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ARTICLE 1 
PREAMBLE 

1.01 This Agreement is hereby entered into by and between the City of Bellefontaine, Ohio, 
hereinafter referred to as the "Employer", and the lntemational Association of Firefighters, Local 
35 1, hereinafter retened to as the "Union". 

ARTICLE2 
PURPOSE AND INTENT 

2.01 In an effort to continue harmonious and cooperative relationships with its employees and 
to insure the orderly and uninterrupted efficient operations of government, the Employer now 
desires to enter into an agreement reached through collective bargaining which will have for its 
purpose, among others, the following: (1) To recognize the legitimate interests of the employee 
of the Employer to participate through collective bargaining in the determination of the wages, 
hours, tem1s and conditions of their employment; (2) To promote fair and reasonable working 
conditions; (3) To promote individual efficiency and service to the citizens of the City of 
Bellefontaine, Ohio; ( 4) To avoid inten:uption or interference with the efficient operation of the 
Employer's business; and (5) To provide a basis for the adjustment of matters of mutual interest 
by means of amicable discussions and/or the grievance procedure. 

ARTICLE 3 
RECOGNITION 

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining agent 
with respect to wages, hours and other terms and conditions of employment for all full-time 
employees occupying the positions of full-time firefighter, Fire Prevention Officer and Assistant 
Chief. All other employees of the Employer are excluded from the bargaining uni t. Said 
recognition shall continue for a term not longer than the duration of this Agreement. 

ARTICLE4 
DUES DEDUCTIONS 

4.01 Outing the term of this Agreement, the Employer shall deduct regular monthly Union 
dues from the wages of those employees who have voluntarily signed dues deductions 
authorization tom1s pennitting said deductions. The dues deductions shall be made from the first 
and second pay check of each month. If the employee 's pay for that period is insufficient to 
cover the amount to be deducted, the Employer will make no deduction from the pay check. 

4.02 The Employer agrees to supply the Union with a list of those employees for whom dues 
deductions have been made. 

4.03 A check in the amount of the total dues withheld from those employees authmizing a 
dues deduction, shall be tendered to the Union, within thirty (30) days from the date of making 
said deductions. 
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4.04 The Union hereby agrees to hold the Employer hannless from any and all liabilities or 
damages which may arise from the performance of its obligations under this Atiicle and the 
Union shall indemnify the Employer for any such liabilities or damages that may mise. 

4.05 Any employee who is a dues paying member of the Union on the effective date of this 
Agreement or who authorizes dues deduction during its te1m shall continue to pay by mandatory 
payroll deduction the periodic dues and assessments unifonnly required as a condition of 
acquiring or retaining Union membership, except that a Union member may revoke his dues 
deduction within thirty (30) days before the expiration date of this Agreement. 

ARTICLE 5 
MANAGEMENT RIGHTS 

5.01 Not by way of limitation of the following paragraph, but to only indicate the type of 
matters or rights which belong to and are inherent to the Employer, the Employer retains the 
right to: 

1) hire, discharge, transfer, suspend and discipline employees; 
2) determine the number of persons required to be employed, laid off or discharged; 
3) detennine the qualifications of employees covered by this Agreement; 
4) detetmine the stmi ing and quitting time and the number of hours to be worked by 

its employees; 
5) make any and all rules and regulations; 
6) determine the work assignments of its employees; 
7) determine the basis for selection, retention and promotion of employees to or for 

positions not within the bargaining unit established by this Agreement; 
8) determine the type of equipment used and the sequence of work processes; 
9) detenn ine the making of teclmological alterations by revising either process or 

equipment or both; 
I 0) determine work standards and the quality and quantity of work to be produced; 
11) select and transfer and/or consolidate work processes and facilities; 
12) establish, expand, transfer and/or consolidate work processes and facilities; 

transfer or subcontract work; consolidate, merge or otherwise transfer any or all 
of its facilities, property, processes or work with or to any municipality or entity 
or effect or change in any respect the legal status, management or responsibility or 
such property, facilities, processes or work; and tem1inate or eliminate all or part 
of its work or facilities upon consultation with the union. 

5.02 ln addition, all of the functions, rights, powers, responsibilities and authority of the 
Employer in regard to the operation of its work and business and the direction of its workforce 
which the Employer has not specifically abridged, deleted, granted or modified by the express 
and specific w1itten provisions of this Agreement are and shall remain exclusively those of the 
Employer. 

2 
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ARTICLE 6 
NO STRIKE 

6.01 The Union does hereby affi1m and agree that it will not, either directly, or indirectly, cal l, 
sanction, encourage, finance or assist in any way, nor shal l any employee instigate or participate, 
either directly or indirectly, in any strike, slowdown, walkout, work stoppage or other concerted 
interference with or the withholding of services from the Employer. 

6.02 In addition, the Union shall cooperate at all times with the Employer in the continuation 
of its operation and services and shall actively discourage and attempt to prevent any violation of 
this article. If any violation of this article occurs, the Union shall immediately notify all 
employees that the strike, slowdown, work stoppage or other concerted interference with or the 
withholding of services from the Employer is prohibited, not sanctioned by the Union and order 
all employees to return to work immediately. 

6.03 It is further agreed that any violation of the above will be grounds for disciplinary action 
as dete1mined solely by the Employer. The Employer agrees that it will not lock-out any 
employees during the term of this Agreement. 

ARTICLE 7 
NON-DISCRIMINATION 

7.01 The Employer and the Union agree not to discriminate against any employee(s) on the 
basis of race, color, creed, national origin, age, sex, handicap or physical disability as protected 
by law. 

ARTICLES 
PROBATIONARY PERIOD 

8.01 All original appointments in the Fire Department as firefighter, shall be for a 
probationary period of one (1) year after date of hire. No appointment or promotion will be final 
until the probationary period has been satisfactori ly completed by the probationary appointee. 
The probationary period may be extended upon mutual agreement of the employee, the Union 
and the Employer. 

8.02 Newly hired probationary employees shall not be eligible for any fringe benefits provided 
by the Employer until he has satisfact01ily completed ninety (90) days of his probationary 
period, except that a newly hired probationary employee may have health insurance premiums 
deducted from hi s pay upon written request. Sick and injury leaves, however, shall upon the 
satisfactory completion of this ninety (90) day period, be granted retroactive ly to the employee's 
date ofhire. 

8.03 If a newl y hired employee is discharged or quits while on probation and is later rehired, 
he shall be considered a new employee and shall be subject to the provisions of paragraphs 8.01 
and 8.02, above. 

3 
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8.04 Any bargaining unit member who IS promoted to a new position shall serve a 
probationary period of six (6) months. 

8.05 A newly hired probationary employee may be terminated or disciplined at any time 
during his probationary period. Such disciplinary action may not be appealed to the grievance 
and arbih·ation procedure. A promoted employee may be demoted at any time during his 
probationary period. Such disciplinary action may not be appealed to the grievance and 
arbitration procedure or the Bellefontaine Civil Service Commission. A probationary period 
employee may not appeal any disciplinary action. 

ARTICLE 9 
UNION REPRESENTATION 

9.01 The Employer shall allow the professional staff representative of the Union or its 
representatives the right to visit employees during working hours for the purpose of 
administering this Agreement, provided that the following conditions are met: 

a) Not more than one (1) Union representative shall be on the premises at the same 
time, unless otherwise agreed; 

b) The staff representative shall advise the Department Head, (or the Service Safety 
Director, if the Department head is unavailable), in advance of such visitation and 
secure approval prior to contacting any employee; 

c) Such visitation shall not interrupt the orderl y process of the employee's work; 

d) Such visitation shall not interrupt the orderl y process of any other work being 
performed by any other employee; 

e) Such visitation shall be necessary due to the inabi lity of being able to conduct the 
visit du ring non-working hours due to the nature of the problem causing the visit, 
except as provided by the Grievance Procedure. 

ARTICLE 10 
DISCIPLINARY PROCEDURES 

10.0 I Employees may be disciplined for just cause. In the event that an employee is to be given 
di sciplinary action for behavior or conduct which wanants time off (suspension, demotion or 
removal), a predisciplinary conference between the employee and the Service Safety Director, or 
hi s designee, shall be arranged. This conference shall be scheduled not earlier than forty-eight 
(48) hours after the time the employee is notified of the di scipline and the prediseiplinary 
conference. The employee may have a union steward or an employee representative plus the 
staff representative present at the predisciplinary conference. The employee shall be responsible 
to notify the steward or staff representative. When the nature of the offense is such that 
immediate di sciplinary action is required, the Employer is not prohibited by the terms of thi s 
provision from placing the employee on administrative leave with pay pending formal 

4 
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disciplinary action. Additionally, the employer may have additional perso1mel present at the 
disciplinary conference. 

10.02 Discipl ine shall take into account the nature of the violation, the employee's record of 
performance and conduct, and the severity of the incident as well as past disciplinary actions and 
all other appropriate considerations for disciplinary action. 

10.03 After the predisciplinary conference, the employee shall be notified in w1iting of the 
disciplinary action, the reasons and the effective date of such di sciplinary action. An employee 
may appeal, in writing, disciplinary action (such as suspensions) to the grievance and arbitration 
procedure, set forth in this Agreement, within five (5) days of notification. 

10.04 Disciplinary action may consist of the following: 

a) Verbal reprimand (documented with notation in file) ; 
b) Written reprimand 
c) Suspension without pay; 
d) Demotion/reduction; and 
e) Termination 

10.05 Employees receiving verbal or written reprimands may avai l themselves of the grievance 
procedure up to and including Step 3 but may not proceed to arbitration. All other disciplinary 
action may be appealed to the !,rrievance procedure, including arbitration. No disciplinary action 
may be appealed to the Bellefontaine Civil Service Commission. 

ARTICLE ·11 
NEGOTIATIONS 

11.0 I Negotiations over any successor to this Agreement or any amendment to thi s Agreement 
shall normally be conducted during the employee's off-duty time. In the event the Employer, 
due to its administrative convenience, schedules a negotiating session during a committee 
member's workday, such employee(s) shall be released from work to attend the session with no 
loss in pay or benefits. 

