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PURPOSE PREAMBLE 

Section 1. Parties/Purpose. This Agreement is entered into by and between the City of Mansfield, 
Ohio (hereinafter referred to as the "City"), and the American Federation of State, County and Municipal 
Employees, Local No. 3088 and Ohio Council 8, American Federation of State, County, and Municipal 
Employees, AFL-CIO, (hereinafter referred to as the "Union"), following collective bargaining on the 
subjects of wages, hours, fringe benefits, and working conditions, in recognition of the common interest in 
public service to the residents and for the purposes of achieving better understanding between the parties 
and for the peaceful settlement of any differences which may arise between the parties. 

Section 2. Cooperation. The City and the Union shall use their best efforts to fulfill their legal 
responsibilities to public employees, to achieve better understanding between the City and the employees 
represented by the Union, and to assure the proper respect and fair dealing between the City and 
employees represented by the Union. The City and the Union shall work together in the interest of 
maintaining and improving the efficiency in all municipal operations including conservation of materials, 
supplies, equipment, and the improvement and quality of workmanship and service. 

ARTICLE 1 
RECOGNITION 

Section 1.1. The City hereby recognizes the Union as the sole and exclusive representative and 
bargaining representative of all full-time and regular employees of the City of Mansfield in the 
classifications listed here under Section 2, for the pmpose of collective bargaining in any and all matters 
relating to wages, hours, benefits, terms and conditions of employment. The City shall not recognize any 
other organization, person, or union as representing any employee or classification within the 
bargaining unit. 

Section 1.2. Included. The following classifications or titles shall comprise the bargaining unit and are 
covered by the terms and conditions of this agreement: 

Automotive Mechanic 
Body Shop Repair Worker 
Building Inspector 
Building Maintenance Aide I 
Building Maintenance Aide II 
Carpenter/Laborer 
Computer/Maintenance Technician 
Evidence Technician 
Filter Press Operator I 
Filter Press Operator II 
Housing Inspector 
Installer 
Instrument Technician 
Lab Technician 
Laborer 
Maintenance Mechanic 
Maintenance Mechanic Technician 
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Mason 
Meter Reader 
Meter Repair Worker 
Motor Equipment Operator 
Park Equipment Operator 
Parking Control Officer 
Repair Worker 
Shift Operator 
Park Police Officer/Laborer 
Sampling Aide 
Senior Traffic Control Technician 
Service and Repair Technician 
Special Police!MEO 
Storekeeper 
Traffic Control Technician 
Utility Maintenance Dispatcher 
Account Clerk 



Maintenance Technician 

Typist 
Computer Operator 

Field Tax Clerk 
Finance Clerk 
Finance Officer 

Assistant Payroll Clerk 
Payroll Clerk 
Police Records Clerk 
Fire Records Clerk 
Systems Analyst/Programmer 

Receptionist 

Rehab Officer 
Reloc/Rehab. Specialist 
Senior Account Clerk 

Secretary I 
Secretary III 
Transcriber Clerk 
Police Aide 
Telecommunicator 

Section 1.3. General Exclusions. The following groups of employees are excluded from the 
bargaining unit covered by this Agreement: 

A. Those classes which, on the effective date of this Agreement, are represented by other 
recognized or certified employee organizations; 

B. Those classes which are not a part of the multi-unit bargaining leading to this Agreement; 

C. Temporary employees (including temporary agency employees), seasonal employees (who do not 
work more than five hundred twenty (520) hours per calendar year) and part-time employees 
(employees who do not work more than twenty (20) hours per calendar week and one thousand forty 
(1,040) hours per calendar year). The Human Resources Department agrees to provide copies of 
all appointment letters and termination notices for such employees to the Union on a quarterly 
basis. 

Section 1.4. Specific Exclusions. In addition to those general exclusions set forth above, the following 
specific personnel are excluded from the bargaining unit. 

A Directors, Managers, Operations Supervisors, Supervisors I, Foremen, Administrative Assistants, 
Confidential Employees, Elected Officials, fiduciary employees in all departments and 
divisions of the City 

B. Civil Service Commission and Staff 

C. City Council Staff 

D. Clerk of Court's Staff 

E Community Development- Community Development/EEO Officer 

F. Engineering- City Engineer, ChiefDeputy City Engineer and Project Planner 
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G. Finance Director's Staff/Income Tax Assistant Finance Director, Administrative Assistant 

H Neighborhood Youth Corps employees 

I Judges' Staff 

J. Law Director's Staff 

K Litter Prevention Staff 

L Recycling Staff 

M Division ofFire- Chief, Assistant Chief(s), Firefighters (Sworn) 

N. Division ofPolice - Chief, Assistant Chief, Police Officers (Sworn) 

ARTICLE2 
MANAGEMENT RIGHTS 

Section 2.1. Except as specifically limited by this Agreement, the City reserves and retains solely 
and exclusively each of its statutory and common law rights--express or inherent--to operate, manage, 
and direct the operations, premises, and workforce of the City and to maintain efficiency of operations. 
Such rights shall include, but are not limited to, those rights enumerated in Ohio Revised Code § 4117.08 
(B) and (C). Examples of such rights reserved to and retained by the City include, but are not limited to, 
the following: 

A. The sole right to hire, discipline and discharge for just cause, lay-off, and promote; to 
promulgate and enforce reasonable employment rules and regulations; to reorganize, 
discontinue, or enlarge any department or division; to transfer employees (including the 
assignment and allocation of work) within departments or to other departments; to introduce 
new and/or improved equipment, methods, and/or facilities; to determine work methods; to 
determine the size and duties of the work force, the number of shifts required, and work schedules; 
to establish, modify, consolidate, or abolish jobs (or classifications); and to determine staffmg 
patterns, including, but not limited to, assignment of employees, numbers employed, duties to be 
performed, qualifications required, and areas worked; 

B. To determine all matters of managerial policy which include, but are not limited to, areas of 
discretion or policy such as the functions, services, and programs of the City; available funds and 
budget; and the standards, methods, means, and procedures by which employees shall be required 
to perform the functions, services, and programs of the City; the utilization of technology and 
organizational structure. 

C. To appoint, evaluate, assign, reassrgn, schedule, reschedule, train, retain, or reinstate 
employees; 

D. To determine matters of operation of any civil service system; 
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E To direct, supervise, and manage the work force; to determine the efficiency and effectiveness of 
the work force; to determine the composition and adequacy of the work force; and to select the 
personnel by which City operations shall be carried out; 

F. To maintain or increase the efficiency and/or effectiveness of City services; to relieve employees 
from their duties because of a lack of funds, lack of work, or in order to maintain or increase the 
efficiency and/or effectiveness of City services; and to schedule overtime; and 

G. To take appropriate action to carry out the functions, services, and programs of the City in an 
emergency. 

ARTICLE3 
BARGAINING UNIT WORK 

Section 3.1. Except as specifically restricted by this Agreement, the Employer has and retains 
the right to determine the personnel by which operations are to be conducted pursuant to Article 
2, Management Rights. 

Section 3.2. Excluded persons, as defmed in Sections 1.3 and 1.4 of this Agreement, shall not be 
used to perform work normally performed by bargaining unit employees except in the following 
instances: 

A. Emergency as deemed necessary where bargaining unit employees are not available to perform 
such work; 

B. Training or instructing bargaining unit employees or demonstrating the proper method of 
accomplishing tasks assigned; 

C. To perform minimal tasks which will provide better service. 

Section 3.3. In addition to the exceptions set forth in Section 3.2, supervisory employees in the Public 
Safety Communications Center shall also be eligible to perform bargaining unit work in the following 
instances: 

A When necessary to provide break and/or lunch relief; 

B To allow the release of employees for union, covering time off, or other approved activities; 

C. To provide temporary coverage for no shows, or when the classification specification provides 
that the supervisor does, as a part of his job, some of the same duties as bargaining unit 
employees. 

Section 3.4. Emel1!encv. For purposes of the provisions of this agreement, an emergency shall be 
defined as necessary to protect the health, welfare and safety of the citizens ofMansfield. 
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ARTICLE4 
SEVERANCE OF PRIOR AGREEMENTS 

This contract, it is mutually agreed, supersedes and cancels all prior agreements, whether oral or 
written, unless expressly stated to the contrary herein, and together with any addendums (e.g., 
letters of understanding, appendices, side letters, etc.) constitutes the complete and entire 
understanding and agreement between the parties and concludes collective bargaining for the 
term of this contract. Unless specifically and expressly set forth in the written provisions of this 
Agreement, all rules, regulations, and practices previously and presently in effect may be 
modified or discontinued by the Employer upon notification to the Union. Practices will be 
referred to the labor management committee for the purposes of notification and discussion prior 
to the decision about being rescinded. 

ARTICLES 
UNION DUES DEDUCTION/FAIR SHARE FEES 

Section 5.1. Dues Deduction. The Employer shall make payroll deductions from pay or wages of 
employees upon submission of a signed check-off card (Appendix A) for the employee. Amounts deducted 
shall be remitted to Ohio Council 8, American Federation of State, County and Municipal Employees, 
AFL-CIO. The Union shall advise the Employer, in writing, of the amounts to be deducted. The Union 
shall designate, in writing, the address where the check-off monies shall be remitted. 

Section 5.2. Dues Deduction Procedure. The payroll deduction shall be made by the Employer 
biweekly each pay period of each month. If an employee has insufficient pay or wages to satisfy the 
amount to be deducted, the Employer will make successive deductions until the amount to be deducted has 
been satisfied. Monies deducted pursuant to the provisions of this section shall be remitted to the Union 
within fifteen (15) days of their deduction. Each remittance shall be accompanied by the following 
alphabetical lists: 1) For employees for which deductions were made, the name, address and social 
security number of the employee, and amount deducted; 2) The name of each employee whose name has 
been dropped from the prior check-off list and the reasons for the omission. 

Section 5.3. Indemnification. The Union shall defend, indemnify, and save the City harmless against 
any and all claims, demands, suits, or any other form of liability that shall arise out of or by reason of 
action taken or not taken by the City for the purpose of complying with any of the provisions of this article. 

Section 5.4. Fair Share Fees. 

A All bargaining unit employees who are not members in good standing of the Union shall be 
required to pay a fair share fee to the Union as a condition of continued employment All 
bargaining unit employees who do not become members in good standing of the Union shall be 
required to pay a fair share fee to the Union effective sixty-one (61) days from the employee's date 
of hire or the date of execution of this agreement whichever is later, as a condition of 
employment. 

B. Fair share fees shall be paid by automatic, payroll deduction. Fair share fee deductions do not 
require prior authorization from the affected employee. Fair share fees shall be deducted in 
amounts determined by the Union in accordance with the provisions of Appendix A, attached 
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hereto. Appendix A, including all amendments thereto, is incorporated in this article by 
reference. 

C. Fair Share Fee Deduction Procedure. Fair share fee payroll deductions and transmittals shall be 
made in the same manner provided herein for dues deductions. The Employer shall provide the 
Union an alphabetical list of the names and addresses of each employee on whose account a fair 
share fee was deducted during the previous month including the amount of the deduction. 

D. The Employer's obligation to deduct fair share fees is contingent upon the Union's fulfillment, 
on behalf of each non-member bargaining unit employee, of each obligation established in 
Appendix A and subsection H of this section. 

E The Union may amend Appendix A by providing the Employer a written copy of the procedure as 
amended. Changes in the amounts to be deducted shall become effective on the thirtieth (30th) 
calendar day after their actual receipt by the Employer. 

F. Both the Employer and the Union intend that this article be lawful in every respect. If any court 
of last resort determines any provision of this article is illegal, that provision, alone, shall be 
void. Invalidation of any provision of this article does not invalidate the remaining provisions. 
If a provision is judicially invalidated, the Employer and the Union shall meet within fourteen 
(14) calendar days after the entry ofjudgmentto negotiate lawful, alternative provisions. 

G. This article does not waive any of the Employer's rights to seek judicial review of any of its 
provisions at any time. 

H. The Union warrants and guarantees to the Employer that no provision of this article violates the 
constitution or laws of either the United States of America or the State of Ohio. Therefore, the 
Union hereby agrees that it will indemnify and hold the Employer harmless from any claims, 
actions or proceedings by any employee arising from deductions made by the Employer 
pursuant to this article. Once the funds are remitted to the Union, their disposition thereafter shall 
be the sole and exclusive obligation and responsibility of the Union. 

I. This article constitutes the entire agreement between the Union and the Employer with regard 
to fair share fees. All other agreements are hereby rendered void. With the exception of 
Appendix A, no portion of this article may be amended except by written signed agreement of 
the parties. 

Section 5.5. P.E.O.P.LE. Check-Off. 

A The Employer will deduct voluntary contributions to the American Federation of State, County and 
Municipal Employee International Union's Public Employees Organized to Promote Legislative 
Equality (PEOPLE) committee from the pay of an employee upon the receipt from the Union of 
an individual written authorization card voluntarily executed by the employee. 

B. Deduction Procedure. The contribution amount will be certified to the employer by the 
Union. Monies deducted shall be remitted to the Union within five (5) to fifteen (15) days of the 
date they are deducted. Payment shall be made to the Treasurer of PEOPLE and transmitted 
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to AFSCME, AFL CIO, P.O. Box 65334, Washington, D.C. 20035. The payment will be 
accompanied by an alphabetical list of the names of those employees for whom a deduction was 
made and the amount of the deduction. This list must be separate from the list of employees who 
had union dues deducted and the list of employees who had fair share fees deducted. 

C. An employee shall have the right to revoke such authorization by giving written notice to the 
employer and the Union at any time. 

D. The Employer's obligation to make deductions shall terminate automatically upon receipt of 
revocation of authorization or upon termination of employment or transfer to a job classification 
outside the bargaining unit. 

E All PEOPLE contributions shall be made as a deduction separate from the dues and the fair 
share deductions. 

ARTICLE 6 
NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITIES 

Section 6.1. 

A. The City of Mansfield is an equal opportunity employer. No decisions concerning any term or 
condition of employment shall be based upon race, religion, creed, gender, national origin, age, 
disability, veteran status, or any other legally protected status, except where such criteria 
constitutes a bona fide occupational requirement. 

B. Any person who believes the City has illegally discriminated against them, as outlined in Section 
6.1(A) above, may elect to use the grievance procedure herein and/or the civil legal process 
for redress. 

Section 6.2. Union Affiliation. The City and Union agree not to restrain or coerce any employee 
because of the employee's membership or non-membership in the Union or involvement or non­
involvement in Union activity. 

Section 6.3. Gender Neutral. All references to employees in this Agreement designate both sexes. 
Wherever the male gender is used, it shall be construed to include male and female employees. 

ARTICLE? 
UNION REPRESENTATION, STRUCTURE, AND ACTIVITIES 

Section 7.1. Division Stewards. The City shall recognize one (1) bargaining unit employee as 
designated by the Union from each division of the City listed in Section 2(A) herein, to be known as 
division stewards. Division stewards shall be authorized during working hours, with no loss of pay, upon 
prior notification to and approval of their division head, to serve as a liaison between bargaining unit 
employees in the steward's division and the zone steward over the division. Division heads will not 
unreasonably deny approval, but shall maintain the right to schedule activities so as to minimally impact 
operations. Division stewards may not process or investigate grievances, attend investigators interviews, 
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grievance hearings or arbitrations or engage in any other union business other than serving as a liaison 
between employees and zone stewards. 

Section 7 .2. Zone Stewards. 

A. The City shall recognize one (1) bargaining unit employee as designated by the Union from 
each of the following zones of the City, to be known as zone stewards: 

Zone 1 
Repair Garage 
Street Department 
Water Repair 
Meter Repair 
Meter Reader 
Sewer Repair 

Zone3 
Fire Division 
Police Division 
Public Safety Communications Center 
Building Maintenance 
Codes and Permits 
Community Development 
Data Processing 
Engineering 
Finance & Income Tax 
Utility Collections 

Zone2 
Water Treatment 
Wastewater Treatment 
Airport 
Clearfork and Parks 

B. Zone stewards shall be authorized during working hours, with no loss of pay, to represent 
employees in investigatory interviews, investigate grievances and represent employees through all 
three (3) steps of the grievance procedure, for employees in the divisions in their zone only. 
Before leaving the work area to perform such authorized activity, the zone steward must obtain 
the prior approval of his division head, and before entering a work area other than his own, shall 
obtain prior approval of the division head over that area and notify the division head that he will be 
in the area and the purpose and expected duration of his visit Division heads will not unreasonably 
deny approval, but shall maintain the right to schedule activities so as to minimally impact 
operations. 

Section 7.3. Chief Steward. The City shall recognize one (1) bargaining-unit employee, as designated 
by the Union from among the recognized zone stewards or current union officers, to be known as the chief 
steward. The chief steward shall be authorized during working hours, with no loss of pay, to represent 
bargaining unit employees during Step 3 grievance hearings. Before leaving the work area to perform 
such authorized activity, the chief steward must obtain the prior approval of his division head. Division 
heads will not unreasonably deny approval, but shall maintain the righUo schedule activities so as to 
minimally impact operations. 
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Section 7.4. Grievance Committee. The City shall recognize a Grievance Committee, which may 
consist of up to eight (8) employees, including the Union President, Vice-President, Treasurer, the Chief 
Steward, the Union Recording Secretary and all five (5) Zone Stewards. The Grievance Committee shall 
be authorized to meet during working hours up to two (2) times per month for up to two (2) hours per 
session. The committee shall investigate and process grievances and train stewards. Prior to meeting, 
each member of the committee must obtain the approval of his division head. Division heads will not 
unreasonably deny approval, but shall maintain the right to schedule activities so as to minimally 
impact operations. The committee shall also be authorized by the Appointing Authority to participate 
in any joint management/labor administration training. 

Section 7.5. Other Activities. 

A. The Union's staff representative, upon twenty-four (24) hour notification to and approval of the 
appropriate Appointing Authority, or his designee, may consult with bargaining unit employees 
in any non-work area before the start of or at the completion of the day's work. He shall be 
permitted in any non-work area with the advance approval of the appropriate Appointing 
Authority, or his designee, to adjust grievances, assist in the settlement of disputes and to carry 
into effect the purposes and aims of this Agreement. 

B. The Union President or, in the absence of the President the Union Vice-President, shall be 
released from his normal duty upon prior request of and approval by the President's (or Vice­
President's) Appointing Authority, or his designee, to participate in union activities pertaining to 
areas of concern without loss of pay or benefits. In addition to Appointing Authority approval, 
the President or Vice-President, in the President's absence, shall notify their immediate 
supervisor prior to leaving work and upon returning to work. The President or Vice-President 
shall also notify and receive prior approval of the division head before entering any work area 
other than his own at any hour. 

C. The Union shall notify the Service-Safety Director, the Public Works Director and Human 
Resources Director in writing of the names and titles of all Union officers, division stewards, 
zone stewards, grievance committee, labor/management committee and health and safety committee 
members within five (5) working days after appointment, or the employee shall not be 
recognized as an officer, steward or committee member. 

D. Union business other than that mentioned above shall not be conducted by any officer, steward or 
committee member on work time, nor shall such business interfere 
with the work assignments of any officer, steward or committee member. 

Section 7.6. Transfer of Stewards. Before a steward is permanently transferred to another division, 
such steward and the Union shall receive advance notification and, if requested, the reasons for making such 
transfer. Misrepresentation of the reasons for making the transfer shall subject such transfer to the 
grievance procedure. 

Section 7.7. Miscellaneous 

A. Members of the AFSCME Negotiating Committee shall be permitted reasonable time off, 
during working hours, with no loss of pay, for the purpose of actual participation in negotiations 
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---- ----------

with the Employer. The Negotiating Committee will not munber more than four (4) employees. 
The Union shall notify the Employer in writing, of the members of the AFSCME negotiating 
committee and the Employer shall notify the Union, in writing, of members of the City's 
negotiating committee. 

B. The Union shall be permitted to use the City's internal mail system to circulate information. 

C. The City agrees to make a printable copy of the CBA available to each employee on the intranet. 

D. The City agrees to continue to provide the Union office space as has been established by past 
practice. 

Section 7.8. Roster of Union Officials. The Union shall provide the City's Service-Safety Director, 
Public Works Director, and Human Resources Director with an official roster of its local officers and 
representatives and its assigned staff representative within five ( 5) days of the execution of this Agreement. 
The Union shall provide updated rosters within five (5) days of any change. Each roster shall include 
the following information: name; address; home telephone number; immediate supervisor; and Union 
office or position held. 

ARTICLES 
DISCIPLINE 

Section 8.1. The tenure of every employee subject to this Agreement shall be during good behavior 
and efficient service. No non-probationary employee shall be reprimanded, reduced in pay or position, 
suspended, or removed or discharged except for just cause. Forms of disciplinary action, but not 
necessarily the order of discipline, are: 

A informal conference; 
B. written reprimand; 
C. suspension without pay; 
D. reduction in pay and/or position; 
E termination; 
F. suspension of record (i.e., working suspension). 

An employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked. The working suspension shall be recorded in the employee's personnel file in the 
same manner as other disciplinary actions having the same effect as a suspension without pay for 
the purpose of recording disciplinary action. 

Section 8.2. Grounds for Discipline. Incompetency, inefficiency, dishonesty, drunkenness, immoral 
conduct, insubordination, discourteous treatment of the public, neglect of duty, absence without leave, 
failure of good behavior, conduct unbecoming an employee, violation of any City work rule or policy, or 
other acts of misfeasance, malfeasance or nonfeasance shall be cause for disciplinary action. The City's 
disciplinary rules shall be created by the Human Resources Department. Employees will be notified of 
such rules pursuant to Article 15 herein. 
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Section 8.3. Progressive Discipline. Except in instances where the employee is charged with serious 
misconduct, discipline will be applied in a progressive and uniform manner. Progressive discipline shall 
take into account the nature of the violation, the employee's record of discipline, and the employee's 
record of performance and conduct. Disciplinary penalties shall be appropriate to the severity of the 
offense and as such the forms of discipline listed in Section 8.1 do not necessarily represent a systematic 
order to be followed in all instances. 

Section 8.4. Investigatorv Interviews. In any investigatory interview between a bargaining unit 
employee and a representative of the City where it is reasonably expected that discipline of the employee 
being interviewed may result, the affected employee may request a union representative be present. If the 
employee wishes to waive this right, the waiver shall be in writing. Any time a supervisor has reason 
to discipline an employee, it shall be done in a professional and businesslike manner. 

Section 8.5. The City will initiate discipline within ten (1 0) work days after the City has knowledge of 
or should reasonably have known of the event necessitating disciplinary action; provided, however, if 
the event necessitating disciplinary action involves conduct that the Employer determines must be 
investigated (e.g., potential criminal conduct, alleged discriminatory harassment, theft, etc.), the 
employee discipline shall be initiated within ten (1 0) work days of completing the investigation into the 
alleged conduct. "Initiated" for this purpose means either providing the employee with an informal 
conference, a notice of a predisciplinary conference, or administratively suspending an employee with 
pay pending the outcome of an investigation. 

Section 8.6. Predisciplinarv Conference. Whenever a division head or designee determines that an 
employee may be reduced in pay or position, suspended (including suspensions of record), or terminated, a 
predisciplinary conference will be scheduled to give the employee an opportunity to offer an explanation of 
the alleged conduct. Whenever an employee receives a written reprimand, the employee may request 
a meeting with the employee's division head to discuss the discipline prior to such discipline becoming 
effective. This request is made by the employee checking the appropriate box on the discipline form, 
delivering the form to the division head or designee within twenty-four (24) hours of receipt, and 
arranging a conference with the division head or designee within forty-eight ( 48) hours. 

Section 8.7. Predisciplinary Conference Notice/Waiver. Prior to the conference, the employee and 
Union shall be provided with a written notice of the charges which may be the basis for disciplinary action 
and the employee's right to union representation. The employee must choose to: (1) appear at the 
conference to present an oral or written statement in his defense; (2) appear at the conference and have 
his representative present an oral or written statement in defense of the employee; or (3) elect in writing to 
waive the opportunity to have a predisciplinary conference. Written confirmation of the employee's choice 
of whether to appear at the predisciplinary conference or waive such conference shall be given to the 
Union. 

I 

Section 8.8. Disciplinarv Recommendation. After the conclusion of the conference, the division 
head or his designee will issue fmdings and a recommendation of discipline to the Service-Safety 
Director or Public Works Director. Thereafter, the Director will review the facts of the matter and uphold 
or amend the division head's recommendation. The Director's determination shall be provided to the 
employee and Union, and any resulting discipline shall be implemented within thirty (30) calendar 
days of such decision. 
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Section 8.9. Notice of Discipline. Discipline shall only be carried out by non-bargaining unit supervisory 
personnel. All discipline shall be issued (on forms provided by the City) to employees in writing which 
shall include: 

A Date, time and place of alleged occurrence; 
B. type of violation and specific rule or policy violated; 
C. nature of offense; 
D. necessary corrective action; 
E supervisory, non-bargaining unit employee issuing discipline signed and dated. 

Section 8.10. Disciplinary Appeals. Disciplinary actions involving a written reprimand, suspension, 
reduction in pay and/or position, or termination may be appealed directly at Step Three of the grievance 
procedure in accordance with the expedited arbitration process set forth in Section 9.3(D)(2). Informal 
conferences and written reprimands are not arbitrable. 

Section 8.11. Disciplinary Records. Records of suspension and reduction in pay and/or position shall 
cease to have force and effect in future disciplinary matters twenty-four (24) months after their effective 
date, providecl there are no intervening disciplinary actions taken during that time period. Records of 
informal conferences and written reprimands shall cease to have force and effect in future disciplinary 
matters twelve (12) months after their effective date, providing there are no intervening disciplinary 
actions taken during that time period. Notwithstanding this, all disciplinary action taken in connection 
with violations of the City of Mansfield Drug and Alcohol Testing Policy or Drug and Alcohol related 
offenses shall not be eligible for expiration and shall be considered for a period of five (5) years, during 
which time the employee will be subject to individualized random screening (i.e., not as part of a CDL 
pool) paid for by the Employer. 

