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ARTICLE 1 -RECOGNITION

The Wilmington City School District Board of Education, hereinafter referred to as the "Board,"
recognizes the Wilmington Education Association/Ohio Education Association/National
Education Association, hereinafter referred to as the "Association," as the exclusive and sole
professional negotiations representative for all certified employees who are under contract to
teach a full school year and/or at least one-half a regular work day, each day, for a full school
year, excluding all administrative staff and/or supervisory employees who have the
administrative authority to employ, evaluate, transfer, assign, discipline or discharge members of
this negotiation unit or have the responsibility to make recommendations thereon,

Tutors employed on an hourly basis are included in the bargaining unit represented by the
Association and are entitled to limited rights and benefits of this negotiated agreement. Tutors'
confractual rights are limited to the following: compensation (specifically, tutor hourly rate in
Article 36 of this agreement); renewable onc-year employment contracts that automatically
expire without notice of non-renewal; access to the issuc resolution procedure, sick leave and
sick leave accumulation, assault leave, childrearing leave, family medical feave, unpaid leaves of
absence, severance pay upon qualification for service retirement under rules promulgated by
STRS, mileage reimbursement and rights as otherwise defined in Article 9 of this negotiated
Agreement. The contractual benefits applicable to tutors are intended to entirely replace and
supersede the employment provisions provided in R.C. §§3319.08, 3319.11 and 3319.111.

The Association recognizes the board as the locally elected body charged with the establishment
of policy education in the Wilmington City School District and ‘as the employer of all personnel
of this school system under state law. The Association further recognizes that the Board has the
sole responsibility for the management and control of a]l the public schools of whatever name or
character in the district and is specifically delegated with the responsibility of making the rules
and regulations by which the district will be governed as provided by Sections 3313.20 and
3313.47 of the Ohio Revised Code.

ARTICLE 2 — DEFINITIONS
A, Days — Refers to calendar days unless otherwise indicated.

B. Good Faith - The willingness to consider, propose, make concessions, and
counterproposals in an effort to reach a mutually agreed position on matters which are
negotiable. The unwillingness of one or the other party to change its position shall not
constitute bad faith.

C. Party -- Shall be construed to mean the Association's and the Board's appointed members
of the negotiating team.

D. Member — Shall refer to a member of the bargaining unit as described in Article 1.

ARTICLE 3 — PROFESSIONAL NEGOTIATIONS PROCEDURES

A. Items proposed for professional negotiations shall be submitted no sooner than March 1,
but no later than April 15, by the President of the Association to the President of the
Board of Bducation, or by the President of the Board of Education to the President of the
Association.



The initiating party shall include the following:
a) Date of request.

b) Person io contact.

c) Three proposed initial meeting dates which shall be no later than May 1,
times and place.

il The notice to negotiate required by the State Employment Relations
Board.

The receiving party shall respond and include the following:

a) Date of response.

b) Acknowledgement of receipt of professional negotiations request.
c) Person to contact.

d) Acceptance of one of three proposed initial meeting dates.

Professional Negotiations Meectings

L.

5.

The parties shall meet at a time and place as established under Section A of this
Article for the first negotiation meeting. A time, place and date for the next
qession shall be established before concluding the first and each successive
professional negotiation meetings.

Specific proposals shall be exchanged by the parties af the first meetirig unless
otherwise mutually agreed. The party requesting negotiation shall present and
explain its specific proposals first. The other party will then present and explain
its proposals. Subsequently, no new proposals shall be considered unless
otherwise mutually agreed.

The overall agenda shall be as mutually developed by the parties and may be
altered by mutual agreement.

The agenda for the subsequent meeting shall be determined at the end of each
meeting.

All meetings shall be scheduled after school hours.

Negotiation Teams

1.

Bach team shall be made up of three people of the party's choice. Each team shall
designate a spokesperson.

Each party may have no mare than two peaple to act as observers or consultants.
The observers or consultants shall not participate in the negotiation discussions
unless mutually agreed. Formal presentations may be made by consultants upon
specific items under discussion provided notice is given the day prior to the
meeting naming the person who will make the presentation and the subject of
same. Additional special consultants may be called upon to make formal
presentations with the mutual agreement of the parties.



Information

The designated representatives of the Board and the Association agree to make available
to each other upon reasonable request and in reasonable time, all available public .
information pertinent to the matter or matters then under negotiation.

Such information shall include, but not be limited to:

Training and experience grid.

Current rates and anniversary dates for health insurance.

Amended certificate.

SM-1

SM-2

Tax budget. :

Year-end report: (a) by fund; (b) find/receipt; (c) by fund/function/object.
Monthly Treasurer's report.

PN AW -

News Releases

No information pertinent to matters then under professional negotiations shall be given or
released to news media during professional negotiations without approval of all parties
hereto until impasse has been declared.

Recesses

Either group shall have the right to recess for independent caucus at any time. Caucuses
shall be of reasonable length.

Item Agreement

As negotiation items receive tentative agreement, they shall be reduced to writing and
initialed by each party. Such initialing shall not be considered binding nor as a final
agreement by the parties and it is expressly understood by the parties that the tentative
agreement reached on any items may be withdrawn by either party at any time during the
negotiations process.

Agreement

When an agreement is reached through negotiations, the outcome will be reduced to
writing, signed by the spokesperson of each negotiating team and submitted to the
Association's membership for possible ratification and the Board for its consideration and
will not become effective until ratified and approved by both parties.

1. A tentative agreement shall be submitted to the Association for possible
ratification and the results of the ratification vote by the Association's
membership shall be communicated to the Board by the President of the
Association. Upon receipt of notification that the Association has ratified the
tentative agreement, the Board shall meet within fourteen (14) days to consider
the approval or non approval of the tentative agreement.

4



2. If the agreement is ratified and approved by both the Association and the Board, it
shall be implemented in the same manner as any other official action of the
Board. :

3. The Board and Association shall equally share the cost of printing the contract.
The Association shall distribute copies to all members.

4, No provision of the resulting agreement shall discriminate against any staff
member because of membership or non-membership in the Association.

Impasse Procedure

In the event an agreement cannot be obtained on all issues being negotiated within 60
days of the first negotiations session, either party may declare impasse.

If an impasse is declared as provided above, the parties shall jointly request the
appointment of a mediator from the Federal Mediation and Conciliation Service (FMCS).

Mediation shall last for 30 calendar days from the first meeting with the mediator. If an
agrecment has not been reached within that time and the parties have not mutually agreed
to extend the time of mediation, then the impasse procedures of the contract shall be
completed.

In the event that impasse has been declared and mediation has occurred and no agreement
reached, each party may proceed in accordance with law.

The Board and the Association agree that this impasse procedure shall supersede all other
dispute and settlement procedures contained in Chapter 4117 of the Ohio Revised Code.

Right to Strike

In the event all of the impasse procedures set forth in this contract have been fully
completed and no agreement has been reached and the Association has given the
statutory notice to strike required by Chapter 4117, Oho Revised Code, then, the
Association may exercise the statutory right to strike.

ARTICLE 4 — ISSUE RESOLUTION PROCEDURE

Purpose

1. The purpose of the following issue resolution (formerly, "grievance") procedure
shall be to settle equitably at the lowest possible administrative level issues which
may arise with respect to specific claims of misapplication, misinterpretation
and/or violation of the terms of the Contract or misapplication, misinterpretation
and/or violation of Board Policy. Both parties agree that these proceedings will
be confidential.



Nothing contained herein will be construed as limiting the right of any member
having an issue to discuss the matter informally with any appropriate member of
the administration and having the issue resolved without intervention of the
Association. The Association shall be notified in writing of any issue reselution.

B. Definitions

1.

Association — Refers to the organization officially recognized by the Board of
Education representing the certificated employees of the Wilmington City School
District as defined in Article 1 of the Contract.

Board — As used in this instrument refers to the Wilmington City School District
Board of Education. o

Dayé — Refers to scheduled work days unless otherwise indicated.

Issne Classification

a. Individual issue — an issue affecting only one bargaining unit member.
The individual issue resolution form shall be signed by the member
presenting the issue for resolution.

b. Class issue — an issue affecting two or more bargaining unit members.
The class issue resolution form shall be signed by at least two members of
the class. A class issue may be initiated at Step Three of this procedure.

c. An Association issue — an issue involving an alleged violation of specific
rights guaranteed to the Association by this Contract.

Member — formerly "grievant,” is a member of the bargaining unit as defined in
Article 1, Recognition.

C. Procedure

1.

Speedy Disposition

The number of days between each step in the following chart shall be a maximum
of seven (7). If the appealing party does not take appropriate action within the
time limit specified, the issue will be deemed settled on the basis of the
disposition at the preceding level. The seven-day lLimit may, however, be
extended by mutual consent between the parties. Consent shall be liberally
granted to promote mutual agreed solutions whenever appropriate.

Step Zero:

Within ten (10) days of the ocenrrence or event which gave rise to the member's
issue, the member shall meet with his/her principal or immediate supervisor to
discuss the issue, identify options for addressing the issue and consider possible



solutions. The member and the supervisor will utilize the Mutual Issue
Resolution Outline to guide their discussion.

The Step Zero meeting is a mandatory prerequisite to advancing the issue to Step
One. The ten (10) day time period may be extended by mutual consent. If the
issue cannot be resolved at this level, the member may proceed to Step One.

Step One: An issue shall be filed in writing with the principal or immediate
supervisor within ten (10) days of the Step Zero meeting unless mutnally agreed
otherwise. Failure to file the initial issue resolution form within the ten day
period constitutes a waiver of the issue. If the issue is outside the scope of the
principal's or immediate supervisor's responsibility, the issue may be initiated at
the Step Three. Such issue shall be filed using Issue Resolution Form A.

A meeting shall be held within seven (7) days afier receipt of the written issue
with the principal or immediate supervisor.

Step Two: The written decision of the Principal or Supervisor shall be provided |
to the member on Issue Resolution Form A within seven (7) days of meeting.

Step Three: A written appeal to the Superintendent or designee by the meﬁaber
shall be filed on Issue Resolution Form B within seven (7) days of receipt of the
Step Two decision.

A meeting with the Superintendent or designee shall be held within seven (7) days
of filing of Step Three notice.

Step Four: A written decision of the Superintendent or designee shall be provided
to the merber on Issue Resolution Form B within seven (7) days of meeting,.

Step Five: Board Policy

A written appeal to the Board shall be filed by the member on Issue Resolution
Form C within seven (7) days of receipt of Step Four decision, if the issue
involves an alleged misapplication, misinterpretation or violation of Board Policy.

The Board shall meet within fifteen (15) days or the next regular meeting of the
Board, whichever is sooner to hear the issue. A written decision of the Board of
Education shall be provided to the member on Issue Resolution Form C within
seven (7) days of meeting with the Board. The decision of the Board on policy
issues shall be final and not appealable to arbitration.

Step Six: Mediation

If a member is not satisfied with the disposition of histher issue (alleged
misapplication, misinterpretation or violation of the Contract at Step Four, only)
the parties, by mutval agreement, may request the assistance of the Federal
Mediation and Conciliation Service ("FMCS") and the assignment of a mediator
to provide grievance mediation services. Grievance mediation is a voluntary step
in the issue resolution process.



Step Seven: Contract

If the member is not satisfied with the disposition of his/her issue that involves an
alleged misapplication, misinterpretation or violation of the Contract at Step Four
or Step Six, the Association will notify the Supenntendent, in writing, that the
matter is being is submitted to binding arbitration.

D, Arbitration

1.

The arbitrator shall be selected from a list of names submitted by the Federal
Mediation and Conciliation Service (FMCS) in accordance with the rules and
regulations of the FMCS using the alternate strike method of selecting the
arbitrator.

The arbitrator will hold hearings promptly and will issue his/her decision not later
than thirty (30) days from the date the final arguments are made by the parties.
The decision of the arbitrator shall be binding on the parties and delivered in
writing to the Association, the member and the Board. The arbitrator shall
expressly confine himself/herself to the precise issue(s) submitted for arbitration
and shall have no authority to determine any other issue(s) not so submitted to
him/her. The arbitrator shall not have the power to add to, subtract from, or
change, modify or amend any of the terms and provisions of this agreement, or
any other written agreements between the Board and the Association.

The Board and the Association shall equally share the fees and expenses of the
arbitrator and any expenses incidental to the arbitration proceedings. BEach,
however, shall be responsible for the fees and expenses of its representatives.

Representation

At Steps Zero and One of the Issue Resolution Procedure, the member may be
accompanied by a representative. At all remaining steps of the issue resolution
procedure, the member will be accompanied by a representative of the Association and
the Adminisirator and/or Board may be accompanied by a representative of their choice.

1.

Miscellaneous Provisions

A member who participates in this issue resolution procedure shall not be
subjected to discipline or reprisal because of such participation. All documents,
communications and records dealing with the processing of an issue for resolution
will be filed separately from the personnel file of the participants.

Hearings and conferences under this procedure shall be conducted at a time and
place which will afford a fair and reasonable opportunity for all persons,
mcluding witnesses, to be present. When possible the hearing will be held afier
regular school hours, or during non-teaching time of the personnel involved.

It is important that an issue be processed as rapidly as possible. The number of
days indicated at each level shall be considered as 2 maximum and every effort



shall be made to expedite the process. The time limits specified may be extended
by mutual agreement. -

All issues may be withdrawn at any level without prejudice. In the case of issues
filed by individuals, the teacher involved has the right to withdraw the issue at

any time.

ARTICLE 5 - ASSOCIATION RIGHTS

The following shall be made available to the Association:

1.

2.

Bulletin board space in each building.

Use of intra-district mail service and e-mail subject to the Board's acceptable use
policy.

Use of members' mail boxes provided a copy of any information being placed in
the mail boxes is given to the Principal and Superintendent and any information
being so placed is signed by the individual or organization responsible for same.

Whensver possible, and with the permission of the building Principal, the use of a
school building will be made available to the Association before or after school
hours.

The President or his/her designee (no more than one individual) may meet, on
his/her tunch break, before or after school with any other member in the District
before or afier school, or on his/her lunch break. If the Association President/Co-
President s assigned to grades 6-12, he/she shall receive preferential scheduling
for planning time to conduct association business. The Association President may
be expected to cover a class during this time but only as a last resort at the district
tutor rate. If the Association President/Co-President is assigned to grades pre-K
through 5, he/she shall meet with the administration to write a memorandum of
understanding that will release the Association President from work related
responsibilities (i.e. duties, bus, cafeteria, efc.) to conduct association business
and minimize disruption to the school day. The President or his/her designee
shall notify the Principal of his/her visitation to the building.

A copy machine will be available for usc of the Association at the Association's
expense including pro rata cost of maintenance based on usage.

A member is entitled to Association representation with an adminisirator in which
violation of Board rules and regulations and/or professional performance or
conduct is discussed.

Professional Association (local, district, state and national) membership dues shall
be deducted in twenty (20) consecutive equal installments beginning with the
third paycheck of the school year. Deductions will be made on the basis of
current deduction authorizations supplied by the individual to the Treasurer.
Authorizations for payroll deductions for Association membership shall be on a
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continuing basis from year to year unless the teacher notified the Treasurer in
writing of his/her intention to cancel said deduction.

The Association will indemnify the Board and Treasurer against liability for all
deductions made in accordance with these provisions.

9. The Association President shall receive a copy of the Board agenda, minutes and
a summary of the Treasurer's regular monthly report. The schedule of regular
Board meetings is available on the Board’s website. The Board will provide the
Association with notice of special and/or emergency meetings as required under
the Ohio Smwhme Law.

10.  The Superintendent will provide the Association with a copy of all non-
confidential information in Board Packets prior to board meetings,

11.  With proper authorization from the employee the following items may be
deducted from the checks of the employees:
a. OEA Fund for Children And Public Education donations
b. WEA Scholarship Fund (at least twenty (20) applicants)
c. Ohio Tuition Trust

ARTICLE 6 — FAIR SHARE FEE

The following provision shall apply to: (1) all members of the bargaining unit who are
members of the Association on August 15, 2001 and; (2) all members of the bargaining
unit employed subsequent to August 15, 2001.

Payroll Deduction of Fair Share Fee — The Board shall deduct from the pay of members
of the bargaining unit who elect not to become or to remain members of the Association,
a fair share fee for the Association's representation of such nonmembers during the term
of this contract. No nonmember filing a timely demand shall be required to subsidize
partisan political or ideological causes not germane to the Association's work in the realm
of collective bargaining.

