I'-MED-01-00Ng

Exhibit AO@ Q5..O‘

S D A

bt hons shoand Final Contract
2011-2014

et 19 P w2y

PROFESSIONAL AGREEMENT

Between the

BOARD OF EDUCATION,

SPRINGFIELD, OHIO

and

SPRINGFIELD EDUCATION ASSOCIATION

- Board Mtg. of May 12, 2011

2011-2014

RESOLUTION 2011-64 ~{C-9)

. b AT 4y 3, gy 0 5 e @ L o e A 8 e ) st p st ,



DES

TABLE OF CONTENTS

CRIPTION

Preamble
Agreement
ARTICLE ONE - Recognition

ART

ICLE TWO - Negotiations Procedures

ARTICLE THREE - Grievance Procedures
ARTICLE FOUR - Rights
Management Rights

A

M

. Association Rights
1. Conferences
2. Bulletin Board
Release Time
New Teacher Orientation/Opening Day
Activities
Meeting Agendas
School Directory
Payroll Deduction
Service Fee
. Association Meeting Scheduie
SEA Representation
Use of School Facilities

. Teacher Mailboxes/District Computers

Facilities
1. Goals
2. Phones
3. Fumiture
. Supplies

ARTICLE FIVE — Leaves

OzZErxe~Ipmmoows

Sick Leave

Sick Leave Bank

Bereavement Leave

Personal Leave

Maternity or Child Care Leave
Maternity/Paternity Leave

. Political Leave

Military Leave

Sabbatical LLeave

Professional Leave of Absence
Leave for Professional Meetings
Assault Leave

. Court Jury/Leave

Other Unpaid Leave of Absence

Elementary Administrators

Board Mtg. of May 12, 201_1 o

-

AGE

= O OOOOOLEN— =

. Teachers Working on Special Assignments as Assistantsto 22

 RESOLUTION 2011-64  {C-9)




ARTICLE SIX — Employment Matters

A. Assignment
B. Vacancies
C. Transfers
1. Definitions
2. Voluntary Transfers
3. Administrative Transfers
D. Reassignments
E. Supplemental Positions
F. Miscellaneous (assignment, transfers,
etc.)
G. Professional Development/Inservice
H. School Calendar
|. School Day and Planning Time
Elementary Area Specialist Teachers
RIF Procedure

. Teacher Evaluation

Class Size and Teacher Load
Teacher Aides

Audio-Visual Equipment

. Teachers’ Rights

Academic Freedom

Teacher Contracts

Due Process

Teacher Protection and Student
Discipline

V. Personnel Files

W. Discipline

X. Reponrting of Absence

CALITOUVOZZrxT

ARTICLE SEVEN - Teacher Responsibilities

Policies, Rules, etc.

Class Records

Conferences

Education Responsibilities
Recruitment

Curriculum Development

Home Visits

Multi-Factor Evaluation Studies

|. Lesson Plans

J. Student Teachers/Student Observers

IOMMUO®w

ARTICLE EIGHT — Communication

A. Labor Management Committee

B. Joint Communications Committee
C. Administration Comrnunication
D. Faculty Advisory Council

Covering Other Classes Than Assigned

23
23
24
25
25
25
26
27
27
28

28
31
31
33
33
35
36
39
41
41
42
42
42
44
44

46
46
47
47
47
47
47
48
48
48
48
48
48
48
50
50
50
51
52

o s A L b g e o



E.
F.

Local Professional Development Committee
Committee Stipend Guidelines

ARTICLE NINE — Compensation

AR

|

OmMmmoow>

I O TmoOomre

Salary

Springfield Academic Units

Tutors in the Bargaining Unit

Supplemental Salary Allowance

STRS Pick-up

Extended Time Pay

Payroll Deductions to Purchase/Restore Retirement Service
Credit

ICLE TEN - Fringe Benefits

. Health Plan

. Life Insurance

. Dental Insurance

. Graduate Tuition Reimbursement
. Severance Pay

Mileage and Liability Insurance
Coverage

. Ohio Tuition Trust Authority

Guaranteed Tuition Program

. Tuition Waiver

I. Section 125 Plan
J. Attendance Bonus
ARTICLE ELEVEN - Miscellaneous Matters

Tmoow»

G.

Definition - day

Supremacy

Entire Agreement

Waiver of Bargaining

No Strike Clause

Educational Reform: Site Based

Initiatives

Faculty Advisory Council Contract Modification

H. Zipper Clause
Exhibits

Salary Schedule Effective August 1, 2011-July 31, 2014
(Exhibit A)

Issue Record Form (Exhibit B}
Summary of Benefits (Exhibit C)

Memoranda of Understandings
Notice to Job Applicants
Special Qualifications ldentified

Wednesday Collaboration Day

52
55
55
55
57
58
59
63
64
64

64
64
65
65
66
67
68

68

68
68
69
69
69
69
69
69
70
70

70
72

73

75

76

80
81

82




PREAMBLE

Teachers have a professional obligation to help students realize their full
potential as worthy and effective members of society. To fulfill this obligation each
teacher shall strive to:

Make the well-being of students the teacher's fundamental value in all decision
making and actions.

Fulfill all professional responsibilities with honesty and integrity.
Protect students from conditions harmful to leaming, or to health and safety.

Avoid using the teacher's professional relationship with any student for personal
gain or advantage.

Be a positive role model for students in dress, grooming, attendance and
punctuality.

AGREEMENT

This Agreement, developed and agreed to by the Springfield, Ohio, Board of
Education, hereinafter referred to as the “Board", and the Springfield Education
Association affiliated with the Ohio Education Association and the National Education
Association, hereinafter referred to as the "Association”, shall be in force from July 1,
2011 through June 30, 2014, except as otherwise provided.

ARTICLE ONE - RECOGNITION

The Board recognizes the Association as the sole and exclusive bargaining
representative for all professional, non-supervisory, certificated/licensed personnel,
including, by way of Hllustration, full and regular part-time contracted teachers, full and
part-time counselors, psychologists, nurses, librarians, speech and language
pathologists, and LD or any other hourly paid tutors working in a school setting during
the nommal work day for teachers, but excluding all other tutors, aduit education
instructors, summer school teachers, substitute teachers, athletic directors, and
excluding, further, all administrators, supervisory personnel and confidential employees
of the Board.

Unless a different meaning is indicated in the text, the term "teachers” shall be
used throughout this Agreement to apply to alf bargaining unit employees except LD
Tutors irrespective of their particular job titles.

All tutors shall be employed on an "as needed" basis and paid at the hourly rates
set forth in Article Nine for all hours actually worked.



Tutors shall be entitled to accumulate and use sick leave and all other fringe
benefits on a pro-rated basis except as otherwise provided in this Agreement

The teacher evaluation procedures set forth in Article Six shall not apply to tutors.
The Administration shall have the right to establish and implement evaluation
procedures it deems necessary to evaluate tutors.

Tutors shall have layoff and recall rights as tutors (but not as other teachers).

Tutors shall not receive service credit for time employed by the District as
"hourly, as-needed" employees for placement on the salary schedule or for any other

purpose.

Tutors shall not be required to pay fair share fees as may be required of other
bargaining unit employees.

ARTICLE TWO - NEGOTIATIONS PROCEDURES

A Neqotiation Meetings A request for the initiation of negotiations may be
submitted in writing by the Association to the Superintendent, or by the
administration to the President of the Association no sooner than one hundred
twenty (120) days nor later than ninety (90) days prior to the expiration of the
Agreement.

A mutually convenient meeting shall be held to submit written proposais for
bargaining. Such meeting shall take place on or after April 15th of the year the
Agreement expires unless other dates are mutually agreed upon.

Thereafter, negotiation meetings shall be held at such times and places as are
agreed to by the members of the Joint Negotiation Committee.

Except by mutual agreement of the parties, new proposals will not be submitted
at any meeting subsequent to the first meeting.

Negotiation meetings shall not be conducted during the regular school day
except as mutually agreed.

The chairman of either team may call a recess for caucus of reasonable length at
any time.

B. Membership of the Joint Negotiation Commitiee. The Board and the
Association shall each be entitled to five representatives or designees and three
observers to conduct negotiations. Neither party in any negotiations shall have
any control over the selection of the negotiating representatives of the other
party. Any pressure or coercion by one party to influence the selection of
representatives of the other party shall be contrary to good faith negotiations. All
negotiations shall be conducted exclusively between said representatives and
designees. Each team of representatives shall be authorized to admit no more
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than two consultants at one time to such meetings. Such consultants, if any,
shall be designated prior to the opening of each Joint Negotiation Committee
meeting, and shall have the right to speak to the Committee when called upon by
either party. No action to coerce or censor or penalize any negotiating
participant shall be made or implied by any other member as a result of
participation in the negotiation process.

Confidentiality/News Conferences/News Releases. Negotiations will be

conducted confidentially and in private except as information and progress
reports of negotiations are released to the public either through jointly-prepared
news releases or jointly-held press conferences following the expiration of the
Agreement. Such news releases will be made or press conferences will be held
periodically as the parties may mutually agree, but in no event less frequently
than every thirty (30) days, until agreement is reached or negotiations reach
ultimate impasse. Jointly-held press conferences will be structured so that the
Administration and the Association will have an equal opportunity to provide any
information deemed appropriate under the circumstances. Disclosure of
information in any jointly-prepared news release or at any jointly-held press
conference will not be deemed to violate the confidentiality of the negotiations or
be used as the basis for any unfair labor practice charge.

Exchange of Information. The Board agrees to furnish to the Association
available information conceming the financial resources of the district, adopted
budgets, and such other information as may reasonably be required. The
Association agrees to furnish to the Board available information on its proposals
and such other information as may reasonably be required. Nothing contained in
the above shall be construed to require that the Board or the Association provide
any information not aiready available or to provide such information in any form
other than that in which it would normally be provided.

Impasse in Negotiations. The parties mutually agree to the following dispute
resolution procedure as an alternative to and in lieu of the dispute resolution

procedure provided in § 4117.14 of the Ohio Revised Code.

If the parties have not settled all issues for a successor agreement 21 days
before the expiration of the current agreement, the Federal Mediation and
Conciliation Service shall be requested to assign a mediator to assist the parties

in their further negotiations.

If the parties are unable to reach agreement by the expiration of the current
agreement, or any extension thereof to which they have mutually agreed, and the
parties have engaged in mediation as directed by the Federal Mediator during
the 14 days immediately preceding the expiration of their current agreement,
teachers in the bargaining unit shall have the right to strike at or following the
expiration of the contract, provided the Association has given the Board and the
State Employment Relations Board a ten-day written notice of its intent to strike
as required by § 4117.14 of the Ohio Revised Code.
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B.

Agreement. When agreement is reached it shall be reduced to writing by the
Joint Negotiation Committee and be submitted to the Association. When
approved by the membership of the Association, the Agreement shall be signed
by the Association and be submitted to the Board for its action. Thereupon, after
Board approval, the Agreement shall be binding contractual obligation upon the
parties during the stated term of the agreement.

ARTICLE THREE - GRIEVANCE PROCEDURES

Definitions.

1. A "grievance” shall mean a claim by a teacher or the Association that there
has been a violation, misinterpretation or misapplication of one or more of the
provisions of the Agreement. Such claim shall specify the part of the
Agreement which is claimed to have been violated.

2. A'grievant" is the person or persons making the claim.

3. A'party of interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken
in order to resolve the claim.

4. The term "days" shall mean teacher work days during the school year and
week days during summer months.

Purpose. The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances which may arise
from time to time. Both parties agree that these proceedings shall be kept as
informal and confidential as may be appropriate at any level of the procedure.

Procedure. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be considered a
maximum and every effort should be made to expedite the process. Any
grievances not appealed within the time limits set forth below shall be considered
settled on the basis of the last decision. If an answer to a grievance is not
received within the time limits set forth below, it may automatically be appealed
to the next level. The time limits specified may, however, be extended by mutual

agreement.

LEVEL ONE

Within twenty (20) days of an event or condition or the teacher's knowledge of the
event, that the teacher considers to be a grievance, he/she may file a written grievance
by completing Step | of a Grievance Report Form, in triplicate, and submitting it to
his/her immediate supervisor. If no grievance is filed within the specified time, the
grievance shall be considered waived.
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Within five (5) days of the filing of the grievance, a hearing shall be arranged between
the grievant, the immediate supervisor, and Association representative, and other
parties who may be needed to give information relative to the claim. The written
disposition shall be given to the aggrieved and the Association within ten (10} days of

the hearing.

LEVEL TWO

If the grievant is not satisfied by the disposition of the immediate supervisor, he/she
may continue the grievance with the Superintendent or his/her designated
representative within five (5) days after the disposition in Level One, by completing Step
2 of the Grievance Report Form and submitting it to the Superintendent or his/her
designee. Within the next ten (10) days a hearing shall be arranged between the
grievant, the Superintendent or his/her designated representative (who must be
someone other than the grievant's immediate supervisor), and a representative of the
Association and other parties that may be needed to give information relative to the
claim. In the event a grievance involves the Superintendent or his/her designee, as
being a "party of interest" against whom action might be taken, the Level Two hearing
shall be conducted by another administrator designated by the Superintendent. The
written disposition shall be given to the grievant and the Association within ten (10) days

of the Level two hearing.

LEVEL THREE

If the grievant is not satisfied with the disposition on Level Two, he/she may request that
the issue be presented at a mediation conference, which shall be presided over by one
(1) mediator selected from a panel of mediators. Such request must be made in writing
within five (5) days after the grievant receives the Level Two disposition.

The Association and the Superintendent shall jointly appoint a panel of five (5)
mediators prior tc the beginning of each school year. Each member of the panel shall
be knowledgeable of mediation dispute resolution processes and reasonably available
to preside over mediation conferences as needed by the parties. If the parties are
unable to agree upon a pane! of five (5) mediators as contemplated herein, the Federal
Mediation and Conciliation Service shall be requested to appoint one of its mediators to
conduct mediation conferences as requested by either of the parties.

During that school year, mediators on the panel will be used on a rotating basis to
preside over mediation conferences, uniess the Administration and the Association
agree to some other method of selecting a mediator for any particular grievance.

Mediation conferences will be scheduled at the earliest date that the mediator, the
parties and their representatives are reasonably available for such purpose. Mediation
conferences will be held at the Board offices or at such other suitable place as the

mediator diracts.

Mediation conferences will be conducted informally. No record of the conference will be
made and everything said at the mediation conference by the parties and their

5

L PR S BR eboea A 2 i 1 3 1 s



representatives will be regarded as settlement discussions. The mediator shall have the
authority to meet separately with any person or persons having knowledge of the
grievance. The mediator will keep confidential anything stated to him in a private
session, unless the person or persons involved agree otherwise.

It the parties resolve the grievance through mediation, they shall reduce the terms of
their settlement agreement to writing. Unless the Administration and the Association
agree otherwise, the resolution of the grievance through mediation shall be on a "no-

precedent" basis.

The costs of grievance mediation shall be shared equally by the Association and the
Board.

LEVEL FOUR

If the grievance is not resolved at the Level Three mediation conference, the
Association may request that the issue be submitted to arbitration. Such request must
be made in writing within ten (10} days after the Level Three mediation conference is

concluded.

Upon the filing of such request with the Superintendent, the Board and the OEA Labor
Relations Consultant or the Consultant’s designee shali jointly request a panel of nine
(9) arbitrators from the American Arbitration Association, from which names shall be
alternately stricken by the parties. The last name remaining on the list shall be

appointed to hear the grievance.

The costs of grievance arbitration shall be paid by the unsuccessful party (the
Association or the Board) unless the grievance is sustained in part and denied in par, in
which case the costs of the arbitration shall be shared equally by the Association and

the Board.

The arbitrator shall have the authority to consider only a single grievance unless the
parties mutually agree to submit more than one grievance involving a common question
of fact. The arbitrator's decision shall be in writing and a copy sent to all parties present
at the hearing. The decision of the arbitrator shall be binding on all parties.

The arbitrator shall not have the authority to add to, subtract from, modify, change, or
alter any of the provisions of this Agreement, nor add to, detract from, or modify the
language therein in arriving at a determination of any issue presented within the
limitations expressed herein.

The arbitrator shall in no way interfere with management prerogatives involving Board's
discretion, nor limit or interfere in any way with the powers, duties, and responsibilities
of the Board under its policies, applicable law, and rules and regulations having the
force and effect of law.

Any teacher involved in the arbitration will be excused with full pay for the hearing
during school hours if the hearing is held at such a time. Absences of teachers to
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attend such hearing shall be charged against Association Leave, except for the
grievant, the Association representative, and arbitrator requested witnesses, who are

members of the bargaining unit.

D. Miscellaneous

1.

No reprisals of any kind shall be taken by either party or by any member of
the administration against any party in interest, any school representative,
any member of the bargaining unit, or any other participant in the
grievance procedure by reason of such participation.

No teacher may be represented by any teacher organization other than
the Association in a grievance initiated pursuant to this procedure.

No teacher shail be denied the right to legal advice and/or counsel in any
of the levels listed above.

A grievant may appear on his/her behalf or may be represented at any
and all steps of the Grievance Procedure by the Association's Labor
Relations Consultant, or by Association's counsel, or by any other person
of the grievant's choice except that the grievant may not be represented
by an officer or employee of any teacher's organization other than the
recognized bargaining agent. A grievance may be withdrawn at any level
without prejudice or record.

If a grievance affects a group or class of teachers, the Association may
submit, within twenty (20) days after the Association actually first knows,
or reascnably should have known, of the event or condition, such
grievance in writing directly to the Superintendent’s designee and the
processing of such grievance shall be commenced at Level Two.

Decisions rendered at all levels of the grievance procedure shall be in
writing setting forth the decision and the reasons therefore and shall be
transmitted promptly to all parties of interest.

No records, documents, or communications concerning a grievance shall
be placed in the personnel file of any of the participants in the procedures

described in this Agreement.

Forms for filing grievances, making reports, and other necessary
documents shail be jointly prepared and given appropriate distribution to
facilitate operation of the grievance procedure. All official Grievance
Report Forms shall be made in triplicate; one (1) is for the aggrieved, one
(1) for the administration, and one (1) for the Association.

Other than not fimiting the individual rights of a teacher to discuss the
grievance informally with members of the administration through normal
channel of communication, the parties agree that any dispute which is or
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10.

11.

12.

13.

14,

15.

could be the subject of a grievance is to be resolved exclusively through
the grievance procedure of this Agreement.

Building faculty representatives and other representatives of the
Association shall not interrupt the educational program in processing
grievances and shall report to the office of the building being visited and
state the purpose of the visit immediately upon arrival.

The following items shail not be the basis of any grievance filed under the
procedure outlined in the process:

a. Nonrenewal of any teacher's limited contract;
b. The content of any teacher evaluation.

