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ARTICLE 1 -PREAMBLE 

THIS AGREEMEJ\T is entered into between the Delaware County Sheriff (hereinafter 
" the Sheriff' or "the Employer"), and the Fraternal Order of Police, Ohio Labor COtmci l 
(hereinafter ''the FOP!OLC, Inc" or " the U nion"), to estab lish the wages, hours, tenns, and 
conditions of emplo)~llent between the parties. The parties intend the terms of this Agreement to 
supersede any Ohio Revised Code provision on the subjects. 

ARTICLE 2- RECOGNITION 

Section 2.1: The Sheriff hereby recognizes the Fratemal Order of Police, Ohio Labor Council as 
the sole and exclusive representative for all employees included with in the Bargaining Unit 
desCJibed in Section B of th is A1ticJe on matters related to wages, hours, and other terms and 
conditions of employment, and the continuation. modi fication or deletion of an ex isting 
provision in thi s Agreement, and the solution of questions arising under this Agreement. 

Section 2.2 - Bnrgaining C nit: The Bargaining t!nit shall include all full time Corrections 
Officers, and exclude the Jail Administrator, Sergeants and all o ther employees. 

Section 2.3 - Rnllctin Boards: The Sherillwill provide an FOP!OLC bulletin board in the break 
room. Only FOPiOlC bulletins will be pennitted to be posted on the boards. 

Section 2.4 - Ballot Boxes: The FOP!OLC shall he permitted, upon prior notification to the 
Sheriff, to place a ballot box in the break room for the purpose of collecting members' ballots on 
all FOP!OLC issues subject to ballo t. Such box shall he the prope1ty of the FOP!OJ .C and 
neither the hal lot box nor its contents shall be subject to review by the office. 

Section 2.5- Usc of Tntrn-Dcpartmcnt Nlails: T11e FOP/OLC shall be permitted to utilize the 
intra-departmenta l mail system lor the purpose of providing infhnnation pe1taining to FOP!OLC 
business or Bargaining C nit representation to Bargaining Unit members. The fOP!OLC agrees 
that the usc of the mai l system will be reasonable and limited to providing infhnnation that is 
necessary H1r the nonnal conduct of l:'OP!OLC busi.ness or Bargaining Unit representation. All 
mail placed into the mail system by the FOPiOLC shall be the property of the Bargain ing Unit 
member to whom it is addressed, and such mail shall not be subject to review by the oftlce. 

A RTICLE 3- NON-DISCRIM INATIOl'i 

Section 3.1: The Emplo yer and the FOP!OLC, Inc. agree not to illegally discriminate against any 
employee(s) on the basis of race, religion, color, creed, national origin, age, sex, or disability. 

Section 3.2: The FOP/OLC, lllc. expressly agrees that membership in the FOP/OlC, Inc. is at 
the option of the employee and that it will not discriminate with respect to representation 
between 1nembers and no1unembers. 

Section 3.3: The Employer may take any and all actions necessary to comply wi th the 
Americans with Disabilities Act. 

I 



ARTICLE 4- GENDER Al\1> PLURAL 

Section 4.1: \Vhencvcr the context so requires, the use of the words herein in the singular shall 
be consttued to include the p lural, and words in the plural, the singular and words whether in the 
masculine, !cm.inine or neuter genders sha ll be c.onstrued to include all of said genders. By the 
use of eithe.r the masculine or leminine genders it is understood that said use is for c{Jtwenience 
pmvoses only and is not to be intet]Jreted to he discriminatory by reason of sex. 

ARTICI.Ic 5- DUES DEDUCTION 

Section 5.1: During the tenn ol' this Agreement, the Employer shall deduct in itiation fees, 
assessments levied by the fOP!OLC, Inc. and the regular monthly FOPiOLC, Inc. dues from the 
wages of those employees who have voluntarily signed written dues deduction authmization 
!orms permitting said deductions. No new written authorization lbm1s will be required tl·om any 
employees in the bargaining unit lor whom the Employer is currently deducting dues. Wtilten 
authorizations shall remain in effect unti l revoked in writing by the employee. 

Section 5.2: The in itiation fees, dues or assessments so deducted shall be in the amounts 
established by the FOP!OLC, Inc. tl·om time to time in accordance with its Constitution and 
Bylaws. The FOP!OLC, Inc. Executi ve Director or designee shall cenify in writing to the 
County Auditor the amounts due and owing from the employees involved. 

Section 5.3: Tite Employer sha ll deduct dues onc.e per month fi·om the second p~y of the month 
in accordance with the Union's written direction, to the extent there are wages owing to the 
employee to cover the deduction. If an employee is on medical leave, layoff or other extended 
unpaid absence, dues shall only be deducted tor a period when wages are earned. If dues are 
owing lor pay periods when the employee has no eamings or insul'lieicnt earnings to cover the 
deduction, the Employer shall deduct such dues out of future paychecks on ly upon the express 
written direction of the FOPiOLC, Inc. Executive Director or designee. All dues collected by the 
Sherill' shall be submillcd to the Labor Council, at 222 E. Town Street, Columbus, Ohio 432 15 
no later than thirty (30) days after such co llection. 

Section 5.4: A check in the amount of the total dues withheld under this Article sha ll be tendered 
to the treasurer of dtc FOP!OLC, lnc. within thirty (30) days from the date of making said 
deductions. 

Section 5.5: The F'OP!OLC, Inc. hereby agrees to delend and hold the Employer, its officials and 
employees, ham1less from any and all liabilities or damages which may mise li·om the 
performance of its obligations under this Article and the FOPiOLC, Inc. shall indemnify the 
Employer, its officials or employees from any such liabili ties or damages that may arise. 

ARTICLE 6- GRIEVANCE/LIAISO~ REPRESEXfATIVl>: 

Section 6,1: The Union shall designate in writing to the Sherif!' one grievance/liaison 
representative and altemate (()f each shi ll, if poss ible, and written notice of any changes in those 
positions. The t;nion may designate one such person as chainnan. 
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Section 6.2: The investigation or processing of grievances shall not be on paid time except 
where the Sheriff or his designee calls a grievance step meeting and the involved employee or 
grievance representative is on his scheduled sh ift and then only to the extent the meeting occurs 
during the regular sh ift hours of the employee or representative. No call-in pay or overtime shall 
be paid for such meetings. 

Section 6.3: Up to one Corrections Ofllcer on a shili may be released tl-om duty with pay lor 
negotiations meetings with :'vianagcmeot if the Sheriff or his designee determines that their 
absence will not undennan his staff. 

ARTICLE 7- CORRECTIVE ACTIO~ ~~D RECOROS 

Section 7.1: An employee has the right to the presence and advice of an FOPiOLC 
representative at all disciplinary interrogations. In the event the Sheriff intends to conduct an 
interview with an employee, where discipline is being considered, he shall notily the employee 
in writing with.in a reasonable time period. Absent extenuating circu111stances, the member 
should receive not less than fot1y-eight (48) hours notice so that he may contact an FOPiOLC 
t·epresentative or attomey prior to being interviewed. 

Section 7.2: An employee refusing to answer questions about his alleged activity risks sclf
inetimination over the charges. Refusing to answer questions about the employee's activity or 
about other employee's activity is grounds for insubordination. The employee shall be warned 
that he could be disciplined if be continues to refuse answering questions about another 
employee. 

Section 7 .3: An employee will be infonned of the nature of any investigation of himself' prior to 
any questioning. If the employee being questioned is, at that time, a witness and not under 
investigation, he shall be so advised. 

Section 7.4: To the extent practicable, all investigations and notifications of discipline resulting 
tbcrcll·om shall be completed within sixty (60) days of the time that the employer receives notice 
of the conduct in dispute. ).!orbing in this section prevents the Sherill' lrom compiling 
information on a Corrections Officer accused of engaging in, or aiding and abetting any un lawfu l 
acnvtly. U after investigating the complai nt, the Sheriff decides not to make a formal 
investigation of a Corrections Officer, the inl(mnation gathered about the complaint shall not be 
placed in the employee's persoJUlel ftle and the Com ctions Ollicer shall be so infonued of the 
Sheriff's decision. Written results of an ollicial investigation shall be provided to the Ccm ections 
Ol'lieer. The Corrections Oft1cer and the FOP/OLC shall he provided full discovery of all 
material uti lized to discipline him within a reasonable time after the completion of the 
investigation. 

Section 7.5- Review of Personnel Files: Any member shall be allowed, upon request, to review 
his personnel file on administrative business office days between 8:30 a. m. and 4:30 p .m., 
"vlonday through Friday. Such request sha.ll be made to the Sheriff directly and review shal.l be 
made in the presence of the Sheri ff or his <lc.signatcd representative at a time of mutual 
convenience. Release of personnel information to the public shall be in accordance with State 
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and Federal laws. Any member may copy documents in his fi le. The Administration may levy a 
charge for such copying, which shall bear a reasonable relationship to actual cost. An employee 
may add memoranda to the file clarifying any documents C(mtained in the file and may have a 
representative of the FOP!OLC present when reviewing his file 

Section 7.6: Before a Corrections Otl'icer is suspended or discharged pending a further 
investigation or as a re~ult of an investigation, he will be informed by the Sheriff or his designee 
of the charges against him and given an oppoJtuni ty to respond or challenge the intended action. 