Notification of the Amount of Fair Share Fee — Notice of the amount of the annual fair
share fee, which shall not be more than 100% of the unified dues of the Association, shall
be transmxttcd by the Association to the Treasurer of the Board on or about September
15™ of each year during the term of this contract for the purpose of determining amounts
to be payroll deducted, and the Board agrees to promptly transmit ail amounts deducted
to the Association.

SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

L. All Fair Share Fee Payers — Payroll deduction of such fair share fees shall begin at
the second payroll period in January except that no fair share fee deductions shall
be made for bargaining unit members employed after December 31% until the
second paycheck, which period shall be the required probationary period of
newly-employed bargaining unit members.
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Upon Termination of Membership During the Membership Year — the Treasurer
of the Board shall, upon notification from the Association that a member has
terminated membership, commence the deduction of the fair share fee with
respect to the former member, and the amount of the fee yet to be deducted shall
be the annual fair share fee less the amount previously paid through payroll
deduction.

Transmittal of Deductions — The Board further agrees to accompany each such
transmittal with a list of the names of the bargaining unit members for whom all
auch fair share fee deductions were made, the period covered, and the amounts
deducted for each.

Procedure for Rebate — The Association represents to the Board that an internal
rebate procedure has been established in accordance with Section 4417.09 C of
the Revised Code and that a procedure for challenging the amount of the
representation fee has been established and will be given to each member of the
bargaining unit who does not join the Association and that such procedure and
notice shall be in compliance with all applicable state and federal laws and the
Constitutions of the United States and the State of Ohio.

~ Upon timely-demand, nonmembers may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Association.

Indemnification of Employer — The Association, on behalf of itself and the OEA
and NEA, agrees to indemmify the Board for any cost of liability incurred as a
result of the implementation and enforcement of this provision provided that:

a. The Board shall be given a ten (10) day written notice of any claim made
or action filed against the employer by 2 nonmember for which
indemmification may be claimed;

b. The Association shall reserve the right to designate counsel to represent
and defend the employer;

c. The Board agrees to (1) give full and complete cooperation and assistance
to the Association and its counsel at all levels of the proceeding; (2)
permit the Association or its affiliates to intervene as a party if it so
desires; and/or (3) to mot oppose the Association or its affiliates'
application to file briefs amicus curiae in the action;

d. The Board acts in good faith compliance with the fair share fee provision
~ of this agreement; however, there shatl be no indemnification of the Board
if the Board intentionally or willfully fails to apply (except due to court

ordet) or intentionally or willfully misapplies such fair share fee provision
herein.
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ARTICLE 7 - LABOR MANAGEMENT COMMITTEE

The Superintendent shall meet monthly, except for the months of August, December, July
and June, with the president of the Association and one (1) member from each building
appointed by the president to discuss issues that may be of concern. A recorder will see
that all members of the committee receive copies of minutes from the meetings.

Other individuals, including administrators, members, the Board Afttorney, and the OFA

consultant may attend and participate in any committee meeting provided advance notice
is provided.
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ARTICLE 8 - PERSONNEL FILE

A personne] file of all members shall be maintained in the office of the Board of
Education. This shall be considered a confidential file to the extent required by State
law.

Upon request, each member shall be permitted to see his/her personnel file provided one-
day's notice 1s given of the member's desire to review the file. This notification should be
given to the Superintendent. The review of the file shall be in the presence of the
Superintendent or his/her designee and shall be conducted in the Superintendent's Office.
Anyone reviewing the member's file shall sign a receipt indicating the date of review and
said receipt shall remain as a part of the file.

The file may be reviewed by the member and/or his/her designee, members of the Board
of Education, the Superintendent, the Human Resources Director, the member's Principal
or Assistant Principal and other school employees who have a legitimate school business
need for reviewing same.

No anonymous materials shall be placed in a member's file or made a matter of record.

Before materials are placed in the personnel file, the member shall have the opportunity
to sce the material and shall initial and date the material shown to him/her. The initialing
of the material does not indicate agreement by the member with the information
contained in the material but simply indicates that the material was seen by him/her in
accordance with this policy. In the event a member refuses to initial the materials, the
time and date of such refusal should be noted on the materials.

The member may reply fo any material in his/her file which he/she may deem to be
critical of him/her. A written statement may be placed in his/her file and attached to the
critical statement.

Pursuant to Chapter 1347, a member who disputes the accuracy, relevance, completeness
or timeliness of material contained in his/her personnel file may request the
Superintendent, or designee, to conduct an investigation as to the validity of the claim.
Any information which is found to be inaccurate, irrelevant, incomplete or untimely may
be removed from the member's file.

Public Records Request

1. Individuals from the community who wish to view the personnel file of a member
may be asked to fill out a Public Records Request form that inciudes the
following information:

Name of person making request

Date of request

Date review is io occur

Name of member whose file is to be reviewed.

oo
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If available, a copy of the request shall be sent to the member within five (5)
business days. If no writien request is available, the member will be notified,
within five (5) business days of the request, and provided available information
about the requesting party and the nature of the request.

Security of Personal Data

No member's medical information or personal identification numbers, such as a
social security numbez, shall be included in thz file released for public review.

ARTICLE 9 — TEACHING HOURS AND ACTIVITIES '

General Provisions Applicable to Teachers

L.

Teaching Load - Five (5) days a week of instruction in subject area and classroom
working with student(s).

Conference Period — Five (5) days a week — minimum of forty (40) continuous
minutes per day during the student day free of all duties for teacher preparation,
grading, conferencing with parents, completing reports and interaction with other
staff.

Length of School Day — The member workday shall be seven and one-half (7 '%)
hours. In the event the length of the student day is reduced due to a calamity, the
teacher work day will be reduced by the equivalent amount of time. When a
delayed start is ordered due to a calamity, planning time may be reduced or
eliminated at the direction of the principal.

Staff Meetings — Staff members are expected to attend two (2) regularly
scheduled meetings per month (emergency meetings may be called as needed).
Regularly scheduled meetings shall be no longer than one hour in length.
Administrators will make reasonable efforts to avoid scheduling non-emergency
after school meetings during the weeks of conferences, report cards, and interims.

If elementary staff members are scheduled to arrive thirty (30) minutes prior to
the start of the student day, activities on one (1) of those days each week will be
directed by the building principal or designee. For one (1) week during each nine
(9) week period, there shall be no administrative directed meetings or activities.
This week without meetings shall be selected by the WEA building representative
in cooperation with the building principal before the end of the prior school year.

Students will be released two (2} hours early to allow teachers to participate in
professional development activities and to complete records related to reporting
periods on five (5) dates: Three (3) of the five (5) dates shall be devoted to record
keeping duties and such record keeping time shall not be subject to alternative
assignment. Activities on two (2) of the five (5) dates shall be directed by the
administration. The dates will be determined by consensus between WEA and
Administration.
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10.

11.

12,

Duties Beyond the Classroom Assignment

a, Elementary and Middle School Members will assume duties beyond the
classroom assignment not to exceed one-half (1/2) hour per day. Upon
request the Principal shall inform a member of his/her duties.

b- High School Members are expected to perform all duties assigned in the
staff handbook, in the areas of homeroom, class sponsors and assemblies.
For supervision of hall, restroom and lunchroom area, High School
Members control where and when possible without specific assignment
within the confines of the school day.

c. Building representatives will have the opportunity to view the staff and
student handbook and make suggestions to modify language prior to
duplication and distribution of the handbook to staff Whether such
suggestions are adopted or rejected by the Administration shall not be
subject o the provisions of Article 4.

Care of Classroom and Building — Members are responsible for reporting damage
to any part of the building to the building principal as well as maintaining the
order of the contents of the individual room(s) to which a member is assigned.

Conservation of Energy — Members shall make every effort to reduce energy costs
of the building as much as possible.

Any and all topics not herein mentioned shall not be a part of 2 member's normal
duties and responsibilities.

Upon approval of the Principal, a member may leave the building during the
school day for a short period of time to take care of emergency or other business.

New teacher orientation meetings will be payable through submission of a Special
Work and Overtime Log.

Special Education teachers/intervention specialists who have the responsibility for
developing and writing individual education programs shall be provided two (2)
release days during the school year, schedule by mutual agreement with the
building principal for the purpose for IEP writing/training.

Provisions Applicable to Tutors

1.

Tutors may be assigned to assist/instruct one or more students during all or part of

a schoo] day depending upon the tutor's regular daily schedule and number of
hours employed per day.

Tutors may be assigned to multiple school buildings but will only be assigned to
work on days that students are present.
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3. Tutors will not be regularly assigned building duties (bus, lunch, recess, etc.) and
will not be provided planning time.

4. Tutors are not required to attend staff meetings.

ARTICLE 10 — EVALUATION PROCEDURES

A, Teacher Evaluation

1. Philosophy. Purpose, and Objectives

a. Philpsophy - Staff evaluation has two major goals: to ensure effective
teacher performance and to provide for the continuous development and
improvement of the individual teacher. The achievement of these goals
will result in the improvement of instructional practices, thereby giving
students the opportunity to reach their maximum potential.

b. Objectives

)

@

3
(4)
)

(6)

@

(8)

To continue to improve the quality of instruction through a regular
review of teaching performance. :

To assess teachet effectiveness by using appropriate appraisal
procedures.

To commend exceptional teaching.
To recommend means of improvement where appropriate.

To establish a framework whereby general goals and specific
objectives can be cooperatively developed.

To aid in creating and maintaining a professional climate for
teachers and administrators to cooperate in meeting educational
responsibilities to children.

To assist staff members in clarifying and establishing performance
expectations, specific duties, responsibilities, and cstablishing a
system of support and collaboration.

To provide an information source for consideration in
administrative decisions affecting recommendations for continuing
contract status and reemployment.

2. Fvaluation Cycle

a. All bargaining unit members shall be evaluated according to the process
and procedures of this Article.
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Every bargaining unit member shall be evalnated according to the
schedule illustrated below. :

The first evaluation, consisting of at least one (1) thirty-minute
observation, shall be completed by December 15, including the written
evaluation summary, A second evaluation must be conducted between
Jamuary 1 and April 1. The second evaluation may consist of one D or
more observation(s). Evaluations of continuing contract teachers may
extend to May 15. '

Frequency of Formal Observations/Evaluations

Year

1*  Evaluation by 2" Evaluation from January 1
December 15 to April 1

1%

Year in Wilmington

Minimum 1 observation; Minimum 1 observation;
1 evaluation 1 evaluation

2" Year in Wilmington

Minimum I observation; Minimum 1 observatiorn;
1 evaluation 1 evaluation

If changing positions

Minimum 1 observation;
1 evaluation

thereafter

4" Year in Wilmington Minimum 1 observation;
and  every three years 1 evaluation

Evaluation will be completed
by April 1

Contract

Eligible for Contiming Minimum 1 observation; Minimum 1 observation;

1 evaluation 1 evaluation

On Continuing Contract

1 evaluation every 3 years (Minimum 1 observation)
completed by May 15.

d

Teachers who are employed after the schoo] year begins are not covered
by this evaluation program and shall be non-renewed at the end of the

school year. The position will then be posted in accordance with Article
12,

If a teacher in the last year of a limited contract camnot be
observed/evaluated according to the requirements of this section, due to
the teacher's extended or repeated absence, the Board may offer such
teacher a one-year limited contract for the next school year. In such
circumstances, the one-year limited contract will ot be considered an
“extended limited contract” as that term is defined in R.C. §3319.11.

The evaluator shall be the building principal, assistant principal, or other
fully certificated/licensed administrator assigned by the Superintendent,
By September 15 of the school year, bargaining unit members will be
notified of their evaluation schedule and their evaluator for that year.

The evaluator must meet with applicable staff members at least five ®
days prior to the first formal observation to discuss the evaluation process
and review procedures, including the purposes, evaluation
Forms/documents, expectations, and evaluation rubric,
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h. The evaluation shall be based upon both formal and informal written
observations made by the evaluator during the school year.

Formal Observation(s)

a. A vilid and useful assessment of teacher effectivencss depends on the
gathering of relevant data. For this reason, a pre-observation planning
conference is required for each observation which shall include
completion of the Pre-Observation Planning Conference Form (Section 6
— Forms, page 52) for the first observation in a school year.

b. It is recommended that each observation allow the administrator to view a
complete lesson. At least thirty (30) consecutive minutes is required for
this. Minimum requirements do not preclude additional cbservations. A
teacher may also request and receive observation(s) over the minimum
required by the evaluation procedures. Observations will be conducted
during the student day.

c. A post-observation conference will be scheduled within three (3) work
days of the observation. The evaluation rubric and written evaluation
summary will be provided to the employee within fifteen (15) work days
afior the observation unless the administrator/evaluator notifies the teacher
otherwise within ten (10) work days of a formal observation or the teacher -
requests multiple formal observations. A draft rubric will be provided to
the employee in the event his/her evaluation will not be concluded
following the first formal observation in a scmester. The final rubric for
such employee shall be provided at the close of the evaluation cycle.

d. Observation Days - Formal observation shall not be conducted the day
before/after scheduled Thanksgiving, Winter, and Spring Breaks or the
day of the teacher's return from an approved leave of absence except by
mutual agreement of the teacher and the evaluator.

c. Following an unsatisfactory classroom observation, the teacher may
exercise one or more of the following options.

(1)  The teacher shall have up to five (5) work days to review and sign
the observation.

(2)  The teacher may request an additional observation by the same or
different administrative evaluator.

(3) The teacher may request review of observation(s) by the
Superintendent or his’her designee.

(4)  The teacher may request assignment of a mentor teacher.

(5)  The teacher may request a Plan of Assistance for Improvement.
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(6)  The teacher may elect to have histher own statement attached to
the observation. :

f The formal observation process does not preclude informal classroom

visits by building or district administrators.
4.  Evaluation

a. No formal teacher evaluation procedure will be deemed complete until the
evaluated teacher has received a written evaluation of his/her job
performance,

b. The evaluation will be a summary of overall performance,
commendations, recommendations, and areas for improvement. The
evaluation tool and appropriate Forms are attached in Section 6 — Forms,
pages 62-66.

c. Unsatisfactory Evaluation - In the event a teacher objects to the formal
written evaluation of his/her job performance, the teacher may exercise
one or more of the following options:

(1) The teacher shall have up to five (5) work days to review and sign
the evaluation.

(2)  The teacher may request and receive a review of the formal
evaluation by the Superintendent or his/her designee prior to April
20 for limited contract teachers and prior to June 1 for continuing
contract teachers.

(3)  The teacher may elect to have his/her own statement attached to
the evaluation.

(4)  The teacher may request assignment of a mentor teacher.

(5)  Allegations of an administrative procedural error shall be subject
to Issue Resolution, Article 4. All remaining aspects of the
evaluation procedure arc not subject to the issue resolution
procedure.

d. Plan For Assistance - For any teacher who receives an unsatisfactory

evaluation, the evaluator and the staff member will meet within fifteen
(15) days of the evaluation conference to jointly develop a program of
assistance,

1) An "unsatisfactory" evaluation is defined as two (2) or more

unsatisfactory ratings on the Classroom Teacher Evaluation
Report. Section 6 — Forms, page 62.
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2) If a teacher reccive_s an unsatisfactory evaleation, the next
evaluation will not be. conducted for at least six (6) weeks
following the development of a plan for assistance.

3) A summary of the help provided will be kept by the evaluator(s)
along with an assessment of the progress made.

€. Traveling Teachers

D By September 15 of cach school year, the Administration shall
inform traveling teachers as to which evaluator(s) will evaluate
them.

2) Evaluators will be determined by percentage of building time and
the discretion of the Superintendent or designee.  Other
administrators will have a right to observe and include input in the
teacher's evaluation.

3) Traveling teachers will be reimbursed for school related travel at
 the IRS rate.

f Counselors, Librarians/Media Specialists, School Psychologists and
Speech Language Pathologists or other bargaining unit positions will be
evaluated based upon the adopted evaluation process with Forms specific
to their area of expertise. Section 6 — Forms, pages 66-71.

5. Statutory Relationship - The Board and the Association agree that the evaluation
procedures contained in this contract and the approved evaluation instrument shall
entirely replace and supersede the evaluation requirements in R.C. §§3319.11 and
3319.111. However, if the Board intends to non-renew a limited contract teacher,
all other procedural due process requirements of R.C. §3319.11(G) (including
written notice; statement of reasons; hearing with the Board of Education, court
appeal) shall be applicable.

ARTICLE 11 - RELEASE TIME FOR COMMITTEES

The Board shall provide release time for members upon recommendation of the Superintendent
up to one-half (1/2) day a month for any committee assignments sct up by the Board of
Fducation and/or administration, such as the curriculum committee. Additional time may be
requested when necessary.

