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PREAMBLE

This Agreement is entered into by and between the Board of Education of the Buckeye
Loca! School District (hereinafter “Board”) and the Buckeye Local Classroom Teachers’
Association (hereinafter “Association”).

ARTICLE I - RECOGNITION

A

1.01

EC

1.02

1,053

1.04

fl

The Board rscognizes the Association as the exclusive representative for
the bargaining unit consisting of all certified or licensed salaried personnel
employed by the Board on a full-ime or part-ime basis. A substitute
teacher with an assignment to one specific teaching position shall after sixty
{60) days of service in such position become a member of the bargaining
unit. Excluded from the bargaining unit shall be the Supetintendent,
Assistant Superintendent, all administrative directors, and principals.
Assistant principals, supervisors, substitutes other than those identified
above and any other confidential supervisory, or management level
employee as defined in Section 4117.01 of the OChio Revised Code.

The term “employee” when used hereinafter in the Agreement shail refer to
all professional employees reprasanted by the Association in the bargaining
unit, excluding those as defined immediately above.

The Board agrees noi o bargain with or o recognize any employees’
organization representing salaried personnal other than the Association for
the duration of this Agreement without challenge as provided for in Section
4117.03(A)(1) of the Chio Revised Code.

It is agreed by both parties that all employee have the right to join or not o
join the Association.

RT: (4]

1.05 The Board shall be an equal opportunity employer and shall not

discriminate against any applicant or employee in terms of wages, hours,
assignment, reassignment, layoffs, or suspension or other terms and
conditions of employment on the basis or race, religion, color, naticnal
origin, or sex.



ARTICLE I - NEGOTIATIONS

A

2.01

2,02

2.03

2.04

2.05

2.06

207
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Alternative Procedure Established: Pursuant to Section 4117.14(C){1) and
4117.14(E) of the Ohio Revised Code, the parties have sstablished the
following mutually agreed upon negotiations and dispuie resolution
procedure which supersedes the procedures listed in  Section
4117.14(c}{2)-(6) and any cther procedure to the contrary.

Scope of Bargaining: The scope of bargaining by and between the Board
and the Assocfation shall be all matters pertaining to wages, hours, or
terms and other conditions of employment and the continuation,
modification, or deletion of an existing provision of this collective bargaining
agreement.

Initiafion of Bargaining: In accordance with Section 4117.14 of the Ohio
Revised Code, either party desiring to terminate, modify, or negotiate a
successor collective bargaining Agreement shall serve written notice upen
the other party of the proposed termination, modification, or successor
Agreement.

A negotiations request from the Association will be sent to the President of
the Board of Education and Superintendent of Schools. A negotiations
request from the Board of Education will ba sent to the President of the
Association.

The initiating party will offer to bargain collectively with the other party for
the purpose of modifying or termination the existing Agreement, or
negotiating a successor Agreement. The initiating party will notify the State
Employment Reiations Board (SERB) of the offer by serving upon SERB a
copy of the written notice to the other party and a copy of the existing
collective bargaining Agreement.

Negotiations between the parties for a successor agreement shall begin at
least sixty (60) days prior to the expiration of the contract term. On or
before ninety (90) days prior to the expiration of the contract term, a
mutually convenient meeting date for the first negotiation session shall be
arranged.

Hems must be written in contract language and all changes in salaries,
wages, hours and fringe benefits must be clearly stated. No additional items
may be intregduced for negotiations after the initial submission unless both
parties mutually agree.
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2.08

209

2.10

2.1

212

213

2.14

215

TL S ME

Before each negotiating session officially adjoums, the agenda, time and
place for the next session shall be mutually agreed upon by the chief
negotiators.

Time: Such meetings shail not ba conducted during the reguiar schoo! day,
unless called by the Board. Such meetings as may be called during the
regular school day will have the staff participants excused from regular
duties without loss of pay to attend such meetings.

Caucus: Upon request of either party, a negotiation mesting shall be
recessed to permit the requesting party a period of time, not to exceed thirty
(30) minutes, to caucus, unless extended time is mutuaily agreed upon.

Representation: Representatives of the Board and the Association shali be
limited to five [5) members each at the bargaining session. Neither party in
any hegotiations shall have any control over the seiection of the negotiation
representatives of the other party. Each parly shall designate a
spokesperson to present items for consideration. Discussion will be open
after items are presented.

Use of Consultants: Either parly may use an outside consultant to assist
them in negotiations.

Exchange of information: Upon reasonabie request, the Board shall make
available to the Association, and the Association shali make available to the
Board, ali public information pertinent to the issues being considered, such
as the financial condition of the District that is routinely produced. The
Board and the Association shall incur no special expense in providing such
information to the other party. Nothing contained herein shall require the
parties to make available any confldential information or reports expressly
compfled for the use of the negotiating teams.

Agresment: When tentative agreement is reached on all matiers being
negotiated, the understanding of the parties shall be reduced to writing and
submitted to the Agsociation for its consideration, and possible ratification.
i ratified, the tentative agreement shall be submittad to the Board for its
consideration, and possible approval. if approved by the Assoclation and
the Board, the coliective bargaining contract shall be signed by both parties.

Negotiations shall be compileted on or betore forty-five (45) days before the
expiration date of the Agreement.

If forty-five (45) days prior to the expiration of the agreement the parties
have not reached agreement, either party may request the services of the
Federal Mediation and Conciliation Service. The mediator shall have the
authority to call meetings for the purpose of promoting an agreement
between the parties.
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2.7

The mediator shall have no authority to bind sither party to an agreement.
The mediation period may be extended by mutua! agreement between the
parties. No party may declare impasse unless the mediation step has been
attempted.

In the event an agreement is not reached by negotiations, either of the
parties shall have the option of declaring impasse.

impasse occurs whenever the parties have stopped talking to each other at
the negotiating table or after many bargaining sessions have been held and
the position of the parties have solidified and the parties have become
intransigent peraining 1o unresoived negotiations issues.

impasse: If impasse is declared by either party, it is with the understanding
that impasse proceedings are declared on all issues where agreement has
not been reached by either party.

a In the event that agreement has not been reached within the
negoliations period, either party may declare a bargaining impasse by
delivering to the other party a written statement of impasse. Prior to
the appointment of an arbitrator, the parties shall exchange their
latest proposal on all items on which impasse has ocourred.

b.  Within ten (10} days of declaration of impasse, the parties will name
an arbitrator to offer an independemt opinion of the position of the
parties. The arbitrator will be selected from a list of seven names
submitted by the American Arbitration Association in accordance with
the voluntary labor arbitration rules.

¢.  The arbitrator shall conduct hearings within twenty (20) days of the
selection and review such documents as necessary preliminary to
making recommendations. The arbitrator shall make written
recommendations for settlement. The authority of the arbitrator is
further limited to making written recommendations only upon ths
specific issues introduced under section 2.07 which have not been
tentatively agreed upon by the parties. The authority of the arbitrator
to make written recommendations for settlement is also confined to
the position of the parties as expressed in their respective latest
proposals on &ll items wupon which impasse occurred.
Notwithstanding the previous sentence, however, the arbitrator may
also recommend a settlernent that falls between the latest proposals
of the parties on items which impasse occurred.

d.  Any costs and expenses which may be incurred in securing and using
the service of any person in an advisory or consulting capacity,
including each party’s representation on the arbitration, shall be the
sole responsibility of the party securing the individual for the services.
The remaining expenses for the arbitration, including the cost of the
services of the arbitrator shall be shared equally by the parties.
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2.18

e. The terms of this agreement shall remain in full force and effect until
fourteen (14} days after the arbitrator has issued their
recommendations. Thereafter, the Association and the Board shall
have the right to proceed in accordance with 4117 of the Ohio
Revised Code.

There shall be three (3) signed copies of any final agreement. One copy
shall be retained by the Board, one copy by the Association and one copy
sent to the State Employment Refations Board. (SERB}

ARTICLE Iil - GRIEVANCE PROCEDURE

A, DEFINITIONS

3.01  “Association” Buckeye Local Classroom Teachers’ Association.

3.02 “Administration” Superintendent, Assistant Superintendent, directors,
supervisors, coordinators, building principals and assistant principals.

3.03 “Board of Education” and “Board™ Buckeye Local Board of Education.

3.04 ‘*Days™ days when the schools administrative offices are open for public
business (excluding Thanksgiving, Christmas and Easter Holiday breaks).

3.05 “Grievance™ a complaint involving the alleged violation, misinterpretation or
misapplication of the written provisions of the parties’ negotiated agreement
has been enforced by the Administration or Board of Education.

3.06 “Grievant” a teacher(s) or his’her Local Assoclation President initiating a
claim as defined in Section A, Paragraph 3.05. (Where more than cne
person is a grievant, each shall sign the grievance unless the Association is
the grievant and then a single representative will sign it.)

3.07 “Immediate Supervisor administrator having immediate supervisory
responsibility over the grievant, ex: building principal, the administrator who
has the authority to resolve a grievance.

3.08 ‘“Teacher™ member of the bargaining unit.

B. IGHTS OF G D THE ASSQCIATIL

3.09 A grievant shall be accompanied at ail times and at ail formal steps of the
grievance procedure by a representative of the Association.

3.10 The purpose of these procedures is to secure, at the lowest level, the

administrator having authority to resolve the grievance, and equitable
solutions to grievances. Thersfore, a grievant may initiate the Informal



3.1

3.12

3.13
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3.15

3.16

317
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3.18

Procedure, or file a grievance at the step of the appropriate Administrator
who has authority to resolve the issue. All parties agree that grievances will
be kept as confidential as is appropriate and processed as expediticusly as
possible.

IT.

In order that grievances may be processed as rapidly as possible, the
number of days indicated at each level are maximum. Every effort will be
made to expedite the procedures; however, the time limits may be
extended in writing,

It the grievant does not file & grievance, in writing, within fifteen (15)
working days of the occurrence of the act or conditions on which the
grievance is based, then the grievance shaii be considered waived.
{Exception -- if the occurrence takes place during the last ten working days
of the school year the grievance must be filed within twenty-one (21)
calendar days of the occurrence.

If a decision on a grievance is not appealed within the time lines specified
at any step of the procedure, the grievance shall be deemed setled on the
basis of the disposition at the step and further appeal shall be barred.

Faiture at any step of these procedures to communicate the decision on a
grievance within the specified time limits shall automaticalty entitle the
grievant to proceed to the next level.

All notices of hearings, dispositions of grievances, written grievances, and
appeais shall be in writing and hand delivered or mailed by certified mail,
return receipt requested. The bargaining agent shall receive copies of all
notices.

Every effort will be made to process grievances to a satisfactory conclusion
by the end of the schoal year.

Hearings hald under this procedure shall be conducted at a time and place
which will afford a fair and reasonable opportunity for all persens entitled to
be present o attend.

P,

Informal Procedure: A grievance, except as indicated in 3.10, shall first be
presented to the principal or immediate supervisor in an attempt to resolve
the problem.

