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PREAMBLE 

The in1ent 2nd purpuse of this agreerncnt is to maintain and firrther han11onlous labor relations 
upon a constructive aud sound foundation. This foundation has as its cornerstone the 
acceptance and recognition of the obligation and rights of botb pat1ics. The foundation 
embraces a true spirit of full cooperation with the parties working together so that full attd 
prosperous employment can continue and tram which will emanate a healthy and prosperous 
city. 

AGREEMENT 

·nus agreement is made atrd entered into at East LiverpooL Ohio, this first (I st) day of Jun<: 
2011, by and between the City of East Li\·crpool, Ohio. and the Glass, Molders, Pottery. Plastics, 
and Allied \Vorkcrs (GMP). lntemational Union (AFL-CJO, CLC), and its Local Union #333. 

The City oJTast Liverpool, Ohio, and the GMP, International Union (AfL-ClO. CLC) and its 
Local Union #3J3, agree that They arc authorized to negotiate this contract on their 0\\111 beh3lf 
and on the behalf of the City signatory hereto, and on behalf of the dispatchers/jailers ofthis 
City, atrd eaeh party to this comract agxees to comply with all of the krms and provisions of this 
contract dming the life th(;rcof 

fhe City of East Live11XK>L Ohio, at1d the GMP, lntemational Union (AFL-CTO, CLC) ami its 
I~ocal Cnion #333. acknuwledgc that this a_s'Teement has been reached as a result of collective 
bm·galning in g(xid faith) and thnt tills agreen1ent, along with the schedule of vvage rates: e1nbodies 
the complete and final understanding reached b; the pat1ies RS to wages. hours, and all other items 
and condition . ..:; of employ:n::.~nt of all employees covered by· this agreement. 

ARTICLE l 
DEFINITIONS 

A. "Ernp[,)yer" shall mean the City of East LiverpooL Ohio. 

B. "Union" shall mean the Glass. Molders, Ponery, PhLstics, and Allied Workers, 
lntematioml Cnion (AFL-GO, CLC), and its Local Union #333, who may 
sornetintes hereinafter be refeiTcd to as the nc:i-Iv1P. !< 

C. "Employee" means and includes all dispatchers/jailers for the City of East LiverpooL 
Ohio. 



ARTICLE2 
RECOGNITION 

Section l. The Employer recognizes the Union as the sole and exclusive bargaining agent for 
all dispatchers/jailers of the Employer. 

Section 2. The Employer further agrees that it will recognize and will not interfere with the 
1ights of its employees to become members of the Union, and tlu1! there shall be no discrimination, 
interference, restraint, or coercion hy the En1pioy;:;r or any of hs agents against any 1nernber 
because of membership in the Cnion. The G\'!P agrees not to interfere with the rights of 
ernployccs to refrain or resign frorn rncn1bcrship in the Cnion~ and there shall be no disLTin1ination~ 
interference-., r~straint, or \.:oerc.ion by the GI\1P or its representatives against any en1ployee 
exerdsing th.; right to abstain Jiom tnC'rnbership in rhe Cnion or ir1\·olven1cnt in Union activities. 

Section-~· The Law Director's Office recognized th~ G!'v11' as the collective bargaining agent in 
his May 20. 1987, letter to the Union. 

ARTICLE3 
FAIR SHARE FEE 

Section l. AH employees in the bargaining unit "vho are not rncrnbers in good standing \Vi thin sb· .. iy 
(60) days from the date of hire shalL as a condition of employment. pay a fi.rir share fee to the 
Union subject to all require1nents and stipulations of ORC 4117.09. 

The fair share ammmt shall be: certified to the Employer hy the l'reasurer of the Local Union 
H333. Tile deduction of the frlir share fees !i'om any ecm1ings of the employee shall be automatic 
and docs not require a written allthorization for payroll deduction. A separate alphabetical 
listing of all na1nes of crnployees v.:ho are heing assessed a fUir share shall be ftu·nished to the 
Treasurer of Local 333. Payn1cnt of f8.ir shru·e fees to the Union sball be rnade sllnilarly to the 
regular due" deductions as provided for in Article 4. 

The Employer shall notif)· each new employee at the time of hire of his or her right to join the 
Cnion as he or she so desires. Each ernployee will also be notified of his or her obligation, as a 
condition of crnpioynwnL to payn1cnt of fair share iCes as described above. 

Section2. [tis the intent of the pruties that this article comply vvith state and federal law, where 
required, that are currenrly in existence or developed in the future. 

Section 3. The L'nion here b) agrees to hold the Employer harmless fi·orn any and all 
liabilities or damages which may arise from the perfom1ance of its obligations under this 
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article, and the Union shall indemnifY the Emplover for any such liabilities or damages that may 
anse. 

ARTICLE 4 
DUES CHECK OFF 

Section !, The City will respect indhidual written authorization by employees to deduct limn 
their wages or salruics such amounts as they ha\'c agreed to as regular lJnion dues and transmit 
such sums to the Treasurer of Local Union #333. Likewise, the City will respect individual 
\Yrittcn requests for withdrawals ii·om payroll deduction of Union dues upon \\1itten request from 
individual employees of! ocal Union #333. ivt employ~"' who "ithdraws fi-om membership shall be 
subject to the fair slure fees set tc>rth in Article 3 herein. 

Section 2. The Union sha;l fun1.ish printed cards for authorization of pG)TOll ded~1ctions and 
withdrawals. 'Ih:sc e<lrcb \\ill be maintair1ed in the Cnion otllcc and limrish~'Ci to the employee at his 
rc:quesL The authori:z.ation for deduction of Union d ucs shall be dfective at the next rct:,rular pa; 
of the employee at which time dues are deducted. hut not \Yithin five (S'i days of th~ date 
authorizing such deduction. 'The \Vithdrawal of authorization of deduction of Union dues shall Eot 
be effective until the expiration of thirty (30) days, and the financial Otlicer oftl1e City shall notify 
the elected Treasu,-cr of Local #333 of the withdrawal within one (I) week of its authorization 
by the ernploycc. The Fin~mclal Otricer of the City shall pn)Yide the Union \\-lth a ma:st:er list of 
l;ninn en1ployces having dues checked off and shall thereaHer inform lhe Union rrc?..=;urer of any' 
chcmges to such. list as they occur. 

