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PREAMBLE 

This Agreement is entered into by and between the Board of Education of the Crestview Local School 
District, Van Wert County, Ohio, and the Crestview Employees' Association, OFT/AFT. 

ARTICLE I 

DEFINITIONS 

Throughout this Agreement, unless otherwise specified: 

A. "Board" means the Board of Education of the Crestview Local School District. 

B. "CEA" means the Crestview Employees' Association, OFT/AFT. 

C. "Certificated employee" means a bargaining unit employee employed in a position for which Ohio 
law or the Board requires a valid teaching certificate or professional educator's license under 
Section 3319.22 of the ORC. 

D. "Classified employee" means a nonteaching bargaining unit employee other than a certificated 
employee. The parties recognize that the civil service provisions of Chapter 124 of the ORC do not 
apply to the District and use of the word "classified" in this Agreement is not intended to suggest 
otherwise. 

E. "Days" means calendar days. 

F. "District" means the Crestview Local School District. 

G. "Full-time employee" means a certificated or classified employee regularly assigned to work at least 
seven and three-quarters {7%) hours per day, five (5) days per week. 

H. "ORC" means the Ohio Revised Code. 

I. "STRS" means the State Teachers Retirement System established under Chapter 3307 ofthe ORC. 

J. "SERS" means the School Employees Retirement System established under Chapter 3309 of the 
OR C. 

K. "Superintendent" means the District Superintendent. 

l. "Treasurer" means the District Treasurer. 
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ARTICLE II 

RECOGNITION 

In accordance with SERB's certification of election results in SERB Case No. 96-REP-04-0087, the Board 

recognizes the CEA as the exclusive representative for the following bargaining unit: 

All full-time and part-time regularly employed non-certificated personnel and certificated 

personnel whether on leave, on per diem basis, or otherwise employed, or any other 

persons performing or to perform any work normally performed by bargaining unit 

employees or any similar work including by way of illustration only but not limitation, 

classroom teachers (K-12, special education and vocational}, guidance counselors, 

librarians/media and/or program specialists, school nurse, athletic director, tutors, 

secretaries, food service personnel, instructional aides, maintenance/custodial staff, and 

bus drivers. The Superintendent, Assistant Superintendent, if any, principals, assistant 

principals or other administrative personnel, if any, where their administrative duties are at 

least forty (40} percent of their assigned time, even when such administrative duties 

overlap or are concurrent with a bargaining unit assignment(s}, Treasurer, Superintendent's 

secretary, Treasurer's secretary, confidential employees, substitutes, management-level 

employees, and supervisors are not part of the bargaining unit. Latchkey program 

personnel are also excluded from the bargaining unit, except that a latchkey program 

employee who is also regularly employed in a bargaining unit position is to the extent of 

that employment within the bargaining unit. 

The CEA President (or designee} will submit to the Treasurer a list of the names and addresses of all elected 

CEA officers. 
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ARTICLE Ill 

BARGAINING PROCEDURE 

A. TEAMS 

1. The Board and the CEA shall each designate a bargaining team composed of not more than five 
(5) members plus any non-participating observers as mutually agreed to by both parties. 

2. The bargaining teams for both parties shall have the necessary power and authority to make 
proposals, consider proposals, and make tentative agreements. 

B. MEETINGS 

1. A request by the CEA to bargain will be submitted in writing to the Superintendent. A request by 
the Board to bargain will be submitted by the Superintendent to the CEA President. A request 
may not be submitted prior to January 1" of the year in which this Agreement expires, and 
bargaining for a successor agreement will not begin prior to February 1"; bargaining will be 
concluded within sixty (60) days unless extended by mutual agreement. 

2. Meetings will be scheduled for mutually satisfactory times and lengths. 

3. Unless otherwise mutually agreed, bargaining will not take place during the school day. 

C. PROCEDURE 

1. Unless otherwise mutually agreed, the initial meeting shall be for the sole purpose of exchanging 
proposals. 

2. Interim reports, either verbal or written, may be made by either party to its constituents. 

3. Upon request, either party may caucus for a reasonable period. 

4. Items agreed to shall be reduced to writing and initialed by representatives of each team. 

5. When agreement is reached on all items, a written copy shall be submitted to the CEA for 
ratification. If ratified, the agreement shall then be submitted to the Board for ratification. If 
ratified, the agreement shall be signed by both parties. 

D. DISAGREEMENT 

This impasse resolution procedure shall supersede the dispute settlement procedures set forth under 
Section 4117.14 ofthe ORC. 

If agreement is not reached by the end of the sixty {60) day bargaining period identified in Section B 
of this Article, either party may declare impasse and request that a non-binding mediator be 
appointed. 

If agreement on the mediator is not reached within five {5) days, the Federal Mediation and 
Conciliation Service shall be requested to appoint a mediator. 

The mediation process shall not extend beyond the expiration of this Agreement except by written 
agreement of the parties to an extension for a specified period oftime. 
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ARTICLE IV 

CEARIGHTS 

A. One (1) copy of the Board's Policies and By-Laws will be placed in the Superintendent's office and Principals' 

offices and with the CEA President. 

B. The Board shall provide the one (1) copy of the Board agenda prior to each regular or special Board meeting, 

and one (1) copy of the minutes of meetings. Any financial reports and/or related materials shall be 

provided upon request at no cost, within a reasonable period of time. 

C. The CEA may use a reasonable amount of the bulletin board space in the teachers' workrooms for posting 

official notices. 

D. The CEA may use school facilities for meetings with no rental fee so long as no other activities or meetings 

are previously scheduled for the facility. The CEA shall give the building principal reasonable advance notice 

of when the meeting is to be held. 

E. The CEA may use school equipment at reasonable times by scheduling with the building principal when such 

equipment is not otherwise in use. The CEA shall pay for the reasonable cost of all materials and supplies 

incident to such use. 

F. The CEA may use employee mailboxes. 

G. The CEA may make organizational announcements in faculty meetings and have announcements presented 

over the public address system provided such announcements are limited to time, place, and date of 

meetings unless the announcement is approved in advance by the building principal. 

H. The names, addresses, and phone numbers of all bargaining unit employees shall be supplied to the CEA 

President, upon request, as such information becomes available. 

I. The CEA President (or authorized representative) may visit school areas for CEA business before or after 

school, or during an employee's duty-free lunch or conference period, provided that normal school 

operations are not disrupted. 

J. The CEA shall be given time to address bargaining unit employees at the conclusion of the fall orientation 

meeting. 

K. The Board will authorize up to a collective maximum of six (6) total days of absence without loss of pay per 

year (September 1" thru August 31") for bargaining unit employees to represent the CEA or serve on CEA 

programs at CEA meetings, conferences, or conventions. Such leave may not be used for meetings, 

conferences, or convention of any other labor organization. An advance request for leave must be submitted 

by the CEA President to the Superintendent (or designee). 

L. At any time until October 1'1, the CEA may deliver to the Treasurer signed authorization forms requesting 

payroll deduction of membership dues and assessments of the CEA and its affiliates. Such authorization shall 

continue until the employee either gives written notice to the Treasurer to discontinue such deductions or 

the employee's Board employment terminates. 

Deductions shall be made in equal amounts, beginning with the second pay in October and for each ofthe 

next sixteen (16) pays. All money deducted shall be remitted to the CEA Treasurer monthly, accompanied by 

a list of employees from whom the deductions are made and the amount for each. 

Within two (2) days of receipt of an employee's notice to discontinue deductions, the Board Treasurer shall 

provide the CEA Treasurer with the name of the withdrawing employee. 
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ARTICLE V 

GRIEVANCE PROCEDURE 

A. DEFINITIONS 

A "grievance" is a claim that there has been a violation, misinterpretation, or a misapplication of any 
provision of this Agreement. 

A "grievant" is any bargaining unit employee, any group of employees acting as a class where multiple 
employees are affected, or the CEA. 

B. GENERAl PROVISIONS 

The time limits provided in this Article shall be strictly observed, but may be extended by written 
agreement. If a grievance is filed after May of any year and strict adherence to the time limits may 
result in hardship to any party, the parties will attempt to process the grievance prior to the end of 
the school term or as soon thereafter as reasonably possible. 

All grievances and grievance dispositions shall be sent to the receiving party by certified letter or 
personal service at each step in the procedure. If service is personal, the individual making service 
shall indicate the time and date of service and the person receiving same shall sign the notice. 

The grievant may be represented at all stages by a CEA representative. 

When the grievant is not represented, the CEA may at its request have its representative present to 
state the views of the CEA. 

Once the grievant has elected to be represented by the CEA, all communications from the 
Administration shall be directed only to the CEA representative and to the grievant. 

No reprisals shall be taken by or against any person by reason of participation or use of the grievance 
procedure. 

If a grievance appears to arise from the actions of an authority higher than the immediate supervisor 
and/or affects a group of bargaining unit employees, it may be filed at Step Two. Class grievances 
involving more than one (1) supervisor and/or grievances involving the administrator above the 
building level may be filed at Step Two. Grievances dealing with alleged violations of CEA rights shall 
be initiated at Step Two. 

Grievances may be presented and handled during regular work hours. Other times for hearings and 
meetings shall be set by agreement outside regular work hours, unless otherwise mutually agreed. 
No reduction in compensation shall occur as a result of participation in any grievance proceeding. 

The parties will furnish each other such relevant information as is requested for the processing of any 
grievance. Should the investigation and/or processing of any grievance require the release from 
regular duties of a bargaining unit employee, he/she shall be released without loss of pay or benefits. 

Unless otherwise mutually agreed in a particular case, the withdrawal or settlement of a grievance 
does not establish a precedent. 
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C. FORMAL PROCEDURE 

Step One: 

Step Two: 

Step Three: 

A grievant shall first discuss the alleged grievance with his/her immediate 

supervisor and attempt to resolve the problem informally. 

If agreement is not reached, the grievant shall submit a completed and signed Step 

Two grievance form to the Superintendent. The form must be filed not later than 

thirty (30) days after the grievant knew or could have reasonably been expected to 

know about the alleged violation giving rise to the grievance. Within ten (10) days 

after receipt, the Superintendent (or designee) will meet with the grievant and 

his/her representative for the purpose of resolving the grievance. Within seven (7) 

days of such meeting, the Superintendent shall respond to the grievance in writing 

and forward a copy to the grievant and the CEA representative. 

If such disposition is not timely filed, the grievance will advance to the next step as 

if timely advanced. 

If the grievant is not satisfied with the Step Two response, the grievant, through the 

CEA, may file an appeal to arbitration with the Treasurer and the Superintendent 

within ten (10) days of receipt of the Step Two disposition. The parties shall 

thereupon request the Federal Mediation and Conciliation Service to furnish a 

panel of seven (7) names from which the arbitrator will be selected by the alternate 

strike method with the party striking first to be determined by the flip of a coin. 

Either party may reject the first panel of names, in which case the arbitrator will be 

selected from a second panel. 

The arbitrator shall have no power to alter, add to, subtract from, or in any way 

modify the terms and conditions of this Agreement. 

The arbitrator will render the decision within thirty (30) days, or such additional 

time as the parties may mutually agree. The decision will be binding upon the 

parties. 

The Federal Mediation and Conciliation Service's administrative fee for furnishing a 

panel(s) of arbitrators will be borne by the parties in equal shares. The fees and 

expenses of the arbitrator will be borne by the losing party. If the losing party is not 

clearly identifiable, the arbitrator shall apportion charges between the parties. 
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ARTICLE VI 

EMPLOYMENT PRACTICES 

A. SEQUENCE OF CONTRACTS 

For Certificated and Classified (employed after January 1, 2012) 

Upon initial employment, a bargaining unit employee's contract of employment shall be for a term of not 
more than one (1) year with an automatic non renewal at the end of the year; if an employee is hired with 
a starting date on or after December 1" for the remainder of the year and is reemployed, the next 
contract shall be for a term of one (1) year. If reemployed at the conclusion of a full one (1) year contract 
or at the conclusion of an initial partial year contract with a starting date prior to December 1st, the 
subsequent contracts shall be in the following sequence: 

Certificated Employees 

1. Second contract- 1 year limited, 
automatic nonrenewal 

2. Third contract- 3 year limited, 
except as specified below 

3. Subsequent contracts- 5 year limited, 
except as specified below 

Classified Employees 

1. Second contract -1 year limited, 
automatic nonrenewal 

2. Third contract- 2 year limited 
except as specified below 

3. Fourth contract- 2 year limited, 
except as specified below 

4. Fifth contract -continuing 
except as specified below 

At any point prior to the awarding of a continuing contract, the Board shall have the option to issue a one 
(1) year limited contract. This option is only available one (1) time. lfthe Board reemploys the employee at 
the conclusion of that contract, the employee will receive the next regularly scheduled multi-year contract 
or, if eligible, a continuing contract. 

Except as otherwise stated above, the contracts of certificated employees are governed by Sections 
3319.11 and 3319.16 of the ORC and the contracts of classified employees are governed by Sections 
3319.081 and 3319.083 of the ORC. 

