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ARTICLE 1 PREAMBLE
1.01 This Agreement is hereby entered into by and between the City of North

Ridgeville, Ohio, hereinafter referred to as the “Employer,” and the Fraternal Order of
Police/Ohio Labor Council, Inc., hereinafter referred to as the “F.O.P.”

ARTICLE 2 PURPOSE AND INTENT

2.01 In an effort to continue harmonious and cooperative relationships with its
employees and to insure the orderly and uninterrupted efficient operations of government,
the Employer desires to enter into an agreement reached through collective bargaining
which will have for its purposes, among others, the following: 1) to recognize the
legitimate interests of the employees of the Employer to participate through collective
bargaining in the determination of the terms and conditions of their employment; 2) to
promote fair and reasonable working conditions; 3) to promote individual efficiency and
service to the citizens of the City of North Ridgeville, Ohio; 4) to avoid interruption or
interference with the efficient operations of the Employer’s business; 5) to provide a
basis for the adjustment of matters of mutual interest by means of amicable discussion.

ARTICLE 3 RECOGNITION

3.01 The Employer hereby recognizes the F.O.P. as the sole and exclusive
bargaining agent with respect to wages, hours and other terms and conditions of
employment for all full-time employees in the Police Department occupying the positions
of sergeant, lieutenant, patrolman, dispatcher, records clerk, administrative secretary and
detective, excluding all part-time, seasonal and temporary employees All other
employees of the Employer are excluded from the bargaining unit.

ARTICLE 4 DUES DEDUCTION

4.01 During the terms of this Agreement, the Employer shall deduct regular
monthly F.O.P./OLC and F.O.P., Lodge 25 dues from the wages of those employees who
have voluntarily signed dues deduction authorization forms permitting said deductions.
The dues deduction shall be made from the first check of each month. If the employee’s
pay for that period is insufficient to cover the amount to be deducted, the Employer will
make the deduction from the next paycheck, provided the employee’s check is sufficient
to cover this deduction.



4.02 The Employer agrees to supply the F.O.P. with a list of those employees for
whom the deductions have been made.

4.03 A check in the amount of the total dues withheld from those employees
authorizing a dues deduction shall be tendered to the Treasurer of the F.O.P. Lodge 25
and the F.O.P./OLC as appropriate, within thirty (30) calendar days from the date of
making said deductions.

4.04 The F.O.P. hereby agrees to hold the Employer harmless from any and all
liabilities or damages which may arise from the performance of its obligations under this
Article and the F.O.P. shall indemnify the Employer for any such liabilities or damages
that may arise.

4.05 Fair Share Fee pursuant to Section 4117(C) of the Ohio Revised Code all
employees, sixty (60) days following the beginning of employment or the effective date
of the collective bargaining agreement, whichever is later, who are in the bargaining unit
and are not members of the F.O.P. shall have a fair share fee equal to the annual dues of
the F.O.P. deducted by the Employer from their payroll check. The fees will be collected
only upon written request by the F.O.P. and only once per calendar year from any
employee, and the Employer shall forward all fees collected to the F.O.P. The F.O.P.
shall prescribe an internal procedure to determine a rebate, if any, for nonmembers which
conforms to federal law, provided a nonmember makes a timely demand on the F.O.P.
This section does not require any employee to become or remain a member of the F.O.P.
as a condition of employment.

ARTICLE 5 MANAGEMENT RIGHTS

5.01 Not by way of limitation of the following paragraph, but to only indicate
the type of matters or rights which belong to and are inherent to the Employer, the
Employer retains the right to: 1) hire, discharge, suspend, and discipline employees for
just cause; 2) determine the number of persons required to be employed, laid off or
discharged; 3) determine the qualifications of employees covered by this Agreement
consistent with Civil Service Rules and Regulations; 4) determine the starting and
quitting time and the number of hours to be worked by its employees; 5) make any and
all rules and regulations; 6) determine the work assignments of its employees; 7)
determine the basis for selection, retention, and promotion of employees to or for
positions not within the bargaining unit established by this Agreement, consistent with
Civil Service Rules and Regulations; 8) determine the type of equipment used and the
sequence of work processes; 9) determine the making of technological alterations by
revising either the process or equipment, or both; 10) select and locate buildings and
other facilities; 11) determine work standards and the quality of work to be produced; 12)
establish, expand, transfer, and/or consolidate work processes and facilities; 13)
consolidate, merge, or otherwise transfer any or all of its facilities, property, processes or



work with or to any other municipality or entity or effect or change in any respect the
legal status, management or responsibility of such property, facilities, processes or work.
5.02 In addition, the F.O.P. agrees that all of the functions, rights, powers,
responsibilities, and authority of the Employer in regard to the operation of its work and
business and the direction of its work force which the Employer has not specifically
abridged, deleted, granted or modified by express and specific written provisions of this
Agreement are, and shall remain, exclusively those of the Employer.

ARTICLE6 NO-STRIKE

6.01 The F.O.P. through its elected officers does hereby affirm and agree that it
will not directly or indirectly call, sanction, encourage, finance or assist in any way, nor
shall any employee instigate or participate, either directly or indirectly, in any unlawful
strike, slowdown, walkout, work stoppage or other concerted interference with or the
withholding of services from the Employer.

6.02 In addition, the F.O.P. shall cooperate at all times with the Employer in the
continuation of its operations and services and shall actively discourage and attempt to
prevent any violation of this Article. If any violation of this Article occurs, the F.O.P.
shall immediately notify all employees that the unlawful strike, slowdown, work
stoppage, or other concerted interference with or the withholding of services from the
Employer is prohibited, not sanctioned by the F.O.P. and order all employees to return to
work immediately.

6.03 It is further agreed that any violation of the above will be sufficient grounds
for disciplinary action.

6.04 The Employer agrees that it shall not lock-out any employees for the
duration of this Agreement.

6.05 In the event of layoffs, the Employer will conduct all layoffs in compliance
with the Ohio Revised Code, Section 124.

ARTICLE 7 NON-DISCRIMINATION

7.01 The Employer and the F.O.P. agree not to unlawfully discriminate against
any employee(s) on the basis of race, color, religion, national origin, age, sex or
disability.

7.02 The Employer and the F.O.P. recognize the right of all employees to be free
to join the F.O.P. and to participate in lawful F.O.P. activities. Thereafter, the Employer



and the F.O.P. agree there shall be no discrimination by the Employer or the F.O.P.
against any employee because of F.O.P. membership or non-membership.

ARTICLE 8 EMPLOYEE RIGHTS

8.01 Bargaining unit members shall have the right to be represented by a Union
Officer or the Union’s Legal Council, upon his/her request, at all times during the
interrogation when it relates to his/her continued fitness for law enforcement service, or
when the investigation could result in criminal charges.

g.02 Bargaining unit members shall have the right to be completely informed of
their rights prior to the commencement of the interrogation if he/she could be placed
under arrest as the result of the investigation.

8.03 Bargaining unit members shall have the right to be informed at least
twenty-four (24) hours in advance, except in emergency, of the nature of the investigation
before any interrogation commences.

8.04 Bargaining unit members shall have the right to be informed at the initial
contact if they are to be interrogated as a witness only.

8.05 Bargaining unit members shall have the right for all formal interrogation to
be recorded and no one has the right to make unrecorded statements or ask unrecorded
questions. Bargaining unit members shall have the right to make a separate recording of
any interrogation at the time of the interrogation.

8.06 Bargaining unit members shall have the right that at any one time, all
questions must be directed through only one (1) interrogator.

8.07 The interrogation shall take place at a location designated by the Chief of
Police and at a reasonable hour for all persons concerned.

8.08 Bargaining unit members shall have the right to be advised of any or all
punitive action that could result from the investigation and interrogation.

8.09 Bargaining unit members shall have the right to be represented by a Union
Officer of their choice, during any interrogation that could result in punitive action.

8.10 No truth detection devices or tests shall be administered to a bargaining unit
member without his/her consent. Any test(s) agreed to must be given by a licensed
operator.



ARTICLE 9 | RULES AND REGULATIONS

9.01 The F.O.P. agrees that its members shall comply with all Police Department
rules and regulations, including those relating to conduct and work performance. The
Employer agrees that the discriminatory application of departmental rules and regulations
which affect working conditions and performance shall be subject to the Grievance
Procedure herein contained.

9.02 Work schedules shall demonstrate an equitable rotation of days off and
shifts worked within the calendar year. This rotation shall prevail for any employee in a
working group. For the purposes of this Agreement, working group is defined as a unit
of employees working in the same division who are called upon to perform similar duties
in their daily activity. The Union and the City agree to implement an equitable system of
shift preferences by allowing the employees to arrange working groups by seniority.
There shall be no across-the-board mandatory shift rotations. Shift preferences shall be
made every six (6) month. If an employee retires or leaves the Department, the City shall
offer the position in the shift rotation to the next senior employee with the same shift
preference until it is accepted. If no employee with the same preferences accepts the
position, it shall be assigned by the City on a seniority preference basis. The City shall
have the right to reassign employees consistent with the needs of the department on a
temporary basis not to exceed 90 days with reasonable notice to the employee. Seniority
shall be based upon the date of hire and service number of the employee for patrolmen
and date of promotion for promoted employees. Notwithstanding the terms of this
Article, all probationary employees may be required to rotate shifts. All current work
rules and regulations shall be made available to each employee. Any changes in the work
rules and regulations shall be given to each employee prior to the effective date of the
new rule or regulation.

For the purpose of clarifying certain portions of section 9.02 of the current labor
agreement between the City of North Ridgeville and the three bargaining units of the
F.O.P./OLC North Ridgeville Division, the parties agree that the following is understood
to be the intent of this section, and as such agree to it’s content;

1) Within any working group, shift preferences by reason of seniority shall be
maintained even if the senior employee’s preference is contrary to the references
of the other two less senior employees in the immediate working group rotation.
Shift assignments will be based on seniority only.

2) Rotating shift preference shall only be allowed in order to fill a vacant rotation
slot or if a three employee rotation group can be created. Rotation preference
shall not force others to rotate.



3) Regarding the transfer of a non-temporary employee from one working group to
another (example: COPS officer reassigned to regular patrol, or detective
reassigned to patrol); if an employee is transferred from one working group to
another, the employee’s shift assignment shall be based upon that employee’s
shift preference as dictated by his or her seniority. As such, the senior
reassigned employee shall hold “bump rights” over less senior employees who in
turn will be moved down in their working group, to another group rotation if
need be.

4) It is understood that when a vacancy in a working group shift rotation occurs due
to retirement or resignation of an employee, the City shall post the vacancy for
seven (7) calendar days, to allow the position in the shift to be filled by the next
senior employee. If, by the end of the seven-day period, no one has opted to fill
the vacancy in the shift group rotation, the City shall assign the position on a
seniority preference basis.

5.03 It is understood by the parties that the Chief of Police shall have the power and

authority to change assignments and schedules without advance notice in cases involving
emergencies or special events.

ARTICLE 10 SUBSTANCE TESTING AND ASSISTANCE

Section 10.01. Policy and General Prohibitions.

