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ARTICLE I 
AGREEMENT 

Section 1.1. Agreement. This Agreement is entered into by and between the Union County 
She1iff, hereinafter referred to as the "Employer," and the Fraternal Order of Police, Ohio Labor 
Council, Inc., hereinafter referred to as the "FOP/OLC," on behalf of the employees in the 
bargaining unit hereinafter defined. 

Section 1.2. Purpose. The purpose of this Agreement is to comply with the requirements of 
Chapter 4117 of the Ohio Revised Code and set fmih the full and complete understandings and 
agreements between the parties governing the wages, hours, tenns, and other conditions of 
employment for those employees included in the bargaining unit as defined herein. 

Section 1.3. Severability. Should any part of this Agreement be held invalid by operation oflaw 
or by any tribunal of competent jurisdiction, or should compliance with or enforcement of this 
Agreement be restrained by any such tribunal pending a final determination as to its validity, 
such invalidation or temporary restraining shall not invalidate or affect the remaining portions 
hereof or the application of such pmiions or persons or circumstances other than those to whom 
or to which it has been held invalid or has been restrained. 

In the event of invalidation of any portions of this Agreement by a court of competent 
jurisdiction, and upon written request by either party, the parties to this Agreement shall meet at 
mutually agreeable times (not to exceed thiliy (30) days) in an attempt to modify the invalidated 
provisions by good faith negotiations. 

Section 1.4. Waiver of Civil Service. In accordance with the prov1s10n of ORC Section 
4117.10(a), all miicles listed in the table of contents of this Agreement are intended to supercede 
and/or prevail over conflicting and/or additional subjects found in ORC Section 124.01 through 
124.56, Section 9.44, 4111.03, and Section 325.19 or any other sections of the Ohio Revised 
Code in conflict with any provisions herein. It is expressly understood that the Ohio Depmiment 
of Administrative Services (DAS) and the State Personnel Board of Review (SPBR) shall have 
no authmity or jurisdiction as it relates to employees in the bargaining unit, except as prohibited 
by Ohio Revised Code 4117 .08(B). 

Section 1.5. Waiver in Case of Emergency. In cases of emergency declared by the President of 
the United States, the Govemor of the State of Ohio, the Union County Sheriff, or the Federal or 
State Legislature, such as acts of God or civil disorder, the following conditions of this 
Agreement may be temporarily suspended by the Employer: 

A. Time limits for the processing of glievances, and 

B. All work mles and/or agreements and practices relating to the assignment of employees. 

Upon the termination of the emergency, g1ievances filed prior to the emergency shall be 
processed in accordance with the provisions outlined in the grievance procedure of this 

I 



2011-2013 Agreement Between Union County Sheriffs Office and Fraternal Order nf Police/Ohio Labor Council, Inc. 
Dispatchers 

Agreement and shall proceed from the point in the grievance procedure to which the grievance(s) 
had properly progressed prior to the emergency. 

Section 1.6. Scope of Bargaining. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the unlimited right to make demands and proposals on any 
subject matter not removed by law ti·om the area of collective bargaining, and that the entire 
understandings and agreements anived at by the parties after the exercise of that right and 
oppmtunity are set fmth in this Agreement. The provisions of the Agreement constitute the entire 
agreement between the Employer and the FOP/OLC and all prior agreements and policies, either 
oral or written, are hereby canceled. Therefore, the Employer and the FOP/OLC, for the life of 
this Agreement, each voluntarily and unequivocally waive the right, and each agree that the other 
shall not be obligated to bargain collectively or individually with respect to any subject or matter 
referred to or covered in the Agreement. 

Section 1.7. Sanctity of Agreement. Unless otherwise specifically provided in this Agreement, 
no changes in this Agreement shall be negotiated during its duration unless there is written 
accord by and between the parties hereto to do so. Any negotiated changes, to be effective and 
incorporated in this Agreement, must be in writing and signed by the pmties. 

ARTICLE 2 
RECOGNITION 

Section 2.1. Recognition. The Employer recognizes the FOP/OLC as sole and exclusive 
representative for the purpose of negotiating wages, hours, terms, and conditions of employment 
for those employees of the Employer in the bargaining unit. Wherever used in this Agreement, 
the tem1 "bargaining unit" shall be deemed to include those individuals employed full-time and 
pmt-time (regularly scheduled twenty [20] hours or more per week, but not more than thilty-two 
[32] hours per week) by the Employer in the classification of Dispatcher as certified by the Ohio 
State Employment Relations Board on November 4, 1999 (Case Number 99-REP-10-0235). 

Section 2.2. Exclusions. All positions and classifications not specifically established as being in 
the bargaining unit shall be excluded fi'mn the bargaining unit, including part-time employees 
regularly scheduled less than twenty (20) hours per week. 

Section 2.3. Representation Requirements. The FOP/OLC recognizes that an inherent 
responsibility exists as sole and exclusive agent to represent all bargaining unit employees, 
regardless of an employee's status as a member or non-member of the FOP/OLC. 

Section 2.4. New Positions. In the event that a new position is created within the Sheriffs Office, 
the Employer shall detennine whether the new position will be included in or excluded fi'mn the 
bargaining unit and shall so advise the FOP/OLC. If there is any dispute as to the Employer's 
determination of bargaining unit status, the parties will meet to attempt to resolve their 
disagreement. If the parties agree on the determination, it shall be implemented as agreed. If the 
pmties still do not agree, the Employer may implement its determination, subject to challenge by 
the FOP/OLC, through the State Employment Relations Board. 
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ARTICLE 3 
DUES DEDUCTION 

Section 3.1. Dues Deductions. The Employer and the FOP/OLC agree that membership in the 
FOP/OLC is available to all employees specified as being in the bargaining unit. 

The Employer agrees to deduct regular FOP/OLC membership dues and any fees or assessments 
implemented by the FOP/OLC ti·om the pay of any employee eligible for membership in the 
FOP/OLC, and upon the individual employee voluntarily signing and submitting a written 
authorization for dues deduction. The employee accepting membership will sign the Payroll 
Deduction Authorization Form along with a duplicate to be submitted to the Payroll Officer. 
Upon receipt of the proper authorization form, the Auditor will deduct FOP/OLC dues from the 
employee's payroll check for the pay period following the pay period in which the authmization 
was received and in which dues are nonnally deducted by the Employer. Monthly dues shall be 
rounded up to the nearest cent and one-half (Y,) of the monthly clues shall be deducted from the 
first pay period of each month and one-half (Yz) the second pay peiiocl. The Payroll Deduction 
Authorization Fonn, Appendix A, shall be provided by the Employer through the Payroll 
Officer. 

Section 3.2. Indemnification. The Employer assumes no obligation, financial or otherwise, 
arising out of this article. The FOP/OLC agrees to indemnify and hold the Employer hmmlcss 
fi·om any claims, actions, or proceedings by any employee arising from deductions made by the 
Employer hereunder. It shall be the responsibility of the employee to obtain appropriate refunds 
from the FOP/OLC. 

Section 3.3 •. '[exn1inatign_ Q_f _peductions. The Employer shall be relieved from making such 
"check-off' deductions upon tennination of employment, transfer to a job other than one covered 
by the bargaining unit, layoff from work, unpaid approved leave of absence, or revocation of the 
check-off authorization. 

Section 3.4. Limitation of Deductions. The Employer shall not be obligated to make dues, fees, 
or assessment deductions of any kind from any employees who, during any dues month involved, 
shall have failed to receive sufficient wages to equal the deductions. 

Section 3.5. Enor in Deductions. It is agreed that neither the employees nor the FOP/OLC shall 
have a claim against the Employer for enors in the processing of deductions. If a claim of mTor 
is made to the Employer, in Wliting within sixty (60) days after the date such enor is claimed to 
have occurred, and it is found an error was made, the error will be corrected at the next pay 
period that FOP/OLC dues are nonnally deducted, by deducting the proper amount fi·om the pay 
of the employee to conect said error. Payroll collection of dues, fees, and assessment shall be 
authorized for the exclusive bargaining agent only, and not for any other organization attempting 
to represent the employees within the bargaining unit as herein determined. 

Section 3.6. Correction of Deductions. Deductions provided for in this article arc subject to the 
review of the County Auditor as required by the statute. In the event a deduction is not made for 
any FOP/OLC member during a particular month, the Employer, upon written verification of the 
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FOP/OLC, will make the appropriate deduction fi-om the following pay period if the deduction 
does not exceed the total of two (2) months' regular dues. The Employer will not deduct more 
than two (2) months' regular dues from the pay of any FOP/OLC member at any one (l) time. 

Section 3.7. Certification of FOP/OLC. The rate at which dues are to be deducted shall be 
certified to the Payroll Clerk by an official of the FOP/OLC at such times during the tenn of this 
Agreement as is necessary to be accurate. A one (l) month advance notice must be given the 
Payroll Clerk prior to any changes in an individual's dues deduction. 

Section 3.8. Fair Share Fee. As a condition of employment, sixty (60) days following the 
beginning of employment, or upon the effective date of this Agreement, whichever is later, 
employees in the bargaining unit who are not members of the FOP/OLC, including employees 
who resign from membership in the FOP/OLC after the effective date of this Labor Agreement, 
shall pay the FOP/OLC, through payroll deduction, a fair share fee. The fair share fee is 
automatic and docs not require the written authorization of the employee. This provision shall 
not require any employee to become or remain a member of the FOP/OLC, nor shall the fair 
share fee exceed the dues paid by the members of the FOP/OLC in the same bargaining unit. The 
FOP/OLC is responsible for certifying to the Employer the amount of the fair share fee. The fair 
share fee shall not be used to finance political and/or ideological activity. The fair share fee is 
strictly to finance the proportionate share of the cost of collective bargaining, contract 
administration, and pursuing matters direct! y affecting wages, hours, and other terms and 
conditions of employment of bargaining unit members. The FOP/OLC shall prescribe a rebate 
and challenge procedure which complies with ORC Section 4ll7.09(C), federal law, and any 
judicial decisions interpreting such laws. 

