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AGREEMENT

This Agreement ig entered into petween the CITY OF
BEACHWOOD (hereinafter referred to as the ncity"), and FRATERNAL
ORDER OF POLICE, LODGE 86 (hereinafter referred to as nE,0.P.") .

that

Tt ig the intent and purpose of the parties hereto

thig Agreement shall promote and improve essential services tO

ens of Beachwood, establish a basis for securing coOOpP-

the citiz
dwill between the city, and its employees, and

¢ understanding between the parti
and other conditions of employ-

The undersigned

eration and goo
sets forth the basi
the rates of pay, hours of
ment for employees represented b
hereby agree that the Collective Barga

the City and F.O.P. originally set to expir
4 through Contract Extension Ag

es covering

work,
y the Union.
ining Agreement between

e on November 30,

reement to

2010, and extende
2011, is hereby superseded by this Agree-

expire on November 30,

ment.
ARTICLE 1

i) e bncbetam
RECOGNITION; BARGAINING UNIT

The City recognizes the F.0.P. as the sole and exclusive

resentative for all sworn officers in the rank of

bargaining rep
Sergeant' and Lieutenant,
dditional duties of commander,
who are employees of the

appointed by the

excluding the

including Lieutenants

Mayor to serve the a

patrol Officers and chief of Police,

O

police Department for the

“purposeT

wages, hours and other conditions of employment, who shall be

"pargaining unit one.”
Lieutenants holding the
e of the Mayor and their administrat
m the position of Commander are go
and such removal

title of Commander serve at the

ive duties, stipend and

pleasur
verned exclusively by

removal fro
the City’s Codified Oordinances,
o the grievance procedure set forth he

from office shall

not be subject t rein.

1
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~rights as are exX

ARTICLE 2

MANAGEMENT RIGHTS

The nmnagement and direction of the working force in all

usively in the

the

1 remain vested excl

its phases are vested and shal

and this shall include but shall not be limited to:

city.
perations, control the premises; direct the

efficiency of operations;
cause; lay off

right to manage the o
the sole

working forces; maintain
and discharge for Jjust

right to hire, discipline,
reasonable employment

to promulgate and enforce

and promote;
discontinue, or enlarge

to reorganize,
to transfer employees

within departments

rules and regulations;
(including the

any department OT division;
or to

t and allocation of work)

assignmen
ew and/or improved equipment,

to introduce N

other departments;

methods, and/or facilities; to determine work methods; to deter-—

s of the work force;
to establish, modify,
and to determine staffing

+he number of shifts

mine the size and dutie
consolidate,

required, and work schedule;

or abolish jobs (or classifications);
patterns, including, but not limited toy assignment of employ-
to be performed, qualifications

cave of absence,

ees, numbers employed, duties

required, and areas worked, lunch periods and 1
subject only to the restrictions governing the exercise of these
and the conduct and

pressly provided herein;
e rating of candidates,

Vel

)

ce“examinationsh_th

grading of civil servi
the establishment of eligible 1ists and the original "appoint%

the eligible 1ists: as

defined in .0.R.C. Section

ments from

4117.08(c) .

{#2372242.6 }
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mass resignation,

"any kind at

~ of the Agreement.

ARTICLE 3

NO STRIKE/NO LOCKOUT

directly Or indirectly: call, sanc-—

The F.O0.P. shall not,
nor shall

and/or assist in any ways
directly OT indir
ngick leave" OT

finance,

tion, encourage,
ectly,

gate»or'participate,

any employee insti
concerted

slowdown, walkout,

in any strikes,
picketing, or

work stoppade; interference of

e City for the duration of this

any operation of th

Agreement.
shall be proper cause

violations of the preceding paragraph

for discharge oOr other disciplinary action.
The F.O0.P. shall at all times cooperate with the City in
shall actively

manner and

in a normal
minate any violations

continuing operations
discourage and endeavor to prevent OF ter
Tn the event any violation ocCurSy the

y all employees tha
or other interferenc

of the first paragraph.
11 immediately notif
work stoppade:
y 1is prohibited. an

e F.O.P. Furthermore,

t the strike,

F.0.P. sha
e at any

slowdown, picketing,
d not in any WwaY¥ sanc-—

operation of the Cit
the F.O0.P. shall

tioned oI approved by th
also immediately advise all employees to return to work at once.
" The City shall not lock out any employees for the duration

.

ARTICLE 4

NON—DISCRiMINATION

Both the City and the F.O.P. recognize their respective
1 and State civil rights laws, fair

ilities under Federa
similar constitut

"and other
both the City and the

responsib
actice acts; ional .and

ents. Therefore,

employment pPT
F.O.P.

statutory requirem
3
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commitments, legal and moral, not to

hereby 'reaffirm their
any manner relating t

or show favoritism in o em-—

discriminate
ployment on the basis of race, color, creed, national origin,

sex, or F.O.P. activities.

ARTICLE 5

GRIEVANCE—ARBITRATION

represent exclusively the

The F.O0.P. has the right to
member employees in both of the aforesaid bargaining‘units and
ve representation until

challenged and exclusi
Section 4117.04 (A7) .

the right to un

November 30, 2010, as defined by 0.R.C.

/A\ ARTICLE 6
&//
GRIEVANCE PROCEDURE

A grievance is a dispute O difference between the City and
y' and an employee other than

or between the Cit
interpretation and/or

the F.0.P.,

probationary employees; concerning the

ovision of this Agreeme
e words "Mayor" OF
y act by a designee.
shall be ob-

nt and any discipli-

application of any pr
nchief of Police"

nary actions. Whenever th
in this contract, they ma
‘*ewe~esuchﬁ;grievanee_Ma;ises, the following procedure

When any

are used

served:
Step 1(3) An employee‘who has a grievance may teke it
' his immediate supervisor, ei—

ccompanied by his F.0.P. rep-—

y be present throughout.
all stages of the grievance procedure, with-
in seven (7) calendar days after the employ-—
ee has knowledge, ©OF should have had

. ' knowledge, of the event Or events upon which

’ ' his grievance is based. " The immediate su-

(\/ pervisor shall give his answer to the em—

4

up orally with
ther alone or &
resentative, who ma

{H2372242.6 |
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ployee within seven (7) calendar days after
the grievance is presented to him.

With the exception of verbal or written
reprimands, an employee may be entitled to
an informal hearing before the Chief of PoO-
lice prior to the implementation of the dis-
ciplinary action of suspension, demotion, OT
discharge at the discretion of the Chief.
such request shall be in writing to the
Chief within one (1) calendar day following
the supervisory answer in Step 1. Such in-
formal hearing shall occur as soon as rea-—

sonably possible.

