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A G R E E M E N T 

This Agreement is entered into between the CITY OF 

BEACHWOOD (hereinafter referred to as the "City"), and FRATERNAL 

ORDER OF POLICE, LODGE 86 (hereinafter referred to as "F.O.P."). 

It is the intent and purpose of the parties hereto that 

this Agreement sha-ll promote and improve essential services to 

the citizens of Beachwood, establish a basis for securing coop

eration and goodwill between the City, and its employees, and 

sets forth the basic understanding between the parties covering 

rates of pay, hours of work, and other conditions of employment 

for employees represented by the Union. 

The undersigned hereby agree that the Collective Bargaining 

Agreement between the City and F. 0. P. originally set to expire 

on November 30, 2010, and extended through Contract Extension 

Agreement to expire on November 30, 2011, is hereby superseded 

by this Agreement. 

ARTICLE 1 

RECOGNITION: BARGAINING UNIT 

The City recognizes the F.O.P. as the sole and exclusive 

bargaining representative for all sworn officers in the rank of 

Patrol Officers, excluding Sergeants, Lieutenants, and the Chief 

of Police, who are employees of the Police Depa:):"tment for the 

purpose of establishing rates of pay, wages, hours and other 

conditions of employment, who shall be "bargaining unit two." 
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ARTICLE 2 

MANAGEMENT RIGHTS 

The management and direction of the working force in all 

its phases are vested and shall remain vested exclusively in the 

City, and this shall include but shall not be limited to: the 

right to manage the operations; control the premises; direct the 

working forces; maintain efficiency of operations; the sole 

right to hire, discipline, and discharge for just cause; lay off 

and promote; to promulgate and enforce reasonable employment 

rules and regulations; to reorganize, discontinue, or enlarge 

any department or division; to transfer employees (including the 

assignment and allocation of work) within departments or to 

other departments; to introduce new and/or improved equipment, 

methods, and/or facilities; to determine work methods; to deter

mine the size and duties of the work force; the number of shifts 

required, and work schedules; to establish, modify, consolidate, 

or abolish jobs (or classifications); and to determine staffing 

patterns, including, but not limited to, assignment of employ

ees, numbers employed, duties to be performed, qualifications 

required, and areas worked, lunch periods and leave of absence, 

subject only to the restrictions governing the exercise of these 

rights as are expressly provided herein; and the conduct and 

grading of civil service examinations, the rating of candidates, 

the establishment of eligible lists and the original appoint

ments from the eligible lists, as defined in 0. R. C. Section 

4117.08(c). 
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ARTICLE 3 

NO STRIKE/NO LOCKOUT 

The F.O.P. shall not, directly or indirectly, call, sanc

tion, encourage, finance, and/or assist in any way, nor shall 

any employee instigate or participate, directly or indirectly, 

in any strikes, slowdown, walkout, concerted "sick leave" or 

mass resignation, work stoppage, picketing or interference of 

any kind at any operation of the City for the duration of this 

Agreement. 

Violations of the preceding paragraph shall be proper cause 

for discharge or other disciplinary action. 

The F.O.P. shall at all times cooperate with the City in 

continuing operations in a normal manner and shall actively 

discourage and endeavor to prevent or terminate any violations 

of the first paragraph. In the event any violation occurs, the 

F. 0. P. shall immediately notify all employees that the strike, 

slowdown, picketing, work stoppage, or other interference at any 

operation of the City is prohibited and not in any way sanc

tioned or approved by the F.O.P. Furthermore, the F.O.P. shall 

also immediately advise all employees to return to work at once. 

The City shall not lock out any employees for the duration 

of the Agreement. 

ARTICLE 4 

NON-DISCRIMINATION 

Both the City and the F.O.P. recognize their respective 

responsibilities under Federal and State civil rights laws, fair 

employment practice acts, and other similar constitutional and 
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statutory requirements. Therefore, both the City and the F.O.P. 

hereby reaffirm their commitments, legal and moral, not to 

discriminate or show favoritism in any manner relating to em

ployment on the basis of race, color, creed, national origin, 

sex, or F.O.P. activities. 

ARTICLE 5 

GRIEVANCE - ARBITRATION 

The F.O.P. has the right to represent exclusively the 

member employees in both of the aforesaid bargaining units and 

the right to unchallenged and exclusive representation until 

October 31, 2014, as defined by O.R.C. Section 4117.04(A). 

ARTICLE 6 

GRIEVANCE PROCEDURE 

A grievance is a dispute or difference between the City and 

the F. 0. P., or between the City and an employee other than 

probationary employees, concerning the interpretation and/or 

application of any provision of this Agreement and any discipli-

nary actions. Whenever the words "Mayor" or "Chief of Police" 

are used in this contract, they may act by a designee. When any 

such grievance arises, the following procedure shall be ob

served: 

Step 1 (A) 

{H2371964.6 I 

An employee who has a grievance may take it 

up orally with his immediate supervisor, ei

ther alone or accompanied by his F.O.P. rep

resentative., who may be present throughout 

all stages of the grievance procedure, with

in seven (7) calendar days after the employ

ee has knowledge, or should have had 
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Step 2 

0 

Step 3 

Step 4 

u {H2371964. 6 } 

(B) 

knowledge, of the event or events upon which 

his grievance is based. The immediate su

pervisor shall give his answer to the em

ployee within seven ( 7) calendar days after 

the grievanc~ is presented to him. 

With the exception of verbal or written 

reprimands, an employee may be entitled to 

an informal hearing before the Chief of. Po

lice prior to the implementation of the dis

ciplinary action of suspension, demotion, or 

discharge at the discretion of the Chief. 

Such request shall be in writing to the 

Chief within one ( 1) calendar day following 

the supervisory answer in Step 1. Such in

formal hearing shall occur as soon as rea

sonably possible. 

If the employee's grievance is not satisfac

torily settled at Step 1, the grievance 

shall, within seven ( 7) calendar days after 

the receipt of the Step 1 or Step 1 (A) an

swer, be reduced to writing and filed with 

the Chief of Police, setting forth the com

plete details of the grievance, i.e., the 

facts upon which it is based, the approxi

mate time of the occurrence, the relief or 

remedy requested, dated, and signed by the 

employee. The Chief shall give a written 

answer within seven ( 7) calendar days after 

the receipt of said grievance in writing. 

