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ARTICLE |. RECOGNITION

1.01

1.02

1.03

The Canfield Local Board of Education recognizes the
Canfield School Bus Drivers Association QEA/NEA as the
sole and exclusive bargaining representative for all employees
now employed or to be employed in the following bargaining
unit;

Contracted Bus Drivers
Exclusions to the Bargaining Unit shall be as follows:

Transportation Director

Bus Mechanics

Bus Driver Substitutes

Special Services Bus Aides

School Van Drivers

Student, Seasonal and Casual Employees

Board Rights

The Board has rights and responsibilities as described
below.

1. Determine matters of inherent managerial policy
which include, but are not limited to, areas of
discretion or policy such as the functions and
programs of the Board standards of services, its
overall budget, utilization of technology, and
organizational structure:

2. Direct, supervise, evaluate, or hire employees.

3. Maintain and improve the efficiency and effectiveness
of operations;

4, Determine the overall methods, process, means, or
personnel by which operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just
cause, or lay off, transfer, assign, schedule, promote,
non-renew, or retain empioyees;

6. Determine the adequacy of the work force:
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7. Determine the overall mission of the Board as a
provider of public education;

8. Effectively manage the work force; and

9. Take actions to carry out the mission of the Board as a
provider of public education.

10.  The Board is not required to bargain on subjects
reserved to the management and direction of the
governmental unit except those that affect wages,
hours, terms and conditions of employment, and the
continuation, modification or deletion of an existing
provision of a collective bargaining agreement.

1.04 Association Rights

1.041 Recognition of the Association as the sole and
exclusive employee representative shall entitle the
Association to certain privileges.

A. The Association shall have the exclusive right to
assess a representation fee.

1. The Board shall deduct from the pay of
members of the bargaining unit who elect not to
become or to remain members of the
CSBDA/OEA/NEA a fair-share fee for the
Association's representation of  such
non-members during the term of this contract.
No non-member filing a timely demand shall be
required to subsidize partisan political or
ideological causes not germane to the
Association's work in the realm of collective
bargaining.

(a) Notice of the amount of the annual fair
share fee, which shall not be more than
100% of the unified dues of the Association
shall be transmitted by the Association to
the Treasurer of the Board on or about
September 15 of each year during the term
of this contract for the



{b)

{©)

(&)

(e)

purpose of determining amounts to be
payroll-deducted, and the Board agrees to
promptly transmit all amounts deducted to
the Association.

Payroll deduction of fair share fees shall
commence on the first pay date which
occurs on or after January 15th annually,
In the case of unit employees newly hired
after the beginning of the school year, the
payroll deduction shall commence on the
first pay date on or after the later date:

i) Sixty days' employment in a
bargaining unit position which shall be
the required probationary period, or

i) January 15th,

The Board further agrees to accompany
each such transmittal with a list of the
names of the bargaining unit members for
whom all such fair share fee deductions
were made, the period covered, and the
amounts deducted for each.

The Association represents to the Board
that an intemal rebate procedure has been
established in accordance with Section
4117.09 (C) of the Revised Code and that a
procedure for challenging the amount of the
representation fee has been established
and that a copy will be given to each
member of the bargaining unit who does
not join the Association and that such
procedure and notice shal be in
compliance with all applicable state and
federal laws and the Constitutions of the
United States and the State of Ohio.

Upon timely demand, non-members may
apply to the Association for an advance
reductionfrebate of the fair share fee
pursuant to the internal procedure adopted
by the Association.
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2. The Association agrees to indemnify the Board
for any cost or liability incurred as a result of the
implementation and enforcement of this
provision provided that

(a) The Board shall give a ten (10) day written
notice of any claim made or action filed
against the employer by a non-member for
which indemnification may be claimed.

{b) The Association shall reserve the right to
designate counsel to represent and defend
the employer. The Board may retain their
counsel at their sole expense. No
settlement will be made without consent of
their counsel.

{c) The Board agrees to (1) give full and
complete cooperation and assistance to the
Association and its counsel at all levels of
the proceeding; (2) permit the Association
of its affiliates to intervene as a party if it so
desires; andfor (3) not to oppose the
Association or its affiliales’ application to
file briefs amicus curiae in the action.

3. The Treasurer shall, when authorized in writing
by the employee, deduct the representation fee
according fo the payroll deduction procedures as
provided in the Association Rights provision of
this Agreement.

4. The Association shall indemnify the Canfield
Local School District, the Board of Education,
District Treasurer, their agents or assigns, and
hold them harmless against any and all claims,
demands, suits, or other forms of liability,
including legal fees and expenses, that may
arise out of or by reason of action taken by the
Canfield Local School District for the purpose of



complying with any of the provisions of this
Article, or in reliances on any list, notices, or
assignments fumished under any of such
provisions.

B. Payroll deduction of membership dues shall be in
accordance with the following provisions:

1.

The Board agrees to deduct dues from the pay
of employees when so authorized in writing by
each employee.

The deduction for those emplayees previously
electing payroll deduction of dues and for
employees authorizing the District Treasurer to
deduct duss shall be made equally from the first
ten pays beginning with the last pay date in
October and in accordance with the pay
schedule elected by each employee.

. Individual authorization forms for dues

deductions shall be furnished by the local
Association, and when executed shall be filed by
the Association with the District Treasurer. Such
authorization shait continue in effect from year to
year unless revoked by the employee in writing
before August 31 on a form provided by the
CBDA. A copy of such revocation shall be
provided beth to the Board and the CBDA,

Dues deductions shall be transmitted by the
District Treasurer o the Association Treasurer
within five (5) working days following the pay
from which the deductions are made.

The right to refund to an employee such dues
deducted from his pay shall lie solely with the
local Association.

When the President of the Association or the
Superintendent agree that there is mutual need for
a conferance, the Association President is to be
released from assigned duties during the school
day to meet with the Superintendent,
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When it is necessary for official representatives of
the Association to engage in Association activities
directly relating te the Association's duties as
rapresentatives of the bus drivers, during the
school day, they shall be given such time, without
loss of pay, as is necessary to perform any such
activity provided the official representative has
been given prior approval by the Superintendent
or his designated representative.

The Association shall be entitled to use the
Board's regular daily intra/inter school mail.

The officers of the Association shall have the use
of a bulletin board in each building designated for
Association announcements.

The Association has the right to make brief
announcements during school meetings with the
prior approval of the Superintendent or building
principal.

Association representative has the right to use
school phones for non-oll charge calis for
conducting Association business.

The Association has the right to conduct business
with any bargaining unit member during non-duty
time of the school day.

The Association representatives/officers shall
have the right to use individual school equipment
including typewriters, repographic equipment and
computers, other  duplicating equipment,
calculating machines, and all types of audio-visual
equipment when such equipment is not otherwise
in use.

Association has the right to use a school building
provided that advance approval has been received
from the building Principal.



The Association President shall receive a copy of
the agenda of each Board meeting in advance of
the scheduled meeting. This mailing shall also
include all financial reports and attachments to the
agenda that pertain to Association business. A
represeniative of the Association shall be
permitted to address the Board during its regular
or special meetings in public or executive session.

