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Article I PREAMBLE

'1.01 * This Agreement is hereby entered into by and between the Board of Education of the
Youngstown City School District, hereinafter referred to as the “Employer,” and the
American Federation of State, County and Municipal Employees, Ohio Council 8, Local
1143, APL-CIO_, hereinafter referred to as the “Union.” ' :

Article IT RECOGNITION

2,01 The Employer hereby recognizes the Union as the sole and exclusive bargaining agent with
respect to wages, hours, and other terms and conditions of employment, as provided by the
State Employment Relations Act, for all full-time and. regular part-time employees
employed by the Employer occupying the position of guard, excluding all casual part-time,
seasonal and temporary employees. All other employees of the Employer are excluded from
the bargaining unit. Said recognition shall continue for a term as provided by law.

2.02  For the purposes ofthis Article, regular part-time employees shall be defined as employees
who are regularly scheduled to work 24 (twenty-four) hours or more per bi-weekly pay
period as determined by the work schedule prepared at the beginning of school.

Article ITI DUES DEDUCTIONS‘AND FAIR SHARE FEE

3.01 During the term of this Agréement, the Employer shall deduct regular monthly Union dues,
fees and assessments from the wages of those employees who have voluntarily signed dues
deductions authorization forms permitting said deductions. The dues deductions shall be

made from each paycheck,

3.02  The Employer agrees to supply the Union with an alphabetical list of those employees for
whom dues deductions and fair share fees have been made. ' ,

3.03 A check in the amount of the total dues, fees and assessments withheld from those
employees anthorizing a dues deduction shall be tendered to the Controller, AFSCME/Ohio .
Council 8, 6800 North High Street, Worthington, OH 43085-2512, within 20 (twenty) days
from the date of making said deductiogs. :

3.04  All employees in the bargaining unit ‘who are not having union dues being deducted

pursuant to Section 3.01 above, and all newly hired employees who do not ‘Voluntarily join
th{: Union shall, as a condition of continued employment with the City, have a fair share fee

share fees shall be based on the AFSCME schedules.
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Article IV MANAGEMENT RIGHTS

4.01

4.02

Not by way of limitation of the following paragraph, but to only indicate the type of matters
or rights which belong to and are inherent to the Employer, the Employer retains the right

to:

a) Determine matters of inherent managerial policy that include but are not limited
to, areas of discretion or policy such as the functions and programs of the public
employer, standards of services, its overall budget, utilization of technology, and

organizational structure
b) Direct, supervise, evaluate, or hire employees

¢) Maintain and improve . the efficiency and cffectiveness of governmental
operations |

d) _Detf:rmine the overall methods, process, Imeans, or personnel' by which
- governmental operations are to be conducted o

e} Suspend, discipline, demote, or discharge for just cause, or lay off, transfer,
assign, schedule, promote, or retain employees

1) Determine the adequacy of the work force
g) Determine the overall mission of the employer as a unit of g’ovenﬁnent;
h) Effectively manage the work force

i) Take acﬁohs to carry out the mission of the public employer as a governmental
unit, : '

granted or modified by the express and specific written provisions of this Agreement are,
and shall remain, exclusively those of the Employer. In the event there is 3 conflict between
this Article and the remaining provisions of this Agreement, the remaining provisions shall

control,



Article V NO STRIKE - NO LOCKQOUT

5.01  The parties to thig Agreement reco gnize that the procedures set fort .
means for the peacefil resolution of all disputes, which arise during the term of thig

Agreement, Therefore, for the life of this Agreement, the parties agree to the following:

a) Union Does hereby affirm and agree that it will not either directly or indirectly .
call, sanction, encourage, finance, or assist in any way, nor shall any employee
instigate or participate, either directly or indirectly, in any strike, slowdown,
walkout, work stoppage, refusal to cross any picket lines due to any strike by a
union representing other employees of the Employer, or other concerted
interference with or the withholding of services from the Employer.

b) The Employer does hereby affirm and agree that its agents or representatives will
not authorize, instigate, cause and/or condone the lockout of any employee.

