01/26/12
11-CON-01-0760
0760-01

K28305

Contract Between
City of Whitehall, Ohio
and
The Fraternal Order of Police,

Capital City Lodge 9

November 1, 2011 — October 31, 2014



ARTICLE 1

Section 1.1.
Section 1.2.
Section 1.3.
Section 1.4.
Section 1.5.
Section 1.6.

ARTICLE 2
Section 2.1.
Section 2.2.

ARTICLE 3

Section 3.1.
Section 3.2.
Section 3.3.
Section 3.4.
Section 3.5.
Section 3.6.
Section 3.7.
Section 3.8.

ARTICLE 4

Section 4.1.
Section 4.2.
Section 4.3.

ARTICLE 5

Section 5.1.
Section 5.2.
Section 5.3.
Section 5.4.
Section 5.5.
Section 5.6.
Section 5.7.
Section 5.8.
Section 5.9.

ARTICLE 6

Section 6.1.
Section 6.2.
Section 6.3.
Section 6.4.

TABLE OF CONTENTS

CONTRACT

CONLTACE ...t
PUIpose ....coceevvereeiiinicceeecee
Legal References.........cccceeveevevercnicncnns
Severability......cccoeveverenenieireeerenenn
Sanctity of Contract...........cceceecveeeecveneennen.
Enforceability of Contract..........c..cccceueunee

RECOGNITION

Recognition.........ccoeeeieiininneninieeenee,
Bargaining Units..........cccooeveenenennienenenen.

LODGE SECURITY

Dues Deduction .........c..cceeeeerenerenienennns
Fair Share Fee.........cccooevevivineninininine
Lodge Indemnification...........c.cccceveuennenee.
Bulletin Boards.......c..cceoevieinenenenienicnene
Lodge Meetings........cccceeeeeereeneeeeeneeneenen.
Ballot BOXES .....covevveieiiiiieiiieenceicncee
Use of Intra-Department Mail and E-Mail
Lodge Business.........cccceeeeeeeieneeeceseenenen.

NONDISCRIMINATION
Joint Pledge ......ccooevvevienieiinininencccne
City Pledge .....cooveeveeeeieeeeeeeeeeee
Lodge Pledge.......ccccoevvevieivinenininieienne

GRIEVANCE PROCEDURE

Grievance Defined.........ooooveveveeeeveieeevenne
Qualifications ...........coeeeeeeveeeeriecereeeree e,
JULISAICHON. «.evveeeeeeeeeeeeeeee e e

Representatives in Meetings......................
Grievance FOrms ..........cccoceeveeneinicinnennn

ARBITRATION

Selection of Arbitrator............ccceevveeeennen..
Authority of Arbitrator..........cccceeeeeveneennen.
Arbitration COStS .......cevvvvvveeivvveeeeiireeeeeenns
Arbitrator's Award.........ccccoovevveiivinieeinn.



ARTICLE 7 LODGE REPRESENTATION 9

Section 7.1. Grievance Chalrman..........co.coveiiiriiininenccceretee ettt 9
Section 7.2. FOP DEIEZALES ..ottt sttt 10
ARTICLE 8 NEGOTIATIONS 10
Section 8.1. COMIMIIEEES ..ottt sttt ettt sb et st st ettt et bese et be e et et e st eseebenee 10
Section 8.2. Good Faith Bargaining ............cceeivieinieinieninieineinceeeceeesee e 10
Section 8.3. Information Furnished............ccoeveiiiiiiiininincee e 10
Section 8.4. Private MEENES.......c.coveirieiriiiiiiieieiectee ettt 11
Section 8.5. SPOKESINAN........c.vievieieiieieiesiieiesteeetesteeeetesseessessesseessessesssessesssessessesssessessnensens 11
Section 8.6. Informal MINULES .......cooiiiiririiiicicice et 11
Section 8.7. Caucus and AdJOUINMENL ........ccceruieirrierieiee ettt 11
Section 8.8. Negotiations COMIMILLEE.........cccceruieterierieieee ettt ettt 11
Section 8.9. Ratification by Council ..........cocoiuiiiiiiiiieee e 11
ARTICLE 9 DISPUTE RESOLUTION 11
Section 9.1. Dispute Resolution Procedures .............ceceveverenenieniiinenineneneeeeeeeeee 11
ARTICLE 10 MANAGEMENT RIGHTS 11
Section 10.1. Management Rights and Responsibilities..........c.coccveeinecineiiniineniicnieneee 11
Section 10.2. Subject to Bargaining and/or GIi€VaNCe ............cceeeeviererienieneeieseeiese e 12
ARTICLE 11 CORRECTIVE ACTION AND RECORDS 12
Section 11.1. Corrective ACiON fOr CaUSE.......ccueveieuieirinerteictceeeeeee e 12
Section 11.2. Progressive COrrective ACHOMN ......coceevierierienieeieieeieeie ettt 12
Section 11.3. Counseling and TrainiNg ........cccoeeveerirerieenieinieeneteenteeeree e 13
Section 11.4. General Disciplinary ProviSions..........c.ceccveverenenienienineneneseneneeeeeeeeenee 13
Section 11.5. Departmental HEarings...........ccoeevvevieiriieniiiniiincicinceeiceneeeeeeeeeeee 13
Section 11.6. Duration of RECOTAS ........ceeiririeriiiiieicirereseeee e 14
Section 11.7. Review of Personnel Fles..........coooveiiiiinineninieiiciceeeeeeeeee 14
Section 11.8. Inaccurate DOCUMENLS .......cc.covevviriiiiieieinertentetcctee et 15
Section 11.9. Performance Evaluations............cocoueoeieininenenicnicieiieencseseeeeeee e 15
Section 11.10. Placement of Material in Personnel File ...........cccoooiiiinininnininiiienn 15
ARTICLE 12 WORK RULES AND DIRECTIVES 15
Section 12.1. WOTK RUIES ...ttt 15
Section 12.2. Internal Review Procedures and Member Assistance Program....................... 16
ARTICLE 13 LABOR RELATIONS MEETINGS 16
Section 13.1. Labor Relations MEEHINGS ......c....ccueeirueriienieinieinieirieinieteree e 16
Section 13.2. Frequency of Labor Relations Meetings...........ccceeeeviereenieneneeseneeeeseeeene. 16
Section 13.3 Release of MEMDETS..........coiviriiniiiiiiiineccceeeen e 16
ARTICLE 14 SAFE EQUIPMENT 16
Section 14.1. Safe EQUIPIMENE .....c.coiuiiieiieeee ettt 16

il



ARTICLE 15

Section 15.1.

ARTICLE 16

Section 16.1.

ARTICLE 17

Section 17.1.
Section 17.2.
Section 17.3.
Section 17.4.
Section 17.5.

ARTICLE 18

Section 18.1.
Section 18.2.
Section 18.3.
Section 18.4.
Section 18.5.
Section 18.6.
Section 18.7.
Section 18.8.

ARTICLE 19

Section 19.1.
Section 19.2.
Section 19.3.
Section 19.4.
Section 19.5.
Section 19.6.

ARTICLE 20

Section 20.1.
Section 20.2.
Section 20.3.
Section 20.4.
Section 20.5.

ARTICLE 21

Section 21.1.

ARTICLE 22

Section 22.1.
Section 22.2.

ARTICLE 23

Section 23.1.

POLITICAL ACTIVITY

Political ACHVILY ....cceeiiireieieieeieeee e

ANTI-NEPOTISM

ANG-NEPOLISI ...ttt

LAYOFFS/JOB ABOLISHMENT

LayOffS ..ot
JOb ADBOLISHMENLS ......ocvviiiiiiieiiecieicee e
Reason fOr ACHON........oocuvvviiveiieieeiee ettt
INOCE Of ACHON ...
ReINStateMENTt ......ocuvveeeieieieeieiieee e

PROMOTIONS AND PROMOTIONAL EXAMINATION
Promotions........coccveieieininencieiceeeei et
EXaMINatioNS ....c..ecveueeuieuerienienieieieeeieeiceiesesteseeteteeee e
Notice of EXaminations...........coceeveveeereeereneneniereeneeennens
Examination, Subjects and Weights.........c..ccccoeverininennene
Seniority and Rating Credit..........ccevevevenenenenieincnennns
Inspection of Examination Papers............ccccecevvevieivenennen.
Promotional Appointment.............cccceceveeirnieneenieseneeeans
ELgIbility LSS c.coveveviieiiieieieciei e

MISCELLANEOUS PROVISIONS

CoNtract COPIES ....eeeuereeeieieieriiesieee ettt sie e
Personal Mail..........cceceeirinininienieiiinceeeseeeeeeeae
Duty Hand GUN ......c.ooeeiviniiiicieiceeeeeeeeeae
Specialized ASSIZNMENLS......c..cceeuererrererierienierieeeeeeeeneens
Annual Physical Examination.............ccccecevvevenenieinenennns
Fitness For Duty Examination ...........cccceceevevenenierinenennns

WAGES

Pay Plan ...
Pay Plan Administration............cocceeeeeieneeienieneeieseneeens
Application of Pay Rates..........cccccoeveeiiiininiiniieeeeee,
Pay Period.........coooueiriiininiiieeceeeee e
Shift Differential..........ccccoevevieiiinininineneeeeeceeens

PENSION PICKUP

Pension Pick-Up .....ccoceiviiininiiiiieseceeceeene

ANNUAL SERVICE CREDIT PAY

Service Credit Pay ..........ccccoveeiiiinieieceeeeceee
Administration of Annual Service Credit Pay Plan

HOURS OF WORK AND OVERTIME
Workday/Workweek ..........coooevveirininineneneieicccenee,

iii

17
17

17
17

18
18
18
18
18
18

19
19
19
19
19
19
20
20
20

20
20
20
20
20
21
21

21
21
24
24
24
24

24
24

25
25
25

25



Section 23.2.
Section 23.3.
Section 23.4.
Section 23.5.
Section 23.6.
Section 23.7.
Section 23.8.

ARTICLE 24

Section 24.1.
Section 24.2.

ARTICLE 25

Section 25.1.
Section 25.2.
Section 25.3.
Section 25.4.
Section 25.5.

ARTICLE 26

Section 26.1.
Section 26.2.
Section 26.3.
Section 26.4.
Section 26.5.

ARTICLE 27

Section 27.1.
Section 27.2.
Section 27.3.

ARTICLE 28

Section 28.1.
Section 28.2.
Section 28.3.
Section 28.4.
Section 28.5.
Section 28.6.
Section 28.7.

ARTICLE 29

Section 29.1.
Section 29.2.
Section 29.3.
Section 29.4.

Paid STAtUS ...
OVETLIME ...ttt et ettt et s et be et et e eae et e sbe et e seeaeeneens
Call-IN Pay ...ttt
Court Appearance Pay...........cccovieiiiiiiiieeeeee et
Compensatory TIME .....cc.cecuiririeiieiee ettt ettt
Substitution (Trading) of TIME ........ccoecvevierircieririeieeeeee e
Detective On-Call COMPENSALION ........ccveeverreeieiieeeierereeesreseesaesseesesseesenss

TEMPORARY WORK ASSIGNMENT

Temporary Work ASSIZNMENL.......c..ccveveirereninienieieieeeeneseseseeee e
Field Training OffiCer .........ooiiiiiiieiiieeee et

RATES OF PAY FOLLOWING CERTAIN PERSONNEL
ACTIONS

REtUIN €0 DULY .ottt
Return from Military SEIVICe ........ccveieieirereninieieicteeeer e
DEIMOUION .....eeetvieveeieeeteeete ettt ettt ettt eete e beeeteeebeebeebeenreesssesrneeaseeaseens
Recall from Layoff..........ccoiviriniiiec e
Reinstatement from Authorized Leave ..........cooveeveeiieviieciieceenieneeceeeeeeieens

HOLIDAYS

HOIAAYS ...ttt
Special HOAAYS ......coouieiiieeeeee ettt
Personal LeAVe .......ccocieiriiiriiieiccereeseeee e
Holiday Leave .......cocoeouiiieeeeeee et
Holiday Pay ......ccuoveiiiiieee e

VACATION LEAVE

Eligibility and Vacation Leave Approval .........cccccceevevirenenenenenenieieeneenenn
Conditions fOr USE.......ceerueriiririenieieieieenieresiesetete ettt
Vacation CarTy-OVeT .......cccuooirieriieieieeteieee ettt ettt et st

SICK LEAVE

RS 4o 1 (o) 1 FO PR
CONAItIONS FOT USE....oocuviiiiiieeeieeeeee ettt et e et e e
Immediate Family...........ocoiviriniiniiiiece e
Separation Sick Leave CONVErSiON ..........coceverueieirininenenenieneeseeeeeee e
Annual Sick Leave CONVEISION. .......c..coovveeeeeeeeeeeereeeeeeeeereeeereeeeveeenseeeeneeeennes

