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ARTICLE | - RECOGNITION

The Ridgedale Board of Education, hereinafter referred to as the Board recognizes the
Ridgedale Teachers Association/Ohio Education Association/National Education
Association (RTA/OEA/NEA), hereinafter referred to as the Association, as the sole and
exclusive representative of all members of the bargaining unit which shall include all
certified licensed employees of the District, excluding the Superintendent, principals or
any other management level employee as defined in R.C. Chapter 4117 and substitutes.

The Association and the Board recognize the Superintendent as the chief executive
officer and as the professiona! advisor of the Board. As such, the Superintendent or
his/her designee may actively be involved in the Labor Relations process.

The Association and the Board recegnize the L.abor Relations Consultant or an equivalent

title (hereinafter "LRC") as the professional advisor of the Association. As such, the LRC
may actively be involved in the labor relations process.

ARTICLE Il - BARGAINING PROCEDURES

Notwithstanding divisions (A) through (C) of this article as provided below, the Board and
Association may mutually agree to enter into an alternative bargaining process based on
mutually agreed upon ground rules. Each of the respective parties agrees to abide by those
ground rules throughout such process.

A,

Names of Negotiators (Courtesy Notification)

1. The President of the Association will provide the Board with the name of the
spokesperson and the members of the Professional Negotiations Team within fifteen

(15) days of receipt of the negotiations letter. When changes are made, the Board
will be notified in writing.

2. The Superintendent shall notify the President of the Association of the names of the
chief spokesperson and members of the Professional Negotiations Team to
represent the Board within fifteen (15) days of receipt of the negotiations letter.

Scope of Bargaining
The parties recognize that the scope of bargaining shall include terms and other

conditions of employment, wages, hours and the continuation, modification or deletion of
any existing provision of this Agreement.



Bargaining Procedures

1.

Association requests for negotiations meetings will be made in writing to the Board
through the Superintendent. Requests by the Board or its representatives will be
made in writing to the President of the Association. Requests for meetings may
contain the time and place of the meeting. Request for negotiations shall not be
honored if received more than one hundred twenty (120) days or less than sixty (60)
days before the expiration of the contract unless agreed to by both parties.

An agreement will be reached within seven (7) calendar days after the request as to
the time and place of the meeting, which will be held within fifteen (156) calendar
days after the request has been submitted, unless both parties agree to an
extension of time. Further meetings will be held at the request of each party.

Negotiations meetings will be scheduled with the least interruption of schoof
schedules; however, if absolutely necessary and upon mutual agreement, the
negotiating committee will be released from school duties without loss of pay to
attend those meetings. Meetings will be in closed session unless otherwise mutually
agreed to by both parties. All negotiations are to be completed within sixty (60)
calendar days from the second session unless the time limit is extended by mutual
agreement. Items not yet agreed to within the 60 calendar days period, or mutually
agreed upon extended time period, will be processed by the provisions of
disagreement (Aricle il, Section C) stated in this Agreement.

The Board and Association may, upon mutual agreement, hold study sessions prior
to formal negotiations.

This Agreement will be subject to amendment according to procedure set forth in
Article Il, Section C of this Agreement.

Definition of Terms

a. Professional Negotiations means conferring, discussing, and negofliating in
geod faith by the Board of Education or its designated representatives, and the
sale and exclusive representative of the bargaining unit members (as described
in Article | {A) in an effort to reach agreement on matters of concern.

b. Good Faith means the Association and the Board agree to bargain collectively
according to Section 4117.01 (G) of the ORC.

c. Negotiating Teams are the designated representatives of the Board and of the
Association.

d. Ratification of the tentative agreement will be accomplished by the membership
of the Ridgedale Teachers' Association and by the Ridgedale Board of
Education.

e. Bargaining Unit Members are any certified/licensed employees of the
Ridgedale School District as described in Article LA,
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10.

11.

12.

13.

f.  Ridgedale Teachers' Association is the sole and exciusive representative of the
Ridgedale Teachers' bargaining unit.

g. Impasse is the point at which agreement has not been reached and is at
stalemate in interaction of the two teams in that all proposals or counter
proposals are unacceptable. Impasse cannot be declared until thirty (30) days
after the start of negotiations.

At the first meeting the negotiating teams for the Association and the Board shall
exchange a list of items to be considered for negotiations. In addition, a date, time,
and place for the second meeting shall be agreed upon. Logistical procedures shall
be determined at this first meeting and cost for such procedures shall be shared
equally by both parties.

At the second meeting each party shall present in detail written proposals, from the
list presented at the first meeting, to be negotiated. Such proposals shall constitute
the agenda for negotiations, and no new items may be considered unless agreed
upon by each party.

Members of the Board or their designated representatives, who are not teachers as
defined in Article | of this Agreement, will meet with designated representatives of
the Association to negotiate in "good faith" as per R.C. Chapter 4117 of the ORC.

Representation will be limited to not more than five representatives for the Board,
and not more than five representatives for the Association. The names of the
members of both teams will be exchanged prior to the negotiations meeting. Neither
party will have any autherity in determining the representatives for the other party.
While no final agreement shall be executed without first ratification by the
Association membership, and the Board, the parties mutually pledge that their
representatives will be clothed with all necessary power and authority to make
proposals, consider proposals and to make concessions in the course of the
negotiations. :

Either party may call upon professional and lay assistance to consider a matter
under discussion and to make suggestions. Such consultants may be used in the
negotiations meetings. Each negotiating committee will take its own notes of each
session.

The negotiating committees may appoint joint ad hoc study committees to research,
study and develop projects, reports and programs, and to make recommendations
on matters under consideration. The committee will report all findings to both
parties.

The Board and the Superintendent agree to furnish the Association's negotiating
committee upon written request prior o and during negotiations, all available current
information concerning financial resources of the district and such other information
as will assist the Association in developing intelligent, accurate and constructive
proposals on behalf of the teachers, the students, and the educational program, at
no cost to the Association.



14.

15.

16.

17.

18.

19.

20.

The Association agrees to furnish all available information on its proposals to the
Board's negotiating committee on its request both prior to and during negotiations, to
support the development of sound programs for the school district at no cost to the
Board.

Caucuses

The spokesperson of either team may caucus his/her group for independent
discussion at any time. Caucuses will be no longer than thirty (30) minutes except
as may be extended by mutual agreement.

Recesses

The spokesperson of either committee may call a recess when it appears no more
meaningful discussion can be accomplished. Such recesses should be of
reasonable length but should not exceed forty-eight (48) hours unless extended by
mutual agreement.

Protocol

No action to coerce or censure or penalize any participants will be made or implied
as a result of participation in any part of the negotiations process.

Item Agreement

As negotiations items receive tentative agreement they will be reduced to writing and
initialed by each party. Such initialing will be construed as a tentative agreement by
both negotiating committees until all items are tentatively agreed to.

Tentative Agreement

When tentative agreement is reached on all items through negotiating, the outcome
will be reduced to writing, proofed and submitted to the Board and the Association
for formal approval. Following ratification by the Board and the Association, the
Board will then adopt a resolution setting forth the agreement. The agreement wili
then be signed by the parties and will become part of the official minutes of the
Board. The agreed-to items will be binding on both parties, These items will be
reduced to writing and distributed to the teachers. When necessary, the provisions
will be reflected in an individual teacher's contract.

Schedule of Meetings

Until ali negotiations meetings are completed, each meeting will include a decision
on an agreed time and place for the next subsequent meeting and the items to be
negotiated at said meeting. A minimum of two (2) hours should be scheduled for
each meeting unless otherwise agreed by both parties.



21,

22,

23.

24.

Progress Reports

Periodic progress reports may be given at any time to bodies being represented by
both negotiating committees.

News Releases

Any news releases given to the media during the negotiations will be at the
discretion of each party. The release will be given to the other party before
submitting it to the media.

Responsibilities

Both parties pledge themselves to negotiate in good faith, and if necessary, to utilize
in good faith such mediator facilities as are provided by the document to reach
agreement.

Mediation

Pursuant to paragraph (C) (6) (g) of this article, impasse cannot be declared until
thirty (30) days after the start of negotiations. If an impasse is declared by either
party during negotiations, the matter will be submitted to mediation through the
Federal Mediaticn and Conciliation Service at the request of either party. If the
parties fail to reach an agreement through mediation, the Association shall have the
right to strike, subject to the ten-day notice requirement, in accordance with R.C.
Section 4117.14(D) (2).

ARTICLE Il - GRIEVANCE PROCEDURE

Definitions

1.

A grievance is an alleged violation, misapplication, or misinterpretation of a written
provision of this Agreement.

A grievant(s) is a bargaining unit member, group of bargaining unit members, or an
Association making the claim.

A representative is any member of the Association who acts as the representative
for a particular grievant. Al any step the grievant may have an LRC as a
representative.

A supervisor (non-bargaining unit member) is the building principal, the director or
coordinator to whom the grievant reports. If more than one building principal is
involved, the matter will be discussed with the principal involved in the dispute.

A designee is a person selected by the Superintendent and approved by the Board
to represent the Superintendent.



A day is a day in which school is in session except during summer break, and then it
is a calendar day.

Association Grievance is a grievance which has an impact on the majority of the
members of the bargaining unit.

Group Grievance is a grievance which commonly affects a group of bargaining unit
members,

Purpose

1.

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to grievances. Both parties agree that these proceedings
will be kept as informal and confidential as may be appropriate at any level of the
procedure.

Nothing contained herein will be construed as limiting the right of any teacher having
a grievance to discuss the matter informally with an appropriate member of the
administration and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of the
Agreement and that a Ridgedale Teachers' Association representative appointed by
the Ridgedale Teachers' Association President be present if requested by the
grievant at such adjustments.

Except for the Informal Step | of this grievance procedure, each decision will be in
writing and provide a general explanation of the basis for such decision.

Procedure

1.

Step | - Informal

If a member believes there is a basis for a grievance, he/she may first discuss the
matter with his/her immediate supervisor within ten (10) days of the date on which
the grievant knew or should have known of the occurrence of the act or conditions
on which the grievance is based in an effort to resolve the matter informally.

The supervisor or designee must meet with the grievant within five (5) days after the
request for a meeting.

The grievant may have a representative to accompany him/her,

The supervisor shall render a decision within five (5) days of the informal meeting. If
an adjustment is to be made, then the Ridgedale Teachers' Association President
shall be notified in the event an appointed representative is not present at the Step |
meeting.

if the grievance is not resolved to the satisfaction of the grievant, the grievant may,
within five (5) days of the receipt of the decision, complete the Grievance Report
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Form (See Appendix A) in quadruplicate for Step Il. Two (2) copies will go to the
supervisor, one (1) to the Association, and one (1) to the grievant. The original copy
shall be the routing copy.

Step Il

Within five (5) days of the receipt of the Grievance Report Form for Step I, the
supervisor will meet with the grievant and representative, if any, to discuss the
grievance.

The supervisor will indicate his/her decision of the grievance within five (5) days after
such a meeting by completing the Grievance Report Form for Step Il and returning it
to the grievant. A copy of the decision will also be sent to the Superintendent and
Association President.

Step Il

If the decision of Step Il is unsatisfactory, the grievant may sign, within five (5) days,
the original Grievance Report Form for Step lll and present it to the Superintendent.

Within five (5) days of receipt of the Grievance Report Form for Step lll, the
Superintendent and/or his/her designee will meei with the grievant.

The Superintendent will indicate his/her decision of the grievance within five (5) days
by completing his/her portion of the Grievance Report Form for Step Hl and
forwarding it to the grievant with a copy to the Association President.

Step IV

If the grievant is not satisfied with the decision at Step Il of the grievance procedure,
the Association may, within fourteen (14) days of receipt of the decision from the
Superintendent, request Board action by filing a copy of the grievance with the
Treasurer. The Treasurer will schedule a hearing at the next regular Board meeting
or special Board meeting if requested by the grievant. The special Board meeting
shall be within five (5) days of the request by the grievant. The Board shall issue its
decision within ten (10) days of the Board meeting.

Step V

If the grievant is not satisfied with the decision at Step IV of the grievance procedure,
the Association may request, within fourteen (14) days, the grievance be submitted
to mediation through the Federal Mediation Conciliation Service or the State
Employment Relations Board. The mediation shall occur within twenty (20) days or
the matter may proceed to Step VI.



6. StepVl

If the grievant is not satisfied with the outcome at Step V of the grievance procedure,
the Association may, within fourteen (14) days, request binding arbitration with an
arbitrator from AAA. The designees from the Board and the Association shall meet
and draft a joint request to the AAA for a list of arbitrators. The arbitrator will be
mutually selected in accordance with the rules of AAA. The decision of the arbitrator
shall be binding on both parties. The cost shall be borne equally by both parties.

General Provisions

1.  The RTA may stop the grievance at any point in the process if it is felt there will be
no gain for the grievance to continue.

2. If the RTA votes to stop supporting the grievance at any point, the decision at the
preceding level shall be binding.

3. The limits given will be considered as maximum, unless otherwise extended by
mutual written consent.

4. A grievance may be withdrawn at any level without prejudice.

5. Failure at any step of the procedure to communicate a decision within the specified
time limits will automatically entitle the grievant to go to the next step in the
procedure.

6. Failure at any step of the procedure to forward the grievance within the specified
time limits will deem the grievance waived or settled.

ARTICLE IV - TEACHER PROTECTION

Assault

The teachers shall immediately report (within the realm of physical capability, in writing)
all cases of assault suffered by them in connection with their employment by filing
duplicate copies with their building principal and the Superintendent. Assault leave will be
granted in accordance with the assault leave policy in this document,

Threats Against Teachers

Upon request, teachers may report, in writing, any threats of physical violence or of
criminal or civil action against them arising out of, and in the course of, their employment,
by filing duplicate copies of such threats with the building principal and the
Superintendent. Said written reports shall be handled in a confidential manner and shall
not be released to any individual without the consent of the involved teacher(s). The
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Superintendent will review the matter and take such action as he/she deems appropriate.
A plan of action may be initiated only after consultation with the involved teacher(s).
However, the Board and the administration will cooperate and assist the involved
teacher(s) should the teacher(s) decide to file suit relative to the involved incident.

Disciplinary action shall not be taken against a teacher solely on the basis of a written
complaint by a parent of a student.

Academic Freedom

Teachers shall have the right to teach without unwarranted interference, harassment,
pressure or intimidation on matters they have a responsibility to present including material
emanating from state authorized and Beoard adopted curricula to their classes in such a
way as to contribute to the overall intellectual growth and general development of each
child. Teachers shall be given adequate encouragement so that, while exercising good
judgment and following Board adopted curricula, subjects may be explored openly and
adequately within the classroom.

Activity Driving

Teachers will not be required to drive pupils to school activities which take place away
from the school building., Teachers who have completed the state required training
provided by the district at no cost to the bargaining unit member may voluntarily transport
students in the schoot van (See Appendix U) with advance approval of the immediate
supervisor.

Non-Discrimination

Teachers will not be discriminated against on the basis of age, religion, race, origin,

marital status, sexual crientation, physical disabilities, or the exercise of their rights under
the provisions of this agreement.

Employment Related Injuries

Staff members receiving injury in the course of, and arising out of their employment are
requested to complete an accident report form and file it with the central ofhce Forms
may be obtained from the building administrator.

Teacher Responsibilities Regarding Student Discipline

1. In accordance with R.C. 3313.66 (C) a teacher may remove a student from curricular
or extra-curricular activities under his/her supervision if in the professional judgment
of the teacher a student's presence poses a continuing danger to persons or

property or an ongoing threat of disrupting, in a behavioral sense, the educational
process.

2. Within twenty-four (24} hours following such removal, the teacher shall submit
written reasons for such removal to the building principal. Such reasons shall be
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forwarded to the parents of the student and the teacher shall attend and participate
in any subsequent disciplinary hearing(s).

If, following a teacher's removal of a student from his/her classroom for disciplinary
reasons, the building principal determines not to take further disciplinary action, the
teacher may discuss that decision with the principal.