Section 3. It is sp-ecitlcaUy agr~ed that the Employer n.sslm1es no obligations, iinancial n;· othefVI1s.c, 
arising oU! of the prO\isions of this m.tick and i\rtidc 3~ and the Union hereby agrees that it will 
inden1ni1~- ;;md hold the E1nployer hmmless :fron1 811)" dainLs, actions~ or proceedings by any 
employee arising lrmn deductions macb by the Employer pw-suam to this artick. Once tire fimds 
ar~· ren1ittcd to the: UnimL the iT di.sposition thereafter shatl be the sok and exclusive ob1lgmion 
and r~sponsibility ofthc Unicm. 

ARTICLES 
EMPLOYEE ADDRESS AND INFORMATION 

Each employee shall be r•osponsible for furnishing to the Anditor's Oftice of his Employer 
and to d1e Recording Secretmy oftlre Local Union. his mailing address. social security nwnber, and a 
telephone nwnber at which he can be reached, and shall like\\ise furnish changes in his mailing 
address and telephone nwnber. Such 1nailing address and tdephone nmnber may be used by hi~ 
En1ploycr in giving any not;_ce to the en1ployee ,..,·hich 1nay be required under any of the articles of 
this contract. The Employer shalL nol later than April I of each year, fumish the SecretaJy
Trcasurer of the 1ntcn1ational Union 
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and rbe Local Lnion with a cuJTent and corrected list of the names and addresses of employees 
cmning under the jurisdiction of this contract. 

ARTICLE 6 
FAIR EMPLOYME:\'T PRACTICE AND EQUAL OPPORTUNITIES 

Section 1. The Employer and the Union recognize their responsibilities w1der civil rights laws 
preventing discrimination again .. \t cmy employee b~cause of raCt\ color, religion, national origin: 
age, sex, or disability. 

Section 2. \Vhercvcr the masculine gcndcr is used throughout this contract, it is also to include: 
the female gender. 

Section 3. The panics agree to comply \\-'ith the Family and Medical Lea v:e Act. 

Section 4~ All,.::g.cd charges of discrimination (statutor:·· right) may be appealed in 
accordance \Vith the applicable federal and/or state statutes and r~gulations. 

Any disputes under this mtide, as with all other articlt's nf thi..-.; conLract. rnay be appealed througl1 the 
g.Tic:vaJlCC procedure herein. 

Section 1. 

Sixth Class Dispatch-or 

Fifth Class Dispatcher 

Fourth Class Dispatcher 

Third Class Dispatcher 

Second Class Dispatcher 

ARTICLE 7 
RANK& WAGES 

4 

Less than t\\elve (!:?)months of 
continuous service with the Department as 
a full-time, fully paid Dispatcher 
More than twelve (12) months of 
continllous service with the Department as 
full-time. fully paid Dispar.cher, but Jess 
than twenty-four (24) months 
More than twenty-four (24) months of 
continuous service with the Department as 
a full-time. fully paid Dispatcher, bm less 
than thirty-six (36) months 
More than thirty-six (36) months or 
continuous sen·ice with the Department as 
a full-time, fully paid Dispatcher, but less 
than forty-eight (48) months 
More than forty-eight (48) months of 
continuous service with the Department as 



First Class Dispatchc:r 

a full-time, fully paid Dispatcher, but kss 
than sixty (60) molllhs 
More than siX!) ( 60) months elf continuous 
serYicc with the Department as a ibll-time, 
fully paid Dispatcher 
Less than 2080 hours per year of service 
\\JU1 the Department as u Dispatcher. 

Section_l_ Effective "ilh the first full pay period of January I, 20 ll, the regular rate 
of paj lor a bargaining unit employee shall be as follows: 

C la~~[j_;:~e~Ji9n 
First CLess Dispdtcher 
Second Class Dispalch.:r 
lhird Class Dispatcher 
Founh Class Dispatcher 
Fi!lh Class Dispatcher 
Sixth Class Dispatcher 
Part-Tinu; Dispatcher 

,~nr.ual Salary 
$32,572.80 
$30.944.16 
$29.396.95 
$27,9~7.10 

$26,530.75 
$]5,20-121 

H_()t!rlY __ R_at_t: 
$15.66 
Sl4 88 
Sl4 13 
S13.43 
$12.76 
$12.12 
s 12 12 

S_~~:_t_i9D 3:. f'he Ciry of Eas1 Liverpool and the T Jniun agree to re-open negoti~1tions for tLe 
express purpose of ncgotiz".ting \:vages only for calendar yeJrs 201 3 and 2014. in ;:tccordance 
,.,ith O.R.C. 41 l7. 

Section 4, ShiH dift'c,rential shaH be paid at the rak of forty cents ($,40 l per hour t;x the 
second shift and fnrty-!iYc' cems ($.45) per hour for the third shiti. 

Section 5. As dispatcher/jailers arc assigned the duties of D.;F1ty Cl..:--rk (to assist the East 
Livcq1nof Tvlt~nicipa! Court\ addition::il compensation of tiriy cents (S.50) per hour was rolled into 
their base rate of pay as oflv1an:h 1, 2007. 

