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ARTICLE I- RECOGNITION AND NEGOTIATIONS PROCEDURES 

A. 

B. 

Recognition 

1. The Alliance City Board of Education hereinafter referred to as the 
HBoard," hereby recognizes the Alliance Education Association~ an 
affiliate of the National Education Association and the Ohio 
Education Association~ herein referred to as the HAssociation.~~ as the 
sole and exclusive bargaining agent for all certificated personnel 
employed under a teaching contract in the District hereinafter 
referred to as Hteachcrs" in the District. Administrators, supervisory 
stafC substitute teachers, summer school teachers, adu1t education 
teachers, tutors, and hourly personnel arc specifically excluded from 
the bargaining unit. "'Supervisory staff'' arc those individuals as 
defined in 4117.0l(F). "Supervisor" means any individual who has 
the authority to hire~ transfer~ suspend~ layoff, recall. promote. 
discharge~ assign~ rc'\vard, or discipline employees~ to responsibly 
direct them; to adjust their grievances; or to effectively recommend 
such action. 

Nothing contained herein shall abridge the right of an individual 
teacher~ or groups of teachers. to present their views and 
recommendations to the Board of Education regarding any subject. 

2. Challenge Procedures 

Any challenge to the recognized Association as defined in this 
Agreement sha11 be in accordance with the appropriate provisions of 
Sections 4117 OR C. 

Negotiating Procedures 

I. Requests for Negotiations 

If either of the parties desires to negotiate items which arc proper 
subjects for negotiation, it shall notify the other party in writing after 
January 15th and no later than sixty (60) days prior to the expiration 
date of the Agreement. 

Notification in writing from the Association shall be addressed to the 
Superintendent and from the Board· shall be addressed to the 
President of the Association. 

A copy of the request for negotiations shall be forwarded to the State 
Employment Relations Board (SERB) along with a Notice to 
Negotiate as require by the rules and regulations of SERB. 



On the tenth (I O'") day, or an agreed date after the issuance of such 
notice, the parties will meet and exchange a list of items in writing, 
separated economic and non-economic issues~ and thereafter 
additional items shall not be submitted by either party unless the 
other party consents. 

Within five (5) days after receipt of the list of items separated 
economic and non-economic~ the Association shall submit in writing 
its complete non-economic proposal. 

Within ten (I 0) days after receipt of the non-economic proposals, or 
at the next regularly scheduled meeting. whichever occurs first, the 
Board shall respond to the proposal and present its complete non­
economic proposal. 

Within twenty (20) days after receipt of the initial non-economic 
proposals, the Board shall submit its economic proposals. 

Within ten (10) days after receipt of the economic proposals, or at the 
next regularly scheduled meeting, which ever occurs first, the 
Association shall respond to the economic proposals presented and 
submit its complete economic proposals. 

2. Scope of Bargaining 

All matters pertaining to wages. hours or terms and other conditions 

I 
I 
I 
I 
I 
I 
I 
I 

of employment and the continuation~ modification, or deletion of an I 
existing provision of the Collective Bargaining Agreement arc 
subject to collective bargaining between the parties. 

3. Negotiation Meetings 

a. Time and date of negotiation meetings shall be mutually agreed 
upon and, until negotiations arc concluded. either party may 
require at each meeting a decision on the date and time of a 
subsequent meeting. All meetings shall be scheduled during the 
hours of 8:00 a.m. and 6:30 p.m .• Monday to Friday, unless 
agreed otherwise. 

b. Meetings shall be at reasonable intervals and time to avoid, as 
nearly as is practicable, conflict and interference with school and 
employment schedules. 

c. Either party may recess for caucuses of reasonable length at any 
time. 
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d. Where unforeseen drcun1stances make it impossible for the 
chief negotiator of either team to be in attendance~ or cause 
him/her to be late, it shall be the duty of that team to notify the 
other as promptly as possible and both sides shall thereupon 
agree to the time for the next negotiating session. 

c. "Days" shall mean teacher workdays for the entire article. 

f. Negotiating meetings between the two negotiating teams shall be 
closed to the public and press. 

4. Representation 

Representation at negotiation meetings shall be limited to five (5) 
representatives of the Board, of which at least four (4) shall be Board 
members and/or employees of the Board of Education, and five (5) 
representatives of the Association, of which at least four ( 4) shall be 
members of the bargaining unit of the Alliance City Schools. All 
negotiations shall be conducted exclusively between said tean1s. 
Representatives of the Board and the Association shall participate in 
negotiations freely without fear of penalty, sanction, reprisal or 
recrimination. 

5. Information 

Both parties shall furnish each other, upon reasonable request, all 
available information pertinent to the issue under negotiation and not 
privileged by law. The expense of providing such information shall 
be borne by the party requesting it and such party shall initial for 
receipt of the requested items. 

6. News Releases 

Periodic progress reports may be issued during negotiations by either 
party to the public, teachers, administrators afld members of the 
Board of Education. 

7. Agreement 

Tentative agreement on negotiation items shall be reduced to writing 
and initialed by the representatives of each party, but such initialing 
shall not be construed as final agreement, and either party may revise 
an initialed agreement until all items have been agreed to by the 
respective negotiating teams. 

3 



A. 

Tentative agreement reached through negotiation shall be reduced to 
writing and submitted to the Association, for approval by secret 
ballot. Upon approval by the Association, the agreement shall be 
submitted to the Board for approval at the next regularly scheduled 
meeting, or at a special meeting set within two (2) weeks of 
ratification, whichever is later. If approved. the agreement shall then 
be signed on behalf of both parties. 

8. Dispute Resolution 

If agreement is not reached thirty (30) days prior to the expiration of 
the Agreement, either party or the parties jointly may request a fact­
finding panel composed of three (3) persons. The Board and the 
Association v..·ill each appoint a representative. The Chairperson shall 
be selected from a panel provided by the American Arbitration 
Association in accordance with its rules. 

The cost of each party's representative shall be borne by the 
respective party. The cost for the services of the Chairperson shall 
be divided equally between the parties. 

The fact-finding panel, acting by a majority of its members, shall 
transmit its findings of fact and recommendations to both parties no 
later than fourteen (14) days after its appointment unless there is a 
mutually agreed upon extension. 

Not later than seven (7) days after the findings are received, the 
Board and the Association by a three-fifths (3/5) vote of their 
respective total memberships may reject the recommendations. If 
neither rejects, the recommendations shall be binding on both parties. 

If agreement is not reached, the Association shall have the right to 
implement ORC 4117.14, Section 02. 

ARTICLE II - ASSOCIATION RIGHTS AND RESPONSIBILITIES 

The Association shaH have the following sole and exclusive 
organizational rights: 

I. Have use of school buildings under the same terms and conditions as 
any schoo1 organization. 

2. Be permitted to transact official Association business on school 
property before school, during lunch periods and after school 
provided such business shall not in any way interfere or interrupt 
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B. 

c. 
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instructional progrmns and/or ass igncd duties of members of the 
bargaining unit. All business Inust be conducted by duly authorized 
representatives of the Association. 

3. Have usc of bulletin boards in the faculty lounge. 

4. Have use of staff mailboxes for Association coinmun-ications. 

5. Have usc of inter-school mail for Association communications. 

6. Be entitled to, upon request of the Association President, a copy of 
the Alliance Board of Education agenda, rninutcs~ financial data and 
one set of updated Board policies. 

7. Be granted ten (I 0) teacher days, however, the number of days will 
be increased based upon mutual agreement between the 
Superintendent and the Association President~ excused with pay and 
fringe benefits tOr Association business. The Association shall 
reimburse the Board of Education for the full cost of substitute 
teachers. Requests for these meetings shall be submitted in writing 
to the Superintendent of Schools five (5) days prior to the meeting, 
and be limited to full day blocks of time. 

8. Be entitled to payroll deductions for OEA FCPE contributions upon a 
member's written authorization. 

9. Abuse of any of these rights may result m withdrawal by the 
Superintendent. 

The Association will be entitled to payroll deduction of Alliance 
Education Association and affiliate dues. 

Grants/Waivers 

ln the event, the District~ individual schoots, or individual departments 
obtain grants or waivers that affect working conditions or items in the 
Negotiated Agreement, the Association sha11 be informed of such grants 
or waivers. If AEA support or signature is required for a grant or waiver 
submission, the AEA will be given a minimum of ten (lO) days notice 
and a draft of the submission before the document is submitted. The 
Superintendent wiJJ, upon request, meet with the Association to discuss 
the effect such grants or waivers have upon working conditions or items 
in the Negotiated Agreement. 
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D. Representation Rights 

A. 

B. 

c. 

D. 

E. 

F. 

For any meeting with an employee which involves investigation of 
employee conduct or imposition of discipline, the President or another 
available officer of the Association will be released from duty, with pay, 
if representation by the Association is requested by the employee. 

ARTICLE IH - EVALUATION 

Evaluations shall be done according to Ohio Revised Code 3319.111. 

An electronic copy ofthe evaluation procedure and ORC 3319.111 shall 
be posted on the Alliance City Schools' website by October I". 

