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ARTICLE I 
RECOGNITION AGREEMENT 

LO l Parties to the Agreement 

This agreement is entered into between the Washington County Joint Vocational School 
District Board of Education, hereinafter referred to as the "Board" aod the Washington 
County Career Ceoter Teachers Association, OEAINEA, hereinafter referred to as the 
"Association." 

1.02 Recognition of Bargaining Unit 

The Board recognizes the Association and its representatives as the sole and exclusive 
represeotative of all eertifiedlliceosed teachers, employed under regular contracts and full· 
time certifiedlliceosed adult education personnel. Excluded: Superintendent, Directon;, 
Assistant Directors, Supervisors, all teachers employed under hourly contracts, all 
noncertificated employees, and any other confidential, supervisor or management level 
employees defined in Section 4117.01 of the Ohio Revised Code. 

1.03 Creation of New Positions 

Should the Board create a new position or allocate duties within a position(s) which the 
Board excludes from the bargaining unit, the following process will be used to resolve the 
issue. The Board and the Association shall meet to attempt to detennine the position(s) 
that are excluded and included in the bargaining unit, within fifteen (15) days following 
either party's request to do so. If the parties are unable to reach agreement within fifteen 
( l 5) calendar days following their first meeting, the Assooiation and the Board hereby 
mutually agree to submit the disputed classification(s) to the State Employment Relations 
Board for unit detennination. 

1.04 Non~Discrimination in Employment 

There shall be no employment discrimination of any kind against any person because of 
membership or lack of membership in the bargaining unit or support or lack of support of 
the bargaining unit; because of such person's activities on behalf of the bargaining unit or 
inactivity; or because of such person's race, color, creed, religion, national origin, age or 
sex, as prohibited by law. 

ARTICLE2 
NEGOTIATIONS PROCEDURE 

2.01 Reauest for Negotiations 

A. Negutiations shall be initiated by either patty at least 60 days, but not sooner than 90 
days, prior to the expiration of this agreement. 
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B. A request from the Association should be sent to the President of the Board. A request 
from the Board should be sent to the President of the Association. 

C. Within one (1) week of the request. a mutually convenient meeting date shall be 
arranged. At the initial session, the parties shall exchange their detailed written 
proposals. No new items shall be submitted thereafter except upon mutuaJ agreement 
of the parties. 

2.02 Negotiation Meetings 

Negotiations shall be enmpleted on or before furty-five (45) days following the initial 
negotiations session, unless an extension of time is mutually agreed to by the parties. The 
parties shall meet at reasonable times within the negotiations petiod for the purpose of 
effecting an exchange of filets, opinions, proposals and counterproposals in a sincere effurt 
to reach mutual understanding and agreement on all appropriate matters submitted for 
negotiations. All parties ore obligated to deal openly and fairly with each other on all 
matters and to conduct such negotiations in good faith but such obligation does not 
compel either party to agree to a proposal. Such meetings as may be called during the 
regular school day will have the staff participants excused from regular duties without loss 
of pay to attend such mectings. 

2.03 Negotiating Teams 

Negotiations shall be conducted in executive session by teams representing the respective 
parties, each team to consist of no more than five (5) persons. inclusive of lay or 
professional consultants. The selection of the team shall be at the sole discretion of each 
party. 

2.04 Scope ofBargaiping 

The scope of bargaining shall inclode all matters pertaining to wages, hours, or terms and 
other conditions of employment, and the continuation, modification, or deletion of an 
existing provision of this agreement. 

2.05 Exchange of Information 

Upon reasonable advance request, the Board will provide the Association, at no cost, with 
all available public information in such form as it exists pertalniog to subjects of 
negotiation. Such request shall be in writing to the Treasurer and signed by the President 
of the Association. 

2.06 ~ 

Upon request of either party, a negotiation meeting shall be recessed to permit the 
requesting party a petiod of time, not to exceed thirty (30) minutes, to caucus, uoless' 
extended time is mutually agreed upon. 
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2.07 Agreement 

When tentative agreement is reached on all items subject to negotiations. the proposed 
agreement shall be first submitted to the Association for ratification. Upon delivery to the 
President of the Board of written verification by the President of the Association that the 
Association has properly ratified the agreement, it shall be submitted to the Board for its 
approval. The Board will conduct a ratification vote on the agreement no later than the 
next regular Board meeting following the Association ratification. 

2.08 Disoute Resolution Procedure 

Thirty (30) days prior to the expiration date of this agreement the parties will notify 
Federal Mediation and Conciliation Service (FMCS) of such negotiations. From that point 
(30 days prior), should an impasse occur, either party shall have the right to request the 
assistance of FMCS. In the event that agreement is not reached by the expiration date of 
this agreement, then the Association shall have the right to proceed in accordance with 
Section 4117.140(2) and Section 4117.18(c) of the Ohio Revised Code. 

2.09 Risbt of Individuals 

All members of the Association negotiating committee shall have the right to express 
their views during negotiations and shall be free from reprisal or intimidation during and 
after completion of negotiations. 

3.01 ~ 

ARTICLE3 
GRIEVANCE PROCEDURE 

A grievance proc~ure is a method by which an individual, group of employees or the 
Association can express a complaint, problem or dispute without fear of reprisal and 
obtain a fair hearing at progressively higher levels. 

3.02 Definitions 

A. A "grievance" is a claim by a bargaining unit member or the Association of an alleged 
violation, misinterpretation, or misapplication of any of the provisions of this 
agreemcot. 

B. A grievant is a bargaining unit member(s), or the Association having a grievance. The 
Association shalt designate one or more representatives for grievance procedures. 
Any grievant may consult his/her representative{s) for assistance. 

C. For grievance procedure only "days" shall mean scheduled workdays exclusive of 
Saturdays, Sundays, vacation periods and holidays during the regular school year, 
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D. The tcrm "bargaining unit member" when used in this document shall refer to an 
individual or group of individuals who are members of the bargaining unit. 

3.03 Time Limits 

A. The grievant shall initiate action within thirty (30) days of the event or condition upon 
which the grievance is based. If the initiation of such action is longer than thirty (30) 
days, the right to use of the procedure described can be considered waived. The 
grievant shall be given forty-eight ( 48) hours advance notice prior to the actual hearing 
being conducted. 

B. Time limits stipulated should be adhered to strictly as maximums to insure rapid 
resolution to problems and issues concerned. If the grievant misses a deadline, it is 
deemed to have been resolved at the last level, and, if the administration misses a 
deadline, it is deemed that the grievance procedure progress to the next level. Time 
limits may be extended only by mutual written agreement of all parties of interest. 

3. 04 Pmedures 

A. Level I " Informal 

Within thirty (30) days of an event or condition that an individual considers a 
grievance, he/she shall discuss the problem with his/her Director. He/she may do this 
alone or with an Association representative. 

B. Level I- Formal 

In the event the grievant is not satisfied with the disposition at the infonnal step or if 
no decision has been rendered within five (5) days of the Informal Meeting, the 
grievant may initiate the following procedings. 

In all levels of the format proceedings, Grievance Report Forms shalt be made in 
triplicate: one for the grievant, one for the administration, and one for the Association. 

Within five (5) working days of the written and. dated filing, a hearing shall be 
arranged between the grievant, the Director, and Association representative, and other 
parties who may be needed to give infonnation relative to the claim. Five (5) working 
days following the hearing a written disposition shall be provided the grievant(s). 

C. Level II 

If the grievant is not satisfied by the written disposition of the Director or his/her 
designated representative, he/she may seek a hearing with the Superintendent, or 
his/her designated representative, within five (5) working days after receiving the 
written disposition from the hearing in Leyell • Formal. The written disposition will 
be initialed and dated by both parties. Within the next five (5) working days, a 
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hearing shall be arranged and held between the grievant, the Superintendent or his/her 
designated representative and a representative of the Association, and other parties that 
may need to give information relative to the claim. Five ( 5) working days following 
the hearing a written disposition shall be provided the grievant(s). 

D. [&vel III 

If the grievant is not satisfied by the written disposition in Level II, he/she may request 
that the Association submit the issue to Arbitration within five (5) working days after 
the Level II written disposition. The Association shall notify the superintendent in 
writing within ten ( 1 0) working days after the Level II written disposition. 

The arbitrator shall be appointed by the American Arbitration Association according to 
its voluntary rules and regulations. 

The arbitrator shall render his/her decision to the Grievant, the Superintendent, the 
Board, and the President of the Association and the decision will be final and binding. 
The cost of the arbitrator's services shall be shared equally by the Board and the 
grievant or Association. 

3.05 Miscellaneous 

A. Both parties agree that grievance proceedings should be handled in a confidential 
manner. 

B. Nothiog contained herein shall be construed as limiting the individual right(s) of a 
bargaining unit member having a complaint or problem to discuss the matter 
informally with members of the admirtistration through normal channels of 
communications, without intervention and/or consultation of the Association, provided 
the adjustment is not inconsistent with terms of existing personnel policies in effect or 
this contract. 

C. Nothing in this procedure shall be construed so as to deny the Association or its 
representatives or the Board the right to redress before an appropriate administrative 
agency or through the courts, if such a course seems to them at their sole discretion, 
more appropriate. Nothing in this procedure shall be construed to deny the individual, 
the Association, or its representatives, the right to seek redress by law. 

D. No bargairting writ merober may be represented by an organization other than the 
Association or representative(s) in any grievance procedure initiated pursuant to this 
agreement. 

E. No bargairting uoit merober shall be denied the right to legal advice or representation 
and/or coWISel in any of the levels listed above. A grievant may elect to represent 
himself/herself without Association representation. The grievant bears no 
responsibility to notify any member of the Association if they elect this course of 
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action. However, a copy of any settlement shall be sent by the Administrator involved 
to the Association President at the same time it is sent to the grievant No settlement 
shall be in conflict with the agreement. 

F. A grievance may be withdrawn at any level without prejudice or record, 

G. Copies of all written decisions of grievances shall be sent to all parties involved, the 
Association President, the aggrieved. and the appropriate administrator. 

H. No records, documents, or communications concerning a grievance shall be placed in 
the personnel file of any of the participants in procedures described in this agreement. 

l. No administrative representative may conduct more than one level of this grievance 
procedure. 

J. Employees required to appear at an arbitration hearing occuring during the regolar 
work day will he given release time without loss of pay. 

4.01 Notice of Non-Renewal 

ARTICLE4 
EMPLOYMENT STATUS 

The Board shall provide written notice of non~renewal by April 30 to bargaining unit 
members whose contracts will not be renewed for the following year. NotwithstQitding 
Section 3319.!1 of the Ohio Revised Code, such notice shall not be required fur 
supplemental and extended service contracts and the terms of this Article shall not apply 
to such contracts. 

4.02 Non-Renewal of Limited Contracts 

After an initial three (3) year probationary period, no bargaining unit member shall be 
non~renewed except for just cause defined to be clearly demonstrated inefficiency, or 
extreme immorality, willful and persistent violations .of reasonable regulations of the 
Boatd, or for other good and just cause and reason for which shall be stated in writing. A 
bargaining unit member who has received notice of non-renewal may obtain review of the 
decision by filing a written request for review within three (3) days of receiving the notice. 
Such review shall include the following procedure: 

A. Within three (3) working days of the bargaining unit member's written request a 
hearing will be held with the Director. 

B. Within three (3) working days of the hearing with the Director, the employee may 
request a hearing with the Supetintendent. 
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C. Within five (5) working days of the hearing with the Superintendent, the employee 
may request a hearing with the Boanl of Education. 

D. Within ten (10) working days of the hearing with the Board of Education. a decision in 
writing shall be rendered. A copy of the decision shall be sent to the bargaining unit 
member and the Superintendent. 

E. Grievances concerning the non-renewal will be submitted at Level III of the grievance 
procedure within ten ( 1 0) working days after receipt of the Board's written decision to 
non-renew. 

F. The bargaining unit member has the rigbt to be represented by counsel of his/her 
choosing. Each party shall inform the other twenty-four (24) hours in advance of the 
hearing if persons in addition to themselves shall be present for the hearing. 

4.03 Adult Education Pro!!!ll!ll 

The Adult Director will meet with each licensed adult employee before August 15" to 
determine program cost aod set goals for the following year. 

