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PREAMBLE
| ThlS Agreement entered into by the Hocklng Valley Commumty Resrdentral Center

hereinafter referred to as the “Employer,” and AFSCME Local 3751, and AFSCME Ohio
Council 8 of the American Federation of State, County, and Mumcrpal Employees f

(AFSCME) AFL CIO, heremafter referred to as the “Umon " and has as 1ts purpose the :

'rouowmg

‘ To set forth the full and complete understandmgs and agreements between R
‘the parties governing the wages, hours, terms, and other COl‘ldlthIlS of
employment for those employees included in the bargammg unit to provide
a peaceful procedure for the resolutlon of differences in accordance with -
the grrevance procedure herem '

 ARTICLE 1
RECOGNITION

~Sect10n 1. 1 The Employer recogmzes the Umon as the sole and exclusive representatxve

for those employees of the Employer in the bargatmng unit. Whenever used in this - |

Agreement the term “bargaining unit” shall be deemed to include those individuals ,
~employed in and holding the posmon of Cook Custodran Recreatlon Specrahst and
Youth Specrahst L : ~

k Section 1 2 Notwrthstandmg the provmons of thrs Agreement, all. management—level
: supervrsory, and confidential employees as defined by the Act, and seasonal and casual
; employees as defmed by SERB shall be excluded from the bargammg umt ‘ L

Section. l 3 If the Employer adds new ]Ob titles, the Union may request negotratrons
»regardmg the ‘inclusion of the new titles within the bargammg unit. If requested by the
Union, the Employer and the Union shall meet at least once to negotrate regarding

mcluswn of new titles within the bargammg unit and ‘wage rates for those new titles.
, Dlsputes regardmg wage rates and inclusion of a _]Ob title within the bargalmng unit are
not arbrtrable e sy :

If the Employer and the Umon cannot reach agreement enther may petltlon the State
Employment Relatlons Board for unit clarification or amendment of certification,
‘whichever is appropnate This section neither waives nor modifies any _]UI‘ISdlCthl‘lal
requirement of the State Employment Relations Board regarding petitions to amend
certlﬁcatlon or clarlfy a bargammg unit.-




 ARTICLE2
_M_;A_NA_GE.MMIL}ET_S.

Section 2 1 Except as l1m1ted by the terms and condltrons set forth in thrs Agreement,
the Employer has the rrght to:

: A. : Determme matters of inherent managerlal policy which mclude but are not limited
‘k to areas of discretion or pohcy such as the functions and programs of the public
_employer, standards of services, its overall budget ut111zat10n of technology, and
' orgamzatlonal structure : .

B. Dxre'ct superv1se fevaluate, or hire employees?‘

C. Malntam and | 1mprove the efﬁc1ency and effectlveness of govemmental
operatrons ~

D. Determine the overall methods, process, means, or personnel by which
: governmental operatlons are to be conducted - :

E. {Suspend dlsmplme ‘demote, or dlscharge for _]USt cause, Or lay off, transfer,
' 'assrgn, schedule, promote or retam employees; v ~

o

N

;Determlne theadequacy of the work force'
G Deterrmne the overall mlss1on of the employer as a unit of govemment
H Effecuyely manage the work force; w U
k‘Take actlons to carry out the IIIlSSlOIl of the public ernployer as a governmental .

- unit.

ARTICLE 3
NONDISCRIMINATION

‘Section 3. l The Employer agrees not to mterfere w1th the rights of bargammg unit

employees to become miembers of the Union and the Employer shall not- dtscrrrmnate, ‘
interfere, restrain, or coerce any employee because of any legal employee activity in an

official capacrty on behalf of the Umon as long as that actwrty does not conflict w1th the
terms of this Agreement ~ ,

Section 3. 2 The Union. agrees not to restrain or coerce employees in the exercrse of the
rights guaranteed in Chapter 4117 of the Revised Code. ~




Section 33. All references to employees in this Agreement desllgnate‘both sexes, and

~wherever the male gender is used, it shall be construed to 1nclude male and female
employees - ~ '

R AKJILLE4 § '
DUES DEDUCTION/FAIR SHARE FEE

: Sectron 4, l The Employer agrees to deduct membershrp dues, fees and/or assessments

in accordance ‘with this article for all employees eligible for membershrp in the
Tbargatmng unit. The amount of deductions shall be certified to the Employer, in wrltmg,
by the Union. Changes in deductrons shall be effectlve thirty (30) days after notice is
. recerved by the Empioyer u - t

Sectron 4, 2 The Employer agrees to deduct regular dues fees and/or assessments
biweekly in equal amounts from the pay of any employee in the bargammg unit ehglble
- for membership. upon receiving from the Union written authorization signed individually
~and voluntarlly by the employee Upon recerpt of the proper authorlzatlon the Employer
~ will deduct dues from the payroll check for the next pay period in ‘which dues are.
- normally deducted followmg the pay period in ‘which the Employer received the
_authorization form. The total amount of dues and fees together with a separate
alphabetrcal list of the names of the employees for whom dues and fees are deducted,
~ shall be transmrtted to the Controller of AFSCME Oth Council 8 Headquarters, 6800
~ North ngh Street, Columbus, Ohro 43085-2512, no later than the flfteenth (15”‘) day‘ :

: followmg the end of the pay perrod in Wthh the deductron is made

- Section 4. 3 The partres agree that the Employer assumes no obhgatlon ﬁnancral or
otherwise, arising out of the provisions of this arttcle regarding. the deduction of
- membership dues and fees. The Union hereby agrees that it will mdemmfy and hold the
Employer harmless from any claims, actions, or proceedmgs by any employee arising
from. deductlons made by the Employer pursuant to this article. Once the funds are
‘remitted to the Union, their disposition thereafter shall be the sole and exclusive
obhgatlon and responsrbrllty of the Umon : ~ :

- Sectlon 44 The Employer shall not be obl1gated to make dues deductrons from a.ny,
;‘employee who, during any dues ‘period involved, shall have failed to receive sufficient
wages to make all legally requlred deductlons in addltron to the deduction of the Umon

,dues : '

Sectlon 4. 5 The parttes agree that nelther the employees nor the Umon shall have a
~claim agarnst the Employer for errors in the processing of deductions, unless a claim of
eI1or is made to the Employer in writing w1th1n srxty (60) days after the date such error is




- claimed to have occurred If it is found an error was made 1t will be corrected at the next ‘
~ pay period that the Union dues deductron would normally be made by deductlng the
_ proper amount ‘ ‘ : ,

Sectmn 4 6 In the | event a deduct10n is not made for any Union member dunng a

~ particular month the Employer upon written verification of the Union, will make the

: ﬁ'approprlate deduction from the following pay. period if the deduction does not exceed the

~ total of two (2) months’ regular dues. The Employer will not deduct more than two (2)
emonths’ regular dues from the pay of any Umon member : -

Sectlon 4 7 The Employer shall be reheved from maklng such deductrons upon (@

termination of employment (b) permanent transfer to a job other than one covered by the

bargaining unit; (c) layoff from work; (d) an unpard leave of. absence or (e) written

revocation by the employee of their dues deducuon authonzatron in accordance with the
‘ dues authorlzatlon forrn , , :

. Sectron 4 8 Falr Share Fee Effective on the date of thlS Agreement all employees in
the bargammg unit who, sixty (60) days from date of hire, are not members in good'
. standmg of the Umon, shall pay a fair share fee to the Union as a condition of
' 5employment No fair share fees shall be deducted by the Employer until the Union grves ,

. specific wntten dlrecnon to make such deducuons ‘

The deductlon of falr share fees from any earmngs of the employee shall be automatrc ‘
and does not requrre a wntten authonzatlon for payroll deductlons o

~The Employer shall provrde each newly hired bargalmng employee with a copy of
 AFSCME s fair share fee (agency fee/unlon shop) notice. Such notice shall be presented

. to each newly hired bargaining unit -employee within the first thirty (30) days of

~employment A sufficient supply of fair share fee (agency fee/union shop) notices shall
be provided by AFSCME to the Employer to allow the Employer to meet this obligation.
-The Employer shall also require that the newly ‘hired bargaining unit ‘employee sign a
rece1pt acknowledgmg that the notice was presented The Employer shall mail each
orlgmal recelpt to the Ohio Councrl 8 Reglonal Office.

