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SECTION A: COMMOW SECTION
EZRTICLE I PREAMBELE

Thig contract booklet containz five (5} separate Agreements
formulated respectively between the Board of Education of the
Youngstown City School Distrxict, hereinafter refarred to as the
"Board", and International Union of Painters & 2llied Trades,
Local $#476 {Painters), The United Asgociation of Journeymen and
Apprentices of the Plumbing and Pipe Fitting Industry Local #87
{Plumbers), International Brotherhood of Electrical Workers Local
#64 (Electricians), Plasterers and Finishers Union ILocal #179
(Plagterers), and The Northeast OChio Council of Carpenters #171
(Carpenters), hereinafter referred to respectively as the "Union*®,
having as their purpose the promotion of harmonious relations
between the employer and its employess, and to set foxth herein
the basic policy of the employer covering wages, hours and
conditions of employment to be cbserved by those affected.

ARTICLE IT

2.01 These Agreements are entered into pursuant to Chapter
4117 of the Ohio Revised Code and thev govern the wages, hours,
and termsg and conditions of publizc emplovment covered by the
Agreements.

ARTICLE IIL GENDER

3.01 Where used in these Agreements, masculine and feminine
pronouns refer to both sexes.

Appropriate Adminigtrator

Where used in these Agreements, the terms Superintendent
shall refer to  Superintendent or his/her designee as
administratively appropriate and applicable under the
circumstance.

ARTICLE IV FORMAT QF AGREEMENTS

4.01 The Board and the Unions agree to physically combine
into one booklet all the termg and conditions covering wages,
hours of work and other conditions of employment for said five (5}
Uniong. As visualized at this time, the book shall be comprised
of six (6) sections, i.e,, one (1) general section dealing with
all the terms and conditions which are common to the employees in
all five (5) bargaining units and £ive (5) specific sections
describing separately the terms and conditions applying to the
bargaining unit of the Electricians, the bargaining unit of the
Plumbers, the bargaining unit of the Plasterers, the bargaining
unit of the Painters, and the bargaining unit of the Carpenters.
By physically joining five (5) contracts into one booklet with
common provisions and specific provisions, there is no intent
between and among the parties to eliminate the separate bargaining



(2) year peviod, without further reprimand, the earliest dated
reprimand shall be removed from his file.

211 reprimands will bhe given within fifteen (15)
calendar days of the date upon which the supervisor discovsys the
violation, or within fifteen {15) calendar days of the date upon
which the supervisor completes his investigation of the violatien,
whichever is later,

7.02 Suspensions

A, The receipt of three (3} written repriménds shall
result in an iwmmediate hearing, which way result in suspension.

B. The occurrence of any of the following actions
will be cause for an immediate suspension and shall become a
permanent part of the employee's file: Incompetence, dishonesty,

drunkenness, immoral conduct, insubordination, discourteous
treatment of the public, neglect of duty or any other act of
similar nature. The employee's immediate supervisor may impose

such a suspension after an informal pre-suspension conference
among the supervisocr, the employee and a union reprasentative.
Nothing c¢ontained herein shall alter the time within which a
grievance must be filed pursuant tc Article IIT.

7.03 Termination

The Board of Education may terminate a classgified
employee's contract for incompetence, dishonesty, dJdrunkenness,
immoxal conduct, insubordination, discourteous treatment of the
public, neglect of duty or willful and persistent viclations of
the rules and regulations of the Board of Education, or £for other
good and just cause,

Prior to termination by the Board of Education, the
employee shall be afforded a hearing at which time the charges
upon which the termination of employment are predicated shall be
given to the employee in writing. The employee may be represented
by the union or by counsel, and may present evidence on his
behalf; if the union is representing the employee, then no outside
repregentation shall be permitted, and if the employee is
represented by an outside representative, then the union shall not
be involved other than as an observer. Unless an emergency
occurs, the Board shall provide twenty-four (24} hour notice to
the union president of any proceedings to be attended by the
employee and an outside representative. The Board of Education
may establish reasonable rules regulating such hearings to which
both parties shall be bound.

If after the hearing with the Board of Education, the
employee's contract is terminated by official action, the employee
shall have the right to process the matter Lo arbitration pursuant
to Step 5 in Article ITII, Section 1, Grievances Procedure and
Complaints.
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ARTICLE VIIX NO_STRIKE PROVISION

2,01 During the term of the Agreement no lockout will be
imposed on members of the Union neor wiil there be any strike,
stoppage, slowdown or other interruption of work by members of the
Union,

8.02 The above provisions will not apply to members of the
craft union when a non-union dispute exists in any of the
contracting crafts, which causes a work stoppage. Employees of

our crafts will not be considered in violation of the above clause
when they do not cross a line established by the building trades

‘union, AFL-CIO. This will apply only at the site of the dispute

and employees will continue work at all other buildings.

8,03 in the event a situvation arises affecting I1ife o
property (emergency) at the site of the non-union disputse, consent
to cross the lines will be issued to our employees by the craft
representative (s} .

ARTICLE IX BEOURS QF WORX

o,01 Bwcept zg hzreinafter provided, the normal srheadule of
working hours shall be eight (8) hours, including a twenty (20}
minute Jlunch period. The normal workweek shall start at 12:00
Monday and end at 12:00 wmidnight the next following Friday. The
established workweek shall begin at 12:01 A.M. Monday and shall
end at 12:01 A.M. the next following Monday.

9.02 Any employee who is called out for an unscheduled
emergency duty shall be paid for a minimum of three and ocne-half
{3-1/2) hours. Effective upon the final ratification of this

Agreement by all parties in 2010, an ewmployee who is called out
for an unscheduled emergency duty shall be paid for a minimom of
three (3) hours; and effective on February 1, 2011, such minimun
shall bhe two and one-half (2.5) hours.

2.03 Any changes in regular starting and quitting time will
be discussed with the Union in advance, Emergency changes of a
temporary nature may be made by the Administration.

9.04 The gchedule of working hours shall be eight (8) hours
per day inclusive of a twenty (20) minute lunch pericd. The
working hours for all crafts will be 8:00 a.m. to 4:00 p.m.
inclusive of a twenty (20) wminute lunch period or such other
schedule as the parties may wutually agree to initiate on a trial
basis. Any permanent change from the working hours shall be a
subject of negotiations or addressed in a memo of understanding if
a permanent change is agreed to prior to the expiration of this
agreement.

9.05 Tn thHe event the Superintendent of Scheols temporarily
closes any of the public schools in case of an emergency, OF



whenever in his/her judoment it is a necessity to do so, those
employees reguired to report for duty and who perform their duty
shall Dbe compengated with a day off during that particular
contract year in addition to the regular pay for the day worked.
However, the compensatory time off shall be granted on days when
school is not in session. Reguest for Paid Absence forms shall be
utilized for this purpose. If compensatory time off exceeds ten
(10} days, further discussion with the Uniong shall be in order.

Those employees requested te report for duty, but are
unable to do so, shall follow normal report-off procedures,

ARTICLE X OVERTIME

10.01 The regularly scheduled eight (8} hour day shall be
paid at the regular straight time wage.

1i0.02 Overtime work shall only be performed and shall only be
paid for when such overtime work is scheduled and authorized by
the employer. Authorization for overtime work shall be given by
the department head. The ewmployee shall be notified of the
scheduling of overtime work as soon as is practical and possible
and all authorized hours worked outside of the regularly scheduled
work day or work wsek shall bhe paid at the rate of time and one-
haif., An ewployee s0 unotified shall report to work as assigned
unless satisfactory cause is shown and excused by the department
head.

10.03 In orxder to determine the hourly rate of a salaried
employee for the purpose of establishing an hourly overtime rate,
his established annual salary divided by 2080 hours shell
establish his hourly rate.

10.04 Overtime will be equally distributed among the
employees covered by this Agreement.

ARTICLE XIY ECLIDAYS

11.01 The following days will be recognized as official paid
holidays: -

New Year's Day

Martin Luther King Day
Pregidents' Day *

Good Friday

Memorial Day
Independence Day
Labor Day

Thanksgiving Day

Day after Thanksgiving
Day before Christmas
Christmas Day

New Year's Eve
Workshop Day
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(This day will coincide with N.E.C.E.A.)

ecessitates, either Maundy Thursdey oF

# When the school calendsr necegs T
irutad for Presidents! bay.

d gny e " 7 3
Faster Monday will be subst

]

Follow Revised Code 124.18 so that 1f any of the
holidays listed above should £fall on Sunday, the Menday
imnmediately succeeding shall he observed as the holiday, and if
any such holiday should fall on Saturday, the Friday immediately
preceding shall be observed as the holiday. 1f, however, Itwo
holidays f£fall together on Sunday and Monday (such as Christmas Eve
and Christmas Day, and New Year's Eve and New Year's Day), then
the Friday immediately succeeding shall be ohserved as the
holiday; but if such two holidays fall on Friday and Saturday,
then the holiday which falls on Saturday shall be chserved on the
Monday immediately succeeding. But in no event shall such a
noliday be cbgerved on a school day as determined by the Board-
adopted school calendar.