Section 3.9. Remitting Deductions. The Employer agrees to fnmish the FOP/OLC once each 
calendar month, a warrant in the aggregate amonnt of the dues and fees deducted for that 
calendar month, together with a listing of the employees for whom said deductions are made. All 
dues and fees collected under this article shall be paid by the Employer within thirty (30) days to 
the FOP/OLC at 222 East Town Street, Columbus, Ohio 43215-4611. Once the funds are 
remitted to the FOP/OLC, their disposition thereafter shall be the sole and exclusive obligation 
and responsibility of the FOP/OLC. 

ARTICLE4 
MANAGEli'IENT RIGHTS 

Section 4.1. Management Rights. The Employer reserves all the customary rights, privileges, or 
authority of management, except as modified by the express terms of this Agreement, including 
but without limiting to the following: 

A. The right to manage its affairs efficiently and economically, including the determination 
of quantity, quality, ti·equcncy, and type of services to be rendered; the determination, 
purpose, and control of the types and numbers of materials, machines, tools, and 
equipment to be used; the selection of the location, number, and type of facilities and 
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installations; and the additional discontinuance of any services, facilities, equipment, 
materials, or methods of operation; 

B. The right to determine starting and quitting times, work schedules, and the number of 
hours to be worked, including ovc11ime, lunch, coffee breaks, rest periods, and clean-up 
time; and to determine the amount of supervision necessary; 

C. The right to determine the method or process by which work is perfonned; the right to 
contract, subcontract, and purchase any or all work, processes, or services; to adopt, 
revise, enforce, or delete working rules and cany out cost control and general 
improvement programs; 

D. The right to establish, change, combine, or discontinue job classifications and prescribe 
and assign job locations and relocations and job duties, content, and classification, and 
establish wage rates for any new or changed classifications; 

E. The right to establish or continue policies, practices, or procedures for the conduct of the 
Employer's business and its services to the citizens of Union County and, from time to 
time, to change or abolish such practices or procedures; 

F. The right to establish training programs and upgrade requirements for employees within 
the Sheriffs Office; 

G. The right to transfer, promote, lay off, or otherwise relieve employees from duty tor lack 
of work or other reasons; 

H. The right to continue, alter, make, and enforce reasonable mles for the maintenance of 
discipline; to suspend, demote, discharge, or otherwise discipline employees for just 
cause; and to take such measures that the Employer may determine is necessary for the 
orderly and efficient operation of the Employer's business. 

Section 4.2. Residual. The FOP/OLC recognizes and accepts that all rights and responsibilities of 
the Employer not specifically modified by this Agreement shall remain the function of the 
Employer. 

ARTICLES 
BULLETIN BOARD 

Section 5 .I. Bulletin Boards. The Employer agrees to provide space for one (1) FOP /0 LC 
bulletin board for all bargaining units in an agreed-upon area of the Employer's facilities. 

Section 5.2. Postings. All FOP/OLC notices or other items posted on the bulletin board shall be 
signed and dated by the FOP/OLC official or associate who is responsible for the posting. It is 
understood that no material may be posted on the FOP/OLC bulletin board, at any time, which 
contains the following: 
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A. Personal attacks on any other member or any other employee; 

B. Scandalous, scuiTilous, or derogatory attacks upon the Employer or any other 
govenunental units or officials; 

C. Attacks on and/or favorable comments regarding a candidate for public office. 

No FOP/OLC-related materials of any kind may be posted anywhere in the Employer's facilities 
or on the Employer's equipment except on the FOP/OLC bulletin board. 

Section 5.3. Notice Removal. Upon the request of the Employer or the Employer's designee, the 
FOP/OLC shall cause the immediate removal of any material posted in violation of this article. 
All items posted on the bulletin board shall be removed within fmiy- five ( 45) days of posting. 

ARTICLE 6 
FOP/OLC REPRESENTATION 

Section 6.1. FOP/OLC Representation. Upon reasonable advanced notification, the Employer 
will grant reasonable access to non-employee and/or employee representatives of the FOP/OLC 
to attend meetings or perfonn duties, to the extent the meetings or duties are specifically allowed 
by this Agreement. 

The Employer shall recognize one(!) employee to act as an associate and one (1) employee as 
alternates, for the purpose of representation as specifically outlined in this Agreement. 

The FOP/OLC agrees that no representative of the FOP/OLC, either employee or non-employee, 
shall unduly interfere, intenupt, or disrupt the normal work duties of employees. Fmiher, the 
FOP/OLC agrees not to conduct meetings (bargaining unit, grievance, or committee meetings) 
involving on-duty employees except to the extent specifically authorized by the Employer. 

Section 6.2. FOP/OLC Roster. The FOP/OLC shall provide the Employer a written official roster 
of its local officers and associate, including the altemates, which is to be kept current at all times 
by the FOP/OLC and shall include the following: 

A. Name; 
B. Address; 
C. Home telephone number; and 
D. FOP/OLC position held. 

No employee shall be recognized as an FOP/OLC representative until the FOP/OLC has 
presented the Employer with w1itten certification of that person's selection. 

Section 6.3. FOP/OLC Release Time. The investigation and writing of grievances shall normally 
be on non-work time. 
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The FOP/OLC associate or designee shall be allowed to use sixteen (16) hours of paid time off to 
attend the Annual FOP/OLC State Convention and Seminar. Such time off shall be requested in 
writing at least fomiccn (14) days in advance. The Employer shall not withhold permission for 
the utilization of this time hereunder except in the event of an emergency. 

ARTICLE7 
LABOR/MANAGEMENT MEETINGS 

Section 7.1. Meetings. In the interest of sound labor/management relations, unless mutually 
agreed otherwise, once each qumier on a mutually agreeable day and time, the Employer or 
designee shall meet with not more than two (2) bargaining unit members and one (1) 
representative of the FOP/OLC to discuss pending problems and to promote a more harmonious 
labor/management relationship. 

FOP/OLC representatives attending labor/management meetings shall not, if the meetings are 
held during their normal duty hours, suffer any loss of pay for the time spent in such meetings. 

Section 7.2. Agenda. The party requesting the meeting shall furnish an agenda at least five (5) 
working days in advance of the scheduled meetings with a list of the matters to be taken up in the 
meeting. The names of those FOP/OLC representatives who will be attending shall be submitted 
in advance. The purpose of such meeting shall be to: 

A. Discuss the administration of this Agreement; 

B. Notify the FOP/OLC of changes made by the Employer which affect bargaining unit 
members of the FOP/OLC; 

C. Discuss grievances which have been processed beyond Step 3 of the g~ievance procedure 
when such discussions affect bargaining unit members of the FOP/OLC. 

D. Disseminate general information of interest to the parties; 

E. Discuss ways to increase productivity and improve efficiency; 

F. Consider and discuss health and safety matters relating to employees. 

Section 7.3. Special Meetings. It is fi.Jrther agreed that if special labor/management meetings 
have been requested and mutually agreed upon, they shall be convened as soon as feasible. 
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ARTICLE 8 
PLEDGE AGAINST DISCRil'I'IINATION AND COERCION 

Section 8.1. Employer Pledge. The Employer agrees not to interfere with the rights of employees 
to become members of the FOP/OLC, and there shall be no disparate treatment, interference, 
restraint, or coercion by the Employer or any Employer representative against any employee 
because of FOP/OLC membership or because of any legal employee activity in an official 
capacity on behalf of the FOP/OLC. 

Section 8.2. FOP/OLC Pledge. The FOP/OLC agrees not to interfere with the rights of 
employees to not become members of the FOP/OLC, and there shall be no disparate treatment, 
restraint, or coercion by the FOP/OLC or its representatives against any employee exercising the 
right to abstain from membership in the FOP/OLC or involvement in FOP/OLC activities. 

Section 8.3. Joint Pledge. The Employer, the FOP/OLC, and each employee agrees to comply 
with all applicable laws or constitutional provisions or resolutions forbidding discrimination on 
account of race, color, religion, sex, age, disability, military status, or political affiliation. 

Section 8.4. Gender. All references to employees in this Agreement designate both sexes, and 
whenever the male gender is used it shall be construed to include male and female employees. 

Section 8.5. Plurals. Whenever the context so requires, the use of words in the singular shall be 
construed to include the plural, and words in the plural, the singular. 

ARTICLE9 
PROBATIONARY PERIODS 

Section 9.1. Probationmy Periods. Every newly-hired employee will be required to successfully 
complete a probationary period. The probationary period for new employees, including pmi
time, shall begin on the first day for which the employee receives compensation fi'om the 
Employer and shall continue for twelve (12) months. A newly-hired probationary employee may 
be disciplined or tem1inated any time during the employee's probationary period and shall have 
no right to the grievance procedure. 

Section 9.2. Every newly promoted employee will be required to successfully complete a 
probationary period of six (6) months. Employees who do not successfully complete their 
probationary period may be retumed to their former position anytime during the probationary 
period. 

Section 9.3. Probationmy employees who are absent fi·om work more than two (2) weeks during 
the probationary period shall have their probation period extended by the length of their 
absences. 

8 



2011-2013 Agreement Between Union County Sherifrs Office and Fraternal Order of Police/Ohio Labor Council, Inc. 
Dispntchers 

ARTICLE 10 
NO STRIKE/NO LOCKOUT 

Section I 0.1. No Strike. Inasmuch as this Agreement provides machinery tor the orderly 
resolution of grievances, the Employer and the FOP/OLC recognize their mutual responsibility 
to provide for nnintcrrupted services to the citizens of Union County. 
Therefore: 

A. The FOP/OLC agrees that neither it, its officers, agents, representatives, or members will 
authorize, instigate, canse, aid, condone, or participate in any strike, work stoppage, 
slowdown, or abstinence, in whole or in pmt from the full, faithful, and proper 
perfonnance of the duties of employment by its members or other employees of the 
Employer. When the Employer notifies the FOP/OLC that any of its members are 
engaged in any such strike activity, as outlined above, the FOP/OLC shall immediately, 
conspicuously post notice over the signature of an authorized representative of the 
FOP/OLC to the effect that a violation is in progress and such notice shall instruct all 
employees to immediately return to work. The Employer may take action against striking 
employees as authorized by the State Employment Relations Board pursuant to Section 
4117.23 of the Ohio Revised Code. 

