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PREAMBLE 

This Agreement, entered into by and between the City o f Relpre, hereinafter refeJTed to as the 
"Employer" and the UNITED FOOD AND COMtviERCIAL WORKERS, LOCAL 400, AFL­
CJO, hereinafter referred to as the "Union", has as its purpose the promotion of harmonious 
relations between the Employer and the Union; the establishment of an equitable and peaceful 
procedure for the resolution of d ifferences; and the establishment of rates of pay, hours of work 
and other conditions of employment. 

ARTICLE 1 
MANAGEMRNT'S RIGHTS 

Section l.l. Except to the extent expressly modified by the provisions of this Agreement, 
management reserves and retains solely and exclusively all of its legal rights to manage the 
operations of the Police Department of the City of Belpre, Ohio. The rights of Management shall 
include, but arc not limited to; 

I. Detem1ine matters of inherent managerial policy which include, but are not limited LO 

areas of discretion or policy such as the functions of or programs of public employer, 
standards of service, its overall budget, utilization of technology, and organizational 
structures. 

2 . Direct, supervise, evaluate or hire employees. 

3. Maintain and improve the efficiency and effectiveness of governmental operations. 

4. Detem1ine the overall methods, process, means or personnel by which governmental 
operations are to be conducted. 

5. Suspend, discipl ine, demote, or discharge for just cause, or layof( transfer, assign, 
schedule, promote or retain employees. 

6. Determine the adequacy of the work force. 

7. Determine the overall n1issionof the Employer as a unit of govemment. 

8. Effectively manage the work force. 

9. Take actions to carry out the mission of the public employer as a goverrunental unit. 

Nothing herein shall prevent employees from presenting their grievances in accordance with the 
provisions of the grievance procedure article. 
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ARTICLE2 
RECOGNITIO:'II 

Section 2.1. The Employer recognizes the United Food and Commercial Workers Union, 
I ,ocal 400, as the sole and exclusive bargaining agent for all employees of the Belpre Police 
Department as certified by the Ohio State Employment Relations Board in the following 
bargaining units: 

Unit I 

Unit 2 

Unit 3 

All Patrol Officers and Detectives (Investigator) 
(85-RC-12-4771) amended 2001 REP-09-0223 

All Dispatchers, and the Administrative Clerk 
(85-RC- 12-4772) amended 2001 REP-09-0224 

/\II Sergeants 
(85-RC- 12-4774) amended 2001 REP-09-0222 

Section 2.2. Exclusions: All positions or classifications not specifically established herein as 
be ing included in the bargaining unit shall be excluded from the bargaining unit. 

Section 2.3. New Positions or Classifications: Whenever newly created pos1t1ons or 
classifications are established, the inc.lusion or exclusion of the c lassitication or position in the 
bargaining unit shall be determined by the Ohio Collective Bargaining I .aw. 

Section 2.4. In the event that the positions or classifications stated above cu·e re-titled they 
shall be specifically included in this article. 

Section 2.5. The position of the Administrative Clerk is a promotional opportunity for 
members of Unit 2, and will he posted for bid and filled in accordance with applicable provisions 
of this Agreement. 

ARTICLE3 
UNION SECURITY 

Section 3. 1. Cnion membership shall be open to all oflicers and dispatchers in the bargaining 
unit hired prior to certification or thereafter, and to those employees in classifications established 
after certi [I cation which are agreed upon to be part of the bargaining unit. Employees not 
desiring Union membership shall pay a Fair Share Fee in accordance with the Ohio Collective 
Bargaining Law and SERD. This fair share fee shall be in accordance with all other state and 
lederal laws. 

Section 3.2. The Union shall maintain on file, avai lable to all employees, to the Employer and 
to SERB, copies of its procedures for determining this fair share fee. The Union agrees to be 
responsible for making any modifications in this procedure which are mandated by future 
changes in state or federal laws. 

2 
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Section 3.3. Fair share fees shall be paid by automatic, payroll deduction. Fair share fcc 
deductions do not require prior authorization from the affected employee. Fair-share fees shall be 
deducted in amounts detenni.ned by the Union. 

Section 3.4. Fair-share fcc payroll deductions and transmittals shall be made in the same 
manner provided herein for dues deductions. The Employer shall provide the Union an 
alphabetical list of the names, addresses and social security numbers of each employee on whose 
account a fair-share fee was deducted during the previous month including the amount of the 
deduction. 

Section 3.5. Both the Employer and the Union intend that this section be lawful in every 
respect. If any Court of last resort detennines any provision of the section is illegal, that 
provision, alone, shall be void. Invalidation of any provis ion of this section does not invalidate 
the remaining provisions. If a provision is judicially invalidated, the Employer and the Union 
shall mee t within fourteen (14) calendar days after the entry of judgment to negotiate lawful, 
alternative provisions. 

ARTICLE4 
VOLlJNT ARY CHECKOFF OF UNION DUES 

Section 4.1. The City or Relpre shall for the tenn of this Agreement, deduct union dues and 
initiation fees from the pay earned each week by employees who arc members of the Union and 
h~vc inrlivirln:1lly ~net voluntari ly certified in \~Tit.ing authorization for such deductions. and remit 
such deduction, along with a list of names and social security numbers ft)r whom deductions 
were made, to UFCW, Local 400, on a monthly basis. The Employer shall remit all sums 
deducted in this matmer to the union oflice by the end of the month in which deducted. 

Section 4.2. The Union shall indemnify and save the City hannless of any and all claims, 
grievanc-es, actions, suits, or other forms of liability or damages that arise out of and by reason of 
any action taken by the City lor the purpose of complying with any of the provisions of this 
Article, and the Union assumes fhll responsibility lor the disposition of the funds deducted under 
this Article as soon as they have been remitted by the City to the Unite.d Food and Commercial 
Workers, I.ocal 400. 

Section 4.3. The Employer shall be relieved !rom making individual dues deductions upon an 
employee's: I) termination of employment; 2) transfer to a job outside the hargaining unit; 3) 
layotT from work; 4) taking an unpaid leave of absence; S) written revocation of the checkoff 
authorization by the employee; 6) resignation n-om the union. 

Section 4.3.1. If circumstances arise where the Union is entitled to a dues payment from a 
member under any of the previous six conditions, the t;nion shall so notify the Employer in 
writing. The Union shall indemnify and save the City harmless from any liability arising from 
the Employer's deduction of dues pursuant to such notice. 

Section 4.4. Active Ballot Dues Deduction: The employer hereby agrees to make payroll 
deductions, for those employees, who do authorize in \\Tiling, for the United Food and 

' .1 
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Commercial Workers International Union Active Ballot Club. The employer shall forward such 
payroll deductions to the union on a bi-weekly basis, indicating the employees' name and 
amount deducted for each employee. 

Section 4.5. Credit Union: The employer agrees to deduct from the employees earnings each 
payroll period, including vacation pay, the amount spec-ified by an employee on the AFL-CIO 
Employees Federal Credit Union written authorization for payroll deduction lonn. Payroll 
deductions will conunence with the payroll period following receipt of an employees written 
authorization for AFL-C!O Employees Federal Credit Union Payroll Deductions. The employer 
shall forward such payro ll deductions to the AFL-CIO Employees Federal Credit l!nion on a bi­
weekly ba>is, indicating the employees name and the amount deducted for each employee. 

