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PREAMBLE

This Agreement made and entered into this 11th day of July, 2011, by and between the Township
of Green, hereinafter referred to as "Township”, and the Green Township Professional Fire
Fighters Union Local 2927 I. A .F.F., hereinafter referred to as the "Union".



ARTICLE I. RECOGNITION

The Township hereby recognizes the Union as the sole and exclusive representative and
collective bargaining agent during the entire term of this Agreement with respect to wages,
hours, terms and other conditions of employment for uniformed employees District Chief and
below within the Green Township Department of Fire & EMS.

For the purposes of this Agreement, the term “employee shall mean all full-time fire
fighters, Lieutenants, Fire Marshals, Captains, and District Chiefs, who are below the rank of
Assistant Chief.

Whenever the male pronoun or adjective is used in this Agreement, it shall be deemed
also to include the female, unless indicated otherwise.

ARTICLE II. BINDING AGREEMENT

The provisions of this Agreement shall be binding upon the Township and the Union and
its successors and/or assignees.

ARTICLE III. UNION SECURITY

Upon the written authorization of the employee, The Township agrees to deduct each bi-
weekly pay period from the wages of each employee, the sum certified as Union Dues, and
deliver the sum to the Union Secretary-Treasurer. Such authorization must be forwarded to the
township fiscal officer within thirty (30) days prior to the effective daie. If any employee does
not have a check coming to him or the check is not large enough to satisfy the assignment, no
collection shall be made from the employee for that pay period. Payroll deductions will not be
implemented or modified without a written authorization.

Employees in the unit who are not members of the Union shall have sixty (60) days
following the date of hire to pay to the Union a fair share fee. This arrangement does not require
any employee to become a member of the Union nor shall fair share fees exceed dues paid by
members of the Union who are in the same bargaining unit. The deduction of a fair share fee by
the public employer from the payroll check of the employee and its payment to the Union is
automatic and does not require the written authorization of the employee.

Upon the written authorization of the employee, the Township also agrees to deduct each
bi-weekly pay period from the wages of cach employee, the sum designated by each employee as
a contribution to a qualified fire-related political action committee (PAC).



ARTICLE 1V. NON-DISCRIMINATION

The Township and the Union agree there shall be no discrimination against any employee
relating to employment on the basis of race, color, creed, national origin, age, sex or handicap.

There shall be no discrimination, interference, restraint, coercion or reprisals against any

employee because of Union membership, or non-membership or participation or non-
participation in any lawful activity on behalf of the Union.

ARTICLE V. MANAGEMENT RIGHTS

The Union recognizes the Township's exclusive right to manage its affairs and the
Township retains and reserves unto itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and constitutions of the State of
Ohio and of the United States. Further, all rights which ordinarily vest in and are exercised by
Employers except such as are specifically relinquished herein are reserved to and remain vested
in the Township, including but without limiting the generality of the foregoing:

A. The right to manage its affairs efficiently and economically, including the
determination of quantity, quality, frequency and type of services to be rendered;
the determination, purchase and control of the types and numbers of materials,
machines, tools and equipment to be used; the selection of the location, number and
type of its facilities and installations; the addition or discontinuance of any services,
facilities, equipment, materials or methods of operation.

B.  The right to hirc and set the starting rate of pay for new employees; to determine
the starting and quitting time and the number of hours to be worked, including
overtime, lunch, coffee breaks, rest periods and clean-up times; to determine the
amount of supervision necessary, work schedules and the method of process by
which work is performed.

C.  The right to contract, subcontract and purchase any or all work, processes or
services or the construction of new facilities or the improvement of existing
facilities; to adopt, revise and enforce working rules and carry out cost control and
general improvement programs; establish, change, combine or discontinue job
classifications and prescribe and assign job duiies, content and classification and
establish wage rates for any new or ¢hanged classification.