Section 9.1. Grievance Defined. 

ARTICLE9 
GRIEVANCE PROCEDURE 

A. A grievance is a complaint that the City has violated this Agreement or a dispute as to the 
meaning and application of a provision of this Agreement. 

B. There shall be an earnest and honest effort to settle grievances promptly. The procedures of 
this article shall serve as a means of settlement of all grievances. In the event that an employee 
believes any reprimand, suspension, demotion, discharge, or layoff, is without just cause, such 
action may be made the subject of the grievance procedure. 

Section 9.2. Time Limits. 

A The term "days" as used herein shall mean work days unless otherwise specified. The number of 
days indicated at each level shall be considered a maximum. The time limits, however, may be 
extended or the steps herein waived by the written mutual agreement of the parties. 
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B. All grievances must be initially filed within seven (7) days after the event or condition upon which 
it is based. Grievances filed after such time shall not be considered and may not be processed 
hereunder. 

C. All grievances must be processed at the proper step in the grievance progression to be 
considered at the next step. Any grievance answered in writing by the City and not timely 
appealed to the next step of the procedure will be deemed to have been settled on the basis of the 
City's answer at the last completed step. Any grievance not answered in writing by the City 
within the stipulated time limits shall be considered to have been answered in the negative and 
may be appealed to the next step of the procedure in accordance with the applicable time 
limitations. 

Section 9.3. Procedure. 

A. Step One - Immediate Supervisor 

1. An employee having a grievance shall present the grievance in writing to his 
immediate supervisor within the time limits stated in Section 9.2. The grievance shall 
contain the following information: 

a Aggrieved employee's name, classification, and immediate supervisor; 
b. Date, time, and place of incident( s) giving rise to grievance; 
c. A description of the incident, or statement of perceived facts; 
d. Section(s) of Agreement alleged to have been violated; and 
e. Remedy requested. 

2. The immediate supervisor shall hold a meeting within seven (7) days of receipt of the 
grievance. The employee may be accompanied at this meeting by his zone steward. 

3. The immediate supervisor will respond to the grievant in writing within seven (7) days 
following the day of the meeting. 

B. Step Two - Division Head 

1. If the Union or grievant is not satisfied with the City's written answer at Step One, the 
Union or grievant may present the grievance in writing to the employee's Division Head. 
The grievance must be presented within seven (7) days of receipt of the answer. If no 
written answer was received from the immediate supervisor within the Step One time 
limits, the grievance shall automatically progress to this Step Two as of the day 
following the last day to answer. 

2. The Union shall have the right to initiate a grievance at this Step Two if the incident or 
perceived facts affect two (2) or more bargaining unit employees. Such grievance must be 
presented within the time limits stated in Section 9 .2, and contain the information listed 
in Section 9 .3(A)(l ). 
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3. The division head or designee shall hold a meeting within seven (7) days of receipt of the 
grievance. The employee may be accompanied at this meeting by his zone steward. 

4. The division head or designee will respond to the grievant and Union in writing within 
seven (7) days following the day of the meeting. 

C. Step Three - Service Safety Director or Public Works Director 

1. If the Union or grievant is not satisfied with the City's written answer at Step Two, the 
Union or grievant may present the grievance in writing to the appropriate Director. The 
grievance must be presented within seven (7) days of receipt of the answer. If no written 
answer was received from the division head or designee within the Step Two time 
limits, the grievance shall automatically progress to this Step Three as of the day following 
the last day to answer. 

2. The appropriate Director or designee shall hold a meeting within ten (1 0) days of receipt 
of the grievance. The employee may be accompanied at this meeting by his zone steward, 
the chief steward, and any other employees required for a full and complete hearing. 

3. The Director or designee will respond to the grievant and Union in writing within ten 
(10) days following the day ofthe meeting. 

D. Step Four- Arbitration 

1. The Union may appeal a disposition at Step Three of the grievance procedure to this Step 
Four by providing the Service-Safety Director or Public Works Director with a written 
and signed notice of intent to arbitrate within thirty (30) days of the decision at Step Three. 
After presentation of the notice of intent to arbitrate, the parties shall attempt to agree upon 
an arbitrator. In the event of a failure to mutually agree upon an arbitrator, the Union will 
make a joint request for a list of fifteen (15) Ohio Resident/Business Address, National 
Academy Certified arbitrators from of the Federal Mediation and Conciliation Service 
("FMCS"). Once the panel of arbitrators is submitted to the parties, each party 
shall have fourteen (14) calendar days from the mailing date in which to strike 
any name to which it objects, number the remaining names to indicate the order of 
preference, and return the list to the FMCS. Each party shall have the right to reject 
one (1) list submitted by the FMCS, As soon as the arbitrator has been selected, he shall 
proceed to schedule a hearing on the matter in dispute. The Union and the City shall be 
afforded a reasonable opportunity to present evidence to be heard in support of their 
respective positions. Each party shall bear the expense for the cost of calling its 
witnesses (including any lost wages) to testify in its case. Each party shall bear one-half 
(1/2) of the expenses incident to the cost of the services of the arbitrator. Either party 
may demand that a written transcript of testimony be taken, which shall be paid by the 
party requesting the written transcript. 

2. The arbitrator shall make a decision within twenty (20) calendar days after submission 
of the case to him after such hearing. If such decision is within the authority herein 
conferred upon him by this Agreement, it shall be fmal and binding upon the City and the 
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Union and upon the employee or employees involved, subject to appeal as provided in 
the Ohio Revised Code. It is agreed that the authority of the arbitrator shall be as 
follows: 

a The arbitrator shall have the authority to interpret this Agreement and apply it to 
the particular case under consideration, but shall be limited to the interpretation 
and application of this Agreement. 

b. The arbitrator shall have no authority to add to, strike from, or modify any of the 
terms of this Agreement, or to pass upon any issue excluded from arbitration 
by the terms hereof. 

c. The arbitrator shall have the authority to decide only the issue or issues which 
the parties have agreed to submit to the arbitrator as above provided. 

d. All decisions of arbitrators consistent with their jurisdiction, power and authority as 
set forth herein, and all pre-arbitration grievance or disciplinary settlements 
reached by the City and the Union shall be final, conclusive and binding upon the 
City, the Union and the Employees, subject to appeal as provided in the Ohio 
Revised Code. 

e. The arbitrator shall not make any award requiring the commission of any 
act prohibited by law or make any award that itself is contrary to law or 
violates any of the terms or conditions of this Agreement. 

f. The arbitrator shall not recommend any new or different wage rates be 
established which were not negotiated as part of this agreement. In the 
event of a monetary award, the arbitrator shall not recommend retroactive 
settlement prior to the pay period before the grievance was filed at Step 1 
of the grievance procedure. 

g. The question of arbitrability of a grievance may be raised by either party 
before the arbitration hearing of the grievance, on the grounds that the matter is 
non-arbitrable or beyond the arbitrator's jurisdiction. If the arbitrator determines 
the grievance is within the purview of arbitrability, the alleged grievance will 
be heard on its merits before the same arbitrator. 

3. Expedited Disciplinary Arbitration. fu the event the Union or the grievant appeal to 
Step Four, a decision of the Service-Safety Director or Public Works Director resulting 
in the discharge of an employee, the arbitration process will be expedited to a conclusion, 
one hundred eighty (180) days of the initiation of the appeal at Step Four. The parties 
shall otherwise follow the arbitration procedures specified in 9.3 D.l and 9.3 D.2 above. 

Section 9.4. Representation. During the term of this Agreement, no employee covered hereunder 
may be represented by any organization other than the Union on any grievance initiated pursuant to the 
provisions of this Agreement. 
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Section 9.5. Miscellaneous. 

A Copies of all answers to grievances shall be written, and copies sent to the ggevant involved, the 
local Union President, and the Union staff representative. 

B. Nothing in this Agreement shall require the Union to pursue any grievance at any level or prohibit 
the Union from exercising discretion in determining whether or not to pursue an alleged 
grievance. However, the Union shall indemnify and hold the City harmless as to any claim by 
a grievant based on the Union1s action in not pursuing an alleged grievance. 

C. For purposes of processing grievances, the "appropriate" Director as referenced in the grievance 
procedure shall be the 11appointing authority11 as defmed in O.R.C. 124.01(D). 

Section 9.6. The parties may, by mutual agreement, attempt to mediate a settlement of any grievance that 
may have been appealed to arbitration. 

ARTICLE 10 
HOURS OF WORK, OVERTIME, AND PAYDAYS 

Section 10.1. Schedule of Hours. 

A. The normal schedule of hours shall consist of eight (8) consecutive hours per day, Monday 
through Friday, except where there is a continuous seven (7) day a week operation made 
necessary because of the nature of the work. The work week shall begin at 11:01 p.m. Friday and 
continue for seven (7) consecutive calendar days (one hundred sixty-eight (168) consecutive 
hours) ending at 11:00 p.m. the following Friday. The work day shall begin at 11:01 p.m. each 
day and end at 11:00 p.m. each day. Employees worl<ing in continuous operations shall be 
scheduled for two (2) consecutive days off which may be other than Saturday and Sunday. 

B. Work schedules shall be posted seven (7) calendar days in advance of implementation. In the 
event of unforeseen absences or emergency situations, no notice of change shall be required, and a 
change may be made immediately. Shift schedules will not be implemented which, by design 
result in employees working mandatory overtime. 

C. Shifts shall be defmed as follows: 

Days ................................... First Shift 
Afternoons ............................. Second Shift 
Nights ................................. Third Shift 

D. The City, exercising its management rights, may, with two (2) weeks advance notice, assign 
employees, within its various seJ.Vice departments, to a four ( 4) day - ten (1 0) hours per day shift 
schedule. Such ten (1 0) hour days shall start before the normal eight (8) hour day shift start time and 
end one hour after the normal eight (8) hour day shift ending time (example: 6:30 a.m. to 4:30 

p.m.). If the City chooses to establish such a schedule, all employees within the affected 

department shall be subject to such schedule, provided by mutual agreement of the parties certain 
employees in such department may be excluded from such a schedule. In a given department, an 
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implemented four ( 4) day- ten (1 0) hour shift schedule shall, at the discretion of managemen~ run 
from either Monday through Thursday or Tuesday through Friday. Any variation from this 
scheduling pattern within a given department (i.e., Monday -Thursday or Tuesday -Friday) may 
only occur with the approval of a majority of the employees in the affected department Employees 
who are on a four (4) day- ten (10) hours per day shift schedule shall be eligible for overtime once 
they work over ten (1 0) hours in a given day. An employee who is working a four ( 4) day - ten 
(1 0) hour shift schedule shall, during a given pay period, receive ten (1 0) hours of holiday pay for 
any holiday(s) that occur during that same pay period. 

Section 10.2. Pay and Overtime Compensation. The City will pay overtime at the rate of time and one­
half of their regular rate of pay for hours worked in excess of eight (8) hours in any day provided that the 
employee has actually worked in excess of forty ( 40) hours in any one scheduled work week. There shall 
be no pyramiding of premium pay for the same hours worked. For purposes of computing overtime 
pay, the hours an employee spends in an active pay status during his normal schedule of hours shall be 
deemed as hours worked. However, for any employee with any active informal conference for 
sick leave use under Article 23, sick leave, section (7), sick leave shall not be considered as 
being in active pay status while the conference is active. 

Section 10.3. Compensatory Time. 

A. In lieu of overtime pay, an employee may request compensatory time at the rate of one and one half 
(1 1/2) hours of compensatory time off for each hour of overtime actually worked, provided that 
no employee may accrue compensatory time in excess of two hundred eighty (280) hours. Any 
overtime worked which would increase the employee•s accumulated compensatory time above 
this amount shall be paid. 

B. Compensatory time off, in minimum increments of two (2) hours, must be requested by 
employees in writing on a form provided by the City as far in advance as possible and no later 
than the end of the regular shift on the work day before the day desired off, except in 
emergency situations as approved in advance by the appropriate Director or designee on a case­
by-case basis. The minimum increment of two (2) hours of compensatory time may only be taken 
at the beginning or end of an employee•s work shift. In the event that more than one employee 
requests the same time off and due to operational demands only one should be allowed off, the 
more senior employee shall be granted such leave. The parties acknowledge that the 
Employer retains all its rights to manage the use of and administration of compensatory 
time under federal law. 

C. Any compensatory time to an employee•s credit may be paid to the employee at the applicable 
rate of pay, upon written request to their Division Head. An employee, at his or her request, may 
cash in compensatory time only once during any calendar year period. 

D. Upon separation of employment, employees shall be paid for their accrued but unused 
compensatory time at the applicable rate of pay. 

Section 10.4. Call-In Pay. Call-in pay is defined as payment for work assigned by the appropriate division 
head or by his designee and performed by an employee at a time which is disconnected from the 
employee•s normal and/or pre-scheduled starting time. Call in pay is not applicable in the case of an 

'{5/3/2013 AGMNFCI OOI 17089.DOCX} 17 



employee required to return to work within one (1) hour of his regular or pre-scheduled shift end time or 
required to begin work within one (1) hour of his regular or pre-scheduled shift beginning time. 
Compensation on a call-in situation shall be a minimum of four ( 4) hours of pay at the applicable hourly rate 
even if fewer than four (4) hours are actually worked. The four (4) hour minimum shall apply only once 
in any four (4) hour period, regardless of the number of call-ins which may occur within the four (4) 
hour period. In the event the call-in situation exceeds four (4) hours, an employee will be paid at his 
applicable hourly rate for the total of the actual hours worked in accordance with 1 0.2. 

Section 10.5. Lunch Period and Rest Breaks. 

A Except as may otherwise be provided under current practices, employees covered hereunder shall 
be permitted to take an unpaid lunch break of not less than thirty (30) minutes and not more than 
sixty (60) minutes each work day. Where consistent with operational planning and service needs, 
a lunch break will be permitted at or near the mid-point of the employee's work day. If an 
employee is required to work through the lunch period, compensation for that time worked will be at 
the overtime rate provided that the employee otherwise qualifies for overtime pay in accordance 
with Section 10.2. 

B. An employee covered by this Agreement will be permitted to take a fifteen (15) minute rest break 
with pay at or near the mid-point of each four (4) hour period of the employee's normal work 
schedule. Breaks shall be taken at or near the specific work site. 

Section 10.6. Payday. Employees covered hereunder shall be paid every two (2) weeks on a Friday, 
except where the scheduled payday falls on a holiday. In that case, paychecks shall be made available on 
the scheduled work day immediately preceding the holiday. Employees scheduled to work second and third 
shifts shall be given their pay checks during their shifts immediately prior to first shift on pay day. 

Section 10.7. Distribution of Overtime. 

A Each calendar year new overtime rosters shall be posted in all departments illustrating the total 
number of eligible overtime hours worked by each employee or offered to each employee. 

B. Employees within the same classification and with the same work assignment shall have an equal 
opportunity to earn overtime pay for prescheduled and call-in overtime opportunities. The 
opportunity for overtime work shall be computed by totaling overtime earned plus overtime 
offered but declined. 

C. On each occasion, the opportunity to work prescheduled or call-in overtime shall be offered to the 
employee within the job classification in each division who has the least number of overtime hours 
to his credit at that time. If this employee does not accept the assignment, or cannot be contacted, 
the employee with the next fewest number of overtime hours to his credit shall be offered the 
assignment. This procedure shall be followed until the required employees have been selected 
for the overtime work. If an employee turns down overtime, the number of hours offered to him 
shall be credited to his overtime hours. If any employee who should have been offered overtime 
as per this section is skipped for whatever reason, he shall not be charged with any hours and shall 
be offered the next available opportunity for overtime. In the event an employee is not offered 
overtime for a second time (or more), when he should have been within a rolling twelve (12) 
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month period, beginning with the day after the first skip, then the employee shall be 
compensated at the appropriate rate of overtime pay for the missed opportunity. When the 
employee receives such compensation he shall be credited as if overtime was wmked. When the 
rolling twelve (12) month period concludes for a given employee, the procedure shall once again be 
applied as if the employee had never been skipped. 

D. In cases where practical, overtime shall be administered on a voluntary basis. However, in 
instances where the Service-Safety Director, or Public Works Director, or their respective designee 
deem overtime a necessity, and sufficient employees do not accept the overtime voluntarily, the 
following procedure will be followed: 

The overtime shall be assigned to the junior employee(s) first within the job 
classification. The employee(s) assigned shall be required to work the overtime. 
If no one is available within the current job classification, the City shall be 
permitted to utilize another job classification for the assignment. 

Section 10.8. Court Time. All employees subpoenaed to appear in court on matters that are on behalf of 
the City shall collect the fees and submit the fees and subpoenas to the Finance Director. Whenever it is 
necessary for an off-duty employee to appear either in Municipal Court, any other official court, on behalf of 
the City, or to meet with the City/County Prosecutor for a pretrial conference, the off-duty employee shall 
receive pay at the rate of time and one-half for a minimum of two (2) hours or up to the time of the 
beginning of the employee's scheduled time of duty, whichever is less; and provided that no minimum 
applies to any appearance required within thirty (30) minutes of the end of an employee's scheduled 
hours and any overtime for such appearances related to his work duties. Off-duty time scheduled by an 
employee after receipt of notice requiring the employee's appearance shall not be construed to qualify an 
employee to receive the court time premium specified in this paragraph. An off-duty employee who is 
required to appear in court on matters arising from City business and extend his time beyond his normal 
shift shall be paid at the rate of time and one-half for time beyond his regularly scheduled shift. As 
used in this section, "City business" refers to matters within the responsibility of a division or department of 
the City or the performance of duties by employees of the City. 

ARTICLE 11 
LABOR/MANAGEMENT 

Section 11.1. Purpose. The City and the Union agree that certain subjects, such as those 
encompassed by Article 2 of this Agreement, are not appropriate for collective bargaining as defmed in 
Ohio's Collective Bargaining Law, § 4117.01(G) of the Revised Code. Nevertheless, employee morale 
and efficiency may benefit from an informal discussion of these subjects that take place outside of the 
scope of Ohio's Collective Bargaining law. Accordingly, there is hereby established a single Labor­
Management Committee for matters related to the employees covered by this Agreement. The purpose of 
the Committee is to engage in the informal discussion of such subjects. The Union recognizes that by 
supporting the establishment of this Committee, the City is in no way impairing any of the rights 
reserved to it either by Ohio's Collective Bargaining law, § 4117.08 of the Revised Code, or by 
Article 2 of this Agreement. 

Section 11.2 . Committre CompOOtion. The City may designate up to four ( 4) representatives for the 
purposes of attending labor management meetings and the union may designate not more than three 
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(3) representatives for such purposes provided, however, that at the request of the Union, for specific 
meetings, the staff representative from AFSCME Council 8 may participate in such meetings. Upon prior 
mutual agreement of the parties, additional persons may participate in the Labor/Management Meeting. 

Section 11.3. Meeting Timing/Proctrllll'l'S. Meetings shall be held at least quarterly. At least three (3) work 
days prior to each regular or special meeting, the City and the Union shall exchange proposed written 
agendas for the meeting including, but not limited to, issues the party intends to raise, its positions on the 
issues, and the reasons for its positions. Committee discussions shall not encompass individual 
grievances or problems which have not been taken through the normal supervisory line of authority, 
unless a problem is such that it cannot be solved at the divisional level. 

ARTICLE 12 
PROBATIONARY PERIODS 

Section 12.1. Initial Hire. Every newly hired bargaining unit employee shall be required to 
successfully complete a probationary period. The probationary period for new employees shall begin on 
the first day for which the employee receives compensation from the City. The length of the 
probationary period shall be in accordance with the following schedule: 

Pay Grades 

1-11 
12-18 

Length ofProbationaryPeriod 

6months 
1 year 

Section 12.2. Probationary Removal. A newly hired probationary employee may be terminated any 
time during his probationary period and shall have no right of appeal. Upon successful completion of 
probation, the employee's seniority shall be computed from the most recent date of hire. 

Section 12.3. Promotional Probationary Period/Removal. A bargaining unit employee who is 
appointed to a new position through the bid process and who does not rescind his bid will be required to 
successfully complete a probationary period in his new position. The probationary period shall begin 
on the effective date of appointment and continue for sixty-six ( 66) regularly scheduled shifts worked. 
An employee who fails to successfully complete the probationary period shall be returned to his former 
position with no right of appeal. 

ARTICLE 13 
VACANCIES AND TRANSFERS 

Section 13.1. Bidding Restrictions. 

A. Bidding after Job Bid Withdrawal. A bargaining unit employee who is appointed to a new 
position through the bid process shall have fifteen (15) working days after the effective date of 
appointment to rescind his bid and return to his former position. An employee who rescinds a 
bid and returns to his former position is ineligible to bid on a vacancy for twelve (12) months from 
the date of return. 
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B. Bidding Restrictions during Probation. Probationary employees shall not be eligible to bid for 
any vacant position until they have completed their new hire or new position probationary period. 

C. Lateral Transfer Bid Restrictions. A "lateral transfer" is a transfer through the bid process from 
one position in a classification to another position in a different division in the same 
classification. Employees may return by lateral transfer to a division from which they have 
previously laterally transferred no more than once every two (2) years. 

Section 13.2. Vacancies. 

A Determination/Posting/Application Period. Whenever a position in the bargaining unit 
becomes vacant and the City has determined to fill such vacancy, such opening shall be posted 
on appropriate bulletin boards City-wide for a period of seven (7) calendar days. During such 
period, eligible bargaining unit employees may make application for such position with the 
Human Resources Director utilizing a standard bid sheet provided by the City. The bids shall be 
signed by the employee and the employee's supervisor before being submitted to the Human 
Resources Director. Bids must be submitted by 4:00 p.m. on the last day of the posting period to 
the Human Resources Director by the employee submitting the bid. The Human Resources 
Director or his designee shall sign and date all bids as proof of receipt with a copy provided to 
the bidder. 

B. Evaluation of Internal Applicants. The opening shall be offered to the employee based upon 
seniority and skills required to perform the job 

C. An appointment hereunder shall be made within ninety (90) calendar days following the 
completion of the regular seven (7) calendar day posting period. Job bids will not be accepted 
from: (1) employees in their new hire or new position probationary period, or (2) employees in the 
first twelve (12) months since rescinding a bid and returning to a former position. 

D. Notification of Vacancy Award. Within seven (7) calendar days after filling a posted vacancy, 
the Union shall be notified of the bidders and the individual selected. If a junior bidder is selected, 
reasons for such selection shall be included in the notification. 

Section 13.3. Temporary Assignments!femporary Transfers. 

A In connection with the efficient operation of the City, employees may be temporarily transferred 
to other positions to fill in for breaks, leaves of absence, in emergencies or otherwise to maintain 
efficient operations, at the discretion of management. Any temporary transfer, except in cases of 
emergency as determined by the employer, exceeding one (1) workday shall be offered first to the 
most senior qualified employee. In the event the most senior employee refuses such transfer, the 
next senior employee and all other qualified employees in descending order shall be offered such 
transfer until the least senior qualified employee is the only employee remaining to be 
assigned. 

B. Transfer Limitations. Temporary transfers shall not exceed ninety (90) consecutive calendar days, 
except when made in connection with an absence due to FMLA, military leave, long term sick or 
disability leave, or other extended absence from which an employee is expected to return, unless 
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mutually agreed to between the Union and the City. The City shall notify the union in writing of 
temporary transfers which exceed five (5) days. 

C. Transfer Rate of Pay. An employee temporarily transferred to a position in a classification in a 
higher pay grade than his own position shall be paid at the employee's step in the higher pay grade 
for the entire period of the temporary transfer, except when such transfer is for less than two (2) 
hours. An employee temporarily transferred to a position in a classification in a lower pay grade 
shall continue to be paid at the employee's regular rate of pay. 

ARTICLE 14 
PERSONNEL FILES 

Section 14.1. All personnel files maintained by the City are subject to availability under the Ohio 
Public Records Law (R.C. 149.43). No employee may obtain or possess information maintained by the 
City in such personnel files except in conformity with said statute. 

Section 14.2. Each employee may request to inspect his official personnel file maintained by the Human 
Resources Department during non-work time. Inspection of the file shall be by scheduled appointment. 
Appointments shall be during the regularly scheduled work hours of the Human Resources Department. 
An employee is entitled to have a union representative accompany him during this review. The Human 
Resources Department shall provide the employee, upon request, with a copy of any document in the file 
which is not classified by law as confidential. This article shall not limit access to public records by Union 
representatives. 

Section 14.3. If an unfavorable statement or notation is in the official personnel file, the employee 
may place a written statement of rebuttal or explanation in the file. 

ARTICLE 15 
GENERAL WORK RULES 

Section 15.1. Establishment. The Union recognizes that the Employer, under this agreement, has 
the right to promulgate and implement new and revised work rules, regulations, and policies and 
procedures that regulate the conduct of employees and the conduct of the Employer's services 
and programs. The City's General Work Rules, new rules or revisions in existing rules, shall be issued 
by the Human Resources Department. No work rules shall be established or maintained that are in 
violation of any written provision of the Agreement. 

Section 15.2. Posting Period. When existing work rules are changed or new rules are established such 
rules shall be posted prominently on all appropriate bulletin boards for a period of seven (7) calendar days 
before such rules become effective. However, if it is necessary for a changed or new work rule to become 
effective prior to a seven (7) calendar day posting period, it shall be effective at the time contained in the 
posting if accompanied by a statement of the appropriate Director that the effectiveness cannot await the 
seven (7) calendar day posting period. 

Section 15.3. Notice to Emolovees. The City will furnish each employee covered hereunder with a copy 
of all applicable work rules within thirty (30) days after they become effective. New hires shall be furnished 
with a copy of such rules at the time of hire. 
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Section 15.4. Enforcement Employees covered hereunder shall comply with all work rules. The 
application of such rules may be the subject of Labor-Management Meetings called for under this 
Agreement. Work rules shall be applied and enforced consistently. 