Processing of grievances at Levels One and Two shall be during non--
school hours except as otherwise approved by the Board.

In any grievance concerning an error in the pay rate of a teacher, the
twenty (20) day time limit for filing the grievance in writing at Level One
shall not begin to run until the teacher has actual knowledge of the error,
and the grievance may proceed only if presented in writing within twenty
(20) days after the teacher has such actual knowledge.

in any grievance concerning the termination of a teacher's limited,
continuing or supplemental contract for just cause or any other discipline
resuiting in loss of pay, the grievant shall have the right and option to
waive Level Three - Mediation and proceed immediately from Level Two
to Level Four - Arbitration.

Notwithstanding any other provisions of this Agreement, the termination of
limited and continuing teacher contracts shall be for just cause and shall
be reviewable only through this grievance procedure (and not through the
procedures specified in Ohio Revised Code Section 3319.16 and
3319.161, which are hereby expressly superseded)

ARTICLE FOUR - RIGHTS

MANAGEMENT RIGHTS

Except as otherwise expressly provided in this Agreement, the Board reserves
and retains solely and exclusively ali of its rights to manage, direct, and control the
operations of the District. The exercise of these powers, rights, authorities, duties and
responsibilities by the Board, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this Agreement.
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ASSOCIATION RIGHTS

Exclusive Association Rights. In addition to the rights of the Association as
exclusive bargaining representative provided in Chapter 4117 of the Ohio

Revised Code, the Association shall enjoy the following rights during the term of
this Agreement:

1.

The Association may conduct conferences with teachers on school time,
with permission of the building principal. The conduct of such business
shall not interfere with instruction.

Bulletin board space shall be designated in each building for the general
use of the Association. Such bulletin board space shall be in the main
office area of each building and shall be in addition to that space provided
in the lounge area when at all possible.

Association Release Time

1.

Full/Part Release Time - Association President.

The Association may annually request full or partial release time for its
President, provided that if partial release time is requested, the President
and his/her building principal agree on a work schedule for the President
that meets the needs of the building. The Association shall reimburse the
Board in advance on a monthly basis as invoiced by the Board for the
President's (full or partial) gross compensation, including the Board's
employer share of contribution of retirement and all fringe benefits, such
as cost of Workers' Compensation, hospitalization, life insurance, and
dental. In the event payment of these invoiced charges is not made within
ten (10) days of date of the invoice, the President will have authorized the
amount of the invoice to be deducted from the President's next payroll
check, and the monthly charges shall continue to be deducted in this
manner until such time as the Association has made the applicable
monthly advanced payment. The Association shall make such request in
writing of the assignment of its President no later than June 30 of the year
prior to application. Such assignment shall be for the school year and
must be renewed by June 30 of each year by a written request from the
Association prior to June 30.

The Association agrees to indemnify and hold harmless the Board, its
members, officers, agents, and employees from and against any and all
claims, demands, actions, complaints, suits or other forms of liability,
including attorney fees and expenses, paid or payable by the Board, that
shall arise as a result of granting release time to the Association
President. The Association further agrees to provide the Board with a
surety bond in an amount as the District's Treasurer deems necessary for
this purpose, provided that such surety bond will not exceed an amount
more than the District's current general liability insurance coverage.

9
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2. Alternative Release Time - Association President.

In any school year the Association does not timely request release time for
its President as provided for in the preceding section, Board shall permit
the President of the Association or his/her designee up to twenty-five (25)
days or the equivalent thereof of professional leave per year to carry out
official Association business. Additional professional leave shall be
granted the Association President or his/her designee upon request, and
with the approval of the Superintendent, provided that the Association
shall reimburse the Board for the cost of any substitute teachers caused
by the granting of such professional leave.

3. Other Release Time

In addition to the above, the Association shall be granted up to thirty-five
(35) days a year of release time as needed by the President of the
Association or his/her designees to conduct official Association business
and to permit teachers to serve as delegates to the official Representative
Assemblies of the affiliates of the Association. The use of these release
days for attendance at delegate assemblies shall be limited to one (1) day
a year per delegate and to a total of sixteen (16) delegates at any one
time.

Any additional days needed by the Association for official Association
business may be granted by the Superintendent; and if the cost for
necessary substitutes is not assumed by the Board, such cost shall be
assumed by the Association. “Other Release Time," as provided in this
section, shall be requested in writing, using the appropriate form, at least
three (3) days prior to the proposed leave day.

The Association shall be given a place on the program of the preschool
conference for the orientation of new teachers. The Association shall be involved
in the planning of the preschool conference and at district-wide opening day
activities, if any.

The Association President or histher designee shall be furnished a tentative
agenda at least twenty-four (24) hours in advance of any regularly scheduled
Board meeting. in the case of meetings involving important considerations (e.g.,
appropriations, budget adoption), the Board wili make every attempt to supply
copies of such attachments for Association study as soon as they can be made
available. The formal agenda and all attachments shall be furnished at ail Board

meetings.

The Association telephone number shall be included in the Springfield City
Scheol Directory.

10
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The Association shall be granted exclusive rights to payroll deduction for its
annual dues and those of its affiliates and their departments.

Service Fee

Requirements

All teachers in the bargaining unit who do not choose to become members of the
Association within sixty (60) days following their employment shall pay an annual
*fair share" fee (as defined in Ohio Revised Code Section 4117.09(C)) for
collective bargaining services rendered by the Association.

Fair share fees shall not exceed the annual dues uniformly required of
Association members, excluding initiation fees, fines or assessments. The
amount of the fair share fee shall be determined annually by the Association in
conformity to all applicable federal and state laws and shall be certified to be
accurate by the Association to the District's Treasurer before each school year

and as further necessary to be accurate.

Fair share fees shall be subject to an internal Association procedure for a rebate
for Association expenditures in support of partisan politics or ideological causes
not germane to the work of the Association in the realm of collective bargaining.
Such rebate procedure shall meet all requirements of applicable federal and
state laws and shall be communicated each September, in writing, by the
Association to all bargaining unit teachers who are not members of the

Association.

Nothing in this Agreement shall inhibit or interfere with the rights of any teacher
objecting to the payment of Association dues or fair share fees based on
religious grounds. Such teachers shall have the right to make contributions of an
equivalent amount to a non-religious fund in accordance with the provisions of
Section 4117.0%(C) of the Ohio Revised Code, and the rules of the State
Employment Relations Board governing such matters.

Payroll Deductions of Fair Share Fees

Such fair share fee shall be automatically deductible in twelve (12)
(approximately) equal installments beginning with the first teacher payday of the
second semester in each school year. Deductions will be made from each pay

for twelve consecutive pay periods.

The annual fair share fee shall be prorated on a per diem basis for teachers first
required to pay it after the opening of the schooi year. The annual fair share of a
teacher required to pay it who resigns his/her position, receives a leave of
absence, or terminates histher employment after the beginning of the second
semester shall be prorated on a per diem basis and deducted from the teacher's

final paycheck.

11
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The Board will provide the Association with a printout showing the names of
teachers from whom such fair share fees were deducted. This itemized
statement will be prepared monthly and issued to the Association's treasurer by
the 15th of the month following the month in which deductions are made.

Indemnitication

As an express condition to the Board's agreement to grant a fair share fee
arrangement to the Association, the Association shall indemnify and hold
harmless the Board, its members, officers, agents, and employees from and
against any and all claims, demands, actions, complaints, suits, refunds, rebates,
or other forms of liability, including attorney fees and expenses paid or payable
by the Board, that shall arise by reason of action taken by the Board for the
purpose of complying with the provisions of this Article with respect to fair share

fees.

Compliance with Applicable Laws and Regulation

The foregoing provisions regarding service fees shall be subject to all the
requirements of Chio Revised Code Section 4117.09(C) and the administrative
regulations of the State Employment Relations Board as well as to any other
federal or state law or regulations applicable 1o fair share fees.

The third Wednesday of each month shall be reserved for meetings of the
Association. The Board and the administration shall refrain from scheduling any
other school meetings on that day. [f the Association has need for exclusive
scheduling on another day, the Association shall notify the Director of Human
Resources for any date that is the fifth such day of a month. (For example: if a
month has five {(5) Tuesdays in it, the fifth Tuesday could be requested.) Such
notification shall be made thirty (30) days in advance of such date, and the Board
and administration shall cancel any other scheduled meetings which are in
conffict insofar as possible. (No more than a total of two meetings in any month.)

Members of the Association will be represented by the Association in all matters
involving negotiations, the grievance procedure including teacher contract
termination grievances (except as provided by Aricle Three, Section D(3)),
hearings as provided in Ohio Revised Code Section 3319.11 for non-renewal of
teacher contracts, and other matters where Association involvement is expressly

provided for in this Agreement.

The Association, or any committee thereof, shall have the right to use school
buildings and facilities, without charge, for professional meetings at times when a
custodian is normally on duty. At other times the Association may use the
buildings according to the regulations established by the Business Office.

The Association shall have authorized access to teachers’ mailboxes in the
school buildings. The Association shall have the right to distibute materials
through all building mailboxes located at the School Administration Building. The
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M.

Association will indemnify and hold harmless the Board, Administration, its
agents and employees for loss, mis-delivery or delay of Association mail, and for
any and all claims of liability, criminal or civil, including reasonable attorney fees
arising therefrom. Delivery of Association mail will be restricted to an Association
faculty representative in each school building. Abuse of this privilege will result in
its immediate termination. Further, this provision will be suspended during any
organization campaign (commencing upon the date that a competing labor
organization's representation petition is served on the Board Treasurer).

During the term of this agreement, the SEA president, vice president and
secretary may use the District's computer network to provide meeting notices
and other general information to teachers. This privilege shall be subject to the
terms and conditions of the District's computer use policy, guidelines and
procedures and shall not contain anything offensive, political, controversial or
critical of the Board, any employee or representative of the District or other
person. Abuse of this provision will result in its immediate termination. Further,
this provision will be suspended during any organization campaign (commencing
upon the date that a competing labor organization’s representation petition is
served on the Board Treasurer).

School Facilities for Use of the Teachers.

1. Board Goals: The Board accepts as a goal the provisions of the following
for teachers:

a. Well-equipped, well-lit, and clean work areas for preparing
instructional materials;

b. Clean, quiet, and reasonably furnished lounges and restrooms for
staff;

c. Lunchroom facilities apart from student facilities;

d. Off-street parking where necessary due to traffic congestion or

where street parking is illegal.

2. Teachers shall be permitted to use school phones to make calls
concerning school business or in any emergency situation. Personal long
distance calls shall be charged against the teacher's home phone or credit

card.

3. Each teacher shall be provided a desk and filing cabinet. Each teacher
who has no locked storage facility in the classroom shall, upon request, be
provided a locked storage space for personal effects in or adjacent to the
classroom as the Board shall choose or design.

Supplies. Each teacher shall be provided with personal desk supplies such as
pens, pencils, dry erase markers, grade book, plan book, paper, erasers, etc., to
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fulfill daily teaching responsibilities. Teachers shall be given the opportunity to
order such materials at the end of each school year using the classroom supply
list request form which is to be available in the principal's office. Supplies will be
available on the first day of the school year. Teachers may request other
materials during the course of the school year on a form availabie in principal’s
office. Materials and supplies will not be ordered if the appropriate form is not

gtilized.

ARTICLE FIVE - LEAVES AND RELATED MATTERS

Sick Leave.

1.

Sick leave shall be allowed to accumulate to an aggregate of two hundred
forty six (246) days.

Leave (deductible from sick leave) each year with full pay may be allowed
for the teacher's illness or for iliness in the teacher's family. Family shall
be those residing under the same roof, blood or marital relatives or others
for whom the teacher has legal responsibility. Blood or marital relatives
need not live with the teacher.

Disability arising from complications of the teacher's pregnancy shall be
considered a proper use of sick leave.

Sick leave is credited at the rate of 1% days per month, including the
summer months between school sessions.

Advancement of Sick Leave: Teachers with no teaching experience in the
State of Ohio and employed full-time as a contracted teacher shall receive
on the first day of the school year an advance of five (5) days sick leave.

Each teacher who has exhausted his/her accumuiated sick leave shall be
advanced five (5) days of sick leave per year, upon request. Such
advancement will be charged against the sick leave the teacher

subsequently accumulates.

Receipt of payment for sick leave not earned under the law, followed by
failure to complete contractual obligations, shall result in a financial
obligation to reimburse the Board for any such overpayment.

In the event sick leave benefits provided by the Board are exhausted, the
teacher may continue any or all insurance benefits by making payment to
the Treasurer not later than the 25th of each month preceding the month

for which payment is due.

Falsification of sick leave documentation is grounds for disciplinary action
up to and including termination of employment.

14

Mo 5 S b 1 B0 L B O it



10.

Sick leave for regular part-time contracted teachers shall be accumulated
and used on a prorated basis.

The Superintendent may require a medical certificate indicating the name
and address of any attending physician and the dates of consultation, if
any, in any case conceming the absence of a teacher because of illness
when the absence is in excess of five (5) consecutive days. The request
must be made no later than ten (10) working days after the teacher returns

to work.

Patterns of absences (e.g. repeated Monday/Friday absences or
prolonged absences) shall be grounds for explanation by the teacher upon
request and/or require the teacher to provide documentation from a
medical provider justifying the absences. This may be cause for

progressive discipline.

B. Sick Leave Bank.

1.

Establishment

a. Each teacher may contribute one day of histher accumulated sick
leave to the Sick Leave Bank during the enrollment period.
Enrollment periods will be the entire month of September of each
school year. New teachers hired after the school year has
commenced will have four (4) weeks to enroll.

b. During the year, additional days may be donated by bank members
upon the agreement of the Sick Leave Bank Committee.

C. All contributions to the Sick Leave Bank must be authorized by the
contributing employee in writing, and no contributions will be
effective without said written authorization. Except as otherwise
provided herein, once donated, day(s) contributed to the Sick
Leave Bank are not returnable.

d. If at least 25 teachers are not enrolled by the school year
enroliment period deadline, the prospective members will have their

donated days credited to their accumulated sick leave account, and
the bank will not be established.

e. No contributions may be made except as provided in this Section.

Operational Procedures

a. Use of days from the Sick Leave Bank will be limited to those
teachers who have contributed to the bank.

-
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b. Use of days from the Sick Leave Bank will be limited to serious or
catastrophic iliness or injury of the teacher or teacher's family.
Family shali be those residing under the same roof, blood or marital
relatives or others for whom the teacher has legal responsibility.
Blood or marital relatives need not live with the teacher. A doctor's
statement is required with the application in order to be considered.

c. Use of days from the Sick Leave Bank will be considered only after
the teacher has used all of his/her accumulated sick leave days and
has used possible advances of sick leave days.

d. The maximum number of days of sick leave that a teacher may
(use/withdraw) is twenty percent (20%) of the total days of sick
leave in the Bank at the end of the enroliment period. Additional
sick leave withdrawals may be granted at the discretion of the Sick
Leave Bank Committee.

Sick Leave Bank Committee

The Bank will be operated on a voluntary basis. A committee shall be formed to
administer the Bank. This committee shall be empowered to adopt rules and
regulations and make decisions required to administer the Sick Leave Bank, so
long as those rules, regulations, and decisions do not modify the agreement
contained herein. This committee wili be titled the "Sick Leave Bank Committee"
(hereafter referred to as the SBC). The SBC shall be composed of the following
persons:

a. Treasurer of the Springfield City Schools or his/her designee.
b. Administrator designated by Superintendent.
C. The Association President or his/her designee.

d. Two (2) teachers. These teachers are to be appointed by the
Association President. Effort should be made with these
appeintments to provide bargaining unit representation from the
elementary, middie and secondary levels.

Should a vacancy occur on the SBC, a replacement for the vacant
position shall be appointed by the authority making the original
appointment.

One of the three bargaining unit SBC representatives will be
selected to act as chairperson of the SBC. The Association
President will designate the chairperson prior to the first meeting of
the SBC.

The District payroll office shall keep the Sick Leave Bank records.
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The SBC will be responsible for developing the forms needed to
operate the Bank except for the Application to Use Days form.

Guidelines will be reviewed annually by the Sick Leave Bank
Committee.

Bereavement Leave. All full-time contracted teachers shall be granted up to five
(5) days annually, not deductible from sick leave, for bereavement involving
death in the teacher's immediate family (parent, child, spouse, sibling,
grandparent, grandchild, mother or father-in-law, brother or sister-in-law, son or
daughter-in-law). Any additional days will be deductible from other leave
categories (personal leave or sick leave).

Personal Leave. Three (3) days of personal leave per year with pay shall be
available to each full-time contracted teacher but with the following limitations:

1.

Notification shall be given to the building principal forty-eight (48) hours in
advance unless circumstances make it impossible to comply herewith.

Except as approved for emergency situations by the Superintendent or the
Superintendent's designee, no more than three (3) teachers assigned to a
building, or five percent (5%) of the teachers assigned to a building,
whichever is greater, shall be on personal leave from any building per day.

The following reasons qualify for use of personal leave:

Business matters which cannot be performed at any other time;

Religious holidays not included in the school calendar,

College graduation in the immediate family;

Funeral of a close friend,

Extension of bereavement leave for funerals because of special

circumstances, i.e., travel distance;

Travel conditions, i.e., show, accident, mechanical breakdown if the

teacher is out of town or has an unusually long distance to travel to

the school;

g. Emergency to property of teacher or immediate family, i.e.,
flooding, storm, fire, etc.,;

h. Attendance at an official meeting not covered by the professional
leave policy;

i. Any other reason for personal leave must be approved in advance

if the situation is not an emergency beyond the teacher's control.

©cRo T

—

Personal leave is not to be considered or used for recreation. Personal
leave may not be used to accompany spouse on business trips, nor may it
be used in any cass that would normally be covered by sick leave.

Personal leave on the following days shall be only after the approval of the
Director of Human Resources:

17
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E.

a. the first three (3) days and the last three (3) days of the school
year,

b. the school day preceding or following a day (or days) when school
is closed for holidays;

c. professional conference, in-service, or parent conference days.
Personal leave shall not be cumulative. At the end of each school year
(June 30) up to two (2) days of unused personal leave will be converted to

sick leave and added to the teacher's sick leave accrual.

This policy shalt not infringe upon the right of a teacher to be granted
non-paid leave at the discretion of the Superintendent.

Maternity or Child Care Leave of Absence. The Board shall grant a leave of

absence for maternity or child care, without pay, to any regularly employed
teacher.

1.

A teacher may request a leave of absence without pay for the purpose of
maternity or child care. The written request must be submitted to the
Director of Human Resources at least thirty (30) days prior to the start of
the requestied leave of absence except in emergency situations. The
request shall state the anticipated length of absence desired by the

teacher.