All formal classroom observations shall be openly conducted with tbe full 
know1edgc of the teacher. One fonnal classroom observation shaH occur 
with at least twelve (12) hours advance notice to tbe teacher. 

Nothing in this Article shall deny any teacher any of the rights or 
remedies available under Ohio Revised Code 3319.11 or 3319.111 
regarding, but not limited to, the Board,s duty to give notification to the 
individual being non-renewed on or before April 30th. The teacher shall 
have the right to request one additional observation conducted by another 
administrator if the teacher's rating is "needs improvement". 

Teachers who believe they are eligible for Continuing Contract status 
must notify the SuperintendenCs Office in writing no later than 
September 15th of the school year in which they request to be evaluated 
for Continuing Contract status. To be considered eligible for evaluation 
for Continuing Contract status, the teacher must have on file in the 
Superintendent's Office the appropriate teacher licensure and official 
transcripts no later than September 15'h of the school year in which they 
request evaluation for the Continuing Contract status. 

Mentor/Entry Year Committee 

I 
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a. The composition will consist of two (2) teachers appointed by the I 
Association President and two (2) administrators/designees appointed 
by the Superintendent. 

b. The function(s) of this committee will be to implement, and revise I 
the Mentor/Entry Year Program as mandated by law by July 1, 2000. 
The entry year committee will provide a list of all teachers who are 
trained to be mentors to the Superintendent and Association I 
President no later than June 1 sL of each year. Revisions to such list 
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A. 

B. 

c. 

D. 

E. 

shall be provided to the Superintendent and Association President no 
later than September 1st of each year. 

c. Mentors will receive an appropriate supp1cmcntal stipend for duties 
performed in addition to their regular teaching assignment. Entry 
Y car teachers required to attend District meetings outside the school 
day shall be paid $20.00/hr. A mentor shall be reviewed in 
performance of their duties as a mentor. Such review shall not be 
part of the mentor's or entry year tcachcr~s review. as referenced in 
Article Ill A-D. 

ARTICLE IV - GRIEVANCE PROCEDURE 

Grievance Defined 

A ~·grievance• is a complaint by a teacher, groups of teachers, or the 
Association involving the violation, misinterpretation or misapplication 
of any of the provisions of this Agreement. 

All grievances shall be filed at the "lowest possib Ie level." The lowest 
possible level means that level of the grievance procedure at which the 
administrator deciding the grievance has authority to 1nake a dec-ision. 

The fact that an ctnploycc files a grievance shall not be recorded m 
his1ber personnel file or in any file used in the transfer~ assignment, or 
promotion process; nor shall such fact be used in any recommendation for 
reemployment or recommendation for other employment; nor shall the 
grievant, the Association or its officers or employees of the district be 
placed in jeopardy or be the subject of reprisal or discrimination for 
having fo1lowcd or participated in this grievance procedure. 

Partv In Interest 

The lodging of any grievance shall be the exclusive right of the grievant. 

The grievance procedure begins with the grievant and n1ay move up 
through the various levels of Administration. Beginning at Step One, the 
grievant may request representation by the Association. 

"Days" shall mean workdays throughout this Article. 

7 



F. Procedure 

Informal 

Within thirty (30) days of the time a grievance arises, the grievant 
will present the grievance to his/her Immediate Supervisor during 
non-teaching hours. Within five (5) days after Rresentation of the 
grievance, the Immediate Supervisor shaH give his/her answer orally 
to the grievant. 

Step One 

I 
I 
I 
I 

a. Within five (5) days of the oral ans"\\·er, if the grievance is not I 
resolved, it shall be stated in writing, signed by the grievant and 
lodged with the Immediate Supervisor on the form provided. 

b. The "Statement of Grievance" shall name the employee I 
involved, shall state the facts giving rise to the grievance, shall 
identify by appropriate reference all the provisions of this 
Agreement alleged to have been violated, shall state the I 
contention of the grievant with respect to these provisions, and 
shall indicate the specific relief requested. 

c. Within five (5) days after receiving the grievance. the Immediate I 
Supervisor shall communicate his/her answer in writing to the 
grievant. 

Step Two I 
a. Within ten (I 0) days after receJVmg the decision of the 

Immediate Supervisor, an appeal from the decision may be made I 
to the Superintendent. It shall be in writing and accompanied by 
a copy of the decision at Step One. 

b. No later than ten (I 0) days after receiVmg the appeal, the 
Superintendent shall investigate the grievance and give a written 
response to the grievant and the Association President. 

Step Three 

If the grievant is not satisfied with the disposition at Step T"vo and 
wishes to proceed with his/her grievance, he/she may secure approval 
of the Association's Grievance Cotnrnittce to appeal to arbitration. 
Within five (5) days of the receipt of the written decision at Step 
Two, the Association may request that the grievance shall be referred 
to a disinterested third party for arbitration. Such request shall be in 
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wntmg. Not later than ten (I 0) days after such notice is given, 
representatives of the Board and of the Association shall meet to 
select the third party; if unable to agree, either party or the parties 
jointly shall petition m wnttng the Federal Mediation and 
Conciliation Service to provide a list of seven (7) names. An 
arbitrator shall be selected in accordance with FMCS rules. The 
person so selected shaH hold the necessary hearings promptly and 
issue his/her findings and recommendations in writing. Decisions of 
the arbitrator shall be binding on both parties. 

The arbitrator shall not have authority to add to, subtract frotn, 
modify, change or alter any of the provisions of this Collective 
Bargaining Contract~ nor add to, detract from or modify the language 
therein In arriving at his/her decision concerning any issue presented 
that is proper within the limitations expressed herein. Nor shall the 
arbitrator have any authority to rule contrary to the law of the State 
of Ohio unless provided to the contrary by ORC 4117. 

The arbitrator shall expressly confine himselfihcrself to the precise 
issue{s) submitted for arbitration and shall have no authority to 
decide any other issue(s) not so submitted to hhn/hcr or to submit 
observations or declarations of opinion which arc not directly 
essential in reaching his/her decision. 

llte arbitrator shall not interfere with management prerogatives 
involving the Board's discretion, nor litnit or interfere in any way 
with the powers, duties and responsibilities of the Board under its 
policies, applicable law, including ORC 4117.08, and rules and 
regulations having the force and effect of law, except where limited 
or restricted by the terms of this Agreement. 

The cost for arbitration shall be paid by the loser. 

Time Limits 

1. Any grievance not advanced from one step to the next within the 
time limits of that step, shall be deemed resolved at the previous step. 

2. If the grievance procedure is initiated ncar the end of the school year, 
the number of days in the grievance steps may be reduced by mutual 
agreement. 

3. A grievance may be withdrawn by the grievant at any step without 
prejudice. 

9 



A. 

4. Before a grievance is taken to arbitration, the Association has the 
option of withdrawing its support and the grievance procedure stops. 

ARTICLE V - INSURANCE 

Certificated personnel who work less than a full-time assignment may 
participate in the group insurance plans described in this Article, if they 
participate in the group insurance plans described in this Article, if they 
meet all other plan requirements and if they pay a portion of the cost 
thereof equal to the difference between the percentage of a full-time 
assignment actually performed by them and one hundred percent (100%) 
of a full-time assignment. For example, a person working fifty percent 
(50%) of a full-time assignment must contribute 50% of the cost of the 
insurance plan. 

Three and three-quarter hours (3 3/4) per day shall be considered fifty 
percent of a full-time assignment. 

Coverage Overview: Sec Pian Booklet for more detailed coverage information 

B. Hosoitalization/Surgical and Maior Medical Insurance 

The Board of Education shall purchase lrom a carrier licensed by the 
State of Ohio~ hospitalization/surgical and major medical insurance 
coverage and pay the premiums according to the following schedule: 

Effective September l, 20 II 
85% for Single Policy Holders 
85% for Family Policy Holders 

If both husband and wife work in the district and have no dependents only 
two single plans (health, dental) will be provided. If the employees have 
dependents, only one family plan (health, dental) will be provided. 

In any month where the District receives a premium holiday. the 
employee shall receive a premium holiday unless agreed upon by the 
Superintendent and the Association President. 

Hospital/Surgical Insurance Coverage as follows: 
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The Board of Education Jnay fuUy meet its obligations to provide health 
care benefits and services under this collective bargaining agreement by 
participating in the health benefits program of the Stark County Schools 
Council (COG). The Board shall provide health, dental and life 
insurance through the COG. The coverage shall be the standardized COG 
specifications 

A. Preferred Provider- Doctors/Hospitals 

I. The parties agree that one or more Preferred Provider 
Organization (PPO) programs for hospital and physicians' 
services shall be provided through the Stark County Council 
of Governments (COG) Health Insurance Program. Anyone, 
as of August I, 2009, who has the traditional Mutual Health 
Program instead of the PPO, may continue such participation. 

2. The selection of the PPO(s), the types of 
benefits/programs, or any changes therein~ shall be consistent 
with those adopted by the COG. 

