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ARTICLEI RECOGNITION

1.01

1.02

1.03

1.04

The Struthers City Board of Fducation, hereinafter referred to as the "Board,” reco gnizes
the Ohio Association of Public School Employees, Ohio Local 4/ AFSCME/AFL-CIO on
behalf of Local #261, hereinafter referred to as the "Union," as the sole and exclusive
bargaining representative for all full-time and regular short-hour employees in the
following positions or classifications:

A. Custodians

B. Food Service (Cafeteria)

C. Janitorial Technician

D. Transportation Scheduler

E. Bus Drivers

F. Preventative Maintenance
G. Paraprofessional

H. Secretary |

For the purpose of this Agreement, Section 1.01 shall be considered as a combined single
unit. The following positions are excluded from the bargaining unit:

A. Board Office Personnel, (defined as any employee assigned to the central
administrative office to perform clerical or related duties) Confidential Employees
in accordance with 4117.01 ().

B. Seasonal, Casual and Substitute Employees

C. Supervisor of Buildings and Grounds

it is understood that the Cafeteria Manager, District head custodian, Head Custodians,
Head Cooks and Transportation Scheduler are part of the bargaining unit.

This article does not prevent the recognition of additional or other classifications of
employees which are appropriate or otherwise eligible for Union representation. Upon
certification of the Union as the sole and exclusive bargaining representative for said



1.05

classification, said classification shall be attached as an addendum to the Agreement.

The term employee, as used in this Agreement, shall refer to those persons included in the
bargaining unit as listed in Section 1.01.

ARTICLE I UNION SECURITY AND DUES/FEES DEDUCTIONS

2.01

2.02

OAPSE Local #2601 and the Struthers Board of Education agree that each and every full
time and short hour employee in the recognized bargaining unit should contribute equally
toward the cost of admimistration of this master contract by OAPSE and for
representation of the employees in the described bargaining unit.

All employees whether they are employed by the Board as regular full time or regular
short hour employees and who are eligible to hold membership in OAPSE Local #261,
shall become either:

A

D.

A member of OAPSE Local #261 and execute an authornzation for dues
deductions on a form provided by OAPSE.

In the alternative, the Board Treasurer shall deduct from the salares of the
employee/s, not applying for membership a service fee in the amount set forth in
written notification by the OAPSE Local #261 Treasurer. Such potice to be
provided not later than September 15 of each school year. Such fee shall be
required as a condition of employment following the probationary period provided
in this Agreement.

Any employee who has been declared exempt for religious convictions by the
SERB shall not be required to pay said fair share fee. However, such employee
shall pay, in lieu of such fair share fee, on the same time schedule as Association
dues are payable, an amount of money equal to such fair share fee to a non-
religious chantable fund exempt from taxation under sections 501 (¢) (3) of the
Internal Revenue Code, mutually agreed upon by such employee and the QAPSE
State Treasurer. Such employee shall furnish to the Association State Treasurer
written receipts evidencing payment to such agreed upon non-religious charntable
fund. Failure to make such payment or furnish such receipts as proof of payment
shall subject such employee to the same sanctions as would non-payment of union
dues under the contract.

In no case shall the monthly service fee be in excess of the regular QOAPSE
menmbership dues.



2.03

2.04

2.05

2.06

2.07

2.08

All bargaining unit members shall either authorize payroll deduction for payment of dues
or remit payments directly to the Local #261 Treasurer.

Such deductions shall be made in ten (10) equal installments beginning with Second pay
in October. Signed payroll deduction authorizations executed by the members shall be
continuous from year to year or until such time as the employce withdraws such
authorization in writing: Withdrawal of membership does not preclude payment of the
fair share fee. An employee may withdraw membership during a ten (10} day period from
August 22 through August 31. Should a member withdraw during this withdrawal
period, the Board Treasurer shall then deduct according to Section 2.02 (b).

Payroll deduction shall occur immediately upon request or in the case of new employees,
following the probationary period.

The Board Treasurer shall forward to the OAPSE State Treasurer the amount of the State
dues/fees, along with a complete description by name and amount, for each employee. A
copy of this description shall be forwarded to the local Treasurer. The Board Treasurer
shall forward directly to the local Treasurer the amount deducted for the local dues. This
shall be done within ten (10) days following each deduction.

The Union shall defend and indemnify the Struthers City Schools, the Board of
Education, the Treasurer, their individual and official capacities and hold them harmless
against any and all claims, demands, suits or other forms of liability, including legal fees
and expenses, that may arise out of or by reason of the action taken by the Struthers City
Schools for the purposes of complying with any of the provisions of this article or in
reliance of any list, notices, or assigmments furnished under any of such provisions. The
Union shall retain control of any appointments of legal counsel for defense and
indemnification purposes. The Board shall have input into the process with the Union
Attorney. Should the Board wish to retain their own attorney, it shall be at their expense.

QAPSE/AFSCME PEQOPLE

The employer agrees to deduct from the wages of any employee who is a member of the
Union, a PEOPLE deduction as provided for in a written authorization. Such
authorization must be executed by the employee and may be revoked by the employee at
any time by giving written notice to both the employer and the Union. The employer
agrees to remit any deductions made pursuant to this provision promptly to the Union
together with an iternized staternent showing the name of each employee from whose pay
such deductions have been made and the amount deducted during the period covered by
the remittance.



ARTICLE I} COVERAGE

3.01

The Union shall have bargaining rights on the following subjects:
A. Wages, hours, fringe benefits, and other terms and conditions of employment.

B. Grievance procedure.

ARTICLE IV NEGOTIATIONS PROCEDURES

4.01

4.02

4.03

4.04

REQUEST FOR MEETINGS

A. A written request to open negotiations shall be served on either party not more
than one hundred and twenty (120) days nor less than ninety (90} days prior to the
expiration date of this agreement. Within ten (10) days of the receipt of the
request, both parties will establish a mutually agreeable site, date and time for the
meeting.

B. Once the meeting date, time and place have been established, both parties shall

present their written proposals at the first meeting. Subsequent meetings will be
used to negotiate the proposals until a tentative agreement is reached.

C. Each meeting will be held in executive session.

NEGOTIATING TEAMS

The Board and the Union shall be represented at all negotiations meetings by a team of
negotiators not to exceed eight (8) nor less than two (2) members. In addition to said
teams, each party shall be authorized one (1) observer at each meeting. Once the
negotiating teams are established, changes may not be made in personnel without mutual
agreement (e.g. long term health or illness problem) of both parties.

RELEASE TIME

Members of the negotiating committee shall be released from school duties to attend
negotiations meetings, if scheduled by Superintendent. If possible such meetings shall be
scheduled s0 as not to interfere with normal work schedules. The employee members of
the negotiating commitiee will receive their regular pay for time spent in negotiations.

CAUCUS



4.06

4.07

4,08

4.09

Upon request of either party, the negotiation meeting shall be recessed to permit the
requesting party fiftecn (15) minutes in which to caucus. Such time [imit may be
extended by mutual agreement.

EXCHANGE OF INFORMATION

The Superintendent shall furnish the Union, and the Unlon will furnish to the
Superintendent, upon reasonable request, all available information pertinent to the issues
under negotiation. The Board and the Union will incur oo special expense in providing
such information to the other party.

CONSULTANTS
A. In addition to said teams, each team shall be authorized to admit one (1)
consultant to such meeting. Consultants may not interchange with members of

the team,

B. The intended use of such consuliants shall be communicated to the Board or the
Union prior to all negotiation meetings.

PROGRESS REPORTS

A Periodic wntten progress reports to the public may be issued during negotiations
' with the provision that any such release shall have prior approval of both parties.

B. The Union retains the right to issue general oral reports to its membership on the

progress of negotiations. Negotiations shall not be discussed in general
newsletters.

ITEM AGREEMENT

As negotiated items are agreed upon, they shall be reduced to writing and initizled by the
chief negotiator of each party. Such initialing shall be construed as tentative agreement
by both parties on that item or issue subject to final ratification by the membership of the
Union and adoption by the Board.

IMPASSE
A. In the event an agreement is not reached by negotiations, either party shall have

the option of declaring impasse. Imupasse may be declared forty-five (45) days
prior to the expiration of the agreement.



4.10

4.11

4.12

B. If impasse is declared by either party, it is with the understanding that impasse 15
declared on all issues where agreement has not been reached by both parties. The
parties shall jointly prepare request for a mediator and direct such request to the
Federal Mediation and Conciliation Service. -

C. This unpasse procedure supersedes the procedure as outlined in ORC 4117,

AGREEMENT

When consensus is reached through negotiations the outcome shall be reduced to writing.
Both parties shall review the agreement to determine the accuracy of the transcript. 1f the
agreement is then in proper form it shall be submitted to the Union for ratification and
adoption. At the next regularly-scheduled meeting, the agreement shall be submitted to
the Board for approval and becoine part of the official Board minutes and binding on both
parties. Said agreement shall be signed by the appropriate negotiators of both parties.

PRINTED DOCUMENT

The Union shall provide copies of the Agreement for all employees, the Board and the
Administration, within thirty (30) days following ratification by both parties, at no cost to
the Board. The Board shall provide a typed copy of this agreement.

FURTHER TERMS OF AGREEMENT

Any agreement reached and accepted by the Union and the Board shall supersede any
rules, regulations or practices of the Board which shall be contrary to or inconsistent with
the terms contained in any individual terms of employment heretofore in effect. All
future employees in the bargaining unit shall be dealt with according to this agreement.
However, any typographical error or leaving out a word that was negotiated will not be
part of this agreement and not cause a change in the meaning of the specific Article of
this agreement. Said original Article will be the true and agreed Article that will prevail.
Also, because of this, the Union understands that it is barred from filing a grievance
becanse of said exror overlooked in the final completion of the agreement. Further, also, it
is mutnally agreed that any provision which either OAPSE or the Board have not
proposed for deletion, modification, or substifution, shall remain the same.

ARTICLEV GRIEVANCE PROCEDURE

5.01

PURPOSE

The Board recognizes that in the interest of effective personnel management, a procedurc



1s necessary whereby its employees can be assured of a prompt, impartial and fair hearing
on their grievances. The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to grievances which may from tune to time anse.
Both parties agree that these proceedings will be kept as informal and confidential as
maybe appropriate at any level of the procedure.

5.02  DEFINITIONS

A.

A "grievance" is a disagreement involving a work situation or employee(s) belief
that there has been a violation, misinterpretation, or misapplication of the written
contract entered into between the Board and QOAPSE, or regulations regarding
working conditions.

A grievant shall mean an employee, group of employees, or the Union, aileging a
grievance has occurred. A grievance alleged to be a "group"” grievance shall have
arisen out of identical circumstances affecting each member of said group.

The aggrieved person or persons may be represented at all steps of the grievance
procedure by: OAPSE legal counsel, OAPSE Representative, or other member of
the bargaining vnit. An employee may have their own representation, at their own
cost, in conjunction with Union representation.

If any grievance is not imtiated within ten (10) working days after the aggrieved
person or persons knew of the event or condition upon which it is based, the
grievance shall be considered waived.

Any grievance not answered within the time limit shall be deemed resolved by
relief requested by the employee or the Union.

As used in this Article, a day shall mean a working day. The number of days
indicated at each step shall be considered to be the maximum unless extended by
mutual agreement.

In the event an issue does not pertain to the immediate supervisor, the grievant g
shall proceed to Step 2 of the Grievance Procedure.

Any employee shall have the right fo process a grievance and be assured freedom
from restraint, interference, coercion, discrimination or reprisal in presenting
his/her proposal.

PROCEDURE



Step 1

Step 2

Step 3

Step 4

The employee shall discuss the grievance or complaint with his/her immediate
supervisor who shall endeavor to effect a solution and who shall respond within
ten (10) working days of the discussion. The employee must cite the section of the
agreement or work situation that has allegedly been violated. A record shail be
made of the date of such discussion by the immediate supervisor, and the
employee shall receive a copy.

If a satisfactory solution is not thus reached at Step 1 the grievant may file a
written statement of the grievance with the Superintendent within ten (10) days of
the immediate supervisor's Step 1 answer. The grievant shall cite the section of
the agreement that has allegedly been violated. The grievant may request a
hearing before the Superintendent and such hearing shall be held with the grievant
and Union Representative within ten (10) days of the Superintendent's receipt of
the grievance. The Superintendent will respond, in writing, within ten (10} days
of receipt of the grievance to the grievant and Union Representative.