ARTICLE 12 - BUILDING TRANSFERS, CHANGE IN ASSIGNMENT
AND NOTIFICATION OF VACANCY

A. Building Transfers

1. Voluntary Transfers: A request for transfer of 2 member from one building to
another, subject arca, or grade level may be made by the member and shall be
submitted in writing o the Superintendent. Applications for transfer shall remain
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active through September of the following school year. Seniority shall be
considered as a factor when determining if a member will be awarded a voluntary
transfer. Upon request a member not granted a transfer shall have the opportunity
to have a conference and be given verbal reasons by the appropriate administrator,
with the decision of the administrator not grievable.

By notifying the Superintendent in writing of his/her interest in a specific posting
and by filing a transfer request as defined in the first paragraph above, he/she
shall be considered as an applicant for the vacancy prior to any outside applicant.

2. Involuntary Transfer: Transfers may also be made upon initiation of the
Superintendent or the appropriate member of his/her staff for a reason(s) which,
in their judgment, will serve the best interests of the schools, Prior to an
involuntary transfer a conference shall be held and the reasons for the transfer will
be provided verbally by the appropriate administrator with the decision of the
administrator not grievable. Seniority shall be considered as a factor when
making nvoluntary fransfers. The Superintendent shall not transfer a member
who was involuntarily transferred the preceding school year, unless the member
consents, and further will make reasonable efforts to avoid transferring a member
who was involuntarily transferred the second or third preceding school year. No
involuntary transfer may be capricious, arbitrary or disciplinary in nature,

Notification of Vacancies

1. Peostings: Postings for summer vacancies will be included in-paychecks-and on
the district's website. A member's request for transfer on file shall be considered
for positions as stated above which become vacant after August 1. However, a
specific posting for such positions shall not be made.

2. Notice of all bargaining unit vacancies shall be communicated to staff members,
including the Association President via e-mail and the auto-dialer (summer only).
The job vacancy notice shall contain () position available and building, if known;
(b) required certification; (¢) effective starting date. A staff member shall have
five (5) weekdays during which time an employee may prowde notice he/she
wishes to be considered for the vacancy.

ARTICLE 13 - SCHOOL CALENDAR

The President of the Association or histher designee may submit the Association's
preference on the composition of the school calendar to the Superintendent. The
Superintendent and the Association president shall then collaboratively prepare a
calendar to be submitted to the Board for its consideration.

The Board's decision on the calendar shall be final.

The calendar/member's individual contract will indicate the length of the school year,
which shall be no more than 184 days, of which 180 are student days and 4 teacher days
for work/inservice. Three (3) of these four (4) days shall be designated, in part, as
teacher work days, one at the beginning of the year, one at the end of the first semester,
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and one at the end of the yeat. The length of the teacher work day scheduled at the end
of the first semester shall be reduced by the time spent at Open House during that same
semester. Such days shall be used for record-keeping and classroom preparation.
However, up to one (1) hour may be used for teacher recognition, welcome, and/or staff
meetings on the first and last work day of the school year, Voluntary professional
development may be offered on such days. In addition to the days set forth above, an
additional inservice day may be scheduled. Only those in attendance shall be paid.
Attendance at such additional inservice shall be voluntary.

ARTICLE 14 - NON-RENEWAL POLICY

If a member's evaluation or personnel file does not reveal the reasons for his/her non-
renewal, he/she will be provided the written reasons.

Members being recommended for non-renewal shall be notified of the date of the
meeting that the Board shall consider his/her contract non-renewal.

Prior to the Board's action on the contract, the member may address the Board. He/she
may be represented by his/her representative.

The limited teaching coniract of a member shall be non-renewed in accordance with
3319.11 of the Ohio Revised Code except the issue upon review shall be whether the
administration followed the evaluation procedure contained in the cenfract but not
3319.111 of the Ohio Revised Code. The provisions of Article X — Evaluation Process
supersede and wholly replace the provisions of Section 3319.111 of the ORC.

ARTICLE 15 - REDUCTION IN FORCE

If, in the sole judgment of the Board, it determines to make a reduction in force for those
reasons set forth in 3319.17 of the Ohio Revised Code, financial reasons or changes in
curriculum and program, then the following procedure shall be utilized when making the
reduction.

1. Reduction shall be made through attrition to the extent possible.

2. Kf further reductions are necessary, limited contract teachers shall be suspended in
accordance with seniority within the teaching certification area to be affected by
the layoff.

3.-  If further reductions are necessary, continuing contract teachers shall have their
contracts suspended in accordance with seniority within the teaching certification
area to be affected by the layoff.

A teacher whose position 1s eliminated as the result of a reduction in force and
who is certified to teach in another area may bump a less senior employee
teaching in the other area of certification provided the teacher wishing to exercise
this bumping privilege is qualified.
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Seniority shall be defined as length of continnous service as an employee holding a
teaching certificate or license in the bargaining unit under a regular teaching contract in
the District,

1. Board-approved leaves of absence will not interrupt seniority, but time spent on
such leaves shall not count toward seniority.

2. If two (2) or more bargaining unit members have the same length of continuous
service, seniority will be determined by:

a. Date of Board meeting at which bargaining unit member was hired, and
then by

b. Date bargaining unit member signed initial employment contract in the
District.

c. Any remaining ties will be broken by lot.
Laid off teachers will be placed on a recall list.

If a vacancy occurs in a teaching position and certification area for which a laid off
teacher is certificated, he/she shall be recalled in the following order:

1. Continuing contract teachers in order of seniority.
2. Limited contract teachers in order of seniority.

If there are no laid off teachers on the recall list who are properly certificated to fill the
vacancy, then outside applicants may be considered by the Superintendent.

Any member whose limited contract is suspended pursuant to this section of the contract
Agreement shall remain on the recall list for two (2) years. At the end of the two year
period, the Board has no further obligation to the member and the member's employment
with the Board shall terminate,

A member whose continuing contract is suspended will remain on the recall list and have the
right to restoration to continuing service status if and when teaching positions for which
he/she is certified become available provided he/she has not obtained full time teaching or
administrative employment elsewhere.

Any member who is certified for a vacant position and who refuses to accept an offered
teaching position for which he/she is certified shall be removed from the recall list and
the Board's obligation under this contract to that member shall be terminated.

The Board has fulfilled its responsibilities herein by sending a written notice of a job
vacancy to a member on the list by certified mail at the last address left by the member.
Unclaimed, refused or nondeliverable notices as well as failure to responds within ten
(10) calendar days of the mailing of the notice shall constitute refusal of the vacancy.
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Members on layoff shall be permiited to remain on the Board insurance plans provided
the employee pays 100% of the cost of the premiums for said insurance to the Board
Treasurer in advance each month.

The board shall assume no responsibility for any cancellations of insurance coverage
except when cancellation is due to a Board error and its responsibility hereunder shall cnd_
if the member obtains other employment.

ARTICLE 16 — COOPERATING MEMBERS

Student teachers and educational 1ab/ficld experience students may be assigned to a member with
the prior consent of the member. The cooperating teacher may be assigned other education
responsibilities during the time when a student teacher is fully responsible for the classroom.
Cooperating teachers will not be held liable for acts or omissions that occur, if any, when the
student teacher is in charge of the classroom and the cooperating teacher is not present in the
classroom.

ARTICLE 17 - PROFESSIONAL MEETINGS

A. Members shall, upon approval of the Superintendent or his/her designated administrator,
attend professional meetings for a maximum of five (5) teaching days per school year.
Additional days may be granted at the discretion of the superintendent.

B. To be qualified, the meeting must meet the following criteria:

1. Directly related to the duties assigned to the member as an employee of the
Wilmington City School District.

2. Designed to improve the membet's performance in his/her assigned duties.

3. Adjudged by the Superintendent to be in the best interest of the Wilmington City
School District.

C. Written application to attend a professional meeting shall be made at least two weeks in
advance to the Principal who shall forward it to the Superintendent. Member shall be
notified in writing no later than five (5) days after receipt of the application of the
disposition of same.

D. The teacher shall include with the leave request an itemization of expenses and amounts
he/she wants approved.

E. The teacher shall be reimbursed for those expenses approved by the Board if the leave

requested is granted upon submission to the Treasurer of paid receipts for said approved
expenses.
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ARTICLE 18 - COMPLAINT PROCEDURE

If an administrator intends to investigate a complaint, he/she will notify the member verbally of
the nature of the complaint and the 1dent1ty of the complaining party. The administrator will
seek input from the member concerning the incident out of the presence of the complaining part
prior to having any kind of meeting with the complainant and the teacher. If the administrator
documents his investigation, the member may attach rebuttal thereto.

ARTICLE 19 -NO SMOKING

Smoking will not be permitted in any school building, on school grounds, including vehicles in
school] parking lots or vehicles owned or leased by the Board.

ARTICLE 206 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE
A. Purpose and Number of LPDCs

1. Local Professional Development Committee (LPDCs) shall be established
according to law and State Department of Education guidelines to oversee
individual members' professional development plans.

2. The school board and administration will determine the number of LPDCs in the
district, which number shall be at least one and which number may change only
from year to year. -

B. Membership Selection of Committee

1. The membership of any Wilmington Local Professional Development Committee
shall consist of five (5) members including three teachers and two administrators.

2. In the case of an administrator's IPDP review, the LPDC committee make-up shall
be altered as follows: two administrative members and one teacher member, The
LPDC committee shall decide which teacher members will not vote and will serve
as silent committee members. This determination shall be made on the basis of
(1) seniority on the LPDC (2) seniority within the Wﬂnungton School District, or
(3) determined by lot.

3. The teacher members shall be appointed via the president of the Association as
per the bylaws of the Association. The Administrators shall be appointed by the
Superintendent. In addition, in case of an in-ferm vacancy, the president of the
Association shall appoint a replacement teacher member and likewise, the
Superintendent shall appoint an administrative replacement.

4, Terms shall run from July 1 to June 30 and shall be staggered three (3) year terms.

After the initial two years, each member will serve a staggered three (3) year
term.
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5. Committee members who find they are unable to fulfill their role as an active
committee member may withdraw by notifying the committee chair in writing.
No reasons need to be given.

6. One teacher and one administrator shall also be appointed respectively by the
Association president and the Superintendent as alternates to the committee.
Whenever an LPDC member is absent from a meeting, the alternate may serve in
the regular member's place. Alternate committee members may be appointed fo
in-term vacancy positions by the selection process as stated above.

LPDC committee members shall be compensated for all time spent in training/in-service
and meetings by receiving an annual supplemental contract in the amount of $600.00
including the alternate who shall attend all meetings.

The charge of the Local Professional Development Committee (LPDC) is to review and
approve the individual professional development plans of all certificated employees in
the district, and to review and approve completed individual professional development
plans of certificated/licensed employees for renewal of or transition to a license. The
LPDC may accept and process certificate renewal under 1987 standards for certificate
rencwal.

This committee shall establish the procedures that will govern its operation including but
not limited to the following:

1. Meeting times (except that the meeting shall held after school hours)
2. Meeting locations (shall be on school premises)
3. Notification process for employees

Further the committee shall establish the procedures required for employees to submit
written individual professional development plans (IPDP) for commitiee consideration
and action, including but not limited to:

Timelines for submission and completion of the employee's plan
Criteria used to evaluate the plan

An appeal process for disagreements concerning the plan

A reciprocity statement for incoming plans

Format for the plans

Np =

These and any other items the committee finds necessary to meet the legal requirements
shall be reduced to writing and distributed to all certificated employees. If the committee
changes the document that has been distributed in any way, an employee who has
submitted an IPDP under the previous document shall be permitted to either complete
his/her IPDP under the previous document in effect when the employee filed his/her
TPDP, or move under the new document without penalty.

This committee shall be selected and begin working immediﬁtely.

The LPDC shall comply with the Sunshine Law.
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ARTICLE 21 OPEN ENROLLMENT FOR EMPLOYEES' CHILDREN

All members' children may attend Wilmington City Schools under open enroliment with the
following restrictions.

A.

The Superintendent shall determine if the additional student(s) will be a hardshlp on the
teacher and/or the total school enrollment.

Once a student is enrolled he/she may continue to attend the Wilmington Schools as long
as attendance is in consecutive years. If a student is withdrawn, readmittance may occur
under the same restrictions as the original approval.

A written request for open enrollment to the Wilmington Schools must be made to the
Superintendent through the principal's office prior to the student's registration.

A written approval shall be returned to the employee no later than seven (7) days prior to
the first day for students.

The Superintendent's decision is final regarding all open enrollment requests.
Transportation is the parent's responsibility.

Open enroliment requests from teachers employed by the Board shall be given preference
over other open enrollment requests. If the Board abolishes open enrollment in the
future, teachers may enroll their children in WCS without cost.

ARTICLE 22 - CRIMINAL BACKGROUND CHECK

All employces shall provide a criminal records check in the manner prescribed by law. A
new member shall be considered conditionally employed until the results of the criminal
records check are received. If the new member has been convicted of or pled guilty to
any of the offenses listed in Section 3319.39, Revised Code, he/she shall be immediately
notified by the Superintendent that his/her employment is terminated. The member in
this sifuation shall not be entitled to any further due process from the admmlstraxlon or
the Board.

If the member establishes that such record is in error, then the member will be rehired by
the Board to the position previously held or a comparable position.

ARTICLE 23 — JOB SHARING/HALF TIME

Job Sharing

A

As a program applicable only to the term of this negotiated agreement, two teachers who
wish to partner in a job sharing plan shall submit a joint application to the Human
Resources Director and the Building Principal which includes all the following
information:

1. How the job sharing teachers plan to divide instructional duties;
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2. How the job sharing teachers plan to regularly plan for and communicate about
educational and operational objectives, student progress, and consistency of
mmstructional methodology, expectations and goals; and

3. How the job sharing partners intend to acknowledge their shared accountability
for student behavior, adjustment and performance.

The Human Resources Director and the Building Principal may approve such application,
request additional information or reject the tcachers' application which shall, upon
request, be reviewed by the Superintendent. The Superintendent's decision shall be final
and not subject to the issue resolution procedures in Article 4.

Job sharing partners are expected to work full-time during the first and last five (5) days
of the school year. Both teachers will attend parent-teacher conferences, staff meetings
and district-wide professional development activities as part of their professional
responsibilities.  Job sharing status will not affect a teacher's entitlement to
observations/evaluations under applicable provisions of the negotiated agreement.

For the applicable school year, job sharing partners will each be entitled to one-haif (%)
the salary to which a full-time employee is entitled at the individual teacher's years of
experience and advanced education as provided on the Wilmington Schools Certified
Personmnel Salary Schedule.

Job sharing partners will each be enfitled hospitalization, surgical and major medical
benefits available to full-time employees upon submission of one-half (3%) the Board's
cost of such insurance to the Treasurer. If a job sharing partner wishes to continue
his/her full-time benefits, the Board will contribute forty-five percent (45%) of the
Board's cost of single coverage or forty percent (40%) of the Board's cost of family
coverage. In the event one job sharing partner elects to waive health insurance benefits,
the other job sharing partner will not be entitled to full benefits without submission of
his/her premium contribution as indicated above. A stipend for waiver of benefits, if any,
will be prorated.

Job sharing partners will each be entitled dental insurance benefits available to full-time
employees upon submission of one-half (/%) the Board's cost of such insurance to the
Treasurer. The Board will contribute fifty percent (50%) of the cost such coverage. In
the event one job sharing partner clects to waive dental insurance benefits, the other job
sharing partner will not be entitled to full benefits without submission of his/her fifty
percent (50%) premium contribution as indicated above.

Each job sharing partner will be entitled to full life insurance benefits upon submission of
one-half (1) the Board's cost of such insurance to the Treasurer,

Job sharing partners are expected, to the maximum extent feasible, to substitute for each

other in the event one job sharing partner is absent from work. The substituting partner
will be paid the applicable substitute rate for hours worked.
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Job sharing assignments will be approved on an annual basis only. Following a job-
sharing school year, if one or both job sharing pariners elect or are assigned to retarn to a
full-time position, he/she will be assigned to any vacant position for which he/she is
qualified. If only onc-full time position is available, the most senior job sharing partner
will be offered the first opportunity to return to full-time status. If one or more full-time
positions are not available at that time, the partner(s) not returned to full-time status will
be placed on a "job-sharing recall list" for a period of two (2) years at which time the
Wilmington City Schools will have no farther obligation to the employee.

L. Teachers will be considered for job sharing only if such teachers agree, in writing, that
assignment to a shared position will not create an entitlement to a half-time position on a
continuing basis.

K Staff members otherwise eligible for continuing contract status during the term of a job
sharing assignment shall be awarded a one year limited contract (outside the definition of
a statutory extended limited contract) of employment only and may apply or re-apply for
continuing contract status at such time as the staff member returns to a full-time position.