Article VI NON-DISCRIMINATION

6.01 The employer and the Unjon agree not to discriminate against any employee(s) on the basis
of race, creed, national origin, age, sex, genetic information or disability,

Article vix | PROBATIONARY PERIOD
701 The probationary period for all newly hired employees shall not exceed si
completion of the probationary period, séniority'shall start from date of hire.

702 The Employer shall have the sole discretion to discipline or discharge prdbationary'
employees and any such action shall not be appealable through any Grievance of Arbitration
Procedure herein contained, or to any Civil Service Commission, B

Article VIIT SENIORITY

8.01  Seniority shall be defined as an employee’s uninterrupted length of continuous employment
with the Employer. A probationary employee shall have no seniority until he satisfactorily
completes the probationary period which will be added to his total length of continuous

employment.

8.02  Anemployee’s seniority shall be terminated when one or more of the following occur:

a) He/She resigns

b) He/She is discharged
¢) He/She is laid off for a peried of time exceeding 24 (twenty-four) months



d) He/She retires ; _
e) He/She fails to report for work for more than three (3) working days without

having given the Employer advance notice of his pending absence, unless he is
physically unable to do 50 as certified by the appropriate authority '
f) He/She becomes unable to perform his/her job duties due to illness or injury and

g) He/She refuses to recall or fails to report to work within seven (7) working days

h} Works less than 24 hours bi-weekly for six (6} consecutive working months

Article IX | SENIORITY AND JOB ASSIGNMENT

9.01

9.02

9.03

9:04

Any bargaining unit member who works an average of twenty-four (24) hours bi-weekly or
more shall be entitled to senjority rights. Seniority rights commence from the first day of

pay received from the Employer as a regular part-time employee.

Additional hours of work, when they become available, éhall be bid by mail to all
bargaining unit members and awarded by bargaining unit seniority. o

In the event the employer finds it necessary to eliminate a Security Positions and/or hours
for lack of work or lack of funds, the following procedure shall apply:

8) Meet and discuss reduction with AFSCME President no later than 30 (thirty)

days prior to implementation, _ ‘
b) Affected security officer shall bump the least senior non-bargaining unit security - '

officer.

.¢) Ifno non-bargaining unit security officer is available to bump, displaced security .

officer shall bump the least senjor bargaining unit officer if his/her bargaiing unit
seniority will allow. '

unit officer shall have continuous service seniority extended for g period not to exceed one
(1) calendar vear. ' -

However, if displaced bargaining unit officer during stated’ seniority extension fails to
exercise his/her right to bid for additional hours when they become available, he/she shall -

forfeit all rights to such stated extension.



which they bid; the only exception to such requirement will be removal of the officer from
availability by order of the Youngstown Police Chief and/or Mahoning County Sheriff,

Article X TRANSPORTATION OF STUDENTS

10.01 Transportation of students by security guards shall be for the sole purpose of transportation
to or from juvenile and/or adult detention facilities, processing facilities, for disciplinary

Teasons, or to maintain or restore order.,

Article XT SICK LEAVE

1101 Sick leave shall be defined as an absence with pay necessitated by:

a) Illness or injury to the employee
b) Exposure_by the employee to 2 contagious disease communicable to other

employees; and/or
¢) Serious illness, injury or death in the employee’s immediate family
11.02 Al employees shall earn sick leave at the rate of 05777 per hour worked, not to exceed 10 .
(ten) hours per month

11.03 An employee who is to be absent on sick leave shall notify the Employer of such absence
and the reason therefore at least one (1) hour before the start of his work shift each day he is

- to be absent,
11.04 Sick leave may be used in segments of not less than one (1) hour.
11.05 Before an absence may be charged against accumulated sick leave, the Department Head
may require proof of illness, injury or death, or may require the employee to be examined by

a physician designated by the Department Head and paid by the Employer. In any event, an
employee absent for five (5) or more days must supply a physician’s report to be eligible for

11.06

Department Head’s discretion, be considered an unauthorized leave and shall be without
pay. Absence for a death in the family shall not exceed five (5) regularly scheduled days in

any calendar week.

