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ARTICLE 1 
PURPOSE 

This Agreement, between The City of Monroe ("City," "Fire Department," or 

Employer"), and the Monroe Firefighters IAFF Local 3824 ("Union"), representing all 

bargaining unit ("Employees") as defined below. This Agreement is intended to maintain or 

increase the general efficiency of the Fire Department, maintain or increase the existing 

harmonious relationships among the Employer, Employees and citizens of Monroe, and adjust 

any differences which may arise or exist between the Employer and Union. 



ARTICLE2 
COOPERATION/NO STRIKE NO LOCKOUT 

The parties recognize the important public service involved in the provision of fire 

protection and emergency medical services. The parties mutually recogntze that the 

responsibility of the Employer and the Union to the public requires that any disputes arising 

between the Employer and the Union be adjusted and settled in an orderly manner without 

interruption to the service to the public. Therefore, the parties agree that there shall be no strikes 

or lockouts during the term of this agreement, as set forth below. 

1. The Union, its officers and agents, shall not m any way authorize, assist, 

encourage or participate in any strike, sit down, sit in, cessation, stoppage or refusal to perform 

work, including any intermittent strike activity. 

2. Notwithstanding the procedures of the Ohio State Employment Relations Board, 

the Employer may seek to enforce any matter arising under this Article in a court of competent 

jurisdiction, by injunctive action or other means. 



ARTICLE3 
RECOGNITION 

Bargaining Rights - The City recognizes the Union as the sole and exclusive 

representative of all full-time Employees assigned to the classifications of Firefighter and 

Lieutenant (sometimes referred to herein as "members of the bargaining unit" or "Employees"). 

All references to Firefighter shall be understood to indicate Firefighter\EMT, the basic level of 

certification required for career firefighters employed by the City. Further, all references to 

Firefighters and Lieutenants shall include both sexes; whenever the male gender is used it shall 

be construed to include male and female Employees. The positions of the Fire Chief, Assistant 

Fire Chief, and one Fire Captain (not to exceed a total of three) and all other Employees are 

excluded from the bargaining unit. 



1. Union Dues. 

ARTICLE4 
DUES DEDUCTION 

Upon the written authorization of the Employee, the City agrees to deduct from his pay of 

each biweekly pay period, the sum certified as Union dues and deliver the sum to the Union 

Treasurer. Such authorization must be forwarded to the City Manager within thirty (30) days 

prior to the effective date and prior to any such dues being deducted. Employees desiring to 

withdraw their payroll deduction authorization will notify the City and the Union in writing. The 

Union will notify the City from time to time of the dues it charges and its current membership, 

but at a minimum, the Union will notify the City Manager's office in writing annually of the 

names of Employees on dues deduction and the amounts to be deducted. 

2. Non-Members. 

All members of the Bargaining Unit shall either become dues paying members of Local 

3824 or, as a condition of continued employment, remit to Local 3824 a fair-share fee in the 

amount set from time to time by the Union in accordance with the provisions of Ohio Rev. Code 

§ 4117.09(C). Said amount shall be deducted from all wages of all such non-members on the 

same as the deductions made for dues from members of the Union. Nothing in this section 

to 



ARTICLE 5 
DIRECT DEPOSIT & DEFERRED COMPENSATION 

The City shall provide direct deposit and Employees' paychecks shall be directly 

deposited effective thirty (30) days after the execution of this Agreement. Deferred 

compensation of Employee payroll funds shall be provided on the same basis as provided to 

other City Employees after presentation of necessary account information is provided to the 

payroll department. Subsequent deposit vouchers will be available at the Fire Department on 

Friday morning of the pay-week at 08:00 A.M. Direct deposit and deferred compensation 

opportunities shall be provided at no additional cost to the Employee. 



ARTICLE6 
NO DISCRIMINATION 

Neither the Employer nor the Union shall discriminate against or in favor of any 

Employee on account of race, color, religion, creed, national origin, sex or handicap. Words 

used in this Agreement in the masculine gender will be read and construed in the feminine 

gender as well, unless otherwise indicated. 

There shall be no discrimination by the Employer or the Union against any Employee on 

the basis of such Employee's membership or non-membership in the Union. 



ARTICLE 7 
DRUG FREE WORKPLACE 

The Union agrees with and supports the City's drug testing program and is committed to 

ensuring a safe drug free workplace. To achieve that goal the Union hereby agrees to adhere to 

the current Drug Testing policy in place at the ratification of this agreement. Any major changes 

to the City's drug testing program shall be first submitted to the Union for its consideration. 



ARTICLES 
MODIFICATION, SEPARABILITY AND CONFLICT OF LAWS 

Unless otherwise specifically provided herein, the provisions of this Agreement shall be 

conclusive as to all bargainable matters relating to wages, hours of work, and working conditions 

as more fully set forth herein. Therefore, the Employer and the Union, for the term of this 

Agreement, each agree that the other shall not be obligated to bargain collectively with respect to 

any subject matter referred to or governed by the Agreement unless the Employer and the Union 

mutually agree to alter, amend, supplement, enlarge, or modify any of its provisions. 

Should any provision of this Agreement be found to be illegal or unenforceable by a 

court of competent jurisdiction, all other provisions of this Agreement shall remain in full force 

and effect for the duration of this Agreement. In the event of invalidation of any Article or 

Section of this Agreement, the parties agree to meet, if requested in writing, within thirty (30) 

days of such request for the purpose of renegotiating said Article or Section. 

The parties agree that this Agreement will be the sole and exclusive recourse available to 

and the parties hereto, and where provisions of this Agreement conflict in any 

manner with otherwise applicable provisions of Ohio law, this Agreement shall prevail pursuant 

to Ohio Revised Code Section 4117.10(A). 



ARTICLE9 
MANAGEMENT RIGHTS 

The Union recognizes that the City shall have the exclusive right to manage the 

operations, control the premises, direct the work force and maintain efficiency of operations. 

Among the City's management rights, but not by way of limitation, are the following: 

A. To direct and evaluate the work of Employees; 

B. To determine the mission of the department and the personnel, methods, means, 

and procedures necessary to most efficiently fulfill that mission; 

C. To determine the size and composition of the work force; 

D. To suspend, discipline, reduce or discharge Employees for cause; 

E. To lay otT Employees or abolish positions; 

F. To hire, schedule, promote, demote, transfer and assign Employees; 

G. To recruit, select, and determine the qualifications and characteristics desired in 

new hires; 

schedule or not schedule overtime as required in the manner most 

advantageous to the requirements efficient department operations; 

L determine locations, and number of facilities; 



N. To take necessary action during emergency situations; 

0. To train or retrain Employees as management deems appropriate and require 

Employees to maintain certifications, including but not limited to certifications 

required by the State of Ohio for a full time firefighter; 

P. To generally manage the Fire Department's business as it deems best; 

Q. To establish and enforce a tardiness and absenteeism policy permitting discipline, 

including termination, for any violation thereof; and 

R. To establish and enforce a Drug and Alcohol Policy permitting discipline, 

including termination, for any violation thereof. 

S. The Employer shall not make substantive changes in its Rules and Regulations or 

prevailing rights until it has met and conferred with the Union or majority of the 

Employees concerning such changes except as such changes as may be required 

by law or by rules and regulations of local, state or federal administrative 

agencies; provided that if the Employer issues a substantive rule change which 

becomes effective because of an emergency or through inadvertence before the 

Union or Employees are notified and given an opportunity to meet and confer 

about the or Employees upon request, shall immediately be 



ARTICLE 10 
UNION ACTIVITY, VISITATION AND BULLETIN BOARDS 

Upon reasonable notification to a management representative on the premises, a 

representative of the Union shall have access to the Employer's premises for the purpose of 

conferring with Management, delegates of the Union and/or Employees for the purpose of 

administering this Agreement and providing that the Employer's operation shall not be impaired. 