. out of the provrsrons of l’.hlS artlcle regardrng the deductlon of union dues or fa1r share

fees (agency fees) except that the Employer shall be liable for claims arising out. of the
Employer’s failure to provide an initial fair share fee (agency fee) notice to newly hired
bargaining unit employees. The Union hereby agrees that it will indemnify and hold the

Employer harmless from any claims, actions, or proceedmgs by any employee arising
from deductions made by the Employer pursuant to this article unless specifically
excepted above. :




R fkThe Employer w1ll provrde the Local Umon and the Ohio Councrl 8 Athens Regional |
- Office a list of names and addresses of all bargaining unit employees effective thirty (30)
days after the executlon of this Agreement and upon any changes thereafter. ,

- Section 5 l The Employer w1ll recogmze three (3) employees plus the Local Presrdent .

~ selected by the Union, to act as representatives for the purpose of processmg grievances .

~and attending meetings in. accordance with the provisions of the grievance procedure :
contained herein and at any meetmgs at which the employee requests a representatlve to
be . present The Union may de51gnate one (1) alternate representative to act in the
. absence of the representat ves. No employee shall be recognlzed by the Employer as a
k ,Umon representatlve un il the Union has presented the Employer w1th ‘written
‘certlflcatlon of that persons selectlon - o

‘ fSectron 5 2 Internatlonal or r Ohio’ Council 8 Umon Staff Representatlves upon prior
notrce to the Employer, shall be permltted access to the Employer s premises for the
: X f attending labor/management meetmgs grlevance hearmgs and for '
enforcement‘ of the. collectrve bargalnmg agreement : , :

Secnon S 3 The 1nvest1gatlon and wntmg of gnevances shall be on non-duty tnne :
. However an employee representatwe may be released during on—duty time to mvestlgate »

S grievance contmgent upon the approval of his immediate supervisor. and/or the

Director. If grievance hearings are scheduled dunng an employee's regular duty hours,
_the employee shall not suffer any loss. of pay while attendlng the hearlng Employees’r
b shall not be compensated for attendance at hearmgs during non-duty hours. -

- Seenm 5 4 O“le (1) non—employee Union 1epresentat1ve will be recogmzed by the k
Employer and admltted to the Employers facilities for the purpose of mvest1gatmg and
processing grievances or attendmg meetmgs as penmtted herein, upon recelpt of
reasonable advance not1ce to the Employer Aot :

Section 5;5. ; Rules goveming the activity of Union, repreSentatives are as fOlloWs~ L

A The Umon agrees that no offxclal of the Unron employee or non-employee shall
‘ mterfere, interrupt, or disrupt the normal work duties of other employees. The
Union further agrees not to conduct Union business dunng workrng hours except
to the extent specrﬁcally authorlzed by the Employer ;

B The Chlef Umon representatlve (or alternate) shall not leave hts assrgned work
;area to conduct Union business unnl he has been released by hlS immediate




supervisor. The Union shall not conduct Union activities in any work areas

without notifying the supervisor in charge of that area of the nature of the Union
act1v1ty ~

 The Union employee ”representative shall cease Union activities immediately upori
~ the request of the supervisor of the area where the Union activity is bemg

conducted or upon the request of the employee s 1mmed1ate supervisor.

A Umon employee representatlve abus1ng the provisions of thlS section is subject

 to dlsmphnary action.

; The Union President or his designee combined shall have no more than three (3)

days per contract year to attend any Ohio Council 8 conventions. -

'Sect1on 5.6. Requests for release time pursuant to this artlcle shall not be unreasonably
denied.

ARTICLE 6
BULLETIN BOARDS

Section 6. 1 The Employer agrees to prov1de ample space on bulletin boards in agreed
upon areas for use by the Union. However, the Employer shall not be obhgated to
purchase bulletm boards for the Umon suse.

Section 6. 2 All Umon notices, Wthh appear on the bulletm boards, shall be signed,
posted, and removed by the Union President or representative. Union notices relating to

m w90

the followmg matters may be posted without necessity of receiving the Employer S pl‘lOI‘

approval:
A Uniorlrecreatioual kand’soc'ial affairs;
" B | | Notioe of Uniou rneetings; .
Uniou app,oiutrnentc ,
- Notice of ‘Union elecvtiorle;
- Results of Urtion elections;
Reports of non—pohtlcal committees. and mdependent non—pohtlcal arms of the’

Union; and -




| G. Nonfpolitical‘publ'ications', rulings, or policies of the Union.

¢ ARTICLE? = P
GRIEVAN CE PROCEDURE

- Section 71 The term ' gnevance shall mean an allegatron by a bargarmng unit '
employee that there has been a breach rmsmterpretatlon ‘or improper apphcatron of this-
Agreement .

Section 7 2 Whlle thrs Agreement is in effect, the grlevance and arbitration procedure
contained herein shall be the sole and excluswe remedy for disputes, which anse under
‘ thrs A, greement

‘Sectlon 7 3 All grrevances must be t1mely processed at the proper step in order to be
consrdered at subsequent steps. Any grievance, which is not submitted by the employee'
within the time limits provided herein, shall be consadered resolved based upon
: ;manageme nt's last answer. The employee may. advance any gnevance not answered by
~ management wrthrn the stlpulated time limits to the next step in the grievance procedure
; All time hnnts on grlevances may be extended upon mutual written consent of the
,ﬁpartles L

' f;Sectron 7 4. It is the mutual desrre of the Employer and the Umon to provrde for promptr ,
adjustment of grlevances, with a minimum amount of interruption of the work schedule.
- The Employer and the Union agree to make a responsible effort to effect the resohition of
grievances at the earliest step possible. In furtherance of thls objectlve the followmg
r procedure shall be followed , :

STEP1: _The gnevant w1th the appropnate Umon representatlve 1f the former
‘  desires, must verbally 1dent1ry the alleged grievance to the employees i
nnmedrate supervrsor within seven (7) workdays of the occurrence that
 gaverise to the grievance. The supervisor shall investigate and provide an
"appropnate answer within five (5) workdays followmg Wthh the

:supervrsor was presented the gnevance

STEP2: If the gnevance is not resolved in Step 1, the employee with the appropriate
o - Union representatwe shall reduce the gnevance to writing and shall within
~ seven (7) workdays of the Step 1 answer refer the grievance to the
- Executive D1rector or desrgnee ‘The Executive Director shall have five (5)
' 'workdays in which to schedule a meeting with the aggrreved employee and
his representative. The Executive Director shall investigate and respond in
writing to the gnevance within five (5) workdays following the meeting
date. :




- (Voluntary) In the event the gr1evance is not satlsfactonly settled in Step 2,

~ the parties may, by mutual agreement, submit the. grievance to Federal
‘Mediation and Concdlatlon Services (FMCS) or SERB for schedulmg a
med1at1on session. If the grlevance is not settled per Step 2 or Step 3, the

Umon may proceed to Step 4.

