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ARTICLE 1 - PRE"'*'HBLE 

This Agreement is entered into by and between the Butler Metropolitan Housing 
Authority, hereinafter referred to as the "Employer" and American Federation of State, County 
and Municipal Employees (AFSCME), Ohio CoW!cil 8, Local 1330-A, AFL-CIO, hereinafter 
referred to as the "Union". fts purpose is to set forth in its entirety the full and complete 
agreement between the parties governing wages, and the hours, tettn5, and other conditions of 
employment for those employees included in the bargaining unit as defined herein. 



ARTICLE 2- RECOGNIT10N 

The Employer recognizes the Union ns the sole and exclusive representative and 
bargaining agent for all employees, relative to all matter.! pertaining to wages, hours, tenns and 
all other conditions of employment, in the appropriate unit as follows; 

INCLUDED: All employees of the Butler Metropolitan Housing Authority performing 
clerical functions, computer functions, accounting functions, rental functions and housing 
coordinator functions, including; Receivables Coordinator; Work Order Coordinator; 
R.R. Specialist; Receptionist; Rental Specialist; Re-Exam Specialist; S-8 Housing 
Coordinator; Clerical Specialist/L & 0; S-8 Receptionist; Application Specialist; 
Accounting Clerk; Purchasing Coordinator; Clerical Aide/L & 0; S-8 Application 
Coordinator; S-8 Inspection Coordinator; Grants Coordinator, UPCS Inspector, Rental 
Specialist 11, Stockroom Clerk/Janitor, S-8 Inspector, and Screening Specialist. 

EXCLUDED: All management level, supervisory and confidential employees as defined 
in the Act, including: Executive Director, Assistant Director/ Attorney, R.R. Coordinator; 
Development Director, Leasing Director, Maintenance~ Director, S-8 Director; 
Administrative "ASSistan~ Iospector, Accounting/Budget Director, IT Manager, 
Procurement Officer, Accounting Supervisor, Human Resolll'l:es!Coordinator, Executive 
Secretary, DFFffiEV Contracts, Compliance Grant Contracts and all other employees. 
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ARTICLE 3- DUES DEDUCTION 

Section I, Upon presentation by the Employee or the Union of a written deduction 
authorization signed by the employee, the Employer shall deduct on a biweekly basis the 
periodic dues, initiation fees, and assessments owed by the employee to the union and 
promptly fonvard the same accompanied by an alphabetical list of names and addresses of all 
employees for whom such payments aro mada to the controller of AFSCME. Ohio Council 8, 
at 6800 North High Street, Worthington, Ohio 43085-2512. 

Section 2. The employer shall not be obliged to make dues deduction of any kind 
from the wages of any employee, who, during any dues month involved, shall have failed to 
receive sufficient wages to equal the aggregate of the dues, initiation fees, or assessment 
deductions. 

Section 3. Fair S!we Fee: All bargaining unit employees who do not become 
members in good standing of the Union shall be required to pay a Fair Share Fee to the Union 
as a condition of continued employment. '; .. 

All bargaining unit employees who do not become members in good standing of the 
Union shall be required to pay a Fair Share Fee to the Union effective sixty-one (61) days from 
the employee's date of hire, or the date of execution of this agreement, whichever is later, as a 
condition of employment. 

The Fair Share Fees shall be certified to the Employer by the Union. The deduction of 
the Fair Share Fee from any earnings of the employee shall be automatic and does not require a 
written authorization for payroll deduction. 

Payment of the Fair Share Fee deducted shall be made in accordance with the regular 
dues deduction as provided herein. The Employer shall provide the Union with an alphabetical 
list of names; social security number and addresse of those employees who had a Fair Share Fee 
deduction along with the amount of the Fair Share Fee deducted. 

The parties agree that the Employer assumes no obligation, financial or otherwise, arising 
out of the provisions of this article regarding the deduction of union dues or fair share fees 
(agency fees) except that the Employer shall be Hable for claims arising out of the Employer's 
failure to provide an initial fair share fee (agency fee) notice to newly hired bargaining unit 
~mployees. 

The Union hereby agrees that it will indemnify and hold the Employer hann/c33 lium iU1Y 
claims, actions, or proceedings by any employee arising from Jeductions made by the Employer 
pursuant to this Article unless specifically listed above. 
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ARTICLE 4- P.E.O.P.L.E. DEDUCTION 

All Bargaining Unit Employees may have P.E.O.P.L.E. donations deducted from their 
paycheck upon receipt of said employees' request. Titis requested amount deducted shall be 
remitted to AFSCME Ohio Council 8 in tho same manner as the membership dues. This 
authori2ation may be revoked by the employee at any time by giving written notice to the 
Employer and tho Union. 



ARTICLE 5- i\f&'fAGEMENT RIGHTS 

Section I. Unless the Employer has specifically set forth in this Agreement a limitation 
upon the Employer's right or duty to manage the Authority, the Employer shall retain all rights 
imposed upon it by law to carry out the administration of and management of the Authority. 
The right to manage shall include, but not be limited to: 

(a) 

(b) 

(c) 

(d) 

(e) 

(t) 

The right to direct, supervise, hire, promote, transfer, assign, schedule and retain 
Employees, and also to suspend, discipline and discharge for just cause. 
The right, to relieve Employees from duty and to exclusively determine the need for 
any layoff or reduction in force, and to determine the number of personnel needed in 
any agency or department, or to perform any function, to determine services to be 
rendered, the operations to be performed, the utilization of technology, and overall 
budgetary matters. 
The right to purchase equipment, materials or services, or to contract or subcontract 
for services. 
The right to determine the appropriate job classifications and personnel by which 
operations are to be conducted, to determine the overall mission of the Authority, to 
maintain and improve the efficiency and the effectiveness of operations. 
The right to rtU!ke reasonable rules to regulate the work force, to establish and amend 
personnel policies and procedures relating to any matter which is not specifically set 
forth in this Agreement 
The right to take any necessary actions to carry out the mission of the Authority in 
situations of emergency, and take whatever actions may be necessary to carry out the 
wishes of the public not otherwise specified above. 
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ARTICLE 6- UNION ACTIVlTY, VlSITATION, ~'ID BULLETIN BOARDS 

Section !, The Union shall select not more than three Stewards to cover all BMHA 
locations in which bargaining unit employees report. The Union shall furnish the employer a 
list of stewards and their work locations, and shall keep the list up to date at all times. 
Stewards and Officers will be permitted to investigate and process grievances, and attend 
scheduled meetings with Management on a no lost time basis, provided the Steward has 
approval of the supervisor and the normal flow of work is not unduly interrupted 

Section 2. With prior approval of the Employer, a non-employee representative of 
the Union shall have access to the Employer's premises for the purpose of conferring with 
Management, Delegates of the Union, or Employees for the purpose of administering this 
agreement and settlement of disputes. 