B. Preferred Provider - Prescription Drugs 

The Board shall provide, through the Stark County Council of 
Governments, a preferred provider drug program that, if the employee 
chooses to utilize, wilJ include the following: 

1. The progrmn will be available to employees and their 
dependents who have 11 primary" coverage under the District's 
insurance. 

2. The employee will pay the 20% co-payment to the 
provider and the remaining 80% will be direct billed to the 
insurance company. If the yearly maximum has been reached, 
provisions will be made to refund the employee's 20()/o co­
payment. 

3. The deductible will be waived. 

4. The list of covered expenses 
consistent with those adopted by the COG. 

shall be shall be 

5. Mail order prescription: Mail order must be used for 
maintenance drugs in order for the insurance provisions to 
apply. 

I 1 



6. Generic: Generic drugs must be substituted where 
applicable in order for the insurance provisions to apply. 

C. Well Baby Care: $ l ,000 

D. Diabetic Management Program: will be part of all PPO programs 

E. Early Retirement Incentive 

Health Insurance benefits shall be provided to employees who 
participate in an ERI for the period between the effective ERI date and 
the retirement insurance eligibility date with SERS providing the 
participant pays l 00% of the Board cost one (I) month in advance. 

F. Specifications- PPO: 
Maximum Benefits 

Deductible 

Accumulation Period 

Co-Insurance Provision 

Unlimited 

$100/ individual 
$200/family 

Calendar Year 

In-System: 90% by the insurance 
carrier and I 0% by the patient up to a 
yearly maximum out-of-pocket of 
$500 per individual or $ l ,000 for two 
or more family members. After the 
out-of-pocket has been met by the 
employee, I 00% of eligible charges 
will be paid. 

Out-of-System: 80% by the 
insurance carrier and 20o/o by the 
patient up to a yearly maxitnum out­
of-pocket of $1 ,000 per individual or 
$2,000 for two or more family 
members. 

Preventative - Routine Pap test mammogram, and prostate cancer 
test once per year shall be a covered expense (unless found by a 
physician to be necessary more often). 

Routine Colonoscopy: shal1 be covered under the terms contained 
in the benefit booklet 
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c. 

Dependent Coverage - Unmarried dependent children fron1 birth to 
age 19 (to age 26 if full-time student), provided the child IS 

dependent upon the employee for support and maintenance 1n 

accordance with the Internal Revenue dependent guidelines. 

Pre-Admission Certification Under the Pre-Admission 
Certification/Concurrent Review Program~ the doctor's 
recommendation for non-emergency hospitalization is reviewed and 
"pre-certified" before the individual is admitted to the hospital. Any 
elective non-emergency hospital stay (including maternity 
adn1issions) must be pre-certified. Failure to follow the pre­
adtnission procedure may result in the patient paying the ltrst two 
hundred dollars ($200) of room and board charges. 

The admission procedure must be followed for ctnergency care 
within forty-eight ( 48) hours after the emergency. 

Dental Insurance 

The Board shall purchase through a carrier licensed by the 
State of Ohio, employee and family dental insurance equal to 
or exceeding the specifications below. 

Effective Sept. I, 2012 the employee will pay 5% of the premium. 
Effective Sept. I, 2013 the employee will pay I 0% of the premium. 

I Plan description (summary only): 

I 
I 
I 
I 
I 
I 

I) Maximum benefits/covered person: 
Class l, ll or Ill - $2,500/person per year. 

2) Deductible-lnd. 

3) Deductible-Family 

4) Co-insurance Amounts 

a) Class I -
Prevention 

b) Class II­
Basic 

13 

$25 per year 

$75 per year 

100% of Usual & Customary 
(no deductible) 

80% of Usual & Customary 



c) -Class Ill­
Major 

d) Class IV­
Orthodontia 

Lifetime maximum 
Orthodontia 

I 
80% of Usual & Customary 

I 
60% of Usual & Customary 

$1200/per individual 
I 

Section 125-Tax Shelter I 
Tax sheltering of the individuars contribution for health costs, un­
rcirnbursed medical expenses and dependent coverage will be I 
provided, under IRS Section 125. 

D. Life Insurance 

E. 

The Alliance Board of Education will provide a $45,000 term life 
insurance policy for aH ful1-time certificated employees in the Alliance 
City Schools. The employee may purchase an additional $10,000 or 
$20,000 at the group rate. The benefit reduces 50% at age 70 and another 
50% at age 75. The total annual premium will be paid by the Board of 
Education. 

Enrollment 

In order to be entitled to participate in insurance plans under this Article, 
the employee must submit the appropriate application, specifying his/her 
intent to enroll in single or family coverage~ in the manner and within the 
time limits prescribed by the Board. 

An employee whose contract is non-renewed or who resigns at the end of 
the school year will receive insurance coverage through June, July. and 
August. 

After a new employee tnakes his/her insurance elections, the Treasurer's 
Office will send the employee a confirming notice indicating which 
coverage(s) have been elected or that no coverage has been elected. 

I 
I 
I 
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F. Medical Information 

Personnel information generated' by the operation of this Plan shall be I 
kept confidential to the extent possible and necessary and to the extent 
required by law. Identifiable information may be shared only with the 
Chairperson of the Stark County Schools Council of Governments and/or I 
his designee and the appropriate OEA Con~ultant to the extent necessary 
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to resolve problems and/or make decisions. Any designee will be agreed 
upon by the Chairperson and the designated OEA Consultant. 

Early Retirement Incentive 

Health insurance benefits shall be provided to employees who participate 
in an ERI for the period between the effective ERI date and the retirement 
insurance eligibility date with STRS/SERS/PERS providing the 
participant pays one hundred percent (100%) of the Board cost one (I) 
n1onth in advance. 

ARTICLE VI - LEAVES 

Assault Leave 

I. An employee of Alliance City Schools who, without fault, must be 
absent due to physical disability resulting from an assault which 
occurs in the course of Board employment while on duty on school 
grounds during school hours or where required to be in attendance at 
a school sponsored function shall, after using all or three (3) days of 
accumulated and unused sick leave, whichever is less. be eligible for 
assault leave. [When an emp]oyce has no accUmulated sick leave, 
three days of sick leave will be advanced.] 

Assault leave shall be granted for the period of physical disability not 
to exceed one-hundred eighty ( 180) school days upon the member's 
delivering to the Superintendent a signed statement indicating the 
nature of the injury. the date of its occurrence, the identity of the 
individual(s) causing the assault and the facts surrounding the 
assault. If medical attention is required, the member shall supply a 
certificate from a licensed physician stating the nature of the 
disability and its anticipated duration. 

2. Full payment for assault leave, less Worker's Compensation, shall not 
exceed the member's per diem rate of pay exclusive of supplementary 
pay and will not be approved for payment unless and until the 
statement and certificate, as provided above, arc subn1ittcd to the 
Superintendent. Falsification of either the signed statement or a 
physician1s certificate is grounds for suspension or termination of 
employment under Section 3319.16 of the Ohio Revised Code. 
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3. Where the member exhausts his/her assault leave, he/she may use 
sick leave for the period of physical disability. If sick leave and the 
assault leave provided for herein become exhausted~ the member may 
apply for further assault leave. Whether such additional assault leave 
is granted shall be determined solely by the Board in its discretion. 
Where the assaulted member becomes eligible for benefits under the 
State Teachers' Retirement System because of any disability or 
because of age or where the member's employment by the Board 
ceases for any reason whatsoever, this ]eave provision shall no longer 
apply and any assault leave payments shall automatically terminate. 

B. Child Care Leave 

A member who is the parent of the child needing care may request, and 
shall be granted, a child care leave of absence without pay or benefits on 
the conditions set forth in this policy. 

L The employee shall have been employed for at least one (I) full year 
by the Alliance Board of Education. 

2. If delivery of the child occurs on or prior to February I, a child care 
leave shall be for the balance of the semester or the balance of the 
school year (July I - June 30), in which the delivery occurs. The 
teacher will determine which option._ 

3. If the delivery of the child occurs after February l, a child care leave 
shall be for the balance of the school year in ·which the delivery 
occurs, and if requested by no later than July I 0, shall be extended 
for one (I) additional school year. 

4. A written request for child care leave must be filed with the 
Superintendent at least thirty (30) days before the anticipated 
delivery date. The request shall stale the duration of the requested 
child care leave [end of semester or end of school year]. Once child 
care leave is elected by filing a request, the teacher cannot return 
prior to the stated expiration date of the leave except by mutual 
agreement of the teacher and Superintendent A teacher who fails to 
file a timely request under this paragraph waives her right to child 
care leave; however, the Superintendent could sti11 grant a chi1d care 
leave at his/her discretion. 

5. Upon return from child care leave, the certificated person shall be 
placed in a position for which they arc certified with the same 
contractual status which was held prior to the leave. 
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6. When the group insurance po{icy permits. a teacher on child care 
leave may continue to participate -in those benefits which arc 
provided to other teachers by payment in advance of the group rate 
for such benefits. 

7. If a Reduction in Force (RlF) takes place while the teacher ts on 
leave, the teacher's position is subject to the RlF policy. 