1.02 Enployees shall be paid their regular straight time
wage for the heclidays specified in Section 1 above. Should it be
neceasayy for an employee to be assioned to duty on one of Lhe
holidays, he shall be paid in 2ddition to his straight time

regular pay, time and ona-half for the hours actually worked.

TEMPCRARY ASSICNMENY

ARTICLE XIX

12.01 When an employee is temporarily assigned to perform the
duties of a higher classification, he shall be paid the increment
step of the employee he replaces or his own rate, whichever is
higher. This provision applies to employees and positions covered
by this Agreement only.

ARTICLE XIII JURY DUTY

13.01 aAn employee who 1is absent from duty for jury service
shall be granted leave without loss of pay for jury service. The
jury summons shall be submitted with the application for the
leave. The employee shall submit to the treasurer a copy of the
fee receipt to verify the days of attendance. This leave shall
apply only to those days on which the juror actually attends
Court.

ARTICLE XIV VACATIONS

14.01 Twelve (12) wmonth employees become eligible for
vacation with pay after completion of six (6) full months of
continuous service within a contract year. Employees with six (6)
months but less than one (1) year of continuous gervice earn one
(1) wvacation day, including Saturday, for each completed month of
gexrvice.



14.02 VACATION WEEKS EARNED

weeks vacation
weeks vacation
weeks vacaticn
weeksg vacation
waekg vacatbion
weeks vacation

1 year but less than 6 years -
6 years but less than 12 years -
12 yeazrs but less than 18 vears -
18 years but lesg than 24 years -
24 years but less than 30 years -
30 years and over -

LRV RN VOIS 0

When the vacation period of a twelve (12) wmonth
employee includes one (1) or more days on which the building to
which he is assigned is officially closed, such day(s} shall not
be charged against his vacation allowance.

In computing service credit to determine eligibility
for thres (3) weeks wvacation, the following conditions shall
apply:

L. Actual service from another Board of Bducation
shall be credited up to a maximum of five (5)
vears 1if this service was continuous to the time
of employment in the Youngstown Public Schools.

2. Actual duty for nine {2} wonths or longer in a
contract year gshall copstitute cne (1) year of
service.

3. A staff mewmber on leave of absence for which

annual salary increments are granted shall suffer
no interruption in the service credit for
determining vacation allowance up to a limit of
one (1) year.

After the date of this Agreement, service credit shall
be computed as of the employee's anniversary date and vacation
allowance shall begin to accrue therefrom at the appropriate rate
according to the above schedule. (No retroactive changes will be
made in accrual of vacation time as a result of changing accrual
dates. On each June 30, the vacation credit, which accrued during
the just-completed year of service, shall then be designated as
~ useable vacation credit,

Vacation time shall normally be taken after June 30 at
the conclusion of the year in which it was earned; however,
subject to the approval of the department head, or the
Superintendent in place of the department head, nc more than one-
half (1/2} of a given year's vacation credit may be postponed and
used during the next succeeding vyear.

14.03 Scheduling
1. The vacation period shall be from July 1 to June
30. Employees wishing to schedule a vacation

during the period from July 1 to December 31, will

1 £ 3 T ¢33 ¢

§

L N

'



=

s

T A AR S 2 o e e p eI R ety e e L St L e

state their preference in writing prior to the
preceding June 1. Employees wishing to schedule a
vacation during the period from January 1 to June
30 will state their preference in writing prior to
the preceding December 1.

Z. vacation weeks will be granted on the basis of
seniority, therefore, it will bae necessary when
regquesting vacation weeks to list three (3)
choices in order of preference.

3. All employees wishing to have their vacations in
the months of June, July, and August may do so.

4, In the case of death of an employee, the surviving
spouse or the estate of the doceased shall be paid
on the employee's accerued vacaticn time.

14.04 Carry-Over of Vacation for Retirement

Tf an employee notifies the Board, in writing, by May 1
of the calendar year prior to his year of retirement that he will
be reriring definitely {and does retire) in the follewing veax,
then he may carry-over into his final vear of emplovment his
entire vacation credit accruing during his next to last year, but
to a maximum of six weeks, thereby enabling him to retire with
unused vacation credit totaling no wore than twelve weeks for
which he may be paid upen retirement. if he doesn't retire as
planned, then rhree weeks of the carry-over vacation shall be

eliminated.

ARTICLE XV L,EAVE OF ABSENCE AND SICR LEAVE
15,01 Teaves of Absence for Personal Reasons
After three (3) or more consecutive years of

contractual service in the Youngstown City School District, an
employee may request a leave of absence without pay for personal
reagons not otherwise provided for herein, stating in detail in
the request the reasons therefore. If it is the judgment of the
Superintendent of Schools that the reasons are legitimate and
adequate and in the overall best interest of the school system,
and if satisfactory substitute is available if needed, he wmay
recommend to the Board the approval of the request.

No such leave of absence shall extend beyond one-fourth
(1/4) of the employee's normal annual term of seyvice, nor shall
the employee be gainfully employed during the period of such
leave.

15.02 Sick Leave

Employees shall be granted one and one-guarter (1-1/4)
days of sick leave for each completed month of sexvice (fifteen



[15] days per year) cumulative for 280 days effective 02/01/2007,
230 days effective 02/01/2008, and 300 days effective 02/01/2009
{Section 124.38 R.C.). New employees shall be credited, however,
with a minimum of five (5} days sgick leave after the first day of
sexvice, which £five days shsall not be increased until all shall
have been ecarned as provided above,

A sick leave bonus plan shall be implemented commencing
for the 199%96-97 school year, with the payments being made at the
end of the school year in the amounts az follows until June 30,
2010:

Full-time emploveesg

0 days used $500.00
1 day used $400.00
2 days used $300.00
3 days used 0.00

Effective July 1, 2010, an employee will be eligible for sick
leave bonus only if the employee uses no sick leave, and the bonus
will be paid at the rate of $400.

a) The abuse or patterned use of sick leave ghall
subject the employee to disciplinary action.

B) Notwithstanding any other provision o¢f this
agreement, any employee who utilized more than
seven (7) dayg of sgick leave in any twelve (12)
month period shall be required to submit a wvalid
physician's statement to the employer, attesting
to the employee being unable to work due to an
illness or injury, for each sick day in excess of
seven (7) days in such twelve (12) month periocd.
Bereavement leave where ©proof of death and
relationship have been provided to the employer
and sick leave time where a valid physician's
statement has been provided shall be excluded from
such seven (7) day limit.

C} If an employee fails to submit adeqguate proof of
illness, injury or death, or in the event that
upon such proof as is submitted or upon the report
of medical examination, gsuch leave may Dbe
considered an authorized leave and shall be
without pay and subject the employes to
digciplinary action.

An employee of the Youngstown Board of Education who
transfers directly from employment with another public agency in
Chio and whose service is interrupted by nothing more than normal
vacation time, shall be credited with all sick leave certified by
his previous employer, not to exceed that calculated as cutlined
above (Section 124.38 R.C.). When an individuwal is employed by

LR B
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the Youngstown Board of &Rducation and who had previously been
employed either by this Board of Education or by any other public
zgency in Ohio, but such public employment has been interrupted hy
more than normal vacation time, he shall forfeit 211 of his unused
days of sick leave. In determining continuity of service for the
purposes of this paragraph, absence on officially authorized leave
shall not, in and of itself, comstitute an interruption of s=uch
service.

No employee shall lose his accumulated allowance of
unused days of such leave by reason of having been on leave of
absence, nor shall he accumulate any additional days of allowance
during the leave of absence.

Employees may use sick leave, upon approval of the
superintendent of Scheools, for absence due to illness, injury,
expogure to contaglous disease which could be communicated o
cther employees or to schocl children, for illness or death in the
employee's immediate family (Section 124.38 R.C.}. Benefits under
sick leave allowance may be claimed only for the time that
employee would normally work, and no charge shall be made against
sick leave accumulation for absence on days when the ewmployee
would not normally have been on duty.

When zbsence results from persconal illnees or injury, a
statement may be regquired from the attending physician or othexr
qualified practitioner approved by the Superintendent of Schools,
indicating the employee's inability to work; and such statement
shall be reguired if the absence exceeds five (5) consecutive
working days. When such absence exceeds five {5} working days, a
gimilar statement way be reguired prior to return TO duty
indicating the employee's ability to perform the reguired
services. Statements provided for in thie paragraph shall be on
forms approved by the Superintendent. Affidavits, if reguired by
statute, shall be provided.

When an employee returns to work with the approval of
his family physician and the Board of Education refers him to the
school physician who does not concur with the ruling of the
employee's attending physician, a neutral physician's decision
will be final and binding on both parties. During this period the
employee 1s required to ryeport to his work station and shall
receive his regular rate of pay.

an employee of the Board of Education who is required
to remain away from his assignment due to medical guarantine must
present a certified statement from the attending or school
physician covering the entire period of absence.

Absence up té four (4) working days because of death in
the immediate family is allowed without loss of pay. The deceased
must have been a blood relative or other person who by marriage,
adoption, or otherwise wag in sufficiently close relationship to
the employese tc be censidered a member of the immediate family, an



appropriate shorter period of absence way be approved by the
Superintendent if the relationship is sufficiently close to
justify such absence.

