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COLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE CITY OF WARRENSVILLE HEIGHTS 

AND 

THE OHIO PATROLMEN'S BENEVOLENT 
ASSOCIATION 

(DISPATCHERS and CORRECTIONS OFFICERS) 

TERM OF AGREEMENT: 

March 21, 2012- December 31, 2014 
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ARTICLE 1 
PREAMBLE 

ARTICLE2 
PURPOSE AND INTENT 

b) In the event the or the OPBA is a 
any 

restrains, or applies to a set 
as "determination") 
party a copy 
Should any 
determination 

determination within 
of this contract be 

other is not a 



ARTICLE3 
RECOGNITION 

OPBA. 

ARTICLE4 
DUES DEDUCTION FAIR SHARE 

Section 1. Within thirty (30) of the this all employees in the 
shall either become paying members the OPBA or, as a condition of 

continued employment, to OPBA a fair share Ohio 
4117.09(C). Any hired employees in the bargaining unit shall, 

of the date of employment, to become members of the OPBA 
As in Ohio Code Section 4117.09(C), nothing in 

any employee to become a member of the OPBA and a 
support of partisan or 



ARTICLE 5 
MANAGEMENT RIGHTS 

a) Determine matters of inherent policy which include, but are not limited to 
areas of discretion or policy such as the functions and programs employer, 
standards of its overall budget utilization of technology, 

b) Direct supervise, evaluate, or hire 

d) Determine the by which governmental 
operations are to be conducted; 

cause, or 

f) 

a 

i) 



ARTICLE 6 
EMPLOYEE RIGHTS 

"!",'"' .. '""' of pnor 
at the time, a witness and not under 

Section 4. An may an to his personnel file, and may 
add to the file clarifying any documents contained in the file. A request for copies 

any items included the file shall be by the All items in an employee's 
file with to complaints and will be clearly marked with respect to final 

shall be ordered to submit to a blood test, 
the alcohol in the blood as 
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ARTICLE 7 
NO STRIKE/NO LOCKOUT 

any way m 
stoppage or slowdown, or other 
Employer for duration of this 

a 

The OPBA shall, at all cooperate with the Employer in continuing 
in a normal manner and shall actively attempt to prevent violation of the "no-

Section 3. 

ARTICLE 8 
DISCIPLINE 

The Employer shall not out any employees for the duration of this 
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ARTICLE9 
ASSOCIATION REPRESENTATION 

Section 3. 

ARTICLE 10 
GRIEVANCE PROCEDURE 

OPBA member from 

must 
L.."'"'''"'"'' as specified in Section 2, the 
v ... JU<Vw~ in excess of 15 minutes per 

of and one ( 1) union "'"'"''"'"' 
convention. Paid time off to attend 

"'"""''-''-'Lt two (2) working per bargaining unit 

paid off 
Department 



2. 

as 

d) as m 
or Holidays as proYided 

procedure shall to all filed 

shall include the name and position of the the 
this involved in the time and place 

where the events or conditions rise to the took place; the identity 
the party responsible for causing the said grievance, if know to the grievant; and a 

statement the nature of the and the sought by the 

b) at Step 1, all decisions shall be rendered in writing at each step of the 

f) 

procedure. Each shall be transmitted to the and his re1=Jre~;errmt1 
any. 

nMPU·e>nr•p affects a group of 
~Jw'Vv''~L'>•''"' with an 

HJ'-•'-'L'"'""· with difierent 
it may be submitted at 



matter informally. 

Step 2: If the is not at Step 1, it shall 
grievant and presented as a grievance to the Chief within ( 5) 
notification the supervisor's decision at Step 1, whichever is 
days from the date of the meeting if the to the 

The 

to 

or 
but not later than seven (7) 

an answer. 



ARTICLE 11 
NON-DISCRIMINATION 

3. 
the female 

ARTICLE 12 
OBLIGATION TO NEGOTIATE 

any 

in this to 

1. and OPBA acknowledge that the negotiations which 
preceded this each had the unlimited right and opportunity to make demands and 
pro,po:;als with to any subject matter not removed by law from the area of collective 

e-· .. ···o and understandings and arrived at by the after the '"'"''"''""'"' 
and opportunity are set forth 

ARTICLE 13 
CONFORMITY TO LAW 



ARTICLE 14 
DUTY HOURS 

For the purpose this Agreement, a work 
which commences at the starting time of a 

normal 

ARTICLE 15 
PREMIUM PAY 

for employees shall be forty ( 40 regularly scheduled 



f) whom management to act as a Dispatch 
(DTO} shall be paid one (1) hours of straight 

vVJlH>J'vH.>UtLVH may be 

Section 2. The options contained in this 
the extent \.cVJ.J"'''"'"''u with the Fair Labor so as that Act 
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ARTICLE 16 
HOLIDAYS 

1. 