Names and addresses of newly employed
members shall be made available to the
Association prior to the first day of the school year.

The administration shall make available to the
Association President a directory listing the
names, addresses, phone numbers, and job
assignments of all employees.

A copy of the proposed regular school calendar
shall be provided to the Association President
not less than thirty (30} days prior to the Board
meeting at which the regular school year
calendar is adopted.

The Association has the right to use the
Transportation Radic System to  make
announcements subject to the prior approval of
the Transportation Supervisor.



ARTICLE Il. SALARY (based on 180 work days & 7 holidays})

2.01 Freeze salary schedule at the 2010-2011 rate and freeze all
drivers at their current step on the 2010-2011 schedules. The
daily and annual rates are calculated at the 3.5 hours per day

rate.

2011-2012

2012-2013

2013-2014

Step Annual Daily Hourly
0 11,919.38 63.74 18.21
1 12,024.10 84.30 18.37
2 12,168.08 65.07 18.59
3 12,291.51 65.73 18.78
4 12,408.32 66.36 18.98
5 12,53461 67.03 19.15
6 12,783.32 68.36 19.53
7 13,04512 68.76 19.93
8 13,299.44 7112 20.32
9 13,568.72 72.56 20.73
10 1383613 73.99 21.14
11 14,118.50 75.50 21.57
12 1439900 77.00 22.00
13 1468698 78.54 22.44
14 1498244 80.12 2289
15 15,276.03 81.69 23.34
20 1560328 83.44 23.84
25 1593053 85.19 24.34
30 18,257.78 86.94 24 84



202

2.03

2.04

2.05

Safety Meetings

Upon completion of all in-house safety meetings during the
regular school year, employees shall receive a $50.00
attendance bonus each year of the contract.

Regular routes will be based on a minimum of three and one-
half (3.5) hours per day. The total time of a regular route shall
be calculated by adding fifteen (15) minutes for pre-trip
inspection and ten (10) minutes for post-trip inspections to the
actual driving time. All regular bus drivers on regular routes
which extend beyond the 3.5 hours as stipulated above will be
compensated at their hourly rate for the overage. All weekly
overages will be paid by rounding to the nearest fifteen (15)
minute time period worked.

All supplemental regular daily bus routes for Pre-School,
Parochial, Alternative School, half rung, or any other such run
utilizing a school bus shall be driven by a contracted driver or
a substitute bus driver at the driver's hourly rate and shall
have a one (1} hour minimum.

A. Noon pre-school routes will be offered to the previous year
drivers first.

All drivers shall be provided a minimum of four (4) hours per
year of on-site educational meetings, CPR courses, first aid
courses, safety meetings and any other training required by
the district. Any driver unable to attend the four (4) hours per
year will be required to attend meetings off-gite at the drivers
expense.

ARTICLE |lf. PAROCHIAL DRIVERS

KRR

.02

Bus drivers whose regular daily route includes both parochial
and public runs shall be compensated at their regular hourly
rate for any hours worked on days that are in addition to the
180 day public schedule.

There are times when a parochial driver is required to work
when the public drivers are off (i.e., the beginning of the
school year and holiday vacations). At these times when the
parochial schoo! or route is canceiled, for any reason, the
parochial driver will be compensated their regular hourly
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3.03

rate for a minimum of one and one-half (1 %) hours.

A parochial driver can have another contracted driver
substitute for them when they are required to drive and the
public school drivers are not.

A, Forty-eight {(48) hours notice should be given unless it
is an extreme emergency or illness.

B. A list of contracted drivers willing to substitute for
parochial routes will be posted and will follow a
continuous rotation starting with seniority ai the
beginning of the school year.

C. The contracted driver willing to substitute for the
parochial driver will be paid their hourly rate.

D. if a replacement driver cannot be found, the parochial
driver is responsibie for driving the route.

ARTICLE V. KINDERGARTEN

4.01

4.02

4.03

4.04

4.05

Rate of Pay
$23.26 per day to be paid 180 days

Routes will be divided as equally as possible with equal pay
for each driver.

Kindergarten routes will be approximately 1-1/4 hours long.
“Approximately” as used in this section shall be defined as
plus or minus five (5) minutes. All regular kindergarten routes
which extend beyond the five (5) minutes as stipulated above
will be compensated at the hourly kindergarten pay rate for
the overage. All weekly overages will be paid by rounding to
the nearest fifteen (15) minute time period worked.

Kindergarten routes will be offered to drivers yearly by
seniority (pased upon hire date).

A list of contracted drivers willing to substitute for
kindergarten routes shall be posted on the bulletin board and
it will follow a continuous rotation starting with seniority at the
beginning of each school year.
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For a driver to retain their contract seniority, they
must sign up to be a kindergarien substitute before
the first day of school.

Any driver who decides to become a kindergarten
substitute after the first day of school for Canfield,
they may do so with the knowledge that their name
will be added to the bottom of the seniority list.

The rotation for extended leave (anytime the
supervisor is advised that leave will extend five (5)
work days) will be as follows: using the list of
contracted drivers wiling to substitute for
kindergarten, start with the senior driver. Once
he/she is assigned to substitute for an extended
leave, he/she will be ineligible until it is offered to all
other contracted kindergarten substitute drivers.

4.06  Drivers may not turn in a previously chosen trip to substitute

for a kindergarten route and vice versa.

The only exception to the above is to substitute for an
extended leave.

ARTICLE V. ALL EXTRA TRIPS INCLUDING ATHLETIC TRIPS

5.01

5.02

5.03

AND ENRICHMENT BUSING

Rate of Pay (1.5 hour minimur):
$16.45 per haur

The distribution method of extra trips is a mutual agreement
between the transportation director and the bus drivers. No
change In procedure may occur without the consent of both
parties. (A copy of the trip procedure is included in the back
of the contract book as Appendix A).

Tumnpike recsipts are to be submitted with the trip and shall
be reimbursed to the employee.
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5.04 Overnight Trips

A

Trips going overnight shall be paid at the following
rate per day:
$249.58

Overnight trips to be defined in Appendix B.

The driver will be expected to drive any part of their
regular run that does not overlap their departura for
the overnight trip.

Turnpike and meal receipts are to be submitted with
the trip and shall be reimbursed to the employee at
the maximum rate of;

Meals $40.00 per day RECEIPT REQUIRED

(Breakfast $ 10.00)
(Lunch $ 10.00)
(Dinner $ 20.00)

*Maximum tip allowed — 15%; sales tax not
reimbursed — Exemption forms provided upon
request.

5.05 Cancelled Trips

A

ARTICLE VI

There shall be a one hour notice given to the driver
for any cancelled trips or the driver shall be paid the
minimum trip pay.

If an assigned trip is cancelled, but the event is not,

and other means of transportation is taken, the
assigned driver will receive two (2} hours trip pay.

EARLY DISMISSAL

6.01 If drivers are reguested for an early dismissal with less than
five hours notice, each driver will be paid an additional one (1)
hour at hourly rate.