Enployess wmay be absent without loss of pay for seriocus
illness in the immediate fawmily if the absence does not exceed
five (5} days. The purpose of such absence is to permit the
individual to make proper arrangements for the emergency. This
provision for emergency absence pertains only to serious illness
in the immediate family. No absence for other personal reasons is
considered.

Absence for causes cther than those specified above may
be authorized by the Superintendent of Schools if, in his
judgment, such absence is in the best interest of the school., All
absence authorized under Section 4, shall be charged against sick
leave. This section shall be uniformly administered as to
enployees covered in this Agreement.

15.03 AFSCME and Building Trades Sick Leave Bank

A gick leave bank, hereinafter referred to as “Bank”,
shall be established for bargaining unit members of AFSCME and

the Building Trades. Participation in the Bank ghall be
voluntary. The - Bank sghall be govaerned by the following
procedures:

15.031 Any bargaining unit member may elect to donate to the

sick leave BPBank which shall Dbe jointly operated by
representatives of the Board, AFSCME, and the Building Trades.

15.032 No donations or withdrawals wmay be made except as
provided in this section.

15.033 Withdrawal and use of days from the Bank will be
limited to bargaining unit wembers who are eligible for
participation as Follows:

1. Use of days from the Bank will be limited to
personal illness, injuries, or complications
thereof of the bargaining unit member, the
bargaining unit member’s spouse, or the
bargaining unit member’'s dependent children.
All withdrawals shall be in full day units.

2. Uge of days for the Bank will be considered
only after the bargaining unit member has used
all his/her accumulated paid leave, such as
sick leave, vacation leave, and personal leave,
plus five (5) days of advanced sick leave.

3. The maximum initial withdrawal of days from the
Bank for any bargaining unit member. shall be
sixty (60} days per illness, injury, or
complications thereof.
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4.

10.

11.

1z.

The bargaining unit member must submit a

written application along with a doctor's
statement in order to be considered for
withdrawal and use of days Zrom the Banx

Bargaining unit members may apply for days from
the Bank at any time, but they will only be
eligible to obtain and use such days after they
have exhausted all paid leaves available to
them, such as sick leave, vacation leave and
personal leave.

Once a written request is received from the

bargaining unit member, the Bank will

digseminate to other bhargaining unit members =2
- o

letter reguesting domationsg to the Bank Ior tne
requesting member, together with informatiocn
about the need for the donaticns as may be

authorized by the requesting bargaining unit
member, '

. If additional days are needed, the bargaining

unit member must submib another writiten
application along with an updated doctor’s
statement in order to be considered for a
second round of days up to but not exceeding
sixty (60) days for the same illness, injuxry,
or complications thereof.

. Upon such request for additional days, the Bank

will disseminate another request for donations
as referenced above.

There shall be no reguirement for a bargaining
unit member to replace sick leave days
withdrawn from the Bank,.

Upon exhausting all sick leave donated from the
Bank and/or upon returning to work, the
bargaining unit membeér shall provide a doctor’s
statement to the Board and the Bank authorizing
the bargaining unit member to return to work as
being fit for duty.

Deonated sick leave shall not be deducted from
the donor employee until actually used during a
pay period by a donee. If any donated sick
leave is unused by a donee member, such unused
sick leave shall be returned to the donor
member,

There iz no limit on the number of sick leave
days which a donor bargaining unit member wmay
donate to the sick leave Bank.



15,8034 A committes ghall be formed to administer the Bank and
te provide the information whereby the Treasurer’s office of the
Youngstown City School District will keep the records, This
committee shall be empowered to adopt rules, regulations,
operating procedures, and to wmake decisions reguired to
administer the Bank, sco long as those rules, regulaticns,
operating procedures, and decisions do not modify the agreement
gontained herein. This committee will be titled the “AFSCME and
Building Trades 8ick Leave Bank Committee” {(hereafter referred to
as the “8SBC").

15,035 The BSBC ghall be composed of the £ollowing five (5)
persons:

1. Superintendent of the Youngstown City School
District or his/her designee,

2. Treasurer of the Youngstown City School
District or his/her designee.

3. AFSCME Local 1143 President or his/her
designee and one other designes.

e

. Une ©of the Building Trades 3Business aAvenis,
or his/her designee.

15.036 Should a vacancy occur on the SBC, a replacement for
the wvacant position shall be appointed by the authority making
the original appointment.

15.037 One of the three {3) bargaining unit SBC
representatives will be selected to act as Chairperson of the
8BC. The AFSCME and the Building Trades representatives will
annually designate the Chairperson prior to the first meeting of
the SBC,

15.038 The SBC will be responsible for develcping the forms
needed to operate the Bank.

15.039 Guidelines will be reviewed annually by the SBC. Any
changes in the rules, regulations, and/or cperating procedures of
the Bank will be provided to all bargaining unit members, in
writing prior to the implementation.

15.0310 AFSCME Local 1143 (including its chapters) and the five
(5} Building Trades, jointly and severally, shall indemnify and
hold harmless the Board, its members, employees and agents from
and against any claim or lisbility that may arise out of, or by
reason of, any action taken by AFSCME Local 1143, the Building
Trades and/or the Board for the purpose of complying with this
gick leave bank provision. AFSCME Local 1143 and the Building
Trades shall also provide the attorney to represgsent the Board,
AFSCME Local 1143 and the Building Trades in such action;
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provided that the Board approves the attorney and that such
approval will not be unreasonably withheld; provided that the
Board gives AFSCME Local 1143 and the Building Trades written
notice within ten {(10) dayvs of the Board receiving written notice
of any claim wade or action filed zgainst the Board for which the
indemnification is claimed; provided:

1, The Board agrees tc (a) give full eand complete
cooperation and agsistance to AFSCME Local 1143, the
Building Trades, and their counsel at all levels of
the proceeding, (b) permit them or their affiliated
organizations {including their chapters) to
intervene as a party if it so desires, and/or (c)
to not oppose them oxr their affiliated
organization’s application to file briefs amicus
curiae in the acticn:

. The action brought against AFSCHE Leocal 1143, the
Building Trades and/or the Board must be a direct
consequence of their good faith compliance with the
gick leave bank contract provision provided,
however, that there shall be no indemnification of
the Board if the Board intentiocnally or willfully
fails to applv l(except due to a court ordexr) or
intentionally or willfully misapplies the sick leave
bank contract provisions.

i

15,04 Leaves of Abgence

under conditions hereinafter specified, employees of
the Youngstown Board of Education will be granted Ileaves of
sbsence for the following purpoges: military service, illness and
maternity. 2An individual on leave of absence is not considered an
active employee, nor is he entitled to accumulate or use sick
leave, to pay insurance premiums through the Board of Education
groups, to have contributions made on his behalf to the state
retirement system(s), or to enjoy other rights, Dbenefits or
privileges accorded an active employee.

Leaves of absence will be authorized by the Boaxrd of
Education only upon the recommendation of the Superintendent of
Schools and in accordance with Board policies, administrative
rules and regulations, and the provisions of the Ohio Revised Code
governing such leaves. .

The application for a leave of absence, or an extension
or renewal or renewal thereof, must be made in writing, to the
Superintendent of Schools stating the purpose and duration of the
proposed leave, and must be accompanied by supporting statements
concerning the need for or the desirability of said leave.

% leave of absence sghall be used essentially and
primarily for the purpose stated by the employee in the
application, which was approved by the Superintendent of Schools



and for which the leave was granted by the Board of Education,
Any alteration of approved plans or purposes of the leave by the
employee without the approval of the Superintendent of Schocls may
be congidered a breach of contract.

If an employee on leave of absence desires to be
reassigned to duty with the Board of Education following the
termination of a leave, application for reinstatement must be nade
in writing to the office of the Superintendent at least thirty
{30} days bhefore the expiration of such leave or as hereinafter
specified. Application shall be accompanied by supporting
evidence or statements establishing the accomplishment of the
purpose of such leave. Reinstatement of the employee to duty
following a leave of absence shall be made as soon as feasible
after the proper application has been submitted. Reassignment
shall be at the discretion of the Superintendent and in accordance
with the neseds of the schools. Upon return to service, the
employse shall resume the contract status, which he held prior to
the leave of absence except as may otherwise be specified by law,
written Board policy or administrative rules and regulations.

An employee desiring to return to active duty before
the expiration of a leave of absence wmay apply for such
reinstatement as outlined above. Such requests will be considered
only where it can be shown that the conditions Justifying che
leave no longer exists, and that the best interest of the schools
will be served by early termination of the leave.

15.05 Leaves for Tllness

Leaves of absence shall be granted for a period not to
exceed two (2) years where personal illness or other digability is
the reason for the request. The employee shall forward with his
request a statement from his physician certifying that the
employee i physically or emectionally unable to fulfill his duties
with the Board of Education. Upon renewal of the physician's
certification, such a leave may be renewed once only for not more
than one (1) year.

The Board of Education regerves the right to bid the
job after one (1) year's leave of absence by the employee, Should
the employee extend his leave of absence beyond the one (1) year
and return to duty before the extension of his leave is up and his
former job is not open, he shall be placed in a job of equal pay
and equal status,

Without request, the Board may grant a similar leave of
abgsence and renewals thereof to any employee because of physical
or mental digability, but such employee may have a hearing on such
unrequested leave of absence or its renewal.