ARTICLES 
GRIF:VANCES AND ARRITRA TION 

Section 5. 1. A grievance shall be considered to exist when there is a disagreement involving 
the interpretation or application of the Agreement. A grievance shall be presented within ten (I 0) 
administrative work days after the date of its occurrence or after the date on which the condition 
causing the disagreement becomes known to the affected employee or the Union, whichever is 
later. In no event, however, may a grievance be fi led more than thirty (30) days fol lowing the 
date of the oc-currence from which the grievance arose. This thirty (30) day limit is designed to 
acconunodate employees who were on leave status including vacation, at the time of the 
occurrence. An employee returning from leave has ten (I 0) administrative work days to file a 
grievance over an occurrence during the tenn of his leave, provided the thirty (30) day limit is 
not exhausted. For purposes of this Article, the Union shall be deli ned as the President and 
Business Agent of Local 400, or his designee. 

Section 5.2. CJricvanccs or disputes which may arise between the parties shall be settled in the 
follo wing manner: 

Prior to submitting a grievance in writing to the formal procedure, an employee should discuss 
the dispute with his supervisor in an attempt to reach resolution, however, it is the employee's 
responsihility to protect the time limits in which to !lie a fom1al writte.n grievance at Step I. 

Step I. The Union Steward, with the complaining employee, shall present the 
grievances or d ispute in writing to the Chief of Po lice within ten (I 0) administrative work 
days after the date of its occurrence or the date on which the condi tion causing the 
disagreement becomes known to the Union, but under no circumstances longer than thirty 
(30) days following the date of the occurrence. This thirty (30) day limit is designed to 
accommodate employees who were on leave status including vacation, at the time of the 
occurrence . . An employee retuming from leave has ten (I 0) admi11istrative work days to 
file a grievance over an occurrence during the term of his leave, provided the thirty (30) 
day limit is not exhausted. All written grievances should contain the following 
in formation: 

A. Aggrieved employee's name 

4 
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H. Aggrieved employee's classitication 

C. Date grievance is being tiled in writing 

IJ. Date and time grievance occurred 

E. Description of incident giving rise to the grievance 

F. Articles and sections of' Agreement violated 

G. Resolution requested 

The Chief shall allempl to adjust the matter and shall respond to the Union Steward 
within five (5) administrative work days. 

Step 2. If after the grievance has been presented to the Chief of Police the grievance has 
not bee.n satisfactorily resolved. the Union Steward and the complaining employee shall, 
within five (5) administrative work days after Step I is completed, file a written appeal 
with the Safety Service Director, with copies to the Chief of Police, on standard Union 
grievance form for this purpose. The Safety Service Director and the Union 
Representative shall establish a time and date for an appeal hearing, and shall so noticy 
the Union representative or Steward, the employee and Chief of Police. The Safety 
Service Director shall issue his decision in writing within five (5) administrative work 
days after the hearing. 

Step 3. If the grievance is sti ll unsettled, either party may, within 1ifteen ( 15} 
administrative work days afler the reply of the Safety Service Director by written notice 
to the other, request arbitration. 

Section 5.3. Should the Employer not respond at any step of the procedure within the 
prescribed time, the relief requested wi ll he considered granted unless the time limits herein 
specified arc extended by mutual consent. Any grievance not appealed from an answer at any 
ste.p of the grievance procedure to the next step of the grievance procedure within the number of 
days specified wi thout good cause shown, shall be considered settled on the basis of the last 
answer and not subject to further review, unless the time limits herein specified are extended by 
mutual consent. 

Section 5.4. Nothing in this Agreement shall in any way limit the right of any employee to 
utilize any procedure or seek any remedy pursuant to any state or federal law or regulation. 

Section 5.5. Any complaining employee or Union Representative may withdraw a grievance at 
any point by submitting in writing a statement to that effect, unless the grievance is pursued to 
preserve the integrity of the contract. 

5 
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Section 5.6. I I' arbitration is requested by either party following Step 2 of the grievance 
procedure outlined in Section 5.2 above, then the party requesting the arbi tration shall request the 
Fcdcrall'vlediation and Conciliation Service to provide a panel of seven (7) Arbitrators. 

Upon receipt of the arbitrator's list, the parties shall use the alternative strike method. Each party 
shall have the option to reject the list of names provided by FMCS and request a second list. 

Section 5.7. The arbitrator shall limit his decision strictly to the interpretations, application or 
enforcement of those spccitic articles andior sections of this Agreement in question. The 
arbitrator shall not have the authority to add to, subtract from, modify, change or alter any 
provision of this Agreement in aJTiving at his determination on any issue presented that is proper 
within the limitation expressed herein. The arbitrator shall expressly c.onfine himself to the 
precise issues submitted for arbitration and shall have no authority to determine any other issue 
not so submitted to him. 

The arbitrator shall be \\;thout authority to recommend any rel ief on an alleged grievance 
occurring at any time other than the contract period. The arbitrator shall not establish any new or 
different wage rates not negotiated as part of this agreement. In cases of discharge or 
suspension, the arbitrator shall have the authority to recommend modification of said discipline. 
In the event of a monetary award, the arbitrator shall limit any retroactive settlement to the date 
of the occurrence of the grievance or the date on which the condition causing the grievance 
became known to the Union. 

Once an arbitration date has been scheduled and agreed to, it may only be changed by the 
approval of both parties. Reasonable requests for changes shall be permitted. 

The decision of the arbitrator shall be binding upon the parties. 

Any cost involved in obtaining the Jist or arbitrators shall be paid equally by the Employer and 
by the Union. All costs directly related to the services of the arbitrator shall be paid equally hy 
the Employer and by the Union. 

Expenses of any witnesses shall be borne, if any, by the party calling the witness. The fees of the 
court reporter shall be paid by the party a.sking for one; such fees shall be split equally if both 
parties desire a court reporter's recording or request a copy of any transcript. 

Section 5.8. Nothing required in this formal grievance procedure shall he construed as limiting 
the privilege of any employee covered hereunder having a complaint or problem to discuss the 
matter informally with any appropriate representative of management and having such matter 
adjusted wi thout intervention andJ'or consul tation of the l!nion, provided the adjustment is not 
inconsistent with the terms of this Agreement. Such informal af,'Teement may be subject to l!nion 
investigation to ascertain that the decisions reached are not in violation of the Agreement. 

Employees may be represented at any level of the grievanc.e procedure only by representatives of 
the Union, not by private counsel: 

6 
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ARTICLE6 
UNION STEWARDS, REPRESENTATION AND ACTIVITIES 

Section 6. 1. The Employer agrees to recognize two (2) stewards for tl1e purpose of conducting 
Union business pursuant to this Article. 

Section 6.2. The Employer recognizes and shall deal with the accredited Cnion Stewards and 
United Food and Commercial Workers Union representatives in all matters relating to grievances 
and the interpretation oi' this Agreement. 

Section 6.3. A written notification containing the name o f the Chief Steward and the Assistant 
Steward shall be furnished to the Employer i1runediately after designation and the Union shall 
noli fy the Employer promptly of any changes of such Chief Steward and Assistant. 

Section 6.4. The Chief Steward or at the Chief Steward's request the Assistant Steward shall 
upon appropriate notice to, and upon receipt of permission .from the Chief of the Police 
Department or his designate, (which permission shall not be unreasonably withheld) shall be 
entitled to leave during time that he is otherwise scheduled on duty (provided that it does not 
intertere with his assigned duties; or si tuations that may arise while he is engaged in union 
functions), to peliorm functions substwllially related to the representation of the bargaining unit, 
in the administration of tl1is agreement, including the processing of grievances or concerns there 
under. Such time shall be granted with full pay and without loss of seniority, accrual or other 
benefits. The Employer maintains the right to schedule such activities so as to minimally impact 
its operations. 

Section 6.4A. The writing of grievances shall be on non-duty time. The investigation and 
processing of grievances may be on duty time, provided that it does not interfere with Steward's 
and employee's assigned duties, or the Employer's operation. 