If the Superintendent or the principal reinstates a pupil in a curricular or
extracurricular activity under the teacher's supervision prior to the hearing following a
removal pursuant to Section 3313.66, the teacher shall, upon request, be given in
writing reasons for such reinstatement.

Upon the student's return to school from a suspension or expulsion or following a
student's removal from a classroom or activity the teacher may request that the
involved student be assigned to another classroom. If the building principal
disagrees, the teacher may discuss that decision with the principal, where the
principal will explain his/her reasons for the decision.

Decisions and reasons regarding student discipline, including expulsions and
removals, made by a building principal, the Superintendent and the Board are not
subject to the grievance procedure. Procedural elements of this procedure are
subject to the grievance procedure.

A Discipline Committee shall be formed in each building and shall consist of two
members to be appointed by the building principal, who will serve as chairperson
and two members to be appointed by the Association. At the senior high school, the
committee will be composed of three members appointed by the principal, with the
principal serving as chairperson, and three members appointed by the Association.
On each such building committee, one of the administrative members must be the
person responsible for administering discipline in that respective school building.
The committee may involve students at its discretion. The purpose of such
committee will be to study discipline practices and make recommendations
regarding the development of a consistent discipline philosophy for the building. A
general philosophy may be developed through consensus by this committee.
Decisions on individual disciplinary situations will remain the responsibility of the
administration. If any specific teacher, administrator, or student is being discussed
during any such committee meeting, the committee shall enter into executive
session. The committee will meet every month during the months of September
through April of each school year unless otherwise mutuatly agreed.

H. Reductionin Force

1.

Reasons

When by reason of decreased enrollment of pupils, return to duly of regular
members of the bargaining unit after leaves of absence, by reason of suspension of
schools or territorial changes affecting the district, or financial reasons the Board
may make a reasonable reduction,
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2.

Method

a. All retired rehired teacher(s) shall be reduced in force prior to bargaining unit
members being notified of the Board's intent to include their positions in a
reduction.

h. The Superintendent's recommendation for contracts to be suspended will be
made in accordance with the following procedures:

Members of the bargaining unit serving under continuing contracts will be given
preference, in descending order of seniority and certification.

Members of the bargaining unit-serving under limited contracts will be placed
under continuing contract members of the bargaining unit, also in descending
order of seniority and certification. A general seniority list (including members
of the bargaining unit on approved Leaves of Absence) will be compiled by the
administration prior to a RIF.

A copy of such list shall be given to the Association President.

¢. Any member of the bargaining unit that may be affected by a RIF shall be
notified by March 31 for the following school year. Such notification will include
the reasons for the RIF. Formal RIF procedures may take place after
March 31.

Seniority

Seniority is defined as the length of continuous service as a certified/licensed
employee with a contract in the Ridgedale School District. Continuous service shall
include approved leaves of absence.

a.

Leaves of absence will not interrupt senicrity; however, time spent on such
leave shall not count toward salary increases.

If two (2) or more members of the bargaining unit have the same length of
continuous service, seniority is determined by:

(1) The date of the Board meeting at which the member of the bargaining unit
is hired.

(2) The date the member of the bargaining unit signed the initial employment
contract in the Ridgedale School District.

(3) The member of the bargaining unit with the first paid day.

(4) The member of the bargaining unit who has substituted in the district prior
to employment.
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(5) Any remaining ties will be broken by lot.

Annually, by October 31 of each year, a seniority list for that school year shall
be made available to the members of the bargaining unit.

Recall

The names of members of the bargaining unit whose contracts are suspended will
be placed on a recall list for up to thirty-six (36) months from the date of reduction.
Members of the bargaining unit on the recall list will have the following rights.

a.

No new members of the bargaining unit will be employed while there are
members of the bargaining unit on the recall list who are qualified or who
became qualified for the vacancy.

Members of the bargaining unit, whose continuing contracts are suspended,
shall have the right of restoration to continuing service status in the order of
seniority of service in the district if and when teaching positions become vacant
or are created for which any of such members of the bargaining unit are or
become qualified. Continuing contract members of the bargaining unit shall be
on the recall list indefinitely.

Noftice of recall will be given by registered mail if a vacancy exists in a position
for which the RIF'd member of the bargaining unit is certified and qualified. The
written notice will be sent to the last address provided by the member of the
bargaining unit with follow-up telephone calls. It shall be the responsibility of
the member of the bargaining unit to keep the Board informed of telephone and
address changes. If the member of the bargaining unit fails to respond within
seven (7) calendar days of receipt of the written notice or declines to accept the
position, such teacher will be removed from the recall list.

The Board will accept resignations from members of the bargaining unit who
are on suspended contract,

Preference shall be given to RIF'd members of the bargaining unit for casual or
day-to-day substitute teaching.

These rights shall continue until recalled to active employment status; written
resignation of employment is submitted to the Board,; thirty-six (36) months from
the date of the initial date of RIF have passed; or there is a failure to respond or
decline to accept a position as specified in 3 above.

RIF'd members of the bargaining unit shall be eligible to purchase insurance as
stated by law, (C.O.B.R.A.). Premiums in accordance with the C.0.B.R.A. law
shall be paid by the member of the bargaining unit as specified by the
treasurer.
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h. The Board will not challenge the RIF'd member's application for unemployment
compensation,

i.  Any member of the bargaining unit who signs a contract with another district
shall immediately waive unemployment compensation rights from the
Ridgedale School District.

5. Return to Active Employment
A member of the bargaining unit on the recall list will, upon acceptance of the
notification to resume active employment status, return 1o active employment status
with the same seniority, accumulation of sick leave, and salary schedule placement
and benefits at the same level in accordance with the contract in effect at the time of
recall.

6. Procedure
The parties agree that these procedures apply only to the suspension of contracts
under O.R.C. 3319.17 or as stated under Reasons, above.

Vacancies

1. Definition
A vacancy as determined by the administration may result from creation of a new
position, resignation, leave of absence, retirement, non-renewal or termination.

2. Posting
All vacancies will be posted as soon as possible on the bulletin board in each
building. The Superintendent will send the Association President copies of the
official posting the day of such posting.

3.  Summer Announcements
During the summer months in which regular school is not in session, job
announcements shall be included with paychecks.

4. Posting Period and Application
Vacancies shall be posted for five (5) school days during the regular school year.
Members interested in the positions shall apply in writing to the Superintendent.

5. Exceptions

The time frame as indicated in Division (1} (4) above shall not apply to vacancies
during the first ten (10) days of the school year. Unfilled transfer requests will be
considered vacancies occurring during this ten (10) day period.
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In-Term Vacancies

When vacancies occur in the second semester, the Superintendent may fill such a
vacancy on a temporary or tentative basis until the end of the normal school year, at
which time the position may be considered open for transfer requests.

List of Vacancies for Following School Year

Not later than May 15 of each year the Superintendent will prepare a list of all known
vacancies in teaching and supplemental contract positions for the following school
year. Vacancies to be identified shall be those vacancies filled on a temporary basis
pursuant to 6 above, and others as defined in 1 above.

Criteria for Selecting Applicants
The competency, qualifications, and seniority of the applicants shall be the primary

consideration in filling all vacancies. Recommendations to fill vacancies shall be
made at the discretion of the Superintendent.

Seniority in the district is defined in Article IV, Section H. 3.

Voluntary Transfers

1.

5.

Voluntary transfers are those requested transfers from one building to another, one
subject area to another, or one grade level to another.

Requests for transfer shall be made in writing by the teacher on or before the last
day of the school year. (The request shall set forth the reasons for transfer, the
school, grade, or position sought, and the applicant's qualifications.) Such request
shall not affect the member of the bargaining unit's existing assignment in the event
no vacancy exists in the area to which the transfer is requested.

Any staff member who has made written request for a transfer to a position and who
possesses the proper cerification and qualifications will receive full consideration of
their voluntary transfer request.

Each member of the bargaining unit who has made a request for a transfer shall be
notified of the decision of that request.

The final authority in filling all vacancies rests with the Supérintendent.

Involuntary Transfers

1.

When making involuntary transfers, the convenience and wishes of the individual
member of the bargaining unit will be honored to the extent that these considerations
do not conflict with the instructional requirements and the best interest of the school
district and the pupils as determined by the Superintendent.
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2. Notice of an involuntary transfer or reassignment will be given to teachers as soon
as practicable, and, except in cases of emergency, no later than July 17. This date
can be extended by mutual consent of the Board and the Association.

3, When an involuntary transfer or reassignment is necessary, a teacher's areas of
competence, major or minor field of study, length of service in the Ridgedale school
system, length of service in the building, grade or subject from which transfer or
reassignment ' is contemplated and other relevant factors, including legal
requirements, will be considered in determining which teacher is to be transferred or
reassigned.

4. Aninvoluntary transfer or reassignment will be made only after a meeting between
the teacher involved and the Superintendent, at which time the teacher will be
notified of the reason therefore. The teacher may, at his/her option, have a
representative of the Association present at such meeting. No teacher will be
transferred or reassigned arbitrarily, capriciously, or without rational basis in fact.

5. A list of open positions in the school system will be made available to all teachers.
Teachers who have been involved in an involuntary transfer will, when a desirable
position for which they have appropriate qualifications becomes available, have the
right to apply for said position.

6. A teacher being involuntarily transferred or reassigned will be placed only in an
equivalent position, i.e., one which, among other things, involves no reduction in
total compensation and no impairment of tenure.

Reassignment of Members to Cover Classes

The employer shall make reasonable efforts to recruit substitute teachers, In the event
that such efforts are unsuccessful and a shortage exists in grades 7-12, and as a last
resort, the employer may hire, as the need arises, non-certificated/licensed individual(s)
as study hall monitors, for the purpose of making the certificated/licensed instructor(s)
who are regularly assigned to study halls, available to be reassigned as substitutes for
academic classes in which the regularly assigned instructor is absent. The above-
described process is intended as a temporary solution for the staffing of academic
classes on a short-term, day-to-day basis.

Period Substitutes

Any bargaining unit member who voluntarily agrees to forego his/her non-student contact
time and serve as a substitute teacher in a class whose regular teacher is absent will
receive twenty dollars ($20.00) per class period covered (See Appendix T). Members of
the bargaining unit requested to cover an absent member's class in conjunction with their
own class assignment will also be paid at the above rate. The building principal or
designee will be responsible for obtaining substitutes. A daily log of phone calls will be
submitted with payroll on a bi-weekly basis.
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ARTICLE V - TEACHING CONDITIONS

A. Workday

The workday for bargaining unit members shall not exceed seven (7) hours and thirty-
five (35) minutes of consecutive time. The workday shall start no earlier than 7:40 a.m.
and end no later than 3:15 p.m., Monday through Friday. The work year shall not
exceed 183 days, except for those individuals on extended duty. The workday may be
adjusted if there is a need to make up additional calamity days. Calamity days shall be
made up Monday through Friday.

B. Work Year

1.

The work year of bargaining unit members employed on a nine (9) month basis will
be determined by the school calendar which will not exceed 183 days. The work
year of bargaining unit members employed on a ten (10} month basis will not exceed
twenty (20) additional workdays. The work year of bargaining unit members
employed on an eleven (11) month basis will not exceed forty (40) additional
workdays. The work year of bargaining unit members employed on a twelve (12)
month basis will not exceed sixty (60) additional workdays. The work year will
include days when pupils are in attendance, conference days, and any other days
necessary to fulfill contractual duties.

Any bargaining unit member who accepts an extended service contract to work
beyond the regular work year set forth in paragraph one will he compensated
according to his/her teaching contract. The bargaining unit member will be
compensated for 1/183 of his/her yearly contract for each day he/she works beyond
that yearly contract.

The calendar for each of the school years covered by this Agreement will be
attached as Appendix B to this Agreement.

C. Teacher Hours and Load

1.

The schedule for each full-time equivalent teacher for preparation/planning time shall
be a minimum of two hundred (200) minutes per week. No other duties shall be
assigned during the above-referenced time periods and such time periods will be
provided to teachers during the regular school day exclusive of time taken for lunch
and travel.

Exceptions to the above provisions may be made only with the agreement of the
staff member and the administration. The Association shall be notified in each
instance, in advance, if possible.
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Extracurricular Duties

Bargaining unit member participation in extracurricular duties will be strictly voluntary.
Bargaining unit members with supplemental contracts will be compensated for all
participation in accordance with the provisions of the supplemental contract.

Class Size

1. The ratio of teachers to pupils on a district wide basis shall be at least one full-time
equivalent classroom teacher per twenty-five pupils in average daily membership.
Said ratio shall be calculated in accordance with Sections 3317.02 and 3317.023 of
the ORC.

2. The ratio of teachers to pupils in kindergarten through fourth grade on a district wide
basis shall be at least one full-time equivalent classroom teacher per twenty-five
pupils in average daily membership. Said ratic shall be calculated in accordance
with Sections 3317.02 and 3317.023 of the Revised Code.

3. A minimum of five full-time equivalent educational service personnel shall be
employed on a district wide basis for each one thousand pupils in the regular student
population as defined in section 3317.023 of the Revised Code. Said ratio shall be
calculated in accordance with Section 3317.02 and 3317.023 of the Revised Code.
Educational service personnel shall be assigned to at least five of the eight following
areas. counselor, library media specialist, school nurse, visiting teacher, social
worker and elementary art, music, and physical education. Educational service
personnel assigned to elementary art, music and physical education shall hold the
special teaching certificate or multi-age license in the subject to which they are
assigned.

School Calendar

The Board annualty will submit to the Superintendent a date on which it intends to vote on
establishing a school calendar (See Appendix B) for the following school year. No less
than forty-five (45) days prior to such intended vote, a committee will convene to submit at
least two (2) proposed calendars for Board consideration and vote. The committee shall
be composed as follows: one (1) Board of Education member, one (1) administrator, one
(1) RTA member from each building (selected through RTA's internal processes).
Decisions of the committee shall be by consensus. Consensus shall be defined as
agreement or approval of all parties. If consensus cannot be reached, the Association
shall be granted the opportunity to address the Board prior to Board passage of the
calendar.

Teaching Facilities and Instructional Equipment

Teachers shall have direct access to all facilities, materials, supplies, and instructional
equipment housed within their school system building that are essential and necessary for
the performance of their teaching responsibilities in accordance with reasonable
guidelines to be established by the principal or any necessary accounting procedures.
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L.

Lunch Period for Teachers

Teachers must be provided with at least thirty (30) minutes for lunch each school day.
During this time, the teacher may not be required to perform any school activity.
(R.C. 3319.072)

Parent/Teacher Conferences

The calendar committee shall inciude two (2) days each school year for K-12 as
parent/teacher conference days. The normal teacher schedule may be revised to permit
such conferences to be conducted during the afternoon and evening hours. All teachers
shail receive compensatory time off based on the number of days or hours worked to
complete the annual parent-teacher conferences.

Building Extra Duty Schedule

The administration shalt schedule all extra duty assignments during the teacher workday
and attempt to make all extra duty responsibilities as equal as possible and shall ask for
input from the staff in its development. These duties may include but are not limited to
the following: hall supervision, selling !lunch tickets, recess supervision, cafeteria
supervision, a.m./p.m. bus supervision, detention supervision, before/after school
supervision, restroom supervision, and parking lot supervision.

Building Meetings

All building meetings involving teachers shall be considered a part of the regular duties of
teachers. The building administrators will try to hold down the number of obligatory
teachers' meetings to a minimum level. Such meetings will commence as soon as
possible after the dismissal of students and will commence no more than one (1) hour
prior to the scheduled student arrival time.

Placement of Students with Disabilities in Regular Classrooms

1.  The regular classroom teacher shall be given the opportunity to consult with the
building principal, parent, and special education teacher at the commencement of
the placement of a handicapped student in a regular classroom.

2. If the regular classroom teacher feels that the handicapped student is disrupting the
educational atmosphere of the regular classroom, the teacher shall so advise the
principal, who will give the teacher the opporiunity to meet with the special education
teacher, parent, and the principal to discuss the problem.

3.  The equitable distribution of handicapped students among regular classrooms and
the expected ability of such students to achieve academically in such classrooms,
are among the factors for consideration when such placements are made.