4.04 Initial Employment 

Bargaining unit members to be employed by the Board shall be nominated by the 
Superintendent and assigned to a teachingl'Osition by the Superintendent. (ORC 3319.07) 

4.05 Contract Status 

A. A bargaining unit member will be granted a limited contract or a continuing contract. 
To be eligible for a continuing contract, a bargaining unit member shall in the last five 
(5) years have taugbt at least three (3) years in the district and shall have either a 
professional, permanent, or life certificate or a Professional License with the required 
hours. A new bargaining unit member possessing a continuing contract from another 
district upon employment will be eligible for a continuing contract after two years. 
The Board of Education, upon recommendation of the Superintendent, may at the time 
of employment or at any time within such two (2) year period declare a bargaining unit 
member eligible. 

B. All members of the bargaining onit who do not qualify for a continuing contract shall 
receive limited contracts as follows: 
a one (I) year contract, for up to three years, then 
a two (2) year contrac1, then 
a four (4) year contract. 
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4.06 Continuing Contract 

A bargaining unit member becoming eligible for a continuing contract during the term of a 
multi-year contract shall be considered according to the requirements of Ohio Revised 
Code3319.1 t. 

4.07 Individual Contracts 

A. Each bargaining unit member employed shall be given a written contract setting forth 
the bargaining unit member's assignments and specifying the salary for regular duties. 
If bargaining unit members are assigned supplementary duties beyond and in addition 
to regular duties, they will be granted a supplementary contract which shall be a 
limited contract. (ORC 3319.08) 

B. The initial written contract shall contain provisions for the following: 

1. Grade level or department 
2. Campus or school district building 
3. Subjects to be taught 

C. Should a re-assignment or transfer be made, an addendum shall be added to the 
contract at least ten (10) daya in advance of the re-assignment or transfer containing 
the tbllowing: 

1. Grade level or department 
2. Campus or school district building 
3. Subjects to be taught 

4.08 Reduction ln Force 

A. When by reason of decreased enrollment of pupils, return to duty of regular bargaining 
unit members after leaves of absence, or by reason of suspension of schools or 
territorial changes affecting the district. the Board of Education decides that it will be 
necessary to reduce the number of bargaining unit members, it may make a reasonable 
reduction. No reduction shall occur after July I for the ensuiog school year except for 
adult education members, for whom no reduction shall occur within the last 14 
calendar days of a quarter for the succeeding quarter. 

I. The Superintendent will provide written notice of intention to RIF by April 30 to 
any bargaining unit member known at that time to be affected. Board action will 
occur at the June Board meeting. 

2. Bsrgaining unit members to be reduced shall be determined by seniority as defined 
in this document. Certification/Licensure for the position must be obtained prior to 
the date of reduction in force. 
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3j Bargaining unit members on the Reduction in Force list shall have 'the right of 
restoration to service status in order of seniority of service in the district if and 
when bargaining unit positions become vacant or are created for which any such 
bargaining unit member is or becomes qualified. 

4. A bargaining unit member on the Reduction in Force list will be responsible for 
notifying the Superintendent and Treasurer of a change in address. 

5. A bargaining unit member on the Reduction in Force list shall be notified of the 
Board's intention to re--employ. The notice shall be sent by certified mail to the 
bargaining unit member's last lcnown address. A copy of the letter of recall shall 
be sent to the Association President. 

6. A bargaining unit member on the Reduction in Force list shall notit}' the 
Superintendent and Treasurer within ten (10) days of the receipt date of the 
certified mail of his/her acceptance of the position for which the bargaining unit 
member was recalled. Failure to accept recall or to report to work after recall 
eliminates all recall rights. 

7, Bargaining unit members shall remain on the Reduction in Force list for a three (3) 
year period from the date of layoff or reduction in staff. Bargaining unit members 
who accept ao offer of employment which is less than the position from which 
they were laid-off (e.g., were fulltime, are offered 2/5, 3/5 position, substitute, etc.) 
shall maintain their recall rights as provided for in this article. 

8. Bargaining unit members employed in vocational programs who have been 
reduced in force, may elect to waive their recall rights as provided in section G., 
above, aod apply for a one-time payment in their final pay cheek as follows: 10 
years service $5,000, IS years of service $10,000, and 20 years of service 
$15,000. Bargaining unit members employed in vocational programs electing to 
retain their recall rights and who have not been recalled within the three (3) year 
period, may apply for this stipend at the end oftheir recall period. 

B. The Association and the administration will cooperate in developing guidelines for 
program evaluation and/or elimination. ~ 

4.09 EMPLOYMENT OF RETIRED TEACHERS 

Effective with the 2007~2008 school year, this provlSlon sets forth the tenus and 
conditions of employment as applied to rehired retired teachers in the district. (Note: the 
words "rehired" or "reemployed" as used in this section shall refer to any retired teacher 
under a state teacher retirement system who is hired into this district, whether previously 
an employee of the Washington County Career Center or any other school district.) 

A. This provision applies to the hiring of any previously retired teacher following any 
waiting period required by his/her retirement system. 
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B. Previously retired teachers shall initially be placed at experience Step 0 and 
appropriate training column of the negotiated salary schedule. 

C. There shall be no guarantee of re-employment of any teacher in the district if the 
teacher retires or is already retired. 

D. To be eligible for reemployment. a retired teacher must have accepted severance pay 
and must have eliminated his/her sick leave upon retirement from his/her prior 
employment. 

E. A retired teacher who is reemployed will not be entitled to any severance pay as 
defined in Section ll.l 0 Seyerance Pay of the negotiated contract, 

F. Retirement is a break in service and all seniority attained by a retired teacher prior to 
his/her retirement reverts to zero. Retired teachers shall not accumulatC bargaining 
unit seniority under re-employment and shall be considered the least senior teacher 
during any period ofRlF and shall not he entitled to Section 4.08(A)(8). 

G. Retired teachers shall be employed uoder the sequence of contracts specified in 
Section 4.05(8) but shall waive their right to a Continuing Contract with the Board. 

H. Retired teachers who are employed shall not be eligible for benefits specified in 
Section 11.08 Tuition Reimburllernenb but will be eligible fur professional leave and 
reimbursement of professional expenses as defined in the negotiated oontract and 
Board Policy. 

I. Retired teachers who are employed shall not be eligible for Section 10.03 Sabbatical 
Leave. 

J. Any bargaining unit member contemplating retirement from Washington County 
Career Center shall have the opportunity to discuss his/her rehiring with an 
administrative representative of the Board prior to making a retirement decision, if the 
bargaining unit member so requests. If the bargaining unit member desires, he or she· 
may invite an Association representative to attend this meeting. At that meeting the 
administrator shall inform the bargaining unit- member of his/her intended 
recommendation to the superintendent regarding reemployment. 

K. Retired teachers who are employed shall not be eligible for the medical benefits in 
Section 12.02 unless they are not able to receive or are not entitled to insurance 
benefits from STRS or other retirement program 
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ARTICLES 
VACANCIES, TRANSFERS, AND PROMOTIONS 

5.01 Vacancy Notification 

As vacancies or new postttons occur in the bargaining unit or administration, the 
Superintendent shall post a list of such vacancies at the teachers' mailboxes if the vacancy 
occurs during the nonnal school year. When the school is not in session (June, July, 
August) the vacancy notice will be mailed to staff with each employee's next check. In 
situations where positions must be filled before the next scheduled paycheck, bargaining 
unit members will be contacted by maiL 

5.02 Adult Pro1!f!!11! Qpenin~s 

Any bargaining unit member interested in teaching an adult class may file a written 
statement of such desire with the Adult Education Director by the ending date of the 
previous school year. Bargaining unit members who have filed a written statement 
indicating desire to teach in the adult education program will be contacted as all openings 
occur during the upcoming school year. 

5.03 Vacancy Application 

Bargaining unit members who desire a change in grade and/or subject assignment and 
hold certification/licensure for said change may file a written statement of such desire with 
the Superintendent not later than 14 calendar days after posting said vacancy, e<cept in 
those cases where the Superintendent declares that an emergency exists, and the position 
must be filled at the earliest possible date. In such emergency cases, bargaining unit 
members will be contacted by mail, or when school is in session, the notice will be placed 
in the bargaining unit members' mailboxes, immediately. After said mailing, bargaining 
unit members must respond within three (3) working days after date of postmark, or when 
school is in session, within three (3) working days after the date the notice was placed in 
the bargaining unit members' mailboxes. 

5.04 Voluntary Transfer and/or Assignment 

ln acting on request for voluntary assignment and/or ltansfer, the following criteria apply: 

A. Individual certification/licensure 

B. Seniority 

C. Related work experience 
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5.05 Involuntary Transfer and/or Re-assignment 

A. An involuntary transfer or re-assignment after August I, to be effective during the 
current school year, will be made only after a meeting between the bargaining unit 
member involved and the Superintendent, at which time the bargaining unit member 
shall be notified in writing of the reasons. A reassignment made pursuant to this 
provision shall be in the best interest of the school district. 

B. A bargaining unit member being involuntarily transferred or reassigned will be placed 
only in a position for which such bargaining unit member is certified/licensed. 
Reassignment shall mean a change in grade level(s) or departments or subject(s) 
taught. Involuntary transfer shall be defined as an unrequested change in building 
assignments, The campus of the Washington County Joint Vocational School District 
referred to as Washington County Career Center shall be considered as one building. 

C. A bargaining unit member transferred after August 1 shall be granted a supplemental 
contract of one (I) week at his/her per diem rate to prepare fur the upcoming school 
year. 

I. Per diem rate shall mean the employee's daily rate of pay determined by the 
following formula: 

Total salary, inclusive of extendOO service, divided by number of contract days, 
inclusive of extended service, equals per diem rate. 

5.06 Promotions 

The Board declares its general support of a policy of filling vacancies, including: vacancies 
in supervisory positions, from within its bargaining unit members staff. However, nothing 
herein shall preclude the Board of Education from determining that the interests of the 
school system can best be served by seeking candidates from outside the district. 

5.07 Filling Vacancies 

A. The Superintendent detennines who shall fill the vacancies. No transfers will be made 
until all staff candidates have been screened and, in the Superintendent's judgment, the 
best person has been selected for the position. 

B. Whenever a vacancy arises, the Superintendent shall promptly cause to be posted a 
notice of same on a bulletin board in each school building for no less than five (5) 
workdays before the position is filled. Vacancies may be filled on the basis of 
experience, competency, and qualifications of the applicant, length of service in the 
district, and other relevant factors. Any new position, including supervisory positions, 
shall be posted with accompanying job description. 
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C. Vacant non-bargaining unit and bargaining unit positions may be filled from outside 
the unit only after any qualified bargaining or non~bargaining unit member, who has 
applied, has been interviewed for the vacant position. 

6.01 Seniority Defined 

ARTICLE 6 
SENIORITY 

Seniority, wherever used in this agreement, shall mean length of continuous employment 
in a bargaining unit position as follows: 

A. Seniority shall begin to accrue from the first day worked in a bargaining unit position. 

B. Seniority shall accrue for the total period of time a bargaining unit member is on active 
pay status or is receiving Workers' Compensation benefits. 

C. Time spent on approved unpaid leave (i.e .• unpaid leave, R.J.F.,military leave. etc.) 
shalt not contribute to the accrual of seniority but shall not constitute a break in 
seniority. 

D. Bargaining unit members shall accrue one (1) year of seniority for each year worked as 
detennined by the minimal full-time standard ss defined by STRS. 

E. No bargaining unit member shall accrue more than one (1) year of seniority in any 
work year. 

6.02 Egual Seniority 

A tie in seniority shall occur when two (2) or more bargaining unit members have the 
same amount of seniority credit as determined by the seniority list (length of service, 
certification, contract status). Ties in seniority shall be broken by the following method to 
detennine the most senior bargaining unit member. 

A. The bargaining unit member with the first day worked in a bargaining unit position, 
excluding extended service days; then 

B. The bargaining unit member with the earliest date of employment (date of Board 
meeting hire); then 

C. By lottery, with the most senior bargaining unit member being the one whose name is 
drawn firs~ etc. This procedure shall be implemented in the presence of a designated 
Association representative. 
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6.03 Loss of Seniority 

Seniority shall be lost when a bargaining unit member retires or resigns; is employed in a 
full-time non-bargaining unit position; is non-renewed, or terminated. 