If the grievance is · not satisfactorily 

settled at Step 2, the employee may, within 

seven (7) calendar days after receipt of the 

Step 2 answer, appeal in writing to the 

Mayor. The Mayor shall give a written an

swer within fourteen (14) calendar days af

ter said grievance is received. 

If the grievance is not satisfactorily 

settled in Step 3, the grievance shall be 

submitted to the F.O.P. Screening Committee. 

The Screening Committee will then review the 

merits of the grievance and decide, not lat-
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Step 5 

Section 1. 

er than fourteen (14) days after the City's 

Step 3 answer was issued, whether or not to 

recommend further appeal. Should the Com

mittee decide not to pursue the grievance 

further, the grievant(s) shall be so in

formed and the grievance will be withdrawn 

from the grievance procedure and the Commit

tee's decision shall be final and binding. 

Should the Committee decide to process tl)e 

grievance further, the F.O.P. may file, 

within fourteen (14) days after the City's 

Step 3 answ~r was issued, an appeal with the 

Mayor. Such appeal shall be in writing and 

shall include a copy of the original griev

ance. 

If the grievance is not. satisfactorily 

settled at Step 4, the F.O.P. may submit the 

grievance to arbitration by notifying the 

Mayor in writing of its intent to do so 

within fourteen (14) days after the Step 4 

answer was issued. If the City and the 

F. 0. P. cannot agree upon an impartial arbi

trator, either party may request a panel of 

arbitrators from the American Arbitration 

Association, and an arbitrator will be cho

sen in accordance with the Association's 

then-applicable rules and. regulations. The 

arbitrator selected shall have no authority 

to add to, subtract from, or modify in any 

way the provisions of this Agreement. The 

fees and expenses of the arbitrator and the 

American Arbitration Association shall be 

borne equally by the parties. 

ARTICLE 7 

GRIEVANCE: TIMELINESS 

To be considered valid, a grievance must be 

made and filed as set forth in this Agreement. A grievance 
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which is not timely filed under this provision shall be consid

ered void. 

Section 2. Where a grievance is originally filed in a 

timely manner and the City fails to answer it within the pre

scribed time period at any particular step, then the grievance 

shall automatically proceed to the next step of the grievance 

procedure. 

Section 3. Once a grievance is originally timely filed, 

the parties may by mutual agreement extend the time in which to 

answer it or to appeal it to the next step. The parties may 

also, by mutual agreement, agree to skip any step of the griev

ance procedure in order to promote the expeditious resolution of 

any grievance. 

Section 4. The F .O.P. 

shall have final authority, 

and the F. 0. P. Screening Committee 

in the F. 0. P. 's capacity as exclu-

~ sive representative of the employees covered by this Agreement, 

0 

to withdraw or to terminate the processing of a grievance at any 

step of the grievance procedure if the F. 0. P. or the F. 0. P. 

Screening Committee determines that the grievance lacks merit or 

justification under the terms of this Agreement or that it has 

been settled or adjusted in a fair and equitable manner con

sistent with the terms and spirit of this Agreement and the 

underlying continuing relationship 6f the parties. The City may 

withdraw any grievance it files at any time. 

Section 5. Should the City file a grievance against the 

F.O.P. for ·any violation of this contract, it shall file such 

grievance in writing with the F. 0. P. setting forth the details 

of the grievance and the violation ( s) . ·The parties shall meet 

within ten (10) days to resolve the grievance. If the grievance 

remains unresolved (unless the time be extended by mutual agree-

{H237!964.6 } 10 
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ment), the City may submit the grievance to arbitration with the 

same procedure as found in Grievance Procedure, Step 5. The 

City may also elect to request any other remedy provided by the 

laws of the State of Ohio. 

Section 6. The grievance procedure set forth in this 

Article shall be the sole and exclusive method for resolving 

matters which constitute grievances under this Agreement. Any 

decisions, results, or settlements reached under the terms of 

this grievance procedure, whether reached by an arbitrator's 

decision or at any pre-arbitration step of the procedure, shall 

be final, conclusive, and binding on the City, the F.O.P., and 

the employees. 

Section 7. The Chief of Police and/or the Safety Director, 

and the F.O.P., may meet informally to discuss any questions or 

issues by mutual agreement, or the explanation of any procedure 

~ which is ambiguous. Any modification of this Agreement must be 

in writing and signed by all parties. 

0 

ARTICLE 8 

WAGES, OVERTIME AND COMPENSATORY TIME 

Section 1. Wages. (Annual rates of pay; payable bi-

weekly). 

Wages will continue at the rate- previously established by 

the Collective Bargaining Agreement between the City and F.O.P. 

originally set to expire on November 30, 2010, and extended 

through Contract Extension Agreement to expire on November 3 0, 

2011, until November 30, 2011. Effective December 1, 2011, 

wages shall be assessed as follows: 

IH2371964.6 l 
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1.5% 1.5% 1.5% 

Effective Effective Effective 

12/1/11 12/1/12 12/1/13 

Over 2 years' service $72,604 $73,693 $74,798 

Second year service $63,669 $64,624. $65,593 

First year service $61,437 $62,359 $63,294 

The City will increase wages by 3% in lieu of the 1.5% in

crease above to be effective December 1, 2013, if the State of 

Ohio provides an alternative to the Estate Tax that generates a 

minimum of $2,000,000 annually to the City. 

Section 3. Specialist Pay: 

Members of the SWAT team, Detectives, bicycle patrol, hostage 

Q negotiation and any other specialized units established by the 

Chief of Police, Evidence Technician and Traffic Bureau will 

CJ 

receive an additional four percent (4%) of base pay. Percentage 

increases for specialist pay will be added to the base rate and 

computed into overtime. 

Section 4. Field Training Officer: 

Field Training Officers shall receive one (1) hour overtime for 

each shift assigned as a Field Training Officer. 

Section 5. Bonus. Each member of the bargaining unit with 

one year of completed service is, eligible to receive a signing 

bonus upon ratification of the contract in the amount of $1,125. 

Each member of the bargaining unit with one year of service 

at the time of payment will receive an additional lump sum bonus 

in the amount of $1,125 on the first pay date in April 2012, if 

{H2371964.6 } 12 



the City's net income tax collection for 2011 collections ex

ceeds $24, 250, 000. Members of the F. 0. P. with at least one year 

of service at the time of payment will receive an additional 

lump sum bonus in the amount of $1,125 on the first pay date in 

April 2013, if the City's net income tax collection for 2012 

collections exceeds $25,200,000. Members of the F.O.P. with at 

least one year of service at the time of payment will receive a 

lump sum bonus in the amount of $1,125 on the first pay date in 

April 2014, if the City's net income tax collection for 2013 

collections exceeds $26,765,000. "Net income tax collections" 

shall mean gross taxes collected less refunds issued, and the 

ucollection year" is money received by the City during the 

calendar year. 