A leave of absence may be granted to an employee when
the health ox treatment of a member of his immediate household
requires removal of the family to a diffexent locality. A
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physician's statement certifying this condition shall accompany
the request. Such leaves shall be for not more than one (1) veaxr
and shall not bs renswable.

any school employee granted digability retirement
shall, for the first five (5) years of such disability retirement,
be considered as on leave of absence for personal illness and
shall be subject to all rights, privileges, and responsibilities
inherent in such leave.

Employees wishing to return from leave of absence for
personal illness or disability shall submit to examination by or
provide evidence of good health satisfactory to the school
physician, and obtain his written approval to return to active

duty.

15.06 Personal Leave

Any unused personal leave days during a school year
{7/1-6/30) will be added to the employee's accumulated sick leave.

The number of personal leave days for employees shall
be twe (2) not three (3). However, the use of guch persconal days
ymdey thig section =hall ne longer require a reason., This sectien

shall be revised to read as follows:

"an emplovee may be absent for personal reascns without
loss of pay Ffor not more than two (2) days in any one
school year (7/1-6/30). Application for use of any
such day shall be submitted to the employee's immediate
supervisor at least three (3) days prior to the day of
the leave except where a three-day notice is not
pogsible, any unused personal leave days during a
school year (7/1-6/30) will be added to the employee'’s
accunulated sick leave."

15.07 WORKERS' COMPENSATION LEAVES OF ABSENCE

A, WORKERS’ COMPENSATION INJURY

When an employee is injured on the job and goes on
Workers’ Compensation, he or she will accrue, during a maximum of
one (1) vyear from the firgt day of such absence on Workers
Compensgation, sick leave, vacation, insurance and longevity.
However, the employee retains his/her right to return ¢tTo
employment in an available posgition foxr which he/she is
gqualified.

A. Whenever an employee 1ig absent from work as a
result of a physical injury which allegedly
occurred in the course of and arising out of the
employee’s employment, the Board will continue
payment of wages in accordance with the guidelines
of the Bureau of Workexg’ Compensation (BWC) Salary



Continuation Policy (Jan. 1, 2003). Payment under
thig provision will continue for a period not to
exceed six (6) weeks {or until released by the
claimant’s physician, whichever event comes Ffirst)
to =zllow foy BWC clzim review and investigation.
If BRC cextifies the c¢lzim, salary continuation
will continue for a period not to exceed fifteen
{15) weeks (75 working days) including the first
six weeks or until the employee is released to
return to work, whichever event comes first. If
the period of disability extends beyond fifteen
{15} weeks (75 working days), the Board may extend
the Salary Continuation Program abt its option,
based upon the physician’s indication of a
projected return to work date for the employese. If
the Board elects at any time not to continue the
Salary Continuation Program, the employee may file
for tewmporary total compensation kenefits with the
BWC. Documentation from the physician of record
indicating disability from work must be presented
prior to the payment of wages through the Salary
Continuation Program.

buring a period of total disability from employment
due o0 a work-related injury, the employee will be
paid his/her full wages according to the Salary
Continuation Program for a period of f£ifteen (15)
weeks ({75 working days). If at any time during the
fifteen (15} weeks (75 working days), the employee
is found eligible to participate in the Vocational
Rehabilitation Program offered by the Bureau of
Workexrs Compensation, the employee will begin to
participate in Vocational Rehabilitation Services
based upon the approval of the physician of record.
Once the Vocational Rehabilitation Services begin,
the BSalary Continuation previously paid to the
employee will terminate and the employee will begin
to receive payment of compensation by the BWC
through Living Maintenance for a period not to
exceed thirteen (13) weeks. If at any time during
this period, the employee Dbecomes medically
unstable to continue in the Vocational
Rehabilitation program, or he/she does not reach a
treatment plateau that allows a return to work, the
Board of Education will determine whether or not to
reinstate Salary Continuation. If the Board of
Education decides not to pay the employee Salary
Continuation, the employee will submit a (-84
(Request for Temporary Total Compensation) with the
Bureau of Workers’ Compensation.

If at any time during the period of time in which
the employee is participating in Vocational
Rehabilitation Sexvices the employee is released to
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return tec light doty work by his/her physician of
record (“physician of record” for BWC purposes) ,
the employee will zreturm to work through the
ricnzl Work Program. While participating in

nsi

Vocational Rehabilitaticn Services and returning to
work through the Transiticnal Woxk Progran, the
employee will be paid his/her full wages.

Tf the employee is paid Salary Continuation while
off work and the BWC and/or the Industrial
Commission fail to certify the claim, the days for
which the employee was paid under the 8alary
Continuation Program will be charged to sick leave
or other paid leave provisions £for which the
employee is eligible. If available paid leaves axe
exhausted, then the Board will negotiate the feras
of repayment of any overpayment of salary nob
exceed a twelve (12) wonth period. Repayment shall
be accomplished through the normal payroll process
by reducing biweekly pay by the negotiated amount
for the time period agreed upon, but which shall
not exceed twelve (12} months.

Falgification by the employee of a Workers’
Compensation claim, Board report of injury or a
physician’s certificate is grounds for digecipline,
up to and including suspension or termination of

enployment.

payment of wages under the Salary Continuvation
Program will terminate as follows:

1. Upon certification by the physician(s) of record
that the employee may return to work; or

2, Upon certification by BWC that maximum medical
improvement has been achieved and the employee
ig releasged to return to work; o¥

3. Upon the injured employee’s acceptance by SERS
for a disability retirement benefit; or

4. Upon the determination by the injured employee’s
physician of record that the employee has
reached maximum medical improvement and that the
conditions are permanent without a release to
return back to former employment; or

5, Upon the continued failure of the injured
employee to adhere to the treatment program
prescribed by the physician{s) of record; or

L
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. Upon the continued failure of the injured
employee and/or his/her physician(es) of recorxd
to regpond to periodic reguests from the Board
for information and status reports; or

. Termination of employment of the employee with
the Bozrd; or

. Failure of the injured employse to participate
in the Transitional Work Program, providing the
injured worker receives advance written
notification of a djob offer that is within
hig/her limitations.

Workexs’ Compensation Transitional Work Program.

The Board has implemented a Transitional Work
Program in accordance with BWC guidelines and
regulations. If an injured employee is certified,
by his/her physician(s} of vrecord as able to
return to light duty, or partial duty, that
employee will participate in  the RBoard’'s
Transitional Work Program.

Injured workers who agree to participate in the
Transitional Work Program will be piaced in
positions within their department that meet the
restrictions outlined by the physician of record.
Every effort will be made to accommodate
restrictions and rsturn injured employees within
his/her pre-injury job classgification. However,
during limited times when restrictions are such
that the Youngstown Board of Education can not
return the injured employee to his/her former pre-
injury Jjob classification, the injured employee
ghall be placed temporarily (within the 75-work
day limitation of Section 15.07} in a position
within the same department under a different job
classification which meets the strength range
restrictions outlined by the physician of record.

If there is a conflict between provisions in
Section 15.07 and other Sections of this
collective bargaining agreement, the parties will
meet to resolve the conflict.

However, in the event the Board challenges the

employee’s claim and/or any ruling affecting the employee’s

¢laim,

such employee shall waintain all rights, privileges and

conditions aforementioned in Article 15.07 for a period not to
exceed two (2) vyears.
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B. ASGAULT LEAVE

As & vesult of an assault (except awmong employees), the
emploves shall be granted leave during the pariod of time the
emplovee is temporarily unable to perform his duties; aowever,

such leave shall not exceed the shortest oi:
a) seventy-£five (75) working days; ox

b) the duration of the inability to perform his
duties as determined by the employee’s physician.

The employee must file a first report of injury with
RWC in order to receive benefits under this provision and shall be
required to complete all accident forms reasonably required by the
Board, shall furnish a gigned statement on foxrms presceribed by the
Board, and shall furnish physician reports to justify the use of
Assault Leave. If wmedical attention is reguired, =a cartificate
from a licensed physician stating the nature of the physical
disability and the estimated duration shall be reguired before
Aggsault Leave can be approved for paywent. Falgification of
either a signed statement or a physician's certificate is grounds
for suspension or termination of employment.

Tnitial payment £or absences will be in accordance with
*he Board of Education’s Salary Continuation Policy. Assuming BWC
certifies the claim, salary continuation will continue for a total
of 75 days (15 weeks) or until employee is released te return to
work, whichever event comes first. If the period of disability
extends beyond the 75 days, the board may extend the salary
continuation program at its option based on the physician’s
projected return to work. If the Board elects not to continue
salary continuation, the employee may file for Temporary Total
Disability Benefits.

15.408 Extended Absence cn Workers' Compensation

When an employee is injured on the job and goes on
Workers' Compensation, he or she will continue £o accrue, during a
maximum of one year from the first day of such absence on Workers!
Compensation, sick leave, vacation, insurance and longevity. The
position of the employee on Workers' Compensation shall be bid if
hig/her absence exceeds one year. However, the employee retains
his/her right to return to employment in an available position for
which he/she is qualified as provided by Workers' Compensation
law. This provision is prospective from 2/1/90.

