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ARTICLE I -- RECOGNITION

The Board of Education of the Monroeville Local Schools recognizes the Monroeville Teachers’
Association as the sole and exclusive representative of all bargaining unit members as defined in
paragraphs A and B below:

A.

For purposes of recognition, the “bargaining unit” shall include licensed/certificated
teachers (full and part time), LD tutors, and special education teachers.

Excluded from the unit are casual substitute teachers, including permanent substitutes,
supervisory employees, and all non-certified/licensed employees.

The recognition granted herein shall preciude recognition of any other organization representing
the teachers during the term of this Agreement.

ARTICLE II — BARGAINING PROCEDURES

TIMETABILE FOR BARGAINING

Negotiations will be conducted through meetings of the negotiators selected by the Board
and the negotiators selected by the Association.

Negotiations shall begin within thirty (30} days of the request of either party provided,
however, that such request shall be made no sooner than March 1 of the year in which the

contract expires.

BARGAINING MEETINGS

The parties apree to meet and negotiate in good faith in an effort to reach agreement.
Any agreement reached shall apply to all employees under the contract. The Agreement
shall be reduced to writing, presented to the MTA and, if adopted, be presented to the
Board for its approval and, if approved, be officially adopted by the Board of Education.

ACCESS TG INFORMATION

During such negotiations, the Board and the MTA may present relevant data, exchange
points of view and make proposals and counterproposals. Records will be made available
to the MTA and the Board of Education upon reasonable request, in writing.

REACHING AGREEMENT

During the course of negotiations, items tentatively agreed to shall be reduced to writing
and inihialed hy representatives of each negotiations team and set aside. No item shall be
finally agreed to by the respective negotiating teams until all items bave been agreed 0.



IMPASSE PROCEDURE

In the event either of the parties declares impasse, a state of impasse shall be deemed to
exist and all unresolved issues shall be submitted to mediation. Within ten (10) days of
the declaration of impasse, or by a mutually agreed upon date, the parties will jointly
request the Federal Mediation and Conciliation Service to appoint a mediator from its
staff. The mediator shall meet with the parties or their representatives either jointly or
separately, and shall take such steps as he/she may deem appropriate to persuade the
parties to resolve their differences and to effect a mutually acceptable agreement.

Should the parties be unable to reach agreement as the result of the mediation process as
defined above, the impasse provisions of this coliective bargaining agreement shall be
deemed exhausted and members of the bargaining unit may exercise their right to sirike
pursuant to Ohio Revised Code 4117, provided, however, that the contract has expired
and the ten-day notice has been filed pursuani to Ohio Revised Code 4117

The parties agree that the mediation process as outlined above shall constitute a mutually
agreed upon alternate dispute settlement procedurc that supersedes the statutory

procedures set forth in Section 4117.14 of the Ohio Revised Code.

GROUND RULES

1. Negotiations meetings shall be preceded by a letter of request from the party
wishing to initiate negotiations.

]

Negotiations shall commence within thirty (30} days of receipt of said letter
unless an extension of time 1s mutually agread upon.

3 The agenda for the first meeting shall be for both teams to make inquiries on the
meamng and infent of the 1ssues as presented.

4, No new proposals may be raised for negotiations by either party after the initial
meeting to exchange proposals unless by mutual agreement.

S, The following shall be determined at the commencement of each meeting prior to
proceeding to negotiation items:

a. The time, date, and place of the next meeting.
b. The agenda for the meeting in session,

C. The length of the meeting m session; however, no meeting, including
caucus periods, may exceed two (2) hours unless otherwise agreed.

6. Each party shall negotiate in good faith.

?J

Any lawful conduct and any conduct not in violation of this contract shall not be
cause for reprisal. No action to coerce, cepsor, or penalize any negotiating
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participant shall be made. Alleged violations of the provisions of this paragraph
shall not be subject of an Unfair Labor Practice (ULP) charge.

ARTICLE Il - GRIEVANCE PROCEDURE

GRIEVANCE — DEFINITIONS

1. A grievance shall be defined as a violation, misinterpretation, or misapplication of
any provisions of the current negotiated agreement.

]

An “aggrieved party” or “grievant” as referred to herein shall mean any
bargaining unit member, any group of bargaining unit members, or the
Monroevilie Teachers’ Association (MTA) who alleges that a grievance has
occurred.

3. Parties of interest shall be the aggrieved party, MTA, or the representative
selected by the grievant, building principal, and/or the appropriate administrator

directly involved at the given level of this procedure.

4. A “day” shall be a school day during the school year, excluding calamity days,
and a weekday (Monday through Friday) during the summer.