ARTICLE 12 
USE OF EMPLOYER'S PROPERTY 

12.01 The Union shall be allowed to use the Employer's property for meetings on the same 
basis as other community organizations, providing that such meetings are conducted on the 
employee's off-duty time and do not interfere with the Employer' s business. Such use must be 
requested by the Union and approved in advance by the Employer. 

5 
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ARTICLE 13 
LABOR-MANAGEMENT COMMITTEE 

13.01 A Labor-Management Committee shall be created and shall consist of not more than four 
(4) Union members, along with a StaffRepresentative, if any, which shall meet with the Service
Safety Director and/or his designees, if any, on a quarterly basis unless such a meeting is deemed 
unnecessary by both parties. If conditions warrant, at the Service-Safety Director's discretion or 
the discretion of the Union, meetings may be held more frequently if requested by either pa1iy. 
Should the Service-Safety Director or his designees schedule the meetings during the employees' 
workday, the employees shall be paid while attending such meetings. 

ARTICLE 14 
LAYOFF AND RECALL 

14.01 The Employer may lay off bargaining unit members or abolish bargaining unit positions 
due to a lack of funds, lack of work or for purposes of reorganization to increase the efficiency of 
operations. The Employer shall detem1ine within which classification(s) layoffs will occur. 
Within each affected classification, employees shall be laid off in accordance with their 
seniority. Employee(s) with the least seniority will be laid off first. 

14.02 In the event of a layoff or job abolislunent, the affected employee(s) will have bumping 
rights within their respective department. Upon a layoff, an affected employee may bump an 
employee with the least seniority in the same department for which he qualifies . Employees who 
are bumped may exercise the same bumping rights with respect to less senior employees in the 
affected classification. 

Affected employees will have five (5) calendar days to exercise their bumping tights. 

14.03 Bargaining unit members who are laid off shall be placed on a recall list for a period of 
eighteen (18) months. If a recall occurs, employees who remain on the recall list shall be 
recalled to their former position in the inverse order of their layoff. 

Notice of recall shall be sent to the employee by certified or registered mail. The Employer shall 
be deemed to have fulfilled its obligations by mailing the recall notice to the last mailing address 
provided by the employee. Employees shall be responsible for notifying the Employer, in 
writing, of any changes in their address. 

The recalled employee shall have seven (7) calendar days following receipt of the recall notice to 
notify the Employer of his intention to return to work and shall have fourteen (14) calendar days 
following receipt of the recall notice in which to report for duty unless a different date for 
retuming to work is otherwise specified in the notice. If the employee does not respond within 
the seven (7) calendar days, the employee shall be deemed to waive his recall rights and wi ll be 
removed iiom the recall list. 

6 
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ARTICLE 15 
HEALTH AND SAFETY 

15.01 A Safety Committee consisting of not more than two (2) employees shall confer on a 
quarterly basis with the Service-Safety Director or his designees, if necessary, to maintain safe 
working conditions for employees. If conditions warrant, at the Service-Safety Director' s or the 
Union ' s discretion, meetings may be held more frequently if requested by either patiy. Should 
the Director or his designees schedule the meetings during employees ' workday, the employees 
shall be paid while attending such meetings. 

15.02 The Union and the City agree that the health, safety and well being of all employees 
requires compliance with the City ' s Alcohol and Drug Testing Policy. Each employee 
shall be issued a copy of this policy. In addition, a copy shall be placed in the 
employee's resource manual. 

15.03 The City and the Union are committed to encouraging and facilitating wellness and 
fitness within the work force. The City and the Union believe that fitness within the work 
force is of direct benefit to both the employee and the Employer. To this end the City and 
the Union agree to work together to create a wellness program for the bargaining unit 
members. The structure of this program has not been identified. It has not been 
determined what combination of wellness testing, fitness testing or other measures may 
be appropriate. Likewise it has not been determined whether the programs should be 
voluntary or mandatory. Likewise, the costs or affordability of a program have not been 
quantified. Without otherwise limiting the approaches of study to result in a feasible 
program, the Union and the City agree that any final proposals will require review and 
approval of the legislative authmity of the City as a modification to this Agreement. 

ARTICLE 16 
PERSONNEL FILES 

16.01 Employees shall be allowed to examine their personnel file(s) upon submitting a wlitten 
request to the Service-Safety Director or his Department Head, as appropriate. 

16.02 The time tor reviewing the file shall be detennined by the Service-Safety Director or 
Department Head, as appropriate, except that the time shall be during regular office hours. The 
Service-Safety Director or Depa1iment Head, or their designee shall be present during the 
revww. 

16.03 Employees shall be allowed to submit written explanations or rebuttals to any 
inaccuracies of documents contained in the file. Such explanations or rebuttals shall be attached 
to the document called in question and remain in file with such questioned document. 

16.04 Should any contents of any employee' s persmmel tile be the subject of a grievance, the 
Union with the employee 's presence and approval, shall be granted access to those documents in 
question and have the tight to photocopies of such documents at the prevailing charge per copy. 

7 
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16.05 In the event the Service-Safety Director deems questioned documents to be inaccurate, he 
shall remove such documents or the inaccurate portions thereof. 

16.06 All action of record will be maintained in each member's pers01mel file tlu·oughout his 
period of employment, with the exception that any records of documented warnings and written 
reptimands will be removed from the file, upon the request of the member, two (2) years after 
such action was taken, provided no further corrective action has occuned. 

Suspensions and reductions shall be removed from the file, upon the member's request, three (3) 
years after such action was taken, provided that no further conective action of the same or 
similar nature has occurred and further provided that the Employer can show no compelling need 
to retain such records beyond this time limit. 

Records expunged from a personnel file shall be maintained in a sealed file. Expunged records, 
maintained in a sealed file, may only be accessed by the Employer in response to a lawful 
request by a third party, but shall not be utilized for any other purpose including discipline, 
promotions or assignments. 

16.07 On any disciplinary action, complaint or allegation made against any employee which is 
to be inserted in the employee's persom1el file, the employee will be notified in writing and 
given the opportunity to view the complaint(s) and/or allegation(s). The Service-Safety Director 
is to be notified of any disciplinary actions, complaints or allegations to be inserted in any 
personnel file, and copies of same are to be given to the Service-Safety Director. All personnel 
files maintained by the Employer must contain the same material where any disciplinary actions 
are concerned. 

The parties recognize that O.R.C. Section 149.43 applies to all personnel files. 

ARTICLE 17 
VACANCIES AND JOB POSTINGS 

17.01 The parties agree that all appointments to positions covered by this Agreement shall be 
filled in accordance with this section. This section specifically covers appointments to the rank 
of Assistant Fire Chief and Captain. All other positions other than those specified by this section 
shall be filled by the Employer with the procedure the Employer detetmines. Employees must 
serve at least five (5) years in the rank of Firefighter to be eligible for promotion to Captain or 
Assistant Chief. There shall be no minimum service requirement in the position of Captain in 
order to be eligible for promotion to Assistant Chief. This Article does not apply to the filling of 
the Fire Chief position. 

17.02 Whenever the Employer determines that a permanent vacancy exists, a notice of such 
vacancy shall be posted on the bulletin boards for fourteen (14) calendar days. During the 
posting period, any qualified employee wishing to apply for the vacant position shall do so by 
submitting a written application to the Employer. The Employer shall not be obligated to 
consider any applications submitted after the posting period or received from applicants who do 

8 
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not meet the minimum qualifications for the job. Employees may submi t a bid on behalf of other 
employees in their absence. 

The Employer shall determine the method fo r testing or review of appli cants for vacant 
positions. The Employer shall determine the methods for examinations which shall be used to 
select candidates for promotional positions subject to this section. The method of testing shall be 
posted with the notice of vacancy. 

Testing shall include written and structured oral examinations. Testing may be administered by 
a qualified assessment center. If the City utilizes an assessment center in the adminish·ation of 
an examination, the Union and employees will be notified in the notice of the examination of 
such. Notices of exan1inations shall include a listing of the portions/sections of the examination 
and any applicable study materials. 

All applicants must achieve a passing score of seventy percent (70%) on the written portion of 
the examination to be el igible for promotion. Written test scores must comprise at least fifty 
percent (50%) of the total score. Credit for seniority shall be added in accordance with O.R.C. 
§ 124.45. 

17.03 The provider will make available to the City, the Union, and the candidates a list of all 
persons taking the exam ination, ranking them in order from the highest to lowest. The City shall 
appo int the highest-li sted person to the vacant position. Should that person refuse or be no 
longer eligible (through retirement, disability, etc.), the next highest shall be appointed, and so 
on. 

17.04 Nothing in this section shall be construed to limit or prevent the Employer from 
temporarily fill ing a vacant position pending the Employer's determination to fill the vacancy on 
a pennanent basis. Such temporary assignments shall not exceed one hundred eighty (180) days. 

ARTICLE 18 
FIRE CHIEF PROMOTIONS 

18.01 Assistant Fire Chiefs and Captains shall be eligible for promotion to Fire Chief. 

18.02 Nothing set forth herein shall be construed to otherwise limit or alter the procedures 
available or utilized in the selection of a Chief when that position is determined to be vacant and 
available to be filled. 

ARTICLE 19 
WORKDAY AND WORKWEEK 

19.01 The normal workweek for the Fire Prevention Officer shall be forty ( 40) hours of work in 
five (5) consecutive eight (8) hour days during the pay period starting at 12:0 I a.m., Sunday, and 
ending at midnight Saturday, except where different hours are required to meet operational 
requirements of the Employer. Upon p1ior approval of the Fire Chief the Fire Prevention Officer 
may elect to work four (4) ten hour days in lieu of five (5) eight hour days. 

9 
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19.02 The normal workweek for regular full-time employees within the Fire Department, unless 
assigned otherwise, shall be twenty-four (24) hours on duty, followed by forty-eight (48) hours 
off duty, for an annual average of fifty-six (56) hours per week, except where different hours are 
required to meet the operational requirements of the Employer or except where otherwise agreed. 

19.03 Noth ing contained in this Article shall be construed as a &ruarantee of hours of work per 
day or per week, with the Employer retaining the right to establish and/or change employees' 
hours of work per day or per week as operational needs and other conditions require. 

