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INTRODUCED BY: Fredric S. Goodman ORDINANCE NO. 2011-·130 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT WITH 
THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 2388 

~REAS, the Mayor has approved a proposed new Contract effective November 1, 
2011 through October 31, 2014 with the International Associatj.on of Fire Fighters, Local 2388, 
which has been ratified and approved by the members of the Union and is submitted to the 
Council for its consideration and approval; and 

WHEREAS, the tenus and conditions of the Contract are fair and reasonable to all 
parties. 

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, 
County of Cuyahoga, and State of Ohio, that: 

Section 1: The Mayor is hereby authorized to enter into and execute a new Contract 
on behalf of the City effective November 1, 2011 through October 31, 2014 with the 
International Association of Fire Fighters, Local 2388, as set forth in the Contract, a copy of 
which is attached hereto and incorporated by reference as if fully rewritten herein. 

Section 2: It is found and determined that all formal actions and deliberations of 
Council and its committees, relating to the passage of this legislation that resulted in formal 
action, were in meetings open to the public where required by Chapter 105, Codified Ordinances 
of the City. 

Section 3: This Ordinance is hereby declared to be an urgent measure immediately 
necessary for the public peace, health, or safety or the efficient operation of the City; and for the 
further reason that it is necessary to approve the said contracts promptly as required by the Ohio 
SERB laws. 

WHEREFORE, this Ordin~ce shall take effect and be in force from and after the earliest 
date permitted by law. 

Attest: 

Approval: 

I hereby certify that this legislation was duly adopted on the 31st day of 
October, 2011, and presented to the Mayor for approval or rejection in 
accordance with Article III, Section 8 of the Charter on the 1st· day of 
November, 20 11. 

I have approved this legislation this 1st day of November, 2011, and fil~d 
it with the Clerk. 

Mayor . 
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AGREEMENT 

BETWEEN 

CITY OF BEACHWOOD 

AND 

INTERNATIONAL ASSOCIATION OF FIRE 
FIGHTERS , LOCAL 2388 

Effective November 1, 2011, through October 31, 2 014 

Revised: October 31, 2011 
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AGREEMENT 

· This Agreement is entered into between the CITY OF 

BEACHWOOD, OHIO {hereinafter referred to as the "City") and 

LO.CAL 2388, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 

{hereinafter referred to as "I."A.F.F . , Local 2388" or "Union") . 

The undersigned hereby agree that the Collective Bargaining 

Agreement between the City and I.A.F.F. originally set to expire 

on November 30, 2010, and extended through Contract Extension 

Agreement to expire on November 30, 201 1 is hereby superseded by 

thi s Agreement. 

ARTICLE 1 

INTENT : P URPOSE 

It is the intent and purpose of this Agreement to assure 

~ sound and mutually beneficial working and economic relationships 

between the parties hereto and to set forth the Agreement 

between the parties concerning rp.tes of pay, wages and 

conditions of employment. The parties have considered the 

part~cular working hours of fire fighters, which is d-ifferent 
' 

than other muni cipal employees, when forming this agreement . 

ARTICLE 2 

RECOGNITION :. BARGAINING UNIT 

The City re~ognizes the Beachwood Fire Fighters, I.A.F . F . , 

Local 2388 as the sole and exclusive bargaining representative 

for all fire fighters pursuant to civil service examination, who 

are employees of the Fire Department, for the purpose of 

establishing rates of pay , wages, hours and other conditions of 
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employment, who shall be the "Bargaining Unit," excluding the 

Fire Chief and Deputy Fire Chief. 

ARTICLE 3 

WAGES AND OVERTIME 

Section 1. Wages. Wages will continue at the rate 

previously e~tablished by the Collective Bargaining Agreement 

between the City and I :A.F.F. originally set to expire on 

November 30, 2010, and extended through Contract Extension 

Agreement to expire on November 30, 2011, until December 1, 

2011. Effective December 1, 2011, wages shall be assessed as 

follows: 

Effe c t ive Effecti v e Ef f ective 
Schedul e 12/ 1 / 11 12/1/12 12 / 1 / 13 

{+1. 5%) {+1 . 5%) {+1. 5%) 

Capt ains: (12%) $91,075 $92,441 $93 , 828 

Lieutenants : (12%) $81,317 $82,537 $83,775 

Fire Fighters: 

Hired prior to May 1, 2011 

Effective Effective Effe·ctiv e 
12/ 1 / 11 12/ 1/12 12 / 1 / 13 

{+1 . 5%) {+1 . 5%) {+1 .5%) 

After second year : $}2,604 $73,693 $74,798 

Second year: $63,669 $64,624 $65,593 

First year: $61,437 $62,359 $63,294 

{H2377416.4 ) 5 
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Hired after May 1 , . 2011 

Effective Effective Effective 
12/1/11 12/1/12 12/1/13 

(+1.5%) {+1.5%) (+1:5%) 

Sixth year: $72,604 $73,693 $74,798 

Fifth year : $67 , 217 $68,225 $69,248 

Fourth year: $61;832 $62,759 $63,700 

Third year: $56,446 $57,293 $58,152 

Second year: $51,061 $51 ,827 $52,604 

First year: $45,675 J!; .,~ $46,360 $47,055 

The City will increase wages by 3% in lieu of the 1. 5% 

increase above to be effective December 1, 2013 if the State of 

Ohio provides an alternative to the Estate Tax that generates a 

c=) minimum of $2,000,000 annually to t~e City. 

Section 2. Bonus. At ratification of the contract, 

members of the Bargaining Unit with at · least one year of service 

will receive the following lump sum bonus based upon Bargaining 

Unit and position: 

Lieutenants and Captains 

Fire Fighters 

$1,325 

$1,125 

Members of. the Bargaining Unit with at least one year of 

service at· the time of payment will receive an additional lump 

. sum bonus equal to the above amounts for the applicable position 

on the first pay date o~ April 2012, if the City 's net income 

tax collecti on for 2011 collections exceeds $24,250,000. Members 
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of the Bargaining Unit with at least one year of service at the 

time of payment will receive an additional lump sum bonus equal 

to the above amounts for the applicable position on the first 

pay date in April 2013, if the City's net income tax collection 

for 2012 collections exceeds $25,200, 000 . Members of t .he 

Bargaining Unit with at least one year of service at the t ime of 

payment will receive an additional lump sum bonus equal to the 

above amounts on the first pay date in April 2014 , if the City's 

net income tax collection for 2013 col lections exceeds 

$26,765,000. "Net income tax collections" shall mean gross taxes 

collected l ess refunds issued, and the "collection year " is 

money received by the City during the calendar year. 

Section 3 . Probationary Period. All fire fighters hired 

after May 1, 2011, will be subject to a two (2) year 

r) probationary period. 
\~ 

0· 

Section 4. Part-time Employees. In an effort to 

reduce overtime costs for t h e Fire Department , the Ci ty · 

expressed a desire to hire part-time employees. In 

consideration and exchange for the amendments contai ned within 

this - Agreement, the City will not hire part-time employees to 

perform duties covered by the Bargaining Unit during the life of 

this Agreement. 

ARTICLE 4 

LONGEVITY ' PAY FOR YEARS OF SERVICE 

Members of the Bargaining Unit will receive longevity pay 

on the following schedule : 
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7 - $ 850.00 14 - $ 1,200.00 

8 - 900.00 15 1,250.00 

9 - 950.00 16 - 1,300.00 

10 1,000.00 17 1 , 350 . 00 

11 - 1,050.00 18 - 1,400.00 

12 - 1,100.00 19 - 1,450.00 

13 - 1,150.00 20 - 1,500.00 

Paramedic Ea2:. All members of the Bargaining Unit who have 

fulfilled the requirements for and are certified by a Department 

of the State of Ohio as emergency medical technician paramedic 

shall be paid at 4% of base rate; paramedic pay shall be paid 

concurrent with regular pay and included in computing the hourly 

overtime rate. 