Tf the employee's grievance is not satisfac-
torily settled in Step 1, the grievance
shall, within seven (7) calendar days after
the receipt of the Step 1 or Step 1(a) an-—
swer, be reduced to writing and filed with
t+he Chief of Police, setting forth the com-
plete details of the grievance, i.e., the
facts upon which it is based, the approxi-
mate time of the occurrence, the relief or
remedy requested, dated, and signed by the
employee. The Chief shall give a written
answer within seven

(7) calendar days after
the receipt of said grievance in writing.

1f the grievance is not satisfactorily
settled at Step 2, the employee may., within
seven (7) calendar days after the receipt of
the Step 2 answery, appeal in writing to the
Mayor. The Mayor shall give a written an-

(B)
Step 2
Step 3
Step 4

o
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_calendar days af-

swer Frthin-fourteen—(14)-
ter said grievance is received.

not satisfactorily

the grievance shall be
submitted to the F.O0.P. Screening Committee.
The Screening Committee will then review the
merits of the grievance and decide, not lat-
er than fourteen (14) days after the City's
Step 3 answer was issued, whether or not to

recommend further appeal. Should the Com-
mittee decide not to pursue the grievance

5

Tf the grievance is
settled in Step 3,




shall be sO in-—

further, the grievant(s)
e will be withdrawn

formed, and the grievanc
from the grievance procedure and the Commit-—

tee's decision shall be final and binding.
Should the committee decide to process the
grievance further, the F.O0.P. may file,
within fourteen (14) days after the City's
Step 3 answer was issued, an appeal with the
Mayor. Such appeal shall be in writing and
shall include a COPY of the original griev-—

ance.

Step 5 1f the grievance is not satisfactorily
settled at Step 4, the F.O0.P. may submit the
grievance to arbitration by notifying the

Mayor in writing of its intent toO do so
within fourteen (14) days after the Step 4
answer was issued. If the city and the
F.O0.P. cannot agree upon an impartial arbi-
trator, either party may request a panel of
arbitrators from the American Arbitration
association and an arbitrator will be chosen
in accordance with the association's then-—
applicable rules and regulations. The arbi-
trator selected shall have not authority to
add to, subtract from, or modify in any way
the provisions of this Agreement. The fees
and expenses of the arbitrator and the Amer-
ican Arbitration Association shall be borne

equally by the parties.

ARTICLE 7

GRIEVANCEr*TIMELINESS,

Section 1. To be considered valid, a grievance must be

in this .Agreementf A grievance

made and filed as set forth.
rovision shall be consid-

which is not timely filed under this P

ered void.
Section 2. Where a grievance is originally filed in a

ils to answer it within the pre-

timely manner and the City fa

{82372242.6 }
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o

-shall automatically proceed t

grievanc

scribed time period at any particular step, then the grievance
o the next step of the grievance

procedure.

Section 3. Once a qrievanbe is originally timely filed,
the parties may py mutual agreement extend the time in which to
answer it or to appeal it to the next step. The parties may
also, by mutual agreement, agree to skip any step of the griev-
ance procedure in order to promote the expeditious resolution of

any grievance.
The F.0.P. and the F.O.F. screening Committee

gection 4.
he F.0.P.'Ss capacity as exclu-

shall have final authority, in t

ive of the employees covered by this Agreement,

sive representat
of a grievance at any

of the F.O.P.

inate the processing

to withdraw oI to term
step of the grievance procedure if the F.0.P.
hat the grievance lacks merit oOr

Screening Committee determines t
justification under the terms of this Agreement O that it'has
peen settled Or adjusted in a fair and egquitable manner con-
sistent with the terms and spirit of this Agreement and the
undérlying continuing relationship of the parties. The City may

evance it files at any time.

withdraw any gri
grievance against the

Sshould the city file a

Section 5.
of this contract,

it shall f£ile such

F.0.p. for any violation

F.O0.P. setting forth the details

e in writing with the

r?~—The¢parties_shallmm¢§t

of ‘the grievance and théNQidiatlon(s
If the griévance

within ten (10) day
remains unresolved (unless the time be extended by‘mutual agree-
grievance to arbitration with the

the City may submit the
Step 5- The

ment) ,

same procedure as found .in Grievance procedure,

r remedy provided by the

City may also elect to request any othe

l1aws of the State of Ohio.

{H2372242.6 |
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‘“”*”wvberQBOTMZDll,Muntilbyovember 30,

. decisions; results, ©

'F.0.P. originally set t

The grievance procedure set forth in this

Section 6.
ive method for resolving

Article shall be the sole and exclus
matters which constitute grievanees under this Agreement. Any
r settlements reached under the terms of

reached by an arbitrator's
shall

whether

this grievance procedureé,
ion step of the procedure;,

n or at any pre—arbitrat

and binding O

decisio
n the City, the F.0.P., and

be final, conclusive,

the employees.

gection 7. Th the Safety Director,

e Chief of Police and/or

informally to discuss any guestions Or

and the F.0.P., may meet
or the explanation of any procedure

issues DY mutual agreement,

Any. modificatio t be in

which ambiguous. n of this Agreement mus

writing and signed by all parties.
ARTICLE 8

WAGE; OVERTIME AND COMPENSATORY TIME

(Annual rates of payi; payable bi-

Section 1. Wages . (
weekly). Wages will continue at the rate

by the Collective Bar

previously established

gaining Agreement between the city and

o expire on November 30, 2010, and eXx-
tended through Contract Extension Agreement tO expire on Novem—
2011. Effective December 1,

2011, wages.shall be assessed ae'fdilbWé{” B

{H2372242.6 )
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1.5% 1.5% 1.5%
gffective Effective Effective
12/1/11 12/1/12 12/1/13
Police Officers.
Lieutenants $91,075 $92, 441 $93,828
(12% over sergeants)
$81,317 $82,537 $83, 775

Sergeants
(12% over Oofficers)

The City will increase wages by 3% in 1ieu of the 1.5%

se above to be effective D 2013, if the state of

ecember 1,

increa
e Estate Tax that generates a

es an alternative to th

minimum of $2,000,000 annually to the City-

Ohio provid

Rank diﬁferential.

to twelve percent (12%)

hall be paid wages equal

Sergeants S
(over 2 years of s

ervice) .

s wages
twelve percent

above leiee officer
Lieutenants shall be .paid wages equal to

(12%)‘ebove Sergeants wages.

Specialist Pay.

bicycle patrol, hos-—

e SWAT team, Detectives,
s established by

Members of th

“tage riegotiation--and..an

y. other spec1allzed unit
ce Technician and Traffl
(4%) of base pay.
added  to the base rate and

the Chief of Police, Eviden

e an additional four percent

r speClallst pay will be

receiv Percentage
increases fo
computed into overtime.

Section 2. Overtime;
e . option of accumulatin

Compensatory time.