INJURY LEAVE

INJUIY LLRAVE....ceiieiee ettt
Injury Leave DUuration ............c.ccooeeieiiiiiieneeeeeee et
Injury Leave Administration and Limitations..........c.ccceceerenereesenenneneeeenne.
Use of Other Paid Leaves........cc.coevieieirirenenineicieceeeseseseeeeeee e

v



ARTICLE 30 SPECIAL LEAVES 34

Section 30.1. FUneral Leave ......c..cooioiriiininieiiceece et 34
Section 30.2. Military Training Leave .........cocevuieieiinieeeeeeeeee et 34
Section 30.3. JUTY DULY LLEAVE ...ttt 34
Section 30.4. Unpaid Leave of ADSENCE .........ccoieiiiiiiiiieeeeeeeeeee e 34
ARTICLE 31 INSURANCE 34
Section 31.1. Hospitalization, Surgical, Major Medical ............ccccovevirerineneneneneieenenenn 34
Section 31.2. Vision Care PIan........c.cocoverivinienieiiicereseseeeee e 36
Section 31.3. Dental Care PIan..........cocoveviririinieiiiceeseseeee e 36
Section 31.4. Life INSUTANCE ...ttt 36
Section 31.5. Professional Liability INSUTrance............cccoceeeeeeiiniiienieeeeeeeeeee e 36
Section 31.6. INSUTanCe COVETAZE ......ooueeiieeieieiieieieee ettt ettt ettt 36
ARTICLE 32 UNIFORMS 37
Section 32.1. Uniform Issue and AIIOWaNCE..........ccceveuerererenieniiieieeeeneseseeeeeee e 37
Section 32.2. Replacement of Damaged Uniform Part............cccoccviiniiniininninniienee 38
Section 32.3. Non-Uniform Duty ATOWANCE ........cceeeeirereninieieieieeeeneeseesieneeeeeee e 39
Section 32.4. Dry Cleaning AIIOWANCE........c..c.ccueeiruinieienieiinieinietneeseeeree e 39
Section 32.5. Chargeable and Non-Chargeable Items ...........cccoecveineiincnncnneniceeen 39
Section 32.6. Changes in Chargeable And Non-Chargeable Items.........c.cccoceeveeernenencnnee. 42
ARTICLE 33 TUITION REIMBURSEMENT 43
Section 33.1. Tuition ReIMbUrSEmMEeNt........cc.covevieiiieiiiiiiniccccee e 43
ARTICLE 34 DRUG/ALCOHOL TESTING 44
Section 34.1. CaAUSE FOI TESLS .uvenreurenieiiriiniertertet ettt ettt ettt st ettt 44
Section 34.2. Drug Testing Procedures............coeevireriienieinieinicinicinicieicineeeeeeeeeeee 45
Section 34.3. Alcohol Testing Procedures .............coeeeveevieiniinieinieinicincneeeeeeeeeee 45
Section 34.4. Confirmatory TESHNZ .......ccoeveiriiiiieiicieeceeeec e 45
Section 34.5. Test Results/Refusal to Submit to Testing........cccceeeeveveenierenieseeeeeeeeeee, 45
Section 34.6. Payment of Testing COSES.......ceveriieirrierieiiee ettt 46
Section 34.7. Lawful Possession and Storage Permitted ...........ccoccooevienieniniennneeeeeenee, 46
ARTICLE 35 DURATION 46
Section 35.1. CONLTACE ..ottt ettt ettt ettt et be bbbt ettt eae b e 46
Section 35.2. SIZNALUTES ....ouviniiiieiitcerc ettt 46&47



ARTICLE 1
CONTRACT

Section 1.1. Contract. This Contract is made and entered into by and between the City of
Whitehall, Ohio (hereinafter referred to as the City), and the Fraternal Order of Police, Capital City
Lodge No. 9, (hereinafter referred to as the Lodge).

Section 1.2. Purpose. This Contract is made for the purpose of promoting cooperation and orderly,
constructive and harmonious relations between the City, members of the bargaining units (hereinafter
referred to as members), and the Lodge.

Section 1.3. Legal References. Unless otherwise indicated, the terms used in the Contract shall be
interpreted in accordance with the provisions of Chapter 4117 of the Revised Code. Where this
Contract makes no specification about a matter, the City, members, and the Lodge are subject to all
applicable state laws or local ordinances pertaining to the wages, hours, and terms and conditions of
employment for public members. Laws pertaining to civil rights, affirmative action, unemployment
compensation, workers' compensation, and retirement of members are not superseded by this
contract, except where supplemental workers compensation or supplemental unemployment have
been negotiated and included herein. As to initial appointment to the rank of Police Officer, the
conduct and grading of civil service examinations, the rating of candidates, the establishment of
eligible lists from the examinations and appointments from the eligible lists are not subjects of
bargaining under this Contract.

Section 1.4. Severability. Should any part of this Contract be held invalid by operation of law or by
any tribunal of competent jurisdiction, or should compliance with or enforcement of any part of this
Contract be restrained by any such tribunal pending a final determination as to its validity, such
invalidation or temporary restraint shall not invalidate or affect the remaining portions hereof or the
application of such portions to persons or hereof or the application of such portions to persons or
circumstances other than those to whom or to which it has been held invalid or has been restrained.
In the event of invalidation of any portion of this Contract by tribunal of competent jurisdiction or by
operation of law, and upon written request by either party, the City and the Lodge shall meet within
thirty (30) days of receipt of the written request from either party to the other, in an attempt to
modify the invalidated provisions by good faith negotiations.

Section 1.5. Sanctity of Contract. The City and Lodge agree that no member or official hereunder
shall be asked to make any written or verbal agreement which may in any way conflict with this
Contract. Unless otherwise specifically provided in this Contract, no changes in this Contract shall
be negotiated during its duration unless there is a written accord by and between the City and the
Lodge to do so. Any negotiated changes, to be effective and incorporated in this Contract, must be in
writing and signed by the parties.




Section 1.6. Enforceability of Contract. The City and the Lodge assert and believe that the
provisions of this Contract are enforceable in a court of law. The City believes that the provisions
contained herein do not represent any illegal delegation of power.

ARTICLE 2
RECOGNITION

Section 2.1. Recognition. The City recognizes the Lodge as the sole and exclusive representative
for all members included in the bargaining units described in Section 2.2 in any and all matters
relating to wages, hours, and terms and conditions of employment, and the continuation,
modification, or deletion of existing provisions of past Contracts between the parties, and the
resolution of questions arising under this Contract.

Section 2.2. Bargaining Units. Pursuant to Section 4117.06 of the Revised Code, there are
established two (2) bargaining units within this Contract. The first bargaining unit consists of all
regular sworn full-time members of the Department who are below the rank of Sergeant. The second
bargaining unit consists of all regular sworn full-time members of the Department who are of the
rank of Sergeant and above. Excluded from inclusion in either bargaining units, and thereby from
coverage in this Contract, is the position of Chief. Effective January 1, 2012, the position of
Lieutenant shall also be excluded from the second bargaining unit. Reference throughout this
Contract to members shall mean members within both bargaining units, unless specified otherwise.

ARTICLE 3
LODGE SECURITY

Section 3.1. Dues Deduction. Pursuant to Section 4117.09(B) of the Revised Code, the City agrees
to deduct Lodge membership dues in the amount certified by the Lodge to the City, the first pay
period of each month from the pay of any Lodge member requesting the same in writing. The City
also agrees to deduct Lodge initiation fees and assessments, in the amount certified by the Lodge to
the City, the first pay period of each month, in which such fees and assessments are due, from the
pay of any appropriate Lodge member.

If a deduction is desired, the Lodge member shall sign a payroll deduction form which shall be
furnished to the Financial Secretary of the Lodge. Once each calendar month, a warrant in the
aggregate amount of the deductions made for that calendar month, together with a listing of the
Lodge members for whom deductions were made shall be forwarded to the Lodge Financial
Secretary. Nothing herein shall prohibit Lodge members covered by this Contract from submitting
dues directly to the Lodge.

The City shall provide the Lodge with additional payroll deductions for the purpose of the Lodge
providing additional employees benefits, providing the City's payroll accounting system possesses
sufficient capacity and capability for additional deductions. No other employee-organization's dues
shall be deducted from any member's pay for the duration of this Contract.



Section 3. 2. Fair Share Fee.

A. Members who are not members of the Lodge shall, as condition of employment, pay to
the Lodge a fair share fee. The amount of the fair share fee shall be determined by the
Lodge, but shall not exceed dues paid by members of the Lodge who are in the
bargaining units. Such fair share fee shall be certified by the Lodge to the City at such
time during the term of this Contract as necessary to be accurate. Such payment shall be
subject to an internal Lodge rebate procedure meeting all requirements of State and
Federal Law.

B. For the duration of this Contract, such fair share fee shall be automatically deducted by
the City from the payroll check of each member who is not a member of the Lodge. The
automatic deduction shall be made in the first pay period of each month. The City
agrees to furnish the Financial Secretary of the Lodge, once each calendar month, a
warrant in the aggregate amount of the fair share fees deducted for that calendar month,
together with a listing of the members for whom said deductions are made. The
automatic deduction shall be initiated by the City whenever a member who is not a
member of the Lodge has completed his or her first sixty (60) days of employment.

Section 3.3. Lodge Indemnification. The parties agree that the City assumes no obligation,
financial or otherwise, arising out of the provisions of Sections 3.1 and 3.2 regarding the deduction of
Lodge dues or fair-share fee, except as otherwise provided by law. The Lodge hereby agrees that it
shall indemnify and hold the City harmless from any and all claims, demands, suits, actions, or
proceedings that may or shall arise out of or by reason of action taken or not taken by the City in
compliance with Sections 3.1 and 3.2, including the defense thereof.

Section 3.4. Bulletin Boards. The Lodge shall be permitted to maintain a Lodge bulletin board at
Department headquarters. Lodge bulletins and Lodge material only shall be permitted to be posted
on this board.

Section 3.5. Lodge Meetings. The Lodge shall be permitted, upon prior notification to the Chief of
Police, to hold meetings, for the Lodge members in the bargaining unit(s) and/or for all members, at
Police Headquarters or other City building, room or facility. The notification required under this
Section shall be in writing, shall be delivered to the Chief at least forty-eight (48) hours prior to the
time of the meeting, and shall state the date, time, and required location of the meeting.

The City agrees to hold the requested location open for use by the Lodge on the date and at the time
specified in the Lodge's notification to the Chief. However, if it is not practicable for the City to
provide the requested location to the Lodge, the City shall so notify the Lodge and make every effort
to provide for an alternate meeting location in another City building, room or facility.

No member or member of the Lodge shall be obligated or asked to divulge to the City information
discussed at said meetings.

Section 3.6. Ballot Boxes. The Lodge shall be permitted, upon prior notification to the Chief of
Police, to place a ballot box at Department Headquarters for the purpose of collecting members'




ballots on all Lodge issues subject to ballot. Such box shall be the property of the Lodge and neither
the ballot box nor its contents shall be subject to the Department's review.

Section 3.7. Use of Intra-Department Mail and E-Mail. The Lodge shall be permitted to utilize
the intra-Departmental mail and e-mail systems for the purpose of providing information pertaining
to Lodge business or Bargaining Unit representation, to members. The Lodge agrees that the use of
the mail and e-mail systems shall be reasonable and limited to providing information that is
necessary for the normal conduct of Lodge business or Bargaining Unit representation. All mail
placed into the mail system by the Lodge shall be the property of the member(s) to whom it is
addressed, and such mail shall not be subject to the City's review. No confidentiality shall attach to
the Lodge's use of the e-mail system and the City reserves the right to monitor e-mail content and
usage.

Section 3.8. L.odge Business. Representatives of the Lodge shall be permitted to transact official
Lodge business at Departmental work sites at all reasonable times, provided that this shall not
interfere with or interrupt normal departmental operations.

ARTICLE 4
NONDISCRIMINATION

Section 4.1. Joint Pledge. The City and the Lodge shall not discriminate against any member on
the basis of the member's age, race, color, sex, sexual orientation, creed, religion, ancestry, national
origin, military service, political affiliation, or disability, as protected by law.

Section 4.2. City Pledge. The City agrees not to discriminate against any member on the basis of
his or her membership or non-membership in the Lodge, nor to discriminate, interfere with, restrain
or coerce any member because of or regarding his or her activities as an officer or other
representative of the Lodge.

Section 4.3. Lodge Pledge. The Lodge, within the terms of its Constitution and By-laws, and the
City agree not to interfere with the desire of any member to become and remain a member of the
Lodge. The Lodge agrees to fairly represent all members of the bargaining unit subject to the
provisions and procedures set forth in Sections 4117.11(B) (6) and 4117.12 of the Revised Code.

ARTICLE 5
GRIEVANCE PROCEDURE

Section S.1. Grievance Defined. A grievance is any unresolved question or dispute regarding the
wages, hours, terms or conditions of employment of members, including but not limited to,
unresolved questions or disputes concerning the interpretation and application of this Contract,
Department regulation or policy.

Section 5.2. Qualifications. A grievance can be initiated by the Lodge or an aggrieved member.
When a group of members desire to file a grievance involving each member of the group in a
substantially similar manner, then the Lodge or the Grievance Chairman may select one or more of
the members to process the grievance as the designated representative(s) of the affected group of
members. A member has the right to present grievances and have them




adjusted, without the intervention of the Lodge, as long as the adjustment is consistent with the terms
of this Contract and as long as the Lodge has the opportunity to be present at the adjustment.

Section 5.3. Jurisdiction. The Grievance Procedure provided in this Contract shall be the favored
method for resolving questions or disputes. Nothing in this Grievance Procedure shall deny members
or the Lodge any rights available at law to achieve redress of their legal rights, including but not
limited to, the right to appear before the Civil Service Commission (except

where a matter is submitted to arbitration) or to file charges with the State Employment Relations
Board when these agencies properly have jurisdiction over the subject matter. However, once a
member or the Lodge elects to pursue a legal or administrative remedy in lieu of this Grievance
Procedure, and a court or administrative tribunal takes jurisdiction over the complaint, dispute or
charge, the member or the Lodge is thereafter precluded from seeking a remedy under this Procedure.
Further, once a grievance is submitted to arbitration, then the grievant is precluded seeking a remedy
under an administrative tribunal or court, including but not limited to, the Civil Service Commission.

Section 5.4. Steps. The following steps and procedures shall be utilized in the resolution of
grievances, provided that Lodge or group grievances shall be submitted at Step 2 of the grievance
procedure and that a disciplinary decision of the Public Safety Director, issued after a Departmental
hearing is held or waived under Section 11.5, may be submitted directly to Step Four of the grievance
procedure, under Section 5.4(D).

