06/27/11 |
11-MED-02-0119
0645-01
K27442

COLLECTIVE BARGAINING AGREEMENT

between the

PERKINS EDUCATION ASSOCIATION

and the

PERKINS BOARD OF EDUCATION

July 1, 2011 through June 30,2013




Article

II
1

v

VI
VII

VIII

TABLE OF CONTENTS

Page

RECOGNITION ....ooootiiiiieereetecesie e seresseeeeseessneeaeseesseeseesee s esbesresreesnssnssnesasnens 1
NEGOTIATIONS ..ottt ettt et be st neaas b e b srne s aesnan 1-2
STRIKE CLAUSE ..ottt csrereesteie st e sira e e esnessnesenesneesaeennesnes 2
GRIEVANCE PROCEDURE.........cooiiitiiie ittt 2-5
.01 PUIPOSE.cutiiiiereeiiieterees ettt st re e 2
4,02 DEfINItIONS....ccveeiciieeeieeerieree ettt 2-3
.03 PrOCEAUIE c..vvecveeeeeveieciee ettt e reeree st siree e e ta e s e e s e e sbeesaneesanessnnesnneesns 3
4.04 Level One —Informal.........cccocoviviiiiiiniiiiiinieineenceeeneesesrcc et 3
4.05 Level Two — Formal.......c.ccoivviiiiiiiiiierciecerie et 3
406  LeVel TRICC ..ocvviicieereie ettt 3-4
407 LeVel FOUT....oiiiiiiiie ettt s s e 4
4.08  Rights Of Parti€s......cccceeveririeeeriieeniinineicieceinenece s 4-5
LEAVE PROVISIONS ...ttt s s 5-13
5.01  ASSAUIL LEAVE....viirieiecieciecieccctert ettt 5
5.02  AsSSOCIAION LEAVE ....ueiciiiieieeeieecre ettt et e 5
5.03  Jury Duty/Court Leave........ccccovereeiiinmiariiniinicnienenieieieeesie e e 5
5.0 MIiltary Leave.....cooverieeieeiieniesenrecierecee e et 5
5.05  Personal Leave .......cccciviiiiiericiieeniieeecieeenseneteee e e 5-6
5.06 A. Leave of Absence (Unpaid) ......coccovveeeveenenncnneioeccineciiiciecieennens 7
B. Parental Leave .......cveivieieieiiieecieeciee ettt 8-9

5.07 Professional Leave .......cooocviviiriieneninnieeienccenceee e 9-10
5.08 Sabbatical Leave ......ccccciveeirriiieecierrii et 10
5,00 SICK LEAVE...ccutiiviiitieitiiirrete ettt rae s sv e stee st snr et eeseneeseens 10-11
5.10 Family and Medical Unpaid Leave.......c.ccocvecmneinvniniininniciicinnns 11-12
5.11 Bereavement ClausSe........ccoeveveeriieiiniernieeeenineeniee sttt 12-13
CONTRACTS .ottt se e s st san e s nee e esnnenneennesanes 13-14
TEACHER EMPLOYMENT ..ottt 14-16
ORIENTATION & MENTORING ....ooovervviirveieeeeeieieeienieseeeereneeeenee e e 16-21
8.03  Teacher Mentor Program ........c.ccoeeveeeerennienieniiieninneeniencnnesisenennnes 17-21
PUIPOSE ..ttt 17
Program Definitions.......cccovieverieriiriiccerercii e 17
Mentor QUalifiCations ........ccevvuveieriririeeeieeeieesee e 17-18
TIAININE ...veveeeieerree ettt sttt s ra s er e sresra e 18
ASSIZNMENt OF MENTOTS....oveeeiiieierierieete et 18
Review of ASSIGNMENT......cociiriiriieriieiieier et 18




Article

IX

XI
XII

XIII

XIV

XV

Page

DefINItIONS. .evveeeiiieiieitiere ettt 18-19

JOD DESCIIPHONS ....eveeeiesieieiieienrectree et 19-20
COMPENSALION ...eeenevinieeniereieiii ittt e 20-21
Mentoring COMMILEEE .....c..coervriveierierineiiire e 21
PERSONNEL FILES......oootiotiiieirete ettt snan 21-22
VACANCIES. ...ttt ettt st ae s s 22-24
10.01 Administrative Transfers ......ccccocevveerimniini 22
10.02  POSHNES .eouveveeieeie ettt ettt s sr s 22-23
10.03 Employment Procedures........c..ccoeviiiiiiiiiiiniiicicicieeeeen 23
10.04  ASSIZNIMEIIE ....vevnvieriieirieieneeeeneen et srs st saae et ae s sbeesbs e besebeenes 24
NON-RENEWAL .....oooiieiiitiiitiiiie et steneeresneenebe st eeas e sre s sns s sae s 24
REDUCTION IN FORCE .....ocoioiiieeeeceeeeccienenee e 25-28
TEACHER EVALUATION GUIDELINES ......ccccvniiiiiiniiniiiics 28-32
13.01 Guidelines for Teacher Appraisal ........cccovverinniniinr 28-29
13.02 Yearly Evaluation Timetable ..........cccoveviniininniiiiiiiiiiecee 29-30
13.03 Formal Observation/Evaluation Procedures ..........ccccoecevieniniiinnnininns 30-31
13.04 Evaluation Procedures for Head Coach Supplemental Contract ......... 31-32
SALARY & INSURANCE.......ccceotieierinicieiiiineincn e 32-35
14.01 Base Salary 11-12 & 12-13 ..o 32
14.02 Retirement Pick-up for IRS ... 32
14.03 Insurance Plan..........cccooivierrrinienicnieneee e s 32-33
14.04 Insurance Benefits.......cccooiioierieriieiiienieicce e 33
14.05 Dental Benefits.......cccovvivviriienieneeeeic 33-34
14.06 Vision Benefits......ccccovviiriireriiieninnienceniccencciece et 34
14.07 Section 125 Flexible Benefit Plan.........cccoocevoeniniiniiiiii 34
14.08 Health Fair ...c.oooviiiieeriirieeeserteeee st can s sne s s 34
14.09 Health Care COmMIttEe.....c.veecveereerienieneeeee e 34-35
14.10 Election of Medical Benefits ..........cccecvvieriinneniiiececiceiec s 35
SUPPLEMENTAL ....ooovitireeeeeieteresietereee ettt 35-36
15.01 Extended Time POSIIONS .....cvcveeveeiiniceriiieniinieceenrcercene et 35
15.02 Extended Time Wage......ccoocveerireereiienieeiieienrenreeneee e sinesnse e onnns 35
15.03 Department Head POSItIONS........ccoveeverioinininiiiiiiiceeic i 35
15.05 Supplemental Positions — Hourly Rate ..........cccccooiviniiniiinininn 36
15.06 Supplemental Salary Schedule.........cccocvvvivivininiiiiniiieee, 36
15.07 Supplemental Re-hire.......cccccovvenievniniiiiiiiiiiiiice 36
15.08 Supplemental Pay Periods........c.ccveiviviniininniiiiiciincec e 36

it




Article
XVI
XvIi

XVII

XIX
XX
XXI
XXII
XXIII

XXIV

XXV
XXVI
XXVII
XXVIII

XXIX

XXX

XXXI

TRANSPORTATION REIMBURSEMENT FOR TRAVELING TEACHERS..... 36-37

PAY CHECKS. ... oottt sttt s snesaesas b sre s sa s n s s aaenesneas 37
AUTHORIZED PAYROLL DEDUCTIONS OF PROFESSIONAL

DUES AND/OR FEES .....ooiiiiieiierrenececeren ittt eneeas s 37-38
LIABILITY PROTECTION ......ooiiiiiireneciciicenicinis e 38-40
TEACHING ENVIRONMENT ......coivtitiiinenceie it 40
SUBSTITUTING DURING PLANNING TIME .......ccoooniiiiiiiiiiiiiiens 40
ASSOCIATION RIGHTS AND RESPONSIBILITES ..o, 40-41
CURRICULUM DEVELOPMENT PROCESS......ccooiviiiininiice e 42
LENGTH OF SCHOOL YEAR AND DAY ...ccooniiiiiiiiiiinicnicirieennee 42-43
24.01 Duty-Free Lunch.......cccocoviviiniiii 42
24.02 Length of SChool Day .......cccceoveviiiiiiiiiiiniiieie s 42
24.03 Calendar COMIMILIEE ......eoverveerrerrrerrirecrinie it 42
24.04  STAfT DAYS...ceoieireeerreieceer et 42
24.05 Leaving School Building ..o 42
24.06 Excused from Staff Meetings......coceeveeveeriiniiininiinicie it 42
24.07 Planning Periods .........ccocvveviiiiiiiniiiiiiiieis e 42
24.08 Additional Work Days ......cccceverveeeeneenrenieiiiiiieneneienie e s 43
MANAGEMENT RIGHTS ....ooiiiieitiiitren et 43
ACADEMIC FREEDOM ......ooooiviiieniiienieneinecieieienise et sns s snene s 43
TUITION REIMBURSEMENT .....coooiiiiiieiniiciiiiinneren e 44
SEVERANCE PAY ...ttt sttt ese st e be s n s sne s 45
CLASS SIZE AND LOAD. ..ottt 45-46
29.07 Preparations (Elementary Non-departmentalized).........ccccoovenirinrennccinnnes 46
NONTEACHING DUTIES ..ottt 47
INDIVIDUAL RIGHTS ..ottt 47

il



Article Page
XXXII EQUAL RIGHTS CLAUSE ... 47
XXXIII SEVERABILITY .oooiiiiiiiiiiiininiiini s 47
XXXIV COST OF MASTER AGREEMENT ..o, 48
XXXV LABOR MANAGEMENT RELATIONS COMMITTEE .........ccccconiniiiiniinnn, 48
XXXVI FAIR SHARE FEE ......ocoiiiiiiiiiiii e 48-49
XXXV A DRUG FREE WORKPLACE.......ccccocivviiiiniiiiiiiccciins 49-50
XXXVIII FREE DEPENDENT TUITION .....cocociniiniiiiniiiiii s 50-51
XXXIX RETIREMENT BONUS ...t 51-52
XL OSHA SAFETY REQUIREMENT (DISCIPLINE) PROCEDURE............... 52-53
XLI TEACHER ASSISTANTS ADVISORY COMMITTEE..........coovvviniiiiiinn, 33
XLII EXPERIMENTAL PROGRAMS ........coiiiiiiiiiciii i 54
XLII SCHOOL BONUS .....oiiiiiiiiiiiiiinc e 54
XLIV LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE .......cccccocenininns 54
XLV PROGRESSIVE DISCIPLINE ......cccocomiiiiiiiinrccriiiecercncs e 54-56
XLVI COMPLETE DOCUMENT ......ooiiiiiiiiiniiit e 56
XLVII DURATION OF CONTRACT .....ccciiiiiiiiiiiiciriecciicci 56-57
APPENDICES

A GRIEVANCE REPORT FORM.....ccccoiiiiiiiiiiniiiiincinineccn e 58
B PRE-OBSERVATION FORM ......ccooviiiiiiiiiiiiiniiincnccere e 59-60
C OBSERVATION/EVALUATION FORM .....ccocoiiviiiiiiicieiiciccccne, 61-72

D HEAD COACH SUPPLEMENTAL
CONTRACT EVALUATION FORM.....ccoocvvviiniiniiiiniiiirisicicnis 73-76

v




Article

Page
2011-2012 SALARY SCHEDULE .......oovvoooooceoossoe oo sssesesessssssseessonesssenn 77
2012-2013 SALARY SCHEDULE .......ovovvooeisesneeseveosesseessseessssssseeessssorsssns 78
SUPPLEMENTAL SALARY SCHEDULE 2011-2012 ....corvvvvvveeeererrnrnnnnn, 79-82
SUPPLEMENTAL SALARY SCHEDULE 2012-2013 w....ccvvvvvcvoreccrecss, 83-86
403.B ANNUITY PLAN ...ooorooromoeeoeoeveoeeorssseesessosssseeeeeesessssnss s seesssssessenoes 87
LPDC GUIDELINES.......co.oveveeeeeeeseseeoeemseeesisssesossessesssssesssssssassssssssssssesenns 88-92
SUMMARY OF HEALTH INSURANCE BENEFITS .......rrevvvveeeererions 93-95
EXPENSE REIMBURSEMENTS — TRAVEL POLICY ........ccccoomerrrnrrre. 96-98




1.01

2.01

2.02

ARTICLE I - RECOGNITION

The Perkins Board of Education, hereinafter the “Board”, hereby recognizes the Perkins
Education Association (OEA/NEA-Local) hereafter the “Association” as the sole and
exclusive bargaining representative, for the purposes of and as defined in Chapter 4117
Ohio Revised Code, for all professional, non-supervisory personnel, as employed by the
Perkins Board of Education, (as certified by the State Employment Relations Board),
classroom teachers (K-12, full-time and part-time, vocational), guidance counselors,
librarians, and department heads. The Association recognizes that the Superintendent,
Assistant Superintendent, Principals, and other Administrative personnel as defined in
Chapter 4117 Ohio Revised Code are excluded from the bargaining unit. Also excluded
would be the athletic director. The Employer recognizes that Association representation
will include any newly created position unless employment into the position is governed
by Section 3319.02 of the Ohio Revised Code.

ARTICLE II - NEGOTIATIONS

Either the Association or the Board of Education may initiate negotiations in the year of
contract expiration by letter of submission forwarded to the other party by February 1,
outlining their intent to bargain as defined in Chapter 4117, O.R.C.

A. Within twenty (20) working days of transmittal of said submission letter, the
parties shall hold their first negotiation session. At any negotiation session, either
party may be represented by no more than five (5) representatives.

B. All issues for negotiations by the Association and the Board shall be submitted in
writing at the first meeting. No additional issues shall be submitted by either
party, unless agreed to by both parties. This language shall not be interpreted by
either party as limiting the right of one party or another to present counter
proposals.

C. Fach party shall pay its own expenses pertinent to any representations or
witnesses, and any expenses incurred in preparation for negotiating.

D. Resource persons may be present by mutual consent of both parties.

E. The following shall be determined at the commencement of each meeting prior to
proceeding to negotiating items:

1) the time, date, and place of the next meeting;
2) the agend'a' for the meeting in session;
3) the time of the meetings should be approximately three (3) hours unless

otherwise agreed.
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F. As negotiated items are tentatively agreed upon, each shall be initialed by each
party.

G. When a contract has been reached by both parties, the tentative contract will be
submitted to the Association for ratification. The ratified contract must be
returned to the Board by the Association. The Board will at its next meeting
approve or disapprove the contract by appropriate motion.

If after thirty (30) calendar days from the first negotiation session, agreement has not
been reached on all items under negotiation, either party may call for the services of the
Federal Mediation and Conciliation Services to assist in negotiations. If a party calls for
Mediation involvement, the other party shall join in a joint request.

The Board of Education agrees that the aforementioned Federal Mediation shall
supersede all other dispute settlement procedures contained in Chapter 4117.14 O.R.C.

The Association and the Board of Education may by mutual consent agree to enter into
non traditional negotiations.

ARTICLE I1I - STRIKE CLAUSE

The Board of Education agrees that the members of the bargaining unit have the right to
strike under Chapter 4117.14 of the Ohio Revised Code at the expiration of the contract,
provided that the employee organization representing the employees has given a ten-day
prior written notice of an intent to strike to the public employer and to the State
Employment Relations Board.

ARTICLE 1V — GRIEVANCE PROCEDURE

PURPOSE

The primary purpose of this procedure shall be to obtain at the lowest level and in the
shortest period of time, equitable solutions to grievances which may arise from time to
time.

DEFINITIONS

A. A “grievance” is a claim by a member of the bargaining unit, that there has been a
violation, misapplication, or misinterpretation of one or more of the provisions of
this agreement. In the event that such a violation, misapplication, or
misinterpretation of the agreement affects a group of teachers, the Association
may file a grievance on behalf of the group, in which case the Association shall be
the grievant.

B. An “aggrieved person” is a member of the bargaining unit having a grievance.
The Association shall designate one or more representatives for grievance

2
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procedures in each school building. Any teacher may consult a representative for
assistance.

C. A “day” in this section where not stated, shall mean a working day. The number
of days indicated at each level shall be considered as maximum and should be
adhered to in expediting the procedure.

PROCEDURE

Time limits stipulated herein are considered maximums to ensure rapid resolution to
problems. Time limits may be extended only by mutual agreement of all parties
concerned. Failure of Administration to adhere to the time limits will affirm the
grievance. Failure of the grievant to adhere to the time limits will result in a nullification
of the grievance.

LEVEL ONE — INFORMAL

Within twenty (20) working days of an event or condition that an individual considers a
grievance, he/she shall discuss the problem with his/her immediate supervisor, or with the
member of the administration whose action or inaction created the situation in an attempt
to resolve the problem without filing a formal grievance and meet with the aggrieved
within five (5) work days of the request. The administration will respond in writing
within five (5) work days of the meeting. He/she may do this alone or with his/her
official Association representative.

LEVEL TWO - FORMAL

A. In the event the aggrieved person is not satisfied with the disposition at Level
One, within ten (10) working days after the receipt of the written response, he/she
may inaugurate the formal proceedings and a hearing shall be arranged between
the aggrieved, the immediate supervisor, or aggrieved administrator, and
Association Representative, and other parties who may be needed to give
information relative to the claim. The disposition by the Supervisor shall be
added to the Grievance Report Form in triplicate within two (2) working days
unless mutually agreed upon.

B. In all levels of the formal proceedings, official Grievance Report Forms shall be
made in triplicate; one (1) for the aggrieved; one (1) for the administration; and
one (1) for the Association. (See Appendix A)

LEVEL THREE

A. Within ten (10) working days, if the aggrieved person is not satisfied by the
disposition of the appropriate Supervisor, he/she may seek a hearing with the
Superintendent or his/her designated representative, after the hearing in Level
Two, by completing Step Two of the Grievance Report Form in triplicate and
submitting one copy of it to the Superintendent.




B.

In the event that the Level Two, or Formal Step, of this procedure was with the
Superintendent, the next step would be Level Four.

4.07 LEVEL FOUR

4.08

A.

If the aggrieved person and the Association are not satisfied with the disposition
in Level Three, he/she may demand that the issue be submitted to arbitration
within five (5) work days after the Level Three hearing.

Notwithstanding the language of Section 4.07 A., the parties may request the
grievance to be mediated by a mediator chosen by the parties from the American
Arbitration Association before the issue is submitted to arbitration. Such request
shall be made by mutual agreement of the parties.

The arbitration shall be conducted in compliance with the American Arbitration
Association’s voluntary rules and regulations.

The arbitrator shall be appointed pursuant to the American Arbitration
Association’s Labor Arbitration Rules. Either party shall have the right to request
an additional list if it is not possible to appoint an arbitrator from the first list
supplied to the parties.

The arbitrator will render the written decision and award no later than thirty (30)
days following the closing of the record on the case. His/her decision shall be
final and binding on the Association, its members, the employee or employees
involved, the Board of Education, the Superintendent, and all other agents of the
Board of Education. Cost of the arbitrator’s services shall be shared by the
parties.

RIGHTS OF PARTIES

A.

Both parties agree that grievance proceedings should be handled in a confidential
manner.

No teacher may be represented by any teacher organization other than the
Association in any grievance procedure initiated pursuant to this procedure.

No teacher shall be denied the right to legal advice and/or counsel in any of the
levels listed above.

Copies of all written decisions of grievances shall be sent to all parties involved,
the Association president, the aggrieved, and the appropriate administrator.

No records, documents, or communications concerning a grievance shall be
placed in the personnel file of any of the participants in the procedures described
in this agreement.
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F. Forms for processing grievances shall be made available through all
administrative offices in each building, the central administration office, and
designated officials of the Association including Building Representatives and
members of the Association Grievance Committee.

G. Records of the grievance proceedings shall be kept in a separate file, called
grievance file, by the Treasurer of the Board. All records of proceedings will be
kept until it is permissible to destroy them in accordance with the local “Records
of Retention Policy”.

ARTICLE V - LEAVE PROVISIONS

ASSAULT LEAVE

In the event of a physical assault on a teacher in the performance of his/her duties by a
student of the district, which results in the teacher being absent, such absence will not be
charged to sick leave.

Such assault leave shall be granted upon certification of the attending physician and shall
not exceed one hundred twenty (120) days.

For purposes of this Article, to be entitled to assault leave, the assaulted teacher shall file
formal charges with the appropriate law enforcement agency.

Assault leave shall not be granted if it is found by a court of competent jurisdiction that
the teacher committed a criminal assault against the student causing the injury.

ASSOCIATION LEAVE

The Association will be granted for each OEA Representative Assembly not to exceed
two (2) meetings annually, a maximum of two (2) days for three (3) delegates.

JURY DUTY/COURT LEAVE

When it becomes necessary for a teacher to accept jury duty, the teacher shall be paid
his/her regular salary for the number of service days involved. The check received for
jury duty must be endorsed payable to the Board. Such leave shall not be deducted from
any other type of leave.

MILITARY LEAVE

Military leave shall be granted to teachers pursuant to Ohio Revised Code.

PERSONAL LEAVE

1. All instructional staff members shall be allowed unlimited personal leave days.




Personal leave shall be for the purpose of conducting personal business which
cannot be conducted at times other than regular school hours.

A. A bargaining unit member shall be allowed to take one personal leave day
per child, per year, to accompany their child(ren) on school related
activities. A bargaining unit member shall be allowed to take personal
leave days to attend or to travel to school related athletic events that occur
during the work day in which their child(ren) are participating. The right
to use personal leave days for school related athletic events shall be
limited to that level of competition prior to the state event and the
competition at the state level.