The duration of a matemnity or child care leave of absence shall be no
longer than two (2) years, but may be renewed by the Board upon request
of the teacher. The teacher shall notify the Director of Human Resources
of intent to retum from leave no later than July 10, if the intent is to retum
for the ensuing school year. The right to return from leave other than the
beginning of the school year shall be dependent upon an available
opening in the teacher's field of certification.

Matermity or child care leave requested and granted shall be curtailed or
terminated if requested by the teacher, prior to the expiration of the full
term for which the Board granted the leave in case of circumstances
eliminating the necessity for such leave as soon as a position for which
the teacher is certified becomes available.

Teachers shall have the right to continue to participate in health, dental
and life insurance programs at the teachers' expense during the leave

period.

The continuing contract status of any such employee shall not ba
adversely affected by maternity or child care leave, but the normal anhual
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salary increment shall not be granted unless one hundred and twenty days
(120) of the contract have been filled.

Maternity/Paternity Leave. Maternity/Paternity leave up to three (3) days shall
be granted to mothers and fathers at the time of birth or adoption of the child or
premature termination of pregnancy and shall be deducted from sick leave.

Political Leave. Any full-time, contracted teacher who is elected or appointed to
a political or professional office or position may be granted a full time leave of
absence without pay in order to carry out the functions of that office or position.
After such term of service, the teacher on leave may notify the Superintendent of
hisfher intention to resume classroom duties and will be reinstated to a
comparable position upon his/her retumn to the classroom the following year.
Such reinstatement does not necessarily include any supplemental positions the
teacher may have held prior to the leave.

Military Leave. Teachers shali be granted military leave in compliance with Ohio
Revised Code Section Sections 33198.14, and 5923.05.

Sabbatical Leave. Sabbatical leave of absence for study and research shall be
granted by the Board to full-time contracted teachers under the following

conditions:

1. In order to apply for sabbatical leave the teacher must be properly
certificatedflicensed in his/her area of instruction, and must have
completed five (5) consecutive years of regular employment in the
Springfield City School District immediately prior to application.

2. Each year up to three percent (3%) of the eligible teaching staff may be
granted such sabbatical leave of absence.

3. The applicant must not have been granted a sabbatical leave of absence
from the Springfield City School District during the seven (7) consecutive
years of service immediately preceding current application.

4. Sabbatical leave shall be without pay except that if the substitute
(replacement) teacher's pay is less than the pay of the regular teacher
who is on leave, the teacher on leave shall receive the difference upon

return to work as follows:

50% at the end of the first year following the teacher's return to work; and
50% at the end of the second year following the teacher's return to work.

5. Teachers on sabbatical shall have the right to continue to participate in
health, dental and life insurance programs at the teachers' expense during

the leave period.
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10.

Application for sabbatical leave shall be made in writing to the Director of
Human Resources not later than March 15 or October 15, preceding the
school term within which the leave is desired. The application shall
include an acceptabie plan for spending the leave in a manner of study
and research calculated to contribute to the professional effectiveness of
the applicant as a teacher and to the best interests of the school system.

A teacher on sabbatical leave shall not render teaching service for
compensation in another educational institution, provided however, that
this shall not preciude the acceptance of a fellowship or other assistance
in research.

Upon completion of sabbatical leave the teacher shall file within sixty (60)
days with the Director of Human Resources a written report of his/her
educational pursuits while on sabbatical leave.

The teacher returning from sabbatical leave shall be placed on the salary
schedule reflecting earned credits and with no loss of longevity steps due
to the leave.

The teacher returning from sabbatical leave shall be placed in a teaching
position comparable to the one held prior to going on leave.

Professional Leave of Absence. Professional leave of absence shall be
granted up to one percent (1%) of the current full-time contracted staff for the
purpose of study with the approval of the Superintendent, but without pay, and
for a period of time not to exceed two (2) years.

Teachers eligible for professional leave consideration shall be those who have
been empioyed by the Springfield City Schools for three (3) consecutive years
and hold a continuing contract status, or who have been employed by the
Springfield City Schools for five (5) consecutive years and hold a bachelor's

degree.

1.

The continuing contract status of any such employee shall not be
adversely affected by the professional leave of absence.

The teacher has the right to return to the district for an assignment to a
comparable teaching position (this does not include a supplemental
position), if the request for such assignment is made on or before March 1,
prior to opening of school the following August.

A teacher on leave for study must successfully complete a minimum of
nine (9) semester hours per semester or thirteen and a half {13.5) quarter
hours per quarter of graduate study in his/her refated field as approved by
the Director of Human Resources.
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4, The teacher returning from professional leave shall be placed on the
salary schedule reflecting the eamed credits and with no loss of longevity

steps due to this leave.

5. Professional leave of absence shali not constitute a break in service.

6. Teachers on professional leave shall have the right to continue to
participate in health, dental and iife insurance programs at the teachers'

expense during the leave petiod.

Leave for Professional Meetings. Professional leave days will be aliowed
teachers for meetings and visits to other schools at the discretion of the Director

of Human Resources. Such requests shall be in writing, using the appropriate
form, at least three (3) days prior to the proposed leave day(s). The
determination shall be based upon the professional growth needs of the teacher,
contributions to the development of the profession, and the value to the school
district. Such leave is also subject to budget controls (as will be the
reimbursement for expenses while on such leave) and the availability of an
appropriate substitute if needed.

Assault Leave. [n case of an assault on a teacher, arising out of and in the
course of the teacher's employment, including co-curricular activities, which
results in the teacher being disabled from performing teaching duties for which
the teacher is qualified, the Board shall grant, without charge to sick leave, the

first twenty (20) days of absence.

Thereafter, sick leave shall be used until the teacher's sick leave accumuiation is
reduced to thirty (30) days, whereupon the Board shall then advance to the
teacher up to thirty (30) days as needed of special assauft leave not chargeabie
to any future sick leave accumulation. The Board may require an examination
and certificate from a licensed physician chosen and paid by the Board that the
teacher is disabled from performance of teaching duties and the nature and
duration of such disability. If the thirty (30) days assault leave are exhausted
before the teacher is able to return to regularly assigned duties, the teacher’s sick

leave shall then be utilized.

Court/Jury Leave. The Board shall pay a teacher his/ her regular compensation
while serving as a juror, or when subpoenaed as a witness or defendant so long

as such court appearance is to perform public service or service reiated to the
teacher's employment responsibility.

Court appearances not covered by this section shall be considered a proper use
of personal leave.

A teacher serving in the capacity of juror or witness shall reimburse to the Board
any and all monies received from the court as juror or witness fees.
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Absence for court/jury leave shall not be deducted from or charged to any other
category of leave.

Other Unpaid Leave of Absence. The Superintendent or the Superintendent's
designee shall have the discretion to grant full-time contracted teachers unpaid

leaves of absence for up to one (1) year for other reasonable purposes and on
such terms and conditions as the Superintendent or the Superintendent's
designee deems appropriate.

Teachers Working on Special Assignments as Assistants to Elementary
Administrators. Teachers who elect to apply for career growth opportunities in
quasi-administrative positions shall remain in the bargaining unit. The parties
recognize that the unique character of these career development opportunities
may conflict with certain provisions of the negotiated agreement. It is understood
and agreed that the following provisions will not apply and shall not be subject to

a grievance:

Article VI, Section C - Transfers

Article VI, Section D - Reassignments

Article VI, Section | - School Day and Planning Time

Article VI, Section L - Covering Other Classes Than Assigned
Article VI, Section M - Teacher Evaluation

Article VI, Section N - Class Size and Teacher Load

Aricle VI, Section O - Teacher Aides

Article VI, Section P - Equalization of Audio-Visual Equipment
Aricle VI, Section S - Teacher Contracts

Article VI, Section T - Due Process

Article VII, Section B - Class Records

Article Vi, Section C - Conferences

Article V1I, Section D - Education Responsibilities

Article Vi, Section G - Home Visits

Article VI, Section | - Lesson Plans
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A.

Atticle VI, Section J - Student Teachers/Student Observers

Article IX, Section E - Extended Time Pay
All other provisions of the negotiated agreement shall apply to such teachers.

Teachers working on special assignments may critique teachers job
performance but they shall not perform formal observations or evaluations of
teachers pursuant to the evaluation procedures set forth in Article Six, Section M.

At any time a teacher working on special assignment decides he or she wants to
return to a classroom teacher position, the Board will rescind the teacher's
current employment agreement and reissue a regular teaching contract to the
teacher. In that event, the teacher will be placed in a teaching position
comparabie to the position he/she held prior to his/her special assignment.

Teachers working on special assignments can be removed from those special
assignments, but not terminated as teachers without due process.

ARTICLE SIX - EMPLOYMENT MATTERS

General Assignment

1. Quality education is achieved through quality instructors. The Board shall
seek to employ teachers who are emotionally mature, intellectually
rigorous, professionally enthusiastic, and of good character.

2. it shall be the responsibility of the Superintendent, or designee, to
determine the personnel needs of the school district and to locate suitable
candidates to recommend for employment. Assignments shall be made at
the discretion of the administration and within the area of teacher
competence, teacher certification/licensure, or fields of study, except
temporarily in emergency situations.

3. All certified/licensed personnel shall be appointed by the Board only upon
recommendation of the Superintendent.

4. A valid teacher's certificate/license, or copy thereof, with dates of validity,

shall be filed with the Director of Human Resources before any payment to
that teacher is authorized, the only exception being the hoider of a
bachelor's degree or better who for the first two months of teaching may
be paid if a provisional certificate/license or higher has been applied for
and is in process. Each teacher shall be responsible for securing proper
and valid certification/licensure in Ohio. Upon receipt of a new or renewed
Ohio certificate/license, it must be brought to the Human Resources Office
so a copy can be made for the files.
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Professionally certified/licensed employees of the Board shall be required
to have a record of all college work on file in the Human Resources Office.

a. The college record of official transcripts shail be submitted to the
Human Resources Office at the time of employment. These
transcripts shall become the property of the Board.

b. Grade slips shalf be submitted for completed courses when require-
ments for a degree are in progress. When the degree in progress
has been completed, a complete official transcript shall be
submitted.

C. When transcripts are not submitted within two months after
employment, pay shall be withheld.

d. Duplicate grade sfips or transcripts shall be returned to the staft
member.

Whenever teacher tumover or requests for transfers within a building
exceeds twenty five (25) percent of the number of teachers on the staft, an
investigation shall be made by a committee appointed equally by the
Association and the Board. The results of the study, with appropriate
recommendations, shali be forwarded to the Superintendent and the
Association. The Association shall be notified of the schools in which there
is an official twenty-five (25) percent turnover and/or requests for transfer
as of May 1 each year. In addition the Association shall be notified of the
schools in which there has been an actual tumover of twenty-five (25)
percent as determined by October 1 each year.

In order to facilitate transfers, as well as general recruitment, the
Association agrees to encourage teachers to communicate to their
principal or immediate supervisor their plans for the following year.

B. Vacancies

1.

A vacancy shall be defined as a permanent teaching position resulting
from a resignation, retirement, death, termination of a teacher, or a newly

created teaching position.

Position openings are defined as a teaching opening occasioned by a
transfer, as defined below. To the extent possible and practicable,
notification of position openings will be made known to the Association
President and to those who have requested transfers. Position openings
will not be regarded as a vacancy for posting, or other purposes.

The administration shall have the right to determine whether or not to fill a
vacant position. If the administration elects to fill a vacancy, the posting
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C.

will be emailed to each teacher at their district email address and posted
on the District's website for a period of five (5) days.

Vacancies that occur during the school year may be filled on a
temporary basis until the end of the school year, at which time the
position will be considered vacant. If the vacancy is filled with a
long term substitute, after the 61% consecutive day of employment,
the teacher will be placed on a regular teaching contract for the
remainder of the school year. This contract will automatically non-
renew at the end of the school year. This provision supersedes any
conflicting provision of Ohio Revised Code sections 3318.11 and
3319.111 regarding the requirements and process for non-renewal.

Transfers
1. Definitions
a. A transfer is the changing of a teacher's assignment to a different
building, with or without a change in grade or subject.
b. Voluntary transfer is one that a teacher requests.
c. An administrative transfer is one that the Superintendent (or his/fher

designee) makes which is not requested by the teacher.

2. Voluntary Transter

a.

An opportunity to make a declaration of intention or to request a
change of assignment to a specific building for the following year
shall be provided each teacher in February. Teachers shall submit
their statement of intentions to the Director of Human Resources no
later than April 1. The Human Resources office will prepare and
provide the Association with a list of requested transfers, except
those made confidentially, no later than April 15.

The employees shall have five (5) days after the initial date of a
vacancy posting to apply for the position with the office of Human
Resources. Administration will determine which applicants will be
interviewed. 1f an internal candidate is interviewed for the position
and an external candidate is hired for that position, the intemnal
candidate who is not hired may request the reasons why the
teacher was not granted the transfer. The request must be in
writing and must be made within fourteen (14) days of the date the
Board of Education approves the hiring of applicant. The Board
shall provide the reasons, in writing, within fourteen (14) days of the

date of the request.
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c.

Teachers who request transfers and do not receive transfers shail
be given priority consideration in the next school year if transfer is
still desired and requested.

Administrative Transfer

a.

Although the Board and the Association recognize that frequent
transfers of teachers from one school to ancther are disruptive of
the educational process and interfere with optimum teacher
performance, they also recognize that administrative transters of
teachers may become necessary.

Administrative transfers may be made when, in the judgment of the
Superintendent of Schools, or the Superintendent's designee, such
transfers are necessary to ensure a fair distribution of experienced
and qualified personnel, to meet load conditions resulting from
enrollment changes, to meet instructional and supplemental duty
requirements, to maintain a balance of experienced teachers on a
particular staff, and to attain ethnic and minority balance.

When it is necessary to administratively transfer a teacher, the
Director of Human Resources shall so indicate to the teacher in
writing at the earliest possible time. A personal interview for further
discussion of the transfer shall be scheduled upon request of the
teacher.

Except when it is impossible or impracticable, teachers involved in
administrative transfers shall be consulted, and consideration shall
be given to the morale of the entire staff when plans for such
transfer are made. Volunteers who qualify shall be considered first
in transfer, and the qualified volunteer with seniority in the district
shall be honored in revocation or acceptance. Written notices of
administrative transfer for the next school year shall be given to the
teacher concemed as soon as practicable and under normal
circumstances not later than May 10. Appropriate explanation shall
be provided when a teacher is administratively transferred.

Teachers administratively transferred shall be provided two (2)
school days with substitute assistance or two (2} days of pay, at the
current short term substitute rate, whichever the teacher eiects, in
preparation for their new teaching duties. At least one (1) of the
two (2) such days shall be in the newly-assigned school.

Teachers who must be transferred due to the closing of buildings or

programmatic changes are involuntary transfers, but shall be
transferred according to this section's guidelines.
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D. Reassignments

1.

Definition

A reassignment is a change of subject or grade level within the
same building.

Basis for Reassignment

Reassignments may be made when, in the judgment of the
administration, they are necessary to meet class size or load
conditions resulting from enrollment changes, to meet the
instructional and supplemental duty requirements, or to maintain a
balance of experienced teachers for a given subject or grade level.

Procedures for Reassignment

a. Teachers who wish to be reassigned for the following school
year shall make a written request to their building principals
no later than April 1.

b. Before reassignments are made, the building principal shall
make reasonable efforts to consult with the teacher or
teachers to be reassigned, and with any other teacher who
has requested reassignment as provided in subsection (a)
above. Consideration shall also be given to the impact of
such reassignment(s) upon the morale of the entire building
staff.

C. A written notice of reassignment will be given to the teacher
concerned as soon as practical after the decision is made.

d. If requested by the teacher being reassigned, an appropriate
explanation will be provided by the building principal, unless
the teacher has requested or consented to the
reassignment. Such explanation will be provided upon
request to any teacher who did not receive a reassignment
as provided in subsection (a) above.

E. Supplemental Positions

1.

Job opportunities for which supplemental allowances will be paid to
teachers are set forth in Article 9(C) of the Agreement.

The administration shall have the right to determine whether or not

to fill supplemental duty positions and the right to determine the
number of such positions to be filled.
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1.

Information about job opportunities that pay a supplemental
allowance within the school system shall be posted in the same
manner as other teaching vacancies, as specified in Article 6 (B)(3).
Postings shall clearly set forth the qualifications for the position.

Teachers who desire to apply for such vacancies shall file their
applications and qualifications in writing with the Director of Human
Resources within the time limit specified in the notice.

When bargaining unit job opportunities occur that pay a
supplemental allowance, teachers who meet qualifications and who
are already employed by the Board shall receive first consideration.

In filling such positions the Board agrees to give consideration to
such factors as the professional background of the applicants, their
length of service and work performance in the school district, and
experience elsewhere. It shall be understood that the filling of any
position shall be governed by the principle of providing the best
person for the position.

Teachers assigned supplemental duties for extra compensation
may be relieved of that extra assignment by the Board when the
discreet judgment of the Superintendent and the Board dictates that
such removal from extra responsibility is in the best interest of the
school system.

Miscellaneous

Teachers shall be provided with a written copy of the tentative
teaching assignments on or before the close of the school year with
the express understanding that such assignments may be revised.
Teachers shall be advised as soon as possible when changes in
tentative assignments become necessary.

The filling of vacancies at the supervisory and administrative levels
and the filling of newly-created supervisory and administrative
positions (including county consortium positions) according to job
description posting is the responsibility of the Board, and the
decision of the Board with respect to such matters shall be final.

Professional Development/In-service Education

1.

The Board and the Association recognize the desirability and value
of provision by the district of professional development
opportunities for teachers and teacher participation in these
development programs. It is expected that each teacher will seek
to improve his/her professional skills through the staff development
programs in the school system. Additionally, teachers are
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encouraged to develop and participate in their own individualized
program of professional growth and development.

Steering Committee

A Steering Committee will be established to assist with the
development of the Plan, and will be advisory to the District
Superintendent or other person who the Superintendent may
assign responsibility for the Plan. The Committee will meet no less
than once each quarter, or more often if needed.

Composition of the Steering Committee
The Steering Committee shall consist of the following membership:

¢  Superintendent or his/her designee, who shall convene and
chair the Committee,

. One representative of the Local Professional Development
Committee,

One Springfield Education Association officer,

One elementary administrator,

One middle school administrator,

One high school administrator,

s One teacher representative from each existing school, to be
selected by the school staff to represent the Faculty Advisory
Council

e .Two (2) administrative representatives appointed by the
Superintendent

Staff development programs in the school system shall reflect
district and building goals.

Staff development programs in the school system (shall be under
the leadership of the Superintendent or his/her designees) and
shall be organized as follows:
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New Teacher In-service

A maximum of two days of required pre-service professional
development for teachers newly-appointed in the school
system.