6.02 Scheduled early dismissals are to be paid per Article 1), Section
2.03, for all time in excess of 3 % hours (time includes any
layover involved in early dismissal/late arrival).
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ARTICLE Vi, PAYROLL DEDUCTIONS

7.01

7.02

7.03

7.04

7.05

Payroll deductions will be made for the following:

A U.S. Savings Bonds

B. Credit Union

C. United Appeal Fund

D. Canceraid

E. Tax Sheltered Annuities

F. Union/Association Dues

Deductions for tax sheltered annuities:

A, Employees may enroll with any company that is
currently registered with the Canfield Board of
Education.

B. In order to enroll with a company not currently

registered with Canfield Board of Education at least
four (4) employees must request enroliment.

C. Salary deductions will be made the first two pays of
every month for total of 24 deductions per year.

New deduction categories will be made upon the reguest of ten
(10) or more employees.

All employees will take part in a direct deposit program for pay
checks,

Payroll notification documentation shall be distributed to
employees through electronic mail to an employee’s school
account and up to two (2) additional e-mail accounts provided
by the employee for that purpose to the office of the Treasurer.
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ARTICLE Viif. OHIO MOTOR VEHICLE TRAFFIC REGULATIONS

8.01

8.02

8.03

8.04

All bus drivers who accumulate 4 or more points in Ohio motor
vehicle traffic violations in any two (2) year period will be
required to attend the state school bus drivers training course
at the driver's expense.

Drug Testing

A All CDL license holders will comply with Federal and
State regulations in regard to the Alcohol and Drug
Testing Requirements.

Drivers must maintain insurability for continued employment.

Drivers must meet all Federal and State qualifications.

ARTICLE IX. SENIORITY

9.01

9.02

Senicrity is based on the effective date of employment based
on the Board of Education action. In cases where employees
must have the same eflective date of hire, the date of
application will determine the most senior employee. |If the
application date is the same for both employees, a coin toss
will determine the most senior employee.

Drivers with most years of service to have preference of
routes. For seniority purposes only, seniority shall include
time spent on an approved leave of absence or any other
board approved leave.

ARTICLE X. EMPLOYEE CONTRACTS

10.01

Newly hired regular employees shall enter into written
contracts for their employment which shall be for a peried of
not more than one (1) year. If such employees are rehired,
their subsequent contract shall be for a period of twe (2)
years.

After the expiration of thie two (2) year contract and the
confract of a non-teaching employee is renewed, the
employee shall be continued in employment, and the salary
provided in the contract may be increased but not reduced
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unless such reduction is part of a uniform pian affecting the
non-teaching empioyees of the entire district,

10.02 Employment of Retiree as Bus Driver

An employee who retires from service with the Canfield Local
Board of Education, at the written request of the employee,
may be re-employed by the Canfield Board of Education.
The following provisions shalt apply to this re-employment:

N
2)

3)

4)

3)

The retiree shall be offered the opfion of a one or
two-year limited contract.

The retiree shall be paid at the 0 salary step level
during both years of the two-year contract,

if a reduction in force is implemented, the retiree's
seniority before retirement shall not be used when
determining the reduction in force.

The employes is not aligible to participate in any
insurance fringe benefit offered by this Agreement. If
the employee is precluded under SERS policy {or other
retirement system palicy, if applicable) from obtaining
medical benefits  through SERS, then the Board
shall choose to make certain medical benefits
available.

All other provisions in the Agreement between the
Canfield Beard of Education and the Canfield
School Bus Drivers Association shall remain in
full force and effect.

ARTICLE XI. FRINGE BENEFITS
11.01 Hospitalization

A

The Board shall provide the insurance coverage for the
Core Medical Plan, with four premium levels: (N
Employee (Single); (2) Employee plus spouse; (3)
Employee plus child(ren); and (4) Employee pius
spouse plus child(ren) for all members of the employee
unit who work twenty (20) or more hours per week,
excluding extra trips. The Board shall pay:

1. ninety-two percent (92%) of the cost and the
employee shall assume eight percent (8%) of the
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cost of said medical health care program in 2011
2012;

2. ninety-one percent (91%) of the cost and the
employee shall assume nine (9%) percent of the
cost of said medical health care program in 2012-
2013;

3. ninety percent (80%) of the cost and the employee
shall assume ten (10%) percent of the cost of said
medical health care program in 2013-2014.

The Board will continue to provide one of the core
medical plans as stated above for current bus drivers,
who on June 1, 2011, were in full time bus driving
status and were eligible.

Effective 8/1/2008 spouses of employees covered by
Canfield Local Schools, will be required to join the
insurance pragram for at least single coverage at their
place of employment or retirement system/Medicare if
it is available at a monthly cost of $300.00 or less.

Claims for spouses of Canfield Schools’ employees will
not be processed by the Mahoning County Consortium
third party administrator until a Coordination of
Benefits (COB) form is on file in the Canfield School's
Treasurer's office. Canfield Schools’ employees shall
be responsible for submitting an updated COB form
immediately when a change occurs in their spouse's
insurance eligibility or existing coverage.

Enrollment of spouses at their place of employment
assigns the spouse’s employer's insurance camier as
primary coverage, but shall not prohibit Canfield
School's employee from using Canfield Schools'
coverage as secondary coverage for their spouse if the
employee so desires.

All provisions of the plan document shall be
incorporated by reference to this Agreement. Al
employees shall be provided with a health benefit plan
booklet which shall contain all provisions of the plan
document.
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11.02 Optional Health Care Election

11.03

11.04

11.05

Any driver currently eligible to receive health care benefits
who elects not to have medical coverage for each 12-month
period beginning September 1 will receive a $1,200 bonus
payment for each one-year period. Drivers current
receiving the bonus will be prorated through 8/31/2011 and
begin a new 12 month period beginning September 1, 2011.

Prescription tnsurance

The Board shall provide a 100% Up-Front Co-Pay Plan with
a $150 deductible and an 80%/20% co-pay reimbursement
coverage for all members of the employee unit who work
twenty (20) or more hours per week, excluding extra trips.
The board will continue to provide prescription insurance for
all current bus drivers, who on June 1, 2011 were in full time
bus driving status and were eligible.

Life Ingurance
$25,000 term life insurance will be purchased by the

Canfield Board of Education as a benefit for all bus drivers
with the coverage reduced as follows:

Age Percentage
65 65%
70 45%
75 30%
80 20%
Vision

$100 per employee starting September 1% through
December 31%, 2011 to go towards vision care (exam,
glasses, contacts and etc). This will not go through insurance

and employess will give receipt to the School Treasurer who
will reimburse them.

ARTICLE XIl. SCHOOL YEAR

12.01

The school year shall consist of 187 days: 180 work days
plus 7 holidays as follows:
a.  New Year's Day
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12.02

Martin Luther King Day
Good Friday

Memorial Day

Labor Day
Thanksgiving day
Christmas Day

@*poogo

If schoois are closed for more than five (5) calamity days,
make up days will be scheduled during the designated spring
break vacationfholidays/Saturdays/end of year. Make up
days will not be considered to be in addition to the 187
contract days.

