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ARTICLE |
PROCEDURAL AGREFMENT

In consideration of the mutual agreements contained herein, this agreement is made and entered
this 15" day of March 2010, by and between the East Guernsey Local School District Board of
Education (hereinafter "Employer” or "Board") and the East Guernsey Local Teachers
Association / QIFA / NEA (hercinafier "Association").

A.

Recognition

1.

The Association recognizes the Board as elected representatives of the people and
further recognizes the responsibilities of the Board for the operation of the District
school sysicm.

The Board recognizes the Association as the sole and exclusive bargaining
representative for all professional. non-supervisory personnel. The bargaining
unit shall include all:

a. Full or part-time classroom teachers (K - 12, special and vocational )

(1) Full-Time: An employee who is employed, not as a substitute. o
perform a full day’s work as defined in Article IV for a minimum
of one hundred and twenty (120) days or more in a work ycar.

(2) Part-Time Regular: An employee who works less than a full day’s
and/or full weck’s work as defined in Article [V on a school year
basis shall be given a regular limited contract on a pro-rata basis.
Salary and benefits shall be paid on a pro-rata basis.

(3) Part-Time: An employee who has worked more than sixty (60)
consccutive days in the same position as a replacement substitute
for another employce. Said employee shall be given a regular
limited contract which shall automatically expire on the date listed
on the contract and/or the return of the teacher being replaced.

b. Guidance Counsclors
c. Librarians

d. School Nurses

e, L..D. Tulors
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13.

L

(1) L.D. Tutors shall reccive the same percentage increasc as the B.A.-
0 for cach ycar of this Agreement over $11.21/hour and shall not
be included on the salary schedule. Benefits for ..D. Tutors shall
be paid on a pro-rata basis.

(2) Should any current bargaining unit member be moved to a L..D.
Tutor position, the unit member shall receive salary pro-rata based
on the teachers' salary schedule, shall receive pro-rata benefits and
be subject to all rights and benefits of this Agrcement.

For the purposc of this article, “administrative persennel™ shall be any employee
hired under an administrative contract pursuant to scctions 3319.01, 3319.02, and
3319.04 of the Ohio Revised Code. All “*administrative personnel™ and the
following positions shall be specifically excluded from the bargaining unit:

Business Manager

Non-Certificated / licensed Personnel
Home Instruction Tutors

Casual Substituics

oo o

The Board and Association recognize that newly-created professional positions
shall be included or excluded from the bargaining unit pursuant to the provisions
of this article.

Recognition and recognition clection shall be in accordance with Chapter 4117 of
the Ohio Revised Code.

All employces of the bargaining unit shall be entitled to all rights, benefits, and
privileges of this contract unless otherwisce specificd.

Bargaining Procedures

1.

Each party shall designate a ncgotiations team of up to five (5) persons. All
negotiations shall be conducted between these teams.

Bargaining teams shall be empowered to make proposals and counter proposals,
to consider proposals and counter proposals, and Lo indicate tentative agreement
on behalf of the partics.

Negotiations shall be conducted in good laith. Good faith shall be defined to
include adherence 1o these procedures and a willingness to react to the other
partly’s proposals, This shall mean that if a proposal is unacceptable to one of the
parties, that party is obligated to give its reasons. Good faith does not require
either party to agree to a proposal or make a concession.
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10.

a. No carlier than one hundred forty (140) and no later than one hundred ten
(110) days prior to expiration of this Agreement, cither parly may notify
the other of a desire to commence negotiations {or a successor Agreement.
Such notice shall be in writing and directed to the Superintendent if (rom
the Association, and to the Association President if from the Board.

Both partics shall meet within fifteen (15) days of the receipt of the
nolice to negotiate to mutually exchange wriilen initial proposals. A
second meeting shall be held, not later than cighty-five (85) days prior to
Agreement expiration unless mutually agreed otherwise.

b. No additional proposal shall be added to the bargaining agenda after the
first session unless mutually agreed by both parties.

It is the responsibility of each party to submit appropriate notices to SERI3
pertaining to initiation of the negotiations procedure.

Meetings shall be held in executive session and shall be held outside normatl
working hours. Such meetings shall last a maximum of three hours unless
otherwise mutually agreed. Members of the Association's negotiating team shall
be given release time with pay for all mediation sessions held during the regular
work ycar and scheduled during the work day.

ach party shall have the right to recess its group lor independent caucus during
negotiations session for periods up to thirty (30) minutes.

Either party may call upon a lay or professional consultant to assist with
negoliations. Pre-notification of such consultant’s attendance at a session is
required for such attendance. Such consultant is additional to the five (5) member
tcams including no more than one (1) professional consultant with the remaining
members being employcees of the District.

The partics may appoint joint ad hoc study committees to rescarch and study
proposals, and to make rccommendations on matiers under consideration. The
commitice shall report all findings to both parties. Any cost will be mutually
shared.

Prior to a declaration of impasse, all statements to the media shall be issued
jointly by the Board and the Association negotiations team. Subscquent 1o a
declaration of impasse, statements 1o the media may be issued, as needed by
cither party. A copy of any media release shall be furnished to the other party at
the same time and by the same method.



D.

1. a. The parties agree to furnish upon written request and in a rcasonable time
regularly and routinely prepared information concerning issues under
consideration,

b. Items that will be furnished to the Association include:
(1) Amended Certificate
(2) Adopted Appropriations Resolution(s)
(3} June revenue report
(4) Training and expericnce grid
(5) Monthly receipts and expenditures report

c. No charge will be made for information requested.

Scope of Bargaining

Wages, hours or terms and other conditions of employment and the continuation,
modification or delction of an existing provision of this agreement except as limited by
a provision of this Agreement.

Agreement

1. Individual proposal tentatively agreed to shall be reduced to writing and initialed
by cach party.

[N

When tentative agreement has been reached on all issues, they shall be reduced to
writing and submitted to the Association and the Board for approval. Both parties
agree to act on approval at the next regular or special meeting provided that the

Board shall not be required to act prior to the ratification vole of the Association.

Following approval by both parties, the Agreement will be signed by and binding
upon both parties.

Disagreement

1. Inthe event the parties are unable 1o reach an agreement, either party may declare
impasse. Upon the declaration of impasse, the parties shall submit a mutual
request to the Federal Mediation and Conciliation Service (FMCS) to appoint a
mediator to aid the parties through mediation.

2. The partics agree that mediation is the dispute resolution procedure established by
the partics to supersede the procedure specified in Chapter 4117 ol the Ohio
Revised Code.
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Should mediation fail to resolve the impasse, the parties may mutually agree to
usec any other dispute resolution procedure. However, in the abscence of mutual
agreement to the contrary, the impasse procedure will be deemed exhausted when
the mediator determines that the parties are deadlocked.

4. Ifagrecement is not reached by the expiration date of this Agreement or the
impasse procedure is exhausted, whichever is later, then the Association shall
have the right to proceed in accordance with Scction 4117.14(D)(2) and Section
4117.18(C) of the Ohio Revised Code.

ARTICLET]
GRIEVANCE PROCEDURLE

Deflinitions

A.

B.

Step |

A “griecvance” is a complaint involving the alleged violation, misinterpretation or
misapplication of this Agrcement between the Association and the Board of Education.

A “gricvant” is a tcacher, group of teachers, or the Association alleging a violation,
misinterpretation or misapplication of this Agreement has actually occurred. A
gricvance alleged by a group shall have arisen out of identical circumstances allceting
cach member of the group. A gricvance filed by the Association shall identify the
individual or class allegedly impacted by the violation, misinterpretation and/or
misapplication of this Agreement.

A “day” shall be defined as any teacher work day scheduled under Article [V, Scction
M of this Agreement, excluding any calamity day on which school is not in session,
and. during the summer recess, any day on which the Board offices are open for
business.

Within fiftcen (15) days from the date of the event giving rise to a grievance. the grievant shall
request an informal meeting with his/her principal for the purpose of resolving the matter. The
gricvant shall indicate that the discussion will pertain 10 a possible grievance. If the gricvant fails
to request such meeting within fificen (15) days after he/she knew or should have known of the
act or condition on which the grievance is based, the grievance shall be considered waived.

Step 2

If the grievance is not resolved at Step 1, the gricvant shall, within five (5) days of the informal
meeting, present his'her principal with a written explanation of the grievance on the prescribed
form (Appendix A). citing the specific section ol this Agreement that has been violated and the
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relief sought. If no writlen grievance is made within five (5) days after the discussion, it shall be
presumed that the grievance is resolved. Within five (5) days of the reccipt of such claim, the
principal shall hold a conference if the principal determines it necessary. Within five (5) days
of the conference, or receipt of claim if no conference, the principal shall indicate his/her
disposition of the grievance in written form, one copy of which will be sent to the grievant and a
copy will be sent to the District Superintendent and the Association.

Step 3

If the gricvant is not satisfied with the written disposition of the principal, he/she shall, within
live (5) days of receipt of the disposition, send a written request for a conference belore the
District Superintendent or designee. In addition to the request, the grievant shall include a written
explanation of the grievance citing the specific scetion of this Agreement that has been violated
and the relicf sought.

Both the grievant and the Superintendent or designee may have a representative ol histher choice
present at the conference. The conference will be held within ten (10) days of the
Superintendent’s receipt of the request. The Superintendent or designee will render a decision on
the gricvance within [ive (5) days alier the close of the conference. The action taken will be
reduced to writing and copics sent 1o the grievant, the principal, the Board President and the
Association President.

Step 4

If the gricvant is not satisfied with the written disposition of the Superintendent at Step 3. or if no
decision has been rendered within ten (10) work days alicr he/she has met with the
Superintendent, such grievant may appeal in writing to the Board. The notice of appeal shall be
sent to the Superintendent and a copy liled with the Treasurer of the Board. Faiture to file such
appeal within five (5) days from receipt of the written memorandum of the Superintendent’s
action on the grievance shall be deemed a waiver of the right of appeal. The Superiniendent shall
place the matter on the agenda for the next regularly scheduled meeting of the Board. The
aggricved employce shall have the right to be represented at such meeting by a representative of
his employece organization. and such meeting shall be held in executive session.

The Board shall act upon such appeal no later than its next regular mecting. The Board shall
render a written decision to the grievant within ten (10) days of the hearing. No gricvance shall
be submitted Lo arbitration without the consent of the Association.

Step 5

If the aggricved person is not satisficd with the disposition of his/her gricvance at Step 4, the
Association may within filteen (15) days after a decision by the Board, submit the grievance to
binding arbitration by filing a writtecn demand with the American Arbitration Association and
furnishing a copy to the Superintendent. Exeept as otherwise expressly provided in this

&



Agreement, the arbitration will be conducted in accordance with the Voluntary Labor Arbitration
Rules of the American Arbitration Association in ¢ffect at the time (hereinafier referred to as the
“AAA Rules™),

The parties will be bound by the AAA Rules in the selection of an arbitrator,

‘The arbitrator shall have no power 1o add to, subtract from, disregard, alter, or modify any terms
ol the writlen provisions of this Agreement, nor shall he/she make any decisions contrary o law.

The arbitrator’s expenses shall be borne by the losing party. The arbitrator shall determine which
party is the loscr as part of his opinion and award. 1l the arbitrator determines to split the award,
the arbitrator’s expenscs shall be shared by the partics.

Should either party request a transcript of the proceedings, then the party requesting the
transcript bears the full cost for the transcript. Should both parties order a transcript, then the cost

of the two (2) transcripts will be divided equally between the partics.

Rights of T'cacher to Representation

A, No reprisals or reprimand will be taken against the grievant or parties dealing with a
gricvance by the administration. Board, Association or certified stafl.

3. A gricvant may be represented at all steps of the procedure by himsell’hersell’ and/or be
accompanicd by an Association representative of their choosing. 1f an Association
representative is requested at step 1, 1t is understood that the representative will be a
Board employce and that the meeting will occur at a mutually agrecable time. within
the Step 1 time limit, that does not disrupt the employee's work dutics.

Miscellancous
Since it 1s important that grievances be processed as rapidly as possible, the time table at each
level should be considered maximum. The time limits may, however, be extended by mutual

agreement.

If'a gricvance is not acted upon within the stated or mutually agreed to time limits, the grievance
goes to the next step or ends depending who had lack of action.

No documents. communication, and records dealing with the processing of a gricvance will be
filed in the tcacher’s personnel file.

All notices ol conferences. meetings and dispositions of gricvances. written grievances and
appeals shall be in writing and hand delivered or mailed with return receipt requested.
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ARTICLI: 111
ASSOCIATION RIGHTS/MANAGEMENT RIGHTS

The Association shall be granted the following privileges:

A,

13.

D.

L.

G.

Use of school lacilitics for mectings. Mcctings shall be arranged to not interrupt normal
instructional programs and in keeping with Board policy governing use of buildings.

The Association Prestdent or building representative shall get prior permission from the

building principal or Superintendent.