6.04 Posting of Seniority List 

The seniority list shall be posted annually by September 30" of each work year. The 
Board shall prepare and post on the designated bulletin board in each building a seniority 
list indicating, by area of certification, license, or entry~level requirement, the first day 
worked, the date of Board resolution to hire, and the contract status (limited or continuing) 
of each bargaining unit member. Said list shall be provided to the Association President 
on or before the date of posting. 

A. The names of bargaining unit members on the seniority list shall appear in seniority 
rank order within areas of certification, license or entrylevel requirement, contract 
status, with the name of the most senior bargaining unit member appearing at the top 
of the listing and name of the least senior bargaining unit member appearing at the 
bottom of the listing. 

B. The names of bargaining unit members who are certified, licensed, or otherwise 
minimally qualified in more than one (1) area shall be included on the listing for all 
areas of certification, license, or entry level requirement. 

6.05 Correction of Inaccuracies 

Each bargaining unit member shall have a period of thirty (30) calendar days after posting 
of the seniority list in which to advise the Board or its agents in writing of any 
inaccuracies which affect his/her seniority. The Board or its agents shall investigate all 
reported inaccuracies and make such adjustments as may be in order and post the updated 
list immediately. 

ARTICLE? 
WORK YEAR I WORKDAY 

7.01 Length ofScboql Year 

The length of each secondary school year will include 180 student instruction days, two 
in~service and/or preparation days prior to the first day of classes, and two other days for 
in-service and/or preparation. Adult Education members wbn were hired illlflml July I, 
2002 will each determine his/her 1288-hour annual calendar and members who were hired 
after July I, 2002 will each detennine his/her 1650-hour annual calendar as long as said 
calendar meets state criteria for program funding, local operational needs, and has the 
Director's approval. Staff input shall be sought concerning the dates of in-service days 
and makeup of calamity days. All in-service days will be nonnal working days. 
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7.02 Bargaining Unit Member Workday 

A. The length of the bargaining unit member's workday shall be seven (7) hours, except 
for full-time certified/licensed adult education personnel referenced in 9.6. Each 
bargaining unit member shall have a consecutive thirty (30) minute duty-free lunch 
period, Bargaining unit members may be required to attend up to five (5) faculty 
meetings per school year which could extend the school day not more than one (I) 
hour. 

B. Bargaining unit members may leave school grounds during their planning period and 
lunch period with prior approval of their immediate supervisor. Bargaining unit 
members leaving the WCCC campus at any time during the scheduled work day will 
be required to sign out with their supervisor or other designated administrator. 

7.03 Planning Time 

Each bargaining unit member shall have one (I) uninterrupted planning period daily 
which shall occur during the regular student day. The planning period shall be used to 
perform responsibilities other than classroom instruction. During such time bargaining 
unit members shall not be required to supervise or instruct students. 

7.04 Waiving Planning Time 

A building principal and/or other administrators in charge of the building may ask a 
bargaining unit member to waive his/her planning period to assume responsibilities of 
teaching a class in lieu of a substitute teacher. Acceptance or rejection of such assignment 
shall be voluntary. The bargaining unit member will be responsible for submitting a time 
sheet as presuribed by the Board of Education at the end of each day to the Director noting 
the periods taught. Bargaining unit members will be paid promta at the hourly rate 
determined as follows: 

Base Salary 

Bargaining Unit Member 
Calendar Days 

7.05 Extended Service Schedule 

Daily Rate 
Hourly Rate 

Seven (7) 

Bargaining unit members in their first year of teaching a program/academic course may be 
granted up to five (5) days exteoded service to make home visits to explain the program to 
families and/or to prepare to teach the new program/academic course. 

A. A committee will be established to develop extended service guidelines. The 
committee of three (3) bargaining unit members appointed by the Association 
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President and tlll'tle (3) members appointed by the Superintendent will make 
recommendations on guidelines to the Superintendent by February 1 of each year. 

B. Bargaining unit members who are approved for up to a number of extended days shall 
submit time sheets for reimbursetnent. 

C. Personal leave and sick leave days shall nOt be approved for extended service, 

8.01 Substitute Teachers 

ARTICL£8 
WORKING CONDITIONS 

The Board, through its administration, will make every effort to secure qualified substitute 
teachers when a regular bargaining unit member is not able to cover his/her class or 
classes. 

8.02 Restructuring or Altering Programs 

The Association shall be notified at least ten (10) days in advance and provided the 
opportunity for input prior to the restructuring or altering of full day programs, spenial 
education programs and special needs programs. 

8.03 Student Selection 

A committee will be established to develop guidelines for student selection in over 
subscribed programs. The committee of three (3) bargaining unit members appointed by 
the Association President and three (3) members appointed by the Superintendent will 
meet annually, or as needed, to establish guidelines. 

8.04 Academic Freedom 

Academic freedom is the liberty to pursue and teach relevant information without 
restriction from other sources of influence. As this right to discuss controversial issues is 
an essential part of the student's freedom to learn, the Board will, through its school staff, 
encourage and protect the exercise of that right within the Board's adopted Course of 
Study, curriculum and the bounds of relevant and intelligent inquiry. 

8.05 Lesson Plans 

Weekly lesson plans will be in a furmat desigued by the bargaining unit member and 
immediate supervisor. Final approval is at the discretion of the immediate supervisor. 
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8.06 S!udent Dispjoline 

The Board recognizes ito responsibility to give all responsible support and assistonce to 
bargaining unit members with respeet to the maintenance of control and discipline in the 
classroom. It is the responsibility of the bargaining unit members and administration to 
provide an atmosphere within the classroom and within the school building that is 
oonducive to learning. 

A. It shall be the responsibility of the bargaining unit member, with the assistance of 
hisfher respective supervisor, to create a set of classroom/laboratory rules consistent 
with the sebool discipline policy (Section 15.03). These rules shall reflect a 
progressive discipline procedure with specific outcomes and actions for compliance 
and/or noncompliance. 

B. When, according to the respective bargaining unit member's classroom!lab 
rules/policy, a student has exhausted the alternatives of the teaeber's policy, the student 
shall be referred to the Director/ Assistont Director by completing the Discipline 
Report furm. 

C. The Director/ Assistant Director, using his/her best judgment of the facts, shall 
determine the action to be taken. 

D. If, in the Director's! Assistant Director's best judgmen4 the infraction can be handled 
without a due process besring fur suspenaion, appropriate action shall be taken and the 
bargaining unit member infOrmed in writing of the action taken. If, in the best 
judgment of the Director/ Assistont Director, an infraction may lead to a possible 
suspension, a due process hearing will take place with an opportunity provided for 
involvement by the bargaining unit member in the hearing and deliberations of 
outcome. No action by any party shall be in conflict with the discipline policy created 
by the committee and adopted by the Board under Section 15.Q3. 

E. Should the bargaining unit member involved be dissatisfied with the dispateb with 
which a problem is handled or with the outcomes of such actions, he/she shall have the 
right to address <:Oncerns directly to the Supervisor involved and progressively to the 
Director and Superintendent. The bargaining unit member may, if dissatisfied with the 
decisions of the Assistont Director, Director, and Superintendent, receive a hearing in 
executive seasion with the Bnard, to address the problem fur final settlement. The 
decision of the Board shall be the fmal authority in these matters where not 
specifically addressed in policy. 

F. As provided in Section 3319.41 of the Ohio Revised Cude, a person employed or 
engaged as a bargaining unit member may, within the scope of his/her ernploymen~ 
use and apply such aroount of force as is reasonable and necessary to quell a 
disturbance threatening physical injury to others~ to obtain possession of weapons or 
other dangerous objecto upon the person or within the control of the pupil for the 
purpose of self-defense, or fur the protection of persons or property. 
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G. The Board will establish procedures for the administration of all fonns of discipline 
within the school. 

H. When a pupil is initiaJly assigned/reassigned to a class as a result of disciplinary 
action, the bargaining unit member(s) shall be so advised prior to assignment 

I. Bargaining unit members shall be given release time as required for appearances at 
administrative hearings and court proCeedings arising out of their professional 
activities. 

8,07 Bargaining Unit Member Protection 

A. The subject of communications between parents and the school is paramount to 
maintaining a good school·community relationship. It is most beneficial to all parties 
that schoo1 complaints be resolved through face to face conferences. Conventional 
contacts between a bargaining unit member, pupils parents, supervisors, director, and 
other persons involved will be utilized in resolving complaints. 

B. Any fonnal written complaint about a bargaining unit member by any person shall be 
reported as soon as possible to the bargaining unit member in writing by the person 
receiving the complaint. 

C. Any bargaining unit member against whom a complaint has been filed will have the 
opportunity to meet with the complaining person(s). The Director or hiS/her designee 
shall be present at said meeting and a representative of the bargaining unit rnembet's 
choice. Such meeting shall not be scheduled until the bargaining unit member has a 
reasonable amount of time to secure his/her representative. 

D. No action will be taken against a bargaining unit member as a result of a complaint 
until an attempt has been m.ade to ammge a face to face meeting between the 
bargaining unit member and the complainant. 

E, (f the issue is not resolved to the satisfaction of the parties involved, the alleged 
problem will be referred to the Superintendent for further investigation and a 
conference with said parties. In like manner, the issue, if not resolved, will be referred 
to the Board of Education. 

F. Any eriticism of a bargaining unit member by a supervisor, administrator, or other 
agent of the employer shall be made in confidence and never in the presence of 
students, relatives of students, other bargaining unit members, or at public gatherings. 
Any criticism of an administrator or support staff by a bargaining unit member shall be 
made in confidence and never in the presence of students, relatives of students, other 
bargaining unit members or at public gatherings. All critiques made shall be 
confidential. 
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8.08 Personnel Records 

A. As of the effective date of this contract, all items in the file shall be dated. All 
documents in the file shalt be signed or identified as to source with a copy to the 
bargaining unit member. The member will alsn sign and date any addition to his/her 
file. The refusal of a member to sign and date any addition to his/her file shall not 
preclude the placement of said material in the members file. There will be only one 
official file in the central office for each employee. Certificate records only may be 
kept in a supplemental file housed in the County Office. 

B. Each bargaining unit member has the right to examine his/her file during regular office 
hours. The bargaining unit member may be accompanied by a representative. When a 
bargaining unit member examines his/her file, an administrative staff person may be 
present 

C. The bargaining unit member has the right to attach written comments to any item in 
the file. Any written comments must be dated and signed by the Superintendent or 
his/her designee prior to being entered into the file. 

D. The file shall not be removed from the administrative center by the bargaining unit 
member. 

E. A copy of each item in the file may be made by the bargaining unit member at no cost. 

F. Written reprimands will be removed at the bargaining unit member's request from the 
personnel file twenty-four (24) months following the date of issuance unless there is a 
subsequent offense of the same nature occurring within the twenty-four month period. 

~ G. No anonymous complaint critical of any bargaining unit member shall be included in 
the file. 

H. A bargaining unit member will be notified immediately after his/her file is examined 
by anyone other thao the Board, Administration or State Examiner. 

8.09 Indiyidual Rights of Bargaining Unit Members 

A. All bargaining unit members are entitled to full rights of citizenship regardless of race, 
sex. color, creed, religion. age or national origin. 

B. Bargaining unit members have the right to participate in professional and civic 
organizations for their personal benefit and interest, so long as those activities do not 
interfere with the bargaining unit member's perfurmance of his/her duties. 

C. Each bargaining unit member shall abide by this agreement, Board-adopted policies, 
and the provisions of his/her individual contract, to the extent that it does not endanger 
his/her personal satety or well-being or that of students in his/her charge. 

D. Discipline and Reprimand 
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I. A reprimand shall be defined as a disciplinary action imposed as an allegation of 
insubordination or violation of established policy which may end with an insertion 
into an individual's pmonnel file. 

2. Reprimands shall be conducted in a confidential manner. 

3. All teachers shall be given the right to hsve an Association representative present 
at the meeting in which a reprimand is to be issued. 