ARTICLE 16 
NEW/EXISTING JOB DESCRIPTIONS/CLASSIFICATIONS 

Section 16.1. The Human Resources Department shall maintain and administer a plan of classification 
specifications known as a classification plan. Positions in the bargaining unit are classified in accordance 
with the classification plan. All positions whose duties, responsibilities and necessary qualifications 
are sufficiently alike shall be allocated to the same class with a salary range as provided in this Agreement 
which will compensate each employee assigned to the class on a like basis. Classification specifications 
shall be created or amended based upon an analysis of the duties, responsibilities, essential functions 
and qualifications of the positions affected. 

Section 16.2. Job Descriptions/Classifications. The Union recognizes and acknowledges the 
Employer's right to establish new and adjust existing job descriptions and classifications. Any 
newly established nonsupervisory job classification comparable in duties and job functions that 
the parties agree upon shall be included in the unit as provided for in Section 4. The City agrees 
that employees in classifications excluded from the bargaining unit shall not be reclassified or re-titled into 
any bargaining unit classification covered by this Agreement. 

Section 16.3. Whenever the Employer creates a new job classification or substantially 
restructures/redefines an existing one within the unit, it shall notify the Union of such action. 
Such notification shall state the job classification title, whether or not the classification is to be 
included/excluded from the bargaining unit or whether or not the classification continues to be 
appropriate for the unit, a description of the duties for such classification, and, if applicable, the 
initial wage rate/schedule for such classification. The City shall notify the Union within ten (1 0) days 
of the establishment or adjustment of any such classification. 

Section 16.4. Joint Petition. Should the parties agree that the new or restructured job 
classification is to be included or remain in the bargaining unit, both the Employer and the Union 
shall file a joint petition to amend the bargaining unit with the State Employment Relations 
Board (SERB). If applicable, the Union shall have the right, within thirty (30) calendar days 
from receipt of notice from the Employer, to file a notice to negotiate concerning the initial wage 
rate/schedule established by the Employer. 

Section 16.5. Unit Clarification. Should the parties disagree on the inclusion/exclusion of the 
new or restructured classification in the bargaining unit, the Union or Employer may petition to 
clarify the bargaining unit with the State Employment Relations Board (SERB). If SERB 
determines that the new or existing classification is to be included in the bargaining unit, the 
Union may file a notice to negotiate concerning the initial wage rate or schedule established by 
the Employer within thirty (30) calendar days of that determination. 

Section 16.6. If negotiations are initiated and the parties are unable to reach agreement, the issue 
may be submitted to SERB for resolution in accordance with R.C. 4117. 
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Section 16.7. Reclassification Requests. 

A Any non-probationary bargaining unit employee may request a review of the classification of his 
position for the purpose of determining whether his position is properly classified. Such request 
shall be made in writing to the Labor/Management Committee. 

B. In response to such request, the Committee shall request that the Human Resources Department 
perform a job audit and determine the typical tasks performed by the requesting party. Upon 
receipt of the analysis, the Committee shall determine the requestor's proper classification. 

C. If an employee requesting reclassification is dissatisfied with the determination of the 
Labor/Management Committee, the Union may grieve the decision directly to the appropriate 
Director beginning at Step Three of the Grievance Procedure. 

Section 16.8. Each employee shall be issued a written copy of his/her current classification 
specification, if requested. 

ARTICLE 17 
DRUG/ALCOHOL TESTING 

Section 17.1. The City and Union recognize that drug use by employees is a threat to the public welfare 
and the safety of employees. It is the pmpose of this policy to discourage illegal drug use through 
education, rehabilitation and discipline. The possession, use or being under the influence of alcoholic 
beverages or illegal or unauthorized drugs shall not be permitted at the City's worksites and/or while an 
employee is on duty. 

Section 17.2. Prior to any testing, employees shall be fully informed of this policy. Employees will be 
provided with information concerning the impact of the use of alcohol and drugs on job performance. In 
addition, the City shall inform employees about how all testing hereunder is conducted, what the test 
determines, and the consequences of a positive test. All newly hired employees will be provided with this 
information at date of hire. 

Section 17.3. The City encourages those employees who may have an alcohol and or drug problem 
to seek professional treatment on their own initiative. No employee with a drinking or drug problem 
will have their job security or promotional opportunities jeopardized by such a request for treatment. 
However, a request for treatment will not exonerate an employee from discipline where the City has 
initiated disciplinary action against the employee for violating City policies prior to a request for 
treatment. 

Section 17.4. Drug/alcohol testing may be conducted on employees upon reasonable susprc10n. 
Reasonable suspicion that an employee used or is using a controlled substance or alcohol in an unlawful 
or abusive manner may be based upon, but not limited to: 

A Observable phenomena, such as direct observation of drug or alcohol use or possession and/or the 
physical symptoms ofbeing under the influence of a drug or alcohol; 

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns; 
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C. Arrest or conviction for a drug or alcohol-related offense, or the identification of an employee as 
the focus of a criminal investigation into illegal drug or alcohol possession, use, or 
trafficking; 

D. Information provided either by reliable and credible sources or independently corroborated; 

E Evidence that an employee had tampered with a previous drug test; 

F. Facts or circumstances developed in the course of an authorized investigation of an accident or 
unsafe working practice. 

Section 17.5. Post-Accident Testing. All employees who have caused or contributed to an on-the-job 
accident shall be required by a supervisor to submit to a drug/alcohol test. This test will be administered 
as soon as possible after medical attention is received, or within eight (8) hours for alcohol and within 
thirty-two (32) hours for drugs. "Accident'' for this pmpose is defmed as an unplanned, unexpected, or 
unintended event which occurs during the conduct of City business, or during working hours, or which 
involves City-supplied motor vehicles used in conducting City business, or within the scope of 
employment, and which results in any of the following: 

A A fatality of anyone involved in the accident; 

B. Bodily injury requiring off-site medical attention; 

C. Disabling damage to any motor vehicle requiring towing; or 

D. Any accident that results in a traffic citation. 

Section 17.6. Drug/alcohol testing shall be conducted solely for administrative purposes, and shall not be 
used by the City administration to initiate criminal proceedings. To the extent allowable by law, the 
results of drug/alcohol screening or testing shall not be released to a third party. Disciplinary action shall 
not be based solely upon the initial testing results alone. 

Section 17.7. All drug screening tests shall be conducted by laboratories certified by the Department 
of Health and Human Services (DHHS) or certified by a DHHS-recognized certification program. No 
test shall be considered positive until it has been confirmed by a gas chromatography/mass spectrometry 
full scan test or equivalent The procedures utilized by the City and testing laboratory shall include an 
evidentiary chain of custody control. All samples collected shall be contained in two (2) separate containers 
for use in the prescribed testing procedures. All procedures shall be outlined in writing and this outline shall 
be followed in all situations arising under this article. An employee has the right to request his zone steward 
be present at the submission of the test sample. The representative shall be present for observation only 
and may not affect the process. No test will be delayed to allow the representative to be present. 

Section 17.8. Alcohol testing shall be done to detect employees reporting for duty or on duty while under 
the influence of a blood alcohol concentration of .04% or above. A positive result shall entitle the City 
to proceed with sanctions as set forth in this article. 
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Section 17.9. The results of the testing shall be delivered to the City and the employee tested. An 
employee whose confirmatory test result is positive shall have the right to request a certified copy of the 
testing results in which the vendor shall affirm that the test results were obtained using the approved 
protocol methods. The employee shall provide a signed release for disclosure of the testing results. A 
representative for the bargaining unit shall have a right of access to the results upon request of the City, 
with the employee's consent. Refusal to submit to the testing provided for under this Agreement shall 
be grounds for discipline. 

Section 17.10. The City may at any time place an employee on paid administrative leave pending 
results of the drug test. If the screening test and confirmatory test are positive, the City may discipline 
the employee including withholding payment for any days the employee has already been suspended. 

Section 17.11. The Medical Review Officer (MRO) shall notify each employee who has a confirmed 
positive test that the employee has seventy-two (72) hours in which to request a test of the split specimen. 
Ifthe employee requests an analysis of the split specimen within seventy-two (72) hours ofhaving been 
informed of a verified positive test, the MRO shall direct, in writing, the laboratory to provide the split 
specimen to another DHHS-certified laboratory for analysis. 

If the employee does not request a test of the split specimen within the authorized time limit or if the 
analysis of the split specimen confirms the positive results of the original test, the City may proceed with 
the sanctions as set forth in this article. 

If the analysis of the split specimen fails to reconfirm the positive results of the original test or ifthe 
split specimen is unavailable, inadequate for testing or untestable, the MRO shall cancel the test and report 
the cancellation and reasons for it to the City and the employee. 

The laboratory shall report as negative all specimens that are negative on the initial test or negative on the 
confirmatory test. Only specimens confirmed positive shall be reported positive for a specific drug. 

Section 17.12. If the testing required above has produced a positive result the City may require the 
employee to participate in any rehabilitation or detoxification program covered by his insurance, or ofhis 
choice. An employee who participates in a rehabilitation or detoxification program shall be placed on 
medical leave of absence for the period of the rehabilitation or detoxification program. Prior to being 
placed on leave without pay, the employee may use any accrued sick or vacation leave. Upon 
satisfactory completion of such program, as verified in writing by the treatment facility and upon receiving 
results from a retest demonstrating that the employee is no longer abusing a controlled substance, the 
employee shall be returned to his former position. Such employee may be subject to random periodic 
retesting upon his return to his position for a period of five (5) years from the date of his return to work. 
Any employee in a rehabilitation or detoxification program in accordance with this article will not lose 
any seniority or benefits, should it be necessary for the employee to be placed on medical leave of absence 
without pay, for a period not to exceed ninety (90) days. 

Section 17.13. If the employee refuses to undergo rehabilitation or detoxification or ifhe tests positive 
during a retesting after his return to work from such a program, the employee shall be subject to 
disciplinary action, including removal from his position and termination of his employment. 
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Section 17 .14. Costs of all drug screening tests and confirmatory tests shall be borne by the City except 
that any test initiated at the request of the employee (other than post-accident testing) and all periodic 
retesting upon return to work after rehabilitation shall be at the employee's expense. 

Section 17.15. The provisions of this article shall not require the City to offer a 
rehabilitation/detoxification program to any employee more than once. 

ARTICLE 18 
HEALTH AND SAFETY COMMITTEE 

Section 18.1. Membership. The City and the Union have established a labor-management health and 
safety committee, composed of five (5) representatives appointed by the City, one of whom shall be the 
City's Safety Coordinator, and five (5) representatives appointed by the Union, who shall be the Union's 
five (5) current zone stewards. 

Section 18.2. Purpose. The general responsibility of the committee will be to help bring about a safe 
and healthful working environment and to make recommendations to the City on matters affecting the 
health and safety of the working force. To fulfill this responsibility the committee shall: 

A Meet on an established schedule but in no case less frequently than once a month. 

B. Conduct periodic on-site reviews of City facilities to detect and evaluate potentially hazardous 
conditions. 

C. Review lists of toxic materials and exposure records. 

D. Promote health and safety education. 

E Make specific, written recommendations for the control and correction of potential health and 
safety hazards, for health and safety education and other related matters to the 
Labor/Management Committee periodically, but in no case less :frequently than once a quarter. 

Section 183. The Union appointed members of the Health and Safety Committee shall be allowed 
reasonable time off with pay to conduct the business of the committee. Employee members shall 
make requests for time off to the City before such time is granted. Such requests shall be made at least 
three (3) days before the time is to be taken. Approval for such time off shall be made by the Service­
Safety Director or Public Works Director. 

Section 18.4. Clothing. The City agrees to make available, at the work site, inclement and severe weather 
gear for employees, as appropriate and as determined by the City. The Health and Safety Committee will 
be responsible for studying various situations and for making recommendations to the Service-Safety 
Director or Public Works Director concerning the need for such gear. 

The City will provide uniforms only for employees it designates to wear said uniforms. 

Section 18.5. Education and Training. During the term of this agreement, the City may, at its discretion, 
establish training programs for the purpose of providing employees with the necessary skills to perform work 
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in other classifications. The City reserves the right to determine the scope, frequency and the employees to 
participate in such programs. The City agrees it will consult with the Union before establishing such 
programs. 

ARTICLE 19 
INSURANCE 

Section 19.1. The terms and conditions of insurance shall remain intact until December 31, 2013. 
Effective January 1, 2014, all provisions of this article shall be implemented, except that the committee 
will be able to meet and evaluate insurance with any decisions not effective until January 1, 2014. For 
all employees covered by this Agreement, the City shall provide comprehensive major 
medical/hospitalization health care insurance and ancillary coverage. The plan offering will be reduced 
to writing and set forth in Appendix B and will be updated to reflex changes made pursuant to this 
article. 

Section 19.2. Employees, beginning January 1, 2013, shall contribute to the cost to the City of both the 
single and family plan as follows by means of a monthly payroll deduction. A Section 125 premium 
conversion plan will permit employee contributions to be made on a pre-tax basis. 

Monthly Medjcal. Prescription. Dental & Vision Cost 

PPO Plan Coverage Employer Employee Total Base Contribution I 
--~----~~~~-----------+~~~------~------------------~ 

SinglePlan $560.12 $45.00 $605.12 
FamilyPlan $1,436.22 $75.00 $1,511.22 

Should the plan costs exceed the total base contribution amounts set forth above, the 
participating employee shall be required to contribute fifty percent (50%) of the amount in 
excess of the total base contribution in order to continue participation. 

Section 19.3. Carrier Changes for City Coyerage.If, during the life of this agreement, it 
becomes necessary for the City to change carriers, the City agrees to provide notice to the Union 
through the Insurance Committee in advance of such action. 

Section 19.4. Insurance Commjtteeansurance Changes for City Coyerage. The 
Union agrees that the City shall maintain an insurance -committee for the purpose of studying 
and recommending cost containment programs for medical and prescription coverage, 
reviewing usage, and recommending benefit levels. The Union agrees to participate in the 
committee. The committee shall consist of one (1) representative from each of the City 
bargaining units having members receiving insurance benefits through the City insurance 
plan, and up to three (3) representatives of the City/designee, whichever is needed for an 
odd number. The insurance committee shall have the authority to approve program coverage 
changes, recommend alterations to benefit levels, and/or recommend adjustments to coverage 
levels through majority vote. 

The Committee may recommend any of the following options provided that such 
recommendations comply with and do not trigger penalties under the Affordable Care Act 
(ACA). 
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A. To keep the same plan and pass on any cost increase above the levels set forth in Section 
2 of this article to the parties; or 

B. To change the plan and alter the benefit levels so that there is no increase in the cost of 
the plan; or 

C. To change the plan and alter the benefit levels and, if there is an increase in the cost of 
the plan above the levels set forth in Section 2 of this article, pass that increase along to 
the parties. 

Section 19.5. Committee Recommendations for Citv Coverage. Recommendations of the 
committee cannot be unilaterally changed by the City except as needed to meet the minimum 
requirements to avoid penalty under the ACA. Recommendations of the committee, and 
Employer actions to carry out those recommendations, are fmal and binding on all parties 
involved and shall not be subject to the grievance procedure or any other ·avenue of appeal. If, 
however, the committee makes no recommendation by June 1 or thirty (30) days prior to renewal 
for the following plan year, the City may unilaterally adjust the benefit levels if required to stay 
within the costs set forth in Section 3. If the committee is going to recommend that the City go 
out for bid for the following year, the committee must provide the City with the necessary 
information by April 1 preceding the plan year for which bids are taken. It is expected that the 
committee shall make responsible decisions in plan design in order to minimize premium cost 
mcreases. 

Section 19.6. Opt Out An employee who provides satisfactory proof of medical coverage 
under another group employer sponsored insurance plan may waive medical coverage. An 
employee who waives coverage will receive $1,500 annually. Payments will be made in 
December of the calendar year coverage is waived. Payments for new hires, terminations, etc., 
will be pro-rated. City employees married to one another are not eligible fqr the waiver stipend 
if both employees remain on the City sponsored health plan. 

Section 19.7. Employee Costs. Employees shall contribute pre-tax dollars towards the cost of 
their hospitalization, visi~n and dental group insurance. 

Section 19.8. Wellness. As part ofthe City1s Wellness Program, employees who participate in 
annual screenings and complete annual health assessments made available by the City1s health 
insurance provider will, for simply participating in such screening and completing the 
assessment, receive a gift certificate with a value of at least $50.00. A spouse of an employee, 
who is enrolled in the City1s family medical coverage plan, may participate in this same wellness 
initiative and thereby receive a gift certificate of like value. 

Section 19.9. Subrogation. If a covered employee and his dependent(s) incur covered hospital 
expenses in connection with the treatment of an illness or injury caused by the negligence or wrongful act 
of a third party, the insurance carrier shall be subrogated to all covered employee1s and/or his dependent's 
rights of recovery against said third party, the insurance carrier with respect to such illness or injury, and the 
covered employee and/or his dependent(s) or the appropriate agent shall execute all papers and take all 
action necessary and proper to secure to the insurance carrier such rights of subrogation. 
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Section 19.10. Life Insurance. The City shall provide and maintain in force, by payment of the 
necessary premiums, life, accidental death and dismemberment insurance in the amount of 
twenty-five thousand dollars ($25,000.00) for all employees covered by this Agreement. 

Section 19.11. Retiree Life Insurance. Retired employees are eligible for inclusion in the 
City's group life insurance coverage if such inclusion is allowed by law and if the actual 
additional cost to the City, as the result of the retired employee's inclusion in the group, is 
calculated by the life insurer or other actuary and the retired employee reimburses the City for 
this actual additional cost. The "actual additional cost to the City" is not the per employee rate 
charged to the City by the life insurer. 

Section 19.12. The City intends to comply with C.O.B.R.A. to the extent as set forth in such law. 

ARTICLE20 
LAYOFF AND RECALL 

Section 20.1. It is the intent of the parties, through this article, to establish an objective 
procedure by which a reduction in force may be accomplished, should the need arise, and 
supersede the provisions of ORC 124.321 to 124.328, 124.37, OAC 123: 1-41-01 to 123: 1-41-
22, and all local rules and regulations of the City of Mansfield Municipal Civil Service 
Commission governing work force reductions. 

Section 20.2. Whenever the Employer determines that there exists a lack of funds, lack of work, 
or that a reorganization is necessary, a reduction in force (i.e., layoff or job abolishment) shall 
occur. 

A. Layoff Procedure. In the event that a layoff in a classification becomes necessary, the 
following steps shall be taken: 

1. All emergency, temporary, intermittent, part-time, seasonal and probationary employees in 
the classification to be affected in the division to be affected shall be laid-offfrrst; 

2. Employees who are covered by this Agreement shall be the last employees to be 
considered for layoff in the classification in the division to be affected; and 

3. In the event it becomes necessary to layoff full-time employees covered by this 
Agreement, the least senior employee in the classification in the division to be affected 
shall be laid-off first. 

B. Abolishment Procedure. In the event that it becomes necessary to abolish a position, the abolishment 
shall be conducted within the affected classification within the affected division on the basis of 
seniority. However, prior to abolishing a full-time position, the Employer is not required to eliminate 
other appointment types as set forth in A(1 ). Any member subject to abolishment shall be permitted 
to exercise displacement rights to avoid layoff. 

Section 20.3. Displacement Rights. To avoid layoff as result of layoff or abolishment, an employee may 
displace (bump) an employee with less seniority within the classification from which the employee is 
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scheduled for layoff. In addition, the employee may choose to bump the least senior employee in a 
lateral or lower classification provided the employee has the skills required to perform the job. Moreover, 
an employee, subject to lay off, who has successfully held other positions within the bargaining unit work 
force may bump the least senior person holding that position, provided he/she has more work force 
seniority and has the skills required to perform the job. The local President and Vice President shall avoid 
layoff by virtue of their offices. An employee who elects to bump another employee shall be 
subject to a thirty (30) work day probationary period, and if he fails to demonstrate a reasonable 
level of competency by the end ofthis period, as determined by the City, he may be laid off. 

Section 20.4. Notice of Reduction. The City will provide twenty one (21) days advance notice of a layoff 
to those employees originally affected by layoff or abolishment. Notice shall be by certified mail to the 
employee at his last known address and provided simultaneously to the Union. Notice shall contain 
effective date and reason for reduction. This notice only applies to the original notice of 
reduction and does not apply to any subsequent bumping and displacement that may ensue. 

Section 20.5. Notice of Intent to Exercise Bumping Rights. Employees shall have five (5) working days 
from receipt of notice oflayoff to inform the City, in writing, of their intention to exercise their displacement 
(bumping) rights. City employees, who are not in the AFSCME bargaining unit, shall not be permitted 
to bump into the AFSCME bargaining unit. 

Section 20.6. Confll1llation of Bumoinf! Rights/Limitations. The City shall confirm or deny the 
employee's option to displace (bump) another employee within five (5) working days. 

1. A denial by the City does not waive an employee's right to file a grievance if the employee is not 
in agreement. 

2. Unless an employee has previously and successfully held such a position, employees may not 
bump into the following classifications: 

a. Evidence Technician 
b. Housing Inspector 
c. Laboratory Technician 
d. Senior Traffic Technician 
e. Shift Operator 
f. Telecomrnunicator 
g. Traffic Technician 

Section 20.7. Bidding While on Layoff. Employees on layoff shall be notified of openings in classifications 
other than the classification from which the employee was laid off, and shall have the right to submit a bid 
pursuant to this Agreement. No new employee shall be hired into such classification provided that 
the laid-off employee has the skill to perform the position in question. 

Section 20.8. Payment of Accrued Leave. If at the time of layoff it is expected by the City that the 
layoff will last more than sixty (60) calendar days or once a layoff of an employee has lasted sixty (60) 
calendar days, the laid off employee will be entitled to accrued vacation pay and to convert sick leave 
time if the employee is qualified for such conversion under Article 22, Section 1, of this Agreement. 
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Payments may be issued in the form of bi-weekly or weekly checks until the total balance is 
exhausted. 

Section 20.9. Hi&her/Promotions in Classifications with Actiye Layoff Lists. No new employees in the 
Bargaining Unitjob classifications shall be hired, nor shall any promotions be made until all employees 
on layoff status from the job classification have been recalled to that job classification. 

Section 20.10. Recall. Recalls from layoff shall be done in the reverse order of layoff, with the most 
senior employee within a classification within a department (for which the recall is being made) being 
recalled first. Notification shall be by certified mail. An employee shall have recall rights (in the 
event of a layoff) for four (4) years. If the minimum qualifications for the job have changed 
sufficiently for the position to which the employee is being recalled, the employee shall be given sixty 
(60) days to qualify for said position. In the event an employee fails to qualify during the sixty (60) day 
period, they shall be ineligible for future recall. 

ARTICLE21 
SENIORITY 

Section 21.1. Senioritv Defmed. Seniority shall be defined as the employee1s length of continuous 
service within the AFSCME bargaining unit. If two (2) or more employees have the same seniority date, 
the tie shall be broken by a lottery conducted by. a representative of the City and the Union, with the 
person drawing the highest number determined to have the higher seniority. The process shall be 
contained in a letter of understanding. 

Section 21.2. Continuation and Termination of Seniority. 

A. An employee1
S seniority shall terminate in the following events: 

B. Iftheemployeequits; 

C. If the employee is discharged for just cause accepted or upheld by proper 
authority; 

D. Ifthe employee does not return at the expiration of a leave of absence or if the employee 
takes other employment during a leave of absence, unless consented to by the Service 
Safety Director or the Public Works Director; 

E. If the employee does not request reinstatement within ninety (90) days after termination of 
military service; 

F. Ifwhile on layoff status, an employee fails to report to the Human Resources Director or 
his designee, within seven (7) days after being notified by certified mail, return receipt 
requested, to the employee1s last address of record with the Human Resources 
Department of the City; 

G. If the employee is absent from the employment of the City by reason of layoff for 
forty-eight ( 48) consecutive months; 
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. H. If the employee is absent for three (3) consecutive work days and fails to report such 
absence, except in extenuating circumstances. 

Section 21.3. Seniority List The City will provide to the Union, upon the request of the Union President 
or Vice-President, once every six ( 6) months, a seniority roster starting with the most senior bargaining 
unit member and ending with the least senior which contains the following information: name, date of 
hire, department, pay grade and step. 

ARTICLE22 
SHIFT BIDDING 

Section 22.1. Shift Assienments. Within the smallest organizational unit to which an employee is 
assigned (i.e., division, section, unit, etc.), those employees who have completed their new hire 
probationary period and who occupy positions in the unit which are identical except that they are 
assigned to different shifts, may bid on the shift they prefer, at least once every twelve (12) months. 

Section 22.2. Bidding Procedures. The frequency, date, and procedure for such bids shall be determined 
by the division head. 

Section 22.3. Bidding Award/Adjustments. Shift preference shall generally be granted based on 
seniority as defined herein. Nothing herein shall be construed to limit any of the City's management 
rights concerning the scheduling and assignment of employees; however, the Employer specifically 
reserves the right to adjust the results of a bid or otherwise alter a bid based on its operational 
needs dealing with potential employment liability issues (e.g., hostile work environment, sexual 
harassment, racial discrimination, and/or other forms of discrimination) and the safety/ethics 
concerns that could arise from related individuals working with one another. 

ARTICLE23 
SICK LEAVE 

Section 23.1. Accrual. Full-time bargajning unit employees earn .05769 hours of sick leave for each non­
overtime hour in active pay status. For purposes of this Agreement, active pay status is a period when 
an employee is eligible to receive pay from the City and includes hours worked, vacation leave, sick 
leave, wage continuation, holidays, compensatory time off, paid military leave, bereavement leave, 
personal days, and paid union leave. Employees may accrue and carry over all sick leave earned with no 
limits. 