Section 6. Bargaining unit en1ployces hired on or before Dece1nber 31, 2008. \-Vh<J anain and 
maintain 9-1-l cerli ficat.ion, \Yill receive a \vage supplement of fifty-five cents t $.55) per hour, 
9- t-1 certification sh;;dl be ajoh rcquircn:ent for ernployees hired or: or after January l~ 2009 

Section 7. Bargaining unit employees hired on or before February 28, 2009, v,-ill receive a 
monthly communication allowance of thirty-!l\C (S35.0li) dollars. 
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Section 8. Certification pay shall be alTorded to employees hired on or before December 3 L 
2008. \\·ho obt::-tin and rnainrain ccrtitication in area~ of responsibility of a police dispatch(!r. 
Ccni[ication pay in th.: amount of thirty dollars (S30.UO) per month. ptr c-:nification, k~r up to a 
maximum oY focu· 14) certifications per employee, is aYaiJable for eligible employees tor any of 
the following certifications: 

LEADS 
'\OTARY 

HAZMA TAW ARENFSS 
9-1-1 

A.ll o.Cthc ~bove certifications, excluding ~~notary," shall be job requirements f(x employees 
hired on or after January L 2009. Employees hired on or after January L 2011. who 
obtain certii-icatinn 2s a notary shall b~ afforded certification pay in the amount of one 
hundred dollars ($JOlJ.OO), \\'ith additi<'nai payments of one hundred dollars ($100.001 
every five years upon renevval. 

Section 9. t:pon hire as a full-time, fully r,aid dispatcher with the Departmcm, a pan-time 
dispatcher's accmnulatcd hours with the Dcpart1ncnt shall be calculated to deterrnine their 
\Vage classification. 

ARTICLE 8 
\VORK DAY AND WORK WEEK 

Section l. The normal wor{ week lor !\til-time cmploye,,s shall be forty (40) hours. The work da1· 
11ill nomdly consi'l of eight 1.8) hours. inclusive of sixty (60) minutes of break and lunch rime 
tone-half [1/2] hour June'! rard two [2] fitteen I 15] minute breaks). The scheduling andior 
combining of the breaks and lunch time ar.: subject w the approval of th;: Chic-fidcsigncc, based 
upon op~ra1 ional needs. As th-:: sixty (60) minutes referenced. abo\\~ ·is paid time~ employees are 
subject to recall to duty and/or n1ay rh.1t be released in cases of emergency or important 
operationc1l needs, 

Section 2. The Dir~ctor (Jf Public Sen·ic<:/Safety or his designee shall establish the slift schedules 
l()l' each full-time position. At least twice per calendar year (e.g., January and July), employees 
may bid for the shift schec:ules on the basis of seniority (most senior picks !1rst). 
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pe11~-1.ining to cornplainb andior grievances arising out of questions concerning the applicatio:1 
or int~rpretatlon of this contnKt. 

Section 4. When an <?mployec is called to full-time duty by the Local Union, 
International Union, public office, or state or federal or AFL-CJO, he shall he granted leave of 
absence up to fiv·e (5) years. and must renew his leave of absence each of these five (5) ye.Lrs \\lth 
the Mayor. Upon this contract, taking his position on the seniority list indicated by his years of service 
including time spent on such duti~ for which leave was granted. 

Section 5. \Vhen a tnecting is held at which disciplinary action is going to be giYen to an 
ernplo;- ec. and a \\Ti!tcn record of that actioc }:--.; going to be placed in his perstmncl fiic as 
!(mnal discipline. he sba]J, tfhe so requc:sts, haYc the Chairperson present at the meeting. 

Section 6. Should tl1erc be any parr-time employees. they will be treated the same as full-time 
cmploy~cs as to joining the Cnion. VVages. benefits: and any other coverage <:I~joyed by ful!-tirnc 
err1ployecs ruay be addn..:sseJ separatd_y· for 1xu·t-timc employees. 

ARTICLE 12 
JOB CLASSIFICA TIO"< ANI) SENIOROT 

Section 1. An c:111ployec!s seniority \.vill be that uninterrupted length of continuous service 
\Vith the City in an:r· classiiication \Vithin the bargaining unir. Probationary and part-time 
employees will ha\'c no seniority until they become a rennanent ll!ll-timc employee. and then 
their seniority date shall be their original date of hire. lnitial probationary employees will be 
laid off first. All newly hired bargaining rmit cmpJo,ccs shall be subject to tm initial probationm) 
petiod of eighty-ti' e (R5'i work days, from the date of hire, inclusive of the eighty-fifth (85th) 
-.,vork date. The retention of such employee at an: tirne during the initial probationary period 
shall be at the sok dis;;rerion of the Employer_ Additionally. the Employer may extend the iroitial 
probationary period fbr a period of up to sixty (60) cakndar days, with mutual agreement of the 
Union. Continued employment dming any such exLcnsion rcn1ains at the sole discretion of the 
En1ployer. 

Section 2. If an ernployee i:; dischm·ged anctlor quits and is later rehired. he.: she shall be considered 
a l1C\\' ernp1o:yee. 

Section 3. Seniority shall be broken (or tern1inaled) \vhen an employ·ee: 

A. quits or resigns; 

B. is dls,.;hargcd for just cau::.e; 

C. is laid otrtor a petiod of time equal to the amount of his/her seniority at the time of 
layofl 
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Section 4. Seniority shaU be used for preterence of vacation periods, shift assigmnentc;, and 
ovenin1e suqject to the provisions of this agreement. 

Section 5. EmploFeS laid off will be recalled by senioriry. Should an emplo}ee nO! report 
back to work within ten (lO) working days after a rocali, they shall be considered a "quit." unless an 
agreement is worked out between the panies prior to the expiration of the ten (1 0) day period. 

Section 6. Seniority shaH accun1ulatt" while an employee is absent due to a sickness, or injury, 
pro,"ided he/she rcte~rns to hislher job as soon as he/she is medically able and is on an approved 
lea\e of absence, paid and1or unpaid, as applicable. 

Section 7. Part-time employees who have snccessfully completed their initial 
probationar,y period and any extcn-;ion thereof~ and who do not have active disciplinary actions of 
record~ shall he offered a fi1ll-tin1e position vvithin the bargaining unit prior lo the consideration 
of extcn1al applicants. 