11.07
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11.08

11.09

11.10

Article XII

12.02

12.03

12.04

Physician and the Board’s physician. The neutra physician’s decision will be final and
binding on both parties.

actually residing with the employee. When use of sick leave is due to death in the
immediate family, “immediate family” shall be defined to only include the employee
parents, grandparents, Spouse, spouse’s parents, child, brother, sister, or person in loco

parentis,

Upon the retirement of an employee who has not less than five years of continuous
employment with the Employer and who has qualified for retirement benefits from a State

of Ohio public employee retirement system, such employee shall be entitled to receive g
cash payment equal to his hourly rate of pay at the time of retirement multiplied by one-half
the total number of accumulated- but unused sick hours earned by the employee, providing
that such resulting number of hours to be paid shall not exceed 920 (nine hundred twenty)

Severance pay upon retirement.

HEALTH CARE BENEFITS

AFSCME Care Plan for Vision Care.

Effective at the beginning of the first month s.ubsequent to the execution date of thig
Agreement, the Employer shall purchase and pay for a $10,000 (ten thousand dollar) Iife

insurance policy for each bargaining unit member.

Full-time employees shal] be. provided with full-time employee  benefits (insurance,
vacation, leave, etc.) provided to other full-time employees of the employers. Employees
working five (5) hours per day, five (5) days a week or more shal] be considered full-time

employees,



Article XITI - PROFESSIONAL LEAVE

Article XTV JURY DUTY

15.01 Whenever an employee is absent from work with the ;Employer and unable to work at his

primary place of employment (except light-duty assignments) as a result of physical injury
incurred in the course of the employee’s employmennt as a result of an assault (except among
employee’s), the employee shall be granted assault leave during the period of time the
employee is temporarily unable to perform his duties; however, such leave shal] not exceed
the shortest of (a) 75 (seventy-five) working days, () the duration of the inability- to
perform his duties, or (c) the time at which the employee begins receiving Worker’s

Compensation benefits,

- a) The employee must apply for Workers’ Compensation temporary disability

15.03

benefits in order to receive benefits under this provision _
b} Such absence shall not be charged against sick leave once the leave becomes
effective, However, sick leave, if any, shall be charged when the leave. expires
according to the foregoing paragraph unless the employee is receiving Worker’s
Compensation benefitg or is utilizing an unpaid leave of absence '



15.04 If the absence stemming from assault exceeds 10 (ten) days, the Board may require a

Article XVT SERS PICK-UP (SALARY REDUCTION/RESTATEMENT)

16,01 The Employer shall offer the same SERS salary reduction blan available to all other non-
teaching employees, '

AUCeXVIL  CALAMITY DAYS

17.02- However, if the immediate supervisor or some other administrative officer feels that some

Article XVIIT - HOURS OF WORK

18.01 To the extent practical, the.nénnal WbrkWeek for regular part-time employees shall be 24
(twentyfouf) hours or more in a bi-weekly pay period. The number of hours of work may
be modified according to the needs of the Employer.

“work or starting and quitting times for the schoo] year, and during the school year, if such
charges are deemed necessary by the Employer. Emergency changes of a temporary nature’
{(not exceeding three days do not require such g meeting between the parties. '

18.03 To the extent practical, the normal workday shall be scheduled between the hours of 7:00
a.m. and 5:00 p.m., except for regularly scheduled evening shifts and search time,

18.04 Security Guards working special events shall be paid a minimum of four (4) hours at their
current hourly rate at the time of the event, In addition, any event and/or function that -
utilizes a Youngstown City School and requires security, as mutually agreed upon by the
Superintendent Executive Director of School Businesg Affairs, and Chief of Security, shall
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18.05

18.06

18.07

be assigned as set forth below and shall be paid in accordance with the four (4) hour
minimum;:

a) Bargaining unit guards based on seniority (total) and availability
b) Any other non-bargaining unit guards
¢) Any other police officer

