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AGREEMENT BETWEEN THE -

TEACHERS ASSOCIATION OF LUCAS COUNTY SCHOOLS
AND THE
LUCAS COUNTY EDUCATIONAL SERVICE CENTER GOVERNSNG BOARD

Article 1 - Recognition

~

The Lucas County Board of Educéﬁon, hereinafter"‘Board," hereby recognizes the Teachers

- Association of Lucas County Schools, an OEANEA affiliate, hereinafter "Association,” as the sole

and exclusive representative for the purposes of Collecflve Bargaimng as defined In Chapter 4117 of
the Ohic Revised-Cods. .

The bargalnlng unit shall include all full time and regular part—tlme professional employees, including
tutors, and supplemental services teacher consultants currenfly employed or to be employed In
~current . job classifications, but excluding Superintendent, Assistant. Superintendents, Treasurer,
Directors of Curriculum, Coordinators, Consuliants, Supervisors, JROTC Personnel, Administrative
Assistants, Administrative/l.egislative Services, Auxiliary Services Personnel, Interns, persons
working under supplemental contract, ‘non-professional employees, substitutes, and all other

. employees excluded by Chapter 4117 of the O.R.C.

The parties may agree, but are not obligated, to subsequently include in the bargﬁin‘mg Uit
employees in a newly created job classification or job ciassifications. In'the event of disagreement,

- sither party may file a unit clarification pefition with the State Employment Relations Board.,

All employees of the bargairiing unit as described herein are enfifled to all rights, bensfits, and

privieges of this Agreement unless otherwise specified and are bound by the obligations, restrictions,
and fimitations of the Agreement.

The Board shall notify the President of the Association, or his/har c‘eslgnée, by August 1, of any hew
smployees eligible for membership in the bargaining unit hired during the summer months., The

Board shall provide notice for employees hired dunng the school year within 10 days of the date of
hire, : .

" Article 2 - Negoﬁations'

Negotiations between the Board and the Association shall be conducted accordmg to the provisions
of Chio Revised Code 4117. The provisions of this article are not subject to the gnevance procadure.

After the Fact-Finder Report Is issued pursuant to ORC 4117, if either party requests, there shall be a

- joint public mesting to afford both partnes the opportunity to present thelr positions regarding the Fact-

Fmdars Report

Should Qhio law passed during {he term of this Agreement reguire the Board to act in a way prohibited
by this Agreement, either parly may request ic bargain changes in the Agreement o conform to the

‘new lfaw, Within ten (10) days of the reguest to bargain, ne more than two representatives of each
.perty shall meet to bargain io bring the Agreemenf info compliance with law, If, afier good falth

bargaining, the parties fail to reach agreement, the parfies shall mediate the matter using a mediator
jointly selected. If not successfully mediated, the party requesting to bargain may either withdraw the
raquest or file for binding interest arbitration according to the Rules of Voluntary Labor Arbitration of
the American Arbitration Association. Where the provision of Article 3 and Arficle 2(C) are in conflict,
the provisions of Articie 2{C) shall conirol,



Article 3 - Management Rights

Except as specifically limited by this Agreement and by lew, the Board has the final authority and
responsibility to set policy and make final and binding decigions on all matters affecting in any way the Lucas
Couniy Office of Education, including its employees; provided that, if such decisions constitute a change in
the Board's policies that affect a bargaining unit member's wages, hours, terms or conditions of employmenrit

the Board shall first notify the. Association and, if the Association objecis to {he change, discuss in good fait?;-

the change, but if agresment can not be reached the Board may implement its last position taken durfng
discussions.

Article 4- Association Rights

' The Association shall be granted the foliowhg sole and exclusive organizational rights as the ageént of the
bargaining unit. No other organization which doss _andlor may desire status as the agent of the bargaining

unit shail be granted these organizatnonal rights:
A Access to BuiFdings and Members to Conduct Association Busmess :

Duly authorized representatwes.of the A-ssoc;at:on shall be granied the right fo access to buildings or
areas of buildings in the exclusive contra! of the County Board of Education when bulldings are open
- to conduct Association business and shall have the right io conduct Associafion business with a
bargaining unit member or members only before or after the work day or during lunch or a bargaining
-unit member's planning period, i applicable, provided it doss not conflict with or interfare wih the
assignments, responsibilities, or mestings of ths bargaining unit member or others.

B. ' Use of Bulidings

The Association shall be granted the right io use for mestings, whan available, buildings ot areas of
bulldings in the exclusive control of the County Boerd of Educetion, providad that such use does not

conflict with County Board business. The Board may make a reasonable charge when additional
custodial services are needed.

C. To Use of Teacher Receptacies

. The Association shall be granted the exclusive teacher organization right to distribute materials to
bargaining unit members in the teacher receptacies used by the County Board to deliver materials to
bargaining unit members, provided that it is done by the Association president or his/her designated
and disclosed representatives (not to exceed four {41) and only before or sfter the employes-

deliverer's work hours. The Assoclation shall not be permifted fo use the rights granted by this
section to encourage or promote or sustain a sirke,

D. To Use of Bulietin Boards

The Assotiation shall be grahted the right to the use of a bulietin_ board in a lounge, lunchroom, or
warkroom in each bullding exclusively controlied in whole or in part by the County Beard of Education
and which are not confrolled by another schoolrd}strict but are used by bargaining unit members,

E. To Access fo Board Meetings

1, The Association shall be grantsed the right of nofification to the Association president or
' hisfher designee of the Board's January organizational meeting sent prior to the meefing and
{0 a calendar of regularly scheduled meetings for the calendar year, In the cass of any
change In the calendar andfor the addition of a special meeting or meefings, a representative
of the Board shall, at or about the same time the Board members are nolified, nofify the
Association president or hisfher designee by felephone at & designated telephone number of
any such change or changes and/or addition or

addifions. Notification for purposes of this provision shall be satisfied by nofification io the
QEA UniServ office.

2. The Association shall be granted the right to receive a copy of all agendas and minutes of all
Board meefings.

FETTE
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To Recelve Directories

1.

The Association shall be granted the right to receive five (8) printed directories containing
names, addresses, phons numbers, and school assignments of all members of the bargaining
untt, na tater than October 1 of each school year.

The Board shall provide fo the Association the names, addresses, phone numbers, and school

--assignments of newly-employed bargaining unit members within thirty (30} days of the Board

meeting formally authorizing employment. In the gvent the Board is untimely in providing the
information, the Association may maks written demand for the information, The Asscciation

may file a grievance only i the information is not provided by the Board within ten {10) days
after receipt of the written demand.

To Receive Board Policy Manua!s

The Board shali provide the Association with one {1) copy of the Board palicy manual and shall’
provide the Association one (1) copy of additions andfor changes and noiification of deletions.

1.

“To Payrol! Deduction of Association Dues

The Asscciation shél! be granied the right {o payroll deduction for sach Association member of

~ his/her Association dues as authorized by that member, without cost fo the Association and/or

the member, The Association shall determing the amount to be deducted for each Asscciation
member and shall so notify the Board freasurer or his/her designee by Oclober 1.

For those Association members who have fimely authorized dues deduction the Board
treasurer -or his/her designee shall begin seven equal deductions -with the last November

paycheck and continue said deductions with each last paycheck of each month up to and
including the fast paycheck in May.

All the dues of the Assoclation and Ifs affiliates which are deducted from each member's
paychecks shall be forwarded by the Board treasurer or his/her designee to the Association

treasurer in a single check sach month,

Fair Share Fee

1.

All members of the bargaining unit hired by the Board before January 1, 1882, are not required
to pay a fair share fee until August 16, 1995, unless on or after January 1, 1992, such

members either volunteer to pay a falr share fee or are members in good standing of the
Association.

All maembers of the bargaining unit who are hired on or after January 1, 1982, shall, either
become and remain members in good standing of the Association or pay a falr share fze not to-
exceed the total dues uniformly required of members of the Association.

Effecfive August 16, 1985, ali members of the bargaining unit shall either becorme and remain
members in good standing of the Assaclation or pay a fair share fee not to excesd the total
dues uniformly required of members of the Association,

No one shall be required to pay both Association dues and a fair share fee,
The Board shall deduct a fair share fae from the pay of employses who are required or elect fo

pay a fair share fea. No non-member filing a timely demand shall be required to subsidize

partisan political or ideclogical causes not germane to the Association's work in the realm of
gollective bargaining.

Notice of the amaunt of the annual fair share fee, which shajl not be more than one hundred
percent (100%) of the unified dues of the Association shall be fransmitted by the Association fo

3
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11,

12,

the Board on or about September 15 of each year during the term of this Agreement for the

purpose of defermining amounts fo be payroll deducted and the Board agrees to promptly

transmit alf amounts deducted to the Association,

Payroll deduction of such fair share fees shall begin at the second payrolt period in January
except that no falr share fea deductions shall be made for employzes employed after

December 31 until the second paycheck, which peried shall be the required fair share fae

probatlonary penod of new employaes.

The Board shall, upon notlfcatlon from the Associztion that a member has terminated
membership, commence the deduction of the fair share fee with respect to the former member,

and the amount of the fee yet 1o be deducted shall be the annual falr share fee less the
amount praviously paid as an Association member,

The Board shall accompany each such fransmittal with 2 list of names of employees for whom
all such fair share fee deductions were made, the period covered, and the amounis deducied

The,Assoc‘:aﬁon represents to the Board that an internal rebate has been established In
accordancs with section 4117.09(C) of the Ohio Revised Code ‘and that a procedure for
challenging the amount of the representation fee has been estabiished and will be given to
each empioyee who does not join the Association and that such procedure and notice shall bs

~in compliznce with all applicable State and Federal Laws and the Constifutions of the United

States and tha State of Ohio,

.Upun fimely demand non-members may apply to the Association for an advance

reductionfrebate of the fair share fee pursuant to the internal procedure adoptsd by the

Association which procedure shall be in compliance with all applicabls State and Federal Laws
and the Constitutions of the United States and the State of Ohio.

The Association agrees to indemnify the Board for any cost and liabiiity incurred as a result of

the implementation and enforcement of this provision provided that;

~a.  The Board shall giva the Associafion a twenty (20) day writien notice of any claim made

or action filed against the Beard by a non-member for which indemnification may be
claimed;

The Association reserves the right to designate counsel fo represent and defend the

Board. However, this provision shall not prevent the Board from employing its own

counsel {af its own expense) io assist in such representafion. Furthermors, the
Association agrees that counsel it designates to represent the Board shall accept and act
upon the Board's reasonabls instructions and recogrnize his‘her primary obligation to
his/her cllent, e, the Board. In no event shall the Association impess such
representation upon the Board as will creaie or foster a conflict of interest,

c. The Board shall give ful and complete cooperation and reasonabie assistance io the
Assoclation and its counsel at all levels of {he proceeding;

d. The Board shall permit the Association and/or its affiliates to ‘mteryehe as a pairty, A

e. The Board shall not oppose application by the Association andfor its affiliates 16 infervens
as a party or 28 amicus curiae;

f.  Indemnificafion shall not be reguired if the Board intentionally or willfully fails {except
pursuant to court prder) to fulfill its obligation herein.

for each, Payroll deduchons of fair share fees shall be pursuant to the prowsmns of Artlcle -
'4{H) ' :
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J. To Be Granted Association Leave

1.