If the grievance 1s not resolved at Step 2, it may be appealed to the Struthers
Board of Education by giving written notice to the Treasurer and the President of
the Board within ten (10) days of the receipt of the Step 2 response. The Board of
Education shall hear the grievance no later than its next regularly scheduled Board
meeting occurring at Jeast five (5) days after the filing of the appeal and shall
render a decision within fifteen (15) days after the hearing. The emplovee will be
notified of the date, time and place of the hearing.

if the action taken by the Board does not resolve the grievance 1o the satisfaction
of the grievant, the Union may submit the issue to arbitration. This request must
be sent to the Superintendent by the Union, signed by an authorized Union
representative, within fifteen (15) days following the receipt of the decision of the
Board, and filed with the FM & CS within 90 days. The arbitrator will be
chosen from a list of seven (7) names fumished by the Federal Mediation &
Coneiliation Service. Either party has the right to request a second list of
arbitrators. All other procedures relative to the hearing with the arbitrator will be
in accordance with the rules and regulations of the Federal Mediation &
Conciliation Service. The Arbitrator's decision will not be appealed to a higher
court, by either party, uniess the arbitrator's decision oversteps the boundaries of
his authority.

The arbitrator will conduct the necessary hearing(s) and issue the decision within the time
limit, as agreed to by the Union, the Board, and the arbitrator. A copy of the decision will
be sent to the Superintendent.



The arbitrator will not have the authority to add to, subtract from, modify, change, or alter
any of the provisions of the Agreement, nor add to, detract from, or modify the language
therein, in arriving at a decision in regard to the grievance. The arbitrator will be
confined to those issues which have been presented and will have no authority to consider
other issues which have not been presented for arbitration.

The decision of the arbitrator will be in accordance with the law and will be binding on
both the Board and the Union. The cost of the arbitrator will be borne by the loser. All
other expenses shall be borne by the party incurring the same.

5.04  QTHER PROCEDURAL TERMS

A,

The written grievance shall be on a standard form provided by the Union and shall
contain a concise statement of facts on which the grievance is based and the relief
sought. Employee must cite section of agreement violated.

Copies of the documents, communications, and records pertaining to a grievance
which has been lodged will be placed only in the confidential files of the
Treasurer of the Board and the President of the Union and shall not become a part
of the employee's personnel file. The Treasurer will make this information
available only to the Board of Education, the Superitendent, and the Courts, by
Court Order.

No grievant may be represented by an employee organization other than the Ohio
Association of Public School Employees, Local 261, in any grievance procedure
initiated pursuant to this procedure.

An employee who, on behalf of the Union, is engaged in any professional
grievance with a representative of the Board during a working day, will be
released from regular duties without loss of pay.

The parties who are directly involved in the investigation of a grievance will
cooperate with each other and will furnish such information as it is requested by
the other party in order to facilitate the processing of the grievance.

Copies of all written decisions resulting from grievances will be sent to all parties
involved, the Union President, the Grievant, the Treasurer, the Superintendent,
and the appropriate Supervisor/ Adrinistrator.

ARTICLE VI SENIORITY



6.01

6.02

6.03

6.04

6.05

6.06

All employees, as defined in Article I Recognition shall be tenured employees of the
Struthers City School System.

There shall be a probationary period of ninety (90) days to allow the Board to determine
the fitness and adaptability of any new employee it may hire to do the work required.
During such time, a new employee shall have no seniority rights. Employees retained
beyond this ninety (90) day period shall have their senionty computed according to
Section 6.03 of this Article.

Seniority shall be defined as an employee's length of continuous service with the Board as
determined by the original date of hire as a regular employee. Employees who were/are
hired at the same Board meeting, after July 1, 2000, shall have their seniority determined
by the last four digits of their social security number with the lowest number being
marked #1. New employees being hired at the same Board meeting shall have their
seniority/hire date determined by the social security number as soon as possible after the
Board meeting,

Employees shall accrue seniority while on sick leave or extended sick leave. No seniority
shall accrue to an employee while on a leave of absence or other approved leave granted
by the Board whose duration 15 one or more years.

The Board shall provide a seniority list, by classification to the Union President and to all
employees annually by October 15. Under no circumstances shall an employee accrue
seniority in more than one classification.

SENIORITY FOR SALARY PURPOSES

For Salary Purposes, an emnployee voluntarily moving from one classification to another
shall be placed on step one of the appropriate salary schedule.

ARTICLE VI BIDDING PROCEDURE

7.0

A. The Board shall post all job vacancies, including newly-created positions, revised
positions, and promotional positions for a period not to exceed five (5) working
days during the schoo] year and ten (10) working days during the summer months
before the bidding shall be closed. There will be no expedited bidding except
upon agreement by both parties.

10



The vacancy notices shall be posted in all buildings and shall contain a description
and details of the opening(s). All vacant or newly-created positions must be
posted for bid. The posting period shall be within ten (10) working days after
Board action declaring the position vacant.

Any tests given to determine job qualifications will be given by Civil Service for
Civil Service positions only. All other tests will be administered by the district
and/or designee.

7.02  An employee must make a request for the vacant position, in writing, to the
Superintendent.

7.03 - The awarding and filling of the vacancies being filled outside of bargaining unit shall |
occur within twenty working (20) days of the closing of the bids and receipt of test scores
using the following formuda: - ’

AWARD WITHIN THE CLASSIFICATION

A

D.

The vacant position shall be awarded within (5) days to the bidding employee,
within the classification of the vacancy based on seniority, job evaluation,
qualifications, and frequency of absenteeism (If absenteeism becomes a factor, the
Union and Board will meet to work through the issue). Employees on sick leave,
workers compensation, FMLA, or any other type of extended leave are eligible to
bid and be awarded vacant positions,

Classification shall be defined as in Article 1.01 of the contract.

The applicant shall be subject to a probationary period of thirty (30) working days
and may, at any time during that period, be removed and reassigned to his/her
former position should the work not be satisfactory and documentation has been
provided to the employee stating the reason(s) for the unsatisfactory performance.

During the thirty (30) day probationary period, the employee may
request to be retumed o his/her former position.

AWARD QUTSIDE OF THE CLASSIFICATION

Al

If no employee within the posted classification applies for the vacancy, an
employee who requested the vacancy from one classification to another shall be
granted the position on the basis of district seniority, atfendance and minimum
qualifications including test scores if applicable. Long-term illness of an employee

11



resulting in more than twenty-five (25) consecutive days of absence will not affect
attendance in considering awards outside of the classification Onee an exaployee
has tested and successfully achieved a passing score for a position, the
employee will not have to test for that position again for the duration of the
agreement.

Outside the classification shall be defined as an employee moving from one
classification series to another classification series, (1.e. bus driver to custodian)
providing the eiployee meets the qualifications.

An applicant who fills the vacancy in the manver set above shall take such
position subject to the following conditions:

1.

The applicant shall be subject to a probationary period of thirty (30)
working days and may, at any time during that period, be removed and
reassigned to his/her former position should the work not be satisfactory.

During the thirty (30) day probationary period, the employee may request
to be retumed to histher former position.

The Board shall hire a substitute to fill the vacancy created by the
probationary period not to exceed thirty (30) days.

Employees who change job classification shall not accurnulate
classification seniority in the new clagsification during their first thirty
(30) day probationary period but shall continue to retain their sentority in
their former job classification during this period.

if the employee remains in the new classification, seniority begins with the
first day worked in the new classification.

7.04  All employees will be mailed vacancy notices during the summer months at the date of

7.05

7.06

the posting. All RIF status employees will be mailed vacancy notices throughout the

Assignment of areas and hours of work shall be granted on the basis of seniority within
the building.

Within five (5) days after a vacancy is filled, the date and name of the person filling the
vacancy shall be given to the President of the Union.

12



ARTICLE VIII HOURS OF WORK AND OVERTIME

8.01

8.02

8.03

8.04

8.05

Forty (40) hours shall be the standard work week for all employees, unless otherwise
confracted, whose salary or wage is paid in whole or in part by the Struthers Board of
Education.

The work day shall be eight (8) consecutive hours, including a half-hour (44) paid lunch
period except in regularly-scheduled shorter-hour work days. Employees scheduled to
work less than eight (8) hours per day do not receive a paid lunch. Custodians and
janitorial technicians wiil remain on the premises during the lunch period. This section
will be uniformly enforced on all shifts for all affected personnel.

The regular work week shall be defined as Monday through Friday for all employees,
except custodians. Work hours for custodians will be assigned by the superintendent of
schools or by his/her designee. Flex scheduling is permitted for custodians for vents
paid out of student activity funds. Schedules will be posted.

CALAMITY DAY/SNOW DAY

A. Any employee required to work and working during the time of an emergency
created by an Act of God, such as tomnado, flood, snowstorm, fog, etc., or a public
calamity requiring a school or schools to be closed to students, shall be
compensated their regular rate of pay for all hours worked during such emergency
in addition to Calamity Day Pay. If the district exceeds the State allotted calaraity
days, all eraployees will be required to work with no additional pay.

B. Should schools be closed resulting from a calamity in the A.M. and an emaployee
has reported to work, such employee shall be compensated a minimum of one (1)
hour at his/her regular rate of pay or be compensated at his/her regular rate of pay
for all hours worked in addition to Calamity Day Pay provided such notification
occurs after 6:30 am. Employee shall not be required to stay.

OVERTIME

A. Overtime shall be offered on a seniority rotation basis within the building to those
employees who desire such overtime. ‘

B. Overtime shall be offered on a seniority rotation basis from another building or
department when there is no employee available from within a building.

C. Two (2) sentority lists shall be established: one (1) list within each building

13



F.

(Elementary school, middle school, high school and Manor Pre-School) and one
(1) district wide for each classification.

If an employee is on duty when his/her name comes up on the seniority rotation
list, the employee shall have the option of staying after work hours to complete
the overtime,

When the cafeteria, kitchen work area, and serving area are beiog used, a cafeteria
employee must be on duty and shall be paid according to Section A and B of
Section 8.06; (P.T.A. coffee meetings only shall be excluded from section).
However, PTA's may not use the cafeteria kitchen unless a cafeteria employee is
on duty.

1. No school or gym will be open to any group or function without a
custodian on duty. (Exception PTA meetings, employee or employer staff
meetings, and Saturday or Sunday activities for district students when
supervised by paid district staff affiliated with the activity and/or
scrimmages with other schools when admission fees are not charged and
concessions are not included.

2. If a facility is being used by any non-school affiliated group renting or
staging a paid admission activity, serving and selling a meal to the public
or conducting any fund-raising activity for the benefit of its treasury, a
custodian will be on duty.

Refused overtime shall count as time worked on the seniority rotation list.

8.06 OVERTIME PAY

A.

The Board shall pay for overtime worked at the rate of time and one-half (1Y%} for
all hours over eight (8) worked on any day, except in a substitute capacity, or
over forty (40) hours in any week.

When computing overtime, the employee shatl have accrued eamings on the
scheduled work day preceding and the next scheduled work day following the day
in which the overtime was worked.

CALL-OUT TIME

Employees shall be guaranteed a minimuim of two (2) hours pay for overtime and
shall be compensated at the rate of time and one-half (1'4) their regular rate of pay

14



when they are called from home.

D. Saturday and Sunday work shall be paid at time and one half (114) for all hours
worked unless otherwise scheduled as per article 8.03, or if the cumulative
total for the week exceeds 40 hours.

E. All overtime worked shall be indicated in a separate area on each pay check and
must be pre-approved by the Superintendent or his/her designee.

ARTICLE IX HOLIDAYS

9.01

59.02

9.03

The following days shall be recognized as official holidays for employees who work ten
(10) months or less:

L. New Year's Day 5. Thanksgiving Day
2 Martin Luther King Day 6. Christmas Eve

3. Memorial Day 7. Christmas Day

4 Labor Day 8. Good Friday

9. President's Day

The following will be recognized as official holidays for employees who work twelve
(12) months:

1. New Year's Day b. Thanksgiving Day
2. Martin Luther King Day 7. Christmas Eve

3. Memorial Day 8. Christmas Day

4. Labor Day 9. Good Friday

5. Independence Day 10.  President's Day

Employees shall be paid their regular wages for the holidays specified in 9.01 above.
Should it be necessary for an employee to be assigned to duty on one of these holidays,
provided the holiday falls during the normal work day of the employee, he/she shall be
paid, in addition to his/her regular rate of pay time and one-half (1) for the hours
actually worked.

