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AlH'ICLR l Pnl~AMBLE AND RECOGNITION 

Section 1.1 Pun>ose This Agreement is made by and between Villa~e of Granville, (hereinafter 
"Employer" or "Village") and AFSClvfE, Ohio Council 8, Local2963, Sub- local No.3 and No.4 
(hereinafter "Union"), in relation to the tenns and conditions of employment as set fmth in this 
Agreement for employees in the two (2) bargaining units listed in rhis Article. 

Section1.2 Barg:1ining Units The two (2) separate bargaining units are as follows: 

Inclusions: The Employer recognizes the Union as the sole and exclusive representative for: 

A. full-time employees in the classifications of Utility Plant Operator, Utility 
Plant Operator I, Utility Plant Operator II, Mechanic, Tree Trimmer, Water 
.Distribution Operator, Equipment Operator, Lab()rer, Uti lity Service Worker 
as certilicd in SERB Case No. 07-REP-11-0165. 

B. Full-time employees in the classification of Police Dispatcher as certified in 
SERB Case No. 07-REP-·11-0166. 

Exclusions: All management-level employees, confidential employees, and supervisors as 
defined in the Act, and all other employees not specifically included in the 
bargaining units . 

Section .1.3 Cont•·act Const ruction In those instances where the tcnn ··union 
Reprcsenta!ivc" is used, the term shall include the local Chapter Chairperson or Ohio Counci l R 
representative or their designee. Where the term "Village :Nlanager" is used, the term shall 
include designee of the Village Manager. \Vhere the terms "Village" or "Employet, , is used, it 
shall mean the Village of Granville and only those individuals who have authority to do so may 
ad on behalf of the Village as determined by the Village. 

ARTICLE 2 UNION DUES, BULLETIN BOARDS, REPRESENTATION 

Section 2.1 Dues Deduction Pursuant to Section 4117 .09(ll) of the Revi.sed Code, the Village 
agree.s to deduct Union member~hip dues in the amount certified by AFSCME, Ohio Council 8 
to the Village in the first pay period of each month, from the pay of any employee reque.sting the 
same. The Union shall submit to the Village Finance Director a written authorization for dues 
and fees deductions. A one-month advance notice must be given to the Village Manager prior to 
any change in dues deductions. All dues collected shall be submitted to the person designated in 
writing by the Union. The Village agrees to furnish to the Union designee, once each cale.ndat· 
month, a warnmt in the aggregate amount of the deductions made for that ca lendar month, 
together with a listing of the Union members for whom deductions were made. 

Section 2.2 Indemnification It is specifically agreed that the Employer assumes no obl igati<>n, 
financial or otherwise, arising out of provisions of this Article, and the Union hereby agrees that 
it will indemnify and hold the Employer harmless from any claims, actions, or proceedings by 
any employee arising from deductions made pursuant to this Agreement. Once the funds arc 
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remitted to the Union, the ir disposition thereafter shall be the sole and exclusive obligation and 
responsibility ol' the Union. The parties agree and understand that if an em1>loyee(s) files an 
action(s) ag<tinst thll Village and/or Union regarding the deductions made under this Article, the 
deductions shall cease immediately. 

Section 2.3 ·r•:n ·or in Deducl'iou ft is agreed that neither employee nor the Union shall have 
a claim against the r.mployer for errors in the processing of deductions unless a claim of error is 
made to the Employer in writing within sixty (60) days after the date such an error is claimed to 
have occurred. If un error is found to have occurred, it will be corrected at the next pay period 
that dues would normally be deducted. 

Sectiou2.4 Bulletin Buanls The Union sha ll be permitted to uti lize bulletin board space 
in each reporting loco tion. where employees nrc assigne-d to post information regarding Union 
business to communicute with its members. No po litical posti.ngs regarding candidates or issues 
or any materials critical of the Village or its policies, elected orficials, or employees may be 
posted on tl1e bulletin boards. 

Section 2.5 Union Re1>resenta tion Representatives of the Union shall be perrniued to 
enter Village property for the purpose of ascertaining whether this Agreement is b<:ing observed 
and for attending meetings with the Village. Such visits shall not interfere with the normal 
operations of the Village, at Village facilities, or at job sites. Visits shall be subject to the 
general rules ol'thc Village, and as otherwise applicable to safely at job sites, by nun-employees. 
Union representatives shall contact the appropri!tte Village administrative stall', Village Manager, 
A~>i•Lullt Village Mnnagor, or DepartmCJ1t Head. l'l cqucsts lor visits sholl not be unreasonably 

withheld and sha ll continue only so long a~ to conduct the business necessary. 

Section2.6 Union Chapter Cbairperson Tite Union shall select a Chapter 
Chairperson "Chapter Chai r'' fur each bargaining unit fur the purpose of processing grievances 
under the Grievance Procedure and as otherwise provided in this Agreement. Each Chapter 
Chair shall have an alternate who shall act as the Chapter Chair when the Chupll:r Chair is absent 
from work. The Union shall notify the Employer in writing, to the Vi llage Manager, the names 
of the Chapter Chair and alternate Chapter Chait·, and ol' any changes. 

A Chapter Chair having an individual grievance in com1cction with his/her own work may 
request tlte Union Stall' Representative to assist him i.n adjusting the grievance at the steps in rhe 
grievance procedure. 

ARTICLE 3 MANAGEMENT RJGIITS AND WORK RULES 

Section 3.1 Worl< Rules The Employer rtlscrvcs and retains solely and exclusively a ll of its 
legal rights to manage the operations of the Village. The rights of the Employer shall include, 
but shall not be limited lo his/her rights to establish, change or abolish policies, practices, rules, 
or procedures for the conduct of the employees of the Village and its service to the citizens ofthe 
Village, except to the extent modified by the provisions of this Agreement 

2 
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Section 3.2 Distdbuting. Posting and Notice of Work Rules While all parties agree and 
understand that not HII standards for conduct are or should be reduced to writing, the Employer 
agrees that existing written work rules or regulations regarding standards of conduct shall be 
availab.le to all employees. The Employer agrees that new or revised written work rules or 
regulations shall be provided o1· accessible to employees two (2) weeks in advance of 
implementation, except in cases of emergency or when such rule changes require shorter 
notification, e.g. required hy court rulings or statutory change. New employees will either he 
provided with a copy or be advised how to access the work rules and/or regulations. In the event 
that the Union wishes to present the views of the bargaining unit regarding a new or revised 
work rule or regulation to the Village ·Manager or his/her designee, the Union may raise the issue 
within two (2) weeks after the employees and Union are notified of new or revised work rules or 
regulations. Work rules may be discussed in labor-management meetings. As pact of a 
grievance regarding the implementation of a work rule, the Union may challenge the 
reasonableness of a work rule/regulation. All work ru les and regulations will be reasonable and 
uniformly applied and cntorced. It shall be the Uni.on's respon~ibility Lo establish that the work 
rules or regulations are either unreasonable or not uniformly applied. 

Section 3.3 Management Rights and ResJ)ousibilities {n add.ition to its statutory 
responsibilities and rights the Employer's exclusive rights shall include, but shall not be limited 
to the fo llowing except as expressly limited by the terms and conditions set forth in this 
Agreement: 

i\. Determine matters of inherent managerial policy which include, but arc not limited to, 
areas or discretion or policies such as the functions and programs of the Village, 
standards of services, budget, utilization of technology, and organizational structure; 

B. To manage and direct its employees, including the right to select, hire, promote, transle r, 
assign, supervise, evaluate, retain, layoff, and recal l; 

C. Maintain and improve the efficiency and effectiveness of governmental operations; 
D. Determine the overall methods, proce-ss, means or personnel by which operations are to 

be conducted including the right to manage and determiJ\e the locati.on, type, and number 
of physical facilities, equipment, programs, and work to he perf(mncd; 

R Suspend, discipline, demote or discharge for just cause, or transfer, assign, schedule, or 
retain employees and to layoff employees fhm1 duty due to the lack of work or Jack of 
funds, reorganization, or abolishment of positions; 

F. To determine the size, composition and adequacy of the work Ioree, to establish, alter and 
change work schedules, to establish, modify, consolidate and to detem1ine staning 
patterns, including, but not limited to the assignment of employees, qualifications 
required, and areas worked: 

G. Dctcnninc the overall mission of the Village as a unit or government; 
H. Effectively manage the work torcc; 
I. Take actions to carry out the mission of the Village as a governmental unit; 
J. The right to select and dctennine the number atld types of employees required, including 

the right to sele-ct, hire, promote, trans fer, evaluate, and to assign such work to such 
employees in accordance with the requirements dete-rmined by the Employer; 

K. The right to establish work schedules and assignments and to determine the necessity for 
overtime and the amount and assignments required thereof; 

3 
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L. To promulgate and enforce employment rules and regulations as related to job 

performance and to otherwise exercise the prerogatives of management; 
M. The right to maintain the security of records and other pertinent information; 
N. The right to determine and implement necessary actions in emergency situations; 

0. The right to determi ne when a job vacancy ex ists, tl1e duties and qual ifications to be 

included in all job classifications, anti the standards of quality and pcrfom1ance to be 

maintained; and 
P. The right to dctennine the Village goals, objectives, progmms and services, and to utilize 

personnel in u manner designed to effectively meet these purposes. 