Use of school cquipment such as duplicating machines, typewriters. calculators and
audio-visual machines. Board-purchased consumable materials used by the
Associalion, i.c., paper, shall be paid for by the Association at Board cost. Such usc for
Association purposes will be done when the machines are not in usce for school-related
maltlers,

Use of faculty bulletin boards.
Use of regular intradistrict mail.
Access to the employee mailboxes at cach school.

1. The Board agrees 1o deduct [rom salaries of the (cacher, dues for the
Association/OLEA/NEA and/or combination of such organizations as said teachers
individually and voluntarily authorize the board to deduct, and to transmit the
monics promptly to such organizations. ‘l'cacher authorizations will be in writing
on the form provided by the Association, which will certify to the Board the
current amount of membership duces. and must be received not later than the
scecond payroll in September. 11’ this time line is followed. then dues will be
deducted in twenty (20) equal installments beginning in October.

2. In addition 1o the above, it s agreed that request [or withdrawal of payroll ducs
deduction may be made only during the period of August 20 through August 30.

Otherwise, dues deductions shall continue from ycar to year.

Pavroll Deduction ol I‘air Share Fee

l. a The Board shall deduct from the pay of members of the bargaining unit
who eleet not to become or to remain members of the Association, a fair
share fee for the Association’s representation of such non-members during
the term of this contract. No non-member {iling a timely demand shall be
required to subsidize partisan political or ideological causes not germane
10 the Association’s work in the realm ol collective bargaining.

10
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b. The Association shall notify the Treasurer of the Board by September 20
of the names of any bargaining unit membecrs who elect not to be members
of the Association in order that fair share fces can be processed.

Notification of the Amount of Fair Share I'ce

Notice of the amount of the annual fair share fee, which shall be no more than
100% of the unified dues of the Association, shall be transmitied by the
Association to the Treasurer on or about September 20 of cach year during the
term of this contract for the purpose of determining amounts to be payroll-
deducted. and the Board agrees to promptly transmit all amounts deducted o the
Association.

Schedule of IFair Share I‘'ee Deductions

a. All Fair Share Fec Payers
Payroll deduction of such fair share fee shall begin at the second payroll
period in January and ending with the sccond pay period in June, except
that no fair share fee deductions shall be made for bargaining unit
members employed after December 31 until the second paycheek, which
period shall be the required probationary period of newly-cmployed
bargaining unil members.

b. Upon Termination of Membership during the Mcmbership Year
The Treasurcr shall, upon notilication from the Association that a member
has terminated membership, commence the deduction of the fair share [ec
with respect to the former member, and the amount of the fee yet 1o be
deducted shall be the annual fair share [ce less the amount previously paid
through payroll deduction.

Transmittal of Deductions

The Board lurther agrees 1o accompany cach transmittal with a list of the names
of the bargaining unit members lor whom all such fair share fee deductions were
madc, the period covered, and the amounts deducted for each.

Procedure for Rebate

The Association represents to the Board that an internal rebate procedure has been
cstablished and will be given to each member of the bargaining unit who does not
join the Association and that such procedure and notice shall be in compliance
with all applicable state and federal laws and the Constitution of the United States
and the State of Ohio.

11



6. LEntitlement to Rebate

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share [ce pursuant to the internal procedurce adopted by
the Association.

7. Religious Iixemption

Any exemptions made Lo this procedure because of a bonafide religious belief
shall be made pursuant to Ohio Revised Code 4117.09(C).

8. Indemnification of L'mplover

The Association on behalf of itsell and the OEA and NEEA agrees to indemnify the
Board for any cost or liability incurred as a result of the implementation and
cnlorcement of this provision provided that:

a. The Board shall give a ten (10) day written notice of any claim made or
action filed against the employer by a non-member for which
indemnification may be claimed:

b. The Association shall reserve the right to designate counscl Lo represent
and defend the employer:

c. ‘The Board agrees to (1) give {ull and complete cooperation and assistance
10 the Association and its counsel at all levels of the proceeding, (2) permit
the Association or its afliliates to intervene as a party if it so desires,
and/or (3) to not oppose the Association or its affiliates” application to [ile
briefs amicus curiae in the action;

d. The Board acted in good faith compliance with the fair share fec provision
ol this Agreement; however, there shall be no indemnification of the
Board if the Board intentionally or willfully fails to apply (except duc to
court order) or misapplics such fair share {ce provision herein.

. Other Deductions

1. Lxcept for deductions for absence not covered by paid leave or those
required by law, salary deductions will be allowed only upon authorization by the
employee and approval of the Board. The following deductions are required:

a. Federal, State and local income tax. and Medicare tax;
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b. Employce’s share of retirement contribution according 1o the current rate
as sct by law.

Voluntary deductions (except [or new employecs) will have additions or changes
twice a ycar, with the deadline for this information as the second pay of
Scptember and the second pay of February, In addition to the following
deductions/reductions, employces may authorize two (2) additional
deductions/reductions provided that a minimum of five (5) employces authorize
any onc (1) additional deduction/reduction. Employces who stop withholding
deductions without notifying the Treasurer’s office in writing will be asscssed a
$5.00 handling fee. The following deductions/reductions may be authorized:

a. Employee contributions to the district’s health insurance program and
other insurance/annuity programs that are or may be approved by the
Board. These annuity/insurance programs must have no fewer than [ive
(5) employeces desiring the program.

Membership dues lor recognized employcee organizations.

Credit union deductions.

OEA E.P.A.C. contributions.

Annuitly contributions authorized by an employce under Article XVII.
Scction C, 3 of this Agrecment.

o oo o

Deductions for Absence Not Covered by Paid Leave

[0

In cases when a teacher is absent {rom duty and there is no sick leave applicable,
or when the absence is unauthorized. the salary deduction for cach day of
unauthorized abscence will be based on the current salary divided by the numbcer of
teacher work days in the official school calendar as adopted by the Board. In no
casc will just the salary of the substitute be deducted or a teacher allowed to
cmploy and pay for the substitute.

When a specialized employcee is absent [rom duty and there is no sick leave
applicable, or the absence is unauthorized, salary deduction for absence will be
madc on a per diem basis in accordance with the required work year [or that
particular job classilication.

The Association shall receive a complete copy of the agenda and motion pages.
including all attachments, for cach Board mecting. Such materials shall be sent 1o the
Association by mail or by hand at the samc time it is sent to the Board members. The
Board will also provide the Association with a copy of approved Board minutes. The
Association will receive a District policy manual and will be provided with approved
policy updates.
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The Association shall have the right to place organizational identification on its
members’ mailboxces.

‘The Association shall have the privileges of participation in the orientation meetings for
prolessional staff members.

Management Rights

All Board rights, powers, duties, discretion, authority, and prerogatives are retained by
and shall remain exclusively vested in the Board, exccept as such are limited by the Chio
Revised Code and clcarly and spectfically reduced to writing as a part of this
Agreement, and are reserved solely to the discretion of the Board and the
Administration.

ARTICLIL 1V
TEACHING CONDITIONS

The Board, to the extent that space and funds permit, will attempt to mect the state
standards lor class size. A teacher who believes that his or her class(es) has too many
students may request a conlerence with the principal and Superintendent to discuss the
problem in an attempt to resolve it

The Board will make available at feast one (1) room per campus which will be reserved
for use as a faculty room only. The Board will furnish that room to the extent that funds
permit.

The Board will provide teaching supplics and textbooks and coordinate the ordering of
said supplics with curricular changes. Shortages of supplics, textbooks. and materials
should be reported in writing to the principal or head teacher. An oral responsc should
be given for cach writien requisition stating the items approved, items rejected, and the
rationale for rejection.

The Board will provide faculty only parking. Such facilitics shall be within the [iscal
and physical limits of the Board.

Classroom interruptions will be held to 2 minimum.

The Board shall maintain safc and healthful conditions and make ali rcasonable cfforts
to correct unsale conditions as determined by state health and industrial standards.
Unsafc or unhealthy conditions shall be reported to the building administrator in
writing.

Group testing programs shall, whenever possible, be limited to machine graded tests.

14



H.

This pertains to group testing such as Stanford, Proficiency, etc., and not to individual
teacher classroom testing. Competency testing, when established within the District,
may also be considered as group testing.

All teachers shall have a minimum of thirty (30) consecutive minutes free for lunch
cach day, during which time he/she shall not be required to perform any school
activities. Tcachers shall be permitied to leave the school building during their lunch
period upon notilying their principal or head teacher.

No teacher shall transport a pupil in his/her personal automobile, except in the case of
an emergency as determined by the teacher. On these occasions, the district’s hability
coverage shall be in cifect. Should a teacher voluntarily transport students in non-
emergency situations, the teacher shall assume all liability.

The Board will attempt to provide school time for the purpose of Association sponsored
inscrvice faculty mectings. Such meetings shall address the improvement of curriculum
and other cducational concerns pertaining to the improvement of instruction or
classroom performance. Such mectings require a writien request at least one (1) week
prior to the meeting and prior approval of the building administrator.

I'he Board shall schedule parent-teacher conference days. Il such conference days are
longer than the regular school hours, compensatory time shal! be given.

The school calendar or any subsequent changes therein shall be adopted by the Board
after the Association has had an opportunity to meet and confer with the Superintendent
concerning the final calendar or changes.

The contractual year is based on 182 days and the normal teacher day shall be no longer
than seven and one-half’ (7 1/2) hours. Within the contractual year, two (2) days shall be
given for prolessional growth in-service and tcacher records.

Time for in-service educational activities shall be scheduled within the regularly
scheduled teacher day. Except for emergencies, faculty meetings shall be limited 1o one
(1) per month and shall be no more than forty-five (45) minutes in duration. Three (3)
working days notice shall be given for all regular faculty meetings except in cmergency
situations. This does not include departiment level mectings. Attendance by the faculty
at regularly scheduled faculty mectings is required unless excused by the building
principal. The principal will excuse teachers in a fair and cquitable manncr,

Vacancy and Transier

1. When vacancics occur as the result of a retirement. resignation. an employec
moving from one position to another, termination, contract non renewal or other
rcasons and the Board/Administration determines to (il the vacancy, qualificd

-
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staff members currently in the District’s employ will be given preference over
outside applicants.

Notice of certificated vacancies and newly-created positions shall be announced
through laculty memoranda and posting in the schools. The format will include
date, job title, location of the vacancy, pay range. and anticipated starting date.
Teachers desiring the announced positions have five (5) days from the date of the
announcement (o indicate their interest 1o the administration. During the days
outside the adopted school calendar, such announcements shall be posted in the
central olfice and sent to cach member cither with the summer paychecks or by
special mailing. A change from full-time to part-time status, and vice versa, shall
not be considered a vacancy.

No bargaining unit member shall be involuntarily translerred or reassigned except
for good rcasons. Said reasons shall be given in wriling o any bargaining unit
member involuntarily transferred or reassigned.

I Teaching Load and Assignments

2

It shall be the obligation of the Board to give to all tcachers a daily unassigned
preparation period during the student school day of one period for grades 6
through 12 and a minimum of 30 consccutive minutes daily for grades K-5, and
for a total of 210 minutes per week.

When teachers of special subjects arc assigned (o instruct a total classroom unit
(physical education, arl, and music, i.c.) the regular classroom teacher shall not be
required 1o remain in the classroom, and shall use this time as their preparation
period.

‘I'cacher participation in any activities altcr the regular school day shall be
voluntary. Non-participation in such activities shall not be valid items for teacher
evaluation purposes, excepl as a leacher agrees that such participation shall be a

job target.

Every teacher will be assigned to his'her certificd teaching fictd. (Only in unusual
circumstances may a teacher be assigned in a related field, and then only with the
teacher’s permission).

Teachers who will be alfecied by a change in grade assignment in the elementary

grades or by changes in subject assignments in the secondary grades shall have an
opportunity to discuss the change with the principal or Superintendent prior to the
final decision given in accordance with Scction O.. of this article.
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6.  Teachers should be provided for K-12 art, music, and physical education within
the district’s limitations of {inances and physical facilitics. In the case of such a
teacher’s absence, a substitute will be provided or the classroom teacher shall take
the assignment along with additional compensation as provided in Section S.
below.

Student Teacher Assignment

A teacher will not be required to accept a student teacher or observing college student.

Student/Parent Conferences

Parcnt-teacher, student-tcacher conlerences will be arranged at times agreed to between
the parent/student and teacher. At least thirty (30) minutes before or thirty (30) minutes
after the students’™ school day shall be guaranteed to all students or parents for
conferences with teachers, if so requested, in advance and mutually agreed upon
between the teacher and the other party. This meeting shall take place within live (5)
school days of the request.

In-Scrvice Substitution
'eachers who arc asked by the administrators to cover classes or who lose the use of’
their planning/conference time as a result of an administrative directive. will be paid at

the rate of $16.00/.75 hour,

Physical Examinations

Whenever the Board requires that an employee must submit to an acceptable
examination, other than the initial employment cxamination, the schoo! system shall
assumne the cost of this examination.