Section 6.5. The Chief Steward and his assistant shall be entitled to leave o r one. ( I) day each 
calendar year, without pay, for Shop Steward training and education. The Union must notify the 
Employer at least thirty (30) days in advance thereof to allow for adequate scheduling within the 
department. For purposes of this section, Un.ion is defined as the President/Business Agent of 
Local400. 

Section 6.6. The Employer agrees that during working hours, on the Employer's premises and 
without loss of pay, Cnion Stewards or other Union Representatives (provided it not interferes 
with their assigned duties) of Local 400 shall be allowed to: 

I. Post Union notices; 

2. Distribute Union I iteraturc; 

3. Transmit communications, authorized by the Local Union or its o nlce.rs, ro the Employer 
or its representatives. 

7 
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4. Consult with the Employer, its representative, Local Union officers, or other Union 
Representatives concerning the enforcement of any provisions of this Agreement. 

Section 6.7. Leave of absence without pay, shall be granted to attend and serve as delegates to 
conventions and organization conferences related to their Union, not to exceed five (5) days 
annually or more than two (2) officers. Not more than one (I) officer from the same shift or work 
area may be on leave at the same time. The employee desiring to attend such conferences shall 
give notice to the Chief of Police thirty (30) days prior to the time off. 

Section 6.8. Union Visitation: The Employer agrees that accredited representatives of the 
United Food and Commercial Workers Union, Local 400, whether Local Union Representatives, 
Regional Representative or International Representatives, not exceeding more than two (2), shall 
be admitted to non-se.cured work areas of the City fac.ilities during working hours to conduct 
Union business, as long as such visits will not interfere v.1th the normal City functions. The 
Union Representatives will notify the Chief of Police or the Safety Services Director upon their 
arrival. 

ARTICLE7 
UNION BULLETIN BOARDS 

Section 7. I. T he City shall furnish a bulletin board to be placed in the Dispatch room where it 
will be out of the view of the general public. The minimum size of the bulletin board shall be two 
(2) teet by four ( 4) Jeet. 

Section 7.2. The Union wi ll be responsible for posting and maintaining the bulletin board. 
Material will he authorized for posting only when it contains the signature of the Chief Steward 
or an ollicialofUnited Food and Commercial Workers Union, Local 400. 

Section 7.3. Posted materials shall not contain any personal attacks upon any bargaining or 
non-bargaining unit employee, the Employer, or any of its agents or administrators. 

Section 7.4. No Union-related mate1ials of any type can be posted except on the designated 
Union bulletin board or employees' personal vehicles, except as otherwise may be expressly 
permitted by the Employer. 

ARTICLES 
WORK RIJLES 

Section 8.l. The City may establish reasonable work rules which do not con11ict with any 
express provisions of this Agreement. 

Seciion 8.2. Except in emergency situations, work rules shal l be distrihuted or posted at least 
ten (I 0) work days in advance of their effective date; also a copy shall be furnished to the Union. 
For purposes of this provision, Union is defined as Prcsidcntil3usiness Agent for Local 400, 
andior hi s designee. 

8 
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Section 8.3. All work rules or practices governing terms and conditions of employment shall 
be subject to the grievance procedure should the employee or the Lnion believe that they are in 
conflict with any provisions of this Agreements, or are applied in a discriminatory manner. 

Section 8.4. Copies of work ntles will be made available in the Police Depmtment 
headquruters. 

ARTICLE9 
PROBATIONARY PERIOD 

Section 9.1 . During the first twelve (12) months of employment, a new employee shall be on 
a trial basis and may be discharged at the discretion of the Employer with no recourse to the 
grievance proce.dure. Police Oflicers promoted to the rmlk. of Sergeant, and Dispatchers 
promoted to the position of Administrative Clerk, shall serve a promotional probationary period 
of one hundred eighty (180) calendar days. A promoted employee whose performance is 
unsatisfactory shall be returned to his/her former position at the appropriate rate of pay, and will 
he given seniority credit as if he/she had remained in that position. Any employee who is absent 
more than live (5) work days due to illness or injury during a probationary period may have 
his/her prob<Jtion extended by the length of the absence, at the discretion of the Police Chief and 
Safety Service Director. 

ARTICLE 10 
NO STRIKES OR LOCKOUTS 

Section I 0.1 . The Union agrees that during the term of this Agreement it will not authorize or 
condone any strikes, slowdowns, or work stoppages. The Employer agrees that there will be no 
lockouts. 

AIHICLE It 
SENIORITY 

Section 11.1. Definition: Departmental seniority means an employee's length of continuous 
service with the Police Department since hisiher last date of hire. ClassificationiRatlk. seniority 
means the length of continuous service in the employee's current classification. 

Section 11.2. Seniority Lists: The Employer shall furnish a seniority list to the Union upon 
request, but no more frequent than every six months unless there arc changes in the seniority list. 

Section 1 J .3. Loss or Termination of Seniority: All types of seniority shall terminate: 

I. If an employee quits: 

2. If an employee retires; 

3. .If an employee is discharged for just cause and not reinstated; 

9 
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4. If an employee is laid ofTfor a period of more than twelve (12) consecutive months; 

5. If an employee exceeds an approved leave of absence unless an ex tension is granted 
before the initial leave expires; 

6. If an employee fails to honor a recall from layoff notice in accordance with the article on 
layoff and recall; 

7. If an employee is a "no call -no show" for three (3) consecutive working days, except 
where an employee is entirely unable to report off work. 

Section 11.4. Promotions: Shall be granted in accordance with Ohio Revised Code Sections 
dealing with promotions in l'vlunicipal Police Departments. Officers receiving promotions shall 
serve the probationary period mentioned in Article I 0 Probationary Period. 

Section 11.5. There shall be no reduction from continuous service for any time Joss which docs 
not constitute a break from continuous service. 

ARTICLE 12 
DISCIPLINE 

Section 12.1. No employee shall be dismissed, demote.d, reprimanded, suspended, or any 
disciplinary action be taken without just cause. Any such action by the Employer shall be subject 
to the grievance and arbitration provision of this Agreement. 

Section 12.2. The Union shall have the right to process a discharge a~ a grievance at the second 
step of the grievance procedure and the matter shall be handled in acc.ordance with the procedure 
through the arbitration step i r deemed necessary to either patty. 

Section 12.3. Any employee found to be unjustly demoted, suspended or discharged shall be 
reinstated with full compensation for all lost time and with full restoration of all other lights and 
conditions of employment. If however, a lesser than the whole penalty is agreed to by the City, 
the Union and the employee involved, then the agreement shall be binding. 

ARTICLE 13 
LAYOFF ANO RECALL 

Section 13.1 The Employer will notify all affected employees in the bargaining unit as well as 
the Union at least fourteen ( 14) calendar days in advance of any layofi 

Section 13.2. Within the affected classification, the following order of reduction in force shall 
occur: 

I. All probationary employees; 
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2. Thereafter, further reduction shall be made m inverse order of classification/rank 
seniority. 

3. Within the Sergeant classification, the employee with the least classificationirank 
seniority shall be laid off. He/she shall be returned to the rank of Patrol Officer with fit II 
seniority rights. 

Section 13.3. Employees shall be recalled to the classification in which they were laid off in the 
order of their classification seniority. No new employees shall be hired into a classification until 
such time as all laid off employees including employees on medical leave having recall rights 
have exhausted them. 

Section 13.4. Employees who are not on medical leave and are laid off shall have recall rights 
of one (1) year from the effective date of the lay off. Written notice of recall shall be sent to the 
employee's last known address by certified mail. The City shall also del iver a copy of the recall 
notice to the Union Steward. Failure or an employee to contact the Employer within ten (I 0) 
days or receipt ol' the notice or fourteen (14) days from the date the notice was sent, whichever 
c.omes first, shall constitute a forfeiture of an employee's right to recall. 