Section 3.4 Reserved Rights The Union recognizes and accepts that all rights and 

n:sponsibi lities of the Employer not specificu lly moditied by thi s Agrc~rncnt or ensuing 

Agreements shall remain the rights and rcspons ibil ities of the Employer. 

The Employer retains and reserves all right-S, power, authority, duty, and responsibility 

continued or invested in it by the laws and constitution of the State of Ohio and/or the United 

States of America. The exercise of any such right, power, authority, duty, or n:sponsibility by 

the Employer and the adoption of such ru les , regulations, policies as it may deem n~cessary, and 

as they apply to employees represented by the Union, shall be limited on ly by the specific terms 
of this Agreement. 

ln addition, the Union agrees that all of the functions, rights, powers, responsibilities and 

authority of the Employer with regard to the opt:rution of its work and husim:ss and tbe direction 

of irs work lorcc whido Lh<> F.o upluyer has nor Sl>ccifically abridged, deleted, gmntcd, or modified 

by the express and spccitlc written provisions of tlus Agreement arc. and shall remain, 

exclusively those of the l~mployer. 

ARJ'TCLE 4 UNiON IVfE~ffiERSlllP, GfNORR 

Section 4.1 J oint Pled ge The Village and the IJnion agree not to discriminate against any 

employee of the Burgu ining Unit on the basis of his or her membership or non-membership in 

th~ Union. 

Section 4.2 Gendeo· A II references in tJ1i s Agreement to the male gendeo· shall be construed to 

be equally applicable to females. 

ARTICU: s NO STRJ KR-LOCKOUT 

Sect ion 5.1 No Strll<o The Union will not authorize, instigate, aid, condone or engage in a 

strike, work stoppage, walkout, s lowdown, sympathy strike, or other withhold ing of services or 

cessation or work. further, no employee in the bargain ing unit sha ll authoriz~, instigate, aid, 

condone or engage in a strike, work stoppage, walkout, slowdown, sympathy strike, or other 

withholding of services m cessation of work. In the event of a violation of this Sectiotl, the 

Union will amnnativcly act to requin: employees to return to work and fu lly perfonn their 

duties. Notice of violation or this Article may be given to any Union representative or employee 

4 
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representative or ofticcr of the Union. The Union recognizes that employees who violate this 
section may be subject to disciplinary action, up to and including discharge. 

Section 5.2 No Lockout During the term of this Agreement the Employer shall not lockout any 
employee of the bargaining unit. 

ART1CLE6 CON.FJJCI' 1\NI> Al\mNT>MENT, EMERGENCY, CIVIL SERVICE 

Section 6.1 Confomtity to Law The parties intend this Agreement to supersede and replace 
any state and local laws on the subjects specifically addressed by this Agreement. Where this 
Agreement makes no specification about a matter, tJJe provisions of appl icable law shall prevail. 
If, by operation of law, or by a cou1t of competent jurisdiction, it is found that any provision 
shall be of no further force and effect, the reJnainde.r of the Agreement shall remain in full force 
and effect for the Agreement term. 

Section 6.2 Revis ion of Invillid P1·ovisions The parties agree that should any provision of this 
Agreement be found to be invalid, they will attempt, upon written request H·om either party, to 
negotiate replacement language on the same matter within thirty (30) days. 

Section 6.3 Amendments to Agt·eement Amendments and modifications of this Agreement 
may only be made by mutual written Agreement of the parties to this Agreement, subject to 
ratification by the Union and Village through Village Council. 

Section 6.4 Waiver of In Case of Eme•·gency In cases of emergency declared by the 
President of the United States, the Gove.rnor of the State of Ohio, the Village of Granville 
i'vlayor, or the Federal or State Legislature, such as acts of God or civil disorder, this Agreement 
may be temporarily suspended by the Village. Upon the te.rmination of the emergency any 
suspended articles or sections shall be restored to full eftect. 

Section 6.5 AoolicHtion of Civil Ser"iee Law Except as expressly otherwise provided in 
this Agreement or specitlcally excepted from the scope of collective bargaining by the provisions 
of Revised Code Chapter 4117, Civ il Service Laws contained in Revised Code Chapter 124, 
Sections 124.01 through 124.56, provisions of Revised Code Section 9.44 and any other matter 
or issue ref·erenced in this Agreement shall not apply to employees in the bargaining unit. Tt is 
expressly understood that the Ohio DepattJnent of Administrative Services, the State Personnel 
Board of Review, and the Personnel Board of Review of the Village of Gratwille shall have no 
authority or jurisdiction as it relates to employees in the bargaining unit. 

ARTICLE 7 SENIORITY 

Section 7.1 Definition of SenioritY As used herein, the term "seniority" shall be defined as the 
continuous uninterrupted length of service or employment as a full-time employee of the Village 
in a classification included in a bargain ing unit. Seasonal and part-time employment or 
employment in elassitlcations nor included in the bargaining unit shall not he credited as 
seniority. Employees shall not ac.cwe seniority while on unpaid leaves of absence, or any other 
excluded times set forth in this Agreement. 

5 
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Section 7.2 Applicatinn of Seniority "Seniori ty" sha ll accnte to all employees covered hy this 

Ag.reement in accordance with the provisions of this Article. Seniority, as defi ned in this Artic le, 

wi ll apply wherever employee seniority rights arc established in the te rms and conditions of the 

Agreement. The criteria for detcm1ining tl1c employee with more seniority among nvo (2) c>r 

more employees hired on the same date shall be a coin toss between the employees, o r a drawing 

of lots. 

Section 7.3 BrcHks in Service 1l1e following situations shall not constitute a break in 

continuous service, but employees shall not uccruc seniority while in the Slatus of any of the 

following: 

A. Absence whi le on approved and 1mpaid leave or absence; 
B. 'Military leave; 
C. A layoff of twelve ( 12) months dumtion or less; or 

)). Periods of disciplinary suspension. 

The following conditions constitute a break in continuous service for which sen iority is lost: 

A. Discharge or removal for just cause; 
U. Retirement: 
C. Layoff for more than twelve (12) months; 

V. Failure to re turn to work within fourteen (14) calendar days of a recall from layoff; 

E. Fa ilure to return to work at tile exp iration or approved leave of absc11Cc; 
l'. A resignation or j vb auuudoJilncnt; or 
G. Absent without leave for more than three (3) working days. 

A employee who has a "brc.1k in service" and returns to a position in the bargain ing unit from 

another position in the Village. shall not rece ive n continuous service credit lor the time spent 

during the "break in service"; however, the employee sball receive cominuous service credit for 

prior service except for the period of time in wh ich the "break in service" occurred. 

Section 7.4 Seniority List T he Employer sha ll annually prepare a lis t setting fo•t h the 

present seniol'ity dates for all employees in the bargaining unit, such list becoming effective on 
or after the date of execution of this Agreement. This list shall reso lve all questions of seniority 

affecting employees covered uuder this Agreement. Disputes as to seniority listing shall be 

resolved through labor-mamtgement and must bu presented by the Union or the employee within 

ten (10) calendar days after tbe seniority list is posted. If such disputes are not resolved through 

labor-management meetings, the Union may tile a grievance. Such grievance must be filed 

within fourteen (14) calendar days aner the seniority lis t is posted . 

ARTICLES LAIJOR M,\ NAG EM EN'f 1\'U:t<:TINGS 

Section 8. 1 Meetines Tn the interest of sound labor/management relations, up to three (3) 

representatives of the Employer shall meet with up to three (3) representatives of the Union to 

discuss pending issues and/or problems and to promote a more ham1onious labor/management 

(j 
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relationship. lhese meetings may be held quarterly at mutually agreeable dates and times, but 
may be held more or less o/len by mutual agreement. 