(1) It is the policy of the Employer to maintain an alcohol and drug free workplace
which will enhance the health, safety, security, and performance of bargaining
unit members. Employees are prohibited from manufacturing, distributing,
dispensing, possessing, using or being under the influence of any illegal drug
or controlled substance not prescribed by a physician while on duty.
Employees shall not report to work or remain on duty while under the
influence of illegal drugs or alcohol. Violation of this Article will result in
disciplinary action up to and including termination.

(2) When any controlled substance, narcotics, or hallucinogens are prescribed,
which would affect the member’s performance while on duty or on any
approved extra-duty employment, the member shall notify their superior
officer that he or she is on such medication and what limitations it’s use may
place on them.

(3) No employee shall appear for duty, or be on duty, if any of the following
apply:



a. the employee is under the influence of any controlled substance, narcotics,
or hallucinogens unless the substance was prescribed by a physician and the
employee has notified and showed written proof of the prescription to his
immediate supervisor;

b. the employee has a concentration of two-hundredths of one percent (0.02%)
or more by weight of alcohol in the blood;

c. the employee has a concentration of two-hundredths (0.02) of one gram or
more by weight of alcohol per 210 liters of his breath.

d. No employee shall refuse to take any the following required tests:

Random Testing
Reasonable-Suspicion Testing
Post-Accident Testing
Unannounced Intermittent Testing
Return-to-Duty Testing

e. Any employee who attempts to alter or adversely affect a drug/alcohol test
shall be deemed to have refused to submit to the test and will be subject to
disciplinary action, up to and including termination.

Section 10.02 Subsequent Use of Test Results

Drug screening/testing shall be conducted solely for administrative purposes and the
results obtained shall not be used in any criminal proceedings. The employee shall
provide a signed release for disclosure of any and all testing results to the Employer. The
Employer shall not disclose the testing results without the consent of the employee,
except as otherwise required by law, or as necessary to defend any disciplinary action
taken against the employee as the result of a positive test.

Section 10.03 Test Reliability and Chain of Custody

(1) All drug tests shall be conducted by laboratories certified by a Department of
Health & Human Services (DHHS) recognized certification program. The
procedures utilitzed by the Employer and testing laboratory shall include an
evidentiary chain of custody and control and split sample collection and testing.

(2) All specimens identified as positive on the initial drug test (screen) shall be
confirmed through the use of the gas chromatography/mass spectrometry method
of detection, or any other method that is professionally recognized as being more
accurate than the gas chromatography/mass spectrometry method.



(3)In the event the confirmatory test confirms the results of the first test, the
Employer will proceed with sanctions as set forth in this article.

(4) In the event the initial and confirmatory test results are positive, the employee is
entitled to have the split sample tested in the manner prescribed above at the
employee’s expense. The results of this test shall be determinative, except in those
instances where the first test and confirmatory test indicated the presence of
adulterant(s).

10.04 Random Testing

Random drug testing may be conducted not more than four (4) times in a calendar year,
with no more than twenty-five (25%) percent of bargaining unit employees being tested
each time. Only the Chief of Police shall order employees to submit to random drug
testing. Selection of those employees to be randomly tested shall be by lottery conducted
by the testing laboratory.

10.05 Post-Accident Testing

(1) Post-Accident testing may at the discretion of the employer be conducted if an
employee is in a motor vehicle accident while operating a motor vehicle within the
course and scope of his employment if the accident involved a fatality or a serious
bodily injury and the employee is deemed at fault or there 1s a question as to fault.

(2) An employee who is subject to post-accident testing shall remain readily available
for up to eight (8) hours upon formal notification from the employer for such
testing or may be deemed to have refused to submit to testing. If the employee is
called in to take a post-accident test, he or she shall be entitled to two (2) hours of
call-in pay. Nothing in this section shall be construed to require the delay of
necessary medical attention for injured people following an accident or to prohibit
a driver from leaving the scene of an accident for a period necessary to obtain
assistance in responding to the accident or to obtain necessary medical care. The
City will make every effort to expedite the testing.

a. Alcohol Testing

i. Any employee required to take a post-accident alcohol test shall not
use alcohol for eight (8) hours following the accident or until the
employee undergoes a post-accident test and is informed that the
results are negative, whichever occurs sooner.



il. If an alcohol test is not administered within eight hours following the
accident, attempts to administer an alcohol test shall cease, and the
supervisors shall prepare a written record stating the reasons the test
was not administered.

b. Drug Testing

If a drug test is not administered to the employee within thirty-two (32) hours
following the accident, attempts to administer a drug test shall cease, and the
supervisor shall prepare and maintain on file a written record stating the reasons
the test was not administered.

10.06 Unannounced, Intermittent Testing

(1) If an employee is not discharged following the employee’s positive drug/alcohol
test, as a result of a random, reasonable-suspicion, or post-accident test, the
employee will be subject to unannounced, intermittent drug/alcohol tests as a
condition of the employee’s return to work, performed according to the following
guidelines:

a. Alcohol Testing

When an alcohol test reveals an alcohol concentration of .02 or above, the
employee will be subject to twelve (12) unannounced, intermittent tests for a
period not to exceed twelve (12) months.

b. Drug Testing

When an employee tests positive for drug use, the employee will be subject to
eight (8) unannounced, intermittent tests for a period not to exceed twelve (12)
months.

(2) Unannounced intermittent testing is in addition to random/reasonable suspicion
testing.

10.07 Return to Duty Testing

If an employee is not discharged following the employee’s positive drug/alcohol test and
the employee takes a medical leave of absence to participate in an Employee Assistance
Program or detoxification program, then upon return to duty, the employee shall be
subjected to a maximum of twelve (12) unannounced, intermittent drug tests and/or a
maximum of eight (8) alcohol tests for a period not to exceed 12 months beginning on the

10



day in which the employee returns to duty. Return to duty testing is in addition to
random/reasonable suspicion testing.

10.08 Cost of Drug Screening

The cost of drug screening and confirmatory tests shall be borne by the Employer, except
any test initiated at the request of the employee shall be at the expense of the employee.
The cost of any return-to-day tests shall also be at the expense of the employee.

10.09 Employee Assistance Program or Detoxification Program

An employee who has tested positive for the presence of illegal drugs or alcohol use
pursuant to this Article, may be referred to an Employee Assistance Program (“EAP”) or
detoxification program. An employee who participates in a rehabilitation or
detoxification program shall be allowed to use sick leave, vacation leave, personal days,
holiday time or compensatory time for the period of the detoxification program. If no
such leave credits are available, such employee shall be placed on a medical leave of
absence without pay for the period of the rehabilitation or detoxification program. Upon
completion of such program and a retest that demonstrates the employee is no longer
illegally using a controlled substance, the employee may be returned to his position. An
employee who participates in a rehabilitation or detoxification program will not lose any
seniority or benefits for a period not to exceed ninety (90) days. The EPA and/or
alternative rehabilitation program do not supplant the normal discipline and grievance
procedures provided for in this Agreement.

10.10 Failure to Complete Rehabilitation Program

The Employer may order an employee to enter into an Employee Assistance Program or
detoxification program if the employee tests positive for drug or alcohol use. If such an
employee refuses to undergo rehabilitation or detoxification, or if he fails to complete a
program of rehabilitation, the employee shall be subject to discipline up to and including
termination.

ARTICLE 11 SHIFT CHANGES

11.01 Employees shall have the ability to change shifts, providing the following
conditions are met:

a) The request for the shift exchange is submitted to the officers in

charge of each affected shift at least seven (7) calendar days prior to
the effective date of the requested change of shifts;
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b) The request contains the agreement and signatures of all employees
involved in the exchange;

c) The request is agreed to by the officer in charge of each affected
shift; and

d) The request is approved by the Chief of Police or designee.

11.02 If the shift exchange is denied by either officer in charge, the denial must
state the reason in writing. If denied, the request may be appealed within forty-eight (48)
hours to the Chief or his designee, who shall reply in writing within forty-eight (48)
hours. The time limits listed above shall exclude Saturdays, Sundays and Holidays
provided for in this Agreement.

11.03 Shift exchanges shall not result in any overtime payments and shall include
the change of days off according to the shift.

ARTICLE 12 WORK SCHEDULE AND HOURS

12.01 During the period of this Agreement, each employee shall work a tour of
duty which shall consist of forty (40) hours within a seven (7) day work period for non-
sworn, and eighty (80) hours within a fourteen (14) day work period for sworn personnel,
and shall be so assigned by the Chief of Police or his appropriate administrative assistant.
These assignments shall normally be posted in advance for a twelve (12) week period.
Normally, there shall be a twelve (12) week advance schedule posted on the bulletin
board.

12.02 A Traffic Detail shall be established within the Police Department as a
normal function and part of same. That said Traffic Detail will be under the direct
supervision of and control of the Chief of Police/Designee. Off duty traffic assignments
shall be paid at the rate of one and one-half (12) times the employee’s regular rate.

ARTICLE 13 OVERTIME AND COURT APPEARANCES

13.01 All employees when performing assigned overtime work will be entitled to
receive pay at the rate of one and one-half (1'%) times their regular hourly rate for all
hours actually worked in excess of their normally scheduled work day or work week to
the nearest thirty (30) minutes. Assigned overtime work on a holiday will be paid at the
rate of two (2) times the employee’s regular rate. Any unforeseen or post scheduled
overtime shall be offered to qualified bargaining unit members first by order of seniority.
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(ie. Sick Time, emergency time off), as per departmental policy issued in January 2012,
by Chief Mike Freeman.

13.02 Any employee who is called in prior to his shift, or after leaving work, or
on a day when he is not scheduled to work shall receive a minimum of two (2) hours pay
at the appropriate overtime rate for the first hour or part thereof and hour for hour
thereafter, unless the hours worked are subject to 13.01.

13.03 Any employee who is required to appear in court on a duty related matter
shall be entitled to receive a minimum of three (3) hours of pay at the appropriate
overtime rate. In the event the employee is required to be in court in excess of three (3)
hours, he shall be paid at the rate of one and one-half (1’2) times his regular rate for all
court time in excess of three (3) hours. An employee who has multiple court
appearances during the first three hours shall only be paid the three-hour minimum Any
employee who is required to meet with city or county prosecutors on a duty related
matter shall be entitled to receive a minimum of two (2) hours of pay at the appropriate
overtime rate.

(@)  Should a court appearance be canceled after 5:00 p.m., the day
preceding the scheduled appearance, the employee will be paid two (2) hours pay at
his/her regular rate of pay provided, however, that the employee shall not be entitled to
such pay if the Department notifies the employee of the cancelation by 5:00 p.m. the day
preceding the scheduled appearance.

(b)  The City prosecutor or person requesting an employee to report to
court should cancel any request, prior to appearance, by calling the dispatcher on duty
prior to 5:00 p.m. the day before the appearance is scheduled to be made.

The dispatcher, supervisor on duty or other designee will enter the request
for cancellation into the Daily Log. The dispatcher, supervisor or other designee shall
contact the officer as soon as possible to inform him of the cancellation. It is agreed that a
documented telephone call to the employee by the dispatcher, supervisor on duty or other
designee discharges the Employer’s obligation to pay the employee for the cancelation.