Hour ly rate. of pay shall be at annual rate divided by 

2,688 . 4 except those working a forty (40) hour week , wherein 

rate shall be divi~ed by 2,080. 

Regular workweek. is fifty-one and seven tenths (51 . 7) 

hours. All fire fighters shall work four (4) tours of duty in a 

thirteen (13) day work period . A tour of duty shall consist of 

twenty-four (24) consecutive hours, and they shall be paid one 

twenty-sixth (1/26) of their annual rate each bi-weekly pay 

period. A workweek begins with the day shift starting on Monday 

morning at 0700 hours. 

S:eecial . Duty . The Chief may place a fire fighter on 

special duty or may cali in a fire fighter, on a sick or injury 

leave, for temporary duty and who shall be on a forty (40) hours 

per week schedule . 
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ARTICLE 5 

LEAVE 

Vacatio n and Holidays . 

1 . Each full-time regular member of the Fire Department 

with more tP,an twelve months of continuous service shall be 

given on an accrual basis the following number of tours of 

vacation: 

C OMPLETED YEARS OF SERVICE TOURS OF V ACATION 

P ER Y EAR 

One (1) to Less Than Six (6) Years Six (6) 

Six (6) to Less Than Ten (10) Years Eight (8) 

Ten (10) to Less Than Seventeen Eleven (11) 
(17) Years 

Seventeen (17) +Years Thirteen (13) 

2. Each full - time member of the Bargaining Unit, hired 

.prior to May 1 , 2011, shall be entitled to and receive 

compensation for the following six (6) holidays - New Year ' s 

Day, Memorial Day, 4th of July, Labor Day, Thanksgiving Day, and 

Christmas Day; to be computed on the basis of twenty- four ( 24) 

hour tours of duty, each calendar year. Each full~time member 

of the Bargaining Unit, hired after May 1, 2011, shall be 

entitled t~ artd receive compensation for holidays each calez:.dar 

year, to be computed on the basis of twenty-four (24) hour tours 

of days, pursuant to the following schedule : 

(H2317416 .3 I 9 



CALENDAR YEARS OF SERVICE TOURS OF H OLIDAY 

PER YEAR 

Year HiJ:ed One (I)-Prorated' Based on Hire Date 

One (1) Year Two (2) 

Two (2) Years Three (3) 

Three (3) Years Four (4) 

Four (4) Years Five (5) 

Five (5) Years Six (6) ' 

If a firefighter is scheduled and works one of the above 

listed holidays, he/she will be entitled to ut ilize t hat day at 

another t i me or be paid the time during the calendar year . 

Holiday time compensation shall be in accordance with Fire 

Q Department Policy in order to meet full manpower requirements . 

0 

Holiday time may be added to "compensatory time" at the option 

of the fire fighter but not to exceed the maximum allowed .in 

Article 5. Should an employee be scheduled, and in fact work, 

on the Easter, Memorial Day, New Year's Day, Christmas, 

Thanksgiving, Fourth of J~ly or Labor Day holidays, he shall be 

paid' at the current overtime rate. ·Should an employee be 

scheduled, and in fact work Christmas · Eve or New Year's Eve, 

he/ she shall be paid at the current overtime rate for twelve 

(12) of the hours worked. Provi ded, that an employee who starts 

work with the department shall have such holidays computed on a 

pro rata basis for that first partial year . 

. An employee who terminates his service with the City shall 

be entitled to a pro rata share of such holidays based on the 
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percentage of time spent during the payroll period . If an 

employee who terminates his employment with the City used more 

than the pro rata share of holidays, that excess will be offset 

from any final payment due the employee. 

3. Employees shall be permitted to select vacation and 

holidays on the basis of seniority . The number of employees who 

may be scheduled for vacation and/or holidays at any time shall 

be as set forth in a written policy established by the Chief . 

4. Employees may cash out unused vacation hours at the 

end of each year only. Payments of such unused vacation time 

will be made in the last payroll period of the then current 

payroll year. 

(A) Every full-time member of the Bargaining Unit of 

the Fire Department shall be given the option of accumulating 

not more than one hundred and sixty-eight (168) (7 tours) of 

~ compensatory time off, or being paid for overti me at the 

following rate : Overtime shall be paid for or compensatory time 

shall be allowed on the basis of 1-1/2 hours' pay or 

0 

compensatory time for each hour of overtime. An employee may 

not request to be paid for compensatory time more than two times 

in the calendar year, except in the event of hardship as 

approved by the Chief, and may not request payment for 

compensatory time in the final pay of the year. 

(B} Fire Recall: Any fire fighter that is recalled 

and retur.ns to· duty shall receive a minimum of two (2) hours of 

overtime compensation and such recall time shall be subject to 

the provisions of Article 4. 

(C) Overtime shall be compensated for at the 1-1/2 

times basis only when such employee .works not less than his 
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regular scheduled tours of duty during the week when overtime is 

required, e~cept that time taken off as approved leave (e.g. 

sick l eave, compensatory time, bereavement, 

time) shall be counted as a tour of duty 

purposes of computing overtime for that week. 

holiday or vacation 

(24 hours) for the 

(D) Compensatory time off may be used by a fire 

fighter at the discretion of· the Fire Chief in accordance with 

departmental policies . 

5. Eligibility for holiday pay becomes effective after 

ninety ( 90) days of employment . All holiday time which is 

unused at the end of the last pay period in December shal l be 

paid to the employee. 

6. The Fire Chief shall have the authority to schedule, 

suspend, postpone, or cancel holidays, compensatory leave or 

vacation days. 

7. Payment by the City for overtime for continuing 

education shall not be paid for paramedic training in excess of 

ninety (90) hours during any three 

Continuing education courses for 

(3) calendar year period. 

which the employee is 

requesting overtime, travel expenses and/or tuition 

reimbursement by the City shall be approved in advance by the 

Chief. Additional continuing education classes and courses may 

be approved on a cas~ by case basis by the Chief. 

8 . The City and the Union shall agree upon policies and 

procedures for the creation of a bank of two hundred forty (240) 

hours of leave time for each employee for each calendar year. 

Such bank of time off shall be in lieu of Special Days Off · 

presently provided pursuant to the provisions of the Fair Labor 

Standards Act ( "SDO Days" or "SDO Bank") . Said policies and 
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procedures shall provide that each employee will take the entire 

two hundred forty hour SDO Bank as time off each year. No cash 

payment will be made in lieu of such SDO time. Each employee 

shall also take at least two full tours of duty of holiday . or 

vacation time off each year. The creation of such an SDO Bank 

will not affect the regular work week or the calculation of the 

rate for overtime pay as provided elsewhere in the Agreement. 

ARTICLE 6 

MEDICAL BENEFITS 

Members of the Fire Department shall be entitled, to 

medical coverage, including vision, dental, hearing and 

prescription drug coverage as set forth in the attached Exhibit 

A. 

The City may contract (if possible) with another Company 

and/or alternative coverage to maintain subs~antially similar 

benefit levels at lower rates . 

The City agrees to discuss such 

International Association of Fire Fighters, 

its final decision . 

changes with the 

Local 2388 prior to 

In the event that non-Bargaining Unit employees receive a 

materially better health care insurance plan, the Union may 

elect that coverage in lieu of the above plan and adopt the 

contributions that non-Bargaining Unit employees are required to 

make, if any, that are part of the structure of such plan. 