ARTICLE J3 
NO STRIKE/NO LOCKOT:T 

During the tern1 of this agr~erncnt, the City agrees nnt t<) lockoul the rncmhcrs of the Unjon. 
fhe t:nion agrees that there shaH be no stril\..::s. work stoppages~ slov,:dcrvvn..-;: or other 
interruptions of \.\'ork. 

ARTICLE 14 
PUBLIC EMPLOYEES RETIREMENT SYSTD1 

The current Public l"·-t11ployecs Hetire1nent S·ysknl of Ohio is acceptable and will continue. 

ARTICLE 15 
GROUP INSURANO: 

A "!he City will continue to make m·ailable to all full-time bargaining mtit employees basic 
hospitalization and major medical coverage. and supplemental dent;d, vision, and 
prescription coverage. The En1ployer reserves the right to select carriers/providers 
andior 10 othen\ise delen11inc th.~ manner by \\·hich any and aU coverage is to be prcwided. 

B. The EmplG)\.":f shall continue lv conu·ibult: up to a m.ax.itnUJ.n wnoUJll, per ti.tll-tiJne en1ployee, 
hired prior to January l. 2011, per month, luward the total costs of coverage: 
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I:z~gf(_'<]-'-"~ra_g___ _ ________________________ Ma,irmuu Monthh Emplover Contribution 

Sing!~ 

Family 
5260.00 

5625.00 

Should the costs ex;:eed the maximum amount set fonh above, a par·ticipating employee 
shall be required to 

Contribute up to the first one hundred dollars (SlOO.OO) above the 
maxi1num En1ph)ycr contr:ibutiOil. 

2. If appiicabk. contribute one-half< of mn cosb abo\ c thr..:~...· hu1.d1Gd 
sixty dolim-s (5360.00) and sevc:1 lllut(ked rwcnty-iivc dollars (\;725.00), 
rcspecti\-~_:y. 

C, The Emplo:•,_;c: shal: contribute up to a maximcm ?.JllOUr'.L per employe,::: hired on ()f after 
J:mu~1r; i. 20 ll, p,.:r month. tl)\-Vard:~ the to1al cos~ of co\-·erag_e as follo\YS: 

Type Ot~CoYerage 

Ul/ll Single 

Family 

lv1axirnum \-1o:-nhly 

En1ploye:- Cuntri buti\.'11 

5500.00 

ssoo.oo 

for employees hired on c:r after Januar:' l, 2011. should the cost exceed lh"' 

maxi.rnum C:Jmcunts SC'c fonh in subsection (A) above, the participating employe~ 
shaH be requir~:d to contribute one hundred percent (1 00%) of the amount in excess 

(;[such r:1aximunt, for the :.text one hundred dollars ($1 00.00) of L:xccss cost~ in 

o;dcr to continue participation. Should the costs of coverage exceed six hundred 
dollar~ (S600J;(J) for nwcragc, any such expenses shall be spii1 as fl)llo\vs: 

61
n Class Dispatchers- the Employer will cover fifty percent t50%J) of the cosis and 

the employee CO\·ering fifty percent (SQ~;Q) nf'the costs. 

5
1° Class Dispatchcc~:- the ElTtployer \vill cover fift~-· percent (50?/\)) of the costs and 

the employee covering fifty percent (50'>0) of the costs. 

41
" Class Dispatchers- the Employer will cover !(my-five percent (45%) of the 

costs and ~h~ c:nplo:.'ee covering fifty-five percent (55'Yo) of the c:o:sts. 

3"' Class Dispotchers- the Employer will cover forty pcrccm (40%) of the costs 
and the en1ployec covering sixty percent (60~/Q) ofL~e costs. 

t'" Class Dispatchers- the Employer will cover forty percent (40%o) of the costs 

and the employee covering sixty percent (60%) of the costs. 
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l" Class Dispatchers- the Employer will cover thiny-iivc percent (35%) ofthc 
costs and the crnployee covering si\ty-five percent (65~-i)) of the cosls. 

The total employee contribution shall be c:::ppcd at fiyc hundred and seventy-five 

dollars ($575) per month, 

D, An Insurance Committee (that ofwJojch the dispatchcrc;;jailers "'ill be a part) wiil revie\\ 
other insurance options as they may aris~. 

ARTICLE 16 
OYERT!'\IE 

Section 1. (hcrtimc ·Pav. /\JJ en1ployee shall 1\.:cein:> one and one-half (1 1/2) tirnes his/her 
coinbined hourly rate tOr each hour or fraction thereof which he/she works in excess of eight 
(8) hours in a twemy-four (24) hour period, or in cxc'"" of±orty (40J hours in a seven (7) da;. 
period. ''Combined hourly rate," as used herein, shall include the base hourly rate. shin 
diflcrential, and longevity, as applicable, 

Section 2. Overtime \Vork 

A, 'llre Director of Public Sen,ice-Sa!ety or his. her designee shall be the sole judge of 
the necessity iOr overtime. 'll1e Director of Public St:rvice-Safdy or his/her desi!:-~1ee 
shall endeavor, insot3r as it can be reasonably practicable, to n1ake an equitable 
distribution of scheduled overti.r11e \Vi thin a job classificMion v-:ithin the same shift and by 
seniorit~y. for the purpos...: of this miicle, sc.h~duled overLi1n~ mtuns ovcrlin1e which is 
assif,.'l.1td h\·enty-fc,Llf (24) hours or n1orc prior tc; the corm--r1encement of the ovct1"irnc 
\VUrk. Non-scheduled overtirne means overtime which is assigned lcs'.; than twen-ry--fOtU" 
(?4) hours prior to the con1illenct"11lent ofovenirnc work. 

R Employees shall b~ required to work non-scheduled ovenime when requested by 
the Director of Public Service/Safety or his 1her designee, Full-time dispatcher,jailcrs 
\vill be ot1ered non-scheduled overtime flrst, follo·,ved hy pmt-tirne dispatcher/jailers, 
then police officer::,_ 

C Scheduled overtime in the dispatcher<jailer classitication vvill be offered to the part-time 
dispatcher/jailer (twent)-cight [28 i h<)UJ'S per week limit) 11rsL then full-time 
dispatcher/jailers, then police officers. 