Section 7.7: An employee may record an investigation by the She1i fT or designee il' he has a 
recording device available so as not to delay the investigation and in advance iJJfonns the Sheriff 
or designee he will make the 1·ecording. The SherifT may have a transcript ol'the recording at the 
Sheri ll's expense. 

Section 7.8: There shall be one personnel file, but payroll related in formation may be kept 
separate for the payroll clerk' s use. lvlemoranda ol' written reprimands shall not be considered 
lor purposes of determining what discipline is appropriate if the incident is one (1) year old or 
older. \Vritten memoranda of suspensions shall not be considered for purposes of detennining 
what discipline is appropriate if older than two (2) years. All reprimands and suspension 
memoranda shall be removed from persorutcl files as soon as possible after the designated time 
limits and shall not be included as documents in future intemal investigations. 

Section 7.9: If a member of the public makes a public records request for an employee's 
persorutel file. the Employer shall notify the employee that such a request has been made and, if 
known, identify the requestor. The employee may request a meeting to review the pcrsomtcl file 
prior to release to the member of the public. The palties agree that, absent extenuating 
cLrcumstances, the Employer shall not he obligated to delay its reply to the requesting party. lf 
copies of the file arc provided to tlte requestor, the bargaini.ng unit member shall he provided a 
copy or inventory of the items supplied. To the extent pennitted by law, the Employer shall not 
disclose any information contained within the persomJel files. 

Section 7.10: The Employer may use a polygraph machi ne, with the consent of the member, to 
investigate the truth or statements made by bargaining unit members. However, the employer 
may not use a computerized voice stress analysjs (CVSA) or other mechanical device (()r such 
purposes. 

ART ICLE 8- PROBA TJONARY EMPLOYEES 

Section 8.1: Newly hired employees must complete a one year probationary period. 

Section 8.2: 1\ewly hired probationary employees shall be crnployccs-at·will until tbe 
completion of the probationary period. As employees-at-will, probationary employees may be 
discharged for any reason and at any time prior to the completion of the probationary period. 
Such actiOll shall not be grievable under the terms of this Agreement or otherwise subject to 
challenge. 
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Section 1!.3: :-.lewly-hircd Con·cetioos Otlicers must successfully complete the Corrections 
Officer training course w ithi n one year of their date of hire, or as soon as possible thereafler. 

Section 8.4: lf hoth parties agree, a probationary period may be extended. In such cases, the 
Employer shall provide the probationary employees with a written explanation of the 
perfonnance delkiencics and goals for improvemeJll. 

ARTICLE 9- SENIORITY 

Section 9.1: A probationary employee shall have no seniority until he satisfactori ly completes 
the probationary pe1iod. An employee's seniority shaH be terminated when one or more of the 
following occurs: he res igns, he is discharged ((Jr just cause, hcishc is laid off for a period 
exceeding twelve ( 12) months, hcishe retires, he!she refuses a recall or lltils to rcpoti to work 
within seven (7) days from the date the Employer mails the recall notice. Seniority means the 
length of continuous regular employment by the Sheriff, except for shill bid purposes, in which 
case seniority means the length of continuous regular employment by the Sheriff as a Corrections 
Officer. Any tics will be broken by the date that the offer or employmem was made to the 
employee. 

ARTICLE 10- CORRECTIVE ACTIO!\' 

Section I 0.1 : The Sheriff (or stall' ofl:lccrs) will not discipl ine a non-probationary employee 
wi thoutjust eause. The principles of progressive dis~:ipline below will be followed. The Sheriff 
may determine that higher levels of discipline are required at times. However, any discipline 
issued is subject to review in the Grievance Pro~:edure. 

Section 10.2: Verbal counsel ing will be ddined as an "exchange betwe.en the supervisor and an 
employee where the intent is to give adequate notice to any employee whose actions are 
improper andior inadequate so that the employee may improve his or her performance to 
acceptable standards." 

Section I 0.3: A verbal warning .is a written order stating an employee· s behavior or job 
performance is unacceptable or unsatisfactory behavior or performance may result in corrective 
action being taken. 

Section 10.4: A reprimand .is a written statement to an employee outlining his unacceptable or 
unsatisfactory behavior or job performance and, noting that as a matter of discipline. his activity 
is being documented for future employee evaluations of him. 

Section 10.5: A suspension is a written statement to an employee outlining his unacceptable or 
unsatisfactory behavior or j ob perlormance and ordering him to suspend his work perl(mnancc 
for a spe.cified number of work days without pay. A suspended employee may use comp time, 
holiday time, vacation or personal days in lieu of suspension time being taken without pay, 
except that, under no circumstance, shall an employee be pennil!ed to substitute paid leave when 
his suspension has been imposed lor attendance violations (including poor attendance) and/or 
abuse oflcavcs. 
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Section 10.6: A discharge is a written notification to an employee outlining his unacceptuble or 

unsatisfactory behavior or job performance and terminating the existing employment 
relationship. A discharged employee must rctum all propetty issued to him. 

Section 10.7: Before imposing a reduction in pay, demotion, suspension or discharge. the Shel'iff 
or his designee shall hold a conference with the employee to give the employee an opportunity to 
learn the reasons for the intended clisciplinat·y action and to challenge the reason tor the intended 

action or otherwise explain his or her behaviot·. The employee has the right to h;: accompanied at 
the conlc nmce by one representative of hi s or her own choosing. The conference will be 

scheduled as promptly as possible by the Sheri ff or his designee. The Sheriff or his designee 
may impose reasonable rules on the length of the conlcrcncc and the conduct of t he panicipants. 

Section 10.8: If the Sheriff or his designet: detcnnincs that the employee's continued 

employment prior to the conlcrencc poses a danger to persons or property or a threat of 
disrupting operations, he may suspend the employ\:c with pay pending the conference provided 
for in Section I 0.7 to determine final disciplinary action. 

Section 10.9: The Sheriff may issue or modify reasonable Standard Operating ProcedLLres 

('·S.O.P.") for employees . Cerwin o!Tcnsc> may be serious enough to wurrunt immediate 
dischotrge wi thout regard to J>J'evious repl'imands or discipline. Such serious offenses may 

include, but are not necessari ly limited to the loUowing: (a) theft of or damage to prupcrty of the 
Employer: (b) theft of or datnage to the properly of a l'cllow employee o1· prisoner; (c) 

insubordi.nat.ion, or the utteting or threatening or abusive language toward Management, 
pm-:;onncl. other employees 01· public; (d) intoxication, working under the intluence of alcohol or 

a controlled substance, or the sale, possession or use of alcohol or any controlled substattce; (e) 
falsification of any records. including emplo)'ment records: (t) fighting; (g) breach of 

confidentiality; (h) physical, verbal or psychological abuse of employees, prisoners or the public; 
and (i) any conduct which could jeopardize th~: security oflhc jail or safery of fellow employees. 

members of the puhlic. law enforcement olliccrs or prisoners. 

Section I 0.10: \-Vhen impos ing a reduction in pay, demotion, suspension. or discharge, the 
ShcrilT shall sign a written order of reduction. d~motion, suspension, or discharge. and provide a 

copy of it to the employec(s). 

Section I 0.11 : Ohio Revised Code § l24J4 is superseded hy this Agreement Lllld the sole and 
exclusive remedy for an employee wishing to contest a disciplinary action shall he thmugh the 
grievance procedures ol' A1·ticlc 12. 

ARTICLE 11- LAYOHS 

Section 11.1: Members of the bargaining unit may he laid off only for lack of wot·k, lack of 

funds. or abolislunent of positions. 

Section 11 .2: In the event of a Ia yo lT situmion. members of t11e bargaining unit will be laid off in 
accordunce with lhcir scnioriry (last hired, first laid of!). 



Section 11.3: A member of the bargaining unit who is laid ollshall be subject to recal l fmm lay 
off for a period of one (1) year. 

Section 11.4 A recall li·om layoff will be based upon seniority (last laid off; tirst recalled). 

Section lJ.S BeJore any filll· time employee may be laid off. all part-time employees will be first 
laid off in the bargaining unit. 

Section 11.6: Employees shall respond to a notice of recall within seven (7) days of the receipt 
of the notice and must r·epo1t for work within Jourteen (14) days of the receipt of the notice 
unless a longer time to report is allowed by the Sheri ff. Notice shall be by U.S. Mail, email or 
personal se1vice. Employees will be responsible for maintaining a cuJTent address with the 
Sherif'rs Office. An employee who refuses recall or fails to report to work shall be cons idered to 
have resigned and forfeited all rights to cominued employment. " Mai l" shall be deJined as the 
postmarking o l' a notice sent by ce1tified mai l, return receipt requested. 

ARTICLE 12- GRIEVANCE I'TWCEDURE 

Section 12.1: For the purposes of this pmcedure, the below listed terms are defined as follows: 

/\. Grievance - A "gr·ievance" shall he delincd as a dispute or controversy arising from the 
misapplication or misinterpretation of the specific and express written provisions of this 
Agreement 

B. Grievant· T11e "grievant'' shall be delincd as any employee or group of employees within 
the bargaining unit or the FOJ>iOT..C. 

C. Davs ·A "day" as used in th is procedure shall mean calendar days. 

Section 12.2: The following procedures sha ll apply to the administration of all grievances liled 
under this procedure. 