An agenda will be exchanged by the parties at least seven (7) calendar days in advance of the 
scheduled mee.ting with a list of matters to be discussed in the meeting and the names of those 
representatives from each party who will be attending. /\II matters on the agenda requested by 
the parties to be discussed, \Viii be discussed. The purpose of labor management meetings shall 
be to: 

A. Disc.uss the administration of this Agreement; 
B. Discuss grievances, when such discussions are mutually agreed to by the parties; 
C. Disseminate general infhnnation of interest to the parties; 
D. Consider and d.iscuss health and safety matters relating to employees; and 
E. Discuss any other items affecting the Labor/Management relationship. 

lt is the intention of the Union that these meetings be utili:t.ed only lor the pmpose of promoting 
harmonious relationsh ips betwee.o the Union, its membership, and the Village and to provide. 
input to the Village Manager on items of concern. It is not the intention of the parties that these 
meetings be used to bypass the normal chain of c-ommand, and employees are expected to 
attempt to work out issues with supervisors prior to raising them at such meetings. 

Section 8.2 Matters Not Within Agreement. Mam1gement Rights Matters involving 
inte1prerution of this Agreement shal l not be subject to labor-management committee. Nothing 
herein shaH be interpreted or constnJc<l to wa ive or preempt management rights set lorth under 
Article 3 herein . Decisions of the labor-management committee shall not be subject to the 
grievance procedure unless such decisions violate a section of this Agreement. 

ARTICLE 9 GRIEVANCE PROCEDURE AND ARBITRATION 

Section 9.1 Gr ievance Policy The Village and the Union recognize that in the interest of 
e/Hi:ctive personnel management, a proc.edure is necessary whereby employees C·an be assured of 
prompt, impartial and fair processing of their grievances. It is not intended that the grievance 
procedure be used to affect changes in th is Agreement nor address matters not covered by tl1is 
Agreement. All grievances must be submitted in writing within fourteen (14) calendar days 
lollowing the events or circumstances giving rise to the grievance. 

Section 9.2 Grievance llepresent11lives The Union shall designate in writing one ( I) grievance 
representative for each bargaining unit. An employee and hisihcr grievance representative shall 
not lose pay or benefits for attendance at scheduled grievance hearings, during tlJeir normally 
scheduled duty hours, under the grievance procedure with prior approval ofthe Village Manager 
or hisiher designee. The Union shall notify the Vi llage lVbmager, in writing, of the names of 
grievance representatives within thirty (30) days of their appointment and of any changes. 

Tf a meeting or hearing is held pursuant to the grievance procedure, an employee acting as 
grievance representative shall not be compensated for the t ime spent at scheduled grievanc.e 
lJleetings or hearings during his/her non-work hours. The grievant shall not receive 
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c.ompensutil)lt if the scheduled grieva nce meeting or hearing is held duri ng hisiher non-work 

hours. I Jowever, the affected employee o•· grievance representotivc shall not f(JI'J'e it 

c-Ompensation or benefits if the meeting or hearing is held during their normally schedu led hours. 

Meeting.~ shall not occur during any overtime hours except by pcnnission of the Village 

Manager. 

Section 9.3 Grievance Defin ed , Content, T imcline For .Filing A grievance is 11 claim that 

there has been misinterpretation, meaning, or violation of any of the express, written provisions 

of this Agreement or disciplinary actions listed in Section 9.4 of this Article. 

All grievances must contain the following information: 

A. Aggrieved employee's name, or names of all grievants. Gmup grievances should be 

des ignated as such and indicate the employees of the group; 

B. Date grievance was first discussed and the name of the supervisor with whom the 

grievance was discussed; 
C. Date and tinae grievance occurred; 
D. Titc location where the grievance occurred; 
E. A description of the circumstances or incidents giving rise to the grievance; 

F'. Specific provisions of the Agreement violated; and 

G. Desired remedy to reso lve tl1c grievance. 

Section 9.4 Disciplinar-y Action .l)efincd For the purposes o f' this Agreement, disciplinary 

action which may be grieved is "" Y •eduction in pay and/or position or ciMsificotion, demotion, 

removal, Of suspension with or witltout pay, or loss of holidays or vacation, which discipline 

must be established by the Employer by a preponderance ofrhe evidence. Appeals of discipline 

shall commence at Step 2 as set forth herein unless the parties waive all steps and proceed to 

arbitration. Notwithstanding any other provision or th is Agreement, om! or written reprimands 

are not subject to the grievance procedure. Performance evaluations, eout1seling, or perfonnance 

improvement p lans are not wnsidcred as discipline ltnd are not g l'ievablc. 

Section 9.5 Grievance Pl'llccdure TI1e following arc the implementation steps and procedures 

for handling employees' grievances: 

A. Stell One - l)cpm·tment llc1td When 11. grievance arises, the employee shall reduce th<: 

grievance to writing and present it to the- employee's Department Head within f(lllrtccn (14) 

calendar days of the incident giving rise to the grievanct:. An employee having a grievance wi ll 

also first attempt to resolve it itlformally with hisiher Department llead. Such allcmpt at 

resolution shu II be made by the grievant prior to filing the grievance. The employee and his/her 

supervisor may meet to discuss the grievance. 

Wi thin seven (7) calendar days after meeting with the grievant, or fourteen (1 4) days after 

receiving the grievance if no meeting is held, the Department 'Heud shall submit to the grievant 

hisihcr wl'itten response to the grievance after conferring with the t'et;~oMcl Director. ff the 

grievant is not satisfied with the written response he/she may pursue the grievance to Step 2. 

8 
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B. Step Two-Village ~bnager lf the grievant is not satisfied with the answer in Step 1, 
within seven (7) calendar days of receipt of the Step I answer (or seven (7) calendar days after 
the response was due) he/she or she may appeal the gdevance to Step 2 by delivering a copy of 
the grievance, contain ing written responses at the prior Steps and any other pettinent documents, 
to the Village Manager, or his/her designee. The Village Manager, or his/her designee, shall date 
the grievance, accurately showing the date his/her office received the grievance. 

Within sc,•en (7) calendar days of his/her receipt of the grievance, the Village Manager or his/her 
designee shall schedule and conduct a meeting to discuss the grievanc.e with the employee. TI1e 
grievant or Chapter Chair shaH also make reasonable ellorts to submit at this step any 
documentation believed to support the grievance. The Village lvfanager or hisiher designee, 
and/or the grievant may bring appropriate witnesses but such shall not affect or interrupt the 
Village operations. 

In the meeting called lor at this Step, the Village. Manager or his/her designee shall bear (l·om the 
grievant and/or Union representative a li1ll explanation of the grievance and the material facts 
relaling thereto. The grievant shall attend the meeting and respond to questions asked. 

Within seven (7) calendar days of the meeting at th is Step, the Village Manager or hisiher 
designee. shall submit to the grievant and the Chapter Chair hisiher written response to the 
grievance. 

Section 9.6 Representat ion at Grievance Meetings The employee may have hisihcr grievance 
representative present at any stage of the grievance process. Grievants have the right to submit a 
grievance without the intervention of the Union. A Union representative may attend the meeting. 
The Department Head or Village Manager may have other patt ies present at grievanc.e meetings 
as they determine necessary. 

Section 9.7 Al·bitration If the grievant is not satisfied with the answer in Step 2, within 
fotuteen (14) calendar days aller receipt of the Step 2 response, (or foutteen (1 4) calendm· days 
aller the Step 2 response is due) the Union may appeal the grievance to arbitration by serving the 
Village Manager a written notice of intent to arbitrate. 

Within thkty (30) calendar days of the Employer's receipt of the notice of intent to file under the 
grievance arbitration procedure, the Union shall, by let1er, solicit nominations tor arbitrators 
from the Fede.ral Mediation and Conci liation Service-s ('TMCS"), the State Employment 
Relations Board ("SERB"), or the Arbitration Mediation Services to hear the arbitration. The 
pat1ies may mutually agree upon an arbitrator without requesting a list from any of the 
arbitration services. Alternatively, the pattie.s may mutually select an arbitrator. 

Upon receipt of such list of arbitrators the parties may meet and attempt to select one ( I) 
arbitrator from the list. Both parties shall have the option to strike the entire panel of proposed 
arbitrators. This option to stl'ike may be exercised by both parties once in any one (I) grievance. 
If either party does not choose to strike the entire panel of proposed arbitrators, but the parties 
fai l to agree on the selection of one ( l) arbitrator, the parties shall then proceed to altemately 
strike one (1) name each from the list. Determination regardiJ1g whic.h pa11y shall have the 
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privilege of striking a mum: from the list fil-st snail be resolved by the toss of a coin. T he 

individual whose name remains on the li st after the o ther names have been removed shall be the 

arbitrator. The arbitration service shall be informed of the individual selected and requested 1hut 

such arbitrator be ass igned to the grievance. The arbitrator shall arrange with the parties, the 

date, time and place of the meeting. 