A. Step One: Informal.

An individual member having a grievance will first attempt to resolve it informally with his
or her immediate supervisor. Such attempt at informal resolution shall be made by the
individual grievant within fourteen (14) calendar days following the events or circumstances
that gave rise to the grievance or within fourteen (14) calendar days after these events or
circumstances first became known to the grievant. At this step there is no requirement that the
grievance be submitted, or responded to, in writing; however, a Grievance Chairman may accompany
the grievant should the latter request it.

If the grievant is not satisfied with the response from the immediate supervisor at this step,
the grievant may pursue the formal steps which follow. In doing so the grievant may seek the

assistance of his or her Grievance Chairman.

B. Step Two: Bureau Commander.

1. When a grievant is not satisfied with the supervisor's informal response to the
grievance at Step One, the grievant may submit the grievance in writing to his or her
Bureau Commander. This written grievance shall be submitted to the Bureau
Commander on the grievance form agreed to by the City and the Lodge, within seven
(7) calendar days after the grievant has received a response to the informal Step One
grievance. The Bureau Commander shall date stamp the form on the date of its
receipt. Grievances submitted beyond the seven (7) calendar day time limit shall not
be considered.



Within seven (7) calendar days of his or her receipt of the written grievance, the
Bureau Commander shall affix his or her written response to the form, date and sign
the response, and return one copy of it to the grievant and one copy to the Grievance
Chairman.

Step Three: Chief.

I.

Should the grievant not be satisfied with the response to the grievance at Step Two,
the grievant may appeal the grievance to the Chief of Police. The grievant shall
initiate this appeal within seven (7) calendar days after receipt of the Step Two
response, by delivering a copy of the grievance form containing the written responses
from the prior steps, and any other pertinent documents, to the Office of the Chief of
Police. The Chief of Police shall date-stamp the grievance form on the date of its
receipt. Grievances submitted beyond the seven (7) calendar days time limit shall not
be considered.

Within fourteen (14) calendar days of his or her receipt of the grievance form, the
Chief of Police, or designated representative, shall investigate the grievance, and shall
schedule and conduct a meeting to discuss the grievance with the grievant. The
Grievance Chairman and a Lodge representative may attend this meeting. The Chief
of Police, or designated representative, may be joined in the meeting by
representative(s) of the City Administration.

At the meeting called for at this Step, the grievant and/or his or her Lodge
representative(s) shall be permitted to give a full explanation of the grievance and the
material facts relating thereto.

Within seven (7) calendar days after the meeting at this Step, the Chief of Police shall
submit to the grievant and the Grievance Chairman a written response to the
grievance; such response shall be signed and dated.

Should the grievant not be satisfied with the Chief of Police's response to the
grievance at Step Three, the grievant shall notify the Chief of Police and the
Grievance Chairman within seven (7) calendar days of receipt of response of the
grievant's desire to proceed to the Mayor.

Step Four: Mayor.

I.

The grievant or the Grievance Chairman shall present the grievance to the Office of
the Mayor. The Mayor shall schedule and conduct a meeting with the grievant within
fourteen (14) calendar days of such presentation, unless the parties mutually agree to
a longer period of time. The Mayor may have City representatives in attendance at
this meeting.



2. The Grievance Chairman and a representative of the Lodge may accompany the
grievant to the meeting with the Mayor. The grievant and his or her representative(s)
shall be permitted to give a full explanation of the grievance and the material facts
relating thereto. Within fourteen (14) calendar days of such meeting, the Mayor shall
furnish a written response to the grievant, and to the Grievance Chairman.

E. Step Five: Arbitration.

Should the grievant not be satisfied with the Mayor's response to his or her grievance at Step
Four, the grievant shall notify the Grievance Chairman of his or her desire to proceed to arbitration.
The Grievance Chairman shall present the grievant's request for arbitration to the Lodge President.
Should the Lodge determine to proceed to arbitration with the grievance, the Lodge President shall so
notify the City by written notification. This written notification shall be delivered by hand or
received by the Office of the Mayor within fourteen (14) calendar days after the grievant's receipt of
the Mayor's written response.

Section S.5. Time Off for Presenting Grievances. A grievant and Grievance Chairman shall be
allowed time off from regular duties with pay for attendance at scheduled meetings under the
Grievance Procedure with prior approval of their respective supervisors. Grievance meetings at Step
Three shall be held at a time mutually agreeable to the parties involved. The Grievance Chairman or
grievant must obtain prior approval from the grievant's immediate supervisor before conducting
meetings while the grievant is on duty. Such approval by the supervisor shall not be unreasonably
withheld. The meetings between a grievant and Grievance Chairman shall be held at a police facility
or the Lodge Office. Grievance Chairman shall be allowed adequate time off the job with pay to
conduct a proper investigation of each grievance, as approved by the supervisor. Such approval will
not be unreasonably withheld; the withholding of such approval shall result in an automatic,
equivalent extension of the time limits within which a grievant must appeal his or her grievance or
have it heard.

Section 5.6. Time Limits.

A. It is the City's and the Lodge's intention that all time limits in the above Grievance
Procedure shall be met. However, to the end of encouraging thoughtful responses at
each step, the Lodge's and the City's designated representative may mutually agree, at
any step, to short time extensions, but any such agreement must be in writing and
signed by the parties. In the absence of such mutual extensions, the grievant may at
Step One and Step Two where a response is not forthcoming within the specified
time limits automatically move the grievance to the next step in the procedure. In the
event a response is not forthcoming within the specified time limits at Step Three or
Four, the grievant may presume the grievance to have been granted by the City in
full, and the City shall immediately implement the requested remedy. Failure of the
grievant to appeal within the specified time limits automatically constitutes a
withdrawal of the grievance. Any step in the Grievance Procedure may be waived by
mutual consent.



B. A grievance may be processed through the chain of command whose actions gave
rise to the grievance if different than that of the grievant.

C. Lodge or group grievances shall be initiated at Step Two within fourteen (14)
calendar days following the events or circumstances that gave rise to the grievance or
within fourteen (14) calendar days after these events or circumstances first became
known to the Lodge or group grievants.

If an Office or Department specified for receipt of a grievance or grievance appeal is closed for an
entire day, which day is the last day of the time period prescribed for the filing of a grievance or
grievance appeal, then the grievant shall be permitted to file the grievance or grievance appeal on the
next business day on which such Office is open.

Section 5.7. Representatives in Meetings. In each Step of the Grievance Procedure outlined in
Section 5.4 certain specific representatives shall be given approval to attend the meetings therein
prescribed. It is expected that, in the usual grievance, these will be the only representatives in
attendance of such meetings. However, it is understood by the parties that, in the interest of
resolving grievances at the earliest possible Step, it may be beneficial that other representatives, not
specifically designated, be in attendance. Therefore, it is intended that either party may bring
additional representatives to any meeting in the Grievance Procedure, but only upon advance mutual
agreement among the parties specifically designated to attend that such additional representatives
have input which may be beneficial in attempting to resolve the grievance.

Section 5.8. Grievance Forms. The City and the Lodge shall develop jointly a Grievance Form.
Such Forms will be supplied by the Lodge and made available to all Grievance Representatives.

Section 5.9. Days. For the purpose of counting time, "days" as used in this Article will not include
holidays or up to the first fourteen (14) calendar days of any approved leaves , and the first day is
excluded while the last day is included within the prescribed time.

ARTICLE 6
ARBITRATION

Section 6.1. Selection of Arbitrator. Unless the designated representatives of the Mayor and the
Lodge President are able to select an arbitrator by mutual agreement, the parties shall request that the
American Arbitration Association submit a panel of seven (7) labor arbitrators, with business
addresses in Ohio, from which the City and Lodge shall select one by mutual agreement. If an
agreement cannot be reached as to one mutually acceptable arbitrator from the panel, an arbitrator
shall then be selected by the representatives of the parties by alternatively striking names and
selecting the final remaining name. Either party shall have the option to completely reject the list of
names and request another list only once.

Section 6.2. Authority of Arbitrator. The arbitrator shall conduct a fair and impartial hearing on
the grievance hearing testimony and evidence from both parties, unless the parties mutually agree to
submit their dispute on written stipulations. The arbitrator shall not have the authority to add to,
subtract from, modify, change or alter any provisions of this agreement. The arbitrator shall




expressly confine himself or herself to the precise issue(s) submitted for arbitration and shall, absent
mutual agreement of the parties, have no authority to determine any other issue not so submitted to
him or her. The arbitrator shall not issue observations or declarations of opinion which are not
directly essential in reaching a decision on the issue(s) in question. The arbitrator shall not establish
any new or different wage rates not negotiated as part of this contract. In disciplinary cases, the
arbitrator shall have the authority to affirm, disaffirm or modify said discipline.

The question of arbitrability of grievance may be raised by either party before the arbitrator hears the
merits of the grievance. If a question of arbitrability is raised, the arbitrator may either rule

on this issue or reserve ruling on the same and hear the merits of the grievance before issuing a ruling
on this question.

The decision of the arbitrator shall be final and binding upon the Lodge, the grievant, and the City.

Section 6.3. Arbitration Costs. The costs of any proof produced at the direction of the arbitrator,
and the rent, if any, for the hearing room shall be borne equally by each party. The expenses of any
non-member witness shall be borne, if at all, by the party calling them. The fees of the court reporter
shall be paid by the party asking for one; such fees shall be split equally if both parties desire a
reporter or request a copy of any transcript. Any affected member in attendance for such hearing
shall not lose pay or any benefits to the extent such hearing hours are during his or her normally
scheduled working hours on the day of the hearing.

All costs directly related to the services of the arbitrator shall be paid by the losing party.

If there is a dispute as to whom is the losing party, the arbitrator shall make such determination. If
the arbitrator upholds the position of each party in part, the arbitrator shall allocate which fees shall
be borne by each party. Nothing herein precludes the parties' ability to reach a settlement

wherein the arbitrator's fees are allocated by mutual agreement of the parties.

Section 6.4. Arbitrator's Award. The arbitrator's decision shall be in writing and should be mailed
to the Lodge and the City within thirty (30) days from the date the hearing record is closed.

ARTICLE 7
LODGE REPRESENTATION

Section 7.1. Grievance Chairman. The Lodge President shall appoint a member from each unit as
Grievance Chairman for the unit. The Lodge President shall also name an alternate from each unit
who shall serve as Grievance Chairman in the absence or unavailability of the Grievance Chairman.

The authorized functions of the Grievance Chairman shall include the following:

A. Attendance at any City/Lodge joint meeting relating to member relations and/or
grievances;

B. Representing the Lodge in investigating and processing grievances in the Grievance
Procedure;



C. Providing general supervision and coordination of grievances in the progress; and
D. Acting as a liaison between the City and the Lodge on matters concerning grievances.

Each Grievance Chairman shall be released from normal duty hours, upon notifying his or her
supervisor, to participate in the aforementioned grievance-related duties without loss of pay or
benefits.

The City, upon reasonable notice by the Lodge, shall permit the Grievance Chairmen to be released
with pay, not to exceed a cumulative total of forty (40) hours annually to be used among all
Grievance Chairmen, to attend training sessions sponsored by the Lodge related to Contract
administration and conduct of the grievance/arbitration procedure.

Section 7.2. FOP Delegates. Members who are duly elected or selected delegates or alternates to
the State or National conferences of the Fraternal Order of Police shall be allowed reasonable time
off duty to attend such functions. To the extent any such time is during a delegate’s scheduled
working hours, the delegate shall be marked on special assignment for this purpose.

ARTICLE 8
NEGOTIATIONS

Section 8.1. Committees. The Lodge and the City have the right to select their own Negotiations
Committees and to change Committee members at will. The parties agree to engage in multi-unit
bargaining. The Lodge specifically reserves the right to have the Lodge President, or designee, and
one (1) other Lodge representative selected by the Lodge, serve as

members of the Negotiations Committee. All members of the Lodge Committee shall be assigned to
day shift hours during negotiations.

Section 8.2. Good Faith Bargaining. The parties are obligated to bargain collectively with one
another in a good faith effort to reach agreement. Good faith means that each party: will deal with
the chosen representatives of the other; will deal with the other honestly and in a bona fide effort to
reach agreement; will meet at reasonable times and places to facilitate negotiations; will have the
necessary authority to make proposals and counter-proposals, to compromise, and to make
agreements subject to final ratification; will not assume positions at the beginning which it describes
as fair and firm, and thereafter not subject to further negotiations. Such good faith bargaining does
not mean that either party is compelled to agree to a proposal nor does it require the making of a
concession.

Section 8.3. Information Furnished. The parties are obligated to provide each other with relevant
financial and other information, as requested, which is necessary for each party to develop proposals
and counter-proposals and to negotiate in good faith.
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Section 8.4. Private Meetings. The parties agree to negotiate in private meetings pursuant to
Section 4117.21 of the Ohio Revised Code. These meetings shall be held at least once every week,
unless mutually agreed otherwise, during a period beginning sixty (60) days before the expiration of
this Contract, unless the parties agree to an earlier date for the start of negotiations.

Section 8.5. Spokesman. The Negotiations Committees shall formally communicate with each
other through a spokesman named by each party.

Section 8.6. Informal Minutes. Each party may informally keep its own minutes or written records
of the negotiations. No official transcript of the negotiations will be maintained.

Section 8.7. Caucus and Adjournment. Either party has the right to call a caucus at any time or to
adjourn the negotiations session.