Section 3. The Employer will provide the Union with a bulletin board in the 411 0 
Hamilton-Middletown Road, Hamilton, Ohio. All materials posted on the Union bulletin 
board shall have the name and title of the Union official that did the posting, and shall pertain 
only to Union business. 
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ARTICLE 7- ~0 STRIKE/NO LOCKOl!I 

Se!:tion I, 

(a) The Union agrees that there shall be no work interruptions or strikes, nor shall there be 
nny slowdown, or other interference with services, for the durnt:ion of tile Agrmnent. 
Should nny violation of this provision occur, tile Union will immediately issue a written 
notice to all members to cease and desist such activity and return to full performance of 
duties. 

(b) The Employer agrees that there shall be no lockout of Bargaining Unit Employees for 
the duration of tile Agreement 

7 



ARTICLE 8- GRTF.V.-\NCE PROCEDURE 

Section I. The tenn "grievnncc" shall mean an allegation by a bargaining unit Employee or 
the Employer that there has been a breach, or improper application of this Agreement It is not 
intended that the grievnncc procedure be used to effect changes in the Articles of this Agreement nor in 
those !l1lll!a3 not covm:d by this Agr=nent. 

Section 2. All grievances must be presented at the proper step and time in progression in 
order to be considered at subsequent steps. Any grievance which originates from a level above the first 
step of the grievam:e procedunl may be submitted directly to the step from which it originates 

Section3. The Union or the employee may withdraw a grievance at auy point by submitting 
in writing a statement to that effect, or by permitting the time requirements at any step to lapse 
without further appeal. Any grievance which is not processed by the Employee within the time limits 
provided shall be considered withdrawn. 

Section 4. All time limits on grievances set forth herein may be el<fetlded only upon mutual 
consent of the parties. 

Section 5. A grievance may be brought by any Employee cov=d by this Agreement or by 
the Union Where a group of bargaining Wlit Employees desires to file a grievance involving an 
incident affecting several Employees in the same manner, one Employee shall be selected by the 
group to process the grievam:e. This number may be increased with mutual consent of the parties. 
Each Employee who desin:s to be included in such grievance shall be required to sign the grievance. 

Section 6. The Union shall use a written grievance form which shall provide the foUo,ving 
in.fonnation: 

(a) Aggrieved Employee's name and si~ 
(b) Date, time and location of grievance; 
(c) Description of incident giving rise to the grievance; 
(d) Specific Articles and sections of the Agreement violated; 
(e) Date grievance was first discussed; 
(I) Name of supervisor with whom grievance was firnt discussed; 
(g) Date grievance was filed in writing; and 
(h) De:rired remedy to resolve grievance. 

Section 7. Tne Union shall have the responsibility for duplication nnd distribution of, and its 
own accounting for, the grievance forms. 



Section 8, [t is the desire of the Employer and the Union to provide for prompt adjustment of 
grievances, with a minimum amount of intetruption of the work: schedules. Every reasonable effort shall 
te made by the Employer and the Union to affect !he rerolulion of grievanres at the earliest step possible. 
In furtherance of this objective, the following procedure shalll:e followed: 

Step !. [n order for an alleged grievance to receive consideration under this 
procedUl'e, the Employee and/or Union must identitY the alleged grievaru:o to tha 
Employee's immediate supetvisor within ten (10) calendar days of the OCCIIr!'ali::C or 
knowledge of the occurrence that gave rise to the grievance. The supervisor shall 
investigate and provide an appropriate answer within five (5} calmdar days following tha 
date on which the supervisor was presented the grievance. 

Steo 2 If the grievance is not rrsolved in Step I and the Employee wishes to procea1 to 
Step 2, the Employee, with the appropriate Union official, if the Employee so desires. 
shall n:dtu:e the gricvance to writing and shall, within ten ( 1 0) calendar days from ~lpt 
of the Step I answer, but not later than fourteen ( 14) days after the occum::nce, or 
krowlcdge of the OCCilll"i::1Ce ptesr:lll the grie\lllllCC to the employee's supervisor, The 
supervisor shall respond in writing to the Employee within three (3) calerular days 
following the presentation of the grievance to Step 2 

~ If the grievance is not resolved in Step 2, the Employee or the Union, with the 
appropriate Union official, if the Employee so desires, rnay present the written 
grievance to the Executive Di=tor or his designee within teo (I 0) calendar days fiom 
receipt of the Step 2 3llSWel: The Executive Di=tDr shall meet with the employee and tha 
Union within seven (7) calendar days following receipt of the grievance at Step 3. Tha 
Executive Director shall respond in writing within ten (I 0) days aJler the meeting. 

~. Arbitration. ff the grievance is not satisfactorily resolved at Step 3, then 
'vithin forty-five (45) days of the receipt of the Step 3 decision the: Union may 
appeal the grievance to arbitration. The Union shall noti1y the: Fedc:ral Mediation 
and Conciliation Service: (FMCS) and the employer at the same time of its intent 
to appeal the grievance to arbitration. The Union may withdraw its request to 
arbitrate at any time prior to the actual hearing. Any cancellation fee due the 
arbitrator shall be paid by the party canceling the arbitration. Any grievance not 
3Ubrnittc:d within the forty-five (45) calendar day period described above shall be 
deemed withdrawn. 

(a) The Federal Mediation and Conciliation Service (FMCS) shall be jointly 
requested to submit a panel list of seven (7) arbitrators. The parties shall 
then choose an arbitrator by alternately striking names from the list, with 
the party who requesU:d the arbitration <rtrilcing fust, Ulltil JUch time as one 
name remains as the arbitrator chosen by the parties. Prior to beginning 
the striking procedure, either party may once reject a list and submit a 
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(b) 

(c) 

(d) 

request for another list from the FMCS. The arbitrator shall limit his 
decisions strictly to the interpretation, application or enforcemen~ of 
specific articles in this Ag1eement. He may not add to, subtract li'om. 
modify or amend tho Agreement. 

The question ofarbitrability of a grievance may be raised by either party 
before the arbitration hearing of the grievance on the gr!)unds ~· tlle 
matter is non~arbitrable or beyond the arbitrator's jurisdict.lon. The first 
question to be placed before the arbitrator will be whether or not the 
alleged grievance. is arbiti'):l~le; the allegC!d grievance will be heard. on its 
meri" before. the ~~~ arbitrator. 