D. . The right to determine an existence or non-existence of facts which are the basis of
the management decisions; establish or continue policies, practices or procedures
for the conduct of the Fire Department and its services to the citizens of Green
Township and, from time to time, to change or abolish such practices or
procedures; the right to determine and, from time to time, re-determine the number,
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locations and relocations and types of its employees or to discontinue any
performance of service by employees of Green Township; determine the number of
hours per day or week any operation of the Fire Department which may be carried
on; select and determine the number and types of employees required; assign such
work to such employees in accordance with the requirements determined by
management authorities; establish training programs and upgrading requirements
for employees within the Department; establish and change work schedules and
assignments; transfer, promote or demote employees or to layoff, terminate or
otherwise relieve employees from duty, continue, alter, make and enforce
reasonable rules for the maintenance of discipline; suspend, discharge or otherwise
discipline employees for just cause and otherwise to take such measures as the
management may determine to be necessary for the orderly and efficient operation
of the Fire Department of Green Township, Hamilton County, Ohio, subject to the
terms of this Agreement,

With respect to these management rights, the Township shall have the clear and
exclusive right to make decisions in all areas and such decisions, except as
otherwise provided in this Agreement, shall not be subject to the grievance
procedure,

The Township is not required to bargain on subjects reserved to the management
and direction of the Township in O.R.C. Section 4117.08 except as affect wages,
hours, terms and conditions of employment and the continuation, modification, or
deletion of any provision of this collective bargaining agreement. Any employee,
group of employees, or the Union may raise a legitimate complaint or file a
grievance based on this collective bargaining agreement.

ARTICLE V1. REPRESENTATIVES

The Township recognizes the right of the Union covered by this Agreement to elect as
many as six (6) representatives from the bargaining unit. The authority of the representatives so
clected by the members shall be limited to, and shall not exceed, the following duties and

activities;

A

The investigation and presentation of grievances with a represented
employee’s superior officer in accordance with the provisions of this
Agreement.

The transmission of such messages and information, which shall
originate with, and are authorized by the member, provided such
messages and information:



1.  Have been reduced to writing; or

2. If not reduced to writing, are of a routine nature and do
not involve work stoppage, slowdown, refusal to perform
services, or any other interference with the Township’s
business.

C.  The right to assist the members in disciplinary matters and workers
compensation claims.

The representatives have no authority to take, encourage or tolerate strike action or any
other action prohibited under this Agreement interrupting the Employer’s business. The
representatives shall be permitted reasonable time to investigate, present and process formal
grievances and assist members in disciplinary matters and workers compensation claims on the
Employer’s property without the loss of pay during their regular working hours, provided in each
and every instance where such time is required, the length of time and the time period within the
working hours shall be agreed upon previously by the representatives and the Fire Chief. At any
one time no more than three (3) representatives should participate in formal grievances or other
bargaining unit business, except in contract negotiations.

In the interest of sound Labor-Management relations, a joint committee shall be formed
from Management and from the Union. This committee shall meet at mutually agreeable times
and at least two (2) times each calendar year of this agreement for the purpose of discussing
subjects of concern. It shall be the express purpose of this committee to build and maintain a
climate of mutual understanding and respect in the solution of common problems.

ARTICLE VII. WORK HOURS AND OVERTIME

The authority to establish work schedules, standard work periods and standard work days
shall be vested in the Fire Chief, subject to the approval of the Township Administrator. The
Fire Chief may at his discretion delegate this authority to supervisory personnel within the
employ of the Township; however, the final determination on whether the overtime is approved
will be decided by the Fire Chief or his designee.

For purposes of this Agreement, a standard work day or tour of duty shall be defined as a
twenty four (24) hour period beginning with the starting time of the employee, A work period of

twenty-eight (28) days is herewith adopted pursuant to Section 207 (k) of the Fair Labor
Standards Act.



The normal work schedule shall be twenty four hours continuous standard work day or

tour of duty followed by forty eight hours of continuous off time, except for the Compensatory
Time Off policy adopted herein.

Overtime compensation shall accrue to any employee who works in excess of the
standard work day. With respect to each employee’s normal work schedule of 24 hours on and
48 hours off, the Compensatory Time Off policy for “FLSA Overtime” shall accrue to any
employee who works in excess of two hundred twelve (212) hours in any twenty-eight (28) day
work period. Any such overtime accrued must have the prior approval of the Fire Chief or the
employee to whom the Fire Chief has delegated scheduling authority.

