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SECTION 1.1 PURPOSE. 

ARTICLE 1 
AGREEMENT 

This Agreement, entered into by the City of Marietta, Ohio, hereinafter referred to 
as the "City" and the Fraternal Order of Police, Ohio Labor Council, hereinafter referred 
to as the "Labor Council" has as its purpose the following: 

To promote cooperation, and orderly, constructive and harmonious relations 
between the City, its Employees and the Labor Council. To comply with the 
requirements of Chapter 4117 of the Ohio Revised Code; and to set forth the full and 
complete understandings and agreements between the parties governing the wages, 
hours, terms and other conditions of employment for those employees included in the 
bargaining units as defined herein. 

To prevent interruptions of work and interference with the efficient operation of 
the Police Department. 

To establish a procedure for the peaceful resolution of grievances. 

This Agreement supersedes all previous Agreements (either written or oral) 
between the City, its Employees and the Labor Council. 

SECTION 1.2 MODIFICATION OF AGREEMENT. 

The express provisions of this Agreement may be changed only by mutual 
agreement between the parties, reduced to writing, dated and signed by the parties to 
this Agreement. 

SECTION 1.3 SAVINGS CLAUSE. 

Should any portion of this Agreement contained herein be declared invalid by 
operation of law, or by a court of competent jurisdiction, such invalidation of such part or 
provision shall not invalidate the remaining portions hereof and they shall remain in full 
force and effect. In addition, within twenty (20) calendar days following the effective 
date of such declaration of invalidity, the parties shall meet in an attempt to modify such 
provision to comply with the applicable law. 

SECTION 1.4 PAST PRACTICE. 

The City and Labor Council acknowledge that certain customs and practices 
presently exist with respect to the operation of the Police Department that are too 
detailed to be set forth herein. When those customs and practices fall within 
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Management Rights as set forth in Article IV herein the City agrees not to unilaterally 
alter them without notice to the Labor Council when practicable. 

When those customs and practices do not fall within Management Rights as set 
forth in Article IV herein then the City agrees not to alter them without prior notice to the 
Labor Council and a meeting of the Labor-Management Committee to discuss those 
alterations should the Labor Council so request. If the proposed alteration violates any 
provision of this Agreement then it is subject to the Grievance Procedure. 
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SECTION 2.1 RECOGNITION. 

ARTICLE 2 
RECOGNITION 

The City hereby recognizes the Fraternal Order of Police, Ohio Labor Council as 
the sole and exclusive bargaining agent for the purpose of collective bargaining of all 
wages, hours and other terms and conditions of employment for all full-time, 
non-probationary employees that have been certified by the State Employment 
Relations Board in the following units: 

Unit A - Sergeants 
Unit B - Patrol Officers and Detectives 
Unit C- Dispatchers 
Unit D - Clerks, Record Administrator and Assistant Record Administrator 

The parties agree to file a joint motion with the State Employment Relations Board to 
amend the certifications to add the record administrator and assistant record 
administrator to Unit D and eliminate Unit E. 

SECTION 2.2 EXCLUSIONS. 

All positions and classifications not specifically established herein as being 
included in a bargaining unit shall be excluded from all bargaining units. 

SECTION 2.3 SINGLE AGREEMENT. 

It is understood that this agreement is a multiple unit agreement, entered into voluntarily 
by the parties and that no future obligation exists that would require the parties to bargain for 
these units in separate negotiations. 

SECTION 2.4 COVERAGE. 

All articles of this agreement shall cover all classifications within the above bargaining 
units unless otherwise excluded by the specific language within a specific article. 

SECTION 2.5 NEW POSITIONS. 

In the event that a new position is created within the Police Department, the City shall 
determine whether the new position will be included in or excluded from the bargaining units 
and shall so advise the Labor Council. If there is any dispute as to the City's determination of 
bargaining unit status, the parties will meet to attempt to resolve their disagreement. If the 
parties agree on the determination, it shall be implemented as agreed. If the parties still do not 
agree, the City shall implement its determination, subject to challenge by the Labor Council 
through the grievance and arbitration procedure. 
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SECTION 3.1 DUES DEDUCTIONS. 

ARTICLE3 
SECURITY 

The City agrees to deduct Labor Council membership dues in an amount certified 
to be correct by the Labor Council to the City from the pay of those members who 
individually request in writing that such deductions be made. The City agrees also to 
deduct initiation fees and assessments in an amount certified to be correct by the Labor 
Council to the City from the pay of appropriate Labor Council members. 

All such deductions shall be made from the first and second pay period of each 
month (divided equally) and the City agrees to send to the Ohio Labor Council, 222 E. 
Town Street, Columbus, Ohio 43215, once each calendar month a check in the 
aggregate amount of the deductions made for that calendar month together with a list of 
members from whom such deductions were made. 

Nothing herein shall prohibit any member from submitting dues payments directly 
to the Labor Council. Any member may withdraw authorization for dues deduction by 
the City by directing his request in writing to the City Auditor. No other employee 
organization's dues shall be deducted from the pay of any bargaining unit member 
during the term of this Agreement. 

Dues deductions shall cease upon the happening of any of the following events: 

1. Resignation or discharge of the employee; 
2. Transfer of the employee from the bargaining unit; 
3. Revocation by the employee of the written request for dues deduction; 
4. Participation by the employee in any unlawful strike-related activity; 
5. Expiration of this Agreement. 

SECTION 3.2 FAIR SHARE FEE. 

(A) Any employee, both present and future, who is not a member of the Labor 
Council, shall pay a monthly fair share fee by payroll deduction. The Labor 
Council shall annually notify the City of the amount of such fee which is shall 
not exceed the amount of dues paid by Labor Council members. New 
employees may request a sixty (60) day stay from their date of hire in order to 
file with the State Employment Relations Board for an exemption. Any such 
deduction shall be subject to the provisions set forth in ORC Section 4117.09. 
Nothing in this Section shall be construed as requiring any employee to 
become a member of the Labor Council. All fees deducted by the City shall 
be forwarded to the Labor Council pursuant to Section 3.1 hereof. 
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(B) It is further agreed that the Council shall defend and save the City, its officers 
and employees harmless against any and all claims, demands, suits, or other 
forms of liability which may arise out of or be by reason of action taken or not 
taken by the City, its officers and/or employees in fulfilling the obligations 
imposed on the City under Sections 3.1 and 3.2 hereof, except for failure to 
forward deducted dues per Section 3. 1. 

SECTION 3.3 BULLETIN BOARDS. 

The City shall provide in the basement lunch room at the Marietta Police 
Department a locked bulletin board for the exclusive use of the labor Council. The 
keys to such board shall be provided to labor Council officials, who shall be responsible 
for posting and/or approving the posting of notices thereon which employees may read 
when reporting to or leaving their work stations, or during their free time. The minimum 
size of the bulletin board shall be two (2) feet by four (4) feet. All notices or literature 
posted does not first have to be approved by the City or the Chief of Police. 

The Labor Council agrees that no notices will be placed on the bulletin board 
which contain: 

A. Personal attacks upon any City employee; 
B. Scandalous, scurrilous or derogatory attacks upon the administration; 
C. Attacks on any other employee organization; 
D. Any obscene material; 
E. Ethnic material. 

SECTION 3.4 BALLOT BOX. 

The labor Council shall be permitted, upon prior written notification to the Chief 
of Police, to place a ballot box at Department Headquarters break room for the purpose 
of collecting members' ballots on all Labor Council issues subject to ballot. Such box 
shall be the property of the labor Council and neither the ballot box nor its contents 
shall be subject to the City's review. Such balloting shall be limited to no more than six 
(6) times per year and shall not interfere with work activities. 

SECTION 3.5 USE OF DEPARTMENTAL MAIL BOXES. 

The labor Council shall be permitted to utilize, at no cost or loss of time to the 
City, the Departmental Mail Boxes for the purpose of providing information pertaining to 
labor Council business to bargaining unit employees. The labor Council agrees that 
the use of the mail system will be reasonable and limited to providing information that is 
necessary for the normal conduct of labor Council business or bargaining unit 
representation. All mail placed into the mail system by the labor Council shall be the 
property of the bargaining unit members to whom it is addressed, and such mail shall 
not be subject to review by the City. Any mail which is obviously not related to police 
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business and which specifies the name of a bargaining unit member shall not be 
opened. 

SECTION 3.6 REPRESENTATION. 

The City agrees that no more than two (2) professional staff of the Labor Council 
shall be admitted to the City's facilities and work sites during working hours upon two (2) 
days written notice to the City. Such visitations may be for the purpose of ascertaining 
whether or not this Agreement is being observed by the parties, to participate with the 
City in the discussion of problems, to process and participate in the adjustment of 
grievances, and to attend other meetings. The Labor Council agrees that such activities 
shall not interfere with the normal work duties of employees except to the extent 
authorized by a specific provision in the Agreement. 

SECTION 3.7 PLACE FOR MEETINGS. 

Meetings of the Committees of the Labor Council will be permitted on City 
property when and where work is not interrupted by such meetings and when such 
meetings are not held during the regularly scheduled duty hours of the participants on 
the day in question. Committees shall not consist of more than five (5) members and 
shall meet as necessary to administer this agreement. 
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ARTICLE4 
MANAGEl\tiENT RIGHTS 

SECTION 4.1 MANAGEMENT RIGHTS. 

The Labor Council recognizes and accepts the right and authority of the City to 
determine matters of inherent managerial policy which include but are not limited areas 
of discretion or policy such as: 

A. To determine the functions and programs of the Department; 
B. To determine the standards of services to be delivered; 
C. To determine the overall budget; 
D. To determine how technology may be utilized to improve the Department's 

operation; 
E. To determine the Department's organizational structure; 
F. To direct, supervise, evaluate or hire employees; 
G. To maintain and improve the efficiency and effectiveness of the 

Department's operation; 
H. To determine the overall methods, process, means or personnel by which 

the Department's operations are to be conducted; 
I. To suspend, discipline, demote or discharge for just cause, or lay off, 

transfer, assign, schedule, promote or retain employees; 
J. To determine the adequacy of the work force; 
K. To determine the overall mission of the Department as a unit of 

government; 
L. To effectively manage the work force and; 
M. To take actions necessary to carry out the mission of the Department as a 

governmental unit. 

The Labor Council recognizes and accepts that all rights and responsibilities of 
the City not modified by this Agreement shall remain the exclusive function of the City. 
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ARTICLES 
NON-DISCRIMINATION 

SECTION 5.1 DISCRIMINATION. 

Neither party will discriminate for or against any bargaining unit employee on the 
basis of age, sex, race, color, creed, marital status, national origin, handicap, political 
affiliation, affiliation with or non-affiliation with the Labor Council. The Labor Council 
shall share equally with the City the responsibility for applying this provision of the 
Agreement. 

SECTIONS 5.2 GENDER PLURALS. 

Whenever the context so requires, the use of words herein in the singular shall 
be construed to include the plural, and words in the plural, the singular. Words, whether 
in the masculine, feminine or neuter genders, shall be construed to include all of those 
genders. By the use of either the masculine or feminine genders it is understood that 
the use is for convenience purposes only and is not to be interpreted to be 
discriminatory by reason of sex. 
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ARTICLE6 
LABOR COUNCIL RELEASE TIME 

SECTION 6.1 LABOR COUNCIL BUSINESS. 

The Labor Council President or his designee and an additional Labor Council 
representative shall be granted time off without loss of pay or benefits up to a maximum 
of twenty-four (24) hours per year for the duration of this Agreement to perform Labor 
Council functions. 

SECTION 6.2 CONDITION OF RELEASE. 

As a condition for the use of release time under Section 6.1 hereof, the Labor 
Council President shall provide a written request to the Chief of Police at least seven (7) 
days in advance of the date upon which he desires he or his designee to utilize any 
release time in excess of four (4) hours, and at least three (3) days advance written 
notice of a desire to use in excess of one (1) hour. The Chief shall not withhold 
permission for the utilization of release time hereunder except in the event that to do so 
would create a staffing problem or in the event of an emergency. 

SECTION 6.3 CONVENTIONS. 

The Labor Council President or his designee and an additional Labor Council 
representative shall be granted time off without loss of pay or benefits to attend the 
annual state convention. The employee so released shall be marked on special 
assignment for one day and be allowed to change his days off for that week to provide 
for three (3) consecutive days off. The changing of days off shall be by trading with 
another member whenever possible. Such release time shall be requested in writing 
fourteen (14) days in advance. If such release time would contribute to the payment of 
overtime to an employee, employees will trade shift assignments for the week in 
question to avoid overtime or the Labor Council will pay for the overtime to the extent 
that the release time contributed to overtime, at the Labor Council's option. 
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ARTICLE7 
NO STRIKE-NO LOCKOUT 

SECTION 7.1 NO STRIKE 

Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, including resolution by an impartial third party, the City and the Labor 

Council recognize their mutual responsibility to provide for uninterrupted services to the 

citizens of Marietta. Therefore; 

The Labor Council agrees that neither it, its officers, agents, representatives or 

any employees covered by this Agreement will authorize, instigate, cause, aid, condone 
or participate in any strike or work stoppage for the duration of this Agreement. When 

the City notifies the Labor Council by telephone, verified by certified mail, that any 
employee covered by this Agreement is engaged in any strike activity, the Labor 
Council shall immediately order such employee to return to work. If the Labor Council 

notifies striking employees that they are required to return to work and they refuse, then 
become subject to the provisions of Section 4117.01, of the Ohio Revised Code. 

SECTION 7.2 NO LOCKOUT. 