13.04 Full-time non-sworn employees may, at their option, elect to accumulate up
to a maximum two hundred (200) hours of overtime in compensatory time in lieu of cash
payment of any overtime. Sworn officers may, at their option, elect to accumulate up to a
maximum of two hundred (200) hours of overtime in compensatory time in lieu of cash
payment of any overtime. Said compensatory time may be taken upon approval of the
Chief of Police or his designee. There shall be no use of compensatory time unless and
until the employee receives pre-approval from the Chief of Police or his designee... Any
hours earned which will result in the number of accumulated hours exceeding two
hundred (200) hours for non-sworn employees or two hundred (200) hours for Sworn
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officers must be paid in the next pay period. Employees may be paid any of the hours in
the overtime bank up to the maximum, at their discretion, upon written notification to the
City Auditor. This will be paid in the next pay period following the notification.

13.05 Vacation time, holidays, compensatory time and sick time shall be counted
as time actually worked in the computation of overtime.

13.06 In the event a Police Dispatcher is required to work two (2) consecutive

eight (8) hour shifts, the Dispatcher shall receive one-half (%2) hour off at the end of the
first eight (8) hours.

ARTICLE 14 PROBATIONARY PERIOD

14.01 All newly hired employees will be required to serve a probationary period
of one (1) year after certification from the Department’s Field Training Program. During
such period, the Employer shall have the sole discretion to discipline or discharge such
employee(s), and any such action shall not be appealable through any grievance or appeal
procedure contained herein or to any Civil Service Commission.

14.02 All newly promoted employees will be required to serve a promotional
probationary period of six (6) months. During such period, the Employer shall have the
sole discretion to demote such employee(s) to his previous position, and any such
demotion shall not be appealable through any grievance or appeal procedure contained
herein or to any Civil Service Commission.

14.03 If any employee is discharged or quits while on probation and is later
rehired, he shall be considered a new employee and shall be subject to the provisions of
paragraph 14.01, above.

ARTICLE 15 HOLIDAYS

15.01  Effective 01/01/07, all full-time employees shall receive the following paid
holidays:

New Year’s Day Thanksgiving Day Independence Day
Good Friday Labor Day Day Before Christmas
Memorial Day Veteran’s Day Day after Thanksgiving
Christmas Day Martin Luther King Day President’s Day
Personal Days (4)
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15.02 In order to be eligible for any of the above holidays, the full-time employee
must report to work and actually work the last scheduled workday before the holiday and
immediately after the holiday or the actual holiday, if the employee is scheduled to work
the holiday, unless specifically excused by the Chief.

15.03 Should a full-time employee work on a holiday, he shall be entitled to his
regular pay plus an additional day’s pay, plus a compensatory day to be taken upon pre-
approval of the Chief of Police or his designee. Full-time employees not working the
holiday shall receive an additional day’s pay or a compensatory day to be taken at his
option, provided it is approved by the Chief.

15.04 Employees not regularly scheduled to work on a paid holiday, but are
called into work, shall be paid one (1) hour straight time, one (1) hour
straight overtime and one (1) hour compensatory time, for each hour
worked. The employee shall still receive an additional days pay or
compensatory day to be taken at his option, as provided for in Section
15.03.

15.05 Employees may carry over their unused personal days into the following
year, if direct job-related and/or military obligations prevent them from
being able to take the personal days in the calendar year they are earned.

ARTICLE 16 VACATION

16.01 All full-time employees who have one (1) full year of service with the
Employer, shall be entitled to a vacation with pay in accordance with the following
schedule:

One (1) year to five (5) years -- Ten (10) work days

Six (6) years or more-- Ten (10) work days plus one (1) work
day for each year completed over five (5)
years.
Twenty (20) years Thirty (30) work days
16.02 Vacations shall be scheduled in accordance with the procedure established
by the Chief of Police.
16.03 Vacations shall be scheduled from January Ist through December 31st of

each year. The amount of vacation time due an employee between these dates, each year,
shall be calculated by the employee’s anniversary date of years of service. Should an
employee terminate employment, vacation time shall be prorated.

15



16.04 A member of the bargaining unit may be permitted to carry over not more
than five (5) vacation days into the new year under the following conditions:

a) With prior written approval of the Chief of Police no later than
December 1st of that year.

b) Should a bargaining unit member carry over vacation days, said
member must use the carried over days within the first six (6)
months of the new year, or be paid for these days at the earned rate

with the Chief’s approval.
ARTICLE 17 SICK LEAVE
17.01 Sick leave shall be defined as an absence with pay necessitated by: 1)

illness or injury to the employee; 2) exposure by the employee to contagious disease
communicable to other employees; and 3) serious illness, injury or death in the
employee’s immediate family.

17.02 All full-time employees shall earn sick leave at the rate of four and six-
tenths (4.6) hour for every eighty (80) hours worked or paid for and shall accumulate
such sick leave for future use to an unlimited amount.

17.03 An employee who is to be absent on sick leave shall notify the Police
Department at least one-half (/2) hour prior to the beginning of the shift he/she is to be
absent. Notification shall be on each day of absence, and a) notification to a dispatcher
will be an accepted procedure; and b) dispatchers will enter notification into the Daily
Log along with the Officer in Charge who was contacted.

17.04 Sick leave may be used in segments not less than one (1) hour.

17.05 Before an absence may be charged in Accumulated Sick Leave, the
Department Head may require such proof of illness, injury or death as may be
satisfactory to him, or may require the employee to be examined by a physician
designated by the Department Head. Physician to be paid by the City.

a. Prior to the payment of sick leave, an employee may be required to
complete a Request for Sick Leave Payment form to be provided by
the City. No payment from Accumulated Sick Leave will be paid
prior to the completion of the above-mentioned form.

b. Any employee who is absent in excess of three (3) consecutive
working days may be required to submit a statement from his
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physician attesting to the illness or injury. Cost of said physician
shall be at the employee’s expense.

17.06 If the employee fails to submit adequate proof of illness, injury or death
upon request, or in the event that upon such proof as is submitted or upon the report of
medical examination, the Department Head finds there is not satisfactory evidence of
illness, injury or death sufficient to justify the employee’s absence, such leave may be
considered an unauthorized leave and shall be without pay.

17.07 Any abuse of sick leave or the patterned use of sick leave shall be cause for
non-payment of sick leave as well as disciplinary action.

a) The Department Head shall monitor and determine the use of sick
leave. If an abuse or patterned or excessive use had developed, the
offending employee will be notified in writing.

b) If the abuse, patterned or excessive use of sick leave continues, after
written notification to the bargaining unit member is made, said
employee may be subject to disciplinary action.

17.08 The Department Head may require an employee who has been absent due
to personal illness or injury, prior to and as a condition of his return to duty, to be
examined by a physician designated by the Employer, to establish that he is not disabled
from the performance of his normal duties and that his return to duty will not jeopardize
the health and safety of other employees. Should there be a difference of opinion
between the employee’s physician and the Employer’s physician, the employee shall be
sent to the Cleveland Clinic whose opinion shall be controlling, with the cost shared
equally by the employee and the Employer.

17.09 ~ When the use of sick leave is due to illness or injury in the immediate
family, “immediate family” shall be defined to only include the employee’s spouse,
children and parent. When the use of sick leave is due to a death in the immediate
family, “immediate family” shall be defined to only include the employee’s mother,
father, spouse, child, brother, or sister.

17.10 Upon the: 1) retirement of the employee; 2) disability retirement of the
employee; 3) death of the employee; 4) the termination of the employee; who has not less
than ten (10) years of continuous service with the Employer; a. each employee or the
employee’s estate shall be entitled to receive a cash payment equal to his hourly rate of
pay for ninety (90%) percent of the total number of accumulated but unused sick hours
earned by the employee as certified by the Auditor not to exceed one thousand (1,000)
hours of pay. Payment pursuant to this section, shall be made by separate check in a
lump sum.
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17.11 All full-time employees, who have been employed for not less than one (1)
year who take no sick leave at the end of each calendar quarter, shall be credited with
four (4) hours merit time to be used by the employee, at his discretion, as paid time off
when eight (8) hours have been accumulated, hereafter, known as merit day, or employee
may choose to be compensated at his current hourly rate of pay. Compensatory time
shall be taken within twelve (12) months or payment in lieu of compensatory time will be
made in the first pay period of the new year.

17.12 Should an employee be unable to accrue eight (8) hours Merit Time within
a one (1) year period, the employee shall be compensated at his current hourly wage for
any hours under eight (8) hours he may have accumulated during the calendar years.
Payment will be made in the first pay period of the new year.

17.13 All Merit Days earned pursuant to this Article which are taken off at a

future date as compensatory time must be approved by the Chief of Police or his
designate.

ARTICLE 18 INJURY ON DUTY

18.01 Any full-time employee of the Police Department who is injured in the line
of duty, shall be entitled to six (6) months full pay followed by an additional six (6)
months half pay, provided that he is unable to perform his assigned duties. Any time lost
due to an on-duty injury will be fully compensated by either workers’ compensation, the
City or a combination thereof and shall have no effect on any accumulated sick time.
The Safety-Service Director may require the employee to submit to a physical
examination by a physician of the Director’s choice before any compensation by the City
is approved. Approval shall not be unreasonably withheld.

18.02 Should an employee suffer a recurrence or aggravation of a previous on-
duty injury, payment per Section 18.01 will be at the discretion of the Chief of Police,
who may require medical confirmation. In the case of prolonged or repetitive absences,
Section 17.05, 17.07 and behavioral modification techniques may be applied.

ARTICLE 19 BEREAVEMENT LEAVE

19.01 The City shall grant a full-time member of the bargaining unit bereavement
leave for the purposes of attending the funeral of a member of the employee’s immediate
family.
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19.02 For purposes of this Article, immediate family shall be defined as
employee’s spouse, children, step-children, parents, step-parents, brother, sister,
grandparents, spouse’s parents, spouse’s grandparents, brother-in-law, sister-in-law and
grandchildren.

19.03 The employee shall be entitled to a maximum of three (3) days off with pay
for each death in his immediate family within the State of Ohio and a maximum of five
(5) days off with pay outside of the State of Ohio except for the death of a spouse, child,
or parent. In the event of the death of a spouse, child, or parent, the employee shall be
entitled a maximum of five (5) days off with pay. '

ARTICLE 20 EDUCATION

20.01 Any employee of the Police Department, who is required to attend
schooling or training sessions on off-duty time, shall receive overtime for actual class
time and for travel time to and from the school. If the schooling is more than five (5)
miles from the Police Department, the Employer shall either provide transportation of the
employee(s) or pay his mileage according to present mileage standards set by the
Employer.

ARTICLE 21 COLLEGE INCENTIVE PROGRAM

21.01 Before any payment is made pursuant to this Section, the Chief of Police
and the Safety Service Director must determine that the course should be deemed
accredited and approved for payment.

21.02 Any employee who has taken or takes college courses directly related to
Police Science and/or other accredited college program approved by the Safety
Director/designee, shall receive two ($2.00) dollars for each credit hour earned with a
grade of “C” or better, monthly. The total amount of any allowed combination of the
above payments shall not exceed two thousand four hundred dollars ($2,400).

