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SECTION A: COMl:>l:ON SECTION 

l'~RTICLE I 

This contract booklet contains five (5) separate Agreements 

formulated respectively between the Board of Education of the 
Youngstol'lll City School District, hereinafter referred to as the 

"Board", and International Union of Painters & Allied Trades, 
Local #476 (Painters), The United Association of Journeymen and 
Apprentices of the Plumbing and Pipe Fitting Industry Local #87 

(Plumbers), International Brotherhood of Electrical Workers Local 
#64 (Electricians), Plasterers and Finishers Union Local #179 

(Plasterers), and The Northeast Ohio Council of Carpenters #171 

(Carpenters), hereinafter referred to respectively as the "Union", 
having as their purpose the promotion of harmonious relations 
between the employer and its employees, and to set forth herein 
the basic policy of the employer co-..rering wages, hours and 

conditions of employment to be observed by those affected. 

ARTICLE II COLLECTIVE BARGAINING L.i\N 

2. 01 These Agreements are entered into pursuant to Chapter 

4117 of the Ohio Revised Code and they govern the wages, hours, 
and terms and conditions o£ public employment covered by the 

Agreements. 

lL'<.TICLE III 

3. 01 Where used in these Agreements, masculine and feminine 
pronouns refer to both sexes. 

l;p~ropriate Administrator 

vmere used in 
shall re.fer to 
administratively 
circumstance. 

these Agreements, the terms 
Superintendent or his/her 

appropriate and applicable 

ARTICLE IV FORMAT OF A.G)REE!>!:EiNTS 

Superintendent 
designee as 

under the 

4. 01 The Board and the Unions agree to physically combine 
into one booklet all the terms and conditions covering wages, 
hours of work and other conditions of employment for said five (5) 
Unions. As visualized at this time, the book shall be comprised 
of six ( 6) sections, i.e. , one ( 1) general sect ion dealing with 

all the terms and conditions which are common to the employees in 

"' all five (5) bargaining units and five (5) specific sections 

describing separately the terms and conditions applying to the 
bargaining unit of the Electricians, the bargaining unit of the 

Plumbers, the bargaining unit of the Plasterers, the bargaining 
unit of the Painters, and the bargaining unit of the Carpenters. 

By physically joining five (5) contracts into one booklet with 
common provisions and specific provJ.sJ.ons, there is no intent 

between and among the parties to eliminc>.te the separate bargaining 



(2) year period, without further reprimand, the earliest dated 
reprimand shall be removed from his file. 

1>.11 reprimands will be given within fifteen (15) 
calendar days of the date upon Khich the supervisor discovers the 
violation, or within fifteen (15) calendar days of the date upon 
which the supervisor completes his investigation of the violation, 
whichever is later. 

7.02 Suspensions 

A. The receipt of three (3) written reprimands shall 
result in an immediate hearing, which may result in suspension. 

B. The occurrence of any of the following actions 
will be cause for an immediate suspension and shall become a 
permanent part of the employee's file: Incompetence, dishonesty, 
drunkenness, immoral conduct, insubordination, discourteous 
treatment of the public, neglect of duty or any other act of 
similar nature. The employee's immediate supervisor may impose 
such a suspension after an informal prE;>-suspension conference 
among the supervisor, the employee and a union representative. 
Nothing contained herein shall alter the time within which a 
grievance must be filed pursuant to Article III. 

7.03 Termination 

The Board of Education may terminate a classified 
employee's contract for incompetence, dishonesty, drunkenness, 
immoral conduct, insubordination, discourteous treatment of the 
public, neglect of duty or willful and persistent violations of 
the rules and regulations of the Board of Education, or for other 
good and just cause. 

Prior to termination by the Board of Education, the 
employee shall be afforded a hearing at which time the charges 
upon which the termination of employment are predicated shall be 
given to the employee in writing. The employee may be represented 
by the union or by counsel, and may present evidence on his 
behalf; if the union is representing the employee, then no outside 
representation shall be permitted, and if the employee is 
represented by an outside representative, then the union shall not 
be involved other than as an observer. Unless an emergency 
occurs, the Board shall provide twenty-four (24) hour notice to 
the union president of any proceedings to be attended by the 
employee and an outside representative. The Board of Education 
may establish reasonable rules regulating such hearings to which 
both parties shall be bound. 

If after the hearing with the Board of Education, the 
employee's contract is terminated by official action, the employee 
shall have the right to process the matter to arbitration pursuant 
to Step 5 in Article III, Section l, Grievances Procedure and 
Complaints. 
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ARTICLE VIII NO STRIICE PROVISION' 

8. 01 Dr.n-i!!.g the term of t.he Agreement no lockout. ~~,r111 be 

imposed on members of the Union nor 'qill there be any strike, 

stoppage, slowdown or other interruption of v;ork by members of the 

Union. 

8. 02 The above provisio~s will not apply to members of the 

craft union when a non-un~on dispute "exists in any of the 

contracting crafts, which causes a work stoppage. Employees of 

our crafts will not be considered in violation of the above clause 

when they do not cross a line established by the building trades 

union, AFL-CIO. This will apply only at the site of the dispute 

and employees will continue work at all other buildings. 

8. 03 In the event a 
property (emergency) at the 
to cross the lines will be 
representative(s). 

ARTICLE IX HOURS OF WORK 

situation <Eises affecting life or 
site of the non-union dispute, consent 
issued to our employees by the craft 

9. 01 Exce:pt 2.s he!:'ein?_fte~ provided, the norTTl?~l S'r:<heCh_lle or 

working hours shall be eight (8) hours, including a twenty (20) 

minute lunch period. The normal workweek shall start at 12:00 

Monday and end at 12: 00 midnight the next following Friday. The 

established workweek shall begin at 12:01 A.M. Monday and shall 

end at 12:01 A.M. the next following Monday . 

9. 02 Any employee who is called out for an unscheduled 

emergency duty shall be paid for a minimum of three and one-half 

(3-1/2) hours. Effective upon the finc>.l ratification of this 

Agreement by all parties in 2010, an employee who is called out 

for an unscheduled emergency duty shall be paid for a minimum of 

three (3) hours; and effective on February 1, 2011, such minimum 

shall be two and one-half (2.5) hours. 

9.03 Any changes in regular starting and quitting time will 

be discussed with the Union in advance. Emergency changes of a 

temporary nature may be made by the Administration. 

9. 04 The schedule of working hours shall be eight ( 8) hours 

per day inclusive of a twenty (20) minute lunch period. 'l'he 

working hours for all crafts will be 8:00 a.m. to 4:00 p.m. 

inclusive of a twenty (20) minute lunch period or such other 

schedule as tlle parties may mutually agree to initiate on a trial 

basis. Any permanent change from the working hours shall be a 

subject of negotiations or addressed in a memo of understanding if 

a permanent change is agreed to prior to the expiration of this 

agreement. 

9. 05 In the event the Superintendent of Schools temporarily 

closes any of the public schools in case of an emergency, or 



whenever in his/her judgment it is a necessity to do so, those 
employees required to report for duty and who perform their duty 
shall be compensated with a day off during that particular 
contract year in addition to the regular pay for the day worked. 
Hov.•ever 1 the co:<rtpensatory time off shall be granted on days when 
school is not in session. Request for Paid Absence forms shall be 
utilized for this purpose. If compensatory time off exceeds ten 
(10) days, further discussion with the Unions shall be in order. 

Those employees requested to report for duty, but are 
unable to do so, shall follow normal report-off procedure~. 

ARTICLE X OVERTIME 

10.01 The regularly scheduled eight (8) hour day shall be 
paid at the regular straight time wage. 

10.02 Overtime work shall only be performed and shall only be 
paid for when such overtime work is scheduled and authorized by 
the employer. Authorization for overtime work shall be given by 
the department head. The employee shall be notified of the 
scheduling of overtime work as soon as is practical and possible 
and all authorized hours v1orked outside of the regulGJ.rly scheduled 
work day or work week shall be paid at the rate of time and one­
half. ll..n emplo}'-ee so ::.~otified shall report t.o work as assigned 
unless satisfactory cause is shown and excused by the department 
head. 

10.03 In order to determine the hourly rate of a salaried 
employee for the purpose of establishing an hourly overtime rate, 
his established annual salary divided by 2080 hours shall 
establish his hourly rate. 

10.04 Overtime will be equally distributed among the 
employees covered by this Agreement. 

ARTICLE XI HOLIDAYS 

11.01 The following days will be recognized as official paid 
holidays: 

New Year's Day 
~1artin Luther King Day 
Presidents' Day * 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Day before Christmas 
Christmas Day 
New Year's Eve 
Workshop Day 

, .. 

,,.,.. 

•• .. 

•• .. 
• ... .. 
• ... 
• 

-
... 

-... 
-
.. 
"" .. 
-
-.. 
•• 
... 



.. 

(This day will coincide with N.E.O.E.A.) 

-:: Y~hen the school calendar necessitates., either Ma.undy Thursda_y or 

Easter i\1onday w.t1.l be substi tut~ed for Presidents 1 Day. 

Follovt Revised Code 124 .18 so that if any of the 

holidays listed above should fall on Sunday, the Monday 

immediately succeeding shall be observed as the holiday, and if 

any such holiday should fall on Saturday, the Friday immediately 

preceding shall be observed as the holiday. If, however, two 

holidays fall together on Sunday and Monday (such as Christmas Eve 

and Christmas Day, and New Year 1 s Eve and New Year 1 s Day) , then 

the Friday immediately succeeding shall be observed as the 

holiday; but if such two holidays fall on Friday and Saturday, 

then the holiday which falls on Saturday shall be observed on the 

~1onday immediately succeeding. But in no event shall such a 

holiday be obsel.~ved on a school day as deternlined by the Board­

adopted school calendar. 

11. 02 Employees shall be paid their regular straight time 

wage for the holidays specified in Section 1 above. Should it be 

necessary for an employee to be assigned to duty on one of the 

holidays, he shall be paid in addition to his straight time 

reg,).Jp,_:r p;::.;y, tjrl'le 0nd one-half for the h.ou;:-s actua.lly worked. 