The City agrees that neither it, its officers, agents or representatives, individually 

or collectively, will authorize, instigate, cause, aid or condone any lockout of members 
of the Labor Council as a result of a labor dispute with the Labor Council provided the 
Labor Council members are not in violation of section 7.1 of this article. 
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SECTION 8.1 PURPOSE. 

ARTICLES 
GRIEVANCE PROCEDlJRE 

The City, the Labor Council and the bargaining units recognize that in the interest 
of effective personnel management, a procedure is necessary whereby employees can 
be assured of a prompt, impartial and fair processing of their grievances. 

The purpose of this procedure is to secure, at the lowest level administrator 
having authority to resolve the grievance, equitable solutions to grievances. All parties 
agree that grievances will be kept confidential, except where the parties agree 
otherwise. 

SECTION 8.2 DEFINITIONS. 

"Administration" shall mean those employees in management positions that are 
excluded from the bargaining units. 

"Chief" shall mean the Chief of the Marietta City Police Department. In the event 
the Chief is absent, the Captain may take his place. 

"Days" shall be defined as calendar days. Holidays and pre-scheduled approved 
leaves shall not be counted in this procedure. 

"Grievance" shall mean a claim by an employee(s) that there has been a 
violation, misinterpretation or misapplication of this Agreement which does not impinge 
upon the prerogatives of the administration or management rights. 

"Grievanf' shall mean an employee(s) initiating a grievance. 

SECTION 8.3 RIGHTS OF THE GRIEVANT AND THE ASSOCIATION. 

A grievant may at his sole discretion be accompanied at all steps of the 
grievance procedure by a representative of the Labor Council, however, the City shall 
notify the Labor Council of a grievance filed by a grievant who does not desire to be 
accompanied by a Labor Council representative. 

A grievance may be brought by any employee covered by this Agreement. 
Where a group of bargaining unit employees desire to file a grievance involving an 
incident affecting several employees in the same manner, one (1) employee, who may 
be an authorized grievance representative, may be designated by the group to process 
the grievance. Each employee who desires to be included in such grievance shall be 
required to sign the grievance, except those employees who may be on an approved 
leave at the time of filing the grievance. 
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SECTION 8.4 TIME LIMITS. 

Grievances shall be processed as expeditiously as possible. The number of 

days indicated at each step in the procedure shall be the maximum. A grievant must 

present a grievance within ten (10) days of the time when he knew or should have 

known of the occurrence of the act or conditions on which the grievance is based. 

If a decision on a grievance is not appealed within the time limits specified at any 

step of the procedure, the grievance shall be deemed settled on the basis the 

disposition at that step and further appeal shall be barred. 

Failure at any step of these procedures to communicate the Administration's 

decision on a grievance within the specified time limits shall automatically entitle the 

grievant to proceed to the next level. 

To the end of encouraging thoughtful responses at each Step, the grievant and 

the Administration's designated representative may mutually agree, at any Step to short 

time extensions, but any such agreement must be in writing and signed by both the 

parties. Similarly, any Step in the grievance procedure may be skipped on any 

grievance by mutual consent in writing. 

All notices of hearing, dispositions of grievances, written grievances, and appeals 

shall be in writing and hand delivered or mailed by certified mail, return receipt 

requested. 

Meetings and hearings held under this procedure shall be conducted at a time 

and place which will afford a fair and reasonable opportunity for all persons entitled to 

be present to attend. 

SECTION 8.5 REPRESENTATIVES. 

The Labor Council shall notify the Chief in writing of the names of the grievance 

representatives within thirty (30) days of their appointment. 

The authorized functions of the grievance chairman, and a named alternate who 

shall serve as grievance chairman in the absence or unavailability of the grievance 

chairman, shall include the following: 

A. Representing the employee in investigating and processing grievances; 

B. Replacing a grievance representative who is absent or unavailable; 

C. General supervision and coordination of grievances in process on behalf 

of the Labor Council and of Grievance Representatives; 

D. Act as liaison between the employer's representative and the Labor 

Council matters concerning grievances and this procedure. 
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The grievance chairman or his alternate shall be allowed to attend one (1) 

grievance seminar per calendar year to help develop skills in this area. This release 

time shall not exceed two (2) days. The Chairman or alternate shall make a good faith 

effort to trade days off in order to attend seminars. 

The grievance chairman shall be released from his normal duties, upon approval 

of the Chief, to participate in the aforementioned duties without loss of pay or benefits. 

Such approval will not be unreasonably withheld, and the withholding of such approval 

shall result in an automatic, equivalent extension of time limits within which a grievant 

must appeal his grievance or have it heard. The grievance chairman shall notify his 

supervisor in advance of such duties. 

Upon advance written notification (twenty-four hours) either party may bring in 

additional representatives to Steps of the grievance procedure for the purpose of 

representation or to provide input which may be beneficial in attempting to bring 

resolution to the grievance. 

If such release time would contribute to the payment of overtime to an employee, 

employees will trade shift assignments for the week in question to avoid overtime or the 

Labor Council will pay for the overtime to the extent that the release time contributed to 

overtime, at the Labor Council's option. 

SECTION 8.6 GRIEVANCE PROCEDURE. 

A. Informal Procedure: 

A grievance shall first be presented to the officer's immediate supervisor in an attempt to 

resolve the problem. If the grievant desires Labor Council representation, he shall submit the 

grievance to the Labor Council Grievance Committee for determination. 

B. Formal Procedure. 

Step 1: 

If the grievance is not resolved within seven (7) days of the informal claim, it may 

be pursued further by submitting a completed Grievance Report Form, Step 1, in 

triplicate. Copies of this form shall be submitted by the grievant to the Chief. Within 

seven (7) days of the receipt of the Grievance Report Form, the Chief shall meet with 

the grievants. The Chief shall write a disposition of the grievance within seven (7) days 

after such meeting by completing Step 1 of the Grievance Report Form and forwarding 

a copy to the grievant and the Safety-Service Director. 
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Step 2: 

If the grievant is not satisfied with the disposition of the grievance in Step 1 , the 
grievant shall, within seven (7) days of such disposition, complete Grievance Report 

Form, Step 2, and submit same to the Safety-Service Director or his designee, who 
shall within seven (7) days meet with the grievant. Within seven (7) days of this 
meeting, the Safety-Service Director or his designee shall write his disposition of the 

grievance, by completing his portion, forwarding a copy to the grievant, the Labor 

Council and the Chief. 

Step 3: 

If the Labor Council is not satisfied with the disposition of the grievance at Step 2, 
the Labor Council may request a hearing before an arbitrator by notifying the City of its 

intent to proceed to arbitration within Twenty-one (21) days following either the receipt 
of the disposition of the grievance or from the date upon which the last step response 

should have been forthcoming. The request for arbitration shall be by certified mail with 
return receipt requested to the Safety-Service Director. Within seven (7) days following 
receipt of the request for arbitration, the Safety-Service Director or a designated 
representative and the Labor Council (Grievant) shall mutually petition on the Federal 
Mediation and Conciliation Service, and if unavailable or unwilling to serve then the 

American Arbitration Association to provide both parties with a list of names from which 
an arbitrator will be selected by the alternate strike method. Either party may request a 
second list of arbitrators. 

THE ARBITRATION 

The arbitrator shall hold the necessary hearing promptly and issue a decision 
within such time as may be agreed upon. The decision shall be in writing and a copy 

sent to all parties present at the hearing. The decision of the arbitrator shall be binding 
on the City, the Labor Council and the grievant. 

The arbitrator shall not have the authority to add to, subtract from, modify, 
change or alter any of the provisions of this collective bargaining contract, nor add to, 
detract from or modify the language therein in arriving at a decision concerning any 

issue presented that is proper within the limitations expressed herein. The arbitrator 

shall confine himself to the issue(s) submitted for arbitration and shall have no authority 
to decide any other issue(s) not submitted to him or to submit observations or 

declarations of opinion which are not directly essential in reaching his decision. 

The arbitrator shall in no way interfere with applicable law, and rules and 

regulations having the force and effect of law, nor render a decision which conflicts with 

Federal or State law. 

The question of arbitrability of a grievance may be raised by either party before 

the arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable 
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or beyond the arbitrator's jurisdiction. The first question to be placed before the 

arbitrator will be whether or not the alleged grievance is arbitrable. If the arbitrator 

determines the grievance is within the purview of arbitrability, the alleged grievance will 

be heard on its merits before the same arbitrator. 
The costs of the arbitrator shall be shared equally by the parties. 

SECTION 8.7 MISCELLANEOUS. 

A. Nothing contained in this procedure shall be construed as limiting the 

individual right of the employee having a complaint or problem to discuss 

the matter informally with members of the administration through normal 

channels of communication. 

B. In the event the Labor Council determines, at any level of the grievance 

procedure that a grievance should not be carried further, the grievant may 

continue the procedure but shall be liable for any expense incurred 

thereafter in such proceedings. 

C. Any employee may withdraw a grievance at any point by submitting in 

writing a statement to that effect, or by permitting the time requirements at 

any step to lapse without further appeal. 

D. Grievances may be processed without fear of reprisal by either party to 

this contract, or by any participant in the grievance. 

E. No employee may be represented in this grievance procedure by any 

Union organization other than the Fraternal Order of Police, Ohio Labor 

Council, Inc. or its affiliates. 

F. No records, documents, or communications concerning a grievance shall 

be placed in the personnel file of any of the participants in this procedure. 

G. The forms for processing grievances shall be made available through the 

Chief's Office, the Safety-Service Director's Office and the Labor Council. 
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SECTION 9.1 SENIORITY LIST. 

ARTICLE9 
LAYOFF AND RECALL 

A seniority list for the bargaining units shall be kept by the City and shall be 

updated yearly. A copy shall be available for inspection in a location designated by the 

Director. 

SECTION 9.2 LAYOFF NOTIFICATION. 

When the City determines that a layoff or job abolishment is necessary, they 

shall notify the affected employees ten (10) working days in advance of the effective 

date of the layoff or job abolishment. The City, upon request from the Labor Council, 

agrees to discuss with representatives of the Labor Council the impact of the layoff on 

bargaining unit employees. 

SECTION 9.3 LAYOFF. 

The City shall determine in which classification layoffs will occur and layoffs of 

bargaining unit employees will be by classification. Employees shall be laid off within 

each classification in order of seniority, beginning with the least senior and progressing 

to the most senior up to the number of employees that are to be laid off. In the event 

two (2) or more employees began work on the same day, their respective appointment 

times shall determine seniority listing. 

All temporary, intermittent, part-time and seasonal employees of the department 

will be laid off before members of the bargaining units. 

SECTION 9.4 RIGHTS. 

Seniority rights shall be within the classification, from the date of entry into the 

classification, with the following exception. Police officers with the rank of Sergeant will 

have the right to bump into the lower Patrol Officer classification if their seniority 

qualifies. 

SECTION 9.5 RECALL. 

When employees are laid off, the City shall create a recall list for each 

classification. The City shall recall employees from layoff within each classification as 

needed. The City shall recall such employees according to seniority, beginning with the 

most senior employee in the classification and progressing to the least senior employee 

up to the number of employees to be recalled. An employee shall be eligible for recall 

for a period of one (1) year after the effective date of the layoff. 
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When the City recalls persons from the list, they shall be recalled to their 
previous classification, but not necessarily to the shift on which they were working when 
laid off. 

If a Sergeant has bumped back into the Patrol Officer classification, he shall be 
reinstated to a vacancy in his prior rank before any laid off employee shall be reinstated 
to a position in that rank. 

SECTION 9.6 RECALL NOTIFICATION. 

Notice of recall shall be sent to the employee by certified or registered mail with a 
copy to the Labor Council. The City shall be deemed to have fulfilled its obligations by 
mailing the recall notice by registered mail, return receipt requested, to the last address 
provided by the employee. 

SECTION 9.7 TIME LIMITS. 

The recalled employee shall have ten (1 0) calendar days following the date of 
mailing of the recall notice to notify the City of his intention to return to work and shall 
have twenty-four (24) calendar days following the mailing date of the recall notice in 
which to report for duty, unless a different date for returning to work is otherwise 
specified in the notice. 

All members of the bargaining units with recall rights must be given the right to 
reinstatement before any temporary, intermittent, part-time, seasonal or other full-time 
employees may be rehired in the Police Department. 

SECTION 9.8 PROBATIONARY PERIOD. 

Recalled employees shall not serve a probationary period upon reinstatement, 
except that employees serving a probation period at the effective date of their layoff 
shall be required to finish such probationary period. 
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ARTICLE 10 
ORDINANCES, RULES AND REGULATIONS 

SECTION 10.1 ORDINANCES. 

The City agrees upon request to forward to the Labor Council with a copy of any 

ordinance pertaining to the Police Department which is pending before the Marietta City 

Council. 

SECTION 1 0.2 RULES AND REGULATIONS. 

To the extent possible the City agrees that amendments to the Rules and 

Regulations shall be provided to all members of the bargaining unit in written form 

seven days in advance of their implementation. The Labor Council or any member of 

the bargaining unit may request a meeting of the Labor-Management Committee to 

seek clarification or to present alternative viewpoints with respect to such amendments. 

The Rules and Regulations shall be applied and interpreted consistently by the 

City and may not violate any provision of this Agreement. 

Nothing herein shall be construed in any manner as a limitation on the City's right 

to alter its work rules, policies or directives. 
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ARTICLE 11 
INVESTIGATIONS AND DISCIPLINE 

SECTION 11.1 INTERNAL INVESTIGATIONS 

A. Any internal investigations shall be conducted by sworn Marietta Police 
Department employees of command or supervisory rank. Any employee 
who is to be questioned as a suspect in any investigations where criminal 
charges may result, shall be advised of his constitutional rights in 
accordance with the law. Any investigation conducted by other than 
sworn Marietta Police Department employees shall be considered criminal 
investigations. 