Section 1. Health Premium Offset. Effective January 1, 

2012, all Bargaining Unit members will be required to contribute 

!H23714l6, 3 I 13 
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15% of the premium cost toward their health care. The City will 

offset all, or a portion of this cost, by providi ng offset in 

the following monthly amounts based on the individual's 

coverage. 

Single 
Employee + Spouse 
Employee + Child 
Employee + Children 
Family, 1 Child 
Family, multiple Children 

$101 . 00 
$201 . 00 
$141.00 
$177 . 00 
$247 .00 
$305.00 

In addition to providing the above offset the City will 

establish an IRS 125 Plan (premium only) to make employees 

contributions pre-tax. Offset amounts are based upon employee 

and family members on Plan, excluding adult age dependents. age 

23 or older. For example, employee and spouse with one chi ld 

under 23 will receive $24 7 per month, or with one child 23 or 

older will receive $201 per month. 

Section 2 . Flexible Spending Account. - Effective January 

1, 2012, the City is permitted to modify the existing Health 

Care Coverage to include d~ductibles, coinsurance, co-pays, 

maximum Out-of-Pocket amounts for coinsurance, and increases to 

drug co- pays as per the attached Exhibit A. To help offset the 

effect of these changes, the· City will establish a Flexible 

Spending Account for each member ·of the Bargaini ng Unit and 

annually fund such account as follows: 

Single 
Employee + Spouse 
Employee + Child 
Employee + Children 
Family, 1 Child 
{H2371416. 3 I 

$ 500 . 00 
$1,000.00 
$1,000.00 
$1,100 . 00 
$1,100 . 00 
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Family, multiple Children $1,200.00 

In addition to the amount funded by the City, the employee will 

have the option of e1ecting to deposit additional funds into 

this account . In accordance with current tax laws, amounts 

deposited into this account by both the City and/or the employee 

are presently not subject to Federal, Medicare, State, or local 

taxes, however, any amounts remaining in this fund 60 days after 

the end of the year are returned to the City , not the employee. 

In addition, according to current pension guidelines, amounts 

paid into this account by the City are currently not considered 

earnable salary; however any elective contributions made by the 

employee do not reduce their earnable salary. The Flexible 

Spending Accounts shall at all times be subject to prevail ing 

tax and pension laws. 

ARTI CLE 7 

PENSION: SALARY REDUCTION 

Section 1. Pe nsion. Pension benefits are established under 

the laws of the State of Ohio. The Citi shall maintain, a~ long 

as legally possible, a nsalary Reduction" plan to permit a 

reduction in wages so that the City will pay the employees' 

contributions to Police and Fire Disability .and Pension Fund, 

but shall not create any additional costs to the City other than 

administrative accounting costs. 

Section 2. Pension Contribution Protection. rn the 

event that the State increases the employee share of pension 

contributions and at the same time reduces the City Is 

contribution, the City will make a one time increase in the 
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' employee's wages by the same percentage as the change made by 

the State, effective as of the date of the change in State law. 

However, no adjustme nt wi ll be made to offset an increase in the 

employee's contribution not offset by a corresponding reduction 

in the City contribution. 

ARTICLE 8 

UNIFORMS AND EQUIPMENT 

Members of the Fire Department shall wear such un i forms as 

directed by the Chief of the Fire Department, and approved by 

the Mayor, and shall be entitled to a clothing allowance of one 

thousand two hundred dollars ($1,200.00) per year, payable 

$300.00 in January, $300.00 in April, $300 . 00 in July , and 

$300 . 00 in October . Turn-out gear, i.e., bunker coat, bunker 

(~~~) pants, helmet and all accessories required shall be furnished by 

employer. 

0 

· ARTICLE 9 

MILITARY LEAVE 

Military leave shall be provided as set forth in the 

Uniformed Services Employment and Reemployment .Rights Act 

(USERRA), 38 U. S . C. Section 4301, and other provisions of State 

and Federal law . If an employee is on active mili tary service, 

the City shall reimburse the employee for the act·ual cost of the 

medical coverage elected by the employee and his/her dependents 

p ursuant to the Consolidated Omnibus Budget Reconciliat ion Act 

(COBRA) . 
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An employee returning from active military service shall be 

entitled to ten ( 10) days of paid leave after his/her return 

from military service before he/ she is required to return to 

work. 

Employees on active military service shall not be entitled 

to any compensation or benefits from the City except as set 

forth in this Article 9. 

ARTICLE 1 0 

LEAVE OF ABSENCE 

1 . Sick leave . Sick leave shall accumul ate at the rate of 

4.6 hours for every eighty (80) hours worked in active pay 

status, up to a maximum of one thousand nine hundred thirty-nine 

(1,939) hours. At the end of the 2007 payroll year, any 

firefighter who has in excess of one thousand nine hundred 

Q thirty-nine (1, 939) hours will receive a lump sum cash pa'yment 

of thirty-three and one-third percent (33-1/3%) of the hours in 

excess of one thousand nine hundred nine hundred thirty- nine 

(1,939) hours, except that members who presently exceed the 

1, 939 hours may remain under the payment schedule 'providing for 

a final lump sum payment consisting of thirty-three and on_e­

third percent (33-1/3%) of the accumulated but unused sick leave 

upon death, retirement or resignation after twenty (20) years of 

0 

service. Such annual payment will made for calendar year 2007 

at a date to be agreed upon between the City and the Union. 0 

an annual basis, any firefighter who has i n excess of one 

thousand nine hundred thirty-nine (1, 939) hours at the end of 

each payroll year shall be entitled to cqnvert thirty-three and 

one-third percent (33- 1/3%) of the excess hours into a lump sum 

cash payment , or transfer the excess balance to his/her 
18231741~.3 l 1 7 
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/ compensatory time bank. Upon death or retirement, a firefighter 

(or his/her estate} shall be entitled to convert fifty percent 

(50%) of the accumulated but unused sick leave into a lump sum 

cash payment . Retirement shall be defined to mean eligibility 

to receive retirement benefits after twenty (20) years of 

service to the City. 

2 . Injury l e ave. Injury leave shall be granted to any 

fire fighter who is injured in the course and . scope of his 

employment with the City and shall not exceed twenty-five (25) 

tours, or six hundred (600} hours, per injury (s), and must be 

used within nine (9) months of the date of the injury(s). 

Injury leave shall not be deducted from sick leave 

3 . Li ght Dut y Po l i c y. The City and the Union have agreed 

upon a Light Duty Pol icy, whic~ is attached hereto as Exhibit A. 

4 . Bereavement l eave. Bereavement leave sh~ll be granted 

for up to three ( 3) tours of duty .. after death of a member of 

i mmediate family or one (1) tour for other fami ly members. 

{H2377416.3 ) 

A. Immediate family shall mean the parent, spouse, 
child (legal or natural), brother or sister of 
employee or the parent or child (legal or 
n·atural) of the spouse of the employee. 

