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ARTICLE]
RECOGNITION

Section |. Introduction

The Board of Education of the Warrensville Heights City School District (hercinafter referred to
as the “Board”) and the Warrensville Education Association affiliated with the Ohio Education
Association and the National Education Association (hereinafter referred to as the “W.E.A.”)
recognize the importance and necessity of maintaining and continuing good rapport and fiee
exchange of ideas among and between the Board and the W.E.A. They recognize also, the
desirability of establishing an orderly procedure of communication and negotiation to ensure the
attainment of these goals.

This Contract shall be equally binding on both parties. It shall constitute the entire contract
between the parties and supersedes all understandings (both written and oral) not specifically
incorporated herein. Except as specifically limited by this Contract, the Board and the
administration reserve all powers and rights conferred upon them by law.

Section 2. Recognition

The Board recognizes the W.E.A. as the sole and exclusive representative of its employees for
whom a license/certificate is required in accordance with SECTION 3319.09, Ohio Revised
Code, both when they are actively employed and when they are on approved leaves of absence.
However, this recognition shall exclude any employees who work less than one-half (1/2) time;
substitute teachers; classified personnel; and supervisory personnel, including the superintendent,
deputy superintendent, assistant superintendent, directors, supervisors, principals, assistant
principals, elementary curriculum coordinator, secondary curriculum coordinator and any other
administrators employed pursuant to SECTION 3319.02 O.R.C. The rights of the W.E.A. as set
forth in the Contract are continuous unless challenged pursuant to SECTION 4117 O.R.C. and
the rules and regulations of the State Employment Relations Board (SERB).

Section 3. Definitions
a. W.E.A. = The Warrensville Education Association.

b. Board = The Board of Education of the Warrensville Heights City School District.

c. District = The Warrensville Heights City School District.
d. Superintendent = The Superintendent of the Warrensville Heights City Schools
and his/her designee. ‘

€. Day = A calendar day.

f. Workday = A day on which an employee is scheduled to report for work during
the regular school year- any Monday through Friday when the central
administration office is open for regular business, excluding holidays.



2. Seniority = The longest period of uninterrupted service as an employee, beginning
with the first (1*') day worked in a bargaining unit position. Among those with
the same length of continuous service, sentority shall be determined by:

L. The date of the Board meeting at which the employee was hired; and then
by

2. The longest total service in any employment position(s) with the Board,
and then by

3. A coin toss or if more than two (2) employees are tied in a drawing of lots

in the presence of the Superintendent and a representative designated by
the W.E.A. President. One (1) employee shall flip the coin and the other
shall call the toss. The employee who wins the toss shall be placed on the
seniority list ahead of the loser.

Length of continuous service will not be interrupted or affected by an authorized
Contract or leaves of absence (i.e. any leave approved pursuant to this Contract or
Board policy by any layoff or by disability retirement). Seniority shall continue
to accrue during any such leave, layoff or disability retirement. The continuous
service of an employee who has returned to employment following a resignation
or other termination of employment will be measured from the date of return.
Employees with continuing contract status shall have their seniority determined in
accordance with the procedure stated above.

ARTICLE 11
NEGOTIATION PROCEDURES

Up to six (6) of the designated representatives of the Board shall meet with up to six (6)
designated representatives of the W.E.A. to negotiate in good faith. These representatives shall
be employees of the Board. Each committee may also be represented by one (1) additional
negotiator as legal or other professional counsel, except that no such counsel shall be a member
of any group or organization representing any other employee, employee’s organization or
groups of the Board. Names of designated representatives and alternates shall be submitted in
writing to the Superintendent and the President of the W.E.A. at least five (5) workdays prior to
the first (1¥) meeting,

Either the Board or the W.E.A. may initiate negotiations by serving written notice by the
Superintendent on behalf of the Board or by the W.E.A. President on behalf of the W.E.A. not
more than ninety (90) days nor less than sixty (60) days prior to the expiration of this Contract.

Negotiations shall be for the purpose of discussing matters pertaining to wages, hours, terms and
other conditions of employment and the continuation, modification, or deletion of an existing
provision of a collective bargaining contract. At the first (1°) negotiation session, which shall
take place not later than fifteen (15) days from the date of request, both parties shall submit their
proposals in writing. The parties may agree to a later date by mutual consent.



Thereafter, additional items shall not be submitted by either party unless mutually agreeable.
Topical Listing of items proposed for negotiation (“laundry lists”) shall constitute a clear failure
to comply with this requirement and may be disregarded.

The participants shall be the negotiation teams of the W.E.A. and the Board. Negotiations shall
be carried on with an air of mutual respect typical of good professional relations. Meetings may
be adjourned, recessed and/or reconvened by mutual consent of the participating parties.

The parties agree to share with and furnish to each other such existing data, research information
and other materials as will assist in expediting the work of negotiating committees. This shall
not be construed to require preparation of any information or provision of confidential
information, or internal documents, whether or not prepared in conjunction with negotiations.
Requests for such existing data shall be in writing and such information shall be provided within
five (5) workdays.

Any and all notices provided for herein or which may be necessary within the operation of this
understanding shall be in writing and delivered at the last known addresses by Certified Mail,
Return Receipt Requested, or service by hand with signed receipt from all persons so served. All
notices provided by the W.E.A. or the Ohio Education Association (O.E.A.) on its behalf shall be
provided to the Superintendent at 4500 Warrensville Center Road, Warrensville Heights, Ohio
44128. All notices provided by the Board shall be provided to the President of the W.E.A. at
his/her home address on file with the District. It shall be the responsibility of each employee, the
W.E.A. and the Board to keep the other parties informed of his/her/its current mailing address.

Section 1. Midtermy/Interim Bargaining

The Board and the W.E.A. recognize that the Contract, as a document, may need to change
during the term of the Contract. If the Board is faced with Federal or State laws/mandates that
impact the terms and conditions of employment or if the W.E.A. desires to open negotiations
regarding those issues, the Board shall notify the W.E.A. President and/or the W.E.A. President
shall notify the Superintendent, in writing, of their desire to bargain said impact of changes,
modifications or additions. The good faith bargaining will commence five (5) days after
notification and will take place for a period not to exceed forty-five (45) days. If no agreement is
reached during the good faith bargaining, the Board may implement its last, best offer.

If the Board or the W.E.A. desires to change, modify or add to the existing Contract during the
term of the Contract, the Board shall notify the W.E.A. President or the W.E.A. President shall
notify the Superintendent of their desire to bargain said changes, modifications, or additions, in
writing. Bargaining will commence within five (5) days after said notification. Good faith
bargaining shall take place for a period of time not to exceed forty-five (45) days. If no
agreement is reached, the status quo shall be maintained and will not be the subject of
Midterm/Interim bargaining during the remainder of the term of this Contract.

This provision will sunset at the end of this Contract or upon decision of the Supreme Court
regarding the current Midterny/Interim bargaining law.



Section 2. Agreement

When the negotiation teams have reached an agreement, such understanding shail be reduced to
writing and signed by the negotiation teams thereto. Within ten (10) workdays thereafter, the
W.E.A. will notify the Board in writing of action taken by the W.E.A.

The written recommendation of the negotiating teams shall be submitted to the Board and the
W.E.A., and both teams will conscientiously endeavor to expedite its approval by their
respective bodies.

Section 3. Dispute Settiement Procedure

If an agreement is not reached prior to forty-five (45) days before the expiration of this Contract,
either the Board or the W.E.A. shall have the right to declare the unresolved issues to be at
impasse.

If either party declares impasse, the parties shall jointly request the Federal Mediation and
Conciliation Service to appoint a federal mediator for the purpose of assisting the parties.

Pursuant to Revised Code Section 4117.14, this dispute settlement procedure is hereby
designated as the parties’ mutually agreed to dispute settlement procedure.

Section 4. Costs

Except as otherwise herein agreed, costs or expenses incurred by joint contract of both parties
shall be shared equally. All other expenses shall be borne by the party incurring same.

ARTICLE III
EMPLOYEE GRIEVANCE PROCEDURE
Section 1. General Provisions
A. Definition of a Grievance. A grievance is a claim that there has been a

misinterpretation, misapplication or violation of a provision of this Contract.

B. Timely Grievance. If a grievance is not filed at Level Il of this procedure within
fifteen (15) workdays after the grievant knew or reasonably should have known of
the act or conditions giving rise to the grievance, the grievance shall be
considered waived.

C. Who Can Grieve. A “grievant” is defined as an employee, a group of employees,
and/or the W.E.A. having a claim.

D. Confidential Hearings. All meetings and/or arbitration hearings will be scheduled
so as not to conflict with scheduled work hours of the grievant. All meetings
and/or arbitration hearings will be kept confidential to the press and public.

E. Time Limits. If the grievant or his/her representative fails to observe time limits
established herein, the grievance shall be settled in accordance with the immediate
prior decision of management, and such settlement shall be final and binding on
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Section 2.

A.

the Board, the W.E.A., and the grievant. If the management representative fails to
meet the time limits established in Levels 1, TI, or 1T of this procedure, the
grievance shall automatically advance to the next step. Settlement of a grievance
at any step of this procedure shall be final and binding on the Board, the W.E.A.
and the Grievant.

Time limits may be waived upon mutual written agreement of both parties.
Likewise, any step in this procedure may be eliminated by mutual written
agreement.

W.E.A. Representation. The grievant shall have the right to have W.E.A.
representation at each level of the grievance procedure and shall be notified of
same prior to any grievance meeting taking place.

Settlement. No grievance will be settled without the involvement of the W.E.A.

Copies. Copies of all management decisions at each step of the grievance
procedure shall be sent to the grievant and to the W.E.A. President.

No Reprisals. No reprisals of any kind will be taken by or against any party of
interest, any participant in the grievance procedure or any member of the W.E.A.
by reason of such participation. All documents, communications and records
dealing with the processing of a grievance shall not be filed in the personnel file
of any employee involved with the filing and processing of the grievance.

Extended Time Limits. Whenever iliness or other incapacity of either party or its
representative(s) prevents attendance at a grievance meeting, the time limits shall
be extended to such time that such person(s) can be present.

Grievance Process

Level I: (Informal Procedure). The grievant shall attempt to resolve the matter
through informal discussion with his/her school principal. This is to be done as
soon as possible after the awareness of the aggrieving circumstances. The school
principal shall notify the W.E.A. President through the proper administrative
chain of command of any Level I grievance meeting wherein the grievant
declined W.E.A. representation.

Level II: {(Formal). If the grievance is not resolved at Level I, the W.E.A, may
file the grievance at Level II by presenting a grievance form (see Appendix A) to
his/her immediate supervisor. Within three (3) workdays after the receipt of the
written grievance, the immediate supervisor will meet with the W.E.A. and will
render a written decision within three (3) workdays after such meeting.

Level III: (Formal). Within ten (10) workdays after the Level II meeting, the
W.E.A. may file a written appeal with the Superintendent. Within five (5)
workdays after the receipt of the appeal, the Superintendent will meet with the
grievant and will render a written decision within five (5) workdays after such
meeting. A grievance may be submitted initially at Level IIT in a case where the
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Section 1.

A,

grievance involves more than one (1) work location, and/or where the individual
building principal is without the authority to grant the relief sought.

Level IV: (Formal). Within fifteen (15) workdays after the Level III meeting, the
W.E.A. may request a hearing by an arbitrator. The arbitrator shall be chosen
from a list of names provided by the American Arbitration Association under its
Voluntary Labor Arbitration Rules.

The arbitrator shall render final resolution as soon as possible and that decision
shall be binding on the Board, the grievant and the W.E.A. The arbitrator’s
authority is limited to the misinterpretation, misapplication, and violation of this
negotiated Contract and the arbitrator shall have no authority to add to, subtract
from, modify, change or aiter any of the provisions of this Contract nor add to,
subtract from, or modify the language therein in arriving at a determination of any
issue presented. The arbitrator shall expressly confine himself/herself to the
precise issue(s) submitted for arbitration and shall have no authority to determine
any other issue(s) not so submitted or submit observations or declarations of
opinion which are not directly essential in reaching the determination.

The entire cost of arbitration shall be borne equally between the Board and the
W.E.A. The Board and the W.E.A. are equally committed to resolving grievances
at the lowest level possible and mutually agree that arbitration is to be used as a
last resort.

All other expenses shall be borne by the party incurring them and neither party
shall be responsible for the expense of witnesses called by the other.

ARTICLE IV
EMPLOYMENT PRACTICES

Emplovyee Participation

Employees shall have input into the development of individual building
regulations.

A copy of all Board policies shall be placed in each building that each employee
may have easy access to them. Copies of all Board policies that directly deal with
the duties and various job requirements of employees shall become part of the
employees” handbook and shall be distributed to each employee.

Employees should be involved in the planning of expenditures in each school’s
allocation of funds for educational materials and equipment.

The W.E.A. and the Board agree that all certified staff should engage in ongoing
professional development, unrelated to any LC or licensure/certification
requirements unless requested by the employee. Empioyees, as part of their job
responsibilities should devote time to inside and outside District professional
meetings as part of their ongoing professional development. Active participation
will constitute evidence of motivation and dedication to the job as an employee.
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Section 2.

In-service meetings shall be held during the course of the school year at the
Board’s discretion. However, the observation of Martin Luther King Day and
Presidents’ Day will be viewed as holidays, with all schools closed.

Employees should participate in professional and community activities which
strengthen their professionalism as well as enhance the home-school relationship
as part of their ongoing professional development. There are activities offered at
each school which provide opportunity for closer relations among employees,
parents and students. It is understood that in those schools where many activities
are offered it would be difficult for total participation by all employees. It is
assumed that employees would be selective and attend those activities which are
meaningful and which allow for a better understanding of the school community.
Employees should participate to the fullest extent possible. Employees are also
encouraged to provide some sort of impetus for parent-employee interaction in its
many and varied forms in order that worthwhile parent-employee relationships
may be formed.

Employees should participate in professional inquiry, projects and program
development as part of their ongoing professional development.

Each school year employees are professionally obligated to attend a minimum of
five (5) after-school, evening or weekend functions scheduled within the District.
Attendance at these functions may be summarized in an employee’s annual
evaluation. Open House shall be included as one (1) of the five (5) functions.
Principals may mandate attendance at one (1) other function in addition to Open

. House. Employees must be notified by the building administrator at the opening

school orientation meeting of said required function. Their building
administrator(s) shall approve functions that take place outside the employees’
assigned building in advance.

Individual Coniracts

The Board shall enter into written contracts for the employment and reemployment of all
employees. All employees’ contracts shall specify in detail the following;

A.
B.
C.

D.

Section 3.

Number of employee workdays.

Number of days with students.

Salary to be paid.

Rate of deduction for unexcused absence.

Mentoring/ Entry Year Program

Each entry year teacher will be assigned a mentor who will be paid Twenty Dollars ($20.00) per
hour for up to two (2) hours per month. Said mentor shall also be paid Twenty Dollars ($20.00)
per hour for each hour spent at quarterly District-wide mentoring meetings. Wherever and
whenever practicable, mentoring assignments shall be voluntary, however, realizing the
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variability of numbers in various certified/licensed teaching fields, some teachers may be
assigned .as mentors by the administration. Each year teachers shall not be compensated for time
spent in the entry year mentoring program. Whenever and wherever practicable, mentors should
be Pathwise trained. The mentor’s primary responsibility is to assist the entry year teacher in
becoming acclimated to their first (1%) year of teaching and facilitate their being acclimated to
their new school and District.

They are to assist with questions, concerns and problems encountered by a first (1%} year teacher
to the District. It is expected that mentors should not be evaluated relative to their mentoring.

Entry year teachers shall be expected to bear all costs not covered by State funding related to the
entry year requirements toward certification and licensure.

Section 4. Open Positions ~ Vacancies and Transfers
A YVacancies
1. All employees shall be notified of all vacancies in existing and new

certified positions which occur in the District. This notification shall be
accomplished by posting for five (5) school days a list of such vacancies
in an area frequented by employees in each building. The President of the
W.E.A. will be sent a copy of all posted positions.

2. When a vacancy arises during the summer wvacation period, the
administration shall notify employees who have expressed on the Future
Employment Intent Form (Appendix E} a request for re-assignment to any
position within their field of licensure/certification by calling the local
telephone number(s) listed on the form,

3. In filling the vacancies, the administration will consider the best qualified
applicant, in the judgment of the Superintendent based on the unique
requirements of the position. Factors considered will include, but not be
limited to the applicant’s licensure/certification, experience and/or length

of service.
B. Involuntary Transfers
1. Employees may be involuntarily transferred to a different assignment after

a personal conference to explain the reason(s) initiated by an appropriate
administrator. The reason(s) for the transfer will be provided in writing.

2. In filling the vacancies, the administration will consider the best qualified
applicant, in the judgment of the Superintendent based on the unique
requirements of the position. Factors considered will include, but not be
limited to the applicant’s licensure/certification, number of past
involuntary transfers, experience and/or length of service.

3. If a teacher is transferred from one building to another after the school
year has begun, the teacher shall be provided a substitute for up to one (1)
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day to pack and unpack teaching materials. The teacher shall also be
provided with necessary packing materials and the necessary custodial
services to move the materials.

Section 5. Personnel Files

In addition to the provisions of Chapters 1347 through 1347.10 and 1347.99 of the Ohio Revised
Code, the employees of Warrensville Heights City Schools shall enjoy the following:

A. Employees will be allowed to copy any and all non-confidential materials and/or
documents in their files.

B. There shall be no financial charge made of the employee for the examination of
his/her file.
C. Employees will be permitted to examine their files by appointment in the Board

office during regular office hours.
D. Written rebuttals shall not be limited as to length or number of words.

E. There is only one (1) official personnel file maintained on each employee and that
is the file maintained by the Human Resources Department.

Section 6. Complaints About an Employee

Complaints about an employee which will be made a matter of record in the employee’s
personnel file within the Superintendent’s office shall be recorded in writing by the administrator
to whom, the charge or complaint is made. The written record shall contain the name of the
complainant, the date the record is made, and the alleged date(s) of the event(s) which
precipitated the charge or complaint. Within two (2) workdays, a copy of the recorded charge or
complaint as filed shall be given to the employee against whom the charge or complaint has been
lodged. If the employee or the administrator desires a meeting to discuss the charge or
complaint, the meeting shall be held within five (5) workdays after the employee’s receipt of
his/her copy of the charge or complaint. Attendance at such a meeting shall be limited to
relevant administrator(s), the employee, the employee’s representative(s) and/or counsel. If a
second (2"%) meeting is deemed necessary by the administrator, said meeting shall be attended by
the relevant administrator(s), the employee, the employee’s representative and/or counsel, the
complainant and or counsel, as well as any student(s) and witnesses. Meetings shall be
scheduled for the convenience of all attendees at times that least interrupt the educational
processes for all concerned.

If in the judgment of the administrator(s), the verbal or written charge or complaint is not to be
made a matter of record, no written entry shall be placed in the personnel file of the employee
and no reference(s) to the charge or complaint shall be reflected in any future appraisal process
form and/or file entry in such personnel file.



Section 7.

Employee Evaluation

The Warrensville Heights City Schools’ employee evaluation procedure is designed to orient
said employees to the objectives and standards they are expected to achieve, to encourage
improvement to stimulate professional growth; and to promote and permit interaction between
employees and evaluators on both a formal and informal basis.

Involved within this process is the recognition of strengths and amelioration of identified
weaknesses by the employee. Classroom observations serve as an important part of the
employee evaluation process.

A Procedures for Emplovee Evaluation

1.

The Board shall comply with the State employee evaluation system for
limited contract employees.

Continuing contract employees may be evaluated on an annual basis, but
will have a minimum of one (1) formal evaluation every three (3) vears
during their assignment within the same building.

Continuing contract employees new to a building will be formally
observed and formally evaluated during his/her first (1*) year in the new

assignment.

