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ARTICLEY
PREAMBLE
Seeiion 1. This Collective Bargaining Agreement (Agreement) is entered into by
and between the City of Garfield Heights (Employer or City) and Local 340 of the Tntemational
Association of Fire Fighters, AFL-CIO {Local 340 or Union),
ARTICIETT
PURPQSE AND INTENT

Section 1. This Agreement is ordered for the purpose of: (1) continuing and
promoting cooperation and harmonious relations between the Employer and Local 340, inclnding
memibers of the collective bargaining unit; (2) establishing equitable and peacefil procedures for
the resolution of differences between the parties; (3) providing the ﬁﬁely and effective delivery
of fire protection to the residents of Garfield Heights; and (4) providing the definition of the
respective rights, responsibilities and duties of the parties to this Agreement. In order to
accomplish these purposes, the Employer encourages its employees tn-openly discuss with their

supervisors those work-related problems which affect the employees' well-being,

ARTICLE X
RECOGNITION
Section 1, Local 340 is the exclusive representative for negotiating wages, hours,

terms and other conditions of employment for a bargaining unit consisting of all Fire Fighters,
Lieutenants and Captains of the Fire Department, excluding the Chief and the Captain in charge
of training. All other employees of the Employer who are not working in the Fire Department

are excluded from the bargaining unit.

Seetion 2. The word “emplayee(s)” as used in this Agreement shall refer to the

employee(s) in the aforestated bargaining umnit,
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Section 3. The words “tour of duty,” “duty day,” or “work day” when used in this
Agreement, shall refer to a twenty-four (24) hour period. For employess on a forty (40) hour
workweek, the words “tour of duty,” “duty day,” or “workday,” shall mean eight (8) hours per
day, forty (40) hours per week,

ARTICLE IV

DUES DEDUCTION

Section 1. During the term of this Agreement, the Employer shall deduct regular

monthly Local 340 dues from wages of those employees who have signed dues deduction
awthorization forms permitting such dednctions. Local 340 shall be responsible for separately

collecting on its own all inftiation fees and assessments levied by it.

Section 2. The dues so deducted shall be in the amounts established by Local 340
from time to time in accordance with its Constitution and By-Laws. Local 340 shall certify to the

Employer the amount due and owing from the employees involved.
Section 3. The Employer shall deduct dues from the first pay in each calendar

month. If an employee has no pay due on that pay date, such emount shatl be deducted from the

next or subsequent pay.

Section 4. A check in the amonnt of the total dues withheld from these employees
aﬁﬂlorizing a dues deduction shall be transferred to the Treasurer of Logal 340 within fourteen
(14) days from the date of making such deductions.

Section 5. Local 340 agrees to hold the Employer harmless from any all Habilities or
da.ma_ges which may arise from the performance o-f its obligation under this Article and I.ocal
340 shatl indemnify the Employer for any such liabilities or damages that may arise.

Section 6. All members of the bargaining unit, as identified in Article T of this

Agreement, shall either: (1) maintain their membership in Local 340; (2) become members of
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Local 340; or (3) pay a service fee to Local 340 in an amount not to exceed the regular monthly
Local 340 dues, as & condition of employment, all in accordance with O.R.C. Section 4117.09.
In the event that a service fee is to be charged to a2 member of the bargaining unit, thé Employer
shall deduct such fee in the same manner as dues are deducted as specified in the foregoing
Sections of this Article.

ARTICLE V

MANAGEMENT RIGHTS

Section 1. Except as specifically limited by the explicit provisions of this
Agreement, the Employer refains full right and responsibility to malke all decisions with regard to
all aspects of its operations, employment and employees, mmecluding, but not limited to, those

matters set forth in Section 4117.08 (C)(1) throngh (9) of the O.R.C.

ARTICLE VI
RIGHTS OF I.OCAL 340
Section 1. The Employer shall not interfere with or restrain any employees in the

exercise of righis guaranteed by Chapter 4117 Q.R.C.

Section 2. The Employer will allow Local 340 to hold its regular membership
(business) meetings at regular intervals on City property, provided (1) the holding of such
meetings does not cause the City to incur additional costs or interfere with the provision of
adequate fire protection in the opinion of the Chief; (2) advance approval of such meetings is
obtained from the Chief (such approval shall not be unreasongbly withheld); and (3) the mestings
shall be open only to members of Local 340 and not mors than five (5) guests,

Section 3. The President of Local 340 or his designee shall be allowed up to two (2)

tours of duty per year of paid leave for the purpose of attending regular and special Union
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mestings, conventions, seminars and conferences, provided advance approval of such attendance
is obtained from the C];lief (such approval shall not be unreasonably withheld).

Section 4. Members of Local 340's contract committes, not to exceed four (4), shall
have authorized leave from duty with pay to attend all negotiating meetings which are scheduled
jointly by the City and T.ocal 340, subject to being on call to respond to an emergency situation
in the opinions of the Chief. In addition, one (1) gricvant per grievance, one (1) witness per
grievance and one (1) member of Local 340 per grievance to be chosen by the Local 340
President when the member functions as a representative of the grievant shall have authorized
leave from duty with pay to attend all meetings jointly scheduled by the City and Local 340 and
held ot City Hall in connection with the grievance and arbitration procedures. These individuals
shall be subject to being on ecall to respond to an emergency situation in the opinion of the Chief,
The Employer and Local 340 will have the option to recess any meeting interrupted by an
emergency call-out of a participant.

ARTICLE V11

NO STRIKE

Section 1. The Employer and Local 340 agree that the Grievance Procedure,
subsequently set forth in this. Agreement, is an adequaie mechanism to provide a fair and final
determination of all grievances arising under this Agreement. It is the desire of the Employer
and Local 340 to avoid worlk stoppages and striles, Therefore, the Union shall not have the right

to sirike except as provided in O.R.C. Section 4117.

Section 2. For the purposes of this Article, the term "strike” shall be defined in

accordance with O.R.C. Section 4117.
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ARTICLE VIII

NEGOTIATION PROCEDURE/TERM OF AGREEMENT

Section 1. The term of this Agreement shall be from May 1, 2011, to December 31,
2012, and it shall continue from year to year beyond the original term hereof unless either party
notifies the other in writing and delivered the State Employment Relations Board by certified
U.S. mail, not later than ninety (90) days or earlier than one hundred twenty (120) days prior to
the initial expiration date or the expiration date in subsequent years, of its desire to modify or
amend this Agreement. The postmarked date shall control the issue of timeliness. The notice
need not specify in which respect the giver of the notice seeks modification or amendment. The
party upon whom timely notice is served shall be free to seek modification and/or amendment to
the Agreement without serving any notice. Collective Bargaining will be conducted pursnant to
O.R.C. Section 4117, et seq.

Section 2. Increases in rates of compensation and other matters with cost implications
awarded by the Arbitrator will be effective at the end of the term of the preceding Apgreement.

ARTICLE IX

GRIEVANCE PROCEDURE

Section 1. Every employee through Local 340 shall have the right to present his
grievance in accordance with the procedures provided herein, and except at Step 1, shall have the
right to be presented by a Local 340 representative at all stages of the Grievance Procedure. It is
the intended purpose of the parties to this Agreement that all grievances shall be settled, if
possible, at the lowest step of this procedure.

Section 2. A grievance is a dispute regarding the application or interpretation of an
express provision contained in this Agreement or a dispute concerning the disciplining of an
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employee. Except at Step 1, all grievances shall include the name and position of the grievant;
the identity of the provisions of this Agreement involved in the prievance; the time and place
where the alleged svents or conditions giving rise to the grievance took place; the identity of the
party responsible for causing said grievance, if known to the grievant; and a general statemernt of
the mature of the grievance and the redress sought by the grievant. The Grievance Procedure
shall not be used for the purposes of adding to, subiracting from or altering in any way, any of
the provisions of this Agreement.

Section 3. All grievances shall be handled in accordance with the following steps of
the Grievance Procedure;

Siepl: An BB:.'LPIO}'EE who believes he may have a grievance shall notify Local 340 and

his Captein in charge of traifing of the possible grievance within five (5) days after the

employee Imows or should have kunown of the facts upon which his grievance is based. _

The Captain in charge of training will schedule an informal meeting with the employee

within five (5) days of the notice to the employee, at which time the issue in dispute will

be discussed with the cbiective of resolving the matier informally. Tf the Captain in

charge of training is not available during the ﬁeﬁod required under Step 1, the grievance
shall be handled beginning at Step 2.