A. Except at Step 1, all grievances shall include the name and position of the grievant, the 
identity of the provisions of this Agreement involved in this grievance; the time and p lace 
wl1ere the alleged events or conditions givi.ng rise to the grievance took place; the identity 
of the party respomible for causing the grievance. if known to the grievant; and a general 
statement oft he nature of the grievance and the remedy requested by the grievant. 

B. Except at Step 1, all decisions shall be rendered in writi ng at each step of the grievance 
procedure. Each dec.ision shall he transmilted to the grievant and his representative, if 
any. 

C. The grievant may be represented at any step of the grievance procedure by the by the 
associate or fOP/OLC Representative. 
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D. Tbc time limits provided herein shall be strictly adhered to. If the Employer fails to 
r~pond within these time limits. the grievance shall automatically be presented to the 
Employer's repr~emative at the next step of the procedure. If the Employee fails to 
comply with these time li mits, the grievance shall be resolved based upon the Employer's 
answer at the previous step. These time limits may only be extended by written 
agreement of both J>aJties. 

E. This procedure shall not he used (()r PUil'OScs of adding to, suhtracting from , or altering 
in any way, any ofihe provisions of this Agreement. 

F. This grievance procedure shall he the exclusive remedy for any matter or issue which 
could be the subject of a grievance. 

Section 12.3: All grievances shall be administered in accordance with the following steps of the 
grievance procedure. 

S tep J: Ylajor: A11 employee who believes he may have a grievance shall notify the Major or 
his/her designee in writing of the possible grievance within five (5) working day" of the 
OCCUI'I'Cncc of the facts giving rise to the grievance. Tbe Major wi ll schedule an informal 
meeting with the employee and an FOP/OLC repr~scntati vc, if such representa tion is rt:<JucsLcd 
by I he employee, with in five (5) days ol' rcccipt of the notice of the employee, at which time the 
issul.l in dispute will be discussed with the objecli vc of resolving tl1e matter infon11u lly. 

Step 2: J a il Administrator: If the grievancr.> is not satisfactorily settled in the mann~;:J' provided 
for in Step I, the grievance shall be tllcd with the Jai l Administrator or his designee, on a form to 
be provided by Management the POP/OLC, within live (5) days after the Step one (I) inlbtmal 
meeting. Such wriLLen grievance shall be signed by the aggrieved employee or the rOI'iOLC 
rcpncscntativc and state the infonnation required by Section I 2.2, paragraph (a). 

Titc Jail Administrator shall give his or her answer in writing witbin ten (I 0) days of the filing of 
the grievance. 

S tep J : If the grievance is not satisfactorily reso lved in the manner provided for in Step 2. the 
grievant may appeal to Step 3 hy giving wriucn notice of his or her appeal to the Shcrill' within 
five (5) days aller receipt of the Step 2 answer, who (or whose designee) shall then meet wi th the 
grievant at a mutually agreed Li me to discuss the appeal with in ten (1 0) days uftcr the grievant 
has given notice of his or her appea l. The Manugement representative shall give a written 
answer within ten (I 0) days filllowing the Step 3 meeting. 

Any grievance of any suspension or discharge shall be filed in writing as spccilicd in Section 
12.2, pardgr'dph (a) within five (5) days of the disciplinary action taken and Steps I and 2 shall be 
waived tor purposes of such a grievance. 
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Stcp4: Arbitration: 

A. If the grievance is not satisfac.tori ly resolved in the manner provided for in Step 3, the 
Union may req uest arbitration by giving the Sheriff written notice of its desire to 
arbitrate, which must be received hy the Sheriff or his designee with in fomieen (14) days 
of the Step 3 answer, in which event the grievance shall be arbitrated according to the 
following procedure: Within ten (I 0) days following the notice to arbitrate, the panics 
shall either agree upon an arbitrator or either party may request in writing the Federal 
Mediation and Conciliation Service (''FMCS") to furn ish the parties with a list of seven 
(7) arbitrators from Ohio. The partie.s shall select the arbitTator by the alternate strike 
method (the parties alternately to strike fu·st on each successive panel after the first 
panel). After six names are stricken by this procedure, the remaining person shall be the 
arbitrator. The arbitrator shall schedule the bearing with the mutual agreement of the 
pat1ies as to date, time and place. The arbitrator shall hear and determine only one 
grievance, multiple grievance arbitration by one arbitrator at a single hearing being 
prohibited except upon specific and writ1en agreement of the Union and Employer to do 
so. The sole exception to this is two or more grievances which arose out of the same 
nucleus of operative lacts. Wi thin thirty (30) days after the closing of the hearing, the 
arbitrator shall issue his award in writing. 

B. The jurisdiction and the authority of the arbitrator and his opinion and award shall he 
exclusively limited to the interpretation of the explicit provisions of this Agreement. He 
shall have authority only to inte1vret and apply the spceilic provisions of this Agreement. 
The arbitrator's decision shall be final and binding on all parties. 

C. The arbitrator shall not have the authority to add to, sulmacl lhlln, modify, change or 
alter any of the provisions of this Agreement, nor to add to, subtract from or modify the 
language therein in arriving at a determination of any issue presented that is proper within 
the limitations expressed herein. The arbitrator shall expressly confine himself to the 
precise issuc(s) sttbmitted for arbitration and shall have no authority to determine any 
other issue(s) not so submitted to him or to submit observations or declarations of opinion 
which arc not directly essemial in reaching the detennination. 

D. The costs for the services of the arbitrator, including per diem expenses, if any, and actual 
and necessary travel and subsistence expenses, as well as the related cost of the F:VICS 
services, shall be borne equally by the pmties. The grievant and the Associate shall be 
able to attend arbitration hearings at no loss of pay or benefits. The expenses or 
witnesses and other representatives shall be bome by the patty they represent. A 
stenographic record of the arbitration proceedings may be made. Each party shall pay lor 
its own copy of such record, if requested. The party requesting the stenographer shall 
pay for the stenographer, provided however, that if the oiher party requests a copy or the 
record, the parties shall split the cost of the stenographer. 
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ARTICLE 13- STANDARD OPF.RATING PROCEDURE 

Sec tion 13.1: All work rules. general orders and work related material shall he known as the 

Standard Operating Procedures. 

The Employer agrees to reduce dte S tandard Operating Procedures to writing and provide a copy 

to the Uu ion A ssociate. 

Section 13.2: Standard Operating Procedure changes shall he posted in tbc break room and 
pmvitlcd to the Union Associate in advance of' tbcir taking effect:. In order to he considcr"d valid 

~tandard operating procedures shall be posted seven days pti or to their effective date. unless 
mutually agreed by the parties in writing. A copy of the Standard Operating Pmccdurcs shall be 
kept in the Sergeant's 01lice. 

The Sheri IT shall provide access to rite SOl's, including any ruture amendments thereto, and shall 
make the SOl's available in computer form on the Sheriffs office Computer Network for all 
employees to read and provide one copy <m CD ROM to the FOP. The Sheriff will post 

changes/additions to the SOPs in paper lormat at each staff post designated by the Sheriff and 
will provide the changes'additions to the FOP in computer tonu in either disk, CD. or email 

format. 

Section 13.3: No employee shall be disciplined for an alleged violation of an SOP which has not 

been promulgated as set foJth in this Anicle. 

Sect ion 13.4: Standard Operating T'rnccdurcs shall be applied consistently to ull similarly 
~ituated employees in lhe same eircurnsrances. Any disagreements over interpretation of the 

SOP's shall be presented to the Sheriff and may be processed in the grievancc!arbitration 
procedure. 

ARTICLE 14- MlSCRLI.i\NEOUS 

Section 14.1 - Medical Examinations: In any inMance where the Sheriff sends an employee to a 

doctor designated by the Sheri ff t<>r a medica l examination, th e Employer shal l pay the cost of 
the examination and shall pay the employee fo r the time expended taking such examination. 

Section 14.2 - Residencv: Employees shull be permitted to maintain a residence anywhere 

w irhio one hour's driving time o f the j ai l under normal driving conditions. 

Section 14.3 - l>esigncc' s AuthoritJ : Any place tbe word '·Sheriff' is used, it shall be construed 
tu mean the Sheri IT or his designated Supervisor being nmmally a sergeant or above. 

Section 14.4 - Selective E nforcement: The Shctilr agrees not to selectively enl(m:c the 

Standard Operating Procedures. 

Section 14.5: T he Jail Administrator shall continue to make reasonable provision for lunch 
period~ ;md breaks on each shift. 
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Section 14.6 - Shift Vacancies: A vacancy which becomes available on a shin shall be 
immediately-posted in order that the position and the days off that are assigned to the position 
shall be filled by seniority. Once the initial posting is filled. tbe Employer will then post the 
position that became open due to the filling of the above vacancy one additionAl time to be filled 
by seniority. There will be a live (5) day bidding period after posting or the vacancy. Wbcnever 
pructicublc, the positions shall be filled wi thin ten (10) days of the. posting of the vacancy. 

ARTICLI~ 15- UNI FOR:VT ALLOWANCE 

Section IS.J: The Employer agrees to provide each employee at the time or hire and maintain 
therealh:r the required uniform gannents including one pair of shoes or boots, three (3) lung 
sleeve and three (3) short sleeve shirts, five (5) pail'S of pants, a nylon duty belt. a jacket. gloves, 
a glove pouch and equipment identified per the Emplo)'cr' s policy. 

