
10/12/11 
10-MED-09-1149 
0520-09 
K27931

AGREEMENT 

BETWEEN 

CITY OF BEDFORD HEIGHTS 

AND 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC. 

FOR ALL FULL-TIME CLERKS AND SECRETARIES 

Effective January 1, 2011, through December 31, 2013 



ARTICLE 1 

ART CLE 2 

ARTICLE 3 

Po.RTICLE 4 

ARTICLE 5 

ARTICLE 6 

ARTICLE 7 

ARTICLE 8 

ARTICLE 9 

ARTICLE 10 

ARTICLE 11 

ARTICLE 12 

ARTICLE 13 

ARTICLE 14 

ARTICLE 15 

ARTICLE 16 

ARTICLE 7 

I 

I 0 

?.RT 

TABLE OF CONTENTS 

AGREEMENT/PURPOSE 

RECOGNITION 

NON-DISCRIMINATION 

DUES DEDUCTION 

NO STRIKE/NO LOCKOUT 

FOP/OLC REPRESENTATION 

PROBATIONARY PERIODS 

MANAGEMENT RIGHTS . 

APPLICATION AND INTERPRETATION OF WORK 
RULES, POLICIES AND DIRECTIVES 

RIGHTS OF BARGAINING UNIT MEMBERS 

COMMUNICABLE DISEASES 

DISCIPLINE 

GRIEVANCE PROCEDURE 

ARBITRATION PROCEDURE 

WAGES AND PERS PICKUP COMPENSATION 

LONGEVITY 

SENIORITY 

Page No. 

1 

2 

2 

3 

5 

8 

10 

11 

12 

14 

15 

15 

16 

21 

23 

24 

25 



Page No. 

ICLE 2 VACATIONS ... 31 

ARTICLE ':! 
~ HOSPITALIZATION AND IFE INSURANCE 3 

ART CLE 24 SICK LEAVE AND OTHER LEAVES 34 

P..RTICLE 25 LAYOFFS/RE-CALLS/RETIREMENT 39 

ARTICLE 26 MISCELLANEOUS . 40 

ARTICLE 27 PERSONNEL FILES 40 

ARTICLE 28 LABOR MANAGEMENT AND SAFETY COMMITTEE 41 

ARTICLE 29 CONFLICT WITH LAW AND SEPARABILITY 42 

ARTICLE 30 DURATION 42 



Section 1: This 

ARTICLE 1 

AGREEMENT/PURPOSE 

entered 

Hei s, hereinafter refer to as 

0 City of 

" r", and 

Fraternal Order of Police o Labor Council Inc. , here ina r 

re to as the "Bargaining Unit", or the "FOP/OLC", has as 

its purpose the following: 

To comply with the requirements of Chapter 4117 of the Ohio 

Revised Code and to set forth, in entirety, the full and 

complete understandings and agreements between the parties 

governing the wages, hours, terms and other conditions of 

employment for those employees included in the Bargaining Unit 

as defined herein. The parties acknowledge that during the 

negotiations, which resulted in this Agreement, each had the 

unlimited right and opportunity to make demands and proposals 

with respect to any matter or subject not removed by law or 

regulation from the area of collect 

understandings and agreements arr 

the exercise of se rights and 

bargaining, and that the 

at t rties a er 

rtunities are set forth in 



ARTICLE 2 

RECOGNITION 

Section 1: The Fraternal Order of Police, Ohio r 

1, Inc .. is zed as the sole and exclus 

sentati ve for the Barga Unit of all ar full-t 

Secretaries in the Correction Unit in the Department of Police 

for the purpose of establishing rules and conditions of 

employment. The City of Bedford Heights will not recognize any 

other union, organization, or person as the representative for 

any of the Bargaining Unit members. 

Included: All full-time Clerks and Secretaries the 
Bedford Heights Police Department. 

Excluded: All other employees. 

ARTICLE 3 

NON-DISCRIMINATION 

Section 1. Both the City of Bedford Heights and 

Bargaining Unit recognize their respective respons lit s 

under the Federal and State Civil Rights Laws, or employment 

practice acts, and other similar constitutional and statut 

irements. refore, bot the t of 0 Hei s and 

t re 

on the bas s of race, lor, ere national ori sex, a or 

2 



Section 2. The Cit of Bedford Hei s re zes the 

ri of al oyees to free to jo on. The ty 

f u ' "el ts s re 1 , 
~j_ no scr tion, 

interference, restraint, coercion, or reprisal by the City f 

rd Hei s inst or any appl for 

oyment because of Union membership. 

ARTICLE 4 

DUES DEDUCTION 

Section 1. The Employer agrees to deduct from the wages 

and salaries of the Bargaining Unit members' dues required by 

the FOP/OLC by payroll deduction. All members of the Bargaining 

Unit shall either become dues paying members of the FOP/OLC, or 

as a condition of continued employment, remit to the FOP /OLC a 

fair share fee in the amount set by the FOP /OLC per person per 

month in accordance with the provisions of O.R.C. 4117.09, 

starting the thirty-first (31 5 t) day of employment with the 

oyer or execution date of this Agreement, whichever comes 

first. 

Section 2. Dues and fair share fees s ll paid over 

st 

s s 

f t to t 

3 



Section 3: oyee shall ri to revo 

s rizat written notice t the r and 

the FOP/OLC a any t dur the fifteen (15) period 

ng the te nation of this and 

authorization ca shall state clearly on its face the ri of 

to revo during that riod. 

Section 4: The Employer's obligation to make deduction 

shall terminate automatical upon timely receipt of revocation 

of authorization or upon termination of employment or transfer 

to a job classification outside the Bargaining Unit. The 

FOP/OLC will indemnify and hold the Employer harmless from any 

action growing out of deductions hereunder and commenced by an 

employee against the Employer. 