F.0.P. shall be given th g not more than
e off for

(120) hours of compensatory tim

one hundred twenty

{H2372242.6 }
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O

~epearinqhi

at the following rate: overtime shall be paid for, OF

ime shall be allowed ony

overtime
the basis of one and one-~

compensatory t
half (1-1/2) hours' pay o©or compensat
11 be no minimum overtime.

ory time for each hour of

Overtime'shall

overtime. There sha
be compensated for at the one and one-half (1-1/2) basis only
when such employee works not 1ess then forty (40) hours during
y taken off

ed; except that a da

en overtime is requir
sick time, holiday/personal

the week wh

as vacation time, compensatory time,
day or ngwitch time" shall Dbe counted as & day (8 hours) worked
for the purpose of computing overtime for that week.
Court Time. Police officers who are notified

Section 3.

poenaed for depositions shall be

r in court OF are sub
The minimum time shall

to appea

compensated additionally if not on duty-.

hours except that three (3)

as Court OY shaker H

hours shall be the mini-

pe two (2)
eights Municipal Court.

mum at the common Ple
officer's notice OTr

paid if the Police

No compensation shall be
that night pefore the

tro 11:00 p.m-.

subpoena is.canceled prior
officer is to arrive at the court OT deposition.
Section 4. call-in. police officers who are notified tO

return to the police Station for duty during. time that they
would otherwise be off duty shall receive & minimum of three (3)-
pay ©r work prbvided they respond tO the notice by ap-

on the clock, before any n

hours’
otice that the

n +he station,

T suc

call for dﬁty had been reseihded.
e of thirty (30) minutes to

1 include travel tim

pay Or work shal
Station. 1f the mis

sion oY assignment for

and from the pPolice
which the call to duty was made cencludes before'the expiration

the officer may elect to go off

of the three (3) hour minimum,

duty oxr to accept any other work offered to him.

10
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~ at the time of pa

Should an employee be scheduled,

Section 5. Holiday Work.
Martin Luther King, Jr.

on the New Year'’'s Day:s
Independence Day:
g Day and Christmas

and in fact work,
Labor Day:

Day, president's Day, Memorial Day:
Thanksgiving Day. Friday after Thanksgivin
Day, he/she shall be paid a

other usual treatment

t the current overtime rate in addi-

tion to the of holidays &s contained
elsewhere in this agreement.

. Bonus. Each member of the bargalning unit with

Section 6.

one year of completed service 1is eligible to receive a signing
bonus upon ratification of the contract in the amount ©of

$1,325.00.
Each member of the bargainin

yment will receive a

g unit with one year of service

n additional lump sum bonus

in the amount of 61,325 on the first pay date in April 2012, if
ax collection for 2011 collections exX-

the City’s net income t
per of the bargainin

ceeds $24,250,000. Fach mem

year of service at th

g unit with at

e time of payment will receive an

least one
mount of $1,325 on the first

additional lump sum bonus in the &
1 2013, if the city’s net ihcome tax collection

pay date in Apri
SZS,ZO0,000. Each member of the

for 2012 collections exceeds

bargaining unit with at least one year of service at the time of
payment will receive a lump sum pbonus in the amount of 61,325 on

the-—£irst..pay date in April 2014, if the city’s net income tax

“§26,765,000+*Net income

collection for 2013 collections exceeds
collected less refunds

shall mean gross taxes
cived by the City

is money rec

tax collections”

issued, and the nspllection year”

during the calendar year.

11
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ARTICLE 9

L.ONGEVITY FOR YEARS OF SERVICE

Each member of the bargaining unit shall Dbe entitled to re-

ceive longevity pay on the following schedule:

7. $ 850.00 12. $1,100.00 17. $1,350.00
g. $ 900.00 13. $1,150.00 18. $1,400.00
9. $ 950.00 14. $1,200.00 19. $1,450.00
lO.‘ $1,000.00 15, $1,250.00 20. $1,500.00
11. $1,050.00 16. $1,300.00
ARTICLE 10

WORK WEEK; HOURLY RATE

2 workweek 1s forty (40) hours and begins with

at 11:00 p.m.,

at his/her discretion ma

Section 1.
which ends Monday morning

the Sunday night shift

of éach week. The Cchief, y assign the

ons to shifts not exceed Ten (10)

ers on one OT more divisi

and the Chief s

offic
hall not be required to assign

hours in length,
s to shifts of the same length. If the Chief elects

all division
or more divisions to sh

to assign one
shall have the

hours,

O

'the”WFraternalfﬂOrder, of Police V(F.O.P.)

ifts exceeding eight (8)

right to vote regarding whether or not the
Agreement apthorizing a workday in excess of eight (8) hours
should be retained. ANy such vote by the Union shall be held no
o later than eighteen (18) months

r than twelve (12) and n
y shift (s) in excess of eight

earie
after the Chief first implements an

(8) hours, and may be held only once.

members of the Fraternal order of pPolice

12
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geants and Lieutenants, shall be required tO set

y of the Chief to establis

Officers, Ser
h shifts which are

aside the authorit
(8) hours in length as set forth in this

ast eight (8) hours.
e shall be the annual rate d

longer than eight
article. A workday is at le
gection 2. The hourly rat ivid-

ed by two thousand eighty (2,080) .

ARTICLE 11

SHIFT RESCHEDULING

s required toO work a shift

Whenever any police officer 1
(4) hours from the officer's

by more than four
e after the regular

d such shift change is mad

posted for that month,

which wvaries
regular shift, an

shift schedule has been except for time

periods when peing called in early or staying late, the officer

(1/4) hour of extra pay over the of-

shall be paid one-fourth
However, this "extra pay
eduling in any calen-—

ficer's regular pay. n shall not apply

to the first four (4) +times of shift resch

dar year.

ARTICLE 12

DUES DEDUCTION

S.. Aqreemen;l_”

m(30) days of the ‘execution--of- thi

Within thirty
g unit shall either become dues—

all employees in the‘bargainln
paying members of the F.0.P., or, as a condition of continued
remit to F.O.P. & fair -share fee in accord with the
o Revised Ccode Section 4117.09(C).

within sixty (60)

employment,
Any newly

provisions of Ohi
bargaining unit shall,

hlled employees in the
elect to become members of

days of date of employment, either

or remit the fair share fee. As provided in Ohio

the F.O.P.
13

{H2372242.6 )




e Section 4117.09(C), nothing in this Article shall

uire any employee to become

Revised Cod
a member of the

be deemed to req

F.O0.P.

The employer agrees to d

educt F.O0.P. dues and fees from any

member of the bargaining unit who provides written authorization
for a payroll dues and fees deduction. The F.0.P. shall indem-
nify the City and hold it harmless against any and all claims,
her liability that may arise by reason of

demands, suits or ot
complying with the provisions

any action of the City in of this

Article.

ARTICLE 13

VACATION AND HOLIDAYS

Section 1. Vacation.