One elected delegate or alternate fo the bi-annual OEA conventions shall be granted one day
of leave without loss of pay for actual aftendance at these conventions each school year. The
Association shall reimburse the Board for the cost of a substitute {current substitute rale for
that year plus the Board's share of STRS contribution and the Board's worker's compensation
contribution) for any delegate whan the Board determines that a substitute is needed. The
Association president or his/her designee shall send writfen notification of the name of the

“membar attending the OEA conventions to the office of the Superintendent at least three days

in advance.

‘When the Association is a participant in a grievance hearing, court hearing,. or impassa

hearing, bargaining unit members subpoenaed to aitend such hearings shalt be granted
released time withaut loss af pay to attend such hearings when the hearings are conducted
during the member workday. The President of the Association or his/her designees and the
grievant shall be granted released time to attend a grievance hearing if conducted during the
workday. A bargaining unlt member propetly and timely called as a necessaty withess in a
grievance hearing shall be granted released time to give testimony in such grisvance hearing.

A witness is timely called if the Superintendent is notified In writing at least forty-eight hours in
advance of the hearing. '

K. New Teachers Meeting

1.

If the Board conducts a new teachers orientation at the start of a schoo! year, tha President of
the Assoclation or his/her representative shall be provided an opportunity at the end of the
orlentation to speak o new teachers, in the event there is an additional cost incurred for the
meeting as a result of this Assoclation activity, thé Association shall pay =il such expenses,
The teachers may but are not required to stay for the Association spesch and the speech is
not to be considered a part of the Board's orientation

If the Board does not conduct a new teachers orientation, the Associafion may have a
representative present after the first department meeting for any depariment that has new -
employees who are bargaining unit members. Unpaid released time will be granted 1o an
employee who is the Association representative. The Associafion's involvement will be as If
the department mesting were a new teacher orientation mesting.

Article & - No Strike

" The Assoclation shall neither encourage nor ehgage in a strike agains;: the Employer, as defined In Ohio
Reviset Code 4117.01(H), during the term of this Agreement.

Article 6 - Grievance Procedure

A, Definitions

1.

"Grievance" shall mean a claim by an employee{s) or the Association that there has been &
violation of the language in this Agreement. The term “violation" shall not be consirued so as
to limit allegations of misinterpretation(s) or of misapplication(s) of provisions of the agreement.

"Class acfion grievance" shall be grievances substantially similar in nature that affect more
than one employee in the bargaining unit. The grievarices may be processed iogether If the

. parties mutually agree fo do so.

"Grievant” shall mean the Association or empioyes(s) initialing & 'grievance.

"Appropriate supervisor," for purpeses of the Qrievance procedure, shall mean the loWest level
administrator having the authority to resolve the grievance.

-



5.

"Days" as used in this Articte shal!l mean all calendar days, excludmg Saturdays, Sundays, and
holidays.

Rights of the Grievant and the Association

1. The employes grlevant has the right io Association representation at all meetings and hearings
: involving the grievance.
The Associgtion has the right fo'be present for the adjustment of any and all grisvances filed.

3. The Association shall have the exclusive right to determine whether a grisvance may proceed
to the arbitration step of the procedure.

4. The Association shall receive copies of all written communications exchanged bstwesn the

: grlevant and the empluyer in the process;ng of gnevances
g Tlme lefts B

1. The number of days md:c:ated at each step In the procedure shall be a maximum and may be
extended only by written mutual agreement of the parties.

2, A grievance shall be filed within twenty (20) days of the act on which the grievancs is based or
within twenty (20) days of the date the grievant, through the exercise of reasonable diligence,
should have known of the act upon which the grievance is based.

3. Fallure of the grievant to comply with time lines for the filing or the processing of a |
grievance shall be cause for the grisvance to be dismissed.

4,

Fallure.of the Employer to comply with the time lines for the processing of a grievance shall
automaiically advance the grievance to the next step of the grievance procedure, but in no
event will 2 grievance automatically advance to Step 3.

Griavande Procedure

1.

Informal Step:

An smployes grisvant shall discuss 2 grievance with histher imrne'diaie supervisor in an

~ attempt fo resolve the grievance informally. He/She shall have the right to have an'Association

representafive present.

[f the grievance is nof resolved during the informal step, the grievant through the Association,
shall have the right, within the time lines as set forth in C2, to file a written grievance form (See
Appendix A) with the appropriste supervisor. A copy of the grievance form shall be sentto the

- Superintendent. Unless each section of the grisvance form is completed and the grievance

form is properly and fimely filed, the grievance form shall be deemed not filed,

Step One:

The appropriate supervisor shall grrange and hold a hearing within tan (10) days of receipt of

the grievance. The grievant and/or the Association and Employar may present arguments and
evidence o sustain their positions.

Within ten (10) days of the conclusion of the hearing, the appropriate suparvisor shall forward

“his/her written response fo the grievant and to the Association. If the grievant is not satisfied

with the appropriate supervisor's response, the grievant shall have the right to file a writien
appeal to proceed to Step Two of the Grievance Procedure, Such appeal shal be filad
through the Association and shall be filed with the Superintendent with service of the wrilten
appeal on hisfher office within'fen (10) days of recaipt of the written response from Step One.
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3. Step Two!

Within ten (10) days of the filing of the appeal, the Superintendent or his/her designes, shall .

arrange and conduct 2 hearing in the same manner and for the same purpose as set forth in
Step One.

Within ten (10} days after the hearing, the Superintendent or his/her designes shall forward
his/her written response to the grievant and to the Association.

4, Step Three:!

Within thirty (30) days of receipt of the Step Two respolnse, or if the Step Two supervisor falls
fo fle a timaly response, the Association shall have the right fo noiify the Employer of its intent

to proceed to arbitration. Notification shall be in wiiting and shall be sent 1o the office of the
Superintendent.

Selection of tha Arbitrator

The arbitrator shall be selected from a list of nine arbifrators supplied to sach party by the American
Arbifration Association (AAA). Each party shall have the right fo strike from the list any name to
which & objects. Each party shall separately number in order of preference the remaining names and
return their respective copies of the list fo the AAA. From among the parsons that have been
approved on both lists and in accordance with the designated order of mutual preference, the AAA
shall designate the arhitrator to serve. If the parties fail fo agree upon any of the persons named, if
those named decline or are unable to serve, or if for any other reason the appoiniment cannot be
made from the submitied list, the AAA shall submii to the parties a new list of nine arbitrators and the
selection process will begin again, in the event a third list is required, the parties shall select the
arbitrator by alternately striking names from the list. For the first arbitration under this procedure the
Board shall strike firsi. For subsequent arbitrations thereafier, the parfies shall alternate as to which
party shall strike first. Except to the extent inconsisient with this Agresmént, all procedures relafive to
arbitration shall be conducted according to the Labor Arbitration Rules of the AAA.

Authority of the Arbitrator

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the

. provisions of this Agreement nor add fo, subtract from, or modify the ianguage therain in arriving at a

determination of any Issue presented, The arbitrator shall expressily confine himself/herself to the
precise issue(s} submittied for arbifration and shali have no authority to determing any other issue({s)
not so submitied or to submit observations or declarations of opinion which are not directly essentlal
in reaching the determination. As o the merits of the case, the arbifrator shall consider only the
glleged viclation(s) of the Agreement appearing on the grievance form and no ofher alleged

violation{s). The decision of the arbitrator shall be final and binding on the Employer, the grievant,
and the Association.

Costs of Arbitration

The Board and Association shall each pay their own grievance and arbltratlon expenses buf shall
share equally the Arbitrator's fees and arbftrat!on expenses,

M:scellaneous

1. All written communicaliens regarding grievances shall be hand-delivered or mailed by regular
mai,

2. Time lines for providing notice, If sent by mai, shall be the date of postmark.

3. Time lines for receipt of notice by mail shall be the third day aftel_' the date of posimark.

4, Meetings and hearings held under this procedure shall be conductad at & time and place which

will afford a fair and reasonable opporiunity for ali persons entitled fo be present o attend,



All parties to the grievance shall be permitied fo attend a grievance mesting or arbitration
hearing with no loss of pay or benefits, but, where possible, all such meetings or hsarings shall
be scheduled outside of the ragular work day of the employse(s).

A grlevance may be withdrawn by the grlevant at any tirﬁe prior o the notification of the intent
to procaed to arbitration. The Association may withdraw any grievance thereaftar without
prejudice. Time lings for filing a grievance ars not tolled by the pendency of a2 grisvance.

Arficle T - Contracts

A. Employaes shall be employed under individual written contracts,

In hlsfher first year of employment, an employee shal[ be employed under a one year [:m:ted coniract

?

- Atthe comp!etlon of his/her fi rst Iimlted confract, the empioyee may | be recomm ended for employmeni. o
_ under a ong‘or two year fimited’ contract

At the comp]etion of an empioyee's second timited contract, the employee may be recommended for
a two or three year fimited contract.

At the completion of an emp]oyaes third limited contract, the empioyee may be recommended for a
three vear or four year limited coniract,

At the completion of an employee's fourth limited contract, the Board, at its option, may gither non-
rensw the employee's fimited contract or offer {0 the emplayee a continuing confract. The provisions
of this sectlon apply only {o applicable limited contracts expiring after August 31, 1995, For purposes

of this section, an emp[cyees fifth ar more limited contract shall be considered the fourth limited
confract,

The Board may depart from these procedures to grant any employes a limited contract of greater or
fewer years duration than provided for above. If the Board departs from these procedures o grant an |
smployee a limited contract of fewer years duration, it shall enter into such confract and award such =
confract in the manner as the Board enters info and awards extended limited contracts under the
provisions of ORC 3319.08 and 3318.111, except that employees shall not be awarded continuing
contract status upon subsequent resmployment but only the length of contract he/she would have
been awarded pursuant to the provisions of this Article of the Master Agreement batween the pariles.

"Year” as used in this Aﬁicle means schoo! year but not less than 120 days.

if an employese's limited coniract is renewed but for fewer years than the maximum psarmittad by the

applicable section (B-E) of this Article, upon request by the employee, the Board shall provide written
reason{s} to the employee.

This Agresment supersedes the provisions of ORC 331€.11 and 33192.111 regarding in any way
continuing contracts.

Article 8 - Termination of Contract

Terminafion of an employee's contract shall be done in accordance with the provisions of Ohio Revised Code
3319.16

Article © - Non-Renewa! of Limited Contracts
Non-renswals of limited contracts shall be done in accordance with the following procedures:

A, First Year Employees

First year employees are o be gvaluated at ieast once prior to February 1 and at least once between
February 1 and April 10 and are to be nofified of non-renewal on or before April 30, The Board may
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non-renew the erﬁployee‘s.ﬁmited coniract without providing reasons, First year 'employees hired on
and after Nevember 1 shall bel evaluated at least once before April 10.