@ £33 BB 3 E3 §2 &R 5% E3 (3
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FORMAL PROCEDURE

3.19

320

3.21

Step One: If the grievance is not resclved within five (§) days of the informal
claim it may be pursued further by submitting a compieted Grievance
Report Farm, which must cite specific sections of the contract being grieved
at aif tevels of grievance, Step I, in dupficate by the eighth day following its
presentation to the informal level. Copies of this form shall be submitted by
the grievant lo the immediate supervisor, and to the chairperson of the
Association Grievance Cormmittes. Within five (5) days of receipt of the
Grievance Report Form, the immediate supervisor shall meet with the
grievant. The immediate supervisor shall write a disposition of the
grigvance within three (3) days after such meeting, by completing Step | of
the Grievance Report Form and returning a copy to the grievant and the
Superintendent,

Step Two: If the grievant, is not safisfied with the disposition of the
grievance in Step |, the grievant shall complete Grievance Report Form,
Step Ii, and submit same to the Superintendent within five (5} days of the
receipt of its disposition al Step ) ievel. Within ten (10) school days of
receipt of the grievance form, the Superintendent shall meet with the
grievant. Within five (5) days of the mesting, the Superintendent shall write
histher disposition of the Grievance by completing his/her portion of Step |,
forwarding a copy to the grievant, the Associafion, and the immecdiate
supervisor.

Step Three: if the grievant is not satisfied with the disposition of the
grievance at Step Il, the grievant {through the Association) may, within ten
(10} days from the receipt of the Step |l answer, request a hearing before
an arbitrator by completing Grievance Report Form, Step IIl. The grievant’s
request for arbitration shall be by certified mail with return recsipt requested
to the Superintendent. Within ten (10) days following recsipt by the
Superintendent of the grievant’s request for arbitration, the Board, or its
designated representative, and the grievant shall mutually petition the
Armerican Arbitration Association to provide both partias with a list of seven
(7} names from which an arbitrator will be selected by the altemnate strike
method and notified in accordance with the rules of the American
Atbitration Association.

The toss of & goin shall determine who strikes first. Once the arbitrator has
been selected, he/she shall conduct a hearing on the grievance in
accordance with the rules and regulations of the American Arbitration
Association. The arbitrator shall hold the necessary hearing promptly and
issue the decision within such time as may be agreed upon. The decision of
the arbitrator shall be binding on the Board, the Association, and the
grievant. The arbitrator shall not have the authority to add to, subtract from,
modify, change, or after any of the provisians of this Collective Bargaining
Contract or Ohio Revised Code, nor add to, detract from, or modity the
language tharein in arriving at a determination of any issues presented that
i proper within the limitations expressed therein. The arbitrator shall
expressly confina himseli/herself to the precise issue(s) submitted for

7



arbitration and shall have no authority to determine any other issue(s) not
s0 submitted to him/her, or to submit observations or declarations of
opinion which are not directly essential in reaching the determination. All
expenses for the arbitrator shall be shared equally by the Board and the
Association.

F.  MISCELLANEQUS

3.22 Nothing contained in this procedure shall be construed as limited the

3.23

individual right of a teacher having a complaint or problem to discuss the
matter informally with members of the administration through normal
channels of communication.

In the event the Association determines, at any level of the grievance
procedure, that a grisvance should not be carried further, the grievant may
continue to proceed but shall be liable for any expense incurred thersafter
in such proceeding.

ARTICLE IV - PAYROLL DEDUCTION
A.  PROFESSIONAL DUES

4.01

4.02

4.03

4.04

405

Annually, a fist of teachers desiring dues check-off shall be filed with the
Treasurer of the Board of Education by 8:00 a.m. the first Monday after
second payday. If deductions are not submitted by that time, the
Association will submit the deductions are not submittad by that following
pay period and one less deduction will be mads. (If on time by the second
pay period, 20 deductions will be made. If submitted after then, one less
deduction will be made for each pay period submitted late.)

Authorization for dues checkoff shall be continuing until revoked in writing
with notice to both the Union and the District Treasurer. Revocation shall
take effect at the end of the deduction period.

If any teacher terminates employment during the school year, the Treasurer
of the Board of Education shell deduct any remaining dues from the
employees’ remaining pay checks to the extent that funds are available in
such pay checks.

One monthly check shall be sent to the local Association treasurer covering
the local dues.

One monthly check shatt be sent to the O.E.A. for O.E.A. dues, district
dues, and N.E.A. dues.

i3 £33 ¢ 32
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B.

ANNUITIES

4.08

4.07

4.08

Annuities program will be authorized by the Board of Education when the
necessary conditions of the annuities fund have been met. Teachers shall
be granted payroll deduction for their monthly payments to such annuities
programs. Such deductions shali be in equal amount and deducted from
the teacher's payroll. Each employee shall have the responsibility to
determine that the employee’s payroll deduction for tax sheltered annuities
does not exceed the maximum amount provided under the Internal
Revenue Code and regulations applicable thereto, and shall not seek any
payroll deduction in excess of that amount. Each employee, upon request
of the Treasurer, shall provide to the Board or obtain tor the Board, any
information which the Board may request to permit it to independently
determine the qualified nature of the selected program and the applicable
limitations on the amount of deferral. In the event the Treasurer and/or
Board are assessed any taxes, charges, penaltias or interest as a result of
deductions by a member which exceed the [AC maximum limit, those
amounts shall be reimbursed by the member to the Treasurer or Board,
uniess the error s the fauit of the Treasurer or Board.

Forms to request such payroll deductions shall be provided to teachers by
the Treasurer of the Board,

Such deductions shall continue from month to month, year to year, until
employment terminates or the teacher gives written notice to the Treasurer
of the Board requesting such payments to be revised and must be filed with
the Treasurer.

CREDIT UNION

4.09

410

4.11

Credit Union deductions will be authorized by the Board of Education when
the forms have been complated and forwarded to the Treasurer's Office.

H uc

Other deductions, available to teachers upon request to the treasurer in
writing, include: U.S. Savings Bonds, Muiual Funds, Political contributions,
and additionaj Ohio State Income Tax, out of State Tax, and Insurances.
Direct Bank Deposits are also available upon written request to the
treasurer. {Specific dates and data will be provided by the treasurer.)

Fair Share Fee

a.  Each person in the bargaining unit (who elects not to becoma or who
elects not to remain) a member of the Association shall, after sixty
{60) calendar days of initial employment, be obligated to pay to the
Association, as a condition of employment, a “fair share fee” for the
Agsceiation’s efforts with respect to collective bargaining, labor
contract enforcement, and grievance resolution, This obligation does

g



not require any person in the bargaining unit to become a member of
the Association. The Association shall give the Treasurer no later than
8:00 a.m. the first Monday after (October 1* of) each school year the
amount of the fee and a list of the non-members. The “fair share fee”
will be deducted in fifteen (15) equal instaliments beginning with the
first pay after January 15" of each year. The Association will
compensate the Board in the amount of $.05 per member tc cover the
Board's administrative costs. The Board shall bill the Association for
such costs.

The Association represents to the Board that an internal rebate
procedure has been established in accordance with Section 4117.09
(C) of the Chio Revised Code and that such procedure complies with
ail applicabie state and tederal laws and constitutional requirements.
This rebate procedure will provide for an independent auditor to verify
expenses presented by adjudication disputes with an impartial
decision-maker and an escrow account for deposit of amount
reasonably in dispute. The Association shall provide a copy of its
rebate procedure to the Board and all non-members, and shall
thereafter supply the Board and a¥ non-members with copies of any
changes. The Association will provide an adequate explanation of
how challenges fo the determination may be made allowing a
reascnable period of time in which objections may be filed.

At the beginning of each school year, the Association President shall
give each non-member employee notice that the callective bargaining
agreement has a “fair share fee” provision, notice of the amount of the
fee that will be deducted, and the date of the first deduction. Thiry
(30) days before the first scheduled deduction, the Association shalt
provide an adeguate explanation of the basis of the fee including
disclosure of the Asscciation's yearly expenditures in chargeable and
non-chargeable categories. Upon timely demand, non-members may
apply to the Association for an immediate advance reduction of the
“fair share fee” pursuant to the internal rebate progedure adopted by
the Asscciation. The advance reduction shall be the propertionate
amount of monies expended for partisan political or ideoclogical
purposes not germane to the Asscciation’s work in the realm of
collective bargaining.

The deduction of the “fair share fee” by the Treasurer of the Board
from the payroll check of the non-member employee and its payment
to the Association after the sixty (60) day grace period, shall be
automatic and does not require the written authorization of the
employee. The fee deduction shall be made on the same payroll days
that Association dues are deducted. The obligation of the Board to
deduct the fee shall cease upon the removal of the employee from the
Board’s active payroll for any reason.

Employees hired after the beginning of the school year shall be
obligated for a pro-rata portion of the “fair share fee" after the sixty
{60) day grace period. Such tee shall be deducted from the remaining

10
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4.12

pay check(s) which are subject to payroll deduction of dues and fees,
to the extent funds are available in such pay check(s).

Monies collected through the “fair share fee” shall only be expended
by the Association for the purposes of collective bargaining, iabor
contract enforcemant and grievance resolution. Any employes who
because of bonafide religious beliefs or the teaching of a religious
organization with which he/she is affiliated, objects to paying the “fair
share fee” shall not be required to pay the “fair share fee.” The
Associalion shall place any “fair share fee” from any employee
applying for a religious exemption in escrow until such time as there
has been a final adjudication on the exemption at which time the “air
share fee” and the escrowed monies shall either be paid to the
Association or to the mutually agreed on charity pursiant to Section
4117.09 of the Ohio Revised Code.

The Association on behalf of itself and the OEA and NEA agrees to
defend, indemnify and hold harmiess the Board and the Treasurer
and any Board employees who are administering the “fair share fee”
for any cost or liability incurred as a result of the implementation and
enforcement of this provision provided that:

1) The Board shall give a ten (10) day written notice of any claim or
action filed against the employer or its employees who are
administering the “fair share fee” by a non-member for which
indemnification may be claimed;

2) The Association shall reserve the right to designate counsel to
represent and defend the Board and Treasurer or the Board's
employees who are administering the “fair share fee” on the
matters pertaining to indemnification;

3) The Board agrees to give full and complete cooperation and
assistance to the Association and its counsel at all levels of the
proceedings, permit the Association or its affiliates to intervene
as a parly if it so desires, and/or not oppose the Association or
its affiliates application to file briefs amicus curiae in the action;

4)  The Board acted in good faith in an effort to comply with the “fair
share fee” provision of the Agreement. However, there shall be
no indemnification of the Board if the Board intentionally or
willfully fails to apply (except due to court order) or misapplies
such “fair share fee” provided hersin.

Pay Periods

Employees will be compensated on the basis of twenty six (26) pays per
year. On occasion, the treasurer must adjust the pay dates to prevent
employees from being paid in advance (estimated to occur every 610 7
years). On such occasions employees will be compensated on the basis of
twenty seven (27) pays per year. Bargaining unit members will be infermed

11



in writing before the end of the school year preceding the implementation of
the 27 pay periods in a particular contract year. In addition to the written
natice, the pay adjustment wilt be reviewed with employees during the
annual first teacher workday in the school year in which the 27" pay period
is implemented.

ARTICLE V - ASSIGNMENTS AND TRANSFERS

5.01

5.02

5.03

The Superintendent of Schools has the statutory authority to direct and
assign teachers of the schools under his supervision.

