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PREAMBLE

This Agreement is entered into between the Olmsted Falls Board of Education, hereinafter
referred to as the "Board," and the Olmsted Falls Education Association, an affiliate of the
Northeast Ohio Education Association, the Ohio Education Association and the National
Education Association, hereinafter referred to as the "Association.”

ARTICLE | - RECOGNITION

A The Board recognizes the Olmsted Falls Education Association ("Association")
as the sole and exclusive representative of the bargaining unit defined below and
agrees to negotiate exclusively with the Association through those who are
officially designated by the Association as its negotiating team with respect to all
matters pertaining to wages, hours, or terms and other conditions of employment
and the continuation, modification or deletion of an existing provision of the
collective bargaining agreement.

B. The bargaining unit is defined as all professional certificated/licensed teaching
employees of the Board, certificated/licensed employees on authorized leaves of
absence and all tutors as defined in Section C of this Article and Article XXVi
employed by the Board, but excluding psychologists, persons employed only on
supplemental contracts, teacher aides, central office personnel, Athletic Director
and those employees excluded under Chapter 4117 of the Ohio Revised Code.
Except as otherwise provided under Article XXVi, members of the bargaining unit
shall be referred to in this Agreement as teachers.

C. For the purpose of this Agreement, persons employed as certificated/licensed
tutors are part of the bargaining unit. All articles of this Agreement, except Article
XXVI, shall apply to all other members of the bargaining unit.

D. A teacher hired as a Long Term Substitute shall become a member of the
bargaining unit after sixty (60) days of employment in the same assignment. An
approved leave does not interrupt consecutive days of employment.

1. The provisions of Articles IX, X, Xi, XVIi, XX, XXIV, XXV}, and XXX shall
not apply to Long Term Substitutes.

2. Neither the provisions of ORC 3319.111 nor the provisions of ORC
3319.11 shail apply to Long Term Substitutes.

3. A Long Term Substitute teacher's employment shall expire at the end of
the Long Term Substitute assignment without action by the Board or
further notice to the Long Term Substitute.

4. A Long Term Substitute teacher will be paid at BA-O upon the 61st day of
employment.
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Regularly Contracted Building Substitute teachers, as described in Article XXXIV
(Regularly Contracted Building Substitute Teachers) will be inciuded in the
bargaining unit beginning with their first day of employment.

The Association recognizes the Board as the duly-elected representative of the
people and agrees to negotiate exclusively with the Board through those that are
officially designated by the Board to act in its behalf.

ARTICLE Il - NEGOTIATION PROCEDURE

Negotiations

The Board and Association hereby agree to establish, under mutually agreeable
terms, a schedule of meetings wherein representatives of the parties will negotiate
in good faith in an effort to reach agreement on a successor collective bargaining
agreement. Upon written request of either party to begin negotiations, the other
party will have five (5) work days to reply to the request in writing. Within five (5)
work days of receipt of the reply, the parties will establish a mutually agreeable time
and date to begin negotiations. Such written request to begin negotiations shall be
made no earlier than ninety (90} nor later than seventy-five (75) days prior to the
expiration of this Agreement unless the parties mutually agree otherwise.

1. Traditional Negotiations

a. Negotiating Teams

The Board and the Asscciation negotiating teams shall be composed
of no more than five (5) members each. In addition, either or both
teams may each have in attendance up to two (2) consultants. The
party who desires to have a consultant or consultants in attendance
shall advise the spokesperson for the other team of such intent,

including the identity of the consultant(s), at least twenty-four hours in
advance of the meeting.

b. Submission of Issues

At the first scheduled negotiations meeting, the parties shall
exchange complete and detailed written proposals on all items they
wish to negotiate.

C. Procedures

1) Negotiations meetings shall be in executive session.

2) All formal proposals and counterproposals shall be in writing,
dated and labeled.



3)

5)

6)

8)

9)

During the course of negotiations, items agreed to shall be
reduced to writing and initialed by the designated
representative of each negotiation team and set aside, and
considered tentative, subject to final agreement.

Negotiation meetings shall not extend beyond two (2) hours in
duration unless extended by mutual agreement.