The Employer shall provide and maintain at each station a Bulletin Board, which shall be 

used for the purpose of posting proper Union notices and for Local business. Such Bulletin 

Board shall be placed in a prominent place in each station. The Bulletin Boards shall not be used 

to post items that are obviously derogatory to Management. Department Members not included 

in the Local shall not be permitted to post materials on the Board, nor shall they be permitted to 

deface any items posted by the Local. Members of the Local shall likewise respect and refrain 

from posting items on and/or defacing any other bulletin boards at any of the stations. 

No Union business may be conducted during work time without the prior approval of the 

Employer. 

Employees may use vacation and leave without pay available) to participate in 

... .,,,,.,.,"'"'' educational conferences, and to attend normal operating functions 

to current 



or decreases, the yearly amount shall be adjusted on the same two hours per Employee basis 

thereafter for purposes of maximum use or replenishment of the time bank when exhausted. 

Scheduling and use of the above shall be with three days notice to the Chief who may 

decline such use if operational needs require. 



ARTICLE 11 
HOURS OF WORK AND OVERTIME 

1. HOURS OF WORK: 

(a) So long as the overtime provisions of the Fair Labor Standards Act (FLSA), as 

amended, are applicable to state and local govermnent fire department Employees, the Employer 

shall pay overtime in accordance with existing rules and regulations applicable to the FLSA. At 

the time of this Agreement, the twenty-eight (28) day standard applicable to local govermnent 

fire departments is two hundred twelve (212) hours. The Employer reserves the right to adjust 

its pay periods and overtime between seven days [fifty-three (53) hours] and twenty-eight (28) 

days [two hundred twelve (212) hours] or the maximum allowable by the United States 

Department of Labor. 

(b) For purposes of this agreement, for the calendar year beginning 111111, a standard 

workday or tour-of-duty for a fifty-one and eighty-four hundredths (51.84) hour Employee shall 

be defmed as a twenty-four (24) continuous hour period beginning with the starting time of the 

Employee. Effective 30 days after the approval of this Agreement by City Council on August 

23, 2011, a standard workday or tour-of-duty for a fifty-one (51) hour Employee shall be defined 

lS 



fifty-one (51) hour Employee shall be twenty-four (24) hours continuous standard workday or 

tour-of-duty followed by forty-eight ( 48) hours of continuous off time. 

(c) The standard workday for a forty (40) hour Employee will consist of eight 

continuous hours, which includes one-half (1/2) hour for lunch. 

(d) Employees are subject to make emergency responses during meal periods. 

(e) Scheduled shifts and hours of work shall remain flexible depending upon the 

needs of the Employer. The Employer will post changes in advance, and will make every effort 

to notify Employees of the changes in the posted schedule. The schedule shall be fixed, and will 

not be changed without the agreement of the scheduled Employee twenty-eight (28) days prior to 

the change. 

(f) When there is a change from eastern standard time to eastern daylight time, or 

vice-versa, the starting and stopping times of the shifts shall not change, and the resultant change 

in hours worked by the regular duty shift shall not result in a reduction of paid hours nor the 

addition of overtime hours. 

2. OVERTIME: 

Management will maintain two rotating overtime one for Firefighters and 

another for Lieutenants. shall be based upon the length full-time employment with 



given the highest number of hours currently held by a Lieutenant and will start at the end of the 

overtime list. 

(b) An Employee who is assigned to a platoon will receive overtime compensation 

for all hours worked in excess of the Employee's regularly scheduled workday. The overtime 

rate shall be one and one-halftimes (1 Y:z) the Employee's normal hourly rate of pay. 

(c) With respect to the Employees assigned to an eight hour workday, hours worked 

in excess of forty ( 40) hours per week shall be paid at a rate of one and one-half ( 1 Y:z) times their 

normal hourly rate of pay. 

(d) Any Employee recalled to duty after time disconnected from their normal and 

prescheduled hours of work shall be compensated at one and one-half (1 12) times the Employee's 

normal hourly rate. 

3. EARNED DAYS OFF: 

(a) Effective 1/1/11, each Employee will receive nine earned days off (EDOs) to 

adjust their weekly average. If an Employee does not work all of his scheduled shifts, his earned 

days off will be reduced accordingly. The workweek shall be an average of fifty-one and eighty­

four one-hundredths (51.84) hours for shift employees. Effective 111/12, each Employee will 

receive eleven earned days off (EDOs) to adjust their weekly average. If an Employee does not 



April: 4 EDOs for use between May-August 

August: 4 EDOs for use between September-December 

Greatest seniority first, throughout the EDO selection process. Each Employee shall 

select one EDO per round. At no time shall the scheduling ofEDO's and/or vacations cause the 

staffing level to drop below the minimum established by the Fire Chief. EDO's selected at the 

beginning of the year may be reduced proportionately if an Employee does not work all of his 

scheduled shifts. 

(c) Trading of EDO's shall be permitted by Employees on the same shift. Written 

notification of EDO trade requests will be provided to the Fire Chief as required for time trading 

shifts. Seven days notice is required for trading EDO's. 

(d) EDO's shall only be taken in twenty-four (24) hour increments, unless an 

Employee's EDO balance is less than twenty-four (24) hours. 

(e) An Employee transferred from one shift to another shall meet with the Fire Chief 

once the transfer has been announced to select his or her EDO's, subject to the approval of the 

Fire Chief. EDO selection shall be based on available open days only. 

(f) Employees who are sick on their EDO cannot take sick leave for that day in order 

to bank or save EDO hours. 

are on 

PYRAMIDING: 



(a) There shall be no duplication or pyramiding in the computation of overtime or 

otber premium wages. Notbing in this Agreement shall be construed to require the payment of 

overtime and other premium pay more tban once for the same hours worked. 

5. MISCELLANEOUS: 

(a) An Employee assigned on twenty-four (24) hour shifts is to be paid on an annual 

salary basis with an equal amount of base pay each pay period based on the annual salary. The 

hourly rate will be determined by dividing the Employee's annual salary by two thousand six 

hundred fifty-two (2652). The parties recognize tbat hours of work under tbe normal tours-of­

duty shall fluctuate from week to week, and the fixed amount of salary paid each two weeks 

represents straight pay for whatever hours the Employee is called upon to work in a two-week 

period. The fixed salary is compensation for tbe normally scheduled hours worked each two 

weeks, whatever their number. Since straight time is already compensated in the salary, the half­

time (1/2) method of calculating overtime compensation, for each twenty-eight (28) day work 

period, in accordance with 29 CFR 778.114, shall be used and paid to each Employee through 

the compensatory time off policy described above. 

(b) The Employer shall have the right to adopt a tour system or work schedule, which 

provides improved service to the community provided that the Union is given prior notice and an 



general orders, procedures and regulations, except as such changes may be required by federal 

wage and hour law, rules and regulations. 

(d) Call-Out Pay: Notwithstanding the provisions of any other paragraph in this 

Article, an Employee who works call-out time shall be paid for actual hours worked at the 

applicable rate from the time of reporting, but in no event shall receive no less than three hours 

pay at the applicable rate of pay as set forth in this Article. 