Section 6. Overtime, Compensatory Time. Members of the 

F. 0. P. shall be given the option of accumulating not more than 

c=:) one hundred twenty (120) hours of compensatory time off or being 

C) 

paid for overtime at the following rate: Overtime shall be paid 

for, or compensatory time shall be allowed on, the basis of one 

and one-half ( 1-1/2) hours' pay or compensatory time for each 

hour of overtime. There shall be no minimum overtime. Overtime 

shall be compensated for at the one and one-half ( 1-1/2) basis 

only when such employee works not less than forty (40) hours 

during the week when overtime is required, except that a day 

taken off as vacation time, compensatory time, sick time, holi

day /personal day or "switch time" shall be counted as a day ( 8 

hours) worked for the purpose of computing overtime for that 

week. 

Section 7. Court Time. Police officers who are notified 

to appear in court or are subpoenaed for depositions shall be 

compensated additionally if not on duty. The minimum time shall 
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be two (2) hours except that three (3) hours shall be the mini

mum at the Common Pleas Court or Shaker Heights Municipal Court. 

No compensation shall be paid if the Police Officer's notice or 

subpoena is canceled prior to 11:00 p.m. the night before the 

officer is to arrive at the court or deposition. 

Section 8. Call-in. Police officers who are notified to 

return to the Police Station for duty during time that they 

would otherwise be off duty shall receive a minimum of three (3) 

hours' pay or work provided they respond to the notice by ap

pearing in the station, on the clock, before any notice that the 

call for duty had been rescinded. Such three ( 3) hour minimum 

pay or work shall include travel time of thirty (30) minutes to 

and from the Police Station. If the mission or assignment for 

which the call to duty was made concludes before the expiration 

of the three (3) hour minimum, the officer may elect to go off 

c=) duty or to accept any other work offered to him/her. 

(~) 

Section 9. Holiday Work. Should an employee be scheduled, 

and in fact work, on the New Year's Day, Martin Luther King, 

Jr., Day, President's Day, Memorial Day, Independence Day, Labor 

Day, Thanksgiving Day, Friday after Thanksgiving Day, and 

Christmas Day, he/she shall be paid at the current overtime rate 

in addition. to the other usual treatment of holidays as con

tained elsewhere in this agreement. 

ARTICLE 9 

LONGEVITY FOR YEARS OF SERVICE 

Members of the bargaining unit will receive longevity pay 

on the following schedule: 
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7. $ 850.00 12. $1,100.00 17. $1,350.00 

8. $ 900.00 13. $1,150.00 18. $1,400.00 

9. $ 950.00 14. $1,200.00 19. $1,450.00 

10. $1,000.00 15. $1,250.00 20. $1,500.00 

11. $1,050.00 16. $1,300.00 

ARTICLE 10 

WORKWEEK: HOURLY RATE 

Section 1. A workweek is forty (40) hours and begins with 

the Sunday night shift at 11:00 p.m., which ends Monday morning 

of each week. The Chief, at his/her discretion may assign the 

officers on one or more divisions to shifts not exceed ten (10) 

hours in length, and the Chief shall not be required to assign 

all divisions to shifts of the same length. If the Chief elects 

to assign one or more divisions to shifts exceeding eight ( 8) 

hours, the F.O.P. shall have the right to vote regarding whether 

or not the provisions of this Agreement authorizing a workday in 

excess of eight (8) hours should be retained. Any such vote by 

the Union shall be held no earlier than twelve (12) and no later 

than eighteen ( 18) months after the Chief first implements any 

shift(s) in excess of eight (8) hours, and may be held only 

once. A majority of all of the members of the F.O.P., including 

Patrol Officers, Sergeants and Lieutenants, shall be required to 

set aside the authority of the Chief to establish shifts which 

are longer than eight ( 8) hours in length as set forth in this 

Article. A workday is at least eight (8) hours. 
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Section 2. The hourly rate shall be the annual rate divid

ed by two thousand eighty (2,080). 

ARTICLE 11 

SHIFT RESCHEDULING 

Whenever any officer is required to work a shift which · 

varies by more than four ( 4) hours from the officer's regular 

shift, and such shift change is made after the regular shift 

schedule has been posted for that month, except for time periods 

when being called in early or staying late, the officer shall be 

paid one-fourth (1/4) hour of extra pay over the officer regular 

pay. However, this "extra pay" shall not apply to the first 

four (4) times of shift rescheduling in any calendar year. 

ARTICLE 12. 

DUES DEDUCTION 

Within thirty (30) days of the execution of this Agreement, 

all employees in the bargaining unit shall either become dues

paying members of the F. 0. P., or, as a condition of continued 

employment, remit to the F.O.P. ~ fair share fee in accord with 

the provisions of Ohio Revised Code Section 4117.09 (C). Any 

newly hired employees in the bargaining unit shall, within sixty 

( 60) days of date of employment, either elect to become members 

of the F.O.P. or remit the fair share fee. As provided in Ohio 

Revised Code Section 4117. 09 (C), nothing in this Article shall 

be deemed to require any employee to become· a member of the 

F.O.P. 

(H2371964.6 } 16 
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The Employer agrees to deduct F.O.P. dues and fees from any 

member of the bargaining unit who provides written authorization 

for a payroll dues and fees deduction. The F.O.P. shall indem-

nify the City and hold it harmless against any and all claims, 

demands, suits or other liability that may arise by reason of 

any action of the City in complying with the provisions of this 

Article. 

ARTICLE 13 

VACATION AND HOLIDAYS 

Section 1. Vacations. 

A. Annually, each member of the Police Department in 

active pay status for twelve (12) months 1 continuous service 

shall be given two ( 2) weeks 1 vacation, provided further that 

each such full-time member with more than six (6) years of 

cumulative service shall be granted three ( 3) weeks 1 vacation, 

that each full-time member with more than ten (10) years of 

cumulative service shall be granted four ( 4) weeks 1 vacation, 

and each full-time member with more than seventeen (17) years of 

cumulative service shall be granted five (5) weeks 1 vacation. 

The Chief of Police shall have the authority to schedule, sus

pend, postpone or cancel vacation days to meet management needs. 