15.09 Definition of Immediate Family

As applied to absence because of illness, injury, or
death in the immediate family, "“immediate family" is intexpreted
to include the employee's gpouse, child, son-in-law, daughter-in-
law, gibling, parent or grandparent, spouse's parent, or



grandparent, any blood relative living in the same household as
the employee.

ARTICLE VI BULLETIN BOARDS

16.901 The Board of Education agrees to provide bulletin board
space at each of its buildings for the posting of official Union
notices.

ARTICLE XVII SAFETY AND HEALTH

17.01 The Union Steward for each Union Craft shall be the
safetyman for Board personnel. He shall enforce all applicable
safety codes of the State of Ohio. The Board of Education will
provide and clean overalls necessary for performing dirty jobs.

The Board of Education will either clean dxop cloths at
least once per vyear or furnish a disposable cover such as
visgueen.

ARTICLE XVIII EMPLOVEE EXPENSE REIMBURSEMENT

18.01 Employees sent outside the school district on employer
busginess on a trip, which reguires wore than eight (8)
hours to complete ghall be reimburesed for the cost of

meals and authorized lodging.

i8.02 The Board of Education shall set aside $2500 annually
for the purpose of supporting workshop and training
programs that may be deemed beneficial for members of
the craft wunions to attend. Attendance at such
trainings must be with the prior approval of the Chief
of Maintenance and Operations. Effective June 1,
2010, the annual amount set aside for workshop and
training programs shall be 351,000,

18.03 Reimbursement for expenses shall ke Dbased on the
satisfactory completion of the training and shall be
in accordance with board policy.

18.04 Effective 02/01/2007 the Board of Education will
provide a $200 annual clothing allowance for each
member of the bargaining unit.

18,05 Effective June 1, 2010, the Boaxrd will reimburse
employees for the replacement cost of the employee’s
personal tools if such tools are stolen from a Board
work site ox from a Board vehicle while the employee
is on duty with the Board; the employee is required to
file a police report about the circumstances of such
theft, This tool replacement provision shall be
limited to the aggregate amount of all claims of all
employees not to exceed $1,500 for a l2-month period
beginning June 1, 2010 and continuing in successive
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12-month periods thereafter during the term of this
Agreement. Such claims shall be addressed on a first-
come first-serve basis with the aggregate limit of
$1.,500 per L2-menth period during the term of this
Agreement.

ARYTICLE HIX LITE INSURARCE

19.01 The amount of life insurance for each member of the
bargaining unit shall be increased so as to be the amount of the
employee's annual salary rounded to the next thousand-dollar
denomination,

12.02 The following optional life insurance coverage shall be
made avallable to retire on or after PFebruary 1, 1985,
at no cost te the Board:

1. A term 1ife benefit {no BD&D) which provides &

maximaom f£lat face amount of ten thousand dollars
{10,000.00), effective at the date of retirement
regardlegs of age.

2. Participation in the program shall be at the sole
digcretion of the retirese.

3. Only current employees affiliated with the
skilled trades group and Local 1143, 1143-A, and
1143-8, and whose retirements are effective on or
after February 1, 1885, are eligiblie to
participate in this plan. If a retiring employee
desires to obtain such term life benefit, he/she
must axercise the option to obtain it on or
before his/her retirement date.

4. The retiree shall pay the annual premium for each
policy year in one payment due on or before each
May 1 of each policy year or in two installments
due May 1°° and November 1°°. Payment shall be to
the Treasurer of the Board who shall then forward
such premium to the insurance carrier. The
policy year shall be May 1 through April 30. (If
an employee’s effective date of retirement is
other ¢than M™May 1, then his/her first premium
shall be pro-rated to cover that period between
the retirement date and the following April 30.
Thereafter, the full annual premium shall be
paid.)

5. The retiree shall pay the annual premium as
determined vearly by the carrier who shall
provide a rate separate from the rate at which
the Board purchases life insurance for active
employees according to the terms of theix
respective agreements or board policy, as



article X

20,01

eligible
starting
five (5)

applicable. It will be the discretion of the
retiree to continue or terminate his/her
individual coverage at the end of each policy

year. (Failure to pay the premium within 30 days
of its due date Ffollowing notice of payment due
shall constitute termination notice.)

Retirees’ ability to purchase 1life insurance
under this agreement shall continue to be
provided so long as the Board is able to obtain
this coverage through the insurance carrier whose
bid is lowest and best on the active employee
group. While the Board commits to continuing to
make this. insurance available to skilled trades
retirees in no way is the Board obligated to
accept a higher rate on active employees in order
to maintain or secure retiree coverage and the
rate bid on this package shall not be Zaken into
consideration when  accepting or  rejecting
carriers’ bids.

LONGEVITY

A1l full-time employees who have completed five years
of full-time service with the Board shall be eligibie

for longevity payment, ag get forth in the schedule
below:

Effective 2/1/10
Upon completion of

Effective 2/1/11
Longevity Payment

5 years $337.75 5325.92
6 vears §371.52 $358.52
7 years £400.47  $386.45
8 years 5429.42 $414.39
9 yeaxrs 5$458.37 $442.33
10 years 8487.32 $470.26
11 years 8515.27 $498.20
12 years $550.05  $530.79
13 years $579.00  $558.73
14 years $607.95  $586.67
15 years 8636.90 $614 .60
16 years $665.85 $642.54
17 years $694.80 $670.48
18 years §723,75 $698.41
19 vyears $757.52 $731.01
20 to 22 Vvears $786.47 $758.94
23 to 25 years 8844 .37 9814 ,82
26 years and over $965. 060 $0931.22

New employees hired on or after February 1, 2010 become
for Longevity payments as set forth in the schedule above
with the completion of seven (7) years of employment, not

years.
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Longevity payment shall be made in the first paycheck of December
of each vear.

All emplovees who retire batween July L T 1
of each vyear will vecelive their last year’s longevity pay
simultanscusly with their severance pay.

In order to be eligible for longevity payment, the
employee must be in a full-time position on the determination of
June 30. A year of service shall consist of at least one hundred-
twenty (120} paid days of work (that is to say, days actually
worked or days on paid vacation leave or paid sick leave) between
the date of July 1 and the following June 30 while in the
employment of the Board.

20.02 2l my
of each vyear will receive their Ilast year'
simultaneously with their severance pay.

employees who ratire between July 1 and December
S bl

"'mf—‘

20.03 In order to be eligible for longevity payment, the
employee must be in a full-time positicn on the determination date
of June 30. A year of service shall congist of at least 120 paid
days of work (that is to say, days actually worked or days on paid
vacation leave or paid sick leave) petween the date of July 1 and
the following June 30 while in the employment of the Board. These
provisions were effective on October 1, i5983.

20.04 All percentage wage increases agreed to in this
agreement will be applied to the annual longevity payment to
increase the current level of longevity payment on a compounding
basis.

ARTICLE ZXI LAVCOFEF PROCEDURE

21.01 Assignment of Employee When Job is Eliminated

Whenever a job is eliminated and there is no vacancy in
the same classification, the employee affected will displace the
last employee brought into that classification. The displaced
employee will be assigned the job, in the next lesser
classification, which was last filled from a lower classification.
However, he must be gualified for that job. If the employee 1s
not qualified for that job, he will be assigned to the job that
was last filled by an out-of-classification employee in whatever
isggser classification his qualifications will permit. The
employee who 1is displaced by the last action of the "bumping"
procedure within his group will be laid off and will remain on
layoff until recalled ox terminated.

gervice credit will not accumulate during a pericd of
layoff. However, an employee will remain on the layoff list for a
period of two (2) years, after which time he will be removed Irom
the rollis.
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The employee transferred will continue on the pay
schedule of the job eliminated until June 30, next, unless, prior
to that date, a vacancy occurs in a classification higher than
that to which he is currently assigned; in which event he =hall
accept such vacancy or be placed on the regular pay scale of the
job he holds.. Effective with the next July 1 he will be asgsigned
the pay schedule of whatever job he then holds.

21.02 Sexvice Credit

Sexvice credit will not accrue during the period of
leaves of absence except for military service.

21.03 Level of Work Force Issues

The Board will meet with the unicn to discuss potential
layoffs, which may occur during the term of this contract; such
meeting shall occur on or before May 1, 19393 unlesg otherwise
agreed; during such meeting the Board shall reguest the union's
input and suggestions with zrespect to the manner and wmethod of
determining such layoffs. (Although the Board shall determine the
extent, manner and method of any such layoffs, this provision does
not prevent the unions from bargaining about the effects of such
layofifs as provided lyy R.C. 4117.) Current conbtract language with
respect to job abolition, layoffs and other similar provisions
shall remain in full force and effect and shall be implemented as
provided by the contract. It is the Board's intent that the use
of retirement, early or otherwise, and other nmethods of attrition
should enhance the Board's ability to keep the number of layoffs,
which it determines, necessary at a minimum.

21,04 Paid Health Insurance Coverage

Any employee laid-off during the term of this agreement
will have their health insurance coverage continued at the expense
of the Board for pericd of gix months from the effective date of
the lay-off of that person.