B. Other family members shall mean grandparents or 
spouse's grandparents, sister-in-law or brother­
in-law . 

C. The Fire Chief may extend the leave for immediate 
family memb~rs for exceptional circumstances or 
travel time. 

D. The employee shall be paid for the shift or 
shifts that the employee normally would have been 
scheduled to work. This leave shall not be 
deducted from the employee's accrued sick leave. 
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5. "Trade of Time". A trade of time may be approved in 

accordance with existing Departme ntal Rules (including mi nimum 

paramedic staffing requirements) to permit one fire fighter to 

work for a second fire fighter, ordinarily of the same rank and 

skill, in return for the second f ire fighter then working for 

the first fire fighter . Both fire fighters who agree to this 

trade of time shall do so in writing, setting forth the dates 

and times of the trade which should normally occur wi th the same 

calendar year . The Chief shall have the authority to grant 

reasonable exceptions to the calendar year restriction . Time 

t rades between members o f the same platoon shall b e governed t he 

same as any other time trade . 

Further, when a member of the fire department who is on a 

trade of time cal ls in sic k, the sick time will be deducted from 

the member ' s sick bank who actual ly called in sick and not the 

member that he traded with . Members on a trade of time shall 

not be prohibite d from t aking compensator y time, if mini mum 

manpower permits . 

6. "Leave of Absence" . A leave of absence without pay or 

accrual of benef its may be granted by the Mayor for a reasonable 

period of t i me 

circumsta~ces . 

(up t o six ( 6 ) 

ARTICLE 11 

JURY DUTY 

months ) for e xceptional 

When an employee is per forming required jury duty servi ces , 

the City will p ay the d i f ference, i f any, be tween f e es for j u ry 

duty and the pay he would have received, had he worked his 

scheduled shift during his period of jury duty, provided that 
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' ' the employee gives the Fire Chief, or his designee, prompt 

notice of his call for jury duty and thereafter provides 

evidence of his performance of jury service and the payment 

received for it. An employee is expected to report for regular 

City d uty when temporarily excused from attendance at · Court. 

The employee on this leave must assign all jury pay to the City 

in order to receive a day's pay under this provision. 

ARTICLE 12 

MANAGEMENT RIGHTS 

The management and direction of the working force in all 

its phases are vested and shall remain vested exclusively in the 

City, and this shall include, but shall not be limited to: the 

right to manage the operations ; control the premises ; direct the 

working forces; maintain efficiency of operations; the sole 

right to h ire, discipline, and discharge for just cause; lay off 

and promote; to promulgate and enforce reasonable employment 

rules and regulations; to reorganize, discontinue, or enlarge 

any department or division; to transfer employees (including the 

assignment and allocation of work) within departments or to 

other departments; to introduce new and/or improved equipment, 

methods and/or facilities; to determine work methods; to 

determine the size and duties of the work force; the number of 

shifts required, and work schedules; to establish, ' modify, 

consolidate, .or abolish jobs (or classificati ons); and to 

determine staffing patterns, including, but not limited to, 

assignment of employees , numbers employed, duties 

performed, qualifications required, and areas worked, 

to be 

lunch 

periods and leave of absence, subject only to the restrictions 
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governing the exercise of these rights as are expressly provided 

herein; and the conduct and grading of civil service 

examinations , the rating of candidates, the establishment of 

eligible lists and the original appointments from the eligible 

lists, as defined in O.R.C. Section 4117.08(c). 

ARTICLE 13 

NO STRIKE/ NO LOCKOUT 

The Local 2388 I.A.F.F. shall not, directly or · indirectly , 

call, sanction, encourage, finance, and/or assist in any way, 

nor shall any employee instigate or participate, directly or 

indirectly, in any strikes, slowdown, walkout, concerted nsick" 

leave or mass resignation, work stoppage, picketing, in 

violation of O.R.C. §4117.ll(B) or interference of any kind at 

~ any operation of the City for the duration of this Agreement. 

~ 

Violations of this section shall be enforceable under the 

law and regulations of the State of Ohio. 

The I.A . F . F., Local 2388 shall ~t all times cooperate with 

the C.ity in continuing operations in a normal manner and shall 

actively discourage and endeavor to prevent or terminate any 

violations of the first paragraph. In the event any vi·olation 

occurs, the I . A. F . F . , Local 23 88 .shall immediately notify all 

employees that the strike, slowdown, picketing, work stoppage, 

or other interference at any operation of the City is prohibited 

and not in any way sanctioned or approved by the I.A.F .F., Local 

2388. Furthermore, the I . A . F . F. , Local 2388 shall also 

immediately advise all empl oyees to return to work at once. 

The City shall not lock out any employees for the duration 

of the Agreement . 
IH2377416.3 I 21 
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ARTICLE 14 

NON-DISCRIMINATION 

Both the City and I . A.F . F . , Local 2388 recognize their 

respective responsibilities under federal and state civil rights 

laws, fair employment practice acts, and other similar constitu­

tional and statutory requirements . Therefore, both the City and 

I .A . F . F . , Local 2388 hereby reaffirm their commitments, legal 

and moral, not to discriminate or show favoritism i n any manner 

relating to employment, including, but not limited to, race, 

color, creed, national origin, sex, or I.A.F.F . , Local 2388 

activities . 

ARTICLE 15 

GRIEVANCE - REPRESENTATION 

The I . A. F.F., Local 2388 has the right to represent 

exclusively its member employees in the Bargaining Unit and the 

right to unchallenged and exclusive representation as defined by 

O. R.C. Section 4117.04(A) . 

ARTICLE 16 

GRIEVANCE PROCEDURE 

A grievance is a dispute or difference between the City and 

the I . A.F.F ., Local 2388, or between the City a~d an employee, 

con cerning the interpretation and/or application of any 

provision of this Agreement resulting in any dispute which may 

arise. When any such grievance arises, the following procedure 

shall be observed: 
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STEP 1. 

A grievance may be submitted by the affected employee to 
the Fire Chief, or the senior officer in charge in the 
Chief's absence, and the personnel admi nistrator within 
fifteen (15) business days of the act or omiss ion 
complained of . The Fire Chief shall conduct a hearing and 
r e nder a written decis i on within t en (10) business days 
after receipt of the grievance . 

STEP 2. 

If the grievance is not settled in Step 1, the grievance 
may be submitted to the Mayor or his designee by the end of 
the fifth business day following the day the Fire Ch ief 's 
decision is rendered . The Mayor or his designee shall 
conduct a hearing and render a written decision within 
fifteen (15) business days. The Step 2 hearing may be 
combined with Step 1 if requested by either the Union or 
the City and agreed to by the other party . 

STEP 3. 

If the grievance is not settled in Step 2, the grievance 
shall be submitted to arbitration by either party upon 
written notice to the other and the American Arbitration 
Association at its Cleveland, Ohio office within fourteen 
( 14) business days after decision . is rendered (Step 2) . 
The following procedures shall be . f ollowed : 

(1) A representative of tl].e City and the Union shall 
meet within five (5) business days of receipt of 
~he list and the parties shall make· a mutual 
selection of an arbitrator. In the event the 
parties cannot agree, the parties· will 
alternately strike names until one is left . 

(2) The American Arbitration Association will be 
notified promptly of the selection of the 
arbitrator who wil l be requested to convene 
hearing promptly and r ender a written decision 
within sixty (60) calendar days of the date of 
the hearing . 

(H2377416.3 I 23 

-----·' 



,..-, 
i 

I 

0 

0 

(3) The arbitrator's decision will be final and 
binding upon both parties in accordance with 
applicable law and enforceable under applicable 
law. 

(4) The arbitrator's expenses and reasonable 
compensation as determined by the American 
Arbitration Association and the compensation and 
expenses of the American Arb:i,tration Association 
itself shal·l be borne equally by Beachwood and 
the Union and will be paid promptly upon receipt 
of the invoice. 

(5) A grievance may be withdrawn at any time by the 
party making the grievance . 

General Terms: 

(H2377U6. 3 I 

(a) The time periods referred to herei n above 
may only be extended by written mutual 
agreement of the parties. 