Building In-service Program

i The principal and faculty council of each school shail
plan or choose an in-service committee to plan in-
service programs designed to meet the needs of that
school.

ii. Any meetings planned by this committee shall be on
Mondays during the months of September,
November, January, and March as decided by the
building staff and shall be held to a reasonable length
of time (no longer than one and one-half hours). The
date of the meeting may be changed by the
Administration by providing thirty (30) days written
notice of the changed date to the Assocciation.
Teacher participation will be required unless excused
by the building principal to enable the teacher to
attend special area or other in-service meetings being
held concurrentty.

iii. To the extent that revenues available permit, the
school district will provide in its annual budget an
appropriation for building in-service programs.

District-wide Staff Development

One (1) day (or the equivalent thereof) will be used annually
for a district wide program of staff development. After
consultation with his/her Faculty Council, each building
principal may schedule summer in-service day during the
months of July or August in lieu of the district in-service day
provided that this “trade” day is approved by a 2/3 vote of the
building faculty prior to the end of the preceding school year.
All teachers will be required to participate in the district-wide
staff development day or summer “trade” day. Teachers
who are unable to work on that day will not be paid for the
day unless they participate in some other appropriate
professional development activity of equivalent duration
mutually agreed to by the teacher and his/her building

principal.
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H. School Calendar

1.

Teaching contract year of no more than one hundred eighty-three
(183) teaching days shall consist of the following:

a. One hundred eighty (180) days when students are in
attendance.
b. One (1) day for professional conferences which is the

opening day of school.

c. One (1) day for staff development in October. Central
OEA/NEA In-service day shall not be a work day.

d. One (1) day for closing school or teacher record day (last
day - staff only).

The equivalent of two (2) of the one hundred eighty (180) days shall
be used for parent-teacher conferences, during which time students
would be dismissed from school. The scheduling of such
conferences shall rest with the building principal working with the
teaching staff of the building.

The Association shall be given the opportunity at least sixty (60)
days in advance to indicate its preference before action is taken by
the Board in adopting the school calendar(s). This preference must
be communicated in writing to the Superintendent at east thirty (30)
days prior to the scheduled adoption of the calendar(s) by the
Board. In case of disapproval of the proposed calendar(s), the
Association shall make proposals for revisions to be considered for
incorporation into the calendar(s) before action is taken by the
Board in adopting the school calendar.

I School Day and Planning Time

1.

The normal work day for teachers shall consist of seven and one
quarter (7.25) consecutive hours including a duty-free lunch of thirty
(30) consecutive minutes. Each elementary building shall set a
mandatory starting and ending times for teachers assigned to the

building.

Each teacher shall be scheduled two hundred (200) minutes of
planning time a week. Such schedule shall include daily
uninterrupted, individualized planning time as follows:

a. At least one class period for each middle school and high
school teacher (7 - 12).
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b. At least thity (30) consecutive minutes per day for
elementary teachers (PK-6) before or after student contact

time.

C. During weeks which a holiday or break period occurs, or
when school is delayed or released early, the teacher may
not receive the required amounts of planning time.

Flex time will be adopted for elementary plan time with each
teacher making his/her own individual choice as to whether that
thirty (30) minute guaranteed plan time will be taken before or after
school. Teacher shall provide a copy of his/her flex time to the
building principal, which will be posted in the principal’s office.

At the beginning of each school year, a secret ballot will be taken
with total staff participation to determine the times for staff meetings
scheduled per Article Six, H 1-3 of the contract. The choices will be
as follows:

a. The staff may collectively agree to take their thirty (30)
minute uninterrupted plan time before school allowing for
staff meetings to begin immediately following dismissal, or

b. The staff may collectively agree to begin those meetings
thirty (30) minutes following dismissal to guarantee the thirty
(30) minutes of uninterrupted pian time between dismissal
and the beginning of those meetings.

Ballots from this vote will be counted by each building’s Association
representative with a simple majority determining the schedule that
preserves uninterrupted plan time on those days.

Building committees, i.e. 1AT, Facuity Council, etc., will determine
those meeting schedules in a manner that preserves their individual
plan time.

To account for the disparity between elementary building dismissal
times, all cluster, curriculum committee, grade level meetings, etc.,
must be scheduled no earlier than forty-five (45) minutes after the
latest elementary dismissal, thus preserving the plan time
guarantee.

The building administrator may not request a waiver of plan time to
accommodate mestings.

The scheduling of all other planning tims shall rest with the building
principal working with the faculty councll of the building.
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10.  Teachers shall reserve the second and fourth Monday afternoons
of each month for building staff meetings and/or curriculum
meetings. Such meetings shall be held to a reasonable length of
time (one hour under normal conditions). The building principal
reserves the right to call emergency meetings when conditions

warrant.

11.  Except in emergency situations, teachers shall be notified of faculty
meetings no later than the close of the previous working day and
when possible shall be given a tentative agenda at the time of the

notice.

12,  Class interruptions shail be kept to a minimum and public address
announcements shall be conducted at an agreed upon time except
in cases of emergency. Except in unusual circumstances,
conferences between teachers and administrators shall be by prior
agreement and at mutually agreed upon times.

Elementary Area Specialist Teachers. Al elementary area specialist
teachers shall receive the same benefits as regular classroom teachers,

including planning and duty-free lunch periods. They shall be on duty for
the same total hours each day as other elementary teachers. For each
building change necessitated by their schedule, they shall be granted no
less than thirty (30) minutes within the school day for travel and

preparation.

RIF Procedure. When by reason of decreased enrollment of pupils,
return to duty of regular teachers after leave of absence, shortage of
revenue, by reasons of suspension of schools or territorial changes
affecting the district, or for other reasons approved by law, the Board finds
that it is necessary to reduce the number of teachers, it may make a
reasonable reduction.

In making such reduction, the Board shall act in accordance with
recommendation of the Superintendent of Schools.

The Superintendent shall within each teaching field affected, give
preference to the retention of teachers on continuing contracts. Such
continuing contract teachers shall be laid off or retained on the basis of
seniority in the system, certification/licensure, and special qualifications.
For purposes of this provision, “special qualifications® shall mean
specialized skills or significant training (this does not include attending a
two-hour workshop) needed to maintain an established academic program
or course, foreign language proficiency needed to teach in an immersion
or ESL program, whether the teacher is highly qualified, or other
specialized training such as is required to teach advanced placement
courses or to teach in the IB programs. No teacher with a continuing
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contract shall have his/her contract suspended until all limited contract
teachers in that certification/licensure area shall have been laid off.

After giving preferences as set forth above to teachers on continuing
contracts, the Superintendent shall give preference for retention to
teachers on limited contracts on the basis of seniority in the system,
certification/licensure, and special qualification. For purposes of this
provision, “special qualification” shall mean specialized skills or significant
training (this does not include attending a two-hour workshop) needed to
maintain an established academic program or course, foreign language
proficiency needed to teach in an immersion or ESL program, or other
specialized training such as is required to teach advanced placement
courses or to teach in the 1B programs.

Seniority shall be determined by the number of continuous years of
teaching experience in the Springfield City Schools. For a teacher initially
employed on or after June 1, 1995, seniority will commence on the date
the Board takes action to employ the teacher. When two or more teachers
have been hired by Board action on the same date, the teacher having
first returned a signed acceptance of intent to employ to the district's
human resources office (which shall be time stamped upon receipt) shall
be deemed the more senior teacher. Seniority for all teachers employed
prior to June 1, 1995 shall be determined by reference to the June 1, 1995
seniority list. The teacher shall continue to accrue seniority when he/she
changes assignment to a different subject area, grade level, building, or
when he/she is on any leave authorized by the Board. A copy of the
seniority list shall be compiled annually and provided to the Association by
November 1.

When a reduction in force takes place, a layoff/recall list shall be prepared
in order of seniority, certification/licensure, and special qualification.

When a position becomes available, teachers whose continuing contracts
have been suspended shail have the right to restoration to continuing
service status in the order of seniority of service in the district, if they are
or become qualified for such position, and if they are highly qualified for
the position.

if all the continuing contract teachers suspended have been restored to
continuing service, or if additional teaching positions become vacant or
are created for which no continuing contract teacher is qualified, first
consideration shall then be given for a period of one (1) year from the date
of the last day of their contract to teachers on limited contract who have
been suspended or non-renewed, and they shall be restored on the basis
of seniority, certification/licensure, and special qualification.

During layoff, teacher shall maintain all accumulation of sick leave days
and shall retain his/her salary schedule placement. As long as he/she is
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subject to recall, a teacher will remain a part of the employee group for
insurance purposes, provided that the teacher pays to the Treasurer
monthly, in advance, the full cost of his/her insurance premiums.

The Board shall give written notice of recall from layoff by sending a
registered letter or certified letter to said teacher at his or her last known
address. It shall be the responsibility of each teacher to notify the Board
of any changes of address. The teachers address as it appears on the
Board records shall be conclusive when used in connection with layoffs,
recall or other notice to the teachers. The teacher shall also provide the
Board with his/her current telephone number. If a teacher fails to repont to
work within the next fourteen (14) calendar days from date of receiving the
recall notice, unless an extension is granted in writing by the Board, said
teacher shall be considered as a voluntary quit, and thereby terminate
his/her individual employment contract and any other employment
refationship with the Board.

Rejection of recall assignment for which a teacher is certified/licensed and
qualified shall result in that teacher's name being removed from the recall

list.

The Board shall not empioy new teachers if there are such teachers on
the recall list who qualify for any opening by reason of their
certification/licensure and special qualifications.

A copy of the notice to a teacher of intent to suspend and a copy of the
notice of his/her suspension shall be furnished to the Association at the

time it is sent to the teacher.

The Board will update its recall list at the beginning of each school year in
which any teacher remains on layoff and will furnish a copy of the updated
list to the Association president no later than September 15.

Covering Other Classes Than Assigned. Substitute teachers shail be
assigned to take the place of regular teachers who are absent on account

of iliness or on leave of absence, etc. They may aiso fill temporary
teaching positions created by emergencies.

In all cases of teacher absence of one-half day or more, principals shall
make a reasonable effort to secure the necessary substitute teachers.
Only when a qualified substitute teacher is not available or an emergency
arises during the school day will teachers be assigned by the principal to
cover classes of an absent teacher.

When a professional staff member is asked to substitute for an absent
teacher and as a result loses his or her planning period, a record shall be
kept of this waiver of planning period. The principal shall assign teachers
to cover classes of absent teachers on an equitable basis consistent with
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the building plan for covering classes in Aricle 8, D 4 Faculty Advisory
Council; however, the principal's judgment shall be final in deciding
whether such assignments are in the best educational interest of the
students in such classes.

Compensation for teachers so assigned to waive planning period and take
the place of absent teachers shall be at the current hourly teacher rate as
established in the Supplemental Salary Allowance Schedule. When pupils
of an absent teacher are assigned among one or more teachers, the
teacher(s) receiving such pupils shall equaily share the established hourly
rate for the time involved. When a specialist teacher is absent, the
elementary teachers expecting special services for the day shall conduct
class in the normal manner and no extra compensation shall be provided
unless, in this process, the teacher must waive the thirty (30) minutes
planning time guaranteed for the day.

Within one (1) week after the end of each semester the principal shail
submit a record of such assignments to the Human Resources Office for

verification and payment.

The principal may designate ancther professional staff member in the
school to secure substitutes and to assign teachers to cover classes.

Teacher Evaluation

Mission Statement

The purpose of evaluation is to enhance the professional development
and growth of classroom teachers. To facilitate this professional
development and growth, feedback will be provided to each teacher
regarding his/her performance with consideration of identified measures of
effective teaching. The focus of the evaluative process shall be the
identification and daily use of effective, learner centered teaching

practices.

1. The term “evaluation” is used to describe the process of evaluating
each teacher’s performance.

a. Its purposes are as follows:

1. to improve pupil instruction;,

2. to aid in objective self-analysis and reflection;

3 to review district and building goals and to establish
individual goals, when necessary, to improve
performance which will support district and building
goals;
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4 to indicate professional growth (i.e., graduate work,
attendance at workshops/conferences, review of
professional literature, etc.);

5. to assist in defining professional development needs;

6. to provide information for establishing contract status
and iicensure;

7. to provide teachers with an evaluation of their work by
their evaluating administrators;

8. to assist the teacher in implementing the prescribed
curricuium; and

9. to foster appropriate professional relationships and

communication between teachers and evaluating
administrators.

Notwithstanding the foregoing purposes, however, it is recognized that
Administrative and Board decisions regarding contract status and
advancement may be based on considerations other than those reflected

in teacher evaluations.

b.

For the purpose of this Article, the “evaluating administrator”
shall be that person responsible for signing the final
evaluation. Only principals or other immediate supervisors
shall sign the formal evaluation of teachers or perform the
other functions of the “evaluating administrator’ in the
evaluation process.

The evaluating administrator may call upon other
administrators and/or other personnel with supervisory
responsibility to assist in the evaluation process.

2. Each teacher shall be appraised according to the following
procedure:

a.

Observation

1. Records of classroom observation(s) shall be kept by
the evaluating administrator.

2. A copy of the Observation Form shall be given to the
teacher visited within three (3) school days after such

observation.

3. Each observation shall consist of not less than twenty
(20) consecutive minutes.

4. Such observation(s) for evaluating subject matter

instruction shall not ordinarily occur on the fast two (2)
days before or the first two (2) days after a student
break in excess of one day (does not include
weekends).
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5.

If a meeting is requested by either party, the meeting

shall occur within three (3) school days of the
teacher’s receipt of the class Observation Form.
: There shall be a minimum of two observations
per Evaluation. Except as it relates to teachers new
to the District, at least one observation must be made
prior to January 1% of the evaluating year and the
second observation shall be conducted between
January 2™ and March 15™. At least one observation
shall be made by the evaluating administrator except
in cases where a teacher's contract is being
considered for non-renewal. In those cases the
evaluating administrator shall make at least two
observations prior to recommending non-renewal.

Formal Evaluation

Written evaluation(s) shall be, conducted as follows:

1.

twice a year for teachers new to the District. (The first
evaluation shall not be earlier than November 1, and
no later than December 1; the second evaluation shall
be no earlier than January 15, and no later than
March 15);

annually (no later than March 15) for other teachers
on one year contracts, bi-annually for teachers on two
year contract,

every third year (no later than March 15) for teachers
on continuing contracts,

for any teacher who has requested consideration for a
continuing contract;

more frequently at the discretion of the evaluating
administrator or at the request of the teacher;

if a teachers perormance “does not meet
requirements” on any objective appraised on the
Evaluation Form, that teacher if re-employed, must be
re- evaluated the following year using the Evaluation
Form and the administrator shall hold a collaborative
conference with the teacher prior to October 15™ to
discuss the recommendations contained in the
Evaluation Form. The administrator shall monitor the
teacher’s progress in making improvement through
periodic conferences with the teacher. Progress
reports shall include the extent to which improvement
is being made, together with signature of
administrator and teacher;
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7. the evaluation shall be reviewed in a cooperative
conference between the teacher and the evaluating
administrator with the teacher receiving a copy of the
Evaluation Form within three (3) school days after the
completion of the evaluation conference;

8. the teacher shall sign the Evaluation Form to show
that he/she has read it. Signatures by the teacher
shall not indicate agreement. Areas of disagreement
may be noted and attached, but failure to do so shall
not imply agreement,

3. Miscellaneous

a.

The Administration shall, prior to the beginning of the school
year, develop standardized observation and evaluation
forms in conjunction with the Association. However, final
authority with respect to form content shall remain with the
Administration. Such forms shall be distributed to teachers
prior to their first use in the evaluation process and shall not
be changed by the Administration after the school year
commences for use in that year.

The District's teacher evaluation procedure as provided in
this Agreement shall supersede any state law pertaining to
teacher evaluation, including but not limited to, Ohio Revised
Code Section 3319.111.

The teacher may call upon specialists and/or supervisors
and/or peers for assistance in improving his/her work. The
teacher also may have opportunity to visit an outstanding
teacher in a comparable situation.

Notwithstanding any other provision of the Agreement, the
content of any evaluation shall not be the subject of any
grievance.

Building surveillance video shall not be used as a substitute
for classroom observation or in connection with the formal
evaluation of teachers.

Copies of evaluations and observations shall be submitted to
the Director of Human Resources.

N. Cilass Size and Teacher Load.

1. Class size. Class size in grades K-8 shall mean the number of students in
any regular academic class {activity type classes excluded).

39



Maximum class size (K-6), including mainstreamed students, during the
Agreement shall be as follows:

Maximum
Grade Level Class Size
K — 4 (including 3-4 splits) 25
5-6 30

if the maximum class size is exceeded and the teacher notifies the
building administrator of the issue, the administration shall take corrective
action to reduce the class size or to assign an aide or tutor to assist the
teacher with that class within ten (10) workdays unless the current
physical limitations of the building in which the class is located preciude
other reasonable alternatives. These maximums may be exceeded by
agreement of an Association representative, the teacher and the building
administrator.

Teacher Load. Teacher load in grades 7-12 shall mean the total
number of students in all academic classes (activity type classes
excluded) per day. Students scheduled through block scheduling shali be
counted one time for each period during the block. Students enrolled in
Plato or other online classes shall count as .5 of a student for purposes of
determining teacher load.

Maximum teacher load (7-12), including mainstreamed students, during
the term of the Agreement shall be as follows:

Grade Level Load
7-8 162
9-12 162

If at any time the daily teacher load limits are exceeded and the teacher
notifies the building administrator of the issue, the Administration shall
take action to correct the situation or to assign an aide or tutor to assist
the teacher within ten (10) work days if possible, given the current physical
limitations of the building in which the problem exists. These maximums
may be exceeded by agreement of an Association representative, the
teacher and the building administrator.

Miscellaneous. In cases where the number of subject preparations by a
secondary teacher becomes burdensome to the effectiveness of the
teacher's performance, the situation may be brought to the attention of the
building principal for consideration. If the concern of the teacher is not
satisfied as a result of the principal's investigation and consideration, the
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teacher may request a joint meeting with the building principal, the
education director involved, and the Director, Human Resources.

While activity type classes (now consisting of art, music and physical
education) have been excluded from class size and teacher load
fimitations, the parties recognize that excessively large class loads
and/or class sizes are not desirable and can be a detriment to learning
and teaching. Every effort will be made to maintain reasonable activity
type class sizes and teacher loads consistent with available resources and
programmatic needs. A plan specifying these efforts will be developed by
the end of this Agreement and reports of progress will be given by Human
Resources to Labor Management Committee in the fall and spring of
each school year.

Concerns regarding activity type class size or teacher loads may be
addressed with the Director of Human Resources or the Labor

Management Committee.