Changing assignments, with regard to building and grade in elementary
schools, and building and subject area in secondary schools, of all teachers
remaining under contract shall be issued to the teacher in writing within
fiiteen {15} working days following the last day of the school year. Only
unforeseen circumstances shall necessitate some reassignment at a later
date. The principal shall provide the reason for the change of assignment.

Voluntary Transfers: The Superintendent will publish a list of professional
openings as they become avaflable. Each list shall be posted on the bulletin
board of every school building for five (5) working days. As postings
become filled, they shall be marked “canceled” by the school secretary or
principal.

a. When it has been determined by the Superintendent that an
administrative position is open in the school district, a notification of
that opening will be placed on the bulletin board of every school.

b. Teachers will be permitted to transfer within the Buckeye Local School
District when a position is vacant, under the following conditions:

1} Teachers may submit written transfer requests sither for one or
more specific positions, or submit an open request indicating
their personal desires.

2) The transfer is subject to the approval of the Superintendent and
principals, where the vacancy otcurs.

3) If two or more teachers meeting the requirements of Section 2
above and hold state certification or License for the position and
apply, seniority in the Buckeye Local School District shall be the
determining factor in the selection.

4) Teachers may apply for vacant positions which are not included
in the bargaining unit. Neither the Superintendent nor the Board
are obligated to consider teachers for a non-bargaining unit
position.

12
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5.04

5.05
5.06

5.07

A transfer request will be considered valid until one of the following occurs:
a. The teacher request its canceilation.

b.  The positions applied for are aii filled.

Transfer request forms shall be made availabie in each building.

Should a vacancy occur once the school year has begun, and teachers
have been assigned to classrooms, the vacancy will not be posted for
teacher transfers within the District. The person filling the vacancy will do so
on a one year basis, and the position will be posted for those interested for
the next school year, should the position still be needed.

Involuntary Transfars: involuntary transfer shall be initiated by a conference
between the Superintendent, or designee from the Central Office
Administration, and the teacher. Written notice shall be given to the
teacher, as socn as practicable and under normal circumstances, not later
than the end of the schoal year. No teacher may be involuntarily transferred
or reassigned for punitive reasons.

ARTICLE V1 - POSTING VACANCIES

8.01

8.02

6.03

Vacancy: Definition - for the purpose of posting a position, shall refer only to
those positions.

a.  That require a transfer.
b.  That requires the employment of additional personnel.
c.  All supplermentary positions.

The Board of Education, through its administration, shall post in each of its
buildings (attending areas) teaching vacancies as they may occur. No
vacancy shall be permanently filled until the vacancy has been posted for
five (5) working days. A working day is any day the administrative offices
are open for business {excluding holidays). The Association President will
receive a copy of all postings, position requests and newly awarded
positions.

Summer Vacanciss: Summer vacancies will bs posted at the Central Office
and sent, as soon as possible, to those teachers having indicated an
interest in transferring to another building or position on their intent form
and within their designated interast areas and areas of state certification,
One copy of summer vacancy postings for all teaching and administrative
positions wili be sent immaecdliately to the Assoclation President and building
representatives. The Association will provide the Supetintendent with a list
of building representatives and their mailing addresses by May 1 of each
year.
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a.  Unit members requesting a change in position or building will submit a
completed form to the Superintendent and Association President. The
Superintendent and Association President will compare requests. Al
transfer requests must be submitted prior to the end of the last day of
school each year.

b. It is understood by the administration and the Association that only
teachers with a real interest in bidding on potential job openings
should place their names on the summer list to receive postings.

ARTICLE VII - LEAVE OF ABSENCE
A. QUALIFIYING ITEMS WHICH APPLY TO LEAVE OF ABSENCE

7.01

7.02

7.03

7.04

7.05

7.06

707

Written application for a leave of absence shall be given to the
Superintendent. The teacher shall spacify the date of the beginning and
expected duration of the leave and shall give the Board of Education as
much advance notice as possible as to not disrupt the educational process.

Only the Board of Education may approve such leaves upon the
recommendation of the Superintendent and within the provisions of the
Ohio Revised Code governing such leave.

A teacher returning from a leave shall be granted the same or similar
position as held when such leave commenced.

Leaves may be extended by request of the teacher and approval of the
Superintendent and/or Board of Education.

Prior to the end of the leave, the teacher shall give the Board of Education
written notice before returning to his/her position.

Failure to report o duty following the expiration of a leave of abssncs,
unless additional absence is authorized, shall be considered by the Board
of Education as termination of contract by the employee.

Pregnancy Leave

& Ateacher who is pregnant is entitled to use sick leave for the period of
disability. if the teacher chooses not to use sick leave, pregnancy
leave will be granted without pay.

b. Incase of & miscarriage or the early birth or death of the child, the
teacher may be reinstated if requested by the teacher before her
leave has expired. A minimum of two weeks’ notice is required before
returning to tha classroom.,
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7.08

7.09

7.10

7.1

C.

Insurance benefits shall be maintained duting such leave, upon
payment of the premiums by the teacher to the Treasurer five (5) days
prior to the insurance premiums due date(s).

Child-Rearing Leave

a.

A leave of up to one year will be granted to a parent for child rearing.
[t will be without pay.

A parent on child rearing leave may request a second year of such
leave,

Insurance benefits shall be maintained during such leave upon
payment of the premiums by the teacher to the Treasurer five (5) days
pior to the insurance pramiums due date(s).

Medicai Leavse of Absence

a.

Any teacher in the bargaining unit will be granted an unpaid medical
feave of absence if they present, at the time of the request, a written
statement signed by hisfher physician indicating that medical leave is
in order. When such employee notifies the Board of his/her intent to
return to work, a written statement by his/her physician wili be
necessary indicating that said individual is again physically and
mentally capable of performing his/her former duties.

Insurance benefits shall be maintained during such leave upon
payment of the premiums by the teacher to the Treasurer five (5) days
prior to the insurance premiums due date(s).

Upon notification to the Board, teachers shall be granted Family
Medical Leave in accordance with Federal Law.

Paternity Leave

A male teacher may use sick leave, under the sick leave provisions of this
agreement, to take care of his wife who is ill.

Personal Leave

a.

The purposes of this policy is to present the opportunity for certified
employees some time off, without loss of pay, to conduct business of
a personal nature which cannot be conducted at any time other than
school time, It is not intended to give an employee time off for a
vacation.

Personal days shall be granted at the rate of three (3) days per year,

up to four (4) days provided the teacher has not used his personal
days previously. One unused personal leave will automatically

15



rollover into the next school year and any remaining personal leave
will be transterred to sick leave.

As much notice as is possible will be given to the immediate
supervisor when using personal leave. Twe or mere days are
suggested.

Forms for use of personal leave shall be available at the
Superintendent's and building principal’s offices.

The teacher using personal leave is not required to state the reason
for such leave of one (1) or two (2) day(s). However, Section “a” shall
be used as the guideline for one or more days. More than two (2)
consecutive days must be approved by the Superintendent. Personal
leave will not be charged to sick leave.

Personal leave may not be used the day before or after a hcliday or
vacation, or for the time designated for parent/teacher conferences or
county/district inservice. (Summer recess is not considered vacation),

Abuse of this palicy will be considered justification for disciplinary
action against the individual and comtinued abuse may result in a
recommendation for contract termination.

Each employee shall be notified annually of the total unused personal
leave days prior to the opening of school.

7.12 Protessional Leave

a.

Policy, definition, intent and purpose: Professional leave is defined as
time away from school for the purpose of participating in meetings,
conferences or school activities of which the intent and purpose will
be to have a direct positive effect on the educational activity of the
teacher and the school programs to which said teacher is assigned.

Authorization: When making application to attend protessional
mestings, applications will be submitted to the building principal who
will submit the application to the Superintendent. An applicant for
professional leave is required to use the application form provided by
the Board.

Such appiication shall be submitted at least one (1) week in advance
of the day for which the leave is reguested and sooner if pessible.

Restriction: A unit member granted professional leave for histher
supplemental assignment will not be reimbursed by the Board for any
expenses incurred for such leave. No more than six (6) unit members
in the high schoal building, three (3) unit members in the middle
school building, or two (2) unit members in the elementary school
building shall be granted professional leave for his/her assignment at
any one time,
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If the limitation is exceeded by the number of unit members in a
building desiring to take professional leave, professional leave will be
approved on a first applied basis (date application submitted to
administration). In case of ties, seniority shall determine who receives
the professional leave based on the annual seniority list.

The building principal may also limit the use of professional leave
based upon the inability to staff classes being vacated. However, the
unit member has the opportunity to find a sub fo resolve the principal’'s
limitation, subject to the principal's approval of a substitute cailed by
the unit member.

Use: A unit member shall be permitted two (2) days professional
leave per year to attend profaessional meetings dealing with subject
matter and teacher ideas within hisher teaching or supplementary
assighment with the Board.

Reimbursement: If professional leave is requested by the District and
approved by the District, the District will cover ali costs. The District
reserves the right to select the accormodation location and daily
reimbursement allowance for such leave. These amounts shall be
preapproved. If professional leave is requested by a faculty member
and approved by the district, then the faculty member will be
reimbursed for his/her attendance af this meeting. The approved rate
per mile will be paid {limited to 400 miles round trip), as well as
registration fees (not to exceed $50.00), lodging and meals, when
such a stay is necessary to aftend or participate in the meeting or
because of distance of travel being too far to complete in one day.
The meals shall be paid in full (not to exceed $22.50 per day).
Ledging will be reimbursed for one night (at a rate not to exceed
$40.00 per night). If the mesting extends for three (3) days, one of
which is Saturday, or Sunday, then two nights of lodging will be
reimbursed (not to exceed $40.00 per night).

An additional two (2) days professional leave may be granted by the
Superintendent, if the request is reasonably related to the teacher's
jeb responsibility.

A teacher who accompanies a Buckeye Local School District student
who is participating in approved district, regional, or state competition,
shall not have such days charged to professional leave. The
Superintendent must appfove these requests.

If two or more persons from the District are attending the same
meeting, they should attempt 1o ride together. Obviously, no person
will charge mileage to the District, unless he/she actually does drive to
the meeting.

17



7.13 Sabbatical Leave

Sabbatical leave for each employee shall be recommended by the
Superintendent and such recommendation shall be approved by the Board
of Education provided the following requirements have been satisfied by
each employee:

7.14

a.

Sabbatical leave may be approved only for those employees who
have taught in the Buckeye Local School District for five (5) years of
additional teaching in the Buckeye Local Schools;

Sabbatical leave for professional self-improvement shall be granted
for a specific pericd requested by the employee of not more than
twelve (12) calendar months, but not less than one semester;

A planned program for the sabbatical must be approved by the
Superintendent prior to making a recommendation to the Board;

Each employee shall receive the difference of their annual salary and
the salary of the substitute hired to replace the member of the
bargaining unit on leave. The employee on sabbatical leave shall
receive all other fringe benefits as they would have received if they
remained in thelr full-time teaching position;

It is understoed that the employee has a professional obligation to
return to employment in the Buckeye Local Schoot District upon the
expiration of the lsave. If the employee fails 1o return, hefshe shall
reimburse the Buckeye Local School District for all expenses of the
sabbatical leave within twelve (12) months of his’her scheduled
return.