Upon request of either negotiating team, the negotiation
meeting shall be recessed to permit the requesting party a
period of time within which to caucus in privacy. Caucuses
shall not be longer than thirty (30) minutes unless extended by
mutual agreement.

Upon request in writing from the spokesperson of the
Association negotiating team, the Treasurer and/or
Superintendent shall make available all pertinent public
records, the release of which is not prohibited by state or
federal law, and the salary grid of all bargaining unit members
in the bargaining unit. With the exception of the salary grid,
access to records in such form as they exist constitutes
compliance with this provision, and the Superintendent and/or
Treasurer are not required to generate new data or compile
existing data in new forms. The Association, upon request in
writing by the spokesperson of the Board negotiating team,
shall make available documentation which is relevant to any
proposal which the Association advances in negotiations.

Until all negotiations are completed, each meeting should
include a decision on an agreed time and place for the next
meeting.

Progress reports may be made to the represented bodies by
either negotiating team at the discretion of the team.

Until impasse is declared by either party, neither party shall
issue any news release to the news media. Once impasse is
declared, either party may issue news releases to the media.
The fact that such releases are issued and the content thereof
shall not form the basis of an unfair labor practice charge by
the other party.
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10)  Negotiations shall be in "good faith." "Good faith" involves
coming to the negotiating table with the intention of
negotiating, not of dogmatically pursuing preconceived stands.
"Good faith" requires that the two negotiating teams be willing
to react to each other's proposals. If a proposal is
unacceptable to one of the negotiating teams, that negotiating
team is obligated to give reasons and offer counterproposals.
"Good faith" requires both negotiating teams to recognize
negotiations as a shared process. Neither negotiating team is
sent to the bargaining table with a "take it or leave it"
ultimatum. Such obligation does not compel either party to
agree to a proposal or require the making of a concession.

Alternative Style

On or before ninety (90) days of the year of the contract expiration,
representatives of the Board of Education and the OFEA shall determine
whether an alternate style of bargaining will be employed. If an alternate
style is selected, the parties shall determine the need for training and
establish the ground rules for such alternate bargaining style.

Agreement

1.

When an agreement is reached on all items, the Agreement shall be
reduced to writing and reviewed by the designated representative of each
team to determine the accuracy of the transcripts.

Upon reaching final agreement on all issues, the tentative agreement shall
be submitted to the Association for approval and the Association
negotiations team shall recommend and urge approval. Upon ratification by
the Association, the tentative agreement shall be submitted to the Board of
Education for approval, and the Board negotiations team shall urge and
recommend approval.

Upon ratification by both parties, the completed document will be signed by
members of both bargaining teams, the President and Secretary of the
Association, and the President and Treasurer of the Board. The entire
agreement will then be printed by the Board and distributed to every
bargaining unit member. The Association will receive a minimum of twenty-
five (25) copies of the printed agreement.



C. Mediation

1. At any time, not earlier than forty-five (45) calendar days prior to the
expiration date of this Agreement, either party may declare an impasse on
all issues on which tentative agreement has not been reached by the
parties.

2. Upon declaring impasse, either party may submit a request to the Federal
Mediation and Conciliation Service to appoint a mediator. The mediator
shall have the authority to call meetings for the purpose of promoting an
agreement between the parties. The mediation period shall not exceed
thirty (30) calendar days from the date of declaration of impasse unless
extended by agreement of both parties.

3. The parties agree that the mediation procedure contained in this provision
is the sole and exclusive dispute settlement procedure desired by the
parties and no other dispute settlement procedure as set forth in Ohio
Revised Code Chapter 4117 shall apply.

ARTICLE Ill - CONTRARY TO LAW

Any provision(s} of the Agreement found contrary to applicable state or federal law shall be
void, but the remainder of the Agreement shall continue in full force and effect.
Furthermore, all items in this Agreement which supersede applicable state law and which
may permissibly do so under OChio Revised Code Section 4117.10(A) shall not be affected
by this section.

ARTICLE IV - RIGHTS AND RESPONSIBILITIES

No reprisal of any kind shall be taken by or against any participant in negotiations by
reason of such participation. The parties agree to use the methods herein provided for the
resolution of issues and not to interrupt or interfere with the normal operation of the
schools for the duration of this Agreement.