In the event that the holiday falls on a Saturday, the preceding Friday shall be observed

and should the holiday fall on a Sunday, the following Monday shall be observed and the
employee shall be paid for these days. Should either of the days be days in which schools
are in session for students, the Superintendent shall designate another day as the holiday.

ARTICLEX VACATIONS

10.1

12-month employees become eligible for vacation with pay after the completion
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10.02

10.03

10.04

10.05

10.06

10.07

10.08

of one (1) school year. 10-month (1760 hrs) secretaries will receive two days off, with
pay, to coincide with district waiver days.

1 year through 5 years 2 weeks
6 years through 10 years 3 weeks
11 years through 20 years 4 weeks
21 years or more 5 weeks

All vacation shall be with pay at straight time. Vacation may be taken in full-day or half
(1/2) day increments.

The vacation schedule shall be from July 1 through June 30 with the approval of the
superintendent. Once an employee has scheduled vacation, changes must be approved by
the Superintendent.

Upon written request, employees shall be granted permission to utilize but not to exceed
two (2) weeks of their vacation credit during the school year. However, not more than one
(1) employee at a time (in the same classification) shall be permitted to be on vacation at
the same time. Christras and spring vacation periods are excluded from this provision.

In determining vacation assignments, building seniority will be the criteria utilized.
Seniority for vacation purposes will be determined by the number of years the employee
has worked in the district.

An employee who terminates his/her employment with the Board of Education after one
(1) completed school year and/or during the following school year (before his/her
vacation period is due) shall be entitled to his/her vacation pay on a pro-rated basis.

The Superintendent may determine vacation schedules should the employee fail to submit
his/her request by a designated date.

Vacation time may be taken i one (1) day increments with the approval of the
Superintendent.

Any employee who becomes hospitalized or has a death in the family while on vacation
or jury duty may convert vacation time to sick leave and be eligible to take the rest of
his/her vacation at a later date.

ARTICLE X1 SICK LEAVE AND SEVERANCE PAY

11.01

All new employees and employees who exhaust their sick leave are automatically
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11.02

11.03

11.04

11.05

11.06

11.07

credited five (5) days sick leave. Auy days used under this section shall be deducted from
the employee's subsequently-earned sick leave.

All regular employees shall be granted sick leave in accordance with Revised Code
3319.141 (1% days monthly, 15 annually).

An employee who transfers from one public agency in Ohio to another, shall be permitted
to transfer his/her accumulated sick leave.

Sick leave will be accrued without limit. However, for severance purposes the
maximuin amount is 260 days.

Employees may utilize sick leave for absence due to personal illness, injury, exposure to

- contagious disease, which could be communicated to others, and for absence due to

illness, injury, or death in the employee's immediate family. An absence of more than
five (5) consecutive days requires documentation from a physician upon request.

Sick leave may be used for serious illness in the immediate family. The immediate
family, within this section, shall consist of the employee's father, mother, sister, brother,
spouse, son, daughter, step-parent, step-children, grandparents, grandchildren, mother-in-
law, father-in-law, brother-in-law, or sister-in-law. An absence of more than five (5)
days for family leave requires documentation from a physician upon request.

Holidays shall not be deducted from sick leave.

FUNERAL LEAVE

Al Absence up to five (5) working days due to death in the immediate family is
allowable without loss of pay nor is the leave chargeable to sick leave
accumulation. [This shall be interpreted to mean that all cases of death in the
immediate family will not require the five (5) day maximum and any days in
excess of the three (3) days must have the approval of the Superintendent. ]
Additional days may be granted with the approval of the Superintendent. The
immediate family is defined in Article XI, Section 11.05 of this agreement.

B. Travel time may be considered for immediate family (Section 11.05) with the
provision that the funeral is held in a city more than 200 miles from the City of
Struthers, Ohio, and that the employee attends the funeral. This policy shall be
uniformly practiced.

C. Bargaining members may use sick leave to atfend the funeral of a relative not
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included in Section 11.05.

11.08 SEVERANCE PAY SHALL BE PAID AS FOLLOWS

A.

For up to the first two hundred sixty (260) days of sick leave accumulation
employees will be paid their daily rate for one-fourth (1/4) of unused sick leave.
(1/4 x 260 = 65 days) Such employees shall have options for the payment of
their severance pay in cash or into a voluntary 403(b) plan or a 457(h)
qualified deferred compensation plan as set forth in the attached document 1.

Payments are made only to those individuals who retire.

Rate of pay determined by multiplying the product times the per diem rate of pay
appropriate for that individual's placement on the salary schedule at time of
retirement.

The employee must, within 120 days of the last day of employment, prove
acceptance into the retirement system by receiving and cashing his/her first
retirement check, with a copy to the Treasurer.

The employee must have not less than ten (10) years of service with this school
district, the State, or its political subdivisions.

If an employee dies while actively employed by the Struthers Board of Education
and that employee meets the criteria above, including eligibility for SERS benefits
and ten (10) years of service to the Struthers Schools, the Struthers Board of
Education agrees to pay to the employees' designated beneficiary his'her
accumulated severance pay. The designated beneficiary will be the same as the
beneficiary named by the employee in the Struthers Schools' group life insurance
policy.

Limited Severance Bonus
Each eligible full-time classified bargaining unit member who retires (other than

disability retirement) effective for the end of a school year (July 31st) shall
receive a lump sum payment of the amount equal to 100% of the difference

~ between the first and last step of each respective classification in the first

year of eligibility; 75% of the difference between the first and last step of
each respective classification in the second year of eligibility; and 50% of the
difference between the first and last step of each respective classification in
the third year of eligibility.
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Qualifications and Eligibility

Eligibility for the payment shall be Timited to classified employees who have been
in the employment of the Board for a minimum of ten (10) consecutive years will
occur at the earliest of the following full service retirement dates:

1) Completion of a verified 30 years of service credit;
2) Attainment of age 55 with 25 or more years of verified service credit.
3) Attainment of age 60 with ten (10) or more years of verified service credit,

Members wishing to participate must agree to retire on July 31st of the school
year following the year in which they attain their first service retirement date
defined above. For example, employees eligible on or before the first day of the
2010-2011 school year must participate through retirement, as set forth below, on
July 31, 2011. Thereafter, employees first eligible after the beginning of the
2010-2011. school year, but prior to the beginning of the 2011-2012, must
participate, if at all by retiring on July 31, 2012, etc.

Conditiong for Participation

The bargaining unit Member shall submit, 120 days or more in advance of the
date to the superintendent announcing his/her intent to retire, which shall include
the effective date of retirernent. This statement shall constitnte the Member's
resignation effective on the indicated date of retirement and once delivered to the
superintendent, this resignation shall be irrevocable.

Payment of Severance and Bonus

The limited severance bonus (the ameunt equal to the difference between the
first and last step of each respective classification) will be paid in one lump
surn in the second pay in August. Retirement must be under an Qhio-state
sponsored retirement plan. In order to qualify for severance pay, employees
will initiate retirement proceedings no fater than three (3) months after
separation from the school district.

Effective Dates for Participation

This Limited Severance Bonus is valid onty for the duration of the contract.
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L The Board will purchase a $2000 paid up life insurance policy for each retiree.
The employee will have the option to purchase additional insurance at the same

rate.

ARTICLE XT1 LEAVES OF ABSENCE

12.01

12.02

12.03

[2.04

Employees shall be granted unpaid leaves of absence for military service, maternity,
adoption, illness, dependent care, and for any other reason that would enhance the welfare
of the employee and employer. Acceptance of employment within another organization is
excluded from this section,

Such leaves of absences shall not exceed one (1) years and shall not be less than
thirty (30) days. The Board may grant an additional one (1) year extension upon
written request from the employee.

Leaves of absence will be authorized by the Board. The application for leave of absence
must be made in writing, stating the purpose and duration of the propesed leave. An

‘employee on a leave of absence for the entire school year must notify the Supenintendent

not later than March 1st prior to the expiration of the leave 1t he/she intends to return to
wotk at the beginning of the next year. Failure to inform the Superintendent of the intent
of the eraployee may result in termination. If the leave of absence and return occur in the
same year, the employee must notify the superintendent in writing two (2) weeks before
the: scheduled retum.

PERSONAL LEAVE

Shall be granted, without loss of pay, for not more than three (3) days in any one (1)
school year. Three (3) days shall be unrestricted. Personal leave may only be taken in
full or one-half (1/2) day increments

A, Except for emergency situations pre-approved by the Superintendent, personal
leave days must be requested in writing three (3) calendar days prior to the date of
such leave. Personal leave is limited to one (1) member per classification per
building, and may not be taken in conflict with the use of non-paid or
vacation day by another member of the same classification, same building.
Emergency personal leave may not be taken after the fact.

B. A bargaining unit member has the option of the following: unused personal days

shall be rolled into accurnulated sick leave or the employee shall be compensated
at his/her daily rate not to exceed $75.00
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12.05 A classified employee will be permitted to take "pay deduct” days during the school vear,
provided substitutes are available during the absence, one (1) week notice is given to the
employee's immediate supervisor. If a substitute is not available and prior notification is
given to the employee, the employee is subject to disciplinary action (Article XTil) if the
employee does not report to work.

12.06 JURY DUTY

An employee shall be entitled to leave, without loss of pay, for any time the employee is
required to perform jury duty. The board shall pay the employee's regular rate of pay.

12.07 ASSAULT LEAVE

Assault feave shall be granted to an employee who is absent due to physical disability
resulting from an assault which occurs in the course of his/her employrent, excluding
assault by fellow employees, and was reported and documented to the building
administrator at the time of the assault, The employee shall receive full pay and fringe
benefits while on such leave up to sixty (60) days. Leave granted shall not be charged to
sick leave. The Board Reserves the right to request medical documentation for the injury.

12.08 WORKERS COMPENSATION

An employee must file a report of injury with BWC in order to receive benefits. The
employee must complete the accident form required by the Board, along with any
forms required by the department of labor or bureau of workers compensation;
furnish a signed statement on forms proscribed by the board, and farnish a
physicians report. If medical attention is required, a certificate from a licensed
physician, stating the nature of the physical injury/disability and the estimated
duration of incapacity shall be required. Falsification by the employee of a
Worker’s Compensation claim, Board report of injury, or a physician’s certificate is
grounds for discipline, up to and including termination of employment. Failure to
adhere to work safety rules that may result in a worker’s compensation claim may
lead to disciplinary action.

ARTICLE X1II DISCIPLINARY ACTION

13.01 Disciplinary action shall nermally follow progressive steps for the same or like
offenses. However, the board may start the discipline at other than step A,
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13.02

13.03

13.04

13.05

depending on the severity of the offense.

A.  Oral Reprimand (with written documentation, not to be included in the permanent
file of the employee).

B. Written Reprimand - stating reasons for reprimand

C. Suspension - notice to be outlined in writing, along with the date of the intended

suspension not to exceed five (5) days.

D. Involuntary Transfer - employees on disciplinary probation may be subject to
transfer and loss of job bidding privileges for a one year period. Employees who
retrogress under provisions of this procedure to a lower pay range shall not be
reduced in pay, but shall remain frozen until such time as the salary of the new
position surpasses that which the employee was eaming prior to retrogression. An
employee may not displace or replace another bargaining unit member.

(!

Termination - notice to be given in writing with reasons stated for such.
termanation. (Does not apply during probationary period.)

Before the employee may be suspended without pay or dismissed, the employer must
provide the employee with notice of the charges and an opportunity for an informal
hearing before the Superintendent or designee to challenge the basis for the disciplinary
action or to otherwise explain his or her actions. The employee shall be entitled to
representation by the Union at any hearing conducted under this section.

Any disciplinary action imposed on an employee shall become part of his/her personnel
record with the Board.

If any employee completes two (2) years service without any disciplinary action,
any previous action(s) shall be removed from their records. However, current disciplinary
records will be maintained, as applies to this section.