Assault Leave

Assault leave shall be granted to an employee who is absent due to
physical disability resulting from an assault which cccurs during, or is the
direct result of, the performance of the specific duties for the Buckeye Local
Board of Education, and whe complies with the folfowing conditions
adopted by the Board of Education:

1)

2}

The employee is required to furnish a signed statement on forms
prescribed by the Board of Education to justify the use of assault
leave;

A signed certificate from a licensed physician stating the nature of the
disability and its duration is required before assault leave can be
approved.

Assault leave granted under this policy shall be for a maximum of 185
workdays and cannot be charged against sick leave or personal
leave. The employee shall receive full pay, including fringe benefits,
while on such leave. The Board of Education reserves the right to
require an additional physical examination at Board expense to
substantiate need and duration of assault leave. If such leave extends
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beyond the summer months, the Board of Education shall require an
additional physical examination at Board expense prior to the
beginning of the new school year, Should the physician’s reports be
conflicting, the Board and the individual teacher involved shall agree
to an impartial physician to examine the employee and make final
recommendation to the Board. Falsification of either a signed
statement or physician's certificate is grounds for suspension or
termination of employment under Section 3319.16 of the Chio
Revised Code. The professional staff member must cooperate fully
with the Superintendent ang other public authority (authorities) in the
prosecution of the assailani(s). In the event the professional staff
member requires representation by an attomey in the criminal
prosecution of the assailant(s), the Board will request professional
legal assistance from the prosecuting attorney’s office.

7.15 Sick Leave

a.

Each person who is employed by the Board of Education shall be
antitled to fifteen (15) days sick leave with pay, for each year under
contract, which shall be credited at the rate of one and one-fourth
days per month.

Teachers, upon approval of the responsible administrative officer of
the school district, may use sick leave for absence due to personal
illness, pregnancy, injury, expesure to contagious disease which could
be communicated fo others, and for absence due to iliness, injury or
death in the empioyee’s immediate family.

immediate Family: Shall include spouse, children, father, mother,
brother, sister, step-father, step-mother, step-brother, step-sister,
grandparent, grandchild, father-in-law, mother-in-law, sister-in-law,
brother-in-law, son-in-law, daughter-in-law, and other relatives living in
the employes’s immediate household.

Death Qutside the Definition of Immediate Family: two (2) days per
school year may be charged to sick leave or personal leave for death
of others.

Unused sick leave shall be cumulative without limitation.

The previously accumulated sick leave of a person who has been
separated from public service, whether accumulated pursuant 1o
Section 124. 38 of the revised code or pursuant to this section, shall
be placed to his credit upon his re-employment in the public service,
provided that such re-employment takes place within ten {10) years of
the date of the last termination from public service.

The Board of Education shall require a teacher 10 furnish a written,
signed statement on forms prescribed by such Board fo justify the use
of sick leave.
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If medical attention is required, the employee shall so indicate on the
sick leave form and shall state the date or dates of such attention. If
medical attention is required, the Superintendent or his/her central
office administrator designee may contact the unit member in person
and the unit member shall, upon request, give the name of the
physician consulted. Retusal to give the name of the consulted
physician upon such request shall be grounds for disciplinary action.

Nothing in this section shall be construed to waive the physician-
patient privilege provided by Section 2317.02 of the Revised Code.

Falsification of a statement is grounds for suspension or termination of
employment under Sections 2317.02 of the Revised Code.

Each regularly employed teacher shall, upon being awarded his initial
contract, be granted five (5) days of sick leave to be accumulated
during the first four months of employment.

Each regular teacher who has exhausted his accumulated sick leave
shall be granted an advancement of five (5) days of sick leave.

These advanced days will accumulate during the next four months of
the employee’s return to work.

Sick Leava Bank
1) Establishment

(a) Each certified staff member may contribute up to ten (10)
days of his/her accumulated sick ieave to the Sick Leave
Bank during the annual enrcilment period.

{b) During the year, bank members upon agreement of the
Sick Leave Bank Committee may donate additional days.

(¢) The annual enroliment period shall be from the start of the
school year through October 15, New teachers hired after
the school year has commenced will have 30 days from
the time of their employment to enfoll. The donated day(s})
is/are not returnable.

(d) Current members of the sick leave bank to continue their
membership must contribute at least one additional day
every odd numbered year. This contribution must be
made from the beginning of the new school year through
October 15 of that odd numbered year.

(8) I thirty (30) participants are not enrolled by the annual
enrollment deadline, the prospective members will have
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2

3)

their donated days credited to their accumulated sick leave
account. The bank will not be established for that year.

Operational Procedures

(a)

(b}

(@)

{&)

A loan for the use of sick leave bank days will be limited to
situations that which, in the judgment of an employee’s
physician, the employee, his or her spouse, children, step-
children, or parents have suffered a catastrophic or serious
illness or injury. It is not intended to include pregnancy or
childbirth unless there are catastrophic or serious
consequences to mother or child.

A doctor's statement is required with the application to be
considered for a loan.

A loan will be considered only after the individual has used
all of hisfher accumulated sick feave/perscnal leave and
has used possible advances of sick ieave days under the
Master Agreement.

Sick leave bank days cannot be used if the employse has
applied for disability retirement.

A majority of the Sick Leave Bank Committee must
approve a loan.

Loan and Payback Procedures

(@)

The maximum number of days that a person may borrow is
50% of the total days in the bank at the end of enrollment
period. Additional days may be granted at the discretion of
the Sick Leave Bank Committee.

The member who borrows days will pay back the days at
the rate of 50% of his’her annual accumulated sick leave
at the end of the salary contract year untit the total number
ot days borrowed has been restored to the bank.

Sick Leave Bank Commitiee

(@)

(b)

{©)

The committee will be composed of the members of the
BLCTA Executive Committee, which inciudes all BLCTA
officars and building representatives.

All decisions of the Sick Leave Bank Committee are final
and not grievabie nor arbitrabie.

The Sick Leave Bank Commitiee will annually review its
guidetines.
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(d) All work/record-keeping for Sick Leave Bank shall be done
by the BLCTA and given monthly to the Treasurer's office.

Any item concerning sick leave, not covered in this Section VII, will be
governed exclusively by C.R.C. 3319.141.

Burial Leave

in the event of the death and burial of a member of the immediate
family the certificated staff member may be absent for up to two (2)
days with pay from school if sick leave has been exhausted.

7.16  Association Leave

a.

Duly authorized delegates or elected officers shall be permitted to
attend meetings of the National Education Asscciation, Ohio
Education Association, or the East Ohio Education Association
without loss of pay.

No more than 4 persons may attend any one meeting unless
approved by the Superintendent.

Any expenses incurred in such meetings shall not be the responsibility
of the Board of Education.

7.17 Perscnal lliness Leave

a,

To qualify for consideration for personal illness leave:

1}  An employee must have completed ten (10} years of cumulative
service in the Buckeye Local School District.

2)  An smployee must have no remaining accumulated sick leave
and be under current contract with the Board of Education.

3) The request must be accompanied by a detailed doctor's
statement verifying the seriousness of the employee’s personal
ilness.

4) If the Board is not satisfied as to the seriousness of the iliness,
the Board may request a second opinion from an impartial
doctor, to be determined by mutual agrsament,

Upon satisfactory verification of the seriousness of the iliness, the
Board will grart a personal iliness leave of not more than one (1) year
for the purpose of the employee’s personal iliness.

Upen the granting of leave as detailed above:

1) The employee must pay to the Treasurer of the Board of
Education, $100.00 per month for a single plan and $225 per
month for a family plan, thirty (30) days in advance of when the
premium is due. Failure to make advance payment shall result in
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7.18

the teacher being withdrawn from the. fringe benefit group plans
and all Board responsibility will cease at that tims of withdrawal.

{a) The employee will then be covered on the payroll records
and shall quality for ait fringe benefits paid by the Board of
Education for reguiar employees for a period of one (1)
year only.

A teacher returning within the one (1) year period shall be granted a
position for which he or she is certified and the appropriate contract
status, upon presentation of the attending doctor's release.

At the end of the one (1) year period, the employee who is unable to
return to work may request a one (1) year regular unpaid leave of
absence with no Board paid fringe benefits.

Nothing in this section denies the empioyee from exercising their legal
rights pursuant to 0.R.C. 3319.131,

The following situations are exempted from this personal fllness leave
policy:

1) Those certified employees who, at the time of the request for
personal iliness leave, are receiving disability benefits from
S.TRS.

2) Those cerified employees on leave for the purpose of
childrearing.

Linpaid Leave -

a.

An employse with contractual obligations has no right o expect that
he/she cannot report to work as scheduled. Unpaid leave of absences
are discouraged and will only be c¢onsidered for approval by the
Superintendent in rare and irregular instances as determined by the
Superintendent. An unpaid leave, when approved by the
Superintendent, will be calculated to include deduction of employee's
daily rate of pay and one-twentieth (1/20) of the monthly premium of
the Board paid hospitalization, major medical, dental and life
insurance for each unpaid day of absence.

ARTICLE VIII ~ ISSUANCE OF CONTRACTS
TERMS QF THE LIMITED TEACHERS CONTRACTS

A

8.01

The normal pattern of contract issuance will be:

First Contract - 1 year
Second Contract - 2 years
23



8.02

8.03

8.04

8.05

8.06

Third Contract - 3 years
and thereafter - 5 year contracts will be issued to those not eligible
for consideration for continuing status.

The requirement of a multi-year contract as indicated in Article VIII, Section
8.01 may be waived by granting a limited one or two-year limited contract
when professional improvement is needed as indicated through the
evaluation procedure. It waived, the next contract offered to such employee
shall be in accordance with the normmal pattern of contract issuance of non-
renewal.

A teacher becoming eligibie for a continuing contract during the term of a
limited contract shall be considered for continuing contract status upon
meeting all requirements of the O.R.C. 3319.11. Said consideration shall
oceur biannually during the regularly scheduled Board meetings. Materials
are to be submitted to the Office of the Superintendent prior to March 1
and August 1%,

The issuance of contract will remain the decision of the Board of Education
based on recommendation from the Superintendent.

This section article shall not apply to a substitute teacher who becomes a
member of the bargaining unit pursuant to Section 1.01.

This Article does not apply to supplemental contracts.

ARTICLE IX - RENEWAL AND NONRENEWAL
A. BENEWAL AND NON-RENEWAL OF LIMITED CONTRACT

TEACHERS
9.01 A full written record of evaluation of a teacher’s professional service shall

9.02

9.03

9.04

be maintained in accordance with the Evaluation Procedure prior to any
action of dismissal.

The recommendation of the building principal for renewal or non-renewal of
limited contract wil be based on satisfactory or unsatisfactory evaluations
and shell be given serious consideration by the Superintendent and the
Board of Education.

Consultation with a teacher by an administrator for alleged violations of
Board rules or regulations or regarding the professional performance or
conduct of said teacher, shall, upon request of said teacher, be in the
presence of the teacher's representative.

Without regard to this section or any other provision of this agreement, a
substitute teacher who becomes a bargaining unit member pursuant to
Section 1.01 shall automatically have hisfher substitute contract non-
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8.05

9.06

renewed at the end of the school year. This provision supersedes any
requirements that may apply under ORC 3318.11 or 3319.111 for said
teacher.