Section 5: All Bargaining Unit members who are not 

members of the FOP/OLC shall pay a ir share to the FOP /OLC 

in the amount of employee dues as set by the FOP/OLC from time 

to time. The deduction to the fair share fee from any earnings 

of the empl shall be automatic s not re a 

written ization for 11 on. Pa t 

I 

Section 6. e ects t 

i a supporti t /OLC, bas bona 

4 



religi s tenets 

is tax ll be requi to inform the 

oyer and FOP OLC of his r ection. The empl e 

v,rill meet sentati ves of the FOP establish a 

satisfactory arrangement for distribution of a monetary 

s and contribution equivalent to union dues, 

assessments to a non-religious cha ty. 

initiation 

The employee shall 

furnish written proof to the Employer and the FOP/OLC that this 

has been done. s procedure shall be in accordance th 

O.R.C. Section 4117. 

ARTICLE 5 

NO STRIKE/NO LOCKOUT 

Section 1. It is understood and agreed that the se ces 

performed by the employees included in this Agreement are 

essential to the public health, safety and welfare. The 

Bargaining Unit, ref ore, agrees that there shall be no 

e ion of work for any cause whatsoever, nor 11 

work sl or ot erference th t se se ces, 

f. 

Section 2: t f it 

a s enta s, 1 y or llective y, vli 

r ze, i sti e, cause, aid or any 1 0 

5 



rs f the Bargaini unless those members 1 

Secti of this Article. 

Section 3: The FOP further a s that neither i , 

its s, sen tat s or members 11 authorize, 

tigate, cause, aid, condone or partie e in any strike, 

sympathy strike, work st ge, slowdown or any other concerted 

activities which inter re with the operations or del ry of 

services of the Employer by its members during the term of this 

Agreement. 

Section 4: In all cases of st ke, sympathy strike, 

slow down, walkout or any unauthorized cessation of work in 

violation of this Agreement, the FOP /OLC shall undertake every 

reasonable means to induce employees to return to their jobs 

during any such period of unauthorized stoppage. 

Section 5: The procedures contained in this Article 

shall govern disputes arising between the FOP/OLC and t 

Empl r concerning proposed changes in terms and conditions of 

employment a sing at conclusion of the term of s 

collect ba ini The s s 11 cont 

f 

st ti f e. 

6 



Section 6: After the conclusion of the term of t s 

if both rties t iations to 

a successor rea an sse, the 

ies shall s t their e to a f 1 offer se tlement 

conciliation in acco the 

procedures provided this section. The conciliator shall be 

an arbitrator and shall the power of an arbitrator under 

O.R.C. Section 2511 to issue subpoenas for the hearing. The 

conciliator shall take all the evidence and either party may 

make a record at its own expense. The conciliator shall be 

chosen by the parties utilizing the strike method. 

Section 7: The conciliator shall make written findings 

of fact and publish a written opinion and order deciding the 

issues presented to him/her. He/ she shall deliver a copy to 

each of the parties at the same time via U.S. mail or by fax. 

The parties shall each pay one-half the cost of the conciliation 

procedure. 

Section 8: The issuance of a final offer settlement 

awa constitutes a bi mandate to the r the 

y 

order on all iss i i r all ssues 

res t parties dur 

7 



• +- • lat-lons. This av-1ard, rder and a , 
iousl iat ' 

s 1 constit e s to is 

the necessity of either party ta any further action. 

However, the parties • £: 

lL desire to do so 

execute an amended Collective Bargaining ement inc 

award and order of the conciliator and all tentatively 

upon issue not submitted to conciliator for resolution. 

ARTICLE 6 

FOP/OLC REPRESENTATION 

Section 1: Non-employee representation by the FOP/OLC 

shall be admitted to the Employer's facility for the purpose of 

processing grievances, attending meetings or monitoring the 

administration of this Agreement, upon approval of the Employer 

or its designee. The Employer or its designee shall facilitate 

any necessary contact between the representative and an on-duty 

Bargaining Unit member, provided that arrangement of the contact 

is not unduly disrupt of the employee's job respons ilities. 

Section 2: Release time shall be granted members of 

the iat and Grievance ttees in compensation for 

i 

hour earned 11 be a at scretion f the 

8 



ded the release t does create overtime or does t 

af r irements of the l yer. 

Section 3: The FOP s e meet on ice 

rtment rty insofar as t se meeti s are not s ive 

of the duties of the es or t efficient ration of t 

department. Special rank- le meetings may be held at any 

hour. Inso r as is sible, all on or off-duty Bargaining 

Unit members shall be afforded the opportunity to attend these 

meetings. Off-duty Bargaining Unit members attending those 

meetings shall not be compensated for their attendance. 

Section 4: Reasonable provisions shall be made by the 

Employer so that Bargaining Unit members selected by the FOP/OLC 

as representatives on their negotiating cornrni ttee and scheduled 

for duty may be carried on special assignments for the entire 

assigned shift for the purpose of negotiating during the term of 

this Agreement. 

or his desi 

Upon advanced approval by the Chief of Police 

time off may be allowed of up to eight ( 8) 

hours per rson each week fo a of one (1) r of 

the iat ttee, desi ed in a e, during t 

s 

Section 5: I de s ha ri 

e f ree (3) wor of id eave per lendar 

9 



del es to use t during t ar to attend FOP 

ions such as, but not ed to, conventi s, ion a 

meet s or conferences. The loyer shall make r 

reasonable provisions authorizing vacation leave or sonal 

a lowance ts for employees to att FOP ions in 

three (3) work days. addition to the 

Section 6: The FOP/OLC may utilize all aforementioned 

provisions of this Article by having the delegate or his/her 

designee notify the Chief of Police as soon as practicable upon 

learning of the need for such leave, but not less that seven (7) 

calendar days prior to the commencement of said leave. 

than two ( 2) employees are designated by the FOP /OLC 

leave at any given time. 