Suspension for Negligence -~ on the part of an employee and for continued abuse of
equipment or facilities after Sections A and B of the Article have been followed. In
severe situations, Sections A and B may be waived.

ARTICLE XIV GENERAL PROVISIONS AND WORKING CONDITIONS

14.01.

JOB DESCRIPTIONS
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A. The Union shall be furnished a copy of the job description for each classification
covered under the terms of this agreement.

B. Prior to any changes in any job description or creation of a new position, said
changes should be developed by a committee comprised of three (3) employer
representatives and three (3) union representatives.

A meeting date shall be established to discuss such anticipated change. A copy
of the change shall be given to the Union and affected employee(s).

C. All newly-hired employees shall be fiwnished with a copy of their job description
upon hiring. All other emuployees shall receive a copy of their job description upon
request.

D. No OAPSE member (unless part of his/her job description) shall be required to
administer prescription or non-prescription medication or any prescribed medical
treatments

14.02. CUSTODIANS

A. When schools are not in session during winter break, spring break, and summer,
all custodians and janitorial technicians shall work day shift. Should there be a
need, the employee shall be notified prior to the day to change his/her shift. The
building principal and head custodian will develop the summer cleaning
schedule. Each principal will then notify the respective staff members of
those dates and fimes in which building areas are inaccessible,

B. Projects or work assignments which, by nature of the work needed to be done,
requiring more than one (1) person, shall have the appropriate number of
employees assigned to complete the work or project (i.e. Science Fair, basketball
cleanup, etc.)

C. Head custodian stipend will be $1800 and 2-hour call out for other building
custodian(s) for Sonitrol calls in their respective buildings. Parties agree to
jointly review the call-outs for the past school year no later than June 15,
2011 and June 15, 2012. Duties of head custodians will inclade:

1. The custodian would be Ieéponsible for checking histher building each

day, except while on vacation, for heating problems, vandalism, water

leaks, etc.
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14.03

Amny Sonitrol calls to the building would become part of his/her duty,

Any vandalism repairs or other malfunctions in or outside the building,
which could be handled within two hours, would be covered under this

compensation plan.

A. In the event that a day turn japitorial technician reports off the night before the day
off, the afternoon and/or evening the building janitorial technician(s) shall have
the option of working day turn When a day tum janitorial technician calls off in
the morning of the day off, a substitute may be used. Seniority within the building
will prevail for filing vacancies in that building.

14.04 BUS DRIVER: Field Trips and Extra Trips

A. Ground rules for extra field trips:

i.

Field trips are extra-duty assignments which are offered to all regular
contract drivers.

Field trips are placed into driver boxes on a seniority and rotational basis.
If none of the regular drivers can handle a specific trip (after the first has
been covered), a substitute driver will then be assigned. Drivers will not
be assigned 3:15 PM  trips during the school week except to Poland,
Campbell, and Springfield (New Middletown).

Field trips will be placed into mailboxes on Wednesday for the following
week. A week shall be Monday through Sunday.

Drivers must notify the superintendent or his/her designee according to
item # 10.

Annual rotation starts on the first day of school and continues through the
summer months. The rotation will begin on August first (1st) of each
with the most senior driver given the first opportunity to accept or
reject a field trip or extra trip. Afiter acceplance or rejection of a trip,
drivers will rotate to the bottom of the list and will not be eligible for a
field trip or extra trip until their name appears at the top of the
rotation list. Only ene list will be used to schedule drivers for field

trips or extra trips.
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Field trips posted with less than 24 hours notice may be refused without a
driver losing his/her place on the rotation list. Also peg does not move if
trip is refused.

When a trip is canceled prior to departure time, it shall be reassigned to the
original driver who had the canceled trip. Peg does not move. However, if
the original driver is not available at this time, it will be assigned or the
regular rotation list, and the peg will move. Canceled trips will be marked
by a Green 0 when given to the original driver.
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10.

11.

12.

13.

14.

15.

16.

Regular drivers shall be pertnitted fo take field trips at any time they are
available, if trips are five (5) or more hours. If the trip interferes with the
regular run, the driver may chose the trip over the regular run if there is a
substitute available for their run. Drivers shall be docked for that portion
of their regular run that they did not drive. '

Drivers may exchange field trips as long as the dispatcher is notified and
the exchange is noted on the trip sheet on the desk, and the peg does not
move. This is to be done after all the trips are in the box.

A driver must notify the bus dispatcher, within 24 hours of a trip time of
his/her refusal or the driver will be bypassed on the next regular station.

If a field trip has been issued and is canceled before the trip is made, A M.
trip drivers must be notified by 2:00 P.M. the day before the trip is to be
taken. For P.M., drivers must be notified by 10:00 AM. the day the trip is
to be taken. If improper notification is made, the driver shall be paid a
mimmum of three (3) hours and the trip shall be counted as taken and the
driver does not lose place in rotation and the peg does not move.
Exception to this procedure shall be cancellations due to weather.

It is agreed by the Representative of the OAPSE School Organization that
field trips considered as an extra-curricular activity will be operated
according to State regulations.

Drivers who cannot take their regular run shall not be permitted to take
extra trips on the day they are off for iliness.

The extra trip rate shall be those that are established for each school year
by the Board through negotiations, from point of departure to return to
same point with 2 minimum of three (3) hours. An additional one-half
(1/2) hour shall be added for cleanup time following the trip if conditions
of the bus so require (such as muddy football nights).

When more than one (1) bus is assigned to an event, all buses will stay
within sight of sach other on the way to and from the event.

Field trip rate will increase each year with the negotiated percentage rate,

however, if a bargaining unit driver is driving he/she will receive an
additional fifty (50} cents per hour.
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17.  Drivers will receive $15.00 field trip rate for field trips and extra trips
scheduled on Saturday and Sunday.

18.  Drivers scheduled for a field trip or extra trip on a holiday will
receive time and one-half (1 1/2).

14.05 MISCELLANEOUS BUS DRIVER PROVISIONS

Drivers to be fumished carbon copy of repair slips.

Drivers taking buses in for repair shall be paid the minimum wage for the number
of hours spent in waiting if they have to wait more than one-half (1/2) hour and
report the time on an appropriate time sheet provided by the Treasurer's Office.

Bus drivers shall receive their regular houzly rate of pay (minimum two hours for
attending meetings approved by the Superintendent.

DRIVER TRAINING AND TESTING:

The employer shall pay all costs associated with the mandated training and testing
as defined in the Ohio Pupil Transportation Operation & Safety Rules Chapter
3301-83 for School Bus Drivers and Mechanics.

When a four (4) hour driver reports off, the two (2) hour driver has the option to
do the four (4) hour run at his or her full rate of pay. A sub may then be called to
do the two (2) hour run.

The two (2) hour drver shall exercise his or her rights to utilize, whole or 1/2 sick
days and whole or 1/2 personal days. While the sub will receive 2 hours per half
day and 4 hours per whole day, as be or she would for a 4 hour driver.

14.06 BARGAINING UNIT WORK

A

The board agrees that for the daration of this agreement, it will not enter
into agreements with private contractors to provide services that will replace
or reduce the regular honrs of any bargaining unit employee. Field trips are
considered regular hours.

If any extra work is to be performed, it must be done by bargaintog unit
workers before it is given to an ontside company, volunteers, welfare
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workers, or any subs. Volunteers cannot do bargaining unit work.

Work may not be taken from one classification and assigned to another
classification.

A supplemental work stipend of (Axt. as noted) annually, divided equally
per pay, will be paid to any one classified employee who holds and maintains
the following certifications to be utilized by the district within its scope of
operations:

Asbestos Abatement Contractor Supervisor Certificate $1500.00
Asbestos Abatement Worker Certificate $1000.00

Pesticide Commercial Applicator Certificate $1000.00

Boiler Operator $1000.00

Tow Motor Operator Certificate $500.0014.07

N

14,07 FEDERAL/STATE PROGRAMS AND STUDENT EMPLOYEES

A.

The Board shall not employ any students under any secondary school or college
work-study program or any State or Federal-funded work experience program in
any position that would replace any employee in the bargaining unit.

14.08 CAFETERIA {Cafeteria Manager, Head Cook, Cafeteria Technician)

A

Duty assignment within each building will be established by the head cook and
cafeteria manager.

Head cook in each building will be determined by semonity. Head cooks and
cafeteria manager will receive an additional fifty (50) cents per hour.

In the absence of employee, a lesser hour employee in the same building shall be
offered the hours. If that employee refuses, then seniority outside of the building
shall prevail.

When cafeteria manager is absent, the highest seniority person within the
classification shall be entitled to move up to the position. This position can not be
filled with a substitute.

Cafeteria manager shall receive ten (10) days at six honrs per day extended
time.
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E. No food will be sold or brought into the building and given away during lunch
periods or 1 hour before or 1 hour after lunch periods, excluding PTA bake sales
and student birthdays.

G. Based on an November average, an additional cafeteria technician may be
scheduled or additional hours may be provided if agreed upon by the union
and the Superintendent of Schools.

H. Current 7.2-hr. Cafeteria Technicians will be grandfathered in until
retirement or separation from the district. That position will then be posted
at 7 hours. Cafeteria Technicians will be scheduled for 194 days.

14.09 PARAPROFESSIONALS (All current Instructional Aides and Personal
Attendants will be grandfathered according to their current job duties)

A. Paraprofessionals shall include individuals assigned to assist and/or
supervise students directly or indirectly and Print and Resource. All
paraprofessionals must meet the paraprofessional requirements.

B. Paraprofessionals assigned to care for a handicapped student will be provided as
needed to perform duties, When one on one paraprofessionals are not
assigned to their student the building administrator will make every effort to
utilize them within their classification only.

C. Paraprofessionals will be assigned yearly hours and paid in twenty-four (24} equal
pays. Once the calendar is established, it can not be altered without the approval
of the Superintendent of Schools and/or designee. These pays will include
holiday pay, sick pay, and or personal days.

1128 hours personnel will work 179 days plus 9 holidays. They will be scheduled
6.5 hours per day, .5 hour is uppaid lunch.,

940 hour personnel will work 179 days plus 9 holidays. They will be scheduled
5.5 hours per day, .5 hour is wnpaid lunch.

1203 Hours will work 179 days plus 9 helidays. They will be scheduled 6.9
hours per day, .5 hour is unpaid hunch.

1222 Hours will work 179 days plus 9 holidays. They will be scheduled 7
hours per day, .5 hoar is unpaid lunch.
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14.10

1295 Hours will work 179 days plus 9 holidays. They will be scheduled 7.39
hours per day, .5 hour is unpaid luach.

1316 hours will work 179 days plus 9 holidays. They will be scheduled 7.5
hours per day, .5 is unpaid lunch.

SECRETARIES

All OAPSE secretaries (regardless of physical location) are to work uniform hours and
days according to their job assignment,

ARTICLE XV RIGHTS OF THE UNION

15.01

15.02

15.03

15.04

15.05

15.06

15.07

15.08

The Union or any committee thereof shall be authorized to use the school mail.

The Union or any committee thereof may use schoel facilities and equipment. Supplies
necessary for the use of the equipment shall be furnished by the Union.

A building principal or appropriate administrator shall designate bulletin boards in each
building for the general use of the Union. The bulletin boards shall, where possible, be
located in areas readily accessible to and normally frequented by the employees.

The Board agrees to notify the Union with notice of all regular or special Board meetings.
The agenda of such meeting shall be provided to the Union forty-eight (48) hours prior to
the meeting through the interschool mail or at the Board Office.

The Board agrees to provide the Union with copies of the Board minutes following each
Board meeting at no cost to the Union either through the interschool mail or at the Board
Office.

The Board shall provide one (1) copy of the Board Policy Book to the Union. The Board
shall also provide all changes to the policy books in order that they be kept current.

Employees shall be granted time oft to attend evening union meetings with the approval
of the Superintendent once per month, should such meeting fall within the employee's
regular work shift.

All employees may be granted time off, with pay, to attend workshops during the school

year or summer months, that are offered relative to their classification. The Board shall
reimburse employees for such workshops according to Board Policy upon prior approval
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15.09

15.10

15.11

15.12

15.13

of the Superintendent.