B.  Other Employees on Limited Contracts

Employees renewed after their initial limited confract may be non-renewed at the end of any
subseguent fimited contract provided that In thelr final year of the limitad contract they are evaluated
at least onca pricr o February 1 and &t least once between February 1 and April 10, and are notified
of non-renewal on or before April 30. Upon written request made by the employee within ten days
affer Board asfion, the Board will provide a written reason or reasons for the non-renewal.

C. Reasons for Non-Renewal

- The Board's reason or reasons for non-renéwal are not limited to performance or evaluations.

D Arbitration -

The employee who is non-renewed may grieve the non-renewal. An Arbitrator's authority, however,
is limited fo ordering the corrections of procedurat errors and the Arbitrator shall have no jurisdiction
to ordar 8 Board fo re-employ a teacher except when the Arblirator determines thai the evaluations
have not been timely given or that the Board has not given the employes written notice of non-
renewal on or hefore April 30. Otherwise the determination whether fo re- )

employ or not re-employ an employee is solely the Board's determination and not a proper subject for
arbltration. In the limited circumstances when an Arbitrator may award re-employment as provided by

© fhis secfion, the Arbitrator has authority to award only a one year iimited contract.

E. Supersede Ohio Revised Code

The provisions of this Article 9 supersede the requirements of ORC 3318.02, 3318.11 and 3319,111
relating to non-renewal of limited confracts.

Article 10 - Evaluations

The Board shall conduct evaluations of bargalning unit members in accordance with Board adopted policies:
and. procedures which shall conform to state law. If the Board determines to modify or otherwise change its
current evaluation policy(ies), procedure(s}, and/or farm(s), It shali nolify the Association which thereafter may
suggest changes. Nothing hersin shall be construed so as to limit the Board's authority to ultimately
determine the district's evaluation policy(ies), procedure(s), and/or form{s}. Evaluations may be conducted by
the employse's Board-designated supervisor. This provision shall supersede ORC 3312.111(A}{1) and only
ORC 3319.111(A)1). The sole and exclusive remedy and forum for aliegations thaf an evaluation was ot that
evaluations were not conducted according to law shall be those contained in Article 9.

A committee shall be formed to assess and propose any revisions to the Evaluation Process and forms. The
committee shall consist of no more than three (3) representatives each from the Board and the TALCS.
Committee members shall be identified by August 16, 2004. The commitiee will issue a pretiminary report by
Qctober 29, 2004, and shall submit its final report and recommendztion by December 3, 2004. The IBB
committee will meet on January 14, 2008, to receivs and consider adoption of the report and
recommendations. Any new procedures or forms will be implemented in the 2005-06 school year.

Articlie 11~ Reduction in Force

A. Reasons for Reduction in.Force (RIF)
A reduction-inforce {RIF} may occur only for the following reasons:

Decline in student enroliment in a unif program or programs;

Return of an employee from a leave of absence;

Suspension of schools or terriforial changes affecting the District;
Elimination or reduction of a non-mandated program or programs; and
Other reasons upon which the Board and the Association mutually agree,



Notification of Anticlpated RIF

1.

i tha Board determines a RIF may occur, the Board shall notify the Association in writing, not
less thari three (3) weeks prior fo the date the RIF is fo be effeclive. The nofification shall
include the reason(s) for the RIF; the position(s} to be eliminated; the name(s) of the
employees whose confracts are {0 be eliminated and the effective date of the RIF,

Within ten (10) days of receipt of the notification, representztives of the Board and the
Association shall meet fo review the proposed RIF,

Implementation

1.

A reductfoﬁ in force shall occur by suspending employment coritracts.  In determining the

employees whose contracts are {0 be suspended the following sequence shall be used,

Employesa(s) sha[[ be laid off in reverse seniority order, i.e., least senior employee in that

position is the first to be laid off, except that such employee shall have the right to displace a
fess senior amployes on the seniority fists.

After noticer to the Association by the Board that a RIF may occur, no reassignment, fransfar,
or reclassification shall occur before the effective days of the RIF that will cause a more senior
employee to be laid off before a less senior employse,

An e'mployee to bs laid off dus to RIF shall be given iwenty (20} days advance written
nofification prior fo the effective days of the RIF. The notlce shall state the reason for RIF and
the effective days of contract suspension.

Limitations and Exclusions

1. No new hirg shall be employed in 2 bargaining unit position until 2k eligible, faid-off employess
have been offerad such position. _

2, No transfer, reassignment, or reclassification of a less senior employes shall be mads dwing a
periad of RIF that prevents the recall of an employee on layoff status.

3. No current, non-hargaining unit employee shall be permanently assigned to fill a bargaining
unit position while an efigible employee remains on layoff status,

4, Work previously pstfotmed by laid-off employees. shall not bs sub-contracted o non-
employees while any eligibie employee remains on layoff status.
Qualifications for a bargaining unit positlcn shall not be upgraded by the district io prevent the
recall of a lald-off employes.

6. This arficle shall not require the Board o fill any vacancy.
This articie does not limit the Board's right to non-renew limied teaching contracts,

B. An employee whoss confract is suspended shall not be entifled o any benefit of employment
except as provided by this Arficle, Article 6 - Grievance Procedure, and as provided by law.

Layoff Rights

An employee on layoff status shall have the feliowing rights:

1.
2.

The right to continue raceipt of group insurance coverage at the employee’s expense.

The right to retain 'seniority eradit during the period of layoff,
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.3, Credit for satary placement, upon racall, for the same or similar work performed while on layo"r

- status,

4, The right 1o call a Board designated phone number during the work day to determine current

postings.

5., Additional certificaion, license, or entry-level requirements earned or reported while on layoff

status shall be recognized for recall purposes, provided such information is filed with the
Emp!oyer prior te recall.

Recall nghts
1. Laid-off employees shall be recalied to positaons for which they are certlﬂed 2 revz-:-rse order of
. senioriy. : :

2. . The laid-off employee shali be g'iven five {5) days to accept such offer and shall be granted a

maximum of seven (7) days from date of receipt of the recall nofice to report fo work. If the laid
off employee does not timely respond or declines recall rights, lay-off status sha[l cease and
the laid-off emp[oyee s contract shall be deemed null and void,

3. This procedure shall continue until all employses on layoff status have been recalled, haﬁfe
retired under an Ohio State refirement system, have voluntarily resioned, have been non-

renewad, or have not accepted an oﬁer of recali within two (2) years from the effective date of
jayoff.

Termination of RIF

The RIF shall terminate when no employee remains on layoff status, bul In no event mors than four
years.

Employee Responsibilities

The employee shall keep the Board informed of his/her current address and certification(s).

- Article 12 « Seniority

Seniority Defined

Seniority shall mean the length of continuous employment with the Luzas County Board of Educétion
in a bargaining unit position as follows:

1. Seniority shall begin to accrue from the first day worked in a bargaining unit position.

2. - Seniority shall accrue for all time an emplioyes Is on active pay stafus or is recelving worker's
. compensation benefits. Howsever, employess shall maintain seniority only In their current
posifion and other positions held for more than one year during the preceding eight {8) years,
provided they remain certified. Employees cerlified for positions in which ihey have not
worked during the last eight (8) vears shall be placed on the seniority lisf(s) in their order of
seniority for such position(s}, but such employees shall be considered less senior than those
ceriffied and currently teaching in those positions or having taught in those positions for one or

maore of the previous eight (8) years.

3 Time spent on voluntary extended and unbroken Board approved unpaid leave shall not
contribute to the accrual of seniority but shall not consiitute a break in seniority.

4, Employees shall asorue one {1} year of seniority for each year worked as determined by the
minimal full-time standard as defined in law for purposes of piacement on the salary schedule,

5. ‘No empioyae shall accrue more than one(1) year of seniority in any work year,
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B.

Equal Seniority

1. . A tie in seniority shall occur when two (2) or more employees have the same amount of
‘seniority credit as determinad by fhe seniority lists.
2. Ties in seniority shall be broken by the following method to determine the most senior

employee:

a. The employee.with the first day worked for Lucas County Board of Education; then, if still
' afie,

b. " The smployes with the earliest date of employmeht {dats of hire); then f still a tie,
c.  The employee with the eariiest date of application, if avallable; then, If still a tie,

By lottery, with the most semior employee being thé one whase name s drawn first, etc,

This procedure shall be implemented in the presence of the Association President and
the Superintendent.

Seniority Transfer

Seniority transfers fram one position fo another pursuant to Section A2 of this article D.

Loss of Seniority

Seniority shall be lost when an employee retires or resigns; is non-renewed; is employed in a full-fime
non-bargaining unit posiiion; is terminated; or otherwise leaves the employment of the Employer,

Posting of Seniorify List

1. Not later than Novembear 30 each year the Employer shall prepare seniority lists as of October

1 indicafing, by area of certiflcation, the first day worked, the date of Employer resolution fo

hira, and the date of application, If avaltablie, of each employee. Said fists shall be sentto the
Association president. .

The names of employzes on the seniority lists shall appear in seniority rank order within areas
of certification, with the name of the most senior employee appearing at the fop of the listing
and the name of the least senior emplovee appearing at the bottom of the listing.

3 The names of emplovees who are certified in more than ona (1) area shall ba included con the
listing for all areas of certification.

Correction of lnaccuracies

The Association shali have a period of thirly (3D} days after receipt of the seniority lists in which to
advise the Employer or its agents in writing of any inaccuracies which affect employees’ seniority,
The Employar or its agents shall investigate all reported inaccuracies and make such adjustments as
may be in order and send the updated lists to the Association president. No protest shall be
considared after thlrty (30} days of the receipt of the seniorify lists and the fists shall be considered as

~final until the next review.

. Article 13 - Vacancies/Transfers

A vacancy shall be defined as any newly created position in the bargaining unit and also as any

position in the bargaining unit vacaied by death, retirement, resignation, termination, non-renewal, or
fransfer that the Employer elects to fil.

When a vacancy oceurs through any of ths circumstances described above, the position(s} shall bs
posted in buildings or areas of buildings exciusively controfled by the County Board of Education, and
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‘posted on the Board website (http:// www. lucas.k-12.0h.us). When possible, a notice  of such

vacancy(ies) shall be sent to all members of the bargaining unit and the President of the Association -
through the Superintendent's Newslatier in the first paycheck each month. The Board shall provide a
phone number for bargaining unit members to call during the work day to determine current postings.
Nothing in this section shall be construed fo prohibit the Board from filling vacancies within five days
after posting or filiing vacancies on an interim hasis until the vacancy is fifled.

The Board will e-mail job postings to all bargaining unit members at their NWOCA e-mail address.

Employess who wish to have job posting e-mailed to 2 dn"ferent address are responsible for notlfymg
Human Resources of the alternate address,

if bargaining unit members are ceriifiedfiicensed for a vacancy, mest other gualifications set forth in
the pasting, and desire to apply, the member shall make application within ten (10) days after the
pesting. The application must be in writing and directed 1o the person to recsive applications as
indicated on the posting. All bargaining unit members who have the appropriate license/certification
and apply within 10 days of posting. will bs Interviewed. The Board will not interview outside
candidates until it has first interviewed internal candidates and determined they are not acceptable.