4. Compliance with paragraphs 1, 2, and 3 above regarding placement of handicapped
students in regular classrooms is subject to the grievance procedure contained
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herein.  However, disputes regarding the placement of handicapped children
involving factors other than those stated above may be resolved only through the
state and federal statutory due process procedures found in AM. H.B. 4555 and P.L.
94-142.

Evaluation Instrument (See Appendix C)

1.

The evaluation procedure is designed to assess the professional performance of
teachers and identify strengths and weaknesses. The evaluation will be done by an
individual licensed as principal or authorized under the ORC for the purpose of
promoting professional development and instituting changes required to insure a
mere positive educational experience for students.

Each first year teacher in the district will be evaluated at lesast twice during the
school year. Each teacher whose contract will be up for renewal will be evaluated at
least twice. Those teachers who are in the middle of contracts or who have
continuing contracts will be evaluated at least once during the school year.
Teachers who are assigned to more than one building will be evaluated at least once
in each building.

Teachers will receive prior notification of the first formal observation each year and
this observation shall extend through the entire lesson period. The second formal
observation will be held after a pre-conference and the observation will be at the
discretion of the evaluator.

A pre-conference meeting will be held between the teacher and evaluator prior to
formal observations. The purpose of this meeting is to discuss the observation and
evaluation instruments which will be used and to familiarize those concerned with
the purpose and criteria for evaluation.

A written appraisal for the evaluation will be presented to the teacher at the post-
conference no more than ten (10) schoo! days after the observation and no later
than January 25 for the first evaluation or Aprit 10 for the second evaluation as per
the ORC. Specific areas of deficiency should be noted when applicable and
strategtes for improvement and the means by which the teacher may obtain
assistance in making such improvements should be discussed and included in the
written summary. The written observation/evaluation will be signed and dated by
both the evaluator and the teacher. A teacher's signature on the evaluation
indicates the teacher has received the form. The teacher's signature does not
necessarily indicate that the teacher agrees with the evaluation. Teachers have the
option of attaching their comments regarding the appraisal to the signed
observation/evaluation.

At the request of the teacher or evaluator, an additional observation/evaluation

and/or conference may be held. A record of these meetings should be kept and
signed by both parties.
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7. A copy of the evaluation instrument can be found in the appendices (See
Appendix C).

N. Professional Enrichment

1. The Board and the Association take seriousty the need for professional enrichment
programs. With this in mind, in-services shall be planned by and funded by the
Board with the program topic(s) announced early enough to permit professionals to
prepare for meaningful participation. All participants in the program shall be given
the opportunity to evaluate the educational merits of the program(s). The resuit of
the evaluation shall be considered in future planning.

2. There may be four (4) start-of-school delay days during the course of each school
year for purposes of in-service teacher collaboration in the district. One day's
activities would be planned by the building administrators, one by the district
continuous improvement committee, one by teachers, and one by a
grade/department level group of employees. For purposes of this provision, teacher
collaboration activity topics may include but are not limited to the following:

a. schedules for team teaching;
b. develop intervention goals and procedures;

¢. analyze proficiency data to use for the improvement of student proficiency
SCOres;

d. develop integrated units to meet proficiency outcomes;
e. brainstorm ways to improve instruction,

f.  mentoring (team teaching);

g. continuous improvement subcommittees;

h.  scheduling;

i.  update/coordinate special education meetings;

. any other activity deemed appropriate.

3. A Local Professional Development Committee (LPDC) for district employees shall be
established in accordance with Article XV. The annual stipend for the bargaining
unit members serving on the LPDC shall be five hundred twenty-five dollars
($525.00).

0. Reimbursement for College Credit Earned
1. Reimbursement shall be paid for any semester hours taken during one calendar
year. For purposes of this provision, the year shall run from September 1 to
August 31.
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10.

A maximum shall be set on the reimbursement per semester hour and total money
budgeted. If the total amount for additional hours shall exceed the set amount, then
a percentage of the established cost of hours will be reimbursed.

Tuition Reimbursement

The tuition reimbursement fund will be twelve thousand dollars ($12,000.00) for the
school year with a cap of 50% of the tuition cost for any one certified employee in a
given year. Notwithstanding the above monetary fund amounts, at the end of any
school year, if the tuition reimbursement fund has a carryover balance of $100.00 or
more, such amount will be carried over into the following year's monetary allotment
to be used for reimbursement in accordance with these provisions.

Reimbursement shall be paid only to those who have returmed to teach in the
Ridgedale School System for the following school year.

Reimbursement requests shall not be honored prior to the opening day of the
following school year.

It will be the responsibility of the employee to submit to the school officials evidence
that the course has been satisfactorily completed.

Reimbursement consideration will be made only for courses completed relative to
the employee's educational pursuit,

Staff members must obtain prior approval from the Superintendent before the course
is taken to receive reimbursement.

Semester hours shall be rounded off to the nearest whole number.
Request for reimbursement and evidence of satisfactory completion of the course

(transcript) must be submitted before October 1 each year. Reimbursement shall be
approved at the October Board of Education meeting.

New Teacher Hirings

The Department Chairperson or a grade level representative chosen by the Association
will be invited to participate in the interview process for the hiring of new teachers. The
final authority in hiring all new teachers rests with the Superintendent.

Administrator Hirings

The Association may designate one person to participate in the first round of the interview

process for the hiring of new Principals or Assistant Principals. The final authority in
hiring all Principals anq Assistant Principals rests with the Superintendent.
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ARTICLE VI - FAIR DISMISSAL

A. Non-Renewal

1.

A teacher employee shall be non-renewed in accordance with provisions set forth in
Section 3319.11 and evaluated in accordance with 3319.111 of the O.R.C.

Supplemental contracts shall not be subject to the evaluation procedure.

The evaluations of each employee teacher will include a review of all contractual
responsibilities. The recommendation for non-renewal for contractual
responsibilities will be supported by evaluations. Contractual deficiencies are not
the only reason for non-renewal.

The following dates of 3319.11 will be followed:

a. First evaluation will be conducted and completed no later than January 15.

h. Teacher will receive written report of evaluation by January 25,

c. Second evaluation will be conducted and completed between February 10 and
April 1.

d.  Written report of evaluation shall be given to teacher by April 10.

e. The Board will give teacher written notice of intention to non-renew contract on
or before April 30.

f.  Direct observations must be made by an individual licensed as principal or
authorized under the ORC.

g. Teachers receiving non-renewal notices have ten days from receipt of such
natice to request a statement describing the circumstances that jed to the
Board's intention to non-renew.,

After the second evaluation conference but prior to the April Board of Education
meeting, if the Superintendent intends to recommend a non-renewal of the teacher's
contract, the Superintendent must notify the teacher of his/her intention to
recommend to the Board of Education that the teacher's contract be non-renewed.

B. Termination

1.

The Board of Education may terminate a continuing contract or limited contract for
reasons of good and just cause as outlined in Section 3319.16 of the ORC. The
Board will provide written notification of its intention to terminate and will enumerate
the reasons for such action.
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2. The teacher may request a conference with the Board to discuss the termination
within 15 days of notification. The request will be made through the treasurer and
will take place within 15 days of the request. Both parties may have representation
of their choice at the conference.

ARTICLE VIl - RIGHTS OF THE ASSOCIATION
Building Use

The Association and its representatives shall have the right to use school buildings after
normal school hours upon request and approval of the administrator at all reasonable
hours. Representatives of the Association may hold small group meetings without the
formality of a building use agreement, provided that the principal is notified in advance of
the meeting to permit coordination of scheduled uses and further provided that the
meeting would be completed prior to the normal closing time of the building.

Notices/Mail

The Association shall have the right to post notices of its activities and matters of
Association concern on bulletin boards located in teacher lounges. For necessary
communications purposes, the Association shall have the use of the inter-building mail
system and the use of teachers' mailboxes. With the approval of the principal, the
Association and/or its representatives shall have the right to make brief announcements
at faculty meetings.

Board Meetings

1. The Association President shall be provided advance notification of all regular and
special Board meetings. Said notice shall include the date, time, and place for the
mesting. Notices of special Board meetings shall be given at least twenty-four (24)
hours prior to the meeting unless the meeting is of an emergency nature. In such
case notification shall be made at the earliest possible time prior to the meeting.

2. The Association President shall be provided a copy of the agenda for all Board
meetings and one (1) copy of the official minutes for all Board meetings. Minutes of
Executive Sessions of the Board need only reflect the general subject matter of
discussions that occurred in Executive Sessions. The Association Representative
shall be recognized and be afforded the opportunity to express concerns of the
Association at Board meetings in accordance with rules governing public
participation.

3. The Board shall inform the Association's President of all official Board of Education

meetings. The President will be given a copy of the agenda at the same
approximate time the members of the Board receive their copies.
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4. The President, or designee, of the Ridgedale Teachers' Association will be provided
agendas of Board meetings and be able to voice concerns at Board meetings,
district faculty meetings, school organized community meetings, and building faculty
meetings. The RTA shall give prior notification to the administrator in charge, if at all
possible.

5. The Ridgedale Teachers' Association will be provided official Board minutes and
financial statements on a monthly basis. Any other district information will be
provided within three (3) working days of receipt of the written request from the RTA.

6. Except as modified by this agreement, members of the bargaining unit shail be
assured all rights granted by law.

Payroll Deductions

Upon written request of a member of the bargaining unit, the Board shall provide payroll
deductions of dues for membership in the Association and related organizations.
Additional deductions shall be provided for United Way, credit union, annuities and bonds,
and government bonds. The enroliment period for payroll deductions shall be from
September 1 to October 1 of each year. Membership dues deductions shall begin in
October of each year and continue in equal monthly amounts until the end of the following
May. Staff members employed after October 15 shall have thirty (30) days from the first
day of employment to enroll for payroll deduction of membership dues. The enroliment
period for annuities shall be during September and January, while bonds and United Way
deductions can be initiated at any time.

The Board further agrees that in the case of membership dues, should an individual's
employment be terminated, the balance due for membership dues will be held from the
invoived teacher's final paycheck. The time period for the involved members shall be for
a one-year period of time. Members, upon signing the membership application form, are
obligated to pay the appropriate dues amount for this one-year period of time whether
they pay by cash, credit card, or payroll deduction. This obligation to pay dues for a cne-
year period shall be explained to the individual signing for payroll deduction membership
dues at the time he/she signs such authorization.

New Staff

Names and addresses of newly employed instructional staff members shall be available
at the Board office as socon as they are available. Such information shall be for the
private use of the Ridgedale Teachers' Association only.

Superintendent/RTA Committee
The Superintendent, or his/her designees, shall meet on a regular basis with
representatives from each building for the purpose of discussing matters of concern to

staff of the educational community. (The RTA President may select the building
representatives if the President so chooses.)
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Recognition Statement

The Board agrees not to meet with, recognize, or negotiate with any teachers’
organization other than the RTA. The RTA is the only organization which shall represent
teachers in matters of professional concern.

Contingency of Fair Share Fee

1.

Paychecks of all newly hired bargaining unit members shall have an annual fair
share fee deducted in accordance with the Ohio Revised Code and the below-listed
procedure. Any existing bargaining unit member who was as of the 1999-2000
school year not a dues-paying Union member shall be grandfathered and shall not
be required to pay a fair share fee as long as that member is employed in the
district.

Subject to Division (H) (1) of this article, the Employer shall deduct from the pay of
members of the bargaining unit who elect not to become or to remain members of
RTA a fair share fee for the Union's representation of such non-members during the
term of this contract.

Notice of the amount of the annual fair share fee (which shall be equal to 100% of
the unified dues of the Union) shall be transmitted by the Union to the treasurer of
the Board on or about September 15 of each year during the term of this contract for
the purpose of determining amounts to be payroll-deducted, and the Employer
agrees to promptly transmit all amounts deducted to the Union.

Payroll deduction of such annual fair share fee shall commence on the first pay date
which occurs on or after January 15 annually. In the case of unit employees newly
hired after the beginning of the school year, the payroll deduction shall commence
on the first pay date on or after the later of:

a. Sixty days' employment in a bargaining unit position, or
b. January 15

The Employer further agrees to accompany each such transmittal with a list of
names of the bargaining unit members for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

The Union represents to the Employer that an internal rebate procedure has been
established in accordance with Section 4117.09(C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established
and will be given to each member of the bargaining unit who does not join the Union
and that such procedure and notice shall be in compliance with all applicable state
and federal laws and the Constitutions of the United States and the State of Ohio.
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7. Upon timely demand, non-members may apply to the Union for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Union.

8. The Union on behalf of itself and the OEA and NEA agrees to indemnify the
Employer for any cost or liability incurred as a result of the implementation and
enforcement of this provision provided that:

a.

The Employer shall give written notice within ten (10) days, or as soon as
practicable, for any claim made or action filed against the Employer by a non-
member for which indemnification may be claimed,

The Union shall reserve the right to designate counsel to represent and defend
the Employer;

The Employer agrees to (1) give full and complete cooperation and assistance
to the Union and its counsel at all levels of the proceeding, (2) permit the Union
or its affiliates to intervene as a party if it so desires, and/or (3) to not oppose
the Union or its affiliates' application to file briefs amicus curiae in the action;

The Employer should act in good faith compliance with the fair share fee
provision of this contract; however, there shall be no indemnification of the
Employer if the Employer intentionally or willfully fails to apply (except due to
court order) or misapplies such fair share fee provision herein,

Notwithstanding the above provisions, in order to avoid any potential conflicts of

interest, the Board may employ its own counsel at Board expense to assist in
such representation. ‘

ARTICLE VIIl - CONTRACTS

A. Types of Contracts

1. Upon the recommendation of the Superintendent, the Board may issue two (2) types
of teacher contracts, limited or continuing, both of which shall be in writing.

a.

No more than three (3) consecutive contracts each being one (1) year in
duration.

One (1) contract that is two (2) years in duration.
One (1) contract that is three (3) years in duration.

After completion of a three (3) year contract, each subsequent contract may be
five (5) years in duration.
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e. If a teacher has completed a full year of teaching with the Ridgedale Schools,
and has been employed as a teacher for more than three (3) years in another
accredited Ohio school, said teacher may request in writing that he be
considered for the multiple contract that applies to his total years' experience.
The Board shall then determine the contract to be offered and notify the teacher
in writing of the type of contract to be offered and the reasons for this decision
on or before the thirtieth (30th) day of April. The Board will not have to issue a
probationary contract if it decides not to grant the longer contract requested in
this situation.

Current members of the bargaining unit shall be issued limited contracts (See
Appendix G) in accordance with the following procedures; however, multiple year
contracts will not be interrupted.

a. A member who has been employed as a teacher for three (3) or four (4) school
years may be issued a two (2) year contract.

b. A member who has been employed as a teacher for five (5), six (6), or seven
(7) school years may be issued a three (3) year contract.

¢. A member who has been employed as a teacher for eight (8) school years may
be issued a five (5) year contract. Each contract thereafter may be of five (5)
years duration.

Any teacher on or eligible to receive a multi-year contract who, upon re-employment
is offered a contract of less duration, shall be given notice in writing setting forth the
reasons for not receiving the normal contract progression. One probationary
contract may be issued between any of the contract steps at the discretion of the
Board.

Any teacher employed under a limited contract and not eligible to be considered for
a continuing contract shall be deemed re-employed at the same salary plus any
increment provided by the salary schedule unless the Board, acting upon the
Superintendent's recommendation as to whether or not the teacher should be re-
employed, gives such teacher written notice of its intention not to re-employ him/her
on or before the thirtieth {30th) day of April.

Said teacher is presumed to have accepted such employment unless he/she notifies
the Board in writing to the contrary on or before the first (1st) day of July and a
written contract for the succeeding school year shall be executed accordingly.
Failure of the parties to execute a written contract shall not void automatic re-
employment of such teacher.

The form for a limited contract shall be as set forth in Appendix G.
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3.