INITIATION AND PROCESSING

I Level One, Employee

a. A grievant(sy will first discuss the problem with the principal or
immmediaic superior, either individually or through the Association’s
school representative, or accompanied by the representative, with the
objective of resolving the matter informally.

b. If the grievant(s) is not satisfied with the disposition of the grievance,
he/she may file a written grievance with his/her principal within ten (10)
days following the act or condition which is the basis of his/her complaint.
Copies of such written grievance are to be sent by the aggrieved party to
the representative of the Association and to the superintendent. If the
grievance is not filed within ten (10} days, the prievance shall be
considered waived and may not be filed. The principal shall communicate
his/her decision in writing within five (5) days to the grievant and to the
superintendent.



C.

Level Two

Within ten {10} days of receipt by the grievant of the decision rendered by
the principal, such decision may be appealed to the superintendent. The
appeal shall include a copy of the decision and the grounds for appeal.

The appeal shall be heard by the superintendent within ten {10) days of its
receipt by him/her. Five (5) days prior to the hearing, written notice of the
time and place shall be given to the grievant, the charrman of the
Grievance Commitiee, and any administrator who has previously been
mvelved in the grievance.

Within five (5) days of hearing the appeal, the superintendent shall
communicate to the grievant, chairman of the Grievance Committee, and
any administrator who has previously been involved in the grievance
histher written decision, including supporting reasons.

Level Three

If the action taken by the superintendent does not resolve the grievance to
the satisfaction of the employee(s) and/or Association, the employee or
Association may appeal in writing fo the Board of Education. The notice
of appeal shall be sent to the superintendent and a copy filed with the
president of the Board of Education. The superintendent shall place the
matter on the agenda for the next regular meeting of the Board of
Education, which is held at least five {5} days from the day the appeal is
received. This time limit can be waived by the Board. The aggrieved
employee(s) or Association shall have the right to be represented at such
meeting by counsel and/or by a representative of histher employee
organization. Nothing herein shall preclude the administration from
having a representative(s} present at said Board level.

The Board of Education shall act upon such appeal at that meeting. The
Board of Education’s act shall be based upon the recommendation of the
superintendent and the arguments presented by or on the behalf of the
employee(s). Copies of the final action and supporiing reasons shall be
sent to the employee(s) and the MTA president, superintendent, and
building principal.

GRIEVANCE IMPASSE

1.

Level Four

If the aggrieved party is not satisfied with the disposition at Level Three,
then he’she, with the approval of the MTA Grievance Committee, shall
have the right to appeal the decision to arbitration provided the appeal
notice is filed with the treasurer of the Board within thirty (30) days of
receipt of the decision at Level Three.

4



h. The Association may refer the grievance to the arbitrator by giving writien
notice to the superintendent and/or the Board of its desire to do so.

c. The arbitrator shall be chosen from a list provided by the American
Arbifration Association (AAA). Selection shall be by alternate strike with
either party having the right to request a second list. The arbitrator shall
hold the necessary hearing promptly and issue the decision within such
time as may be agreed upon. The decision shall be in writing and a copy
sent to all parties present at the hearing. The decision of the arbitrator
shall be binding on both the Board and the Association.

d. The arbitrator shall be without authority to makc any decision which
requires the commission of an act prohibited by law.

c. He/she shall have no power to add to, subtract from, disregard, alter, or
modify any of the terms of this contract.

{ No decision an any one case shall require a retroactive wage adjustment in
any other case.

2. The expenses of the arbitrator shall be shared equally by the Board and the
Association.  All other expenses shall be borme by the party incurring
them.

GENERAL PROCEDURES
1. Time limits stipulated herein are considered maximums to ensure rapid resolution

to problems. The failure to file the grievance within the time limits set forth in
this Article shall constitute a waiver of the right fo file the grievance. The failure
to appeal the grievance within the time limits shall result in the grievance being
deemed withdrawn with prejudice. Time limits may only be extended by mutual
agreement of all parties concerned.

2. At all levels of a grievance after it has been formally presented, at least one (1)
member of the Association’s Grievance Committee shall attend any meetings,
hearings, appeals, or other proceedings required to process the grievance.

3. The grievant may be represented by the recognized Association at all stages of the
grievance procedure.

4. The administration and grievance chairperson and/or designee will cooperate in
the investigation of any grievance, and both parties will furnish each other with
such information as it is necessary for the processing of any grievance.

5. It will be the practice of all parties in interest to process grievances after the
regular workday has ended or at other times which do not interfere with assigned
duties.

LA



6.

The form to be utilized in the processing of grievances (Levels One, Two, and
Three) is that which is attached hereto as Appendix C.