A.RTICLE XII TEMPORARY ASSIGNMENT 

12, 01 wnen an employee is temporarily assigned to perform the 

duties of a higher classification, he shall be paid the increment 

.. step of the employee he replaces or his own rate, whichever is 

higher. This provision applies to employees and positions covered 

by this Agreement only. 
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ARTICLE XIII JURY DUTY 

13.01 An employee who is absent from duty for jury service 

shall be granted leave without loss of pay for jury service. The 

jury summons shall be submitted with the application for the 

leave. The employee shall submit to the treasurer a copy of the 

fee receipt to verify the days of attendance. This leave shall 

apply only to those days on which the juror actually attends 

Court. 

ARTICLE XIV VACATIONS 

14.01 Twelve (12) month employees become eligible for 

vacation with pay after completion of six (6) full months of 

continuous service within a contract year. Employees with six (6) 

months but less than one (1) year of continuous service earn one 

(1) vacation day, including Saturday, for each completed month of 

service . 



14.02 VACATION WEEKS EARNED 

1 year but less than 6 years - 2 weeks vacation 
6 years but less than 12 years - 3 weeks vacation 

22 yea-rs but less than 18 yee.rs - 4 \"-7eeks vacation 
18 years but less than 24 years - 5 weeks vacation 
24 years but less than 30 years - 6 weeks vacation 
30 years and over - 7 weeks vacation 

When the vacation period of a twelve (12) month 
employee includes one (1) or more days on which the building to 
which he is assigned is officially closed, such day(s) shall not 
be charged against his vacation allowance. 

In computing service 
for three (3) weeks vacation, 
apply: 

credit to determine eligibility 
the following conditions shall 

1. Actual service from another Board of Education 
shall be credited up to a maximum of five (5) 
years if this service was continuous to the time 
of employment in the Youngstown Public Schools. 

2. lwtual duty for nine 

service. 

(9) months or 
conctitute ::l.le 

longer in a 
{l) yea:c of 

3. A staff member on leave of absence for which 
annual salary increments are granted shall suffer 
no interruption in the service credit for 
determining vacation allowance up to a limit of 
one (1) year. 

After the date of this Agreement, service credit shall 
be computed as of the employee 1 s anniversary date and vacation 
allowance shall begin to accrue therefrom at the appropriate rate 
according to the above schedule. (No retroactive changes will be 
made in accrual of vacation time as a result of changing accrual 
dates. On each June 30, the vacation credit, which accrued during 
the just-completed year of service, shall then be designated as 
useable vacation credit. 

Vacation time shall normally be taken after June 30 at 
the conclusion of the year in which it was earned; however, 
subject to the approval of the department head, or the 
Superintendent in place of the department head, no more than one­
half (1/2) of a given year's vacation credit may be postponed and 
used during the next succeeding year. 

14.03 Scheduling 

1. The vacation period shall be from July 1 to June 
3 0. Employees wishing to schedule a vacation 
during the period from July 1 to December 31, will 
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14.04 

state their preference in writing prior to the 

preceding June 1. Employees wishing to schedule a 

vacation during the period from January 1 to J"une 

30 \~rill state thei .. x· preference in writing prior to 

the preceding December 1. 

2. Vacation lveeks will be granted on the basis of 

seniority, therefore, it will be necessary when 

requesting vacation weeks to list three (3) 

choices in order of preference. 

3. All employees wishing to have their vacations in 

the months of June, July, and August may do so. 

4. In the case of death of an employee, the surviving 

spouse or the estate of the deceased shall be paid 

on the employeets accrued vacation time. 

Carry-Over of Vacation for Retirement 

If an employee notifies the Board, in writing, by May 1 

of the calendar year prior to his year of retirement that he will 

be retiring definitely (and does retire) in the following year, 

then :-;.e n~Ety carry-over into hj 8 final year of employment his 

entire vacation credit accruing during his next to la.st year, but 

to a maximum of six weeks, thereby enabling him to retire with 

unused vacation credit totaling no more than twelve v1eeks for 

which he may be paid upon retirement. If he doesn • t retire as 

planned, then three weeks of the carry-over vacation shall be 

eliminated. 

ARTICLE XIT LEAVE OF ABSENCE A1"-D SICK LEAVE 

15.01 Leaves of Absence for Personal Reasons 

After three (3) or more consecutive years of 

contractual service in the Youngstown City School District, an 

employee may request a leave of absence without pay for personal 

reasons not otherwise provided for herein, stating in detail in 

the request the reasons therefore. If it is the judgment of the 

Superintendent of Schools that the reasons are legitimate and 

adequate and in the overall best interest of the school system, 

and if satisfactory substitute is available if needed, he may 

recommend to the Board the approval of the request. 

No 
(1/4) of the 
the employee 
leave. 

such leave of absence shall extend beyond one-fourth 

employee's normal annual term of service, nor shall 

be gainfully employed during the period of such 

15.02 Sick Leave 

Employees shall be granted one and one-quarter (1-1/4) 

days of sick leave for ea.ch completed month of service (fifteen 



[15] day<; per year) cumulative for 280 days effective 02/01/2007, 
290 days effective 02/01/2008, and 300 days effective 02/01/2009 
(Section 124.38 R.C.). New employees shall be credited, however, 
with a minimum of five (5) days sick leave after the first day of 
service/ which five days shall not be increased until all shalJ. 
have been earned as provided above. 

A sick leave bonus plan shall be implemented commencing 
for the 1996-97 school year, with the payments being made at the 
end of the school year in the amounts as follows until June 30, 
2010: 

Full-time employees 

0 days 
1 day 
2 days 
3 days 

used 
used 
used 
used 

$500.00 
$400.00 
$300.00 

0.00 

Effective July 1, 2010, an employee will be eligible for sick 
leave bonus only if the employee uses no sick leave, and the bonus 
will be paid at the rate of $400. 

A) 

B) 

C) 

The abuse or patterned use of sick leave shall 
subject the employee to disciplinary action. 

Notwithstanding any other provision of this 
agreement, any employee who utilized more than 
seven (7) days of sick leave in any twelve (12) 
month period shall be required to submit a valid 
physician's statement to the employer, attesting 
to the employee being unable to work due to an 
illness or injury, for each sick day in excess of 
seven (7) days in such twelve (12) month period. 
Bereavement leave where proof of death and 
relationship have been provided to the employer 
and sick leave time where a valid physician's 
statement has been provided shall be excluded from 
such seven (7) day limit. 

If an employee fails to submit adequate proof of 
illness, injury or death, or in the event that 
upon such proof as is submitted or upon the report 
of medical examination, such leave may be 
considered an authorized leave and shall be 
without pay and subject the employee to 
disciplinary action. 

An employee of the Youngstown Board of Education who 
transfers directly from employment with another public agency in 
Ohio and whose service is interrupt.ed by nothing more than normal 
vacation time, shall be credited with all sick leave certified by 
his previous employer 1 not tO exceed that calculated as OUtlined 
above (Section 124.38 R. C.) . When an individual is employed by 
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the Youngstmffi Board of Education and who had previously been 

employed either by this Board of Education or by any other public 

a.gency in Ohio, but such public employment has been interrupted by 

more than normal vacation time, he shall forfeit all o£ his unused 

days of sick leave. In deterrnining continuity of service for the 

purposes of this para.graph, a.bsence on officially authorized leave 

shall not, in and of itself, constitute an interruption of such 

service. 

No employee shall lose his accumulated allowance of 

unused days of such leave by reason of having been on leave of 

absence, nor shall he accumulate any additional days of allowance 

during the leave of absence. 

Employees may use sick leave, upon approval of the 

Superintendent of Schools, for absence due to illness, injury, 

exposure to contagious disease which could be communicated to 

other emplcyees or ~o school children, for illness or death in the 

employee's immediate family (Section 124.38 R.C.}. Benefits under 

sick leave allowance may be claimed only for the time that 

employee would normally work, and no charge shall be made against 

sick leave accumulation for absence on days when the employee 

would not normally have been on duty. 

V~hen absence results from personal illness or injury I a 

statement may be required from the attending physician or other 

qualified practitioner approved by the Superintendent of Schools, 

indicating the employee's inability to work; and such statement 

shall be required if the absence exceeds five (5) consecutive 

working days. When such absence exceeds five (5) working days, a 

similar statement may be required prior to return to duty 

indicating the employee's ability to perform the required 

services. Statements provided for in this paragraph shall be on 

forms approved by the Superintendent. Affidavits, if required by 

statute, shall be provided. 

\\'hen an employee returns to work with the approval of 

his family physician and the Board of Education refers him to the 

school physician who does not concur with the ruling of the 

employee's attending physician, a neutral physician's decision 

will be final and binding on both parties. During this period the 

employee is required to report to his work station and shall 

receive his regular rate of pay . 

An employee of the Board of 
to remain away from his assignment due 
present a certified statement from 
physician covering the entire period of 

Education who is required 
to medical quarantine must 
the attending or school 
absence. 

Absence up to four (4} working days because of death in 

the immediate family is allowed without loss of pay. The deceased 

must have been a blood relative or other person who by marriage, 

adoption, or otherwise was in sufficiently close relationship to 

the employee to be considered a member of the immediate family, an 



appropriate shorter period of absence m<?.y be approved by the 
Superintendent if the relationship is sufficiently close to 
justify such absence. 

Employees n:ay be absent without loss of pay for serious 
illness in the immediate family if the absence does not exceed 
n.ve (5) days. The purpose of such absence is to permit the 
individual to make proper arrangements for the emergency. This 
provision for emergency absence pertains only to serious illness 
in the immediate family. No absence for other personal reasons is 
considered. 

Absence for causes other than those specified above may 
be authorized by the Superintendent of Schools if, in his 
judgment, such absence is in the best interest of the school. All 
absence authorized under Section 4, shall be charged against sick 
leave. This section shall be uniformly administered as to 
employees covered in this Agreement. 

15.03 AFSCME and Building Trades Sick Leave Bank 
A siclc leave bank, hereinafter referred to 

shall be established for bargaining unit members of 
the Building Trades. Participation in the Bank 
voluntary. The Bank shall be governed by the 
procedures: 

as \'Bank", 
AFSCME and 

shall be 
follo~1ing 

15.031 Any bargaining unit member may 
sick leave Bank which shall be 
representatives of the Board, AFSCME, and 

elect to donate to the 
jointly operated by 
the Building Trades. 