(b) The City, the Union or a member employee(s) 
has the right at every step to be 
represented by legal counsel. 

(c) The decision of the Fire Chief, unless 
approved in writing by the Mayor or his 
designee, shall not necessarily constitute a 
precedent for other cases. 

(d) No decision reached in the grievance 
procedure by the parties at any step, 
including the arbitrator, shall have the 
effect of rewriting this agreement. It is 
the intention of the parties to limit the 
grievance procedure to the application of 
the agreement, in its entirety and not to 
rewrite the agreement, directly or 
indirectly1 giving or taking away or 
expanding upon a right which either party 
agreed to by the signing of this agreement . 
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(e) Business days mean: all weekdays, Monday 
through Friday, from 8:00 A. M. to 4:30 P . M. 
when business is normally conducted. 

ARTICLE 17 

DISCIPLINARY ACTION 

1. The Chief or his/her ·designee shall provide an 

employee with written notice of potential disciplinary action 

within fifteen (15) days after the Chief first becomes aware of 

the employee conduct which might give . rise to such disciplinary 

action . 

2 . Disciplinary action shall remain in an employee's 

personnel file indefinitely . However, disciplinary action may 

not be used for purposes of progressive discipline if it 

occurred more than two years prior to the current misconduct, 

except that disciplinary action which is heard by the Safety 

Director and which results in time off for a second or 

subsequent offense may be used for progressive discipline for 

five (5) years from the date of the second or subsequent 

offense. 

ARTICLE 18 

GRIEVANCE: TIMELINESS 

1 . To be considered valid, a grievance must be made and 

filed as set forth in this Agreement . A grievance which is not 

timely filed under this provision shall be considered void. 

2 . Where a grievance is originally filed in a timely 

manner and t he City fails to answer it within the prescribed 
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time period at any particular step, then the grievance shall 

automatically proceed to the next step. 

3. Once the grievance is originally timely filed, the 

parties may, by mutual written agreement, extend the time in 

which to answer it or to appeal it to the next step. The 

parties may also, by mutual written agreement, agree to skip any 

step of the grievance procedure in order to promote the 

expeditious resolution of any grievance. 

4. Should the City file a grievance against Local 2388 

for any violation of this contract, it shall file such grievance 

in writing with Local 2388 setting forth the details of the 

grievance and the violation ( s) .. 

seven ( 7) days to resolve the 

remains unresolved (unless the 

agreement), the C:ity may submit 

The parties shall meet within 

grievance. If the grievance 

time be extended by mutual 

the grievance to arbitration 

~ with the same procedure as found in Article 16, Step 3, A, 1-5 . 

~ 

5. The grievance procedure set forth in this Article 

shall be the sole and exclusive method for resolving matters 

which constitute grievances under this Agreement. Any decision, 

results, or settlements reached under the terms of this 

grievance procedure, whether reached by an arbitrator's decision 

or at any pre-arbitration step of the procedure, shall be final, 

conclusive, and binding on the City, Local 2388 and the 

employees. 

6. The Chief of the Fire Department and/ or the Safety 

Director, and the I.A . F.F., Local 2388, may meet informally to 

discuss any 

explanation 

t H2371416. 3 I 
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of any procedure 
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modification of this Agreement must be in writing and signed by 

all parties . 

ARTICLE 19 

MEMBERSHIP 

All fire fighters in the above Bargaining Unit have the 

right to join and maintain membership in the Union. Fire 

Fighters T.:Jho do not want to join the Union or do not want to · 

remain in the Union are under no obligation to do so. 

In accordance with written individual check-off 

authorizations furnished by the Union, the City shall deduct 

from the fire fighters' bi-weekly earnings periodic Union dues, 

including initiation fees and assessments and special 

assessments, and shall remit the amount so deducted to the Union 

each pay period. The City shall remit the Union dues to the 

Union no later than three (3) business days after the payroll is 

finished. The Union shall furnish the City a written statement 

as to the amount to be deducted from each fire fighter's bi­

weekly earnings. 

The City will de~iver a check as directed by the Union made 

payable to the Union and deposit it or will have the check 

available at the Finance Department, at the option of the Union. 

Fair Share Fee. Current employees, and newly hired 

employees within sixty (60) days of date of employment, will be 

required to pay to the Union, as a condition of employment, a 

fair share fee. In · the event they do not wish to become a 

member of the Union, the fair share fee will be automatically 

deducted from their payroll check and remitted by the City to 

the Union. 

(H2J77U6 .3 ) 

The fair share fee shall not exceed the regular 
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monthly dues paid by members of the Union, and the Union will 

give the City written notification as to the amount of the fair 

share fee . The fair share fees shall be subject to the 

provisions set forth in O.R.C . Section 4117 . 09(c). 

The Union shall indemnify and save the City harmless 

a-gainst any and all claims, demands, suits or other forms of 

liability that shall arise out of or by reason of the 

application of the preceding paragraphs of this Article. 

ARTICLE 20 

TERMINATION 

Members of the Bargaining Unit shall terminate their office 

and employment not later than their 65th birthday, or if they 

become unable mentally and/or physically to carry out the 

requirements of the position, or are guilty of felony or a 

misdemeanor involving Moral Turpitude against the laws of the 

United States, or a State or the political subdivision of a 

State. The word uguilty" shall include a conviction in a court 

of law; but a finding in a court of law that a member is "not 

guilty" shall not preclude the City at its option from further 

proceeding to est'ablish the member ' s "guilt" measured by civil 

law . In no event shall anything in this Article (prior to age 

65) preclude the requisite discharge for just cause as set forth 

in management rights. 

ARTICLE 21 

PERSONNEL FILES AND POLICY 

1 . Understanding that in the administration of the Fire 

Department the City maintains individual personnel files, 
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employees shall be permitted to promptly review their personnel 

file with the Personnel Administrator by appointment after 

reasonable notice. 

2 . Should an employee upon review of his or her file come 

across material of a negative or derogatory nature, the employee 

may provide a written and signed comment in rebuttal, mitigation 

or expl anation of said material, which comment shall remai n in 

the employee's file so long as the negative material remains. 

3. When an employee is charged with or is under 

investigation for a l leged violations of departmental rules and 

regulations, reasonable efforts consistent with applicable law 

shall be made to withhold publication of the employee's name and 

the extent of · disciplinary action taken or contemplated until 

such time as a final interdepartmental ruling has been made and 

served upon the employee, except where the employee is charged 

~ with a felony. 

0 

4 . Release of photographs or personal information about 

any empl oyee in relation to departmental matters shall not be 

provided to any news or related service without the prior 

consent of that employee, except in connection with a law 

enforcement activity to the extent permitted by law. 

ARTICLE 22 

POLITICAL ACTIVITY 

Engaging in political activity to influence the outcome of 

any Beachwood election or issue or to participate or try to 

influence, or circulate petitions or other notices to, the 

Beachwood Electorate regarding pending or future election issues 

shall not be permitted except that a person residing in the 
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City, who is registered as a voter in Beachwood, may express 

personal political views to the extent that such are 

constitutionally protected. (The parties agree that any 

applicable State Statute enacted regarding this sub ject ·shall 

take precedence over this provision) . 