B. REASSIGNMENT AND TRANSFER 

1. Request for Reassignment 

Annually, by January 151
h, an employee will be provided the opportunity to request a voluntary 

reassignment on a survey provided by the Superintendent. Survey responses must be returned by 
February 151

h of each school year. 

2. Involuntary Transfer & Reassignment 

In the case of an involuntary transfer, the needs of the District, a bargaining unit employee's 
credentials, prior work performance, seniority, length of service in the building, number of previous 
transfers, and other relevant factors, including legal requirements, will be used as the basis in 
determining which employee is to be transferred. 
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A conference shall be held between the employee and the Superintendent explaining the reasons a 

transfer ofthe individual is being considered. Upon request, such reasons shall be reduced to writing. 

A certificated employee subject to an involuntary transfer after July lOth may resign without 

prejudice within two (2) weeks from the date of notification. 

C. VACANCIES 

All vacancies (including supplemental contract vacancies) that the Board elects to fill sh~ll be posted in the 

administrative office and all building principal's offices for a period of five (5) work days. A copy will be 

provided to the CEA President. Job postings for summer vacancies will be emailed, mailed with check 

stubs and posted on the district's website. The Board may elect temporarily to fill a vacancy with a 

substitute or substitutes for the remainder of the school year in which a vacancy occurs. 

Any bargaining unit employee may apply for any posted position. Positions will be awarded on the basis of 

the needs of the District, an employee's credentials, prior work performance, seniority, number of 

previous transfers, and other relevant factors, including legal requirements. 

It is mutually recognized that the Board may need to fill a summer vacancy on an expedited or emergency 

basis. 

D. EVALUATION PROCEDURE 

The Crestview Summative Evaluation Process (Revision 1.2002 and subsequent revisions approved by the 

Superintendent and the CEA President) as prepared by the ad-hoc committee known as the Crestview 

Employees' Evaluation Committee shall supersede ORC section 3319.111. 

E. ACADEMIC FREEDOM 

The parties seek to educate young people in the democratic tradition, to foster a recognition of individual 

freedom and social responsibility, to inspire meaningful awareness of and respect for the Constitution and 

the Bill of Rights, and to instill appreciation of the values of the individual. It is recognized that these 

democratic values can best be transmitted in an atmosphere in which academic freedom is encouraged to 

the extent that teaching activities are a contributing and not a disruptive portion of the total school 

program. Freedom of individual expression which exhibits the basic objectives of a democratic society will 

be encouraged. Each certificated employee must be mindful that his/her presentations be open-minded, 

fair, responsible, and respectful of differing opinions of others. 

The certificated employee shall have the responsibility within curriculum guidelines or school scheduling 

requirements to choose those instructional methods he/she deems to be appropriate and effective with a 

given group of students. Choice of methods shall not be considered an appropriate area for criticism in an 

evaluation unless the evaluator can reasonably document the ineffectiveness of the methods with that 

group of students. 

All employees are expected to comply with rules, regulations and directions of the Board and 

Administration which are not inconsistent with this Agreement. 

F. SENIORITY 

All bargaining unit employees will be placed on a seniority list for each teaching field for which they are 

properly certificated or their current job classification. Employees under continuing contracts will be 

placed at the top of the list, in descending order of seniority. Employees under limited contracts will be 

placed on the list under those holding continuing contracts, also in descending order of seniority. Seniority 
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is defined as length of continuous service under regular contract beginning with the first date the 
employee was hired by Board action. 

For each school year during which an employee is in paid status as a bargaining unit employee for one 
hundred twenty (120) or more work days, the employee will receive one (1) year of seniority credit 
without regard to whether the employee is employed full-time or part-time. For each school year during 
which an employee is in paid status as a bargaining unit employee for fewer than one hundred twenty 
(120) work days, the employee will receive no seniority credit for that year; however, in such a case the 
employee's seniority is not disrupted and prior years of seniority will continue to be credited to the 
employee. If the employment relationship with the Board is severed but the employee is subsequently 
rehired, seniority will accrue from the date of rehire; if an employee remains Board-employed but leaves a 
bargaining unit position only to return subsequently to a bargaining unit position, seniority credit will be 
given for all years of service with the Board that qualify under the first two (2) sentences of this paragraph. 

If two (2) or more employees have the same length of continuous service, seniority will be determined by: 

• the date of the Board meeting at which the employee was hired; and then 
• by the Board agenda order in which the employee was hired. 

Seniority shall be lost when an employee resigns or retires. 

By November 1" of each year, the seniority list will be posted and a copy furnished to the CEA President. 
An employee who believes his/her seniority is listed incorrectly shall have until November 30'h to lodge a 
written complaint with the Treasurer, which will be investigated promptly and responded to in writing. 
Should the employee still not be satisfied, the grievance procedure appearing in Article V of this 
Agreement may be utilized. 

G. REDUCTION IN FORCE 

1. Definition 

A reduction in force (RIF) is defined as a reduction in the total number of certificated employees or 
the total number of classified employees by means of a layoff effected through the suspension of 
employee contracts, 

The first means of reduction will be by attrition. To the extent possible, the number of persons 
affected by a RIF in force will be kept to a minimum by not employing replacements for employees 
who retire, resign, go on leave, or whose limited contracts are not renewed for reasons other than a 
RIF. 

2. Reasons for Reductions 

To the extent that reductions are not achieved through attrition or the non-renewal of limited 
contracts for reasons other than a RIF, the Board may reduce the number of certificated employees 
or the number of classified employees by reason of: 

a. a decline in pupil enrollment; 
b. the return of employees from leave; 
c. the suspension of schools; 
d. territorial changes affecting the District; or 
e. lack of financial resources. 

Suspension of contracts for purposes of a RIF shall occur between the end of one (1) school year and 
the start of the succeeding school year, whenever possible. 
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3. Suspension/Renewal 

Decisions on the renewal of limited contracts and continuing contracts will be made prior to 

suspending contracts. Those contracts to be suspended shall be selected as follows: 

a. Identification of Affected Employee(s) 

Reductions within a certificated teaching field will be made in accordance with the 

recommendation of the Superintendent who, within the teaching field, will give preference to 

employees with continuing contracts. The Superintendent and Board will not give preference 

to any employee based on seniority except when making a decision between employees with 

comparable evaluations. For this purpose and for the purpose of recalling employees under c. 

below, no more than three (3) evaluations of an employee will be used and the employee's 

most recent evaluations will be the ones considered. A certificated employee affected may 

elect to displace another certificated employee who holds a lower position on the seniority list 

for another area of his/her certification. 

Reductions within a classified employee job classification of a full position or hours will be made 

by selecting the least senior person on the seniority list referenced in Section F of this Article for 

that classification who is currently assigned to a position in that area or classification. A 

classified employee so affected may elect to displace the least senior employee in another 

classified job classification (unless the laid-off employee has less seniority than that employee) 

if (1) the displacing employee has previously successfully held that classification in the District, 

and/or (2) the displacing employee is currently qualified and able to perform the duties of that 

classification. Any such election must be made within ten {10) days ofthe time the employee is 

notified he/she will be affected. 

b. Notification of Anticipated RIF 

The Board shall notify the CEA President, in writing, not less than thirty (30) days prior to the 

date the RIF is to be implemented. The notification shall include the reason(s) for the RIF, the 

position{s) and name(s) of employee(s) affected, the date of anticipated Board action to 

implement the RIF, and the effective date of the RIF. 

c. Employee and CEA Rights 

The Board shall not contract out any work previously performed by bargaining unit employees if 

the layoff of employees would result, unless the Board and Association otherwise mutually 

agree. 

All suspended employees will be placed on a recall list. 

Suspended certificated employees will be recalled when vacancies become available in their 

teaching field. Seniority will not be the basis for recalling an employee except when making a 

decision between employees with comparable evaluations. 

Suspended classified employees are to be recalled in the order of the seniority when vacancies 

become available in their classification .. 

(1) While a RIF continues, no substitute or any other person will be hired except where no 

employee eligible for the position is on the recall list. 
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(2) Employees on limited contracts shall be maintained on the recall list for a period of three 
(3) years or until their limited contract expires, whichever is greater, or until a recall is 
rejected. Thereafter, a limited contract employee shall lose his/her right to recall. 

(3) Employees on continuing contracts shall be maintained on the recall list until their 
retirement or until they decline a recall. 

(4) Qualifications for a bargaining unit position(s) shall not be upgraded or otherwise 
restructured so as to prevent the recall of a laid-off person. 

(5) Reduced staff members may, for the duration of their recall eligibility, elect to continue 
participation in any or all of the group insurance plans available to regular employees by 
remitting the premiums to the Treasurer. Such employees will be informed of the premium 
due date. 

d. Notification of Recall 

It shall be the responsibility of each employee to notify the Board of any change of address or 
change in certification. The Board shall give written notice of recall by sending a letter to the 
CEA President and to all affected employees at their last known address. 

e. Status Upon Recall 

A recalled employee will return to active employment status with the same seniority enjoyed at 
the time of layoff and be placed on the salary schedule in accordance with their respective 
creditable training and experience at the time of recall. 

f. Transfers Due to RIF 

When employees must be transferred as a result of a RIF, the Superintendent shall notify all 
affected employees of the necessary reductions by position, grade level and building. 

The Superintendent will encourage transfers on a voluntary basis. If this cannot be 
accomplished, the provisions for involuntary transfers will be utilized. 

Any employee subject to involuntary transfer due to a RIF who does not wish to be transferred 
will have the option of being placed on the recall list. 

H. EMPLOYMENT OF RETIRED TEACHERS 

The CEA and the Board agree to the subsequent guidelines for the employment of retired teachers (any 
bargaining unit member, or teacher, who retires under the State Teacher's Retirement System (STRS) and 
subsequently is re-employed in the district) as follows: 

1. To be eligible, the employee must give irrevocable written notice of his/her intent to retire at the end 
of the school year, to the Superintendent by February 151

" of that same year. By no later than its 
regular meeting in May, the Board will act on employment for the next school year. The 
successful/selected retired teacher will be employed on/with a one (1) year contract, with the 
contract automatically nonrenewed at the end of each school year. Furthermore, no employed 
retired teacher is/will be eligible for multiple year contracts or continuing contract status. It is fully 
understood and agreed upon that this guideline will supersede ORC Sections 3319.08, 3319.11, and 
3319.111. 
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2. Leaves of Absence 

a. Each retired teacher employed full time will earn/accrue sick leave at the rate of one and one­

fourth (114) days for each calendar month under contract, and at the beginning of each school 

year the retired teacher will have a balance of zero (0) sick days. In addition, no employed 

retired teacher is eligible to receive severance pay upon leaving employment with the district. It 

is fully understood and agreed upon that this guideline will supersede ORC Sections 124.39 and 

3319.14.1. 

b. Personal leave, court leave, professional leave, family medical leave and those affecting the 

duty day for certified employees will be followed per negotiated agreement with the certified 

staff. 

3. If a person is employed as a retired teacher, their degree status will place them at the appropriate 

salary level, by educational training, providing experience verification is provided for a minimum of 

five (5) years of "actual teacher" or "military experience" as defined by ORC 3317.13(A). The rate of 

pay for ALL retired teachers will be capped at Step #5. It is fully understood and agreed upon that this 

guideline will supersede ORC Sections 3317.12, 3317.13, and 3317.14. 

4. The CEA and the Board recognize that a retired teacher seeking employment will be given no 

preference over any other candidate. The selection will be based on qualifications and abilities in 

securing the best person for the vacancy. 

5. Retired teachers who were reemployed prior to August 1, 2008 will continue to follow the guidelines 

that were established at the time of their initial reemployment. 

6. The CEA, individual members, and other certificated employees recognize, understand, and agree to 

the preceding guidelines. In addition, the provisions as contained in this Article will not be grievable, 

will not result in any claims/actions filed before the State Employment Relations Board (SERB) or any 

other court of law, and are not to be construed as being discriminatory in nature. 

7. In the event of a Reduction in Force, any and all retire/rehired employees will be the first to be 

reduced. In no event will they be given preference over any regular limited or continuing contract 

bargaining unit employee. 

I. PERSONNEL RECORDS 

Only one (1) personnel file shall be maintained for each employee. Such file shall be maintained in the 

office of the Board. 

All file entries shall be signed and dated by the supervisor submitting the entry. 

All files will be maintained with the accuracy, relevance, timeliness, and completeness necessary to assure 

fairness in any determination made with respect to a person on the basis of the information. Letters or 

materials from the public shall not be placed in an employee's personnel file. 

A bargaining unit employee may review the contents of his/her file at all reasonable times and may be 

accompanied by a representative and have a copy of any file material. 

An employee shall have the right to rebut or add written comments to any information in the file. 
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An employee may request removal of materials from his/her personnel file after a period of three (3) 
years from the date of documentation. If the request is denied, the Superintendent will attach a letter to 
the file document in question stating the request has been made and reasons for denial of the request. 