Pursuant to 29 CFR 553.23, the parties agree that a Compensatory Time Off policy for
“FLSA overtime” is adopted in lieu of overtime payments in cash for normally scheduled tours,
This policy is established to address the maximum of 212 hours to be worked in a 28 day work
period. It is the objective of the parties that each employee will work an average of 52 hours per
week, which equates to 212 hours in a 28 day work period. Because the number of tours of duty
in each 28 day work period will vary, employees will often actually work in excess of 212 hours
in a work period. To address this situation, each employee shall be entitled to compensatory
time off every six weeks. This compensatory time off shall be in the form of a 24 hour period
and, for purposes of convenience only, shall be called an Earned Day Off (EDO).

Use of the EDO shall be restricted to certain hours of work only. Each employee shall be
entitled, however, to an EDO on a regularly scheduled work day every six weeks. Selection of
EDO?’s shall be provided for in a policy adopted by the Fire Chief, terms of which shall not be
subject to the grievance procedure. The policy may restrict scheduling of an EDO to specific
days of the week, but will provide that selection of EDO’s for designated days shall be awarded
according to strict seniority, using the seniority list set out in Appendix B of this Agreement, In
the event there is a revision in the EDO schedule, any employee affected by the revision will
have his EDO time adjusted so as not to lose the overall benefit of one day off every six weeks.
There shall be no hours credited toward the standard 212 hours/28 day work cycle earned by the
employee on the EDO.

Notwithstanding the foregoing, any employec who returns from medical leave of four
weeks or longer shall not be eligible for the EDO next occurring in his rotation. However, this
restriction on taking the next scheduled EDO after returning from medical leave shall not prevent
the employee from scheduling a vacation day to replace the next scheduled EDO.

Each employee is to be paid on an annual salary basis, with an equal amount of base pay
each pay period based on the annual salary set out in Appendix A. The parties recognize that
hours of work under the normal tours of duty shall fluctuate from week to week, and the fixed
amount of salary paid each two weeks represents straight pay for whatever hours the employee is
called upon to work in a two week period. The fixed salary is compensation for the normally

5



scheduled hours worked each two weeks, whatever their number. Since straight time is already
compensated in the salary, the half-time method of calculating overtime compensation, for each
28 day work period, in accordance with 29 CFR 778.114, shall be used and paid to each
employee through the Compensatory Time Off policy described above.

The Fire Chief reserves the right to hire an additional full time employee whose shift of
24 hours on and 48 off with an EDO every two (2) twenty-eight (28) day work periods will not
be the same as other employees. This individual may be rotated in his schedule in order to
address the scheduling needs dictated by the EDO policy.

To maintain such station manning levels as determined by the township to be adequate,
the Fire Chief may require employees to work overtime. Each employee shall work overtime in
excess of the normal work day as the Fire Chief shall determine.

Any employee recalled to regular fire service and paramedic duty after time disconnected
from his normal and pre-scheduled hours of work shall receive at least three (3) hours pay at one
and one-half (1-1/2) times the employee’s normal hourly rate as set out in Appendix A herein for
such call-in. If an employee is required to work for more than three (3) hours during such call-in
period, the employee shall be compensated at one and one-half (1-1/2) times the employee’s
normal hourly rate as set out in Appendix A herein for all time worked. Any employee who
reports for a meeting scheduled by the Chief on an off day or for other meetings occasionally
scheduled for alternate duties on an off day shall be compensated at 1 % times the employee’s
normal hourly rate as set out in Appendix A herein for all time work. Such additional services
provided on an off day shall not be subject to the three hours minimum overtime pay.

Whenever an employee is required to appear on off-duty time before any official court, or
before the Prosecutor in pretrial conference, on malters pertaining to or arising from the
employee’s official duties, the employee shall receive three (3) hours pay at one and one-half (1-
1/2) times the employee’s normal hourly rate as set out in Appendix A herein for such
appearances. If an employee appears before a court or at a pretrial conference for more than
three (3) hours during any given off-duty day, such excess time shall be compensated at one and
one-half (1-1/2) times the employee’s normal hourly rate of pay as set out in Appendix A herein
for all time spent in such appearance or appearances.

