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PREAMBLE 

The Valley View Local Board of Education (hereinafter referred to as the "Board") and the Valley View 
Teachers Association (hereinafter referred to as the "Association" or VVTA), enter into this 
Agreement as hereinafter set forth, based on the respective obligations and liabilities of the parties. 

Because of the above, it is understood and agreed that: 

A The Board of Education, by law, has the final responsibility for establishing policy in the School 
District. 

B. The Superintendent and his/her staff have the responsibility for implementing the policies 
established by the Board. 

C. The Board and the Association subscribe to the principle that differences should be resolved 
peacefully through negotiations and/or the grievance procedure without interruption to the 
school program. 

ARTICLE 1 

BOARD RIGHTS 

1.01 The Board, by mutual agreement with the Association, commits itself to such Association 
recognition and other conditions of employment as incorporated in the Agreement; and the 
Board, on behalf of the electors of the District, retains and reserves unto itself the ultimate 
responsibilities for proper management of the School District conferred and vested in it by the 
Revised Code of Ohio and Constitution of the State of Ohio and the United States, including 
the responsibility for and the right: 

A To maintain executive management and administrative control of the school system and 
its properties and facilities, and the instructional activities of its employees as related to the 
conduct of school affairs. 

B. To hire all employees, and subject to the provisions of law, to determine their 
qualifications, and the conditions of their continued employment, discipline, or their 
dismissal or demotion; and to promote and transfer all such employees. 

C. To delegate authority through recognized administrative channels according to Board 
policy. 

D. To determine job schedules, the hours of employment, level of the work force, and the 
duties, responsibilities, and assignments of employees with respect thereto, and the terms 
and conditions of employment. 

1.02 The exercise of the foregoing powers, rights, authorities, duties, and responsibilities by the 
Board, the adoption of policies, rules, regulations and practices in furtherance thereof shall be 
limited only by the specific and express terms of this Agreement and then only to the extent 
such specific and express terms thereof are in conformance with the Constitution and laws of 
the State of Ohio and the Constitution and laws of the United States. 



, 
ARTICLE 2 

RECOGNITION 

2.01 The Board recognizes the VVT AIOEAINEA as the sole and exclusive representative to the 
certificated teaching staff. The certificated teaching staff as used herein shall include all full
time and regular part-time teachers, tutors, speech and hearing therapists, nurses, counselors, 
and certified librarians. Substitute teachers, school psychologists, confidential, supervisory 
and managerial employees shall not be included for purposes of recognition. 

2.02 The term "teacher" as used in this Agreement shall include all those certificated persons over 
whom the Association has recognition rights. 

ARTICLE 3 

ASSOCIATION RIGHTS 

3.01 Teachers shall have the right to organize, to become members of an association, to choose 
representatives and to participate in professional negotiations, through said representatives, 
with the Board or its representatives. 

3.02 There shall be no reprisal against any teacher by reasons of his/her membership or non
membership in the VVT A or for participation or non-participation in any of its activities. It shall 
be the responsibility of the Association member to substantiate claims of reprisal with 
documentation of such within five (5) working days after the alleged incident of reprisal. 

3.03 The VVT A shall have the right to post notices of its activities and matters of Association 
concern on bulletin boards in the teachers' workroom or lounge area. 

3.04 The Valley View Teachers Association will be permitted, with the prior notification to the 
building administrator, to make brief announcements concerning Valley View Teacher 
Association activities over the P.A. system. 

3.05 The Valley View Teachers Association will be permitted, with the prior approval of the 
administration and with completion of the appropriate forms, to use the school building at 
reasonable times for meetings provided that when special custodial services are required, the 
Board shall make the usual charge therefor. 

3.06 The Association may use the teacher mail boxes/email for communication to its membership 
so long as the use of such service does not impose additional costs to the Board. 

3.07 The Valley View Teachers Association President shall be provided one (1) copy of the Board 
Meeting Agenda and Attachments prior to the Board meeting. If the Agenda and the 
Attachments are mailed out in advance to Board members, then copies will be provided to the 
VVT A President at least twenty-four (24) hours prior to the Board meeting. A copy of the 
Board Agenda will be placed in the teacher workroom of each building, at the same time it is 
supplied to the Association President. The parties understand that this 3.07 is to encourage 
timely communication, and that the failure to provide the Board Meeting Agenda and/or 
Attachments shall not constitute a basis for invalidating any Board action. 
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· 3.08 Any Association member may, at any time prior to October 1, sign and deliver to the Board 

offices an assignment authorizing deductions of membership dues and assessments of the 
Association (including NEA and OEA). Said authorization will continue year to year unless the 
member gives written notice of intent to cancel a previously authorized deduction signed by the 
Association member and given to the Association President and Board Treasurer. The 
deduction of membership dues shall be made from each paycheck for eighteen (18) pay 
periods beginning with the first (1st) pay in October of each year. The Association agrees to 
indemnify and save the Board and/or its representatives harmless against any and all claims 
that may arise out of or by reason of action taken by the Board in carrying out the provisions of 
this Section. 

3.09 The VVTA President shall be furnished, on request and at the Association's cost, if any, all 
non-confidential documents, reports, and records required to be kept by the School District as 
a matter of law. 

3.10 The VVTA President shall be granted a maximum of five (5) minutes on the agenda of the first 
faculty meeting to greet teachers and invite their participation in Association activities. 

3.11 At the request of either party, the Administration and representatives of the Association shall 
meet at a mutually convenient tirne to discuss mutual concerns and problems. The party 
making the request will submit an agenda at the time the request is submitted. 

3.12 The Board shall authorize up to a maximum cumulative amount of six (6) days of absence for 
the entire association, without loss of pay per year (September 1 -August 31) to teachers who 
are chosen to represent the Association, or who otherwise participate, at hearings of 
grievances, unfair labor practices, and fact-finding (under O.R.C. 4117), or who are chosen to 
serve on programs or in an official representative capacity at NEA or OEA meetings, 
conferences, or conventions, if such hearings, meetings, conferences, etc. are scheduled 
during a work day. No more than two (2) teachers may utilize this leave on the same day. The 
six (6) total days shall be the maximum total days available for all such hearings, programs, 
conferences, etc., regardless of the number of employees involved. Such leave may not be 
used for other meetings, conferences, or any other teacher organizations. Such leave may be 
taken in increments of one-half 112 days. As a condition of this leave, a request for use of this 
leave must be submitted by the President of the Association, to the Superintendent or the 
Superintendent's designee, not less than five (5) work days prior to intended use. In addition 
to the foregoing, the Board shall authorize up to two (2) days of absence, without loss of pay, 
per year (September 1 August 31) to the Association President(s) for purposes of building 
visits. Such leave by the Association President(s) may be taken in increments of one-half (1/2) 
days. 

ARTICLE 4 

TEACHER CONTRACTS 

4.01 The regul(lr teaching year shall consist of 184 work days ( 185 work days for teachers newly 
hired by the Board). 

4.02 The regular teaching day shall consist of no more than seven and one-fourth (7 1/4) 
consecutive hours, inclusive of a thirty (30) minute duty-free lunch. 



4.03 Teachers having a standard provisional teaching certificate, its equivalent or a higher level of 
certification or licensure from the Ohio State Department of Education, shall be issued 
individual regular contracts as follows: 

A. Upon initial employment and the succeeding two (2) years, a teacher shall be issued one 
(1) year limited contract for a total of three (3) one-year contracts. 

B. After three (3) years of continuous employment and thereafter, the Board will offer a 
teacher a three (3) year limited contract. 

C. If the Board of Education believes that the teacher's performance does not warrant a multi
year contract as required above, the Board may interrupt the sequence of contracts set 
forth above and issue a one year contract. 

D. Issuance of Contracts: Written contracts shall be issued to each teacher, which will 
include the following information: 

1. Type of Contract (a limited or continuing). 

2. If limited, the dates covered by the Contract. 

3. Provision for signatures of teacher and Board President and Treasurer, with dates of 
signatures. 

E. Contract/salary notification will be sent to teachers no later than five (5) working days prior 
to the first day of school. Issued with the regular contract will be notice of tenta~ive 
assignment (building, general subject, or grade level). 

4.04 The Board may alter the sequence of limited contracts set forth in Section 4.03 above by 
offering a teacher up to two (2) additional one (1) year limited contracts when a teacher 
becomes eligible for a three (3) year limited contract. Said alteration shall be based on the 
recommendation of the Superintendent. A teacher shall be issued no more than five (5) one 
( 1) year limited contracts. 

4.05 Qualifications for continuing contract are determined by applicable provisions of the Ohio 
Revised Code. 

A teacher who becomes eligible for a continuing contract at the end of or during a three (3) 
year limited contract may submit a request for consideration for continuing contract, no later 
than September 15 of any contract year. Recommendation for such continuing contract may 
be made by the Superintendent, and a recommendation, if made, may be accepted or rejected 
by the Board. Any failure to make a recommendation for continuing contract status, or any 
failure by the Board to grant continuing contract status, shall not be made the subject of a 
grievance and shall not be processed as such. 

Failure to provide this notification may constitute a waiver of any claims, statutory rights, or a 
continuing contract by operation of law. This provision supersedes and replaces, where 
applicable, those requirements and provisions of Ohio Revises Code, sections 3319.08 and 
3319.11. 
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4.06 Any teacher employed under a supplemental contract will be notified, if possible, by April 30 of 
each year if the Administration does not plan to recommend employment for the following 
school year. A posting of known vacant positions will be made by May 15. Postings for 
supplemental openings shall remain for a period not less than three (3) days. 

4.07 Teachers entering the Valley View system after July 1, 1988, shall receive a maximum of ten 
years experience credit on the salary schedule for years of experience in accredited schools 
based upon their experience. The Superintendent has discretion to grant experience credit on 
the salary schedule for a new hire that has more than ten (1 0) years of experience up to fifteen 
(15) years. Military service may be included as part of the ten (1 0) years. Teachers having 
completed college courses which would allow movement from one salary column to another 
must have verifying documentation submitted to the Superintendent no later than September 
15th to receive placement on a higher column for the first semester and by January 30th to 
receive placement on a higher column for the second semester. Failure to submit an official 
college transcript by October 15, or March 1, whichever is applicable, will result in the teacher 
being returned to the previous salary column retroactively. 

4.08 Teachers who have a position that requires the performance of regular teaching duties for 
more than the number of days in the regular teaching year shall be paid for such additional 
time on a per diem rate of their regular teaching salary for the additional days. Said per diem 
rate shall be based on the salary schedule in effect at the time the service was performed. 
Said amount of compensation and basis of determination of same shall be a part of the annual 
salary notification if applicable. 

4.09 Each teacher shall be provided a planning time during the regular teaching day. Said planning 
time shall be for a time equal to a regular period of instruction. 

4.10 Termination of a teacher's individual contract shall be in accordance with Section 
3319.16 of the Ohio Revised Code. 

4.11 If the Board of Education elects to employ individuals who have retired and are receiving 
benefits through the State Teachers Retirement System, the conditions set forth in this article 
and only the conditions set forth in this article shall apply to the employment of these 
individuals: 

1. The salary to be paid to the retired teacher shall be set at zero (0) years to no more than 
ten (10) years on the applicable salary schedule. This provision shall supersede and 
replace Chapter 3317 of the Ohio Revised Code and any other law of the State of Ohio with 
which it is in conflict. 

2. Individuals employed pursuant to this provision shall be eligible for any of the insurance 
plans offered by the Board of Education if they request it. 

3. Teachers employed pursuant to this provision shall receive one year limited contracts 
which shall automatically expire at the end of the school year. It shall not be necessary to 
non-renew these contracts if employment is not offered to the affected teacher for the 
following school year his/her employment shall automatically be terminated. This provision 
shall supersede and replace Sections 3319.11 and 3319.111 of the Ohio Revised Code 
and any other provision of Ohio law with which it may be in conflict. 
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4. Retired teachers shall not be eligible to receive nor shall they receive continuing contracts 
regardless of their years of service or license held. This provision shall supersede and 
replace 3319.11 of .the Ohio Revised Code and any other law of Ohio with which it is in 
conflict. 

5. Retired teachers employed pursuant to this provision are not entitled to and are not eligible 
to receive any severance benefits pursuant to this contract. 

6. Retired teachers employed pursuant to this provision shall be considered to be the least 
senior employees in the event of a layoff and shall be laid off pursuant to Article 17 of the 
contract prior to regular employees of the Board. 

