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PREAMBLE

Section 1. This agreement is made, entered into, concluded, and finally executed in the City
of East Liverpool, County of Columbiana, State of Ohio, by and between the City of East
Liverpool, hereinafter called “City” or “Employer,” and the Fraternal Order of Police (FOP),
Ohio Labor Council (OLC) Inc., hereinafter called “Union” or “FOP/OLC.”

ARTICLE 1
RECOGNITION

Section 1. The Fraternal Order of Police (FOP), Ohio Labor Council (OLC) Inc. is
recognized as the exclusive representative (bargaining agent) for a bargaining unit consisting
of all employees in the following classifications as set forth below:

Bargaining Unit A

All Full-Time Captains
(Case No. 93-REP-08-0151)

Section 2. Excluded from the bargaining unit shall be the Chief of Police and any positions/
classifications not specifically set forth under the respective unit above.

Section 3. Whenever a new job classification is created within the Department of Police by
the Employer, the recognition status of such classification shall be discussed with the
FOP/OLC within thirty (30) days of the establishment of the new job classification. Should
the Employer and the FOP/OLC fail to agree on the inclusion or exclusion of the new
classification within a bargaining unit within sixty (60) days of the establishment of the
classification, either or both parties may petition the State Employment Relations Board
(SERB) for a unit clarification.

Such petition must be filed not later than fourteen (14) calendar days following the expiration
of the sixty (60) day time period cited herein.

ARTICLE 2
STRIKES AND LOCKOUTS

Section 1. The City will not institute a lockout for any cause whatsoever during the term of
this agreement.

Section 2. The Union agrees there will be no strikes nor work stoppages during this
agreement.




Section 3. If, during or subsequent to the term of this contract, any strike or work stoppage
should occur, then those members holding the rank of Captain in the Police Department shall
work during such strike or work stoppage.

ARTICLE 3
DUES CHECK OFF

Section 1. The City agrees to deduct membership dues in accordance with this article for all
bargaining unit employees who are members of the FOP/OLC Inc.

Section 2. The City agrees to deduct regular membership dues once each month from the
pay of any employee in the bargaining unit, eligible for membership, upon receiving written
authorization signed individually and voluntarily by the employee. The signed payroll
deduction form must be presented to the City by the employee. Upon receipt of the proper
authorization, the City will deduct dues from the payroll check for the next pay period in
which dues are normally deducted following the pay period in which the authorization was
received by the City.

Section 3. The parties agree that the City assumes no obligations, financial or otherwise,
arising out of the provisions of this article regarding the deduction of the Union dues. Dues
authorized and collected through payroll deduction shall be forwarded to the Ohio Labor
Council Inc. once per month. The FOP/OLC Inc. does hereby agree that it will indemnify
and hold the City harmless from any claims, actions, or proceedings by any employee arising
from deductions made by the City pursuant to this article. Once the funds are remitted to the
FOP/OLC Inc. their disposition thereafter shall be the sole and exclusive obligation and
responsibility of the FOP/OLC Inc.

Section 4. The City shall be relieved from making such individual “check off” deductions
upon an employee’s: (1) termination of employment; (2) transfer to a job other than one
covered by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5)
revocation of the check off authorization; or (6) resignation by the employee from the
FOP/OLC Inc.

Section 5. The City shall not be obligated to make dues deductions from any employee who,
during any dues month involved, shall have failed to receive sufficient wages to make all
legally required deductions in addition to the deduction of the FOP/OLC dues.

Section 6. The parties agree that neither the employee nor the FOP/OLC shall have a claim
against the City for errors in the processing of deductions, unless a claim of error is made to
the City in writing within sixty (60) days after the date such an error is claimed to have
occurred. Ifitis found an error was made, it will be corrected at the next pay period that the
FOP/OLC dues deduction would normally be made by deduction of the proper amount.




Section 7. The rate at which dues are to be deducted shall be certified to the Auditor by the
Treasurer of the FOP/OLC during January of each year. One (1) month advance notice must
be given the Auditor prior to making changes in an individual’s dues deduction.