Any employee may substitute, during scheduled hours, for another employee, if such a
substitution is voluntarily undertaken and agreed to solely by the employees, and subject to the
prior approval of the Fire Chief or his designee. The hours worked by the substituting employee
shall be excluded from any overtime calculation under the Fair Labor Standards Act.

For purposes of this contract, there shall be two types of overtime, which shall be called
“FLSA Overtime” and “Non-FLSA Overtime”. “FLSA Overtime” is defined herein as hours
worked on the standard work days that exceed 212 in a 28 day work period. “FLSA Overtime”
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is paid to each employee through the Compensatory Time Off policy adopted herein. “Non-
FLSA Overtime” is defined herein as any other overtime to which an employee is entitled under
this contract. “Non-FLSA Overtime” shall include, but is not necessarily limited to, the
following:

A, Work required beyond employee’s normal work day;

B.  Court appearances during normal off time;

C.  Mandatory re-call to duty; and

D.  Required Fire Department meetings during normal off time.

Any “Non-FLSA Overtime” accrued shall be compensated in either pay or compensatory
time off at the discretion of the Employee, subject to the maximum accrual amount set out
below. “Non-FLSA Overtime” pay shall be at the rate of one and one-half (1-1/2) times the
hourly rate of the employee set out in Appendix A, and paid at the next pay cycle.
Compensatory time off shall be earned at the rate of one and one-half (1-1/2) hours for each hour
of overtime worked. Any employee requesting to use this compensatory time off shall be
permitted to do so within a reasonable period after making such request, provided such use does
not unduly disrupt the operations of the Fire Department. Any refusal by the Fire Chief or his
designee to allow an employee compensatory time off shall be done in good faith with the
anficipation that such time off shall impose an unreasonable burden on the Fire Department’s
ability to provide services of acceptable quality and quantity for the public during the time
requested without the use of the employee’s services.

Fach employee shall be permitted to accrue no more than ninety-nine (99) hours of
compensatory time earned as a result of “Non-FLSA Overtime”., This compensatory time
entitlement shall be maintained in a separate bank from compensatory time earned under the
Compensatory Time Off policy previously set out herein. Furthermore, such compensatory time
accrued in this separate bank shall be used by the employee as compensatory time, and the
employee shall not be entitled to convert the same to cash, except in the event of resignation,
retirement or other termination from the department. The Township may, at its option, buy each
employee’s compensatory time back to twenty-seven (27) hours at the end of each calendar year.

Attendance outside of regular working hours at specialized or follow-up training required
by law for certification of employees herein or at voluntary non-required courses shall be
compensated at the employee’s normal hourly rate as set out in Appendix A. The hours spent on
such training shall be excluded from any overtime calculation under the Fair Labor Standards
Act. An employee participating in such training outside of regular working hours may elect to
receive compensatory time instead of payment at the employee’s normal hourly rate, subject to
the maximum accrual of compensatory time as set out herein. No employee who fails to attend
such a voluntary course shall be subject to any discipline by the Department.
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Attendance outside of regular working hours at a training course declared by the Fire
Chief to be mandatory shall be compensated at one and one-half times the employee’s normal
hourly rate as set out in Appendix A. An employee participating in such training outside of
regular working hours may elect to receive compensatory time instead of payment at time and a
half, subject to the maximum accrual of compensatory time as set out herein.

ARTICLE VIII, GRIEVANCE PROCEDURE

A.  Purpose: The grievance procedure is a method by which-an employee can éxpress a
grievance as defined in this Agreement, without fear of reprisal, and obtain a fair
hearing at each level, with disposition of the grievance at the lowest level possible.

B.  Definition of Grievance: A grievance is an allegation by an employee, group of
employees, or the Union that the written provisions of this Agreement have been
violated. The grievance procedure will apply to certain disciplinary action as
specified in Article XXVI of this Agreement.

C. Employee Rights: In all grievance proceedings, the employee may represent
himself or may be represented only by the representatives of the Union, who shall
be deemed his representatives.