A. Annually, each member of the Police Department in
active pay status for twelve (12) months continuous service
provided further that

of

shall be given two (2) weeks' vacation,
each such full-time member with more than six (6) years
(3) weeks‘.vacation,

service shall. be granted three

e member with more than ten
weeks' vacation,

cumulative
(10) years of

that each full-tim

cumulative service shall Dbe granted four (4)

h morevthan_seventeen

-,

(17) years of

and eaéh;full>timewmemberwwit
ed five (5) weeks' vacafibh.'

ulative service shall be grant
rity to schedule, sus-—

of Police shall héve the autho

cum

The Chief
pend, ?ostpone or cancel vacation days to meet management needs.
Officers who are eligibie for an increase in vacation time pased
ave the additional hours posted to

upon this schedule shall h
his/her vacation palance during the first pay period of 2008.
B. Vacations shall accrue each pay period as follows:

14
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N

.. president's _Day,.

3.08 hours per pay

!

weeks vacation

weeks vacation — 4.62 hours per pay

s W N

weeks vacation 6.16 hours per pay

5 weeks vacation - 7.70 hours per pay

Members may carry over unused vacation leave at year’é end
up to a 1imit of 1.5 times the annual allotment OT be eligible
to receiveva payout of unused vacation hours at the end of each
year . such payout will be administered annually in the months

of December and/or January-.

c. Any police officer hired after January 1, 1987, who has

on time from being employed by the

accumulated and earned vacati
and who is

state of Ohio or any of its political subdivisions,
then employed by Beachwood‘within ten (10) years after termina-
tion from such other public employer shall be allowed to trans-—
fer up to three (3) years of wvacation time to his accumulated

The employee shall advise the Ccity

vacation time with the City.
(6) months of employment with

of prior serﬁice time within six
the City. Failure to inform the City constitutes a waiver of

prior service credit.
Section 2. Holidays.

receive.compensation for t

Martin Luther King Day:,

Each member of the Police Department

shall be entitled to and he following

twelve (12) holidays - New Years Day,
Easter, Memorial Day, Ath' of July, Labor Day:

“DaywafterMEhanks—wv.

bay, Thanksgiving Day,

Columbus Day, Veterans'
on the Dbasis of an

and Christmas Day: to be computed

1f an officer is sched-

he/she will be

giving,
(8) hour day, each calendar year.

eight
bove listed holidays:,

uled and works one of the a

led to utilize that day at
In addition,

another time oOr be paid the time

entit
at the end of the calen—

during the calendar year.

dar year, each full-time member may elect to add eight (8) hours

15
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O

" compensation for

accrued for each unused remaining

to his/her compensatory time
d to his/her compensatory time

holiday. However, such time adde

t may not exceed ten (10) days- Eligibility for

and/or paid ou

fective after ninety (90) days of employment.

holidays becomes ef
in accordance

holidays will be
ecision of the Chief to grant

with Police

such

Department policy- The d

shall not be & grievan

+ shall at all times be met.

ce item, and the requllements of

request
Holidays shall be

the departmen
prorated during the first and last year of employment based on

date of hire or rermination.

ARTICLE 14

HOSPITALIZATION

police Department shall Dbe entitled to

Members of the
dental, hearing and pre-

1nclud1ng vision,
set forth in the attac
with another Company

medical coverage,
hed Exhibit A.

scription drug coverage, as
(if possrble)

The City may contract
intain substantially similar

and/or alternative coverage to ma

benefit levels at lower rates.

to discussvsuch changes with the F.O0.P..

The City agrees
1 decision.

Lodge 86 prior to its fina
gaining Unit employees receive a

Tn_the event t+hat non-Bar

wthe..Union may

better health care' nsulance “plany

materially
elect that coverage in lieu of the above plan and adopt the
contributions that the non—Bargaining Unit employees are re-
quired to ‘make, if any: that are part of the structure of such

plan. .
Health Premium offset. Effective Janualy 1,

Section 1.

i1l be required tO contribute

2012, all pargaining unit members W

16
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... drug-.co=pays as per the a

heir health care. The City will

15% of the premium cost toward t
by providing offset in

cost,

all, or a portion of this
n the individual’s cover-—

offset

the following monthly amounts based ©

age.

single $101.00

Employee + Spouse $201.00

Employee + Child $141.00

Employee + Children $177.00

Family, 1 Child $247.00
$305.00

Family, multiple Children

e offset the city will es-

In addition to providing the abov
tablish an IRS 125 Plan (premium only) to make employees contri-
butions pre-tax. Offset amounts are based upon employee and
excluding adult age dependents age 23 or

family members OI Plan,
older. For example, employee and spouse with one child under 23

will receive $247 per month,

receive $201 per month.

or with one child 23 or older will

Flexible Spending Account. -~ Effective January

Section 2.
y the existing Health

1, 2012, the city 1is permitted to modif

to include deductibles, coinsurance,' co-pays;

Care Coverage
amounts for coinsurance, and increases toO

maximum out-of-Pocket
To help offset the

ttached Exhibit A.

the City will

effect of these changes,
er of the ‘bargaining unit

Account for each memb

and

Spending
annually fund such account as follows:
Single ¢ 500.00
Employee + Spouse $1,000.00
Employee + Child $1,000.00
Employee + Children $1,100.00
Family, 1 Child $1,100.00
$1,200.00

Family, multiple Children

{H2372242.6 }
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bility and Pen51on Fund

In addition to the amount funded by the City, the employee
will have the option of electing to deposit additional funds
into this account. In accordance with current tax laws, amounts
th the City and/or the employee

d into this account by bo
or local taxes,

Medicare, state,
0 days after the end

deposite
subject to Federal,
emaining in this fund ©
£o the City, not the employee. In

amounts paid

are not
however, any amount I

of the year are returned
addition, according to current pension guidelines,

City are currently not considered

into this account by the
ever any elective contr
salary. The Flexible

earnable salaryi how ibutions made bY the

employee do not reduce their earnable

1 times Dbe subject to prevailing

Spending'.Accounts shall at al

tax and pension laws.

ARTICLE 15
PENSIONS

Section 1. Pension. provided for by State law.

pension Pick-Up. Within a reasonable period

the Ccity shall “pick up”

Section 2.
f this Ccontract,

tion to the Police and
salary shall be

from the ratification ©
FTire Disa-

and pay the members"contribu
The members’ gross

tributionfmeaTheéﬂ@mber

ull amount of said con
“picked up” by the Cit

utions made by members P
therefore, be

reduced by the £
y shall be treated

contributions whlch are
rior to the

in the same manner as contribt
up” program and will,

oses of the Police and

and for the

commencement of the *“pick

included in ”compensation" for the purp

Fire Disability Pension Fund benefit calculations,
purposes of the parties in fixing salaries and compensation of

18
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rfifty‘dollars (

as set forth in this Agreement. The City’s contribution

members
and Pension Fund will be

to the Police and Fire Disability

calculated on the full salary of members pefore the pick-up is

deducted from gross salary.