ARTICLE 5 

VACANCIES AND REASSIGNMENTS 

5.01 A vacancy occurring during the work year shall be filled on a temporary basis for the remainder 
of the school year. Positions filled in this manner shall be posted as vacant for the following 
school year as well as any other vacancies which become known for the following school year. 
Vacancies posted prior to July 10 shall be posted for a period of ten (1 0) business days in 
each school and central office. Each posting shall outline qualifications and deadlines for 
applications. All applications shall be sent to the Superintendent. A teacher who is qualified 
for the position and who submits a written request for an interview shall be granted an 
interview as long as the time constraints outlined in the announcement are met. Vacancies 
posted after July 10 will be filled after a five (5) business day posting period except teachers 
who have a written transfer request on file with the Superintendent for the position posted shall 
be contacted by the Superintendent at the telephone number made available by the teacher for 
that purpose. If the teacher does not respond to the telephone notification, the position may 
then be filled in the discretion of the Superintendent. 

5.02 A reassignment is a change of subject area, grade level or building. Any employee desiring a 
change in assignment shall request such reassignment in writing and forward such request to 
the Superintendent. Notice of administrative reassignment will be given to employees as soon 
as possible. A meeting between the bargaining unit member, receiving principal, and 
Superintendent will occur before the transfer takes place to discuss a plan of action. The 
teacher may also request a representative of VVT A to be present at the conference. No 
bargaining unit member shall be involuntarily transferred to an area outside of those certified. 

5.03 When administrative reassignment is necessary, volunteers shall receive first consideration. If 
there are no acceptable volunteers, the principal and/or Superintendent will make a 
determination based upon the needs of the District, relative proficiency, training, certification 
(licensure) and seniority. The teacher(s) involved will have an opportunity to discuss the 
reassignment with the applicable administrator. 

5.04 The administration shall circulate a planning survey prior to March 1, to allow employees to 
indicate their interest in any vacancies or reassignments that may occur. This will not be 
construed to replace the written request in 5.02 above or to obligate the Superintendent to 
assign any particular person to an indicated position. 

5.05 If a transfer/reassignment is made during the course of the school year, the teacher will be 
provided two (2) business days to affect the transfer/reassignment. 
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ARTICLE 6 

REDUCTION IN FORCE 

6.01 When, by reason of decreased enrollment of pupils, return to duty of regular teachers after 
leaves of absence, financial reasons, or by reason of suspension of schools or territorial 
changes affecting the District, the Board decides that it will be necessary to reduce the number 
of teachers, it may make reasonable reduction. In making such reduction, the Board shall 
proceed to suspend contracts in accordance with the recommendation of the Superintendent 
who shall, within each teaching field affected, give preference to teachers on continuing 
contracts and to teachers having greater length of continuous service with the District. 

6.02 The Superintendent shall give notice to the Association President of his/her intent to make 
recommendations regarding reductions in force prior to making any such recommendations to 
the Board for action. 

6.03 Natural attrition, meaning resignations, retirements, and leaves shall be considered in 
achieving any necessary staff reduction. 

6.04 The Board may use non-renewal of limited contracts as a means of reduction in force. Any 
teacher non-renewed for the reason set forth in 6.01 above will have said reason indicated on 
the notice of non-renewal. 

A. If the Board effects staff reduction by non-renewal of teachers' contracts, such contract 
non-renewals will be made on a system-wide basis. Non-renewal of contracts shall occur 
to limited contract teachers by certificated area and shall be based first upon District 
seniority, after giving consideration to demonstrated proficiency, regular teacher 
evaluations and the needs of the District with respect to extra-curricular and curricular 
assignments. 

B. Non-renewal of teachers holding limited contracts for any reason other than as outlined in 
6.01 above shall not be considered a reduction in force. 

6.05 Teachers whose continuing contracts are suspended shall have the right of restoration of 
service in order of seniority in the District within certificated areas if and when teaching 
positions become vacant or are created, within three (3) years of said teachers' contract 
suspension, for which any of such teachers are qualified. 

6.06 Should further vacancies become available, teachers who had limited contracts suspended or 
were non-renewed for purposes of reduction in force, shall be offered recall in order of 
seniority of service in the District within certificated areas for three (3) years after suspension 
or non-renewal. 

6.07 Teachers on the recall list shall keep their current address and telephone number on file with 
the Treasurer. Teachers who do not respond to a notice of recall within seven (7) days of the 
mailing of said notice and after a telephone call contact of said notice is attempted at the last 
telephone number left with the central office by the teacher, that teacher shall forfeit any right 
to recall under the contract. A teacher notified of recall to a position during the school year 
may turn down the first offered position without forfeiting his/her right to recall at a later date for 
the start of the school year. 
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6.08 Annually, in the month of November, the Board will provide the Association President with a 
copy of the current seniority list of teachers. Said list will include dates of initial. continuous 
hire, and area(s) of certification for each teacher on file with the Board. 

6.09 Certificated areas must be on record in the teacher's personnel file by March 1 of any school 
year. 

6.10 When used in this Article, seniority is defined as years of continuous employment with the 
School District. 

A. Continuous employment shall include all time on sick leave, all time on Board-approved 
paid leave of absence, all time on military leave of absence, all time on disability retirement 
to a maximum, of five (5) years, and all time during suspension or non-renewal for 
reduction in teaching staff reasons if the teacher is reinstated. 

B. Unpaid leaves of absence shall not constitute an interruption in continuous service. 
However, the time that the teacher was on such unpaid leave will not be counted in total 
years of service in determining seniority right hereunder. 

C. Seniority shall be lost when a teacher resigns or leaves the employ of the Board due to 
non-renewal for non-reduction in teaching staff reasons or termination of contract. 

D. A seniority list shall be established for all current bargaining unit members according to 
their type of contract (limited or continuing) with their areas of certification and their years 
of teaching in the district. 

1. Ties in seniority shall be broken as follows: 
(a) First, date of employment by the Board. 
(b) Second, if a tie still exists, a flip of coin with the affected parties and the Association 

President at the flip. 

6.11 The provisions of Article 6 shall supersede and replace 3319.17 of the Ohio Revised Code. 

ARTICLE 7 

PAYROLL PROCEDURES 

7.01 There shall be twenty-four (24) pay periods. The first pay for the school year will be on 
September 14 and the last pay will be on August 28. When a payday falls on a holiday or on 
a weekend, the pay will be made on the preceding day. 

7.02 Supplemental salaries shall be paid in a lump sum not later than the second pay period 
following the official end of the activities and upon certification by the athletic director and/or 
principal that all requirements for the position have been met. Teachers will be allowed to 
change their W-2 deductions for that pay period. 

7.03 The teachers shall be paid by direct deposit. Direct deposit will be made into either a checking 
account or savings account as designed by each teacher. Notification of payroll deposit shall 
be made by electronic mail. During the summer months, if a teacher does not have email 
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access, a notice of direct payroll deposit will be mailed to the teacher's address of record when 
the teacher provides self-addressed stamped envelopes. In the event a teacher requests a 
hard copy, it will be provided by the Treasurer's office. It shall be the teacher's responsibility to 
notify the Treasurer of any address change. 

7.04 Deductions shall be made for unauthorized absences, federal, state and local taxes required 
by law, and the teacher's share of the retirement contribution. Deductions may be made upon 
the request of the teacher for the Teacher's Credit Union, United Way, approved tax-sheltered 
annuities, professional dues, income protection, political contributions, and health insurance. 
The Treasurer is authorized to make available all Association dues deductions to the 
Association Treasurer within five (5) days after such deductions are made. The Association 
will indemnify and save the Board harmless from any and all claims arising out of dues 
deductions by the Board in reliance upon authorization presented by the Association. 

The Board and its agents shall not be liable for any errors or omissions by the clearing house 
bank or the depository of said funds. 

7.05 A teacher who ends employment with the Board, upon teacher request, will receive the total 
payment owed, less deductions, on or before the next regular pay date. Such teacher request 
must be given to the Treasurer at least two (2) weeks prior to the teacher's termination. 

ARTICLE 8 

PROFESSIONAL PERSONNEL RECORDS 

8.01 There shall be one official personnel file for all unit members maintained in the Central 
Administration Office. Personnel records may include without limitations, the following: 

A. Application for employment. 

B. Copy of latest contract, properly signed. 

C. Copy of latest salary notice. 

D. Medical examination form. 

E. Current Ohio teaching certificate for subject area. 

F. Teacher's Experience Record. 

G. Personal and professional data form. 

H. Transcript of college credits showing the official record of degree granted, original of 
. certified copy. 

I. Record of military service. 

J. Record of tuberculosis test or x-ray. 

K. Teacher evaluations. 
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L. Other documentation properly placed in the file. 

M. Acceptable use policy for computers. 

8.02 A teaching staff member shall be notified of intent to place in the personnel file any material 
concerning the conduct, performance or character of the teaching staff member and shall be 
provided a copy of such material prior to its being placed in such personnel file. 

8.03 The teaching staff member shall be provided a copy of the material and acknowledge receipt 
of a copy of the material by signing the original of the document prior to placing the material in 
the teacher's file. If the teaching staff member refuses to sign the document, such refusal shall 
be noted on the material and the original may then be filed in the personnel file of the teacher. 

8.04 Signature of a teaching staff member shall not indicate agreement with the content of the 
material, but indicates only that the material has been inspected by the teaching staff member. 
The teaching staff member shall also have the opportunity to reply to any such material in a 
written statement to be entered in the personnel file attached to the material replied to. 

8.05 Such reply must be presented to the building principal who shall sign it, acknowledging reading 
the reply. Such signature shall not indicate agreement by the principal with the content of the 
reply. 

8.06 Any material placed in the file shall be signed and dated by the person directing its placement 
in the file. 

8.07 Anonymous letters or materials, student complaints, and parent complaints outside the Formal 
Complaint Procedure shall not be placed in a professional staff member's file, nor shall they be 
made a matter of record. 

8.08 Teaching staff members shall be entitled to a copy, at their expense, of any material in their 
files. 

8.09 Teaching staff members may periodically review their personnel files. The Superintendent or 
his/her designated representative shall be present during such review. At such time the 
teaching staff member and Superintendent may mutually agree to remove materials from the 
file. 

8.10 After a period of five ( 5) years, any disciplinary action of record shall be removed from an 
employee's personnel file, provided said teacher has not received any discipline in the 
intervening sixty (60) month period. Provided however, a disciplinary action of record may be 
removed from an employee's personnel file in less than five (5) years if the superintendent and 
the teacher involved mutually agree to the removal. 

ARTICLE 9 

COMPLAINTS AGAINST TEACHERS 

9.01 Regardless of what level of a complaint is made against a teacher, said complaint shall be 
referred to the teacher's building principal. Such referral shall include any complaints made at 
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a public Board meeting. The principal shall immediately notify the teacher either verbally or in 
writing. 

9.02 Action regarding a complaint shall proceed through the following steps: 

A. If requested by the complainant or the teacher, a meeting involving the teacher, the 
principal and the complainant will be arranged at a mutually convenient time to discuss the 
complaint. 

B. If it is not resolved at that level, it may be appealed to the Superintendent of Schools or 
his/her designate. 

C. If it is still unresolved, it may be appealed to the Board of Education. 

9.03 In each of the steps above, the teacher, the parent, the principal, the Superintendent or his/her 
designee, or the Board of Education may request, and be accompanied by counsel and/or a 
representative of his/her choosing. Conferences regarding such complaints shall be in private. 

9.04 Anonymous complaints will not be made a matter of record. 

ARTICLE 10 

TEACHER EVALUATION 

10.01 A conference with all teachers whose contracts will expire at the end of the school year will be 
held prior to October 15. The procedures for the evaluation process will be explained at the 
conference. 

10.02 The teacher evaluation process shall be uniformly applied in all buildings of the Valley View 
Local School District. 

10.03 Any reprimand or discipline of a teacher shall be done in private. 

10.04 Committee composition and purpose 
The evaluation procedure committee will be composed of three (3) administrators chosen by 
the superintendent and three (3) members of the Association chosen by the VVTA President. 
The purpose of the committee is to create a new evaluation procedure for the district. In 
developing a new process, the committee will consider the current Valley View procedure, 
"the Centerville model", and any other procedure that will enhance the process. 