Labor and Management Commitlee

1. The Board and the Association desire to loster better day to day communications
and to achicve and maintain a mutually beneficial relationship through the use of
a conlinuing communications program to cffectively maintain stable labor
management relations and avoid controversies.

2. The purposc of the Labor and Management Committee (the Commitiee) is to
discuss, cxplore and study problems referred 1o it by the partics to this
Agreement. The Committee, by mutual agreement, shall be authorized to make
recommendations on those problems that have been discussed, explored and
studied. The parties shall make every reasonable effort 1o solve the problems at
the lowest level before presenting problems to the Commitice.
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6.

In order to have a [rank and open discussion, the Committee shall have no
authority to change, delete or modify any of the terms of the ¢xisting master
agreement, nor 1o settle grievances arising under this Agreement.

The Committee shall be composed of three (3) teachers appointed by the
Association President, the Superintendent and two (2) building administrators. A
representative of the Federal Mediation and Conciliation Service may be invited
to attend and participate in Committee meetings. Chairing the Commitiee shall
alternate from meeting to meeting between a representative appointed by
Management and a representative appointed by the Association.

The Committee shall meet not less than six (6) times per year unless mutually
agreed otherwise by the Superintendent and the Association President. Not less
than threc (3) mectings per ycar a Board member shall be present. Either party
may request up to three (3) additional meetings per year and the request shall be
granted. Meetings shall be held on the second Wednesday of the month in
September, October, November, March, April and May. IHowever, interim
mecetings may be held if mutually agreed o by the Committee. Meetings shall be
conducted in the Central OlTice unless otherwise agreed to by the partics.
Mectings shall begin at a ime agreed to by the partics.

ach side shall prepare an agenda to be distributed to all Commitlee members at
least two (2) working days prior to the mecting.

The partics shall adopt bylaws [or the Committec.

Minutes {from the meeting shall be prepared and approved according to
Committee by-laws. Following signaturcs by the Association President and the
District Superintendent, decisions of the Committee shall be followed by all
partics, and shall remain in cflect until revised by the Committee or this
Agreement. Minutes shall be presented to the Board of Education for approval.

Professional Development Committee

Purposc

A local professional development committee (LPDC) shall be established to
oversee and review individual professional development plans for course work,
continuing cducation units, and/or other equivalent activities.

Composition of the Commitice

There shall be four (4) Association members and three (3) members {rom the
Administration. The exccutive committee of the Association shall appoint its four
(4) committce members. The Supcrintendent shalt appoint the Administration’s
three (3) members.
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Term ol Office
The term of office shall run July 1 until June 30. All terms shall be three (3) years
in duration.
4. Chairperson
The commitiee chairperson shall be determined by a majority volte of the
commitice members.
5. Deciston Making
A quorum shall consist of five (5) commitice members.
6.  Training
Members of the LPDC shall be afforded the opportunity o atiend training on the
functioning responsibilities and legal requirements of the LPDC. Such training
will be on release time and subject to prolessional leave in accordance with
Article X1V of this Agreement.
7. Mecclings
The LLPDC shall meet as deemed necessary by the commiltee.
8.  Compensation
Each member of the committee shall receive a stipend in accordance with Article
XVI with the supplemental payroll scheduled for June each ycar.
9.  Commitice Responsibility
The commilttee’s responsibilitics include approval of individual professional
development plans for all certificated employees, as well as, approval of all
C.IE.U."s. course work, and workshops thal could be used for professional growth.

Curriculum Studics

1. Qrganization, structure, and function of a curriculum study committce shall be at
the prerogative of the administration. Membership of such committce may include
primary. intermediate, middle school and high school representatives as deemed
appropriate by the nature of the study and subject to the approval of the
Superintendent. Membership will be determined in accordance with the
provisions ol Article IV, Scetion W, Paragraph 3.

2. Ifnceessary and where there has been approval by the Superintendent, personnel
may be granted rclease time for the purpose of working on curriculum projects.

All appropriate certificated staff with more than two (2) years experience in the
District will be given preference and the opportunity to volunicer to serve on
curriculum study committecs in their appropriate grade level and/or subject arca.

ol

4. For participation in curriculum study work scssions conducted beyond the regular
teachers’ work day, including evenings and summer sessions, certificated staff
shall be paid at the rate of $20.00/hr, Staff members who are provided cxtended
time beyond the regular school year will participate in curriculum study work
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while on extended time and, thercfore. arc not cligible for additional pay. Work
sessions will be approved in advance by the administration,

5. Teachers shall meet twice in the school year during carly dismissal for the
purposces of reviewing or revising the implementation of curriculum, Departments
may meet additional times as cstablished by Department Teads. Teachers will be
compensated for work outside the school day while working on implementation
of the curriculum at a rate of twenty dollars ($20.00) an hour if they attend the
meeting. Teachers are expected 1o attend the afler school mectings unless a
reasonable excuse is given. Department heads are established for mathematics (6-
12), social studics (6-12), language arts (6-12), science (6-12), kindergarten, first
grade, second grade, third grade, [ourth grade, {ifth grade. Department heads shall
receive a stipend in accordance with Article XVI with the supplemental payroll
scheduled for June cach year, for coordinating, guiding, and conducting the
curriculum meeting herein described for his/her department. In addition,
Department heads shall be compensated at the rate established for other tcachers
in Article [V, Section W, Paragraph 4 of this Agreement [or all meetings
conducted beyond the provisions stated above in the [irst sentence of paragraph 5.
The department head stipend shall be treated as a supplemental contract except
that the stipend shall not be placed on the steps of the supplemental schedule.

Grant Development

1. Forthe development of grants, release time will be provided 1o the stafl when
necessary. Should any bargaining unit member need to use planning time for
participation in a grant and as approved by the grant coordinator, said members
shall be reimbursed at the rate indicated in Article 1V, Section W. paragraph 4, for
cach planning period used, if grant monies are available.

2. Any meetings held in which release ime is not available. attendance by the
membership will be on a volunteer basis.

Calamity Days

I any school building is closed for calamity such as illness, discase epidemic,
hazardous weather conditions, damage to a school building, other temporary
circumstances duc to utility failure rendering the school building unfit for student use,
teachers shall not be required 1o report for work on that day but shall reccive their
regular satary and fringe benefits. Should the total number of days the school was
actually open for instruction with pupils in atiendance and for individualized parent-
tlecacher conferences and reporting periods be less than 175 days, these days under 175
shall be rescheduled at the end of the school year only prior to June 30. This shall not
include the make-up of any additional calamity days granted by the legislature duc to
unique situations as in 1994, These additional granted days shall not be made up.
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BB.

B.

I'lexible Work Schedule

Bargaiming unit members who choose to report to work carlier than the normal
bargaining unit member work schedule, with approval of the building principal. shall be
permitied to leave at the end of the student school day as long as the total number of
work hours is not reduced below those ol other bargaining unit members in the
building.

Lesson Plans
‘Teachers will show cvidence of daily lesson planning, written in a lormat of the
individual tecacher's choice, that are designed for the teacher’s use. l.esson plans will
contain the following components: (1) State Standards; (2) Objective stated in terms of
what the student should learn; (3) Strategics; and (4) Assessment, which will be
labeled. Lesson plans are o be submitted weekly (except for those wecks limited by
this Agreement); specifically, lesson plans will be available to the building principal,
upon request. by 8:00 a.m. of the first day of the student’s weck and liled with the
principal’s office by the end of the teacher’s planning/conference time on that day (by
the end ol the 1eacher’s day if the teacher has no planning/conference time during the
day). Lesson plans are not required for the week belore and the wecek afier the end of
grading periods.

Communicable Discases

Subject to any legal requirements that may apply, il a student is infested with lice or
known 1o have a communicable discase that poses a health risk to others, the stalt
members who supervise the student will be informed of that lact immediately and. in
light of the particular circumstances, appropriatc steps will be taken 1o remove the
student from the classroom.

ARTICLE V
INDIVIDUAL RIGHTS

Neither the Board nor the Association shall discriminalc against bargaining unit
personnel on the basis of race. color, creed, age. national origin, sex, handicap, religion.
or lor the exercise of rights.

‘The Board recognizes the civil rights ol all members of the bargaining unit. The Board
also recognizes the individual rights and freedoms granted teachers by the Constitution
and will abide by all laws that pertain to the teacher(s) it employs.



C.

.

A.

B!

Section C is applicable only to the following three (3) recognized individual rights:

1. The right to join and participate in civic or professional organizations on one’s
personal time.

2. The right to participate in political functions on one’s personal time,

3. Theright to privacy and recognition that one’s personal life is not a condition of
cmployment, unless it interferes with the effective performance of professional
duties.

Any discipline or reprimand then shall occur only afler the teacher is made aware in
writing of the condition and is given no less than ten (10) calendar days in advance for
the opportunity to provide information. The involved teacher shall be granted a
conference and/or hearing upon writlen requcest.

A bargaining unit member is entitled, upon request, to an Association representative at
any investigatory conference or meeting that the employec reasonably belicves may
result in disciplinary action.

ARTICLLE VI
EVALUATION

Evaluation has for its primary objective the strengthening of instructional service.
Effective evaluation will require a serious nature and a coopcrative approach on the part
of all involved.

Accordingly, all teachers whosc contracts will expire at the end of the school ycar shall
be observed on at least two (2) separate occasions for a period of not less than thirty
(30) consecutive minutes. All limited contract teachers whosc contracts are not up lor
renewal will be observed once during the school year for a period of not less than thirty
(30) minutes; all continuing contract teachers will be observed not less than once every
three (3) school years for a period of not less than thirty (30) minutes. A conlerence
between the evaluator and the teacher shall be held within ten (10) school days of the
obscrvation.

The first formal evaluation shall take place on or before December 15, and a sccond
formal evaluation shall take place on or before March 31, There shall be fifteen 1o
twenty (15-20) school days between the two formal evaluations. For teachers whose
contracts are not up for renewal, the formal evaluation will take place prior to March
31. Any written information between formal evaluations may be noted in the personnel
file for use in the attempt to improve the teacher’s performance. The form used will be
approved by a committee of three (3) teachers sclected by the Association, two (2)
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G.

A

administrators. and the Superintendent. If either party desires a change in the evaluation
{form, that party shall notify the other of the desire to meet on the evaluation lorms. The
partics must meet within thirty (30) days of the notification and shall deliberate in good
faith for at lcast four (4) months from the commencement of the first mecting. 1 the
partics cannot agree, then the form-—cxcept for agreed upon changes—shall remain the
same for the remainder of the school year. The parties may re-initiate a request for
changes in the next school year,

Forms shall include, but not be limited to, strengths, weaknesses, and suggestions for
improvement. These evaluations shall be done by the Administration and/or the Ohio
Valley Educational Service Center Superintendent and supervisors.

If the teacher does not agree 1o the comments made by the evaluator, the exceptions
should be noted under the “Teacher Comment™ scction of the form. The teacher has ten
(10) days from the conference date (0 note comments, otherwise, the evaluation forms
will be filed without “Teacher Comments™. In addition, the teacher may request a
mecting with the eclementary or sccondary supervisor, the building principal, and if
desired, a representative of the Association to discuss the matter in greater detail.

Completed cvaluation forms are to be [iled with the Superintendent with copies being
provided for the teacher and the building principal. These forms must be [iled within
twenty (20) school days of the conference.

All personnel memos or correspondence relative to job performance are to be placed in
the teacher’s permanent record folder in accordance with Article VIIL A copy will be
forwarded 1o the teacher.

‘The procedures of an cvaluation may be subject to the grievance procedure, but the
substantive aspects (i.e., judgment of the cvaluator) arc not.

The evaluation procedure sct forth above shall be the sole evaluation procedure used by
the Board for the cvaluation of bargaining unit members. The term “cvaluation
procedure™ as used in Ohio Revised Code Section 3319.11 & 3319.111 cfiective 7/1/89
means the procedure set forth in this Article.

ARTICLE VII
COMPLAINT PROCEDURE

Open discussion of problems or concerns is the first line of dealing with complaints at
all levels. Citizen. student, or parent complaints will be filtered through the
Administration, if nccessary, with attempts ol resolution at the lowest possible level.
Autempts 1o settle complaints against certificated staff should be made informally
through personal, private conferences among parent, teacher, pupil. citizen, principal,
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and/or affected staff. H the Administration determines in his/her discretion that the
complaint is frivolous or that no adverse action will be taken against the certificated
staff, then the teacher need not attend a mecting with the complainant. [towever, the
teacher shall be notified in writing within five (5) work days that a complaint was
lodged against the tcacher and that the complaint was resolved without adverse action
against the teacher. For the purpose of this Article, a complainant is defined as a single
individual or a single individual and spousc.