B. Nothing in this mticle shall be construed to limit or ab1idge the Employer's right to seek 
other available remedies provided by law to deal with any unauthorized or unlawful 
strike. 

C. Any employee engaging in any such job action may be subject to i1mnediate discipline up 
to and including discharge. 

Section I 0.2. No Lockout. During the life of this Agreement, the Employer shall not cause, 
permit, or engage in any lockout of the bargaining unit employees unless those employees have 
violated Section I of this mticle. 

ARTICLE 11 
GRIEVANCE PROCEDURE 

Section II. I. Definition. The tcnn "grievance" shall mean an allegation by a bargaining unit 
employee or the FOP/OLC that there has been a violation of the express tenns of this 
Agreement. It is not intended that the grievance procedure be used to affect changes in the 
articles of this Agreement, nor other matters which are controlled by the provisions of federal 
and/or state laws and/or by the Constitution of the United States. 

Section 11.2. Grievances. A grievance may be brought by any employee covered by this 
Agreement. Where a group of employees desire to file a grievance involving an incident 
affecting more than one (1) employee in the same or similar manner, the FOP/OLC or one (I) 
employee selected by the group may process the g1ievance. Such a grievance shall be designated 
as a group grievance. The names of each employee on behalf of which the grievance is tiled shall 
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be made available at the first hearing. A grievance involving reduction, lost time, or pay for 
discipline shall be initiated at Step 3 of the grievance procedure. This grievance procedure is not 
available to probationary employees to appeal disciplinary action. 

Section 11.3. Grievance Requirements. All written grievances must contain the following 
infom1ation to be considered and must be tiled using the grievance form mutually agreed upon 
by the parties: 

A. Aggrieved employee's name and signature; 
B. Aggtieved employee's classification; 
C. Date grievance was filed in writing; 
D. Date and time grievance occmTed; 
E. The location where the grievance occurred; 
F. A desctiption of the incident giving rise to the grievance; 
G. Specific sections of the Agreement violated; 
H. Desired remedy to resolve the grievance. 

The FOP/OLC shall have the responsibility for the duplication, distribution, and their own 
accounting for the grievance tom1. 

Section 11.4. Time Limits. All grievances must be processed at the proper step in the progression 
in order to be considered at the next step. Any grievance that is not timely appealed to the next 
step of the procedure will be deemed to have been settled on the basis of the Employer's answer 
at the last completed step. Any gtievancc not answered by the Employer's representatives within 
the stipulated time limits may be advanced by the employee or the FOP/OLC to the next step of 
the gtievance procedure. 

Time limits set forth herein may only be extended by mutual agreement between the parties, 
which agreement shall be in wtiting. 

The aggrieved may withdraw a grievance at any point by submitting, in writing, a statement to 
that effect, or by permitting the time requirements at any step to lapse without further appeal. 

Section 11.5. Self-Representation. When an employee covered by this Agreement chooses self
representation in the presentation of a gtievance, no adjustment of the gt·ievance will be 
inconsistent with the tenns of this Agt·eement. Prior to the adjustment of any such grievance, the 
appropriate FOP/OLC representative will be notified of the right to be present at the adjustment. 

Section 11.6. Grievance Limits. Disciplinary actions of verbal waming (record of instruction and 
cautioning) and/or written reprimand, taken by the Employer against any bargaining unit 
employee, may be appealed up to Step 3 of the grievance procedure, but shall not be appealed to 
Step 4. 

Section 11.7. Procedure. It is the mutual desire of the Employer and the FOP/OLC to provide for 
prompt adjustment of grievances, with a minimum amount of intcnuption of the work schedules. 
Every reasonable effmt shall be made by the Employer and the FOP/OLC to affect the resolution 
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of grievances at the earliest step possible. Wherever used in this procedure, unless specified 
otherwise, "day" shall mean "calendar day." 

Step I: 

Step 2: 

Step 3: 

Step 4: 

In order for an alleged grievance to receive consideration under this procedure, the 
grievant must identify the alleged grievance to the Immediate Supervisor within 
seven (7) days of the occurrence of the incident that gave rise to the grievance. Such 
grievance shall be in writing on a mutually agreed-to grievance form. The Immediate 
Supervisor shall investigate and provide an appropriate answer directly to the grievant 
or a representative of the grievant within seven (7) days following the date on which 
the grievance was presented. 

If the grievance is not resolved in Step I, the employee may, within five (5) days 
following the Step I reply, refer the grievance to the Communications Director. The 
Communications Director shall have seven (7) days in which to schedule a meeting, if 
the Communications Director deems necessary, with the aggrieved employee. The 
Communications Director shall investigate and respond in writing to the grievant 
within seven (7) days following the meeting date or seven (7) clays following receipt 
of the grievance, whichever is later. (Note: If the Communications Director is also the 
respondent in Step I the grievance should be submitted to Step 3 instead of Step 2.) 

If the grievance is not resolved in prior steps, the employee may, within five (5) days 
following the last reply, refer the grievance to the Sheriff or the Sheriffs designee. 
The Sheriff (or designee) shall have ten (I 0) days in which to schedule a meeting, if a 
meeting is deemed necessary, with the aggrieved employee. The Sheriff (or designee) 
shall investigate and respond in writing to the grievant within ten (I 0) days following 
the meeting date or ten (I 0) days following receipt of the grievance, whichever is 
later. 

Mediation: Any grievance that remains unsolved after Step 3 may be submitted to 
grievance mediation upon agreement of the parties. If a grievance proceeds to 
mediation, the procedures set for in Step 5 shall not be stayed during the mediation 
process. However, it is intended that this Step 4 be completed prior to an arbitrator 
being selected in Step 5. 

The pmties agree to use a mediator f!·om the Federal Mediation and Conciliation 
Services, the State Employment Relations Board, or any other mutually agreed upon 
individual. The grievant shall have the right to be present at the mediation conference. 
The Employer and the Union may each have no more than three (3) additional 
representatives as participants in the mediation effort, unless otherwise mutually 
agreed to by the pmties. 

Mediation efforts will be informal in nature and shall not include written opinions or 
recommendations from the mediator nnless mutually agreed to by the parties and the 
mediator. 
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Step 5: 

Dispatchers 

If a settlement is not reached, the Union may proceed to arbitration. If mutually 
agreed, the parties may request the mediator to conduct the arbitration. 

The dates, times, and places of mediation conferences will be determined by mutual 
agreement of the patties. Each pmty will designate a representative responsible for 
scheduling mediation conferences. Fees and expenses for grievance mediation shall 
be shared equally by the parties. 

Arbitration. A grievance unresolved at Step 3 may be submitted to arbitration upon 
notification of the FOP/OLC in accordance with this section of this atticle. 

The FOP/OLC, based upon the facts presented, has the right to decide whether to 
arbitrate a grievance. Within twenty-one (21) calendar days from the date of the final 
answer at Step 3, the FOP/OLC shall notify the Employer of its intent to seek 
arbitration over the unresolved issue(s). The FOP/OLC may withdraw its request to 
arbitrate at any time prior to the actual hearing. Any cancellation fee due the 
arbitrator shall be paid by the patty (or patties) canceling the arbitration. Any 
gtievance not submitted within the twenty-one (21) calendar day period described 
above shall be deemed settled on the basis of the last answer given by the Employers 
representative( s ). 

A. The Federal Mediation and Conciliation Service (FMCS) or American 
Arbitration Association (AAA) shall be jointly requested to submit a panel list 
of nine (9) arbitrators t!·om FMCS or AAA Area (Ohio). The patties shall 
alternately strike the names of the arbitrators until only one (I) name remains. 
Either patty may reject a list and request from FMCS or AAA another list of 
nine (9) arbitrators 

The arbitrator's decision shall be limited strictly to the interpretation, 
application, or enforcement of specific articles in this Agt·eement. The 
arbitrator may not modify or amend the Agreement. 

B. The question of arbitrability of a gtievance may be raised by either patty 
before the arbitration hearing of the grievance, on the grounds that the matter 
is non-arbitrable or beyond the arbitrator's jurisdiction. If the arbitrator 
determines the grievance is within the purview of arbitrability, the alleged 
.gt·ievance will be heard on its merits before the same arbitrator. 

C. The decision of the arbitrator in all matters shall be final and binding. The 
arbitrator shall be requested to issue the decision within thirty (30) days after 
the conclusion of testimony and argument. 

D. The costs of the services of the arbitrator, the costs of any proofs produced at 
the direction of the arbitrator, the fee of the arbitrator, or the hearing room, if 
any, shall be borne equally by the parties. The expenses of any non-employee 
witness shall be home by the party calling them. The fees of the court reporter 
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shall be paid by the pmiy asking for one; such fees shall be split equally if 
both parties desire a reporter, or request a copy of any transcript(s). Any 
bargaining unit member whose attendance is required for such hearing shall 
not lose pay or benefits to the extent such hearing hours are during nonnally 
scheduled working hours on the day of the hearing. 

ARTICLE 12 
INTERNAL REVIEW 

Section 12.1. Internal Review. Anytime an employee is questioned conceming an employee's 
conduct or actions, and the employee believes that disciplinary action of record (reprimand of 
record, suspension, reduction, or removal) will or may result, the employee, if the employee 
desires, shall be given a reasonable opportunity to consult with a FOP/OLC representative before 
being required to answer questions. During all questioning the employee may, upon request, be 
accompanied by an available FOP/OLC representative. 

A. Before an employee may be charged with insubordination or like offense for 
refusing/failing to answer questions or participate in an investigation, the employee shall 
be advised that such conduct, if continued, may be the basis for such a charge. 