ARTICLE 7 

PROBATIONARY PERIODS 

No more 

said 

Section 1: Every newly-hired employee shall be required 

to successfully complete a probationary pe od. The probationary 

period shall beg on the first day for which t employee 

rece s sat ion the loyer and shall continue for a 

OS 

I r 

extended f i 1 s r A 

red i e may te nated 

10 



i his r i ary per and shall have no t 

1 f the te nation under th s reement. I all non-

discipl ry matters, the p ionary is entitled t 

FOP sentation luding t grievance and arbi trat 

re. 

ARTICLE 8 

MANAGEMENT RIGHTS 

Section 1. Except as speci cally limited by explicit 

provisions of this Agreement, the Employer reserves and retains, 

solely, exclusively and without recourse to negotiations, all 

rights, powers and authority, including the right to determine 

and fulfill the mission of the Division of Police of the 

Department of Public Safety, determine staffing policy, and in 

all other respects to plan, manage, evaluate, administer, 

govern, control and direct its personnel and operations. Such 

exclusive rights include, but are not limited to, the following: 

(a) To determine matters of inherent manage al policies 
which include policy areas of discretion such as the 

ctions and programs of the r, st rds of 
ce, overall budget, utilization of technology and 

o zational structure; 

11 



ri 

(c) To determine the size, 
workforce; 

(d) To est i 
ies and t 

rements 

(e) To establish or 

(f) To hire, 
supervise, 
suspend and 

(g) To lay off employees; 

s ion and of 

job qualificat s 
ion tra 

rtment; 

j classifications; 

assign, trans r, s 
promote, demote, scipl 

employees for just cause; 

(h) To determine overall methods, processes and means by 
which operations are to be efficiently and ef ively 
conducted; 

( i) To determine location of facil ies and to introduce 
new and/or improved equipment and methods; 

( j) To determine the financial policies and procedures of 
the Employer, including the exclus right to 
allocate and expend all funds of the 

( k) To do all things appropriate and incidental to any 
s rights, powers, prerogat s, responsibil ies 

authority; and all respects to carry 
ordinary and customary functions 
administration. 

ARTICLE 9 

APPLICATION AND INTERPRETATION OF 
WORK RULES,POLICIES AND DIRECTIVES 

Section 1: t 

s 

t reas k e , 

rect s is ent t statuto rity, 

12 

out 
of 

of 
and 
the 
the 

ate 



the persona conduct of emp s while at wor and the conduct 

f the 's se ces and programs. 

Section 2: The loyer s t f t extent any 

work rules have or ll become to writi every 

empl shall have access to t for the tion of t s 

Copies of newly es ished written work rules or 

amendments to existing work rules will be furnished to the 

highest official of the FOP/OLC prior to implementation. 

Section 3: It is the Employer's intention that work 

rules, policies and directives are to be interpreted and applied 

uniformly to all employees under simi circumstances. Any 

employee against whom such rules, policies and directives are 

enforced may challenge their uniformity of application or 

interpretation as to that employee. This challenge shall be 

subject to the grievance procedure in Article XIII. 

Section 4: As soon as reasonably possible a er the 

execution of this Agreement, the loyer shall furnish to 

FOP a copy or copies of written work rules. 

Section 5: All new empl the ion of s 

f ll wor 

1 i 

Section 6: zes i is t 

exc s s at ory f t ef of lice to est ish 

13 



~al ru es for the operation of the rtment; r, 

FO st that the ef of Police the r 

meet to iate the af cts f work es upon wages and 

ARTICLE 10 

RIGHTS OF BARGAINING UNIT :MEMBERS 

Section 1: All rights and pr leges affecting wages 

and benefits enjoyed by the Bargaining Unit rs at the 

present time, which are not included in this Agreement, shall 

remain in full force, unchanged and unaffected in any manner, 

during the term of this Agreement unless changed by mutual 

consent. 

Section 2: The Employer agrees to furnish the FOP /OLC 

with a written notice of the Employer's changes in Police 

Department rules, regulations or policies and procedures that 

would af ct the working conditions of the Bargaining Unit 

members or equipment. 

Section 3: The loyer shall not attempt to erode 

Ba i Unit, the ri s of Ba in Unit rs, or 

1 f r . 

14 



Section 1. 

attention, l 

ARTICLE 11 

COMMUNICABLE DISEASES 

The l r l 

ng inoculations for 

de i 

oyees or 

members either contract infectious disease or may be 

cal 

ly 

sed 

to i ious disease that arises direct out of the work 

ronment. 

ARTICLE 12 

DISCIPLINE 

Section 1: Any Bargaining Unit member who is demoted, 

suspended or discharged shall be given written notice regarding 

the reason ( s) for the disciplinary action within five days ( 5) 

a r the occurrence giving rise to such disciplinary action. 

However, in the case of an investigation, such notice shall be 

given three (3) days after the completion of said investigation. 