The decisipns of the arbitrator shall be final and binding upon both pa.-ties 
artd all bargaining unit members. Th.e arbitrator sl!all not. est3QUslt any 
new or different wage rates not negotiated· u part of thi:J· A~ent. In 
cases. of discharge, suspension or reduction, the arbitrator shall have the 
auth(lrity to award modification of said discipline. 

~~~ cQ~· of the servic~ of the arbiti'):ltor, thefee of the arbitratot.if l\llY• 
shall. be borne equally by the Employer and the Union. The experise• of 
any non-Employee witn~ if any, shall. be bpme by the party cawtt8 
th~m; 111e fees. (If the court reporter sball be paid by the party askf!'lg.for 
one; pt:OVidjlfi, howeyeri tllllt snell fees shall be split equa,lly if both papies 
des~ ll ~rter, or request a. copy of any transcript& Arty bargainbl~.(unit 
mcm~er wliose attendance is reqUired for such hearing shall no' loSe pay 
or bi:n~t$ to the extent such hearing hours are during normally scbecfl!fed 
working !tdurs on the date of the hearing. · 

Section 91 When ail. Fmployec covered by lhis Agreement chooses to represent lliJmelf ln tho 
presentati~. of ~ grievance, no adjustment of the grievance will be inconsistent with the tennS 1>f thi$ 
Agreement. Prior to the adjustment of any such grievance, the appropriate Union n:ptesentative will bd 
nottliedo£hisright to be present at the adjustment. 

SectioJt IO; ln the event that time petipd set forth in thi$ Article expires on a Saturday, 
Stin!layor legal holiday, such time period shall be externled to the ~dofthe next regular business !lay of 
the Butler Metropolitan Housing Authority. [n the event that the Employer fails to respond to a 
grievance at any step, the Union may advance the grievance to the next step. 

Section I I. Withdrawal of a grievance at any step of the grievance or nrbitration process 
shall not be deemed as setting a prceedent should another grievnnce of a similar nature aris11 in the 
allUre. 
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Section l. 

Section 2. 
hearing: 

(a) 

(b) 

(c) 

(d) 

(e) 

ARTICLE 9- DrSCIIARGE Ai'l'D DfSCIPLINE 

Employe~ may be disciplined for just cause. 

No employee shall be suspended, or discharged, without a pre-disciplinary 

Written notice shall be given to the employee advising him/her of the reason 
discipline is being considered (A copy of the notice will be provided to the 
Local Union President, provided that a failure to do so shall not prejudice the 
Employer); 

Four ( 4) worl<days will be granted to the employee befun: the hearing so the 
employee can prepare a ddi!nse or explanation; 

The employee shall be afforded at the hearing a fair opportunity to be heard in 
opposition of the charges against him; 

The Steward or Union President and CollllCil 8 Staff Representative shall have 
the right to.assist the employee during the pre-disciplinazy hearing. 

The Employer shall issue a decision within fifteen (15) da.ys after the pre­
disciplinary hearing, provided that the Employer can delay a decision an 
additional fifteen ( 15) days upon written notice to the Union. 

Section 3. An employee may submit for inclusion in hiNher pcr.;onnel file a written rebuttal 
regarding any verbal or written reprimand and/or request a meeting for the Executive Director to 
review the reprimand The employee may have a Union representative pn:sent at this meeting. 

Section 4. The Employer shall furnish the employee and the Union with a copy of any 
discipliruuy JL'tion which shall stnte the reason for such action. 

Section 5. For discipliruuy action other than verbal and written reprimands, the employee 
may appeal such discipliruuy ru;tion exclusively through the grievnncc and acbilralion procedure. 

Section 6. In cases of dismissal, the Employer shall issue a check as soon as possib!., but not 
later than the next subsequent pay period, to the employee for all wag~ and other rompensation 
earned and due the employee, provided all keys, unifonns, and equipment, etc. owned by the 
Employer are rerumed 

Section 7. Reprimmlds shall be removed from rhe Employee's personnel tile ;iller 
~ighteen ( 13) monrhs. 
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ARTICLE 10- PROBATIONARY PERIOD 

Section 1. New or rehired employees shall serve a probationary period of one hundred twenty (120) calendar 
days. During this probation period, the Employer may discharge, suspend, or reduce any original probationary 
Employee at will, and sucll discharge or other discipline shall not be subject to the grievance and arbittation procedure 
of this Agreement, or to any other fonn of review or appeal. 

Section 2. Employees receiving promotions shall serve a promotional probationary period of sixty (60) calendar days. 
An employee, who fails this probationary period, shall be placed back in the position and pay rate from which 
he/she was promoted from. A bargaining unit member who fails probation in a promoted position shall have the 
right to meet with the Director, or his designee, to discuss the reason of the failure. A promoted bargaining unit 
member from clerical or maintenance may voluntarily return to his/her fanner position during the first thirty (30) 
calendar days of the probationary period. 

Section 3, A new or rehired employee promoted during the probationary period retains the original probationary 
status for the fuJI one hundred twenty (120) calendar days, and must serve the balance of the time remaining, if 
any, in the sixty (60) calendar days promotional probationary period These two probationary periods may run 
concurrently. After completion of the original one hundred twenty (120) calendar days probationary period, the 
employee attains the status of a promoted employee under Section 2, provided he/she has served the sixty (60) 
calendar day period for promotional probation. 

Section 4. If an employee fails in a promotional position and returns to his/her former position, or if a bargaining 
unit member voluntarily returns to his/her fonner position within the first thirty (30) days of the probationary period, the 
bargaining unit member holding the position to which the probationary employee is returning may be removed from 
that position without recourse; and returned to his or her fonner position. 

Section 5. The promotional probationary period of any employee shall be extended by any leave of absence during 
the probationary period and by any combination of sick leave and vacation leave greater than five (5) workdays 
taken during the probationary period. 

Section 6. A newly hired probationary employee shall have no seniority rights until completion of the 
probationary period, at which time the employee will be credited with seniority from their original date of hire. 
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ARTICLE 11 - i'/0 DISCRIMINATION 

Section 1. The provisions of this Agreement shall be applied equally and without 
iliscriminarion as to age, sex, disability, r.lCe. creed, national origin, or religion. lbe employees shall be 
equally respcnsible for compliml£c with this provision, aDd liili}' be disciplined for discriminatory conducr.. 

Section 2. Whenever the male gender is used in this Agreement, it shall be construed to 
include male and femalCI. 

Section 3. Joining or not joining the Union and continuing or not continuing in me:mbezship shall 
be voluntary acts by an employee. The Employer sbal1 not discrimiJlate agaimt or in filvor of an 
employee becaiJse of his or her member.!hip or non-membership in the Union. 

The Union or its memhership shall not dlscriminate against an employee because of his or her 
decision to join or not to join the union. 

The Employer tUrth.:r agrees oot to disaiminate against any employee because of that employee's 
activity as an officer, steward, representative, or in another capacity on behalf of the Union. 

13 



ARTICLE 12- PERFORMAi'fCE EVALUATION 