Section 13.5. Employees displaced by a layoff shall he entitled to any wages due them for 
service prior to the effective date of the layol'f. In addition, at the conclusion o l' the one (I) year 
recall period, or at a time when an employee resigns and requests to be removed from any 
applicable recall lists, laid off employees shall be entitled to any severance pay, vacation pay, 
personal days, or accumulated sick leave pay due them. In addition, the City shall carry health 
insurance for the balance of the current month plus two full calendar months. 

Section 13.6. New or Temporary Job Openings: 

1\. Temporary job openings are defined as joh vacancies that may periodically develop in 
any job classification that will noL exceed thirty (30) consecutive days. Job openings that 
recur on regular basis andior that remain open more than thirty (30) consecutive days at a 
time shall not be considered temporary job openings, provided the Employer is moving to 
permanently fill said position through the Civil Service Commission. 

B. No oflicer shall be involuntarily assigned to a temporary position or a lower position at a 
lower rate of pay. 

C. Members of the Reserve Police Force shall not be used in any way which would cause 
the layofl' of or denial to overtime opportunities tor bargaining unit persormel. However, 
Reserve Police Force may be used in addition to bargaining unit pers01mel in emergency 
s ituations, and/or when they arc already on duty at the time a need arises. 
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ARTICLE 14 
HOLIDAYS 

Section 14.1 . Holidays Recognized and Observed: 

The following days shall be recognized and observed as paid holidays: 

New Years Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgivin<> Dav & Dav After " . . 
Christmas Day 

Section I 4.2. Any employee in the bargaining unit who shall work between the hours of I 2:0 I 
A. l'vl. to I 1 :59 P. M. on Easter Sunday shall be paid at the rate of time and one-half (I J/2) for 
the time worked during these hours. 

Section 14.3. Each member shall be granted li.>ur (4) paid leave days per year one (I) of which 
shall be their birthday . .Members shall notifY their supervisor at least seven (7) calendar days in 
advance of the scheduled leave day in order to provide for proper scheduling, except in case of 
emergencies. 

Section 14.4. In order to be paid l(:>r a holiday, employees must work their entire shift on the 
regularl y scheduled days before <md after a holiday, except when an employee is legitimately ill 
on a regularly scheduled day occurring immediately before andior after a holiday and i r that 
employee provides written documentation on a one ( 1) page fonn provided by the City of a 
legitimate illness, signed by a licensed physician and accompanied by a receipt for a physician's 
fee for health care services rendered by the physician to said employee. If the City has 
reasonable doubt concerning the legitimacy of said illness, the City may directly contact the 
employee's physician to personally verify the illness. Individuals on vacation, s ick leave or other 
approved leave of absence with pay will be paid for any holidays occurring during their absence, 
and wi II not be charged for vacation or sick leave. 

ARTICLE 15 
VACATIONS 

Sections 15.1A and I3 will remain in effect only until the first full pay period in January 2012. 
These two sections will have no further force and el'fect atler the first filii pay period in January 
2012 and will be removed during the next successor negotiations. 

Section 15. I. A. Bargaining unit employees hired prior to September I , 1995 shall earn and 
accrue vacation leave according to their number of completed months of service with the 
Employer. Vacation leave shall be accrued at the following rates per bi-weekly pay period: 
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Service Time 
12 mos. to 59 mos. 
60 mos. to I 19 mos. 
120 mos. to 179 mos. 
180 mos. or more 

; I ecru a I Rate 
3.1 hours 
4.6 hours 
6.2 hours 
7.7 hours 

Annual Entitlement 
80 hours 
120 hours 
160 hours 
200 hours 

Vacation credit accrues while on vacation, paid military leave and sick leave (including time 
covered by an employee's sick leave while awaiting Workers' Compensation payment). No 
vacation credit is earned while an employee is in no pay stan1s or on Workers' Compensation. 
Prorated vacation is given for any part of a pay period. Eighty (80) hours of vacation credit is 
added at the completion of twelve (12) months of service. Forty (40) hours vacation credit is 
added at the completion of sixty (60), one hundred twenty (120), and one hundred eighty (180) 
months of service, in addition to the increased rate of accrual. 

Section 15.1. D. All bargaining unit employees hired after September 1, 1995 shall eam and 
accrue vacation leave according to their numbe.r of completed months of service with the 
Employe.r. Vacation leave shall be accrued at the following rate per bi-weekly pay period. 

Service Time 
12 mos. to 95 mos. 
96 mos. to 179 mos. 
180 mos. or more 

Accrual Raie 
3.1 hours 
4.6 hours 
6.2 hours 

Annual Entitlement 
SO hours 
120 hours 
160 hours 

Vacation credit accrues while on vacation, paid military leave and sick leave (including time 
covered by an employee's sick leave while awaiting Workers' Compensation payment). No 
vacation credit is earned whi le an employee is in no pay status or on Workers' Compensation. 
Prorated vacation is given for any pmt of a pay period. Eighty (80) hours of vacation credit is 
added at the completion of twelve (12) months of service. forty (40) hours vacation credit is 
added at the completion of ninety-six (96) and one hundred eighty ( 180) months of service, in 
addition to the increased rate of accrual. 

Sections 15.2A and B wi ll become effective the first full pay period in January 2012. 

Section 15.2. A. On the first full pay period of January each year, bargaining unit employees 
hired prior to September I, 1995 will be credited yearly vacation leave according to the 
following schedule: 

Service Time 
12 mos. to 59 mos. 
60 mos. to 119 mos. 
120 mos. to 179 mos. 
180 mos. or more 

Annual Credit 
80 hours 
120 hours 
160 hours 
200 hours 

Employees who are in no pay status for any reason or who are off work on Workers' 
Compensation will be credited a prorated amount of vacation based upon their hours in active 
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paid status. Employees who arc in no pay status or who arc off work on Workers' Compensation 
on the first full pay period of January each year will not be credited vacation leave until their 
return to work. Prorated vacation wil l be given lor any part ora pay period. 

Eighty (80) hours of vacation credit is added at the completion of twelve (I 2) months of service. 
Forty (40) hours vacation credit is added at the completion of sixty (60), one hundred twenty 
(120), and one hundred e ighty ( 180) months or service, in addition to the increased rate. 

Section 15.2. I3. On the first full pay period of January each year, bargaining unit employees 
hired after September I , I 995 will be credited yearly vacation leave according to the following 
schedule: 

Servic<~ Time 
12 mos. to 95 mos. 
96 mos. to I 79 mos. 
I 80 mos. or more 

Annual Credit 
80 hours 
I 20 hours 
160 hours 

Employees who are in no pay status for <my reason or who are oil' work on Workers' 
Compensation wi ll be credited a prorated amount of vacation based upon their hours in active 
paid status. Employees who arc in no pay status or who arc off work on Workers' Compensation 
on the first full pay period of January each year will not be credited vacation leave unti l their 
retu.rn to work. Prorated vacation will be given f(lf any part of a pay period. 

Section 15.3. Vacation leave may be used as the employee chooses for personal business 
provided no less than seven (7) days notice is given to the Chief of Police. Leave shall be no less 
than one (I) day f<)r personal business. 

Section 15.4. Vacation Pay: The rate of vacation pay shall be the employee's regular rate of pay 
in effect for the employee's regular job. Employees shall receive their vacation pay no later than 
Friday preceding the start of their vacation provided they make a verbal request to the Auditor's 
Oflice seven (7) days in advance, except when the regular pay day occurs on the last day of the 
month, and as long as the payroll system can acconunodate the request. 

Section 15.5. Vacation Rights in Case of Separation: Upon permanent separation of 
employment, employees will be permitted to cash out a pro-rated amount or any remaining 
vacation balance. Should the employee's vacation balance, following proration, be less than 
zero, the employee will be responsible for the deficit balance, including reduction of other 
appropriate leave banks. 