Continuing Contracts (See Appendix H)

Tenure becomes an integral part of a contract between the individual teacher and the
Ridgedale lLocal Schools. Since the granting of tenure guarantees the right of the faculty
member to continuing employment without arbitrary or discriminatory treatment unti
helshe resigns, retires, or is separated from the district for adequate cause, the Board
must be extremely prudent in its granting of a continuing contract. Therefore, to
guarantee the effectiveness and the integrity of the process, the following procedures
have been established in the granting of continuing contracts:

1.

Except as provided herein, issuance for continuing contract status shall be in
accordance with the Ohio Revised Code.

in accordance with the Revised Code, eligibility for continuing contract status is
based on three (3) factors: the level of the teaching certificate/licensure held by the
teacher and the length and quality of teaching service within the District. The
certification/licensure requirement is met if the teacher holds: (a) a professicnal,
permanent, or life cettificate, or (b} a professional educator license plus either; (1) if
a master's degree was held at the time of initially receiving a certificate/license, six
semester hours of gracduate coursework in the area of licensure or in an area related
to the teaching field since the initial issuance of the certificate/license; or (2) if no
master's degree was held at the time of initially receiving a certificate/license, 30
semester hours of coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of the certificate/license. The service
requirement for continuing contract status requires the teacher to have taught within
the District at least three out of the last five years. This requirement has been
modified, however, for those teachers who, prior to their employment within the
District, had attained continuing contract status in another district. For those
teachers, continuing contract eligibility begins after only two years of service within
the District, and may begin sooner if the Superintendent so recommends. In all
cases, the quality of teaching is a major criterion for the awarding of a continuing
contract (tenure).

The Process

a.

An eligible individual who desires to be issued a continuing contract must file with
the Central Office an "Application for Continuing Contract” which appears in
Appendix R of this Master Agreement prior to September 11 of the year prior to the
year in which the individual wishes to have his/her continuing contract take effect.

if a teacher becomes eligible for a continuing contract he/she may initiate and
complete the application process as contained herein.

Within ten (10) days of the filing of the application form with the Central Office but no
later than September 11 (dependent upon whether all respective parties are available
to meet), a meeting between the applicant, the administrator who will conduct the
observation, and evaluation procedure, and the Superintendent shall occur. The
purpose of such meeting will be to establish goals for the applicant to accomplish in
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accordance with the criteria listed in the observation/evaluation procedure. Such
goals will be consistent with those established in the individual's prior
observation/evaluation cycles. All resources necessary for assisting the applicant in
successfully completing such goals will be provided by the Employer.

ARTICLE IX - LEAVE PROVISIONS

A. Absence

1.

Leave of absence for personnel shall be considered on an individual basis by the
Ridgedale Local Board of Education. The Board shall be guided and limited by the
provision of Sections 3319.13, 3319.13.1, and 3318.14 of the Revised Code.

The Ridgedale Local Board of Education shall pay its normal monthly share of
insurance premiums on basic hospital, major medical, and life insurance during
periods of leave of absence due to illness or disability, maternity, or professional
leave, for all school employees enrolled. These payments shall be made for a
period not to exceed two years. For other periods of leave of absence, the
employee shall pay the entire premium of basic hospital and major medical.

Leave of Absence - Without Pay - liiness

The Board is required by law, upon written request of an employee, to grant a leave
of absence for a period of not more than two consecutive school years where
personal iliness or other disability is the reason for the request.

l.eave of Absence - Without Pay - Exchange

A teacher may be granted a leave of absence by the Board of Education for one
year to participate in an exchange teaching program. Upon return from such leave,
the teacher will provide slide/tape programs to school and community groups when
practical. The teacher shall be required to return to Ridgedale Schools for no less
than one year at the conclusion of such leave.

Leave of Absence - Without Pay - Study

Approval for a teave of absence for one year may be granted to a teacher for
professional study or advancement by the Board of Education. A teacher on leave
of absence to study will be allowed credit for training only. The credit for experience
will remain the same as before the teacher was granted the leave of absence.

Leave of Absence - Without Pay - Personal Reasons

The following are the conditions under which employees may request a leave of
absence for personal reasons without pay:
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a. Request must be submitted to the Superintendent, via their principal, with
reason clearly explained.

b. Responsibility for approval or disapproval of the request shall rest exclusively
with the Board.

c. During approved leave, the employee will not accumulate additional experience
credit for salary increase purposes.

d. If an employee accepts other full-time employment during the period of
approved leave, such action shall be considered a just cause for discharge.
Provisions of this article are not to encompass grant-in-aids, fellowship, etc., or
employment required for proper livelihood during such study periods.

e. Atthe discretion of the Board, an employee may be required to pass a physical
examination prior to returning from approved leave of absence.

f.  An approved leave does not guarantee an employee the same position when
his leave expires, but the employee shall resume the contract status enjoyed at
the start of leave.

g. It is mutually agreed that these allowances contained in this section will be
extended only in those instances when there will be no interference with the
educational processes of the Ridgedale School System.

Jury Duty

Permission to be absent to serve for jury duty will be granted to employees selected. The
full rate of compensation shall be allowed for such service provided the full rate of
compensation received for the jury service is paid to the treasurer of the Board.
Pregnancy Leave

Accumulated sick leave may be used as pregnancy leave. Pregnancy leave shall be
defined as the birthing process and the recovery process of the mother.

Maternity Leave

Maternity leave shall be defined as the bonding process, child care, between the parent
and the child. Maternity leave shall be unpaid and must be approved by the Board prior
to leave. This leave shall follow the same policy regarding Leave of Absence - without
pay - personal reasons under Absence.

Leave for Death in Family

1. Each employee in the Ridgedale School District shall be eligible for sick leave on the
following basis:
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a. [If the funeral involves members of the immediate family (specifically limited to
spouse, sons, daughters, grandchildren, grandparents, parent, brother, sister,
in-laws, or step-family of the same title, or other persons living in the same
household), the employee may use sick leave during the period beginning the
day of death and ending with the day after funeral, maximum five
school/workdays; or

b. If the funeral involves other blood relatives (aunt, uncle, first cousin), one sick
leave day may be used to attend the funeral. Up to three days wil be
considered if transportation to the funeral includes lengthy travel.

c. Other funeral release needs can be served through the use of personal days,
deduct days, or, in the case of twelve (12) month employees, vacation days.

The policy also notes that these are guidelines only. Individual concerns can be
discussed with the Superintendent. The policy also notes that approval for sick leave
for a funeral is to be secured from the Superintendent or designee if the Superintendent
is not available, prior to the absence. [f the Superintendent is not available, the
designee is the building principal.

Accumulative Sick Leave

1.

Each regular full-time employee may accumulate sick leave at the rate of 1 1/4 days per
month of completed employment up to a maximum of 235 days.

Sick leave shall be accumulated on the basis of 12 calendar months of employment per
year for full-time employees even though active duty shall be continued to a 9 month
school term.

Sick leave accumulated in other school districts shall be transferred as prescribed and
limited by Section 143.29 R.C. up to 235 days. A certificate of accumulated sick leave
must be presented to the clerk of the Beard prior to the commencing of employment.

Sick leave days may be used in one-half day and full day increments for absence
caused by personal iliness or iliness or death in the immediate family. in cases other
than the above, the Superintendent shall use his/her discretion in granting sick leave.

A doctor's excuse is required after missing three (3) consecutive days of absence. |If
you do not supply a doctor's excuse when returning, then you will be docked pay for the
days absent. A doctor's excuse will be required if there is a pattern of abuse (i.e.
Friday, Monday, day before or after holiday or a personal day). Pattern is defined as
three (3) incidents in one school year. On the fourth occurrence, you will need a
doctor's excuse or you will be docked pay for the days absent. If the teacher continues
to violate policy, hefshe is subject to additional discipline (letter of incident, evaluation,
plan for improvement, cause for termination). (Single discipline track)

During each designated nine-week period of the school year, any full-time bargaining
unit member who does not use any sick leave during that time period will receive
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seventy-five dollars ($75.00) for such non-use of sick leave. In administering this
program, the administration will keep track of the work time of members in accordance
with the workday requirements in Anticle V (Teaching Conditions) of this contract. In
order to receive the non-use of sick leave incentive amount, 2 member must not leave
his’her designated school building(s) during designated workday hours for any reason
other than duty free lunch or the use of personal or professional leave in accordance
with this contract.

Sick Leave Donations

A bargaining unit member who experiences a catastrophic illness or injury may accept
donations of sick leave from other bargaining unit members under the following
conditions:

a.  Donations will be triggered by a need and a written request from a bargaining unit
member. When any bargaining unit member has exhausted all of hisfher accrued
sick leave and personal leave has been exhausied, and the employee has been
advanced five (5) days additional sick leave as prescribed by law, the bargaining
unit member shall provide a written statement to the sick care bank committee as
to the reason additional sick leave is needed. (see sick leave donation form
appendix s) upon the bargaining unit members request, the sick care bank
committee shall then issue a “Call for Donors” statement to ali members of the
bargaining unit, which includes the employee's statement as to his/her need. If a
reason is not disclosed by the employee, the need will be listed on the “Call for
Donors” form as “undisciosed.”

b. A request can be made for a catastrophic illness or injury of the participating
bargaining unit member, the member's parents, spouse, or children. If the
bargaining unit member is unable to make a written request to the sick care bank
committee, the committee can make the request on behalf of the bargaining unit
member with appropriate documentation.

¢. The catastrophic illness or injury must be verified by a doctor.

d. The catastrophic iliness or injury must be expected to last at least longer than the
time period covered by all forms of paid leave.

e. Sick leave transfer may be permitted for a bargaining unit member to care for a
bargaining unit member, parent, spouse or dependent child if the condition is
deemed catastrophic by the joint sick care bank committee.

f.  The sick care bank committee shall consist of three (3) members of the bargaining
unit appointed by the Association and two (2) administrators appointed by and
including the Superintendent. The sick care bank committee will be appointed
annually to review requests under this provision.

g. The sick care bank committee will meet within 24 hours of the request or the next
working day to make a determination regarding the request. The bargaining unit
member will be informed of the committee’s decision in writing within 48 hours of
the meeting. The decision of the committee shall be final.
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Participating bargaining unit members may donate 1-10 days per incident per
school year.

All donations made to the sick care bank will remain in the bank once donated.
Days remaining in the sick care bank shall be utilized prior to a call for new
donations.

Any bargaining unit member who utilizes sick care bank hours will be held
harmless for repayment.

Personal Leave

1.  Each employee shall be eligible for a total of three days per year of personal leave.

2. Exceptin cases of emergency, the employee must submit a written request to cover
such absence and such request must be approved in advance by the Superintendent or
his’/her designated alternate. Whenever possible, such written requests shall be
submitted at least two days prior to the school day on which the teacher requests to be
absent for personal leave.

3. Personal leave shall not be granted for any school day immediately preceding or
following a vacation or holiday. Exceptions based on special circumstances, may be
approved by the Superintendent. Personal leave shall not accumulate from year to

year.

4. Al three personal days will be "unrestricted” subject to the following:

a.

Unrestricted personal leave is limited to use from the beginning of the school year
to April 30. Exceptions based upon special circumstances may be approved by
the Superintendent.

Availability of substitutes, requests for professional days, andfor staff ilinesses
which affect the continuity of the educational program may warrant a limitation.
Should an employee be denied personal leave, a reason/reasons will be given by
the administrator.

5. Afull-time bargaining unit member who does not use any of the three (3) personal days
and does not have any dock days charged will be paid by the Board of Education. A full
time bargaining unit member may elect to attach the remaining days to his/her sick
leave accumulation.

Election for pay or conversion to sick leave shall be made on the end of the year
checklist.

If the bargaining unit member elects to be paid for all unused personal days, such
payment shall be received by the end of June.
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1 Unused Day = $90.00
2 Unused Days = $180.00
3 Unused Days = $270.00

Assault Leave

The Board shall grant up to twenty (20) days to employees whe suffer physical injury as a
result of physical assault by any person while in performance of his duties or in connection
with his duties, The teacher will be maintained on full pay status with fringe benefits during
this absence. The injured employee must be under a physician's care and have a
physician's statement describing the nature of the disability and the duration of leave. Should
the disability need more than twenty days leave, these additional days will all be assault
leave. [f the injury persists past the normal duration, twenty (20) days, verification may be
sought by the Board's selected physician. (Maximum amount of assault leave-50 days per
occurrence)

Adoption Leave

Accumulated sick leave may be used by a member of the bargaining unit who adopts an
infant. The member of the bargaining unit may use up to thirty (30) school days of paid sick
leave. The member must be the primary care provider.

Professional Meetings

1. All employees of the Board are encouraged to participale in professional activities of
education organizations which operate for the benefit of the school. This includes
membership and holding offices in professional organizations, participation in curricula
studies and educational leadership in experimental programs.

2. Teachers may be granted leave to attend educational conferences, meetings, inter-
district teacher collaboration, and workshops wherein attendance is felt to be beneficial
io the teacher and school. Permission to attend these meetings must be secured from
the Superintendent in advance of the meetings.

3. The Superintendent may excuse teachers for the purpose of visiting other schools
without loss of pay. The Board shall pay the substitute for the day the teacher is
absent; however, he/she must provide their own transportation. No day shall be
allowed during the three days immediately preceding or following a vacation or holiday,
except under specific assignment, nor in any case or at any time when the work of the
school will be unduly interrupted or hampered thereby.

Association Leave

The Association will be granted four (4) days of leave per school year. All leave requests will
be submitted three (3) days prior to the event to the Superintendent for approval. A copy will
be submitted to the building Principal so that arrangements can be made for coverage. All
requests will be made by the Local President.

34



ARTICLE X - SALARY AND FRINGE BENEFITS RELATED TO SALARY

A. . Salary Provisions

1.

Salary payments will be made by direct deposit every two weeks in 26 equal
instaliments to the account designated by the employee. Direct deposit installments
will be paid on Friday.

The salary schedule over the life of this contract will be based on the base salaries
which shall become effective on July 1 of each below-listed school year:

2011-2012: 1% on the base $29,991 (See Appendix K-2}

2012-2013: 0% on base (See Appendix K-3), 2013-2014: 0% on base (See
Appendix K-4) unless the district's renewal levy passes. Should the district renewal

effort pass, only the salary portion would be reopened for the negotiation of the
2012-2013 and 2013-2014 base increases.

Performance Bonus

This bonus is tied to the District's performance on the state report card. If the
District achieves an "excellent rating” on its District Report Card each member of the
bargaining unit would receive a one-time payment of three hundred dollars
($300.00). If the District did not achieve an “excellent rating” but a district building
achieved an “effective rating” or higher, each bargaining unit member assigned to
that building would receive a one-time payment of one hundred fifty dollars
($150.00). 1t would be a one-time across the board (not indexed) fump sum
payment; based on the current year's report card payable upon receipt of the report
card, If a member works in more than one building, then he/she is assigned to the
building where the majority of his/her time is spent. If his/her time is spent 50/50,
then the member will receive a pro-rated portion of any bonus.

Supplemental Pay

a. For the school year, the supplemental positions in the district will be paid
according to the supplemental salary schedule, (See Appendix L) Positions
where additional pay (out of District General Fund) is available will be posted
(Saturday school, Detention, tutors, Jr. High A.D., LA.T., Tech. Prep, Testing
Coordinator, Tech. Support), the Superintendent shall award the position,

b. Allwork on a supplemental contract (See Appendix |) shall be performed during
non-regular work hours. Exceptions will be approved by the building principal.

Health Insurance & District Health Insurance Committee

a. The Board shalt fully meet its obligation to provide health care benefits and
services under the Master Contract by participating in the health benefits
program of the Stark County School Council (hereinafter “COG") (See
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Appendix J). The Board shall provide Health, Dental, Vision and Life Insurance
through the COG. The coverage shall be the standardized COG specifications.

b. The Board shall pay 85% of the premium amount for the standard COG ptan for
health insurance for full-time employees, with the employee paying 15% of the
premium amount for this coverage.

¢.  The District health insurance commitiee, at the request of any committee
member, shall meet at least once each school year or as otherwise mutually
agreed. The committee shall consist of one (1) RTA appointed member
{selected through RTA’s internal processes), the Treasurer, the
Superintendent, and the Board President or hisfher designee. The purpose of
the committee will be to study alternatives for, or changes in health insurance
coverage. Any proposed alternatives or changes by the committee must be
approved by consensus of the committee and ratified by the Association
membership prior to implementation.