B. Any interrogation, questioning, or interviewing of an employee will be conducted at 
hours reasonably related to the employee's shift, preferably during, or immediately prior 
to or after, the employee's working hours, unless the situation dictates otherwise. 
lntenogation sessions shall be for reasonable petiods of time, and time shall be allowed 
dming such questioning for rest periods and attendance to other physical necessities. 

C. If the Employer decides to tape record the proceedings, the Employer will provide a copy 
of the tape to the employee. 

D. Employees may be given a polygraph examination and/or voice stress analyzer 
examination only if they are the primary focus of an investigation, a known witness to an 
incident, or at the employee's written request directly to the Sheriff. No disciplinary 
action shall be taken by the Employer based solely on the results of such tests. 

E. When any anonymous complaint is made against an employee, the Sheriff (or designee) 
may investigate, and if there is no conoborative evidence, the complaint shall be 
classified as unfounded and no action will be taken. 

F. Once the Employer gains knowledge that an investigation is necessary, the Employer 
shall make a reasonable effoti to conduct said investigation in a timely manner. Any 
employee who has been under investigation shall be informed in writing of the outcome 
of the case at the conclusion of the investigation. 

G. The Employer shall advise any person making a written complaint against an employee 
that to knowingly make a false complaint is a violation oflaw. 
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ARTICLE 13 
DISCIPLINE 

Section 13.1. Discipline. No employee shall be disciplined or for disciplinary reasons, be 
reduced in pay, suspended, or discharged except for just cause. Without limiting the generality of 
the foregoing, dishonesty, untruthfulness, and/or falsification will nonnally be considered cause 
for immediate discharge. 

Discipline may include: 

I. verbal waming; 
2. w1itten reprimand; 
3. suspension or demotion; 
4. termination. 

A. Except in instances wherein the employee is found guilty of serious misconduct, 
discipline will be applied in a progressive and uniform manner. Progressive discipline 
shall take into account the nature of the violation, the employee's record of discipline, 
and the employee's record of performance and conduct. 

B. Whenever the Employer determines that an employee may be suspended, including 
suspensions per Section (D) of this article, or terminated for disciplinary reasons, the 
Employer shall provide at least twenty-four (24) hours' written notification to the 
employee of the charges against the employee and a general explanation of the 
Employer's evidence supporting the allegations. 

The employee shall have an oppmiunity to respond orally or in writing to the charges 
p1ior to discipline being imposed, and may be accompanied by an FOP/OLC associate or 
officer during such response. 

C. Any employee charged with or under indictment for a felony who is not disciplined or 
discharged by the Employer may be placed on a leave of absence without pay until 
resolution of the comi proceedings. An employee may use accrued but unused vacation, 
holiday, and/or compensatory time dming the leave. An employee found guilty by the 
trial comi of a felony shall be summarily discharged. Where the charges are reduced to a 
misdemeanor or the employee is found innocent of the charges, the employee may be 
subject to discipline pursuant to the tenns of this Agreement, but the employee shall be 
paid for all lost straight time hours up to the date of such discipline and shall have any 
vacation, holiday, and/or compensatory time used restored to the employee's credit. 

D. In lieu of suspension without pay of ten (1 0) days or less, an employee may request to 
forfeit accrued vacation leave or compensatory time on an hour-for-hour basis. Should 
the Sheriff agree to a forfeiture of such leave, it shall constitute conective action of 
record. Such forfeiture shall be noted in the employee's personnel file and shall constitute 
the final and binding resolution of the agency charges. 
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E. Any time the Employer or any of the Employer's representatives has reason to discipline 
an employee, it shall be done in a manner that will not embanass the employee before 
other employees or the public. However, the Employer maintains the unlimited right to 
post or release any public record (including discipline) as defined in Section 149.43 of 
the ORC. 

F. Part-time employees who are not consistently available to work additional shifts (up to 
thirty-two [32] hours per week) may be reduced to a non-bargaining unit pmi-time 
position. 

ARTICLE 14 
PERSONNEL FILES 

Section 14.1. Personnel Files. There shall be only one (I) official personnel tile maintained by 
the Employer. 

A. Every employee shall be allowed to review their personnel file at any reasonable time 
upon written request. Such request shall be made to the Employer and review of the file 
shall be made in the presence of the Sheriff or the Sheriffs designated representative. 

B. Employees may obtain a copy of documents from their own personnel tile. The Employer 
may levy a charge for such copying which shall bear a reasonable relationship to actual 
cost. 

C. If, upon examnung the personnel file, an employee has reason to believe there are 
inaccuracies in documents contained therein, the employee may write a memorandum to 
the Sheriff explaining the alleged inaccuracy. If the Sheriff concurs with the employee's 
contentions, a conecting document shall be placed in the file. If the She1iff disagrees with 
the employee's contentions, the Sheriff shall attach the employee's memorandum to the 
document in the file and note their disagreement with the memorandum's content. 

D. An employee's signah1re on a document shall mean the employee has seen the document 
and not that the employee agrees with its content unless it is so stated on the document. 

E. The employee shall be the last person to sign a perfonnance evaluation. The employee 
shall receive a copy of the evaluation in its final fom1 after signing the evaluation. 

F. To the extent legally permissible, personnel records shall be considered as public records. 
However, when a request for disclosure of a personnel record is made by a member of the 
public, notice of such request and the identity of the requestor, if known, will be given to 
the affected employee(s). The employee may request a meeting with the keeper of the 
records to discuss any appropriate reason some records should not be released. 
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Section 14.2. Duration of Records. 

A. Records of counseling, or verbal reprimands will not be considered in future discipline 
matters twelve (12) months after the effective date of same, and records of written 
reprimands will not be considered in fuh1re disciplinary matters eighteen (18) months 
after the effective date of same, provided there is no intervening written notice of 
disciplinary action relating to another incident dming such period. 

B. Records of suspensions/demotions will not be considered in future discipline matters 
thi1ty-six (36) months after the effective date of same, provided there is no intervening 
written notice of disciplinary action relating to another incident during such period. 

C. In any case in which a disciplinary action of record is rescinded, the employee's 
personnel file shall clearly reflect such action. 

ARTICLE 15 
SENIORITY 

Section 15.1. Definition. Employer seniority shall be computed on the basis of unintenupted 
length of continuous service from the employee's date of hire with the Employer. Classification 
seniority shall be computed on the basis of unintenupted length of continuous service from the 
original date of appointment in that classification. Classification seniority will be used in 
accordance with Section 22.7, Shift Preference, and Employer seniority will be used for layoff in 
accordance with Section 16.2 and vacation scheduling in accordance with Section 25.4. Any 
employee who accepts a position with the Sheriff outside the bargaining unit will not have such 
time outside the bargaining unit counted as continuous service as defined herein. In the event of 
a tie in classification senimity, total length of service with the Union County Sheliff will prevail. 

Section I 5.2. Continuous Service. The following situations shall not constitute a break in 
seniority: 

A. Absence while on approved leave of absence; 
B. Absence while on approved sick leave or disability leave; 
C. Military leave; 
D. A layoff of one (1) year duration or less. 

Section 15.3. Non-Continuous Service. The following situations constitute breaks for which 
seniority is lost: 

A. Discharge for just cause; 

B. Retirement; 

C. Layoff for more than one (1) year; 
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D. Failure to return to work within ten (I 0) calendar days of a recall fi-om layoff absent 
extenuating circumstances such as illness, injury, or disability; 

E. Failure to retum to work at the expiration of! eave of absence; and 

F. Resignation. 

G. Changing bargaining units due to layoffs. 

Section 15.4. Posting. Both seniority lists shall be posted in the Sheriffs Office, with a copy 
provided to the FOP/OLC, within fourteen (14) days after the effective date of this Agreement. 
The seniority list shall be updated annually and posted accordingly. Any employee shall have the 
right to challenge any infonnation on the seniority list within ten (I 0) days after the list is posted. 

ARTICLE 16 
LAYOFF AND RECALL 

Section.16.1 Notification. When the Employer detem1ines that a long-term layoff or job 
abolishment is necessary, the Employer shall notifY the affected employees twenty-one (21) days 
in advance of the effective date of the layoff or job abolishment. Employees will be notified of 
the Employer's decision to implement any short-term layoff, lasting seventy-two (72) hours or 
less, as soon as possible. The Employer, npon request from the FOP/OLC, agrees to discuss the 
impact of the layoff on bargaining unit employees with representatives of the FOP/OLC. 

Section 16.2. Layoff. The Employer shall determine in which classification layo!Ts will occur. 
Employees will be laid off beginning with the least senior and progressing to the most senior up 
to the number of employees that are to be laid off. All temporary, intennittent, seasonal, and 
pmt-time employees in the classification will be laid off before bargaining unit members. An 
employee may displace a less senior bargaining unit member or a vacancy. Displacement rights 
must take place within five (5) days of a layoff notice. 

Section 16.3. Recall. Employees who arc laid off shall be placed on a recall list for a period of 
one (I) year. If there is a recall, employees who are still on the recall list shall be recalled, in the 
inverse order of their layoff, provided they are presently qualified to perfonn the work in the job 
classification to which they are recalled without fmther extensive training. Full-time employees 
with recall rights shall be given the right to reinstatement before any temporary, part-time, 
intermittent, or seasonal employees may be hired or reinstated in their classification. 
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Section 16.4. Repmiing. In the case of a long-term layoff, the recalled employee shall have seven 
(7) calendar days following the date of mailing of the recall notice to notify the Employer of the 
employee's intention to retum to work and shall have ten (I 0) calendar days following the 
mailing date of the recall notice in which to report for duty, unless a later date for returning to 
work is specified in the notice. 

Recalled employees shall not serve a probationary period upon reinstatement, except that 
employees serving a probationary period at the time of layoff shall be required to repeat such 
probationary period. 

ARTICLE 17 
WORK RULES- GENERAL ORDERS 

Section 17.1. The Employer agrees that all work mles and general orders shall be applied 
uniformly within the group of employees to whom such work rules/general orders are directed. 