Arbilralion proceedings shall be conducted under the voluntary labor arhit111tion rules of die 

Federa.l Mediation and Conciliation Services or the American Arbilrat ion Association, except as 

modified by the provisions of this Agreement. The arbitrator shall conduct a fair and impartial 

hearing concerning the grievance, and may consider the testimony, evidence and documents 

received during the hcnring. The arbitrator shall hear only one grievance at n time unless both 

purties agree to conso lidotte two (2) or more g rievances. Aller a dispute on which the arbitrator is 

empowere-d to rule hereunder has been rctcrrcd to him, such d ispute may be withdrawn by either 

party. 

The fees of the m·bitrulor and the rent, if any, for 1hc bearing room shall bu bomc by tl1e losing 

party. The expense of any non-employee witnesses shall be borne, if at all, by the party calling 

that witness. The fees of a court reporter shall be paid by the party asking for one, however, such 

fee shall be split equally if both parties desire a report~r or request a copy of the transcript. 

No issue whatsoever may be arbitrated or subject to arbitration unless such issm: results from an 

action or occurrence which takes place during the effective dates or agreed ex tensions of I his 

Agreement. No decision by an arbitratot· shall infringe upon the rights or obligations of the 

Vill age u> expressed or intended by the provision3 of Ohio lnw, cxcc,,t nG apeeificully modified 

by the express written provisions of this Agre~mcnt. Either party may mise the issue of 

arbitrabil ity before the arbitrator. In lhc event such issue is raised, rhe first question to be 

addressed by the arbilrdlor shall be whether the grievance is arbitrable. 

lltc arbitrator shall no t change wage mtes alreudy in dTcct pursuan t to this Agreement. No 

award or any arbitrator shall be re troactive for a period prior to the fourteen (14) cakndar day 

period for fil ing grievances. The arbitrator shall not have the aulhority or power to udd to, 

subtract !i·om, disregard, alter or modify any of the terms or provisions of th i$ Agreement. The 

arbitrator sha ll nol grant prospective or equitable relief tlJat extends beyond the term of this 

Agreement. lt is expt-essly understood that the decision or the arbitrator, within his/her function 

and authority as set forth herein, shall be final and binding upon both panics. 111e arbitrdlor's 

decision and award shall be in writing and will slate the rationale for the decision and be issued 

within thirty (30) calendar days of closing of the record. 

Secti.on 9.!l Grievance Forms Grievances sl•all be submitted on g rievance forms supplied by 

the Union which fonns ~hall be made avuiluhlc to ull grievance representutivcs and employees. 

T he form shall provide for statement of rhc s rievance and its relevant facts, the particular 

provisions of this Agreement that are allugcd to have been misinlcrpt·cted, misapp li ed or 

violated, the remedy sought and all information required by Section 9.3 above. 

Section 9.9 Calendar l>ay, Time/Person fot· li iling For the purpose of counting time "days" 

shaH mean "calendar days" as used in this Agreement, unless specified otherwise. 
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lf an office specified for receipt of a grievance or grievance appeal is close.d for an entke day, 
which day is the h1st day of the time period prescribed for the filing of a grievance or grievance 
appeal, then the grie-vant wi ll be permitted to file his or her grievance or grievance appeal on the 
next day on which the olllce is open. In the event an employee' s Departntent Head is not 
available for filing a grievance, the grievant may submit the Step l grievance to the Olliee of the 
Village Manager. 

Section 9.10 Timely l'rocessing of Grie\'ances Any grievance not advanced to the next step 
by the grievant or the Union within the time limits in that step, shall be deemed resolved by the 
Employer's last answer. Any grievance not answered by the Employer within the time limits in 
that step shall automatica lly proceed by writlen notice or the grievant and Chapter Chai•· to the 
next step. Time limits may be extended by the F.mployer and the grievant or Union by mutual 
agreement in writing. 

Section 9.11 Kxclusi\'itv This grievance procedure shall be the exclusive method of 
resolving grievances. The grievance procedure is intended to replace any and all remedies and 
appeals which were previously available to the Personnel Appeals Board of the Village. 

ARTICLE lO I NVESTIGATION, DISCIPLINE PROCEDURF.S, 
PF.RSONNF.L HF.CORUS 

SectionlO.l Criminal lnvtostigations A bargaining un it employee who is to be questioned as a 
suspect in any investigation where criminal charges may result. shall be advised or his/her 
constitutional rights in accordance with the law, which may include a "Garrity" waming in the 
event !111 employee is also sul>jec.f to an intemal investigation. 

Any employee under indictment, arrested for a crime, or otherwise charged with the \' iolation of 
any criminal statute who is not disciplined or disc-harged by the F1nployer, may be placed on a 
leave of absence without pay until resolution of such charges. An employee may use accrued 
vacation time during the unpaid leave of absence. An employee who is found guilty by any court 
of competent jurisdiction or who enters into a plea agreement as a consequence or any criminal 
charges (or lesser agreed charges) may be disciplined up to and including discharge, to be 
determ.ined by the Employer, however the Employer need not wa it for the outcome of climinal 
charges to disc ip line an employee. 

Section 10.2 Internal lm·cstiglltiuns Bargain ing unit employees required to respond to 
questions during intemal investigations shall, when applicable, be inlonned or their 
constitutional rights and responsibilities. Before a bargaining unit employee may be charged 
with insubordination or like offense for refusing to answer questions or participate in an 
investigation, he/she shall be advised that such conduct, if continued, may be the basis for such a 
charge. All employees shall be obligated to cooperate in any investigation conducted. 
Employees, who arc the subject of an investigation, shall, upon their request, be entitled to have 
a Union representative present when qt•estioned during intemal investigations. 
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Nothing herein shall be construed us restricting employees of the barga ining unit from reporting 

violations of work rules, Dcp<ll'tmental rules or regulations, or po li cy commitlcd by other 

employees of the bargaining unit. All employees or the bargaining unit shall be responsible for 

reporting violations of work rules or Department rules and regulations. statutes, and appropriate 

standards of conduct. 

Section 10.3 Con·ective Action The tenure of every employee subject to the terms of this 

Agreement sha ll be during good behavior and cnicient service. The Employer may take 

disciplinary act ion against any CrnJ>loyee in the bargaining unit for just cause. The Employer 

may take disciplinary action for actions which occur whi le an employee is on duty, or which 

occur while an employee is working under the color of the Employer, or on or off duty in 
instance.~ where the employee's conduct violates the work rules or reg\llations of the Employer or 

engages in conduct unbecoming an employee of the Village. Disciplinary charges against an 

employee will be brought within a rcasoJJable period of time of the infn1ction and/or knowledge 

by the Employer of the infraction and considering the nature of' the infraction/incident, whether 

criminal charges are filed, and other factors related to the incident. Counseling shall not be 

cotJstrued us disciplinary action. Ponns of disciplinary action include: 

A. Documented oral reprimund; 
B. Written reprimand 
C. Suspension witl1 0 1· without pay or loss of holidays or vacation; 
D. Reduction in pay and/or position or classification (wi th loss of pay due to change in 

position or classification); 
e. Demotion; and 
F. Discharge/Removal. 

Appeals of d iscipline may only be pursued th rough the Grievance Procedure, Aaticle 9, 

following the provisions of Section 9.4. 

Section 10.4 Progressive Action The principles of' progressive disciplinary action wi ll 

nonnally be followed with respect to minor offenses. The progression, where appropriate, may 

include written reprimands and u suspension for th" same or related minor offenses prior to 

dismissal. 1J1 those instances where more SC\'Crc discipline is warranted, the F.mploycr may 

discipline the employee according to the severi ty of the incident, up to and including 

termination/d ischarge. Counsel ing is not considered discip line. 

Section 10.5 Pa·cdisciplinary Meetings Upon completion of an investigation and prior to a 

predisciplinary meeting with the Employer's representative, a 11 employee will receive a written 

statement of charges. At the predisciplinary meeting, the charged bargaining unit employee or 

hiS/her representative will be allowed to present his/her response. 

Prcdisciplinary meetings wi ll be conducted by the Employea·'s representative. The employee 

may choose to: 

A. Appear at the meeting to present oral or written statements in hiSI11er response; 
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B. Or appear at the meeting and have the Chapter Chair present oral or written statements of 
the employee; or 

C. Elect in writing to waive the opportunity to have a predisciplinary meeting. 

Failure to elect and pursue one of these three options will be deemed a waiver or the employee's 
rights to predisciplinary meetings. 

At the predisciplinary meeting, the Employer's representative will ask the employee or his/her 
representative to respond to the allegations of misconduct wh ich were outlined to the employee. 
At the meeting, the employee may present any testimony, witnesses, or documents wh ich explain 
whether or not the alleged misconduct occurred. The employee shall provide a list of witnesses, 
if any, to the Employer as far in advanc.e as possible, but no later than forty-eight ( 48) hours prior 
to the predisciplinary hearing. It is the employee's responsibi lity to notify hisiher witnesses that 
he/she desires their aUendance at the meeting. 