Considerations for change 
1. A procedure that emphasizes the importance of pre/post conferences 
2. Different structure for accomplish teachers and new teachers 
3. A procedure that encourages self-reflection and analysis 
4. Develop an instrument that reflects path wise/state license criteria 
5. Create a process that will appropriately address the evaluation of counselors, special area, 

nurses etc. 
6. Any other changes the committee deems appropriate 

Implementation 
1. The new process shall be incrementally implemented over the next three (3) school years. 
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2. Possible modifications of the current procedures in the 2001-2002 school year 
3. A pilot program for the school year 2002-2003 
4. A transition plan 
5. Staff development for administrators and teachers 
6. A final document shall be presented and recommended to the Board of Education in the 

spring of 2004 for adoption for the 2004-2005 school year 

ARTICLE 11 

IN-SERVICE PROGRAMS 

11.01 If a teacher is requested to attend an in-service program a stipend equal to one day of 
substitute pay per day or $10.00 per hour, if less than four (4) hours, will be paid to 
compensate for time outside the contractual day. 

11.02 W.O.E.A. Day shall be a regular student day. Teachers who wish to attend W.O.E.A.
sponsored functions shall apply for professional leave, but no more than two (2) from any 
building shall be granted such leave. 

11.03 Substitutes shall be provided Tentative Agreement for Intervention program teachers to test 
students, conference with specialists or write IEP's. The times and dates will be at the option 
of the teacher with the approval of the school psychologist and school principal. 

11.04 Teacher input will be requested to help plan the program for scheduled in-service days for the 
Valley View Local School District. 

ARTICLE 12 

SCHOOL CALENDAR 

12.01 The VVTA shall appoint at least four (4) representatives to the District's calendar committee. 
The district may have an equal number of representatives. 

12.02 The Board will establish the official calendar for the District. 

12.03 When calendar revisions are necessary, VVTA will be given not less than a ten (1 0) day notice 
of any intent to submit a recommended calendar revision to the Board. The VVTA may submit 
a recommended calendar revision within the said ten (1 0) day period to the Superintendent. 

ARTICLE 13 

SUBSTITUTION DURING NON-CLASSROOM PERIODS 

13.01 In the event qualified, certificate/licensed substitutes are not available, or an emergency arises 
during the school day, teachers will be assigned by the principal to cover classes or accept 
additional students into their classroom from that of an absent teacher, when substitutes are 
not used. The principal shall maintain a list of teachers available for substitution during their 
conference period. The principal shall assign teachers to cover such classes or accept 
additional students into their Classroom; first to volunteers, and thereafter on a rotating and 
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equitable basis. The principal may consider and assign any certificate/licensed employee to 
cover such classes. 

13.02 Any teacher who is assigned to serve as a substitute during his/her conference period for a 
regular classroom teacher will receive compensation according to the following criteria: 

A. The rate of pay will be 100% of B.A. base hourly rate. 

B. Payment will be based upon one-half (1/2) and one (1) hour intervals. One-half (1/2) hour 
shall be defined as any time interval between twenty (20) and forty (40) minutes; one (1) 
hour as any time interval between forty-one (41) and seventy (70) minutes. 

C. The building principal will provide the necessary form to the teacher within twenty-four (24) 
hours or the following school day after the completion of the substitute date. 

D. Payment for such substitute service shall be on a monthly basis. 

E. Responsibility for students during assemblies, rallies, and similar non-teaching functions 
shall be assumed by the employee who is regularly scheduled for those students. 

ARTICLE 14 

GRIEVANCE PROCEDURE 

14.01 A grievance is a complaint of an alleged violation, misinterpretation or misapplication of: 

A. The negotiated Agreement entered into between the Board and the VVT A, setting forth the 
understanding of the parties upon those matters negotiated. 

B. A grievance may be filed by the Association, an individual teacher, or a group of teachers 
having the same or similar premise giving rise to the grievance(s). Grievances may be 
initiated at Step Ill (Superintendent) if it involves teachers in more than one building. If a 
group grievance involves teachers at one building, it shall be initiated at Step II (Principal). 
Grievances shall be initiated at the lowest level at which it can be resolved. 

C. Except for layoffs/recalls, any action by the Board to terminate, renew or not renew the 
contract of any teacher, whether such teacher is under a limited or continuing contract with 
the Board, or any recommendation by the Superintendent to terminate, renew or not renew 
any such contract, shall not be deemed a grievance and may not be processed as such. 

D. A grievance shall not include a matter which is exclusively subject to initial jurisdiction of a 
state or federal administrative agency or any provision of this Agreement expressly 
exempted from this procedure, in part or whole. 

14.02 Grievance Procedure: 

Step I. The grievant shall present the grievance orally to the immediate supervisor within 
twenty (20) calendar days after the grievant has knowledge or should have knowledge of the 
facts which give rise to the grievance, but in no instance later than thirty (30) calendar days 
after the occurrence complained of. 
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Step II. If the discussion does not resolve the grievance, the grievant shall present his/her 
grievance in writing by fully completing the prescribed Grievance Form I within seven (7) 
calendar days after the discussion in Step 1 and submitting it to the building principal. No 
written grievance may be initiated after thirty-five (35) calendar days. The building principal or 
his/her designee will investigate the grievance, and the grievant may request a conference on 
the facts of the grievance. The request for conference will be noted on the form. Such 
conference will be held within nine (9) calendar days and the grievant may be represented at 
such hearing by a person of his/her choice. The building principal will reply in writing to the 
grievance or conference, whichever is applicable. 

Step Ill. If the answer of the building principal does not resolve the grievance, then the 
grievant may refer the grievance to the Superintendent or his/her designee by fully completing 
the prescribed Grievance Form II within seven (7) calendar days after receipt of the reply in 
Step II. The grievant may request a conference on the facts of the grievance. The 
conference shall be held within nine (9) calendar days and the grievant may be represented at 
such a conference by a person of his/her choice with an additional person in the capacity of 
observer for the Association. The Superintendent or his/her designee will reply, in writing, 
within nine (9) calendar days following receipt of the grievance or the grievance conference, 
whichever is applicable. 

Step IV. If the Superintendent or his/her designee's reply does not resolve the grievance, the 
Association may request arbitration in writing within nine (9) calendar days of the receipt of 
the Step Ill response. 

14.03 Arbitration 

A. The Association may file for arbitration, and submit a request to the American Arbitration 
Association to provide the parties with a panel of seven (7) arbitrators experienced in 
public employment disputes from which the parties can select an arbitrator in accordance 
with the Voluntary Rules of the American Arbitration Association. The Board of Education 
and the VVT A shall equally share the fees and expenses of the arbitrator and any expense 
incidental to the arbitration proceeding. Each party will be responsible for the fees and 
expenses of its representatives. 

B. The arbitrator shall review the grievance and submit his/her decision to the parties. The 
arbitrator's decision shall be binding to all parties. The arbitrator shall not have the power 
to ignore, add to, subtract from, or modify the negotiated policies and the arbitrator may 
consider only the specific language of this Agreement. Only grievances as defined herein 
shall be subject to arbitration. All issues of procedural arbitrability will be heard and 
decided by the arbitrator prior to hearing the substantive issues or merits of a grievance. 

C. The Board shall take action on the arbitrator's decision at the next regularly scheduled 
Board meeting following the Board's receipt of the decision, provided the decision is 
received at least ten (10) days prior to such Board meeting. 

14.04 Miscellaneous 

A. Individual grievants or group grievants within the same building have the right of only one 
(1) conference either at Step II or Ill. The grievant(s) shall decide at which Step to have 
the conference. Group grievances initiated at Step Ill have the right of a conference at that 
Step. 
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B. If the Board administrators named herein to administer this grievance procedure should fail 
to answer any grievance within the time limits established, then the grievance shall be 
advanced to the next Step. Any grievance not referred to the next Step will be considered 
termination of the grievance. 

C. Grievances and all related correspondence and documentation will be retained separately 
from a grievant's personnel file. Only notations regarding a grievance settlement which 
require a change to an entry or record in a personnel file may be attached to that item in 
the file. 

D. Copies of grievance forms will be made available in all building principals' offices, and 
supplied on request to individuals or the recognized teacher organizations. 

E. No censure or other adverse action will be taken against any grievant or administrator 
participating in this grievance procedure. 

F. Time limits specified herein may be altered by mutual agreement of the parties in 
writing. 

ARTICLE 15 

FACULTY MEETINGS 

15.01 Each building principal may have a minimum of nine (9) pre-scheduled faculty meetings per 
year. 

15.02 At the first faculty meeting, each staff member will receive the schedule of faculty meetings 
and the written building rules and regulations. 

15.03 The staff will be notified of any change in the meeting schedule at least forty-eight (48) hours in 
advance unless an emergency arises. 

15.04 Agendas for all meetings shall be made available twenty-four (24) hours in advance. 

15.05 Permission must be secured from the building administrator to be absent from a faculty 
meeting and only those teachers who have an emergency and/or other appointments that 
cannot be rescheduled will be excused. 

ARTICLE 16 

SICK LEAVE 

16.01 All regular full-time and part-time teaching employees shall earn one and one-quarter ( 1-1/4) 
days of sick leave per calendar month, unless on leave of absence, for a total of fifteen (15) 
days per year. Unused sick leave may be accumulated to a maximum of three hundred 
sixteen (316) days. In the event an employee is eligible for disability retirement, the maximum 
number of sick days which that employee may utilize prior to going on disability retirement 
shall be one hundred eighty-seven (187) days. 
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16.02 Sick leave shall be granted to teachers for days absent due to personal illness, pregnancy, 
injury, exposure to contagious disease which could be communicated to others, and for 
absence due to illness, injury or death in the teacher's immediate family. Immediate family 
shall be defined as the teacher's mother, father, husband, wife, child, or mother and father-in
law, brother, sister, brother-in-law, sister-in-law, aunt, uncle, or any other relative of the 
teacher's household. 

16.03 Up to five (5) days of sick leave may be granted for the death or serious illness of a near 
relative. A near relative shall be defined as the employee's, or employee's spouse's 
grandparent, grandchild, daughter-in-law, son-in-law, or any person of the teacher's 
household. Additional days may be granted on an individual basis with prior approval of the 
Superintendent. 

16.04 Teachers shall notify their building principal and/or supervisor by 7:00 a.m. on the day of the 
absence. Failure to do so may result in the teacher not receiving credited pay for his/her 
absence. 

16.05 Verification of illness shall be required by a brief statement on the form required by the Board 
of Education. If medical attention is required, the employee's statement shall list the name and 
address of the attending physician and the dates when he/she was consulted. Falsification of 
a statement is grounds for suspension or termination of employment under Section 3319.16 of 
the Revised Code. 

16.06 The previously accumulated sick leave of an employee who has been separated from 
employment in the public service of Ohio may be placed to his credit upon reemployment in 
the public service, provided such reemployment takes place within ten (1 0) years of the date of 
last termination from public service of Ohio. 

16.07 Any employee having used all available sick leave, at the beginning of each contract year shall 
be advanced five (5) days of sick leave. If any of the five days are used, they shall be 
deducted from the total sick leave which may be accumulated during the first four (4) months 
of service. 

ARTICLE 17 

SPECIAL LEAVE 

17.01 All full-time employees of the Valley View Local School District may be granted a maximum of 
three (3) days special leave per school year. 

17.02 Special leaves may be taken on any day except a day before or after a professional day, 
school holiday, or vacation, unless approved by the Superintendent of Schools. Five (5) 
working days notice is required, except in cases of emergency. Emergencies are defined as 
circumstances requiring immediate action (e.g. home maintenance, car failure, conditions 
preventing return from out of town, etc.) The teacher must state the emergency. 

17.03 Special Leave is subject to the following conditions: 

A. Special leave may only be taken in full-day increments. 

B The teacher must provide not less than five (5) work days advance notice. 
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C. Special leave may not be taken the day before or the day after a holiday, Christmas Break, 
Spring Break or vacation, or during state testing days, in-service days, and parent-teacher 
conference days. 

D. Special leave may not be taken during the first three (3) weeks or the last three (3) weeks 
of the school year. Exceptions are: 

1. Emergencies 
Circumstances requiring immediate action (e.g., home maintenance, car failure, 
conditions preventing return from out of town, etc.). The teacher must state reason. 

2. Court Appearance 
Subpoenaed appearance as a litigant or witness. 

3. Death 
Of a close friend or relative not covered by sick leave policies. 

4. Graduation 
Of the employee or employee's child (including step or foster), current spouse, parent 
(including step or foster), sister, brother, or other relative living in the teacher's 
household. 

5. Marriage 
Of the employee or employee's child (including step or foster), parent (including step 
or foster), brother, sister, or other relative living in the teacher's household. 