Section 23.2. Usage. Employees may take approved sick leave provided a credit balance is 
available, only for absences due to: 

A. Illness or injury or pregnancy or child birth related conditions of the employee; 

B. Physical, dental, optical or psychological treatment of the employee by an appropriate 
.. :;· practitioner; 

C. illness or injury of a member of the employee's immediate family which requires the employee's 
attendance and personal care. 
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D. "Immediate family" means the employee's spouse, child, stepchild, mother, father, mother-in­
law, father-in-law, or person with whom the employee maintains a spousal relationship or to whom 
the employee stands in the place of a parent. 

E. Documentation justifying the employee's attendance and personal care must be provided with the 
request for leave. 

Section 23.3. Notice. All employees requesting sick leave for a scheduled medical appointment 
shall notify the division head or designee as soon as possible. Absences for medical appointments are 
authorized only for the actual time necessary to complete the appointment, inclusive of necessary travel 
time, unless otherwise medically excused. The Employer may require a note from the medical provider to 
justify the amount of time an employee takes for a medical appointment. An employee requesting sick 
leave for other than a scheduled appointment must notify the division head or designee of the absence and 
reason therefore at least one (1) hour before the employee's scheduled starting time. Employees must 
follow this one (1) hour notification requirement each day the employee will be absent, unless 
instructed otherwise by the division head. 

Section 22.4. Request for Leave. Upon return to work from sick leave, an employee must immediately 
notify his immediate supervisor and complete a leave request form provided by the City. 

Section 23.5. Payment. Employees absent on approved sick leave shall be paid their applicable 
straight-time hourly rate. Medical appointments scheduled with at least one (1) workday advance notice to 
the division head may be charged at the actual time off work, with the minimum increment charged being 
one (1) hour. Sick leave taken without such advance notice shall be charged as follows: 

• Employees calling off before the start of a shift shall be charged off sick for the entire workday. 

• Employees who leave work with notice shall be charged off sick the remainder of the 
workday. 

Section 23.6. Unauthorized Use and Abuse of Sick Leave. Corrective action shall be taken hereunder 
for the unauthorized use of sick leave. 

A. Definition: "Unauthorized use and abuse" of sick leave means: 

1. failure to timely notify division head of absence; 
2. failure to properly and timely request leave; 
3. failure to provide medical practitioner's statement when required; 
4. fraudulent verification or request; 
5. use for other than an allowed purpose 
6. pattern abuse, or consistent periods of usage (for example, before and/or after 

holidays, weekends, days off, paydays or overtime worked); 
7. maintaining a zero or near zero balance. 
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B. Corrective Action: 

When unauthorized use or abuse of sick leave is substantiated by the division head, the request for 
sick leave shall be denied and corrective disciplinary action shall be implemented under the 
City's disciplinary policy. In addition, the division head may thereafter require a medical 
practitioner's statement for all sick leave use for the next twelve (12) months. 

Section 23.7. Excessive Use of Sick Leave. 

A. Separate and apart from the corrective action described above for unauthorized use of sick leave, 
employees who use sick leave on more than six (6) occasions in any twelve (12) month period, 
with or without a physician's statement, shall be subject to progressive disciplinary action for 
excessive use of sick leave according to the following schedule: 

Fifth occasion 
Seventh occasion 
Ninth occasion 
Tenth occasion 
Eleventh occasion 

informal conference 
written reprimand 
one day suspension 
three day suspension 
up to and including termination of employment 

B. "Occasion" for this purpose means an individual utilization of sick leave regardless ofthe number 
of hours or days involved. A pre-scheduled medical appointment for which leave is requested at 
least one (1) workday in advance shall not count as an occasion. Use of sick leave for an illness 
or injury of the employee which would qualify as a serious health condition under the Family 
and Medical Leave Act or as a disability under the Americans with Disabilities Act shall not 
count as an occasion. When an employee is notified at work by a licensed child care facility or 
school of an illness or injury of the employee's minor child which requires the employee to leave 
work to personally attend to the child, the employee shall be excused from work for the actual 
time necessary (one hour minimum) to care for the child, which time shall be charged to sick leave. 
Three times per any twelve (12) month period, any such absence for which the employee is able to 
return to work within two (2) hours shall not count as an occasion. A notice from a non­
licensed child care provider may be approved at the discretion of the appointing authority. A 
regimen of regular treatments at a hospital, clinic or physician's office, which cannot be scheduled 
outside the employee's regular hours shall be considered as one (1) occasion, provided, in advance 
of the second visit, the division head is provided a copy of the physician's statement ordering the 
schedule of treatment. 

C. In the event an employee reaches four (4) occasions in any three (3) month period, the 
department head may counsel such employee and shall make note in the record of any extenuating 
circumstances affecting the employee. 

Section 23.8. All employees covered by this Agreement shall be subject to the tardiness policy as set 
forth in the City of Mansfield Personnel Policy and Procedure Manual. 

Section 23.9. Medical Practitioner's Statement. Employees shall be required to provide a written 
statement from a physician who has examined the employee or immediate family members when: 
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1. The employee or family member obtains medical treatment while the employee is on sick 
leave; 

2. The illness or injury ofthe employee or family member extends for three (3) or more consecutive 
workdays; 

3. Unauthorized use of sick leave is substantiated (See Section 22. 6 herein). 

Employees required to provide a medical practitioner's statement must provide the statement along with a 
leave request within three (3) days of returning to work. 

Section 23.10. Credit for Prior Service. Employees who have previously separated from service with 
the City will be credited with their unused balance of accumulated sick leave upon appointment, If the 
unused balance has not been converted to cash. Employees are responsible for informing the Human 
Resources Department of such prior service. 

. . 
Section 23.1i. Medical Examination. The City may require an employee to take an examination, 
conducted by a licensed physician chosen by the City. Such physician shall determine the employee's 
physical capability to perform the essential duties of his position. The cost of such examination 
shall be paid by the City. 

Section 23.12. Incentiye Bonus. An employee who uses no accrued sick leave nor has any 
unauthorized sick leave, absences without leave or unpaid disciplinary suspensions during any calendar year 
shall receive a five hundred dollar ($500) bonus; an employee who uses one (1) day or less of such time 
shall receive a four hundred dollar ($400) bonus; an employee who uses two (2) days or less of such time 
shall receive a three hundred dollar ($300) bonus. Such bonus shall be payable in a separate check in the 
second pay period in January of the following year. This provision applies only to employees hired 
before May 1, 2009. 

Section 23.13. Annual Conyersjon Option. An employee who has at least six hundred (600) hours 
of accumulated sick leave to his credit as of January 1 of each year may elect to convert up to eighty (80) 
hours of accrued but unused sick leave into compensatory time, subject to the compensatory time limits of 
Section 10.3 herein. Such election shall be made in writing on a form provided by the City delivered by 
the employee to his division head between January 1 and January 31. Only one election per year shall be 
processed. Any sick leave hours converted to compensatory time cannot be converted to cash. The time 
must be used. This will become effective May 1, 2010, or as soon as the program for the tracking 
system is implemented, whichever occurs first. 

Section 23.14. Sjck Leaye Conyersjon Upon Resj~nation. Bargaining unit members hired after 
February 22, 2013, shall not be eligible for sick leave conversion under this section. For all unit 
members hired prior to February 2, 2013, upon resignation after eight (8) or more years of service 
with the City, an employee shall be compensated for accrued, unused sick leave in accordance with the 
following computation. Compensation for each day of such leave shall be computed on a basis ofthe 
employee's annual salary at the time of resignation, divided by 2080, and the number of compensated 
hours shall be in accordance with the following schedule: 

1. One-third of the first two hundred forty (240) hours (or less) of accrued, unused sick leave, 
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plus, 

2. One-fourthofthe portion of accrued, unused sick leave in excess of two hundred forty (240) 

hours but less than nine hundred sixty (960) hours, plus 

3. Fifteen percent (15%) of the portion of accrued, unused sick leave in excess of nine hundred 

sixty (960) hours. 

In the event of a tennination due to a disciplinary action, the aforementioned conversion shall apply. 

Section 23.15. Sick Leave Conversion Upon Full Retirement. Upon full retirement, 

compensation for accrued, unused sick leave shall be made in accordance with the following 

computation. Compensation for each day of such leave shall be computed on a basis of the employee's 

annual salary at the time of retirement, divided by 2080, and the number of compensated hours shall be 

as follows: 

A. For employees hired before September 1, 2010 

SENIORITY HOURS 

1 to 25 years one (1) hour for every two (2) hours accrued. 

+25 years to 30 one (1) hour for every one (1) hour accrued up to a maximum of 1,500 hours 

years accrued and one (1) for every two (2) hours accrued remaining beyond 1 ,500 
hours. 

over 3 0 years one (1) hour for every one (1) hour accrued up to a maximum of2,000 hours 
accrued and one (1) hour for·every two (2) hours accrued remaining beyond 
2,000 hours. 

B. For employees hired on or after September 1, 2010, but before June 1, 2012 

SENIORITY HOURS 

1 to 25 years one (1) hour for every three (3) hours accrued. 
' 

+25 years to 30 one (1) hour for every one (1) hour accrued up to a maximum of 1,500 hours 

years accrued and one (1) for every two (2) hours accrued remaining beyond 1,5 00 
hours. 

over 30 years . one (1) hour for every one (1) hour accrued up to a maximum of2,000 hours 
accrued and one (1) hour for every two (2) hours accrued remaining beyond 
2,000 hours. 

C. Employees hired on or after June 1, 2012 

An employee may elect at the time of full retirement from active service with the City, 
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and with ten (1 0) or more years of service with the state, any political subdivisions, or 
any combination thereof, to be paid in cash for one-fourth the value of the employee's 
accrued but unused sick leave credit. The payment shall be based on the employee's rate 
of pay at the time of retirement and eliminates all sick leave credit accrued-but unused by 
the employee at the time payment is made. An employee may receive one or more 
payments under this division, but the aggregate value of accrued but unused sick leave 
credit that is paid shall not exceed, for all payments, the value of thirty (30) days of 
accrued but unused sick leave. 

D. Full retirement being defined as an employee who retires from active service from the City or 
is granted a disability retirement from active service with a State Retirement System. 

Section 23.16. Sick Leave Conversion Upon Death. If an employee otherwise eligible for sick 
leave conversion under Section 23.1 (N) of this article dies while still employed, then the employee will be 
considered for purposes of this section to have retired on the date ofhis/her death and the employee's sick 
leave conversion benefits shall be computed in accordance with Section 22.1 (0) of this article and will 
be paid to the deceased employee's dependents as defmed in Ohio Revised Code§ 4123.59 (D)(l) and 
(2). 

Section 23.17. SickLeaveDonation. 

A. Eligibility - Any AFSCME bargaining unit employee may apply to the Public Works Director or 
Service-Safety Director, as the case may be, to receive donated sick leave, if the employee 
requesting such donated sick leave: 

1. Has a non-work related serious illness or injury, as documented in writing by a medical 
doctor, which renders them unable to perform the essential functions of their position for a 
minimum of four consecutive weeks; 

2. Does not have a sufficient amount of accrued and unused paid leave to cover the 
estimated period of absence; 

3. Has not been offered non-work related Transitional Duty as described in Section 19.3 (B) 
herein; and 

4. Has no disciplinary actions for unauthorized or excessive use of sick leave on record for 
progressive disciplinary purposes. 

B. Approval - Upon approval of an employee's request for donated sick leave, the Public Works 
Director or Service Safety Director, as the case may be, shall: 

1. Notify all City employees of the employee's need for donated sick leave, while 
respecting the employee's right of privacy; 

2. Approve payment of any such donated sick leave to the requesting employee on a pay 
period by pay period basis up to the amount of donated leave, or the hours necessary to 
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provide the employee with their regular, straight-time pay for such pay period, 
whichever is greater. 

C. Donating Sick Leave - Any AFSCME bargaining unit employee may donate accrued and unused 
sick leave to their credit to any other City employee who has been approved to receive donated sick 
leave if the donating employee: 

1. Retains a sick leave balance of at least four hundred eighty ( 480) hours after deduction of 
the hours offered for donation; and 

2. Voluntarily elects to donate sick leave to the employee approved for donation, 
understanding that any such leave donated and used shall not be returned. 

D. Terms and Conditions - The following additional terms and conditions shall apply to the sick 
leave donation program: 

1. All donations of sick leave shall be in eight (8) hour increments, with eight (8) hours being 
the minimum donation; 

2. An employee receiving donated sick leave shall be paid at their regular, straight-time 
rate of pay, regardless of the rate of pay of the employee donating such leave; 

3. Sick leave shall be deducted from donating employees in order of the date and time of 
donation, and credited to the receiving employee's account on pay day up to the amount 
necessary for the employee to be paid their regular two weeks' pay. No sick leave shall 
accumulate in the account of a receiving employee or be converted to cash or 
compensatory time. Any sick leave donated by an employee which is not used shall 
remain in the account of the donating employee. 

4. An employee using donated sick leave shall be in active pay status and accrue vacation 
leave, and be entitled to any benefits they would normally receive. 

5. Employees receiving donated sick leave shall be eligible to receive such leave only until 
the employee's estimated date of return to duty. Persons who have continued to receive 
full donations and whose physicians extend their estimated date of return will be 
eligible for notification for the need for further donation 

6. No employee receiving donated sick leave will be permitted to be off work on such leave 
more than twelve (12) consecutive calendar months. An employee may not apply for 
donated leave more than once in any twelve (12) month period. 

7. Donated sick leave shall not count for purposes of the donating employee's sick leave 
attendance bonus. 

E. The Public Works Director or Service Safety Director, as the case may be, shall ensure that no 
employee is forced or coerced into donating sick leave to a fellow employee. Donation shall be 
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strictly voluntary. No city employee shall directly solicit donations of sick leave from another 
employee. 

Section 24.1. Vacation Accrual. 

ARTICLE24 
VACATIONS 

A All employees covered hereunder earn paid vacation leave and begin accruing such leave upon 
appointment. After each full year of service, all vacation leave accrued is credited to the 
employee, who shall then be eligible to take such leave. No employee is entitled to vacation 
leave until the completion of one (1) full year of service with the City. 

B. Employees shall earn paid vacation for each hour in active pay status according to the 
following schedule. 

Employees hired before June 1, 2012 

Year Of Service Maximum Hours Hours 
Accumulated Earned 

Less than one (1) year 0 0 

One (1) year but less than eight (8) years 96 .04615 

Eight (8) years but less than fifteen (15) years 144 .06923 

Fifteen (15) years but less than twenty (20) years 192 .09231 

Twenty (20) years but less than twenty-five (25) 240 .11538 
vears 

Employees hired on or after June 1, 2012 

Year Of Service Maximum Hours Hours 
Accumulated Earned 

Less than one (1) year 0 0 

One (1) year but less than eight (8) years 80 .03846 

Eight (8) years but less than fifteen (15) years 120 .05769 

Fifteen (15) years but less than twenty (25) years 160 .07692 

Twenty-five (25) or more years of service 200 .09615 

Section 24.2. Vacation Scheduling. 

A Preference dates for scheduled vacations shall be in accordance with seniority as set forth in 
Article 21, subject to manning requirements of the division to which the employee is assigned. 
Vacation preferences shall be indicated prior to March of each calendar year, and schedules shall 
be posted on appropriate bulletin boards. 
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B. Non-scheduled vacation, in minimum increments of two (2) hours, must be requested by 
employees in writing on a form provided by the City as far in advance as possible and no later 
than the end of the regular shift on the workday before the day desired off, except in 
emergency situations as approved in advance by the appropriate Director or designee or a case­
by-case basis. The granting of such leave is subject to operational demands. A minimum 
increment of two (2) hours of non-scheduled vacation time may only be taken at the beginning or 
end of an employee's work shift. 

C. An employee who is unable to take vacation in the year in which it should have been taken may 
carry over up to three (3) years of vacation. Any vacation accrued over this amount will be lost. 

D. If an employee is hospitalized while on vacation, the ''vacation" status may be changed to "sick 
leave." 

E Holidays enumerated in this Agreement shall not be charged to an employee's vacation 
leave. 

Section 24.3. Credit for Prior Service. Employees who previously separated from the City will be 
credited with their prior service as a regular full-time employee of the City for the purpose of computing 
years of service for vacation accrual subject to Article 21.2. Employees with such prior service shall 
begin accruing vacation at the applicable rate based on such prior service beginning on the effective date of 
this Agreement, but shall not be entitled to any retroactive vacation credit for the time before the effective 
date of this Agreement. 

Section 24.4. Annual Conversion. An employee with twenty (20) or more years of service with the 
City for vacation accrual purposes may elect to trade up to forty ( 40) hours of accrued but unused vacation 
to his credit for cash during his vacation year. Such election shall be made in writing on a form provided 
by the City delivered by the employee to his division head. Only one election per anniversary year shall be 
processed. 

Section 24.5. Payment at Termination or Death. 

A. If an employee (other than a newly hired employee in his first year of employment) is laid off, 
terminated, resigns, or retires, the employee shall be entitled to and receive payment for all 
accrued and unused vacation leave to his credit at the time of separation, at his current rate of 
pay. 

B. If an employee (other than a newly hired employee in his first year of employment) dies while 
in active pay status or on an authorized leave of absence, all accrued and unused vacation leave 
to the employee's credit at the time of death, at his fmal rate of pay, shall be paid in accordance 
with O.R.C. § 2113.04, or to his estate. 

ARTICLE25 
HOLIDAYS/PERSONAL DAYS 

Section 25.1. Designated Holidays. The following are designated paid holidays: 
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New Years Day 
Martin Luther King Day (3rd Monday in January) 
President's Day (3rd Monday in February) 
Memorial Day (last Monday in May) 
Independence Day 
Labor Day 
Columbus Day (2nd Monday in October) 
Veterans Day (November 11th) 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

The days listed above shall be celebrated as set forth in this section, unless designated by the 
appropriate governmental official or body to be celebrated on a different day. On any day or partial day 
designated by the Mayor as a day or partial day off for City employees, employees covered by this 
Agreement will be given the day or partial day off if scheduling permits, or equal compensatory time at a 
later date. 

Section 25.2. Pay for Holidays. In order for an employee to receive his pay for the holiday, he must be in 
active pay status on the full workday before and the full workday after the holiday. Employees are not 
permitted to schedule paid vacation on a holiday. 

Eligible employees who are not scheduled to work on a designated holiday shall be paid their regular daily 
rate of pay as holiday pay. Eligible employees who work on a designated holiday shall be compensated 
at the rate of one and one-half (1 1/2) times their normal rate of pay in addition to holiday pay. Premium pay 
for the time worked on a holiday does not count toward hours in active pay status for overtime purposes. 

No employee will be scheduled to work the designated holiday unless deemed necessary by the 
division head, or his designee. 

Section 25.3. Personal Days. 

A. All employees in active pay status will be afforded twenty-four (24) hours off with full normal 
pay each calendar year. Newly hired employees will be afforded such personal days in their 
first year of appointment or reappointment as follows: 

Hired before May 1 twenty-four (24) hours 

Hired from May 1 to August 31 sixteen (16) hours 

Hired after August 31 eight (8) hours 

B. Any employee transferring from a City division outside the bargaining unit shall be entitled to the 
number of personal days provided above, based on the date of transfer, minus any personal days 
already used during that calendar year while employed in the other City division. 
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C. Personal days off, in two (2) hour increments, must be requested by employees in writing on a 
form provided by the City as far in advance as possible and no later than the end of the regular 
shift on the workday before the day desired off, except in emergency situations as approved in 
advance by the appropriate Director or designee on a case-by-case basis, or once at work where 
there is a lack of work due to factors including, but not limited to , inclement weather, holiday­
related work decreases, and seasonal fluctuations in departmental work demand. Under the latter 
circumstances the supervisor may approve personal leave without the required notice. A minimum 
increment of two (2) hours of personal days off may only be taken at the beginning or end of an 
employee's work shift. Employees may however on one occasion only per calendar year take up 
to eight (8) hours of personal leave with no less than one ( 1) hour's notice before the desired 
time off. If more than one employee request the same time off, the more senior employee shall 
be granted the time off. The granting of such leave is subject to operational demands. 

ARTICLE26 
WAGE CONTINUATION 

Section 26.1. Eligibility and Qualifications. Any employee covered by this agreement who suffers a 
compensable industrial injury or illness shall be eligible for wage continuation benefits in lieu of · 
workers' compensation lost time benefits. Payment of related medical benefits shall remain the 
responsibility of the Bureau of Workers' Compensation (BWC). Wage continuation benefits are paid 
with the written approval of the appropriate Director subject to the following conditions. 

A. The injury or illness must be determined to be compensable by the City, or in the case of 
dispute, the Ohio Industrial Commission (OIC). In no event will compensation begin 
before a state claim number is assigned. 

B. Valid medical proof of disability must be provided on BWC Form C-84. The City 
approved physician must complete and sign the form in its entirety. Copies are 
unacceptable. 

C. The employee must submit to a drug and/or alcohol test under the procedure described in 
the Drug/ Alcohol Testing Section herein and test negative for drugs/alcohol. 

D. The employee must complete a C-1 or OD-1 or a FR01-1 application, and sign both a 
wage continuation agreement and a medical release. 

E. The City reserves the right to have an employee examined by an occupational health 
physician to confirm any medical diagnosis and/or period of disability. 

F. Wage continuation will be paid for only those periods of lost time that would qualify the 
employee for receipt of workers' compensation lost time benefits. 

G. Provide a medical certification from a physician on the list of City approved providers 
opining that the claimant is disabled from employment in excess of seven (7) consecutive 
days as a result of the work-related injury and specifying the injury, recommended 
treatment, and the employee's inability to return to work as a result of the injury along 
with an estimated return to work date. 
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Section 26.2. Payment. Wage continuation benefits shall be the employee's then current rate of pay 
multiplied by the employee's regularly scheduled hours per week. Such payments shall normally 
commence immediately upon receipt of disability proof and a completed claim application. 

Section 26.3. Employment Status. An employee qualifying for wage continuation shall be considered to 
be in active pay status. While on wage continuation, an employee shall earn paid leave, earn seniority and 
have the City's share of any health insurance preinium paid (and have the employee's share, if any, 
deducted from such wage continuation). Employees on wage continuation shall be eligible to 
reschedule any pre-scheduled vacation which was to be taken during the period of wage continuation. If 
such vacation, or other accrued vacation cannot be taken before the end of the employee's anniversary 
year, the employee shall be entitled to payment for such vacation hours, at the employee's then current 
hourly rate of pay. Such employees shall be entitled to holiday pay for any holidays which occur during 
a period of wage continuation leave, in addition to wage continuation. 

Section 26.4. Termination of Benefits. Wage continuation will cease upon any of the following 
conditions. 

1. The employee returns to work. 

2. The employee's or City's physician releases the employee to return to work. 

3. The employee begins working for another employer without prior approval from the 
appropriate Director. 

4. The employee fails to return to work on a Transitional Duty assignment consistent with the 
employee's medical restrictions. 

5. The employee fails to appear for a City-sponsored medical exam. 

6. The employee has reached maximum medical improvement (MMl) and/or the condition has 
become permanent.' 

7. The claim is found to be fraudulent after payment has begun. 

8. The employee attempts to collect both temporary total compensation and wage continuation. 

9. Termination of employment; or 

10. Regardless of the above conditions, wage continuation benefits shall terininate when an 
employee is on wage continuation for one thousand five hundred sixty (1560) hours as a result of 
each incident of compensable injury or illness or re-aggravation of same within six ( 6) 
months. An employee who is unable to return to work after the termination of wage 
continuation benefits shall be placed on the appropriate leave of absence, as requested by the 
employee. 
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Section 26.5. Transition to Provider List. Prior to the transition and implementation date of 
the provider list under Section 1 (B) and (G), the City will meet with the Union to review the 
scope of the list and set a date for implementation. Physicians not on the approved list will be 
considered on a case-by-case basis. Anyone requesting a physician not on the list must contact 
the Union so that the request can be forwarded to the City for consideration. Bargaining unit 
members with existing claims may remain with their respective physician of record (POR) for 
that claim. Subsequent list adjustments will be communicated to the union through the labor 
management process prior to becoming effective. 

ARTICLE27 
UNPAID LEAVES OF ABSENCE 

Section 27.1. Disability Leave. 

A. Eligibility and Leave. A physically or mentally incapacitated employee who has completed 
his probationary period may request a disability leave of absence without pay for up to six ( 6) 
months in increments of thirty (30) days. Disability leave may be granted at the discretion of the 
appropriate Director when a disabled employee exhausts accumulated wage continuation benefits 
(if applicable), sick leave, vacation leave, and other paid leave, and the employee is: 

1. hospitalized or institutionalized; or 

2. on a period of convalescence following hospitalization or institutionalization authorized 
by a physician at the hospital or institution; or 

3. declared unable to perform the essential functions of his position, with or without a 
reasonable accommodation, by a licensed physician. 

B. Extension of Leave. An additional leave of absence of three (3) months, in increments of thirty 
(30) days, may be granted at the discretion of the appropriate Director in extenuating 
circumstances determined on a case-by-case basis, when all other conditions herein are met. 

C. Requesting Leave. Each request for a disability leave of absence must be made in writing on a 
form provided by the City and include certification of such disability from a licensed physician 
along with the physician's estimate of a probable return to duty within the maximum disability 
leave period. It is the employee's responsibility to request a disability leave since such leave is not 
automatically granted when an employee's paid leave has expired or the employee is receiving 
workers' compensation benefits. Leave must be requested as far in advance as possible, and prior 
to the end of active pay status. 

D. Employment Status on Leave. An employee on a disability leave shall be considered to be in 
inactive, or no-pay status. While on disability leave, an employee shall not earn paid leave, and is 
not eligible for vacation or holiday pay. The City shall cease paying its share of any health 
insurance premium for the employee, and shall notify the employee of his COBRA rights. A 
disability leave shall not be considered a break in service for seniority purposes so long as the 
employee returns from leave. 
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E Return from Leave. An employee on disability leave who is determined by a licensed physician to 
be able to perform the essential functions of his position may return to work. An employee may 
return before the scheduled expiration of leave, if requested by the employee and approved by the 
appropriate Director. Upon his/her return to work, the employee shall be returned to the position 
formerly occupied, or to a similar position. 