Teacher Aides. Paid teacher aides when supplied with monies from the
general fund of the Springfield City School District, shall be provided in
every building on an equitable basis and shall be responsible to the
classroom teachers under the overall responsibility of the building
principal. Such paid teacher aides may assist teachers in such duties as
study hall monitoring, lunch order collection, clerical assistance, typing,
etc. It is understood that the provision for the equitable distribution of paid
teacher aides does not apply to aides paid from monies provided by
special federal or state funds, insofar as such funds must be used for
certain target area schools as required by special federal and state
guidelines. It is also understood that assignment of aides to assist
teachers with classes which exceed applicable maximum class size shall
be considered as an equitable basis for assignment.

Equalization of Audio-Visual Equipment. The Board and the
Association agree that an adequate and easily accessible supply of
audio-visual materials and equipment is helpful and may be essential to
the teacher in classroom instruction. In the interest of a more effective
audio-visual program the Board agrees to the following:

1. To set up a schedule of pick-up and delivery of audio-visual
materials at each building at least four (4) days per week.

2. To make reasonable effort toward procurement, repair, delivery,
and return of films and equipment. Teachers shall be informed at
least two (2) days prior to the requested delivery date, when
requested AV materials will not be available for the date requested.

3. To make reasonable effort toward the squitable distribution of audio
visual equipment to serve the needs of each building. (This does
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Q.

not apply to any equipment purchased and controlled by any
special funding guidelines.)

Teachers Rights

1. There shall be no discrimination in regard to race, creed, religion,
color, national origin, sex, matrital status, age, or disability.

2. No teacher shall be the subject of discrimination or coercion as a
result of membership or participation in the activities of the
professional organization in which he/she is a member.

Academic Freedom. The teachers seek to educate young people in the
democratic tradition, to foster a recognition of individual freedom and
social responsibility, to inspire meaningful awareness of and respect for
the Constitution and the Bill of Rights, and to instill appreciation of the
values of individual personality. It is recognized that these democratic
values can best be transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inquiry and learning, and in
which academic freedom for teacher and student is encouraged. No
special limitations shall be placed upon study, investigation, presenting
and interpreting facts and ideas concerning man, human society, the
physical and biological world and other branches of learning, subject only
to accepted standards of professional educational responsibility by
members of the instructional staff.

Freedom of individual conscience, association and expression will be
encouraged and fairness in procedures will be observed both to safeguard
the legitimate interests of the schools and to exhibit by appropriate
examples the basic objectives of a democratic society. Academic freedom
requires that all sides of an issue shall be explored. Opinion should be
stated as such and theory for what it is.

Teacher Contracts.

1. Limited Contract Sequence

Upon completion of the teacher's initial contract the teacher will be
issued a one year contract; upon completion of the teacher’s
second limited contract of employment in the Springfield City
Schools, such teacher, i re-employed, shall receive a limited
contract for a term of two (2) years. However, the Board may grant
a one year contract to such teacher if:

a. The teacher’s job performance during his/her contract term

is only marginally satisfactory (i.e., any area of his/her
avaluation falls below “meets requirements”).
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b. The teacher has been given a written reprimand during
his/her current contract by the Superintendent or Director of
Human Resources.

2. Continuing Contract
a. Notification of Continuing Contract Consideration

The teacher shall notify the superintendent or designee in
writing no later than September 15 of the school year in which
the teacher wants to be considered for continuing contract

status.

The teacher must meet or anticipate meeting, by the end of the
school year, all the qualifications and conditions to be
considered for a continuing contract.

A teacher becomes eligible for continuing contract upon
satisfaction of one of the following:

1. Teacher has been employed by the Board for a period of two
(2) years and the teacher has previously attained continuing
contract status in another public school district.

2. Teacher has been employed in the school district three (3) of
the last five (5) years and has a professional certificate.

3. Teacher has been employed in the school district three (3) of
the last five (5) years and has a professional license, and:

a. If the teacher held his/her master's degree at the time of
the issuance of the initial license, the teacher has started
and completed six (6) semester hours of graduate
coursework in the area of licensure or in an area related
to the teaching field since the initial issuance of the
certificate or license; or

b. If the teacher did not hold his/her master's degree at the
time of the issuance of the initial license, the teacher has
started and completed thirty (30) semester hours of
coursework in the area of licensure or in an area related
to the teaching field with all hours since the initial
issuance of the certificate or license.

The written notification is being required in order to give the
administration adequate notice to evaluate the employee for the
purpose of awarding a continuing contract. Failure to provide
the Superintendent or designee a timely written notification shall
constitute a waiver, by the employee, of the right to a continuing
contract at the end of that school year.
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Each teacher whose name appears on The Continuing Contract
Eligibility List, if generated by administration, shall be informed
by September 10" that the employee’s name appears on that
school year's list. Administration shall be held harmless if this
list is not accurate or if a teacher who is eligible is not notified
because their name does not appear on the list.

A teacher who gives written notification after September 15"
asking for continuing contract consideration shall be evaluated
for a continuing contract the succeeding school year.

b. Continuing Contract Status Held Elsewhere in Ohio

Teachers who have attained continuing contract status
elsewhere in Ohio and are employed by the Springfield City
School District shall receive limited contracts for a term of one
(1) year each of the first two years employment, if re-employed
for a second year. At the end of the second year such teacher
shall be placed on continuing contract or employment shall be
non-renewed by the Board in accordance with Ohio Revised
Code section 3319.11.

c. [Except as otherwise provided in this Section, the Board shall
adhere to the laws of the State of Ohio in regard to the granting
of continuing contracts and teacher tenure.

d. Retired teachers as a condition of employment with the district
shall execute a written waiver relinquishing any and all right to
continuing status.

e. To the extent permitted by law, the provisions of this Article are
intended to supersede the requirements of Ohio Revised Code
sections 3319.08, 3319.11 and 3319.111 in regards to the
notice of eligibility and eligibility for continuing contract.

Non-renewal. Non-renewal of limited contracts shall be in
accordance with Ohio Revised Code Section 3319.11, except that the
term ‘'evaluation procedures” as used therein shall mean those
procedures established pursuant to Article Six of this Agreement and not
to the procedure specified in OChio Revised Code Section 3319.11.

Teacher Protection and Student Discipline. When in the judgment of a
teacher, a student requires the attention of student personnel employees
or other specialists, he/she will so inform the principal or his/her designee
either orally or in such writing as may be required, using forms provided
for referral to certain services. The principal or the designee, after
consultation with the teacher, will arrange, if necessary, for a conference
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among the principal, the teacher, and the service specialist to discuss the
problem and to decide upon appropriate action.

A teacher may refer to the principal or the designee for appropriate action,
a student who seriously interferes with the learning opportunities of other
students in the teachers charge. The teacher shall communicate in
writing (or in cases of extreme emergency, in person) the nature of the
problem to the principal or designee. H such communication is done in
person, a written report must be filed with the principal or the designee as
soon as possible and ordinarily no later than the close of the school day.
A standard check list referral form shall be used within each school for

such referrals.

If a pupil's presence poses a continuing danger to persons or property or
an ongoing threat of disrupting the academic process taking place either
within a classroom or elsewhere on the school premises, a teacher may
remove a pupil from curricular or extracurricular activities under his/her
supervision, for a period not to exceed twenty-four (24) hours.
Immediately upon removal the teacher shall notify the principal’s/building
administrator's office and shall as soon as practicable thereafter submit in
writing to the principal the reasons for such removal.

The teacher recognizes that the authority to suspend rests solely with the
building principal as prescribed by law.

A teacher may also, within the scope of his/her employment, use and
employ such amounts of force that is reasonable and as is necessary, to
quell a disturbance threatening physical injury to others, to attain
possession of weapons or other dangerous objects upon the person or
within the control of the student for the purpose of self-defense or for the
protection of persons or property. In the event such above actions
become necessary or in the case of aggravated assaults upon the
teacher, the situation will be reported as quickly as possible to the building
principal or immediate supervisor in writing, giving in detail the instances
thereof.

In the event of a school-related assault on a teacher, the Board attorney
shali inform the teacher of his/her legal rights. In addition, if litigation
becomes a possibility, the Board will have an official representative made
available to cooperate with the teacher and the teacher's counsel toward

the protection of said teachers’ rights.

if criminal proceedings or litigation arise out of an incident such as
described above, and if the Board determines after investigation that the
teacher has acted properly and in accordance with applicable Board
policies, rules, regulations, and Ohio law, the Board, through its counsel,
will furnish legal advice to the teacher to the extent necessary and
authorized by law.
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Personnel Files. A teacher's permanent personnel file shall be main-
tained in the Central Office and shall be open on a "need-to-know" basis
to the Board Superintendent, other Central Office administrators and staff,
and to other administrative personnel of the district. Portions of such files
may also be open to the general public pursuant to state law.

Notification shall be promptly given to any teacher at any time access to
his/her personnel file is requested by a member of the general public
pursuant to state law. To the extent that the information is available,
teachers shall be given the name and address of any member of the
general public obtaining copies of any information contained in their
personnel files and shall be fumnished, at no expense, copies of the
information made available to any member of the general public.

A teacher shall have the right to examine his/her personnel file after any
confidential personal references for initial employment have been
removed. A teacher shall also have the right to examine his/her building
personnel file if such a file is maintained by the teacher's principal or other
supervisor. The teacher shall be entitled to have a representative of
his/her choosing accompany him/her during such review. If the teacher
desires copies of any information in his/her personnel file, such copies will
be made at the teacher's expense.

Anonymous material or material from unidentified sources will not be
placed in any teacher's personnel file. As of the effective date of this
Agreement, a teacher shall be given a copy of any materials at or prior to
the time they are to be placed in the teacher's personnel files.

Any teacher may object in writing to any information in his or her
personnei file which the teacher reasonably believes to be inaccurate,
irrelevant, untimely, or incomplete. Such objections must be signed by the
teacher and will become a part of the teacher's personnel file unless the
Director of Human Resources agrees to correct or remove the disputed
information from the teacher's file.

Discipline, The Board's right to manage, direct and control the operations
of the district includes the right to discipline teachers for just cause.
Discipline may consist of verbal warnings, written reprimands,
suspensions with pay, suspensions without pay (for up to five (5) work
days}, termination or such other appropriate action as may be needed
given the nature and magnitude of the misconduct involved.

Teachers shail have the right to be represented by the Association in any

meeting or conference at which the teacher reasonably believes he/she
will be disciplined.
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Teachers will not be disciplined for misconduct based upon building
surveillance video without first being given the opportunity to review such
tapes. Teachers may be accompanied by an Association Representative
to review building surveillance video tapes prior to any further action.

Except in situations of serious misconduct warranting immediate
suspension or termination, the discipline of teachers shall be administered
in accordance with the principle of progressive discipline. However, when
progressive discipline is warranted, the Administration shall not be
required to utilize any particular form or sequence of discipline in any
given situation.

X. Reporting of Absence

Teachers who are not abie to work as scheduled shall report their
anticipated absence or tardiness as early as possible as directed by their
building principal or other supervisor.

For requirements regarding medical certification see Article 5, Section A,
Sick Leave.

ARTICLE SEVEN - TEACHER RESPONSIBILITIES

Teachers agree to uphold the policies, rules, regulations, and practices of the
Board, as long as those policies are not in conflict with this Agreement.

Teachers shall keep a class record (grade book or other approved data collection
medium) of student evaluations and attendance and other such educationally

related records as may be reasonably required.

Teachers shall be available at reasonable times for conferences with parents,
pupils, or combinations of the three. Except in emergency or other urgent
situations, such conferences will not be held on less than twenty four (24) hours
notice to the teacher and parent, unless both agree to meet more promptly.

1. This information shall be included in parent information sent home at the
beginning of the school year.

2. It will be the responsibility of the teacher to conduct the conference.
Factors the teacher may consider during the conference are:

a. that the parent receives constructive suggestions;

b. that there is emphasis on the pupil's successes and on methods of
improving weaknesses;

c. that the teacher's objectives are better understood,

d. that a feeling of teamwork is nurtured without critical attitudes being

directad toward other teachers or schools.
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3. In cases where the teacher feels the presence of the principal, a
supervisor, or counselor, would be vital to the success of the conference,
the teacher may make such request. M such request is made, the
conference date shall be rescheduled to assure administrative or

supervisory attendance.

Teachers shall be called upon to perform assignments which are part of the basic
educational responsibilities, such as:

1. Attendance and/or supervision at not more than two (2) student or parent
oriented functions or activities per year, such as open house(s), plays,
festivals, science fairs, music programs;

2. Making necessary classroom collections which are related to the
educational program. Teachers assigned to collect funds shall be
indemnified and held harmless for any and ail funds that might be lost or
stolen.

Teachers shall be encouraged to aid in the responsibility of the profession to
recruit potential future teachers.

Teachers shall be encouraged to involve themseives in matters of curriculum
development, revisions of courses of study, and textbook selection by:

1. Serving on building and city-wide study councils and committees for
curriculum, material selection, and building design;

2. Participating in on-going research and evaluation.

it is the intent of the Board and Association to work collaboratively on the
continuous development, implementation, and evaluation of curriculum. Wide
spread involvement of the teaching staff is needed for this process to be
effective. Staff members at all levels are encouraged to participate.

Teachers are encouraged to conduct home visits during the year in cases of
primary significance. Teachers may request to be accompanied by a principal,
school nurse, counselor, or other home liaison person.

Each teacher shall cooperate and contribute to significant multi-factor evaluation
studies involving students in the teacher's classes. Such multi-factor evaluation
studies shall be the responsibility of Superintendent’s designee and/or the case
worker assigned to the school.

Lesson Plans.

1. By the first workday morning of each week, teachers shall have readily
available in their classrooms, written overviews for that week, if detailed
lesson plans are not complete for the week. The building administrator
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may request, in writing, that the teacher provide a copy of the lesson plans
to the administrator no later than the beginning of the next school day. The
overview shall be consistent with the academic content standards,
instructional organizers and grade level indicators that the teacher
proposes to teach for that week. Lesson plans for Plato classes shall be
prepared and kept on file by the teacher assigned to the class.

2. Detailed lesson plans shall be in writing by the start of the school day they
are to be used. The detailed plans shall be readily available and include

the following:

a. Daily instructional objectives consistent with academic content
standards, instructional organizers and grade level indicators

b. Procedures and/or differentiated instructional (learning) activities

¢. Books and/or materials
d. Assessment tools consistent with grade level indicators

3. It is the responsibility of the teacher to provide lesson plans for a
substitute for a maximum of two weeks when necessary.

4. After the school year ends, lesson plans shall be kept in the teacher’s
possession and readily available the next school year.

Student Teachers/Student Observers. Teachers shaill be encouraged to
accept the responsibility of working with a student teacher or a student observer
on a voluntary basis only, keeping in mind the overall professional responsibility
to be helpful in the training of future teachers. Arrangements for placement of
student observers shall be made through the office of the building principal
working with the university and the supervising teachers. Arrangements for
placement of student teachers shall be made through the Director of Human
Resources working with the University, the building principal, and the supervising
teachers. Decisions on the student teacher procedures in the classroom shall be
established jointly by the supervising teacher, principal, and university
representative. An elementary supervising teacher shall have no more than one
student teacher during the school year. In the secondary schools a class shali
have no more than one student teacher during the school year.
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ARTICLE EIGHT - COMMUNICATION

A. Labor Management Committee

1.

There shall be a Labor Management Committee formed for the purpose of
resolving contractual issues or issues that have been presented to the Joint
Communications Committee and/or Faculty Advisory Council which were not
resolved at those committees. This Committee shall consist of the
Superintendent (or the Superintendent's designee) and four (4)
administrators designated by the Superintendent, at least two (2) of whom
participated in the negotiations resulting in the current Agreement, the
Association’s President, or the President’s designee, and four (4) teachers
designated by the Association’s President, at least two (2) of whom
participated in the negotiations resulting in the current Agreement. The
Board’s legal counsel and the SEA/OEA representative may assist in this
Committee’s work as requested by either party. The Commitiee shall meet
on an as needed basis or at such other times as the Superintendent/designee
and the Association President/designee shall mutually agree. Meetings will
be held on the third Thursday of each month from 2:30 to 4:30 p.m unless
otherwise agreed by the parties. The LMC shall be encouraged to solve
identified problems in a creative atmosphere using a consensus based
format. Meeting agendas will identify specific topics for discussion. Meetings
shall be canceled if the agenda is not finalized by the Superintendent and the
Association President {or their respective designees) at least three (3) work
days prior to the meeting or if there are no agenda items for discussion.
Minutes of the meetings will be sent to the Association President or designee
to be sent to the bargaining unit members.

Major District Wide Initiatives

If the Board of Education decides to put into place a major district-wide
initiative (e.g., progress book, Schlecty), the administrator responsibie for
implementation of the initiative shall present to LMC a plan for the
initiative. The plan shall include provisions for materials, resources,
training/professional development and means for support after training.

B. Joint Communications Committee

1.

Board Mtg. of May 12, 2011

The purpose of the Joint Communications Committee is to provide a
vehicle or regular communication between the Association and the central
administration staff of the school system for exchange of information and
discussion of matters of mutual concemn.

a. The Joint Communication Commitiee shall consist of the
Superintendent (or the Superintendsnt’s designee) and additional
central staff designated by the Superintendent, as well as the
President (or the President’s designee) and Vice President of the
Association and one teacher representative, designated by the
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C.

President of the Association, from each of the city schools. At least
three (3) administrators and three (3) teachers on the JCC shall
have participated in the negotiations resulting in the current

Agreement.

The Committee shall meet once monthly from October through
May. The Committee may meet on other interim occasions when

mutually agreed.

Committee meetings shall begin promptly at 4:00 and shall end no
later than 5:30 p.m.  Meetings shall take place in the Board
conference room. Meetings shall be canceled if the agenda is not
finalized by the Superintendent and the Association President (or
their respective designees) at least three (3) work days prior to the
meeting or if there are no agenda items for discussion.

When agenda topics focus largely at the elementary, middle school,
or high school level, monthly meetings may include only teacher
representatives from the level under discussion.

The committee meetings shall only deal with topics included on the agreed
upon agenda. Agendas will be distributed at least forty-eight (48) hours
before committee meetings.

a.

Meeting agendas will identify specific topics for discussion and will
include a brief focus statement or narrative for each topic on the
Issue Record Form. Meeting agenda topics are limited to
curriculum and instruction or items not resolved at the Faculty

Advisory Council.

Efforts will be made by the Superintendent and Association
President (or their designee) to construct an agenda of significant
educational or district issues. Topics which are of concern to only
one building will not be dealt with at the Joint Communication
Committee meeting unless it has been referred to the faculty
council of the particular building.

The overall objective of committee operation is to build mutual
understanding, effective communication, and to secure coordination of
efforts in the interest of the school system.