Step 2. Ifthe dispute is not resolved informally at Step 1, it shall be reduced to writing
by the grievant and presented by Local 340 as a grievance to the Chief within five (5)
days of noﬁ_ﬁcaﬁon of the supervisor's decision at Step 1. The Chief will hold a meeting
within ten (10) days of receipt of the grievance. The meeting shall be held with the
grievant and his Local 340 representative, The Chief shall give his wriiten answer within
five (5) days from the date of the meeting, If the Chief is not available during the period

required under Step 2, the grievance shall be handled after Step 1 at Step 3.
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Step3. Ifthe grievant is not satisfied with the written decision at the conelusion of Step
2, a written appeal of the decision may be filed with the Mayor by Local 340 within five
(5) days after the date the Step 2 decision is issued, A copy of the Step 2 decision shall
be submitied with the appeal. The Mayor or his designee shall convene a meeting within
ten (10} days of the receipt of the appeal. The meeting shall be held with the grievant and
his Local 340 representative. The Mayor or his designee shall issue a written decision to
the employee and his Local 340 representative within fifteen ‘(15) days from the date of
the meeting.

Section 4, All pre-arbitration grievance settlements reached by Local 340 and the
Employer shall be final, conclusive and binding on the Employer, Local 340 and the employee.
Lacal 340 shall have final authority, in its capacity as exclusive representative of the employees
covered by this Agreement, to withdraw or fo terminate the processing of a grievance at any Step
of the Grievance Procedure. A prievance may be withdrawn, with prejudice, by Local 340 at any
time during Steps 1, 2, or 3 of the Grievance Procedure. If the grievance is not appealed to the

next higher step of the Grievance Procedure, it will be deemed to be settled on the basis of the

Employer's last answer.

Section 5. The time limits set forth in the Grisvance and Arbitration Procedures
shall be binding on both parties, unless extended by mutual written agreement by the Employer

and Local 340. Days as provided in the Grievance and Arbitration Procedures shall not include

Saturdays, Sundays or holidays.

ARTICLE X
ARBITRATION PROCEDURE
Section 1. In the event a grievance is unresolved after being processed through all

steps of the Grievance Procedure, unless mutually waived, then within ten (10) days afer the
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Step 3 decision is reached, Local 340 may submit the grievance to arbifration. Within this ten
(10) day period, the parties will meet to attempt to mutvally agree upon an arbitrator. If such
agreement is not reached, the parties will promptly request the American Arbitration Association
("AAA") to submit & panel of seven (7) arbitrators and will choose one by the alternative strike
method. Local 340, on behalf of the grievant, may imxﬁediately invoke the arbitration procedure
in the event of discharge.

Section 2. The arbitrator shall have no power or aunthority to add to, subiract from,
or in any manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law or to make any sward that itself is contrary to law or
violates any of the terms and conditions of this Agreement.

Seetion 3. The hearing or hearings shall be conducted pursuant to the current,
applicable rules of AAA,

Section 4. The losing party shall pay the cost of services provided by AAA and the

Arbitrator. The Employer and Local 340 shall pay the cost of their own witnesses and

representation.

Section 5. The arbitrator's decision and award will be in writing and delivered
within thirty (30) days from the date the record is closed. The decision of the arbitrator shall be
final and binding upon the Employer, Local 340 and the employee.

Section 6. Local 340 shall indemnify and hold the Employer harmless against any
and all claims, demands, lawsuits or other forms of Liahility that may arise out of any
determination that Local 340 breached its duty to fairly represent any member of the bargaining

unit during the exercise of his rights as provided by the Grievance and Arbitration Procedures set

forth in Articles IX and X respectively.
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ARTICLE XI
NON-DISCRIMINATION

Section 1. The Employer and Local 340 agree mot to discriminate against any

employee(s) on the basis of race, religion, color, national origin, age, sex or handicap.

ARTICLE Xi1
GENDER AND PLURAT,
Section 1, Whenever the conteﬁ so requires, the use of the words herein in the

singular shall be construed to inclide the plural, and words in the plural, the singular, and words
whether in the masculine, feminine or neuter genders shall be construed to include all of said
genders. By the use of either the masculine or feminine genders, it is understood that said use is
for convenience pirposes only and is not to be interpreted to be discriminatory by reason of sex.
ARTICLE X111
HEADINGS

Section 1. It i understood and agreed that the use of headinps before Atticles is for

convenience only and that no heading shall be used in the interpretation of said Article nor effect

any interpretation of any such Article.

ARTICLE X1V

CONFORMITY OF LAW

Section 1. This Agreement shall be interpreted in accordance with O.R.C. Section

4117.10(A).

Section 2, If the enactment of federal legislation, or a determination by a court of

final and competent jurisdiction (whether in a proceeding between the parties or in one not

between the parties) renders any portion of this Agreement invalid or mmenforceable, such
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decision shall not effect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.
ARTICLE XV

DUTY HOURS

Section 1. Members of the Fire Department, except as hereafter indicated, shall
work a 3-platoon, 24-hour shift on and 48 hours off with a 50-hour average workweek. In order
to maintain the average 50-hour week, each employee shall selec‘t the appropriate amount of
tours in compliance with the Fair Labor Standards Act per year, which time shall then be uged as
additional days off with pay to be chosen at the time of vacation picks, with the prior approval of
the Chief, which approval shall not be unreasonably withheld,

Section 2. The twenty-four (24) hour shift shall commence at 0800 and continue

until 0800 the following day.
Section 3. Fire prevention personuel shall work an 8-hour shift, 40 hours per week.

Worl days will be Monday through Friday, 0830 to 1630 hours.

Section 4. Employees shall have the right to exchange shifts provided that the

exchange of shifts does not require the compensation of accumulation of overtime and prior
approval of the exchange is received from the Chief, which approval shall not he unreasonably
withheld.

Section 5, The Fire Safety Officer position shall be filled at the discretion of the Fire
Chief. Two (2) additional positions in the Fire Prevention Bureau shall be filled fiom within the
department by qualified individuals, or individuals willing to be trained, at the discretion of the
Fire Chief. Any Fire Fighters selected from within the department must be agreeable to filling

the position. If not, then the Chief, upon approval from the Mayor, may fill the vacancy from

outside with a qualified candidate,
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ARTICLE XVI

OVERTIME AND CALL-IN PAY

Section 1. All employees, for work performed in excess of their regularly scheduled
hours when approved by the Chief, shall be compensated, at the empl_oyee's election, either at (a)
the rate of one and one-half (1-1/2) times the employee's regular howrly rate for all overtime; or
(b) corupensatory time compufed at the rate of time and one-half to be used in the fihwre with
prior approval of the Chief, and such approval shall not be unreasonably withheld,

Overtime for the Fire Prevention Bureau, forty(40) hour per week employees, shall be at
the employee's choice as outlined in the preceding paragraph.

Seetion 2. An employee who is called into work at a time when he is not regularly
scheduled to work: shall be compensated for a minimum of four (4) houss at one and one-half (1-
1/2) fimes his regular hourly rate subject to the election of the method in which compensation is
to be received as set forth in paragraph 1, Section 1 of this Atticle. The Four {(4) hour minimom
shall not be paid for work carried over from 0800 hours while an employee is on duty.

Contiguous time after the work shift shall not be considered as call-in pay.

Section 3, All employees attending school or a training course required by the
Employer during the employee's first two years of employment with the Employer shall receive
compensatory ims at the rate of time and one-half for all time spent in such endeavor to be used
in the future, at the employee's discretion, with the prior approval of the Chief, which approval
shall not be wnreasomably withheld. For all additional training, an employee shall be
compensated at the employee's election either at (&) the rate of one and one-half (1-1/2) times the
employee's regular hourly rate for all overtime; or (b) compensatory time computed at the rate of

time and one-half (1-1/2) fo be used in the fitture with the prior approval of the Chief, which
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approval shall not be unreasonably withheld. Travel time shall not be considered in the overtime
calculation unless the schooling is out of Cuyahoga County.

Section 4, The Employer shall maintzin a log to show all overtime worked and the
log shall be posted and updated on a monthly basis. Unless special detail and call-in for
emergency incidents, overtime shall ba distribited on the basis of the seniority “recall list.”

Section 5. All overtime shall be of volmtary nature except in the case of a
manpower shortage (less then eight (8) Fire Fighters on duty) and required iIammg

Section 6. Accumnlation of compensatory overtime, incurred after April 1, 1985,
shall be limited to 240 hours, and any overtime accumulated in excess of that shall be used
within one (1) year of its accumulation. If the Chief doss not approve the nse of such overtime
within the required year, it shall be carried over to the following year.

Section 7. Personnel who are required hy the Chief to attend a mandatory class,
other than for maintenance of current certification, while on a scheduled day off, shalt have the
option to receive overtime or reschedule their day off, at the employee’s discretion.