Arbn:ratlon In the event the gr1evance is not sat1sfactor1]y settled in Step 2

STEP 4;

~or 3, the Union may make a written request that the grlevance be submitted
~ to arbitration. A request for arbitration by the Union must be submitted -
~ within twenty (20) workdays following the Step 2 or Step 3 conclusion. In
~ the event the grievance is not referred to arbttratlon by the Union within the
~ time limits prescnbed the grievance shall be considered resolved based
~ upon the Step 2 or Step 3 conclusions. The Union staff representatlve shall
~ within twenty (20) working days of the Step 2 or Step 3 conclusion request
- alist of fifteen (15) nnpartlal arbitrators from the Federal Med1at1on and
- Conciliation Service or the American Arbitration Association or any other
- agency mutually agreed upon with a copy of the request to the Employer.
~ The selection of arbitrator shall be in accordance with the rules of the
Federal Medtatmn and Conciliation Service or American Arbitration
 Association. The request shall spec1fy that arbltrators shall be hsted on the
ot Acaderny of Arb1trators from Ohlo ' i

. The arb1trator shall not have the authonty to add to, subtract from modlfy,f
~ change, or alter any provrston of th1s Agreement ~

: The arbltrator shall be w1thout authonty to recommend any nght or rehef

~onan alleged grievance occurring at any. time other than the contract period
_in which such nght ongmated or to make any award based on rlghts arrsmg
iunder any prev1ous agreement oy ; :

The arbrtrator is requ1red to issue hls/her award W1th1n s1xty (60) days at the :

close of the hearmg or other time mutually agreed to by the part1es

zRecommendauons of the arbltrator shall be ﬁnal and bmdmg upon the
: _Employer the Union, and the grievant(s). All costs directly related to the

services of the arbitrator shall be borne equally by the Union and the
Employer 'Expense of any witnesses. shall be borne, if ‘any, by the party
calling the witness. The fees of any court reporter shall be paid by the party

: _ asking for same; such fees shall be spht equally if both parties desire a
~court reporter's recording, or request a copy of any ftranscript. Any
'bargammg unit employee ‘whose attendance is required for such hearrng ,




shall not lose pay or benef1ts to the extent such hearing hours are durmg
normally scheduled workmg hours on the day of the heanng

Sectlon 7. 5 All grrevances should contarn all pertinent mformatlon and must be flled
'usmg the off1c1a1 grlevance form, mcludlng the followrng 1nformat10n

A aggnevedemployee s name and srgnature; -

B, aggneved employees classmcatlon, '

& ,

~,date gnevance was f1rst dlscussed and name of superv1sor Wlth Whom the
grlevance was dlscussed :

: date ;~grrevence Waspfﬂed 1n yvrrtm‘g;‘
dateand time ‘grievance;oc;curr{ed; i
F. | ”the locatlonvvhere' the grlevance ‘0ccurred' |
G. a descrlptron of the 1nc1dent g1 | ng rlse to the gnevance
H ' ,spemflc artlcle and sectrons of the Agreement v1olated and
j L k -desrred remedy to resolve the grlevance

‘Sectlon 7. 6 A gnevance may be brought by an employee covered by this Agreement i
Where a group of bargammg unit employees desire to file a grievance 1nvolv1ng an
‘incident affectmg several employees in the same manner, one (l) employee shall be
- selected by the group to process the gnevance

; 'Sectlon 1. 7 Any grlevance that or1g1nates from a level above the flrst step of the
grlevance procedure may be submitted directly to the step or level from Wthh it
- originates by mutual agreement of the parttes ~

Sectlon 7.8. For purposes of thls artrcle workdays shall be defmed as the normally .
'scheduled Worklng days of the gnevant when the grievant is the moving party and the
‘normally scheduled workmg days of the superv1sor/D1rector when they are the movmg t

-~ party.




A,RTICLE‘S, B
DISCIPLINE

i Sectlon 8 l No employee shall be dlscrphned except for Just cause

, Sectlon 8 2 All employees shall have the nght to Umon representatlve for any meetmg '

: ;been decnded

1 ;Sectlon 8. 3. Except in 1nstances where the ernployee is found gullty of serious
‘misconduct, dxsc1phne will be apphed in a correctlve and progresswe ‘manner in
accordance with thlS article. =

Section 8 4. Whenever the Ernployer and/or hrs de31gnee determmes that there may be
cause for an employee to receive a ‘verbal recorded repnmand a written reprtmand or
other dlsc1p11nary action of record, that employee shall recerve a copy of the repnmand or
: other d1sc1phnary action. L ,

Sect1on 8. 5 Whenever the Employer and/or hIS desrgnee determmes that there may be

cause for an employee to be suspended reduced, or drscharged the employee shall be
- apprtsed of the alleged charges in writing, . and notified that an mvestlgatory conference is
- scheduled at least forty-elght (48) hours from the time of the notlce, to give the employee
~ an opportunity to offer an explanatron of the alleged conduct. The Employer shall
- establish the 1nvest1gatory ‘conference procedures “Said 1nvest1gatory conference
- procedures shall be reduced to wntrng and provrded to the employees with the notice of
the 1nvest1gatory conference. The affected employees may elect to have a staff

- representative of the Umon present in addition to a local representative at any such

‘investigatory conference. The employee may elect to -waive partlcrpatlon in the
investigatory conference. At the request of the. Umon staff representahve the Executive
- Director may delay the conference for up to one ( 1) full workday to accommodate the
attendance of the staff representatlve Such delay shall not be unreasonably demed

: Sectlon 8 6 Any employee who has been dlsc1p11ned by suspenslon or dxscharge will be

- given a wrrtten ‘statement descnbmg the reason or reasons for which he has been

i suspended or discharged. In the case of suspensron, he will be advrsed of the duratron of
~ the suspens10n o : «

Section 8.7. Disciplinary action shall cease to have force and effect after the following =
time penods ‘assuming there is no 1nterven1ng similar dlsctphnary actlon

Verbal Warmng....;,..’.r.'...,...; ..... ey .. Twelve (12) Months

‘Written Warning ................ R RS S S Twelve (12) Months

~ SUSPEDSION weceuivrririisisissisensansinnss R I T L ... Two (2) Years

10




Sectton 8 8 The Employer agrees that all dlscrphnary procedures shall be carned out in
,prrvate and in a busmesshke manner. Any employee in d1sagreement with the actron,

~ taken by the Employer may file a grievance in accordance with the grievance procedure
contained in this Agreement, however verbal and written reprrmands are not arbitrable

~ pursuant to . thrs Agreement. In cases of dlscxplmary actions involving suspensions,
- reductions, or dtscharges an employee may initiate a grlevance at Step 2 of the gnevance o
' ;;fjiprocedure contamed herem : : :