Release time shall be granted to the Union President and/or grievance representatives to
appear on work sites during working hours as union representatives upon notification and
approval of the Superintendent. However, said representatives may not interrupt any
mstructional delivery,

The President of the Union shall be permitted release time of a minimum of one (1) day
per year to attend to OAPSE business.

Leave of Association Dufies - the board shall grant unpaid leave to an employee who is a
State OAPSE officer and one who is district OAPSE officer. Such leave shall be granted
for the time provided. The board has one (1)} week advance notice, in an emergency,
notice may be given within 48 hours of meeting.

LABOR COMMITTEE

A, In an effort to solve problems before they become formal grievances, the Board
agrees to establish a labor-management committee consisting of representatives of
both OAPSE and the Administration. Its main function shall be to confer on all
matters of mutual concern, to keep both parties to this agreement informed of
changes and developments caused by conditions other than covered by this
agreement, and to confer over potential problems in an effort to keep such matters
from becoming major in scope. The OAPSE representatives shall be no more than
six (6) in number. Formal notes shall be taken for informational purposes and
distributed to the members of the committee. Any party to this agreement may
request a meeting of the Labor Management Comunittee, arrangements to be made
in advance.

SAFETY AND HEALTH

A The Struthers Board of Education agrees to recognize a safety and health
committee of not more than three (3) members of Local #261. The purpose of this
committee will be to review safety problems, promote safe practices, and
eliminate unsafe conditions. This committee will elect a chairman who shall have
the authority to make recommendations to the Superintendent. The Board agrees
to provide training on all new equipment purchaged for any job site.

ARTICLE XVI REDUCTION IN FORCE

16.01

Al bargaining unit classifications and positions shall be filled by regular employees of
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16.02

16.03

16.04

16.05

16.06

the Board as reflected in the minutes.

In the event it becomes necessary o reduce employees due to lack of funds, lack of work,
or building closures, the following procedure shall govern such layoffs.

A. The number of employees affected by reductions shall be kept to a minimum by
not employing replacements, insofar as it is practical, for employees who resign,
retire, or otherwise vacate a position.

B. Prior to the Board instituting such reductions in the employees, the Board and the
tinion shall meet to discuss and determine the appropriateness of such reductions.

In any reduction, the concept of job classification seniority shall prevail. Seniority shall
be detenmined by the employee's most recent date of hire with the Board in a particular
job classification (for reduction in force purposes only). Board-approved leaves of
absence shall not constitute an interruption of continuous service, but such time shall not
count for seniority. In case of identical seniority, the Board and the Union shall meet to
determine a fair and equitable means of deciding which employee shall be laid off first.

When it has been determined that reduction is necessary, either system wide within a
classification or within a department or building; temporary, intermittent, seasonal,
provisional, or new employees in an initial probationary status shall be laid off first.
Additional reductions shall begin with the least sentor employee in any classification,
department, or building, continuing in order of seniority until the reduction is complete.

The Employer and Union shall attempt to maintain the current staffing level as per the
staffing as listed in the appendix unless there is a change in the configuration of the
Struthers City School District. Should the Employer or Union have suggestions with
respect to alternate staffing when a job is vacated for any reason (resignation, retirement,
death, discharge, efc.) the parties agree to meet (upon request of either party) to attempt to
agree to such change. Should the parties be unable to agree on alternate staffing, it is
agreed that the current staffing level will remain in effect for the current year. At the end
of the current year, Employer and Union would meet to reach an agreement.

Nothing herein will limit the employers ability fo change statfing by implementing the
procedures for Reduction in Force.

Bumping shall be exercised on the basis of seniority and present pay range. An employee
affected by such a reduction may displace a less senior employee in the following order:
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16.07

16.08

16.09

16.10

A. Within the same classification.

B. Within the same classification which has the same or similar duties as the
classification of the employee who was laid off.

C. Within the same classification the employee held immediately prior to holding the
classification from which the employee was laid off.

For the purpose of determining bumping rights, there shall be established eight (8)
classification series as stated in Article 1.01 Recognition.

Employees who retrogress under the provisions of this procedure to a lower pay range
shall not be reduced in pay, but shall retain their current rate of pay and remain frozen
until such time as they return to their original or equivalent positions or until the salary of
the new position surpasses that which the employee was earning prior to the
retrogression.

Ten (10) working days pricr to the effective date of any layoff, the Board shall prepare
and post for inspection, in a conspicuous place, a list contaning the names, seniority
dates and classifications and indicate which employees are to be laid off. Each employee
to be laid off shall be given advance written notice of layoff with a statement advising the
employee of his’her bumping and reinstatement rights.

Vacancies which occur during the period of reduction in force shall be offered to those
employees working through Article VII Bidding Procedure. Vacancies which remain
following this procedure shall be offered to or declined in writing by the employees
standing highest on the appropriate reinstatement list before the next person on the list is
considered. The employee shall be notified by Registered or Certified mail addressed to
the employee's last known address.

Any employee reduced mn pay range or laid off shall retain recall rights for a period of
four (4) years during which time the Board shall not hire any new employee within the
clagsification affected by a reduction until all employees reduced or laid off have been
offered an opportunity to be reinstated. Reinstatement from the recall list shall be to the
same or equivalent position. If reinstated during this period, the employee shall retain all
previous accumulated seniority, all rights related to salary, fringe benefits and notice of
reinstatement shall be made by certified mail.

ARTICLE XVII PERSONNEL FILES

17.01

Personnel records shall be maintained in confidential files at the Administration building.
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Each employee shall have the right to review the contents of his/her own personnel file, A
representative of the Union may, at the employee's request, accompany the employee in
such review. The review will be made in the presence of the Superintendent or designee.

17.02 An employee may request to see and will be permitted to examine his or her personnel
file. Employees are not permitted o remove any article from their files, however, an
employee may receive copies of information in the personnel file except as limited herein.

17.03 Privileged information such as confidential credentials and related personal references
normally sought at the time of employment are specifically exempted from such review.
The Admunistrator shall remove such credentials and confidential reports from the file
prior to a review of the file by the employee.

17.04 Anonymous letters and materials shall not be placed in an employee's file, nor shall they
be made a matter of record. Any materials placed in the employee's file shall carry the
date of enclosure and injtials of the employee and the Superintendent or designee.

17.05 All personne] files shall be opened to the public in accordance with Ohio Public Records
Law.

17.06 Employee Evaluations will become a part of the employee's permanent record.

A. Employees shall be evaluated annually by their appropriate supervisor. The
employee will be notified in advance of such evaluation.

B. The appropriate supervisor shall discuss the evaluation with. the employee. The
employee may sign the evaluation and shall be given a copy of such evaluation.

C. The signature of the employee on the evaluation will not signify agreement or
disagreement--only that the employee discussed the evalnation.

D. The employee shall have the right to respond to the evaluation either on the form
or by letter which shall be attached to the evaluation.

ARTICLE XVIIL WAGES, HOSPITALIZATION, LIVE INSURANCE, MAJOR
MEDICAL, DRUG, DENTAL, AND VISION

18.01 WAGES

A Schedules as attached within this agreement. "Exhibit A" is here attached, and
made apart of this agreement. All employees are to receive twenty-four (24)

34



pays on the 15th and 30th of each month (the 28th of February).

1. Salary Schedule shall increase:

2010-2011............. 2% (additional .05 per hr. to parapros)
effective July 1, 2010

2011-2012.............. 2% (additional .05 per hr. to parapros)
effective July 1, 2011

2012-2013..ccivinirnnnn “Me too” equal to any percent increase on

SES salary. (“call-out” provision from
sect. 14.02 also subject to negation)

2. All employees will be paid by electronic fund fransfer. Check stubs
will be transmitted electronically.

3. Longevity will begin at year thirteen (13).

Higher Classification Pay:

When a regular employee temporarily replaces employee who bas a higher wage
classification, such regular employee shall receive the rate of pay of the higher
classification based on the rate of the employee replaced, or lus/her own rate,
whichever is higher, unti] such time as the regular employee returns. The new rate
shall begin after the five days of the temporary replacement.

Travel Allowance;

Any employee required to use his/her vehicle for Board business shall be
reimbursed at the current per mile rate. Employees who because of their work
assignment, must travel between buildings shall be reimbursed at the above rate.

Shift Differential;

There shall be a 30¢ per hour shift differential for all custodial employees who
work the afternoon shift.

If an employee has been underpaid or overpaid because of an error made in
calculation of said individual's pay, the Treasurer will make the necessary
adjustment to correct the underpayment or overpayment. Reasonable
arrangements will be made for overpayment on an installment basis not to exceed
10%. This article excludes "pay deduct” days.
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All bargaining unit members shall be paid on the 15th and 30th of each month
(28th of February). Employees will turn n written time sheets at the end of
cach pay period, indicating time worked for that pay period. The first pay day in
August shall be the settlement of the previous year's contracted monies owed
employee(s).

18.02 HOSPITALIZATION

Al

Medical and Prescription

The Board shall provide all employees who work 1261 hours per year single
medical and prescription coverage. Employees who work 1650 hours or more
shall be provided fully paid single or family hospitalization. For the 2010-2011
school year, employees opting for the high deductible plan will pay 0% of the
costs, 0% for the core plan, and 4% for the low deductible plan. For the
2011-2012 and 2012-2013 school year, employees, opting for the high
deductible plan will pay 4% of the costs, 8% for the core plan, and 12% for
the low deductible plan for both medical and preseription coverage.

1t is the intention of the board to maintain consistent health care benefits,
deductibles and employee premium payments throughout the staff, certified,
classified and all non-bargaining unit employees. Employees eligible for
single coverage may purchase family coverage.

Premivwm Holiday

‘When the Board receives a preminm holiday from their insurance carrier or
provider, all employees required to pay a premium percentage (%) will not
have to make such payment at that time. The Board will provide the Union
with all documentation concerning preminm holidays, at their request within
three (3) working days.

Retroactive to the 2009-2010 school term, when the Board receives a
premium holiday from their insurance carrier or provider, all employees
required to pay a premium percentage (%) will not have to make such
paywent at that time. The monies saved due to any medical and/or
preseription premium holiday will be placed in a Health Care Fund. If an
assessment is required by the Mahoning County Insnrance Consortinm at
the conclusion of their 18 month review, that assessment will be paid from
this fund. The fund will be reviewed no later than May 15th of each year of
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this agreement, and 25% of the balance of the balance in the fund will be
divided proporxtionally among OAPSE members (according to their
participation in the health plan), and paid as a lump sum salary increase no
later than the second pay of June in each year of this agreement. The Board
will provide the Union, OAPSE Local #261, with all documentation
concerning premium helidays and assessments, within three (3) working days

of their oceurrence,

supply

MEDICAL
Low Dcducﬁble Core Plan High Deductible
In Out of In Out of Network | In Out of
Network Network Network Network Network
Single/Family | $150/8300 | $300/$600 $250/8500 $500/$1000 $500/81000 $£1000/$2000
Coinsurance 90% 70% 90% 70% 0% 70%
Coinsurance $250/$500 | $750/81500 $400/$860 $1000/52000 $s00/$1000 $2000/54000
out of packet
Single/Family
Out-of pocket | $400/$800 | $1050/$2100 | $650/$1300 | $1500/$3000 $1000/82000 | $3000/$6000
Maximums
using petwork
and
participating
providers,
PRESCRIPTION
LOW
Retail - Drug Store - 30 day | Generic $5 Brand name $10 N/A
Mail Order - 90 day Generic $10 | Brand name $20 N/A
CORE PLAN
Retail - Drug store- 30 day | Generic $8 Formulary $15 Non-formulary $20
Mail order drug - 90 day Generic $16 | Formulary $30 Nop-formulary $40
supply
HIGH
Retail - Dmug store- 30 day | Generic $15 | Brand name $30 N/A
Mail order drug - 90 day Generic $30  { Brand narme $60 N/A
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All three options are mandatory mrail starting with the third refill and Mandatory generic under hoth retail
and mail order drugs.

C. An employee who works less than 1261 hours shall be eligible for a flat amount of
board paid benefits or cash options based on the following schedule:

Hours Worked Benefit Option Cash Opt Out Option
1261 to 1649 Single Coverage $750
1111 to 1260 $2025 $490
1033t0 1110 $1800 $450
760 to 1032 $1350 $340
660 to 759 $1125 $225
0to 659 -0- $225

1) an employee’s spouse who is enrolled for coverage with the district who
has retired and has access to continuous group health care coverage
pursuant to his/her retirement, must enroll in the retirerent health
insurance plan for at least single coverage.