15.032 No donations or withdrawals may be made except as 
provided in this section. 

15.033 Withdrawal and use of days 
limited to bargaining unit members 
participation as follows: 

from the 
who are 

Bank will be 
eligible for 

1. Use of days from the Bank will be limited to 
personal illness, injuries, or complications 
thereof of the bargaining unit member, the 
bargaining unit member's spouse, or the 
bargaining unit member's dependent children. 
All withdrawals shall be in full day units. 

2. Use of days for the Bank will be considered 
only after the bargaining unit member has used 
all his/her accumulated paid leave, such as 
sick leave, vacation leave, and personal leave, 
plus five (5) days of advanced sick leave. 

3. The maximum initial withdrawal of days from the 
Bank for any bargaining unit member. shall be 
sixty (60) days per illness, injury, or 
complications thereof. 
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4. The bargaining unit member must submit a 
written application along vli.th o.. doctor 1 s 
statement in orde:c to be considered for 
withdrav.1al and use of days from the Ban!c. 

5. Bargaining unit members may apply for days from 
the Bank at any time, but they will only be 
eligible to obtain and use such days after they 
have exhausted all paid leaves available to 
them, such as sick leave, vacation leave and 
personal leave. 

6. Once a written request is received from the 
bargaining unit member, the Bank will 
disseminate to other bargaining unit me~bers a 
letter reauestinq donations to the Bank for the 
'-ea·ues!- 4 na" ~e~b· er- toa·et-'ner ~.r-1+-i.... -ln-F'"'"'rn'""+-..:....,~ 
..1... ;,~; .._.. ..... .._..; ,n •" I .J .... .., ~~..~...,_.~,.~, .._ .. ,."-'-'..1...1. (Ci,,_..;,......,.~.c 

about the need for the donations as may be 
authorized by the requesting bargaining unit 
member. 

7. If additional days are needed, the bargc>.ining 
unit member must submit another written 
application along with an updated doctor's 
statement in order to be considered for a 
second round of days up to but not exceeding 
sixty (60) days for the same illness, injury, 
or complications thereof. 

8. Upon such request for additional days, the Bank 
will disseminate another request for donations 
as referenced above. 

9. There shall be no requirement for a bargaining 
unit member to replace sick leave days 
withdrawn from the Bank. 

10. Upon exhausting all sicl~ leave donated from the 
Bank and/or upon returning to work, the 
bargaining unit member shall provide a doct.or' s 
statement to the Board and the Bank authorizing 
the bargaining unit member to return to work as 
being fit for duty. 

11. Donated sick leave shall not be deducted from 
the donor employee until actually used during a 
pay period by a donee. If any donated sick 
leave is unused by a donee member, such unused 
sick leave shall be returned to the donor 
member. 

12. There is no limit on the number of sick leave 
days which a donor bargaining unit member may 
donate to the sick leave Bank. 



15.034 A committee shall be formed to administer the Bank and 
to provide the information whereby the Treasurer's office of the 
Youngstown City School District will keep the records. This 
committee shall be empowered to adopt rules, regulations, 
operating procedures, and to make decisions requir-ed tc 
administer the Bank, so long as those rules, regulations, 
operating procedures, and decisions do not modify the agreement 
contained herein. This committee will be titled the "AFSCME and 
Building Trades Sick Leave Bank Committee" (hereafter referred to 
as the "SBC"). 

15.035 
persons: 

The SBC shall be composed of the follo1.;ing five (5) 

1. Superintendent of the Youngstown City School 
District or his/her designee. 

2. Treasurer of the Youngstown City School 
District or his/her designee. 

3. AFSCME Local 1143 President or his/her 
designee and one other designee. 

4. One of the Building Tracies :au.s..LiieSB Agents, 
or his/her designee. 

15.036 Should a vacancy occur on the SBC, a replacement for 
the vacant position shall be appointed by the authority making 
the original appointment. 

15. 03 7 One of the three ( 3) bargaining unit SBC 
representatives will be selected to act as Chairperson of the 
SBC. The AFSCME and the Building Trades representatives will 
annually designate the Chairperson prior to the first meeting of 
the SBC. 

15.038 The SBC will be responsible for developing the forms 
needed to operate the Bank. 

15.039 Guidelines will be reviewed annually by the SBC. Any 
changes in the rules, regulations, and/or operating procedures of 
the Bank will be provided to all bargaining unit members, in 
writing prior to the implementation. 

15.0310 AFSCME Local 1143 (including its chapters) and the five 
( 5) Building Trades, jointly and severally, shall indemnify and 
hold harmless the Board, its members, employees and agents from 
and against any claim or liability that may arise out of, or by 
reason of, any action taken by AFSCME Local 1143, the Building 
Trades and/or the Board for the purpose of complying with this 
sick leave bank provision. AFSCME Local 1143 and the Building 
Trades shall also provide the attorney to represent the Board, 
AFSCME Local. 1143 and the Building Trades in such action; 
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provided that the Board approves the attorney and that such 
approval will not be unreasonably withheld; provided that the 
Board gives AFSCI,~E Local 1143 and the Building Trades -;vritten 
notice within ten (lO) days of the Board receiving v~Jritten notice 
of any claim made or action filed ~gainst the Board for which the 
indemnification is claimed; provided: 

15.04 

1. The Board agrees to (a) give full and complete 
cooperation and assistance to AFSCME Local 1143, the 
Building Trades, and their counsel at all levels of 
the proceeding, (b) permit them or their affiliated 
organizations {including their chapters) to 
intervene as a party if it so desires, and/or (c) 
to not oppose them or their affiliated 
organization's application to file briefs amicus 
curiae in the action: 

2. The action brought against AFSCIV:E Local 1143, the 
Building Trades and/or the Board must be a direct 
consequence of their good faith compliance with the 
sick leave bank contract provision provided, 
however, that there shall be no inde1nnification of 
the Board if the Board intentionally or willfully 
fo_tlp to a.pp1v (exceot due to a. court order} or 
intentionally or willfully misapplies the sick leave 
bank contract provisions . 

Leaves of Absence 

Under conditions hereinafter specified, employees of 
the Youngstown Board of Education will be granted leaves of 
absence for the following purposes: military service, illness and 
maternity. An individual on leave of absence is not considered an 
active employee, nor is he entitled to accumulate or use sick 
leave, to pay insurance premiums through the Board of Education 
groups, to have contributions made on his behalf to the state 
retirement system(s), or to enjoy other rights, benefits or 
privileges accorded an active employee. 

Leaves of absence will be authorized by the Board of 
Education only upon the recommendation of the Superintendent of 
Schools and in accordance with Board policies, administrative 
rules and regulations, and the provisions of the Ohio Revised Code 
governing such leaves. 

The application for a leave of absence, or an extension 
or renewal or renewal thereof, must be made in writing, to the 
Superintendent of Schools stating the purpose and duration of the 
proposed leave, and .must be accompanied by supporting statements 
concerning the need for or the desirability of said leave . 

A leave of absence shall be used essentially and 
primarily for the purpose stated by the employee in the 
application, which was approved by the Superintendent of Schools 



and for which the leave was granted by the Board of Education. 
Any alteration of approved plans or purposes of the leave by the 
employee without the approval of the Superintendent of Schools may 
be considered a breach of contract. 

If an employee on leave of absence desires to be 
reassigned to duty with the Board of Education following the 
termination of a leave, application for reinstatement must be made 
in writing to the office of the Superintendent at least thirty 
(30) days before the expiration of such leave or as hereinafter 
specified. Application shall be accompanied by supporting 
evidence or statements establishing the accomplishment of the 
purpose of such leave. Reinstatement of the employee to duty 
following a leave of absence shall be made as soon as feasible 
after the proper application has been submitted. Reassignment 
shall be at the discretion of the Superintendent and in accordance 
with the needs of the schools. Upon return to service, the 
employee shall resume the contract status, which he held prior to 
the leave of absence except as may otherwise be specified by law, 
written Board policy or administrative rules and regulations. 

An employee desiring to return to active duty before 
the expiration of a leave of absence may apply for such 
reinstatement as outlined above. Such requests will be considered 
only where it can be shown that the conditions j·ustifyi:n.g the 

leave no longer exists, and that the best interest of the schools 
will be served by early termination of the leave. 

15.05 Leaves for Illness 

Leaves of absence shall be granted for a period not to 
exceed two (2} years where personal illness or other disability is 
the reason for the request. The employee shall forward with his 
request a statement from his physician certifying that the 
employee is physically or emotionally unable to fulfill his duties 
with the Board of Education. Upon renewal of the physician's 
certification, such a leave may be renewed once only for not more 
than one {1) year. 

The Board of Education reserves the right to bid the 
job after one (1} year's leave of absence by the employee. Should 
the employee extend his leave of absence beyond the one {1) year 
and return to duty before the extension of his leave is up and his 
former job is not open, he shall be placed in a job of equal pay 
and equal status. 

Without request, the Board may grant a similar leave of 
absence and renewals thereof to any employee because of physical 
or mental disability, but such employee may have a hearing on such 
unreque.sted leave of absence or its renewal. 

A leave of absence may be granted to an employee when 
the health or treatment of a member of his immediate household 
requires removal of the family to a different locality. A 
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physician's statement certifying this condition shall accornpany 
the request. Such leaves shall be for not more than one (1) year 
and shall not be renev.rable. 

Any school employee granted disability retiretnent: 

shall, for the first five (5) years of such disability retirement, 
be considered as on leave of absence for personal illness and 

shall be subject to all rights, privileges, and responsibilities 

inherent in such leave. 

Employees wishing to return from leave of absence for 

personal illness or disability shall submit to examination by or 

provide evidence of good health satisfactory to the school 

physician, and obtain his written approval to return to active 

duty. 

15.06 Personal Leave 

Any unused personal leave days during a school year 

(7/1-6/30) will be added to the employee's accumulated sick leave. 

The number of personal leave days for employees shall 

be two (2) not three (3) . However, the use of such persoo1al days 

t 1nder t-t-:d s s~ct::l_on shc=tJ J no 1 onger require a reason. This sectior! 

shall be revised to read as follows: 

15.07 

"An employee may be absent for personal reasons without 
loss of pay for not more than two (2) days in any one 
school year (7/1-6/30). Application for use of any 
such day shall be submitted to the employee's immediate 
supervisor at least three (3) days prior to the day of 
the leave except where a three-day notice is not 
possible. Any unused personal leave days during a 
school year (7/1-6/30) will be added to the employee's 
accumulated sick leave." 