Complaint Against A Certificated Staff Member (Administrative Procedure)

‘The Administration may commence an investigation as to the authenticity of any
information related to a complaint. No complaint will be placed in the main personnel
file of a certificated member unless:

I. A conference was held including the complainant, the certificated staff member,
and the principal or immediate supervisor of the certilicated staff member.

2. The [indings and resolution, if any, of the aforementioned conference have been
reduced to writing by the principal or the immediate supervisor and initialed by the
certificated staff’ member. Such initialing shall not be construed as agrecing with the
document, but only that the certificated staft member received a copy of the
document. Refusal to initial findings and resolution will be noted and the materials
lited per paragraph B.(3)

LS

In the event a record of the conference held between the complainant, stafl member
and immediate supervisor is filed in the staft member’s personnel file, the
certificated staff member shall be notified in writing and be given an opportunity to
write a rebuttal to such record for placement in the personnel file. Such rebuttal
must be filed within ten (10) school days from the date notice is given to the stafl
member.

Student, citizen, or parental complaints will be filtered through the Administration with
attempts of resolution at the lowest possible level. No student, citizen, or parental
complaint regarding a teacher will be considered by the Board unless the procedure
outlined above has been followed. Should the complaint not be resolved at the
conclusion of the administrative complaint procedure and the complainant desires
Board consideration of the complaint, then the lollowing procedure shall be
implemented:

1. Complainant shall notify the Superintendent in writing of his/her request for Board
consideration of the complaint at the next regular Board meeting;

2. Notice of the Board consideration of the complaint will be given to the teacher
involved by means of registered mail at least five (5) school days prior to the Board
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meeting. Notice will be mailed o the last registered address of the tcacher [iled with
the Board.

(OS]

The complaint shall be heard by the Board in exceutive session. The tcacher will be
allowed to remain in the executive session called for purposes of Board
consideration of the complaint and will be allowed to have onc (1) representative
accompany him/her to the meceting.

4. Resolution by Board action will become a part of the teacher’s file, and the teacher
shall receive a copy of the action. The teacher may attach an opinion or statement to
the filed complaint within ten (10) school days of Board action.

ARTICLE VI
TEACHERS® PERSONNLL FILES

There will be established and maintained one (1) official [ile on all professional
teaching staflf members. The file shall be maintained in the office of the Superintendent.

Personnel iles are privileged to the extent allowed by law—open 1o inspection by the
individual, his/her authorized representative or the Administration and Board. The
individual shall have the right to inspect his/her personnel file at any time so long as
such request is during the normal working hours ol the administration office. A
bargaining unit member shall be immediately notified by the administration of a request
by any individual not listcd above who desires access 1o the bargaining unit membcer’s
file. Such notice shall include the name. address, and phone number of the person
requesting access and the reason for such request. Said notification shall be in writing
and sent to the bargaining unit member prior to the access being granted. Access (o the
file shall not be allowed until three (3) working days alter the request has been made.

‘Teachers shall be notified of the placement of any materials in the [ile that relate to job
performance, and shall be notified whenever any information is disclosed, except to
persons in B. above, within three (3) working days.

If and when a teacher and the Superintendent or his designee agree that there is
adequale evidence that certain material in the teacher’s oflicial file is irrclevant,
inappropriate. or false, or if the validity of a complaint is sustained by the grievance
procedure, such material shall be removed from the file or corrected. In any casc, if a
icacher feels that the file contains information that is inaccurate, irrelevant, out-dated or
incomplete, such teacher shall have the right 10 attach a written statement to the
disputed information.



A.

Personnel files may include but not be restricted to some or all of the following:

PN L =

Employment application
Copy of latest contract
Ohio I'caching Certificate
Official College Transcript
Incidents of work

T.B. test or x-ray results
Record of military service
Evaluation forms

Any disciplinary material or reprimand shall be removed from all files on the sceond
anniversary of the date the material was placed in the file upon written request of the
bargaining unit member, unless the bargaining unit member is subject 1o other written
disciplinary action or reprimand during the intervening period.

ARTICLI IX
LEAVES OF ABSENCE

Sick Leave

I.

Teachers will be granted sick leave according to Section 3319.141 of the Ohio
Revised Code and the provisions of this Article. Teachers shall earn sick leave
credit at a rate of 1 1/4 days per month under contract. Teachers shall continuce to
accrue sick leave while under contract with the Board to the following maximum:
a. Effective July 1, 2009 - 250 days

A teacher newly-cmployed by the District will be credited for unused sick leave
accumulated in other public school employment. This shall be in keeping with
Ohio Revised Code Section 3319.141 and necessary verification by the proper
public agency.

A tcacher newly-cmployed shall be credited five (5) days sick leave; however,
maximum annual accumulation is 15 days. I'cachers employed by the Board,
upon approval of the Superintendent. may usce sick leave for the following reasons
limited 1o the total accumulation of unused sick leave: (1) personal illness. injury:
(2) pregnancy; (3) exposure to contagious discase; (4) illness, injury or death in
the immediate family; (5) doctor or dental appointment (specialists).

Immediate family is defined as: spouse, children, father, mother, brother. sister.
grandparents, grandchildren. respective in-laws, members of the immediate
houschold, or persons who have assumed a similar legal relationship to the
teacher. In the case of doctor or dental appointments or specialists, prior
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nolification must be made to the building principal. A teacher may be granted
additional days beyond the number of accumulated and used sick leave days upon
recommendations of the Supcrintendent in keeping with provisions stated in
Section 3319.08 of the Ohio Revised Code.

5. Anemployce may usc up o two (2) accrued sick leave days (which may be used
in ¥z day increments) (o attend the {uneral of a person not within the employec’s
immediate family, as that term is delined in paragraph 4 above.

Personal Leave (This leave is 1o be used 1f the absence does not first qualily under Sick
Leave).

1. Each full-time teacher shall be granted four (4) personal days per school year,
non-cumulative. Personal Leave days are unrestricted as to purpose. Personal
lcave may be used in 1/4 day increments.

[f a building has less than five (5) teachers, no more than onc (1) may be absent
on any given day under personal leave. No more than ten percent (10%) shall be
on a personal leave from a building complex per day. (A building complex 1s a
building or buildings under the control of a principal or head teacher).

o

Written application for personal leave shall be sighed by the applicant and
submiltted to the principal at lcast one (1) day prior to the day for which the lecave
is requested, unless circumstances, approved by the Superintendent, make it
impossible to comply.

Incentive Pav

Bargaining unit members who are employed for an entire school year will be entitled 1o
a payment of six hundred dollars ($600) if the bargaining unit member uses no sick
leave and no personal leave during the immediately preceding school year. In licu of
the payment herein desceribed, a bargaining unit member who uses no sick leave and no
personal leave in the school year will receive ten (10) sick leave days which will be
addcd o the sick leave accumulated during the school year. The bargaining unil
member must make a choice of the cash payment or sick leave days paid; no
combination of the two is permitted. Such payment will occur not later than the final
pay in August, and sooner, il possible.

For every day of sick leave and/or personal leave used by a bargaining unit member
during the school year, the payment described above shall be reduced by sixty dollars
($60). or in licu of the payment, one (1) day of sick leave up to ten (10) days will be
reduced. Sick leave and personal leave shall be reduced by each day used as shall the
ten (10) bonus days be reduced by onc (1) day [or cach day used for sick leave or
personal leave.

27



The bargaining unit member must make his or her choice of a cash payment or
additional sick leave accumulation in writing by the last work day of each school year.
Il no such written choice is properly submitied, a cash payment will be the default
choice.

A bargaining unit member who is employed less than a full year, and/or who is a less
than full time bargaining unit member shall receive this benefit on a pro-rata basis.

The additional sick leave accumulation, if elected by the bargaining unit member, shall
still be subject to the maximum accumulation of sick leave set forth in Article 1X,

Section A, Paragraph 1.a.

Maternity/Paternity Leave

A maternity leave of absence without pay shall be granted 1o a teacher for the purpose
of childbearing and/or child rearing as follows:

I. A tcacher who is pregnant shall be entitled upon request to a leave of absence not
to exceed one (1) year. The beginning and ending dates of the total time of
absence from work will be determined by the employce and she must notify the
Board of these dales as far in advance as possible. She will include with such
notice cither a physician’s statement certifying her pregnancy or a copy ol the
birth certificate of the child, whichever is applicable. A teacher who is pregnant
may continue in active employment as late into her pregnancy as she desires
provided she is able to properly perform her required functions. Al or any portion
of a lcave taken by a tcacher because of her pregnancy or a medical disability
connected with or resulting from her pregnancy may, at the tcacher’s option. be
charged 1o her available accumulated sick feave. During the first twelve (12)
weeks of unpaid leave, following the use of sick leave indicated above, the
teacher’s current insurance coverage shall remain in effect with the Board of
Education paying the percentage of the premium as indicated in Article XIL
Following these twelve (12) weeks of unpaid leave, the employce shall be
responsible for paying the entire insurance premium if she wishes to continue
coverage. The above twelve (12) weeks of unpaid leave shall only apply 1o those
cligible under the requirements of the IFamily and Medical Lcave Act.

Those who apply for maternity lcave may usc sick leave for pregnancy and/or
medical disability (6 weeks alter birth).

2. A male teacher will be entitled upon request to a leave of absence without pay
between the time of the birth of his child and one (1) year thereafler. During the
first twelve (12) weeks of this unpaid lcave, the teacher’s current insurance
coverage shall remain in effect with the Board paying the percentage of premium
as indicated in Article XII. Following these twelve (12) weeks, the employec shall
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be responsible for paying the entire insurance premium if the employee wishes to
continue coverage. The above twelve (12) weeks of unpaid leave shall only apply
to those cligible under the requircments of the FFamily and Medical Leave Act.

L)

A teacher adopting an infant child (i.c., three (3) years or less) will be entitled
upon request to a leave without pay 1o commence at any time during the first year
afier recciving de facto custody ol said infant child, or prior 1o receiving such
custody if necessary in order to [ulfill the requirements for adoption. The leave of
absencc is not 10 exceed a total of onc (1) year. Documentation from the court in
regard to the adoption must be provided prior to the leave. During the [irst twelve
(12) wecks of this unpaid leave, the teacher’s current insurance coverage shall
remain in clfect with the Board paying the percentage of premium as indicated in
Article XII. Following these twelve (12) weeks. the employee shall be responsible
for paying the cntire insurance premium if the employee wishes to continue
coverage. The above twelve (12) weeks of unpaid leave shall only apply to those
cligible under the requirements of the Family and Medical Leave Act.

4. Rcquest for a lecave under this Article shall include the anticipated initial
beginning and ending date.

o

Early termination of such leave may be granted at the discretion of the
Superintendent.

Court Leave
Any instructional statf member shall be granted, upon written request, a court leave for
the purpose of jury duty and/or service as a subpoenacd witness. Any tcacher who is a
defendant in a suit or party to a suit arising from a job-related incident shall be granted
lcave according to this Article. For the purpose of this Article, school-refated matiers
shall not be conllicts between employer and employee or the Association. Any
instructional staff member called for jury duty or a court appearance shall notily his/her
building principal or his/her immediate supervisor as soon as possible.

The stall member shall turn over to the Treasurer the jury duty check, or the witness fec
cheek from the Court. In return therefore. he/she will receive his/her regular pay for the
time spent on such leave,

Military Lcave

Military Leave will be granted to teachers pursuant to Ohio Revised Code. Benefits will
be granted as maximum allowable by law.,
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Assoclalion Leave

A bargaining unit member who is an official of the Association will be released with
pay to attend Association profcssional mectings. Such days shall not be deducted from
a bargaining unit member’s sick or personal lcave. Such Icave shall be limited to three
(3) days per year for all officials. Application for the leave shall be submitted to the
Superintendent and with the approval ol the Association’s President at least five (5)
school days in advance of the day [or which released time is requested. The
Superintendent may waive this requirement in an emergency. Any expenses incurred
other than the cost of the substitute shall be the responsibility of the unit member.

Leave of Absence

e

A bargaining unit member may, with the Board’s approval. be granted an unpaid
leave of absence. A written request stating the reasons and duration ol the leave
must be submitted to the Superintendent no later than sixty (60) days prior to the
beginning of the desired leave. The maximum length of an unpaid leave shall be
two (2) years. I a unit member requests an carly termination of histher leave, the
Board shall have the option of approval or disapproval. Individuals on a lecave of
absence must inform the Superintendent of their intent to return to work or resign
thirty (30) days prior to the leave expiring. Any individuals who do not comply
may forfeit their opportunity to return to work.

A sabbatical lcave ol absence, with part pay, may be granted by the Board for the
purpose of educational improvement or continued training in the field of
cducation, cither through a state supervised program or through an accredited
university. This leave is subject to the restriction that the teacher is required 1o
present o the Superintendent for approval a plan for professional growth prior to
the granting of permission, and at the conclusion of the leave, must provide
evidence that the plan was [ollowed.