A written report will be prepared by the Employer representative whose responsibility is so lely 
to determine if the charges are substantiated. A copy or the representative's repolt will be 
provided to the employee and the Chapter Chair within five (5) days following its submission to 
the Village Manager. The .l:imployer will decide what discipline, if any, is appropriate. 

Section 10.6 Discipline Records In any case in which an ora l reprimand, written reprimand, 
suspension, or dismissal is overturned on appeal or otherwise rendered invalid, all documents 
relating thereto will be removed from the personnel Jilc of the employee. All such records 
removed from the personnel tile for the reasons outlined above shall not be considered in t\Jturc 
disciplinary action. All removal of records shall be in accordance with Ohio law. 

Prior discipline may be uti lized to establish that an employee had knowledge of the standard of 
conduct expected. Record of prior discipline shall he maintained as follows: 

A. l year tor documented oral reprimand; 
B. 2 years for written reprimands; and 
C. 3 years for suspensions or re.ductions. 

Section 10.7 Personnel File Every employee shall be allowed to review his/her personnel file 
at any reasonable time upon written request to the Employer and in the presence of the Employer 
or his/her designated representatives. The Village shall abide by and follow provisions of Ohio 
Revised Code Chapter 1347 and Ohio Revised Code Section 149.43. 

If, upon examining his/her personnel file, ~ny employee has reason to believe that there are 
inaccuracies in documents contained therein, hei~he may write a memorandum to the Employer 
explain ing the alleged inaccuracy. 

If the Employer concurs with the employee's contentions, he/she shall remove the faulty 
document from the personnel file or otherwise append to such document any statements or 
materials which would serve to correct or modify such document. If the Employer does not 
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concur with the contentions of the employee, the l.imployer will attach tl1e employee's written 

memorandum to the document in the employee's pc•·sonncl file. 

Section I 0.8 Senioritv Any suspension imposed shall be deducted from the employee's 

seniority date. 

Section .1 0.9 Conduct of Invest igation Any investigations, inten •iews, or other disciplinn(y 

p rocedures shall be conducted in u prolcssional and private mam1er by ull parties. 

Section I 0. 10 Union .Represcnh1fion Tbe employee shall have. a! his/her re-quest, the presence 

of a Union repre...entativc, including stewards or officers of the local Union, any time du•·ing a 

disciplinary action, disciplinary investigation, or disciplinary interview of an employee. lf the 

Chapter Chair is not avai lab le immediately, the Employer and the L"nion representative shall 

agree to l1 time convenient for both parties. The request may not unreasonably deloy an 

investigation. The Union representative may advise the employee or his/her contracLUal and 

statutory ri ghts during the investigation process but may not inrc1fere wi th the disciplina•·y and 

investigatory pmccss. 

ARTICLE 11 P.ROBA TIOJ'\ARY N~RTOD 

Section I 1.1 Requirement to Serve l'•·nbatiounry l'criod Every newly hired full-time 

employee or emp loyee appointed to a position in a bargaining un it covered by this Agreement 

sha ll be requ ired to successl'ully comple-te a probationary period. This probationary period 

requirement shall apply to ~II iuui,,iduals hired or employed as a fu ll-lime employee regardless 

of p1iur service with the Village and regardless of time spent as a part-time or seasonal employee 

in any position in the Village. 

Section 11 .2 Length of f'mhationnrv 1'erind The probationary period shall begin on the first 

day as a fu ll-time employee for which the employee receives compcnsmion lrom the Employer 

and shall continue for a period of one (l) calend;u· year. A pmbation;lry employee who has lost 

work time due to illness or injury for more than ten ( I 0) work days or has a leave of absence 

during his/her probat ion period shall have his/her probation period extended by the length of the 

illness or injury. A probationary employee will be notified in writing of the employee's status at 

U1e completion of the employee's probationary period. 

Section 11.3 Appeals bv Probationa~y P el'iod l~mplovecs Probationary period employees 

may be terminated any time during his/her probationary period and shall have no right to appeal 

of the tennination or other discipl ina1y action under the grievance procedure of this A~reement 

or to any other forum. 

Section 11 .4 A DrJointment to Positions Outside the Bargaining Units Any employee 

appointed or selected to a position outside the b1u·gaining units may, at the discretion of the 

Employer, he returned to a posi tion in U1e bargaining units. Such time out of tJ1e bargaining unit 

shall not be credited toward the employee's seniority as defined in Article 7. 
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ARTICLE 12 LAYOFF AND RECALL 

Section 12.1 l.ayoff Notification Any provisions of the Ohio Revised Code regarding layoffs 
sha ll not apply for reasons for layoll'by the Employer. The Employer may lay off employees for 
lack of funds or work or abolishment of positions, re-organization, efficient operation or other 
justified business reasons. The Employer shall notifY the Union and affected employees no less 
than fourteen ( 14) calendar days in advance ol'lhe effective date of the layoff or job abolishment. 
Either the Union or the Rn1ployer may request a meeting to discuss the layoffs. 

Section 12.2 Lavoff The Employer shall determine in which classifications in the Village 
layoffs will occur. Layoffs of bargaining unit employees will be by classification. Full-time 
Village employees not in classifications in the bargaining unit may displace into bargaining unit 
classifications previous ly held based on seniority as a full-time employee in a bargaining unit 
cla.ssificalion previously held within their bargaining unit. Employees shall be laid off within 
eac.h c lassification in the inverse order of seniority, begirming with the least senior and 
progrcssi11g to the most senior up to the number of employees that are to be laid ofT. Bargaining 
unit members may displace patt-time, casual, or seasonal employees (within their classification) 
employed at the time of the layoff. 

Section 12.3 Recall Notification The Employer shall maintain a layofJ list lor twelve (12) 
months. The En1ployer shall pr·ovide written notice of recall to the affected employees to the 
employee's last known address. }[ shall be the responsibility of each employee to keep the 
Vil lage ~Vfanager infonJled in writing ofhisihercurrentresidence or mailing address. If there is a 
recall, employees who are still on the recall list shall be recalled in the Inverse order or their 
layoff. 

Laid off employees shal l notify the Employer of any temporary absence from their reg\rlar 
address. The Employer agrees that an employee's recall rights shall continue until said 
employee is contacted, until fomteen (14) days have lapsed from the contact, or the employee 
has been contacted and the employee docs not respond. 

Sectiou12.4 Time Limits fot· Recall The laid off employee shall have fourteen (14) calendar 
days after mailing or dispatching of said notification, by personal service, or by confirmed email 
service, in which to exercise his!hcr rights to recall. Alter the expiration of his/her time the next 
employee in line on the recal l roster shall be notified in accordance with tl1e above paragraph and 
be given his/her right to recall. 

The employee who has been properly notified by the Village must report to work within seven 
(7) days from the date of receipt of the notification or from the expiration of the fourteen (14) 
day notification period, unless a longer period is provided by the Village Manager. Employees 
who fail to report for work as specified above shall forfeit their recall rights and the next 
employee in line on the eligibility roster shall be notified. 
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Sect inn 12.5 .Probatiunnry Per.iorl Hecalled employees shall not serve a probationary period 

upon reinstat~ment, except lhal employees serving a probationary period at layoff shnll be 

required to complete any such probationary period. 

Section 12.6 Anneal Any app<:al regarding a layolf, r~asons for a layoff, or displacements 

shall only be lltrough the grievance and arbitration procedure of this Agreement beginning at 

Step Two of the grievance procedure. Grievances reg1ud ing layoHs must be filed within seven 

(7) days of rhe notice of layoff. 

ARTIC U 1 13 HOU.RS OF'\'ORK, OVIo:RTIME, COI\II'I•:NSATORY T.I JVI1~ 

Section 13.1 Workday/Workweek The regular workday and workweek for employees will be 

determined by the Employer. Unless modified or otherwise established by the Employer, the 

workweek tor employees shall be fotiy (40) hours consisting of five (5) eight (8) hour days or at 

the discretion of the Employet·, li>ut· (4) consecutive len (10) hou•· days. 

Section 13.2 Pnv Period For purposes of wage and hour administration, a regular pay period 

shall consist of fourteen (14) consecutive calendar days unless the Village modifies the period. 

Seetion 13.3 Call-In Pnv An employee directed to work any port ion of a shift or appearance 

in court that is not contiguous with bisiher regularly scheduled shift shall be compensated for a 

minimum of two (2) hotu·s of pay at the appropriule rate whether straight time or overtime. 