Nothing contained herein shall be construed to limit or waive any rights
granted a ragular teacher under ORC 3319.11 or 3319111,

Classroom Reduction Teacher positions are contingent upon federal
program funds availability. Classroom Reduction Teacher positions wili be
filled on an annual basis once federat program funding is confirmed. These
Classroom Reduction Teacher positions will be annual positions, which will
automatically terminate at the end of each school year. Non-renewal and
termination provisions of the Ohic Revised Code are preempted by this
Agreement. The Board will not be required to comply with the non-renewal
or termination provisions of either Ohio iaw or this Agreement with regard to
Classroom Reduction teacher pasitions.

Classroom Reduction Teachers wilt be compensated at least the current
rate of substituts teachers and shall after 80 days of service in such
position become members of the bargaining unit. Though members of the
bargaining unit, a classroom reduction teacher shall not have bidding rights
grented to full members.

ARTICLE X - SUPPLEMENTAL CONTRACTS

A

10.01

10.02

10.03

ME, INTRACT,

a. Pay for all supplemental contracts will be based on the current
supplementai contract schedule.

b. Includes all Senior High Varsity Head Coaches, Athletic Director, Jr.
High Athletic Coordinators, Band Director and Cheerleader Advisor for
Varsity.

c. If no qualified applicant applies for a pald position, a volunteer may
take the position for cne year. If the position is posted the following
year it will be as a paid position.

Junicr and senior high school principal, with the assistance of their athletic
directors, will provide guidelines outlining minimum required practice tima,
duration of seasons, minimum number of scheduled games, and other
required responsibilities of coaches of boys and girls sports programs in
order to arrive at fair compensation for all concerned.

BASE SALARY = Instruciors, advisors or coaches who do not possess a

B.S. or B.A. degree in Education at the time of smployment shall be paid
using the non-degree scale until such a degree is obtained. Anyone
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currently possessing a 8.8, or B.A. degres in Education shali be paid at the
indicated percentage of the B.A. Step 0 of the Salary Schedule.

10.04 Club sponsors per school:

a.  High School: 8 maximum
b.  Middle School: 3 maximum
c.  Elementary Schooi: 1 maximum

TAL DUTY P.

10.05 Category 1 - 16% — 21% of Teachers Base Salary

a.  Athletic Director {HS) - 21% — Teachers Base Saiary

b.  Senior High Head Cosaches (foctball, boys’ and girls’ basketball) -
16% - Teachers Base Salary

¢.  Senior High Band Directors - 16% - Teachers Base Salary

10.06 Category Il - 14% — Teachers Base Salary

a.  Assistant H.S. Athletic Director
b.  Senior High Girls’ Coordinator
€. Junior High Athletic Director

10.07 Category Ul — 10% - 11% of Teachers Bage Salary

a.  Senior High Assistant Football and Boys’ and Girls' Assistant
Basketbali Coaches -10%

Senior High Baseball Coaches -11%

Senior High Wraestling Coaches -11%

Senior High Track Coaches — 11%

Senior High Girls' Volleybali -11%

Senior High Girls’ Softball - 11%

Assistant Band Director -10%

Sophcmore Coaches -10%

Senior High Cheerleading Spansor -10%

Senior High Bowling Coaches — 11%

Senior High Golf Coaches — 11%

Performing Arts Group/Queen of Queens Pageant - 10%

—EToT@oepoQ

10.08 Category IV - 7% of Teachers Base Salary

a. Freshman and Reserve Coachas
b.  Media Coordinator
c.  Assistant Coaches: Baseball, Track, Girls’ Softball, Girls’ Volleyball,

Wrestling, Bowling, Golf
d.  Yearbook Sponsor
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10.09 Category V - 5% of Teachers Base Salary

SOt a0 T

Senior Class Sponsor

Junior Class Sponsor

Sophomore Class Sponsor

School Paper Spansor

Club Sponsors

Freshman Advisor

Department Heads

Junior High Athletic Director Assistant

10.10 7" . 8" 9" Grade Athletics

soo o

*

7" grade team only - 7%*

8" grade team only - 7%*

g grade team only - 7%

7" & 8" Grade combined tc one squad - 8%

7" & 8" grade teams (two teams) coached by the same person - 9%
7" g% g™ grade combined to one team-8%

(foatball coaches eligible if approved for additional stipend of $250 for work

with

varsity during summer practice)

10.11 7" - 8"— 9" Grade Cheereading Squads

&

c.
d.

9™ Grade Squad Only -

Football — 3.5%

Basketball - 3.5%

Separate 7" and 8th Grade Squad with cne advisor: without football-
5%,

with football-8%

Separate 7" OR 8" Grade Squad with one advisor - 2.5%

Combined 7" and 8th Grade Squad with one advisor-2.5%

Article 10.11 will become effective in the 2™ year
of the contract (2007-2008 school year)

10.12 Miscellaneous

a.
b.
c.

Jr. H.S. Yearbook Advisor - 4%
Jr. H.S. Newspaper Advisor - 3%
Jr. H.S. Assistant Footbali Coach - 5%
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{. EXTENDED SERVICE SCALE

10.13 Extended Service Scale shall be figured on each teacher’s per diem rate for
the current school year. The number of days and how they are worked shall
be stipulated by the Board of Education.

10.14 Category:
1, Counselor: a.
b.
2. Teachers: a
b.
c.
d
e

f.

High School
Middle School

Home Ec., High School
Home Ec., Middle School
Media Specialists
Industrial Arts

Special Education

DH &LD &ED.

Band Director

*Any teacher in a program who desires extended service shall present a
statement of the necessary work required to complete thair program for the year.
The administration shall review the request and documentation and approve the
extended service if they determine it is needed to complete the program.

10.15 Suppiementat salaries shall be paid by separate check. Suppiemental
salaries will be paid three times during the year: Fall Sports — November,
Winter Sports - March, Spring Sports, Clubs & other activities — June.
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STEP

11
12
13
15
17
19

21

NON-DEGREE
25418060
1.000
26,587.23
1.046
27,756.46
1.092
28,925.68
1.138
30,094.91
1.184
31,264.14
1.230
32,4331.37
1,276
33,602.60
1322
34,771.82
1.368
35,941.05
1414
37.110.28
1.460
38,279.51
1.506
39,448.74
1.552
40,617.96
1.598
40,617.96
1.598
40,617.96
1.598
40,617.96
1.598
40,617.96
1.598

SALARY SCHEDULE 2009-2010
BA 150 HOUR MA
27,059.27 2841224  30,441.68
1.000 1.050 1.125
28,304.00 29,819.32  31,984.06
1.046 1.162 1,182
29,548.73 31,22640  33,526.44
1.092 1.154 1.23¢
30,793.45 32,633.48  35,068.82
1.138 1.206 1.296
32,038.18 34,040.57 36,611.20
1.184 1.258 1.353
3328291 35447.65  38,153.58
1.230 1,310 1410
34,527.63 3685473 39,695.95
1.276 1.362 1.467
3577236 38,261.81 4123833
1.322 1414 1.524
37.017.09 3966889  42,780.71
1.368 1.466 1.581
38,261.81 4107598  44,323.09
1414 1.518 1.638
39,506.54 42483.06 4586547
1.460 1.570 1.695
40,751.27 43,890.14  47,407.85
1.506 1.622 1.752
41,995.99 4529722  48,950.23
1.552 1.674 1.809
43,240.72 46,70431  50,492.60
1.598 1.726 1.866
44,080.72 47,5443%  51,332.60
1.598 1.726 1.866
44,920.72 4838431  52,172.60
1,598 1.726 1.866
45,760.72 49,2243t 533,012.60
1.598 1.726 1,866
46,600.72 50,064.31  53,852.60
1.598 1.726 1.866
29

MA+15
31,984.06
1.182
33,526.44

1.239
35,068.82
1.266
36,611.20
1.353
38,153.58
1.410
39,695.95
1.467
41,238.33
1.524
42,780.71
1.581
44,323.09
1.638
45,865.47
1.695
47407.85
1.752
48,950.23
1.809
50,492.60
1.866
52,034.98
1.923
52,874.98
1.923
53,714.98
1.923
54,554.98
1.923
55,394.98
1.923
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ARTICLE X1 - SALARY ADJUSTMENT

SALARY ADJUSTMENT

11.01 The Buckeye Local Board of Education will authorize salary adjustments at

11.02

the baginning of each school year based on official information. Registrar's
statement, stamped grade sheet, or an original, official transcript presented
to the Treasurer's Cffice on or before September 15 or January 15 of each
schoot year. An original, official transcript must be filed with the Buckeye
Local School District as soon as possibie.

Eftective July 1, 2009, the base salary shall be $27,059.27 (B.A. Step 0) on
the index and schedule on page 29. Reopen for wages in the second year
of the 2010-2011 agreement applicable to the entire contract year.

All bargaining unit members shall be paid according to their training and
experience on the indexed salary schedule in this Agreement. A bargaining
unit member employed full-time under a regular continuing or regular
limited contract shall advance vertically one (1) step on the salary schedule
for each year of experience in the District with each year at least 120 days.

11.03 Substitute teachers who become bargaining unit members pursuant

to Section 1.01 shall after sixty (60) days of service be placed at the
first step of the appropriate experience column.

11.04 Definiticns for salary schedule purposes:

11.05

1} Non-Degree: College or University undergraduate educational
preparation, but less than B.A. Degree; {Teachers empioyed
prior to July 1, 2009 are grandfathersd at the B.A. rate.) See
attached salary schedule.

2) B.A.: Bachelors Degree, but less than 150 semester hours;

3)  Minimum of 150 semester hours, but less than M.A. Degree;

4)  M.A.: Master's Degree;

5)  MA. + 15: (+15) fifteen additional semester hours of graduate
work eamned after receiving a Master's degree.

Experignce Credit:
A new employee may voluntarily agree to waive expetience credit
beyond six (6) years.
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11.06 Tutoring

a.  Ateacher tutor is any BLCTA member who has been assigned to
tutoring responsibilities during the scheol year before or after the

school day.

b.  Tutor(s) shall receive their compensation through the normal
payroll procedure via a bi-weekly check.

11.07 BC! Check

The Board has agreed to pay the Stats fee up to $15 for all teachers
currently employed in the Buckeye Local School District,

Beginning with the 2007-2008 school year, teachers newly hired by
the District will pay for their initial BCI check and thereafter have

the State fee up to $15 picked up by the Board.

The Board assumes no financiat responsibiiity for FBI fingerprints
required for certification purposes.

ARTICLE Xil - RETIREMENT PAY
RETIREMENT PAY

12.01 Retirement pay shall be offered only to those employees who are retiring
from active service on the date they terminate employment from Buckeye
Local School District. The amount of retirement payment upon retirement
shall be determined by multiplying the daily rate of the staff members
salary at the time of retirement from the Buckeye Local Schools by twenty-
five percent (25%) of the unused accumulated sick leave up to and
including 250 days. Retirement pay shall be based upon the daily rate of
pay as determined from the staff member's contract in effect at the time of
retirement from the Buckeye Local School District. Payment of retirerment
pay on the basis set forth above shall be considered to eliminate alf sick
leave credit accrued by the staff member. In the event that the siaff
member dies before retirement, retirement pay will be paid fo his/her
survivors or estate based on the accumulation of unused sick leave at the
time of death and calcuiated according to the method described herein.