Section 17 .2. Subject to the specific rights retained by the Employer in this Agreement, the 
Employer recognizes its legal obligation under O.R.C. Chapter 4117 to bargain with the 
FOP/OLC prior to implementation of any changes in wages, hours, or other ten11s and conditions 
of employment applicable to members of the bargaining units. Prior to implementing new or 
changed work rules, policies, or other changes that materially affect wages, hours, or ten11s or 
conditions of employment of bargaining unit employees, the Employer will notify the Union 
seven (7) days in advance of the effective day of implementation. If the Union requests to 
bargain over such a change within the notice period, the Employer and the Union will negotiate 
in good faith. If the Union does not request to bargain, or if the Employer and the Union bargain 
to impasse, the Employer may implement any proposed change that does not matetially affect 
the wages, hours, or conditions of employment of bargaining unit employees, but the Union may 
exercise its negotiating rights regarding such matter in the non11al course of bargaining as 
provided in A1iicle 39, Duration, for an applicable succeeding Agreement. Notwithstanding the 
above, if the change is not a topic of bargaining under RC Chapter 4117, or in the case if the 
change is necessary due to exigent circumstances or a state or federal directive or regulation, the 
Employer is not required to give a seven (7) day notice or to bargain over the implementation of 
the change; however, the Employer may elect to do so if time pem1its, without waiving its 1ights. 

Section 17.3. Whenever practical, the Employer agrees to notify the Union in advance of any 
changes in the employment relationship that may atTect the FOP/OLC or its members through 
the labor-management committee. The notification is not to constitute an abridgement of 
management's 1ights to make changes that it deems necessary. Decisions to change policy and 
procedures that do not directly affect wages, hours, and other terms and conditions of 
employment are not subject to the grievance procedure. 

ARTICLE 18 
JOB POSTINGS 

Section 18.1. Postings. The Employer shall post, internally, vacancies which occur or are 
imminent within the organization except in those cases where an employee is eligible for 
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reinstatement from layoff to the vacant position. Each announcement, insofar as practical, shall 
specify the title, salary, and nature of the job, the required qualifications, the type of selection 
procedure to be used, and the deadline and place of application. The Employer will determine 
the number of full-time, and/or part-time positions, and detennine when vacancies occur. 

Section 18.2. The Employer will consider the following criteria in selecting the successful 
applicant: experience, ability to perform the work, records of attendance and discipline, 
education, and other job-related qualifications. The Employer will select the most qualified 
applicant based on these criteria. 

ARTICLE 19 
SAFETY 

Section 19.1. Employer Duties. The Employer shall fumish and maintain in good working all 
tools, facilities, vehicles, equipment, and supplies deemed necessary to safely carry out the duties 
of each position, but reserves the right to determine what tools, facilities, vehicles, equipment, 
and supplies are necessary. 

Section 19.2. Emolovee Duties. Employees are responsible for reporting unsafe conditions or 
practices to the Employer or to their immediate supervisor. Employees are responsible for 
properly using and caring for the tools, facilities, vehicles, equipment, and supplies provided by 
the Employer. 

ARTICLE20 
SUBSTANCE TESTING 

Section 20.1. Testing Reasons. Drug/alcohol testing may be conducted on employees randomly 
and upon reasonable suspicion. Reasonable suspicion that an employee used or is using a 
controlled substance or alcohol in an unlawful or abusive manner may be based upon, but not 
limited to: 

A. Observable phenomena, such as direct observation of drug or alcohol use or possession 
and/or the physical symptoms of being under the influence of a drug or alcohol; 

B. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns; 

C. Arrest or conviction for a dmg or alcohol-related offense, or the identification of an 
employee as the focus of a criminal investigation into illegal drug or alcohol possession, 
use, or trafficking; 

D. Infonnation provided either by reliable or credible sources and independently 
corroborated; 

E. Evidence that an employee has tampered with a previous dmg test; 
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F. Facts or circumstances developed in the course of an authorized investigation of an 
accident or unsafe working practice. 

Section 20.2. Drug Testing Procedures. All drug screening tests shall be conducted by 
laboratories certified by the Department of Health and Human Services (DHHS) or certified by a 
DHHS-recognized certification program. No test shall be considered positive until it has been 
continned by a gas chromatography/mass spectrometry full scan test or its equivalent. The 
procedures utilized by the Employer and testing laboratory shall include an evidentiary chain of 
custody control. All samples collected shall be contained in two (2) separate containers for use 
in the prescribed testing procedures. All procedures shall be outlined in writing and this outline 
shall be followed in all situations arising under this article. 

Section 20.3. Alcohol Testing Procedures. Alcohol testing shall be done in accordance with the 
law of the State of Ohio to detect drivers operating a motor vehicle under the influence. A 
positive result shall entitle the Employer to proceed with sanctions as set fotih in this article. 

Section 20.4. Test Results/Refusal to Submit to Testing. The results of the testing shall be 
delivered to the Employer and the employee tested. An employee whose confirmatory test result 
is positive shall have the right to request a cetiified copy of the testing results in which the 
vendor shall affirm that the test results were obtained using the approved protocol methods. The 
employee shall provide a signed release for disclosure of the testing results. A representative for 
the bargaining unit shall have a right of access to the results upon request to the Employer, with 
the employee's consent. Refusal to submit to the testing provided for under this Agreement may 
be grounds for discipline. 

Section 20.5. Confinnatory Testing. 

A. If a drug screening test is positive, a confirmatory test shall be conducted utilizing the 
fluid from the same containers collected in the manner presctibed above. 

B. In the event the second test confinns the results of the first test, the Employer may 
proceed with the sanctions as set forth in this article. If the results are negative, the 
employee shall be given the benefit of the doubt and no sanctions shall be imposed. 

C. In the event the two (2) test results are positive, the employee is entitled to have the 
sample in the second container tested in the manner prescribed above at the employee's 
expense. The results of this test, whether positive or negative, shall be determinative. 

Section 20.6. Payment of Testing Costs. Costs of all drug screening tests and confirmatory tests 
shall be bome by the Employer except that any test initiated at the request of the employee shall 
be at the employee's expense. 

Section 20.7. Random Testing. Any random testing per this article will be conducted per 
Department of Transpotiation Standards. Any random testing will include all sworn ofticcrs of 
the Sherift's Office. 
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ARTICLE 21 
EMPLOYEE ASSISTANCE PROGRAM 

Section 21.1. Assistance Program. The Employer and the FOP/OLC recognize the value of 
counseling and assistance programs to those employees who have personal problems which 
interfere with their ability to work productively. 

A. Pmticipation in the assistance program shall be voluntary, except for those employees not 
terminated for a drug or alcohol abuse violation. Employees who test positive, per Article 
20 of this Agreement, shall be required to participate in this employee assistance 
program. Seeking and/or accepting assistance to alleviate an alcohol, drug, or other 
behavioral or emotional problem will not in and of itself jeopardize an employee's job 
security. 

B. Employee partlctpation in this assistance program shall be scheduled outside the 
employee's scheduled workday. If scheduling does not permit tllis, employees can use 
unused sick leave, vacation leave, or compensatory time. 

C. Records regarding treatment and pmticipation in the EAP shall be confidential, and the 
records shall not be maintained in the employee's personnel file. 

D. Expenses incurred for treatment, assistance, and/or hospitalization will be provided under 
the employee's health insurance whenever possible. Participating employees will be 
advised of the extent of insurance coverage for the appropriate treatment should they so 
request. 

ARTICLE 22 
HOURS OF WORK AND OVERTIME 

Section 22.1. Purpose. This mticle is intended to define the normal hours of work per day or per 
week in effect at the time of execution of this Agreement. Nothing contained herein shall be 
construed as preventing the Employer from restructuring the normal workday or workweek for 
the purpose of promoting efficiency or improving services, or from establishing the work 
schedules of employees. This article is intended to be used as the basis for computing overtime 
and shall not be construed as a guarantee of work per day or per week. 

Section 22.2. Work Period. The work period for bargaining unit employees shall consist of 
seven (7) consecutive calendar days. 

Each employee's work schedule shall be determined by the Employer. The normal work schedule 
for full-time bargaining unit employees shall consist of no more than fmty (40) hours of work 
perfonned dming the seven (7) day work period. Supervisors may be scheduled to work eight 
(8) hours and fifteen (15) minutes per day to receive information fi·om the previous shift. The 
nonnal work schedule for regular pmt-time bargaining unit employees shall consist of no more 
than thirty-two (32) hours of work performed during the seven (7) day work period. 
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Section 22.3. Overtime. When employee's (both full-time and regular part-time) are required to 
work in excess of forty ( 40) hours in a seven (7) day work period, they shall be paid overtime 
pay for such time over fmty (40) hours at the rate of one and one-half (I Y>) times their regular 
hourly rate of pay. Compensation shall not be paid more than once for the same hours under any 
provision of this article or Agreement. 

A. For purposes of determining an employee's eligibility for ovetiime, all hours in active pay 
status, except paid sick leave, will be considered hours worked, 

B. Employees shall not begin work prior to their nonnal scheduled starting time nor work 
beyond their nonnal scheduled quitting time unless overtime has been approved by the 
Employer. Employees shall obtain advance approval of the Employer before working 
any overtime. 

C. Employees who have prior scheduled overtime and such overtime is cancelled with two 
(2) hours or less notice shall receive two (2) hours pay. 

Section 22.4. Exchange of Days Off. Where an employee requests to work a day off in exchange 
for a day to be scheduled off, the employee's pay status shall not be affected. When employees 
exchange shifts with the approval of the Employer (or designee), the pay status of neither is 
affected, except that an employee who works an exchange and is required to work overtime shall 
receive the ovet1ime. Shift exchanges must all be done in the same work period. 

Section 22.5. Compensatory Time. Employees may choose to take compensatory time in lieu of 
overtime compensation if such choice is indicated during the tour of duty in which the ovet1ime 
is worked. Compensatory time shall be credited to the employee and accumulated at the rate of 
one and one-half (I Yl) hours for each ovetiime hour worked. Each employee's compensatory 
time bank shall be limited in accumulation to a maximum of twenty-four (24) hours. Overtime 
beyond twenty-four (24) hours compensatory time bank will be paid. 