Disputes over matters contained in a personnel file will be handled exclusively in accordance with the 
provisions of Chapter 1347 of the ORC. 

J. BOARD RIGHTS 

Except as modified by an express provision of this Agreement, the Board reserves and retains all authority 
conferred upon it by law to manage the affairs of the District including, but not limited to, the authority 
specified in Section 4117.08 of the ORC. The exercise of judgment and discretion by the Board and its 
agents with respect to such managerial authority requires neither advance consultation with nor the 
agreement of the CEA with respect to either the managerial decision or its effects. 
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ARTICLE VII 

LEAVES 

A. SICK LEAVE 

1. The CEA and Board mutually agree that our students are best served by having our regular 

employees present in their work assignment. To that end, employees are encouraged to schedule 

non-emergency medical appointments at times that do not conflict with their regular work hours. 

2. Each bargaining unit employee shall be entitled to fifteen (15) days' sick leave with pay for each year 

under contract and shall accrue sick leave at the rate of one and one-fourth (1-1/4) days for each 

calendar month under contract. Sick leave shall be cumulative to two hundred twenty (220) days. 

3. Employees who have accumulated the maximum two hundred twenty (220) days of sick leave will be 

able to use from their additionally earned sick leave days prior to using sick days from their 

accumulated sick leave total. For the purpose of determining severance pay, an employee may add 

all unused sick leave from the year of his/her retirement to his/her previous accumulation for a 

maximum possible total of two hundred thirty-five (235) days. 

4. Each newly hired bargaining unit employee who has no accumulated sick leave, or any employee 

who has exhausted sick leave, will be advanced sick leave of at least five (5) days. An employee who 

leaves the Board's employ prior to repayment of such advance shall have the balance of the advance 

withheld from his/her final pay. An employee on paid leave will continue to accumulate sick leave at 

the rate of one and one-fourth (1-1/4) days per month. An employee on unpaid leave will not 

continue to accumulate sick leave. An employee will be deemed to be on unpaid leave in a given 

month if he/she is on unpaid status for more than one-half (1/2) of the regularly scheduled work 

days for that month. 

5. Regular part-time employees will be entitled to sick leave in proportion to the time actually worked. 

If a part-time employee becomes a full-time employee, or vice versa, accumulated sick leave will be 

mathematically converted to reflect the new status (for example, if a half-time employee with fifty 

(SO) days of sick leave becomes a full-time employee, he/she will be credited with twenty-five (25) 

full days of leave.) 

6. An employee who has accumulated sick leave with any public agency in the State of Ohio shall be 

credited with such sick leave up to the maximum accumulation identified in Paragraph 1 above if 

employment with the Board takes place within ten (10) years of the date when the employee left the 

other public agency. 

7. Bargaining unit employees absent for purposes of sick leave when school is canceled, and staff are 

relieved of their regular duties for that day, will not be charged with sick leave. 

8. Sick leave shall be granted for absence due to personal illness, pregnancy, injury, exposure to 

contagious disease which could be communicated to others, and for absence due to illness, injury or 

death in the employee's immediate family. 

a. For purposes of injury or illness, immediate family means spouse, child, parent, brother, sister, 

or any other member of the family unit living in the same household no matter what degree of 

relationship. Up to five (5) days annually of sick leave may be used for the birth of, serious 

injury to, or life-threatening illness of the employee's grandchild (additional days may be 

authorized by the Superintendent). 
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b. In the event of death, the immediate family means parent, child, spouse, sibling, grandparent, 
grandchild, uncle, aunt, nephew, niece, and in-laws bearing any of these relationships or any 
other member of the family unit living in the same household no matter what degree of 
relationship. 

c. Sick leave may be used in fractional amounts of not less than one-half (1/2) of a full day. 

9. Each employee will furnish a written signed statement on forms provided by the Board to justify the 
use of sick leave. Falsification of a statement is grounds for suspension or termination of 
employment. 

10. Upon the termination of a pregnancy, an employee may use sick leave for the duration of any 
pregnancy-related disability. Where the pregnancy is terminated by the birth of a child, the Board 
will not challenge the existence of a disability for the first six (6) weeks following the birth, but will 
not thereafter permit the use of sick leave without a doctor's certification of a disability. 

11. An employee may use an unpaid family and medical leave (Article VII, see Section J) of up to twelve 
(12) weeks concurrently with the six (6) weeks of paid pregnancy leave. Hence, an employee may be 
off on paid pregnancy leave for six (6) week and up to an additional six (6) weeks unpaid family and 
medical leave. 

12. The school district will establish a catastrophic sick leave bank into which employees may contribute 
personal days. The total accumulated hours from the donated days will be equal to no more than 
1500 hours. This catastrophic sick leave bank will be governed by an ad hoc committee comprised of 
two (2) administrators and four (4) CEA members. 

B. PERSONAL LEAVE 

Except otherwise provided in the last paragraph of this Section, each bargaining unit employee shall be 
authorized up to three (3) days annually without loss of pay to transact personal business or attend to 
affairs of a personal nature which cannot reasonably be conducted outside the regular school day. Such 
leave shall not be used to extend scheduled days off from work. Such leave shall be authorized upon 
written notice to the Superintendent one (1) week in advance unless emergency circumstances make it 
impossible to comply; in such event, the employee shall notify the Superintendent or principal ofthe 
absence and give reasons at the earliest possible time to explain the situation. 

Within one (1) day of return to duty, the employee must file the appropriate forms for such leave with the 
central office. Personal leave may be used in fractional amounts of not less than one-half (1/2) of a full 
day, and will not be deducted from any other leave. 

1. Prior to May 1" of each year, an employee is entitled to three (3) such days of unrestricted personal 
leave, and the applicant shall be required to sign an approved form stating only that the reason for 
taking leave is personal business which cannot reasonably be conducted outside the school day. 

2. After April 30'h the balance of any unused leave shall be restricted to the following reasons: 

a. Accidents or catastrophe involving family property. 
b. Court appearance (other than jury duty). 
c. Attend graduation exercise or other ceremony honoring the employee or member of the 

employee's immediate family. 
d. Visiting members of the immediate family in the armed forces. 
e. Illness or death of persons not within the immediate family (may be used day before or after 

holiday as necessary). 
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f. Arranging for the purchase or sale of the employee's residence. 

g. Appointment with attorney when such appointment cannot be made at times other than the 

regular school day. 
h. Extremely urgent personal problems of members of immediate family. 

i. Emergencies, natural or personal, for the employee. 

j. To enroll or perform any act required for enrollment in a college or university. 

k. State Tournament- provided the employee requesting such leave is a) a resident of the district 

playing in such tournament, or b) has an immediate family member on a team playing in such 

tournament, or c) has a spouse coaching a team playing in such tournaments. 

I. Other reasons deemed valid by the Superintendent that cannot be taken care of outside 

regular school hours. 

3. Notwithstanding Paragraph 2 above, a twelve (12) month classified employee may take one (1) of 

his/her three (3) personal leave days during the summer recess when school is not in session under 

the conditions spelled out in Paragraph 1 above. 

For each restricted day under Paragraph 2 above, the applicant shall specifically identify on approved 

forms which of the above purposes is the basis of such leave. 

Personal leave forms shall be available from each building principal. The Superintendent may 

reasonably limit the number of non-emergency leaves authorized for use on the same day, in which 

case leave applications shall be suspended on a last received-first suspended basis. 

An employee whose bargaining unit status is established on or after November 1" but prior to 

February 1" is eligible for two (2) days of personal leave during that school year; if bargaining unit 

status is established on or after February 1st but prior to Aprill", the employee is eligible for one (1) 

day of personal leave during that school year; if bargaining unit status is established on or after April 

1", the employee shall not be eligible for any personal leave during that school year. If an incumbent 

employee is on unpaid status for part or all of a school year, the employee must be on paid status 

during that school year for at least ninety (90) work days to be eligible for one (1) day of personal 

leave, at least one hundred twenty (120) work days to be eligible for two (2) days of personal leave, 

and at least one hundred fifty (150) work days to be eligible for three (3) days of personal leave. If 

such an employee takes more days of leave than he/she was entitled to in that year, the Board will 

recoup the excess day(s) by payroll deduction. An employee regularly scheduled to work fewer than 

five (5) days per week will have personal leave prorated, rounded to the nearest whole day. 

C. PERSONAL LEAVE NON-USE INCENTIVE 

Any bargaining unit employee who has unused personal leave and who has no dock days (i.e., approved 

days off for personal reasons without pay) during the school year shall be paid a bonus calculated on the 

basis of the daily rate applicable to a substitute for that employee for each unused day. Payment for 

unused personal days will be made in the month of June. 

D. PROFESSIONAL LEAVE 

Requests for professional leave shall be submitted to the Superintendent in writing and shall specify the 

purpose, duration, and, whenever possible, the anticipated cost of such leave. Such requests should be 

submitted at least two (2) weeks prior to the requested leave date(s). 

Professional leave may be approved by the Superintendent for the following reasons: 

1. to attend professional conferences; 
2. to visit other school districts; 
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3. to participate in a professional seminar; 
4. to participate in an educational leadership role; 
5. or for any other activity that will promote professional growth 

Professional leave shall not be deducted from any other leave. 

For an approved professional leave, or where an employee is requested by the Administration or Board to 
attend an activity for which professional leave is necessary, the cost of all expenses, as supported by 
receipts, will be reimbursed as set forth below: 

a) Mileage for use of privately owned automobile at 75% of the current IRS rate per mile, or the least 
expensive common carrier whose schedule provides such transportation in a timely manner. 

b) Meals up to $20.00 a day. Except where meals are a part of the conference registration fee, meals in 
conjunction with meetings requiring less than seven and one-half (7-1/2) hours ofteacher time shall 
be reimbursed to a maximum of $7.50. 

c) Necessary lodging. 

d) Any required registration fee. 

Nothing in this Section is intended to preclude approval of an unpaid professional leave under which the 
employee pays his/her own way and expenses. 

E. CHILD CARE LEAVE 

Upon written request to the Superintendent, at least thirty (30) days in advance, a bargaining unit 
employee who has been employed four (4) or more years in the District will be granted an unpaid leave 
for child care purposes. 

Such leave may begin at any time during the school year and extend up to the end of the current 
semester. One (1) additional successive semester may be requested but may be denied at the discretion 
of the Board. The Board must be notified on or before April 1st of the employee's intent to return at the 
conclusion of the leave. 

Such leave is available only once every three (3) years for the direct and primary care of an infant child 
under one (1) year of age. Child care leave is automatically revoked and it shall be considered a 
resignation of employment if the employee accepts employment with any other employer during the 
leave. 

An employee may request an early termination of leave by submitting a written request to the 
Superintendent. The employee will be returned to service if a vacancy or a new position exists for which 
the employee is qualified, or if such return is otherwise authorized by the Superintendent. 

Upon return from leave, the employee will be assigned to a position for which he/she is qualified. 

F. SABBATICAL LEAVE FOR CERTIFICATED EMPLOYEES 

Sabbatical leave, without pay, will be granted for a term of not less than one (1) semester nor more than 
two (2) semesters to a certificated employee subject to the following provisions: 
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1. No leave will be granted unless the Board has approved a written plan of professional improvement 

submitted by the employee. Such plan must include full-time attendance at an accredited college or 

university. 

2. No leave will be granted to any employee who has not been a full-time employee for at least five (5) 

full years in the District prior to the effective date of the leave or who has previously been granted a 

sabbatical leave. 

3. A request for leave must be submitted at least sixty (60) days immediately preceding the leave. 

4. A request for leave may be denied if the Board cannot secure a satisfactory substitute. 

5. The employee must notify the Board on or before April1" of his/her intent to return the following 

school year. Upon return, the employee shall resume the remaining portion of his/her contract after 

deduction of the term of leave and shall be assigned to a position for which she/he is certified. 

6. At the end of the second year following return from leave the employee will be advanced to that 

step on the salary schedule where he/she would have been had he/she worked during the period of 

leave. 

G. DISABILITY LEAVE 

Upon written request to the Superintendent for a disability leave, the Board will grant an unpaid leave not 

to exceed two (2) years in duration. Such request shall indicate the expected period of disability which 

shall be supported by evidence of the disability. The Board may request a physician's statement to 

indicate the expected period of disability. Nothing in this Section is intended to preclude an involuntary 

leave in accordance with Section 3319.13 of the ORC. 

An employee may request an early termination of leave by submitting a request to the Superintendent. 

The employee will be returned to service if a vacancy or new position exists for which the employee is 

qualified, or if such return is otherwise authorized by the Superintendent. Upon return at the expiration of 

or early termination of leave, the employee may be requested to present evidence from his/her physician 

demonstrating his/her physical or mental ability to resume the duties of employment. The Board may, at 

its expense, require the employee to submit to examination by a school physician for the purpose of 

determining the ability to return to work. 

Upon return from leave the employee will resume the contract status previously held and be assigned to a 

position for which he/she is qualified. 