Minutes of the meetings will be sent to the Association President or
designee to be sent to the bargaining unit members,

Administration Communication. The Central Office Administration shall

maintain communications with teachers by publishing a monthly staff bulietin.
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Faculty Advisory Council. Each school building shall have a faculty advisory
council. The purpose of the faculty advisory council shall be:

1. To assist in the development of faculty meeting agendas and waiver day
time agendas, if applicable; '

2. To act in an advisory role to the building principal regarding staff concerns,
building policies, etc.;

3. To improve faculty-administration communications and morale.

4. To annually assist the building principal in developing a plan for the
equitable assignment of teachers to cover classes of absent teachers as
needed The Plan shall be finalized and filed with Human Resources no
later than October 15" each year,

5. To review student discipline and provide recommendations to building
administration on improving student behavior and consistent application of
student code of conduct.

Teachers shall annually select representatives to serve on their building faculty
advisory council. The faculty advisory council in each elementary school shall
consist of the building principal, or the principal's designee, and three teachers
including the Association building representative. Each middle school council
shall consist of the building principal, or the principal's designee, and five
teachers including the Association building representative. The high school
council shall consist of the Campus Director or designee, and two teachers from
each academy. The alternative school faculty advisory council shall consist of
the building principal or his/her designee and four (4) teachers. At least one of
these teachers must be an Association building representative. Each building
faculty advisory council shall meet at least once every month during the regular
school year and the Chair shall be selected by the Committee. The principal and
the chairperson shall develop agendas, for each faculty advisory council
meeting. Meeting agendas will identify specific topics for discussion and will
include a brief focus statement or narrative for each topic on the Issue Record
Form. If this narrative is not included, the issue shall not be discussed. Minutes
of each meeting will be prepared and approved by the committee and distributed
to all teachers in the building as soon after the meeting as is reasonably possible.

If the chairperson or any two other members of the committee are concerned that
the faculty advisory council is not functioning adequately, he/she/they may
request the assistance of the Labor Management Committee. Meetings shall be
canceled if the agenda is not finalized at least three (3) work days prior to the
meeting or if there are no agenda items for discussion.

E. Local Professional Development Committee

1. Creation of Local Professional Development Committee
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There shall be one (1) district wide Local Professional Development
Committee (LPDC), consisting of seven (7) members who are employees of
the Springfield Board of Education.

Four members of the LPDC shall be members of the bargaining unit and shall
be appointed by the President of the Springfield Education Association. Two
members of the LPDC will be appointed by the Superintendent and and shall
be a voting members of the Committee.

Initial terms shall be staggered as follows:

SEA Appointees: two 3-year terms
one 2-year term
one 1-year term

Superintendent Appointees:  one 3-year term
one 2-year term

Director of Human Resources

Vacancies shall be filled in the manner of original appointment.

. Meetings of the LPDC

A quorum of the LPDC consists of no less than three (3) members appointed
by the Association and two members appointed by the Superintendent.

The LPDC shall act only by resolution voted upon by the LPDC and recorded
in its minutes.

Actions regarding the Individual Professional Development Plan of a member
of the teachers’ bargaining unit shall be decided by a quorum with at least
four (4) votes needed for approval. At the request of one of its administrative
members, actions regarding the Individual Professional Development Plan of
an administrator or other employee who is not a member of the teachers’
bargaining unit shall be discussed and decided by a majority vote of only five
members of the LPDC, a majority of whom shall be members appointed by
the Superintendent or his/her designee.

Amendment or adoption of bylaws by the LPDC shall require a two-thirds
(2/3) majority vote of its full membership.

The LPDC shall meet at least monthly during those months school is in
session and at such other times as five or more members may determine.

All meetings of the LPDC shall be public mestings and held outside of the
student instructional day.

All records of the LPDC shall be public records, Minutes of meetings and
records of actions and proceedings of the LPDC shall be prepared and
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maintained in compliance with the laws goveming the operation of
committees of public bodies.

The Director of Human Resources shall be responsible for obtaining
necessary secretarial support, supplies, equipment and space needed by the
Committee.

. Duties and Powers of the LFDC

The duties of the LPDC shall be strictly limited to the review and approval of
professional development plans for re-certification and licensure, CEU
approval, development of a list of persons to serve as Appeals Committee
members, and the adoption and amendment of its bylaws, which among other
things, will provide a procedure for determining which teacher members will
not participate in discussing or voting on the coursework plans of
administrators, a means for the prompt removal of any appointed member of
the LPDC who fails to participate or otherwise neglects or breaches his/her
duty as a member, and a method for dealing with conflicts of interest.

The LPDC shall adopt bylaws governing its operations and refiecting its
mission, all policies as are required by law for providing notice of meetings of
committees of public bodies, and a policy for appeal as described herein.
Such policies shall be adopted by the LPDC prior to any action related to re-
certification or licensure.

The LPDC shall report on its actions in a prompt and timely manner to the
State Board of Education and to the affected teacher/administrator. Final
approvals/disapprovals shall be promptly and timely reported to the Director
fo Human Resources.

. Limitations

The LPDC shall have no duties other than those explicitly stated herein. In
the exercise of such duties, actions of the LPDC shall be limited in scope by
and must be consistent with the adopted policies of the Springfield School
District Board of Education.

No action of the LPDC shall bind the Springfield School District in any manner
that may be contrary to any provision of the Negotiated Agreement,
established Board Policy or any law or regulation governing the operation of
public school districts.

No action of the LPDC shall bind the Springfield School District in any manner
that may affect bargainable terms and conditions of employment.

No action of the LPDC shall bind the Springfield School District in any manner

that may be construed as requiring the expenditure of any funds without
express prior approval of the Springfield School District Board of Education.
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The LPDC may act to create subcommittees of limited duration and for
specific purposes set forth in the action. Such subcommittees shall act in an
advisory capacity only and may not take any action, and shall be subject to all
laws and policies goveming the LPDC, and all requirements pertaining to
public meetings and public records applicable to the LPDC. Any records
created by such subcommittees shall be records of the LPDC.

Appeal of a decision of the LPDC

The bylaws of the LPDC shall include provisions for the appeal of LPDC
decisions denying the approval of professional development plans. Such
appeal provisions shall be heard by an appeals committee of three persons
consisting of the Superintendent, or his/her designee, the President of the
SEA, or designee, and a person chosen by the educator initiating the appeal
from a list of persons developed by the LPDC.

The appeals process provided in LPDC bylaws shall not preclude any
appeals process established under state law, but must be the one first
pursued.

A decision of either LPDC or an appeal of such decision shall not be subject,
in whole or in part, to any portion of the grievance procedure set forth in any
Negotiated Agreement.

Committee Stipend Guidelines

When a teacher serves on a committee that is not in the contract, the Labor
Management Committee will determine, by consensus, whether the teacher
should be compensated for service. The committee chair should submit a
proposal for approval to LMC.

ARTICLE NINE — COMPENSATION

Salary

1.

All salaried teachers shall be paid pursuant to the salary schedule
attached hereto as Exhibit A Base Salary: $33,556.00, effective at the
beginning of the 2011-2012 school year through the 2013-2014 school

year.

Each teacher empioyed by the Board shall be given credit for up to ten
(10) years of teaching service outside the district, whether private or
public, or up to five (5) years of military service in the Armed Forces of the
United States or a combination of both not to exceed ten (10} years for
proper placermnent on the salary schedule. Private sector experience must
be from employment which is directly related to the area of licensure or
program in which the teacher will be teaching. Private sector experience
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must be documented by the teacher and human resources and will be one
year for every two years of experience, up to a maximum of five (5).

Teachers who are employed or who are re-employed by the district after
retirement shall be given credit for teaching service in or out of the district
and/or military service as other newly hired teachers for up to ten years of
service credit .

This section shall supersede Ohio Revised Code section 3317.13 to the
extent that this provision conflicts regarding the granting of service credit
for salary placement purposes.

One year's teaching experience shall be defined at not less than one
hundred twenty (120) days of teaching during a given school year
(includes substitute teaching). A year of military service is defined as
twelve (12) months of active duty or a partial year of active duty of at least
eight continuous months.

For proper placement on the salary schedule, the teacher being employed
shall fumish an official transcript of credits, a valid teaching
certificate/license, and if Armed Forces credit is to be granted, a copy of
discharge or separation form 214, to the Treasurer of the Board no later
than September 15" of his or her initial year of employment. Upon
submission of such information, the teacher shall immediately be moved
to the proper placement on the salary schedule retroactive to the
beginning of that teacher's contract year.

Failure of a teacher to provide proper certification shaill result in
withholding of pay and/or termination.

Employees shall receive their salary by direct deposit twice per month, in
twenty-four (24) equal installments. To the extent possible, deposits shall
be on the first (1%) and fifteenth (15") of each monith,

Salary allowances for supplemental duties which are not performed
continuously throughout the school year will be paid in two (2) equal
payments, the first on the teacher payroll payday immediately foliowing
the mid-point of the season or activity and the second on the teacher
payroll payday immediately following the conclusion of the season or

activity.

A teacher may advance horizontally on the salary schedule by acquiring
additional college credits and/or degrees by providing evidence that
sufficient course work beyond the baccalaureate level has been credited
or a higher degree has been earned. Satisfactory evidence shall be an
official transcript issued by the acoropriate academic institution.
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Payment on the new column will be effective at the beginning of the
school year and will commence the first pay of the year, provided the
employer has been provided satisfactory evidence on or before October 1.

Payment on the new column will be effective at the beginning of the
second semester and will commence the first pay after the beginning of
the second semester provided the employer has received satisfactory

evidence on or before March 1.

Only coursework that relates to the teacher’s area of licensure/certification
or the education field is eligible for horizontal movement on the salary

schedule.

Springdfield Academic Units

1. Effective July 1, 2011, teachers may earn Springfield Academic Growth Units
(SAGUs).

2. Each SAGU is the equivalent of Sixty-Two and One Half (62.5) contact hours.

3. A SAGU may only be earned for professional development offered by the
District that is aligned with the District goals and/or State and Federal

mandates.

4. Each SAGU offering must be approved by the LPDC and the Superintendent.

5. Teachers are not eligible to eam SAGU credit for time for which the District is
already compensating the teachers through either salary, stipend and/or
reimbursement. However, if there is an overlap between the end of a
teacher's contractual day and the beginning time of the course, the teacher is
not considered to be on salary for the overlap time.

6. Each group of Sixty-Two and One Haif (62.5) contact hours will add Four
Hundred Doliars ($400.00) to the teachers salary and, once earned, the
sums shall continue to be part of the teacher's annual salary.

7. A teacher may not eamn more than two (2) SAGUs between July 1, 2011 and
June 30, 2014.

oo

Any course or subject desired to be offered for SAGU credit may be initiated
by any teacher, any adminisirator, and/or the Academic S3ervices

Department, as follows:

a. Application of course consideration must be sent to the LPDC.

b. Such matters outlining the subject o be studied, securing a competent
instructor, materials, credits to be earned, and financial considerations
are to be reviewed by the LPDC. If the LPDC believes that a course
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should be offered, its recommendation shall be sent to the
Superintendent or his/her designee, for approval.

c. Said recommendation must be approved by the Superintendent or
his’her designee before it is announced that such course will be
sponsored by the District for SAGU credit.

d. If the course is approved by the Superintendent and/or his her
designee, and the LPDC, the course work shall count toward the hours
necessary for license renewal.

9. When a teacher has completed Sixty-Two and One Half (62.5) contact hours
of approved SAGU coursework, the teacher has qualified for SAGU salary
adjustment. To qualify for SAGU salary adjustment effective at the beginning
of a school year, by October 1*! the teacher shall have submitted Exhibit E to
the Human Resources department certifying his/her completion of Sixty-Two
and One Half (62.5) contact hour. To qualify for salary adjustment effective at
the beginning of the second semester, by March 1% the teacher must submit
to the Human Resources Department Exhibit E certifying his/her completion
of Sixty-Two and One Half (62.5) contact hours. If Exhibit E is not submitted
on a timely basis, the SAGU salary adjustment shall be retroactive to the date
of eligibility.

10.SAGU salary adjustment shall be paid in essentially equal installments with
each paycheck. This salary adjustment shall not be paid as a lump sum.

11.When an SEA bargaining unit member teaches a course that has been
approved for Springfield Academic Growth Units (SAGUs) (even if that SEA
bargaining unit member has taught that course for SAGU credit before), that
SEA bargaining unit member shall, at his/her election, receive the amount of
Springfield Academic Growth Units that other participants in the course
receive for taking the course or shall receive compensation for teaching the
course at the teacher’s hourly rate.

12.A single course could be either for college/university credit for Salary
Adjustment Growth {above item 7) or could be used for Salary Adjustment for
Springfield Academic Growth Units (item 8, above), but cannot be used for
both. Before the District-offered course actually begins, the teacher shall
declare if the course is to be used for Salary Adjustment for Academic Growth
or for Salary Adjustment for Springfield Academic Growth Units.

13. Nothing herein shall prohibit the LPDC from accepting a combination of
SAGUs and Academic Credit for Saiary Adjustment for purposes of licensure
renewal.

Tutors in the Bargaining Unit

All bargaining unit Tutors shall be paid $24.07 per hour.
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An additional amount will be added to the hourly rates of Tutors who have
continuously held their same positions in the District (as verified by payroll

records) as follows:

Years of Completed Service Amount

3-5 + 3% of hourly rate
6 -8 + 6% of hourly rate
9-11 + 9% of hourly rate
12-14 +12% of hourly rate
15 and above + 15% of hourly rate

D. Supplemental Salary Allowance Grade
1. ATHLETICS

Football; Head senior hlgh coach (includes 2 weeks before school year) A
Footbal: Assistant senior high coach (includes 2 weeks before school year) C
Football: Freshman coach C
Football: Middle School coach F
Basketball: Head senior high coach A
Basketball: Assistant senior high coach C
Basketball: Girls' senior high coach A
Basketball: Girls' senior high assistant coach C
Basketball: Freshman basketball coach C
Basketball: Boys' Middle School Coach F
Basketball: Girls' Middle School Coach F
Track: Head senior high coach B
Track: Assistant senior high coach D
Track: Girls' senior high coach B
Track: Boys' Middie School Coach G
Track: Girls' Middle School Coach G
Cross Country: Senior high coach D
Cross Country: Middle Schoot Coach G
Basebail: Head senior coach B
Baseball: Assistant senior high coach D
Soccer: Head senior coach B
Soccer: Assistant senior high coach D
Swimming: Head senior high coach D
Swimming: Girls' senior high coach D
Wrestling: Head senior high coach B
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Wrestling:
Wrestling:

Gymnastics:
Gymnastics:

Tennis:
Goif:

Volleyball:
Volleyball:
Volleyball:

Softball:
Softball:
Softbali:

Ticket Manager:

Site Manager:
Site Manager:
Site Manager:

Assistant senior high coach
Middle School coach

Head senior high coach
Girls' senior high coach

Senior High Coach
Senior High Coach

Girls' senior high coach
Assistant senior high coach
Girls' Middie School Coach

Girls' senior high coach
Assistant senior high coach
Girls' Middle School Coach

High School - Fall
High School - Winter
High School - Spring

Certified Strength Coach:

2. INTRAMURALS

Senior high school
Middle school
Elementary school

DRAMATICS AND SPEECH

Head senior high dramatics coach
Asst. senior high dramatics coach
Coach speech and debate

Middle school drama (2 performances/year)

4, MUSIC

Marching band director

(includes 1 full week of band camp & 1 full week of rehearsal)

Asst. marching band director

(includes 1 full week of band camp & 1 full week of rehearsal)

Drill team coach, senior high
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(includes 1 full week of band camp and 1 full week of rehearsal)
Jazz band director, sr. high
Vocal music director, sr. high
Spring musical orchestration
Pep band director

PUBLICATIONS

Newspaper advisor, senior high
Yearbook advisor, senior high
Yearbook advisor, middle school

DEPARTMENTAL CHAIRPERSONS

English, math, social studies,
science

Foreign language, business
education, industrial arts,

physical education, family consumer science,
special education, art, music

Middle School Team Leader
ACTIVITY ADVISORS/CHEERLEADING SUPERVISORS

Chess (High School)

Cheerleading supervisor (head)

Assistant cheerleading super.

Freshman cheerleading

Middle School cheerieading

Student council advisor - High School

Student council advisor - Middle School

Special Olympics advisor

Club Advisor (High School, Middle School and Elementary)
Destination Imagination Advisor

=T mTmmmamO T

MISCELLANEQUS

LPDC - Teacher/Member G
Health Insurance Committee Member
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Grade Salaries

Supplemental salaries for each grade are as follows:

GRADE 2011-2014
A $5243.00
B $4035.00
C $3532.00
D $2926.00
E $2419.00

F $1876.00
G $1631.00
H $1009.00

| $388.00
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Supplemental Longevity Pay

A supplemental longevity payment will be added to the supplemental contracts of
teachers who have continuously held the same supplemental duty contracts as follows:

Years of Completed Service

3-5 +3% of supplemental salary
6-8 +6% of supplemental salary
9-11 +9% of supplemental salary
12 - 14 +12% of supplemental salary

15 and above+15% of supplemental salary

These payments will be added to the supplemental duty contracts of teachers who are
eligible to receive them. All prior supplemental duty service credit must be verified to

payroll records.

NOTE:
Tutors, other than LD tutors, adult education instructors, summer

school teachers and other hourly paid teachers are not in the
bargaining unit, but the Board shall establish hourly pay rates for
such employees of no less than $21.70

These hourly teacher rates shall be used to compute compensation for bargaining unit
teachers, pursuant to Article Six, Section L, Covering Other Classes.

Substitute teachers are not in the bargaining unit but shall be paid at daily rates of no

less than:
Day-to-day $84
After 20 days in same position $97

These substitute daily rates shall be used to compute reimbursement to the District for
Association leave pursuant to Article Four, Association Rights.

E. STRS Pick-up Salary Reduction Method

Each teachers salary shall be reduced in an amount equal to the teacher's
contribution to the State Teachers Retirement System and paid to STRS on
behalf of the teacher. The salary reduction method of STRS payment pickup
shall apply uniformly to all teachers, and no teacher covered by STRS shall be
exempt. The STRS payment defined herein shall apply to all compensation
earned including regular contract and supplemental contract earnings.
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F. Extended Time Pay

Counselors at the senior high schools will be paid at their per diem rates for up to
two (2) weeks of extended time before or after the school year, as assigned.

Counselors at the middle schools will be paid at their per diem rates for up to one
(1) week of extended time before or after the school year, as assigned.

Psychologists will be paid at their per diem rates for up to four (4) weeks of
extended time before or after the school year, as assigned.

G. Payroll Deductions to Purchase/Restore Retirement Service Credit

1.  Teachers may continue to purchase or restore STRS service credit through the
current after tax payroll deduction plan. Teachers may revoke payroll deduction
authorization of this plan at any time.