WORKERS' COIVJPENSATION LEAVES OF ABSENCE 

A. WORKERS' COMPENSATION INJURY 

When an employee is injured on the job and goes on 

Workers' Compensation, he or she will accrue, during a maximum of 
one (1) year from the first day of such absence on Workers 

Compensation, sick leave, vacation, insurance and longevity. 

However, the employee retains his/her right to return to 

employment in an available position for which he/she is 

qualified. 

A. Whenever an employee is absent from work as a 
result of a physical injury which allegedly 
occurred in the course of and arising out of the' 
employee's employment, the Board will continue 
payment of wages in accordance with the guidelines 
of the Bureau of Workers' Compensation (BWC) Salary 



Continuation Policy (Jan. 1, 2003). Payment under 
this provision will continue for a period not to 
exceed six (6) weeks (or until released by the 
claimant's physician, whichever event comes first) 
to allo\,.r for BV?C cla.im revievt and investig·c.tion. 
If BVIC certifies the claim, salary continuation 
will continue for a period not to exceed fifteen 
(15) weeks (75 working days) including the first 
six weeks or until the employee is released to 
return to work, whichever event comes first. If 
the period of disability extends beyond fifteen 
(15) weeks (75 working days), the Board may extend 
the Salary Continuation Program at its option, 
based upon the physician's indication of a 
projected return to work date for the employee. If 
the Board elects at any time not to continue the 
Salary Continuation Prog-ram, the employee may file 
for temporary toto~l compensation benefits v;ith the 
BWC. Documentation from the physician of record 
indicating disability from work must be presented 
prior to the payment of wages through the Salary 
Continuation Program. 

B. During a period of total disability from employment 
due t.o a ;:..;crk-related injurj .. , ths employee v;ill be 
paid his/her full wages according to the Salary 
Continuation Program for a period of fifteen (15) 
weeks (75 working days) . If at any time during the 
fifteen (15) weeks (75 working days), the employee 
is found eligible to participate in the Vocational 
Rehabilitation Program offered by the Bureau of 
Workers Compensation, the employee will begin to 
participate in vocational Rehabilitation Services 
based upon the approval of the physician of record. 
Once the Vocational Rehabilitation Services begin, 
the Salary Continuation previously paid to the 
employee will terminate and the employee will begin 
to receive pa~nent of compensation by the BWC 
through Living Maintenance for a period not to 
exceed thirteen (13) weel<s. If at any time during 
this period, the employee becomes medically 
un.stable to continue in the Vocational 
Rehabilitation program, or he/she does not reach a 
treatment plateau that allows a return to work, the 
Board of Education will determine whether or not to 
reinstate Salary Continuation. If the Board of 
Education decides not to pay the employee Salary 
Continuation, the employee will submit a C-84 
(Request for Temporary Total Compensation) with the 
Bureau of Workers' Compensation. 

If at any time during the period of time in which 
the employee is participating in Vocational 
Rehabilitation Services the employee is releiised to 
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return to light duty work by his/her physician of 

record ("physician of record" for B\~C purposes), 
the ernployee will retu.rn to v.:rork through the 

Tre.r::.si t io~no_l Wr:-.rk Program. II.Jhile participating in 

Vocational Rehabilitation Services and :ret:.urning t.o 

work through the Transitional Worlc Program, "che 

employee will be paid his/her full ·vio.ges. 

C. If the employee is paid Salary Continuation while 

off work and the Bl'i'C and/or the Industrial 

Commission fail to certify the claim, the days for 

which the employee was paid under the Salary 

Continuation Program will be charged to sick leave 

or other paid leave provisions for which the 

employee is eligible. If available paid leaves are 

exhausted, then the Board will negotiate the ':ern1s 

of repayment of any overpayrnent of salary r;,_ot 

exceed a twelve (12) month period. Repc.yment shall 

be accomplished through the normal payroll process 

by reducing biweekly pay by the negotiated amount 

for the time period agreed upon, but which shall 
not exceed twelve (12) months. 

D. Falsification by the err.ployee of a Workers' 

Compensation claim, Board report of injury or a 

physician's certificate is grounds for discipline, 

up to and including suspension or termination of 

employment. 

E. Payment of wages under the Salary Continuation 

Program will terminate as follows: 

1. Upon certification by the physician(s) of record 
that the employee may return to work; or 

2. Upon certification by BWC that maximum medical 
improvement has been achieved and the employee 
is released to return to work; or 

3. Upon the injured employee's acceptance by SERS 
for a disability retirement benefit; or 

4. Upon the determination by the injured employee's 
physician of record that the employee has 

rea.ched maximum medical improvement and that the 

conditions are permanent without o. release to 

return back to former employment; or 

5. Upon the 
employee 
prescribed 

continued failure 
to adhere to the 

by the physician(s) 

of the 
treatment 

injured 
program 

of record; or 



F. 

G. 

6. Upon the continued failure of the injured 
employee and/or his/her physician(s) of record 
to respond to periodic requests from the Board 
for information and status reports; or 

7. Termination of employment of the employee with 
the Board; or 

8. Failure of the injured employee to participate 
in the Transitional Work Program, providing the 
injured worker receives advance written 
notification of a job offer that is within 
his/her limitations. 

Workers' Compensation Transitional Work Program. 
The Board has implemented a Transitional Work 
Program in accordance with BWC guidelines and 
regulations. If an injured employee is certified, 
by his/her physician(s) of record as able to 
return to light duty, or partial duty, that 
employee will participate in the Board's 
Transitional Work Program. 

Injured workers who agree to participate in the 
'l'ransitional Work J?rogram WLLJ. be placed in 
positions within their department that meet the 
restrictions outlined by the physician of record. 
Every effort will be made to accommodate 
restrictions and return injured employees within 
his/her pre-injury job classification. However, 
during limited times when restrictions are such 
that the Youngstown Board of Education can not 
return the injured employee to his/her former pre­
injury job classification, the injured employee 
shall be placed temporarily (within the 75-work 
day limitation of Section 15. 07) in a position 
within the same department under a different job 
classification which meets the strength range 
restrictions outlined by the physician of record. 

If there is a conflict between provisions in 
Section 15.07 and other Sections of this 
collective bargaining agreement, the parties will 
meet to resolve the conflict. 

15. 071 However, in the event the Board challenges the 
employee's claim and/or any ruling affecting the employee's 
claim, such employee shall maintain all rights, privileges and 
conditions aforementioned in Article 15.07 for a period not to 
exceed two (2) years. 
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B. ASS.~>,ULT LEAVE 
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employee. shall be grance.d leave d.ur:Lng t:r~e perJ..c·a of t:J.me t.ne 

employee is temporarily unable to pex-forrct his duties; huv,rever, 

such leave shall not exceed the shortest of: 

a) seventy-five (75) working days; or 

b) the duration of the inability to perform his 
duties as determined by the employee's physician. 

'l'he employee must file a first report of injury with 
BWC in order to receive benefits under this provision and shall be 
required to complete all accident forms reasonably required by the 
Board, shall furnish a signed statement on forms prescribed by the 
Board, and shall furnish physician reports to justify the use of 
ll_ssault :Ueave. If E1edico.l o .. ttentio:J. is: :::ec;:uired, a certificate 

from a licensed physician stating the nature of the physical 
disability and the estimated duration shall be required before 
Assault Leave can be approved for payment. Falsification of 
either a signed statement or a physician's certificate is grounds 
for suspension or termination of emplo~nent. 

Initial payment for absences will be in accordance with 
'che Board of Education's Salary Continuation Policy. Assuming Bl<'IC 
certifies the claim, salary continuation will continue for a total 
of 75 days (15 weeks) or until employee is released to return to 
work, whichever event comes first. If the period of disability 
extends beyond the 75 days, the board may extend the salary 
continuation program at its option based on the physician's 
projected return to work. If the Board elects not to continue 
salary continuation, the employee may file for Temporary Total 
Disability Benefits. 

15.08 Extended Absence on Workers• Compensation 

When an employee is injured on the job and goes on 
Workers' Compensation, he or she will continue to accrue, during a 
maximum of one year from the first day of such absence on Workers' 
Compensation, sick leave, vacation, insurance and longevity. The 
position of the employee on Workers' Compensation shall be bid if 
his/her absence exceeds one year. However, the employee retains 
his/her right to return to employn1ent in an available position for 
which he/she is qualified as provided by Workers 1 Compensation 
law. This provision is prospective from 2/1/90. 

15.09 Definition of Immediate Family 

As applied to absence because of illness, injury, or 
dea'ch in the immediate family, "immediate family" i.s interpreted 
to include the employee's spouse, child, son-in-lo.w, daughter-in­
law, sibling, parent or grandparent, spouse's parent, or 



grandparent, any blood relative living in the same household as 
the employee. 

ARTICLE :\."VI BULLETIN BOARDS 

16.01 The Board of Education agrees to provide bulletin board 
space at each of its buildings for the posting of official Union 
notices. 

ARTICLE XVII SAFETY A!{D HEALTH 

17. 01 The Union Steward for each Union Craft shall be the 
safetyman for Board personnel. He shall enforce all applicable 
safety codes of the State of Ohio. The Board of Education will 
provide and clean overalls necessary for performing dirty jobs. 

The Board of Education will either clean drop cloths at 
leatst once per year or furnish c. disposable cover such as 
visqueen. 

ARTICLE XVIII EMPLOYEE EXPENSE REIM'BURSEMEJ:..'T 

18.01 

18.02 

18.03 

18.04 

18.05 

Employees sent outside the school district on employer 
business on a trip, which requires more than eight (8) 
h01__1r~ to C'O!r!plete sh~tll he !:'eir,1b,_;_~~t?ct f0T th~ cost 0f 
meals and authorized lodging. 

The Board of Education shall set aside $2500 annually 
for the purpose of supporting workshop and training 
programs that may be deemed beneficial for members of 
the craft unions to attend. Attendance at such 
trainings must be with the prior approval of the Chief 
of Maintenance and Operations. Effective June 1, 
2010, the annual amount set aside for workshop and 
training programs shall be $1,000. 

Reimbursement for expenses shall be based on the 
satisfactory completion of the training and shall be 
in accordance with board policy. 