ARTICLE XXIT RECATI. PROCEDURE
22,01 Notification

An employee, to be in line for recall, must keep on
file with the Board of Education his current address and telephone
nunber. Employees on layoff will be recalled in line with their
seniority within their classificaticns. If an employee cannot be
reached at the address or telephone number on file a registered
letter will be sent. If no response is received within seven (7)
working days he will be considered to have resigned.

¥



22.02 Reporting From Lavoff

Enployees who recelve & written
cithin Ffortv-sight (48} hours of the receipt of such
=gvise the Board of the date Upon which hne will return to woOr
any employee SO recalled who after receipt of such notice, unle
mutual understanding to the contrary has bheen reached with the
esmployer, will be considered to have resigned and will forfeit all
rights of recall unless failure to coumply with the above on the
part of the employee is due to circumstances beyond his control.

22,032 Regicnation from Layoff

Any employee, who Dby notification or positive action
resigns while on layoff, forfeits all rights to recall.

LE XYXIIT CONTINUOUS SERVICHE

23.02 Continuous Seryice accumulation

Continucus service shall be calculated from and after
the effective date of an ewployee's official appointment by the
Board of Education, except rhat no svch continuous service credit
ehall  he recognized wpiilo an emploves  has completed  his

probationary periocd of ninety (30) cays.

23.02 Continuous Service ntaerruption

During the first five (s} years of digability
retirement or during the effective dates of an official leave of
absence for illness (Board Policy GDBD), an employee shall retain
311 continuous service credit previously earned but shall not add
to such service during the period of such disability retirement ox
leave of absence.

During the period of time an employee is on layoff, the
continuous service credit he held at the time of layoff shall be
retained and credited to him in the event of his return to active
employment within two (2) years; however, 1O additional service
credit shall be added during the layoff periocd.

232.03 Continuyous Service Cancellation

Continuous service shall be canceled by any one or more
of the following:

a. Regignation;
b. Discharge for cause;
. Failure to return to work upon recall as specified

ipn Article XX, Section 2;



d. Inability te return to work within five (5) vears
of the beginning of dissbility retirement;

e, Failure to observe the terms or regulations
governing a leave of absence;

£. Continued layoff for a period of more than two (2)
years;

g. Absence from work for a period of two (2) days
without reporting off and without reascnable
excuse for failure to do so;

h. Absence due to a compensable disability incurred
during the course of employment shall not break
continuous service provided such individual is
returned to work within thirty (30) days after
final paywent of gtatutory compensation for such
disability, or after the end of the period used in
calculating a -lump sum payment. If such employee
is reemployed, service credit eqgual to his
accumulated service but not to exceed five (5)
years will be given, Such employee will be
congidered a new employes only for the purpcse of
the probaticnary period.

23.04 Service Credit

Service credit (seniority) will not accrue during the
period of leaves of absence except for military service
and absence on Workers' Compensatiomn.

ARTICLE XXIV

HEALTH AND DENTAL INSURANCE

24,01 Health Insurance:

A.

For the term of this Agreement, the Youngstown
Board of Education shall provide in accordance
with the following premium co-pay the schedule of
prescription, hospital, medical insurance for all
full-time employees as now in existence as
outlined in the Summary of Benefits at Exhibit B,
“Classified PPO Plan”. Employees working five (5)
hours per day, five (5) days per week or more
shall be considered full-time employees.

1. Through August 31, 2012, each employee shall
reimburse the Board a portion of the annual
premium for such coverage in which he/she opts to
enroll. Employee reiwbursement sghall be in the
following amountg and methods;

i. For family coverage, each employee shall
annually pay an amount equal to 1.225% of
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his/her annual salary {excluding overtime and
supplemental payments), not to exceed §$750.00
per year.

ii. For single coverage, each employe
annually pay an amount egual to 0.65%
hig/her annual salary (excluding overtime and
supplemental payments), net to exceed $400
per year.

¢
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2. Effective on and after September 1, 2012,
each employee shall pay 10% of the premium for the
coverage in which he/she opts to enroll.

"premium? shall be the cost of coverage attributed
to each form of health care coverage.

if, dQuring the Duvation of the Agreewment, the YEA
negotiates with the Board a Naw Health (are Flan
comparable to the Option 1 Plan proposed by the
Board in these negotiations (copy attached as
Exhibit “A"), then AFSCME and the Building Trades
will vveopen their Agreements to bargain over
health insurance henefits and s=mploves premium
contributions (not less than 10%) to adapt such
Plan to their bargaining units to be effective on
the same date{s) as for YEA, the goal being one
New Health Care Plan for all employses of ths
Board. If the parties fail to reach agreement on
the adaptation of the Plan after sixty (60) days
of negotiation which way oxr may not inciude
mediation, the benefits and enployee premium
contributions in thisg Agreement shall remain
unchanged for the Duration of this Agreement.

Spousal Coordination of Benefits.

a. If an employes’s spouse 1s eligible to
participate, as a current employee oxr self-
employed individual {other than a scle proprietor)
in a business or organization, in group health
insurance (medical and/or  prescription drug
coverage) spongsored by his/her employer or
business, the spouse must enroll for single
coverage in such employer or business sponsored
group insurance coverage no later than January 1,

2013, then no later than evexry January 1
thereaftex. '
b, This requirement doeg not apply to any spouse

who works less than 20 hours per week OR is



required to pay more than $125 per wonth effective
January i, 2013, $150 per month effective July 1,
2013, and $200 per month effective July 1, 2014,
to participate in his/her employer‘s ox busginessg’s
group medical and prescription insurance coverage.

c, Upon the spouse’s enroliment in any such
employer or business sponsored group health
insurance coverage, that coverage will become the
primary payor of Dbenefits and the coverage
spensored by the Youngstown City Schools will
become the secondary payor of benefits according
to the primary plan’s coordination of benefits and
participation rules. Any spouse who fails to
enrcll in the group health insurance plan
sponsored by his/her employer or business (except
as noted above) shall be ineligible for benefitse
under the group insurance health  coverage
sponsored by the Youngstown City Schools.

a. It is the employee’s responsibility to advise
the Youngstown City Schools’ Health Benefit Plan
(*the Plan") immediately and not later than 30
days after any change in eligibility) if the
employee’s spouse becomes eligible to paxticipate
in group health insurance sponsored by his/her
employer or business on or after January 1, 2013.
Upon becoming eligible, the employee’s spouse must
enroll in any group health insurance sponsored by
his/her employer or business unless he/she is
exenmpt from thils requirement in accordance with
the exemptions stated in this Section.

e. Every employee whose spouse participates in
the Youngstown City  School’s group  health
insurance coverage and/or prescription drug
insurance coverage shall couplete and submit to
the Plan, upon reguest, a written certification
verifying whether his/her spouse is eligible to
participate in group health insurance coverage
and/or prescription drug ingurance coverage
sponsored by the gpouse’s employer, business or
organization. If any employee fails to complete
and submit the certification form by the required
date, such emplovee’s spouse will be removed
immediately from all group health insurance and/or
prescription drug insurance coverage sponsored by

&4
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The Youngstown City Scheols. 2dditional
documentation maybe reguired.
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hogpital, surgical znd wmaicry medical Iinsuvenc
the remainder of the month in which sick leave
accumulation is exXhausted togethexr with the
additional premium for a period of two (2} vyears
as amended by law. Provided, however, that the
employee is on an approved leave of absence for
illnegs and, not withstanding the provisions of
Section 15.03, the employee continues to meet the
premium co-pay regulirements described in Section
24.01A. The salary basis for computing the co-pay
for the period of absence will be the annual
salary the employee was earning at the tiwe of his

sxhaustion of sick leave.
enta ngurance

The Board sghall provide, at 1its expense, a single or
family plan of dental insursnce for each full-time
employee, the following schedule of benefits:

Clacss T Sexvices
{Preventive & Diagnostic Services) 100% of Usuzal
Customary Rate (no deductible)

Clags IT Services
{Basic Dental Repairs) 100% of Usual Customary Rate

Class IIT Services
(Dental Restorations) 60% of Usual Customary Rate

Clags IV Services
(Orthodontia) 60% of Usual Customary Rate *{$1,300.00
Maximum)

Deductibles
Employee Deductible. . . , . . . . . . $25.00
Family Deductible. , . $75.00 (Maximum)

*The Fifteen Hundred Dollars (31,500.00) wmaximum for
orthodontic sexvices shall be increased by the perxcent
of the pay increase described in Article XVII above
effective 9/1/94 and 9/1/35 if and when any such
increase on those dates is effectuated. However, no
increase shall be effective for the vyear beginning
9/1/93. As of 9/1/94 = $1,605., As of 9/1/9%5 = $1,685,

Vision Care Plan

The Board shall pay up to and no more than eighty-one
dollars (81.00) per vyear per employee toward the



premium cost of an eys care insurance plan to be
obtained by the Board through the Chio AFSCME Care
Plan. (This benefit shall be effective 02/01/2003.)

wWaiver

by
fres
<
W

The Board shall pay any emwployee the following monthly
amount during any pericd of employment in which the
employee eligible for family coverage waives in writing
coverage under the Board’s insurance plans for health
and dental:

For waiving family plan: $110.00 per month

This does not apply to any employee where the employee
and the spouse both work for the District.