F. Failure to Return. An employee who fails to request disability leave prior to or at the end of 
paid leave or who fails to return to work at the expiration of an approved disability leave shall, 
absent extenuating circumstances, be considered to have voluntarily resigned. If an employee is 
determined to be physically or mentally unable to return to workat the expiration of disability leave, 
the employee shall be separated from service. 

Section 27.2. Family and Medical Leave. The City will comply with all provisions of the Family 
and Medical Leave Act (FMLA). 

Section 27.3. Education Leave. An employee covered hereunder may be granted a leave of absence 
. without pay by the appropriate Director for educational purposes, provided such educational pursuits are 
directly related to the employee's job or the operations of the City. Such leave shall initially be limited to 
ninety (90) calendar days with possible extensions totaling up to one (1) year. 

Section 27.4. Long Term Union Leave. At the request of the Union, any employee covered hereunder 
who is selected for a Union office or employed by the Union for a fixed term of office, subject to the 
approval of the Service-Safety Director, may be granted leave without pay. Such leave initially shall be 
limited to sixty (60) calendar days with extensions of up to one (1) year. Such service will not constitute 
a break in service for seniority rights or promotional examinations announced by the Civil Service 
Commission. Only one (1) member of the bargaining unit shall be on such leave at any one time. After 
the leave, such employee shall be restored to his/her original position or as near it as possible. 

Section 27.5. Special Leave. Leave without pay for personal reasons may be granted at the discretion 
of the appropriate Director for good cause shown for a period not to exceed ninety (90) days. Such 
requests must be made in writing by the employee on a form provided by the City. Requests will be 
considered on a case-by case-basis. All discretionary paid leave must be used before such leave may be 
granted. Employees on special leave are in a no-pay status, and no paid benefits are accrued or paid while 
on such leave. The City shall cease paying its share of any health insurance premium for the employee, 
and shall notify the employee of his COBRA rights, if such leave extends beyond the period of time 
covered by the last premium payment made by/for the employee. 

ARTICLE28 
BEREAVEMENT LEAVE 

Section 28.1. A leave of absence of five (5) days (with full normal pay) to attend the funeral of a 
member of the immediate family, to include spouse, child, parent, and parent-in-law, or other relatives or 
persons with whom the employee maintains a spousal relationship or to whom the employee stands in the 
place of a parent, living in the same household as the employee at the time of the relative's death, shall be 
granted to an employee by the appropriate Director. 
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Section 28.2. A leave of absence of three (3) days (with full normal pay) to attend the funeral of 
other immediate family members, to include brother, sister, grandparent, grandparent-in-law, 
grandchild, brother-in-law, sister-in-law (spouse's sibling or sibling's spouse), daughter-in-law, and son­
in-law, shall be granted to an employee by the appropriate Director. 

Section 28.3. A leave of absence of one (1) day (with full normal pay) shall be granted to an employee 
by the appropriate Director to attend the funeral of an employee's aunt or uncle, niece or nephew. Proof of 
death and relationship of the deceased shall be provided to the City by the employee, if so requested. 

Section 28.4. Extended Bereavement Leave. Upon approval of the appropriate Director, 
bereavement leave in excess of that provided for in Section 3.A of this article will be charged to the 
employee's accrued sick leave balance. 

Section 28.5. Definitions. Each of the family member categories included above includes full, half and 
step members. 

ARTICLE29 
MILITARY LEAVE 

Military leave shall be granted in accordance with applicable state and federal law. 

ARTICLE30 
CIVIL LEAVE 

Full-time bargaiillng unit employees shall be entitled to leave with pay during regular working hours when 
subpoenaed for a court appearance or jury duty by the United States, the State of Ohio, or any political 
subdivision, unless such court appearance is in connection with the employee's personal business. An 
employee on paid civil leave shall notify his division head in advance by completing a request for leave on 
a form provided by the City. Employees shall pay all funds received from the court to the Finance Director. 
Employees released from civil duty prior to the end of the scheduled workday shall return to work. 

ARTICLE31 
EXAMINATION LEAVE 

Time off with pay shall be allowed to employees covered by this Agreement to participate in the City's 
Civil Service tests or taking a required examination pertinent to their City employment before an Ohio 
or federal licensing board. 

ARTICLE32 
DISASTER LEAVE 

Time off with pay may be allowed to a fully qualified employee covered hereunder for service in 
specialized disaster relief service for the American Red Cross or as a registered volunteer as described in 
O.R.C. 121.404. Said leave shall be granted only after the requisition of the individual to serve in such 
capacity by the American Red Cross and except in case of the need for the employee to function in his job 
with the City due to an emergency. 
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ARTICLE33 
FRAUDULENT BENEFIT CLAIM 

The City reserves the right to withhold benefit payments or take disciplinary action, up to and including 
discharge, against an employee who submits a false claim for sick leave, wage continuation, bereavement 
leave, military leave, civil leave, examination leave, or disaster leave benefits=as set forth in this Agreement 
or for working for another employer while on sick leave or wage continuation. Permission to work for 
another employer or to perform limited duty for the City, while in either case being on sick leave or wage 
continuation, may be granted by the appropriate Director upon obtaining approval from a competent 
medical authority. 

ARTICLE34 
CONTRACTING OUT 

Except for emergencies involving the public health or safety the City agrees to meet and confer with the 
Union prior to contracting out work which is currently being performed by the bargaining unit 
employees which could result in the loss of bargaining unit jobs. The Union will be provided an 
opportunity to demonstrate to the City that it would be more beneficial (for financial reasons) for the 
City to continue to have the work performed by bargaining unit personnel and to provide a counter 
proposal, if it so desires. 

Section 35.1. Wage Rates. 

ARTICLE35 
WAGES 

A. Wage rates for employees covered by this Agreement shall be as set forth in Appendix C. 

B. Annual Compensation. Bargaining unit members shall receive general wage increases as 
follows: 

For the first year of the agreement 0.0% 
For the second year of the agreement 0.0% 
For the third year ofthe agreement 0.0% 

Section 35.2. Pay Plan Administration. Each employee shall be assigned to the pay grade specified by 
ordinance of the City for the employee's classification. Step B shall be the minimum rate for a pay grade 
and shall be the hiring rate for a classification. 

The following shall be the method of administration of the wage rate plan referenced in Section 1 of this 
article: 

A An employee shall remain in Step B until the completion of his new hire probationary period 
and shall then advance to Step C. 

B. An employee shall be advanced to Step D of a pay grade following the employee's satisfactory 
completion of one (1) year in Step C of the pay grade. 
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C. An employee shall be advanced to Step E of a pay grade following the employee's satisfactory 
completion of one (1) year in Step D of the pay grade. 

D. An employee shall be advanced to Step F of a pay grade following the employee's satisfactory 
completion of one (1) year in Step E of the pay grade. 

E An employee who moves to a higher pay grade by reason of a change in job classification shall be 
placed at Step C or that step of the new pay grade which would represent an increase in pay over 
the employee's pay (excluding any premium payments) at his previous grade and step, 
whichever is higher. 

F. An employee who moves to a lower pay grade by reason of a voluntary change of job 
classification shall be placed at the employee's current step in the new pay grade. 

Section 353. Promotion/Demotion. Employees who have successfully bid on and received a 
promotion or demotion shall remain in the new step for a period of one (1) year before receiving an 
mcrease. 

Section 35.4. Pay for Mandatory Training. The City will pay the tuition or fees for any schooling or 
training which is newly mandated by the City for an employee covered by this agreement to maintain his 
position with the City. All time spent in such required training shall be considered compensable hours 
worked. Lodging, meals and travel reimbursement shall be paid in accordance with the City's travel 
policy. 

ARTICLE36 
LONGEVITY 

In addition to wages as provided in Appendix C of this Agreement, every employee covered hereunder shall 
receive a longevity payment in accordance with the provisions of this article as follows: 

A. Employees whose employment began before September 1, 2010: 

An employee entitled to a longevity payment under this article shall receive one hundred dollars 
($100.00) for each year of completed service with the City of Mansfield as computed on 
November 30 of each year to be paid in one lump sum by or before December 1 of that year. 

In the event an eligible employee terminates his employment during the term of the Agreement, he 
shall be paid a pro-rated amount. An employee shall be credited with a complete month of 
service if he works or is paid one-half (1/2) or more of his scheduled work days in one ( 1) 
month. 

B. Employees whose employment began on September 1, 2010, but before June 1, 2012: 

An employee entitled to a longevity payment under this article shall receive fifty dollars ($50.00) 
for each year of completed service with the City of Mansfield as computed on November 30 of 
each year to be paid in one lump sum by or before December 1 of that year. 
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In the event an eligible employee tenninates his employment during the term of the Agreement, he 
shall be paid a pro-rated amount. An employee shall be credited with a complete month of 
service if he works or is paid one-half (1/2) or more of his scheduled work days in one (1) 
month. 

ARTICLE37 
PERS CONTRIBUTIONS 

Section 37.1. For each employee who is member of this bargaining unit as of February 22, 2013, the 
City shall pick-up (assume and pay) on behalf of employees covered by this Agreement, in lieu of 
payment by the employee, 8.5% of each employee's earned compensation to the Public Employees 
Retirement System of Ohio (PERS) in accordance with the following terms: 

A. The term "earned compensation" shall mean any and all monies earned by an employee from the 
City for which there is a pension contribution. 

B. The Gity shall, in reporting and making remittances to PERS, report that each employee's 
contribution has been made as provided by statute. 

C. The City hereby declares that the sums paid hereunder by the City on behalf of employees are not to 
be considered additional salary or wages and shall not be treated as increased compensation. For 
purposes of computing the employee's earnings or basis of contributions toPERS, the amount paid 
by the City on behalf of an employee as a portion of his statutory obligation is intended to be and 
shall be considered as having been paid by the employee in fulfillment of the employee's 
statutory obligation. 

D. If, at any time, PERS reduces the employee contribution to an amount less than 8.5%, the City's 
obligation shall be reduced accordingly with no obligation to adjust the employee's 
contribution. 

Section 37.2. Each employee who becomes a member of the AFSCME bargaining unit after February 
22, 2013, shall be required to contribute the statutorily required pension contribution to the Public 
Employees Retirement System of Ohio (PERS). 

ARTICLE38 
SIDFT DIFFERENTIAL 

Employees who are assigned to a regular eight (8) hour shift on second or third shift shall receive shift 
differential pay of seventy-five cents ($.75) per hour in addition to the employee's straight hourly rate of 
pay. Employees who are regularly assigned to an eight (8) hour shift which begins between the hours of 
11 :00 a.m. and 3:00 p.m. shall be considered second shift employees for purposes of shift differential 
hereunder. Any employee who is temporarily transferred or who is required to attend training or take 
required classes during a shift other than his/her normal work shift shall continue to receive his/her 
normal shift differential. 
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ARTICLE39 
LICENSE PAY 

Section 39.1. Licenses/Certifications- Public Works Emvlovees. Employees in the Sewer Repair, 
Wastewater Treatment, Water Repair and Water Treatment Divisions, employees in the classifications of 
Electrician and Building Inspector, and employees who are required by their position to possess, or are 
approved by the appropriate Director to utilize, one of the below-listed CDL licenses and/or endorsements 
and who have applied for and been granted entry into the CDL drug/alcohol testing pool who: 

• Obtain the applicable license and certification indicated below from the state; 

• Provide proof of the same to the Human Resources Director by no later than November 30 of 
each year for payment in January of the following year; and 

• Continue to be assigned to and work in the classifications/divisions listed herein, or 
remain in the CDL testing pool; 

shall be paid the following amounts: 

CDL Class B License ................................... $25.00 per month 
CDL Class A License ................................. $30.00 per month 
CDL Endorsements ...................................... $15.00 per month 
Class I ......................................................... $25.00 per month 
Class ll ..................................................... $42.50 per month 
Class Ill ....................................................... $60.00 per month 
Class N ..................................................... $77.50 per month 
Building Inspector Certification .................. $77.50 per month 
Electrician Class A License ......................... $77.50 per month 
Mechanical Inspector Certification ............ $77.50 per month 

CDL License pay shall be paid annually; however, should an employee who is eligible for CDL License 
pay have his employment terminated for any reason, including layoff, prior to November 30 of a given 
year, he shall receive a prorated annual payment based on the actual calendar days which elapsed prior 
to the termination of employment during the year ending November 30. All other pays shall be made 
biweekly. 

Section 39.2. Certifications - Correction Officers, Police Records, & Telecommunications. 
Employees in the classifications of Correction Officer, Police Records Clerk and Telecommunicator who 
are required by their position to possess either a Law Enforcement Automated Data System (LEADS) 
certification or an Ohio Police Officer Training Academy certification shall receive the amount of forty-two 
dollars and fifty cents ($42.50) per month paid bi-weekly. 

ARTICLE40 
AIR HAMMER OPERATION 

Employees covered hereunder who are classified as Laborer, in addition to their normal rate of pay, shall 
receive an additional sixty-five cents ($.65) per hour for the time spent while operating an air hammer or air 
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tamper. Such additional compensation shall be subject to a minimum daily allowance of one dollar and 
eighty-five cents ($1.85) for those days the employee operates an air hammer. Air hammer operation 
shall be assigned to a Laborer in the event there is a Laborer available on the work crew assigned to the 
task 

ARTICLE41 
TOOLS AND UNIFORMS 

Section 41.1. Tools. The City will furnish tools outside of those contained in a Standard Mechanic's Tool 
Set. Special tools will be maintained by the City. Such tools are, for example, combination wrenches 
larger than 22mrn, sockets larger than 28 rnm, sockets and wrenches larger than 1-1/4", pipe and 
crescent wrenches longer than 12", and impact wrenches (all drives including impact sockets). 
Employees in the classifications of Automotive Mechanic and Body Repair Worker, in return, will 
provide the Standard Mechanic's Tool Set and will receive sixteen dollars and sixty-six cents ($16.66) 
per month allowance. 

Section 412. Uniforms. The City will provide to the Police Aides, the Parking Control Officers, and the 
Crime Laboratory Technicians, all of whom have completed their probationary periods, the following 
uniform items to be worn as specified in the uniform manual: 

Parking Control Officers and Park Police Officers: 

Five (5) pairs of uniform pants 
Three (3) short sleeve uniform shirts 
Three (3) long sleeve uniform shirts 
One (1) belt 
Two (2) clip-on ties 
One (1) tie tack 
One (1) winter jacket 
One (1) duty belt and holster 
One (1) weapon 
One (1) mace (spray) and case 
One (1) set of handcuffs and case 
One (1) badge 
One (1) baton 
One (1) ammunition case 
One (1) protective vest 

Laboratory Technicians: 

Three (3) embroidered long sleeve shirts Three (3) embroidered short sleeve shirts 
One (1) winter jacket 
Black pants or jeans to be worn at the employees' expense 

Section 41.3. Maintenance of Uniforms. Employees shall be responsible for maintaining their 
uniforms and are required to wear them when they are on duty. Should a uniform be damaged as a 
result of the employee performing his required duties, the City will replace the damaged item. 
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Employees will be responsible for the cost of lost items. Should an employee exceed five (5) damaged 
items in any twelve (12) month period, then the City may choose not to replace them. 

Section 41.4. Badges. All required badges and patches will be provided by the City. No other patches, 
buttons, badges or logo shall be worn on the uniform other than ones provided by the City. All patches and 
badges remain the property of the City and must be returned upon the termination of employment The 
City may hold back the employee's last pay check until the items are returned or accounted for. 

Section 41.5. Inclement Weather Gear. The City agrees to provide, at no cost to employees, 
inclement weather gear deemed necessary, in quantities specified by the appropriate Director. Employees 
whose gear has been worn out or damaged as a result of proper, non-negligent use may tum in such worn 
out or damaged gear to the division head for inspection and replacement as deemed necessary. Lost, 
stolen, or negligently damaged or worn gear shall not be replaced by the City. 

ARTICLE 42 
BULLETIN BOARDS/FACILITIES 

Section 42.1. Bulletin Boards. The City shall furnish and maintain bulletin boards at suitable locations 
on City property. The placement of each bulletin board shall be determined by the head and the steward 
of the division concerned. The use of bulletin boards shall be restricted to material dealing with City 
matters or Union matters. In each instance, material placed upon the bulletin boards shall have the 
approval of the head of the division prior to placement. Such approval shall not be arbitrarily withheld. 

Section 42.2. Lounge. The City will provide an employee's lounge in the City Building. 

ARTICLE 43 
PREEMPTION OF STATUTORY RIGHTS 

The parties agree that the rights, duties, obligations and procedures outlined in the agreement are 
to specifically take precedent over and preempt statutory rights as set forth in Chapter 124 of the 
Ohio Revised Code and any other state statutes that are applicable to personnel and collective 
bargaining units. 

ARTICLE44 
SEVERABILITY 

Section 44.1. If any term or provision of this Agreement or any application thereof shall be declared invalid 
or unenforceable by law, such term or provision shall be deemed to be severed from this Agreement, and the 
remainder of this Agreement shall be construed in all respects as if any such invalid term or provision 
were omitted. 

Section 44.2. In the event of such action under Section 1, the parties shall meet and discuss 
whether or not there exists any mutually agreeable alternative language to replace that which 
was rendered unenforceable. 
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ARTICLE45 
NO STRIKE/LOCKOUT AND NEGOTIATION PROCEDURES IN DURATION 

Section 45.1. During the life of this Agreement, there shall be no strike, stoppage of work, walkout, 
picketing of any kind, sit down, slowdown, speed-up, stay-in, sick-out, sympathy strike; or other type of 
interference with or cessation of work by the employee covered by this Agreement. 

In the event that any employee in the bargaining unit is engaged in any violation of the preceding 

paragraph, the Union, upon notification by the City, immediately shall order such employee or employees 
to resume normal work activities and shall publicly denounce any such violation. If the Union carries out 
these obligations in good faith and has neither authorized nor ratified the action, it shall have no liability 
for any such action. 

During the life of this Agreement, the City shall engage in no lockout of employees in the bargaining 
unit. 

In the event any .other employee or group of employe~s of the City engage in any .strike, stoppage of 
work, walkout, picketing of any kind, sit down, slowdown, speed-up, stay-in, sick-out, "blue flu," 
sympathy strike, or other type of interference with or cessation of work, the employees covered by this 

Agreement will make every reasonable effort to come to work and continue to do their work. 

Section 45.2. Negotiations Procedures. The parties hereto recognize that provisions of Ohio Revised 
Cede §4117 prevail regarding the dispute procedure, and Telecommunicators of the bargaining unit are 

prohibited from withholding their services as a result of an impasse in bargaining between the parties, and 
are required to utilize §4117.14. Group I (Service/Clerical) has other recourse in the event of an 

impasse pursuant to Ohio Revised Code § 4117. 

ARTICLE46 
DURATION OF AGREEMENT 

'This Agreement, subject to council approval, shall remain in full force and effect until11 :59 p.m. April 30, 

2015. Either party desiring to modify this Agreement shall give notice of such desire to the other party in the 
manner required by law. Such notice may be filed no sooner than one hundred twenty (120) days prior to the 

expiration of the Agreement. 
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SIGNATURE PAGE 

IN '!~~~~HEREOF, the parties have hereunto set their hands this _ _.0~~=~~-----·2013. 
/5~ day of 

For the City of Mansfield, Ohio 

Michael D. Esposit abor Consultant 
Clemans Nelson & Assoc. 

Approved as to form:· 

John Spon, La 
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For tbeAme~ Federal of State, 
County and MuniCipa~mployees, 
Local #3088 ~ 

\ 

~ \ ·~,,~ ~---~ 
WiJiiam De ore, AFSCME StaffRep. 



SIDE LETTER 
LUMP SUM PAYMENTS/REOPENER 

Section 1. Lump Sum Payments. For the second year of the contract, bargaining unit members shall 
receive a $350.00 lump sum payment in January of20 14. For the third year of the contract, bargaining unit 
members shall receive a $350.00 lump sum payment in January of2015. 

Section 2. Reopener. In the event that another City bargaining unit receives a greater general wage increase 
(anything added to the base) for the second or third year of their agreement than is provided for in this 
agreement, the Union may request to reopen this agreement under 4117. Such reopener will be limited to the 
wage article only, with all other provisions of this Agreement remaining in full force and effect. 
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4 
AFSCME 

APPENDIX A 

PUBLIC SECTOR AUTHORIZATION 
MEMBERSHIP AND CHECKOFF CARD 

AUTHORIZATION/MEMBERSHIP. 
LOCAL AMERICAN FEDERATION 

OF STATE, COUNTY AND MUNICIPAL 
EMPLOYEES, AFL-CIO. 

®~47 

l.request and hereby accept, upon execution of !hi~ authorization card, membership in the American Federation of State, 
County and Municipal Employees, AFL·CIO (herein called AFSCME) and the appropriate subordinate body(s)(the Union), 
and authorize the subordinate body(s) to represent me and In my behalf to negotiate and conclude all agreements .as to 
rates of pay, wages, hours and all other terms and conditions of employment. It Is agreed that such members~lp shall be 
In accordance with the provisions of the Constitution C?f AFSCME and Its subordinate bodies, It Is further agreed that my 
membership may only be revoked by me during the thirtY (30) to forty-five (45) day period prior to the explration·of any labor 
agrl!ement with my employer, by giving written notice to a subordinate body with proof of service. My-membership shall not 
terminate unUIIhlrty.(30) days after receipt of saiCl notice by· !he Union. I understand that this membership agreement Is 
separate from my checkoff agreement. 

4 
AFSCME 

·cHECKOFF AGREEMENT 

You are hereby authorized and directe.d to deduct from my wages, my membership fee, Initiation fee If any, assessment 
or an equivalent amount or fee, which shall be remitted by you to a subordinate body o~ AfSCME, in accordance with the 
applicable collective bargaining agreeme~ This ch~ckoff Authorization and Assignment may only be revoked by me by my 
giving, and the appropriate subordinate body and my employer receiving written notice of revocation during the thirty (30) 
to fo!1Y·five'(45) day period prior to the expiration date of any co!le'ctive bargaining agreement covering my employment. 

·"This Authorization and Assignment will continue after revocation and shall not terminate until thirty (30) days after ri!Celpt 
of said timely written notice by the employer and U.nlon or termination of any current labor agreement, whichever Is later. 
I understand !hat !his chackoff commitment Is separate from my J!lembershlp agreement. This checkoff Authorization and 
Assignment supersedes all previ.ous authorizations and assignments. . · 
·· Dues, coritrlbutlons or gifts to AFSCME are not deductible for federal income tax purposes. Dues paid to AFSCME, 

. however, may qualify.as business expenses and may be deductible In limited circumstances subject to various re,slrictlons 
ln:tposed by the Internal Revenue Service: . . · . 

. I understand that at times the labor agreem~nt with my employer may vary the $eve agreed to terms of membership and/or 
chBckoff or be silent. I agree that the above ~embershlp a~d checkoff authorization shall control in any and all circumstances 
absent a specffic contrary checkoff or membership provision In the labor agreement covering my employment. 