B. A bargaining unit member who wants personal leave for a short period of
time (i.e. 2 hrs or less) may avoid taking personal leave by making
arrangements with another bargaining unit member to cover his/her
assignment. The bargaining unit member covering for a fellow bargaining
unit member shall not be entitled to additional compensation under
Article XXI. The bargaining unit member shall inform his/her immediate
administrative supervisor of the time of the leave, the duration of the
leave, and the fellow bargaining unit member that is covering the duty
assignment.

Personal business would NOT include such activities as vacation, extending a
vacation or holiday period, social or recreational activities, shopping trips, hobby
activities, secondary employment, accompanying spouse on a trip, job hunting,
sick leave, etc. If a questions arises as to the appropriateness of a reason, it
should be reviewed with the immediate supervisor before taking the leave.

If the Administration has reasonable grounds to believe that a bargaining unit
member has applied for and used personal leave in violation of #4, above, the
Administration may request the bargaining unit member to verify his/her use of
personal leave. Any bargaining unit member found to have used personal leave
for any of the activities cited in #4, shall be reprimanded and have his/her salary
docked for the day in question and/or face criminal prosecution.

Written request for personal leave shall be submitted at least three (3) days in
advance of the date for which leave is requested. If three (3) days notice is not
possible the staff member shall notify the building principal or immediate
supervisor as soon as possible. In such situations, the personal leave form shall be
submitted during the first workday after conclusion of the leave.

When a member requests personal leave on the appropriate form the member is
not required to list specific reasons. There will not be a deduction in salary or

sick leave when personal leave is used in accordance with this provision.

Personal leave shall only be used in increments of one (1) or one-half (1/2) days.




506 A.

LEAVE OF ABSENCE (UNPAID)

A leave of absence for up to one (1) year shall be granted by the Board of
Education to members of the teaching staff for the following purposes:

1. Personal illness
2. Physical or mental disability
3. Pregnancy

The Board of Education may, but shall not be obligated to do so, grant an unpaid
leave for the following purpose if so recommended by the Superintendent:

1. Election to political office

An employee desiring such leaves, shall present in writing, a request stating
clearly the reason and purposes of the leave to the Superintendent. When the
reason for the leave is personal illness, physical or mental disability, or
pregnancy, an employee shall also attach a doctor’s statement.

The Superintendent shall report the request to the Board at the next regular
meeting. Without request, the Board may grant a leave of absence because of
physical or mental disability.

If a leave of absence is granted for personal illness, physical or mental disability,
or pregnancy, it may be extended for a second year by written request presented
to the Superintendent and with the approval of the Board.

Any employee who is on leave of absence and who wishes to return to his/her
duties at the beginning of the following school year shall notify the
Superintendent of such intention no later than May 1st.

Upon return from a leave of absence, a teacher shall resume the contract status
held prior to such leave and will be returned to a position for which he/she is
qualified. Teachers using any Board approved leave of absence shall not lose
seniority held prior to the leave, nor shall they gain additional seniority for the
time on leave.

Teacher(s) on an unpaid leave(s) of absence as stated herein shall not be eligible
to receive any of the following benefits:

1. The accrual of sick leave
2. Payment for calamity day(s)

Contingent upon the procedures established by the insurance company(ies)
providing the specific coverage, an employee shall be eligible to have any and all
of his/her insurance coverage continued during an unpaid leave of absence,
provided the employee pays the premium(s) for said coverage no later than the
first day of each month.




PARENTAL LEAVE

A non-paid parental leave shall be granted to a teacher for the purpose of child
bearing or adoption of a child less than six (6) years of age or upon request and on
the conditions set forth below.

A teacher who is expecting or adopting a child will be entitled to a leave of
absence without pay for paternity reasons to begin at any time between the
commencement of pregnancy, or in the case of adoption, the receipt of custody,
and up to one (1) year after the child is born or adopted. Such leave may be for a
one (1) year period and may be extended up to two (2) years.

1.

Application for Leave

Application for parental leave shall be in writing and shall contain a
statement of the expected date of birth, or in the case of adoption, the date
of obtaining custody and the date on which parental leave is to commence.
Except in situations as per written doctor’s orders, application for parental
leave shall be made at least thirty (30) days before the beginning date of
the leave and shall state the expected date of return.

Reinstatement Rights

Upon return from leave, the teacher shall be reinstated to an equivalent
position for which he/she is certified. An attempt will be made to return
the teacher to the same position held prior to the leave.

Limited Contracts for Replacements

a. Upon being hired by the Board, as a replacement for a teacher on
parental leave, a teacher shall be given a one (1) year limited
contract.

b. This contract will automatically expire at the conclusion of the last

contracted teacher day or the date indicated as the teacher’s return
date without prior written notice of nonrenewal.

c. The provisions of O.R.C. 3319.11 and 3319.111 shall not apply to
a teacher employed under this provision but any teacher who is
employed the following year under a regular teaching contract
shall receive seniority for the time spent as a replacement teacher.

Insurance Coverage While on Leave

Insurance coverage(s) shall be continued for a bargaining unit member on
such leave upon his/her payment of premium. Said premiums will be
payable at the beginning of each month at the office of the Treasurer.

8




5. Exclusions

Teacher(s) on parental leave shall not be eligible to receive any of the
following benefits:

a. The accrual of sick leave
b. Payment for calamity days

5.07 PROFESSIONAL LEAVE

The Board of Education and the Perkins Education Association agree to the following
guidelines or definitions of Professional Leave, which shall be applied for on the
Professional Leave Form.

A.

Professional Leave is a leave from a teacher’s position to attend a conference,
seminar, or workshop which has a direct bearing and immediate benefit to the
teacher in the performance of his/her duties and is consistent with building,
district and subject goals. Professional Leave is also understood to include visits
to selected schools or school districts that would yield a direct benefit to the
teacher.

The Professional Leave Fund, excluding funds for mandated meetings, will be
allocated per building on a professional staff per capita basis. The school to
which the teachers report first to on Monday will be their designated home school
building. Funds will be appropriated for each building on July 1st for use during
that contract year. The total amount for each building shall be based on the
number of bargaining unit positions in that building as of September 1 x $300.
Unused building funds shall be carried over and the professional leave committee
shall encumber unused funds by June 15. Each teacher shall normally be limited
to three (3) contract days of teacher-initiated professional leave per school year
for non-supplemental leave reasons. Additional days may be approved by the
building’s Professional Leave Committee.

With the approval of the principal and/or athletic director, three (3) days of
professional leave may be taken per year without the loss of pay to attend a
clinic(s), workshop(s), seminar(s), or an event of state level competition. This
leave shall be considered supplemental leave. This restriction does not include
professional days off for district, regional, or state competition in which the team,
individual team members, or the organization is competing.

There shall be a professional leave committee established in each building made
up of the building principal and members selected by PEA. The director of
curriculum and PEA president shall be ad hoc members of each committee. The
committee shall review, approve and authorize professional leave funds based on
their building and individual bargaining unit member’s needs. The procedures for
approval and reimbursement shall be consistent district wide and in accordance




5.08

5.09

with the PEA professional guidelines (Appendix J). Changes in IRS allowance
rates will be emailed to the PEA president.

E. Items considered for reimbursement shall include receipt and verification for all
expenditures. No expenditures shall exceed amounts approved by the committee.
Failure to submit form 5.07b within twenty-one (21) calendar days following the
end date of the leave shall result in forfeiture of all reimbursable expenses. The
following items will be considered reimbursable:

1. Lodging, where conferences require overnight accommodations.

2. Registration and direct expense costs for the conference the teacher is
attending.

3. Mileage as per Article 16.01 of this Agreement.

4. Reimbursement will not be granted for any alcoholic beverages.

F. The building’s professional leave fund will be credited up to fifty dollars ($50) for
each professional leave taken on a non-contractual day.

SABBATICAL LEAVE

The Board of Education may provide sabbatical leave in keeping with the provisions of
the Ohio Revised Code 3319.131.

SICK LEAVE

A.

B.

Each full-time certified employee shall receive 1 1/4 days sick leave per month.

Each part-time certified employee shall accumulate pro-rated sick leave as
provided in the Ohio Revised Code.

All new employees shall be advanced five (5) days of sick leave credit after the
first day of work.

Sick leave shall be accumulated to two hundred and twenty (220) days. After two
hundred and twenty (220) days of sick leave have been accumulated, a bargaining
unit member will accumulate 1 1/4 days per month (15 per year) to be used only
in the year of accumulation. Sick leave will be deducted from those accumulated
days the year before they are taken from the two hundred and twenty (220)
previously accumulated days. The unused days above two hundred and
twenty (220) are erased at the end of the school year, July 31 each year. This
addition does not affect the severance pay article.

New employees shall receive credit for sick leave accumulated up to two
hundred and twenty (220) days in any elementary or secondary school chartered
by a State Department of Education or public agencies in Ohio. It will be the
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responsibility of the new employee to supply the Treasurer with the address of the
former employer to secure a certified record of the accumulated sick leave from
the former employer.

F. Any employee of the Perkins Board of Education who is absent from school duty
because of illness in his/her immediate family (spouse, father, mother, children,
sisters, brothers, father-in-law, mother-in-law, brothers-in-law, sisters-in-law,
grandparents, or any person who is a member of the immediate household) shall
be entitled to full pay for such absences.

G. For personal illness or immediate family illness, the employee may be required to
furnish a statement of attending physician after a prolonged absence.

H. MATERNITY LEAVE

1. A bargaining unit member may use sick leave for illness and/or injury
arising out of pregnancy, or illness and/or injury of the member, the
member’s spouse, or child as a result of the birth of a child. There is no
limit on the number of sick days that may be used, as long as the
bargaining unit member’s doctor certifies that the bargaining unit
member/spouse is ill or injured and unable to return to work, or that the
child is ill or injured.

2. The use of sick leave days because of an illness or injury due to pregnancy
or birth is not to be construed as a means that an otherwise healthy
bargaining unit member may stay home with pay solely to be with a new
born child.

510 FAMILY AND MEDICAL UNPAID LEAVE

An employee employed no less than half-time with at least 12 months of service in the
Perkins Local Schools shall be granted up to 12-weeks, unpaid family medical leave
(during each fiscal period) for:

1) the birth and the first-year care of a child;

2) the adoption or foster placement of a child;

3) the serious illness of a member of the employee’s immediate family as
defined in Section 5.09 of this Article; and

4) the employee’s own serious health condition that keeps the employee from

performing the essential functions of his or her job in accordance with the
following specification:

A. The employee shall apply in writing to the Superintendent or his/her designated
representative not later than thirty (30) days prior to the beginning date of the
requested leave of absence, if leave request was foreseeable. The written
application, requiring Superintendent’s approval, shall specify the proposed dates
the leave is to commence and terminate, with every attempt being made to select
those dates least disruptive to the educational process and district operations. The
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5.11

Board may require the employee to provide certification from a health care
provider containing verification in accordance with the Family Medical Leave Act
if he or she requests a medical leave. Pursuant to the act the employer may at its
expense require a second medical certification by a medical provider of its choice.

B. While on family medical leave, the employee will continue to receive the same
group health coverage that he/she had while employed. The Board will pay for
this continued group health coverage to the same extent that the Board paid for
the coverage that each employee had before beginning his/her leave.

C. Serious health condition is defined as an illness, injury, impairment, or mental
condition that involves: a) in-patient care in a hospital, hospice, or residential
medical facility; or b) continuing treatment by a health care provider.

D. If a husband and wife eligible for leave are employed by the district, their
combined amount of leave for birth, adoption, foster care placement, and parental
illness is limited to twelve (12) weeks.

E. An employee on family medical leave shall not be entitled to advancement on the
salary schedule for the period of absence, however, the employee shall continue to
accrue sick leave.

F. Once the leave is approved by the Superintendent and the Board, it may be altered
or cancelled with the approval of the Superintendent, the Board, and the applicant.

G. Upon returning from leave, the Board will restore the employee to the same or an
equivalent position. If an employee on family leave decides not to return to work,
then the Board will charge the employee for the amount of the insurance
premiums that the Board paid for that employee’s health care coverage during
his/her leave, unless there is a continuation, recurrence or onset of a serious health
condition, or other circumstances beyond the employee’s control.

H. The taking of intermittent leave, leave on a reduced leave schedule, and leave
near the end of an academic term shall be governed by the Act.

BEREAVEMENT CLAUSE

All bargaining unit members shall be entitled to the use of the following bereavement
leave:

A. Death of an immediate family member as defined in 5.09(F). Bargaining unit
members shall be entitled to three days of bereavement leave with an additional
four days of personal leave, if necessary. Upon request, a bargaining unit member
shall be entitled to sick leave in addition to the bereavement and personal days, if
the immediate family member is a spouse, parent, or child. Requests for sick
leave are subject to the approval of the superintendent for immediate family other
than spouse, parent, or child.
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6.01

For deaths of those outside the immediate family, bargaining unit members shall
be entitled to one day per year of personal leave. Subsequent days may be
deducted from sick leave.

Form should be completed within one day of returning to work.

ARTICLE VI - CONTRACTS

The Board of Education shall provide each member of the instructional staff individually
written contracts in keeping with the provisions of the Ohio Revised Code and Board of
Education adopted policies.

A.

In consideration of the services rendered by the teacher, the Board of Education
agrees to pay said teacher a base annual salary as prescribed by the salary
schedule of the school district, whether existing or hereafter adopted, according to
degree and years experience. The initial compensation to be paid under a contract
shall be according to the existing salary schedule and that amount shall appear on
a separate salary notice.

In performing his/her professional duties, the teacher agrees to abide by and
maintain the applicable laws and existing rules and regulations of the Board of
Education. The teacher also agrees to abide by the negotiated agreement between
the Board of Education and PEA.

Teachers shall be recommended for 1, 1, 2, and 3 year contracts until they qualify
for a continuing contract.

Members of the bargaining unit who qualify shall be considered for a continuing
contract as prescribed by current law. 3319.08(B) A continuing contract is a
contract that remains in effect until the teacher resigns, elects to retire, or is retired
pursuant to former section 3307.37 of the Revised Code, or until it is terminated
or suspended and shall be granted only to the following:

¢)) Any teacher holding a professional, permanent, or life teacher’s
certificate;

2) Any teacher holding a professional educator license who has completed
the applicable one of the following:

(a) If the teacher did not hold a masters degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, thirty semester hours of coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board of education shall adopt;
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(b) If the teacher held a masters degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, six semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board of education shall adopt.

If the language in this statue changes, it is the intent of the parties that they
will follow the language of the revised statute.

E. If denied continuing contract, (3319.11 B 2) If the superintendent recommends
that a teacher eligible for continuing service status not be reemployed, the board
may declare its intention not to reemploy the teacher by giving the teacher written
notice on or before the thirtieth day of April of its intention not to reemploy the
teacher. If evaluation procedures have not been complied with pursuant to
division (A) of section 3319.111 of the Revised Code or the board does not give
the teacher written notice on or before the thirtieth day of April of its intention not
to reemploy the teacher, the teacher is deemed reemployed under an extended
limited contract for a term not to exceed one year at the same salary plus any
increment provided by the salary schedule. The teacher is presumed to have
accepted employment under the extended limited contract for a term not to exceed
one year unless such teacher notifies the board in writing to the contrary on or
before the first day of June, and an extended limited contract for a term not to
exceed one year shall be executed accordingly. Upon any subsequent
reemployment of a teacher only a continuing contract may be entered into.

If the language in this statue changes, it is the intent of the parties that they will
follow the language of the revised statute.

F. To be eligible for consideration for continuing contract, a teacher must have
notified and/or filed a valid professional, permanent or life certificate or
professional license with the Local Superintendent on or before April 15. A
bargaining unit member must notify the Superintendent no later than October 15
of any year he/she may be eligible for a continuing contract. Upon receipt of a
professional or permanent certificate or professional license on the date specified
above, the teacher’s multi-year limited contract shall be considered as having an
expiration date of the end of the school year in which the request was made. Such
member shall be treated as having the same status as any other teacher eligible
under this article and this negotiated agreement.

ARTICLE VII - TEACHER EMPLOYMENT

7.01  The Board agrees to offer only two (2) types of teaching contracts, full-time or half-time.
The Board may hire half-time employees as full-time employees. All half-time
employees will receive all benefits on a pro-rated basis if requested.
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7.02

7.03

7.04

7.05

7.06

7.07

7.08

A. All teachers will be placed on the proper step of the salary schedule according to
their experience and education.

B. Credit on the teacher’s salary schedule will be given for previous teaching
experience in a duly accredited school upon initial employment, not to exceed
seven (7) years. For purposes of this article administrative experience within or
outside the school district shall not count as “teaching experience”. Previous PEA
bargaining unit members returning to the bargaining unit from an administrative
assignment shall be placed on the salary schedule pursuant to his/her total years of
PEA bargaining unit experience only.

If an administrator intends to return to a bargaining unit position he/she shall give
written notice to the PEA president and the superintendent on or before July 1st.
The failure to give said written notice shall constitute a waiver of his/her right to a
bargaining unit position. The Administrator will be placed in a position for which
they are certified/licensed. If there is a vacancy, the Administrator shall be placed
in the vacant position. If no vacancy exists, they shall be placed on a recall list in
accordance with Article XII until a vacancy occurs which the Superintendent
intends to fill.

C. Regular substitute teachers who are appointed regular teachers will be given
credit for one (1) year on the salary schedule for each one hundred twenty (120)
days taught in one (1) school year as a regular substitute teacher in the Perkins
School System.

Termination of a teacher’s contract shall be according to Section 3319.16 and related
provisions of the Ohio Revised Code.

Every effort will be made to employ bargaining unit members who hold at least a
Bachelor’s degree from an accredited college or university. Employment of bargaining
unit members holding “temporary” certification will be avoided, if possible.

Consistent with federal and state law, the Board and PEA will not discriminate on the
basis of race, color, national origin, sex, age, handicap, or religion.

The Board shall endeavor to provide educational facilities that conform to local and state
health and safety codes.

All building personnel shall be advised of their respective general responsibilities and
limitations. These shall be made known to all building personnel through a building
handbook.

Those personal rights as guaranteed to every individual by the Constitution of the United
States and as interpreted by the U.S. Supreme Court and Ohio Supreme Court shall be
adhered to by the Board, the Administration, and the Perkins Education Association.

The Association and Board are committed to providing a consistent and continuous
program for students under the IDEA (Individuals with Disabilities Education Act).
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7.09  Upon receiving a new or renewed certificate or licensure, a copy must be forwarded to
the Superintendent’s Office for placement in the employee’s personnel file.

7.10.

8.01

8.02

PHYSICAL EXAMINATION
1. Physician

The Board of Education reserves the right to require any employee to have a
physical examination at its discretion and at the Board’s expense.

T.B. Test

A test for tuberculosis is required of all new personnel.

ARTICLE VIII — ORIENTATION & MENTORING

New teachers will receive orientation by the Administration and PEA.

A.

Before employment, candidates for teaching positions in the Perkins Schools shall
be given, when possible, the opportunity to visit the schools, meet with the staff
members, observe children in classrooms and visit the community.

After employment, an orientation day will be held preceding the opening of
school when they may be in the classrooms and meet the principal.

At the onset of the school year, new teachers will be assigned to a trained mentor
pursuant to Article XIII, Section 13.05.

New teachers will be encouraged to attend instructional conferences in their
subject areas.

Professional assistance will be provided by the principals, teachers, supervisors,
and administrators to new teachers.

Nothing herein shall be construed as limiting the authority of school officials to
provide assistance without the teacher’s request.

An experienced faculty member may be requested to assist and advise in orienting each
new teacher during the first grading period. An effort will be made to appoint a faculty
member of the same building, grade, and subject assignment to a new teacher.
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8.03

TEACHER MENTOR PROGRAM

A.

PURPOSE

The purpose of the Mentoring Program is to provide a program of positive formal
support including mentoring to foster professional growth of all new teachers to
the district, and assessment of the performance of Entry-Year teachers who
require a license.  The Mentoring Program and assessment evaluation
(Pathwise/Ohio First) does not replace the district employment evaluation.

PROGRAM DEFINITIONS

Entry-Year Program: The Entry-Year mentoring experience includes a formal
program of mentoring support, increases retention of high quality educators, and
enhances student achievement.

Associate Program: The Associate mentoring experience is for teachers who are
new to the district, have previous teaching experience, and are licensed. The
program includes mentoring support to promote successful transition to the
district and establish a solid foundation of professional practice to enhance
student learning.

MENTORING QUALIFICATIONS

Entry-Year Program Mentor

1. Mentor demonstrates high-level skill in planning lessons, establishing a
learning environment, instructional strategies, communication skills, and
professional reflection.

2, Mentor has at least five (5) years of successful teaching experience within
the district and has demonstrated ability to support and coach an entry-
year teacher.

3. Mentor must be trained in Pathwise/Ohio First to be used as a formal

program of mentoring support.

4, Mentor will maintain confidentiality in all interactions, written or verbal,
with the entry-year teacher. No mentor may be compelled to release
information regarding neither the entry-year teacher’s progress nor make
recommendations regarding the entry-year teacher’s employment.

5. Mentor will be granted a minimum of 2 day per month of professional

leave to meet with the entry-year teacher. Additional time may be
requested through the building principal as needed.
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Associate Program Mentor

1. Mentor demonstrates high-level skill in planning lessons, establishing a
learning environment, instructional strategies, communication skills, and
professional reflection.

2. Mentor must have at least five (5) years of successful teaching experience
within the district and have demonstrated ability to coach and support an
associate teacher.

3. Mentor will maintain confidentiality in all interactions, written or verbal,
with the associate teacher. No mentor may be compelled to release
information regarding neither the associate teacher’s progress nor make
recommendations regarding the associate teacher’s employment.

TRAINING

Training sessions in the Pathwise/Ohio First system will be offered. A stipend of
three hundred dollars ($300) is available for participating in the 5-6 days of
training. You may only retrain within the district every four (4) years.