Section 8.8. Negotiations Committee. The City agrees to allow not more than two (2) members
from each bargaining unit to serve on the Lodge's Negotiations Committee on a full pay status during
negotiations if the member's duty hours coincide with the meeting hours. Where practicable, a
member whose scheduled duty hours do not coincide with the meeting hours may have his or her
duty hours adjusted so that he or she may attend the meeting in full pay status. The Lodge, through
the Grievance Chairman, shall notify the City of the names and normal shift of the Lodge Committee
members prior to the first scheduled negotiations date. Upon prior notification to their supervisors,
members selected for the Lodge Negotiations Committee will be allowed reasonable time off duty,
on pay status, to attend work sessions of the Lodge Negotiations Committee prior to and during the
course of negotiations.

Section 8.9. Ratification by Council. The City shall submit to the City Council for approval the
tentative agreement reached by the Negotiations Committees within fourteen (14) days after the
Lodge membership in either or both units ratify the tentative agreement. The City Council must
approve or reject the submission as a whole, and the submission shall be deemed approved if the
Council fails to act within thirty (30) days after the City submits the tentative agreement to City
Council. The tentative Agreement thereupon becomes binding upon the City, City Council, the
Lodge and the-members.

ARTICLE 9
DISPUTE RESOLUTION

Section 9.1. Dispute Resolution Procedures. Should the Lodge and the City be unable through
negotiations to agree to the terms of a successor contract, the parties recognize that the statutory
dispute resolution procedure at Section 4117.14 of the Revised Code shall be used by the parties to
resolve their differences and reach a new Contract, unless otherwise agreed.

ARTICLE 10
MANAGEMENT RIGHTS

Section 10.1. Management Rights and Responsibilities. Except to the extent otherwise limited or
modified by this Contract, the City retains the right and responsibility to:
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A. Determine matters of inherent managerial policy which include, but are not limited
to, areas of discretion or policy such as the functions and programs of the City,
standard of services, its overall budget, utilization of technology, and organization

structure;
B. Direct, supervise, evaluate or hire employees;
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall methods, process, means, or personnel by which governmental

operations are to be conducted;

E. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign,
schedule, promote, or retain members;

F. Determine the adequacy of the work force;

G. Determine the overall mission of the Police Department;

H. Effectively manage the work force;

L Take actions to carry out the missions of the Police Department.

Section 10.2. Subject to Bargaining and/or Grievance. The City is not required to bargain with
the Lodge on subjects reserved to the management and direction of the Department except as such

subjects would affect wages, hours, terms and conditions of employment of members, and/or the
continuation, modification or deletion of an existing provision of this Contract. A-member or the
Lodge may raise a legitimate complaint or file a grievance based upon the Contract.

ARTICLE 11
CORRECTIVE ACTION AND RECORDS

Section 11.1. Corrective Action for Cause. No member shall be removed, reduced in pay or rank,
suspended, reprimanded, or otherwise disciplined, without just cause.

Section 11.2. Progressive Corrective Action. Except as otherwise provided, the principles of
corrective action shall be followed with respect to conduct which is not a violation of criminal law.
The charge of insubordination will only be used when no other charge is applicable to the conduct
considered insubordinate. The progression shall at least include documented oral reprimand before a
written reprimand, a written reprimand before a suspension, and a suspension before reduction in pay
or rank or removal for the same or related offenses. If the offense is of a serious nature, the Police
Chief may determine that a different sequence is utilized.
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Section 11.3. Counseling and Training. The Division may use counseling and/or training to assist
a member to improve his or her work performance and to address work deficiencies. Counseling
and/or training is not disciplinary in nature but may precede the issuance of progressive corrective
action. Any documentation regarding the issuance of counseling shall be maintained in the
member’s personnel file until completion of the Member’s next annual evaluation, not to exceed
twelve (12) months from the issuance of counseling. Such documentation shall be subject to removal
thereafter upon a member’s request.

Section 11. 4 General Disciplinary Provisions. A Departmental Hearing shall be held prior to the
imposition of any suspension, removal and reduction in pay or rank, provided the City shall always
retain the right to relieve a member with pay pending such hearing. A member has the right to waive
a Departmental hearing. At any time when an inquiry concerning a member

occurs wherein discipline may result the member shall be immediately notified that such a result is
possible. For members testing positive for drug or alcohol use under Article 34, the City may
withhold the imposition of discipline conditioned upon successful completion, at the member's
expense, of a program approved by the City. The member may use any available health benefits to
pay for the program.

Section 11.5. Departmental Hearings. Prior to any Departmental Hearing before the Safety
Director, the affected member shall receive from the Chief of Police a written statement of all
charges and specifications. The member shall also receive notification from the Safety Director as to
the hearing date and time. The member shall also receive notification as to the evidence which
supports the disciplinary charges and specifications. At a Departmental Hearing, the charged
member shall be allowed to be represented by a Lodge representative or Lodge Attorney, shall be
allowed to call witnesses material to his or her defense, and shall be given an opportunity to cross-
examine any adverse witnesses.

Hearings shall be held in the Police Department unless an alternative site is mutually agreed upon by
the parties. All hearings shall be recorded by the City, and in the event that the

Director's decision is appealed to a Step Four grievance under Section 5.4, the member shall receive
a copy of any transcript made of the hearing at no charge.

A member who is charged, or his or her Lodge representative or Lodge Attorney, may make a written
request for continuance of the hearing. Such request will be granted where practicable at the
discretion of the Safety Director. The length of such continuance shall be mutually agreed upon.

The City shall notify the affected member and the Lodge President of any decisions reached as a
result of a Departmental Hearing. A good faith effort will be made to provide such notification prior
to any public statement.

A member who is charged, or his or her Lodge representative or Lodge Attorney, may make written
request directly to the Chief of Police to review his or her personnel file. Such request shall be

granted within a reasonable time in the case of a pending Departmental Hearing.

Where the Safety Director imposes discipline upon a member, after a Departmental hearing is held or
waived by the member, the Director's decision may be submitted to Step Four (Mayor) of the
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grievance procedure under Section 5.4. In such a case, a grievance need not be submitted at any
prior step in the grievance procedure for the matter to proceed to arbitration.

Section 11.6. Duration of Records. All disciplinary records shall be maintained in each member's
personnel file throughout his or her period of employment, subject to the following exceptions:

A. Any record of oral reprimand shall be removed from the personnel file, upon the
request of the member, twelve (12) months after such action was taken;

B. Any record of written reprimand shall be removed from the personnel file, upon the
request of the member, twenty-four (24) months after such action was taken; and

C. Any record of suspension or reduction in pay shall be removed from the personnel
file, upon the request of the member, thirty (30) months after such action was taken.

D. Should the same type of corrective action be taken for an offense of a same or similar
nature against an member prior to the date of record removal specified in subsections
(A), (B), or (C) of this section, the record removal date shall be extended for a like
period of time as to the disciplinary record otherwise subject to removal under
subsections (A), (B), (C) of this section.

E. A copy of the disciplinary record removed from the personnel file shall be given to
the member. The original of the disciplinary record shall not be retained in the
member's personnel file.

F. While the aforementioned timelines shall be used for the purposes of progressive
discipline, all original disciplinary records shall be destroyed sixty (60) months after
being issued, pursuant to the City's Records Retention Schedule.

In any case in which an action of record is subsequently disaffirmed, the member's personnel file
shall clearly indicated such disaffirmance. At the member's request, the City shall so expunge
records of the case from the member's personnel file when such disaffirmance has occurred.

In addition, unfounded or unsubstantiated allegations or complaints of misconduct made against a
member and appearing in the files of the Internal Affairs Bureau shall not be considered in further
corrective action, in future promotional considerations or future transfer considerations.

Section 11.7. Review of Personnel Files. Every member shall be allowed to review any of his or
her personnel files at any reasonable time upon written request. A member may also authorize his or
her Lodge Representative or Lodge Attorney to review the personnel file. Such request must be in
writing. Such request may be made to the Chief. No information in a member's personnel file will
be shared with anyone outside the Department or the City Administration, except as required by law.
Any member may copy documents in his or her file.
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Notwithstanding the provisions of the proceeding paragraph which may limit access to a member's
personnel file, if a request is made to inspect and/or copy records within the member's personnel file
pursuant to Section 149.43 of the Ohio Revised Code, and the City intends to comply with this
request, the City shall first provide written notification to the member of the nature of the request.

Upon receipt of notification, the member shall have two (2) business days to take any one or more of
the following actions:

1. Insure any material within the member's personnel file which is subject to removal
from the file under any provision of this Contract or by any other applicable law is
removed prior to the City's compliance with the request;

2. Protest the City's intended compliance with the request by filing a written letter of
protest with the Director of Safety, which letter of protest shall be considered prior to
the City's compliance with the request;

3. Pursue any available legal remedy.

Section 11.8 Inaccurate Documents. Should any member have reason to believe that there are
inaccuracies in any document contained in his or her personnel file, the member may notify the Chief
in writing of the alleged inaccuracy. Material will be removed from the file and destroyed when a
member's claim that it is inaccurate, irrelevant, outdated or incomplete is sustained by the Chief. The
member shall also have the right to submit a written statement detailing his or her objections to the
materials in question. If such a statement is prepared, it shall be attached to the material objected to
by the member.

Section 11.9 Performance Evaluations. A member shall have the right to respond in writing to any
negative performance evaluation. A member’s signature on any performance evaluation shall be
construed only as representation that the member has read it and shall not be construed as a
representation that the member has concurred in any or all of the contents or comments contained
thereon. The member shall be the last person to sign a performance evaluation and no evaluative
comments may be made on record copies thereafter. The member shall receive a copy of the
evaluation in its final form when he or she signs it.

Section 11.10 Placement of Material in Personnel File. No document which does not include as a
part of its normal distribution a copy to the member, or which does not originate with the member,
shall be placed in the personnel file unless the member is simultaneously provided a copy.
Anonymous material shall never be placed in the member's personnel file.

ARTICLE 12
WORK RULES AND DIRECTIVES

Section 12.1. Work Rules. The City agrees that work rules, including departmental rules,
regulations and policies, shall be reduced to writing and provided electronically or via hard copy to
all members in advance of their enforcement. Work rules shall be interpreted and applied uniformly
to all members. No member shall be subject to discipline for an alleged violation of a work rule
which has not been so issued.
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Section 12.2. Internal Review Procedures and Member Assistance Program. The City shall
maintain a policy and procedure regarding "Member Assistance Program" and "Internal Review
Procedures" for the life of this Contract. These policies may not be changed by the City except for
good cause and not without first giving the Lodge written notice of any proposed change and offering
the Lodge opportunity in a Labor Relations meeting to provide input as to any proposed change. No
proposed changes in these policies shall be made, without the Lodge's consent, in regard to the
application of current policies to any incident which occurred prior to the date the Lodge was first
notified of any proposed policy change.

ARTICLE 13
LABOR RELATIONS MEETINGS

Section 13.1. Labor Relations Meetings. The City and the Lodge recognize the benefit of
exploration and study of current and/or potential concerns or problems including departmental rules,
regulations and policies. The Lodge President, or designee, and two members from each bargaining
unit who served on the Lodge's Negotiations Committee for this Contract shall represent the Lodge.
With prior mutual approval, either the City or the Lodge may bring additional individuals as may be
helpful to the item(s) to be discussed. The Committee may make recommendations to the Lodge
President and the Mayor on matters which would affect the Contract.

Section 13.2. Frequency of Labor Relations Meetings. Labor relations meetings may be held at
the written request of either the City or the Lodge on a quarterly basis (January, April, July, and
October). Further, more frequent meetings may be requested in writing by either the City or the
Lodge. The written request shall include an agenda stating the matter(s) to be discussed.

Section 13.3 Release of Members. A member who serves as a Lodge Representative in the Labor
Relations Committee shall be released with pay to attend a Labor Relations meeting if the meeting
time coincides with the member's duty time. Where practicable, a member whose scheduled duty
hours do not coincide with the meeting time may have his or her duty hours adjusted so that the
member may attend the meeting in full pay. Pay for a member's attendance at a Labor Relations
meeting will be at the member's straight time rate.

ARTICLE 14
SAFE EQUIPMENT

Section 14.1. Safe Equipment. The City shall furnish and shall maintain in the best possible
working condition, within the limits of its financial capability, the necessary tools, facilities, vehicles,
supplies and equipment required for members to safely carry out their duties. Members are
responsible for reporting unsafe conditions, equipment, or practices; for avoiding negligence;

and for properly using and caring for tools, facilities, vehicles, supplies, and equipment provided by
the City.
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ARTICLE 15
POLITICAL ACTIVITY

Section 15.1. Political Activity. In addition to other legal rights:

A. A Lodge member may participate in the Lodge's Political Screening Committee.
Such participation may be directed towards the endorsement and support of partisan
political candidates solely on behalf of the Lodge, provided that the Lodge member
undertakes such participation while off-duty, while not in identifiable uniform, and
does not represent that his or her participation is either undertaken in his or her
official capacity as an employee of the City, or is sanctioned by the City.

B. A member may participate in partisan political activity outside the City of Whitehall
(unrelated to the City of Whitehall), provided that the member undertakes such
participation while off-duty, while not in identifiable uniform and does not represent
that his or her participation is either undertaken in his or her official capacity as an
employee of the City, or is sanctioned by the City.

C. A member is permitted in the City to freely express his or her personal political
opinions and to exercise his right to vote in political elections, except that a member
shall not:

(1).  Berequired to contribute to any political candidate, party, or activity.

(2).  Berequired to sign nominating petitions, campaign for, endorse or otherwise
participate in political campaigns for any elected position within the City.

(3).  Become actively involved in the management of any political campaign for
any elected position within the City, except would be applicable under
Section 15.1 (A). Any political participation by a member within the City
shall be undertaken while off-duty, while not in identifiable uniform and
without any representation that such activity is either undertaken in his or her
official capacity as an employee of the City, or sanctioned by the City.