Effective January 1, 2011, reduce the minimum number of hours for an unscheduled
emergency duty to three (3) hours in the first year and two and one-half (2.5) hours in the

second year of this Agreement,

notice to the school’s building administrator, All work performed in excess of eight (8)
hours in one (1) day shall be paid at the rate of one and one-half (1 %) times the employee’s
regular hourly rate, However, no employee shall perform regularly assigned work in excess
of eight (8) hours in one day; limitations shall be effective on and after January 1, 2011,
except that it shall not apply to the one employee currently assigned to such position, who
shall be grandfathered unti] (a) his seniority is terminated according to Section 8.02, or (b)
his current employment with the YPD of with the County Sheriff ends for any reason,

whichever (a or b) first oceurs,

In the event a vacancy occurs’ or Special Events Coordinator (athletic events only), such
stated vacancy shall be filled, as follows: : ' :

a) One of the two most senior bargaining unit guards, after an interview process has
been performed.

b) Non-bargaining unit guards
¢} Athletic Director

The Special Events Coordinator shall, upon the approval of the Chief of Security, work all
scheduled events to coordinate and facilitate security Operations. :

Article XIX PERSONAL DAY

Employees will be paid only for the amount of hours regularly scheduled for that date. The
employee shall provide a three (3) day notice to the employer, except in cases of emergency.
Any personal hours not used in any school year shall be added to the employee’s accrued

sick Iea_ve.



19.03 A bargaining member, after using accumulated perSonal day_é,: inay request to take a non-
paid day off during the week to work overtime for the Youngstown Police Department or

Mahoning County Sheriff’s Department. The leave must be approved by the Chief of
Security and the following will apply:

a) Notification to the scheduling officer is made at least 72 hours in advance and a Request
for Absence form is submitted. '

b) An officer is located to fill the vacanby.

¢) Only one officer, if two officers are assigned to a schbol (East or Chaney), can be off on
the same day. ‘

Article XX  POSTING OF VACANCIES

20.01 When a vacancy is to be filled, it shall be announced by bulletin (advertisement) not Iater
than 10 (ten) days after the termination of the previous employee’s assignment, All
vacancies shall be posted for a period of five (5) days. A substitute employee may be
assigned by the Chief of Security to perform the position pending the posting and filling of
the position. ‘ _ :

Article XXT PAID HOLIDAYS

21.01 Beginning on 01/01/08, bargaining unit employees shall be paid for eight (8) hours at their
regular rate of pay for the following holidays: New Year’s Day and Christmas Day.

Article XXT1 WAGES
22,01 All employees shall be paid at the rate of $23_.08 per hour.

22,02 Any percentage' wage increéses during the term of this Agreement shall be the same percent
as applieable to AFSCME 1| 143, unless otherwise bargained with 1143-C.

10



Article XXIIT HEADINGS

Article XXV OBLIGATION TO NEGOTIATE

25.01 The Employer
Agreement

25.02 Therefore, for the life of this Agreement, the Employer and the Union each voluntarily and

25.03 Only, upon mutual agreement of the parties may any, provision of this Agreement. be
renegotiated during its term. St .

but controlling by reason of the facts) renders any portion of this Agreement invalid or
unenforceable, such legislation or decision shall not affect the validity of the surviving

11
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provisions of this Agreement, which shall remain in full force and effect as if such invalid
provision(s) thereof had not been included herein.

26.03 Inthe event a portion of this Agreement is rendered invalid, as set forth above, upon written
notification of either party, the parties shall meet within 30 (thirty) days to negotiate a

lawful alternative,

27.03 The Employer may only impose such disciplinary action if there ig no filing of any
grievance or if there is a filing of any grievance, only afier the conclusion of Step 3 and such
disciplinary action shall continue until such time as it may be modified or reversed pursuant

to the Grievance Procedure,

27.04 Except for serious infractions, discipline of an employee shall follow the principle of
: progressive discipline. Disciplinary action may include any of the following actions based
on the nature of the offense. Only the Chief of ‘Security, Business Manager or

Superintendent may initiate such disciplinary actions. .

a) Wwritten reprimand
b) suspension

¢) reduction

d)} discharge

27.05 Records of prior disciplinary actions shall cease to have effect in the progressive
disciplinary steps as follows: -