4. No teacher shall be disciplined, reduced in rank or compensation, demoted, or 
other wise deprived of any professional advantage without just cause and 
compliance with applicable provisions of this Contract. This section shall not 
supersede or apply to section 4.02 Non-Renewal of Limited Contracts. 

8.10 Providing for Special Needs Students 

A. Bargaining unit members involved with the educational instruction of a special needs 
student (student requiring an IEP/504 Plnn) will have the opportunity to participate in 
the writing of the plan for that student. Bargaining unit members will be informed of 
the student's IEP/504 Plan conference and may participate in the conference or submit 
written suggestions for goals. The written suggestions fur goals will be presented fur 
consideration at the IEP/504 Plan conference. In the event said suggestions for goals 
are not included in the IEP/504 Plan, a verbal explanation will be offered to the 
bargaining unit member. All educationally involved bargaining unit mernbern will 
receive a copy of each student's IEP/504 Plan and revisions. 

B. Bargaining unit membern will have the opportunity to attend in-service instructian 
dealing with handicapped students (including but not limited to IEP/504 Plan writing, 
instructional or legal requirements, etc.) at district inservice meetings. 

C. The administration will continue to provide support services for special education 
students. When additional support services are requested, the requesting parties will 
meet with the superintendent, director, vocational special education coordinator, home 
school representative, bargaining unit member, parent{s) and student. 

D. Except in emergency situations, no bargaining unit member will be required to 
administer any medication to or perfurm any medical procedure on a student. If the 
bargaining unit member voluntarily agrees to administer any medication, he/she shall 
be considered to be acting in accordance with board policy. 

D. Any bargaining unit member who has a student assigoed to him/her who cannot take 
care of pmonal bodily needs or must be physically lifted for any reason will not be 
required to assist that student except in an emergency situation. If a bargaining unit 
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member voluntarily agrees to perform any such assistance, then he/she wilt be 
considered to be acting in accordance with board policy. 

F. The administration recognizes that some students with exceptional needs may not meet 
the growth projected in the goals and objectives of the student's IEP/504 Plan. 

G. Bargaining Wlit members will only be required to attend interventionllEP/504 Plan 
meetings dwing the contract day. 

9.01 Evaluation Proeedure 

ARTICLE9 
EVALUATION PROCEDURE 

The Board and the Association agree that the following evaluation procedure will be 
utilized during the life of this agreement. The content of the evaluation is not grieveable; 
however, a bargaining unit member may grieve a violation of the evaluation procedure. 
Each written evaluation consists of two observations. 

9.02 Orientation 

On the first inservice day prior to the opening of school, the administrator(s) who will be 
conducting evaluations shall conduct an orientation session for all bargaining unit 
members, except those with pre-approved absences who may request a private meeting 
with their Director, regarding the evaluation process. Adult Education membetl! wilt 
receive an orientation session with regard to evaluations during the first month of their 
employment. 

9.03 Obseryation Schedule 

Bargaining unit members shall be observed (observation defined as one uninterrupted 30 
minute period) by the evaluator as follows: 

A. First year in Washington County Career Center· minimum of three (3) times the first 
of which shall be in the first twelve weeks. 

B. Limited contract~ minimum of one time per year. During the last year of the contract, 
minimum of two evaluations are required. One of these evaluations must be 
completed prior to the end of the first semester. 

C. Continuing contract~ minimum of one time per year is recommended. 

E. Non-renewal or tennination for perfonnance reasons-a minimum of two {2) 
evaluations are required with a minimum of two (2) observations for each evaluation. 
One (I) of these evaluations must be completed prior to the erul of the first (1st) 
semester. 
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9.04 Mult Education Observation Schedule 

Adult Education members will be evaluated through the following schedule: 

A. Teaching members will be observed a minimum of twice annually. Observations will 
be made in the classroom when instruction is classroom based. 

B. Non·teaching members will meet with the Director a minimum of twice a year for a 
performance review. 

9.05 Evaluation Schedule 

A. The evaluator shall visit classrooms or labs and conduct conferences as necessary in 
order to arrive at reasonable conclusions. The evaluator shall be present in the 
classroom fur observation not less than thirty (30) consecutive minutes. In cases 
where more than one evaluation is conducted, such evaluations shall be conducted no 
less than twenty (20) working days apart. 

B. Only a bargaining wlit member whose contract expires at the end of the current year 
may request additional evaluations; however, no bargaining unit member shall be 
evaluated more than four (4) times during a school year. 

C. Bargaining unit members who have transferred to a different grade level or subject 
area shall not be evaluated in this area until after the fourth week ofinstruction. 

D. In the event fullowing a classroom observation a written evaluation is not forthcoming, 
the bargaining unit member will be informed within three (3) working days that a 
subsequent observation(s) will occur. The evaluator will return the evaluation form to 
the bargaining unit member within ten (10) working days following the last classroom 
observation included in the evaluation. 

9.06 Correcting Deficiencies 

A. When the evaluator anticipates a final evaluation of" needs improvement or 
unsatisfactory, the bargaining unit member will be notified of such not later than (10) 
working days after the end of the first semester. 

B. Should deficiencies be recorded in the work performance of a bargaining unit member, 
the evaluator shall provide the bargaining unit member with written recommendations 
for each area of deficiency, and assistance in improving these areas. Assistance shall 
be defined as the evaluator providing the bargaining unit member with specific 
recommendations for improvement, discussing the recommendation with the 
bargaining unit member and scheduling follow-up meetings with the bargaining unit 
member to monitor his/her improvement. The bargaining unit member shall be given 
a reasonable time to correc;:t such deficiencies, with the exception of the final 
evaluation. 
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9.07 Completion of Evaluation 

A. The evaluation process shall be completed by the tin!t Friday in April for those 
bargaining unit members whose contracts explre. The last classroom observation shall 
be completed for all other bargaining unit members not later than thirty (30) working 
days prior to the last day of school. 

B. The completion of the evaluation form concludes the formal evaluation and shall be 
completed within ten (1 0) working days of the last observation. Copies are distributed 
to the evaluator, the evaluatee, and the central office. 

C. If the normal school calendar is interrupted due to closure or if the evaluatee is absent 
and the above time limits are affected by such closure or absence, the time limit shall 
then be extended by an equa) number of days. 

9.08 Personnel Action Reauirements 

A. If it is fuund that the evaluation process has not been followed and 9.07(C) above does 
not apply, the bargaining unit member shall be granted no less than a one-year limited 
contract. 

B. If the Board acts 1contrary to the evaluator1s and/or Superintendent's recommendation 
for renewal of a bargaining unit member's contract, it shall give the affected 
bargaining unit member notice of such action on or before April 30 and allow the 
bargsining unit member to come before the Board with representation at an acceptable 
time within ten (10) working days after April 30. lfthat hearing does not cause the 
Board to reverse the nomenewal, it shall give the bargaining unit member written 
reason(s) why the Board has chosen to non-renew the bargaining unit member's 
contract. 

9.09 Evaluation Committee 

The evaluation instrument shall be subject to amendment, by a committee of three (3) 
bargsining unit members appointed by the Association President and three (3) members 
appointed by the Superintendent. Revisions are subject to ratification by the Association 
and the Board. 

9.10 Evaluation Forms 

Approved evaluation forms for both secondary and Adult Education arc appendices to this 
contract. 

9.11 Individual Professional Development Plan 

Every staff member must complete an Individual Professional Development Plan each 
year and must turn in a statement at the end of the year that he/she has one. This is a non~ 
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evaluation personal growth assessment. Said plan shall be presented at the end of the year 
to the immediate supervisor on checkw.()ut day. 

10.01 JurvDutyLeave 

ARTICLE 10 
LEAVE PROVISIONS 

When it becomes necessary for a bargaining unit member to accept jury duty or is 
subpoenaed in a work related case, the member shall be paid the difference between 
his/her jury duty pay and his/her regular salary for the number of days involved. Such 
leave shall not be deducted from any other type of! eave. 

I 0.02 Military Leave 

Military leave will be granted to bargaining unit members pursuant to Ohio Revised Code. 
Benefits will be granted at a maximum allowable by law. 

I 0,03 Sabbatical Leave 

A member who has completed five ( 5) consecutive years of service may be entitled to take 
a leave of absence with part pay, for one (I) year, subject to the following restrictions: 

A. A member shall submit by April I to the Superiotendent a form as requested, a plan 
for professional growth for approval prior to the granting of such permission. 

8, Upon return from sabbatical leave of absence, or professional improvement leave, the 
member shall submit to the Superintendent a report containing transcripts while on 
leave, a description of travel and other infonnation pertaining to evaluation of his/her 
program. 

C. The member may be required to return to the district at the end of the leave for a 
period of at least one (I) year unless the member has completed twenty· five years of 
teaching in Ohio. 

D. A satisfactory replacement must be available. 

E. No more than two (2) percent of the bargaining unit members may be granted 
sabbatical leave at any one time. 

F. Not more than the excess difference between the replacement's pay and the member's 
expected salary may be paid the member. 

G. Sabbatical leaves will be for one (I) year only. 

H. No member may be granted a leave more often than once each five (5) years. 
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I. No member may be granted a leave a seoond time when other members of the 
bargaining unit have filed a request to be granted such leave. 

J. Upon return from sabbatical, a member shall be returned to the same or similar 
assignment held prior to such leave. Supplemental contracts or extended service do 
not apply. 

K. Bargaining unit members on sabbatical leave shall retain all previous seniority. 

10.04 Unpaid DisabilitvJMedical Leave 

A. If a bargaining unit member who is ill or disabled elects not to use accumulated sick 
leave credit, he/she may apply to the Superintendent for a leave of absence without 
pay or benefits for the period of disability subject to the specifications and 
requirements of Section 3319.13 of Ohio Revised Code. Whenever possible. 
application for such leave shall be made in writing at least sixty (60) calendar days 
prior to the beginning of the requested leave. Return to part-time or limited service 
shall be permitted only upon approval of the Superintendent. 

B. The Board will pay bargaining unit member's insurance benefits up to three (3) months 
while a bargaining unit member is on disability/medical leave. 

10.05 Sick Leave 

A. Bargaining unit members shall be graoted fifteen ( 15) days of sick leave with pay, for 
each year under contrac1, which shall be eredited at the rate of one and one-fourth (I 
1/4) days per month. 

B. Bargaining unit members may use sick leave tOr absence due to personal illness, 
disability due to pregnancy, injury, exposure to contagious diseases which could be 
communicated to others, and for absence due to illness, injury or death in the 
employee's immediate family as defined: mother, father. sister. brother. father-in-law, 
mother-in~law, grandparents, spouse, child, stepchild, grandchild, brother~in~law, 
sister~ in-law, aunt, uncle, and other relative living in the household. All sick leave that 
extends beyond five (5) consecutive working days must be documented by a physician 
and state that they ""' able to return. 

C. Unused sick leave accumulation shall be limited to 270 days, except that a new 
bargaining unit member with accumulated sick leave in another governmental agency 
in Ohio shall have placed to his/her eredit all sick leave accumulated with his/her 
previous employer not to exceed 130 days, provided that such re-employment tskes 
place within ten (I 0) years of the date of the bargaining unit member's last termination 
from public service. 
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D. A bargaining unit member shall furnish a written, signed statement on fonns 
prescribed by the Board to justify the use of sick leave. If medical attention is 
required, the bargaining unit member is to list the name and address of the attending 
physician and the times when he/she was consulted (not to conflict with physicjan~ 
patient privilege provided under Ohio Revised Code 2317 .02) 

E. Falsification of statement pertaining to use of sick leave is grounds for suspension or 
tennination of employment. 

10.06 Personal Leave 

A. Four (4) unrestricted personal leave days per school year will be granted to each full­
time bargaining unit member. 

B. Application for personal leave should be submitted at least three (3) days prior to \L•e 
so as to give school officials ample time to obtain a replacement for the position. The 
administration may waive this time limit in case of emergency. 

C. Four ( 4) personal leave days will be approved upon submission of the form. 

D, Not more than 12% of the bargaining unit shall be permitted to use personal leave on 
any given work day. 

E. Personal leave days will be taken in full day increments only, 

F. Personal leave days may not be used on the day before or the day after a holiday, or in­
service days except with the approval of the Superintendent or his/her designee. 