L. The provisions of this article are intended to supersede and replace the provisions of R.C.
§§3319.08 and 3319.11.

Half Time

M.  As already outlined in Article 36, paragraph B, "Compensation for "part-time" teachers in

the bargaining unit will be pro-rated on a percentage basis of the time required." Such
cornpensation will be based on the individual teacher's years of experience and advanced
education as provided on the Wilmington Schools Certified Personnel Salary Schedule.

1. A staff member wanting to be considered for a half time position shall submit a
written application to the Human Resources Director and their Building Principal
which includes their reasons for wanting to work on a half time basis and for how
long they want to work half time.

7. The Human Resources Director and the Building Principal may approve such
application, request additional information or reject the teachers' application which
shall, upon request, be reviewed by the Superintendent. The Superintendent's
decision shall be final and not subject to the issue resolution procedures in Article 4.

3. Half time employees are expected to attend all parent-teacher conferences, one staff
meeting/month (the teacher is also expected to initiate required discussion or
activities to be up to date on information covered in any staff meeting they do not
attend) and district-wide professional development activities as part of their
professional responsibilities. Attendance at such activities will not result in additional
compensation.  Half time status will not affect a teacher's entitlement to
observations/evaluations under applicable provisions of the negotiated agreement.

4. Half time employees must work at least 18.75 hours per week to be cligible for any
district employee benefit coverage. (i.e. medical, dental, vision, life)
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10.

11.

12.

Half time employees working 18.75 bours per week will be entitled to hospitalization,
surgical and major medical benefits available to full-time employees upon submission
of one-half (%) the Board's cost of such insurance to the Treasurer. If such half time
employee wishes to participate in this coverage, the Board will contribute forty-five
percent (45%) of the cost of single coverage or forty percent (40%) of the cost of
family coverage. A stipend for waiver of benefits, if any, will be prorated.

Half time employees working 18.75 hours per week will be entitled to vision benefits
available to full-time employees upon submission of one-half (}2) the Board's cost of
such insurance to the Treasurer. If such half time employee wishes to participate in
this coverage, the Board will contribute forty-five percent (45%) of the cost of single
or family coverage.

Half time employees working 18.75 hours per week will be entitled to full life
insurance benefits upon submission of one-half (%2) the Board's cost of such insurance
to the Treasurer. '

Part time employees working more than 18.75 hours per week, will have their
required contributions for employee benefits calenlated on a pro-rated basis.

Half time assignments will be approved on an annual basis only. Following a half

time assignment, the employee will be assigned to any full time position for which
he/she is qualified (to include existing full time positions that are held by less senior
employees). If a full-time position is not available at that time, the employee’s name
will be placed on a "half time recall list" for a period of two (2) years, at which time
the Wilmingion City Schools will have no further obligation to the employee.

Teachers will be considered for a half time position only if such teacher agrees, in
writing, that assignment to a half time position will not create an entitlement to a half
time position on a continuing basis.

Staff members otherwise eligible for continuing contract status during the term of a
half time assignment shall be awarded a one year limited contract (outside the
definition of a statutory extended limited contract) of employment only and may
apply or re-apply for continuing contract status at such time as the staff member
refurns to a full-time position.

The provisions of this Article are intended to supersede and replace the provisions of
R.C. §§3319.08 and 3319.11.
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SECTION 3 - LEAVES OF ABSENCE

ARTICLE 24 ASSOCIATION LEAVE
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ARTICLE 24 — ASSOCIATION LEAVE

When it is necessary for officers of the association (i.e., President, Vice-President, Sccretary or
Treasurer) or their designees to engage in activities dircctly related to the Association's duties as
representatives of the members, they shall be allowed such free time, without loss of pay,uptoa
collective total of cighteen (18) days in amy school year as necessary to perform such activities.
The Association and its officers recognize and agree that this privilege should not be abused.
Request for the use of such time shall be made to the Superintendent and shall be granted in
accordance with the above. The Association shall reimburse the Board at the rate of $100.00 per
day for the cost of substitutes for all days used over nine (9).

ARTICLE 25 — ASSAULT LEAVE

A A member who is physically injured as a result of a physical assault on him/her occurring
while the member is performing duties required by his/her contract and occurring on
school premises or during a school-sponsored function shall be entitled to assault leave.
The Superintendent may, in his/her sole discretion, grant assault leave in situations that
are related to but not specifically covered under this Axticle.

B. When said assault results in absence from duty for medical reasons, such absence shall be
at no loss in pay and shall not be chargeable to sick leave to a maximum of twenty (20)
days per member each school year.

C. Medical verification shall be furnished to the Superintendent for all such absences
requiring more than three (3) days leave. The Board shall have the right to require a
medical examination by a physician that is mutually agreed upon by the Board and the
member after the member has been absent for three (3) school days per occurrence. In
such event, the Board shall pay the cost of the examination.

D. Under extremely unusual circumstances involving serious injury, the twenty (20) day
limitation may be extended at the sole discretion of the Board.

E. Any member applying for assault leave must file charges against such assailant(s) and
cooperate with the police and other public authorities in the prosecution of the
assailant(s). The Board shall provide the member with any release time necessary to
cooperate with the police and public authorities.

ARTICLE 26 — STUDY, TRAVEL, EXCHANGE TEACHING

Normally, granting a leave of absence will be considered only after three (3) full years of service
for the following reasons: siudy, foreign travel and exchange teaching. Except for service in the
armed forces, a leave of absence will be granted for only one (1) year upon the recommendation
of the Superintendent and approval of the Board of Education and may not be renewed unless, in
the judgment of the Superintendent, there are compelling reasons for such renewal and evidence
that the interest of the schools will not suffer thereby. The member on a leave of absence must
notify the Superintendent of Schools in writing by March 1 of his/her intention as to the
succeeding school year contractual obligation, A request for renewal of the leave of absence
must be approved by the Board of Education.
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Any person granted a leave of absence for study, travel, or exchange teaching shall be reinstated
to a position for which he/she is certificated.

ARTICLE 27 - SICK LEAVE

A, Members shall be entitled to one and one-fourth (1 %) days of sick leave credit for each
completed month of service. The maximum accumulated sick leave for certified
eroployees shafl be 240 days.

B. Members shall be entitled to five (5) days of sick leave at the beginning of a school year
regardless of whether the amount has been accumulated. These five days, however, shall
constitute a part of the total days for which such member is eligible during the year. In
the event a member has used all accumulated sick leave, the Superintendent of Schools
may grant up to five (5) days against sick leave.

C. A member may draw against his/her accumulated sick leave for absences resulting from
personal illness, injury, pregnancy, for absence resulting from exposure to contagious
disease which could be communicated to other employees, or for illness, injury or death -
in the employee's immediate family. Immediate family shall include mother, father,
brother, sister, husband, wife, child, mother-in-law, father-in-taw, grandparents,
grandchildren, son-in-law, daughter-in-law, brother-in-law, sister-in-law, great
grandparents, aunts, uncles, nieces, nephews, legal guardiang/wards and any relative
living in the member's house, distant relatives and friends.

D. A member who adopts a child may draw against his/her sick leave for up to a maximum
of six (6) consecutive calendar weeks to care for the newly adopted child if recommended
by the child's physician and/or the agency/organization facilitating the adoption. Such
use of sick leave may begin once the child is placed in the member's home and in the
parent's legal custody. When both parents of the newly adopted child are employed by
the Board, the parents may divide or share the time period allotted for this leave as they
elect.

E. Members shall fill out the standard leave form to justify the use of sick leave time. Such
statement shall be presented to the proper administrative officer immediately following
absence for which sick leave is to be applied. . The physician’s name, address and dates
consulted, if any, will be provided to the Supervisor upon request.

F. An employee who provides notice of his/her intent to retire in the then current school
year by January 1, and he/she has two hundred forty (240) accumulated sick leave days at
the start of that school year, the employee’s sick leave balance will not be charged for the
first fifteen (15) approved sick leave occurrences.

G. No day will be charged against any member’s sick leave if the school district or school
building is closed for a full day due to a calamity.

H. WEA and the Administration shall work together to address unacceptable patterns of
casual or excessive use of sick lcave.
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Sick Leave Bank.

1.

The purpose of the Sick Leave Bank is to provide paid days for catastrophic
personal illness or family illness to contributors to the Bank who have exhausted
their accumulated sick days and who are experiencing prolonged personal or
family illness. Allotments will be limited to participating employees for use only
in cases of illness, injury or nonelective surgery occurring under unusual, severe
or emergency conditions as determined by the Sick Leave Bank Committee
(IISBC“).

Members may enroll in Sick Leave Bank during the month of September of each
school year.

Upon enrollment, a member shall contribute one (1) of his/her accumulated sick
days to the Sick Leave Bank. Days contributed to the Sick Leave Bank are non-
refurnable.

Membership in the Sick Leave Bank shall be continuous from year to year until a
member withdraws. Withdrawals are accepted only during the September
enroliment period and onty upon written notice by the member to the Sick Leave
Bank Committee (SBC) of his/her intent to withdraw.

At any time that the total number of available days in the Sick Leave Bank fall
below fifteen (15), the SBC may require the Sick Leave Bank members to donate
upon to one (1) additional day of their accumulated sick days to the Sick Leave
Bank.

The SBC shall be composed as follows:

a. The Superintendent or his designee.

b. Three members appointed by the WEA. President.
The SBC shall review and approve or deny all applications to the Sick
Leave Bank. The SBC shall also determine the necessity for additional
contributions to the Bank and shall notify Bank members of the need for

said contributions.

The SBC shall be responsible for reporting data concerning the Sick Leave
Bank to the Treasurer,

Decisions of the SBC are final.
The SBC shall review the operation of the Sick Leave Barik annually, and

shall make recommendations, if necessary, for modifications of the plan to
the negotiating teams of the Association and the Board.
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7. General Procedures

a.

An application for an allotment from the Sick Leave Bank will be
accepted only from those individuals who have contributed to the Bank.

Allotments will be limited to use for personal illness and catastrophic
iliness in the immediate family. A doctor's statement is required with the
application in order for the request to be considered.

An application will be considered only after a member has used all of
his/her accumulated sick days and available sick day advances.

Days allotted from the Sick Leave Bank will be paid 100% of the
member’s daily raie of pay.

Once qualified to receive an allotment from the Bank, the maximum
number of days a member may receive from the Sick Leave Bank shall not
exceed the annual number of work days. Allotments from the Sick Leave
Bank shall commence on the sixth consecutive day of absence for which a

_member has no accumulated sick days, and shall be renewed, upon request

from the member and approval of the SBC, each ten (10) day payroll
period.

Allotments from the Sick Leave Bank will be made only for absences
under a member's normal teaching contract. Allotments will not be made
for absences in programs such as summer school, extended services, or.
any other part-time or second position held by a member with a full-time
contract.

Days may not be received from the Bank for absences due to child birth
(natural or cesarean section) or adoption. Utilization of the Sick Leave
Bank for complications arising from pregnancy or child birth may be
authorized by the SBC,

Days may not be received from the Bank for absences due to disabilities
which qualify the member for Workers Compensation personal benefits,
unless the member has exhausted all such benefits and his/her own
accumulated sick days.

Contributions to the Sick Leave Bank shall not count against a member's
record of perfect atiendance.

ARTICLY 28 ~ SABBATICAL LEAVE

A member may be granted a leave of absence for up to one year after completing five
years or more on the professional staff of Wilmington City School District and having
obtained continuing contract status provided the reason for the leave is approved by the
Board of Bducation. Any leave of absence may be with pay at the discretion of the Board
in accordance with Ohio law.
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Upon expiration of the sabbatical leave, the member shall be returned to a position for
which he/she is certificated.

No more than five percent (5%) of the member staff may be on sabbatical leave at any
one time.

No sabbatical leave may be granted a second time to the same individual when other
members have filed a request for such a leave.

ARTICLE 29 — CHILDREARING LEAVE

Childrearing leave without pay for a newly born or newly adopted child shall be granted
fo a member for up to twelve (12) consecutive months or until the termination of a
limited contract (whichever occurs first). Extensions may be granted at the discretion of
the Board. All members shall submit a written notice to the Superintendent, not later
than thirty (30) days prior to the member's last workday, advising the Superintendent of
the date that the leave is to begin and the date the teacher shall return.

The Superintendent and the Board have discharged their responsibility under this
provision by offering a position for which the member is certificated upen the member's
return.

The term of the member's contract shall not be extended by childrearing leave and in the
event that a member's limited contract expires while on childrearing leave, the member's
contract shall be renewed or nonrenewed in the same manner as the limited contract of
any person not on leave.

The Board recognizes that the granting of unpaid childrearing leave does not preclude a
pregnant member from also exercising her statutory right to sick leave and/or medical
leave without pay in accordance with the statutory law of Ohio. Childrearing leave, sick
leave and medical leave without pay cannot run concurrently.

ARTICLE 30 - PERSONAL LEAVE

Members shall be granted a maximum of three (3) personal leave days per year for
reasons set forth on the attached form. Such personal leave days are not deducted from
sick leave and are not accunmlative from year-to-year.

The use of personal leave days shall be requested from the building Principal. Except in
emergency situations, requests for the projected use of a personal day shall be directed to
the building Principal at least 48 hours prior. to the designated day. In an emergency
situation, the notification may be done verbally to the Principal or other administrator and
the proper form shall be completed and filed with the building Principal immediately
upon retun to duty.

The Principal shall forward the employee's request to the Superintendent at least 24 hours
prior to the designated day. Al requests shall be made in writing on the appropriate
form.
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C. It is understood that personal leave days are to be used by the member to conduct
personal business that cannot be conducted outside the school hours. It is also
understood that such days shall not be used for recreational or vacation purposes.

D. The provision shall be uniformly applied to all members.

E. Falsification of a request for personal leave by a member shail be subject to discharge or
other disciplinary action, subject to grievance solely on the question of whether the
employee participated in such prohibited activity,

F. Unused personal leave days shall be converted to accumulated unused sick leave at the
end of the school year on a one to one basis.

G. No day will be charged against any member’s personal leave if the school district or
school building is closed for a full day due to a calamity.

ARTICLE 31 - FAMILY AND MEDICAL LEAVE ACT OF 1993

The parties agree to abide by the provisions of the federal Family and Medical Leave Act of
1993,

The Family Leave Act of 1993 shall not diminish the leave of absence rights and benefits under
this agreement where it provides greater rights and benefits than the Family Leave Act. To the
extent that the Family Leave Act mandates leave rights and benefits in excess of those provided
in this agreement, those excess leave of absence rights and benefits shall be accorded to the
teachers eligible therefore under the act and regulations issued pursuant to it. Each party shall
retain all the rights accorded to them by the FMLA.

38




ARTICLE 32
ARTICLE 33

ARTICLE 34
ARTICLE 35
ARTICLE 36

ARTICLE 37
ARTICLE 38
ARTICLE 39

_ SECTION 4 - COMPENSATION

SEVERANCE PAY .ooiircccimtiinitemsessssssisssanss s snsssssssssssiassestansanans 40
HOSPITALIZATION, SURGICAL, MAJOR MEDICAL
INSURANCE ...t cerermmsreenses s ssisnssssbssisassassassnasss srassestassansssasessass 40
LIFE INSURANCE .....cocomiiiimsmes s st s seesasis s ssssssasssssasacssanins 43
DENTAL INSURANCE. ..ot s ssssssssssnsassasanes 43
SATLARY ...ooociemrniecessrisesmssess s essnsas b bt b eb s asbebrn et sre s s essaraesassonassans 44

YEARS OF CREDIT

PART-TIME

HOURLY RATE POSITIONS

SALARY SCHEDULES
TUITION REIMBURSEMENT ...t 46
EMERGENCY PERIOD SUBSTITUTES........ooiirnrrsneenrereeiens 47
BONUS FOR ATTENDANCE ..cucemrceiitssnsictiansnas e esssss o 47

39



ARTICLE 32 - SEVERANCE PAY

In accordance with Section 124.39 of the Ohio Revised Code, the Board of Education
shall, at the time of retirement of a member from the District, grant payment for one-
fourth (1/4) of the number of days of a member's unused accumnmlated sick leave not to
exceed sixty (60) days. The daily rate for regular teaching duties at the time of retirement
shall be used to determine the amount of such pay. Said pay to be made in a single
payment at the time of retirement upon the member presenting to the Treasurer of the
Board a copy of his/her first retirement check.