ARTICLE IV — INDIVIDUAL RIGHTS

NON-RENEWAL OF CONTRACTS

=

No teacher employed in the district for more than two (2) vears shall be non-
renewed until evaluation of performance or unusual circumstances indicates non-
renewal is appropriate. In no case will a teacher be non-renewed for reduction in
force purposes. Prior to any non-renewal, the atfected teacher shall be advised by
the administrator of the administrator’s recommmendation for non-renewal.

If the superintendent intends to recommend the non-renewal of a hmited contract,
the teacher shall receive written notification of this intent. If the teacher desires a
hearing before the Board as a result of the notification from the superintendent of
his/her intent to recommend the non-renewal of his contract, the teacher may
request to appear before the Board of Education and explain to the Board why it
should not follow the recommendation of the superiniendent.

The teacher is not entitled to appear before the Board of Education unless he/she
requests such an appearance within seventy-two (72) hours of the receipt of
notification from the superintendent of his‘her intent to recommend the non-
renewal of the confract, This Board meeting shall be on or after March 15.

The teacher shall be entitled to counsel or other representation with him/her at
his/her appearance before the superintendent and at his/her appearance before the
Board of Education.

Within five (5) days of the date of the meeting, the Board shall serve a written
decision on the teacher, specifying its disposition with regard to its action of the
non-renewal.

Supplemental contracts are not included in this non-renewal procedure.
The procedures listed herein shall supersede and take precedence over the

requirements of Ohio Revised Code 3319.11 specifically as they relate to the non-
renewal of limited contracts.

SEQUENCE OF CONTRACTS

1.

New Teachers

No new teacher may be employved on more than a one-year contract unless:
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a. He/she had already taught at least one (1) year on a continuing contract in
another school system.

b He/she is retumning after a leave of absence or after a period of no teaching
or teaching in another school system and had been eligible for more than a
one-year contract when he/she left Monroeville.

c. Credit on the teacher salary schedule will be given for previous teaching
experience in a duly accredited school as defined in ORC 3317.13 upon
employment. Additional credit not to exceed five (5) years for military
experience or alternative civilian service required by the Selective Service
System will be given upon initial employment. Full experience credit up
to ten (10} years including teaching and nulitary service shall be granted.

Limtied Contracts

No teacher will be granted more than a two-year limited contract under any
circumstances. The purpose of this is to encourage teachers to get their
professional certificate/license in order to become eligible for continuing coufract
status.

C. TEACHING CONTRACTS

S

Only o teacher who meets the criteria set forth in O.R.C. §3319.08 may be oftered
a confinuing contract.

Persons eligible for a continuing service coniract must submit a written request
for consideration for a continuing contract along with supporting documentation
on or before October 1 of the yvear in which they are eligible. If the request or
documentation is not received by October 1, the teacher will have to wait until the
following school year to be considered for a continuing contract, unless the
restriction is waived by the Board.

Temporary Certificate/License

No teacher on a temporary certificate/ficense may be given more than a one-vear
limited contract under any circumstances,

Contract Track

The normal schedule of awarding contracts to teachers will be as follows:

a. One-year contract for first vear at Monroeville Local Schools.
b. One-year contract tor the second year at Monroeville Schools.
c. Two-year contracts beginning the third year at Monroeville Schools unless

written reasons are given for a one-vear conftract.

~
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4. Non-renewal of Limited Teaching Contracts for Probationary Employees who
have been Employed for Two (2) Years or Less

a. Limited coniract teachers who are employed after July 1, 2004, and whoe
have been employed for two (2) or fewer years shall be notified by the
superintendent if they will not be recommended to the Board for rehiring
at the end of their contract. Such notification shall be made at least ten
{10} days prior to Board action on their contract. Prior to Board action on
their contract, such teachers shall have the right to meet with the Board in
executive session with representation to discuss the intended action on
their contract.

b. This non-renewal procedure for such teachers supersedes all provisions of
ORC $3319.11 and ORC §3319.111, and such teachers shall have no right
to challenge said non-renewal pursuant to ORC §3319.11 or §3319.111 or
through the negotiated grievance procedure or other tribunal.

PERSONNEL RECORDS

A personnel file of all professional staff members shall be maintained in the office of the
Board. This shall be considered the only official file of recorded information of
professionat staff members maintained by the Board and administration.

Individual professional staff members shall have access to their professional file.
Requests of professional staff members to have access to their personnel files shall be
handled by the superintendent or the treasurer of the Board and such access shall be
during the normal admimistrative workday.