ARTICLE XVII

SATLARY

Section 1. All employees shall be compensated in accordance with Section 41 of
Garfield Heights' City Charter. The armnual adjustment to salary will take effect on January 1 of
each year preceding the April survey. Payment of the annual adjustment will be implemenied no
later than June 1 after the April survey, and a chack for the retroactive difference will be
delivered to each employee no later than June 1 after the April survey of each year,

Section 2. The employee in the classification of Fire Safety Officer shall be
compensated at the rate of One Dollar ($1.00) less than the annual compensation of the next

highest rank to that held by the Fire Safety Officer. Notwithstanding the previous sentence, if
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the Fire Safety Officer holds the rank of Captain, he shall receive the annual compensation of his
rank plus a per annum bonus of One Thonsand Dollars ($1,000.00). Fire Fighters who are
permanently assigned to a position of Fire Inspection Burean shall receive a Two Thousand
Dollar ($2,000.00) bonus, This does not include the Fire Safety Officer(s).

Section 3, The Superintendent of Equipment shall be compensated at the rate of One
Dollar ($1.00) less than the annual compensation of the next highest rank to that held by said
Superintendent. Notwithstanding the previous sentence, if the Superintendent holds the rank of
Captain, he shall receive the annual compensation of his rank plus a per annum bonus of One
Thousand Dollars ($1,000.00). The position shall exist as long as there is a Fire Fighter qualified
to fill it in the opinion of the Chief.

Section 4. The hourly rate (;f pay for platoon employees shall be the annual salary
divided by 2,600 hours. The homly rate of pay for employees working forty (40) hours per week
shall be the annual saiary divided by 2,080 hours, For retirement purposes only, the hourly rate
of pay for all Fire Department employees shall be the annual salary divided by 2,080 for buy

back of accumulated sick leave, and payment of accumulated vacation and overlime, which

amounts shall be paid in a lnmp sum at retirement.
ARTICLE XVIII
HOLIDAYS
Section 1. All employees scheduled in accordance with the three (3) platoon systern
shall receive eight (8) paid tours of duty off. A tour of dirty is a twenty-four (24) hour period.
Section 2. All employees regularly scheduled to work eight (8) hours per day/forty

(40) hours per week shall receive the following paid holidays:

New Year's Day Columbus Day
Martin Luther King Day Veterans® Day
Presidents’ Day Thanksgiving Day
Good Friday Christmas Eve
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Memorial Day Christmes Day
Independence Day Six (6) Personal Days
Labor Day

All forty (40) hour per week employees shall receive an additional personal day off with
pay.

Section3. In addition to the benefifs provided in Sections 1 and 2, each employee
shall be compensated at the rate of one and one-half (1-1/2) times the employee's regularly
howrly rate if the employee is scheduled to work on New Year's Day, Martin Luther King Day,
Independence Day, Christmas Eve or Christmas Day. The employees shall have a choice of
either paid or compensatory tims. For purposes of this section, a holiday shall be deemed to
commence at 0800 hours on the day of the holidey and end at 0800 hours on the following day.,
See Memorandum of Understanding #4,

ARTICLE XTX

VACATION
Section1,  Fach employee shall earn and be entitled to paid vacation in accordance

with the following schedule after one (1) year of full-ime, continnous service:

Years of Bmployment Shift Fmployees 40-Hr, Employees
Tours of Duty ‘Weels

After I year of full-time servics 5 2

Afier 5 years of full-time service 7 3

After 10 years of firll-time service 10 4

After 15 years of full-time service 12 3

After 20 years of fill-time service 13 20 yrs. 5
21 yrs 54 1day
22 yrs. 5+2days
23 yrs. 5+3 days
24 yrs. 3 +4 days

Atter 25 years of fill-time service 14 25+ yrs. )

Seetion2.  Vacation time is earned based on time worked in the year immediately

preceding the current year. New appointeas shall be entitled 1o a first vacation leave based upon
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time accurmmulated prior to January 1 following their date of appointment. Pursuant fo the
foregoing, ng employee appointed on or after January 1 of any year is entitled to a vacation leave
in such year. When an employee has an anniversary of employment in a calendar year which
would entitle the employee to receive an additional increment of vacation, the employee shall be
entitled to observe a prorated additional increment in that calendar year. For example, if an
employee was hired on Mareh 1, 1990, the employee will complete his fifth year of service on
March 1, 1995. In 1995, the employee would be entitled to 5 tours plus 10/12 of 2 tours, the
additional increment. In 1996, the employee would receive the full 7 tours of duty.

Section 3.  Any employee of the employer who has accumulated and earned vacation
time from being employed by the State of Ohio or any political subdivision of the State of Ohio,
and who has become employed by the Employer within tea (10) years from his termination from
such other public employer shall be allowed to transfer said vacation time and credit to his
accumnulated vacation time with the Employer. For an employee to do so, he must provide the
Safety Director with written certification from his prior employer covering the exact periods of

such employment.

Seciion 4.  The vacation period selected by each Bmpioyee must be approved by the
Chief. Rank and seniority shall be given preference in selecting the vacation time and in malding
up the vacation list for the employees in the Department as current practice exists.

All of the slots in the first three columns of the vacation sheet shall be picked first before
any slots are picked in the fourth column, except that four of the eight holidays may be picked in
the fourth column at the Hime holidays are being picked. Prorated howrs shall be picked in the
fourth column. The parties agreed that the new reduced workweek schedule resulted in two {2)
additional days off. One of those days may be in the fourth column, and one will be in the first

three columns. However, no one will be required to select a recognized holiday (particularly
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Martin Luther King Day) for days-off floater if that is all that is available. Consequenily, in such
event, the employee(s)’ picks may be in the fourth column.

Section 5. For retirement purposes only, the maximum amount of vacation an .
employee shall be paid upon retirement shall be six (6) weeks. This shall be paid in one lump
sum. All other acenmulated vacation time in excess of six (6) weeks shall be exhausted prior to
reﬁrémen’t.

Section6.  Two (2) existing floating holidays may be picked by each firefighter as
late as November 1 of each year, as long as such selections do not create additional overtime.

ARTICLE XX

EDUCATION INCENTIVE PROGRAM

Section 1. The Educational Incentive Program for employees shall be operated in

accordance with the following gnidelines:

A The Associate of Applied Science Degree in Fire Technology must be obtained
within five (5) years after the employee begins his educational program. If the
degres is not obtained within this period, the employee shall forfeit any
previously granted educational incentive bonus and not be entitled io any future

-- honus;

B. The employee must maintain a "B" average during the entire time ke is in the
educational program. If the employee does not maintain this average, he shall
forfeit any previously granted educational incentive bonus and not be entitled to

any firture bonus;
C. The employee shall only take courses included in the approved curriculum
required for this degree. If the employee takes courses not included in the

approved curriculum, he shall forfeit any previously granted educational incentive
bonus and not be entitled to any fiture bonus; and

D, If a recipient of an educational incentive bonus is promoted after the effective
date of this Apreement, he shall forfeit such bonus.

Section 2. The Educational Incentive Program shall provide for a salary bonus not to

exceed three percent (3%) of the base pay of Fire Fiphters and shall be payable upon the
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successfil completion and attainment of a Certificate of Fire Technology from an acecredited
college or university. |

Section 3. The Educational Iﬁcentive Program shall further provide for a salary
bonus not to exceed five percent (5%) of the base pay of Fire Fighters and shall be paysble upon
the successfil completion of a specified number of credit hours and the atfainment of the
Assaciate of Applied Science Degree in Fire Technology from an aceredited college or
university.

Section 4. Said bonuses shall be paid in equal bimonthly instellments and be
included in the employee's regular paycheck.

SectionS.  No employee shall be entitled to Educational Incentive Bonus unless said
employee earned said degree or credit hours while in the employ of the City's Fire Department.

Secction 6. The Educational Incentive Program shall be abolished as of June 1, 1985,
for all emplayees who are not registered in it or receiving a bonus pursuant to it. Employees
wanting to participate in the Program must register for it with the Safety Director no leter than

4:00-p.m.-on May.31, 1985._Moreover,.this Program shall be aholished for any employee hired

on or after May 31, 1985.
ARTICLE XXI

PARAMEDIC BONUS

Section1,  Effective January 1, 2006, employees who receive ceriification as a
Paramedic by the State of Ohio shall be entitled to a bonus of One Thousand Four Hundred Fifty
Dollars ($1,450.00) per year provided that they maintain their certification as a Paramedic.

Effective Janmary 1, 2007, employees who receive certification as a Paramedic by the

State of Ohio shall be entitled to a bonus of One Thonsand Four Hundred Seventy-five Dollars

($1,475.00).
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Effective January 1, 2008, employees who receive certification as a Paramedic by the
State of Ohio shall be entitled to a bonus of One Thousand Five Hundred Dollars ($1,500.00).

If this certification is not maintained, such bonus shall be discontinued, Said bonuses
shall be paid in equal bimonthly istaliments and be included in the employee's regular

paycheck,
Section2.  Effective January 1, 2006, there shall be an EMT bonus of Seven Hundred

Fifty Dollars ($750.00) per year to those employees who only have and maintain an EMT
certificate. |

Effective January 1, 2007, there shall be an EMT bonus of Seven Hundred Seventy-five
Dollars ($775.00) per year to those employees who only have and maintain an EMT certificate,

Effective January 1, 2008, there shall b;a an EMT boons of Eight Hundred Dollars
($800.00) per year to those employees who only have and maintain an EMT certificate.