ARTICLE V - GRIEVANCE PROCEDURE

The objective of this grievance procedure is to secure, at the lowest possible
administrative level, in the shortest period of time, equitable solutions to grievances.
Proceedings shall be kept as informal as possible and confidential.

A. Definitions

1. A "grievance” means a complaint that there has been a violation,
misinterpretation, or misapplication of any provision of this Agreement
except item A 4 of Article XXV, G 4 of Article XXVIII, and J. of Article XXXII
of this Agreement.
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2. The term "aggrieved” shall include a bargaining unit member, all bargaining
unit members or any group of bargaining unit members, or the Association.

3. During the period beginning with the first day of student instruction and
ending with the last day of student instruction in any school year, "days”
means weekdays on which school is in session. Beginning with the first day
next succeeding the last day of student instruction in any school year and
ending with the day preceding the first day of student instruction of the
following school year, "days" means weekdays exclusive of Independence
Day, and if applicable, Labor Day.

Right to Assistance and Counsel

The aggrieved shall have the right to be accompanied by a representative of his/her
choice at all stages of the grievance procedure.

Informal Procedure

The aggrieved shall initially discuss the grievance with his/her principal with the
objective of resolving the matter informally. In the event that the principal does not
have the authority to grant the relief requested, he/she shall involve in the process
at this stage the appropriate administrator with the authority to make a decision
resolving the grievance. The informal step shall be recorded on the Informal Step
form provided. (See Appendix E.) Informal procedures must be initiated within
twenty (20) days after the occurrence of the alleged grievance. Informal
discussions with the appropriate administrator shall take place within five (5) days
of the initiation of this stage.

Formal Procedure

1. Level One

If the aggrieved is not satisfied with the outcome of the informal procedure,
he/she may present a formal grievance in writing (using Appendix F of this
Agreement or its equivalent) to his/her principal within five (5) days after the
informal discussion. The principal shall, within five (5) days after the receipt
of the written grievance, render his/her decision and his/her reasons therefor
in writing (using Appendix G of this Agreement or its equivalent). If the
aggrieved is not satisfied with the response of the principal, or if no response
is received within five (5) days after the submission of the grievance, the
grievant may appeal in writing to the next level within ten (10) days of the
date of the initial presentation to the principal by the bargaining unit member
of the written grievance.

11



Level Two

The Superintendent or his designee shall, within five (5) days after receipt of
the written appeal, meet with the aggrieved and his/her representative for
the purpose of resolving the grievance. The Superintendent or his designee
shall, within ten (10) days after the meeting, render his decision and the
reasons therefore in writing (using Appendix G of this Agreement or its
equivalent).

Level Three

If the aggrieved is not satisfied with the Superintendent's or his designee's
disposition of the grievance, or if the Superintendent or his designee fails to
submit a written disposition within ten (10) days of the Level Two meeting,
the aggrieved may request the Association to file a written request for
binding arbitration with the Superintendent within twenty (20) days of the
Level Two meeting. The Association only shall have the right to appeal any
grievance to binding arbitration.

Within five (5) days of the Superintendent's receipt of such document, the
parties shall send a joint letter to either the Federal Mediation and
Conciliation Service (FMCS) or the American Arbitration Association (AAA)
requesting a list of seven (7) names from its list of arbitrators.

The arbitrator will be selected by each party alternately striking names until
only one (1) remains. The Association shall strike first.

Once the FMCS or AAA has been informed of the selection, the parties
agree to abide by the rules and time limits established by the FMCS or AAA.

The arbitrator shall not have the authority to add to, subtract from, modify,
change or alter any of the provisions of this agreement, or Board policy, or
applicable state or federal law. The arbitrator shall confine himself/herself to
the issue(s) submitted for binding arbitration. The decision of the arbitrator
shall be final and binding upon the Board, the Association and the grievant.

Each party shall bear its own costs of representation and witnesses at the
arbitration hearing, including the cost of any stenographic transcript ordered
by that party. The costs of the AAA and arbitrator shall be borne as follows:
(1) if the grievance is denied, the Association or the aggrieved shall pay all
such costs; (2) if the grievance is sustained, the Board shall pay all such
costs; and (3) if the grievance is sustained in part and denied in part, the
parties shall bear such costs equally.

12
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General Provisions

1.