ARTICLE 12 
TRANSFERS 

1. The Union recognizes that from time to time there may be a need of the Department 

that may require a transfer of a minimum amount of personnel from shift to shift for operational 

purposes. In the event that a situation may occur where a transfer is needed the Fire Chief must 

present such case to the Union President and the City Manager. 

2. In a situation where the Fire Chief and the Union President disagree that the transfer 

is needed, the City Manager makes the final decision. 

3. Once the final decision has been made to make a transfer, the personnel involved 

shall be given a twenty-eight (28) day notice prior to the first effective date of the change of 

schedule. 

4. Issues arising from this Article are not subject to the Grievance or Arbitration Articles 

of this Agreement. 



ARTICLE 13 
PROBATIONARY PERIOD 

Each newly hired Employee shall be required to successfully complete a one year 

probationary period. The probationary period for new Employees shall begin on the first day for 

which the Employee receives compensation from the Employer. The length of the probationary 

period shall be one year. 

A newly hired probationary Employee may be terminated, with or without cause, at any 

time during his probationary period, and shall have no appeal rights through the grievance-

arbitration procedure. Benefits for newly hired Employees shall become effective upon the 

earliest possible date between the thirtieth (30th) and sixtieth (60th) day of employment, unless 

otherwise specified in this Agreement. 

Upon successful completion of the probationary period, a newly hired Employee's 

seniority shall be computed from the first day of the Employee's probationary period. 



ARTICLE 14 
OUTSIDE EMPLOYMENT 

At the sole discretion of the Fire Chief, Employees may hold outside employment so long 

as they meet the performance standards of their job with the Employer. The outside job shall not 

conflict with the Employees duties as a member of the Fire Department. Employees shall 

consider the impact that outside employment may have on their health and physical endurance. 

All Employees will be judged by the same performance standards and will be subject to the 

Employer's scheduling demands, regardless of any existing outside work requirements. 

If the Fire Chief determines that an Employee's outside work interferes with his 

performance or the ability to meet employment requirements of the Fire Department, the 

Employee may be required to terminate the outside employment if he desires to retain Fire 

Department employment. 

Outside employment that constitutes a conflict of interest is prohibited. 

The Injury Leave Article of this Agreement shall not apply to Employees who are injured 

during outside employment. 

This Article is not intended to prohibit paid employment with the IAFF. 



ARTICLE 15 
SENIORITY 

1. Definition. Seniority shall be defined as the length of continuous service 

measured in years, months and days that an Employee has accumulated as a full-time Employee 

in the service of the Fire Department, including time and service with the predecessor Employer, 

the Monroe Fire Association. 

Accrual. 

(a) An Employee's seniority shall commence after the completion of the 

probationary period and shall be retroactive to the first day the Employee 

reported for work. 

(b) Seniority shall accrue during a continuous authorized leave of absence 

without pay up to six months or for the period of an approved maternity 

leave, provided that the Employee returns to work immediately following 

the expiration of such leave of absence or maternity leave; and during a 

period of continuous layoff not to exceed twenty-four (24) months, if the 

Employee is recalled into employment; and during a sick leave of up to 

twelve (1 months. 



(d) is laid off for a period of more than twenty-four (24) months (during such 

periods of layoff the Employer will not hire new Employees); 

(e) fails to notify the Employer ofhis intent to return to work on a recall from 

layoff, within fourteen (14) days after the Employer has sent notice to him 

to return by letter or telegram with a copy to the Union to the last address 

furnished to the Employer by the Employee. It shall be the responsibility 

of the Employee to advise the Employer ofhis current address. 

4. Application. Seniority shall apply in layoffs and recalls and for scheduling of 

vacations as provided in the general orders, rules, regulations and procedures of the Employer. 

5. Layoff. In the event of a layoff, probationary Employees will be laid off first 

without regard to their individual periods of employment. Non-probationary Employees shall be 

laid off next in order of their seniority. 

6. RecalL Whenever a vacancy occurs in a position for which a laid off Employee is 

qualified (i.e. must maintain certifications held at time of layoff), such Employees shall be 

recalled in accordance with their seniority in the reverse order in which they were laid off. 

7. Tie Breaker. In the event Employees are hired on the same date, the Employee 

with the greatest seniority shall be the Employee with the highest overall written test score. In 

event score, be the 



ARTICLE 16 
GRIEVANCE PROCEDURE 

1. A grievance shall be described as a dispute or complaint arising between the 

parties hereto under or out of this Agreement or the interpretation, application, performance, 

termination, or any breach thereof, and shall be processed and disposed of in the following 

manner: 

(a) Step I: 

Within a reasonable time, not to exceed ten (1 0) calendar days, excluding 

weekends and holidays, following the date of occurrence or the date when 

the Union or Employee should be deemed to have constructive knowledge 

of the occurrence, an Employee having a grievance and/or his Union 

representatives shall put the grievance in writing and take it to the 

Assistant Chief. The Employer shall give its answer to the Employee 

and/or his Union representative within ten (10) calendar days, excluding 

weekends and holidays, after the presentation of the grievance in Step 1. 

Within this twenty (20) calendar day period, excluding weekends and 

holidays, the Employee is encouraged to seek to resolve his grievance on 

an 



where, if both parties agree, witnesses and/or evidence may be presented 

that relate to a resolution of the grievance. A grievance so presented in 

Step 2 shall be answered by the Employer within ten (10) calendar days, 

excluding weekends and holidays, after its presentation. 

(c) Step 3: 

(d) 

If the grievance is not settled in Step 2, the grievance may, within ten (10) 

calendar days, excluding weekends and holidays, after the answer in Step 

2, be presented in Step 3 in writing to the City Manager or his designee, 

with a full explanation of why the Union disagrees with the City's 

response in the prior two steps. At this time a Representative of the Union 

may be in attendance at a meeting where, if both parties agree, witnesses 

and/or evidence may be presented that relate to a resolution of the 

gnevance. A grievance so presented in Step 3 will be answered by the 

Employer within ten (1 0) calendar days, excluding weekends and 

holidays, after either its presentation to the City Manager or his designee, 

or the date of the meeting, whichever is later. 

not 3 



not thereafter be considered subject to the gnevance and arbitration provisions of this 

Agreement. 

3. Any grievance or appeal of a grievance that is not ruled upon within the time 

limits herein shall be deemed denied and shall automatically proceed to the next step in this 

grievance procedure. 

4. Grievances and the response to said grievance shall be filed between the hours of 

8:00A.M. and 5:00P.M. For the purpose of this Article, the five calendar days shall begin the 

following business day, excluding weekends and holidays after the presentation of said 

grievances or responses thereto. 



parties. 

ARTICLE 17 
ARBITRATION 

1. Procedure for requesting. 

(a) A grievance as defined in the "Grievance" Article of this Agreement, 

which has not been resolved thereunder and which a party wishes to take 

to Arbitration shall, within ten (10) calendar days, excluding weekends 

and holidays, after the completion of Step 3 of the Grievance Procedure, 

be referred for arbitration by either party to this Agreement by directing a 

written demand therefore to the Arbitration and Mediation Service 

("AMS") and by sending a copy of the notice to the other party. 

(b) The arbitrator shall be a mutually agreed upon neutral third party selected 

from a list of nine potential arbitrators furnished by AMS who maintain an 

office within one hundred twenty-five (125) miles ofthe City of Monroe, 

Ohio. The arbitration shall be conducted in accordance withAMS rules. 