This bonus will not be cumulative with any paramedic bonus.

ARTICLE XXTI

PAYMENT-EOR TRAINING COURSES

Section 1. The Employer will pay the tuition of an employee required by it to attend

school and/or a training course.

ARTICLE XXTIT

SICK LEAVE*

Section 1.  Employess may use sick leave, upon approval of the Chief, and sick leave
shall be defined as an absence with pay necessitated by:
(1)  illpess or injury to the ernployee;

(2)  exposure by the employee to contagious disease communicable to other
employees and to illness or injury in the employee’s immediate family; or

(3)  pregnamcy.
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Section2.  All full-ime employees shall earn sick leave at a rate of four and six-
tenths (4.6) hours for each eighty (80) howrs of completed service with no maximum
accumulation. While an employee is on sick leave, sick leave is not earned.

Section3.  An employee who is to be absent on sick leave shall notify the Alarm
Ofiice of such absence and the reason therefore at Ieast one (1) hour before the start of his work
shift each day he is to be absent.

Section 4. Sick leave may not be used in segments of less than one (1) hour.

Section 5. Before an absence may be charged against accumnulated sick leave, the
Chief may require such proof of illness or injury as may be satisfactory to him, or may require
the employee be examined by a physician designated by the Chief and paid by the Employer. In
the event of a dispute between the City’s doctor and the individual’s doctor, a third doctor shall
be retained to make a final and binding opinion. In any event, an employee absent for more than
two (2) consecutive scheduled work days shall provide the Chief with a physician's certificate to

be eligible for paid sick leave.

Section 6. If the émployee fails to submit accuzats proof of ilIness or injary; or i the
event that such proof as is submitted or upon the report of medical examination, the Chief finds
there is no satisfactory evidence of illness or injury sufficient to justify the employes's absence,
such leave shall be considered an unauthorized leave and shall be without pay.

Section 7. Any abuse of sick leave shall be just and sufficient cause for discipline,
inclnding dismissal, as may be determined by the Chief.

Section 8,  Upon retirement or death of a full-time employee who has not less than
fifteen (13) years of continuous service with the Employer, such employee shall be entitled to
teceive a cash payment equal to his regular hourly rate of pay at the time of retirement or death

multiplied by fifty percent (50%) of the total number of accumulated but not used sick leave
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hours earned by the employee only while employed by the City as certified by the Finance
Director. An employes's regular hourly rate shall equal his annual salary divided by 2,080 hours.
Payment for sick leave on this basis shall eliminate all sick leave credit accrned by the employee.
Such payment shall be made only once to an employee.

*See Letter of Understanding #4.

Section 9. Family and Medical L.eave Act. See attached policy.

ARTICLE XXIV

JURY DUTY LEAVE

An employée who is called for jury duty, either federal, county or municipal, during a
petiod in which he is scheduled for worlk, shall be paid his regular salary, less any compensation
received from such cowt for jury duty, as provided for in the Ohio Revised Code.

ARTICLE XXV

FUNERAL ILEAVE

Sectionl,  An employec shall be granted time off with pay for the purpose of

" attending the foneral of a member of the employee's family. The platoon employses shall ke
entitled to a maximum of one (1) tour of duty off for each death in his family and, forty (40) hour
per weel employees shall be granted a maximum of three (3) days off with pay. For purposes of
this Article, “family™ shall be defined as to only include the employee's spouse, brother, sister,
children, parents, grandparents (including spouse’s grandparents), grandchildren, mother-in- law,
father-in-law, son-in-law, daughter-in-law, brother-in-law or sister-in-law, stepparents, step
siblings, stepchildren and foster children. Upon approval of the Chief, in extenuating

circumstances, the Chief shall grant platoon employees one (1) additional duty day off with pay.
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ARTICLE XXV1

LONGEVITY

Section 1. The Employer will pay employees in accordance with the following

longevity schedule:
5-10 years $1,925%
10 - 15 years $2,125
15 - 20 years $2,325
20+ years $2,525

Seetion 2. Longevity increases shall be determined and granted on the employee's
employment anniversary date and shall be payable every two (2) weeks.
ARTICLE XXVH
UNIFORM ALTL.OWANCE

Section1.  Bach employee shall receive on July 1 of each year a uniform allowance
of $500.00 for the duration of the contract.
Section2.  All required turnowt gear will be furnished by the Employer.

Seciion3.  All required turnout gear will be replaced as needed by the Employer.

Seciion 4. In the event of a uniform change direcied by the Employer, the City will
provide the first uniforms. Specifically, the City will provide the following:
Three (3) shirts
Three (3) pairs of pants
Three (3) tee shirts
Three (3) sweat shirts (if available)

See Letter of Understanding #4.
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ARTICLE XXVII
BULLETIN BOARDS
Section 1, The Employer will install one (1) bulletin board in each of the Fire
Stations for the use of i,ocal 340. The bulletin boards shall be nsed for the posting of notices
concerning Local 340. Such use shall be subject to the reasonable control of the Chief,

ARTICLE XXIX

SAFETY OF RQUIPMENT

Sectionl. Al equipment purchased hy the Fire Department shall meet accepied fire
service standards. In addition, all equipment requiring testing shall be tested to mest accepted
fire service standards. This testing shall be done by as independent testing company other than

the manufacturer of this equipment.
ARTICLE XXX

INSURANCE
Section 1. For the duration of this Agreement, the City will provide hospitalization

coverage in the form of a Medical Mutual Super Med Hospitalization Plan. (See attached_

SuperMed Plus Plan 7 and Prescription Drug Program.) This coverage shall be provided on
either the single contract basis or the Tamily contract basis, whichever is applicable to the
employee, and shall be at no cost to the employee. At the Employer's discretion, equivalent
coverage with alternate providers may be substituted for the Medical Mutual Super Med plan.
Section2.  For the duration of this Agreement, the City will provide to each employee
Medical Mutual UCR Vision Care Benefits, Prescription Drug Benefits (see attached Plan 2 -
Preseription Drug Program) and Program H Dentisity Benefit with a Fifly Dollar ($50.00)
deductible. This coverage shall be provided on either a single contract basis or family contract

basis, whichever is applicable to the employee, and shall be at no cost to the employee, At the
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employer's discretion, equivalent coverage with alternate providers may be substituted for the
foregoing henefits, |

Section3.  Each employee shall be entitled to have paid on his behalf the monthly
premium for a plan of term life insurance on his life in the amount of Twenty-five Thousand
Dollars ($25,000.00), Three Thousand Dollars ($3,000.00) term life insurance coverage on the
employee's spouse and One Thousand Dollars ($1,000.00) term life insurance coverage on the
employee's children,

Sectiond4.  While an employee is receiving, workers' compensation benefits, his
medical (and family if applicable) and life insurance benefits are continued for one (1) year and
at the sole discretion of the Chief, these benefits can be continued for a longer period.

ARTICLE XXXI

LINE OF DUTY INJURY LEAVE
Section 1. | Whenever a full-time employee during the lawfil performance of assigned
duties as a direct result of a “high risk™ situation or circumstance suffers injuries or illness

causing total disability for more than four (4) calendar days shall grant “high risk” sick leave in

lien of regular sick leave beginning with the fifth calendar day taken for sick leave during such
total disability which shall not exceed ninety (90) calendar days. If, at the end of said ninety (90}
day period, the employee remains totally disabled and unable to report for work, the “high risk”
leave may, at the City's sole discretion, be extended for an additional ninety (90) calendar day
period. “High risl” sick leave shall not be deducted from the employee's accumulated sick leave
account or count against sicl leave bonns.

Section 2. “Total disability” shall mean the physical disability of an employee to

perform regularly assigned duties at the station.
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Section3.  In order to qualify for *high rislk” sick leave, employees must be injured or
disabled in the performance of their duties while responding to, performing at, or returning from
an emergency or fraining.

A, The illness, referred to above, is the direct result of, or is caused by performing an
emergency sitnation and results in the coniracting of contagious or infectious diseases classified
pursuzant to O.R.C. Section 3701.24(B), or as a direct result of employment-related activities.

B. The event, referred to above, must be duly logged and a written report snbmitted
to the Officer in Charge during the shift in which it occurs as soon as practicable after the
employee first became aware of exposure.

C Medical evidence shall be provided within a reasonable period (o moere than
fourteen (14) days) by the employee's treating physician, establishing the cause, nature, and
extent of the injuries, .the likelihood of the term disability, and the medical probability of full
recovery and eventual return to work. In the event of a dispute between the City’s doctor and the
individual’s doctor, a third doctor shall be retained to make a final and binding opinion.