ARTICLE XIIl. _SICK LEAVE

13.01

13.02

13.03

13.04

Each employee may at his/her discretion use sick leave for
absence due to personal illness, pregnancy, injury, exposure
to contagious disease or absence due to illness or death in
the immediate family. The following relatives are included
under immediate family: father, mother, sister, brother, son,
daughter, husband, wife, step-parent, step-sibling, step-
children, grandparent, step-grandparent, grandchild, father-
in-law, mother-in-law, sister-in-law, brother-in-law, son-in-law,
daughter-in-law, or a blood or marital refative living in the
same household or iegal guardian.

Each empioyee shall be entitled to accumulate sick leave
credit at the rate of one and one-fourth (1 %4} days per
month, to a maximum of fifteen (15) days per vear and shall
be able to accumulate to two hundred and sixty (260) days.

Employees may take sick leave in no less than cne-half {172}
day increments, except kindergarten drivers whose
deductions will be as follows:

40% - am. 20% - kindergarten 40% - p.m.
Any employee transferring to the Board, from another pubiic
agency shall be credited with the unused balance of hisfher

accumulated sick leave upon verification from such public
agency.
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13.05

13.08

13.07

13.08

New employees will receive, if nesded, up to ten (10) days
coverage on their first day of employment to be charged
against any subseguently accumulated sick leave.

Employees who have exhausted their sick leave shall be
advanced five (5) days for the current year to be charged
against any subsequently accumulated sick leave. If for any
reason an employee is terminated or resigns and has used
more than the amount of sick leave eamed, these excess
advanced days shall be deducted from the employee's final
pay. Nothing herein shall be considered to create an
expectation that unpaid leave will be granted to any
employee who has exhausted all sick leave and
advancements nor is the Board in any way limited in taking
appropriate  disciplinary action, up to and including
termination, for any unauthorized absence without approved
leave. Employees who exhaust their sick leave shall have
their fringe benefits paid by the Board for a three-month
period of time,

In the event of absence of a bus driver for illness, the
Superintendent or his designee may request a doctors
cetificate.

Drivers will make every attempt to call off between the hours
of 5:30 a.m. and 5:45 a.m. for their moming routes or the
entire day. They will make every attempt to call off by 9:30
a.m. for kindergarten routes and by 11:00 a.m. for aftemoon
routes. If the driver is unable to call off by the above times,
they shall be required to provide a doctor's excuse or have a
spousefrelative or other driver verify the absence due to
ilness. If the driver is unable to obtain either the doctor's
excuse or other written verification, the driver will be docked
accordingly.

ARTICLE XiV. PERSONAL LEAVE

14.01

14.02

Each employee shall be allowed up to three (3) days of
unrestricted personal leave for personal business which
requires absence during the school year. Requests for leave
shall be made on forms provided by the school offices.

Permission must be granted in advance (whenever possible
arrangements shall be made 24 hours in advance) by
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transportation supervisor or his designee.

14.03 Personal leave shail not be granted to extend a holiday or
school recess. Personal leave shali not be granted during
the first or last week of a school year.

14.04 Personal leave shall not be granted on make-up calamity
days.

14.05 Administrative discretion may be used under certain
extenuating circumstances.

14.06 Unused personal leave will be added to sick leave
accumulation at the end of each year.

ARTICLE XV. PERFECT ATTENDANCE BONUS

15.01  All full-time bus drivers that complete a semester with perfect
attendance will receive a bonus of $175. Perfect attendance
is determined by non-use of sick and personal leave and
dock days. Professional days, jury duty are excused
absences.

15.02 Employees who hoki multiple classifications are eligible for
only one perfect attendance bonus.

ARTICLE XVI, JURY DUTY

18.01 A bus driver who is absent from duty for jury service during
hisfher regular contractual hours will be paid his‘her regular
contractual salary.

ARTICLE XVI). INJURY LEAVE

17.01 Employees who sustain injuries in the course of and arising
out of their employment which are covered by workar’s
compensation and who as a result of the injury have
exhausted their sick leave, shall be creditad with ten (10)
days sick leave upon return to duty.
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17.02

The employer and the Association may mutually develop
transitional work programs designed to encourage a return to
work by an employee receiving worker's compensation
benefits. During the time an employee is in a transitional
work program, the employee will be assigned duties in which
the employee is capable of performing based uwpon the
recommendation of the employee's attending physician.

ARTICLE XVIIl. ASSAULT LEAVE

18.01

18.02

18.03

An employee who must be absent due to physical disability
resulting from reproach assault on such employee which
occurs in a course of board employment, on school grounds,
during school hours or required work hours, shall be eligible
for assault leave. Full pay status (days not charged to sick
leave) under assault leave can be granted up fo a maximum
of the first twenty (20) days beginning with the first day of
said leave. At the end of the twenty days, the employee may
use sick leave or receive worker's compensation (if eligible)
for the period of the physical disability. Eligibility shall be
determined by the Superintendent and will be based on a
signed statement on the appropriate form which shall include
but not be limited to the foliowing:

a. Nature of the injury

b. Date and time of occurrence

c. ldentification of the individual or individuals
causing the assault if known

d. Facts and circumstances surrounding the
assauit

e A certificate from a licensed physician

describing the nature of the injury sustained
causing absence

If sick leave becomes exhausted the employee may apply for
further sick leave. Whether such additional leave is granted
shall be determined by the Superintendent.

Falsification of the signed statement to determine eligibility

for assault leave benefits on the physician’s certificate is
grounds for suspension or termination of employment.
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18.04 In order for assault lsave to be granted, the employee shall

agree to cooperale with the investigation and provide the -

above-signed statement of the incident.

ARTICLE XIX. PARENTAL LEAVE

18.01 Canfield Local Board of Education will grant upon request
and without pay a parental leave of absence for up to one
calendar year or part of a calendar year. Any employee,
upen a qualifying parental leave event, i.e., adopting a child
under the age of six (6), or becoming a parent by chitdbirth,
or bacoming a custodial guardian of a child under the age of
six (6), will be granted parental leave. It is the responsibility
of the employee to notify the Superintendent in writing of
histher intention to return 30 days prior to the date of his/her
return,

19.02 Application for parental leave shall be in writing to the
Superintendent of Schools no later than 30 working days
prior to the beginning of the parental leave.

18.03 Under emergency conditions the Superintendent of Schools
may waive the required number of notification days.

19.04 An employee granted such leave shall be returned to the
same or a comparable position.

ARTICLE XX. LEAVE OF ABSENCE

20.01  Upon written request, the Administration shall grant a Leave
of Absence for a period of not more than two (2} years where
iliness or disability is the reason for the request.