6. Registration 
By the employee at an accredited college or university in courses for purposes of 
professional improvement in the area of teaching. 

7. Award 
Attendance at events where a member of the immediate family is receiving an award 
or is a major participant. 

8. Religious Holidays 
Religious observances required for adherence to religious tenets. 

9. Other Business Appointments 
Approved one (1) week in advance by Superintendent of Schools. The teacher must 
state the business appointment. 

10. Transportation 
Of employees children (including step or foster) to and from school. 

E. No more than two (2) teachers per building may take special leave on the same day. 
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ARTICLE 18 

COURT DUTY LEAVE 

18.01 Teachers receiving summons for jury duty or subpoena that the employee is not a litigant 
must present the summons or subpoena to the applicable principal within forty-eight (48) 
hours of receipt of the summons or subpoena. 

Teachers may be excused from service if so authorized by the court and the Board reserves 
the right to request the teacher to exercise the right or exercise the right itself to the court. 

18.02 After absence for such duty, the teacher shall return any payment received for such services 
to the Board Treasurer and at the next regular pay period shall receive full payment of the 
regular salary for the day or days of excused absence for Court Duty Leave. 

ARTICLE 19 

PROFESSIONAL LEAVE 

19.01 An employee of the Valley View Board of Education may receive compensation and expenses 
for days on which he/she is excused by the Superintendent or his/her designated 
representative for the purpose of attending professional meetings which are designed for the 
improvement of instruction or management of the School District, and for other travel 
necessary for the conduct of official School District business, in accordance with the following 
procedures: 

A. Approval must be obtained in writing from the Superintendent or his/her designee prior to 
travel and/or attendance at a meeting. The meeting should first be discussed with the 
building principal. At this time the proper request form can be secured. 

B. The request form shall be returned to the building principal at least two (2) weeks prior to 
the meeting date. Literature pertaining to the requested meeting shall be attached to the 
request form. 

C. Upon written approval of the building principal, the request shall be forwarded to the 
Superintendent or his/her designated representative for final approval or disapproval. 

D. If the request is approved by the Superintendent, the building principal shall arrange to 
cover the classes or secure a substitute for the period that the employee is absent. 

E. If the Superintendent does not approve the request, he/she shall indicate the reason for 
dis~pproval upon the form and return a copy to the employee. 

F. The cost of attendance to approved meeting may be paid in part or total by the Valley View 
Board of Education with prior approval of the Superintendent. Approved expenditures shall 
be kept within the yearly appropriated amount. The request for reimbursement shall be a 
listing of expenses accompanied by paid invoices or proof of expenditure. Such requests 
for reimbursement shall be submitted to the Superintendent. 
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ARTICLE 20 

PHYSICAL ASSAULT LEAVE 

20.01 A physical assault and battery against a teacher while the teacher is engaged in the scope and 
course of his/her employment will be dealt with promptly. In cases of assault and battery by a 
student, the student code of conduct will be enforced. 

20.02 Whenever, as a result of a physical assault or battery to a teacher, the teacher receives 
injuries which would entitle him/her to compensation under Chapter 4123 of the Revised Code, 
such teacher shall be eligible for assault leave under the following conditions: 

A. The teacher must actively pursue prosecution of the student or persons who assaulted or 
battered the teacher in the appropriate criminal or juvenile court; provided, however, that an 
acquittal of the student shall not render the teacher ineligible for assault leave. Court 
appearances in connection with assault prosecution shall be charged to assault leave. 

B. Before assault leave will be granted, the teacher shall furnish to the Superintendent a 
written, signed statement describing the circumstances and events surrounding the assault, 
including the location and time of the assault, names and addresses of witnesses (if 
known), and a description of the injuries sustained. The teacher shall furnish to the 
Superintendent a statement of the nature of the disability and its duration which has been 
signed by a physician. 

C. Any time lost from work shall not be charged against sick leave. 

D. Assault leave shall not exceed thirty (30) work days. 

E. Up to thirty (30) additional work days may be requested by the teacher, if certified by a 
medical doctor, and may be granted upon approval of the Superintendent and Board of 
Education. 

ARTICLE 21 

LEAVES WITHOUT PAY 

21.01 The following leaves without pay provisions shall apply to all full-time teaching staff personnel. 

21.02 Upon approval of the Superintendent and the Board of Education, a teacher who has 
completed three (3) consecutive years of service may be granted leave of absence without pay 
for the reasons listed below in Section 21.03. Failure to complete the terms for which the 
leave was granted shall be grounds for termination of leave and/or employment. Said 
employee shall be returned to the same position that he/she held at the time such leave 
commenced, if available; if not available, the employee will be assigned to a similar position for 
which he/she is qualified. Leave shall be for up to two (2) semesters, with the exact amount of 
leave coordinated with FMLA leave under Section 21.06, such that the amount of leave the 
employee would otherwise be entitled to take under Section 21.02 shall be reduced by the 
number of weeks (and/or days) of FMLA leave the employee has taken (or will take), during 
the 12-month period described in Section 21.06. 

19 



21.03 Purposes for which leave of absence may be granted; limited to three percent (3%) of 
certificated staff at any one time: 

A. Education advancement designed to improve and/or broaden skills. 

B. Political leave to serve in an elective office unless prohibited by law. 

C. Personal illness: Requests must be accompanied by a statement from the attending 
physician which states the nature of the illness and recommendation for such leave and 
shall be granted in accordance with Section 3319.13 of the Ohio Revised Code. 

D. Military: In accordance with the provisions set aside in Section 3319.14 of the Ohio 
Revised Code, Military Leave of Absence will be granted to any regular teacher who has 
been recalled or drafted into active duty with any branch of the Armed Services of the 
United States. 

E. Maternity Leave: The teacher may be granted a maternity leave of absence in conjunction 
with the use of sick leave. When used in conjunction with sick leave, the maternity leave 
shall commence upon the official end of the period of confinement. The teacher must fife 
with the Superintendent, at least three (3) months prior to the anticipated birth of a child, a 
written request to use maternity leave. Such request shall state the length of the leave 
being requested. In case of premature birth or miscarriage, this three (3) months' 
notification may be waived. This written request shall include a physician's statement 
indicating the approximate date of expected delivery. The teacher shall provide the 
Superintendent within thirty (30) days after delivery or termination of pregnancy a certificate 
from her physician stating the period of confinement. Notification of the intent to resume 
active status shall be submitted at least thirty (30) days prior to return, provided that said 
maternity leave is longer than thirty (30) days. 

The notification shall be a formal written request to the Superintendent, which will include 
written certification from her physician that such return to service would not be detrimental 
to the health of the staff member, and that the staff member is physically and emotionally 
capable of carrying out her duties as a teacher. It is assumed that said staff member will 
fully apprise her physician of the specifications of her position. A return to some form of 
part-time or limited service will not be permitted. 

Request for Extension of Leave beyond the current school year must be received by the 
Superintendent prior to April 1st of the current school year, unless designated in the original 
request for leave. 

F. Adoption Leave: The Board may grant a leave of absence, without pay for the purpose of 
adopting a child whose age is one (1) year or less at the time of the leave of absence. 

1 . An employee who wishes to take leave under this policy shall make application in writing to 
the Board at least sixty (60) days prior to the commencement of said leave, except where 
there is insufficient notice prior to the placement, the siXty (60) days will be waived. 

Documentation may be required from the adoption agency. 

2. Leave under this policy may be granted for a period of up to one (1) year plus the 
remaining portion of the school year· in which'the leave commences. 
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3. Leave under this section shall expire on the last day of the school term. 

4. For return from approved leave, said teacher shall resume his/her previous contract status 
and may be considered for a similar position. 

21.04 Teaching staff members on unpaid leave of absence shall be entitled to request and receive 
the right to continue to be covered by insurance for hospitalization, surgical benefits, and major 
medical providing the insurance company or hospital service association involved permits such 
continuance of coverage of the person on leave of absence and the professional staff member 
pays to the Treasurer of the Board in advance, each quarter, the full amount of the quarterly 
group plan premium of such coverage. Any overpayment of a premium shall be refunded to 
the staff member upon termination of leave. NO other compensation or fringe benefits shall be 
provided. 

21.05 Failure to complete the terms for which leave was requested shall be grounds for termination 
of leave and/or contract. Any teacher who is on leave does not have the right to purchase 
service credit from the State Teachers Retirement System for the year's leave of absence 
unless approved by the Board. 

21.06 The Board of Education and employees shall have whatever rights, duties, discretion, and 
responsibilities as are set forth in the Family & Medical Leave Act of 1993 (29 U.S.C. Sec. 
2601, et. seq.) as is or may be amended ("FMLA"), and in accordance with the following 
provisions: 

A. For purposes of determining the "12~month period" in which an eligible employee is entitled 
to twelve (12) weeks of leave, said 12-month period shall be a "rolling" 12-month period 
measured backward from the date an employee uses any FMLA leave (except that such 
measure shall not extend back before August 5, 1993). 

B. An employee who takes FMLA leave and who wishes to continue participating in group 
insurance programs must state such intention along with his/her written request for leave of 
absence. Such an employee may continue to participate in the Board's group insurance 
program during the leave on the same terms and conditions that would have applied had 
no leave been taken. The premium portion payable by the Teaching Staff Member is due 
on the first day of the month in advance. Upon expiration of FMLA leave, the employee 
may continue dental and/or hospital insurance by making payments in accordance with 
COBRA regulations; to continue to be enrolled in the life insurance plan, the employee 
must pay the entire premium each month. 

C. An employee that is on FMLA leave due to his/her own serious health condition which 
made the employee unable to perform his/her duties may not return to work without 
furnishing a certification from the employee's health care provider that the employee is able 
to resume work. Upon request by the administration, and at the Board's expense, an 
employee shall present him/herself to a physician, who is paid by the Board, for a physical 
or mental examination. The employee may choose the physician to conduct such 
independent examination from any physician included in the "network" for the group 
insurance plan; provided, however, that the employee may not choose a physician who has 
previously seen the employee as a patient or who is a member of a medical group that has 
seen the employee as a patient. If the opinion of the employee's physician and the opinion 
of the Board-paid physician differ, then the administration may require a third opinion, again 
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at the Board's expense, from a third physician mutually agreed upon by the first two 
physicians. The third opinion shall be final and binding. 

D. An employee on FMLA leave shall, at not less that fourteen-day intervals, report to the 
Personnel Office the employee's status and intent to return to work. 

E. Upon expiration of FMLA leave, the employee shall be assigned to the same position held 
before taking the leave, if the position is available; if not, the employee will be assigned to a 
similar position. An employee who does not return to work upon expiration of FMLA leave 
shall have his/her employment terminated. 

F. Whenever an employee is required to provide a certificate from a health care provider, the 
form attached hereto as ADDENDUM G shall be used. 

ARTICLE 22 

MILEAGE 

22.01 Teachers who are required to use a private automobile in completing their regular teaching 
assignments will be reimbursed by the Board at the current IRS rate, as of July 1 of each fiscal 
year. 

22.02 Teachers given a specific temporary assignment by a building administrator will be reimbursed 
at the same rate. 

22.03 Teachers must complete Valley View Local Schools' Monthly Travel Report or Monthly Travel 
Report issued by the Division of Vocational Education and submit the form to the Treasurer by 
the 5th of each month following the claim for reimbursement. Claims not filed by the 5th of 
each month will not be honored for payment. 

ARTICLE 23 

RETIREMENT PAY 

23.01 The Board will allow an employee with ten (10) or more years of service with STRS to convert 
one-fourth (1/4) of the value of his/her accrued but unused sick leave. The employee will 
receive said converted days on the basis of his/her per diem rate. 

23.02 To be eligible, the employee must have his/her application approved by the Ohio Retirement 
System and submit his/her retirement pay application to the Treasurer. 

ARTICLE 24 

IMPLEMENTATION 

24.01 In the event a provision of this Agreement is found contrary to federal, state or local law, or 
valid rule or regulation adopted pursuant thereto, as determined by a court of competent 
jurisdiction, then such provision shall be null and void. All other provisions of this Agreement 
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which are not found in conflict with any applicable federal, state or local law, or valid rule or 
regulation adopted pursuant thereto, shall continue in full force and effect 

If, during the term of this Agreement, there is an amendment to or new enactment of any 
· federal, state or local law, or valid rule or regulation adopted pursuant thereto, which 
invalidates any provision of this Agreement upon request of either party, the parties will meet 
within thirty (30) days to negotiate a substitute provision. 