Section 15.2: Tbc distribution of equipment and attire to employees will be handled by the usc 
or a "quartermaster system." The Sheriff will designate a quartermaster who will be responsible 
for the distribution of equipment and attire to bargaining unit members. The quartennast~r will 
be responsible for overseeing the repair andior replace equipment and attire when sa id repairs or 
rcplaccmcms are needed. The guartennastcr will place orders for necessmy equipment and attire 
once a month, unless circumstances warrant the necessity of placing specia l orders. )!o 
employee will be unreasonably denied C<Juipment aud attire-- as specified in Articlo.: 15. 1 -- if 
ex isting <ltluipmcnt and attire needs to be replaced or is damaged to the point where it cannot he 
rcpaiJed. 

ARTICLE 16- EDt:CATIOl'i AND TRAJ~IKG 

Section 16.1: All courses or seminars which tbc Employer requires will be paid for by the 
Employer. ' 'Paid for"' shall include tuition. hook expenses, 11-ansponation reimbursement at the 
cUtTCnt IRS rate per mile, and reasonable ovemight accommodations (verified by receipt). 
Employees shall also be eligible for reasonable meal expenses (verified by receipt) where tbc 
meals are not prO\·idetl by the organ.izatiou that is hosting the course or seminar. employees 
shall also be paid their normal hourly wage while in attendance. Transportation reimburst:ment 
shall be made only when a County vehic le is not made avai lable for the transportation and only 
oniJ velticlc is used when more than one employee is attending at the same time. The employees 
shall be paid for a regular forty ( 40) hour work week at straight time for a week in training. 

ARTICLE 17- SIIIFTS AND/OR ASSIGNM'ENTS 

Section 17. 1: Each employee shall be emitled to trade hours or work with another qua lified 
employee with the approval nf the Jail i\dminis11·ator. The approval for the trading of time shall 
not be unreasonably denied. The denial of said approval is subject to the grievance procedure. 
However. the employee who initiate...,; the trade is responsible for the rime tmdcd and/or any 
disciplinary action that may result from the absence or either person involved in the relevant 
trade. Tbe Memorandum of Cnderstand executed on 1-20-2004 is extended fi>r the duration of 
this agreement. 
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Section 17.2: All bargaining unit members will bid for shifts and days off on a day dc~ignatcd by 
the Sheriff duri11g the first pay period in December of each calendar year. The bidding will be 
based on seniority, which shall be the length of continuous regular employment by the Sheriff as 
a Corrections Officer. 

Section 17.3: Tht: Jail Administrator may 1·eassign an employee dUJ·ing the year to a dillcrcm 
shill or differeot days off for just cansc only upon five (5) days notice. 

Section 17.4: The shift schedule biddcd in Section 17.2 shall become effective th"' li1-st day of 
the first new pay period io January or .:ach year. lf a change in shift or days off requ ires a 
Corrections Offict:r to work more than 40.0 hours, the ofl'iccr will he required to use 
compensatory time or vacation day to avoid overtime. Conversely, if a change in sh ift or days 
off require.s a Corrections Officer to work less than 40.0 hours, the Corrections O!liccr shall be 
paid his:'ber full wages for the pay period witl1 no deduction for the time actun lly worked le:;s 
than 40.0 hours. 

ARTICU: 18 - DUTYHOURS 

Section 18.1: The work week shall nom1ull y consist of forty (40) hours based on live (5) 
consecutive eight (8.0) hour workdays and two (2) consecutive days off. The hourly rate is 
hust!d on a work week of forty ( 40) hours anll a work year of two thousand ond eighty (2,080) 
hours. 

Section 18.2: The Sheri IT may eonside1· alternatiw s~;heduling plans and shall meet and discuss 
altcmati vc(s) with the Cnion at least thirty (30) days before implementation. Any changes 
implemented by the Shcrit! must be reasonable. 

ARTICLE 19- OVERTIMt<: PAY Al\""0 COt:RT TIME 

Section 19.1: All employees, for hours worked in excess of fony (40) hours in u work week, 
shall be compensated, at the employcc"s clectioo, eitber at (a) the rate or one and one-half(l-1/2) 
times the employee's regular hourly rate for all overtime or (b) compensatmy time computed at 
the some rate to be taken in the future as approved. To the extent practical, and consistent with 
efficient and clTccti vc operation o f the jail, e llort will be made to pre-schedule overtime. Hours 
worked includes all time in paid status. 

rmployees who are mandated to work posted ovenime with at least l<my-cighr (48) how-s notice 
muy find a rcplaccmcnr to work the mantlutcd ovc11imc. 

The n:placcmcnt must be qua lified tn pcrli>J111 all of the essential functions or the position. The 
Employee must notify the Corrections Sergeam assigned to the shin the overtime is occurring on 
or the Lieutenant or Major of the fact that a replacement bas been found at least eight (8) hours 
prior to the commencement of the overtime obligation. 

The Employee who finds the rcplacemem will be given credit for the mandatory overtime 
ussigruncnt for purposes of future scheduling. 
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ShoJi term ove1time assignments that arc known to the Employer with less than forty eight ( 48) 
hours notice will be filled by first ask ing for volunteers, on an equalized basis, and then 
mandating Employees in rotation by reverse seniority if no volunteer can be located. ln cases of 
short term overtime assignments known to the Employer with less than fony eight (48) holtrs 
notice, the mandated employee must work the ovettime and may not lind a replacement. 

Section 19.2: If authorized by the Sheriff. or his designee, and mutually agreed upon, the 
employee will he allowed to take compensatory time off at the rate of one and onc-halfhours of 
compensatory time for each hour of overtime worked. An employee may not accrue more than 
one hundred sixty ( 160) hours of unused compensatoty time. Compensatory time off shaU be 
scheduled with approval of the Sherin; or his designee. All accumulated compensatory time olf 
exceeding one hundred sixty (160) hours must be used during the same liscal year (January 1 -
December 31) in which it is eamed or it will be paid off at one and one-halftimes the employee's 
regular rate of pay in effect on December 3 I. The Employer shall make all reasonable effons to 
make such payment within thirty (30) days of year end. 

Section 19.3: Whenever approved by the Jail Administrator, employees called into work on 
behalf of the Employer or in Court due to their employment with the Sherift: for less than three 
(3) hours, when the employee is not on duty shall be paid as if the employee worked lor tlu·ee (3) 
hours, subject to the method of compensation provided in Section 19.1 of this Article. An 
employee shall not receive such minimum pay for work or duties that are contiguous to the 
employee' s wot·k schedu le, but instead shall be compensated at the applicable rate for all hours 
worked. For purposes of this section, "contig~uous'' means up to one hour belorc or up to one 
hour after the employee's scheduled work day. 

Section I 9.4: Requests nlf compensatory time off shall be made to the Jai l Administrator or his 
designee, who shall have the discretion to determine the number of req uests which may be 
granted on any given shift. Tf' requests arc submitted on the same day, seniority shall govern. 
Otherwise, requests shall be granted on a first come, first serve basis. Employees shall request 
compensatory time off at least three (3) days but not more than ninety (90) days prior to the 
requested time of[ The Sheriff or his designee shall respond to such request, affumatively or 
otherwise, within 24 hours or receiving said request, excludi11g, weekends. The three (3) da y 
notice requirement may be waived by the Sheriff or his designee for extenuating circumstances. 
If a request is den ied, it will be accompanied by a brief explanation for the reason or the denial. 

ARTrCLE 20 - .JCRY DUTY LEAVE 

Section 20.1 : Any employee who is called tor j Uly duty, either f'ederal, County or Municipal, 
shall be paid his or her regular sal my to the extent he is absent !rom his scheduled shift because 
of jllly duty upon the employee turning over to the Coumy any fee received from such service. 

ARTTCLE 21 - M ILITARY LEAVE 

Section 2 I .I : The Employer sha ll provide paid miliiary leave in accordance with applicable law. 
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ARTICLE 22 - SICK LEAVE 

Section 22.1 : 

A. Sick leave shall be defined as an absence with pay necessitated by: (1) illness or injury to 
the employee; (2) exposure by the employee to contagious disease conununicable to other 
employees; (3) serious illness. i11i ury or death in the employee's immediate family; or (4) 
pre~'llancy per this Article. 

B. All full-time employees shall earn 4.6 hours paid sick leave for each eighty (80) hours 
worked and may ac-cumulate such leave without limited. ·"Hours worked" shal l be 
ddincd to include all time in paid status. 

C. An employee who is to be absent on sick leave shall notify the supervisor at the j ail of 
such absence and the reason therefore at least one (I) bour before the start of his work 
shift each day he is to be absent. 

D. Sick leave may be used in increments or quarter (li4) hours. 

e. flefore an absence may be charged against accumulated sick leave, the Sheriff or 
designee may require such proof of i llness, injury or death as may he satisfitctory to him, 
or may require the employee to be examined by a physician designated by the Sheriff and 
paid by the Employer. The Sheriff shall not routinely require a doctor's certificate or 
examination of the bargaining unit. 

F. If the employee fails (O submit adequate proof of illness, injury or death upon request of 
the Sheriff or in the event that upon such proof as is submitted or upon the report of 
medical examination, the Sheriff finds there is not satisfactory evidence of il lness, injury 
or death sufticient to justify the employee's absence. such leave may be considered an 
unauthorized leave and shall be without pay. 