Effective 02/01/200'7 the Board 
provide a $200 annual clothing 
member of the bargaining unit. 

of Education 
allowance for 

will 
each 

Effective June 1, 2010, the Board will reimburse 
employees for the replacement cost of the employee's 
personal tools if such tools are stolen from a Board 
work site or from a Board vehicle while the employee 
is on duty with the Board; the employee is required to 
file a police report about the circumstance$ of such 
theft. This tool replacement provision shall be 
limited to the aggregate amount of all claims of all 
employees not to exceed $1,500 for a 12-month period 
beginning June 1, 2010 and continuing in successive 
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12-month periods thereafter during the term of this 
Agreement. Such claims shall be c'-ddressed on a first­
come first-serve basis \qith the aggregate limit of 
$lr500 per 12-month period during the te:cm of tb.is 
Agreement. 

ARTICLE XIX 

19. 01 The amount of life insurance for each member of the 
bargaining unit shall be increased so as to be the amount of the 
employee's annual salary rounded to the next thousand-dollar 
denomination. 

19.02 The following optional life insurance coverage shall be 
made available to retire on or after February 1, 1985, 
at no cost to the Board: 

2. 

3. 

4. 

5. 

A term life benefit (no ltD.&D) wn1.cn. provides a 
maximum flat face amount of ten thousand dollars 
{10,000.00), effective at the date of retirement 
regardless of age. 

Pa.rticipation in the program shall be at the sole 
discretion of the retiree. 

Only current employees affiliated with the 
skilled trades group and Local 1143, 1143-A, and 
1143-B, and whose retirements are effective on or 
after February 1, 1985, are eligible to 
participate in this plan. If a retiring employee 
desires to obtain such term life benefit, he/she 
must exercise the option to obtain it on or 
before his/her retirement date. 

The retiree shall pay the annual premium for each 
policy year in one payment due on or before each 
May 1 of each policy year or in two installments 
due May 1st and November 1st. Payment shall be to 
the Treasurer of the Board who shall then forward 
such premium to the insurance carrier. The 
policy year shall be May 1 through April 30. {If 
an employee's effective date of retirement is 
other than May 1, then his/her first premium 
shall be pro-rated to cover that period between 
the retirement date and the following April 30. 
Thereafter, the full annual premium shall be 
paid.} -

The retiree shall pay the annual premium as 
determined yearly by the carrier who shall 
provide a rate separate from the rate at which 
the Board purchases life insurance for active 
employees according to the terms of their 
respective agreements or board policy, as 



applicable. It will be the discretion of the 
retiree to continue or terminate his/her 
individual coverage at the end of each policy 
year. (Failure to pay the premium within 30 days 
of its due date follovling notice of payment due 
shall constitute termination notice.) 

Retirees' ability to purchase life insurance 
under this agreement shall continue to be 
provided so long as the Board is able to obtain 
this coverage through the insurance carrier whose 
bid is lowest and best on the active employee 
group. While the Board commits to continuing to 
make this· insurance available to skilled trades 
retirees in no \¥ay is the Board obligated to 
accept a higher rate on active employees in order 
to maintain or secure retiree coverage and the 
rate bid on this package shall not be taken into 
consideration when accepting or rejecting 
carriers' bids. 

Article XX LONGEVITY 

20.01 All full-time employees who have completed five years 
of full-time service with the Board shall be eligible 
for longevity payment, a§! set forth in th§ !iJchedul§ 
below; 

Effective 2/1/10 Effective 2/1/11 
Upon completion of Longevity Payment 

5 years $337.75 $325 .. 92 
6 years $371.52 $358.52 
7 years $400.47 $386.45 
8 years $429.42 $414.39 
9 years $458.37 $442.33 

10 years $487.32 $470.26 
11 years $516.27 $498.20 
12 years $550.05 $530.79 
13 years $579.00 $558.73 
14 years $607.95 $586.67 
15 years $636.90 $614.60 
16 years $665.85 $642.54 
17 years $694.80 $670.48 
18 years $723,75 $698.41 
19 years $757.52 $731.01 
20 to 22 years $786.47 $758.94 
23 to 25 years $844.37 $814.82 
26 years and over $965.00 $931.22 

New employees hired on or after February 1, 2010 become 

eligible for Longevity payments as set forth in the schedule above 
starting with the completion of seven (7) years of employment, not 

five (5) years. 
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Longevity payment shall be made in the first paycheck of December 
of each yeo.r. 

All employees >Nho retire between July l and Decernbs:c l 

of each ye.ar will :recei\re their la.st year, s longevity pay 

simultaneously with their severance P<'.Y· 

In order to be eligible for longevity payment, the 
employee must be in a full-time position on the determination of 
June 30. A year of service shall consist of at least one hundred­
twenty (120) paid days of work (that is to say, days actually 
worked or days on paid vacation leave or paid sick leave) between 
the date of July 1 and the following June 30 while in the 
employment of the Board. 

20.02 ~ ... lJ.. employees who retire betv,reen July 1 and December 1 

of each ye-ar v .. ri 11 receive their last year's longevity pay 

simultaneously with their severance pay. 

20.03 In order to be eligible for longevity payment, the 
employee must be in a full-time position on the determination date 

of June 30. A year of service shall consist of at least 120 paid 
days of work (the>.t is co say, days actually worked or clays on pa::.a 
vacation leave or paid sick leave) between the date of July 1 and 
the following June 30 while in the emplo~nent of the Board. These 
provisions were effective on October 1, 1989. 

20.04 All percentage wage increases agreed to in this 
agreement 1>1ill be applied to the annual longevity payment to 
increase the current level of longevity pa~nent on a compounding 
basis . 

.I!.RTICLE XXI LAYOFF PROCEDURE 

21.01 Assignment of Employee When Job is Eliminated 

Whenever a job is eliminated and there is no vacancy in 
the same classification, the employee affected will displace the 
last employee brought into that classification. The displaced 
employee will be assigned the job, in the next lesser 
classification, which was last filled from a lower classification. 
However, he must be qualified for that job. If the employee is 
not qualified for that job, he will be assigned to the job that 
vras last filled by an out-of-classification employee in whatever 
lesser classification his qualifications will permit. The 
employee who is displaced by the last action of the "bumping" 
procedure within his group will be laid off and will remain on 
layoff until recalled or terminated. 

Service credit will not accumulate during a period of 
layoff. .However, an employee will remain on the layoff list for a 
period of two (2) years, after which time he will be removed from 
the rolls. 

L 



The employee transferred will continue on the pay 
schedule of the job eliminated until June 30, next, unless, prior 
t? that da~~· .a v.acancy occurs i~ a cla~sifi~ation higher than 
cnac t.o Wll.lCi1 ne J..s currently ass::Lgned; J..D. ~~~h~ch event he shall 
accept such vacancy or be placed on the regular pay scale of the 
job he holds .. Effective with the next July 1 he will be assigned 
the pay schedule of whatever job he then holds. 

21.02 Service Credit 

Service credit will not accrue during the period of 
leaves of absence except for military service. 

21.03 Level of Work Force Issues 

The Board will meet with the union to discuss potential 
layoffs, which may occur during the term of this contract; such 
meeting shall occur on or before May 1, 1993 unless otherwise 
agreed; during such meeting the Board shall request the union 1 s 
input and suggestions with respect to the manner and method of 
determining such layoffs. (Although the Board shall determine the 
extent, manner and method of any such layoffs, this provision does 
not prevent the unions from bargaining about the effects of such 
layoffs as provided by R.C. 4ll7.} Cu:r.·xent con.tl.~a.ct language with 
respect to job abolition, layoffs and other similar provisions 
shall remain in full force and effect and shall be implemented as 
provided by the contract. It is the Board's intent that the use 
of retirement, early or otherwise, and other methods of attrition 
should enhance the Board 1 s ability to keep the number of layoffs, 
which it determines, necessary at a minimum. 

21.04 Paid Health Insurance Coverage 

Any employee laid-off during the term of this agreement 
will have their health insurance coverage continued at the expense 
of the Board for period of six months from the effective date of 
the lay-off of that person. 

ARTICLE XXII RECALL PROCEDURE 

22.01 Notification 

An employee, to be in line for recall, must keep on 
file with the Board of Education his current address and telephone 
number. Employees on layoff will be recalled in line with their 
seniority within their classifications. If an employee cannot be 
reached at the address or telephone number on file a registered 
letter will be sent. If no response is received within seven (7) 
working days he will be considered to have resigned. 
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22.02 Reporting From Layoff 

Employees who receive a vvrittsn notice of recall xust, 

'"ithin forty-ei~qht I 48\ hours of the receipt of such notice. 

aav~se the Board of t.he date upon \'Jhich he will return to work. 

Any employee so recalled who after receipt of such notice, unless 

mutual understanding to the contrary has been reached with the 

employer, will be considered to have resigned and will forfeit all 

rights of recall unless failure to comply with the above on the 

part of the employee is due to circumstances beyond his control. 

22.03 Resignation from La.yoff 

Any employee, who by notification or positive action 

resigns while on layoff, forfeits all rights to recall. 

23.01 Continuous Service Accumulation 

Continuous service shall be calculated from and after 

the effective date of an employee's official appointment by the 

Board of Education, except that no such cont.inuous service crecli t 

she.ll De :r-~cc•gni ?.:ed ln..,t- i l 011 employee ):la.,g completed hj s 

probationary period of ninety (90) days. 

23.02 Continuous Ser.,rice Interrupt 1 on 

During the first five (5) years of disability 

retirement or during the effective dates of an official leave of 

absence for illness (Board Policy GDBD) , an employee shall retain 

all continuous service credit previously earned but shall not add 

to such service during the period of such disability retirement or 

leave of absence. 

During the period of time an employee is on layoff, the 

continuous service credit he held at the time of layoff shall be 

retained and credited to him in the event of his return to active 

employment within two ( 2) years; however, no additional service 

credit shall be added during the layoff period. 

23.03 Continuous Service Cancellation 

Continuous service shall be canceled by any one or more 

of the following: 

a. Resignation; 

b. Discharge for cause; 

c. FailUre to return to work upon recall as specified 

in Article XX, Section 2; 



23.04 

d. 

e. 

f. 

g. 

h. 