24.02 The parties to this Agreement agree that there has been a full and complete discussion of all 
proposals and that there are no other understandings than those contained herein. 

ARTICLE 25 

NO STRIKE/LOCKOUT 

25.01 It is agreed that during the term of this Agreement, there shall be no lockout on the part of the 
Board, nor any strike, stoppage, slowdown or other interruption of work for any cause 
whatsoever by the employees or the Association. 

25.02 The Association agrees that it will not encourage, sanction or approve any strike, stoppage, 
slowdown, or other interruption of work during the term of this Agreement and the Association 
will actively discourage and publicly denounce any strike, stoppage, slowdown or other 
interruption of work in violation of this Article. 

ARTICLE 26 

STATE TEACHERS RETIREMENT SYSTEM PICK-UP-- REDUCTION METHOD 

26.01 The Board shall designate each employee's mandatory contributions to the State Teachers 
Retirement System of Ohio as "pick-up" by the Board. This action will be as contemplated by 
Internal Revenue Service Ruling 77-464 and 81-36, although such pick-up shall continue to be 
designated as employee contributions as permitted by Attorney General Opinion 82-097, in 
order that the amount of the employee's income reported by the Board as subject to Federal 
and Ohio income tax shall be the employee's total gross income reduced by the mandated 
percentage amount of the employee's mandatory State Teachers Retirement System 
contribution. An employee's salary shall not be increased by such pick-up, nor shall the 
Board's contribution to the State Teachers Retirement System be increased thereby. This 
action shall be subject to the following stipulations: 

1. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a 
condition of employment and shall apply to all compensation. 

2. The parties agree that, should the rules and regulations of the IRS or State Teachers 
Retirement System change, making this procedure unworkable, the parties agree to 
return, without penalty, to the former method of employee/employer contribution. 

3. All payment calculations shall be based on employees' daily gross pay prior to reduction. 



4. It is understood by the parties that it is the responsibility of each employee to make any 
necessary adjustments in any other tax sheltered annuities he has in order to be in 
compliance with IRS laws and regulations. 

5. The Board is not liable, nor shall it be held responsible, for any related legal, IRS, STRS, 
or any other agencies' penalties or decisions concerning this plan, now or in the future. 

6. The Association, and its members, both severally, and individually, agree to indemnify and 
hold the Board harmless against any and all claims and actions that shall arise out of or by 
reason of any action taken by the Board in compliance with the provisions of this Article. 

ARTICLE 27 

MENTOR (ENTRY YEAR) PROGRAM 

27.01 When the entry year Mentor Program is implemented, the Association and the Administration 
will use "The Montgomery County Schools Entry Year Program" document as a template to 
structure an independent Mentor Program for Valley View Local Schools. 

ARTICLE 28 

MISCELLANEOUS 

28.01 Contract Costs 

The cost of preparing, printing, and distributing copies of the contract shall alternate between 
the Board and the Valley View Teachers Association. Each side shall receive whatever 
number of copies it requires. 

28.02 Staff Directory 

The administration will make available, to each teacher by October 15 of each school year, a 
copy of a Staff Directory of employees. Such directory shall contain names, addresses, 
telephone numbers and current assignments. 

28.03 Class Size 

A. Class size shall be based on sound, education principles and practices as determined by 
the Board of Education and equitably distributed within the district. In the event a High 
School teacher has more than eighty (80) total students or a Middle School teacher has 
more than one hundred sixty (160) total students per day, then the Board shall pay to the 
affected teacher seventy-five dollars ($75.00) per semester for each student over eighty 
(80) for High School and one hundred sixty (160) for Middle School. The number of 
students shall be determined by the number of students who receive a final semester grade 
from the teacher in a regular instructional class (notincluding study halls, music, band, 
yearbook, newspaper, or physical education). The foregoing payments will be made with 
the first paycheck after the end of the semester. 
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B. When a teacher or administrator identifies a potential classroom at risk, said teacher and 
building administrator shall initially have a conference to resolve the problem. If no 
resolution is satisfactory to both parties, the problem may be presented to the Class Size 
Resource Committee for recommendations. If no recommendations are satisfactory to both 
parties, the problem will be presented to the Superintendent for resolution. 

C. There shall be a standing Class Size Resource Committee formed for the purpose of 
developing and providing resource information on the sizes of classes in Valley View 
Schools and to hear concerns of administrators and/or teachers. Said committee will 
consist of four (4) administrative/board designees and four (4) VVTA members. The VVTA 
President and the Superintendent shall each assign their respective members. It is 
recommended that such members represent various grade levels, departments, 
counselors, etc. 

28.04 Inclusion 

A. Class size will be adjusted to allow for teacher time to be adequately distributed to all 
members of the class. If identified special education students (other than speech) are fully 
included in the academic portion of the teaching day, there will be an adjustment in the 
number of students in the classroom at that time. This adjustment will be made by the 
building administrator, present special and regular teachers, and special education 
coordinator as a team. 

B. Planning time will be arranged so that the regular and special educator have One-half 
(1/2) day once a month to interact for planning, collaboration, and evaluation purposes. 
A substitute teacher will be provided for the class. 

Planning time will be arranged so that the regular and special educator may interact for 
planning, collaboration, and evaluation purposes. The first such meeting of the school 
year shall be one full day; subsequent monthly meetings shall be for one-half (1/2) day. A 
substitute teacher will be provided for the class. 

C. The inclusion committee will be composed of 4 special educators, 4 regular educators, 
elementary principals, and special education coordinator. The educators will be ones who 
are presently working with inclusion students. The special educators suggested are: M.H., 
S.L.D., itinerant educator, and D.H. The regular educators may be selected by the VVTA, 
but are to be currently involved with students who are "included". 

The purpose of the committee is to monitor the inclusion process, develop strategies for 
collaboration of regular and special educators, and suggest changes in the process which 
the committee deems appropriate. 

Meetings will be held once a month for the first three months, then bi-monthly for the 
remainder of the school year. The first meeting will be held any time after August 1. 
Future meeting dates will be arranged either in the mornings during elementary planning 
time or after school with the understanding that teachers will be allowed to take comp time 
on other mornings until minutes are made up. The dates of comp time use are to be 
cleared through building principals. 

D. When an identified special education student is fully included in regular class and the 
I.E.P. team determines that an Attendant Aide is necessary, the Attendant Aide will 
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perform any custodial care services for that student. However, if that student is in a 
special education class, that special education teacher and classroom aide would share 
the custodial responsibilities for those students. 

E. At the secondary level, special education teachers will be given release time, on 
an as needed basis, in order to collaborate with regular classroom teachers during the 
conference time of the regular classroom teachers who are instructing special education 
students. 

28.05 Association/Administration Committee 

A. In order to provide a forum for addressing concerns and enhancing the daily working 
relationship between the Association and the Administration, the Association President 
and no more than four (4) Association appointed teachers shall meet at least monthly with 
the Superintendentor his designee and no more than four (4) administrators appointed by 
the Superintendent. The meeting will be chaired by each party on alternating months or 
by the party requesting any additional meeting. 

B. The chairing party shall be responsible for notifying the other party of the items on its 
agenda and asking for items for the agenda from the other party. The agenda may be 
amended as necessary at the meeting. The chairing party shall be responsible for taking 
notes of the meeting and distributing them to the parties no later than ten (1 0) working 
days after the meeting, unless mutually determined by the members of the group. 

C. Either party may have present at any meeting those additional people who may better 
facilitate the presentation of an issue on the agenda. 

D. A building-level issue should not be brought to this Committee unless it has first been 
discussed with the principal at the building. 

E. It is the express purpose of the Committee to build and maintain a climate of mutual 
understanding and respect, and to attempt to reach solutions to common problems. 

F. Any agreements reached by this group cannot abridge the provisions of the negotiated 
Agreement. 

28.06 Health Calamity Fund 

A. The purpose of the Valley View Teachers Association health calamity fund is to provide 
some financial support to contributors to the fund who have exhausted their accumulated 
sick leave days and who are experiencing prolonged personal illness or prolonged illness 
in their immediate families. No employee will be required to contribute to the fund, but to 
qualify as a contributor, an employee must make a minimum annual contribution of ten 
dollars ($10.00). Money provided from the fund may be in the form of grants orloans . 

. Any employee wishing to contribute must do so by December 1. 

B. Contributions to the Fund: Once every school year, no later than January 1, the Board 
shall match individual contributions of bargaining unit members up to ten dollars ($1 0.00) 
each, with a fiscal year contribution from the Board of up to one thousand dollars 
($1 ,000.00). The Board's obligation to make matching payments shall end upon the 
Board having paid a total of $5,000.00. The contributions and matching funds shall be 
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paid to Valley View Teachers Association for the health calamity fund, to be maintained in 
a separate account. 

C. Administration of the Fund: The fund shall be administered by Valley View Teachers 
Association. Valley View Teachers Association shall establish rules and regulations for 
the fund, providing the rules and regulations do not conflict with terms of this Negotiated 
Agreement. It is understood and agreed that the Health Calamity Fund is to be operated 
and administered by the Valley View Teachers Association and not the Board, and that 
the Board is only making payments to said fund. 

D. Accountability Regarding the Fund: At least once each year, prior to December 15, the 
Valley View Teachers Association shall deliver to the Board a written report of the 
previous 12 calendar months activity of the fund, which provides: an accounting for the 
size of the fund; the number of contributors; the amounts of individual contributions; and 
the amounts of the individual grants and loans. 

E. Termination of the Fund: At any time, Valley View Teachers Association may elect to 
terminate the fund. Should Valley View Teachers Association elect to terminate the fund, 
it shall so inform the Board, and the amount of money then in the fund, if any, shall be 
contributed to the General Fund of the district unless the parties to this Negotiated 
Agreement agree otherwise. 

F. The Association agrees to defend, indemnify, and hold harmless the Board from any and 
all claims and actions related to this Section 28.06, except a claim that the Board has 
failed to make its matching payment as required by 28.06 B. above. 

28.07 Tuition-Free Attendance of Unit Member's Children 

Non-resident bargaining unit members may enroll their natural, adopted (by court order) and 
custodial (by court order) children in the district's schools tuition free provided they have not 
been suspended or expelled from any public or private school. The conditions under which the 
students may enroll are as follows: 

1. Residents of the school district (including those pursuing intra-district school enrollment) 
shall always have first priority in enrollment. 

2. Among the children of Non-resident Bargaining Unit Members who qualify, enrollment and 
placement shall be on a first come, first serve, space available basis, provided however, 
that children previously enrolled in the district shall have priority, for re-enrolling the 
following year, over children of non-resident bargaining unit members who are seeking to 
enroll for the first time. 

3. Non-resident Bargaining Unit Members, and their children, are required to satisfy all the 
requirements of the District's policies regarding intra-district school enrollment and non
resident students/tuition, except that the payment of tuition is not required. 

4. In the event, that a Non-resident Bargaining Unit Member enrolls a child in the school 
district and the child's condition requires excessive expenditures on the part of the District, 
the Unit Member shall reimburse the District the difference in costs as compared to the 
District's statutory tuition rate. Should any court or agency rule that the receding 
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sentence, for whatever reason, is unenforceable, then this entire Section will cease to 
exist. 

5. Any student receiving free tuition, as a condition of the continued receipt of free tuition, 
shall maintain at least a C average. 

28.08 Tuition Reimbursement 

A. The Board shall set aside ten thousand ($1 0,000) dollars annually for the purpose of 
reimbursing teachers for tuition (not books, registration fees, etc.) for on-campus courses 
or approved off-campus courses. Tuition reimbursement shall increase by six thousand 
($6,000) dollars for the 2002-2003 and 2003-2004 school year for a total of sixteen 
thousand ($16,000) dollars a year if the board does not renew with the Miami Valley 
Teacher/Leadership Academy. 

1) To be eligible for this tuition reimbursement, teachers sign up with the Superintendent 
or designee. The sign-up period begins July 1 of each year for the ensuing school 
year. 

2) To be eligible for this tuition reimbursement, teachers must have at least one (1) year 
of teaching experience with the Valley View Schools. 

3) Teachers will only be eligible for reimbursement for a maximum of five hundred 
dollars ($500.00) for one (1) course per school year. 

4) Tuition reimbursement amount will be divided equally among eligible teachers and 
paid by July 30 of the next fiscal year. Any remaining tuition reimbursement funds 
shall be added to the next year's Tuition Reimbursement fund. 