D.  Job Action: Should any grievance arise, there shall be no suspension of work, slow
down or any other job action, and the question shall be disposed of in the manner
set forth in this Article,

E.  Expedited Process: Every effort shall be made to expedite the grievance process.
Failure of the employee or his representatives to adhere to the time limits in
appealing a decision shall result in the resolution which was obtained at the prior
step. A failure on the part of the Assistant Fire Chief, the Fire Chief or Township
Administrator to adhere to time limits shall move the grievance to the next step.
The time limits may, however, be extended by the express written consent of the
parties involved.

F.  Grievance Form: All written grievances shall be submitted only on a Township
approved grievance form and shall include the following information:

1. A statement of the grievance and the facts involved.

2. The article and section of the Agreement allegedly violated.
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3. The remedy requested.

4. The signature of the employee and/or his representatives, and the employee
shall be bound by the acts of his representatives.

Grievance Steps: The grievance procedure shall not apply to disputes concerning
disciplinary matters except as otherwise provided for herein. These iteins shall be
dealt with in subsequent Articles herein. Grievances shall be settled in the
following manner:

Step 1. The aggrieved employee shall orally present the facts to an Assistant Fire
Chief within five (5) calendar days of the date on which the grievance arose or
which the employee became aware of the grievable event. In the event any
grievance 1s not initiated within said time limits, the right to file said grievance
shall be waived. Neither the employee nor said Assistant Fire Chief shall be
accompanied by anyone at this level of the grievance procedure. Said Assistant
Fire Chief shall reply to the employee within five (5) calendar days from the date
on which the grievance was submitted.

Step 2 If the grievance is not resolved in Step 1, the employee or his
representatives, may submit the grievance in writing to the Fire Chief within five
(5) calendar days from the response to the grievance from said Assistant Fire Chief.
Upon receipt of a written grievance, timely filed, the Fire Chief shall arrange a
hearing within five (5) calendar days. Said hearing shall include the aggrieved
employee and/or Union member representatives, the Assistant Fire Chief, and other
parties necessary for full and complete determination of the grievance. The Fire
Chief shall preside over the hearing, hear the entire case and obtain all of the facts.
The Fire Chtef shall then render a written decision within five (5) calendar days
from the completion of the hearing,.

Step 3 If the grievance is not resolved in Step 2, the employee or his
representatives, may, within ten (10) calendar days from the receipt of the response
of the Fire Chief to the grievance, appeal the grievance by filing written notice with
the Township Administrator requesting a hearing. The Township Administrator
shall schedule a hearing within ten (10) calendar days of his receipt of the notice of
appeal. No facts shall be presented at this step which were not offered at Step 2.
The Township Administrator shall render his decision within ten (10) calendar days
of the hearing, with copies sent to all parties concerned.

Step 4 If the grievance is not resolved in Step 3, the employee, or his
representatives, within ten (10) calendar days from the receipt of the decision of the
Administrator to the grievance, may appeal the grievance by filing written notice
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with the Green Township Trustees requesting a hearing. The grievance shall be
heard by the Board of Trustees in Executive Session, within thirty (30) calendar
days after receipt of the notice of appeal. No facts may be presented at this step
which were not presented at Step 2. The Board of Green Township Trustees shall
render a written decision within fifteen (15) calendar days after the hearing,

Step 5 Except as otherwise provided herein, if the grievance is not resolved at Step
4, the employee, or his representatives, within fourteen (14) calendar days from the
receipt of the decision of the Board of Green Township Trustees to the gricvance,
may appeal the grievance by filing written notice with the Green Township Clerk
requesting binding arbitration. No facts may be presented at this step which were
not presented at Step 2. The Green Township Fiscal Officer shall schedule a
meeting, to be held within thirty (30) calendar days after notification of a request to
arbitrate, to begin the selection procedures outlined below. The employee may
withdraw his request at any time prior to the actual hearing. Any cancellation fee
due the arbitrator shall be paid by the party canceling the arbitration.