ARTICLE 4
BASE PAY

Section 1. For the term of this agreement, the regular rates of pay for Captains shall be as
follows:

Upon successful completion of 18% above Senior Patrol

one (1) year as Captain Officer Rate

Upon successful completion of 15% above Senior Patrol

six (6) months as Captain (6 month rate) Officer Rate

Start (Base) rate 10% above Senior Patrol
Officer Rate

Section 2.  The City of East Liverpool and the Union agree to re-open negotiations for
the express purpose of negotiating wages only for calendar years 2013 and 2014, in
accordance with O.R.C. 4117.

ARTICLE 5
SPECIAL RETIREMENT PAY

Section 1. This article shall only apply to those members of the Police Department who were
members of said department on July 1, 1984.

In addition to all sick and disability paid benefits now received by the members of the Police
Department, each police officer, upon retirement from said department after twenty-five (25)
years of service, shall also be paid special unused sick retirement pay, which is hereinafter to
be known as Special Retirement Pay.

In order to calculate this Special Retirement Pay, the City shall first subtract from five
hundred forty (540) the number of days which the police officer has taken as sick during his
entire service career. The difference shall then be multiplied by said police officer’s daily
salary. The daily salary shall be calculated by using the hourly rate multiplied by eight (8).
The product of said multiplication shall then be further multiplied by forty-five percent
(45%). This result shall then be the amount that said police officer shall be paid Special
Retirement Pay.



Neither injury while in the line of duty nor disability while in the line of duty shall be used in
determining the number of days which the police officer has taken as sick during his entire
service career. Furthermore, for purposes of retirement, in determining whether or not the
police officer has accumulated twenty-five (25) years of service, the police officer shall be
permitted to add to his total time of direct service to the City of East Liverpool all that time
which the State of Ohio allows for service purchase time in calculating state retirement
eligibility.

Section 2. If, however, at the time of retirement such retiring police officer has completed
more than twenty-five (25) years service, then such police officer shall have such time in
addition to the aforesaid five hundred forty (540) days in an amount equal to one and one-
quarter (1 1/4) days for each month worked in excess of said twenty-five (25) years.

ARTICLE 6
LONGEVITY PAY

Section 1. Employees shall be eligible for longevity pay, based upon full-time years of
service, in accordance with the following schedule:

1. After five (5) years of service $55.00 monthly
2. After ten (10) years of service $60.00 monthly
3. After fifteen (15) years of service $65.00 monthly
4. After twenty (20) years of service $70.00 monthly
3 After twenty-five (25) years of service $75.00 monthly*

*

Longevity after completion of twenty-five (25) years of service or more is applicable
only to employees hired prior to January 1, 2009.

ARTICLE 7
VACATION

Section 1. Each member of the Police Department shall be entitled to and receive the
following vacation:

Service Vacation
After one (1) year of service 2 weeks
After five (5) years of service 3 weeks
After ten (10) years of service 4 weeks
After fifteen (15) years of service 5 weeks
After twenty (20) years of service 6 weeks*

After twenty-five (25) years of service 7 weeks*



These provisions apply only to those officers /employees employed by the City of East
Liverpool Department of Police on or before January 1, 2006. Employees hired on or after
January 1, 2006, are not eligible for six (6) or seven (7) weeks of vacation.

Once one (1) year of service is completed, vacation time is accrued (computed and prorated)
based upon hours/days worked and hours/days in active pay status in the prior calendar year.
Vacation does not accrue based upon any time in unpaid status, e.g., unpaid leave, military
leave, workers’ compensation lost wages time, suspension, layoff status.

Vacation time will be credited once an employee completes the required one (1) year of
service; thereafter, vacation time will be credited in January of each applicable year.

Section 2. Each member of the Police Department who is entitled to take three (3) weeks or
more vacation per year shall be granted, at his election, the right to work part of his vacation,
and shall in addition to vacation pay receive compensation for said work at his regular hourly
rate of pay. However, said police officer must take at least two (2) weeks vacation.