H. JURY DUTY 

A bargaining unit employee selected for jury duty shall notify his/her immediate supervisor and the 

Superintendent in ample time so that arrangements for a substitute may be made. 

Jury leave days will be paid at the employee's regular rate and jury leave will not be deducted from the 

employee's sick leave or other benefits. While on jury duty, sick leave and other benefits shall accrue to 

the employee as if he/she were regularly employed. 

I. MILITARY LEAVE 

Military leave will be available to bargaining unit employees in accordance with Section 3319.14, Chapter 

5903, and Section 5923.05 of the ORC. 
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J. FAMilY AND MEDICAl lEAVE ACT 

Notwithstanding any other provision of this Article, a bargaining unit employee may use unpaid family 
and/or medical leave for the purposes and on the conditions set forth in the federal Family and Medical 
leave Act of 1993 as follows: 

1. An employee desiring to use leave shall notify the Superintendent in writing at least thirty (30) days 
prior to beginning the leave, if the need for leave is foreseeable; otherwise, the written notice shall 
be given as soon as possible after the employee learns of the need for the leave. The employee's 
notice must specify that "Family leave" will be the type of leave taken. 

2. During the leave, for up to twelve (12) work weeks during any twelve (12) month period, the Board 
shall continue to pay the contribution it makes for an employee on the active payroll to continue 
participation in life, dental, and health insurance. The employee must pay the employee portion of 
the premium for any such insurance to the Treasurer by the first of the month in which the 
employee desires to have the insurance coverage continued. lfthe employee does not pay, the 
Board will not be obligated to contribute its share to maintain the coverage. 

3. The twelve (12) month period during which up to twelve (12) workweeks of leave may be taken is a 
rolling period measured backward from when the employee begins the leave. 

4. Instead of taking family leave under this Section, an employee may opt to take other forms of unpaid 
leave under this Article if eligible for the particular leave. However, an employee is not eligible to 
take unpaid leave under other provisions of this Article if, during the preceding twelve (12) months, 
the employee has taken family leave under this Section. 
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ARTICLE VIII 

PAYROLL PRACTICES AND FRINGE BENEFITS 

A. PAY PERIODS 

Bargaining unit employees will be paid annually in twenty-six (26) equal installments beginning with the 

latter of the second (2nd) Friday after the last pay from the previous school year or the second (2nd) 

Friday of the regular school year and on alternate Fridays thereafter. 

When Friday falls on a holiday, checks will be delivered on the day before the holiday. When school is not 

in session, checks will be forwarded by mail, or upon request, held for the employee to pick up at the 

Treasurer•s office. 

The parties recognize that, by operation of the calendar, every several years a three-week hiatus between 

paydays will occur in order to avoid a twenty seventh (27th) pay. When this happens, the Treasurer will 

notify bargaining unit employees at least sixty (60) days in advance of when the hiatus will occur. 

All employees will be paid by direct electronic deposit into an account(s) authorized in writing by the 

employee. The electronic direct deposit may be temporarily suspended at the request of the employee 

due to extenuating circumstances. 

Individual employee salary/wage notices that would otherwise be required by July 151 shall not be required 

in a year in which bargaining for salaries/wages occurs until such time as agreement is reached. 

B. DEDUCTIONS 

Deductions from pay may be made for the following items: 

1. Unauthorized or unpaid absence 
2. Withholding tax according to information contained on the exemption certificate filed with the 

Treasurer 
3. Retirement dues and contributions 
4. Annuities * 
5. Insurance* 
6. Charities • 
7. U.S. Savings Bonds • 
8. Political Contributions • 
9. CEA Dues and Assessments 

A payroll deduction authorization form must be signed by the individual requesting the deduction and 

submitted to the Treasurer. 

Provisions for the • marked payroll deductions will be made providing the following criteria are met: 

1. No deduction will be made from payroll for less than $1.00 for each withholding. 

2. At least five {5) individuals must sign a payroll deduction authorization for a particular payroll 

deduction or, in the case of payroll deduction for insurance and/or annuities, at least five {5) 

individuals must sign such form authorizing payroll withholding for the same company before such 

payroll deductions will be provided. 
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3. All such payroll deduction authorizations must be submitted to the Treasurer on or before the 
second (2"•) paycheck in October and shall remain in effect for the balance of the pay checks for the 
school year. 

Any individual submitting a payroll deduction authorization, as provided herein, shall be permitted to 
withdraw such authorization once annually or increase or decrease the amount withheld to not less than 
$1.00 per each withholding once annually. 

C. PER DIEM RATE DEFINED 

1. In computing deductions for certificated employee absences for which a deduction in pay is made, 
the basis shall be called the per diem rate, calculated by dividing the number of work days in the 
adopted school calendar into the salary of the individual. 

2. Salaries of certificated employees working less than a complete school year shall be calculated on the 
number of actual days worked times the daily rate. 

3. In computing deductions for absences of classified employees for which a deduction in pay is made, 
the basis shall be called the per diem rate, calculated as the product of the hourly rate and the 
number of regularly scheduled hours per day. 

D. HIRING BONUS 

With respect to any new hire into the bargaining unit, the Superintendent may in his discretion authorize 
an annual bonus in addition to the annual salary specified by the appropriate salary schedule for such 
employee. Any such bonus may be renewed or adjusted in amount with respect to the employee's second 
and/or third year of employment in the District, but will in no event be continued thereafter, without 
written permission from the Executive Committee of the CEA. 

E. SCHOOL CALENDAR 

The Superintendent will meet with CEA representatives some time prior to February 1" of each school 
year for the purpose of exchanging ideas and expressing concerns with respect to the school calendar for 
the coming school year. The parties will develop at least two (2) acceptable calendars. 

Unless otherwise mutually agreed, the calendar will incorporate the following: 

1. A work year commencing no earlier than August 15, with a maximum of one hundred eighty (180) 
student contact days, two (2) staff work days, and one (1) "scheduled professional development 
day." Additional flexible staff professional development day(s) may be required of staff as defined in 
Article IX and X. 

2. Except where make-up days may be otherwise scheduled, all regularly scheduled days shall be during 
the regular workweek of Monday through Friday, exclusive of school holidays. 

3. Make-up days for instructional day cancellations due to adverse weather or other calamity in excess 
of the number permitted by law. 

These calendars will be circulated among employees by the CEA calendar representatives and a decision 
made on which calendar will be recommended to the Board for adoption. It is mutually recognized that 
the Board has the final right to adopt a school calendar. 
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F. CALAMITY DAYS 

In accordance with Sections 3319.08 and 3319.081 of the ORC, respectively, certificated employees and 

classified employees will receive regular pay for time lost due to a full or partial closure because of 

hazardous weather, epidemic, or other public calamity. Whether a particular employee works on such a 

day will be determined be the employee's immediate supervisor. It is mutually agreed that, if a day or 

partial day is subsequently made up, the employee will be paid for work on the make-up day only if and to 

the extent (1) the employee has not already been prepaid for the day (due, for example, to being hired 

after the calamity day, for which pay without work was made to other employees), or (2) the employee 

actually worked the calamity day. 

G. STRS, SERS PICKUP 

The Board agrees to "pick-up" STRS or SERS retirement contributions applicable to each individual 

bargaining unit employee and to structure this pick-up so that it shall be computed as part of the 

employee's final average salary. 

Contributions will be picked-up on the following terms: 

1. The employee's annual compensation shall be reduced for purposes of State and Federal income tax 

only by an amount equal to that picked up by the Board. 

2. The Board shall compute and remit its required contributions to STRS or SERS based upon earned 

compensation which includes the picked-up amount. 

3. The pick-up shall apply uniformly to all STRS employees and to all SERS employees as a condition of 

employment. 

4. Payment for all benefits which are indexed to or otherwise determinable by reference to the 

employee's rate of pay shall be calculated based upon gross pay without regard to the picked-up 

amount. 

H. INSURANCE PROVISIONS 

1. General 

For those eligible bargaining unit employees that elect any of the insurance coverages provided 

herein, the Board shall provide full twelvemonth coverage commencing with the first day of school 

(or September 1, whichever is first) and ending twelve (12) months later (or August 31, whichever is 

last). Insurance shall continue in effect during any paid leave of absence. Employees on any unpaid 

leaves, except unpaid leave under the federal Family and Medical Leave Act, may choose to continue 

participation in this insurance coverage by remitting the proper paperwork and the premiums in a 

timely manner to the COBRA Administrator as designated by the Treasurer. An employee will be 

deemed to be on an unpaid leave in a given month if he/she is on unpaid status for more than one 

half (1/2) of the regularly scheduled work days for that month. When necessary, premiums on behalf 

ofthe employee shall be made retroactively or prospectively to assure uninterrupted participation 

and coverage. 

2. The Board shall continue to provide the benefits provided by VWASIG for full-time certificated and 

classified employees. If the employee elects to participate in the group plan, the Board shall pay 85% 

of the monthly cost, and the employee shall pay the remaining 15% monthly cost by payroll 

deduction. In the case of a new employee, payroll deduction will not begin until the second full 

month of employment; accordingly, to obtain coverage prior to that time, the employee must remit 

his/her share of the cost to the Treasurer in advance of the month for which coverage is desired. 
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3. Those full-time employees who elect not to enroll in the insurance program will have $100.00 per 
month deposited in an annuity program selected by the Board. Part-time employees shall receive 
$50.00/$25.00 per month. 

4. For a part-time certificated employee, secretary, or custodian who chooses to participate in the 
insurance fringe benefits identified in Paragraph 2 above, the Board will pay 50% of the monthly cost. 
For a part-time aide, who works seven (7) or more hours per day and who chooses to participate in 
such insurance, the Board will pay 45% of the monthly cost. For a part-time cook, or bus driver who 
chooses to participate in such insurance, the Board will pay 40% of the monthly cost. For a part-time 
bus driver with only one-half (1/2) a bus run, who chooses to participate in such insurance, the Board 
will pay 20% of the monthly cost. 

5. The CEA waives any right to bargain over the nature of the coverage or benefits provided by VWASIG. 

6. The Board will implement a flexible spending plan pursuant to Section 125 of the Internal Revenue 
Code, which is available for any employee who elects to participate. 

I. LIFE INSURANCE 

1. The Board will purchase from a carrier licensed by the State of Ohio Group Term Life Insurance for 
each bargaining unit employee equal to $20,000.00 maximum benefits plus accidental death and 
dismemberment coverage. The full cost shall be paid by the Board. 

2. The Board shall allow individual employees to purchase additional coverage through payroll 
deductions provided the number of employees electing to take advantage of this provision is 
adequate to meet the insurer's requirements. 

J. SEVERANCE PAY 

A bargaining unit employee with a minimum often (10) years of accumulated service with the State, any 
political subdivision, or any combination thereof who elects to retire from service while in the Board's 
employ shall be paid 2S% of his/her accumulated and unused sick leave rounded to the nearest whole day. 

The rate of pay for all such days shall be the per diem rate of the annual salary as determined by the salary 
schedule and any supplemental or other salary in effect at the time of last service. The per diem rate shall 
be computed by dividing the annual salary as described above by the number of days of regular required 
duty. 

Retirement means disability or service retirement under STRS or SERS. Nothing in this Section shall be 
construed to prevent an employee either sick or disabled from using the accumulated sick leave for the 
duration of the disability. 

Such payment shall be made only once and shall extinguish all accumulated sick leave. 

Any employee who otherwise satisfies the requirements of this Section and who dies while in the Board's 
employ shall be deemed to have terminated employment by means of retirement, and payment of 
severance pay shall be made in the manner prescribed in Section 2113.04 of the ORC. 

If for any reason the school year extends into June, it is understood and agreed that a retiring employee 
must select July 1 as his/her effective retirement date unless the employee has selected a date on or 
before May 1 of the retirement year. 
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K. RETIREMENT NOTICE INCENTIVE 

In addition to any severance pay to which a bargaining unit employee may be entitled under Section J of 

Article VIII, an employee who satisfies the eligibility criteria of this section is entitled to an additional 

retirement notice incentive equal to ten (10) days severance pay to be paid under the regular severance 

pay procedures. To be eligible, the employee must give irrevocable written notice of his/her intent to 

retire at the end of the school year, to the Superintendent by February 15'" of that same year. 

L. STUDENT ACHIEVEMENT INCENTIVE 

In addition to any other compensation earned under this agreement, each regularly contracted employee 

(excluding supplemental contracts) shall be entitled annually to an additional Student Achievement 

Incentive equal to one day's pay if the District Report Card for that year indicates the District is rated with 

an Excellent rating on the Local Report Card (LRC). This incentive payment will be paid as a lump sum as 

part of the regular payroll process to all employees on record as of the last student contact day of the 

school year in which the rating was earned unless the employee has voluntarily left the employment of 

the district for a reason other than retirement and as soon as the LRC rating becomes official. This 

incentive payment is not and does not become a part of the employee salary schedules listed in 

appendices A and C. 