The employee will acknowledge that he/she has had the opportunity to
review the observation/evaluation by affixing his/her signature to the copy
to be filed, with the express understanding that such signature in no way
indicates agreement with the contents thereof. The employee will also
have the right to submit a written answer to the observation/evaluation and
said answer will be reviewed by the Superintendent’s designee related to
instruction and then attached to the file copy.

The employee will receive a copy of the 3319.111 O.R.C. timelines, a job
description for the area(s) of assignment, and a copy of the criteria of
expected job performance in the area(s) of responsibility.

Limited contract employees who are assigned to more than one (1)
building and whose evaluation timelines are consistent with O.R.C.
3319.111, will have the minimum number of evaluations divided between
his/her administrators.

B. Evaluation System

The Board and the W.E.A. agree that the primary purpose of an employee
evaluation system is to improve instruction and facilitate the professional growth
of the individual.
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Section 8§, Notification/Status of Emplovee Licensure Certification

Each certified staff member shall notify the Human Resources Department of any changes in
their areas or types of licensure/certification. This notification shall ensure proper placement on
the licensure/certification and seniority list which are necessary for implementation of the
reduction in force policy.

Any certified staff member who is eligible for continuing contract status shall comply with the
District’s administrative regulations concerning the request for continuing contract status.

Section 9, Reduction in Force

If the Board decides to effect a planned reduction in the number of employees for the reason set
forth in Section 3319.17 of the Ohio Revised Code or for genuine financial reasons, the
following procedure shall apply:

A. Attrition

The number of employees affected by the reduction in force will be kept to a
minimum by not employing replacements insofar as practicable for employees
who retire or resign.

B. Suspension of Contract

To the extent that reductions are not achieved through attrition or the nonrenewal
of imited contracts for just cause, reductions will be achieved by the suspensions
of teaching contracts.

Suspension shall mean that an employee shall be placed in an inactive state of
employment from an active state of employment. In suspending contracts of
employees within each teaching field affected by the reduction in force,
preference shall be given to employees with greater seniority and
licensure/certification as defined herein, except where it is clearly demonstrated
by the Board it is necessary to resort to other criteria so as to achieve recognized
Warrensville District educational goals which could not otherwise be met by strict
adherence to seniority and licensure/certification areas and when necessary to
comply with State and Federal laws as related to employment.

L. Seniority. For purposes of the suspension of contracts under this Article
IV, Section 9, seniority shall be determined as defined in Article I, Section
3. G., except employees with continuing contract status shall have
seniority greater than limited contract employees.

2. Availability of Lists. At least thirty (30) calendar days before the effective
date of the reduction in employees or April 1%, whichever is earlier, the
W.E.A. President shall receive in writing a list which includes the
following;
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Recall

a. The list of positions in each teaching field affected by the
reduction in employees.

b. The seniority lists for all employees based upon their area(s) of
licensure/certification and teaching experience in the Warrensville
Heights School System.

C. The list of employees whose contracts are to be suspended in each
teaching field affected. This list shall constitute the Reduction in
Force list.

d. A list of employees who are certified in an area or areas in which
they have not had teaching experience in the Warrensville Heights
School System.

Notification of Employees. Any employee whose contract is to be
suspended as the result of the reduction in employees shall be notified in
writing of his/her intended suspension and the reasons for said suspension
at least thirty (30) calendar days prior to the date of suspension or April
1%, whichever is earlier.

Employees on the Reduction in Force lists shall be returned to active
employment to fill vacancies for which they are certified or become
certified, in the order of seniority at the time of their suspension.

No new employees shall be employed by the Board while there are
employees on the Reduction in Force list who are qualified for any
vacancy in a teaching position.

In the event that a vacancy(s) becomes available the Board shall recall the
employee to achieve employment status by giving written notice to the
employee.

Said written notice shall be sent to the employee by registered or certified
letter addressed to the employee’s last known address and a copy to the
W.E.A. It shall be the responsibility of each employee to notify the Board
of any change in address.

If an employee fails to accept active employment status within seven (7)
calendar days from the date said notification was delivered, said employee
shall be considered to have declined said offer and shall be removed from
the Reduction in Force list.

An employee on the Reduction in Force list shall, upon acceptance of the
notification to resume active employment status, return to active
employment status with the same seniority, sick leave, and salary schedule
placement as said employee would have enjoyed before suspension.
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6. Employees shall remain on the Reduction in Force list until the employee
resigns from the list, refuses recall to employment, is on the recall list for
more than twenty-four (24) months or accepts employment in another
school district.

7. Neither acceptance nor rejection of an offer of employment in a lesser
position than the employee held at the time of layoff shall operate to
remove the employee from the fuli-time Reduction in Force list.

D. Fringe Benefits

Any employee whose contract is suspended and who remains on the Reduction in
Force list is eligible to participate in group health benefits and group life
insurance by paying the total cost of the monthly premium to the Board
Treasurer’s office. If the employee fails to pay the Board Treasurer’s office
during any month, his/her group health benefits and group life insurance shall be
canceled for the duration of his/her suspension.

E. Licensure/Certification

It shall be the responsibility of any employee to notify the Human Resources
Department of any changes or updates in their areas of licensure/certification.

Section 10. Licensing Committee

The Board and the W.E.A. shall establish a Licensing Committee (LC) in compliance with
C.R.C. 3319.22. There shall be one (1) committee composed of five (5) members including
three (3) teachers and two (2) administrators. The W.E.A. shall appoint the teachers. The
Superintendent shall appoint the administrators.

Terms for teachers on the LC shall be three (3) years’ duration so that a balanced number of
terms end each year. The appointing authority shall fill vacancies occurring during the term.

There shall be a process established by the LC to appeal LC decisions. The LC shall determine
the time, place and frequency of its meetings. Meetings that would require the use of substitutes
must have the prior approval of the Superintendent. Expenses of the LC shall be borne by the
Board in compliance with CR.C. 3319.22. Payment to employees for LC work outside the
regular workday or regular work year shall be Seven Hundred Dollars ($700.00) each. The
Board shall reimburse reasonable expenses incurred by LC members. Expenses related to travel
must have the prior approval of the Superintendent. Receipts are required for all expenses for
which reimbursement is sought,

The LC shall not have authority to revise, change, delete or modify any article or section of this
Contract.

Section 11. Emplovee Assistance Plan (EAP)

The Board shall provide an Employee Assistance Plan (EAP) for employees.
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Section 12. Employee Health and Safety

The Board and the W.E.A. are equally committed to fostering a safe and healthy work
environment for all employees. Towards that end, the Board and the W.E.A. will work together
on the District Safety Committee.

Section 13. Job Descriptions

A joint committee of three (3) members of the W.E.A. and the Board shall meet to review
current job descriptions. The group shall make recommendations to the Board and the W.E.A.
for final job descriptions for all bargaining unit members.

Section 14. Progressive Discipline and Complaint Procedures

Allegations which would lead to discipline shall be brought to the attention of the bargaining unit
member within forty-eight (48) hours of when the administration should have first knowledge of
the incident. Disciplinary hearings shall be conducted at a mutually agreed time.

1. Progressive Discipline
A. The administration may take disciplinary action against any teacher for good and
just cause.
B. The admimstration will use the following steps of progressive discipline for all
offenses:

Step 1.  Verbal Warning.
Step 2. Wrnitten reprimand.
Step 3. Suspension, with or without pay, not to exceed two (2) days.
Step 4. Suspension, with or without pay, not to exceed five (5) days.
Step 5.  Termination in accordance with O.R.C. 3319.16.

C. Pre-disciplinary meeting:

1. There is no requirement of a pre-disciplinary meeting before a Step 1 or
Step 2 hearing unless specifically requested by either the teacher or
admimstrator,  Pre-disciplinary meetings are required before Step 3

through Step 5 hearings.

2. The Superintendent or designee shall conduct the pre-disciplinary
meeting.

3. The teacher shall have the right to have two (2) representatives at this
meeting.  These representatives shall be either W.E.A. or OEA
representatives.
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When the request for such representatives is made, no meeting shall take
place uniess the representatives are present.

If the teacher does not choose to have W.E.A. or OEA representatives,
either the Superintendent or designee will inform the W.E.A. of the
situation and of the date/time/location of the pre-disciplinary meeting.
One (1) W.E.A. or OEA observer may attend the meeting, with the
teacher’s permission.

If after the pre-disciplinary meeting the administrator determines that progressive
discipline 1s warranted, a disciplinary hearing shall be held. The teacher shall be
informed before the progressive discipline hearing of the progressive discipline
step on which he/she is being placed.

Step 1 Hearing:

1.

2.

The teacher’s immediate supervisor shall hold the Step 1 hearing.

The teacher has the right to have one (1) W.E.A. representative of his/her
choice at this hearing; and, if a representative is requested, no hearing
shall occur unless the representative is present.

At this hearing the teacher shall have the right to face his/her accuser(s)
and rebut the allegations. If the accuser(s) is/are a student(s), the student’s
parents will be permitted to attend the hearing.

At the conclusion of this hearing, if the administrator issues a verbal
reprimand, the administrator shall notify the W.E.A. President and the
Superintendent on the appropriate form that a verbal reprimand has been
1ssued. This form shall not be placed in the teacher’s personnel file.

Step 2 through Step 5 Hearings:

1.

Either the Superintendent or designee shall conduct disciplinary hearings
at Steps 2 through 4. The Superintendent shall conduct a disciplinary
hearing at Step 5.

The teacher shall have the right to have two (2) representatives at
disciplinary hearings. The representatives shall be either W.E.A. or OEA
representatives.

When the request for such representatives is made, no hearing shall be
conducted unless the representatives are present.

If the teacher chooses not to have W.E.A. or OEA representatives, either
the Superintendent or designee will inform the W.E.A. of the situation and
of the date/time/location of the disciplinary hearing. One (1) W.E.A. or
OEA observer may attend the hearing, with the teacher’s permission.
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5. The teacher shall have the right to face his/her accuser(s); shall receive the
spectfic allegations in writing, shall have the right to call witnesses; and
shall have the right to rebut the allegations. If the accuser(s) is a
student(s), the student’s parents will be permitted to attend the hearing.

6. The failure to present rebuttal testimony or other evidence at a pre-
disciplinary meeting shall not be used against the teacher.

7. At the conclusion of the hearing, if the hearing officer determines that
discipline s warranted, the teacher shall be provided with specific written
reasons for the discipline and the exact discipline being imposed shall be
stated.

Any sequence of steps of discipline shall be for the same or similar offense. If
more than twenty-four (24) months have lapsed between any steps of the
progression, it may not be used as part of the progression.

In the case of a serious mfraction, progressive discipline may begin at any step. If
any progressive discipline steps are skipped and termination is sought,
termination will be in accordance with O.R.C. Section 3319.16.

Following the appropriate administrator’s determination of the need for discipline,
the teacher shall have the right to appeal Step 1, Step 2, Step 3 and Step 4
discipline through the grievance procedure of this Contract. The grievance
procedure cannot be used to appeal Step 5 discipline- the only Step 5 remedy is
through O.R.C. Section 3319.16.

1. A grievance may be filed on the basis of unjust discipline as well as on
violation of the process outlined in Article IV, Section 14 of the Contract.

2. In the event a grievance is filed on a suspension (other than a suspension
that occurs pending termination in Step 5), the suspension shall be held in
abeyance until after the grievance procedure has been completed.

3. Should the teacher be supported in his/her position on the grievance, all
records of such discipline shall be removed from all personnel and
building files.

If the teacher does not grieve a suspension without pay or if he/she does grieve a
suspension without pay and does not prevail in the grievance, the resulting loss of
pay will be reflected in the remaining paychecks for that year on a pro-rata basis.
All benefits will continue in force during any suspension (except a Step 5
suspenston, with or without pay).

In the case of a serious infraction the Superintendent or designee may

immediately assign a teacher to his/her home — prior to a pre-disciplinary meeting
and a disciplinary hearing.
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The pre-disciplinary meeting and disciplinary hearing will occur within
three (3) teacher workdays of the teacher’s notification of his/her home
assignment.

When the teacher is assigned to his/her home, he/she shall be given
written reasons for the assignment.

The teacher shall have the right to have two (2) representatives at both the
pre-disciplinary meeting and the disciplinary hearings. These
representatives shall be either W.E.A. or OEA representatives.

When the request for such representatives is made no pre-disciplinary
meeting or disciplinary hearing shall be conducted unless the
representatives are present.

If the teacher chooses not to have W.E.A. or OEA representatives, either
the Assistant Superintendent or the Superintendent will inform the W.E.A.
of the situation and of the date/time/location of the disciplinary hearing,
One (1) WE.A. or OEA observer may attend the hearing, with the
teacher’s permission,

If a grievance is filed, pay will continue pending the outcome of expedited
arbitration.

a. If the teacher’s position is upheld in the grievance/arbitration
process, all record(s) of the home assignment along with any and
all records of the progressive discipline procedure shall be
removed from all personnel and building files.

b. If the teacher’s position is not upheld in the grievance/arbitration
process, the resulting loss of pay will be reflected in the remaining
paychecks for that year on a pro-rata basis.

c. If the teacher’s home assignment relates to a pending termination
(Step 5), the teacher cannot file a grievance.

ARTICLE V
EMPLOYMENT CONDITIONS

New Emplovee Orientation

Two (2) full days will be held for orientation of new employees. The W.E.A. shall be involved
in the planning for both new employee orientation and any opening activities planned for the
returning staff. The W.E.A. shall be given a place on the agenda for new employee orientation.

The W.E.A. will also have one (1) hour of time, during the first (1) day of the school year, to
conduct W.E.A. business.

17



Section 2. Student Referral/Student Conduct

The administration provides reasonabie support and protection for empioyees in controlling and
disciplining students. An employee may remove a pupil from curricular or extracurricular
activities under his/her supervision, without prior notice and hearing, if the pupil’s presence
poses a continuing danger to him/her or others or poses an ongoing threat of disrupting the
academic process in accordance with O.R.C. Section 3316.66. Each employee will be issued
special office passes, by the building administrator, to be used when students are removed on an
emergency basis. Employees may send students out of their assignments as an emergency
removal for the following reasons:

A. Fighting.
B. Flagrant disruption of the learning environment.
C. Obscene, verbally abusive or threatening language or behaviors toward employees

or other students.
D. Physically attack or make violent threats against teachers or students.

Written documentation regarding the reason(s) for said emergency removal will be provided to
the building administrator within a reasonable amount of time, not to exceed one (1) hour, from
the time of the removal. Upon reviewing the written documentation regarding the reason(s) for
said emergency removal, the building administrator may return the student to the classroom at
the building administrator’s discretion. However, the student shall not be returned to the class
within one (1) hour of the emergency removal, Students who receive office referrals from
employees due to violation(s) of the Student Code of Conduct will have written referrals given to
the building administrator., The employee will provide written documentation of said
violation(s) and the building administrator will respond, in writing, to each referral within two
(2) workdays from the date of the referral. It is understood that employees should maintain
discipline records for each class period with specific entries for time, date, behavior(s), etc. In
addition, the employee must take reasonable precautions to avoid leaving students unattended
during said emergency removal process.

Section 3. School Year
A, School Year

There shall be one hundred eighty-two (182) days in session with students and
one hundred eighty-three (183) employee workdays in the school year. Inciuded
in the one hundred eighty-three (183) employee workdays shall be one (1) day of
orientation for all employees. There may be up to two (2) additional days of
orientation for newly-hired employees.

B. Calendar Committee

There will be a joint planning committee to prepare a recommended school
calendar for submission to the Superintendent and the Board. This committee
shall be comprised of two (2) members of the W.E.A., appointed by the W.E.A.
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Section 4.

A.

President, two (2) members of Locals 318 and 368 of the Ohio Association of
Public Service Empioyees affiliated with the District and appointed by the
OAPSE President (one from éach local Chapter), and two (2) administrators
appointed by the Superintendent.

The caiendar planning committee shall include in its recommendation the weeks
in which parent-teacher conferences, compensatory time related to parent- teacher
conferences, calamity make-up days and other school events should be scheduied.
Final approval of the complete school calendar shall be within the sole discretion
of the Board. The Board shail approve a school cailendar during its meeting in
February for the foliowing two school years.

Provision of Resources at Beginning of School Year

Instructional materials shail be provided for the number of students on the roster
as soon as practicable at the beginning of the school year (and no later than
September 15™) for the number of students assigned to a class. Instructional
materials shall consist of Board-adopted and approved textbooks, workbooks and
related curricular items. In the event materials are on back order or will not be
made available, teachers will be provided a status update and/or an electronic
copy of any back order notices from the supplier, if available.

Disbursement of Non-Academic Supplies To Teachers Re-Assigned to Grade
Level

Building administrators will reserve available discretionary funds for the
provision of additional non-academic supplies; i.e. bulletin board paper, alphabet
charts, to enhance the classroom environment to W.E.A. members re-assigned to
teach a different grade level. These materials wiil be issued equitably.

School Day

The normal school day for all employees in grades PreK to 4 shall be seven (7)
hours and fifteen (15) minutes in length and for all employees in grades 5 to 12
shall be seven (7) hours and twenty-five (25) minutes in length.

The employees in Pre-K-4 shall have thirty (30) minutes of uninterrupted, duty
free lunch and will have thirty (30) minutes of uninterrupted, guaranteed planning
time adjacent to the lunch period. The uninterrupted, duty free lunch for
employees in grades 5-12 will be no less than forty (40) consecutive minutes.
The Board retains the right to modify the starting and ending time for the school
day, but the sequence of periods will be as set forth above and will not affect the
length of the school day.

Included in the normal school day, all employees in grades PreK-4 are to be
present in their respective buildings fifteen (15) minutes before the student tardy
bell and shall remain in the building fifteen (15) minutes after the student
dismissal beli. Included in the normal school day all employees in grades 5-12
are to be present in their respective buildings fifteen (15) minutes before the
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student tardy bell and shall remain in their building ten (10) minutes after the
student dismissal bell.

C. In case student hours are altered, employees may be required to observe the
normal school day.

D. All employees are expected to carry-out their professional responsibilities which
extend beyond the normal school day as defined above. These arcas of
responsibility shall include:

1. Staff meetings will be held two times per month and shall be mandatory
meetings for W.E.A. members. W.E.A. members who have an excused
absence will be responsible for obtaining information and/or materials
from the missed meetings. Except in situations of an emergency, such
meetings shall not last more than one (1) hour.

2. Emergency/special meetings scheduled with as much advance notice as
possible, (i.e. twenty-four (24) hours).

3. Extra-help sessions for students.

4. Conferences with students and parents.

5. Departmental meetings when needed.

6. Scheduled in-service and other professional meetings.
Section 5. Parent-Teacher Conferences

Each school year, parent-teacher conferences shall be two (2} days or an equivalent amount of
time for parent-teacher conferences as provided by C.R.C. 3313.48. This provision will not add
to the total number of hours that employees are scheduled to work during a regular school week.
Employees will have the opportunity to schedule a “dinner break” with the concurrence of the
principal. There shall only be one (1) extended day in a week for the purpose of conferences.

Every parent shall have the opportunity for a minimum of two (2) conferences with his/her
children’s teacher. Said conferences are to be interpreted as a “face-to-face” meeting between
teacher(s) and parent(s) at some time during the school year, It is understood that the two (2)
days set aside for said conferences shall not be the exclusive occasions for such conferences.

Section 6. Work Schedule

The determination by the Board of class size should be consistent with a review of changes in
teaching concepts, population shifts, adequacy of financial resources, availability of physical
plant, pupil needs and other such relevant factors.

A, Elementary Student Load

The Board shall provide an educational aide for kindergarten reading and math
classes with twenty (20) or more students,
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The Board shall provide an educational aide for all grades 1-4 reading and math
classes with twenty-seven (27) or more students during the reading and math
periods of instruction. Twenty-seven (27) students shall be based on the daily
average of actual student attendance by counting each enrolled student who is
physically present in the class at least one (1) day of the fifth (5™) week of the
semester and who remains on roll at the end of the week- that is, does not
withdraw during the week of the count.