19.04 Employees who are required to change shifts or have their hours of work per day or per 
week modified, shall be g iven a minimum of thitty (30) calendar days advance notice of such 
changes, except in cases of emergency or unusual circumstances that necessitate such changes. 
Such changes shall not be utilized to avoid payment of normally required overtime on a short
term basis. Assistant Chiefs required to change shifts to fi ll in for an Assistant Chief shall be 
given a seven (7) calendar day advance notice of such sh ift change, except in cases of 
emergency. 

19.05 Upon advance request employees shall be allowed to trade duty hours, providing they 
receive advance approval from their Chief. Hours worked by the substituting employee shall not 
be included for purposes of calculating hours worked for purposes of computing overtime. 

ARTICLE 20 
WORK RULES AND REGULATIONS 

20.01 It is hereby agreed and understood that the Employer has the power and authority to 
promulgate work rules, regulations and policies not inconsistent with this Agreement. Such 
work rules, regulations and policies shall be reduced to writing and made available to affected 
employees fourteen ( 14) days in advance. 

20.02 The Employer agrees that such rules, regulations and policies shall be administered in a 
non-discriminato ry manner in relation to their effect on the workforce. 

20.03 The Union shall have the right to meet with the Employer to discuss any objections it has 
with any newly promulgated work rules. Should the Department Head schedule the meeting 
during the work hours, employees who are authorized to attend the meeting shall suffer no loss 
in pay. 

10 



2012-2014 Agreement Between C ity of Bellefontaine and IAFF 35 1 

ARTICLE 21 
SICK LEAVE AND INJURY LEAVE 

21.01 Each employee shall be entitled to accumulate sick leave at the rate of .0575 hours for 
every hour of work. 

21.02 Employees may use sick leave, upon approval of the employee ' s Department Head, for 
absence due to personal illness or illness or injury of an immediate family member which shall 
be construed to apply only to a spouse, child, mother, father, sister, brother, mother-in-law, and 
father-in-law. This illness shall be of a severe nature such as one that would require immediate 
attention or hospitalization of the family member or one that would involve special attention for 
that matter. 

21.03 Unused sick leave may be accumulated without limit. The City has adopted an Employee 
Leave Donation Program. That program as it currently exists or as it may be amended from time 
to time by the City shall be available to the employees covered by this Agreement. The 
continuation of the donation P,rogram and/or any of its terms and conditions or procedures shall 
be determined exclusively by the City and shall be applicable to all employees of the City. 

21.04 When sick leave is used, it shall be deducted from the employee ' s credit on the basis of 
one (1) hour for every hour of absence from work. Employees shall not use sick leave to cover 
tardiness. After the fourth occurrence in a six (6) month period, the employee will receive 
counseling. After five (5) uses (occurrences) of sick leave in any consecutive six (6) month 
period, the employee will receive a written reprimand. The next sick leave use(s), the sixth use of 
sick leave in any consecutive six (6) month period, shall be without pay for one-half, (V2), tour of 
duty. That is, the first incident of sick leave use after five (5) occUITences in any six (6) month 
petiod will be without pay for one-half tour. For purposes of this section, use or occurTences 
shall not include scheduled medical appointments when the employee has notified his supervisor 
prior to the requested use. 

If a doctor cetiifies that two uses are the result of the same illness, that will count as one 
occurrence. 

21.05 Previously accumulated sick leave of an employee who has been separated from 
employment with the Employer shall be placed to his credit upon his re-employment with the 
Employer, provided that his re-employment takes place within ten ( 1 0) years of the anniversary 
of his termination of employment. 

21.06 The employee' s Department Head shall require that the employee furnish a satisfactory 
written, signed statement to justify the use of sick leave. 

21.07 Employees may be required to submit a statement attesting to the legitimacy of their use 
of sick leave. The Employer shall have the right to require any employee absent on sick leave to 
take a physical exam given by a physician appointed and paid for by the Employer to attest to the 
validity of the employee's claim for sick ]eave or that the employee is capable of returning to 
work. In the event the Employer physician 's opinion is contrary to the opinion of the 
employee's physician, a third physician satisfactory to both physicians shall be consulted whose 
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opinion shall be final. The fees of the third physician, as to mode of payment, shall be agreed 
upon prior to such physician 's selection. Falsification of either a written, signed statement or a 
physician's certificate shall be grounds for disciplinary action or dismissal. 

21.08 No sick leave may be granted to an employee upon or after his retirement or tennination 
of employment. 

21.09 An employee may elect, at the time of his retirement from active service with the 
Employer and with ten (1 0) or more years of employment with the Employer, to be paid in cash 
for one-third (113) of the value of his accrued but unused sick leave credit. Such payment shall 
be based on the employee's rate of pay at the time of retirement. Payment for sick leave on this 
basis shall be considered to eliminate all sick leave credit accrued by the employee at that time. 
Such payment shall be made only once to any employee, and the maximum payment shall not 
exceed four hundred eighty hours (480). 

21.10 In the event of work-related injuries or illness, including infectious hepatitis incurred in 
the course of and arising out of employment, the Employer will pay the affected employee, if 
approved, while off: the difference between the Workers' Compensation allowance and the 
employee's regular pay for the first forty-five ( 45) calendar days following the injury without 
any loss of accumulated sick leave. Such leave must be taken within 45 days of the date on 
which the employee suffered the injury. Such leave shall be gTanted pursuant to the employee's 
doctor's initial diagnosis certification. This doctor's diagnosis cetiification must be provided to 
the Employer in written form and include the doctor's estimated date of retum to work and the 
relationship of the injury to the employee ' s work duties. Diagnosis and certification demanded 
by the Employer thereafter shall be paid for by the Employer. A committee consisting of the 
Mayor, Service-Safety Director and a member of the Labor-Management Committee shall rule 
on the permissibility of the injury leave application within thirty (30) days of the request. In 
order to be eligible under this provision, employees who are injured while on duty shall file for 
workers' compensation in accordance with applicable law and regulations. Such fi ling shall 
include requests for any available temporary total compensation designed to compensate workers 
for lost wages. Copies of all filing shall be submitted to the City. As a condition to receiving the 
difference in compensation the employee must submit all documentation regarding temporary 
total compensation to the City to which the employee is entitled under Workers ' Compensation, 
from the Bureau of Workers' Compensation. In any instance of double payment by both the 
Employer and the Bureau of Workers ' Compensation for the same day or days, the employee 
shall provide full reimbursement of all monies received from Workers ' Compensation to the 
Employer in a prompt maimer. 

At the end of the first f01iy-five ( 45) calendar days following the injury, an additional ninety (90) 
calendar days injury leave may be granted. In order to be eligible for thi s additional leave, 
employees must first exhaust accrued, but unused sick leave, vacation, personal days, and 
holidays. The ninety (90) day additional injury leave shall not be available in the event the 
employee receives a check from Workers' Compensation for temporary total compensation. The 
City 's responsibility ceases the day the Workers ' Compensation benefits star1. If the Employer 
receives Workers' Compensation funds for time the employee used vacation leave, personal 
days, holidays, comp time or sick leave, the employee's accrual will be reimbursed at a rate 
corresponding to the employee's regular hourly rate of pay. Reimbursement of used vacation, 
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personal days, holidays, comp time and sick leave shall be made in an order determined by the 
effected employee. 

21.11 The employee shall present the physician with the Work Restriction fmm and the 
Transi tional Work Prescription Fmm to insure an effort to return the employee to work as soon 
as possible. Restricted duty limits are to be set by the physician and may, by way of instruction, 
include such duties as conducting inspections, preplanning, miscellaneous office and 
housekeeping duties and maintenance within the department. 

21.12 The Employer shall be immediately responsible for the payment of medical bills or dtug 
presctiptions for employee incurred, work-related injuries or illness not already covered by the 
hospitalization insurance policy. Any employee so affected will, upon receipt of payment from 
the Bureau of Workers' Compensation, reimburse the Employer for expenses paid. 

21.13 The Employer will grant one (1) bonus day for every consecutive ninety (90) calendar 
days that sick time is not used. The ninety (90) days will restart after each sick day is used. All 
full-time employees of the Fire Depatiment will receive pay at their regular hourly rate in lieu of 
time off for each bonus day eamed. Bonus day pay will be paid with the next pay period 
compensation following the pay period in which the bonus is submitted on the payroll time 
sheets. 

ARTICLE22 
HOLIDAYS 

A. FORTY HOUR WORK WEEK EMPLOYEES 

22.01 All full -time employees of the Fire Department nonnally scheduled to work a fmiy (40) 
hour work-week shall be paid for the fo llowing holidays each year and shall not be required to 
work on such holidays unless, in the opinion of the employee's Department Head, the employee 
is required to work due to the operational needs of the Employer: 

New Years Day 
Matiin Luther King Day 
Memorial Day 
Independence Day 
Labor Day 

Veterans Day Presidents' Day 
Thanksgiving Day 
Friday after Thanksgiving 
112 Day before Christmas 
Christmas Day 

Any other day so designated by an act of the President of the United States or the Governor of 
Ohio. In addition, all fulltime employees of the Fire Depatiment shall receive such add itional 
days off as the employer determines to provide Citywide to all other City employees. Such 
additional days or time shall be upon such terms and conditions as the City may, fi·om time-to
time, establish. 

22.02 An employee who is required to work a holiday under 22.01, shall work that holiday at 
their normal overtime rate of pay (1 Y2) instead of regular pay. For the purpose of this section, 
overtime pay will be for the calendar day that the holiday fall s on, not necessarily the date that it 
is observed. 
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22.03 A " forty ( 40) hour work week" employee of the Fire Department who is not scheduled to 
work but is called into work on Cluistmas or Thanksgiving shall work that holiday at double the 
amount of their regular pay. 

22.04 Employees working forty (40) hours per week shall be entitled to tlu-ee (3) personal 
leave days with pay each year. Employees shall be allowed to take personal leave days with 
prior approval with the following limitations: (Persons in charge may grant personal leave with 
less than eight (8) hours notice where feasible.) 

1. The in charge person must approve the request verbally. 
2. Only one person may be on a "personal leave" day on any one shift at any one 

time. 
3. A "personal leave" day may not be taken on any holiday designated in Section 

22.01 of this Agreement if it creates overtime. 