D. The Fire Fighter shall have applied for, and been found eligible for, coverage

under Workers' Compensation of Ohio. The Fire Fighter shall also sign a waiver and aésignment
to the City for amounts payable under Workers' Compensation for temporary disability benefits.
Seetion 4. | Any vacation time, special days or holidays which would have been
schednled during such disability shall be rescheduled within a reasonable time following such
employee's return to duty,
Section 5.  When any employee has been considered by the Chief, or his designes, to
have been injured or exposed to a toxic substance and as a result has been sent to the hospital for

treatment or test, and subsequently Workers' Compensation has determined that there was no
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injury sustained -~ all bills pertaining to the employee's treatment shall be the responsibility of
the City of Garfield Heights.

Section 6. Firefighters who are on Line of Duty Injury Leave may be assigned to
transitional duty which they are capable of performing. Such transitional duty assignments shall

be scheduled consisient with the firefighter’s 24 on/48 off shift schedule held before the Line of

Duty Injury.
ARTICLE XXXTT
SENIORITY AND LAYOFF
Section 1. Senjority shall be determined by continuous service with the Fire

Department within classification. Classification shall be defined as Captain, Lieutenant and Fire
Fighter. Continuous service shall be broken only by retirement, resignation or discharge.
Sepiority shall be adjusted to exclude voluntary leaves of absence without pay and other
voluntary pen'ods of no-pay status,

Section 2. In the event of a layoff situation, members of the bargaining unit will be

Iaid off in accordance with their departmental seniority within classification (last hired, first laid

off), taking into account certifications.

Section 3. A member of the bargaining unit who is laid off shall be subject to recall

for a period of three (3) years.

Section4. A recall from layoff will be based upon departmental seniority within
classification (last laid off, first recalled). Recalled employees must report for work within
fourteen (14) calendar days of the date they were notified or their recall rights are forfeited,

Employees are responsible for keeping the City informed of changes of address and telephone

number,
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ARTICLE XXXIIT

PROBATIONARY PERIOD

Section 1,  Fire Fighters shall be on probation for a period of two (2) years following
the date on which they were hired and shall have no seniority. They may be terminated at any
time for unsatisfactory performance during said probationary period without reference to the
Grievance or Arbitration Procedures of this Agresment or any ather provision of this Agreement,
Upon satisfactory completion of the probationary period, the employee's seniority will date back
to his original date of hire. If an employee is discharged or quits and is later rehired, he shall be
considered a new employee and subject to the provisions of this Article.

Section 2.  Those employees wha are on probation shall comply with the residency
requirement of the City within two (2) years of hire. If this requirement is not satisfied, such
emplayees will be terminated without reference to the Grievance or Arbitration procedures of
this Agresment.

ARTICLE XXXIV

FROMOTIONS

Seetion1.  All hiring and promotions shall be done in accordance with the current
Civil Service Rules of the City of Garfield Heights and the State of Ohio, provided that if the
City Rules conflict with State Rules, State Rules prevail. Whatever discretion is granted to the
City by the foregoing rules shall be exercised exclusively by the Mayor.

Section2,  All newly promoted officers shall be on probation for one (1) year from
date of promotion.

Section 3. This article applies only to bargaining unit positions,
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ARTICLE XXXV

LABOR-MANAGEMENT COMMITTEE
Section 1. The Employer and the Union herehy apree to establish a Iabor-
Management Committee, which shall consist of two (2) officers to be appointed by the Chief and
a representative of Local 340 to be selected by the Prosident of Local 340, The purpose of the
Committee shall be to discnss matters of concern to the employees and the City. The Commitiee
shall meet twice a year or as needed with its first meeting being held within four (4) months of
the execution date of this Agreement.

ARTICLE XXXVI

SUB COHTRACT]NG
Sectionl.  In fulfillment of its responsibilities to operate the Fire Department, the
City may subcontract work if there are not trained employees to perform such work or the trained
employees available are unwilling to perform the work, In addition, the City may subcontract
worlk if it does not possess the equipment and facilities necessarf to perform the work. .

ARTICLE XXXVIT

COMPENSATION AT RETIREMENT, RESIGNATION AND DEATH

Any employse who retires, resigns or dies is eligible and shall be compensated for his
accumnlated vacation and overtime, In the case of a deceased employes, his estate shall be paid
the foregoing amounts. These benefits shall be caleulated based on the employee's regular

howrly rate,

{15722 / 00770559 - 1} 27



ARTICLE XXXVIIT

DEPARTMENTAL RULES AND REGULATIONS

The City retains the right to adopt, amend or modify rules and regulations necessary to
run the Fire Department. The employees through Local 340 retain the right to file grievances and
request arbifration on the grounds that the rules are unreasonable, arbitrary and/or capricious.

ARTICLE XXXTX

DEFERRED FEDERAY. AND STATE INCOME TAX
PAYMENTS ON EMPLOYEES' PENSION CONTRIBUTIONS

Sectionl.  For all employees who are members of the bargaining unit, as defined in
Artticle TTT of this Agreement, and who are required to make contributions to the State of Ohio
Police and Firemen's Disability and Pension Fund (“Pension Fund™”) pursuant to the Ohio
Revised Code, the contribution shall be paid by the City on behalf of the employee in lieu of
contribution by the employee.

Section2.  The City shall incur no additional payroll cost, including Pension Fund

contributions, under Section 1 of this Asticle. No employee's total compensation otherwise

payable under this Agreenient shall be jucreased.” Each employee's compensation shall consistof —
two parts: a “cash salary” and a “deferred amount.” Each employee's “cash salary” shall be the
total compensation payable by the City to each said employee in any pay period reduced by the
amount payable by the City to Pension Fund on behalf of each said employee under Section 1 of
this Article in lieu of coatribution by the employee. Each employee's “deferred amount™ shall be
the Pension Fund “pick-up” amount payable by the City under Section 1 of this Article in licu of
contribution by the smployee. No employee shall have the option to receive direct payment of
the “deferred amount™ contributed by the City to the Pension Fund .on behalf of the employee.
Section 3, Subject to changes in the Federal and State Income Tax Laws, the City

shall treat an employee's “cash salary” as the gross amount of pay for a period for purposes of
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calculating and deducting federal and state withholding taxes. The employce's Pension Fund
contribution remitted to the Pension Fund by the City on behalf of an employse under Section 1
of this Article shall hecome taxable to the employee for federal and state income tax purposes
when the employee withdraws these contributions from that Fund in the form of pension
paymenis or refimd.

Sectiond,  The City and Union shall take all acts necessary and appropriate to initiats
implementation of the provisions of this Article, including, but not limited o, making application
to the Internal Revenue Service for a private letter muling concerning the federal tax treatment of
the provisions of this salary reduction Pension Fund piclc-up plan and making spplication to the
Pension Fund.

Section 5.  Subject to any requirements imposed by the Infernal Revenue Service and
the Pension Fund, the provisions of this Article shall apply to payroll periods commencing after
adoption of this Agreement by the City and Union.

ARTICLE X1,

RESIDENCY

Section 1. All employees of the Fire Department shall live within the required limits
of the City as provided in 143.02 of the Codified Ordinances of the City, or as esiablished by any
other ordinance or amendment thereto, providing that no such requirement shall be less than 15
miles from the City's borders. Fire Fighters shall apply to the Mayor’s Office for a waiver of the

above 15-mile radius which shall not unreasonably be denied.

ARTICLE XT.X
* SAVINGS CLAUSE
Section 1. In the event any one or more provisions of this Agreement is or are

deemed invalid or unenforceable by any final decision of a court or governmental agency, that
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portion shall be deemed severable from the rest of Agreement and all such other parts of the
Apreement shall remain in full force and effect. In such event, the Employer and the Local 340
will, at the request of either party hereto, promptly enter into negotiations relative to the
particular provisions deemed invalid or unenforceable.

 ARTICLE XTI

SUBSTANCE ABUSE

GENERAL POLICY

The City, its management and it employees all have a vital interest in maintaining a safe
and productive work environment. Employees who work while under the influence of drugs or
alcohol pose a serions safety and health hazard to themselves, their co-workers, and third parties.
In addition, dmg or alcchol abuse leads to higher turnover, absenteeismm and significantly
interferes with and impedes the City's efficient operations. The City's growth and future depend
upon the physical and psychological health of its employees. Accordingly, the City, worling
with its employees, intends to maintain a safe, healthful and efficient work environment for all of

its employees. With these objectives in mind, the City has developed the following policy and

procedures on alcohol and drug abuse:

ALCOHOL

The possession of an open container of alcohol or use of aleohol in a City facility while
on duty is prohibited. In addition, employees may not report to work or be on City time or on
City premises while under the influence of alcohol.