4). Solicit contributions for any candidate for elective office.

ARTICLE 16
ANTI-NEPOTISM

Section 16.1. Anti-Nepotism. In any situation where a family relationship (son, daughter, brother
or sister, either by blood or marriage) exists where one member of a family is of a rank superior to
another member of a family, the City shall designate a designee to act in the capacity of the family
member who is of the superior rank.
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The family member of a rank superior to another family member shall in no way have any
involvement in work matters affecting the lesser-ranked family member, not limited to but including
discipline, assignments, promotions and other career matters, except in emergency situations.

This Article shall in no way effect the duties of the family member of a rank superior to another
family member, except in matters effecting the lesser ranked family member.

ARTICLE 17
LAYOFFS/JOB ABOLISHMENT

Section 17.1. Layoffs. Should it becomes necessary to reduce the work force in the Department, the
least senior member in point of active service with the Department shall be the first laid off, and any
layoff thereafter shall be by reverse seniority.

Section 17.2. Job Abolishments. Members may be laid off as a result of abolishment of positions.
When a position above the rank of Police Officer is abolished the incumbent shall displace the next
less senior member in that rank, the person thereupon displaced shall displace the next less senior
member in rank, the person thereupon displaced shall displace the least senior officer in point of
service in the next lower rank, and the least senior member in point of service has been reached, who
shall be laid off.

Section 17.3. Reason for Action. Layoffs or Abolishments may be effected by the City only due to
lack of work or lack of funds.

Section 17.4 Notice of Action. The City shall provide a member who is to be laid off or displaced
with notice of said action at least twenty-eight (28) calendar days prior to said action. This notice is
to be sent by certified mail, return receipt requested, to the member's home address of record or hand-
delivered. If hand-delivered, the recipient shall sign a receipt for the same. The notice shall contain
the following information:

A. The reason or reasons for the layoff or displacement.
B. The effective date of the layoff or displacement.
C. A listing detailing the member's seniority in relation to other members of both

bargaining units.
D. A statement advising the member of such member's reinstatement rights.

E. A statement advising the member of such member's responsibility to maintain a
current address with the Department.

Section 17.5. Reinstatement. Should an abolished position be recreated or reestablished within
three (3) years from the date of abolishment, or should a vacancy occur within either bargaining unit
through death, resignation, or any other cause, or should a new position be created in either
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bargaining unit, within three (3) years from the date of layoff or displacement, the most senior
member in the point of service of those laid off shall be entitled to the position, provided said
member is otherwise qualified to assume the position.

If any member, laid off or displaced member as described in this Article, enters into the active
service of the Army, Navy, Marine Corps, or other Armed Services of the United States, the period
such member serves therein shall not be considered in the determination of the three (3) years
stipulated as a maximum time within which reinstatement shall be made; such three (3) year period
shall be computed exclusive of the time the member has spent in the Armed Service.

ARTICLE 18
PROMOTIONS AND PROMOTIONAL EXAMINATION

Section 18.1. Promeotions. = Promotions above the rank of Police Officer will be made in
accordance with Section 124.44 of the Revised Code, except as otherwise provided herein. No
Police Officer shall be eligible for promotion to Sergeant unless he/she has four (4) years as a Police
Officer within the Department, as of the date of the written examination. Eligibility for promotion
from Sergeant to Lieutenant shall require twelve (12) months of service within the rank of Sergeant
as of the date of the written examination.

Section 18.2. Examinations. Examinations shall be practical in their character and shall relate to
those matters tending fairly to test the capacity and qualifications of the applicant to discharge
proficiently the duties of the position to which he/she seeks appointment. Examinations shall consist
of a written multiple choice test and assessment center evaluations. The written test shall be
administered by the Civil Service Commission (“Commission”). The assessment center shall be an
external evaluation by the Ohio Chiefs of Police Association or other reputable law enforcement
testing organization.

These tests shall be given in successive stages.

Section 18.3. Notice of Examinations. The Commission shall give notice of promotional
examinations by posting of bulletins in conspicuous places in the Department. Such notice shall be
given not less than sixty (60) days prior to the examination. Applications for promotional
consideration shall be submitted during the posting period specified by the Commission.

The notice shall contain a list of the resource material for the examination. Where practicable, at
least three (3) copies of the resource material shall be available to members at the Department at the
time of posting of the examination notice.

Section 18.4. Examination. Subjects and Weights. The written test score shall contribute 40%
and the assessment center evaluation shall contribute 60% to the applicant’s overall test score. The
passing grade for the written examination shall be established by the Commission before the written
examination is given. A passing grade on the written test must be achieved in order for the applicant
to proceed to the assessment center evaluation.

Section 18.5. Seniority and Rating Credit. Applicants taking promotional examinations who
receive a passing grade on the written test, shall receive credit for seniority, which shall be
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determined as follows: one per cent of the total grade attainable in such examination for each of the
first four years of service, and six tenths per cent of such total grade for each of the next ten years of
service. The total grade attainable shall be 100% (or a perfect score) exclusive of additional credits
for seniority.

Section 18.6 . Inspection of Examination Papers. As to the written test, the examination papers
of each applicant shall be graded and each applicant shall be notified as to his or her test results,
right to examine his/her test, and any right to protest his/her test results, all in accordance with the
Commission’s Rules and Regulations Before the Commission certifies the written test results, it
shall give consideration to any protest and make a ruling thereon.

Section 18.7 . Promotional Appointment. Promotions shall be made from each eligibility list by
promoting one of the top three (3) scoring individuals on the list.

Section 18.8 . Eligibility Lists. The term of each eligibility list shall be fixed by the Commission
for a period of two (2) years, unless the list is exhausted prior to the expiration of the two (2) year
period.

The City agrees to make every reasonable effort to schedule examinations so that one eligible list is
continually in existence for promotion to the position of Sergeant. The City may, at its
discretion, schedule examinations for promotion to Lieutenant only if there is a need to fill a
vacancy.
ARTICLE 19
MISCELLANEOQOUS PROVISIONS

Section 19.1. Contract Copies. Following the signing of this Contract, the Lodge shall have
printed sufficient copies of this Contract for the City, the Lodge, and members. The Lodge shall be
responsible for distributing copies to current members. New members who are hired during the life
of this Contract will be provided copies by the City.

Section 19.2. Personal Mail. Mail which is addressed to an individual member shall not be opened
intentionally by anyone other than the individual to whom it is addressed, unless the individual
member has specifically provided written authorization to the contrary, or unless security requires, in
which case the Hazardous Materials Unit will respond.

Section 19.3. Duty Hand Gun. Members who retire under honorable conditions, may be allowed
to purchase their duty hand gun (service weapon) for $1.00.

Section 19.4 Specialized Assignments. When a vacancy occurs in a specialized assignment (for
example, Detective Bureau, Bike Patrol, School Resource Officer) that is not covert or not for

thirty days or less and the Chief intends to fill the vacancy, the Chief shall post the assignment
opening for ten (10) calendar days and shall allow any interested member of the same rank in which
the vacancy occurs to apply within the posting period. The Chief may provide notice on the posting
of any specialized training and/or technical skills which will be required for the assignment once the
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assignment is filled. Where a member is not selected from the interested applicants within thirty (30)
days after close of the posting, the assignment shall be reposted if the Chief intends to fill the
vacancy.

Section 19.5 Annual Physical Examination. To foster a member's health and well-being, each
member is encouraged to undergo an annual physical examination ("APE"). A member may visit a
health care provider of his or her own choosing for the APE.

Upon physician certification of minimal mandated APE tests of the member to the Office of the City
Auditor, and upon the City's confirmation from the Third Party Administrator for the City's health
insurance plan that the member has undergone his or her APE, the member shall be paid $350.00.
The City's health insurance plan shall pay for the costs of the member's APE in accordance with the
applicable provisions of the City's health insurance plan.

No member shall be required to share the result of the APE with the City. The physician certification
form as mutually agreed to by the City and the Lodge, is Attachment A to this Contract.

Section 19.6. Fitness For Duty Examination. Medical examinations, both physical and
psychological, may be required by the Chief when individual situations raise a concern as to an
individual member's ability to perform the essential duties of his or her position or assignment. The
City shall bear responsibility for the costs of such medical examination. A member's refusal to
submit to such medical examination upon order of the Chief shall constitute insubordination and will
be grounds for discipline, including removal. If a member after such medical examination is unable
to perform the essential duties of his or her position or assignment, the member may be moved to
another position or assignment, placed on light duty, or placed upon appropriate paid or unpaid leave.
All actions taken under this Section shall be in accordance with applicable provisions of the
Americans With Disabilities Act.

ARTICLE 20
WAGES

Section 20.1. Pay Plan. The following straight-time wages shall be paid to members, by rank:

EFFECTIVE JANUARY 1, 2012

POLICE OFFICER
STEPS A B C D E
HOURLY | 24.48 31.69 33.47 34.81 35.93
ANNUAL
50,918.40 65,915.20 69,617.60 72,404.80 74,734.40
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SERGEANT

HOURLY 41.44
ANNUAL 86,195.20

EFFECTIVE JULY 1, 2012

POLICE OFFICER
STEPS A B C D E
HOURLY | 25.03 32.40 34.22 35.59 36.74
ANNUAL

52,062.40 67,392.00 71,177.60 74,027.20 76,419.20

SERGEANT
HOURLY 42.37
ANNUAL 88,129.60

EFFECTIVE JANUARY 1, 2013

POLICE OFFICER
STEPS A B C D E
HOURLY 25.59 33.13 34.99 36.39 37.57
ANNUAL

53,227.20 68,910.40 72,779.20 75,691.20 78,145.60

SERGEANT
HOURLY 43.32
ANNUAL 90,105.60
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EFFECTIVE JULY 1, 2013

POLICE OFFICER
STEPS A B C D E
HOURLY | 26.17 33.88 35.78 37.21 38.42
ANNUAL
54,433.60 70,470.40 74,422.40 77,396.80 79,913.60
SERGEANT
HOURLY 44.29
ANNUAL 92,123.20
EFFECTIVE JANUARY 1, 2014
POLICE OFFICER
STEPS A B C D E
HOURLY 26.76 34.64 36.59 38.05 39.28
ANNUAL
55,660.80 72,051.20 76,107.20 79,144.00 81,702.40
SERGEANT
HOURLY 45.27
ANNUAL 94,161.60
EFFECTIVE JULY 1, 2014
POLICE OFFICER
STEPS A B C D E
HOURLY | 27.36 35.42 37.41 38.91 40.16
ANNUAL
56,908.80 73,673.60 77,812.80 80,932.80 85,532.80
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SERGEANT

HOURLY

46.29

ANNUAL

96,283.20

Section 20.2. Pay Plan Administration. The following provisions shall apply to the administration
of the pay plan set forth in Section 20.1:

A. Police Officer. The "A" Step shall be the hire rate for Police Officer. A member
shall be advanced by the City to the "B" Step effective on the anniversary of the
member’s completion of one (1) year of service. Thereafter, advancement to Step
"C", "D" and "E" shall occur by completion of succeeding years of service, such that
a member shall be placed in "E" Step after completion of four (4) years of service.
Step advancement shall be automatic from year to year, unless the Safety Director
delays any step advancement for no more than a one (1) year period due to
unsatisfactory service on the part of the member. Should any Step advancement be
delayed, the member has the right to appeal the Safety Director's decision by filing a
grievance directly with the Mayor at Step 4 of the Grievance Procedure within ten
(10) days of the member's receipt of the Safety Director's decision.

B. Sergeant. When a member is promoted to the rank of Sergeant , the pay rate shall be
Step "A" of the rate provided for such rank.

Section 20.3. Application of Pay Rates. The rates of pay set forth in Section 20.1 are based on
full-time employment of forty (40) hours in a work week and shall be used to calculate wages in paid
status.

Section 20.4. Pay Period. All members shall be paid on a bi-weekly basis (or pay period) on
alternating Fridays. The pay period shall consist of fourteen (14) consecutive calendar days (two (2)
consecutive regular workweeks).

Section 20.5. Shift Differential. A member shall receive shift differential pay for any hours which
he or she actually works between 3:00 p.m. and 7:00 a.m. A member who is regularly assigned to
second or third shift, shall receive shift differential applicable to the member’s regularly assigned
hours for paid leave, including injury leave, sick leave, vacation leave, and personal leave. No shift
differential shall be paid for compensatory time. This shift differential shall be paid in the amount of
$1.05, effective January 1, 2011.

ARTICLE 21
PENSION PICKUP
Section 21.1. Pension Pick-Up. Effective January 1, 1990, a portion of the contribution made by
the members to the Ohio Police and Fire Pension Fund (the "Fund"), such portion equal to six
percent (6%) of the member’s earned compensation, shall be picked up (assumed and paid) on
behalf of the member, and in lieu of payment by the member, by the City. The remaining portion of
the member contribution shall continue to be paid by the member.
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Effective January 1, 2012, July 1, 2012, January 1, 2013, July 1, 2013, January 1, 2014 and July 1,
2014, 1% of the pension pick up shall be converted to its wage equivalent of .75% and paid as wages
to each member under the wage scales set forth in Section 20.1, Pay Plan. Upon completion of the
pension pick up conversion, effective July 1, 2014, the full amount of the member’s contribution
shall be paid by the member.

The City, in reporting and making remittances to the Fund, shall report that each member’s
contribution has been made as provided by statute. This payment by the City on behalf of the
member is not to be considered additional salary or wages and shall not be treated as increased
compensation. For purposes of computing the member’s earnings, or the basis of his or her
contribution to the Fund, the amount paid by the City on behalf of the member as a portion of the
member’s statutory obligation, shall be considered as having been paid by the member in fulfillment
of the member statutory obligation.