Section 15.6. Choice of Vacation Period: Vacations shall be granted at the time requested by 
the employee if the workload and schedul ing permits. If the nature of the work makes it 
necessary to limit the number of employees on vacation at the same time, the employee with the 
greater seniority shall be given his choice. 

Section 15.7. Vacation calendars will be started around no later than November 15th and 
completed by December J 1st. The employee with the greatest seniority shall have the vacation 
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calendar first and shall mark down the ir first choice. It will then pass to the next employee by 
seniority within three days etc. down the seniority line until all employees have marked down 
their selection. The procedure shall continue until all employees have taken vacation pe.riods they 
desi re to reserve. Vacation periods selected in this manner may not be bumped. 

An employee shall select at least two thirds of his vacation time at the Nov. 15th to Dec. 31st 
sign-up period, and no employee shall reserve more than two (2) work weeks during June, July 
and August at that time. i\t completion of th is process, the vacation calendar shall be approved 
by January 15th and kept on file. Thereafier, all vacation will be chosen on a first come, first 
served basis. Subsequent vacation requests shall be approved or rejected within forty-eight (48) 
hours of the request. Employees shall be required to take vacation time as scheduled. 
Cancellations of scheduled vacation may only be granted at the sole discretion of the Safety 
Services Director or the Police Chief. A vacation period will not be approved in increments of 
less than 8 hours. 

Section 15.8. Vacation Carry Over: Effective January I, 2013, except in unusual circumstances, 
as determined by the affected employee's appo inting authority, vacation leave shall be taken in 
the year following its credit or it shall be lost. In no event shall any employee be penniHed to 
carry-over more than forty hours of vacation leave into the next year. For purposes of this 
provision, "year" means calendar year. 

Section 15.9. Working Vacation Period: Employees of the bargaining unit shall not be 
pem1i tted to work and be compensated for vacation time unless agreed to by their appointing 
authority and approved by lhe finance o flice. Any employee who is required to and does work in 
an emergency during his vacation period shall be paid at a rate of' two and one-half (2 Y2) times 
his regular rate for all hours worked. Payment of this premium shall cause these hours to be 
deducted from earned vacation. 

Sectionl5.10.1\on-refundable room reservation cost incurred by an employee due to a 
rescheduling of a vacation at the City's request, where non suflicient time was given to cancel 
reservations, will be reimbursed by the City upon proper documentation. 

ARTICLE 16 
JURY OUTY 

Section 16.1 Any employee called f'or j ury duty shall be reimbursed the difference between the 
payments received as a j uror and his regular salary. Such leave shall not he deducted from any 
other leave earned by the employee. 

ARTICLE 17 
FUNERAL LEAVE 

Sect.ion 17.1. Paid leave will be given for a maximum of three (3) days for a death in an 
employee's inunediate t~unily. The immediate fami ly as defined for funeral leave is parents, step 
parent or legal guard ian, spouse, child ren, stepchildren, sister or brother, mother - or father-in­
law, son or daughter-in-law, grandparents or grandchildren. 
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Section 17.2. To receive funeral pay, the employee must be scheduled to work during the three.­
day period, and he must attend the funeral of the decea~ed. Funeral leave will not be taken fi-om 
an employee's accumulated sick leave hours. 

Section 17.3. In the event an employee's brother-in-law, sister-in-law, aunt or uncle dies, the 
employee will be pennilled to take one ( I) day of funeral leave to attend the funeral. 

ARTICLE 18 
SICK LEAVE 

Section 18.1. All full-time bargaining unit employees shall earn 3.1 hours of sick leave Jor each 
completed bi-weekly pay period. Sick leave earnings are pro-rated for any period in which the 
employee is in no-pay status. Sick leave is accumu.lative without limit. The sick leave policy as 
defined in the pcrsOJmel handbook shall govern the use of sick leave. 

Section 18.2. After an employee has used forty (40) hours of sick leave in a calendar year, 
which sick leave has not been verilie.d by a licensed physician, the first eight (8) hours of sick 
leave for each subsequent occurrence wil l be unpaid, unless: 

A. The employee or a member of the employee's inunediate family is hospitalized. 
Jmme.diate family is delined as parents, step parents or legal guardian, spouse, children, 
step children, sister or brother, mother- or father-in-law, son or daughter-in- law, 
grandparents or grandchi ldren. 

R. A licensed medical physician certifies in writing that the employee is ill or injure.d to the 
extent that the employee cannot properly perform his duties as an employee; or 

C. A licensed medical physician certifies in writing that a member of the employee's 
immediate family is ill or injured to the extent that the employee must provide care for 
the lamily member. 
The length of time and use of s ick leave under Section (c) above must be approved by the 
Chief of Police and is based upon individual circumstances. 

D. In the event that an employee who has already used forty (40) hours of s ick leave in a 
calendar year becomes ill or is injured whi le on duty, that employee may leave work and 
still be granted sick leave for the balance of his or her shi ll without hospitalization or a 
written physician's certificate, if that employee receives penuission from the duly orfic.er 
to leave work (()r the balance of his or her shi ft. 

E. It is further understood that sick leave is to be used for legitimate illnesses or inj uries, and 
the Employer may discipline employees who abuse sick leave. 

Section 18.3. Advanced sick leave may be requested for the following reasons with advance 
notice of two (2) days: 
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!\. Medical, dental, or optical examinations or treatment of any employee or a member of his 
immediate fami ly, when such appointments cannot be scheduled during non-working 
hours; and 

I. Whenever possible, members may be allowed to change their work hours to 
accommodate a medical, dental, or optical appointment. (Example: A member has 
a 0900 hour medical appointment that is completed by 0930. Pending prior 
approval by a supervisor [in writi ng], the memher may adj ust work hours to make 
up for the time at the appointment and avoid the need to use any sick leave.) 

2. When practical, members shall usc partial sick leave to make the scheduled 
appo intment and return to work for the remainder of the shift, thereby saving the 
mmecessary use of sick leave. (Fxample: A member has an OSOO medical 
appointment that is completed by 1000 hours. The member shall return to duty to 
complete his or her shift and only be charged sick leave lor the actual time used to 
complete the appo intment.) 

B. Paternity leave, not to exc.eed live (5) days immediately before, during, or immediately 
after child birth. 

Section IIL4. Whenever an employee signs up for overtime, and t11en calls ofi or goes home 
sic.k, the time not worked wi ll be deducted from his/her sick leave balance and shall be unpaid. 

Section 18.5. An employee on sick leave shall inform the dispatcher on duty of the fact and 
reason prior to the time he is scheduled to report to work, and on each day on a continuing 
absence unless otherwise agreed to hy the Employer or his designee. 

Section 18.6. The Employer shall have the right to retain an employee on duty until a 
replacement reports for duty, and the Employer or his designee shall make every reasonable 
effort to obtain a replacement as quickly as reasonably feasible. Absence for part of the day that 
is chargeable to sick leave shall be charged proportionately in an amount not less than one (1) 
hour. 

Section 11!.7. The day an employee returns to work the employee shall fill out a Request for 
Leave form to be reviewed by the Employer or his designee before sick leave is approved. The 
employee shall only be charged for sick time equal to eight (8) hours less all hours worked that 
day. 
A doctor's excuse is required if the employee has been absent for three (3) or more consecutive 
days andior ihree (3) or more days in a scheduled workweek. 