No reprisal of any kind shall be taken by or against any participant in the
grievance procedure by reason of such participation.

All bargaining unit members identically affected by an alleged violation of a
specific, expressed term of this Agreement may join in a group grievance.
Such a grievance shall be processed pursuant to the procedures of this
article, except that it may be filed with the Superintendent rather than the
principal, and in such event Level One shall be omitted.

No records, documents, or communications concerning a grievance shall be
placed in the personnel file of any of the participants in procedures
described in this Article. If retained, they shall be filed separately from the
personnel files and shall be treated as confidential material.

A copy of each written grievance and written appeal filed by a bargaining
unit member, and each written disposition submitted by an administrator or
the Board, shall promptly be sent by the appropriate administrator or by the
Treasurer, in the case of Board action, to the Association President.

In the event the bargaining unit member(s) choose(s) to have a grievance
processed through Level Two without the participation of the Association,
such bargaining unit member(s) shall be liable for any expense incurred in
such proceeding.

In the event the Association at any level of the grievance procedure
determines that a grievance is without merit or that an equitable answer has
been given to aggrieved, it may withdraw its support; however, the
aggrieved may continue the procedure only through Level Two and shall be
liable for any expenses incurred in such proceeding.

The grievant shall exhaust all steps of the grievance procedure before
seeking redress before a court of law. The failure to follow the time lines
and steps of the grievance procedure will result in a dismissal of the
grievance, with prejudice.

The aggrieved shall not be denied the right to legal advice or counsel in any
of the levels listed above.

13



9. The President of the Association or histher designee shall be invited to every
meeting regarding the grievance or its resolution after the informal step of
the grievance procedure. Any such meetings shall be scheduled outside the
grievant(s) and representative's workday. The President shall be provided a
written copy of any documents provided the grievant or any interested
parties (administrators and bargaining unit members affected by the
outcome of the grievance) in relation to the grievance.

10.  If a teacher affected by a "grievance" does not wish to pursue the matter
through the grievance procedure, the Association’s acquiescence will not be
deemed a waiver of future grievances or acceptance of a past practice.

ARTICLE VI - ASSOCIATION RIGHTS

The Association may use the school buildings for meetings outside of the teacher
work day at times when a custodian is normally on duty, providing that prior
written notice is given to the building principal and that Association meetings do
not interfere with instructional programs or extracurricular activities.

Space on one bulletin board in each building will be designated for the
Association’s use.

The Association may use bargaining unit member mailboxes, interoffice mail
service, and email for communication to bargaining unit members. Any use of
email will be in accordance with the LEECA and Board's Acceptable Use Policy.

The Association may make reasonable use, during normal school hours and
when not otherwise in use, of school telephones, school duplicating machines,
and school computers for the conduct of Association business, provided that the
Association promptly pays for all long distance calls, duplicating costs and
materials, and further provided that such use does not interfere with curricular or
extracurricular school activities.

The Association shall be given advance notice of regular and special meetings of
the Board. The OFEA will be provided with copies of minutes of official meetings
of the Board following approval by the Board. A copy of the official agenda and
agenda attachments will be made available to the OFEA President when
released to the Board.

The Board shall grant bargaining unit members up to ten (10) paid Association
Leave days each school year to attend to Association business as approved by
the OFEA President/designee. An additional three (3) days shall be granted as
needed for any OFEA member who serves in an elected capacity for the state or
national organizations, for a total number of Association Leave days not to
exceed thirteen (13). The substitute costs of any days in excess of ten (10) shall
be paid by the Association. No more than five (5) bargaining unit members shail

14
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be approved for such leave on any day, with three (3) or fewer released from any
one building, inclusive of a member who serves in an elected capacity for the
state or national organizations. Additionally, the total number of Association
Leave days available to an individual member in any given school year is five (5).
Upon request, the Superintendent may give special consideration should the
Association require additional days or individuals.

A representative of the Association or its respective affiliates shall be permitted to
transact official Association business on school property so long as such
business does not interfere with normal school day operations or the
performance of instructional or other assigned duties by any bargaining unit
member. The representative must comply with the normal sign-in procedure
upon her/his arrival at a school facility. Conferences with individual bargaining
unit members by the Association representative shall only be conducted during
the bargaining unit member's duty-free lunch period, conference time, or before
or after the student day.