ARTICLE 22
ANNUAL SERVICE CREDIT PAY

Section 22.1. Service Credit Pay.  Effective January 1,2010, members shall receive service
credit pay after the completion of five (5) years in the amount of $700.00. Service credit pay shall
increase $50.00 per year through the 25th year. Maximum service credit pay per member shall be
$1,700.00.

Section 22.2. Administration of Annual Service Credit Pay Plan. A member’s completed years
of full-time service with the City shall be used to compute annual service credit payment. Service

credit pay shall be computed to include credit for completed service as of December 31 of each
calendar year. Annual service credit shall be paid on December 3, or the first workday following
December 5 if December 5 falls on a weekend. Upon a member’s resignation, death, or retirement,
either voluntary or by disability, annual service credit pay shall be paid the member on a pro-rated
share based upon the number of months worked during the final year of employment. Further, should
a member be killed in the line of duty, full annual service credit pay shall be made to the member's
spouse or, secondarily, to the estate of the deceased member.

ARTICLE 23
HOURS OF WORK AND OVERTIME

Section 23.1. Workday/Workweek. The workweek shall consist of forty (40) hours based on five
(5) eight (8) hour workdays and two (2) consecutive days off.

Section 23.2. Paid Status. For purposes of this Contract, "paid status" shall include hours of actual
work as well as all hours of approved paid leave, including holiday, personal, vacation, injury,
military, compensatory and sick leave.

Section 23.3. Overtime. All hours worked in addition to those scheduled to be worked during a
workday or workweek shall be compensated, at the overtime rate of one and one-half (1 2) times the
member’s regular rate of pay, except as otherwise specifically provided. The overtime computation
shall be applied to all hours in paid status. Overtime pay shall be included in the compensation for

25



the affected pay period. A member’s regular rate of pay for purposes of computation of overtime
shall be calculated to include, as applicable, the following:

A. Straight time hourly rate of pay;
B. Shift differential hourly rate of pay;
C. Temporary work assignment hourly rate of pay differential;

D. Annual service credit in the manner described here: the annual service credit amount
will be divided by 2080 to determine an hourly amount. That hourly amount will be
multiplied by .5 and then multiplied by the number of overtime hours worked in
excess of 40 hours in paid status in each workweek for the year; and

E. Personal Leave Buy Back

Overtime computed pursuant to Paragraphs (A), (B), and (C) of this Section shall be paid on a pay
period basis and shall be included in the compensation for the pay period which includes the last day
of the pay period. A separate lump sum check for payments due under (D) and (E) on an annual
basis shall be issued to members by January 31 of the following year.

If a member requests vacation leave or personal leave which causes overtime on the member’s
assigned shift at the time the request is approved, the member may not voluntarily work overtime on
the shifts immediately before or after the member’s assigned shift, but the member may adjust his or
her shift to work the overtime. This restriction does not apply to call-in, court or mandated overtime
situations.

Section 23.4. Call-In Pay. A member directed to work any portion of a tour of duty that is not
continuous with his/her regularly scheduled tour of duty shall be compensated for a minimum of
three (3) hours of work at the overtime rate. When a member is directed to work any portion of a
tour of duty on his or her regularly scheduled second day off he or she shall be compensated for a
minimum of three (3) hours of work at two (2) times the member's regular rate of pay. Although a
member may voluntarily work overtime on a posted overtime schedule, the overtime work shall be
considered "directed" once the application for voluntary overtime is approved by a supervisor.

Section 23.5. Court Appearance Pay. A member required to appear in court during his or her off-
duty hours shall receive a minimum of three (3) hours overtime for the court appearance. If the
member is required to appear in court on his or her second consecutive day off, the member shall be
paid at a double-time overtime rate.

A. The following provisions shall apply to members scheduled to appear in court other
than during regularly scheduled working hours. A member who receives a subpoena
or subpoenas requiring a court appearance either in the time period before noon or in
the time period after noon on scheduled time off and is canceled shall be paid or
credited for two (2) hours at the member's straight-time rate for either of the above
time periods. It shall be incumbent upon the member to call for confirmation.
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Section 23.6. Compensatory Time. A member who is entitled to overtime payment may elect, at
such time as the overtime is earned, to take equivalent compensatory time off, in lieu of cash
payment, at a later occasion. The taking of the compensatory time off must be scheduled through,
and approved by, the supervisor. Members may accumulate and use up to a maximum of one
hundred and sixty (160) hours of compensatory time annually. Any compensatory time carried over
from a previous calendar year counts toward the one hundred and sixty (160) hour annual maximum.
Upon resignation or termination for any reason, all accumulated compensatory time shall be paid to
the member at the rate of compensation paid to the member at the time of resignation or separation.
Should a member die, such payout shall be made to his or her spouse, or, secondarily, to the
member’s estate.

Compensatory time shall be subject to being used as other casual leave, except under the
following circumstances:

A. A Sergeant working a patrol shift may request and be granted compensatory time
which causes overtime provided that the other assigned Sergeant on the patrol shift is
on a regularly scheduled day off, in a school, working on temporary work
assignment, or off on regular vacation leave, or otherwise where approved by the
Chief.

B. A Police Officer working patrol (“Patrol Officer”) may request and be granted
compensatory time that causes overtime to go one (1) Patrol Officer below a four (4)
Patrol Officer scheduled minimum if shift staffing levels drop below eight (8)
scheduled working Patrol Officers. Scheduled working Patrol Officers are defined as
those assigned to a shift who are not on injury leave, on a temporary work
assignment, or in school.

If (A) or (B) as described above apply, the following provisions also govern
compensatory time use:

1. A member may only receive compensatory time off if a volunteer agrees to work
the posted overtime at a pay rate of time and one and one-half (1 %2), even where
the volunteer is on his or her second day off.

2. A member may not utilize compensatory time on a holiday.

3. If a member uses compensatory time which causes overtime on the member’s
assigned shift, the member may not voluntarily work overtime for the shifts
immediately before or immediately after his or her assigned shift in which the
overtime was caused, but the member may adjust his or her hours of work. This
restriction does not apply to call-in, court, or forced overtime situations. In any
of these instances, a member may still take compensatory time on his or her
assigned shift that does not cause overtime and work any voluntary overtime
prior to or after his or her assigned shift.

A member who has accrued but unused compensatory time in excess of forty (40) hours as of the last
day of the second pay period in December of each calendar year shall have these hours paid out. A
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member may voluntarily be paid out for any additional hours which would take his or her
compensatory time bank to less than forty (40) hours. All compensatory time paid out will be at the
member's rate of pay in effect on the last day of the second pay period in December. Such
payment(s) shall be made by January 31 of the following year, provided that a member notifies the
Auditor’s Office by January 15 of the following year as to any hours below 40 for which the member
requests payment.

Section 23.7 Substitution (Trading) of Time. If a member, with the approval of the Chief, or
designee, and solely at the member’s option, agrees to substitute during scheduled work hours for
another member, the hours the member works as a substitute shall be excluded in the calculation of
hours in the same rank for which a member is entitled overtime. The Division is permitted, but not
required, to keep a record of the hours of substituted work.

Section 23.8 Detective On-Call Compensation. When a Detective is placed in an on-call status,
the on-call Detective shall receive one (1) hour straight time pay for each calendar day he or she is on
call, unless the member is called in on overtime to perform Detective duties or receives court
appearance pay for a required court appearance that calendar day.

ARTICLE 24
TEMPORARY WORK ASSIGNMENT

Section 24.1. Temporary Work Assignment. When a member is required to perform the duties of
a Supervisor (rank of Sergeant or above) for one (1) or more continuous hours, the member shall be
compensated at the wage rate for the higher rank for the hour(s) during which he or she performed
such duties.

Section 24.2 Field Training Officer. A Police Officer who serves as a Field Training Officer
("FTO") for member(s) shall receive payment of one (1) hour straight time pay for each eight (8)
hour training day.

ARTICLE 25
RATES OF PAY FOLLOWING CERTAIN PERSONNEL ACTIONS

Section 25.1. Return to Duty. Whenever a member is re-appointed or re-employed, his or her rate
of pay may, at the discretion of the Safety Director, be paid at any Step in the rank not to exceed the
Step the member was receiving at the time of his or her separation.

Section 25.2. Return from Military Service. Any member who leaves or who has left the City
service to enter the active service of the Armed Forces of the United States and who subsequently is
reinstated to a position previously held shall be entitled to receive compensation at the Step rate to
which the member would have been entitled had his or her service with the City not been interrupted
by service in the Armed Forces.

Section 25.3. Demotion. Whenever a member is demoted from one rank to another for a
disciplinary or voluntary reason, his or her rate of pay shall be the rate for the lower rank or, where
applicable, at the top Step in the lower pay grade; or if demoted within a rank for disciplinary
reasons, at the Step which he or she previously achieved prior to the demotion.
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Section 25.4. Recall from Layoff. A member who is recalled from layoff shall be reinstated at the
Step which the member would have received had the layoff not occurred and he or she shall
advance therefrom suffering no loss of seniority or break in service for the time during which he or
she was laid off.

Section 25.5. Reinstatement from Authorized Leave. Time spent on authorized leave, whether
paid or unpaid, shall not constitute a break in service.

ARTICLE 26
HOLIDAYS

Section 26.1. Holidays. The following days are declared to be holidays which will be observed by
members:

First day of January (New Year's Day)

Last Monday in May (Memorial Day)

Fourth day of July (Independence Day)

First Monday in September (Labor Day)

Fourth Thursday in November (Thanksgiving Day)
Day following Thanksgiving Day

Twenty-fifth day of December (Christmas Day)

Section 26.2. Special Holidays. In addition to the above, any day declared by the Mayor as a
special holiday shall be observed as a holiday.

Section 26.3. Personal Leave. Members shall be entitled to forty (40) hours of personal leave. The
personal leave shall be taken at the member's discretion, when scheduling permits. The personal
leave must be used within the calendar year of origination. Personal Leave not used within the
calendar year of origination shall not be accumulated to the following year, but a member who has
not used all of his or her personal leave in a calendar year may exercise an option to receive payment
for up to sixteen (16) hours of accrued unused personal leave at the rate of pay in effect on December
31 of the calendar year in which the leave is accrued but unused. Newly hired Police Officers shall
be entitled in the calendar year of hire to eight (8) hours of personal leave for each full quarter of
service.

Section 26.4. Holiday Leave. When a holiday falls on a member’s regularly scheduled day off, the
member will be given his or her next regularly scheduled work day off in lieu of holiday pay,
schedule permitting, where the member requests his or her next regularly scheduled work day off.

For each holiday observed on a member's workday, the member shall be excused from work on such
day, schedule permitting. If one of the holidays mentioned in Section 26.1 or 26.2 occurs while a
member is on vacation leave, such day shall not be charged against vacation leave.

Section 26.5. Holiday Pay. When a member works on a day celebrated as a holiday, in addition to
his or her regular holiday pay, the member shall be compensated at the rate of time and one-half (1Y2)
for the first eight (8) hours worked and for time worked in excess of eight (8) hours the member shall
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be compensated at the rate of two and one-half (2 ¥2) times his or her regular hourly rate. When a
member is called to duty on a holiday, which is also the member's day off, in addition to his or her
regularly holiday pay, the member shall be compensated at the rate of double time (2x) for the first
eight hours worked, and for time worked in excess of eight (8) hours the member shall be
compensated at the rate of double time and one half (2%2).

ARTICLE 27
VACATION LEAVE

Section 27.1. Eligibility and Vacation Leave Accrual. All members will commence earning
vacation credit upon employment in accordance with the schedule in this Section; however, no
vacation time may be used until a member has completed a minimum of six (6) months' employment
with the City.

Effective January 1, 2009, the vacation leave accrual schedule shall be:

YEARS OF SERVICE VACATION HOURS ANNUAL VACATION
EARNED PER HOUR WORK | HOURS DAYS

1-3 .04231 88 11

4-7 .05385 112 14

8-11 .06923 144 18

12-15 07692 160 20

16-19 .0923 192 24

20+ 0.1076 224 28

The provisions of Section 9.44 of the Ohio Revised Code, as well as years of full-time service with
the City, shall be utilized in computing vacation years of service eligibility. A member's vacation
year is based on his or her anniversary date of hire with the City and extends from anniversary date to
anniversary date. All vacation time must be requested by the member and approved by the Chief or
designee.

Section 27.2. Conditions for Use.

A. A recognized holiday falling within the vacation leave period shall not be considered
as a vacation day for computation of the leave period. An extra day of vacation leave
may be taken either the day prior to, or the day following the vacation leave.

B. When a member becomes deceased while in paid status, any unpaid vacation leave to
the member's credit shall be paid to the surviving spouse or secondarily, to the estate
of the deceased, unless the member has designated in writing another individual to
receive this payment.

C. A member who is about to be separated from the service through discharge,
resignation, retirement or layoff, and who has unused vacation leave to his or her
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credit, shall be paid in a lump sum for such unused vacation leave in lieu of granting
such member a vacation leave after his or her last day of active service with the City.

D. A member who resigns without giving at least ten (10) calendar days prior written
notice shall forfeit any unused vacation leave to his or her credit, or pay in lieu
thereof, on the date of resignation, at the discretion of the Safety Director or designee.

E. Any member who has completed at least six (6) months service will be entitled to
vacation pay for all unused vacation upon termination of employment with the City.
Vacation entitlement for less than a complete year's service will be based on the
schedule provided in Section 27.1.

F. Accrued vacation may be used at any time after completion of six months service and
with the approval of the Chief or designee.

G. Members are entitled to take vacations in any multiples of one (1) or more hours.

Section 27.3. Vacation Carry-Over. A member may accumulate and carry over from year-to-year
a maximum of nine hundred (900) hours of accumulated but unused vacation leave at any one time.
Any vacation balance in excess of nine hundred (900) hours as of December 31 of a calendar year
shall be forfeited. Members may not take more than one continuous six (6) weeks (240) hours
vacation in any three (3) year period.