When during the second (2™ ) through the fourth (4"} weeks of each semester, the
enrollment and actual student attendance is such that it would qualify for
placement of an educational aide during the fifth (5") week of the semester, and
when the principal and employee believe the enrollment level will not decline for
the fifth week of the semester, the employee and the principal may request early
placement of the aide. The Superintendent will review the enrollment; and;
unless there are plans to reduce the enrollment of the class, and if the class would
qualify for the aide, assign the aide subject to the qualifying levels of actual
student attendance, as defined above, being maintained through the fifth (5')
week of the semester.

If the actual student attendance does not qualify during the fifth (5™) week of the
semester, the aide may be removed, either immediately or at any time during the
semester, at the discretion of the Superintendent.

The Superintendent pledges to give serious consideration to requests for
additional support in a classroom where the employee and the employee’s
principal believe circumstances might warrant such help. Among the kinds of
special circumstances envisioned would be inclusion situations where two (2) or
more students with identified exceptionalities are present in the class, particularly
during reading and math instruction. Another type of special circumstances could
be when, after the fifth (5™) week, the actual student attendance becomes higher
than the fifth (5™) week qualifying levels and no decline in enrollment is
anticipated for the remainder of the semester.

When a request for special consideration has been made and the Superintendent
has determined that the request merits the relief requested, the Superintendent
must consider all possibilities for providing relief in times of financial difficulty
and when prompted by a request for special consideration, the Superintendent
may remove an educational aide from a class which qualified during the fifth (5"
week of the semester but which class has declined in enrollment and actual
student attendance below the normal qualifying level. Such a removal in favor of
a request for special consideration would be limited to situations where, in the
judgment of the Superintendent, the need for additional support in the new
situation is significantly more urgent than that of the previously qualified
classroom. This decision would not be made without consulting the employee
and principal of the class and school that would lose the educational aide.
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B.

Section 7.

1.

Each principal shall determine class sections and groupings of reading and math
(with employee suggestions} and shall arrange the scheduling of aides within
his/her school.

Secondary Student I.oad and Preparations

1. At the secondary school level (5-12), if the combined daily total in an
employee’s regular classes (exclusive of duty assignments, Science Labs,
lab courses (e.g., typing), physical education, library, music and study
hall} exceeds one hundred fifty (150} students in academic instructional
areas, based on the daily average of actual attendance figures (i.e.,
students actually in attendance in classes) during the fifth (5") full week of
school of each semester, the Board shall provide educational aides based
on the following formula:

The lowered English pupil requirement for aide help is designed to assist
staff in its efforts to improve writing skills.

Student Attendance in Minutes of Aide Time/Day
English Courses
141-150 60
151-160 120
161-170 180
Student Attendance in other Minutes of Aide Time/Day
Academic Courses
151-160 60
161-170 120
171-180 180

Aide Request Process

At the close of the fifth (Sth) full week of school in each semester, a bargaining
unit member may petition the Superintendent for assignment of an aide in the
event the attendance in his/her classroom falls within the ranges specified above.
Such petition should also be signed by the building principal.

Employee Meetings

Employee meetings are held for the benefit of the educational program. Those
meetings shall not conflict with W.E.A. meeting night, which is scheduled for the
fourth (4™) Tuesday of the month.

Other types of meetings will be held at the discretion of the chairperson on the
dates and times convenient to the greatest number of committee members.
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Section 8.

A,

Section 9.

A.

Early dismissal should be granted for all administrative all-staff meetings where
interpretation of the state law permits.

Emplovee Conference with Parents/Guardians of a Child in Danger of Failing
for the Semester

Any teacher of a student who is in danger of failing for the semester shall confer
with the parent(s)/guardian(s) of said student so that the student’s failure does not
come as a surprise to the parent(s)/guardian(s). An in-person conference between
the teacher(s) and the parent(s)/guardian(s) is preferred and should be held when
possible. However, when the teacher is unable to arrange for an in-person
conference, another format such as telephone conference, email, or regular mail
may be substituted. Teacher(s) will make reasonable efforts to arrange said
conference and will endeavor to do so during the school day. However, if such
conference cannot be scheduled during the school day, the teacher(s) will make
other arrangements. The teacher(s) should maintain documentation of all such
attempts to confer with the parent(s)/guardian(s).

The parent-teacher conference is appropriate at any time during the course of the
semester when 1t 1s apparent the student is clearly in danger of failing. This
conference should be heid as early as possibie after this determination,

In the event of multiple failures by one (1) student in the secondary grades, a
conference may be scheduled by the guidance counselor.

Preparation/Conference Time

Each secondary school employee (5-12) shall be scheduled for at least one (1)
preparation/conference period or its equivalent per day. Preparation/conference
time shall be scheduled during the normal school day and is in addition to the
fifteen (15) minutes before the student tardy bell in the morning and ten (10)
minutes after the student dismissal bell. Preparation/conference time shall not be
scheduled during the employee’s normal lunch period.

Each elementary school employee (K-4) shall be scheduled for
preparation/conference period when art, music, and physical education employees
are instructing his’her class. Preparation/conference time shall not be scheduled
during the employee’s normal lunch period (K-4) Intervention Specialists not
assigned a home class shall be provided equivalent preparation time to that of the
classroom teachers for IEP drafting, development, case management and
conferences. Scheduling of preparation/conference time will be managed by the
school building principal in accordance with Ohio Department of Education
{ODE) ratio requirements and student IEP requirements under federal and state
law.

The number of elementary art, music, physical education and library employees

will not be reduced during the term of this Contract, except and unless a general
reduction in force (RIF) is implemented.
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Section 10. Elementary Supervision

No elementary (K-4) employee/special shall be required to supervise or monitor lunch or
breakfast periods.

No full-time elementary employee/special (K-4) shall be required to supervise or monitor
noontime playground/recess. If such duties are performed by a regular/special (K-4) elementary
employee, a supplemental contract for such duties will be issued.

Section 11. N.E.O.E.A. Day

N.E.O.E.A. Day will be a school holiday and this holiday will occur concurrently with the annual
N.E.O.E.A. meeting.

Section 12, Spot Substitution

When an employee assumes the responsibility as a substitute for another employee outside
his/her assigned teaching load, said employee shall be paid Twenty-One Dollars ($21.00) for
each secondary class period forty (40) minutes or longer) or per hour for elementary classes.
Payment for spot substitution shall be made quarterly. It shall be paid the last pay of each school
quarter and the end of the school year.

This provision applies to classes of not less than ten (10) students. There is a discrepancy
between two (2) tentative Contracts as to whether this sentence was eliminated. The Board is
committed not to distribute said students among a number of employees, excepting study halls.
Study hall employees are eligible for spot substitution if more than twenty (20) additional pupils
are assigned to said employee for a given study hall. Absent special circumstances, spot
substitution shall be assigned among the employees in a building on a rotating basis.

Section 13. Inclusion

A, Training, Ongoing training shall be provided for all employees regarding the
special needs of students with Individual Education Plans (IEPs). Such training
will include information on the appropriate techniques and strategies for
educating and working with children with special needs.

B. Access to_and Distribution of Individual Education Plans (IEPs). All employees
who are expected to provide services to an individual education plan (IEP) student
shall have access to the IEP commensurate with the time the employee is
expected to provide services. Any employee who has a student with an Individual
Education Plan (IEP) or 504 plan must be notified and updated when changes are
made to the plan.

Section 14, District/W.E.A. Joint Professional Committee

A District/W.E.A. Joint Professional Committee shall meet at least monthly. The Committee
shall be comprised of three (3) representatives appointed by the W.E.A. and three (3)
representatives appointed by the Superintendent.
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The Superintendent and the W.E.A. President shall also be members of this Committee bringing
the total to eight (8). The meeting may be postponed or cancelled by mutual agreement of the
Superintendent or his/her designee and the W.E.A. President or his’her designee.

The District/W.E.A. Joint Professional Committee shall discuss building concerns that cannot
reach a resolution at the building level and other district-wide concerns. These meetings are not
intended for the purpose of negotiations or to bypass the grievance procedure.

Section 5. Joint Professional School Committee

The W.E.A. members in each building will select a minimum of three (3) representatives to the
school committee. The building administrator shall also serve on the committee. The committee
members will determine the committee operating procedures and the procedures for resolving
issues or reaching decisions. The school committee shall discuss working conditions, curricular
issues, issues of mutual concern and other issues such as, but not limited to, parental involvement
and public relations. These meetings are designed to improve the effectiveness of the school.

If the committee is unable to reach a decision or resolve an issue brought before it, the District
Joint Professional School Committee will be asked to take the issue for resolution.

Minutes of the meeting(s) will be taken by the administrator and after the review and acceptance
of the minutes by the committee, will be forwarded to the Superintendent and the W.E.A.
President. The committee will not have any power to change, delete, or modify any provisions
within this Contract. Said meetings are not intended for the purpose of bypassing the grievance
procedure.

Section 16. Evacuation of IEP Students and/or QOther Students with Special Needs

A plan for emergency situations such as evacuations due to fire drills or fires shall be developed
as necessary for IEP students whose physical or mental condition reasonably suggests that
evacuation poses problems.

Section 17. Safety/Security Plan

The District shall develop, implement and enforce a security plan that addresses access to
buildings and classrooms by requiring all visitors to report to the main offices prior to any further
access to the buildings. The plan shall provide for monitoring ingress and egress, improving
signage and directions for reporting to the office. The District shall maintain in good working
order the emergency communication and monitoring system and shall inform staff of any
breakdowns of such equipment within seventy-two (72) hours after receipt of notice of the
malfunction.

Section 1 8. Locked Space for Personal Items

The District will provide locked space for W.E.A. members to maintain personal items not later
than 1/1/12.
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Section 19. Credit Flexibility Program and Committee

All work, documents, and other materials created for use in the District is the sole property of
the District.

There shall be a Credit Flexibility Committee which will consist of the following members,
Department Chairpersons, Guidance Counselor, Building Principal/Designee, Parent(s), and
the Director of School Improvement.

Credit Flexibility cannot be on a voluntary basis. In accordance with Section 3313.603,
“Districts are to provide a range of learning opportunities for students.” Staff cannot refuse
students who wish to apply for the credit flex option.

All coursework, petitions for credit flexibility, shall be reviewed by the Credit Flexibility
Committee. Those students who select the testing out option will be tested on WHCSD
purchased software, and will be monitored by an administrator while testing.

Should a student transfer to and from another district, a copy of the Student Credit Flexibility
Plan form will be forwarded to the new district and WHCSD will honor approved plans from
other districts.

All Credit Flexibility proposals will be submitted to the committee by the student the spring
prior to the start of the upcoming academic year.

If a student, without good reason, fails to complete the approved learning activity in the
timeframe established in the approved written plan, approval for the proposed credit will be
revoked and a failing grade may be reported.

The Credit Flexibility Committee will report the final grades of students’ learning activity.
Teachers, who are not on the Credit Flexibility Committee, may volunteer to assist students,
but are not required (as a duty assignment), and will not be subject to disciplinary action in
the administration, supervision or grading of credit flex coursework.

ARTICLE VI
LEAVES OF ABSENCE
Section |. Sick Leave
A. Each employee will receive fifteen (15) days of sick leave per Contract year in

accordance with C.R.C. 3319.141.

B. Unused sick leave shall be cumulative without limit, effective July 1, 2003,
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Sick leave shall run concurrently with leave under the Family and Medical Leave
Act.

Sick leave may be used in the event of illness or injury of the employee for illness
or disability related to the employee’s pregnancy and childbirth; or for the illness
or injury of a member of the immediate family, which is interpreted to include
father, mother, husband, wife, child or member of the immediate houschold.

Sick leave may also be used in the event of death in the immediate family which
is interpreted to include in addition to the above-listed relatives: parent-in-law,
daughter-in-law, son-in-law, grandparent, brother, brother-in-law, sister, sister-in-
law, aunt, and uncle.

The employee may, if he/she chooses, use up to ninety (90) days of her
accumulated sick leave for pregnancy related disability. If additional days are
needed, a doctor’s statement will be requested.

Each employee who teaches for at least one hundred sixty (160) school days from
July 1 through June 30 (excluding summer school) and who uses no sick days
during the first (1*') semester, will receive a pay adjustment of One Hundred
Dollars ($100.00), to be paid in the second (Z"d) pay in February. Each employee
who uses no sick days during the second (2") semester will receive a pay
adjustment of One Hundred Dollars ($100.00), to be paid in the second (Z"d) pay
in July. Employees who use no sick leave during the school year will receive a
bonus payment of Fifty Dollars (850.00), to be paid in the second (2% pay in
July.

Use of sick leave must be supported by a written, signed statement by the
employee on the Employee Absence and Attendance Variation Form (Appendix
B) prescribed by the Board to justify the use of sick leave. Falsification of a
statement is grounds for suspension or termination of employment.

If the employee knows in advance that it will be necessary to use sick leave, then
the employee should give the administration as much advance notice as possible
of the anticipated period of time when sick leave will be used. Examples of
situations when advance notice normally will be possible include, without
limitation, scheduled surgery, pregnancy and confinement to a hospital for
testing/treatment.

All employees shall have the amount of their sick leave accumulation posted on
their regular bi-weekly pay stubs.

The District may require employees to submit to medical examinations,
conducted by a physician of the District’s choice. The examination request shall
only provide the District with information as to whether the employee is fit for
duty. If the fit for duty documentation requires reasonable accommodations, the
physician shall provide the additional pertinent information. All information shall
be handled in accordance with HIPAA. The Board shali pay for such
examinations and provide the results to the bargaining unit member for review.
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Section 2. Bereavement Leave

Each employee shall be allowed to use up to two (2) bereavement leave days in the event of
death in the immediate family which is interpreted to include father, mother, husband, wife,
child, member of the immediate family, parent- in-law, daughter-in-law, son-in-law, grandparent,
brother, brother-in-law, sister, sister-in-law, aunt, uncle, and grandchildren. Bereavement leave
may also be granted for others who are deemed by the empioyee to have acted in the roles
outlined above if approved by the building administrator. Bereavement leave shall not count as
used sick leave and it is non-cumulative. Sick leave may be used to extend bereavement beyond
two (2) days as stated in Article V1, Section 1.

Section 3. Personal Leave

Each employee shall be allowed to use up to three (3) personal leave days per school year under
the following conditions.

A. Personal leave days shall not be accumulated from school year to school year nor
shali they be deducted from sick leave,

B. Personal leave days shall not be taken during the first (1) and last weeks of the
school year unless the Superintendent approves an emergency leave.

C. Two (2) personal leave days per school year may be used for “personal business,
which cannot be attended to at any other time.” No further explanation, neither
oral or in writing, 15 necessary if this reason (personal business) is given and the
day shall be approved unless there is a conflict with Article VI, Sections 3.D., E.
or F below.

D. No more than two (2) employees in a K-4 building or three (3) employees in a 5-
12 building can use a personal leave for personal business on any one (1) day.
Preference shall be given to empioyees who turn in their Employee Absence and
Attendance Variation Form earliest to the building principal. The Superintendent
will make special consideration on occasions that require it.

E. Requests for personal leave shall be made on an Employee Absence and
Attendance Variation Form and shall be turned in to the building principal at least
forty-eight (48) hours prior to the leave date, unless an emergency exists.

F. Personal leave on the school day preceding or following a day (or days) when
school is closed for holidays or vacations may be used only after the approval of
the Superintendent or his/her designee.

G. The following examples are not valid reasons for the use of personal leave:
a. Gainful employment.
b. Recreation.
c. Vacation.
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H. The Superintendent or his/her designee may authorize additional personal leave
days for justifiable reasons. The reasons for such requests will be submitted in
writing.

L Each employee who teaches for at least one hundred sixty (160) school days from
July 1 through June 30 (excluding summer school) and who uses no personal days
during a school year will receive a pay adjustment of One Hundred Fifty Dollars
($150.00). Employees who use one (1) personal day during a school year will
receive a pay adjustment of One Hundred Dollars ($100.00). Employees who use
two (2) personal days will receive a pay adjustment of Fifty Dollars ($50.00).
Such stipend will be paid with the second (2"‘!) regular payday in July.

Section 4. Professional Leave for Travel

The BRoard may allow professional days to be given for attendance at professional meetings,
workshops and conferences.

Section 5. Assault Leave

The Board will provide up to a maximum of thirty (30) workdays of assault leave for an
employee who is absent due to physical disability resulting from an assault which occurs in the
course of an employee’s Board employment and will maintain the employee on full pay status
during the period of such absence under the following provisions:

A. The employee who has been assaulted must furnish a written signed statement on
the form (see Appendix D) provided by the Board to justify use of assault leave.

B. When medical attention is required, a certificate stating the nature of the disability
and its duration from a licensed physician shall be required before assault leave
can be approved for payment,

C. The person committing the physical attack against the employee was not
employed in the Warrensville Heights City School District in any full-time
capacity on the date of the assault.

D. A physical attack by an employee acting in the capacity of a parent/guardian of a
child in the system may constitute justification for assault leave if such attack is
shown to be the result of either a parent/tecacher conference or directly related to
academic and extracurricular activities of the child.,

Falsification of either a written signed statement or a physician’s certificate may be grounds for
suspension or termination of employment under Section 3319.16 of the Ohio Revised Code.

Assault leaves granted under these provisions shall not be charged under leave carned or
unearned under Section 3319.141 of the Ohio Revised Code or leave granted under regulations
adopted by the Board pursuant to Section 3319.08 of the Ohio Revised Code.

If' the employee is physically disabled by the assault for longer than thirty (30) workdays, the
Superintendent may approve an extension of assault leave up to another thirty (30) workdays
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and require a second medical opinion to substantiate such leave extension unless the Board at
its discretion wishes to extend such leave. If the report of the physician selected by the Board
and the employee’s physician do not concur, then both parties shall mutually select a physician
who will prepare and provide a report to the parties, with attendant expenses shared equally by
the employee and the Board. The mutually selected physician’s determination shall be final.
The particular requirements stated within paragraph one of O.R.C. 3319.143 prevail for all
affected employees.

If an employee’s absence resulting from an assault is covered by Workers’ Compensation, the
Board shall provide said employee with the same income he/she received at the time of his/her
attack. In the event a delayed award by Workers Compensation results in a total combined
payment to the employee which results in an amount equal to more than the employee’s normal
per diem rate, the excess payment will be returned to the Board.

An employee receiving assault leave agrees to assist the Board and the administration m the
investigation of the incident and the discipline of the attacker, as well as agrees to file charges
with the appropriate authorities and to assist with the prosecution of the attacker, if known.

Any exception beyond the above must be recommended by the Superintendent and approved by
the Board.

Section 6. Sabbatical Leave

A. All sabbatical leaves shall be granted in conformity with the provision of Section
3319.131 of the Ohio Revised Code.

B. Leave may be granted to an employee who has five (5) or more years of
experience in the Warrensville Heights City Schools.

C. Leave may be granted for professional growth.

D. Application for sabbatical leave shall be made in writing and filed with the
Superintendent no later than one (1) semester prior to the date on which the leave
is to begin. A plan outlining the purpose and work to be pursued must be
included. Such a plan must relate to educational goals of the Warrensville
Heights City Schools.

E. All applications and plans for sabbatical leaves will be reviewed for
recommendation by the Superintendent and the Board. Said application and plan
may be accepted, modified or rejected.

F. BEach employee on leave shall receive his/her salary minus the replacement
employee’s pay. The Board may also pay the fringe benefits the employee would
receive 1f they were teaching during the year of leave.

G. As a condition of being granted a sabbatical leave, an employee must agree to
teach in the Warrensville Heights City Schools for a period of one (1) school year
upon returning from leave. Failure to do so will require the employee to refund to
the Board all payments received from the Board during the leave period.
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H. Employees on sabbatical leave shall be given full credit on the salary scheduie for
the period of leave.