21.03 Employees completing work-related training schools or sessions shall
receive credit of one (1) credit hour per ten (10) clock hours of training school or
sessions, at the discretion of the Employer. Examples of such schools or sessions are:
Breathalyzer training, accident investigation, photography, criminal investigation, etc.
Such credit hours shall be added to college credit hours. There shall be no payment for
this training if the employee was being paid by the Employer while receiving such
training, subsequent to December 31, 1998.

19



ARTICLE 22 UNION RIGHTS

22.01 Delegates and alternates appointed by the Executive Board of the F.O.P. or
elected by the F.O.P. membership, not to exceed two (2) in number off duty at any one
(1) time, shall be granted time off with pay in order to perform their functions at one (1)
convention, two (2) conferences per year and/or contract negotiations between the
Employer and the F.O.P.

22.02 Attendance at conventions shall be limited to a maximum of five (5)
workdays per session. Attendance at conferences shall be limited to a maximum of two
(2) workdays per person.

22.03 Meetings of the Union will be permitted on City premises, provided that
permission from the Chief or his designee is obtained.
22.04 The City agrees that during work hours, one (1) Union official while on
City premises and without loss of pay may:

a. post Union notices;

b. transmit communications authorized by its officers to the City or the

City’s representatives; or
c. consult with the City representatives, North Ridgeville Division

Union officers or other North Ridgeville Division Union
representatives  concerning the enforcement, interpretation,
application or claim of violation of any provisions of this agreement.

Sub-sections a through ¢ shall be permitted with prior approval of the Chief or his
designee, provided it does not interfere with assigned duties or work schedules.

22.05 The City will provide space for bulletin boards in agreed upon areas for use
by the Union.

ARTICLE 23 CLOTHING ALLOWANCE

23.01 Each sworn Officer shall receive a uniform allowance of one thousand
dollars ($1,000.00), payable on the first day of July, of each year of this Agreement.
Newly hired, full-time police officers will not be eligible for a normal uniform allowance
until employed at least six (6) months prior to the date such allowance is payable. The
Employer shall provide probationary officer with initial issue uniforms and equipment as
per Department policy. In case of a probationary employee’s failure to successfully
complete their probationary period, he/she shall return all issued uniforms and equipment
to the Employer. Reimbursement shall be made to the Employer for any damaged

20



uniforms or equipment by the probationary employee. The probationary employee must
sign a waiver agreeing to these stipulations prior to being issued a uniform or equipment
by the Employer.

23.02 Each full time non Sworn employee shall receive a uniform allowance of
eight hundred fifty ($850.00) dollars payable on the first day of July, of each year of this
Agreement. Newly hired non Sworn administrative employees shall be provided an
account of up to six hundred ($600.00) dollars at a local uniform store to purchase their
initial uniforms and equipment and will not be eligible for a normal uniform allowance
until employed at least six months prior to the date such allowance is payable.

23.03 Employees who have glasses or dentures clearly damaged in the line of
duty, where there was no negligence on the part of the employee, will have such items
repaired or replaced by the Employer. It is understood that these decisions will be made
by the Employer, but approval for such payments will not be unreasonably denied.
Payment shall not exceed two hundred ($200.00) dollars, annually

23.04 Officers assigned by the Chief of Police fulltime to the Detective Bureau
shall receive one-hundred fifty ($150.00) dollars in addition to their regular pay, as long
as the officer is working said assignment. Payment shall be made in the first pay period
of each month by separate check. Any officer transferred out of the Detective Bureau
shall no longer be eligible for this payment.

23.05 If items of personal property are damaged during an arrest or during
pursuit, said items shall be replaced by the employee. Said employee will then present a
paid receipt(s) to the Auditor for reimbursement. The replacement cost for watches shall
not exceed seventy-five dollars ($75.00). The employee shall note in the arrest report, or
incident report, any damages of personal property that occur, and shall notify the
Prosecutor of the replacement cost.

23.06 Any and all costs pertaining to changes to the current uniform standard
mandated by the Employer or the Chief of Police before or after the month of July shall
be borne by the Employer, unless the members are given a thirty (30) day notice prior to
their clothing maintenance allowance stipend being paid.

ARTICLE 24 INSURANCES

24.01 The Employer shall provide Medical/Prescription/Dental Insurance
programs as provided for in Appendix C to this Agreement to all full-time employees.
Employees enrolled in the Medical/Prescription/Dental Insurance programs shall
contribute ten percent (10%) of the monthly cost of such insurance beginning upon
ratification and continuing for the duration of the Agreement. The employee contribution



will be determined by using the actuarially calculated based COBRA rates for
Medical/Prescription/Dental coverages. As of July 1, 2010, those combined rates are
$570.68 for single coverage and $1,437.33 for family coverage. Upon execution of this
Agreement, the employee contribution will be twelve and one half (12.5%) percent of
those figures. Based upon these figures, the initial monthly employee contributions will
be $71.34 for single coverage and $179.67 for family coverage. These figures will be
adjusted annually effective in July based upon updates to the base COBRA rate.
Employee contributions shall be withheld in equal or roughly equal monthly installments
from the first two payrolls paid each month. Contributions withheld for each month will
be for that month’s enrollment (i.e., amounts withheld in January will be for January
enrollment). The Employer shall have the right to change insurance carriers, provided the
new coverage is equal to or better than the present coverage. Effective upon ratification,
the hospitalization insurance coverage plan provided by the City shall be that coverage
outlined and listed in Appendix B of this Agreement. Employer shall provide a copy of
insurance documents to the bargaining unit. Employer agrees to provide Life Insurance
benefits of thirty thousand ($30,000) dollars per employee with the City paying the full
premium amounts. Section 24.01 applies to full-time employees only.

24.02 Health Care Committee

A. A Health Care Committee (“HCC”) composed of one (1) bargaining unit
member from the American Federation of State, County and Municipal
Employees, Local #3442; one (1) bargaining unit member from the
Fraternal Order of Police, Ohio Labor Council, Inc., North Ridgeville
Division; one (1) bargaining unit member from the International
Association of Firefighters, Local #2129, AFL-CIO and three (3) Employer
representatives, appointed by the Mayor, shall be created. The mission of
the HCC is to create within the workplace environment a forum whereby
representative membership on the Committee will engage in a continuing
educational process and review of health insurance benefits with the
ultimate purpose and goal of investigating and finding plan design changes
to lower premium costs.

B. The Mayor or his designee shall be the chairperson of the HHC. All
decisions of the HCC shall be achieved by a majority vote of Committee
members.

C.  Regular minutes of all meetings of the HCC shall be kept and shared with
all members of the Committee. The HCC shall regularly be provided with
health insurance data, including enrollment levels, claims paid versus
premiums, and other data that the members of the HCC believe will
facilitate the HCC’s processes.
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D.  The HCC shall be authorized to utilize such consultants as it deems
appropriate. Each year the HCC shall be advised, as soon as possible, of the
anticipated level of premiums for the succeeding benefit year.

E. The HCC’s responsibilities include reviewing health insurance costs,
exploring program additions or modifications, examining utilization
patterns, and looking for various cost containment options. If the HCC
recommends changes, such as program design, premium sharing, “opt-out
incentives,” or other modifications, any and all such changes shall be
implemented following approval by the full membership of the employee
representatives and the Employer.

24.03 The Employer shall supply each full-time employee with life insurance in the
amount of thirty thousand ($30,000.00) dollars at no cost to the employee.

ARTICLE 25 LONGEVITY

25.01 All full-time employees will be awarded longevity payments commencing
on the employee’s fifth (S5th) anniversary date and on successive anniversary dates
according to this procedure and the following schedule:

Effective 1-1-11, the following longevity schedules apply:

a) Non-Sworn Employees
5-9 years of service 3.5% of the base rate of pay
10-19 years of service 7.0% of the base rate of pay
20+ years of service 10.5% of the base rate of pay

b) Patrolmen and Promoted Units

5-9 years of service 2.5% of the base rate of pay
10-19 years of service 5.0% of the base rate of pay
20+ years of service 7.5% of the base rate of pay
25.02 Longevity payments shall be paid by separate check. Longevity will be

prorated if an employee does not work full year.
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ARTICLE 26

WAGE RATES

26.01 All employees shall receive a two (2%) percent wages increase in accordance with
the following schedule effective January 1, 2012. Effective January 1, 2013, All
employees shall receive a two (2%) percent wage increase which shall be added to the
January 1, 2012 rate of pay. There shall be a wage re-opener to determine the January 1,

2014 rate of pay.

2012

Lieutenant

Sergeant

Patrolmen
Administrative Secretary
Records Custodian
Dispatcher

Police Secretary

2013

Lieutenant

Sergeant

Patrolmen
Administrative Secretary
Records Custodian
Dispatcher

Police Secretary

CLASS C CLASS B CLASS A
$35.87
$31.75

$25.49 $26.73 $28.09
$21.35
$20.83

$18.99 $19.72 $20.31

$17.43 $18.12 $ 18.81

CLASS C CLASS B CLASS A
$36.59
$32.39

$26.00 $27.26 $28.65
$21.78
$21.25

$19.37 $20.11 $20.72
$17.78 $ 18.48 $19.19
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26.04 Patrolmen and Detectives who are directed to and actually work as the shift
officer in charge, shall be paid at the rate of Sergeant for each hour worked.

26.05 There shall be a two and one-half percent (2.5%) shift differential between
Dispatcher A and Records Custodian and a two and one-half percent (2.5%) shift
differential between Records Custodian and Administrative Secretary.

26.06 Starting on January 1, 2005, there shall be a thirteen percent (13%) rank
differential between promoted units.

26.07 Field Training Officers (FTO) for all Sworn and Non-Sworn personnel
shall be paid an additional one dollar and fifty cents ($1.50) per hour when actually
training other employees. In order to be eligible to receive this pay, the employee must
first have been formally trained as an FTO, or be designated by the Chief or his designee
to train another employee. The FTO must perform the proper documentation and or
evaluations expected of the position while working in the capacity of a trainer. If for any
reason an employee not formally recognized as an FTO trainer, should have to train for
purposes of replacement to their current position, they too shall be entitled to FTO pay
while acting in the capacity of a trainer.

26.08 Any dispatcher assigned by the Chief of Police ,or his/her designee the
duties of the Records Clerk (in his/her absence) will receive Records Clerk rate of pay for
each hour worked in that capacity. Any Dispatcher assigned by the Chief of Police, or
his/her designee the duties of Administrative Secretary (in his/her absence), will receive
the Administrative Secretary’s rate of pay for each hour worked in that capacity.

26.09 There shall be a wage re-opener effective November 1, 2013 for the
purpose of negotiating wage rates during the 2014 Calendar year.

ARTICLE 27 SERVICE HANDGUN

27.01 Upon retirement, except for mental disability, from the North Ridgeville
Police Department, a police officer will be given his/her service handgun.

ARTICLE 28 LIABILITY

28.01 The Employer agrees to carry liability insurance and to provide legal
representation and funds to pay for the defense of any lawsuit brought against any
employee covered by this Agreement for actions arising out of the employee’s good faith
performance of his duties for the Employer.
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28.02 In addition, the Employer or its insurance carrier shall pay any judgments
rendered against an employee covered by this Agreement in a lawsuit arising out of the
employee’s good faith performance of his duties. In no event shall the Employer be
required to represent an employee or pay judgments for an employee’s wanton, malicious
or intentional misconduct.