27.06 An employee may place a letter of rebuttal in his/her personnel file for any cautionary
warning, written reprimand, or suspension. ‘

Article XX VTIT GRIEVANCE PROCEDURE

12



to this Agreement that all gﬁévén_cés éhall_ be settled, if p0351ble, at the Jowest step of this

procedure.
28.02 For the purposes of this procedure, the below listed terms are defined as :fo_H:lows: |

a)  Grievance — A “grievance” shall be defined as a dispute or ‘controversy
misapplication, misinterpretation, or alleged violation of only the specific
and express written provisions of this Agreement '

b)  Aggreved Party — The “aggrieved party” shall be defined as only any
employee or group of employees within the bargaining unit actually filing a
Grievance :

<) Party in Interest — A “party in interest” shall be defined as only any employee
: or group of employees within the bargaining unit actually filing a Grievance

d) Days — A “day” as used in this procedui*e shall mean calendar days,
excluding Saturdays, Sundays or holidays as provided for in this agreement

28.03 The following procedures shall apply to the administration of all grievances filed under this
procedure: ' '

a) Except at Step 1, all grievances shall include the name and position of the
aggrieved party; the identity of the provisions of this Agreement involved in the
grievance; the time and place where the alleged events or conditions constituting
the grievance took place; the identity of the party responsible for causing the sajd
grievance, if known to the aggrieved party; and a general statement of the nature
of the grievance and the redress sought by the aggrieved party.

b) Except at Step 1, all decisions shall be rendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the aggrieved party

and his representative, if any.

c¢) If a grevance affects a group of employees working in different locations with
different principals or associated with any employerfwide controversy, it may be

submitted at Step 3.

d) Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally” with any
appropriate member of the administration and having said matter informally
adjusted without the intervention of the Union, provided that the adjustment is.
not inconsistent with the terms -of this Agreement, In the event that any
grievance is adjusted without formal determination pursuant to this procedure
while such adjustment shall be binding upon the aggrieved party and shall, in all
‘respects be final, said adjustment shall not create a precedent or ruling binding
upon the Employer in future proceedings.

13



28.04

e)

B

g)

h)

All grievances shall be ad

The grievant may have a Union representative represent him at any step of the
Grievance Procedure afier Step 1.

The existence of this Grievance Procedure, hereby established, shall not be
deemed to require any employee to pursue the remedies herein provided and
shall not impair or limit the right of any employee to pursue any other remedies
available under law, except that any employee who pursues any other ‘available
remedy other than provided by this procedure, shall automatically have waived
and forfeited any remedies provided by this procedure.

grievance shall automatically move to the next step. The time limits specified
for either party may be extended only by written mutual agreement.

This procedure shall not be used for the purpose of addihg to, subtracting from,

- or altering in any way, any of the provisions of this Agreéiment, o

ministered in accordance with the following steps of the

Grievance Procedure:

Step 1: An employee who believes he may have a grievance shall notify his
immediate supervisor of the possible grievance within five (5) days of the
occurrence of the facts giving rise to the grievance. The Supervisor will schedule an
informal meeting with the employee and his steward, if the steward’s presence is
- Tequested by the employee, within five: (5) days of the date ‘of the, notice by the
employee. The Supervisor and the employee, along with the employée’s steward, if
his presence is requested by the employee, will discuss the issues in dispute with the
objective of resolving the. matter informally.. . T "

Step 2:_.If the diSpute is not _re'solv'ed_f 'informaliy at Step 1,.it: shall be reduced to

of the decision in Step 2. Copies of the written decision shall be submitted with the
appeal. The Business Manager shall convene a meeting within 10 (ten) days of the
receipt of the appeal. The meeting will be held with the aggrieved party and his
representative, if he requests one: The Business Manager shall issue a written

14



decision to the employee’s representative and a copy to the employee, if the
employee requests one, within 10 (ten) days from the date of the hearing, If the
Union is dissatisfied with the Business Manager’s decision, it may proceed to
arbitration pursuant to the Arbitration Procedure herein contained.