ARTICLE XXi, BEREAVEMENT LEAVE

21.01  All employees shall be granted, upon request, three (3) days
of bereavement leave without loss of pay {o attend the
funeral of each immediate family member. The following
relatives are included under immediate family: father,
mother, sister, brother, son, daughter, husband, wie, step-
parents, step-sibling, step-child, grandparent, step-
grandparent, grandchild, father-in-law, mother-in-law, sister-
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in-law, brother-in-law, son-in-law, daughter-in-law, a blood or
marital relative living in the same household, or legal
guardian.

ARTICLE XXIl. SEVERANCE PAY

22.01

2202

22.03

Upon notification from the School Employees Retirernent
Board of employee's retirement from Canfield Local Schoals,
Canfield Local School Board of Education will pay 50% of
accumulated sick leave not to exceed 60 days to any bus
driver who has ten {10) years service credit prior to
retirement with Canfield Local Board of Education. The rate
wil be at the per diem rate as a bus driver at the time of
retirement. Per diem rate at the time of retirement shall
include kindergarten pay as per Aricle IV if the driver has a
kindergarten route in the year of retirement or in the event
the district eliminates the kindergarten routes, the per diem
rate will include kindergarten pay as per Article IV (the rate to
be that which was actually paid in the final year prior to
elimination of the kindergarten routes) for those kindergarten
drivers with ten (10) years of kindergarten service at the time
of retirement, providing the driver had a kindergarten route in
the final year prior to elimination of the routes.

If a classified employee dies while actively employed by the
Canfield Board of Education and that employee meets the
criteria above including eligibility for SERS benefits and ten
(10) years of service to the Canfield Schools, the Canfield
Board of Education agrees to pay to the employee’s
designated beneficiary his/her accumulated severance pay.
The designated beneficiary will be the same as the
beneficiary named by the employee in the Canfield Schools
group life insurance policy.

Payment shall be made no later than six (6) weeks after the
last working day prior to severance,

ARTICLE XXIll. DISCIPLINARY ACTION

23.01

Disciplinary actions affecting an employee shouid be
administered with the intantion of improving the employee's
performance. A disciplinary problem should be discussed
between the employee and histher immediate supervisor.
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23.02 Discussions on disciplinary action will be held in private.

2303 The following procedure will be followed, except in
circumstances of a serious nature as determined by the
superintendent.

23.04

23.05

A

The first instance of minor misconduct or poor
performance by an employee shall result in a verbal
reprimand. The reprimand shall be documented and
signed by both parties involved and placed into the
employee’s personnel file as a matter of record.

The second instance will result in a written reprimand.

Further misconduct or poor performance may result in
suspension without pay or termination. Nothing herein
shall be deemed to limit the administration in
measuring a disciplinary response in proportion to the
offense committed.

In the event that it is necessary to take disciplinary action
against an employee, a nofice in ordinary and concise
language shall be sent to the employee specifying:

A

F.

The specific acts and omissions upon which the
disciplinary action is based.

A statement of the cause for the action taken.

A quotation of the rule or regulation which it is claimed
the employee violated.

A date when the employee may be heard if he/she
wishes.

The penalty that may be imposed as a result of the
employee's acts or omissions.

Guidelines for the administrative hearing.

The employee may bring a representative of the Association
to any disciplinary action discussion or meeting including
administrative hearings.
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ARTICLE XXIV, PERSONNEL FILE

24.01 Personnel files may be reviewed by employees according to
Board Policy Section 8320. Employees shall have the right
to respond to any material in the personnel file and receive
copies of any material therein.

2402 Any recorded minor disciplinary infraction in the file of a

contracted driver will be removed three (3) years after it is
dated.

ARTICLE XXV. SMOKING POLICY

2501 All buildings, school grounds and school vehicles will be
classified as “smoke free" environments. No smoking will be
permitted in any of the buildings or school vehicles in
compliance with county, state and federal regulations.

ARTICLE XXVI. GRJEVANCE PROCEDURE

26.01 Objective

The Board and the Association recognize that, in the interest
of effective personnel management, a procedure is necessary
whereby its employees can be assured of a prompt, impartial,
and fair hearing on their grievances. Such procedure shall be
avallable to all employees and no reprisals of any kind shall
be taken against any employes initiating or participating in the
Grievance Procedure.

26.02 Grievance Defined

A grievance is an alleged violation, misinterpretation, or
misapplication of the Professional Negotiated Agreement
between the Canfield Board of Education and the Canfieid
School Bus Drivers Association by an empioyee or the
Association. Grievances shall be resolved as follows:
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26.03 Grievance Procedure

26.031

26.032

Informat Procedure

At the time an empioyee/Association feels that
he/she has a grievance, hefshe should first discuss
the problem with his/her transportation supervisor
either directly or through the Association
representative. He/she may be accompanied or
represented by an executive commitee member
before the supervisor. The supervisor may also have
representation at this level. The objective of both
parties should be to resolve this matter as soon as
possible in this informal manner. If the grievance is
not settled in this manner, the grievant should follow
the farmal Grievance Procedure. If the grievance is
not initiated within thirty (30) working days after the
employee knew or should have known of the event or
condition upon which the complaint is based, the
grievance shall be considered waived.

Formal Procedure

A. Step 1

If the discussion does not resolve the grievance
to the satisfaction of employee, the grievant shall
have the right to lodge a written grievance with
such employee's supervisor. If such grievance is
not lodged within thirty (30) working days
following the act or condition which was the basis
for such grievance, said grievance shall no
longer exist,

1. The written grievance shall be the Grievance
Form attached hereto as Appendix G and
shall contain a concise statement of the facts
upon which the grievance is based and a
reference to the specific provisions of the
Professional Negotiated Agreement allegedly
violated, misinterpreted or misapplied.



2. A copy of such grievance shail be filed with

the Superintendent.

The grievant/Association shall have the right
to request a hearing before the building
principal. Such hearing shall be conducted
within five (5) working days after date of such
request. The grievant/Association shall be
advised in writing of the time, place and date
of such hearing and shall have the right to be
represented at such hearing by counse! or by
other representation.

. The supervisor shall take action on the

written grievance within five (5) working days
after the receipt of such grievance, or, if a
hearing is requested, within five (5) working
days after the conclusion of said hearing.
The action taken and the reason for the
action shall be reduced to writing and copies
sent to the grievant, the Association, and the
Superintendent within five (5) working days
of the hearing.

B, Step?2

1.

If the reply from the supervisor does not
resolve the grievance, then the grievance
may be filed with the Superintendent.
Failure to file such appeal within five (5)
working days from the receipt of the written
memorandum of the supervisor's action on
said grievance shall be deemed a waiver of
the right to appeal.

A hearing shall be conducted by the
Superintendent within five (5) working days
after the receipt of the request. At this
hearing the grievant shall be present and
may be accompanied by an Association
representative, andfor counsel or other
representation.
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3. The Superintendent shall take action on the

appeal of a grievance within five (5) working
days after receipt of the appeal, or hearing
requested, within five (5} working days after
the conclusion of said hearing. The action
taken and the reason for the action shall be
reduced to writing and copies sent to the
grievant, the Association, and the supervisor.

C. Step3

1.