Dental Insurance

The Board shall pay 100% of the premium amount for the standard COG plan for
Dental insurance for full-time employees.

Vision Insurance

Employees shall pay 100% of the premium amount for the standard COG plan for
Vision insurance.

Term Life and Accidental Death and Dismemberment

The Board shall pay 100% of the premium amount for term life and accidental death
and dismemberment insurance in the amount of $20,000 for each full-time teacher.
Bargaining unit members may purchase additional term life insurance at the group
rate, in $5,000 increments, up to a maximum of $50,000 coverage in addition to the
Board-paid coverage. Modifications to this provision may be necessary to comply
with the requirements of the insurance carrier. The value of the life insurance
reduces by 50% at age 65. The specific terms of the policy are contained in the life
insurance contract.

A full-time employee shall be defined as an employee who works 25 hours/week or
more. An employee who works at least 156 hours/week but less than 25 hours/week
is entitled to 50% of the Board-paid contribution rate for full-time employees listed
herein. An employee who works less than 15 hours/week is not entitled to any
Board-paid insurance benefits. All employees who were employed by the Board as
of May 1, 2007 shall be entitled to the same benefit coverage as a full-time
employee regardless of the number of hours worked per wesk.

36



10. IRS Section 125

Tax sheltering of the individual's contribution for health costs, unreimbursed medical
expenses and dependent coverage will be provided under IRS Section 125.

Index Schedule

The salary schedule will be based on the index in Appendix K-1. Effective July 1, 1999, a
twenty-four (24) year step will be added to the salary index schedule.

Severance Pay

1. The Ridgedale Board of Education shall grant severance pay to all employees with
ten (10) or more years of service with the Board in an amount to be determined by
multiplying the daily rate of the employee's pay at retirement, times one-fourth (1/4)
the total of accumulated unused sick leave days, not to exceed a maximum of thirty
(30) days severance pay. This amount shall be paid in a lump sum to the retiree
within thirty (30) days from receipt of verification of retirement from the applicable
retirement system of Ohio. (Effective 7/1/2005)

2. Persons resigning from the Ridgedale Schoot District must retire as defined by the
applicable retirement system of Ohio within 120 calendar days of resignation to
receive severance pay. (Effective 3/11/85)

3. Longevity Bonus - Employees shall be granted the following severance bonus for
service to the Ridgedale District,

15 years’ service - fifteen (15) additional days (45 total)

20 years’ service - twenty (20) additional days (50 total)

25 years' service - twenty-five {25) additional days (55 total)
30 years’ service - thirty (30) additional days (60 total)

STRS Pickup

The Board shall contribute to STRS, in addition to the Board's required contribution, an
amount equal to each certificated employee's contribution to STRS in lieu of payment to
such employee, and that such amount contributed by the Board on behalf of the
certificated employee shalt be treated as a mandatory salary reduction from the contract
salary otherwise payable to such certificated employee.

The treasurer shall prepare and distribute an addendum to each certificated employee's
contract which will state (1) that the employee's contract salary is being restated as
consisting of (a) a cash salary component and (b) a pickup component, which is equal to
the amount of the employee contribution being picked up by the Board on behalf of the
employee; (2) that the Board will contribute to STRS an amount equal to the employee's
required contribution to STRS for the account of each certificated employee; and (3) that
sick leave, severance, vacation, supplemental, and extended service pay and insurance
benefits which are indexed to or otherwise determinable by reference to the employee's
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rate of pay, shall be calculated upon both the cash salary component and pickup
component of the employee's restated salary.

Subsequent contracts and salary notices of certificated employees will conform to this
provision.

Tutors/Home Instruction Teachers

Tutors and home instruction teachers employed on an as needed basis will be
compensated at the following hourly rate for the duration of the contract for the hours
assigned and worked: $12.50. No tutor or home instruction teacher employed on an as
needed basis will be eligible for sick leave or insurance benefits.

All tutor employment contracts will be a contractual services agreement noting services
rendered for the hourly pay and hours to be worked.

Experience as a tutor or home instruction teacher will not count for years of teacher
service for placement on the salary schedule if hired full-time to a regular teaching
position or tenure eligibility.

Levy Campaigns
The parties agree that:

1. In the best interest of the district, staff, students, and community, levy campaign
ballot issues should be supported and;

2. A joint representative panel composed of bargaining unit members (selected through
RTA's internal processes), Board of Education representatives, members of the
community, school administrators, and members of the non-teaching staff be formed to

generate ideas and strategies for the purpose of ensuring a successful levy campaign;
and

3. All parties should be encouraged to voluntarily support such efforts,

ARTICLE XI - EMPLOYMENT OF RETIRED CERTIFICATED STAFF

This Article refers to all previously retired teachers who will be considered as newly hired
teachers whether the retired teacher attained experience through the Ridgedale Local
School District or any other public schoo! District.

The Board may hire retired teachers who will be considered as newly hired teachers
subject te conditions provided below.

Those employed under this Article will be placed on Step 0 upon employment.
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Those employed under this Article will follow the contract progression as noted in Article
Vil of the negotiated agreement up to a two-year contract. After the first two-year contract
the teacher may receive one or two-year contracts at the discretion of the Board.

Those employed undert this Article shall not become eligible for a continuing contract.
Evaluations may be performed by administrators but are not required.

Those employed under this Articte shall not accrue seniority for purposes of Article 1V,
Section H, and Reduction in Force.

Those employed under this Article shall not be eligible to participate in a contractual
retirement incentive programs, if any, or for severance pays upon separation from
employment.

Those employed under this Article shall not be eligible to participate in the District's
college tuition reimbursement program, hospitalization, dental, vision or other health

insurance programs offered to employees, unless such employee is ineligible for heaith
insurance through STRS.

Prior employment in the District is no guarantee of post-retirement employment or a
particular assignment, if hired. A current employee who retires and intends to return
under provisions of this Article must completely fulfill the provisions of his/her last pre-
retirement individual contract of employment in order to be considered for additional
employment. This person will be considered as a newly hired teacher.

Those employed under this Article will be assigned in a manner such as other members
of the bargaining unit and has no guarantee of a particular assignment.

Those employed under this Article shall be entitled to all other contract benefits available
to bargaining unit members uniess otherwise limited by specific provisions of this Article.

The provisions of this Article are not grievable under Article Il of this Contract nor are
subject to challenge through any action or claim filed with SERB or a court of law,

The parties intend for the provisions of this Article to supersede, to the maximum extent
permitted by law, all sections of the ORC that may be in conflict with this Article. This

includes, but is not limited to, ORC 3319.11, 3319.13/14, 3319.111, 33192.17, and
124.39(B).

ARTICLE XII - RESIDENT EDUCATOR PROGRAM

The resident educator program for beginning teachers will provide Ohio’s newest
educators with coaching, mentoring and guidance that are critical to improving their skills
and knowledge and student achievement. The resident educator license will be issued
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beginning in 2011. The resident educator program will be a program administered and
funded by the Ridgedale Local School District,

B. A mentoring program for Entry Year Teachers shall be developed and become a part of
the collective bargaining agreement between the Ridgedale Board of Education and the
Ridgedale Teachers Association. An Entry Year Teacher shall be defined as:

1. An educator holding a Provisional License effective July 1, 2002 that is employed full
time (120 days) in his/her area of licensure.

2. Anout of state applicant with fewer than three years of experience.

C. The development of the program shall be completed as required by the Ohio Department
of Education.

D. Committee Makeup

This committee will include three (3) Association members who are practicing teachers
and representative of elementary, middle school and high school educators appointed by
the Association and two (2) administrators who are appointed by the Superintendent.

ARTICLE Xllt - TEACHER DRESS CODE

The parties hereby agree to form a joint committee whose purpose will be to define the term,
"dress in a neat professional manner" as appears in the Board policy (see below) entitled,
employee dress and personal appearance,” adopted by the Board of Education on
November 8, 1993. The committee will consist of a total of six (6) people to include one (1)
administrator from each building and one (1) RTA member from each building (to be selected
through the RTA internal processes). Decisions of the committee will be made by consensus.
The deadline for the committee's recommendation will be the November 1999 Board of
Education meeting. The committee’s recommendation which has been adopted by the Board
is attached hereto. At said meeting, the Board will consider and vote upon the committee's
recommendation.

All employees of the Ridgedale Local School District are to be groomed and dress in a manner
befitting their position and activity. All employees should always act, groom, and dress in a
neat and professional manner. Failure of employees to comply with the dress code will be
considered a violation of reasonable rules and regulations adopted by the Ridgedale Local
Board of Education.

MALE - CERTIFIED
Dress shirt (with tie and/or sport coat optional)
Dress slacks ("Dockers”-type slacks permissible)
Dress shoes (may be casual in nature)
Turtienecks, sweaters, golf shirts, decorative/seasonal sweatshirts
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FEMALE - CERTIFIED
Dresses and skirts (suitable length for school)
Slacks and top combinations in good taste
Dress walking shorts or skorts with appropriate hosiery
Turtlenecks, sweaters, golf shirts, decorative/seasonal sweatshirts
No T-shirts

Those who are involved in programs that require physical activity or working with substances
that can cause damage need to adjust to the opening statement, "dress in a manner befitting
their position and activity."

For those who, due to a medical need, must wear athletic shoes or a particuiar type of shoe,
please ask your physician for medical confirmation of this need at your next visit. This will be
kept in the principal's information file and your personnei file.

ARTICLE XIV - SURVEY OF SUBSTITUTE TEACHERS

A. In the interest of maintaining a consistent and reliable pool of substitute teachers, the
parties have jointly developed a survey document (See Appendix P and Appendix Q) for
the purpose of improving the conditions for substitute teachers. The results of the
completed survey forms will not be used in any evaluation process, nor in a punitive
manner against bargaining unit members and will be shared with the member for whom
the substitute teacher (who completed the survey) worked.

B. It is expected that current practices be continued regarding the availability of lesson plans
for substitutes. The parties recognize that lesson plans should be made available to
substitutes by bargaining unit members in advance of taking anticipated leaves of
absence.

ARTICLE XV ~ LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The parties agree to continue to adhere to the procedures established by the Ridgedale Local
Professional Development Committee effective commencing with the 1998/89 school year and
attached herewith.

A. LPDC Criteria for Granting Units

Units may be granted if they support an individual's Professional Development Plan
(IPDP), (See Appendix M} which will be based on the Ohio Department of Education's
Teacher Education and Licensure Standards (Administrative Code Chapter 3301-24).
Units may not be granted for what is part of your job expectation. Balanced professional
growth is dependent upon a variety of experiences. The activities chosen must relate to
and support your IPDP.
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Under the standards for license renewal, eighteen (18) professional development units (or
6 semester hours) are required.

1 semester hour = 3 PDUs (30 hours}
1 quarter hour = 2 PDUs (20 hours)
10 contact hours = 1 PDU

To stimuiate professional development, the LPDC encourages diversity in each teacher's
plan. Units will be granted according to how they support the IPDP in one or more areas.
You may update, revise, or change your Individual Professional Development Plan as
needed. Your job situation may change; therefore, your IPDP would change.

License Renewal Process

To renew a license every five (5) years, 180 hours are needed. This can be
accomplished by:

1. College course work — must be related to classroom teaching and/or the area of
licensure.

6 semester hours (1 hour = 30 hours)
9 quarter hours (1 hour = 20 hours)
or
2. 18 Professional Development units {180 contact hours)
1 PDU equals 10 hours — must be actual time on task (excluding lunch break, travel
time, preparation time, etc.)
or

3. 180 hours of equivalent activities
or

4. Course work or PDUs or other equivalent activities may be combined.
Criteria for Individual Professional Development Plan or IPDP

1. Must be verifiable.

2. College credit course work must be related to classroom teaching and/or the area of
licensure.

3. Other than college course work, hours should reflect participation in the following
areas:

a. Workshops, institutes, courses, conferences

b. On-job-activities
¢. Self-instruction
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4.

5.

6.

d.  Staff problem solving/learning groups
e. Supervisory/evaluation processes

Must relate to increased student learning.
Must relate to district school improvement plan.

Must be actual time on task at chosen activity.

Some General Points of Interest:

1.

5.

In the fall of each year, the LPDC will review and revise the criteria for PDUs as
needed. Please see anyone on the committee with your ideas or suggestions.

We strongly urge you to submit a copy of your log (See Appendix O) for review and
signed approval. {You would not want to find out at the end of a five-year period that
you did not have enough hours for renewal,) This will probably be done some time
in the spring.

Please make copies of everything you turn in — IPDP, pre-approval forms (See
Appendix N}, applications for certificate renewal, etc.

When you fili out pre-approval forms, do not forget to come back to the committee
when you have completed the activity for your credit of PDUSs,

In keeping a log, make sure it is current - up-to-date.

LPDC Documentation and Records Guideline

It is recommended that all activities be pre-approved. Those activities not pre-approved
may not be approved by the LPDC.

Documentation must be provided. Limits noted per five-year license period.

—

Workshops

Classroom observation

Mentoring - mentor and mentees Maximum 5 PDUs
Assessment (i.e., CIP committees)

Teaching projects

Creation and presentation of a professional workshop

Departmental/Grade level meetings
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10.
1.
12.
13.
14.
15.
16.
17.
18,
18.
20.

21.

Committee meetings and work Maximum 5 PDUs
Professional study groups

Critique or implementation of professional literature Maximum 2 PDUs
Videotaping for professional self-evaluation

Educational travel Maximum 5 PDUs

College course work

Curriculum/Pragram/Technology Development
Professional Association activities ~ Maximum 5 PDUs
Grant writing and submission

Student case studies and analysis (i.e.. IEPs, IATs)
Community service Maximum 5 PDUs

National Board Certification

Self-study/Reflection activities Maximum 2 PDUs

Other items relevant to goais of IPDP

“**Diversity is encouraged!!!

See Appendix M, N, and O for forms which you will need in this process.

1.

2.

3.

Individual Professional Development Plan

Pre-approval form for activities

Log for keeping track of your hours

Please make several copies of each of these forms so that you will have them available
when you need them. A suggestion - keep them in a folder marked LPDC or in a section
of your plan book,

44



ARTICLE XVI| -~ DRUG TESTING
Drug Policy

In accordance with Federal law, the Ridgedale Local Board of Education prohibits the
use, possession, concealment, or distribution of drugs by employees on school grounds,
in school or school-approved vehicles, or at any school-related event. Drugs include any
alcoholic beverage, anabolic steroid, dangerous controlled substance as defined by state
statute or substance that could be considered as a “look-alike” controlled substance.
Compliance with this policy is mandatory for all staff members. Any part-time or full-time
employee who violates this policy will be subject to disciplinary action, in accordance with
due process, up to and including termination. When appropriate or required by law, the
District will also notify law enforcement officials.

The District is concerned about any staff member who is a victim of alcohol or drug
abuse, and will facilitate the process by which he/she receives help through programs and
services available in the community. A staff member should contact his/her supervisor or
the Superintendent's Office whenever such help is needed. All contact will be treated
confidentially. Any staff member who is in need of help, and makes the request in writing,
shall be permitted to use accumulated sick leave and enter a program as an “out” or “in”
patient. The program shall be approved by the Board.

Random Drug Testing

The Board of Education together with the Association will establish a random drug testing
program which shall apply to all bargaining unit members.

1. Cost of the drug testing program shall be borne by the Board of Education.

2. The Board of Education will contract with a state approved certified and licensed
Drug Testing Company to conduct and monitor the District's random drug testing
program.

3. Selection shall be made utilizing an established number system to identity each
bargaining unit member. An employee who tests positive during the first test shall
be retested within twenty-four (24) hours. Should the re-test result in continuation of
a positive result the bargaining unit member shall be directed to the employee
assistance program contained in this Agreement. A bargaining unit member shal
have the opportunity to complete the employee assistance program prior to any
Board action to remove, discipline, or terminate employment.