ARTICLE 23 

UNFAIR LABOR PRACTICE 

City: Any of the following activities, when carried out by 

the City, its agents, or its representatives , constitutes an 

unfair labor practice [4117 . ll(A)]: 

1. Interfering with, restraining or coerci ng employees in 

the exercise of the rights guaranteed in the Act or an employee 

organization in the selection of its representatives for the 

purposes of collective bargaining or the 

grievances; 

adjustment of 

2. Initiating, creating, dominating, or interfering with 

the formation or administration of any employee organization, or 

contributing financial or other support to it . The City may 

permit the exclusive representative of the fire fighters to use 

the facilities of the City for membership or other meetings · or 

per mit the exclusive representative to use the internal mail 

system or other internal communication system; 

3. Discriminating in hiring, tenure, or in any term or 

condition of employment based on the exercise of rights under 

the Act, provided that this prohibition does not affect an 

otherwise valid agency shop clause; 
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4. Discharging or otherwise discriminating against an 

employee because the employee has filed charges or given 

testimony under the Act; 

5. Refusing to bargain collectively with the 

representative of its employees recognized as the exclusive 

representative or those certified pursuant to the act; 

6. Establishing a pattern or practice of repeated 

failures to timely process grievances and requests for 

arbitration of grievances; 

7. Locking out or otherwise preventing employees from 

performing their tasks, · where an object is to pressure the 

employees or an employee organization to compromise or 

capitulate to the employer's terms regarding a labor relations 

dispute; 

8. Causing or attempting to cause an employee 

organization, its agents, or representatives to commit an unfair 

labor practice. 

I .A . F.F. , Local 2388: The performance by the I. A. F . F., 

Local 2388, its agents or representatives, or by the public 

employees of · any of the following acts constitutes an unfair 

labor practice: 

1. Restraining or coercing employees in the exercise of 

their rights guaranteed in the Act . This does not impair the 

right of an employee organization to prescribe its own rules 

with respect to the acquisition or retention of memb~rship 

therein, or an employer in the selection of his representative 

for the purpose of collective bargaining or the adjustment of 

grievances; 
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2. Causing or at tempting to cause an employer to do an 

act constituting an unfair labor practice; 

3. Refusing to bargain collectively with a public 

employer if the employee organization is the recognized or 

certified exclusive representative; 

4. Calling, instituting, maintaining or conducting a 

boycott against any public employer; 

5. Picketing any place of business of a public employer, 

on account of any jurisdictional work dispute; 

6 . Inducing or encouraging an employee to engage in a 

strike in violation of the Act or refusal to handle goods or 

perform services; 

7 . Threatening, coercing or restraining any person where 

an object thereof is to force or require any public employee to 

cease dealing or doing business with any other person; 

. 8. Force or require a public employer to recognize for 

representational purposes an uncertifi ed employee organization ; 

9. Failing to fairly represent all public employees in a 

Bargaining Unit ; 

10. Inducing or encouraging any individual in connection 

with a labor relations dispute to picket the residence or any 

place of private employment of any public official or 

representative of the public employer; 

11. Engaging in picketing, striking or other concerted 

refusal to work without giving written notice to the public 

employer and to SERB at least ten (10) days prior to the action. 
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UNION ACTIVITIES 

1. The President or other duly authorized representative 

may request reasonable but brief periods of time on duty to 

conduct union business, which request shall not be unreasonably 

denied . Further, the President or a member of the Executive 

Committee may have up to ninety-six (96) h?urs annually of leave 

for the purpose of attending union-related meetings, 

conventions , etc. 

2. The Union shall be provided sui table bulletin board 

space at each fire station for the posting of Union notices or 

other official Union business, and the Union shall designate 

persons responsible therefor. 

3. The Union may schedule meetings on Fire Department 

~ property with the approval of the Chief insofar as such meetings 

are not disruptive of the duties of the employees or the 

efficient operations of the Department . 

(_) 

ARTICLE 25 

SENIORITY 

1. Seniority shall be determined by continuous service in 

the Fire .Department, regardless of classification or position, 

calculated from the date of employment. Employees with the 

same employment date shall be assigned to the seniority list in 

order of their ranking on the civil service eligi~ility list . 

2 . Co.ntinuous service and seniority shall be broken when 

an employee: 

a. resigns; 
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b. is discharged; 

c. is l aid off for a period of twenty four ( 24) 
months; 

d . fails to report to work within seven ( 7) working 
days of receipt of notice of recall from layoff, 
said notice to be provided by certified mail 
addressed to the employee ' s last known address as 
shown on the City's records, unless the employee 
is unable to work due to a medically proven 
disability as verified by the City's physician; 
in that event the employee shall remain eligible 
for recall for. six (6) additional months 
consistent with federal law . 

ARTICLE 26 

RESIDENCY REQUIREMENT 

Members of the Fire Department shall reside within a forty 

(40) mile radius of Beachwood City limits. Members who resided 

outside such r adius on June 21, 1993, shall be exempt from this 

provision. However, if a member moves from an exempt location, 

such member shall not move farther from the city limits than the 

exempt location. 

ARTICLE 27 

PERSONNEL REDUCTION, CALL BACK 

1. In case of pers~:mnel reduction, the employee with the 

least seniority, regardless of clqssification or position, shall 

be laid off first. Employees shall be recalled in the order of 

·their seniority, regardless of their classification or position. 

A member who is laid off shall continue to be covered for 

medical benefits for the earlier of ninety (90) days or until 

the member becomes eligible for other equal or better benefits. 
IH2317416.3 l 3 4 
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2. No new employees shall be employed until employees who 

have been laid off for one ( 1) year or less have first been 

offered call-back r i ghts. 

3 . Call-back rights shall exist for one ( 1) year only; 

however, a person called back who works at least fifteen ( 15) 

consecutive scheduled tours and who is again laid off will again 

have call- back rights as set forth in B, above . 

4 . Call-back shall occur by the following method: 

a . The Fire Chief shall notify the "Union" of a 
call-back and both the Chief and the "Union" 
shall attempt to personally notify the laid-off 
employee for seventy-two (72) hours. 

b. Any laid-off employee shall leave a phone number 
where he can be located with the Fire Chief and 
the " Union . " 

c . A laid-off employee shall give verbal acceptance 
of a call-back within forty-eight (48) hours of 
personal notice, confirmed in writing as soon as 
possible, and report for duty within fourteen 
(14) calendar days from acceptance. 

d. Failure to be located, accept a call-back or 
report to work shall terminate the employment. 

ARTICLE 2 8 

. . 
OTHER EMPLOYMENT 

Bargaining Unit members may engage in outside employment as 

long as such activity does not interfere with the proper 

performance of their City employment. 

prohibited when : 
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1. The outside employment causes absences or tardiness 

from an employee's work assignment, as shown by evidence of 

patterning. 

2. The outside employment has caused the quality of the 

employee's 

evaluations. 

work to deteriorate, as shown by employee ' s 

3. The outside employment could result in a conflict of 

interest on the employee's part in the performance of his/her 

City- related duties, with proof of conflict of interest. 

4 . The outside employment is an inappropriate reflection 

on the City . 

All employees who engage in outside employment shall 

register such outside employment with the Chief, including• the 

telephone number at which he/she may be reached while engaged in 

such outside employment. 

ARTICLE 29 

LABOR-MANAGEMENT COMMITTEE 

There shall be a Labor-Management Committee consisting of a 

minimum of two ( 2) Union representatives and two ( 2) Employer 

representatives. The Committees shall meet on request of either 

party at least once a quarter to discuss all matters of mutual 

concern . The Committee, if needed, shall have the authority to 

make recommendations to the Union and the Employer. Further, 

the parties have agreed that educational reimbursement shall be 

discussed at a Labor-Management meeting. 
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ARTICLE 30 

LEGALITY 

It is the intent of the City and the I.A.F.F., Local 2388 

that this Agreement comply, in every respect, with applicable 

legal statutes, charter requirements, governmental regulations 

which have the effect of law, and judicial ·opinions, and if it 

is determined by proper authority that any provision of this 

agreement is in conflict with law, that provision shall be null 

and void. In the event that a court of competent jurisdict.ion 

determines that S.B. 133 is not mandated against a ch~rter 

municipality, then this Agreement shall be voidable by either 

party ninety {90) days after written notice by either party to 

the other, but the City and the I . A. F . F. , Local 2388 shall 

promptly meet for negotiating a lawful alternative provision. 

r) In t h e event that any part of this contract is decl ared void as ......__. 