L Upon completion of sabbatical leave, the employee shall file within sixty (60)
days with the Superintendent, a written report that provides evidence that the
approved plan was followed.

J. Failure to meet all specifics of this policy shall be grounds for financial recovery
by the Board.
Section 7. Family and Medical Leave

A. Eligibility

1. To be eligible for Family and Medical Leave Act leave (“FMLA Leave”),
an employee must;

(a) Have been working for the Board for at least twelve (12) months
before the leave request (these do not need to be consecutive
months).

(b) Have worked at least one thousand two hundred fifty (1,250) hours
during the twelve (12) month period preceding the FMLA Leave,

B. Types of Leave
1. Basic Leave Entitlement. An eligible employee may take up to twelve

(12) work weeks of unpaid leave in any rolling twelve (12) month period

for the following reasons:

(c) The birth of the employee’s child and to care for the child after
birth;

(d) The placement of a child with the employee for adoption or foster
care;

(e) To care for an immediate family member (spouse, child, or parent)
of the employee when that family member has a serious health
condition; or

() The employee’s inability to perform the functions of his/her
position because of the employee’s own serious health condition.

2. Military Family Leave Entitlement. There are two types of military family

leave ~ “Qualifying Exigency” and “Military Caregiver,”

a.

Qualifying Exigency. An eligible employee who has a spouse,
son, daughter, or parent on active duty or call to active duty status

31



in the National Guard or Reserves in support of a contingency
operation may use their twelve (12) week leave entitlement to
address certain qualifying exigencies.

Military Caregiver. An eligible employee who is the spouse, son,
daughter, parent, or next of kin of a covered servicemember may
take up to twenty-six (26) weeks of leave during a single twelve
(12) month period to care for the covered servicemember. A
covered service member is a member of the Armed Forces,
including a member of the National Guard or Reserves, or a
member of the Armed Forces, the National Guard or Reserves who
is on the temporary disability retired list, who has a serious injury
or illness incurred in the line of duty on active duty for which he or
she 1s undergoing medical treatment, recuperation, or therapy; or
otherwise In outpatient status; or otherwise on the temporary
disability retired list.

C. Serious Health Condition/Health Care Provider — Defined

I.

“Serious health condition” means an illness, injury, impairment, or
physical or mental condition that involves inpatient care or continuing
treatment by a health care provider.

(a)

Inpatient care means an overnight stay in a hospital, hospice, or
residential medical care facility.

Subject to certain conditions, the continuing treatment requirement
may be met by a period of incapacity of more than three (3)
consecutive calendar days combined with at least two (2) visits to a
health care provider or one (1) visit and a regimen of continuing
treatment, or incapacity due to pregnancy, or incapacity due to a
chronic condition, or incapacity which is permanent or long-term
due to a condition for which treatment may not be effective.

“Health care provider” is defined as:

)

(h)

A doctor of medicine or osteopathy who is authorized to practice
medicine or surgery by the State in which the doctor practices.

Podiatrists, dentists, clinical psychologists, optometrists, and
chiropractors (limited to treatment consisting of manual
manipulation of the spine to correct a subluxation as demonstrated
by x-ray to exist) authorized to practice in the State and performing
within the scope of their practice as defined under State law.

Nurse practitioners, nurse-midwives, clinical social workers and
physician assistants who are authorized to practice in the State and
performing within the scope of their practice as defined under State
law,
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) Christian Science practitioners listed with the First Church of
Christ Scientist in Boston, Massachusetts.

2. Conditions for which cosmetic treatments are administered (such as most
treatments for acne or plastic surgery) are not “serious health conditions”
uniess inpatient hospital care.is required or unless complications develop.
Ordinarily, unless complications arise, the common cold, the flu, ear
aches, upset stomach, minor ulcers, headaches other than migraine, routine
dental or orthodontia problems, periodontal disease, etc., are examples of
conditions that do not meet the definition of a serious health condition and
do not qualify for FMLA Leave.

Husband And Wife Emploved By Board

In cases mn which the Board employs both the husband and wife, the total amount
of FMLA Leave for the couple for the birth or placement of a child or to care for
an ill parent (not “parent-in-law”) is limited to a total of twelve (12) weeks.
Where the husband and wife both use a portion of the total twelve (12) week
FMLA Leave entitlement for one (1) of the reasons in this Article VI, Section
7.B.5., the husband and wife would each be entitled to the difference between the
amount he or she has taken individually under this Article VI, Section 7.B.5.
twelve (12) weeks for FMLA Leave for a purpose other than those contained in
this Article VI, Section 7.B.5.

Paid/Unpaid Leave Under Contract

FLMA does not limit or enlarge entitlement to paid or unpaid leave for which an
employee is otherwise eligible under the Contract.

Notice

1. The employee shall provide the Superintendent or his/her designee with
written notice no fewer than thirty (30) days prior to taking FMLA Leave
when the employee’s need for leave is foreseeable based on an expected
birth, placement for adoption or foster care, planned medical treatment for
a serious health condition of the employee or of a family member, or the
planned medical treatment for a serious injury or illness of a covered
servicemember,

2. If thirty (30) days notice is not practicable, notice must be given as soon as
both possible and practical, taking into account all of the facts and
circumstances in the individual case. When an employee becomes aware
of a need for FMLA Leave less than thirty (30) days in advance, it is
expected that the employee will give notice to the Superintendent or
his/her designee within one (1) or two (2) workdays of learning of the
need for leave, except in extraordinary circumstances. The employee
should provide notice to the Superintendent or his/her designee either in
person or by phone, telegraph, facsimile (*fax”) machine or other
electronic means. Notice may be given by the employee’s representative
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(e.g., a spouse, adult family member, or other responsible party) if the
employee is unable to do so personally.

QG. Calculation of Unpaid/Paid FMLA Leave

1.

The Board shall require that paid sick leave taken under this Article VI of
the collective bargaining contract shall be counted as FMLA Leave if (a)
the reasons for taking it qualify as FMLA reasons; and (b) if the employee
had been notified by the Superintendent or his/her designee while on paid
sick leave that his/her leave would be counted as FMLA Leave.

Where an employee has earned paid sick leave days, his/her paid leave
shall be substituted, at the employee’s request, for all or part of any unpaid
FMLA Leave taken to care for an immediate family member or for the
employee’s own serious health condition.

When an employee utilizes sick leave for a reason that the Board believes
to be a “serious health condition” (that of the employee or of an immediate
family member), the employee will be notified in writing by the Board
that said sick leave day counts toward his/her FMLA Leave entitiement.
If the employee does not believe his/her leave meets the criteria of a
“gerious health condition,” the employee must notify in writing the
Superintendent or his/her designee within fourteen (14) calendar days of
recetving the notice and shall explain why his/her sick leave use does not
meet the criteria of a “serious health condition.” Unless the employee
again hears from the Superintendent or his/her designee on his‘her specific
situation, the Superintendent or his/her designee will correct the personnel
files to reflect that said sick leave use shall not also be considered to be
FMLA Leave. If the employee does not notify in writing the
Superintendent ot his/her designee within fourteen (14) calendar days, the
correction will not be made.

H. Intermittent Leave And Reduced-Leave Schedule

1.

Intermittent leave means leave taken in separate periods of time due to a
single qualifying reason, rather than for one continuous period of time,
and may include leave periods from an hour or more to several weeks.
Reduced-leave schedule means a leave schedule that reduces the usual
number of hours per workweek, or hours per work day of the employee.

Examples of intermittent leave would include leave taken on an occasional
basis for medical appointments, or leave taken several days at a time
spread over a period of six (6) months, such as for chemotherapy. An
example of an employee taking leave on a reduced leave schedule is an
employee who is recovering from a serious health condition and is not
strong enough to work a full-time schedule,

When medically necessary, an employee may take intermittent FMLA
Leave or a reduced-leave schedule because of the employee’s own serious
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health condition, to care for a parent, spouse, son, or daughter with a
serious health condition, or to care for a covered servicemember with a
serious injury or illness. The employee shall make reasonable efforts to
schedule treatment so as not to unduly disrupt the regular operation of the
Board.

Where FMLA Leave is taken because of birth or placement for adoption
or foster care, an employee may take leave intermittently or on a reduced
leave schedule only if the Board agrees.

FMLA Leave due to a qualifying exigency may be taken on an
intermittent or reduced leave schedule basis.

Where an employee who is principally employed in an instructional
capacity requests intermittent FMLA Leave or a reduced leave schedule,
and where the employee would be on FMLA Leave for more than twenty
percent (20%) of the total number of workdays over the period during
which the FMLA Leave would extend, such employee must elect either:

(k) To take FMLA Leave for a period or periods of a particular
duration, not greater than the duration of the planned medical
treatment; or

1) To transfer temporarily to an available alternative position offered
by the Board for which the employee is qualified, as long as the
alternate position has equivalent pay and benefits and the Board
has determined that the alternate position better accommodates
recurring periods of leave than the regular employment position of
the employee.

If an instructional employee requests intermittent FMLA Leave or a
reduced leave schedule, the District shall have the right to transfer the
employee to an available alternate position if it will impact the continuity
of educational instruction adversely,

Leave Near End of the Semester

1.

If an employee begins any unpaid FMLA Leave more than five (5) weeks
prior to the end of a semester, the Board may require the employee to
continue taking leave until the end of the semester, if:

(m)  The leave is of at least three (3) weeks duration.

(n) The return to employment would occur during the three (3) week
period before the end of the semester.

If an employee begins uhpaid FMLA Leave for purposes of the birth or
placement of a child or in order to care for a spouse, son, daughter, or
parent with a serious health condition, or to care for a covered
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servicemember during the period that commences five (5) weeks prior to
the end of the semester, the Board may require the employee to continue
taking leave until the end of the semester, if:

(a) The leave is of greater than two (2) weeks duration.

(b) The return to employment would occur during the two (2) week
period before the end of the semester.

If an employee begins unpaid FMLA Leave because of the birth or
placement of a child or in order to care for a spouse, son, daughter, or
parent with a serious health condition, or to care for a covered
servicemember during the period that commences three (3) weeks prior to
the end of the semester and if the duration of the unpaid FMLA Leave is
greater than five (5) workdays, the Board may require the employee to
continue taking leave until the end of the semester.

When an employee is required to take leave until the end of a semester and
the employee’s leave entitlement under unpaid FMLA ends before the
involuntary leave period is completed, the Board is required to maintain
health benefits and must restore the employee to the same or equivalent
job including other benefits at the conclusion of the leave.

J. Certification

1.

Additional Certifications. For unpaid FMLA Leave the Board retains the
right, at its own expense, if it doubts the validity of the medical
certification provided by the employee, to require the employee to obtain
the opinion of a second health care provider designated by the Board. If
the second opinion is in conflict with the initial certification, provided by
the original health care provider, the Board may request, at its own
expense, the employee to see a mutually agreed upon health care provider
to give a final and binding opinion regarding eligibility for unpaid FMLA
Leave. The employee and the Board must each act in good faith to
attempt to reach agreement on whom to select for the third opinion
provider. If the Board does not attempt in good faith to reach agreement,
the Board will be bound by the first certification. If the employee does not
attempt in good faith to reach agreement, the employee will be bound by
the second certification.

Recertifications For FMLA Leave Because Of Serious Health Condition
Of Employee Or A Family Member. The Board may request certification
at any reasonable interval but not more often than every thirty (30) days
unless:

(a) The employee requests an extension of leave,
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(b) Circumstances described by the original certification have changed
significantly (duration of illness, nature of illness or
complications).

(c) The Board receives information that casts doubt upon the
continuing validity of the certification.

Certification For FMLA Leave For Qualifying Exigency. The first time
an employee requests leave because of a qualifying exigency arising out of
the active duty or call to active duty status of a covered military member,
the Board shall require the employee to provide a copy of the covered
military membet’s active duty orders or other documentation issued by the
military which indicates that the covered military member is on active
duty or call to active duty status in support of a contingency operation, and
the dates of the covered military member’s active duty service. A copy of
new active duty orders or other documentation issued by the military shall
be provided to the Board if the need for the FMLA Leave because of a
qualifying exigency arises out of a different active duty or call to active
duty status of the same or a different covered military member.

Certification For FMLA L eave To Care For Covered Servicemember The
Board shall require the employee to obtain a certification completed by an
authorized health care provider of the covered servicemember when leave
is taken to care for a covered servicemember with a serious injury or
illness.

K. Benefits

1.

The Board shall maintain coverage under the group health plan for the
duration of the unpaid FMLA Leave at the level and under the conditions
that would have been provided if the employee had continued to work and
not taken leave. These group health plans include hospitalization, major
medical, dental, and prescription drug.

The employee may opt to continue the life insurance coverage, but
payment of the life insurance premium will be at the employee’s own
expense. Payment of the employee’s required contribution toward the
premium (if any) is due the first (1*') day of the month. Failure to make
payment within thirty (30) days will result in termination of coverage
during unpaid FMLA Leave.

The employee shall not accrue seniority, sick leave or any other
employment benefits during the unpaid FMLA TLeave,

L. Retum to Work

1.

When an employee’s FMLLA Leave was occasioned by the employee’s
own serious health condition, she/he shall provide the Board with a
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fitness-for-duty certification from her/his health care provider that the
employee is able to resume the job functions for her/his position.

2. Upon return from unpaid FMLA Leave, the Board shall restore the
employee to the position he/she held when the leave commenced, or to an
equivalent position with equal employment benefits, pay and other terms
and conditions of employment.

3. An employee has no greater right to reinstatement or to other benefits and
conditions of employment than if he/she had been continuously employed
during the FMLA Leave period. (In other words, if the Board conducts a
reduction-in-force (RIF) during the employee’s leave period, the Board
may deny the employee reinstatement if his/her position was one of the
ones affected by the RIF.)

4. Should an employee not return to work at the end of the FMLA Leave or
contractual leave that is adjacent to the FMLA Leave for reasons other
than the continuation, recurrence, or onset of either a serious health
condition of the employee or the employee’s family member, or a serious
injury or illness of a covered servicemember, or for other circumstances
beyond the employee’s control, the employee shall reimburse the Board
for the health insurance premiums paid by the Board during the unpaid
FMLA Leave period. An employee shall be required to support her/his
claim of inability to return to work because of the continuation, recurrence
or onset of the serious health condition or the covered servicemember’s
serious Injury or illness.

Certification from the employee’s health care provider shall be provided in
a timely manner, and no later than thirty (30) days after the claimed
inability to return. If this certification is not provided in a timely manner
(i.e. within thirty (30) days) or the reason for not returning to work does
not meet the test of other circumstances beyond the employee’s control,
the Board may recover the health benefit premiums it paid during the
period of unpaid FMLA Leave.

Penalties For Misuse

An employee who fraudulently obtains FMLA Leave from the Board is not
protected by the terms of these provisions (i.e. job restoration or maintenance of
health benefits may be denied).
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N. Inconsistencies Between The Contract And FMLA

All terms which are not defined specifically in this Contract shall have the same meaning
as those terms defined in the Family and Medical Leave Act of 1993, as amended, and its
implementing regulations. 1f there are any inconsistencies between this Article VI,
Section 7 and the Family and Medical Leave Act of 1993, as amended, the Family and
Medical Leave Act of 1993, as amended, shall prevail.

Section 8. Extended Family Hiness Leave

A leave of absence without pay or benefits for up to one (1) year may be granted to an employee
for the purpose of caring for an incapacitated member of the employee’s immediate family at the
discretion of the Superintendent and if approved by the Board. Medical evidence to the
Superintendent and Board’s satisfaction must be presented by the employee.

Unless of an emergency nature, such a request must be submitted, in writing, to the
Superintendent at least four (4) weeks prior to the date the leave is to become effective,

Section 9. Parental Leave

An employee may request and be granted a parental leave of absence without pay or benefits on
the conditions set forth below:

A, The leave of absence shall be for the balance of the school year in which a child is
born or a child under one (one) year old is adopted, unless such leave is
terminated earlier as hereinafter provided. It may begin: (i) in the case of a
pregnant employee, when the employee’s eligibility for paid pregnancy-related
sick leave ends; (ii) in the case of an adoptive parent, within two (2) weeks of the
receipt of custody; and (iii) for other employees, within two (2) weeks of the birth
of a chiid.

B. Application for parental leave shall be in writing, and shall contain a statement of
the expected date of birth, or in the case of adoption, the date of obtaining
custody, the date on which the leave is to commence and the date of the
employee's anticipated return to service. Such return date shall be the beginning
of the next succeeding school year unless the employee makes a mutual contract
with the Superintendent to return earlier or makes a mutual contract with the
Superintendent to extend the leave for up to one more school year, as provided in
Paragraph C.

Application for parental leave prior to childbirth should be made at least thirty
days before the beginning date of the leave. Application for leave for the period
beginning with the expiration of a period of pregnancy disability which must be
certified by an attending physician, or for leave related to child care should be
made at least thirty days before the beginning date of parental leave.

C. The leave may be extended for one (1) additional school year upon written
request of the employee to the Superintendent for his/her approval, made not later
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than the first (1*) day of April preceding the school year for which such a leave is
requested. Such request must be approved by the Board prior to extension.

D. Any employee who elects to use pregnancy disability leave with pay according to
3319.141 O.R.C., may, if she chooses, begin parental leave after the disability has
expired. No employee may receive pregnancy disability leave benefits while on
parental leave.

E. An employee who desires reinstatement at the beginning of the next school year
shall notify the Superintendent on or before April 1st. Upon return from approved
parental leave, the employee shall be entitled to reinstatement to the same position
with the same contractual status which was held prior to the leave or, if the
position is no longer available, to a substantially equivalent position for which the
employee holds valid unexpired licensure/certification. If said leave is extended,
the same provision shall apply.

F. Where the group insurance policy permits, an employee on parental leave may
continue to participate in those benefits which are provided to other employees by
payment of the group rate for such benefits.

Section 10. Jurv Duty

When a full-time employee serves as a juror, the Board will pay such employee’s regular
compensation and receipted parking fees. The employee shall pay over to the Board the
compensation received from jury services.

Section 11. Notification as to Return from Leave

Employees on all types of leaves of absence shall notify the Human Resources Department to
arrange their appropriate return date. This should be done prior to the termination of the leave.

All employees on leave status should notify the Superintendent’s office, in writing, by July 10 to
specifically state their intention to return to their teaching position in the succeeding school year,
or to seek an extension of their leave, or to submit their resignation. A request for leave
extension also should be submitted at the earliest possible date or the likelihood of positive
approval for the extension will be steadily lessened as the employee delays his/her written
request.

Section 12,  Joint Development of Sick Leave Bank Proeram to Provide Donation of Sick
Time

The District and W.E.A. will form a joint committee to provide recommendations for a Sick
Leave Bank Program, but the program will need to specify: 1) that sick leave may be donated
only to employees with catastrophic illness and catastrophic injury and limits on the annual total
of donated sick days that can be reccived; 2) limits on the total number of days that can be
donated per year; 3) requirements for donors to maintain a minimum balance of sick days before
eligible to donate; and, 4) that donated sick days will not count toward severance pay and will be
subtracted at retirement. A donation form will be prepared and other process/forms will be
developed by the committee that provides for casy audit of the program.
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Section 13. Workers’ Compensation

All bargaining unit members are covered by Ohio Workers’ Compensation 1aws in relationship
to a work-incurred injury, accident or occupational disease.

Employees who are capable of and released by a licensed physician to return to work on a light
duty assignment (i.e. with limited restrictions) must request a light duty assignment from the
Human Resources Department within five (5) work days of same. The Human Resources
Department in consuitation with the Superintendent or designee shall determine whether such a
light duty assignment is available. The employee will be notified by the Human Resources
Department reasonably promptly after his/her request whether a light duty assignment is
available. The W.E.A. President will also receive notice of whether a light duty assignment is
available. Each situation will be reviewed on a case-by-case basis (i.e. on its individual merits).