Section !. Employees shall receive a written evaluation of their job performance annually. 
An employee shall be given her written evaluation in the sixty (60) day period prior to the 
employee's anniversary date. A copy of tho performance evaluation form shall be given to the 
employee at the time of the employee signing tho fonn. Employees must sign the evaluation form. but 
may attach comments by sepamte fonn if the employee disagrees with the evaluatlo11. 

Section 2. An employee objecting to his/her evaluation may request a meeting with the 
E:<ecutive Di=tor or his designee to disc:uS1I frisiher concerns. The employee may have union 
representation at this meeting. 

Section 3. Performance evalualions sbaJJ not be used as a disciplicary tool, but sbaJJ be tl'led 
as an assessment of the employee's performance. Nothing restricts the right of the Employer to 
submit an employee's evaluation as evidence in a disciplinary proceeding. 
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ARTICLE IJ-SENIORITY 

Section !. Seniority, for purposes of this Agreement, shall be the employee's length of 
service with the Butler Metropolitan Housing Authority. Employees shall accrue seniority while on unpaid 
leave of absence, and on layolf sta1us for a period not to exceed two years. 

Sec;tioo 2. Newly hired employees shall have no seniority dwing probationary periods; 
however, upon completion of the probarioruuy period, seniority shall be comptJil:d tiom their datA: of hire. 

SectiogJ. 

(a) The Employer shall provide the Union with a copy of the seniority list within fourn:m (14} 
days of the elfective datA: of thi5 Agp:emem and evezy January thcn:atler, showing the 
classification, classification date and date of hire of each employee in the bargaining unit. 
Any employee may protest his/her position on the list or hislher date for seniority within 
the thirty (30) day period foUowing the datA: of posting. 

(b) Should there be a tie in seniority, then the time stamped application for employment 
sball prevail. If a tie still exists, a tlip of a coin between the employees sball prevail to 
break such tic. 
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.\RTICLE l.f· L\YOFF.\J.'ID RECAI I. 

Section l. The Employer shall notify the Union and all aff~ 1:argaining unit employees at 
least thirty (30) calendar days in advance of its intent to layoff employees. Upon request of the 
Union, the Employer agree:~ to meet with the Union to discuss the intended layof& and any possible 
solutions, before laying off employees. If no solution was found to avert the layo.tf; the following 
sequential order of reduction 3ball be implemented. 

Section 2. Ordgofyyoffi All of the Employer's seasonal. casual, in!emlittent, temporary, part­
time, and new hire probationmy employees shall, in that order, be laid off before any peiiJUitlellt 
bargaining unit employee is laid oft: 

A layoff shall occur according to an employee's seniority with the Authority. The employee 
with the lesser seniority in the position subject to layoff shall be laid off before an employee with 
greater seniority. An employee who is laid off may displaco an employee with less seniority if the 
employee ia qualiJied to perform the work of the less senior employee. 

Section 3. Recall Rii!l$: 

(a> Employees laid off/displaced as a result of the reduction in the work force shall be recalled 
or returned to vacancies in the order in which the layoff occurred. 

(b) Vacancies shall not be filled from the outside until such time as laid off 
employees have exhausted their recall rights. Employees shall retain their recall 
rights for a period of two (2) years from the effective date of their layoff or 
displacement. 

Section 4. Recall Notice: Written notice of recall shall be sent to the employee's last known 
address by the Employer, by certified mail, retum re«ipt requested. Failure of an employee to 
contact the Employer within ten ( I 0) calendar days after receipt of the recall notice or to mum to work 
with the Employer within fourteen (14) calendar days after receipt of the recall notice shall constitute 
a forfeiture of that employee's right to recall. Employees shall be responsible for keeping the Employer 
noti.fied of their cumnt addn:ss. Refusal to respond will be deemed \'aiver of right to recall. 

Section 5. Severance P;xv: Employees displaced through a reduction in the y.;orlc force shall be 
entitled to all wages and other pay provided by this Agreement which are due employees. 

16 



ARTICLE 15- SICK LEAVE 

Section I. Employees shall accrue sick leave at the rate of 8 hours for each month the employee is in pay 
status. Al!tu1used sick leave shall be accumulated from year to year with a limit of960 hours. 

Section 2, Bargaining unit employees are eligible to use accrued sick leave one ( 1) month after their date of 
original appointment. 

Section 3. An employee eligible for sick leave shall be granted such leave with full regular pay for absence due 
to: 

(a) Personal illness, including disability due to pregnancy; 
(b) Injury; 
(c) Exposure to contagious disease which could be commlUlicated to other 

employees or residents; 
(d) Illness or injury in the employee's immediate family ("Immediate F arnily" is defined · 

as: spouse, child, step-child, grandchild, parent, brother, sister, grandparent, or 
legal guardian). 

(e) Routine appointments with health care providers when such appointments cannot be 
scheduled during non-working time. In these instances use of sick leave should be 
requested in advance. 

(!) Death in employee's immediate family not covered by funeral leave. 
(g) Sick Leave is to be used only for the purposes set forth in this provision and may not 

be taken as vacation or other tune of! Improper or tulaUthorized use of sick leave may 
result in disciplinary action. 

Section 4. 

(a) All sick leave, paid or lUlpaid, must be reported on a Sick Leave form, and signed by the 
employee. 

(b) Sick leave in excess of three (3) consecutive work days requires a doctor's 
certification. 

(c) Sick leave must be reported by the employee or a member of his immediate family 
between the hours of !2:00am (midnight) up to Y, hoW' after the beginning of the 
employee's work shift; and shall be reported to a designated voicemail box only. 
Employees (or their immediate family member) shall leave their name, a phone 
number, the duration of the illness and probable date of return to work. They shall 
also include any work/appointments, etc, that needs to be handled during the absence. 
Phone messages left on other voicemails or verbally with any employee, etc. will not 
be accepted 
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ARTICLE 15- SICK LEAVE 

(d) Employees may elect to use vacation leave in place of sick leave. 
(e) Employees who use (0) zero hours of sick time in an anniversary date receive 10 hours of 

personal time. 

Section 5. Sick Leave Conversion Uoon Retirement or Resignation. 

(a) Upon retirement or resignation, an employee with ten (10) or more years' service 
with the Employer shall be paid in cash for seventy-five percent (75%) of all 
accrued but wmsed sick leave credit Such payment shall be based on the wage 
rate of the employee at the time of retirement, or resignation. 

(b) In the event of employee's death, the payment shall be made to the employee's 
beneficiaty. 

Section 6. Absence ControVUse of Sick Leave. Unauthorized absence or misuse of sick leave may result in 
a request for disciplinary action up to and including tennination. 

Examples of Abuse Are: 

1. Pallfm abuse, i.e., sick leave is being frequently requested on a Monday, day before or after a weekend or 
holiday, morning hours to cover a tardiness pmblem or afternoon hours so the Employee can leave. 
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ARTICLE 16- fUNERAL LEAVE 

Section I. A non-probationary employee shall be granted forty ( 40) consecutive 