G. A bargaining unit member who misses no personal days and does not take any contract 
days without pay during the contract year will receive a $150.00 bonus. If one day is 
missed as a personal day or contract day without pay, the bargaining unit member will 
receive $100.00 and if only two such days: are missed, the bargaining wtit member will 
receive $50.00. Said bonus will be paid by the last payday in July after the end of the 
applicable contract year. 

H. A bargaining unit may elect to waive the bonus for non~use of personal leave days and 
elect to ron all unused personal leave days into his/her sick leave accumuation. Any 
bargaining unit member electing to roll unused personal leave days, will notifY the 
Board's treasurer no later than the last teacher work day of any school year. 

10.07 Assault Leave 

The Board of Education will grant assault leave, wherein a bargaining unit member who is 
absent due to physical disability resulting from an assault which occurs in the course of an 
employee's employment by the Board of Education, the Board will maintain the 
bargaining unit member on full-pay status during the period of such absence under the 
following provisions: 
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A. The bargaining unit member who has been assaulted must furnish a written, signed 
statement on forms provided by the Board to justifY the use of assault leave. 

B. If medical attention is required, a certificate stating the nature of the disability and its 
duration from a licensed physician shall be required before assault leave can be 
approved for payment. 

C. Falsification of either a written, signed statement or a physician's certificate shall be 
grounds for suspension or tennination of employment under Section 3319.16 of the 
Ohio Revised Code. 

D. During such assault leave the bargaining unit member shall be maintained on full pay 
basis less the amount of worker's compensation received. 

E. Assault leave granted under these regulations shall not be charged under sick leave 
earned or earoable under Section 3319.141 of the Ohio Revised Code or leave granted 
under regulations adopted by the Board pursuant to Section 3319.08 of the Ohio 
Revised Code. 

F. Assault leave will be limited to thirty (30) calendar days. 

10.08 Family and Medical Leave 

A. Notwithstanding other provisions of this agreement, the Board and the Association 
agree to abide by the provisions of the Family and Medical Leave Act of 1993. The 
parties to this agreement agree that all benefits guaranteed by the act will be provided 
to employees covered by this agreement Any alleged violations of the act may be 
processed as grievances using the procedure herein. Pursuit of such a grievance in no 
way prevents an employee from enforcing his/her rights uoder the act as provided by 
law. 

B. Eligibility 

An employee must have twelve (12) consecutive calendar months of service with 
Washington County Joint Vocational School District to be c=Hgible for benefits under 
the act. 

C. Leave Provisions 

!. Each eligible employee is entitled to and shall be granted upon request up to 12 
weeks of unpaid leave per year to care for a new child or a sick child, parent or 
spouse, or to use for the employee's own medical treatment. Such leave may be 
taken for the care of a newly adopted or newly placed fuster child, as well as a 
newborn child. 

2. Any leave beyond 12 weeks in a year fur these combined purposes may be granted 
pursuant to the other leave provisions ofthis agreement. Any contractnal unpaid 
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leave shall be granted upon request at the expiration of that granted under the 
Family and Medical Leave Act. 

3. Eligible employees may choose to substitute paid leave granted by other provisions 
of this agreement for all or part of the unpaid leave granted under this article 
unpaid leave granted under this article. · 

4. Leave taken to care for a new child must be taken within one year of birth or 
placement of the child. The employee must give the Board thirty days' notice of 
the birth or placement if possible, or as much notice as possible, if less than thirty 
days. 

5. Leave under the Act may be taken intermittently. when medically necessary. The 
employee will attempt to schedule medical procedures so as not to interrupt his/her 
work unnecessarily. 

D. Protection of Employment and Insurance 

I. The Board shall return the employee taking a leave under this article to the same 
position he/she occupied prior to the leave. 

2. The Board shall continue to pay the· Board contribution to the current medical 
insurance plan and to STRS for the employee while he/she is on leave under this 
section. 

3. The taking of a leave under this article shall not result in the loss of any 
employment benefit acerned prior to the date the leave eotrunenced. 

E. Medical Certification 

The Board may require medical certification from a licensed physician as to the 
medical necessity for a leave under this article. Such certification will include a 
statement by the physician that the employee is unable to perform all the duties of 
his/her position, or that their presence is required to care for a serioWily ill family 
member. This section shall be unifonnly applied. 

10.09 Catastrophic Leave Assistance Program 

A. The Washington County Career Center shall maintain a Catastrophic Leave Assistance 
Program that will allow individual employees to donate up to twenty-five (25) days of 
sick leave to eaeh'l>ligihle applicant, during any school year. Employees with less than 
fifty (50) days of accumulated sick leave shall not be eligible to contribute. 

B. To qualify for the Catastrophic Leave Assistance Program, an employee must have 
experienced a personal catastrophic illness or injury or a member of the immediate 
family (spouse, child or parent) must have experienced a catastrophic illness or injory 
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and the employee must have exhausted his/her sick leave and personal leave. The 
Catastrophic Leave Assistance Program cannot be used beyond the end of the school 
year in which the application is made. 

C. Request for use of Catastrophic Leave Assistance llrogram will be considered on a 
case by case basis. A corrunittee, compOsed of one (1) member appointed by the 
Association President, one (1) member appointed by the Board, and chaired by a 
mutually agreeable third member, will make a detennination based on the following 
criteria: 

l. The employee must have experienced a personal catastrophic illness or injury or a 
member of the immediate family (spouse, child, or parent) must have experienced 
a catastrophic illness or injury that has exhausted or will exhaust the employee1

S 

sick leave and personal leave. 

2. The total use of the Catastrophic Leave Assistance Program for the employee shall 
not exceed the current school year. A new application may be made in the 
following school year. However, the maximum use of the program for a 
catastrophic illness or injury shall not exceed 184 days of donated leave. The total 
use of the CLAP program for the employee's immediate family shall not exceed a 
maximum of twenty (20) days. 

3. All requests will be subject to the responses of the staff who wish to make 
donations to an individual approved by the committee. 

4. All donations of sick leave by staff membern will remain confidential and should 
be submitted to the co.rrunittee. The committee will submit the names and number 
of days to be deducted from each of the donating employees to the Treasurer. The 
Treasurer will only deduct donated days as they are used. Said notification is to be 
submitted teo (10) days prior to the payroll date. 

5. Activation of the prognun shall require consensus of the committee. 

11.01 ~ 

ARTICLEll 
COMPENSATION 

A. Effective July l, 2011 of the scbool year 2011-12, the base salary for a degreed 
bargaining unit member with no experience will be $32,441 (2%). 

B. Effeclive July 1, 2012, of the school year 2012-!3, the base salary for a degreed 
bargafrting unit member with no experience will be $32,765 (1%). 

C. Effective April, 2013, Article 11.01 will be reopened for negotiation of salary and 
insurance effective July 1, 2013 of the school year 2013-2014. 
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11.02 Salarv Index 

'C' 'B' 'A' 'AA' 'AAA' 
Associate Deg/ 

Years Bachelor's! BA -ISO Master's + Master's + 
~ VQ:g. Li~m:i~ SmJ§t~;;c !"!G· Master's .12 SmJ.Hrn, JO ~em.H!.§. 

0 1.0000 1,0400 1.0950 1.1500 1.2000 

1.0400 1.0850 1.1450 1.2000 1.2500 

2 1.0800 1.1300 1.1950 1.2500 1.3000 

l. 1.1225 1.1775 1.2450 l.lOOO l.l500 

4 1.1650 1.2250 1.2950 !.3500 1.4000 

5 1.2075 1.2725 1.3450 1.4000 1.4500 

6 1.2550 I.l250 1.4050 1.4600 1.5100 

7 1.3025 1.3775 1.4650 1.5200 1.5700 

8 1.3500 1.4300 1.5250 1.5800 1.6300 

9 IJ975 1.4825 1.5850 1.6400 1.6900 

10 1.4450 1.5350 1.6450 1.7000 1.7500 

II 1.4925 1.5875 1.7050 1.7600 1.8100 

12 1.5400 1.6400 1.7650 1.8200 1.8700 

13 1.5875 1.6925 1.8250 1.8800 1.9300 

27 1.6375 1.7475 1.8875 !.9450 2.0000 

A. Column ·c· 
Defined as a "'Bachelor's Degree I Vocational License" Bargaining unit members 
employed with sillm a BA Q! a Vocational Teaching li"""'""adult ed. instructor's 
license and without a BA. 

B. Colwnn 'B' 
Defmed as an earned Associate Degree or equivalent from an accredited institution 
and a S~year professional vocational license/adult ed instructor's license or as a 
Bachelor's Degree with either 150 semester hours or has earned additional semester 
hours to a total of 150 hours after receiving their Bachelor's Degree. 

C. Column 'A' 
Defined as a Master's Degree related to education or the individual's area of 
certification. 
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D. Colwnn 'M' 
1. Defined as 15 graduate semester hours beyond the Master's related to education, or 

the individuars area of certification. OR 

2. Defined as Undergraduate hours (from a four~year degree granting college or 
university) directly related to the individual's area of certification. (No more than 
1/2 of the 15 semester hours shall be undergraduate.) 

E. Column • MA' 
l. Defined as 30 graduate semester hours beyond the Master's related to education, or 

the individual's area of certification. OR 

2. Defined as Undergraduate hours (from a four-year degree granting college or 
university) directly related to the individual's area of certification. (No more than 
l/2 of the 30 semester hours shall be undergraduate.) 

11.03 Pay Period 

A. The Board of Education agrees to provide the members of the bargaining unit twenty­
six (26) payments on alternate Fridays thmugh the calendar year. 

B. Whenever a pay date falls on a holiday, the members of the bargaining unit shall be 
paid on the last regularly scheduled school day prior to that holiday. During summer 
vacation, paychecks will be mailed on Thursday a.m. before the Friday payday. Staff 
can pick up their check on Friday, if they have made arrangements with the Treasurer 
before Thursday that week. 

C. The Board requires all employees to use direct deposit of payroll to a financial 
institution authorized by the bargaining unit member .. 

D. When there is the necessity to extend one pay period to three weeks, the Treasurer is 
authorized to do so in the first 3-payday month after December. 

11.04 Payroll Deductions 

A The Board of Education of the Washington County Joint Vocational School District 
hereby authorizes salary deduction plans for the following: 
l. federal 
2. state 
3. local 
4. tax sheltered annuity 
5. retirement 
6. insurance-hospital (major medical) 
7. cancer insurance 
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8. professional dues (OEA/NEAJSEOEA department of OEA); and ACTE/National 
ACTE 

9. employoes option 
10. United Way 
II. credit union 
12. West Virginia income tax 

B. All deductions shall be in a group of ten ( 10) or more before they will be considered 
by the Board except Numbers I, 2, 3, 5, 8, 10, and II. 

C. All salary deductions other than those required by the federal and state government 
will be deducted only upon written approval by the employee. 

D. Tbe Treasurer's office shall be given thirty (30) days' notice of the beginning or ending 
of a salary deduction by an individual. 

E. Organizations, companies, or individuals desiring the school to establish a salary 
deduction plan must submit a desired plan to the Board for advance approvaL 

I LOS Professional MembershiP Dues of Advisors 

The Board will pay the professional membership dues for each bargaining unit member to 
the student organization for which the bargaining unit member is an advisor. 

A. The Board of Education will pay chapter advisor(s) (maximum of 2) as fullows: Skills 
USA Chapter Advisor - $1 ,000; BPA Chapter Advisor - $700; FF A Chapter Advisor -
$700; Student Council/National Honor Society - $500. Staff members interested in a 
Chapter Advisor position will apply to the Director, who will supervise and evaluate 
all Chapter Advisors. Payment will be made in the first paycheck in June. 

11.06 Professional Meetings. Conferences and Visitations 

A. Upon written approval of the Director and the Superintendent, release time with pay 
shall be granted for: 

1. Attendance at educational conferences by a bargaining unit member. 

2. Attendance at workshops, seminars and other professional improvement sessionsj 
including observing in other schools. 

3. All professional trips requested out of state must be approved by the Director, 
Superintendent, and Board. These trips must be requested in writing by the third 
Monday preceding the activity. Following action by the Board at its next regular 
meeting, one copy of the application will be returned to the employee making the 
reques~ one copy to the Treasurer, and one to the Director. 
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4. Approval for all professional trips, conferences, or meetings sponsored by the State 
Department of Education, Division of Vocational and Adult Education, or other 
allied agencies within the state, may be detennined by the Superintendent or 
his/her designee. Bargaining unit members' requests that are denied will have 
written reasons by the Superintendent or his/her designee within twenty~ four (24) 
hours of denial which shall not be arbitrary or capricious. 