(i. Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient 
cause for discipline as may be detennined by the Sheri ff~ 

H. The Sheriff may require an employee who bas been absent due to personal illness or 
injury, prior to and as a condition of his return to duty, to be examined, hy a physieirul 
designated and paid for by the Employer, to establish that he is not disabled from the 
pcrtonnance of his normal duties and that his return to duty will not j eopardize the health 
and safety of other employees. 

1. When the use of sick leave is due to illness or injury in the immediate family. 
''Immediate famil)l' shall be defined to include the employee's spouse, children or parents 
of the employee. When the use or sick leave is due to death in the immediate family, 
" immediate family" shall be defined to inc lude grandparents, grandparents-in-law, 
brothel~~ . sisters, brothers-in-law, sisters-in-law. sons-in-law, daughters-in-law, parents, 
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father-in-law, mother-in- law, spouse, children, grandchildren, and lega l guardian or other 
persons who stand in place of a parent to the employee. 

J. An employee who transfers from one department: of the Employer to another department 
of the Employer shaU be allowed to transfer his accumulated sick leave. 

K. Upon deatb, retirement or separation in good standing of a full-time employee, who luts 
completed ten ( I 0) year cominuous employment, such employee shall be entitled to 
receive a cash payment equal to twenty-live percent (25%) of h.is accumulated sick leave 
m the employee's stra ight-time regular rate of pay in eflect on his or her last work day. 

L. If an employee's illness continues beyond the time covered by his earned sick leave, he 
may request an unpaid disability leave not to exceed six (6) month~. Employees who 
exhaust sick leave during a prolonged illness or injury may also exhaust compeosatory or 
vacation time before re<1uc.sting an unpaid disability leave. If the employee supplies 
medica l proof, the Sheri ff may extend the period of disability leave. 

Section 22.2- Disabilitv Leave: 

A. A Corrections Ofi'icer may request an unpaid disability leave for up to one (I) year it' he 
cominues to be injured, ill, or physically or mentally incapacitated li·om the performance 
of the regular duties of his position after he has exhausted his ac.cumulated sick leave, 
comp time and vacation. 

No reasonable request for unpaid leave which is supported by medically justified reasons 
will he denied by the Sherifl's Office. No unpaid leave request shall initially exceed 30 
days. Any supplemental request exceeding thirty (30) days will be considered by the 
Sheri ffs Ortice with appropriate medica l documentation. The unpaid leave referenced in 
this section is in addition to and separate fi·om unpaid leave under the Family !Vfedical 
Leave Act. Unpaid leave under this section may not be utili7.ed until leave under the 
FMLA has been exhausted. If any unpaid leave is granted by the Sheriffs Office. the 
Sheriffs 0!11ce wi ll not be responsible for the payment of any medical or other bcncl1ts 
during the individual' s time while on unpaid leave. 

B. Tile Sheriff may place a Corrections Officer on unpaid disabil ity leave atler he has 
exhausted vacation, sick leave and compensatory time if, after an inlonnal hearing 
concerning b.is condition, the Sheriff' detennines the Corrections Officer is unahle to 
perfllnn the regular duties of his position because of illness, injury, or other physical or 
mental disability. Prior to the heming, the Sheriff may require the Corrections Officer to 
sLLbmit to an examination conducted by a licensed physician, psychiatrist, or 
psychologist, as appropriate to the circumstances, at the Sheriffs expense. Ordinarily, if 
the Con·cctions Officer is hospitalized or institutionalized at the time o f' the request, the 
disability leave may he granted without examination. 

C. Within one (1) year from the ellective date of the unpaid disability leave, the Corrections 
Officer may apply for reinstatement. After receip t of' a timely application for 
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reinstatement, the Sheriff may require examination of the Corrections Olliccr by a 
licensed physic ian, psychiatrist, or psychologist, as appropriate to the circumstances, and 
shall designate the person to conduct the examination. The Sheriff shall pay for the 
examination. II' the examination discloses the Corrections Ofticer has recovered fi·om the 
disability and is otherwise ab le to per!i:mn the regular duties of his position, the Sheri ff 
shall reinstate the Corrections Oflicer to his former or similar available position withlll 
thitiy (30) calendar days lhm1 his written application. 

Section 22.3 - Maternity and 'J>arcntal Lenve: 

A. Deputies may usc their accumulated sick leave for absence due to pregnancy or for 
absence due to any medical condition related to pregnancy, childbitth, or postpa.tillm 
recovery. At their option, Deputies may use their accrued paid leave for pregnancy, 
chi ldbitth, or infant care. 

B. lf an emp loyee exhausts her accumulated sick leave, she may extend he.r maternity leave 
pursuant to Section 22.2(A) above. A Corrections Olllcer's request lor a leave of 
absence for inlimt care purposes shall be treated as a request for an unpaid leave of 
absence for personal reasons pursuant to Section 22.4 below. 

Section 22.4- Other Unpaid Leaves of Absence: 

A. Deputies may reque.st an unpaid leave of absence fi:Jr educational or personal reasons. 
The Sheriff decides whether to grant these leaves. They may be granted for up to six 
months. Educational. leave mus1 be used lhr law enforcement training or specialized law 
enlorecment experience which the Sheri ff determines would benefit the department. 
L;pon completion of the leave of absence, the Ccmections Onleer will be returned to his 
lormcr or similar available position. 

B. Where the Corrections Officer is unable to pre-detennine the exact length of his leave, 
the Sheri ff may approve an indelinite leave to not exceed six (6) months. The Sheriff 
may permit the Corrections Officer to retum to work during the six (6) month period, 
pt·twided he gives the Sheriff' at least two (2} weeks written notice of his desire to retum. 

C. If a leave of absence is granted fbr a definite period ofiimc, the Corrections O fficer may 
be reinstated before the expiration of the leave. 

Section 22.5 - Fnmilv and Medical Leave: 

A. The Sheri!T may implement all aspects of the Family and Medical Leave Act in his 
discretion to the extent allowed by and not inconsistent with this Agreement and the Act. 

R. An employee shall be credited with an add itional day off each time he or she does not 
utilize any sick leave for a period of six (6) months. In accordance with this provision, an 
employee would be el igib le for two days maximum per year. Said time off shall be 
scheduled in the same manner as compensatory time in Article 19. 
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C. Employees can donate sick time 10 a pcnnancm fellow employee any amounl of sick time 
they desire. so long as rhc donating employee does not drop below two-hundred fifly 
(250) hours of accmed sick leave. 

0 . Vacalion, comp time, and holiday comp time may be donalcd to permanent fel low 

employees for sick leave pmvoscs. in increments of not less than eigh l (8.0} hours. 

ARTICLE 23 - HOLIDAYS/PERSONAL OA.YS 

Section 23. 1: Each employee shall earn one S hour holiday for each complcled month on the 
aclivc payroll. lloliday time may he accumulated and used the same as compensatory Lime under 

Arlicle 19 (except thatlhe holiday shall be equal to 8 hours at regular pay). All he complet ion of 
each calendar year. each employee may opl to be paid at the Corrections Officer's straighl time 
rate in efTect in DCC(."tllbcr of the year in which such days are earned for any holidays accrued 

and not used during the year in question and ~hall be paid in a lump sum prior lo IX.'<.!cmbcr 15 of 
each yt:ar of the Agrccmellt. 

Section 23.2: In addition, each employee sh<~ll be entitled to two (2) perso nal leuvc day~ (16 
hours) effective January 1, 2006, and each January I !hereafter. T hese personal days must be 
used in the calendar year in which they first b~:cornc available. These personal l<:mvc days may 

not be exchanged fi1r pay or carri.:d over into any subsequent year. 

ARTICLE 24- VACATIONS 

Section 24. 1: Each full-time employee shall earn and be entitled to paid vacation in accordance 
with the lollowing schedule: 

I but less than 6 years service 
6 hul less than 15 years service 
15 but less than 20 years servio;c 
20 and over years of service 

Weeks 

2weeks 
3 weeks 
4 weeks 
5 weeks 

Section 24.2: Earned vacation shall be awurded on the employee's a nni ver~ary date in 

accordance with the above schedule, provided the employee is employed by I he employer at that 
time. 

Section 24.3: Vacation schedules shall be mutually ananged and recommended by each 

supervisor of the shift or supervisor of the division, subject to the Sheriff's approvaL Vacation 

leave ma)' bt: n-'Strictcd, denied, or cancelled based on operational necessities. The m:ct..''>sities 
would be due to high volumes of workloads. special events. or emergencies that require a large 
portion of the workforce. Any unrea~onahle denial of a request may be the ~uhject of a 

grievance. In the event that two Corrections Officers submit a vacation request on tbe same day 
which present> n cont1ict because each Officer's request includes days off in common. Lhen the 

sen ior Officer shall be given first choice. Olherwise. vacation re<1uests will be granted based on 
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which request was made first. Vacation time may be taken in ~ hour increments. The 
supervisor or the shift and supervisor of the division may grant more than one vacation request. 

subject to the Sheri iTs approval. Once vacation leave is granted, it will not be cancelled by the 
Employer except in cases of emergency. 

SectiOJI 24.4: An employee who trans fers from one depmtment o f the Employer to another 
depurtmcnt or tlle Employer shall he ullowcd to transfer vacation time and seniority lor the 

purpose of vacation accumulation. 

Section 24.5: Any employee who resigns, or is terminated, retires or is laid off and has unused 

vacation time shal.l receive such vttctllion ti me. ln the case of resignation, two weeks notice in 
writing w the She1ilJ of the impending resignation is a prerequisite to receiving unused vacation 

credit. 