2. Teachers may also purchase or restore STRS service credit through a tax
deferred payroll deduction plan. Any teacher who wishes to purchase or restore
STRS credit through this plan must enter into a binding irrevocable payroll
deduction authorization and such teacher shall not have the option of choosing to
receive the amounts directly instead of having them paid by the employer to
STRS. These deductions from salary are designated as being picked up by the
employer and paid by the employer in accordance with Internal Revenue Code
requirements.

ARTICLE TEN - FRINGE BENEFITS

A. Health Plan.

1. The board will pay Eighty Three Percent (83%) of the total monthly cost of
the heaith plan and the teachers will pay by payroll deduction Seventeen
(17%) of the total monthly cost during the term of this Agreement.

2. Except as provided herein, the health plan, set forth in Exhibit D shall
remain in effect for the duration of this Agreement.

3. Upon application, the Board shall also provide the above health plan for
each annually contracted part-time teacher working one (1) half time or
more on a prorated basis if the teacher desires it and is eligible. (Example:
The Board's contribution for a teacher working on a three (3)day per week
schedule would be Sixty Percent (60%) of the amount it would pay for a
full-time teacher.) The part-time teacher shall pay the balance of the total
annual cost.

4. A District Health insurance Committee composed of an equal numbper of
administrators and bargaining unit employees including teachers
appointed by their Association, staff employees appointed by
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Life In

SEUSS/OEA/NEA and hearing interpreters appointed by the Teamsters
shall meet at least quarterly during the school year to review and discuss
the District's health insurance plan and the costs associated therewith.

if the premium increases for the health insurance plan will be five percent
(5%) or less, and the committee does not recommend a change in plan or
the parties do not mutually agree to a change in the health insurance plan,
then the plan in effect at the renewal period shall remain in place, and the
Board will continue to pay its portion of the health insurance premium in
accordance with the allocations set forth in Paragraph 1 of Section A. |f
the premium increase for the health insurance plan will be more than five
percent (5%), unless changes are made to the plan to bring the premium
increase under five percent (5%), then the first five percent (5%) of the
increase shall be split in accordance with the allocations set forth in
Paragraph 1 of Section A and the remaining increase shall be split equally
between the Board and the employee.

surance.

1.

The Board shall pay for a term life insurance policy $50,000 for each
full-time annually contracted teacher.

Also, full-time annually contracted teachers will be given the option to
purchase supplemental life insurance in excess of the insurance provided
by the Board. Such supplemental life insurance will be offered at the
lowest rates obtainable from the insurance carrier underwriting the
coverage provided by the Board and will be subject to the terms and limits
of the insurance contract for such supplemental life insurance coverage.

Dental Insurance.

The Board shall purchase an approved dental insurance policy for each full-time,
annually contracted teacher who desires it and is eligible. The full cost of this
coverage shall be paid by the Board. Coverage specifications are as foliows:

Specifications

Maximum benefits per person:

Class |, Il, or lil $1.000 Calendar year
Class IV $1,000 Per Person
{Lifetime)

Deductible - Individual $25 Per Calendar Year
Family $50 Per Calendar Year

Benelits Paid:
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Class | - Preventative & Diagnostic No Deductible: 100% of reasonable and
customary charges.

Routine Oral Exams - one every six (6) months
Teeth Cleaning - one every six (6) months

Fluoride Treatments - once every twelve (12) months
Emergency Pain Treatments

Space Maintainers

Diagnostic X-rays

Tests and Lab Exams

Class Il - Basic Restorative 80% of the reasonable and customary
charges

Fillings - Amalgams, Silicate, Acrylic

Root Canal Therapy

Treatment of Gum Disease

Repair of Bridgework & Dentures

Extractions and Oral Surgery

General Anesthesia - only if medically necessary

Class Il - Major Restorative 60% of the reasonabie and customary
charges

inlays, Onlays, Gold Fillings, or Crown Restorations
Initial Installation of Fixed Bridgework

Installation of Partial or Full, Removable Dentures
Replacement of Existing Bridgework or Dentures

Class IV - Orthodontia No Deductible; 60% of reasonable and
customary charges. Lifetime Maximum benefit of $1,000 per person

Full Banded Orthodontic Treatment

Appliances for Tooth Guidance

Appliances to Control Harmful Habits

Retention Appliance - not in connection with full band treatment

Family Security Benefit

In the event of the death of an employee, dependents' benefits will continue,
without further payment of premiums, for two years from the date of employee’s

death.

Graduate Tuition Reimbursement. The Board shall allocate One Hundred
Twenty Five Thousand Doliars {($125,000.00) per each schocl year for Graduate
Tuition Reimbursement. These amounts shall not carry over from year to year,
Each full-time, annually contracted teacher shall be reimbursed  Seventy Five
Dollars ($75) per quarter hour or Two Hundred Twenty Dollars ($220.00) per
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semester hour effective with courses beginning after July 1, 2011. The work
taken shall be in the teaching field of certification/licensure of the teacher or in
other work previously approved by the Superintendent or his designee. The
college or university at which the course is taken must also be certified by the
Ohio Board of Regents. Following receipt of a master's degree, all work taken
shall be with the prior approval of the Superintendent and shalf be judged on the
potential for direct benefit to the instructional program of the Springfield City
Schools. This reimbursement shail be made only once per course taken. Hours
taken through grants, scholarships, or other sources at no cost to the teacher
shall be excluded from this provision. Teachers who present proof of earned
credits by October 1 will be reimbursed on the last regular teacher payday in
November. Teachers who present proof of earmned credits by May 1 will be
reimbursed on the last regular teacher payday in June.

The maximum number of hours per teacher applicable under this policy shall be
the equivalent of nine (9) semester hours or eighteen (18) guarter hours from
July 1 through June 30. Certificates for tuition received from a college or
university for supervision of student teaching or other similar services shall not be

applicable under this section.

If a teacher leaves the employ of the Board within two (2) years of receiving
tuition reimbursement under this provision, the teacher shall be responsible for
repaying the Board for any amounts received under this provision during that two
(2) year time period. Those sums may be withheld from any wages due to the
teacher, which may not have yet been paid. The repayment provisions shall not
apply if the teacher leaves employment through termination, retirement or

disability retirement.

Severance Pay (Conversion of Sick Leave Accumulation). A teacher in the
Springfield City Schools who retires from active service with the Springfield City
Schools with ten or more years of service with the state, and political
subdivisions, or any combination thereof, may at the time of retirement (defined
as being retirement based on active service, not disability, and the filing and
approval of an application for retirement by the Ohio State Retirement Systemns)
elect to be paid for one-fourth (1/4) the value of his/her accrued but unused sick
leave credit with the following limitations:

1. Payment shall be based on the teacher's daily rate of pay at the time of
retirement. Daily rate shall be based on the final annual salary of the
teacher with the district as shown on the regular contract or salary notice,
excluding any pay for supplementai duties or extenced service.

2. Severance pay shall be paid for one-fourth of accrued but unused sick
leave. The maximum number of days for which severance pay shall be
paid is sixty three and one quarter (63.25) days.

3. The teacher must sign for the severance pay check certifying ali eligibility
criteria have been met,
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4. Receipt of such payment for accrued but unused sick leave shall eliminate
all sick leave credit accrued by the teacher.

5. Any teacher who retires at the end of a regular school year shali collect
his’/her severance pay on the first teacher payday in January of the year
following retirement.

6. Severance pay will be paid to the estate or named beneficiary of a teacher
who dies after becoming eligible for service retirement.

Mileage and Insurance Coverage. Any teacher who is authorized to use
his/her car on official school business shall be compensated at the current
Internal Revenue Service’s allowable mileage rate. Further, the Board shall
provide insurance to cover the teacher in the event of an automobile accident.
Authorization for the teacher to use his/her car on official school business must
be obtained in advance from the teacher's principal or other appropriate
administrator (such as the athletic director in the case of a coach transporting

student athletes).

Ohio Tuition Trust Authority Guaranteed Tuition Program.

The Board authorizes the Superintendent and/or Treasurer to execute
agreements or other documents with the Ohio Tuition Trust Authority needed to
enable teachers to participate by payroll deduction in the Ohio Tuition Trust
Authority Guaranteed Tuition Loan Program. Participation in this program shall
be voluntary and subject to the policies and procedures established by the Ohio
Tuition Trust Authority and the Board.

Tuition Waiver. The Board shall permit nonresident students who are the
children of full-time employees to attend school in the K-12 program of the
District on a tuition-free basis in accordance with policies now or hereafter
adopted by the Board. Teachers will indicate their school building preferences
for their child(ren) on the Board open enrollment form. Teachers wiil be notified
no later than July 31 as to where the teacher’s child(ren) will be attending.
Teachers will have preference over other open enroliment applications from non-
district resident applicants as to building choice(s).

Section 125 Benefit Plan. Teachers may elect to participate in the district's
Section 125 Benefit Plan. Participation will result in the teacher obtaining certain
selected fringe benefits with pre-tax dollars. An amount not to exceed fifty
percent (50%) of salary may be set aside by the teacher for this purpose. The
fringe benefits currently available under the plan include:

Part A - Insurance Premiums on payroll deductions

Part B - Medical
Part C - Child Care
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Attendance Bonus: Each full-time teacher who works as scheduled without
using any paid sick leave during each of the following increments shalf be paid
One Hundred Fifty Dollars ($150) per increment no later than the second pay
following the end of the increment:

1) The first paid day of the school year through November 30;
2) December 1 through February 28;

3) March 1 through the last paid day of school;

If the teacher receives the incentive for all three increments, the teacher shall
also be paid an additional incentive of One Hundred Fifty Dollars ($150) to be
paid with the third increment. This incentive shall be prorated for teachers

employed less than full-time.

ARTICLE ELEVEN - MISCELLANEOUS MATTERS

Definition. Except as otherwise indicated, the term "day" or "days” as used in
this Agreement shall mean calendar days.

Supremacy. This Agreement shall supersede, to the extent permitted by Ohio
Revised Code Section 4117.10(a), all provisions of the Chio Revised Code which

are contrary to the express provisions of this Agreement.

If any provision of this agreement is determined by a Court of competent
jurisdiction to be illegal or in conflict with state or federai law, except as permitted
by Ohio Revised Code Section 4117.10(a), then such provision shall be deemed
null and void but all other provisions of the Agreement shall remain in full force

and effect.

Entire_Agreement, This Agreement (and accompanying Memoranda of
Understanding) supersedes and cancels all prior agreements between the
parties whether verbal, written or based upon alleged past practices, and all
Board Policy and Administrative regulations, it being the intent of the parties that
this Agreement (and accompanying Memoranda of Understanding) shall
constitute the entire agreement between them.

No agreement, alteration, variation, waiver or modification of any of the terms or
conditions contained in this Agreement shall be binding upon the parties hereto

unless executed in writing by the parties.

Waiver of Bargaining. The parties acknowledge that during negotiations
which resulted in this Agreement, they each had the right and opportunity to
make proposals with respect to any subject or matter not removed by law from
the area of collective bargaining and that their understandings and agreements
are set forth in the Agreement. Therefore, the Board and the Association for the
lifa of this Agreement each voluntarily waive the right to bargain collectively with
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respect to any matter or subject contained in the Agreement or addressed in the
parties' negotiations giving rise to the Agreement, including but not limited to any
subject or matter arising from the exercise of any management right or its affects
upon any term or condition of employment. However, the parties shall have the
right and obligation to bargain on those mandatory subjects of bargaining which
arise during the term of the Agreement which are neither contained in the
Agreement nor were addressed during the bargaining process.

No Strike Clause. There shall be no strike, sympathy strike, work stoppage,
walk out, or other interruption of work for any cause whatsoever during the term
of this Agreement, except that this clause shall not apply after the parties have
exhausted their negotiations impasse procedure if bargaining is conducted during
the term of this Agreement pursuant to an express provision of this Agreement to
"reopen" negotiations.

Educational Reform: . |t is in the mutual interest of the Association and the
Board to insure that individual buildings enjoy flexibility in their organizational
structure, minimally constrained by contract language. It is of equal interest to
maintain procedures that will insure individual teacher's rights are safeguarded.

Faculty Advisory Council Contract Modification

If an individual building Faculty Advisory Council has identified an educational
improvement that requires contract modifications for implementation, it will first
submit an overview of the plan to the Superintendent for concept approval. After
receipt of the Superintendent's approval, the plan will then be submitted to the
Association Executive Council for their concept approval. Upon Association
approval, Councils may then submit applications for contract provision exemption
to the district Labor Management Committee. Applications may request
exceptions for individual buildings or may be joint requests from two or more
buildings.

Applications will follow the format and timelines as prescribed by the Labor
Management Council and will contain, as a minimum;

A) Educational Plan

1. A summary of the proposed Educational Plan.

2. Each plan must contain a review of the plan concept that includes;
a) evidence of building wide involvement in development
b) gvidence that the proposal is research based
c) evidence that appropriate district and outside resources were

consulted
d) evidence of identifiable goals and svaluation procedures with
timelines and farget dates.

B) Contract Exemption Request
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C)

©

Specific identification of language proposed for exemption or modification.
How identified language restricts implementation of the proposed

Educational Plan.
Proposed exemption or revision language.

Provision for Faculty Approval

2/3rds of the building(s) faculty must approve a plan for implementation to

proceed.
Faculty wishing not to participate may request reassignment or transfer.
Administration will seek to honor requests for transfer, considering both

individual and district needs.
Faculty not transferred or accommodated will be expected to make a good

faith effort to implement the Plan,
District Labor Management Council Action

All requests for exemption will be reviewed by the Council or designated

sub-committees.
The Council may not obligate district resources without approval of the

Superintendent and/or Board.
Buildings will submit yearly evaluations of the exemption for Council

review.
All deliberations and action will be in accordance with timelines adopted

by the Labor Management Council.
Approval/Rejection

If the LMC rejects the exemption it may do so in totality or in pait.

If the LMC rejects the plan (whole or part), it may, but is not required, send
the plan back with suggestions for modifications.

If a plan is rejected the submitting party may modify the plan and re-

submit.

Final Approval

After LMC approval the LMC will submit their recommendation for contract
provision exemption to the Association Executive Council and the
Superintendent.

The Superintendent and the Association Executive Council (or each
party's designee) wili meet to prepare a memo of understanding aliowing
the contract exception requested and defining appropriate timeiines.

Ratification completed by the Springfield Education Association,
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H ZIPPER CLAUSE

The Board and the Association agree that this instrument represents the entire
complete Agreement between the parties and supersedes any and all prior oral
or written agreements or understandings between the Board and the Association.

Board resolutions, policies, practices, procedures, rules or regulations, benefits
or terms and conditions of employment which are contrary to or inconsistent with
the terms of this Agreement are superseded by this Agreement. All Board
resolutions, policies, practices, procedures, rules or regulations, benefits or terms
and conditions of employment, which are not contrary to or inconsistent with the
terms of this Agreement, but which are not expressly incorporated into this
Agreement, shall continue in effect until changed or discontinued by the Board

within its sole and exclusive discretion.

Pregident7
A

Negotiations Committee Chairperson

Adoption completed by the Springfield City Schools Board of Education,

oz

Chris Mohr, Treasurer N |
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APPENDIX A

Teacher Salary Schedule

2011-
2014183
DAYS BASE 33556
MA +20 | MA+40
10 SEM | 20 SEM SEM SEM.
NON- AB./ | HRS HRS HRS HRS PH.D.
DEGREE | B.S. GRAD* GRAD* | M.A. GRAD. GRAD. ED.D.
II n v v vl Vi vill IX
0| $29,781 $33,556 | $35,257 | $36,284 | $37,308 $38,854 | 540,391 $41,757
0.88750 1.00000 1.0507 1.08130 1.11180 1.15790 1.20370 1.24440
1] 31,116 | $35,704 | $36,841 | $37,995 | $39,167 | $40,720 | $42,250 | $43,619
0.92730 1.06400 1.0979 1.13230 1.16720 1.21350 1.25910 1.29990
2| $32,450 | $37,183 | $38,412 | $39,707 | $41,032 | $42,593 | $44,109 | $45,478
0.96730 1.10810 1.1447 1.18330 1.22280 1.26930 1.31450 1.35530
3| $33,798 | $38,653 | $39,995 | $41,418 | $42,888 | $44,462 | $45968 | $47,337
1.00720 1.15199 1.1919 1.23430 1.27810 1.32500 1.36990 1.41070
4| $35136 | $40,126 | $41,576 | $43,130 | $44,744 | $46,334 | $47.824 $49,193
1.04710 1.19580 1.2390 1.28530 1.33340 1.38080 1.42520 1.46600
5| $36475 | $41,606 | $43,153 ; $44,841 $46,599 | $48,200 | $49,680 | $51,052
1.08700 1.23990 1.2860 1.33630 1.38870 1.43640 1.48050 1.52140
6| 8§37,81 $43,079 | $44,737 | $46,552 | $48,462 | $50,076 | $51,539 $52,911
1.12680 1.28380 13332 | 1.38739 1.44420 1.49230 1.53580 1.57680
7| $39,146 | s445552 | 46,317 | $48,264 | $50,321 | $51,941; $53401 ) $54,770
1.16660 1.32770 1.3803 1.43830 1.49960 1.54790 1.59140 1.63220
8| $40,485; $46,029 | $47,894 | $49,978 | $52,176 | $53,814 | §$55,257 $56,626
1.20650 1.37170 1.4273 1.48940 1.55490 1.60370 1.64670 1.68750
8! s4.81 $47,502 | $49,482 | $51,693 | $54,035 | $55,686 | $57,119 | $58,488
1.24630 1.41560 1.4746 1.54050 1.61030 1.66950 1.70220 1.74300
10 | $43,160 | $48,975 | §51,052 | $53,401 $55,804 | $57,556 | $58,975 | $60,340
1.28620 1.45950 1.5214 1.59140 1.66570 1.71520 1.75750 1.796820
11 $44.495 | $50,448 | $52,636 | $56,112 { §57,747 | $59,428 | 560,834 $62,203
1.32600 1.50340 1.5686 1.64240 1.72080 1.77100 1.81290 1.85370
12| $44,495 | $51,928 | $54,213 | $56,824 | $50,606 | $61,207 | $62,689 | $64,055
1.32600 1.54750 1.6156 1.69340 1.77630 1.82670 1.86820 1.90890
13 $53,401 $55,797 | $58,532 | $61,468 | $63,166 | $64,552 | $65,921
1.59140 1.6628 1.74430 1.83180 1.86240 1.92370 1.96450
14 $60,246 | $63,327 | $65,035 | $66,407 | 567,780
1.79540 1.88720 1.93810 1.97900 2.01990
19 $65,183 $66,907 | $68,263 $69,635
1.94250 1.99390 2.03430 2.07520
24 §57,377 | $61,958 | 567,048 | $68,780 | §$70,125 571,494
| 1.7099 1.84640 1.99810 2.04970 2.08980 2.13080
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*%

OR 150 SEMESTER HOURS WHICH MUST INCLUDE A BACHELOR'S DEGREE AND MAY INCLUDE GRADUATE
HOURS

OR AN ADDITIONAL YEAR {30 SEMESTER HOURS) OF GRADUATE AND/OR UNDERGRADUATE COLLEGE CREDIT.
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APPENDIX B
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YOUR BENEFITS

UnitedHealthcare

Alrredrieattt Couz Lompamy

. Benefit Summary
ASO Choice Plus

Springhend City Schools Medical Choice Plus Plan

UnitedHealthcare and Springheld City Schools want to help you taks control and make the most of your health care berefits. That's why we
provide cartvenient services 1o get your health care questions answered quickly and accurately:
«  myuhc.com® - Take advantage of easy fime-saving Onfine tools. You can check your eiigibiity benefits cfaims claim payrments. search for a doctor
and hospital and much, much more
. 24-hour TIUNSe SUPPOTL — A nurse is 3 phone call away and you have other health resources availahie 24-hours a day. 7 days a week o provide you
with information that can help you make informed decisions Just call the number on the back of your 1D cand.
+  Custemer Cale telaphione support — Need mose help? Call a customer care professional using the toll-free number on the hack of your I card Get
answers to your benefit questions or receive help looking for 2 doctor or hosgital.
The Beneft Summiary s misnded only to highlight your Benefits and shoukd not be redied upor 1o fully deteimine your coverage_ If this Benefit Summary
confiicts in any way with the Surmmady Plan Descripsion (SPD). the SPD shall prevail. it is recornmended that you review your SPD for an exact description
of the services and suppiies thad are covered, those which ane excluded or limited, anc olher lerms and conditions of coverage

[ NetworkBenefts ] NonNetworkfBenefis |

Farmnily Deductible
L) ayments o not accuniate towards the Geductible
Qut of Pecko Blaesagr
Individua! Out-of-Pocket Macimum £450 per yaar $900 per yeas
Famity Out-of-Pocket Maximum $500 per year $1,800 per year
- Thre Qut-of- Poetet Maxlmwn includes the Annual Dedu ctible.