Section 3. A Captain must make such election by January 1 of the vacation year, unless
otherwise waived by the Director of Public Service-Safety.

Section 4. With the approval of the Chief, each member of the Police Department who is
entitled to take vacation shall be permitted to split such vacation into days.

Section 5. Captains may select two (2) weeks or more of vacation and shall be permitted to
select unselected time after the schedule is posted. Captains shall be permitted to select any
previously unselected weeks at any time during the year, with at least two (2) weeks advance
notice. Once a week is selected by a Captain, there shall be no bumping of the vacation
selected by that Captain by another Captain.

ARTICLE 8
CALL BACK PAY

Section 1. Each police officer shall receive four (4) hours minimum call back pay for
emergency call back and one (1) hour minimum emergency hold over pay. All such pay shall
be at the rate of two (2) times the police officer’s normal hourly rate. It is understood that
“emergency call back” and “emergency hold over,” as used herein, refers to being ordered in
or over involuntarily, and does not refer to voluntary or accepted overtime or excess hours.

Section 2. Emergency call back pay shall also include those changed hours in any schedule
change for which the police officer has not received at least twenty-four (24) hours notice of
such schedule change. Scheduled training is not considered an emergency call back provided
seven (7) calendar days advance notice is given. If prior scheduled training is then cancelled




with less than forty-eight (48) hours notice, and is rescheduled within the same calendar
quarter (i.e., January - March; April - June; July - September; October - December), such
rescheduled training will be paid at double time. Outside firearm training/activity shall not
be subject to these provisions and shall not be considered emergency call back.

Section 3. If a police officer is injured and requires hospital attention while on call back
duty, such police officer shall be paid until such police officer’s call back shift is released.

ARTICLE 9
COURT PAY
Section 1.
A. Each member of the Police Department who is required by subpoena to appear before

any court, grand jury, or governmental administration agency, board, or commission
to testify concerning any matter related to his duties with the Police Department shall
receive compensation to be known as court pay for all time related to that appearance.
Court pay shall be at the rate of one and one-half (1 1/2) times the hourly rate of pay.
There shall be a minimum of two (2) hours court pay for all appearances in the City
of East Liverpool. There shall be a minimum of four (4) hours pay for all appearances
outside the City of East Liverpool. In addition to the minimum, travel time shall
count as one-half (1/2) hour. Except as herein modified, all other provisions of the
existing court pay ordinance shall remain in full force and effect.

B. Ifthe police officer’s appearance before East Liverpool Municipal Court is cancelled
at any time after 5:00 p.m. of the prior day, then such officer shall be paid two (2)
hours court pay.

Section 2. Appearances for more than one (1) case at the same time shall not result in
duplicate pay.

Section 3. Notwithstanding the above, any employee appearing for court duty and
subsequently reporting off sick for the last half of his shift or a shift commencing between
2:00 p.m. and midnight of the same calendar day shall not be eligible for court pay at the
guaranteed minimum nor at the premium (time and one-half) rate of pay. In such cases,
beyond one (1) occurrence per calendar year, the employee shall be compensated at straight
time for actual hours worked. However, prior scheduled medical appointments shall not be
cause for loss of the premium pay.
ARTICLE 10
HOURLY RATES AND OVERTIME PAY DEFINED

Section 1. For purposes of the provisions contained in this contract, the hourly rate of a
police officer shall be calculated by dividing that individual police officer’s regular annual




base pay, including education pay, special medical training pay, shift differential, and
longevity pay, by two thousand eighty (2080) hours.

Section 2. All members of the Police Department shall receive overtime pay for each hour
worked in excess of forty (40) hours of work per week, or for each hour worked in excess of
eight (8) hours per day, or for each hour worked in excess of the police officer’s regular eight
(8) hour shift. Furthermore, overtime pay shall be paid for each hour worked in excess of
eight (8) straight or consecutive hours. Overtime pay shall be at the rate of one and one-half
(1 1/2) times the hourly rate.