5) To be eligible for reimbursement, courses must be beyond the undergraduate level, 
in the field of education, and the teacher must receive credit for the course. The 
courses must begin or finish during that fiscal school year (7/1-6/30). 

6) Teachers must submit tuition bills and tuition reimbursement form to the Treasurer's 
Office. Reimbursement will be made only if: the above requirements are satisfied 
and official documentation from the college or university shows successful completion 
of the course with a grade of at least a C (or pass, if the course was graded on the 
basis of pass-fail). 

28.09 Local Professional Development Committee 

The Valley View Local Professional Development Committee (VVLPDC.) shall review and 
approve Individual Professional Development Plan (I PDP) proposals by teachers and 
administrators based on the format and program established by the VVLPDC, in accordance 
with O.R.C. 3319.22 and the Department of Education Regulation 3301-24-08. Each 
educator who desires to fulfill the license renewal is responsible for the design of an I PDP, 
subject to approval of the WLPDC. The plan shall be based on the needs of the educator, 
the students, the school, and the district. 
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A. VVLPDC Membership 
There shall be one LPDC for the District. The committee shall be comprised of eight (8) 
members. Four (4) members shall be teachers and four (4) members will be from the 
administrative team. When the committee is considering the plan of an Administrator, 
Treasurer or other school business official, one (1) teacher will not vote. When the 
Committee is considering the plan of a teacher, one (1) administrator will not vote. 

B. Appointment, Terms, Stipend 
Teacher members on the Committees shall be appointed as per the VVT A Constitution 
and By-Laws. The administrative team members will be appointed by the Superintendent. 
The LPDC and teacher members will serve rotating terms as per the VVT A Constitution 
and the By-Laws. The administrative members will also serve rotating terms. 

Compensation: 
Chairperson and Secretary- Category 6 on Extra Duty Salary Schedule 
Other members - Category 8 on Extra Duty Salary Schedule 

C. Operating Procedures 

Members of the VVLPDC shall elect chairperson and a secretary whose terms of office 
shall commence in August for two year term. There are no term limitations. Additionally, 
the LPDC will determine its operating procedures and meeting schedule by consensus. 
Where consensus is not possible, a vote of a simple majority of the members present will 
be required. A quorum shall be five of the eight committee members to conduct LPDC 
business. A minimum of three teachers and two administrators shall constitute a quorum 
for taking action on a classroom teacher's I PDP. Three administrators and two teachers 
shall constitute a quorum for taking on an administrator's I PDP. The records of the 
WLPDC shall be maintained in the Valley View Central Office with other personnel 
records. 

The WLPDC also will develop the format for Individual Professional Development Plan 
(I PDP) proposals, determine the training needs of LPDC and LPDC members, coordinate 
district-wide in-service activities, and help provide information for district-wide program 
decisions. 

D. Appeals 

Individual Professional Development Plans and Proposals that are denied may be 
resubmitted to the VVLPDC with modification or the original plan may be appealed to the 
VVLPDC. The application or appeal process may be done in writing or in person. In the 
event that the appeal is denied by the VVLPDC a Ieveii I appeal will be heard by three 
person committee. The Committee will be composed of one person selected by the 
VVLPDC, one person selected by the teacher, and one person selected by the 
Montgomery County Educational Service Center. The approval or disapproval of an I PDP 
Plan is not subject to the grievance procedure in the negotiated agreement. 
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ARTICLE 29 

SETTLEMENT OF IMPASSE 

29.01 Alternate dispute settlement procedure shall replace ORC 4117.14(C) (2) through 4117.14(0) 
( 1) as provided for under O.R.C. 4117(C) (1) in the negotiations for a successor Contract. 

In the event agreement is not reached after forty-five (45) days from the onset of negotiations 
or until the Association and Board declare that an impasse has been reached concerning 
unresolved proposals under negotiation, either party shall have the right to request the 
assistance of a Mediator from the Federal Mediation and Conciliation Service (FMCS) and 
such request shall be deemed a joint request. 

The parties agree to meet at the call of the mediator assigned. The mediation process shall 
last for a minimum of thirty (30) days or until the expiration date of the Contract, whichever is 
less. If settlement has not been reached, the Association will have the option of exercising 
available rights outlined in ORC 4117.14(0) (2). 

Both parties agree that this mediation procedure is the final step in negotiations. 
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·ARTICLE 30 

DURATION 

30.01 This Agreement, subject to acceptance by the Association and adoption by the Board, 
shall be effective upon its execution and shall remain in effect through June 30, 2014, 
and from year to year thereafter, unless either party shall give the other written notice of 
its intention to terminate this Agreement Such notice shall be not more than ninety (90) 
days and not less than sixty (60) days prior to the expiration date of June 30, 2014, or the 
end of any yearly extension period. Following such notice, the parties shall meet within 
ten (10) days, or at a mutually agreed upon time, for the purpose of commencing 
negotiations on a new agreement 

IN WITNESS WHEREOF, the parties hereto have set their hands this 9th day of March, 
2011. 

FOR: VALLEY VIEW LOCAL SCHOOL 
BOARD 

Boar/ 

1/ 
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ARTICLE 31 

RETIREMENT INCENTIVE 

A. Statement of Plan 

The following Retirement Incentive policy is intended to provide an incentive for early retirement. 
Participation in this plan is voluntary. This plan applies only to employees who retire prior to July 
1' 2009. 

B. Benefits 

In lieu of the retirement pay currently provided under Article 23, all teachers meeting the 
requirements of and who retire in accordance with this Article shall receive an amount equal to 
the teacher's per diem rate times 3/8 of the teacher's total accumulated and unused sick leave 
days (316) maximum for 2006-2007, 2007-2008 and 2008-2009. 

C. Eligibility for Benefits 

1. In order to be eligible for this Retirement Incentive, the employee must retire under any of 
Ohio's public employee retirement systems by no later than the year he/she first becomes 
eligible for full retirement. · 

First becoming eligible for full retirement (for purposes of this Retirement Incentive) means, 
the employee has 30 years of service credit with one or more of Ohio's public employee 
retirement systems, whether earned or purchased. 

2. In order to qualify for the Retirement Incentive, an employee must give written notice to the 
Superintendent by not later than April 1 of the year he/she first becomes eligible for full 
retirement. 

D. Further qualifications for the Retirement Incentive are as follows: 

1. The employee must have completed no less than 5 consecutive years in paid status 
employment with the district, immediately preceding the effective date of retirement, and 
must be on paid status at the time of retirement. 

2. Persons on disability retirement will not be eligible for this incentive. 

3. The employee must have completed no less than 10 years of service for the Valley View 
School District by the effective date of retirement. 

4. The effective date of retirement must be no earlier than May 31 of the given school year, and 
must be no later than by June 30 of the year the notice was given. 

· E. An employee who is eligible for retirement, as above, and misses his/her April1 deadline for 
notice forfeits his/her right to receive this Retirement Incentive. 



F. The amount of the Retirement Incentive will not be included in any calculations to determine the 
employee's salary for retirement purposes. 

G. Any employee who retires and receives a pension earned on more than 30 years service credit, 
earned or purchased, shall forfeit claim to this Retirement Incentive. 

H. An employee shall forfeit his/her right to this Retirement Incentive if his/her teaching contract is 
terminated, suspended pending termination, non-renewed, or otherwise discontinued 
involuntarily; OR, non-renewed or suspended in accordance with a reduction in force. 

I. All eligibility and qualification requirements are subject to verification. 

J. The Board shall pay the Retirement Incentive as follows: 

1st payment - 1/2 within 60 days of the employee's retirement. 

2nd payment - 1/2 in the January following the end of the fiscal year of the employee's 
retirement. 

K. Payment pursuant to this Article shall be made only once and shall eliminate all accrued and 
unused sick leave to the teacher's credit. A teacher eligible under this Article may elect to take 
retirement under Article 23 or under this Article, but not both. 

Salary Schedule: 

ADDENDUM A 
SALARY 

Wages: July 1, 2011 to June 30, 2012-0% on base, step freeze. 
July 1, 2012 to June 30, 2013-0% on base, no step freeze. 
July 1, 2013 to June 30, 2014-re-opener. 
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VALLEY VIEW LOCAL SCHOOL DISTRICT 

Effective: July 1, 2011 
Step Frozen at July 1, 2010 Level 

BA BA+150 MA MA+15 MA+30 MA+54 
Years 

0 35,187 38,004 41,169 43,282 45,393 47,503 
1.00000 1.08001 1.17001 1.23001 1.29000 1.35000 

1 36,773 39,623 42,790 44,900 47,012 49,264 
1.04503 1.12602 1.21602 1.27602 1.33602 1.40001 

2 38,356 41,241 44,408 46,518 48,630 51,023 
1.09003 1.17201 1.26200 1.32200 1.38200 1.45002 

3 39,939 43,172 46,026 48,137 50,249 52,782 
1.13503 1.21802 1.30802 1.36802 1.42802 1.50000 

4 41,522 44,477 47,645 49,757 51,868 54,541 
1.18003 1.26400 1.35403 1.41403 1.47403 1.55001 

5 43,106 46,097 49,264 51,375 53,486 56,301 
1.22503 1.31002 1.40001 1.46001 1.52001 1.60002 

6 44,689 47,716 50,883 52,994 55,104 58,060 
1.27003 1.35603 1.44603 1.50603 1.56603 1.65003 

7 46,273 49,333 52,500 54,612 56,722 59,813 
1.31503 1.40201 1.49201 1.55201 1.61201 1.69980 

8 47,856 50,952 54,119 56,232 58,343 61,579 
1.36003 1.44803 1.53802 1.59802 1.65802 1.75002 

9 49,439 52,572 55,737 57,849 59,961 63,340 
1.40502 1.49401 1.58400 1.64400 1.70400 1.80003 

10 51,023 54,191 57,358 59,468 61,579 65,097 
1.45002 1.54002 1.63002 1.69002 1.75002 1.85000 

11 52,607 55,808 58,975 61,087 63,198 66,857 
1.49502 1.58600 1.67600 1.73603 1.79603 1.90001 

12 54,191 57,427 60,594 62,705 64,817 68,617 
1.54002 1.63202 1.72202 1.78201 1.84201 1.95002 

13 54,191 57,427 62,213 64,325 66,436 70,377 
1.54002 1.63202 1.76803 1.82803 1.88803 2.00003 

14 54.191 57,427 63,832 65,943 68,053 72,135 
1.54002 1.63202 1.81401 1.87401 1.93401 2.05001 

20 55,774 59,047 65,450 67,562 69,672 73,896 
1.58502 1.67803 1.86003 1.92002 1.98002 2.10002 

25 57,358 60,665 67,0S8 69,179 71,290 75,654 
1.63002 1.72401 1.90601 1.96601 2.02600 2.15003 

Must be graduate hours beyond Master's Degree from a college or university 
recognized by the State Department of Education for certification/licensure 
purposes. 
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VALLEY VIEW LOCAL SCHOOL DISTRICT 

Effective: July 1, 2012 
Step Advanced from July 1, 2010 Level 

BA BA+150 MA MA+15 MA+30 MA+54 
Years 

0 35,187 38,004 41,169 43,282 45,393 47,503 
1.00000 1.08001 1.17001 1.23001 1.29000 1.35000 

1 36,773 39,623 42,790 44,900 47,012 49,264 
1.04503 1.12602 1.21602 1.27602 1.33602 1.40001 

2 38,356 41,241 44,408 46,518 48,630 51,023 
1.09003 1.17201 1.26200 1.32200 1.38200 1.45002 

3 39,939 43,172 46,026 48,137 50,249 52,782 
1.13503 1.21802 1.30802 1.36802 1.42802 1.50000 

4 41,522 44,477 47,645 49,757 51,868 54,541 
1.18003 1.26400 1.35403 1.41403 1.47403 1.55001 

5 43,106 46,097 49,264 51,375 53,486 56,301 
1.22503 1.31002 1.40001 1.46001 1.52001 1.60002 

6 44,689 47,716 50,883 52,994 55,104 58,060 
1.27003 1.35603 1.44603 1.50603 1.56603 1.65003 

7 46,273 49,333 52,500 54,612 56,722 59,813 
1.31503 1.40201 1.49201 1.55201 1.61201 1.69980 

8 47,856 50,952 54,119 56,232 58,343 61,579 
1.36003 1.44803 1.53802 1.59802 1.65802 1.75002 

9 49,439 52,572 55,737 57,849 59,961 63,340 
1.40502 1.49401 1.58400 1.64400 . 1.70400 1.80003 