Upon service retirement from the Wilmington City School District, a professional
employee with less than five (5) years of service to the Wilmington City Schools but a
combined total of ten (10) or more years with the State of Ohio, any political
subdivisions, or any combination thereof shall be entitled to payment equal to one-fourth
of the value of the employee's accrued but unused sick leave credit, payable at the
employee's rate of pay at the time of retirement, not to exceed thirty (30) days.

Retirement as used herein means service in the State Teachers Retirement System
provided it takes place simultancously with the member's termination of employment
with the Board. If a member is eligible for retirement in accordance to STRS at the time
of death but has not elected to retire, at the time of death, his/her estate shall be paid the
appropriate severance pay.

In the event a member resigns his/her employment with the Board for retirement
purposes effective the end of the work year that he/she first becomes eligible to retire
through the State Teachers Retirement System, he/she shall receive a lump sum payment
equal to 35% of his/her accumulated but unused sick leave. Payment of such severance
shall be at the member's daily rate of pay at the time of retirement. Any member who
elects not to resign his/her employment with the Board at the end of the work year in
which he/she first becomes eligible to retire through the State Teachers Retirement
System shall forfeit his/her right to any payment pursuant to this provision and shall be
entitled only to severance pay pursuant to Section A and B above.

Eligible to retirc shall be as defined by the State Teachers Retirement System as the first
happening of any of the following events:

Age 50 and 30 years of service
Age 55 and 25 years of service
Age 60 and 5 years of service

Payment pursuant to this provision shall be made in the year earned.

ARTICLE 33 — HOSPITALIZATION, SURGICAL, MAJOR MEDICAL
INSURANCE

The Board shall provide basic Hospital-Surgical and Major Medical Insurance coverage
which meets the general specifications below for each eligible member, if he/she so
chooses and makes application, and his/her eligible dependents. The Board shall pay
ninety percent (90%) of the single coverage and eighty percent (80%) of the family
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coverage during the 2011-2012 school year. Beginning with the 2012-2013 school year,
the Board shall pay eighty-seven and one-half percent (87.5%) of the single coverage and
eighty percent (80%) of the family coverage. Plan design changes will be implemented
beginning with the 2012-2013 school year as set forth in Exhibit D.

A member who does not elect to participate in the Board's health insurance plan will
receive a yearly stipend of one thousand dollars ($1,000). A part-time member's stipend
will be prorated. A member shall notify the treasurer's office of his/her intérest in
receiving this stipend by sending a written note no later than June 30.

Application by Individual for Coverage

Newly employed teachers may, if they so choose, be covered by the hospitalization,
surgical and major medical insurance effective on the first billing date after thirty (30}
days if application is submitted within thirty (30) days of hire.

Teachers hired on or after the effective date of this agreement and/or teachers whose
initial employment will commence after the effective date of this agreement will be
subject to a spousal limitation on family coverage if the employee's spouse has health
_ insurance coverage available through his/her employer. 1f such coverage is available, the
employee's spouse must elect his/her employer's plan as the primary insurer.

Period of Coverage

The Board shall provide coverage to ail full time certified employees upon application,
commencing on the first billing date after thirty (30) days, if application is submifted
within thirty (30) days of hire and continue until employee's resignation or termination.

Flexible Spending Plan

The Board will facilitate implementation of a Section 125 flexible spending plan to allow
members fo shelter health insurance premiums, unreimbursed health care costs,
dependent care costs and other refated expenses as provided by law.

A health insurance committee will be implemented beginning with the 2005-2006 school
year to address consumer health care issues and to advise the Association and the Board
on health insurance matters affecting the District. The Superintendent and the
Association President shall coordinate the scheduling of such meetings and the selection
of committee members,

The specification of benefits provided below is intended as a general guide and specific
benefits are outlined in the master contract with the insurance carrier on file with the
Board of Bducation.

The Board will offer single or family vision coverage for all cligible members. The
Board will pay ninety percent (90%) of the cost of the plan.
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Specifications
ANTHEM-Preferred Provider Option

COVERED SERVICES NETWORK NON-NETWORK
Deductible (Single/Family) 3200/$400 $300/$600
{Applies only to percent (%) copayment)

Out-of-Pocket Maximum (Single/Family) $1,000/$2,000 $2,000/34,000
Physician Office Services $20 30%
Including Office Surgeries, allergy, serum and injections’,
allergy testing Additional 20% 30%
Preventive Care $20 30%

Medical history

Mammographies’, Pelvic Exams, PAP  testing and PSA tests

Immunizations

Annual diabetic eye exam

Annual Vision and Hearing exams
Outpatient Physical Medicine Therapies (Combined Network Copayments based | Copayments based on

& Non-Network limits apply)
Physical/Occupational therapy; 30/30 visit limit
Spinal manipulation: 12 visit limit
Speech therapy: 20 visit limit

on place of service

place of service

Inpatient Services 10% 30%
Uniimited days except for:
60 days for Network/Non-network combined physical
medicine/rehab
180 days Network/Non-network combined for skilled nursing
facility
Qutpatient Surgery Hospital/Alternative Care Facility 10% 30%
Other Outpatient Services Hospital/Alternative 10% 30%
Care Facility
Inpatient and Qutpatient Professional Charges 10% 30%
Home Care Sexvices 10% 30%
30 visits non-network limit for Home Care, excludes IV
therapy
Hospice Services Covered in Ful] Covered in Full
Emergency and Urgent Care: Covered in Full Covered in Full
Emergency Care in Emergency Room $100 copayment $100 copayment
fcovers all services, copayments waived if admitted, then
inpatient copayment applies) Covered in Full Covered in Full
Urgent Care Facility $50 copayment $50 copayment
Hospital Emergency Room:
Physician services
Facility charges (2)
Urgent Care Facility:
Physician services
Facility charges
Ambulance Services Covered in Full Covered in Full
Maternity Services 10% 30%
Mental Health and Substance Abuse’
Inpatient: 30 Network days 10% 30%
(includes inpatient menfal health Non-Network)
Qutpatient: 50 Network visits
10 Non-network mental health visits Copayments based | Copayments based on
Inpatient and outpatisnt substance abuse $550 on place of service | place of service

Non-network
(Substance abuse rehabilitation programs are limited to two
per lifetime Network and Non-Network combined.)
Call 1-800-788-4003 for authorized referral
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COVERED SERVICES NETWORK NON-NETWORE
Lifetime Maximum (Combined Network and Non-Network) $5 million $5 million
Human Organ and Tissue Transplants Covered in Full 50%

except Kidney and Cornea transplants’
A separate $1 million lifetime max applies (combined
Network and Non-network)

Medical Supplies & Equipment and Appliances 20% 40%
Prescription Drugs Options**:

$10 gen form 50%, min, $30*
Network Retail Pharmacy — 30 day supply (includes diabetic $25 brand form
test strips) $40 non-form .
Anthemn Rx Direct Mail Service — 60 day supply (includes $10 gen form Not covered
diabetic test strips) $25 brand form

$40 non-form

IThese services are covered in full if you have a flat dollar copayment and if rendered without an office visit.
Mental health/substance abuse must be authorized by the mental health administrator for services to be covered at
the highest rate benefit level. Refer to Schedule of Benefits for limitations,

*Kidney and Cornea are treated the same as any other illness and subject to the medical benefits and lifetime
‘aximuim.

*Rx non-network diabetic/asthmatic supplies not covered except diabetic test strips.

ARTICLE 34 — LIFE INSURANCE

A, The Board shall purchase group term life insurance for each eligible member in the
amount of fifty thousand dollars ($50,000) paying 100% of the premium. Such insurance
shall include provisions for double indemnity in the case of accidental death,
dismemberment waiver of premium due to disability, and conversion privilege as well as
guaranteed insurability.

B. The Board shall provide such coverage to all full time members commencing on the first
day of the month following the date of hire and continue until member's resignation or
termination.

C. A member shall have the option of purchasing additional coverage.
ARTICLE 35 —- DENTAL INSURANCE
A The Board shall purchase dental insurance coverage which meets the general
specifications below for each eligible member, and his/her eligible dependents, the Board

shall pay 100% of the premium during the 2011-2012 school year and 90% of the
premium during the 2012-2013 and 2013-2014 school years.

These specifications are intended as a general guide and specific benefits are outlined in
the master agreement on file with the Board of Education. Inferpretations of these
specifications will be determined by the insurance contract in effect during the 1987-88
school year.

Specifications

1. Maximum benefits per person per calendar year for all services except
Orthodontics - $1,500.
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2. Deductible:

Individual - $25 per calendar year per person.

Family - $50 per calendar year.

Dependent children to age 19 and students to age 25.

Deductible not applicable to preventive, diagnostic and orthodontics services.

3. Benefits Paid:

Preventive and diagnostic services 100% UCR.

Basic restorative services 80% UCR.

Major restorative services 60%.

Orthodontia services 60% to a maximum per person of $1,000.

po e

The Board shall provide coverage to all full time members and dependents commencing
on the first day of the month following the date of hire and continue until member's
resignation or termination.

ARTICLE 36 - SALARY

Teachers entering the Wilmington system will receive credit for years of service in armed
forces of the United States, up to a maximum of five (5) years, applicable to "Years of
Experience” on the current salary schedule. Teachers entering the Wilmington system
will receive credit of previous teaching experiences, military service, overseas teaching
service, or any combination thereof, applicable to "Years of Experience" on the current
salary schedule up to a maximum of ten (10) years.

During the life of this agreement, Tutors shall be paid at the rate of $23.00 per hour.

Members selected and agreeing to attend and participate in any committee or meeting
outside the work day shall be paid at the rate of $23.00 per hour,

Summer school instructors shall be paid at the rate of $23.00 per hour,

A member required to attend an IEP conference outside the scheduled workday shall be
paid at the rate of $23.00 per hour for each hour of attendance.

For the 2011-2012 school year, the Board shall provide members with the same salary as
was applicable to the 2010-2011 school year. Step increases, if any, shall not apply. Any
bargaining unit member who would otherwise be entitled to horizontal movement on the
salary schedule based upon educational advancement shall receive a one-time payment of
$1,500.00 in lieu of each such horizontal movement.

For the 2012-2013 school year, the Board shall provide members with the same salary as
was applicable to the 2010-2011 school year. Step increases, if any, shall not apply. Any
bargaining umit member who would otherwise be entitled to horizontal movement on the
salary schedule based upon educational advancement shall receive a one-time payment of
$1,500.00 in lien of each such horizontal movement.
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For the 2013-2014 school year, each bargaining unit member who was employed during
the 2012-2013 school year shall advance one year of longevity/one step on the salary
schedule, if applicable. Any bargaining unit member who would otherwise be entitled to
horizontal movement on the salary schedule based upon educational advancement ghall
receive a one-time payment of $1,500.00 in lieu of each such horizontal movement. The
Board and WEA agree to reopen negotiations, at the request of either party, for the
purposes of bargaining base salary and step increases only.

Supplemental salarics shall be paid according the supplemental salary schedules attached
hereto as Exhibits B and C.

In the event a levy is approved by the voters during the term of this agreement,
bargaining unit members shail receive a one-time payment equal to one-half of one
percent (.5%) of the member’s base salary. Such payment shall be tendered within two

(2) regular pay cycles.

The Board shall designate each member's mandatory contribution to the State Teachers
Retirement System of Ohio as "picked-up" by the Board although they shall continue to
be designated as member contributions. The amount of the members’ income reported by
the Board as subject to federal and state income tax shall be the members total gross
income reduced by the then current percentage amount of the member's mandatory STRS
contribution. No member's total salary shall be increased by such “pick-up," nor shall the
Board's total contribution to STRS be increased thereby. There shall be no increase to
the Board, except administrative costs necessary to implement this program.

The members of the bargaining unit acknowledge that the Board is not liable as the result
of the implementation of this program and that the employee shall assume any liability as
the result of an adverse ruling by the Internal Revenue Service. If there is an adverse
determination by the Courts or the Internal Revenue Service, this pick-up provision shall
become nuil and void.

In addition to the foregoing pick-up, the Board will pay one-half of one percent (.5%) of
each member’s salary. to STRS on the member’s bebalf replacing that part of his/her
statutory retirement contribution during the 2011-2012 school year. This retirement
contribution will be discontinued after the 2011-2012 school year.

Members of the bargaining unit shall be paid in twenty-six (26) pays with said payment
being made on Fridays,

Member's share of the monthly insurance premiums shall be processed through a Section
125-A Internal Revenue Code Plan.

The Board shall make electronic direct deposit available to members of the bargaining
unit. All newly hired members shall utilize electronic direct deposit. WEA and the
Administration shall work cooperatively to encourage the use of electronic direct deposit
by all bargaining unit members with a goal that ail members will utilize direct deposit by
the expiration of this agreement.
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ARTICLE 37 - TUITION REIMBURSEMENT

Funding Guarantee: It is agreed that funding will be appropriate for educational growth
payments. Funding shall be: $5,000.00 for classes taken only during June, July and
August, 2011,

Qualifications of Reimbursement: In order to qualify for this educational growth
payment, a member must teach in Wilmington Schools the year following completion of
the work. To clarify, if a member completes courses during the previous school year,
he/she will be paid the educational growth payment during the following school year in a
single sum in a separate check issues after school has started and when the member
provides a grade slip or certified transcript of work completed, if he/she is still teaching
in the Wilmington Schools.

Course of Study: Course of study selected is subject to prior approval of the
Superintendent. The payment shall apply only towards work beyond the B.A. level. Ifa
member applies for an educational growth payment, application should be made to the
Superintendent by supplying a copy of the registration form after registration for the
course work has been completed. Satisfactory evidence of completion. of the course work
(grade slip or certified transcripts) will be presented to the Superintendent upon
completion of the course work.

Payment Limits: The amount payable to any member shall be the cost of up to a total of
ten (10) quarter hours per school year (July-June). Semester hours will be converted to
quarter hours for the purpose of reimbursement. On June 30 of each school year, all
requests for tuition reimbursement shall be brought together. The total of quarter hours
requested for reimbursement by members shall be divided into the total amount of
funding available until available tuition reimbursement funding for the school year is
exhausted to the extent possible. In no cvent shall payment exceed the actual cost per
quarter hour.

Information: The Superintendent will notify the Association President and applicants
when the annual maximum for the District has been expended. The Association
President will be advised quarterly of the names of the members who have requested
reimbursement. In addition, the Superintendent will make available to the President
those bargaining unit members who have been approved, as well as all members who
have been placed on a waiting list because of the exhaustion of the maximum funds. This
information shall include the amount paid to each member for educational growth, and
up-to-date balance of educational growth fund.

Coursework Reimbursement Requirements: All course work claimed for reimbursement
shall:

1. Have been requested by a member on the proper form.

2. Have been satisfactorily completed during the previous year (July 1 through June
30) by the member and either a grade slip or a transcript submitted to the
Treasurer as evidence of successful completion of the above defined educational
growth work.

46



ARTICLE 38 - EMERGENCY PERIOD SUBSTITUTES

In the event substitutes are not available, members will be asked to volunteer to serve as
period substitutes during their regularly scheduled preparation periods.

Requests for period substitutes shall be made as far ahead as reasonable.

Tn the event no one volunteers, the principal will assign members on planning time on a
rotating basis to serve as a period substitute.

When events scheduled by the board and/or administration require a member to be away
from his/her teaching assignment, an attempt will be made to provide a substitute for
his/her ¢lassroom periods.

Any member assigned to or volunteering for such assignment will be paid at the rate of
$23.00 per preparation period. This hourly rate will increase the same percentage as the
base salary for each year of the contract.

Class absorption, as defined as a member or members temporarily adding a class or a
portion of a class into their existing classroom when the district cannot find a substitute
teacher, will be compensated at the rate of $23.00 per period. This hourly rate will
increase the same percentage as the base salary for each year of the contract.

ARTICLE 39 - BONUS FOR ATTENDANCE
Professional leave days taken shall not count as a missed day.

Effective with the 2002-03 and each year thereafter, the following bonus incentive shall
be applicable;

1. In an attempt to assure a high level of classroom instruction and to recognize the
dedication of members, the following Attendance Incentive shall be provided to
those who achieve at least a ninety-six percent (96%) attendance level based on
the number of teacher work days in each grading period as set in the school

calendar:

1* Grading Period - One Hundred Dollars ($100.00)
2™ Grading Period - One Hundred Dollars ($100.00)
3™ Grading Period - One Hundred Dollars ($100.00)
4" Grading Period - Two Hundred Dollars ($200.00)

2. Payments shall be made in February and in July.
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ARTICLE 40 — PROVISIONS CONTRARY TO LAW

Except as specifically provided herein, if any provisions of this Contract shall be found to be
conirary to law, then that provision shall be deemed invalid except to the extent permitted by
law, but all other provisions hereof shall continue in full force and effect for the term of the
Contract, '

ARTICLE 41 - REOPENER PROVISION

If mutually agreed to by the parties, the contract or any part thereof may be renegotiated prior to
the termination of the effective date of same. Negotiation shall begin within ten (10) days of the
agreement 1o renegotiate on those specific items mutually agreed to reopen.