Compensatory time may be taken by an employee in one (I) hour increments upon approval of 
the employee's supervisor, provided that the employee's absence does not create a hardship on 
the operations of the Employer, and may be taken only at the beginning and/or end of a shift. The 
Employer may require fmty-eight ( 48) hours advance notice. If a benefit leave time (i.e. 
vacation, personal day) has been previously denied, an employee cannot re-submit compensatory 
time for the same time. 

An employee who leaves the employment of the Office for any reason will be paid for all of the 
employee's unused compensatory time to the employee's credit at the final rate of pay. The 
spouse, beneficiary, or executor of the estate, as applicable, shall receive any payment due in the 
event of the death of an employee. 

Each calendar year employees may carry-over up to twenty-four (24) hours of compensatory 
time into the next year, however, employees may only have a maximum of twenty-four (24) 
hours of compensatory time on the books at any one time. Overtime beyond twenty-four (24) 
hours compensatory time will be paid. 
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Section 22.6. Time Change. In shifts affected by changes to/fi·om Daylight Savings Time where 
the workday is shortened as a result of the change, no employee will be docked. Where the 
workday is lengthened due to the time change, that hour will not be compensated. 

Section 22.7. Shift Preference. Full-time employees will be assigned to particular shifts on a six 
(6) month basis by the Sheriff, or the Sheriffs designee. Shift assignment shall not be changed 
during any such assignment period unless unexpected variations of staffing levels mandate that 
an assignment be changed in order to provide effective delivery of services to the community. 
The procedures listed below shall be followed in order to benefit the full-time employee and to 
fm1her satisfy the operational needs of the Employer. 

A. At least thirty (30) days prior to the beginning of the shift assignment period, the Sheriff 
(or designee) shall solicit the written preferences of each full-time employee as to shift 
assignment. Each full-time employee shall submit a w1itten request for shift assignment 
within a period of time specified by the Employer. 

B. The Employer shall make shift assignments based on the written preference of the full
time employee in order of classification seniority, consistent with job skill qualifications. 

C. Full-time employees who are assigned to duties which are regularly carried out on a 
twenty-four (24) hour a day basis shall be eligible to participate in the shift preference 
process set fm1h herein. All such schedules with shift assignments will be posted prior to 
their effective date. All other employees shall have their hours of work assigned by the 
Employer in accordance with the other provisions of this Agreement. 

D. The exercise of shift preference shall not limit the Employer from making reasonable 
temporary shift reassignments in order to carry out the mission of the Employer. To the 
extent possible, shift assignment changes will be by personal notification. 

E. Regular part-time employees will qualify to participate in shift preference two (2) years 
from their hire date. During the first two (2) years of employment, pm1-time employees 
will have their work shifts assigned by the Employer. 

Section 22.8. Ove11ime will be distributed in accordance with the agreed upon ove11ime policy. 

Section 22.9. Employees may trade whole shifts with the approval of the Communications 
Director. 
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ARTICLE 23 
WAGES 

Section 23.1. Wages. Effective the first full pay of January, 20 II, full-time employees covered 
by this Agreement shall be paid in accordance with the following hourly rate schedule: 

Step 
Rate 

A 
17.47 

l2 
18.33 

c 
19.33 

D 
21.22 

E 
21.81 

On or around November 1, 2011 the parties agree to re-open Section 23.1 to negotiate wages for 
years 2012 and 2013. The reopener is subject to the provisions ofO.R.C. 4117. 

Part-time employees will be hired at Step A of the wage scale and advance to the next higher 
step, not to exceed Step C, after one (1) year in the previous step. 

Section 23.2. Probationary Employees. New full-time employees shall be paid at Step A on the 
wage schedule until twelve (12) months of satisfactory service are completed, unless the 
Employer has exercised the right to begin a new hire at a higher step not to exceed Step C, based 
upon plior experience, qualifications, and/or education. 

Section 23.3. Step Advancement. Upon successful completion of an initial probationary period, 
the full-time employee shall be advanced to the next step in the pay range at the beginning of the 
pay period following the completion date of the probationary period. Thereafter, employees shall 
advance to each succeeding pay step one (I) year from the date they entered that step. 

Section 23.4. Call In/Court Time. A full-time employee called in to work at a time outside that 
employee's regularly scheduled shift, including court time, which call-out does not abut the 
employee's regularly-scheduled shift, shall be paid for all time actually worked, but in no event 
will the amount paid be less than two (2) hours' pay at one and one-half (1 Yz) times the 
employee's regular rate of pay. Any full-time employee called in to rectify the employee's own 
error shall be credited with the actual time worked at that employee's regular rate of pay and not 
with the minimum premium herein stated. Part-time employees are included in the court time 
call-in. 

Section 23.5. OPERS Pick-Up. The Employer shall make a "designated OPERS pick-up" of 
each employee's statutory-required contribution to the Ohio Public Employees Retirement 
System (OPERS) so as to permit the treating of an employee's contribution to OPERS as a 
defencd annuity for personal income tax pmposes. The implementation of the "designated pick
up" shall not result in either an increase or decrease to an employee's gross income. 

Section 23.6. Shift Differential. Shift differential shall be paid at the rate of $.25 per hour for all 
assigned shifts at or after 3:00p.m. and prior to 7:00a.m. This differential will only be paid for 
actual hours worked and not during any paid leave for full-time employees only. 
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On or around November I, 2011, the parties agree to re-open Section 23.06 to negotiate shift 
differential for years of 2012 and 2013. The reopener is subject to the provisions of O.R.C. 
Chapter 4117. 

Section 23.7 O.I.C. Pay. Employees (both full-time or pmt-time) that are assigned the duties of a 
Supervisor for more than sixteen (16) hours per week, will receive a $.50 per hour stipend for all 
such hours worked as a Supervisor. Pmt-time employees will not be eligible for O.I.C. pay until 
they have completed their initial probationary period. 

Section 23.8. Supervisor's Pay. Employees applying for and receiving appointment to a full-time 
Dispatch Supervisor position will receive one dollar ($1.00) per hour wage supplement tor all 
hours in active pay status, except those hours they would work under another Shift Supervisor. 

Section 23.9. Change In Status. Pmt-time employees accepting a full-time position will be placed 
in the step that gives them a raise. Thereafter, they will advance to each succeeding step one (I) 
year from the date they entered their new step. Full-time employees accepting a part-time 
position will be placed in Step C of the wage scale. 

Section 23.1 0. Dispatchers assigned as "Training Officers," will receive a $.50 per hour stipend 
for all hours assigned as a "Training Officer." The Sheriff, or designee, will assign employees as 
"Training Officers." 

ARTICLE 24 
LONGEVITY 

Section 24.1. Employees with five (5) or more years of uninten·upted continuous service as a 
full-time employee of the Employer shall receive longevity pay pursuant to the following 
schedule: 

Service Per Hour 

Five (5) years ............................................................................................ $.12 
Six (6) years .............................................................................................. $.14 
Seven (7) years .......................................................................................... $.17 
Eight (8) years ........................................................................................... $.19 
Nine (9) years ............................................................................................ $.22 
Ten (I 0) years ........................................................................................... $.24 
Eleven (II) years ...................................................................................... $.26 
Twelve (12) years ..................................................................................... $.29 
Thirteen ( 13) years .................................................................................... $.31 
F omtecn ( 14) years ................................................................................... $ .34 
Fifteen (15) years ...................................................................................... $.36 
Sixteen (16) years ..................................................................................... $.38 
Seventeen (17) years ................................................................................. $.41 
Eighteen (18) years ................................................................................... $.43 
Nineteen (19) years ................................................................................... $.46 
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Twenty (20) years ..................................................................................... $.48 
Twenty-one (21) years ................ , ............................................................ $.50 
Twenty-two (22) years .................................................................. , ........... $.53 
Twenty-three (23) years ........................ , ................................................... $.55 
Twenty-four (24) years ...................................................................... , ...... $.58 
Twenty-five (25) years .............................................................................. $.60 

Longevity pay shall be added to the employee's base rate of pay the next pay period after the 
employee becomes eligible. 

ARTICLE25 
VACATION 

Section 25.1. Vacation Accmal. Full-time and regularly scheduled part-time employees are 
entitled to vacation with pay after one (I) year of continuous service with the Employer. The 
amount of vacation leave to which an employee is entitled is based upon length of service with 
the Employer as follows: 

Length of Service 
Less than I year 
I year, but less than 8 years 
8 years, but less than 15 years 
15 years, but less than 22 years 
22 years or more 

Vacation 
0 
2 weeks 
3 weeks 
4 weeks 
5 weeks 

A week shall be defined as the number of hours an employee is nonnally scheduled to work. 

Such vacation leave shall be accrued to employees between the employees' anniversary of 
employment each year. Employees will cam, on a biweekly basis, one-twenty-sixth (!/26th) of 
the amount of vacation leave identified above. 

Vacation credits are not earned while an employee is in no-pay status (leave of absence, layoff, 
disciplinary suspensions, etc.). 

Section 25.2. Prior Service Credit. New employees may be entitled to vacation service credit 
eamed during employment with the County. New employees shall be entitled to vacation service 
credit or prior service credit for tenure with the state or any other political subdivision of the 
State of Ohio. 

Section 25.3. Vacation Carry Over. Vacation leave shall be taken by an employee between the 
year in which it was acctued and the next mmiversary date of employment. The Employer will 
penni! an employee to accumulate and carry over one (I) year accrual of vacation time. Vacation 
not used in excess of one (I) year accrual will be fmfeited. 