8. A teacher who adopts a child, provided the child is one year of age or 
less at the time of adoption, shall be entitled to child care leave under 
the conditions stated in this Section. In the case of adoption, 
reference in this Article to delivery or delivery date shall be deemed 
to refer to the arrival of the child in the teacher's home. 

C. Sick Leave 

1. Sick leave shall be granted in compliance with Ohio Revised Code 
Section 3319.141. If the teacher requires medical attention, the 
teacher will include the physician's name on the sick leave form. 

After seven {7) accumulative days of absence per semester, the 
Superintendent may require medical documentation of iHness. The 
medical documentation shall be limited to requiring the employee to 
provide a medical statement from a physician or other professional, 
verifying the absence and the employees expected date of return to 
work. The statement must be presented upon the employcc,_s return 
to work, and in no case later than the 3rd day after the emp1oycc•s 
return to work, if requested. 

2. Sick leave shall be cumulative to a maximum of 250 days. 

Sick leave may be used for absence due to personal illness, 
pregnancy, injury. exposure to contagious disease which could be 
con11nunicated to others, and for absence due to illness~ injury or 
death in the employee's immediate family. 

"Immediate family" is defined as: father, mother, husband, wife, 
sister, brother, son~ daughter, parent-in-law_, son-in-Jaw, daughter-in­
law, stepchild, foster child, and stepparent, or other "family member" 
as determined by the Superintendent on an individual basis. 

3. An employee shall be allowed one day under sick leave to attend the 
funeral of a near relative or to render such ministration as the 
relationship may require. In exceptional cases, further days may be 
approved by the Superintendent of Schools. Time so lost will be 
counted as a part of leave allowed for sickness_ 
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I 
hNcar relativeH is defined as: uncle~ aunt, first cousin, nephew, niece, 
brother-in-law, sister-in-law. grandparents and grandchildren. I 

4. A teacher employed by the Alliance Board of Education who 
becomes pregnant shall notify the Superintendent in writing of her 
pregnancy as soon as possible. Sick leave may be used for pregnancy 
leave purposes as authorized by 3319.141 of the Revised Code. 

5. Teachers whose sick leave accounts have been incorrectly reduced 
shall have their sick leave account recreditcd within ten (1 0) days of 
documentation of the error being provided to the Payroll Office. 

6. Donation of Sick Leave 

A bargaining unit member, after three (3) years of employment, may 
contribute one day of his/her accumulated sick leave to a designated 
bargaining unit member who is out of sick leave and faces a 
catastrophic illness/injury as certified in writing by the employee's 
physician and approved by the Administration. 

The operational procedure shall be as follows: 

a. The employee must be employed three (3) years to either 
contribute to or receive this benefit. 

b. The employee facing such illness shall request of the 
Superintendent that such a plea be made publicly to all teachers. 

c. The number of days requested and used by the employee shall 
not exceed a total of fifty (50). This benefit is available twice in 
a bargaining unit member's career. 

d. Each employee willing to donate a day of sick leave shall notify 
the office of the Treasurer, in \vriting. 

c. The days shall be deducted on a first-come/first-served basis, 
and notice will be given by the Treasurer to the employee 
donating sick leave if such sick )cave is used. 

f. Donated sick leave days will not be repaid and will be 
permanently subtracted from the employee donating such days. 

g. Each individual donation shall not exceed one day per donor, per 
year. A maximum of five (5) days per career will be allowed. 
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7. 

h. The usc of sick leave days by the person making the request will 
be limited to personal illneSs/injury only. 

1. Exception to ~·h"' can be made by mutual agreement of the 
Superintendent and the AEA President. 

Falsification of a sick leave statement is grounds for suspension or 
termination under Section 3319.16 of the ORC. 

Personal Leave 

Three (3) days per year of personal leave with pay in addition to sick 
leave may be granted to all regular salaried teachers of the Alliance Board 
of Education~ upon written application to the Superintendent of Schools 
for the reasons outlined below: 

Reasons For Personal Leave With Pay 

a. A significant event involving the member or the member's immediate 
family, such as a wedding, high school or college graduation, 
departure or visitation for college or military. 

b. Funeral of friend or neighbor. 

c. Personal participation in court cases or other 1cga1 n1atter which 
cannot be taken care of during non-school hours. 

d. Observation of religious holiday. 

c. Emergencies (this must be outlined in writing). 

f. Personal Business: Upon the employce1
S request, leave shall be 

granted. [This shall only be used one day per school year unless 
employee meets requirements set forth under "Procedure for Personal 
Leave with Pay," Item 5.] A personal business day may not be used 
·on Mondays or Fridays during the month of May, except with 
approval of the Superintendent. 

Leave under this Section shall not be requested for situations covered 
by sick leave or to attend Association affili£ited meetings,. 
conferences and conventions, or for gainful employment during 
school hours. 
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g. Adoption of Child 

Any employee who adopts a child 5 years of age or less shall be 
granted an additional (1 0) days of personal leave. 

Procedure For Personal Leave With Pay 

l. Request for personal leave must be submitted to the Superintendent's 
Office five (5) days in advance of the absence. In case of Emergency 
("c"), written application must be made within five (5) days 
following the absence. 

2. Standard absence notification procedure should be followed in all 
cases. 

3. All requests must be submitted on the official form. (See Appendix 
D) 

4. Personal leave shall not be cumulative from year to year: Persona~ 

leave notification forms must be completed for any day used. 

5. In the event an employee does not use any personal leave for a given 
school year, the employee shall have tbe opportunity to utilize two 
personal business days the following school year or any school year 
thereafter until any personal leave is used. 

I 
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Unused personal day(s) shall be converted to sick leave at the I 
conclusion of the school year. 

If/when any personal leave is used tbc following year, an employee 
will only be entitled to one (I) personal business leave day. Personal I 
business days shall not accumulate. The second personal business 
day is included in the three (3) days personal leave per year and the 
total personal leave days granted in a given year shall not exceed I 
three (3) days. 

Personal leave shall not be taken on the first or last day of school nor 
the day before or after a school holiday or vacation except by the I 
special permission of the Superintendent or his/her designee. \Vhen 
there is an in-service day or non-student work day immediately prior 
to a holiday, the day before the in-service day shall be deemed the I 
"last day of school" before a holiday. e.g. the Tuesday prior to 
Thanksgiving. 

No more than five percent (5%) of the total certified staff shall be I 
absent on persona 1 1eave on the same day. 
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Special circumstances may be considered by the Superintendent or 
waiving the restriction on the number of staff members who may be 
absent on the same day. 

The misuse of personal leave by a teacher shall be grounds for 
disciplinary action. 

6. If the employee has not used any personal leave for two years, the 
third year, the employee will have three days unrestricted or the 
employee may choose to be paid $150 in exchange for the three days. 
See examp1c below: 

Year One Year Two Year Three 
l Unrestricted Day 2 U nrestrictcd Days 3 Unrestricted Davs 
2 Restricted Days I Restricted Dav 
*An employee will *If NO Personal Leave *At the end of year 3, 
have 1 Unrestricted is US ED in year two, if the employee has 
Personal Day and 2 the employee will have not used any Personal 
Restricted Personal 3 U nrestrictcd Days in Leave, the cn1ployec 
Days in Year one. If year 3. shall have the option 
NO personal Leave is of having the Board 
USED, the employee pay the employee 
will have 2 $150 for all 3 unused 
U nrestrictcd Days Personal Leave days 
and l Restricted Day and the following 
in year 2. year the employee 

will start over with I 
Unrestricted Day and 
2 Restricted Days. 

Family Medical Leave 

I. If an employee takes a leave granted under this Article for a reason 
covered by the Family and Medical Leave Act, the leave shall be 
administered under the provisions of the FMLA. 

2. Upon approval of the Superintendent and Association President, this 
Section may be modified as necessary to comply with federal law 
and rules and regulations. 

3. The Board shall provide a copy of the policy in each building's main 
office and a link on the district website to www.fmla.gov. 
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F. Legal Leave 
I 

a. Any employee who is absent due to a court appearance to testify on I 
behalf of the school or who is subpoenaed to testify because of an 
incident '"vhich arose out of the employee's being a witness to events 
at school, shall be granted paid professional leave upon the employee I 
submitting to the Administration a copy of the subpoena as 
verification for the leave. 

b. Any employee absent as a result of a subpoena to attend grand or I 
petty jury service shall be granted paid professional leave so long as 
the employee submits a request for such leave with supporting 
documentation and returns to the District any fees or monies paid to I 
him/her for attendance on such jury duty. 

G. Sabbatical Leave 

A. 

Teachers, up to a maximum of two (2) per year, shall be eligible for 
sabbatical leaves after five (5) years in the system. The teacher must 
submit a plan for professional growth to the Superintendent for his/her 
approval before application is made to the Board. Final approval for 
sabbatical leave will rest with the Board. 

lipon return from the leave. the employee shaH be restored to his or her 
original or an equivalent position in the same classification with 
equivalent pay, benefits, and other employment terms. No additional 
time added to steps. 