If the employee desires to cancel the waiver and re-
enter the Board’s insurance program, such re-entry
chall be on either January 1 or July 1. However, it
the employee is re-entering the plan because of the
cancellation of another plan in which the employee is
enrolled, then the employee shall have thirty (30) days
from the date of such cancellation to wmake application
for re-encry into the Board’s health ilnsurance progran;
in any other event the employee shall re-enter on
Jaruary 1 or July 1, if the emplcyee soO appliss.

24 .06 Insurance Committee

In the event that management wishes to form a committee
to discuss health  insurance {including  dental,
prescription and major medical coverage) with all
bargaining units the Trades will be asked to provide
representation on that committee.

ARTICLE XXV MANAGENBENT

25.01 The Union agrees to cooperate with Management to attain
the best possible operation of the city school system in a manner
consistent with fair and reasonable labor practices. The Union
will support Management's effort to improve the physical condition
of the schools, eliminate waste, conserve materials and supplies,
establish efficient methods of operation and improve the services
provided in the schools.

25.02 The Board of Education retains the sole right to manage
the operation of the schools, including but by no means limited
to, the right to decide the duties to be performed, the tools,
equipment and machinery used in such performance, the manner of
handling and storing equipment, to maintain order and efficiency
in its operations, to hire, lay off, assign, transfer and promote
employees, to schedule hours to be worked, including starting and
quitting time, to schedule overtime hours, to digcipline, suspend
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or discharge employees for just cause, provided that none of these
rights shall be exerciged in a manner inconsistent with the other
provisions of Lhe Agreemant.

It iz sgreed that the mewbers of the bargaining unit
represented by the five Craft Locals shall perform craft work and
that the custodians shall perrovm custodial work.

25.03 Drug Testing Policy

Bffective 02/01/2007 the Board of Education shall
initiate a drug testing policy based on a reasonable
sugspicion standard. Said policy shall be implemented
beginning May 1, 2007 (90 days after the effective
date) and is contingent upon the following provisions:

i. A1Y =kill trades employees will have attended an
awarensds spmin&x; and
2. Supervisors  authorized to order  reascnalle

suspicion testing shall be identified for each
department; and

3. All authorized supervisors shall have attended a
training gegsion on proper  procedures for
zdministration of this nolicr

The complete policy shall be attached to this agreement.
ARTICLE XIVI EMPLOVESR WORKSHOP

26.01 In the best interest of labor and management, all
employees shall be entitled to one (1) day off, without loss of
pay, for the purpose of a Union workshop. Such workshop shall be
developed and conducted within the discretion of the Union
leadership. Such day shall coincide with the NECEA meeting date.

Thig day will be mandatory that all employees attend; the only
excuse will be if the employee is scheduled to work or is on an
approved leave. The Union shall provide sign-in and sign-out
evidence of employee full-workshop attendance to the Treasurer by
the close of the payroll period during which the workshop day
falls. If no such evidence of attendance is then provided to the
Treasurer, then the employee shall not be paid for that day.

ARTICLE XEVII ENTIRE ACREEMENT

27,01 Prior to the effective date hereof, various agreements
have been entered into from time to time and except as such prior
agreements have been incorporated herein, such agreements are
terminated. This document shall be recognized as containing all
agreements in existence between the Local and the Board.

ARTICLE XXVIII ERFECT OF 1AW

28,01 If any portions or provisions hereof are found to be
contrary to law, such portions or provisions shall become wvoid



without affecting the balance of the within agreement, and in such
event the parties shall immediately renegotiate that provision
which ig void.

ERTECLE BETX SELECTION CRITERIA

29.01 When the Board hires trades people into positions in
the bargaining unit, among the criteria for selecting employees to
be hired shall be the following:

1. Possess a certificate of completion  of an
apprenticeship program 1in the trade from an
accredited trade school, or 10 vyears full-time
working experience in the work of the trade
immediately prior to hiring by the Board;

2., Possess any and all current licenses and
registrations required for the practice of the trade
in the City of Youngstown, OChio by any applicable
city, county, state or federal law, regulation or
rule.

3, Civil Service gualifying procedures if required by
the local civil gervice administrator.

29.02 Probationary Period and Crafts/Trade Union Mewbership

A, New employees will serve a %0-day probationary
period.

B. New employees will join the respective trade or
crafts union within 7 days of completion of the 30-day
probationary period.

ARTICLE XX SALARIES

During the term of this agreement the following salaries shall be
pald as indicated:

2/1/10 2/1/11
Painters:
Foreman 50,149 50,601
Journeyman £7,760 48,238
Plunmbers:
Foreman 50,14¢ EQ, 651
Journsyman 47,760 48,238
Electriciang:
Foreman 50,149 50,651
JOoUurneyman 47,760 48,236
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Plastersrs:

Foreman 50,148 50,651

Journevman 47,764 48,258
Carpenters:

Foremarn BO, 148 50,65L

Journeyman 47,760 48,238

Said salaries represent increases of 1% effective 02/01/2010, and
1% effective 02/01/2011, provided that if the Board grants a
greater wage increase to any group of employees represented by an
employee organization to be effective prior to February 1, 2011
and/or February 1, 2012 skilled trades shall receive the same wage
increase ag the employses represented by the other employee
organization to be effective February 1, 2010 and/or February 1,
2011, regpectively as applicakle.

A, Effective 2/01/2012: =0% increase.

B. Effective 2/01/2013: 0% increase.

]

C. Bffeczive 4/041/2014: = 0% increase.

D. “Me Too"” for wages prospectively during the Duration of
the Agreement 1f other organization negotiates a
greater percent of base wage increase than zero
percant.

i. If Effective Dbefore 2/1/14: If any group of
emplovees represented by an employee organization
other than AFSCME or Bullding Trades negotiates
after June 28, 2012 and receives a greater than zerc
base wage increase to be effective before February
1, 2014, theose employees represented by AFSCME or
Building Trades as appropriate shall receive the
game base wage increase as the employees represented
by the other employee organization to be, effective
on the game date as for the other employee
organization.

ii. If Effective before 2/1/15: If any group of
employees represented by an employee organization
other than AFSCME or Building Trades negotiates
after June 28, 2012 and receives a greater than zero
base wage increase to ke effective before February
1, 2015, those employees represented by AFSCME or
Building Trades as appropriate shall receive the
gsame bhase wage increase as the employees represented



by the other ewployee organization to be effective
on the same date as for the other ewmployee
organization.

®, If the “Me Too” is triggered, then the vacation accrual
and severance provigions Ifor AFSCME and the Building
Trades similar to those in Sections 14.02(3) as amended
and 14.05 as deleted for AFSCME 1143B shall ke amended
as initially preposed by the Board ({copy attached as
Exhibit “B”) effective going forward from the trigger
date of the “Me Too* on the condition that (1) annually
accruing vacation shall be available at the beginning
of the vacation year, but (2) if employment ends for
any reascn during that year prior to earning all of the
vacation used, then the employee must pay back the. non-
earned portion which wag used; such payback to include,
but not limited to, subtracting it from any final
paychecks, severance checks or other amounts owed by
the Board to the emplovee; (3) any currently earned and
accrued, but unused vacation as of the “Me Too” trigger
date shall not be lost by current employees, but such
amcunts shall be frozZen, subject to use by the ewplioyes
while employed and/or subject to payment on separation
according to Section 14.04, but any such awmounts for
severance purposes shall be maxed at sixty (60) days;
{4) If an employee reguests to use vacation and that
request 1s denied and not rescheduled during the year
and that employee has unused vacation left at the end
of the vacation year which accrued during that year,
the employee will not lose the amount of vacation
requested, but denied and not rescheduled; instead, the
employee will be paid for 25% of the amount of vacation
leave denied and not rescheduled during the vacation
year; however, if the employee txies to reschedule such
vacation and is denied again, in part or in whole, then
the amount of leave denied shall be paid to the
employee; (5) With this change of vacation benefit
requiring that vacation accruing during a vacation year
be used during that year, and prchibiting any carryover
of unused vacation, the Board will establish a process
of scheduling vacations for the vacation year during
the first month of the vyear, with applications to be
submitted by the employee for advanced scheduling of
vacation; any conflicts in requested scheduling shall
be vesolved by seniority of the employees; and (6) No
vacation may be scheduled for head custodians, school

12



secretaries, and building trades employees during the
first two {2} weeks of =a school vear.

2TENOTE THMET NEGOWER IO S
31.01 Voluntary Dispute Settlement Procedure

The undersigned parties having mutually agreed upon a
dispute settlement procedure, which shall supersede the procedures
provided for in Cmapber 4117 of the Ohio Revised Code, hereby

agree as follows

A. At any time during negotiations and prior to the
expiration of this Agreement, impasse may be declared by either
party, at which time a joint written reguest shall be wmade to the
Federal Mediation and Conciliation Service to provide a mediator

to assist the partiss in reaching an agreement. Mediation sghall
begin as soon as the medistor can be avali“hxe tc the parties and
shall continue until the expiration of this Agreement and, if the
parties wmutually agree, may continue thereafter.