S rction 24 .6: A Corrections Officer may indefinitely carry over earned va<:ation leave up to five 
hundred (500) hours. 

Section 24.7: A request for vacation by the employee shall be made no more than ninety (90) 

days or less than three (3) days prior ro the requested days ofT. If contlicring requesL~ are 
submitted in the same day, seni ority shall govem. Otherwise, requests sha ll be grunted on a first 

come, fi rst served basis. i\ request shall be granted or denied by the Sheriff or· his designee as 
soon ~s reasonably practicable aller it is submitted. 1f a request is denied, it will be accompanied 
by a brief explanation lor the reason of the denial. The She1i iT or his designees shall respond to 
such request, affi rmatively or otherwise within 24 hours of receiving said request, excluding 
weekends. 

ARTICLE 25 - li.EA LTII 11'\SUR>\I'iCE 

Section 25.1 : The Employer shall maintain a group health benefits plan for the bargaining unit. 

The plan and its benefits shall be equal to or better than the same plan in eflcct lor the employees 
of the County generally (.\1anagement and N<1n-management employees alike). 

Sect ion 25.2: The Employer may implement reasonable changes in the health henelits plan so 
long as the changes are implemented for Coun ty employees generally and so long as the 
Employer ~ontinues to fund the plun with at least its immediately preceding monthly 

contri bution to the cost of health benefi ts. The Employer's implemented plan must he 
reason<~ hie, the L:nion or employees may fi le a grievance to challenge the bnployer's compliance 

with this A11icle, including the reasonableness standard. 

Section 25.2: The Employer shall mcel and confer with representati ves of the Un ion before 
implementing any changes. 

A RTIC LE 26 - WAGES 

Section 26.1: The Steps of the salary schcdul.: arc defined as follows: 
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1. Step (A) applies to new employees during their one-year probationary period. 

2. S tep (B) applies to employees after completion of the one-year probationary 
period. 

3. Step (C) applies to employees after three years' continuous service as a 
Corrections Officer. 

4. Step (D) applies 10 employees after tive years' continuous service as_a Corrections 
Otlicer. 

Ct)Jl'ections Ollicers employed as of October 29, 201 1 will receive a lump sum pa}mem of 
$800.00 (not to be added to their base rate of pay) 

The follow ing wage schedule shall become effective on October 29, 2011 (2% wage increase): 

- .w - .em - (Q - ill} 
Per Sl6.58 $18.23 $ 19.08 S20.04 
Hr. 

The lollowing wage schedule shall become elketive on January I, 2012 (2% wage increase): 

1-
fA} 

f.- .cru ~ 
.cg 

f- Lill 
Per $16.91 $18.59 5 19.46 $20.44 
fir. 

The following wage schedule shall become effective on January 1, 2013 (2% wage increase) : 

.w .em (Q ill} 
l·'er Sl7.25 $18.96 $ 19.85 $20.85 
Hr. 

Section 26.2: The Sheriffs oflic.e agrees to the payment of longevity pay commencing January 
J, 2006. For the duration of this contract, longevity pay will be paid at the followi..ng rates: 

A. 5 to 9 years - $500.00 
B. I 0 to 14 years - S I 000.00 
C. 15 to 19 years - S 1500.00 
D. 20 to 24 years - $2000.00 
E. 25 years or more - $2500.00 
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The Shcritrs office wil l include the longevity paymenL~ as part of the bargaining unit's regular 
bi-weekly paychecks. 

Section 26.3: A CotTcctions Officer shall be paid a Jump sum salary payment of $250.00 for an 
Associate Degree or for completion of ha lf of a Bachelor's Degree (with the ful l Bachelor's 
Degree to be completed within the next five (5) years). 

A Corrections Officer shal l be annually paid a lump sum salaty payment of $550.00 after 
completing a Bachelor's Degree. 

A CotTCCtions Otl'iccr shall be annually paid a lump stun salary payment of $750.00 after 
completing a Master· s Degree. 

In order to qualify, the Associate or Bachelor's Degree can only be in law enforcement or the 
criminal justice field. 

The stipend is to be paid annually in a lump sum in the first pay in December. 

ll.tl employee sl1all not be entitled to this educational stipend during his initial probationary year. 

The pru1ies incorporate the Delaware County Educational reimbursement policy as if it were 
fully set forth herein. 

ARTICLE 27- SAVINGS CLAUSE 

Section 27.1: In the event any one or more provisions of this Agreement is or arc deemed invalid 
or unenforceable hy any linal decision of a court or governmental agency, the p01tion shall he 
deemed severable from the rest of the Agreement and all such other parts of this Agreement shall 
remain in full fiHce and ellect. 

AR'fiCLE 28 -CONFORMITY TO LAW 

Section 28.1: This Agreement shall supersede any present and future State and Local laws, along 
wit:b any applicable rules and regulations, and the invalidity of any provisions of this Agre.ement 
by reasons of any such existing or tillure law or rule or regulation shal l not affect the validity of 
the surviving pottions. 

Section 28.2: lf the enactment of legislation, or a detcnnination by a court of final and 
competent jurisdiction (whether in a proceeding between the pru1ies or in one not between the 
pat1ies) renders any portion of this Agreement invalid or uncnlorceable, such legislation or 
decision shall not affect the validity of the surviving po1tions of this Agreement, which shall 
remain in full fo1'Ce and effect as if such invalid portion thereof had not been included herein. 

Section 28.3: In the event that any portion of this Agreement is rendered invalid or 
unenl(m:eable, the Employer and the FOPiOLC, Inc. will, at the request ol' either party hereto, 
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promplly enter into negotiations relative to the pmticular provisions deemed or rendered invalid 
or unenforceable. 

ARTICLE 29- NO STRIKE 

Section 29.1: The Employer and the FOPiOLC agree that the grievance procedures provided 
herein are adequate to provide a li1ir and full determination of al l grievances arising under this 
Agreement. It is the desire of the Employer and the FOPiOLC to avoid work stoppages and 
strikes. 

Nei ther the FOPiOLC nor any member of the barga[ning un it, for the duration of this Agreemem, 
shall directly or indi rectly cal l, sanction, encourage, finance, participate, or assist in any way in 
any strike, slowdown, walk down, concerted "sick leave" or mass resignation, work stoppage or 
slowdown, including the honoring of any picket line established by other employees of the 
County or employees of other Employers, or other unlawful interference with the normal 
operations or the Employer lor the duration of this i\greement. A breach of th is Section may be 
grounds for discipline or discharge. The FOPiOlC shall not he held liable lor the unauthorized 
activity of the employees it represents or its members who are in breach of this Section, provided 
that the fOPiOLC meets al l of its obligations under this Article. 

The FOP/OLC shall, at aU times, cooperate with the Employer in continuing operations in a 
normal manner and shall actively discourage and attempt to prevent any violation or the "no
strike'' clause. In the event of a violation or the "no-st1ike" clatJse, the FOPiOLC shall promptly 
notify all employees in a reasonable manner that the strike, work stoppage or slowdown, or other 
unlawful interference with normal operations or the Employer is in violation of tllis Agreement, 
unlawful and not sanctioned or approved of by the fOPiOLC. The FOP!OLC shall advise the 
employees to return to work immediately. 

Section 29.2: The Employer shall not lock out any employees for the duration of this 
Agreement. 

ARTICLE 30- MANAGEJVlENT RIGHTS 

Seetion30.1: The fOP/OLC, Inc. recogni7.es the Delaware County Sherilfand Board of County 
Commissioners ("Management") as the bodies of authority solely vested with in the right to 
manage and fund the Delaware County CoJTections Department. 

Section 30.2: Except as specifical ly abridged, delegated, granted or modified by an express term 
of this Agreement, lv!anagement retains and reserves all powers vested in Management by the 
Jaws and the Constitution of the State of Ohio, including hut not limited to their respective rights 
to: 

A. Detennine mailers of inherent managerial policy which include, but are not limited to 
areas of disc.retion or policy such as the functions and programs of the Shcrift~ standards 
or services, overall budget and usc thercot~ utilization of tech.nology and organizational 
stJ.ucture; 
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B. To manage and determine, and fi·om time to time redetctminc as :Vlanagcmeut desir·e.s, the 
location, relocation and type and number of physical facil ities, type or equipment, 
programs and the work to be performed; 

C. Establish and change work hours, work schedules and assignments; 

D. lvfanagc and direct its employees, including the right to select, train, retrain, hire, 
promote, transfer, assign, evaluate, lay-on; recall, reprimand, suspend, discharge or 
discipline; 

E. To determine the Sheriffs goals, objectives, progmms and services, and to util i7.e 
personnel in a manner detennincd by Managemem to effectively and efficiently meet 
those pUl]>oses; 

F. To determine the size, composition and adequacy of the work Ioree, including the right to 
Jay orr employees from duty; 

G. To promtrlgatc and enforce work mles, department orders, policies and procedures; 

H. To require employees to use or refrain from using specified equipment, uniforms, 
weapons and other tools; 

l. To determine when a job vacancy exists, the duties to be included in the job 
classification, and the standards of quality and perlhnnance to be maintained; 

J. To determine ove11i.me and the amount of overtime required; 

K. To maintain the security of records and other pertinent information; 

L. To determine the Sheri fl's overall goals and missions; and 

M. To determine conduct and perf(mnance expected of an employee in an emergency 
situation. 

Section 30.3: Management right.s set fotth above shall not be subject to arbitration or impairment 
by an arbitration award or otherwise except to the extent that they arc limited by specific 
provisions or this Agreement. Failure to exercise a right, or exercising it in a particular way shall 
not be deemed a waiver of any management right. Management may exercise any or all of the 
management rights set fo1th in this Atticle without prior negotiation with or agreement of the 
fOP!OLC, Inc. 