Section 3. Overtime pay shall also apply for all hours worked in the immediately succeeding
shift or duty where there is not a minimum of twelve (12) hours off duty between shifts or
next duty.

Section 4.

A. At their option, employees may elect to take overtime in the form of pay or
compensatory time off. The election for pay or compensatory time must be made at
the time the overtime is worked, and compensatory time may not exceed two hundred
forty (240) hours at any one time. An employee with hours in excess of the two
hundred forty (240) hour maximum as of January 1, 2002, shall have the calendar year
of 2002 to utilize any such excess hours. Once an employee elects compensatory
time, the employee must utilize the compensatory time as time off and shall not have
the option to “cash in” the time for pay, except upon separation from employment.

B. All requests for compensatory time must be approved in advance and are subject to
operational and staffing needs as determined by the Chief.

C. The Chief retains the authority to direct employees to utilize compensatory time as
may be deemed appropriate and when an employee’s bank reaches two hundred

sixteen (216) hours.

Section 5. Overtime Rotation.

A.  The Employer shall determine the necessity for overtime. When the use of overtime
is to occur on the following shift, the opening will be filled by offering the overtime
to those officers working the current shift, in the applicable classification, in order of
seniority. If those officers on the current shift do not accept the overtime, the
overtime will be offered to other available employees within the classification, in
order of seniority. In the event there are not enough volunteers in the classification,
volunteers will be sought, by seniority, in another classification. In the event there are
not enough volunteers for an overtime opportunity, the overtime will be assigned to
the least senior employee in the applicable classification.




B. Notwithstanding the provisions above, whenever a vacancy occurs in a Captain’s
position on the afternoon or midnight shift (excluding any twenty-first [21st] shift) as
the result of an emergency call off (i.e., sick leave or unscheduled personal absence
pursuant to Article 12), existing Captains will be given the first right of refusal to
work said shift or portion thereof prior to offering the shift to a Patrol Officer as an
OIC. Additionally, in the event the shift vacancy cannot be filled on a voluntary basis
(Captain, OIC, or Chief), the shift will be assigned to the least senior available
Captain.

Section 6. Off Duty Work. All off duty work will be offered on the basis of departmental
seniority.

Section 7. Notwithstanding the provisions above, in the event an employee volunteers for
overtime and/or off duty assignments in an amount which could lead to fatigue and/or
jeopardize the safety of the employee and/or others, the Chief or his designee may bypass
such employee for overtime and/or off duty assignments to allow for adequate rest periods.
The Chief/designee will advise the employee of the waiver (bypass) and the reason therefore.

Section 8. Any errors or the waivers (bypasses) in overtime rotation or off duty assignments
shall be corrected by offering the next available opportunity or assignment to the affected
employee.

Additionally, errors in overtime rotation, if caused by a Captain or Dispatcher, will be
corrected by offering the next available opportunities as applicable (as defined in Section 4
[A] and/or [B]) of the Captain who received the overtime in error to the Captain who should
have received the opportunity, until the equivalent number of hours lost have been offered.
If the overtime rotation error was caused by the Chief, the next twenty-first (21st) turn shall
be offered as overtime to the injured Captain. If an overtime rotation error is caused by a
Patrolman working as an Acting Captain, the injured Captain will be offered the next twenty-
first (21st) turn as overtime as compensation.

ARTICLE 11
PAY PERIOD

Section 1. The Auditor shall continue the biweekly pay period paying on every other Friday.
The Auditor may close the pay period on a date not to exceed seven (7) days prior to the pay
date.




Section 2. The City shall implement a payroll direct deposit program not later than the first
half of 2002, which members of the bargaining unit may voluntarily participate in.

ARTICLE 12
PERSONAL ABSENCES

Section 1. Each member of the Police Department shall be entitled to three (3) work days of
personal absences per year, at his daily rate of pay, upon the approval of the Director of
Public Service-Safety. Furthermore, unless otherwise approved by the Director of Public
Service-Safety, personal days should not be granted to two (2) or more officers
simultaneously.

In recognition of Police Memorial Day, each officer who has completed one (1) full year of
service or more shall be entitled to one (1) additional personal day to be used within the
applicable calendar year.