In lieu of the 25% retirement payment, the staff member may choose to

receive retirement pay consisting of Fifty (50) dollars for each day of
accumulated, unused sick leave on the date of retirement.

ARTICLE Xlll - COMPLIMENTARY PASSES
LOMPLIMENTARY PASSES

13.01 Complimentary passes to school events shall be issued to those teachers
who request one.
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13.02 One person’s name will be on each pass {one admission only).
13.03 The passes will be non-transierable.
13.04 Passes will be collected it abused.

13.05 Teachers may be asked, at times, to donate their time to help at school
events.

13.06 Passes will be valid only for home athietic events.

ARTICLE XIV - INSURANCE
A HOSPITALIZATION AND MAJOR MEDICAL

14.01 The Buckeye Local Board of Education shall make available to each
certified employee hospitalization and major medical insurance, dental
insurance and prescription coverage through the Heailth Plan of the Upper
Ohio Valley HMO. This plan shall be effective on Octeber 1, 2008.
Premium for Heaith Plan
Plan A - Board share 80%; Employee share 10% for 2010 fiscal year.

Plan B - Beard share 90%; Employee share 10% for 2010 fiscal year.
Plan C — Cap of BOE payment at $106C/amily; $370/single.
Ermnploysee will pay $0.00

In fiscal year 2011, for Plans A & B the employees wili continue 1o pay 10%
s0 as long as the premium increase remains at 5% or less. For increases
over 5% (5.1% +) the empicyee contribution will be 11% of the premium.
For Plan C, the current BOE caps remain; the plan design will be changed if
the premium exceeds the cap subject to availability.

*All plans are defined as inclusive of the combined premium of medical and
dental.

The dual health insurance coverage is no longer permitted beginning in
Year 1. Married couples, which are both employed by the School District,
will be eligible for either one of the following:

a. One family plan

b. Two single plans
Either option may be chosen by the couple. In case of a family, it is the
responsibility of the couple to notify the Treasurer of the Board, which
employee will be considered the primary bengficiary.

14.02 Any employee in the District, including married couples working in the
District, employees who have coverage outside the District, etc., may
decline hospitalization benefits through the Buckeye Local School District
and receive opt out compensation benefit as described in 14.06.

32

i.A

e



14.03 A married couple, both employed by the Buckeye Local School District, shall

14.04

14.06

14.06

be required to state in writing as to whom the hospitalization policy will be
written, and that the spouse chooses the opt out plan. This information
shali be submitted to the Treasurer.

The Board of Education reserves the right to change carriers, but the policy
must remain as good or better than the current policies. Change in present
coverage, if mads, wili not cause a lapse of coverage. Should changes be
made in carriers, the Board will provide comprehensive information on new
carrier benefits.

Effective with the ratification of this contract, and thereafter, certificated
employees who are employed on reguiar 1/2 time basis will be efigible for
only 1/2 of Board paid benefits and 3/5 pay for 3/5 time, etc. The remaining
portion shall be paid by the employee. This clause will not apply to
employees hired prior to the 1983-84 school year.

Opt Out Compensation

Opt out compensation will be offered in the
following categories:

$2,000 to go trom two families to one family
$1,500 each to go from two families to two
singies

$2,500 to go from one family to no insurance
$2,500 to go from one single to no insurance
$2,500 to go from one family and one single
to one family

80 to go from two singles to one family

$1,500 each to go from two singles to

ne insurance

$1,500 to go from one family and one single to
two singles

$1,500 to go from one family to one single
$1,250 each to go from one family to two singlesa

Armounts are to be prorated to the insurance
dates of July 1 to June 30.

Employees must opt out of ali health coverage
including health, dental and prescription drugs.
Payment will be in a one-time amount on
December 15.

Any employee of the Buckeye Local School
District that elects to take advantage of the
opt-out plan must provide evidence of
reasonable medical insurance coverage.
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Upon acceptance and execution of this
Agreement by the respective parties, the Board
shall implement a Section 125 Internal Revenue
Service Plan for the purpose of providing tax
benefits to all employees pursuant to the
regulations and guidelines of the IRS. The Board
shall assurne the costs of implementing and
administering such plan.

This opt-out provision shall be offered to
employees as authorized under Section 125

of the Internai Revenue Code. Should there be
any change to the law or regulations which would
create adverse tax consequences for those
employees who do not opt-out as provided
herein, then this provision shall be immediately
suspended and no employea shall be permitted
to opt-out for any payment.

B.  LIFEINSURANCE

14.07 The Board of Education will increase the present term #ife insurance to
$28,000 per amployee sffective October 1, 1986 and to $30,000 offective
January 1, 1998.

C. DEN N

14,08 The Board of Education shall provide, at no cost to the employee, dental
insurance which meets the following specifications:

a. Comprehensive Dental Expense Maximum Benefit
1. Per lifetime for orthodontic treatment and services: $1,000
2. Per calendar year for other covered dental expenses: $1,000

b. Comprehensive Dental Expense Deductible

1. For Type | Dental expenses: None

ES &2 3 3 §£A2A 3 £33 B3 KB E2

2. For Type |l and lif Dentat expenses: $25.00

3. For Type IV Dental expenses: None

4. Family limit is three times the applicable individual deductible
amount ($75.00)
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14.09

14.10

c. Comprehensive Dental Expense Coinsurance Factor

1. Typel 100%
2. Typeli 80%
3. Typelll 50%
4, TypelV 50%

Eftective with the ratification of this contract and thereafter, certificated
employees who are employed on regular, 1/2 time basis will be efigible for
only 1/2 of board-paid benefits and 3/5 pay for 3/5 time, ete. The remaining
portich shall be paid by the employee. This clause will nat apply to
employees hired prior to the 1983-84 school year.

Section 125 Plan

The Board shall provide to bargaining unit members Flexible Spending
Accounts (FSA's) or a Section 125 Plan according to Federal Law. The
FSA's will have a third party administrator seiected by the Board. Costs
incurred by the third party administration of the pfan will be deducted from
any balance left in FSA’s at year-end. If there is no such balance, the Board
shall pay the remaining costs of administration.

Bargaining unit members are permitted to participate in the Section 125
Plan on a voluntary basis. The FSA’'s shall allow participants to specify
certain amounts of monies to be deducted from their standard gross
compensation on a per pay pré-tax basis, and such menies may be
designated towards health insurance premiums, a health care account and
a dependent care account, if permitted by law.

*Thig program may only be implemented if mutually determined to be cost
effective for the Board and the employees.

D. VISION INSURANCE

14.11

Vision insurance will be made available on a voluntary basis if enough
members enroll.

ARTICLE XV - MISC. WORKING CONDITIONS

A

P.

15.01

co

Professional Record File

There will be established and maintained one {1) official file on teaching
staff members. This file will be maintained in the Central Office. Any
teacher shall have the opportunity to read any material which may be

B



considered critical of his conduct, service, characier, or personality before it
is placed in his personnel file. A teacher shall acknowledge that he has
read the material by affixing his signature and the date to the copy to be
filed. His/her signature shall not indicate agreement with the content of the
material but indicates only the material has been inspected by the teacher.
A form, requiring the date and signature of the person reviewing the
material, shall be provided and kept in each personnel file. He/she shalt
also have the opportunity to reply to such ctifical material in 2 written
statement to be aftached to the filed copy. Teachers shall be informed of
any compiaint by a parent andfor student, which is directed toward them,
which will hecome a matter of record.

Anonymous letters of materials shall not be placed in the teacher’s file nor
shall they be made a matter of record. Each teacher shall have the right,
following request, 10 review the contents of his/mher own personnai file. A
fellow member of the Buckeye Local Classroom Teachers' Association
may, at the teacher's request, accompany the member in such a review.
Materiat will be removed from his/her file when a teacher claims that it is
inaccurate or unfair when said claims have been sustained by the
grievance procedure. A teacher shall be entitled to a copy, at his/her
expense, of any material in his/her file. Each teacher, upon request, is to be
given a copy of his/her formal evaluation session. Exceptions may need to
be made in case of iiness or other emergency involving either party.

A bargaining unit member will be notified within

ten (10) business days of any publiic records

request to review said unit member's personnel

records and shall be told the name of the person making said request.

IURY AND COURT PAY
15.02 Jury Duty

Any instructional staff member shall be granted a court leave for the
purpose of jury duty. Any instructional staff member called for jury duty
shall notify his/her building principal or his/her immediate supervisor as
soon as possible. The staff member shall turn over to the treasurer the jury
duty check. In return, therefore, he/she will recsive his/her reqular pay for
the time spent on such leave. No leave days will be deducted from the
empioyee’s accumulated days of leave.

Any instructional staff member called for a work related court orderad
appearance shall notify histher building principal or his/her immediate
supervisor as soon as passible. No leave days will be deducted from the
employee’s accumulated days of leave.

15.03 Required Court Appearances

a. Asadirect result of the performance of specific duties for the Board of
Education and in support of the Board of Education:

36



£ B3 R BRH BRI RS B RS RS SR1

15.04

1. The employee shall be granted leave as deemed necessary and
shall be paid full compensation by the Board. No leave days will
be deducted from the employee's accumulated days of leave;

2.  if called on & non-working day, the employee will receive pay at
histher per diem rate.

The Buckeye Local Board of Education agrees to permit the use of
accumulated personal leave or payroll deductions for court
appearances required by the court, for situations not covered in Article
XV, Section 15.02 and 15.03,

Suit Against the Board
An employee who files suit against the Buckeye Local Board of

Education must use accumulated petscnal leave or be charged with
payrol deduction for tima spant away from the place of employment
for required court appearances.

NON-INSTRUCTIGNAL TIME

15.05 P anmngI Grading and Conference Period (P.G.C.)

The Buckeye Local Board of Education shaill provide all full time
regular classroom teachers of the high schools, elementary schools,
and middle schools no less than one (1) P.G.C. pericd per day of not
loss than forty {40) minutes.

Every attempt will be made so that no teacher will have multiple
P.G.C. periods on the same day.

P.G.C. time shall be during the school day while students are in class.

. Should a special teacher or aide be absent, which would prevent a

classroom teacher from having a scheduled P.G.C. periad, the pringipal
will make provisions so that the teacher can still take hisher P.G.C.
period,

15.068 Use of In-Service Meetings

One of the present individual buifding in-service meetings shall be sef aside
for discussion of curriculum, textbook selection and/or instructional
materials.

156.07 Prolessional Planning and Development

If professional planning and development is initiated by the administration
on behalf of the Board of Education and such study is requested by the
administration to take place during the summer, then those requested and
involved shall receive compensation for the extended period of time at the
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D.

hourly rate of twelve dollars. All employees involved in professional
planning and devefopment during the regular school year but outside the
reguiar school day shall receive compensation for the extended period of
time at the hourly rate of twelve dollars. Professional development initiated
by the administration that takes place during the regular school day should
take place outside the time allotted for P.G.C.