Section 3. 
half 
June 

ARTICLE 17 
VACATIONS 

full-time 
schedules: 

on a hours at 
who work on a holiday shall be paid time and one-

set fotth about must be for last 
by 



6. Up to forty-two ( 42) 
another in a'"''v""''li1'-'- with current 

Section 7. 
take cash in lieu of one 
April 1 will be paid 
will be paid in 

ARTICLE 18 
SICK LEAVE 

the 

1 

over one year to 

or more can 
Requests and approved by 

between April 1 and '"1"T"''"' 

or 
vVilUU"'-"JUC> UL:>vUc''-' C(Jmmumc:abJ!e to 



f,."'"""'r"'"" from this to another department of 
accumulated sick leave to the new department. 

the Employer who accumulated 
the State of Ohio or political subdivision of the 

vv-.,vu'" employed by the Employer within ten (10) from his termination from 
other public shall be to transfer said accumulation to his sick 

accumulation the Employer, providing that such accumulation shall be limited to 
vA>JLu.•;o; maximum accruable amount in at the 

Section 8. retirement a full-time employee who has not than ten (10) years 
of continuous with the Employer, such employee shall be entitled to 

to rate of pay at time of retirement multiplied by payment 
number accumulated but unused earned the employee as 

providing that days to be paid shall not "'"''~""u 

1, 
It 



Employees shall who 
a duty-related away from 

exhausting all accrued time and must 
exhausted their to be eligible donation. When an employee or someone 
on his behalf leave donations, that request shall made to the 

who shall then notify the in the request Chief will then post 
(20) infmming employees about the for 

donations. donations twenty (20) urn.rlrlln 

voluntary and limited to sixteen (16) hours per donating may donate 
or to a specific recipient by and submitting to the Chief a 

Donation Form. The shall retain all donated 

ARTICLE 19 
BEREAVEMENT LEAVE 
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ARTICLE 
INJURY LEAVE 

ARTICLE 21 
JURY DUTY LEAVE 

ARTICLE 22 
COMPENSATION 

ARTICLE 23 
LONGEVITY 

1 

compensation 
County or Municipal, 

from such court jury 

mcreasect by 
rolled into base 
This bonus shall be 

m 



unit's rate, the 

ARTICLE 24 
UNIFORM ALLOWANCE 

::>e<;ucm 1. Uniform and maintenance allowances shall be as $800 per annum for 
allowance and maintenance to be paid in four ( 4) equal installments $200 to be paid quarterly. 

reserves the dispatcher/corrections officer(s) to present to 
establish that the were spent for their stated purposes. The City shall not 
unreasonably this right. 

The Chief Police shall prescribe clothing and equipment to be 
Dispatcher/corrections based upon the manual. 

be sent to an authorized in turn shall 



ARTICLE 25 
INSURAl~CE 

L 2. The 
the extent it is 
m 

2. 

to 

For all the Major Medical Time Maximum benefit 
shall be mcreased from Two Hundred 
Dollars 1 ,000,000.00) per individuaL 

Thousand Dollars ($250,000.00) to One Million 

ARTICLE 26 
MISCELLANEOUS 

shall one 
appoint two additional "'"'"""'"' 



state local law, the City shall 
IJ'"''"-u'u plan pursuant to Section 414(h)(2) of the 

implement the plan on the a calendar month 
date on which this has been by both 

approval the Pension. The full amount of the 
statutorily required contribution to the PERS Ohio shall be deducted from the 

pay of each unit and be picked up by the City. The employee's 
contribution will not be included in taxable when calculating Federal and 

""'·'V"'''" tax withholding. The plan has no on salary. 

Section 5. 
shall be the 

For benefit for which is appropriate, the accrual point for proration 
of the month in which the new hire commences work 

6. In the good-faith 
and schedules permitting, 

in order to attend self-initiated 

ARTICLE 27 
LAYOFFS 

Department. 

which will not unreasonably withheld, 
may be released from their normal work with 

related even though 

to 
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ARTICLE 28 
LABOR MANAGEMENT COMMITTEE 

~e<~t1c1n 2. 
scheduled meetings with a list 

rpn,rP<:Pn1·~tJ\!P<:: WhO 

a) Discuss the administration of 
bound by auy aspect or term of the discussion; 

b) of made by Chief which unit 

which have not beyond the step 
ITYlP\7•(41'\f'P nrf'\C'•P<IllYP providing such discussions are mutually agreed to by the n<trtlP<:: 

d) Disseminate 

e) 



ARTICLE 29 
SAVINGS CLAUSE 

ARTICLE 30 
DURATION OF AGREEMENT 

matters subject to 
vAvvjJL as noted herein, shall 

award (March 21, 2012) and shall remain in 
December 31, 2014. If either to 

a period to notice of such a 
prior to applicable statutory guidelines. If no notice modification is 

~rec;:menL shall remain in for another year. 



ARTICLE 31 
EXECUTION 

By: __________________ __ 

By: __________________ __ 

By: __________________ __ 



WHEREAS, this addendum including 
"''"'u'"'u'-'1'-', and the various that same will have 

WHEREAS, the fully understand that the 
not in any manner 'n"""'' 7

"'"" relinquishing 
permit the Police all 

further rec~o!:!m:~~e that the City of Warrensville 
are willing to allow a 1 (twelve-hour) work schedule on an experimental 

only, same terminable by the Warrensville with thirty days advance uvuv~. 
and 

none the terms Addendum, alter the agreement, apply to 
8-hour (eight hour) shift terms are only applicable to ( 12) hour 

shift """''""'"' 

mutual it is as 

L 

2. 





A 

YEARS 

0 

l/1/2012 

2 

3 

4 

5 

are full years as an or 
Police Department, that the Mayor reserves the 
police dispatcher experience to a qualified applicant. 

Head Dispatcher 

January 1, 2012 1,747.83 

City Warrensville Heights 
credit up to 5 years of 

The City will determine whether or not to fill the new head Dispatcher position. If the City 
does decide to fill it, qualified bargaining unit members will have priority over non­
bargaining unit members. 