After receipt of a request to arbitrate, the parties shall select an arbitrator. The arbitrator
shall be selected from the Federal Mediation and Conciliations Service (FMCS). The FMCS
shall be jointly requested to submit a pancl list of nine (9) arbitrators. Beginning with the
employee, the parties shall alternately strike the names of the arbitrators until only one (1) name
remains. Either party may once reject the remaining name and request from the FMCS another
list of nine (9) names until a mutually agreeable arbitrator is selected. The arbitrator shall limit
his decisions strictly to the interpretation, application, or enforcement of specific Article of this
Agreement. e may not add to, subtract from, alter, change, modify or amend this Agreement.

The question of arbitrability of a grievance may be raised by either party before the
arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator shall be whether
or not the alleged grievance is arbitrable. If the arbitrator determines that the grievance is
arbitrable, the alleged grievance shall be heard on its merits before the same arbitrator.

The decision of the arbitrator shall be final and binding on the employee, the Union and
the Township, and there shall be no appeal to a Court of competent jurisdiction or any agency of
the State of Ohio. The arbitrator shall be requested to issue his decision within thirty (30)
calendar days after the conclusion of testimony and argument or submission of final briefs.

The costs of the services of the arbitrator, the costs of the production of any evidence
requested by the arbitrator, the fee of the arbitrator and any other expenses connected with the
arbitration shall be borne equally by the employee and the Township. The expenses of any non-
employee witness shall be borhe by the party calling said witness. The fees of a court reporter
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shall be paid by the party asking for the same, or divided equally by the employee and the
Township if both parties desire a reporter or request a copy of any transcripts.

Neither the employee nor any witness employed by the Township shall lose pay as a
result of attendance at any of the steps of the grievance procedure; however, the parties hereto do
hereby stipulate that attendance at any grievance proceeding by employees off duty shall not be
deemed hours worked and shall therefore not be included in the calculation of any overtime or
compensatory time.

ARTICLE IX. PROBATIONARY PERIODS

Each new and each promoted employee shall be required to serve a probationary period
of twelve (12) months. A probationary employee whose service has been determined by the Fire
Chief to be unsatisfactory shall have his employment terminated by the Board of Trustees on or
before the completion of his probationary period, with the exception of an employee who has
been promoted to the position of Lieutenant, Fire Marshal, Captain, or District Chief. In the
cvent the Fire Chief deems a Lieutenant’s, Fire Marshal’s, Captain’s, or District Chiefs service
to be unsatisfactory during the probationary period, the Lieutenant, Fire Marshal, Captain, or
District Chief shall be reduced in rank and salary to his former duty position, In the event said
termination or demotion is within the first six (6) months of the probationary period, neither the
Fire Chief nor the Board of Trustees shall be required to furnish to the employee or the Union
reasons for the Fire Chief's determination that the performance of a probationary employee is
unsatisfactory. In the event said determination is after the first six (6) months of employment,
the Fire Chief shall, at the written request of the employee, be required to notify the employee of
the reason for such termination or demotion. The form of notification shall be verbal or in
writing as requested by the employee. The determination by the Fire Chief and the Board of
Trustees to terminate or demote an employee during his probationary period shall not be
grievable or appealable. Upon satisfactory completion of the probationary period, an employee
shall be given permanent status.

ARTICLE X. HOLIDAYS

The following shall constitute legal holidays for all full-time employees:
A. New Year's Day
B.  Martin Luther King Day

C.  President's Day
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D. Memorial Day

E. Independence Day

F.  Labor Day
G.  Columbus Day
H. Veterans Day

L. Thanksgiving Day -
J. Christmas Day

For the purposes of this Article only, holidays shall be divided into two (2) groups.
Group One holidays shall consist of New Years Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christimas Day. Group Two holidays shall consist of Martin Luther
King Day, Presidents Day, Columbus Day and Veterans Day.

Except as otherwise provided herein, an employee regularly scheduled to work on a
Group One holiday shall not be permitted to take vacation or compensatory time off on said
holidays; except, an employee may trade time off on Group One holidays as provided in Article
VII, herein. With the prior approval of the Fire Chief or his designee, an employee may schedule
vacation or compensatory time off for Group Two holidays.