In the case of suspension or discharge, the employee shall be 

given the right to con r with and have present at any 

discipl ry hear a sent at of the FOP 

Disc ry action taken the r shall only r 

Section 2: 11 

f s ins r no later 

aware f s g 

15 



rise to sc 1 Sa 

a ceo ievar::.ce 

Section 3: Reco s of 

sc 

scipl 

ine may 

i Arti e 13 

action 11 

1 

f 

and effect nor s 11 they be considered for any subs 

in 

s 

no 

disc inary cha s in accordance with the following schedule, 

barring no reoccurrence of the same 

Written reprimands - 12 months 

ident: 

Suspensions of four days or less - 18 months 

ARTICLE 13 

GRIEVANCE PROCEDURE 

Section 1. It is mutually understood that the prompt 

presentation, adjustment and/or answering of grievances is 

desirable in the interest of sound relations between the 

employees and the Employer. The prompt and fair disposition of 

grievances involves important obligations and responsibilities, 

both joint and independent, on the part of the representatives 

of each party to protect and preserve 

an rly means of reso ievances. 

ievance procedure as 

Accordingly, every 

inter renee, coercion, restraint, s nat r sa . 

16 



Section 2. A "grievaflce" s l be def as a 

or controve sy arising from the s icat r 

srepresentation of cific and ress written sions 

of t s 

rtai ng to 

discipline. 

and di 

s, scr 

es aris 

ion, 

out of 

working 

sagreement 

tions, or 

Section 3. Definitions: 

(a) ieved Part The "aggrieved party" shall 

defined as only an emp or group of employees within the 

bargaining unit actually filing the grievance. 

(b) Part in Interest. A "party in interest" shall be 

defined as any employee of the Employer named in the grievance 

who is not the aggrieved party. 

(c) Day. A "day" as used in this procedure shall mean 

calendar days, excluding Saturdays, Sundays and holidays as 

provided for in this Agreement. 

Section 4. If a 

associated with an 

emergency nature, it may be 

Section 5. 

g evance 

ievance affects a group of employees 

r-w controversy or is of an 

tted at St 2 . 

l s 

i 

17 



Section 6. Nothi conta re s 11 be const 

as 1 the ri of any a grievance t 

scuss the matter in rmall th iate member of 

a stration and such grievance informally ust 

without tti a rmal ievance suant to the terms of 

s Agreement. In the event a is adjusted without 

the fil of a formal evance, such adjustment shall be 

binding upon the aggrieved party and shall, in all respects, be 

final. In addition, said adjustment shall not create a 

precedent or ruling binding upon the oyer in future 

proceedings. 

Section 7. The existence of this grievance procedure 

shall not be deemed to require any employee to pursue the 

remedies herein and shall not impair or limit the right of any 

employee to pursue any other remedies. If an employee pursues 

other remedies not provided herein, /she is deemed to 

automatically waive and fei t the remedies provided by this 

ievance procedure. 

Section 8. Time limits here 11 strictly 

w 

ils t y w t in a if 

1 s 1 automatica ly move he next st 

18 



The t s fied for either rty may be extended only 

written mutual a 

Section 9. s shall be us for 

se of to, s from or al teri in wa 

Section 10. Procedure. 

Step 1: 

An employee may present his/her grievance orally or in 

writing to the immediate supervisor, through the FOP /OLC 

representative or personally. The immediate supervisor 

shall attempt to adjust the matter in a meeting between the 

FOP/OLC representative, the aggrieved and himself/herself. 

If the grievance is presented orally and the immediate 

supervisor's disposition is not satisfactory, the matter 

shall be reduced to writing on the forms provided by the 

FOP/OLC. When grievance is reduced to writing, there 

should be set forth in the same space provided all of the 

following: 

(a) A statement of 
stion raised 

( ) i 

ievance clea y 
the grievant; 

i ; 

19 
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ate l g his r answer 

writi vJi thin seven n the event grievance 

is not satisfactorily settled St 1, a i 

rty may al in writ to St 2 within seven (7 

of rece of the immediate sor's sposit on. 

Step 2: 

Within ten (10) of appeal to Step 2, there shall be a 

meeting between the oyee, the FOP/OLC sentative 

and the Chief of Police, at which time the grievance shall 

be discussed. The Chief of Police shall render a 

disposition writing within ten ( 10) days following the 

meeting. 

Step 3: 

If the aggrieved party is not satisfied with the written 

decision at the conclusion of Step 2, a written appeal may 

be filed with the Mayor within seven (7) days from the date 

of the Chief of Police rendering his decision. A copy of 

the Chief's cision s ll submit ted with the appeal. 

or his si e s ll convene a thin 

r t ive. Ei rty if so 

s sses f necessa t 

20 



information to t render of a proper decision. The 

or his si shall issue a written decision to the 

FOP 's sen tat th a to th 

twenty-one (21) days from the e of t ar 

Section 1. 

ARTICLE 14 

ARBITRATION PROCEDURE 

In the event a grievance is unresolved after 

being processed through all of the steps of the Grievance 

Procedure, unless mutually waived or having passed through the 

various steps by default of the loyer, then within thirty 

( 30) days after the rendering of the decision at Step 3 or a 

default by the Employer at Step 3, the FOP /OLC may submit the 

grievance to arbitration. Within this thirty ( 30) day period, 

the parties will meet to attempt to mutually agree upon an 

arbitrator. If such agreement is not reached, either party may 

request that the American Arbitration Association ("AAA") submit 

a panel of seven (7) a trators from its National Academy 

l, and the arbitrator shall be selected in accordance v-Ii th 

's then- i e es. 

Section 2. l 

c terms f t is r to make r 

he ssi f act t award 

21 



that itself is contrary to law or elates any terms 

tions of s reement. 

Section 3. The arbitrator shall not more 

one ievance on same r day or ser es of ar 

by the mutual written of the rties. 

Section 4. The hearing (s) shall be conducted pursuant 

to the Rules of Voluntary Arbitration of the American 

Arbitration Association or the ral Mediation and 

Conciliation Services. 

Section 5. The fees and expenses of the arbitrator and 

the cost of the hearing room, if any, will be shared by the 

parties. Neither party shall be responsible for any of the 

expenses incurred by the other party. 