ARTICLE 42 - EMPLOYMENT OF RETIRED CERTIFIED PERSONNEL

A, The Board is authorized to fill any certificated vacancy, for which no qualified
application is received, with a previously retired certificated applicant (i.e., retired from
any public school district in Ohio, including the Wilmington City School District) subject
to conditions provided below.

B. For purposes of salary schedule placement, a previously retired teacher ("PRT") will be
granted a maximum of five (5) years service credit upon initial employment. A PRT may
not advance beyond Step 5 on the certificated salary schedule.

C. PRTs will be credited with all earned training/education for purposes of salary schedule
placement. -

D. PRTs will be awarded one-year contracts of employment that will automatically expire at
the end of the applicable school year without notice of non-renewal. No performance
evaluations shall be required.

E. PRTs may be re-employed from year to year under limitations described in paragraph D.,
above, with Board approval, but shall not be eligible for continuing contract status.

F. For purposes of Article VIL, Reduction in Force, PRTs will not accrue seniority.

G.  PRTs shall not be eligible to participate in a contractual retirement incentive program, if
any, or for severance pay upon separation from employment.

H. PRTs shall not be ¢ligible to participate in the District's hospitalization, dental, vision or
other health insurance programs offered to employees unless such PRT is incligible for
health insurance through STRS. PRTs will not be eligible for the annual stipend for
waiving the District's insurance coverage. PRTs are eligible for group life insurance
offered to all members of the bargaining unit.

1 PRTs will be entitled to the use of ten (10) days of paid sick leave per school year,
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PRTs will be considered members of the bargaining unit and shall be entitled to all other
contract benefits available to bargaining unit members unless otherwise limited by
specific provisions of this Article.

The provisions of this Article are intended to supersede all confractual and statutory

cmployment and reemployment provisions including, but not limited to, a teacher's

entitlernent to a continuing contract as provided in R.C. §§3319.08 and 3319.11.
ARTICLE 43 - LENGTH OF CONTRACT

Unless otherwise indicated, this Contract shall commence on July 1, 2011 and terminate
on June 30, 2014.

The terms of this agreement shall then be effective from July 1, 2011 and continue in full
force and effect until midnight, June 30, 2014,

ON CITY SCHOOL WILMINGTON EDUCATION

DISTRICIC BDARD OF BEDUCATION ASSOCIATION
By: _"‘\é . i___, By\—w,&m&a% /?’Lﬁw
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WILMINGTON CITY SCHOOL DISTRICT

REQUEST FOR LEAVE
NAME DATE(S) REQUESTED
BUILDING NUMBER OF DAYS REQUESTED (full/partial)

START TIME/END TIME OF REQUESTED LEAVE

SUBSTITUTE NEEDED: YES NO  (circle appropriate answer)

SICK LEAVE: PERSONAL LEAVE:

[ 1 Personal lllness [] Tam requesting personal leave for an approved
[ ] Personal injury purpose: 1) necessary legal or business matters
[]

Exposure to contagious disease

The physician's name, address and dates consulted,
if any, will be provided to the supervisor upon

request.

[ ] Nliness/injury in immediate family
[ ] Death in immediate family

Relationship to staff
member
PROFESSIONAL LEAVE;

[ ] Professional Meeting - (Complete itemized

estimate below and attach documentation)
[ ] Administrative Assignment
[ 1 Professional activity with release time

(Briefly describe how attendance will benefit your

students, building or the District.)

that cannot be attended fo after school hours,
on Saturday, or during a vacation period; 2)
funerals of relatives or friends outside the
immediate family; 3) court orders; 4) religious
holidays; 5) examination or conferences
connected with advanced college degrees; or
6)- urgent or unusual family obligations
including but not limited to weddings,
graduations, or other significant events, etc. It
is understood that such days shall not be used
for recreation or vacation purposes.
OTHER LEAVES:

[ ] Association Leave

[ 1 Assault Leave

[ 1 Education, Study, Travel, Exchange Teaching
[ ] Sabbatical Leave

[ 1 Childrearing Leave

[ ] Family Medical Leave

other

(Attach appropriate medical and/or
documentation to explain basis for request)

PROFESSIONAL LEAVE COST ESTIMATE:

Name of Meeting/Seminar:

VACATION:
(11 and 12 month employees only)

Location: Dates:

Beginning date:

Other staff members attending? Yes No (circle)

Estimate Total Costs for each item below:
#__ Meals@ per meal

#__ Lodgingnights @ pernight
Transportation @ _____ per mile

Return to work date:

Registration

TOTAL COST ESTIMATE:

Employee Signature Date
Administrator Signature Date
Superintendent Signature Date
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Form A

WILMINGTON SCHOOL DISTRICT
STEP ONE ISSUE RESOLUTION

DATE SUBMITTED:
NAME: POSITION:
SCHOOL: PRINCIPAL:

Bricfly state the problem, indicating the date issue arose and provisions of the agreement
allegedly violated.

Remedy Sought:

SIGNATURE:

Did you discuss this issue with your Principal/Supervisor as required by Step Zero of the Issue
Resolution Procedure prior to filing this forms? . Please pive date
and name of person with whom you discussed the issue:

STEP TWO RESPONSE (within seven days of meeting):

DATE: SIGNATURE:

Original to: Principal
Copiesto: Member, Association, Superintendent
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Form B

WILMINGTON SCHOOL DISTRICT
STEP THREE ISSUE RESOLUTION

NAME: DATE:

The disposition of this issue at Step Two has not been satisfactory. I find it necessary to appcal
this issue to Step Three for the following reasons:

SIGNED:

STEP FOUR RESPONSE (within seven days of meeting):

DATE: SIGNED:

Onginal to: Superintendent
Copiesto: Member, Association, Principal
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Form C

WILMINGTON SCHOOL DISTRICT
STEP FIVE ISSUE RESOLUTION
{to be filed within seven days of receipt of Step Four decision)
FOR BOARD POLICY ISSUES

NAME;: DATE:

The disposition of this issue at Step Four has not been satisfactory. I find it necessary to appeal
this issue to Step Five for the following reasons:

SIGNED:

STEP SIX RESPONSE (within seven days of meeting):

DATE: SIGNED:

Original to: Board
Copiesto: Member, Association, Principal, Superintendent
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Form D

- WILMINGTON SCHOOL DISTRICT
REQUEST FOR ISSUE MEDIATION
FOR CONTRACT ISSUES

NAME:; : DATE;

The disposition of this issue at Step Four has not been satisfactory. I wish to submit this issue to
voluntary mediation.

DATE: SIGNED:

The administration agrees to join with the Association in submitting the member's issue to
voluntary mediation and will contact FMSC for assignment of a mediator.

DATE: SIGNED:

Original to: Superintendent
Copies to:  Member, Association, Principal
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Form E
MUTUAL ISSUE RESOLUTION OUTLINE
JSSUE IDENTIFICATION: (Contract concern)
ISSUE FOCUS: (The Who, What, Where, When that raised the issue)
ISSUE STATEMENT: (Non-leading question that provides for multiple solution

possibilities and if answered, solves the issue.)

INTERESTS: (Why the issue is a problem, use bulleted statements)

e ® ® & o & & & & » ° & "
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Form F

WILMINGTON SCHOOL DISTRICT
REQUEST FOR ARBITRATION
FOR CONTRACT ISSUES

NAME: DATE:

The disposition of this issuc at Step Four has not been satisfactory. I find it necessary to appeal
this issue to arbitration for the following reasons: _

DATE: SIGNED:

Original to: Association
Copiesto: Member, Principal, Superintendent, Board
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EVALUATION FORMS
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| Wilmington City Schools
Pre-Observation Planning Conference

Administrators will share these questions with the teacher prior to the pre-observation
conference. This form may be used by the teacher to make notes in preparation for the pre-
observation conference.

Name ' School

Grade Level Subject Date

1. Briefly describe the students in this class, including those with special needs. {1b]

2. What are your goals for the lesson? What do you want the students to learn? [1c]

3. Why are these goals suitable for this group of students? [1c]

4. How do these goals support the district’s curriculum and state curriculum model? [1a &1c]

5. How do these goals relate to broader goals in the discipline as a whole or in other
disciplines? [1¢c]
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Pre-Qbservation Planning Conference (Cont'd)

6. How do you plan to engage students in the content? Include teaching methods, student

groupings and specific activities. [1e]

7. ‘What instructional materials or other resources, if any,

8 What difficulties do students typically experience in this area,

will you use? [1d]

and how do you plan fo

anticipate these difficulties? {1z and 1b]

9. How do you plan to asscss student
(Attach appropriate tests or perfo

10. How do you

The following signatures indicate that a pre-observation meeting w

was given to the teacher.

Date

achievement of the goals? What procedures will you use?

mance tasks with scoring guides.) [1f]

plan to make use of the results of the assessment? [le, f]

as conducted and that a copy

at

Time

Employee's Signature

Qbserver's Signature
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Wilmington City Schools
Observation Report

Administrator:

- Employee:

Date: Class:

L SUMMARY

IL STRENGTHS

OI.  RECOMMENDATIONS

Employee's Signature Date

Administrator's Signature Date

(Signature mdicates completion of the observation Process, but not necessarily agreement.)
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Wilmington City Schools
Post-Observation Conference Notes

Domain D
[This form will be completed at the post observation conference. ]

Name School

Grade Level Subject Date

1. How would you assess today's lesson? Did it achieve your goals, and can you cite examples
to support this and ways the lesson could be improved? [4a]

2. Share with me your system for maintaining records of student achievement. [4b]

3. Cite examples of methods by which you have communicated with parents during the past
month/semester/etc. [4¢]

4, Describe any work at the district and/or building level in which you have recently
participated. [4d, ] '

5. Describe for me professional growth opportunities in which you have participated recently.
(4¢]

6. Describe and evaluate your overall efforts to serve students and their varied needs. [4f]
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Wilmingten City Schools
Classroom Teacher Evaluation Report

Teacher's Name School Grade Level/Subject

Evaluator's Name School Year Evaluation Conference Date

Instructions: Please rate the teacher's performance on any of the twenty-two criteria for which
you have appropriate data. Refrain from scoring in areas for which you do not have data. Please
use the following rating scale:

' [ U= Unsatisfactory B =Basic P =Proficient D =Distinguished N/O = Not Observed

Domain 1: Planning and Preparation Rating Domain 2;: The Classroom Envirenment  Rating

la | Demonstrating Knowledge of 2a | Creating an Environment of Respect
Content and Pedagogy and Rapport

1b | Demonstrating Knowledge of 2b | Establishing a Culture of Learning
Students

1¢ | Selecting Instructional Goals 2¢c | Managing Classroom Procedures

1d | Demonstrating Knowledge of 2d | Managing Student Behavior
Resources

le | Designming Coherent Instruction 2e | Organizing Physical Space

1f | Assessing Student Learning

Domain 3: Instruction Rafing Domain 4: Professional Responsibilities
3a { Communicating Clearly and 4a | Reflecting on Teaching
Accurately
3b | Using Questioning & Discussion 4b | Maintaining Accurate Records
Techniques
3¢ | Engaging Students in Leaming 4c | Commumication with Families
3d | Providing Feedback to Students 4d | Contributing to the School & Disfrict
3¢ | Demonstrating Flexibility & 4e | Growing & Developing
Responsiveness Professionally

4f | Showing Professionalism




Wilmington City Schools
Guidance Counselor Evaluation Report

Counselor's Name School Grade/Age Level

Evaluator's Name School Year Evaluation Conference Date

Instructions: Please rate the counselor's performance on any of the criteria for which you have
appropriate data. Refrain from scoring in areas for which you do not bave data. Please use the
following rating scale:

FJ = Unsatisfactory B=Basic P=Proficient D= Distinguished N/O ==Not Observed

Domain 1: Planning and Organization Rating Domain 2: Assistance to Studenis Rating

la | Bstablishing priority outcomes for 2a | Interpreting test results
developmental (grade) level

1b | Involving teachers, counselors, 2b | Planning their current and future
administrators, when appropriate academic/vocational programs

1c | Following systematic, 2¢ | Adjusting to school, developing self
comprehensive guidelines for concept, acquiring interpersonal skills
guidance program

1d | Completing record-keeping tasks 2d | Providing occupational/career

information

le | Using a variety of methods to 2¢ | Coping with personal/social concerns

disseminate information
Domain 3: Assistance to Parent/Guardian Ratin: Domain 4: Assistance 1o Scheol Staff Rating

3a | Forming realistic perceptions of 4a | Serving as consultant/support to meet
student abilities/aptitudes students' curricular or advisory needs

3b | Acquiring information about 4b | Contributing to curriculum
appropriate resources in or out of development
school

3¢ | Providing understanding of 4¢ | Facilitating smooth transitions for
child/adolescent growth and students from grade to grade/
development building level

3d | Initiating parent communication 4d | Interpreting data related to student
when appropriate assessment

3¢ | Providing family assistance 4e | Actively working with IATs

3f | Using strategies to encourage 4f | Serving as liaison with other student
student learning services
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-Wilmington City Scheols
Librarian/Media Specialist Evaluation Report

Librarian's Name

Evaluator's Name

School

Grade/Age Levels

School Year

Evaluation Conference Date

Instructions: Please rate the librarian's performance on any of the criteria for which you have
appropriate data. Refrain from scoring in areas for which you do not have data. Please use the
following rating scale:

U = Unsatisfactory B=DBasic P = Proficient

D = Distinguished N/O = Not Observed

Domain 1: Planning and Organization Rating Domain 2: Library Skills Rating
la | Establishing goals for the library 2a | Maintaining print and non-print
material in good condition and that is
supportive of curriculum
1b | Implementing/maintaining 2b | Providing an organized and
processes for selecting, processing, welcoming environment
inventorying materials
lc | Establishing appropriate schedules 2¢ | Providing fair and effective
for teachers and students supervision of assistants and
volunteers
1d | Completing reports accurately and 2d | Maintaining written circulation
on schedule policies and procedures
le | Maintains suitable budget and 2¢ | Incorporated computer assisted
accounting procedures instruction
Domain 3: Instructional Leadership Rating Domair 4: School and Community Rating
3a | Demonstrating knowledge of the 4a | Promoting positive relationships
curriculum between the school and parents/
community
3b | Assisting classroom teachers in 4b | Conducting orientation program for
obtaining supportive materials students as necessary
3¢ | Developing/maintaining/ improving 4¢ | Coordinates and maintains a
instructional program of the library volunteer program in the library, as
appropriate
3d | Carries out procedures for 4d | Maintaining good relationships with

orientation and supervision of the

library

faculty, parents, students
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Wilmington City Schools
Speech Language Pathologist Evaluation Report

Therapist's Name School Grade/Age Level

Evaluator's Name School Year Evaluation Conference Date .

Instructions: Please rate the therapist's performance on any of the criteria for which you have
appropriate data, Refrain from scoring in areas for which you do not have data. Please use the
following rating scale:

U =Unsatisfactory B=Basic P =Proficient D =Distinguished N/O =Not Observed

)

Domain 1: Planming and Preparation Rating Domain 2: The Classroom Environment Rating

la | Demonstrating knowledge of 2a | Creating an environment of respect
confent and pedagogy and rapport

ib | Demonstrating knowledge of 2b | Establishing a culture of learning

* | students

lc | Selecting instructional goals based 2¢ | Managing classroom procedures
upon diagnostic information and
test data , .

1d | Designing coberent instruction ’ 2d | Managing student behavior

le | Assessing student learning 2e { Organizing physical space

Domain 3: Instruction Rating Domain 4: Professional Responsibilities Rating

3a | Communicating clearly and 4a | Reflecting on teaching
accurately

3b | Using questioning & discussion 4b | Maintaining accurate records
techniques

3¢ | Engaging students in learning | 4¢ | Communication with families

3d | Providing feedback to students 4d | Contributing to the school & district

3e | Demonstrafing flexibility & 4e | Growing & developing professionally
Tesponsiveness

3f | Using appropriate multi-sensory 4f | Showing professionalism
cues and prompts
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Wilmington City Schools
School Psychologist Evaluation Report

School Psychologist's Name School Grade/Age Level

Evaluator's Name School Year Evaluation Conference Date

Instructions: Please rate the school psychologist's performance on any of the criteria for which you have
. appropriate data. Refrain from scoring in areas for which you do not have data. Please use the following
rating scale:

U = Unsatisfactory B =Basic P = Proficient D = Distinguished N/O = Not Observed ]
Domain 1: Planning Rating Domain 2: Management and Organization
Ratin;
la | Plans, develops, and provides school 2a Organizes and manages time.

psychological services which meet
identified needs and expectations of
students, parents, and administration.