ARTICLE 28
SICK LEAVE

Section 28.1. Accrual. All members shall accumulate sick leave credit with pay at the rate of
.06250 hours per hour. Overtime hours worked shall not be used in computing sick leave credit. All
sick leave shall continue to be cumulative.

Section 28.2. Use. Sick leave with pay may be granted upon approval of the Safety Director, or
designee, only for the following reasons:

A. Sickness of the member;
B. Injury to the member;
C. Medical, dental or optical consultation or treatment of the member or a member of

the member's immediate family;
D. Sickness of a member of the member’s immediate family requiring the presence of
the member. The City may require a certificate of the attending physician before

authorizing the paying of any member under this paragraph.

E. Quarantine because of contagious disease. The Chief may require a certificate of the
attending physician before paying any member under this paragraph.
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Any member scheduled to work on a holiday who reports sick shall be charged sick
leave with pay for the number of hours that comprise the holiday.

When a member is absent because of illness on the workday before and/or workday
after a full holiday, and the holiday is celebrated on a regularly scheduled workday,
the member shall be charged an additional four (4) hours sick leave, unless he or she
works the holiday.

Beginning with the seventh time and each time thereafter that a member is granted
sick leave with pay in any calendar year, the first sixteen (16) hours of each such
leave shall be without pay. However, such absence may, with the approval of the
Safety Director or designee, be charged to vacation time or compensatory time.
Intermittent periods of sick leave, for the same illness or injury, certified by a
physician, shall be counted as one absence if they occur during a period not to exceed
thirty (30) calendar days from the date the member returns to work. For purposes of
computation of this paragraph, sick leave with pay granted for medical, dental or
optical consultation or treatment of a member, pursuant to paragraph C of this
Section, when such absence is of four (4) hours or less duration, shall not be counted
as "time".

There is hereby created a three (3) member Board of Review granted the power to
waive provisions of Section 28.2(H). This Board of Review shall be composed of the
following:

1. The Mayor;
2. The Auditor;
3. The City Attorney.

The Board of Review shall act upon the written request of a member to the Mayor only in those cases
which exceed the provisions of the requirements of the foregoing paragraph H. The Mayor shall
convene the above members as soon as possible to consider the request of the member.

Section 28.3. Verification. The City may require evidence as to the adequacy of the reasons for any

member's absence during the time for which sick leave is requested.

Section 28.4. Conditions for Use.

A.

Sick leave with pay shall be charged at the rate of one (1) hour for each hour of
regularly scheduled work for which a member is absent, when sick leave is charged
to such absence under the provisions of this Article.

No sick leave with pay shall be credited or allowed except that accredited for services
as an employee of the City.

Eligibility to use sick leave shall not begin until after the first calendar month of
service with the City. No unearned sick leave may be granted to any member.
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Section 28.5. Immediate Family. For purposes of this Contract, immediate family is defined as
spouse, mother, mother-in-law, father, father-in-law, son, daughter, step-son, step-daughter, step-
mother, step-father, brother, brother-in-law, sister, sister-in-law, son-in-law, daughter-in-law,
grandparents, spouse’s grandparents, grandchildren, half-brother, half-sister and persons who stand
in loco parentis.

Section 28.6. Separation Sick L.eave Conversion. Except as provided in Section 28.7, a member
who is about to be separated from the City service through retirement, or layoff, shall be paid in lump
sum one (1) hour for each four (4) hours of unused sick leave for a total accumulations not to exceed
one thousand nine hundred and twenty (1920) hours, and one (1) hour pay for each three (3) hours of
unused sick leave for all accumulations in excess of one thousand nine hundred and twenty (1920)
hours. When a member becomes deceased in the status of City employment, compensation for any
such unused sick leave to his or her credit shall be paid in lump sum to the surviving spouse, or
secondarily, to the estate of the deceased at the rates provided in this Section. Should a member
become deceased in the line of duty, the City shall pay to his or her surviving spouse or, secondarily,
to the estate of the deceased a lump sum payment equal to the member's total accrued but unused sick
leave.

Section 28.7 Annual Sick Leave Conversion. Each calendar year, a member may convert up to
sixteen (16) hours of accrued but unused sick leave to vacation leave or to pay. A member may
convert up to an additional twenty-four (24) hours of accrued but unused sick leave to vacation leave
or to pay, provided that a member retains a balance of at least 300 hours of sick leave as of December
31 of the calendar year. A member must give notification to convert hours to the Auditor's Office by
January 15 of the following year, with payment to be made by January 31 of the following year.

ARTICLE 29
INJURY LEAVE

Section 29.1. Injury Leave. A member shall be allowed injury leave with pay, less any Workers'
Compensation wage benefits which he or she may be paid, for each service connected injury which
has been determined by the member’s physician to have so disabled such member that the duties of
his or her regular assignment or a transitional light duty assignment cannot be performed. Injury
leave with pay shall be granted only for injuries or other disabilities arising out of the actual
performance of the duties of a member's position. The City has the right to require certification of
injury of disability by a physician assigned by the City as well as documentation of medical
treatment and/or appointments.

Section 29.2. Injury Leave Duration. A member shall be granted up to 1040 hours of injury
leave for each service connected injury. In cases where more than 1040 hours of injury leave is
required, the Safety Director, upon the recommendation of the Chief of Police, may extend the injury
leave time up to an additional 1040 hours. Injury leave shall not exceed a total of 2080 hours for
each service connected injury nor shall such injury leave extend beyond twenty-four (24) months
from the date of injury.

Section 29.3. Injury Leave Administration and Limitations. The member shall follow the City’s
procedures for reporting all service related injuries. While on injury leave a member shall not engage
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in any activities inconsistent with any restrictions which gave rise to the injury leave and prevent the
member from working.

Time off for the purpose of medical examinations, including examinations by the Bureau of
Workers’ Compensation, and/or treatments by a medical provider resulting from this service-
connected injury may be charged injury leave consistent with the provisions of this Article. To the
extent possible, a member will coordinate his or her appointment(s) at such time as to minimize
disruption to Division operations.

Section 29.4. Use of Other Paid Leaves. In the event a member who is entitled to injury leave uses
up all his or her injury leave time and is still unable to return to active duty, the member may, with
the approval of the Safety Director, or designee, use any unused sick leave, compensatory time and
vacation time to which he or she is otherwise entitled.

ARTICLE 30
SPECIAL LEAVES

Section 30.1. Funeral Leave. Each member shall be entitled to paid leave up to forty (40) hours for
a funeral service and/or interment of a member of his or her immediate family as defined in Section
28.5 or eight (8) hours of funeral leave for a funeral service and/or internment of a member’s aunt,
uncle, niece or nephew. The hours of leave to be given for a funeral shall be those days immediately
after death and before the funeral service or interment plus eight (8) hours thereafter, except when the
death is that of a member's spouse or child, the member may take an additional forty (40) hours after
interment, not to exceed eighty (80) hours.

Section 30.2. Military Training Leave. Members who are members of the Ohio National Guard,
U.S. Air Force Reserves, U.S. Army Reserves, or the U.S. Marine Corps Reserves, or the U.S. Coast
Guard Reserves or the U.S. Naval Reserves, shall be granted military leave of absence with pay, for
the performance of duty in the uniformed services, for a period not to exceed 176 hours or 22 eight
(8) hour work days during each calendar year.

Section 30.3. Jury Duty Leave. A member while serving upon a jury in any court of record shall
be paid his or her regular wages for the period of time so served. The compensation for services as a
juror shall be turned over to the City, less any parking expenses incurred by the member while
serving as a juror.

Section 30.4. Unpaid Leave of Absence. A leave of absence may be granted up to sixty (60)
calendar days without pay by the Safety Director, upon written request of a member. In the event of
a leave of absence, the member will return to his or her duty on the designated day, or the member
shall forfeit his or her employment and sick leave rights.

ARTICLE 31
INSURANCE

Section 31.1. Hospitalization, Surgical, Major Medical. The City will maintain comprehensive
hospitalization, surgical, major medical, physician services coverage and prescription drug coverage
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for all members as set forth in this Contract and as set forth in the Employee Health Care Plan, as
dated January 1, 2011, including the provisions set forth in this Section. Should the City seek to
change providers for the above-referenced insurance coverage, the coverage provided by the new
provider shall be substantially similar to the designated coverage and benefits provided in the
Employee Health Care Plan, as dated January 1, 2011.

The following provisions apply to the above referenced insurance coverage:

A. The annual maximum shall be $1,000,000.00 with $750,000.00 applying to essential
health benefits as defined in the City’s summary plan document.

B. Effective January 1, 2012, the following prescription co-pays shall apply:

30 Day Supply Mail Order —
90 Day Supply
Generic $8.00 $16.00
Formulary $25.00 $50.00
Non-Formulary $50.00 $100.00

Effective January 1, 2012, a $100.00 co-pay will apply to all specialty pharmacy
prescriptions.

C. Preventive care shall be provided for Well Child Services and for Well Person
Services, as outlined in the City’s summary plan document and as required by law,
such that deductibles shall not apply to these preventive care services.

Office Visits:
e $10.00 co-pay.

D. Effective January 1, 2012, deductible per calendar year is as follows:
Network Non-Network
Single $150.00 $500.00
Single + One $400.00 $1,000.00
Family $400.00 $1,000.00

Effective January 1, 2012, co-insurance per calendar year is as follows:

Network Non-Network
Single $600.00 $1,500.00
Single + One $600.00 $3,000.00
Family $600.00 $3,000.00
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F. Effective January 1, 2012, total out-of-pocket maximum per calendar year is as
follows:
Network Non-Network
Single $750.00 $2,000.00
Single + One $1,000.00 $4,000.00
Family $1,000.00 $4,000.00
G. Monthly member premiums. Members will pay monthly premiums as follows,

effective January 1, 2012, January 1, 2013, and January 1, 2014:

2012 2013 2014
Single $50.00 $55.00 $65.00
Single + One $65.00 $70.00 $80.00
Family (a) Up $75.00 $80.00 $90.00
to four*
Family (b) $90.00 $100.00 $110.00
Greater than
four*

*Total includes member.

Section 31.2. Vision Care Plan. The City will maintain a vision care plan for all members with the
City paying all premiums for single and family plan coverage.

Section 31.3. Dental Care Plan. The City will maintain dental coverage for all members with the
City paying all premiums for single and family plan coverage. The following provisions shall apply,
effective January 1, 2012:

(A) Annual deductible: $50 Single; $100 Single + One and Family (a) and (b). The
deductible does not apply to preventive services and diagnostic services, as outlined
in the City summary plan document.

(B) Annual maximum for each member and dependent is increased from
$1,250.00 to $1,500.00

Section 31.4. Life Insurance. The City will maintain life insurance for each member in the amount
of $100,000 with the City paying all premiums. This coverage shall be doubled when a member is
killed in the line of duty. In addition, the City will make available additional insurance for members
who choose to purchase through payroll deduction.

Section 31.5. Professional Liability Insurance. The City will pay premiums and keep in force the
current amount of Professional Liability Insurance.

Section 31.6. Insurance Coverage. The City shall maintain current insurance at present coverage
levels as long as they are available. The City shall enter into good faith discussions with the Lodge
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should the coverage no longer be available. The City shall have the final decision in maintaining the
coverage.

ARTICLE 32
UNIFORMS

Section 32.1. Uniform Issue and Allowance. Uniform and equipment items, as set forth in this
Section, shall be provided by the City to each Police Officer upon initial hire. In addition, each
member who serves in a uniformed assignment shall receive an annual uniform allowance allocation
in the amount of $1,000.00, effective January 1, 2006. A member regularly assigned to a non-
uniform assignment shall receive an annual uniform allocation in the amount of $200.00 as and for
maintenance of his or her uniform and equipment. Uniform replacement parts will be issued from
these funds to officers in uniformed assignments and charged to the individual member’s account.
Items that are considered chargeable are listed in Section 32.5.

Non-uniform members are those members expected to wear business attire and/or work undercover
in their daily work responsibilities.

Any member who purchases uniforms and/or equipment from his or her annual uniform allowance
allocation within six (6) months prior to his or her resignation or retirement (excluding resignation to
begin receipt of disability benefits) must, unless waived by the Chief or designee, reimburse the City
for the cost of said uniforms and/or, at the member's election, reimburse the City for the cost of said
equipment or return said equipment to the City.

All uniform parts issued by the Division of Police have been carefully selected and approved by the
Chief of Police and are considered “standard issue”. Members may not deviate from standard issue
and all authorized uniforms must be obtained through the Division’s initial issue procedure.
Exceptions from this initial issue must be approved in advance by the Chief of Police. Certain
item(s) may become unavailable and in that case, the City reserves the right to substitute the item(s)
with like or similar item(s) in the initial issue list. The Chief of Police, with approval of the Safety
Director, may amend the initial issue as necessary to accommodate new materials and advancements
in technology. The elimination of any initial issue list or chargeable/non-chargeable lists will only
occur by agreement between the City and the Lodge.