I the filling of vacancies, any bargaining unit member who has an interest in a posted position, and
who has the appropriate certificationflicensure, will be given the opportunity fo have an irterview for
the position. The Board will invite the district. personnel fo participate in the interview process. In
making a decision on the position, bargaining unit seniority will be a consideration. if the member

does not get the position, helshe will receive a form Istter from the Superiniendent to that effect. The
Superintendent's decision is final and not grievable.

The Board may transfer, assign, or promote bargaining unit members 1o fill vacancies. Bargaining unit
members who are interested in transfer or reassignment may express their interest in writing fo the
Board. Bargaining unit members must apply for specific positions when posted.

Article 14- Discipline

The Superiniendent may exercise progressive discipline for just cause, including suspension and demofion.
In disciplinary actions, the Board will not rely on prior alleged misconduct unless that misconduct prewous!y
was communicated to the employee. For purpeses of the Article, demotion shall mean a change in job
reSponsmliltles resulting in loss of wages. Suspansuons provided by this Article are in addition to {hose

refarred io in ORC 3319.,16. This Articie does not limk in any way the Board's raght o non-renew a limited
contract. '

Article 15 - Complaints

Complaints against professional staff members raised by a person other than a Lucas County
esmployee (exciuding principals) shall be handied using the following procedure:

1. All reoccurring complainis received by an administrator or Board member shall be referred by
the immediate supervisor to the staff member(s) Involved within two {2) working days. The
immedizate supervisor shall indicate, in writing, on the appropriate form (Appendix B, Notice of

~Nature of Complaint), the nature of the complaint, Initial complaints may but are not required
to be handled pursuant to this Article,

2. . The staff member(s) shall contact the complainant in an aftempt to resolve the complaint(s}.
The staff member shall then report the resuits of that contact back to the immediate supervisor
_on the approprizte form (Appendix B). The staff member(s) shall have two (2) working days
after receiving the complaint from the immediate supervisor to report back to the immediate

supervisor, The Supervisor may, but is not required to, follow-up with the staff member and/or
complainant.

3. If this does not resoive the complairt, the immediate supervisor will reduce the complaint to
writing on the appropriate form (Appendix C, Complaints Against Siaff Members [Mseting
“Form]). The complainant and siaff member(s) shall meet with the immediate supervisor at a
mutually convenient time. At the end of this meeting, a summary of this meeting shall be
written by the immediate supervisor on the appropriate form (Appendix C}, and signed by the
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staff member, complainant and immediale supervisar, A copy of this summary shall be given
fo the staff member(s) and to the complainant. In the event the complainant fails to mest with

. the staff member{s) and/or fails to-sign the summary, the complaint shail be considered to be
hearsay. No staff member shall be disciplined on the basis of hearsay evidence.

4, If this complaint is notf resolved at that level, coples of all written complaints and responses will
be forwarded to the Superintendent or his designee. The complainant, staff member(s), and
immediate supervisor will then meet with the Superintendent or hisfher designee at 2 mufually
conveniant time, The Suparntendent or designee shall make written disposition of this
complaint within five {5) working days of the hearing. Copies will be g!ven o all parties

involved.
5. If it is not resolved at that level, the complaint may be appealed lo the Board,
8.  If complaints are placed in a staff member's file, sald staff member shall have the right to

rebuttal and shall receive a dafed copy of all such insertions in said fila immediately.

7. The professional staff member shall have the right fo a represéntative of hisfher choosing at
each step of this procedure. If a stalf member is represented during a discussion with the
comptainant, the complainant shall have a right to a representative of his/her choosing.

Any complaint that is not-processed pursuant'to provisions of this comp[amt procedure will be
expunged and alf records of i destroyed.

g Ccmplaln’fs recewed from studants will be resolved by the staff member and the immediate
supervisor and will nof be subject to the complaint procedura

10.  With the exception of Paragraph 3, above, nothtng contained in this Article affects the

Superintendent's right {o discipline.
11.  Appendices B and C may, but are not requirad to, be color coded.
Arficle 16 - Personnel File

The Board will maintain only one (1) official personnel file on each employes. Informal notes or records about
teachers maintained by administrators shall not be included in the official file. Nothing contalned in this Arlicle

shall preclude ths Board treasurer's office from mainfaining documentation within the jurisdiclion of the
treasurer's office. .

An employee shall have the right fo review the conients of that employee's official personnel file upon twenty-
four (24) hours notice. A represeniafive of the Association may, at the employee's reguest, accompany the
employee in this review., An Employer representafive shall also be present if the Employer requests such
representation. Any employes shall be enfitled to a copy of such information upon request and after paying
for the rsasonable cost of making copies, not to exceed twenty (20) cents per copy. The employee shall sign
and date the access sheet on or in the personnel fils. Any material placed in the employee's personnel file

other than material previcusly provided by or shown io the employee or material routinely replaced by’
updated material, shall be copied to the employee.

An'employée shall have the right to file an answer to any derogatory material which s included in that
employee's official parsonnel file and such answar shall be Included in the personnel flle. By mutual consent
any such material may be amended or removed from the employee's file at any time.

The employer shall not permanently remove any material from an employee's file without notification fo the
employee, excepf that the Board may parmanently remove material routinely replaced by updated matetial,

Articie 17 - Pay Plans

A, The Board shalt pay each member of the bargaining unit by direct deposit electronic fransfer in
twanty-four (24) squal instaliments twice a month.
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A

An employee's salary shall be paid by elecironic transfer to a bank(s)} and/or savings and loan
institution(s) of the employee's chocsing not later than 8:00 am. each pay data. If the pay dale is

not a regularly scheduled work day, the electronic transfer shall be made on the last reguiarly
scheduled work day prior thereto.

Direct deposit pay stubs shall be distributed twice per month. Members may choose io recsive the
pay stub by mall or to pick up the stub at currently designated pickup sites. There shall be no
service andfor maifing charges for malling pay stubs io members. Employees shall be required fo
designate how they want their paystubs disiributed to them for the: period of time from September

through May, Empioyees may designate the same or aliernate procedure for the period from June
through August.

Article 18 - Payroli Deductions

The Board shall provide payroll deduction(s) at no charge to the mamber for the following items:

1. City, State, and Federal Income Tax

2. Annual or Ccntinuing Association Dues ‘and fair share fee if applicable (under the provisions of
Article 4)

3 Norihwest Fadaral Credit Union

4, United Way

5. Annuities (for companies o whom the Board currently makes payments, if the employee
provides the Board with self-addressed envelopes for such payments)

8. Political Contributions (A separate authorization form shall not be required and the Board may

deduct no more than 3% of the amount fo be fransmitted to defray the cost of making such a
deduction.}

The payroll deduction(s) of the above items can be initiated upon written request of that member and
shall remain in effect until writien canceliation is received by the Board Treasurer. No more than two
initiaiions, changes, or additions of azch item may occur in any calendar year,

Each timely request for payroll deductions, and for changes, additions, andfor delehons shall be
imptemented within thirty (30) calendar days after said request.

Article 19 - Job Sharing

The Board may, but is not obligated to, grant emplovess' requests to share a single job. Employees shall be
paid their salary according to their placement on the salary schedule, prorated to the percentage of the full

time job they are contracted for. Benefits shall be prorated also, except health related insurance bensfits
which shall not be paid by the Employer.

No maore than two employees may share a singie job.

The Board's decision to grant or deny a request to share a job is final and not grievable.

Article 20 - Fair Treatment

Consistent with ORC 4117, neither the Beoard nor the Association shall interfere with, restrain, coerce, andfor

discriminate against any member of the bargaining unilt by viriue of hisfher membership in or activity on behalf
of the Assoclation or Dy virtue of his/her fack of membership in or lack of activity on behalf of the Association,

Articie 21- Contract Year
Full-ime employees of the bargaining unit shall be employed under nine, fen or fwelve month

confracts, Employess on twelve maonth coniracts may be assigned o do non-bargaining unit work
after the school year ends. The non-bargaining unit work 16 which bargaining unit members on 12-

15



mom o 0O

month contracts may be assigned does not become bargaining unit work by virtue of bargatnmg unit
members having done the work.

Part-fime employees shall bs paid ona pro-rata salary basis or on an hourly basis consistent with -

other provisions of this Agreement.

Nine {2} month contracts shall consist of 188 dayé of service to the éoard.

Ten (10) month contracts shall consist of 198 days of service to thé Employer.
‘Twelve (12} month contracts shéll consist of 218 days of service tc-3 the Employer.

Employees’ start and end dates of work will be determined by the Board. With the written consent of
his or her central office supervisor, an employae may change his or her start date by up o two days

The Supervisar and employee will notify the district(s) the employee serves of any changes In stari‘
and end dates.

in the 2008-2009 contract year, each bargaining unii merabar's number of work days will be reduced
by one (1) day. In the 2009-2010 confract year, each bargaining unit member's nuimber of work days
will be reduced by one (1) more day. These days will be reduced without a reduction in salary.

Arficle 22 - Confract Day

The length of the work day shall be seven and one half (7.5) hours, Employees shall be required to
work the hours of the site to which they are assigned and whare their contraciual day excesds the hours
of the site to which they are assigned they may elect to fulfill their contraciual day obligation by arriving at
their work site sarly or by leaving their work site late. Notice of which option is selected shall be pruvlded

fo the supervisor and shall not be changed without supervisar approval. Notwithstanding this provision,
employees shall be expected to fulfill all required job related duties,

Ezch full-fime member of the bargaining unit shall have a minimum of thirty (30) minutes of paid duty free
iunch,

Full-ime classroom teachers shall have a minimum of two hundred (200) minutes of planning/conference
time per week, Part-time classroom teachers shall have planningfconference fime prorated according fo
the percentage of fime they are employed relaiive io the contract under which they are employed.

Article 23 - Required Job Related.Duties

Unless on an approved leave or notified by the Board not to attend, employees shall attend:

A

Schonl open houses; special edusation conferences including 1.E.P. Cenferences,‘ LLE.P. team
meetings, platement conferences, and case reviews; parent-teacher meetings; mestings with school

district representatives regarding children placed in the employee's programs safety/QSHA related
meefings, and ON T.A.S.C. training.

Stafffadministrative conferances; teacher in-services including, but not Hmited to, COPE and CPl
training sessions; staff meetings; cutriculum/course of study develapment.

For meetings identified in paragraph B above, absent an emergency, one wesk advance nofice will
be given. For each of the categories listed in paragraph B above, if more than one mesfing is
attended in any category in any month, then ihe second and all subsequent meetings in that month in
that category shall be compensated by credifing the emplovee one coniract hour for sach hour

attending beyond the normal work day. Contract hours are credited against the empioyens contract
year in Article 21,

Article 24 - Optional Job Related Duties

Employees shall not be assigned to optional job related activities without the employee's consent,

which acfivities shall include, but not be limited io, the following: {(a) Adopt a School, {b) Lucas the

Learning Worm, {c) mall shows and/or displays. The Board shall advise employees in advance

" 16
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whether the provisions of this Article apply to activities not Iisted in this Articls, and the provisions of
this Article shall be applied consistently from year to year and among smployees,

“The Employer may request volunteers to work such duties. When an employee volunteers at the
request of the Employer, is selected, and works, hefshe shall be credited with one contract day
against hisfher confract year obligation for each three (3) hours of work on such dutles. The

employee may accrue each three hours of work by working in no less than one and one-half
consecufive hour ingrements.