Inability to return to work within five (5) years 
of the begi~ning of disability retirement; 

Failure to observe the terms or regulations 
governing a leo_ve of abse..nce; 

Continued layoff for a period of more than two (2) 
years; 

Absence from work for a period of two ( 2) days 
without reporting off and without reasonable 
excuse for failure to do so; 

Absence due to a compensable disability incurred 
during the course of employment shall not break 
continuous service provided such individual is 
returned to work within thirty (30) days after 
final payment of statutory compensation for such 
disability, or after the end of the period used in 
calculating a ·lump sum payment. If such employee 
is reemployed, service credit equal to his 
accumulated service but not to exceed five {5) 
years will be given. Such employee will be 
considered a new employee only for the purpose of 
the probationary perlod. 

Service Credit 

Service credit (seniority) will not accrue during the 
period of leaves of absence except for military service 
and absence on Workers' Compensation. 

ARTICLE XXIV HEALTH AND DENTAL INSUFUtNCE 

24.01 Health Insurance: 

A. For the term of this Agreement, the Youngstown 
Board of Education shall provide in accordance 
with the following premium co-pay the schedule of 
prescription, hospital, medical insurance for all 
full-time employees as now in existence as 
outlined in the Summary of Benefits at Exhibit B, 
"Classified PPO Plan". Employees working five (5) 
hours per day, five ( 5) days per week o:t mo:te 
shall be considered full-time employees. 

1. Through August 31, 2012, each employee shall 
reimburse the Board a portion of the annual 
premium for such coverage in which he/she opts to 
enroll. Employee reimbursement shall be in the 
following amounts and methods; 

i. For family coverage, each employee shall 
annually pay an amount eq1.1al to 1.225% of 
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his/her cmnual salary (excluding overtime and 
supplemental payments), not to exceed $750.00 
per yeo.r. 

ii. For single coverage 1 each employee shall 
annually pay an amount equal to 0.65% of 
his/her annual salary (excluding overtime and 
supplemental payments), not to exceed $400 
per year. 

2. Effective on and after September 1, 2012, 
each employee shall pay 10% of the premium for the 
coverage in which he/ she opts to enroll. 
~Premium" shall be the cost of coverage attributed 
to each form of health care coverage. 

If 1 during 
negotiates 
comparable 
Board in 

the Duration of the Ag-reement, the YEA 
with the Board a New Health Care Plan 
to the Option 1 Plan proposed by the 

these negotiations (copy attached as 
Exhibit "!>.") , then .AFSCHE and the Building Trades 
will reopen their Agreements to bargain over 
health insurance benefits and emolovee premium 
contributions (not less than 10%) to adapt such 
Plan to their bargaining units to be effective on 
the same date (s) as for YEA, the goal being one 
New Health Care Plan for all employees of the 
Board. If the parties fail to reach agreement on 
the adaptation of the Plan after sixty (60) days 
of negotiation which may or may not include 
mediation, the benefits and employee premium 
contributions in this Agreement shall remain 
unchanged for the Duration of this Agreement. 

Spousal Coordination of Benefits. 

a. If an employee's spouse is eligible to 
participate, as a current employee or self­
employed individual (other than a sole proprietor) 
in a business O;t:" organization, in group health 
insurance (medical and/or prescription drug 
coverage) sponsored by his/her employer or 
business, the spouse must enroll for single 
coverage in such employer or business sponsored 
group insurance coverage no later than January 1, 

2013, then no later than every January 1 

thereafter. 

b. 
who 

This requirement does 
works less than 20 

not apply to any 
hours per week 

spouse 
OR is 



required to pay more than $125 per month effective 
January 1, 2013, $150 per month effective July 1, 
2013, <:md $200 per month effective ,July 1, 2014, 
to participo.te in his/her employe::::-~ s or business~ s 

group medical and prescription insurance coverage. 

c . Upon the spouse' s enrollment in any such 
employer or business sponsored group health 
insurance coverage, that coverage will become the 
primary payor of benefits and the coverage 
sponsored by the Youngstown City Schools will 
become the secondary payor of benefits according 

to the primary plan's coordination of benefits and 
participation rules. Any spouse who fails to 

enroll in the group health insurance plan 
sponsored by his/her employer or business (except 
as noted above) shall be ineligible for benefits 
under the group insurance health coverage 
sponsored by the Youngstown City Schools. 

d. It is the employee's responsibility to advise 
the Youngstown City Schools' Health Benefit Plan 
("the Plan") immediately and not later than 30 
days after any change in eligibility) ~r the 

employee's spouse becomes eligible to participate 
in group health insurance sponsored by his/her 
employer or business on or after January 1, 2013. 
Upon becoming eligible, the employee's spouse must 
enroll in any group health insurance sponsored by 
his/her employer or business unless he/she is 
exempt from this requirement in accordance with 
the exemptions stated in this Section. 

e. Every employee whose spouse participates in 
the Youngstown City School's group health 
insurance coverage and/or prescription drug 
insurance coverage shall complete and submit to 

the Plan, upon request, a written certification 
verifying whether his/her spouse is eligible to 

participate in group health insurance coverage 

and/or prescription drug insurance coverage 

sponsored by the spouse's employer, business or 
organization. If any employee fails to complete 

and supmit the certification form by the required 
date, such employee's spouse will be removed 
immediately from all group health insurance and/or 

prescription drug insurance coverage sponsored by 
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24.02 

-

24.04 

The Youngstown City Schools. ]l,_ddi. tional 
documentation maybe required. 

D. The 3c:s.xd shc:..ll cc:1ti::!;_e. tc prcv-ide prssc::·iptic:n, 
hospi tal 1 surgical and ma.j or medical insura_n_ce foy 
the remainder of the month in which sick leave 
accumulation is exhausted together Wl.t:n the 
additional premium for a period of two (2) years 
as amended by law. Provided, however, that the 
employee is on an approved leave of absence for 
illness and, not withstanding the provisions of 
Section 15. 03, the employee continues to meet the 
premium co-pay requirements described in Section 
24.01A. The salary basis for computing the co-pay 
for the period of absence will be the annual 
salary the employee was earning at the time of his 
exhaustion of sick leave. 

Dental Insurance 

The Board shall provide, at its expense, a single or 
family plan of dental insurance for each full-time 
employee, the following schedule of benefits: 

Class I Services 
{Preventive & Diagnostic Services) 
Customary Rate (no deductible) 

Class II Services 

100% of Usual 

(Basic Dental Repairs) 100% of Usual Customary Rate 

Class III Services 
{Dental Restorations) 60% of Usual Customary Rate 

Class IV Services 
(Orthodontia) 60%" of Usual Customary Rate * ($1, 500.00 
I"laximum) 

Deductibles 
Employee Deductible. 
Family Deductible .. 

$25.00 
$75.00 (Naximum) 

''The Fifteen Hundred Dollars {$1,500.00) maximum for 
orthodontic services shall be increased by the percent 
of the pay increase described in Article XVII above 
effective 9/1/94 and 9/1/95 u and when any such 
increase on those dates is effectuated. However, no 
increase shall be effective for the year beginning 
9/1/93. As of 9/1/94 = $1,605. As of 9/1/95 = $1,685. 

Vision Care Plan 

The Board shall pay up to and no more than eighty-one 
dollars (81.00) per year per employee toward the 



24.05 

24.06 

premium cost of an eye care insurance plan to be 
obtained by the Board through the Ohio AFSCME Ca.re 

Plan. (This benefit shall be effective 02/01/2003.) 

Waive:c 

The Board shall pay any employee the following monthly 

amount during any period of employment in which the 

employee eligible for family coverage waives in writing 
coverage under the Board's insurance plans for health 

and dental: 

For waiving family plan: $110.00 per month 

This does not apply to any employee where the employee 

and the spouse both work for the District. 

If the employee desires to cancel the waiver and re­

enter the Board's 1nsurance program, such re-entry 

shall be on either January 1 or July 1. However, if 

the employee is re-entering the plan because of the 

cancellation of another plan in which the employee is 

enrolled, then the employee shall have thirty (30) days 

from the date of such cancellation to make applica.tion 

ior re-entry into the Board: s health insurance p:r-ogram; 

in any other event the employee shall re-enter on 

January 1 or July 1, if the employee so applies. 

Insurance Committee 

In the event that management wishes to form a committee 

to discuss health insurance (including dental, 

prescription and major medical coverage) with all 
bargaining units the Trades will be asked to provide 

representation on that committee. 

ARTICLE XXV 

25.01 The Union agrees to cooperate with Management to attain 

the best possible operation of the city school system in a manner 

consistent with fair and reasonable labor practices. The Union 

will support Management's effort to improve the physical condition 

of the schools, eliminate waste, conserve materials and supplies, 

establish efficient methods of operation and improve the services 

provided in the schools. 

25.02 The Board of Education retains the sole right to manage 

the operation of the schools, including but by no means limited 

to, the right to decide the duties to be performed, the tools, 

equipment and machinery used in such performance, the manner of 

handling and storing equipment, to maintain order and efficiency 

in its operations, to hire, lay off, assign, transfer and promote 

employees, to schedule hours to be worked, including starting and 

quitting time, to schedule overtime hours, to discipline, suspend 
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or discharge employees for just cause, provided that none of these 
rights shall be exercised in a manner inconsistent with the other 
provisions of the Agreement. 

It is o.greed that the mernbers of the bargaining unit 
represented by the five Craft Locals shall perform craft work and 
that the custodians shall perform custodial work. 

25.03 Drug Testing Policy 

Effective 02/0l/2007 the Board of Education shall 
initiate a drug testing policy based on a reasonable 
suspicion standard. said policy shall be implemented 
beginning i"iay l, 2007 (90 days after the effective 
date) and is contingent upon the following provisions: 

l. All skilled trades employees w·ill have attended e_n 
awareness seminari and 

2. Supervisors authorized to order reasonable 
suspicion testing shall be identified for each 
department; and 

3. All authorized supervisors shall have at'cended a 
training session on proper procedures for 
::::-,...,n..,-i-.-:-ic<-i-~.-.~~ir.Tl r.-F +--h~o r,r-..,1..; ..... ,~_,. 
~-~.----~--~~~~-~-~-- -- ~---- ~---~~.~.-

The complete policy shall be attached to this agreement. 