SUPPLY FUND

15.08 a. Individual Teacher Supply Ailowance
Each building principal shall be allocated $75.00 pat teacher, annually, in
addition to building allotment, to be used in requisitioning and purchasing
supplies requested by the teacher and approved by the building principat.
Allocations will be available to expend from August 1¥ through October
36" of each year,

WORK-DAY / WORK YEAR

15.09 School Day
The school day shall be 7 hours and 20 minutes except:

a. 2 days may be extended for parent conterences.
b.  Staff may be required to work one extended day for musicals, science

fairg, and vocational dispiays.

15.10 School Year and Calendar
The schoo! year shall consist of 183 contract days. The school year shaill
consist of the following:

a. 179 days with students in session
b.  Cne day {or the equivalent of one day) for parent conferences

¢. One day for professional meeting prior to the first student day of
schaal

d.  One day for teacher in-service meetings and training

@, One day for teacher reports (workday at conclusion of the school
year).

f.  Calendar 1o be submifted to the CTA President for review before
adoption by the Board. Final decision is the exclusive right of the
Board of Education,
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MISCELLANEQUS
15.11 Summer Maintenance

Buckeye Local teachers who make application for summer maintenance
work with the Buckeye Local School District will be given consideration for
employment.

15.12 Mileags Rates

Mileage shall be paid at the current |RS rate.

STUDENT DJSCIPLINE
15.13 Emergency Removal by Teacher

A teachar may remove, on a temporary basis, a pupil from curricular or
extra-curricular activities under his/her supervision, without prior notice and
hearing, for the same reasons for which a superintendent, principal or
assistant principal may make an emergency removai. The principal shali be
notified, verbally, immediately following removal. Within 24 hours the
teacher is to submit in writing to the principal the reasons for the removal.

15.14 Procedures After Removal

As soon as practicable (within 24 hours) after an emergency removal,
written notice of the right to a hearing and reasons for removal shali be
given. A hearing must be held within 72 hours of the initial removal, and in
accordance with the procedures for a pre-suspension hearing, uniess it is
probable that the pupil will be expelled, in which case the hearing must be
held within 72 haurs of the initial removal, and in agccordance with the
procedures for a pre-expulsion hearing. The person who raquested,
causes, or ordered the removal must be present at the haaring. However,
notice and hearing is not required in the case of normal disciplinary
procedures in which a pupil is removed from a curricular or extra~curricular
activity for less than 24 hours and is not subject to suspension or expulsion.

16.15 Reinstatement Following Removal by Teacher

if a superintendent or principal reinstates a pupil in a curricular or extra-
curricular activity under a teacher's supenvision following an emergency
removal by that teacher, the teacher must be given, upon request, written
reasons for reinstatement,
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ARTICLE XVI - FACULTY MEETING, TUITION AND CALAMITY

DAYS

18.01

16.02

16.03

Building Meetings

Building meetings shall be scheduled within the 7 hour and 20 minute
workday.

Building meetings shall be scheduled at the discretion of the building
principal. Teachers will be given reasonable natice. Meetings shall take
place within the teacher workday. All teachers shall attend faculty meetings
unless excused by the building principal.

Reimbursement for Graduate Studies

The Buckeye Local Board of Education is encouraging il teachers and
administrators to further their education. This encouragement has
inducements at a maximum of $540 per school year. This year would begin
during the summer session for teachers already employed, but teachers
heginning new to the Buckeye Local Schoat system in the fall would count
only those hours completed after they have been employed and had begun
working. The course(s) would need approval by the Superintendent and the
course(s) would also fit into the teaching assignment and/ar in upgrading
their teaching such as guidance or administration. Payment would be made
quarterly {March 31, June 30, Septernber 30, and December 31) and would
be made upon evidence of completion with a grade of “C” or hetter. Al
course work must be for graduate credit.

Natice for Schoot Closing and Time for Reporting on Dalaved Openings

A decision by the Superintendent of Schools to close the entire system or a
particular building by reason of health hazard, extreme weather, utility
shortage, mechanical failures or for other proper and lawful reasons shall
be communicated promptly to the local news media for priority
dissemination 10 Students and staff members. The decision of
Superintendent to delay the commencement of the school day for aither the
entire system of a particular building due to any of the aforementioned
reasons likewise shall be communicated promptly to the local news media
for prierity dissemination to students and staff. Teachers affected by the
notice of a delayed starting time will add the length of the delay to their
starting time.

ARTICLE XVII - REDUCTION OF STAFF

17.01

Reduction of Staff

Any reduction of staff because of decreased enroliment of pupils, return to
duty of regular teachers after leave of absence, or by reason of suspension
of schools or territorial changes affecting the District, or any other reason
authorized by Section 3319.17 of the Ohio Revised Code shall first be
made through attrition resulting from resignation, retirement, and transiers.
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17.02

17.03

17.04

17.05

The Board of Education may then suspend contracts to complete the
redyction plan.

Suspension of Contracts
All teachers, who are to be part of the plan, shall have thelr contracts

renewed and the Board shall then proceed to suspand contracts for the
raduction of staff. Contracts shall be suspended on the basis of seniority
lists within the teaching field affected as per Ohio Revised Code 3319.17.

a.  For the purpose of this sub-section a teacher is desmed a “part of the
plan” if the sole reason for dissolving employment relationship
between the Board of Education and such teacher is a reduction of
force.

Seniority

Every teacher's name shall appear in order of seniority on a list for his or
her areas of certification. Those teachers who have more than one area of
certification shall have theit name on all lists for which they have
certification. This list shall be maintained and updated on an annual basis
and provided to the Association. Changes to the list wili be provided to the
Association no later than October 31 of each year. On October 31 the
seniority lists will be posted in each building in the District. Any correction
that needs to be mada to the seniority list must be provided in writing 1o the
Superintendent on or before November 30 of each year. Failure to object or
request modification of the senicrity list by November 30 shall result in the
waiver of any error, objection or chalienge to the seniority fist until the
publishing of the next seniority list in the following year. Seniority is based
on the length of continuous service as a teacher in the bargaining unit,
which is not altected by authorized Jeaves of absences. Seniority of
teachers who resign and are subsequently re-employed shall begin at the
date of re-eamployment, Administrators who return 10 the bargaining unit
shall be credited with the prior years of continuous service as a teacher in
the bargaining unit. Such years of service shall count for purposes of
seniority.

Continying Contracts

Teachers with continuing contracts shall be deemed senior to all teachers
on limited contracts.

Determination of Senjority

Where two or more teachers have joined the system at the same time, their
names are arranged on the seniority lists based on the school board
meeting at which they were hirad. Those teachers employed on the same
date shall use the date on their application form for seniority purposes. if
utilization of the above procedures fails to determine senicrity in any
instance, any remaining tie will be broken by lot. All affected teachers and
an Association representative shall be invited to witness the procedure
used 1o break a tie by lot.
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17.06

17.07

17.08

18.01

Becall
Names of teachers whose contracts are suspended due to a reduction in
force shall be placed on a reduction in force (RIF) list based on seniority
and certification. When there is an opening, the teacher with the most
seniofity among those ceriificated for the position shall be restored by the
Board at the same seniorily, salary and fringe benefits as he or she would
have received if a reduction in force had not taken place, provided,
however, such teacher shall not be granted service credit for salary
purposes for such time such teacher's contract was suspended. No
new teachers may be hired as long as there is a teacher certificated for the
position on the RIF list.

Availability for Recall
If an opening occurs, the Board shall send a letter by certified mail or hand

delivery with receipt cbtained to all teachers certified for the position to their
last known address to advise them of such position. It is the teacher's
responsibility to keep the Board informed of his or her whereabouts. The
teacher shall notify the Superintendent within ten (10} working days fram
the date the letters are sent to indicate his/her availability for such position.
Any teacher who fails to respond within ten (10) working days, or who
declines to accept the position, will forfeit all recall rights. The Board shali
reinstate that teacher indicating availability for such position who has the
greatest seniority. When a teacher's contract is suspended because of a
reduction in force, the teacher's name will remain on the RIF list for a period
of 36 months. The 36 months shall be from September 1 to September 1.
The list must be available to the Assaciation at all times.

The provisions of this Article shall not apply to a substitute teacher who
becomes a bargaining unit mermber pursuant to Section 1.01.

ARTICLE XVIII - LESSON PLANS

Lesson Plans

a. Lesson plan books shall be provided for each employee at Board
expense at the beginning of each school year. Concurrent with the
opportunity to secure these books, it is the obligation of all employees
1o have plans current and available for use by substitutes. Lesson
plan books shail be considered the property of the employee;
howsaver, such books shall bs made available to the principal or
substitute upon request.

b. ilesson plans must be written in relation to the Academic Content
Standards.

¢. Lesson plans must be submitted to the principal prior to leaving the
building on the last day of the week or before a weekend or holiday.
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ARTICLE XIX - PTA-PTO

18.01 Participation in PTA-PTO

Participation in PTA-PTO shall be on a voluntary basis for alf employees,
however, all employees are encouraged to attend.

ARTICLE XX - ASSOCIATION RIGHTS / MANAGEMENT

RIGHTS

A

ASSOCIATION RIGHTS

20.01

20.02

20.03

20.04

The Buckeye Local Classroom Teachers’ Association shall have the right to
transport mail from one school to another within the District by way of the
District mail carrier and shall have the right to place mail for distribution to
staff in mail boxes within the individua! buildings.

The Buckeye Local Classroom Teachers' Association shall have the right to
use the school bufletin boards (ocated within teacher work areas and
designated for use by staff for staff or building communications.

The Buckeye Local Board of Education shall make available a copy of the
Board agenda to the president of the Association.

The Buckeye Local Classroom Teachers’ Association shall have the right to
payroll deduction of United Teaching Profession dues.

MANAGEMENT RIGHTS

20.05

The Buckeye Local Ciassroom Teachers’ Association recognizes the Board
as the focally elected body statutorily charged with the responsibility to
provide and manage public education in the Buckeye Local School District.
Except as specifically limited by this agreement and Chapter 4117, Ohio
Revised Code, the Board shall exercise its rights and authorities to fulfil
this responsibility. Among those rights and authorities are the right and
authority to:

1. Determine matters of inherent managerial policy which include, but
are not limited fo areas of discretion or policy such as the functions
and programs of the employer, standards of services, its overall
budget, utilization of technology, and organizational structure;

2. Direct, supervise, evaluate or hire employees;

3. Maintain and improve the efficiency and the effectiveness of
governmental operations;
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4, Determine the overall methods, process, means of personnel by

which governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause, or lay off,

transfer, assign, schedule, promote, or retain employees;

6. Determine the overall mission of the employer as a unit of
government;

7. Determine the adequacy of the work force;
8. Effectively manage the work force:

9. Take actions to carry out the mission of the public employer as a
governmental unit,

ARTICLE XXI - NON-TEACHING DUTIES

21.01

21.02

All teachers employed by the Buckeye Local School District shall be used in
the rotation schedule for non-teaching duties.

All such duties shall ba confined to the school campus within the scheduled
day.

ARTICLE XXII - ENTIRE AGREEMENT

22.01

22.02

22.03

22.04

22.05

This agreement represents the whole and entire agreement between the
parties and replaces all previously negotiated Agreements.

All the understandings and agreements arrived at by the parties are
contained herein and may be added to, deleted from or otherwise changed
only by amendment mutually agreed to by the parties.

The Buckeye Local School Board of Education shall not enforce a
personnel poficy or practice which violates the specific sections of this
Agreement.