The Association shall be afforded an opportunity to welcome new bargaining unit
members during the orientation days prior to the opening of school. This
opportunity includes participation in a general meeting, if scheduled, or in
meetings in the individual schools. Welcoming comments shall be limited to five
(5) minutes.

The Association and each bargaining unit member shall be provided the schoof
directory, which shall include the name, address, home phone number, LEECA
email address{es) (or other email addresses provided by the teacher), and
school voice mail address. Additionally, the Board will provide a copy of the
Master Agreement to each new bargaining unit member,

The Board and the OFEA shall create a labor/management committee. The
committee shall not deal with grievances or negotiation issues. The [abor
representatives of the committee shall be appointed by the President of the
OFEA and the Board representatives to the committee shall be appointed by the
Superintendent. Meetings will be held on a reguiarly scheduied basis.

The Association shall be allocated thirty (30) minutes of the Opening Day
Meeting for the purposes of holding a General Membership Meeting.
Additionally, on days when there are staff meetings at the building level, the
Association shall be provided time adjacent to the beginning or end of the staff
meeting in order to conduct Association business.
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The Association President and hisfher building principal shall meet to carve out
time within the teacher workday that is mutually agreeable and that will provide
the President with a period of released time that is cost neutral and comparable
in length to one high school period per day. Although it is preferable to do so, the
time does not have to be scheduled in one contiguous block or occur on a daily
basis. (See Consensus Statement for additional clarification.)

In order to improve communication and to solve problems, the President and the
Superintendent shall meet weekly at a time mutually agreed. Additionally, the
building principal will meet with the Association President when requested on an
as needed basis. Period substitution for the President will be provided in such
situations.

In order to improve communication and to solve problems, the Association
building chair will meet with the building principal throughout the year no fewer
than once per month.

The Board and Administration agree that there will be no reprisals of any kind
taken against the employees for action taken relative to negotiations, and/or
membership representation, and/or holding office in the OFEA, and/or for the
formal filing of a grievance.

Payroll Deduction of Fair Share Fee

1. Authorization

The Treasurer of the Board shall deduct from the pay of members of the
bargaining unit who elect not to become or to remain members of the
OFEA, a fair share fee for the Association's representation of such non-
members during the term of this Contract. No non-member filing a timely
demand shall be required to subsidize partisan political or ideological
causes not germane to the Association's work in the realm of collective
bargaining.

2. Notification of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee, which shall not be more
than 100% of the unified dues of the United Education Profession (UEP),
shall be transmitted by the OFEA to the Treasurer of the Board on or
about October 15 of each year during the term of this Contract for the
purpose of determining amounts to be payroll-deducted, and the Board
agrees to promptly transmit all amounts deducted to the Association.
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Schedule of Fair Share Fee Deductions

Payroll deduction of such annual fair share fee shall commence on the
first pay date a dues deduction is scheduled which occurs on or after
January 15th annually. In the case of unit employees newly hired after the
beginning of the school year, the payroll deduction shall commence on the
first pay date, a dues deduction is scheduled, on or after the later of:

a. Sixty (60) days employment in a Bargaining Unit position; or
b. January 15th.

Transmittal of Deductions

The Treasurer of the Board further agrees to accompany each such
transmittal with a list of the names of the bargaining unit members for
whom all such fair share fee deductions were made, the period covered,
and the amounts deducted for each.

Procedure for Rebate

The OFEA represents to the Board that an Internal rebate procedure has
been established in accordance with Section 4117.09(C) of the Revised
Code and that a procedure for challenging the amount of the
representation fee has been established and will be given to each member
of the bargaining unit who does not join the OFEA, and that such
procedure and notice shall be in compliance with all applicable state and
federal laws and the Constitutions of the United States and the State of
Ohio.

Entitlement to Rebate

Upon timely demand, non-members may apply to the OFEA for an
advance reduction/rebate of the fair share fee pursuant to the internal
procedures adopted by the OFEA.

Exclusivity

The above fair share fee provision shall be an exclusive right of the OFEA
and it will not be granted to any other employee organization seeking to
represent employees in the bargaining unit represented by the OFEA.

17



8.