5. Any in·service training required by the Board or the State Department of 
Education shall not be counted as professional leave as outlined in this policy. 

B. Upon approval of Superintendent and Director: 

I. Any bargaining unit member chaperoning stu<knt(s) to local, regional, state, or 
national level activities will be paid his/her regular daily rate each day of the 
activity held on a day when school is not in session. The Superintendent will 
detennine the number of approved chaperones for each activity. 

2. Bargaining unit members who are members of the Association for Career and 
Teclmical Education shall, at board expense receive reimbursement expenses while 
attending the annual State ACTE Conference sponsored by ACTE in the summer. 

3. Except as m~dified by "D", bargaining unit members who are members of the 
sponsoring professional organization shall be granted the right to attend ACTE, 
National ACTE, OEA and NEA professional conferences and meeringa and shall 
receive seventy-five ($75.00) dollars per day and expenses while attending such 
functions during the school year, held on a nonschool day. 

4. The Board will not pay the Seventy-five Dollars ($75) per day or expenses for 
Association delegates to representative or leadership conferences to OEA or NEA. 

11.07 Use of Personal Automobile 

A. The Board will purchase excess liability insurance to cover employees voluntarily 
transporting students in their car to and from Board authorized activities approved by 
an administrator. Insurance will be a minimum of $300,000 per person bodily injury 
and property damage. 

B. Bargaining unit members required to tr•vel shall be reimbursed in accordance with the 
IRS mileage rate for use of their personal vehicle. A bargaining unit member will 
submit monthly expense vouchers to the Superintendent or his/her designee for 
approval and will be paid once each month. 
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11.08 Tuition Reimbursement 

The following requirements must be met to be eligible for tuition reimbursement: 

A. All credit earned mwt be from an institution approved by the Ohio State Department 
of Education or at a technical college where approved relevant courses are offered. 

B. The Director, Superintendent, and Board if required (refer to 11,08 f), must authorize 
and approve all credit before pa)'lllent is granted. Approved credit will be relevant to 
the professional development of the staff member. 

C. To be eligible for additional college credit payment, a professional staff member must 
have completed one (I) year in the District prior to receiving pa)'lllent. 

D. Eligibility will also be based on the preparation and certification of the professional 
staff member. In order to be eligible the professional staff member must hold a 
teaching certificate or license in Ohio in the field or subject areas in which he/she is 
employed. 

E. All credit earned must be on file in the office of the Superintendent by September 30th 
of each school year. Pa)'lllent must be made within thirty (30) days of receipt of 
written proof. If official transcripts canoot be filed by the above-mentioned date, a 
letter or grade report from the educational institution granting the credit verifYing 
completion of the credit will be accepted until the official transcript is obtained. 

F. Reimbursement for more than forty (40) semester hours or sixty (60) quarter hours 
may be approved at the discretion of the Board of Education. Those hours must relate 
directly to area of specialization. Six years prior service at Washington County Joint 
Vocational School District is a necessity for consideration. 

G. The Board will provide tuition reimbursement to eligible bargaining unit members as 
follows: 

I. The Board shall appropriate a total amount of fifteen thousand dollars ($15,000) 
each fiscal year to, implement the tuition reimbtm!emen.t article for bargaining unit 
members. Funds will be allocated equally between two (2) periods. The first 
allocation will be for eligible bargaining unit members taking .and completing 
course work between July 1 and December 31, The second allocation period will 
be for taking and completing COur.Je work between January 1 and June 30. Any 
unused amount from the first allocation perind will be added to the amount for the 
second allocation period. 

2. Stipends shall not exceed three hundred dollars ($300) per quarter hour or four 
bundled fifty dollars ($450) per semester hour. Stipends will not exceed the actual 
cost per credit hour including assessed student fees. Note: The $5.00 cost per 
CEU will be removed from the LPDC by-laws. 
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3. Each bargaining unit member shall be initially limited to twelve (12) quarter or 
nine (9) semester hours per year. 

4. If funds still remain on Jwte 30th, a bargaining unit member may apply to the 
committee for additional hours of reimbursement on a pro-rated basis by dividing 
the dollar amount remaining by the number of hours requested. 

5. A listing will be available in the Board office detailing the name, number of credit 
hours, and amount reimbursed for each bargaining unit member who has received 
or applied for tuition reimbursement during the current school year along with the 
dollars still available in the tuition reimbursement fund. 

6. Applications will not be accepted sooner than one (I) month prior to the beginning 
of the course and/or term. Applications will be approved according to the date and 
time of receipt in the Superintendent's office. In the event that applications for 
reimbursement exceed the remainder in the fund, consideration will first be given 
to those who have not previously been approved for reimbursement in the current 
fiscal year. 

7. A standing comtuittee of two (2) bargaining unit members appointed by the 
Association President and one (I) member, appointed by the Superintendent, will 
screen the candidates, make the selections and establish procedures for 
administering the provisions of this article. 

H. Newly employed vocational instructors who do not possess a Bachelor's Degree shall 
be eligible to receive up to two thousand dollars ($2,000) per year for the first four (4) 
years of employment to be used for courses necessary to obtain their provisional 
teaching license. Unused monies in one year may be rolled over into the consecutive 
year during the four ( 4) year period. 

11.09 Board Pickup of Employee Contribytjons to SIRS 

A. For purpose of this section, total annual salary per pay period for each bargaining unit 
member shall be the salary otherwise payable Wlder this agreement and their contracts. 
The total annual salary and salary per pay period of each bargaining unit member shall 
be payable by the Board in two parts: (I) deferred salary and (2) cash salary. A 
bargaining unit member's deferred salary shall be equal to that percentage of said 
bargaining Wlit member's total annual salary or salary per pay period which is required 
from time to time by the State Teachers Retirement System (STRS) to be paid as a 
bargaining unit member contribution by said member and shall be paid by the Board to 
STRS on behalf of said members as follows: 

Pickup on Pickyp 
(Assume & Paid by Board) 
1994-95 2% 
and to continue thereafulr 
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B. The Board shall compute and remit its bargaining unit member contributions to STRS 
based upon total annual salary, including the "pickup." The Board shall report for 
fedeml and State income tax purposes as a bargaining unit member's gross income said 
member's total annual salary less the amount of the "pickup." The Board shall report 
for :municipal income tax purposes as a bargaining unit member's gross income said 
member's total annual salary, including the amount of the "pickup." The Board shall 
compute income tax withholding based upon gross income as reported to the 
respective taxing authorities. 

C. The Treasurer shall implement the provisions of this section effective July I, 1994, 
and shall apply to all compensation including supplemental earnings beginning with 
the first pay period for the 1994-95 contract(s). 

D. Board pickup shall te:nninate immediately if deemed illegal by a court of competent 
jurisdiction or by the Internal Revenue Service. 

E. The Board shall compute and remit all applicable contributions to STRS based upon 
annual salary and/or earned compensation which includes the amount of the pickup 
computed therein. 

F. The pickup percentage shall apply uniformly to all employees of the bargaining unit 
and no employee covered by this provision shall bave the option to elect a wage 
increase or other benefit in lieu of the employer pickup. 

G. The salary schedule will be used for the purpose of computing daily rate of pay, for 
determining paid salary adjushnents to be made due to absences, and for all other 
purposes of compensation. 

11.10 Severance Pay 

A. Retirement shall be defined as actual retirement as having been approved for 
retirement benefits under the State Teachers' Retirement System. Bargaining unit 
members who elect to retire shall be paid a lump sum equal to the percentages as 
stated below of total accrued but unused sick leave eredit: 

I. Less than fifteen (15) years of service in the Washington County Joint Vocational 
School District - 25% of total accrued but unused sick leave to a maximum of 
sixty-eight (68) da)'ll paid. 

2. Fifteen (15) or more years of service in the Washington County Joint Vocational 
School District - 30'A. of total accrued but unused sick leave to a maximum of 
eighty-one (81) days paid. 

3. Such payment shall be based upon the employee's daily rate of pay at the time of 
retirement ""elusive of overtime or supplementary pay. 
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4. Any employee having reached his/her maximum sick leave accumulation of two 
hundred seventy (270) days, will receive one additional severance day added to the 
maximum allowed for each year the employee has a two hundred seventy (270) 
day sick leave accumulation on the last of the school year. 

B. Payment for such leave on this basis shall be considered to eliminate all sick leave 
credit acCI1led by the bargaining unit member. Such payment shall be made only once 
to any bargaining unit member. Bargaining unit members must request severance pay 
on the fonn provided by the Board. Each bargaining unit member who has elected to 
retire will receive his/her severance pay in his/her final paycheck from the Board. A 
bargaining unit member may, upon notification to the treasurer, have his/her severance 
pay placed in an annuity or IRA. 

C. In case of death of an employee, the severance pay to which the deceased employee 
would have been entitled shall be paid in accordance with Section 2ll3.04 of the Ohio 
Revised Code. 

ll.l 1 State Mandated Background Check 

The Board shall reimburse those teachers renewing a five (5) year license up to thirty 
dollars ($30.00) for the cost of the required criminal background check. The 
reimbursement will be made within 30 calendar days of the Board·s receipt of evidence 
that the employee has paid for his/her background check. 

12.01 Term Life Insurance 

ARTICLE 12 
INSURANCE 

The Board will provide at its expense term life insurance of $50,000 with accidental death 
and dismemberment benefits. Full-time employee means a person holding a regular 
limited or continuing contract. 

12.02 Health Plan Prosrams 

The Board will provide two different health plan programs as described in Addendum A. 
Bargaining unit members shall have the option of selecting one of the health plan 
programs as follows: 

A. Option A: The Board will pay eighty-five percent (85%) of single plan and eighty­
five percent (85%) of the family plan for employees electing to take the plan referred 
to as Option A. 
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B. Qmi.Qn...£: The Board will pay ninety-five percent (95%) of single plan and ninety-five 
percent (95%) of the family plan for employees electing to take the Health Savings 
Account plan referred to as Option C. The Board shall deposit $41.67 the first and 
second pay of each month ($1 ,000 annually) for each single plan and $62.50 the first 
and second pay of each month ($1,500 annually) for each family plan into the Health 
Savings Account for each pay the employee is enrolled in the Option C health plan. 

C. Employees will have the right to select and enroll in any one of the two optional plans, 
annually. Bargaining unit members who wish to change plans shall notifY the 
treasurer no later than December 1" for a plan change effective January 1" of any year. 
Employees may enroll during the plan year if they meet the established criteria. 

The Association agrees to change to Medical Mutual of Ohio and the consortium 
cooditioned on the $10 co-pay charge for urgent care (Physicians Care). Enrollment will 
occur by Augost 1, 2007. 

12.03 Health Care Committee 

A seven (7) member Health Care Committee shall be established upon agreement of this 
contract and maintained with four (4) representatives appointed by the bargaining unit and 
three (3) representatives appointed by the Board. The purpose of the Health Care 
Committee shall be to improve the quality of health care and lower the cost of health 
insurance for all enrollees of the health insurance plan. The duties of this corrunittee shall 
be to review and analyze all pertinent health care and health insurance information. The 
committee's area of review may include, but is not limited to) the following: 

• Review of cUITent plan provisions and proposals for any modification in the 
benefit plans and/or providers; 

• Recommendation of any health insurance education programs for current and 
potential enrollees; and 

• Review of any additional cost containment measures that may alter the delivery of 
health care services, while maintaining quality. 

A. In the event that consensus cannot be reached as to plan modifications during the time 
the contract is in effect, the current plan shall remain in effect. If consensus as to plan 
modifications or changes occurs, the new pmposal(s) shall be submitted to both sides 
for ratification. 