A teacher who has completed five (5) consccutive years of service in the District
shall be cligible 1o request such leave. The two (2) school years immediately
following the expiration of the approved sabbatical must be under employment of
the Board. Sabbatical leaves shall normally be granted in semester increments up
to a maximum of two (2) semesters (ORC 3319.131).

a. Upon return from an unpaid leave, the unit member shall resume the
contract status which he/she held prior to such leave.

b. If the unit member desires to continue his/her insurance benefits during
the leave of absence. he/she must pay the {ull premium amount through a
check to the Treasurer of the Board, if the carrier permits such payment



and such payment is due to the Treasurer fifteen (15) days prior to the due
datc of the carrier.

e

Lcaves of absence shall normally be granted in semester increments. If
leave is the result of pregnancy, the leave may begin during a semester
alrcady in progress.

Assaull Leave

1

Teachers shall report immediately 1o their principal or acting principal all cascs of
assault suffered by them in connection with their employment.

Whencever a teacher is absent [rom school as a result of physical injury caused by
an assault arising out of and/or in the course of his/her employment, he/she shall
be paid his/her full salary for the period of such absence for up to thirty (30)
working days alter such assault without having such absence charged to the
annual sick leave or accumulated sick lcave,

Any amount of salary payable pursuant to this Scction shall be reduced by the
amount of any Worker's Compensation awarded for temporary disability duc to
the said assault injury for the period for which such salary is paid.

The Board shall have the right to have the teacher examined by a physician
designated by the Board lor the purpose ol establishing the length of time during
which the teacher 1s temporarily disabled [rom performing his/her duties; and in
proceedings for the period of temporary disability. the opinion of the said
physician as to the said period shall control.

If a teacher is assaulted in the course of his/her obligated dutics, whether written
or unwritten, the administrator and Board will do all that is legally possible to sce
that the perpetrator of the assault is punished in accordance with Board policy.

ARTICLE X
INDIVIDUAL CONTRACTS

Individual Contracis - Repular

All teachers employed by the Board shall reccive written contracts in keeping with
Ohio Revised Code. The regular individual contracts shall include:

Name ol teacher
Name ol School District and Board of Education
Type ol contract. limited/continuing; duration, if limited

L2 DD —
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4, Annual regular salary to be paid and the basis used to determine the
amount. Said information shall apply only for the initial year on a multi-
year or continuing contract. Thereafter, this information will be inciuded
on the annual salary notification during the term of the contract.

5. Place for the signaturc of the Board President, Board I'reasurer and
teacher.

In addition to the regutar contract, teachers shall receive the following:

1. Upon 1nitial employment, the teacher shall be notified no later than August
I of his/her assignment including: Building(s) where services are to be
performed and subject/grade levels to be taught. A teacher under current
contract with the Board shall be notified in writing no later than June 15 if
there is a change in his/her assignment as stated above. Should there be
any changes in tcaching assignments therealter, the teacher shall be given
the opportunity to mect with the principal or Superintendent.

2. Written renewal of limited or issuance of continuing contracts 1o leachers
shall be done annually by the end of the teacher’s last work day ol the
school year.

Individual Contracts - Supplemental

All teachers employed by the Board and paid to perform supplemental duties shall be
given written supplemental contracts in addition to their regular contracts. The
supplemental contracts shall include the following;:

1. Name of teacher

2. Name of School District and Board of Education

3. Duration of contract and time period in which supplemental duty is to be

performed

4. Title of supplemental pay

5. Amount of pay and basis of pay

6. Place for signature of the Board President, Board Treasurer, and tcacher.
Community education supplemental contracts shall follow the same guidelines as sct

lorth in this Article. FFor teaching community education classes, bargaining unit
members shall be paid at the rate of $20.00 per instructional hour. All properly
certificated bargaining unit members with more than two (2) years experience in the
District will be given preference to teach community education classes in their
appropriale grade level and/or subject area. These community cducation supplemental
contracts will be paid with regularly scheduled payrolls no later than twenty (20) days
following completion of the community education course and afler the Treasurer has
received approval for payment from the building principal.

(8]
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Supplemental contract positions will not be assumed by administrative personnel until
members ol the bargaining unit have first been considered for the supplemental contract
position.

Persons being denied will have an opportunity to discuss the rcasons for denial with the
Superintendent.

Normally, within one (1) week subscquent to Board action to fill the supplemental
position, or at least one (1) week prior 10 the beginning date of the supplemental, the
Supcrintendent will provide the unit member with a letter of intent (if the contract has
not already been provided to the unit member) indicating the time period and rate of
pay for the position. This letter of intent shall not be construed as the contract lor the
position.

Sequence of Limited Contract Issuance

I'his statement on sequence of limited contracts is made to inform the teaching staff of
the normal contract progression expectancy in this district. The normal sequence of
limited contracts (non-supplemental) is expected to be | vear, 1 year, 2 years, 3 years,
and 5 years. Afler the first five (5) year contract. subscquent contracts to be oflered will
be five (5) vear contracts.

Any tcacher on or eligible to receive a multi-year contract who upon re-employment is
olfered a contract of less duration. shall be given notice in writing sctting forth reasons
for not receiving the normal expected sequence of contracts.

Continuing contracts will be issued in accordance with Scections 3319.08 and 3319.11
of the Ohio Revised Code. Any bargaining unit member who is in the last year of a
limited contract and believes he/she will be eligible for a continuing contract if re-
cmployed for the following school year must submit the District’s “Request for
Continuing Contract™ form to the Superintendent prior to November 15 in order to be
considered lor a continuing contract at the Board’s next April meeting.  Satisfactory
cvidence that all necessary coursework has been completed (e.g., a copy of grades,
transcripts, or letter from an appropriate olficial at the relevant educational institution)
must be received by the Superintendent not later than March 1; in any case, an official
transcript must be received by the Superintendent not fater than Aprit 1.

A bargaining unil member not in the last year of a limited contract but who belicves
he/she will meet all service and education requirements [or a continuing contract by the
end of the present school year may, by submission of the Distriet’s “Request lor
Continuing Contract™ form to the Superintendent prior to November 15. request that the
Board interrupt the teacher’s imited contract.  In such case, the teacher’s limited
contract shall be considered as having an expiration date at the end of that school ycar,
and the teacher will be considered for a continuing contract at the Board’s April

bl
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meeting.  Satisfactory evidence that all necessary course work has been completed
(c.g., a copy of grades, transcripts, or letter (rom an appropriate official at the relevant
cducational institution) must be received by the Superintendent not later than March 1;
in any casc, an official transcript must be received by the Superintendent not later than
April 1.

ARTICLI X1
FAIR DISMISSAL

Termination ol Contract

Termination of a teacher’s contract shall be according to Section 3319.16 and related
provisions of the Ohio Revised Code.

During a teacher’s first three (3) years in the district, non-renewal shall follow
applicable state law.

LiTective with the non-renewal ol any teacher’s contract at the end of a teacher’s fourth
year in the District or thereafier, a teacher shall not be non-renewed except for just

cause.

Discipline Procedure

1. A formal reprimand or disciplinary measure (those which will be a separate
matter or record in the unit member’s personnel file) by an administrator ol a unit
member regarding the professional performance or conduct of said unit member
shall, upon request of the unit member, be in the presence of an Association
representative,

2. Where such reprimand or discipline is the subject of a recommendation to the
Board for dismissal, prior written notice of such potential dismissal will be made
(o the unit member prior to such recommendation.

3. [tis understood that certain matters for which discipline is deemed nccessary may
require immediate action by the administrator (¢.g., physical attacks upon
students, destruction of property, under the influence of alcohol). Such action is
not prechuded by this Article.

4. A teacher so nolified shall have the opportunity to appear before the Board to
respond to the situation prior to official Board action. Previous cvaluations shall
be considered in the Board's final determination of a non-renewal based upon
disciplinary action. The contents of an evaluation shall not be considered
disciplinary in nature,
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This policy shall not be construed to limit any professional or legal rights of the
Board or teacher involved in obtaining duc process.

6. The provisions of this article arc applicable only to regular teaching limited

contracts.

ARTICLE XI!
INSURANCE:

Enrollment during the month of December cach vear or within ten (10) days of ecmployment is
required to qualify for the insurance (Life, Hospital/Surgical, Major Mcedical, Dental).

A.

Group Lile Insurance

The Board shall purchase from a carrier licensed by the State of Ohio $20,000 worth of
Accidental Death and Double Indemnity group term life insurance {or each certificated
cemployce. The full cost of this program and any incrcascs thercof, shall be paid by the
Board.

As long as the term life insurance carrier permits and the minimum number participate,
the Board will allow, through payroll deduction, cach full time certificated employce to
purchasc an additional $20,000 in term lifc insurance from the carrier at the current
group rate per month. The rate will be reviewed and set by the Board annually as long
as the carrier permits and the participants are above the minimum number required.

Hospital/Surgical

The total cost for providing Basic Hospital/Surgical/Major Medical Insurance shall be
paid by the Board of Education except as listed below:

L:ffective Date Family Single
07/01/09-06/30/10 Iimployee pays Employce pays
$130.23 £54.25

‘The Board shall pay 90% of any increase in single or family premium over the rates in
elfect 7/1/09.

The Board shall purchase from a carrier licensed by the State of Ohio, basic hospital/
surgical insurance/major medical coverage for cach full-time certified employee and his
or her cligible dependents using the specifications below, in the plan document, and in
the schedule of benefits. The plan document and schedule of benefits are attached as
addenda to the master agreement.

L
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The network Pre-Notification/Post-Notification/Case Management Program shall be as
identified in the insurance specification.

Llipible Dependents Definition

Dependents who are to be eligible are:
1) Your wife or husband
2) Your unmarried children 19 years of age, and those over 19 years of age but
under 23 years of age who are principally dependent upon you for maintenance
and support, and are not regularly ecmployed by one or more employers on a full-
time basis of 30 or more hours per week exclusive ol scheduled vacation periods,
residing in the United States of America.

Coinsurance Card for Preseriptions

Effective 1/1/2003, all covered employees will receive a 90/10 coinsurance card for
preseriptions. The employec's deductible will not apply and coinsurance does not apply
to out of pocket limit. However, the covered employee may submit the 10%
coinsurance payment against major medical coverage per the Plan Document.

As a result of current Plan fiscal health, the following changes will be instituted
January 1, 2000:

Chiropractic: Payable at 90%/10%. subjcct to deductible and UCR; maximum of
$1,000 per person per ycar.

Diagnostic lab and x-ray; Reinstated to Basic Expenscs section of schedule of
benefits payable at 100% subject to UCR.

Wellness Provision: Benelits are payable at 100% of the Reasonable and
Customary Charges, not subject to the deductible, for the following wellness
scrvices: one (1) routine physical examination per calendar year (including any
routine laboratory and/or x-ray services incurred in connection with the routine
examination); onc (1) routine pap test per calendar year; one (1) routine
mammogram per calendar year; and one (1) routine Prostate Specilic Antigen
(PSA) test per calendar year. Physician's olfice visit charges incurred in
connection with the routine pap test, mammogram. or PSA test when not
perlformed in connection with the routine physical examination will also be
covered. This beneflit is provided per covered person up 10 $650 per calendar year.
(IFor employecs cenrolled in the Network Option [Option 2], this benefit is subject
to co-insurance and deductible when provided by non-network providers,
consistent with other coverages per the Schedule of Benefits.)
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Employee Assistance Plan Provision:
The District will enroll its employees in The Human Factor International, Inc.
EAP. The plan will be reviewed and cvaluated at the end of the stated time period.

Health Insurance Choice

Beginning on September 1, 1997, bargaining unit members shall have a choice as to
basic health insurance coverage as indicated in Option 1 and Option 2 below. Lach
cmployee desiring 1o be covered by insurance must make an election between Option 1
and Option 2 by December 31 of each year, The specifications in the plan document
and schedule of benefits (attached) shall remain the same for cach option. The major
medical provisions shall be as indicated in cach specific option below:

Option 1: Current Health Insurance Proeram with voluntary steerage 10 Network
Type: Current

Major Medical

Lifetime Maximum $1,000,000
Cash Deductible $100/$200
Co-Insurance 90%/10% [irst $2,000 (per person); 100% thereafier

(Option | docs not include vision insurance)

Option 2: The Network Option (PPO with mandatory steerage 1o Network)

T'ype: Current in Network, Comprehensive Major Medical out ol Network

Lifetime Maximum $1,000,000
Cash Deductible $100/$200 in Network
$250/$500 out of Network
Co-Insurance 90%/10% in Network ($2,000 per person)

60%/40% out of Network ($2,000 per person)

Option 2 includes

Vision Insurance:  100% Board paid premium for single plan or family plan
(VSP Plan - OME-RIESA Class 0002)

This program provides lor an examination and lens allowance every twelve (12)
months and a [rame allowance cvery twenty-four (24) months.