D. Ovcltimc work will be oftCrcd to qualified cn1ployces \Vithin the job classit1cmion and 
within a shill by seniority, EmploFeS may initially retuse overtime, lf a sufficient 
number of employees do not voluntarily accept. the Director of Public Service/Sate~; or 
his/her designee shall assign the overtime to qualified employees within the classification 
i1.1volved in the invers~ order of their classification seniority and the employcc(s) shall 
be required to work, 
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E. l'\otwithstanding the above: during non-regular :..'1unicipal C'ourt days and hours: the Cit) 
jail will be staffed by qua1ii1ed pohce officers. During regular :t'dunicipal Court hours. 
police otTicers \Vill be as:sig;1cd tv dispatcb:rjail af1c:· such worh: has first hc~n offcr~d tu 
qualified dispatcher/Jailers. 

ARTICLE 17 
VACATION 

Section 1. FuU-tin:e e:nplcye;.::s become eligible for vacations \Vith pay after compktivn of on~ 
(1) year of continuous full-rime serYice. 

Section 2. Final authorit; to 'cheduk a partJcclar vacation rests sold,· with the Chief of Police 
who shJJl gn~r:t scheduling reque~ts of yw:ations in accordan(e \A,--itb dcpartm;.~ntal scni<)riry. unkss 
said Chief of Police has reasonable justification to schedule oihenYiS('. 

Ernployecs wil1 be required to make their \'HCation selection for the upcoming year b: seniority 
(must s~nior first) b; Decen1ber 15 of the preceding year. After V3Cation selections ha,:..:~ been 
made, fill).i dnngr or addition thereto \\:iH only be al!O\\'ed as J resull or s~.::pJration from 
cmpb;,:1T:cnt of annt.her employee, or if a vacmlnn slot remains open, and oni~· if req:Jested m lea:-;1 
twenty-one (21) days in adYance. Such chm:gc or addilion__;.; cannot ccmflicL \\.-ilh \acation 
selections ln pbce <::~:1.::tnr negatiYely in1pact op;;,:rationalneeds a.nd/or stafflng kvels. 

Section 3. A v::~cation \"-·c,;k shall be defined as commencing Sunday through the follov.-ing 
Saturday. 

Section 4. Vacation ~Yty shall be bast:d only upon a regular eight (b) hour work day f,Jr full-time 
employees. 

Section 5. For c1nployer:s hired pdor to January L 20J J. Yacation ti1ne shall be accnH::d in 
the following nwnncr ar1d an1ounts cmnmcnc1ng with the calend;:ir date of initial fali-time 
employment and based up0n a t{my (40) hour or tj,·e (5) day work \\,;ek: 

Completed Years of Continuous Service 

At least i but less than 5 years 
At least 5 but less than 10 years 
At btst I 0 but less than 15 years 
At least ·1 5 years but less than 20 ) ·ears 

\Veeks of Vacation Entitlement 

2 \\-eeks 
3 weeks 
4 weeks 
5 weeks 

Fmployees hired on or before March 15,2007, shall also be entitled to vacation as l()]iows: 

At least twenr;· (20) years but less than twenr;·-five (25) years 
After twenty-five (25) years of service 

6 weeks 
7 \,veeks 

For employees hired on or after January I. 2011. vacation time shall be accrued in the 
following manner and amounts commencmg with the calendar date of initial tifll-time 
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(5) da' \\Urk \leek: 

At lccLsl 1 butle,;s than 2 years 
At least 2 but h::.s::; than 5 years 
At least 5 but less than I 0 years 
At lea.s: 10 

2 \\·i.,:Ck::. 

3 wctks 
~weeks 

Scdion 6. In the event that an cmp!o:ycc krrninau.~~ his cmploym,;nt wlth the City by 
voluntary t~nrtination. rdircrncnt. or d~ath, a~ pwi ofhis'l1er fin~d pa)'~ hc,:she :-;h<tll be 

Section '7. An' \vho is discharged shall nP1 be entitled to an unus:.:d ,·:teat ion cdk)\>..'aJh.'e 

l(.lr the cah:ndJJ year i:n \Yhich hc/:;h;; i" discharged. 

===~In th..: c\·cnt thal an: scht'"dulcd n1cminn includ~s an offi<:ial holid:1: nfthc City, th·.: 
C!TlplO)~:C \\ilJ ~~ J"ltliJ }()r 1J1c holidD) [it 'UiHcJ.UtilUC U~ \\-Cli aS k>r tlk.• \'[JCat;(lD 

Section 9. crnploye~.~ with three (3) or more \VCck:; of \-acatl,m ma:· diYidc or~c ( l} \\'i.:ek 
intu days with the azl\ ancc appn:>\'<ll ol' the Chief /\n) .:mpluyec w.irh i(!ur H) or I1h1ft,; of 
\·a.:al !on rna; Jl\ ide two (2'1 Wi.Xk.;.; ill tO days\\ i11l the advance approvn! \'Jf the ( :hicf Additionally. 

orYacation nm;-;t be n.:qncst·:...'d atka:-:: 5:-L'Yen (7) c:alendar day~ in adYance. unles:; 
othcn\ \\·ai\ cd by the Chief Lach fuli-:imc dl~_,patchcr:juikL hlrt'd prior to January 1, :~en L 
\Vho is (_·ntitkd to t~lkc-illn~'l' (3) \\cz:ks or mon:' or rL~cation p12'r y cnr shall b.: grwm:d. at his election~ 
the right tn \\ork nne '- 1) \\"t:ck oC vacation ;:md in aJdition ld Yacminn p~ly shaH r..:ccive 
compensation for r~.:gular lhJUJs \\orkcd. 