The creation of ove1i ime shall not be grounds for denying a request for a "personal leave" day 
except as provided in number three (3) above. The Employer shall have the 1ight to refuse the 
use of such day due to the operational need of the Employer. 

B. TWENTY -FOUR HOUR TOUR EMPLOYEES 

22.05 Fire Department employees who work twenty-four (24) hour tours and who are required 
to work New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and 
Christmas Day shall work that holiday at their shift overtime rate as defined in 32.01 instead of 
regular pay. For the purpose of this section, overtime pay will be for the calendar day that the 
holiday falls on, not necessarily the day that it is observed. 

22.06 Fire Department employees working twenty-four (24) hour tours of duty shall receive 
eight (8) tours of holiday pay per year. Fire Department employees shall receive these days or 
payment for a maximum of five (5) twenty-four (24) hour tours of duty in lieu of the eight (8) 
tours of holiday time. Twenty-four hour tour employees shall be entitled to utilize two (2) of the 
remaining tlu·ee tours as holidays and shall forfeit the final tour. Employees electing cash 
payment shall be paid such cash on the first paycheck in December. Employees electing to take 
cash will be pennitted to do so provided no holidays have been taken prior to March 15. 

22.07 Prior to utilizing any of the holiday time provided under this Article, employees must 
request and receive advance approval from the Chief or his designee. Requests for leave must be 
consistent with establi shed department policies both as to "time frame" for submittal in advance 
of requested date and fonn of requests unless such requirements are specifically waived by the 
Chief for good cause shown. Once approved, holiday time will only be canceled in the event of 
an emergency or serious operational need to be determined by the Chief. 

22.08 Employees working twenty-four (24) hour tours of duty shall be granted three (3) tours of 
duty off as a personal day with the same above restrictions. 
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C. NEW HIRES 

22.09 Any newly hired employee working twenty-four (24) hour tours of duty shall be entitled 
to the benefits of Article 22 under the following schedule. These benefits are for use within the 
calendar year the employee was hired. These benefits may only be used after completion of 
ninety, (90), days of employment. 

Hire Date: Benefit Received: 

January 1 -June 30 Three (3) Holidays and one (1) Personal Day 

July 1- September l One (1) Holiday and one ( I ) Personal Day 

Any new hire after September 1 shall not be entitl ed to any benefit from Article 22 during the 
calendar year in which they were hired. 

D. PRO-RATION 

22.10 In the event an employee quits or has his employment terminated in any way, the 
benefits of this article and its subsections shall be pro-rated according to the portion of the year 
worked by the employee. 

ARTICLE 23 
VACATI ONS 

23.01 All fulltime employees working forty (40) hours per week shall, during their first year of 
employment, accrue fotty (40) hours of vacation which may be used after the completion of one 
year of employment. All fulltime employees working forty (40) hours per week shall accrue 
eighty (80) hours of vacation leave annually for years two (2) through four ( 4). Such leave shall 
accrue at the rate of three and one-tenth (3. 1) hours during each bi -weekly pay period. 

23.02 All fulltime employees working f01ty (40) hours per week shall accme one hundred 
twenty (120) hours of vacation leave annually for years five (5) through ten (1 0). Such leave 
shall accrue at the rate of four and six-tenths ( 4.6) hours during each bi-weekly pay peliod. 

23.03 All full-time employees working forty (40) hours per week shall accrue one hundred 
sixty (160) hours of vacation leave with pay for years eleven (11) through sixteen (16). Such 
vacation shall accrue at the rate of six and two-tenths (6.2) hours each bi-weekly pay period. 

23.04 All full-time employees working forty (40) hours per week shall accrue two hundred 
(200) hours of vacation leave with pay for each year beginning with their seventeenth (17th) year 
through twenty-four (24) years of employment; and two hundred forty (240) hours of vacation 
leave with pay for each year beginning with their twenty-fifth (25t11

) year. Such vacation shall 
accrue at the rate of seven and seven-tenths (7.7) hours each bi-weekly pay period. 

23.05 One (1) year of service shall be computed on the basis of twenty-six (26) bi -weekly pay 
periods. 
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23.06 Firefighters working twenty-four (24) hour tours of duty shall be awarded paid vacation 
time in accordance with the following schedule: 

Length of Service Time Off Available For Use 

After 1 year 2 Tours year2 
2 through 4 years 5 Tours years 3 through 5 
5 through 10 years 7 Tours years 6 through 11 
11 through 16 years 10 Tours years 12 through 17 
17 through 24 years 12 Tours years 18 through 25 
25 or more years 14 Tours year 26 

Vacation leave is not available during the first year of employment. 

23.07 Employees may not accrue vacation leave exceeding three (3) years of such leave. 
Employees who have vacation leave in excess of three (3) years accrual shall be paid for such 
excess at their current rate of pay. Upon payment, all vacation leave in excess of three (3) years 
accrual shall be deleted. The three (3) years accrual of vacation shall be calculated using the 
employees' anniversary date. . 

23.08 Vacations shall normally be taken in weekly segments, except that employees may utilize 
one (1) week of vacation time in segments of one (1) day or more. Employees who receive five 
(5) or more weeks of twelve (12) or more tours of vacation each year may utilize two (2) weeks 
of vacation time in segments of one (1) day or more. Firefighters working twenty-four (24) hour 
tours of duty may utilize three (3) tours of duty in segments of one (1) tour or more. Utilization 
of less than one (1) tour will be determined on a case-by-case basis by the Chief. The 
determination of the Chief in this regard is not subject to the grievance process or procedure. 

23.09 Vacation preference requests shall be granted by Department Heads in accordance with 
seniority, provided said requests are filed prior to April I st of the applicable year. For the 
purpose of this section, vacation requests shall have preference over holiday requests. 

23.10 Vacation time requests shall be submitted by the employee to his Department Head in 
sufficient time prior to the requested vacation time in order that proper scheduling by the 
Division Head can be arranged to assure normal operations of the Employer' s business and to 
minimize ove1iime requirements. Once approved by the Chief or his designee, vacation can only 
be canceled in the event of an emergency, to be determined by the Chief or his designee and the 
Mayor or the Service-Safety Director. 

23.11 Upon separation from employment with the Employer, an employee shall be entitled to 
compensation at his current rate of base pay for all lawfully accrued and unused vacation leave to 
his credit at the time of the separation, up to a maximum of three (3) years entitlement. 

23.12 In the case of death of an employee, such unused vacation leave time shall be paid to the 
employee ' s estate or in accordance with O.R.C. 2113.04. 
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ARTICLE 24 
INSURANCES 

24.01 The Employer shall provide medical insurance for all bargaining unit members upon the 
same terms and conditions such insurance is provided to all other employees of the City. It is 
understood that employees shall contribute 15% of the monthly premium amounts as their share 
of health insurance premiums. It is further agreed, however, that the employee contribution 
amounts per month shall not exceed the following: 

Single 
Coverage 

$65.00 

Family 
Coverage 

$130.00 

24.02 The Employer shall supply each employee with life insurance in such amounts as are 
provided to all City employees at no cost to the employee. 

24.03 The City recognizes the right of the Union to review any proposed changes in caniers or 
coverage. The City agrees to bargain with the Union concerning the impact of any potential 
changes in health insurance. It is agreed that the City shall not institute any changes without 
providing the Union at least thirty (30) days notice. In addi tion, any changes in the premium 
contribution amounts made necessary as the result of increased premium costs shall be provided 
each year at least thirty (30) dnys prior to effective date of such increase. 

The City and the Union agreed to maintain a jo int Labor/Management Committee to address 
concerns pertaining to health insurance. The Jo int Committee may request the presence of the 
insurance consultant to be present from time to time. 

The Union recognizes the right of the City to secure alternate insurance carriers and/or modify 
coverage. 

A Section 125 Tax Savings Accotmt shall be established as soon as feas ible, by the City 
(amounts $100/$200). 

Dental Insurance shall be continued so long as and under the same terms and conditions as if is 
offered to non-bargaining unit employees. 

24.05 The City mainta ins a committee to review health insurance coverage. The Union may 
appoint two (2) individuals to participate in the work of this committee. 
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ARTICLE 25 
EDUCATIONAL ASSISTANCE 

25.0 I Employees wishing to pursue additional training or education may apply to the Chief or 
his designee for financial assistance for the cost of tuition and required materials. 

25.02 Financial assistance shall be approved by the Service-Safety Director conditioned upon 
the following: 

a) The employee shall successfully complete the course and receive not less than the 
minimum passing grade of"C", if grades are awarded. 

b) The financial assistance shall only be pa id upon the completion of the course and 
after the employee has submitted satisfactory documentation ofhis costs of books 
and tuition. 

c) The employees shall have completed at least one (I) year of con.tinuous full-time 
service with the Employer prior to requesting such financial assistance. 

d) Employer participation or assistance shall be limited to 50% of the costs of 
tuition, books, and required material up to a maximum total participation equal to 
$300.00 in any twelve month period. 

25.03 Any employee who is participating in or receiving the incentives available under Article 
26 of this Agreement shall not be entitled to benefits under this Section. 

ARTICLE 26 
EDUCATIONAL INCENTIVE COM PENSATION 

26.01 Any employee who is enrolled in an accredited program leading to an Associates Degree 
may request financial assistance for the costs of tuition , books and other required course 
materials under the following conditions: 

A. Any employee desiring employee participation in an Associates Degree program 
must submit appropriate evidence of cutTcnt enrollment in good standing in such 
program to the Chief or his designee. Good standing is considered to be a 
cumulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 

B. Patt icipation or employer assistance shall be limited to 50% of the costs of tuition , 
books and other required course materials up to a maximum amount equal to 
$1 ,000 in any twelve month period. 

C. Participation can be either upon completion of a period of study, course and/or 
semester or quarter or in advance of actua l payment in the discretion of the 
Service/Safety Director. Advance payment shall be limited to tuition or other fees 
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and shall be available only upon presentation of appropriate invoice or billing 
statement from the institution or faci lity offeting the Associates Degree program. 

26.02 Any employee enrolled in and actively pursuing an Associates Degree from an accredited 
institution and who is in good standing in such a program shall be entitled to $.24/hour additional 
compensation to be added to that employee 's base compensation amount as incentive 
compensation for pursuing such degree. 