1b | Evaluates service(s) programs or 2b
specific activities through input from
parents, students, and

stafffadministration; includes input in

the service planning process.

Maintains required schoo}
psychological files.

3c Manages cases and other assigned
responsibilities.

Domain 3: Interpersonal Relationships Rating

3a Commmumnicates in a manner which
promotes problem solving and positive
relationships with administration, school,
parents, and others.

3b | Works collaboratively and cooperatively
with other professionals including

supervisor and director,

Domain 4: Professional Skills Rating Domain 5: Professional Responsibilities

Rafi

4a | Selects psychometric measures and 5a Follows state and federal regulations
techniques demonstrated to be valid and WCS policies regarding Due
and reliable for referral Process
problem/concern.

4b | Follows publisher guidelines and 5b i Adheres to ethical and professional
principles of standardization in the guidelines as defined by professional
administration, scoring and organizations such as NASP, OSPA,
interpretation of tests and techniques. or APA.

4c__ | Writes psychological reports which Sc Is knowledgeable of and follows
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Telate referral problem to evaluation
findings and recommendations.

WCS Policies and Procedures.

support professional functions.

4d | Interprets evaluation results and 5d Satisfies role expectations of each
recommendations to parents, teachers worksite within the realm of
and administrators in practical and professional practice as defined and
understandable terms. agreed upon by staff, district
administration, and WCS
administration.
4e | Provides consultation services to Se Protects confidentiality in all
school personmel, parents, or situations related to professional
students. practice.
4f | Provides counseling services within St Communicates with supervisor
the scope of training and experience : and/or other professionals regarding
and uses a theoretical model for common problems and/or Jegal and
structuring service delivery, ethical concemns.
4g | Conducts groups where content is 5g | Participates in professional growth
planned and organized taking into and development through
consideration student ability and coursework and/or seminars,
interest; engages 2ll students while professional reading, and
maintaining order and discipline. membership in professional
organizations,
4h | Is capable of functioning as a
resource for crisis infervention.
4i | When requested, demonstrates
ability to define needs, and designs,
implement, and evaluate in-service
programs.
4 Understands and uses technology to
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Wilmington City Schools.

Evaluation Report
Evaluator's Name: Employee's Name:
Summary Statement of Evaluator
Evaluator's Recommendation(s)
Evaluator's Signature Date
Employee's Signature Date

(Signature indicates completion of the appraisal process, but not necessarily agreement.)
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Wilmington City Schools
Plan of Assistance for Improvement
Name : Limited K____
School Continuing X
Assignment

Youn are being placed on the Plan of Assistance for Improvement because of unsatisfactory
performance as specified in the deficiencies outlined below. This program is designed to help
you correct these deficiencies. If the program is not successfully completed, your future
employment in the District may be jeopardized.

Upon successful completion of this program, those areas in the program that were identified as
deficient will be monitored for up fo one year. If an acceptable level of performance is
achieved/maintained, you will be returned to the regular evaluation cycle and the Plan of
Assistance will be removed from your personnel file.

L DESCRIPTION OF DEFICIENCY (specific standards/job description elements)

IL SUPERVISOR'S EXPECTATIONS (how things should look after the deficiency is
corrected)

. RECOMMENDED PROGRAM TO CORRECT DEFICIENCY

IV. CRITERIA TO BE USED FOR MEASURING CORRECTION

V. ASSISTANCE AND RESOURCES TQ BE PROVIDED

Vi, MONITORING PROCEDURES

VI. DATE WHEN PROGRAM MUST BE COMPLETED

My signature indicates that this program has been discussed with me. T understand my signature
does not necessarily indicate agreement and that I may respond to ail issues raised in this
program.

Employee's Signature Date

Supervisor's Signature Date
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Wilmington City Schools
Optional Evaluation Procedure Checklist

(For Employee Use Only)

Staff Member

Evaluator

D Administrator provides five (5) days notice prior to initial group meeting.

2) Administrator conduct group meeting (Septernber) for the purpose of acquainting
certificated personnel with evaluation purposes procedures, and documents including
performance rubric.

3) Establish schedule for date and time of pre-observation conference, observation and post-
observation conference. .

4) Meeting between staff member and evaluator at least five (5) work days before the
observation for Pre-observation Planning Conference. Discussion will be related to pre-.
observation planning form questions. (Domain 1)

5) 1% Observation in the classroom. (Domains 2 and 3)
2™ Observation in the classroom. (Domains 2 and 3)

6) 1" Post-observation conference within ten (10) work days of the observation. (Domain 4)

2™ Post-observation conference within ten (10) work days of the observation. (Domain 4)
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FRAMEWORK
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Unsatisfactory Basic Proficient - Distinguished
Ia: Teacher displays little Teacher's content and Teacher demonsirates solid | Teachet's knowledge of the
Demonstrating understanding of the pedagogical knowledge understanding of the content and pedagogy are
Knowledge of subject or structure of the | represents developing content and its prerequisite | extensive, showing evidence of a
Content and discipline, or of content- | Understanding but does not | relationships and continuing search for improved
Pedagopy related pedagogy. extend to connection with | connections with other practice. Teacher actively builds
other disciplines or to disciplines. Teacher's on knowledge of prerequisites
possible student instructional practices and misconceptions when
misconceptions. reflect current pedagogical | describing instruction ot seeking
knowledge. causes for student
misunderstanding,
ib: Teacher makes little or | Teacher demenstrates Teacher demonstrates Teacher demonstrates thorough
Demonstrating no attempt to acquire partial knowledge of thorough knowledge of knowledge of students'
Knowledge of knowledge of students' | students' backgrounds, students' backgrounds, backgrounds, skills, and
Stodents backgrounds, skills, or | skills, and interests, and skills, and interests, and interests, and uses this
interest, and does not use | attempts to use this uses this knowledge to plan | knowledge to plan for individual
such information in knowledge in planning for - | for groups of student learning,
planning, the class as a whole. students.
le: Teacher's goals represent | Teacher's goals are of Teacher's goals represent | Teacher's goals reflect high-level
Selecting trivial leaming, are moderate value or valuable learning and arc | learning relating to curriculum
Instructional unsuitable for students, or | suitebility for students in suitable for most students in | frameworls and standards; they
Goals are stated only as the class, consisting of a the class; they reflect are adapted, where necessary, to
instructional activities, | combination of goals and | opportunities for integration | the needs of individual students,
and they do not permit | activities, some of which | and most permit viable and permit viable methods of
vieble methods of permit viable methods of | methods of assessment. assessment.
assessment. assessment.
id: Teacher is unaware of | Teacher displays limited Teacher is fully aware of | Teacher seeks out resources for
Demonstrating schoo! or district awareness of school or school and district resources | teaching in professional
Knowledge of resources available either | district resources available | available for teaching, and | organizations in the conmmunit,,
Resources for teaching or for either for teaching or for knows how to gain access | and is aware of resources
students who need them. | students who need them. to school and district available for students who need
resources for students who | them, in the school, the district,
need them. and larger community.
e The various elements of | Some elements of the Most of the elements of the | All of the elements of the
Desigring the instructionat design | instructional design suppott | instructional design support | instructional design support the
Coherent do not support the stated | the stated instructional the stated instructiosal stated instructional goals, engage
Instroction instructional goals or goals and engage students | goals and engage students | students in mesningful learning,
engage stadents in in meaningful learning in roeaningful learning, and | and show evidence of student
meaningful learning, and | while others do not. the lessoxt or unit has a input. Teacher's lesson or wnit is
the lesson or unithasno | Teacher's fesson or unit has | clearly defined structure, highly coherent and has a clear
defined structure. a recognizable structure. structure,
1f: Teacher's approach to Teacher's plan for student | Teacher's plan for student | Teacher's plan for student
Assessing assessing student leaming | assessiment is partially assessment is afigned with | assessment is fully aligned with
Student contains no clear criteria | aligned with the the instructional goals at the instructionel goals,
Learning or standards, and lacks | instructional goals and least nominally, with clear | containing clear assessment
congruence with the includes criteria and agsessment criteria and criteria and standards that are for
instryctional goals. standards that are not standards for students, students but also show evidence
Teacher hasno plans to | entirely clear for students. | Teacher uses the assessment | of student participation in their
use assessment results in [ Teacher uses the assessment | to plan for groups of development,
designing future to plan for future instruction | students or individuals. Students monitor their own
instruction, for the class as a whole. progress in achieving the goals.
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Unsatisfactory Basic Proficient Distinguished
2a: Classroom interactions, | Classroom interactions, Classroom interactions Classroom interactions are
Creating an both between the teacher | both between the teacher | reflect general warmth and | highly respectful, reflecting
Environment of and students and among | and students and among caring, and are respectful of | genuine worth and caring toward
Respect and students, are generally students, are appropriate the cultural and individuals, Students themzelves
Rapport negative or inappropriate | and free from conflict but developmental differences | ensure maintenance of high
and characterized by may be characterized by among groups of sadents. | levels of civility among members
sarcasm, put-downs or | occasional inconsistencies. of the class.
conflict
2h: The classroom The classtoom environment | The classroom environment | Students assurne much of the
Establishing a environment reflects only | reflects a developing culture | represents a genuine culture | responisibility for establishing a
Calture for a minimal culture for for learning, with modest | for learning, with cutture for learning in the
Learning learning, with only expectations for student commitment to the subject | classroom by being committed to
modest or inconsistent | achievement, adequate on the part of both teacher | their work, initiating
expectations for student | teacher commitment to the | and students, high improvements te their products,
achievement, little student, and average expectations for student and holding the work fo the
teacher commitment to | commitment to the subject. | achievement, and student | highest standard. Teacher
the subject, and little commitment to work. demonstrates a passionate
student commitment to commitment to the subject.
the work.
2e: Classroom routines and | Classroom routine and Classroom routines and Classroom routines and
Managing procedures are either procedures have been procedures have been procedures are seamless in their
Classroom nonexistent or inefficient, | established but function established and function operation, and students assume
Procedures resulting in significant | unevenly or inconsistently, smoothly. . considerable responsibility for
loss of instructional time. | with some loss of their smooth functioning.
instructional time.
2d: Student behavior is poor, | Teacher makes an effort to | Teacher is aware of student | Student behavior is entirely
Managing with no clear establish standands of behavior, has established | appropriate, with evidence of
Student expectations, no conduct for students, clear standards of conduct, | student participation in setting
Behavior monitoring of student monitor students behavior, }and responds to student expectations and monitoring
behavior, and and respond to student misbehavior in ways that | behavior. Teacher's monitoring
inappropriate response to | misbchavior, but these are appropriate and of student behavior is subtle and
student misbehavior. efforts are not always respectful of the students. | preventive, and teacher's
successfitl. response to student misbehavior
is sensitive to individual students
needs.
2e: Teacher makes poor use | Teacher's classroom is safe, | Teacher's classroom is safe, Teacher's classroom is safe, and
Organizing of the physical and essentjal leaming is and learning is accessible to | students contribute {0 ensuring
Physical environment, resulting in | accessible to all students, | all students; teacher uses that the physical environment
Space unsafe or inaceessible but the furniture physical resources well and | supports the leaming of all
conditions for some arrangement only partially | ensures that the students.
students or a serious supporis the learning arrangement of furniture
mismatch between the | activities. supports the leaming
furniture arrangement activities.

and the Jesson activities.
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Unsatisfactory Basic Proficient Distinguished
3 Teacher's oral and Teacher's oral and written | Teacher communicates Teacher's oral and writien
Communicating writien communication | communication contains no | clearly and accurately to communication is clear and
Clearly conteins errors or is errors, but may not be students, both orafly and in | expressive, anticipating possibie
And Accurately unclear or inappropriate | completely appropriate or | writing. student misconceptions.

to students. may require further

expianations to avoid
confusion,

3b: Teacher makes Teacher's use of questioning | Teacher's use of questioning | Students formulate many of the
Using Questioning | inadequate use of and discussion techniques | and discussion techniques | high-level questions and assume
And Discussion questioning and reflects an attempt at some | consistently reflects high- | responsibility for the
Techniques discussion techniques, | high-level questions, true | level questions, true participation of all students in

with low-level discussion, and evokes discussion, and the discussion.

questions, limited moderate student participation by most

student participation, | participation. students.

and little true
: discussion,
e Few students are Students are somewhat Students are inteliectually | Students are highly engaged
Engaging intellectually engaged in | inteflectually engaged asa | engaged throughout the throughout the lesson and make
Students in significant learning, as a | result of activities or lesson, with appropriate material contributions to the
Learning result of inappropriate | materials of uneven quality, |activitics and materials, representation of content, the

activities or materials, |inconsistent representations | instructive representations | activitics, and the materials. The

poor representations or | of content, or unevenly of content, and suitable structure and pacing of the

content, or lack of structure or pacing. structure and pacing of the | lesson allow for student

lesson structure, lesson. reflection and closure.
3d: Teacher's feedback to | Teacher attempts to provide | Teacher consistently and | Teacher's feedback to student:
Providing students is not evident, |feedback to students thatis | successfufly provides timely and of consistently high
Feedback to of peor quality, and/or | accurate, constructive, and | feedback to students that is | quality, and students maeke use of
Students is not given in a timely | timely. accurate, substantive, the feedback in their learning.

manner, constructive, specific, and

timely.

3e: Teacher adheres to the | Teacher demonstrates some | Teacher secks ways to Teacher is highly responsive fo
Demonstrating instruction plan in spite | flexdbility and ensure successful leamning | students' interests and questions,
Flexibility of evidence of poor responsiveness to students' | for all students, making making major lesson adjustments
And student understanding or | needs and interests during a { adjusiments as needed to if necessary, and persists in
Responsiveness students' lack of interest, | lesson, and seeks to ensure | instruction plans and ensuring the success of all

and fails to respond to | the success of 4ll students. | responding to student students. Teacher employs an

students’ questions; Teacher employs a limited | interests and questions. extensive repertoire of

teacher assumes no repertoire of instructional | Teacher employs an instructional strategies and

responsibility for strategies. expanded repertoire of solicits additionsl resources.

students’ failure to Instructional strategies.

understand.
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Unsatisfactory

Basic

Proficient

Distinguished

4a: Teacher does not reficct | Teacher's reflection on fhe Teacher refiects accurately | Teacher's reflection on the [esson
Reflecting accurately on the lesson |lesson is generally accurate, | on the lesson citing general |is highly accurate and
On Teaching or propose ideas asto  |and teacher makes global | characteristics, and makes perceptive, citing specific
how it might be observations asto how it | some specific suggestions examples; teacher draws on an
improved. . might be improved. about how it might be extensive repertoire to suggest
improved. alternative strategies.
4b: Teacher has no system, | Teacher's system for Teachers system for Teacher system for maintaining
Maintaining or an inadequate system, | mainiaining accurate mgintaining accurate accurate mstructional and/or
Accurate for maintaining accurate | instructional and/or non- instructional and/or noa- non- instructional records is
Records instructional and/or non- | instructional records is instructional records is efficient, the teacher can readily
instructional records, generally efficient. generally efficient, and access said records, and utilizes
resulting in errors and teacher cen readily access | these records o provide frequent
confusion. said records. student feedback,
4c: ‘Feacher does not Teacher complies with Teacher complies with Teacher communicates
Communicating comply with school school procedures for school procedures for frequently and sensitively with
With ¥amilies procedures for communicating with communicating with families and successthlly
comnunicaiing with families, responds to families, initiates family engages them in the instructional
families, provides littie farmnily-initiated contacts, contacts, and makes a program.
or no information te and makes an effort to significant effert to cnpage
families and makesno | engage families in the familiés in the instructional
attempt to engage them instructional program. prograrmn.
in the instructional
0; .
4d: Teacher's rlationships | Teacher's relationships with Teacher maintains positive | Teacher makes 2 substantial
Contributing with colleagues are colleagues are cordial. relationships with contribution to school and
to the School negative or self-serving. | Teacher participates in colleagues and takes the district events and projects,
and District Teacher avoids being | school and district initiative to participate in | assuming leadership with
involved in district events/projects, as defined | school and district | colleagues.
evenis/prejects, as in job description. events/projects, even when
defined in job not required to be present.
description.
de: Teacher does not Teacher's participationin | Teacher seeks opportunities | Teacher seeks opporhmities for
Groewing and participate in professional development | for professional professional development to
Developing professional activities is limited to those | development to enhance enhance content knowledge and
Professionally development activities, | that arc required and/or content knowledge and pedagogical skills and uses this
even when such convenient. pedagogical skill, and knowledge to provide leadership
activities are clearly shares this knowledge. and impact change.
needed for the
development of teaching
skills.
af: ‘Teacher's sense of Teacher's attempts to serve | Teacher makes genuine and Teacher assumes a leadership
Showing professionalism is low, students based on the best | successful efforts to ensure | position in ensuring that school
Professionalism and teacher contributes | information are genuine but | that all students are well practices and procedutes ensure
to practices that are self- | inconsistent. Teacher served by the school. that all students, particularly
serving or harmful to | adheres o building and/or | Teacher assumes additional |those traditionally undeserved,
students. Teacher fails | district expectations and personal responsibility for | are honered in the school.
to consistently adhere to | guidelines. non-assigned tasks that
building and/or district extend beyond building
expectations and and/or district guidelines.
guidelines.
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SECTION 7 - SALARY SCHEDULES & INSURANCE.
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Years
of
Experience
0
1

10
i1
12
13
15
20

25

il
A.B.
Degree
33842
35619
37395
39172
40949
42726
44502
46279
48056
49832
51609

53386

58716
60493

62269

Wilmington Schools
Certified Personnel

2010-2011 School Year

i
AB.
+15*

35619
37385
38172
40949
42726
44502
46279
48056
49832
51609
53386
55162

56939

60403
62269

64046

Salary Schedule

Y

AB.