Section 6. The arbitrator's decision and award will be 

in writing and delivered within thirty ( 30) days from the date 

the record is closed. The decision of the arbitrator shall be 

final and binding upon the parties. 

Section 7. FOP s to l l d 

r rmless t and all cla demands, suits or 

de 

-r 
L 

Ba it i exer se f his/her s i s 

22 



ARTICLE 15 

WAGES AND PERS PICKUP 

Section 1: f ry 

1 ng pos ions are as l 

Reco Clerk 

Administrative Secretary 

Secretary to the Support 
Services Commander 

Full-time Corrections 
lity Secretary 

10.00 18.21 

10.00-20.10 

11.00-17.62 

7.00-12.50 

20l 

2012 
( 1 ) 

10.00-18.39 

10.00-20.30 

11.00-17.80 

7.00-12.63 

y s 

10.00-18.62 

10.00-20.55 

11.00-18.02 

7.00-12.79 

Effective January 1, 2011, the actual hourly rates for 

fol positions are as follows: 

Records Clerk 

Administrative Secretary 

Secretary to the Support 
Se ces Commander 
(Full-t 

Full-t Corrections 
Facility Secretary 

Section 2. 

Section 

ef 

i 

18.18 hr. 

19.32 hr. 

17.04 hr. 

23 
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overt is war An oyee may accumulate sa to 

"'- to 50 strai -t s, at ch nt al rt L. 

shall d as ea However, an ck 

accumulat a to time at any +- s the Chief L 

of Police in writ vJhen ory t is id, it shall 

be calculat from the employee's base rate at the time it is 

taken. 

Compensation time ban hours will be at the ion of the 

employee. All overt worked a er employee's compensation 

time bank reaches 250 hours must be paid in cash in compliance 

with the provisions of Section 157.19, "Overtime Compensation", 

of the Codified Ordinances and the Fair Labor Standards Act. 

ARTICLE 16 

LONGEVITY 

Section 1. Ef ctive from the employee's start date for 

compensation of time, all employees shall rece longevity 

payments a er the completion of the requi length of 

continuous full-time service to follow schedule: 



Years of Se ce Per * 

rst thi 0 
Fourth and fifth 2 
Sixth and s 2-1/2 

and ninth 3 
eleventh 3-1/2 

Twel and thirteenth 4 
Fourteenth and fi 4-1/2 
s and sevent 5 
Eighteenth and nineteenth 5-1/2 
Twenty and twenty-one 6 
Twenty-two and twenty-three 6-1/2 
Twenty- and over 7 

Longevity payments shall be paid on a pay period basis. 

Effective January 1, 2011, no employee shall rece a 
longevity bonus greater than $3,400 per year. 

Any interruption in the service of an employee except for 

allowed vacation, holidays, sick leave, disciplinary suspension 

and/or authorized leave of absence shall be deemed a termination 

of such employee's tenure in office for t purpose of 

determining his/her eligibility for longevity pay. 

ARTICLE 17 

SENIORITY 

Section 1. Seniority for all Barga ng Unit members shall 

be bas the 1 's total se ce as a 1-t 

25 



s 

s 

ion f seniority shall il for all appli e issues 

scr herein. 

r shall i to FOP a Section 2: 

ty list st but not more often than once per 

calendar ar. For vacation, schedul and other matters, 

s ority shall determined by the Bargaining Unit member's 

date of hire as listed this Section. 

Section 1: 

ARTICLE 18 

DUTY HOURS 

The regular work week for all full-time 

employees of the Employer covered by this Agreement shall be 

forty (40) hours in a five (5) day work week being worked Monday 

through Friday. 

Section 2: Mandatory training time is considered as 

time worked, excluding travel t to and from the training. If 

the training location is more than fteen (15) total les from 

the work place, mileage will be paid in accordance with the 

ral ations. 

Section 3: Once a all les 11 rece 

l 

state 

t sha l be i red as active tatus. 

26 



at tests shal not count t 's sic 

Section 4: For es of this Article, all 

training, inc travel t to from s 

s ll consi red t worked. 

For purposes of s Article, all voluntary training and 

off-premises classroom education, including related field work, 

which has been approved by the Chief of Police or his designee 

shall be id ei r at the overtime rate or compensatory 

time only at the base rate. (Employees are not to be 

compensated for non-classroom study time.) 

All travel time to and from training, whether voluntary or 

mandatory, shall be paid at the overtime rate or in compensatory 

time only at the base rate, unless an employee has accumulated 

sixty ( 60) straight-time hours of compensatory t at which 

t said training shall be paid in compensation at the base 

rate. 

ARTICLE 19 

OVERTIME l?AY AND COURT TIME 

Section 1: 

1 

a ua rs excess ( 0) k k 

od or ei ( 8) a wor 

27 



Section 2: ltJhene'Jer t l -v- oyees 
.l.. ' 

ca led -!- work for +- riod shall l less L '--

than three 3) hours or actual t ' whi r is er. 

vJhen an l is ar in court on behalf of the 

Employer, he/she shall be id not less than t e (3) or 

actual t , whichever is er. 

Section 3: An employee may choose to receive overtime 

in either compensation or compensatory time; provided, however, 

that an employee may accumulate compensatory time up to two 

hundred fifty (250) straight-time hours, at which point all 

overtime shall be paid as earned. However, employees may buy 

back accumulated compensatory time at any time by advising the 

Chief of Police in writing. When compensatory time is paid, it 

shall be calculated from the employee's base rate at the time it 

is earned. 