Section 2. Each member of the Police Department shall be entitled to receive up to three (3)
work days of personal absence upon the death of the immediate family at his daily rate of pay
upon the approval of the Chief. The employee will be paid for only those days actually
scheduled. Immediate family shall be defined as being any one of the following: spouse,
parent, parent-in-law, child, brother, sister, grandparent, grandchild, and any deceased who
has lived 'with the member in a family relationship, e.g., step-parent, step-child, step-father,
step-mother, brother-in-law, sister-in-law, and grandparents of spouse. In the case of the
death of an employee’s spouse, child, step-child, or parent, the employee will be approved for
up to an additional two (2) days off with pay.

Section 3. If a member of the Police Department does not use any or all of his personal days,
then said member shall, at the end of the calendar year, receive additional compensation at
his daily rate of pay for each unused day.

Section 4. With the approval of the Director of Public Service-Safety, each member of the

Police Department who is entitled to take a personal day shall be permitted to also split such
personal day. The member shall not split more than twice per week day.

Section 5. The approval of a personal absence shall not be unreasonably withheld.

ARTICLE 13
CLOTHING ALLOWANCE

Section 1. Biweekly Allowance. Each member of the Police Department shall receive a
clothing allowance of forty-two dollars ($42.00) per biweekly pay.




Section 2. Police Department Miscellaneous Equipment.

A. In addition to all equipment and safety gear now provided by the City, the City shall
further furnish, where necessary, lights, flares, and second-chance vests.

B. The Police Chief shall appoint a Safety Committee, consisting of members of the
Police Department, who shall advise concerning equipment standards.

C. The Employer will provide required uniform patches for shirts and outer garments, as
needed, and not to exceed a maximum of twelve (12) patches, per employee, per year.

Section 3. Newly enacted changes to uniforms occurring during the term of this agreement
will either be phased in by replacement, as the uniforms/equipment become no longer
serviceable, and/or an initial issue will be provided. The method will be determined by the
Employer.

ARTICLE 14
HOLIDAYS AND HOLIDAY PAY

Section 1. For purposes of this agreement, recognized holidays are as set forth below:

New Year’s Day, President’s Day, Easter, Federal Memorial Day, Fourth of July, Labor Day,
Columbus Day, November 11th, Thanksgiving Day, and Christmas Day.

Section 2. Furthermore, each police officer who does not work on Christmas or New Year’s
Day, but who does work on the afternoon shift of Christmas Eve or New Year’s Eve,
respectively, shall receive eight (8) hours of holiday pay for said Christmas Eve or New
Year’s Eve, or both. Hours of the Christmas Eve or New Year’s Eve shift which overlap
with Christmas Day or New Year’s Day hours shall not be compensated twice.

Section 3. Each police officer who works on any one of the aforesaid holidays shall receive
eight (8) hours of holiday pay plus one and one-half (1 1/2) times his normal hourly rate for
all hours worked on said holiday. There shall be no pyramiding of premium pay if the work
on the holiday would otherwise result in overtime pay.

Section 4. Employees shall be entitled to eight (8) hours of holiday pay for up to five (5)
recognized holidays occurring on scheduled days off providing the employee is in active pay
status the scheduled day before and day after the holiday. Commencing in calendar year
2000, employees shall be entitled to holiday pay (eight [8] hours per holiday) for up to ten
(10) recognized holidays occurring on regularly scheduled days off, provided the employee is
in active pay status the scheduled day before and day after the holiday. “Active pay status,”
as used herein, includes actual hours worked, paid vacation, paid sick leave, and paid
personal absences.




Employees do not receive holiday pay when on on-duty injury leave.

ARTICLE 15
HEALTH AND MEDICAL COVERAGE

Section 1. The Employer will continue to make available to full-time bargaining unit
employees basic surgical, hospitalization, and major medical coverage, and supplemental
dental, vision, and prescription coverage. The Employer reserves the right to select carriers/
providers and/or to otherwise determine the manner by which any and all coverage is to be
provided.