Section 25.4. Semi-Annual Scheduling. Employees shall submit vacation requests during the ten 
(I 0) day period immediately following the "Shift Assignment" for the six (6) month period 
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covered by the "Shift Assignment." Such requests shall be honored on the basis of the 
employee's seniority with the Employer, subject to the following limitations and expectations: 

A. Vacation requests submitted after this time for the six (6) month period shall be honored 
solely on the basis of order of application and no seniority rights to preferred dates shall 
exist. 

B. Vacations are scheduled and approved in accordance with the work load requirements of 
the Employer. 

C. Full-time employees who accrue three (3) or more weeks of vacation must take at least 
one (I) week in fmty (40) hour increments. Part-time employees who accme three (3) or 
more weeks of vacation must take at least one (I) week in thirty-two (32) hour 
increments. All employees must use their vacation in not less than four (4) hour 
increments at the beginning or end of a shift. 

D. A maximum of two (2) weeks or eighty (80) hours may be taken in any one given time 
period. No other leave time may be attached to the eighty (80) hours vacation without 
approval of the Sheriff 

E. Previously approved leave of one (I) week or more will not be cancelled or changed 
without two (2) weeks advanced notice. 

Section 25.5. Approval Notification. The Employer shall notify employees regarding the 
approval/disapproval no later than seven (7) days after the request period. Vacation leave 
approved in accordance with the procedure identified in Section 4 will not be cancelled unless an 
emergency condition exists. Once notification is given, the Employer will post a vacation 
schedule and any employee wishing to cancel a scheduled vacation must provide the Employer a 
minimum of fourteen (14) days advanced notification. 

Section 25.6. Casual Scheduling. Vacations not requested during the period identified in Section 
25.4 may require a minimum of one (I) month advance notification for vacations of forty (40) 
hour increments and may require forty-eight ( 48) hours advance notification for less than fmty 
( 40) hour increments. Such requests shall be honored solely on the basis of order of application 
and shall be subject to the following limitations: 

A. Vacations arc scheduled and approved in accordance with the work load reqnirements of 
the Employer. 

B. Full-time employees who accrue three (3) or more weeks of vacation must take at least 
one (I) week in forty (40) hour increments. Part-time employees who accme three (3) or 
more weeks of vacation must take at least one (I) week in thirty-two (32) hour 
increments. All employees must use their vacation in not less than four (4) hour 
increments at the begim1ing or end of a shift. 

C. In an emergency situation the Sheriff may recall an employee to duty. 
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D. A maximum of two (2) weeks or eighty (80) hours may be taken in any one given time 
period. No other leave time may be attached to the eighty (80) hours vacation without 
approval of the Sheriff 

Section 25.7. Payment on Separation. Upon separation fi'om the Employer's payroll, an employee 
shall be entitled to compensation at the employee's current rate of pay for all accrued and unused 
vacation leave to the employee's credit. In case of death of an employee, such unused vacation 
leave shall be paid to the employee's legal survivor or estate. 

ARTICLE 26 
HOLIDAYS 

Section 26.1. Recognized Holidays. The following days are recognized as paid holidays and will 
be govcmed by the procedures set fot1h in this m1iclc: 

New Year's Day 
Mat1in Luther K.ing Day 
Presidents' Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 

January I 
Third Monday in January 
Third Monday in February 
Fourth Monday in May 
July4 
First Monday in September 
Second Monday in October 
November II 
Fourth Thursday in November 
December 25 

Section 26.2. Rates of Pay. All employees shall receive eight (8) hours' straight time pay at their 
regular rate for holidays listed in Section 26.1 above. Employees nonnally not schednled on the 
holiday will receive the holiday off, plus their holiday pay. Employees assigned to twenty-four 
(24) hour, seven (7) day a week operations shall receive their holiday pay by separate check 
dming the first pay period week in each November. All employees who work on a recognized 
holiday shall receive one and one-half ( 1 \1,) times their regular rate of pay for all hours worked 
on the holiday in addition to the holiday pay. Holiday pay cannot be converted to compensatory 
time. 

Should a holiday occur during an employee's regularly scheduled vacation, an extra day of 
vacation will be allowed for those employees not scheduled to work on the holiday, and who do 
not receive their holiday pay by a separate check. 

Section 26.3. Personal Days, 

A. Full-time Employees shall receive personal days according to the following schedule, 
based upon full-time service: 

Years of Service Personal Days 

28 



2011-2013 Agreement Between Union County Sheriffs Otlice and Fraternal Order of Police/Ohio Labor Council, Inc. 

Date of!-! ire 
After two (2) years 
After three (3) years 
After five (5) years 

Dispatchers 

One (I) day 
Two (2) days 
Three (3) days 
Four (4) days 

B. Personal days may be used in four (4) hour increments upon approval of the supervisor, 
provided that the employee's absence does not create a hardship on the operations of the 
Employer. 

C. Part-time employees will receive the following personal days: 

Years of Service: 
After one (I) year 
After two (2) years 

Personal Days 
one (l) day 
two (2) days 

D. Upon separation fi·om the Employer's payroll, an employee shall be entitled to 
compensation at the employee's current rate of pay for all accrued and unused personal 
leave to the employee's credit. In case of death of an employee, such unused personal 
leave shall be paid to the employee's legal survivor or estate. 

ARTICLE27 
MEDICAL INSURANCE 

Section 27.1. Medical Insurance. The Employer shall, for the term of this Agreement, make 
available to each full-time and part-time bargaining unit employee in active pay status the level 
of benefits substantially equal to the plan currently provided. The Employer reserves the 
exclusive right to select carriers and/or other methods of providing said coverage. 

Section 27.2. Premium Conhibutions. The Employer agrees to contribute toward the premium 
for health insurance coverage per employee, the same dollar amount conhibuted toward the 
premiums of other non-bargaining unit County employees who are paid fi·om the general fund. 

ARTICLE28 
UNIFORMS/EQUIPMENT 

Section 28.1. The Employer agrees to provide uniforms and equipment for each employee 
occupying a uniformed position. At the time of hire standard issue will be made as detennined 
by the Employer. The Employer shall detennine the specifications of all uniforms, items 
covered, and the necessary accessories required. 

Section 28.2. Personal Property Damage. 

A. Where an employee supplies evidence that the employee sustained damage to personal 
property while performing the duties of the employee's assigned work with due caution 
and without negligence on the part of the employee, the Employer shall reimburse the 
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employee for the cost of necessary repairs or replacements (no more than fifty dollars 
($50.00) for jewelry items). The employee shall present the damaged personal property 
for the Employer's inspection prior to the repair or replacement of said property. Repair 
or replacement of said property shall be at the Employer's option. 

B. In the event of damage to prescription eye glasses, including frames, and contact lenses, 
the Employer shall pay the difference between the amount reimbursed from Workers' 
Compensation and the actual cost of repair or replacement, if any. 

Section 28.3. Tennination of Employment. All unifonns, accessories, and other items of clothing 
purchased by the Employer shall remain the property of the Employer. Upon termination of 
employment, the employee shall retum such uniform or clothing items to the Employer or, with 
the approval of the Employer, shall pay the County a fair market value for those items the 
employee is pennitted to keep. 

ARTICLE29 
SICK LEAVE 

Section 29.1. Accrual. Each employee while in active pay status shall accumulate a maximum of 
fifteen (15) days of sick leave per year. Said leave shall be camcd at 4.6 (four and six-tenths) 
hours for every eighty (80) honrs worked. For pmvoses of this article, active pay status shall 
include hours worked (except ovetiime status) or in a paid leave status. Sick leave shall not 
accrue while an employee is in any unpaid status including leave of absence, layoff, or 
suspensiOn. 

Section 29.2. Use of Sick Leave. Provided proper notification and request procedures have been 
followed, sick leave shall be granted to an employee upon approval of the Employer and for the 
following reasons: 

A. Illness or injnry of the employee; 

B. Illness or injury to a member of the employee's immediate family requiring the presence 
of the employee; 

C. Medical, dental, or optical examinations or treatment of employee or a member of the 
employee's immediate family, which requires the presence of the employee, and which 
cmmot be scheduled during nonworking hours. Medical appointments that cannot 
reasonably be scheduled during an employee's non-working hours shall, when possible, 
be scheduled at the beginning or end of an employee's shift so that the employee may 
work part of such shift. 

D. If a member of the immediate family is afflicted with a contagious disease or requires the 
care and attendance of the employee, or when, through exposure to a contagious disease, 
the presence of the employee at work would jeopardize the health of others; 

E. Pregnancy and/or childbirth and other conditions related thereto; 
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F. Death of a member of the employee's immediate family (sick leave usage limited to time 
actually required to attend the funeral, make necessary funeral arrangements, and to take 
care of related matters). Maximum usage is limited to five (5) working days for all 
funerals of a spouse, parent, child or sibling. A maximum of three (3) working days may 
be used for funerals of all other family members listed in Section 29.3 below. 

Sick leave shall be charged in minimum units of one (I) hour. An employee shall be charged for 
sick leave only for days upon which the employee would otherwise have been scheduled to 
work. Sick leave payment shall not exceed the normal scheduled workday or workweek 
earnings. Under no circumstances shall sick leave be advanced prior to being accumulated. 

The Employer reserves the right to investigate and verify any employee absence. 

Section 29.3. Immediate Family. For purposes of this article, the definition of immediate family 
is as follows: spouse, child, mother, father, legal guardian, brother, sister, step-child, step-parent, 
grandparent, spouse's grandparent, grandchild, father-in-law, mother-in-law, son-in-law, 
daughter-in-law, brother-in-law, sister-in-law, half-brother, half-sister, or any dependent person 
living in the same household on a continuous basis. 

Section 29.4. Procedures. 

A. When an employee is unable to report to work, the employee shall notify the Employer 
not less than two (2) hours, for Shift B, and tln·ee (3) hours for Shifts A and C before the 
time the employee is scheduled to report to work on each day of absence, unless 
emergency conditions make it impossible, or unless the employee has made other 
reporting arrangements with the employee's immediate supervisor. If the notice 
requirements set forth in this section are not met, sick leave payment will be denied. 