Section I 1!.8. An employee with ten (I 0) or more years of service with the City who reti res 
fi·om ihe City under one ( I) of the Ohio retirement systems, shall be paid for twenty-five percent 
(25%) of the value of his accrued but unused sick leave, up to a maximum payment of two 
hundred forty (240) hours. Payment shall be based upon the employee's rate of pay at the time of 
retirement EITeclive upon implementation of ihis Agreement, conversion of sick leave to 
vacation leave shall be el iminated. 
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Section 18.9. Sick leave which abuts vacation leave must be veri lied by a physician's statement 
or it will be unpaid and the employee subject to discipl ine. 

ARTICLE 19 
LEAVES OF ARSRNCE 

Section 19.1. Any employee may, upon application, be granted a leave of absence without pay 
not to exceed one (I) year for valid purposes. Said leave shall be applied for in writing and, if 
approved, will he granted in \\Tiling. However, in no case shall leave he gran ted to any employee 
for the purpose of accepting other employment. 

Section 19.2. Seniority shall accumulate during all leaves of absence. In add ition to accruing 
seniority while on leave of absence l,>Tanted under this provision of this Agreement, employees 
shall be returned to the classif-ication they held at the time the leave of absence was requested at 
their former rate of pay and rank plus any wage increases which have been implemented while 
the employee was on leave. If a reduction of the number within their classification has occurred 
while on leave, seniority would he the determining fitctor to retain said classification. 

Section 19.3. An employee shall be granted a pregnancy leave of absence to commence upon 
written recommendation by her physician. The beginning date, length of, and ending date of such 
leave shal l be guided by the written request oft he attending physician. 

ARTICLE20 
OVERTIMR 

Section 20.1. A.ll hours actually worked in excess of eight (8) hours in one ( I) tour of dmy or 
forty (40) hours in one (I) workweek shall be paid at one and one-half ( I 1/2) times the 
employee's regular straight time hourly rate. Overtime shall he paid on either the day or the week 
which ever is the greater but not on both. There shall he no pyramiding of any ove1time or 
premium pay. Paid time off of any kind will not be considered as hours actually worked. 

The workweek shall be computed between 12:01 am on Sunday of each calendar week and 12:00 
midnight the fol lowing Saturday. Employees may not he rescheduled after the start of the 
workweek for the purpose of avoidance of overtime. 

Section 20.2. Call Out Pay: "Call-out" occurs when the Police Chief (or his designated otlicial) 
specifically request an employee return to work after completion ofllis regular schedule. 

An employee who is called out to work at a time that. is not within one ( I) hour of his regular 
shift or on his day ofl' shall receive call-out pay at one and one-half (1 !/,) times Ius regular 
hourly rate for a mi11imum of three (3) hours or the total hours worked, which ever is greater. 

Call-om time begins when the employee arrives at the work site and ends when he leaves after 
performing the assigned call-out duty as well as any other work assigned to the employee during 
the call-out period. An employee called back out again during the initia l three (3) hour period 
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shall not be eligible for additional compensation. Court appearances are not included in the call­
out provisions. 

Section 20.3. Court Time: For each appearance, while off duty, employees shall be paid at the 
appropriate hourly rate l"l1r the actual hours at court but no Jess than two (2) hours for such 
appearance. 

Section 20.4. Standby Pay: If an officer is called on standby he wilt be paid time and one-half 
(I Y>) for all hours on standby with a one (I) hour minimum. 

Should the oflicer be called out from standby he shall be entitle.d to the three (3) hours call-out 
pay at the time and one-half (I Y,) rate. 

Section 20.5. Overtime will be otlered by seniority to the employee who is available and can 
perfonn the work. Non-bargaining unit employees shall not pcrfonn overtime when a quali11ed 
bargaining unit employee is available and willing to perform the work that is needed. This 
provision does not prevent the Police Chief from assisting or respondi11g to calls during his 
regular working hours. 

Section 20.6. There shall be no discrimination against any member who declines to work 
overtime. Where there are no volunteers the least senior qualified full-time employees who 
normally performs the work that is being assigned shall be required to perform the duty. 

Section 20.7. No member shall be permitted to work more than twelve (12) consecutive hours 
un less there occurs a major civi l emergency, natural disaster or unusual circumstances which the 
Police Chief feels requires more than twelve ( 12) consecutive hours or work. If the officer is in 
the middle of an investigation, or duty which the ShiH Commander with the approval of the 
Chief or Administrative Sergeant should determine could be life tlu·eatening, or would impair an 
investigation it shall be their option to determine when it is safe to release an employee. 

Section 20.8. Employees may elect, in lieu of overtime pay, to accept compensatory time. 
Compensatory time shall he credited at the rate of one and one-half (I Y,) hours off for each one 
( I) hour of overtime worked. Compensatory time may be accumulated by an employee, hut only 
to a maximum of sixty (60) hours at any given time. In the event an employee accumulates sixty 
(60) hours of compensatory time, then any future overtime hours of work shall be compensated 
with overtime pay. The l'ollowing rights and conditions shall exist as they pertain to 
compensawry time: 

A. The election of overtime pay or compensatory time is solely the right of the employee, 
and he shall so indicate his election when reporting the overtime worked; 

B. In all cases, requests for compensatory time off' shall be approved or disapproved 
according to the operational needs of the Department; 

C. Requests for compensatory time off must he submitted not less than sixteen ( 16) hours in 
advance of the time requested; 
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D. Requests lor compensatory time ofT of up to sixteen (16) hour.; in conjunction with a full 
work week vacation request shall he honored; 

E. Compensatory time bahmces shal l be paid out to employees in the l~t pay of December 
of each year. No compensatory time may he accumulated or taken during the month of 
December; 

r. Upon termination of employment, an employee will be paid lor his accrued 
compensatory time at his current rate of pay, or his average pay over the preceding thirty­
s ix (36) months, whichever is greater. 

Section 20.9. Except when necessitated by shift rotation, no employee shall he required to 
return to work unless a minimum of twelve (12) hours has elapsed since the end of his last 
scheduled tour of duty. Any duty perfonncd prior to twelve ( 12) hours ol' elapsed time between 
shifts shall he paid at a rdte of one and one-half (I '12) times the employee's regular hourly rate. 

Section 20. 1 0. Posting of Overtime Schedules: 

Section 20.1 0.1. Vacation Overtime: The monthly duty schedule will be put on the bulletin 
board rcllecting the days of overtime available for the month due to vacation and personal 
holidays ten (10) days prior to its taking effect. At this time, the ovet1ime may be s igned for 
according to seniority. After the c.losing date that will be stated on the schedule, there will be no 
bumping rights. If the shill is to be split, then it will have to be by the di spatchers on both ends of 
the ovcnime scheduled, otherwise the overtime must be worked in eight (8) hour increments . If 
a ll the overtime has not been signed for by the deadline, then it shall be assigned by the 
administrative officer making up the schedule. Any vacation canceled must be done within seven 
(7) days of shiftlshifts. 

Section 20. 1 0.2. Cnscheduled Ovenimc: Upon a dispatcher reponing off due to illness and etc., 
the following shall apply: 'fbc on-duty supervisor will inquire of the on-duty dispatcher and the 
next on-coming dispatcher in order to dehmnine if the overtime can be split so as not to disturb 
the dispatcher on his/her time ofl'. lf neither wishes to split the overtime, then the on-duty 
supervisor will attempt to conwct the dispatcher on their time oil' to see if they desire to work the 
overtime. If this dispatcher turns down the overtime, then the on-duty supervisor wi ll make a 
decision in the following manner: If the youngest or least senior member of the dispatching statl' 
is on his/her day orr, then he/she will be ordered om to work. However, i (' the least senior 
memher is a dispatcher that's already working or will be an oncoming dispatcher. the shift will be 
ordered split. An individual turning down the overtime wiH be provisionally ordered to work. I r 
the supervisor lhcn finds a member to take the overtime, the employee provisionally ordered will 
be contacted and released from the assignment. 