IExamination VSP Doctor Non-Mcmber Doclor
[or glasses Covered-in-full $35.00
no copayment
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for contact lenses Covered-in-full $35.00
(excluding eval. and fitling charges)
no copayment

Lenses (including sunglass tints)

Single vision lenscs Covered-in-full $25.00
Bilocal lenses - $40.00
Trifocal lenses * $55.00
Lenticular l.cnses - $80.00
IFrames Covered-in-full* $35.00

*Within plan limitations. If you select a frame that costs more than your plan
allowance, there will be an additional charge you will pay out-of-pocket. When you
visit the VSP member doctor, ask him/her which frames are covered in full.

Contact Lenses (in place of spectacle lenses and frames)
Medically neccssary Coverced-in-full $210.00
Llective $105.00 $105.00

Lens Options

The plan 1s designed to cover your visual needs rather than elective materials. There
will be extra costs involved if you sclect materials or services which are clective in
naturc such as:

Blended or Progressive lenses Special lidging
Special Lens Materials Oversized Lenses
Tints Coatings

Plan Discount

Patients may now obtain additional pairs of prescription glasses al a 20% discount off
usual and customary charges. In addition. the plan now offers a 15% discount on
contact lens prolessional services. These discounts are available for 12 months
following the patient's last covered cye examination [rom the VSP member doctor who
provided the examination.

125 PPlan

The Board will institute a premium only IRS 125 plan for all bargaining unit members.
This plan will tax shelter employee’s contribution towards the premium.

Dental Insurance

I'he Board shall purchase through a carrier licensed by the State of Ohio dental
protection for cach employee, using the specifications below:
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Spccifications
Maximum Benefits per covered person-  $1,000 per calendar yr (cffective 1/1/08)

Deductible - Individual £25.00 per year
Deductible - Family $75.00 per year
Co-Insurance Amounts:

Diagnostic and Preventative Services 100%

Basic Restorative Scrvices 80%

Major Restorative Scrvices 50%
Orthodontia Scrvice 50%

Lifetime Maximum of $750/person
The [ull cost of this program and any increase thercof, shall be paid by the Board.

Liability Insurance

The Board shall purchase, at no cost to bargaining unit members, liability insurance
through an approved carrier licensed by the State of Ohio.

Insurance Commitlee

The Board and the Association mutually agree that an insurance committec is created
consisting of the following: two (2) Board members, the Superintendent, and the
Treasurer; one (1) clementary teacher [rom cach building. one (1) jr. high teacher, one
(1) high school teacher (all selected by the Association President), the T'eachers’
Association President, three (3) Classified Employees Association representatives, the
Classificd Employees Association President, and the OLA Labor Relations Consultant.
The committee shall meet a minimum of four (4) times cach year of this Agrecement to
explore alternatives to the current insurance program. The committee shall meet on
rclcasc time unless otherwise agreed. The commitice shall select a chair at its first
meeting.

The committee shall issue a report and its recommendations no later than May 1 of each

year. The report shall be given to cach Association member and cach Board member.

ARTICILE X111
TUITION REIMBURSEMENT

A sum of $12,000 per school year will be made available for tition reimbursement
granted under this Article. Said reimbursement shall be as follows:
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30% August 20-December 31
30% January 1 - May 31
40% June 1 - August 19

Upon completion of graduate work in the teacher’s area of certification with a grade of
“B™ or better, or a grade of P in a pass/(ail course. or a grade or “CR™ in a credit/no
credit course, obtained at an accredited college or university, the Board will reimburse
the cost of cach semester or quarter hour taken to a maximum ol $150 per semester
hour and $100 per quarter hour for no more than 12 semester hours or 18 quarter hours
in onc school year (August 20 - August 19). Payment to any onc teacher shall not
exceed $1,800 per year.

Teachers become eligible for this benefit afier one (1) school year's experience in the
District.

Teachers must notily the Treasurer using the proper form prior to commencement of
the course, Should the total amount requested exceed the percentage above,
rcimbursement shall be granted in order of application. Applications will not be
accepled more than 30 days before cach time period lisied above, and must be
submitted on the proper application form.

Upon completion of course work, the Board’s Treasurer will reimburse as indicated in
Section B. above when a transcript showing satisfactory completion of the hours and an
appropriatc reimbursement form with attached tuition receipts are received by the
Treasurer.

Teachers will be paid within forty (40) days a single sum following the presentation ol
satislactory evidence of completion of course work in accordance with the provisions
ol this Article.

Where graduale work 1o be taken is outside the teacher’s ficld of certification, prior
wrilten approval of the courses from the Superintendent is required for reimbursement.

Undergraduate course work and C.E.U.s may be eligible for reimbursement under this
provision. To be eligible, the undergraduate work and C.1:.U.s must be required to
maintain or upgrade a current certificate or mecet a curricular need as determined by the
Board/Superintendent. Written prior approval of these undergraduate courses [rom the
Superintendent is required for reimbursement.

Teachers must return as employees of the District for one (1) school year of service
following complection of the course.
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Teachers must not be reimbursed by another agency.

Any attempted course work shall not infringe upon teaching responsibilities.

ARTICLE X1V
PROFLESSIONAL MELTINGS

A maximum of $9,500 per schoo! year will be provided for professional meetings in
accordance with this provision.

Academic personnel will be granted approval. up to a maximum of six (6) days per
school year (unless otherwise administratively required above this number) to atiend
professional meetings which pertain to their teaching arca and responsibilities as
certificated personnel. To insure equity, cach bargaining unit member will be entitled to
a maximum of $500 reimbursement/total cost per school year for professional mectings
attended.

Administratively required meetings will be reimbursed in accord with this Article
except that the limitations of this Article for individual reimbursement shall not apply.

Educational workshops sponsored by the OEA, which are aimed at improving. adding
to the knowledge or skills of teachers as relate to their teaching dutics or the curricular
goals of the District, shall be cligible for reimbursement.

Commercially sponsored workshops, ESC course of study mectings during the school
year, and product demonstrations will not be considered unless appropriate to materials
being used or the in process of selection. ESC course of study meetings during the
school year shall not be subject to meal allowance. but shall be subject to mileage
reimbursement.

To provide benefit to others [rom information gained, verbal reports may be made
available to the building staff or to the Board where such information may be ol value.

Permission to attend meetings or workshops described in this article as per scction B,
C, D, and Lk require the following:

1. Application for professional lcave must have approval of the building principal
and the Superintendent prior to the date of the mecting. Application for lcave
under this provision shall be submitied at lcast five (5) days prior to the date of
the leave. Leave is not considered approved until the stafl member reccives an
approved copy of the application.
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2. No more than one staff member per building should be granted professional leave
on any given day unless the nature of the meeting or workshop requires the
presence of more than one staff member, and if substitutes can be obtained.

Reimbursement [or mileage, meals and lodging at professional mectings will be at the
following rates:

Milcage: IRS rate as per Article XV (maximum 300 miles)
If a certified staff member travels by airplane, he/she shall be reimbursed
[or air fare at the IRS rate up to the maximum mileage ol 300 miles.

Meals: Daily maximum of $35 (rcceipts required)

Lodging:  Maximum $75.00 per night. Hotel receipt must accompany application for
reimbursement. Hotel parking shall be paid up 1o a maximum of [iftcen
dollars ($15.00) per day.

Repistration: (Actual cost)

Other expenses claimed will not be reimbursed. Reimbursement for expenses will only

occur with advance written approval via the District’s purchase order process and
submission ol itemized receipts.

ARTICLL XV
SALARY PROVISIONS

Initial placement on the T'cacher’s Salary Schedule shall be determined in accordance
with the applicable provisions of Ohio law and Board policy.

Teacher’s salaries shall be paid in twenty-six (26) cqual installments. Any employce
who so desires may clect 1o have checks mailed. During summer months, checks will
be mailed at the employee’s request. The cost of mailing will be borne by the Board.

A teacher may elect to be paid by electronic deposit in accordance with the terms
below:

1. Written notice, including all relevant account information, must be
received by the Board ‘I'rcasurer at least two (2) full pay periods in
advance of the pay period when direct deposit will become effective.

2. A teacher who opts for direct deposit must remain in direet deposit for not
less than twelve (12) calendar months. [ the teacher subsequently opts

out of dircet deposit, the Board Treasurer must receive written notice of
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that decision at least two (2) full pay periods in advance ol the pay period
when direct deposit will ceasc.

Teachers who are required to drive their personal vehicle during the teaching day to
another building and/or as dirccted by appropriate administrator not in a homeward
bound dircction shall be reimbursed at the rate per mile as determined annually by the
Internal Revenue Service for the previous tax year, to be effective Seplember 1 of that
next school year.

Teachers performing extra duty assignments and holding supplemental contracts for
those extra duty assignments shall be paid in accordance with the supplemental salary

schedule as per current schedule in Article XV].

1. The BA Step 0 shall be $28,740 cffective 2009-2010, and $28,769 effective 2010-
2011 on the attached index.

2. Atno time shall the BA Step 0, using the appropriate attached index, be below the
BA Step 0 of the state minimum salary schedule.

SALARY SCIHEDULE INDIEX

Non-Degree BA 150 Hours Masters
8649 1.0000 1.0460 1.1100
9045 1.0425 1.0520 1.1525
9441 1.0850 1.1380 1.2050
9837 1.1275 1.1840 1.2575
1.0233 1.1700 1.2300 1.3100
1.0629 1.2125 1.2760 1.3625
1.1025 1.2550 1.3220 1.4150
1.1421 1.2975 1.3680 1.4675
1.1817 1.3400 1.4140 1.5200
1.2213 1.3825 1.4600 1.5725
1.2609 1.4250 1.5060 1.6250
1.3005 1.4675 1.5520 1.6775
1.3401 1.5100 1.5980 1.7300
1.3797 1.5525 1.6440 1.7825
1.4193 1.5950 1.6900 1.8350
1.4589 1.6375 1.7360 1.8875
1.4985 1.6800 1.7820 1.9400
1.5381 1.7225 1.8280 1.9925
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Index
0.0396

0.8649
0.9045
0.9441
0.9837
1.0233
1.0629
1.1025
1.1421
1.1817
1.2213
1.2609
1.3005
1.3401
1.3797
1.4193
1.4588
1.4985
1.5381

* schedule based on pro-rated amounts per $42 base increase effective 3/30/2010

Non-
Degree

Salary

24,857
25,995
27,133
28,272
29,410
30,548
31,686
32,824
33,962
35,100
36,238
37,376
38,514
39,653
40,791
41,929
43,067
44,205

Certified Salary Schedule
2009/2010 School Year

Index
0.0425

1.0000
1.0425
1.0850
1.1275
1.1700
1.2125
1.2550
1.2975
1.3400
1.3825
1.4250
1.4675
1.5100
1.5525
1.5950
1.6375
1.6800
1.7225

Bachelors

Salary

28,740
29,961
31,183
32,404
33,626
34,847
36,069
37,290
38,612
39,733
40,955
42,176
43,397
44,619
45,840
47,062
48,283
49,505
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index
0.0460

1.0460
1.0920
1.1380
1.1840
1.2300
1.2760
1.3220
1.3680
1.4140
1.4600
1.5060
1.5520
1.5980
1.6440
1.6900
1.7360
1.7820
1.8280

150 Hours

Salary

30,062
31,384
32,706
34,028
35,350
36,672
37,994
39,316
40,638
41,960
43,282
44,604
45,927
47,249
48,571
49,893
51,215
52,537

Index
0 0525

1.1100
1.1525
1.2050
1.2575
1.3100
1.3625
1.4150
1.4675
1.5200
1.5725
1.6250
1.6775
1.7300
1.7825
1.8350
1.8875
1.9400
1.9925

Masters

Salary

31,901
33,123
34,632
36,141
37,649
39,158
40,667
42,176
43,685
45,194
46,703
48,211
49,720
51,229
52,738
54,247
55,756
57,264
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Index
0.0396

0.8649
0.9045
0.9441
0.9837
1.0233
1.0629
1.1025
1.1421
1.1817
1.2213
1.2609
1.3005
1.3401
1.3797
1.4193
1.4589
1.4985
1.5381

Non-
Degree

Salary

24,882
26,022
27,161
28,300
29,439
30,579
31,718
32,857
33,996
35,136
36,275
37,414
38,553
39,693
40,832
41,971
43,110
44,250

Certified Salary Schedule
2010/2011 School Year

Index
0 0425

1.0000
1.0425
1.0850
1.1275
1.1700
1.2125
1.2550
1.2975
1.3400
1.3825
1.4250
1.4675
1.5100
1.5525
1.5950
1.6375
1.6800
1.7225

Bachelors

Salary

28,769
29,992
31,214
32,437
33,660
34,882
36,105
37,328
38,550
39,773
40,996
42,219
43,441
44,664
45,887
47,109
48,332
49,555

o
n

Index
0.0460

1.0460
1.0920
1.1380
1.1840
1.2300
1.2760
1.3220
1.3680
1.4140
1.4600
1.5060
1.5520
1.5980
1.6440
1.6900
1.7360
1.7820
1.8280

150 Hours

Salary

30,092
31,416
32,739
34,062
35,386
36,709
38,033
39,366
40,679
42,003
43,326
44,649
45,973
47,296
48,620
49,943
51,266
52,590

Index
00525

1.1100
1.1525
1.2050
1.2575
1.3100
1.3625
1.4150
1.4675
1.5200
1.5725
1.6250
1.6775
1.7300
1.7825
1.8350
1.8875
1.9400
1.9925

Masters

Salary

31,934
33,156
34,667
36,177
37,687
39,198
40,708
42,219
43,729
45,239
46,750
48,260
49,770
51,281
52,791
54,301
55,812
57,322
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ARTICLE XVI
SUPPLEMENTAL SALARILES

Teachers accepting additional responsibilities to their regular dutics shall be
compensated according to the schedule agreed to through negotiations between the
Board and the Association and shall be provided a wrilten supplemental contract in
keeping with the Ohio Revised Code, this Agreement, and Board Policy.