ARTICLE VII - LENGTH OF SCHOOL DAY /SCHOOL YEAR 

The defined workday for members of the bargaining unit shall not exceed 
seven and onc-half(7 J/2) hours. 

The day shall include: 

J. No less than thirty (30) minutes uninterrupted duty-free lunch. 

2. One period (40 minutes) planning time per day. 

3. In addition~ during the teacher~s assigned students' lunch tin1es~ no 
duties wiil be assigned to teachers, except in emergencies .. 

4. In the event a high school or middle school English, Math, Reading, 
Socia1 Studies. or Science teacher has an enrollment of 170 or more 
students in their combined English, Math, Reading, Social Studies, or 
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Science classes per day for the majority of a nine week grading 
period, said teacher shall receive a $175.00 stipend per nine week 
grading period for each nine week grading period where their total 
class enrollment exceeds 170 students. The teacher shall be paid 
their stipend at the end of the quarter. 

Prior to the printing of the high school schedules., the President of the 
AEA and the Superintendent will review the master schedule in 
terms of student and class distribution. If a problem should arise, it 
will be discussed by the President of the AEA and the Superintendent 
in an effort to resolve the problem. 

In the event any elementary teacher has twenty-eight (28) or more 
students on their homeroom class list for the majority of a nine (9) 
week grading period, such teacher shaH receive a One Hundred 
Seventy Five Dollar ($175.00) stipend at the end of the quarter. 

A teacher will receive a 1naxin1um of Seven Hundred Dollars 
($700.00) per year pursuant to this Section of the Contract. 

5. Teachers may be required to attend three (3) evening activities per 
school year (without additional compensation) above and beyond the 
seven and one-half (7-1/2) hour day, so long as the total hours 
required do not exceed six (6). 

The defined work year for members of the bargaining unit shall not 
cx.cccd J 85 days. However~ the District 1nay schedule up to seventy (70) 
additional professional development hours, with at least two (2) weeks 
written notice. Fifty percent of the scheduled professional development 
hours will be planned in conjunction with the LPDC. 

Teachers are required to attend 30% of the scheduled hours between 
July I and June 30. Any teacher present at a voluntary professional day 
shall receive twenty dollars ($20.00) per hour. A teacher must be present 
for the entire Professional Development progran1 that day in order to 
receive the stipend. 

Prior to the adoption of the school calendar~ the Association President 
will have the opportunity to review and make suggestions on proposed 
calendars. 
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ARTICLE VIIJ - PRINTING OF THE CONTRACT 

When negotiations are completed, the entire agreement between the parties shall 
be reduced to writing and reproduced in pocket size for distribution to every 
member of the bargaining unit. The AEA and Board shall each receive one 
hundred (100) additional copies. 

Cost of reproduction shall be borne equally by the Board and the AEA. 

ARTICLE IX - REDUCTION IN FORCE 

The reasons for reduction arc those listed in ORC 3319.17 or for financial 
reasons. 

A. 

B. 

The Board shall provide the Association President a copy of the following 
infonnation: 

1. A list of all teachers in the system by contract status, teaching field, 
continuous years of system-wide service in Alliance, and all areas of 
certification; 

2. A list of specific positions to be reduced; 

3. The reasons for the reduction. 

The following procedure for reduction m force and restoration shall 
apply: 

I. Attrition 

The number of persons affected by a reduction in force will be kept 
to a minimum by not employing replacements, insofar as practicable, 
for employees who retire or resign or whose limited contracts are not 
renewed for perfonnance. 

2. Layoff 

a. Any reduction not achieved by attrition shall be accomplished 
first by laying off teachers who do not have continuing contracts 
through suspension of contract~ as appropriate, and second~ if 
necessary, by suspending those holding continuing contracts. 
Among teachers within each of these two groups retention shall 
be on the basis of all areas of certification and seniority. 
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Reductions under this procedure will be effectuated at the 
beginning of the following school year and shall be 
accomp1ishcd through the suspension of a teacher's contract. 
Notice will be given on or before June 1st. 

b. A teacher may disp1ace a least senior teacher in any area(s) of 
the more senior teacher's certification. A11 such certificates must 
be on file with the Board by the time individuals are notified of 
the layoff. 

c. useniority" is defined as continuous servtcc on a contracted 
basis as an employee in the Alliance City Schools. Approved 
leaves of absence shall not break continuous service but neither 
shall they count for years of service. Should a tie occur, seniority 
will be determined first by the date a teacher accepts an offer of 
employment as documented by the teacher signing and being 
provided a copy of the offer of employment fonn as an 
employee in the Alliance City Schools and second on date a 
continuing contract is issued, effective for all teachers hired after 
July 1, 2000. Thereafter, ties will be broken by discretion of the 
Board. 

3. Restoration 

4. 

Teachers suspended as defined above and who arc qualified in terms 
of certification shall be restored first. No new teacher shall be 
employed so long as there arc teachers with the proper certification 
on the reduction list. 

Teachers whose contracts were suspended and become certificated in 
another teaching field shall be placed on the recall list for that area. 

Teachers whose contracts arc suspended and become certified in 
another area shall be placed on the recall list for the additional 
certification area im1ncdiatcly upon verification of the new 
certificate. The teacher is responsible for providing proper 
verification. Additional certification applies for recall back rights, 
not displacement rights. 

Notification of Restoration 

a. Persons to be restored shall be notified by certified mail and/or 
receipted tnethods to last known address. It is the teacher's 
responsibility to keep the Superintendent informed of his/her 
current address. Any teacher who fails to respond in writing 
affinnatively to the Superintendent's office within ten (I 0) 
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A. 

B. 

business days, or declines a full-time position. shall forfeit all 
recall rights. 

b. The Association will receive a Restoration List in the order of 
recall. 

c. The reduction list for limited contract teachers is to be 
maintained for rwo (2) years from the time the bargaining unit 
member "\\'Ould have reported for work if no layoff had occurred. 
The reduction list for continuing contract teachers is to be 
maintained for three (3) years from the time the bargaining unit 
member would have reported for work if no layoff had occurred. 

ARTICLE X - SALARY 

Salary Schedule (See Appendix A) 

L Effective July I. 20 II 
The BA base. zero step shall be increased by 3.7%. 

2. Effective July !, 2012 
The BA b3SC zero step shall he increased hy 0°/o. 

3. Effective July I 2013 
The BA base. zero step shall be increased by 0%. 

Supplemental Schedule (See Appendix B) 

Pay for extracurricular positions shall be in accordance with the schedule 
attached as Appendix B. The Board and Administration expressly reserve 
the right to decide whether or not to fill a position and how many 
employees to assign to a position. 

I 
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Six months prior to the end of this Contract, a study committee shall 
review all the supplemental positions and make recommendations for I 
changes in the pay rates to the negotiation teams. This committee will be 
composed of six members, three selected by the Superintendent and three 
selected by the Association President. The report will be completed prior I 
the commencement of bargaining. 

I 
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c. STRS Pick-Up With Reduction 

Annuitization of the empioyec's share of retirement shaH be as fol1ows: 

The Alliance Board of Education shall designate each employee's 
mandatory contributions to the State Teachers Retirement System of Ohio 
as "picked up" by the Board as interpreted by the Internal Revenue 
Service Rulings 77-462 and 81-36. Contributions "picked up" shall 
continue to be designated as cmp1oycc contributions as permitted by 
Attorney Gencral"s Opinion 82-097. In order that the amount of the 
employee's income reported by the Board as subject to federal and Ohio 
income tax shall be the employce~s total gross income reduced by the 
then current percentage amount of the employee's mandatory State 
Teachers Retirement System contribution which has been designated as 
"picked up" by the Board, and that the amount designated as "picked up" 
by the Board shall be included in computing final average salary, 
provided that no employee's salary is increased by such upick up'"~. nor is 
the Board~s total contribution to the State Teachers Retirement System of 
Ohio increased thereby. 

1. The amount to be picked-up and paid on behalf of each employee 
shall be the percentage required by STRS of the employee. The 
employee's annual compensation shall be reduced by an amount 
equal to the amount picked-up and paid by the Board. 

2. The pick-up percentage shall apply uniformly to all members of the 
bargaining unit. 

3. No employee covered by this provision shall have the option to elect 
a wage increase or other benefit in lieu of the employer pickup. 

4. The pick-up shall apply to all compensation including supplemental 
earnings. 

5. For Federal and State tax purposes, the W -2 form shall show the total 
amount of compensation reduced by the percentage required of the 
employee by STRS. For STRS purposes the total amount of 
compensation shall not be reduced. 

6. STRS pick-up shall in no way affect unemployment compensation, 
sick leave, workers' compensation. severance pay, daily rate of pay~ 
or any other calculation based on appropriate salary schedule. (See 
Appendix A) 
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E. Placement and Progression On the Salarr Schedule 
I 

The Board policy as of July 18, 2006 shall be the procedures for I 
placement and progression on the salary schedule for teachers. The 
Association will be given no less than thirty (30) days written notice of 
any change in the Board policy or procedure in regard to the placement I 
and movement on the salary schedule. 