hours bereavement leave with pay in the event of a death of employee's: spouse, parent, 
grandparent, grandchild, brother, sister, child, half brother, or half sister, stepparent, and legal 
ward. 

Section 2. A non-probationary employee shall be granted twenty-four (24) hours 
bereavement leave with pay in the event of a death of employee's: mother-in-law, father-in-law, 
step grandparent, grandparent-in-law, step grandchild, stepbrother, stepsister, stepchild, aunt, 
uncle, brother-in-law, sister-in-law, niece and nephew. 

Sa:tion3. 
or sick leave. 

[f additional time is needed it shall be deducted from annual leave, personal leave, 

Section 4. An employee may be required to present proof of death, proof of relationship, and 
proof of attendance at the funeral or church service to be prud for ftmerntleave. 

1 9 



ARTICLE 17-lNJURY WITH PAY r EAVE <IWPL> 

Section l. Any regular bargaining unit employee who is injured or disabled while in the 
performance of hWher dutie~~, shall be eligible for injury \'lith pay leave for the period of time tho 
employee is unable to perfunn hWher required dutie~~, and provided the period of such injury leave shall 
not exceed forty-five ( 45) days from tho date of the event causing tho injury. 

Section 2, Injury with pay leave is at the regular rate of the employee, 

Section 3. The employee must first file for injury leave. Tho employee must provide medical 
documentation of injury or injury leave will not be approved. The Employer bas the right to request a 
Joctor's statement for proof of an injury, rc-injury and/or follow-up medical treatment. 

Section 4, !fit is established that the injury is not appropriate for IWPL, the nonnal rules for 
use of sick leave and annual leave will apply. Eligible benefit time must be used. Accumulated benefit 
time shall not be used. -

Section 5. An injury report shall be filed by the employee with the Employer 'Ali thin four ( 4) 
hours of knowledge of the injury, if possible. Said report shall include the statement of the employee as to 
the date and time, as well as infonnation about the accident/'mjury. 
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.\RTICLE 18- LEAVE OF ABSE"\'CE WffiiOVT P.\ Y-;\IEDlCAL 

Section l. ,\ NEW employee WHO HAS COMPLETED THEIR SL'< MONTH 
PRO B.\ TION PERIOD may be granted munpaid leave of absence because of illness or injury causing 
the employee to be unable to perform his duties. The Executive Director shall have the discretion to 
gtnnt, e-xtend or deny an tUlpaid leave. 

Section 2. An ~mployee must exhaust aJ1 other forrn.s of "eligible" leave available to the 
employee before the employee is eligible to request unpaid leave. An employee who returns from an 
unpaid medical leave of absence may, after si.x (6) months, use up to five (5) days of "accwnulated" 
vacation. 

Section 3. Unpaid leave Wldcr this Article shall not exceed a continuous period of sL'dy 
(60) days. Employees sha!J not be entitled to accrue benefits during a period oflUlpaid leave. 

Section 4. Nothing in this Article shall be deemed to limit or restrict an employee's rights 
tmder the Family Medical Leave Act or the Americans with Disabilities Act 

Section 5. For purposes of Section 2, the parties recQgnize that "eligible" vacation means 
vacation that can be used by the employee and ''!id:wnulated'' vacation means vacation that has been 
earned, but cannot be used 

Section 6. Health benefits while on a leave of absence without pay must be paid by the 
employee to continue service. Coverage niU go into effect the first day of the month following the 
return to active employment, providing the Employee did not continue their coverage while on leave of 
absence. 

Section 7. Failure to return to work at the expiration of a leave shall be considered as a 
voluntary resignation of employment If an Employee desires to return to work prior to the termination 
date of the leave of absence, seven ( 7) days' prior written notice of such intention to return to work 
rnusl be given to the Authority. 



ARTICLE 19- HEALTH/LIFE INSURANCE 

Section I. All bargaining unit employees as defined in this Agreement, and their eligible dependents, 
shall continue to receive the same or comparable insurance covernge. which is currently in effect, which 
includes, hospitalization, surgical, major medical and prescription riders to which they will share in 
cost In addition vision and dental are available, at no premium cost to the employee. 

Effective May I, 20 12, the Employer shall contribute to the cost of health insurance an amount 
equal to 90% of the premium cost of the lowest costing option available, which shall be designated the 
"Base Plan", to unit employees, and the member shall contribute 10% of the premium cost of the Base 
Plan. (The lowest costing option Base Plan as of May I, 2012 is known as High Deductible Health 
Plan (HDHP) which includes a deductible of$2500/$5000.) A member selecting an option with a cost 
greater than the Base Plan shall pay the full amount of the cost of the option selected which exceeds 
90% of the cost of the Base Plan. 

The Employer will meet with two (2) Union representatives to discuss effects of insurance 
changes on bargaining unit members and will provide a detailed summary of benefits before any 
changes may occur. 

Section2. The health insurance benefits program shall be provided to the bargaining unit members. 

Section 3. Tbe Employer may change carriers after meeting with the Union and discussing the 
effects of such change on bargaining unit members, and if a change of carrier occurs, members shall be 
provided a copy of the new benefits summary. 

Section 4. BMHA shall provide each bargaining unit member term life insurance in the amount of 
$40,000.00 at no cost to the member. 

Section 5. Either party may reopen negotiations regarding health insurance if. I) any renewal is 
7"/o or more than the prior year, or 2) governmental health insurance rules require a significant 
modification fium the policy currently in effect 
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ARTICLE 20 • MJLITARY LEAVE 

Section !, Militarv Leave: ~tilitaty leave of absence with pay, in accordance ~~<ith the 
number of calendar days permitted each calendar year by existing State and Federal Law, will be 
granted to bargaining unit employee! who are reservists of the Armed Forces or members of the 
National Guard engaged in trnining. active duty, or military aid to enforce the law, provided that in each 
case involved, official orders are provided for the Employer to substantiate same. 

Section 2. Actiye !Jutv: Military leave of~ will be granted to employees inducted or 
otherwise entering active duty with the Anned Forces in accordance \vith applicable State and 
Federal Law. Employees returning from this leave sball have si:rty (60) calendar days to request 
n:instalement to their former jobs. 



ARTICLE 21 -JURY DUTY 

Employees required to serve on a jury before a court empowered by law to require such 
service shall be excused from hislher worlc duties for the time required for such service and shall be paid 
their regular hourly rote. The employee must provide documentation. An employee excused from jury 
service for the day must retun1 to \\Uric if more than one ( l) hour remains in the employee's wort day. 
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ARTICLE 2Z- COURT SUBPOENA 

Section I, An employee subpoenaed to make a court appearance b«auso of personal 
circumstances may usc personal leave time or vacation time to cover their absence from their job. 
(If the employee has no personal time or vacation time, they wilt be on a leave without pay for the 
time they are away from their job). 

Section 2. The Employer wiU continue in pay status employees who arc called to testifY 
in court, for proceedings involving the Employer or on behalf of the Employer. 