Section 20.1 0.3. 'I be on-duty supervisor will be strictly responsible for the selection process of 
section 21.1 0.2. The supervisor will make sure all phone conversations pertaining to times of 
contact is logged in the dispatcher.;' daily log. If, after being ordered to work the overt ime, the 
person so ordered refuses or claims illness, it. is to be noted in the dispatchers log and a report 
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forwarded to the Chief or Police noting the conversation and reason lor failing to comply with a 
lawful order. A copy of these records shall be made available to the Union upon request. 

Section 20.1 0.4. This overtime procedure ~hall apply to overtime which might be created by an 
oflicer reporting off ill or on vacation when he was the only officer on the schedule for a 
pm1icular shift. 

Section 20.11 . Al l employees must make themselves reasonably available for overtime. 

ARTICLE 21 
HOURS OF WORK 

Section 21.1. Intent: This Article is intended to define the hours of a workday, hours of a 
workweek and to defme the basis for the calculation of overtime. 

Section 21.2. A workday shall consist of 8 consecutive work hours during a scheduled work 
shift and a work week shall consist of 40 hours. 

Section 21.3. Shifts: Shift hours for employees assigned to rotating shifts shall be assigned in 
the lollowing manner: 

Oay Shift 
Afternoon Shift 
Midnight Shift 

6:30A.M. to 2:30P. M. 
2:30 P. M. to I 0:30 P.M. 
10:30 P. M. to 6:30 A.M. 

The Employer shall have the right to temporarily change establ ished shifts or to schedule 
additional shifts based on operational needs. Specialized assignments such as K-9 and D.A.R.E. 
will work shifts based upon need and as as.<;i!,'Tled by the Chief. 

Section 21.4. Rotation of shifts: Shift assignments shall rotate no more frequently than every 
twenty-eight (2R) days. 

Section 21.5. Work Schedule: Work schedules showing the members shi lls. work days, and 
hours shall be posted on all department bulletin boards at all times. Work schedules may be 
changed hy the Employer in order to address operational needs resulting from manpower 
shortage or special events and operations. 

The I:lmploycr shall institute a work schedule for employees assigned to rotating road patrol 
duties, of six (6) days on duty followed by two (2) days off duty, with an adjustment week 
occurring every seventh week in which the member's schedule shall consist of three (3) off days, 
followed by a five (5) days, Monday through friday workweek, followed by three (3) off days. 
then rcvcning to the six (6) on two (2) off schedule. 

Section 21 .6. This Article should in no way be interpreted to interfere with managements' right to 
effectively manage the work force. 
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Section 2 1.7. With the prior approval of the Employer or his designee, un employee may 
exchange days ofT or work shift assignments with another employee. Such exchanges shall not 
a!Tect the pay status of either employee, except that an employee who works an exchange and is 
required to work overtime shall receive the overtime compensation. 

Upon request of an employee, and with prior approval of the Employer or his designee, an 
employee may work a scheduled day off in exchange for an additional day off to be scheduled in 
the work period, without receiving any additional compensation. 

Section 2 1.8. Present dispatchers will not be displaced by Police Officers in their duties as 
dispatchers, exc-ept in cases of emergency or where no dispatchers are available. 

ARTICLE22 
HEALTH ANI> ·wELFARE 

Section 22.1 . The City shall contribute to the United Food and Commercial Workers, Local 400 
and Employers health and Welfare Fund pursuant t.o the terms in tllis Article. The following 
maintenance of benefits monthly contribution rates are maximum rates for the specified year. 
The consultant of the Health and Welfitre fund will calculate the necessary rate up to these 
maximum based on the projected cost of benefits and expenses plus fund reserves as defined 
below. 

• Effective 01i01/12 
• Eflective OiiOI/13 

$806.00 
$873.00 

It is understood that the Employer will make contributions for all employees who satisfy the 
eligibility requirements who receive compensation during the month. 

F.rfective 01 -01 -2012, Employees' contrihutions will be made weekly by active employees who 
are eligible and enrolled in Health Care Coverage as follows: 

• Employee Ollly- $6.00 per week 
• Employee + Spouse - $12.00 per week 
• Employee+ Child- $ 14.00 per week 
• Employee +Family - $16.00 per week 

EITec-tive 01-01 -2013, Employees' contributions wi ll be made weekly by active employees who 
are eligible and enrolled in Health Care Coverage as follows: 

• Employee Only - $7.00 per week 
• Employee + Spouse - $14.00 per week 
• Employee+ Chi ld - $16.00 per week 
• Employee +Family- $18.00 per week 
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The Employer will collect the Employee contribution via payroll deduction on a pre-tax basis. It 
i~ understood that the Employer will retain the Employee contributions to help oll~set the rull 
contribution made hy the Employer to the Fund. 

It is under~tood that only those employees who authorize a deduction for the employee 
contribution will have coverage. 

Newly hired employees will have Health Care Coverage e iTective the first (I") of the month 
following their ninetieth (901h) day of employment. 

Section 22.2. The City will continue to provide U. C. T. Accidental Policy, as in the past, lor all 
Police Officers covered hy this Agreement. 

Section 22.3. The City agrees to carry liability insurance on all employees covered by this 
Agreement where it is available from the insurance industry from today's market. i\ny change in 
the present coverage will be discussed promptly with the Union. 

Section 22.4. The City retains its right to conduct a program of fitness for duty examinations, 
which may include, but is not limited to, annual physical examination, and psychological testing, 
and reserves the right to require a drug testing program. A.ny cost associated with these tests shall 
be paid for by the Employer. An employee ordered to submit to psychological testing will be 
provided with copies of the material provided to the practitioner prior to the examination. 

ARTICLE23 
PEI'iSION 

Section 23.1. The Po lice and Firemen Disability and Pension Fund and Public Employees 
Retirement System as administered by the State of Ohio will remain in effect for the term of this 
Agreement. 

ARTICLE 24 
SAFETY AND HEALTH 

Section 24. I. The Employer agrees to work jointly with the Union in resolving unsafe 
conditions or equipment within the employees work area. 

ARTICLE25 
CLOTHING Al'IID EQUIPMF:NT 

It is the desire of the Employer that all employees of the Police Department, when on duty, be 
neatly dressed and in a professional manner. 

Section 25. I. The Employer shall furnish to each new officer and dispatcher hired the basic 
required uniform and equipment. The Employer will prepare and keep current a listing of all 
items to be initially provided. The list shall be divided into Group A (cloth ing), and Group B 
(equipment). Aller one (1) year of service, it is the employee's responsibility to replace Group!\ 
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items through the clothing allowance. Group 13 items are not subject to the clothing allowance 
and wi II be replaced as necessary by the Employer. 

Section 25.2 The Employer will establish. through a quartermaster system, an annual clothutg 
a llowance for each unifonned officer and dispatcher. Allowances per cakndar year shall not 
exceed the following limits: 

Ol:licers $500 
Dispatchers $225 

Requests lor replacement of Group i\ items shall he made to the Police Chief. and the employee 
sha ll return to the Employer all uniforms or uniform items that are not fit for usc at the time of 
replacement 

The Investigator shall receive an annual cash allowance equivalent to that of unifonned officers, 
but must provide receipts upon request. He may also split his entitlement bcn.vcen cash 
allowance and purchase requisition when unilorm items are needed. Tite Investigator's allowance 
is subject to tax witWtolding. 

Section 25.3. All uni limns remain the propc11y of the City and no part of the uniform shall be 
worn unless the entire uniform is worn except on direct order of the department. The employee 
when separating from employment must turn in the same number of items of clothing initially 
i~sued to him/her. Failure to do so sha ll result in the present value of the missing items being 
withheld from the employee's separation pay. 