ARTICLE9
SENIORITY

Sectlon 9 1, Agency sentonty shall be defrned as the total umnterrupted length of serv1ce
- w1th the Employer Agency semonty shall be termmated when: - = -

| 'an ernployee is dtscharged for Just cause
~_an employee quits or res1gns L
o an employee retlres or .
i fallure to return to work at the exp1ratlon of a leave of absence or recall pursuant to .
" the layoff and. recall procedure in this Agreement ,

kSectlon 9 .;":Classrflcanon semorrty is the employee s length of contlnuous serv1ce 1nk
hts/her current classrfrcatlon from hrs/her last date of entry 1nto this. class1ﬁcatton

~ Section 9. 3 For purposes of semonty under thls artrcle, Recreatron Specrahst and Youth;j
Specrahst are comblned and consrdered as Youth Specrahst : L

Sectron 9 4 Semonty is not broken by an approved leave of absence but does not
 continue to accrie durmg a leave of absence for the perlod of time wh1ch exceeds twelve :
(12) months ‘ : o : ~ :

| Sectron 95. Upon executlon of thiS Agreement the Employer will furrnsh the Umon

- with a list of all employees in the positions covered by this Agreement indicating dates of

i Agency and classification seniority. When changes occur the Employer wrll provrde the
: Un1on w1th updated semorlty hsts | :

 ARTICLE10
POSTING AND BIDDING

‘ :Sectlon 10.1. Whenever the Employer determmes that a vacancy ex1sts in a bargarmng: ‘
umt posmon the Employer shall post a notice of such vacancy for a period of no less




“than seven (7) calendar days. For purposes of this artlcle, the followmg classifications
are established: , ~

: Cook

A.

B. Custodlan :

C.  Recreation Specrahst :
- D.  Youth Specialist

Sectlon 102. Dunng the seven (7) day posting per1od any bargammg unit employee‘,

 interested in being selected to fill a vacancy shall submit a written request to the

Executive Director stating h1s/her desire to be considered for the vacancy. The Employer
shall establish a position request list for lateral transfer which shall show shift preference

for any vacancy. This would eliminate any re-posting of vacant lateral transfers.
Requests for vacancies submitted pursuant to this article shall not be considered if
submitted beyond the seven (7) day posting perrod or 1f the employee does not meet the

minimum quahﬁcatrons for the posmon :

- Section 10.3.  Vacancies shall flrst be awarded as a lateral transfer within the same
clasmflcatlon as the vacancy for shift preference to an employee applicant who possesses
 the greatest cla551ﬁcat10n semorlty :

Section IO 4. After the operatlon of the lateral transfer process has been completed the
Executive Dlrector shall have the sole rlght to determme and select the individual she
believes to be the best qualified for a position, giving due weight to Agency seniority,
quahﬁcatlons, ability to perforrn the duties of the job, and record of discipline. ~

Sectlon 10.5. Any bargalmng unit employee selected to fill a vacancy shall be
compensated at the applicable rate for the new position upon the effective date of
assignment to the new posrtron

ARTICLE11
PROBATIONARY PERIOD

Section 11.1. Every newly lured or prornoted employee will be requlred to successfully
complete a probationary period. The probatronary period for new hires shall begin on the
first day for which the employee receives compensation from the Employer in a
_permanent, bargalmng unit position. The length-of the probatronary penod shall be six
(6) months. , :

Section 11.2; A newly hired (initial) _probationary ‘employee'may be terminated at any
time during his initial probationary period, and shall have no appeal over such removal.

12




- Section 11. 3 A newly promoted employee w1ll be requlred to successfully complete a
'probatlonary period in his newly appointed classification. The probationary penod fora
- newly promoted employee shall be three (3) months, and shall commence on the effective
. date of the promotton A newly promoted employee who does not meet acceptable

: ’:promononal probat1onary penod thhout any appeal

_Sectton ll 4 Part-timie employees shall have thelr probatlonary perlods determmed on .
the basis of the number of hours actually worked comparable to a full-time employee in
the same pos1tlon ~ :

fSect1onl'l.v Extended absences of ten (lO) consecutlve workmg days or. more shall not
be considered in the computatlon of “calendar" days or days worked for the purpose of
‘computmg the actual expiration of the new hire and/or promotional probatlonary period,

~~ and such extenswn shall be automatic and shall not requlre notlflcatlon to the employee
-and/or. Unlon : : , e

o s ARTICLE 12
LAYOFF AND RECALL

k*i‘Sectton 121 The Employer w1ll detenmne when layoffs _]Ob abohshment ora |

- reorgamzanon is necessary. Whenever a. layoff becomes necessary, the Employer shall

determine the classification(s) which will be affected, and the number of employees to be
laid off within each affected clasmﬁcauon, and notices to employees for voluntary
layoffs Affected employees shall be given twenty (20) calendar days advance written
notice of any layoff. Wlthm each affected classification employees wﬂl be laid. offinthe
followmg order: T ~ ‘

A temporary ernployees
B.  newly-hired probatlonary employees;
C

‘ fnon—probattonarv employees inthe mverse order of thelr classlfzcanon sen ior lty as ‘

‘ defmed in this Agreement

Section 12 2 Once the Employer has determmed the number of layoffs necessary and,
the affected class1f1cat10ns affected employees shall be la1d off based upon cla331f1cat10n
sen1or1ty :

Section 12 3. The laid off employee may then bump an employee ina prev1ously held
lower class1f1catxon prov1dmg that the employee held a position in that classification
within the last five (5) years and he/she has the qualifications to perform the position
without additional training. Affected employees shall notify the Executive Director of
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Tright to re:

':hls/her mtent to bump w1th1n two (2) calendar days of recelvmg the notice of layoff. At;
the end of the layoff reorgamzatlon or reahgnment of sh1fts will f1rst be by volunteer

then by semorlty

: :Sectron 12 4. Employees who have been laid off shall retam remstatement rlghts to the
position from. Wthh they were laid off and be subrect to recall by the Employer as

follows:
Length of Servrce at Layoff : = o Rec’all Period
Inltlal Probatronary Perlod 2 | . No recall e
er (6) Months or more T Elghteen (18) Months

It shall be the responsrblhty of the employee to keep the Employer adv1sed through B
- written not1ce of his current and accurate ‘mailing address. The Employer shall not hire or
promote any employee into an affected classification durmg any perrod in which

employees are on 1ayoff within such- classrfrcatron ‘until such time as all affected

‘employees within such classrflcatton have either been recalled have dechned recall or f

the recall penod has explred

; Sectlon 12 57 Affected employees shall be notlf1ed in wrttmg by the Employer of thelr !
leupon the Employer determmmg that it is feasible to recall such employees o

The ‘E' ] oyer shall recall such er ployees accordmg to semonty, begmnmg with the

~ most senior employee in the classrfrcatron and | progressmg to the least senior employee

up to the number of employees to be recalled When the Employer recalls persons off the

ist, they shall be recalled to their previous classification but not necessarily to the. shift
~on which they were workmg when laid off. Affected employees shall have five (5)
calendar days of receipt of the recall notice to accept or reject the offer of recall and

notrfy the Employer of his 1ntent10n to return to work, and shall have ten (10) calendar

i days followmg recelpt of recall notice in which to report for duty, unless a different date
for returning to work is otherwise SpCC]fled in the notice. Failure by the employee to

- notify the Employer of his decision within the estabhshed five (5) calendar day perrod
lshall be ronstdered a rejectron of the offer of reeall ;