B. The Board shall provide the Committee with infonnation on bargaining unit claims 
and experience, financial reports and other data that they are able to obtain as 
requested by the Committee. The Committee shall determine the duration and 
frequency of all regolar meetings. An anoual written updste of the Committee's work 
shall be provided to the bargaining unit and the Board. 
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12.04 Dental Insurance 

The Board will provide at full cost the premium for dental insurance for all bargaining unit 
members as outlined below: 

Specifications: 
Maximum Benefits per Covered Person 
1000/o Diagnostic and Preventative 

80% Basic Restorative and Routine Dental Services 
60% Major Restorative, $1,500 per calendar year maximum 
50% Orthodontic Services, lifetime maximum $1,500 

$25 deductible, single 
$75 deductible, family 

12.05 Vision Insurance 

The Board will provide group vision insurance and pay the composite rate for Plan II, 
individual and family protection, through the Vision Services Plan or for a plan that is the 
same as or better than the plan in effect during the 2002-2005 contract. 

12.06 Prescription Safety Glasses 

The Board will supply, annually, prescription safety glasses for all bargaining unit 
members who are required to wear them. All prescription safety glasses will be obtained 
from the same optometrist at the lowest price possible. Annually, by September 30, the 
Board will approve an optometrist where eligible bargaining unit members may obtain 
safety glasses. 

ARTICLE 13 
MANAGEMENT RIGHTS 

13.01 Board Reserves Management Rights 

Except as specifically abridged, delegated, granted or modified by a specific and express 
term of this agreement, the Board hereby retains and reserves to itself and the 
administration without limitation, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in them of the laws and the constitution of the State of Ohio, 
including but not limited to management's right to: determine matters of inherent 
managerial policy which include, but are not limited to areas of discretion or policy as the 
functions and programs of the Board, standards of service, its overnll budget, utilization of 
technology, and organizational structure; hire, assign, direct, schedule, supervise, and 
evaluate bargaining wtit members; maintain and improve the efficiency and effectiveness 
of school operations; detennine the methods. processes, means and personnel by which 
school operations are to be conducted; suspend, discipline, demote, or terminate 
bargaining unit members for just cause; lay off, non-renew, transfer, promote, or retain 
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bargaining unit members; detennine the adequacy of the work force; detennine the overall 
mission of the school district as an educational unit; effectively manage the work force; 
take actions to carry out the mission of the school district; detennine the work hours of 
bargaining unit members and the instructional hours for pupils; and direct, assign, and 
schedule pupils. 

14.01 Association Rights 

ARTICLE 14 
ASSOCIATION RIGllTS 

There will be no reprisals taken against any bargaining unit member by reason of his/her 
membership or non~membership in the Association. Furthennore, the Board authorizes 
the Washington County Cateer Center Teachers Association: 

A. To use the facilities of any building for meetings and Association business, without 
fee, upon notification to the administrator in charge of such building. Permission to 
use facilities shall be given as long as it does not interfere with any previously 
authorized activity in said building. 

B. To use the inter~school mail system to distribute Association bulletins, newsletters or 
other communications of a general nature. 

C. To use two (2) bulletin boards exclusively for Association business. 

D. None of the rights set forth above shall be exercised in a way as to interfere with 
teaching duties. 

E. The Board shall provide one staff workroom in the DCB Building and one staff 
workroom in the Annex Building. 

14.02 Fair Share Fee 

A. Payroll Deduction of Fair Share Fee 

The Board shall deduct from the pay of members of the bargaining unit who elect not 
to become or to remain a member of the Washington County Career Center Teachern 
Association, a fair share fee for the Association's representation of such non-member 
during the term of this contract. No non-member filing a timely demand shall be 
required to subsidize partisan political or ideological causes not germane to the 
Association's work in the realm of collective bargaining. 
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B. Notification of the Amount ofF air Share Fee 

Notice of the amount of the annual fair share fee, (which shall not be more than one 
hundred percent (100"/o) of the unified dues of the Association) shall be transmitted by 
the Association to the Treasurer of the Board on or about September 15 of each year 
during the term of this contract for the purpose of detennining amounts to be payroll­
deducted, and the Board agrees to promptly transmit all amounts deducted to the 
Association. 

C. Schedule of Fair Share Fee Dedu~ 

1. All Fair Share Fee Payors 

Payroll deduction of such annual fair share fees shall commence on the first (1st) 
pay date which occurs on or after January 15th annually. In the case of unit 
employees newly hired after the beginning of the school year, the payroll 
deduction shall commence on the first pay date or after the later of: 

(a) Sixty (60) days employment in a bargaining unit position or 

(b) January 15th. 

2. Upon Termination of Membership during the Membership Year 

The Treasurer of the Board shall, upon notification from the Association that a 
member has terminated membership, commence the deduction of the fair share fee 
with respect to the funner member, and the amount of the fee yet to be deducted 
shall be annual fair share fee less the amount previously paid through payroll 
deduction. The deduction of said amount shall commence on the first (1st) pay 
date occurring on or after forty-five (45) days from the tennination of membership. 

D. T~~mittal of Deductions 

The Board further agrees to accompany each such trMSmittal with a list of the names 
of the bargaining unit members for whom all such filir share fee deductions were 
made, the period covered, and the amounts deducted for each. 

E. Procedure for Rebate 

The Association represents to the Board that an internal rebate procedure has been 
established in accordance with Section 4117.09 (C) of the Revised Code and that a 
proeedure fur challenging the amount of the representation fee has been established 
and will be given to each member of the bargaining writ who does not join the 
Association and that such procedure and notice shall be in compliance with all 
applicable state and federal laws and the Constitutions of the United States and the 
State of Ohio. 
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F. Entitlement of Rebate 

Upon timely demand, non~members may apply to the Association for an advance 
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the 
Association. 

ARTICLE IS 
COMMITTEES 

15.01 Building Council: A council of teachers and administrators shall be assembled to discuss 
any relevant matter deemed to be worthy of concern by either the teaching staff or the 
administration. Teacher mernben; of aaid council shall be appointed by the Association 
President to represent both academic and vocational areas and shall not exceed four ( 4) 
persons. Administration mernbetli shall be appointed by the Superintendent and shall also 
be limited to four ( 4) porsons. Meetings shall be held at least quarterly, but speeial meetings 
can be called and scheduled meetings can be cancelled upon mutual agreement of both 
parties. Either party may initiate a meeting. Prior to any meeting of the council, an agenda 
will be drawn up and made available to both parties. 

15.02 ~cal Pro{essjonal Dew\Qw!ent Committee) 

A. The makeup of the LPDC shall consist of at least three bargaining unit members, 
selected by the Association President with ratification by vote of the mernben;hip, and 
two administrative personnel, appointed by the Superintendent. Association members 
of this committee shall serve three (3) year alternating terms with one member being 
replaced annually. 

B. Meetings will be held after regular school hours at a date and time to be established by 
the members. Members will be paid as defined in Section 7.04. 

C. The Board will provide training for all LPDC members with the provisions of 15.02 B 
in force. 

F. The Board will provide a permanent storage area for all LPDC matetials. 

15.03 Stl}dent Handbook Committee 

The Association President shall appoint bargaining unit members to serve on a committee 
to review the student handbook which will include student discipline policy. The 
composition of this committee shall be three (3) from the administration and three (3) 
from the bargaining unit. The committee shall be subject to call by the Superintendent or 
his/her designee. 
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16.01 ConsistencywithLaw 

ARTICLE 16 
TERMS OF AGREEMENT 

If any specific provision of this agreement is: invalidated by court ruling or subsequent 
change in the law, the parties shall, upon written request of either party, negotiate in good 
faitll regarding any necessary change in this agreement. 

t 6.02 Entire Agreement 

This agreement supersedes all previous oral and written agreements between the Board 
and the Association. 

16.03 Agreement Mav Be Amended 

This agreement may be amended by mutual written consent l'!fboth parties. 

16.04 Conflict in Board Policy 

The Board shaH adopt its policies as may be necessary to give full force and effect to this 
agreement. Should there be a conflict between this agreement and any policy, then the 
terms of this agreement shall prevail. 

16.05 Conies of the Agreement 

A.. Copies of this agn::ement shall be printed at Board expense and distributed to each 
bargaining unit member no later than the first in~service day. Each bargaining unit 
member hired thereafter also shall receive a copy. The bargaining unit shall be 
supplied with an additional twenty (20) copies. Any revisions or amendments also 
shall be printed at Board expense and distributed to each bargaining unit member. 

B. This agreement shall be printed in 8 1/2~ x 5 112" paperback edition and shall be 
competitively bid. 

16.06 Terms ofAareement 

Terms of agreement shall be effective July I, 2011 and continue until June 30, 2014 
following ratific~ttion by the Washington County Career Center Teachers' Association and 
the Washington County Career Center Board of Education. 

Wu.binaton County Cmer Cerrtet TA 
2011·2014 Contract 

Page 43 of SO 



ARTICLE 17 
SIGNATURES 

17 .QI IN WITNESS WHEREOF, The parties~ have .settheir bauds at Marietta, Ohio this 
lOth day ofMay, 201 I. 

Washington County Joint Vocational 
School District Board ofEduoation 

Bd. Approved: 5112111 
Resolution# 65·11 
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WASHINGTOH COUNTY NS SAI.MY SCHEDULE 
Z01H012 Teder$ Slllfy $d\edulelffKtlvl7/1/2011 
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WASHINGTON COUHTY M SAWtY som>ULI 
2012·2015 Tnchtt'ISI&wy Schedule tfftdtvt 7/1/2012 

c • 
IIAC:l<IIJlll IWOC.DIGRl!E/ 

VIIS. /VOC. IIA·150 .... IJCEN$f SEN. ttRS. 

0 :!2,765 a.,076 
1.01100 1.0400 

34,076 35,550 
1.0400 I.-
!5,386 , .... 
1.1!100 1.1300 

36,1711 31,511 
1.122.5 1.1775 
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...... 41.,.05 
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Grievance No. ___ _ GIDEVANCEREPORTFORM Distribution ofF onn 
I. Supervisor 
2. Superintendent 
3. Association 
4. Teacher 

Name(s) ofGrievant(s) Date Filed 

LEVEL I, FORMAL 

A. Date Cause of Grievance Oc:cuJrre<l: ___________________ _ 

B. I. Statemeot of Grievance: ____________________ _ 

2. ReliefSought:. _______________________________ _ 

C. Disposition by Supervisor:. ______________________ _ 
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LEVEL 11 

A. Position of Grievant and/or Association: __________________ _ 

Signature Date 

B. Date received by Superintendent or Designee'-----------------

C. Disposition by Superintendent or Designee:. _______________ _ 

Superintendent Date 

LEVEL Ill 

A. Position of Association: _______________________ _ 

Signature Date 

B. Date Submitted to Arbitration. _____________________ _ 

C. Disposition and Award of Arbitrator: ________________ _ 
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~\MEDICAL 
@1111' MUTUAL. 