Contribution protection. In the event

Section 3. Pension

ases the employee share of pension

that the State of Ohio incre
e reduces the city’s contribu-

contributions and at the same tim

ncrease in the employee’s

ge made by the State,

tion, the city will make a one time 1

wages by the same percentage as the chan
effective as of the date of the change in State law. However,
no adjustment will be made to offset an increase in the employ-
a corresponding reduction in the

ee'’s contribution not offset by

City contribution.

ARTICLE 16

UNIFORMS AND EQUIPMENT

A. Members of the Police Department shall wear such uni-

e Chief of Police, and approved by the

forms as directed by th
4 to a clothing allowance of

Mayor, and shall be entitle one

1lars ($1,000.00) Pper year,
pay period in Januarys

payable two hundred and

thousand do
two

$250.00) in the second

e second pay_period in

ollars K$250?00¥~in;th
($250.00) in .the second pay

(6250.00) in

hundred and"fifgy'd
ifty dollars.
dred and E£ifty dollars

Detectives shall receive .an

April, two hundred and f

period in July, and two hun

the second pay period in October.

ee hundred dollars ($300.00)

additional clothing allowance of thr

per year.

19
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(i:) of f on paid leave, he/she woul

and body armory, to be
uired by the

B. Duty belts, coats, holsters

ed by the chief, and all other accessories redq

be furnished by the City.

approv
Department shall
ARTICLE 17

SICK LEAVE; INJURY LERVE; BEREAVEMENT LEAVE,
SWITCH TIME AND UNION LEAVE

sick leave shall accumulate at the

gection 1. gick Leave.

(80) hours worked in active

rate of 4.6 hours for every eighty
ive hundred (1,500)

pay status®, up to a maximum of one thousand £
any officer who has in eXxcessS of one

at the end of each payroll year

e—third percent

hours. on an annual basis,

thousand five hundred (1,500)
rt thirty-three and on

shall be entitled to conve
o a lump sum cash payment, OT

(33-1/3%) of +the excess hours int
balance to his/her compensatory time bank.
e end of the

\__~ transfer the excess
For example, if an officer has 1,590 hours at th
of transferring 30 hours to

he/she has the option

payroll year,
or receliving a lump

ime bank, sum cash

his/her compensatory t
o the end of the first pay period

of 30 hours. prior t
officers with e

payment
xcess hours -should notify

cf the subsequent year,
n writing of their desire to transfer

the Finance Department i
In the absence of such

hours to their compensatory time bank.

*uany%excesswwill,be_converte

T Tnotification; 4 into a lump sum cashb

\payment with the first pay of the subseguent Yeaf. “Conversion

s worked one (1) or more
equested use of approved leave hours supported

by sufficient kalances for one (1) or more days in the pay period. An
inactive pay status may result from absences arising from claims allowed for
workers’ compensation,-approved administrative leave or leaves without Ppay-
The City will pay an employee sick leave benefits during any Pay period as
long as the employee is on active pay status during that pay period (1.e.

paid leaves, etc.). HoweveI, +f an employee spends only & portion of time
d be paid only for the portion of that time

r any other time.

lpctive pay status occurs when an employee ha

days in a pay period or has r

that he/she is on paid leave and not fO

20
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O

~0f... the police offlcer S

of thirty-three and one-third (33-1/3%) percent sick leave to
lump sum cash payment OF compensatory time shall termi-

+ to any future payme

either a
nt for all sick leave SO

nate any righ

Upon death oOT an officer (or his/her

converted. retirement,

estate) shall be entit (50%) percent of the

jed to convert fifty

k leave into & lump sum cash payment.

accumulated put unused sic
eligibility to receive

shall be defined toO mean

Retirement
retirement benefits after twenty (20) years of service toO the
city. ’

Section 2. Injury Leave. Injury leave shall be granted tO

injured in the course and scope of his

any policeman who is
yment with the City and
and must Dbe

emplo shall not exceed sixty (60) working
used within nine (9) months of

days per injury (s).
the injury(s). Injury leave shall not Dbe deducted from sick

leave. The perio months shall begin to run

d of time of nine (9)
The time

from the date of occurrence causing the injury(s) .
hall not be subject to the grievance

limits in this paragraph S
ion of the parties tha

it being the intent

t the said

procedure,
tended for any reason.

rm and may not be ex
Bereavement leave shall be

dates are fi
Bereavement Leave.

Section 3.
three (3) days; unless

Police for exceptional circumstances Or travel t
Immediate family

extended Dby the Chief of

granted for
ime for members

immediate family.

grandchildhepéﬁ”.,w

shall be defined as spouse,vchiid} stepchildsr—

brother, brother—in-law, sister,

ent, parent—ln—law,
law, son—-in-law, daughter—in—law or grandparent. Bereaﬁement
leave shall not pe deducted from annual sick leave accrual.
:§Witch rime". Switch time may occasionally be

Section 4.

approved in accordance with rules of the Chief to permit one (1)
police officer to work for & second police officer, ordinarily

21
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D,

\

of the same rank, in return for the second police officer than
working for the first police officer. Both police officers who
agree to this "switch time" shall do 8O in writing, setting

ngwitch" which should both

shall be in the same

and times of the
(45) days and
1 be considered as & 1

.officer shall be enti-

forth the dates

occur within forty-five

such ngwitch"” shal imited

calendar year.

exception to the workweek and no police
it as a result of this

1imited practice.

tled to a greater benetf
itch time calls in sick, such time

When an officer who 1s on sWw
not the officer with

ucted from that officer's bank,

will be ded

whom he traded.
Union Leave. The President O other duly

Section 5.
f the Union Executive Committee may

authorized representative o
(72) hour

have up to seventy—two s of leave annually for Union

attending Union-related meetings, conven-

activities such as

tions, etc.