.
Benely Plan Consaanoe e amount ine Fian Pags

0% after Deductibie has been mat 0% after Deductibie has been met
No Lifetirme Maxirmm Bersft

Liferre Maseyn By

pay for essential BeneMs churing the entire pericd
you are enrotied in this Plan

Pm—senw:e mmcmm:s mquredﬁxceﬂan sefvices.
"Mbmsmuampmmexmsofhw

TheAnnua Demmmle Out-pf-Pock et Maximum and Benefit limits are calculated on a calendar year pasis
All Benefits are reimbursed based on Eligible Expenses For a definition of Eligible Expenses, piease refer to your 5ummary Plan Descrbt-m
appty, the timit refers 1o any combination of Network and Non-Metwork Benefits unless spe 3

[TypesofCoverage | NetworkBensfts | NonNetworkBenefts |

ey AR NGR-T mergency

— *00% aner Deduciile has been met * 90% after Network Decuctiie has been met
. N * 9% after Deductbie has been met * o0 after Netwos$ Deductible has been meat
Tinpatie Rbedic

Beneﬁlsaml'mltedastﬂbur . +* T0% after Deductible has been met

$4,000 per year Combingd network and non-
reatwork.
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BENEFITS

e E— D — S —— - p——

Emormoney Somin Savaces  Qulpatant

100% after you pay a $50 Copayment per visit if

you are admitted as an inpatient to a Network

Hospital direcity from the Emergency room you

will not have io pay this Copayment. The Behefils

for an Inpatient Stay in a Network Hospital wift
apply instead.

Hirme Heath Care

neaasbluws. 90% aftor Deduc tinke has been met * T0% afier Deductivis nas been mel
and nor-network.

Hospirs Tara
o [00%afler Dechictible has been met * 0% after Deductibie has been mel

Hespital - et Stag
Y it R
Lab X-Ray and i Hagnasics - Cuhanent
For Preventive Lab, X-Ray and Diagnostics, refer | 100% Deductible doe= not apply 0% after Deductible has been met
to the Preventive Care Servites category.

Lah « MIae anssiics - U1 BT MY snd Nocear Maticr s - Ot

_ 90% after Deguctible has been met

i i
inpatient Services * 70% after Deductible has Dean et

9% after Decuctible has been met
100% afier you pay a 320 Copaymert por visit

Cutpatient Services

Aoy - Mt Heatn Servicas [ur Autamn sSpecinm isondars

0% after Deductible has been met
100% after you pay a $20 Copayment per visit

N ol g 2

inpatient Services
Outpatient Services

* 709 after Daducti¥e has been met

”‘3 vm‘l‘.‘..’zu‘-"_du ois T
Pr—
Mmhmammwam

— A b ard M 1 ey 0As

70% afer Deductitve has heen mat

100% after you pay 3 $20 Copaymesd per visit
100% aflar you pay a $20 Copaymant par vis

Depanding upon where he Covered Health Service is provided, Benefiis will be the same as those
| muMummdeemmmmymmﬂmeﬁtswm

‘Services prowded it the Physician's Offioe 3 Cooarvmant wil ondy Notllealion is egured d. wmnmu
msnmmm Mnl:l-ﬁq-mupalaﬁmyu hours blowing

0% after Deductibie has been met

100% Deductible does not apply.
100% Daductibia does not apply.

100% Deductibie Joes not app
90% after Dadkictbie has been met . ?ﬂmmmmm

Bmeﬁlsamlmhdasm.

Depending upon where the Covered Health Service i provided, Benefts wil be the same as those
stated under each Covered Health Servite category in this Benefit Summary.
| Fro-senvice NoTICaton 1S requinaa for cerfaln senvces.
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hetwork Beneflls ' Non-Network Benefts

Hepatent Therapy and Manpuiaiee T oaltent

Mmmqu * 70% after Deductivie has been met
12 vists of manipuiative reatment 100% afler you pay a 320 Copayment per visit.

20% after Deductible nas been mat

5 0 b stic and Therapeunc
m«&mmmm“mww 90% after Deductible has been met 0% after Deduchible has been met
o: Colonoecopy; Sigmoidoacopy, Endoscogy
For Preventive Scopic Procedures, refer to the
mmmw
Spanert nhahitatan Facilty Services

Benelltaaralmtedasfom y *70% atter Deductibie has been met
90% after Deductible has been met
%0 S per yer —

SUA9CE Lse
inpabent Sarvices * 70% after Deductible has been met

0% after Daductible has been met
100% after you pay a $20 Copayment per visi

Outpatient Services

*100% of Eligible Expenses * 60% after Deductible hag baan mat

For Network Benefits, services must be recenved at
a Designated Facify.

[ T ST 00 afler you b cpayment per visié 100% after you pay 2 25 Copayment per yisd

Wihean b ogntigt 3
Benefts are limited as follows: 100% afler you pay a 320 Copayment per visit Nor-Network Benefits a2re not availabe
1 exam every 2 years

MEDICAL EXCLUSIONS
lu necomTrenciud Bat pou reve. your SP0 or an eXac] ¢esGpton of D services ard Supphes ot s covesed . Rone wiich e enciucied or deied e ofter e 2 CONCEEDRS of GO

mmm-—wn—mmmznmmMﬂﬂmummdl—-ﬂm-ﬂ-wn!ﬁ—mrummm
[NCTALD oF 18 AT SXSUNRS (f MG TS SIS Mps A 30N T L TIAIEN A0
b
n-umpmﬁuu-‘xap,-gh-#u-m—uqunﬁqmmnmnmmm“hﬂmﬁﬂmmnmmu
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| not oy " Serveas _,mtnsmo-um-ya i ™ ek mmbm
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cormmGHn Xt SRch sEapt B KRG L mmwmmnmmnmp
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mmnmn-mmm'mmmmn
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mmmnm-mmmmmumﬂuumnmmmmmwmm'sm THES Emizsion G0t a0 Ay 1 9on-

mmmmmnmcmumummmmmmu mum-mm‘ﬁ-hm_nmnmﬂmmm--mu
=1 L3 DG S, 1y of

W eriOl 1ox Seve iy g Fiygieak. . o
Mﬂmnﬂmﬂmamnmﬂnwm“nw " i M 3 HEX IEICEF GRTH
mmwamm—dumm i, rm WIS B0C] We-20R3. 508 D Shed s g0 $Xh Reg
-1
DT Gl il I 8 mmmmnmmmnmmmmmmmmk

- B "ﬂmuu WCh Beredls e provice s descibec ™ F

- o o wnicn 25 cescribed umder Diabeins Sarvicys in e S0

- mqwn“qpumaﬂnpm:mmomswnnm
T QUSCORG Undht DUTIIE ARIGCE EXOMIN 23 SEETCES e SPD THE AGST ST HIPSCET 1T OF DN ANCGH EQUDmEn: Mren dimaged £,
D misse, g HHMMMmmumanmuwmmmmﬂmnnansw

78

R —

N et o8

[



SOPVCAS PARETY T conmacion wish condibons. RO Cigssdled 1 Yok CEANT SHION OF I8 Diapnosic g Saisidr SGHG oF T AT PRTE: Asocieion. Servces or Suptin k¥ I Aagwes o IeISnen of Siemt: temy s, AEONCIEM o
CoRae AGMYESET, HY nvnmmm-hmmmummnnmumm ]

o SRV D
Sy of Ml paciee ad bewoy. Lens Healt Servces o inalments k1 o, ¢ ihe DXagmaste anet Stafetca: boanua of e Are st
TE el jor 5 primary GG of O G 2 othe Sieie SO el 3 N ANE! FIOTEF WM 2 WNOST PAYSCEH S50, TheANBEARS for e pamly 0GNOSES OF 2dTihg ST ket
RORLIC) I TIUDE RO DACTORTE, QERSTERYy mpmmm:mmrmmmMummwammmmnmm
mnmmmmmm Cisatties B0 uCHon AL Lidviby. MOt ST 3 Privary COMMUNICIon S5 25 OMINI It e Soman attion of e
Aaican Pyl S, ST MEIEIRON 8 1L pAMTY Sz Oedtvid © e dgion 4 the Oxg; 1 Hans of e

m M(Wdemml.v!'Nwahl!hi\qaﬁhlmmmmmnwmmmhmmmMMNMMM

e s oF v 3 G 20d beedcial he ol CUIKTIM 2 Pareiort SHfeCIs.

umMqunnﬁ-ummm i 1 SPC. Food of

SArOETS Ot saet FRfIy TG NG 058 O AiGA Irelies Of SEon £, mimersll o7 Sttt I GRuY WISEN 19T TR FRY.

n:-l‘mlatnmmmmmmmu—-ammmmmnnmmﬂmm Ly RCapy Creried

ors of R mmsmmmnmnmmmmﬂﬂghﬂmbw&mwmuoﬂlmanm TS ypou X1
T T BB IS et e By s mows nctoding wagma. ]

SXOR O 2menw. u-mmmmwsﬁ ey y! o
2ol classe

YMWWWWMWW“ TEACE SATVEES W SUpES KO Dermel comor. Exithpi KR Y COTHRARTS. A punters and fher, d WA 27 s baterms and

Mwmwmwnr.vmmmnmmuﬂmm.ismummmwmwmmmnmammmuwmm
mmnmmmmmmm . nErkHISSpIcH Seen MR MG FUSIC ORCES PRIGGH YTALING. [EDNS. JoRr-oparaind
; pimet vebic e

mﬂtﬂmmnmbhummmwmmm o RIS, G O GGG FETONE O ANERON (OO [5ah 23 Sastaad. CHETORNGATY TRl O Fei Shn atrmn

Sin abEshn = of YL 30, VECOsE WS TERWRE O e IOmer sxtrpnies, mhe I i CATEHASE COSTMAL, | pasiaien of FerDrs’ al Gl e ¥ X m
wmummmwmuﬁmuﬂmumumwaun PR Ve, Hal sprowil of Hegl 2y rwars Reg B3 Inact breast impan ¢
hmﬁlnﬂmﬂmpﬁdnamh\:&n Taaiment of v\mah)."‘ = prog 26 Al e, acy-Daitng, avercisa, Apeds. Mesibily twsih tha

qhnmnmm Pphpia WWmmwmwmmnmmﬁummm WY
y ax g i mnﬂwﬂmhmmmmaamdwnwm
S R ServcEy fve Trearent 1o & pn o ummsm il eI g bl ot Gl B AR, g~
0 oF mErEEACE SN P mmmnwhﬁmmuim ~ Ak, NG CangRrTic] ARINY, OF MIEFT SPEcirum CSoreen. Sodech Traiy 0 1o
mmamm 3 i mmmmnmmmmmmmpmmmmmmmume
st ot y i —-—bnal itk -‘mp&mmmnmm mwmmmmnmwam
nmmlmmunﬂm . QUG A a0t prove fnction).
Chetaticn

IS T Ik MSIREUN JEPACRION of Cwapraic.
o e 5P mmwmn&lmmm mmwuqumh-nmummwnmmmsm Pk SPT. TIRHTEN OF TNCD dependency
1.3

s, raer sslr m«mﬂumaqmnwmma“w“ Sey ices pariomed By 2 pEVET WD yodr
'i#ﬂll’“ﬁmﬂﬁﬂﬂhnﬂﬂmm mmn:mu
Hoomp-Lasit IRpasik.

B . wa
et s Loy W i SRR WEIER 7y 3 PyScian o Cehee prrvcer. Servicas WHCh A Sei-ErT [0 3 hed-SEeng o W s emplopse OF
m mummhﬂq wham W PSR & SN POW0NS LG FEX BEIN SNy Iwokied! 4 o mmmwwummm ummmnmmmw:ﬂnuhma

0w
M S0l 3 ST MRENSET Or vty Fratments. nouong s munmvummmmmmwmmumnwmm«m
mmmﬁwmwammvnsnﬁndwnm G -EAT ST CF ENCELCHS MY RN IS B, 2505, Emblyss. CVaron RSSUE and NERCAY ES 5. Q6RO SRR
Sy paEY mm HOIEE SPRT E FDS WA, Exmpies RCkRE 6088 ST, BRI VRS 00 CUSTan Sssee. The reverias o ol SuiEion erath vevices el assaciaed
e e ‘ mm_mmsmmmﬁmmw Of SR J0Ericn (Comenly £00wR 38 § AUSCHIINE). BERGES POVIED TY &

mwsmhmm-pmmluwmimm;ﬂrHﬂm&m#mmﬂmlungnan
Gu. Ml sanices shile 0n JCkwe (o

mmumnmmuammmmhnmmmmnw-nmmummm Spengncy or
Snenal orgam ravlants, st YeTcs REIN ¥ PN AT o Teronal of 3 Ciculaary vl [3 HIVCE IR Sp DOHS et e Tie SO W3R 10¢ 3 AN donor neant I T RLNIDNY. A 0N CETH XY YR o rsue

i-dripiury I SUPGOMIAL OIS m-:miﬂummuumﬁlﬂnﬂummmmmmmnmmmummnwﬁmm:mr
nwmmmummnlmimﬂl“mmww-n—hnm Heapicn <3 e R0 Rewt cows; ol OF MU EIN JIPRDS VWOR hamwng
w.!-“ﬁgmnrmg-n—w-ﬂm.mmmqnm:mﬂmammmmmnwﬁg ORg IS D hianng 2o Bome:
ARCION e g A (BAAA] 8 11 2 PETY) STIES Hevices. B i zi P . g Ucmaies whose ENSBRYAT CINSH MO CHicE Ind sk 0F 3
il 0¢ Y OOV PHSNG ! - . . X iR iharapy Somery Snd o0w TG PRI B3t i imencad i comea

nsuance,
mumwmmnmww:muwm AT SEVCES OR35S 7 MESOR OF e or 3 E
AN AR Rl 10 Corered Py o i mvgw.m\vnmnrw '-mumre.n % AED 2fir I A O COVETRgE DGR it IR 47 TS p 10 26 RO SevCes, et
B S SEVICR T MGG I T 2 MG condilisyt I3 Jrote DIFDSE 11 GIE YDUY COMMAGE Lnde nch yooy (3] a!mimmmmMMIﬂde
mmnmcwmmmumwnpﬂnh&ﬂmnuw wmﬂwﬂwmﬂn mammzmmmmm AR DS of ca-ml:nu
dar ol i foms: or Crarces oreeisiee by

ALTIESS JR SO CORIE SEVOES AT TANSOUTION MENKES K 2 U SRR ko
w«m-msuhwmmmmwmmnmm merxiing bed AtEMEE % FIV 2 prgRancy s, Yisom mqmmnmmnmml

79

i




MEMORANDUM OF UNDERSTANDING

Notice to Job Applicants

The Springfield City School District and the Springfield Education Association,
OEA/NEA have discussed certain procedures for teacher transfers, hiring teachers to
perform supplemental duties, and teacher promotions. One issue concerns the
notification of job applicants that they have not been selected for a given position for
which they have applied and heen interviewed. The administration has acknowledged
the importance of promptly notifying such applicants and is committed to using its best
efforts to do so. With that understanding, the parties have agreed that contract
language, which would make this matter subject to the party’s formal grievance
procedure, is not necessary or appropriate. Instead, any future concerns about this
issue will be addressed through the Labor-Management Committee.

Originally signed the_16th_day of October, 2000 and signed again on the 12% day of
May , 2011.

For the Association For the District

By: JLAHIA )

nna Picklesimer, Board President
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Memorandum of Understanding
- Special Qualifications Identified
In order to identify for teachers the known positions requiring “Special
Qualifications” as used in Article 6, Section K — RIF Procedure, the District Labor
Management Committee shall develop a list of positions and their special

qualifications as they become known. Such list will be reviewed annually.

Signed the_12" _day of _May , 2011.

For the Association For the District

o

BV;W@L
Donrfa Picklesimer, Board President
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Memorandum of Understanding
Wednesday Collaboration Day

This Memorandum of Understanding between the Springfield, Ohio, Board of
Education and the Springfield Education Association is to clarify the continued
use of Wednesday Collaboration Days in the Springfield City School District.

WHEREAS, the Board of Education may apply to the State of Ohio for waiver
days;

WHEREAS, the parties wish to clarify the process by which waiver days will be
utilized.

It is now therefore agreed as follows:

1. The Board shall determine whether to apply to the State of Ohio for waiver
time and how much time will be applied for.

2. If the Board applies for the waiver, it shall be used for purposes of
professional development on either a building or District wide basis.

3. The Association shall be consulted on the content and nature of the
professional development.

Signed the_12th day of May , 2011.
For the Association For the District

-

By:
Donna Picklesimer, Board President
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