Indemnification of Emplover

The Association, on behalf of itself and the OEA and NEA, agrees to
indemnify the Board (including each of its officers, members, employees
and agents) for any costs or liability incurred as a result of the
implementation and enforcement of this provision provided that:

a. The Board shall give a ten (10) day written notice of any claim
made or action filed against the Board by a non-member for which
indemnification may be claimed;

b. The Association shall reserve the right to designate counsel to
represent and defend the employee;

C. The Board agrees to 1) give full and complete cooperation and
assistance to the Association and its counsel at all levels of the
proceeding, 2) permit the Association or its affiliates to intervene as
a party if it or they so desire, and/or 3) not oppose the Association
or its affiliate(s) application to file briefs amicus curiae in the action;
and

d. The Board acted in good faith compliance with the fair share
provision of the Agreement; however, there shall be no
indemnification of the Board if the Board intentionally or willfully
fails to apply (except due to court order) or misapplies such fair
share fee.

ARTICLE Vi - SCHOOL CALENDAR AND HOURS OF WORK

A. School Calendar

1.

Annually during January, the President of the Association may make written
suggestions to the Superintendent regarding the school calendar for the next
two school years.

The school calendar shall not exceed one hundred eighty-four (184) teacher
days and one hundred eighty-one (181) student days.

The District may require up to two (2) hours in-service per school year

outside of the work day for state or federally mandated subjects, via
electronic means (e.g., video, internet, or other available technology).
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B.

Hours of Work

1. Primary (Pre-K-3)

a.

A teacher's normal workday shall be seven (7) hours and forty (40)
minutes, including a thirty (30) minute duty-free lunch period. It is the
obligation of the teacher to notify the principal if lunch is interrupted.

Each building principal shall make every attempt to schedule a forty
(40) minute contiguous block of time for each teacher, regardless of
hisfher teaching assignment. Minimally, each teacher shall be
provided an average of forty (40) minutes daily of duty-free
preparation time within the student day. Specialists who are
otherwise assigned a class during building-wide activities will
supervise the class, enabling the affected classroom teacher to have
his/her planning period.

Each classroom and “specials” teacher shall be provided an average
of no less than forty (40) minutes outside the student day for
purposes such as, but not limited to, staff meetings, individual or
group planning, and professional development. The development of
staff meeting agendas and professional development activities will be
cooperatively developed by the staff and the building administration.
Meetings that are similar in content, such as but not limited to, “Kid
Talk” and “IAT” meetings, shall be combined and/or scheduled during
the same time period whenever possible.

Classroom and “specials” teachers shall not be assigned to any mid-
day/noontime duties (i.e., recess, cafeteria, study hall). Effective with
the 2012-2013 school year, classroom and special teachers may be
assigned to supervise indoor recess. Indoor recess assignments will
be shared on a rotational basis. The principal and building leadership
team (BLT) will establish the criteria for when indoor recess will occur
and how the rotation will be assigned.

Kindergarten teachers shall be provided specialist instruction for their
classes on a rotational basis.

2. Intermediate (4-5)

a.

A teacher's normal workday shall be seven (7} hours and forty (40)
minutes including a thirty (30) minute duty-free [unch period. [t is the
obligation of the teacher to notify the principal if lunch is interrupted.

Each building principal shall make every attempt to schedule a forty
(40) minute contiguous block of time for each teacher, regardless of
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his/her teaching assignment. Minimally, each teacher shall be
provided an average of forty (40) minutes daily of duty-free
preparation time within the student day. Specialists who are
otherwise assigned a class during building-wide activities will
supervise the class, enabling the affected classroom teacher to have
hisfher planning period.

Each classroom and “specials” teacher shall be provided an average
of no less than forty (40) minutes outside the student day for
purposes such as, but not limited to, staff meetings, individual or
group planning, and professional development. The development of
staff meeting agendas and professional development activities will be
cooperatively developed by the staff and the building administration.
Meetings that are similar in content, such as but not limited to, “Kid
Talk” and “IAT” meetings, shall be combined and/or scheduled during
the same time period whenever possible.