4. Those randomly selected to be tested shall report to the testing site within one (1)

hour of notification. All efforts will be taken to protect the privacy and confidentiality
of teachers being tested.
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ARTICLE XVIil -SEVERABILITY CLAUSE
A. Conflict of Law

if any provisions of this agreement or any application of this agreement to any cerificated
person or persons will be found contrary to law, then this provision or application will be
deemed invalid except to the extent permitted by law. All other provisions hereof will
continue in full force and effect. Any such provisions found to be contrary to law may be
renegotiated to conform to the change in law.

ARTICLE XVIIl - DURATION OF AGREEMENT

The provisions of this agreement are binding on both parties. Any amendment hereto shall not be
binding upon either party unless executed in writing by the parties hereto.

The terms and conditions of the Agreement shall be effective from July 1, 2011 and shall expire on
June 30, 2014.

JAuges T
IN WITNESS WHEREQF, the parties executed this Agreement on this 22el day of 2011,

Ridgedale School District Ridgedale Teachers' Association
Board of Edycation

o s oo, Guered

Date; ?[’22'[((
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Appendix A

RIDGEDALE LOCAL SCHOOLS

CERTIFIED STAFF

To be filled out in
Quadruplicate

GRIEVANCE REPORT FORM
Name of Aggrieved Assignment
Building Date Filed
1. Step One: [nformal Hearing
A Date cause of grievance occurred
B. Date of conference with Supervisor

Step Two: Formal Hearing - Supervisor
A. Statement of Grievance

B. Relief Sought

Signature of Aggrieved Daie
C. Disposition of Supervisor

Signature of Supervisor Date
Step Three: Formal Hearing - Superintendent
A. Position of Aggrieved/Association

Signature of Aggrieved Date
B.  Disposition of Superintendent or designee

Signature of Superintendent Date
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+ Page 2 - Grievance Report Form

Iv. Step Four: Formal Hearing - Board of Education
A Position of Aggrieved/Assaciation

Signature of Aggrieved Date

B. Disposition of Board

Signature of Treasurer Board President Date
V. Step Five: Submit to FMCS
A. Position of Aggrieved/Association
Signature of Aggrieved Date of Mailing

Note: This document must be sent to the FMCS within ten (10) days of receipt of
Board Disposition. The aggrieved/Association shall be responsible for submitting
the request to the FMCS.

Vi, Step Six: Binding Arbitration

A Position of Aggrieved/Association
Signature of Aggrieved Date Submitted to Board/Designee
Signature of Treasurer Date
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Appendix C

TEACHER EVALUATION INSTRUMENT
RIDGEDALE LOCAL SCHOOLS
MORRAL, OHIO

Teachers on one-year contracts and all teachers whose contracts are up for renewal at the
end of the school year will be evaluated at least twice during the school year.

Teachers on a two-year contract will be evaiuated once during the first year of the contract and
twice during the second year.

An evalyation includes a pre-conference with the administrator doing the evaluation. One
observation will be scheduled at a time chosen by the teacher and the second, unannounced
observation, will be scheduled by the administrator. An observation must he at least 30
minutes in length. A post-conference will follow the second observation, The post-conference
must occur within 10 school days of the second observation.

Teachers on a three-year contract will follow the non-intensive procedure unless the teacher or
administrator requests a formal evaluation procedure.

Year 1 Teacher and Administrator will establish at least two instructional or professional
goals which the teacher will work to achieve during the school year. These goals
may include such things as implementing an instructional strategy into their
classroom, establishing a new classroom management program, piloting a
textbook or program. The teacher will keep a log of the steps used in bringing
about the accomplishment of these goals and will share this log with the
administrator at least twice during the school year. The teacher will write a short
summary of the outcome of this process.

The administrator will informally observe the teacher as the teacher moves to the
success of these goals and will write a short summary of the accomplishment.
The log and summaries will be kept in the teacher's files.

Year 2 Teacher will be evaluated at least once during the school year.
Year 3 Teacher will be evaluated at least twice during the school year.

Teachers on a five-year contract will follow the non-intensive procedure unless the teacher or
administrator requests a formal evaluation procedure.

Year 1 Teacher and Administrator will establish at least two instructional or professional
goals which the teacher will work to achieve during the school year. These goals
may include such things as implementing an instructional strategy into their
classroom, establishing a new classroom management program, piloting a
textbook or program. The teacher will keep a log of the steps used in bringing
about the accomplishment of these goals and will share this log with the
administrator at least twice during the school year. The teacher will write a short
summary of the outcome of this process.
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Year 2

Year 3

Year 4

Year 5

The administrator will informally observe the teacher as the teacher moves to the
success of these goals and will write a short summary of the accomplishment.

The log and summaries will be kept in the teacher's files,

Teacher will be evaluated at least once during the school year.

The teacher will be paired with at least one other teacher in the building, These
teachers will work together to develop concerns they have about a certain class
or student(s). They will share in developing alternative methods to address each
concern and will observe each other at least once during the year while practicing
these alternatives.

Each teacher will write a summary of this collaboration (Appendix E} which they
will share with the administrator who will also summarize this procedure. All
summaries will be kept in the teacher's folder.

Teacher will be evaluated at least once during the school year.

Teacher will be evaluated at least twice during the school year.

Teachers on a continuing contract will follow the non-intensive procedure unless the teacher or
administrator requests a formal evaluation procedure.

Year 1

Year 2

Year 3

Teacher and Administrator will establish at least two instructional or professional
goals which the teacher will work to achieve during the school year. These goals
may include such things as implementing an instructional strategy into their
classroom, establishing a new classroom management program, piloting a
textbook or program. The teacher will keep a log of the steps used in bringing
about the accomplishment of these goals and will share this log with the
administrator at least twice during the school year. The teacher will write a short
summary of the outcome of this process.

The administrator will informally observe the teacher as the teacher moves 1o the
success of these goals and will write a short summary of the accomplishment.

The log and summaries will be kept in the teacher's files.
Teacher will be evaluated at least once during the school year.

The teacher will be paired with at least one other teacher in the building. These
teachers will work together to develop concerns they have about a certain class
or student(s). They will share in developing alternative methods to address each
concern and will observe each other at least once during the year while practicing
these alternatives.

Each teacher will- write a summary of this collaboration which they will share with
the administrator who will also summarize this procedure. All summaries will be
kept in the teacher's folder.
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Appendix D
GOAL SETTING

TEACHER NAME

The teacher and administrator must agree upon at least two goals the teacher will attempt to

accomplish during the school year. These goals may
include professional growth of the teacher but at least one goal must be directly related to
student improvement.

GOAL ONE:

METHODS OF INCORPORATING THIS GOAL INTO CLASSROOM USE:

The teacher is required to keep a log of activities which involve accomplishing this goal. The
teacher will share this log with the administrator at least twice during the school year.
Documentation of this will be verified by the administrator signing for each date.

Administrator's Signature
Date log shared

Administrator's Signature
Date log shared

The teacher and administrator are to write a short summary of the teacher's efforts and
movement toward this goal. These summaries should be completed and prepared to file by
April 1 of the school year.

TEACHER'S SUMMARY:
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.| GOAL TWO:

METHODS OF INCORPORATING THIS GOAL INTO CLASSROOM USE:

The teacher is required to keep a log of activities which involve accomplishing this goal. The
teacher will share this log with the administrator at least twice during the school year.
Documentation of this will be verified by the administrator signing for each date.

Administrator's Signature

Date log shared

Administrator's Signature

Date log shared

The teacher and administrator are to write a short summary of the teacher's efforts and
movement toward this goal. These summaries should be completed and prepared to file by

April 1 of the school year.

TEACHER'S SUMMARY:

TEACHER SIGNATURE DATE:

ADMINISTRATOR'S SUMMARY:

ADMINISTRATOR'S SIGNATURE DATE
TEACHER SIGNATURE DATE

ADMINISTRATOR'S SUMMARY:

ADMINISTRATOR'S SIGNATURE

DATE
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Appendix E
TEACHER-TO-TEACHER COLLABORATION

As a part of professional growth, lgarning to work with and share with another professional is a vital part
of continuous  improvement. During this school year, you will be sharing with
as you both work together on at least one classroom concern or
student concern which you will address or resolve. This concern may involve brain storming a
particular lesson and how betier to approach it, alternative methods of classroom management, or how
to approach a particular student or situation.

Coilaboration time to complete this project may require your leaving a classroom to observe one
another (maximum of twice per year) or time to meet during school time (maximum of twice per year).
Please notify your building administrator if you will need release time so that adequate coverage can be
made for your classroom.

This process requires identification of the concern, methods of resolving the concern, and the outcome.
This form must be completed and returned to the administrator by April 15 of this school year.

Teacher Name

Partner Name

CONCERN OR PROBLEM TO BE RESOLVED:

METHOD OF RESOLUTION:

OUTCOME:

IF NEEDED, ALTERNATIVE METHOD OF RESOLUTION:

OUTCOME:

DATE(S) OF OBSERVATION
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_ NOTES FROM OBSERVATION:

TEACHER SUMMARY OF THIS COLLABORATION:

PARTNER SUMMARY OF THIS COLLABORATION:

ADMINISTRATIVE SUMMARY OF THIS COLLABORATION:

TEACHER SIGNATURE DATE
PARTNER SIGNATURE DATE
ADMINISTRATOR SIGNATURE DATE
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Appendix F
EVALUATION INSTRUMENT

I PLANNING
Check list
Needs
Satisfactory Improvement
[] [] A. Student's Background

*understands importance
*knows how to gain familiarity
*demonstrates clear understanding
[ ] [] B. Learning Goals
*states clear objectives that are appropriate
for all students
[] [] C. Connections
*links past and future lessons that fit
within overall discipline
[1] [] D. Methods, Materials, Resources
*aligns methods, materials, and resources
with goals that are appropriate for students
[] (1 . k. Evaluation
*plans evaluation that is appropriate for
goals and students
*uses results for planning

Summary:

Suggestions:
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LB Learning Environment and Classroom Management

Check list
Needs
Satisfactory Improvement
[] [] A. Fairness

*demonstrates fairness tg students
*promotes fairness among students

[] [ ] B. Rapport
*astablishes and maintaing communication
*respects student diversity

[] [] C. Learning Expectations
*encourages all students to meet challenging
learning expectations

[] (1] 0. Behavior
*responds to misbehavior
*respects students

[ ] [] E. Physical Environment
*maintains safe environment that is
conducive to learning

Summary:

Suggestions:
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L Classroom Instruction

Check list

Needs
Satisfactory Improvement

[] [ ]

{] []

[] []

[] [ ]

Goals and Procedures

*makes goals and instructional
procedures clear

Comprehensible Content

*makes content clear to students
*makes lesson logical and sequential
Extend Thinking

*encourages independent, creative, and
critical thinking

Comprehension

*monitors understanding

*provides feedback

*makes necessary adjustments

Use of Time

*uses time effectively and efficiently

Summary:

Suggestions:
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.. Professionalism

Check list

Needs
Satisfactory Improvement

[] []

[] []

[] []

Reflects on Goals

*contemplates lesson strengths

and weaknesses

*adjusts for future instruction

Demonstrates Effectiveness

*suggests specific, practical ways to

help student succeed

Professional Relationships

*demonstrates knowledge of resources
*collaborates with colleagues to address
concerns related to teaching
Communication with Parents

*knows methods of communication
*attempts to communicate

Content Knowledge

*demonstrates understanding and knowledge
of subject matter.

Record Keeping

*maintains lesson plans, attendance forms,
grade books, and other required documents
on time

Summary:

Suggestions:
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" ADMINISTRATIVE COMMENTS:

Administrative Signature Date

TEACHER COMMENTS:

Teacher Signature Date

("A teacher's signature on the evaluation indicates the teacher has received the form.
The signature does not necessarily indicate that the teacher agrees with the evaluation.
Teachers have the option of attaching their comments regarding the appraisal to the
signed observation/evaluation.” From Negotiated Contract)
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Appendix G

TEACHER'S CONTRACT - LIMITED
Rev. Code Sec. 3313.33; 3319.08, .09

AN AGREEMENT entered into between of

County, Ohio, and the BOARD OF EDUCATION OF

School District in County,

Ohio; the said hereby agrees to teach in the Public Schools of
said District for a period of

Said further agrees to abide by and maintain the rules and

regulations adopted by said Board of Education for the government of the Schools of said District.
IN CONSIDERATION of and for such services, the said Board of Education agrees to pay, at

the office of its Treasurer, to said the sum of

Dollars, annually. Said sum to be payable in a specified

number of monthly installments as shall be indicated in notices to be sent annually as provided by law.

Entered into at , Ohio, this day of

Year

Teacher

THE BOARD OF EDUCATION

President

By:
Clerk

Sec. 331912, Each Board of Education shall cause notice to be given annually not later than July 1 to each teacher who

holds a contract valid for the succeeding year, as 1o the salary to be paid such teacher during such year. Provisions of Sec.
3319.11, as to expiration, apply to all Limited Contracts.
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Appendix H

TEACHER'S CONTRACT - CONTINUING
Rev. Code Sec. 3313.33; 3319.09, .11, .12

AN AGREEMENT entered info between of

County, Ohio, and the BOARD OF EDUCATION OF

School District in

County, Ohio; the said

hereby agrees to teach in the Public Schools of said District from the date of this Contract until he resigns,
elects to retire, is retired pursuant to law, or until said Contract is terminated or suspended as provided by

[Aaw.

Said further agrees to abide by and maintain the

rules and regulations adopted by said Board of Education for the government of the Schools of said District.
IN CONSIDERATION of and for such services, the said Board of Education agrees to pay, at the

office of its Treasurer, to said the sum of

Dollars annually. Said sum to be payable in a

specified number of monthly instailments as shali be indicated in notices to be sent annually as provided by

law,
Entered into at , Ohig, this day of ,
Year
Teacher
THE BOARD OF EDUCATION
President
By:
Clerk

Sec. 3319.12. Each Board of Education shall cause notice to be given annually not later than July 1 to each teacher who holds
a contract valid for the succeeding year, as to the salary to be paid such teacher during such year.
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Appendix |
RIDGEDALE LOCAL SCHOOL DISTRICT
3105 Hiliman-Ford Road
Maorral, Ohio 43337
Telephone 740/382-6065

SUPPLEMENTAL CONTRACT

This  limited contract entered into by and between of

herein
after referred to as "Teacher," and the Ridgedale Local Board of Education of Marion County, Ohio,

hereinafier referred to as "Board," WITNESSETH: In addition to Teacher's regular teaching duties, said

Teacher does hereby promise and agree to perform the following duties for and in behalf of said Board:

, and further agrees to abide by and
maintain the ruies and regulations adopted by such Board. Such additional duties shall be performed

by Teacher during the school year. In consideration of the duties to be performed by
said Teacher, the Board promises and agrees {o pay Teacher the sum of § . This
limited contract entered into at Morral, Ohio, 43337, this day of ,
Year
Teacher

Social Security Number

RIDGEDALE LOCAL BOARD OF EDUCATION

President

Treasurer

Please sign original and return to the office of the Superintendent as soon as possible.
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Appendix J