+30*

37385
39172
40949
42726
44502
48279
48056
49832
51609
53386
55162
56939
58716
60493
62269
64046

65823

* ALL ADDITIONAL HOURS ARE SEMESTER HOURS
= ALL 45 SEMESTER HOURS MUST BE GRADUATE LEVEL
#*+ ALL 15 SEMESTER HOURS MUST BE GRADUATE LEVEL
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A
Masters/
A.B. 45**

39172
40949
42726
44502
46279
48056
49832
51609
53386
55162
56939
58716
60493
2269
64046
65823

67599

VI
Masters
+15%*
40949
42726
44502
46279
48056
49832
51609
53386
55162
56839
58716
©0493
62269
64046
65823
67599

69376

Exhibit A



Boys Varsity Football
Boys Varsity Basketball
Band Director

Girls Varsity Basketball

Boys Varsity Wrestling

Weight Room Manager

QOpen Gym Supervisor-Boys/Girls
Faculty Manager

Site Manager

Boys Asst, Varsity Football
Assistant Band Director

High School Cheetleader Adv.
Boys Reserve Wrestling
Boys Reserve Basketball
Girls Varsity Valleyball

Glrls Reserve Basketball
Boys High School Soccer
Girls High School Soccer
Boys Varsity Basketball Asst.
Girls Varsity Baskethall Asst.

Boys Head Basehail
Boys Head Track

Girls Softball

Choral Dir.-High School
Swimming

Girls Head Track

Boys Reserve Soccer
Girls Reserve Soccer

Auditeria Site Manager

Girls 9th Grade Basketbalt
Boys 9th Grade Basketball
Boys 9th Grade Head Football

Boys 9th Grade Football Asst.
Drama Coach

Boys 8th Grade Basketball “A"
Boys Tth Grade Baskethalt "A"
Boys Reserve Baseball

Boys Freshman Baseball
Boys Assistant Track

Girls Reserve Volleyball

High School Wrestling Asst.
Girls 8" Grade Basketball “A”
Girls 7™ School Basketball *A”
Girls Middie School Track

Wilmington Schools
Additional Duty Schedule
$4728 Boys Middle School Track
$4728 Girls Assistant Track
$4728 Cross County
$4728 Marching Band Advisors
$4728  swimming-Middle School
Girls Reserve Softball
$4103 Wrestling Middle Schoe! Asst.
$4103 Football Middle School Asst.
$4103 Volieyball 7th Grade
$4103 Boys Tennis
Giris Tennis
$2810 Boys Golf
$2810 Girls Golf
52810 Girls M.S. Volleyball (8th)
$2810 Boys Middle Schoot Wrestling
$2810 Boys 8™ Grade Football
$2810 Varsity Bowling
$2810 Boys 7™ Grade Football
$2810 Varslty Lacrosse
$2810 Boys 8" Grade Basketball "B
$2810 Boys 7" Grade Basketball “B*
$2810 Girls 8" Grade Basketball "B
Giris 7" Grade Basketball “B*
$2543
$2543 LPDC Chalrperson
$2543
$2543 Middie Schoot Cheerleader
$2543 Student Council Advisor-HS
$2543 A-V Club Advisor
$2543
$2543 Boys Ressrve Tennis
Girls Reserve Tennis
$2476 Reserve Golf
Bowling Assistant
$2410 Assistant Auditeria
$2410
$2410 Technical Supervisor-Musical
Spring Musical Direcior
$1965 Choral Director M.S.
$1965 War of Wits Advisor
$1965 Power of the Pen
$1965 Class Advisor-Junior
$1965 Class Advisor-Senior
$1965 Yearbook Advisor
$1965 Newspaper Advisor
$1965 Student Council Advisor M.S.
$1965 Technology Champions
$1965
§1965 Cross Country WMS
$1965
New Teacher Menior

80

Exhibit B

$600

$1965
$1965
$1965
$1965

$1965
$1965
$1965
$1965
$1965
$1985
$1965
$1965

$1985
$1965
$1965
$1965
$1965
$1965
$1965
$1362
$1362
$1362
$136.

$1327

$1311
$1311
$1311

$1238
$1238
$1238
$1238
$1238

$1124
$1124
1124
$1124
$1124
$1124
$1124
$1124
$1124
$1124
$1124

$98.

$565



Whether any of the above positions are filled and the number of people hired in each job is determined by the

recornmendation of the appropriate administrator

81

War of wits-Assistant Adviser
Class Advisor-Freshman
Class Advisor-Sophomore
Student Council Elementary

Drama Production 3rd Performance

Club Advisors
Foreign Language
Interact
National Honor Society-H.S.
Phi Delta Sigma
Art Club WMS
Art Club-H.S.
SADD
Yearbook Advisor WMS
Science Fair Advisor
Can We Talk Advisor

Virtual Leaming Acadermy (per student)
Virtual Leaming Semester

Virtuat Learning Summer Schoo}

5685
$565
$565

$563

$517
$517
$517
$517
$517
$517
$517
$517
$517
$517

$278
$172

$ 95



Exhibit C
Wilmington Schools
Curriculum

Department chairpersans, curriculum coordinators and grade level chairpersons will not be responsible for the
evaluation of any staff member during the life of this contract, Further, department chairpersons, team leaders,
curriculum coordinators and grade level chairpersons shall remain members of the bargaining unit. Compensation
for these curriculum positions will increase at the same percentage rate as the BA-0 step increases.

I, Department Chairpersons

Business Education 9-12 Language Arts 9-12
Foreign Language  9-12 Mathematics g-12
Industrial Arts 8-12 Sclence 9-12
Social Studies 9-12

DutiesfFormula - (salary is total of following factors of responsibility)

1 Curriculum study and writing:

Base $185.38+ $36.50/course in operation within department
2 Peaople supervision and organization;

$94.16 /person In department
3 Equipment, materials, etc.

Base $185.38 + $185.38 for medium group + $185.38 for a large group
NOTE: Medium Group-Business/PE/Science
Large Group IA ‘
4 Responsibility in building to Principal $94.16

IL. Curriculum Coordinators

Art K-12 Physical Education/Heatth K-12 -
Guidance K-12 Science K-8
Home Economics 9-12 Science 6-8
Instrumental Music  6-12 Sociaf Studies K-5
Language Ats  K-5 Social Studies 6-8
Language Arts 6-8 Unified Arts 6-8
Mathematics K-& Vocal Music K-12
Mathematics 6-8

Duties/Formula - (salary is total of following factors of responsibility)

1 Curriculum study and writing:
Base $185.38 + $36.50/course in operation within study area
NOTE: K-8 - each grade considered one course in subject area (exceptions possible)
H.8. - each course currently being offered

2 Equipment, materials, etc.
Base $185.38 + $185.38 for medium group + $185.38 large group

NOTE: Medium Group-Art/Music/P.E,; Large Group-Unified Arts
Whether any of the above positions are filled and the number of people hired in each job is determined by the
recommendation of the appropriate administrator
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Specifications
ANTHEM-Preferred Provider Option

2012-2013

Exhibit D

COVERED SERVICES

NETWORK

NON-NETWORK

Deductible (Single/Family)
(Applies only to percent (%} copayment)

$250/8500

$500/$1000

Out-of-Pocket Maximum (Single/Family)

$1,500/$3,000

$3,500/87,000

Physician Office Services
Including Office Surgeries, allergy, serum and injections, '
allergy testing

$25

Additional 20%

30%

30%

Preventive Care
Medical history
Mammographics', Pelvic Exams, PAP testing and PSA tests
Immumizations
Annua! diabetic eye exam
Annual Vision and Hearing exams

320

0%

Outpatient Physical Medicine Therapies (Combined Network
& Non-Network limits apply)

Physical/Occupational therapy; 30/30 visit limit

Spinal manipulation: 12 visit limit

Speech therapy: 20 visit limit

Copayments based
on place of service

Copayments based on
place of service

Inpatient Services

Unlitnited days except for:

60 days for Network/Non-network combined physical
medicine/rehab

180 days Network/Non-network combined for skilled nursing
facility

15%

30%

Outpatient Surgery Hospital/Alternative Care Facility

15%

30%

Other Outpatient Services Hospital/Alternative
Care Facility

15%

30%

Inpatient and Outpatient Professional Charges

15%

30%

Hame Care Services
30 visits non-network limit for Home Care, excludes IV

therapy

15%

30%

Haspice Services

Covered in Full

Covered in Full

Emergency and Urgent Care:
Emergency Care in Emergency Room
(covers all services, copayments waived if admitted, then
inpatient copayment applies)

Urgent Care Facility

Hospital Emergency Roon:
Physician services
Facility charges (2)

Urgent Care Facility:
Physician services
Facility charges

Covered in Full
$100 copayment

Covered in Full
$75 copayment

Covered in Full
$100 copayment

Covered in Full
$50 copayment

Ambulance Services

Covered in Full

Covered in Full

Matemnity Services

15%

30%

Mental Health and Substance Abuse *
Inpatient: 30 Network days
(includes inpatient mental health Non-Network)
Cutpatient: 50 Network visits
10 Non-network mental health visits
Inpatient and outpatient substance abuse $550
Non-network

15%

Copaymentis based
on place of service

30%

Copayments based on
place of service
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(Substance abuse rehabilitation programs are limited to two
per lifetime Network and Non-Network combined.)
Call 1-300-788-4003 for authorized referral

COVERED SERVICES NETWORK NON-NETWORK
Lifetime Maximum (Combined Network and Non-Network) $5 million $5 million
Homan Organ and Tissue Transplants Covered in Full 50%

except Kidney and Cornea Transplants ®
A separate $1 million lifetime max applies (combined

Network and Non-network)
Medical Supplies & Equipment and Appliances 15% 40%
Prescription Drugs Options**:

$10 gen form 50%, min. §30*
Network Retail Pharmacy — 30 day supply (includes diabetic $30 brand form
test strips) $60 non-form
Anthem Rx Direct Mail Sexrvice — 60 day supply (includes $10 gen form . Not covered
diabetic test strips) $30 brand form

$60 non-form

“These services are covered in full if you have a flat dollar copayment and if rendered without an office visit,
Mental health/substance abuse must be authorized by the mental health administrator for services to be covered at
the highest rate benefit level. Refer to Schedule of Benefits for limitations.

*Kidney and Cornea are treated the same as any other illness and subject to the medical benefits and lifetime
maximum,

*Rx non-network diabetic/asthimatic supplies not covered except diabetic test strips.
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Specifications

ANTHEM-Preferred Provider Option 2013-2014**
COVERED SERVICES NETWORK NON-NETWORK
Deductible (Single/Family) $250/8500 $500/$1000
{Applies only to percent (%) copayment)

Out-of-Pocket Maximum (Single/Family) $1,500/$3,000 $3,500/$7.,000
Physician Office Services $25 30%
Including Office Surgeries, allergy, serum and injections, '
allergy testing Additional 20% 30%
Preventive Care ' $20 30%

Medical history

Mammographies', Pelvic Exams, PAP testing and PSA tests

Inmmunizations

Annual diabetic eye exam

Annual Vision and Hearing exams
Outpatient Physical Medicine Therapies (Combined Network Copayments based | Copayments baged on
& Non-Network limits apply) on place of service | place of service

Physical/Occupational therapy; 30/30 visit Linit
Spinal manipulation: 12 visit limit
Speech therapy: 20 visit linmit

Inpatient Services 20% 30%
Unlimited days except for:

60 days for Network/Non-network combined physical
medicine/rehab

130 days Network/Non-network combined for skilled nursing
facility

Quitpatient Surgery Hospital/Alternative Care Facility 20% 30%

Other Outpatient Services Hospital/Alternative 20% 30%
Care Facility

Inpatient and Qutpatient Professional Charges 20% 30%
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Home Care Services 20% 30%
30 visits non-netwark limit for Home Care, excludes IV
therapy
Hospice Services Covered in Full Covered in Full
Emergency and Urgent Care: Covered in Full Covered in Full
Emergency Care in Emergency Room $100 copayment $100 copayment
(covers all services, copayments waived if admitied, then
inpatient copayment applies) Covered in Full Covered in Full
Urgent Care Facility $75 copayment $50 copayment
Hogpitat Emergency Room:
Physician services
Facility charges (2)
Urgent Care Facility:
Physician services
Facility charges
Ambulance Services Covered in Full Covered in Full
Maternity Services 20% 30%
Mental Health and Substance Abuse ©
Inpatient: 30 Network days 20% 30%
(includes inpatient mental health Non-Networld)
Qutpatient: 50 Network visits
10 Non-network mental health visits Copayments based | Copaymenis based on

Inpatient and outpatient substance abuse $550
Non-network ‘
(Substance abuse rehabilitation programs are limited (o two
per lifetime Network and Non-Network combined.)
Call 1-800-788-4003 for authorized referral

on place of service

place of service

COVERED SERVICES NETWORK NON-NETWORK
Lifetime Maximum (Combined Network and Non-Network) $5 million $5 million
Hurnan Organ and Tissue Transplants Covered in Full 50%
except Kidney and Cornea Transplants *
A separate $1 million lifetime max applies (combined
Network and Non-network)
Medical Supplies & Equipment and Appliances 20% 40%
Prescription Drugs Options**:
$10 gen form 50%, min, $30*
Network Retail Pharmacy — 30 day supply (includes diabetic $30 brand form
test steips) $60 non-form :
Anthem Rx Direct Mail Service — 60 day supply (includes $10 gen form Not covered
diabetic test strips) $30 brand form
$60 non-form

'These services are covered in full if you have a flat dollar copayment and if rendered without an office visit,

Mental health/substance abuse mmst be authorized by the mental health administrator for services to be covered at

the highest rate benefit level. Refer to Schedule of Benefits for linmitations.

3Kidney and Cornea are treated the same as any other iliness and subject to the medical benefits and lifetime

MaXITum.

*Rx non-network diabetic/asthmatic supplies not covered except diabetic fest strips,

#*Clo-insurance shall revert to 85%/15% on June 29, 2014.
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Patricia Frost-Brooks, President

William Leibenspetger, Vice President

Jim Timlin, Secretary-Treasurer

Larry E. Wicks, Executive Director

OHIO EDUCATION ASSOCIATION

e OEA will lead the way for continuons improvement of prbfic education while advocating for members and the leaimers they serve.

TO: State Employment Relations Board

FROM: Dan Mueller, Labor Relations Consultant
DATE: October 6, 2011

RE: Contract for Wilmington City School District

E=nclosed are two (2) copies of the newly negotiated contract for Wilmington
City School District and the Wilmington Education Association. Please return one
copy time-stamped to our office in the enclosed postage-paid envelope.

Thank you for your assistance.
DMijis
Enclosures: Wilmington Education Association Master Contract (2 copies)

C: James Cutlip, President WEA (w/o encl.)
Ron Sexton, Superintendent (w/o encl.)

M2z d L- 19 m

9902 Carver Rd., Cincinnati, OH 45242 ® PHONE: 513-984-3679 or 866/287-3373 W FAX: 513/984-4681 ]

An Affitiate of the National Educalion Assodiation



	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page
	Page