ARTICLE 29 GENDER AND PLURAL

29.01 Whenever the context so requires, the use of words herein in the singular
shall be construed to include the plural, and words in the plural, the singular, and words
whether in the masculine, feminine or neutral gender shall be construed to include all of
said genders. By the use of either the masculine or feminine genders it is understood that
said use is for convenience purposes only and is not to be interpreted to be discriminatory
by reason of sex. '

ARTICLE 30 HEADINGS

30.01 It is understood and agreed that this use of headings before articles or
sections is for convenience only and that no heading shall be used in the interpretation of
said article or section or effect any interpretations of any said article or section.

ARTICLE 31 OBLIGATION TO NEGOTIATE

31.01 The Employer and the F.O.P. acknowledge that during negotiations which
preceded this Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the parties
after the exercise of the right and opportunity are set forth in this Agreement.

31.02 Therefore, for the life of this Agreement, the Employer and the F.O.P. each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to negotiate collectively with respect to any subject or matter referred to, or
covered in this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such matters or subjects may not
have been within the knowledge or contemplation of either or both parties at the time
they negotiated and signed this Agreement.
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ARTICLE 32 DISCIPLINARY PROCEDURE

32.01 This procedure shall apply to all non-probationary employees covered by
this Agreement.

32.02 All employees shall have the following rights:

A.  An employee shall be entitled to representation at each step of the
disciplinary procedure.

B. An employee shall not be coerced, intimidated, or suffer any
reprisals either directly or indirectly that may adversely affect his
hours, wages, or working conditions as the result of the exercise of
his rights under this procedure.

C. When an employee receives a written reprimand, the employee has
the right to submit a written statement that will be placed in the
employee’s file.

32.03 An employee may resign following the service of a Notice of Discipline.
Any such resignation will be processed in accordance with the provisions contained
herein and the employee’s employment shall be terminated.

32.04 If no disciplinary action has been taken against an employee during the
twelve (12) months immediately preceding the present disciplinary action, then in taking
disciplinary action against the employee, the City shall not consider or rely upon any
prior disciplinary action consisting of a written reprimand taken against the employee
more than twelve (12) months prior to the date of the present disciplinary action.
Discipline consisting of lost time or pay shall not be used against an employee after sixty
(60) months duration, provided there has been no intervening disciplinary action taken
against the employee during these periods.

32.05 Discipline shall be imposed only for just cause. The specific acts of which
discipline is being imposed and the penalty proposed shall be specified in the Notice of
Discipline. The Notice served on the employee shall contain a reference to dates, times
and places, if possible, and shall also be given to the local F.O.P. Associate.

32.06 Where the appointing authority seeks a penalty, other than a written
reprimand, notice of such discipline shall be made in writing and served on the employee
personally or by registered or certified mail, return receipt requested, with a copy to the
local F.O.P. Associate.

32.07 Discipline shall not be implemented until either:
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1. The matter is settled; or
2. The employee fails to file a grievance within the time frame
provided by this procedure; or
3. The penalty is upheld by the arbitrator or a different penalty is
determined by the arbitrator.
32.08 The Notice of Discipline served on the employee shall be accompanied by

written statement that:

1.

The employee has a right to object by filing a grievance within five
(5) working days of receipt of the Notice of Discipline

2. The Grievance Procedure provides for a hearing by an independent
arbitrator as its final step; or
3. The employee is entitled to representation at every step of the
proceeding.
32.09 If a grievance is filed and pursued within the time frames provided below,

no penalty can be implemented, except as provided in paragraph 34.13, until the matter is
settled or the arbitrator renders a determination.

32.10 The following administrative procedures shall apply to disciplinary action:

A.

The Chief of Police/designee and the employee involved are
encouraged to settle disciplinary matters informally. Each side shall
extend a good faith effort to settle the matter at the earliest possible
time. The Chief of Police/designee shall hold an informal meeting
with the employee and his representative for the purpose of
discussing the matter prior to the formal presentation of written
charges. The specific nature of the matter will be addressed, and the
Chief of Police/designee may offer a proposed disciplinary penalty.
The employee must be advised before the meeting that he is entitled
to representation by the Union.

If a mutually agreeable settlement is not reached at this informal
meeting the Chief of Police/designee will, within five (5) working
days, prepare a formal Notice of Discipline and present it to the
employee and Union President. The Notice of Discipline will
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include advice as to the employee’s rights in the procedure, and the
right of representation.

C. Upon receipt of the Notice of Discipline, the employee may choose
to accept the proposed discipline or to appeal by filing a grievance
with the appointing authority, pursuant to Step 3 of the Grievance
Procedure. The appeal must be filed at Step 3 within five (5)
working days from receipt of the Notice of Discipline.

32.11 A failure to submit an appeal with the above time limit shall be construed
as an agreement to the disciplinary action by the effected employee and Union. All
subsequent appeal rights shall be deemed waived.

32.12 A disciplinary matter may be seftled at any time. The terms of the
settlement shall be agreed to in writing. An employee executing a settlement shall be
notified of the right to a representative. A settlement entered into by an employee shall
be final and binding on all parties. The Union shall be notified of all settlements.

32.13 An employee may be suspended with pay at any time during the process if
the appointing authority, at its discretion, determines the employee’s continued presence
on the job represent as a potential danger to persons or property, or would interfere with
the Employer’s operations. A suspension without pay may be imposed subsequent to the
decision at Step 3 of the Grievance Procedure.

32.14 The Union on behalf of all the employees covered by the Agreement and its
own behalf, thereby waives any and all rights previously possessed by such employees to
appeal any form of disciplinary action (e.g., suspensions, demotion or discharge) to any
Civil Service Commission.

ARTICLE 33 GRIEVANCE PROCEDURE

33.01 Every employee shall have the right to present his grievance in accordance
with the procedures provided herein, free from any interference, coercion, restraint,
discrimination or reprisal. It is the intent and purpose of the parties to this Agreement
that all grievances shall be settled, if possible, at the lowest step of this procedure.

33.02 For the purposes of this procedure, the below listed terms are defined as
follows:

a) Grievance - a “grievance” shall be defined as a dispute or

controversy arising from the misapplication or misinterpretation of
only the specific and express written provisions of this Agreement.
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c) Aggrieved party - the “aggrieved party” shall be defined as only any
employee or group of employees within a bargaining unit actually
filing a grievance.

d) Days - a “day” as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays and the Holidays as provided in this
Agreement.

33.03 The F.O.P. shall designate an official Grievance Committee, consisting of
up to three (3) members of the bargaining unit, and shall notify the Employer as to the
Committee’s membership in writing. The Committee shall review an employee’s
grievance in order to determine its merit prior to any filing of the grievance at Step 2.
Should the Committee decide the grievance is lacking in sufficient merit, it may deny the
employee its representational services. Such denial, however, shall not be made in a
perfunctory or arbitrary manner.

33.04 The following procedure shall apply to the administration of all grievances
filed under this Grievance Procedure.

a) Except at Step 1, all grievances shall include the name and position
of the aggrieved party; the identity of the provisions of this
Agreement involved in the grievance; the time and place where the
alleged events or conditions constituting the grievance took place;
the identity of the party responsible for causing the grievance, if
known to the aggrieved party; and a general statement of the nature
of the grievance and the redress sought by the aggrieved party.

b) Except at Step 1, all decisions shall be rendered in writing at each
step of the Grievance Procedure. Each decision shall be transmitted
to the aggrieved party and his representative, if any.

c) If a grievance affects a group of employees working in different
work locations, with different principals, or associated with an
employer-wide controversy, it may be submitted at Step 3.

d) The preparation and processing of grievances shall be conducted
only during non-working hours.

e) Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with any appropriate member of the administration and having said
matter informally adjusted without the intervention of the F.O.P,
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g)

h)

provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that any grievance is adjusted without
formal determination, pursuant to this procedure, while such
adjustment shall be binding upon the aggrieved party and shall, in all
respects, be final, said adjustment shall not create a precedent or
ruling upon the Employer in future proceedings.

The existence of this Grievance Procedure, hereby established, shall
not be deemed to require any employee to pursue the remedies
herein provided and shall not impair or limit the right of any
employee to pursue any other remedies available under law, except
that any employee who pursues any other available remedy other
than provided by this procedure, shall automatically have waived
and forfeited any remedies provided by this procedure.

This procedure shall be the sole procedure for all disputes
concerning any type of discipline or discharge actions.

The time limits provided herein will be strictly adhered to and any
grievance not filed initially or appealed within the specified time
limits shall be deemed waived and void. If the Employer fails to
reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for
either party may be extended only by written mutual agreement.

This procedure shall not be used for the purpose of adding to,
subtracting from, or altering in any way, any of the provisions of this
Agreement.

33.05 All grievances shall be administered in accordance with the following steps
of the Grievance Procedure:

Step 1:

An employee or group of employees having a grievance shall present the
grievance in writing to an Association Grievance Committee within ten (10) calendar
days of the occurrence giving rise to the grievance. The Grievance Committee shall
determine whether a grievance exists within ten (10) calendar days and if no grievance is
found, no further action will be permitted. The aggrieved shall be notified in writing.

Step 2:
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In the event the Grievance Committee determines that a grievance exists, it
shall notify the Chief within thirty (30) calendar days in writing on forms provided by the
City. The Chief shall investigate the matter and meet with all concerned parties and shall
make his decision in writing within ten (10) business days of the filing of the grievance
with him and shall so notify the aggrieved.

Step 3:

If the aggrieved party initiating the grievance is not satisfied with the
written decision at the conclusion of Step 2, a written appeal of the decision may be filed
with the Safety Director within five (5) days from the date of the rendering of the
decision at Step 2. Copies of the written decision shall be submitted with the appeal.
The Safety Director shall convene a hearing within ten (10) days of the receipt of the
appeal. The hearing will be held with the aggrieved party and his representative, if he
requests one. The Safety Director shall issue a written decision to the employee’s
representative with a copy to the employee if the employee requests one, within fifteen
(15) days from the date of the hearing.

Step 4:

If the aggrieved party is not satisfied with the written decision at the
conclusion of Step 3, a written appeal of the decision may be filed with the Mayor within
five (5) days from the date of the rendering of the decision in Step 3. Copies of the
written decisions shall be submitted with the appeal. The Mayor or his designee shall
convene a hearing within ten (10) days of the receipt of the appeal. The hearing will be
held with the aggrieved party, his representative and any other party necessary to provide
the required information for the rendering of a proper decision. The Mayor or his
designee shall issue a written decision to the employee’s representative with a copy to the
employee if the employee requests one within fifteen (15) days from the date of the
hearing. If the F.O.P. is not satisfied with the decision at Step 4, it may proceed to
arbitration pursuant to the Arbitration Procedure herein contained.

ARTICLE 34 ARBITRATION PROCEDURE

34.01 In the event a grievance is unresolved after being processed through all of
the steps of the Grievance Procedure, unless mutually waived or having passed through
the various steps by timely default of the Employer, then within ten (10) days after the
rendering of the decision at Step 4, the F.O.P. may submit the grievance to arbitration.
Within this ten (10) day period, the parties will meet to attempt to mutually agree upon an
arbitrator.