Article 25 - Job Duties Outside Field of Certification

Employees shall not be assigned to work out of their field of certification and/or job descripfion for four aor
mare consecutiva days without their consent.

Article 26 - Snow Days

Employees shall not be required fo report to work stations which are closed due to an emsrgancy andfor
inclement weather.

Article 27 --Student Teachers/interns

The emplover shall determine the placement of student teachers/interns, subject fo the affected bargaining.
untt members'approval. However, if an employes is assigned a student teacher/intern full time, the employes

E.

‘may keep the stipend awarded for the placement of the student teacher/intarn.

Articls 28 - Sick Leave

Each employee of the Lucas County Board of Education shall be entitled to fifteen (15) days of sick
leave per calendar year to accumulate at the rate of one and cne-fourth day per month,

Each new employse without prior service and employees who have exhausted their sick leave shall be
entifled to borrow five {5) days of sick leave.

Unused sick leave shall be cumulative up fo two hundred thirty-one (231} days effective August 16,

1084, two hundred thirty-six (236} days effective August 16, 1895 and two hundred forty-one (241)
days effective August 16, 1946,

1. An employee who transfers fram an Ohio publid sci'lool district to employment with the Lucas

County Office of Education may be credited with the unused balance of his/har accumulaied
sick leave from his/her previous employers to a maximum of two hundred thirty-one (231}
days, effective August 18, 1994; two hundred thirty six (236) days, sffective August 16, 1985
and two hundred foriy-one {241) days, sffective August 16, 1998, provided that the employes,

within sixty (60) days of employment, provides from his/her prior employer a certified record of
hisfher unused accumulated sick leave.

2, Previously accumulated but unused sick lsave of an employee who has been separated from
public servics in the state of Ohio may place up to 226 days of accumulated unused sick leave
to histher credit upon hisfher smpioyment with the County Board of Education provided that
such separation from public service was within the previous ten (10) years and provided that

the employesa, within sixty (60) days of employment, provides a ceriified record of such servics
from his/her prior employer.

Upon termination of service with the Lucas County Board of Education an employee may request and

shall receive within sixty days one certified record of any unused sick leave accumulation fo his/her
credit.

Employees may use ascumulated sick leave for the following purposes:

1. For absence due io personal liness (ihciuding iliness related to pragnancy), injury, exposure to
contagious disease which could be communicated in the work place to other employess or
pupils.

17



For absence due fo childbirth (up fo six weeks from the date of birth ~ including holidays and

vacation days — unless the employee provides documentation from a physnman of continued
personal liness).

For absence due to illness, injury or death in the employee's immediate family (parents,

spouse, chiidren, or dependent relations residing in the same household prior o the
fnessfinjuryldeath). -

For absence due fo serious illness, serious injury, or death of brothers, sisters, grandparents,
grandchildren, parents- or son- or daughter- or brother- or sister-in-law. Serious as used in

this paragraph means iife-threatening. Absence shall be limited tc three {3) days per serious
flness/serious mjuryldeath

For absence due fo serious iliness, serious injury, or death of first aunt, first uncle, first -

- nephew, first' niece. Serious as used in this paragraph means life-threatening. Absence shall

be limited to one (1) day.

Employees may use one day of sick leave for purposes of bereavement for family members ofher than
members of the immediate family as defined above, Employses may use up to seven (7) days for

bereavement for members of the immediate family ais defined above; howaver, if more t:me Is needad,
the Superintendent may exiend the leave.

1.

Within five (5) days of histher return to work the employee shall be required to complete and

© return & written signed statement on forms prescribed by the Board to justify the use of sick

leave, I medical aftention is required, the employee's statement shall list the name and
address of the atiending physician and the dates when he/she was consulted.

Nothing in this section shall be construed to waive the physu:lan-patlent privilege provided by
faw. Falsification of any statement shall be grounds for suspension or ierminafion of
smployment as provided by law. The Board has the right to investigate and verify employss

statements, but the Board may not adopt any rule or regulation requiring a physician's
statement o justify the use of sick leave by an employes.

If the employse is absent dus to ilness far five (8) consecutive working days, the Employer
rmay require a note from a health care provider justifying the uss of sick leave. If the employes
is absent due {o lliness for fifiesn (15) consecutive working days, the Employer has the right to
require, before the employee returns fo work, a physician's

reiease that the employee may refurn fo hisfher work duties. If the employee is absent due to
elther injury or contaglous medical condition, the Board has the right to require, before the
employee returns fo work, a physician's written statement that the employee is capable of
performing essential job duties, in the case of absence due to injury, or that the employee no

longer has a contagious medical condifion, in the case of absence due to a contagious
medical condition,

Non-Use Bonus

The Board will pay $150 fo employees who have not used any sick days in a contract year.

The Board will pay $50 to employees who have used only one sick day in a contract year. Payment
will be made by September 30 of the following contract year.

Sick Leave Pool

1.
2.

The pariies agree fo create a sick leave pool administered by the employer,

The employee must have five (5) years of service for the Board io be eligible io use the sick
leave pool.

The pool will be established on a voluntary basis with any contributing member of the
bargaining unit donating a maximum of seven (7) sick leave days. Employees who donate fo
the sick leave pool will have the number of donated sick leave days deducted from their
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accumulated sick leave. Employees confributing to the pool will be déemed to have used sick
days coniributed at the time the contribution is made.

4, The sick leave pool may only be used for catastrophic injury of the employee or immediats
family member (as defined in Section E of fhis Article) as determined by the emplover or life

- threatening iness of the employee or immediate family member that causes extended
absence from work,

5. Employses who wish fo apply 10 use the sick leave pool must contact the Associafion
President or hisfher designes and must complete the application to receive days from the sick.
teave pool, using the Sick Leave Need Request Form. Employess who wish to use the sick
leave pool for their own ilinass or injury must first make application for STRS disability and
provide verification of that application., For the purposes of this article, verification will-consist
of a copy of the application and a receipt of the cerlified mail to STRS. A copy of the
verification will be sent to the Board Treasurer and the Human Resource Department. If an-
employes fails or refuses to timely make application for STRS Disability, the employze will lose
the- privilege of using the sick leave pool. The employee may use the sick laave pooal untl the
STRS Disability decision is renderad. if application for STRS disability Is denied, the employee
shall continue to use the sick lsave pool. The time restrictions and the requirements may be
waived by the Superintendent.

6. if STRS disability bensfits are granied, the employee is no longer eligible to participate in the
sick leave pool. . .

7. When ieachers exhaust their sick leave days, they may apply for the number of days needed
{o resolve thefr medical problems. The maximum number of days a teacher will be allowed to
- apply for is the remainder of the school year for ihe teacher's own iliness or injury and fifteen
(15) days for illness or injury of immediate family members. Any unused: portion of the poal
shall remain in existence for the applicant only for the following year in case of relapse or
complications. If during the following year the addifional days for the applicant are not needed,

they will be forfeited at the completion of the school year.

8. Teachers will inform in writing the Superintendent and the TALCS President of their request for
additional sick leave days. The TALCS President and the applicant will then be responsible for
nofifving the membership of the request for additional sick days.

g, Another form, the Sick Leave Donation Authorization Form, is available to members who wish
* o donate days to the sick leave pool. Both forms are avaliable at hitp:/fwww.lucas. k12.0hus.

10.  Eligibllity for leave is on the same basis as sick leave under this .Arﬁcle except as limited by
Paragraph Four {4) above, and no employee who has sbused sick leave is eligible either o
donate to or fo participate in the sick leave pool.

t1.  Forms for sick lsave pool requests and donations may be found on the website at htip:/iwww.
lucas.k12.oh.us.

Article 28 « Personal Leave

Each employee shall be granted three (3) personal leave days per vear. Unused persona! leave shall not
acoumulate from year to year. A minimum of one-half {1/2) day must be taken i personal leave is required.
Personal leave shall be used only for emergencies or business which cannot be conducted before ar afier
work hours, Pearsonal ieave cannot be used in lieu of other leaves authorized by this Agreement, except
religious feave. Personal leave shall not be used for recreational, social, fraternal or civic purposss, for
outside employment of the employee or spouse, or for strikes. Personal leave will not be taken the day
before or the day after a holiday except in the case of an emergency.

Employess must submit requests for personal leave to their supervisor on a Board-approved form. Forms are
available on the website at www.lucas, K-12.0h.us. Employees requesting more than one {1).consecutive day
of personal leave must state the specific reason for the leave on the form. Requests must be submitted at
jeast five (5) days in advance of the requested day, except in case of emergency. Requests will be forwarded
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to the superintendent's office and will be approved or denied w;thm a reasonable fime, not to exceed three (3)
wark days,

Requests for personal leave will be approved if the reason for persenal ieave is allowed by this article and a
subsiitute can ba found. Except in the case of an ohserved Religious holiday requiring absence from work no
more than six (6) employees will be approved for personal leave on the same day. An employse whose
request is denied because of this limitation who belleves he or she has special circumstances may submit a
writlen appeal to the superintendent. The superintendent will respond in writing.

will be grounds for dismissal,

Use of personal leave under false pretense or uging personal leave for purposes not approved in this articls -

Empioyees who have not used the maximum number of parsonal leave days allowed may, at the.end of the
contract year, elect to have the unused days transferred ta their unused sick leave balance. Days transferred
wili be deemed used at the time of the request fo transfer. Employees who have used no personal days may
glect to receive a fifty dollar {$50.00} (fofal} cash payment In lieu of a rollover. Employees must nofify the
board in writing of their election by August 1. Payment will be made by September 30,

Article 30 - Religious Leave

' Upon approvai of the Employer, a bargaining unit member may be granted a leave of absence without pay for
observed religious holidays requiring abstinence {from work as identified by a duly constituted religious body

Leave granted may not exceed three (3) days par year. "Year" for purposes of this arficle shall mear;
September 1 to August 31. '

Personal leave or compensatory time accrued during the year may be used in lisu of lsave provided by this
Article. Applicafion for religious leave shall be submitted. at least five (5) days prior to the requesied leave
date(s). When exercising its discretion o grant or deny leave, the Board shall make a reasonable
accommodation to the employee if such accommedation can be made.

Article 31 - Professional Leave

The Superintendent may request that an employee atiend professional mesefings or conferences
{other than reguiar meetings or conferences in the normal work year). In such cases, atiendance will
be without ioss of pay, and reasonable and necessary expenses incurred shall be reimbursed by the
Employer after adequate written proof of expenditure is given by the employee to the Emplover.

The employee may request to atiend professional meetmgs or conferences (other than regular
meetings or conferances in the normal work year). The request shall be made to the Superintendent
or his/her designee through the amployee's immediate supervisor. The mesting or confarence must

" be consistent with parsonal, professional and organizational goals for the year. The approval given

"~ may be with or withaut pay and with or without expense reimbursement as recited in Section A.
Employees who attend approved professional development activities after school hours during the
school year may, with advance approval, apply a maximum of fifteen (15} hours (two days) toward
exiended contract days in that school year. Al decisions are final and not grisvable.