Article XXTX ARBITRATION PROCEDURE
2901 In the event a grievance is unresolved after being processed through all of the steps of the

29.02

29.03
29.04

29.05

29.06

29.07

Grievance Procedure, unless mutually waived or having passed through the various steps by
timely default of the Employer, then within 10 (ten) days after the rendering of the decision
at Step 4 or a timely default by the Employer at Step 4, the Union may submit the grievance
to arbitration. Within this 10-day (ten-day) period the parties will meet to attempt to
mutually agree upon an arbitrator selected from the permanent panel created by this

procedure. If such agreement is not reached, then the panel members’ names will be
stricken alternately until one (1) name remains who shall be designated the arbitrator to hear

the grievance in question,

The arbitrator shall have no power or authority to add to, subtract from or in any manner
alter the specific terms of this Agreement or to make any award requiring the commission of
any act prohibited by law or to make any award that itself is contrary to law or violates any

of the terms and conditions of this Agreement.

The arbitrator shall not decide more than one (1) grievance on the same hearing day(s),
except by the mutual written agreement of the parties, _

The hearing or hearings shall be conducted pursuant to the Rules of Voluntary Arbitration of
the American Arbitration Association, -

The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall be
borne by the party losing the grievance. "All other expenses shall be borne by the parting
incurring them. Neither party shall be responsible for any of the expenses incurred by the
other party. In the event of a split aware the arbitrator’s fees shall be split between the

parties.

The arbitrator’s decision and award will be in writing and delivered within 30 (thirty)
calendar days from the date the record is closed. The decision of the arbitrator shall be final

and binding upon the parties.

If the Union is dissatisfied with the decision of the Superintendent, or if mediation of the
grievance was unsuccessful, the Union may, within ten (10) working days of the receipt of
the Superintendent’s decision or the date of mediation, appeal in writing to the
Superintendent to submit the decision to arbitration. Within thirty (30) days after the Notice
of Appeal is filed, the parties shall select an arbitrator from the panel of arbitrators
submitted to the parties by the American Arbitration Association (AAA) or the Federal
Mediation and Conciliation Service (FMCS). If no mutual agreement is reached, names

15



For the Union:

cal 1143/

Charles Pulice, President
AFSCIVIE Local 1143

Robert Eshenbaugh Shop Steward
AFSCME 1143-C

/...(A /[ ly

Filak, Staﬁ Representative |

A%géﬂ}‘;w%%ign bhop bteward
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For the Employer:

YOUNGSEOWN CITY SCHOO S
it s <

Dr. Coinie Hathorn,
Superinte dent

Katey Green, Assistafit Superintendent HR

William Johnson
Treasu

zZ //T """

William Mo ay
Chlef of 8 cu.rlty




YOUNGSTOWN CITY SCHOOL DISTRICT =~
TENTATIVE AGREEMENT - =
D BETWEEN =
YOUNGSTOWN BOARD OF EDUCATION -
and

AFSCME Loeal No. 1143-C

3-YEAR AGREEMENT

1/01/11 - 12/31/13 ' : g .

6.01 Insert the term “genetic information” afier “sex”.

9.04  No security officer (union or non-union) working with the Youngstown Police.
Department or Mahoning County Sheriff’s Department, who are subject to early call
from the department, will be permitted to bid on any security afternoon positions in the
future that would result in additional hours (all current positions held by aforementioned
bargaining unit employees shall be maintained in respect to day and hours worked). All
security officers bidding on afternoon security positions must be available to Work all

- shifts on which they bid; the only exception to such requirement will be removal of the
" officer from as)aﬂability by order of the Youngstown Police Chief and/or Mahoning

County Sheriff,

-out

12.04 Add the following:

“Employees working five (5) hours per day, five (5) days a week or more shall be

considered full-time employees,”

17.01 In the event that all'schqo_ls are closed due to extreme weather conditions or other
| emergencies designated by the Superintendent, all employees shall normally not report
h for weather conditions, all employees shall normally not report for duty and will be paid.

Said employees will submit a Request for Paid Absence form.