All materials placed in the personnel file of the professional staff member shall include
the following:

I the date the item was placed in the file,

2

the initials of the administrator and date of placing of the information in the file,

3. the signature of the staif member indicating his/her inspection if such material is
derogatory 1 nature.

The professional staff member’s signature will not indicate agreement with the content of
the material, but indicates only that the material has been inspected by the professional
staff member. He/she has the opportunity to reply to critical material in a written
statentent to be attached to the filed copy.

The professional staff member may submit letters of merit which shall be placed in
his‘her personnel file,



Information in the personnel file may be removed upon mutual agreement of the
professional staff member and the administrator making the entry or the superintendent.

Letters of recommendation and other related information used for initial employment
may be retained in personnel files or maintained by the local Board or administration
including the following:

1. official transcript of cellege work,

2. copy{ies) of certification authorized by the State Department of Education.

Anonymous letters or materials shall not be placed in a professional statf member’s file,
nor shall they be made a matter of record.

A professional staff member will be entitled to a copy, at hissher expense, of any material
n his‘her file.

EVALUATIONS

The evaluation of teacher performance shall be the responsibility of the supenntendent
and principals who shall use the evaluation instrument which is attached hereto as
Appendix A-1.

Evaluator — The building principal shall have prime responsibility for the cvaluation
which leads to a new contract, renewal or nen-renewal of a contract, or dismissal.
Supporting evaluation may be provided by the local superintendent, the county
supervisors, and the county superintendent. In all cases, a prime responsibility of the
evaluator is to make recommendations to the teacher on how the teacher’s professional
service can be improved, and, if necessary, how it must be improved in order to receive a
satisfactory re-evaluation.

Teachers serving more than one (1) bwlding will be assigned a principal who will be
responsible for their evaluation.

The Evaluation Instrument — shall contain the professional characteristics of teaching
which are evaluated. The same standardized form shall be used for all teachers, with
adjustments in its use made according to the nature of the services performed by the
teacher being evaluated.

Each evaluation shall be based upon at least one (1) observation of at least thirty (30}
minutes duration. Within five (3) workdays after each evaluation, a copy of the
completed evaluation instrument, with the evaluator’s signature, will be given to the
teacher and the teacher will acknowledge receipt of the evaluation in writing. A
conference will be scheduled to review the evaluation unless the evaluator and teacher
agree it 15 not necessary to do so.  The evaluation will be placed in the teacher’s
personnel file.



Within ten (10) workdays after the evaluation conference or receipt of the evaluation if a
conference is not held, a teacher may write a rebuttal to the evaluation which shall be
placed in the teacher’s personnel file.

Frequency

1. All new teachers to the system shall be evaluated at least one (1) time each
semester.

2. All teachers eligible for contract renewal or who have requested a continuing

contract shall be evaluated at least one (1) time each semester.

3. Those teachers not in category one (1) or two (2) will be evaluated a minimum of
once every two (2) years. In years when the teacher is not evaluated, the teacher
will complete a self-evaluation on the current approved staff evaluation form and
submit a copy to their building administrator by March 15,

4, All frequencies may be exceeded if deemed necessary by the administration.

If an employee is absent for an extended period of timec or so frequently that the
administration cannot reasonably comply with the provisions of this evaluation process,
the administration will not be required to comply with the various provisions of this
section.

The procedures listed herem shall supersede and take precedence over the requirements
established under Ohio Revised Code §3319.11 and §3319.111 as they relate to

evaluation procedures.

ASSIGNMENTS AND TRANSFERS

1. All assignments of empleyees will be made only into areas where proper
certification by the state of Ohio is evident in the form of a valid and current
certificate.

2.

Assignment of all employees into areas of proper certification 1s and will remain
the responsibility of the superintendent,

3. In the event of an opening in the district:

a. A naotice of such opening (teaching, supplemental) will be posted on the
faculty bulletin board of each building, and a copy of the notice will be
placed in each employee’s paycheck during the school vear. Such niotice
shall contain requirements of training, experience, and other qualifications
which are a basis of employment for that position. Licensed/certificated
personnel within the district will be given the opportunity to apply for
posted openings within one (1} week of the initial postings of vacancy
announcements.

10



6.

b. Personnel within the district shall be given consideration in reassignments

or transfers to vacancies when it is in the best interest of the total
educational program to do so. Items such as length of service in the
district, major and minor fields of study, needs of the educational
programs, teacher’s area of competency, previous involuntary transfers or
reassignments, and availability of work will be considered in the fransfer
and/or reassignment of personnel. Determination of qualifications shall
rematn the responsibility of the superintendent.

c. Naotice of all vacancies will be mailed to employees with their paychecks
when school is not in session.

d. A vacancy shall be defined as a new bargaining unit position created by
the Board of Education or one which will be open for sixty {60} davs or
longer as a result of promotion, resignation, termination, non-renewal,
death, snd/or retirement, which the Superintendent intends to fill. This
provision shall not apply to position(s) where the teacher{s) is on a leave
of absence.