B. Before an employee may be charged with insubordination for failure to 
answer questions or for failure to participate in an investigation, he shall 
be advised that such conduct, if continue, may be the basis for such a 
charge. During interviews where an action of record may occur, if an 
employee desires, he shall be given a reasonable opportunity up to 
twenty-four (24) hours to consult with an appropriate Labor Council 
representative and/or an attorney and have them present in the interview 
before being required to answer questions. 

C. Any interrogation, questioning, or interviewing of an employee will be 
conducted at hours reasonably related to his shift, preferably during, or 
immediately before or immediately after his working hours. Interrogation 
sessions shall be reasonable periods of time, and time shall be allowed 
during such questioning for rest periods and attendance to other physical 
necessities. 

D. Either party may make audio tapes of interrogation sessions should they 
so desire. However, neither party is required to make tapes and 
unavailability of taping equipment or inability of either party to make audio 
tapes shall not serve as a basis for postponement of interrogation 
sessions. 

E. When any anonymous complaint is made against an employee and if after 
an investigation there is no corroborative evidence of any kind, then the 
complaint shall be classified as unfounded and no further action will be 
taken. 

F. Any employee, who is charged with violating Department Rules and 
Regulations will be provided access to transcripts, reports, records, lists, 
written statements and tapes pertinent to the case if such have been 
shown to an outside complainant in the case and/or are to be used in the 
Department hearing on the charge involved. 
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G. Any employee who has been under investigation shall be informed, in 
writing, of the outcome of the case at the conclusion of the investigation. 
All investigations, except those concerning felony charges, shall be 
completed within forty (40) work days of the filing of the complaint. 

H. The employee shall be informed of the nature of the investigation prior to 
questioning. At any time an investigation concerning an employee occurs 
wherein disciplinary action of record, suspension, reduction, or removal 
will or may result, the employee will be notified when he is first questioned, 
that such result is possible. 

I. The City shall not in the course of an investigation obtain evidence 
through the use of threats, coercion or promises. 

J. In the course of internal investigations, a bargaining unit member may be 
given a polygraph examination only if the member is within the primary 
focus of the investigation, a known witness to an incident which 
precipitates the investigation, or at the member's written request directly to 
the Chief of Police. Polygraph examinations shall be administered by a 
mutually agreed polygraph examiner certified by a school accredited by 
the American Polygraph Council, provided that the polygraph examiner is 
from an outside agency and has no interest in the proceedings. No 
polygraph examination may be given in an incident that could not amount 
to a violation of law, unless requested by the member. No polygraph 
examination may be given without the advance permission of the Director. 
The results of this examination shall not be used in any subsequent 
criminal action unless agreed to by both parties prior to the giving of such 
examination. 

SECTION 11.2 DISCIPLINARY PROCEDURE. 

A. No employee shall be reduced in pay or position, suspended or removed 
except for just cause. 

B. Except in instances where the employee is found guilty of gross 
misconduct, the City shall apply discipline in a progressive, corrective, and 
uniform manner. Normal progressive discipline shall consist of an oral 
warning, written reprimand, short term suspension, and either a long term 
suspension, demotion or discharge. 

C. The City shall take corrective action deemed necessary by the 
circumstances on a case-by-case basis. 

D. The City agrees not to suspend, demote or discharge an employee 
without first conducting a hearing. This hearing is to be held between the 
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City, the employee, and a Labor Council representative if the employee so 
desires. Hearing when practical shall be conducted at hours reasonably 
related to the employee's shift, such as during, immediately before or 
immediately after his working hours. 

E. The City agrees that all disciplinary procedures shall be carried out in 
private and in a businesslike manner. 
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SECTION 12.1 PERSONNEL FILE. 

ARTICLE 12 
PERSONNEL FILE 

There shall be only one ( 1 ) official personnel file and it shall be maintained in the 

office of the Director. 

A. Every member shall be allowed to review his/her personnel files at any 
reasonable time upon written request which can be waived by Director. A 
member may also authorize his or her attorney to review the personnel 
files. Such request shall be made to the Director and review of the file 
shall be made in the presence of the Director or his designated 
representative. 

No information in a member's personnel file will be shared with anyone outside 

the Department and City Administration, except name, place of employment, 

dates of employment, job classification and pay range without a written request 

for additional specific information. A member shall be notified immediately of a 

request by someone outside the Department and City Administration to view 

items in his file in order to allow such member a chance to make sure his file is in 

compliance with the Agreement. 

B. Any member may copy documents in their file. The City may levy a 
charge for such copying, which charge shall bear a reasonable 
relationship to actual costs. 

C. If upon examining his personnel file, any member has reason to believe 
that there are inaccuracies in documents contained therein, the member 
may write a memorandum to the Director explaining the alleged 
inaccuracy. If the Director concurs with the member's contentions, he 
shall remove the faulty document. If the Director disagrees with the 
member's contention, he shall attach the memorandum to the document in 
the file and note thereon his disagreement with the memorandum's 
contents. To the extent applicable the provisions of this section shall 
serve as a substitute for the provisions of Chapter 1347 O.R.C. 

D. No document which does not include as part of its normal distribution a 
copy to the member, or which does not originate with the member, shall 
be placed in the personnel file unless the member is simultaneously 
provided a copy. Anonymous material shall never be placed in a 
member's personnel file. An employee's signature on a document shall 
mean he has seen the document and not that he agrees with its contents 
unless it is so stated on the document. 
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E. Records of written reprimands shall cease to have force and effect or be 
considered in future discipline matters two (2) years after their effective 
date, providing there are no intervening disciplinary actions taken during 
that time period. 

Records of suspension, demotion or discharge shall cease to have force 
and effect or be considered in future discipline matters three years after 
their effective date, providing there are not intervening disciplinary actions 
taken during that time period. Upon request of the employee, outdated 
disciplinary records shall be removed from the personnel file. 

F. The Chief may retain private written notes of a supervisor to document an 
oral reprimand, but such notes shall not be placed in a member's file or 
other official records of the City. 

G. In any case in which an action of record is disaffirmed through the 
Grievance Procedure, by the Director, by the Civil Service Commission, 
and/or by a court of competent jurisdiction, the member's personnel file 
shall clearly reflect such disaffirmance and the material removed. 
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ARTICLE 13 
LABOR/MANAGEMENT MEETINGS 

SECTION 13.1 ATTENDANCE. 

In the interest of sound Labor/Management relations, the Labor Council and the City will 
meet at agreeable dates and times for the purpose of discussing those matters outlined in 
Section 2 below. Meetings held within this Article will be scheduled once every three (3) months 
unless matters of an urgent nature require additional meetings. No more than four (4) employee 
representatives of the Labor Council, three (3) representatives of the City and one (1) 
non-employee representative of the Labor Council shall be permitted to attend such meetings. 
The Chief shall be a member of the City Committee. Other persons may be brought to the 
meeting by mutual agreement. 

SECTION 13.2 MEETINGS. 

If a party specifically requests a meeting, they shall furnish an agenda to the Labor 
Management Committee members who will be attending. Subjects that may be discussed at 
these meetings shall include (but not be limited to) the items listed below: 

A. discuss the administration of this Agreement; 

B. notify the Labor Council of changes made by the City which may affect 
bargaining unit members; 

C. discuss grievances which have not been processed beyond the final step of the 
grievance procedure when such discussions are mutually agreed to by the 
parties; 

D. disseminate general information of interest to the parties; 

give the Labor Council representative the opportunity to share the view of their 
members and/or suggestions on subjects of interest to their members; 

F. discuss ways to improve efficiency and work performance; and 

G. consider and discuss health, safety and training matters. 

SECTION 13.3 REPORTS. 

Labor Council employee representatives attending Labor/Management meetings shall 
not suffer a loss in pay for hours spent in such meetings, if held during the employee's regular 
scheduled hours of work. 

Written responses promised by the representatives during such meetings to items raised 
representatives will be submitted to the top representative of each party, who attended such 
meeting within five (5) calendar days after such meeting, unless the parties mutually agree to a 
time extension. 
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ARTICLE 14 
EQUIPMENT, TRAINING AND WORKING CONDITIONS 

SECTION 14.1 SAFETY POLICY. 

The City agrees to maintain in safe working conditions all facilities, vehicles and 

equipment furnished by the City to carry out the duties of each bargaining unit position, but 

reserves the right to determine what those facilities, vehicles and equipment shall be. The 

Labor Council agrees to work cooperatively in maintaining safety in the Marietta Police 

Department. 

SECTION 14.2 SAFE EQUIPMENT. 

The City agrees to discuss safety conditions and practices with the employees and the 

Labor Council. Employees are responsible for reporting unsafe conditions or practices, for 

avoiding negligence, and for properly using and caring for facilities, vehicles, supplies, and 

equipment provided by the City. 

Duty ammunition and ammunition in cruisers shall be replaced every six (6)months with 

new ammunition. 

SECTION 14.3 TRAINING. 

The City agrees to supply training, equipment and materials for such training as is 

required by the State or City as a condition of employment. 

Memos regarding updates in the law which are sent to the Chief from the Law Director 

shall also be sent to the Labor Management Committee for discussion at the next regular 

meeting. 

SECTION 14.4 FIRING RANGE. 

Police officers shall qualify or train on the firing range at least two (2) times each year. 

The dates for qualification shall be set by the Chief. Each officer shall qualify with the weapons 

to be carried on duty. Officers shall be allowed to voluntarily attend practice sessions at times 

when range officers are available outside the qualification times. 

SECTION 14.5 RANGE COSTS. 

The City shall assume the cost of range expenses for regular police officers covered by 

this Agreement for qualifying as required in Section 14.4. 

SECTION 14.6 LUNCH PERIOD. 

Each employee of Units A, B and C working a twelve hour workday as more fully defined 

in Article 17, shall be granted two, one-half (1/2) hour paid meal periods during each regular 

work shift. All other employees shall be granted a one-half (1/2) hour paid meal period during 

each regular work shift. Except for a call requiring immediate action, the employee's lunch break 

shall not be interrupted. 
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SECTION 15.1 DEFINITION. 

ARTICLE 15 
SENIORITY 

Seniority shall be defined as the length of total accumulated continuous service 
with the Marietta Police Department. Approved leaves of absence shall not be 
considered a break in continuous service. 

SECTION 15.2 ASSIGNMENTS. 

When all other objective criteria are equal, as determined by the Chief, seniority 
will be the deciding factor in making zone assignments. Shift or zone assignments shall 
not be used as a disciplinary measure. 
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ARTICLE 16 
MISCELLANEOUS (NON-ECONOMIC) 

It is understood by both parties that every incidental duty and responsibility 

connected with a position is not always specifically enumerated in a job description. 

Nevertheless, it is intended that other police-related duties shall be performed by the 

employee as required within their normal function within the Department. 

SECTION 16.2 DEPARTMENTAL VISITATION. 

Members of the Marietta Police Department shall be allowed to stop in the 

Marietta Police Department at any time off duty so long as their presence does not 

disrupt the shift. Under no circumstances shall any member be allowed or required to 

donate or volunteer any work time. 

SECTION 16.3 RESIDENCY. 

All employees of the Marietta Police Department shall reside within Washington 

County or contiguous counties in Ohio and West Virginia_or shall meet such residence 

requirement within six (6) months of appointment. 

Violation of this provision of this article by an employee of the Marietta City Police 

Department shall be grounds for disciplinary action determined by the City's Director of 

Public Safety and Service. 

SECTION 16.4 EVALUATIONS. 

No changes will be made to a member's evaluation after the member has signed 

the evaluation form. Members will be provided a free copy of each evaluation upon 

request. 

SECTION 16.5 PAY CHECKS. 

Paychecks will not be withheld from employees for reasons other than the failure 

to submit payroll related documents such as sick leave forms. 

SECTION 16.6 SPECIAL DUTY. 

Rate of Pay: A member shall be permitted to work special duty assignments so 

long as any such special duty does not conflict with his or her regular work schedule. 

The rate of compensation for special duty shall be no less than twenty-five dollars ($25) 

per hour while working for a non-profit or charitable employer and not less than forty 

dollars ($40) per hour for all others with a minimum of two (2) hours show-up required. 
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Authority: Although a special duty officer is an independent contractor with the 

requesting organization or party, he or she will have the special authority of a police 

officer to carry firearms and exercise law enforcement powers. A member shall be 

entitled to use City uniforms and equipment, but with on-duty personnel having priority 

for use of equipment, while performing special duty assignments. The parties recognize 

that in exercising law enforcement powers the special duty officer is acting in the course 

of employment with the City. 

Conduct: While on special duty assignment, a member shall perform such 

assignment subject to the wishes of the special duty Employer, except that the member 

is bound by Departmental rules and regulations and procedures governing the duty and 

responsibilities and good conduct of police service. A member shall not perform any act 

that would demean the Department or the uniform, nor be contrary to law or official 

Departmental Directives. In the event of an emergency declared in accordance with 

Departmental Policies and/or Directives, or in the event a member is required to perform 

in an arrest situation, the member will revert to on-duty status. A member shall obey 

orders issued by supervisory personnel. The working of a special duty assignment 

does not relieve a member from taking appropriate police action when confronted with a 

situation requiring such action. 

Administration: The Chief of Police, or his designee, shall administer the special 

duty program according to the following criteria: 

A. All special duty assignments shall be offered to members who sign up on 

a fair and equitable basis with no preference shown to any individual. A 

copy of the special duty roster, updated weekly, shall be maintained and 

posted. This roster shall include a list of employees eligible for such 

special duty and an updated total of the hours worked. The Brinks special 

duty shall count as two (2) hours per day. Errors in the distribution of 

special duty opportunities shall be corrected at the next opportunity for 

special duty. No member shall be permitted to work special duty 

assignments until he has obtained an Ohio Peace Officer training course 

certificate and has satisfactorily completed the Department Field Training 

Program. Members not available for regular duty may not work special 

duty assignments. 