Officers who are eligible for an increase· in vacation time based 

upon this schedule shall have the additional hours posted to 

his/her vacation balance during the first pay period of 2005. 

B. Vacations shall accrue each pay period as follows: 

2 weeks vacation - 3.08 hours per pay 

3 weeks vacation - 4.62 hours per pay 

4 weeks vacation - 6.16 hours per pay 

(H2371964,6 } 17 
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5 weeks vacation- 7.70 hours per pay 

Members may carry over unused vacation leave at year's end 

up to a limit of 1.5 times the annual allotment or be eligible 

to receive a payout of unused vacation hours at the end of each 

year. Such payout will be administered annually in the months 

of December and/or January. 

C. Any police officer hired after January 1, 1987, who has 

accumulated and earned vacation time from being employed by the 

State of Ohio or any of its political subdivisions, and who is 

then employed by Beachwood within ten (10) years after termina

tion from such other public employer shall be allowed to trans

fer up to three (3) years of vacation time to his/her accumulat-

ed vacation time with the City. The employee shall advise the 

City of prior service time within six (6) months of employment 

with the City. Failure to inform the City constitutes a waiver 

of prior service credit. 

Section 2. Holidays. Each member of the Police Depart-

ment shall be entitled to and receive compensation for the 

following twelve (12) holidays - New Years Day, Martin Luther 

King Day, President's Day, Easter, Memorial Day, 4th of July, 

Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, Day 

after Thanksgiving, and Christmas Day, to be computed on the 

basis of ·an eight ( 8) hour day, each calendar year. If an 

officer is scheduled and works one of the above listed holidays; 

he/ she will be entitled to utilize that day at another time or 

be paid the time during the calendar year. In addition, at the 

end of the calendar year, each full-time member may elect to add 

eight ( 8) hours to his/her COT!lpensatory time accrued for each 

unused remaining holiday. However, such time added to his /her 

compensatory time and/or paid. out may not exceed ten (10) days. 

IH2371964.6 ) 18 
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"'- / Eligibility for holidays becomes effective after ninety (90) 

days of employment. Compensation for holidays will be in ac-

cordance with Police Department policy. The decision of the 

Chief to grant such request shall not be a grievance item, and 

the requirements of the department shall at all times be met. 

Holidays shall be prorated during the first and last year of 

employment based on date of hire or termination. 

ARTICLE 14 

HOSPITALIZATION 

Members of the Police Department shall be entitled to 

medical coverage, including vision, dental, hearing and pre

scription drug coverage as set forth in the attached Exhibit A. 

The City may contract (if possible) with another Company 

~ and/or alternative coverage to maintain substantially similar 

benefit levels at lower rates. 

~ 

The City agrees. to discuss such changes with the F.O.P .. , 

Lodge 86 prior to its final decision. 

In the event that non-Bargaining Unit employees receive a 

materially better health care insurance plan, the Union may 

elect that coverage in lieu of the above plan and adopt the 

contributions that the non-Bargaining Unit employees are re

quired to make, if any, that are part. of the structure of such 

plan. 

Section 1. Health Premium Offset. Effective January 1, 

2012, all bargaining unit members will be required to contribute 

15% of the premium cost toward their health care. The City will 

offset all, or a portion of this cost, by _providing offset in 

IH2371964.6 l 19 
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the following monthly amounts based on the individual's cover-

age. 

Single 
Employee + Spouse 
Employee + Child 
Employee + Children 

Family, 1 Child 
Family, multiple Children 

$101. 00 
$201.00 
$141.00 
$177.00 
$247.00 
$305.00 

In addition to providing the above offset the City will es

tablish an IRS 125 Plan (premium only) to make employees contri-' 

but ions pre-tax. Offset . amounts are based upon employee and 

family members on Plan, excluding adult age dependents age 23 or 

older. For example, employee and spouse with one child under 23 

will receiv~ $247 per month, or with one child 23 or older will 

receive $201 per month. 

Section 2. Flexible Spending Account. ~ Effective January 

1, 2012, the City is permitted to modify the existing Health 

Care Coverage to include deductibles, coinsurance, co-pays, 

maximum Out-of-Pocket amounts for coinsurance, and increases to 

drug co-pays as per the attached Exhibit A. To help offset the 

effect of these changes, the City will establish a Flexible 

Spending Account for each member of the bargaining unit and 

annually fund such account as follows: 

Single 
Employee + Spouse 
Employee + Child 
Employee + Children 

Family, 1 Child 
Family, multiple Children 

(H2371964.6 I 

$ 500~00 

$1,000.00 
$1,000.00 
$1,100.00 
$1,100.00 
$1,200.00 

20 



In addition to the amount funded by the City, the employee 

will have the option of electing to deposit additional funds 

. into this account. In accordance with current tax laws, amounts 

deposited into this account by both the City and/or the employee 

are not subject to Federal, Medicare, State, or local taxes, 

however, any amount remaining in this fund 60 days after the end 

of the year are returned to the City, not the employee. In 

addition, according to current pension guidelines, amounts paid 

into this account by the City are currently not considered 

earnable salary; however any elective contributions made by the 

employee do not reduce their earnable salary. The Flexible 

Spending Accounts shall at all times be subject to prevailing 

tax and pension laws. 

ARTICLE 15 

PENSIONS 

Section 1. Pension. Provided for by State law. 

Section 2. Pension Pick-Up. Within a reasonable period from 

the ratification of this Contract, the City shall upick up" and 

pay the members' contribution to the Police and Fire Disability 

and Pension Fund. The members' gross salary shall be reduced by 

the full amount of said contribution. The member contributions 

which are "picked up" by the City shall be treated in the- same 

manner as contributions made by members prior to the commence

ment of the "pick up" program and will, therefore, be included 

in "compensation" for the purposes of the Police and Fire Disa

bility Pension Fund benefit calculations, and for the purposes 

of the parties in fixing salaries and compensation of members as 

set forth in this Agreement. The City's contribution to the 
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Police and Fire Disability and Pension Fund will be calculated 

on the full salary of members before the pick-up is deducted 

from gross salary. 

Section 3. Pension Contribution Protection. In the 

event that the State of Ohio increases the employee share of 

pension contributions and at the same time reduces the City's 

contribution, the City will make a one time increase in the 

employee's wages by the same percentage as the change made by 

the State, effective as of the date of the change in State law. 