In the event an employee desires a change of position to another teaching area,
grade level, or another area where proper certification is held, or to another
building, such person shall make formal application to the superintendent. Upon
determination by the superintendent that such opeming exists and the emplovee
possesses the proper certification and gualifications, the employee shall receive
consideration for such change.

Teachers will not be involuntarily transferred from one position to another
without first having an opportunity for a conference with the superintendent of
schools, and being notified in writing at the earliest possible time before the
effective date of the transfer.

A teacher requesting a transfer {as in paragraph 4 above) shall be given written
reasons for denial of his/her application. Likewise, a teacher who is involuntarily
transferred from one position to another will be given a written explanation of the
reason(s} tor the transfer.

Current staff applying for vacancies shall be considered pnor to any consideration
of applicants from cutside the school system. The only exception to this will be
for vacancies that occur between July 31 and the start of the school cxcept that
individuals who, prior to July 31, expressed a desire to transfer should a vacancy
occur wall be considered at this time.

PREPARATION AND CONFERENCE TIME

The term “preparation and conference time” shall mean work time during the school day,
exclusive of the professional staff member’s daily duty-free lunch period. This time may
be used by a professional staff member for any teacher related duties.

1



The full-time professional staff member shall be provided at least two hundred (200)
minutes per week, unless a staff member’s preparation and conference time has heen
eliminated or reduced due to a two (2) hour delay or other emergency.

TEACHERS ACTING AS SUBSTITUTES

Teachers who, following an administrative request, substitute for another teacher during
their conference period shall be paid an additional fifteen dollars (§15.00).

No teacher shall be required to give up his’ther conference time to serve as a substitute for
another teacher.

JOB DESCRIPTIONS

A specific job description shall be attached to each supplemental contract which is issued
for a position listed on the extracurricular salary schedule.

CLASS SIZE

The Board will strive to maintain class size limits that do not exceed twenty-five (25)
pupils 1 grades K-6 and tlurty (30) pupils in grades 7-12. Rcom size, safety, and
available workstations shall be considered in the assignment of pupils.

If a teacher has concerns regarding his/her class size, he/she shall notify an Association
representative and a meeting to discuss those concerns will be held with the teacher,
Association representative, Superintendent, and building principal. The decision of the
Superintendent shall be final and not subject to the grievance procedure.

CONTRACT YEAR

1. The teacher’s school year shall consist of a maximum of one hundred eighty-three
{183} days therein on which teacher attendance is required. At least one-half (1/2)
of any teacher workdays or records days shall be reserved for individual teacher
work time. If there are optional workshops available, the teacher may choose to
attend such workshops in lieu of individual reacher work time.

[

Any teacher who 1s on sick leave with pay when schoeols are closed due to severe
weather or other emergency conditions shall receive the same pay as the teacher
would have received if school had been in session on such davs. No deduction
from days of accumulated sick leave shall be made for such days.

3. School Calendar — The Association shall be furnished a proposed school calendar
in advance of the adoption of the calendar by the Board. Representatives of the
Association shall meet with the superintendent betore the adoption of the calendar
hy the Board, and the Association president shall have the opportunity to present
its rccommendations for the calendar to the school Board before such is adopted.



4, All scheduled days shall be during the regular work week of Monday through
Friday, exclusive of scheduled school holidays, unless otherwise mutually agreed
upon. The proposed and adopted school calendar shall include the sequence of
days 10 be designated as “make-up days,” if such days are required by law.

ACADEMIC FREEDOM

The Board expects that controversial issues will be presented in a fair and unbiased
manner, and that the maturity and intellectual grasp of students will be taken into
account.

The private life of a professional staff member is not within the appropriate concern or
attention of the Board except as it may directlv/indirectly prevent the professional staff
member from properly pertorming his/her assigned functions during the workday.

Each teacher is the final authority to grade studenis in his/her charge. A change of
student’s grade, either in an individual grading period or final course grade, without the
teacher’s written consent will occur only it it is demonstrated the grade was not given in a
professional and intellectual manner. Notice of any change by any individual will be
given, in writing, to the teacher, the student’s parents, and the building principal, along
with notice of the teacher’s right to file a grievance.