Section 12.6. All written notrces requlred or" the Employer or employee herem shall be

by certified ‘mail.

s ARTICLE 13 ,
LABOR/MANAGEMENT MEETINGS

E ,'Sectlon 13 1. A monthly Labor/Management (L/M) meetmg for 1mportant matters wrll

be arranged between the Local President and the Employer. The parties agree to meet

14




during the month of January each year and schedule labor management meeting dates for
- the rest of the calendar year. ‘Additional meetings shall be scheduled at-either parties
Tequest. Such meetmgs shall be between No more than three (3) representatrves of the

.Employer and 1no more than three (3) representanves of the Union. Arrangements for
~ suchL/M meetmgs shall be made in advance. Matters taken up in L/M meetings shall be

L conftned to those included in the Agenda The members of the Umon shall not. lose ttmef :
_or. stratght ttme pay for time spent in such L/M meetmgs These meenngs may. be: k
- attended by a representatrve of the Councﬂ and/or representatlve of the Internatronal- o
Umon S = . : AR

: Sectlon 13 2% ‘An Agenda w1ll be furmshed and/or exchanged at least two (2) workmgk k

" days in advance of the scheduled meetmgs ‘with alist of the matters to be taken up in the

- meeting. The Union shall also supply the names of those Unron representattves who W1ll
be attendmg e , o : g

| Sectlon 13 3 If spec1a1 Labor/Management meetmgs have been requested and mutually '

o agreed upon they shall be convened as 500n as fea51b1e

'Sectlon 13 4 Labor/Management meetmgs are not mtended to be negottattons sessronsr
to alter or amend the basic Agreement :

ARTICLE 14
WORK RULES

_jSectron 14 l The Employer or hrs/her desrgnee(s) in order to carry out hrs/her statutory
_mandates and goals has the right to promulgate and enforce. reasonable work rules,
: pohcres procedures and drrecttves consrstent with statutory authortty ~

 Section 14.2. Work rules p011c1es and drrecttves shall not Vlolate any provrston of this-
Agreement; t

 Section 14 3 Work rules, poltr‘res and derCIWPS shaL be inte .rpreted and applr
‘ }unrformly under similar c1rcumstances w1thm the group or groups of employees to whom
such rules are dtrected . t ,

‘Sectton 14 4 Coples of changes in ex1st1ng or newly established Employer—generated
agency work rules, or policies and procedures shall be provlded to the Union ten (10)
“calendar days in advance of their effectrve date unless the followrng occurs:

A. The Employer determrnes that an emergency sxtuatron exists or the parties
: mutually agree to begm 1mmed1ately L . : :
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- B. To comply wrth the time hmlts 1mposed by outs1de agencies.

| '?‘Sectlon 14 5. Any complalnt mvolvmg the uniform apphcatlon or reasonableness of

~work rules, policies, or directives, or any complaint 1nvolvmg a conflict between the

- terms of thls Agreement and a work rule pohcy, or procedure may be resolved throughp
the Grlevance Procedure . l

 ARTICLE15
| HEALTH AND SAFETY

. Sectlon 15 l The Executlve Dlrector agrees to mamtam safe working fac111t1es vehlcles Ll
: oand equrpment and employees agree to follow all safety rules and regulatlons of the
~ Center at all times. The Employer shall maintain suitable first aid supphes as determined
- by the Employer Employees shall report hazards by using Sect1on 3. 8 — Safety and

Health Program, of the Employer s pohc1es

' ' ARTICLE 16
HOURS OF WORK/OVERTIME

' _Sectron 167“11 The regular scheduled work perlod shall be Sunday through Saturday and L
 for full-tim employees shall normally consist of forty (40) hours per week which shalli
- consist of consecutlve days or as otherwise scheduled as of the effectlve date of this

~ Agreement. Prior to any change in hours of work, the Employer will notlfy the Union

and if requested will meet with the Umon to bargaln over effects of the changes

Sectron 16 2 Employees ina classrfrcanon who are in actrve pay status (except srck
leave) for the Employer more than forty (40) hours in a workweek shall be entltled to

- overtime compensatlon at time. and one-half (11/2) the regular base rate of pay for all

‘hours in actlve pay status (except sick leave unless overtime has been mandated by the
‘ Employer) 1in excess of forty (40) hours. Employees may elect to take compensatory t1me;
in lieu of pay. Compensatory time wrll be earned at time and one-half (1'%) the regular
~ base pay for all hours in active pay status (except sick leave unless overtlme has been
~ mandated by the Employer) in excess of forty (40) hours o

If the employee agrees, the Employer may ad_]ust an employee s schedule in. lien of the

~ payment of overtime. Such time adJustments 'shall be contiguous to the employee's

regularly scheduled days off, as much as is practrcable
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, ARTICLE 17 ~
E UALIZATION OF OVERTIME

:~SeCtion 17.1. The Employer shall equahze opportumtles for overtime as much as
;possrble w1thmaclassrf1catton durlngacalendar year. ‘

r SCCUOD 17. 2 The partres agree that the issue of equahzatmn of overtlme is an onoorng -
. concern and shall be a conunumg top1c for. dlscussmn at Labor/Management meetmgs 5

”-*Sectron 17 3 Employees who beheve they have been bypassed on- an overtrme
| opporturuty shall noufy their supervrsor If it is determined that an employee has not
~been given their overtime opportumty, the Employer will give preference to such

‘employee m future overtlme assi gnrnents to correct the 1mbalance of opportumty

- ARTICLE 18
CALL-INPAY

;,Sectlon 18 l An employee called in for any reason and the time does not abut hls/her k
‘normal work shift, shall be pa1d a minimum of three (3) hours’ pay at the approprlate'
- rate. No employee will be required to work the remamder of the minimum call-in trme‘
 after they have completed the assi gnment for which they were called in.

B ,;-fARTICLE v
- INSURANCE

Sectlon l9 l Insurance Plan A: Employees who opt for Plan A shall pay zero .
percentage toward the msurance premrum : : -

i ,Sectron 19.2. Insurance Plan B Employees who opt for Plan B shall pay the current

. amount of the insurance premrum as of J uly, 2011

E Sectron 19 3. The Employer shall rnake avarlable to the bargammg unit employees MaJor g
- ‘Mechcal / Hosprtahzatlon msurance programs based on the level of funding for the term
~ of this Agreement e ; ,




ARTICLE 20
. WAGES

Section 20.1. As of July, 2011, all bargaining unit employees shall receive no pay
increase.