10 51,023 54,191 57,358 59,468 61,579 65,097 
1.45002 1.54002 1.63002 1.69002 1.75002 1.85000 

11 52,607 55,808 58,975 61,087 63,198 66,857 
1.49502 1.58600 1.67600 1.73603 1.79603 1.90001 

12 54,191 57,427 60,594 62,705 64,817 68,617 
1.54002 1.63202 1.72202 1.78201 1.84201 1.95002 

13 54,191 57,427 62,213 64,325 66,436 70,377 
1.54002 1.63202 1.76803 1.82803 1.88803 2.00003 

14 54.191 57,427 63,832 65,943 68,053 72,135 
1.54002 1.63202 1.81401 1.87401 1.93401 2.05001 

20 55,774 59,047 65,450 67,562 69,672 73,896 
1.58502 1.67803 1.86003 1.92002 1.98002 2.10002 

25 57,358 60,665 67,068 69,179 71,290 75,654 
1.63002 1.72401 1.90601 1.96601 2.02600 2.15003 

Must be graduate hours beyond Master's Degree from a college or university 
recognized by the State Department of Education for certification/licensure 
purposes. 
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VALLEY VIEW LOCAL SCHOOL DISTRICT 
1/SGI (SLD) & HOME INSTRUCTION TUTORS SALARY SCHEDULES 

Effective: July 1, 2011 

YEARS BA 150 HOURS MASTERS 

0 23.36 24.27 25.62 
1 24.27 25.28 26.37 
2 25.16 26.24 27.86 
3 26.06 27.28 28.98 
4 26.94 28.26 30.11 
5 27.83 29.29 31.21 
6 28.72 30.30 32.32 
7 29.60 31.30 33.43 
8 30.49 32.29 34.57 
9 31.41 33.30 35.69 
10 32.25 34.32 36.80 
11 33.17 35.30 37.97 
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ADDENDUM B 

Effective July 1, 2011 

The extra duty salary for the listed positions shall be determined by multiplying the appropriate 
experience index times the beginning Bachelor's base. The Board shall annually determine the 
number of coaches or advisors for each activity. 

Head coaches will be granted applicable assistant coaching experience on the salary schedule. 
Teachers new to a position may be credited with extra duty experience as determined by the 
Superintendent. 

When there is a need for a new extra duty position, as determined by the administration, the 
Superintendent will recommend to the Board the creation of the position and appropriate category for 
salary purposes. The Superintendent will consult with the Association before determining the 
appropriate salary category. 

Category# 1 

Athletic Director * 

Category# 2 
Head Football * 
Varsity Basketball (B/G) 
Varsity Wrestling 
Band 
Athletic Manager M.S. 

Category# 3 

Athletic Manager H.S. 
Varsity Volleyball * 
Head Track (BIG) 
Varsity Soccer (BIG)* 
Head Baseball 
Head Softball 
Assistant Wrestling 
Assistant Football * 
Assistant Basketball (B/G) 
Band Front 
Junior Class Advisor 
Vocal Music Director (Show Choir) 
Assistant Band Director 
Adult Education Coordinator 

Years of Experience 
0-2 3-6 7-10 10+ 

.25 .26 .27 .28 

.15 .16 .17 .18 

.095 .1050 .1150 .1250 
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Years of Exeerience 
0-2 3-6 7-10 10+ 

Category #4 .075 .0825 .0925 .1025 

Golf** 
Girls Tennis** 
Boys Tennis 
Cross Country 
Freshman Basketball 
Assistant Baseball 
Assistant Track H.S. (B/G) 
Assistant Softball H.S. 
Assistant Soccer H.S. (B/G) * 
Swim Coach H.S. 
Assistant Volleyball H.S. * 
7th/8th Grade Basketball (B/G) 

· Wrestling M.S. 

Category #5 .0625 .0675 .0725 .0775 

Assistant Golf** 
Volleyball M.S. 
Football M.S. 
Cross Country M.S. 
Assistant Swim 
Track M.S. (B/G) 
Assistant Wrestling M.S. 

Category# 6 .050 .0550 .0600 .0650 

Varsity & Reserve B.B. 
Cheerleading Adv. 

Assistant Track M.S. 
Assistant Football M.S. 
Wrestling Cheerleader Adv. 
Yearbook Advisor H.S. 
Muse Machine Advisor 
ih/81h Assistant Volleyball M.S. 
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0-2 

Category# 7 .045 

Varsity Football Cheerleader Adv. 
Reserve & Freshman Football Cheerleader Adv. 
Freshman Basketball Cheerleader Adv. 
Student Council H.S./M.S. 
Drama Coach H.S./M.S. 
Academic Club Advisor 
Middle School Cheerleader Advisor (Fall/Winter) 
Honor Society H.S. 
Young Astronauts 
Conditioning Coordinator (Fall/Winter/Spring) 
Mock Trial Advisor 
Power-of-the-Pen Advisor 

Category# 8 

lntramurals H.S./M.S. 
Class Advisor (9/1 0/12) 
Science/Spanish/French/Chess Club 
Honor Society M.S. 
Newspaper H.S./M.S. 
Yearbook M.S. 
Audio Visual 
Math Counts 
Future Educators Club 
S.A.D.D. H.S. 
Tech Club Advisor H.S./M.S. 
Renaissance Advisor 

Category# 9 

State Testing Intervention Teacher 

Family Math @ $50.00/per 4 sessions 

* Summer Pay (.0375) 
**Summer Pay (.01875) 

.0375 

.035 

Years of Exeerience 
3-6 7-10 10+ 

.050 .055 .060 

.0425 .0475 .0525 

.040 .045 
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ADDENDUMC 

INSURANCE 

I. Life Insurance 

All Employees covered hereunder shall receive $30,000.00 life insurance and $30,000.00 
accidental death and dismemberment insurance at no cost to the employee. 

II. Health Insurance 

During 2011-12, the Board will pay 90% of the cost for single coverage and 90% of the cost for 
family coverage for all full-time employees. Employee contributions for the remaining 10% of 
the cost will be paid via payroll deduction. In 2012-13, the Board will pay 85% of the cost for 
single coverage and 85% of the cost for family coverage for all full-time employees. Employee 
contributions for the remaining 15% of the cost will be paid via payroll deduction. For 2013-14 
there will be a re-opener. 

The health insurance plan provided shall meet or be equivalent to the specifications attached 
hereto as addendum C1. 

Board agrees to maintain current health benefits as set forth in current contract. 

Ill. Dentallnsurance 

A. Employees covered hereunder who are enrolled in the Board's Dental Insurance Program 
shall have one hundred percent (1 00%) of the carrier's premium charges paid for per 
month by the Board. 

B. Coverage under the plan shall be subject to the terms of the contract between the Board 
and the carrier and shall include: 

1. Class I -Preventive and diagnostic - paid at 100%. 

2. Class II -Basic Restorative paid at 80% after deductible. 

3. Class Ill Major Restorative including orthodontia- paid at 50% after deductible. 

4. Deductible: $25.00 per person per calendar year- $50.00 per family. 

5. Plan Maximum - $2,500.00 per person per calendar year- $850.00 per person, per 
lifetime for orthodontia. 

IV. All overage set forth under this Addendum shall be subject to the provisions of the Board's 
contract with the carrier/provider including any coordination and subrogation of benefit 
provisions. 
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V. The carrier/provider of any coverage hereunder shall be at the choice of the Board, provided 
that said coverage shall not be less than the coverage in effect as of the date of this contract 
unless otherwise agreed to by the parties. The Association shall be notified of any 
carrier/provider change thirty (30) days prior to the effective date of any such change and shall 
also be given the right to meet with the Superintendent of his/her designee regarding the 
effects of any such change. 

VI. 125 Flexible Benefits Plan 

A. The Board shall arrange for a carrier to provide a 125 flexible benefits plan for use by the 
employees who shall be responsible for the cost of the plan if they choose to use the plan. 

B. The plan shall be in accordance with Section 125 of the Revenue Act of 1978 and shall 
include the non-taxable benefits of all eligible insurances (including disability insurance, 
life insurance, and non-reimbursed medical expenses) and dependent care. 

C. In the event the Board changes carriers, the Board shall give sixty (60) days prior notice of 
the change to the Association President. 
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ADDENDUM C1 

Blue AccesssM (PPQ) 
Summary of Benefits, Effective October 1, 2006 

Deductible (Single/Family) 

Out-of-Pocket Maximum (Single/Family) 

Physician Office Services 
Including Office Surgeries, allergy serum and injections' 

Mecical History 
Mammography', Pelvic Exams, Pap testing and PSA tests 
lmmunizations1 

Annual diabetic eye exam 
Annual Vision and exams 

Outpatient Physical Medicine 
Therapies (Combined Network & Non-

Network limits apply) 
Physical/Occupational therapy: 60 visit limit 
Spinal manipulations: 12 visit limit 
Speech therapy: 20 visit limit 

Inpatient Services 
Unllmitec days except for: 
60 days Network/Non-Network combined for 
physical medicine/rehab 

30 visits 
Hospice Services 

Emergency and Urgent Care: 

Emergency Care in Emergency Room 
(covers all seNices. co-payment waived if admiffed, 
then inpatient co-payment · 

Mental Health and Substance Abuse' (limits and 

$100/$200 

$750/$1,500 

$15 

Covered in full 

$15 

Coverec in full 

Coverec in full 

$75 

maximums apply) Covered in full 
Inpatient: 30 Network days 
(includes inpatient mental health Non-Network) Co-payments based on place of service 
Outpatient: 50 Network visits 
10 Non-Network mental health visits 
Inpatient and outpatient substance abuse $550 Non-Network 

(Substance abuse rehabilitation programs 
are limited to two per lifetime Network 
and Non-Network combined.) 

Call1-800-788-4003 for authorized 
referral 

$200/$400 

$1,500/$3,000 

20% 

20% 

20% 

20% 

Covered in full 

$75 

in full 

20% 

Co-payments based on place of 
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Lifetime Maximum (Combined Network $5 million 

and Non-Network 

Human Organ and Tissue Transplants Covered in full 
excepl Kidney and Cornea transplants' 
A $1 million lifelime maximum applies (Combined 

Note.>: 

Network Retail Pharmacies: 
(30-day supply) 

Anthem Rx Direct Mail Service: 
(60-day supply) 

20% 

$10 formulary generic/$20 brand/ 
$30 non formulary 

S1 0 formulary generic/$20 brand/ 
$30 non formulary 

$5 million 

50% 

40% 

50%, min $30' 

Not covered 

• All deductible.\' and co-payments app~v toward the Out-of-Pocket Maximum (except prescription drug. human organ and tissue 
transplams, excluding kidnev and cornea. and flat dollar co-pavmentsfor Preventive Care. Phvsician Office Services and Urge/11 
Care). · · · 

• Deductible(.!) applv on(v to covered services listed with a percentage(%) co-payment excluding prescription drugs and al/ergv 
testing (Network). Deductible(:,; do app(v to allergy testing on Saver Plans. 

• Nenvork and Non-network deducables, co-payments and out-of-pocket max:imums are separate and do not accumulate toward 
each other. 

• Dependenl age: to the end of the calendar year in which the child attains age 19: or to the end oft he calendar year in which the 
child attains age 24 if the child qualifies as a Federal tax exemption. 
These covered-services are covered in full ifyou have ajlat dollar co-payment and ((rendered without an office visit. 
A-/ental health/substance abuse must be authorized by the mental health administrawrfor services to be covered at the highest 
ben~fit level. 
Refer to Schedule of Benefits for limitations. 
Kidney and CorneG are rreat'ed the sarne as any other illness and suhjecr to the medical benefits and lifetime maximum. 

*Rx non-network diabetic/asthmatic supplies not covered except diabetic lest strips. . 
**if apP,Iicable, all prescription drug expenses (Network/Non-network. Retail/Mail-service combined) app(v to the per individual 
deductible. Once the deductible is met, the appropriate co-payment applies. 

Pre-certification: 
• Members are encouraged to a/w(~VS obtain prior approval-when using non-network providers. Pre-certification will help avoid 

anv unnecessarv reduction in benefits 
for non-covered or non-medical(v 'necessary services. 

This summarv of benefits is intended to be a brief outline of coverage. The entire provisions of bene tits and exclusions are contained 
in the Group Contract. Certificate and Schedule of Benefits. ln the Cvent of a conflict between the Group Contract and this description, 
the tenns o!'the Group Contract will prevail. 