Cost containment programs which seriously reduce benefit levels, and for which a benefit
level is not improved in any other area, unless such reduction is necessitated by reasons of
market availability (unavailability), shall require the mutual agreement of the Employer and
the Union.

Section 2. An employee may elect single or family coverage consistent with any eligibility
requirements set forth under the terms and conditions of the plan.

Section 3.

A. The Employer shall contribute up to a maximum amount, per employee, per month,
towards the total cost of coverage as follows:

Effective Date Type Of Coverage Maximum Monthly
Employer Contribution
1/1/99 Single $260.00
Family $625.00
B. Should the cost exceed the maximum amounts set forth in subsection (A) above, the

participating employee shall be required to contribute one hundred percent (100%) of
the amount in excess of such maximum, for the next one hundred dollars (§100.00) of
excess cost, in order to continue participation. Should the costs of coverage exceed
three hundred sixty dollars ($360.00) for single coverage or seven hundred twenty-
five dollars ($725.00) for family coverage, any such excess costs shall be split equally
between the Employer and the participating employee.

Section 4. Within six (6) months of the execution of this agreement, the City shall attempt to
convene a health and medical insurance committee comprised of one (1) employee
representative from each of the City bargaining units who wish to participate and one (1)
management representative. It shall be the responsibility of each local union to designate



their own representative and to notify the Employer in writing of the designated
representative.

The purpose of the committee shall be to review the cost, utilization, and benefit levels of the
health insurance plan, and to make recommendations to the City administration relative to
cost containment provisions. Cost containment measures recommended by the Committee
and adopted by the City shall not require the mutual agreement set forth Section (1) herein.

Section S. Nothing herein shall be construed to preclude the Employer from participating in
any state and/or national health care plan. However, should such participation be or become
mandatory resulting in a provision of benefits in excess of those set forth herein, and/or a
cost in excess of that set forth herein, the Employer reserves the right to reopen contract
negotiations on any or all economic issues. If the Employer so reopens, then the Union also
may reopen on any or all economic issues.

ARTICLE 16
SHIFT DIFFERENTIAL

Section 1. Each police officer who is required to work for any hour other than those hours
included in the regularly scheduled daylight shift shall receive an additional forty cents ($.40)
per hour for each non-regular daylight shift hour. The regular daylight shift shall include all
shifts regularly scheduled to commence between the hours of 7:00 a.m. and 10:00 a.m.,
inclusive.

ARTICLE 17
HAZARDOUS DUTY PAY

Section 1. The City and the Union recognize and agree that commencing in 1989,
“hazardous duty pay” was added to the employee’s regular pay and became a part of the
employee’s regular base pay.

Section 2. In consideration of the above issue of “hazardous duty pay,” it shall never again
be considered a legitimate topic of bargaining between the City and the Union.

ARTICLE 18
TEMPORARY ASSIGNMENT

Section 1. Whenever a Captain is temporarily assigned the duties and responsibilities of
acting Chief for one (1) full work day or more, he shall receive the base rate of pay for the
Chief's classification for all such hours worked. Temporary assignments will be made in
writing by the Chief of Police or the Director of Public Service-Safety.




Section 2. During the vacation, illness, or disability of the Chief of the Department, the City
shall forthwith name an Acting Chief.

ARTICLE 19
COLLEGE EDUCATION AND CERTIFICATION PAY

Section 1. Each employee of the Police Department who has received an associate’s degree
shall receive an educational supplement of fifteen dollars ($15.00) per month. When such
associate’s degree is in a related field of criminal justice or law enforcement, the educational
supplement shall be twenty dollars ($20.00) per month.

Section 2. Each employee of the Police Department who has received a bachelor’s degree
shall receive an educational supplement of twenty-five dollars ($25.00) per month. When
such bachelor’s degree is in a related field of criminal justice or law enforcement, the
educational supplement shall be forty-five dollars ($45.00) per month.