ASSIGNMENT OF MENTORS

Building administrators are responsible for assigning Entry-Year and Associate
Mentor partnerships with Entry-Year and Associate teachers. Preferably, mentors
should be from the same subject area and/or grade level as the Entry-
Year/Associate teacher. No mentor shall work with more than one (1) Entry-
Year/Associate teacher.

REVIEW OF ASSIGNMENT

No later than nine (9) weeks after the initiation of the mentor program, the Entry-
Year/Associate teacher may exercise the option to review the assignment with the
Lead Mentor, Entry-Year/Associate Mentor, and building principal. If a new
mentor is assigned, he/she shall receive a pro-rated share of the former mentor’s
supplemental salary.

DEFINITIONS

Entry-Year Program Mentor: A teacher who will provide formative Assistance
using Pathwise/Ohio First to prepare the Entry-Year teacher for the Praxis III
assessment and licensure.

Associate Program Mentor: A teacher who will provide formative assistance to
the Associate teacher to foster a successful transition to the district.

Entry-Year Teacher: A teacher in their first year of employment and under a
temporary teaching certificate.
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Associate Teacher: A teacher employed who is new to the district under a
standard teaching or educational personnel certificate, who has previous
experience in another district.

Pathwise/Ohio First: The observation system utilized to prepare Entry-Year
teachers for the Praxis III evaluation and successful first year of teaching.

Praxis III: The performance assessment exam for Entry-Year teachers leading to
licensure.

Lead Mentor: A bargaining unit member with a minimum of five (5) years
teaching experience who will cooperate and supervise the Entry-Year/Associate
Mentor Program.

JOB DESCRIPTIONS

Entry-Year Program Mentor

The mentor shall take an active role by providing on-going assistance, support, and
opportunities for the Entry-Year teacher and will:

Meet with the Entry-Year teacher prior to the opening of school

Assist in creating a positive classroom learning environment

Provide information relative to district improvement plan, proficiency testing, etc.
Assist in implementing the curriculum

Provide instructional support

Provide emotional support and help resolve concerns

Assist with classroom discipline/management tasks

Ensure confidentiality

Initiate mentor activities (i.e., make observations, provide feedback, demonstrate
various skills and teaching techniques)

Meet daily/weekly with the Entry-Year teacher

Promote the socialization of the Entry-Year teacher into the school setting

Serve as a positive role-model, exemplifying professionalism and commitment to
professional development

Provide professional development to support Entry-Year teachers in preparing
their Individual Professional Development Plan (IPDP)

Conduct a minimum of two (2) Pathwise/Ohio First observations to assist the
Entry-Year teacher in preparing for licensure. Suggested times for formal
observations are by the end of the first grading period, and prior to Praxis III
assessor coming. Each formal observation should not be less than one (1) class
period of time.

Communicate and work with the Lead Mentor

Complete all forms (checklists, surveys, etc.) and give to Lead Mentor by date
indicated from district mentor handbook
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Associate Program Mentor

The mentor shall take an active role by providing on-going assistance, support, and
opportunities for the Associate teacher and will:

Meet with the Associate teacher prior to the opening of school

Assist in creating a positive classroom learning environment

Provide information relative to district improvement plan, proficiency testing, etc.
Assist in implementing the curriculum

Provide instructional and emotional support; help resolve concerns

Assist with classroom discipline/management tasks

Ensure confidentiality

Initiate mentor activities (i.e., informal observations, provide feedback,
demonstrate various skills and teaching techniques)

Meet daily/weekly with Associate teacher

Promote the socialization of the Associate teacher into the school setting

Serve as a positive role-model, exemplifying professionalism and commitment to
professional development

Provide professional development support to Associate teachers in preparing their
Individual Professional Development Plan (IPDP)

Communicate and work with the Lead Mentor

Complete all forms (checklists, surveys, etc.) to Lead Mentor by date indicated

Lead Mentor

In conjunction with the district, the Lead Mentor shall oversee and monitor the Entry-
Year/Association Programs and will:

° Demonstrate commitment to professional growth

° Plan orientation program for the Entry-Year/Associate teachers and mentors

° Plan and facilitate mentor support sessions

° Assist in pairing mentors with principals if requested

° Distribute, facilitate, and maintain mentor handbook

° Serve as a resource to mentors, Entry-Year/Associate teachers, and administrators

° Collect, compile, and utilize Entry-Year Needs Assessment Survey for program
planning and adjustments

o Assist in the evaluation of the mentoring program not the individual mentors

° Participate in regional networking activities (i.e. RPDC, EOHSC, etc.)

° Serve as a liaison between administrators and the teacher organization

° Provide a smooth transition for lead mentor replacement (documentation and
resources)

° Serve as a mentor only if necessary

COMPENSATION

Entry-Year Mentor: Issued a supplemental contract compensation of $1,500.
Associate Mentor: Issued a supplemental contract compensation of $650.
Lead Mentor: Issued a supplemental contract compensation of $2,250.
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9.01

Entry-Year Mentor and Lead Mentors will receive compensation for mentor work done
outside of the regular teacher day at the hourly rate of BA+15 0 step, not to exceed 18
hours. All hours must have prior approval of the building principal.

MENTORING COMMITTEE

A mentoring committee, consisting of a teacher/mentor from each building, lead mentor,
principal(s), and (administration) shall oversee the mentoring program. The committee’s
duties include:

J Identify selection criteria for mentors and matching of mentors

° Provide a formal program of on-going support, including mentoring, that fosters
the professional growth of the individual

° Structure an entry-year plan to reflect philosophy, goals, and foundations of
quality educator professional growth

° Connect to district continuous improvement or strategic plans

° Provide professional development opportunities for both mentors and entry-

year/associate teachers

K If a second year is required, i.e. Praxis is not passed, the mentor shall receive

compensation as an Entry-Year Mentor.

ARTICLE IX - PERSONNEL FILES

A. The Board of Education agrees to maintain only one (1) personnel file to be
housed in the Superintendent’s Office. Building principals may maintain copies
of materials placed in personnel file.

B. Any information being added to said employee’s personnel file will require the
notification of said employee. The Superintendent or his/her designee may place
information in said file.

C. If the employee disputes the accuracy, relevance, timeliness, or completeness of
information on him or her maintained in said file, he or she may request that the
Board investigate the current status of the information within a reasonable time of
receiving the request. The Board or its designee must make a reasonable
investigation to determine if the disputed information applies with the provisions
of law. Disputes under this provision shall solely be subject to the grievance
procedure.

D. Any member of the bargaining unit may place pertinent documentation in his/her
file by requesting the Superintendent to do so as stipulated in 9.01B.

E. A member of the bargaining unit may respond in writing to material placed in the
member’s personnel file. The response shall be attached to the identifiable
material.
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9.02 A.

Anonymous letters or materials shall not be placed in a teacher’s file or become a
matter of record.

The Board of Education agrees to notify all professional employees of any records
being kept on said employee. This notification will cover the personnel file, those
kept by immediate supervisor, principal, Superintendent, or Board of Education.

A member of the bargaining unit may review the contents of his/her file upon
request. A PEA representative may, at the member’s option, accompany the
member in such review.

No data may be physically removed from a teacher’s file. Any material subject to
inspection may be copied at the teacher’s expense.

A member of the bargaining unit may have counsel of their choice at any
meeting/hearing that might become a matter of record.

All meetings/hearings that might become a matter of record will be scheduled at a
mutually agreed time during the normal working day. A meeting/hearing may
only be continued twice.

The Administration will notify a member of the bargaining unit in advance of

their right to counsel before any hearing/meeting which the Administration
intends to become a matter of record.

ARTICLE X — VACANCIES

10.01 ADMINISTRATIVE TRANSFERS

A.

The Principal and/or Superintendent shall identify the reason for recommending
the teacher’s transfer in writing and discuss the reasons with the staff member
involved. A copy of the written transfer will be given to the PEA president.
Management initiated transfers shall not be arbitrary or capricious.

Elementary teachers (K-8) who have been involuntarily transferred between
buildings and/or grade levels in accordance with this provision shall not be
subject to another management-initiated transfer for two (2) consecutive school
years.

10.02 POSTINGS

A.

All bargaining unit positions which occur shall be posted for a period of seven (7)
calendar days.

All curricular and supplemental positions which occur shall be posted separately.

During the academic year, vacancies will be posted in each building.
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E.

During the summer, vacancies will be posted on the school website by 11:00 AM
which will constitute the first day of posting. Postings will also sent to PEA
members through an instant messaging system unless a member requests they be
mailed to him/her. They will also be posted in each building.

All postings will be sent to the PEA President.

10.03 EMPLOYMENT PROCEDURES

A.

Candidates for a vacant position shall be interviewed by a committee comprised
of the Administration and PEA representation:

1. Building interview committee shall be comprised of between five to seven
(5-7) members. The building administrator shall chair the committee.
Members shall include building administrator(s), two (2) department/grade
level representatives, and representative(s) from different departments
and/or grade levels. Department head(s) and counselors may be included
at the request of the building administrator. Central Office Personnel may
be included in the committee as ad hoc member(s).

2. A rubric consisting of five (5) domains reflective of best educational
practices shall be used during the interview process as a part of the
assessment of each candidate. Previous teaching experience at Perkins
shall be factored in the final score.

3. There shall be a new committee formed for each posted vacancy. If more
than one (1) vacancy should occur at the same time for a particular grade
level or department, the same committee may serve to fill both positions.

4. Should posted vacancies occur that should involve two (2) or more
buildings, a committee may be formed with committee representation
from both buildings. The administration from those buildings shall
collaboratively determine the committee make-up.

5. There shall be an interview file kept in the Board office to which PEA will
have access.

Vacancies will be filled on the basis of certification/licensure and qualifications.
When qualifications are equal, the position shall be awarded to the candidate with
the most seniority.

If there is a question of qualifications, the issue shall be submitted to expedited
arbitration.

Posted vacancies created by elementary (K-8) enrollment shifts will be filled by
currently employed elementary (K-8) staff on the basis of certification/licensure,
qualifications and seniority.
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10.04 ASSIGNMENT

11.01

On July 15, each teacher will receive a written salary notice and his/her tentative building
and/or grade level assignment.

A.

ARTICLE XI - NON-RENEWAL

Reasons based on cause for non-renewal of a teacher’s contract shall be clearly
stated and given to the teacher by the Principal or Superintendent in writing as to
why said Principal or Superintendent intends to recommend the teacher’s contract
not be renewed.

The Superintendent or his/her designee shall discuss the reason(s) for a
recommendation for non-renewal with the teacher prior to official action of the
Board of Education not to renew a limited contract. At the meeting where such
discussions are held, the teacher shall have the right to have the Association
representative of his/her choice present. The Superintendent shall have the right
to have a representative of his/her choice present.

If, after the conference the Superintendent recommends non-renewal, the teacher
shall have the right to request a hearing before the Board of Education.

The hearing shall be arranged upon the written request of the teacher within
five (5) work days of such request and shall take place within ten (10) work days
after the Board of Education receives such request. The teacher involved in such
a hearing before the Board of Education shall have the right to have the
Association representative and O.E.A. representative at said hearing if he/she so
desires. The Board may be represented by an attorney at said hearing.

The hearing shall be private unless mutually agreed to by the parties.

Within five (5) work days after the hearing with the Board of Education, the
teacher will be apprised of his/her status.

Failure to observe the provisions of this agreement shall deem such teacher to be
re-employed for the succeeding year.

All other limited contracts entered into by the Board of Education and governed
by the Collective Bargaining Agreement shall continue to be acted upon by the
Board of Education for the purposes of non-renewal and the affected employee
notified no later than April 30th of any given year.

The provisions of O.R.C. 3319.11 and 3319.111 shall not apply to a non-renewal
of a limited contract pursuant to O.R.C. 4117.10(A).
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12.01

12.02

12.03

ARTICLE XII - REDUCTION IN FORCE

Reduction in force for the reason of finances, decreased enrollment, return to teachers
from leaves of absence, suspension of schools or territorial change in the district affecting
teachers holding continuing contracts or teachers holding limited teacher contracts at the
time of the reduction in force, shall be made within affected teaching areas giving
preference to the teachers on continuing contracts within teaching field affected and
teachers with greater seniority within the teaching field affected. Teachers whose
contracts are suspended shall be placed on a recall list for a period of two (2) years and
shall have the right to restoration to service status in the order of district wide seniority
when teacher positions become available for which they are qualified. Teachers with
continuing contracts shall be given preference over limited contract teachers on the recall
list.

If the Board of Education is contemplating the layoff of any teachers, it will so notify the
Association at least thirty (30) days before the proposed effective date of layoff. Such
notice will be in writing and will include the specific positions to be affected, the
proposed time schedule, and the reasons for the proposed action. The Association shall
contact the Superintendent to schedule a meeting to discuss the proposed reduction. The
Administration will make available to the Association, at Board of Education’s expense,
all relevant data. Any teacher who is to be laid off will be so notified in writing at least
fifteen (15) days before the effective date of the layoff. Such notice will include the
proposed time schedule and the reasons for the proposed action.

For purposes of this Article, seniority will be computed from a teacher’s most recent date
of continuous hire and will begin to accrue as of his/her first day of actual service in a
negotiating unit position. Seniority will continue to accrue during all paid leaves of
absence. Seniority shall be determined by the length of continuous service in a PEA
position in the Perkins Local School District. Seniority shall be as follows:

A. SENIORITY DEFINED

Seniority shall mean the length of continuous employment in a PEA-position as

follows:

L. Seniority shall begin to accrue from the first day worked in a bargaining
unit position.

2. Seniority shall accrue from all time an employee is on active pay status or

is receiving workers’ compensation benefits.

3. Time spent on inactive pay status (unpaid leave and/or layoff shall not
contribute to the accrual of seniority but shall not constitute a break in
seniority.

4. Full-time employees shall accrue one (1) year of seniority for each year
worked as determined by the minimal full-time standard as defined by this
Agreement.
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5. No employee shall accrue more than one (1) year of seniority in any work

year.

B. EQUAL SENIORITY

1. A tie in seniority shall occur when two (2) or more employees have the
same amount of seniority credit as determined by the seniority list.

2. Ties in seniority shall be broken by the following method to determine the
most senior employee:

a.

b.

The employee with the first day worked; then

The employee with the earliest day of employment (date of hire);
then

The employee whose signed contract has the earliest date as
received by the ASC; then

The employee who has the most years of service credit in STRS;
then

By lottery, with the most senior employee being the one whose
name is drawn first, etc. This procedure shall be implemented in
the presence of the designated representative assigned by the
Association.

Seniority previously established by the draw (2004) will not be
affected by this language.

C. SUPERSENIORITY

For layoff purposes only, employees employed under continuing contract shall
have greater seniority than employees employed under limited contract.

D. LOSS OF SENIORITY

Seniority shall be lost when an employee retires or resigns; is employed in a full-
time non-bargaining unit position; is non-renewed, terminated or on an unpaid -
leave of absence; or otherwise leave the employment of the Board.

E. POSTING OF SENIORITY LIST

1. The seniority list shall be posted twice annually by the PEA, November 1
and June 1 of each work year. No later than October 15 and May 7 of
each year, the Superintendent shall provide the Association President or
his/her designee all information on each member of the bargaining unit
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12.04 A.

relevant to his/her certification, first day worked, and unpaid leaves of
absence or layoff. The PEA shall prepare and post on the designated
bulletin board in each building/work site a seniority list indicating, by area
of certification, license, or entry-level requirement, the first day worked,
the date of Board resolution to hire, and the contract status (limited or
continuing) of each employee. Said list shall be provided by the
Association President on or before the date of posting.

a. The names of employees on the seniority list shall appear in
seniority rank order within areas of certification, license, or entry-
level requirements, with the name of the most senior employee
appearing at the top of the listing and the name of the least senior
employee appearing at the bottom of the listing.

b. The names of employees who are certified, licensed or otherwise
minimally qualified in more than one (1) area shall be included on
the listing for all areas of certification, license, or entry-level

requirement.

c. The names of part-time employees shall appear on the seniority list
but shall be listed separately from the name of the full-time
employees.

2. The seniority list developed by the PEA shall be consistent and accurate

with the Board of Education’s personnel records as to certification, length
of service and experience.

CORRECTION OF INACCURACIES

Each employee and Administration shall have a period of thirty (30) work days
after posting of the seniority list in which to advise the PEA or its agents in
writing of any inaccuracies which affect seniority. The PEA or its agents shall
investigate all reported inaccuracies and make such adjustments as may be in
order and post the updated list immediately. No protest shall be considered after
thirty (30) work days of the posting of the seniority list and the list shall be
considered as final until the next posting.

Teachers will be recalled in reverse order of layoff. If properly certified, the
teacher with the most seniority shall be recalled first and then in descending order.

Notice of recall will be given by certified and regular mail to the last address
given by the teacher to the Superintendent’s Office. A copy of the notice of recall
will be given to the Association. If a teacher fails to respond within twenty (20)
days, excluding Saturdays, Sundays, and Holidays, after posting of the above
notice of recall, he/she will be deemed to have refused the position offered,
resigned and have no further expectation of continued or future employment.
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A teacher who is laid-off will remain on the recall list for twenty-four (24) months
after the effective date of his/her layoff unless he/she:

1. waives his/her recall rights in writing,
2. resigns,
3. fails to accept recall to the position he/she held immediately prior to layoff

or to an equivalent position; fails to respond timely to a notice of recall or
fails to report timely after notification,

4. fails to report to work in a position that he/she has accepted within ten (10)
days after receipt of the notice of recall unless such employee is sick or
injured. If a teacher has secured temporary employment elsewhere, he/she
will be allowed ten (10) work days additional time before being required
to report to work.

While on layoff, a teacher will have the option to remain an active participant in
health and medical benefit programs by contributing thereto the amount necessary
to maintain such benefits at least thirty (30) calendar days in advance of the
monthly premium and due date.

12.05 All benefits to which a teacher was entitled at the time of his/her layoff, including unused
accumulated sick leave, will be restored to him/her upon return to active employment and
he/she will be placed on the proper step of the salary schedule for his/her experience and
education. A teacher will not receive increment credits for time spent on layoff nor will
such time count toward the fulfillment of time requirements for acquiring tenure.

12.06 For any reduction in force effective after September 1, 2006, the Board will pay its
portion of the reduced-in-force employee’s health insurance premium through July 31 in
the year they were reduced in force.

13.01 A.

ARTICLE XIII - TEACHER EVALUATION GUIDELINES

The evaluation process at Perkins is to be a cooperative and continuous process.
It is an opportunity for teachers and administrators to demonstrate their
competency, effectiveness, and responsibility in a collaborative effort to
perpetuate the educational goals established by the district.

The evaluative instruments used have been developed to measure the elements
used by teachers that create a positive learning experience for all students. The
instruments were designed to be equitably administered and to measure
professionalism not individual personalities. (See Appendix B & C)

The current evaluation instrument will be reviewed by a joint committee of PEA
members and administrators. Revisions to Appendices B & C must be added
before June 30, 2008.
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Information to be included in the instruments is not limited to a specific
observation. Information will be from both formal and informal observations.

The evaluation process must provide the framework which offers encouragement
and resources to enable the staff person to develop and implement any agreed-
upon improvements.

The parties intend this evaluation procedure to supersede the requirements of
O.R.C. §§3319.11 and 3319.111.

B. Half-time teachers are limited only to observation procedures.
C. Additional observations may be requested by the teacher.
D. This appraisal process shall be followed at all times.

Observations shall not occur the day before or after a holiday or school vacation
(i.e. Spring Break, Christmas, etc.). Prior to being observed, a teacher may
request an alternate time or date for the observation, which will be mutually
agreed upon by the teacher and administrator.

Each observation shall last at least twenty (20) minutes, but recommended a full
class period or lesson.

E. The evaluator shall make a contact with the staff member following the
observation, but in no case, more than five (5) working days after the observation
has occurred to schedule a post-evaluation conference at a mutually agreed upon
time.

13.02 YEARLY EVALUATION TIMETABLE

To assure that the evaluation process is executed on a systematic basis, the following
timetable has been established:

August — September:

Group orientation of all teachers is to be conducted by a representative of the Perkins
Education Association in conjunction with the building administrator prior to the first
observation of the teacher. At this meeting, evaluation forms will be distributed to all
teachers for a brief review of the system. Principals will provide a list of tentative
teachers to be evaluated during the current contract year.

September — May:

Principal’s in-class observations of instructional performance with each followed by a
brief conference. The purpose of these conferences shall be to assist the teacher in
improving the instructional process.
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13.03

Following the observations, a teacher evaluation conference will be held to discuss the
teacher’s performance and completion of the teacher’s evaluation.

Additional conferences will be scheduled, if desired, by either the principal or the

teacher.

FORMAL OBSERVATION/EVALUATION PROCEDURE

CONTRACTS (type) GRANTED
Limited Contract — 1 year, 1 year, 2 year, 3 year
Continuing Contract — tenure — formal process to be granted the contract

Limited Contract:

Continuing Contract:

Professional Growth:

EVALUATION PROCEDURE

First 1 year Contract — 2 formal observations (minimum) and
to work cooperatively with building staff participating in the
district sponsored mentorship program.

Second 1 year Contract — 2 formal observations (minimum)
with required 1 day visitation of a peer teacher in the same
subject area.

Two year Contract — 1 formal observation (minimum) per year
and must show evidence of one professional growth activity
per year.

Three year Contract — 1 formal observation (minimum) per
year and must show evidence of one professional growth
activity within the three (3) years.

1 formal observation (minimum) every three years. Evidence
of Professional growth is required each year, excluding the
observation year.