However, no adjustment will be made to offset an increase in the 

employee's contribution not offset by a corresponding reduction 

in the City contribution. 

ARTICLE 16 

UNIFORMS AND EQUIPMENT 

A. Members of the Police Department shall wear such uni

forms as directed by the Chief of Police, and approved by the 

Mayor, and shall be entitled to a clothing allowance of one 

thousand dollars ($1,000.00) per year, payable two hundred and 

fifty dollars ($250.00) in the second pay period in January, two· 

hundred and fifty dollars ( $250.00) in the second pay period in 

April, two hundred and fifty dollars ($250.00) in the second pay 

period in July, and two hundred and fifty dollars ( $250. 00) in 

the second pay period in October. Detectives shall receive an 

additional clothing allowance of three hundred dollars ($300.00) 

per year. 

B. Duty belts, coats, holsters and body armor, to be 

approved by the Chief, and all other accessories required by the 

Department shall be furnished by the City. 
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ARTICLE 17 

SICK LEAVE, INJURY LEAVE, BEREAVEMENT 

LEAVE, SWITCH TIME AND UNION LEAVE 

Section 1. Sick Leave. Sick leave shall accumulate at the 

rate of 4.6 hours for every eighty (80) hours worked in active 

pay status 1
, up to a maximum of one thousand five hundred (1,500) 

hours. On an annual basis any officer who has in excess of one 

thousand five hundred (1,500) hours at the end of each payroll 

year shall be entitled to convert thirty-three and one-third 

percent (33-1/3%) of the excess hou~s into a lump sum cash 

payment, or transfer the excess balance to his/her compensatory 

time bank. For example, if an officer has 1, 590 hours at the 

end of the payroll year, he/she has the option of transferring 

30 hours to his/her compensatory time bank, or receiving a lump 

sum cash payment of 30 hours. Prior to the end of the first pay 

period of the subsequent year, officers with excess hours should 

notify the Finance Department in writing of their desire to 

transfer hours to their compensatory time bank. In the absence 

of such notification any excess will be converted into a lump 

sum cash payment with the first pay of the subsequent year. 

Conversion of thirty-three and one-third (33-1/3%) percent sick 

1Active pay status occurs when an employee has worked one 

(1) or more days in a pay period or has requested use of 

approved leave hours ·supported by . sufficient balances for one 

(1) or more days in the pay period. An inactive pay status may 

result from absences arising from claims allowed for workers' 

compensation, approved administrative leave or leaves without 

pay. The City will pay an employee sick leave benefits during 

any pay period as long as the employee is on active pay status 

during that pay period (i.e., paid leaves, etc.) . However, if 

an employee spends only a portion of time off on paid leave, 

he/ she would be paid only for the portion of that time that 

he/she is on paid leave and not for any other time. 
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leave to either a lump sum cash payment or compensatory time 

shall terminate any right to any future payment for all sick 

leave so converted. Upon death or retirement, an officer (or 

his/her estate) shall be entitled to convert fifty percent (50%) 

of the accumulated but unused sick leave into a lump sum cash 

payment. Retirement shall be defined to mean eligibility to 

receive retirement benefits after twenty (20) years of service 

with the City. 

Section 2. Injury Leave. Injury leave shall be granted to 

any officer who is injured in the course and scope of his/her 

employment with the City and shall not exceed sixty (60) working 

days per injury ( s), and must be used within nine ( 9) months of 

the injury ( s) . Injury leave shall not be deducted from sick 

leave. The period of time of nine (9) months shall begin to run 

from the date of the occurrence causing the injury(s). The time 

Q limits in this paragraph shall not be subject to the grievance 

procedure, it being the intention of the parties that the said 

dates are firm and may not be extended for any reason. 

Section 3. Bereavement Leave. Bereavement leave shall be 

granted for three ( 3) days, unless extended by the Chief of 

Police for exceptional circumstances or travel time for members 

of the police officer's immediate family. Immediate family 

shall be defined as spouse, child, stepchild, grandchild, par

ent, parent-in-law, brother, brother-in-law, sister,. sister-in-

law, son-in-law, daughter-in-law or grandparent. Bereavement 

leave shall not be deducted from annual si6k leave accrual. 

Section 4. Switch Time. Switch time may occasionally be 

approved in accordance with rules of the Chief to permit one (1) 

police officer to work for a second police officer, ordinarily 

of the same rank, in return for the second police officer then 

(H2371964. 6 I 24 



0 

working for the first police officer. Both police officers who 

agree to this "switch time" shall do so in writing, setting 

forth the dates and times of the "switch 11 which should both 

occur within forty-five (45) days and shall be in the same 

calendar year. Such 11 switch" shall be considered as a limited 

exception to the workweek and no police officer shall be enti

tled to a greater benefit as a result of this limited practice. 

When an officer who is on switch time calls in sick, such time 

will be deducted from that officer's bank, not the officer with 

whom he traded. 

Section 5. Union Leave. The President or other duly 

authorized representative of the Union Executive Committee may 

have up to seventy-two ( 72) hours of leave annually for Union 

activities such as attending Union-related meetings, conven

tions, etc. 

ARTICLE 18 

USE OF LEAVE TIME 

Vacation and sick time shall be taken in increments of not 

less than fifteen (15) minutes,. and the total amount of vacation 

and/or sick leave taken shall not be less than one (1) hour . 

.. ARTICLE 19 

MILITARY LEAVE 

Military leave shall be provided as set forth in Uniformed 

Services Employment and Reemployment Rights Act (USERRA), 38 

U.S.C. Section 4301, and other provisions of State and Federal 

law. While an employee is on active military service, the City 

shall reimburse the employee for the actual cost of the medical 
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coverage elected by the employee and his/her dependents pursuant 

to the Consolidated Omnibus Budget Reconciliation Act (COBRA) . 

An employee returning from active military service shall be 

entitled to ten (10) days paid administrative leave after 

his/her return from military service before he/she is required 

to return to work. 

Employees on active military service shall not be entitled 

to any compensation or benefits from the City except as set 

forth in this Article 19. 

ARTICLE 20 

RETIREMENT; TERMINATION 

Upon the retirement of any police officer with twenty (20) 

years or more of service, the officer shall be presented with 

the officer's basic daily equipment, to include his service 

Q weapon, handcuffs, and the badges the officer has accumulated 

throughout the officer's years of dedication to the City of 

Beachwood. 