Fees. The fees and expenses of the arbitrator shall be borne equally by the 

Binding effect The award of the arbitrator hereunder shall be binding to the 



clause, the Union or grievant shall not have recourse through the grievance 

and arbitration procedure to challenge the reasonableness or 

appropriateness of the Employer's existing or future rules and regulations, 

general orders or standard operating procedures, provided that the 

Employer has given the Union or Employees the required notice and 

permits the Union, upon request, to meet and confer with respect to the 

proposed rule. 

(b) This provision does not prevent an Employee disciplined by any such 

existing or future rule to grieve the application of that rule to his/her 

particular circumstances. 



ARTICLE 18 
DISCIPLINE 

Discipline, including verbal or written reprimand, suspension, demotion or discharge, 

shall be for just cause. Verbal counselings are not considered a disciplinary action and as such, 

they are not subject to the grievance process. 

With the exception of a verbal or written reprimand, no member shall be disciplined 

without a pre-disciplinary hearing by the Fire Chief or his designee, unless he/she specifically 

waives the hearing. 

Investigative Conference 

An investigative conference IS a meeting between an employee and a member of 

management at a prescribed time and place after occurrence of the alleged violation. At the 

conference, the Employee or his representative may present any testimony, statements or 

documents in defense, explanation or mitigation of the alleged offense. The investigatory 

conference will be conducted at a reasonable time, preferably (but not necessarily) during the 

hours of 8:00 A.M. and 5:00 P.M. on Monday through Friday. If during the investigatory 

conference there is cause to believe that the Employee may be charged with a criminal violation, 

said Employee will be so notified. 



If the City intends to proceed with discipline following a pre-disciplinary hearing, a 

formal statement of the discipline shall be prepared and served upon the Employee and the 

Union at least forty-eight (48) hours prior to the effective date. The Charges shall be in writing 

and shall contain a statement of the alleged misconduct or violation with sufficient specifications 

so as to enable the Employee to understand the charges against them, and if they so choose, to 

make an appeal. The Employee shall have the right to representation at the pre-disciplinary 

hearing. 

An Employee may be suspended with pay pending the final outcome of a pre-disciplinary 

hearing, or an investigative conference if it is determined by the Fire Chief that it is in the best 

interest of the department to do so. If criminal charges are pending an Employee may be 

suspended without pay during the pendency of such charges or any appeal thereof. 

Except in the case of suspension for one week or less, the Employee may request 

postponement of the hearing for up to one week during which time he may be suspended without 

pay at the discretion of the Fire Chief and City Manager. 

The Fire Department will use reasonable efforts to notify the affected Employee of any 

decision rendered as a result a disciplinary hearing prior to any public statements. 

The nature of the violation and the Employee's record, including prior discipline, shall be 

account 



probationary Employee may be terminated without a hearing, with or without cause, and without 

recourse of right of appeal except as otherwise provided by law. 



1. 

ARTICLE 19 
PERSONNEL FILES 

(a) Unfounded or unsubstantiated complaints against an Employee will not be 

placed in the Employee's personnel file. 

(b) Verbal Counselings and records of verbal counselings are not considered 

disciplinary actions, and will contain a statement to that effect. 

(c) Written reprimands, records ofverbal reprimands and counselings, and all 

other Employer actions are permanent records. 

(d) An Employee's official personnel file shall be kept in the office of the 

City Manager and shall consist of all records of the Employer and 

predecessor Employer from the Employee's initial date of employment as 

a full-time Employee with the Fire Department. 

(e) For the sole purposes of discipline, grievance and arbitration procedures: 

(i) Written reprimands and records of verbal reprimands and 

counselings will be removed from the Employee's personnel file 

eighteen (18) months the record was entered into the 



suspensions without pay or demotions have occurred during this 

thirty-six (36) month period. 

(iii) Suspensions without pay in excess of five days will be removed 

from the Employee's personnel file seventy-two (72) months after 

the record was entered into the Employee's personnel file, 

provided that no other suspensions or demotions have occurred 

during this seventy-two (72) month period. 

(f) Employees shall, upon request, be permitted access to his/her personnel 

files pertaining to employment. 

(g) If an unfavorable statement or notation is in the file, the Employee shall be 

given the right to place a statement of rebuttal or explanation in his or her 

personnel file. 

(h) Signatures on evaluations only reflect that the evaluation has been 

reviewed by the Employee and does not represent that the Employee 

agrees with its contents. The Employee shall receive a copy of the 

evaluation at the time of signing. 



ARTICLE20 
\VAIVER IN CASE OF EMERGENCY 

In cases of emergency declared by the President of the United States, the Governor of 

the State of Ohio, the Butler County Sheriff, the City of Monroe, or the Federal or State 

Legislature, such as for Acts of God or civil disorder, the following conditions of this Agreement 

may be temporarily suspended by the Employer: 

1. Time limits for the processing of grievances; and 

All work rules and/or agreements and practices relating to the assignment of 

Employees. 

Upon the termination of the emergency, should a valid grievance exist, it shall be 

processed in accordance with the provision outlined in the grievance procedure of this 

Agreement and shall proceed from the point in the grievance procedure to which they had 

properly progressed prior to the emergency. 



ARTICLE 21 
PHYSICAL FITNESS 

The IAFF/IAFC Labor Management Wellness and Fitness Initiative will be recognized as 

a non-exclusive guide for the improvement of the quality of life for all uniformed Employees 

covered under this Agreement. It is understood that this program is not punitive in nature; 

however, participation shall be considered mandatory for all Employees covered under the local 

Agreement. The City agrees to maintain, but will not exceed, the current level of resources to 

support the wellness and fitness program, unless the City in its sole discretion, chooses to exceed 

the current levels. This includes an annual physical examination for all career uniformed 

Employees. The City agrees to provide sufficient opportunities for Employees to participate in 

this program during normal working hours; however, it is understood that each Employee shall 

be required to participate in a physical fitness program during each shift worked and must sign a 

form stating his or her participation except as waived by the Fire Chief. 



ARTICLE22 
SAFETY AND HEALTH 

The City and the Union shall cooperate fully to maintain the highest standard of safety 

and health in the Fire Department in order to eliminate as much as possible accidents, deaths, 

injuries, and illness in the Fire Department. 

The Shift Commander shall have discretion to remove apparatus from service if in his 

opinion the mechanical condition of the apparatus warrants removal and that the Shift 

Commander has inspected and filled out the proper paperwork. The final decision and 

responsibility as to the serviceability of a piece of equipment will rest with the Fire Chief. 

The City will agree that blood tests for carbon monoxide poisoning will be provided upon 

request for any Firefighter treated in a hospital for inhalation of an irrespirable atmosphere and 

the Firefighter will be given a report of the test upon request. The City will pay any legitimate 

cost for blood tests not covered by medical insurance or Worker's Compensation as deemed 

necessary by medical personnel. 

The Chief of the Fire Department will determine the types, quality and quantity of all 

equipment use in the Department 



Damaged safety equipment and apparel shall be sent for repair and replaced within ten 

( 1 0) working days after examined by the Fire Chief. 

The City will provide, upon request, within a reasonable time, a test for any Employee 

that through documentation has been exposed to a serious infectious disease, such as AIDS, 

meningitis, etc. while performing his duties as deemed necessary by medical personnel. The 

City will pay any legitimate cost for the test not covered by medical insurance or workers' 

compensation, as well as reasonable expense. 