ARTICLE VI
W.E.A. PRIVILEGES

Section 1. W.E.A. Meeting Night
The fourth (4™) Tuesday of each month shall be recognized as a W.E.A. meeting night.

The Board and administration shall, except in emergencies that occur within twenty-four (24)
hours of the W.E.A. meeting, refrain from scheduling any other school meeting at the same time.

Section 2, Attendance at W.E.A./Business Meetings
A. W.E.A. Delegate Leave

Employees who represent the W.E.A. as delegates at regional, state and national
employees’ meetings during regular school hours where the agenda deals with
business items, may attend only if the W.E.A. pays the per diem rate of the
substitute(s) to the Board Treasurer for the employee(s) who is/are attending the
meeting. No more than three (3) employee workdays per delegate will be
permitted during the school year.

Requests must be presented to the Board for their approval. Notice to the
Superintendent shall occur at least two (2) weeks before the date of absence.

B. W.E.A. President’s Leave

The W.E.A. President or his/her designee may use up to three (3) days per year
for the purpose of attending meetings related to activities of the W.E.A. without
reimbursement of the per diem rate of substitute(s). Such leave shall be provided
upon written notice to the Superintendent by the W.E.A. President, when possible,
three (3) days in advance of the date of the leave. The W.E.A. President will not
be expected to conduct W.E.A. business during class hours, except in
emergencies. The Superintendent may approve more days upon request by the
W.E.A. President, without reimbursement of the per diem substitute rate.
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Section 3. W.E.A. Meeting; Use of Mail Services

The W.E.A. may hold meetings in school facilities and use school mailboxes for distribution of
W.E.A. materials. Arrangements for meetings must be made with the building principal. The
W.E.A. may use District electronic mail for communications with employees (Superintendent to
receive a copy of said material).

Section 4. Printed Directory

A printed directory for all employees containing the names, addresses, phone numbers (unlisted
numbers shall not be included) and school assignments of all school employees shall be
distributed annually to all employees.

Section 5. Pavyroll Deductions

A, By employee request, deductions will be made for the United Teaching Profession
(W.E.A., NEOEA, OEA and/or NEA) dues, Buckeye Credit Union, tax-sheltered
annuities, OEA/NEA FCPE and other items mutually agreed upon by the W.E.A.
and the Board.

B. The Board will deduct United Teaching Profession dues (W.E.A., NEOEA, OEA,
NEA and affiliated organizations) from each employee’s pay provided the
employee authorizes such deductions in writing. The employee shall submit
his/her signed authorization card for dues deductions to the W.E.A. The W.E.A.
shall submit such authorizations cards to the Board Treasurer on or before
October 15th of the year they are to become effective. Dues deduction
authorization cards shall remain in effect from year to year unless the employee
withdraws such authorization in writing to the Board Treasurer during the period
September Ist to September 10th. If the dues deduction is not revoked during
such period, it shall remain in effect. The Board Treasurer shall furnish the
W.E.A. with a Fist of the withdrawals each year, if any.

The dues deducuons for W.E.A., NEOEA, OEA and NEA shall begin with the
second (2°%) paycheck in October and continue for fifteen (15) pay periods. The
Board Treasurer shall forward dues deductions to the W.E.A. Treasurer,
bimonthly.

Dues deductions shall not be provided for any other organization representing
employees except the W.E.A. and its affiliates and affiliated organizations.

C. Credit Union: The Board will accommodate teachers requesting deductions for
payments to a teacher’s Credit Union, to be selected by a majority of teaching
staff. The Board will provide Payroll Deduction Authorization Forms.

D. STRS: The twelve (12) month deductions shall continue in effect until legal
requirements by the State legislate it otherwise,
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Section 6.

Tax Sheltered Annuities: The Board shall continue to allow members to deduct
for Tax Sheltered Annuities. The enrollment periods for said annuities shall be
limited to September 1 - September 30 and January 1 - January 31.

The OEA Fund for Children and Public Education: The Board shall deduct, upon
written authorization, contributions to the OEA Fund for Children and Public
Education on a monthly basts.

Printing of Contract

The W.E.A. shall contribute one-half (1/2) of the cost of the printing of the “Contract” up to a
maximum of Three Hundred Dollars ($300.00) provided the W.E.A. and the Board mutually .
agree on the selection of a printer and on the print format of the Contract,

Section 7.

Al

Fair Share Fee

Notification of Fair Share Fee. The employer shall deduct from the pay of
members of the bargaining unit who elect not to become or to remain members of
the W.E.A., a fair share fee for the W.E.A.’s representation of such non-members
during the time of his/her contract. No non-member filing a timely demand shall
be required to subsidize partisan or ideological causes not germane to the
W.E.A.’s work in the realm of collective bargaining,

Notification of the Amount of Fair Share Fee. Notification of the amount of the
annual fair share fee, which shall not be more than one hundred percent (100%) of
the unified dues of the W.E.A., shall be transmitted by the W.E.A. to the Board
Treasurer of the Board on or about December 1 of each year during the term of
his/her contract for the purposes of determining amounts to be payroll-deducted
each month from January through August and the employer agrees to promptly
transmit all amounts deducted to the W.E.A.

Schedule of Fair Share Fee Deductions. Payroll deduction of such fair share fees
shall begin at the second (2"%) payroll in January except that no fair share fee
deductions shall be made for bargaining unit members employed after January 1
until their second (2"%) paycheck. The Treasurer of the Board shall, upon
notification from the W.E.A. that a member has terminated membership,
commence the deduction of the fair share fee with respect to the former member,
and the amount of the fee yet to be deducted shall be the annual fair share fee less
the amount previously paid through payroil deduction.

Transmittal of Deductions. The employer further agrees to accompany each such
transmittal with a list of the names of the bargaining unit members for whom all
such fair share fee deductions were made, the period covered, and the amounts
deducted for each.

Procedure for Rebate. The W.E.A. represents to the employer that an internal
rebate procedure has been established in accordance with Section 4117.09 of the
Ohio Revised Code and the procedure for challenging the amount of the
representation fee has been established and will be given to each member of the
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bargaining unit who does not join the W.E.A. and that such procedure and notice
shall be in compliance with all applicable State and Federal laws and the
Constitutions of the United States and the State of Ohio.

F. Indemnification of Board. The W.E.A. on behalf of itself and the OEA and NEA
agrees to indemnify the Board of any cost or liability incurred as a result of the
implementation and enforcement of this provision, including payroll deduction,
provided that:

1. The Board shall give a ten (10) day written notice of any claim made or
action filed against the Board by a non-member for which indemnification
may be claimed.

2. The W.E.A. shall reserve the right to designate counsel to represent and
defend the Board.
3. The Board agrees to (a) give full and complete cooperation and assistance

to the W.E.A. and its counsel at all levels of the proceeding; (b) permit the
W.E.A. or its affiliates to intervene as a party if it so desires; and (c) to not
oppose the W.E.A. or its affiliates’ application to file briefs amicus curiae
in the action.

4, The Board acted in good faith compliance with the fair share fee provision
of his/her contract; however, there shall be no indemnification of the
Board if the Board intentionally or willfully fails to apply (except due to
court order) or misapplies such fair share fee provision herein.

Section 8. Notification of Board Meetings. Agendas, Minutes

The W.E.A. President or his/her designee shall receive written notification of all Board meetings;
shall be provided a copy of the full agenda, including all materials attendant thereto; and shall be
provided a copy of the minutes of each Board meeting,.

ARTICLE VIII
FRINGE BENEFITS

Section 1. Duration of Fringe Benefits

Each newly-employed employee shall be required to have a conference with the Human
Resources Department to arrange for insurance and other benefits.

Duration of fringe benefits shall extend through August for employees who leave the system at
the end of the school year unless the employee chooses to receive total final payment of salary
before the above date.

Section 2. Group Insurance While on Unpaid Leave of Absence

A, An employee who is granted an unpaid leave of absence under this Contract shall
be eligible to participate in group health benefits and group life insurance by
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Section 3.

A.

paying the total cost of the monthiy premium to the Board Treasurer’s office. The
Board will not be responsible for any costs associated with this time, with the
exception of leave which qualifies as FMLA leave.

If the employee chooses to participate in the group insurance plan for health
benefits and life insurance, he/she must make his/her payment to the Board
Treasurer’s office on a monthly basis as prescrnibed by the Board Treasurer. If the
employee fails to pay the Board Treasurer’s office during any month, his/her
group health benefits and group life insurance shall be canceled for the duration
of his/her leave of absence.

Hospitalization and Major Medical Insurance

During the first year of the contract, expiring on June 30, 2012, the Board shall
pay ninety-one and one haif percent (91.5%) of the total cost of UCR single or
family hospitalization and major medical insurance. The remaining eight and one
half percent (8.5%) shall be paid by each employee. For the balance of the
contract term, beginning July 1, 2012 through June 30, 2014, the Board shall pay
ninety percent (90%) of the total UCR single or family hospitalization and major
medical insurance, and the remaining ten percent (10%) shall be paid by each
empioyee.

Each employee shall be responsible for the deductible payments, co-insurance
payments, physician office, specialist, emergency room and prescription drug
coverage co-payments, and other items identified on Appendix 1, attached hereto
and made a part hereof.

The Board and W.E.A. agree that the Board may reduce the health care insurance
choices for the employees to only SuperMed Select and the Kaiser Permanente
HMO. The Board agrees to maintain the coverage in these two (2) plans at equal
to or better than the coverage in effect at the expiration of the previous contract.

Health Care.

The Board is committed to improving the Fringe Benefit package offered to its
employees. The Board and the W.E.A. shall create an ongoing insurance
committee that will also include representatives from all other employee groups to
review the District’s fringe benefit options and report back to their respective
constituents on methods to reduce costs and improve offerings. The Board and
the W.E.A. will each appoint up to three (3) representatives to the committee. It
is understood that any reconfiguration of health care options would be designed to
maintain current cost levels and any savings produced by said reconfiguration
shall be used to improve and augment current health care offerings (i.e. vision,
dental, hospitalization and prescription coverage). It is recognized by the Board
and the W.E.A. that provisions relative to Health Care Coverage may change
upon the recommendation of the committee.

During the term of this Contract an individual employee who chooses to decline
health care coverage (Hospitalization and Major Medical Insurance), but who had
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health care coverage offered by the District during the previous school year for
either family or single health coverage will receive a stipend equal to $3,500.00.
Such stipend will be paid no later than the second (2™) pay date in September of
the following school year, which coincides with the open enrollment period for
the health care insurance providers. Employees who wish to take advantage of
this option must notify the Board Treasurer, in writing, by September 30™ of each
year they choose to decline the coverage.

Employees who participate in this option must also provide proof of other
insurance coverage to the Board Treasurer at the time of notification. Employees
who decline coverage in one school year may not re-enroll until the next open
enroliment period, which is the beginning of each school year, in QOctober. This
provision may be waived if the employee is affected by a COBRA friggering
egvent.

Working Spouse Ineligibility for Primarv Coverage/Secondary Coverage Only

If an employee’s spouse is eligible to participate, as a current employee or retiree
in group health insurance and/or prescription drug insurance sponsored by his/her
employer or any public retirement plan, the spouse must enroll in such employer
(or public retirement plan) sponsored group insurance coverage(s).

This requirement does not apply to any spouse who works less than 30 hours per
week AND is required to pay more than 50% of the single premium to participate
in his/her employer’s group health insurance coverage and/or prescription drug
insurance coverage. This requirement also does not apply to any spouse who is a
retiree under a public retirement plan and enrolled in Medicare coverage.

Upon the spouse’s enrollment in any such employer (or public retirement plan)
sponsored group insurance coverage that coverage will become the primary payor
of benefit and the coverage sponsored by the Board will become the secondary
payor of benefits.

Any spouse who fails to enroll in any group insurance coverage sponsored by
his/her employer or any public retirement plan, as required by this Section, shall
be ineligible for benefits under such group insurance coverage sponsored by the
Board.

Every employee whose spouse participates in the Board’s group health insurance
coverage and/or prescription drug insurance coverage or any insurance coverages
provided in this Article VIII shall complete and submit to the Board, upon
request, a written certification verifying whether his/her spouse is eligible to
participate in group health insurance coverage and/or prescription drug insurance
(dental, vision or other such insurance) coverages sponsored by the spouse’s
employer or any public retirement plan. If any employee fails to complete and
submit the certification form by the required date, such employee’s spouse will be
removed immediately from all health and prescription drug insurance coverage
sponsored by the Board. Additional documentation may be required.
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If an employee submits false information or fails to timely advise the Plan of a
change in his/her spouse’s eligibility for employer (or public retirement pian)
sponsored group heaith insurance and/or prescription drug insurance (or dental,
vision or other such insurance), and such faise information or such failure results
in the Plan providing benefits to which the employee’s spouse is not entitled, the
employee will be personally liable to the Pian for reimbursement of benefits and
expenses, Including attorneys’ fees and costs, incurred by the Plan. Any amount
to be reimbursed by an employee may be deducted from the benefits to which
he/she would otherwise be entitled. In addition, the employee’s spouse will be
terminated immediately from the group health insurance and/or prescription drug,
dental, vision or other insurance coverage under the respective insurance Plan. If
an employee submits false information, he/she may be subject to disciplinary
action, up to and including termination of employment.

Section 4. Dental Insurance

The Board shall purchase through a carrier licensed by the State of Ohio, family Dental
Insurance Protection for each employee. For the first contract year, expiring June 30, 2012, the
Board shall pay ninety-one and one haif percent (91.5%) of the cost of the dental insurance
program for employees, and employees shali pay eight and one half percent (8.5%) of the cost of
the dental insurance program. For the balance of the contract term, beginning July 1, 2012
through June 30, 2014, the Board shall pay ninety percent (90%) of the cost of the dental
insurance program for employees, and the remaining ten percent (10%) shall be paid by the
employee.

Benefits for the dental insurance program are listed on Appendix 2.

In order to qualify for the above coverage, the employee must work the equivalent of two and
one-half (2-1/2) or more workdays per week.

Section 5. Life Insurance

The Board shaii purchase group term life insurance for each employee in the amount of Twenty
Thousand Dollars ($20,000.00) or base salary whichever is greater, plus an equal amount of
accidental death and dismemberment coverage. The full cost of this program shail be paid by the
Board.

Section 6. Vision Insurance

The Board shall purchase through a carrier selected by the Board, single or family vision
insurance protection for all employees. For the first contract year, expiring June 30, 2012, the
Board shall pay ninety-one and one half percent (91.5%) of the cost of the vision insurance
program for employees, and employees shall pay eight and one half percent (8.5%) of the cost of
the dental insurance program. For the balance of the contract term, beginning July 1, 2012
through June 30, 2014, the Board shall pay ninety percent (90%) of the cost of the vision
insurance program for employees, and the remaining ten percent (10%) shall be paid by the
employee.
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A Schedule of Allowances for the vision insurance program 1s attached as Appendix 3.

ARTICLE IX
COMPENSATION

Section 1. Salary Schedule

The salary schedule attached as Appendix G shall not change during the duration of this Contract
provided, however, that employees shall receive a one percent (1%) increase in base salary in the
second year of the contract, and a one-half percent (.5%) increase in base salary in the final year
of the contract.

The Board will pay a one-time lump sum stipend of Seven Hundred Fifty and 00/100 Dollars
(8750.00) to each employee in January, 2012 in the first check paid during that month. A check
for the stipend amount will be issued separately from payroll checks that are disbursed.

Movement on the salary schedule attached as Appendix G, as described in Article IX, Section 4,
will be suspended during the second year of this contract from July 1, 2012 through June 30,
2013.

Section 2. Pavroll Practices

A. Regular Pay. The regular salary of an employee shall be paid every other Friday.
When a payday falls on a day that is not a workday, the paycheck shall be issued
on the last preceding workday for the employees.

B. Supplemental _Contract Payment. One-half (1/2) of the supplemental comtract
salary of an employee shall be paid after the completion of one-half (1/2) the
scason and the other one-half (1/2) shall be paid after the completion of the
season, with the written recommendation of the building administrator or
supervising administrator. The supplemental contract salary of an employee shall
be paid in the paycheck occurring nearest the end of each semester in the case of a
supplemental contract that is a year long, with the written recommendation of the
building administrator or the supervising administrator.

C. Direct Deposit. All employees hired after the effective date of this Agreement
shall have all pay directly deposited into a bank account through the District’s
direct deposit program.

Section 3. Payroll Errors

In the event of a payroll error resulting in an underpayment to an employee, the employee should
notify the Board Treasurer, as soon as possible. Upon notice to the Board Treasurer, the
employee will receive the correct compensation no later than the next regularly scheduled pay
date. If the payroll error results in an overpayment to the employee then the Board Treasurer and
the employee will work out a mutually acceptable repayment plan. If a mutually agreeable plan
cannot be worked out between the employee and the Board Treasurer, then the employee will
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pay in equal installments in the same number of subsequent pay periods in which the
overpayment occurred.

Section 4. Placement/Movement on and Within the Emplovee Salary Schedule

Employees shall receive credit for private and parochial school teaching experience on the
Warrensville Employees Salary Schedule as required by Ohio Revised Code Section 3317.13.

For acceptance of added hours beyond the Bachelor’s level for placement in a new column on
the salary schedule the employee must notify the. Superintendent’s Office. All such credit
requests for placement in a new column on the salary schedule must be received by the
Superintendent’s Office on or before September 15", Employees, who provide documentation
of earned credits, will be moved laterally on the salary schedule and the remaining pay periods
for that particular contract year will reflect said movement.

The employee should, to the best of his/her ability, provide the Superintendent’s Office with an
official transcript of credits earned at the respective college/university. If the official transcript
does not arrive by the above-stated date(s), the employee will still be eligible for
movement/placement on the appropriate level by presenting a stamped receipt from the
Registrar’s Office of the respective university along with a copy of the latest report card showing
successful completion of the necessary course work which shall suffice for notification until the
official transcript is forwarded by the institution, usually within a few weeks.

To gain recognition of hours for movement on the salary schedule, the hours must have been
taken subsequent to the receipt of the BA degree or teaching license/certificate, whichever is
received later.

To gain recognition of hours beyond the Master’s degree to change columns, all such hours must
be taken subsequent to the receipt of the Master’s degree.

Thus, all hours which are to be counted toward salary advancement at the BA+10 and the BA+20
must be taken after the receipt of the BA degree. Also, all hours taken toward salary
advancement at the MA+15 and MA+30 levels must be graduate hours, and be taken subsequent
to the receipt of the Master’s degree.

The responsibility for fulfilling the necessary requirements to achieve salary advancement and
recognition by the Board resides with the employee.

The employee must obtain the required form from the Superintendent’s Office to receive
consideration for salary advancement because of additional university credits. The required form
must be submitted on a timely basis and the accrued hours must occur in the prescribed manner
delineated above.

Effective September 1, 1992, any employee who is currently being paid on the MA level shall
continue to be paid on the MA level. In addition, any employee who qualified for the MA level
prior to September 1, 1992, under the policy in effect for the 1991-92 school year shall be paid
on the MA level.
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As used in this Contract, MA means a Master’s degree in education, educational administration
or subject area related to education. This does not include degrees from professional schools
such as law, etc. Credit hours must be in the field of education, educational administration or a
subject area related to education and do not include credit hours earned in professional schools
other than education or to qualify for a different profession, such as real estate sales. Exceptions
may be granted at the discretion of the Superintendent.

Section 5. Pay Upon Retirement for Unused Sick Leave

When retiring from public service in the State of Ohio, (PERS, STRS, SERS, or any combination
thereof) all employees may receive up to and including seventy- five (75) workdays’ pay for
unused sick leave 1if properly earned according to the computation below and if the employee
directly retires from this school District.