All teachers, with the exception of those holding permanent
teaching certificates/licenses, must follow LPDC guidelines
(See Appendix H). Professional Growth activities include, but
are not limited to, the following options:

College

Professional Conference/Workshop/Institute/Academy, or
Inservice Credit

Peer Observation

Publication of Original Work

Teaching Portfolio

National Board of Professional Teaching Standards
Certification
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Mentoring

Cooperating Teacher

Teaching a College Course

Teaching and Adult Vocational or Technical Course
Professional Presentation

Educational Project which applies educational skills and
knowledge towards the development of a final project
Curriculum Development or Curriculum Mapping
Professional Committees

Grant Writing

Field Trips for Students

Self-Directed Educational Development: Professional
Reading, Research, Educational Travel

Related Work Experience or Externship

Every teacher will maintain a professional growth record for
each year.

Reimbursement as per negotiated contract.

Traveling teachers will be evaluated in the building of majority
instruction, but may be evaluated in all buildings.

13.04 EVALUATION PROCEDURES FOR HEAD COACH SUPPLEMENTAL

CONTRACT

1.

The Board and PEA agree that evaluation/observation forms for head coaches will
be prepared by the evaluation committee for the committee to recommend to the
Board and PEA for adoption.

The contract employee will receive a Supplemental Contract Description on or
before the first day of coaching, as defined by the OHSAA, for athletic positions.
(See Appendix D-1)

The contract employee will be given the Supplemental Contract Evaluation form
by the athletic administrator before the conclusion of the athletic season. (See
Appendix D-2)

The contract employee will complete the self-evaluation (SE) column of the form,
write comments, if desired; and circle the appropriate overall self-evaluation.
This form must be returned to the athletic administrator within five (5) working
days after completion of the awards program.

Upon return of the Supplemental Contract Evaluation form, the athletic
administrator will complete the Administrator Evaluation (AE) column of the
form, write comments, if desired; and circle the appropriate overall administration
evaluation.
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14.01

14.02

14.03

6. The contract employee and the athletic administrator will use the following
symbols to complete the evaluation columns:

“S”  if the item was Satisfactorily completed

“NI” if the item Needs Improvement to be satisfactory

“U”  if the item was Unsatisfactorily completed or not completed
“NA” if the item does Not Apply to your assignment

7. A conference between the contract employee and the athletic administrator is to
be held within fifteen (15) working days of the receipt of the Supplemental
Contract Evaluation (self-evaluation form) from the contract employee.
Differences in evaluations and methods of improvement, if necessary, will be
discussed at this conference.

8. The contract employee will sign the evaluation form at this time to signify that the
conference was held and the evaluation was discussed and methods of
improvement, if necessary, were suggested by the administrator.

ARTICLE XTIV — SALARY & INSURANCE

Salary schedules for 2011-2013 school years:

Base Salary Effective 7/1/11 $36,094.85 ($196.17 Extended Day)
(See Appendix E-1)
Base Salary Effective 7/1/12 $36,094.85 ($196.17 Extended Day)

(See Appendix E-2)

Board currently shelters the employee’s total share of the employee’s contribution to
STRS from gross salary for purpose of Federal Income Taxes.

Effective July 1, 2011, the Board shall pay 92% and the employee shall pay 8% of the
cost of the monthly premium for the family and single major medical insurance and
prescription drug insurance plans set forth in Section 14.04 below. Effective June 1,
2007, as an incentive to promote overall reduction in medical insurance costs, the Board
and Association mutually agree to the following:

1. The employee shall have a $500 single/$1,000 family member medical deductible
in Network, and $1,000 single/$2,000 family for out of Network. Any penalties
incurred for non-compliance of HUR and SOS will be the responsibility of the
bargaining unit member.

2. Any pre-existing condition waiting period will not be applicable for conditions
related to pregnancy, newborns, or for an adopted child under the age of 18 or a
child placed for adoption under the age of 18.

3. Participants who have been declined coverage may later enroll into the plan of the
Board like a new employee, if any of the following criteria apply: (A) There has
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14.04

14.05

been a marriage or divorce; (B) There has been a birth, adoption, or placement for
adoption of a child; (C) There has been the death of a spouse or a child; (D) there
has been a change in the spouse’s employment status; (E) There has been a
change in the employee’s employment status; (F) There has been a change in the
dependent’s eligibility; (G) There has been an unpaid leave of absence taken by
the employee or the spouse; and (H) There has been a loss of other health
insurance.

4. The PEA and Board pledge to maintain the plan in a non-discriminatory manner
and consistent with Federal Law.

5. COBRA coverage shall be extended to twenty-nine (29) months for those
participants who become disabled within the first sixty (60) days of coverage. A
newborn, an adopted child, or a child placed for adoption may be enrolled.
COBRA benefits may be terminated for a participant who becomes covered by a
group health plan, even if the other plan contained a pre-existing clause, if the
clause does not apply to the participant because of HIPAA regulations.

6. The Board’s plan will accept certificates of coverage from new employees and
apply the creditable coverage to the pre-existing condition clause. The pre-
existing condition waiting period will be reduced by the number of days of
credible coverage provided by the employee for new participants who were fully
covered under another plan within sixty-three (63) days before enrollment in this
plan.

7. The Board’s plan hereby incorporates the terms and conditions of the newborns’
and mothers’ health protection act and court issued child support orders. The plan
will cover children who have been placed for adoption with a covered person.

The Board shall provide the Ideal 1 major medical insurance program offered by the
Huron-Erie School Employee Insurance Association (“HESE”), the Ideal 3 prescription
drug insurance offered by HESE, as set forth in Appendix I and according to the cost-
sharing and deductibles described in Section 14.03 above.

DENTAL BENEFITS

Deductible $25 — Individual
$50 — Family

Lifetime Maximum for Orthodontic Services

Per Person $2,000
Benefit Per Calendar Year Per Person for

Preventive, Basic Restorative Services $1,500
Carrier Pays for Basic Restorative Services 80% of U.C.R.
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Carrier pays for Major Restorative and
Orthodontic Services 80% of U.C.R.

14.06 VISION BENEFITS

In lieu of a vision plan, the Board increased the base salary by $100.00 (.35%) for the
first year of the contract (2002-2003 year).

14.07 SECTION 125 FLEXIBLE BENEFIT PLAN

14.08

14.09

Bargaining unit members have the option of setting aside monies through payroll
deductions to be used for medical expenses (dental, eye, major medical, prescription,
etc.) and/or childcare currently through American Fidelity Assurance Company.
Members will meet individually with a representative of American Fidelity to set up an
individual plan that meets their needs.

The Flexible Benefit Plan year will run from July 1 to June 30.

Members may elect an amount they wish to have set aside for the Benefit Plan Year.
This amount will be deducted equally from the first two (2) pays of each month through
June 30™ from the member’s checks on a pre-taxed basis. Monies not used by the
member will not be reimbursed to the member. Monies not used will be reimbursed to
the Board’s general fund according to IRS Regulations.

HEALTH FAIR

The Board has committed to a health fair. Details will be established by the health
committee.

HEALTH CARE COMMITTEE

A. A joint Healthcare Committee shall be created to consist of three (3) Board of
Education representatives, three (3) PEA representatives, and three (3) OAPSE
representatives. '

B. The Board of Education, the PEA and the OAPSE representatives shall share
equally in membership, participation, responsibilities, representation and voting
rights in said Healthcare Committee.

C. The Healthcare Committee shall meet regularly on an ongoing basis to discuss
issues relating to health insurance, its costs, and to explore options and potential
savings.

D. The Healthcare Committee shall make recommendations to the Board of

Education, the PEA and OAPSE concerning the healthcare plan. Any such
recommendation by the Healthcare Committee must be a result of a unanimous
vote of the Healthcare Committee with the Board of Education, the PEA and
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4.10

15.01

15.02

15.03

15.04

OAPSE representatives collectively casting one (1) vote per party on a
recommendation. Further, any such recommendations will be advisory only,
and non-binding upon the Board of Education, PEA, and OAPSE, which shall
make the final determination in its sole discretion regarding the healthcare plan.
No changes in the healthcare plan shall occur except through the negotiations
procedures of the PEA agreement or the OAPSE agreement.

A bargaining unit member, who voluntarily elects not to receive some or all of the
medical benefits (health insurance, dental, or prescription drug) shall be entitled to a
payment equal to 30% of the Board’s cost of the benefit(s) as of July 1% each year.
Members must notify the Treasurer in writing by September 1% to receive
compensation. Reimbursement will be made in monthly increments in the employee’s
check. A member may reinstate their insurance and not receive the remaining
compensation in the case that the spouse, whose insurance was originally taken, was
revoked for some reason (i.e. loss of job, etc.).

ARTICLE XV — SUPPLEMENTAL

Extended Time positions are as follows:

High School Guidance Counselors fifteen (*15) days*'
Middle School Guidance Counselors six (6) days*'
Director Instrumental Music fifteen (15) days’
Asst. Dir. Instrumental Music fifteen (15) days'

Librarian ten (10) days (5 days before; 5 days after)

* Additional days may be approved by the Superintendent.
'Days before and after are mutually agreed upon by building principal and employee.

Extended contract time shall be paid at the employee’s per deim rate for persons currently
holding these positions. Current Guidance Counselors and Instrumental Music Teachers
will be paid at their per deim rate if they are hired to fill these positions. Any other
employee hired for these positions after June 30, 2008 will be paid at the BA+15 0 step
hourly rate.

There will be K-12 Department Heads in the following areas:

Math

Science/Health/PE

Social Studies

Language Arts & Foreign Language

Fine and Practical Arts (including Music, Art, FACS, CAD, & Business)
Computer

Special Education

Department Heads shall use one (1) professional day per quarter to visit other buildings
in the district.
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15.05

15.06

15.07

15.08

15.09

The hourly rate for the following shall be calculated from the BA+15 0 step*, of the
negotiated salary schedule.

Home Instruction

High School Students Extended Day Program

Middle School Students Extended Day Program

Intervention

Progress Book

GradeQuick

Standards Builder

IEP Conferences outside of the regular school day

Other district approved initiatives and staff development programs

The Supplemental Salary Schedule will be based on the negotiated BA-0 base salary plus
five percent (5%). It is agreed that all bargaining unit members will sign all supplemental
contracts and return signed contracts to the office of the Superintendent prior to receiving
compensation. (See Appendix F-1, F-2, and F-3)

All supplementals shall expire at the end of the current school year. Any bargaining unit
member who will not be re-hired shall receive written notification thirty (30) days prior
to April (June spring supplements) Board meeting. A copy shall be sent to the PEA
President. The member shall have the right to request an informal hearing within fifteen
(15) days of said notice. The hearing shall be done before the Superintendent or his/her
designate, Athletic Director and/or Principal. The bargaining unit member shall have the
right to bring an Association representative of their choice.

Pay for athletics covered by the OHSAA will be made starting at the beginning of the
season and end at the end of the season as defined by the OHSAA.

Pay for non-OHSAA activities will begin as soon as the activity advisor notifies the
Treasurer’s office that duties have begun for the activity and will end at the conclusion of
the student school year.

The administration and PEA agree to develop a procedure and an instrument to evaluate
nonathletic supplementals.

ARTICLE XVI — TRANSPORTATION REIMBURSEMENT FOR TRAVELING

16.01

TEACHERS

Teachers who have regular assignments in more than one (1) building or by nature of
their assignment require travel during their regular day shall be reimbursed at the IRS rate
in effect on July 1 of each year. Mileage will be measured daily from the first school to
the final school. Teachers will submit travel vouchers monthly and will be paid in a
separate check within two (2) weeks of submitting said voucher.

36




16.02

16.03

16.04

17.01

17.02

17.03

17.04

17.05

17.06

Teacher(s) who have multiple building assignments shall be assigned, by the
Administration, to one (1) building for purposes of sick leave, professional leave, and/or
personal leave.

Teachers will not travel to another building for non-teaching duties.
If a teacher(s) has to attend more than one (1) open house, said teacher(s) shall be

compensated for each hour of additional open house at the substitute during planning
period rate. (Refer to Article 21.01A)

ARTICLE XVII - PAY CHECKS

The Board shall provide the teacher with a twenty-six (26) equal pay plan.

Pay envelopes shall be provided to the Treasurer’s Office for each regular pay during the
school year.

Pay envelopes and postage shall be provided by the Treasurer’s Office for paychecks
received during the months of June, July and August when school is not in session.
These paychecks shall be mailed early enough so that they are received on the regular
pay date.

Teachers shall receive their pay checks semi-monthly on the 10th and 25th of the month
except as elsewhere provided.

Should either the 10th or 25th fall on a weekend or holiday, teachers shall be paid on the
following weekday. Should the 25th fall over the Thanksgiving break, teachers shall be
paid on the Wednesday before Thanksgiving.

Teachers shall have their pay electronically transferred to a financial institution of their
choice.

ARTICLE XVIII - AUTHORIZED PAYROLL DEDUCTIONS OF PROFESSIONAL

18.01

DUES AND/OR FEES

Deduction of yearly dues shall be authorized for payroll deduction to the Treasurer by the
teacher for the following:

The length of deduction shall be unlimited.

Perkins Education Association

Ohio Education Association

National Education Association

Income Protection

Departments of the Ohio Education Association as found on their yearly
enrollment form

moQwy
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18.02

19.01

RS EO

Savings Bonds
Annuities
Credit Union
FCPE

United Way
125 Plan

529 Plan

Upon filing the proper forms with the Treasurer, Association dues, fees and assessments
shall be deducted annually unless and until the Treasurer is notified in writing by the
Association prior to September 15 of any year that the teacher revokes his/her
authorization.

ARTICLE XIX — LIABILITY PROTECTION

The Perkins Education Association and the Perkins Board of Education in an effort to
deal with liabilities placed on the Board of Education by Amended Substitute House Bill
176 (Sovereign Immunity) agree to the following stipulations:

A.

The Board of Education shall provide for the defense of a member of the
bargaining unit in any civil action or proceeding in any state or federal court
arising out of any alleged act or omission in connection with a governmental or
proprietary function which occurs or is alleged to have occurred while the
employee was acting in good faith and not manifestly outside the scope of his
employment or duty. The duty to provide for an employee’s defense required by
this section shall not arise when the civil action or proceedings is brought by or on
behalf of the Perkins Board of Education.

The Perkins Board of Education shall indemnify and hold harmless all members
of the bargaining unit in the amount of any judgment, other than punitive
damages, obtained against any such employees in any state court, federal court, or
as a result of a law of a foreign jurisdiction, provided that the act or omission
connected with either a governmental or proprietary function from which such
judgment arose occurred while the employee was acting in good faith within the
scope of his employment or duty. This duty to indemnify and hold harmless or
pay prescribed by this subdivision shall not arise if the injury or damage resulted
from the employee acting or failing to act with malice of purpose, in bad faith, or
in a wanton and reckless manner, and/or if a statute specifically imposes liability.

The Board of Education further agrees not to enter into any consent judgment or
settlement of claim unless the member of the bargaining unit has given express
written consent to the same. Nothing herein shall be construed as limiting the
Board’s authority as a party defendant to settle, compromise, and dismiss claims
filed against the Board of Education.
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The Board of Education further agrees that should there be any claim or liability
or damages against any member of the bargaining unit pursuant to Amended
Substitute House Bill 176 that said employee shall have the right to employ co-
counsel, at the employee’s cost, in any and all actions to defend his or her
interests.

The Board further agrees that any member of the bargaining unit shall have the
right to be represented by an attorney of his or her choice and expense at any
meeting between the Board Attorney, the Insurance Company Representatives,
the Attorney representing the Insurance Company and/or the Board of Education,
any deposition relevant to the claim of liability or damages, any meeting between
the Board of Education and the person claiming any alleged act or omission in
connection with any liability suit.

The Board further agrees that none of the materials, excluding incident reports
developed by the Administration, relevant to any claim or damages, or allegation
or admission of wrongdoing will be placed in the employee’s personnel file and
further that no records of relevancy to any employee’s alleged culpability in any
liability claim may be made part of any employee personnel records or utilized in
any way that will adversely impact on the employee’s wages, hours, or terms and
conditions of employment at the time the complaint is filed or at some future date
after the complaint has been filed.

The Board further agrees that there will be no media release regarding any
liability suit which involves the alleged act or omission of a member of the
bargaining unit and that any publicity or media release will require the express
written concurrence of the member of the bargaining unit involved.

The Board of Education agrees to provide any member of the bargaining unit with
sufficient time to secure professional advice before he or she is required to file a
written accident report or to give an oral account to the employer or anyone else
of the incident that could result in a claim of liability.

The Board further agrees that the employee shall have the right to representation
of his/her choice at any meeting involving any such complaint or incident that
could result in a claim or liability.

The Board of Education should provide adequate release time for any employee
who is required to attend any deposition, any pre-trial hearing, and any or all state
and federal court hearings involving any and/or claims of liability. The Board of
Education agrees that such release time will not result in the employee’s loss of
wages or deduction from any Board approved leave.

The Perkins Education Association will encourage all members of the bargaining

unit to cooperate with the Board of Education in any defense to all claims of
liability.
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The Perkins Education Association agrees to allow the Perkins Board of
Education to purchase liability coverage in the amount of at least $1,000,000 per
occurrence/$5,000,000 aggregate from an approved insurance carrier. The
Association and the Board further agree that if it becomes necessary for the Board
to change carriers, the Board shall notify the Association and provide a copy of
any and all new policies to the Association.

ARTICLE XX —~ TEACHING ENVIRONMENT

20.01 All buildings, grounds, materials, and equipment are to be safe, clean, and as attractive as
possible, adequate in quantity and quality, and be in as good operative and/or functional
condition.

20.02 The Perkins Board of Education and Perkins Education Association recognize the need
for sccurity for the protection of students, staff and property in Perkins Local Schools.
Therefore, a committee will review security needs and develop, according to Board
policy, a Crisis Management Plan.

ARTICLE XXI — SUBSTITUTING DURING PLANNING TIME

21.01 Every reasonable effort will be made to secure a regular substitute before a regular
teacher is asked to serve as a substitute.

A.

(Exclusive of those bargaining unit members on supervisory assignments, study
hall, hall duty, etc.). In those cases where substitutes are not available, any
member(s) of the bargaining unit who agree, may be used as substitutes to cover
the class (in whole or part) of the absent teacher(s). He/She will be compensated
at the teacher’s hourly rate.

Daily rate: 1/184 times individual teacher’s base salary
Hourly rate:  daily rate divided by seven (7) hours

The salary of a teacher who agrees to teach a course during his/her planning
period for a semester or more will be increased by the teacher’s proportioned base
rate.

ARTICLE XXII — ASSOCIATION RIGHTS AND RESPONSIBILITIES

22.01 The Board authorizes the Association the following sole and exclusive rights:

A.

To use the facilities of any building for meetings, without fee, upon notification of
the administrator in charge of such building. Permission to use such facilities
shall be given as long as it does not interfere with any previously authorized
activity in said building. The Association shall be responsible for any additional
custodian cost involved in the use of the building (i.e.: cleanup, overtime).
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22.02

To use Board of Education-owned equipment. Building Administrator shall be
notified prior to the use of Board-owned equipment. Any expendable supplies
such as duplication and typing paper, envelopes, duplicating masters and stencils,
will be supplied by the Association.

To use the inter-school mail system in the schools’ offices to distribute
Association bulletins, newsletters, or other circulars.

To use bulletin boards in teacher lounges or workrooms to disseminate
information to members. Bulletin boards and/or mail service shall not be used for
the distribution of campaign materials for individuals seeking public office.

To use telephones in any building to carry out Association business. Any fees or
toll call charges shall be reimbursed to the Board by the Association. These calls
are not to be made at a time that interferes with duties assigned by the Board of
Education and Administration.

To allow representatives to call meetings of Association members within the
building outside the school day.

To allow the President of the Association or his/her designated official to visit
schools. Upon his/her arrival he/she shall notify the Principal of his/her presence.
Visits that are made to discuss special problems to teachers must be arranged
mutually in advance with the Principal. The visits to the schools must not
interfere with duties assigned by the Board of Education and Administration.

The Association will be provided with:

A.

Copies of all Board of Education agenda, minutes and financial reports upon
specific request to the Superintendent by the President of the Association and at
public’s cost.

Copies of the following forms: appropriations, budget, and training and
experience grids. Such copies shall be given to the President of the Association
upon specific request to the Superintendent and at the public’s cost.

Upon request to the Superintendent, a place on the agenda of all regular Board of
Education meetings to be used by the Association to communicate with the
Board.

22.03 NEOEA day will be one (1) of the in-service days and all members of the bargaining unit
may attend NEOEA Programs or attend a mutually agreed upon local program.
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ARTICLE XXIII — CURRICULUM DEVELOPMENT PROCESS

The Board of Education and the Association agree that all teachers shall participate
cooperatively in the development, implementation, evaluation, and improvement of
curriculum. All teachers employed by the Perkins Board of Education will be responsible
for curriculum development through the on-going process of curriculum mapping.

On a yearly basis, timelines will be established cooperatively between Administration
and staff on both a building and district level to achieve the Administration’s goals.

Curriculum development/mapping may occur during the teacher work day. For
curriculum development/mapping work done outside of the regular teacher day, members
will be compensated at the BA+15 0 step hourly rate.

Those teachers requesting, or if no one requests, will be selected at their grade level or

department for textbook selection and review. Any textbook selection work done outside
of the school day will be compensated at the BA+15 0 step hourly rate.

ARTICLE XX1V — LENGTH OF SCHOOL YEAR AND DAY

Each teacher shall have a thirty (30) minute duty-free lunch period each day.

The length of the school day in the Perkins School District shall not exceed seven (7) and
a half (1/2) hours inclusive of the thirty (30) minute lunch period

There shall be a Calendar Committee for the purpose of developing school calendars two
years in advance. The committee will be comprised of one (1) administrator, four (4)
teacher representatives and four (4) non-academic employees. The committee will meet
in January and prepare three (3) calendars to be voted on by the certified/licensed and
non-academic staffs. The vote totals regarding the calendar selection will be submitted to
the Board of Education for their review and consideration.