Section 3, As a condition of said payment to employees, evidence of the subpoellll must 
be provided to the Executive Dilector of Finance or designee. 

Section 4. Employees shall report back to work when released as a witness unless their 
normal workday has ended. 
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ARTICLE 23- VACATION 

Section 1, Bargaining unit employees shall erun vacation leave each year as foUows: 

(a) During the first througbthe fourth year, 6.7 hours each month; 

(b) After completion of four (4) years with the Employer, reo (10) hours each 
month; 

(c) Afu:r completion of eight (8) years with the Employer, twelve ( 12) hours each 
month; 

(d) After completion of twelve (12) year.~ with the Employer, fourteen (14) hours 
each month. 

Section 2. Vacation leave is in addition to any recognized holidays as set forth in the 
Holidays Article of this Agreement that may fall within an Employee's leave period If a holiday f'alls 
withill an Employee's vacation leave period, the holiday shall not be counted against vacation leave. 

Section J. An employee must be in a pay staiUs for not less than twenty (20) worlc days in a 
month in olt!er to eam vacarlon leave during that month. 

Section 4, Wllf'll two or more employee3 request leave and the Employer deteunine3 that not all the 
requests can be accommodated, scheduling shall be based on the employee's seniority. In order for 
seniority to govern the scheduling of vacation leave, however, an employee must submit histl1er leave 
request for a particular tUru: to lheit supervisor prior to January I of the year in which the employee 
requests the leave, otherwise leave~ shaU be considered in the order in which they are submitted 
(first come first serve). The supervisor shall give as much consideration as possible to requested leave 
time. 

Section 5, The supervisor sba11 respond in miting to aU leave ltljllC!Rs widlin Jive (5) 'Mlrking 
day! of the~ After leave requesls bave been approved, the Employer cannot lall:rdo'ly the 8pt:1'I)Ved 
leave time. 

Section 6. Vacation leave may bo =ulated ll:om year to year up to a maximum of four 
huOOred ( 400) hours. 

Section.]. An t:rnployee shall be paid for any unused accumulated vacation leave at the time of 
separation. 

SC1.:tion 8. fn the event of death in service, an employee's unused vacation leave balance 
shall be reduced to cash, subject to nonnal deductions and paid to the employee's desigru~ted 
b.meticiary . 



Section 9. An emp!oyea may convert to casb0110 time ea.:h year up to t"orty (40) vacation 
leave holtr3 puvided tha emplo)~ retains a balm:cofootless lhall eighty (SO) holllS vacatiottleaw after 
!M convenion is !lllllle. An employee must request to convert va.calion leave within thD ten (10) day 
~od foUol'ting the Cllployeo's annivmary data. Payment for vacation leave sbaU bo JlllUUI not less 
lhall thirty (JO) days a.ftcr tho request is received. 

SectiQD 10. Employees sbaU not be ablo to uso Va£ation leavo during their llrsi year of 
emp!oymetll 
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.\RTICLE 24- HOL.IDA YS 

Section I. Bargaining tmit employees shall be entitled to the following holidays off with 

New Yeats Day 
Martin Luther King Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 
Veterans Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Eve 
Christmas Day 

(JrdMonday in January) 
(Friday after Easter Day) 
(Last Monday in May) 
(Independence Day) 
(1st Monday in September) 
(November IIIli ) 
(4th Thursday in November) 

s~:tion 2. An employee shall be entitled to twenty-four (24) personal leave hours \~hich is 
earned yearly on their anniversary date in addition to the above listed holidays. Supervisor approval or 
denial of use of personal leave shall be based on workload requiremeot. 

Section J. In the event a holiday falls on a Saturday, the holiday shall be observed on the 
preceding Friday. In the event a holiday falls on a Surufay, the holiday shall be observed on the 
following Monday. A Friday and Satwtlay holiday shall be celcbtated on a Thursday. 

Section 4. rn order for an employee to be entitled to holitlay pay, the employee must be in 
active pay statu5 the day before and the day after the holiday, or holidays (active pay status shall 
include the following: sick leave, supported by a doctor's statement, paid vacation leave, injlll}' leave, 
funeral leave, personal leave with pay and compensatory time leave). An employee shall not be 
entitled to holiday pay for a holiday which occurs during a week in which the employee receives no 
pay for the week. 

Section 5. Employees working on the holiday or on an observed holitlay, ifrhe holiday falls 
on a weekend, will be compensated at two and one-half of their regular rnte of pay for all hours 
worked, in addition to their regular holiday pay. 

23 



ARTICLE 2-'- SEPARAIEL Y FUNDED rosmONS 

Other Funded Employee Position. may be utilized, as funding allows, and shall not interfeno 
with the employment of, or reduce, the need for regular full-time employees as programs become 
available. 

The Employer shall notify the Union at least thirty (30) days in advance before 
implementing separately funded positions. 
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ARTICLE 26-JOB POSIINGS 

Section 1. When the Employer determines th.at a vacancy will be filled, a notice of the 
vacancy or new position will be posted on a bulletin board at ew:h work location. 

Section 2. The notice shall be dated and include the date th.at the posting period closes; it 
shall also inclvde the classification, job desc:ription, the location of the job, the immediate supervisor, the 
rate of pay, whether the job is permanent or temporary, the rninimwn qualifications, and the name of 
the petSOil to whom appUcation for the position shall be made. 

Section 3, The notice shall be posted for ten (10) calendar days. The employee most 
qualified fur the position acoJt'ding to ellperience, skill and ability shall be chosen for the positiOJL If more 
than one employee has equal e:xpericn:c, skill and ability to do the Yro!k, then seniority shall be the deciding 
factor. The detmnination of whether an employee ill the most qualified sball be solely within tho 
di.!aetion of the Employer. Management shall not abuso its discretion. The Union may grieve the 
fmpl~ decision in filliDg a position and the burden shall be on the Union to show that the Employer's 
decision was tbr arbitrary and capricious reasons. 

Section 4. An employee who has applied for a vacant positiovmd ~'pils'~ecfb'v~ 
may request an explanation from the person making.the selection. A request for aa explanation 
must be in writing. The person making the selection shall respond in writing. 
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ARTIUE 27- HOURS OF WORK A.L~D OVERTIME 

Section I. The IegUiar worlc week for bargaining unit employees shall consist of forty ( 40) 
hours per week. Monday through Friday. The Employer shall have the right to install a time clock. or a 
similar time measurement device, to record hours of worlc. break time and IUI!Ch time. 

Section2. Except as provided in Section 3, all hours of work in c:x:cess of forty (40) straight. 
time hours in one week: shall be paid for at time and o-oou'the regular l1lfD of pay. Werle status for 
overtime !liJIPOSe.' shall include: vacation leave, funaalleave, holiday, personal leave with pay, injury 
leave and compensatory time leave. 

Section 3. An employee may elect to ~ve compensatory time at the l1ltD of one and ono-
half hours of compensatory time fur- each hour of overtime worked, but shall not be able to eam lllDI'B 

than eighty (80) hours of compensatory time. AD compensatory time credited to au employee shall be 
paid oul to the Employee by the Employer at the elld of each calendar year, and the Employee's 
compeasatory time balance sball be reduced to zau. 