B. Upon return to work, an employee shall complete and sign a request for sick leave use on 
a fonn provided by the Employer to justify the use of sick leave. The Employer may, 
when an employee utilizes sick leave for medical appointments, shows a pattern of uses, 
or when an absence is more than tlu·ee (3) days, require the employee to fumish a 
statement from a licensed medical practitioner. Such statement shall include the general 
nature of the illness or injury and the expected rehm1-to-work date. Failure of the 
employee to provide such statement when requested shall result in the denial of sick leave 
pay. 

C. Where sick leave is requested to care for a member of the immediate family, the 
Employer may require a physician's certificate to the effect that the presence of the 
employee is necessary to care for the ill person. 

D. The Employer may require an employee to take an examination, conducted by a licensed 
physician, to determine the employee's physical or mental capability to perfmm the duties 
of the employee's position. If found not qualified, the employee may be placed on sick 
leave, leave without pay, or family medical leave. The cost of such examination shall be 
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paid by the Employer, and the physician will send the Employer the results of the 
examination. 

E. Application for sick leave with intent to defi'aud or falsification of either a written, signed 
statement or a physician's certificate shall be grounds for disciplinary action, up to and 
including termination. 

F. At the sole discretion of the Sheriff, an employee may receive only 80% of their regular 
pay for each absence over forty-eight ( 48) hours of sick leave used in one (1) or two (2) 
day increments, each calendar year. Sick leave used for bereavement purposes will be 
paid at I 00%, and will not count toward the forty-eight ( 48) hours standard. Prior to 
implementing any pay reduction as outlined herein, the employee will be notified in 
writing that they have established a pattern of one (1) and/or two (2) day uses of sick 
leave and they will be required to present a physician statement for any use of sick leave. 

Section 29.5. Substitute Leave. Vacation leave may be used for sick leave purposes, at the 
employee's request and the approval of the Employer, after sick leave is exhausted. Employees 
who have exhausted all sick leave, vacation leave credits, and family medical leave, may, at the 
discretion of the Employer, be granted a personal leave of absence without pay for a period not 
to exceed six (6) months as provided for in this Agreement. 

Section 29.6. Payment of Sick Leave Only Upon Retirement. Upon formal retirement, under the 
provisions of the Ohio Public Employees Retirement System, an employee with a minimum of 
ten (10) years' continuous service may convert for cash payment up to one-quarter (1/4) of the 
employee's accumulated but unused sick leave, not to exceed a maximum of two hundred forty 
(240) hours. Accepting the cash payment eliminates all remaining sick leave balance up to that 
time. 

ARTICLE 30 
FAMILY AND MEDICAL LEAVE 

Section 30.1. Family Medical Leave. Family and medical leave will be granted to an employee 
who has been employed for at least twelve (12) months by the Employer and who has provided 
at least I ,250 hours of service during the previous twelve ( 12) months. The leave will be granted 
for a period of up to twelve (12) weeks per year in accordance with the Employer's policy. 

Section 30.2. Disability Leave. An employee who exhausts the family and medical leave may 
apply for disability retirement pursuant to the provisions of OPERS. 

ARTICLE31 
INJURY LEAVE 

Section 31.1. Injury Leave. In the event of a service-connected injury or occupational illness 
incurred in the active discharge of duty, which illness or injury is not the result of "horseplay" or 
negligence by the employee, the Employer shall grant the full-time employee full pay for a 
period not to exceed sixty (60) calendar days. The Employer may grant additional injury leave, 
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on a case-by-case and at the Employer's discretion, up to an additional sixty (60) calendar days. 
This sixty (60) calendar days paid leave is fully paid by the Employer, and is in lieu of workers' 
compensation. A full-time employee who applies for injury leave will apply to BWC for medical 
benefits only, and not lost income benefits. If the injury claim is denied by Workers' 
Compensation, the employee will revert to sick leave status. Injury leave is granted on a per 
incident basis. 

Section 31.2. Physical Examinations. The Employer may require an employee claiming a 
service-connected injury to submit to a physical examination by a physician of the Employer's 
choosing. Any such examination shall be at the Employer's expense. 

Section 31.3. Reimbursement. If a third party is liable to the employee for injmies which are 
compensated pursuant to this article and the employee receives compensation from the third 
party, the employee shall remit to the Employer any monies received for lost wages up to the 
amount paid by the County pursuant to this miicle. In no event shall the employee be required to 
remit to the Employer more than the net amount of the employee's recovery, after deduction for 
attorney fees and costs oflitigation. 

Section 31.4 Part-time employees are not eligible for injury leave described above. 

ARTICLE 32 
MILITARY LEAVE 

Section 32.1. Any members of the bargaining unit who are members of the Ohio National Guard, 
the Ohio Military Reserve, Ohio Naval Militia, or members of other reserve components of the 
Armed Forces of the United States shall be granted leave of absence from their regularly 
assigned duties for such time period as they are required by such military unit for field training 
or active duty in accordance with Ohio and Federal law. 

Section 32.2. Prior to the approval of such military leave, the bargaining unit employee must 
provide the Employer with a copy of military orders defining the length of the required military 
leave. 

ARTICLE33 
COURT LEAVE/JURY DUTY LEAVE 

Section 33.1. Leaves. The Employer shall grant cou1i leave with pay and without any loss of 
benefits to any employee who: 

A. Is summoned for jury duty by a comi of competent jurisdiction, or 
B. Is subpoenaed to appear before any comi, commission, board, or other legally constituted 

body authorized by law to compel the attendance of witnesses where the employee is not 
a pmiy to the action. 

Section 33.2. Court Fees. The employee shall submit any and all fees issued by the comi, board, 
or other legally constituted body to the Employer to be eligible to receive full pay. 
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Section 33.3. Retum to \Vork. The employee shall return to duty ifthcrc is time remaining on the 
employee's shift after being released from court. 

ARTICLE 34 
LEAVE OF ABSENCE WITHOUT PAY 

Section 34.1. Unpaid Leave. Upon written request, the Employer may grant a personal leave of 
absence without pay. Personal leaves without pay must be requested in writing in advance of the 
leave and shall state the specific reason(s), the beginning date, the ending date, and the duration 
of the requested leave. The maximum duration of a leave of absence without pay for personal 
reasons of the employee shall not exceed six (6) months. 

A. A leave of absence without pay may be granted for a maximum of one (I) year for 
purposes of education, training, or specialized experience which would benefit the 
Employer. 

B. The authorization of a leave of absence without pay shall be at the sole discretion of the 
Employer, and each request shall be decided based upon its merits. 

C. Upon rctuming from a leave of absence, the Employer shall place the employee in the 
same or a similar classification. An employee may, upon approval, retum to active pay 
status prior to the originally scheduled expiration date of such leave if such early return is 
agreeable to the Employer. 

D. Any employee who fails to retum to duty within tlu·ee (3) working days after the 
completion or valid cancellation of a leave of absence, without reporting to the Employer, 
may be removed by the Employer. 

E. Any employee who has been placed on an authorized leave of absence without pay does 
not eam sick or vacation leave credit while on such approved leave. Further, such 
employees shall be required to pay the entire cost of their medical coverage during a 
leave should they desire to continne coverage, unless the unpaid leave qualifies under 
Family Medical Leave as outlined in this Agreement. 

F. If it is detennincd that an employee is abusing the leave of absence and not actually using 
the leave for the purpose(s) specified, the Employer may cancel the leave and provide the 
employee with a w1itten notice directing the employee to report to work. 

ARTICLE 35 
TRAINING AND EDUCATION 

Section 35.1. Required Training: 

A. Whenever employees arc required to attend work-related training sessions, they shall be 
given time off from work with pay to attend such programs, including any FLSA 
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allowable travel time needed. Any reasonable costs incurred in such training shall be paid 
by the Employer, provided that they have been approved in advance. 

B. If accreditation, licensure, or certification requirements of a classification require 
continuing education or training, or if said requirements change during the tenn of this 
Agreement, the bargaining unit member thus affected must meet all such requirements as 
soon as possible. If the employee does not meet the requirements of that classification 
after the required training the employee may be temporarily removed from that 
classification. If the employee fails to meet the requirements on the second attempt the 
employee may be suspended without pay or tenninated at the discretion of the Employer. 

Section 35.2. Optional Training. The Employer and the FOP/OLC agree that the training and 
development of employees within the bargaining unit is a matter of impmtancc. Consequently, 
the Employer will, as funds pennit, make available to all employees the training the Employer 
deems necessary for the performance of the employees' presently-assigned duties. 

ARTICLE36 
RESIDENCY 

Section 36.1. Residency. Residency for all bargaining unit employees, within one (I) year from 
their date of hire, shall be Union County or any contiguous counties, consistent with Senate Bill 
82 signed into law by the Govemor in January, 2006. 

Section 36.2. Telephones. All employees shall have working telephones in their residence or be 
accessible by cellular communications and shall repmt any changes in telephone numbers or 
addresses to the Communications Center and Human Resources within twenty-four (24) hours of 
the change. 

ARTICLE 37 
DURATION 

Section 37.1. Duration. This Agreement shall be effective upon signing, and shall remain in full 
force and effect through midnight, December 15, 2013. 

Section 37.2. Renewal. If either party desires to modify or amend this Agreement, it shall give 
written notice of such intent no earlier than one hundred twenty (120) calendar days prior to, nor 
later than ninety (90) calendar days p1ior to the expiration date of this Agreement. Such notice 
shall be by certified mail. 
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SIGNATURE PAGE 

IN WITNESS THEREOF, THE PARTIES HERETO have ratified and executed this Agreement 

at Marysville, Ohio as of the / 2-- day of .!}pI',· / , 2011, 

FOR THE UNION COUNTY SHERIFF 

FOR THE UNION COUNTY BOARD 
OF COMMISSIONERS 

({ldJit?c!zl&$ 
Commi ioner " · , 

Commissioner 

c:i? 

P -osecuting Attorney 
APPROVED AS TO FORM 

FOR THE BARGAINING TEAM 

Bargaining Team Member ') 

Bargaining Team Member 
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