There will be a staff day the Wednesday before Thanksgiving and there will be a staff
day the Friday before President’s Day weekend.

A teacher may leave the school building during his/her lunch period or conference period
for personal business after notifying the building principal.

A teacher may be excused from a staff meeting because of a reasonable unavoidable
commitment, with the approval of the building principal.

The length of the school day shall be seven (7) hours plus thirty (30) minutes for lunch.
High school teacher(s) shall have a daily conference period during pupil contact time
which will be the equivalent of one (1) regular (non-lab) class period. High school
science teachers shall have two hundred twenty five (225) minutes conference time per
week during pupil contact time. Elementary and middle school teachers shall have two
hundred (200) minutes conference time per week during pupil contact time. Elementary
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and middle school conference time will not exceed forty-five (45) minutes nor will any
conference period be less than forty (40) minutes in length. The length of day may be
extended forty (40) minutes per month for the purpose of building staff meetings. For
those teachers who work half-time, they will receive fifty (50%) percent of the
conference time allotted to full-time employees.

ADDITIONAL WORK DAYS

A. The annual school calendar shall include one (1) closed day at the end of the first
semester for the purpose of completing grades, student records and department or
grade level meetings. Grades shall not be due until the end of this day. Teachers
shall report and leave at their regularly scheduled times.

B. Days in addition to the regular school year, or days in addition to the regular
school week, will be compensated at the individual teacher’s salary per diem rate

of pay calculated as follows: Member’s annual salary/184 days=daily rate.

C. All other duties will be covered under separate supplemental contracts.

ARTICLE XXV - MANAGEMENT RIGHTS

The Board hereby retains and reserves unto itself, without limitations, all the powers,
rights, authority, duties, and responsibilities conferred upon and vested in it by the laws
and the Constitution of the State of Ohio and of the United States, except as expressly
limited by the terms of this contract. All management rights not specifically abridged by
this Agreement are retained by the Board.

ARTICLE XXV]I - ACADEMIC FREEDOM

Teachers shall be directed by and held responsible for the adopted course of study.

Each teacher has the final authority to grade students in his/her charge according to the
system devised by the Administration which has been adopted by the Board. Change of a
student’s grade without the teacher’s consent will occur only if it has been demonstrated
the grade was not given in a professional and intellectual basis. Notice of any such
change will be given to the teacher (along with notice of the teacher’s right to grievance),
the student’s parent, and the teacher’s immediate supervisor.

Any prescribed method of teaching and lesson planning shall be cooperatively developed
between the teacher and the immediate supervisor.

Academic freedom shall be guaranteed to teachers within the confines of the Constitution
of the United States.
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ARTICLE XXVII — TUITION REIMBURSEMENT

A. Each certified employee who has earned less than a Master’s Degree shall be
eligible to receive reimbursement for graduate level courses approved by the Ohio
Department of Education of up to two thousand dollars ($2,000) per fiscal year.
Reimbursement qualifications will be based on the completion date of the course
taken. (Fiscal year commencing July 1 and ending June 30). The District will not
reimburse for Internet courses from non-accredited institutions, unless approved
by the Superintendent.

B. Each certified employee who has earned a Master’s Degree shall be eligible to
receive reimbursement for graduate level courses approved by the Ohio
Department of Education of up to one thousand dollars ($1,000) per fiscal year.
Reimbursement qualifications will be based on the completion date of the course
taken. (Fiscal year commencing July 1 and ending June 30)

C. Tuition reimbursement fund shall be included in the approved appropriations of
the Board of Education. The annual tuition reimbursement fund shall be Seventy-
Five Thousand Dollars ($75,000). This fund will be used for bargaining unit
members only.

Parking fees, lab fees, books and other miscellaneous fees are not considered actual
instruction costs and will not be reimbursed.

Graduate level courses taken shall be in the teaching field of certification/licensure. If a
request is made for courses other than in the field of certification/licensure of the
employee, specific reasons and goals must be stipulated on the application for course
approval. All applications must be approved by the Superintendent prior to the start of
any course work in order to be eligible for reimbursement.

A certificated/licensed employee must be employed in the Perkins Local School District
the year following receiving credit for courses completed during the summer months to
receive reimbursement.

In all cases, the employee must present proof of successfully completing the course taken
and earning the proper credits to be eligible for reimbursement. Employees are
responsible for documentation of the actual instruction costs incurred and verification of
successful completion for each course taken and will be reimbursed after the Treasurer’s
Office has received the proper documentation, i.e., letter from instructor or successful
completion.

All graduate level courses which are reimbursed to a Perkins employee by any other

agency are not eligible for reimbursement for those same hours by the Perkins Board of
Education.
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ARTICLE XXVIII - SEVERANCE PAY

Retirement severance will be paid to each employee retiring into STRS from the Perkins
School System at a per diem rate of the annual salary at the time of employment
termination.

Severance pay shall be paid at thirty percent (30%) of the accumulative sick leave up to a
maximum of fifty (50) days. The employee must apply and be eligible for retirement
benefits with STRS within ninety (90) days. The employee must have five (5) years of
employment with the Perkins Schools to be eligible.

If a staff member submits in writing their intention to retire into STRS by March 1,
he/she will be eligible for an additional four (4) days of severance pay.

In the event a bargaining unit member dies while still in the employ of the Board, his/her
beneficiary will receive any severance pay earned and/or accumulated up to the
maximum of fifty (50) days by that member. If no beneficiary is named, the severance
will be paid to the member’s estate.

Severance pay shall not be subject to STRS withholdings either by the employee or the
Board. Severance pay will be paid in one (1) or two (2) payments. Payment may be
spread over a two-year period. At the time of retirement, the employee shall make
arrangements with the Treasurer.

ARTICLE XXIX — CLASS SIZE AND LOAD

It is recognized by the Association and the Board of Education that pupil-teacher ratio is
an important aspect of an effective educational program.

A. Teachers of self-contained classrooms (grades K-2) shall have a maximum of
twenty-five (25) students per class (grades 3-5 max of twenty-six (26), grades 6-
12 max of twenty-eight (28), with no more than four (4) students being assigned
to any one classroom above the stated maximums.

B. If maximum levels are exceeded, the affected bargaining unit member will receive
an amount equal to ninety dollars ($90) per student per semester, to a maximum
of one hundred eighty ($180) per year per student.

C. When class size maximums are impacted by physical space limitations, the matter
will be referred to the LMRC.

Teachers of departmentalized classes in grades four (4) through twelve (12) shall not
have a daily class load that exceeds thirty (30) pupils times number of classes per day
taught. ‘
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Payment of stipends for oversize classes will be made on the second pay period following
the end of the semester. For the purpose of computing stipend, payment will be pro-rated
on the length of time the class size limits were exceeded.

The above class size maximums shall not apply to homeroom, study hall, music, or
physical education.

Subject preparations are set at a maximum of four (4). Any teacher scheduled for more

than four (4) preparations as listed hereto shall receive a stipend of one hundred sixty
dollars ($160).

PREPARATIONS (Elementary Non-departmentalized)

L. Language Arts - Handwriting
Reading (*3 levels)
Spelling
Grammar
Written Composition
Math
Science/Health & Safety
Social Studies — History, Geography
Music, Physical Education & Art

Rl

*different texts, different students, & often different grade levels.

Where possible, music, art, and physical education will be provided to Kindergarten
students.

Employees whose duties (as identified at that time) would be impacted by an IEP, shall
be provided the opportunity to participate in the development, review and revision of the
IEP and be present at the IEP meetings. Employees who are working with special
education students to achieve the goals and objectives of an IEP shall have access to
personally identifiable information of the student.

Qualified nurses and/or other qualified persons shall be the only employees to provide
and conduct prescribed medical procedures. Employees, other than the qualified school
nurse and/or other qualified persons shall not be required to perform any medical
procedure on a student.

The Board will provide the necessary personnel as identified in the IEP to perform any
developmental, corrective, and other supportive services which may be required by any
student in his/her IEP. A bargaining unit member shall be qualified to perform any
developmental directive and/or other supportive services identified in an IEP.
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ARTICLE XXX - NONTEACHING DUTIES

Bargaining unit members shall be assigned the following duties in a uniform and
equitable manner:

A. Supervision of playgrounds, cafeterias, corridors, sidewalks, buses, study halls,
restroom duty, and hall duty.

B. Elementary school teachers will not be responsible for the collection of lunch
money.
C. Bargaining unit members will not be responsible for collecting activity fees

ARTICLE XXXI — INDIVIDUAL RIGHTS

Those personal rights as guaranteed to every individual by the Constitution of the United
State shall be adhered to by the Board, the Administration, the members of the Perkins
Education Association and representatives of the Perkins Education Association.

ARTICLE XXXII — EQUAL RIGHTS CLAUSE

The parties to this Agreement jointly pledge that provisions of this Agreement shall be
applied uniformly to all members of the bargaining unit without regard to race, color,
religion, sex, national origin, handicap, age, and/or disability.

ARTICLE XXXIII — SEVERABILITY

In the event there is a conflict between a provision of this Agreement and any applicable
state or federal law, or valid rule or regulation adopted by a federal agency or a state
agency pursuant thereto, the applicable state or federal law or valid rule or regulation
adopted by a federal or a state agency pursuant thereto, shall continue in full force and
effect in accordance with their terms.

If, during the terms of this Agreement, there is a change in any applicable state or federal
law, or valid rule or regulation adopted by a federal agency or a state agency pursuant
thereto, which would invalidate any provision of this Agreement, the parties will meet to
negotiate any necessary change in the Agreement relative to the affected provision within
sixty (60) days by demand of either party.

If, during the term of this Agreement, there is a change in any applicable state or federal
law, or valid rule or regulation adopted by a federal or a state agency pursuant thereto,
which requires the Board of Education to develop policies that affect the term(s),
condition(s) of employment, or working condition(s), then the parties will meet to
negotiate the additional term, condition of employment or working condition within sixty
(60) days by demand of either party.
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ARTICLE XXXTV — COST OF MASTER AGREEMENT

The Perkins Board of Education and the Perkins Education Association shall share
equally the cost of having the Master Agreement printed. The Association, after
consultation with the Administration, shall arrange for the printing of the Agreement.

ARTICLE XXXV - LABOR MANAGEMENT RELATIONS COMMITTEE

A Labor Management Relations Committee shall be maintained following the guidelines
of the Federal Mediation and Conciliation Services.

ARTICLE XXXVI — FAIR SHARE FEE

The Board shall deduct from the pay of members of the bargaining unit who elect not to
become or to remain members of the Perkins Education Association, a fair share fee for
the Association’s representation of such non-members during the term of this Contract.
No non-member filing a timely demand shall be required to subsidize partisan political or
ideological causes not germane to the Association’s work in the realm of collective
bargaining.

Notice of the amount of the annual fair share fee, which shall not be more than one
hundred percent (100%) of the unified dues of the Association, shall be transmitted by
the Association to the Treasurer of the Board on or about September 15 of each year
during the term of this Contract for the purpose of determining amounts to be payroll-
deducted, and the Board agrees to promptly transmit all amounts deducted to the
Association.

Payroll deduction of such fair share fees shall begin at the second payroll period in
January except that no fair share fee deductions shall be made for bargaining unit
members employed after October 31 until the second paycheck, which period shall be the
required probationary period of newly employed bargaining unit members.

The Treasurer of the Board shall, upon notification from the Association that a member
has terminated membership, commence the deduction of the fair share fee with respect to
the former member, and the amount of the fee yet to be deducted shall be the annual fair
share fee less the amount previously paid through payroll deduction.

The Board further agrees to accompany each such transmittal with a list of the names of
the bargaining unit members for whom all such fair share fee deductions were made, the
period covered, and the amounts deducted for each.

The Association represents to the Board that an internal rebate procedure has been
established in accordance with Section 4117.09(C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established and
will be given to each member of the bargaining unit who does not joint the Association
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and that such procedure and notice shall be in compliance with all applicable state and
federal laws and the Constitutions of the United States and the State of Ohio.

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the
Association.

The Association on behalf of itself and the OEA and NEA agrees to indemnify the Board
for any cost or liability incurred as a result of the implementation and enforcement of this
provision provided that:

A. The Board shall give a ten (10) day written notice of any claim made or action
filed against the employer by a non-member for which indemnification may be
claimed;

B. The Association shall reserve the right to designate counsel to represent and
defend the employer;

C. The Board agrees to: (1) give full and complete cooperation and assistance to the

Association and its counsel at all levels of the proceeding, (2) permit the
Association or its affiliates to intervene as a part if it so desires, and/or (3) to not
oppose the Association or its affiliates’ application to file briefs amicus curiae in
the action;

D. The Board acted in good faith compliance with the fair share fee provision of this
Agreement; however, there shall be no indemnification of the Board if the Board
intentionally or willfully fails to apply (except due to court order) or misapplies
such fair share fee provision herein.

ARTICLE XXXVII - A DRUG FREE WORKPLACE

The parties are in agreement that in accordance with the Drug Abuse Act, PL 100-690,
that it is their intent to maintain a drug-free workplace and said act is incorporated by
reference.

No employee of the Perkins Local Schools while on school premises or as part of any of
his/her workplace activities shall unlawfully possess, use, or distribute illicit drugs,
controlled substances, or alcohol.

This article does not replace the requirement to report child endangering (O.R.C.
2151.421) and any employee who admits to, pleads guilty, or is convicted of child
endangering acts or sale or dispensing drugs or alcohol to minors shall be exempt from
this article and shall waive rights under all applicable articles of the negotiated
agreement.
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“Workplace” is defined to mean the site for the performance of work done in connection
with employment. The workplace includes any school building, school property, school-
owned vehicles, or school-approved vehicle used to transport students to and from school
or school activities; off school property during any school-sponsored or school-related
activity, event or function, such as a field trip or athletic event where students are under
the jurisdiction of the school district.

Any employee who admits to, pleads guilty, or is convicted in any court of law for a first
alcohol or drug abuse offense which is a misdemeanor and which involves use in the
workplace shall be suspended for one (1) to five (5) days unpaid and shall be referred to
and satisfactorily complete a drug/alcohol rehabilitation and intervention program.
Rehabilitation and intervention shall be at the employee’s expense, except as may be
covered by applicable group health plan terms, sick leave policies, and other leaves of
absence policies. The employee shall not return to his/her employment assignment until
intervention or treatment is completed as deemed necessary by a physician who consults
with the Superintendent. The employee shall not return to his/her employment
assignment and shall waive all rights under all applicable articles of the negotiated
agreement, should the employee fail to comply with the provisions of this section.

Any employee who admits to, pleads guilty, or is convicted in any court of law for a
second alcohol or drug abuse offense which is a misdemeanor and which involves use in
the workplace shall waive all rights under all applicable articles of the negotiated
agreement and the Board will act upon the Superintendent’s personnel action
recommendation.

Any employee who pleads guilty, or is convicted in any court of law for an alcohol or
drug abuse offense which is a felony, or a misdemeanor resulting in withdrawal of proper
certification, shall waive all rights under all applicable articles of the negotiated
agreement.

Employees convicted of violating any federal, state, or local criminal drug/alcohol
statute, where the violation occurred within the “workplace” definition of Section 15.07
C., must report the conviction to the Superintendent within five (5) working days of the
conviction.

Pursuant to O.R.C. Section 4117.10(a) this Article shall take precedence and supersede
the provisions of O.R.C. Sections 3319.11, 3319.16 and 3319.161.

ARTICLE XXXVIII — FREE DEPENDENT TUITION

Members of the bargaining unit who do not live in the Perkins School District have the
opportunity to have their children enrolled in the Perkins Local School District.

The following guidelines shall be in effect regarding the enrollment of members’
children:

A. Application must be made by May 15 prior to the year of anticipated attendance.
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No transportation will be furnished unless the child is brought to a regular pick-up
point within the Perkins District.

C. Students will not be accepted if classroom capacities are met (class size caps are
reached and/or no new sections will be created). Once a student is accepted,
he/she will not be excluded due to large class size.

D. The employee requesting this waiver must have custody of the children.

E. When an employee receives custody of children during the school year, the time
requirement in Paragraph A may be waived.

F. Tuition students are always subject to their enrollment being denied if their
attendance and performance are not satisfactory.

G. The employee must be full-time.

Member dependent children may be counted as participants in a district Open Enrollment

Plan

ARTICLE XXXIX — RETIREMENT BONUS

RETIREMENT BONUS

The Board of Education will pay a bargaining unit member who retires from the Perkins
Local School District a retirement bonus based on the following phase out plan:

Retirement bonus is contingent upon employee completing their full contracted year.

A.

The retirement bonus is generated by a co-contributing 403.B Annuity Plan
according to the following plan. There shall be a 403.B retirement/investment
program for which the Board matches up to $500.00 for all Perkins Education

Association Members with the exceptions for employees according to Appendix
G.

Employees with 15 to 26 years of documented service in the retirement system as
of (June 30, 1999), will be eligible to receive an additional $25.00 of matching
funds for each year of completed service from 15 to 18 years, an additional
$50.00 of matching funds for each year of service from 19 to 22 years, an
additional $100.00 of matching funds for each year of service from 23 to 24 years,
an additional $200.00 for the 25th year of service and an additional $300.00 for
the 26th year of service. This additional amount will be matched until the
employee reaches 30 years of service. Once 30 years of service has been reached,
the employee is eligible for matching funds of $500.00.
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All employees with 0 to 14 years of service and those with 27 or more years of
service as of (June 30, 1999) are eligible to receive $500.00 per year matching
funds until they are no longer employed by the Perkins Local School District.

To ensure that our records are properly documented, we are requesting that each
member supply the Treasurer’s office with documentation from STRS regarding
credited years of service as of June 30th of every year.

Should this 403.B Plan not be in compliance with IRS Regulations or not meet the
minimum level of teacher participation, the Board and Perkins Education
Association agree to reopen negotiations on this issue under Article II.

ARTICLE XL — OSHA SAFETY REQUIREMENT (DISCIPLINE) PROCEDURE

40.01 Teachers employed by the Perkins School District shall be provided training, annually,
regarding safety rules, policies, and regulations set forth by OSHA which must be
followed in the public schools, and shall be applied in accordance with the following and

40.02

the IAQ:

A. Uses safe work procedures as provided by the Board of Education.

B. Informs his or her supervisor immediately of hazards, unsafe equipment and acts,
and, when possible, recommends solutions to correct deficiencies which will be
acted on by the Board and Administration.

C. Takes proper precautions to assure personal and student safety.

D. Attends inservice training on safety as provided by the Board.

E. Follows Board procedures in reporting accidents and injuries to his/her

supervisor.

The overall goal of this section is to insure a safe and healthy school environment for
both the teacher and the students attending Perkins Schools. Teachers should be aware of
the safety rules, policies and regulations set forth by OSHA and any teacher who
knowingly violates such rules, policies and regulations will be subject to the appropriate
discipline as follows:

A.

A teacher shall only receive a reprimand for cause in a private meeting with a
Perkins School District Administrator. Prior to any meeting the teacher shall be
informed of the area of concern by the administrator and the teacher shall be
provided the opportunity to be accompanied by a representative of his/her choice.
If the teacher is unable to secure representation for a reprimand meeting
scheduled for the same day, such meeting will not take place until the teacher is
given sufficient time to secure representation. In no case will the meeting be
continued beyond two (2) working days from the original date scheduled, unless
mutually agreed.
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B. The first violation of any safety rules, policies, etc., after the Board has provided
training, shall result in a verbal warning by the Administration which shall
include notice that if that violation is repeated within twelve (12) months a written
reprimand will be placed in the teacher’s personnel file.

C. If, within twelve (12) months from the date that the teacher was verbally warned,
he/she commits the same violation, the Administration may give a written
reprimand to the teacher. Said written reprimand shall be placed in the OSHA
Safety File and the employee’s personnel file.

D. If the teacher commits a violation of the same nature within twelve (12) months of
receiving a written reprimand, then that teacher may be suspended for one (1) day
without pay by the Superintendent of Schools.

E. Written reprimands and suspensions shall be subject to immediate and automatic
appeal to expedited arbitration by an independent arbitrator under the grievance
article, unless the grievant and Association agree in writing to waive the appeal.

If the teacher has not violated the same rule, policy, etc., all records of suspension
without pay shall be automatically removed from the personnel file twelve (12) months
after being placed there. Records of discipline shall be maintained in the OSHA Safety
File in accordance with Federal Law.

The appropriate administrator shall investigate and respond in writing to any employee
who has acted in good faith to inform his/her immediate supervisor of a condition which
he/she feels is hazardous to his/her health or the health of students or other employees.
He/She shall have this concern referred to the IAQ Committee within five (5) working
days by the appropriate administrator. The IAQ Committee will investigate and provide
the teacher with a copy of its findings.

Any teacher who feels that the Board’s action does not address the hazardous condition
and that an OSHA violation is occurring may file a complaint with the Division of
Occupational Safety and Health either as an individual or by requesting the Association
to file the complaint. Any such action shall in no way cause a teacher to be reprimanded
or disciplined.

The IAQ Committee will include employee and employer representatives.

ARTICLE XLI - TEACHER ASSISTANTS ADVISORY COMMITTEE

A Teacher Assistant Advisory Committee, chaired by the Director of Curriculum will be
established to develop guidelines and assessments for the program. Guidelines will be
submitted to the LMRC for approval. The committee will include the Curriculum
Director, at least one (1) teacher representative from each building appointed by the PEA
Executive Committee and at least one (1) teacher assistant.
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ARTICLE XLII - EXPERIMENTAL PROGRAMS

A. Experimental programs will not be implemented until endorsed by the PEA.

B. Prior to PEA endorsement, all pertinent documentation will be provided to the
PEA Executive Committee/Designee.

C. PEA endorsement ensures that all teachers will participate.

D. Prior to implementation, the Administration and PEA shall communicate to the

teachers the terms, conditions, objectives and goals of the program.