26.03 Any employee who satisfactorily completes an Associates Degree program and is 
awarded an Associates Degree from an accredited institution shall be entitled to $.48/hour 
additional compensation to be added to that employee's base compensation amount as incentive 
compensation for obta ining such degree. 

26.04 Any employee who is enrolled in an accred ited program leading to a Bachelors Degree 
may request financi al assistance for the costs of tuition, books and other required course 
materials under the following conditions: 

A. Any employee desi1ing employee participation in a Bachelors Degree program 
must submit appropriate evidence of cun ent enrollment in good standing in such 
program to the Chief or his designee. Good standing is considered to be a 
cumulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 

B. Participation or employer assistance shall be limited to SO% of the costs of tuition, 
books and other required course materials up to a maximum amount equal to 
$1 ,000 in any twelve month period. 

C. Pa11icipation can be either upon completion of a period of study, course and/or 
semester or quar1er or in advance of actual payment in the discretion of the 
Service/Safety Director. Advance payment shall be limi ted to tuition or other fees 
and shall be availab le only upon presentation of appropriate invoice or billing 
statement from the institution or facility offering the Associates Degree program. 

26.05 Any employee enrolled in and actively pursuing a Bachelors Degree from an accredited 
institution and who is in good standing in such a program shall be entitled to $.72/hour additional 
compensation to be added to that employee's base compensat ion amount as incentive 
compensation for pursuing such degree. 

26.06 Any employee who satisfactori ly completes a Bachelors Degree program and is awarded 
a Bachelors Degree from an accredited institution shall be entitled to $. 96/hour additional 
compensation to be added to that employee 's base compensation amo unt as incentive 
compensation for obtaining such degree. 

26.07 Any employee who is enrolled in an accredited program leading to a Masters Degree or 
above may request fi nancial assistance for the costs of tuition , books and other required course 
materials under the following conditions: 
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A. Any employee desiring employee participation in a Masters Degree program or 
above must submit appropriate evidence of current enrollment in good standing in 
such program to the Chief or his designee. Good standing is considered to be a 
cumulative grade point average of 2.0 on a 4.0 scale or an equivalent measure 
thereof. 

B. Participation or employer assistance shall be limited to 50% of the costs of tuition , 
books and other required course materials up to a maximum amount equal to 
$1,000 in any twelve month period. 

C. Patticipation can be either upon completion of a period of study, course and/or 
semester or quarter or in advance of actual payment in the discretion of the 
Service/Safety Director. Advance payment shall be limited to tuition or other fees 
and shall be available only upon presentation of appropriate invoice or billing 
statement from the institution or facility offering the Associates Degree program. 

26.08 Any employee enrolled in and actively pursuing a Masters Degree or above from an 
accredited institution and who is in good standing in such a program shall be entitled to $1.20/hr. 
additional compensation to be added to that employee 's base compensation amount as incentive 
compensation for pursuing such degree. 

26.09 Any employee who satisfactorily completes a Masters Degree program and is awarded a 
Masters Degree from an accredited institution shall be entitled to $ 1.30/hour additional 
compensation to be added to that employee's base compensation a111uunt as incentive 
compensation for obtaining such degree. 

26.10 Any employee who is receiving any incentive amount under any of the subsections of this 
Article 26 shall be entitled to the incentive compensation amount set forth in one (1) Section 
only. Thus, for example, an employee who is receiving compensation amounts as set f01th in 
section 26.05 shall not be entitled to amounts under 26.02, 26.03, 26.08 or otherwise. No 
compensation amounts may be combined. 

26.11 Any employee receiving compensation amounts under any subsection of this Article 26 
shall not be enti tled to amounts under Article 25 of this Agreement. 

26.12 Any employee who terminates his employment within one (1) year of receiving any 
financial ass istance provided by this Atticle, shall refund any such funds received under 
26.01 (B), 26.04(8 ), or 26.07(B) dming such one (1) year period. 

ARTICLE 27 
REQUIRED TRAIN ING 

27.01 Personnel within the fire department are expected to attend certain schooling and obtain 
certain certifications as a part of their duties. The City will pay for the expenses associated with 
this training. It is expected that the employee will complete this training and become ce1tified as 
required by the operational needs of the department. Any employee who voluntarily leaves 
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employment with the C ity within twenty-four (24) months of receivi ng certification for any 
given level of training shall reimburse the City for the expenses occurred for such h·aining. 

27.02 Firefigh ter: The mi ni mum requirement fo r a fi refighter is certification as a professional 
fi refighter in the State of Ohio within one (1) year of employment date. Failure to become 
certified in the absence of extenuating circumstances with the required period shall resu lt in 
termination. 

27.03 EMT-Basic: The employee shall obtain certi fication as an EMT-Basic within one (l) 
year of employment with the city. Failure to become certified in the absence of extenuating 
circumstances within the required period shaii result in termination. 

27.04 EMT-P: The employee shall obtain certification as a State of Ohio EMT-P with in 36 
months of employment with the City. An extension of twelve (12) months may be granted due 
to the start date of this training. Any employee fai ling to become ce1tified or to maintain this 
certification within the required training period may be subject to disciplinary action. 

ARTICLE 28 
REQUIRED TRAINING PAY 

28.01 When the Employer schedules training programs during an employee 's off duty time and 
the employee is required to attend, the employee shall be entitled to his choice of pay or 
compensatory time at the rate of one and one-half (1 ~) times the time spent attending such 
program. 

28.02 Training programs wi ll , to the extent practical , be scheduled during the employee's work 
hours within the Fire Department. Should the Employer detennine it is necessary to require 
attendance by non-working employees, such employees will be entitled to hi s choice of pay or 
compensatory time equal to one and one-half ( 1 Y2) times the time spent attend ing such programs. 

28.03 All use of compensatory time must be approved in advance by the employee's Divis ion 
Head. 

28.04 Training programs that employees voluntarily attend and approved by the division head , 
may result in the employees earning compensatory time. 

28.05 All full-time employees of the Fire Department may elect to take pay in lieu of comp 
time up to a max imum of eighty (80) hours per year for req uired train ing actuall y accrued in the 
same year. Required train ing must be approved by the Department Head. To be eligible to 
receive pay in lieu of comp time, the employee's time sheet which records the accrued requ ired 
training must designate the option to be paid instead of accrue comp time. The report must 
distinguish between comp time accrued for overtime and comp time accrued for required 
h·aining. 

28.06 Fire Personnel are provided opportumt1es to attend certain schooling and obtain 
certifications. The City will pay for the expenses associated with approved training opportunities 
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upon approval of the Department Head and consistent with City policy. That policy provides for 
the reimbursement of ce1iain expenses including lodging and up to $35.00 per day for meals 
based upon receipts submitted for the cost associated with such purchases. The per diem amount 
may be allocated to breakfast, lunch and dinner as determined by the employee. The City will 
not, however, reimburse a total amount in excess of $35.00 per day for meals. In addition, no 
reimbursement will be provided without receipts submitted reflecting costs incurred. The City 
will also provide reimbursement for the personal use of an employee's automobile at the then 
current IRS rate. It is expected that the employee will complete this training and become 
certifi ed as the cuiTiculum may require. Any employee who voluntmily leaves employment with 
the City other than for retirement within twenty-four (24) months of receiving cetiification for 
any given level of training shall reimburse the City for the expenses incurred for such training. 

ARTICLE 29 
UNIFORMS AND ALLOWANCE 

29.01 Firefighters shall receive a uniform allowance of six hundred dollars ($600.00) per year 
towards the cost of unifonn purchases, such equipment purchases as are approved by the Chief, 
and dry cleaning. 

29.02 The Employer shall supply the initial issue for newly hired employees. In addition, such 
newly hired employees shall receive two hundred-fifty dollars ($250.00) during their first year of 
employment towards approved equipment purchases dry cleaning expenses. For the purpose of 
this paragraph, "newly hired employees" shall mean probationary firemen; "initial issue" is set 
forth in "Exhibit B" to this agreement. Nothing set forth herein shall be construed as limiting the 
authmity of the Chief as concerns changes to uniforms whether set forth in revisions to "Exhibit 
B" or otherwise. When a new employee attains his one year anniversary with the City, he shall 
be entitled to a uniform and equipment allowance that is prorated to the amount of months 
remaining in the calendar year. 

29.03 All unifom1s purchased by the Employer shall be the property of the Employer and shall 
be surrendered to the Employer upon such employee's termination of employment with the 
Employer. 

29.04 All uniform and equipment allowances are to be paid in three (3) equal installments as 
follows: January I 0, May 1, and September 1, of each year. If an overpayment is made in one 
payment, the amount overpaid will be deducted from the next installment. Newly hired 
employees covered under 29.01 shall be pro-rated accordingly depending on the third (3rd) of 
the year hired. 

29.05 The Employer, in accordance with IRS regulations, must issue a W -2 form at the end of 
each year to every employee who receives an allowance. This W-2 form will be issued for the 
difference between the uniform and equipment allowance amount received by the employee and 
the total amount of receipts submitted to the City Auditor's office for maintenance and 
replacement of uniforms and equipment purchases approved by the Chief during the calendar 
year. Receipts must contain the employee's name and date. In addition, approvals for equipment 
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by the Chief must be so noted by signature of the Chief. If an employee submits receipts totaling 
the full amount of their allowance or more, no W -2 will be issued to that employee. 

29.06 The Employer agrees to provide replacement for personal clothing and/or property 
damaged or destroyed as a result of a member responding to a "call-in" . In order to be entitled to 
a replacement, the employee must present the damages or destroyed personal item and receive 
advanced written authorization to replace the item. Such authorization shall come from the 
Chief. Should the estimated replacement cost of any item or items damaged from a given 
response exceed $150.00, advance authorization for replacement must be obtained from the 
Safety/Service Director. 