Secliun 13.4 O••ertime All hOlii'S in paid stntu• in excess of forty (~0) hoofs in a seven (7) 

c-alendar day period, or in excess of the regular scheduled workday, shall be compensated at the 

overtime rate of one and one-half (I !h) times the regular rate of compensation. 

Section '13.5 Compensatn•·v Time An employee who is entilled to overtime payment as 

authorized in this Agreement may request, at such lime as the overtime is earned, to take 

equivalent compensatory time oft; in lieu of cash payment, at a later lime. The grant and use of 

compensatory time ofT must be scheduled through and is subject to appmval by the Department 

Head or his/her designee. The Employer may schedule an employee' s compensatory time. 

Employees in the Police Department may accumulate a maximum of forty (40) hours of 

compensatory time in a calendar year and any compensatory time carried over from a previous 

calendar year shall apply to the forty (40) hour annual accumulation maximum. All other 

employees mny accumulate lip to twenty-!·o ur (24} hours of' compensa tory time. Dcparlment 

heads may, at their discretion, may grant rc.quests lo r compcnsato•·y timll oil, with shorter notice 

than seven (7) days. The Employer may convert accumulated, unused compensatory time. 

Section 13.6 Compcnsaton• Time Off An employee may take compensatory time off at the 

employee's request and the approval of a supervisor. Compensatory time off shall be taken in 

minimum of one hour increments. Req uests for un entire shift, ot· more than one shift, [or 

compensu tory lime shaH normally be at least seven (7) days in advance. 

Section 13.7 Suspension uf Compensatory Time Utilization AI the discretion of the Village 

Manager and due to the operational needs of rhe Village, the practice of utilizing compensatory 

16 



20 12 -2014 Agreement R6tween Villnge of Granville and AFSC~'lE, Ohio CouncilS. Local2963 

time may be halted during an emergency. Emergency is defined as any num-made or natural 
disaster or any shottage in manpower. 

A1UlCLE14 llOLLDAYS 

Section 14.1 Holidays The following days are declared to be holidays which will be observed 
by the members : 

1. First day of January 6. F iJ~,t Monday in September 
2. Third Monday in January 7. Second Monday in October 
3. Third Monday in February 8. Eleventh day ofNovember 
4. Last Monday in May 9. l'outth Thursday in November 
5. Fourth day of July 10. Twenty-lillh day ofDecember 

For employees of the Service Department the second Monday in October wil l not be observed as 
a holiday; instead employees of the Service Departtnent shall observe the Fourth Friday of 
November as a ho liday. 

Section14.2 Holiday Pav All members shall receive holiday pay lor each of the listed 
holidays The rate of pay f(>r each ho liday will be equ ivalent to a normal shift at straight time pay 
to a maximum of eight (8) hours of pay. 

Employees in the Police Division may request not to work on a day which a holiday is observed 
in the Pol ice Division, as referenced above, and work another day fol lowing the holiday in it's 
place; denials arc not grieva blc. 

Section l4.3 Holidav Work For each holiday observed on an employee's workday, or the 
employee is re{)uired to work on a hol iday, said employee shall work that holiday and receive 
straight time one and onc.-half ( I ll2) pay for all hours worked on that holiday in addition to eight 
(8) hou1~5 of holiday pay. Tf a employee is not schedul.e.d to work an observed hol iday but is 
directed to do so, the employee shall receive compensation as set f'orth herein. ..6.ny employee 
required to work more than a normal shift on the above listed holidays shall receive one aud one­
half times their normal rate of pay for overtime hours on the holiday, but that rate shall not be 
pyramided with holiday pay. 

ARTICLE 15 VACATION 

Section 15.1 Vacation Accr·ual Fach employe.e, after one full year of completed service 
with the Village, and thereafter, shall be entitled to vacation leave with pay at straight time rate, 
and such vacation leave shall accrue to the employee each pay period worked according to the 
following schedule: 

A. After I year's employment - 2 weeks paid vacation (80 hours) 
B. A fler 7 years' employment- 3 week paid vacation (120 hours) 
C. After 12 years' employment - 4 weeks paid vacation (160 hours) 
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Recognized holi days which fa ll during a vacation s hall not count as vacation days. A maximum 

of five (5) days vacation may be carried over from one calendar year to the next. only with 

written pcnnission ofthc Village Manager. 

Section 1S.2 Scheduling nntl Aonroval All vacation leave mu!>l be scheduled through and 

authorized by the Department I lead (or designee). \-~embers may take their vacation leave in 

increments of four (4) hours, or any amount equa l to one-half ( \12) workday if an altermtte to 

"eight" ("W') minimum hom shills is established. 

Vacation •·cqucsts shall be made in w.-iting at least two (2) weeks before the sta1t of such 

proposed vacation to the J)epartmcnt Head (or designee). Department beads may, at their 

discre1ion, grant vacation leave requests with notice shorter than r.vo (2) weeks. Vacations sh;~ll 

be scheduled ~ubjcct to the st;~lling requirements of the Village but shnll not be unreasonably 

denied. 

Alicr having tuken at least two weeks' vacation in u calendar yem·, employees may receive 

monetary payment in lieu of vacation days ofT for up to two (2) weeks pay. 

Section 15.3 Vacation Pay Upon Seraration An employee who concludes employment with 

the Village in good standing shnll be entitled to compensation at his/her current rate of pay for all 

accrued and unused vacation leave to his/her credit at the time of retirement. Employees 

terminated f(lr cause or who fuil to give two (2) weeks written notice of intent to le1minarc shal l 

forfeit all accrued vac.ation. Should a employee die whi le in paid status, any accrued but unused 

vacation leave shall be paid iu lump sum to the employee's survi ving SJ>Ouse or otherwise to the 

estate oft he deceased. 

AHTTCLE 16 SICK LEAVE 

Section 16.1 Sick Lcnve Accrunl Al l employees shal l accrue sick leuvc at the rate of ten ( LO) 

hours per month prorated il" the employee is in a non-pay status. No sick leave shall accrue 

during any period o l" unpaid leave or during any period of disciplinary suspension. An employee 

with the Village may accumulate accrued sick leave without limit Employees may only use sick 

leave accumulated with the Village. 

Section 1.6.2 fisc of Sick J .eavc, Immedia te 1-'am ilv An em ployee may use sick leavu, upon 

approval o ft he Village Manager, for absence due to personal illness, pregnancy, i1~ury, exp(lsurc 

to contagious disease for which could be communicated to other employees; and for illness, 

injury in the employee's immediate fami ly where the employee's presence is reasonably 

necessary (this detcnnination to be within the authority of the Village Manager) and for 

necessary medical, dental or optical consultation or tremment when the same cannot be obtained 

during off duty time. 

J.mmediate flun ily is defined lo r sick leave purposes ns: spouse, child or step-ch ild living in the 

employee's home, and the employee's mother, falher, sibling, g•·andparcnt:s, grandchikl, lega l 

guardian or other person who stands in place of a parent (loco parentis) residing in the 

employee's household. 
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Section 16.3 :Minimum Chat·gc to Sick Leave Absence for a fraction of a day that is 
chargeable to sick leave in accordance with this provision shall be charged in increments of not 
less than two (2) hours. E mployees who, after reporting to work, are then sent home on sick 
leave shall be charged tor acntal hours absent. 

Section 16.4 Sick .Leave Vet·ification At least one (J ) hour before starting his/her shift for each 
day of absence, or as determined by the Department Head, an employee on sick leave shall 
inlcmn the on-duty supervisor of the fact, except in the case of provable inability to make a 
te lephone call. Upon reporting, employees shall give the phone numbet· and address of the place 
of convalescence. Except in cases or suspecled misuse or abuse, an employee will not. be 
routinely required to furnish upon t·eturning to duty a physician's certificate evidenc.ing that the 
absence was for one of the reasons set forth in Section 2 above, lor absences of two (2) 
consecutive days or less. The employee may be required to furn ish such a certificate following 
an absence in excess of two (2) consecutive working days. Employees shall be required in all 
cases to furn ish a written, s igned statement upon appropriate Vi llage form to justifY the use of 
sick leave. 

Section 16.5 Misuse or Abuse of Sick Leave In the event that an employee is suspected of 
misusing or abusing s ick leave, the Village may require the employee to justify his/her use of 
sick leave by obtaining a physiciar1's certificate, at Village expense, from a physician designated 
by the Village. In addition, or in the altemative, the Village may require the employee to obtain 
a certificate from his/her own doctor at the employee's own expense, or other verification of 
illness or injury acceptable to the Village Manager, for any or all future absences for which sick 
leave is claimed within a period of six (6) consecutive months. 