Initial issue items are items that are purchased by the City upon initial hire, or upon promotion. The
Chief, at his/her discretion, may add “initial issue” equipment and/or uniforms to members assigned
to a specialized unit. The following items constitute initial issues:

Initial Issue items are as follows:

All-Season Coat — waterproof (1)
Badges — Breast (2) Wallet Style (1)
Badges — Hat (1)

Baton (expandable) (1)

Baton Holder (1)

Belt — plain black leather (1)
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Belt Keepers (1)

Body Armor Vest (1)

Buttons (as needed)

Gloves (1 pr)

Gun Belt — plain black leather (1)
Handcuffs (1)

Handcuff Case — plain black leather (1)
Hat complete (1)

Holster — plain black leather (1)

ID case (1)

Magazine Holder — plain black leather (1)
Name Plate/Serving Since Pin (1)
Patches (as deemed necessary)

Rain Coat or Jacket with Pants (1)
Riot/Hazmat Gear (as deemed necessary)
Service Weapon with 3 magazines (1)
Shirts — L/S blue (5)

Shirt — S/S blue (5)

Shirts — mock turtleneck (1)

Shoes and/or Boots (2 pr)

Sweater — black military style (1)
Taser with 3 cartridges (1)

Taser Holster with cartridge holder (1)
Tie Clasp (1)

Tie (1)

Trousers — blue (5)

Traffic Safety Vest (1)

Walkie Radio — complete (1)

Walkie Holder — plain black leather (1)
Whistle (1)

Whistle Chain (1)

Winter Hat (1)

Section 32.2. Replacement of Damaged Uniform Part:

Any uniform part damaged in the performance of duty as listed in Section 32.1 shall be replaced at
City expense and not charged to the member's annual allotment. This shall also include members

who are assigned to non-uniform duty.

Replacement of damaged items listed as non-chargeable items in Section 32.5 shall be made at the
City's expense, after inspection, and shall not be charged to the member's uniform allowance.

Members are expected to maintain their uniforms in first class condition. Members who have used
all of their clothing allowance will be expected to replenish uniform part that will not pass inspection

at their own personal expense.
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Section 32.3. Non-Uniform Duty Allowance. Members regularly assigned to non-uniformed duty
detail shall be paid a $500.00 allowance semi-annually on January 15 and July 15 of each calendar
year. If either designated date falls upon a Saturday, Sunday, or holiday, then the payment shall be
made on the next business day. Upon initial assignment to non-uniformed duty detail, a member
may receive his or her non-uniformed duty allowance in advance, but in no event shall a member be
entitled to a total payment of more than twice his or her semi-annual non-uniformed duty allowance
in one calendar year.

Section 32.4. Dry Cleaning Allowance. In addition to the provisions for uniform and non-
uniformed duty allowances as set out in Sections 32.1 and 32.3, each member, shall be reimbursed in
the amount of fifty ($50.00) for each month employed for dry cleaning and/or laundering of uniforms
and non-uniformed clothing items. This reimbursement shall be semi-annually in equal amounts on
June 5th and December 5th of each calendar year. If either designated date falls upon a Saturday,
Sunday, or holiday, then the payment shall be made the next business day. Upon retirement, either
voluntarily or by disability, or upon death of a member, such allowance shall be paid on a prorated
share based upon the number of months worked during that final year of employment.

Section 32.5. Chargeable and Non-chargeable Items. Chargeable items shall be charged to an
individual member’s annual uniform or plain-clothes allowance. Non-chargeable items are those
items provided to a member by the City, replaced at the City’s expense, and not charged to the
member’s annual allowance.

The following is a list of authorized uniform parts and equipment which are itemized as either
“chargeable” to the member’s annual uniform or plain clothes allowance or “not chargeable.” These
items are for maintenance of the member’s uniform and equipment after initial issue. Items listed as
“not chargeable” are replaced as warranted by inspection or expiration.

Item Non-Chargeable Chargeable
Academy Uniform Clothing X

All-Season Coat (waterproof) X
Alterations (as required for garments) X

Awards Ribbon Bar/Holder X
Badge (Hat) X

Badge (Breast) X

Badge Holder X
Baton X
Baton Holder X
Belt Keepers X
Binoculars X
Bike Patrol Uniforms/Equipment X
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Non-Chargeable

Chargeable

Additional Body Armor (with carrier)

X

Body Armor Carrier

Buttons and/or Backs (as needed)

Chemical Less-Lethal Spray

Chemical Spray Holder

Citation Holder

Detective Equipment

Dress Blouse complete

D-Rings

Equipment Bag

Flashlight(s) (rechargeable and replacement
parts)

F.T.O. Uniform Pin

Gas Mask

Gasmask Carrier

Gloves

Gun Belt

Gun Belt Buckle

Handcuffs

Handcuff Case

Handcuff Key

Hashmarks/Stars (as required for garments)

Hat Band (metal)

Hat (complete)

Holster

I I R R e e B e e

Honor Guard Uniform/Equipment

Identification Card(s)

Identification Case

Insignia (as required)
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Non-Chargeable Chargeable

Keys X

Key Ring Holder X
Latex Glove Holder X
Lock Box for Duty Weapon X
Magazine(s) X

Magazine pouch X
Mourning Band X
Name Plate/Serving Since Pin X
Nylon Web Duty Gear X
Pants (complete) X
Pants Belt X
Patches (as required ) X
Plain Clothes HandCuff Case X
Plain Clothes Holster X
Plain Clothes Magazine Pouch X
Rain Coat or Jacket Uniform X
Rain Hat Cover X
Rain Pants X
Repairs (as required for garments and X
equipment)

Report/Paperwork Organizer X
Retirement Badge/Credentials (retired only) | X

Riot Baton X

Riot Gear Bag X

Riot Helmet with Face Shield X

Service Weapon X

Sewn Creases (as requested for garments) X
Shirt — L/S Blue X
Shirt — S/S Blue X
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Non-Chargeable Chargeable

Shirt — Mock Turtleneck X
Shoes/Boots X
Spring-Loaded Window Punch X
SWAT Uniforms/Equipment X

Sweater — Military V-neck style X
Tactical Vest Carrier X
Taser X

Taser Holder/Cartridge Holder X
Tie X
Tie Bar/Clasp X
Traffic Safety Vest X
Under Armor Clothing (cold Gear Shirts & X

Leggings, Heat Gear Shirts, Loose Gear
Shirts, Heat or Cold Gear Boot Socks)

Utility Pants X
Utility Shirt X
Walkie Holder X
Walkie Radio (complete) X
Walkie Remote Mic X
Walkie Battery X
Weapon Lighting System X
Whistle X
Whistle Chain X
Winter Hat X

Section 32.6 Changes in Chargeable And Non-Chargeable Items. As necessary, the Labor
Relations Committee may make recommendations to the Chief for additions to, modifications of, and
deletion of chargeable and non-chargeable items listed in Section 37.5. If approved by the Chief,
these recommendations shall be incorporated into the provisions of Section 32.5.
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ARTICLE 33
TUITION REIMBURSEMENT

Section 33.1. Tuition Reimbursement.

To foster and encourage lifelong learning, all full-time members who have completed one (1)
or more years of continuous active service prior to the date of the start of a course shall be eligible
for a reimbursement of books, instructional fees, laboratory fees and general fees for courses of study
voluntarily undertaken by the member that are directly related to the member's job duties. The
amount of reimbursement shall not exceed the following amounts: four thousand dollars ($4,000),
increased to five thousand dollars ($5,000.00) for graduate level coursework.

The tuition reimbursement program shall be subject to the following conditions:

(A)

(B)

©)

D)

(E)

(F)

No member on an unpaid leave of absence or unauthorized leave of absence may
apply for tuition reimbursement.

There must be a correlation between the member's duties and responsibilities and the
course of study taken or the degree program pursued.

All undergraduate and graduate courses must be taken other than during scheduled
working hours. All scheduled hours for courses of instruction must be filed through
the Chief or his/her designee and forwarded to the Auditor or Mayor. All courses of
study are subject to approval by Mayor or designee. All scheduled times of courses
must be approved by the Chief or his/her designee. Any situation that, in the
discretion of the Chief or his/her designee, would require a member's presence on the
job, shall take complete and final precedence over any time scheduled for courses.

Courses must be taken at accredited colleges, universities, technical and business
institutes or at their established extension centers. Internet courses will be approved
on a case-by-case basis consistent with the provisions of this Article. Seminars,
conferences and workshops will only be considered for reimbursement under the
provisions of Section 33.1(C) and any related expenses or location must be approved
in advance by the Mayor.

The Mayor or designee shall determine the approved institutions for which
reimbursement for instructional fees and associated fees (general and laboratory) may
be made under this Section. Only those institutions approved by the Mayor or
designee shall establish eligibility of the member to receive reimbursement.
Additional institutions may be considered by forwarding an application for
reimbursement to the Mayor. Application for approval of institutions and courses
must be made to the Mayor not more than thirty (30) days or less than ten (10) days
prior to the first day of the scheduled course(s).

Any financial assistance from any governmental or private agency available to a
member, whether or not applied for and regardless of when such assistance may have
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been received, shall be deducted in the entire amount from the full tuition
reimbursement the member is eligible for under this Section. If a member's tuition is
fully covered by another governmental or private agency, then the member is not
entitled to payment from the City.

(G) Reimbursement for instructional fees and associated general, laboratory fees or
continuing education fees will be made when the member satisfactorily completes a
course and presents an official certificate or its equivalent and a receipt of payment,
or unpaid bill, from the institution confirming completion of the approved course.

(H) No reimbursement will be granted for paper, supplies of whatever nature,
transportation, meals, or any other expense connected with any course except the cost
of instructional fees and associated fees.

@ A member participating in the tuition reimbursement program (including continuing
education) who terminates City employment for any reason (other than layoff,
disability, or death) must repay the tuition reimbursement paid by the City for courses
taken within two (2) years, based on the member's termination date (pay back period
to be based on the date the course or semester ended, not the date of payment by the
City).

Any amounts due to the City under this pay back requirement shall be deducted from
the member's final paycheck or from the member's terminal leave pay, including any
applicable vacation pay, holiday pay, sick leave, etc. The member shall make the
arrangements for payment of any additional balance due with the Auditor before
his/her last day of employment.

ARTICLE 34
DRUG/ALCOHOL TESTING

The City and the Lodge agree the use of controlled substances which cause intoxication or
impairment on-the-job poses risk to the City, the affected member, workers, and the public. To
foster a safe, healthy and productive work environment, the City has a drug free work place policy
which adhere to all state and federal laws and provides access to services for member assistance.

Section 34.1. Cause for Tests. If drug/alcohol testing is to be conducted on a member, it shall be
based upon reasonable suspicion. Reasonable suspicion that a member used or is using a

controlled substance or alcohol in an unlawful or job related abusive manner may be based upon, but
not limited to:

A. Observable phenomena, such as direct observation of drug or alcohol use or
possession and/or the physical symptoms of being under the influence of a drug or
alcohol;

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns;

C. Arrest or conviction for a drug or alcohol-related offense, or the identification of a
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member as the focus of a criminal investigation into illegal drug or alcohol
possession, use, or trafficking;

D. Evidence that a member has tampered with a previous drug test;

E. Facts or circumstances developed in the course of an authorized investigation of an
accident or unsafe working practice;

F. For a two (2) year period following completion of a treatment program.

Section 34.2. Drug Testing Procedures. All drug screening tests shall be conducted by
laboratories certified by the Department of Health and Human Services (DHHS) or certified by a
DHHS-recognized certification program. No test shall be considered positive until it has been
confirmed by a gas chromatography/mass spectrometry full scan test or equivalent. The procedures
utilized by the City and testing laboratory shall include an evidentiary chain of custody control.
Samples shall be divided into two separate containers for use in the prescribed testing procedures.
All procedures shall be outlined in writing and this outline shall be followed in all situations arising
under this Article.

Section 34.3. Alcohol Testing Procedures. Alcohol testing shall be in accordance with the laws of
the State of Ohio to detect drivers operating a motor vehicle under the influence. A positive result of
.02% or more shall entitle the Employer to proceed with sanctions as set forth in the policy and in
compliance with Section 11.4.

Section 34.4. Confirmatory Testing.

A. If a drug/alcohol screening test is positive, a confirmatory test shall be conducted
utilizing a second sample from the same container in the manner prescribed above.

B. In the event the second test confirms the results of the first test, the City may proceed
with the sanctions as set forth in this policy.

C. In the event that the member disagrees with the results of the first set of tests the
member may request the second container be tested by another DHHS certified
laboratory at the member's expense.

Section 34.5. Test Results/Refusal to Submit to Testing. The results of the testing shall be
delivered to the City and the member tested. A member whose confirmatory test result is positive
shall have the right to request a certified copy of the testing results from the Medical Review Officer
in which the laboratory shall affirm that the test results were obtained using the approved protocol
methods. The member shall provide a signed request for disclosure of the testing results. A Lodge
representative shall have a right of access to the results upon request to the City, with the member's
consent. Refusal to submit to the testing provided for under this Article may be grounds for
discipline up to and including termination as set forth in the policy and in compliance with the
provisions in Section 11.4.
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Section 34.6. Payment of Testing Costs. Costs of all drug screening tests and confirmatory tests
shall be borne by the City, except that any test initiated at the request of the member shall be at the
member's expense.

Section 34.7. Lawful Possession and Storage Permitted. Members, while in the course of their
duties, shall be permitted to possess, transport, and store a controlled substance, unlawfully used
drug, drug paraphernalia, or alcohol by complying with procedures approved by the Director of
Public Safety for handling recovered property.

ARTICLE 35
DURATION

Section 35.1. Contract. This Contract shall become effective November 1, 2011 and shall remain
in full force and effect until 11:59 p.m. on October 31, 2014,

Section 35. 2. Signatures. Signed and dated at Whitehall, Ohio on this 075# day of
OB GE , 2011 by the authorized representatives of the parties.

ON BEHALF OF THE CITY: ON BEHALF OF THE FOP:
b g.chie /o
JOBX WOLFE, MAYOR MES H. GILBERT, LODGE PRESIDENT

Approved as to form:

N PR OWA )/

MICHAEL SHANNON, CITY ATTORNEY WORAN LODGE LIAISON

TEAM MEMBER
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