LEGATY. DRUGS

Employees may not use or have fraceable in their body any legal drmg while on City time
or while in a City facility to the extent said drug may adversely affect the employee's safety or

job performance or the safety or job performance of others. It is the responsibility of the
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employee to insure that he does not violate this requirement. An employee will not avoid
discipline under this policy by producing as prescription or otherwise disclosing his use of the
legal drug after being selected for drug testing. However, an employee will not be subject to
discipline for traceable legal drugs if: (i) when requested by the City, he provides a current
statement from his physician certifying that he is fit for duty; and (i) he is not consuming such
legal drugs in a manner contrary fo the prescription, the drug's label or his physician's advice. It
is not the intent of the City to discipline an employee for using legal drugs in a proper manner
whils on duty.

NLEGAL DRUGS

The possession, sale, purchase or use of any illegal drug while on the Cify's premises or
while on City time is prohibited. Employees may not report to work or be on City time or on City
premises with an iliegal drug traceable in their systems. Any employee who violates this policy
may be djschmged or disciplined as pmﬁded for hereafter.

DEFINITIONS
For purposes of this drug and alcoho! abuse policy, the following terms shall have the

following meanings:

“City premises” shall include, without limitation, City Hall, Municipal Center,
Civic Center, Fire Station Nos. 1 and 2, Maple Leaf School and the Service
(Garage.

. “City time” shall include all time during which an employee is performing work
for the benefit of the City.

“Legal drug” means any substance the possession or sale of which is not
prohibited by law, including prescription drugs and over-the-counter dmgs.

“Tllegal drng™ means any controlled substance the possession or sale of which is
prohibited by law.

“Under the influence of alcohol” means that the employee has a blood alcohol
level of at least .1% or above or otherwise exhibits behavior reasonably
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demonstrating that his ability to perform his job duties has been impaired by
alcohol.

“Traceable in the employee's system® means that the result of a laboratory's
analysis of the employee's urine or blood specimen is positive for the tested
substance.

PROCEDURES
TESTING

The City .may relieve an employee of duty with pay and require the employee to provide
both urine and/or blood specimens for Iaboratory testing or io take a Breathalyzer test, at

Southgate Medical Center Laboratory, if:

The City has “reasonable suspicion™ to believe that the employee is under the
influence of alcohol, abusing a legal drug or using an illegal drug while on duty.
For purposes of this policy, “reasonable suspicion™ shall mean suspicion based on
specific personal observations that a supervisor in the Fire Department can
describe conceming the employee's appearance, behavior, speech, breath, body
odor, or other physical indicia of likely drug and/or alcohol use. Such suspicion
also may be based upon the observation of behavioral or work performance
changes which raises the likelihood of drug and/or alcohol use; or

The employee is involved in a work-related accident which a supervisor is the Fire
Department concludes may have been caused by the employee, including, but not
limited to, accidents which result in bodily injury or damage to City leased or

employee's behavior, actions or judgment was impaired at the time of the

accident. Such circumstances include, but are not limited to: single vehicle

accidents; vehicles striking fixed objects; accidenis where the operator of the
vehicle is cited for violation of law and work place accidents where the employee,

by his action or inaction, appears to have violated work safety rules or to have

otherwise coniributed to the accident,

Ii' possible, the supervisor in the Fire Department who made a referral for drug or alcohol
testing shall, before the end of the shift, complete and sign a confidential “observation checklist”
setting forth the facts upon which such City supervisor relied in making the referral for drug or
aleohol testing. A copy of the “observation checklist" shall be provided upon reguest to the

subject employee, but will otherwise remain confidential and will be maintained in a separate
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personnel file for the subject employee, not available for any inquiries until a final determination
is reached under the grievance procedure.

The employee has the right to union and/or legal representation prior to referral for dmg
or alcohol testing assuming that a union representative or his attorney is available within one (1)
hour. The Union may designate names of members solely for the purpose of representation prior
to referal for drug or alcobol testing. If the union representative or attorney is not available
within one (1) hour, the referral for testing shall not be delayed. Specimen collection will occur
at Southgate Medical Center laboratory and the procedures shall not demean, embarrass or cause
physical discomfort to the employee.

The determination of whether or not there is sufficient reason to require a laboratory test
shall be solely within the discretion of the Chief or his designated officer in charge at the time of
the pecurrence, but such discretion shall be exercised in a reasonable fashion.

Regarding urine samples for drug testing, employees will undergn an initial screening
(EMIT) test. For any positive results, as confirmation fest, including, but not limited to, the gas

chromatography/mas spectrometry (GC/MS) test will be used. The City will ensure that there is

a continuous chain of custody of any sample taken from an employee at Southgate Medical

Center Laboratory.

Urine collection shall be conducted in a manner which provides a high degree of security
for the sample and freedom from adulteration. Employees shall not be witnessed while providing
a sample. When testing could result in employee discharge or discipline, if the test result is

positive, 2 split sample shall be preserved for independent analysis by the employee or his

representative.
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CONSENT

Ifrequested by the appropriate medical personnel, the employee shall signa c;nnse.nt form
authorizing Southgate Medical Center Laboratory to withdraw a specimen of blood and/or urine,
or to conduct a Breathalyzer test, and release the resulis of the laboratory testing to the Chief or
his designated officer in charge at the time, and such test results shall remain confidential to
thems, the employee, and during any subsequent grievance proceeding or arbitration. Once the

grievence procedure or arbitration is completed, the information will no longer be confidential.

REFUSAT, TO PROVIDE SPECIMEN OR CONSENT

Any employee who refuses to provide a urine or blood specimen, or to take a
Breathalyzer test, where the City may request such a urine or blood specimen or Breathalyzer
test under this policy, or who refuses to sign a consent form, may be discharged or otherwise
disciplined. The discipline can be grieved under the Grievance and Arbitration Procedures.
CONFIDENTIALITY

The results of any blood or urine analysis or Breathalyzer test shall be kept strictly

confidential among the employee, Southgate Medical Center Laboratory and the City officials

indicated above. However, the City may use the results to decide upon any action to be taken
towards any employee, or to the extent necessary, to defend its actions in subsequent grievance,
arbitration, or legal or other proceedings.

TREATMENT

The City in its sole discretion, may require any employee who has been determined to

have violated this Policy, as a condition of employment, and in lieu of discharge, to submit to

-and pass a urinalysis or blood test within six (6) weeks afier the date on which it has been

determined that the employee violated the Policy, In addition, the City may and shall reasonably

attempt to offer to the employee the option of undergoing alcohol or drug rehabilitative treatment
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at the facility recommended by the City. During the treatment period, the employee shall be
suspended with pay. If the employee successfully completes rehabilitation, he shall be reinstated
to his prior status. Ifhe does not successfully complete rehabilitation, he may be discharged. To
the extent such treatment or counseling is not paid for by the employee's health insurance plam, it
shdllbe at the employee's expense. The City may discharge or discipline any employee who
fails or refuses to submit to wrinalysis or a blood test or undergo rehabilitative treatment. This
decision can be prieved through the Grievance and Arhitration Procedure.

RIGHTS OF APPEAT

Each employee has the right to challenge the results of drug or alcohol testing in the same
manner that he may grieve an express provision contained in this Agreement or a dispute
concerning ﬂ::e disciplining of an employee.

ARTICLE XT.J11

STATION CLEANING & MAINTENANCE

Section 1, Interior cleaning shall be done daily by members of Local 340 in the

tollowing areas: kitchen, dining area, TV room, dormitory, locker room, alarm office, OIC

bfﬁce, Paramedic Office, Apparatus Floor (except walls). The classroom and study room shall
be cleaned once a week and the floors buffed once a weele. The chairs and tables will be
arranged and the floor will be swept in the Emergency Operating Center room if City
maintenance personnel are not available. Windows shall be cleaned in the ahove areas twice a
month aund on the interior only. All other areas shall be the City's sole responsibility and not
members of Local 340. No Administrative Offices shall be cleaned. The City shall provide all

cleaning supplies and all cleening shall be of a general nature. The Fire Stations shall be

prafessionally cleaned at least once a year.
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Section2.  Exierior maintenance shall be the City's sole responsibility such as grass
cutting, lawn trimming, flowers, exterior window cleaning, etc. All snow removal shall be the
City’s sole responsibility, except for the ramps during heavy snow at which time members .of
Local 340 shall plow, with a vehicle with proper equipment to insure ingress and egress of
emesgency vehicles only. Sidewalks shall also be cleaned of snow and salted on a voluntary
basis, and the City will provide a snow blower for each station, This shall be determined by the

Officer in Charge.
ARTICLE XTIV

MISCELLANEQUS ITEMS

Section 3.  Unless changed by City Council, the designated Smoking Area in Fire
Station Number 1 shall be the Apparatus Floor and ihe vestibule off the Alarm Office. Fire
Station Number 2 shall be as past practice exists,

Section 2. The City shall buy and replace all kitchen utensils as needed.

Section3.  The City shall provide and maintain all bedding and towels.