A. Grounds for suspicion of misuse or abuse shall include, but not limited to, infonnation 
received by the Village that the e.mployee is, or was, during any time [(Jr which sick leave 
is claimed: 

1. .Engaging in other employment; 
2. Engaging in strenuous physical exercise of recreation, including work around the 

home, other than as ordered or recommended by a doctor; 
3. Present in a tavern or other place inconsistent with a claim of illne.ss or it~ury; 
4. Absent from home or place of c.ontinement or convalescence when called or visited 

by representatives of the Village, except in cases where the employee can produce 
verification (such as hospita l or medical clinica l admissions or treatment slip or a 
receipt for the purchase of medicines fmm a pharmacy or a reHsOnable explanation) 
that his/her absence was ior reasons directly related to the treatment of his/her illness 
or it~ury; or 

5. Other conduct inconsistent with the use of sick leave. 

B. Any employee who is suspected of misusing or abusing sick leave shall be confronted 
with such suspicion by hisiher supervisor Hnd given an opportunity Lo explain his/her use 
of sick leave prior to being required to produce a phys ician's certification for future 
absences as set f-h rth above. 
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C. While on paid sick leave employees arc not Authorized to work at other jobs without the 

wrilten permission of the Vi llage Manager. 

Section 16.6 Sick .l.eavc Cr·cdit on Retum Scr·vicc An employee who is laid off or on unpaid 

disability leave will, upon reinstatement to service. be credited for any unused s ick leave existing 

at the time of his/her layo(for leave. 

Section 16.7 Annual Sicl< Leave Conversion Hmployccs may c.onve,·t one (I) sick day to one 

(l) personal day one time per ca lendar year at the req uest of the employee to be scheduled with 

the employee's Dcparttnent Head. 

Section 16.8 Connrsion of Sick Leave at Rctir·ement Upon retirement or separation, in 

good standing. afler five (5) years of full-time employment, full-time employees may convert 

unused accrued sick leave to a lump sum monetary payment under the following conditions: 

I) Payment wi ll be on the basis of' one day's pay for each tlu·ce (3) days of accrued sick 
leave. 

2) l'a)~n~nt will be at the hourly rate in effect at the time of retirement or separation in 

good standing. 
3) Only that sick leave which is accrued wh i t~ employed by tlw Village of Granville 

shall be llsed in detcnnining the amount of accrued sick leave eligible for conversion. 

4) F.mployees terminated fur cause or who fai l to give two weeks written notice of intent 

to terminate employment, or who do nor separate in good standing are not eligible for 
' i" k. lc.wc conversion benefit. 

5) Provided the condition in paragmphs (I) - (4) are met, the maximum conversion 
of accrued but unused sick leave upon retirement or separation in good standing shall 

be one-third (1/3) of accrued, unused sick leave to a maximum of three hundred and 
twenty (320) hours or one-third ( U3) of nine hundred and sixty (960) hours 

lll~Xi 1Jllll11 . 

ARTICLE 17 OTHER LEAVES 

Section 17. ), Hcrcavcmeut Leave In the event of the death of an employee's mother, fmher, 

sister, hmther, aunt, uncle, current spouse, child, current mother-in-law, current fi<thcr-in-law, 

current step chi ldren, current daughter-in-law, current son-in-law, current stepmother or 

stepfather, grandchild ren, or lcgt11 guardian or person who serves in loco parentis, the employee 

shall be granted up to three (3) working days with pay to attend the tl.meral. 

In the event of the deatlt of an employee's grandparenL~, current bt'Other-in-luw, current sister-in­

law, or any other relative of the employee residing in the employee's home, the employee shall 

be excused for one (I) day with pay. The Vi llage may req\<est proof' of death and of the 

relationship in question. 

Tf addi tional time is necessary for bereavement purposes, the employee may use up to one ( I) 
day of sick leave for a death Ollcur1·ing in the State, and \ IP to three (3) days of sick leaw lor a 

death occurring out of state. Sick leave usage is appropriate lor death of individuals listed in this 
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Section. For the death of an immediate family employee the Department Head, with the approval 
of the Vi II age Manager, may extend the amount of time an employee may be off to be deducted 
from the employee's sick leave bank. 

Section 17.2 Jury Out\' Leave An employee, whi le serving upon a jury in any court of record, 
will be paid hisiher re.gular salary for each of his;11er workdays during the period of time so 
served. Upon receipt of payment for jury service, the employee shall submit jury duty fees to the 
Department Head who will then deposit such funds with the Village. 

Section 17.3 lu jm·v Leave 1\ member who is injured on duty shall, in the sole discretion of the 
Village Manager or hisiher designee, be eligible for injury leave for a period of up to thirty (30) 
calendar days from the date of injury. This Lime shall not come fi·om the employee's s ick leave 
bank. The Village l'v!anager or his/her designee may extend this injury leave up to forty (40) 
calendar days from the date of injury. 

AUTICL.ID 18 LEAVES OF ABSENCEIJVTII.TTAUY Ll~t\.VE 

Section 18.1 Leave of Absence The Employer, in its sole discretion, may grant a leave of 
absence without pay to any employee for a maximum duration of ninety (90) days for any 
personal reasons of the employee. Paid leaves (sick, vacation) will not accrue during any unpaid 
leaves of absence. 

The authorization of a leave of absence without pay is a matter of administrative discretion. The 
Employer will decide in each individual case if a leave or absence is ro be granted. Denial of 
leaves shall not be appealable to the grievance procedure. The granting of any leave of absence 
is subject to approval of the Employer. Except for emergencies, employees will advise the 
Employer sixty (60) days prior to commencement of the desired leave so that the various Village 
!'unctions may proceed properly. If an employee fails to rctum to work at the expiratioll of a 
leave of absence the employee wi ll be considered absent without leave and will be deemed to 
have voluntarily abandoned his/her job. No notice from the Employer will be nece,~sary. 

If a leave of absence is granted for a specific purpose and it is discovered that the leave is not 
being used for such purpose, the Employer may cancel the leave and direct the employee to 
report to work. Failu(e to immediately return to vvork will be considered absence without l.eave. 
and the employee will be deemed to have vo luntarily abandoned his/her job. No notice Ji·om the 
Employer will be necessary. 

Section 18.2 Military Leave Military leave shall be provided to employees in a manner 
consistent with federal and state laws governing military leave usage. 

ARTICLE 19 JVTEDTCAI. I!:XAMll'i'ATIONS 

Section 19.1 Examinatious - Gcnet·al Examination of employees to determine their abil ity to 
perlorm the material and substantial duties of the ir position and assignment may be required of 
employees. Examinations shall be re.qui red for employees when ordered by the Village Manager 
or his111er des ignee. Examinations may also be either periodic or as the Employer may require. 
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ff found not able to perform tJJe material and substantia l dulles of their position, the employee 

may request available sick leave or vacation or medical leave without t>ay up to six (6) months 

with the right to relum within a spccilied time or the employee may be disability separated. To 

be ab le to retmn to work the employee shall, or the Employer muy require, provide proof 

(includ ing medical) that he/she is ab le to return ro work and fully perform the material and 

substuntial duties of hisll1cr classification. 

Section J9.2 He4tlfh and Safctv Examinations arc intended to guard the healfh and safety of 

employees and will be ordered on ly when necessary, as a precautionury measure, periodically to 

ensure the health of employees or when, in individual situations, the Rmploycr has reasonable 

concern for an employee's abi lity to perform the material and substantial duties of hisiher 

position. 

Section 19.3 lnahilitv To Perform If an employee. allcr a medical examination, is found to be 

unable to perfonn the material and substantial duties of his/her position, then the employee may 

uti l i~e accumulated unused sick leiavc or other leave benefits (including but not limited to 

workers' compensation, if eligible). 

If an employee applie.~ for disability retirement benefits, the P.mployer will support that 

application. However, this provision may not be considered an admission or agreement for 

worker~' compensation henelits. 

Section 19.4 Disahility Separation, Return Following the procedures of this Article if it is 

dct.:nui11cd tllal ihc employee is unable to pcrfbnn the material and substantial duties of their 

classification, tbc employee may be disability separated. The employee may request return to 

service up to one ( l) year following disability separation provided the employee submits a 

physician's repott that he/she is able to perform the material and substantial duties of the i.r 

classification. The Vi llage may require the employee to submit to an independent examination 

to det~:rminc his/her abi lity to perfmm the material und substantial duties of the classification 

which detennination shall be final. 

Section 19.5 Cost of to:xmn inations Any costs for examination required by the Employer shall 

be paid by the Employer. Employees shall have the ri ght to suhmit cxaminati.on reports to the 

Employer which wou ld respond to tJ1e questions of a11 employee's ability to perform the material 

and substantial duties of hisiher position. lf the employee disagrees with said determination 

he/she may be examined by a physician of his/her choice at his/her expense. If the two (2) 

reports conflict a third opinion shall be rendered by a neutral physician chosen hy the first nvo 

(2) physicians whose de.:ision shall not be appealab le to the griGvance procedure. Tlw neutral 

physician's cost shall be shared equally by tJ1e employee and the Employer. 