CELL PHONE USE

Teachers shall have personal cell phones on silent or vibrate mode during student contact
time and shall refrain from using them except in cases of emergency.

STUDENT DISCIPLINE

Teachers may assign detentions to students for classroom misbehavior that does not rise
to the level of office referral. Examples include: excessive talking in class, being out of
a seat mappropnately, minor horseplay, or other violations of a teacher’s classroom rules
(like nc gum chewingj. Detentions are to be served with the teacher who assigned the
detention, on the teacher’s time. This may be before school, during lunch, or after
school.

ARTICLE V- GENERAL CONTRACT AGREEMENT

CERTIFICATION/LICENSURE

l. Each teacher is responsible to the superintendent through the building principal.
The principal is responsible for determnining and administering the rules and
regulations for the building under authority from the superintendent. Compliance
with rules and regulations is expected.



2. The Board will consider as breach of contract:

a. Failure to carry out reasonable teaching duties assigned by the principal or
superintendent.
b. Absence from assigned work which is not authorized by law, contract,

principal, or superintendent.

3. Pav may be withheld 1f a teacher does not have adequate certification/licensure
according to state standards or does not meet health regulations as promulgated by
the state.

4, All certificates that were held as of the effective date of the contract or at the time

of employment, whichever is later, will be renewed and continue in effect.
WORKDAY

l. The teacher workday shall be seven and one-half (7 4) hours in fength inclusive
of a thirty (30) minute lunch and conference period ef at least forty (40} minutes
in length, unless a staff member’s preparation and conference time has been
eliminated or reduced due to a two (2} hour delay or other emergency.,

ta

Teachers may be required to attend meetings before and after school, not to
exceed two (2} hours per month. Additional meeting time required shail be
compensated for by compensatory time off,

3. Whenever possible, afterncon meetings shall begin immediately after student

dismissal. Morning meetings shall begin no earlier than thirty {(30) minutes prior
to the beginning of the workday.

4. Teachers may be required to attend two {2) atter school events each school year in
addition to open house and conferences.

EXTRACURRICULAR — VOLUNTARY BASIS

Extracurricular assignments are on a voluntary basis only and will be compensated at the
negotiated rate.

ENTRY YEAR PROGRAM

This provision will be phased out when the Chio Resident Education Program is required
by Ohio law to be etfective, currently scheduled for the Fall of 2011,

Pursuani to Entry Year OAC Rule 3301-24-04 (A, 2, 4, 5), requiring performance based
assessment of an entry vear teacher (EYT) for initial license and requiring an entry vear
mentoring program, a mentor shall be provided. Positions requining a mentor are those
teachers with a provisional ficense. The mentor program does not replace the
employment evaluation which will determine continued employment. If the EYT does
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not pass the Praxis Il in accord with OAC 3301-24-04, the EYT will be tenminated
automatically. A mentor shall not participate in the evaluation of the classroom teacher.
Confidentiality will be maintained between mentor and EYT. The Entry Ycar Program
Committee shall consist of an administrator at each level and two (2) volunteer teachers
at each level to meet as needed. If either the mentor or EYT has concerns with the
mentoring process, he/she shall refer those concerns to the appropriate administrator who
will address the concern with the Entry Year Program Committee.

The mentor shall be selected according to standard hiring practices.  Mentor
qualifications include: (a) has five (5) vears or more teaching experience, (b) has taught
three {3) or more consecutive years in the Monroeville School District, (¢) preferably has
or will have Pathwise training or comparable mentor training provided by the district, and
(d) possesses knowledge, skills, attitude, and values necessary to serve as & mentor. A
mentor will be qualified if he/she meets the district’s expectations. f feasible, the
mentor’s profile should reflect the grade level and content area as the EYT.

The mentor shail agree to meet as a mintmum current formalized expectations as outlined
in the “Guidelines for Mentors Handbook.” The mentor shall be compensated for each
entry vear teacher mentored at the rate of .040 of the BA base per vear and shall receive
the compensation in equal installments with hissher regular paycheck.

Each mentor or entry year teacher will be permitted two (2) visitations per quarter. The
mentor and the entry year teacher will collaborate in order to decide who will be doing
the visitations. Each visitation is to observe a complete classroom lesson, which will
usually be a period in length at the high school/middle school level, but could be a shorter
or longer amount of time, depending on the lesson.

In addition to these eight (8) quarterly visitations on specified dates, the mentor or eniry
year teacher is permitted up to four (4) more visitations per school year. Each visifation
is to observe a complete classroom lesson. The dates and times of these visitations are at
the discretion of the mentor and entry year teacher, and shall be collaboratively
determined. The mentor shal} give the building principal at least one (1} week notice as
to dates and times of these visitations.