ARTICLE 30 
WAGE SCHEDULE 

30.01 Effective January 1, 2012, Fire personnel shall receive the following regular hourly rates 
of pay: 

Firefighter 2012 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Class A 13.31 

Class B 13.43 14.84 15.56 16.32 
Class C 13.52 14.91 15.66 16.41 16.61 
Class D 13.68 15.05 15.80 16.54 16.78 17.00 
Class E 13.81 15.24 15.94 10.70 16.92 17.1 3 
Class F 13.95 15.37 16.10 16.83 17.07 17.30 
Class G 14.05 15.47 16.20 16.93 17.16 17.39 

Asst. Fire Chief 2012 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Class A 18.30 18.38 18.46 18.54 18.62 18.81 

Class B 18.44 18.50 18.60 18.66 18.77 18.92 
Class C 18.50 18.60 18.66 18.77 18.84 19.00 
Class D 18.63 18.73 18.83 18.89 18.99 19.14 
Class E 18.81 18.89 18.98 19.07 19.13 19.30 
Class F 18.98 19.04 19.13 19.19 19.30 19.48 
Class G 19.06 19.13 19.20 19.30 19.43 19.55 

Fire Prevention Officer/Captain 2012 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Class A 24.23 24.33 24.45 24.56 24.77 25.01 

Class B 24.34 24.25 24.56 24.67 24.90 25.1 1 
Class C 24.25 24.56 24.67 24.77 25.01 25.25 
Class D 24.67 24.77 24.90 25.01 25.25 25.47 
Class E 24.91 25.01 25.11 25.25 25.47 25.67 
Class F 25.11 25.26 25.35 25.47 25.68 25.90 
Class G 25.35 25.47 25.57 25.67 25.62 26.13 
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30.02 All steps reflect the number of years in each job classification. 
Step I = Start of 1 year in job classification 
Step 2 = Start of2 years in job classification 
Step 3 = Start of 3 years in job classification 
Step 4 = Start of 4 years in job classit1cation 
Step 5 = Start of 5th through 9th year in job classification 
Step 6 = Start of I Oth year and over in job classification 

All Class levels reflect the number of years of continuous employment with the Employer. 

C lass A = Start of First year 
C lass B = Start of 2nd year through 4th year 
C lass C = Statt of 5th year through 9th year 
C lass D = Sta1t of I Oth year through 14th year 
C lass E = Sta1t of 15th year through 19th year 
C lass F = Start of 20th year through 24th year 
C lass G = Start of 25th year and over 
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30.03 All employees will be paid the wages or hourly rates of pay reflected in the appropriate 
wage schedules for all hours worked unless otherwise provided in this Agreement. 

30.04 Progression through the wage schedule shall be in accordance with the time requirements 
set forth in the top of the wage columns unless the Service-Safety Director waives the minimum 
time requirements based on the experience of the affected employee(s). 

30.05 All employees shall be paid on a bi-weekly pay schedule with the payday being on 
Friday. 

30.06 For employees working twenty-four (24) hour tours of duty, the term "shift" rate of pay 
shall be equal to the regular hourly rate as listed in Article 30. 

ARTICLE 31 
PARAMEDIC ALLOWANCE 

31.01 Any Firefighter who holds a valid Emergency Medical Technician - Intermediate, (EMT
I) , certificate shall receive an incentive allowance of $57.69 per pay period or $1,500.00 per 
year. For purposes of calculation and for all computations which may be necessary under the 
FLSA, this amount is $.5 15 per hour. 

31.02 Any Firefighter who holds a valid Emergency Medical Technician - Paramedic, (EMT -P), 
certificate shall receive an incentive allowance of $96.15 per pay period or $2,500.00 per year. 
For purposes of calculation and for all computations which may be necessary under the FLSA, 
this amount is $.858 per hour. 

31.03 Any Firefighter who has, prior to January 1, 2009, received EMT-B incentive 
compensation shall, during the term of thi s Agreement, continue to receive such compensation in 
an amount equal to $500.00 per year. For FLSA purpose, this equals $. 17/hour. No individual 
hired after January I , 2009, shall be entitled to receive EMT-B incentive compensation. 

ARTICLE32 
OVERTIME PAY 

32.0 1 All employees when perfonning assigned overtime work will be entitled to receive pay at 
the rate of one and o ne-half ( 1-1/2) times their regu lar hourly rate for all ho urs actually worked 
in excess of forty (40) hours in any week, except employees working twenty-four (24) hour tours 
of duty. For employees working twenty-four (24) hour tours of duty, time worked outside their 
normal tour shall be calcu lated by multiplying their regular hourly rate times two point one (2. 1 ). 
All assigned overtime hours shall be subject to the provisions of Article 33, Equalization of 
Overtime. Sick time shall not count as hours worked for purposes of overtime. 

32.02 In the event of a vacancy requiting an employee to work overtime, that vacancy shall be 
offered to an employee from that classification than any other classification on a voluntary basis. 
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If necessary the vacancy shall be filled by required overtime by the least senior employee in that 
classification. 

32.03 Any employee who is recalled to work after leaving work or on a day when he is not 
scheduled to work shall be given a minimum of three (3) hours work or three (3) hours pay at a 
rate of one and one-half (1-1 /2) times his regular hourl y rate, providing that the time worked or 
paid for does not abut the employee's workday. Fire Department employees working twenty
four (24) hour tours of duty shall receive the emergency rate specified in 32.01 for compensation 
paid under this section. 

32.04 Overtime shall not be paid for amounts of less than fifteen ( 15) minutes, but will be paid 
in increments of one-quarter (1 /4) hour once the employee works fifteen (15) minutes and to the 
nearest one-quarter (I /4) hour, thereafter. 

32.05 Employees may elect compensatory time in lieu of overtime pay which shall accrue at the 
rate of time and one-half for each hour of overtime worked. Employees shall designate in 
writing when the overtime is worked if they desire comp time. 

The compensatory time may only accrue to a maximum of four hundred eighty (480) hours. 
Scheduling comp time wi ll be with the prior approval of the supervisor upon written request by 
the employee. 

32.06 Al l full- time employees of the Fire Department will automatically be paid at the overtime 
hourly rate fo r accrued comp time over four hundred eighty (480) hours. 

32.07 Pursuant to the requirements of the Fair Labor Standards Act (FLSA) the Fire 
Department shall have instituted a new work schedule for purposes of recording hours worked 
for employees working twenty-four (24) hour tours of duty. This work schedule shall not alter 
any curren t practices, rather, the establishment of this work schedule is merely intended to 
comply with the provisions of the FLSA. 

The work schedule to be used, unless modified in the future by agreement of both parties to this 
contract or appli cable law, shall be a twenty-seven (27) calendar day work period. The initial 
work period shall begin on January 1, 1990, beginning at start of shift that day. Each work 
period shall be twenty-seven (27) days, or nine (9) rotations of the schedule. 

Employees will have their total hours actually worked on duty calculated and recorded for 
purpose of maintaining accurate records of time actually worked. 

If an employee works more than the permitted hours and is to be paid for the overtime the 
employee shall be paid for all ove11ime hours at the shift overtime rate of pay. 

32.08 There shall be no pyramiding of ove11ime pay. 

32.09 Regard ing overtime for firefighters in the bargaining unit, Article 32, Section 32.0 l will 
be interpreted lo mean that all overtime applying lo the " twen ty-four hour tours of duty" will be 
paid at the shift overtime rate. Shift ove11ime is defined as two and one-tenth (2.1) times the 
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employees· regular hourly rate. Twenty-four (24) hour tours of duty wi ll be those making up the 
two hundred sixteen (2 16) hours of work in a twenty-seven (27) day period or two thousand nine 
hundred twelve (2912) hours per year. All emergency overtime and all overtime called at 
management 's discretion will be paid at 2.1 times the regular hourly rate. 

ARTICLE33 
EQUALIZATION OF OVERTIM E 

33.01 The Employer will attempt to dist:tibute overtime work in a fair and equitable manner, 
providing that such attempts do not affect the orderly and efficient operation of the fire 
department. 

33.02 A record of overtime opportunities offered shall be kept on a list and displayed within the 
department. An employee who is contacted and offered overtime work shall have the option of 
accepting or decli ning the overtime. If the employee accepts the overtime, their name will be 
moved to the bottom of the list upon acceptance. If the employee declines the over1ime, or is 
unable to be contacted, his position on the list shall not change. When a twenty-four (24) hour 
overtime is available the first person contacted who chooses to work has the option of working 
the whole twenty-four (24) hours, working the first twelve ( 12) hours, or working the second 
twelve ( 12) hours. If twelve (12) hours are chose only the remaining twelve (12) hours will be 
offered from that point on until filled. The above term "contacted'' refers to voice contact with 
employee only, not personal pagers, answering machines, spouses, kids, etc. 

33.03 Assistant Chiefs and the Fire Prevention Officer will be on a separate list. When 
ove11ime is available and there is no assistant chief on duty, the assistant chiefs and/or the Fire 
Prevention Officer will be called first. If they do not accept the ove11ime, the firefighters li st will 
be used. lf there is an assistant chief on duty, then the firefighters li st is to be utilized first. If a 
firefighter does not accept the over1ime, then the assistant ch iefs li st is to be used. 

33.04 If an insufficient number of employees accept the overtime work or the employees 
accepting the overtime work are, at the Employer's sole discretion, unable to either etliciently or 
adequately pertorm the work, the Employer may assign the overtime work to those individuals it 
determines are necessary to adequately and efficiently perform the work. Seniority shall be one 
of the factors considered in the assignment of overtime work refused by others in that employees 
with lesser seniority wi ll be considered to work first. 

33.05 In the event an employee does not wish to be contacted for shift overtime work, he may 
have hi s name removed from the list by notifying the chief or his designee in writing. The 
employee may have his name put back on the list by notifying the chief or his designee in 
writing. The employees name shall be placed at the bottom of the li st at this time. 

33.06 Newly hired probationary employees shall not be eligible for any shift ove11ime until 
ninety (90) days after receiving certifications in Firefighter level II and EMT (B) classifications. 
New hires shall be placed at the bottom of the list. 