Members of the Police Department shall terminate their 

office and employment not later than their 65th birthday, or if 

they become unable mentally and/ or physically to carry out the 

requirements of the position, or are guilty of more than one 

violation of the Rules and Regulations of the Police Department, 

or a criminal act against the laws. of the United States, . the 

State of Ohio, or the City of Beachwood. The word "guilty" 

shall include a conviction in a court of law; but a finding in a 

court of law that a member is "not guilty" shall not preclude 

the City at its option from further proceeding to establish the 

member's "guilt" measured by civil law. In no event shall 
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anything in this Article (prior to age 65) preclude the requi

site discharge for just cause as set forth in management rights. 

ARTICLE 21 

UNFAIR LABOR PRACTICE 

Provided for by State Law and the Rules and Regulations of 

S.E.R.B. 

ARTICLE 22 

PERSONNEL FILES AND POLICY 

Section 1. Understanding that in the administration of the 

Police Department the City maintains individual personnel files, 

an employee may be permitted to review his or her personnel file 

('\/. \ with at least a five (5) day written request. 
~ 

(j 

Section 2. Should an employee upon review of his or her 

file come across material of a negative or derogatory nature, 

the employee may provide a written and signed comment in rebut

tal, mitigation or explanation of said material, which comment 

shall remain in the employee's file so long as the negative 

material remains. 

Section 3. When an employee is charged with or is under 

investigation for alleged violations .. of departmental r11les and 

regulations, reasonable efforts consistent with appiicable law 

shall be made to withhold publication of the employee's name and 

the extent of disciplinary action taken or contemplated until 

such time as a final interdepartmental ruling has been made and 

served upon the employee, except .where the employee is charged 

with a felony. 
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Section 4. Release of photographs or personal information 

about any employee in relation to departmental matters shall not 

be provided to any news or related service without the prior 

consent of that employee, except in connection with a law en

forcement activity. 

Section 5. Discipline Records. The record of all disci-

p1inary procedure shall be expunged from the officer's file: 

A. After one (1) year if the disciplinary procedure 

resulted in a reprimand, or a loss of wages of not 

more than one (1) day, and more than one (1) year has 

passed without a second violation of the same or a 

similar offense. 

B. After three (3) years if the disciplinary procedure 

resulted in a suspension and loss of wages of two (2) 

to seven ( 7) working days and three ( 3) years have 

passed from the date of violation without a second vi

olation of the same or a similar offense. 

C. After five (5) years if the disciplinary procedure 

resulted in a suspension and loss of wages of more 

than seven ( 7) days, and/ or a reduction in rank, and 

five (5) years have passed without a second violation 

of the same or a similar offense. 

ARTICLE 23 

LEGALITY 

It is the intent of the City and the F.O.P. that this. 

Agreement comply, in every respect, with applicable legal stat

utes, charter requirements, ·governmental regulations which have 

the effect of law, and judicial opinions, and i·f it is deter-
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mined by proper authority that any provision of this Agreement 

is in conflict with law, that provision shall be null and void. 

In the event that a court of competent jurisdiction determines 

that S.B. 133 is not mandated against a charter municipality, 

then this Agreement shall be voidable by either party ninety 

(90) days after written notice by either party to the other, but 

the City and the F. 0. P. shall promptly meet for negotiating a 

lawful alternative provision. 

ARTICLE 24 

TRAINING TIME 

Police officers shall be compensated for attending mandato

ry training, not within regular work hours, at a rate of one (1) 

hour's pay for each fifty (50) miles traveled, round trip, 

c=J measured from Beachwood City Hall, but excluding the first forty 

(40) miles of travel. One (1) hour's pay will be paid at over-

time rate when employee works more than forty (40) hours in any 

workweek). 

Police officers who are covered by this Agreement are also 

eligible· for reimbursement for educational expenses on the same 

basis as educational reimbursement is · provided for non-

bargaining unit employees. The current policy for educational 

reimbursement is set forth at Section 2.8 of .the.Administrative 

Salary Ordinance. 
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ARTICLE 25 

DURATION 

This Agreement represents a complete and final understand

ing on all bargaining issues between the City and the F.O.P., 

and shall supersede previous Agreements. It shall be effective 

and remain in full force and effect from November 1, 2011, until 

October 31, 2014, and thereafter from year to year unless at 

least ninety (90) days prior to said expiration date, either 

party give timely written notice to the other of an intent to 

negotiate on any or all of its provisions, pursuant to 0. R. C. 

Section 4117 .14. If such notice is given, negotiations shall be 

promptly commenced and this Agreement shall remain in full force 

and effect until an amended Agreement is agreed to. 

Signed this day of 2011, at Beach-

wood, Ohio, which Agreement shall be binding upon their succes-

sors in office. 

CITY OF BEACHWOOD 

By: /IJM!Llc;;;L_ 
Mayor Merle S. Gorden 

By: 
Cannon 
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FRATERNAL ORDER OF POLICE, 

BEACHWOOD LODGE 86 

By: 

Rober·---"'--' 
Attorney for FOP 86 
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FISCAL OFFICER'S CERTIFICATE 

The undersigned, Director of Finance of the City of Beachwood, Ohio, under the 

foregoing Agreement, certifies hereby that the moneys required to meet the obligations of the 

City under the foregoing Agreement during the 2011 fiscal year have been appropriated lawfully 

for that purpose, and are in the Treasury of the City or in the process of collection to the credit of 

an appropriate fund, free from any previous encumbrances. This Certificate is given in 

compliance with Sections 5705.41 and 5705.44, Ohio Revised Code. 