STARK COUNTY SCHOOLS COUNCIL OF GOVERNMENT

HEALTH CARE CONSORTIUM
SCHEDULE OF BENEFITS

@ Plugs

Mipical Motuat

Tew AraiAvars perier pints 1528

MEDICAL SUPERMED NON- MEDICAL SUPERMED NON-
BENEFITS BLUS* NETWORK BENEFITS PLUISE NETWORK
PROVIDER PROVIDERS PROVIDER PROVIDERS
PLAN PROVISIONS ) ) OTHER SERVICES (continued)
Litetime Maximum Unlimited Unlimiled Hospice Care 80%* B80% UGP
{Flan Apptova! Requirad-
Annual Deductible §100 person* $200/persant? up 10 6 months)
$2001emily $400Hamiy
Skliiled Nursing 0% 80% UCR™
Qui-ol-Focke! Maximum $500/erson $1,000/person {Pian Approval Requited) ° .
{Exciuding Decuctibls} $1.0004amiy $2.0001Bmily
Voluntgry Sterilization 0%" BO% UCR**
E-N-HOSPITAL -
g::i-ﬁiv:::a Aosm B0%:" 80% UCR" Durable Medical 5% B0% UGR™
Surgery BO%" 80% UCR" Ambutance B0 (atier Superied Pius deductible)
Anesthesia 80%" BO% UCR** Allergy Extracts 80%" (afier Superhed Plus deductinie)
in-hospital (medical) %" 60% UCR™ PRESCRIPTION DRUG Patient pays 20%
- " T o PRAOGRAM Mandaiory mainsnence mai oidar
x.$;§ r::: Radicaciive 90% 80% UCR (see benali hookiet) Mandatory generiz
v o Y PREVENTIVE CARE
)
Respiatory Thorapy 90% 80% UC Routine Physical Exam 100% up 10 Not Goverod
Acule Kidney Dizlysls BO%" 80% UCR™ 8200 per
pyvoyprr calender vear
ingncstic Lav/X-Ray 80%" 3 -
Dignosti Y Rouling GYM Exam 100% Mot Covered
Emergenty Care %" 00% UCR~ ({one per celendsr yeert
of eecidenvacute e
threatening ilness Routine MEmmegrephy 100% 805 UCR™
{Emargency Room Faciliy) {one por calendar year)
Non -Emergency Care 0% B0% UCR™ Pap Test 0% B0% UGR™
(Emergancy Room Facltity) Well Baby Care 1007 e
Surgieal Asslstance B BO% UCR* {including immunizations- {up 10 §1,000 per
up to § years of age) calendar year)
Pre-Aomigpion Tasting 0%" BO% UCR" Colon Cancer Screening {see benefil book)
AS AN DUTPATIENT PHYSICIANS OFFICE
Lab/X-RayDiagnostic BO%:* 80% UCR* Aliergy Tasting/infscilons 90%" 80% UCR™
Senvices Visits for Winess 90%" B0%LICA"
e - ™
Same Day Surgery 8% B0% UCR Emergenty Care o0%* &0% UCR™
Speecn/Qccupationat 0% B0% UCR*" - -
Therapy (illnessfinjury related) Mincr Surgery 80% 80% UCR
Physical’Aghablistive 0% B0% UCH— Diagnosiic Testing 0% 80% UCR™
Thetapy (linessinjury relaled) SpeechOccupstonal S0%" B0% UCR™
- 3 m Therapy(ifiness/injuny
Respitatory Thetepy 8% 20% UCR m,mz)
MATERNITY CARE 90%° 0% LCR™ Physician/Rehabinativa B0%" BO% UCA™
Thetagyl{ilinessAnjury
MENTAL HEALTH .. relaleg)
Dutprient Psychoiherapy GI%° 80% UCR
Respitatory Therapy 80%" B0% UCR*
ALCOHOLSUBSTANCE ABUSE AFFILIATES
Outpatient Peychotnerapy S0%” 80% UCA™ Chiropractors B0% . 80% UCR™™
Podiatrisls 20%" B0% UCR™
ABUSE
MENTAL HEALTH/AL COHOLISUBSTINCE BO% UCH- PRE-CERTIFICATION IS REGUIRED FOR ALL INFATIENT ADMISSIONS.
Inpatient Care * Ananngl daductibie of $100 per persanS200 per lamily i5 sppiied 1irst balote ROy
plan banehls ere peid lo Superdad Phist Providers. Golnsurante is subject 10 an
annuel maximum of £500 per parsons%1,000 pet fanlly, Once yeu have met this maxt
g::sa usjii::\.g::is —_ B0% UCR™ mum, the Plen bagins 1o pay Covered metical expensaz a1 100% excep! for penaties

(Plan Approvst Required)
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which are hot iInchuted in the 100% reimoursement provision

An annua! decuclible o $200 per person/S400 par famiy is applied st belore wy

beriele are paid 1o Non-Supertder Pl® Provicers. Bensla payments lor Non
Supertden Plus* Provider services are based on Usyal, Sustomary. ane Régsonasle
criteria, Coneurance is subject 10 B0 annug! maxmum of $1,000 per personiz 000 pet
famlty. Once you have mal this maxmum, the plen baging 1o pay coverad medical
experaes 2t 100% UCR, except tor pahahies which are no inslused inshe 100%

eimburaeMErk provisicn,

The ags ikt dor sligithe ammarried chitdren is 1he gate b which the child rtising
age 16 or 26 H u tull-tlme stucans, providad the child s cesendent upon the smployee
tor pupport and malnlenance in sccordance with tha internal Revemue Ssrvice

depancent guicalines.



STARK COUNTY SCHOOLS

Council of Governments

Health Insurance Consortium

e

SUPERMED PLUST coverage is
now available 1o the employees of the
Stark County School Consortium.

Medical Mutual is proud to offer
SuperMed Plus® customers a comprehen-
sive network of participating providers.
The SuperMed Plus® provider network
gives you access to neighborhood family
physicians, specialists, other health care
providers, and community hospitals you
have grown to trust.

Minimal Paperwork

You will receive a SuperMed Plus®
identification card which will identify
you as part of the SuperMed Plus* pro-
gram. This will inform all of our network
providers that you are one of our valued
members and they will file your health
care claims and assist with precertification
of hospital admissions.

Reduced Out-of-Pocket Expenses

in return for membership in the SuperMed
Plus® provider network, providers have
agreed to accept the negotiated

network rate as payment in full for cov-
ered services, When you teceive care from
a SuperMed Plus® provider, you will not
be responsible for the balance of any
charges aside from your deductibles or
coinsurance amount,

Choice of Physicians

Most importantly, your SuperMed Plus*
health benefit plan gives you the option 1o

MEDICAL MUTUAL OF ORio"

X3BYZ A7TNG

choose your own personal physician, spe-
clalists and any hospital facility from the
camprehensive provider network. You
select the doctor that best meets your needs.

Choice of Hospitals

SuperMed Plus® offers you a vast array of
participating hospitals that includes The
Cleveland Clinic Foundation, Alliance
Community Hospital, Doctors Hospital,
Timmken Mercy Hospital, Akron General
Medical Center, Summa Health Care
System, Children’s Hospital Medical
Center of Akron, Medina General
Hospital, and Robinson Memorial
Hospital, to the list a few. Please refer to
the SuperMed Plus® directory for a com-
plete list of hospitals and doctors.

Excellent Service

Service is an important element of any
ingurance program. For specific questions
regarding claims, please contact the
Medical Mutual Services Customer Service
Department. They are dedicated to assist
ing you with any questions you may have
regarding your benefits. You can reach
Mediral Mutual Services representatives
at 1-800-228-6472.

Please take a few minutes to review the
provider directory and benefits summary
sheet. Your selection of the SuperMed
Plus? program will offer you and vour
family the benefit of the largest health
insurance company in Ohio, and world-
wide acceptance of the Medical Mutual
identification card.

Plise




MEDICAL MUTUAL OF OHI0,

Your healihcare partner sinee 1934

Vision Expense Benefits

Eye Examinations

.One regular eye examination in each 12 consecutive month period by an ophthalmologist,
optician or optometrist is provided for each person covered under the program. The
maximum payment is $40.00 per exam.

Lenses

One pair in cach 12 consecutive month period is covered. Payment is made for the actual
charge for one or two lenses or contact lenses, but not more than:

Per Lens Per Pair
Single Vision $ 2000 $ 40.00
Bifocals $ 30,00 ¥ 60.00
Trifocals $ 40.00 $ 80.00
Lenticular $100.00 . $200.00
Contact Lenses {Cosmetic) $ 35.00 $ 70.00
Contact Lenses (Medically Necessary) $200.00 $400.00

*NOTE: the amnount for a single lens is fifty percent (50%) of the amount for a pair of
lenses.

The allowance for medically necessary contact lenses will be paid only if: (a) the lenses
are necessary following cataract surgery; (b) visual acuity cannot be correct to 20/70in
either eye with other lenses, but can be correct to at least 20/70 in either eye with contact
lenses; or (c) the lenses are necessary for the treatment of anisometropia for keratoconus,

.Should an individual select contact lenses instead of conventional lenses, when the latter

is all that is needed, the program will pay the amount equal te the single lenses plus the
frames toward the cost of the contact lenses.

Maximum
The plan will pay the actual charge for the services and supplies up to the
maximum, the difference will be added to the maximum amount applicable to any
other service or supply for which a charge is incurred within sixty days.
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Frames

One set of frames is covered every 24 congerutive month period provided the frames are
used with lenses prescribed after an eye examination, Frame allowance: $30.00. When-

new frames are not required, the payment allowed for frame may be applied toward the
cost of lenses.

Limitations and Exclusions

Services for which vision care coverage does not provide benefits include:

-
L ]
L

Sunglasses, whether or not & prescription is required.

Drug or Medications

Employer fumished services or supplies or those coversd under Worker's
Compensation laws, occupational discase Jaws or similar legistation

Services and supplies rendered of furnished as a result of loss, theft, or breakage of

Jenses, contact lenses or frates for which benefits were paid vnder the Group
Contract and Certificate '

Orthoptics or vision training
Aniseikonic lenses
Coated lenses

Vision Care does ot provide full benefits for cosmetic vision needs. This distinction
applies particularly to frames and contact lenses.
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MEDICAL MUTUAL OF OHI10,

Your healihcare partner since 1934

Stark County Schools Council of Government

Dental Expense Benefits

Calendar Year Deductible Amount

Individual —---- --- - $ 2500
Family - $ 75.00

Co-Payment (After Deductible Amouwn: is Satisfied)

* Preventative and Diagnostic Services —-------——-—-mm-mmmmees 100% of R&C
* Basic Restorative Services --------s-mmmssommmmmmmmmmcceean 80% of R&C
* Major Restorative Services B e EEE 80% of R&C
#% Orthodontic Services ----- 60% of R&C

#* The Dental Deductible amount is waived for Preventative and
Diagnostic Services and Orthodontic Services

QOverall Calendar Year

Maximuim Benefit —~---meememamimeeee $2,500.00 per person
Orthodontic Lifetime ‘
Maximum Benefit ----—-omemmommmomneee s $1,200.00 per person

4125 Highlander Parkway, Suite 450 + Richlield, OH 44286-9356 | Visit MedMutual com 1631 R1/08
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Ridgedale Salary Index 2011-2014 APPENDIX K-1

STEP BA 150 HRS MA MA+15 MA+30
0 1.000 1.038 1.095 1.145 1.203
1 1.038 1.081 1.143 1.198 1.256
2 1.076 1.124 1.191 1.251 1.309
3 1.114 1.167 1.239 1.304 1.362
4 1.1562 1.210 1.287 1.357 1.415
5 1.190 1,253 1.335 1.410 1.468
6 1.228 1.296 1.383 1.463 1.521
7 1.266 1.339 1.431 1.516 1.574
8 1.304 1.382 1.479 1.569 1.627
9 1.342 1.425 1.527 1.622 1.680
10 1.380 1.468 1.575 1.675 1.733
11 1.418 1.511 1.623 1.728 1.786
12 1.456 1.554 1.671 1.781 1.839
13 1.494 1.597 1.719 1.834 1.892
14 1.532 1.640 1.767 1.887 1.945
15 1.570 1.683 1.815 1.940 1.998
20 1.608 1.726 1.863 1.993 2.051
24 1.646 1.769 1.911 2.046 2.104
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APPENDIX K-2

Ridgedale Local Salary Schedule
20112012
1% on 29,694

Step BA 150 HRS MA MA+15 MA+30
0 29,991 K Y 32,840 34,340 36,079
1.000 1.038 1.095 1.145 1.203

1 3143 32,420 34,280 35,929 37,669
1.038 1.081 1.143 1.198 1.256

2 32,270 33,710 35,719 37,519 39,258
1.076 1.124 1.4 1.251 1.309

3 33,410 34,999 37159 39,108 40,848
1.114 1.167 1,238 1.304 1.362

4 34,550 36,289 38,598 40,698 42437
1.162 1.210 1.287 1.357 1.415

5 35,689 37,579 40,038 42,287 44,027
1.190 1253 1.335 1.410 1.468

6 36,829 38,868 41,477 43,877 45,616
1.228 1.206 1.383 1.463 1.521

7 37.969 40,158 42,917 45,466 47,206
1.266 1.339 1.431 1.516 1.574

8 38,108 41,447 44,357 47,056 48,795
1.304 1.382 1.479 1.569 1.627

9 40,248 42,737 45,796 48,645 50,385
1.342 1.425 1.627 1.622 1.680

10 41,387 44,027 47,236 50,235 51,874
1.380 1.468 1.575 1.675 1.733

1 42,527 45,316 48,675 - 51,824 53,564
1.418 1.511 1.623 1.728 1.786

12 43,667 46,606 50,115 53,414 55,153
1.456 1.554 1.671 1.781 1.839

13 44,806 47,896 51,554 55,003 56,743
1.494 1.897 1.719 1.834 1.892

14 45,046 49,185 52,994 56,583 58,332
1.532 1.64 1.767 1.887 1.943

15 47,086 50,475 54,434 58,182 59,922
1.670 1.683 1.815 1.940 1.698

16 47,086 50,475 54,434 58,182 59,022
1.570 1.683 1.815 1.940 1.088

17 47,086 50,475 54,434 58,182 59,022
1.570 1.683 1.815 1.940 1.998
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18 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998
19 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998
20 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.893 2.051
21 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
22 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
23 48,225 51,764 55,873 59,772 61,511
1.608 1.728 1.863 1.993 2.051
24 49,365 53,064 57,313 61,361 63,101
1.846 1.769 1.911 2046 2104
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APPENDIX K-3

Ridgedale Local Salary Schedule

2012-2013
0% on 29,991

Step BA 150 HRS MA MA+15 MA+30
0 29,991 31,131 32,840 34,340 36,079
1,000 1.038 1,095 1.145 1.203

1 31,131 32,420 34,280 35929 37,669
1,028 1,081 1.143 1.198 1.256

2 32,270 33,710 35,719 37,519 39,258
1,076 1124 1.191 1.251 1,300

3 33,410 34,999 37,159 39,108 40,848
1114 1.167 1,239 1.304 1.362

4 34,550 36,289 38,508 40,698 42,437
1.152 1.210 1.287 1.357 1.415

5 35,689 37,579 40,038 42,287 44,027
1.190 1.253 1.335 1410 1.468

6 36,829 38,868 41,477 43,877 45,616
1.228 1.206 1.383 1.463 1,521

7 37,969 40,158 42,917 45,466 47,206
1.266 1,339 1.431 1,516 1574

8 39,108 41,447 44,357 47,056 48,795
1.304 1.382 1.479 1,569 1.627

9 40,248 42,737 45,796 48,645 50,385
1.342 1.425 1,527 1,622 1.680

10 41,387 44,027 47,236 50,235 51,974
1.380 1.468 1575 1675 1.733

1 42,527 45,316 48,675 51,824 53,564
1418 1511 1.623 1.728 1.786

12 43,667 46,606 50,115 53,414 55,153
1.456 1.554 1,671 1.781 1.839

13 44,806 47,896 51,554 55,003 56,743
1.494 1.597 1.7189 1.834 1.892

14 45,946 49,185 52,994 56,503 58,332
1532 1.64 1.767 1.887 1.945

15 47,086 50,475 54,434 58,182 59,922
1570 1,683 1.815 1.940 1.998

16 47,086 50,475 54,434 58,182 59,922
1,670 1683 1.815 1.940 1.998

17 47,086 50,475 54,434 58,182 50,922
1,570 1683 | 1815 1.940 1,008
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18 47,086 50,475 54,434 58,162 59,022
1.5670 1.683 1.815 1.940 1.998
19 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998
20 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
21 48,225 81,764 85,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
22 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 19093 2.051
23 48,225 51,764 55,873 89,772 61,511
1.608 1.726 1.863 1.993 2.051
24 49,365 53,054 57,313 61,361 63,101
1.646 1.769 1.911 2.046 2.104
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APPENDIX K-4

Ridgedale L.ocal Salary Schedule
2013-2014
0% on 29,991

Step BA 160 HRS MA MA+15 MA+30

0 29,901 313N 32,840 34,340 36,079
1.000 1.038 1.095 1.145 1.203

1 31,131 32,420 34,280 35,029 37,669
1.038 1.081 1.143 1.198 1.256

2 32,270 33,710 356,718 37,519 39,258
1.076 1.124 1.40M 1.251 1.309

3 33,410 34,999 37,159 39,108 40,848
1.114 1.167 1.239 1.304 1.362

4 34,550 36,289 38,508 40,698 42,437
1.152 1.210 1.287 1.357 1.415

5 35,689 37,879 40,038 42,287 44,027
1.190 1.253 1.335 1.410 1.468

6 36,829 38,868 41,477 43,877 45,616
1.228 1.296 1.383 1.463 1.821

7 37,969 40,158 42,917 45,466 47,206
1.266 1.339 1.431 1.516 1.574

8 39,108 41,447 44,357 47,056 48,795
1.304 1.382 1.479 1.569 1.627

8 40,248 42,737 45,798 48,645 50,388
1.342 1.425 1.527 1.622 - 1.680

10 41,387 44,027 47,236 50,235 51,074
1.380 1.468 1.575 1.675 1.733

11 42,527 45 316 48,675 51,824 53,564
1.418 1.511 1.623 1.728 1.786

12 43,667 46,606 60,115 53,414 55,1583
1.456 1.554 1.671 1.781 1.839

13 44,806 47,896 51,654 55,003 56,743
1.494 1.597 1.719 1.834 1.892

14 45,046 49,185 52,804 56,593 58,332
1.632 1.64 1.767 1.887 1.945

15 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998

16 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.8158 1,940 1.808

17 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998
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18 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.840 1.098
19 47,086 50,475 54,434 58,182 59,922
1.570 1.683 1.815 1.940 1.998
20 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
21 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.993 2.051
22 48,225 51,764 56,873 59,772 61,511
1.608 1.726 1.863 1.093 2.051
23 48,225 51,764 55,873 59,772 61,511
1.608 1.726 1.863 1.8993 2.051
24 49,365 53,054 57,313 61,361 63,101
1.646 1.768 1.911 2.046 2.104
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RIDGEDALE LOCAL SCHOOL DISTRICT
SUPPLEMENTAL CONTRACT PAY FOR 2011-2014

POSITIONS

Football — Head Coach

Football HS Assist.