C. The Board will provide a budget of $5000 per year for reimburssment of professional leave
expenses, A pro-rated payment will ba made at the end of each year for approved expenses. The
Board wilj provide an accounting of the $5,000 expenditure to the TALCS by August 30, of each year.

D. Employees will work with supervisors and the Superintendent or his/her designee to securs available
grant funds fot professional development.

E The Board will provide professional development opportunities during regular stafl mestings.
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Artlcle 32 - Administrative/Court Appearances

" A member of the bargaining unit shall receive his/her regular rate of pay while serving on jury duty.
Jury duty service shell inciude fime whils on call as well as actually serving on a jury. Employees
shall be required to pay over jury fees io the Employer,

Any member of the bargaining unit who is subpoenaed to an administrative hearing and/or a court
shall experience no loss in salary while responding fo said subpoena,

C. Such appearancé(s) shall not be charged against any other leave in this Agreement.

D. Al least three (3) days writien notice shall be given to the Board before leave Is taken. Writlen notice

shall include a copy of the jury duty notice or subpoena.

Article 33 - Child Care Lsave

The Board shall grant a leave of absance, without pay, for child care of an infanit andlor the caré of a
newly-adopted child provided that the employse has a minimum of four (4) vears of continucus
employment with the Board at the fime the request for leave is made.

B When requesting child care lsave, the employes shall notify the Superiniendent or hisfher designee iﬁ
writing at least thirty (30).calendar days in advance of the cdate he/she infends said leave {o
commence, indicafing the anticipated starting and ending dates of said leave. Leave shall not

exceed one (1) vear and the Employer may require the employee to remain on leave unil the
beginning of a semesier even if beyond cne (1) year,

Employees on child care leave will return only to vacant positions for which they are qualified. In the
avent that no such vacant position exists, the reduction-in-force procedures of this Agreement shall
apply and the Board may slect the program or programs In which the reduction-in-force Is to ocour.

D.  Aleave of absence will terminate automatically if the employee's contract is not renewed.

_ Employees on leave will not be eligible for Insurance benefits unless the employee elects to retain
insurances by making pro rata monthly payments {o the freasurer of one hundred parcent (100%) of
all premium payments. Upon election to continue insurance, the member must pay in advance
monthly premium payments to the Board on or before the tenth (10th) day of the month, Failurs to

timely pay premiums when dug shall permit the Employer to cancel insurance coverage for the
employse, ' ‘

F. The employee will not accrue credit for placement on the salary scheédule while on lsave. The
employee will retain unused sick leave cradit while on teave but will not accrue additional sick leave

while on leave, The employee will not be entilled to any other leave provided by this Agreement while
on child care leave,

Article 34 - Leave of Absence

Upon approval of the Employer, a bargalning unit membsr may be granted a leave of absence without pay not

to exceed five (B} days per request. The employes may not grieve the Employer's decisions authorized by
this Article,
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TALCS :
Article 35 — SALARY INDEX
_ SCHEDULE
2011-12, 201213, AND 2013-14

YEARS BA BA+22 MA = MA+22 = SPEC

0. 1.0000 - 1.0380 1.0950 11330 1.1385
1 1.0380 1.0810 1.1430 1.1816 1.1835
2 1.0760 1.12;40 1.1910 12200 1.2315
3 11140 11670 | 1.2390 | 1_.2%70 1.2795
4 - 1.1520 1.2100 1.2870 1.3250 1.3275
5 1.1900 1.2530 ° 1.3350 5.3730 , 1.3755
B 1.2280 1.2960 1.3830 1.4210 14235
7 1.2860 1.3300 1.4310 1.4690 1.4715
8 1.3040 1,3820 14780 1.5170 1.5185
9 13420 14250 15270 15650  1.5675
10 13900 14780 1.5850 1,6230 1.6255
11 1.4280 15210 1.6330 1.8710 1.6735
12 1.4660 15680 . 1.6810 1.7180 1.7215
13 1.5038 1.6044 17280 1.7670 1.7695
17 . 1.5426 1.8458. 1.7778 1.8150 1.8175
20 1.5806 15838 18156 18530 . 1.8555
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TALCS
Arficle 36 — SALARY SCHEDULE
2011-12, 2012-13, and 2013-14

[
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9 MO
YEARS BA BA+22 MA MA+22 SPEC
0 $36,311 $37,601 $30,761 $41,140 $41,231
1.0000 1.0380 1,0950 1,4330 1,1385 .
4 $37,691 $39,252 $41503  $42,883  $42,974
1.0380 1.0840 1.1430 1.1810 1,1835
2 $30.,071  $40.814  $43,248  $44,606  S44.717
1.0760 1.1240 1.1910 1.2280 1.2315
3 S40450  $42375  $44080  $46369 946,460
| 1.1140 1.1670 1.2390 1.2770 1.2795
4 $41,830  $43,9%6 $46732  $a8112 43,203
1.1520 1.2100 1.2870 13250 1.3275
5 $43.210  $45.498 $48,475 $49,.855 ©  $40.046
1.1900 125830 1.3350 1.3730 1.3755
8 $44,500  $47,050 $50,218  $51,598  $51.680
12280  1.2860 1.3830 1.4210 1.4235
7 $45970  $48,620 $51,061 $53,341 $53,432 .
1.2660 1.3360 1.4310 1.4590 1.4715
8 $47,350 $50,182 $53,704  $55084  $55175
1.3040 1.3820 1.4790 1.5170 1.5195
g - $48,729 $51,743 $55,447  $56,827 $58,917
1.3420 1.4250 1.5270 1.5650 1,5675
10 $50,472  $53,668 $57,553 $58,933 $50,024
1,3900 1.4780 15850 1.6230 1.6255
14 $51,852 $55,220 $50,296  $60,676 $60,766
1.4280 1.5210 1,6330 1.6710 1.6735
12 853,232 $56,790 $61,039 $62,419 $62,500
| 1,4660 1.5640 16810 1,7190 1.7215
13 $54,604 $58,257 $62,782 $64,162 $64,252
1.5038 1,6044 1.7290 1.7670 1.7695
17 $56,013  $59.7¢1 $64,546 $65,904 $65,995
1,5426 1.6458 1.7776 18150 - 1.8175
20 $57,393 $61,140 $65,926 $67,284 $87,375
1.5806 1.6838 1.8156 1.8530 1.8555
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YEARS

10
11
12
13
17

20

BA
$38,242
1.0000

$39,695
1.0380

541,148
1.0760

$42.602

1.1140

$44,086

1.1820
$45,508

1.1200

$46,061
1.2280

$48,414

1.2660

$49,868
1.3040

$51,321
1.3420

$53,156
1.3000

$54,610

1.4280

$56,063

- 1.4660

857,508
1.5038
$58,002
1.5428

$60,445

1.58086

TALCS
- Article 36 - SALARY SCHEDULE
2011-12, 2012-13, and 2013-14

BA+22

$39,605
1.0380
$41,340
1,.0810

$42 984
1.1240

$44,628
1.1670
$48,273
1.2100

$47,917
1.2530

$49,562
1.2960
$51,208
1.3390
$52,850
1.3820

' $54,495

1.4250

$56,522
1,4780

§58,166
1.5210

$59.,810

1.5640

$61,355

1.6044

$62,830
1.6458

$64,392

1.6838

24

MA

$41,875
1.0950

- $43.711

1.1430
$45,545

1.1810

$47,382
1.2390

$49,217
1.2870

$51,083 .

1.3350

$52,889
1.3830
$54,724
1.4310
$58,560
1.4790

$58,396

15270
- $80.814

1.5850

$62,449
1.8330

$64,285
1.6810

$66,120
1.7200

$67,879
1.7776

$69,432
1.8156

MA+22
$43,328
1.1330

$45,164
1.1810

$47,909
1.2290
$48,835
1.2770

-$50,671

1.3250

$52,508
1.3730

$54,342

1.4210

$56,177
1.4690
$58,013
1.5170

$59,849
1.5650

$62,067
1.6230

$63,802
1.6710

. $65,738
17190

567,574
1.7670

$68,409
1.8150

$70,862
1.8530

10 MO

- SPEC

$43,424
1.1355

$45 259
1.1835
$47,095
1.2315
$48,931
1.2795
$50,766
1.3275

$52,602
1.3755

854,437
1.4235

$56,273
1.4715

$58,109

1.5195

$59,044
1.5675

$62,162
1.6255

$64,908
1.6735

$65,834

1.7215

$67,669
1.7695

$69,505
1.8175

$70,958
1.8555
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TALCS
Article 36 — SALARY SCHEDULE
2011-12, 2012-13, and 2013-14

12 MO
YEARS BA BA+22 MA MA+22 SPEC
0 $45,968 $47,715 $50,335 $52,082 $52,197
©1.0000 1.0380 1.0050 11330 1.1355
1 $47,715 $49,691 $52,541 $54,288 $54,403
1.0380 1.0810 1,1430 1,1810 1.1835
2 $40,462 $51,668 $54,748 $56,405 $56,510
1.0780 1.1240 1.1910 1.2290 1,2315
3 $51,208 $53 645 $56,054 $58,701 $58.816
1.1140 1.1670 1.2390 12770 1.2795
4 $52,955 $55,621  $59,161 $60,908 $61,023
1.1520 1.2100 1.2870 1.3250 1.3275
5 $54,702 $57,508 $61,367 $63,114 $63,229
1.1906 1.2530 1.3350  1.3730 1.3755
6 $56,449 $58 575 $63,574 $65,321  $65,435
' 1.2280 - 1,2060 1.3830 1.42410 1.4235
7 $58,195 $61,551 $65,780 $67,527  $67,842
_ 1.2660 1.3390 1.4310 1.4690 1.4715
8 $59,042 $63,528 $67.087 $69,733 $69,848
1,3040 1.3820 1,4790 1.5170 1.5195
9 $61,680 $65,504 $70,193 $71,940 $72,055
1.3420 1.4250 1.5270 1,5650 - 1.,5675
10 $63,806  $67.941 $72.859 $74,606 $74,721%

1.3900 1.4780 1,5850 1.6230 16255 -
11 $65.642 $69,917 $75,086 $76,813 $76,927
1.4280 1.5210 1.6330 1.6710 1.6735
12 $67,389 $71,804  §77,272 $79,019 370,134
1.4680 1.5640 1.6810 1,7190 1.7215
13 $60,127 $73,751 $79,479 $81,225 $81,340
1.5038 1.6044 - 1.7200 17870 . 1.7695
17 $70,910 $75,654 $81,713 $83,432 $83,547
1.5426 1.6458 1.7776 1.8150 1.8475
20 $72,657 $77.401  $83,460 $85,179 $85,204
1.5806 1.6838 1.8156 1.8530 1,8585
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1. Certified Hourly Wage

" 8/16/04 8/16/05 B/16/08 8/16/07

Extended Day 15,35 18.87 16.30 17.28
Teachers
M.  General Considerations

Hours beyond the Bachelors and hours beyond the Masters are to be construed as semestar hours.
N. Employee Stipend

The Board will provide a stipend on the first pay period In June each yeaf in the amount of five

hundred dollars {$500.00) payable to all qualified bargaining unit members employed by the Board for
the 12 months immediately preceding the payment.