B. Once a member has accepted a special duty assignment, he shall be 

responsible for insuring that he reports to that assignment in a timely 

manner, prepared for duty. If a member should wish to cancel out of a 

special duty assignment that he has accepted, it is his responsibility to find 

a replacement and insure that the assignment has been filled. Any 

violations of this provision or of other rules pertaining to special duty, as 

determined by the Chief, shall make the officer subject to removal from the 

special duty roster for a period of time as is determined by the Chief of 

Police to be appropriate. 

C. Members desiring to work a special duty assignment during a scheduled 

tour of duty may request vacation time or compensated time off to work 

such assignment. Any such request for leave shall be processed and 
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granted subject to the same criteria as any other request for leave if the 
request does not involve the paying of overtime to another member to 
cover the vacancy created by such leave or violate any other provision of 
this contract 

D. During emergency circumstances (such as scheduled employee calling 
off sick from a special duty assignment, etc.), or when a request for 
special duty is received on short notice (less than 24 hours prior to 
reporting time), the individual administering the special duty program may 
fill the vacancy by assignment to the most available member after making 
good faith attempt to comply with the provisions of the Article. 

E. Members shall not be deprived of the special duty assignments because 
they have used any article or procedures set forth in this contract. 

F. Any member that has called off sick shall not be allowed to work special 
duty assignments during that calendar day. 

G. Miscellaneous. This Section 16.6 shall become null and void if the City is 
required to pay an overtime rate for special duty officers. 

29 



ARTICLE 17 
HOURS OF WORK AND OVERTIME 

SECTION 17.1 INTENT. 

This article is intended to define the hours of a workday, hours of a workweek 
and to define the basis for the calculation of overtime. 

SECTION 17.2 WORKDAY AND WORKWEEK. 

A. Except for those employees covered under Section B below a workday 
for Unit D shall consist of eight (8) consecutive work hours during a 
scheduled work shift, typically Monday through Friday at hours 
scheduled by the City. 

B. A workday for street/uniformed sergeants, patrol officers and 
dispatchers of Units A, B, and C shall consist of twelve ( 12) 
consecutive work hours during a scheduled work shift with work shifts 
based on a 14 day duty cycle with an average work week of 42 hours 
adjusted to 40 hours by the use of a Kelly day every six weeks. The 
format for the schedule to be used is attached hereto as Exhibit A. 
Plain clothes detectives and those to whom the Chief of Police makes 
special assignments, such as the DARE and SRO, shall by mutual 
agreement of both parties be governed by Section A above. 

C. For the applicable employees in Units A, B, and C Kelly time will be 
accumulated at the rate of four (4) hours per 14 day cycle while in 
active pay status as defined in Section 22.2(1). Selection of Kelly days 
will be by seniority after the departmentally completed selection of 
vacation scheduling. In so far as practicable, Kelly time will be 
scheduled and used within each three (3) pay cycle intervals as 
outlined in the attached calendar (Exhibit 2). Any Kelly time un
schedulable as above shall be banked to be used as early as 
practicable. 

SECTION 17.3 OVERTIME. 

All hours worked in excess of the employee's standard workday or work week, as 
set forth in Section 17.2 above, shall be paid at one and one-half (1-1/2) times the 
employee's regular straight-time hourly rate. Members will have the option of having 
their earned overtime placed in a compensatory time bank to be taken at a later time. 
Hours worked include all hours on paid leave. 

The workweek shall be computed between 7:00 A.M. on Sunday of each 
calendar week and 7:00 A.M. the following Sunday. Employees may not be 
rescheduled after the start of the workweek for the purpose of avoidance of overtime. 

However, the Chief by mutual agreement with the affected investigators may 
change the investigators' schedules within a week if it is in the City's best interest. 
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SECTION 17.4 CALL-IN PAY. 

"Call-in" occurs when any supervisor specifically requests an employee return to 

work after completion of his regular schedule but before he is scheduled to return to 

work. 

When an employee is called in, he shall be paid at the appropriate overtime 

hourly rate for the time worked but no less than two and one half (2 Y2) hours for such 

call-in. 

SECTION 17.5 COURT TIME. 

For each appearance, while off duty, employees shall be paid at the appropriate 

overtime hourly rate for the actual hours at court but no less than three (3) hours for 

such appearance. 

SECTION 17.6 STANDBY PAY. 

An employee is to be paid for standby time under the terms of the Fair Labor 

Standards Act. 

SECTION 17.7 WORK SCHEDULE. 

An employee's work schedule is defined as the employee's regular shift 

assignment. Except for emergencies, the schedule of regular shift assignments for a 

particular month will be posted at least three (3) months in advance. 

SECTION 17.8 OVERTIME OPPORTUNITIES. 

A. The Administration shall rotate scheduled overtime opportunities among 

qualified full-time employees who normally perform the work that is being 

assigned. The Administration shall post and maintain an overtime roster 

on the special duty board in briefing area. This roster shall be updated 

weekly with a list of employees eligible for such overtime and the total of 

hours worked and hours refused by each employee. Employees who 

show up for scheduled overtime shall receive one and one-half (1 Y2) 

times their regular rate of pay for actual hours worked but no less than two 

and one half (2 Y2) hours for each show up. Errors in the distribution of 

overtime opportunities shall be corrected at the next opportunity for 

overtime. 

B. An employee who refuses an overtime assignment shall be credited with 

the amount of overtime refused but will be charged with no less than two 
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(2) hours. Refusal of such overtime opportunities must be by the affected 
employee or the employee's spouse. 

SECTION 17.9 PYRAMIDING. 

There shall be no pyramiding of pay for the same hours worked. 

SECTION 17.10 COMPENSATORY TIME ACCUMULATION AND USE. 

Members may accumulate no more than one hundred and twenty (120) hours in 
a compensatory time bank. The use of such compensatory time will be taken at the 
discretion of the Employer. Compensatory time must be used within six months or it will 
be paid as cash. The employee may also submit a letter to the Chief of Police to be 
paid for time accrued in the employee's compensatory time bank at any time. 

Compensatory time may be taken in one-quarter {1/4) hour increments. 
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SECTION 18.1 WAGE STEPS 

ARTICLE 18 
WAGES 

The following are wage scales for full-time employees covered by this agreement. The 

2011 wage rates shall remain in effect until such time as modified by agreement or other terms 

of this Agreement. 

A. 2011 

Clerk 

Assistant 
Records 
Administrator 

Records 
Administrator 

Dispatcher 

Police Officer 

Sergeant 

$11.56 

$11.92 

$13.88 

$14.44 

$17.22 

$27.08 

After 
1 year 

$12.45 

$12.91 

$15.41 

$15.75 

$18.89 

After 
2 years 

$13.37 

$13.39 

$16.05 

$17.03 

$20.53 

After 
3 years 

$14.31 

$14.38 

$16.84 

$18.32 

$22.21 

After 
4 years 

$15.44 

$15.57 

$17.53 

$19.65 

$23.95 

At the sole discretion of the appointing authority, a bargaining unit member may receive 

starting pay at a step other than the start step, if, at the time the bargaining unit member 

becomes employed by the Department, he or she has previous experience in their 

position with the Department, and has obtained all other certification necessary for their 

position with the Department. 

SECTION 18.2 ADVANCEMENT. 

The City shall advance an employee to the next highest pay step following one 

( 1) year's service in each step. 
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SECTION 18.3 SHIFT DIFFERENTIAL. 

A member of the bargaining unit who works an eight (8) hour shift and who is at 

the top pay step of the unit and who works the majority of his shift after 1:00 p.m. and 

before 6:00 a.m. shall be paid a shift differential of forty-five cents ($.45) per hour. 
A member of the bargaining unit who works a twelve (12) hour shift and who is at 

the top pay step of the unit and who works after 7:00p.m. and before 7:00a.m. shall be 

paid a shift differential of forty-five cents ($.45) per hour. 

SECTION 18.4 PFDPF/PERS PICK-UP UTILIZING THE SALARY REDUCTION 

METHOD. 

The employer shall pick-up contributions to the Police and Fireman's Disability 

and Pension Fund and Public Employees Retirement System paid on behalf of the 

employees in bargaining units A, 8, C and D, utilizing the salary reduction methods 

under the following terms and conditions: 

A. The amount to be "picked up" on behalf of each employee shall be the percent of 

the employee's gross compensation or any statutorily mandated increase required 

by the pension system. The employee's annual compensation shall be reduced by 

an amount equal to that "picked up" by the Employer for the purpose of the State 

and Federal tax. 

B. The pick-up percentage shall apply uniformly to all members of the bargaining 

unit as a condition of employment. 

C. The pick-up shall become effective immediately upon the effective date of this 

Agreement and shall apply to all compensation including supplemental earnings 

thereafter. 

D. The parties agree that should the rules and regulations of the IRS, or retirement 

system change making this procedure unworkable, the parties agree to return, 

without penalty, to the former method of employee/Employer contributions. 

34 



ARTICLE 19 
LONGEVITY PAY 

SECTION 19.1 LONGEVITY SCHEDULE POLICE OFFICERS. 

A. All sworn Police Officers shall be granted longevity pay in accordance with 
the following schedule: 

After 5 years 
After 6 years 
After 7 years 
After 8 years 
After 9 years 
After 1 0 years 
After 11 years 
After 12 years 
After 13 years 
After 14 years 
After 15 years 
After 16 years 
After 17 years 
After 18 years 
After 19 years 
After 20 years 
After 21 years 
After 22 years 
After 23 years 
After 24 years 
After 25 years 
After 26 years 
After 27 years 
After 28 years 
After 29 years 
After 30 years 
After 31 years 

$ 200.00 
$ 275.00 
$ 350.00 
$ 425.00 
$ 500.00 
$ 575.00 
$ 650.00 
$ 725.00 
$ 800.00 
$ 875.00 
$ 987.50 
$1100.00 
$1212.50 
$1325.00 
$1437.50 
$1550.00 
$1662.50 
$1775.00 
$1887.50 
$2000.00 
$2150.00 
$2300.00 
$2450.00 
$2600.00 
$2750.00 
$2900.00 
$3050.00 

The above schedule will be used for the election by supervisors grandfathered under 
Section 19.4 of this Agreement. The previous Agreement's longevity schedule of Section 
19.1(A) controlled the longevity payments made pursuant to Section 19.1 to employees in Units 

and B by June 1, 2007. 
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B. In addition to the pay set forth in subsection (A) above, officers with the rank of 
Sergeant shall be granted supervisory longevity pay: 

YEARS AS SUPERVISOR 

1 through 5 years 
6 through 10 years 
11 through 15 years 
Over 15 years 

LONGEVITYPAYFOREACHCOMP. YEAR 

$ 75.00 
$ 97.50 
$ 127.50 
$ 150.00 

The maximum amount allowed to be earned under this subsection (B) is $2,250.00. 

SECTION 19.2 LONGEVITY PAYMENT. 

Years of service shall be determined from the employee's date of hire. Date of 
promotion will be used for supervisory longevity. 

Annual wages shall be determined by calculating the employee's gross wages 
paid for the period November 1 to October 31 . 

Payment shall be made in two (2) installments by separate check. The first 
payment period shall be calculated for the period of November 1 to April 30. The 
second installment shall be calculated for the period of May 1 to October 31 . The first 
installment will be by June 1st and the second installment will be by December 1st of 
each year. Payment for less than an exact year's service shall be pro-rated per month 
for each eligible employee. 

SECTION 19.3 REVISED LONGEVITY PAYMENT. 

A. Beginning with the longevity payment to be made by December 1 , 2007 
based on the gross wages of bargaining unit employees during the period 
from May 1 to October 31, 2007, the following schedule shall be used (but 
only six months' of wages for the payment to be made by December 1, 
2007): 

Completed Years 
of Service 

After 5 years 

After 8 years 
After 11 years 
After 15 years 
After 19 years 
After 23 years 

Total Annual 
Gross Wages 

1 of annual wages but in 
no event less than $200.00 
2% of annual wages 
3% of annual wages 
4% of annual wages 
5% of annual wages 
6% of annual wages 
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B. Provided, however, that each employee in Unit A employed as a 
supervisor in Unit A on August 1, 2007 shall have the right to make a one
time election to receive longevity payments under this Article pursuant to 
Section 19.1 (A and B) above rather than this Section 19.4. Such an 
election can only be exercised by filing a written statement signed by the 
employee stating his/her decision to receive longevity pay under Sections 
19.1 (A and B) and filed with the Director of Public Safety and Service by 
November 1, 2007. If such an election is timely filed, such "grandfathered" 
employees shall continue to be paid longevity payments until they 
separate from the Department's employment pursuant only to Section 
19.1 (A and B) and not pursuant to Section 19.4 (A). If no such timely 
election is made, Unit A employees shall be paid longevity pay only 
pursuant to Section 19.4 (A), and not pursuant to Section 19.1 (A and B), 
beginning with the payment to be made by December 1 , 2007. 
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SECTION 20.1 HOLIDAYS. 