The Board of Education and the Association recognize that this Agreement
has binding provisions to settle possible disputes that may occur between
the above parties and the respective members of the parties.

With this recognition, the Association agrees that there will be no work
stoppages, strikes, concerted withdrawals of service, or concerted
slowdowns of any kind during the life of this Agreement.
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22.06 Refusal of the Association or any of its members to cross a picket line

established by any other employee organization recognized by the Board
as the bargaining agent for other employees within the District shall not be
construed as & breach of this Agreement.

ARTICLE XXII1 - MAINTENANCE OF STANDARDS

23.01 During the duration of this Agreement, the Buckeye Locai Board of

Education shall maintain all terms and benefits of employment as
designated in this Agreement, at not less than the level in effect as of the
effective date of this Agreement.

ARTICLE XXIV - CONTRACT PREPARATION

24.01 The Centract shall be prepared by the Asscciation with an electronic

version provided to the Board of Education. Copies of the Agreement shall
be printed at the equal expense of the Association and the Board.

ARTICLE XXV - CONFLICT WITH LAW

25.01 If any provision of this Agreement is judged by a court of competent

jurisdiction to be illegal and thus violate any state or federal law, regulation,
ruling or order, now or hereafter enacted or issued, such provisions shall be
inoperative except to the extend permitted by law but the remaining
provisions hereof shall remain in effect. Should such provision become
inoperative, the parties shall meet to negotiate on such provision.
Negotiations shall only concern those inoperative provisions.

ARTICLE XXVI - STRS PICKUP

26.01 For purposes of this paragraph, total annual salary per pay period for each

bargaining unit member shall be the salary otherwise payable under this
agreement, as amended. The total annual salary and salary per pay period
of each member shall be payabls by the Board in two parts: (1) deferred
salary and {2) case salary. A member's deferred salary shall be equal to
that percentage of said member's total annual salary or salary per pay
pericd which is required, from time to time by the State Teachers’
Retirement System (STRS), to be paid as an empioyee contribution by said
member and shall be paid by the Board to STRS on behalf of said member
as a "pickup” of the STRS employee contribution otherwise payable by said
member. A member's cash salary shall be equal to said member's total
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26.02

26.03

26.04

26.05

27.01

annual salary or salary per period less the amount of the pickup for said
member and shall be payable, subject to applicable payroll deductions, to
said member. The Board’s total annual salaries otherwise payable under
this agreement, as amended, (including pickup amounts) and its employer
contributions to STRS, shall not be greater than the amounts it would have
paid for those iterms had this provision not been in sffect.

The Board shall compute and remit its employer contributions to STRS
based upon total annual salary, including the “pickup.” The Board shall
report for Federal and Ohio income tax purposes as a member's gross
income said member's total annual salary iess the amount of the “pickup.”
The Board shall report for municipal income tax purposes as a member's
gross income said member's total annual salary, including the amount of
the pickup. The Board shall compute income tax withholding based upon
gross income as reported to the representative taxing authorities.

The pickup shall be included in the member’s total annual salary for the
purpose of computing daily rate of pay, for determining paid salary
adjustments to be made due to absence, or for any other similar purpose.

The pickup shall apply to ail payroll payments made after the effective date
of this provision.

Should the Board’s payment of deferred salary cause an individual
bargaining unit member's annuity contributions to exceed the IRS
permissible level, any such individual shall have the right to adjust annuity
deductions with thirty {30) days of the effective date of this provision.

ARTICLE XXVII - INSURANCE COMMITTEE

A committes cornposed of three (3) members of the bargaining unit
selected by the Asscciation, three (3) people appointed by the Board and
three (3) members of OAPSE shall explore insurance issues and options
related to district health insurances. The committee will examine, research
and report metheds of maintaining and improving benefits and reducing the
cost of health insurance coverage.

1. Bargaining unit members will be provided release time up to three (3)
days with substitutes to execute the work of the committee with five (5)
days prior notice to the superintendent for scheduting purposes.

2. Writien reports shall be provided by the committee to the Board and the
Association concerning issues under study by the committee.

3. The committee shall report its findings and/or recommendations to the
Board and the Association bi-annually.
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4.

The Administration shall provide the committee with information on
bargaining unit claims and experience, financial reports and cther
related data as requested by the committee.
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ARTICLE XXVIII - DURATION

T3 E.3

28.01 The term of this agreement shall be effective September 1, 2009 to

August 31, 2011 af
“’:
/
t{ AR, "
President Date ™
Buckeye Local Classroom Teachers' Assoclation

n
// ﬁ 4.9’/; F/C -7 iﬁ\

Bargaim Chair Date
Buckeye Locat Classroom Teachers’ Association: n

‘Presiflent / Date
B u e Local Board of catlon ”
o

J-2f-07

Treasurer Date ﬂ
Buckeye Local Board of Education -

el (. 92807

Superintendent Date
Buckeye Local Board of Education
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EMPLOYEE GRIEVANCE FORM
EMPLOYEES
Date:
Name of Claimant;
School: Position:

STATEMENT OF GRIEVANCE: (Be specific - state specific Articls or Section of the Negotiated
Agreement upon which grievance is based.)

RELIEF SOUGHT:

Signature of Grievant(s) or Representative.

Data Received by Administrator:
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#103-104R
GRIEVANCE TRACKING FORM
To be filled out by the Grievant or Administrator Section
Association
When Grievance oceurred Informal Meeting D Resolved
Date Date  Mustoccur within § days of grievance E] Net
(Must file within 15 working ésys of occorrence. Resolved

*See exception)

Step 1 Filed to Supervisor
Date  (filed within 8 deys of informal mtg.)

Seep 2 Filed w Superintendent
Date (file within 3 days of receipt of
Step 1 answer)

Step3___ Request Arbitraticn
Date (submit to Superintendent within
10 days of receipt Step 2.
Must subumit by certified mail)

—— Step ] Supervisor Answer D

Daie§tep One  Dare  (within 3 days of Step ! tuneUngD
Mezting
Step 2 Superintendent Answer D
DateStep2  Date  (within 5 days of Step 2 meeting) D
Meeting
Mutual submit to AAA for arbitrator

{within 1) days of receip: of filing from Step 3 appeal)

Sustaived
Denied

Sustained
Denied

Additional pages may be attached as necessary
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BUCKEYE LOCAL SCHOOL DISTRICT
Leave of Absence Form

Name, Soclat Security #

Sick Leave
| was absent from my regutar duty on the following dats(s).

Absence was due 10 the following reason(s):
Narne of Substitute:

{if NONE, mark NONE)
My personal iliness
Pursuant to Sec. 3319.141 ORC: Was medical attention by a Physician required?

Yes No
liness of immediate family member - Ralationship
Death of Relationship

. Other reason:

Personal Leave
| am requesting to be absent from my regular duties on the following date(s):

Using one (1) day of Personal Leave
Using two (2) days of Personal Leave

Complete when requesting mare than twg consecutive days:

t am requesting days of Parsonal Leave - Expianation below: (May be approved only by

the Superintendent)

| understand that the above leave will be charged to my present balance of accumulated ieave. |
further understand that this record certifies by me that ali above facts and statements are true and
correct ang have been filed in accordance with the ORC. | also undersiand that any filing of false
staternents shall be considered grounds for suspension or ermination of my employment, as
wiitten in the employee contract and in accordance with ORC 3315.081 and 3319.16.

Employee's Signature Date
Principal / Administrator Date Facility
Superintendent Date
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BUCKEYE LOCAL SCHOOL DISTRICT
APPLICATION FOR UNPAID LEAVE

Employee Soc. Security #

Job Location Date

An employee with contractual obligations has no right to expect that he/she can not report to work
as scheduled. Unpaid lsave of absences are discouraged and will only be considered for
approval by the Superintendent in RARE AND IRREGULAR INSTANCES as determined by the
Superintendent.

In making appfication for an UNPAID LEAVE, |, the undersigned, undersiand that if approved by
the Suparintandent, such leave will be calculated to include deduction of my daily rate of pay and
one-twertieth (1/20) of the monthly premium of the Board paid hospitalization, major medical,
dental and life insurance for each unpaid day of absence.

{Effective 1-1-87)

| HEREBY WISH TO MAKE APPLICATION FOR UNPAID LEAVE:
A Dates of Absence:
B. Reason for Absence,

Signature of Employee

Signatura of Building
Principal or Supervisor

Date Received at Superintandent's Office
Received by:
APPROVED
NOT APPROVED
# OF DAYS TO BE DEDUCTED

Signature of Superintendent

Payroll Department:
Deducted Saiary
Deducted hospitalization, major medical, dental and life
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FULLY INSURED COST COMPARIBON FOR: Buckeye Local Schools
Efactve Cate: July 1, 2008 Fienl Banz ) Plan s
Hamfth Flan Health Pisn Health Plan .
Tl A 10/ $20 Value FEO value SOXSI0/ES00
Pwtwortc HNerbwrsric Nétwork __Nori - hlehvori

Acnual Deductite ; ]

Singts 0 ol £500 £1,500 °

Family 0 $0 . $1,500° £4,500
Colnwarance : 100% . 100% 0% 7%
(Cut of Pocier Meximum (nchudes deductiols) o

Singie $3.500 52,000 $5.6500 uniimitad

Farniiy : 10,000 $6,000 511,500 Unlimited
EMergency ROOM VISIT jmpey saimor eamiieds | _§50 Copay §76 Copay 575 Gopay 575 W
Urgeat Care Fagiihy 325 Copay $AE Copay $35 Copay Deducitis & Colnmirance

300% 100% Deduciite & Coinyurancg_ | Deductiple & Coingurance

Prirmary Care Physiclan BE Copay F10 Copay 8§10 Copay Deductihle & Coinsurance

Spectalisl %5 Copay, 320 Copay . 370 Gopay .
P raventve Cars ) 30 - - 510 Copay b Deductibie & Golasurance
Prescription Druga R co -

Gare Forr r FIEIS $10/820/595 $10/520/536
Mall Groer Drugs (90 day supply) (30 duy Bupply) {BO day suPy)

Censnc/Bnand FormmularyfBmand £ : $25/450/587 50 SL/FHOFAT.50 SRESEORET.50
Single Monthly Pramium F100.24 47817 1697
Single Monthly Dental Prermium 7.7 $17.79 Fi7.79
Total Monthly Prémium . $418.08 sa9s.98 Fan8.78
Monthly Board Share 3976.23 2356 38 $2ATO.00
Morithly Employse Share ) Ta1.80 : $30.00 $0.00
Farnlly Monthily Premium ’ $1,166.51 1,006,689 £930.82
Family Monthiy Dental Premium 155 58 558.58 $58.58
Total Monthly Premium . $1,225.09 $5,185.27 p CLERS
Montly Board Shara F1,102.58 $1,039.74 £1.080_00
Monthly Employee Share Fizz 51 11653 $0.00

Assumptlons: Al plll‘l‘i inolude the mnmm RX benafit.
Al nenevan sell administord spacialty dregs will be coverad under the RX rider.
“Office vizlt copsy may spply.

FOR A COMPLETE EXPLANATION OF BIENEFTTS FLEASE REFER TO THE HEALTH PLAN BUMMARY._
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