ARTICLE 18 
HOLIDAYS 

Seetion 1. For the JlUlV•.)Se "'-d' thi:; agrcen1cnt the offlcial holiduy~ an.·-

NcwYear'sDa' 

PrcsidcnC-: Da::-

c:olwnl1LlS Da: 

Thanksgh-Jng Day 

I I '"' . tl y '-j· 

Labor Da) 

Section 2. Full-time employees who have been cmploy\;d by the City thiny (30) days 
immediately prc·ceding said holiday shall receive. as holida~ pay, his/her normal wages based 
upon an eight (8) hour wmk day, 
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Section 3. If it is detennincd that a tull-t1:ne or pan-time employee must work on any of the 
aforementioned holidays. and said employee has been employed by the City thirty (30) days 
irmncdiatcly preceding S;.1id holiday, said ernployee shaH recein~. in uddiiiun to his nunnal \V~1gc: 
based upon <m eight (8) how· wmk day or scheduled hours, as applicable. additional wages for all 
hours worked on said holiday at the rate of one and one-half ( 1 l/2) times his' her regular hourly· 
\-Htge. There shall be no pyramiding of prcn1ium pay if the work on the holiday would otherwise 
result in oYenime pay. i.e., an employee shall not receive holiday premiw11 pay and ovenirne for 
th~ san1e hours worked. 

ARTICLE 19 
DlSCIPUi\f: A:"'D DISCHARGE 

Section l. The City retains the right to discipline and/or discharge employees lc)r just cause and 
also the righ11o adopt ~md enfor.:c reasonable work. rules, and once adopted, 10 revise any and aU of 
such n1les, provided that in the ex~~rcise of those rightsj the City \Vill not an in violation of the 
express tcnns sd forth in this agreement. 

Set:tion 2. Empbycc cDmplaints concenllng suspension and discharge shall be processed promplly ns 
provided by the procedures contained in this agr~ctnent 

Section 3. Po! icy grie'--::mces afiCcting all or a -~-n:mp of employees 1nay be pr<:scmed initially hy 
th.:. Union at Step 2 of the gric\'ance procedure. 

Section 4. All records of disciplinary actions shaH ccase to have force and effect three (3) years 
after lhe ctl'ective date of the disciplinary action. 

ARTICLE 20 
GR1EVA'\CE AND ARBITRATION l'ROCEDLHE 

1\ gri~vant.~e is a dispute which may aris<.:-:- bet\Yeen the pruiics as to the application, n1eaning. or 
interpretation of this agreement. A grievance shall be processed and senlcd in the fdltm ing 
n1wmer. 

The Chairperson, with or wit;Jout the consent of the ag,orieved employee, may take up a grievance or 
dispute with the employee's senior officer (Chict) within ten (!OJ days of the date of the grieYous 
act or practice. The grievance or dispute, within ten (!0) clays from its occunence, shall be 
r..:duced tv \\Tiling, sig..t11.::J by th.: cn1ployee or skvvarc.4 atl.d dakd. The senior oiJicer (Chie1) shall 
exert eYery ef1(,rt to settle the grievance or dispute upon timcl~ receipt of said written grievance 
repmi and shall respond, in writing, to the steward within seven (7) working days li-om the 
receipt of said wrinen gric-vance. If the senior officer (Chief) fails to respond to the \Hillen 
grievance within se\'cn (7) working days from bisi11er receipt thereo( said grievance or dispute 
shall be presumed to be resolved in favor of the aggrieved employee. 
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lC lllc ~riC\'a;lcC (11' disrutc ha~, n<Jt h:..-·c-r1 :.~:Hied Ln lh~' saLi~iiKlion ol l1h~ tlf!J~llt::\L:"d 
cmplt)yee-{]mirp~rsorL ir siu!ll he prcsl.!ntcd in \\Titing to th~ D!n."'ctor <.)f Public S::.:ni::e-Sakty 
\Yith!n s~\\'!11 (7) \\·orking da;/s after r~Cl'lpt of the Chief of Police's response, ·1 he \\Tilkn gricvanc.: 
shall be daKd w1d signed hy the aggrjc\·ed ernpto) ee and lU::>iha Union repr~sentativc. Th~ 

Director of Public Scrvicc-Sntct:, shall meet with the Union representative within Ji·cc tS) 
working days fron1 the ;imdy rc-.;eipl of the gric\-arh:c and shalllile his/her writh.:n r...:sponsc 10 the 
Lnion rcprescntatin; \Yithi_n sc,-cn (/) day:; 3hcr hi:;/h: .. ;r meeting with the Lnion 
n::presentativc. 

if the ag,g,ri,.:-Yed empio::-:.~e or ]Jis/hcr Union :-cprescntativ;;:: is not s:Hi::;tied \'.-ith th' .. ~ t.k'ci~:ion of 
the Director nf Pu!1lic Service-Safety, said ernplG)''t:C or his'hcr Union n:prc~entativc shall 
pn.:s..:nt the \\Titten grk\·a.nc(',, dnk'd~ {Hld signed the emplu:ec- or hi~/hcr Union rcprescmmh·c, w 
the \--1<1yor within 'C\\:n \YOd,ing day·; fi·nm rl'k~ nfthc Director's rc::;ponsc. 

The !v1a;-or shall Jncd wit~t thv International Uni<)lt R:.:·prcsentative \Vithin ii)wtcc:n (l :.1; days 
hom tim~·l_:, uf the ani.>:. "I he ~\h~.; or':. \\Tlltcn response shaH h:' 
giH:Tl to the lnternatil.)n~·J{ llnion ~,.;\vi thin fi\ c (5 J \\'nrklng d<tys ailcr :-;aid n1cz~ting. Th2 
l\-1ayor shall have· th::· pow'":r to affinn, rt.:vcrs\3. or the rullng of th;,.• Dln~c:tJr of Publi.: 
Scn:it~e-Safely. 