If the action taken by the Superintendent
does not resolve the grievance to the
satisfaction of the grievant, such grievant
may appeal in wrting to the Board of
Education. The notice of appeal shall be sent
to the Superintendent and a copy filed with
the Treasurer. Failure to file such appeal
within five (5) working days from receipt of
the writen  memorandum of the
Superintendent's action on said grievance
shall be deemed a waiver of the right of
appeal.

Upon receipt of an appeal, the Treasurer
shall call a special meeting of the Board of
Education within five (5) working days from
receipt of appeal for disposition of the
grievance. The grievant shall have the right
to be represented at such meeting by
counsel or by other representation.

if the grievance is not resclved at the special
meeting, the Board of Education shall act
upon such appeal no later than the next
regular meeting. Copies of the final Board of
Education action shall be sent to the
grievant, the Association, Superintendent,
and supervisor.



D. Step4

i the grievance has not been resolved through
the preceding procedure, then the Association
may submit the grievance to arbitration through
the American Arbitration Association (AAA). Ifa
written request for arbitration is not filed with
AAA and nofification given to the Superintendent
within thirty (30) working days of the date for the
Board's Step 4 answer, then the grievance shall
be deemed withdrawn.

26.033 Authority of Arbitrator

The decision of the arbitrator shall be in writing and
binding upon both parties. The authority of the
arbitrator shall be to determine controversies
involving the interpretation, application, or alleged
violation of specific provisions of this Agreement and
he/she shall have no power to add to, subtract from,
or modify any of the terms of this Agreement, or to
arbitrate a matter not specifically provided for by this
Agreement. Either party shall have all statutory rights
to appeal the arbitrator's decision to the Court of
Common Pleas.

26.034 Costs of Arbitration

Each party shall bear the full costs for its
representation in the arbitration proceedings. The
costs and expenses of the arbitrator and the
American Arbifration Association shall be divided
equally between the parties.

26.04 Time Limits

The number of days indicated at each step is considered
maximum. The time limits specified, however, may be
extended by written agreement of the Parties in Interest -- for
example, for extenuating circumstances such as prolonged
liness or vacation. Association representatives, witnesses
and grievants shall be entitled to released time for arbitration
proceedings and this is not applicable to any other leaves.
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26.05 Transmittal of Grievances and Related Notices

Grievance Procedure Forms, nofices of hearings, and
dispositions of grievances shall be mailed by registered mali,
with return receipt requested, with the date of mailing or
postmark and date of receipt recorded thereon. Written
grievances and appeals shall be deemed to be received one
(1) day after postmark or the date received and initials of the
official shall be recorded if hand delivered.

268.06 Expedition of Grievances
A grievance may be submitted initially at that step of the

Grievance Procedure where authority exists to effect a
satisfactory disposition of the grievance.

ARTICLE XXVII. LAYOFF AND RECALL

27.01 In the event it becomes necessary to lay off contracted
drivers due to any circumstances, contracted drivers shall be
laid off according to seniority with the least amount of
seniority being the first to be laid off. A contracted driver laid
off shall be subject to recall without loss of seniority.

27.02 Recall from layoff shall occur according to seniority with the
maost senior contracted driver recalled first.

27.03 Notice of recall shall be sent, via certified mail, to the laid off
contracted driver at their last known address on file with the
Employer, or provided to the Employer by the contracted
driver. Upon receipt of said notice, the contracted driver
shall have fourteen (14) calendar days to serve written notice
of his acceptance of recall to the Employer.

27.04 A laid off contracted driver's right to recall shall expire three
(3) years from the date of the contracted drivers lay off
notice.

ARTICLE XXVIll. _FAMILY MEDICAL LEAVE OF ABSENCE

Contracted Drivers are entitled to leave as provided in the Family
Medical Leave Act (FMLA) and its associated regulations. For
purposes of this section, “12-month period” is defined as the 12-
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month period measured forward from the date that the employee's
first FMLA leave begins (.., the leave is specific to each employee).
The employee is entitled to twelve (12) weeks of leave during the
twelve (12) month period beginning on the first date FMLA leave is
taken. The next twelve (12) month period commences the first time

FMLA leave is taken after the completion of any previous twelve (12)
manth period.
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ARTICLE XXIV. DURATION

1. This agreement shali be in effect from June 29, 2011 and shall
remain in full force and effect until midnight June 28, 2014,

2. This Agreement, made and entered into this 27" day of June,
2011 by and between the Canfield Board of Education,
hereinafter cafled the Board of Education, and the Canfield
School Bus Drivers, OEA, NEA, hereinafter called the Bus
Drivers, for and on behaif of the employees in the Bargaining
Unit set forth in Article | of this Agreement,

IN WITNESS WHEREOF, the parties hereto, by their duly authorized

representatives, have executed thi

first above written.

BOARD OF EDUCATION
BY \&.J“-‘*«_

J. Brign Kesner

B PRESIDENT

BYJ% e, Lot

Dante J. ambrini
SUPERINTENDENT

BY 4
Patricia P. Kesner

TREA§URER
BY M
Richard A. Archer

BUSINESS MANAGER

s Agreement on the day and year

BUS DRIVERS

rd

BY
Cheri Farmer
CSBDA PRESIDENT

BY @Z M{M
Patti Marshall

VICE PRESIDENT

BY
Elizabeth Ross
SECRETARY

Al Nelsbn Jr.
OEA REPRESENTATIVE



APPENDIX A
Extra Trip Procedure

All trips for the following week will be posted for driver review.
This excludes ovemight trips which are to be handled
separately.

A sign up sheet will be posted weekly for those drivers
interested in a trip that week,

There will be a weekly meeting on Thursdays at 8:45 a.m. to
distribute and assign the trips.

To be sligible for trips, you must sign the weekly sign up sheet
by 8:45 am. and you must be present at the meeting by 8:45
am. Attendance is mandatory with the only exceptions being a
work-related commitment, personal day, illness, or unforeseen
emergency. You may then assign another driver as your
representative to choose for you, otherwise, your absence is to
be considerad a refusal when your turn in the rotation comes up.

The trips will be offered on a straight rotation basis from the
weekly sign up sheet except the first pick of each month will start
at the top of the seniority list. Rotation will continue until all trips
are assigned.

The person who accepted the last trip is the end of that week's
rotation. Next week, the rotation will begin where the previous
week ended.

Once a trip has been removed from the board, and the rotation
has continued to the next driver, you cannot change your mind
and replace the trip for another, the only exception being an
overnight trip.

Trips are sometimes canceled. All drivers understand this and
are aware this is possible.

Trip rotation will not change but will not include trips before 4
p-m. |f times/routes change, this will be adjusted accordingly. If
more than one driver is available to take early trips, a separate
notation may be needed on the signup sheet to keep track of
where rotation ends.
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LATE TRIPS AND GIVEAWAY TRIPS

1.

All Iate trips received by the supervisor will be posted on the late
board and distributed on Tuesdays and Thursdays at 8:45 a.m.,
when possible.