ARTICLE 18

USE OF LEAVE TIME

Vacation and sick time shall be taken in increments of not
less than fifteen (15) minutes, and the total amount of vacation

and/or sick leave taken shall not Dbe less than one (1) hour.
ARTICLE 19
MILITARY LEAVE
he Uni-

ided as set forth in t
ment Rights Act (USERRA) ,

Military leave shall be prov

formed Services Employment and Reemploy
38 U.S.C. gection 4301, and other provisions of State and Feder-—
y service, the

t of the

al law. While an employee is on active militar

yee for the actual CcOS

city shall reimpurse the emplo

{H2372242.6 }
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medical coverage elected by the employee and his/her dependents
pursuant €O the consolidated Omnibus Budget Reconciliation Act
employee returning from active military service

(COBRA). An
(10) days paid administrative

shall be entitled to ten
return from military

leave

service before he/she 1is

after his/her

uired to return to work.

req
Employees ol active military service shall not be entitled
to any compensation OF benefits from the City except as set for
thin this Article 19.
ARTICLE 20
RETIREMENT; TERMINATION
Upon the retirement of any police officer with twenty (20)
ith the

years or more service, the officer shall be presented W

officer's basic daily equipment, to 1
e badges the officer ha

nclude his service weapol,

handcuffs, and th s accumulated throughout
£ dedication to the City of Beachwood.

the officer's years ©
shall terminate their

Members of the Police Department

r than their 65th birthday, of 1if

physically to carry out the

the position, OI are guilty of more than one (1)

e and employment'not late

e unable mentally and/or

offic
they becom

requirements of
violation of the Rules and Regulations of the Police Department,
nst the laws of the United States, the

or “aeriminale act—agai

gtate of Ohio, OI the City of Beachwood. The word "guilty™

ourt of law; put a finding in a

shall include a conviction in a c
"not guilty” sha

court of 1aw that a member is
the City at its option from further proceeding to establish the
member 'S "gﬁilt" measured Dby civil law. in no event shall
anything in this Article (prior to age 65) preclude the requi-
s set forth in management tiqhts.

site discharge for just cause &

23
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" investigation for

ARTICLE 21

UNFAIR LABOR PRACTICE

and Regulations of

provided £for by state Law and Rules
S.E.R.B.
ARTICLE 22

PERSONNEL FILES AND POLICY

ministration of the

Section 1. Understanding that in the ad
aintains individual personnel files,

Police Department the City m
an employee may pe permitted to review his or her personnel file
with at least a five (5) day written request.
eview of his or her

Section 2; Should an employee Uupon r
file come across material of a negative O derogatory nature,
the employee may provide a written and signed comment in rebut-
tal, mitigation or explanation of said material, which comment
shall remain in the employee's file so long as the negative

material remains.
Section 3. When an emplo

yee 1s charged with or is under

_alleged violations of departmental rules and

regulations, reasonable efforts consistent with applicable law
shall be made to withhold publication of the employee's name and

{on—taken--0L-

ocontemplated until

the extent of disciplinary act
1 ruling has been made and

s a final interdepartmenta

such time a
except where th

served upon the employee, e employee is charged

with a felony.
' nformation

section 4. Release of photographs or personal i

partmental matters shall not

loyee in relation to de
ice without the prior

about any emp

pe provided to any news OrL related serv

24
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consent of that employee; except in connection with a law en-

forcement activity.
gection 5. Discipline records. The record of all disci-

unged from the officer's file:

plinary procedure shall be exp
A. aAfter one (1) year if the disciplinary procedure
resulted in a reprimand, OT a loss of wages of not

more than one (1) day:s and more than one (1) year has

passed without & second violation of the same Or &

similar offense.

B. After three (3) years if the disciplinary procedure
resulted in a suspension and loss of wages of two (2)
to seven (7) work days and three (3) years have passed

from the date of violation without 2a second violation

of the same O a similar offense.

C. after five (5) years if the disciplinary procedure
resulted in & suspension and loss of wages of more

than seven (7) days, and/or a reduction in rank, and
£ violation

<:> five (5) years have passed from the date ©
without a second violation of the same OL a similar
offense.

ARTICLE 23

LEGALITY

e City and the F.0.P. that this'

It is the intent of th
with applicable legal stat-

Agreement comply, in every respect,

regulations which have

‘ utes,"Charterirequirements, governmental

and*ifrdirmisédetere

and judicial opiniohs,
t any provision of th

ion shall be null and void.

the effect of'law,
is Agreement

mined by proper authority tha
is in conflict with law, that provis

a court of competent jurisdiction determines

In the event that
not mandated against &
e voidable Dby either party ninety

that S.B.133 is charter municipality,

then this Agreement shall b

(90) days after written notice by either party to the.other, but

25
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AN

the City and the F.0.P. shall promptly meet for negotiating &

lawful alternative provision.

ARTICLE 24

TRAINING TIME

for attending mandato-

police officers shall be compensated

gular work hours, at a rate of one (1)

not within re
traveled, round trip;

ry training,

pay for each fifty (50) miles

hour's
but excluding the first forty

measured from Beachwood city Hall,

(40) miles of travel (one (1) hour's pay
orks more than forty (40)

will be paid at over-
time rate when employee W hours in any

workweek) .
d by this Agreement are also

Police officers who are covere

(:) eligible for reimbu

basis as educational

rsement for educational expenses On the same

reimbursement is provided for non-—

The current policy for educational

bargaining unit employees.
ion 2.8 of the Admlnlstratlve

reimpursement is set forth at Sect

galary Ordinance.
ARTICLE 25

DURATION

te and final understand-

oiooeo..This. Agreement replesents a comple

ityan di=Feo 0..P.,..an a..

issues between the C
1t shall Dbe effective and

1, 2011, until

ing on all bargalnlng

shall- supersede previous Agreements.
+ from November

remain in full force and effec
October 31, 2014, and thereafter from year to year unless at
‘ prior to said expiration date, either

notice to the other
pursuant to O.R.C.

"least ninety (90) days
party gives timely written of an intent to
N negotiate on any O all of its provisions,

26
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Section 4117.14.

If such notice is given, negotiations shall be

promptly commenced and this Agreement shall remain in full force

and effect until an amended Agreement is agreed to.

Signed this day of

, 2011, at Beach-

wood, Ohio, which Agreement shall be binding upon their succes-

sors in office.

CITY OF BEACHWOOD

o uids K o,

Mayor Merle S. Gorden

By:W@xm d‘»—ﬂ-/

Marg@é}t Anne Cannon
Law rector

FRATERNAL ORDER OF POLICE,
BEACHWOOD LODGE 86

]
By: Q§EQ9 )
() ca Ve [oo.ft 8¢ frsidal

By: ?\:Q;;::;édh’ \La;_

Robert M. Philli%Q
Attorney for FOP Lodge 86

{H2372242.6 }
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FISCAL OFFICER’S CERTIFICATE

f Beachwood, Ohio, under the

The undersigned, Director of Finance of the City o
d to meet the obligations of the

foregoing Agreement, certifies hereby that the moneys require
City under the foregoing Agreement during the 2011 fiscal year have been appropriated lawfully
for that purpose, and are in the Treasury of the City or in the process of collection to the credit of

e from any previous encumbrances. This Certificate is given in

an appropriate fund, fre
compliance with Sections 5705.41 and 5705.44, Ohio Revised Code.

Dated: . & 12011 Q fazars il
| David A, Praff LA

Director of Finance
City of Beachwood, Ohio

{H2391174.1 )].