All part-time employees working 900 hours or more will progress one 

1 year on the salary schedule the following year. If an employee works less 
than 900 hours he/she shall move every other year for such part-time 

A. 

work. 

ARTICLE XI - SEVERANCE PAY 

Certificated employees shall become eligible for severance pay when they 
retire from Alliance City Schools in compliance with the regulations of 
the State Teachers' Retirement System of Ohio. Payment will be made 
upon receipt of evidence that the State Retirement has been consummated 
within sixty (60) days of retiring from the Alliance City Schools. The 
following formula will be used to detcnnine the amount of severance pay 
due a retiring employee: 

Final Salary 

.6% X contract X 
salary 

Accurnu Ia ted Days 
*65 days X (maximum 120) 

120 days Severance Pay 

Final salary is defined as salary eamed for the number of days the teacher 
is compensated at their per diem rate_ 

ARTICLE XII - PERIOD SUB PAY 

As per building protocol, when directed by the Superintendent or his designee, a 
bargaining unit member shall substitute for another staff me1nber. 

When a member of the bargaining unit substitutes for another staff member, 
he/she shall be paid $20.00 per hour. Reimbursement shall be paid on a 
quarterly basis. In the event a teacher substitutes for another teacher's dass who 
is absent, including inclusion teacher absences, the teacher shall be paid $20.00 
per ·hour. In the event the class is divided between two (2) teachers, each 
teacher shall receive $10.00 per hour for covering the additional students. This 
docs not apply to duty period assignments when assignment to cover a class 
during duty period. 
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ARTICLE XIII - TUITION REIMBURSEMENT 

The Board of Education will reimburse co liege or university tuition, as an 
incentive for continuing the educational process, in the amount of up to $600 per 
tcacl1cr per schoo' year for tuition expenses actuaHy incurred for a total district 
expenditure per school year of $35,000. The request for tuition reimbursement 
must be submitted within ninety (90) days of the last scheduled day of the 
course. Requests will be paid in the fiscal year they arc submitted. Course 
reimbursement cannot exceed the cost of the course. The teacher must pass this 
work for reimbursement. All coursework approved by the LPDC shall qualify 
for reimbursement. 

A. 

B. 

c. 

D. 

E. 

F. 

G. 

Teachers must have at least a Provisional Certificate to receive tuition 
reimbursement for additional c-redit earned in any appropriate field. The 
guidelines contained herein tnust be met before proceeding with work. 

Any training secured by Study Grants and Needs, endowments, 
scholarships, or other expense paid programs will not be reimbursed. 

A teacher must fulfill his/her contract the following year [those on leave 
of absences must return to duty at the end of the leave] or Board of 
Education has the right to reclaim money paid for tuition. 

To be eligible for tuition rcin1burscn1ent, one n1ust have rendered at least 
one year's service on a contract with the Board of Education. 

The tuition reimburse:mcnt will be made during the succeeding semester 
when an official transcript is submitted to the Superintendent's Office. 

This provision wiH also apply to non-university course/scn1inars which 
are taken to fulfill CEU requirements. 

ln addition, the District should also provide substitutes for teachers to 
attend District Professional Dcvclop1ncnt Progrmns during the school 
day. All such Professional Development Programs should be voluntary 
beyond five (5) days per year, except for curriculum development. 

ARTICLE XIV - ASSIGNMENTS, TRANSFERS AND VACANCIES 

A. Assignments 

1. Definition of Assignint:nl 
An assignment is the designated instructional position for a teacher. 
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B. 

c. 

2. Before the end of the last teacher workday, the Administrator will 
advise each teacher of his/her assignment tOr the following school 
year, if the Administrator expects the assignment to be different than 
the teacher's current assignment. An assignment wiH be considered 
different if the teacher is to teach a different grade at the elementary 
level or a different grade or course at the middle school level, or a 
different course at the high school leveL Notwithstanding this 
provision~ the right of the Superintendent to reassign personnel as 
needed throughout the school system shall not be abridged. 

3. If two teachers within a building desire a grade level change, they 
will be given an opportunity to meet with the principal to discuss 
such a change. The principal may grant such a change. 

Definition of Vacancy 

1. Definition of Vacancy 

A "vacancy~• is a newly created position; promotional openings; or a 
position arising as a result of deaths, resignations, terminations~ 

retirements, non-renewals, or transfers. An employee position will be 
considered vacant as soon as the position is created or the contract 
employee leaves the position. 

2. A vacancy only exists when there is no member of the RIF list who is 
eligible to fill a bargaining unit position. If the eligible mcmbcr(s) 
refuse this position, then it is considered a vacancy. 

Transfers 

1. Definition 

A "transfer" is the movement of an employee from one building to 
another. 

2. Involuntary Transfer 

An involuntary transfer is one that is initiated by the Administration. 

Prior to an involuntary transfer, the Superintendent or designee will 
meet with the teacher and explain the reasons for the transfer. 

No member of the bargaining unit shall be involuntarily transferred 
more than once every three years, unless necessary to prevent a 
reduction in force or if a building is closed, if there is a district wide 
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reorganization, or to comply with provisions of federal mandates, i.e. 
school choice, school improvement requirement. 

3. Vo1untarv TranstCr 

Qualified bargaining unit employees who apply for a vacancy shall 
be considered for the vacancy. 

A person requesting a transfer who is not transferred may meet with 
the Superintendent and be given the reasons \.vhy the transfer request 
was not approved. 

In exceptiona1 circumstances where a transfer has not been carried 
out after the third school year a request has been made, the 
Association President and the Superintendent shall confer to attempt 
a workable solution. 

Posting 

-1. When the Board or Administration decide to fill a vacancy in a 
bargaining unit position, the vacancy will be posted on the faculty 
bulletin boards in each school building during the teacher year for at 
least seven (7) calendar days before the vacancy is filled. During the 
summer recess: 

a. Notice of vacancies will be posted on the Alliance City Schools 
website and on the jet line for at ]case seven (7) calendar days. 

b. If the vacancy occurs after July I 0, these time lines may be 
waived by the Administration. 

2. If a teacher has indicated in writing that he/she wants a different 
assignment, the teacher will automatically be considered for that 
position if it becomes vacant and is to be filled. 

3. Each notice of vacancy shall be dated and shall include the building, 
the grade lcvel(s), or subjcct(s) to be taught, and the deadline for 
subn1itting the application. 

4. Copies of such notice of vacancies shall be given to the AEA 
President. 
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A. 

B. 

c. 

ARTICLE XV - INDIVIDUAL RIGHTS AND RESPONSIBILITIES 

Personnel File 

1. There wi11 be established and maintained one (f) official file for each 
teacher. This file shall be maintained in the office of the 
Superintendent or designee. The individual and a witness of hislbcr 
choice, if requested, shaH have the right to inspect, with an 
Administrator present, his/her personnel file during the regular office 
hours. 

2. A teacher shall receive a copy of any letter of reprimand if such item 
is placed in his/her file. 

3. If and when a teacher and the Superintendent or his/her designee 
agree that there is adequate evidence that certain material in said 
teacher's official file is irrelevant, inappropriate~ or false, such 
materia) may be removed from the file or corrected. In any case, if a 
teacher feels that the file contains information that is inaccurate~ 

irrelevant, outdated, or incomplete, such teacher shall have the right 
to attach a written statement to the disputed information in 
accordance with ORC 1347. 

4. If the official file is to he reviewed hy any other than a Board 
Member. administrator, or clerical employee assigned to work with 
the file, the person whose file is to be reviewed shall be entitled to 
reasonable notice and the opportunity to be present~ except that the 
school's counsel may review files in conjunction with school related 
proceedings. Notification will be given if District employees, other 
than the normal administrative individuals, review the file. 

5. The District shall maintain a list of other files concerning individual 
teachers. 

Tuition Exemotion 
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Children of certificated staff will be allowed to enroll in the Alliance City 
Schools without being required to pay tuition. The procedures established I 
for nonresident students will be applicable in this situation. 

Free Athletic Pass 

All bargaining unit members, upon request, shall be provided a free 
athletic pass good for all home Alliance athletic events each year. The 
athletic pass is to be used by the employee. 
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D. Health and Safety 

E. 

1. The Administration shall provide a safe~ clean, and healthy working 
environment for all teachers. 

2. The Administration and the employees shaH comply with Section 
4167.06 of the Revised Code should there be any question about the 
propriety of the working conditions to which an employee is 
assigned. 

3. No employee shall be required to deal with any blood-borne 
pathogens unless adequate protective equipment is available for the 
teacher at that time. 

4. All sralT identified as "at risk" to blood-borne pathogens will be 
provided Hepatitis B inoculation protection at no cost~ as defined in 
the Stark County School Blood-Borne Pathogen Control Guidance 
Policy or by the Alliance School Health/Safety Council. 

5. The Building Principal will direct the Guidance Department to notify 
any teacher who has a student in his/her class where the District has 
knowledge of the student's history of dangerous or violent behavior, 
provided the District is legally permitted to disclose this information. 

6. Except for school nurses or appropriately trained teachers (when a 
trained aide is unavailabtc), no members of the bargaining unit shall 
be required to perform any nursing or medical procedures and/or 
dispense any medication to students. 