Dated: ;.},.,, fr
7 

, 2011 

Director of Finance 
City of Beachwood, Ohio 
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\ ~MEDICAL 
City of Beachwood SuptfrMed ) 

oo~~e~~r!;J.~ MUTUAL~ ~ Plus' 
,w @.Ill 11am.- .. a :!! _e,ue,;,,., 

,-1 

Effective 1 .. 1 .. 12 

Benefits I Network II Non-Network I 
Benefit Period Januarv 1st through December 31st ' i 

Dependent Age Age 26 

.... Older. Age Child .. ··- ... .. . . . ~· ........ ~·· ...... " . ... .. . . ....... . ..... .... . .... ..Age .. 28.. .. ...... · .... . ......... ' .. ... .. I 
Removal upon Birthday 

Lifetime Maximum Unlimited 

Benefit Period Deductible- SinQie/Family1 $200/$400 $400/$800 

Coinsurance 90% 80% 

Coinsurance Out-of-Pocket Maximum $200/$400 $500/$1,000 

(ExcludinQ Deductible)- Single/Family 

Physician/Office Services 
Office Visit (Illness/Injury)' $10 COQ_ayJ then 100% 80% after deductible 

Urgent Care Office Visif $10 copay, then 100% 80% after deductible 

All Immunizations 100% 80% after deductible 

Preventative Services 
Preventive Services, in accordance with state 100% 80% after dedt,JCtible 

and federal law3
'
4 · 

Routine Physical Exam (Ages nine and over, 100% 80% after deductible 

one exam per benefit period) 
Well Child Care Services including Exam and 100% 80% after deductible 

Immunizations (To age nine) 
Well Child Care Laboratory Tests 100% 80% after deductible 

(To age nine)_ 
Routine Exam associated with a Pap Test 100% 80% after deductible 

(One per benefit period) 
Routine Laboratory Tests 100% 80% after deductible 

Routine Mammogram (One per benefit period} 100% 80% after deductible 

Routine Pa_Q_ Test (One per benefit period) 100% 80% after deductible 

Routine PSA 100% 80% after deductible 

Routine Endoscopic and colonoscoQy services 100% 80% after deductible 

Routine EKG, Chest X-ray, Complete Blood 

Count, Comprehensive Metabolic Panel, 100% 80% after deductible 

Urinalysis (Ages nine and over, one each per 

benefit period)_ . 

Outpatient Services - --- . 

Sumical Services 90% after deductible 80% after deductible 

Diagnostic Services 90% after deductible 80% after deductible 

Physical/Occupational Therapy -Facility ·and 90% after deductible 80% after deductible 

Professional ( 40 visits per benefit period) · 

Chiropractic Therapy- Professional Only 90% after deductible 80% after deductible 

(12 visits per benefit period} 
Speech Therapy- Facility and Professional 90% after deductible 80% after deductible 

(20 visits per benefit period) 
Cardiac Rehabilitation 90% after deductible 80% after deductible 

Emergency use of an Emergency Room0 $50 oopay, then 1 00% 

Non-Emerg_ency_ use of an Ememency Roome $50 co pay, then 1 00% $50 capay, then 80% 
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Benefits II Network II Non-Network 

Inpatient Facility 
Semi"Private Room and Board 90% after deductible. 80% after deductible 

Professional Services 90% after deductible 80% after deductible 

Maternity 90% after deductible 80% after deductible 

Skilled Nursing Facility (100 days per benefit 90% after deductible 80% after deductible 

period) 
' 

Additional Services 
AllergY' Testing and Treatments 90% after deductible 80% after deductible 

... 
Ambulance· 

.... ······· . ..... .. ... .. .. .......... ...... 9n%-after ·aaa·uctiola·· · ·· · · · ··sn% ·after ·aedt.Jcti51e 

Durable Medical Equipment 90% after deductible 80% after deductible 

Home Healthcare 90% after deductible 80% after deductible 

Hospice 90% after deductible 80% after deductible 

Lasik Eye Surgery (Employee Only) 90% after deductible 80% after deductible 

Organ Trans_plants 90% after deductible 80% after deductible 

Private Duty Nursing 90% after deductible 80% after deductible 

Mental Health and Substance Abuse- Federal Mental Health Parity 

Inpatient Mental Health and Substance Abuse 

Services. Benefits paid are based on corresponding medical 

Outpatient Mental Health and Substance benefits 

Abuse Services 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Non"Contractlng and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administr~tive policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 

officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 

covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 

Mutual's negotiated rate with the provider. · 

1Maximum family deductible. Member deductible Is the same as single deductible. 3-month carryover applies .. 
2The office visit capay applies to the cost of the office visit only. 
3Preventive services include evidence-based services that have a rating of "A" or "B" In the United States Preventive Services Task 

Force, routine Immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act. 
4Servlces are paid at percentage Indicated unless it is a preventive service which Includes evidence-based services that have a 

rating of"A" or "B" in the United States Preventive Services Task Force, routine immunizations and other screening1>,as 

provided for in the Patient Protection and Affordable Care Act. · · 
5Copay waived if admitted. The co pay applie9 to room charges only. All other covered charges are not subject to deductible. 
6Copay waived if admitted. The capay applies to room charges only. All other covered charges are subject to deductible and 

coinsurance. 
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) City of Beachwood 

~MEDICAL Prescription Drug Program 
MUTUAL,. Proposed 

Effective 1-1-12 

Benefits II Co pay I oa~ supel~ 

·· Beri"efifPerioa· -- ···· ··· .. -· .. , ... ··- . -~--- .. -~ .. -·· .................................... . •...... - · ·· · ·Januar)rtst.th"roug h"O€fcember"3"1"6t .. . . 

Dependent Age 
Age 26 

Older Age Child 
Age 28 

Removal u12_on Birthday 

Retail Program with Oral Contraceptive Coverage- for the initial filling and up to two refills of a 

prescription drug 

Generic Copayment $5 30 

Brand Single Source Copayment $15 30 

Brand Multi Source Copayment $20 30 

Retail Program with Oral Contraceptiv~ ~overage- after the third fill of a prescription drug 1 

Generic Copayment $25 30 

Brand Single Source Copayment $50 30 

Brand Multi Source Copayment $75 30 

Mail Order Program with Oral Contraceptive Coverage 

Generic Copayment $10 90 

Brand Single Source Copayment $30 90 

· Brand Multi Source Copayment $40 90 

Note; Single Source prescriptions are those prescriptions that do not have a generic equivalent. 

Multi Source prescriptions are those drugs that you have the option of electing brand or generic. Multi Source 

capay will apply when member elects brand over generic. 

These benefits do Include coverage for oral contraceptives 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a pa~ialli~ting of b~nefits. This is not~ contra~t ofin~~~a~~e. No person other than an 

officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. · 

I 
. ....... 

1 Home Delivery Incentive: When a member chooses to fill a prescription, for a non-acute prescription drug, a fourth time 

at a retail pharmacy within 180 days, the member will pay the increased co payment. 
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DMEDICAL 
City of Beachwood .r-

Traditional Dental With Orthodontia . rraditmnaiDental 
MUTUAL .. 

Effective 1-1-2012 
:i::::--·-~::::::::::::::::,:-:::::::::::: 

I Benefits I 
Benefit Period Januarv 1 sr throuah December 31st 

.. -- DeJ:fendent AgerUmit · · · · .. . .. - ··~··. .... . ..... ............ ...... . _, .... ······· ··· ..... ···· · ·········Age·23···· ·· · ····· - · .. ... ..•. .... 