The City and the Health and Safety Committee shall meet at least quarterly on a 

prescheduled date and time. Additional meetings shall be set at the mutual agreement of the 

parties. The agenda for the meetings shall be submitted to the other party seventy-two (72) hours 

prior to the meeting. Minutes of the meetings will be prepared and distributed to the attendees 

within one week of the meeting. 



ARTICLE 23 
HOLIDAYS 

1. Holidays Observed. The following shall be considered paid holidays 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 

Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Eve Day 
Christmas Day 

For Employees who work the three platoon system, the day actually observed as 

the holiday shall be the day that the City's administrative offices are closed in observance of the 

holiday. Employees who work a forty ( 40) hour workweek shall observe the foregoing holidays 

on the day they occur, except that any paid holiday falling on Saturday shall be observed on the 

preceding Friday, and any paid holiday falling on a Sunday shall be observed on the following 

Monday. 

2. Holiday Pay. 

All three platoon system Employees, for purposes of holiday pay, shall receive holiday 

pay or holiday flex time-off for the holidays specified in paragraph 1, above. Payment shall be 

made twice each year on first pay period in June and the first pay period of December. Each 

rate 

on 



(b) If an Employee is temporarily assigned to a forty ( 40) hour position, 

holiday pay shall be prorated to exclude any holiday observed during such 

temporary assignment. 

(c) For each holiday observed on a three platoon system Employee's 

workday, said Employee shall work that holiday unless the Employee is 

sick, or he is granted time off by the Fire Chief or his designee through the 

use of vacation leave, EDO' s, or holiday flex time. 

(d) Upon termination for any reason, Employees who are eligible for holiday 

payment will be paid, as part of their terminal pay, the final partial year 

holiday pay on a pro-rated basis. Pro-rated payment shall be computed by 

multiplying the holiday hours accrued by the appropriate wage rate in 

effect at the time of payment. 

(e) If an Employee is not scheduled to work on an observed holiday, but is 

directed to do so by the City Manager or the Fire Chief because of 

emergency conditions, he shall receive compensation at one and one-half 

(1 times his normal hourly rate for each hour worked on the holiday. 

(f) In order to receive holiday pay as set forth above, an Employee must work 

shift together 



(a) In addition to the conditions above, holiday flex time is not earned in lieu 

of overtime and is, therefore, not subject to the Fair Labor Standards Act, 

as amended. 

(b) Holiday flex time off is subject to approval by the Chief or his designee at 

their sole discretion. Requests for use that are not granted will be paid out. 

(c) Denials of holiday flex time use will be in writing and shall be subject to 

the grievance but no arbitration provisions herein. 

(d) Holiday flex time may not ever accrue in an amount greater than ninety 

six (96) hours. Any holiday flex time earned in excess of this amount will 

be automatically cased out in the next payroll. 

(e) Holiday flex time shall be taken in no less than one ( 1) hour increments. 

(f) Any holiday flex time accrued shall be paid out when an Employee 

separates at the Employee's current rate of pay. 

(g) The choice of taking holiday flex time in lieu of holiday pay will be at the 

sole discretion of each Employee. Each Employee must choose before the 

first pay period in June to receive holiday flex time or to receive holiday 

pay. 



ARTICLE 24 
VACATIONS 

1. Amount of Vacation. Each Employee of the bargaining unit shall have earned 

and be entitled to vacation leave with pay, at his regular rate according to the following schedule: 

Years of Annual Annual 

Forty (40) Hour Three Platoon System 

0 to 1 24 24 

1 80 96 

5 120 144 

10 160 192 

20 200 240 

Employees will accrue vacation benefits each year on the anniversary date of their actual 

date ofhire. 

2. Scheduling of Vacation. All vacation must be scheduled through, and authorized 

by the Fire Chief. All requests must be submitted by January 15, or a later date as determined by 

Fire Chief, and will be approved based on seniority. Any vacation requests turned in after 

or will on a first come, 



maintain the right to transfer any previously scheduled vacation time within one year from the 

date of transfer. 

3. Employees with less than twenty (20) years of 

continuous service shall be permitted to allow vacation leave to accrue to their credit in an 

amount equal to the accrual for one year at their current accrual rate. Employees shall forfeit 

their right to take or to be paid for any vacation leave to their credit that is in excess of the 

accrual for one year. Such excess leave shall be eliminated from the Employee's balance. 

Employees with twenty (20) or more years of continuous service shall be permitted to 

allow vacation leave to accrue to their credit in an amount equal to the accrual for two years at 

their current accrual rate. Employees shall forfeit their right to take or be paid for any vacation 

leave to their credit which is in excess of the accrual for two years. Such excess shall be 

eliminated from the Employee's balance. 

4. Minimum Vacation Period. Eligible Employees may take their vacations in 

minimum increments of not less than twelve (12) hours. The Fire Chief shall approve an 

Employee's vacation request. 

Pay for Accumulated Vacation. An Employee in full-time status who is to be 

separated from the City service through resignation, retirement or layoff and who has unused 

to current rate pay for all 



6. Employees shall have the option to submit for vacation buy-back up to 50% of 

their accumulated vacation time, not to exceed 50% of their annual accrual cash in, once per year 

no later than 30 days before their anniversary date. Buy-back will be paid at the Employee's 

straight time rate and will be added to the first check prior to their Anniversary Date. This 

benefit may be suspended by the City Manager, in his sole discretion, should City cash flow 

needs dictate. 

7. Once per year, an Employee as a result of a two hour Union leave donation in 

Article 1 0, may exercise the option of taking a full shift of vacation [twenty-four (24) hour] and 

be paid for only twenty-two (22) hours. This option may also be exercised on an incremental 

basis [i.e., ten (10) for twelve (12), etc.]. 



l. 

ARTICLE25 
SICK LEAVE 

All Employees shall accrue sick leave at the rate of twelve 

(12) hours for each month worked, and any sick leave accrued, but not used or converted as 

hereinafter provided, in any year shall be accrued in succeeding years without limit. 

An Employee eligible for sick leave shall be granted such 

leave with full normal pay for the following reasons: 

(a) Personal illness or physical incapacity; 

(b) Illness of a member of the Employee's immediate family requiring the 

Employees personal care and attendance; sick leave may also be used for 

up to 5 calendar days' absence at the time of birth of an offspring and 

subsequent convalescence of the Employee's spouse; 

(c) Enforced quarantine of the Employee in accordance with the community 

health regulations. 

3. Before starting on his shift, an Employee on sick leave 

shall inform his immediate supervisor of the fact, except in the case of provable inability to make 

a telephone Except in cases of suspected abuse, an Employee will not be routinely required 



his assigned duties. The purpose of this statement is to determine that the injured Employee is 

physically capable of performing effectively, all ofhis assigned duties. 

Sick leave taken on the Employees scheduled shift immediately before or immediately 

after a holiday will require a physician's statement before any sick leave will be paid. 

4. Abuse of Sick Leave. In the event that an Employee is suspected of abusing sick 

leave, the City may require the Employee to justify his use of sick leave by obtaining a 

physician's certificate. In addition or in the alternative, the City may require the Employee to 

provide within a reasonable time after returning to duty, a physician's certificate from the 

Employee's own doctor at his own expense or other verification of illness or injury acceptable to 

the Fire Chief, for any or all future absences for which sick leave is claimed within a period of 

six consecutive months. 