ARTICLE 20 

UNIFORM ALLOWANCE 

Section 1. (a) Clothing Allowance. full-t l 

in tion to his r lar ation, shall rece an 

00.00) l -month per t 

max al f l s r ng their first r 
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of se ce shall be in such amount as is the Chief 

f Police r his designee t sufficient 

uniforms and but shall lude five 

shirts, five short-s rts, f pairs of form 

s. All such forms shall purchased the emp who 

shall sent to the Chief of Police or s designee a proper 

receipt of such tures. The form allowance shall be 

paid by check issued to the employee and distribut to the 

Chief of Police or his designee in the amount of Two Hundred 

Dollars ($200.00) on April 15th' and Two Hundred Dollars 

($200.00) on October 15th of each year. Distribution of the 

checks shall be made by the Chief of Police or his designee to 

the employees upon presentation to the Chief of Police or his 

designee of the above-required receipts. The Chief of Police or 

his designee shall collect all such receipts and forward them to 

the Director of Finance. 

(b) Maintenance Allowance. full-time employee shall, 

ln tion to the above, receive an annual rna 

allowance of Four fty Dollars ($450.00) per year for 

his de s on r 
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Section 2. oyee ge or destruction to 

any rsonal r ar, rformance f 

s/ r official entit to ement from 

oyer sentation of a claim to ef of Police 

or s designee 

Section 3. 

th satis ctory proof thereof. 

Reimbursement of Clothing Allowance. Any 

uniforms or equipment pa r by the Employer pursuant to this 

provision shall be and rema the property of the Employer 

during an employee's probationary period. Upon receiving a 

permanent appointment, such uniform or equipment shall become 

the property of the employee. All probationary employees who do 

not receive a permanent appointment or leave the Employer during 

the probationary period shall return to the Employer all 

uniforms and equipment paid for by the Employer. 

Section 1. All 

lowing paid holi 

se of overt 

ARTICLE 21 

HOLIDAYS 

1-time employees shall receive the 

cons ide as active time worked for t 
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t 

New Year's Day 
Martin Luther 

l"1emorial Day 
I 

Day 
r Day 

Veterans' 
g Day 

Christmas Da 
Personal Days (2) 

g 

If any of the aforementioned hol s fall on a Saturday, 

ous shall obse as a holiday period. If 

any of the aforementioned holidays fall on a Sunday, the 

following Monday shall observed as a hol riod. 

ARTICLE 22 

VACATIONS 

Section 1. Each full-time employee shall earn and be 

entitled to paid vacation in accordance with the following 

schedule: 

After one ( 1) yr. continuous full-time service 2 weeks 
After six ( 6) yrs. continuous full-time service 3 weeks 
After twe ( 12) yrs. continuous 1-time service 4 weeks 

r seventeen (17) yrs. full-time continuous service 5 weeks 

Section 2: Earned vacation shall be awarded on the 

employee's anniversary date accordance with the above 

s e, ded the oyee is loyed by the oyer at 

cation t shall be taken at a 

trans r his r va ion t t He s 
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rtment should he Is elect a transfer. Vacati time 

ll ed a hours earned. 

Section 3. l vvho its or is te or 

retires and has unus vacation t shall rece such vacation 

time. 

ARTICLE 23 

HOSPITALIZATION AND LIFE INSURANCE 

Section 1. (a) The Employer will make avai e group 

insurance benefits to the Bargaining Unit members through 

Medical Mutual, or equivalent benefits provided by another 

carrier consistent with the heal care plan attached hereto as 

Exhibits "A" and "B". (See attached plan descriptions effective 

01/01/11.) Effective 01/01/11 all employees shall contribute 

eight percent ( 8%) of the premium for family health insurance 

and eight percent (8%) of the premium for single health 

insurance. All employees shall contribute towards the premium 

for either single or 

contributions shall not 

month. In 

oyer 

t 

t-' ~lon, 

1 

r 

ly health insurance; however, employee 

ninety dollars ($90.00) r 

s will red to co-pay 

create a Section 5 plan whi wi 

ons on pre-tax bas s. 
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(b) red oyees will be ded group insurance 

benef s upon completi of their insurance enrollment peri r 

a of three (3) months of continuous act se ce, 

chever comes first. 

(c) The r will to all eligible 

Unit members a Health Care Benefit an, Dental Insurance and 

Vision Care benefits as described in Exhibits "A" and "B" 

attached hereto, with contributions as noted rein (or 

bene ts of same overall level or greater as described in 

Exhibits "A" and "B" provided by other carriers) . As part of 

the above-described health care plan, the Employer will provide 

a prescription drug program with a co-payment of ten dollars, 

twenty dollars and thirty dollars ($10.00/$20.00/$30.00) for 

orders or refills of Generic Drugs/Brand-Name Drugs/or Formulary 

Drugs, respectively, as described in Exhibit "C". 

Section 2. Life Insurance. The Employer shall provide 

a term life insurance policy r with a face value of $2 0 r 000. 00 r 

to oyee. An employee, at his/ r own cost, request 

an tional $20,000.00 of life surance cove ded 

i t 

33 



ARTICLE 24 

SICK LEAVE AND OTHER LEAVES 

Each full-t member of t Ba i Unit Section 1. 

shall be enti tl to sick leave of s tenths ( 4. 6) 

hours for each completed eighty (80) hours wor 

may use sick leave, upon approval of the Chief or his 

s 

signee, 

for absence due to illness, injury, or exposure to a contagious 

disease which could be communicated to other employees. 