27 



20 12-2014 Agreement Between City of Bellefontaine and IAFF 35 1 

33.07 Employees will not be contacted for shift overtime that falls on their shift day (see 32.08 
of this contract). 

ARTICLE 34 
OUT OF TITLE WORK 

34.01 In the event the Employer assigns an employee to perfonn work in a higher rated job title 
on a temporary basis, such employee will be paid the higher rate of pay of the job title for all 
hours worked, however, while the Chief or Assistant Chief is on duty, no out of title will be paid. 
The employee working in the higher position shall be paid at the step rate for his or her cunent 
class for all hours worked. For the purpose of this Section, on duty is defined as being on 
station, on the premises, or in the immediate area of Bellefontaine and being able to work in 
place of a unifmmed supervisor. 

34.02 ln the event the Fire Chief is off for two (2) weeks or more, the individual designated by 
the Safety/Service Director to serve as the Acting Chief will be paid a~ the entry level rate of pay 
for the Chief. 

34.03 Employees will not be routinely removed from a higher paying job title fo r the sole 
purpose of avoiding payments under this Article. 

ARTICLE 35 
BEREAVEMENT LEAVE 

35.01 Employees shall be granted time off without loss of pay upon death of a member of the 
employee 's immediate fami ly up to maximum of five (5) consecutive calendar days per death, 
commencing the day after the death. Employees working twenty-four (24) hour tours of duty 
shall be allowed two (2) tours of duty in lieu of five (5) days. For the purpose of Section 35.01 , 
" immediate family" shall be defined as the employee's spouse, child, parent, stepfather and 
stepmother. 

35.02 Employees shall be granted time off without loss of pay upon the death of a member of 
the employee ' s extended fam il y up to a maximum of three (3) consecutive calendar days per 
death, commencing the day after the death. Employees working twenty-four (24) hour tours of 
duty shall be allowed two (2) tours of duty in li eu of three (3) days. For the purposes of Section 
35.02, "extended family" shall be defined as the employee ' s mother-in-law, father-in-law, step
child, sister, brother, half-sister, half-brother, grandparents, grandchild , brothers-in-law, sisters
in-law or spouses' grandparents. 
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35.03 Employees shall be granted time off without loss of pay upon the death of the employee 's 
aunts or uncles up to a maximum of tlu-ee (3) consecutive calendar days per death, commencing 
the day after the death, but this time off will be charged against the employee's accumulated sick 
leave. This sick leave will not affect the bonus pay set forth in Article 20. 

35.04 Proof of death of the relative and attendance at the funeral may be required in the form of 
a statement from the funeral director or officiating clergyman. Memorial services shall qualify 
as funerals under this Article. 

35.05 ln addition to the bereavement leave set forth in this Article, employees shall be entitled 
to leave with pay for the remainder of the day when notified of the death of a family member as 
set forth in Sections 35.01 or 35.02. Such leave shall not be deducted from bereavement leave. 

ARTICLE 36 
IDENTIFICATION CARDS 

36.01 The Employer shall supply valid "1.0." cards to all employees of the Fire Departments as 
soon as practical after hiring. The "I.D." cards shall include the employee's number and blood 
type. 

ARTICLE 37 
GENDER PLURAL 

37.01 Whenever the context so requires, the use of words herein in the singular shall be 
construed to include the plural, and words in the plural, the singular. Words whether in the 
masculine, feminine or neuter gender shall be construed to include all of said genders. By the 
use of either the masculine or feminine genders, it is understood that said use is for convenience 
purposes only and is not to be interpreted to be discriminatory by reason of sex. 

ARTICLE 38 
HEADINGS 

38.0 I It is understood and agreed that the use of headings before atiicles or sections is for 
convenience only and that no heading shall be used in the interpretation of any Article or Section 
nor effect any interpretation of any A.Iiicle or Section. 

ARTJCLE39 
GRIEVANCE PROCEDURE 

39.01 Every employee shall have the right to present his grievance in accordance with the 
procedures provided herein, free from any interference, coercion, restrain, discrimination or 
reprisal. It is the intent and puqJose of the pariies of thi s Agreement that all grievances shall be 
settled, if possible, at the lowest step of this procedure. 
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39.02 For the purpose of this procedure, the below listed terms are defined as follows: 
a) Grievance - A "grievance" shall be defined as a dispute or controversy arising 

from the misapplication or misinterpretation of only the specific and express 
written provisions of this Agreement. 

b) Aggrieved party - The "aggrieved party" shall be defined as only any employee or 
group of employees within the bargaining unit actually filing a grievance. 

c) Days - A "day" as used in this procedure shall mean calendar days, excluding 
Saturdays, Sundays and the holidays provided in this Agreement. 

39.03 The following procedures shall apply to the administration of all grievances filed under 
this G1ievance Procedure. 

a) Except at Step I, all grievances shall include the name and positiOns of the 
aggrieved party; the identity of the provisions of this Agreement involved in the 
grievance; the time and place where the alleged events or conditions constituting 
the grievance took place; the identity of the party responsible for causing the 
grievance, if known to the aggtieved party; and a general statement of the nature 
of the grievance and the redress sought by the aggrieved party. 

b) Except at Step 1, all decisions shall be rendered in writing at each step of the 
grievance procedure. Each decision shall be transmi tted to the aggrieved party 
and his representative, if any. 

c) If a grievance affects a group of employees working in different work locations, 
with different principals, or associated with an Employer-wide controversy, it 
may be submitted at Step 3. 

d) The Union shall be allocated four (4) hours per month for the processing of 
grievances during working hours. Additionally, such time as agreed to by the 
Department Head or time required for attendance at gtievance hearings scheduled 
during working hours by the Employer or arbitrator shall be authorized at no loss 
111 pay. 

e) Nothing contained herein shall be construed as limiting the right of any employee 
having a gtievance to discuss the matter informally with any appropriate member 
of the administration and having said matter infonnally adjusted without the 
intervention of the Union, provided that the adjustment is not inconsistent with 
the terms of this Agreement. In the event that any grievance is adjusted without 
formal detem1ination, pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party and shall , in all respects, be final, said 
adjustment shall not create a precedent or ruling upon the Employer or the Union 
in future proceedings. The Union shall be advised of any such informal 
adjustments. 
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f) The time limits provided herein will be strictly adhered to and any grievance not 
filed initially or appealed within the specific time limits shall be deemed waived 
and void . lf the Employer fails to reply within the specified time limit, the 
grievance shall automatically move to the next step. The time limits specified for 
either party may be extended only by written mutual agreement. The parties 
agree that the Bellefontaine Civil Service Commission shall have no jmisdiction 
over any matters conceming bargaining unit members that are subject to the 
grievance and arbitration procedure. 

g) This procedure shall not be used for the purpose of adding to, subtracting from, or 
altering in any way, any of the provisions of this Agreement. 

A grievance may be filed by bargaining unit members, or by the union as exclusive 
representative to enforce its rights under the Agreement, or on behalf of a group of bargaining 
unit members who are affected by the act or condition giving rise to the gtievance in the same or 
similar manner. The Union shall not process a grievance on behalf of any member without the 
member' s ~owledge and consent. The Union shall attach a list of names of the members who 
have consented to the gtievance at Step 2. Furthermore, those members will be required to sign 
the attached li st by Step 3 of the gtievance procedure. 

39.04 All grievances shall be processed in accordance with the following steps of this 
Grievance Procedure. 

Step 1: An employee who believes he may have a grievance shall notify the Union and 
his supervisor within seven (7) days of the occurrence of the facts giving rise to the 
grievance. The supervisor shall schedule an informal meeting with the employee and the 
Union representative within seven (7) days of the date of the notice by the employee. 
The supervisor and the employee, along with the Union Representative will discuss the 
issues in dispute with the objective of resolving the matter infom1ally. 

Step 2: If the dispute is not resolved informally at Step 1, it shall be reduced to writing 
and presented as a grievance to the Head of the Division (Chief) by the Union. Such 
ruling by the Committee and the submission of the grievance must be made within seven 
(7) days of the infonnal meeting. The Head of the Division sha ll convene a meeting 
within ten (1 0) days of the receipt of the grievance. The meeting will be held with the 
aggrieved employee and his Union representative. The Division Head shall issue a 
written decision to the employee and the Union within fifteen (15) days from the date of 
the meeting. 

Step 3: If the aggrieved party initiating the grievance is not satisfied with the written 
decision at the conclusion of Step 2, a written appeal of the decision may be filed with the 
Service-Safety Director within seven (7) days from the date of the rendering of the 
decision at Step 2. Copies of the wtitten decision shall be submitted with the appeal. 
The Service-Safety Director shall convene a heating within ten (I 0) days of the receipt of 
the appeal. The hearing will be held with the aggrieved party and his representative. The 
Service-Safety Director shall issue a written decision to the employee and the Union 
within fifteen (15) days from the date of the hearing. If the aggrieved party is not 
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satisfied with the decis ion at Step 3, he may proceed to arbitration pursuant to the 
arbitration procedure herein contained. 

ARTICLE 40 
ARBITRATION PROCEDURE 

40.01 In the event a grievance is unresolved after being processed through all of the steps of the 
Grievance Procedure, unless mutually waived or having passed through the various steps by 
timely default of the Employer , then within twenty (20) days after the rendering of the decision 
at Step 3 or a timely default by the Employer at Step 3, the aggrieved pa11y may submit the 
grievance to arbitration. Within this twenty (20) day period, the parties shall meet to attempt to 
mutually agree upon an arbitrator selection from the permanent panel created by this procedure. 
If such agreement is not reached , the parties will request a list of Region 15 arb itrators fi:om the 
FMCS. 

40.02 The arbitrator shall have no power or authority to add to, subtract from, or in any manner, 
alter the specific terms of this Agreement or to make any award requiring the commission of any 
act prohibited by law or to make any award that itself is contrary to law or violates any of the 
terms and conditions of this Agreement. 

The question of arbitrability of a grievance may be raised by either party before the arbih·ation 
hearing on the grounds that the matter is non-arbitrable or beyond the arbitrator's jurisdiction. 
The first question to be placed before the arbitrator wi ll be whether or not the alleged grievance 
is arbitrable. If the arbitrator determines the alleged grievam.:e i~ arbitrabll:, the alleged grievance 
shall be heard on its merits before the same arbitrator. 

40.03 The arbitrator shall not decide more than one grievance on the same hearing day or selies 
of hearing days, except by the mutual written agreement of the pa11ies. 

40.04 The hearing(s) shall be conducted pursuant to the Rules of Voluntary Arbitration of the 
American Arbitration Association. 