32



34.02 The arbitrator shall have no power or authority to add to, subtract from, or
in any manner alter the specific terms of this Agreement or to make any award requiring
the commission of any act prohibited by law or to make any award that itself is contrary
to law or violates any of the terms or conditions of this Agreement.

34.03 The arbitrator shall not decide more than one (1) grievance on the same
hearing day or series of hearing days except by mutual written agreement with the
parties.

34.04 The hearing or hearings shall be conducted pursuant to the Rules of
Voluntary Arbitration of the American Arbitration Association.

34.05 The expenses involved in the arbitration hearings shall be equally shared by
both parties. However, expenses relating to the calling of witnesses or the taking of
depositions or any other similar expenses associated with such proceedings shall be borne
by the party requesting the appearance of the witnesses or taking of depositions.

34.06 The arbitrator’s decision and award will be in writing and delivered within
thirty (30) days from the date the record is closed. The decision of the arbitrator shall be
final and binding upon the parties.

34.07 The parties shall within ten (10) working days following the above
certification, select a arbitrator by mutual agreement, or in the absence of such mutual
agreement the parties shall request a list of seven (7) qualified arbitrators from The
Federal Mediation and Conciliation Service (FMCS) and shall meet to select a single
arbitrator by striking from such list, in rotation, one at a time until one arbitrator remains.
The order of rotation shall be determined by the winner of the flip of a coin.

34.08 . The Union agrees to indemnify and hold the Employer harmless against
any and all claims, demands, suits or other forms of liability that may arise out of any
determination that the F.O.P. failed to fairly represent a member of the bargaining unit
during the exercise of his rights as provided by the Grievance and Arbitration Procedures
herein contained.

ARTICLE 35 EMPLOYER PENSION “PICK UP”

35.01 Within a reasonable time not to exceed ninety (90) days from the effective
date of this Contract the Employer shall “pick up” and pay the employee’s retirement
contribution to “The Public Employees Retirement System of Ohio”, “The Police and
Firemen’s Disability and Pension Fund” pursuant to Internal Revenue Code Section
414(h)(2) and in accordance with Internal Revenue Code Ruling 81-36. Such employee’s
contributions, although designated as employee contributions, are being paid by the
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Employer in lieu of contributions by the employees. Employees shall not be given the
option of choosing to receive the contribution amounts directly instead of having them
paid by the City to the pension plan. The City’s “pick up” policy will be uniformly
applied on a nondiscriminatory basis to all full-time employees covered under this
contract covered under “The Public Employees Retirement System of Ohio”, “The Police
and Firemen’s Disability and Pension Fund.”

35.02 The “pick up” by the City of North Ridgeville shall apply to all persons in
the following classes:

(A) All full-time employees of the City of North Ridgeville who are
contributing members of the Public Employees Retirement System
of Ohio, or Police and Fire Pension System of Ohio. For purposes
of this Ordinance a “full-time employee” is a person who performs
work for the City of North Ridgeville in accordance with an
established scheduled working time, such schedule to be based upon
not less than five (5) calendar days for fifty-two (52) weeks per year,
plus all elected and appointed officials who are on the City payroll
twelve (12) months per year. A “full-time employee” shall not
include 1) a student whose employment will not exceed fifteen
hundred (1,500) hours in any calendar year; 2) any new employee
not a member of the Public Employees Retirement System or Ohio,
or Police and Fire Pension System of Ohio, at the time of his
employment, whose employment shall not exceed twenty (20) hours
per week; or 3) a temporary or emergency employee whose
employment will not exceed three (3) calendar months.

35.03 The City’s contribution to the “retirement system” will be calculated on the
full salary of employees before the “pick up” is deducted from gross salary, provided that
no employee’s total salary is increased by such “pick up” nor is the City’s total
contribution to the retirement system increased thereby. The City shall treat such “pick
up” under the “salary reduction technique”, whereby the employee’s gross salary shall be
reduced by the full amount of said contribution for Federal and State tax reporting
purposes. The employee contributions which are “picked up” by the City shall be treated
in the same manner as contributions made by employee’s prior to the commencement of
the “pick up” program and will, therefore, be included in “compensation” for the
purposes of the “retirement system” benefit calculations, and for the purposes of
calculating salaries and compensation of employee’s set forth in the contract.

Overtime compensation and other employee benefits, where otherwise

applicable will be based on the employee’s compensation rate before employer “pick up”
of the pension contribution.
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35.04 It is understood that the City’s total combined expenditures for employee’s
total contract salaries payable pursuant hereto (including “pick up” amounts) and its
employer contributions to the “retirement system” shall be not greater than the amount it
would have paid for those items had this employer “pick up” policy not been in effect.
Should the Internal Revenue Service take issue with the Retirement System concerning
its qualified status under Section 401(a) of the Internal Revenue Code, the “pick up”
procedure may be deemed null and void.

35.05 The base rate of any person subject to the “pick up” shall not change as a
result of this “pick up”.

35.06 The City Auditor is hereby directed to implement the provisions of this
Section to effect the “pick up” of the statutorily required contributions to the Public
Employees Retirement System of Ohio, or Police and Fire Pension System of Ohio, for
those persons within the classes established in Section 2 herein so as to enable them to
obtain the resulting Federal and State tax deferments and other benefits.

35.07 Effective the year 2012, any bargaining unit member three (3) years prior to
retirement may elect to begin a phased buyout of all accumulated time off, excluding sick
time accumulation, during the final three (3) years of service. In order to qualify for this
buyout, the employee must declare in writing his or her intention to retire. A maximum of
one-hundred sixty (160) hours of accumulated time may be cashed in annually per each
year of the Agreement.

ARTICLE 36 COPIES OF AGREEMENT

36.01 A copy of this Agreement shall be furnished by the City to each member of
the bargaining units. The Agreement shall be in booklet form at no cost to the bargaining
unit members.

ARTICLE 37 DURATION

37.01 This Agreement shall become effective at 12:01 a.m. on January 1, 2012,
and shall remain in full force and effect, along with any amendments made and annexed
hereto, until midnight, December 31, 2014.

37.02 There shall be a wage re-opener effective November 1, 2013 for the
purpose of negotiating wage rates during the 2014 calendar year. Written notice shall be
given sixty (60) days prior to November 1, 2013 for the purpose of negotiating wage rates
for the 2014 calendar year.
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37.03 Wiritten notice shall be given at least ninety (90) calendar days prior to
December 31, 2014, by either party requesting a change or termination of this
Agreement. If written notice is not given within this time period, this Agreement shall
continue in full force and effect from year to year until such notice is given at least ninety
(90) calendar days prior to December 31st of any subsequent year.

ARTICLE 38 TOTAL AGREEMENT

38.01 This Agreement represents the entire agreement between the Employer and
the F.O.P. and unless specifically and expressly set forth in the express written provisions
of this Agreement, all rules, regulations, benefits, and practices previously and presently
in effect may be modified or discontinued at the sole discretion of the Employer, upon the
advance notice to the F.O.P. of any such modifications or discontinuances.

ARTICLE 39 CONFORMITY TO LAW

39.01 This Agreement shall be subject to and subordinated to any present and
future Federal and State Laws and the invalidity of any provision(s) of this Agreement by
reason of any such existing or future law shall not affect the validity of the surviving
provisions.

39.02 If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not
between the parties but controlling by reason of the fact) renders any portion of this
Agreement invalid or unenforceable, such legislation or decision shall not effect the
validity of the surviving provisions of this Agreement, which shall remain in full force
and effect as if such invalid portion thereof had not been included herein.

ARTICLE 40 PROMOTIONS

40.01 This section shall apply only to members of the Bargaining Unit taking
promotional examinations for the position of sergeant and/or lieutenant.

40.02 Promotional vacancies shall be filled by a competitive examination,

consisting of the following: (1) written examination (2) assessment center and (3)
seniority points (maximum of 10).
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40.03 The written examination and the assessment center shall be equal weighted,
fifty percent each (50%). A score of seventy percent (70%) or higher on the written
examination will be required to take the assessment.

40.04 Candidates shall be ranked in order of the highest composite scores, with
the promotion vacancy being filled by the highest scoring candidates.

ARTICLE 41 PERSONNEL FILES

41.01 Every bargaining unit member shall be allowed to review his/her personnel
file at all reasonable times upon written or verbal request. File review will be conducted
in the presence of the Chief of Police or his/her designee. The Employee shall be
permitted to copy his/her file in its entirety,or copy any and all documents contained
within his/her files.

41.02 Information contained in any of the Employee's file (files) based on
anonymous complaints that have been deemed unfounded shall be permanently removed
from his/her files. Complaints must be thoroughly investigated by the appropriate police
personnel and found to be valid before placed in any bargaining unit member's files. No
complaint of any kind may be placed in a bargaining unit members file without proper
notification from the Employer or Chief of Police. The bargaining unit member shall
have a right to add memoranda clarifying and explaining alleged inaccuracies of any
document in said file.

41.03 Any Employee, who upon review of his/her personnel files, has reason to
believe inaccuracies exist therein, may file a written appeal to the Chief of Police to have
those inaccuracies, removed or adjusted. If the Chief of Police does not grant the appeal
filed by the employee, the employee shall have a right to attach not only a copy of the
appeal filed to the Chief, pertaining to the subject matter, but also a detailed explanation
opposing the validity of such document contained within his/her file.

41.04 At any time that a public records request for the inspection of any
information contained within an employee file kept by the Employer is made; the
employee shall be notified as soon as practical. This applies to any and all requests from
the general public, residents, attorneys, or the media.

41.05 The Employer shall provide the Employee with an accurate summary or

copies of any and all information to be released. The Employer shall comply with O.R.C.
149.43 with regard to the release of public records pertaining to bargaining unit members.
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ARTICLE 42 LAYOFF AND RECALL

42.01

An employee may be laid off due to lack of work or lack of funds. The

layoffs or reductions in force will be made in accordance with the following guidelines,
and in accordance with Section 124.37 of the Ohio Revised Code. If the Employer feels
that there is a need to lay off employees due to lack or work or lack of funds, the Union
shall be notified immediately and prior to any notices given to Employees. The terms of
this Article shall apply to each unit independently. -

A.

All part-time, seasonal, or intermittent employees shall be the first to be laid off.
Employees with the least amount of departmental seniority shall then be laid off
by order of last hired, first laid off. Any employee subject to lay off shall be given
no less than thirty (30) days notice prior to layoff.

Recall shall be a period not less than two (2) years. Employees who are called
back within two (2) years of the layoff to return to full-time status will be called
back in reverse order of the layoff. It shall be the duty of each laid off employee
to keep the City advised of his/her current residence address.

Employees who are laid off shall be entitled to full medical and hospitalization
benefits for a period of ninety (90) days from such layoff date.

Seniority will be determined according to the date of hire as a full-time employee
of the North Ridgeville Police Department

Employees shall be paid for all accumulated time, not to include sick time, (unless
the Employee qualifies for retirement) in the event of a layoff.