43 



ADDENDUM D 
. PROCESS/PROCEDURES ON ANNUITIES/CUSTODIAL ACCOUNTS 

1. General Statement 

Individual contract annuities and custodial accounts embodying the "tax sheltered" benefits of 
Section 403(b) of the Internal Revenue Service Code of 1954, as amended, may be purchased for 
employees if the following conditions are met: 

A. Companies have been approved by the Valley View Board of Education and authorized 
to sell such contracts in the State of Ohio. 

B. Companies have agreed to comply with administrative rules and procedures for tax 
sheltered annuities and custodial accounts issued by the Valley View Board of 

· Education. · 

C. Companies have contracted at least 1% of the number of full time employees (2 
employees) according to Am. H.B. 805 (effective August 9, 1982), which states that a 
school district is authorized to require new companies to have at least 1% of the Board's 
full time employees or 50 (whichever is less) in order to be approved as a tax sheltered 
annuity or custodial account carrier. 

D. Companies have submitted a Maximum Allowable Contribution (MAC) calculation with 
each Salary Reduction Agreement. 

E. R.C. 9.91 -The employee has the right to designate the licensed agent broker or 
company through whom the Board shall arrange for the placement or purchase of said 
contract. 

2. Salary Reduction Agreement 

Each employee wishing to participate in the program must execute a Salary Reduction 
Agreement, thereby reducing the annual salary and authorizing the amount of reduction to be 
used to purchase an annuity and/or custodial account. There are three copies of each 
Agreement, to be filed accordingly: Blue- Treasurer; White- Insurance or Investment 
Company; Pink- Employee. 

Each Agreement must be submitted to the Treasurer for processing. Upon completion, the 
white copy will be forwarded to the company and/or its representative. 

3. Maximum Allowance Contribution Calculation 

In addition to the Salary Reduction Agreement, a calculation form indicating the maximum 
allowance of the employee's salary must be submitted in accordance with IRS Code, Section 
403. In the event that an employee chooses a "Special Option", a calculation form detailing 
the determination of the special amount must be submitted. The responsibility for the proper 
calculation is that of the employee, and, accordingly, all calculations must be signed by the 
employee and company representative. Companies are to provide such forms. Companies 
shall annually review the exclusion allowance for each policy holder to determine that the 
premium continues to be fully excludable from current taxable income. 
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4. Annual Premium 

Premiums will be limited to a minimum of $25.00 per payroll for 24 payrolls, $600.00 annual 
minimum. If an annual premium is not divisible by 24 to an exact cent, the remaining cents will 
be waived and will not be deducted or remitted by the Board of Education. 

No premiums or part thereof shall be used for any purpose other than the purchase of deferred 
annuity and/or custodial account. 

NOTE: CONTRIBUTIONS IN EXCESS OF THE IRS LIMITATION WILL NOT BE ALLOWED 
THROUGH PAYROLL DEDUCTION 

5. Premium Payments 

Premiums will be derived from salary reductions providing for twenty-four (24) payments. 
Remittances to the company will be made on the date of the payroll. Premiums shall have 
precedence over all other claims against salary except retirement contributions, taxes, and 
other mandatory deductions. 

6. Cancellations 

The payroll deductions for a tax sheltered annuity and/or custodial account may be cancelled 
anytime during the calendar year. Written notification from the employee is required to effect 
the cancellation. It is the responsibility of the employee to notify the Company of such 
cancellation. 

7. Employee Contact 

Companies and/or representatives may not conduct business with employees during working 
hours. 

8. Distribution of Materials 

No company materials will be distributed during the teacher workday. 

9. Direct all correspondence, forms, etc to the Office of the Treasurer, Valley View Local 
School District, 64 Comstock Street, Germantown, Ohio 45327. 

10. The Association and its members shall completely defend, indemnify and hold harmless the 
Board, its Superintendent and its Treasurer from any and all liability, costs and expenses 
which are in any way related to any such tax sheltered annuities and/or custodial accounts 
-including any liability, costs and expenses that may arise due to the failure or default by 
any company providing such annuities or accounts. 

In addition, each company involved in the issuance of tax sheltered annuities and/or custodial 
accounts shall be required to execute an agreement protecting the Board, its Superintendent 
and its Treasurer as set forth in O.R.C. 9.91. 
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ADDENDUM E 
457 DEFERRED COMPENSATION PLAN 

The Board will provide 457 Deferred Compensation Program through the OASBO joinder agreement 
with lNG Life Insurance and Annuity Company. 

ADDENDUM F 
EMPLOYER 403(8) ACCUMULATED LEAVE PLAN 

The Board will sponsor an "Employer 403(b) Accumulated Leave Plan" through lNG Life Insurance 
and Annuity Company to all certified employees 55 years of age during the calendar year of 
retirement per adoption agreement executed May 26, 2004 and as amended hereafter. By 
participating in the "Employer 403(b) Accumulated Leave Plan" through lNG Life Insurance and 
Annuity Company, employees will receive their unused accumulated sick leave, unreduced by current 
federal, state and local income taxes. 
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Appendix B to Part 825 - Certification of Health Care Provider 
(Optional Form WH-380) 

ADDENDUM G 

Care Provider 
(Family and Medial Leave Act of 1993) 

Employment Standards Administration 
Wage and Hour Division 

1. Employee's Name 2. Patient's Name (If different from employee) 

3. The attached sheet described what is meant by a "serious health condition" under the Family 
and Medical Leave Act. Does the patient's condition 1 qualify under any of the categories described? If 
so, please check the applicable category. 

(1) __ (2) __ (3) __ (4) __ (5) __ (6) __ ,or None of the above __ 

4. Describe the medical facts which support your certification, including a brief statement as to how 
the medical facts meet the criteria of one of these categories: 

5.a. State the approximate date the condition commenced, and the probable duration of the 
condition (and also the probable duration of .the patient's present incapaclty2 if different): 

b. Will it be necessary for the employee to take work only intermittently or to work on a less 
than full schedule as a result of the condition (including for treatment described in Item 6 
below)? ____ _ 

If yes, give the probable duration: 

c. If the condition is a chronic condition (condition #4) or pregnancy, state whether the patient 
is presently incapacitated2 and the likely duration and frequency of episodes of incapacity2' 

6.a. If additional treatments will be required for the condition, provide an estimate of the probable 
number of such treatments: 

If the patient will be absent from work or other daily activities because of treatment on an 
intermittent or part-time basis, also provide an estimate of the probable number and interval 
between such treatments, actual or estimated dates of treatment if known, and period 
required for recovery if any. 

b. If any of these treatments will be provided by another provider of health services (e.g., 
physical therapist), please state the nature of the treatments: 

1 Here and elsewhere on this form the information sought relates only to the condition for which the employee is taking FMLA leave. 

2 "Incapacity", for purposes of FMLA is defined to mean inability to work. attend school or perform other regular daily activities due to 
the serious health condition, treatment therefor, or recovery therefrom: 

Form WH-380 
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c. 

7.a. 

b. 

c. 

B.a. 

b. 

c. 

March 1995 

If a regimen of continuing treatment by the patient is required under your supervision, 
provide a general description of such regimen (e.g., prescription drugs, physical therapy 
requiring special equipment): 

If medical leave is required for the employee's absence from work because of the 
employee's own condition (including absences due to pregnancy or a chronic condition), is 
the employee unable to perform work of any kind?---.,---

If able to perform some work, is the employee unable to perform any one or more of the 
essential functions of the employee's job (the employee or the employer should supply you 
with information about the essential job functions)? If yes, please list the essential 
functions the employee is unable to perform: 

If neither (a) nor (b) applies, is it necessary for the employee to be absent from work for 
treatment? _. __ 

If leave is required to care for a family member of the employee with a serious health 
condition, does the patient require assistance for basic medical or personal needs or 
safety, or for transportation? __ 

If no, would the employee's presence to provide psychological comfort be beneficial to the 
patient or assist in the patient's recovery? ______ _ 

If the patient will need care only intermittently or on a part-time basis, please indicate the 
probable duration of this need: _______ _ 

(Signature of Health Care Provider) (Type of Practice) 

(Telephone Number) 

To be completed by the employee needing family leave to care for a family member: 

State the care you will provide and an estimate of the period during which care will be 
provide, including a schedule if leave is to be taken intermittently or if it will be necessary for 
you to work less than a full schedule: 

(Employee Signature) (Date) 

48 



A "Serious Health Condition" means an illness, injury impairment or physical or 
mental condition that involves one of the following: 

1 . Hospital Care 

Inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential medical care 
facility, including any period of incapacity' or subsequent treatment in connection with or 
consequent to such inpatient care. 

2. Absence Plus Treatment 

(a) A period of incapacity' of more than three consecutive calendar days 
(including any subsequent treatment or period of incapacity' relating to the 
same condition), that also involves: 

( 1) Treatment3 two or more times by a health care provider, by a nurse of 
physician's assistant under direct supervision of a health care provider, or 
by a provider of health care services (e.g., physical therapist) under orders 
of, or on referral by, a health care provider; or 

(2) Treatment by a health care provider on at least one occasion which 
results in a regimen of continuing treatment4 under the supervision of 
the health care provider. 

3. Pregnancy 

Any period of incapacity due to pregnancy, or for parental care. 

4. Chronic Conditions Requiring Treatments 

A chronic condition which: 

( 1) Requires periodic visits for treatment by a health care provider, or by a 
nurse of physician's assistant under direct supervision of a health care 
provider; 

(2) Continues over an extended period of time (including recurring episodes 
of a single underlying condition); and 

(3) May cause episodic rather than a continuing period of incapacity' (e.g., 
asthma, diabetes, epilepsy, etc.). 

5. Permanent I Long-Term Conditions Requiring Supervision 

A period of incapacitl which is permanent or long-term due to a condition for which 
treatment may not be effective. The employee or family member must be under the 
continuing supervision of, but need not be receiving active treatment by a health 
care provider. Examples include Alzheimer's, a severe stroke, or the terminal stages of 
a disease. 

'Treatment includes examinations to determine if a serious health condition exists and evaluations of the 
condition. Treatment does not include routine physical examinations, eye examinations, or dental examinations. 
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A regimen of continuing treatment includes, for, example, a course of prescription medication (e.g. an antibiotic) or 
therapy requiring special equipment to resolve or alleviate the health condition. A regimen of treatment does not 
include the taking of over-the-counter medications such as aspirin, antihistamines or salves, or bed-rest, drinking 

ftuids, exercise, and other similar activities that can be initiated without a visit to a health care provider. 

6. Multiple Treatments (Non-Chronic Conditions) 

Any period of absence to receive multiple treatments (including any period of recovery 
therefrom) by a health care provider or by a provider of health care services under 
orders of, on or referral by, a health care provider, either for restorative surgery after an 
accident or other injury, or for a condition that would likely result in a period of 
incapacity2 of more than three consecutive calendar days in the absence of 
medical intervention (or treatment, such as cancer (chemotherapy, radiation, 
etc.),severe arthritis (physical therapy), kidney disease (dialysis). 
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Memorandum of Understanding 

Teachers will not be required to electronically enter lesson plans and/or 
benchmarks, standards or indicators covered for the duration of the current 2011-14 
contract. 

Association Board 

Date Date 
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OEA 
OHIO EDUCATION ASSOCIATION 

Patricia Frosi-Brooks, President 
William Leibensperger, Vice President 

Jim Timlin, Secretary-Treasurer 
Larry E. Wicks, Executive Director 

11te OL'.·l u'i/1/ead the ll'ttyfor cmlfinuous hiiJJin\'ei/Jelll ofpublic educatio11 \\'hilt> odn>curingJiw memhers l/1/(lfhe !camas !hey sen·e. 

June 29, 2011 Certified Mail 7007 2560 0001 9072 2402 

State Employment Relations Board 
65 East State Street, 1 ih Floor 
Columbus, Ohio 43215-4213 

Re: Valley View Teachers Association/OEA!NEA 
Valley View Local Schools Board of Education 

Dear Sir/Madam: 
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Enclosed please find a copy of the new Negotiated Agreement between the Valley View 
Teachers Association and the Valley View Local School district. 

Thank you, 

~~yV~ 
Darlene S. Messer 
Labor Relations Consultant 
Ohio Education Association 
Fairborn Office 

Enclosures 

2970 Presidential Drive, Suite 130, Fairborn, OH 45324 • PHONE: (937) 426-7446 or 800-423-7179 • FAX: (937) 426-2708 

An Affiliate of the National Education Association 
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