M. TUITION REIMBURSEMENT (CERTIFICATED EMPLOYEES) 

To encourage the professional growth of its certificated staff, the Board will grant tuition reimbursement 

to individual employees on the following terms: 

1. The Board will allocate a total of $5,000.00 each school year for this purpose. If this total is not 

exhausted as to any particular school year, the remaining balance will be carried forward and added 

to the $5,000.00 allocation for the following school year. If this total is inadequate to reimburse fully 

those employees eligible for reimbursement as to a particular school year, reimbursement will be 

prorated in accordance with Paragraph 6 below. 

2. Reimbursement applies only to graduate-level courses completed at an accredited institution of 

higher learning. Any such course must also satisfy at least one (1) of the following criteria: 

a. The course is needed to renew or upgrade a certificate/license the employee must hold in order 

to keep his/her current assignment. 

b. The course directly relates to the employee's teaching area. 

c. The course has been approved in advance by the Superintendent. 

3. The employee must satisfactorily complete the course with a grade of B or higher (P for pass/fail 

course). 

4. Only required tuition and fees will be reimbursed. The costs of books, supplies, or other expenses 

are not reimbursable under this Section. 

5. Appropriate documentation of course completion and the employee's payment of tuition/fee 

charges must be submitted to the Treasurer as a precondition of reimbursement. 

6. Reimbursement will be made on or before October 15 for the immediately preceding school year 

(defined for this purpose as September 1 through August 31). Prior to distribution, the Treasurer and 
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CEA President will review the proposed distribution for the purpose of minimizing in advance any 
inadvertent errors in the administration of this Section. If the total reimbursable amount for the 
preceding school year exceeds the allocation for that year, the allocation will be fully distributed 
among all eligible employees but on a prorated basis. The Treasurer and CEA President will confer in 
such case for the purpose of clarifying and confirming the most appropriate and equitable 
distribution under the particular circumstances. 

N. FINGERPRINT/RECORDS CHECK 

The Board will reimburse a certificated or classified employee for the actual cost of fingerprinting/records 
check at the time of initial employment or when renewing a certificate, license, permit or other credential 
required by the Ohio Department of Education as a condition of retention of the employee's position. This 
Section does not apply if the result of a check legally requires that the Board release the employee from 
employment (if the employee can legally be treated as "rehabilitated" under applicable legal standards, 
the Board will reimburse under this Section whether or not the employee is released). Nor does this 
Section apply if the Department refuses to renew the credential. Nor, finally, does this Section apply, 
unless otherwise approved in advance by the Superintendent, as to a credential the employee elects to 
pursue that is not required as a condition of retention in the employee's current position. 
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ARTICLE IX 

WORKING CONDITIONS FOR CERTIFICATED EMPLOYEES 

A. CERTIFIED SALARY SCHEDULE FOR TEACHERS AND SCHOOL NURSE 

The salary schedules for certificated employees applicable to each year of this Agreement appear in 

Appendix A. The salary of a part-time certificated teacher will be prorated in relation to the salary paid to 

a full-time teacher. The salary of a certified school nurse will be paid on the certified salary schedule using 

a ninety percent (90%) factor. The normal contract year for certified employees will commence no earlier 

than August 1S'h and will consist of one hundred eighty-three (183) contract days. New personnel may be 

required to attend additional orientation sessions, which may occur in the week prior to that required of 

incumbents. The normal workweek is Monday through Friday. 

The following positions are eligible for the minimum number of days of extended time as indicated which 

may extend their work calendar outside the normal calendar limits: 

Agricultural Education Teacher 

High School Instrumental Music Teacher 

High School Guidance Counselor 

High School Guidance Counselor 

Elementary Guidance Counselor 

District Information Specialist 

Family Consumer Science Teacher 

Technology Education Teacher (Industrial) 

B. VERTICAL SALARY SCHEDULE PLACEMENT 

60 Days 

20 Days 
20 Days 
10 Days 

10 Days 
10 Days 

3 Days 
2 Days 

The maximum years of credit for service outside the District shall be ten (10) years, unless the 

Superintendent, after informing the CEA President, deems it necessary to grant additional years of service 

credit to fill a vacancy with the best possible candidate. Years of service for salary schedule placement 

purposes shall be credited according to the following: 

1. All years service in the District regardless of training level with each year consisting of at least one 

hundred twenty (120) days under a teacher's contract. 

2. All years of service in a chartered, non-public school located in Ohio as a teacher certified pursuant 

to Section 3319.22 of the ORC or in another public school, regardless of training level with each year 

consisting of at least one hundred twenty (120) days under a teacher's contract. 

3. All years of service in a chartered school or institution or a school or institution that subsequently 

became chartered or a chartered special education program or a special education program that 

subsequently become chartered operated by the State of Ohio or by a subdivision or other local 

governmental unit of Ohio as a teacher certified pursuant to Section 3319.22 of the ORC, regardless 

oftraining level, with each year consisting of at least one hundred twenty (120) days. 

4. All years of active military service in the armed forces of the United States as defined in Section 

3307.02 of the ORC to a maximum of five (5) years. For purposes of this calculation, a partial year of 

active military service of eight {8) continuous months or more counts as a full year. 

5. In no event will service credit be given for years of prior experience not disclosed by the employee 

prior to his/her date of hire or for years of prior experience while teaching under an internship 

certificate issued pursuant to Section 3319.28 of the OR C. 
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C. HORIZONTAL SALARY SCHEDULE PLACEMENT 

All certificated employees shall indicate, on forms provided by the Board, the additional course work, if 
any, taken in the past year. 

All certificated employees qualifying for advanced horizontal placement on the salary schedule as a result 
of additional course work will submit an official transcript to the Treasurer. 

The first payment for such advancement on the salary schedule shall be calculated from the 1" of the 
month next following submission to the Treasurer, except that with respect to any submission on or after 
April1" the calculation will be from the first regularly scheduled work day of the following school year. 

D. PLANNING AND CONFERENCE TIME 

Except where delay of the normal start of school due to calamity (fog, snow, loss of heat, flood, etc.) 
interferes, all employees in grades 7-12 shall be scheduled not less than two hundred (200) minutes per 
week divided into five (5) regular periods for planning and/or conference time within the employee's work 
day. Such periods shall be scheduled at one (1) per day. Part-time employees will receive a prorated 
period consistent with their prorated salary. 

Certificated employees in grades K through 6 shall be scheduled for not fewer than two hundred (200) 
minutes per week for planning and/or conference time within the employee's work day. Where 
scheduling will permit, up to a forty (40) minute planning period per day will be provided. Any duty-free 
recess time shall not be counted. 

E. HOURS 

The length of a school day for certificated employees shall not exceed seven and three-quarter hours (7-
3/4). The workday shall provide for no less than a thirty (30) minute, uninterrupted duty-free lunch 
period, except where employees agree to waive part or all of same. 

Employees agree to assume additional duties as follows: 

1. Attendance at staff meetings of generally not more than one (1) hour duration or more frequent 
than once a month and scheduled at least one (1) week in advance, except in cases of emergency. 
Attendance is required unless the absence is approved by the principal in advance. All such meetings 
shall begin not later than fifteen (15) minutes after student dismissal time, or, if in the morning, not 
earlier than fifteen (15) minutes prior to the arrival of students. 

2. Evening hours for parent-teacher conferences may be scheduled. 

The parent-teacher conference schedule for any individual employee shall be limited to no more than 
eight (8) hours. 

Employees shall not be required to schedule conferences after 8:30p.m. All conference schedules shall 
provide for at least one-half (1/2) hour of duty-free time for lunch if conferences are scheduled to begin 
prior to noon and the same for supper if conferences extend beyond 6:00 p.m. 

Employees shall be encouraged but not be regularly required to attend or otherwise participate in 
professional meetings, curriculum development, textbook selection, college course work, in-service 
programs and/or workshops except where time for such activities is provided during the context of the 
regular employee day or supplemental compensation is provided. 
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F, CLASS SIZE 

Every effort will be made to keep the size of a regular elementary, junior and senior high school class to a 

reasonable number. In the implementation of the District's open enrollment policy at grades K through 4, 

the Board will impose a cutoff as of June 15 where it appears that class size will exceed a ratio of 22:1. The 

Board may impose such a cutoff at a ratio lower than 22:1. It is mutually recognized that class sizes may 

exceed such ratio because of an influx of residential students and/or the presence of nonresidential 

students admitted under the open enrollment policy in a prior school year. 

G. SUPPLEMENTAL CONTRACTS 

The list of supplemental positions and salary schedules for these positions for each year of this Agreement 

appear in Appendix B. 

The Board will continue the practice, when one becomes a head of an activity, of granting one (1) year of 

experience credit for each two (2) years served in that sport as an assistant. In all other cases, the Board 

will grant one (1) year of experience credit for each year served in that sport. 

All supplemental contracts, except for the Sophomore and Junior Class Advisors, will be paid in accordance 

with the 26-pay schedule appearing in Article IX, Section A ofthis Agreement. The Sophomore and Junior 

Class Advisor contracts will be paid in a lump sum in May. If a non-certificated person is employed in a 

supplemental position in accordance with Section 3313.53 of the ORC, it is mutually recognized that the 

Board may renew such person in the position irrespective of whether a certificated candidate for the 

position should emerge. In accordance with Section 3319.11 of the ORC, supplemental contracts 

automatically non-renew from year to year. If, however, the Board intends to renew a person in a 

position, the position shall not be construed as a vacancy for purposes of Article VI, Section C of this 

Agreement. 

28 



-----------------------·~·~-~···-····----· 

ARTICLE X 

WORKING CONDITIONS FOR CLASSIFIED EMPLOYEES 

A. CLASSIFIED SALARY SCHEDULES 

The hourly wage schedules for classified employees applicable to each year ofthis Agreement appear in 
Appendix C. 

The normal contract year for classified employees will commence no earlier than two weeks before Labor 
Day and will consist of one hundred eighty-six (186) contract days, which includes six (6) paid holidays. 
New personnel may be required to attend additional orientation sessions, which may occur in the week 
prior to that required of incumbents. The normal workweek is Monday through Friday. The normal 
workday by job classification is as follows: 

Para-Professionals 
Secretary 
Custodian 
Cafeteria 
Bus Drivers 

7 Hours per Day 
7 Y, to 8 hours per Day 
8 Hours per Day 
5 Y, Hours per Day 
3 Hours per Day 

The following classified positions are eligible for the minimum number of days of extended time as 
indicated which may extend their work calendar outside the normal calendar limits: 

Custodians 
High School Principal's Secretary 
Elementary Principal's Secretary 
High School Guidance Secretary 

B. WAGE SCHEDULE PLACEMENT 

Extra Days to Total 261 Days 
30 Days 
20 Days 
10 Days 

1. The maximum years of service that may be credited to a newly hired classified employee is five (5) 
years, unless the Superintendent, after informing the CEA President, deems it necessary to grant 
additional years of service credit to fill a vacancy with the best possible candidate. In no event will 
credit be given for years of prior experience not disclosed by the employee prior to his/her date of 
hire. To receive a year of credit for prior service, the employee must submit satisfactory evidence to 
the Superintendent that the employee worked in a functionally equivalent job on a full-time basis for 
a full year. 

2. A classified employee who moves from a job classification to another classification will be placed at 
the beginning vertical step of the wage schedule applicable to the new classification unless the 
employee has prior years of experience in the new classification or a functionally equivalent job. An 
employee with prior years of experience will receive vertical placement credit for all such years as a 
District employee and all such years worked for another employer; however, years worked for 
another employer will be counted only up to the point that total years of vertical placement credit in 
the new classification (combining both years of prior experience in the District and years of prior 
experience outside the District) do not exceed five (5). 

C. REGULAR BUS ROUTES 

To the extent possible, regular bus routes will be equalized according to the following criteria: 

1. The number of pupils; 
2. Capacity ofthe bus; 
3. Total length of time required to complete the bus route. 
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Any bargaining unit employee may apply for any posted position. Positions will be awarded on the basis 

of the needs of the District, an employee's credentials, prior work performance, seniority, number of 

previous transfers, and other relevant factors, including legal requirements. 

Shuttle runs are regularly scheduled bus routes that occur during the school day from one (1) educational 

facility to another educational facility. Shuttle runs will be paid at the driver's regular hourly rate for actual 

time driven to the nearest quarter hour. 

D. FIELD TRIPS AND EXTRA-CURRICULAR BUS TRIPS 

Administratively approved field trips and extracurricular trips will be forwarded to the Transportation 

Department for bus driver assignment. The athletic team or sponsoring activity will have an opportunity 

to provide a coach or other volunteer to drive the bus for the trip (at a pre-approved reduced rate or for 

free), but will not be required to do so. 

1. Except in cases of emergency, available field trips and extracurricular trips will be posted and made 

available to all regular route bus drivers at least five (5) days in advance. The trips will be posted by 

category and/or by sports season and will be awarded on a rotation basis by seniority of all drivers 

responding to the postings as long as it does not conflict with their regularly contracted duties. 