An employee may chose to maintain his/her banked time with the Employer upon
written notification to the Employer stating their intent, however at any time
during the two year layoff period, he/she may rescind that notification and demand
payment of his/her accumulated time. If after two years the Employer has not
received notification for payment, from an Employee who has chosen to keep their
time with the City of North Ridgeville banked, the Employer shall remit payment
to the former Employee for any and all accumulated time, as stipulated in Section
E.
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ARTICLE 43 MILITARY LEAVE

43.01 Military Leave shall granted and taken in accordance with current State and
Federal Standards.

ARTICLE 44 EXECUTION

44.01 IN WITNE HEREQOE, the payties hereto have caused this Agreement to
be duly executed this y of ,2012.

FOR THE FOR THE CITY:
ﬁ ,//,z / %A&Mﬂm
Luéy D;Nar , Staff Representative llock, Mayor
o
@drew J. Crites

Presid)&ﬁtfef Council,

/7% ‘7/’ 2 /"/M‘/ j >

Date: Date:
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Apr. 24.

2012 1:31PM Fraternal Order of Police No. 0292 P.

MEMORANDUM OF UNDERSTANDING
Between
The City of North Ridgeville-
. And
The Fraternal Order of Police, Ohio Labor Council, North Ridgeville Division

The City of North Ridgeville (“Employer”) and the Fraternal Order of Police, Ohio Labor

Council, North Ridgeville Division (“FOP”) in full resolution of all outstanding issues between
the Employer and the FOP for a successor collective bargaining agreement hereby agree as
follows:

1.

This Agreement shall become effective upon execution of the parties, and shall remain in
full force and effect, along with any amendments made and annexed hereto, until
midnight, December 31, 2014,

Written notice shall be given at least ninety (90) calendar days prior to December 31,
2014, by either party requesting a change or termination of this Agreement. If written
notice is not given within this time period, this Agreement shall continue in full force and
effect from year to year until such notice is given at least ninety (90) calendar days prior
to December 31st of any subsequent year.

The Parties agree to all of the Tentative Agreements appended hereto

The Parties agree to a wage reopener for wages only for the purpose of negotiating wage
rates for the 2014 calendar year

The Parties agree to withdraw all other outstanding proposals,

Upon ratification of this Memorandum of Understanding by the FOP the parties will
work together to finalize the successor collective bargaining agreement to file with the
State Employment Relations Board.

ErﬁﬁYiR\ FOR THE UNION
%/4"7 »& /%7&?5

Andrgw Crites Law Director Lucy DiNagdo, Staff Representative

Date

/f//‘?'/f? fﬁ///f‘f/fz

Date

1



ARTICLE 43 MILTTARY LEAVE

43.01 Military Leave shall granted and taken in accordance with current State apd
Federal Standards,

ARTICLE 44 CUTIO

44.01 INWI &_THEREOF the parties hereto have caused this Agreement to
be duly executed this day of > 2012,

FOR THE UNION: * FORTHE CITY:

Date: i
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MEMORANDUM OF UNDERSTANDING
Between
The City of North Ridgeville
And
The Fraternal Order of Police, Ohio Labor Council, North Ridgeville Division

The City of North Ridgeville (“Employer”) and the Fraternal Order of Police, Ohio Labor

Council, North Ridgeville Division (“FOP”) in full resolution of all outstanding issues between
the Employer and the FOP for a successor collective bargaining agreement hereby agree as
follows:

1.

This Agreement shall become effective upon execution of the parties, and shall remain in
full force and effect, along with any amendments made and annexed hereto, until
midnight, December 31, 2014,

Written notice shall be given at least ninety (90) calendar days prior to December 31,
2014, by either party requesting a change or termination of this Agreement. If written
notice is not given within this time period, this Agreement shall continue in full force and
effect from year to year until such notice is given at least ninety (90) calendar days prior
to December 31st of any subsequent year.

The Parties agree to all of the Tentative Agreements appended hereto

The Parties agree to a wage reopener for wages only for the purpose of negotiating wage
rates for the 2014 calendar year

. The Parties agree to withdraw all other outstanding proposals.

Upon ratification of this Memorandum of Understanding by the FOP the parties will
work together to finalize the successor collective bargaining agreement to file with the

State Employment Relations Board.
FOR%
a / 7 UL

Andrgw Crites Law Director Luéy DiNard(, Staff Representative

Date

/1‘/ : ‘?I/? 7 ¥/l 4/ [

Date



APPENDIX A

PHYSICAL FITNESS INCENTIVE PROGRAM

A.01  Any employee who takes the physical fitness test will be paid a minimum two (2) hours
at time and one-half (11/2) of his normal pay.

A.02 Employees who take and pass the department’s physical fitness test will be awarded an
additional five (5) hours per month compensatory time to be placed in the employee’s comp
bank.

A.021 Employees attaining a score of twenty-one points or more for male employees, and
seventeen points or more for female employees (who have opted for the hang test), would only
be required to test one time per calendar year to be considered as being in compliance with the
program requirements. Those employees who fail to attain the above scores must pass two
fitness tests per calendar year to be considered in compliance with program requirements.

A.022 It is further understood that the term “to take and pass the test” means that employees
must be in compliance with departmental mandatory physical fitness standards from year to year.
Employees who are in compliance with physical fitness standards by the end of each year, shall
be considered in compliance into the next year, and are eligible to receive the compensatory time
as noted in this section.

A.023 The parties agree that as this CBA is retroactive to January 1, 2007, those employees who
were in compliance from the preceding year into this labor agreement commencing January 1,
2007, are eligible to receive the compensatory time as noted in this section.

A.024 Employees who fall out of compliance with department standards shall stop receiving
and shall not receive any further compensatory time until they have successfully completed
departmental testing requirements.

A.03 The physical fitness test for Sworn or non Sworn male Officers shall consist of the
following events:

A one and one-half (1 %) mile run, which will be scored as follows:

9 minutes and below 10 points
9:01 to 10:00 9 points
10:01 to 11:00 8 points
11:01 to 12:00 7 points
12:01 to 13:30 6 points
13:31 to 15:00 5 points



Pull ups, which will be scored as follows:

14 pull ups 5 points
13 to 11 pull ups 4 points
10to 8 pull ups 3 points
7 to 5 pull ups 2 points
4 to 2 pull ups 1 point

Sit ups, which will be scored as follows:

80 sit ups 5 points
70 sit ups 4 points
60 sit ups 3 points
50 sit ups 2 points
40 sit ups 1 point

Bench Press, which will be scored as follows:

Body weight for 5 repetitions or 5 points
25 pounds over body weight for 1 repetition

Body weight for 4 repetitions 4 points
Body weight for 3 repetitions 3 points
Body weight for 2 repetitions 2 points
Body weight for 1 repetition 1 point

A.04 The physical fitness test for Sworn female Officers shall consist of the following events:

A one and one-half (1 %2) mile run, which will be scored as follows:

9 minutes and below 10 points
9:01 to 10:00 9 points
10:01 to 11:00 8 points
11:01 to 12:00 7 points
12:01 to 13:30 6 points
13:31 to 15:00 5 points

Pull-ups, which will be scored as follows:

11 pull-ups 5 points
7 pull-ups 4 points
4 pull-ups 3 points
1 pull-up 2 points
30 second hang test 1 point

Sit ups, which will be scored as follows:



80 sit ups 5 points

70 sit ups 4 points
60 sit ups 3 points
50 sit ups 2 points
40 sit ups 1 point

Bench Press, which will be scored as follows:

15 pounds over body weight for 1 rep 5 points

65% of body weight for 5 reps 5 points
4 reps 4 points
3 reps 3 points
2 reps 2 points
1 rep 1 point

A.05 The physical fitness test for non Sworn female Officers shall consist of the following
events:

A one and one-half (1 %) mile run, which will be scored as follows:

9 minutes and below 10 points
9:01 to 10:00 9 points
10:01 to 11:00 8 points
11:01 to 12:00 7 points
12:01 to 13:30 6 points
13:31 to 15:00 5 points

Pull-ups, which will be scored as follows:

11 pull-ups 5 points
7 pull-ups 4 points
4 pull-ups 3 points
1 pull-up 2 points
30 second hang test 1 point

Sit ups, which will be scored as follows:

80 sit ups 5 points
70 sit ups 4 points
60 sit ups 3 points
50 sit ups 2 points
40 sit ups 1 point

Bench Press, which will be scored as follows:

15 pounds over body weight for 1 rep 5 points



65% of body weight for 5 reps 5 points

4 reps 4 points
3 reps 3 points
2 reps 2 points
1 rep 1 point
OR

Push-ups, which will be scored as follows:

50 push-ups 5 points
40 push-ups 4 points
30 push-ups 3 points
20 push-ups 2 points
10 push-ups 1 point

A.06 Any employee, depending on age category and performance, will receive the following
bonus incentive pay for achieving minimum scores as listed below. To receive a bonus
incentive pay an officer needs to score the minimum points in each of the events. All incentive
pays will be based on the employee’s last passing test score of the year.

Age 29 and under Age 40 to 49

25 points $400.00 25 to 23 points
24 to 21 points $300.00 22 to 19 points
20 to 18 points $200.00 18 to 16 points
17 to 15 points $100.00 15 to 13 points
Age 30 to 39 Age 50 to 59

25 to 24 points $400.00 25 to 22 points
23 to 20 points $300.00 21 to 18 points
19 to 17 points $200.00 17 to 15 points
16 to 14 points $100.00 14 to 12 points

This bonus incentive pay scale is for Sworn and non Sworn male officers as well as Sworn
female Officers. For non Sworn female Officers, the bonus incentive pay scale drops four (4)
points in each category and a score of seven (7) points would be considered a passing score.



APPENDIX B

EMPLOYEE RIGHTS

You have been served with a Notice of Discipline. Under the labor contract you
have rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY
BEFORE YOU AGREE OR DISAGREE WITH ANY PROPOSED DISCIPLINARY
ACTION.

If, after reading your rights and discussing the matter with your representative, you
agree to the proposed discipline, you may simply sign this form at the bottom to note
your agreement, and return it to your Appointing Authority.

If you disagree with the discipline, you should state your reasons in writing in the
space provided below, and return this form to your Appointing Authority within five (5)
working days of receipt of the Notice of Discipline.

RIGHTS

1. You are entitled to representation at each step of this procedure.

2. You have the right to object to the proposed discipline by filing a
disciplinary grievance within five (5) working days of receipt of the proposed discipline
with you Appointing Authority.

3. If you file your objections, the Appointing Authority will schedule a formal
meeting within ten (10) working days of receipt of this form to discuss the matter. You

may have representation at this meeting.

4. The Appointing Authority will report his/her decision within five (5)
working days following the close of the hearing.

5. You will have ten (10) working days after receipt of the Appointing
Authority’s decision in which to appeal the decision pursuant to the Grievance Procedure.



NOTICE OF DISCIPLINARY ACTION

TO:

FROM:

DATE:

SUBJECT: Proposed Disciplinary Action

You are hereby notified that your Appointing Authority (Employer) proposes to
take the following disciplinary action against you:

You have certain rights regarding the appeal of the above proposed disciplinary
action. Please read the attached information regarding these rights.