2} an employee’s spouse who is enrolled for coverage the district and who is
employed for a minimum of twenty (20) hour per week by a school district
covered by the Mahoning County Insurance Consortium must enroll in
his/her employer’s health insurance for least single coverage.

3) If your spouse is eligible to receive benefits where he/she works that cost
$300 per month or less for single coverage. he/she must take that
coverage. If your spouse is eligible for benefits that cost more than $300
per month for single coverage, your spouse can be covered under your
benefit package. It your spouse is unemployed or self-employed with no
benefits, he/she is eligible under your benefit package as a dependent.

E. An employee’s spouse is deemed to have “access to continuous group
health “insurance” coverage when:

1) The spouse can enroll in his/her employer’s health insurance plan,
oT;
2) The spouse elects not to enroll in his/her employer’s plan but receives a
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stipend or higher salary, or the spouse could have taken the health plan and
not taken the stipend; or

3 The spouse receives a “cafeteria” or similar plan benefit from the
spouse’s’ employer that allows the spouse the choice of health insurance,
life insurance, anmuity premiuin, or other benefits, or;

4) The spouse is the owner, partner, or has a form of proprietary interest in
and enterprise that provides no cost health benefits to its employees.

Dental and optical insurance shall cover the eligible employee and dependent
gpouse.

Opt out

1) Each member must notify the Board Treasurer in writing his/her intent to
opt out of the insurance program.

2) Each member opting out of the program must remain out of the program
for the entire period of time from October 1 to September 30 of the
following year and must be actively employed through the last day of the
school year to be eligible for reimbursement.

3) Persons who are eligible for this program and who are enrolled in the
family coverage or new employees eligible for family coverage opting out
shall be retrmbursed $1500 annually.

4) Persons who are eligible for this program and who are enrolled in the
single coverage or new employees eligible for single coverage opting out
shall be reimbursed for $750 annually.

5) Each eligible member opting out of the Board approved insurance program,
shall be reimbursed the second pay in August of the opt out year.

6) Any bargaining unit member who elected to opt-out of the Board approved
insurance program and who involuntarily loses other insurance coverage
will be permitted to re-enroll in the Board-approved insurance program
subject to the provisions of the contract with the carrier. Notice of intent
to enroll will be provided to the Treasurer as soon as possible after the
mvoluntary loss of coverage and will become effective subject to the
provisions of the contract with the carrier. A bargaining unit member
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returning to the insurance program will be paid the prorated amount earned
prior to opting back in minus the cost of COBRA coverage (if any).
Additional COBRA costs (if any) will be paid by the Board.

7) Any bargaining unit member who elected to opt-out of the Board approved
nsurance program may enroll in the program beginning with September of
each year. For enrollment in September, a request for enrollment must be
made in a timely fashion subject to the provisions of the contract with the
carrier.

8) A bargaining unit member who elected to opt-out of the insurance program
and wishes to re-enroll due to the involuntarily loss of coverage shall only
recelve the msurance incentive monies on a prorated basis for the period of
time that he/she had opted-out for that opted-out year on a prorated basis.

H. Life insurance is provided in the amount from a minimum of $20,000 to a
maximum of $50,000 or an amount equal to the employee's salary rounded to the
nearest $1,000, whichever is the lesser. Life insurance benefits reduced to 65% of
the amount of the annual salary on the first day of the policy month which
coincides with or follows the day of the employee’s sixty-fifth (65th ) birthday
and further reduces to fifty (50%) of the amount shown as annual salary on the
first day of the policy month which coincides with or follows the employee’s
seventieth (70th ) birthday. The same provision applies if the employee 15 65
years or older prior to the date of becoming insured.

L The Board shall contribute 33600 annually (3300 monthly) fo every
employee’s Health Savings Account or Section 125 Plan for each year the
employee’s spouse cannot enroll for coverage with the district, and spousal
secondary coverage is not elected by the employee. Employees who choose
spousal secondary coverage do not qualify for this contribution.

I The Board shall maintain a Section 125 Plan fo enable employees to pay for
their Premium contributions with pre-tax dollars.

The administrative fee for the Section 125 Plan will be paid by the Board.

ARTICLE XIX NO STRIKES OR LOCKOUTS

19.01 No strikes of any kind shall be caused or sanctioned by the Union during the term of the
Agreement. 1t is understood and agreed that the services performed by the school
employees included in this agreement. are essential to the public's health, safety and
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welfare. The Union and the Board, therefore, agree that there shall be no interruption of
the work and no interference with any services provided by the school district.

19.02 This agreement supersedes and cancels all previous agreements verbal or written or based
upon alleged past practices, between the School District and the OAPSE and constitutes
the entire contract between the parties. Any amendment supplemental hereto shall not be
binding upon either party unless executed in writing by the parties hereto.

ARTICLE XX MISCELLANEOQUS

20.01 All athletic worker positions will be awarded in the following preference based on
qualifications and seniority:

A. District certified staff
B. District OAPSE workers
ARTICLE XXI DURATION
21.01 This Agreement shall be in effect from July 1, 2010 and shall remain in full force and
effect until June 30, 2013. Despite ratification after July 1, 2010; all terms and
conditions of this agreement are effective July 1, 2010 unless otherwise specified.
21.02 This Agreement made and entered into by and between the Struthers Board Of
Education, hereinafter called the Board and the Ohio Association of Public School

Employees/AFSCME/AFL-CIO and its Local #261, hereinafier called the Union, for and
on behalf of the employees in the bargaining unit set forth in Article I of this Agreement.
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IN WITNESS WHEREOF, the parties hereto, by their duly authorized representatives,

have executed this agreement.

STRUTHER BOARD OF EDUCATION

Moo S Lok

President

2.0, wﬁ%é?’

erintendent

OMLW

Treasurer

“Board Member
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APPENDIX I

For the 2010 - 2013 school years, the minimum staffing will be

as follows, however, nothing here within prohibits the board
from using the provisions of Article XVI:

Custodians:
Elementary School
Middle School
High School
Manor

Janiforial techs:
Elementary school
Middle school
High school

Manor

Secretaries:
Elementary
Middle School
One twelve month
High School

One twelve month
Special Services
Board office

Clafeteria Techs:
Cafeteria Manager
Elementary School
Three techs
Middle school
Two techs

High school

Two techs

Manor

Paraprofessionals:

Elementary school
Middle school
High school
Manor

Bus Drivers

Two custodians
Two custodians
Three custodians
One custodian

Three

Three

Three plus one additional
guaranteed a minimum 2
hours in the high school bldg
One

Two ten month
One ten month

Two ten month

Two ten month

One secretary for Student
Activity accounts for middle
school and elementary school as
well as calling substitutes.

One

Head Cook

Head cook

Head cook

Head Cook
Two Bus Aides

Six (One personal attendants)
Five (two personal attendants)
Two (one personal attendant)

Two

Six

$a

a2



OAPSE SALARY SCHEDULE PROVISTIONS




(1)

(2)

(3)

(4)

(5)
(6)
(7)

(8)

CAFETERIA MANAGER & HEAD COOKRS

Employees who work 1650 hours or more shall be provided
partially paid single or family hospitalization coverage,
major medical, prescription drug, dental and vision
insurance. Employees who work 1261 to 1649 hours shall be
provided partially paid single hospitalization coverage,
major medical, prescription drug, dental and vision
insurance.

Regular cafeteria employees working in a higher rated
(wage) classification on a temporary basis shall receive,
after five (5) consecutive work days, the pay rate
designated for said position based on the temporary
employee’s years of service.

Longevity an additional $.15 cents per hour at beginning
of 13 years of service.

Breakfast Program shall be pald at two {2} hours per day
at the employees regqular rate of pay.

Cafeteria Manager Stipend : = $800
Cafeteria Manafer & Head Cook Stipend: = $.50 cents

Additional step at year 20 ($.25 cents above the previous
step) effective on March 30, 1999.

Life insurance is provided in the amount of $20,000 face
value of policy or amount in the salary schedule,
whichever is higher.



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: CAFETERIA MANAGER

DAILY-BASIS 213 DAYS
HOURLY~BASIS 1672 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12.35 20,653
2 12.56 20,994
3 12.79 21,386
4 13.01 21,744
5 13.27 22,188
6 13.43 22,461
7 13.72 22,938
a 13.99 23,399
9 14.26 23,842

LONGEVITY  14.41 24,093
20 14.66 24,511

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASISTIFICATION: CAFETERIA MANAGER

DAILY-BASIS 213 DAYS
HOURLY-BASIS 1672 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12.60 21,062
2 12.81 21,420
3 13.05 21,813
4 13.27 22,188
5 13.54 22,631
6 13.70 22,904
7 13.99 23,399
8 14.27 23,859
9 14.55 24,320

TONGEVITY  14.70 24,570
20 14.95 24,988



(1)

(2)

(33

(4)

(5)
(6)

(7}

(87

(9)

CAFETERTIA TECHNICIAN

Enployees who work 1650 hours or more shall be provided
partially paid single or family hospitalization coverage,
major medical, prescription drug, dental and vision
insurance. Employees who work 1261 to 1649 hours shall be
provided partially paid single hospitalization coverage,
major medical, prescription drug, dental and vision
insurance.

Regular cafeteria employees working in a higher rated
(wage) classification on a temporary basis shall receive,
after five (5) consecutive work days, the pay rate
designated for said position based on the temporary
employee’s years of service.

Longevity an additional $.15 cents per hour at beginning
of 13 years of service.

Breakfast Program shall be paid at two (2) hours per day
at the employees regular rate of pay.

Cafeteria Manager Stipend : = $800
Cafeteria Manager & Head Cook Stipend: = $.50 cents

additional step at year 20 (%$.25 cents above the previous
step) effective on March 30, 1999.

All regular employees are to be offered opportunity to
work additional work hours, made available by the absence
of another regular employee or extended work load, of
more than one week, prior to utilization of substitutes.

People with equal hours or equal position cannot utilize
this section.

That the total hours applied to said position is:
2 hrg.~-2.%5 hrg.~4.0 hrs.-5.0 hrs.-6.0 hrs.

- " . e ot ks o ok e ko ke e s R o R LR i b i i e i, ok (ol e e . e . g . P TS P

185 school days 366hrs-462.5hrs -732hrs -915hrs ~1,098hrs
where applicable

9 paid holidays 22hrs -22.5hrs -44hrs ~-55hrs ~66hrs
194 Total Days =  s—=— oo o e e e e o —
Total Hours 388hrs~485hrs ~776hrsg ~970hrs ~1,164hrs

(10} Life insurance is provided in the amount of $20,000 face

value of policy or amount in the salary schedule,
whichever is higher.



STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE

YEAR 2010-2011

CLASSIFICATION:  CAFE. TECH/HEAD COOK /. 7A

DATLY-BASTIS 196 DAYS
HOURLY-BASIS 1411 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 16,896
2 12.13 17,112
3 12.40 17,501
4 12.62 17,803
5 12.85 18,134
6 13.11 18,494
7 13.32 18,796
8 13.58 19,156
9 13.77 19,429

LONGEVITY 13.92 19,641
20 14.17 19,994

STRUTHERS CITY SCHOQL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE

YEAR 2011-2012

CLASSTFTCATION: CAFE.TECH/HEAD COOR 7.2

DAILY-BASTS 196 DAYS
HOURLY ~BASTS 1411 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUN'T
1 12.21 17,227
2 12.37 17,458
3 12.65 17,846
4 12.87 18,163
5 13.11 18,494
6 13.37 18,868
7 13.59 19,170
8 13.85 19,545
9 14.05 19,818

LONGEVITY  14.20 20,030
20 14.45 20,382



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: CAFE.TECH 7.0

DAILY-BASIS 191 DAYS
HOURLY~BASIS 1337 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 11.97 16,010

2 12.13 16,215

3 12.40 16,583

4 12.62 16,869

5 12.85 17,183

6 13.11 17,524

7 13.32 17,810

8 13.58 18,151

9 13.77 18,410

LONGEVITY 13.92 18,611
20 14.17 18,945

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: CAFE,TECH 7.0

DAILY-BASIS 194 DAYS
HOURLY-BASIS - 1358 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12.21 16,580
2 12.37 16,802
3 12.65 17,176
4 12.87 17,481
5 13.11 17,799
6 13.37 18,159
7 13.59 18,450
8 13.85 18,810
9 14.05 19,074

LONGEVITY 14.20 19,277
20 14.45 19,617



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010~2011
CLASSTFICATION: CAFE. TECHNICIAN 6.©
PAILY-BASIS 191 DAYS
HOURLY~BASIS 1146 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
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12.62 14,460
14,728
13.11 15,021

13.32 15,266

13.58 15,558

13.77 15,780

LONGEVITY 13.92 15,952
20 14.17 16,239
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STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 20112012

CLASSIFICATION: CAFE. TECH. 6.0
DAILY~BASIS 194 DAYS
HOURLY~BASIS 1164 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 12.21 14,212
2 12.37 14,402
3 12.65 14,722
4 12.87 14,983
5 13.11 15,257
6 13.37 15,565
7 13.59 15,815
8 13.85 16,123
9 14.05 16,349

LONGEVITY  14.20 16,523
20 14.45 16,814



STRUTHERS CITY SCHOOIL, DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: CAFE. TECH. 5.0

DAILY~-BASIS 191 DAYS
HOURTY-BASIS 955 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 11,436
2 12.13 11,582
3 12.40 11,845
4 12.62 12,050
5 12.85 12,274
6 13.11 12,517
7 13.32 12,722
8 13.58 12,965
9 13.77 13,150

LONGEVITY 13.92 13,294
20 14.17 13,532

STRUTHERS CITY SCHOQL DISTRICT
CLASSIFIED EMPLOYEE SATARY SCHEDULE
YEAR 2011-2012
CLASSIFICATION: CAFE. TECH. 5.0
DALLY-BASIS 194 DAYS
HOURLY-BASIS 970 HOURS
: RATE PER CONTRACT -
STEPS HBGUR AMOUNT
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LONGEVITY 14.20 13,770
20 14.45 14,012



STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: CAFE. TECH. 4.0

DAILY~BASIS 191 DAYS
HOURLY-BASIS : 764 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 9,149
7 12.13 9,266
3 12.40 9,476
4 12.62 9,640
5 12.85 9,819
6 13.11 10,014
7 13.32 10,177
8 13.58 10,372
] 13.77 10,526

LONGEVITY 13.92 10,635
20 14.17 10,826

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION:  CAFE. TECH. 4.0
DATLY~BASIS 194 DAYS
HOURLY-BASIS - 776 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 12.21 9,474
2 12.37 9,601
3 12.65 9,815
4 12.87 9,989
5 i3.11 10,171
6 13.37 10,377
7 13.59 10,543
8 13.85 10,749
9 14.05 10,899

LONGEVITY  14.20 11,016
20 14.45 11,210



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: CAFE. TECH. 2.5

DAILY~-BASIS 191 DAYS
HOURLY~BASIS 477.5 HOURS
RATE PER CONTRACT
STEPS HOUR . AMOUNT
1 11.97 5,718
2 12.13 5,791
3 12.40 5,923
4 12.62 6,025
5 12.85 6,137
6 13.11 6,259
7 13.32 6,361
8 13.58 6,483
9 13.77 6,575

LONGEVITY 13.92 6,647
20 14.17 6,766

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: CAFE. TECH. 2.5

DAILY-BASIS 194 DAYS
HOURLY—-BASIS 485 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 12.21 5,922

2 12.37 6,001

3 12.65 6,134

4 12.87 6,243

5 13.11 6,357

6 13.37 6,486

7 13.59 6,589

8 13.85 6,718

9 14.05 6,812

LONGEVITY  14.20 6,885

20 14.45 7,006



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSTIFICATION: CAFE. TECH. 2.0

DAILY~BASIS 191 DAYS
HOURLY-BASIS 382 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 4,574
2 12.13 4,633
3 12.40 4,738
4 12.62 4,820
5 12.85 4,909
6 13.11 5,007
7 13.32 5,089
8 13.58 5,186
9 13.77 5,260
LONGEVITY  13.92 5,317
20 14.17 5,413

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: CAFE. TECH. 2.0

DATLY -BASYS 194 DAYS
HOURLY-BASIS 388 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12,21 4,737
2 12.37 4,801
3 12.65 4,907
4 12.87 4,994
5 13.11 5,086
6 13.37 5,188
7 13.59 5,272
8 13.85 5,374
9 14.05 5,450

LONGEVITY  14.20 5,508
20 14.45 5,605



PREVENTIVE MAINTENANCE

{1) No hospitalization 1s to be provided for Preventative
Maintenance.

(2) No longevity is to be provided for Preventative
Maintenance.

{3) Additional step at year 20 ($.25 cents above the previous
step) effective on March 30, 1999,



STRUTHERS CITY SCHQOL DISTRICT

CLASSIFIED EMPLOYEYE SALARY SCHEDULE

YEAR 2010-2011

CLASSTFICATION: PREVENTATIVE MAINTENANCE

DAILY~BASIS 220 DAYS
HOURLY~BASIS 440 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 16.44 7,235
2 16.88 7,428
3 17.31 7,616
4 17.75 7,809
5 18.19 8,002
& 18.63 8,195
7 18.93 8,330
8 19.25 8,469
9 19.54 8,599
LONGEVITY  19.69 8,665
20 19.94 8,775

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE

YEAR 2011-2012
CLASSIFICATION: PREVENTATIVE MAINTENANCE

DAILY~BASIS 220 DAYS
HOURLY~BASIS 440 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 16.77 7,378
2 17.22 7,576
3 17.66 7,769
4 18.11 7,966
5 18,55 8,164
6 19.00 8,361
7 19.31 8,496
3 19.64 8,639
9 19.93 8,770
LONGEVITY  20.08 8,836

20 20.33 8,946



TRANSPORTATION SCHEDULER/BUS DRIVER
(1) No hospitalization is to be provided for Transportation
Scheduler.

(2) No longevity is to be provided for Transportation
Scheduler.

(3) Paid a fixed anount $4,000 a year.



(1)
(2)

(3)

(6)
(7)

(8)

BUS DRIVERS
Part~time drivers will be provated.
Educational, athletic, and band trips will be paid as
follows:
Saturday $15.00 hour
Sunday & Holiday § time and 1/2 per hour.

Educational, athletic, and band trips will be reimbursed

at. the rate of: Trip Base
Sub Bus Drivers Regular Bus Drivers
2010-11 $12.23 $12.77
2011-12 $12.47 $13.03
2012-2013 $12.72 8?2?77

Trips where the actual driving time is 38 hours - 2
drivers will be assigned.

Drivers will comply with attached policy procedures for
bus drivers (14.04)

Salary is based on 182 actual days plus 9 paid holidays.

Longevity an additional $.15 per hour at beginning of 13
yvears of service.

additional step at year 20 (%$.25 cents above the previous
step) effective March 30, 1999.



STRUTHERS CITY SCHOOL DISTRICT

CLASSIFIED EMPLOYEE SALARY SCHEDULE

YEAR 2010~2011

CLASSIFICATION: Bug Driver
DAILY-BASIS 191 DAYS
HOURLY-BASIS 764 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUN
Regular Trip Rate 12.77
Sub Trip Rate 12.23
Minimum Trip Reg 12,77 38,31
Hours 3 Trip Sub 12.23 36.69

Hours 4 Daily Sub 45,50
Hours 4 Dally Reg 64.61

Step 1 16.16 12,345
LONGEVITY 16,31 12,460
Step 20 16.56 12,651

STRUTHERS CITY SCHOOL DISTRICT

i e g TR e e s o e

CLASSTFTIED EMPLOYEE SALARY SCHEDULE

YEAR 2011-2012

CLASSIFICATION: Bus Driver
DATLY-BASIS 191 DAYS
HOURLY-BASIS 764 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT
Regular Trip Rate 13.03
Sub Trip Rate 12.47
Minimum Trip Rey 13.03 39.08
Hours 3 Trip Sub 12.47 37.42
Hours 4 Daily Sub 46.41
Hours 4 Daily Reg 65.93

Step 1 16.48 12,594

LONGEVITY 16.63 12,709
Step 20 16.88 12,900

Sk S onn Bon v o o  cprns 1 P o



(1)

(2)

(3)

(4)

(5)

(6)

CUSTODIAL STAFF

Custodians in charge of elementary, middle school, manor
and high school shall receive the stipend.

Bldg Head Custodian
$1,800

The rate of pay for call out for other building
custodians shall be 2 hours for Sonitrol calls in their
respective buildings.

Shift differential for 3-11 shift shall be $.30 per hour.

Longevity an additional $.15 per hour at beginning of 13
years of service.

Additional step at year 20 (%$.25 cents above the previous
step) effective on March 30, 1999.

2 supplemental work stipend will be paid to any one
classified employee who holds and maintains the following
certifications:

* Asbestos aAbatement Contractor Supervisor Certificate
Ashestos Abatement Worker Certificate

Pesticide Commercial Applicator Certificate
Tow Motor Operator Certificate

Boiler Operator Certificate

L



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-~2011

CLASSIFYCATION: CUSTODIANS

DAXILY~BASIS 260 DAYS
HOURLY~-BASIS 2080 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 14.64 30,445
2 14.95 31,103
3 15.25 31,718
4 15.57 32,376
5 15.90 33,076
6 16.26 33,818
7 16.66 34,646
8 17.06 35,494
9 17.50 36,407

LONGEVITY 17.65 36,719
20 17.90 37,239

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: CUSTODIAN

DAILY~BASIS 260 DAYS
HOURLY~BASIS 2080 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 14.93 31,060
2 15.25% 31,718
3 15.56 32,354
4 15.88 33,033
5 16.22 33,733
6 16.59 | 34,497
7 16.99 35,346
8 17.40 36,194
9 17.85 37,128

LONGEVITY 18.00 37,440
20 18.25 37,960



(1)

(2).

(3}

{4)

(5)

JANITORIAL TECHNICTIAN

Actual work days will be scheduled by the Superintendent
to fit the school calendar. (PER AGREEMENT)

Per Article 14.03 of the Agreement: In the event that a
day turn janitorial technician reports off the night
before the day off, the afternoon and/or evening the
building janitorial technician shall have the option of
working day turn. When a day turn janitorial technician
callsg off in the morning of the day off, a substitute may
e used. Senlority within the building will prevail for
filling vacancies in that building.

Longevity an additional $.15 cents per hour at beginning
of 13 years of service.

Additional step at year 20 ($.25 cents above the previous
step) effective on March 30, 1899,

Life insurance is provided in the amount of $20,000 face
value of policy or amount in the salary schedule,
whichever is higher.



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPILOYEE SALARY SCHEDULE
YEAR 2010~2011

CLASSIFICATION: JANITORIAL TECHNICIAN

DAILY-BASIS 214 DAYS
HOURLY-BASIS 1498 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 17,938
2 12,19 18,259
3 12.40 18,580
4 12.61 18,886
5 12.85 19,252
6 13.11 © 19,634
7 13.32 19,955
8 13.58 20,337
9 13.77 20,627

LONGEVITY 13.92 20,852
20 14.17 21,227

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: JANTTORIAL TECHNICIAN

DAILY~BASIS 214 DAYS
HOURLY-BASIS 1498 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12.21 18,290
2 12.43 18,626
3 12.65 18,947
4 12.86 19,268
5 13.11 19,634
6 13.37 20,032
7 13.59 20,352
8 13.85 20,750
9 14.0% 21,040

LONGEVITY  14.20 21,265
20 14.45 21,639



STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEER SALARY SCHEDULE
YEAR 2010~2011

CLASSIFICATION: JAN. TECH. 3HR. DAY

DAILY-BASIS 214 DAYS
HOURLY~BASIS 642 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 11.97 7,688
2 12.19 7,825
3 12.40 7,963
4 12.61 8,094
5 12.85 8,251
6 13.11 8,415
7 13.32 8,552
8 13.58 8,716
9 13.77 8,840
LONGEVITY  13.92 8,937
20 14.17 9,097

STRUTHERS CITY SCHOOL DISTRICT
CILASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: JAN. TECH. 3HR. DAY

DATLY-BASIS 214 DAYS
HOURLY~-BASTS 642 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 12.21 7,838
2 12.43 7,982
3 12.65 8,120
4 12.86 8,258
5 13.11 8,415
6 13.37 8,585
7 13.59 8,722
8 13.85 8,893
9 14.05 9,017
LONGEVITY  14.20 9,113

20 14.45 9,274



(1}

(2)

SECRETARY

Employees who work 1650 hours or more shall be provided
partially paid single or family hospitalization coverage,
major medical, prescription drug, dental and vision
insurance. Employees who work 1261 to 164% hours shall
be provided partially paid single hospitalization
coverage, mator medical, prescription drug, dental and
visglon insurance.