Section 4. An employee may use compcnsalcry time provided the employee reqtrSbJ 
approval of the use of con>p>nsatory lime in writing at least three days in advance. Allowing an 

. Employee to use compensatory time is at the discretion of the Employer in acconlan.cc with the Fair 
Labor Stllr.dards Act. 
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ARTICLE 28- WAGES 

All bargaining unit employees shall receive a 2.0% lump sum first pay in August, 2012. 

All bargaining unit employees shall receive a 2.5% lump sum the first full pay in Jtme, 2013. 

All bargaining unit employees shall receive a 2.5% increase effective Jtme I, 2014. 
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ADMINISTRATIVE UNION WAGES 
Effective 611/2014 w/2.5% Increase 

To Be Effective 6/1/2012 ENTRY 6MONTH 1 YEAR 2YEAR 3YEAR 

2.5% LEVEL EMPLOYEE EMPLOYEE EMPLOYEE EMPLOYEE 

JOB PAY HOURLY YEARLY HOURLY YEARLY HOURLY YEARLY HOURLY YEARLY HOURLY YEARLY 

TITLE GRADE RATE WAGE RATE WAGE RATE WAGE RATE WAGE RATE WAGE 

Accts Payables Coordinator 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

AMP Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

AMP Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

AtvJP Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 I 

I 
AMP Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

Applications Coordinator 8 16.67 34669.42 16.91 35179.59 17.43 36244.29 17.95 37331.18 18.49 38469.38 

Asset Coordinator 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

Clerical Aide 6 14.29 29722.98 14.50 30166.61 14.94 31076.04 15.39 32007.66 15.85 32961.45 

Housing Choice Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

Housing Choice Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

Housing Choice Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

Housing Choice Coordinator 11 19.10 39726.76 19.39 40325.65 19.96 41523.45 20.56 42765.60 21.18 44052.12 

Housinq Choice Inspector 9 17.48 36355.20 17.75 36909.73 18.27 37996.61 18.81 39127.86 19.38 40317.83 

Inspection Coordinator 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

Intake Specialist 8 16.67 34669.42 16.91 35179.59 17.43 36244.29 17.95 37331.18 18.49 38469.38 

Procurement Budget Asst 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

Receptionist 6 14.29 29722.98 14.50 30166.61 14.94 31076.04 15.39 32007.66 15.85 32961.45 

Tenant Accounting Coord 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

UPCS Inspector 10 18.27 37996.61 18.54 38573.33 19.10 39726.76 19.68 40924.55 20.26 42144.52 

UPCS Inspector 10 18.27 37996.61 18.54 38573.33 - 19.10 39726.76 19.68 40924.55 20.26 42144.52 



ARTICLE 29- PLACEMENT, TlUJ."lSFERS AND PROMOTIONS 

Section l. Satarv Pli!Cement and Advancement. 

(a) A newly hired employee may be placed 3t any step below step 4. All newly hired 
t!ltlployees sball ser~e a probationaxy period and shall advance to the next higher step 
nfter 3\ICcessful completion of the probationary period. 

(b) All steps above step 01111 are merit steps. An employee will be eligible fora merit 
step after completion of an additional year of service. An employee will nonnal1y be 
adv~ to the next merit step at the bC'ginning of the tlr.it full pay period after the 
employee's anniversary date. 

(c) A merit step increase may be denied for performam:e relakd reasons which shall be 
set forth in the employee's annual ew!uadon. An t:~~~ployec dmied a merit step 
increase shall be eligible for reconsideration for the merit increase after six months. 
An employee shall not be denied a merit increase more than twice at any salary step. 
An employee may grieve a twice denied merit step increase. 

(d) The Employer may, because of meritorious performance, advance an employee 
to a step higher than the nounal progression would call for. 

Section 2. Transfrn: A ltallsfer is a lateral move from one position to another position 
within the same pay grade. A transferred employee shall remain on the same pay step. 

Section 3. Promotiom: An employee mm is promoted to a higher paying cla<lsification shall be 
placed in the pay step of the position to which the employee is promoted which grants to the 
employee a pay increase of five petcelll (5%) or more. Promoted employees will be placed at the 
highest level of pay for tl!e position to which they are promoted if no step provides a 5% increase. 
Under this provision a promoted employee may be placed on the enlly level step. 
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Section I. 
duties: 

ARTICLE 30- TEl\-IPORARY REASSIGNMENT 

Bargaining unit employees may be assigned to perfonn temporarily assigned 

(a) To fill a vacancy caused by an employee being on sick leave or other approved 

leave of absence; 

(b) To provide vacation relief scheduling; 

(c) To fill an opening tempormily pelldingpc:rmanent filling. but, sud! temporaxy 

assigmnent sba1J not exceed ninety (90) worldng days; 

(d) When an employee is tempomrily incaplcitakd; 

(e) When an employee specificaUy requests a tempormy assignment. 

Section 2, When an employee is te.tupormily reassigned to substitute in a job classilication 
with a rate of pay lower than his own, be sba1J receive his regular rate of pay. 

Sectiog 3. After an employee is tempomrily reassigned to a position with a higher rate of 
pay, after five ( 5) or more consecutive working days, he/she sball receive the rate of pay of that 
reassigned position which grants to the Employee a pay increase of five pen:ent (5%) or more. 



ARTICLE 31- CL\SSIFICATIONSIJOB DESCRIPTIONS 

Section I. The Employer shall provide to the Union a copy of all current job descriptions. 

Section 2. In the event the Employer creates a new classification. the Employer shall meet 
and bargain with the Union with regani to the rote of pay for sm:h classification. Io the event the 
parties cannot agree on the rate of pay for the new classification, eitha- party may submit the matfl:r' to 
advisory nrbitr.ltion. 
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ARTICLE 31- LABQRIMANAGEMENJ' MEETINCS 

Section l. At a minimum. there shall be a bimonthly l.Jbor.Management meeting scheduled 
to discuss problems of concern of tho parties in tho Labor·MaruJgement area. Should therc be no 
agenda presented, the meeting in question will be suspended. 

St:etion 2. 'The Llbor-1\.-fanagement Committee is to cocsist of no more than three (J) 
designated committee members, and tho Staff Repr=tative from tho Union, and no more than three 
(3) ~ves, and tho Executive Dinctor or hi5 designee limn tho Employer. 

Section 3. The f.abor.Management mecting sball be set by the parties at a nnJ!ually agreeable 
time and pla:e as foUmw: 

(a) Either party may submit a proposed agenda in writing to the other party at least ten 

( l 0) working days prior to tho scheduled meeting. 

(b) Agenda items may include but sball not be limited to: 

1. Application oftha collective baJgainlng agreement; 

2. Prodw:tivity and pa:furmance of the bargaining unit as a whole; 

3. Improving tho labor-management relatiooship; 

4. Safety, 

(c) The Labor-l\.-!anagement Committee shall not discuss individual employees. 

Grievances shall not be discussed at labor-maaagement meetings unless 

:Jgieeable to both porties. 
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ARTICLE JJ- TRAVEL RELATED EXPENSE REIMBURSEMENT 

Section I. Employees shall be reimbursed for !ravel related expenses incum:d while on 
official Employer business. Employees are eligible fur expense reimbursement only ""hen the travel or 
expenditure has been authorized by the Employer. Tmvel related business shall be approved in writing 
by the Employer before tho employee omcounters any cost Claims for reimbursement shal1 be 
!>uhmitted in writing on a form developed by the Employer for npproval of !he expenses. 

Section 2 Employees shall be reimbursed for official business !ravel at the cum:nt IRS rote. 