Classroom and “specials” teachers shall not be assigned any mid-
day/noontime duties (i.e., recess, cafeteria, study hall). Effective with
the 2012-2013 school year, classroom and special teachers may be
assigned to supervise indoor recess. Indoor recess assignments will
be shared on a rotational basis. The principal and building leadership
team (BLT) will establish the criteria for when indoor recess will occur
and how the rotation will be assigned.

3. Middle School

a.

A teacher's normal workday shall be seven (7) hours and forty (40)
minutes including a thirty (30) minute duty-free lunch period. It is the
obligation of the teacher to notify the principal if lunch is interrupted.

Each teacher shall be provided an average of fifty (50) minutes
{inclusive of passing time) of duty-free preparation time within the

pupil day.

Each teacher shall be provided an average of fifty (50) minutes
(inclusive of passing time) within the student day for purposes such
as grade level meetings, team meetings, and professional
development. In an attempt to make efficient use of this block of
time, whenever possible:

i. meetings that are similar in content, such as but not limited to,

“Kid Talk®™ and “IAT” meetings, shall be combined and/or
scheduled during the same time period whenever possible;
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i. the “Big Team” and “Small Team™ meetings will be scheduled
on the same day and will be combined and/or share time;

i, the building principal will utilize written building communication
to “Big Team” and “Small Team” members in order to share
common information; and

iv. parent meetings will be scheduled during this block of time
rather than during the teacher's duty-free preparation time
(Section b., above).

No Middle School teacher shall have more than six assignments
(inclusive of duties and home base) each school day and homeroom.
No Middle School teacher shall be reduced in force due to the
assignment of six (6) assignments to Middle School teachers.
Nothing in this provision restricts the Board or Association's rights
under Article XI, F.

Each teacher shall be provided an average of fifteen (15) minutes
outside of the student day for purposes such as, but not limited to,
grade level meetings, individual and group planning, team meetings,
and professional development. The development of staff meeting
agendas and professional development activities will be cooperatively
developed by the staff and the building administration.

No teacher shall have more than one hundred fifty-six (156) students
per day in academic disciplines.

Teachers at the Middle School will not be required to attend full staff
meetings outside the teacher's regular workday more than one (1)
time each month, except where exigent circumstances exist
concerning the health, safety, or welfare of students or staff.

High School

a.

A teacher's normal workday shall be seven (7) hours and forty (40)
minutes, including a thirty minute (30) duty-free lunch period. It is the
obligation of the teacher to notify the principal if lunch is interrupted.

Each teacher shall be provided an average of fifty (50) minutes daily
of duty-free preparation time within the pupil day.

Depending upon the needs of the curriculum and student enroliment,
the principal will make reasonable efforts to limit High School
teachers to no more than five (5) classes and one (1) duty period
each school day. High School teachers may be assigned a sixth
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teaching assignment in place of a duty. While it is not the intention of
the Administration to routinely assign six teaching assignments as a
matter of course, the sixth assignment may be needed to (i) respond
to students’ educational needs, (i) maintain lower student to staff
ratios, and (iii) more efficiently and effectively utilize the professional
skills of the teaching staff. No High School teacher will lose his/her
job because of the Administration’s decision to assign six teaching
assignments.

The normal daily enrollment will not exceed 156 students for the core
academic classroom teachers’ teaching assignments. If it is
necessary for a teacher's normal daily enrollment in teaching
assignments to exceed these limitations, the teacher will receive $15
per day, per student, for each student in excess of the applicable
limitation.

There will be no more than one (1) prep per class period for core
academic courses unless the teacher otherwise agrees. The
maximum number of preps per day for core academic teachers (with
the exception of Foreign Language teachers) will not exceed three
(3), uniess the teacher, with the approval of the Department Chair,
initiates a request for additional preps.

Duty periods may include study hall supervision, hall/restroom
supervision, lunch supervision, and academic assistance. Where
appropriate, educational aides may be utilized in lieu of teachers to
non-instructional duty supervision, taking into consideration the need
to maintain student discipline.

Teaching assignments or duties which fall outside of the normal
student day (i.e., "Early Bird," detention monitor, etc.) shall be done
on a voluntary basis. Those bargaining unit members who have
volunteered shall be permitted to appropriately flex their starting or
ending times.

Teachers at the High School will not be required to attend full staff
meetings outside the teacher's regular workday more than one (1)
ti