E. The Administration shall be obligated to survey in a timely fashion, the PEA
members regarding the experimental program(s).

F. The development of the survey will be the responsibility of the Labor
Management Relations Committee.

ARTICLE XLIII - SCHOOL BONUS

A five hundred dollar ($500) bonus will be paid for the highest achievable school rating
each year of the contract. Every employee, who was contracted during the year when the
rating was achieved, will be eligible for this bonus. Payable July 15th.

ARTICLE XLIV - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

There shall be a Local Professional Development Committee, herein referred to as the
LPDC as described in Appendix H. Appeals under the LPDC shall be governed by the
appeals procedure found in the LPDC Guidelines. Disputes arising out of the LPDC
process shall not be subject to the grievance procedure under Article IV of the Collective
Bargaining Agreement.

ARTICLE XLV - PROGRESSIVE DISCIPLINE

No teacher shall be disciplined without just cause. Bargaining unit members will proceed
through the progressive steps based on infractions of a continuing and related nature.
Disciplinary action shall commensurate with the teacher’s offense and normally shall be
progressive in nature. However, the parties recognize that some more serious offenses
may be dealt with on a more serious basis, with appropriate disciplinary action, including
the possibility of termination for the first offense, considering the offense and its severity.
Informal verbal warnings and written reprimands at Steps 1 and 2 may be issued by any
appropriate administrator. Suspensions with or without pay and termination proceedings
at Steps 3, 4, and S can only be instituted by the Superintendent. Normally, discipline
shall be imposed in the following progression:
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45.02

45.03

45.04

45.05

1. Informal Verbal Warning — It is expected that most cases will be disposed of by
an informal verbal warning, without further disciplinary action.

2. Written Reprimand(s)

3. Suspension With Pay

4. Suspension Without Pay

5. Termination — Only the Superintendent may recommend termination to the Board,
which may only terminate in accordance with the procedures of Ohio Revised
Code Section 3319.16 and 3319.161.

In addition to the action taken at Steps 1-4, discipline may include, but is not limited to,

restitution, mediation, counseling, or specific training to address the problematic

behavior.

All disciplinary dispositions will be kept in a confidential discipline file at the Perkins

Board of Education. Disciplinary actions taken against a bargaining unit member shall be

expunged in accordance with the local “Records Retention Policy”.

Any disciplinary action other than the informal verbal warning and termination
proceedings will be subject to the grievance procedure according to Article IV.

Except in cases requiring immediate suspension or initiation of termination proceedings,
teachers shall be disciplined only after due process in accordance with the following

procedures:

A. Notice of Allegation and Conference

A written notice setting forth the allegations which if substantiated could result in
disciplinary action shall be provided to the teacher by personal delivery or by
mail.

The notice shall include the time and place of a conference to discuss the
allegations; a copy shall be provided to the Association President.

B. Conference

A conference to discuss the allegations shall be offered to the teacher. The
teacher shall have the right to have two (2) Association representatives at this
conference.  The teacher shall have the choice of one (1) Association
representative and one (1) other representative of his/her choice. No conference
shall take place unless the representative(s) are present. If the teacher chooses not
to have Association representatives, one (1) Association representative may still
attend the meeting. At the conference, the teacher or his/her representative shall
have the right to cross-examine any witnesses making statements contrary to
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46.01

47.01

his/her interests and present testimony and witnesses which help his/her case. If
the witness is a minor, court-approved protocol for interviewing minors may be
utilized. Unless the exigencies of the matter require otherwise, the conference
normally will be scheduled at least two (2) days following the teacher’s receipt of
the notice set forth in Paragraph One (1) above.

C. Notification of Disposition

The teacher and Association President shall be notified in writing by hand
delivery or certified mail of the disposition following conduct of the conference or
three (3) work days after the Paragraph One notice if the teacher fails to attend the
conference. If it is determined to take disciplinary action, the disposition notice
shall include a statement of the administrator’s conclusion and the disciplinary
action to be taken.

D. In case of immediate suspension or initiation of contract termination proceedings,
the written notice of allegations shall be presented to the teacher and PEA
representative. Normally, the teacher and representative shall be afforded a
preliminary conference prior to the imposition of the suspension or initiation of
termination proceedings, with the conference preceded by a sharing, by the
Administration, of the evidence which might support the determination to suspend
or to initiate contract termination proceedings.

E. Privacy of Proceedings
Exclusive of the Association President or other designated PEA representatives,

no teacher shall be reprimanded or otherwise disciplined in the presence of other
employees or in a public setting.

ARTICLE XLVI - COMPLETE AGREEMENT

This agreement constitutes the entire agreement between the parties, and supersedes and
cancels all prior contemporaneous memoranda of understanding and any other
agreements, written or verbal.

ARTICLE XLVII - DURATION OF CONTRACT

This contract shall be effective from the 1st day of July, 2011 to the 30th day of June,
2013. For the purpose of this contract, a school year shall be defined as the time between
July 1 and June 30 inclusive.
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IN WITNESS WHEREOF, the parties have caused their names to be hereunto subscribed

onthis /[,  dayof V#W , 2011,
THE PERKINS LOCAL SCHOOLS THE PERKINS EDUCATION
BOARD OF EDUCATION ASSOCIATION

s vl

President, ¥
Perkins Education Association

) :
By TR @ . /@(‘—

~Chief Negotiator,
Perkins Board of Education Perkins Educatiog Associatjon

Y e

urer,
erkins Béard of Education

By,
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APPENDIX A

Date Filed

GRIEVANCE REPORT FORM

(to be filed in triplicate)

Level
Name of Aggrieved Assignment
Article of Contract Grieved
Relief Sought
Signature of Aggrieved Date

Disposition by Supervisor

Signature of Supervisor
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APPENDIX B
Perkins Public Schools
1210 East Bogart Road
Sandusky, Ohio 44870
PRE-OBSERVATION

This is only a communication tool to establish the setting of your class for the observer. This
will not be a part of your personnel file.

Date
Dear
I will be observing your class on at
The class I plan to observe will be
Please respond briefly to the following questions:
Class Setting:
a. What specific activities have you and your students been doing the past several
lessons?
b. What is the topic of the lesson that will be observed?
Student Characteristics:
a. Are there any prerequisite skills or knowledge needed by the students in order to
accomplish the objectives?
b. Are there any unique characteristics of the students in the class?
Objectives:
a. What are your objectives for this lesson?
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Evaluation;

a. How will you know if the students have achieved the objectives of the lesson?

Instructional Strategies and Materials:

a. What will you be doing during this observation?
b. What do you expect the students to be doing during this lesson?
C. What materials will you use in the lesson?

Supervisory Role:

a. What, if anything, should the observer focus on while in your class?

Additional comments if necessary:

Please return by

Principal

Please make available a copy of your lesson plans and professional growth record if asked.
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APPENDIX C

Perkins Public Schools

1210 East Bogart Road

Sandusky, Ohio 44870
Teacher Date
Administrator Class Observed

OBSERVATION/EVALUATION FORM
The evaluation process at Perkins is to be a cooperative and continuous process. It is an
opportunity for teachers and principals to demonstrate their competency, effectiveness, and
responsibility in a collaborative effort to perpetuate the educational goals established by the
district.
The evaluative instruments used have been developed to measure the elements used by teachers
that create a positive learning experience for all students. The instruments were designed to be

equitably administered and to measure professionalism not individual personalities.

Information to be included in the instruments is not limited to a specific observation.
Information will be both Formal and Informal Observations.

The evaluation process must provide the framework which offers encouragement and resources
to enable the staff person to develop and implement any agreed-upon improvements.

Exceeds District Standards (E) — Teacher is extraordinarily above the standard in this area.

Meets District Standards (M) — Teacher demonstrates a comprehensive understanding and is
proficient in this area.

Meets District Standards/Improvement Recommended (M/IR) — Teacher is acceptable but has
room for positive change in this area.

Unacceptable/Improvement Required (U/IR) — Teacher is performing below standards and must
show positive change in this area.

Not Applicable (NA) for this position.
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PLANNING

1. Objectives Correlate with Curriculum Maps or State Standards

M M/IR U/IR | Correlates individual objectives with school and
district goals but allows for flexibility

M M/IR U/IR | Plans appropriate sequence of skills

M M/IR U/IR | Organization of materials — i.e. seat work,
supplies, A.V. equipment

M M/IR U/IR | Objectives clearly defined

2. Pupils Knowledge Level Considered

M M/IR U/IR | Making learning goals and content comprehensive
to students

M M/IR U/IR | Monitoring student’s understanding of content
through a variety of means and adjusting learning
activities

3. Variety of Instruction Techniques Applied

M M/IR U/IR | Adjusts physical environment to accommodate
learning activity or individual needs

M M/IR U/IR | Includes appropriate multicultural focus in lesson
plans and instruction

M M/IR U/IR Considers  abilities, interests, and present
performance levels of students in planning

4. Evaluation of Objectives Identified

M M/IR U/IR | Provides evidence that student progress and
achievement is evaluated in accordance with
school policy

M M/IR U/IR Evaluation procedures identified, relevant, and

constructive
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5. Utilizes Support Personnel—i.e. guidance, library, community agencies, substitute teacher, etc.

E M M/IR U/IR Consults with previous teachers, team leaders,
department heads, consultants, and specialists to
improve the teacher-learning process

E M M/IR U/IR Seeks assistance from principal and supervisor
when needed

E M M/IR U/IR | Makes effective use of instructional equipment and
materials

E M M/IR U/IR | Utilizes diagnostic techniques to analyze the needs
and potential of students

E M M/IR U/IR | Refers students to appropriate support personnel

E M M/IR U/IR | Organizes work so that substitute teachers/parapros
can function

Exceeds District Standards Meets District Standards
Meets District Standards Unacceptable, Improvement
Improvement Recommended Required

Commendation:

Recommendation:

Teacher Rebuttal:
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INSTRUCTION/PRESENTATION

1. Evidence of Teacher/Student Interaction Time

M M/IR U/IR | Is aware of and appreciates cultural diversity and
the importance of communication skills reflecting
sensitivity to the feelings of all persons regardless
of their race, color, religion, sex, or national origin

M M/IR U/IR | When asking a question, allows sufficient time for
students to respond

M M/IR U/IR | When students respond, makes frequent use of
paraphrasing to indicate their comprehension of
what the students have said

M M/IR U/IR Strives to assign tasks that are understood and
designed to meet learning outcomes and goals

M M/IR U/IR | Acknowledges student accomplishments with
praise and/or reinforcement

M M/IR U/IR | Assists students to evaluate their own growth and
development

M/IR U/IR | Positively acknowledges student responses

M M/IR U/IR | Provides for the previous knowledge and abilities
of the class

M M/IR U/IR | Incorporates student feedback in lessons

2. Variety of Instructional Plans and Learning Activities Applied

M M/IR U/IR | Provides a variety of activities in keeping with the
maturity and attention span of the students

M M/IR U/IR | Helps students to develop acceptable work habits
and study skills

M M/IR U/IR | Helps students apply their experience to life

situations
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M M/IR U/IR | Shows flexibility and adaptability in carrying out
teaching activities

M M/IR U/IR | Provides a demonstration or application of the
skills or concepts contained in the lesson, such as
using examples or comparisons

M M/IR U/IR | Encourages students to use problem solving and
decision making skills

3. Effective Evaluation Techniques

M M/IR U/IR | Creating or selecting evaluation strategies that are
appropriate for the students and that are aligned
with the goals of the lesson

M M/IR U/IR | Provides students with prompt and appropriate
feedback concerning progress and achievement

M M/IR U/IR | Evaluation is fair and consistent

4. Use of Whole Group Instruction, Individualizing for Practice

M

M/IR

U/IR

Recognizes and addresses individual student needs
when  appropriate, and  encourages the
development of individual interests and creative
activities

M/IR

U/IR

Enables students to learn how to work
independently and with group cohesiveness

M/IR

U/IR

Strives to involve all students in class activities
and encourages the participation of each student

M/IR

U/IR

Provides opportunities for students to develop
leadership qualities
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5. Lessons are Structured: Beginning, middle, end

E M M/IR U/IR | Provides an overview of the lesson (Introduction)
E M M/IR U/IR | Pacing is responsive and flexible (Presentation)
E M M/IR U/IR Summaries are timely and concise (Closure)

Exceeds District Standards

Meets District Standards

Improvement Recommended

Commendation:

Recommendation:

Teacher Rebuttal:

Meets District Standards

Unacceptable, Improvement
Required
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CLASSROOM MANAGEMENT

1. Maximizes Instructional Time

M/IR

U/IR

Makes efficient use of the time allocated in order
to reach class goals

2. Management of Student Behavior

M/IR U/IR Positively reinforces student progress and behavior
on the basis of evidence

M/IR U/IR | Treats students equitably

M/IR U/IR | Sound level appropriate

M/IR U/IR | Exercises discretion in criticizing individuals

M/IR U/IR | Classroom rules clearly defined and consistently
reinforced

M/IR U/IR | Shows consideration for students who have
personal problems or handicaps

M/IR U/IR | Disciplines students in a firm but controlled
manner

3. Development of Cooperative Learning Environment

M/IR U/IR | Listens to students

M/IR U/IR | Fosters an atmosphere of mutual respect

M/IR U/IR | Makes self available for conferences with students

M/IR U/IR | Establishes appropriate control over the classroom
situation and maintains it

M/IR U/IR | Requires the proper utilization and care of
materials, equipment, and furniture

M/IR U/IR | Makes the physical environment as safe and
conducive to learning as possible
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Exceeds District Standards

Meets District Standards
Improvement Recommended

Commendation:

Recommendation:

Teacher Rebuttal:
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Meets District Standards

Unacceptable, Improvement
Required



PROFESSIONAL GROWTH

1. Keeps Current with New Practices and Materials

M/IR U/IR | Demonstrates knowledge of subject areas

M/IR U/IR | Demonstrates a sense of efficacy

M/IR U/IR | Is receptive to technological change and is willing
to try new ideas

M/IR U/IR | Takes advantage of the opportunities offered to
improve by attending workshops, summer school,
professional meetings, and conferences; keeps
abreast of the professional literature

2. Record Keeping
M/IR U/IR | Is prompt and accurate with reports
M/IR U/IR | Monitors the progress of students
3. Punctuality
M/IR U/IR | Meets obligations on a timely basis
4. Supervision

M/IR U/IR | Helps to maintain total building discipline

M/IR U/IR | Accepts a share of such assigned duties as hall or
cafeteria supervision, etc., and carries out these
responsibilities conscientiously

M/IR U/IR | Effectively supervises students during non-class
activities
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5. Promotes Positive School/Community Relations

E M M/IR U/IR Shows interest in the school’s community

E M M/IR U/IR | Participates in school and district committees

E M M/IR U/IR Shares in the evaluation of the effectiveness of
educational programs

E M M/IR U/IR | Clarifies school programs to parents and to the
community if opportunities occur

E M M/IR U/IR | Recognizes and follows the established line of
authority in case of student, parent or personal
complaint

E M M/IR U/IR | Respects the ethics of the profession

E M M/IR U/IR Teacher does not discriminate on the basis of sex,
race, color, national origin or handicap

Exceeds District Standards

Meets District Standards

Improvement Recommended

Commendation:

Recommendation:

Teacher Rebuttal:

Meets District Standards

Unacceptable, Improvement
Required
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COMMUNICATION

1. Involves Parents in Student Performance or Learning Activities

E M M/IR U/IR | Invites parental communications; conducts them in
a courteous, positive and helpful manner

E M M/IR U/IR Communicates effectively with parents

E M M/IR U/IR | Gets parents to assist with school activities when
appropriate

E M/IR U/IR | Welcomes parental involvement

E M/IR U/IR | Maintains confidentiality in relations with parents

2. Collaborative Planning/Shared Decision with Department, Grade Level and Administration

E M M/IR U/IR | Cooperates with others in planning daily schedule

E M M/IR U/IR | Participates in the development and
implementation of school policies and procedures

E M M/IR U/IR Shares ideas, materials, and methods with
professional colleagues

E M M/IR U/IR | Participates in developing and modifying
curriculum, instructional practices, procedures and
administrative policies

E M M/IR U/IR | Interacts professionally with colleagues and staff

Exceeds District Standards

Meets District Standards

Improvement Recommended

Mesets District Standards

Unacceptable, Improvement
Required
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Commendation:

Recommendation;

Teacher Rebuttal:
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APPENDIX D

PERKINS HEAD COACH
SUPPLEMENTAL CONTRACT EVALUATION

Name:

Assignment: Date:

Number of years in this assignment:

Do you wish reemployment in this assignment: YES NO UNCERTAIN
L. Professional Responsibilities:
SE AE

1. Follows state and federal law, Board of Education
policy, administrative procedure, and the negotiated
contract.

2. Cooperates with the athletic dept. regarding the
following lists or reports before the designated
deadlines:

a. preseason checklist

b roster

c. bus/van times

d year end reports (inventory, budget requests,

awards list, won/lost record)

3. Provides training rules to team members and
follows due process procedures.

4. Maintains open communication within the athletic
coaching staff.

5. Attends coaches and rules interpretation meetings.

6. Cooperates with the media and reports contest
results.

7. Follows the rules and regulations set by all
governing agencies (OHSAA, SBC, Perkins Board
of Education).

8. Participates in Parent’s Night, Awards Programs,

and Pep assemblies.
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II.

Coaching Performance:

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Dresses in a professional and appropriate manner
for contests and practices.

Maintains a suitable bench conduct at contests
towards players, officials, and contest workers.

Maintains open communication with teachers,
administrators, and support staff.

Cooperates with the Middle School
coaches/advisors in developing a coordinated

program.

Promotes all sports in the athletic program
attempting to foster school spirit.

Communicates with parents throughout the entire
year.

Makes college recommendations in cooperation
with the guidance department.

Attends in-service meetings, coaches’ clinics, and

other activities to improve coaching knowledge and
performance.

Leads by example in appearance, manners,
behavior, language, and conduct during a contest.

Provides supervision of coaches, training, and
dressing rooms and on bus trips.

Has individual and team discipline and control.

Disciplines individuals and the team according to
training rules.

Develops an organized practice schedule which
utilizes the coaching staff members.

Utilizes practice time for both individual and team
development.
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23.

24.

25.

26.

27.

28.

29.

30.

31.

III.

Related Coaching Responsibilities:

32.

33.

34.

35.

36.

Establishes the fundamental philosophy, skills, and

techniques to be taught by the assistant coaching
staff.

Conducts staff meetings, including middle school
coaches, as needed.

Is prompt in meeting the team and staff for practices
and contests.

Shows an interest in athletics through off-season
activities.

Provides leadership and develops an attitude that
produces positive efforts by the student-athletes.

Knows the medical aspects of the positions
including first aid, injury policies, and working with
the athletic trainer, team doctor and/or family
physician.

Delegates authority among assistant coaches, but
remains accountable.

Uses ethical means of motivation, emphasizing
values of competitive athletics and acceptable

personal behavior and decision making.

Team performance is consistent with the quality of
athletes available.

Cares for all equipment (issuance, collection,
inventory, and storage).

Cooperates in sharing of facilities by scheduling
activities with the Athletic Administrator.

Shows self-control and poise in areas related to
coaching responsibilities.

Displays enthusiasm and exhibits interest in
coaching.

Keeps the Athletic Administrator informed of all
unusual events.

75




37. Cooperates with service clubs, athletic booster club,
and other organizations in their projects which relate
to the athletic program.

38. Encourages potential athletes to participate in a
sport provided they are not involved in another sport
at the same time.

39. Advises the Athletic Administrator in the
preparation of future schedules.

40. Follows the prescribed procedures for the purchase
of supplies and uniforms.

41. Operates the program within the established budget.

42. Assists the Athletic Administrator in the preparation
of the next year’s budget.

Contract Employee’s Comments: (Attach an additional sheet if needed)

Overall Self-Evaluation: (Circle your performance rating)

Satisfactory Improvement Needed Unsatisfactory

Contract Employee’s Signature:

Athletic Administrator’s Comments: (Attach an additional sheet if needed)

Overall Athletic Administrator’s Evaluation: (Circle employee’s performance rating)

Satisfactory Improvement Needed Unsatisfactory

Athletic Administrator’s Signature:
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Base
Exper.