Removal. uoon Birthdav 

Benefit Period Maximum (per member) $1,500 

Benefit Period Deductible Sinqle/Family1 $50/$100 

Orthodontic Lifetime Maximum (per eligible $1,500 

dependent up to age 23) 

Preventive Services 
Oral Exams -two per benefit period 100% 

Bite Wing X-Ravs -two sets per benefit period 100% 

Prophylaxis (cleaning)- two per benefit period 100% 

Fluoride Treatment- one treatment per benefit 100% 

period, ·limited to dependents up to age-19 ..... 

Sealants - one every rolling 36 months per 100% 

tooth 
Space Maintainers-limited to eligible 100% 

dependents up to aoe 19 
Emergency Palliative Treatment- includes 100% 

emergency oral exam 
Essential Services 
Consultations and Other Exams by Specialist 80% after deductible 

Diagnostic X-Rays- including Full 80% after deductible 

Mouth/Panorex, which are limited to one 
every 36 consecutive months 
Minor Restorative Services 80% after deductible 

Endodontics/Pulp Services 80% after deductible 

Periodontal Services 80% after deductible 

Ret:~_airs, Relines & Adjustments of Prosthetics 80% after deductible 

Sim_ple Extractions 80% after deductible 

Impactions 80% after deductible 

Minor Oral Surqerv Services 80% after deductible 

General Anesthesia .. . ... 80% after deductible 

Complex Services 
Gold Foil Restoration 80% after deductible 

lnla).'s, Onlavs - one everv five vears 80% after deductible 

Crowns - one every five years 80% after deductible 

Bridgework (Panties & Abutments)- one every 80% after deductible 

five years 
Partial and Complete Dentures - one every five 80% after deductible 

years 

. .. 
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I Benefits II 
Orthodontic Services 
Orthodontic Diagnostic Se.rvices 60% 

Minor Treatment for Tooth Guidance 60% 

Minor Treatment for Harmful Habits 60% 

lnterceptive Orthodontic Treatment 60% 

Comprehensive Orthodontic Treatment 60% 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than 

an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract 

or certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 

covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 

Mutual's negotiated rate with the provider. 

1Maximum deductible per member. 3-month carryover applies. · 

II 
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~MEDICAL 
City of Beachwood 

MUTUAL,. 
Vision 

Effective 1·1·12 

jBenefits I 
Benefit Period January 1st through December 31st 

Dependent Age Limit 
..... . . ,., .... . ... . .. ·~··. . .. .... . ... ... ....... . . - ... .. .. .. -...... -. " .... 

Age 23: removal at Birthdate 

Examinations One per benefit period 

Vision Examinations 100% UCR 

Frames One per two benefit periods 

Basic Frames 100% UCR 

Prescription Lenses One per benefit _period 

Single Vision Lenses 100% UCR 

Bifocal Lenses 100% UCR 

Trifocal Lenses 100% UCR 

Lenticular Single Lenses 100% UCR 

Lenticular Bifocal Lenses 100% UCR 

Lenticular Trifocal Lenses 100% UCR 

Progressive Lenses 100% UCR 

Contacts In .Lieu of lenses and frames 

Medically Necessary ..... 100% UCR 

Cosmetic 100% UC.R 

Note: Beriefi~s will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 

officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. 
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City of Beachwood 

D MEDICAL 
MUTUAL .. 

Hearing 
SuperMed Plus Members Only 

Effective 1-1-12 

Benefit Description Dollar Maximum II Frequency 

Benefit Period Janual)i 151 through December 31 51 

Dependent Age Age23 
Removal upon Birthday 

Coinsurance 100% 

Audiometric Exam $40 1 per 36 months 

Hearing Aid Evaluation 100% UCR 1 _per 36 months 

Conformity Evaluation 100% UCR 1 per 36 months 

Hearing Aid 100% UCR 1 per 36 months 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 

officer of Medical Mutual may agree; orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's. payment may not equal the percentage listed above. However, the 

covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 

Mutual's negotiated rate with the provider. 
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INTRODUCED BY: Mark Mintz ORDINANCE NO. 2011-144 

AN ORDINANCE AUTHORIZING THE MAYOR TO EN':('ERINTO CONTRACTS WITH THE 

FRATERNAL ORDER OF POLICE, BEACHWOOD LODGE 86 (PATROL OFFICERS) 

WHEREAS, the Mayor has approved a proposed new Contract effective November 1, 2011 

through October 31, 2014 with the Fraternal Order of Police, Beachwood Lodge 86 (Police Patrol 

Officers), which has been ratified and approved by the members of the Union and is now submitted 

to the Council for its consideration and approval; and 

WHEREAS, the terms and conditions of the contracts are fair and reasonable to all parties. 

NOW, THEREFORE, BE IT ORDAINED, by the Council ofthe City of Beachwood, County 

of Cuyahoga, and State of Ohio that: 

Section 1: The Mayor is hereby authorized to enter into and execute new contracts on 

behalf of the City effective November 1, 2011 through October 31, 2014 with the Fraternal Order of 

Police, Beachwood Lodge 86 (Patrol Officers), as set forth in the Contract, a copy of which is 

attached hereto and incorporated by reference as if fully rewritten herein. 

Section 2: It is found and determined that all formal actions and deliberations of Council 

and its committees relating to the passage of this legislation that resulted in formal action were in 

Q meetings open to the public where required by Chapter 105 of the Codified Ordinances of the City. 

Section 3: This Ordinance is declared to be an urgent measure which is immediately 

necessary for the public peace, health or safety or the efficient operation of the City; and for the 

further reason that it is necessary to approve the said contracts promptly as required by the Ohio 

SERB laws. --.. 

WHEREFORE; this Ordinance shall be in full force and effect from and after the earliest date 

permitted by law. 

Attest: 

Approval: 

I hereby certify this legislation was duly adopted on the 7th day ofN ovember, 

· 2011 presented to the Mayor for approval or rejection in accordance with 

Article ill, Section 8 ofthe Chart;;;::· s• day ofNoveinb~r, 2011. -., 

~qz_~/JUL 
Clerk . 

I have approved this legislation this 81
h day of November, 2011 and filed it 

with the Clerk. 

/lJM& i_ c:;;::L_ 
Mayor 