APPOINTING AUTHORITY
If Suspension: days Effective / /

Mo. Day Yr.
If Termination: Effective / /

Mo. Day Yr.



APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION

To the Employee:

This form must be returned within five (5) working days to the Appointing
Authority:

I AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE
I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING

REASONS: (Optional)

(If more space is needed, attach extra sheets of paper)

Signature: Date:

Approved:  Date:

Appointing Authority Signature:




APPENDIX C

MEDICAL City of North Ridgeville '
MUTUAL, SuperMed Plus Option s@gﬂ

] Non-Grandfathered January 1, 2011

Benefit Period January 1* through December 31°
Dependent Age Limit 26
28
- Removal upon end of month
Pre-Existing Condition Waiting Period Initial Group Waived, All Others 3-3-12
(does not apply to members under the age of
19)
Lifetime Maximum Unlimited
Benefit Period Deductible — Single/Family' $200 /7 $400 $400/ $800
Coinsurance 90% _ 70%
Coinsurance Out-of-Pocket Maximum $800/ $1,600 $1,600/ $3,200
(Excluding Deductible) — Single/Family :
Physician/Office Services
Office Visit (lllness/Injury) > * $15 copay, then 100% 70% after deductible
| Urgent Care Office Visit™* $15 copay, then 100% 70% after deductible
Immunizations (tetanus toxoid, rabies vaccine, and 90% after deductible 70% after deductible
meningococcal polysaccharide vaccine are covered
services)
Administration of H1N1- 100%
Preventative Services
Preventive Services, in accordance with state 100% 70% after deductible
and federal law® :
Routine Physical Exams-One per benefit period 100% 70% after deductible
(21 and o\n'er)z'4
70% after deductible
Well Child Care Services including Exam, Routine 100%
Vision, Routine Hearing Exams, Well Child
immunizations and Laboratory Tests (To age 21)
Routine Mammogram (One per benefit period) 100% 70% after deductible
Routine Pap Test (One per benefit period) 100% 70% after deductible
Routine PSA Tests 100% 70% after deductible
Routine Colorectal Cancer Screenings 100% 70% after deductible
Routine Endoscopic Procedures 100% 70% after deductible
Routine Cholesterol Tests 100% 70% after deductible
Routine EKG, Chest X-ray, Complete Blood Count, 100% 70% after deductible
Comprehensive Metabolic Panel, Urinalysis (On
each per benefit period) )
Oufpatient Services
Surgical Services 90% after deductible 70% after deductible
Diagnostic Services 80% after deductible 70% after deductible
Physical and Occupational Therapies (Limited to 90% after deductible 70% after deductible
52 visits per benefit period) :
Chirapractic Therapy (Limited to 12 visits per 90% after deductible 70% after deductible
benefit period) :
Speech Therapy (Limited to 20 visits per benefit 90% after deductible 70% after deductible
period) | . o
Cardiac Rehabilitation 90% after deductible 70% after deductible
‘Emgrgency use of an Emergéncy Rodm - - 100% ~ 0 oo
Non-Emergency use of an Emergency Room™" $50 copay then 90% | $50 copay, then 70%




Benefits _
Inpatient Facility

Semi-Private Room and Board

90% after deductible

70% after deductible

Maternity 90% after deductible 70% after deductible
Skilled Nursing Facility (60 visits per benefit period) 90% after deductible 70% after deductible
Additional Services

Allergy Testing 90% after deductible 70% after deductible
Allergy Treatments 90% after deductible 70% after deductible
Ambulance 90% after deductible 70% after deductible
Durable Medical Equipment 90% after deductible 70% after deductible
Home Healthcare 90% after deductible 70% after deductible
Hospice 90% after deductible 70% after deductible
Organ Transplants 90% after deductible 70% after deductible
Private Duty Nursing 90% after deductible 70% after deductible

Mental Health and Substance Abuse

Inpatient Mental Health and Substance Abuse
Services

Ouipatient Mental Heaith Senices

Benefits paid are based on corresponding medical benefits

Outpatient Substance Abuse Services

Note!

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.

Coinsurance expenses incurred for services by a network prowder will anly apply to the network coinsurance
out-of-pocket limits. Coinsurance expenses incurred for services by a non-network provider will only apply to
the non-network coinsurance out-of-pocket limits.

Deductible expenses incurred for services by a network provider will only apply to the network deductible out-
of-pocket limits. Deductible expenses incurred for services by a non-network provider will only apply to the
non-network deductible out-of-pocket limits.

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or
certificate will contain the complete listing of covered services.

In certain instances, Medical Mutual's payment may not'equal the percentage listed above. However, the
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical
Mutual's negotiated rate with the provider.

‘Max1mum family deductible. Member deductible is the same as single deductible. 3-month carryover applies.
The office visit copay applies to the cost of the office visit only.
* Preventive services include evidence-based services that have a rating of “A” or “B" in the United States

PreventiveServices Task Force, routine immunizations and other screemngs as provided for in the Patient Protection and

AffordabIe Care Act
COpays accumulate toward the coinsurance maximum

Capay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible

and coinsurance.



MEDICAL City of North Ridgeville
MUTUAL, Prescription Drug Program’
January 1, 2011

Benefits

Benefit Period - January 1% through December 31%
Dependent Age Limit Same as Medical
Retail Program with Oral Contraceptive Coverage | |
Generic Copayment $10 30
Formulary Copayment _ $20 30
Non-Formulary Copayment $30 30
Home Delivery Program with Oral Contraceptive Coverage -
Generic Copayment $20 90

‘ Formulary Copayment $40 90
Non-Formulary Copayment ' $60 80

Note:  In an effort to.continue our commitment to quality care and help contain the increasing cost of prescription
drug coverage, a formulary feature is included in your prescription drug benefit. A formulary drug is a FDA
approved prescription medication reviewed by an independent Pharmacy and Therapeutics Committee
brought together by Medco Health Solutions, Inc. Formulary drugs can assist in maintaining quality care while
meeting your plan’s cost containment objectives.

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.
This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an

officer of Medical Mutual may agree, orally or in writing, to change the benef ts listed here. The contract or
certificate will contain the complete listing of covered services.

‘Includes Rx Selections® Drug List; A list of drugs on the Rx Selections® formulary will be used.



MEDICAL

MUTUAL, Traditional Dental
Benefit Period January 1% through December 31°
Dependent Age Limit Same as Medical
Benefit Period Maximum (per member) $2,000
Benefit Period Deductible — (per member) 30
Orthodontic Lifetime Maximum (per member)
(per eligible dependent up to age 23) $2,000
Preventive Services
Oral Exams — two per benefit period 100% UCR
Bite Wing X-rays — two sets per benefit period 100% UCR
Diagnostic X-rays including Full Mouth/Panorex 100% UCR
limited to one every 36 months
Prophylaxis (cleaning) — two per benefit period 100% UCR
Fluoride Treatment — one treatment per benefit
period, limited to dependents up to age 19 100% UCR
Space Maintainers- limited to eligible
dependents up to age 19 100% UCR
Emergency Palliative Treatment — includes .
emergency oral exam 100% UCR
Restorative Services
Consultations and Other Exams by Specialist 90% UCR after deductible
Minor Restorative Services 90% UCR after deductible
Endodontics/Pulp Services 90% UCR after deductible
Periodontal Services 90% UCR after deductible
Repairs, Relines & Adjustments of Prosthetics 90% UCR after deductible
Simple Extractions 90% UCR after deductible
Impactions 90% UCR after deductible
Minor Oral Surgery Services 90% UCR after deductible
General Anesthesia 80% UCR after deductible
Complex Services
Gold Foil Restoration 65% UCR after deductible
Inlays, Onlays — one every five years 65% UCR after deductible
Crowns — one every five years 65% UCR after deductible
Bridgework (Pontics & Abutments) — one every
five years 65% UCR after deductible
Partial and Complete Dentures — one every five
years 65% UCR after deductible
Orthodontics Option (25 or more eligible employees required)
Orthodontic Diagnostic Services 50% UCR
Minor Treatment for Tooth Guidance 50% UCR
Minor Treatment for Harmful Habits 50% UCR
Interceptive Orthodontic Treatment 50% UCR
Comprehensive Orthodontic Treatment 50% UCR

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than
an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract
or certificate will contain the complete listing of covered services.

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the
covered person’s coinsurance will always be based on the lesser of the provider's billed charges or Medical
Mutual's negotiated rate with the provider.
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DATE: April 16, 2012 1ST READING: __ April 16,2012

INTRODUCED: Mavor Gillock 2ND READING:  Suspended
REFERRED TO: 3RD READING:  Suspended
TEMPORARY NO: T 43-2012 ADOPTED: April 16,2012

EMERGENCY: ___ April 16,2012

ORDINANCE NO. 4916-2012

AN ORDINANCE AUTHORIZING THE MAYOR
OF THE CITY OF NORTH RIDGEVILLE, OHIO,
TO ENTER INTO A CONTRACT WITH THE
FRATERNAL ORDER OF POLICE, OHIO LABOR
COUNCIL, INC., NORTH RIDGEVILLE DIVISION AND
DECLARING AN EMERGENCY.

WHEREAS, the Council and Administration of the city of North Ridgeville, Ohio (“the
City’) have conducted extensive negotiations with the Fraternal Order of Police, Ohio Labor
Council, Inc., North Ridgeville Division (“the FOP Union”) as the bargaining representative for
its members and such negotiations have resulted in an agreement between the parties as is
memorialized in the attached Exhibit A, and;

WHEREAS, the previous Collective Bargaining Agreement expired on December 31,
2011, and the City and the Union intend that language of the attached Exhibit A be adopted as
the Collective Bargaining Agreement between the parties for the term stated therein.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
NORTH RIDGEVILLE, LORAIN COUNTY, OHIO, THAT:

SECTION 1. The Mayor is hereby authorized and directed to enter into an agreement
with the Fraternal Order of Police, Ohio Labor Council, Inc., North Ridgeville Division, upon
the terms and conditions as substantially set forth in Exhibit A attached hereto and made a part
hereof as though fully rewritten herein, on behalf of all of the employees in the bargaining unit.

SECTION 2. Said contract shall be effective retroactively on January 1, 2012 for all
provisions contained therein unless otherwise stated in the agreement.

SECTION 3. Itis found and determined that all formal actions of this Council
concerning and relating to the adoption of this Ordinance were conducted in an open meeting of
this Council, and that all deliberations of this Council and any of its committees that resulted in
such formal action were in meetings open to the public in accordance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.




Ordinance No. 4916-2012 Page 2

SECTION 4. That this Ordinance is hereby declared to be an emergency measure, the
emergency being the immediate necessity to provide for the health, safety and welfare of the
citizens of the City of North Ridgeville, Ohio. WHEREFORE, this Ordinance shall take effect
and be in full force and effect immediately upon its passage and approval by the Mayor.

//_7
PASSED: April 16,2012 (Q/’ -

/PRESIDENT OF COUNCIL KEVIN CORCORAN

ATTEST‘/]/{M/ Z//"%

"CLERK OF cﬁﬁﬁcm GEORGE E. SMITH

t :
APPROVED: ___ April 17,2012 WM

MAYOR G. DAVID GILLOCK