0 Years
1 Years
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years
10 Years
11 Years
12 Years
13 Years
14 Years
15 Years
16 Years
17 Years
18 Years

24 Years

$36,094.85

BA
$36,094.85
1.000
$37,719.12
1.045
$39,343.39
1.09
$40,967.66
1.135
$42,591.93
1.18
$44,216.20
1.225
$45,840.46
1.27
$47,464.73
1.315
$49,089.00
1.36
$50,713.27
1.405
$52,337.54
1.45
$53,961.81
1.495
$55,586.07
1.54
$57,210.34
1.585
$58,834.61
1.63
$60,458.88
1675
$62,083.15
1.72
$63,707.42
1.765
$65,331.68
1.81
$66,955.95
1.855

Daily Rate
$196.17

$205.00
$213.82
$222.65
$231.48
$240.31
$249.13
$257.96
$266.79
$275.62
$284.44
$293.27
$302.10
$310.93
$319.75
$328.58
$337.41
$346.24
$355.06

$363.89

PERKINS LOCAL SCHOOL DISTRICT
TEACHER'’S SALARY SCHEDULE

Salary schedule effective July 1. 2011

BA+15SH
Salary
$37,899.60
1.05
$39,559.96
1.096
$41,220.32
1.142
$42,880.69
1.188
$44,541.05
1.234
$46,201.41
1.28
$47,861.78
1.326
$49,522 14
1.372
$51,182.50
1.418
$52,842.87
1.464
$54,503.23
1.51
$56,163.59
1.556
$57,823.96
1.602
$59,484.32
1.648
$61,144.68
1.694
$62,805.05
1.74
$64,465.41
1.786
$66,125.77
1.832
$67,786.13
1.878
$69,446.50
1.924

$29.43

Daily Rate
$205.98

$215.00
$224.02
$233.05
$242.07
$251.09
$260.12
$269.14
$278.17
$287.19
$296.21
$305.24
$314.26
$323.28
$332.31
$341.33
$350.36
$359.38
$368.40

$377.43

77

MA

Salary
$41,509.08

1.15
$43,205.54
1.197
$44,902.00
1.244
$46,598.46
1.291
$48,294.91
1.338
$49,991.37
1.385
$51,687.83
1.432
$53,384.29
1.479
$55,080.75
1.5626
$56,777.20
1.573
$58,473.66
1.62
$60,170.12
1.667
$61,866.58
1.714
$63,563.04
1.761
$65,259.50
1.808
$66,955.95
1.855
$68,652.41
1.902
$70,348.87
1.949
$72,045.33
1.996
$73,741.79
2.043

Daily Rate
$225.59

$234.81
$244.03
$253.25
$262.47
$271.69
$280.91
$290.13
$299.35
$308.57
$317.79
$327.01
$336.23
$345.45
$354.67
$363.89
$373.11
$382.33
$391.55

$400.77

APPENDIX E-]

MA+15SH
Salary
$43,313.82
1.2
$45,046.38
1.248
$46,778.93
1.296
$48,511.48
1.344
$50,244.04
1.392
$51,976.59
1.44
$53,709.14
1.488
$55,441.69
1.536
$57,174.25
1.584
$58,906.80
1.632
$60,639.35
1.68
$62,371.91
1.728
$64,104.46
1.776
$65,837.01
1.824
$67,569.57
1.872
$69,302.12
1.92
$71,034.67
1.968
$72,767.22
2.016
$74,499.78
2.064
$76,232.33
2.112

Daily Rate
$235.40

$244.82
$254.23
$263.65
$273.07
$282.48
$291.90
$301.31
$310.73
$320.15
$329.56
$338.98
$348.39
$357.81
$367.23
$376.64
$386.06
$395.47
$404.89

$414.31



Base
Exper.

0 Years
1 Years
2 Years
3 Years
4 Years
5 Years
6 Years
7 Years
8 Years
9 Years
10 Years
11 Years
12 Years
13 Years
14 Years
15 Years
16 Years
17 Years
18 Years

24 Years

$36,094.85

BA
$36,094.85
1.000
$37,719.12

1.045
$39,343.39
1.09
$40,967.66
1.135
$42,591.93
1.18
$44,216.20
1.225
$45,840.46
1.27
$47,464.73
1.315
$49,089.00
1.36
$50,713.27
1.405
$52,337.54
1.45
$53,961.81
1.495
$55,586.07
1.54
$57,210.34
1.585
$58,834.61
1.63
$60,458.88
1.675
$62,083.15
1.72
$63,707.42
1.765
$65,331.68
1.81
$66,955.95
1.855

Daily Rate
$196.17

$205.00
$213.82
$222.65
$231.48
$240.31
$249.13
$257.96
$266.79
$275.62
$284.44
$293.27
$302.10
$310.93
$319.75
$328.58
$337.41
$346.24
$355.06

$363.89

PERKINS LOCAL SCHOOL DISTRICT
TEACHER’S SALARY SCHEDULE

Salary schedule effective July 1, 2012

BA+15SH
Salary
$37,899.60
1.05
$39,559.96
1.096
$41,220.32
1.142
$42,880.69
1.188
$44,541.05
1.234
$46,201.41
1.28
$47,861.78
1.326
$49,522.14
1.372
$51,182.50
1.418
$52,842.87
1.464
$54,503.23
1.51
$56,163.59
1.556
$57,823.96
1.602
$59,484.32
1.648
$61,144.68
1.694
$62,805.05
1.74
$64,465.41
1.786
$66,125.77
1.832
$67,786.13
1.878
$69,446.50
1.924

$29.43

Daily Rate
$205.98

$215.00
$224.02
$233.05
$242.07
$251.09
$260.12
$269.14
$278.17
$287.19
$296.21
$305.24
$314.26
$323.28
$332.31
$341.33
$350.36
$359.38
$368.40

$377.43

78

MA

Salary
$41,509.08

1.15
$43,205.54
1.197
$44,902.00
1.244
$46,598.46
1.291
$48,294.91
1.338
$49,991.37
1.385
$51,687.83
1.432
$53,384.29
1.479
$55,080.75
1.526
$56,777.20
1.573
$58,473.66
1.62
$60,170.12
1.667
$61,866.58
1.714
$63,563.04
1.761
$65,259.50
1.808
$66,955.95
1.855
$68,652.41
1.902
$70,348.87
1.949
$72,045.33
1.996
$73,741.79
2.043

Daily Rate
$225.59

$234.81
$244.03
$253.25
$262.47
$271.69
$280.91
$290.13
$299.35
$308.57
$317.79
$327.01
$336.23
$345.45
$354.67
$363.89
$373.11
$382.33
$391.55

$400.77

APPENDIX E-2

MA+15SH
Salary
$43,313.82
12
$45,046.38
1.248
$46,778.93
1.296
$48,511.48
1.344
$50,244.04
1.392
$51,976.59
1.44
$53,709.14
1.488
$55,441.69
1.536
$57,174.25
1.584
$58,906.80
1.632
$60,639.35
1.68
$62,371.91
1.728
$64,104.46
1.776
$65,837.01
1.824
$67,569.57
1.872
$69,302.12
1.92
$71,034.67
1.968
$72,767.22
2.016
$74,499.78
2.064
$76,232.33
2.112

Daily Rate
$235.40

$244.82
$254.23
$263.65
$273.07
$282.48
$291.90
$301.31
$310.73
$320.15
$329.56
$338.98
$348.39
$357.81
$367.23
$376.64
$386.06
$395.47
$404.89

$414.31




APPENDIX F-1
SUPPLEMENTAL SALARY SCHEDULE 2011-2012

Base Salary, $36,094.85 @ 105% = $37,899.59 $37.899.59

Base Supplemental Salary $37,899.59
Experience 0 0 1 1 2 2 3 3 4 4 5 5 6 6
Level 1 Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary Index Salary
Head Basketball 0.16 $6,063.93 0.165 $6,253.43 0.17 $6,44293 0175 $6,63243 0.18 $6,821.93 0.185 $7,011.42 0.19 $7,200.92
Head Football 0.16 $6,063.93 0.165 $6,253.43 0.17 $6,44293 0175 $6,632.43 0.18 $6,821.93 0.185 $7,011.42 0.19 $7,200.92
Level 2
Head Wrestling 0.12 $4,547.95 0.125 $4,73745 0.13 $4,92695 0.135 $5,116.44 0.14 $5,305.94 0.145 $549544 0.15 $5,684.94
HS Faculty Manager 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,92695 0.135 $5,116.44 0.14 $5,305.94 0.145 $549544 0.15 $5,684.94
Level 3
Head Baseball 0.1 $3,789.96 0.105 $397946 0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Head Softball 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,35845 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Head Swim/Diving 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,35845 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Head Track 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Head Volleyball 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Marching, Stage, & Pep
Band 0.1 $3,789.96 0.105 $3,979.46 O0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95 0.125 $4,737.45 0.13 $4,926.95
Level 4
Asst. Basketball 0.09 $3,410.96 0.095 $3,60046 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,35845 0.12 $4,547.95
Asst. Football 0.09 $3,410.96 0.095 $3,600.46 0.1 $3,789.96 0.105 $3,979.46 0.1 $4,168.96 0.115 $4,358.45 0.12 $4,547.95
Head Cross Country 0.09 $3,410.96 0.095 $3,60046 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95
Head Golf 0.09 $3,410.96 0.095 $3,600.46 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,35845 0.12 $4,547.95
Head Soccer 0.09 $3,410.96 0.095 $3,60046 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,35845 0.12 $4,547.95
Head Tennis 0.09 $3,410.96 0.095 $3,600.46 0.1 $3,789.96 0.105 $3,979.46 0.11 $4,168.96 0.115 $4,358.45 0.12 $4,547.95
Level 5
Community Schools Dir 0.07 $2,652.97 0.075 $2,84247 0.08 $3,031.97 0.085 $3,221.47 0.09 $3,41096 0.095 $3,60046 0.1 $3,789.96
Department Head 0.07 $2,652.97 0.075 $2,84247 0.08 $3,031.97 0.085 $3,221.47 0.09 $3,410.96 0.095 $3,60046 0.1 $3,789.96
MS Faculty Manager 0.07 $2,652.97 0.075 $2,842.47 0.08 $3,031.97 0.085 $3,221.47 0.09 $3,410.96 0.095 $3,60046 0.1 $3,789.96

6L




Experience

Asst. Cross Country

Asst. Golf

Asst. HS Swimming/Diving
Asst. HS Tennis

Asst. HS Track

Asst. HS Volleybali

Asst. HS Wrestling

Asst. Marching, Stage, & Pep Band
Asst. Soccer

Asst. Softball

Auditorium Manager

HS Intramural Director

Level 7
7th Gr Football Coordinator
8th Gr Football Coordinator

Level 8
Concert Band & Pit Orchestra
Wind Ensemble & Pit Orchestra

Level 9

MS Basketball

MS Cross Country

MS Football

MS Swimming

MS Track

MS Volleyball

MS Wrestling

Varsity Cheerleading Advisor

08

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.055
0.055

0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

0.06
0.06

0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98
$1,804.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

0.065
0.065

0.06
0.06

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075

0.07
0.07

0.065
0.065

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47

$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08

0.075
0.075

0.07
0.07

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

4

$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97

$2,842.47
$2,842.47

$2,652.97
$2,652.97

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085

0.08
0.08

0.075
0.075

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3.221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47

$3,031.97
$3,031.97

$2,842.47
$2,842.47

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

0.09
0.09
0.09
0.09
0.09
0.09
0.09
0.09
0.09
0.09
0.09
0.09

0.09
0.09

0.08
0.08

0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08

$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96

$3,221.47
$3,221.47

$3,031.97
$3,031.97

$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47



Experience

Biddy Athletics

Elementary Intramural Advisor
Fall Play Advisor

Flag Corp Advisor

HS Vocal Music

Jr. Class Advisor

Musical

National Honor Society

Level 11
JV Cheerleading Advisor
Sr. Class Advisor

Level 12

Asst HS IM Advisor
Freshman/Sophomore Class Advisor
HS Student Council Advisor

MS Band

MS Vocal Music

Newspaper

Ski Club Advisor

Thespian Advisor

Level 13

7th Gr Cheerleading Advisor
8th Gr Cheerleading Advisor
Academic Challenge Advisor
Asst. Aguatones

Freshman Cheerleading Advisor
Mat Maid Advisor
Meadowlawn Magic Choir

MS Student Council Advisor
Music Percussion Instructional
Pirette Advisor

Set Construction (Play, Musical, & Aquatones)

I8

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.035
0.035

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025

$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98

$1,326.49
$1,326.49

$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

0.04
0.04

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1,515.98
$1,515.98

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.045
0.045

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,804.98
$1,894.98
$1,894.98
$1,894.98

$1,705.48
$1,705.48

$1,515.98
$1,615.98
$1,5615.98
$1,515.98
$1,5615.98
$1,515.98
$1,615.98
$1,615.98

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

$1,894.98
$1,894.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

4

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

0.06
0.06

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.056

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

$1,894.98
$1,804.98
$1.804.98
$1,894.98
$1,894.98
$1,894.98
$1,804.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

0.07
0.07

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48



Experience

CBBS/Diversity Club Advisor
French Club Advisor

HERO (Home Ec. Club) Advisor
HS Social Studies Activities

Latin Club Advisor

LPCD Committee Member
Meadowlawn Student Council Advisor
MS Language Arts Competition
MS Math Competion

MS Science Competion

MS Social Studies Competition
MS Weight Room Supervisor
S.AD.D. Advisor

Spanish Club Advisor

Varsity "P" Club Advisor

Weight Room Coordinator

Weight Room Supervisor Fali
Weight Room Supervisor Spring
Weight Room Supervisor Summer
Weight Room Supervisor Winter

All other recognized school clubs & future approved

activities

4

0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015

0.015

$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49

$568.49

0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02

0.02

$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99

$757.99

0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.026
0.025
0.025
0.025
0.025
0.025
0.025

0.025

$947.49
$947.49
$947.49
$947 .49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$047.49
$947.49
$947.49
$947.49

$947.49

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

0.03

$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

$1,136.99

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

0.035

4

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

$1,326.49

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.04

$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,5615.98
$1,615.98
$1,615.98
$1,515.98
$1,515.98
$1,515.98

$1,5615.98

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.05

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1,705.48



Base Supplemental Salary
Experience

Level 1
Head Basketball
Head Football

Level 2
Head Wrestling
HS Faculty Manager

Level 3

Head Baseball

Head Softball

Head Swim/Diving

Head Track

Head Volleyball

Marching, Stage, & Pep Band

Level 4

Asst. Basketball
Asst. Football

Head Cross Country
Head Golf

Head Soccer

Head Tennis

Level 5

Community Schools Dir
Department Head

MS Faculty Manager
Yearbook Advisor

€8

Index
0.16
0.16

0.12
0.12

0.1
0.1
0.1
0.1
0.1
0.1

0.09
0.09
0.09
0.09
0.09
0.09

0.07
0.07
0.07
0.07

SUPPLEMENTAL SALARY SCHEDULE 2012-2013
Base Salary, $36,094.85 @ 105% = $37,899.59

$37,899.59

0

Salary
$6,063.93
$6,063.93

$4,547.95
$4,547.95

$3,789.96
$3,789.96
$3,789.96
$3,789.96
$3,789.96
$3,789.96

$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96

$2,652.97
$2,652.97
$2,652.97
$2,652.97

Index
0.165
0.165

0.125
0.125

0.105
0.105
0.105
0.105
0.105
0.105

0.095
0.095
0.095
0.095
0.095
0.095

0.075
0.075
0.075
0.075

Salary
$6,253.43
$6,253.43

$4,737.45
$4,737.45

$3,979.46
$3,979.46
$3,979.46
$3,979.46
$3,979.46
$3,979.46

$3,600.46
$3,600.46
$3,600.46
$3,600.46
$3,600.46
$3,600.46

$2,842.47
$2,842.47
$2,842.47
$2,842.47

Index
0.17
0.17

0.13
0.13

0.11
0.11
0.11
0.11
0.11
0.11

0.1
0.1
0.1
0.1
0.1
0.1

0.08
0.08
0.08
0.08

Salary
$6,442.93
$6,442.93

$4,926.95
$4,926.95

$4,168.96
$4,168.96
$4,168.96
$4,168.96
$4,168.96
$4,168.96

$3,789.96
$3,789.96
$3,789.96
$3,789.96
$3,789.96
$3,789.96

$3,031.97
$3,031.97
$3,031.97
$3,031.97

$37,899.50
3 3

Index Salary

0.175 $6,632.43
0.175 $6,632.43
0.135 $5,116.44
0.135 $5,116.44
0.1156  $4,358.45
0.115  $4,358.45
0.115 $4,358.45
0.115 $4,358.45
0.115 $4,358.45
0.115 $4,358.45
0.105 $3,979.46
0.105 $3,979.46
0.105 $3,979.46
0.105 $3,979.46
0.105 $3,979.46
0.105 $3,979.46
0.085 $3,221.47
0.085 $3,221.47
0.085 $3,221.47
0.085 $3,221.47

4

Index
0.18
0.18

0.14
0.14

0.12
0.12
0.12
0.12
0.12
0.12

0.1
0.11
0.11
0.11
0.11
0.11

0.09
0.08
0.09
0.09

4

Salary
$6,821.93
$6,821.93

$5,305.94
$5,305.94

$4,547.95
$4,547.95
$4,647.95
$4,547.95
$4,547.95
$4,547.95

$4,168.96
$4,168.96
$4,168.96
$4,168.96
$4,168.96
$4,168.96

$3,410.96
$3,410.96
$3,410.96
$3,410.96

index
0.185
0.185

0.145
0.145

0.125
0.125
0.125
0.125
0.126
0.125

0.115
0.115
0.115
0.115
0.115
0.115

0.085
0.095
0.095
0.095

5

Salary
$7,011.42
$7,011.42

$5,495.44
$5,495.44

$4,737.45
$4,737.45
$4,737.45
$4,737.45
$4,737.45
$4,737.45

$4,358.45
$4,358.45
$4,358.45
$4,358.45
$4,358.45
$4,358.45

$3,600.46
$3,600.46
$3,600.46
$3,600.46

APPENDIX F-2

Index
0.19
0.19

0.15
0.15

0.13
0.13
0.13
0.13
0.13
0.13

0.12
0.12
0.12
0.12
0.12
0.12

0.1
0.1
0.1
0.1

Salary
$7,200.92
$7,200.92

$5,684.94
$5,684.94

$4,926.95
$4,926.95
$4,926.95
$4,926.95
$4,926.95
$4,926.95

$4,5647.95
$4,547.95
$4,547.95
$4,547.95
$4,647.95
$4,647.95

$3,789.96
$3,789.96
$3,789.96
$3,789.96



Experience

Asst

Asst.
Asst.
Asst.
Asst.
Asst.
Asst.
Asst.
Asst.
Asst.

Audi
HS

. Cross Country

Golf

HS Swimming/Diving
HS Tennis

HS Track

HS Volleyball

HS Wrestling
Marching, Stage, & Pep Band
Soccer

Softball

torium Manager
ntramural Director

Level 7
7th Gr Football Coordinator
8th Gr Football Coordinator

Level 8
Concert Band & Pit Orchestra
Wind Ensemble & Pit Orchestra

Level 9

MS Basketball

MS Cross Country

MS Footbalt

MS Swimming

MS Track

MS Volleyball

MS Wrestling

Varsity Cheerleading Advisor

78

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.055
0.055

0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

0.06
0.06

0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,804.98

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

0.065
0.065

0.06
0.06

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075
0.075

0.07
0.07

0.065
0.065

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47

$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08

0.075
0.075

0.07
0.07

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

4

$3,031.97
$3,031.97
$3.031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97
$3,031.97

$2,842.47
$2,842.47

$2,652.97
$2,652.97

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085
0.085

0.08
0.08

0.075
0.075

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47
$3,221.47

$3,031.97
$3,031.97

$2,842.47
$2,842.47

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

0.09
0.09
0.09
0.09
0.09
0.09
0.08
0.09
0.09
0.09
0.09
0.09

0.09
0.09

0.08
0.08

0.08
0.08
0.08
0.08
0.08
0.08
0.08
0.08

$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96
$3,410.96

$3,221.47
$3,221.47

$3,031.97
$3,031.97

$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47
$2,842.47




Experience

Biddy Athletics

Elementary Inframural Advisor
Fall Play Advisor

Flag Corp Advisor

HS Vocal Music

Jr. Class Advisor

Musical

National Honor Society

Level 11
JV Cheerleading Advisor
Sr. Class Advisor

Level 12

Asst HS IM Advisor
Freshman/Sophomore Class Advisor
HS Student Council Advisor

MS Band

MS Vocal Music

Newspaper

Ski Club Advisor

Thespian Advisor

Level 13

7th Gr Cheerleading Advisor
8th Gr Cheerleading Advisor
Academic Chalienge Advisor
Asst. Aquatones

Freshman Cheerleading Advisor
Mat Maid Advisor
Meadowlawn Magic Choir

MS Student Council Advisor
Music Percussion Instructional
Pirette Advisor

Set Construction (Play, Musical, & Aquatones)

68

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.035
0.035

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025

$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98

$1,326.49
$1,326.49

$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

0.04
0.04

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1.5615.98
$1,515.98

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.045
0.045

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98

$1,705.48
$1,705.48

$1,5615.98
$1,515.98
$1,515.98
$1,515.98
$1,5615.98
$1,615.98
$1,515.98
$1,615.98

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

$1,894.98
$1,804.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1,5615.98
$1,5615.98
$1,615.98
$1,515.98
$1,5615.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045
0.045

4

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48

$1,894.98
$1,894.98
$1,804.98
$1,894.98
$1,894.98
$1,804.98
$1,894.98
$1,894.98

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

0.065
0.065
0.065
0.065
0.065
0.065
0.065
0.065

0.06
0.06

0.055
0.055
0.055
0.055
0.055
0.055
0.055
0.055

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47
$2,463.47

$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48

$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98
$1,894.98

0.07
0.07
0.07
0.07
0.07
0.07
0.07
0.07

0.07
0.07

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06
0.06

$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97
$2,652.97

$2,463.47
$2,463.47

$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98
$2,273.98

$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48
$2,084.48




Experience

CBBS/Diversity Club Advisor
French Club Advisor

HERO (Home Ec. Club) Advisor
HS Social Studies Activities

Latin Club Advisor

LPCD Committee Member
Meadowlawn Student Council Advisor
MS Language Arts Competition
MS Math Competion

MS Science Competion

MS Social Studies Competition
MS Weight Room Supervisor
S.A.D.D. Advisor

Spanish Club Advisor

Varsity "P" Club Advisor

Weight Room Coordinator

Weight Room Supervisor Fall
Weight Room Supervisor Spring
Weight Room Supervisor Summer
Weight Room Supervisor Winter

All other recognized school clubs & future approved

activities

98

0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015
0.015

0.015

$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49
$568.49

$568.49

0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02
0.02

0.02

$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$7567.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99
$757.99

$757.99

0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025
0.025

0.025

$947.49
$947.49
$947.49
$947.49
$847.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49
$947.49

$947.49

0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03
0.03

0.03

$1,136.99
$1,136.99
$1,136.99
$1.136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99
$1,136.99

$1,136.99

0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035
0.035

0.035

4

$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49
$1,326.49

$1,326.49

0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04
0.04

0.04-

0.04
0.04
0.04
0.04
0.04
0.04

0.04

$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,5615.98
$1,515.98
$1,515.98
$1,515.98
$1,515.98
$1,615.98
$1,5615.98
$1,515.98
$1,615.98
$1,5615.98
$1,515.98
$1,615.98

$1,615.98

0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05
0.05

0.05

$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48
$1,705.48

$1,705.48



CO-CONTRIBUTING 403.B ANNUITY PLAN

APPENDIX G

Current Years of School Board Number of Years Board’s Total
Service Matching Amount Contribution
29 $500 1 $500
28 $500 2 $1,000
27 $500 3 $1,500
26 $1,500 4 $6,000
25 $1,200 5 $6,000
24 $1,000 6 $6,000
23 $900 7 $6,300
22 $900 8 $6,400
21 $800 9 $6,750
20 $750 10 $7,000
19 $700 11 $7,150
18 $650 12 $7,200
17 $600 13 $7,475
16 $575 14 $7,700
15 $550 15 $7,875
14 $525 16 $8,000
13 $500 17 $8,500
12 $500 18 $9,000
11 $500 19 $9,500
10 $500 20 $10,000
9 $500 21 $10,500
8 $500 22 $11,000
7 $500 23 $11,500
6 $500 24 $12,000
5 $500 25 $12,500
4 $500 26 $13,000
3 $500 27 $13,500
2 $500 28 $14,000
1 $500 29 $14,500
0 $500 30 $15,000

Steps 15-29 apply only to bargaining unit members employed as of June 30, 1999 representing
their documented STRS experience.