7. No bargaining unit mctnbcr shall be in any way discriminated agalnst 
as a result of reporting any condition regarding safety, health, and 
sanitation. 

Inclusion 

I. The Board will be in compliance with Federal and State laws and 
regulations regarding inclusion. Teachers will be offered the 
opportunity to be included in IEP meetings on the placement of 
special needs students in their classroom before such placement 
occurs. Special education teachers will be part of IEP teams. 

2. Training will be provided for teachers participating in an inclusion 
modeL A teacher shall have the ability to convene an IEP team of 
which he/she is a member, at any time he/she believes a pupil has 
been inappropriately placed. All teachers will be given a list of the 
students in their classroom that have an IEP by the end of September. 
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3. C1assroom Special Education teachers responsible for developing 
and monitoring IEPs for their assigned students shaH be granted two 
(2) hours of release time every nine (9) weeks for the purposes of 
completing I EP responsibilities. As needed, on the release days, 
substitutes shall be secured to cover the typical daily duties of the 
Special Education teachers. The identified release days shall be 
determined by the Administration. Teachers will be notified by 
September 15 of their assigned released days/times for the school 
year. 

4. Teachers responsible for the ODE Alternate Assessment Collection 
of Evidence process shall be granted up to one day of release time 
per school year, during which time substitutes shall be secured to 
cover the typical daily duties of the teachers conducting the 
mandated Alternate Assessment Collection of Evidence process. The 
identified release day will be determined by the Administration. 

F. School Based Decision Making 

G. 

Where the Administration and seventy-five percent (75%) of the staff of a 
particular building agree on a school based decision making plan for their 
building and, after submission of the plan in writing to the A EA 
Executive Committee and the Superintendent, they agree, provisions of 
this contract which are in conflict with the plan are, without more, 
expressly waived as to this plan and of no effect as to that building for the 
agreed time period. 

Local Professional Development Committees 

I. The number of Local Professional Development Committees (LPDC) 
within the district will be one (l) LPDC, (comprised of9 classroom 
teachers and 6 administrators. 

2. The composition of the committee insures that a majority of the 
members of each LPDC arc classroom teachers selected by the 
Association President. The other members will be selected by the 
Superintendent and elected by the Principals. 

3. A vacancy will be filled during the term of an LPDC member who 
vacates the position by the AEA President and/or Superintendent, as 
applicable. The appointment shall be for the remainder of the term. 

4. The length of the terms of LPDC members shall be three (3) years 
and the terms shall be staggered. 
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H. 

5. Release time, along with substitutes or $19.00 per hour will be 
provided during which LPDC members arc handling LPDC 
responsibilities outside their defined 7-1/2 hour workday. 

6. The criteria required when an lndividual Professional Development 
Plan (IPDP) is submitted will be established by the Committee. 

7. By the end of his/her second year of a certificate or license. an 
individual must submit his/her !PDP to the LPDC. The plan may be 
atnended once between the second and fourth year. 

8. A majority vote of the LPDC members will decide whether an !PDP 
is approved or disapproved. The !PDP will be returned to the 
submitter within thirty (30) calendar days. Rationale/ 
Rccom1ncndations will be given if the plan is disapproved. 

9. Training for members of the LPDC shall be provided through the 
Alliance City School District. 

10. The Appeals Board shall consist of three (3) AEA members, 
appointed by the AEA President, and two (2) administrators 
appointed by the Superintendent. Their decision is final~ unless the 
State establishes a different mandatory appeals vehicle. 

II. Timetables and locations for meetings of the LPDC, as well as the 
Appeals Committee, will be established by the Superintendent with 
at least two (2) weeks prior notification provided to all LPDC 
members. 

ESEA 

1. Before identifying an elctnentary school or a secondary school for 
school improvement under 20 USC 6316(b), paragraph (I) or (5), or 
for corrective action under paragraph (7), or for restructuring under 
paragraph (8), the Employer shall provide the Association with an 
opportunity to review the school-level data, including academic 
assessment data, on which the proposed identification is based. lfthe 
Association believes that the proposed identification is in error for 
statistical or other substantive reasons, the Association may provide 
supporting evidence to the Employer, which shall consider that 
evidence before tnaking a final dctennination. 

2. Title l, Section II 16(d), of the ESEA provides that: "'Nothing under 
this Section (Title I. Academic Assessment and Local Educational 
Agency and School Improvement) shall be construed to alter or 
otherwise affect the rights, remedies, and procedures afforded schoo I 
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I 
or school district employees under Federal. State, or local Jaws 
(including applicable regulations or court orders) or under the terms 
of collective bargaining agreements, memoranda or understanding~ or I 
other agreements between such employees and their employers." 

A. 

B. 

c. 

3. No School Improvement Plan (SIP) provisions shall alter, modify, 
violate or supersede this agreement except as mutua11y agreed in 
writing by the Employer and the Association. 

ARTICLE XVI - CONTRACTS 

Teaching contracts shall be issued in the form attached hereto as 
Appendix E. 

Limited teaching contracts of teachers with five (5) or more years' 
experience in Alliance shall not be non-renewed for "arbitrary and 
capricious" reasons. This shall not apply to supplemental contracts. 

Certification 

Teachers who drop their certification for subjects they are currently 
teaching cannot displace a less senior employee in another area of 
certification_ 

ARTICLE XVII - MANAGEMENT RIGHTS 

Except as othen:visc provided in this Agreement~ the Board and Administration 
reserve and retain all managerial authority vested in them by law including those 
rights enumerated in Section 4117.08 of the Ohio Revised Code. 

ARTICLE XVIII- REHIRING/HIRING RETIREES 

The Board mav, in its sole discretion, choose to hire/rehire individuals who have 
retired with any public retirement system. If such individual is hired/rehired, the 
following terms and conditions shall govern: 

l. 

2. 

The individual shall be issued a one year limited contract which shall 
automatically expire and as a condition of employment, the employee 
waives hisfhcr right to a continuing contract under Ohio law. 

The employee must waive any rights he/she may have or accrue under 
3319.11 ORC, 3319.111 ORC, 3319.17 ORC. 
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3. Insurance benefits will be compliant with STRS regulations. 

4. 

5. 

6. 

7. 

8. 

A. 

B. 

c. 

D. 

The employee \Vaives any rights he/she may have or accrue to severance 
pay either under Ohio law or board policy. 

The etnploycc waives any right he/she may have or accrue to any type of 
retirement incentive program. 

The employee agrees to be placed on the salary schedule at the step and 
column as if he/she was a new hire to the district, i.e. five years 
experience and five military to a Inaximum of ten. 

The following articles of the collective bargaining agreement shall not be 
applicable to individuals hired/rehired under this Article: 

Article III- Evaluation 
Article V- Insurance (unless otherwise modified by #3) 
Article IX- Reduction in Force 
Article X -Salary 
Article XI - Severance Pay 

The maximum number of retirees that may be hired under the provisions 
of this article shall not exceed 5% of the bargaining unit. 

ARTICLE XIX EFFECTS AND DURATION OF CONTRACT 

This Contract shall be in effect from June 30, 20 II through June 30, 
2014. 

In the event that any provision or any part of a provision of this Contract 
shall at any time be declared invalid by any Court of competent 
jurisdiction, such decision shall not invalidate the entire agreement~ it 
being the express intent of the parties hereto that all provisions, or any 
part of the provisions, not so declared invalid shall remain in full force 
and effect. 

The Board of Education shall change its personnel policies and practices 
as may be necessary in order to give full force and effect to this contract. 
Should there be a conflict between this contract and any such policy or 
practice, then the terms of this Contract shall prevail. 

Individual contracts of employment with members of the bargaining unit 
shall in all respects be consistent with this contract which shall be deemed 
incorporated by reference in such individual contracts. 
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E. 

F. 

If the parties voluntarily decide to negotiate a change in this Agreement 
during its term~ the amendment shaH not become effective unless it is 
reduced to writing and properly approved, signed, and dated by both 
parties. 

If during the term of this Agreement, the Board is required by law to 
negotiate mid-term, then the parties will tncct to negotiate within thirty 
(30) days. 