Article 37 - Incentive Awards

The Board may, but is not required to, award cash or gifts not o exceed $50.00 for Staﬁ’ Person(s) of the
Month,

Article 38 - Mileage

The Board shall relmburse bargaining unit members monthly &t the lower of the IRS approved rate or .60
par mile for schedulsd work related milsage driven by the bargaining unit member in the course of histher

job. Relmbursement shall be made only after written documentation of mileage is submitied to the
Employer.

Mileage reimbursement is never avaitable for mileage toffrom the work assignments at the beginning and the
end of the day's assignment. .

Reimbursement is available only when the automobile used is owned or izased by the employes or spouse.
Article 38 - [nsurances

A. For fulz-tlme employees only and tutors, the Board shall continue o provide for existing or
substantialty simitar hospitalization, physiclan, and major medicai care coverage, and for existing or

substantially similar denial, vision, and life insurance coverage. - Single and Family coverage shall be -

on a shared cost basis with the following percentages of premium paid by the employee by pro-rated
payroll deduction from the iast paycheck each month:

Hospitalization 15% Dental : 0%
Physician 15% Vision 0%
Major medical 15% Life Insurance 0%

The Board may changs insurance carriers for reasons of elther service or price,

c. The Board may institute and pay for a privaie review and educational program.

D. The Board shali defend and mdemmfy employees a8 prowded by Ohjo law and may provnde fiability
coverage 1o one or more employees,

E. Any employee may elect not fo participate in insurance identified In Section A of this Article. Eligible
employees who slect not to parficipate in insurance for an insurance contract year shall be paid the
sum of $2,000 at the end of the insurance contract year providing that 20% of the bargaining
unit members elect to paricipate. This ingenifive improvement is only offered in the first year of this
contract. If 20% do not participate, it will revert to the prev:ous incentive of 3500,

F, The Board shall provide an IRS approved 128 plan for qualifying medical expenses, child care anc

elder care at no cost to the employee, Contributions made by the employee o siich approved plan” ‘

reduces income and are governed by the IRS guidefines,
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Article 40 « Retirement and Severance

A certified employee with ten (10) or more years of service with the Board who retires under the provisions of
the State Teacher Ratirement System (STRS) from the Board shall be paid for three (3} days for sach ysar
of sarvice with the Board. The maximum payment which may bs made shall be ninety (90) days service,
Effective August 16, 1995 the maximum payment increases to sixty (60) days service. Effective August 18,
1996 the maximum payment increases to sixty-five (65) days service. Such payment shall be based on the
employee's rate of pay at the time of retirement. Payment for severance on this basis shall be considered as
eliminating all sick leave credit as permitted by law and this agresment. Payment made pursuant to this

Article shall be made only after written proof of eligibility for retirement benefits under STRS This provision
supersedes provisions of O.R.C. 3318. '%41 and 124.39.

‘A catfified employse who is sligible for severance under this Article, and who nofifies the Board In writing of

his or her refirement before March 1 of the school year In which he or she retires, will receive & payment of .
$1,000.

Severance payments pursuant to this Artlicle will be made only after subrmission of written proof of eligibility

for retirement benefits under STRS. Eligble emplovees will recelve the $1,000 payment after submitting
proof of receipt of their first retirement check from STRS.

In case of death, severance wili be paid to the beneficiary(ies) designated by the employee on a form
provided by the Board or, if none, fo the surviving spouse of the employee, if permitted by law, or, if not
permitied by law to be so paid, then to the estate of the deceased employes.

Article 41 - Severability

Should the Stale Employment Relafions Board or any Court of competent jurisdiction, determing, after all
appeals or fimes for appeal have been exhausted, that any provision hereln is unlawful, such provision shall
be automatically terminated but all other provisions of the Agreement shalt remain in full force and effect.

Within thirty (30} days after the final determination referred to in paragraph one, either party may serve
notice on the other party that it wishes to bargain over the affected provision or provisions of the
Agresment. Negotiations will then proceed pursuant to provisions of Article 2, Ssctian C.

Article 42 - Master Agreement

Ths Association shall provide to each bargaining unit member a copy of the Master Agreement within thirty
{30) days of ratification of the contract or within fifieen (15) days of the bargaining unit membet's initial
employment, whichever is later. Twenty-five (25} coples shall be provided to the Board for its use. The

costs of production of the Agreement shall be borne equally by the parties fo the contract, total costs of
production not to exceed two dollars ($2.00) par copy,

Article 43 - Miscellaneous

A, Medical Procedures

Members of the bargaining unit shall follow the medication policy of the board of Education that operates the
building where the medication is {0 be dispensed. However, if the medication policy requires bargaining
unit members to adminisier medications through a G-Tube, the Board instead will provide a private duty
nurse, or a bargaining unit nurse, or someone else trained fo administer medication through a G-Tube.

B. Local Professional Development Committee

1. A Local Professional Development Committee (LPDC) shall be established to overses and
review Professional Devslopment Plans for course work, confinuing education units, andfor
other equivaiant activities. If a consortium exists that the Board participates in, all - provisions of
this Article 438 are subiect to modficafion to conform fo consortium decisions,
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Tarm of Office

The term of office for members serving on the committee shall be two years.

Terms will be staggered with three mermbers appointed fo the committee in the first year for a

one year term and two members appointed to the committee in the first year for two year
terms.

Commitiee Composition and Selection
a. The commitiee shallbe comprised of five members as follows:

Three teachers, one of whom shall be a delegate to the consortium.

One administrator

One other District employes

b. The threa teacher members shall be appointed by the President of the Association. The
administrator member shall be selected by the other administrators employed by the
LCESC. The other District employee member shall be appointed by the Superintendent.

¢. In the event of a vacancy, the commmee member shall be replaced in accordance with

" Paragraph B, above,
Chairparson

' The commitiee chairperson shall be determined by majority vote of the committee members.

. Decisions shall be made by a majority vote of the committee members present and voting., A
majority of members must be present for a vote.

Training

a, Members of the LPDC shall be afforded the opportunity to attend training on the -

purpose, responsibilties, functioning and legal requirements of LPDC's.

 If the available training Is during work hours, the commitiee members shall be given paid
release time {o attend. If the fraining is available outside of work hours, bargaining unit

members will receive 2 $200 stipend for all participation in all fraining and all meetings
both of the LPDC and the consorfium.

1.PDC training for commitiee members shall consfitute appropriate "equivalent activities"

for purposes of the committee members' own individual development plans if the
consortium so decides.

Meetings

The LPDC shall meet as often as the members deem necessary to compleie their work
provided that the LPDC meets the week prior to any consortium meefing. Not later than
Septamber 10 each year, the commiitee shall notify all employess of their mesting schedule,
Additional mestings may be scheduled as necessary. For meeiings held during work hours,
the committee members shall be given paid releass time fo atiend.

Appeals Process

Within thirty (30) days of publication of the Ohio State Department of Education

regulations/guidelines on LPDC appeals, the Associafion and the Board shall mest to
determine the appeals procedure which will herein apply.
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g, Effective Date

This committee wiit be appointed/chosen and wilt begin meeting by September 1, 1597.

Picket Lines

Members of the bargaining unit cannot be assigned to work stafions that would require them to cross
the picket line of teachers represented by the OEA conducting a lawful strike,

Article 44 - Méndatory Legai Obligations

Nothing in this Agreement shall be construed to prohibit the Board from mesiing the mandatory
obiigations imposed by law.

Article 45 - Contract Terms Prevail

To the extent any ferms of the contract are inconsistent with obligations imposed by the Ohio
Revised Code, the contract terms supersade and prevail over such statutory provisions.
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ATUCIE 80 - YMPISISINETION & DUTauon

This Coniract shall be effective at 12:01 AM. on August 18, 2011, and shall remain in full force and effect
through midnight August 15, 2014, -~

B PGS oA Al

Co-President, Teachers Association President, Board’of Education

Enie 1. bl ==X D

o-President eachers’Assocxatuon Supearintendent
?//9///
Agent of Record Date
Date

Assn. ratified; 8-27-11
Bd. ratified: 7.10-14
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APPENDIX A

GRIEVANCE FORM - LUCAS COUNTY

OFFICE OF EDUCATION

A INFORMAL DISCUSSION BETWEEN GRIEVANT AND IMME

STEP ONE - Grievant's statement of alleged grievance:

DIATE SUPERIOR.
YES HNO
HELD

Date Grievance Allegedly Occurred:

Article(s) and Section(s) of Agreement Allegedly Violated:

Relief Sought:

Date of Filing Signature of Grievant

{Copy goes {o Superintendent)
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APPENDIX B

NOTICE OF
NATURE OF COMPLAINT
T0O; FROM:
: (Staff Member) (Immediate Supetvisor)
ASSIGNMENT: DATE COMPLAINT RECEIVED;
COMPLAINT FROM:__ TELEPHONE:

IN CONFORMITY WITH TALCS CONTRACT LANGUAGE (ARTICLE 14} YOU ARE HEREBY BEING
MADE AWARE OF A (FOSSIBLE) COMPLAINT AGAINST YOU.

THE COMPLAINT/CONCERNS:

PLEASE CONTACT THE COMPLAINANT .IN AN EFFORT TO RESOLVE THE PROBLEM. BY
CONTRACT YOU HAVE TWO (2) WORKING DAYS3 TO MAKE THE CONTACT AND 70

RETURN THE SECOND COPY OF THIS NOTICE TO THE OFF!CE EXPLAIN BRIEFLY THE
RESULTS OF THAT CONTACT.

DATE OF COMPLAINANT GONTACT {IF POSSIBLE}:

COPIES TO: TEACHER
IMMEDIATE SUPERWVISCR, AFTER COMPLETION

/
STAFF MEMBER'S SIGNATURE AND DATE _
(FORM HAS BEEN GOMPLETED)

3z
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APPENDIXC

COMPLAINTS AGAINST STAFF MEMBER

(MEETING FORM)
(ARTICLE 14)

TO: ASSIGNMENT:
(Staff Member)

IMMEDIATE SUPERVISOR:

PERSONS PRESENT:

DATE OF MEETING: _

FORMAL COMPLAINT;

STAFF MEMBER’S STATEMENT.