All bargaining unit members employed after June 30, 1999 shall receive $500 per year.
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APPENDIX H

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE GUIDELINES

The Perkins Public Schools are an integral part of the community and provide for the
intellectual, physical, social, and emotional growth of the people we serve.

Our mission is to:
Provide a safe, positive, learning environment.
Encourage maximum personal growth.
Develop productive and responsible citizens.

A, MEMBERSHIP QUALIFICATIONS

The LPDC shall consist of seven (7) members. A majority shall be teachers (4), two (2)
building administrators, and one (1) administrator appointed by the Superintendent.

Teacher membership shall be representative of primary (K-2), intermediate (3-5), middle
school (6-8), and high school (9-12). For the purpose of identification as an elementary
or secondary, a teacher engaged in both elementary and secondary responsibilities shall
be designated at the level at which the majority of their student contact time dictates.
Any one so elected shall be allowed to finish the duration of their term despite any
transfer, voluntary or involuntary, which takes place prior to the completion of their term.

Committee members who discover they are unable to fulfill their role as an active
committee member may withdraw by notifying the chair in writing and shall receive a
prorated share of their supplemental salary. A new member elected for a resigning
member shall receive a prorated supplemental salary. No reason need be given. Each
committee member must have a minimum of three (3) years of professional experience in
Perkins Schools.

Committee vacancies among teacher members shall be addressed by the bargaining unit,
which shall designate replacement members as necessary. Similarly, the Superintendent
shall address administrative vacancies.

Committee members shall be issued a limited supplemental contract subject to their
election by the bargaining unit. Each building shall nominate teacher candidate(s) to be
elected by the general membership in August or September for teacher committee
vacancies.

B. FREQUENCY OF MEETINGS

Committee members shall be compensated pursuant to the supplemental salary for
service as committee members.

The Perkins Public Schools LPDC members shall determine the frequency, time, and
place of meetings.
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Members shall be compensated at Level 14 of the current negotiated agreement.
TRAINING

LPDC members shall participate in a maximum of twenty (20) hours of professional
development designed to prepare them for their roles as members of the district’s LPDC.
Training shall include information about Senate Bill 230 requirements, LPDC guidelines,
team building, decision-making, and roles and responsibilities. The training shall include
evaluation training so the committee can monitor its operation. Training shall be
approved by the chairperson.

DUTIES

Committee members will serve as staff information contact persons, serve as reviewers of
district educator professional development plans for the certificate/license renewal, and
suggest necessary professional growth needs for educators.

Members shall conduct business during LPDC meetings using the following rules:

The vote to approve a teacher’s renewal of license and/or certificate shall be three (3)
teachers and two (2) administrators.

The vote to approve an administrator’s renewal of license and/or certificate shall be by
three (3) administrators and two (2) teachers.

Committee members may abstain from voting when approving an IPDP or a renewal
request from their building.

Approval of all IPDP’s is by simple majority.
A quorum shall be six (6) of the seven (7) members in order to conduct LPDC business.
Minutes of all meetings shall be maintained.

INDIVIDUAL PROFESSIONAL DEVELOPMENT PLAN (IPDP)

Beginning with the 1998-1999 school year, all district educators, except those working
under a permanent certificate/license, will prepare an Individual Professional
Development Plan (IPDP) to address their personal, professional, and assigned goal as
they relate to student needs, grade level and assignment, building goals, district goals,
regional and state performance standards.

Professional development included within an IPDP should reflect the needs of the
community, district, building, classroom, and/or individual. The majority of the
professional development indicated in the IPDP should be relevant to current working
assignments.
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An IPDP will be submitted to the LPDC by the second Friday of October to begin a five-
year cycle.

Year one:
Step 1 Each educator must complete an informal self-assessment.
Step 2 Each educator may meet with members of a support team (i.e. grade level
team member, department head, mentor, etc.) assisting in the development

of another’s educators IPDP.

Step 3 By the second Friday in October, each teacher will submit their IPDP to
their building administrator for review.

Step 4 Growth Plan submitted.

Years two, three, four, and five will include a yearly building level reflection/update due
by the second Friday in October.

Educators new to the district shall meet with the LPDC committee in late September to
complete or review their IPDP. This is during release time.

PROCEDURES

A simple majority, three (3) of the five (5) members of the LPDC, must approve all
decisions affecting the status of IPDP’s, revisions of IPDP’s and.or CEU proposals.
LPDC members shall review each proposal with respect to the Checklist criteria. Each
Checklist item must have 3/5 agreement to be approved. All Checklist items must
indicate “yes” to qualify for IPDP approval.

The educator must maintain a log of professional growth activities for his/her own review
and for later post-approval by the LPDC prior to the time of the educator’s
certificate/license renewal. Any changes to the IPDP must be approved by the LPDC
prior to implementing the change. It is the responsibility of the educator to maintain a
personal record of all locally approved CEU’s and university transcripts.

Coursework must conform to the existing negotiated agreement policy for consideration.
Other courses/classes/workshops may be submitted as equivalent activities.

Every employee of the Perkins Local Schools Board of Education, holding an Ohio
Provisional or Professional certificate(s)/license(s), must have an approved IPDP on file
by the second Friday of October, 1998.

Any submitted proposal deemed unreadable by the LPDC shall be returned to the person
submitting the proposal without review. The proposal may be resubmitted in appropriate
form for consideration at the next regularly scheduled LPDC meeting.
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IPDP’s are to be returned within five (5) working days after the LPDC has reviewed the
plan.

IPDP’s which are denied may be resubmitted with modifications, or they may be
appealed.

IPDP’s must be submitted on the forms prescribed by the LPDC.

Coursework and Ohio Department of Education (ODE) approved CEU’s must be from
ODE accredited providers and must have been earned during the life of the certificate or
license to be renewed.

Reimbursement for tuition or movement on the salary schedule as part of the district’s
negotiated agreement is not related to LPDC approval of coursework or CEU’s for
renewal purposes.

Coursework, CEU classes/workshops, and/or equivalent activities completed prior to July
1, 1998 shall be accepted if included in the applicant’s IPDP,

APPEALS

An appeals process is available for any IPDP or section of an IPDP not approved by the
LPDC. All appeals correspondence must be directed to the LPDC.

The appeals process is as follows:

Step 1:If the IPDP is rejected by the LPDC, the educator shall be given a copy of
the IPDP Review Criteria with the reasons for rejection clearly indicated.

Educators may then submit a revised plan prior to the next regularly
scheduled LPDC meeting.

Step 2:If the plan is rejected following Step 1, the educator may request
reconsideration through a personal explanation to the LPDC within five
(5) working days of the rejection in Step 1.

Step 3:If lack of approval still exists, the educator may request the formation of a
three-person appeals panel consisting of:

1 certificated/licensed educator selected by the educator;

1 certificated/licensed educator selected by the LPDC;

1 certificated/licensed educator mutually agreed upon by the educator and
the LPDC.

The appeal’s panel is the final step in local resolution to the appeal. The Ohio
Department of Education as the administrative agency of the Ohio State Board of
Education is the issuing authority for educator certificates and licenses.
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RECIPROCITY

Previously employed new hires that hold an Ohio Certificate/License and who have had
coursework/activities approved by their prior LPDC during the current renewal cycle
shall have that coursework/activities approved by the Perkins LPDC when accompanied
by supporting documentation.

CREDITS

Units may be granted if they support an individual’s Professional Development Plan that
is based on the Ohio Department of Education’s Teacher Education and Licensure
Standards (Administrative Code, Chapter 3301-24). Units may not be granted for what is
part of your job expectation. Balanced professional growth is dependent upon a variety
of experiences, including:

Courses taken at accredited colleges or universities
CEU’s

Workshops

Building/district projects

Individual projects

Under the standards for license renewal, eighteen (18) professional development units or
six (6) semester hours are required.

1 semester hour = 3 CEU units
1 quarter hour =2 CEU units
10 contact hours = 1 CEU unit for workshop/project experiences

To nurture the development of master teachers with expansive liberal arts knowledge, the
LPDC has set limits on the following areas:

e The number of units earned during student attendance days is two (2) units
per year

e The number of units that can be earned from locally developed initiatives
(i.e. summer writing, district workshops) is two (2) units per year

o The number of units that can be earned from individual projects is two (2)
units per year

* Year refers to growth plan year, March-March, overlapping experiences
may be assigned to either year.

Units will be granted according to how they support an individual’s IPDP in one or more
of the following areas, but not limited to:

Subject matter Student learning Diversity of learners
Planning instruction Instructional strategies Learning environment
Communication Assessment Student support
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APPENDIX |

Huron-Erie School Employee —
M%DTISQh Insurance Association Sll‘gqr[ﬂ]’
Ideal Plan(Non-Grandfathered)

Benefit Period January 1% through December 31

MEDICAL

Dependent Age Limit 26

Removal upon End of Month
Blood Pint Deductible 0 pints
Overall Annual Benefit Period Maximum Unlimited

Benefit Period Deductible — Single/Family’
Coinsurance

Coinsurance Maximum - Single/Family’
Coinsurance Out-of-Pocket Maximum
(Including Deductible) — Single/Family
Physician/Office Services

$500/$1,000
90%

$500/$1,000

$1,000/ $2,000

$500/$1,000
80%
$1,000/ $2,000
$1,500/ $3,000

Office Visit (lliness/Injury) > $20 copay, then 100% $20 copay, then 80%

Urgent Care Office Visit* $20 copay, then 100% $20 copay, then 80%

Preventive Services

Pregentive Services, in accordance with federal 100% 80% after deductible

law

Routine Physical Exams® 100% $20 copay, then 80%
Well Child Care Services including Exam ,

Routine Vision, Routine Hearing Exams, $20 copay, then 80%
Well Child Care Immunizations and Laboratory 100%

Tests (Birth to age 21- Unlimited)

Routine Mammogram (One per benefit period) 100% 80% not subject to deductible
Routine Pap Test (One per benefit period) 100% 80% not subject to deductible
Routine Prostate Specific Antigen (PSA) 100% 80% not subject to deductible
Routine Endoscopies 100% 80% not subject to deductible
All  Routine X-rays, Medical Tests and 100% 80% not subject to deductible

Laboratory Tests
Outpatient Services

Surgical Services

90% after deductible

80% after deductible

Diagnostic Services

90% after deductible

80% after deductible

Physical & Occupational Therapy - Facility
and Professional (40 visits combined per
benefit period)

90% after deductible

80% after deductible

Chiropractic Therapy — Professional Only
(12 visits per benefit period)

50% after deductible

50% after deductible

Speech Therapy — Facility and Professional
(20 visits per benefit period)

90% after deductible

80% after deductible

Cardiac Rehabilitation

90% after deductible

80% after deductible

Emergency use of an Emergency Room®

$75 copay, then 100%

Non-Emergency use of an Emergency Room*

$75 copay, then 90%

|

$75 copay, then 80%

Bellevue, Huron City, Margaretta, Perkins, South Central-Ideal Plan-Effective 07.01.2011-non grandfathered-Federal Law-Age 26;

MHP 7.01.2011
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Non-Network

Inpatient Facility

Semi-Private Room and Board — Including
Ancillaries (365 days per in-hospital benefit
period®)

90% after deductible

80% after deductible

Maternity

90% after deductible

80% after deductible

Skilled Nursing Facility (Two days available for
each unused in-hospital day)

90% after deductible

80% after deductible

Human Organ Transplants

90% after deductible

80% after deductible

Additional Services

Allergy Testing and Treatments

90% after deductible

80% after deductible

Ambulance — air if medically necessary

90% after deductible

80% after deductible

Durable Medical Equipment

90% after deductible

80% after deductible

Home Healthcare

90% after deductible

80% after deductible

Hospice Services

90% after deductible

80% after deductible

Private Duty Nursing

90% after deductible

80% after deductible

Mental Health and Substance Abuse — Federal Mental Health Parity

Inpatient Mental Health and Substance

Abuse Services Benefits paid are based on corresponding medical benefits

Outpatient Mental Health and Substance
Abuse Services

Note: Services requiring a copayment are not subject to the single/family deductible.

Deductible and coinsurance expenses incurred for services by a non-network provider will also apply to
the network deductible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses
incurred for services by a network provider will also apply to the non-network deductible and
coinsurance out-of pocket limits.

Non-Contracting and Facility Other Providers will pay the same as Non-Network.

Benefits will be determined based on Medical Mutual's medical and administrative policies and
procedures.

This document is only a partial listing of benefits. This is not a contract of insurance. No person other
than an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The
contract or certificate will contain the complete listing of covered services.

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However,
the covered person’s coinsurance will always be based on the lesser of the provider's billed charges or
Medical Mutual's negotiated rate with the provider.

MaX|mum family deductible. Member deductibie is the same as single deductible. 4" quarter carryover applies.
2The office visit copay applies to the cost of the office visit only.

Copay waived if admitted. The copay applies to room charges only. All other covered charges are not subject to deductible.

Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible and
comsurance

°An in-hospital benefit period is a period of time beginning when the member enters a hospital and ending when he/she has
been out for 90 consecutive days.
*Preventive services include evidence-based services that have a rating of “A” or “B” in the United States Preventive
Services Task Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable
Care Act.

Bellevue, Huron City, Margaretta, Perkins, South Central-Ideal Plan-Effective 07.01.2011-non grandfathered-Federal Law-Age 26;
MHP 7.01.2011
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Huron-Erie School Employee
MEDICAL mp
MUTUAL, Insurance Association

Prescription Drug Program

Benefit Period January 1% through December 313

Dependent Age Limit 26
Removal Upon End of Month

Over the Counter Drugs (Retail Only)

Proton Pump Inhibitors (i.e.,Prilosec OTC — Omeprazole $0 30
Retail Program

Generic Copayment ' $10 30
Brand Name Copayment $25 30
Home Delivery Program

Generic Copayment $20 90
Brand Name Copayment $50 90

Note: Benefits will be determined based on Medical Mutual’'s medical and administrative
policies and procedures.

This document is only a partial listing of benefits. This is not a contract of insurance. No
person other than an officer of Medical Mutual may agree, orally or in writing, to change
the benefits listed here. The contract or certificate will contain the complete listing of
covered services.

e Oral Contraceptives covered for medically necessary care only
e Diabetic Supplies
o Retail: only needles/syringes are covered
o Home Delivery/Mail Order: all diabetic supplies are covered, including
needles/syringes, blood/urine test strips, lancets, alcohol swabs/wipes

Important Information for Diabetics: you may be able to obtain diabetic supplies at no
cost to you by participating in MMO’s Diabetes Advantage program. If you have
questions about the program and/or wish to enroll, please call 1-800-861-4826.

'Proton Pump Inhibitors (PPI's) are a class of drugs that inhibit gastric acid production and are used to
treat a variety of gastrointestinal conditions.

HESE Rx Plan 3 — Ideal Plan — Non-Grandfathered effective 07.01.2011;Federal Law-Age 26
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APPENDIX J
EXPENSE REIMBURSEMENTS

TRAVEL POLICY

ELIGIBLE EXPENSES

Activities which justify the reimbursement of travel expenses include the conduct of
District errands, transactions of District business, and attendance at District meetings,
workshops, conferences, or other selected educational/professional functions related to
the Staff member’s job.

PERSONAL VEHICLES/MILEAGE REIMBURSEMENT

The District will reimburse a Staff member for the use of personal vehicles for District
business at the current IRS mileage allowance rate adopted by the IRS and effective on
July 1 of each year.

CARPOOLING
Carpooling is required whenever feasible.
MEALS

Certified employees will be reimbursed up to %110 of the maximum CONUS
(Continental United States) per diem rates for federal travel customers per day for meals.
Certified employees are reimbursed with bona fide documentation for gratuities for any
meals while on professional leave in the performance of their duties within the limits of
prior approved meal reimbursements.

On partial days of a multiple day meeting/workshop/conference (first day-of travel and
last day of travel), the District will pro rate the amount of reimbursement.

If a certified employee is attending a one-day meeting and is approved for overnight
lodging, the day prior to the meeting, the employee will be reimbursed for meals the day
of the meeting only.

When a certified employee is attending a workshop/seminar/conference where some
meals are provided as part of the professional development activity, the certified
employee will be reimbursed up to % or %110 of the maximum CONUS (Continental
United States) per diem rates for federal travel customers per day for meals.

LODGING

Reimbursement is allowable for lodging expenses associated with attendance at out-of-
area conferences or meetings. Reimbursement will not exceed conference lodging rate [if
accommodations are available at conference related lodging establishment]. If
conference-related accommodations are not available, reimbursement will not exceed
110% of conference lodging.
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10.

For one-day meetings within a 75 mile radius of the District, reimbursement for lodging
will NOT be granted for overnight lodging. For one-day meetings within a 150 mile
radius of the District, reimbursement for lodging may be granted if the overnight stay is
justified based on early morning or late hour attendance requirements. The
Superintendent must preauthorize such overnight stay.

For multi-day meetings within 75-mile radius of the District, reimbursement will be
granted for overnight lodging for nights inclusive of the multi-day meeting. For multi-
day meetings within a 150-mile radius of the District, reimbursement for lodging will be
granted with the inclusion of the night before or after the workshop/seminar as justified
by early morning or late hour attendance requirements.

OTHER TRANSPORATION COSTS

Other transportation costs which may be reimbursed are parking charges, transportation
fares, and tolls. Receipts must be attached to the “Application for Professional Travel
Reimbursement” form #005 for reimbursement.

EXPENSE REIMBURSEMENT

Mileage and travel costs must be listed on the “Application for Travel Reimbursement”
form #005. A Staff member will submit all receipts with forms to the Treasurer within
twenty-one (21) calendar days following the end date of the leave. Proof of attendance at
a seminar/workshop must be submitted with the “Application for Travel
Reimbursement”. Under no circumstances will reimbursements be made without a
receipt.

CONFERENCE REGISTRATION FEES:

Conference and convention registration fees are reimbursable as a miscellaneous expense
on the travel expense voucher.

CANCELLATIONS

A Staff member will be responsible for the costs incurred by unreasonable failures to
cancel conference/seminar, transportation or hotel reservations. If there are extenuating
circumstances, a Staff member must provide documentation in writing to the
Superintendent. The Superintendent is the authorized administrator to approve whether
or not the explanation his viable.

EXAMPLES OF NON-REIMBURSABLE EXPENSES INCLUDE BUT ARE NOT
LMITED TO:

Gratuities in Excess of 15%

Personal telephone calls

In-room movie rentals/airline headsets
Alcoholic beverages

Meals for relatives and friends

Fines for automobile violations

Lost or stolen tickets, cash or property
Coat check '
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Late checkout and room guaranteed charges

Entertainment

Keys locked in personal automobile

Laundry and dry cleaning

Personal automobile accident insurance

Tobacco products

Towing personal automobile

Costs incurred by unreasonable failures to cancel transportation or hotel reservations
Travel accident insurance premiums/travel insurance e.g., baggage insurance, airline
ticket insurance, etc.

Expenses not directly related to the performance of the travel assignment

Excessive costs, such as those caused by circuitous routes or luxury services or
accommodations

Please check with the Treasurer if you are in doubt about reimbursable expenses. The
Superintendent may grant variances in special circumstances.

NOTE: Gratuities in excess of 15% will be eligible for reimbursement if dinning

establishment automatically includes higher grauity percentage as standard policy [i.e. large
party standard gratuity of 20%]
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FISCAL CERTIFICATE
(SECTION 5705.412, OHIO REVISED CODE)

itis hereby certified that the negotiated agreement between the Perkins Board of

Education and Perkins Education Association for Fiscal Years 2012 and 2013
commencing on July 1, 2011 and approved at the May 11, 2011 Board of Education
meeting does not exceed the amount authorized by the most recent Official Certificate
of Estimated Resources or Amended Certificate issued by the county budget
commission pursuant to Section 5705.36 Ohio Revised Code; and the Perkins Local
School District has in effect for the term of the contract, the authorization to levy taxes,
including renewal of levies only which have in fact been renewed by the voters, which
when combined with the estimated revenue from all other sources available to the
district at the time of certification, are sufficient to provide the operating revenues
necessary to enable the district to operate an adequate educational program on all the
days set forth in its adopted school calendar for the term of the contract.

5-11-2011
Date

Brian J. Printy, President
Perkins Local School District
Board of Education