Within lil\ecn ( 15) Ji·om the date pf tl:e 'kcision oft he \1ayor. the lnlcm,llional llnicm 
R:.::prcsentatiYe may tH;;: a r-.:qu..::st f()r arbitration proceedings to be conducted by th:: American 
i\rbitration As::;ociation V\/\J\). Sut:h mbitration shaH be go\ t:!TH:d b: the ruk:s <UK.l n.:gulation:-; t)f 

the- and both _p~trti:s sblll be bound by the (L:cision thch~hy ren(LTe(L Tl\~ arbitrator sh:1ll not. 
have the allth\)rity tn add tn, subtract fJ'onL mndiJ)·. d1~U1gl\ Of alh:;r Hl1)' piOYisions of \his 
aL~Je..:·mC~lL Th:.:: dc:ci::.lun uflhc arbitrator shall lK: Jlnal and binding uron both parti .. ~s. 

rhc question arbitrahili1) of u gric\ ancc mJy be rai:~L~d by either pnrty before the arbitration 
b:m·ing. on the grounds thnt the g1icYancc is non-arbitr:1hlc or beyond the arbitrator's jurisJJcuort 
The cost~ of such arbitration proceedings ~hall be ~harL:d equally between the panics. 

:\ gri ... :vance 1rny he \Vithdrawn b'-' th~ l :nion at any step ofdtt: ( lri<..''Vi.mc~.~ and Arhitr:Jtinn PI\)~.:cdurc. 

A1UICLE 21 
JCRY DFr1· 

Section 1. Employee~ who .are called to jury servi~:e during times \\hen rhe) arc schcdukd to 
work shall re\.'t.:~iYc their fl...~gubr pay. 1c:-;~ any compensation rt.'C\.~ivcd f~n· said jury triaL 
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ARTICLE 22 
SICK LEAVE 

Sed ion I. Each full-time employee shall be entitled lu sick lea,-c at the rate of no less than 
.0578 hours per regular hour in active pay status (equivalent to vcn [I 0] hours per month f(lr a 
full-time employee). subject to the following accumulated sick leaw limitations: 

A. Accumulated Sick Leave 

Each employee shall be emitlcd to accumulate not more than scvemy-th·e 
(75) daJ'S of sick leave. Upon (U1 en1ploy,~e} hir~d prior to January 1: 2011, havill/l 
acelllntllated sixty (60) days of sick leaw, he or she shall be paid on the last 
regular pay day of December of the coJcndar year fix each hour of unused sick 
leave, at the rate ofbis or her hourly \\-'ag~ for each hotlf of unused skk leave. not 
to exce~d a maximun1 of fifteen (15) days per year. L~ron an employee~ hired on 
or a.Her January L 2011, ha\'ing accu.muJakd sixty (6U) da: s of sick lca\·c, he or 
she shall be paid on the last regular pay clay of Dcccmba of the cal-:ndar) .car 
f{;r each hour of unused sick Jeave. at th~ rate of his or her houri) \'</:t;e f(Jr each 
hour of unused sick leave~ not to exceed a m3xinmm of ten\ l 0) day·s per y·car. 

The Cit) shall require that any absence of three (3 J or more days 
attributabce to illness be substantiated by a physician's ccrtii1catc. Patterned 
and/or cxcessiYe absence or use of sick leave shall be }1st cause fOr discipline. 

3. lfpc.m retircrncnt, or tcn11ination b: death, the employee or a rt;;p;(:scntativ;;;; shall 
receive payrncnt for the w1paid accurnulated sick lemie cxi::;ting &t the ti1ne of said 
rdirement or death. up to a maxinllli11 of seYenty-fi\c (75) days. if said 
employe;;; has accn1ed sixty (60) days of accumulated sick 1cm·c on thG first day of 
January in 1hc year in which his retirement or death occur:;.. 

·+. City ,-;mployecs hired after December 31, 1984, shall he entitled to 
accmnul<Jk si(k Iea\·e as provided above. piOYiding that sald employees shall b..: 
entitled to be paid one-third (1 13) of their acc:umulalc>d sick leave at rctiremenr or 
terrninatio:1 by death_ 

Section 2. "Active pay status," as used m Section I above, shall be deemed to include actual 
regular hours vvorkeJ.. sJck leave, holiday tilne! vacation time, compensator;.' lim(:, Union business 
time. and personal days. 

ARTICLE 23 
PERSO'\AL ABSEl"CES 

All herein abn\'e enuniCrated ctnployees, \Yith the approval of said e1nploycc's immediate supervisor, 
shall be entitled to the following personal absences which shall not be deducted i]·om their 
sick leave: 
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A. Up to three (3) days of absence at the rate of eight (8) hours times the base hourly rate, per 
di.::rrl, shall be paid upon the death of a rn-:mber of an en1ployec's inunediate family, 
prtJYided: L l J that :;uch ~mployce sllr1;J bl' paid for only those days acmalty s-..·heduk:J. 
and [2] at least one (1) of those days must be the day of the funeral. 

B. For the pmposes of this ruticle, "immediate frunily" shall be defined as being !h: employee's 
spouse. children, brother. sister, mother, fltther, grandparents, mother-in-law, father-in
law, brother-in-law, and sister-in-law. 

ln the case ofthe death of an employee's spouse, child. step-child. mother, or 
father, the cmplo>cC' "ill be allowed two (2) additional days off with pay. 

C. A IJ fdl-time employees, hired prior to January I, 2011, shall he granted three ( ~) 
days of personal absence. per yeaL_ at th._; rate of eight 0~) hours tin1cs his base 
hourly rate. per diem. 

In recognition of Police .\1emorial Day, each full-time employee. hired prior to 
January 1, 2011, :;hall be entitled to one (l) additional personal day lD be used within 
the applicable calendar year. 

All full-time employ-oes, hired ,m or after .lanuarv 1, ~01 L shall be granted two (2) 
days of personal absence, per year, at tho rate of eight (8) hours times his base 
hourly rate, per diem. 