In the event agreement is not reached. the Board is not required to 
participate in dispute resolution process prior to Board action on any 
changes in terms and conditions of employment not contained in the 
Agreement. When impasse is reached over items not contained in the 
contract, the board may implement its last best offer. 
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FOR THE BOARD 

Date 

President, Alliance Board Date 

~I Date' · 

FOR TI-lE ASSOCIATION 

Bargaining Team Member 
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APPENDIX A 
I 

ALLIANCE SALARY SCHEDULE I 2011-2012,2012-2013,2013-2014 
BASE $30,284 

I 
EXP NON DEG B.A. 5YEAR MA MA+15 MA+30 

0 28,285 30,284 33,736 34,372 35,008 35,008 I 1 29,406 33,403 35,190 35,977 36,613 36,613 
2 30,526 34,675 36,644 37,582 38,218 38,218 
3 31,647 35,947 38,097 39,187 39,823 39,823 I 4 32,767 37,219 39,551 40,793 41,429 41,429 
5 33,888 38,491 41,005 42,398 43,034 43,034 
6 35,008 39,763 42,458 44,003 44,639 44,639 

I 7 36,129 41,035 43,912 45,608 46,244 46,244 

8 37,249 42,307 45,365 47,213 47,849 47,849 
9 38,370 43,579 46,819 48,818 49,454 49,454 

I 10 39,490 44,851 48,273 50,423 51,059 51,059 
1 1 40,611 46,425 50,574 52,997 55,117 55,117 
12 41,731 47,728 52,088 54,663 56,934 56,934 

I 13 41,731 49,030 53,603 56,328 58,751 58,751 
14 41,731 49,030 53,603 57,994 60,568 60,568 
17 42,852 50,332 55,117 59,659 62,385 62,627 
20 43,645 51,125 55,910 60,452 63,178 63,632 I 27 44,551 52,032 56,816 61,358 64,085 64,777 

I 
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APPENDlXB 
l of4 

SUPPLEMENTAL SALARY SCHEDULE (Indexed to base salary) 

Ticket Manager 
Equipment Manager 

Physical Fitness Boys 
Physical Fitness Girls 

Head Football Coach 
Varsity Assistant Football Coach 
9th Grade Football Coach 
Middle School Head Football Coach 
Middle School Assistant Football Coach 

Head Boys Basketball Coach 
Varsity Assistant Boys Basketball Coach 
9th Grade Boys Basketball Coach 
8th Grade Boys Basketball Coach 
7th Grade Boys Basketball Coach 

Head Girls Basketball Coach 
Varsity Assistant Girls Basketball Coach 
9th Grade Girls Basketball Coach 
8th Grade Girls Basketball Coach 
7th Grade Girls Basketball Coach 

Head Boys Track Coach 
Varsity Assistant Boys Track Coach 
9th Grade Boys Track Coach 
Middle School Boys Track Coach 
Head Middle School Boys Track Coach 
Head Middle School Girls Track Coach 
Head Girls Track Coach 
Varsity Assistant Girls Track Coach 
Middle School Girls Track Coach 
9th Grade Girls Track Coach 

Head Boys Cross Country Coach 
Head G iris Cross Country Coach 
Varsity Asst. Cross Country Coach 
Middle School Cross Country Coach 

APPENDIX B 
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Index 
.161 
.086 

.038 

.038 

.222 

.121 

.100 

.I 00 

.096 

.222 

.121 

.121 

.100 

.096 

.222 

.121 

.121 

.100 

.096 

.165 

.079 

.067 

.064 

.064 

.064 

.165 

.079 

.064 

.067 

.097 

.097 

.055 

.064 
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I 

Head Wrestling Coach .222 
Varsity Assistant Wrestling Coach .122 I 9th Grade Wrestling Coach .121 
Middle School Wrestling Coach .I 00 

Head Baseball Coach .165 I Varsity Assistant Baseball Coach .079 
JV Baseball Coach .079 

I 9th Grade Baseball Coach .067 

Head Boys Soccer Coach .121 
Assistant Boys Soccer Coach .079 I Head G iris Soccer Coach .12 l 
Assistant Girls Soccer Coach .079 

Head Swimming Coach .159 I Varsity Assistant Swimming Coach .127 

Head Girls Softball Coach .165 

I Varsity Assistant Girls Softball Coach .079 
JV Girls Softball Coach .079 
9'' Grade Softball Coach .067 

Head Boys Tennis Coach .097 I 
Boys" Varsity Asst. Tennis Coach .055 
Head Girls Tennis Coach .097 

I Girls' Varsity Asst. Tennis Coach .055 

Head Volleyball Coach .121 I Varsity Assistant Volleyball Coach .079 
Middle School Volleyball Coach .064 
9th Grade Volleyball Coach .067 

I Weight-lifting Coach, Boys .051 
Weight-lifting Coach, Girls .051 

Middle School Events Monitor I 
Fall .018 
Winter .025 

I Spring .012 

APPENDIX B I 
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I 
Middle School Events Supervisor .106 
Faculty Manager .190 
Study Table Monitor .075 

I Head Golf Coach .097 
JV Golf Coach .055 

I 
Varsity Cheerleader Advisor .141 
Varsity Asst. Cheerleader Advisor .074 
9th Grade Cheerleader Advisor .074 
Middle School Cheerleader Advisor .056 

I l ntramurals, Boys .048 
lntramurals, Girls .048 

I Y carbook Ad visor .058 

Dramatics .045 

I Assistant Dramatics .030 
Speech/Debate .072 
Assistant Speech .033 

I HS Department Head .078 
M iddlc School T earn Leaders .054 

I MarchingiConccrt Band Director .235 
. Assistant Marching/Concert Band Director .130 
Vocal Music Coordinator .127 

I 
Orchestra Director .058 
Assistant Orchestra Director .028 
Auxiliary Flag/Majorette Advisor .028 
Middle School Vocal .028 

I Middle School Instrumental .028 
Marching Instructor .057 
Musical Orchestra Director .030 

I 
Assistant iv!usical Orchestra Director .023 
Show Choir & Musical Chorographcr .028 
Head Set Builder & Designer .033 

I Class Advisor, 9th Grade .Oil 
Class Advisor, lOth Grade .011 
Class Advisor, 1 l th Grade .033 

I 
Class Advisor, 12"' Grade .011 

APPENDIX B 
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Telecommunication 

Student Senate/Homecoming 
Key Club 
National Honor Society 
Red & Blue Advisor 
ANA Squadron #44 Staff Advisor 
Robotics Coach 

Mentor 
Science Fair Chair 
Academic Challenge 
Teen Court 

.172 

.065 

.015 

.015 

.058 

.015 

.050 

.049 

.Oil 

.072 

.028 

4 of4 

If assistance is needed for Art and Choreography, services may be purchased 
from production proceeds. No additional district monies are available. 
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Grievant: 

Address: 

ALLIANCE CITY SCHOOLS 
CERTIFICATED STAFF 

GRIEVANCE PROCEDURE FORM 

APPENDIXC 

Subject Level ______ _ 
Grade Level _______ _ 
Building _________ _ 

Phone: ___________ _ 

Date Event Giving Rise to Grievance Occurred: 

Person or Persons To Whom Grievance Is Directed: ___________ _ 

Initiated at Step:------------

Statement of Grievance and Section of Article of the Negotiated Agreement 
Alleged to Have Been Violated: 

I Remedy Sought: 

I 
I 

Signature of Grievant:-------------------------

I 
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APPENDIXD 
ALLIANCE CITY SCHOOLS 

CERTIFICATED STAFF 
REOUEST FOR USE OF PERSONAL LEAVE 

Ennployee'sNarnc ____________________________________________________ __ 

Date~--~~--=-------~---------------
Number of Days Requested-------------------------
Building or Job Assignment---------------------------------------------

To the Superintendent: 

I hereby request Personal Leave beginning 
____ AM/PM on 

Month Day Year 

I 
I 
I 
I 
I 

a. A significant event involving the member of the member's immediate I 
family, such as a wedding, high school or college graduation, departure 
or visitation for college or military. 

b. Funeral of friend or neighbor. I 
c. Personal participation in court cases or other legal matter which cannot 

1 be taken care of during non-schoo] hours. 

d. Observation of religious ho1iday. 

e. 

f. 

__ g. 

Emergencies (This must be outlined in writing) 

Personal business. Upon the employee's request. leave shall be 
granted. [This shall only be used one day per school year unless 
employee meets requirements set forth under "Procedure for Personal 
Leave with Pay .. , Item 5.] A personal business day may not be used on 
Mondays or Fridays during the month of May, except with approval of 
the Superintendent. 

Adoption of child under 6 yrs. 

Approved Rejected 

Signature of Employee Signature of Superintendent 

Copies to: Superintendent or Designee 
Building Principal or Supervisor 
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APPENDIXE 

TEACHER'S CONTRACT- LIMITED 

AN AGREEMENT entered into between of 
---------,----::----,-----=---and THE BOARD OF EDUCATION OF 
c=---:--c---::--:-:--=-:-- in Stark County, Ohio, hereby agrees to teach in the Public 
Schools of said District for a period of ycar(s) on the days designated in 
the officially adopted school calendar . The employee further agrees 
to abide by and maintain the rules and regulations adopted by said Board of 
Education for the government of the Schools of said District. 

lt is understood that this contract does not constitute any obligation, either 
written or irnphed, for recmployn1cnt beyond the term stated in this contract. 

TEACHING ASSIGNMENT: 

IN CONSIDERA T!ON of and for such servtccs, the said Board of Education 
agrees to pay, at the office of its Treasurer to the above-named teacher the sum 
of Dollars per year. 

Said salary will be payable in biweekly installments beginning ______ _ 
__ ,20_ 

Entered into at Alliance, Ohio, this ___ day of ________ , 20 . 

Teacher 

THE BOARD OF EDUCATION 

By _______ ~--~---------------
Superintendent 

Treasurer 
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