Upon retirement from the Warrensville Heights City Schools, each employee shall receive up to
seventy-five (75) workdays’ pay, at the per diem rate specified in his/her most recent contract,
for accumulated leave. Such pay shall be calculated as follows:

Accumulated sick leave days (to a maximum of two hundred fifty (250) days) 250
x .25 x .10 times years in the Warrensville Heights City Schools (to a maximum
of ten (10) years). If service to the Warrensville Heights City Schools equals or
exceeds fifteen (15) years then .12 will be used in place of the .10 in the
calculation. To wit: 250 x .25 x .12 times years in the Warrensville Heights City
Schools (to a maximum of ten (10) years).

Proof of retirement must be established prior to payment of severance pay. It is the
responsibility of the retiree to furnish said proof to the District Board Treasurer. The minimum
proof accepted is an actual physical presentation of the second (2™) retirement check from the
applicable retirement system.

A retiree might find it necessary to return to a state of non-retirement, partial retirement, or part-
time work with the Warrensville Heights City Schools. In this event, the person involved may
not claim for use or use any part of the used sick leave in effect at the time of retirement. A
retiring employee eligible for benefits under this under Article IX, Section 5 may elect to receive
such benefits in January of the year following retirement but no later than June 30™ of the year
following retirement.

Section 6. Board Restructuring of Emplovee Retirement Contribution

The Board will implement the “pick-up” of the employee required contributions of the State
Employees Retirement System (STRS) and the Board Treasurer is hereby authorized to
contribute to STRS, in addition to the Board’s required employer contribution, an amount equal
to each employee’s contribution to STRS in lieu of payment to such employee, and that such
amount contributed by the Board on behalf of the employee shall be treated as a deferred salary
from the contract salary otherwise payable to such employee in cash.

An addendum shall be added to each employee’s contract which states (i) that the employee’s
contract salary is being restated as consisting of (a) a cash salary component and (b) a “pick-up”
component, which is equal to the amount of the employee contribution being “picked-up” by the
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Board on behalf of the employee; (ii) that the Board will contribute to STRS an amount equal to
the employee’s required contribution to STRS for the account of each employee; and (iii) that
sick leave, severance, vacation, appropriate supplemental, extended service pay and deduct rate
shall be calculated upon both the cash salary component and “pick-up” component of the
employee’s restated salary.

The Board’s total combined expenditures for the employee’s total contract salary payable
pursuant hereto (including pick-up amounts), and its employer contribution to STRS shall not be
greater than the amounts it would have paid for those items had this provision not been in effect.
The sum of the cash salary and pick-up components shall not exceed the employee’s contract
salary provided in the Salary Schedule.

The Board shall compute and remit its employer contributions to STRS based upon total contract
salary, including the “pick-up.” The Board shall report for Federal and Ohio income tax
purposes as an employee’s gross income, said employee’s total contract salary less the amount of
the “pick-up.” The Board shall report for municipal income tax purposes as an employee’s gross
income, said employee’s total contract salary, including the amount of the “pick-up.” The Board
shall compute income tax withholding based upon gross income as reported to the respective
taxing authorities.

It is the employee’s sole responsibility to check with his/her annuity consultant to verify that this
Article IX, Section 6 will not place an individual beyond the applicable legal limits. The
employee bears the complete responsibility for any fiscal penalty or fine enacted by the Internal
Revenue Service and shall not hold the Board responsible for the employee’s overpayment or
fine.

Section 7. Retirement Notification Incentive

The Board and the W.E.A. are concerned with filling open positions with the best qualified
applicants. To that end, a retirement notification incentive will facilitate the Board’s ability to
plan for the upcoming school year. Said incentive will be Five Thousand Dollars ($5,000.00) for
up to twelve (12) employees, if the Superintendent is notified, in writing, by April 30" of the
retirement year,

If said notification is given to the Superintendent by February 28" of the retirement year, an
additional bonus of Three Thousand Dollars ($3,000.00) will be paid. Each full-time member of
the bargaining unit who retires (other than as disability retirement) at the end of any school year
during the term of this Contract, subject to the provisions of this Article IX, Section 7, shall
receive a lump-sum cash payment. (See Amendment that was agreed upon by both parties.)

Conditions for Participation

A. The employee must, at the time of application for participation in this retirement
notification incentive, be serving in a full-time position as a member of the
bargaining unit.

B. As of the effective date of retirement, the employee must have at least thirteen
(13) years of service with the Warrensville Heights City School District.
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C. Prior to applying for participation under this plan, the employee must determine
through the State Employees Retirement System (STRS) the year in which he/she
first becomes eligible to retire.

D. As used in this Article IX, Section 7, “first becomes eligible to retire” means the
first date on which the employee meets all requirements of STRS for retirement
and all requirements of this Article IX, Section 7.

E. Any employee who during the term of this Contract has thirty (30) or more years
of service may exercise participation in this provision.

F. If any employee purchases a retirement credit (i.e. military service, other public
service or any other similar credit), such purchased credit must be used in
determining the year in which the employee “first becomes eligible to retire.”

G. Provided all conditions under this Articles IX, Section 7 have been met, payment
shall be made in one (one) lump sum within the first (1%) sixty (60) days of the
following calendar year.

Section 8. Supplemental Salary Schedule for Extra Duty Activities

All employees shall be notified of all vacancies in existing and new supplemental positions
which occur in the District. The notification shall be accomplished by posting for five (5) school
days a list of such vacancies in an area frequented by employees in each building and District e-
mail. The President of the W.E.A. will be sent a copy of all posted positions. Supplemental
contracts are for only the period identified in one school year. Supplemental salaries for W.E.A.
bargaining members shall be paid in accordance with the Supplemental Salary Schedule set forth
in Appendix G. The schedule identifies the amount to be paid not the number of contracts
available in any given year. All new positions added to the schedule shall be subject to
bargaining.

ARTICLE X
SCOPE, EFFECTS AND DURATION

Section 1. Waiver of Negotiations

Except as otherwise herein agreed both parties agree that no further negotiations shall take place
until March 1, 2014.

Section 2. Amendment
Although neither party has an obligation to negotiate with the other concerning any change in
this/her Contract, the parties voluntarily may agree to amend the Contract. Any amendment shall

be only by mutual contract, and no amendment shall have any effect unless it is written and
signed by authorized representatives of both parties and ratified by the W.E.A. and the Board.
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Section 3. Severability

Notwithstanding any other provisions to the Contract herein, if any provision of this Contract is
in conflict with any statutes, regulations or court decisions of the State of Ohio or the Federal
Government, to the extent that any such conflict exists, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect. It is hereby agreed that if any statute,
regulation or court decision of the State of Ohio, the Federal Government and the State
Employment Relations Board makes illegal any item in the Contract, the W.E.A. and Board will
be allowed to negotiate such items while the Contract is in effect and if both mutually agree to do
S0.
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Section 4. Effective Date of Contract

This Contract shall become effective on October 4, 2011, except where individual items specify
otherwise. This Contract shall continue in full force and effect through June 30, 2014, unless
changed by the parties, in accordance with the processes stated in the Midterm/Interim
bargaining provisions set forth in Article II, Section 1.

FOR THE BOARD FOR THE W.E.A.
- | (’\ .
Urryerile Ol
Board P&sidﬁm amela Barnes
President
WW% g@w bl d
ireCtor of Human BeSonf I/fnne Howell
OEA Labor Relations Consultant

_Treasurer % /

1927488v2
35152.00015
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APPENDIX A

GRIEVANCE FORM

State the grievance in clear and concise terms, specifying provision(s) of the Contract
aliegedly violated,

Name of Grievant Date of Filing
Grievance Number {for W.E.A. use only)

Signature of W.E.A. Representative

Building Assignment

Date of Level |

Statement of Grievance: Cite specific Articie and Section which you are claiming has

been misrepresented, misapplied, or violated and the date the alleged grievance
accurred.

Relief sought:

Signature of Grievant

Date

Signature of Person Receiving Grievance at
Initiai Fiiing (i.e. Principal, Superintendent)

Date
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APPENDIX B

Employee Absence and AHtendance Variation Form

Warmensvills Helghts City Schiols
EMPLOYEE ABSENCE AND ATTENDANCE VARIATICN FORM
(Thisfher form is o ba filled out as appropriata for the absence, signad, and all coples s&nt to your supervisor.)

Name {Prinl)
SchootDepartment
Dale{s) of Absenca/Variation _ Total No. of DayaHours
[3 Administrator {1 Secretary/BookkeaperPayroll [ Custodians/Maintenance
[3 Employee/Counselor {J Educational AssistantAldes {3 Bus Drivers/Transportation
] Psychologist/Spaach 3 Food Sarvice [J Other
Reason for Absence or Attendance Variafion
[ WVacallon Daye: Curmnt Year Enliement  *00  Slek Leave A Employes Explanation/Clarification
{Personal/Family Mness) .
Describe tature of Mness orinjury in tha explanation bex E] Change o] Pravious Action

[1 a docter visit was necassary, give name, addmss snd phone,
O Pesonal Injury 1l absence for Sick Leave ks dus to Pemanal

injury whils on schoof board property or whila parforming

controetual obiigaliens anywhara, contact
SupardsorfPrincipal and -attach a Persenal injury Report
Form.

‘0 esraavarnent - Indicats nama and miationship,

O Personal Leave - Provide reeson and clasification if necassury,

O Modiication of Workskts {Check below} snd Indlcate reason and dats

In sxplanalion box.
0O Professiona! Leave 0O Field Trp
0O cCuniculum | O MeelingMoikshop
O Other ‘
{For Employeas Only)
From To TotalDeys . |Modification ol Worksits Substiuta Inlormation:
Dlays used thistheryeor _____ Rematning Entifemant Subumm.ﬂaqulrad'l ¥Yes O Mo O

[0 Assau {] absenca is dun to Physical Assault, State naiure o] Injury | Charga fo Program/Funding Sounce:
juslifying absance. i medical sltention was rsquimed, attach tha
le\::d physician's written atatsment of nature of injury and duslion | Charge sutherized by
ol absence. -

O Jury Duty - Attach sppmprate documantation.

O Absence lor causes othar than sbove - Explanation tequired,

1 certify that thisher absenca or modification of worksite was due to the reason checked snd as explalned or clarffied. 1

rEe;;uesé that thisher be authorized In accordance with the -rules and ragtilations of the Warrensvllle Heights Board of
ucation.

Employee Signature Date

Acﬂ'-t):n of Prncipalimmadiale Suparvisor: [J Certify Absence [ Certify and Authorize Absenca {Only itams marked with
an :

Signatura Date
. For Superintendent or Designne Only

Deduct from Pay Chame to Sick Lapve . Personat Lsava

Charge to Vacation Ghange ol Worksh Other

Suparintandent/Designes Signatur Dale

Caviasd 1140
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Warransvile Heights Board of Education
Atiendance Varistions information

Infosmation provided hare Is Tmited basically to that which is common
to al empicyess. For addifonal Infosmation check the appropriate
contract or contact the Office of the Assistan! Supardniandant.

Ganaral Information

1. The Absenca &Aﬁmdanmvariaﬁnn: Foirn ks to be fllad out the
gay of your nelum to work, signed and given to bulldinrg prinpal
o, i the buliding s nol a school, to your supervisor,

2. All smployen ahaancas and atisndance varfations must be
cartifiad by the empioyee.

3. Fallure to fill put the Absenca & Attandanca Varations Form will
result in a par diam daduction In the next succeading pay pedod,

4, The bulking principal or suparvieor sipns to vefy (or, under
rertaln doumstances, varify and authortzs) the absance.

5. Al wmployes Ahsence & Attandarce Varlation Forms must ba
auttuwized hy the Superintendent or hisherher prsentative,

5, It absanca Is due to a personal Injury while on school proparty,
contact the princlpalisupervisor ond submit 2 Persona) njury
Form along with thishar form,

7.  When tha shsance I3 forsssaabla, thishar form is 1o be flled as
500N at pousibia, In advance of Ihe absonce.

8. FalsHication of a stalement Is grounds for suspension or
termination of amployment.

B After the sheence or attendance varalion s cariffed and
authorized by the spproprinte administrator, the forms will be
dlgirbuted: whila to the Board Traasurer, ons copy to the
empioyss, end nna cogy ko the emplayees's pincipa or
supaervisor,

Change of Previous Acllon

To chihge a praviously authorized attendanca vardation:

1. Mark the [T Change of Previous Action which |s at the top of tha
Employss ExplanaBon/Claritication box

FIi! out tha form as i there wera no pravious request.

Pruvide an axplanation of the change,

Adach 3 copy of the fm, with tha authorzation of the previdus
action.

pup

Licansura/cadlfication of Sick Laave,

1. An empioyes, Upon proper licensuralcarification and
nuthorzation, may be abssdt from duty for personal liness, and
ma-ybapa!dduﬂnnwduabsmcaupbmanumbaruf
accumulatad slck days cradited to the amployes.

2 | a doctor was catled, give name, address, and phone numbar.

Parsonal Injury o School Propearty

1, It absence ks Gue to parzonal infury on school proparty, Infomm the
principat or your suparvisor inmediatisly and aitach a Pamsonal
Injury Report Form to tha Absence & Alendance Vanation Form,

Licensum/certification of Absenca for linkss of Injury In tha Irmimadiata

Famlry
For #inass and injury, the immedlata famiy indudas father,
mathar, husband, wifs, chiid or member of the Immediats
household.

2. An employss, ipon prapar censura’cardifcation an authoriration
may ba absent from duty for the Binass or injury of 8 mamber of
tha Immediate famfly and may be pald dung such ahsence up to
the rumbas of accumuintad sick days then creditad to tha

amployen,

3. Fordeath, the immadiate family includes father, mother,
husband, wifs, child, mamber of the Immediate household,
parent-indaw, daughterdndew, son-n-law, grandparani, brothes,
brothec-in-dzw, slster, sislerdn law, aunt, unche, and
Qrandchiidren.

Licenzun/cortification of Absenca for Barsavament

1. Each smployea is allowed to uze up 1o two (2) betaavemen)
lnave Gays In tha avent of death in tha immaciate family,

2. Fordeath, the Immedists famdy Includas father, mother,
husband, wite, child, member of the immediat bousshold,
parantin-law, datghiasinlaow, son-n-ew, prandparent, hrothar,
brothar-indaw, slster, slslesin jaw, aunt, unds, and
grandchildren,

3. Sickeave may be u3ad to extand bermavement laave bayond two

{2} days.

Personal Leave

1. Personal leava days shall not ba takan during the Sirst and fast

woeaks of the school year uniass an smaspancy leave s approvad
by the Superintangant.
Two {2} parsonal leeve days pit school year may be used for
“parsonal business which cannot be attsndad o al any othar
Ema.” No explanation bayond thisher stalement ks required.
3. Limitations on the use of Personal Leave am in the bargalning
unll contracis.
4, Parmonaljeava forms shalk be tumad in at least 48 hours prior to
tha isava dale, uniaxs an emergency oxists.
&, Rnnwns for Parsonal Leave:
Rafigicus Hallday
»  Court Appoaranca
»  Parsonal business which cannol be atiended to at any other
¥me
»  Emamgency - to protec iife, hnallh or propesty (provids en
axplanation).

M

Licansurs/certfication of Modification of Workails

1. Anemployee, upon proper lcensuma/cariification and
aulhoetzation, may be asaimed to dutles anclor a workslle othar
than the empiayee's nommal ona(s), Examples am Hald trips,
baltyg san) to maatinga, workshops, seminars, or confarences,

2. Requesis for Traval would uss thishes itam on tha form,
Rexjuists for ralmbursemant for avel would require a separat=
form which shouki be attached to the Absance & Attendance
Varlabion Foimn when the request for Trvel Time is mads.

3. Aulhodnﬁonfnr:u&vaﬂaﬁmmﬂbemmdpdorb suth
modificaton,

Ummmmﬁuuﬂm of Absenca for Vacatlion
Empioyeas anlitind to vacation days shall request the days in
advance of aking tharn.

2. Each smpioyea Is responsibla for keeping track of hisherhaer
romaining sntitarment as vacation days era suthorized,

3. Usa of vacation tays shallin no way jeopardiza staffing
requimments In tha indivicizal buildings and other areas'of
azglgamant

ticansurs/cartification of Physical Attack or Azsauit Leave

1. The smployes who has baen physically attacked must furish a
written, signed statement lo jisiify use of thisher Jeave.

2 Whan madical attenton 13 mquired, a lcenso/ondificate stating
tha. naiume of the disability and #s durstion from a fcensed
physiclan shafl be required bafore physical altack/assault leave
can ba apgroved for payment.

3, Additional information and restrictions are contalned In the
contracis with the employes bamaining unlts,

Licensum/carification of Absenca for Jury Dty

1. Documentation is to accompany the Absence & Attandancs
Varlalion Form,

2, Remunaration recaived from the court is to be pald ovar to the

3. Addiions Information Is In the respeciive bargaining unll
confracts,

ticansura/certification of Absences for Causas Othar than Thosa
Above

1. QOccasionslly an anticipatad absence will not Itt tha above
catagoras, 1n those instances the employen may roques]
conskderation for tha abssnce using thiaher category.

2. The empioyss shall provide 8 clear explanation, Documents
supporting the requast are to be altached to thiaher form at the
Hima the request ks mds,

3, Nowmaly, authorzation for absances under thisfher catagory
st ba recaived bafore the date of lhe absancs.

58



APPENDIX C

Notice of Eligibllity and Rights & ~ U.S. Depariment of Labor ; ,

Rasponsibliifties _ WM ,

{Family and Medical Leave Act) N W and Howr T
AT Connol Nusaturs 13150151

131200

T Y A T X T OPS Yo e e U . ...

In geoacal, to be eligibie ko mmhmwhdhnqutm 12 toontte, hueve workad st least 1,250 hours 1o tha 12

mmmmﬁm:.mm-mw%mumwaﬂamdmrmby employes fs options], a

mmmrmmnpmmwmuwmmmwzsum £25.300(b), which wirst ba provided within

. MWM&MWW&WN&M&WMMBWWWM&&M
reganding fholr rigirs and reapocusibilicicn for tacieg FMLA lotve, s requlred by 20 C.F.RL § E25.300(b), (o).

TO:
Employos
PROM:
Employer Regrosentative -
DATE:
On you laformed us that yon needed leave begianing v for:
mmmmammmmmhmumm
Your evn secous haalth sondition; .
. Boowien you see newdlod to oan for your ____ spoos;  chil; _ peront doo to Tisher serlous heald eondition. ‘
Bmdlgﬂwmmmdhhﬂhm spouse; son o danghive; perent s oy active
- dury oe il 1o active ity wates I suppiont of m continggency opcratio At » member of the Naens] Grad oo
Bocwseyoo e the___ spome; 00 ot deaghtar parentt; next of kin of 1 coversd serviceiember with a
Hmh],:ywlm-.
This Nodos is 9 fecfoem you thet your

— m%hmmmmnmumﬂw)
mmm&hmmmm&mmwh#mdwmmmho&i&ﬁnﬂwmk
o Youhsve nct mot S0 FLLA" 12-monds kengih of service raquiremen:. Ax ol the firs date of requesnd loave, you wiil

mwmw_mmﬁ.m
Yot bave not met the FMEA'S Toquitemeh
Ywdcmvaku&'wmnnﬁb-ihsowmmﬁ&hﬁm

H you bave agy questions, cutsot oe view tha

FMLA poster locsbod i v
[PART B-RIGHYS AND RESPONSIRILIYIRE FOR TAKING FMLA LEAVE]

As explained in Part A, yoo moet te eligibiliy Whmmmmmmmmmhmwh
12-monfh period. m,hmhnhm'iﬂnmmm“mhmmmmh
Tollewing infovaation te w by » ( 1 2 contification s requased, smplovers tust allow st fasm 15

mmmw«mmmmwummmm)nmmummm
2 timsly ez, yoor ieave ey be dacied, ’
—  Bulticlan soxtifioation & swpoce for FMLA kave, A form that s fordh tho -]

joen . your requost pertifionion »a lnforetion pecssstry f sppont Your
mwbmmwmmm-ﬁmmm.
Otar kxdormmtion nesded:

e

N T T S —
Tagsl CONTINUED OM NBXT PAUE Fores WIL3H) Ravited Jairy 2005

59



I youct boave deucy qualily s FMLA MMMMMMWMMHWM(WMbMQW

—  Contset at £ aaky arEnpeonimi 10 contious 1 ke Y shire
enmm-mmmnmmmmmum You Tave 5 miniosien 30-tey (or i
Mo pariod Iy whick 1o rmsice prentions prymenis Hmhgmm.mmh&hu-uwh
mﬂmwnﬁbmhm&gihlsmmhhumh&mtﬂlmm-wm“mnm
Mdhpﬂmhﬁ;mm-dmhnnmhumwmmhm .
Ymrﬁhm&umummﬂd_ia.__;___ndqm thar have dusing your FIMLA abeence, This
mmmﬂmwﬂmuhmmuhwmmmummmmm
cetttienant.