1.

wn

All supplemental contracts for extra duties shall include specific job descriptions.

All supplementals will be in compliance with Title 1X and the Equal Pay Act of
1964 as amended in 1972,

Except as otherwise specilied in paragraph 4 below. all supplemental pay will be
paid four (4) times a year alter completion of the athletic or academic scason
(November, March, June and September). The pay shall be in a separate check
within twenty (20) days afier the Treasurer receives approval for payment [rom
the athletic department or building principal.

Any person employed to teach summer school shall have the option to choose the
method of payment for all hours carned for teaching summer school; with the
choice ol methods cither a) payment by invoice, biweekly, during the summer
school session(s) . as other extra time paid [with payroll, two week lag]; or b)
payment at the scheduled stipend payment date in Scptember. with all summer
school carnings added into this total and paid at one time. Such choice shall be
made before summer school teaching begins. and shall be for the entire summer,
and shall be irreversible for said summer. Such choice is only offered to summer
school carnings, and docs not apply 10 any other stipends or other extra time
carnings.

The supplemental salary schedule shall be effective July 1, 2009, and shall effcct
all contracts [or activities or athletic scasons that begin lollowing that date during

the term of this Agreement.

Any improvements, additions or deletions to the supplemental salary schedule
shall be negotiated between the partics.

Head coaches may be granted multi-year supplemental contracts up to three (3)
years.
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9.

10.

1.

Head coaches for fall sports will be notified by January if they are not to be

rchired for the ensuing year; head coaches for winter sports will be notified by
April il they are not 1o be rehired for the ensuing year; head coaches for spring
sports will be notificd by July if they arc not to be rchired for the ensuing year.

‘The supplemental salarics shall be increased by the same percentage as the
B.A.- O is increased, effective 7/1/07 and 7/1/08.

An administrator, administrative designee, or sccurity person will attend extra-
curricular activitics.

All Advisors supplemental experience (i.c. yearbook. student council and the like)
shall be included for placement on the supplemental salary schedule if the
employce assumes another non-sports supplemental contract.

All sports supplemental experience (i.c. baseball, football and the like) shall be
included for placement on the supplemental salary schedule if the employce
assumes another sports supplemental contract.

All lead mentor, mentor, and coach experience shall be included for placement on

the supplemental salary schedule if the employec assumes another lead mentor.,
mentor, or coach contract.
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EAST GUERNSEY LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE

POSITION STEP O
Athletic Director 5325
Football
Head 3,560
Asst 2616
JrHifFresh 2,026
Basketball
Head 3,560
Asst 2616
Jr HifFresh 2,028
Baseball/Softball/Golf/Track
Head 2,642
Asst 2,026
Volleyball
Head 3.101
Asst 2,344
Jr HifF resh 1,780
Cheerleaders

- HS 2,026

- MS 1,301
Junior Class 2,026
Senior Class 618
MS Student Council 618
HS Student Council 629
Honar Society 618
SADD 618
Spanish Club 618
DC Trip Coord - 2 1.099
Drama 1,421
Yearbook 1,099
ArtClub 618
Technical Advisor 1,421
Flag Corp Coordinator 1,099
Marching Band Assista 1,089
Lead Mentor 1,780
Mentor 865
Coach 596
Parner 299

Summer School Instructor

LPDC chair

LPDC member
Attendance Officer
Depariment Heads.
Math (6-12)

Science (6-12)

Lang Ans {6-12)
Soc Studies (6-12)
Kindergarten

3,980 per year

(no steps)

2009/2011
STEP 1 STEP 2 STEP 3
5706 6,086 6,467
3,739 3917 4,094
2708 2,792 2,882
2116 2204 2292
3739 3917 4094
2706 2792 2,882
2,116 2,204 2,292
2,733 2819 2911
2118 2204 2,292
3235 3,368 3,502
2,435 2524 2812
1868 1958 2,047
2116 2204 27292
1,392 1479 1,567
2,116 2204 2292
705 793 881
705 793 881
720 810 898
705 793 881
705 793 881
705 793 881
1,192 1282 1,376
1511 1,603 1694
1,192 1282 1,376
705 793 881
1511 1,603 1,694
1,192 1282 1,376
1,192 1282 1,376
1,880 1,969 2,070
937 985 1,030
620 645 680
per year (no steps)
24 per hour (nosteps)
1790 peryear {(nosteps)
1432 peryear {nosteps)
{no steps)
596 per year First Grade
596 peryear Second Grade
596 per year Third Grade
596 per year Fourth Grade
Fifth Grade

596 peryear
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STEP 4
6.847

4271
2968
2,380

4271
2,968
2,380

2999
2,380

3635
2,701
2136

2,380
1,654

2,380
969
969
988
969
969
969

1,465

1,784

1,485
969

1,784

1.465

1.465

2172

1.086
716

596
596
506
506
596

STEP 5
7228

4450
3,058
2467

4,450
3058
2,467

3,089
2,467

3770
2,791
2226

2467
1,740

2,467
1,058
1,058
1,078
1,058
1,058
1.058
1.658
1,878
1,558
1.058
1878
1,558
1,558
2,267
1134

752

per year
per year
per year
per year
per year



A.

B.

ARTICLE XVII
RETIREMENT SEVERANCE PAY

Retirement severance will be paid to cach employee retiring {rom the District at a per
diem rate of the annual salary at the time of retirement and after ten (10} years of
service in the district,

Eligible days for retirement scverance pay shall be as follows:
1. The Board shall pay one-fourth (1/4) of accumulated unused sick leave.

2. Documented catastrophic illness or injury will not reduce severance pay for a
bargaining unit member if the catastrophic illness or injury occurs in the three
years immediately prior 1o the bargaining unit member's retirement. Severance
pay shall be calculated from the date of the cvent to a maximum of 62.5 days as
defined in this article.

To qualify for retirement severance pay an cmployee shall:

1. Retire from the school system by submitting a written statement of the retirement
notice to the Board.

2. Provide the Treasurer of the Board evidence from the retirement system that
substantiates cmployee’s eligibility for disability or service retirement as of the
last day of employment.

Aller the Board accepts the resignation, the employee must provide to the
Treasurer of the Board a statement that paragraphs #1 and #2 above have been
completed and scverance payment is requesicd within 60 calendar days to allow
for payment within 75 calendar days afier the employee’s retirement date. Failure
Lo request payment within this time period waives the employee’s right to
severance pay. In this statement the employee may, within the limits imposed by
applicable tax regulations, elect to direct up to 95% of his/her scverance pay to
the employee’s existing annuity plan, in which case such amount will be
contributed by the T'reasurer to such annuity.

(OS]

4. A tcacher may retire only once.

The above-referenced severance pay shall be payable to the family or estate of
any teacher who dies while said teacher was still in the employ of the Board.

L
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ARTICLE XV1I!
STRS PICK-UP UTILIZING SALARY REDUCTION METHOD

The Board here with agrees with the Association 1o pick up utilizing the salary reduction method
contributions 1o the State Teachers’ Retirement System paid upon behalf of the employees in the
bargaining unit, at no cost to the Board, under the following terms and conditions:

1. The amount to be “picked-up™ on behalf of cach employee shall be the percentage
rate of ecmployce contribution established by STRS, of the employee’s gross
annual compensation. The employce’s annual compensation shall be reduced by
an amount cqual to the amount “picked-up” by the Board for the purpose of State
and Federal tax only.

2. Shall be uniformly applicd to all members of the bargaining unit.

The pick-up shall apply to all compensation including supplemental carnings.

e

4.  Payment for all paid lcaves, sick lcave, personal leave, severance and
supplementals including uncmployment and workers’ compensation shall be
based on the employee’s daily gross pay prior 1o reduction as basis (c.g., gross
pay divided by the number of days in a tcacher’s contract).

I:ach teacher will be responsible for compliance with Internal Revenue Service salary exclusion
allowance regulations with respeet to the “pick-up™ in combination with other tax deferred
compensation plans.

If the foregoing “pick-up™ provisions are nullified by subscquent Internal Revenuce Service
rulings, Ohio Atlorncy General opinions or other governing regulations, the Board will be held
harmless and this article of the Agreement shall be declared null and void.

ARTICLIE: XIX
REDUCTION IN FORCE

Al DEFINITION OF REDUCTION IN IFORCE

A reduction in force (RIF) shall have occurred when the Board suspends the contract of
a bargaining unit member.

B. REDUCTIONS

‘The Board may implement a reduction of stalf [or any rcason(s) authorized by Scction
3319.17 of the Ohio Revised Code and (or financial reasons that adversely affeet the
budget or appropriations in a two-ycar period.
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£ NOTIFICATION OF ANTICIPATED REDUCTION

1. If the Board determines a reduction may occur, the Employer shall notify the
Association in writing, no later than May 1 prior to the beginning of the school
year that the RIF is to be implemented. ‘The notification shall include the reason(s)
for the RIT, the position(s) to be reduced or climinated, the name(s) of the
employecs to be affected, the date of Employer action to implement the RIFF and
the cfiective daie of the RIF.

2. The Employer shall develop and provide the Association with a RIF list of
potentially alfected employees which shall be based on the seniority list as per the
seniority selection.

3. Within ten (10) days of receipt of the notification, representatives of the employer
and the Association shall mect to review the proposed RIF. If the Association
disagrees with the recason(s) for or implementation of the proposed RIF. the
Association may demand the matter be submitted to expedited arbitration in
accordance with the Expedited Rules of the American Arbitration Association.
The demand must be made within fificen (15) days of the mecting provided

above,
D. SENIORITY
1. Secniority is defined as the length of continuous service (irrespective of whether

such service is full-time or part-time) in the District including approved teaves of
absence. It is understood that, if an employce is cmployed as of the last day of a
school year and is also employed as of the first day of the immediately succeeding
school year, there is no break in seniority regardless of any intervening
circumstance.

2. All members of the bargaining unit witl be placed on a seniority list for each
teaching ficld for which continuing contracts will be placed at the top of the list,
in descending order of seniority. Teachers serving under limited contracts will be
placed on the list under continuing contract teachers, also in descending order of
seniority.

3. Within cach teaching field aftected, the Superintendent must suspend the contract
of the Icast senior tecacher according to the seniority list specilied in Paragraph 2
above.

4. Teaching fields alfected by a reduction in force must be determined with
reference Lo [ields of certification/licensure, as designated on the certificates of
the tecachers involved.



IMPLEMENTATION

LWS]

In determining the position(s) o be reduced, eliminated, or not filled, the
following sequence shall be used:

a. Position(s) vacated as a result of voluntary resignation, retirement, or
death will not be filled.

b. Non-tenured teachers holding temporary certification /licensure will be the
first ones suspended, based upon seniority,

C. Fully certificated/licensed limited contract tcachers shall be the next ones
suspended, bascd upon seniority.

d. Continuing contract {cachers shall be the last persons suspended. based

upon seniority.

Certification/licensure as used in Paragraph 1 above shall be defined as
provisional. prolessional, or permanent grade certificates issued pursuant to
Sections 3319.22 10 3319.31, inclusive. Ohio Revised Code, or in accordance with
standards, rules, regulations authorized by law, in the following types:

K-Primary .....ccoecveevevieenn K, 1,2,3

K-Elementary.................. K,1,2,3,4,5,6.7.8
Elementary.............c........ 1-8 inclusive

High School........ccocoeve. Subject names, grades 7-12 inclusive

During the implementation of RIF, no reassignment, transfer, or reclassification
shall occur that will cause a more senior employee to be laid off before a less
senior employee.