2. If no regular route bus drivers respond to an extracurricular trip posting, then substitute drivers may 

be asked to drive the extracurricular trip. If no substitute is available, a willing regular route driver(s) 

may be assigned to cover the trip(s). In no event will the driver assigned an extracurricular trip be 

paid less than his regular route. 

3. The cost of admission, if any, meals and lodging, where applicable, will be provided by the sponsoring 

activity. 

4. Drivers will not be required to serve as chaperones to students on field trips. 

5. Transportation General Provisions: 

a. All field trips and extra curricular trips will be paid at the supplemental bus trip rate specified in 

Appendix C of this Agreement. A minimum of two (2) hours of pay will be paid even if such trip 

is cancelled, when such cancellation occurs within one (1) hour of the scheduled departure time 

and the driver cannot be notified prior to his/her arrival to drive such run. 

b. The Transportation Supervisor (or designee) will keep a record of all extra runs. Such record(s) 

will be made available to a CEA representative upon request. 

c. The District will provide a copy of the State-adopted bus drivers' operation manual to each full­

time, part-time or substitute driver. 

d. The District will provide a list of children with special medical problems that may require 

immediate medical attention. Appropriate medical emergency training will be offered to those 

drivers required to transport such children so as to enable the driver to reasonably handle such 

emergencies. 

E. OVERTIME 

1. Nothing in this Section is a guarantee of overtime. 
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2. The normal work week for overtime purposes shall consist of forty (40) hours of work, exclusive of 
lunch periods, within the work week, which begins at 12:01 a.m. on Monday and ends at midnight 
the following Sunday. 

3. Overtime at the rate of one and one-half (ll'l) times the employee's regular hourly rate will be paid 
for any hours worked in excess offorty (40) in a workweek. Overtime must be authorized in advance 
by the appropriate supervisor. For the purposes of this section, paid holiday hours will be considered 
as worked hours. Paid vacation and any paid leave hours will be treated as non-worked hours. 

4. All employees must complete a daily time sheet to be paid and to be eligible for overtime pay. 

F. HOLIDAYS AND VACATION 

1. All employees shall receive the following holidays: 

Labor Day 
Christmas 
Martin Luther King, Jr. Day 

Thanksgiving 
New Year's Day 
Memorial Day 

Twelve (12) month employees shall also receive: 

Fourth of July 
Christmas Eve 

Day after Thanksgiving 
Good Friday 

2. All twelve (12) month employees shall be granted vacation with pay each school year according to 
the following: 

During the 1st year of service 
1 year or more of service 
10 years or more of service 
20 years or more of service 

2 weeks 
2 weeks 
3 weeks 
4 weeks 

3. All twelve (12) month part time employees who work four (4) or more hours per day shall be granted 
vacation with pay each school year according to the following: 

During the 1" year of service 
1 year or more of service 
10 years or more of service 

1 week 
1 week 
2 weeks 

If an employee is hired after July 1", vacation during the first year of service will be prorated. Only years of 
service as a full-time regular twelve-month Board employee shall count towards years of service for the 
purpose of vacation. To receive credit for the year, the employee must be on paid status for at least one 
hundred twenty (120) days during that year. All current employees shall receive vacation at their present 
rate, but only years of service as a full-time regular twelve-month Board employee will be counted 
towards years of service for advancing to the next level of vacation time. Vacations must be scheduled in 
advance with the Superintendent. If the employee wishes to take vacation in any part of June, July, or 
August, it must be scheduled by the immediately preceding May 1". 

G. PROVISIONS APPLICABLE TO COOKS 

1. A one-half (YO) hour paid, duty-free meal period will be included within a cook's normal work day. 

2. Pay outside the normal workday for work in connection with receptions or banquets will be at the 
hourly rate of fifteen dollars ($15.00). With respect to a banquet, an employee who performs such 
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work will be guaranteed a minimum oftwo (2) hours pay. Work in connection with these receptions 

or banquets will be offered to all cooks on a rotating basis. The jobs will be posted as soon as the 

Supervisor becomes aware of them. The first banquet of the school year will be posted with the top 

seniority person at the top of the list and the lowest seniority person at the bottom of the list. 

Everyone will have the opportunity to volunteer for each listing. If there are no volunteers, and after 

the Supervisor tries to find a substitute to work, the bottom worker(s) listed for that banquet will 

have to work. The list will be rotated after each banquet or reception. 

3. Any person dealing with the preparation or serving of food will be required to wear a hairnet while 

on such duty. 

H. PROVISIONS APPLICABLE TO CUSTODIANS 

1. Whenever an appropriate supervisor for emergency conditions calls in a custodian, he/she will be 

paid time and one-half (1~) his/her regular hourly rate for all hours worked. This rate of pay applies 

only to emergency conditions. 

2. Whenever an appropriate supervisor calls in a custodian after 10:00 p.m. due to a fire alarm, he/she 

will get a minimum of one-hour work and will be paid time and one-half (HI) his/her regular hourly 

rate for all hours worked. 

3. In addition to their scheduled meal period, full-time custodians will receive two (2) fifteen-minute 

breaks over the course of the work day. It is mutually understood and agreed that custodians will be 

available to handle emergencies during all break periods, and that break times may need to be 

adjusted in order to accommodate the need for custodial service during emergency circumstances. 
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ARTICLE XI 

SAFETY AND HEALTH 

A. Before exercising any right under Section 4167.06 of the ORC, a bargaining unit member must contact 
his/her immediate supervisor or the Superintendent and review all relevant facts. The employee may be 
temporarily reassigned without regard to other provisions of this Agreement. Before providing notice 
pursuant to Section 4167.06 (B) of the ORC, the employee must exhaust the procedure set forth in Section 
C of this Article. 

B. An employee who wishes to assert a claim of discrimination as defined in R.C. 4167.13 shall use the 
grievance procedure of this Agreement to assert such a claim. The grievance procedure shall be the 
exclusive means for an employee to assert such a claim, to the exclusion of an appeal to the State 
Personnel Board of Review, a lawsuit, or other means of challenge. Any such grievance must be filed in 
writing at Step 11 with the Superintendent within five (5) days of the occurrence of the act or event on 
which the grievance is based. 

C. The parties mutually wish to deal with safety and health complaints, and to attempt to correct any health 
or safety violations, internally. Accordingly, neither the CEA nor an employee may file a complaint alleging 
a health or safety violation with the Ohio Department of Industrial Relations under Section 4167.10 of the 
ORC until the following procedure has been exhausted. 

1. An employee or CEA representative shall first bring an alleged health or safety violation to the 
attention of the affected employee's immediate supervisor, within two (2) work days of the 
occurrence of the alleged violation. 

2. If the immediate supervisor does not resolve the alleged violation to the employee's satisfaction, the 
employee or CEA representative may file a formal complaint with the Superintendent within two (2) 
work days after the conference with the supervisor. The Superintendent will prescribe a form for the 
written complaint, which will include space for the standard alleged to be violated, the specific facts 
on which the allegation is based, and the precise remedy sought. The Superintendent (or designee) 
will meet with the employee or CEA representative in an attempt to resolve the alleged violation. The 
Superintendent will promptly respond to the complaint after this meeting. 
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ARTICLE XII 

OTHER PROVISIONS 

A. SEVERABILITY 

If any provision of this Agreement is found by a court of competent jurisdiction to be contrary to law, 

or is deemed by both parties to be contrary to law, such provision shall be void. However, the 

remainder of the Agreement shall remain in full force and effect and the parties shall meet to bargain 

with respect to necessary change. 

B. AMENDMENT 

This Agreement may be amended only by consent of both parties. 

C. DURATION 

This Agreement shall be effective from July 1, 2012 to and including June 30, 2015. 

For the Board 

President, Crestview Local 
School District Board of Education 

Superintendent, Crestview Local 

School District 

Date, __ 3...L{..:...t~-4/'-'-t :J....:.=-__ 

34 

For the Association 

ident, Crestview Employees' 

Association 

Negotiations Chairperson, Crestview 

Employees' Association 

Vice-President, Crestview 
Employees' Association 
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Appendix A 

Crestview Local Schools 
Salary Schedule 2012-2013 School Year 

YEARS B.S. 150 HRS. M.S. M.S. +15 
EXPER. 

0 $30,507 1.0000 $32,225 1.0563 $34,473 1.1300 $36,190 1.1863 

1 $31,666 1.0380 $33,448 1.0964 $35,782 1.1729 $37,566 12314 

2 $32,868 1.0774 $34,720 1.1381 $37,142 1.2175 $38,994 1.2782 

3 $34,119 1.1184 $36,038 1.1813 $38,555 1.2638 $40,474 1.3267 

4 $35,416 1.1609 $37,408 1.2262 $40,019 1.3118 $42,014 1.3772 

5 $36,761 1.2050 $38,829 1.2728 $41,538 1.3616 $43,610 1.4295 

6 $38,158 1.2508 $40,303 1.3211 $43,119 1.4134 $45,266 1.4838 

7 $39,607 1.2983 $41,834 1.3713 $44,757 1 .4671 $46,987 1.5402 

8 $41,114 1.3477 $43,427 1.4235 $46,459 1.5229 $48,772 1.5987 

9 $42,676 1.3989 $45,077 1.4776 $48,222 1.5807 $50,626 1.6595 

10 $44,296 1.4520 $46,789 1.5337 $50,056 1.6408 $52,548 1.7225 

11 $44,296 1.4520 $48,567 1.5920 $51,956 1,7031 $54,547 1.7880 

12 $44,296 1.4520 $48,567 1.5920 $53,933 1.7679 $56,618 1.8559 

17 $45,980 1.5072 $50,413 1.6525 $55,983 1.8351 $58,772 1.9265 

22 $47,728 1.5645 $52,329 1.7153 $58,110 1.9048 $61,005 1.9997 

27 $49,543 1.6240 $54,318 1.7805 $60,318 1.9772 $63,323 2.0757 
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Crestview Local Schools 
Salary Schedule 2013-2014 School Year 

YEARS B.S. 150 HRS. M.S. M.S. +15 

EX PER. 

0 $30,812 1.0000 $32,547 1.0563 $34,818 1.1300 $36,552 1.1863 

1 $31,983 1.0380 $33,782 1.0964 $36,139 1.1729 $37,942 1.2314 

2 $33,197 1.0774 $35,067 1.1381 $37,514 1.2175 $39,384 1.2782 

3 $34,460 1.1184 $36,398 1.1813 $38,940 1.2638 $40,878 1.3267 

4 $35,770 1.1609 $37,782 1.2262 $40,419 1.3118 $42,434 1.3772 

5 $37,128 1.2050 $39,218 1.2728 $41,954 1.3616 $44,046 1.4295 

6 $38,540 1.2508 $40,706 1.3211 $43,550 1.4134 $45,719 1.4838 

7 $40,003 1.2983 $42,252 1.3713 $45,204 1.4671 $47,457 1.5402 

8 $41,525 1.3477 $43,861 1.4235 $46,924 1.5229 $49,259 1.5987 

9 $43,103 1.3989 $45,528 1.4776 $48,705 1.5807 $51,133 1.6595 

10 $44,739 1.4520 $47,256 1.5337 $50,556 1.6408 $53,074 1.7225 

11 $44,739 1.4520 $49,053 1.5920 $52,476 1.7031 $55,092 1.7880 

12 $44,739 1.4520 $49,053 1.5920 $54,473 1.7679 $57,184 1.8559 

17 $46,440 1.5072 $50,917 1.6525 $56,542 1.8351 $59,359 1.9265 

22 $48,205 1.5645 $52,852 1.7153 $58,691 1.9048 $61,615 1.9997 

27 $50,039 1.6240 $54,861 1.7805 $60,921 1.9772 $63,956 2.0757 
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Appendix A 

Crestview Local Schools 
Salary Schedule 2014-2015 School Year 

YEARS B.S. 150 HRS. M.S. M.S. +15 
EXPER. 