P.rlntName ____ ~~~-~~-- Social. Security No.--'-----------

Address....;.._......,.... ________________ clty _________ _ 

. State ____ Zip Code _________ Tel. No.--------------

Email ___________________________ ~---

Employer _____________ Ciasslflcatlon -------------

Dale · ·: Signature_. --:--------------­
(Revised 5199) 
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1 .. ·:.···~!'!lPI~y~~~~;.='lTr.~-.:r~~·~ht~~r;.o.f.t~~ ~~.'~;.;;_h,~r.e. f~~)s': .... ::1 :;.;;: j. ·.. . ·:·~h.~ P~P-~11!1?~?~~ ~ry~[~ 8r9.~f1~.'~·~P.~~~~Ing. ~~ts ~P~.·,: ./ .. :.::. , .. r : .. ·.costs of collectlve·bargarnlng, -gontra9t~qmlnrstratron< .. · -:-:;·: .. : r .. : arid· ·purst,~trig.·iriatters·~~affecting ·wag.es/.-:h.ours··ancf .. :·:.: :-..: · 
~· .; -: ....... ~:·;}:':-~o:··.\<:·:>~:?''L,.~;:'·;~?.:·~;:.~;t~·::::~=-::.··:.::.··<~')~:<'.i ..... ~·.·':.<.!~~:··;;/:;}~?· 
t 

... · .. . . ....... ·. :· :: : ... ,. .... ·. ·.: ·: ... : .. ·· .. :.' .. :.;· •. ~. :..... .. . . . . ,. . . . ••• •.,. ·~··,'' '• , ' •· I ~ .· · .. ' .·•. : t. :·."·:. , 
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arbitratorjs award. · 

- -~--- -~ 7C -~ ~ -~·rtAI~~h;;l;~~~ ww b: a:k,~ati~~~~ t.rea~e~~~-- . 
··· objectors and t_heir fair share. fee· paYments will be · .. .. reduced in accordance ·with -the objection. proce~ ·.· dures set forth below··.·: · ' ... · · ::-, ·_. .. · · · ·. . · _.. ·. · · ; : .. .. ..-: _:..: ._·:· ... _. ·.: ; _:_ .. :: ·:_:· :·.:;<.:-~.-~- ;} .... _:·,::::·_: :'::\·::-:.:>;·::: ·:., .. :.·< . . .: . . .' .. -.E. PostArb_itration P_roced!Ji"es: ·Jhe _a9justed. rates_ -~ . : ;; . . :. :: (percentage's) .as 'set forth irdhis. calculat_ioi:i,· or .as:· .. _·. 
{.-._ .; ;-·m.qdified_ bit~e .atbitra~o(w1JF apply: to ::all'far~ sbC:~re· · /:· :i ·.. :.- : . .:fees_· paid ·Jar jhe- period·_ Jaru.iary-:_1/2QP9 ~througlf \­!-·>.; .·: .Oecemb_er. 3 i; '2009:: .WhiJ.e :t/ie percentages \viii. re~. _·: ·. 
f.:-~,· · =.:-.:~~!n ·t.~~ 8~-~-~- !qrpu,9.~-0.~:tsaJ;q __ P~~o=~~-1~e tar~~shar,~; ... : ·,. · f'·· .. _ ... : .,_f!3e pay~eD_t."m~y yary_,a_s J9e.-~H~~,J~ye_L.c:>f;th.~ L~~ ·._.(: . =r.· .. , . : __ :car Umons change, Tbe fjna(-r~~;:ilcufateq fa1r share ·.-. '~- :_ ... : ·. · ·y~e(rat~:'~§fabt)she~::Wuf~p-pty)p: ~~=~uen.9er~ ·~s:·M . :! :. :>Janua-ry -h 2009·, ·:and· appropr.l_ate j:~ajl:istments will·: ·i ·:. · .. · ::De rii'aae:rn ai::'cordariqe\Nitll':t~e.arb(fiat_fon_ d~cisjon ... :~ :- '•: . .-. No fak ·share-fee·~ challeo.Qes· wilr bif:accepted ·aft a( " · ~ ,-- .:-.:·;:'tile··:c:tiaue'n9e perfoq §pecifi_ecL~66v~-:fodne·perrocr:-