Each employee shall receive a lump sum payment equivalent to wages for six (6) tours of
duty. Such payment shall be made in the first pay period of December in each year of this
Agreement, and shall be based on 144 hours at the hourly rate set out in Appendix A.

Iliness occurring on a Group One holiday is counted as sick leave and the amount of pay
for the sick leave hours taken shall be deducted from the holiday lump sum payment. Sick leave
hours taken for illness occurring on a Group Two holiday shall not be charged against the
holiday lump sum payment.

Other holidays of a religious nature may be allowed, without pay, at the discretion of the
Township Administrator upon advance request of the individual employee. Reasonable effort
shall be made to accommodate such requests.

Holidays occurring during a formal unpaid leave of absence are without pay.
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ARTICLE XI. SICK LEAVE

All full-time employees are allowed paid sick leave from their duties based on the

following provisions:

A.  Employees shall accrue 5.77 hours of sick leave per pay period (bi-weekly).

B.  Unlimited accumulation of sick leave.

C.  Sick leave may only be used for absences due to an employee's personal illness or
injury, subject to exceptions set out herein,

D.  Any sick days used by the employee will be deducted from his account, and a new
balance will be calculated.

E.  Sick leave does not accumulate while the employee is on suspension or any unpaid
leave of absence in excess of one (1) month.

F.  Unused sick leave shall not be paid on termination for any reason, except as
provided in Paragraphs G, hereafter.

G.  Any full-time employee who accumulates sick leave pursuant to this provision and

pursuant to the provisions of the Ohio Revised Code, who retires from the Fire
Department and applies for retirement benefits from the Ohio Police and Fire
Pension Fund, shall receive a sum equal to thirty percent (30%) of his accumulated
sick leave to a maximum of seven hundred twenty (720) hours.

Break in Service:

A,

Any employee who is re-employed by the Green Township Fire Department within
one (1) year (including those who re-enter by new examination) shall be credited
with any accumulated sick leave balance remaining at the end of his previous
service, provided he has not used such sick leave in the employ of another public
agency of the State of Ohio or a political subdivision thereof, or has not been
reimbursed under an approved severance or retirement plan.

No credit is given if the employee has been out of service more than one (1) year,
except because of military leave,

Types of Sick Leave: The following are types of sick leave available to employeces:
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SWP (Sick with Pay): SWP shall be granted when an employee is physically
unable to work due to illness, pregnancy related disabilities, off-duty injury or
official quarantine.

Sickness or injury caused by outside employment cannot be charged to
SWP. Routine medical and dental appointments cannot be charged to SWP,
The Fire Chief has the responsibility of determining if an appointment is
routine or otherwise. No SWP is paid for convalescence outside of
Hamilton County without written approval of the Township Administrator.

SWP-F _(Sick with Pay-Family): Usage of leave for illness in the family varies
according to the composition of the immediate family (spouse, parent, parent-in-
law, child, sibling or member of the immediate housechold), and the seriousness of
the case. Sick with Pay-Family shall be granted for the following reasons:

[.  Official quarantine, for the duration of the quarantine.

2. To care for and make arrangements for a sick member of
the immediate family - up to one (1} tour of duty.

3. Serious accident, major or minor surgery, critical or
sudden illness involving a member of the immediate
family - up to one (1) tour of duty; however, additional
leave may be granted by the Fire Chief.

4. For Childbirth - up to two (2) tours of duty.
SWP-M (Sick with Pay-Maternity): SWP-M shall be granted for the period

during which the employee is physically unable to work due to pregnancy,
childbirth, miscarriage, a related medical procedure or recovery therefrom.

The duration of the leave is determined on an individual basis by the treating
physician. The employee must notify her supervisor approximately two (2) weeks
in advance of her expected date of departure. Employees experiencing unexpected
emergencies will not be penalized for failure to give proper notification.

Funeral Leave: Length of leave depends on the following:
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I.  Death in the immediate family: (spouse, parent, parent-in-law, child,
grandparent, legal guardian or member of the immediate household) two (2)
tours near the death or burial.