40.05 The fees and expenses of the arbih·ator and the cost of the hearing room, if any, will be 
borne by the party los ing the grievance. All other expenses shall be borne by the pat1y incurring 
them. Neither pat1y shall be responsible for any of the expenses incurred by the other party. 

40.06 The arbitrator's decision and award will be in writing and del ivered within thirty (30) 
days from the date the record is closed. The decision of the arbitrator shall be final and binding 
upon the parties. 

40.07 The Union agrees to indemnify and hold the Employer harmless against any and all 
c laims, demands, suits or other forms ofl iability that may arise out of any determination that the 
Union failed to fairly represent a member of the bargaining unit during the exercise of his rights 
as provided by the Grievance and Arbitration Procedures herein contained. 

ARTICLE 41 
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CONFORMITY TO LAW 

41.01 This Agreement shall be subject to any present and future Federal, State and Local Law, 
along with any applicable Civil Service Rules and Regulations, and the invalidity of any 
provisions of this Agreement by reason of any such existing or future law or rule or regulations 
shall not effect the validity of the surviving provisions. 

41.02 If the enactment of legislation, or a detennination by a cou1t of final and competent 
jurisdiction (whether in a proceeding between the parties or in one not between the parties but 
controlling by reason of the facts) renders any portions of this Agreement invalid or 
unenforceable, such legislation or decision shall not effect the validity or the surviving portions 
of this Agreement, which shall remain in full force and etTect as if such invalid p01tion thereof 
had not been included herein. 

41.03 Should a determination be made pursuant to paragraphs 41.0 I and/or 41.02, above, the 
parties shall meet to attempt to negotiate a satisfactory substitute for such affected provisions. 

ARTICLE 42 
LEGISLATIVE AND MEMBERSHIP APPROVAL 

42.01 It is agreed by and between the parties that any provision of this Ah'Teement requiting 
legislative action to pennit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
given its approval or the required statutory timelines have elapsed. 

42.02 This Agreement shall not become effective until the affected Union membership has met 
and ratified this Agreement or the required statutory timelines have elapsed. 

ARTICLE 43 
LEAVE OF ABSENCE/MILITARY LEAVE 

43.01 The Employer may grant a leave of absence without pay to any employee for a maximum 
duration of six (6) months for any personal reasons of the employee. Such a leave may not be 
renewed or extended beyond six (6) months. 

The authorization of a leave of absence without pay is a matter of administrative discretion. The 
Employer wi ll decide in each individual case if a leave of absence is to be granted. The granting 
of any leave of absence is subject to approval of the Employer. Except for emergencies, 
employees will advise the Employer sixty (60) days prior to commencement of the desired leave 
so that the various agency functions may proceed properly. 

If a leave of absence is granted for a specific purpose and it is discovered that the leave is not 
being used for such purpose, the Employer may cancel the leave and direct the employee to 
rep01t to work. 
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43.02 Military Leave All employees who arc members of the Ohio National Guard or 
members of other reserve components of the anned forces of The United States, are entitled to 
leave of absence from their respective duties and the difference between their regular rate of pay 
and their military pay for field training or active duties for periods not to exceed a total of thirty
o ne (3 1) calendar days in one (1) calendar year. Employees are required to submit to the 
Employer an order or statement from the appropriate military commander of evidence of such 
duty. There is not a requirement that the service be in a continuous period of time. The 
maximum number of hours for which payment will be made in any one ( 1) calendar year under 
this provision is one hundred seventy-six (176) hours. Em ployees who are members of those 
components li sted in the beginning of the paragraph will be granted emergency leave for mob, 
riot, flood, civi l defense or similar duties when so ordered by the Governor to assist civil 
autho rities. Such leave will be without pay if it exceeds authorized military leave for the year. 
The leave wil l cover the official period of the emergency. 

ARTICLE44 
RESIDENCY 

44.01 Employee residency requirements have been established by the City and are set forth in 
Section 155.07 of the Codified Ordinance of the City, a copy of which is included in the 
Appendix hereto as Appendix A. The provisions of Section 155.07 shall be applicable to those 
employees covered by this Agreement. 

ARTICLE 45 
OBLIGATION TO NEGOTIATE 

45.0 I The Employer and the Union acknowledge that during negotiations which preceded this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective 
bargaining/negotiations and that the understanding and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in thi s Agreement. 

45.02 Therefore, for the life of this Agreement, the Employer and the Union each voluntarily 
and unqualifi ed ly waives the tight, and each agrees that the other shall not be obligated to 
negotiate collectively with respect to any subject or matter refen·ed to, or covered in this 
Agreement, or with respect to any subject or matter not specifically refeJTed to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated and signed this 
Agreement. 

45.03 This Article shall not operate to preclude negotiations over any subject or matter the 
parties hereto mutually agree to negotiate or as provided by Ar1iclc 41, ·'Confonnity to Law". 

ARTICLE46 
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TOTAL AGREEMENT 

46.01 This Agreement represents the entire agreement between the Employer and the Union 
and unless specifically and expressly set forth in the express written provisions of this 
Agreement, all rules, regulations, benefits and practices previously and presently in effect may 
be modified or discontinued at the sole discretion of the Employer. 

ARTICLE47 
DURATION 

47.01 This Agreement shall become effective at 12:01 a.m. on January 1, 2012, and shall 
remain in full force and effect, along with any amendments made and aiUlexed hereto, until 
Midnight, December 31 , 2014 subject to the reopener provisions set forth in section 47.03. 

47.02 Written notice may be given up to six (6) months prior to December 31 , 2014 by either 
party requesting a change or termination of this Agreement. If written notice is given in a timely 
fashion, negotiations shall commence not later than thirty (30) days from the receipt of such 
notice. lfwritten notice is not given, this Agreement shall continue in full force and effect from 
year to year until such notice is given. 

47.03 Either pruiy may reopen this Agreement tor the purposes of negotiating wages rates for 
2013 and 2014. The patty seeking to reopen the Agreement shall give notice to the other party in 
writing on or about November I, 2012. Reopener negotiations shall be conducted in accordance 
with Chapter 41 17 of the Ohio Revised Code. 

ARTICLE 48 
EXECUTION 

48.01 IN WITNESS_~ THEREOF, the parties hereto have caused this Agreement to be duly 
executed this :J:J nc-r day of Oect?m be-r , 201 1. 
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APPENDIX A 

ORDINANCE NO. ----
AN ORDINANCE ENACTING SECTION 155.07 OF THE CODIFIED ORDINANCES OF 

THE CITY OF BELLEFONTAINE, OHIO, ESTABLISHING RESIDENCY REQUIREMENTS 
FOR C ITY OF BELLEFONTAINE EMPLOYEES AND DECLARING AN EMERGENCY IN 

THE CITY OF BELLEFONTAINE, OHIO. 

BE IT ORDAINED BY THE COUNCIL OF THE C ITY OF BELLEFONTAINE, OHIO: 

SECTION 1: that there shall be enacted Section 155.07 of the Codified Ordinances of 

the City of Bellefontaine, Ohio, relating to employee residency requirements, which shall read as 

follows: 

"155.07 RESIDENCY REQUIREMENTS" 
(a) As used in this Section, "residence'' shall be defined as the actual bonafide 
domicile of an individual where he or she normally eats, sleeps and maintains personal 
and household effects. 
(b) All persons now employed by the City of Bellefontaine, Ohio, and residing within 
Logan County, Ohio, shall continue to maintain their place of residence within Logan 
County, Ohio, at all times during their continued service as an employee with the City of 
Bellefontaine, Ohio. 
(c) Any new employee of the City of Bellefontaine, Ohio, shall, within one ( 1) year 
after his or her hiting date, become and remain an actual and bonafide resident of Logan, 
County, Ohio. 
(d) Any City of Bellefontaine employee who, as of the date of passage of this 
Ordinance, lives outside Logan County, Ohio, and who moves his or her residence shal1 
move his or her residence into Logan County, Ohio and shall remain thereafter an actual 
and bonafide resident of Logan County, Ohio, so long as employed by the City of 
Bell cfontai ne. 
(e) Any violation of the res idency requirements as herein set forth or any deliberate 
and/or will ful misinfonnation provided to the City of Bellefontaine as to residency shall 
be considered as just cause for removal, discharge, suspension or layoff by the appointing 
authori ty. 

SECTION II: That this Ordinance is hereby declared to be an emergency measure made 

necessary to protect the health, safety and welfare of said City, provide for its continuous 

unin terrupted services, and to allow for passage of the residency requirements at the earliest 

possible time; and it shall, therefore, be in force and take effect immediately upon its passage and 

signatu re by the Mayor. 
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BELLEFONTAINE FIRE & EMS 

Initial Issue Unifonn Requirements 

Items listed below are those uniform items which are issued by the depattment to new hires. 
Additional items may appear on the uniform specification list but are not considered mandatory 
and not purchased by the City as initial issue. 

Quantity 

2 

1 

3 

3 

3 

1 

1 

2 

Item Description 

Long Sleeve, Navy Shi1t, Flying Cross Duro Poplin 65/35 (35W5456) 

Short Sleeve, Nave Shirts, Flying Cross Duro Poplin 65/35 (85R5456) 

Long Sleeve, White Shirt, Flying Corss Duro Poplin 65/35 (35W5400) 

Navy Pants (65/35 Poly/Cotton) Fechheimer #4954 

Jacket, Navy (Fechheimer Spectrum) 58140) 

Hat, Bell Crown with silver band, Navy 

Pair shoes or boots, Black, Rounded Toe polished uniform style 

R-Heroes Work shi11 with denim collar and elbows, Navy #805 

T-shirts, navy, Crew Neck with emblem on left chest, name on right. 

Pair Navy work style crew neck socks 

Black Dress Uniform Belt with Silver Buckle 

Black Clip-on Tie 

Duty Shi1i badge 

Coat badget 

Name Tags 

Pair of collar s il ver insignia 3/8" tall 

All uniforms issued by the City to the employee remain the prope1ty of the City and are 
to be maintained with the uniform allowance. The initial issue uniform items shall be 
surrendered upon tennination and shall be in usable serviceable condition. 
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