. mumhmum.mmmunww-mihm AL 8*kty arpioyon” reenestion 1
WWNMMMAMNNMMMmmmMMMMEMnu
Mn:'__hnﬂmh mmumqu-mmumm-mmmmm

3§

m-mmvmhwnhlhummmdmmmhubmnw&m
Codiionks o pENIOR: 1Y k g i intation

kmmﬂmhnﬂ-unﬁmmmnmummmmdmmun&cmiﬁdummwm
u-mum--ummmﬁu 2 date you hatend tx repart for wark,

Fywar have dess quakiy as PLLA kwvo you witt heve the MMM:WM )

*  Youhaws avight onder the FAMLA focup 10 L3 wenks pf el keave 0 8 13vooalh period aboimer se:
I 140 twlendar yer (Tinary — Decembes),

A Prod laavg yeur based o

0 12-nonth period roeasureel rward Soem the et of your ok FMLA fouvs eang.

- ¢ “roliog” 13 montk period rcsssred backoward Soca th e o mry TMLA oave ussga,

. Ymm;ﬁﬁmhmhybxmdmﬂhm'hnﬁ#lMWbmﬂnww%tm
iejory or iGosst. This singie 12acath parod oommencad oo

;
£
|
E
!
£
:
i
¥
A
I
E
i
%
i

oontinustlon,

weouk] sotitle you 10 FMLA barve; ) o conthemtion, o onet of § arprod msions o iliness whinck workd antite
you 1o FUlLA nevs; or J) oftve slrsoarmnces wwmwwhmw !ﬁhmkwi.-’ofm Inmirme prooaka
sﬁmhw n;unu e pal lowve whils tiking yoor topeld Jowve snititlaciect, you have the iz & he

- we you yOu et re g Yo FhLA you L
ﬂmm&ﬁmmmmﬂmwhmwmmwwm

of the koeva . Appilonbls condirions relazed 1 the snbetiiotion of paid ervs arg refvent o fxth below, 1 yon o 16 mset B recus
P 7 T e pakd o yoa TigTeraaTty

—For n00py P csadiions appliobla 1 siskracatiom/otier loevs txe g ploses refie 1 avallabloat: —
——Appiicadle noniitioss for us of paidt leeve: : .

ni@k%uﬂ“ﬁﬂﬂ“%hﬂmuﬂﬁﬂm HUAC FEm
CEE, § 1253001, {2). um,l:w-mummmuumnhm BULL mmanr.umbo.
wexrbet. unwdmuh:ﬂi

AND HOUR DIVISION,
Rd Torm WHSHT Raviosd Ty 060~
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Deslgnation Notice
(Famiy and Medica| Leave Act)

Ialrmniin It Rosemry i Realy h-ll-h—u-ﬂdi-. m-«ﬂ.;um-ﬂl opdensd, a Fally compluiad Form
mm-qmnm#mmm“mnnaxnmmumm

Wom-‘wd)wmumuwnm md
—_— -'mmuqﬂhw Al lneve takon Sor this reases bn desigwnted 30 FMLA feava,

mmmumm-umnmumummmmmmum
Injtially wnbnown. Rarsd sn-the information have provided to e ars providiag the fellowing tafermation sbout the
mdmﬂuwmhmw:g:mmu

_W&mhnmmmwmmmmmdmm«@Mh
countad againgt your larve entiement

Bocams tha lsave you will nesd will be it & not possble to tha days, or wocks that wifl be counted
agaizst your FMLA ackitlrenant uu%umwmﬁ* wmhmmhﬂuaypcnd‘ (' loave
ﬂﬂmnhmm :

—— A‘I

Wunmﬁgmhwwwﬂmm’mmm
— Yeawil hm&dhmnww:ﬁmhmhm IF such cartifleation s not timaly
lﬁu"vu!. rmnwud:whddwuﬂuﬁhduhpwlﬂ. A it of the otsential finctions of your position
_;_h_d:r-nw uwwmwum“uaammnmmm
_AMMEthrmmmmmhm

__nuﬁﬁﬂﬁumhmmﬁdhmmnduﬁduhunﬁ-ﬁ“hm spplies 10 Your bewrvo
et Ymmmﬁﬁﬂm“mhﬁ- : » vuloes it Je not

Wanmdﬂwﬂﬁhhmmohh:mwﬁﬂm' madical oarrification o cur spenss, and wo wil
provide izt detally  » lager thr.
YwM.ALwnthhtm
‘IhMAdmmqﬁyhml-nm
—. Yon kv wmmm-&-nhum Yd-centh parfod.
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IS Gt to the EMPL.OYERE: Tho Family and Medics] Lasva Ant (FAMLA) provides that an soployar
Saky requtire a0 ecoploryes seoking FMLA protection; becsuuse of & poed for lavs dus 10 8 serions bealth sonditfon o
mibreit & medicnl cartificetion issed by the ecployes's health cate provider, Floase complele Saction T before giving
this farm io your smployes. Your raponss s vakntey. Whila you s pot tequind i cie this form, yor sey pot sk
uwbmmmummummxulnmmm

medicel kirkries of scoployecs orested for FMLA s oomfldetial medical reconde m scperske files/rocards
fron the nenal perscnnal files snd Iy accordenios with 29 CFX. § 16830.14(e)), if the Awerioars with Dissbitiise
Ant plics, '

Benployer pacoe ead oontect:
Brgploges's job tite: Regutir wock scbadule:

Employse’s sesenifal job fonctiang:

DISTRECTH X YT Flok wn&-ﬁ;lﬁhﬁtmhmm .
provider. Tha FMLA pancits 10 amploys i requins that you sbemi? & thaly, conpiots, md scffciant modical
MnMumhMAh:whbmmmMnﬁﬁnﬂwwm

roquest. 20 CER. § £25313, Your evoploysr mast give you st Jaast 15 calendar deyy i rettm shix foem, 29 CFR.
§ 321305(6).

L to tha HEAT TE _ DER: Yo has -—re tho FMLA.
Answw, fully wad oonpiciely, all spplicable pers. Severpl questions sk x rasponse s in the frequoncy or
dunation of 5 condition, trestmand, a6, Yoor esswer should be your bost cstimeis besed upan your medical
Inowledge, cxpariance, and examination of the pationt. B &y spooific 11 you cu; derme stch as “Hfotioee: ™

" or faxy not be sufficient to dedeiring FMLA covarsge. Limit yoor responcs 10 tha
sondition for witeh the emplopes it sesking jeve. Plaase be surn o sign the form oo tha et page.

Previder’s necne and besiness addross:

Type of practios / Modioal specialty:
Telephomes{ 3 : Faxy 1
hwl CONTINUED O NEXT PACE Form W-MO-S Rt Jamsry 3008
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- f

'- WL - - B . ,
Probable durstion of condition:
Mark bekyw ma

applicabls:
Wnummmmwmm.wmummwmw
- No __ Yes. Ifs0, datos of admissian: :

Date(s) you treated the patiant fr condition:

mummmmmmmmmpewamumﬁm - No __ Yes.
Wumdlmﬂm,oﬁuﬂmovm&e—mamﬁuﬁon,m —No __ Yes .

‘Was tha patient referred to other baalth care provider(s) for evahuation or ireatment (g, pliysical thocapist)?
Ne __ Yo Hw, stats the nature of snch trastmsnts snd expeciod duration of trextment:

2. I» the modical conditivn pregnamcy? - No __ Yes, K10, axpeotrd defivery date:
tha employee's own desaription of histier job fmections,
bummwmmum&ammmwum -—No __ Y&

HmM&hjome&nmﬂowhm&bpm

4. Dosctibo otter relevant mecticel faots, i sy, related o the condition for which the egloyes s06ks Jorvo
(Mq@hdhmmhbam&m&.mmnmdwm;mm&uﬁem
ofspmhndm .

e CONTINUED ON NEXT PAIR Forms WH-30-2 Rovioed Ty 3009
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oo vl

. WIll tho ecplyve bo incapeciiaiad for singla oontimous poriod of ime dos to biuher medical condition,
innhdhgmﬁmanrmndw N _ Ym

Hnmhnhbeghduudmding(hmﬂrhpmbdofm

amumwamﬂmmmummwmsm
schedale becasa of the empioyee’s madical condition? _No __ Y )

!ho,nﬁ-morhndnnadmbwofhamofwmtmdaﬂymﬂ
—No __ Ym :

mmmﬂw.wmmuqmum and the tima
mmmmmqmm

mumummmummﬂfm
— _bow()pecday;__ days per week fhom through

7. Wil the conditon i tha fnm hisher
_mtﬁmﬂwmmm amployve frum parfoeming Job

Bﬂmdhﬁruuﬁyhhmﬂmbhm&amwmk&mhgﬂuw

— No ___Yaa. Ifso,

Mmhﬁu’umﬁdhﬁmdm%ﬁhmm&m‘ oxtimate the
mamuumummmmmwmmmms
muh(g;,lqhuﬁmSMhﬂn;l-!@): ‘

Proquoncy: ___timeeper  weel(s) _ mony)
Durstioa: bz or __ dwy(s) per opisode .

T3 - OONTRULD OW NEXT PACY Pocn WESIOT Ravited Jamouy 3008
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Signsiure of Hesltk Care Providey Date

rmwmmncrmmmmrmcmmmrm .
I acheitted, itisnndluybreuphyaumm B copy of this disclosmre in thefr mooeds fox thyees yary. 29 U.&ng)ﬁﬂ
curtontty vali :

colleotion of Inclucling tha tios for 5 existing data youroes, gathecing sod meinisining
the dets nocded, end sad reviewiny the eotiootion of iformstion. 1'yors hieve ey comanants Ehig
tutimato or sty other atpoot of tds collaciion 5o, § for raducing this burden, sand thaes to tha
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Employer asme and vostych

luﬂ!dnthﬂdiu?ﬁﬂﬂu&nmaﬂthlddllﬂmmm 29 CFR § 82333 Your amployer
mﬂﬂwmuhﬂl&uhhdqlbmﬁhﬁmhmqu B CER § 125305, :

Yovrnmme: .
. First Middt Last

Name of fanily s for whos you will pomvide cane
Fost Midtle Last
Mﬂhﬂbmmm .
 fenily rrsber b your son ar devghie, dats of birth:
Mmmﬂmﬁbmﬁmﬂyuﬁumﬂuﬂmﬁ“mﬁdbmﬁbm

Fage | CONTINUTD OH NIXT PAGE Form WE-J00-F Raviond Jumry 2009
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e i
" or “indeterminats” thtlmh.h
mmwb&uﬂuhﬁﬁdtﬂnpﬁum'm Pago 3 provides spaco for additional
information, shixld you naed it Mhmbdphimbuﬂnhnpp

Frovida's reqme and bosintss sckiress:

Typeofpwﬁn!ﬂndulwmy:

Telsghonec{ ) S . ST

1. Approximats date condition commnead:

Probable dyation of condition:

Wump-dmﬁniuhnm-ﬂmmmhm boupicn, or residectial medical care facility?
—No __ Yox. Ifse, detes of sdevierlor -

Datns) you treated the petient for condltion:

Wumo&ummmm __No _ Ym
mhwmummmummmmhumm? _No _ Ym

thuﬁunﬂnﬁhn&hﬁhmmﬁdﬂﬂhmwﬂw&hwm
— Mo ___ Yes anhmdnﬁmmwmam

2 I the madical condition prograncy? __Na —Yea J£50, mxpeciod detivery date:

1Dmmwmbmﬁmwdhhmhm&pﬁmnaﬁm(m
mduﬁmwhdnhmm«wmdmmm“hmof
P : ;

epacialized

L b CONTRNUED ON NEXT PACGK Forn WEIEF Revisad vy 2008
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' 4. WII the patient bo incepucitsted for & aingle oontinnons period of tima, knofding amy time for treatment sod
moovery? _ _No __ Yes .
Betimain the begianing xnd anding deles fir the perind of incapaity:
During this tio, will he paticnt need cre? __No__ Yes.
Brphﬁﬁummdndhhpdhamdwlwﬁmhnuﬂnﬂ;m

5. Wh“m@m@mwgmm&w 2o Yes

Estimats trentmant schadule, i any, incioding the detes nfwwmndhdmcm@dﬁr
each appointrent, indlnding gy porlod:

Biphhhmnu:l-dbyhpnﬁu.mﬂw&ym&mhmm

&?ﬁ;ﬁﬂﬂm@ﬁ:mmuhﬁnﬂﬂwmmm intinding my time fo recovery?
Y

Emm-bmhnﬁeum:mmnWhnﬂ'my:
—bowl)pacdey; daysperwesk from
h&hmmﬂhhpﬁﬁﬁd’lﬂmhuﬁaﬂyw

Popge? CONTTHUND ON HEXT PACE Fewm Wi-00-F Ravissd Jarwmiry 309
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7.Wmhwﬁﬁmmammwwmmhmﬁmmmhmm
wtiviies?  No __ Yes. .

Mw&mpﬂhﬁmﬂm}hﬁuynﬂmhﬂwﬁpoﬂmwm&qummmof
ﬂmmmdﬂwdwuimdmhnﬂlmpnﬂgvﬁmtbepﬁhﬂmhwmtbemﬁmnﬂu&g. 1 episode
wvery 3 mouths Taxtiog 1-2 duyy);

Fraquensy: times per weekin) month{s)
Dnatinn:_____hmxscr____dzy(:}pamde
thpaﬂaﬂmdm&uinz&mﬂw?_mm Y
Bxphinﬁemnm&dbyﬂ:epaﬂmgudwhyu:hmhmﬁulbwyz

Sigaatnre of Health Cace Provider Date

PAYER WORK REDUCTION ALT NOTICR AND PUBLIC BURBEN STAYEMENT

Rmkhmthhm-msmhmmwmumm”mn!2616;
2CFLR § 825.500. Prryons sre nax required nmhwmmummnw:mwm

contral auniber. mnmdmmuuwmmuwxmmwwumﬁ
collection of tnormation, inakuding the timw for B uﬁ;mummwmm
Mmmm’m&mﬂmﬁmﬂmdm H yoxa hvve sy ocenmants this brrdon extimate
or sqy othar sspect of this mwhm@.mm.ﬂmm»um

DONOT SEND cmmxrmmummnwmm OF LABOR; RETUSN TO THE PATIENT.
Paped, Fars WE-IG-T Ravised Sty 2009
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Certification of Qualifying Exigency  U.S. Department of Labar
Empioyment Snancesds Adminieyulion

For Military Farlly Leave
(Family and Medical Leave Act) itk

[ \'a-ii&n-;abm
OMB Camurel Nurcher: 12130141
Savioe \NANI

I

EE g io the EMPLOYER: The F, and Medical Leave Act (FMLA) provides that an amployor
may resquire i employea seoking FMLA leave dus to 8 qualifying axigency to rebmit & cerlifiontion. Plasss
complots Saction 1 betbrs giving this form to your enployee. Your reapanse i volnotary, snd while yon are na
required to use this form, you may aot ssk the cmployoe to privide moce information tum allowed mmcer the
FMLA roguistions, 20 CFR. § 825.309.

Bmp]qyu-mc:

v : PR et LNERST
INSTRUCTIONS Lo the EMP Plosss coplate Section 1T fully and completsly. The EMLA permits am
eosployer {o requine that you subenit a timely, complete, and sfficient certification o support a requast for FMLA
Jexve due (o 2 qmlifying sxigency. Several questions in this s2ction soek » revponse a3 i the froquency or doration
of the quatilying axipency. Ba a3 specific 23 you oan; tarens soch s “sknown,” or “indeterminste® msy oot be
rafficient to determinn FMLA covarage. Your respanse is required to obtain a beaafit. 29 C.FR. § §25.310,
mmmmmwmm&mmmmnbanhldﬁdnrmmfw
FMLA leave, Ymmbﬂwﬁwmlwuum&ﬂbmﬁhhmhmmw.

YourName: ___
First Middls Lant

mammmmmmuuﬂmmmmhwmmﬂqm

e

Flt Mxidla Last
Relxtionahip of covered militery meebec to you;
Period of coversd military merier’s eotive duty:

A complets snd safficient cectification to ruppeort a reqoest for PMLA ktvedunaqnﬂm;nign'cyhdndu
mmmtmd&ymtau&nmwuuuw&wmmhm
" of s contingency eperation. Ploase ahwck one of the following: :

A copy of the coversd military mambor's sctive dity ordery in attached.

Other documentation fom the mitiiary certifying that the covered mifitry member s

on active daty. (or has been notifiad of a2 impending call to active duty) in spport of &
operation [y attached,

Immmwwimﬁmmmm@&mmum

mﬁwmb«'gn&ndﬂyauﬂbmmmhmohmnﬁnmm

7 an

Pamn) CONTINUED ON NEXT PAGE Form WH-M4 Jesary 3008
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APPENDIX D

STATEMENT OF USE OF ASSAULT LEAVE

Name of Employee

Building Assignment

1. Statement of Assauli Incident {who, what, when, where ¥

Date of Incident Time of Incident

Location of Incident

Assault by

Names of witnesses

(If additional space is needed, continue statement on backside.)

2. Medical attention required? Yes No

3. Physician certificate submitted? Yes No

4. Dates of Absence

5. Employee's Signature

8. Principal's Signature

7. Superintendent's approval - Yes No

8. Supernntendent's signature Date

Distribution: Superintendent, Principal; Employee, W.E.A. President
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APPENDIX E

) Future Employment Intent Form
WARRENSEVILLE HEIGHTS CITY BOARD OF EDUCATION
WARRENSVILLE HEIGHTS, OHIO
Office of the Suparintendent

FUTURE EMPLOYMENT INTENT FORM

Name . Data
(Print)

Name School
(Signature)

Please check one of the following and ieave thisther slip with your building principai. If
you have any questions, ask your principal. -

i am planning to teach in Warrensville during the 2007-2008 School Year.

| am not planning to teach in Warrensvilie during the 2007-2008 Schooi
Year,

i cannot say definitely because

Transfer requested - Be very specific

Building

Subject(s)

Grade Level

Resignation
Re-appointment to same position

Consideration for the following supp'lemantal position(s):

Summer Mailing Address: Name
Address

City, State, Zip

Telephone Number(s)
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APPENDIX F

_{Evaluatlon Forms)
Warrensville Heights City Schools
Teacher Observatinn Report
Obgervation Byaluation Time in: ‘Tixme out:
Adm Initiel: Teacher Initial:
Name of Staff Member Building
Clnzg Size Subject Grade Date

Directions to the Observor:

Following the observation, review your notes and compose o surmmary statement for each domain, using the
tubric langusge of the [evels of perforimance. Refer to the annual agsessoent section in this-docwment for
the list of standards that are the focus each year,

Follow-up Actions (place g check mark if nec H

Additional observation needed Referred to intervention®

*A cover leiter explnining the coneerns abont the teaching sidlls or practices or work with stadents in the
clngsroem, and two observation smmmaries, each recorded on this form, mnst be sent to Human Resonrces
for intervention to be considered.