Mileage shall be claimed from the employee's wmit location or home, if leaving ti:um horne for the trip. 

Section J. Cluuges itu:urred for palking at the destination and highway tolls, if any, are 
reimbursable at the actual amount. Receipts of parking COSI9 and higllway toUs are requift:d when 
charges are in excess of five dollars ($5.00). 

Section 4. Expmses fur overnight lodging and !ravel while on authorized business shall be 
:urnnged and, when possible, paid in advance by the Employer. 

Section 5. Employees shall be reimbursed for reasonable expenses for meals while !raveling 
or at a business workshop, !raining seminar or other working conferences. Such rcceipt(s) must 
identifY costs/charges or similar Jocwnentation. 
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ARTICLE 34- PERSONAL DEVELOPMENT(JUITION REIMBURSEMENT 

Section 1. Professional Development Opportunity and encowagement is offered the staff 
for further development of their skills. Detmnination of attendance at conferences and seminar.! shall 
be made by tho E,'(ccutiv~:~ Director. This determination shall be don~~ on an annual basis, subject to 
availability of funds and Authority benefit. 

Attmdance of ccurscs at college level, either with or without credit, for the purpose of cxpa11ding the 
employee's skills, l.llld=tanding an&or usefulness to the ALllhority may be provided through the 
provision of time, funds, or leave. Each case shaU be considered separately subject to the availability of 
fimds. 

Section 2. CoYISeS and Refunds. 

(a) The employee must select courses offered at schools approved by the Authority. 
(b) Tho employee must have at least six (6) months of full-time service at the 

Authority, with an acceptable or better rating on the pedbmhlllco review. 
(c) All courses must be approved and job-related and must be taken on the 

employee's own time. 
(d) fn special circwnstances, the Authority may elect to make advance payment(s) 

for courses. These circumstances may be to encourage the employee(s) within a 
depactment(s) to upgrade their personal skills to facilitate new Autbomy programs. 

(e) The employee must Connally apply for the advance payment or tuition 
reimbur.rement and have tho application approved by the supervisor and the 
Exocurive Director befurc the courno begins. 

(I) The employee will be reimbursed for the amount of tuition, registr.ltion fees and 
required course boola only by approval of tho E.xecutive Ditector. This policy does 
not cover tho expenses of lab fees, student adivity card, aod other incidentals. 

(g) A refimd will be approved for the employee upon tho m:cessfu.l completion. 
A grade of "C" or better or a certificate of completion will be acc:eptable. 

(h) The Authority will be entitled to reimbtasement if the employee volunlarily 
leaves their employment within one (I) year of the completed course. 



ARTICLE 35- NOTIFICATION OF NEW l!"f"RES 

The Employer shall furnish the Union a notification of new hires into the bargaining Wli~ 
including those listed in Article 14, Section J within ten (I 0) days of the hire date. Such notification 
shall contain the name, classi.ticalion. hire date, mto of pay and location. (The Employer shall also 
furnish the Union notification of termination of an employee:~ within ten (10) days of such 
termination. Termination shall bCI interpreted as voi\Dltary and/or involuntary termirlation of 
employment. Such notice shall contain the name, classification. and date of tenninatioq). The:~ 
Employer shall furnish the Union notification of all other new hires on the first of each month. 
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"'' .. 
ARTICLE 36- MISCELLA+"fEOUS PROVISIONS 

Sestion !. Unsafe Travel ConditioN: Employees shall receive time off with pay when n 
weather emergency is declared by the Federal, State or Local government not to exceed two days in 
a calendar year and any additional time declared by BMHA An employee who is on sick leave or 
calls in sick prior to the declarntion of an emergency, or who is scheduled for a vacation day or nny 
other form of leave on the day of the emergency shall not receive additional time off or pay under 
this provision. 

Sec:tiog 2 The Employer agrees that it will provide a biweekly statement of an 
employee's comp time. sick time. eligible vacation and personal days. 

Section 3. Duties of a Personal Nature: No employee shall be required to perfurm duties 
of a personal nature for any other Employee, Supervisor or Manager, and tha'e shall be no Rtaliation 
against any Employee becauso of a refusal to perform such duties or carry out a personal favor, 
whether during working hows or thereafter. 
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ARTICLE 37 • INTEGRITY OF AGREE;t.IENT 

Section I. The Authority and the Union~ that the terms and provisions contained in this 
mitten Agreemo:nt constitute tho entire agreement between the parties and supersede all previous 
communicatiom, undetstmdings, or memoranda of undastandiJlg pertaining to any matten set fortfl in 
this Agreement or to any other matter. 

Section 2. The Authority and the Union agree that during the negotiations which preceded 
this Agtl:cment, each party had the unlimited right to make any demands or pwposals and to baigain 
about each and every proposal made. The parties further agree that during the term of this 
Ag=ment each volWitlrily and unqualifiedly agrees that neither party is oblig;W:d to bargain with 
respect to any matter whatsoever, whether or not such matter is contained in this Agreement 



ARTICLE 38- SAVINGS CLAUSE 

It shall be the intent of the Employer and the Union that this Agreement comply with all 
applicable legal stllltit.es. If any paragr.tph or part thereof is declai'M invalid by a cowt of law, the 
remainder of the Agreement shall remain intact and valid. In the event some portion of this 
Agreement is deemed invalid, the Employer and the Union shall meet within fitb:en (IS) calendar 
days for the pwpose of negotiating a lawful alternative provision(s). 



ARTICLE 39- MODifiCATIONS 

!be parties ::~gree tlw1 amendments and modifications of this Agreement may be made by 
mutual agreement of lhe parties to this Agreement only in .,.riling and signed by both parties. 
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ARTICLE 40- DURATION 

Section I. This Agreement shall become effective as of the date entered below and shall 
continue in effect June 30. 2012 until July I, 2015. 

Section 2. Thereafter, the Agreement shall remain in full force and effect from year to year Wlless 
either party, in writing, shall notifY the other at least ninety (90) days prior to the expiration of the term or 
any extended term of this Agreement, of any intention to make changes in the Agreement 

IN WITNESS WHEREOF, the Parties hereto execute this Agreement by their signatwes below, this 
day of 2012. 
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Research Transmittal ·" ·''' :.,_'.t;';r 
tOll ocr -l.i 

To: 
From: 

Date: 

SERB 
Peter McLinden, Regional Director 
Cincinnati Region 
October 2,2012 

p 12: 12 

Re: Butler Metropolitan Housing Authority (Clerical and 
Technical) and Butler Metropolitan Housing Authority 
Employees (Service and Maintenance) 
AFSCME Locals 1330-1 & 1330-2 

The item listed below is being submitted to the Research 
Department. Please acknowledge receipt by dating the 
receipt below and returning it to the sender in the 
Regional Office. 

Contract 
Thank you. 

JoAnn Stevens 

October 2,2012 
But1er Metropo1itan Housing Authority (C1erica1 and 
Technica1) and But1er Housing Authority Emp1oyees (Service 
and Maintenance 
Locals 1330-1 & 1330-2 

Contract, 
This receipt is being sent to JoAnn Stevens, Cincinnati 
Region 

C: \Users\joann\Documents\JoAnn' s Documents\Research Transmittal and Memorandum\Research Transmittal Form.doc 
Printed: October 2, 2012 (8:29AM) 