17.02 However, if the immediate supervisor or some other administrative officer feels that some
employees are need for all or part of the day, the employees shall be subject to call wi




Tentative Agreement Between
Youngstown Board of Education and AFSCME Local No. 1143-C

3-Year Agreement

compensatory time off during the particular contract year. Request for Paid Absence

forms shall be utilized for this purpose. If compensatory time off exceeds 10 (ten) days,
further discuvssion with the bargaining unit shall be in order, If conditions make reporting
for duty impossible, these persons are to follow normal reporting off procedures.

18.05 Effective January 1, 201 1, reduce the minimum number of hours for an unscheduled
emergency duty to three (3) hou:s‘i'n the first year and two and one-half (2.5) hours in the

second year of this A greement.

18.06 Add the following:

“However, no emplayee shall perform regularly assigned work in excess of eight (8)
hours in one day; limitations shall be effective on and after January 1, 2011, except that it

shall not apply to the one employee currently assigned to such position, who-shall be
grandfathered until (a) his seniority is terminated according to Section 8.02, or (b) his
current employment with the YPD or with the County Sheriff ends for any reason,

whichever (a or b) first occurs.

18.07 Inthe event a vacancy occurs for Special Events Coordinator (athletic events only), such
stated vacancy shall be filled, as follows: 7 ‘ :

a) One of the fwo most senior bargaining unit guardé, after an interview pfocesé
has been performed. : '

b) Non-bargainiug unit guards
c) Athletic Director

“The Special Events Coordinator shall, upon the approval of the Chief of S ecurity, work

all scheduled events to coordinate and facilitate security operations. o
. = Cact foextest thmpfetive Lomers P S-L—Zﬂ/re«-:) .
19.02 Revise section 19.02 to readfas follows: “Any bargaining unit guard may be absent for

one (1) day per school yeartwith pay for the purpose of attending an authorized training
'// seminar limited to firearms qualifications and professional training as determined by the
Chief of Security. Employees shall only be paid for the amount of hours regularly
scheduled for that date, Any paid training day will require prior approval by the Chief of

Security.”

- 19.03 A bargaining member, after using accumulated personal days, may request to fake a non-
paid day off during the week to work overtime for the Youngstown Police Department or

Mahoning County Sheriff’s Department. The leave must be approved by the Chief of
Security and the tollowing will apply: _
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a) Notification to the scheduling officer is made at least 72 hours in advance and 2
Request for Absence form is submitted. '

b) An officer is located to fill the vacancy,

¢) Only one officer, if two officers are assigned to a school (East or Charney), can be off
- on the same day.

20.01 Add the following sentence to 20,01:

“A substitute employee may be assigned by the Chief of S'acurity to perform the position
pending the posting and filling of the position.” k

21.01 Delete the reference to “01/01/99" and “01/61/007.

22.02 Any percentage wage increases during the term of this Agreement shall be the same
percent as applicable to AFSCME 1143, unless otherwise bargained with 1143-C.

29.07 Revise to read as follows:

“If the Union is dissatisfied with the decision of the Superintendent, or if mediation of the
grievance was unsﬁccessﬁll, the Union may, within ten (10) working days of the receipt
of the Superintendent’s decision or the date of mediation, appeal in writing to the
Superintendent to submit the decision to arbitration. Within thirty (30) days after the
Notice of Appeal is filed, the parties shall select an arbitrator from the panel of arbitrators
submitted to the parties by the American Arbitration Association (AAA) or the Federal
Mediation and Conciliation Service (FMCS). If no mutual agreement is reached, names
shall be alternately stricken until one (I) name remains, who shall be the arbitrator. The
arbitrator shall, insofar as necessary to the determination of the grievance, have the
authority to interpret, apply and determine compliance with the provisions of the

- Agreement, but he shall not have the authority 1o alter or amend such provisions. The
arbitrator shall render a decision, which shall be final and binding on both parties.”

Tentative Agreement. The foregoing summary of itemns reflects the Tentative Agreements by the
" parties to amend the Collective Bargaining A greement applicable to AFSCME 1143-C which
was In effect until December 3 1, 2010, and which will constitute a successor agreement between

the parties for a term of January 1, 2011 through December 31, 2013.
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