ARTICLE20 
HOLIDAYS 

The following are designated as paid holidays: 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
Floating Holiday 

January 1 
3rd Monday in January 
3rd Monday in February 
Last Monday in May 
July4 
1st Monday in September 
November 11 
4th Thursday in November 
4th Friday in November 
December25 
Employee's Birthday 

Employees scheduled to work on the day which a designated holiday actually occurs 

shall observe the holiday on that day. Members of Bargaining Unit D (and former Unit 

E) as well as members of Bargaining Units A and B not assigned to work as part of a 

Patrol Division Platoon who are routinely scheduled with weekends off shall observe the 

weekend holidays as follows: 

In the event that any of the holidays should fall on Saturday, the Friday immediately 

preceding shall be observed as the holiday. In the event that any of the holidays should 

fall on Sunday, the Monday immediately succeeding shall be observed as the holiday. 

The three (3) regularly scheduled dispatchers may first elect to work the holiday at the 

appropriate rate of pay. Prior to Chief scheduling the three month block, each 

dispatcher will provide the Chief with written notice whether the dispatcher wishes to be 

scheduled on specified holidays within those three months. If the dispatcher works one 

or more of those holidays the dispatcher will receive straight time compensatory time off 

and time and a half for the time worked. 

Dispatchers on the twelve hour shift rotation shall forego the holidays established 

herein, but shall be entitled to the use of 132 hours of compensatory time off annually in 

the same manner as established for patrol sergeants and officers 

SECTION 20.2 ELIGIBILITY AND PAY. 

Any employee of the Marietta Police Department who has been employed for 

over thirty (30) days is eligible for holiday pay. Should any of these holidays fall while 

the employee is on vacation or during his scheduled days off, the employee shall 

receive an additional day off with pay. 
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Employees who work on holidays listed in Section 20.1 shall be paid at time and 
one half (1 %) rate for all hours worked on the holiday. In addition, such employees 
shall be credited with eight (8) hours of compensatory time if the holiday falls on a 
scheduled day off or 12 hours of compensatory time if the holiday falls on a work day. 
Such compensatory time bank shall have the maximum of one hundred thirty-two (132) 
hours accumulation. 

Accumulated holiday time may be taken in one-quarter (1/4) hour segments. 
Accumulated holiday time shall be granted to the employee on a request basis. To be 
considered for scheduling as a part of the regular scheduling process, requests must be 
submitted at least four (4) months before the beginning of the month in which the day is 
requested. Requests, however, may be made at any time up to the day requested. 
Seniority within classification shall be recognized when scheduling accumulated 
compensatory time off, with seniority controlling when more than one request is 
submitted in the same day for the same day off. In all cases of holiday time requests, 
the employer has discretion to determine the number of requests, if any, which will be 
granted for a particular day. An employee who as of the end of December 31st of a year 
has more than eleven (11) days of accumulated holiday compensatory time shall, at the 
City's discretion, be paid for the days exceeding eleven (11) per Section 20.3 or be 
scheduled off for the days exceeding eleven (11) during the next year before March 31. 

SECTION 20.3 PAYMENT FOR HOLIDAY TIME. 

Holiday time accumulated in one (1) year must be taken off by the end of the 
following year. Should the appointing authority decide it is not in the best interest of the 
City to allow all accumulated holiday time to be taken in time off, employees shall be 
paid for any unused time. Such payment shall be in January of each year. 
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ARTICLE 21 
VACATION 

SECTION 21.1 AMOUNT OF VACATION. 

Employees covered by this Agreement shall be entitled to vacation in accordance 
with the following schedule: 

YEARS OF CONTINUOUS SERVICE 
01 through 05 
06 through 10 
11 through 15 
16 through 20 

OVER20 

VACATION TIME 
80 hours 

120 hours 
160 hours 
200 hours 

Employees shall receive an additional eight (8) hours of vacation for each full 
year of service over 20 years with a cap of forty (40) hours. 

All vacation pay in accordance with the above shall be paid at the employee's 
regularly scheduled rate of pay. 

The City shall maintain its current early pay request applications for vacations 
and shall also make early payment for any other legitimate purpose which the Safety
Service Director authorizes. These forms may be used by an employee wishing to have 
his vacation pay prior to starting vacation. The early pay request forms shall be 
completed and turned in to the Auditor's office by the employee no later than three (3) 
business days prior to the employee starting his vacation. 

SECTION 21.2 VACATION ELIGIBILITY. 

In order to be eligible for vacation and pay, an employee who, as of his 
anniversary date of employment, has been continuously employed by the City for at 
least one ( 1 ) year. 

SECTION 21.3 VACATION CARRY-OVER. 

A member may carry over into the following year one hundred twenty (120) hours 
of vacation time, except during the last year of employment the member may carry over 
the amount of vacation time established in Section 1 above. However, the amount of 
vacation time carried over into the following year must be used prior to December 31 of 
said year (Subject to Section 21.5A below). 

SECTION 21.4 VACATION SCHEDULING. 

Vacation scheduling shall be arranged with the prior approval of the Chief of Police or 
his designee. Insofar as practicable, and subject to minimum manpower staffing levels, 
vacation time off shall be granted at the times most desired by each employee, with the order of 
preference being determined on the basis of seniority by classification, except for twelve hour 
shift employees where the order of preference shall be determined by seniority within squad. 
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Annual vacation requests for the following year shall be submitted no later than September 1st of the current year. The completed schedule shall be posted by the Chief no later than October 1st of the current year. The City agrees to make every effort to not cancel a scheduled vacation. However, if a pre-scheduled vacation is cancelled, the City will reimburse any out of pocket expenses incurred by the employee that is not refundable. 

SECTION 21.5 ADDITIONAL CONSIDERATIONS. 

A. At the end of each vacation year, a member in full-time status shall be 
paid for any vacation balances in excess of the maximums fixed by this 
Article upon certification by the appointing authority that due to emergency 
work requirement, it is not in the best interests of the City to permit a 
member to take vacation leave which would otherwise be forfeited as 
provided in Section 21.3. 

B. A member in full-time status who is to be separated from the City 
employment through removal, resignation, retirement, or layoff and who 
has unused vacation leave to his credit, shall be paid in a lump sum for 
such unused vacation leave in lieu of granting such member a vacation 
leave after his last day of active service with the City. However, in the 
case where a member is removed by the City, no compensation will be 
given for a period of time in which the member's conduct is proven to have 
caused the removal. An employee shall forfeit up to 24 hours of vacation 
for failure to provide two (2) weeks advance notice of resignation. 

C. When a member dies while in paid status during City employment, any 
unused vacation leave to his credit shall be paid in a lump sum to the 
surviving spouse, or to the estate of the deceased. 

D. Regularly scheduled annual vacation shall take precedence over casual 
vacation time. Any employee who takes vacation time of five (5) days or 
more shall be able to do so in conjunction with his regular days off. 

E. Vacation leaves may be taken in multiples of one (1) day up to thirty (30) 
consecutive days. 

F. More than one bargaining unit member may be on vacation leave at one 
time. 

G. Members may take vacation leave in one-quarter (1/4) hour increments as 
casual leave. 
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SECTION 22.1 INJURY LEAVES. 

ARTICLE22 
LEAVES 

A. Any employee in bargaining units A, B or C who is disabled as a result of 
physical injury suffered in the discharge or performance of his duty shall be 
entitled to receive his full salary during such period of disability, but in no case 
for a longer period than two hundred forty (240) work hours without using 
accumulated sick leave. 

B. The following conditions will apply to injury leave. 

1. The employee must file a Worker's Compensation claim to qualify for 
injury leave. 

2. The employee must submit a statement by a physician which shall include 
a diagnosis and an estimate of recovery time to justify use of injury leave. 

3. If the City disputes the injury leave request, the employee shall submit 
himself to a physical examination conducted by a doctor chosen and paid 
for by the City. 

4. If the doctor chosen by the City disagrees with the employee's doctor, the 
parties will wait until the Industrial Commission decides the Worker's 
Compensation claim. If the claim is allowed, the employee will be paid 
his injury leave. On the issue of injury leave, the decision of the Industrial 
Commission on the employee's Worker's Compensation claim will be 
determinative. 

5. Any payment from Worker's Compensation for a covered claim during the 
above two hundred forty (240) hour period shall be turned over to the 
City. 

C. Physical injury for purposes of this Article shall be defined as any injury 
compensable under the Worker's Compensation laws of the State of Ohio. 
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SECTION 22.2 SICK LEAVE. 

A. Sick leave may be requested for the following reasons: 

1. Illness of the employee or illness/death of his immediate family. 

2. Exposure of employee or a member of his immediate family to a 
contagious disease which would have the potential of jeopardizing the 
health of the employee or the health of others. 

3. Medical, dental, or optical examinations or treatment of employee or a 
member of his/her immediate family. 

4. Childbirth and/or related medical conditions. 

5. Injury of the employee after "Injury Leave" has expired. 

B. For the purpose of this section, "immediate family" means Mother, Father, 
Brother, Sister, Child, Step-Child, Spouse, Grandparent, Grandchild, Legal 
Guardian (or other person who stands in the place of a parent), or other relatives 
living in the same household. For bereavement purposes only, the following shall 
also be included in this section: Mother-in-law, Father-in-law, Sister-in-law, 
Brother-in-law, Daughter-in-law and Son-in-law. 

C. For purposes of attending the funeral of his immediate family, one work day if the 
funeral is within one hundred miles of Marietta, Ohio and two work days for 
attendance at the funeral of immediate family members more than one hundred 
miles from Marietta, Ohio. Additional time may be granted hereunder at the 
discretion of the Safety-Service Director or his designated representative. If the 
death is of the spouse, child, or parent of the employee, five (5) work days may be 
used, regardless of distance. 

D. No employee shall be required to bring a doctor's statement prior to the third (3rd) 
day of illness unless there is just cause to indicate abuse or an established pattern 
of use. 

E. Up to three (3) consecutive days for attendance upon members of the immediate 
family whose illness or injury requires the care of the employee. Proof of 
relationship and illness or injury may be required by the City as a condition of 
granting such leave. Additional time may be granted hereunder at the discretion 
of the Safety-Service Director or his designated representative. To the extent an 
employee needs additional time off due to a serious health condition of a spouse 
or child, the employee will be granted Family and Medical Leave per the FMLA 
of 1993. 
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F. Up to three (3) work days for attendance at the birth of the member's child. 
Additional time may be granted hereunder at the discretion of the Safety-Service 
Director of his designated representative. 

G. An employee must notify the supervisor on duty or other designated person, of a 
sick leave absence as soon as possible before his shift begins (preferably at least 
two hours in advance) unless other arrangements have been made with the 
supervisor. The employee will submit to such medical examination, nursing visit 
or other inquiry the City deems necessary, at no cost to the employee. 

H. Upon the employee's request, vacation leave may be used as sick leave after sick 
leave is exhausted. Employees who have exhausted sick leave and vacation leave 
may, at the discretion of the Director, be granted an unpaid personal leave of 
absence, not to exceed six (6) months. Under the terms and conditions of the 
Family Medical Leave act of 1993, the Safety Service Director will make any 
discretionary decisions. 

I. For each completed eighty (80) hours in active pay status, an employee earns 4.6 
hours of sick leave. (Active pay status shall be defined as hours worked, hours on 
approved, paid leave and hours on paid sick leave). The amount of sick leave 
time any one employee may accrue is unlimited. Sick leave shall be charged in 
minimum units of one quarter (1/4) hour. Employees absent on sick leave shall 
be paid at the regular rate. 

J. Employees who transfer between City departments or who are reappointed or 
reinstated within ten (10) years of prior public service employment will be 
credited with unused balance of sick leave. All current employees (December 31, 
1987) will be eligible for payment of sick leave at time of retirement put to a 
maximum of nine hundred sixty (960) hours. All employees hired on or after 
January 1, 1988, shall be eligible for payment of sick leave at the time of 
retirement of fifty percent (50%) of accumulated sick leave put to a maximum of 
nine hundred sixty (960) hours accumulation. When employee(s) pass away while 
in active employment, the surviving spouse or others, as spelled out in Section 
2113.04 ORC, will be eligible to receive sick leave payment for which the 
decedent would otherwise have qualified. 

SECTION 22.3 MILITARY LEAVE. 

All employees who are members of the Ohio National Guard, the Ohio Defense Corps, 
the State and Federal Militia, or members of other reserve components of the Armed 
Forces of the United States are entitled to leave of absence from their respective duties 
without loss of pay for such time as they are in the military service on field training or 
active duty for periods not to exceed thirty-one (31) days in any one ( 1) calendar year. 
The maximum number of hours for which payment can be made in any one (1) calendar 
year is one hundred seventy-six (176) hours. The employee is required to submit to the 

44 



City an order or statement from the appropriate military commander as evidence of such 
duty. There is no requirement that the service be in one (1) continuous period of time. 

B. Employees who are members of those components listed above will be granted 
emergency leave for mob, riot, flood, civil defense, or similar duties when so ordered by 
the Governor to assist civil authorities. Such leave will be paid. The leave will cover the 
official period of the emergency. City pay shall only be for the difference between 
military and regular City pay. 

SECTION 22.4 LEAVE OF ABSENCE. 

Upon the written request of a permanent employee, the Director may grant the 
employee a leave of absence without pay in accordance with the following: 

A. The maximum leave without pay shall not exceed six (6) months. 

B. The maximum duration of a leave for purposes of education, trammg, or 
specialized experience, which would benefit the Police Department by improved 
performance, or for other related reasons shall not exceed two (2) years. 

C. An employee shall submit to the Chief pertinent information relating to the 
training for which the leave is requested. 

D. The authorization of a leave is solely a matter of administrative discretion. No 
leave of absence shall be granted for the purpose of working another job. 

E. Upon completion of a leave of absence the employee is to be returned to the 
position formerly occupied or another position at a similar level should the 
original position be abolished. 

F. If an employee fails to return to work upon the expiration of an authorized leave, 
that employee shall be considered as having resigned. 