ARTICLE 24 
LONGEYIT't' 

Section 1. In addition te> the compensation provided by this agreement, employees hired prior to 
January L 2011 shall receive as \Vag~s such 3LU11S of rnoney rnonthly for longevity of 
continuous s~n-ice according to the iOllcr.ving schedule: 

3 years of service 
5 year~ of service 
I 0 years of service 
1 5 years of service 

20 years of service 

Monthlv Amount 

sso.oo 
$55.00 

$60.00 
S65.00 

$70.00 

*Employees hired on or be tore December 31.. 2008, are entitled to longevity in the amount of 
seven(} -!lve dollars ($75.00) per month after completion of twenty (20) years of service. 

Section 2. The tenn "continuous years of service'' shall be detined as employment in the City's 
ser>ice without break or interruption. Leave of absence with or without pay of nor more than 
thirty-one (31) consecutive days shall not interrupt continuous service or be deducted there fiom. 
Absence ofleave without pay in excess offhirty-one (31) days, except fur extended service with 
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the Arrned forces of the United States, shall be deducted in computing continuous service" All 
absences w1thout leave in excess of three (J) days shall interrupt continuous service. 

ARTICLE 25 
COt!RT PAY 

A11y police disparcher who is required by subpoena to appear before an) cowt, grand jmy, 
or goven1mental administration agency" board, 1X corr1mis:-;ion, to testii)· concerning m.1y 

matter related to hisf11er duties as a police dispatcher, shall recei>,:..:: co1npensatlon to be known 
as court pay tor all time related to that court appearance" Court pay shall be at the rate of one and 

one-half (l 1:2) times the hourly rate for said person. Th~rc shall be a minimwn of two (2) hours 
court pa) for all appearances in the City of East Liverpool. fhcre shall be a minimum of four (4) 
hours pay fOr all appearances outside the City of East Lj\ erpooL In addition to the n1inimmn. 

tnn el time shall count a,; one-half (1 i2) hour. 

ARTICLE 26 
TERM 

Thjs agrccm_enr shall be il)r a period of three (3) years beginning June 1, 20 ll, and ending lv1ay 
31,2014. ll1e Union or tlL~ City may, nin..;ty (90) days prior to the expll-ati()n tLllc in 2014) gin: 
notice to the other in \'-T]ting of its intention to make any ahcratiuns or changes in this 
agrcen1cnl. 

ARTlCL£27 
LAYOFF AND RECALL 

Section l. Whenever the Employer detennines that a layoll' (reduction in fiJrce) is necessary 
within the bargaining unit, the Employer shall notify allccted employees in writing at ka;;t five 
(5) \:vorking day-s in advance of the ~ffectiYe date of the layofC 

Section 2. Tbe Employer shall determine the number of cmplov·ees to be afliccrcd hv an) layoff 
Layoff shall occur by innrrsc order of seniority. 

Section 3. Employees who are laid oif will he placed on a recall list f(lr a period equal to their 
seniority at the cftecrive dare of the lay of[ Recall from layoff will be made in reverse order of 
layoH' that is. the Ja,t employee placed on layoff will be the first to be recalled, Employees shall 
be given fourteen (14) calendar days advance notice of recall and such notice shall be sent by 
certified rnnil to the cmpk•yec1s la:~t address on record. Employees shall have fi-.-e (5) calendar 
days to accept or reject tbe Employer's offer of recall. Employees rejecting recall or failing to 

repon to work on the effective date of the recall shall lose all seniority and rights of recall. 

Section 4. In the event an employee is laid oti he shali receive payment f(Jr any camed bm 
unused vacation time as quickly as practicable, but not later than thirTy (30) calendar days 
tilllowing the eflective date of layotf 



ARTICL£30 
BARGAINI'\G CN!T APPLICATION OF CIVIL SERVICE LAW 

Section L The parties agree tha1 no section of the CiYil Service La\\·s comained in the 
Ohio Revised Code, nor any local City ordinances pertaining lo wages. homs, terms and 
other conditions of employment shall apply to bargaining unit en1ploy~es, where such matter has 
been addressed by this agreern,~nL 

Section 2. Kotwlthstanding Section 1 aboYe, the parties agree that the conduct and grading of 
ci\-il service exat11ina1ions (as related to the City of East Liverpool Civil Service 
Commission), the ,,stablishment of eligible lists from examinations. and the original 
appointinents f1:onl the dig:ible list5 an:: not appropriate subjects: for bargaining pursuant to Section 
4 i I 7.08 O.RC. 

Section 3. ~otvvi.thstanding the above, Section 124.57 O.R.C. shaH cont-inue to apply to bargaining 
unit en1plo:ye~s. 

ARTICLE 31 
L\BOR-!VL\"'AGEMENT MEETINGS 

Section I. The Labor/Management Committee shall consist of the Safety-Service Director, 
the Chid of Police, and one (I) designated represenratiYe, if desired: two (21 members of the 
bargaining unit: and the Gl'vll"PA \V representative, if desired. 1t is mut11ally agreed \hat this 
iabor-n1anagemcnt conunlltec shaH n1eet \Vithin i()Urteen (14) calendar days after a written 
request ti·orn either party. The written reyucst shall mclude tlw desired topics of discussion 
and suggested Inecting dates. This comn1ittee wiU asse1nble for the purpose of: 

A. the dissemination of general inforn1ation of im.erest tu tile parties: 

B. to give the Union representati\'es the oppmiunity to shnre the Yiews of their men1hers 
and/or suggestions on the subjects of interest to their members:. 

C. to discuss ways to :Jnprove efficiency and effCctiveness \\'ithin the Departn1ent; 

1). to discuss the administralion of this agrec1rrent; 

E. to consider and discuss safety and health issues of the Department: 

F. to notify the Union of changes which may alTcct bargaining unit employees. 
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SIGNA, TURE PAGE 

l\ WIT:\FSS \\'HEREO!·. the parties hscr<:hl have sol their hands this L'••'-··· 
, . 201 L 

The City of East Liverpool For the G'\1P, Loea! #3.B 
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