Section 30.4: lvlanagement rights not limited in this Agreement arc exclusively reserved hy the 
Delaware County Sheriff and the Delaware Courlty Board of Commissioners. 
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ARTICLE 31- SCOPE A"'iD SEVERABILITY 

Section 31.1: It is being understood tbat the employees in the unit covered by this Agreement 
have p1i or to these negotiations been protected in certain ways by various Ohio statutes, 
resolutions, rules, ordi nances and regulations and that the state law also impinged in many ways 
on the responsibilities of the Employer idcntilied above. and it being clear that the purpose of the 
cum~nt law in Ohio is to waive the law regarding wages, hours and working conditions of public 
employees and to make such issues subject to negotiation as indicated in Ohio Rev. Code § 
41 I 7.01 ~ ~.; and that certain issues between the members or the unit, including their 
FOP!OLC, Inc. representatives, and tlte Employer may be resolved tlll'ougb the grievance and 
arbitration procedure which shall be linal and binding on the parties and shall eliminate the basis 
for such employees invoking any protective laws, rules or regulations except for those 
specifically stated in Ohio Rev. Code § 41 17. I 0 to be exceptions, accordingly, it is agreed and 
understood by and between the parties hereto that: 

Section 31.2: This Agreement supersedes al l previous oral and written agreement.' or practices 
between the Employer and any employee within the collective bargaining unit. The parties 
hereby agree that the relations between them shal l be govemed exclusively by the terms or this 
Agreement only and no prior agreemem or practice, amendments, modifications, alterations, 
additions, or changes, oral or wrillen. pertaining thereto shall be controll ing or in any way allect 
the. relations between the patties or· the wages, hours and working terms and conditions of the 
employees covered by this Agrecmcm. 

Section 31.3: It is also agreed that during the negotiations leading to the execution or this 
Agreement, the FOP!OLC, Inc. has had a full opportunity to submit all items appropriate to 
collective bargaining and that the FOP!OLC, Inc. expressly waives the 1ight to submit any 
additional item for negotiation during the term of tiJ.is Agreement, irrespective of whether the 
item was or was not discussed during the course of negotiations leading to the execution of this 
Agreement. The specific provisions of this Agreement are the sole source of any rights which 
tile FOPiOLC, Inc. or any member of the bargaining unit may charge the Management has 
violated in raising a grievance. 

Section 31.4: Tt is understood that to the extent the b nployer's action or ability to take action to 
comply with this Agreement is restricted or affected by Jaw or authority granted to some other 
govemmental office, department or agency which is beyond the control of the Employer, the 
EmployeJ sha ll not be liable. lftl1e Employer is held liable clue to negligence or wrongdoing by 
the Union, the Union shall hold the Employer bannless. 

ARTICLE 32- LA.BOR RELATIONS MEETING 

Cpon mutual agreemenL on the need of a meeting, the Sheriff or his des ignee wi ll meet with the 
directors to discuss any problems in t11e administration of tllis Agreement. There shall be no 
bargaining at the.~e meetings. i\tlendance shall he voluntary and shall not he paid work time. 
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ARTICLE 33- INJURY LEAVE 

Section 33.1 : All full-time employees shall be entitled to time off without wage deduction from 
their salmy, except that any Workers' Compensation weekly salary beneli ts which he may be 
awarded by the Ohio Industria l Commission (OIC) will he deducte-d for a period not to exceed 90 
consecutive working days for employees working a forty (40) hour work week. This leave shall 
be used to recover Ji·om a medica lly veri lied disabl ing condition which prevents employees from 
perfonning their normally assigned duties. An "'injuri' includes one or more physical 
impai.nnents resulting ti·om the same accident. 

Sectiou 33.2: The Sheriff agrees that he will not require any members to exhaust sick leave p1ior 
lo receiving inj ury leave. Corrections Officers wi ll continue to receive i.nsurance benefits while 
on iJ1jury leave. They shall continue to acc1uc seniority, sick leave, and vacation rime credit. 1\s 
a condition or this benellt, the CoJTections Officer must pursue a Workers' Compensation claim 
for the i1~ury. 

Section 33.3: The following procedures must be followed to receive injury leave: 

A. Injury leave only app lies to personal injury of a Corrections Officer occurring in the line 
of his duty. The Corrections Otlicer shall complete an accidenliiiuury investigation ((mn 
and in conjunction with the Sheriff (or his designee) shall repo11 such injury to the Sheriff 
inunediately and insure that a claim is tiled with the OIC. Documentation will include, 
hut is not limited to, a statement from the Corrections Officer's physician, an agreement 
covering Compensation Reimbursement, any necessary OIC Jorms and other documents 
as may he required hy the Sheriff. 

I . In all cases where a Corrections Officer needs more than ninety (90) COJJsecutive 
working days, the Sheriff will extend such leave by an additional ninety (90) 
consecutive working days, if determined by him to be necessary. each 
Corrections Otlicer requesting such an extension under this policy may be 
required to ll.tmish a cun·ent affidavit from the licensed phys ician setting fonh the 
nee-d tor the extension. Any decision rendered by the Sheriff regarding extension 
under this po licy may he appealed through the GrievanceiArbitration Procedure. 

2. The Sheri ff will allempl to provide light duty work for Corrections Officers who 
have received an injury on or off duty. 

ARTICLE 34- DRUG A~D ALCOHOL TESTII'iG 

Section .34.1 - Purpose: The Sheriff recognizes the adverse effects illegal drug and alcohol 
abuse can have on the She1ifl's oflke, its services and the organi7.ation as a whole. It is also the 
Sheriff's right, obl igation and ilnent to maintain a safe, healthful, and efficient work cnviroruncot 
lor all Shcri ll Ollice employees, and to protect the Sheriff's property, equipment, operations, 
constituents and image. Accord ingly, the Sheriff has adopted this substance abuse policy to help 
prevent any such adverse effects and to ensure a drug and alcoh<>l- li·ee working environment. 
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Under this policy, the Shcrilr expects his corrections officers to refrain from being under the 
inlluence of illegal drugs and alco.hol whi le on the job or on its premises. The Sheriff also 
expects his corrections otlicers to retrain ti·om using, possessing, selling. purchasing, receiving 
or distributing illegal drugs or alcohol while on the job or on its premises, and to refrain from 
off-the-job use of illegal drugs or alcohol in a manner which affects job pertormance or threatens 
the safety or property of other com:ctions olliccrs or the Sheriff. 

In addition, this policy reaffirms the Sheriff's commitment to treatment and rehabilitation. The 
Shcrill' su·ongly encourages corrections officers who have a dntg or alcohol-related problem to 
voluntarily seek confidential assistance tlu·ough the Sheriff's designated Employee Assistance 
Program (EAP) or another approptiate program. 

Section 34.2 - Policv: 

A. Defutitions 

"'Drug" means: A chemical substance, including alcohol, that produces physical. mental. 
emotional or behavioral change in the user. 

"Illegal" drug means: 

I. Drugs which are not legally obtainable; 
2. Drugs which are legally obtainable but have been obtained or arc used illegally; 

or 
3. Drugs which are not used for the purpose for which they arc prescribed or 

manufacntrcd . 
4. Includes, in addition to others: marij uana, cocaine, opiates (morphine, heroin, 

codeine), amphetamines, benzodiazepines, barbiturates and phencyclidine (pep). 

"Legal dm~·, means: Prescription drugs and over-the-counter drugs legally obtained and 
used for the purpose for which they are prescribed or manufactured. 

"On the joh" means: During working bours andior on Sheritfs Office premises, and 
includes break, lunch andior dinner periods, regardless of whether the corrections officer 
is actually on Sheriff's Office premises. 

"Positive or failed" drug or alcohol test means: One which determines the presence of 
illegal drugs or alcohol in urine, blood, breath or saliva at a level and!or in an amount 
which is prohibited under the federal Depattment ofTranspoJtation's controlled substance 
and alcohol testing mlcs applicable to drivers of commercial motor vehicles and in e fl'ect 
at the time of the lest. 

"Under the inlluence'' means: The presence of illegal dJugs, or alcohol in a corrections 
officer's blood, breath, saliva or urine at a level aodior in an amount which is prohibited 
under the Jederal Department of'Transpottation's contro l.led substance and alcohol testing 
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rules applicable to drivers of commercial motor vehic les and in effect at the time of the 
incident in question. 

·'Retl~onable cause'' means: A belief that illegal drug or alcohol use is influencing a 
corrections officer's behavior, appearance, job pcrlormance. attendance, or litness lor 
duty, and/or that the corrections officer is using, possessing, selling, purchasing, 
r:eceivi11g or distributing illegal drugs or alcohol while on the job or while on Sheriff's 
Oflice premises, andior that the G(mections officer is using illega l dntgs or alcohol 
off-the-job in a manner wh.ich affects job performance or threatens the safety or property 
of other corrections olllcers or the She1il'rs Ol'lice. 