Grounds for suspicion of abuse shall include, but not be limited to, information received 

by the City that the Employee is, or was, during any day from which sick leave is claimed: 

(a) Engaging in other employment; 

(b) Engaging in physical exercise or recreation; 

(c) Present in a tavern or other place inconsistent with a claim of illness or 

injury; 

or place or called 



Actual abuse of sick leave or falsification of either a written, signed statement by the 

Employee or physician's certificate shall subject an Employee to disciplinary action, up to and 

including discharge. 

Any Employee who is suspected abusing sick leave will be confronted with such 

suspicions by his supervisor and given an opportunity to explain his use of sick leave prior to 

being required to produce a physician's certificate for future absences as set forth above. 

5. Minimum Charge to Sick Leave. Absence for a fraction of a day that is 

chargeable to sick leave in accordance with these provisions shall be charged in increments of 

not less than one-fourth (1/4) hour. Employees who, after reporting to work, are then sent home 

on sick leave shall be charged for actual time absent. 

6. An Employee who is laid off or on 

unpaid disability leave will, upon reinstatement to service, be credited for any unused sick leave 

existing at the time of his layoff or leave. 

7. Sick Leave Credit Upon Transfer. Upon transfer from one division or department 

to another, unused sick leave shall be available for the transferred Employee's use. 

8. Payment of Sick Leave to Member Killed in Line of Duty. If an Employee is 

killed in the shall Employee's surviving spouse, or, if there is no 

as 



9. Workers' Compensation. No Employee may receive payment from the City for 

sickness if he is receiving workers' compensation for the same purpose. Therefore, once a 

workers' compensation claim has been approved the workers' compensation checks will be 

signed by the Employee and turned over to the City. The City shall continue to pay the 

Employee his regular paycheck during this period of time. 

10. Pay for Accumulated Sick Leave. All Employees, at the time of their retirement 

or resignation in good standing, with ten (1 0) or more years of service, shall receive payment 

based on the Employee's rate of pay at retirement or resignation for accrued but unused sick 

leave up to the following maximum accruals: 

(a) One-fourth (114) of the Employee's accrued but unused sick leave, up to a 

maximum accrual of seven hundred twenty (720) hours. 

(b) One-third (113) of the accrued but unused sick leave in excess of seven 

hundred twenty (720) hours. 

(c) In no event shall sick leave be permitted to accrue for purposes of 

conversion in an amount greater than nine hundred sixty (960) hours. 

(d) If an Employee is separated from employment through a removal for 

cause and has unused sick leave to his credit, he shall not be entitled to 

to at the 



Accrued sick leave for the entire period of disability that a doctor certifies is necessary 

(including prenatal care or the mother's inability to work prior to the birth) may be taken at the 

Employee's discretion. If the expectant Employee exhausts her sick leave and all other accrued 

paid leave, including vacation, prior to completion of her maternity leave, she will be permitted 

to borrow time from her projected accrued time for the next twelve (12) months. Such borrowed 

time will be repaid at fifty percent (50%) of the rate that it is accrued. For example, of the 

twelve (12) hours accrued per month, six hours will be repaid and six hours will be banked for 

current use until the borrowed amount is fully repaid. 

12. If, during any calendar year from January 1 through December 31, the total sick 

leave hours used by bargaining unit Employees is not more than 1980 hours in the aggregate, all 

such bargaining unit members on the payroll as of the final paydate in December shall receive an 

attendance bonus of $500.00, less lawful deductions, on that following paydate. For each new 

employee hired by the City, the 1980 hours shall increase proportionally by 60 hours per new 

employee.* (*Note: current complement is 33 employees). 



ARTICLE 26 
BEREAVEMENT LEAVE, MILITARY LEAVE, JURY LEAVE AND OTHER LEAVE 

1. Bereavement Leave. 

(a) Each Employee is entitled to forty-eight (48) hours of Bereavement Leave, 

to attend the funeral of an immediate family member. For purposes of this 

contract, the "immediate family" is defined as mother, father, sister, 

brother, spouse, child (including step-child), grandparents, grandchildren, 

stepparents, step siblings, or legal guardian or other person who stands in 

place of the Employee's parents. 

(b) Each Employee is entitled to twenty-four (24) hours of Bereavement 

Leave, to attend the funeral of the following family members: brother-in-

law, sister-in-law, daughter-in-law, son-in-law, mother-in-law, father-in-

law, aunt or uncle. 

(c) Each Employee is entitled to twelve (12) hours of Bereavement Leave for 

any legal relative or member of the Employee's household other than 

those listed above. 

(d) Bereavement Leave may be used to attend the funeral, make funeral 

to matters to 



3. Jury Leave. The City shall grant full pay to an Employee who is summoned for 

jury duty or subpoenaed as a witness by any court or other adjudicatory body in cases that arise 

from a bargaining unit Employees employment with the City. All compensation for such duty 

must be reimbursed to the City, unless such duty is performed totally outside normal working 

hours. The City will not pay Employees for court appearances in connection with the 

Employee's personal matters. This includes, but is not limited to proceedings related to personal 

traffic citations, divorce proceedings, custody, and juvenile proceedings. If absence from work 

is necessary for personal matters, the Employee may use vacation time or take an unpaid leave, 

however, the Employee must request prior approval for this leave to be granted. 

4. Other Unpaid Leave. In addition to leave specifically addressed m this 

Agreement, the City Manager, at his sole discretion, may authorize other leaves of absence 

without pay. The City Manager's decision to grant or not grant a leave of absence not addressed 

in this Agreement is not grievable. 

5. Voting Leave. The Employer will comply with the provisions of O.R.C. 3599.06. 



ARTICLE 27 
INJURY LEAVE 

1. Each full-time bargaining unit Employee shall be entitled to occupational injury 

leave (OIL) to a maximum of one hundred twenty (120) calendar days for each qualifying injury. 

OIL may be granted to an Employee (a) who suffers an on-the-job injury from an identifiable 

incident that occurred in the course of performance of his/her official duties within the scope of 

his/her employment with the Employer; and (b) where such injury directly results from a hazard. 

2. In the event of a service-connected injury incurred in the active discharge of duty 

particular to firefighting and not characteristic of other occupations, which injury is not the result 

of negligence, recklessness, self-infliction, or "horseplay" by the Employee, the Employer shall 

grant the Employee full pay (OIL) for a period not to exceed one hundred twenty (120) calendar 

days. This time shall not be charged to the Employee's sick time. 

3. An Employee applying for OIL hereunder shall authorize the release to the 

Employer of all medical information pertinent only to the occupational injury possessed by the 

Employee's treating physician(s) and the treatment facility(ies), if so requested by the Employer 

or its designee, and/or shall agree to be examined by a licensed medical practitioner selected and 

paid for by the Employer. At that time, the physician shall also document an estimated return to 

an 



5. The Employee must report to the Fire Chief, or his designee, once a week, or 

otherwise approved timeframe by the Fire Chief, which timeframe will be put in writing, during 

OIL. During the period of OIL, there shall be no employment outside of the Employee's home. 

If the Employee will be working from his home or from a charitable or civic organization he/she 

will have to receive prior approval from the Fire Chief, or his designee, which will be put in 

writing. 

6. It is understood and agreed that the Employer's obligation under this Article is 

only the Employee's regular rate of pay. If the Employee elects not to accept OIL, the City will 

not be obligated to compensate the Employee over the amount paid by OBWC. The Employee 

will also be responsible for paying any portion of Health Care Benefit normally responsible for 

under this contract and will be invoiced that amount by the City monthly. 