Section 3. Each employee of the Police Department who has received a master’s degree
shall receive an educational supplement of fifty dollars ($50.00) per month. When such
master’s degree is in a related field of criminal justice or law enforcement, the educational
supplement shall be seventy-five dollars ($75.00) per month.

Section 4. Certification pay shall be afforded to employees who obtain and maintain
certification in specified law enforcement areas. Certification pay in the amount of twenty-
five dollars ($25.00) per month, per certification, for up to a maximum of four (4)
certifications per employee, is available for any of the following law enforcement
certifications:

BAC Radar

LEADS Hazmat Awareness
HGN Instructor

Laser

Commencing with the first full pay period of January 2007, certification pay shall be in the
amount of thirty dollars ($30.00) per month, per certification, up to a maximum of four (4)
certifications per employee.

ARTICLE 20
SPECIAL MEDICAL TRAINING

Section 1. For each member of the Police Department who is certified as a B.L.S.-C.P.R.
Instructor, such member shall receive an increase in salary commencing on the first day of
the month following the awarding of such certification in the amount of twenty-five dollars
($25.00) per month.




Section 2. For each member of the Police Department who is certified as an Emergency
Medical Technician, such member shall receive an increase in salary commencing on the first
day of the month following the awarding of such certification in the amount of forty dollars
($40.00) per month. This provision is applicable only to employees hired prior to January 1,
2009.

ARTICLE 21
COMMUNICATION ALLOWANCE

Section 1. Commencing January 1, 2009, each Captain shall be eligible for a communication
allowance of fifty dollars ($50.00) per month to be used to defray the cost of a cell telephone.
The phone is to be utilized while on duty. However, the individual employee shall be
responsible to enter into any applicable contractual agreement and shall be responsible for all
monthly charge and fees, as well as any damage or loss of equipment. Any contract’s terms
and costs, which may extend beyond the individual Captain’s employment with the City,
shall be the sole responsibility of the individual.

Section 2. Each Captain must provide the Chief of Police with the number of the cell phone.
Such equipment will be utilized for communications while the Captain is on duty, and may
be utilized as a form of communication/contact while the Captain is off duty.

However, the Employer will continue to utilize the Captain’s home telephone as the primary
method of contact during off-duty hours.

ARTICLE 22
LABOR MANAGEMENT COMMITTEE

Section 1. The Labor/Management Committee shall consist of the Safety Service Director,
the Chief of Police, and one (1) designated representative, if desired, two (2) members of the
bargaining units, and the OLC representative if desired. It is mutually agreed that this
committee shall meet on a quarterly basis or as mutually agreed, after a written request from
either party. The written request shall include the desired topics of discussion and suggested
meeting dates. This committee will assemble for the purpose of:

A.  the dissemination of general information of interest to the parties;

B.  to give the Union representatives the opportunity to share the views of their members
and/or suggestions on the subjects of interest to their members;

C.  todiscuss ways to improve efficiency and effectiveness within the Department;

D.  to discuss the administration of this agreement;



E. to consider and discuss safety and health issues of the Department;
F. to notify the Union of changes which may affect bargaining unit employees.

ARTICLE 23
REINSTATEMENT

Section 1. Any employee who is reinstated to the Police Department within one (1) year
from the date of separation, without need for any recertification, shall be reinstated to the
same rank.

ARTICLE 24
GRIEVANCE AND ARBITRATION

Section 1. Grievance Procedure. Every bargaining unit employee is entitled to a fair
hearing of his complaints and questions, and it is the intention of the parties to this agreement
to provide in this article a means for the orderly discussion of such member’s grievances.
This procedure shall be applicable only for the consideration and settlement of grievances
which are defined as disputes between the City and such member or members concerning the
application and interpretation of a claim to violation of this agreement. Grievances mustbe
processed in accordance with the following procedures, steps, and time limits:

Step 1 Any employee who believes that he has a grievance shall first take up the
matter with the Chief within ten (10) working days after the event which is the
subject of his grievance. It is understood that the time limit shall commence to
run when the member or his department grievance representative should have
learned the basic fact or facts which formed the grievance. The Chief shall
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