The performance on the Praxis II1 is the EY'T s responsibility and cannot be grieved.
Likewise, the mentoring relationship is not subject to the grievance procedure.

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

A Local Professional Development Committee shall be formed pursuant to Ohio Revised
Code 3319.22.

Committee Composition

The Committee shall consist of four (4} teachers selected by the Association and two (2}
individuals selected by the superintendent. Omne (1} such individual may bc an employee
of the Huron County ESC. In the event of a vacancy, a replacement shall be selected by
the party making the original appointment.

1
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Terms of Office

The term of office for teacher members shall be two (2) years. Terms shall be staggered
so that one-half {1/2) of the terms expire annually. One-half {1/2) of the initial
appointments shall be for a three (3) year term to enable such staggering of terms.

Committee Operation

The Committee chairperson shall be selected by a majority vote of the Committee
members. The Committee chair shall be the official designee whose signature shall
designate approval and completion of an Individual’s Professional Development Plan
{IPDP).

Decisions shall be made by a majority vote of the Committee members present and
voting.

The LPDC shall have the authority to establish its operational rules in compliance with
statute. The LPDC shall not have the authonty to abridge or alter terms of the collective
bargaming agreement or an individual’s employment contract.

Meeting Schedule and Compensation

The LPDC shall meet as ofien as the members deem necessary to complete their work.
Not later than September 10 annually, the Commitiee shall post its meefing schedule in
each building. Additional meetings may be scheduled as necessary.

Committee members shall be paid $20.00 per hour for Committee work performed
outside the regular workday or work year, up to $3,200.00 for the entire Committee per
VEAr.

Huron County Oversight Professional Development Comimnittes

A teacher member shall be appointed annuslly by the LPDC to serve on the Huron
County Oversight Professional Development Committee. This Oversight Commititee
shall act as the body to which a teacher or administrator may appeal the LPDC’s
decisions regarding the teacher’s/administrator’s IPDP based upon the rules established
by the LPDC. In cooperation with Huron County ESC staff, the Oversight Committee
shall process all necessary paperwork to the Ohio Department of Education as required
for renewal of certificates/licenses.

PROFESSIONAL DEVELOPMENT

The Local Professional Development Committee shall be responsible for the selection,
planning, and implementation of professional development activities sponsored by the
local school district for all certificated/licensed employees.
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This professional development shall be scheduled at least four (4) times during the school
year with time provided through the early release or late arrival of students or one full

day.

Appropriate types of programs and/or activities may include, but not be limited to, grade
level or department meetings. speakers, training relative to new curriculum or techniques,
legally required in-service such as OSHA, ADA, CBE, etc, and other programs
necessary to carry out the mission of the school district and meet the needs of the teachers
and students. The total staff shall be polled annually fo assist in determining the in-
service needs of the staff and school district.

INTERACTIVE DISTANCE LEARNING (IDL)

Lad

L

The purpese of Interactive Distance Leaming {IDL}) is to provide additional
educational opportunities for children attending the Monroeville Local School
District. IDL will be used to supplement and enhance the curriculum. The IDL
project shall not reduce the total number of bargaining unit members employed,
nor shall the hours worked by an individual bargaining unit member be reduced as
a result of the implementation and use of telecommunications via [DL.

Staff members shall be notified when course offerings for IDL are being
considered per the posting provisions of the collective bargaining agreement.
Decisions regarding the filing of the assignments will be made by the
administration in accordance with the collective bargaining agreement. However,
no teacher will be selected for an IDL assignment unless he/she notifies the
superintendent in writing that he/she 1s inferested in teaching an IDL course that
has heen posted.

Assignments to the IDL courses shall be made on a yearly or semester hasis and
shall be by mutual agreement of the teacher and the oniginating site district.
Assignment of a teacher to an [DL course will not adversely impact the workload,
class sizes, and teaching schedule of another member of the bargaining unit.

The evaluation of teachers of IDL courses shall be in accordance with the
¢valuation process contained in the local collective bargaining agreement of the
originating site district. All evaluations/ebservations shall require the physical
presence of the evaluator.

Class sizes shall be based upon the appropriate number of students for the specific
learning activity and shall be small enough to allow for full two-way interactive
participation. Total class sizes, including students at the originating site and those
at remote sites, shall not exceed thirty (30} students per MTA bargaining unit
member per class when Monroeville is the otiginating site and shall involve
students from not more than one (1) originating and three (3) remote locations,
except by mutual consent of the bargaining unit member.