0 

a result of a conflict with state or federal law, the parties 

shall meet for the purpose of resolving the disputed language . 

ARTICLE 31 

DURATION 

This Agreement represents a complete and final . 

understanding on all bargaining issues between the City and the 

I.A . F.F., Local 2388~ and it shall be effective and remain in 

full force and effect unti l October 31, 2014, and thereaf ter 

from year to year unless at least sixty {60) days prior to said 

expiration date, either party gives timely written notice to the 

other of an intent to negotiate on any or all of its provisions , 

pursuant to O. R.C . Section 4117.14 . If such notice is given, 

IH2377416.3 I 37 



() 

negotiations shall be promptly commenced and each party shall 

have the right to negotiate on any provision of the Agreement, . 

but this Agreement shall remain in full force and effect until 

an amended Agreement is agreed to. 

This Agreement shall supersede all previous agreements, and 

all other claims and demands by members of the Fire Department 

are released. 

The designated representatives of the parties are : 

1. For the City: 

2. 

Mayor Merle S . Gorden 
City of Beachwood 
25325 Fairmount Boulevard 
Beachwood, Ohio 44122 

-and-

Margaret Anne Cannon 
Law Director 
25325 Fairmount Boulevard 
Beachwood, Ohio 44122 

For the I.A.F . F., Local 2388 

Matthew Domonkos 
President, Local. 2388, I.A . F . F . 
P . O. Box 221250 
Beachwood, Ohio 44122 

Signed thisilltsfday of ~..L.?A~__..,..?e:...._ ___ , 2011 in Beachwood, 

Ohio, by the parties, which Agreement shall be binding upon 

their successors in office. 

CITY OF BEACHWOOD I.A.F.F., LOCAL 2388 

By: By :=================== 
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' MAYOR MERLE S. GORDEN MATTHEW DOMONKOS 

Pres i dent 

By : 
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FISCAL OFFICER'S CERTIFICATE 

The undersigned, Director of Finance of the City of Beachwood, Ohio, under the 
foregoing Agreement, certifies hereby that the moneys required to meet the obligations of the 
City under the foregoing Agreement during the 2011 fiscal year have been appropriated lawfully 
for that purpose, and are in the Treasury of the City or in the process of collectfon to the credit of 
an appropriate fund, free from any previous encumbrances. This Certificate is given in 
compliance with Sections 5705.41 and 5705.44, Ohio Revised Code. 

Dated: ~J. f' , 2011 ..:......_ ____ : Dav£r!lw= 
Director of Finance 
City of Beachwood, Ohio 

{H2l9ll74.l J 1 
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D MEDICAL 
City of Beachwood 

s~!~. I MUTUALN S~erMed Plus ' .~ ·r.~,~ (li11m,.G.lia m,a.Ia~lii gne.?!~ 
Effective 1-1-12 

Benefits I Network .11 Non-Network 

Benefit Period January 1 Sl through December 31st 
Dependent Age Age 26 . 

. . .. Older. Age Child _ ... . . . ·- . .. .. _.. . .... -. . . .. ...... .. . . -· .. . . _ .. Age28 .. ··- -·· · . - ... ..... . . . -
Removal upon Birthday 

Lifetime Maximum Unlimited 
Benefit Period Deductible - Sinole/Famllv1 $200/$400 $400/$800 
Coinsurance 90% 80% 
Coinsurance Out-of-Pocket Maximum $200/$400 $500/$1,000 
(Excludinq Deductible)- Single/Family 
Physician/Office Services 
Office Visit (Illness/Injury)". $10 copav. then 100% 80% after deductible 
Urgent Care Office Visif $10 capay, then 100% 80% after deductible 
All Immunizations 100% 80% after deductible 
Preventative Services 
Preventive Services, In accordance with state 
and federal law3.4 

100% 80% after deductible 

Routine Physical Exam (Ages nine and over, 100% 80% after deductible 
one exam per benefit period) • 
Well Child Care Services including Exam and 100% 80% after deductible 
Immunizations (To age nine) 
Well Child Care Laboratory Tests 100% 80% after deductible 
.(To age nine) 
Routine Exam associated with a Pap Test 100% 80% after deductible 
(One per benefit period) ' 

Routine Laboratory Tests 100% 80% after deductible 
Routine Mammoqram (One per benefit period) 100% 80% after deductible 
Routine Pap Test (One per benefit period) 100% 80% after deductible 
Routine PSA 100% 80% after deductible 
Routine Endoscopic and colonoscopy services 100% 80% after deductible 
Routine·EKG, Chest X-ray, Complete Blood 
Count, Comprehensive Metabolic Panel, 100% 80% after deductible 
Urinalysis (Ages nine and over, one each per 
benefit period) . 
Outpatient Services 
Surgical Services 90% after deductible 80% after deductible 
Diagnostic Services .. 90% after deductible 80% after deductible 
Physical/Occupational Therapy - Facility and 90% after deductible 80% after deductible 
Professional ( 40 visits per benefit period) 
Chiropractic Therapy - Professional Only 90% after deductible 80% after deductible 
(12 visits per benefit period} 
Speech Therapy- Facility and Professional 90% after deductible 80% after deductible 
(20 visits per benefit period) 
Cardiac Rehabilitation 90% after deductible 80% after deductible 
Emer-g_encv use of an Emerqencv Room0 $50 coQ.ay, then 1 00% 
Non-Emergency use of an Emergency Room~ $50 capay, then 1 00% $50 copay, then 80% 

() 
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Benefits II Network II Non-Network 

Inpatient Facility 
Semi-Private Room and Board 90% after deductible 80% after deductible 
Professional Services 90% after deductible 80% after deductible 
Maternity 90% after deductible 80% after deductible 
Skilled Nursing Facility (1 00 days per benefit 90% after deductible 80% after deductible 
period) 
Additional Services 
Aller~lY Testlno and Treatments 90% after deductible 80% after deductible - Ambulance · 

' ..... ...... . ... . . . . . ~ .. . . ······ .. . . ·- · · -en'%·afferaa·a·uctl51e .. . - ' . · · .. go·% ·arfer ·aeaueti51e 
Durable Medical Eouipment 90% after deductible 80% after deductible 
Home Healthcare 90% after deductible 80% after deductible 
Hospice 90% after deductible 80% after deductible 
Lasik Eye Suroerv (Employee Only) 90% after deductible 80% after deductible 
Oroan Transplants 90% after deductible 80% after deductible 
Private Dl!!Y_Nursinq 90% after deductible 80% after deductible 
Mental Health and Substance Abuse- Federal Mental Health Parity 
Inpatient Mental Health and Substance Abuse 
Services . Benefits paid are based on corresponding medical 
Outpatient Mental Health and Substance benefrts 
Abuse Services 

Note: Services requiring a co payment are not subject to the single/family deductible. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network . 

Benefits will be determined based on Medical Mutual's medical and administr~tive policies and procedures. 