G. An employee on leave does not earn sick or vacation leave credit, however, time 
spent on leave shall be considered in determining length of service for purposes 
where tenure is a factor. 

H. If it is determined that an employee is not actually using the leave for the purpose 
specified, the City may cancel the leave and provide the employee with written 
notice directing the employee to return to work, and take such disciplinary action 
as the City appropriate. 
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SECTION 22.5 JURY DUTY LEAVE. 

A member while serving upon a jury in any court of record shall be paid the member's 
regular salary for each of the workdays during the period of time so served. Any payment for 
services from the court shall be submitted to the City of Marietta. 
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SECTION 23.1 LIFE INSURANCE. 

ARTICLE 23 
INSURANCE 

The City shall continue to furnish a twenty thousand dollar ($20,000.00) life insurance 
policy for each employee with the entire premium paid by the City. 

SECTION 23.2 LIABILITY INSURANCE. 

The City shall also continue to furnish, at no cost to the employee, liability insurance at 
the current level as long as a market exists at a reasonable price. Upon thirty (30) days written 
notice to the Labor Council, the City may determine to become a self-insurer as respects to 
liability insurance. 

SECTION 23.3 HEALTH INSURANCE. 

A. The City shall provide the Core Key II Medical Benefits, $10/$20 Prescription Drug, Dental & 
Optical Plan I Benefits under the YDN-NN Benefit Plan through the Michigan Conference of 
Teamsters Welfare Fund, as described in Appendix A (Schedule of Benefits).Should the 
Teamsters through no fault of the City, totally terminate coverage, the City agrees to the 
following. Immediately upon notification of such termination the City will meet with the Union 
for the purpose of obtaining coverage with substantially the same benefits at the best 
available price. 

B. From November 1, 2011 through December 31, 2011 the City shall pay 100% of the 
premium costs. Effective January 1, 2012 the City shall pay 85% of the premium costs with 
the employee paying the remaining 15% of the weekly contribution rate as listed in Appendix 
B (Participation Agreement) contained in this Agreement. Bargaining Unit Members covered 
by this Agreement shall be excluded from the 15% contribution rate should their spouse be 
employed by the City and contributing 15% for their health care coverage as provided by 
the City. 

SECTION 23.4 REOPENER. 

This article may be reopened during the life of this Agreement if either side can present 
insurance coverage that will increase benefits and/or lower costs without lessening the quality of 
service. 
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ARTICLE24 
CLOTHING ALLOW At~CE 

SECTION 24.1 INITIAL ISSUE. 

The City shall furnish the basic uniform for all new employees required to wear 
uniforms according the schedule in Section 24.3. All uniforms remain the property of 
the City. The employee when separating from employment must turn in the same 
number of items of clothing initially issued to him which are in the best condition of 
those items issued to him. Failure to do so shall result in the value of the missing items 
being withheld from the employee's separation pay. The City shall have the right to 
determine the supplier of uniforms and parts, and shall have the supplier in place by 
April 30 of each year. During and after 2004, the annual allowance may not be used 
until April 1 . 

SECTION 24.2 ALLOWANCE. 

A. After completion of one years service, each employee covered under 
Schedule A shall receive six hundred dollars ($600) for uniform purchases 
and six hundred and fifteen dollars ($615) in each subsequent year for 
uniform purchases. This allowance shall be on an account basis to be 
used with a purchase order-voucher system. 

B. After completion of one year's service each employee covered under 
Schedule B shall receive four hundred and forty dollars ($440) for uniform 
purchases and four hundred and fifty-five dollars ($455) in each 
subsequent year for uniform purchases. This allowance shall be on an 
account basis to be used with a purchase order-voucher system. 

C. Police officers required to wear "plain clothes" shall receive an allowance 
of one hundred dollars ($1 00) per year in addition to the amount specified 
in subsection (A). "Plain clothes" officers may buy clothing as they desire 
but it must be in good taste and acceptable to the business community of 
the City of Marietta. 

D. The City agrees that each employee covered hereunder may submit 
uniform purchase requests through the 25th of each month and that the 
City will then write purchase orders based upon those requests within five 
(5) work days of the 25th of each month. 

E. An employee who wishes to "bank" part of the annual clothing allowance 
to a future year may do so by filing a written statement with the Chief or 
designee indicating the amount to be banked. This statement must be 
filed (i.e. received) with the Chief or designee by March 31 of the year 
from which the employee wants the amount to be banked. When the 
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employee wishes to purchase an item(s) with banked funds, the employee 
must file a written statement within the above parameters. 

SECTION 24.3 UNIFORM SCHEDULE. 

Trousers, Multi Blend 
Shirts, Winter 
Shirts, Summer 
Ties 
Socks 
Shoes, Summer 
Boots, Winter 
Jacket, Gortex 
Jacket, Summer 
Cap, Winter 
Hat 
Gloves 
Belt 
Rain Coat 
Name Plate 
Hat Badge 
Breast Badge 
Collar Brass 
Whistle w/chain 
Gunbelt 
Semi Automatic Pistol 
Holster 
Magazines 
Magazine Pouch 
Handcuffs 
Handcuff case 
Beltkeepers 
Key ring holder 
Baton 
Baton Holder 
Protective Vest w/2 carriers 
Flashlight 
Clipboard 

A. 
Police Officers 

4 
4 
4 
2 
4 pr. 
1 pr. 
1 pr. 
1 
1 
1 
1 
1 pr. 
1 
1 
2 
1 
1 
1 set 
1 
1 
1 
1 
6 
1 
1 pr. 
1 
1 set 
1 
1 
1 
1 
1 
1 

B. 
Dispatchers 

1 

1 

1 

4 
4 
4 
2 
4 pr. 
1 pr. 

Any new initial issue equipment or clothing required by the City shall be paid for by the 
City without regard to the employee's regular clothing allowance. 
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SECTION 24.4 DRY CLEANING. 

The City shall continue the procedure to provide necessary dry cleaning of 
uniforms at no cost to the employees. 

SECTION 24.5 PROMPT RECEIPT OF UNIFORMS AND EQUIPMENT. 

The City shall insure that all routine items of uniform and equipment are supplied 
promptly by the contracted vendor. 

SECTION 24.6 PURCHASE OF SERVICE WEAPON. 

An employee who honorably retires from active duty from the police department 
may purchase his/her service handgun and duty badge from the Marietta Police 
Department. The cost of the service weapon and badge shall be one dollar ($1.00) 
each. 

If an employee is marked off duty for a stress-related or psychological condition 
at the time of his/her retirement, he/she will not receive his/her service handgun or 
badge unless the employee provides the City with a statement within ninety (90) days of 
the employee's retirement from qualified medical personnel, that the employee is 
competent to receive his/her service handgun and badge. if such a statement is 
provided within ninety (90) days of the employee's retirement, the employee shall be 
given the opportunity to purchase his/her service handgun and badge. 
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ARTICLE 25 
WORK OUT OF RANK 

SECTION 25.1 WORK OUT OF RANK 

Any employee who is temporarily required to perform at a higher ranking position 
and performs the responsibilities of the higher ranking position for a minimum of two (2) 
hours shall be paid at a rate of compensation equal to that normally paid for the higher 
ranking position for all hours worked in the higher ranking position during that work day. 
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ARTICLE26 
TUITION REIMBURSEMENT 

SECTION 26.1 TUITION REIMBURSEMENT. 

Each full-time employee who is subject to the provisions of this Agreement shall 
be eligible for a reimbursement of the cost of tuition, books and laboratory fees for 
accredited college, technical school, adult education and correspondence courses 
provided that all of the conditions enumerated below are fulfilled: 

A. That the direct usefulness of the course material to the employee's job 
duties can be demonstrated to the satisfaction of the Director of Public 
Safety and Service. 

B. That the employee request, in writing, and obtain, in writing, prior approval 
for taking such course from both his immediate supervisor and the 
Director of Public Safety and Service. 

C. That prior to taking such course that funds are appropriated and available 
for such purpose in the proper account. 

D. That the employee agree, in writing, prior to taking such course that in the 
event of the termination of this employment for any reason within two 
years of the date of the completion of the course, he will refund to the City 
the pro-rated portion of the monies reimbursed to him by the City; and 

E. That upon completion of the course the employee provide proof thereof 
with at least a grade of "C" or its equivalent, and receipts for the 
expenditures for which he claims reimbursement to his appointing 
authority. 
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ARTICLE 27 
MISCELLANEOUS 

SECTION 27.1 TRAINING OFFICER. 

Any Bargaining Unit member who is required or designated as a training officer 
for the purpose of the instruction and training of provisional, probationary employees 
shall be paid at sixty-five cents ($.65) per hour above their regular rate of pay. 

SECTION 27.2 EXPENSE REIMBURSEMENT. 

The City shall reimburse employees for all job related expenses, including meals, 
while working on special assignments. The employees must submit necessary receipts 
along with the request for payment. No receipts for alcoholic beverages may be 
submitted. 

A. Employees will be reimbursed up to the following amount for meals: 
Those eligible for reimbursement for partial days will be reimbursed 
up to ten dollars ($1 0.00) for breakfast, ten dollars ($1 0.00) for 
lunch and twenty dollars ($20.00) for dinner. Those employees 
eligible for a full day reimbursement, shall be eligible for a daily 
meal allowance of up to forty dollars ($40.00). 

SECTION 27.3 MANPOWER. 

The City agrees to make every reasonable effort to keep the police department 
up to full strength to help ensure the safety of the officers on duty and to provide service 
to the City residents. Minimum manpower levels are established as One (1) Supervisor, 
three (3) patrol officers and one (1) dispatcher at all times except between the hours of 
three a.m. and seven a.m. when the minimum manpower may be reduced by one patrol 
officer. 

SECTION 27.4 COPIES. 

The City will provide each employee, at no cost to the employee, a copy of this 
Agreement within thirty (30) days from the date this agreement is signed by both 
parties. 

SECTION 27.5 RELEASE OF CONFIDENTIAL INFORMATION. 

The City or member of the Marietta Police Department shall not release a 
bargaining unit member's home address or any other records without the employee's 
permission, subject to the provision of the Ohio Revised Code. 
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ARTICLE28 
DURATION OF AGREEMENT 

SECTION 28.1 DURATION. 

A. This Agreement shall be effective November 1, 2011, and shall remain in 
full force and effect through October 31, 2014. 

B. If either party desires to modify or amend this Agreement, it shall give 
written notice of such intent no earlier than one hundred twenty (120) 
calendar days prior to the expiration date, nor later than ninety (90) 
calendar days prior to the expiration date of this Agreement. Such notice 
shall be by certified mail with return receipt. The parties shall commence 
negotiations and shall meet to establish the bargaining guidelines within 
two (2) calendar weeks upon receiving notice of intent. 

C. On or after October 1, 2012, either party may reopen this Agreement for 
the purpose of negotiating wage scales and health insurance premiums, 
Article 18 Section 18.1 and Article 23 Section 23.3 B for the period 
January 1, 2013 through October 31, 2014. The reopener may be 
commenced by filing a Notice to Negotiate with the State Employment 
Relations Board. 

Signed this JJi! day of October, 2011. 

FOR THE CITY OF MARIETTA: 

~bli~rvice 
, 
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MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF MARIETTA, OHIO 
AND THE FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC. 

This Memorandum of Understanding (MOU) is entered into on the ?J/!!tJay of October, 2011 between the City of 
Marietta (Employer) and the Fraternal Order of Police, Ohio labor Council, Inc. (Union) for the purpose of 
addressing issues discussed during the negotiation of the Collective Bargaining Agreement (CBA), effective 
November 1, 2011 through October 31, 2014. To that purpose both Parties understand and agree to the following. 

The Union has agreed to a pay freeze and considerable concessions in the form of a fifteen (15%) percent health 
insurance copayment. This was done in good faith and with the interest of both parties in mind. 

The Employer has, in the past and during these negotiations, expressed as a goal to treat all employees equitably. 

With these factors in mind the parties agree that: 

1. This MOU shall remain in effect from November 1, 2011 until such time as a Notice To Negotiate is received by 
either party expressing a desire on the part of the other to reopen the wage and insurance section of the above 
mentioned (CBA) for negotiation pursuant to Article 28 Section C. 

2. Should neither Party desire to reopen negotiations, this MOU shall cease to have effect on January 1, 2013. 

3. Subject to the limitations within this paragraph, should any City of Marietta Employee or group of Employee's, 
Union or Non Union, receive a wage increase, then all Bargaining Unit Employees shall also receive that same 
increase in percentage form added to their base wage rate. This increase shall be retroactive to the date it was 
given to the other group or employee. It is understood that the following will not trigger this "me too" clause: 

a. An employee's receipt of a normal wage step, longevity, change in wage scale or rate caused by a 
promotion, temporary work assignment (for example, working out of classification or in an "acting" or 
temporary role as supervisor or in a higher paid classification); 

b. An employee receiving a higher rate of pay because he I she has obtained a particular certification or 
license (e.g., water treatment plant operator); 

c. An employee receiving a higher rate of pay as offsetting compensation for loss of employer pick-up of 
the employee's required retirement system contribution; 

4. Should any employee of the City of Marietta, Union or Non Union be required to pay less than the 15% co
payment for health insurance required in the current CBA than all Bargaining Unit Employees shall also pay that 
lesser amount also in a retroactive manner. 