It is understood some late trips may come into the supervisor
which, time permitting, are not able to be posted on the late
board. All attempts will be made by the supervisor to assign
these trips utilizing the late trip rotation cycle,

All giveaway trips will be posted on the late board time
permitting. If it is a weekend trip, it is the driver's responsibility
to check the freebie rotation on the last work day of that week
and make note of the next eligible driver in case of an
emergency. (Giveaway trips are defined as any trip already
assigned that the driver cannot take for whatever reason.) **The
failure of any driver to follow the above outlined procedure shall
not subject the Board to a grievance in regards to this section.**

All giveaway frips posted on the late board are the original
driver's responsibility until covered by another driver.

It is the responsibility of the original driver to notify the supervisor
of any changes in the trip assignment.

The late trips and giveaway trips will be assigned on a straight
rotation basis from the sign up sheet. This will be a separate
rotation cycle, independent of the “regular weekly” rotation cycle.
This is a continugus rotation for the school year.

There may be giveaway trips which are unable to be posted on
the late board due to the departure day or time. (This would
include emergencies). In other words, there may not be
sufficient time to post these trips. There may not be a
scheduled meeting beforehand. In these cases, the driver
should still attempt to cover the trip by another driver on the sign
up sheet that week. However, all drivers must understand the
trip is ultimately their responsibility and must be covered by any
means. Always ask a regular driver before referring to the Sub
list.

If you give away a trip, you cannot accept or pick another trip for
the same day during the same time period,
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1.

FREEBIE TRIPS

A Freebie Trip shall be defined as any trip offered in the same
day. If the trip is offered for the next day, it shall be considered
a late trip and treated as such.

Freebie Trips will be assigned on a straight rotation basis from
the sign up sheet. There shail be a separate rotation list for the
freebie trips, independent of the regular weekly rotation cycle
and the late trip rotation cycle. This is a continuous rotation for
the school year.



APPENDIX B
Overnight Trips

There will be a separate sign up sheet for overnight trips.

The avernight trip will go to the driver with the most seniority that
has not had an overnight trip that school year, unless we have
gone through the list of drivers and it comes back around to
them.

If it s0 happens that the driver that has been awarded the
overnight trip has an emergency and cannot take the trip, the
same sign up sheet will be used to determine the next driver
with the most seniority. If the replacement driver has already
taken another regular trip for the same day as the overnight trip,
they may turn that trip in to take the overnight trip.

i an overnight trip comes in after regular trips have been picked,
all drivers are eligible to sign up and turn their trip in.

The above mentioned sections (#3 and #4) are the only
exceptions fo being able to turn in a frip to take another on the
same day.

Overnight trips will start over every school year at the top of the
seniority list.



Appendix C

CANFIELD LOCAL SCHOOLS
CLASSIFIED STAFF
PERSONAL LEAVE FORM
Revised 8/08
(Complete in Duplicate)
Date of Request:
Name Time of Request:
Initialed:
Date(s) Requested Requestor: Secretary
No. of Days

PERSONAL LEAVE

. Each employee shall be allowed up to three {3) days of unrestricted personal leave for personal

bosiness. Requests for personal leave shall be made on forms provided by the school or
transportation offices.

. Notification for use of personal feave should be made in advance (whenever possible arrangements

shall be made 24 hours in advance) to the building principal, transportation supervisor,
superintendent or his/her designee.

. Requesis for personal leave are not applicable during the first week of a school year, or the last week

of a scheol year. Said days are not to be granted prior to, or following a vacation period within the
school year.

Administrative discretion may be used under certain extenuating circumstances.

. Unused personal leave shall be added to sick leave accumulation at the end of each year in June.
. Personal leave shall not be granted on make-up calamity days.

. No more than ten percent (10%) of the OAPSE bargaining unit may be grented the use of personal

leave on any one day.

Approved Approved
Disapproved Disapproved
Building Principal/Transportation Supervisor Superintendent
Date Date
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Appendix D

CANFIELD LOCAL SCHOOLS
SICK LEAVE FORM
Revised 8/08
Name Date Submitted
Date(s) Absent No. of Days Absent

The use of sick leave is justified for the following reason;

1. Pemsonal Iliness, Nature of Illness;

2. Pregnancy

3. Personal injury, Nature of Injury;

4. Iilness or injury in immediate family: {name}

Relationship

{The following relatives are inciuded under immediate family; father, mother, sister, brother, son, daughter,

husband, wife, step-parent, step-sibling, step-children, grandparent, step-grandparent, grandchild, father-in-[aw,
mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, ablood or marital refative living in the

same household, or legal guardian.)

5. Death in immediate family:

Name

Relationship

6. Other

I understand that by signing and filing of this form, I am affirming that the facts and

statements contained herein are true and correct as provided in Ohfo Revised Code Section
3319.141 and, further, I acknowledge that any falsification of such facis and/or statements is

grounds for disciplinary action up to and including termination.

Signature of Employee
If medical attention was required, list the name and address of the attending physician,

Name: Address:

Date(s) of Consultation:
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APPENDIX E

CANFIELD LOCAL SCHOOLS
BEREAVEMENT FORM
Name Date Submitted
Date(s) Absent No. of Days Absent
Death in immediate family:
Name
Relationship

{The following relatives are included under immediate family: father, mother, sister, brother,
son, daughter, husband, wife, step-parent, step-sibling, step-children, grandparent,
step-grandparent, grandchild, father-in-law, mother-in-law, sister-in-law, brother-in-law,
son-in-law, daughter-in-law, a blood or marital relative living in the same household, or legal

guardian.)

I understand that by signing and filing of this form, I am affirming that the facts and
statements contained herein are true and correct as provided in Ohio Revised Code Section
3319.141 and, further, I acknowledge that any falsification of such facts and/or statements
is grounds for disciplinary action up to and including termination.

Signature of Employee
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Benefit Pericd Calendar yaar

PPC Network Deductble psr Banofit Period $250 singte / $500 family

Nor-PPQ Netwark Deductibla per Benefit Feriod $500 singls / $1,000 family

gt g e L e b Vo et
Cainsurance Limit 3400 single / $800 famlly

Non-PPO Network Coinsumnce LImit $1,000 single / $2,000 tamily

Any amounts applied to your PPO Network Deductible or PPQ Network Coinsurance Limit will als be applled to your
Non-PPO Network Deductible or Nen-PPQ Netwark Coinsurance Limit. Any amounts appllad fo your Non-PPO Natwork
Deductible or Non-PPC Network Cainsurance Limit will also be applied to ydur PPO Network Deductible or PPO Natwork
Coinsurance Limit.

Any Excess Charges you pay for claims will not accumiidate towards the PPC Network Coinsuranice Limits or towards
the Non-PPO Network Colnsurance Limits.

Covered Services that 'roqulru a Copayment are hot subjact to the Benefit Period Deductible Provislons, sxcept
as specifled.

You may be charged more than one Copayment per vialt If muitiphs types of examinations are performed.

i is important that you understand how the Claims Adminiatrator, Medical Mutual calculates your responsibilites under
this Benefit Book. Please consult the "HOW CLAIMS ARE PAID” section for necessary information.