Section 2. When sick leave is used, it shall be deducted 

from employee's credit on the basis of one ( 1) hour for every 

one ( 1) hour of absence from previously scheduled work. The 

Chief or other responsible administrative officer shall require 

the employee to furnish a qualified affidavit that his/her 

absence was caused by illness due to any of the causes mentioned 

in this section, if such absence was in excess of three (3) days 

or for a lesser period of time, if the Chief or his designee 

feels that such a ida vi t is necessary to prevent abuse of the 

provisions of this Article. The loyer reserves the to 

re re each ernplo e ying for sick leave to be 

s 

f l f 

his Article are s ect to sc up 

s 
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Section 3. Each full-t member of the Ba ing t 

shall entit ed to sic leave of and six- ( 4. 6) 

s for each complet ei y ( 80) hours of se ce. Sick 

leave shall not counted towards eted of service 

under this section or any other section of this Contract 

pertain 

without 

to sick leave. Unused sick leave shall be cumulative 

limit r sick leave purposes. The previously 

accumulated sick leave of an employee who has been s rated 

from the public service of the Employer may be placed to his/her 

credit upon his/her re-employment by the Employer, upon approval 

of the Mayor. 

Section 4. Effect January 1, 2011, each member of 

the Bargaining Unit with ten or more years of service at the 

time of separation (i.e., retirement, layoff, death, dismissal 

or resignation) shall receive pay for unused sick leave based 

upon his or her rate of pay at the time of separation r one-

half of his or her accrued but unused sick 

shall be made only once to any employee upon s 

Section 5. For purposes of 

l 

35 

Such payment 

ration 

sation under s 

i 



Section 6. 

accrued eve 

per us 

Section 7. 

Twelve (1 hours of 

barga unit member 

sick t 

Bereavement Leave. 

sa to t shall be 

r each six-month 

(a) When the use of reavement leave is due to the 

of an immediate family member, "Immediate family" shall be 

de to include the employee's spouse, mother, father, 

children, mother in-law, r-in-law, brother, sister, 

brother-in-law, sister-in-law, grandchildren and grandparents, 

significant other and 1st generation aunts and uncles. Upon a 

request by the employee, he/she will be excused for up to three 

(3) consecutive days off or five (5) consecutive days off if the 

funeral is out of town of at least 250 miles which will include 

the day of the funeral, provided it is attended by the employee. 

Said employee will receive the normal rate of pay. 

Section 8. Jury Duty. An employee, while serving upon a 

jury any court of record, shall be paid at his/her regular 

salary rate r each of his/her work during the period of 

t so served. 

Section 9. Military Leave. 1 

ra 

state law. n the case of a deola war, t oyer 
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of 

l l 
J.. y difference the empl 's w th the 

r and is r he l ary 

Section 10. Leave Without Pay. Leaves of absence for 

reasons wi may granted at the so discretion 

ef t 

Section 11. Injury Leave. An employee who is sabled 

as a result of the per rmance of dut s as a full-time employee 

of the Employer (including training), if such disability 

prevents them from performing duties as such municipal employee, 

shall be paid their monthly salary during the continuance of 

such disability, but for a period not to exceed 180 calendar 

days from the date that such disability was incurred less, 

however, any sums paid as benefits to such disabled municipal 

employee by any pension fund established by the Employer and the 

Workmen's Compensation Fund of the State subject, however, to 

the following conditions and provisions: 

(a) A certificate of the attending physician or surgeon 

certifying to the dis li ty and the cause reof shall be 

fi1 with Sa y Director within ten (10) of e 

l r 

t 

icant at t i s ity 11 
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access to and es of all medical, ho tal and x-ray reports 

connected the th furnished 

(b) In the event a 

s ili arises betvJeen 

st .. 

att 

nature of 

physician and the 

examining physician for the Employer, such two physicians shall, 

upon written request of ther y, name a third physician 

and/ or surgeon who shall, within ten ( 10) da thereafter, make 

an examination and report his/her findings and opinion to the 

Safety Director and the claimant, and whose report shall be 

final. Each party shall pay one-half (1/2) of such examination 

expense. 

(c) Should the attending physician and the examining 

physician of the Employer be unable to agree upon a third 

physi an, then The President of the Academy of Medic of the 

City of Cleveland shall be requested to name such third 

physician, whose opinion shall be acted upon and whose services 

shall be paid for as set forth in the foregoing subsection. 

(d) As a condition cedent to receiving t benef s 

prov for in this section, empl shall assi to the 

f 

l s 

the s made the r rsuant to this secti 
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e !.,ine of duty eave ll not reduce an 

's accumulat sick t 

Section 12. Maternity Leaves. Each female of 

the Emp shall be noti ed that it is the poli of ty 

of Bedford Heights to treat mate ty-re ted matters 

accordance th the ly Me cal Leave Act. 

ARTICLE 25 

LAYOFFS/RE-CALLS/RETIREMENT 

Section 1. In the event of a layoff or job abolishment 

situation, all part-time employees assisting Bargaining Unit 

members the performance of their work shall be laid off first 

and members of the Bargaining Unit will be laid off in 

accordance with their departmental seniority (last hired, first 

laid off) A member of the Bargaining Unit who is laid off shall 

be given at least a fourteen ( 14) day notice prior to said 

layoff. A member of the Bargaining Unit who is laid off shall 

be subject to recall from layoff for a od of two (2) years. 

Section 2. A recall from layoff 11 based upon 

rtmental seniority (last laid off, first recall ) . 

w h 

1 

11-t Ba t member be la s l 

i 0 ace a rt-t ld l 
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t s the a full-t Unit 

r shall be t full-t status. 

Section 3. f an oyee is eli e t rece 

vacation, holi y, ty or r y normally rece 

course of 1 which also s pro rata y 

due r the current at t current rate of pay in 

accordance with the icable provisions of the o of 

the Employer, it shall be paid to the employee or in the event 

of death, to 

Section 1. 

employee's estate. 