7. In lieu of granting OIL, the Employer may assign the Employee to transitional 

work/light duty with the approval of, and within the limitations set by, the Employee's treating 

physician or physician selected and paid for by the Employer. It is strictly the management right 

of the Employer to determine if transitional work/light duty is available notwithstanding Article 

11, l(e). 

8. entitlement to OIL shall arise from a personal injury sustained while an 

or not employment is 



examination by a physician selected by the City, at the City's expense, if there is any question 

about the Employee's ability to return to duty. 

10. The Union and Employees agree with the Employer's Transitional Work Policy, 

if any, which shall not be limited in any way by this Agreement. 

11. The Employee will be required to attend all scheduled meetings, unless his/her 

absence from the meeting has been approved by the Fire Chief, or his designee which will be put 

in writing. The Employee on OIL will not receive overtime, for attending scheduled meetings, 

consultations, etc. 

12. During periods of OIL, whether paid or unpaid, the affected Employee shall 

continue to accrue sick leave and vacation. The Employer shall continue to provide all insurance 

benefits, on the same basis as provided other Employees on paid or unpaid FMLA leave. 



1. 

ARTICLE28 
INSURANCE 

The City shall offer a group health care, vision, and dental care 

insurance program to Employees equivalent to that offered to other City Employees. 

2. Health and Dental Care Insurance Premiums. Effective January 1, 2011, the City 

shall pay eighty-nine percent (86%) of the premiums for single or family health coverage and 

one hundred percent (100%) for single or family dental and vision coverage. The Employee 

premium shares will be deducted from their paychecks. Effective January 1, 2012 the Employee 

premium share for healthcare shall increase from fourteen percent (14%) to fifteen percent (15%) 

and effective January 1, 2013 the Employee premium share for healthcare shall increase from 

fifteen percent (15%) to seventeen percent (17%). 

3. Insurance - General Provision. 

(a) With respect to all insurance coverage provided to Employees, the City 

retains the right to change insurance carriers or self-insure all or any 

portion of the benefits as long as the level of benefits remain substantially 

the same. 

(b) difference between Employee (or his beneficiary) and the insurance 

to 



(c) The failure of any insurance carrier(s) to provide any benefit for which it 

has contracted shall result in no liability to the City or to the Union; nor 

shall such failure be considered a breach by the City or the Union of any 

obligation undertaken under this or any other agreement. Nothing in this 

Agreement, however, shall be construed to relieve any insurance carrier 

from any liability it may have to the City, Union, Employee or beneficiary 

of any Employee. 

(d) The terms of any contract or policy issued by an insurance carrier shall be 

controlling in all matters pertaining to benefits thereunder. 

4. Availability of Group Coverage. Group coverage shall become available to new 

Employees of the bargaining unit upon their application, at the earliest possible date between the 

thirtieth (30th) and sixtieth (60th) day of employment, unless otherwise specified in this 

Agreement. 

5. The Employer reserves the right to offer alternative or substitute health insurance 

plans such as health savings accounts or health reimbursement accounts. 

6. Employees who waive healthcare, dental and vision insurance coverage, upon 

proof coverage elsewhere, shall be paid a lump sum of $3,000 on the payroll nearest 



ARTICLE 29 
LABOR/MANAGEMENT ADVISORY COMMITTEES 

1. The Union and the City agree that from time to time, it is advantageous to both 

the Employees of the bargaining unit and the administration of the Fire Department to develop 

joint committees for the purpose of but not limited to the items listed below. 

(a) Discuss the administration of this Agreement; 

(b) Notify the Union of the changes made by the City which may affect 

bargaining unit members; 

(c) Discuss grievances which have not been processed beyond the final step 

of the Grievance Procedure when such discussions are mutually agreed to 

by the parties; 

(d) Disseminate general information of interest to the parties; 

(e) Give the Union representative the opportunity to share views of its 

members and/or make suggestions on subjects of interest to its members; 

(f) Discuss ways to improve efficiency and work performance; 

(g) Consider and discuss health, safety, training, safe work practices, and 

methods, equipment, tools and facilities; 

and complaints and 



3. When such committees are agreed to, they shall function in an advisory capacity 

to the administration of the Fire Department. The City agrees that the Union shall appoint its 

own members to such committees. 

4. The Union agrees that the Fire Department has the right to form committees 

without the approval of the Union, and that members of the bargaining unit may serve on such 

committees as appointed by the Fire Chief. 

5. The Union shall have no more than three members chosen for these committees. 

The Union President or his designee shall choose the members of these committees. 

6. Meetings may be held during the first month of each quarter. The exact date and 

time may be decided and agreed upon by both parties. Either party may request an additional 

meeting on an as needed basis for such purposes as immediate health or safety issues. 

7. The party requesting the meeting shall furnish a detailed agenda of ideas to be 

discussed at least five working days before the date of the meeting. 

8. Union members attending such meetings while on duty shall do so with full pay. 



ARTICLE 30 
CLOTHING ALLOWANCE 

The Department shall provide a uniform allowance of seven hundred fifty dollars 

($750.00) for each Employee after one year of service payable in the payroll following April 1 

each year. The Department shall maintain ownership of all uniforms purchased. The Fire 

Department shall provide one Class A uniform for Employees after two years of employment, 

separate and apart from the clothing allowance. The Union shall have input on the design and 

selection of the Class A Uniform. Any member of the bargaining unit may, upon written request 

of the Chief~ have the two (2) year employment criteria waived and receive their Class A 

uniform prior to meeting said criteria. 

All uniforms purchased shall meet Department standards and shall be laundered by the 

Department All Departmental uniforms shall remain at the Employee's station. All Employees 

shall be dressed and ready for duty at their assigned starting time. 

Full time Employees covered under this agreement shall upon hire receive the following 

duty uniforms: 

Four (4) button-up panel shirts 

( 4) department T -shirts 



One ( 1) winter hat 

One ( 1) pair night shorts 

Turnout gear shall be supplied by the City and shall meet all NFP A guidelines for 

structural firefighting and shall be maintained and repaired or replaced through guidelines 

established by the City. 

Full time Employees covered under this Agreement shall upon promotion receive the 

following duty uniforms: 

Four (4) button up panel shirts 

Four (4) department T-shirts 

Lost or Damaged Uniforms and Equipment: The City will replace or repair, at the 

discretion of the Chief, any damaged department property or equipment, including members' 

uniforms, provided the loss or damage is not the result of the members' intentional abuse or 

gross negligence, which shall be determined at the sole discretion of the Chief. 

Damaged Eyeglasses or Watches: Eyeglasses or watches are lost or damaged while the 

bargaining unit member is engaged in the performance of their duties shall be compensated for 

by the City at the current rate of replacement up to a limit of two hundred ($200) dollars. For an 

affected Employee to afford themselves the benefit of this reimbursement, the Employee shall 

cause for such or 

contracts worn 



Upon retirement, any member of the bargaining unit will be afforded the opportunity to 

purchase their fire helmet and dress badges for a fee not to exceed one dollar ($1.00). 



ARTICLE31 
TRADES 

L Employees shall have the right to temporarily exchange shifts when the exchange 

Chief, or his designee, and provided that the exchange does not result in the payment of overtime 

to the parties involved. 

There shall be no limit to the number of exchanges per year. 

3. An exchange request shall be authorized at least three days prior to the first 

exchange date, unless waived by the Fire Chief or his designee. 