Football HS Assist

Football HS Assist

Football 7th Grade

Football - 8th Grade

Volleyball Head Coach

Volleyball JV (HS Assist.)
Volleyball Freshmen

Volleyball 7Tth Grade

Volleyball — 8th Grade

Basketball - Boys —Head Coach
Basketball - Boys JV (HS Assist.)
Basketball — Boys-Freshmen
Basketball ~ Boys 7th Grade
Baskethall — Boys 8th Grade
Basketball - Girls - Head Coach
Basketball — Girls JV {(HS Assist.)
Basketball ~Girls-Freshmen
Basketball - Girls-7th Grade
Basketball ~ Girls-8th Grade
Cross Country

Cross Country-7th/8th Grade
Golf

Track-Boys-Head Coach

Track — Girls-Head Coach

Track HS Asgsistant

Track HS Assistant

Track -7th/8th Grade Head Coach
7th/8th Agsist.

Track 7th/8th Assist

Baseball ~ Head Coach

Baseball —JV (HS Assist.)
Softball - Head Coach

Softball —JV (HS Assist.)
Cheerleading — Football-Head Advisor
Cheerleading — Basketball-Head Advisor
Cheerleading — Freshmen*
Cheerleading-7th/8th Grade*
Marching Band

Pep Band

Bowling Varsity Coach

Flag Corp/Majorettes

Senior Class Advisor

Junior Class Advisor

Student Council Advisor - HS
Student Council Advisor -7th/8th Grade
Student Council Advisor - RES
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$4,721
$2,803
$2,803
$2,803
$1.770
$1,770
$3,541
$1,770
$1,475
$1,476
$1.475
$4,721
$2,803
$2,065
$1,770
$1.,770
$4,721
$2.803
£2,065
$1,770
$1,770
$2,361
$ 886
$2,213
$3,541
$3,541
$1,770
$1,770
$1,770
$1,475
$1.475
$3,541
$1,770
$3,541
$1,770
$1,770
$1,770
$ 886
$ 886
$3,541
$ 886
$2,213
$ 886
$ 886
$1,181
$1.181
$1,033
$ 738
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Swing Choir Advisor $1.476

Musical Director $1,475
Musical Director - Assist $ 886
School Newspaper Advisor™* § 205
Mock Trial $ 590
Yearbook Advisor $2,361
Weight Room Supervisor (6 mo contract) $2.085
Weight Room Supervisor (6 mo contract) $2,065
** Newspaper ~ If Class Included $ 287
** Newspaper —~ If No Class Included $ 886

*Each year of the contract, there is the availability of two (2) squads (minimum of 6 participants
per squad) out of the following three depending on the interest of the students at each level and
available funds; Freshmen, 8th grade, and 7th grade. Each squad’s advisor/coach would be
paid 3% as the supplemental (iotal of two (2) 3% supplementals).

The Board retains the right to not fill any supplemental position in any given year.

Not included in supplementals above:
HS Varsity Wrestling

HS JV Wrestling

7th-8th Grade Wrestling

Dates of Payment of Supplemental Contracts:

All non-athletic supplementals will be paid the second pay day in January and the last
pay in May (written documentation completed).

FALL ATHLETICS: Second pay day in October
First pay day in December (written documentation
completed)

WINTER ATHLETICS: Second pay day in January
Second pay day in March (written documentation completed)

SPRING ATHLETICS: First pay day in April
Second pay day in June (written documentation completed)

FAILURE TO COMPLETE WRITTEN DOCUMENTATION FOR FINAL PAYMENT WILL

RESULT IN DELAY OF PAYMENT UNTIL THE NEXT ELIGIBLE SUPPLEMENTAL
PAY DATE.

When the Dean of Students position opens and is filled with a new employee, the
position will be filled with an administrator.
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Appendix M

INDIVIDUAL PROFESSIONAL DEVELOPMENT PLAN - RIDGEDALE

Name Date
Building Assignment
Present License or Certificate Expires

Pursuing License

A tentative five-year plan should include areas of emphasis for professional
improvement. This will include professional experiences of your choice. (See list for
ideas.) This plan should represent progress toward building and district goals as stated
in our mission statements.

Professional Development Plan:

Tentative Time Line:

How are you increasing student achievement through this plan?

Educator's Signature

Approved Not Approved Date LPDC
Suggestions

Date Plan Revision

Reason:

Approved Not Approved Date LPDC
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Appendix N

PRE-APPROVAL FORM - PROFESSIONAL DEVELOPMENT ACTIVITY -
RIDGEDALE

Name Date

Building

Activity

State how this activity relates to your individual professional development plan:

State how this will increase student achievement:

Pre-approved Date LPDC

------------------------------------------------------------------------------------------------------------------------------------------------------------------

Documentation/Verification

Have you included necessary signatures, documentation, transcripts, or grade
verification?

Please keep in mind that in order to receive a pay increase, you must have transcripts
turned in to the Superintendent's office.
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Appendix O

RIDGEDALE LPDC
PROJECT, CLASS AND/OR PDU LOG

| will provide documentation for all completed activities.

Start End PDU Semester Project, Class,
Date Time Time Hours Hours PDU Activity

Totals
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Appendix P
RIDGEDALE LOCAL SCHOOLS
SUBSTITUTE TEACHER REPORT
HIGH SCHOOL BUILDING

DATE
AM.
PM.
Name Phone
Substituting for
1. Were lesson plans available?
a. Were implementation tocls/resources readily available?
2, Were the teacher and building schedules available?
3. Were rosters, seating charts, other materials available?
4, Did you have any discipline problems?
a. What action did you take?
b. Did you refer these situations to the administration?
5. Did an administrator and/or neighboring teacher check with you during the day to
see how things were going?
6. Remarks:
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CLASS PERIOD PROCEDURES AND ACCOMP LISHMENT

First

Second

Third

Fourth

Fifth

Sixth

Seventh

Eighth

Ninth

Tenth

Substitute Teacher Signature

Please complete form and turn in to the principal at the close of the school day.
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Name
Substituting for

1.

Appendix Q
RIDGEDALE LOCAL SCHOOLS
SUBSTITUTE TEACHER REPORT
RES BUILDINGS

DATE
AM.
P.M.
Phone
Were lesson plans available?
a. Were implementation tools/resources readily available?

Were the teacher and building schedules available?
Were rosters, seating charts, other materials available?
Did you have any discipline problems?

a. What action did you take?

b. Did you refer these situations to the administration?

Did an administrator and/or neighboring teacher check with you during the day to
see how things were going”?

Remarks
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SUBJECT

PROCEDURES AND ACCOMPLISHMENT

Reading

Spelling

Mathematics

Social Studies

Language

Science

Health

Art

Music

Physical Education

Substitute Teacher Signature

Please complete form and turn in to the principal at the close of the school day.
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Appendix R
CONTINUING CONTRACT APPLICATION
(Due to Superintendent by September 11)

Name

Building Assignment

Years in the District Total Years of Experience

Tye of Certificate/l.icense currently held

Please circle appropriate level of education:
BA Masters MA+15 MA+30
Did you have continuing contract status in your previous employment?

Yes No

ELIGIBILITY REQUIREMENTS

A. Teacher is employed by the Board for a period of two (2) years and the teacher
has previously attained continuing contract status in another Ohio public school
district.

B. Teacher has worked in the school district for three (3) of the last five (5) years and
has a professional certificate.

C. Teacher has worked in the school district for three (3) of the last five (5) years and
has a professional license, and

1. If the teacher held his/her Master's Degree at the time of the issuance of the
initial license, the teacher has started and completed six (6) semester hours
of graduate coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of the certificate or license, or

2. [ the teacher did not hold a Master's Degree at the time of the issuance of the
initial license, the teacher has stated and completed thirty (30) semester
hours of graduate coursework in the area of licensure or in an area related to
the teaching field since the initial issuance of the certificate or license.

The above information is true and accurate to the best of my knowledge.

Signature ‘ Date
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Appendix S
Ridgedale Local Schools

Sick Leave Donation Form

Teacher's Name
(Print) Last Name First Name

Number of Days to be Donated

Days Donated to Whom

Date Days Were Donated

Teacher's Signature

(Committee Copy) Total Days Used

e e L MR RN S e R W R e A TR e W P TR TR T W R T T T v R MM R R R TR MR TR B T R R TR O R R o W W W me Ser e b Bk B S e lar ten b e eme e e W W B e e A A

Ridgedale Local Schools
Sick Leave Donation Form

Teacher's Name
(Print) Last Name First Name

Number of Days to be Donated

Days Donated to Whom

Date Days Were Donated

Teacher's Signature

(Teacher's Copy)
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Appendix T

Ridgedale Local Schools
Class Coverage Payment Form

Teacher's Name
Print (Last Name) First Name

Class Covered

Time

Date

Teacher's Signature

(Treasurer's Copy)

W o W i b e ok o b L i b R e e b o e o B o - B e

Ridgedale Local Schools

Class Coverage Payment Form

Teacher's Name
Print (Last Name) First Name

Class Covered

Time
Date

Teacher’s Signhature
(Teacher's Copy)
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Appendix U
RIDGEDALE LOCAL SCHOOLS
Vehicle Request and Scheduling

Person Driving: Phone:
Department: Trip
Name:
Driver's School Insurance
License No. Carrier & No.
Departure Time: Return Time:
Date: Date:
Person in Charge: | Circle; In State Out of State
Destination:

Describe Any Hazardous Material or Equipment Carried:

Any Other Special Requirements?

Briefly Describe the Work to be Conducted:

Your Signature Phone

District Treasurer Date Signed

This form must be received by the District Treasurer one week prior to departure date.
All equipment, personal effects, and garbage are to be removed upon completion of the
trip. A mileage log must be filled out for each trip upon completion. Please note any
problems/repairs needed on that form.

Please return this form to the Ridgedale Administration Building.

Administrative Use Only
Mileage Out: Mileage In:

Vehicle Condition:
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The Ridgedale Local Schools is the owner of a large capacity van to be
used by the faculty and staff for official business.

The Ridgedale Local Schools van is capable of carrying eight people
(including the driver).

To tentatively look to see if the van is available on a particular dateftime,
please contact the District Treasurer.

The vehicle shall be received clean and with a full tank of gas.

The vehicle shall be returned in a cleaned state. The van is the property of
the Ridgedale Local Schools which is self-insured. Any accidents or
damage must be reported to the District Treasurer so the proper paperwork
can be filled out. All paperwork must be submitted at the time of return.

All efforts should be made to pick up the vehicle during normal business
hours at the Ridgedale Administration Building. The vehicle key shall be
retrieved prior to the close of business on the day requested.

A tracking mileage form must be filled out on all trips.

Any guestions should be directed to the District Treasurer at 740-383-2168,
Ext. 104,
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Wobert Wrooking
Profeggor of Latn ¢ Labor Arbitrator & Hlehiator, I. M., /). B

T
DATE Seprember 12, 2011
CONTACT NAME  Ms. Bomnie 8. Joseph
COMPANY NAME OEA

FAX NUMBER 614-227-0191

PHONE NUMBER  614-227-0046

FROM Robert Brookins
FAX NUMBER (317) 536-5037
PHONE NUMBER  (317) 753.2085
= i T e s
COMMENTS:
Ms. Joseph:

Iam sending an invoice for the April 26, 2011 Arbitration Hearing.

Thank. you for your assistance with this,

/:)JM £

Rsseﬂ Brooklns

tully,

This transmisslon comprises 3 page(s}, including this cover sheet. If you do not receive the designated
number of pages, PLEASE CALL (317} 753-2085.

NOTICE
Please note: The message in this {acsimile is imended anly for he individual o entity lo which it is agdressed and may contain information thal is
confldentle) andior privileged. [F you received this tacsimilain ettor, please delete itang nolify Ine sander immediately. Any dissemination, disirbution
or copying of the content of this facsimile by someone other than the intended regipient, 1% Sictly prohibited as provited under applicable law,
Finally, the sender waives no righls of privileges of privacy assosiated with the wansmisslon of [his facsimile. Thank you,
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Fobert Brooking
Profesdor of Lam ¢ Labor Arbitrator & Mebiator, F. HD., 0. B.

TR TR
RIS
AR

Septernber 12, 2011

Bonnie 5. Joseph

Labor Relations Consultant
Ohio Education Association
P.O.Box 2136

Columbus, OH 43216-2136

Re:  Arbirration 04/26/11

Dear Ms. Facchiano:

Thave enclosed the invoice for the captioned hearing. Thank you for allowing me to serve SCOPE
and the Ohio Education Association. ‘

Respectfully, ‘
Robert Brookins

; K/{m% ot
|

6518 GREENRIIGE DRIVE, INDIANAPOLIS, INDIANA 40278.2224
MoBILE A 7753.2053 ¢ tax 317/836-5037 # REROOKIN @COMOAST NET
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L} i Robert Wrooking
s Professor of Law & Labor Srbitvator ¢ Hlediator, . B, ). B.

als
-

ARBITRATION INVOICE

. Da: September 12, 2011 |
| Hearing Date: April 26,2011 '
Social Security No. 267-62-3366
Union: Stale Council of Professional Educators/OEA
Employer: State of Qhio, Department of Rehabilitation and Correction (at DRC Central

Office, Columbus, OH)

'| COMPENSATION

Hearing Day(s)-----(1) @ $800 3 800.00

Travel Day(s)—-—----- {.75) @ 3800 $ 600.00

Preparation Day(s)—(2) @ $800 $1600.00

Total Compensation § 3000.00 $3000.00
| |
! Payable by Union £ 1500.00

Paysable by Management $ 1500.00 ‘

[ Robert Brookins

6318 GRERNRIDGE DRIVE, INDIANAPOLLS, INTTANA 46278.2224
MOBILE 317/733-2055 & FaX 317/536-3037 & REROOKIN| @ COMCASTNET
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