5. All disputes arising from the terms of this MOU shall be handled in accordance with the terms of Article 8 
(Grievance Procedure) contained in the Collective Bargaining Agreement between the Parties. 
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Schedule of Benefits 
Plan 314 
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Date Inquired About: I Ot20f20 II 
Toda.y's Date: 10/20/2011 

https:l/extranet.mctwf.org/RClSOH/Schedule< >fllenefits.aspx?phid-~314 

Effective April lOll 
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Key 2 Major Medin I Plan Benefit 
- ------~.~ -
Anmtal Df'ductible 

~- . -
Anuual Out ofPoekec Cointunnee Msximum -
In-Patient Hospital li::r.Pf'nses 

1--- ·-
HollpitAI J<:mergency E~pt-n~ll 

(must ml"t.'1 criteria) 
1-· ·--
~ental Health & Sub11tanee 
Abuse Beoefits 
(mwt receive prior authorization by 
calling Value Options at 800-457~8540) 

-----
Stlrgieal E1peases 
c--
Specified Organ Transplant Program 

Michigan Conference of Team~ters Welfare Fund 
Plan 314 

SCI IEDlJLE OF BENEFITS 

BeBS PPO Network 

S I Ofl per individual 
$200 per family -
$1 , 500 per family _in excess of ded~tible -------
Covered 85%* ofCC subjet:l to deductible for up to 
365 days semi-pri\'ale room or private room if 

!medically necessary 
Covered 85%"' ofCC subject to deductible 

I 

lopatient Hospital: 45 days**** per per<;on per 
calendar year. Covered 85%• of CC subject to 
deductible 
Inpatient Physician: Covered 85% ofCC subject to 
(eductible tor up to 50 visits• ••• annually combined 
with in/outpatient mental health and substance abuse. 
Outpatient Physician: $15 copay; 50 visits**** 
annually combined with inloutpatient mental health 
and substance abuse**. 

-
Covered 85%* ofCC subject to deductible 

Covered I 000/o of CC. 
~llfil!ll . ___ 

1

Must use a designated facility. 

Maternity t<::~.peases 
Pre/Post Natal Delivery --· iCovered 85%• ofCC' subject to deductible ·----
Anestbl!llia Covered &5%• of CC subject to deductible 

Non-BCBS PPO Network 
·----·· ·--

$300 per individual 
$600 per family ·----
$2,500 per family in excess of deductible 
Covered 75% • of MAB suhje.:t to deductible for up 
to 365 days semi-pri·vatc room or private room if 
medically necessary --·-
Covered 85%* of MAB subject to deductible 

Inpatient Hospital: 45 days•**• per person per 
calendar year. Covered 75%* of MAB 'IUbject to 
deductjble. 
lnpatieot Pltysieian: Covered 75% of MAB subject 
to deductible for up to 50 visits**** annually 
combined with Woutpatient mental health and 
substance abu.~e. 
Outpatient Physician: Covered 504!1, of MAB up to 
50 visits*•.,. annually combined with in/outpatient 
mental health and substance abuse••. 
Covered 75%; of MAB subject to deductible 

!Covered 100'/o('lfCC. 
Mu!lt •Jse a designated facility, --
Cove_!ed 75%* ofMAB subject to deductible 
Covered 75%• ofMAB sub)_ect to deductible 

! Ambulaoce Expenses -------fovmd 85%' ofCC-=~~;:d~:"~:--· Ground! Air/Water --t~~vcred 85~• ofMAB ~~ect_~~ductihle __j --- ! 
https://extranetmctwf.org/RC/808/Schedule0ffienetits.aspx?phid'"'314 10/20/20ll 



l H:IU l"'f ... •IWt ..... U"'l."' "-"\ J,.»'V ........ , .. .., 

t-----K_.:_y_2_M_._•jo~~~dical Plan Bcndit . I ______ B{:~~PPO ~~~~-------L-~n-_!.:::R!' tiP~) Netwt_'r __ "---···--· 

X-ray and Diagnostic Testing ~ I 
________ 1Covored RS%' o~CC subj«f_!<>_ dcdoctible _ ~"md 75%' vrMAR '"bj«t to dod<>ctibl< 

Laboratory Expenses 
_fluidsfPatholo~~~I_!Osi.ic Tests . Cov~cd 85%• of CC subjcc~ deductiJ:,~~---- Covered 75%~~~AB _:'lubject to deduttihle 
Physician Charges , 

lnpatient!OutpatientJOffice Visit tCovered l!S%• of CC subject to deductible !covered 75%)• of MAB to deductible 
Wellneu Renent ·· -----1 ·-------------------~-r---·- --·· 
Physical/ GYN Exam I !Covered in lull Cflvercd 75%* (If MAD subject to deductible 

_!V_:~_f_.h_ild_§_M_a:_n___ ------~>eductible & cop11ymen1 waive~-----·------ --·---------·-----·---·-·-
Wellnesll Benent 
Pap Smear Screening & Covered in ful! IICovcred 75%"' ofM/\B subject to deductible 
Mam~ Screening ____ .. _____ Dedu~tibie & copayment waived . _ . ··----·-·-~ 
Wellnes.~ Benent T 
Child lmmunimtion I Covm-ed in full !Covered 75% • of M 4.A !'Ubject to deductible 
Adult Flu Vaccination Deductible~ co_payment waived --

Covered &5%* ofCC subject to deductible 
--~ .. ~- t--- .. ---

24 spin.alo-.anjpula!ions per pl.'rson annually covered 
Injection Ex~ases 

Chlropr»dic Expenses 
!!0% of CC. One mechanicai tra~;lion pt.:r 4ty only 
with spinal manipulation t:overet.l Wldcr Physical, 
Speed1 & Occupational Therapy Expenses. One 
"new patient" office visit every 36 months and one 
"estahlished patient" office visit annually, per 
chiropractor. covered und~:l /'h_gl·tdan Charge.~ . 

----· OutpaJjent!Offh·e Visit. 

Ul11Cred 85%• of CC subject to deductible. up to 

---- ) l ,000 per person, per aid every 2 yc~trs -----------·--
Outpatient Cancer Treatment 

& radiation therapy) Covered 85%* of CC subjf'Ct to deductible 

Pbysieal, Speech & 
Covered 85%"' ofCC .whjcct lv deductible -~ec:upational Therapy J>s:pen_Sel_s ___ , 

Rome Health Care Covered 85% • of CC subject to deductible -
Skilled Nursing Facility t<:x.peoses ;&5%* r!igible expenses subject to deduclihll"' for 

!room and board and other mcdical3Ct'Vices up to 730 
ldays reduced by 2 times the numlx-r of days in 
hospital._ _ ________ 

----

https ://extranet.mctv.1. org!RC/SOB/ScheduleOfHenefits aspx'!phid~-3!4 

Covered 75%• of M 
24 spinal manipula 
70% of MAD. One 
Wl!h spinal manipu 
Speech & Occupat1 
·•new patient" offic, 
"established patienl 
jcruropractor. cover; 
C!~!_PUiientiO.fflc~J. 

tcovered 85%* oO 
$1 ,C}()O per person, 

ons per person annually 
mechanical traction per 
ation covered under Physical, 
nul Tfwrapy £rpenses. One 
visit every 36 months and one 
omce visittmnual!y, per 

d tmder Nwsician Charges 
.Til. 

,1.An subject to deductible. up to 
per aid every_2 

Covered 75%* ofM AB to deductible 

Covered 75%• ofM 
Covererl8S%• ofM 
85%* eligihle exp 
room and board a1 
days reduced by ::! 
~osp!~i. 

to deductible 
to deductible 

ses subject to deductible for 
other medical services up 730 
mes the numher or dav~ in 
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Key 2 Major Medical Plan Benefit BCBS PPO Network Non-.RCBS PPO Network 
,. 

~ Ca" f.xpet~tt~ > 
Coverc:d 1m·. • of CC' sulljcc;t to de<llretible Covel"ed 85%0 ofMAB subject to deductible ··---

Durable Medial Equlpmeat 
and Medical Supplies Expenses Covered 85% • of C'C subject to deductible Covered 85%• of sche-duled amount subject to 

deductible 
Prosthetic: Devices aad 
Orthotics E:~peD!Ia Covered 85%• ofCC subject to deductible Covered 85%• ofMAB subject to deductible 

• 

Pharmacy Benefit Caremark Pharmacy Network -Prescription Drug Rxl Participating Retail: Up to 34 day supply, covered in full after $10 copay for generic and $20 copay for 
brand name drugs. 90 day supply covered in full after $20 copay for generic and $40 copay for brand name 
drugs. 

Participating Mail Order: Up to 90 day supply. Covered in full after $20 copay for generic and $40 copay 
on brand name drugs. 

Dental Benefit Delta Dental PPO Network Delta Dental Premier Network Noo-Delta Dental Network 
- -----· . 

Dental Plan 1 Dental: Class I &. II covered m Deatal: t1ass I &. II covered in Deatal: Class f &. U 1 00% of 
fuJI; Class III 90% of CC. Annual full~ Class Ill 85% of CC. Annual MAB; Class III 85% of MAB. 
maximum $2.100 per person. maximum $2,000 per person. Annual maximum $2,000 per 
Orthodontic: 85% of CC up to Ortlaodoatic:: SS% of CC up to person. 
$3,500 lifetime per adult/child. $3,500 lifetime per adult/child. Ortbodontit: 50% of MAS up to 

$2,000 li fet.irne per child. 

Vision Benefit DeltaVision Network Non-DeltaVhion Network ---
Vision One exam and one vision correction option per One exam and one vision correction option 

person per calendar year. Exam IOOo/o ofCC. Frames person per calendar year. Exam up to $50. up 
up to $125. 100% ofCC for pair of ba.t;ic single, to $15. Up to $50 for pair of single lenses. up to $60 
bifocal or trif(lctd lenses. Up to $85 for pair for pair of bi-focal lenses. up to $70 lor pair of 
progressive lenses. Up to $20 for pair polycarbonate bifocal lenses. Up to $70 for pair progressive le~s. 
lenses (under age 18) in addition to basic lenses. Up Up to $80 for contact lenses. Up to $250 per eye per 
to $120 for contact lenses. Uncovered charges lifetime for laser vision correction. 
subject to 15% discount ofl' provider's lowest 
available retail price. Up to $250 per eye per lifetime 
for laser vision correction. 

Otber Benefit('!) Coverage 
-·- -·-"'~ 

hllps://extranetmctwf.org!RCJSOB/ScheduleOffienefits.asp.x ?phi~ 314 1012012011 
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Ol\erage Other Benefit(s) 

Benefit Bank Weeks Receive 6 benefit bank weeks for tlte period of 4/1/09 throu2h 313lll.!.*** 

CC !Contracted Cbarges) man., the agreed uvon fl:es between M(.1 WF and in ·n.:tworl p!"l»idcrs. 

MAO ( Ma;l( tm\1111 i\ Uowable Benefit) means the pot1ion of the amount btlled by an out-of-networit provider that has bo=en estabhshed as the Plan ma:ocimum Jl3) able amount <u~iect to d~ductible, ~;oin<ur:mcc 1111<1 co-payrm"ftts 

1lte eotnsurance payrru:nts for these services appl)" tow.vd the out-of·podl:etlllll.'<imtan 
•• 1lte ro-paym.:nt!! andlnr colnsui'IIIICe payments for these services do not apply towards the annual out-of·poekct maximum. 
••• Participant reccim lhe noted 6 w~s except in eases where a different 31Ta11gement was approved by MCTWF. or the participant is c.ontribllled on under a MCTWF plan with seasonal eligibility requirements. in which<:.&!<: the~ ilo nm 

receive benefll bank weeks. 
•••• fA~ch oon-n:sidentlal mtensive outpatient day counts as one fowth of an inpltic:nl day and c.ach n:sidential inten•ive outpatient day coums as one half of lUI inpatient day A! I prnll:ssional visits provided in coonectinn with aa llpllfllVed in· 

bospital!n:ttrnent (inclodilll! inpatient, pattiallday hospital and intensive nutplllieat wilh or wilhoot domiciliary component) will be rovercd. In addition, ~ing the foor months follow!ng disch3111e, or until January I st, whdlc:vcr period is 
;hotter. op to 10 lll<)te prof¢ssiooal visits will be covered after the SO inlotdpatient profo;:ssicnal limit has heen exhau~ted. 

Thi' schedule of benefits is not a full statement of covered seQ' ices under your Plan. As a general rule. all procedures or suvices not deemed experinlenlal ~ the medical cornmunil)l are covered Cnntl!Ct MnWf's Custmner Cnmmumeations 
I:Jerartment for any benefit questicms yuu may ha•c. 

hnps:/lextrane1.mctwf.org/RC/SOB/ScheduleOfBenefits.aspx?phid"' 314 
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Michigan Conference of Teamsters Welfare Fund 
2700 Trumbull Avenue 
Detroit, Michigan 43216 

(313) Q64-2400 or (800) ~72-7687 
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1/ffJc"V'~ 3 
Michigan Conferenc 

UNION TRUSJEES 
WRtiam A. Bemard 
Robert F. Rayes 
H.R. HUiard 
Dennis Hands 

2700 TrumbuU A 

To Whom it May Concern: 

J. --·"~"' 

~f/p01 
sters Welfare Fund 
ichigan,48216 

EMPLOYER TRUSJ'EES 
Howard McOougaU 
Raymond J. Buratto 
Earl D. lshbia 
Robert W. Jones 

Enclosed please find your copy of the executed Participation Agreement for your Company. 

If you have any questions, please contact our office at (313)964-2400, ext. 495. 

Sincerely, 

Michigan Conference of Teamsters Welfare·Fund Contribution Control Department 

En c. 