ARTICLE XXVI Er<ril?LOYEE WORKSHOP 

26.01 In the best interest of labor and management, all 
employees shall be entitled to one (1) day off, without loss of 
pay, for the purpose of a Union workshop. Such workshop shall be 
developed and conducted within the discretion of the Union 
leadership. Such day shall coincide with the NEOEA meeting date. 
This day will be mandatory that all employees attend; the only 
excuse will be if the employee is scheduled to work or is on an 
approved leave. The Union shall provide sign-in and sign-out 
evidence of employee full-workshop attendance to the Treasurer by 
the close of the payroll period during which the workshop day 
falls. If no such evidence of attendance is then provided to the 
Treasurer, then the employee shall not be paid for that day. 

ARTICLE XXVII ENTIRE AGREEMENT 

27.01 Prior to the effective date hereof, various agreements 
have been entered into from time to time and except as such prior 
agreements have been incorporated herein, such agreements are 
terminated. This document shall be recognized as containing all 
agreements in existence between the Local and the Board. 

AR'I'ICLE XXVIJ:I EJ:i')1'ECT OF LAW 

28.01 If any portions or provisions hereof are found to be 
contrary to law, such portions or provisions shall become void 



without affecting the balance of the within agreement, and in such 
event the parties shall immediately renegotiate that provision 
l'lhich is void. 

A.F\.TICLE XXIX SELEC'I'IOI\f CRITgRIA 

29.01 When the Board hires trades people into positions in 
the bargaining unit, among the criteria for selecting employees to 
be hired shall be the following: 

29.02 

of an 
from an 
full-time 

the trade 

1. Possess a certificate of completion 
apprenticeship program in the trade 
accredited trade school, or 10 years 
working experience in the work of 
immediately prior to hiring by the Board; 

2. Possess any and all current licenses and 
registrations required for the practice of cne trade 
in the City of Youngstown, Ohio by any applicable 
city, county, state or federal law, regulation or 
rule. 

3. Civil Service qualifying procedures if required by 
the local civil service administrator. 

Probationary Period and Crafts/Trade Union Membership 

A. New employees will serve a 90-day probationary 
period. 

B. New employees will join the respective trade or 
crafts union within 7 days of completion of the 90-day 
probationary period. 

ARTICLE XXX SALARIES 

During the term of this agreement the following salaries shall be 
paid as indicated: 

Painters: 
Foreman 
Journeyman 

l?l'U!lll:>ers: 
Foreman 
Journeyman 

Electricians: 
Foreman 
Journeyman 

2/1/10 

50,149 

47,760 

50,149 
47,760 

50,149 
47,760 

2/1/11 

50,651 
48,238 

50,651 
48,238 

50,651 
48,23G 
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Plasterers: 
~"'~oreman 

Jou:cn_eyma.1l 
50,149 
s~7,760 

50,651 
48,238 

Carpenters: 
Foreman 
•Journeyman 

50,J..<~9 

47,760 
50,651 

48,233 

Said salaries represent increases of 1% effective 02/01/2010, and 
1% effective 02/01/2011, provided that if the Board grants a 
greater wag·e increase to any group of employees represented by an 
employee organization to be ef.fective prior to February 1, 2011 
and/or February 1, 2012 skilled trades shall receive the same wage 
iacrease as the employees represented by the other employee 
organization to be effective Febr~ary 1 1 2010 and/or February 1, 
2011, respectively as applicable. 

A. Effective 2/01/2012: =0% increase. 

B. Effective 2/01/2013: ~ 0% increase. 

c. Effective L./0J./2(JJ.il: ~ U:t; incl.-ect.o~.::. 

D. "Me Too" for wages prospectively during the Duration of 
the Agreement if other organization negotiates a 
greater percent of base wage increase than zero 
percent. 

i. If Effective before 2/1/14: If any group of 
employees represented by an employee organization 
other than AFSCME or Building Trades negotiates 
after June 28, 2012 and receives a greater than zero 
base wage increase to be effective before February 
1, 2014, those employees represented by AFSCME or 
Building Trades as appropriate shall receive the 
same base <.~age increase as the employees represented 
by the other employee organization to be, effective 
on the same date as for the other employee 
organization. 

ii. If Effective before 2/1/15: If any group of 
employees represented by an employee organization 
other than AFSCME or Building Trades negotiates 
after June 28, 2012 and receives .a greater than zero 
base wage increase to be effective before February 
1, 2015, those employees represented by AFSCME or 
Building Trades as appropriate shall receive the 
same base wage increc>.se as the employees represented 



by the other employee organization 
on the same date CJ.S for the 
organization. 

to be effective 
other employee 

E. If the \'I·tle Too~~ is triggered, :.hen the vacation accrual 

and severance provisions for AFS01E and the Building 

Trades :;Jimilar to those in Sections 14.02(3) as amended 

and 14.05 as deleted for AFSCME 1143B :;Jhall be amended 

as initially proposed by the Board (copy attached as 

Exhibit "B") effective going forward from the trigger 

date of the "Me Too" on the condition that (1) annually 

accruing vacation shall be available at the beginning 

of the vacation year, but (2) if employment ends for 

any reason during that year prior to earning all of the 

vacation U:;Jed, then the employee must pay back the non­

earned portion which was used; such payback to include, 

but not limited to, subtracting it from any final 

paychecks, severance checks or other amounts owed by 

the Board to the employee; (3) any currently earned and 

accrued, but unused vacation as of the "!>1e Too" trigger 

date shall not be lost by current employees, but such 

amc4:i"lt.s zha.ll be frczcn, oubj ect t.o use by the en1.ployee 

while employed and/or subject to payment on separation 

according to Section 14. 04, but any such amounts for 

severance pu~~oses shall be maxed at sixty (60) days; 

(4) If an employee request:;J to use vacation and that 

request is denied and not rescheduled during the year 

and that employee has unused vacation left at the end 

of the vacation year which accrued during that year, 

the employee will not lose the amount of vacation 

requested, but denied and not rescheduled; instead, the 

employee will be paid for 25% of the amount of vacation 

leave denied and not rescheduled during the vacation 

year; however, if the employee tries to reschedule such 

vacation and is denied again, in part or in whole, then 

the amount of leave denied shall be paid to the 

employee; (5) With this change of vacation benefit 

requiring that vacation accruing during a vacation year 

be used during that year, and prohibiting any carryover 

of unused vacation, the Board will establish a process 

of scheduling vacations for the vacation year during 

the first month of the year, with applications to be 

submitted by the employee for advanced scheduling of 

vacation; any conflicts in requested scheduling shall 

be resolved by seniority of the employees; and ( 6) No 

vacation may be scheduled for head custodians, school 
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31.01 

secretaries, and building trades employees during the 
first tvm (2) weeks of a school year. 

Voluntary Dispute Settlement Procedure 

The undersigned parties having mutually agreed upon a 
dispute settlement procedure, which shall supersede the procedures 
provided for in Chapter 4117 of the Ohio Revised Code, hereby 
agree as follows: 

A.. At any time during negotiations and prio1· to the 
expiration of this Agreement, impass.e may be declared by either 
party, at VJhich time a joint written request shall be made to the 
Federal Mediation and Conciliation Service to provide a mediator 
to assist the parties in reaching an agreetne!lt. Medi2.tion shall 
begin as soon as the mediator can be available to the parties and 
shall continue until the expiration of this Agreement and, if the 
parties mutually agree, may continue thereafter. 

mediation 
B. 
as 

This Supplemental Agreement as to the use 
a volunt,ary dispute settlement procedure shall 

~l-..c ~::.~:.:; :::::::.c·;.:tsd by b-::t.b ps;,:.:..-t:i..ss. 

of 
be 

C. This Supplemental Agreement may not be canceled, 
revoked or terminated during the term of the current Collective 
Bargaining Agreement between the parties which it supplements, or 
while negotiations for a successor Collective Bargaining Agreement 
are being conducted. This voluntary dispute settlement procedure 
may not be canceled, revoked or terminated prior to or during the 
period of any contract modification. Further, this voluntary 
dispute settlement procedure may be used in the successor 
Collective Bargaining Agreement now being negotiated. 

D. The Collective Bargaining Agreement, or successor 
Agreement, shall remain in effect during the period of all 
negotiations or until a ten (10) day notice of termination is 
served upon the Board by the Union. 

E. This Supplemental Agreement shall not be subject 
to the grievance and arbitration procedure of the current or the 
successor Collective Bargaining Agreements between the parties. 

ARTICLE XXXII SEV~~J~CE PAY 

32.01 The severance pay for each full-time employee ·will be 
as follows: 

Payable only upon retirement; 
Retirement must be within 90 calendar days after the 
last paid day of service; 
Payment is based on the daily rate of pay c'-S of the 
retirement date and on the number of accrued but unused 



sick leave including tL.'l.Used persona.l days which have 
been converted to sick leave; 
Shall be considered to eliminate all sick leave credit 
accrued by the employee at that time; 
Shall be .bo_sed on 'che follov:ing schedule: 

Effective 2/1/10 60.00% not to exceed 180 days 
Effective 2/1/11 55.00% not to exceed 170 days 

For new employees hired on or after 2/1/2010: 
Effective 2/1/10 25,00% not to exceed 75 days 

For employees who die on or after 2/1/2010 during 
employment: 

Effective 2/1/10 25.00% not to exceed 75 days 

Shall be paid in accordance with IRS regulations 
(75 days following the date of retirement). 

32.02 Any bargaining unit member electing to retire between 
February 1, 2007 and July 1, 2007 shall be paid at the rate of 75% 
of accrued bu.t unused sick leave (including converted personal 
leave) upon retirement, not to exceed 180 days. 

32.02 .l _"A..l·fy CU.t.!.VE:::L'L6d. pe:c.sioi-... al days ;:tl&Y be used to achieve the 

one hundred eighty-day (180-day) maximum, the one hundred seventy 
(170} day maximum or the seventy-five (75) day maximum, as 
applicable. 

32.03 RETIREMENT INCENTIVE 

In the event the Board initiates a retirement incentive 
program with the Youngstown Education Association it will discuss 
the feasibility of extending such a program to Trades employees. 