"Random testing" means: Selection o r a COJTections orticer from a pool or other 
con·ections onicers to submit to a drug andior alcohol test, which is made regardless of 
whether any suspicion of illegal drug or alcohol usc exists. and which is based on an 
equal probability of selection. Note: all corrections officers, including those selected 
previously, have an equal chance of being selected each time random selection occurs; 
this m~ans any cmn:Gtions oCJker may he selected more than once wh ile othe1~~ have not 
been selected. 

Section 34.3 - Drug and Alcohol Rules and Discipline: 

A. Corrections Officers Use ofDn1gs or Alcohol 

CmTections officers who are under the in fluence of, or who use, possess, sell, purchase, 
receive or distribute illegal drugs or alcohol while on the job or while on Sherifl's OfliGe 
premises are subject to discip linary action in accordance with the contract or mandatory 
referral to EAP. 

Corrections ofticers who usc illegal drugs or alcohol ol1~the-job in a manner which (a) 
aflects job perl(Jnnance; nr (b) threatens the safety or pro petty of other corrections 
officers or the Sherit1's Office arc subject to disciplinary action in accordance with the 
contract or mandatory relbTal to EAP. 

B. Drug and Alcohol Testing 

I. Coverage 

The Shcrill reserves the right, at his expense, to require any corrections officer tn 
submit to a d1ug andior alcohol test as a condition of employment in any 
bargaining unit position under any or the circumstances set f01th below. 

2. Reasonable Cause 

The Shcrill' may require a corrections officer to submit to a drug and/or al(;()hol 
test if it has any reason to suspect or to believe that the corrections officer (a) is 
under the influence of illegal drugs or ai(;(Jhol while on the job or while on 
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Sheriff's Office premises; (b) is using, possessing, sell ing, purchasing, receiving 
or distributing illegal drugs or alcohol while on the job or whi le on Shcrill's 
Office premises; or (c) is using illegal drugs or alcohol ofT-the-j ob in a manner 
which affects job perfonnance or threatens the safety or property of other 
corrections officers or the Sherifrs Office. 

3. Post-Incident Testing 

The Sheriff requires a corrections of'licer involved in any incident on work time 
which causes property damage or personal injury requiring off-site treatmem, or 
an incident or shooting off Sheri!l's Office premises while on the job or involving 
the use of County's vehicles or equipment, to submit to a dtug and/or alcohol test. 

4. !.eave of Absence Testing 

The Sheriff may require all corrections oflicers returning from a leave of absence 
of six (6) months or more to submit to a dtug andior alcohol test. Such 
coll'ections officers must succcssf'ully pass the test, subject to the tu les and 
discipline of this policy, as a condi tion of returning to work. Tllis mlc docs not 
apply to corrections officers rcruming !rom a vacation. 

5. Random 

The Sheriff may require any or all of its corrections oflicers to submit to random 
testing for illegal drugs or alcohol. 

6. Test in!! is Discretionary 

LMPORTANT: All of the above drug and/or alcohol testing is discretionary, and 
this policy in no way limits the Sheritl's right to discipline or di scharge a 
corrections officer for illegal drug or alcohol-related reasons without requiring a 
drug andior alcohol test, such as based on observed usc, possession, sale, or being 
under the influence of illegal drugs or alcohol, andior due to some other violation 
of this contract. 

Section 34.4 -Procedures aud Discipline: 

Corrections otliccrs required to submit to a drug and/or alcohol test who refuse to consent to 
te,~ting, sign the appropriate forms and!or comply with all sample collection and chain-of
custody procedures are subject to discip linary action, including inuncdiatc discharge. 

Corrections o!Ticcrs -- including cotTections officers required to submit to post-incident testing, 
physical exam testing, or who are returrling ii·om a (6) month layoff or leave of absence -- who 
fail to pass any drug and/or alcohol test are subject to disciplinary action, including refe rral to the 
Shetifl's designated EAP. 
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Corrections officers wbo arc not tcnninatcd for a first violation of this policy but who commit a 
second violation of any aspect of this policy will be subject to non-discretionary and amomatic 
tennination of their employment subject to their appeal lights pursualll to the grievance 
pmcedure contained herein. 

With respect to corrections ofliccrs rt.X1uired to submit to ''reasonable cause" or "post-incident" 
testing, in most cases such conections officers wi ll be removed 11-()ln employment and will 
rctm1i n off duty without pay pendhtg the Sheriffs receipt of the corrections otliccrs' drug ;m(Vor 
alcohol test result. Corrections onicers removed from employment and required to subm it to 
such a drug antl!or alcohol test-- but who pass the drug and!or alcohol test •• will be pcnni llml to 
rctum to work foiJowing the Shcri l'l's detenn ination d1a t they can still safely and properly 
perform their job. Such C()ITections ot'ticcrs also will receive back pay equivalent to the amount 
the Sheriff would have paid the com.:ctions officer had the corrections ofliccr not been removed 
from employment. For ·'post-incident'' testing. and depending on the nature of the corrections 
olliccr's injury (if any), such back pay entitlement is subject to and may lx: super.;eded by rhe 
contract. 

Section 34.5 • Prescription and Over-the-Counter Drug Usc: 

The Sheriff does not prohibit cot-re(.;tions officers f1·om using prescription or ovei··the-cou nter 
drugs, provided: (a) the prescription drugs nrc pr~s'-'tibed for medica l reasons by u li'-'ensed 
nu:di'-'ul practitioner, dosage, (i·cqucncy prescribed on the label; and (b) the corrections officer's 
usc of prescription or over-the-counter dwgs docs tlllt affect job performance or threaten the 
s<IIi.:ty or propeny of other corrections ol'llccrs or the Sheriff. 

The Sheri ff reserves the right to apply the disciplinary procedures of this contract, including 
requiring a dntg andior alcohol test, to any corrections oflicer who uses prescription or over-the
counter dntg,~ in a mmmer which violates this rule. 

Section 34.6 • Corrections Officers Assistance: 

A. Voluntary Submission to EAP 

Any con ections officer of the Shcrifl 's Office who has developed an utltliction to, 
dependence on, or other recurring Jl l'Oblcm wi th illegal drugs or alcohol should 
voluntmi ly seek assistance by writ ing, culling or visiti.ng the Sheriff' s Ollicc designated 
RA P or another appropriate empk1yee assistance program. Al l voluntary inquiries will be 
hdd in confidence to tlte extent practicable. Tlvlf>ORTA.' -JT: Corrections officers who 
fi rst violate this Substance Abuse Policy and then seek voluntary assistance will not 
avoid disc ipl ine and/or discharge under this contract. 

B. Discretionary Referral to EAP 

Where the Sheriff detennines that a corrections officer is ht violation of this Substance 
Abuse Policy, in lieu or immediate discharge the Sheriff may .. but within his sole 
discretion -- refer the correct ions o!Ttccr to the Sheriff's designated EAP, !or assessment 
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and evaluation or whether the cmTections officer is addicted to, dependent on, or has a 
recurring problem with illegal drugs or alcohol. CotTections o llicers refetTed to EAT' 
who are found to have an addiction to, dependence on, or recurring problem with ill egal 
dmgs or alcohol may be required -- as a condition of continued cmploymem -- to 
successfully complete any outpatient or inpatient treatment and rehab ilitation program. 
and any and all lollow-up care, including any random drug and/or alcohol testing, 
establ ished for them and/or to which they arc referred by EAP. Any CmTections officer 
who ren1scs such rciCrral to EAP or any treatment program, rc;jects or le.aves treatmeJlt, 
lltils to abide by all aspects of his or her treatment program, including random drug 
andior alcohol testing and any and all other l11llow-up care, is subject to disciplina•y 
action, including immediate discharge. 

~otc: Each and every random or follow up drug andior alcohol test to which a 
corrections office•· is required to submit as a result ol' his or her refemll to EAP under this 
provision must be conducted by the laborato ry with wh.ich the Sheriff already contracts, 
or hy another laboratory which the Sheriff bas approved in advance of any such testing. 
Corrections ofliccrs must pav the total cost of each and every such random or follow up 
drug andior alcohol test. Such payment normally will occur lhrough a payroll deduction, 
unless other arrangements with the She1ill' are made in advance. Any corrections oft1cer 
who reli1ses or fails to submit to any such test or pay the cost of any such test will be 
subject to disciplinaty action, including immediate discharge. 

C. Time ()fffor lnpat.icnt Treatmcm 

Corrections officers referred by EAP or another appropriate employee assistance program 
for inpatient treatment and rehabi litation may be entitled to use any paid leave days, or 
obtain an unpaid leave of absence, pursuant io the contract, during the period of inpatient 
treatment. This policy does not, however, alter, amend or modify any of the vacation. 
personal days, or leave of absence policies under the contract, or grant c.orrections 
ofl'iccrs any more time olT than that already pennitted. 
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AIH'ICLE 35- DURATION 

This A{,,'Teement shall become effective on November 1, 20 11 and shall remain in full force and 
effect through December 31,2013. 

Fraternal Order of Police. 
Ohio Labor CouJlcil. Inc. 
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Date: /;l-19 - 1/ 
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Delaware County Sheriff's Office 

By: -::-"S-:-ti.u-<~· -AJ..(-;· f->r:::L__,.AJ=' t_(l__ ~":? 
Delaware ·~shenff 

I?- -;:u) ~ t1 
Date: -------------