To receive maximum benelts you must use PPO Network Providers. PPO Network Providers may change, Madical
Mutual will tell you B0 days before a PPO Network Hospital bacomes Nan-PPO Network.

Remember, in an emergency, always go to the nesarest appropriate medical facltity; your banefits will not be
reduced If you go to a Non-PPO Network Hospltal in an emergency.

Preexisting Condition Exclusion Period

This provision will not apply to Card Holders and Eligible Dependents who ware coverad on the date the Group originally
entered Into its Agreament with Medical Mutual and who wars not subject to a Preexisting Condition exciusion at that
time.

Preexisting Condition exclusions will be determined by the Plan provisions in effect on your Enraliment Date.

A Preaxisting Condition is a Condltion for which you Incurred madical expanses, recolved medical treatment, used
Prescription Drigs or were advised by a Physician or Other Professional Provider to recelve treatmerit prior 10 your
Enrefiment Date. Your Enrollment Date is your Effective Date or, if eartiar, the first day of your waiting perlod for enrolimant,
Pragnancy or any Condition related to pregnancy is not considered a Preexisting Conditlon. Genatic information is not
coneidared a Preexisting Condition in the absence of a diagnosls of the Condition related to such information.

It a Preexisting Condition existed at any time during the sbx {6) month period immediately preceding your Enroliment
Date, the Plan will provide benefits for the Preexisting Condition for Covered Sarvices Incurred after nine {8) months
foliowing your Enroliment Date.

If you had other health care coverage prior to your Enroliment Date, and you did not experience & Significant Break in
Covarage, your prior coverage will be cradited toward the nine (9) month exclusion periad and will reduce the Praexisting
Condition Exclusion Period. A Significant Break in Coverage is a period of 63 consecutive days during which you did not
have any other health care coverage, except that waitlng periods are carved out. The standard method, which doas not
considar specifle benefits, is used o determine craditeble coverage.

TSBPCM-
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BENEFIT PERIOD MAXIMUMS PER COVERED PERSON

Chirgpractic Visits 36 vislta

Home Heath Gare Services 90 vishta

Cuigattent Oecupationsl Therapy Senvices 30 vighn; then subject to madical review
Outpetient Physical Tharapy Sarvices 30 vislis; than subject o medical review
Outpatiant Speach Therapy Services 20 visits; than subject to medical raview
Private Duly Nursing Sevvices $5,000

Routing Hearirg Examinations {over age 21) One exam -

Raoutine Mammogiam Sefvices One mammogram

Routirg PAP Taste . One test

Routing Vigion Examinations {over aga 21) One exam

Skilled Nursing Faclity Services 120 days

OVERALL BENEFIT PERICD MAXIMUM PAYABLE PER COVERED PERSON

For alt Coversd Services, Inciuting any Praecripiion Drug benefits

[$=.500.000.

MAXIMUM BENEFIT PAYABLE PER LIFETIME PER COVERED PERSON

For uiar Joint {(TaAS)

$500

For Waight Loss Siargery, Including compRcations resutling from Waight
Losa Surgary

$30,000
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inatitutional and Professional Institutionsl and Professional

COINSURANCE PAYMENTS
; Charges Charges
For Cavarad Servioes 160eived rom| " o er 2po Nenmeog /7 from

TYPE OF SERVICE aPPDNl‘IworkProvli:l;ryuupnyme Non-Contracting Provider you pey

Emergancy - Emergency oom - 950 Co $50 Copayment, waived if comiited, then 10% of
payment, walved if admitted, then 10% of|

::olmmumﬁonulchugebruuoftheEmrgency Lassar Amocrt, t 0 the Deductitle meﬂm(:gmmdﬁl;amu.mbbmm
;m 9 s’”‘;:zm“'.'.ﬂ‘“?'."‘fm" tnetiutional 10% of Leager Amaunt 10% of Laaser Amount or Covered Charges
Non-Emargency - Emergency Room - ma 50 1 1 adm m1“dsﬂwmhﬂm,mmmd
g::rhnmnna! charga for use of the Emargency Lﬂmup:jr A © st h tha Daductible Lessar Amount l;r':)md Charges, subject i
Non-Emergsncy Servicas - all other retated
Institutional and Emsrgancy Room 10% of Lesser Ampuat 10% of Leaser Amount or Coverad Charges
Physlclan's charges

0% of Lassar Amcur or Goverad Chargos. |

y ‘ , . Arq . Deductile, Col o Copay p uummmm

mwo""“’“ﬂm“’mmnlhp.y.u-mn-mbuuumywmmm.,-rmmmmmhrm-m
ummlmmmmmmammammm)

30% of Lesser Amount or Covered Chamges

C H Survlul Servicas D% of Leager Arrloum.D i not' subject o m

mmm;n : Cole o%ufumrmmn:mmmms 30% of Lassar Amourt or Coverad Chargos
Proctosigmoldoscapy only (1)

Routine Hearing Examinations 0% of Lassor Amourt. nateutiact e | 5% of Lssser Amount of Gavared Charges
Routine Immunizations % of Lasser ‘m&?w” 5 || 30% of Lasser Amount o Caversd Charges
Aoutine Memmograma demxmmdmm 30% of Leaser Amount or Covared Charges
Floiting PAP Teats “"'L‘“”Wmm’m 30% of Leaser Amount of Coverad Charges

Routing Qutpatient Laboratory, X-ray and Madical| 0% of Lesasr Amount, nat subleat to the
Testing Services D I8 0% of Leseer Amgunt or Covered Charges

Renting Physioal Examinations 0% of Lesoar Arnount, Pt sublect o h® | 30 of Leseer Amount or Govered Chargss

Routine Prostate Speciic Antigen (FSA) Tests 0% of Leasat Amout, ol eublect fo the 90% of Lesser Amount or Coverad Charges

Foutine Vialon Examinations o%quumrADnmmmmm 30% of Lasser Amount or Coverad Charges

Other Proventive Senvices in sccordance with (% of Lesser Amount, not subjact i tha
tats o fedaral imw Decuctibla 30% of Letser Amount or Covered Gharges

linpatentand Gutpmtort Surgary | 10% of Losser Amount 30% of Lessar Amount or Covared Charges

mw‘l'e' 10% of Lesser Amount 0% of Lesser Amount or Covered Charges
Ambulance Services 10% of Leasar Amoumt 10% of Leaset Amount or Covered Charges
Newhom Care m""'m”‘"‘“""'ngr_’"”"’”‘“"" 30% of Lsssar Amaunt or Coversd Gharges
Alt Other Covared Services m%qunn-rArnnum 30% of Lesagr Amoint or Covared Chargas
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APPENDIX G

Canfield Local Schools
GRIEVANCE PROCEDURE FORM
Name of Employee Date of Filing
Home Address
Telephone or
School Position
Supervisor

Name of Association Representative

STATEMENT OF GRIEVANCE: (Include Date, Time and Placc)

Action Requested:

Signature of Grievant

Date Received

Signature

43