ARTICLE XXXIII PROFESSIONAL STUDY LEAVE 

33.01 Eliqibilit¥ 
An employee who has completed three (3) or more 

consecutive years of contractual service in the Youngstown City 
School District shall, upon the recommendation of the 
superintendent of schools and with the approval of the Board of 
Education, be granted a leave of absence for not longer than one 
(1) school year for professional study designed to improve or 
broaden his skills so as to be of greater value to the schools. 
such leave may be renewed for an additional year upon proper 
application. 

33.02 Application and Implementation 

In requesting such a leave, the employee shall present 
to the Superintendent of schools for approval, a plan for 
professional study and at the conclusion of the leave, shall 
provide evidence that the objectives of the plan were 

... 

• 

... 

.. 

... 

.. 
-
--.. .. .. 
• --
---.. 



-

substantially achieved. All such leaves shall terminate on June 
30 of a given year. Notification of intention to resume active 
status sha.ll be given in \•,rriti!lg to the Superintendent of Schocls 
or the Director of Personnel not la_ter than ft,.pril 30. 

33.03 Increments 

When the stipulated procedure has been followed, annual 
increments provided by the salary schedule shall be granted for 
each year of the professional leave during which eighteen (18) or 
more semester hours of approved credit were earned. 

These Agreements 
shall remain in 
January 31, 2015. 

DURATION AND NOTICE 

shall be effective as of February 
full force and effect up through 

1, 2012 a.nd 
midnight of 

Either party may notify the other in writing at least sixty (60) 
days prior to the expiration date of its Agreement that it desires 
to commence neqotia.tions for a successor Acrreement. In the event 
that such noti(;e is 9iven, negotiations shill begin no later tha.n 
one (1) week after such notice is received. Jl.ny notice to be 
given under these Agreements shall be by certified mail, return 
receipt requested. Such notice, if given by the Board, shall be 
addressed and sent to the following: 

Billy J. Keel, Business Agent 
Painters, Local #476 

Roland Taylor, Business Agent 
United Association of 
Journeymen and Apprentices of 
the Pluwbing and Pipe Fitting 
Industry, Local #396 

Mike Rapovy, 

Jim Burgham, Business Agent 
International Brotherhood of 
Electrical Workers, Local #64 

Bob Gerst, Jr., Business Agent 
Operative Plasterers & 
Cement Masons, Local #179 

Indiana/Kentucky/Ohio Regional Council 
of Carpenters, Local #171 

Such notice, if given by the Union, shall be addressed and sent to 
the following: 

Superintendent of Schools 
P.O. Box 550 
20 West. wood Street, 
Youngstown, Ohio 44501 

Either party, by written notice received in writing by the other 
party, may make a change of address. 



Signed at Youngstown, Ohio this __ day of 

2012. 

For the Respective Unions: 
_...----; /? ,.?/ 

~7,'o•••·UQ<'~<1~;:, __ 
ames D. Burgh 

Electricians' Local No. 64 

() D () 1 ) 7 I 
\k~~·~d0Tayl~~rv?· J~ 

The United Asso#ia~·on of 
Journeymen and Appr ntices of 
the Plumbing and Pipe Fitting 
Indust , Local No. 396 

;/} . 0 lj -· llj 
/;(, !1 -1: ---_jz~/4--1 / 

Bo Gerst, Jr. 
Operative Plasterers and 
Cement l'lasons, Local No. 179 

d?td kc-.A-r7/ 
Mike Rapovy 1 
Indiana/Kentucky/Oh~o 

Regional Council of Carpenters 
Carpenters' Local #171 

For the Board of Education: 

~ sident, Board of Education 

&" c:;;_·--;, /~ ·;;-~ 
~1"1 tcx:--c.?tze:~/G 

Dr. Connie Hathorn 
Superintendent of Schools 

;· ~~) 
t L ~~--7 Qa.;/•A '= .. -~<). ./ 

Jfarry Evahs 
Chief of'Operations 

,' I I '· I 

:' "'")_,<j •'' .. -. ~ \ :{j;_J: ·t'~~). ' 

I i 
Treasurer 

Harre 1, Principal 

1/ ~a._..,te~.--

Human _Res:GM~ 

~;...:; 
e .. 

Chief egotiator 
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14.03 

···~ 

2. 

1 yem· but less than 6 years 
6 years but less than 12 years 
12 years but less thai} 18 years 
18 years but less than2'l years 
24 years but less tlran 30 years 
• 30 years and more 

2 weeks ~mca·Hon 
3 weeks vacation 
4 weeks vaca1ion 
5 weeks vacation 
6 weelcs vacation 
7 weeks vacation 

''Applies only to employees lrired prior to February 1, 2000. 

Ar.crun! nnd Use 
ActufJ du\y for nine (9) months or longer in a co;_t\Tclc£ ye<:.rt· shall 
constitute a year of s-ervice. 
A staff member on leave of absence tbr which annual increments are 
granted shall suffer no interruption in the service credit for determining 
vacation ~tllowance up to a limit of one ( 1) year. 

····-----··-~ 

' 

3. After the datC of this Agreement, service credit shall be computed as of 
the er.ni:-1oyee1S mmlversa1y date and vacation aflowance shaH begin to 
accrue therefi_.om at the appropriate rate according to the above schedule. 
fvlmdmmn rt'l:a~:~::~y-vacat!on accmal shaH not exceed ~SI .. tenfy-fiv·;~) 
\iap~ff:ct-Pi-~-.ka;diH:f--i~tha :annual accru8J. _n~. ~~11~l:i£~--11H.r.tiQl}.c.Q,\ ... ---·Ji~1~ti:t<E!: u~~---·-·_ .. ______ J 
which shaH be carried ove1· to the next vear. 

4. Effective July I, 2000 monthly vacation accruals shall be posted and 
retlected on the empJoyeo paycheck. 

Schcduling-
1. Vacation weeks will be granted on the basis of seniority, therefore 

it will he necessarily, when requesting vacation weeks to list three 
(3) choices in order of preference. When classes m·e in session, 
no more thanl5 (fifteen) cleaning aides will be permitted to be on 
vacation during any one (l) 1vcek. For ail other classifications, no 
more than ten percent (10%) of the employees in any one (I) 
classification will be permitted to be on vacation during one (1) 
week. 

&. When classes aro in sessionJ substitute replacements wiH be 
provided to replace personnel on leave m· vacation whenever 
possible. 

All vacation requests shall be submitted at least four (4) weeks in 
advance. 



.. 

14.04 Unused Upon Separation 
Upon separation from employment, due to retirement. resignation, death: 

etc., a non-teaching school employee shall be entitled to compensation at his current 
rate of pay for all lawfully accrued and unused vacation leave to his credit at the time 
of separation. The vacation credit shall be the prorated pmtion of the current year and 
the unused vacation leave paid to the employee or paid in accordance with Section 
2ll3.04 of the Revised Code tohis estate. 

{-.t95 Gi:1?·:;;~:.3\~~-Iea-Rw-l~n·F 
If an empleyee-netifies lhe-Benr<t,..in--T.'fffiug;-{;y-J£nU3i'J' 1-of-ffi£ 

caletidt;· )'~ar-pt4er-tu-!Ms-year--ef.ret.frei~~·?-il-l··bc-rcti!'icg-4vflrrite~y-(n;1cl ik1e-J 

l 'C >f;· ~-itr-tL.; : &110Wi-rtg-:/"~-ftf;-i-il€H-fitr-i11-&)-!-~frfi)" &\"'er-:iTii-a-k1s-:i'iftitl-y.: iH'-(; ~.:: lii p: ay;.;:-e;~: 
hi~Hir-a .... fft\:;diea ::n~a~£ruiFtg-<iuFing-h-in,t*S:-t-G-l·ils-t-)· .;,ar. bt:t-fiJ.·-a-n:rn--:~in ·~uii.'i:--ct?...s·r~{:­
(6j-¥;ecks1 tbereby enabling htirr4e-retit~-4:viHr-\l~'flea#eiret<c~¥.Hg-trO-«~Br-a 
-'·-·-'-1.J"I" 1''") me+s f=·,.IJ"'j; 1le ma·Ll~~.·~..,,~..ti->e··' '"''Jn~"''''Jn t'tt'i;tt~ :-.;;T'i"" ?i ,, -. vo~-··--1' • h.. ~ • ;y---v"'-1' rti -l"'voL·-~-... ..-u.u u., ... t Hv---.,~v ... .::-u·., n:;;'ui""' 

ar~latl"Cff tflE'! 'f'"SS (3) '"M'·-~H' '"~•·~""t~u•o·<l~~~l,o~ll.,•l~•o,l• 1'~;0± .3"""1"' .u ; • < i .I )1,..-~--v~ th .. -..,,,.·u;vov .ncun,., •• .JH<~• :-tt;;..--.;;cru>T•H<<~'-'!C'"'" •• 

\\t.ii1-l1Bt-he-eiin:;i,;at~-+f nl! ;:;-f-tfrJ-eati')'fl'\·e-r-·.=.JtGt~e:I-is-H-se-S-freffif~·hm.e-3G-e-f ~;~-G-y-:::f 
LJ-1=-{u:· tJ ~tf.s-yc-a-l.:..of-::·d-i;."&"'r!-~t-; 

ARTICLE XV LEAVES OF ABSENCE ;>,_ND SICK l .. !l:f\3~ 

15.01 P~u·ental Leavr.; 

A~ .Ei.igibHii':':: An employee who becomes pregnant or \Vho adop·ts a 
child shaH be granted, upon request, a parental leave of absence, 
without pay, for a full school yem· or part of the school year in 
which it is requested. This leaveJ upon request ·of the employee, 
shall be extended for up to one (I) additional school year provided 
the request is made in writing to the Superintendent on or before 
August I, immediately preceding the school year· for which the 
extension is requested. 

AnpHcntion: Application for a parental leave shall be made in 
wriiing to the Superintendent not later than 30 (thirty) days pdor 
to the effective date for snell leave and such request shall state the 
duration of the leave. When the request is from an employee who 
is pregnant, it shall be accompanied by a statement !i·om the 
attending physician giving the CXl}ected date of delivery. In the 
case of unexpected circumstances that result from childbirth or 
from adoption procedures, the notice requirement of 30 (thirty) 
days may be reduced or waived. 

C. Reinstatement: fn the event tbo approved leave is for a period of 
60 (sixty) workdays or fewer, the employee's position will be 
filled with a substitute employee and tho employee shall resume 

ll-Z2 

I ;; 