---- .... ...,.~ruf'IU l71MJ Trumbull Aveaue, Detroit, Mitbil&ll, 48116 r1 313-964-1410 LO I . Partldpatloa Acl'ftment ~ ~ lV ·~;;· 16. The Michigan six-year writllm contnJt:t staNte of limitations shatlnot run with respect to contributJOns owed b<; the 
Employer until such time as the Fund receives actual written notice oftheC~Cistenceofthe Employer's conrribution obligation. 17. The Employer shaft contribte to the Fund at the week.ly lSteS and as of the effi:ctive dates listed below for its 
bargaining unit Employees and other Employee groups as contemplated in ~ lO a.ix>ve. MOB (Maintenance of Benefits i 
must be indicated if there is no published rate. Contributions for MOB and for later effective dates shall be made at the rete 
established by the Trus11!!e$ for as long as the Fmployer is required to make con1ributions. if a contribution rate i~ becomes 
effective after the expiration date of a collective bargaining agreement b11t while the Employer is engaged in collective bargaining 
for a new agreement or is orherwise legally required to continue contributing to the Fund, the Employer must pay rhe increased 
rate. 

effective Dale: 04101/2011 
.. Effi'cttYe Date: · "041031201 I --

Effective Dare: 04/01~0_1_2 __ 
Effec..1ive nate: 03131/2013 
Effec:tlve 0.: 

Effective Dare: -------effective Date: 

Coneribution Rate: _$247 .50 
Contribution Rare:-125ct90 ..,...------Contribution Rate: $271.15 

~~----Contribudon Ra!e: $290.80 
...;.._ ____ _ 

Contribution Rae: ------Cootribulion Rate: 
Contribution Rare: -----

Plan: •. 3_1_4 ______ _ 
Pl.an: 314 ------
Plan: -~~~ -----Plan: 314 -----PIM: _____ _ 

Plan:---··· 
Plan: rN WITNESS WHEREOf, the Employer and Local Union acknowledge !heir undemanding <lf. and agreement to. th!s t.'11lr~c 

Participation Agreement and have caused it to be executed by !heir duly authorized represenlatives on the dates below stated. 
Non-Teamster Bargaining Unit (NBU) excluding Part-time~ Indicate whether Bargainillg Unit or Non-Bargailing Unit 
04/01/2011 
Elfecrive Dille of Contribution Oh!igation 
03/29/2014 
Expitation Date of Participation Agreement 
12/31/2011 

Expiration Date of Collective Bargaining Agreement 

If Employer i'l signed ro Group Contract Name ofConlract 

ACCEPTED FOR THE. BoARD Of TRUSTEES MICHIGAN COf.n:ERa-K:EOF S WELFARE FUND 
ei.+-J u c- k..s.. ~ 

Employer 

The City of Marietta 
Employer Nllme (please print) 
1'1 88-4239-1 
~--:--=--:----:-:--:------------
1-'cdend £~-er Number 

308 Putnam Street 
Street Address 

Marietta, OH 45750 
City, Stare and Zin Code 

740-373-1387 
felephone N~~mber 
740-37&-8441 

RECEIVEQ 
MAY t 9 2011 



RECEIVED 
MAY \ 7 2011 

CON1'RIBUTION CONTROL 

MICRIGAN CONFERENC~ OF TEAMSTERS WELfARE FIJNO 1700 Trumb•ll A•euuc, Detroit. Miclatpn, -48116 313-964-1400 
'fartidpatiou AUtemeat 

This Pwtieipetlon A~ l$ ~~ Into by antS between the &rtploytr and the Local Union signatoty l"lerekt by their duly 

authori?.Cd represenwiva. * 
Wfl"NESSETH WHEREAS. die Employer and tho Local Union ha'lle c:nteted into a collective bargairdn& acreemtnt that t:>rovides for 

participation in~ Michisan Conference ofTeam~tm Welfare Fund (•fund") and contribution to the Fund by the Ernp!oycr 

to obtaill health and well\1e ~efi~ for employees represented by the Loc:al Union and employed Dy the Employer. 
NOW THEREFORE, in considefati(ln of me pn:mises and mutual covenants contained herein and su~ic<:t to tM written ncccptlU1ct: 

of this P..uticipadon A~ by the T~ of the Fund ("Trustees"). the Employer and the Loc:af Union hereby "f:.'Tt:C at' 

tOllt'WS: 

l . The Employer and the Local Union aaree ro be bound by and hereby usent to the term:o~ of the F uod'~ Trust 

Agrcetnertt. EmJ)Ioycr Accounts Pohcies and Procedures and all ocher policies,. ntlcs and regulations that have ~en 

adnpted or tkat are adnpted in the future b)' th~ Tn.•stee~ pur$uant ro the Tru.st Agreement. and att of the actioM of t~'c 

Trustt:e:o~ in administering the Fund in a:.x:ordanee with the Trust Agreement. Employ« Aeeounts Pn!icics and !>roccdurc!l 

and all other policies. rule!! and regulations adopted by the Trustees, notwithstMd;ng any provision to the co11trary ir: a 

collective bargaining agreement between the Employer and the local Union. Except a11 provided in Paragraoh Q(e). in :.1c 

event of nny int:('lnsiltency between the prttvisions of this Pruticirration Agreement Md the provision-: e>f the cclle~·•i·-= 

{lugainin~ agreement as initially oresented tCI the Fund or :u ~ubsequently modified. andlc:tr any other wrinen or v..:rbal 

agreement between the F.mployer and the Local Union~ this Participation Agreement shall govern. 
2 The Emt'loyer ~ ~ as EmpJ~ Tt'US\'Ce.'J the present Employer TruStees appointed under Lie Tnt~t 

Agreement and all past (]I(' succeeding Em~ Trustees who have been or will be appointed in accordanc:e wtth the term~ ot 

the Trust Agreement. 
3. The !.()Cal \Jnion hereby ~ as Union Trustees the present Union Trust£es appointed under the Trust 

r'\,;reemcnt and all past (]I(' ~\H'.'Cteding Union Trustees who have been or wi!l be appointed in ~rdance with the term$. of the 

Trust Agreement. 
4. Contributions owed for each week~ due on nr before the 1st day of lhat month (the "due date·>. 'Neck~ are 

deemed to commence on Snndl.y and end on Saturday. If a contribution i$ not retti'led by the Fund by the 6th day of~+--= '11o1:t· 

( 5 days tOIIowil'lg the due date), the Employer shall pay interut on tnt outstanding balance, rttroa<:dve to the. due date, at :he s-r.te 

l'.et forth 111 th¢ rules and regulatW,os adopted by the Trustees. Pilymerml received aftr:r interet has accrued will be arplied fn-st ~o 

tt-e interest <ilJC and then to the o1dest unpaid wntrlburion balanee. Under no cireumstano:s dlall interan be waived. Prior mor.th 

underpayments or overpayments are to be added to or subtraeted fmtn the sub!lequent month's cont1ibution rr;Mittnncc. a.~ 

&~'!J'I'Opriate. tn ac~ncc with MCTWF's Employer AQCtJI.If\t$ Polic:lc:s & Proeedurr:s Artielc V .S.2.c. 
5. The ~mploycr must timely nrport to the Fund all active: emplo)'•nent status chan~' (i.e .. layoffs termif':uions. 

resignations, personal feaws. military leaves .. work related and non worlc relatl:d illneues and inj1111e.s. and ether changes 1n 

~tatus). The Emplayltf must choose one of the rwo n::porting opt\Qns below by initialing the approprie box. FnH\:rc to de so 

will be deemed by the Fund a.' the sdcetion of option (b). 0 (3) ~ once per wee!( on a set day. not txeeeding $ix calendar clay!t &om t.M la$t day of the week bemg reoonee r>n 

{ e !l· I1'!'J'(Irt each Friday aU statu$ change1 that oa:urred through the prior SatUrday), or G1 (b) Report within sf:ven ealendar days of each stt1Us change. F'aiiure to timely 11oti(y the fund will obligate the Empleycr for contributions on behaJr of the individual through tte date t"'c 

status change is. ultimately reported. 
6 If the Employer and Local Union enter into l new collective batgatrung aareemcnt or modi!'/ their CUIT'v"'lt 

coUec:tivc baraaimng ~ rhc ~mploy« and l..ocal U11ion must nntify the Trustees of such t'hat'lj!.t: 
7. Each col1ec:dve barp.inin& ~ mdlor panjcl-patlon ~t must require ~ Empleyer to c:onmbu;e tn ;ne 

Fund for a minimum period of tltn!t yem (36 mol'tttl$} from the effective date of tlw obliprlon to c:ontribute to the Fund. 

*This agreement is being approved and executed by the City of ~~rietta, Ohio for 

coverage of all non-Teamsters bargaining and non-bargaining unit officials and 

employees of the Cityt pursuant to Paragraph 10. 



• 
MtCH1GAN CONnRENC£ OF' TUMSTIRS Wt'LF ARE FUNO t708 Tnamb•tt Avenue. DecroH. Micbipa, .. 8116 313-964-1480 Pertldpathna Agrcemet 8. The Emptoyer and i...oc:al Urrion ~to the: TI'USb!'e:a the payments win be made only on behalf c<f Empfo)'l).'$. 

For purposes oftftis Participarkm A~ 1t1e term "Emp~• mea."' a person who is employed by :11"1 Employer and is eligible 

to p.Ytici\)t\le in and l'tteive benefits un«r the Fund regardiC$s of whether the employment relatio!tship is terminated. 
9. The Fund requm:s that eontriblltions must be •TIMe u follows: a. on beh&lf of em Emoloy« whose absence from the job is due tn an off-the-job injury/illness tor the 

lc.'iW of (i) a minimum of 4 weeks following the contribution week in which the F..mploycc: last 

worked or (li) the duration of the ab,.encc due to the off·the-jab i'1jury/illne$S; b. (In behalf of an Employoe whose almnc:e from the job is due to an on-the-job inJUfYiillness (i c 

ellgible fur worlcr.s' compensation ber.efit<J) for the IC!Sor of(i} a ml~imum of26 110e<:ks fullowing the 

contribution week in which the Etnployce last worked or (ii) the duration of the absence due to the nn· 
the-Job injury/Utnas; 

c. on behalf of an Em1)1oyce for the ftrSt 4 weeks of tho Employee's ~ce from the job while on 

military d\11:}', corrnnendng with the ~;ontribution week following tht contribution week in which the 

Employee last wortr.ed (Military riur.y means service in the u~ifonncd l!ervicc.s.. includtng the AMT't:d 

F01'01JS; Army National ('JUard and Air National GIJtlltd when engaged in active duty fur training. 

inactive duty training. or full-ffme: National Guard duty; the commiJsioned corps of the Public He;'lith 

Service and ar.y od\cr ca«egory of per$ons dtsiif!atcd by the President in time of war or nati(r.'l31 

cme~cney}; 

d. for each wed< on behalf of an k!nproyec if the Employee worked (lr is compensated for M)' portion of 

the contriblltion week. regardless of whether the employment relationship i11 ~ln3ted. For pu.•pose!> 

of this section. compensation includes severance pay. dtS&bility or sick pay, vacation or other pcrson::tl 

day pay. hotklay pay. the payment of wages which are the result of M)' National l...abor Retatior.~ 

Board proeeedine. grievance/arbitration ~eeding or other :ept proceeding or settlement. or noy 

other p~ (lr poJt termination rcmuncraticm; and e. the ~goina contrib1.1ticm requimm::r1ts are the Fund'$ minimum requin:menU~and do not mod if)' ar.• 
s.dditional cotmibution requirem<:nt!l as comaincd in the apt)!icable colfective bargaining agreement 

10. 1\ disnnctly identifiable non-batpining unit group may participate in the Fund. Ht>wcver the right of ar. 

Employer's nor:-bafgaining unit group to participate i$ contiogent upon the partic;pstion of the 1;.-r.ployer'!: bclrgnsning vni• 

grtlvp(s) 

II. Other than thme Employees who have ~ed written approvat from the Fund to opt QUt of Fund participation. the 

entire bargaining unit group must participate in its de.~i~ plan of benefits. The same is true of any non-~ning u."\it 

grQup 

12. This Participation Agreement shall contitr..ae in full fbn:e and effect ur.ril the Emoloyer notifieS the Trumes by certi ned 

~ail, with a copy 1'0 the l...oc:al Union. 1hat 1he Employer no longet rnss a lql! duty to <XJ11Uibw! to the Fund. and the fMtees 

ilcltnowledge that oc:s5tltion of duty in writlnr;. The Employer !ihall set forth in the 'N'ritten notice tbe ~ific basis uron whid1 irs 

legal duty 10 contribute to the rund has ceased. The employer expr:ss!y arrecs and l!Ck:nt';wledge$ that b)' signing. :his P:uticipatt<m 

AgP.X!menl. it' obligation to cootrihute to the Fund at the then applicable Fund rJre shall continue until the Tro~ receive .....,-;~n 

"!Otic(' and the T ruSb!leS ac:~<nowfed@'C the cessation of duty in writing. 13. A.n Employer ltlat. thro~ an Etnployer AnQt.:iar.iot\ signs a collective barpinins agn::ement requimg canttibutio~s 

t>J th.: Fund on behalf ofF.rnpl(l)'ft.'t is bound by ~he ~gnature of !he Employer As.~intion. 14. Ar.y and all di!<putt!$ ~the £mpl~r and 1he TruSt<:':e5 relali~tgtn contriburions ro the tund or this Partidrat1on 

t,g~t shall be submitted for ~urion to the Tru~tteS and sh.-'111 not be subject fi1 arbitndion or other dispult! rescolw.con 

procedures il" the collec:tl...e barpining agRement 
IS. This Plll'ticlpation AJn~TIC'I'It Is nrn. bfndins on the Trus:ees until ~ by me rrustees. The Trustee.~ hav~ dclega.n:d 

the !uthority to~ a Pnrticlpetion Agrwnent to ttlt fund's ~C:CU'bVC Tllrector. 

MAY \ 7 2Dii 