Section 4. All training shall be from Monday through Friday, excluding holidays, and

shall be completed routinely before 5:00 p.m. The City and the Union agree that the parties to— -

this agreement will make every effort to mutually agree to training when necessary at times other
than Monday through Friday. Such requests of the City will not be unreasonably denied.

Section 5. A voluntary annual physical fitness program will be established. Tpon
successfiul completion of such program, an employee will receive $250.00 anmually, The parties
shall meet in a labor-management collaboration to establish the elements of this program. If the
parties cannot agree upon the elements of such a program by January 31, 2007, the parties shall
present their proposals for the elements of such a program to a mutually selected arbitrator.

After a hearing, the arbitrator shall issue a written decision that selects one proposal or the other,
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without making any changes to that proposal. The arbitrator’s decision shall be final and

binding upon the parties. The parties shall share equally the arbitrator’s fees and costs.

Each party shall bear its own costs associated with the arbitration,

Section 6. All paychecks shall be direct depaosited.

EXECUTION IN WITNESS WHEREOQF, the parties have caused this Apgreement

to be duly executed this 9’ 7 day of Y7 ,Cl«\:/ , 2011,
LAF.F., LOCAL 340 FOR THE EMPLOYER:
CITY OF GARFIELD HEIGHTS
/" (please sign name) " (please sign name)
@2‘:’5«47-/4» b?zu/dc”;"ﬁ'—'— VIC @ ( [57“’6
(please print name) (please print name)
By J%"“ / 7////%5& By: Wéﬁ 7
/ (please sign/ name) < {please sigr ngihe)
i e Trevattf 5 (lety
(please print name) (please print name)

) C WL . JwQLmUQ By:

(pleaselsign name)

UOU é l&‘s \N\ . _b\"\fﬁ Davic H

(please print name)

By:‘w W

(please sign name)

/d/lCﬁr?'é’Z 4’ Mc C/f"b’}//

(please print name)

37

(please sign name)

(please print name)

(please sign name)

(please print name)



LETTER OF UNDERSTANDING #1

The parties agreed during negotiations to the following:

(1)  Wages. The City shail add the wages of the City of Maple Heights and the City
of Euclid to the average pay fu.nd calculations on the same basis as the City currently treats
wages of the City of East Cleveland (i.e., include value of “pension pick-up™ provision as
wages),

(2)  Rension Picl-up. In the event the City grants any other bargaining unit a pension
pfick—up which consists of the City paying either all or part of the employee’s contribution to the
Police and Firemen’s Disability and Pension Fund, the City will reopen collective bargaining

negotiations for the exclusive purpose of resolving that issue.

(3)  Equalization of Overtime, Overiime opportunities shall be made available as
equally as possible among all members of the bargaining unit. Overtime opportunities shall be
made solely by position on the recall list, regardless of classification or rank. If a classification,
specialized service, level of training or rank is required fo fill a position and by the reassignment
T of onrduty shift-personnelcannot satisfy-that demand; thenthe-employer-shall recafl the needed—————— _—
personnel by recalling the first person on the recall list that would satisfy that demand.
Station 1: In the event an officer shortage is created at Station 1, the Captain in Charge
of Training shall have the right to fill the vacancy during his normal worldng hours providing the
Officer is scheduled to return to duty before 1630 hours. Ifthe Officer is scheduled to ratum.
atter 1630 hours, than an off-duty officer shall be immediately called in from the seniority recall

list.
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AGREED TO;

I.A.F.F.E LOCAL 340 CITY OF GARYIELD HEIGHTS
By: “/'7(» L7 / s By: | L«f/
Date: _J-Z5- 0% Date E~7-07
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LETTER OF UNDERSTANDING #2

Article XX, Sick Leave
Article XXXT, Line of Duty Injury Leave
(Third Doctor’s Opinion)

The parties agree that the following language will be interpreted in a manner that the City
will pay for any third doctor’s examination and opinion.

Article XXITT, Sick Leave. Section 5

Before an absence may be charged against accumulated sick leave, the Chief may
require such proof of illness or injury as may be satisfactory to him, or may
require the employee be examined by a physician designated by the Chief and
paid by the Employer. In the event of a dispute between the City*s doctor and the
individual’s doctor, a third doetor shall be tetained to malke a final and binding
opinion. In any event, an employee absent for more than two (2) consecutive
scheduled work days shall provide the Chief with o physician's certificate to he
eligible for paid sick leave.

Article XXXIT, Line of Duty Injury Leave, Section 3(C)

Medical evidence shall be provided within a reasonable period (no more than
fourteen (14) days) by the employee's treating physician, establishing the cause,
nature, and extent of the injuries, the likelihood of the term disability, and the
medical probability of fitll recovery and eventual return to work. In the event of a
dispute between the City’s doctor and the individual’s doctor, a third doctor shall
be retained to make a final and binding opinion. '

AGREED TO:
LAF.F., LOCAL 340 CITY OF GARFIELD HEIGHTS

By:"/éﬁj /;/*(75'-&/7144__
By: 74”*— g 7{4—{%

Date: _-25- o<
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FAMILY AND MEDICAL LEAVE POLICY

The Family and Medical Leave Act of 1993 (FMLA) provides that eligible emplayees of covered
employers are entitled to take up fo 12 weeks of urpaid leave each 12 months for certain family
and/or medical purposes. Once you have been with the City of Garfield Heights for one year or
more, and if you work at least 1250 hours in the year before you request leave, you are eligible
for Ieave for the following reasons:

. For the birth of your son or daughter, and to care for the newbom child;

. For placement with you of a son or daughter for adoption or foster care;

. To care for your spouss, sop, daughter, or parent with a serious health condition;
and

. Because of your own serious health condition that malkes you unable to perform
the functions of your job.

Generally, a serious health condition inclndes illnesses, injury, impairment or a physical or
mental condition that prevents you from performing your essential job duties and requires
continuing treatment by a health care provider or in-patient care in a medical facility, Not all
medical conditions are serious health conditions. Ifthe condition is a routine illness (e.g. colds,
fin) that can be treated with non-prescription drgs and/or bed rest, it is generally not a serjous
health condition. Jf you are unsure whether a medical condition qualifies for family leave, or if
you need more information regarding the reasons for which you will be entitled to family leave,
you shonld contact the City Law Director for more information,

If your need for leave wnder the FMLA is Toreseeable, you must Tequest your leave from the City
Law Director and your Fire Chief at least 30 days in advance, If you fail to make your request
30 days ahead of time and your need for leave was foreseeable, you will not be permitted to
begin your leave until 30 days after making the request. :

If your need for leave is not foreseeable, and the City understands that in many cases it will not

N _be,_you-must-request—your—leave-as—s0on*aspract'rcabIET“You'ﬁhﬁﬁlﬂTio_tHis by mforming the City
Law Director and your Fire Chicf,

It is your obligation under FMLA to provide the City with information about fhe reason for your
need for leave so that the City can determine whether FMLA leave is appropriate. Ifit is
determined that your request for leave might be covered by FMLA, you will be asked to provide
documeniation from your physician or health care provider certifying that the leave is necessary.
If the City receives appropriate certification of your need for leave, your leave will be counted
under FMLA ifit qualifies,

FMLA leave is unpaid, Additionally, you will be required to utilize all of your acerued vacation
time and/or sick leave concwrrently with your FMLA leave. For example, if you have two (2)
weeks of vacation time and two (2) weelks of sick leave time, your first four (4) weeks of FMLA.
leavs will be paid becanse you will be receiving your vacation and then your sick pay. You will
then be entitled to an additional eight (8) weeks of unpaid leave.

While you are on FMTLA leave, the City will maintain your health benefits under the same terms
as before your leave. Yon will be required to pay the same premiums you pay when you are not
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on leave. Upon concluding your FMLA leave, you are entitled to be reinstated to your former
position or an equivalent position. If you were on family leave for your own serious health
condition, you may be required to provide a medical certificate of ability to return to work prior

to reinstatement,

Your FMLA leave does not need to be taken all at once. If youn or & family member has a serions
health condition that requires you to take leave on an intermittent basis, each time you miss work
for this purpose will be counted as FMLA leave, You are entitled to a combined total of 12
weeks of leave each 12 months. You have an obligation to make reasonable efforts to schedule
recirring appointments at times that do not conflict with your work schedule.

Generally, the maximum amount of leave an employee may use at any one time is determined by
the 12-month period prior to the date the employee’s family leave would start. For example, in
Octaber 1999, you used fonr (4) weeks of family leave and then retorned to work, In Aupust
2000, you again need family leave. Because you used four (4) weeks of family leave in the 12-
month period prior to Angust 2000, you have eight (8) weeks of family leave remaining.