l:;;;,~~?1~~~,~Y{[t~~~f~1~l~I""~"'?~:;, 
:r · , .. -: · ... · .. : ·. ·.: . · FILING ·cHALLENGES .:-> · ;._.·._.' .. :· _,,.,~ . 

~~~'·:_<:_:·:~::·:~·::._:.::·;:~·~·;:·::-::'t·;··~:~g._~~~~~~l.J~;~~;.·;'/t,::::(itf-:~-~~~~. 
· r' ":' · . .- : __ Chall_enges:·.to"'the:'fai($flE!r~J~.e;··.ci:i'IQulatioris ·or--~ 1 · --: :·_~ · :obj~cti~n~:sh~_l_l,: f:?.e.:. ~~~~·_.with J~f;P.er~?ll deslgnaV\ · . ~,-.; .. _·. ectat.the address_ seqm:tb -~e[oi.Y; ·either by_' mailj:>r : .. 1 _·._ ·· .. p'ersonal. delivery; ::-whne-:}1q_lJequir~d. :ifis..iecom" ... { : .... ·.:.: ·mendep .thafall .cfiall~r1~ies:and _obJections be · ~ : ·: :. b},: ~e_rtififld::~·al!_.· r~t~:r6.--f.~qe!pt' r~ciuei_sfe~ .: :, , · ... :-::: : :" :::-- :. ·.: , 

l':;::§~-~~~~-i11~~~:,'f(;~~:~: 
~~ '·::··.·:Worthington, Ohio.'-43085.:.2512. -~<\1·1:.>'?. · ·-.. :.~ ;,- j:'·. :':· ... -... ,. .. ·."···· 

· i,·;> ·· \\.~;:~:'P_fif';:~~~!fliMt·'~ti~~~:;{:~: ,_,.t:.••· . 
!.-:· .· .···;._:: .. ,.:,·.- PROCEDURE WHEN A .. >·;-::,-. _· __ :·::·.:• :: ~-· ~· ._'_'

1 
'•, •• ,• :' •• (o.l .,· .:.,••·-:,~;.•._", •• • ~.··:y,,.,<_,,..:_· \'• ;,;; . .-~;.~·.:· .. ::·.-=" • ~:-<. ·· ... :.:·fAJRSHARE.FEE.PAYER·.~-·: ;_ '·<=. · r.:; . ·. , -': > ·:·t.J::~,~·~; .. ~'· :. . : · ·· 

J -:= . ~- "" .· '·'" . . .. .. "" ..... ~:-- .. . . 
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. . · _gaining _\mit qu~strons ·in artiitr~.tJ.on an_d _c~~ pro~---'-' ~~~erc~nt~ges~f9r ~iJe· 20_ojp~JQ.tilalio_ris,_;~:___ ·':~--~:-~-:,, ~ ,., ·.:::,~ -
-----~-~-~-ce~~~R~A~~~~-t~a~:S 1e;a~~~nt:.-whi91l .. ·i~dud~s. · .·. ·: :· · · . _:·.:.~>:.: ·.: ;·:.;.:;:;:.Vti :;·.;~::-~;(:(~i;-::r:~r-\ .. :~~~~--~:·::;·::_~·.,:.:-~ .. :::: ~: _: . . ·. ,,::· · .. '.:{:::~ 

the O!fice ()f the Pre_;3i?e~t and Firs( Vic_e, P._resident!' ·. · . · .. :_·;··: · ·.:·>·.:· CAi.CU'LA.Tibi~i OF.· :FiNAL<·<::: :f: > .. ·~/~:!:::~;:':: . coordmates the funct1onmg of the union and pro-· . · ··· -.<~--: ·····:J~ ;,.,,..,::oPERC-ENTA.GE bf' '-''::"·.······ -.. ·_.,::. ·_:;~:~.::· -~ ~;;!;-; 

i . ~ ~~~:~.;~ .~g~;~;M;~~M~.)· ~~,~oc~t .~ ··· ... · ··.··• >fJl')i~~l:H~~G¥\~P~~N~~f*:i;;~),~*~~i~ ... · ·._:. .. ; ·H .. . Ot:uo .. Councll 8. 1s· .. ·governed by :an .Executive •. · :o;; ·.c·., ·.: i·h.N.QNCI;i.A'RGE.;BLl;·.EXRENSESf\:;;;;;:,_:;:··:·t$·; f .. , .. :-_~··.: :.B.~~r~.: ~hi~8)li~_ets Auar:t~_riy, to ·.cof:!q~c( the: busl~, ., . ;: : ·-.: .. \'.:f/·~-~S~f.~i~~iifl~/%!r~~g¥i~1~~1¥.f.{~*~-~~j~~1~~i¥:}~§;~f§?J~~Wje · fJ . ::·;::·::ness .. of. the. Col!ncll; Allocatiorfof. chargeable ·and .- .::::· : _·· :, ·:i. ApplyrngJtje):;_n~~r(~(~~t,Jqft~-- a~ov~.19: th.e,~ch~i'ge:-~:~.~~:~-{.1: ~ .' : -~:' ··:. noricha'r ''eable ·:ex "arises·' of .. the' :_E e~cutive "Bciard :. :·· ·::. ; ~· ;_.-; ·;- able'~~nd ~:rlori.chaf.geatile:; ;'"e~C'enta'" e:s;:.pf.AFSCM E:~i: "'· . '\ . -t·::: :,,. :.were.'ma~·e::9iHt:le:bas1s ·aia +e~l'ew:~·nhe ~divities .. ·<: ~-:· \ .. :~>::-an#{ot1;6~:J~~uKcR.:~~;.~~6d~tti~~;zef~';perc~nta99~:1~'"~'· ; . 
· -~~· y:::.;;:~~rr~o~~j~tff~¥;tih~e~r;~~·~-~-'¢b~~~tf-~~nJ~~~~~~,;: _:·:·:;::~;: ·:J~:<~1~:~~l~\W~~r~~~l~~l.~~~~~f~~i~~~~~:t~; ~ · . ::_-.-. f._p~l;>h?a~~-~.n~._-~.n"glu_q.lng :~~l!qr;la_l;·'pt~-~~~t~o~n;_ ~119.':~is-:"-_-;:r· :·:ff :'·:~::-; .. E?l.t9YJ~!!~.8,,»,'?~,.~~~§.g~~~9;YPs2l'llfi~· P~t~7-P!$9~, 9-t~~~j}.lt:' , , , : :o-::· .trrb,ut~or :exp.ers~s.:. are _aliocat~.d. . .Qn t~e .. basi~:of a ·:;~:: ~-~· .~:':-;: ec:~_qlj.:J.~y~J;,ol}~e~2rec~N~q ~Y .. 6f§Gf\1E·:~Qd,~Qhlq.~?:-~Y¥ ~/.<.:.: s ui:i're .inch :an·al 'sis:'ofthe' ·char" sable' c ~- ,.. '; · · .. , ;.·.< <':. >.;council:s :oa:s:ea":ircm~1be''1nli:i1rruirr(aues'sltluaure~!::r~:::3~ k '.: :_::: -''=t~ ':i>ub.Hc~titir{;-J .... "., "~-:~:·T<f{:J,y_, ,:~'--~~: ;;,:~- .. -::~~-~\~~- .~~·/.:/:~ <-J/rbeey~ arr&Hii'tionla:~~a-ite<i i'n~~6liar9e'M>fe$ercent~:?'HW ft ·:·~-· ?': .. ): J·; • Acthiitres ·.or per.sbniieLwer~ ,,'riiaividuaii~{ aria::· '<· : :'i ... : ·~':'. aQ9··1qf~4':~so%~ttfiere¥or~:f!ipD'n~~~iii\'Ob)~Bti6rl' ~~6t-~2~If:· -~f ·._::._:·.: -~ ·:lyzea_ fa.r·, t~·a'·pu;-pa~e.:·~f.9~teffi.J:'&;n9 -~~~-~~J_lqc~tf9n.·ar;, '·. :>~t: :· ~~:.~~;~D.~H~r)9~:99:~r~~~~~fff.~~~:f.~1KW:Hr~~:~9iY~.t~(t9:;~:~~~li ;.~ ·:: .. :-:--:chargeable. !;i_ndnon.~nargeable .hours generally cased :· _ .. _ -·);: . ~{:>;6.4.~~~?QMu~f. tJ\e;,svnq_Itnt.qt.:r~9!-!lap:rq~~~!=!~Jabl!sbea ·'~~;.~(~t:: ~f .· · :·. :-;.:up:on the ·individual(actiiaf.h9~hi·w6rl<ed Ciurlfi~i'tha .. ·:: ~-.>;; · :L~.&QY:.Y9~:p~cffi.IJlJ!J.Q{\~~Ib~§~ :j)¥(c~·fita9e~:}V!.l(o~,J6<';:"~;:~v~; ~-:, · :,' ye·~r: :·-~ryi'plc;>Y~~ ,b~ri~fit~ ·w~r.e~~IIpca~.~.q. q~s~d:.l!pbn·: .:.::::'} ::::::?,! eff~.Q~..i9[l,~h~ .. ;p~t.T9~~Rf~2!~}!~f¥:~1}gtP.Q&'i:tli[§.~.~-h'~Ai\ J[·.. , _··Jot~l. ~-9~p,'!Srge~,bie.~s8:1.a.ry -dry1~e:d:EY t_ot~_l. ~~I_~;~!Y·1q~· :-:,,-z .-. ,_: .::·.:,P.~g~IJl.9.~~ . .?. t!-2~99.~f~p:e,Q:,!n~Yf.}~lf:,§.~g~r~J~~.:-~'!! · -_. i'}: : · .. ··;· 9btarn:a n.~nch13rge~~le .s~lary.percentage;· .. >/..:;:.'.,. :.-::;. : :::·i. ·:. ;:·"·: .;b~ .q'!ilquJfit~c:l.,;~:m~-Pl.?qe9;JIJ .,~ffect:::'!\5 qi:J.§l.~·9.hange,:;~- ,,;: )J; ::: ~ .,. > :K .... Reimbursed ·and:'charged, lra.vel''expehses 'of-; .. ·.~;_;~.;;:: ·-·.;;;' ·:ypur.:~alt:sfi.afe..ferr .. ·· ·: ·han· ··- · .,,, Ti~?~~;~~:; A.~ ... 

. r~_:)',i¥~~it~~i~~i~i~iil~~l~~,,~! {~*~'" fj\1i£~~i~ ~ ..... ::·:--·the- detail· in expense·· nne items.to'alloi::ate -charM··· . :.;•, .. , ., __ ,._:;:.,: .. ·c:;;."i"''''··"· .: ~'--:<~,,~·.:~~-..::·L·,_vi': · .. J)·;:',~~:~~i1f~~~~~~~~t~~~~~tn~~:M:~~~~o;i;~::~~ iMil(}t~;'i;~ r:%*1{~)t~t~ ~; · .. ,_ .. ;· .... l)uch as. for. bUIIdl.ng,···egUipnJent and·.ge_neral .. oper~:o:'.;"'·~· :-~ <"::: i;":•,-:-.c:;-\i ';'~";-_;,~'.\"-;;: {i;-~~.;t~: · · r1 .. · .. ,: ·:::·~uiig c6~ts,. 'OHfo, .coi.1ridl. :e:.applied :the"nelnchar9e.- ::y:·,;~ ;:'7:·:,:<~.-e? .. +f.-J,:(f: :·z;::x;,, 

·. 1 L . ·.'• ::: :· . .The. experi'se's·'of au· 8fflliatecf'Local Urifons were':··::-.';·-:: . ·:;:::'·; +"~-i;:>'-'1'. .. ... ·:1.~.';·"J\· : -~lk\\:~-·:tr~~t~d:.-~~. tb~atly·,K.qn;9haf9 .. ~.~§1~: t9r~thi y~~f ~qpr;_ · ~·;;·_. :/ ·_ .. :.>:. :\;qr~~-~t~~t. ~,.'·:··~~t. .. iF~~;ik~t f! ··. · • .. ·: . .Th1s ~eqlslo!l-maynotbe.foliowed ir:fsubsequehtyears: : .. :<·~~ ,. ':,:·;>:,.: ::~wv:li~k- ~ . .. , .~~~[;.f;~:.l:'i:ii0S{i.'f\St'~;:~ ~~~ > .. ··: Tt:ius;·a zero' chargeable- 'f:iefcenta'giwa$:~sed for(o~: .: . : :~·: :;·\·-::~j\9;·~~~PR6'c:eol1RE.-FOR.O'BJECTING::v~.~: ... fiL>: .-.:·: ·p~I.U.nio:ns In_ o~~o !ri ~a.~put!~9".try.~-fl9~'·-~elghJed'_av7· - • >;:: ... ·-·~-:::to :TH·g :-u·s~:tl.F.J:Atf(sAAr{g·.FE~~)¥oR>,~;::~j: 

11.•-: ; ·?~ f.·~~~ r:r;~~~·r:dn~~.~7·:·b~· •• )! ;•·· i} "!1~~:t~~~f'~~1~t'iJ~~~~~~~~tt 
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------~- . basis of th.e significant fac_tors_and_assumptior:~~-de--- . ~-~-;in-regard·t~~~rg~~~rn~a-ctivitles were caJCuratecf o·s.:~· _:.; -scribed lri Note 4.: ·. ·. · · · · · · · . ·ing t~~ foll~).ying crite~i~.: If a matterh.andled by" the· ; · . · . · . . ~Legal Depa~m_e11fwas i_niti~ted or:pursued for ari c:ir~_:, . McGiadrey & Puilen,.LLP .... ·:· ...... · . . ganizing purpose; ~henal_l"ofth~Legai_De.P.~rtni.erit's .·, ~ .· · Columbus;_Dtilo :· · - .·. ~- < ._·. .. :. ·: ··. . . . · staff tirne:_arid_··an ·of:t!l~Jield ·staf:fJime:ass·ociafed ·:.':' .... · .. : . .octoqer_ 9,. ~oo~ .. . . .· ·. · ·., =-.~ ; . ::~ ··" :> .... · ·. '. ·. ·,. . : .. · ,_.. -~;th · :the .:'Jfiatt~~-~~~s .:·co~lracterized ::a~rfloncharg·e~·~::::<:: -~· .· .. -.-' ... :. _-':· ... " .. ~=··_._,:-:.-y.· .. :=~._.·,_ ..... :.:',: .-::.· .. , ..... ·: =.· able:··=:· . .-org~nl_zlrig.iacti~i~ies·'?~d:or9ab!zlti.{relate~:·-::<> ~ .· ,: .:.: -': .: CJ.hlo C~1,mcll 8~ A_FS~ME~ .~F~-;;CIO · .... ':· .. · .. · · :': . _..·_eXpehs·e~· pf)ii[DepaHriierit$, and: 'Re.gi.o_ilal:offices {· :· ':: :. ~; --: .. , ... ; · .. : ' ;;·.: -.. ~ ~~e~ Jo S.c.H.~dpl~_,_ 9.~, ~,x_petJ.~~~-~-. ::, : ·: ·, · ... · .. ,_._ : . :;·.· .' .·Pf . .98t9,:.9.~·uif?i.l~ \r.~t~:tt~~~~d .·~-~:~?~~IJ~ .. ~9L1~H~:r9:~~:·;.;::(-"=;. ~ ;"'- .... _.,. :_ · .. ·.:.-::' i.-_·;, .and AU~c~t•oo. B~~ween. · •.;_.;. .. . ·::.,'_. :. · :' ... : .. ,.: ;: ·._able. '~;p_rgaQIZIDg:~cJIY~.tl.~.~~. ?!19.;or,.ganJ~rng~rel.~t!=l.d';:\: .. :> 

* ·~ ::,_i,--Jh~-~G.?.I,I.O.rJI.•,.i.XP.~.~~"'-'exp~nses .>Y~t~_ppta!n.~_qJ~91!1 .. ·, .,:< . -.: c; ~ .. Q.t~<~[:J~~Q.},9.~J~~g9-.!!~.'-~n}·:.{~.!~~P.~~-~9.1J.):~ntmP!~~en:-:;;:,~r·; .r. ·_' . ::.: ~h.~ .. ~~:~.n~!CII ~~~~ell)~n~s .o.-f .Ohio ~C?.o'Ln.cli. BJhat_s.vere .<>;2_~: ·. -~c <~:. t~!:IP~~-.9I;~~;;',~9li~9,~!~~;:~~tQ~~~~.9.;~~~r:~.~~e,~.t~E,lf:~. ·'>> ·. -~.: :. .· .-~ud1t~9 'f.?.r)h.~ .Y.~~r,._,~md~d }'e .. s~ro~~(~ 1::;:2oo_7~·.by· .. · .. ~· ;~.: . : .• ~ :· )f.~!=l~~q __ ~~.1P!~!JY.~Il~~~h~[9.~~~~,~ .. ?~,-;;·~:;?,i;;~::~~·:t~L-')'":!,;);;/;~'-, :.;. _ J:. :::: .f0.c~la~r~}_' .~· P.~!IE!.~.: ·}:;~~; '-~~o.:.~_xpres~ed · ~n··. u·!l.~· · .-. ·:·\ ·. · ,: -· :): :_,:Ei<rr.~.-~~ga!:R~R~-~rn-~.r.!~·.9()f'J~I~!~~pf..t.~-~·P.~9.e.;gt;< .... :> - :1. ::< ... q~~h.tr~g eprnu?~- m)~~lr£~po~ _da~_~q· ~~y; 1. ~~; 20Q8. . . · .. : ::: .. ~-< ~h~-J~l~-~~!~L.9.P4Q.~~t.or!Q~;: PC?H~9_1l,)H.~.:,exp.E!l~S~~- .. :,}.~· ,,, ( _ ·f. :: :· .. :: _Signi~-9~-D.V~c!~rs.:. ~~~, ~s_s~.TP.P9~~ ·._Li'1d~rJyin..~: _th:~ :, · :. / . ·:,· '' -\i9f. -~~-~c2~.~-~t~·-~Q:9.P~!~~;g•~w~~: ~P9R ,;~·. re¥,1.~~-,ot!9~:_.2:~· ·'}: l >, ... a11_()9~~(q~:' p()~-~~tJ .. -~~p~p~~-~· ~e~~-~ry.: ~lj.~r~.~S:~.!~- · . ·· · ...... : · .. \''. ~~~~!~!~.s-; .:.pt;t;Q~,i.~~2!:r~X~_.~,~-~q. :A!r~9~'~·!: ,ernpio,ye~t~~<:: :i .· :: ·; .. and noncliargea:ble ,;amounts···are ~summarizeii' as . ., ·':' .. · ·. ·• . ,. ·" mJ~.af_qepa_[fmeQ.t,;:'a.nd.;e}\:pens~s ·mcurred. :by·the ";:.::: ... ::, 

,,·;_z~~~;r~i~~~g~f~~~~\t~~e~: :' -, :_,:·~tlt&iVi~~~~~~~~~ir~~Ji ~:. _\ .. · -gal,·: ~FI~,I~_·. S~rvl~_e_~ ·.:~~? ;·c;:>,rg~-~~~~n~c·-· ~~Tber~hlp_ · _ : ·j ~- · ~.' • .. ·: · t~~--~ta~_re.pr~.~ .. ~_Q~aJ}y~-~. :7Jl~~~ep)n. . .a,~tl_yl~l.~ .. ~. r~l,~t->_,:) .. & .. : :. Se':VIces;. ComqJ_Unlc~tiO!ls,·-Leglslatlon,-;_an_q Health ', .... ;: : · .. :· ._eq:Jo::.~~g~JP~f?C!_r;irl)_~nt~9t_!Yitles_}il_log9ted:as ,non~ :~· . .-:~D l. · ;:.:= c~r~ ·;·~~q ~!J~HC?- ~9Ji~r::~- .liJ_;Md!!io,ry;:·:Qh!i:>' ,~~g~n~u · ·· .. ·, ·_·ii . =-: .. ; ·. ;·;fQ~rgeJ .. e'~::.!?~~~·;,~!~ftfiF..~iy~ti~,s .. Y.f#(f~l~:Ct~:o:H~~~~>:.'> · ~t.-·.:/ :; 8. mamta111s. e1g(i~·-Reg1onal- Pffices.' coilslsting::cif a.;, · ' .. <: ·"::. ;:-< =ere.~.r!l91J.9.~'!rg~ap.te:;'f§~tttemeq~ :?Ind o~her.Jjtlgatlo{t· :,:.~::\ ~ ·· .. :_:: Regional Diredor,''ff~ld .Staff add ClerToal.Staff. :·:Tile ~·. :.-:: .. :' .-· : :_::. ~~p$ryses.1frEffeview$a ;by~ the :G~ileraLCodnsefand{i?~::;: 

t,-~~~~:i~~~~~¥!~1~1~~1i~i~~~,,·,;~~i~J~t~~~'\I~~:!B~r~!1l@1fiSjt -~~~ · . ·.\ p~~grfl~ .. ~ .P!Jhe ,Y.Q.tpn :~~~ .. provJd~ -~~IY!.C?.~~,J~rk)_c~l'.:-::·': ... ·· :, . \· .: .. _,, ,:,; d:.p~rYIJ;~a!}r:q.lg~)!!~~~!:e.~7.:~~-~-: :.q?,t!D-~~,1~,:·9~, ·1~.~,~~~: .:;}-Y ·i~i: i ·;:.: ... · unlq~~.~.; -':A!!~_c;:a,!l9lJ,:pf_pQ,~.rg~;~~l~- ~"'~a. :J]pry:c~ar~g~--.:~:.:··. :t -'·: .. ·.·: .·-):~o~_~er~IDg)Q.!~IQ~.'.;.~DL9.R~~-g[;DIP,L~~[~.t~p.9~;:c'?1!~,~:t!Y-~)'L:V . . -;~~ ,::: :. ab!e ~XP,e,lJ.~~~JS :~~-~~::<?.t:l Jlie._.ba.~.~~ :pf ~ ... rey1~yv :Of,._.· ·.: .. : · .. · '._. ... :··1?~!:g~~~t%Pf?Q!r~~!,_,~Ji.P.JtQ!~~rpt!?!J .. ~.!1~-:lJ?,~~!=Jr~.P8!1~/i;~'1!\ . ;!!'!.; '-::--'the· act!v~~:~~:-~p9,"e~~-~n.~~~··o.!·tne:!.P9i.~cNaJ .dep13rt- ···;_ · ·: :·:. · ·. ;-._::·,_qep!!~W·:\Y~.~e~;~;_ti~~Wr~i-~nEh9.J~~!..~~~!:ms:!f~.~Sk99,P,~,i~;:~.i';L ~­M-: :-, ·m~nt~, ~f?.~.19;9.a! off.i_c~s,_:a~d;:-~IJ1plpy~~-~· .. )·:i1~.leg~J: ·. · · : > : .. -.;: tlq~·~'-'9.!;~~~1Wl9.YTf!~.~J.f.:9f~~;~!~.almpg:.4:J9Jt>~rpploy~e~~ ·-:~ts· :.,! , ··· ·": Department of :Oh1o;.Counc11: ·a makes .the. filial· cfe~ , · -- ·. ··. <.·: . . .:These .Issues are.-lltlgatedJn:.federal and ·state· court,?.:·-.·~:-

·!11~·.···· ~~!c~t~~{%tJ;\~~i~~!~~t~i~~~~!~1· · ••· ·"' ~::~t~tfii~i~~~~,~~~!!rZII·:~i; . i~.·: . . . .·;:;·?~;. ·,: ..• ,_, ...•. •:~:;~_g}if ·:,:~~ ' _, ...•.•... ···· ..•. ·· ·. :b"?0~t;,:~~[~~~c~~~}a!'~'9f:Jtc;Y· 
. - ·- _,. ·-·:.-.. - -·-·- --=------.:.:....-~-------·---. 
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__ · ____ N_QncJ:l~9!1.9b.!.~;La.liQJ;ti~19.eabJe_exp.eriSes,...w.bich-~~head-GGists are~efflce-r-emta.l,-equlp~ent,-and-general----- ---·- · were $52,381,710 and $103,298,022 before, have : :1 . operating costs of the field'offices. Field overhead · · been restated to $96,293;a51, and $59,385,881, as ·:.·A expenses ·are ·al_located between.. chargeable and .. . a result of this ·r~'vis'ed calculation .... : .: ... : . . . ·J .. nonchargeable ori the basis 'of chargeable field staff . .. . .. . . c. Ci;lsts ?!SsoCia~ed wit/1 AFSCME p'ublications, ''."~ . saJarle~ .asa· pe:rce.ri~age· o(t9.tal .f!~lcj st~ff salaries_ .. ' .. , .. ·it:lcl_udi~g -~dito~l~l,_ ·pro.d~ctl~f'!· a.r)d_ d_i~trJb_uti~n ex-.. )~~J- >:··.l·-,A$_~lst~nc~_.1o,~~SG~~:aft[Ha~~sare.iQ.dividually· · . · · .. penses, ·are· allocated _on_ tf:le .basrs of a columfl Inch ::'- . · ·. analyzed ~nd allocated Ol] th~. b~srs of their charg~ . . ., . . analysis ·ofthe' chargeable :content of the publica- > .. : . .: ·. able ccintent;~~;~~',J- ~'2-_.:.:·~(.:.~;.;. .. :':_ :-::·:' ;~·' ., .. _i '.- .... :< ... ., .. ·, :· ... ·>· .: : ·. ':::' ' "1 :-. ~ .,' ~.-~:' ··~, ,,•,, ,; ~ • i-.'"•,•,) 0 • 0 o ,.,, ;•,,' 0 ' ' • • 0 • ':.;':: '," J I 0 0 0 

•, •·; •' •: ,!..r"••:':r'o'",-.. 0• '• I: • ..-:·.,-:.·· 00 _,, '•; •'; 1.- • ' ' ' ·, • • ' 
-~ · :_· tlon;··.:~;·:.·.~· i;·.~., :.:·:~:.~'.,; ~:·r~A:",:~1 >>·.·::'?~ ·! .:..A: .. ,>r .. · ;.:·-:.:.: "· ,..,_ -··:. · · ;;J · · ·: ... J. Contrrbut1ons and part1c1patrons are rndlvrdualfy· · · · .. ' .:t . • I '.4. ', ··...: •. . ··~:·.·",.'", ~ .·'·} ... • :.o •• ·,, ···\. • .,, ..- ·.~. ·.--:·· • .. ,.. • •••• • •••• • ••••• •• •• • •• • ";.,,,.. ••• , ,,,. i' • ·: • •' ,. ~,.- .. :·. ·.-':::·:. : .·d, F~! the p'Urpos.e 'Of.allgcating··per~onnel 9osts,_ :~·:,; , an~l~eP..an9.. ~Jfocated _c;>ri't!:ie·_basls·.o.f t~.~1r.cnatg~-. ,· .. 

·i.;!:' -::.~~i~~~~t,ftWii~fj~~tir;wr:I··::,~Jf:~ii~~'~!~l~®;t;l~!~~~i;:,. ... · ~- · :-·--·:: -~ ';~:raw~w6~~:~~~ro~~~~~-~~~}i$~~.r~-~l,~tt=~~ii~'/f~1I. ,_· .. :j· ~~l;~~~~t]~~~~lt~~4~-s~i~~}'~h~t6§h~Pi~b~t~~::~:6f::_·::<· }. 

· ~.. . '·,:: ·:· prpdl,lc~JC;m; 9.fA~9_Ms'~;,P~~~~9.~~~C1~l\i W~ .aUpqa.te~.::~;:J;:~.. ·. ·:. qo_mplle~,pa~~~:·>?.n ·1~~J?J_lq_;_-y,l_ryg ~.n~~_c1a!. inforfl:Ja:: .: . -· ~ 'J ·, ·.>on .the bas1s of the cliargeabfe·confent-of the publr.:·.·~;,t<. ~ ·: .t1on ... '.Th1s·:~:financ1al rnformatron.:sets·Jorth the. ex-. · .-:~· : :·.::_. --::: :c$.t~ic;b:~'.'/~(;.;/zt:tr;<f.1i·!-::a\~:.if~~~i£~:~~~~::~~\?:,f .':: :.';,-:: / ··J/~{~ ·: ·- .. 4~~6ci;i~re·~:rpr~9ri_b'~. g.6!Jh6u_AJ~~, hi.aJ~r :~¥~96~~~~-- '.:: · ,_· .. , ~ i ·,: :: .... ~- ·;;:~·:t~-~-~i.o:i_b,):lr~e:.? ~99. 9.~.~~9-~.~;.tra~,~L~~pe~~~~; of th~.;~j;:;~ ... :.a'1~.--s,;~~te_s; J~:~"~m~.i:J~~~:~L~xp. __ ~-~~i~ure::~ ·~9i~~ ;·ar~_:· ··~ . ~ .>. 1 .. : ... · · ....... W99\~~11)8.~'-~-.9~p,~rt,m~.Qt~:~1~;t!f;.f!r..e: . .-~+~)n_?..lvlc!,~~IIY.:i-:;~ .-:::-~?.-~~rQe~~~~~D~-~.c.~arQ.~.~~!e.:}9 .. )1~S,Q.CY :1~~. p~y~rs,· · ·:.-. ·· .... u.. , · _· anaJyzeo ,and'alloc.ated !=IS cf)argeabJ.e o.r. 09QCharge·(}:'f.Y.. ·'-. pu_rsuant"to. the grlten_q_ set_f9rth -~bove/:.· ... ·,:~··.o:--.. ,: .. :··'·<· , . ;· · ·: 

I.,.; : soqo~'""l\U h~~d9~l!'l~!'}. 9Y~\Iilt•~~~~!'0'~s 8'.~.J!v~:: ·:\~i'i:·f,'{fiil.'*;I(;::;;.~·'lfjf]:,: ):j" g; ·. ~: i'' ;: '', • : •... ·· •; · f ... :·:. :, allocated to. headguafters departments .. on the baSIS·""·''-'' ..... _. ....... . ., .... ,-'-.: ... ··'"'' , .. . ,-., ... .,.:· o':n··: .. •c<-.,, .. , .. ~,, ...... , ......... , .. ,.·. ~ .: . "·-"· ·• · ., .. ~, .. ·_. ·. , c., .. c.·, 

li·t'f-.~;~~itiJ1itl~~1~«.~;~*t~ ?~i~l;~Nf~~p~~~~r~~&11t?(.;·:.;Kf:,iJ~,:.;·t 1·::·: · ., ... operating and_bUJldmg ~ervlce .. costs •.. Overhe\id.ex-:..-~'-"'~' -:, .. ~>~· .. :,":~·,,_.--,,::-:'·~·..:,;.' :,.'· ... :,~'·'~~-.,~:Y·:;~·.\: ·:· .. ·:; ,. _ .. :· ,,. -: .-; .,.,.> , .. ~· <·::·. 

~: ~ -=~ !- : . ~-·· 
., ···-;: 

. • .. . . ·- .... . ... . .. 
-~ ::: :... ·. 

::.: \• .... ·. -····-·~ ··: ··: ........... . . . . . . ... -~ -.,- . ,··· 
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In our opinion, the revised consolidated schedule of .~ .. expenses for the administrativ~ departments are . . . expenses referred to above. presents fairl~lo__allm~- -:1 --alleeatec:1-as-chargeable-'ahd-nonchafgeaole1ntn8" ____ --------.~-.:---ten~ respeclS;""~fie ~xpenses of t~~ ~rrierican Fed-· -~ same p~op~rti~n as. ~he tot~ I chargeable e~pe~ses ... erat1pn of State,_ .County and Mumc1pal Employees, _ . - and nonchargeable expenses of the programmatic .. · AFL:-CIQ- for th~· year ended ~ecel)lbei" 31, 2907, · '~ departments. The ·overhead attributable to the ·pro..-and the allocation betvy_e~n ~hargeable. ~xpenses. .::::· · grammatic departm~nts· lsHnCiuded. as ari adm,in- _ · . . and ~?~.c~a~geabl~ ·e~pen.~es, .. on the ·:ba~is ?f th~ · : , ·,1~tratlv~ .. depart:ment ~e~pe~se. ~n:_·:de~~~rmi~in·g : t~~ · ' ~- . . . . defim_tlon~ present~~· In_. ~ote ~-an~ the s1gmficant· .chC!~gea.~le -a!ld n~nchc.trg~able proportlof! bf' their_}.·. :,· .: .. f~ct9.r.lr_ande~ssll_fr!Pllc:ms .d.~~cn~-~~ m N?.~e._3.. .. · . . ·:.expenses .. Th~-~xp¢nses ;<~f._t~_e_Judic!al Panei'are.: ...... . . : · .'. · · · ··:··. ·:; ,-: .. ·.: ·< · \·:.:, ·:·:'<-:·,_<;· ... ~ ::-~< ~-,:·· :/~):~· .. :·. ,.· .- :':. . .. -.... ; ·. ·o.etermlnea-to betully:·ohargeable: ,< .. >. :; .- ;; .... \.<·· · .':' .. : ·; .... ! · ·: · so~o B~EBE<· . .-: .. '>~:;-;;.~'~'·< ,:·::.-~~-.. \~;_; .. ':; ..... ~ .. ·. · .. · .. · ~ -.·, . -... b.' .=i=pr purposes _or' the· .. cal6ulatlori .... O'r9·a·ii1zing .. ex- .. ·. ·.· -~:· .. · · ·APr()fe.sslon,·al:<?,.orpor~_tio!l ::··;.y!· .... ;-.:''<:,,f.~::·=: :.:;- ·. . . · · . ·:·p'enses ·are.··treate~ ~-s'):i~hchargeabi«?.:::"T'he FJe)d . · ·> :_; . ·,_ :. : .Bethe~da, MD .. -~::::~:·});~):/::::-~:\;:·:.:· .. :'·>~ •::. _::;· ... ·, .· . · ·;Se~r\ticie~, Department ~~ r~spor;-isible· for'all. ofto_~-~n~ ;·< .\· ·1 · .. • .. October1, '2008 ·. -,._._:.-~ '.:.- .. :·,,: ... -::-~:~ ··.·. Y ·.;.> .. ·:;_.-, :· ·.: ··. . _. · tei:nationai'·Union's: organizing ·'activities···:·. The. Field<~: _.,: ~.: .:. : ;. ,.:· .... _:.:'; ·:.:) .. ·-~~ :·;:-::·~·,/_~ .. :''~ .. -':~-;~i:·:-:_;=:=· .. ~:·)::~ ·:.~:~;;:_~~-;·:{. :,:; :.:: ··:·._::_. . . '. .. ... : ~~-ryicie~:-.Q~pa!1~eii'(e~9a9e~ Jn._i)r9~~~~~~i9 ··~-~~ivl- ~-:·:_. ~::::·: l. · · ·. ..... . .AMERICAN F.~DI;RATION OF STATE: ·COUNTY ·_.. . ;·· ties· i~ ·tWo ways_:":;:': F,irst,-~th~: field :Ser\iices .Qepart~ .. ,._,_,,.:_:: .; ·. · .. : .. ·.;::AND MUNICIPAL EMPLOYEES, AFL-CIO '.. . )r1eht. has··::cektairi ... empioyeei;.who.have;··. a& .ohe·of ;:: .. ."· ~ : · : .. · Notes to Revi~~d Cdnsolid~ted· Schedule of. · . :. their ,.l'espq~sibllitfe!S~: t~e ::arganiz.irig"·of (iew. m~ip-·· ·:~: ~ · i .: .. :,. ·. :·_--:: :: ', -~::··_.:_',Expi:m~.~s ~hd Alloqation·-:·: ·> . .-·.: . ; · : ... ·: · . bers.:)~econd, tl:ie.-Field seryiCe'S'Dep~rtment i:>!i?.~- '· ·._ i ·.· :· · B~fweem Charge?~bl~.:~pen~esa't!d .Nonchargeable·~- . v!c;tes grant~ fO:Af9~¥E:'aJfjliat~s to_·p~rniWth.ein t.~.:·:<':· :· 

r···· -•· ··_· - ::.,::::_.:~~J~~i~&~?;;;·:;;.:{<·. ··\ -_· ~:~r~~!~~~~~~J~t:~z:~i~~iro~~~~~Rf_~-• : ···· .Note3;..SfQn1~cantFacfcirsandAssuriiptimis-Relating :: !n P.~~.:~xi~tfn~t~~r~E;J_ipt~gYr!its, or __ extS:~E;~I ~r9~niz':'·:- >_~ :::.' ; .. to the Allocation of .Expenses Between Chargeable ~·' . l~g ~tqe~ b~~!;j~In_IQ9.~~!!~;~ r~ t~~ e~~nt.s.~,ch.'staff . ,'( :.' ... : ·Expenses and Nonchargeable -!;xp_enses :. <··'· : . , ·_:' are .mvolved l[l .. orgam?=mg,: their ~alar1es a~e ~~eated ·:~~- ~ . ~:' ....... : "• . . . · .. ,': . : ... . :,·' ... : .. :., .. :.' :·· ._,_.:,:,~··.'.•,·.:;.'·,· .: . :·. ' as noli chargeable~ ::,·.-,.,.-?·~;;_.::··-:-<':•:. ··:. :·:· , .. ;~···.':·:::-~ ··.,; .;·. 'i(' .: -~.; .:;. > ' . : .... :· ·.· ·. ~i9nifi~~n~ faC:t9¥ ~ar~d ~·as-~li~_pti_~nf,~nd~'riying. :_.:. : "·~_The· 9o~-~:·qr~!l h~~'!t~~~h~!~~-ir~_ruen(b~ne~.t~ .~6~ .' · ·:.~ .. : f,· .. · :· the alfoc~t1on of ~xp_e.n~es be!W~~n fh~,rQe~~~-S.:a~_d j . all. t,rav~I.~?Cpem,~~-~ .C?_f~ac.ti .. Pe~'}la.!l~rt~~eld,.ser:v~~~- . ·"· ., · non.chargeable amou.nts·: ·(ire ":summa nzeq as · ·.i . :sta!f pe,rsc;>Q .. ~hq ·.eqgage.d Jn ·.an.y orgamzing act1v1." :·::. . 
. ~- .... -. fo';l.?..~.~ ~-.. :·-} :~::-:~;)>·~.· ~\::{_::.~·\~~~~:,::$~;~-:;,·):<·-:,:·:-::::'~,· .. /:._: _. ::·.:.-: ... ·::,::;:.' ·. . . .. ::;t :-~~:t~~:~·=·~~s:~1o;~~tfj~-~;r~~~~t~~~~i~;~~;~~J ~::~ :,::,·: .. : ~ ... . .. ~·. Fo~ p~rpc;>~~s ~f_~~-~PC!~c~fat1on1~.e?:'c~pt~s note. d :-~~1~-~· . · c;>yerhefl.~ 9P~t~: a.~. ~()~-~~~~~05~~~-~ ~~g~~!~~.~~.,~r~.y~.at·_.:: ':!:i:~ R . .: below,department~:~:~r~pla~sJfie~ as_e1t~erprogram- .'::f' . ed as.po~.C::~,argea_bl~_ .. ·:.:;.;:;:r·:.·i ,:: ... · .... _:~ -·.:.:·.=>·::: :,·_/·\ .. ,,.· ,, >·'· ~ .··. ·. ·. m.a~i~ ~-~-~-~cl.rf.l!~.i~tr~tix_~:;~ep_~.~m~Mts;: :~ro~rammatlc ?tit. . ::- :· :per:f~i~:.i:>f.try_e ~~tivi,t,ie_$ :a( lhe. Field· Se~ic.e~. [)~·:: :, _.· >.~:.. l.. . . departments 1mplem~nt thB:programs.:of.AFSCME, .. ·.::::f!~, · partment ~re,.:cpnduct~9: through projects:;-. Eacn .. of .· ·: ~- ... r · · '· ·: .. a,nd. t>rO:vide.'.~e!Vi.cesjo/~FSC~J;!~ffil]ates~ · . .-Alicea':::·~\ Y:;i . · >t!Jose . proj~·c::.ts' ..is~;ex~jjiiry~(f~ :~~n·(l;.Jt. tben>urp6~e· .. _·of' ·:D:'·~;·· -~·,.:_· ... ·.• :.-:~~~:·~~~~~~~~tn~~:~~~~~i~~~;~~-1~J~~~~~~:·a~tf.:T.\ ·. .~·-m: -~~~1:6~·:2~~~~~~ag{J~~~~~;i~9~fJ~fJJ~~f~~~~::.: ~>> l .. · ·.. .m~de .:~P.J~~-.'b~_~!:~ -~r~:teyle~ pf}hf~~~vif!~_(and. ; :,.:~:?_ · .. ua~, s>f:..tlJ_e;.s~l~~!e.s;: \J.e~~~!~: ~~d: ~rav~l~ e~p~n~es'.::~f :<~;:;; f 1. ·. ·: .. expen~es: qf th.~. ~~d,ly1~~~!. PE!P.a.~~~.~~$.- ;;;· .. ,. '. :.::_::. ~ .. : .. · .. ,:~:.l: _proJ~~t .. ~t~~-~~P.I.9Y.e?..:'n~.~·pC?n..n~.~!lof1.~!~~ ~~~~:P.~9J.~ _;_.·;?·:· t- , .. . . : ; :Ad.~lm~tr~t1ve: -~~.P-~'u:tments. o~ersee._.and coo~- . · ::i~ , e_ct 1s .tr~~t~d. a~ .qor:u;:ry,a.rgea~?l~~f: '~,/))· ::::: .. :::· )_ ::,>:'~· /·· ;:· ·:·: . ~ _ :'~ · _'qinatf!·,-~h~, f~nt:ti~n.s, ~f ~f~~~~ ... a~_d· pr~li!Ffe ·sup~· ·:Jf · · .. · :.Finalfy;:~b-~·:F:reld ·~efvl.¢e_s_q~·P~.I't91~~t~~k~ pet<'::·.-<:;. ·. · ! . · port _·ful')ct)c:>~s ,. t~, ·_the: ,.progr~11Jq:J~t1c· :qepartments. · ;'!~ tal_!) grants to_·f.\f$.9_M!:J<?.c_al~. and .coun~1_ls 'for .aya-.: · ·• : 1 . '. Included arrio'ng the Administrative· departments are ~,,~"k rietY of purpose·~· • .rncluding organizing by the· Un.iori.: .. ;·:-~:,, -~ · ~~e~:~~!i~:~~~-.Y~~~~~~tr~;!~-~~~~~~:~~=~;~s~a~~- .. ~'-f · ._. ~~~~::·~~~;;_:j~1~th~~~:;;~~m~~sq~r~:r1~J~~1-~~~- .-<~:.:.~ '· rrav;'' a~dt!i~ qther. ~nlon ~~~e?n~ bod1:es. The ·•~~ port1onof )~~ g~nt !~ trll~ted as n9ncharg_eab/e. , , ·• 
~ .·. P~9"a . %1 . . . . PS9~9 : · .. ·· 
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----- -------.-_-· . ~ .. ., • ... · . ·. 
· other t~rm~ and. ~ondition.~ :of. ~m~l~yment.: -~ _'·,~:' .. _ < ;~' .·12. Internal cor:Tm1uriic.atioris which conc.ern collec-
'. The: expenses -of all· Ohio·. Council :8 ·affiliated ..local tiy~ bargaini~g issues, co.ri~ract adn:ii'"!i~tr~ti~n, pu~Uc . 

j . 'i.Jhiori~ w~re consider~d to -b~~totall{ncinchafg~able. · . employi!Jen~ ge~erai_IY, em,plq)'e"e deyel~pmen~ unem· · 
.. :___: · '-.. : Fak, share ·fee· payeriif:, we.rE(.HoCcharged · for . the · : ploymen~. job cipportul'!itiei~;. award programs and other 