Life insurance is provided in the amount of $20,000 face
value of policy or amount in the salary schedule,
whichever is higher.

Longevity an additional $.15 cents per hour at beginning
of 13 years of service.

Additional step at year 20 (%$.25 cents above the previous
step) effective on March 30, 1999.



STRUTHERS CITY SCHOCL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: SECRETARY SHS/SMS

DAILY-BASIS 260 DAYS
HOURLY-BASIS 2080 HOURS
RATE PER CONTRACT
STEPS ' HOUR AMOUNT
1 14.35 29,851
2 14.62 30,403
3 14.92 31,039
4 15.19 31,591
5 15.47 32,185
6 15.75 32,758
7 16.01 33,309
8 16.32 33,946
g 16.63 34,582

LONGEVITY 16.78 34,894
20 17.03 35,414

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION:  SECRETARY SHS/SMS
DATLY~BASIS 260 DAYS :
HOURLY-BASTS 2080 HOURS

RATE PER CONTRACT

STEPS  HOUR AMOUNT

1 14.64 30,445
2 14.91 31,018
3 15.22 31,654
4 15.49 32,227
5 15.78 32,821
6 16.07 33,415
7 16.33 33,967
8 16.65 34,625
9 16.96 35,282

LONGEVITY 17.11 35,594
20 17.36 36,114



STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: SECRETARY

DAILY-BASIS 220 DAYS
HOURLY~BASIS 1760 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 14.35 25,258
2 14.62 25,725
3 14.92 26,264
4 15.19  26,73)
5 15.47 27,233
6 15.75 27,718
7 16,01 28,185
8 16.32 28,723
9 16.63 29,262

LONGEVITY 16.78 29,526
20 17.03 29,966

STRUTHERS CITY SCHQOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: SECRETARY

DATLY~BASIS 220 DAYS
HOURLY-BASIS 1760 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 14.64 25,761
2 14.91 26,246
3 15.22 26,784
4 15.49 27,269
5 15.78 27,772
6 16.07 28,274
7 16.33 28,741
8 16.65 29,298
9 16.96 29,854

LONGEVITY 17.11 30,118
20 17.36 30,558



PARAPROFESSTONAL

(1} Employees who work 1650 hours or more shall be provided
partially paid single or family hospitalization coverage,
major medical, prescription drug, dental and vision
insurance. Employees who work 1261 to 1649 hours shall
be provided partially paid single hospitalization
coverage, major medical, prescription drug, dental and
vision insurance.

(2) Life insurance is provided in the amount of $20,000 face
value of policy or amount in the salary schedule,
whichever is higher.

(3) Longevity an additional $.15 cents per hour at beginning
of 13 vyears of service.

(4} additional step at year 20 (%$.25 cents above the previous
step) effective on March 30, 1999.

(5} When one-on-one paraprofessionals are not assigned to
their student, the building administrator will make every
effort to utilize them within their classification only.

1128 hours personnel will work 179 days plus 9 holidays. They will be scheduled
6.5 hours per day, .5 hour is unpaid lunch. \

940 hour personnel will work 179 days plus 9 holidays. They will be scheduled
5.5 hours per day, .5 hour is unpaid lunch.

1203 Hours will work 179 days plas 9 holidays. They will be scheduled 6.9
hours per day, .5 hour is unpaid lunch.

1222 Hours will work 179 days plus 9 holidéys. They will be scheduled 7
hours per day, .5 hour is unpaid lunch.

1295 Hours will work 179 days plus 9 holidays. They will be scheduled 7.39
hours per day, .5 hour is unpaid hanch.

1316 hours will work 179 days plus 9 holidays. They will be scheduled 7.5
hours per day, .5 1s unpaid lunch.



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: PARAPROFESSTONAL

DAILY-BASIS 188 DAYS
HOURLY~BASIS 1316 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 9.69 12,751

2 9.80 12,898

3 9.89 13,019

4 9.97 13,127

5 10.08 13,261

6 16.20 13,422

7 10.28 13,529

8 10.37 13,650

9 10.48 13,798

LONGEVITY 10.63 13,995
20 10,88 14,324

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011~2012

CLASSTFICATION: PARAPROFESSTONAIL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 1316 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 9.93 13,073

2 10.05 13,221

3 10.14 13,341

4 10.22 13,449

5 10.33 13,596

6 10.45 13,757

7 10.54 13,865

8 10.63 13,986

9 10.74 14,133

LONGEVITY 10.89 14,331
20 11.14 14,660



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION: PARAPROFESSIONAL

DAILY~BASIS 188 DAYS
HOURLY-BASIS 129% HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.69 12,549
2 9.80 12,691
3 9.89 12,808
4 9.97 12,911
5 10.08 13,054
6 10.20 13,209
7 10.28 13,313
8 10.37 13,429
9 10.48 13,572

LONGEVITY 10.63 13,766
20 10.88 14,090

STRUTHERS CITY SCHOOL DISTRICT
CT.ASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIPICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASLS 1295 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.93 12,864
2 10.05 13,010
3 10.14 13,128
4 10.22 13,234
5 10.33 13,379
6 10.45 13,538
7 10.54 13,644
8 10.63 13,762
9 10.74 13,908

LONGEVITY 10.89 14,102
20 11.14 14,426



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010~2011

CLASSIFICATION: PARAPROFESSIONAL

DATLY~BASIS 188 DAYS
HOURLY~BASIS 1222 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9,69 11,840
2 9.80 11,977
3 9.89 12,089
4 9.97 12,189
5 10,08 12,314
6 10.20 12,463
7 10,28 12,563
8 10.37 12,675
9 10.48 12,812

LONGEVITY 10,63 12,995
20 10.88 13,301

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011~2012

CLASSIFICATYON: PARAPROFESSTONAL

DAILY~BASIS 188 DAYS
HOURLY~BASTS 1222 HOURS

RATE PER CONTRACT

STEPS . HOUR AMOUNT

1 9.93 12,139

2 10.05 12,276

3 10.14 12,388

4 10.22 12,488

5 10.33 12,625

6 10.45 12,775

7 10.54 12,875

8 10.63 12,987

9 10,74 13,124

LONGEVITY 10.89 13,307
20 11.14 13,613



STRUTHERS CITY SCHOQL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSIFICATION:  PARAPROFESSIONAL
DAILY-BASIS 188 DAYS
HOURLY~BASIS 1203 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 9.69 11,656
2 9.80 11,791
3 9,89 11,901
4 9.97 11,999
5 10.08 12,122
6 10.20 12,269
7 10.28 12,368
8 10.37 12,478
9 10.48 12,613

LONGEVITY  10.63 12,793
20 10.88 13,094

STRUTHERS CITY SCHOQL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011-2012

CLASSIFICATION: PARAPROFESSTONAL
DAILY~BASTS 188 DAYS
HOURLY-BASIS 1203 HOURS
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IONGEVITY  10.89 13,100
20 11.14 13,401



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CILASSIFICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 1128 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.69 10,929
2 9.80 11,056
3 9,89 11,159
4 9.97 11,251
5 10.08 11,366
6 10.20 11,504
7 10.28 11,597
8 10.37 11,700
9 10.48 11,827

LONGEVITY 10.63 11,996
20 10.88 12,278

STRUTHERS CITY SCHOOL DISTRICT
CLABSIFIED EMPLOYEE SAI.ARY SCHEDULE
YEAR 2011-2012

CLASSTFICATION: PARAPROFESSIONAL

DATLY~BASIS 188 DAYS
HOURLY-BASIS 1128 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 9.93 11,205

2 10.05 11,332

3 10.14 11,435

4 10.22 11,527

5 10.33 11,654

6 10.45 11,792

7 10.54 11,884

8 10.63 11,988

9 10.74 12,114

LONGEVITY  10.89 12,283
20 11.14 12,565



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010~2011

CLASSIFICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY~BASIS 940 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.69 9,108
2 9.80 9,213
3 9.89 9,299
4 9.97 9,376
5 10.08 9,472
6 10.20 9,587
7 10.28 9,664
8 10.37 9,750
9 10.48 9,856
LONGEVITY  10.63 9,997
20 10.88 10,232

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE

YEAR 2011-2012
CLASSIFICATION: PARAPROFESSTONAL

DAILY~BASLS 188 DAYS
HOURLY~-BASIS 940 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.93 9,338
2 10.05 9,443
3 10.14 9,530
4 10.22 9,606
5 10.33 9,717
6 10.45 9,827
7 10.54 9,903
8 10.63 9,990
9 10.74 10,095

LONGEVITY 10.89 10,236
20 11.14 10,471



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE $ALARY SCHEDULE
YEAR 2010-2011 ‘
CLASSIFICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 564 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9,69 5,465
2 9.80 5,528
3 9.89 5,580
4 9.97 5,626
5 10.08 5,683
& 10.20 5,752
7 10,28 5,798
8 10.37 5,850
9 10.48 5,913

LONGEVITY  10.63 5,998
20 10.88 6,139

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE SALARY SCHEDULE
YEAR 2011~2012

CLASSTFICATION: PARAPROFESSIONAL

DAYLY-BASIS 188 DAYS
HOURLY~BASIS 564 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.93 5,603
2 10.05 5,666
3 10.14 5,718
4 10.22 5,764
5 10.33 5,827
6 10.45 5,896
7 10.54 5,942
8 10.63 5,994
9 10.74 6,057

LONGEVITY  10.89 6,142
20 11.14 6,283



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCHEDULE
YEAR 2010-2011

CLASSTIFICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 423 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUNT

1 9.69 4,008

2 9.80 4,146

3 9.89 4,185

4 9.97 4,219

5 10.08 4,262

6 10.20 4,314

7 10.28 4,349

8 10.37 4,388

9 10.48 4,435

LONGEVITY 10.63 4,498
20 10.88 4,604

STRUTHERS CITY SCHOOL DISTRICT
CLASSTFIED EMPLOYEE S5ALARY SCHEDULE
YFAR 2011-2012

CLASSIFICATION:  PARAPROFESSIONAL
DALLY-BASTS 188 DAYS
HOURLY-BASIS 423 HOURS

RATE PER CONTRACT

STEPS HOUR AMOUN'T

1 9.93 4,202
2 10.05 4,249
3 10.14 4,288
4 10.22 4,323
5 10.33 4,370
6 10.45 4,422
7 10.54 4,457
8 10.63 4,495
9 10.74 4,543
LONGEVITY  10.89 4,606

20 11.14 4,712



STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SATARY SCHEDULE
YEAR 2010-2011

CLASSTIFICATION: PARAPROFESSIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 376 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.69 3,643
2 9.80 3.685
3 9.89 3,720
4 9.97 3.750
5 10.08 3,789
6 10.20 3,835
7 10.28 3,866
8 10,37 3,900
9 10.48 3,942
LONGEVITY  10.63 3,999
20 10.88 4,093

STRUTHERS CITY SCHOOL DISTRICT
CLASSIFIED EMPLOYEE SALARY SCBEDULE
YEAR 2011-2012

CLASSIFICATION: PARAPROFESSTIONAL

DAILY-BASIS 188 DAYS
HOURLY-BASIS 376 HOURS
RATE PER CONTRACT
STEPS HOUR AMOUNT
1 9.93 3,735
2 10.05 3,777
3 10.14 3,812
4 10.22 3,842
5 10.33 3,885
6 10.45 3,931
7 10.54 3,961
8 10.63 3,996
g 10.74 4,038

LONGEVITY  10.89 4,094
20 11.14 4,188
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