This document Is only a partial listing of benefits. This is not a contract of Insurance. No person other than an 
officer of Medical Mutual may agree, orally or In writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. · 

.. 

1Maximum family deductible. Member deductible Is the same as single deductible. 3-month carryover applies. 
2The office visit copay applies to the cost of the office visit only. 
3Preventive services Include evidence-based services that have a rating of "A" or "B" In the United States Preventive Services Task 
Force, routine Immunizations and other screenings, as provided for In the Patient Protection and Affordable Care Act 

4Servfces are paid at percentage Indicated unless it is a preventive service which Includes evidence-based services that have a 
rating of "A" or "B" In the United States Preventive Services Task Force, routine immunizations and other screenings, as 
provided for In the Patient Protection and Affordable Care Act. . 

6Copay waived if admitted. The capay applies to room charges only. All other covered charges are not subject to deductible. 
6Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible and 
coinsurance. 
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City of Beachwood 
OMEDICAL Prescription Drug Program 

MUTUAL,.. Proposed 
Effective 1-1-12 

Benefits I Copa~ II Day Supply 

-· ·senetifPerioa ··- -.. ... ··- ...... -----.. .. -- ·· ·· .... ... .. ........ .... -·- .... .. -- -····· . - · --·Jan"Cra·ry .. 1.st .. th·roo-g h""D'e-cemb·er·31.st-· " -

Dependent Age Age26 
Older Age Child Age28 

Removal upon Birthday 
Retail Program with Oral Contraceptive Coverage -for the initial filling and up to two refills of a 
prescription drug 

Generic Copayment $5 30 

Brand Single Source Copayment $15 30 

Brand Multi Source Copayment $20 30 

Retail Program with Oral Contraceptive Coverage -after the third fill of a prescription drug 1 

Generic Copayment $25 30 

Brand Single Source Copayment $50 30 

Brand Multi Source Copayment $75 30 

Mail Order Program with Oral Contraceptive Coverage 

Generic Copayment $10 90 
Brand Single Source Copayment $30 90 

Brand Multi Source Copayment $40 90 

Note: Single Source prescriptions are those prescriptions that do not have a generic equivalent. 
Multi Source prescriptions are those drugs that you have the option of electing brand or generic. Multi Source 
copay will apply when member elects brand over generic. 

These benefits do include coverage for oral contraceptives 

Benefits will be determined based on Medical· Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This Is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. · 

.. ...... 

1 Home Delivery Incentive: When a member chooses to fill a prescription, for a non-acute prescription drug, a fourth time 
at a retail pharmacy within 180 days, the member will pay the increased co payment. 
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~MEDICAL 
City of Beachwood ---Traditional Dental With Orthodontia . TrenaiDental MUTUAL,. 
Effective 1-1-2012 

;;::1:=··· :· : .:::::ll:mg;;f:f:: ;·:W:F;:;;: 

Benefits 

Benefit Period Januarv 181 throuah December 31 51 

-·--DeJ:Yendent A'gErlimit · ·.· .. · ·- ........... .. .. . ···· ···-···· ,._ ... . . ... . ... .. -·-· - ........ . ...... " Ag·e -23 .... ..... ·· .. .. . . .. . -··· .... . ... 

Removal upon Birthday 
Benefit Period Maximum (per member) $1,500 
Benefit Period Deductible Sinale/FamiiY1 $50/$100 
Orthodontic Lifetime Maximum (per eligible $1,500 
dependent up to age 23) 
Preventive Services 
Oral Exams -two per benefit period 100% 
Bite Wing X-Rays -two sets per benefit period 100% 
Prophylaxis (cleaning)- two oer benefit period 100% 
Fluoride Treatment - one treatment per benefit 100% 

- -period, ·limited to dependents up to age·1.9- . .. . .. 0 0 

Sealants - one every rolling 36 months p~r 100% 
tooth 
Space Maintainers-limited to eligible 100% 
dependents up to age 19 
Emergency Palliative Treatment - includes 100% 

0 
emergency oral exam 
Essential Services 
Consultations and Other Exams by Specialist 80% after deductible 
Diagnostic X-Rays - Including Full 80% after deductible 
Mouth/Panorex, which are limited to one 
every 36 consecutive months 
Minor Restorative Services 80% after deductible 
Endodontics/Pulp Services 80% after deductible _ 
Periodontal Services 80% after deductible 
Repairs, Relines & Adjustments of Prosthetics 80% after deductible 
Simple Extractions 80% after deductible 
Impactions 80% after deductible 
Minor Oral Surgerv Services 80% after deductible 
General Anesthesia 80% after deductible 
Complex Services 
Gold Foil Restoration - 80% after deductible 
Inlays, On lays -one every five years 80% after deductible 
Crowns - one every five years 80% after deductible 
Bridgework (Panties & Abutments) - one every 80% after deductible 
five years 
Partial and Complete Dentures - one every five 80% after deductible 
years 

(_) 



I . . .. 

0 

(J 

II Benefits II 
Orthodontic Services 
Orthodontic Diaonostic SeNices 60% 
Minor Treatment for Tooth Guidance 60% 
Minor Treatment for Harmful Habits 60% 
lnterceptive Orthodontic Treatment 60% 
Comprehensive Orthodontic Treatment 60% 

··· ----···-.. -·-·---···· -·- ·-- ·· · - ······--·--- .. ·-·- ·- ·- ···· ·- ···"'-"'' ... ·····-·-··- ·- -- . ....... - ....... ... .. . . 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than 
an officer of Medical Mutual may agree, orally or in writing, to change the benefrts listed here. The contract 
or certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

1Maxlmum deductible per member. 3-month carryover applies. . 
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~MEDICAL 
City of Beachwood 

MUTUAL .. Vision 
Effective 1-1-12 

Benefits 

Benefit Period Janu~ry1 51 through December 31 51 

Dependent Age Limit 
. .. . . ... .. . o -••••• ,_, , _,,. '"' ' • ••• ow• - • • • o o P o ,_,, , "- - ... · ~ • o •• •• • • •• 

Age 23: removal at Birthdate 

Examinations One per benefit period 
Vision Examinations 100% UCR 
Frames One per two benefit periods 
Basic Frames 100% UCR 
Prescription Lenses One per benefit period 
Single Vision Lenses 100% UCR 
Bifocal Lenses 100% UCR 
Trifocal Lenses 100% UCR 
Lenticular Single Lenses 100% UCR 
Lenticular Bifocal Lenses 100% UCR 
Lenticular Trifocal Lenses 100% UCR 
ProQressive Lenses 100% UCR 
Contacts In .Lieu of lenses and frames 
Medically Necessarv 100% UCR 
Cosmetic 100% UCR 

Note: Benefl~s will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document Is only a partial listing of benefits. This is not a contract of Insurance. No person other than an 
officer of Medical Mutual may agree, orally or In writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 
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City of Beachwood 
~MEDICAL 

MUTUAL .. 
Hearing 

SuperMed Plus Members Only 
Effective 1-1-12 

Benefit Description Dollar Maximum II Frequency 

Benefit Period Januar-Y 151 throuQh December 31 51 

Dependent Age Age23 
Removal upon Birthday 

Coinsurance 100% 
Audiometric Exam $40 1 per 36 months 
Hearing Aid Evaluation 100% UCR 1 per 36 months 
Conformity Evaluation 100% UCR 1 per 36 months 
Hearing Afd 100% UCR 1 per 36 months 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is ohly a partial listing of benefits. This Is not a contract of Insurance. No person other than an 
officer of Medical Mutual may agree, orally or In writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

·-·--- - .. _ .... - - -· 