: ,ARTICLE 21
SICKLEAVE

Section 21.1. All employees shall accrue sick leave at the rate of 3. l hours for each 80
“hours of service, not to exceed 80 hours in one (1) ‘year, Part-time ernployees shall

accrue 3. 1 hours of sick leave for each 80 hours of completed service, not to exceed 80
~hours in one (1) year. :

Sectlon 21.2. Employees may use 31ck leave in minimum units of one- fourth (Va) hour
(15 minutes). Sick leave may be used with the approval ot employee 8 superv1sor and
the Director, only for the followmg reasons ,

A Tlness, i 1nJury, or‘pregnancy—relat’ed condition of the employee'

‘B, Exposure of an employee to a contagious disease Wthh could be communicated to
~ and Jeopardxze the health of other employees '

C. 'Exammatlon of the employee 1ncludmg medlcal psychologlcal dental or optlcal
by an appropnate practitioner;

D. VDeath of a member of the employee’s immediate family (such usage shall be
llmxted toa reasonably necessary time);

E Illness injury, or pregnancy-related eondmon of a member of the employee s
immediate family where the employee s presence is reasonably necessary for the
health and welfare nf the affected fafmly member; ~

F. ,Exammatlon including medlcal psychologlcal dental, or optlcal of a member of
 the employee s immediate family by an approprlate practmoner where the
employee s presence is reasonably necessary. ~

The defmmon of immediate fanuly member for this purpose shall be: spouse 31gn1f1cant
_ other (one who stands in place of a spouse and who resides with the employee), child,
step-child, grandchild, parents, step parents, mother-in-law, father-in-law, son-in-law,
daughter-in-law, grandparents, great-grandparents, brother, sister, step-siblings, brother-
in-law, sister-in-law, or legal guardian or other person who stands in place of a parent,
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Section 21.3. Srck leave may be granted to care for an employee S chrld regardless of it
whether or not the child is currently living in the same household. In cases where both
parents are employed by the Employer, only one (1) parent may be granted sick leave to
care for a chrld at home on the same day. : ,

‘Section 21 A. A period of up to 80 hours of sick leave wﬂl be given for parentmg dunng .
the postnatal perlod or followmg adOptIOIl : ~ : f

A Sectton 21 5. An employee who des1res to use s1ck leave, is unable to report to. work and .
~isnotona prev1ously approved day of vacation, sick leave, personal leave, or leave of

o ;absence shall personally notify hxs/her 1mmed1ate supervisor or other desrgnated person

by telephone or other means of communication that he/she is unable to report for work.
- Such not1f1cat10n must be made w1th1n one-half (&) hour after the time the employee s
: scheduled to report for work and each day thereafter unless otherw1se prov1ded for in this
policy. e , : , ,

*Operatronal needs of the Employer requlre employees who work in drrect contact wrth
_youth to notlfy therr immediate supervrsor or. desrgnee at least one (1). hour before their
- scheduled startmg tlme on the first day of absence and each day thereafter unless
otherw1se prov1ded for in th1s pohcy : : , L

‘Sectron 21 6 For each use of s1ck leave the employee must complete a Request for

- Leave form, whrch is desrgnated by the Employer for this purpose. If med1cal attention is -

2 requrred the employee must have hrs/her phys1c1an complete a statement spec1fy1ng the

employee s mablhty to work and the date the employee is capable of returmng to work.
~An appomtment slip or receipt from the physrcran does not fulfill this requlrement The
vphyswtan s statement must not. be altered in any manner or it will be. cons1dered mvahd

‘The employee s superv1sor w1ll process the. form through the proper channels to the '
- Director or hls/her desngnee The orlgmal w1ll be glven to the Business Manager for
: payroll use. ~ : -

- Section 21 7 In cases where the employee S 81ck leave exceeds seven (7) consecutwe' o
days a physrc:ans statement and probable date of recovery is reqmred When
institutionalization or hOSpltahzatlon is _required, the employee is respon31ble for
3 notlfylng his/her lmmedlate supervisor or other desrgnated person upon admrssron to and

: dlscharge from an 1nst1tuuon or hospltal e ‘

- In emergency srtuatrons such not1f1catlon must be made as soon as reasonably possrble
When convalescence at home is requrred the employee shall be responsrble for noufymg
~ his/her immediate supervisor or the de51gnee at the start and termmatron of such’
convalescence Ll : ; -
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; Sectlon 21 8 In case of 1nst1tut1onahzat1on, the employee must subm1t to the Dlrector or

demgnee a statement from the phys1c1an SpeC1fymg the employee's 1nab1hty to work and

-~ the prOJected due date the employee may be able to report to work. If such illness is
: expected to exceed seven (7) calendar days, the employee shall prov1de his/her supervisor
with a copy of the nhvslman s statement within a reasonable amounr of time. :

: "Sectlon 21 9. An employee w1th flve (5) or more years of service with the Employer who g
“has 300 hours or more sick leave balance at the time of separation and who terminates
fservme or retires from active service with the Employer shall be pald for 50% of the

~ value of his accrued but unused su:k leave, up to a maximum payment for 600 hours

- (1200 hours accumulatlon) Such payment shall be based on the employee S regular rate
of pay at the time of separation. If an employee dies whlle in active serwce w1th the

, ,Employer the converted 31ck leave shall be credited to hls/her estate ~

, SCCthH 21 10 The Employer mamtalns the nght to 1nvest1gate employee s use of smk “
uleave“‘ S , e

A ‘Secnon 21 l An employee who does not call off for 90 days shall: be awarded one (l)

',‘addltlonal personal day to be scheduled in the following 90 days. Each ernployee must

~ fill out the request for the award, and it must be verified and 31gned by his/her supervisor..

This will be effective October 1 — December 31, for the first quarter award. Request for | k

~ the award day must be completed by January lO and shall be used by the end of the

Request for Award Dav

L L ,’ i 0 have not called off from October 1 December 3.1
- am requestmg an addltlonal personal day to be taken : t

: EmployeerStgnamre:_

~ Supervisor Signature:

ARTICLE 22
HOLIDAYS

| 'Sectlon 22 1. The followmg hohdays w1ll be observed:"
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NewYearsDay o o i lS‘dameanuary

- Martin Luther King s Blrthday e 34 Monday in January
President’s Day ' 3 Monday in February -
Memorral Day ' el Last Monday in May

“Independence Day S 4 day in July ‘

- Labor Day - S et ~ 1%Monday i in Sente_m__ber :
Columbus Day - v oo Monday in October o

 Veteran's Day o e L 11™ day of N overnber

Thanksgiving Day el ~ 4" Thursday in November

Christmas Day o 25% day of December

_Any other day proclalmed by the Governor of the State of Oth or the Pre51dent of
the Umted States r

Section: 222 For. employees on a Monday through Fnday work schedule a hohday:;
falhng ona ‘Sunday will be observed on the followmg Monday ‘Whena hohday falls on
a Saturday, the holiday is observed on the preceding Friday. For employees’ whose work
‘ a531gnment is to a seven (7). day operatlon the holiday shall be celebrated on. the day it"
; actually falls. A hohday shall start at 12:01 a.m. and end at 12:00 a.m. Employees who
are scheduled to work more than elght (8) hours i ina day will receive hohday pay for the ~
hours they are normal ly scheduled to work ‘ “

r Sectron 22 Work on a Hohdav Employees who are requrred to work. on a hohday

will be compensated at the rate of one and one-half (1’/2) times the1r regular rate of pay,
plus stra1ght time for the hohday No employee s posted regular schedule or days off
‘shall be changed to avoid the hohday premlum pay. The Employer reserves the rlght to
deterrnme the number of employees needed to work the hohday :

e Sectron 22 4. Elrmblhtv for Hohdav Pav ‘An employee whose scheduled day off falls on
a hohday w1}1 receive hohday pay for that day. An employee on vacation or sick leave
dunng a hohday will not be charged vacation or srck leave for the hohday :

An I I"L‘l‘ 23
VACATION LEAVE

‘ Sectlon 23 1 All full-tnne and part-tlme bargammg umt employees earn annual vacation i
~leave accordmg to the1r number of years of serv1ce wrth the Employer The rate of
accrual of vacatlon is as follows: : :