.. ·: -~-~::_::·t2~f7.!::~:~·:i_f:~.?:. ~;7~~~~~~·-::~~2.~l~~~~l~~~i~!t~Yii~;.1jrs,·:·.-_~·i·~:· . . . -.:: :T-~~~~f~~~s~e~t~~~~~r~~:.~~~l~gi~n~a~~~~ri~::·:: :~ ·· ~; · 
. . . .i charg·E3~_bJ~. · :exp~n~_~s ~:_l,n.ql_u~~::·:yourFt>!o· -·r,atC! _ ·.> · .· .. ·:m-eeliation; albitratiOTi;\str-~~s/~lowdowns,-··an·d: work. : .: .. • 

._;:.c:!n~_, ·.A . t~e ):psts {)fJhe· .foll.owing ·•a:ctlvities . · · : :..::· · · ._,_·: fotoj:ipa. "ges;: pv_,.e_· J-.pf9_vj_~k?.l")s_;..of_fcolle_ctiv~ .. : _l:iafgainir.~g · -~·.. -
· Federatioii'.of · ... .. ·'and .;.·,> , . · .. agree_njents·:~·an_qth:e.:.8drh!_rir~t@_~to_rt~hereof;_.~_o !oflg ... 

rnn .• nu.c..·,., - . ~~(~~eiq _ :: · .. ·.. · .;:<as they':areJ~9aCflhqe[;~tate::-ra_w~7:-T.hese costs n:iay. ,:, .. :. 
. n ·,.the ~Unions ..... •· . _ '.~·-}nCI_tid_~}l~p,~~~t1oQ:f9f str!~~~.~~~P~9~o/.n·s; :~pd_w()E~ o;.,,,. ':: · · "~ ,;;}::.\~-:~-.';_'~: \:·~<,~".;:.~->· · ·- · · :, ··: stqppages _regarqless:pf th~If .l_~ga_IIty :un~_erstC!te law,:· . 

. . ·_ s0'16ri9 ·a-s· no-ille£fai' coriduct'actui:llly.:.oqciJrs:~\:~;, :~:/:: : . . 
· ·.-.. ~;_;M:··,-rhi:{f?ibseclition"·ar··d~feiis~ ·of.arbltration,·'fiti~' ~ . .--... · . · . .: . ·f ........ ~.:j" ._,').: •. •• , .•.• ~ .,~~. .. .~ • ..• - :·. r. •• ·=- .... ·" . ·I · . gatior:l_or:'cbarges to· obtain ·ratification, 1nt~rpretati_ori, · ~:· , 

. /:ImiJferP~ii_t~!i.~n-~9r;~:~tersefrl~bt'.9t~on~_ctiye~parga[~;~·. . • -... 
'<ing' agreeiinents·:~rid, cinY:oth~.r· !itig~trori befor~ ~gen:.. :. :; . . 
. _· .cies odi:i. the. 'courts ·which :C:onceriis bargaining tin it .. 
~hiplqye~s W11_i.9h~ 'h_aryrj·ally :~~ri~.f.I_Cte~-by ·an ·excl~:-· · . 

. ---:~~!-Y~.:f~~~~l~f}i}fih-~:f~~l~r$i~:i:}i~iX{\X-::. ~'}_-·- ·'/: ~-~- .-· -: 
· .. }-:c-l;xp~i:lf!esjts_soci~t~q .with· tl_i'e.Joii~W1ng activiti_es :. " 
arir~chargeable· to.:tne~~eldeiit:th$.t tliey _:~re ·.g~iniane · .:-: · .. · :' 

, ·. JcU~Qilectrverl:lw9ainiri9:~,actlv,_itY;tar~Justified by the... -· · ~ • 
· · ·. :· goVerfl.'rii.e.n,t',{vital:·ppiJ.cy.Jb'te·r~sf in. l_abor: peace -_.~_n9 · -. ·. . . . ·. · 
- · .~v6ioi6!ffre·e~tioers,:::arid_-:-i:J_6...ri'6t,si9nifi9an.tly-:l:idd tO'· .... ,., .. 
· .. ··-#)e. o'li'rqehln~LofJ'rel~:'sj)~'B.C.B:::tl\afis· inherenfi.n the ..... . 

. ·_ ·;::~-~J.f~~~1;TK~~~!J~~~t.~i~[~~f:tE~~~g;.;;~j1Zt1J~i:~t~;::~~:;-y;._;.:·; : __ . · , i 
··:-~-15._ ~9~rYice~ P!.9Yid~a by _a,' _parentprga,niiatiori to . · 

.. otl)e.f.:b.arg:~ibi~g _\ii).i_ts(:Wh!~h! ·:~r~:~Pfc?yid_ed Jrom -~ · 
~ ·pool :afiesdur'ce·s ·-available·· to .. air units·: ana ma·y· ulti-- · ,-.. 
· .:_·:matel./ihur~.:fQti:ie:·iJenefirqf ih~i--_iliehi~e-rs. ot the )_a cal <:• . ·- -. 

. . ·.,,- _: -~~-rg~ln_ll)g :· unlt;; ~:~~-~j;{~~:f&~~~~i~i~-:i~J;_,{}~·;:\·:;~:-~:.:-- .. ·-;_·: ~- ·:[\:-· .\ _. . . . .. 
: .. , ,,:;:16;~.Put.cha9Jh.Q:books/rej:iorts;"Eind aovance sneets .· >.': 

.. ·_<use a lti)iqtivitieito~:tar: pu·rposeS'9tHeHhar1"n~9qtiat~: ·. · · 
·- .·'ih9 'C:6nectiveliarga1nln9'a9r~ements ·and ·i5r6cesslri9 .-. ·. -~ 
· ·.· =;.~:Qri~Val)~es;;}i~~~~.~··kt~f::~_:f;~~.i{~:~~~n~~::.:-:~~~·;~~r~~-;.~ \ ~;::· .. ~· ·:;~~; .: . ~-\ 

·. -:·: ·_:'17._,Payingtechr1ic1ans.jnJabor-laW, ecdnomics:and ~:. -. 
. . ·:·:afh~r:: _subje:c~$. }6f'serylce,s.::us~:d:-Jn ·:acfi_vities .'other~:_:; c; :_:_ 

-~· ·than, ~.rie!ioliatlrig;··zimpilimenting· .. :;:~no:-. aor-ilinisterirl~( .· · ,_:: 
. · .>~talfeetive.,)argaiiiir-fg;·.Ji9-r~·~mentf'and··.'pracessirig · , · :"' 

:·Ji~f~v~ryc,~~~~'f:~~~!::'~~~·~:W~;::J?:l~-;~~A:::~;:;:: W.,~?/·: ./:'.: <.'',. :,: ·. · 
.,:;..~.:.~1.8.::::-Membershi!:fmeetTngs ·and conveihtions·. held · ·. 

::tor puri)9se_s~:ot6.er~t~ari tO''q~tei-ffii'~E;l th~ positions 'of· .. · . , 
. _employee~ 'dh ~·,co_llective·'iia'rg'afnihg'_ issues,·' contract. '• 
_·_gri~ya_r:lce:.-a~Ji.i~tme!lt?pf,o~h~i-;_:.~f!iat:tei~ · a_ffectin'g., · _£· .. 

. wages;"ho\Jr~ an~. workiri'g condit1.9n~.-, ... '--. . . . ·': ~,_ .;v ,\,·~r' ~~J,i-:':. :- . ·.• .. ··· .. · . 
. -· . . ....... . . .. . . . .. ~: . . . 



·Group name: City of Mansfield . 
Blue Access PPO 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Coverage Period: 01/01/2013 -12/31/2013 
Coverage for: Individual/Family 1 Plan Type: PPO 

.. ~ , .. ~•···, ~-- .• , --···--~-·· ..... I,,.,.,M, .... ~.~,._.,. __ ,\cllr:,...;.,•._.,_, ...... ,, ___ ,, ··• .lr.;..,.,, ......... ·~, ......... -~:,•.,, .. ,, ....... •· --· ........ ~ • ._ •••• •• -·t.. • •• ___._ ~ ••• 

:. A::.·:· This:i~.-onl~ ~ sum~~ry.·.Jfy~~~ant·.~q~;~:4~~-~~o~-~~w;·c_o~~-~d:.:~c?~~~:y_t;>]i ~ g~tthc ~omplctc~ in ~cpoliq:oJ;_plan 
..... · . · doqJID.~t at www.lln.them.,co:QJ. or by, calling 1-:~0()-552-.9;1.5?. . . , .· · · · .. .. . . . . . . ·· · 

. . ....... · ···.·· .. . . .. . . .. :. .. · ..... · . . ·: . 

Wha,t is the'ovefaJl.··;. ·: 
dedllctJ.olc:~· ... : ·:. ·. · 

Is there an out-of­
pocket limit on my 
expenses? 

What is not included in 
the out--of-pocket 
limi.t? 

. . .' .: ·. : : .. : .. -~ :.:-·:; :.: 
Yes. For in-netwo.tk pro-r.icie:ts 
$600 .io.di.vidnal/ $1,200 family 

For out-of-network providers 
$1,200 indiv:idui!l $2,400 family 

Premiums, copaym.ents, prescription drug 
claims, out-of-network tt:ansi?lant costs, 
balance-billed charges, and health care 
this plan doesn't cov= 

· .. ; .. ~;· .·.):>-;~·.=;c-·::=::·.:=:;.:. :;·;.r . 

Questions: Calll-800-552-9159 or visit us at www.anthem.com 

. the'·costSup tci: t1i~·ded1lctJ."bie·ama~t bcfc;;r"e this"pl.lui begins 
c;ov¢.t;C4·s~~~ :ro-il·~~- ChCqc.y9m policy or plan document to see 

9v.~ (~:J:n,rtnot.;UW:ays;Januarylst}. See the· 
t ~:hiU;(~~:-Ri.?-.P.~ .2 for; ho~}riui;:h; ji:;ll: "j:ia,y for. ccwcred·se.rvic;cs afi:ci: you· 

:·:· ...... :·:::<~:::.;:· ··:··=:: ;; : ... :-::··. : ....... .. 

. :I';Y ou.··(la~t~~:j~ ·me~~ ~~~*~tgj1~j~~ ~~~c·~~c;~~-b~t=>e~ thf? ~ 
st:artiiiir:""oii· na'ite"· 2· fnr-oth~!' ·~n~rn:fot• :s~<;~ :~ Pm c;OV(:l:S! . : . · .. 

The out-of-pocket limit .is the most you could pay during a coverage period 
(usually one year) for yam share of the cost of coveted services. This limit helps 
you plan for health care eipenses. 

Even though you pay these expenses, they don't count toward the out-of-pocket 
limit 

,=·>Y~:~·R~y.for .. _:: .' :· 

H you aren't clear about any of the underlined terms used in th.is fotto, see the Glossary. You can view the Glossary 
at www.anthem.com or calll-800-552-9159 to request a copy. 
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Group name: City of Mansfield 
Blue Access PPO 

' 
Coverage Period: 01/01/201-3 -12/31/2013 

Coverage for: lndividuaUFamily I Plan Type: PPO Summary of Benefits and Coverage: What this Plan Covers & What it Costs 
,,,,... ... ,.,,.,,._.,._,,o,ol•o•• 00 0 0 ' ' 0 0 ,: .:.Oo~!~''!"'".,ao·;:o..; ,.,._,,..,..,L~~- __ •'~ • ooo o·, o 00 __ !_ __ ,.,''--:~~~ .. ~· •."o•_looou :• ........ ~,"•''-•' ,.,,.,,.,,, oo• ••u 

Me there services this 
plan. doesn't cover? 

Yes. 
Some of the services this plan doesn't cover arc listed on page 6. Sec yam: policy 
or p1m document for addi.tic:'nal infottaation about ex_cluded services. 

A • . 9waym~~ arc tixcQ. dollar.aiP.-ow:i.ts (for cpln.pJ.c;" $1~ you pay for.c;overcd health care; ·usually: when you receive the ·service. 

• · · . Coinsmance ~ yo11r iliarc of th': ~.os~. of~. c;:!'ver~d sCtvicc, Calcclatcd ~;~_perccr~.t d~ thc.allow~d am.omi.t for the scrvic~ For example; if 
· the plan~s allowed amount fat an· oveniight"hospital ~tay iS $l,OOOi· ygur. Cf?inslltan.ce paYfD.cot·of ?0% would l;Je· $200 .. This may change if 

. . . '-- • . d d ibl ·. . . . : . ;. . .. ·:· . . . . . : . . . . . . . . . you"'""<'-vent:l:Q.etyow; e. uct1 e. . , . · .:. ·: , . · . . . · ........... , .. ·.. . . . . 

•·. The ~ou.tit the pl<!n pays· for covered se:i:vic::es is b~~ on the;.anci~~d-iimowl.t:.4" an-I)Ut~~f.:.nct;6rlc-prbVidei ~more~ the 
allowed am.cil:JJ:tt yoq ~y-hivc ~6 p~y:ih:e i:liff~r:UC:C?-.. F,~r-~p~Jf.~ o~t.-of-~twot1,t.)j,o_siiital.c;:hiirgc_s. $1,500 foi:llri overrught stay ao:q. · 
the·allowed'am.ouiit·~ $l_,ooo~·yaumay~vc;:.to )?~Y-tJ:i.~·~?~.Q,~~cc;··CI':hls:is·.·~~~-=?.alait'?~·l:lilling.).: :· .· :- · · ... : .. : · .. · 
'ThiS uian mi.v·~~P~YPfl. tO"llS~ w:.~~tW9~ R~O~a6:8·~;;-~·.y9p; iQ)V~··a"t!Cilid.ioles:icopa#Dents" :i.tid coiils~ce lririounts.' 

:~ co/p.i~r:~~+;:~i:;; .::.:.:_::.·: :--:;~ 

Questions: Calll-800-552-9159 or visit u.s at www.anthcm..com. 
H you aren't clear about any of the underlined terms used in this form, see the Glossary. You can view the Glossary 
at www.anthem.com. o:t calll-800-552-9:159 to request a copy. 
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Group name: City of Mansfield 
Blue Access PPO 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs . 

Mental/B~vioru health inpatient services 

Sti.b~.~~ l:!Se diso~!fet Q?tp!l-4~~ ~~~-: .... : 

Questions: Calll-800-552-9159 or visit us at www.anthem..com 

Coverage Period: 01/01/2013 -12/31/2013 
Coverage for: Individual/Family I Plan Type: PPO 

--------none--------

.. . . .... none;--------

-------~nono---

·-----~--~·,~··~~nono-~~~~----

--~----~non.o--------

H you aren't clear about any of the underlined tenns used in this fo:tm, see the Glossary. You can view the Glossary 
at www.anthem..com or calll-800-552-9159 to request a copy. 
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Group name: City of Mansfield 
Blue Access PPO 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Coverage Period: 01/01/2013 -12/31/2013 
Coverage for: Individual/Family I Plan Type: PPO 

Tlel: 1 -typically generic drugs 

Retail Ph.a.t:macy -34 day supply 
Home Delivety Phatmacy- 90 day 

I I . ·. ·. ···1 supply ·:··.. .. .. :::. .. . ·. · :' ·.; / ':fo:r·:aom~; Delivl?!f; ·: · . . :': .. 

Tier 3 -typically non-prefetted brand drugs 
and specialty 

Facility fee (e.g., ambulatory surgery center) 

...... 

• ''• •••• •I • 

F;a,cilitv:fee (~g--~ )l.Q~~tiU£qq~) .: ·:· . . ,;;:-::· :"-: ·' 

Questions: Calll-800-552-9159 or visit us at www.anthem.com 

------------~nono-------------

------------~no no-------------

--~--~----~no no-~----------

-------------nono-------------

H you aren't clear about any of the underlined terms used in this fo.t:m, see the ·Glossary. You can view the Glossary 
at www.anthem.com or calll-800-552-9159 to request a copy. 
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Group name: City of Mansfield 
Blue Access PPO 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Coverage Period: 01/01/2013-12/31/2013 
Coverage for: lndividuaUFamily 1 Plan Type: PPO 

Rehabilitation services 

Skilled nw:sing care 

1 0% coin.suraJ:l,ce 
aftet deductible 

. . · .. ·. :' . ,:10o/~:·I=Oinsw:ap,e;:e:> :: 
· .: · · < ; · · .. : .· :·L2£tc;i:·&dud:i.blC .:' : :· ... ·T aftCt ·ded"Q.ctible 

.'J?~~?:~fdi~ar,~p~~(::>·;.·;'.:: :·~·.::·:';;;: :::." 

Questions: Calll-800-552-9159 or visit us at www.anthem.com 
If you aren't c:1eal: about any of the underlined teims used in this form, see the Glossary. You can view the Glossary 
at www.arrthem.com or calll-800-552-9159 to request a copy. 

·sc:c;ening :part; of. Preventive · 
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Group name: City of Man~field 
Blue Acces~ PPO 
Summary of Benefits and Coverage: What this Plan Covers & What it Costs 

Coverage Period: 01/01/2013-12/31/2013 
Coverage for: lndividuaVFamily 1 Plan Type: PPO 

. ·.. . :· :. .: ... ~ ..... . ..-.: .. :;: :~ · ...... ~:- ·: !:·:· .:.:-: . ·: . : ···:~ ··:· :-. :. :.:: ... (·:,;:~·: ~ ::\': ·: ::: :-.· :· : .-~::.:.. .. . . : .. · :-: ..... .: .· .. . .· ·. . . . . : 
,. _ -. _ , ___ -· Oth·er.::Covered{Seryr~e$:Ser:Vic·es-Y~ur Plan,noes·.NOT,Cover .. (Thui'"iSn'.t'a conipleteli~t; ClteGkyour 

9i: p4n.:!io<;~~t :fc?r:~th~.,;x:c~~~~d,:~F~es) ~- ~-:·_::.(·.:_,: .... ;./·:~:·i:,/,//.;:t\· .. ·: .. ·::: .;.:;·:-::.·?._: ~./):·. -~ :·:: ·:._:.~-: ·~:;;';, ;·:·::_ :··: ~:·:?·:::.-:<' ·: ·::·., . · 

Acupunctw:e 

Bariatric surgery 

Cosmetic surgery 

Dental care (Adult and Child) 

Heari.o.g :aids 

Infertility treatment 

Long-term cue 

Routine foot cue 

Weight loss programs 

:otl1er. Covered _Serv~ces'.(This is~~a-~b~p~9t~ _lis~ .. chc;~;~-y~~ poJi~Y:~~-P~. 4.i?·~~~~:idr:o_~~ cC>yered: setvic~s.' ~4 your costs'for:tb.ese 
lservi~~~.) .· .' .· : ._;,_: . ·· .. : · .. _.:-: ... , .. :::<.-:·.:-.,::·.:<· ... ·:~·~:,.:::-,·:-·>/:·:/.:::;,:_ ··:··:: :·:·.;:_.~:~·:cr~=!-:-·;/ir;·:-::.:.:~,:;;:->>:·:.:..\_:,.~_.:_: .. ::_:·.:··.::·:.;: : .. _;::·_.;_ :.:-::-. .-.~:· :. _. . .._. -., . . . 

Chiropractic cue 

Your Rights to Continue Coverage: 

Coverage provided outside the United States. 
See www.BCBS.com/blue=dworldwide 

Non-emergency cue when traveling outside 
the U.S. 

If you lqse coverage under the plan, then, depending upon the c:itCUtti.Stances, Federal and State laws may provide protections that allow you to keep health 
coverage. Any such rights may be limited in duration and will require you to pay a premium, which may be significantly hlgher than the premium you pay 
while covered under the plan.. Other lttoitations on your rights to continue coverage :may also apply. 

For more information on your rights to continue coverage, contact the plan at 1-800-552-9159. You may also contact your state insurance deputment, the 
U.S. Department of Labor, Employee Benefits Security Administration at 1-866-444-3272 or www.dol.gov/ebsa, or the U.S. Department of Health and 
HUDJan Serv.i.ces at 1-877-267-2323 x61565 orwww.cciio.cms.gov. 

Questions: Calll-800-552-9159 or visit us at www.anthem..com 
If you uen't cleu about any of the underlined terms used in this fotm, see the Glossary. You can view the Glossary 
at www.anthem.com or calll-800-552-9159 to request a copy. 
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Group name: City of Mansfield 
Blue Access PPO 
Summary of Benefits and Coverage; What this Plan Covers & What it Costs 

Coverage Period: 01/01/2013-12/31/2013 
Coverage for: Individual/Family I Plan Type: PPO 

Your Grievance and Appeals Rights: 

If you have a complaint or are dissatisfied w:itb. a denial of cov~ fo.t c:l.aim.s under your p.bri., you may be able to appeal or file a grievance. For 
questions about your rights, this notice, o.t assistance, you can contact: · 

Anthem Grievance and Appeals 
PO Box 105568 
Atlanta, GA 30348 

For ERISA .information contact: 

Departm.ent of Labor's Employee Benefits Secu:city Administration . 
1-866-444-EBSA (3272) 
www.dolgov / ebsa/health.tefo.tm 

Language Access Services: 
Si i:iQ es mi~bro todavfa y necesita, ?-yuda· c;n 'idioma: espaiiol/Ie· suplii:anios~qii;Jc. se·pQaga. eri-.:~britacto-con · su ·a:gente de venw ·o coo, ~.admmls~dor de su 
gt;Upo . .'Si ya esti fi:!sc:ito,l~. rogltl'Jlos ·que ·flame al nUinero·i:le.se.tvl.Cicr d~ atenciQn. :al cliente·_que'aparece en ·su tar) eta. 'de. lqCQtific:aq6n.. . . . . . . . . 

~m1hH~J~'ftiilU:Wf~ir1l:tliliJJ ··::~mfti!1~a<Ji~~R~~tl'*i~~ .. o:~.1~S~i¥:•.'Jl)J~flm1!Jl·,m.::*J::trtl~RW*~~?~IiffA.ji o 
I<UI'lg hindi 'ka pa miyembro at hila~.ng tulll~g· sa ·wikang T~giiog;,mangyam..g_m.aki.pag~uinarw: si lyoiig sales-represenfatfve ·o·a~tta for ng iyo:Og 
pangkat. Kung_ ni\~-cmon ka nai:ma'ngya.P.Iig·nWcip~g-ugW.fan ·s·~·.&~oi?-o -~,s~· ~~ti;i~~::~t:·an.g·n~m~o:s~·~ong_D::i' tati:l. • 

Doo b'ee a'tiali.ni'lligoo ei c'!ooda'i, shikiif adobhvol ~S<>-i:'~'iii4e:··k'ejug6,~t'rut'shooi:!\:ba 'il;;L'alnihi·ya::sid~ blch'r_~:~aabidillkiid. Ei doo' bfigha, daago ni 
oa'mja'go· fio~ailagifbii:h'f hodiiliii..Hai'~ iliii'taago· e1ya.: t'~;.shoi:>df\:lld~··ya.lj.Q h-.Wie;{git ,pi be~h · 6ee:ha:ne~:r-\voltii' hi'lii si'~ bi'kehgo:.bi:th'i hocliilnf: 

-----------To see exampk.r of how thi.r plan might cover co.rt.r fora .rampk medical .rituatilm, .ree the ne>.-1 page.c-----------

Questions: Calll-800-552-9159 or visit us at www.anthcm..com. 
If you aren't clear about any of the underlined tc.tms used .in this fot:m, sec the Glossary. You can view the Glossary 
at www.anthem.com or call1-800-552-9159 to request a copy. 
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Group name: 
Blue Access PPO 
Coverage Examples 

Coverage Period: 01101/2013 -12/31/2013 
Coverage for: Individual/ Family I Plan Type: PPO 

, 01 , ,0~'•"· , 0 ,. , ,. , •• •,,,, '• ,,,Jiolo ... •o..':~ •• ••.<~::,"' ·'•c-.:. •·•• •• ••. •'• ~-·-,•• •"'• ..... ,_.,.. • .__,........_ •·-'•'• ~-'·"',,.. • •' ,, • ·~ ,_.,,_.,,,.,,u, •• ,_...,.,,.,.,, ___ ,U • .--' -'- •.-·-.~-~·-·--~-.. - ,...,\,.'1-'""" .. • 

About these Coverage 
Examples: 

Having a baby 
(normal Lh:lin:ry) 

Managing type 2 diabetes 
(rmnim: m:unrcnancc of 

a \\'cll-controllcd condition) 

These examples show how thls plan might cover 
medical care in given situations. Use these 
examples to sec; in general, how much financial 
protection a sample patient might get if they are 
covered under different plans. 

• Amount owed to providers: $7,540' · • Amount·owed to providers: $5,400 

-~-A;. Tlli~.·js.· .. · ... · · .. 
~- -;ilfA·::~P.t.-a .. qQ~f~ :·... . 
'. · .... ."··.estim~t9r~: · ...... , 
· .Don:~ \IS~:~~e· ~;~i~ ~~::.: :::: 

e!itimate y~::m; actu~J: ~osti:. · .· ·. , 
.. ~dei'tl$ plai:i-)'h«r .a~·: .. ::;:_:." 

.. :. ·-~~'r"'i:r~~;::Wjl], 1:!7.::-·· ::··. ); 
· .. <liff~eD,t :{j;qm.those :. . . ·: 
: ·:. C:Q.niplos;-aiu;l :tht;.'c;:os{pf.<·:· .. : ·:· 

.. th:i.t c;are w.iU also be . ·. ·. 
· .. ·. d.Ufer~nt, ·. :·; 

.·. : ~·ee .the.·ne:rt p~'.f6r·: ." :. ··:: · .... :: :. 
:· ·tto.po~rW6~i;iqP.:iP.oilf ·~·: 
':; ·: .th~r; ~p!.Cs: ·. .. ~·:. · ... ·.' . 
. . .... 

• Plan pays $6,790 · 
• Patient pays $750 

Questions: Calll-800-552-9159 or visit us at www.anthem.com 

• Plan pays $4,720 
• Patient pays $680 

care costs: 

If you aren't clear about any of the underlined terms used in thls fo:tto, see the Glossary. You can view the Glossary 
at www.anthem.com or calli-800:-552-9159 to request a copy. 
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Group name: 
Blue·Access PPO. 
Coverage Examples . .. 

L-~~ -_:___~ ~-! o' ·~ ~· --~~~-~'"'!:· 0 ,., ... 
0

0 0 o'¥ ~•ooo0 o oR 

Coverage Period: 01/01/2013-12/31/2013 
Coverage for: Individual/ Family 1 Plan Type: PPO 

Questions and answers about the Coverage Examples: 
~U~J,D'oCQ')'I)I .. R1!1.rF'I'·'otdl1 .. o.I'-"11~~-"--'""-""''••H,Po.1--"'-~-~-·,.,.,._~~~ 

What are some of the 
assumptions behind the 
Coverage Examples? 

• Costs don't inclnde premiums. 
• Sample care costs are based on national 

averages supplied by t}J.e U.S. 
Department of Health and Human 
Services, and aren't specific to a 
particular geographic area or health plan. 

• The patient's condition was not an 
excluded or preexisting condition. 

• All services and treatments started and 
ended in the same coverage period. 

• There are no other ~dical expenses for 
any member covered under this plan. 

• Out-of-pocket c"xpenses arc based only 
on treating the condition in the example. 

• The patient received all care from in­
network providers: If the patient had 
received care from out-of-network 
providers costs would have been higher. 

~t ri.C'•N"Sh"PdCM'"'r!!C#' 'r'Y.II.o!ll..aoii•YMC"'r''fl'.ri'?r=en""·~ 

What does a Coverage Example 
show? 

For each treatment situation, the Coverage 
Example hdps you see how deductibles, 
copaym.cnts, and coinsurance can add up. It 
also hdps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 

Does the Coverage Example 
predict my own care needs? 

X No. Treatments shown are just examples. 
The care you would receive for this 
condition could be different based on your 
doctor's advice, your age, how serious your 
condition is, and many other factors. 

Does the Coverage Example 
predict my future expenses? 

JCN o. Coverage ~pies are !!Q1 cost 
estimato:rs. You can't use the examples to 
estimate costs for an actual condition. They 
are for comparative purposes only. Your 
own costs will be different depending on 
the care you receive, the prices your 
providers charge, and the reimbursement 
your health plan allows. 

Questions: Calll-800-552-9159 or visit us at www.anthem.com 

PM'r!d' .. -~FD,r';tlt!"" r•n":CS •fl"Le•cum1CHIWI,11P«f'"'Sh- H•t'LMI:' r:nr~~ 

Can I use Coverage Examples 
to compare plans? 

~Yes. When you look at the Summary of 
Benefits and Coverage for other plans, 
you'll find the same Coverage Examples. 
When you compare plans, check the 
"Patient Pays" box in each example. The 
sm.aller that number, the more coverage 
the plan provides. 

~~IIA."!''' :! 't' > UWOJ • J•fiiJit"ttB'.,..I'H!EflHh"J"'V"" '7!''T-'CI.II.U:Ii 

Are there other costs I should 
consider when comparing 
plans? 

~Yes. An important cost is the premium 
you pay. Generally, the lower your 
premium, the more you'll pay in out-of­
pocket costs, such as copaym.ents, 
deductJ."bles, and coinsurance. You 
should also consider contributions to 
accounts such as health savings accounts 
(HSAs), flexible spending arrangements 
(FSAs) or health reimbursement accounts 
(HRAs) that help you pay out-of-pocket 
expenses. 

If you aren't cleu about any of the unc:ierlined terms used in this fo:tm, see the .Glossary. You can view the Glossary 
at www.anthem.com or calll-800-552-9159 to request a copy. 
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APPENDIX C 
JOB CLASSIFICATIONS & WAGE SCALE 

A. Job Classifications 1 

Classification Grade Classification Grade 

13 
Clerk Typist 8 Sampling Aide 13 
Receptionist 8 Storekeeper 13 
Laborer 9 Payroll Clerk 13 
Secretary I 9 Transcriber Clerk 13 
Building Maint. Aide I 9 Meter Repair Worker 13 
Parking Control Officer 9 Repair Worker 13 
Meter Reader 10 Body Shop Repair Worker 13 
Police Aide 10 Filter Press Oper. I 13 
Account Clerk 11 Mason 13 
Park Police Officer/Lab. 11 Finance Clerk 13 
Police Records Clerk 11 Field Tax Clerk 14 
Fire Records Clerk 11 Senior Acct. Clerk 14 
Installer 11 Computer Operator 14 
Park Equipment Operator 11 Computer/Maintenance Tech. 15 
Utility Maint. Dispatcher 11 Maintenance Tech. 15 
Housing Inspector 12 Instrumentation Tech. 15 
Evidence Technician 12 Filter Press Oper. II 15 
Telecommunicator 12 Maint. Mechanic 15 
Motor Equip. Operator 13 Maint. Mechanic Tech. 15 
Building Inspector 13 Automotive Mechanic 15 
Traffic Control Tech. 13 Finance Officer 15 
Special Police/MEO 13 Rehabilitation Officer 15 
Carpenter/Laborer 13 Senior Traffic Control Tech. 15 
Service Repair Tech. 13 Reloc. Rehab. Specialist 16 
Secretary Ill 13 Lab. Technician 16 
Shift Operator 13 Systems Analy./Programmer 17 



B. Wage Scale [Annual & Per Houri: 

16,078 16,765 17,534 18,346 19,240 27,560 

6 7.73 8.06 8.43 8.82 9.25 13.25 

16,765 17,534 18,346 19,240 20,030 28,621 

7 8.06 8.43 8.82 9.25 9.63 13.76 

17,534 18,346 19,240 20,030 20,987 29,806 

8 8.43 8.82 9.25 9.63 10.09 14.33 

18,346 19,240 20,030 20,987 22,027 30,950 

9 8.82 9.25 9.63 10.09 10.59 14.88 

19,240 20,030 20,987 22,027 23,046 32,219 

10 9.25 9.63 10.09 10.59 11.08 15.49 

20,030 20,987 22,027 23,046 24,128 33,592 

11 9.63 10.09 10.59 11.08 11.6 16.15 

20,987 22,027 23,046 24,128 25,314 35,006 

12 10.09 10.59 11.08 11.6 12.17 16.83 

22,027 23,046 24,128 25,314 26,520 36,504 

13 10.59 11.08 11.6 12.17 12.75 17.55 

23,046 24,128 25,314 26,520 27,747 37,981 

14 11.08 11.6 12.17 12.75 13.34 18.26 

24,128 25,314 26,520 27,747 29,203 39,666 

15 11.6 12.17 12.75 13.34 14.04 19.07 

25,314 26,520 27,747 29,203 30,576 41,413 

16 12.17 12.75 13.34 14.04 14.7 19.91 

27,602 29,037 30,326 31,720 33,051 42,307 

17 13.27 13.96 14.58 15.25 15.89 20.34 

28,330 29,661 31,158 32,760 34,237 45,074 

18 13.62 14.26 14.98 15.75 16.46 21.67 