SUMMARY OF MEETING:
Copies to:
Teacher . Signed
Teacher
Complainant Complainant
Iimmediate Supervisor immediate Supervisor
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APPENDIX D

INSURANCE DOCUMENT

= i A SR A SRR &
Chitd Age Limit 19/23 End of Year
Deductible None

Deductible Carmryover Does Not Apply

Coinsurance

None Except Where Indicated

Maximum Qut-of-Pocket

$1500 Single/$3000 Family

Maximum Lifetime Benefit

Does Not Apply

Member Non-Nofification Penalty Does Not Apply
Benefii Counters Conlract Year
Pre-Existing Conditions Does Not Appl

et Rtk oo oot i
$10 Copay per Visit -

Primary Care Services

Specialist Services $10 Copay per Visit
Paodiatry Services $10 Copay per Visit
OB/GYN Visils $10 Copay per Visit
*  Routine GYN Exam

Maternity Care -

= Pre & Pos! Natal Covered In Full

= Delivery ‘ Covered In Fuil

Diagnoslic Services including Lab and X-Ray:
At Physicians Office

At Independent Diagnostic Facility

At Hospital

$10 Copay per Visit
Covered In Full

Covered In Full
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Pap Smears and Screening Mammograms:
At Physicians Office

At Independent Diagnostic Facility

At Hospital

$10 Copay per Visit

Covered In Full

Covered In Full

Infertility Services

30% coinsurance excluding Infertility drugs

Sterilization/Coniraception

Covered Subject to Copay

Durable Medical Equipment

= Orthotic Foot Devices

Covered In Full up to $750 Then 50% Coinsurance per
Member per Conlract Year

Not Covered

Prosthetic Devices
(Initial Device Foliowing Surgery)

Covered In Full up to $5, 000 per Member per Contract
Year

TMJ

 Human QOrgan Transplant

Medical Tfeatment is Covered

Covered'-ln Full When Approved in Advance by
Paramount

Allergy Testing .51 $25 Copay per Testing Session
Allergy Treatment $10 Copay per Visit
Routine Vision Exam $10 Copay per Visit

] Emergency Room

par visits

$25 Cop J on Hosptta! Charges, Wawedlf Admitted i

Urgent Care Fagility

$25 Copay eon Facility Charge

Emergency Transportation

Covered In Full

Non-Emergency Transportatlon if Medically Necessary,

inpatient Rehabifitation

Quipatient
Physical/Cceupational
Speech Therapy

Covered In Full

Year

30 visits covered in fUll, per member per coniract year
30 visits covered in full, per membsr per contract year
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Skl“Bd Nursmg Fadility

30 units maximum ;Jer member per coniract year
Inpatient: 20% coinsurance
1 inpatient vists = 2 units
Quipatient: $25 copay per visilts
1 outpatient visits = 1 unit

“Covered InFuII up to 100 Days pe per Member per Contract “
Year

Prescription Drug Rider

§6 Generic Copay
$10 Brand Name Copay

aTTTUTR
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LCESC Rir=dval Options

Effective July 1, 2008

Current Flan (N0 jonger avallable 7/ §/08)

HOO Plan A Plan B Plan G
_ Benefils (Mo longer available 7/4/08) HMO Group #001904 8020 Group 030004 Health Savings Account

Medical In Nelwork

Deduglible 30 £0 $250/500 _ $2000/4060

Out-of-Pocket Maxlmum (Single/Family} $1500/3000 $1500/3000 $1250/2500 $3000/6000
$10 $15 Preventive services are nof subject to
Ofilce Visit $10 : ’ deductible. (See altached Plan C Beneflt
* Summacy}
|_Speciallst Vislt : ) $10 $20 : $25 See allached Pian C Benefit Summary
PhysicaliQceupationalfl Spleach Thatapy 30 visils PT/OT, 20 visits 5T $0 Co-pay 30 vislis PT/OT, 20 visits ST $10 Co-pay_ 30 visits combined PT/OTIST $10 Co-Pay See attached Plan C Benefil Summmary
Ermergency Room Visit $25 : $75 . . 5100 See altached Plan C Benefit Summary

Urgent Gare Vislt $25 35 $35 See afiached Plap € Benafil Summary |

Inpatienl Hospital 100% 100% 80% See allached Plan C Benefil Summary
Outpatient Hospltal 100% 100% 0% See allached Plan © Bensfit Summary

Durable Medical Equipment

Covered In full up to the fiest 750 then
50% colnsurance thereafter per member.
Sibject to Medicara Part B guldelines

20% Subject o Medicare part B
_guidelines

Ded. the 20% subject to Medicare parl B
guidelines

See atlached Plan C Benefit Summary

Inpatient: 20% Cainsurance up to 30

days per member;
Outpatient: $25 co-pay per visit up to 20

Inpatient and Outpatient Mental
Winess: Biilogically and Mon-Blologically
Basad Mental liness is covered the
same as any physical candition.
Inpatient Substance Abuse:r 20%
coinsurance up o 20 days por Member;
Outpatient Substance Abuse: $25
Copayment pef visit up to 40 vislls per
Member

Inpatient and Qutpatlent Mentaf lliness:
Biclogically and Non-Elologlcally Based
Mental (fness {s covered Ihe same as any
physical condition,

Inpatient Substance Abuse: 20%
Colnsurance up to 20 days per Membes
Outpatient Substance Abuse: $25
Copayment per visit up 1o 40 vislts per
Mermber,

See attachad Plan C Benelit Summary

Meantal HealthfSubstance Abuse

visits par member

Prescription Drugs

Retail

.Quantity 30 day supply 30 day supply . 30 day supply 30 day supply
Generic 35 $5 $5 See altached Plan C Benelit Summary
Prefemred Brand 310 310 519 See aftached Plan C Benelit Summary |
Non-Preferred Brand 310 $25 $25 See atlached Plan C Benefit Summary
Specially Rx 20% ta $50 20% o $50 See atached Plan C Benefit Summa;‘y
Mall Order

Quantity 90 day supply S0 day suppl

Generde $10 ) 51@

Prefemed Brand $20 $30

Non-Preferred Brand $75 $75

Spegialty Rx Not available Not available

Rates Current Option 1 Option 2 Option 3

Single $460.62 $432.65 $363.04 $251.29
Family $1,229.96 $1,155.27 $969.41 $671.00
Rate Increase/Decrease from 16.00% «2.50% -32.50%
Current plan 23.60%

Employee Gost (per mooth) 15.00% 15.00% 12.00% 5.00%
Single $69.09 $64.90 $43.56 $12.56
Family $184.49 $173.29 $116.33 $33.55
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. Thcdndudrblais tie amount of meny B membs? must pay fer covered sarvicas bafors Pnrmnm bacames responslble far any payment. For
The i

HSA PLAN C

SUMMARY OF BENEFITS

Medical/Drug Plan Design Options

Lucas County provider nahwerk inciudes: Parameust, Sncare and GCP
Ragienal povidar nebwork includes: Paramount, Eneam, COP and Ohic Heallh Choles
Thig plan sutnmary 1s 2n outline only. For complete datally, refer ta tha Certifesia of Coverags and Schadula uf nsuranca,

Member Benefits

Antual deductiblat
Coinsurance Limit
Qut-of-pocket maximum?

Lifetime Maximum

Praventive services?

Not Subject to Deductible
Inpatient services*
Pre/Post Natal Care

Not Subject to Deductible
Transplants¥
Physician services

Non-praventive services
Diagnostic lab, x-ray, & pathology
Allergy Testing
Allergy Treatment

Not subject to Deductible
Qutpatient surgery*

Home health care*

Skilled nursing care

Durable medical equipment, prosthetics & orthottc
devices®

Mental Health*

Drug Abuse*®

Inpatient (15 days)

Cutpatient (30 visits)
Therapy Services { PT/OT/ST)

Inpatient (to 60 days)

Qutpatient fto 50 visits)
Emergency Services

Urogent Care Services

Prescription Drugs*

Preventive Medlcations®

uaducﬁblw ameunt betare m—inmmnaa begins. i you hava an aggregate tedusibie, Any ohe panstn ent the family plan can satisfy the salir famiy daduciibia smount balare ines.
designated Emlt In sither case batore Pi e for 8

indudas both medical

& sppied snnually and ic bésed of the calander year. If you have an embagdad deduciinie, wnnlpamnanmnfmlyplmﬂltmiymwunmhdwuajmmmmmumm‘my

's PEM, lub
wznicas, Tovermge uand banafits may vary by Empiuysr, piusam your Caetficate for execiflcs on

peld for non-toversd services or ovar gnd Bbove UCR 00 not aount loward & membar's dndu:tlble.
Tha out-tl-pockat maimum |$the totel smaw pf co-insuranoa and decusiitles 1het B meesber &ad the member's eliglie dapendents must pay for cavered Sarvices during Bny calendar yaar. Membars rormaln responsibia for the tost of
RAN-EOVBIES S4tvieas ovan Bfiot the oul-ohpocket mibdmum jx mal,

. Proventive services ane Wm at 130%, Tnsindirdas plevantmz mediations &5 dafioRd by F
-present and when

st be satigfied totha

Js] serenings aocurring ineonjunctioh with & prnvendive vis —whers no tandtion is curranily

your plan.
Linder pm‘ygmn nrug: Llrnm Mndk.‘.alsuppun DHE and sPedaﬂy {yeciebles ara patd at the Non-Prefamed rate, whare applicable; DU of Hetwerk Bresstipions will ba mimbumsed tp e E0% by the FBM - see your Certificate for
spectfics on your plan.

Priot Autharization maY be tequired — please refarto your Swmmary of Bansfip roraauils
Tndaxed 10 tecfornd regeialions, The federal riles reganding HAS's may incaase (e

1h5t can be with an HAS afler January 1%
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Memorandum of Understanding

The Teachers Association of Lucas County Schools (“Assomatl Y and the
Governing Board of the Lucas County Educational Service Center (“Board”) have agreed
to and ratified a new collective bargaining agreement effective August 16, 2008. The
agreement includes changes in certain health insurance benefits as described in Article 39
of the agreement. Because the health insurance renews before the new collective
bargaining agreement is effective and in order to allow employees to take advantage of
new health options as soon as possible, the Association and the Board hereby agree that
the new health options, along with correspondlng changes in employee contributions to
premiums, will be effective July 1, 2008.

TALCS ' LCESC

A aen 'Wﬁb

Dated : ¢ ‘% 30\0 % . Dated: 7/ ‘}// o 5/




Memorandum of Understanding
' between
The Teachers Association of Lucas County Schools
‘ : and
The Lucas County Educational Service Center

The Board of Education of the Lucas County Educational Service Center and the
Teachers Association of Lucas County Schools agree that the dental insurance coverage
ocurrenfly provided by Delta Dental will be expanded and/or enhanced for the employees
to facilitate potential cost savings.

The coverage will be in the form of an optional PPO, in addition to the current Premiere

plan, and the mutual understanding and acceptance by the Parties formalized by this
MOU shall be subject to the following terms:

The current Premiere plan will remain in effect for the employees.
'The PPO shall be seen as an enhancement of coverage, not a deletion.
There will be no change in the out-of-pocket costs to employees.

Delta Dental will hoid two informational meetings for members when the PPO is
added.

el A

Lucas County Educational Service Center ~ Teachers Association of Lucas County

AL A (Rns(

/" Board President TALCS President

f/"’%ﬁﬂ( | "\\7..1..\5?

Date ~ YDate'
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Association Rights, 2

Authority of the Arbitrator, 7
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Complaints, 13

COMPLAINTS AGAINST STAFF MEMBER, 33

Confract Day, 16

Contract Terms Prevail, 29

Contract Year, 15

Contracts, 8
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