Sl
MEDICAL City of Beachwood Sun‘el‘/l\llé d
MUTUAL SuperMed Plus
" NeRlCTmrmesd) " Pl
Effective 1-1-12 "
| Benefit Period January 1° through December 318
Dependent Age ‘ Age 26 .
L Older Age Child .o o oo e e .. Age2B... .. e
Removal upon Birthday
Lifetime Maximum . Unlimited
Benefit Period Deductible — Single/Family $200/$400 $400/$800
Coinsurance 90% 80%
Coinsurance Out-of-Pocket Maximum $200/$400 $500/$1,000
(Excluding Deductible) = Single/Family
Physician/Office Services
Office Visit (lll_nessllnjury)2 $10 copay, then 100% 80% after deductible
Urgent Care Office Visit* - $10 copay, then 100% 80% after deductible
[All Immunizations 100% 80% after deductible
Preventative Services '
Preventive Services, in accordance with state 100% 80% after deductible
and federal law™ '
Routine Physical Exam (Ages nine and over, 100% 80% after deductible
1 one exam per benefit period)
\__Well Child Care Services including Exam and 100% 80% after deductible
immunizations (To age ning) .
Well Child Care Laboratory Tests 100% ' 80% after deductible
(To age nine) :
Routine Exam associated with a Pap Test 100% 80% after deductible
(One per benefit period)
Routine Laboratory Tests 100% - 80% after deductible
Routine Mammogram One per benefit period 100% 80% after deductibie
Routine Pap Test (One per benefit period) 100% 80% after deductible
Routine PSA 100% 80% after deductible
Routine Endoscopic and colonoscopy services 100% 80% after deductible
Routine EKG, Chest X-ray, Complete Blood
Count, Comprehensive Metabolic Panel, 100% 80% after deductible
Urinalysis (Ages nine and over, one each per
benefit period) - : S
Qutpatient Services
Surgical Services 90% after deductible ] 80% after deductible
Diagnostic Services 90% after deductible 80% after deductible
Physical/Occupationa'l Therapy - Facility and 90% after deductible 80% after deductible
Professional (40 visits per benefit period)
Chiropractic Therapy — Professional Only 90% after deductible 80% after deductible
(12 visits per benefit period)
Speech Therapy — Facility and Professional 90% after deductible 80% after deductible
(20 visits per benefit period)
. Cardiac Rehabilitation : 90% after deductible 80% after deductible
( | Emergency use of an Emergency Room’ $50 copay, then 100%
- Non-Emergency use of an Emergency Room $50 copay, then 100% $50 copay, then 80%




f\__s_________________———————-——_—i

80% after deductible

Inpatient Facility

90% after deductible

80% after deductible

Semi-Private Room and Board
90% after deductible

Professional Services

80%, after deductible

Maternity 90% after deductible
Skilled Nursing Facility (100 days per benefit 90% after deductible 80% after deductible
period) .
Additional Services
90% after deductible 80% after deductible

80% after deductible

Allergy Testing and Treafments _

~Tg0Y% after dequctible” |

"I Ambulance

90% after deductible

80% after deductible

Durable Medical Equipment

90% after deductible

80% after deductible

Home Healthcare
90% after deductible

80% after deductible

80% after deductible

Hospice

Lasik Eye Surgery (Employee Only) 90% after deductible

Organ Transplants 90% after deductible 80% after deductible
Private Duty Nursing 90% after deductible 80% after deductible

Mental Health and Substance Abuse — Federal Mental Health Parity
inpatient Mental Health and Substance Abuse

Services .
Outpatient Mental Health and Substance

Benefits paid are based on corresponding medical

Abuse Services

Note: Services requiring a copay
Non-Contracting and Facility Other Providers wi

be determined based on Medical Mutual's medical and ad

N
N4
- Benefits will

This document is only a partial listing of benefits. This is

officer of Medical Mutual may agree, orally or in writing,
certificate will contain the complete listing of covered services.

In certain instances, Medical Mutual's payment may not equal the percentage I
be based on the lesser of the provider's billed charge

covered person's coinsurance will always
Mutual's negotiated rate with the provider.

mber deductible Is the same as single deductible. 3

he cost of the office visit only. .

IMaximum family deductible. Me
o-based services that have a ratlhg of

2The office visit copay applies to

. 3preventive services Include evidenc
ss——==-Eorca; Toutine Immunizatio
4gervices are pald at percentage indicated uni

rating of “A" or “B" in the United States Preventiv

provided for in the Patient Protection and Affordable Care Act.
lies to room charges only. All other covere

ess itis a preven

ment are not subject to the single/family deductible.

Il pay the same as Non-Network.

ns.and other. screenings; as provided for in the
tive service which-Includes evidence-based. service

e Services Task Force, routine immunizations and other screenings, as

ministrative policies and procedures.

not a contract of insurance. No person otherthan an
to change the benefits listed here. The contract or

sted above. However, the

s or Medical

-month carryover applies.

spl or "B" in the United States ‘Preventive Services Task
Patient Protection and Affordable Care Act.

es that have a

d charges are not subject to deductibie.

5Copay waived if admitted. The copay app
lies to room charges only. All other covered charges are subject to deductible and

SCopay waived if admitted. The copay app
coinsurance.




City of Beachwood
MEDICAL Prescription Drug Program
MUTUAL. Proposed

Effective 1-1-12

Benefits
Dependent Age , Age 26
Older Age Child Age 28
: Removal upon Birthday
for the initial filling and up to two refills ofa

Retail Program with Oral Contraceptive Coverage —

prescription drug

Generic Copayment $5 30

Brand Single Source Copayment $15 30
$20 30

Brand Multi Source Copayment

after the third fill of a prescription drug’

Retail Program with Oral Contraceptive Coverage —

Generic Copayment $25 30

Brand Single Source Copayment $50 30
(\‘ Brand Multi Source Copayment $75 30

_{ Mall Order Program with Oral Contraceptive Coverage

Generic Copayment $10 90

Brand Single Source Copayment $30 20

Brand Multi Source Copayment $40 90

Note:  Single Source prescriptions are those prescriptions that do not have a generic equivalent.
Multi Source prescriptions are those drugs that you have the option of electing brand or generic.

copay will apply when member elects brand over generic.

These benefits do Include coverage for oral contraceptives

Benefits will be determined based on Medical Mutual's med

This document Is only a partial listing of benefits. This is
officer of Medical Mutual may agree, orally or in writing,
certificate will contain the complete listing of covered services.