Section 19.6 Requirements Rclitsa l of an employee to submit 10 an examination will be 

considered as insuhordination and shu II be grounds for discipline which may include dismissal. 
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ARTICLE 20 HEALTH INSURANCE 

Seetion 20.1 Medical Insurance The Employer shall offer group medical insurance coverage 
for each employee in the bargaining units. It is agreed and understood that the schedule of 
benefits for employees shall be as set fo1th in the health plan offered by the Village, including all 
conditions and payments specified or required by individual carriers/providers of the health 
insumnce plan and may he subject to premium contributions established in the Plan. 

It is further agreed and understood that during the term of this Agreement, ind ividual 
carriers/providers may, through no fa1.1lt of the Village, Union, or employees, cease coverage. 

(t is fmther agreed and understood that the Employer may modify the terms ot' the insurance 
coverage including co-pays and deductibles, and may reduc.e coverage levels if such reductions 
are made to ma.intain or reduce costs. 

Additionally, it is agreed and understood that during the tcnn of this Agreement, specific 
carriers/providers under the plan may unilaterally institute or modify payments or conditions 
which modi fications will be required for subscription to the plan provided by that 
carrier/provider. 

Furthermore, modifications to co-payments and/or deductibles under the Village shall not be 
deemed a modi fication of coverage. 

Section 20.2 Eligibility Employees shall be eiigibk fur hcal!h insuran~c ~uvcra~c af.kr 
completion of the waiting period established by the health insurance plan. Employees who have 
a spouse employed by the Village, whether with the Employer or another office in the Village, 
who is eligible for and/or who has coverage under the Village plan shall be eligible for fami ly or 
dual (two person) coverage under the p lan or as otherwise allowed by the Village plan. The 
coverage wi ll be designated for one employee of the Village under the Vi llage health plan. 

ARTTCLE21 WAGES 

Section 21.1 'W;lge Scales The wage rates for employees are set fo1th in the Appendix to this 
Agreement. 

Section 21.2 Advance Step Hiring The Employer may place a new employee at an advanced 
step in the pay range subject to the employee' s prior experience. 

Section 21.3 Shift Differential Employees assigned to a shift where the majority of hours 
of the s hi ft, five (5) or more, are between the hours of3:00 p.m, and 11:00 p.m. shall receive a 
shift ditlcrcntial of:b.25 per hour. Employees assigned to a shi ft whe(e the majority of hours of 
the shift, five (5) or more, are between the hours of I I :00 p.m, and 7:00 a.m, shall receive a shift 
differential of $,50 per hom. Shift differential shall be added to the employee's base rate of pay 
for hours actual ly worked. 
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ART lC I.Jo: 22 SUBSEQUJ~NT NEGOTIATIONS, RNTJRE AGREE~1 1<: NT, 

WAl VRR, DURATION 

Section 22.1 Suhscuuent Negotiat ions l[' either party desires to modify or amend Ibis 
Agreement, it sha ll give wriUcn notice of such intent no earlier than one hundred twenty (120) 
ca lendar days prior to the expiration date, and no later than ninety (90) calendar days prior to the 

expiration date of this Agreement. Such not ice sha ll be by certified mail with retum receipt 

rC<IUCS!Cd. 

The parties agree thut the negotiations for a successor agreement will be conduc ted in accordance 
wi th the dispute settlement procedure set forth in the Ohio Revised Code Chapter 41 17. 

Seclion 22.2 Entire Agreement The· p!H'ties ucknowlcdge tJ1at during the negotiations which 

resulted in this Agreement, each had the rig,llt ond opportunity to 1l1akc dcmijnds and proposals 
with respect to any subject matter not removed by law Jrom the area of col lective barga ining and 
that the understandings and Agreements arrived at hy the parties hereto afl~r the exercise of 

those rights and opportunities set forth in this Agreement. ·n1e pNwisions of this Agreemem 
constitute the entire Agreement between the Employer and the Union, and all prior Agreements, 

practices, and policies concerning the subject maller provided for hcr~n. e ither oral or '~Tillcn, 
are hereby canceled. 

Scction22.3 Waivc1· Therefore, both parties, l'ot· the life of this Agreement, voluntarily and 

unequivocally waive the right, and each agrees that the other shall not be obi igated, to bargain 
collectively or individuully with respect to uny ""~jcct or matter refe•·rcd lo or covered in this 

Agreei11ent or with respect to any subject or mat1er not specifically referred to or covered in this 
Agreement even though such subjects or mailers may not have been within the knowledge of 

either or both parties at the time they negotiated or signed this Agreement. 

Section 22.4 Dunl!iQJI The provisions of this Agreement unless otherwise provided for 
l1crcin, shall become c ncctive on date o f execution and shall remain in fu ll torcc and effect until 

I I :59 p.m., on December 31, 2014. 
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EXECUTION 

In witness whereof; the parties have executed this Agreement as of the __ day of 
_ _____ , 2012, in Granville, Ohio. 

EXECUTION: 

FOR AFSCME, OHIO COUNCIL, 
LOCAL 2963, Sublocal3 and 4 

CL~ 
Deanna McMamlis, Dispatcher 

- U.u0 i6Jvu! J 
Cane Kraner, Finance Director 
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Appendix A- Wage Scale Wage Scale- Granville Service and Utility Employees and Police Dispatchers 

F£""1 Year: Effcctiw 011011:12; Increase Each Step by 2% 

Sl A B c D E" F G H I J 

en. .. Cbnitiattion vears 0 1 :> 3 • s 8 ·e 10 12 

G Utl•tY Rant ()per.l.k;;r :u Hcutly $1~.41 $ 16. 1'9 .$ 1.699 $17..84 $18.73 $ 19.67 S2C.84 $21.e$ s22.1e S24.00 
Mnuol $32063 533,661 $35.340 S37.103 538953 S40.396 $42935. $45076 $47 324 $49923 

·f M.ehlnle, T ree Tfimmao, '-"Jater--Oistrilutioo Hourly S14'.'21 $14.117 $\5.!'>7 . ::>1"·~- St!.® $17.83 518.66 S19.e2 $20.43 $21.48 
Op•rator, Utility R el'lt·Oparator I lvlnuol $29559 $30•930 = :366 533118& $35 440 $37085 538806 540 607 S42 49 1 $44.681 

E Equipment Opcl'o.tcr. i.lriity Aaot·Oper8tor Ho.uly $ 13,$2 S14.·13-. . $ 14.77 .. $ 1G.43 $ 16.14 S16.8G $17.63 $ 18.42 S 19.2S $20.22: 
Annuol $"28.i21 $29 391 530.718 $32105 S33 555 535·o1a $36.653 $38 308 $40 037 $42MB 

0 Oispat'cncr Hour1y $12.13 S12.6~· . $13:26" s1a.e·, $14.50 $15. 17 $1-5.86 $16.59 $ 17.34 $18.22• 
Atlr!UtU $2(! 224 $26 377 $27583 $28 845 S30 163 $31,542 $32.986 $ 34 493 $ 36 071 $37.902 

C· Utility Scr.vicc Worker. Laborer. H~rty $10.37 $H:3.8 S1'1,91 
:;;·46 

S1:1,-o4· '$ 13 .64 $14.2J $14.~•3. $15.63 $ 16.43 
Annuol $22 6 27 $23 1;75 S24 772 ; .919 $27120 $28375 $29690· $31.0 65 $32 504 534175 

Second Year: Effective 01/01/13; lncJea5e Each Step by 1.5o/o 

C!assifioe.tioo 

G Uflly Ronl O!><:tatcr ~~ 

F 

·e Equ.ipm.nt ()prorater 

0 Olsparcbcr 

c · UtUity Service Wcrkt!l', La!:lcrer 

Third Year: Effective 01/01114;' Increase Each Stop by 1.5% 

G Utllity'Piant Opcr.c:~tor n 

F 

E 

a. Step placement for employees is based upon lenglh of service (years) within the re.'pective classifications as of January I each year. 
b. The Annual equivalent is based on two thou<and and eighty (2080) :1ours. 
c. M=gement reserves the right to hire a new employee at an advanced o.1ep based upon Lh~ qulllifications and experience of the new employee. 
d . When promo[cd, an employee w ill be placed on the ;-tep that results in an increase orar least 2.5% 

Orwwil!t:/2.0l JNee,s/Setvioo&}l;falntcnanccJ 2012 .. '201·1 I"INAJ.. CUA Gruavilte tod A.FSQ.\·lE. Oiio Counci.l 8, Locnl l96) 
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