2, Death of a sibling or any other relative - one (1) tour.
3. Additional time off for funeral leave may be given at the discretion of the
Fire Chief. The Fire Chief’s decision on said additional time is not subject to

appeal under the grievance procedures set out herein.

Use and Control of Sick Leave:

SWP and SWP-I should not be authorized unless the employee has properly reported and
fully justified his absence to the satisfaction of the Fire Chief.

Doctor's Verification: The employee's entire record will determine how much proof is
required. Employees with excellent records may not need to prove illness, while employees with
poor records may be required to have a doctor’s statement for each absence. Generally, any
employee with four (4) or more separate absences during the past twelve (12) months may be
asked to submit a doctor’s verification.

In lieu of granting sick leave, the Fire Chief may assign the employee to light duty work
with the approval of, and within the limitations set by, the employee’s treating physician. The
wages, hours and other terms and conditions of the light duty assignment shall be negotiated with
the employee and with the Union representatives on a case by case basis.

ARTICLE XTI. VACATION

A, All regular full-time employees shall accumulate hourly vacation time on the basis
of each bi-weekly pay period according to the following schedules:

Vacation: Increases in vacation based on seniority begin at the start of the
anniversary pay period.

KEY:
Column A - Vacation hours earned per pay period.
Column B - Tours of leave that should be taken each year,

Column C - Maximum allowable balance of accrued vacation hours.
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SENIORITY A B _C

Less than 4 Years 4.6 Hours 5 250 Hours
4 Yrs - 9th Anniversary 6.5 Hours 7 350 Hours
9 Yrs - 14th Anniversary 8.3 Hours 9 460 Hours
14 Yrs and up 10.2Hours 11 560 Hours

Any accrued or carried over vacation will be paid to employees upon
termination within the limits previously stated.

Vacation must be scheduled and have the approval of the Fire Chief.

B. An illness of an employee while on vacation or while on an EDO day will not
change the vacation or EDO selection. The employee will be charged with vacation days and not
sick days. The only exception is if the employee is hospitalized in which case the vacation days
will be changed to sick days and the unused vacation days will be postponed.

C. Employee Responsibility: Employee must fill out a Request and Authorization
for Leave prior to vacation. This form is to be filed far enough in advance to allow employee
scheduling. Specific department procedures will be established by the Fire Chief.

D. Scheduling of vacation days shall be based on strict seniority, using the seniority
list set out in Appendix B of this Agreement.

E. Each employee shall be entitled {o convert to cash up to forty (40) hours accrued
vacation time annually, provided that after converting to cash, the employee retains a minimum
bank of one hundred (100) hours of vacation time. Any such election to convert vacation time
shall be exercised between June 1 and June 15 or between December 1 and December 15.

ARTICLE X1I1. LEAVES OF ABSENCE

A. A leave of absence may be granted by the Fire Chief with the approval of the
Township Administrator under the following conditions:

1. Leave of absence is always without pay for any leave other than
Occupational Injury Leave with Pay, and other than the provisions for

adjusting loss in pay for those employees attending Annual Training under
Military Leave.
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Leave of absence may only be granted to regular full-time employees who
have successfully completed their probationary period of twelve (12)
months, except for Occupational Injury Leave With Pay and Military
Leave.

The request for a leave of absence must be in writing from the employee
outlining the reasons.

On any approved [eave of absence in excess of one (1) month, other than
Occupational Injury Leave with Pay, the employee shall pay the total
premium cost for his medical insurance for the duration of the leave. This
cost is to be paid in advance of the leave or the coverage will be
terminated.

Fatlure to return from a leave of absence at the specified date will be
considered as a resignation.

All approved leaves of absence shall be confirmed in writing to the

employee by the Township Administrator with a copy to the employee's
file.

Vacation and sick leave do not accrue on a leave of absence in excess of
one (1) month, except for employees on Occupational Injury Leave with
Pay. Any sick days accumulated prior to the leave but not taken can be
reinstated immediately upon returm.

Re-employment, if applicable, should be part of the conditions of the
leave of absence. If not, the employee is subject to the availability of
employment at the time of his reques