0 $31 '120 1.0000 $32,872 1.0563 $35,166 1.1300 $36,918 1.1863 

1 $32,303 1.0380 $34,120 1.0964 $36,501 1.1729 $38,321 1.2314 

2 $33,529 1.0774 $35,418 1.1381 $37,889 1.2175 $39,778 1.2782 

3 $34,805 1.1184 $36,762 1.1813 $39,329 1.2638 $41,287 1.3267 

4 $36,127 1.1609 $38,159 1.2262 $40,823 1.3118 $42,858 1.3772 

5 $37,500 1.2050 $39,610 1.2728 $42,373 1.3616 $44,486 1.4295 

6 $38,925 1.2508 $41,113 1.3211 $43,985 1.4134 $46,176 1.4838 

7 $40,403 1.2983 $42,675 1.3713 $45,656 1.4671 $47,931 1.5402 

8 $41,940 1.3477 $44,299 1.4235 $47,393 1.5229 $49,752 1.5987 

9 $43,534 1.3989 $45,983 1.4776 $49,191 1.5807 $51,644 1.6595 

10 $45,186 1.4520 $47,729 1.5337 $51,062 1.6408 $53,604 1.7225 

11 $45,186 1.4520 $49,543 1.5920 $53,000 1.7031 $55,643 1.7880 

12 $45,186 1.4520 $49,543 1.5920 $55,017 1.7679 $57,756 1.8559 

17 $46,904 1.5072 $51,426 1.6525 $57,108 1.8351 $59,953 1.9265 

22 $48,687 1.5645 $53,380 1.7153 $59,277 1.9048 $62,231 1.9997 

27 $50,539 1.6240 $55,409 1.7805 $61,530 1.9772 $64,596 2.0757 



Appendix B 

YEARS 

0 

2 

3 

4 

5 

6 

7 

8 

9 

10 

YEARS 

0 

2 

3 

4 

5 

6 

7 

8 

9 

10 

15% 
INDEX 

0.1500 

0.1575 

0.1650 

0.1725 

0.1800 

0.1875 

0.1950 

0.2025 

0.2100 

0.2175 

0.2250 

6% 
INDEX 

0.0600 

0.0630 

0.0660 

0.0690 

0.0720 

0.0750 

0.0780 

0.0810 

0.0840 

0.0870 

0.0900 

SALARY 

$4,576.05 

$4,804.85 

$5,033.66 

$5,262.46 

$5,491.26 

$5,720.06 

$5,948.87 

$6,177.67 

$6.406.47 

$6,635.27 

$6,864.08 

SALARY 

$1,830.42 

$1,921.94 

$2,013.46 

$2,104.98 

$2.196.50 

$2,288.03 

$2,379.55 

$2,471.07 

$2,562.59 

$2,654.11 

$2,745.63 

13% 
INDEX 

0.1300 

0.1365 

0.1430 

0.1495 

0.1560 

0.1625 

0.1690 

0.1755 

0.1820 

0.1885 

0.1950 

5% 
INDEX 

0.0500 

0.0525 

0.0550 

0.0575 

0.0600 

0.0625 

0.0650 

0.0675 

0.0700 

0.0725 

0.0750 

CRESTVIEW LOCAL SCHOOLS 
2012-2013 SUPPLEMENTAL CONTRACTS Base: $30,507 

SALARY 

$3,965.91 

$4,164.21 

$4,362.50 

$4,560.80 

$4,759.09 

$4,957.39 

$5,155.68 

$5,353.98 

$5,552.27 

$5,750.57 

$5,948.87 

SALARY 

$1,525.35 

$1,601.62 

$1,677.89 

$1,754.15 

$1 ,830.42 

$1,906.69 

$1,982.96 

$2,059.22 

$2,135.49 

$2.211.76 

$2,288.03 

11% 
INDEX 

0.1100 

0.1155 

0.1210 

0.1265 

0.1320 

0.1375 

0.1430 

0.1485 

0.1540 

0.1595 

0.1650 

4% 
INDEX 

0.0400 

0.0420 

0.0440 

0.0460 

0.0480 

0.0500 

0.0520 

0.0540 

0.0560 

0.0580 

0.0600 

SALARY 

$3,355.77 

$3,523.56 

$3,691.35 

$3,859.14 

$4,026.92 

$4,194.71 

$4,362.50 

$4,530.29 

$4,698.08 

$4,865.87 

$5,033.66 

SALARY 

$1,220.28 

$1,281.29 

$1,342.31 

$1,403.32 

$1,464.34 

$1,525.35 

$1,586.36 

$1,647.38 

$1,708.39 

$1,769.41 

$1,830.42 

10% 
INDEX 

0.1000 

0.1050 

0.1100 

0.1150 

0.1200 

0.1250 

0.1300 

0.1350 

0.1400 

0.1450 

0.1500 

3% 
INDEX 

0.0300 

0.0315 

0.0330 

0.0345 

0.0360 

0.0375 

0.0390 

0.0405 

0.0420 

0.0435 

0.0450 

SALARY 

$3,050.70 

$3,203.24 

$3,355.77 

$3,508.31 

$3,660.84 

$3,813.38 

$3,965.91 

$4,118.45 

$4,270.98 

$4,423.52 

$4,576.05 

SALARY 

$915.21 

$960.97 

$1,006.73 

$1,052.49 

$1,098.25 

$1,144.01 

$1,189.77 

$1,235.53 

$1,281.29 

$1,327.05 

$1,372.82 

9% 
INDEX 

0.0900 

0.0945 

0.0990 

0.1035 

0.1080 

0.1125 

0.1170 

0.1215 

0.1260 

0.1305 

0.1350 

2% 
INDEX 

0.0200 

0.0210 

0.0220 

0.0230 

0.0240 

0.0250 

0.0260 

0.0270 

0.0280 

0.0290 

0.0300 

SALARY 

$2,745.63 

$2,882.91 

$3,020.19 

$3,157.47 

$3,294.76 

$3,432.04 

$3,569.32 

$3,706.60 

$3,843.88 

$3,981.16 

$4,118.45 

SALARY 

$610.14 

$640.65 

$671.15 

$701.66 

$732.17 

$762.68 

$793.18 

$823.69 

$854.20 

$884.70 

$915.21 

8% 
INDEX 

0.0800 

0.0840 

0.0880 

0.0920 

0.0960 

0.1000 

0.1040 

0.1080 

0.1120 

0.1160 

0.1200 

1% 
INDEX 

0.0100 

0.0105 

0.0110 

0.0115 

0.0120 

0.0125 

0.0130 

0.0135 

0.0140 

0.0145 

0.0150 

SALARY 

$2,440.56 

$2,562.59 

$2,684.62 

$2,806.64 

$2,928.67 

$3,050.70 

$3,172.73 

$3,294.76 

$3,416.78 

$3,538.81 

$3,660.84 

SALARY 

$305.D7 

$320.32 

$335.58 

$350.83 

$366.08 

$381.34 

$396.59 

$411.84 

$427.10 

$442.35 

$457.61 

7% 
INDEX 

0.0700 

0.0735 

0.0770 

0.0805 

0.0840 

0.0875 

0.0910 

0.0945 

0.0980 

0.1015 

0.1050 

SALARY 

$2,135.49 

$2,242.26 

$2,349.04 

$2,455.81 

$2,562.59 

$2,669.36 

$2,776.14 

$2,882.91 

$2,989.69 

$3,096.46 

$3,203.24 



Appendix B 

YEARS 

0 

2 

3 

4 

5 

6 

7 

8 

9 

10 

YEARS 

0 

2 

3 

4 

5 

6 

7 

8 

9 

10 

15% 
INDEX 

0.1500 

0.1575 

0.1650 

0.1725 

0.1800 

0.1875 

0.1950 

0.2025 

0.2100 

0.2175 

0.2250 

6% 
INDEX 

0.0600 

0.0630 

0.0660 

0.0690 

0.0720 

0.0750 

O.D780 

0.0810 

0.0840 

0.0870 

0.0900 

SALARY 

$4,621.80 

$4,852.89 

$5,083.98 

$5,315.07 

$5,546.16 

$5,777.25 

$6,008.34 

$6,239.43 

$6,470.52 

$6,701.61 

$6,932.70 

SALARY 

$1,848.72 

$1,941.16 

$2,033.59 

$2,126.03 

$2,218.46 

$2,310.90 

$2,403.34 

$2,495.77 

$2,588.21 

$2,680.64 

$2,773.08 

13% 
INDEX 

0.1300 

0.1365 

0.1430 

0.1495 

0.1560 

0.1625 

0.1690 

0.1755 

0.1820 

0.1885 

0.1950 

5% 
INDEX 

0.0500 

0.0525 

0.0550 

0.0575 

0.0600 

0.0625 

0.0650 

0.0675 

0.0700 

0.0725 

0.0750 

CRESTVIEW LOCAL SCHOOLS 
2013-2014 SUPPLEMENTAL CONTRACTS Base: $30,812 

SALARY 

$4,005.56 

$4,205.84 

$4,406.12 

$4,606.39 

$4,806.67 

$5,006.95 

$5,207.23 

$5,407.51 

$5,607.78 

$5,808.06 

$6,008.34 

SALARY 

$1,540.60 

$1,617.63 

$1,694.66 

$1,771.69 

$1,848.72 

$1,925.75 

$2,002.78 

$2,079.81 

$2,156.84 

$2,233.87 

$2,310.90 

11% 
INDEX 

0.1100 

0.1155 

0.1210 

0.1265 

0.1320 

0.1375 

0.1430 

0.1485 

0.1540 

0.1595 

0.1650 

4% 
INDEX 

0.0400 

0.0420 

0.0440 

0.0460 

0.0480 

0.0500 

0.0520 

0.0540 

0.0560 

0.0580 

0.0600 

SALARY 

$3,389.32 

$3,558.79 

$3,728.25 

$3,897.72 

$4,067.18 

$4,236.65 

$4,406.12 

$4,575.58 

$4,745.05 

$4,914.51 

$5,083.98 

SALARY 

$1,232.48 

$1,294.10 

$1,355.73 

$1,417.35 

$1,478.98 

$1,540.60 

$1,602.22 

$1,663.85 

$1,725.47 

$1,787.10 

$1,848.72 

10% 
INDEX 

0.1000 

0.1050 

0.1100 

0.1150 

0.1200 

0.1250 

0.1300 

0.1350 

0.1400 

0.1450 

0.1500 

3% 
INDEX 

0.0300 

0.0315 

0.0330 

0.0345 

0.0360 

0.0375 

0.0390 

0.0405 

0.0420 

0.0435 

0.0450 

SALARY 

$3,081.20 

$3,235.26 

$3,389.32 

$3,543.38 

$3,697.44 

$3,851.50 

$4,005.56 

$4,159.62 

$4,313.68 

$4,467.74 

$4,621.80 

SALARY 

$924.36 

$970.58 

$1,016.80 

$1,063.01 

$1,109.23 

$1,155.45 

$1,201.67 

$1,247.89 

$1,294.10 

$1,340.32 

$1,386.54 

9% 
INDEX 

0.0900 

0.0945 

0.0990 

0.1035 

0.1080 

0.1125 

0.1170 

0.1215 

0.1260 

0.1305 

0.1350 

2% 
INDEX 

0.0200 

0.0210 

0.0220 

0.0230 

0.0240 

0.0250 

0.0260 

0.0270 

0.0280 

0.0290 

0.0300 

SALARY 

$2.773.08 

$2,911.73 

$3,050.39 

$3,189.04 

$3,327.70 

$3,466.35 

$3,605.00 

$3,743.66 

$3,882.31 

$4,020.97 

$4,159.62 

SALARY 

$616.24 

$647.05 

$677.86 

$708.68 

$739.49 

$770.30 

$801.11 

$831.92 

$862.74 

$893.55 

$924.36 

8% 
INDEX 

0.0800 

0.0840 

0.0880 

0.0920 

0.0960 

0.1000 

0.1040 

0.1080 

0.1120 

0.1160 

0.1200 

1% 
INDEX 

0.0100 

0.0105 

0.0110 

0.0115 

0.0120 

0.0125 

0.0130 

0.0135 

0.0140 

0.0145 

0.0150 

SALARY 

$2,464.96 

$2,588.21 

$2,711.46 

$2,834.70 

$2,957.95 

$3,081.20 

$3,204.45 

$3,327.70 

$3,450.94 

$3,574.19 

$3,697.44 

SALARY 

$308.12 

$323.53 

$338.93 

$354.34 

$369.74 

$385.15 

$400.56 

$415.96 

$431.37 

$446.77 

$462.18 

7% 
INDEX 

0.0700 

0.0735 

0.0770 

0.0805 

0.0840 

0.0875 

0.0910 

0.0945 

0.0980 

0.1015 

0.1050 

SALARY 

$2,156.84 

$2.264.68 

$2,372.52 

$2,480.37 

$2,588.21 

$2,696.05 

$2,803.89 

$2,911.73 

$3,019.58 

$3,127.42 

$3,235.26 



Appendix 8 

YEARS 

0 

15% 
INDEX 

0.1500 

0.1575 

SALARY 

$4,668.00 

$4,901.40 

13% 
INDEX 

0.1300 

CRESTVIEW LOCAL SCHOOLS 
2014-2015 SUPPLEMENTAL CONTRACTS Base: $31,120 

11% 10% 
SALARY INDEX SALARY INDEX SALARY 

$4,045.60 0.1100 $3,423.20 0.1000 $3,112.00 

0.1365 $4,247.88 0.1155 $3,594.36 0.1050 $3,267.60 

9% 
INDEX 

0.0900 

0.0945 

8% 
SALARY INDEX SALARY 

$2,800.80 0.0800 $2,489.60 

$2,940.84 0.0840 $2,614.08 

7% 
INDEX 

0.0700 

0.0735 

SALARY 

$2,178.40 

$2,287.32 

2 0.1650 $5,134.80 0.1430 $4,450.16 0.1210 $3,765.52 0.1100 $3,423.20 0.0990 $3,080.88 0.0880 $2,738.56 0.0770 $2,386.24 