When a member chooses to fill & prescription, for a non-acute prescription

"Home Delivery Incentive:
180 days, the member will pay the increased copayment.

at a retail pharmacy within

—

@

ical and administrative-policies-and-procedures.—

Multi Source

not a contract of insurance. No person other th'an an
to change the benefits listed here. The contract or

drug, a fourth time




P

MEDICAL
MUTUAL,

City of Beachwood
Traditional Dental With Orthodontia
Effective 1-1-2012

C\; dependents up to age 19
""" Emergency Palliative Treatment — includes

Benefit Period January
T Dependant AgELE ——— — T Age23
Removal upon Birthday
Benefit Period Maximum (per member ' $1,500
Benefit Period Deductible Sin le/Famil $50/3$100
Orthodontic Lifetime Maximum (per eligible $1,500
dependent up fo age 23
 Preventive Services

Oral Exams — two per benefit period _ 100%
Bite Wing X-Rays — Wo sets per benefit period 100%
Prophylaxis cleaning) = two per benefit period 100%
Fluoride Treatment —one treatment per benefit 100%

-| period, 1imited to de endentsuptoage1® | ——
Sealants — one every rolling 36 months per 100%
tooth
Space Maintainers- limited to eligible 100%

100%

emergency oral exam

Essential Services

80% after deductible

Consultations and Other Exams b Specialist
Diagnostic X-Rays — including Full
Mouth/PanoreX, which are limited to one

every 36 consecutive months

Minor Restorative Services

80% after deductible

80% after deductible
"80% after deductible

Endodontics/Pulp Services

80% after deductible

Periodontal Services

Repairs, Relines & Adjustments of Prosthetics 80% after deductible

| Simple Extractions 80% after deductible
80% after deductible

lmgactions

80% after deductible

Minor Oral Surge Services
General Anesthesia
Complex Services

1% through December 318

80% after deductible

80% after deductible

Gold Foil Restoration

Inlays, Onlays — one every five years

80% after deduqtible
80% after deductible

Crowns — one every five years
Bridgework (Pontics & Abutments) — one every

80% after deductible

five years

Partial and Complete Dentures — one every five

80% after deductible

years




Orthodontic Services
Orthodontic Diagnostic Services 80%
Minor Treatment for Tooth Guidance 60%
Minor Treatment for Harmful Habits 60%
interceptive Orthodontic Treatment 60%
rthodontic Treatment 60%

Comgrehensive o]
Note: Benefits will be deter
This documentis onlya partial listin

an officer of Medical Mutual may agree, orall
or certificate will con

mined based on Medical Mutual's medical an

g of benefits. Thisisn

d administrative policies and procedures.

ot a contract of insurance. No person other than

y or in writing, to change the benefits listed here. The contract

tain the complete listing of covered services.

ay not equal the percentage listed above. However, the

‘In certain instances, Medical Mutual's payment m
d on the lesser of the provider's billed charges or Medical

covered p
Mutual's negotiated rate with the provider.

o

erson's coinsurance will always be base

IMaximum deductible per member. 3-month carryover applies. -




MEDICAL
MUTUAL,

|

City of Beachwood

Vision
Effective 1-1-12

| Benefit Period January 1% through December 31 s
Dependent Age Limit Age 23: removal at Birthdate
Examinations One per benefit period

Vision Examinations 100% UCR
Frames One per two benefit periods
| Basic Frames 100% UCR
Prescription Lenses One per benefit period
Single Vision Lenses 100% UCR
Bifocal Lenses 100% UCR
Trifocal Lenses 100% UCR
Lenticular Single Lenses 100% UCR
Lenticular Bifocal Lenses 100% UCR
Lenticular Trifocal Lenses 100% UCR
Progressive Lenses 100% UCR
Contacts In Lieu of lenses and frames
f\ Medically Necessary 100% UCR
JCosmetic 100% UCR

\‘,

Note:

This document is only a partial listing of benefits. This is

officer of Medical Mutual may agree, orally or in writing,

certificate will contain the com plete listing of covered services.

Beneﬁfts will be determined based on Medical Mutual's

medical and administrative policies and procedures.

not a contract of insurance. No person other than an
to change the benefits listed here. The contract or




Benefit Description

City of Beachwood
MEDICAL Hearing
MUTUAL, SuperMed Plus Members Only

Effective 1-1-12

f Dollar Maximum

January 1° through December 31%

Benefit Period
Dependent Age Age 23
: Removal upon Birthday

Coinsurance 100%

Audiometric Exam $40 1 per 36 months
Hearing Aid Evaluation 100% UCR 1 per 36 months
Conformity Evaluation 100% UCR 1 per 36 months
Hearing Aid ' 100% UCR ‘ 1 per 36 months

Note:

@

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.

This document is only a partial listing of benefits. Thisis not a contract of insurance. No person other than an
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or
certificate will contain the complete listing of covered services.

in certain instances, Medical Mutual's payment may n
covered person’s coinsurance will always be based on the lesser of the provider's billed charges or Medical

Mutual's negotiated rate with the provider.

ot equal the percentage listed above. However, the .

O




1 '

~ further reason that it is necessary to appro

SERB laws.
WHEREFORE, this Ordinance shall be i1 full force and effect from and after the earliest date
permitted by law. _
Attest: I hereby certify this legislation was duly adopted on the 7" day of November,
SR SS——., LT to_the Mayor for approval or _rej_ection in accordance with
Article III, Section 8 of the Cha:tjyhe 8™ day of November, 2011,
i T Fiminse.
Clerk ' /
Approval: . I have approved this Jegislation this 8" day of November, 201 1 and filed it

‘meetings open to the public where require

INTRODUCED BY: Mark Mintz ORDINANCE NO. 2011-143
O ENTER INTO A CONTRACT WITH THE

AN ORDINANCE AUTHORIZING THEMAYORT
DGE 86 (SERGEANT S/LIEUTENANTS)

FRATERNAL ORDER OF POLICE, BEACHWOOD LO

ed new Contract offective November 1,2011

£ Police, Beachwood Lodge 86 (Sergeants/
f the Union and is now

WHEREAS, the Mayor has approved a propos
through October 31, 2014 with the Fraternal Order 0
Lieutenants), which has been ratified and approved by the members 0

submitted to the Council for its consideration and approval; and

WHEREAS, the terms and conditions of the contracts are fair and reasonable to all parties.

NOW, THEREFORE, BEIT ORDAINED, b

y the Council of the City of Beachwood, County
of Cuyahoga, and State of Ohio that: _ '

Section 1: The Mayor is hereby authorized to enter into and execute a new Contract on
behalf of the City effective November 1,2011 through October 31, 2014 with the Fraternal Order of
Police, Beachwood Lodge 86 (Sergeants/Licutenants), as set forth in the Contract, a copy of which is

attached hereto and incorporated by reference as if fully rewritten herein.

Section 2: Tt is found and determined that all formal actions and deliberations of Council

and its committees relating to the passage of this legislation that resulted in formal action were in
d by Chapter 105 of the Codified Ordinances of the City.

Section 3: This Ordinance is declared to be an urgent measure which is immediately

necessary for the public peace, health or safety or the efficient operation of the City; and for the
ve the said contracts promptly 2s required by the Ohio

with the Clerk.
s rdd,

Maifor'