Except as set forth herein, exchanges will occur within the two classifications of 

personnel. Lieutenants may only exchange with other Lieutenants and non-supervisory 

Employees may only exchange with non-supervisory Employees, unless otherwise approved by 

the Fire Chief, or his designee. Lieutenants may exchange with non-supervisory Employees no 

more than three (3) shifts per calendar year. 

4. The Employee initiating the trade shall be limited to a maximum of two trades per 

day. Single trades will have no minimum. Any Employee agreeing to work a trade shall be held 

responsible for the period time question should an Employee be unable to fulfill his or her 

a on 



7. Employees initiating an approved trade are responsible for their shift coverage. If 

a no-show occurs, the Employee scheduled for that shift as a result of the trade will be 

charged/docked any extra costs the City incurs for overtime shift coverage. As such, the 

Employee who fails to work the agreed upon shift/trade may be charged for up to twenty-four 

(24) hours to their respective accrued leave account. Payback of a trade is strictly between the 

parties initiating the trade. 



ARTICLE32 
WAGES 

Rates of pay Employees shall 

Appendix A. rates of pay are subject to the conditions set forth below: 

L Failure to attain a satisfactory performance evaluation will result in 

no incremental step increase for the following one year period, or until such time as 

recommended by the Fire Chief. 

An Employee who is required to accept 

responsibilities and carry out the duties of a position or rank above that which he normally holds, 

shall be paid a bonus of$1.50 per hour up to a maximum of twenty-four (24) hours per day. 

3. Any Employee who has the EMT-B, EMT-P or EMT-I 

must maintain these certifications. 

4. The Employer reserves the right to assign a new hire with comparable experience 

to an appropriate step on Appendix A above Step 1. 



ARTICLE33 
PROMOTIONS 

1. Promotions from Firefighter to Lieutenant. All Lieutenant positions in the City of 

Monroe Fire Department shall be filled from Firefighters already employed by the City in 

accordance with the following guidelines. The following guidelines are to make sure that the 

process of promotion to Lieutenant is fair and competitive for all Firefighters employed by the 

City. To be qualified to take part in the promotion process, the Firefighter shall have completed 

five years of service with the City of Monroe as a full-time Firefighter and must meet any other 

qualifications deemed by the City at the time of the promotional process. The following are the 

steps for the promotional process: 

Step 1: Written Exam [Firefighter must receive a minimum score of seventy 
percent (70%) to proceed to Step 2]. 

Step 2: Assessment Center. 

Step 3 Administrative Interview Process. 

Written Exam and Assessment Center must be conducted by an impartial outside agency. 

Firefighters will receive a score in each of the processes listed above and the following weights 

will be applied to each step of the process to arrive at a final score; Written Exam- forty percent 

Assessment Center forty percent ( 40%) and the Interview Process twenty percent (20% ). 

to score on examination, shall 



The Employer may select the appointee from any of the five highest scores. Effective 

with the next lieutenant promotional eligibility list after 2010, the promotional eligibility list will 

be utilized to determine which Employees will be selected to work out of class. This 

promotional eligibility list shall remain in effect for the purpose of determining working out of 

class until replaced by a new list. 

2. This Article is intended to supersede the current promotional process and rules of 

the City of Monroe Civil Service/Personnel Commission as it relates to Lieutenant Promotions. 



ARTICLE34 
DURATION OF AGREEMENT 

This Agreement shall be effective as of midnight on the lst day of January, 2011, and 

shall remain in full force and effect until midnight on the 31st day of December, 2013. 

If either party desires to modify or amend this Agreement, it shall give written notice of 

such intent no earlier than one hundred twenty (120) calendar days prior to the expiration date of 

this Agreement, and no later than ninety (90) calendar days prior to the expiration date of this 

Agreement Such notice shall be via certified mail with return receipt requested or a date and 

time stamped letter of intent. The parties shall commence negotiations within two calendar 

weeks upon receiving notice of intent. Failure to give the required notice shall result in the 

expiration of the Agreement, or its continuation for a period of one year, at the option of the 

EmployeL 

The parties acknowledge that during the negotiations, which resulted in this Agreement, 

each had the unlimited right to make demands and proposals on any subject matter not removed 

by law from the area of collective bargaining, and that the entire understandings and agreements 

arrived at by the parties after the exercise of that right and opportunity are set forth in this 

Agreement The provisions of this Agreement constitute the entire Agreement between the 

and 



FOR THE MONROE FIREFIGHTERS 
IAFF LOCAL 3824: 

Stephen Lazarus, Esq. 

FOR THE CITY~, 
/ 

John P. e'enters, Assistant Fire Chief 

Donald L. Crain, Frost Brown Todd LLC 

Approved as to form: 



L 

0-1 $37,627.12 
$38,276.08 $38,276.08 

Medic $38,989.94 $38,989.94 $38,989.94 

1 $41,389.84 $41,389.84 $41,389.84 
Intermediate $42,038.80 $42,038.80 $42,038.80 
Medic $42.752.65 

Basic $45,528.82 $45,528.82 
Intermediate $46,177.78 $46,177.78 $46,177.78 
Medic $46,891.63 $46,891.63 $46,891.63 

3-4 Basic $50,081.70 $50,081.70 $50,081.70 
Intermediate $50,730.66 $50,730.66 $50,730.66 
Medic $51,444.52 $51,444.52 $51,444.52 

4-0ver Basic $55,089.87 $55,089.87 $55,089.87 
Intermediate $55,738.83 $55,738.83 $55,738.83 
Medic $56,452.68 $56,452.68 $56,452.68 

Lieutenants 0-1 $59,207.17 $59,207.17 $59,207.17 

Lieutenants after 1 $61,961.67 $61,961.67 $61,961.67 



Robert E. Routson 
Mayor 

C\1~ OF MONROE 
P.O.BOX 330 

Monroe, OH 45050 
www.monroeohio.org 

MEMORANDUM OF UNDERSTANDL G 

Monroe (513) 539-7374 
Fax (513) 539-6460 

William J. Brock 
City Man ager 

This Menwrandum of Understanding is by and between the City of Monroe and the Monme 
Fi refighters IAFF Local 3824. 

Article l ! . Sed ion 3(b ), of the Agreement effective January 1. 20 I I to December 3 I. 20 I 3. is 
hereby amended to read as fo iiO\vs: 

"(b) Beginning for calendar year 20 12. all r~DO ' s wil l be chosen by the Employee 
throughout each year, subject to the approval of the Fire Chiet: in the order of seniority before 
the time of vacation selection and according to the following schedule: 

3 EDOS for usc between January-April 
4 EDOS for use between May-August 
4 1-J )OS f(x use between Scptember~Decernbcr 

Greatest ~;cn io•· ity fi rst. throughout the EDO .,d cctidn process . Lach Lnlplo,:t:•: ~ ha ll 

select une IJ)(J ~-1~r round . At no time shall the schedu ling of!J)() 's and/orval';)liu!b c:mst·lhc 
stalling Ievell<) dn'p below the minimnm established by the F'irc Chief Imo ·s se lected at th e 
beginning of the year may be reduced propm1ionately if an Emp!oyee does not work all of hi~ 
schedu ied shifts.'' 

The understgncd hereby agree to the supplemental language to the ·\ greement as set forth ::b;r.c 

Munroe Firdighters lA FF 
Local 3iQ4 

City ol Monr.lL Ohio 

/ 
_,/ 

I 

By ./ .. ····· 
\Vi!ham ~ Drock. P.l:: .. CM . ._·n~ \l:H;"'gct 