3 0.1725 $5,368.20 0.1495 $4.652.44 0.1265 $3,936.68 0.1150 $3,578.80 0.1035 $3,220.92 0.0920 $2,863.04 0.0805 $2,505.16 

4 0.1800 $5,601.60 0.1560 $4,854.72 0.1320 $4,107.84 0.1200 $3,734.40 0.1080 $3,360.96 0.0860 $2,987.52 0.0840 $2,614.08 

5 0.1875 $5,835.00 0.1625 $5,057.00 0.1375 $4,279.00 0.1250 $3,890.00 0.1125 $3,501.00 0.1000 $3,112.00 0.0875 $2,723.00 

6 0.1950 $6,068.40 0.1690 $5,259.28 0.1430 $4,450.16 0.1300 $4,045.60 0.1170 $3,641.04 0.1040 $3,236.48 0.0910 $2,831.92 

7 0.2025 $6,301.80 0.1755 $5,461.56 0.1485 $4,621.32 0.1350 $4,201.20 0.1215 $3,781.08 0.1080 $3,360.96 0.0945 $2,940.84 

8 0.2100 $6,535.20 0.1820 $5,663.84 0.1540 $4,792.48 0.1400 $4,356.80 0.1260 $3,921.12 0.1120 $3,485.44 0.0980 $3,049.76 

9 0.2175 $6,768.60 0.1885 $5,866.12 0.1595 $4,963.64 0.1450 $4,512.40 0.1305 $4,061.16 0.1160 $3,609.92 0.1015 $3,158.68 

10 02250 $7,002.00 0.1950 $6,068.40 0.1650 $5,134.80 0.1500 $4,668.00 0.1350 $4,20120 0.1200 $3,734.40 0.1050 $3,267.60 

YEARS 

0 

2 

3 

4 

5 

6 

7 

8 

9 

10 

6% 
INDEX 

0.0600 

0.0630 

SALARY 

$1,867.20 

$1,960.56 

5% 
INDEX 

0.0500 

0.0525 

SALARY 

$1.556.00 

$1.633.80 

4% 
INDEX SALARY 

0.0400 $1,244.80 

3% 
INDEX 

0.0300 

0.0420 $1,307.04 0.0315 

SALARY 

$933.60 

$980.28 

2% 
INDEX 

0.0200 

0.0210 

0.0660 $2,053.92 0.0550 $1.711.60 0.0440 $1,369.28 0.0330 $1,026.96 0.0220 

0.0690 $2,147.28 0.0575 $1.789.40 0.0460 $1,431.52 0.0345 $1,073.64 0.0230 

0.0720 $2,240.64 0.0600 $1,867.20 0.0480 $1,493.76 0.0360 $1,120.32 0.0240 

0.0750 $2,334.00 0.0625 $1,945.00 0.0500 $1,556.00 0.0375 $1,167.00 0.0250 

0.0780 $2,427.36 0.0650 $2.022.80 0.0520 $1,618.24 0.0390 $1.213.68 0.0260 

0.0810 $2,520.72 0.0675 $2,100.60 0.0540 $1,680.48 0.0405 $1,260.36 0.0270 

0.0840 $2,614.08 0.0700 $2.178.40 0.0560 $1,742.72 0.0420 $1.307.04 0.0280 

0.0870 $2,707.44 0.0725 $2.256.20 0.0580 $1,804.86 0.0435 $1,353.72 0.0290 

0.0900 $2,800.80 0.0750 $2,334.00 0.0600 $1.867.20 0.0450 $1,400.40 0.0300 

SALARY 

$622.40 

$653.52 

$684.64 

$715.76 

$746.88 

$778.00 

$809.12 

$840.24 

$871.36 

$902.48 

$933.60 

1% 
INDEX 

0.0100 

0.0105 

0.0110 

0.0115 

0.0120 

0.0125 

0.0130 

0.0135 

0.0140 

0.0145 

0.0150 

SALARY 

$311.20 

$326.76 

$342.32 

$357.88 

$373.44 

$389.00 

$404.56 

$420.12 

$435.68 

$451.24 

$466.80 



SUPPLEMENTAL POSITIONS 

0 l 2 3 4 

0 1.05 l.l l.l5 1.2 

15% Athletic Director. 

APPENDIX B 
SUPPLEMENTAL SALARY SCHEDULES 

5 6 7 8 9 

1.25 1.3 1.35 1.4 1.45 

13% Basketball Head, Girls Basketball Head, Football Head. 

to No. extra duty yrs. 
experience 

1.5 

It% Band, Baseball Head, Cross Country Head, Soccer Boys Head, Soccer Girls Head, Softball Head, Track Head, Volleyball 
Head. 

to% A.D. Jr. High, Basketball J.V., Football J.V., Girls Basketball J.V. 

9% Basketball Assistant, Girls Basketball Assistant, Golf Head. 

8% Baseball J.V., Basketball 91h, Chorus, Football 9th, Girls Basketball 9th, Public Relations, Softball J.V., Volleyball J.V. 

7% Baseball Assistant, Cross Country Assistant, Soccer Boys Assistant, Soccer Girls Assistant, Softball Assistant, 
Track Assistant, Volleyball Assistant. 

6% AudioNisual, Baseball Jr. High, Basketball 7'h, Basketball81h, Cheer High School (Varsity/J.V.) Basketball, Cross Country Jr. 
High, Football Jr. High, Girls Basketball 71

h, Girls Basketball 8th, Scholastic Team Advisor, Softball Jr. High, Track Jr. High, 
Volleyball 7th, Volleyball8'\ Yearbook. 

5% Golf Assistant, Musical Director, CK-TV Director, FCCLA Advisor. 

4% Cheer High School Varsity Football, Yearbook Assistant, Class Advisor tO, Class Advisor It, Spring Rendezvous Advisor. 

3% Baseball Summer Head, Basketball Mini-Knights, Girls Basketball Mini-Knights, Cheer Competition Advisor, Cheer Jr. High 
Basketball, Cheer Jr. High Football, Cheer 9th Basketball, Cheer J.V./9th Football, Softball Summer Head, National Honor 
Society Advisor. 

2% Baseball Summer Assistant, D.C. Trip, Musical Director Assistant, Softball Summer Assistant, Student Council, Model UN 
Advisor, Majorette Advisor, Scholastic Team Junior High Advisor. 

l% Senior Trip. 

• 



... 
Appendix C 

CRESTVIEW LOCAL SCHOOLS 
CLASSIFIED STAFF 
2012-2013 School Year 

PQ§ITION 
Years H.S. Elem EMIS/Guid. Bus Para- 20% 

Index Exper. Cook Secretary Secretary Secretary Custodian Drivers Professional Factor 
1.0000 0 $9.51 $10.89 $10.17 $9.38 $11.97 $15.23 $9.51 $11.42 
1.0380 1 $9.88 $11.30 $10.56 $9.74 $12.42 $15.81 $9.88 $11.86 
1.0774 2 $10.25 $11.73 $10.96 $10.11 $12 89 $16.41 $10.25 $12.31 
1.1184 3 $10.64 $12.18 $11.37 $10.49 $13.39 $17.03 $10.64 $12.78 
1.1609 4 $11.05 $12.64 $11.81 $10.89 $13.89 $17.68 $11.05 $13.26 
1.2050 5 $11.46 $13.12 $12.26 $11.31 $14.42 $18.35 $11.46 $13.76 
1.2508 6 $11.90 $13.62 $12.72 $11.74 $14.97 $19.05 $11.90 $14.29 
1.2983 7 $12.35 $14.14 $13.20 $12.18 $15.54 $19.77 $12.35 $14.83 
1.3477 14 $12.82 $14.67 $13.71 $12.65 $16.13 $20.53 $12.82 $15.39 
1.3733 17 $13.07 $14.95 $13.97 $12.89 $16.44 $20.92 $13.07 $15.69 
1.3989 22 $13.31 $15.23 $14.23 $13.13 $16.74 $21.31 $13.31 $15.98 
1.4521 27 $13.82 $15.81 $14.77 $13.62 $17.38 $22.12 $13.82 $16.59 

20% Responsibility Factor for specified Para-Professional positions and Head Cook 
Extra Curricular Trips will be paid at 65% of the base Bus Driver pay equal to$ 9.90 per hour 

2013-2014 School Year 
POSITION 

Years H.S. Elem EMIS/Guid. Bus Para- 20% 
Index Exper. Cook Secretary Secretary Secretary Custodian Drivers Professional Factor 

1.0000 0 $9.61 $11.00 $10.27 $9.48 $12.09 $15.38 $9.61 $11.54 
1.0380 1 $9.98 $11.42 $10.66 $9.84 $12.55 $15.96 $9.98 $11.98 
1.0774 2 $10.35 $11.85 $11.06 $10.21 $13.03 $16.57 $10.35 $12.43 
1.1184 3 $10.75 $12.30 $11.49 $10.60 $13.52 $17.20 $10.75 $12.91 
1.1609 4 $11.16 $12.77 $11.92 $11.01 $14.04 $17.85 $11.16 $13.40 
1.2050 5 $11.58 $13.26 $12.38 $11.42 $14.57 $18.53 $11.58 $13.91 
1.2508 6 $12.02 $13.76 $12.85 $11.86 $15.12 $19.24 $12.02 $14.43 
1.2983 7 $12.48 $14.28 $13.33 $12.31 $15.70 $19.97 $12.48 $14.98 
1.3477 14 $12.95 $14.82 $13.84 $12.78 $16.29 $20.73 $12.95 $15.55 
1.3733 17 $13.20 $15.11 $14.10 $13.02 $16.60 $21.12 $13.20 $15.85 
1.3989 22 $13.44 $15.39 $14.37 $13.26 $16.91 $21.52 $13.44 $16.14 
1.4521 27 $13.95 $15.97 $14.91 $13.77 $17.56 $22.33 $13.95 $16.76 

20% Responsibility Factor for specified Para-Professional positions and Head Cook 
Extra Curricular Trips will be paid at 65% of the base Bus Driver pay equal to$ 10.00 per hour 

2014-2015 School Year 
POSITION 

Years H.S. Elem EMIS/Guid. Bus Para- 20% 
Index Ex per. Cook Secretary Secretary Secretary Custodian Drivers Professional Factor 

1.0000 0 $9.71 $11.11 $10.37 $9.57 $12.21 $15.53 $9.71 $11.66 
1.0380 1 $10.08 $11.53 $10.76 $9.93 $12.67 $16.12 $10.08 $12.10 
1.0774 2 $10.46 $11.97 $11.17 $10.31 $13.16 $16.73 $10.46 $12.56 
1.1184 3 $10.86 $12.43 $11.60 $10.70 $13.66 $17.37 $10.86 $13.04 
1.1609 4 $11.27 $12.90 $12.04 $11.11 $14.17 $18.03 $11.27 $13.54 
1.2050 5 $11.70 $13.39 $12.50 $11.53 $14.71 $18.71 $11.70 $14.05 
1.2508 6 $12.15 $13.90 $12.97 $11.97 $15.27 $19.42 $12.15 $14.58 
1.2983 7 $12.61 $14.42 $13.46 $12.42 $15.85 $20.16 $12.61 $15.14 
1.3477 14 $13.09 $14.97 $13.98 $12.90 $16.46 $20.93 $13.09 $15.71 
1.3733 17 $13.33 $15.26 $14.24 $13.14 $16.77 $21.33 $13.33 $16.01 
1.3989 22 $13.58 $15.54 $14.51 $13.39 $17.08 $21.72 $13.58 $16.31 
1.4521 27 $14.10 $16.13 $15.06 $13.90 $17.73 $22.55 $14.10 $16.93 

20% Responsibility Factor for specified Para-Professional positions and Head Cook 
Extra Curricular Trips will be paid at 65% of the base Bus Driver pay equal to$ 10.09 per hour 



CRESTVIEW LOCAL SCHOOLS 
531 East Tully Street, Convoy, Ohio 45832 

MIKE ESTES 
Superintendent 

Phone: (419) 749-9100 ext. 4 
Fax: (419) 749-4235 

estes.mike@crestviewknights.com 

March 20, 2012 

Ms. Vera Wehr 
State Employment Relations Board 
65 East State Street, 121

h Floor 
Columbus, OH 43215-4213 

Dear Ms. Wehr: 

LAURA A. METZGER 
Treasurer/CFO 

Phone: (419) 749-9100 ext. 5 
Fax: (419) 749-4235 

metzger.laura@crestviewknights.com 
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This communication is to inform you that the Crestview Board of Education and the Crestview 
Employees' Association OFT I AFT recently approved a Collective Bargaining Agreement. 
Enclosed you will find the signed agreement. Please note that this agreement is effective from 
July 1, 2012 through and including June 30, 2015. 

Please feel free to contact me at (419} 749-9100, ext. 4 if you have any questions regarding this 
communication or you may email me at estes.mike@crestviewknights.com. 

Sincerely, 

Mike Estes 
Superintendent 

ME/aw 

Enclosure 

Excellence Is Our Tradition 