An employee whose position is being eliminated shall be notificd no later than
May 30 prior to the school year in which the reduction in force is to be
implemented. The notice shall state the reason for RIF, the effective date of
contract suspension, and the date of the employer’s action to implement the RIF,

A teacher who is notilied that his/her position is being climinated and/or that
he/she will be displaced will have the right to displace any less senior teacher
whosc work he/she is certificated/licensed to perform. The Board will provide the
affected teacher with a current dated seniority list. Writlen notice o exercise this
right, including the identification of the person being displaced, must be made to
the Superintendent within five (5) work days alfier a teacher is notified that he/she
will be afTected by the RIF procedure. All displacements must occur by August 1.

Layolf shall be by suspension of contract. No suspension will occur until after
implementation ol displacement rights under Paragraph 5 above.
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PROCEDURE FOR RECALL

[ )

e

All teachers whose contracts were suspended as a result of a layoft shall be placed
on a rceall list stating their seniority in each teaching ficld for which they arc or
become certified to teach.

Teachers on the recall list shall be offered re-employment to full-time positions
for which they are certified, as they become available, in the reverse order of
layofT, last laid off, first re-emploved. It is understood that a vacant position to
which an cmployee on the recall list is entitled will not be posted under Article
IV, Scction O of this Agreement unless such employee does not take the position
under Paragraph 5 below.

A teacher who is recalled to a position shall resume the contract status he/she held
prior 1o the layoff and shall be credited with sick lcave accumulation and years of
service for salary schedule placement he/she had prior to being laid off.

If a teacher leaves with X years seniority, he/she shall return with “X” years
seniority.

When an opening(s) occurs, the Board shall send a certified letter to all teachers
certified / hicensed for the position to their last known address to advise them of
such positions. It is the teacher’s responsibility to keep the Board informed of
his/her whereabouts. The teachers shall, within filteen (15) days from the
postmark date of the letter, indicate availability and desire for such position. The
Board shall reinstate that teacher indicating availability and desire for such
position who has the greatest seniority. I the teacher fails to notify the Board
within the specilied period of time. or if the teacher rejects the offered full-time
position, said tcacher shall be considered to have rejected the position and 1o have
forfeited his/her right to recall on the reduction in foree list. The position will then
be made available to the next cligible teacher on the reduction in force list.

No teachers new to the District shall be employed until all properly certified
teachers on the reduction in foree list have been offered a contract for the position
in accordance with the provisions of this procedure.

Transfers of teachers employed but not alfected by the reduction in force program
shall be limited to positions not affected by said programs. [['a position(s)
initially abolished is reinstated or if a new position(s) is established, the
position(s) will be staffed first from the teacher reduction in foree list. Transfers
may be made 1o a position affected by the reduction in force program after the
position(s) has been offered to all properly certilicated/licensed teachers on the
reduction in force list.



B.

8.  Teachers remaining laid off will be given preferential consideration as substitute
tcachers and part-time teachers. However, employment as a substitute or part-lime
teacher shall not disqualify that tcacher {rom placement on the reduction in force
list for full-time employment.

9. The recall list shall be maintained for a period of four (4) years. Thercafier, an

employce on layoll shall lose his/her right to recall.

ARTICLE XX
DRUG-IFREE WORKPLACE

The Board shall adopt a policy which is in compliance with the Drug Free Schools &
Communities Act. All bargaining unit members shall receive a copy of the Board-
adopted resolution regarding a drug-[rec workplace.

All bargaining unit members shall refrain from the unlawlul use. manufacture,
distribution, or posscession of drugs or alcohol while on duty, on Board premises or at
any workplace. The employer shall provide a Drug-IFree Workplace inscrvice for all
bargaining unit members during the regular inservice day(s) program.

[For the purposc of these provisions, the following definitions shall apply:

l. “Drug abusc offenses™ shall be defined as the unlawlul possession. use or
distribution of illicit drugs and alcohol.

2. “Work Place™ is defined as any arca under the control of the Board or at
any Board-sponsored activity regardless ol location.

*On duty” is defined as required attendance at the work place in
accordance with the provisions of the master agreement regarding hours of
work and the workday.

L

1. Any bargaining unit member who violates these provisions through his/her
unlawiul usc ot alcohol or an illegal drug shall be given, upon his/her first
offense, the option of participating in a Board-approved rehabilitation program or
accepting discipline in accordance with the provisions of the Master Agreecment
and applicable state law.

a. After the employee’s first olfense. the employee will be disciplined
pursuant (o the terms of the Master Agreement and state law.



2. Any bargaining unilt member convicted of unlawful sale, distribution, and/or
manulacture of illicit drugs shall be disciplined in accordance with the provisions
of this Agreement and applicable state law.

Any bargaining unit member working under a federal grant who is convicted of an
offense occurring in the workplace under a criminal drug statute must report his/her
conviction 1o the administration no later than five (5) working days after the conviction.
Fatlure 1o do so may result in discipline pursuant to the terms of this agreement and the
provisions of the Ohio Revised Code.

ARTICLE XXI
MENTORING PROGRAM

The Board and Association establish a Mentoring Program based on the following provisions:

A,

BB.

1>,

Ii.

A Lcad Mentor will be identified to coordinate the District Mentoring/Peer Coaching
program. [.cad Mentor responsibilitics will be identified per job description.

Mentors will be responsible for aiding entry-year educators in the completion of an
entry-year program which consists of preparation for State performance assessment and
induction into the field. Mentor responsibilities will be 1dentified per job description.

Peer Coaches will be responsible [or assisting educators who do not mect entry-year
requirements but who are new to the District, or employees who change assignments
and request assistance from a peer, or cmployces who desire to practice a new skill with
the assistance of a peer. Coaching responsibilitics will be identified per job description.

Partners are cducators new to the District, or employees who change assignments and
request assistance from a peer, or employees who desire to practice a new skill with the
assistance of a peer. They will be responsible for working with a Peer Coach but will
not prepare for State performance assessments. Partner participation for cducators new
to the District may be determined by the Lead Mentor and the Building Administrator.
Partner participation for current employees is at the choice of the eligible Partner.
Partners responsibilitics will be identified per job description.

The Lead Mentor, Mentors, and Coaches will not be responsible for the success or
failure of any new employce on Statc assessments or local evaluations. The Board
assumes any liability as a result of any legal action by an unsuccessful new employec
who 1s terminated, non-renewed, or fails to pass State assessments.

[.cad Mentors, Mentors, Peer Coaches, and Partners will be compensated per the
supplemental salary schedule appearing in Article XVI of this Agreement. with the

supplemental payrotl of June cach year.
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G. Job descriptions will be established by the Superintendent (or designee) and the
Association President (or designee) for Lead Mentor, Mentor, Peer Coach, and

Partners.
ARTICLE XX
CALENDAR COMMITTEE
A An advisory calendar committce composed of three (3) members (one cach from the

clementary. middle, and high school} appointed by the Association and three (3)
members appointed by the Superintendent will be established for the purpose of
assessing the relevant variables and recommending a school calendar [or the following
school year.

B. The commiltee’s consensus recommendation will be submitted 1o the Superintendent
by December 1 preceding the school year to which the reccommendation applies.

B8 In setting the school calendar for a particular school year, the Board will consider the
recommendation of the commitice. 1t is mutually recognized that the [inal right to
approve a school calendar rests with the Board.

ARTICLI: XXIII
CONDITIONS OF CONTRACT

This Agreement will be effective from July 1, 2009, and shall remain in effeet until Junc 30.
2011, at which ume it shall expire.

These policies wilt not be modified in whole or in part by the parties except by an instrument, in
writing, duly acceptable by both partics and no departure [rom any provision of this statcment of
policies by either party. or by their officers, agents or representatives, or by members of the
negotiating unit, shall be construed to constitute a continuing waiver of the right to enforce such
provisions.

This Agreement supersedes and prevails over all statutes of the state of Ohio (except as
specifically set forth in Section 4117.10(A), of the Ohio Revised Code), and all policics, rules,
and regulations of the Employer. However, should any court of competent jurisdiction
determine, after all appeals or times for appeal have been exhausted, that any provision herein is
unlawful. such provision shall be automaticaily terminated and subject 1o impact bargaining as
below, but all other provisions of the agreement shall remain in full force and effect. Shoutd the
indemnification language of the fair sharc provisions be deemed unlawful as above, the entire
fair share provision shall be subject 1o impact bargaining as below.
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Fifty (50) copies of this Agreement shall be provided to the administration and Board. The cost

of all copies shall be mutually agreed upon and equally shared between the Association and the
Board.

All days are school days unless otherwise noted in this Agreement.

If during the life of this Agreement the Board makes a decision for which the Board is obligated
to bargain pursuant to Chapter 4117 of the Ohio Revised Code, the Association may demand
bargaining, If in-term bargaining does not result in agreement between the parties within thirty
(30) days of the first bargaining session, advisory arbitration under the auspices and procedures
of the American Arbitration Association shall be utilized to resolve the dispute. Should either
party reject the advisory arbitrator’s recommendations, the Association shall have the right to
proceed under Section 4117.14 (D)(2) and Section 4117.18 (C) of the Ohio Revised Code.

d arhola, President Z Wheeler, President
st Guernsey Local Board of Education East Guernsey Local Teachers’ Association
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EXTENDED CONTRACT CERTIFICATE
(Section 5705.412, O.R.C.)

It is hereby certified with respect to the contract, agreement, obligation, payment, wage or salary
schedule, or order for the expenditure of funds attached hereto that the EAST GUERNSEY
LOCAL BOARD OF EDUCATION has in effect for the remainder of the current fiscal year and
the succeeding fiscal year the authorization to levy taxes, including the renewal of existing
levies, which, when combined with the estimated revenue from all other sources available to the
district at the time of certification, are sufficient to provide the operating revenues necessary to
enable the district to operate an adequate educational program on all the days set forth in its
adopted school calendar for the current fiscal year and for a number of days in the succeeding
fiscal year equal to the number of days instruction was held or is scheduled for the current fiscal
year.

B e 1O

Date

Wi

id¢nt, Board of Education
t Guernsey Local School District

uperintendent

T

Treasurer
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ARTICLE XXIII
CONDITIONS OF CONTRACT

This Agreement will be effective from July 1, 2011, and shall remain in effect until June 30,
2013, at which time it shall expire.

These policies will not be medified in whole or in part by the parties except by an instrument, in
writing, duly acceptable by both parties and no departure from any provision of this statement of
policies by either party, or by their officers, agents or representatives, or by members of the

negotiating unit, shall be construed to constitute a continuing waiver of the right to enforce such
provisions.

This Agreement supersedes and prevails over all statutes of the state of Ohio (except as
specifically set forth in Section 4117.10(A), of the Ohio Revised Code), and all policies, rules,
and regulations of the Employer. However, should any court of competent jurisdiction
determine, after all appeals or times for appeal have been exhausted, that any provision herein is
unlawful, such provision shalil be automatically terminated and subject to impact bargaining as
below, but all other provisions of the agreement shall remain in full force and effect. Should the
indemnification language of the fair share provisions be deemed unlawful as above, the entire
fair share provision shall be subject to impact bargaining as below.

Fifty (50) copies of this Agreement shall be provided to the administration and Board. The cost

of ali copies shall be mutually agreed upon and equally shared between the Association and the
Board.

All days are school days unless otherwise noted in this Agreement.

If during the life of this Agreement the Board makes a decision for which the Board is obligated
to bargain pursuant to Chapter 4117 of the Ohio Revised Code, the Association may demand
bargaining. If in-term bargaining does not result in agreement between the parties within thirty
(30) days of the first bargaining session, advisory arbitration under the auspices and procedures
of the American Arbitration Association shall be utilized to resoive the dispute. Should either
party reject the advisory arbitrator’s recommendations, the Association shall have the right to
proceed under Section 4117.14 (D)}2) and Section 4117.18 (C) of the Ohio Revised Code.

_Zaer Cotors N0

“Tifa McKim, President David Wheeler, President
East Guernsey Local Board of Education East Guernsey Local Teachers’ Association




EXTENDED CONTRACT CERTIFICATE
(Section 5705.412, O.R.C.)

It is hereby certified with respect to the contract, agreement, obligation, payment, wage or salary
schedule, or order for the expenditure of funds attached hereto that the EAST GUERNSEY
LOCAL BOARD OF EDUCATION has in effect for the remainder of the current fiscal year and
the succeeding fiscal year the authorization to levy taxes, including the renewal of existing
levies, which, when combined with the estimated revenue from all other sources available to the
district at the time of certification, are sufficient to provide the operating revenues necessary to
enable the district to operate an adequate educational program on all the days set forth in its
adopted school calendar for the current fiscal year and for a number of days in the succeeding
fiscal year equal to the number of days instruction was held or is scheduled for the current fiscal
year.

A4, )

Date

Wy

( Ii;e(ident, Board of Education
East Guernsey Local School District

L/

uperintendent

A2 v e

oy~
Treasurer UU