ARTICLE 26 

MISCELLANEOUS 

Printing and Supplying. This Agreement and 

any future Agreement shall be supplied to each employee by the 

Employer at no cost to the employee. 

ARTICLE 27 

PERSONNEL FILES 

Personnel files are cons red public Section 1. 

records as defi in the Ohio Revised Code. Bargaining Unit 

members shall have access to their reco incl tra 

Section 2. in Unit r 1 

a 1 s s r pe a 
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reasonable t s written st that Ba ini 

Un r a evance or sc linary matter s l -, 
_Lj_ 

have access at reas lo 
.L~ t in order to ely 

re r such ss. lv1emo clari la ng 

alleged s of document in sa +'' J..l may be added 

to the file by the Bargaining Unit member. 

Section 3. All entries of a disciplinary or adverse 

nature shall be maintained sole in the personnel file which 

shall be maintained in the o ice of the Chief of Police or his 

designee. The affected Bargaining Unit member shall be notified 

of any such entry and shall be afforded a copy of the entry and 

an opportunity to attach a dissenting statement. No unfounded 

complaint shall become part of any Bargaining Unit member's 

personnel file. 

ARTICLE 28 

LABOR MANAGEMENT AND SAFETY COMMITTEE 

Section 1. The Labor Management and Safety Committee 

shall consist of Empl r or its des the Chief of 

Police or is/her designee, a member of ining Unit, and 

l t 

after a writt request rom ei part 

se. rti s s ss issues t e 
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a more ous relat and to scuss 

ways to efficiency thin rtment. The 

FOP/OLC 11 ly th al i e ral 

state laws, rules, at ions to sa y. 

ARTICLE 29 

CONFLICT WITH LAW AND SEPARABILITY 

Section 1. parties intend this Agreement to supers 

and lace any state and local laws on the subjects covered by 

this Where this Agreement makes no specification 

about a matter the provisions of applicable law shall prevail. 

If by operation of law or by a court of competent jurisdiction 

it is found that any provision shall be of no further force and 

e the remainder of the Agreement shall rema in full 

force and e ct for the Agreement term. The part s agree 

should any provision of this Agreement be found to be 

invalid, they will attempt to negotiate replacement language on 

the same subject matter within thirty (30) calendar days. 

Section 1. 

ef 

t 

last 

ARTICLE 30 

DURATION 

of r 2013. s 

s 1 



Section 2. 

t r 

se o 

et 

s 

to 

representatives th 0 

CITY OF BEDFORD s 

rt s 

s 

0 

ir 

ORDER 0 
COUNCIL 

t 

ed s 

01 . 

I 



70% after deductible 
70% after deductible 

70% after deductible 
70% after deductible 
70% after deductible 
70% after deductible 

100% 70% after deductible 
100% 70% after deductible 

100% 70% after deductible 

Exhibit "A" 



Note: 

Network Non-Network 

Benefits paid are based on corresponding medical 
benefits 

Services requiring a copayment are not subject to the single/family deductible. 

Non-Contracting and Facility Other Providers will pay the same as r'-lon-Network. 

Coinsurance expenses incurred for services by a network provider will only apply to the network coinsurance 
out-of-pocket limits. Coinsurance expenses incurred for services by a non-network provider will only apply to 
the non-network coinsurance out-of-pocket limits. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

deductible. 3-month carryover 



Space Maintainers- limited to eligible 
de endents u to a e 19 
Essential Services 
Consultations and Other Exams b S ecialist 
Emergency Palliative Treatment- includes 
emer enc oral exam 
Minor Restorative Services 
Endodontics/Pul Services 

Re airs, Relines & Ad.ustments of Prosthetics 

Exhibit "3" 

100% 

100% 

100% 
100% 

100% 

100% 

80% after deductible 
80% after deductible 

80% after deductible 
80% after deductible 
80% after deductible 
80% after deductible 
80% after deductible 



Note: Benefits will be determined based on Medical Mutual's medical and administrative and 

This document is a partial listing of benefits. This is not a contract of insurance. r..Jo person other than 
a;~ officer of Medical Mutual may agree, or in to change the benefits listed here. The contract 
or certificate will contain the of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider 

deductible. Member deductible is the same as single deductible. 3-month carryover applies. 



30 

Formulary Copayment 

Non-Formulary Copayment $30 30 

Diabetic Supplies2 

Formulary Mail Order Program with Oral Contraceptive Coverage 1 

Generic Copayment $25 90 

Formulary Copayment $50 90 

Non-Formulary Copayment $75 90 

Diabetic Supplies2 $0 90 

Note: In an effort to continue our commitment to quality care and help contain the increasing cost of prescription 
drug coverage, a formulary feature is included in your prescription drug benefit. A formulary drug is a FDA 
approved prescription medication reviewed by an independent Pharmacy and Therapeutics Committee 
brought together by Medco Health Solutions, Inc. Formulary drugs can assist in maintaining quality care while 
meeting your plan's cost containment objectives. 

Benefits will be determined based on Medical 1\.~utual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

Sxhibit H{"tl 



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 

EMPLOYEE ORGANIZATION, 

and, 

CITY OF BEDFORD HEIGHTS, 
EMPLOYER. 

} 
} Case No(s): 10-MED-09-1149 
} (Clerks & Secretaries) 
} 
} 
} 
} 
} 
} 

FILING OF THE COLLECTIVE BARGAINING AGREEMENT 

Pursuant to Board Rule 4117-09-07, theF.O.P. Ohio Labor Council Inc. hereby files a 

copy of the Collective Bargaining Agreement executed between the parties in the above 

captioned case(s). 

cc: Mr. Fletcher Berger 
fletcherb@ bedfordheights. gov 

Respectfully Submitted, 

Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 