You can find more information about the FMLA, at [loeation of posting). Additionally, the City
Law Director is available o answer any questions you might have about this FMLA Leave
Policy. "
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LETTER OF UNDERSTANDING %3

TERMS AND CONDITIONS OF CON CESSIONS

MARCH 9, 2009

Upon acceptance by City Council of the terms and conditions of the concessions.
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LETTER OF UNDERSTANDING #4

CONCESSION MODIFICATIONS

MARCH 9, 2009

All modifications except for hospitalization/prescription drug changes shall be
automatically restored to the 2008 level at the onset of the next round of negotiations.
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MEDICAL
MUTUAL,

. Beneiit Period

Garfield His
Proposed Plan 7
SuperMed Plus

Supefiled

e P

.'Ja 1= g Decernber 31

Dependent Age Limit

To Age 25;
Removal upon End of Month

. Pre-Existing Condition Waiting Penod

Inltizl Group Walved, All Others 8-

. Blood Pint Deductible
- Lifefime Maximum $2,500,000
Benefit Period Deductible — Single/Family’ $200/ $400 $400/3800
Colnsurance 90% 70%
Coinsurance Out-of-Pocket Maximum $300 / $500 $600/ 51200
_(Excluding Daductible) ~ Single/Family '
Physiclan/Office Services
Otilce Visit (lilness/Injury)® $10 copay, then 100% 70% after deductible
Urgent Cars Office VisIZ $10 copay, then 100% 10% afier deductlble
Immunizations (fetanus foxoid, mbles
vaceine, and meningococeal polysaccharide 80% after deductible 70% after deductible
vaccine are covered services)
Rouiine Services
Routlne Physical Exam $10 copay, then 100% 70% after deductible
{One exam per bensiit period)?
Well Child Care Services Including Exam $10 copay, then 100% 70% after deductible
and Immunizaiions (To age 14, limlied to a
$500 maximuim per benefit period)
including rméningitis Immunization
Well Child Care Labaratory Tests 100%, no deducfible 70% after deductible
(To age nine) :
Roufine Mammagram 100%, no deductibla 70% aiter deductible
{One per beneft period)
Routine Pap Test(One per benefit period) __100%, no deducthble 70% after deductible
Roufine PSA Test - 100%, no deductibla
Rouiine EKG, Chest X-ray, Complete Blood
Count, Comprehensive Matabollc Panel, 100%, no deduciible 70% after deductible
Urinalysls, Thyroid Test (Ages nine and
Jver, one each per bengfit period)
6uting EnddScopie Servicas 100%, no deducihble
Juipatient Services
3urgical Services 90% sfter deduciible 70% after deductble
Jiagnostic Senvices 80% afier deduciible 70% after deductible
“hysical Therapy - Faciifty and Professional 90% after deductible 70% after deductible
40 visits per benefit period)
Jccupational Therapy — Facility and Not Covered Not Covered
’rofessional :
-hiropractic Therapy — Professional Only B0% after deductible 70% aiter deductibls
12 visits per benefit period) .
ipeech Therapy - Facllity and Professional 80% after deductible 70% after deductible
20 visiis per benefit pedod)
-ardiag Rehabilitation 90% after deductibla 70% aiter deductible
‘mergency use of an Emergency Room® $50 copay, then 100%
Ion-%mergency use of.an Emergency $50 copay, then 100% 70% after deductible
‘nom




Benefits '
Inpatient Facility

Seml-Private Room and Board 80% after deductible 70% afier deductible

Matemity 90% after deduciible 70% after deductble

Ski[leg) Nursing Facllity (# days per benefit 90% after deduciible 70% after deductible
erio ,

Organ Transpiants 90% arter deduciible 70% affer deduciible

Additional Services ’

Allergy Testing 90% after deductible 70% after deductihle

Alfergy Treafments 80% afier deducible 70% after deductble

Ambulanca B0% after deductible 70% after deductible

Durahls Medical Equipment 90% afler deduciible T70% aifer deduciible

Home)Healthcare (# vislts per benefit 80% after deductible 70% after deductible
eriod

Hospice (# days per benafit parod) 80% after deduciible 70% after deductible

Private Duty Nursing 80% aiter deductible 70% after deductible
5 maximum per benefit period)

Mental Health and Substance Abuse -

Inpatient Mental Healfh and Subsiance 80% after deduciible 70% after deductible

Abuse Servicss (# days perbenefit period)

Qutpatient Mental Health and Substance 80% after deductible’ 70% efter deductible

Abuse Services # visiis per benefit period)

Notfe:

Services requiring a copayment are not subject fo the singleffamily deductible.
Deductible and colnsurance expenses Incurred for services by a non-network provider will also apply fo the

network deductibla and colnsurance cut-of-pocket imits. Deductble and colnsurance expenses incurred for
services by a network provider will also apply fo the non-network deductible and colnstrence out-of pocket

lImits,
Non-Contracting end Facility Other Providers will pay ihe same as Non-Nefwork.
Benefits will be determined based on Medical Mutual's medical and administrative policles and proceduras.

This document Is only a partial listing of henafits. This s not a confract of Insurance. No person other than an

officer of Medical Mitual may agres, orally or In writing, to change the benefits listed here. The coniract or
certificata wil contaln the complete listing of coverad services.

It certaln Instances, Medical Mutual's paymant may not equal the percentage listed ahove. Howaver, ihe
covared person’s colnsurance will elways ba based on the lessar of the provider's billed charges or Medical

Mutual's negotiated rate with the provider, .

Mexdrmum famly deductible. Member deductble = the same as single dedustible. 3-month camyover applies.
,The office visit copay applles In the cost of the offics vislt anly.

:CDpay walved If admitled. The copay applies to room charges enly. All other caverad charges are not subJast to dequuﬁble.
Copay walved If admiifed. The copay applies to reom charges only. All other covered cherges are suhect ta deductible and

;olnsurance,



’ Garfield His

MEDICAL rroposed Plan 2

MUTUAL Prescription Drug Program'

Copay ._ ' axc

od , January 1* through December 31

Dependent Ags Limit Sams as Medical
Formulary Retall Program with Oral Contraceptive Coverage )

Generic Copayment o $15 30
Formulary Gopayment A ' $25 30
Non-Formulary Copayment ) N $35 30
Formulary Mail Order Program with Oral Contraceptive Coverage i
Generic Copayment __%s0 8o
Formulary Copayment e $50 20
Non-Formulary Copayment $70 60

Nots:  Inan effort to continus our commitment fo quality cara and help confain the Increasing cost of prescription
drug-eaverage, a formulary feature s Included I your preseription drug benefit. A formulary drug Is a FDA
approved prescription medlcation reviewed by an Independent Pharmacy and Therapsiitics Committes
brought fogether by Medeo Health Solutlons, Ino. Formulary drugs can assistIn maintzinihg qualify cara while
meeling your plan’s cost contalnment objectives,

Benefits will be determined hased on Medloal Mutual's medoal and adminstrative policles and pronedures.

- . 'I"* L .,K
This decutinaiit s ehlya partiaMisting of benafits. This ls'nota contract of Insurance. No person other than an
officer of Medlcal Mutual may agre, orally or In writing, to change the bensfits listed here, The confract of
certificate will contain the completa listing of covarad services.

Yncludes Rx Selectionsa Prug List: A list of drugs on tha Ry Selections® formulary will be used,
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LETTER OF UNDERSTANDING |

January 5, 2011

-Article XXXT, In Line of Duty Injury Leave, Section 6, reads:

-duty scheduled consistent with the Firefighter's 24 on / 48 off shift schedule. In the event
a Firefighter wishes to use vacation, sick or compensatory time on the .day said
Firefighter is scheduled for a tep (10) hour transitional duty shift, 24 hours of time will be
deducted from said vacation, sick or compensatory bank.

AGREED TO:

LAF.F., LOCAL 340 CITY OF GARFIELD HEIGHTS

By: - By %ﬁ/ \{—/I/j;m »
By: ﬁyﬂfémffmm/
neF 7 / /

Date: _ Date: /~6& - //




LETTER OF UNDERSTANDING #5

Effective May 1, 2011, The Firefighters Local 340 and the City of Garfield Heights agree
that all employees shall have a deduction pre tax (IRS 125) of One Hundred and Forty
Dollars $140.00 per month for healthcare coverage under a family medical plan and
Seventy Dollars ($70.00) per month for a single medical plan. Said amounts shall be
deducted from each employees gross pay. This letter of understanding hereby modifies
Article XXX of the contract.

AGREED TO:
TIREFIGHTERS LOCAL 340 CITY OF GARFIELD HEIGHTS
LAF.F,

By:!/_:@ // m By: %/ %’Cf—-
@66‘7&* ik ba/uﬂc‘:')@. M C de L L d/ﬂ
(Print name) (Print name)

7
By: 7;—»—' S Z/MWJI B%iﬁ?@?z@‘ A
Lo < Em e “Tr 0TS S /{((Afl/
(Print narme) ' (Print name)

Date: - Jys 2, Zeoy/ Date; § ~ 9'(7// /