Key: D-Distinguighed P — Proficient B-Basio  U-—Unsatisfactory

DIiP|B!T
Domaln 1; Planning and Preparing for Student Learning

The teacher:

1.1 acquires and uses knowledge shout individual students as learners in preparing lessons
which consider the students’ academic needs, cultural heritage, interests and commmumity.

12 writes clear instructional objectives and designe lessons that enable all students to
meet or exceed standards, establishes bigh expectations, and mekes connections within end
acroeg disciplines.

1.3 selects or designs clearly defined assessments that align with performanee standards.

Comments:

Domaln 2: Creatlng an Environment for Learning
The teacher:

2.1 creates an inclusive and caring environment in which each individuat is respected and

73



velued

2.2 establishes effective routines, procedurss, maintzina & safe and orderly environment,
and menzges transitiong to maximize instroctional Hime,

2.3 manages and monitors student behavior to maximize instructional Gme.
Comments: '

Domaln 3: Teaching Learning
The teacher:

3.1 demonstrates content knowledge, by using content-gpesific instructionsl strategiea,
and comrecting student error/misconceptions.

13.2  commmisates standards-based instruetionsl objectives, high expectations,
performance standards for those objectives, directions, procedures and aspesgment
criteria,

33 engeges students in discourse and yses thought-provoking questions aligned with
the lesson objeatives to explore snd extend contant knowledge.

3.4 uses standards-based instrictional activities that promote conceptual understanding,
| extends atudent thinking, and monitora/adjusts instruction to meet individual needs,

3.5 provides timely, constructive feedback to individua) shidents sbout their progress
townrd the learning objectives, using a variety of methods.

3.6 reflects upon the lesson’s effectivencss and student engagement and uses that
reflection in planning fithire instruction.

Comments;

Domaln 4: Professlonallsm'
The teacher:

4.1 tracks gtudent progress toward meeting the standards, maintaing mstructional records
that clearly show the basis for rubrio scores and grade assignment, and keeps accurate non-

42 informs the family about the academic/social progress of the student and the
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instructional program, and encourages family involvement in the student’s education,

4.3 cstablishes and maintaing professional relationships by engaging in discourse about
professional issucs with peersteams, functioning as a member of an . instructional
team/department/level, and participating in school events and district initintives.

4.4 improves content knowledge and pedagogical skills by participeting in professional

development activities and applying what is learned

4.5 attendance (sick and parsopal days) Year to Daie absence(s)

Comments:

Commendationy/Comments:

Specifically list performance criteria (dorasin and companent) and corresponding suggestions for improvement:

Signatures:
Evaluator Dats - Teacher Duis

The teacher's signature does not necessarily indicats agreement. It indicates only that he/she has read and
received & copy of this report,

Initial hers if you intend to file an addendum,
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APPENDIX G

Step  SCHEDULEA ~ SCHEDULEB =~ SCHEDULEC = SCHEDULED  SCHEDULEE

TEACHERS SALARY SCHEDULE
EFFECTIVE _JULY 1,2011 o
183DAYS

SCHEDULEF SCHEDULE G
BA BA + 40 f BA+z0 ) HMA  MA+1S MA + 30 WA + 45
A $32,877 _S6212 L s3n144 . 938539 $39,760 540.632 $41.504
T 104 1065 1 1.14 1.165 1.18
2 536621 §38260 - $39237 $42,062 543,038 $44,015
o 1.05 1.097 1125 1208 1.234 1.262
340248 - 841309 544364 $45,445 §46,526
1.154 A85 tzrz 1.303 1.334
$42,236 .. ®3422 0 SAG131 346,665 $47,851 549,037
. iz11 . 1245 1.294 1,338 1.372 1.406
41,852.40 44,224.04 4551449 47,328.09 48,967.31 50,257.76 51,548.21
iz 1.268 1305 1.3s7 1404 1.441 1.478
43,596.25 46,212.03 - 4760711 4953534 4952534 52,664.27 £4,059.35
125 1325 ¢ 1.365 142 1.51 1.55
45.340.10 48,200.01  49,699.73 51,72259 55,070.78 56,570,49
R 1382 1.425 ~ 148 1579 1.622
8  47,083.95 50,188.00 5179235 534 57,477.30 59,081.654
135 1,439 1485 . 1546 1.648 1.694
9 48,827.80 5217689 53,88497 5611709 59,883.81 61,592.78
S . 1.486 . 1545 160e 1.717 1.766
10 50,57185 54,163.98 5597758 5631434 .7 62,290.32 64,103.93
081888 1.605 ... ez 1734 1.786 1.838
11 6231580 7 55,151.97 ..5807021 6051160 62,778.60 64,696.84 66,615,07
_ A 1.50 1.61 17 7 1.80 1.86 1.91
12 54,059.35 58,139.96 60,162.83 . 62,708.85 65,080.48 67,103.35 69,126.21
o185 1.67 » 1,73 : 1.80 187 1.92 1.98
13 55803.20 60,127.95 6225545 64,906.10 67,382.36 69,509.86 71637.36
, 1.80 ) 1re T 186 < 1.99 205
14 57,547.05 64,348.07  67,103.35 69,684.25 71,816.37 74,148.50
185 18 - 18z 2.00 2.08 2,13
.59,290.90 66440.69 - 6930060 ' 74,322.89 76,659.65
1.70 ‘ 191 1.89 08 2.13 2.20
61,084.75 091 _B8.53331  T1497.85  74,288.01 76,729.40 79,170.79
LTS 1.90 197 205 213 2.20 2.21
17 62,778.60 68,078.80 7062593  73,605.10 { ' 79,135.91 81,681.03
- : 1.80 9 0 2m: 211 220 227 2.34
18 e4szzas TO06TEY 7271855 7589235 78,891.77 81,542.43 84,193.08
1.85 2.01 2.09 2.18 2.26 2.34 2.41
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Step

i

_ TEACHERS SALARY SCHEDULE

SCHEDULEA  SCHEDULEB  SCHEDULEC  SCHEDULED  SCHEDULEE

" $35,
1
536,967
1.05

26

BA+1(} ) BAV* 26
"$36,635 §37,516

) 7}1‘.04
. 538,643
1.087

MA 15

$38,749
1,'1 . S
$40,510°

B
. A5,783.80

i3

4755510

1.35

4931640

1

5107770

145

54,600.30
-
. 56,361.60
T80

. 18,122.80

6516810

1.85

56,713.86

T62,737.51 . 64.991.97

340,651
1.154

542659

211

4596093
268 1305 1
4667445 - 48,08349 - 50,020.92
: 1385 42
50,197.05 5224016
425 1.483
061 54,459.40
85 1546
. 5442417 5667863 58,756.97
408 ‘ 1545  1.609 ‘ 1.668
5470588 56537.73 : :
1553 _ 1.605 72 1,734
' 58,651.29 61,117.11 :
oy T 7% i
58,721.74  60,78485 6333635 65,731.72

1.73 ) 1.80 187

1
60.729.62
1.72 1,76

LY £ S .- S 200
64,74538 © 67,105.53 69,994.06 72,706 46
- . roi Y 1
66,7/53.27 . 69,219.08 7221330 75031.33
Kt S
68,761.15 71,332.65 74,432.54
195 203 2
70,769.03 7344621 7665178
iy : A et 11

6287841 6555559 6805663

7038155

SCHEDULE F

MA + 30
$41,038
1.165
$43,469
1,234
$45,809
1.303
$48,330
1.372
50,760.67
1.441
53,191.26
1,51
55,621.85
1.579
58,052.45
1.648
60,483.04
1.717
62,913.64
1.786
65,344.23
1.86
67,774.82
192
70,205.42
1.99
72,636.01
2.06
75,066.61
2.13
77,497.20
2.20
79,927.79
2.27
82.358.30
2.34

SCHEDULE G

WA +45
$41,919
1.18
544,455
1.262
$46,981
1.334
$49.528
1.406
52,064,03
1.478
54,600.30
1.55
57,136.57
1.622
59,672.84
1.694
62,209,12
1.766
64,745.39
1.838
67,281.66
141
69,817.93
1.98
72,354.20
2.05
74,890.48
213
77,426.75
2.20
79,963.02
2.27
82,499.29
2.34
85,035.56
2.41
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TEACHERS SALARY SCHEDULE
_EFFECTIVE JULY 1, 2013
183 DAYS

..Step  SCHEDULEA = SCHEDULES SCHEDULEC  SCHEDULED _ SCHEDULEE  SCHEDULEF SCHEDULE G

BA BA +10 DA +20 o MA MA+ 15 MA+ 30 MA + 45

A $39,402 $36,818 §97,703 839,119 $40.358 $41.243 542,128
B 104 1085 1005 114 1.165 119

$37,172 $38,836 $36,827 $41,350 542,695 543,686 $44,677

1.05 1.097 1128 - 1.206 1.234 1.262

38,942 $40,854 $41,951 $45,031 $45,129 $47,226

L1 LTLL S 1185 123 L1272 1.303 1.334

4 $40,712 842,872 544,075 845810 $47,368 548,572 $49,775
o 1.15 1.211 - 1.245 1.204 1.338 1.372 1.408

5 42,482.40 44,869.74 48,199.61 48,040.51 49,704.41 51,014.28 52,324.16
1.268 1.305 1.357 1404 1.441 1.478

§ 46,907.65 48,32373 80,270.84 50,270.84 53.457.02 54,873.10
T 1.325 1.385 1.42° 1.42 1.51 1.55

7 46,022.60  48,925.56 50,447 85 52,501.17 54,377.47 55,899.76 57,422.04
13 1.382 1.425 1.483 1.536 1.579 1.822

B 47,792.70 . .50043.48 5257187 5473145 36,714.00 58,342.50 59,970.99
. 1.35 1.439 1.485 1.546 1602 1.648 1.694

N 49,562.80 52,961.39 54,606.00 56,961,892 59,050.54° 60,785.23 62,519.93
i 14 (1496 1.543 .. 1899 .. 1.668 1.717 1.766

10 51,332.90 54,979.31 56,820.21 59,192.14 61,387.07 63,227.97 65,068.88
_ 1.45 1553 1.605 1.872 1.734 1.786 1,838

n ..53,103.00 5899722 56,944.33 .. 81.422.47 63,723.60 65,670.71 67,617.32
K 1.61 1867 1.74 1.80 1.86 1.91

12 54,873.10 59,015.13 61,068.45 63,652.80 66,060,13 68,113.45 70,166.76
N 1.55 167 173 1.80 1.87 1.92 1.98

13 E6,64320 61,033.05 83,192,57 66,683.12 68,396.66 70,556.19 72,715.71
180 1Tz 179 88198 1.99 2.05

14 58,413.30 $3,050.96 65,316.69 68,113.45 7073320 72998.92 75,264.65
185 Aqe o 185 Loee 200 2.06 213

15 60,183.40 85,068.88 67,440.81 70,343.77 73,069.73 75,441.66 77,813.60
170 184 A0 208 2.13 2.20

18 61.953.50 67,086.79 69,564.93 75,406.26 77,884.40 80,362.54
175 180 o197 205 213 220 2.27

17 63,723.60 69,104,70 71.6898.05 74,804.43 77,742.79 80,327.14 82.911.48
180 195 243 AL 220 2.27 2.34

18 65,493.70 71,122.62 73.813.17 77,034.75 80,079.32° 82,769.88 85,460.43
1.85 2.0 2.09 2,18 2.26 2.34 2.41
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SUPPLEMENTAL SALARY SCHEDULE

AD HS (teach ' time) $4000 Coaching Supplementals
Cheerleader Advisor HS (year) $3000 Baseball Asst. Coach $3200
Cheerleader Advisor (year) $1200 Baseball Head Coach $4000
K-6 CII. Reading $1200 Baseball MS $2800
K-6 CIL Math $1200
Class Advisor 09 $500 BB B F Coach $3200
Class Advisor 10 $500 BB B Head Coach $4000
Class Advisor 11 $800 BB B MS Coach $2800
Class Advisor 12 §1200 BB B JV Coach $3200
Dept Head Business Ed $1200 BB G F Coach $3200
Dept Head Physical Ed $1200 BB G Head Coach $4000
Dept Head Family/Consumer $1200 BB G JV Coach $3200
Sciences and Graphics BB G MS Coach $2800
Dept Head English/Reading $1400 CC Coach $2800
Dept Head Social Studies $1400 FB 7&8 Coach $3200
Dept Head Foreign Language $1200 FB 7&8 Coach Assist. $2800
Dept Head Guidance/Counseling $1200 FB Assist. Coach $4000
Dept Head Math $1400 FB Assist. Coach $4000
Dept Head Unified Arts $1200 FB Assist. Coach JV HS $4000
Dept Head Science/Health $1400 FB Assist, Coach JV HS $4000
Dept Head Sp Ed $1200 FB Head Coach $5000
Dept Head Voc Ed $1200 SB Assist. Coach $3200
Drama HS $4000 SB Head Coach M8 $2800
Chess Club HS §1000 SB Head Coach $4000
Chess Club MS $1000 Track Assist Coach $3200
Drill Team Advisor MS $700 Track Assist Coach $3200
Faculty Manager 54000 Track Assist Coach MS $2800
Faculty Manager MS $2800 Track B Coach $4000
GWA-HS $700 Track G Coach $4000
Junior National Honor Society $750 Track Head Coach MS $2800
Marching & Concert Band Director $5000 VB 7&8 Coach $2800
VB Coach $3200
Wrestling F Coach $3200 VB IV Head Coach $4000
Wrestling IV Coach $3200
Wrestling MS Coach $2800
Golf Head Coach HS $2800
NHS $750
MS Band $1500
School Paper HS/MS $1500
Student Council K-4 §500
Student Council HS $1500
Student Council MS $1500
MS Team Leader $1200
Unicycle $2400
Vocal Music K-8 $1500
Vocal Music HS $2000
Yearbook HS $3000
Yearbook MS $1500
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APPENDIX 1

Health Care insurance Premium Cost, Deductibles, Co-insurance and Other Payments

Warrensville H"éights City Schools

2011-12 2012-13 2013-14
Healtheare
Premium 91.5%- Employer/ 90% Employer/ 90% Employer/
 8.5% Employee 10% Emplovee 1 8% Empioyee
Eligibility Spousal COB Spousal COB Spousal COB
Single Deductible $230 5500 $250 $500 3250 3500
Network Non- | Network Non- Network Non-
Network Network Network
Family Deductibie $500 $1000 3500 $1000 $500 $1000
Network | Non- | Network Noxn- Network Non-
Network Network Network
Co-pay 325 $50 $25 $£50 $25 $50
Network | Non- Network Non- | Network | Non-
Network Network Network
Co-Insurance 90% 70% 90% 70% 90% 70%
Network | Non- Network Non- Network | Non-
Network Network Network
Singie Co-insurance | $1000 $4000 $1000 $4000 51000 34000
Network | Non- | Network Non- Network Non-
Network Network network
Family Co- $2000 $8000 $2000 $8000 32000 58000
insurance Network | Network | Network | Network | Network | Network
Flex Spending Plan Yes Yes Yes
Emergency Room 350 $50 350
Co-pay
Prescription Drug 3i5 $35 315 335 §i5 $35
Co-pay
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APPENDIX 2

Dental Insurance Program Benefits

MEDICAL Warrensville Heights Board of Education 1 _l(- Dental
Traditional Dental rapiupnaiten
MUTUAL. With Orthodontia E/

[Benefits |

Benefit Period January 1¥ through December 31°
Dependent Age Lim# 23; Removal upon Birthdate
Benefit Period Maximum {per member) $1,000
Benefit Period Deductible {single/family)’ $25 / §50
Orthodontic Lifetime Maximum $1,000
(per covered person — includes aduit}

Preventive Services

Oral Exams — two per benefit period 100%
Bite Wing X-Rays - two sels per benefit period . 100%
Prophylaxis {cieaning} = two per benefit period 100%
Periodontal Prophviaxis (cleaning) 100%
Fluoride Treatment — one treatment per benefit 100%
period, imited 1o dependents up to age 19

Space Maintalners- imited 1o eligible 100%
dependents up io age 19

L.ab Tesis 100%
TMJ Services 100%
Emermgency Palliative Treatment - inciudes 100%
emergency oral exam

Diagnoslic X-Rays including: 100%

- Full Mouth/Panorex, which are limited to one
every 36 consecutive months:

Other X-Rays including: 100%
- Posterior-Anterior Laterai Skull and Faclal
Bone x-rays
Essential Services
Consultations and Other Exams by Specialist 80% after deductible
Minor Restorative Services 809% after deductible
Endodontics/Pulp Services, inciuding 80% after deductible
indirect Pulp Cap
Pernodontal Services 80% after deductibie
Repairs, Relines & Adjustments of Prosthetics 80% after deductible
Simpie Extraclions 80% afler deductible
Impactions 80% afler deductible
Minor Orai Surgery Services 80% afler deductible
Biopsy 80% after deductibie
Antiblotic Drug injections 80% after deductibie
General Anesthesla 80% after deductibie
Compiex Services
Goid Fol Resioration B0% afler deductibie
iniays, Onlays — one every five years 60% after deductible
Crowns — one every five years 60% atter deductible
Bridgework {Pontics & Abulments}— one every 60% afler deductible
five years N
Partial and Complete Dentures — one every five 60% after deductible
years

SHC-Waraneviia His BOE Den 333
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[Benefits I _ ]
Orthodontic Services

Orthodontic Diagnostic Services 50%

Cephalometric X-tays for Orhodontia §50%

Miner Treatment for Tooth Guidanca 50%

Minor Treatment for Harmful Hablis 50%

tnterceptive Orthodentic Treatment 50%

Comprehensive Orthedoniic Treaiment 50%

Note:™ - Benefils will be delermined based on Medical Mulual's medical and adminisirative pollcies and procedures.

This document is only a pariial fisting of benefils. This Is nol a contract of knsurance. No person ofher Ihan

an officer of Medlcal Muluat may agree, oralfy or in wriling, fo change the benefits listed here. The contract
or certificale will contaln the compiale fisling of coverad senvices.

In certain instances, Medical Mulual's paymant may nolf equal the perceniage lisied above. However, fhe
covered person's colnsurance will always be based on the lesser of the provider's bliled charges or Medical
Mulual's negofialed rale with tha provider.

"Maximum family deduclible. Member deductible Is Ihe same as single deduclible, 3-monlh carryover applies,

SHO-Warmensvize i BDE Den 332
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APPENDIX 3

Schedule Of Allowances For Vision Insurance Program

MEDICAL
MUTUAL,

Vision

Warrensville Heights Board of Education

Benefits
Beneiit Period

January 1% through December 31%

Dependent Age Limit

23; Removai upon Bisthdate

Examinations

One per benefit period

Vision Examinations

$60 per exam

Frames Cne per two benefit periods
Basic Frames $60 per frame
Prescription Lenses’ One per henefit pericd
Single Vision Lenses $50 per pair

Bifocal Lanses $70 per pair

Trfocal Lenses $90 per pair

Lenticuiar

$170 per pair

Contacts In Lieu of Lenses and Frames®

One per bensfit period

Madically Mecessary

$300 per pair

Cosmelic

$105 per pair

Nole:  Berefils will be delermined based on Medical Mutual's madical and administrative policies and procedures.

This documeni Is oniy & pertia lisling of benefils. This Is nol a coniract of insurance. No person other than an
officer of Medical Mutual may agree, orally or in wrlilng, lo change Ihe benefils lisied here. The conlrad or

certilicale wil contain the complele lisling of covered services.

"The lolal benefils evallakble for Lenses and Frames may be applled foward ihe cosl of Lensss If no new Frames are

urchased,

EHC-Worteanviits Hia BOE Wi 3132
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anefils availeble for Lenses and Frames may be used for Conlac] Lenses inileu of Lenses and Frames.