Washington County Career Center saeM 
P 1an "A" SuperMed Plus IVIed 
Plan A6 NonGrandfathered- Effective 07/01/11 1'/., 

Benefit PeriOd 
5ei)e~~er;t Age Lim11 

BlOod P1nt beduciible 
Pre:ExiStlii-g COr1ditiOn ·waiting PeMd 
t'!oe! rot ~PI?_Iy !9_11]em.t,Jers under the age of 19) 
Olter;tll Annual Benefit Penod Maximum 
~~.~~N P.~E~ r?.~U~e,~_ --SiiigiC/Filmity' 
Coinsurance 
CoinSUriint:e Out~f.Pocket Max1mum 
( am11y 

I Network I Non--Network 
J_a_nuary 1 throt,~_gh Q~t;ler 31 

26 
R_emqv<\JI ~P.Qn .'!l:f!d of calendar year 

0 P1nts 
Initial Group W<i"iW!(.- All OtherS· 6-12 

$25o I $500 
100% 
None 

~1.\t~pay, tllen 1QO% 
$1 0 copayc tt_len 1 00% 

100% 
t60% 
100% 

$5,000,000 
$500 I $1,000 
- ''86% 

$1.700 I $3.100 

· SS copay_, then t 00% 
es, in accordance with statu and fftdarallaw:r 

80% after deductible 
sto{loP"!y, then 106% 
Sao/; iJfter deductible 
so% iiftt!r dEidUCi,ble 
80% after dEiduCtlble 
8§% Sfter tiE!dud;~lft 

(Ageai~~~ri-'~rl - ~ 199% SO% after deductible 
80% after deductible including Ex;;~m <and 1 00% 

lm_n:t~""~'!tto~!!l {~!!ttl 11? As~?11J 
Wf)llJ:1t!IJd~~~~lla~N;~~O.ry Tes~ C!E ~e 21) 100% 
Routine Vision Exams (includes RetractiOn. Age 100% 

SO% altar deduCtible 
so% after deduelible 

Mammogram 
D13~gno~tic M~mrnog~_l!lf!:l 
PhysiCal Therapy Professional and Fac1hty (20 
visits per benefit pe!'lod) 

Occupational Therapy - Professional and Facility 
{20 vis1ts per benefit penod) 

Chiropractic Therapy- Profess1ona. Only 
(11_vJ~i~ P~! bE!_ne_fi! ~nod) 
Speech Therapy- Facility and Professional 
{20 VISits per benefit period) 
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100% 
tOil'% 
100% 
100% 

10Q% 

100% after dedUctible 
100% aftef dedUcti-ble 

S 1 0 oopay th~n 1 00% 
ProfesSional· $10 eopay 

then 100%: 
Fac1_11ty- 100% after deducbble 

Professional-=-S: f6 copay 
then 100%: 

Factllly :- 1():9_~ l!~~-.<!~.~!>11!! .. 
$10 copay. then 100% 

80% after deductible 
a6% ane;: dedUctible 
80% after deductible 
86% affer deduCtible 

80% after deductible 

80% after deducllble 
80% after deductltlle 

80% after de<lucllble 

80% after <:leeluc(•ble 

80% after deductible 

Professional~ $10 copay. 86% after deductible 
then 100%. 

Facility 10()'!! after_~\JS:Iible 
100% after deductible 80% after dedUCtible 

$f50copay. t11en 100% 
$150 copay then 100% $150 copay. tn~n 60% 
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je.neaw 

··rr_~·i'ifl9 __ _ 
' o t. Prosthetic 

Appliances and Orthobc Devices 
LRE~Y.E_~II~I) __ .. ------·-----
_Hom• HNitheafe_ (90 VISits per beneOt fXilrlOd) 
Hospk:ii~~- · --· ~--- ··· 

1 
o'rg~ T~P.~ti-~_::. ___ _ 
Weight Loss SUrgiCal Services 1nclOOing 

Services 
· Outi)ii.li€-nt Mental He81ftliind SUbStirlCti)i,buse 
Se~_s 

Network 

fQQ.~~~~~blli-~ 
1 00% after deductible 

t6o%--ail:er · dftduCtible-­
Hio% ·aftei ded'W;tifllfl 
100% altei'i.iiKiiiCtible 
100% aftei deductible 

109% !lfter-ded~i_till! 
!!S.L~f]!!Y. th~f! 1_00"& 
100% afterdeduct1ble 

100% alter dedUctible 
H.io·% atte·r tteaUctibte 
100~- ~~f d~~~~i~. 

Not Covered 

80% arief deductible 
80% aner d'educhble 

......... )QO:~L ----
ao% after OOductible 
SO% :lftei- deductiblE! 

86%-arter deductlbiEl . ·- .. "100%~---- .. 

so% atter dedUctible 
Not CQVeoid--

Benefits paid are basfKI on corrnpomUng medical benefits. 
(Effecfule 511/10) 

NOI<t S..IV•oo~ rll<llllnng a copaymen\ are not suQJecL 10 the ~lnglelfam<ly deductible 

Non.Coolracling !111(1 Faalily Ott-,e< PrCIIIi(len wo" pay tne samll! a~ Non-Ne!WQ(1o: 

Bemtfits will be determined bam on 1.1001(;31 Mutual'' rned1ca1 and admm1S1Tative pollaes and PfOCI!Iduru 

rh1s document IS only a pafllsllisHng ot benefit:s fh1s 1s nola contractoflnsuranee. No person other than an ol'licer ol 
Medical t.1\IMII may a(Jl:lll, orally or in writing, to change lhe bf!neftts li$tl!d here The C«<lract or OllrtiHCIIIIIIWI eontain 
tne t~~m~llht listing of co11ered sel'lllt'.e$ 

In eONU:Un oMtanoo•. Modlt:.al Mutunrs payment may not equ11111he pereel'llllgot liG!ot<f a.bovft Hcm.,...r, thOJ oo~d 
person's c.oins;utance will aiways be bw.l.edontMiesser otthe pro~ldet's billi!d d'latg&s or Ml!ld~l Mutuah negotiated 
rate wolh the provider 

'Maxomum tam1ly dedlldible Memb.er d&dud.ible ts the ~>ame as s1ngle dedocl.lbie l.month Cllfl)'QVI!J appllell 
'The offi~ w<SII copay applies to the cot! of 1M ob yi11il ool\1 
1Pr!M'Inliw Sel"'iceslrtdude $VIde!l01Hmaed SIII'VlCIIS that hawa a «t.tllng of "A" or •a· in lt\1: Uro~od Suites Pravent1ve SeM~;Bs T&slc 
Force, I'OIJIII'IIl \mtnul'llmions al'ld other WHnn''IQS, il& pro~lded ror in ttH!t PM11nd Proltctiull and Al'l'llrdable CMe Ad 
'c~ wailffld if itdmiltad 
5 fhe copay applies to room charges onty All other coveted charges are subject to deductible and co1nsurance 
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I) MEDICAL Washington County ea .. er Center 
MUTUAL. P ... crtDilon Dnla PT' ~ - c au -p- JlnUIII"t 111 through o.c.mber 31. 

····~·------
Same u Medical 

' 
-....oun;•·-

' ~Formut.ry ~n ProgiWI'I with Oral con~ ccmna-

·t-~ I $10 
~r--~-j I 30 I 

FO!mtllwy~ 
'"'"' 

$20 -
·Non-1'-~~--- $30 

--11----;;30:----- i 
-t----;;:30:---·--< 

o,_~· --···-·~-· so --~, - 30 
-···--·· "--

AIOiwnlticSupplloo so 30 -
,............., IIIII Ordw Ptoar~m wtth 01'111 Coi•Daaptlw• C~Wt~rage 1 

-~ $20 

F-~ $40 -

HeM: In M tllfottkJ aanllnueourcarnntllrnlftt toqwllly ewe lll'ld hllp cont11n lht lnCNIIiflg ooet of~ 
druaCOYnQII, ·~,_.. ltlnc:lt.*d lltyour~CINQ bird. Abrn!AirydrugllaFDA 
IIIPI'O'Wid ~ ll'ld:*kln ~ "' In lndilplndlnl: PMf'miCY lnd 'l'Mrtplrutb: Cc:lrmllitble 
brOught ........ 1:'1 a.t.dca Hid'\ Sc:lliUc:n, Inc. FOI'mli!Wy drup ca"'_.ln ~ qUIIIIy ctnt 
whlll:l'tiMllngyourrMn'ICOit~~ 

Benellls w11 be ~'-d bald on Ml!dlcll ~· medlc8l and .tnW!iCdvll po11ctes anc1 -Thlt ~ II only I JM1111111illt:lng til l:lenlf'O,. Thit II not 1 ooni:I'IICt d lnflutltll(::e. No person Ohr 
lhM *" omc.r af Medic~~~ t.UulltMY .-. ot'8lly or In Wf'llnO, to Chln(te lht bentfltt lldld hera. The 
c:anlr&t ot C*'tlflcltl Wll con!MI tiMt t.:OI'I'Iplllte 11111ng af CCMtnld ISIHVicea. 
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Note: Sttvk:et requiring • coplyt'll8l'lt n not IUbjec:t to the tlngleiiWnMy ~­

~ II'ICI FICilly Olhlr Pn:Mder1i wl r-y the lime • Non-Network. 

Dtductlble ...,..._lncumld tor INII"\IIc.a br • niiWOrk pc'tWiderwlll only IPf)tl to tht nttwork dDJclbl out. 
of..packllt hb. DedUclltlll ~ ~ fOr terVion by • non-netwDrtt pn;Po'ida' will only _. to the ------....... wtR be~ '-'don Mtdlclll Mutua'• medlclilll'ld ldmlnlltnlltve polll:lleitMd JI'(!CidurM. 

TIUdOI'UNinellonly a pMilllllllng ofbenafltl. ll*lsnola con1111d:Oflnaur'Mce. NB_.., ottw'thM.III'I 
ollcer ~ Mldlclll lltiUI rM1J .,.., ~ or In wrttno. to ChlnOt 1ht benefttllllted hera. 1"'- contniCt. or 
~ ... ~ ... aamplelllt lilting afccrvwwd ..w.. 

In l»rttlln ~ • ...._. Mulual'a ~ f'NIV not,...... U. ~ IIMd llbcMl. liofrrMMir, the 
covered ,..an'• ~ wil....,_ bt ~:!Medon M lllwdltlt }lfovlder'• billad ct.rv-or Medlclil 
Mutuel'l fiiOC*Iild ..... Wll'l "* p.cwldW. 
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MEMORANDUM OF UNDERSTANDING 

We understand that to be a viable and coherent organimtion, occa9lonal staff 
meetings are of critical importance. We further understand the difficulty of finding 
time for meetings given our current schedule which places all planning time at the 
end of the school day. Therefore, the Washington County Career Center Teachen' 
Association hereby acknowledges the necessity of holding 3taff meetings during 
teacher planning time. Such meetings $hall not extend beyond the regular S<::hool 
day. Such meetings shall be announced at least one working day in advance. In 
return for meeting during planning time, teachers shall be granted a SO minute 
early release on the last worlcing day of each week. It is further understood that a 
change in the daily class schedule shall be cause to consider this Memorandum null 
and void. Nothing contained herein shall be construed to mean that teachers can be 
denied a daily, unintem.tpted planning period except those occasions when staff 

meetings have been called. This Memorandum of Understanding shall supersede 
the final sentence ot' Article 7.02 for the duration of the current Agreement. 
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MEMORANDUM Of UNDERSTANDING 

--ofU......-.illllldoiiU~.,.o~2009byoad 
-llloW ......... CouotyC...Wc.ot«T--(-oadlllo 
W ......... CouotyC...""""'IIooNof-(&W). 

-lllo-......... bu-H.B.I,-,...JIIIo ......... nquia_b:,_ --' --lhe-U.oflhe ______ .. 
'. nopoooiblok>"""'""'• ___ .., ___ ... . - ... -----.oily ........ _ ... ~_ .. 
.W....IIU-~ 

Now,-lllo-.!OIId_.....,..,...,.,no-

USIDfiNT ImtiCtJOB DAR PBOOBAM 

B. In order to 1NtV0 u a Mcltllor, a~-meb«QWit have a S.ye~t U.O.U. IIIII tmYt -.. .................... -., ... -. 
c. IIQIIaillrUIIit-.......... -wlll ... ____ .. _, ... 
___ ............ -. -wlllbopnmdo4 __ _ 

dmol. Mcaiad will nqlllllt ...... - ia.ICI.VIIQCIIl. 

D, M-.oball_._dlnody_lllo.......,.T-OIIdobollboldoll _Ia_ AD--... ~-... --.... 
tatry)'Nt~lbdlbe~~ C•ft' ·•t~ttywn-llpplyto 

., · zdc r lllfiMdlla: ftlloaloulartlle8d bellavion. No ..._.T_.._.Iblll pdclipa 
iD lAY ftmaall or idJrmll ~ crvllultPI.ofaJiotPmdal T....-. 

1!. T-....... a-wlllbo""""""O>-olqiolcliolllqlllo-ood 
--of-

F. T_... ..viDa u ~will be pli4 aldpendof$1,000.00 por ,_. hMCh Mctoo to 

--............. 'l'blollipoodobollbopold-~oflllo ...... 
loq:ab ... u..t ~~bow. m41blftllmaat of my~ upoa the M..w laW down by 
~~~oo.--or-.P-of..OSollpoadliloiiJIIIIbo---lllo 
Memee'a aacceafta1 complcltioG of lbe proJRIII or lltaiDmeDt otliceaa 

14. ~· 11/17/09 a.•olutioa 11!')...()9 
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