B. This Supplemental Agreement as to the use of
mediaticn zs a voluntary dispute settlement procedure shall he
affcotive on the datc oxcouted by both parities,

. This Supplemental Agreement may not be canceled,
revoked or terminated during the term of the current Collective
Bargaining Agreement between the parties which it supplements, or
while negotiations for a successor Collective Bargaining Agreement
are being conducted. This voluntary dispute settlement procedure
may not be canceled, revoked or terminated prior to or during the
period of any contract modification. Further, this voluntary
dispute settlement procedure wmay be used in the successor
Collective Bargaining Agreement now being negotiated.

D. The Collective Bargaining Agreement, o©r Successor
Agreement.,, <chall remain in effect during the period of all
negotiations or until & ten (10) day notice of termination is
served upon the Board by the Union.

E. This Supplemental Agreement shall not be subject
to the grievance and arbitration procedure of the current or the
successor Collective Bargaining Agreements between the parties.

ARTICLE XEXIIT SEVERANCE PAY

32.01 The severance pay for each full-time enployee will be
as follows:

Payable only upon retirewent;

Retirement must be within 90 calendar days after the
lagt paid day of service;

Payment is based on the daily rate of pay as of the
retirement date and on the number of accrued but unused



sick leave including unused personal days which have
been converted to gick leave;

Shall be considered to eliminate all sick leave credit
accrued by the employee at that time;

Shall be based on the following schedule:

Effective 2/1/10 60.00% not to exceed 180 days

Effective 2/i/11 55.00% not to exceed 170 days

For new employees hired on or after 2/1/2010:

Effective 2/1/10 25,00% not to exceed 75 days

For employees who die on or after 2/1/2010 during
employment:

Effective 2/1/10 25.00% not to exceed 75 days

Shall be paid in accordance with IRS regulaticns
{75 days following the date of retirement).

32.02 any bargaining unit member electing to retire between
February 1, 2007 and July 1, 2007 shall be paid at the rate of 75%
of accrued hut unused sick leave (including converted personal
leave) upon retirement, not to exceed 180 days.

=T
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32.02.1 Any converted personal days way »e used Lo ach
one hundred eighty-day (180-day) maximum, the one hundred seventy
{(170) day maximum oxr the seventy-five (75) day maximum, as

applicable.
32.03 RETIREMENT INCENTIVE

In the event the Board initiates a retirement incentive
program with the Youngstown Education Association it will discuss
the feasibility of extending such a program to Trades employees.

ARTICLE XMXTIIT PROFESSIONAL STUDY LEAVE

33.01 Eligibility

An employee who has completed three (3) or more
consecutive years of contractual service in the Youngstown City
School bistrict shall, upon the recommendation of the
Superintendent of Schools and with the approval of the Board of
Education, be granted a leave of absence for not longer than one
(1) school year for professional study designed to improve or
broaden his skills so ag to be of greater value to the schools.
Such leave may be renewed for an additional year upon proper
application.

33,02 Application and Implementation

In requesting such a leave, the employee shall present
to the Superintendent of Schools for approval, a plan for
professional study and at the conclusion of the leave, shall
provide evidence that the objectives of the plan were

$
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substantially achieved. All such leaves shall terminate on June
30 of a given year. Notification of intention to resume active
status ghall be given in writing to ths Superintendent of Schocle

P VE v aw herat 10

o
©¥ the Director of Personnel not later than April 30.

2,03 Increments

(O3]

When the stipulated procedure has been followed, annual
increments provided by the salary schedule shall be granted for
each year of the professicnal leave Quring which eighteen (18) or
more semester hours of approved credit were esarned.

DURATION AND NOTICE

These BRgreements shall be effective ag of February 1, 2012 znd
shall remain in £ull force and effect up through wmidnicht of
January 31, 2015.

Either party may notify the other in writing at least sixty (60}
days prior to the expiraticn date of its Agreement that it desires
to commence negotiations for a successor Agresment., In the event
that such notice is given, negotiations shall begin no later than
one (1) week after such notice is received. Any notice to be
given under these Agreements shall be by certified mail, return
receipt requested. Such notice, if given by the Board, shall be
addressed and sent to the following:

Billy J. Keel, Business Agent Jim Burgham, Business Agent
Painters, Local #476 International Brotherhood of
Electrical Workers, Local 464
Roland Taylor, Business Agent Bob Gerst, Jr., Business Agent
United Association of Operative Plasterers &
Journeymen and Apprentices of Cement Masons, Local #1729

the Plumbing and Pipe Fitting
Industry, Local #396

Mike Rapovy,
Indiana/Kentucky/Chio Regional Council
of Carpenters, Local #171

Such notice, if given by the Union, shall be addressed and sent to
the following: '

Superintendent of Schools
P.0. Box 550

20 West. Wood Street,
Youngstown, Ohio 44501

Either party, by written notice received in writing by the other
pariy, may make a change of address.



Signed at Youngstown, Ohio this day ot

PUE————

2012.

For the Respective Unions:
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[Aames D. Burgham™
Electricians' Local No. 64

Roland Taylox f
The United Assq&iagion of
Journeymen and Apprentices of
the Plumbing and Pipe Fitting
Local No. 396

P r/
LA,

Bob Gerst, Jr.
Operative Plasterers and
Cement Masons, Local No. 179

7 vy
,Xfmégé(nfgﬂifg
Billy J./ Kgel '
Internatiénal Union of
Painters Allied Trades,
District Council No. &
painters Local Union No. 476

//;%22%/1f,é213 ”
Mike Rapovy '
Indiana/Kentucky/Ohio
Regional Council of Carpenters

Carpenters' Local #171
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Dr. Connie Hathormn
Superintendent of Schools

-
f 7'*011“;'/&_1‘; Cr;l:_ .»-?f:?p% 3 o

Harry Evahs
Chief of Operations

Jerome Harrell, Principal
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William Baun, Principal

\Pittine Mss

1iilian Greco, -
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Board iitel mronasals 21212 eoneen { Ptz ed Rlght
1 yearbut less than 6 years 2 weeks vacation
6 years but less than 12 years 3 weels vacation
12 years but less than 18 years 4 weeks vacation
18 years but less then 24 years 5 weelks vacation
24 years but less than 3¢ years & weeks vacation
*30 yedrs and more 7 weeks vacation

*Applies cnly to employees hived prior to February 1, 2000.

1402 Accrual and Use
i Actuzl duly for nine () monihs or longer i & confract yeac shall

constituée a year of service,

2 A staff member on leave of absence for which annual increments ave
granted shall suffer no interruption in the service credii for determining
vacation allowance up to a mitof one (1) year.

5 After the dafe of this Agreement, sstvice credit shall bs computed as of
ihe emploves's amiiversaiy date aud vacation allowancs shall begin o
accrue therefrom at the appropriate rate according io the above schedule.
Maimum mestily-vacation accrial shall not exceed S{seventy-five)

aaysrerfestive-Januan-1-2004ths annual scorual no wnused portion of .- {Fonnatied: Underlie

A

which shell be carvied over 1o the next vear,

&, Effective July 1, 2000 monthly vacation accruals shall be posted and
retlected on the employes paycheck,

14.03 Seheduling

i Vacation weeks will be granted on the basis of seniority, therefore
it will be necessarily, when requesting vacation waels fo st thres
(3) choices & order of preference. When classes are in session,
no more thati 15 (fifteen) cleaning aides will be permitted to be on
vacation during any one (1} week. For all other classifications, no
more than ten porcent (16%) of the employees in any one (1)
classification will be permitied to be on vacation duting one (1)
wael,

2, When classes ave in session, substitute replacements will be
provided fo replace personnel on Isave or vacation whenever
possible,

All vacation requests shall be subtitted at least four (4) weeks in
advance,

8.2
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1404 Unused Lpen Separation

Upon separation from employment, due fo retiremers, resiguation, death,
efc., a non-teaching school employes shall be entitled to compensation at his current
rate of pay for all lawfully acerved and unused vacation leave to his credit at the tine
of separation. The vacation credit shall be the prorated portion of the current year and
the unused vacation leave paid to the employes or paid in accordance with Section
2113.04 of the Revised Code to his estate.
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ARTICLE XV LEAVES OF ARSENCE AWD SICH LEAVE
15.01 Paventsl Teave

A, Eligibility: An employee who becomes pregnant or who adopis a
child shall be granted, upsn request, a pacental leave of absence,
without pay, for a full school year or part of the school year in
which it is requested, This leave, upon request of the smployes,
shall be extended for up to one (1) additional school year provided
the request is made in writing to the Superintendent on or befors
Avgust 1, immediately preceding the school year for which the
extension is requested.

B.  Application: Application for a parental leave shall be made in
writing to the Superintendent not later than 30 (thirty) days prier
to the effective date for such leave and such request shall state the
duration of the leave. When the requestis from an employee who
is pregnant, it shall be accompanied by a statement from the
attending physician giving the expected date of delivery, In the
case of unexpected. circumstances that result from childbirth or
Lrom adoption procedures, the notice vequirement of 30 (thirty)
days may be reduced or waived,

C.  Reinstatentents In the event the approved leave is for & period of
60 (sixty) workdays or fewer, the employse's position will bs
filled with a substitute employee and the employes shall resume
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