Section 25.4. The City will contract for cleaning of offtcers' and dispatchers' uniforms and the 
Investigators su its, at the City's expen~e. 

Section 25.5. Body Armor. The City shall provide protective body armor to all officers. The 
body am1or must be worn at all times the employee is on duty or is working an off duty detail. 
An exception may be made to officers working under cover. The vests provided will meet the 
standard of Threat Level 2A. Vests will be retired after five (5) years of use and will be replaced 
by the Ciry. 

Section 25.6. for recognition purposes a stripe wil l be awarded to each officer for each five (5) 
years of service. 

Section 25.7. Upon retirement from the City of Relpre Police Department. each police oftieer 
wi ll receive a replica badge that identities the officer as retired. 

ART1C LE26 
MEALS A ·n REST PERIODS 

Section 26. 1. \Ileal and rest periods shall be taken during on-duty time as the workload permits. 
On-Duty time means the employee shall be available to perform his or her normal duties. 
Personnel assigned to eight (8) hour shiHs shall be entitled to a total of forty- live (45) minutes, to 
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be taken in any combination of meal and rest periods as the workload permits. Persmmel 
assigned to twelve (J 2) hour shifts, either regularly scheduled or on overtime, shall be entitled to 
a total of seventy-five (75) minutes, to be taken in any combination of meal and rest periods, as 
the workload permits. 

Section 26.2. An employee who works four ( 4) hours beyond their scheduled shift will be 
provided with a thirty (30) minute paid meal period which is to be taken when the time is 
available. 

ARTICLE 27 
TRAINING PROGRAM 

Section 27.1. If any technological change should alter the job task and/or skills required of any 
person in the pcrfonnance of his or her job, or ifany teclmological change pennanently displaces 
any person in the performance of his or her job, the Employer agrees to provide tTaining at the 
Employer's expense, to the person for the job resulting from such technological change for 
another equivalent job which the Employer has avai lable within the Union's jurisdiction, or for 
any other equivalent j ob opportunity with the Employer. Such training will include, but is not 
limited to, instruction and practice in the safe and effective operation of equipment, at the same 
or greater pay rate. 

Section 27.2. y[embers attending training schools shall not be paid for more than eight (8) 
hours on a training day except when the time spent in training plus travel exceed eight (8) hours. 

Section 27.3. The Union and the Employer agree that Officers required to attend on site training 
and inl(mnation sessions shall be compensated at the appropriate rate of pay, and the call out 
provisions of this Agreement shall not apply. Employees who are on vacation will not be 
required to attend. 

Section 27.4. When training or recertification' s are mandated by State or Federal requirements 
for a person to be employed or maintain employment as a police officer, the City agrees that it 
shall provide the instructor and facilities at its expense, and in a timely manner, when possible. 
All time spent in such training or recertification outside of regularly scheduled work time is not 
considered time worked. Each dispatcher is eligible for up to eight (8) hours of job related 
training. Requests for training must he approved and scheduled in advance by the Chief of 
Police. 

ARTICLE 28 
MILITARY SERVICE 

Section 28.1. Employees who serve in the National Guard or Military Reserve units which 
require annual training shall be granted the necessary time ofT, without Joss of pay, up to one 
hundred seventy-six ( 176) hours per calendar year to fulfill the annual training and active duty 
requirements of the unit in which they serve. Such employees shall give the Employer a thirty 
(30) day notice when applicable. 
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Section 28.2. The Employer will comply with the applicable Jaws of the United States 
concerning the re-employment of members leaving the military service of the United States. At 
the time a member leaves for military service, he/she shall receive whatever vacation pay is due 
them. The application of this provision will comply with the Military Selective Service Act of 
1947 as amended. Upon return from mil itary service, an employee shall return to his/her original 
employment date and be entitled to their pro-rate vacation. 

Section 29. 1 

Sergeant 

ARTICLE29 
\\'AGES 

Patrol Office r (non-probationary) 

Patrol Oflicer (probationary) 

Administrative Clerk 

Dispatcher 

0 J/0 I /2012 
20.64 

19.14 

16.34 

15.52 

14.48 

These base rates reflect annual increases of two percent (2%). 

OJ /01!2013 
21.05 

19.52 

16.67 

15.83 

14.77 

No Patrol Offic-er may be advanced to the non-probationary rate prior to completion of the 
probationary period. 

Section 29.2. Shift Differentials: Members who are su~j ect to rotating shi fls shall be paid a 
premium of twenty-two cents ($0.22) per hour for all hours worked, regardless of the shift 
worked. Shift diflerential is included in all overtime worked and shall be paid at time and one­
half. 

Section29.3. Longevity Pay: lv1embers shall have their ba~e wage rate adjusted mmually. Such 
adjustment shall be based on the member's length o f service, and shall be equal to the following: 

/\fter I year: 
2-3 years: 
4- 15 years: 
16-30 years: 

$0.07/hr. 
$0.06/111'. 
$0.05/hr. 
$0.04/hr. 

The above adjustments are cumulative, and are to be. included in the member's basic wage rate. 
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Sect jon 29.4. Any employee assigned to the position of Investigator shall receive an additional 
thiny dollars ($30.00) per month for each month assigned. Payment will be made in the first pay 
period o f each succeeding mon!h and i~ not pan of the employee's regular rate. 

ARTICT.F. 30 
WAIVER IN C ASE OF DISAST ER 

Section 30.1. In the event of a national, state or local disaster as declared by the appropriate 
governmental body or official, any provisions of this Agreement related to assignment of 
workers and work rules may be suspended by the City, at its discretion, during the length of the 
declared disasters. Oisasters would include, but not be limited to such common disasters as 
floods. chemical spills, explosions or any natural disaster that could be considered as an act of 
Uod. 

In the event any such disaster is expected to exceed thirty (30) calendar days. the L;rnployer will 
so notify the Union in \\Titing. Upon wriuen request of the Union. dtc panics may arrange to 
meet to discuss any mutual concerns. 

All time limits with respect to gri evances sha ll automatically be suspended during the length of 
the declared disaster. 

ARTIC LE31 
VALII)ITY 

Section 3 1.1. In the event any Article. Section or portion of this Agreement should he held 
invalid and unenforceable by any Court of competent jurisdiction, such decision shall apply only 
to the specific Article, Section or portion !hereof specifically specified in the Coun's decision; 
and upon issuance of such a decision. the Employer and the Union agree to immediately 
negotiate a substitute for the invalidated Article. Section or portion thereof. 
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ARTICLF.32 
DURATION OF AGREEMENT 

S~:ctjon 32. 1. Unless otherwise specified herein, the prov isions o f' this Agreement shall hecome 
effective upon execution by the parties, and shall remain in elTect through II :59 p.m. , October 
31. 20 13. If either party desires to modi fy or amend this Agreement, it shall give written notice 
of such intent no earlier than ninety (90) calendar duys nor later than s ixty (60) ca lendar days 
prior to the expiration date of this Agreement. 

Section 32.2. This Agreement represents the full and complete understanding o f the parties. It 
totall y integrates all wages, hours. terms and conditions of employment existing between the 
parties. This Agreement may only be changed in writing by the mutual consent of the parties. 
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SIGNATURE 

lryW}tness Whereof, the parties have hereunto signccLb;"their authoriztld representatives this 
~dayof r:%Cv!tt~''! ;-WI~l;Y" 

For the United Food and Commercial 
Workers, Local 400 

~~ ~cNutt 
President 

/II e.A<. ~--
Unit l 

Unit 2 

Unit 3 

For the City of Belpre 

Y'nd#~~~ /Mi[~~cl Lorentz. 
:vtayor 

Approved As ., o Content and Form 

Law Director 

Chief Negotiator 

I .abor Relations Attorney 
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