Years of Service "Per Pav Perlod  Per Year ~ Maximum Accrual
1 through 4 3.1 howrs 80 hours 240 hours
5through9 4.6 hours 120 hours = 360 hours
10 through 14 6.2 hours 160 hours 480 hours

- 15 through 19 6.9 hours 180 hours 540 hours
20 through 24 - 7.7 hours 200 hours 600 hours
25"7or/:m0re' 92 hours - : 240 hours 720 hours ~

: 'Compleuon of one (l) year of servrce 1s requlred before ehglbrhty for any vacation leave
1is established for both full—trme and part-time employees Once one (1) full year of total
service is met, “vacation leave - ‘may be used as it is accrued wrth the approval of the
‘ employee s supervrsor and the Drrector

Section 23. 2 Vacatron leave shall be taken only at trmes mutually agreed to by the
Employer and the employee The Employer may establish minimum staffmg levels for
the facrhty that could restrlct the number of concurrent vacatron leave requests that may
. be granted : ~

' .:Employees requestmg vacation leave are requ1red to complete a Request for Leave form.
‘Vacation may be used in minimum units of one-fourth () hour (15 mmutes) :
‘Employees ehglble to receive vacatlon may submrt vacation requests no less than five (5)
: ;days in advance. Requests will be approved on a first-come-first-serve ‘basis with
 seniority bemg considered only in the case of srmultaneous submissions. This trme limit
may be wa1ved at the dlscretlon of the Dlrector ' R

After the form has been approved or drsapproved by the Director or desrgnee it wrll be
 forwarded to the Business Office. The Employer shall notify the employee if their leave
has been dlsapproved The Business Manager will note the approved leave dates ona

~ calendar in the Business Offrce The orrgmal form will be flled in the permanent

‘ tlmekeepmg records. : :

VSectron 23 3 V acatron credrt may be accumulat d to 2 maximum that can be: arned in

three (3) years Further accumulatron will not continue when this maximum is reached. 3
Ifan employee is approaching the maximum accrual and requests vacation leave with the

~proper notice, the Director wrll approve such requests to prevent the loss of vacatlon by
: the employee

For employees ator near the three (3) year maximum accumulation, if conditions prevent

the schedulmg of vacation leave the time perlod will be extended to provrde adequate i
time to prevent the loss of vacatron by the employee ‘ :
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q;Sectlon 234. Upon termmatlon of service, full- tlme employees are entltled to recerve
kpayment (at regular rate of pay) for all vacation leave accrued Employees separatrngy
. from employment with less than twelve (12) months of service will not be paid for any

r ?accrued vacatlon

- §_egtg)_rr_2_3_j Inthe case of the death of an emnlovee any unused vacati l @' ispaid
‘to the employee sestate . , v (et

“Sectxon 23 6 Days declared as weather emergenc1es by empowered authorrtles are not [
‘ 'charged to vacatron balances : - . Fih

| When an emergency exlsts at. HVCRC all vacation requests rnay be demed mcludmgf i
~ those already approved ~ . , o

e ARTICLE 24
PERSONAL LEAVE

 Section 24 1 Each full tune and part—trme bargarmng umt employee shall recelve forty, i
a (40) hours:;of personal leave at the beginning of each fiscal year. Personal leave may be

it used I in minimum units of one-fourh (1/4) hour (15 mmutes) A Request for Leave form
e completed and submitted prior to the use of these leave hours. This form will be

‘suhmitted thrOugh proper channels in the same rnanner as requests for vacatlon leave

Sectton 24, 2 Any full t1me or part—tlme employee begmrung employment after the start
of the fiscal year (July 1 ) Wlll receive a prorated amount of personal leave. Each full- -

time and part—trme employee will automatlcally receive forty (40) hours of personal leave
_onthe f1rst pay perlod of each frscal year thereafter S -

, 'Sectlon 24 3 Employees may carry over unused personal leave up to a maxrmum of
three (3) years accumulation with the exceptron of ‘employees who had accrued unused
personal leave. pursuant to Employer policy and still maintain any carry-over personal_
leave to thexr credit in excess ef three (3) years aceumulatton These employees will not
lose that excess accumulatlon ‘However, said employees are encouraged to exhaust the
_excess credit durmg future years of employment with the Employer Such old leave shall
_ be available for utlhzatron pursuant to this article. As excess leave (over three [3] years

~ accumulation) is utilized, the new reduced balance shall become the maximum permitted

and the new reduced balance shall becorne the maximum perrmtted to be carrred-over
(untll the employee reaches three [3] years accumulatmn or less, then the three [3] years -
maximum shall apply) . ; )

An, employee who terrmnates servrcew1ththeEmployershall be paid, at k‘the.:employee’s ,

regular rate of pay at time of «separatéion; ifor all accrued but unused personal leave. If an e




employee dres while in active service with the Employer, the cashed out personal leave
shall be credited to hrs/her estate :

_ ARTICLE 25
FUNERAL LEAVE

Section 25.1. Funeral leave wrth pay of up to three (3) days shall be granted to an
employee in the event of a death of a member of the employee’s immediate farnrly I
Immediate famlly shall be defined as set. forth in Arncle 18.2, Srck Leave :

ARTICLE 26
LEAVE OF ABSENCE

Section 26.1. General Leaves Provrsrons The authorization of a leave of absence
without pay is a matter of administrative discretion. The Employer in each individual
case w1ll decide if a leave of absence is to be granted. Unpald leaves of absence will not -
exceed six (6) months duration, unless an extension is requested by the employee and
- approved by the Employer for up to an additional six (6) month period, or as specified

elsewhere in the Agreement. In no case shall leave be granted to an employee to look for
~or work at another job. , :

: Sectron 26 2. Except in cases of emergency, an employee must request an unpaid leave
at least thrrty (30) days in advance.

Section 26. 3 An employee may only use any paid or unpaid leave of absence for the
reason for which it was granted. If the Employer determines that the leave is being used
for a different reason, the Employer may require the employee to return to work and!or
may dlscrplrne the employee up to and mcludmg drscharge

_ Sectron 26 4 An employee may return from a leave of absence before the time granted '~
 for the leave expires, wrth the perrmseron of tbe Employer

Section 26.5. If an employee farls to return from leave upon the explratlon of the leave,
 the Employer may consider the employee's fallure to return as JOb abandonment, and may
remove the employee from his job. A

Section 26.6. The Employer may require an employee to be examined by a licensed
physician of the Employer's choosing for the purpose of determining whether the
employee is physrcally or mentally able to perform the substantlal duties of her position.
An employee found to be physically or mentally unable to perforrn the essentral functions
by such physrcxan shall be placed on sick or medical leave Employees may provrde to
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: ‘the Employer the results of an exarmnatlon bya phy51c1an of the employee s choosmg_
idetermmmg whether the employee is physically or mentally able to perform the
substantial duties of his/her position. If the Employer’s and employee’s physicians

dlsagree a third opinion shall be rendered by a third physician chosen by the Employer’s =~

and employee s phys1crans which decision will be final and bmdlng The cost of the
third opinion shall be borne by the Employer. The third opinion shall determine the
' femployee s physical or mental _ability to perform the ‘essential functlons of the

- employee’s position as. outlined in the job description. No ﬁndmgs of such examination =

- shall be released w1thout the employee s consent except the physician’s determmatlon of
V ?'?'the employee S phys1ca1 or mental abrlrty to perform the essential functrons

: Sect1on 26 7. The Employer shall place an employee returmng from leave i in the same or
similar classification, if the orlglnal classification no longer exists, from ‘which the
'employee took leave 1If such classification no longer exists, the Employer shall treat the ‘
employee as 1f he were 1a1d off from his cla351flcat10n i : o ;

L ,’Sectlon 26 8. ‘ff Personnel Leave The Employer may grant any employee a leave wrthout .

: pay for personal reasons, in accordance w1th the rules for leaves of absence m th1s artrcle .

f Sect1on 26 9 Medrcal Leave An employee may request a leave of absence wrthout pay ;

~ for maternity or disability purposes by submitting such request in writing to the

jfEmployer subject to the requrrements found within this article. A disability leave may :
- be granted only when an employee has J;hausted his accumulated sick and vacation
leaves and may be granted for a perlod not to exceed twelve (12) months ‘

;Sectton 26 10 An employee shall be placed on unpatd matermty or dlsablllty leave if

declared mcapacrtated for the performance of the duties of his posrtlon by a 11censed~ :

,‘physrcran desrgnated by the Employer and the employee has exhausted his accumulated
~sick and vacation leaves pursuant to Section 26.9 above. It is the employee's
‘ ‘responmbthty to request a maternity or d1sab1hty leave since such leave is not granted
~ automatrcally when the employee s srck leave has explred

When an employee 18 ready to return to work he shall furmsh a statement fro'n his

~ attending physrcran certlfymg the employee 1is able to return to work before hlS scheduled
'reportmg t1me ' : :

In all other respects the employee 1s subJect to the rules for leaves of absence in th1s
: Agreement ‘

;Sectlon 26. ll Union Leave. Duly elected Umon delegates or alternates to the annual
- conventjons of the Union Councrl and the b1enn1al conventions of AFSCME AFL-CIO
' may be granted tlme off w1thout pay for the purpose of part101patmg in such conventrons,
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-not to exceed six (6) total days to be d1V1ded between no more than two (2) delegates per
year Employees may opt to use vacatlon :

“Sectlon 26.12. M1l1tary Leave. All employees who are members of the Oh1o Natlonal
Guard, the Ohio Defense Corps, ‘the State and Federal Militia, or members of other
~_reserve components of the Armed Forces of the United States are enntled to leave nf -
: absence from thelr respectlve dutles for such time as they are in the. mxhtary service on

~ field trarmng or active duty, not o exceed one hundred seventy-srx (176) hours i in one (1)‘ L

calendar year

siErnployees who are members of those components hsted above will be granted unpald .

e Ternergency leave for mob, riot; flood, civil defense, or similar duties when so ordered by |

fthe Governor to assist c1v11 authorltles The leave will cover the official period of the -
- emergency. - Such leave will be W1thout pay if it exceeds the authonzed paid leave’
allowable for the year i , ,

An employee on mlhtary leave will be pa1d his regular pay and any. pay rece1ved from :
‘military service not to exceed payment by the Employer of one hundred seventy -six (176)
hours in one (1) calendar year : ~ :

,An employee is requlred to subrmt to the Employer an order or statement frorn the 5

:sappropnate rmhtary commauder as evidence of such duty. M1htary leave is. sub]ect to the

rules for leaves of absence in Article 26 of thls Agreement except that leave : may be
- granted with a shorter penod of advance notice. : : :

. ARTICLE 7
SAVINGS CLAUSE

| *Sectlon 27 1 If any prOV1s1on of th1s Agreement is found to be unlawful by any court of
~ law, that prov151on will be automatlcally tenmnated but all other prov1S1ons of the
~ Agreement w1ll contmue in full force and effect : . ,

- The partles agree to 1mmed1ately re-open negotlatlons for the purpose of negotlatlng
lawful altematwe language for any prov1s1on found to be unlawful ~

ARTICLE 28
. DURATION OF AGREEMENT

Section 28 l This Agreement shall be effectlve July 7 2011 and shall remam in full
_force and effect through July 6,2014. : '
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Sectron 28 2 The partres agree to reopen negotrattons regarding wages and insurance, ,k
said reopeners to begin effective June 1, 2012 and Jupe 1, 2013. The parties agree that
the mandatory dtspute procedure of the State Employment Relatrons Board shall apply

E tSectron 28 3 If erther party desrres to modrfy or amend this Agreement, it shall glve

- wrrtten notrce of such intent no earlier than one hundred twenty ( 120) calendar days nor

later than nmety (90) calendar days prior to the expiration date of this Agreement Such -

: notice shall be by certrfred mail with return receipt. The parties shall commence
5 negotratlons wrthrn two Q) calendar weeks upon recervmg notlce of intent. :

: 'Sectron 28 4 The partres acknowledge that durrng the negotratrons wmch resulted in thrsv
: Agreement, each had the unlimited nght to make demands and proposals on any subject
- matter not removed by law from the area of collectlve bargammg, and that the

‘ understandlngs and agreement arnved at by the partres after the exercise of that right and

opportunity are. set forth in thrs Agreement The provisions of this Agreement constitute

. the entire agreement between the Employer and the Union, and all prior agreements,

c,erther oral Or. Wrrtten, are hereby canceled Therefore the Employer and the Umon for

the hfe of this Agreement, each voluntanly and unequrvocally waives the nght and each
agrees that the other shall not be obhgated to bargain collectrvely or individually with
respect. to any subject or matter not specrflcally referred to or covered in this Agreement ,
even though such subjects or matters may not have been within the knowledge of either
~ or both: partres at the time they negotiated or srgned thlS Agreement :

Sectron 28 5. However nothing in thrs article shall preclude the partles from rnutually
agreelng fo amend or modrfy thrs Agreement provrded such amendment is reduced to
writing and srgned by both partles
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SIGNATURE PAGE

IN WITNESS WHEREOF the parues hereto have caused this Agreement to be executed
~and signed by thelr duly authonzed representauves thls Al i day of ,
2012 ‘ _ : ~

FOR HOCKING VALLEY COMMUNITY FOR AFSCME OHIO COUNCIL 8:
 RESIDENTIAL CENTER: e

ey ,/"wi: Colifsenrt GRS fakd-




- HOCKING VALLEY COMMUNITY RESIDENTIAL CENTER

AFSCME Local 3751 and AFSCME Ohio Council 8
SERB Case No. 12-MED-02-0158

~ The Hockmg Valley Commumty Resulentlal Center and AF SCME Local #375] and AFSCME‘
Ohlo Councﬂ 8 have been negotxatmg to reach- agreement on a reopener regardmg wages and
3 ~‘1nsurance as prov1ded in Sectlon 28 2 of the collectwe bargalmng agreement L

_ Regarding wages, the parties agree to a 0% wage increase.

;Regardmgﬁhealth msurance the partles agree to: the health msurance renewal as presented: Lt
 effective S temb'ril 2012 and as outlined in Base Plan A-Anthem BCBS - Blue Access Option
D57 Rx7 :

u Up Plan B-Anthem BCBS Blue Access Optlon D55 Rx7 Ttis. understood as R

- a prerequlslt and j prov1ded in each of the above men‘uoned health msurance plans that each plan 2

“ must have at ieast two (2) employees orelse the optlon w1th less than that plan cannot be offered

FOR THE EMPLOYER o THE UNION:

o “f/ Pl {2

{9/19/2012 NGHVCCR 00106644.D0CX }