6. Originating site district teachers who, from time to time, may be required to use
their personal automobiles to travel between sites to training ot to other meetings
regarding IDL shall be reimbursed for their mileage.

7. An IDL class may be televised for demonstration purposes by mumal consent of
the teacher and the originating site district. Videotapes of IDL classes may be
used for other purposes only by mutual consent of the teacher and the originating
site district.

8. All IDL students will sign and adhere to a student conduct contract and be subject
to the discipline as stipulated on the contract. Behavior, discipline, and
supervision of IDL students at remote sites will be the responsibility of the rerote
site district. If a teacher is assigned ciassroom supervision at a remote stte, such
assignment shall be in lien of a classroom or other assignment. By mutual
agreement, however, a teacher may be assigned to supervise remote site students
during the time he/she is performing his‘her regularly assigned duties.

9, No IDL. broadcast shall be provided to a school district where teachers are
conducting a legal strike.

FREE TUITION FOR DEPENDENTS

Dependents of bargaining unit members may attend the Monroeville Local Schools
tuition free, regardless of place of residence. MNon-resident bargaining unit members may
enroll their children and other legal dependents in the Monroeville Schools tuition free up
to the end of the first full week of October of any school year. However, if the
Monroeville Board of Education offers open enroliment, the dependent of an employee
must enroll hs/her child through open enrollment 1f space 15 available under the open
enrollment guidelines established by the Board.

ARTICLE VI - REDUCTION IN FORCE

NEED TO REDUCE

When by reason of decreased enrollment of pupils, financial reasons, retum to duty of
regular teachers after leaves of absence, or by reason of suspension of schools or
territorial changes affecting the district it becomes necessary to reduce the teacher work
force, the reduction will be made only at the end of the school year in accordance with
the following provisions:

The superintendent shall meet with the Association president to explain the need for RIF
and exchange ideas and possible solutions.

Also, at this meeting, the Association will be provided with a seniority list of all
employees.



Any reduction in staff will first be accomplished through attrition insofar as it is possible
to do so; i.e., the number of persons affected by a reduction in staff will be kept to a
minimum by not employing replacements for employees who retire or resign or by not
replacing individuals who are non-renewed due to unsatisfactory performance.

PROCEDURE FOR REDUCTION IN FORCE

B.

SENIORITY LIST

Reductions shall be made by suspending contracts based upon the superintendent’s
recommmendation. Those contracts to be suspended shall be chosen as follows:

Bargaining unit members will be placed on a seniority list in areas for which they are
properly certified. Teachers serving under continuing contracts will be placed at the top
ot the list in descending order of seniority. Teachers serving under limited contracts will
be placed on the list under continuing contract teachers, also in descending order of
sentority. Teachers serving under a part-time contract cannot replace a teacher serving
under a full-time contract for a position, regardless of seniority.

DEFINITION OF SENIORITY

Sentority will be defined as the length of continuous service as a licenscd/certificated
employec under regular teaching contract in the Monroeville Local School District,

i Board approved leaves of absence will not interrupt seniority, but time spent on
such leave shall not count towards seniority.

2. It two (2) or more teachers have the same length of continuous service, seniority
will be determined by:

a. The date of the Board meeting at which time teacher was hired, and by
b. The date the teacher signed the initial contract in the district,

METHOD QF REDUCING

Recommended reductions in a teaching field will be made by selecting the lowest person
on the seniorty hist in that area of certification. A teacher so affected may elect to
displace another teacher who holds the lowest position on the seniority list in another area
of certification, provided he/she holds a valid certificate in the area.

The personnel records and all future references of those employees laid off pursuant to
this pelicy shall clearly indicate that such was due to a reduction in force and was not due
to unsatistactory performance.



RECALL RIGHTS

Teachers whose continuing contracts are suspended shall have the night of restoration to
continuing service status in the order of seniority of service in the district, if and when
teaching positions become vacant or are created for which any of such teachers are or
become qualified.

After restoration of tcachers with continuing condracts, those on limited contracts shall
also be restored in the manner described above.

Any teacher whose contract has been suspended, 1f he/she has a limited contract, shall be
deemed to have resigned if his/her contract remains suspended for a period of twenty-
four (24) calendar months.

Nothing contained herein shall prevent the Board of Education from non-renewing
contracts of limited contract teachers or of terminating contracts of continuing contract
teachers following proper contractual and legal procedures.

Restoration rights for teachers whose contracts were suspended shall commence upon the
effective date of the suspension.

No teacher new te the district will be employed until all properly licensed/certificated
teachers on the recall list have been offered a contract for a vacant position.

During the restoration period, a teacher shall be eligible to have his‘her insurance
coverage continued, provided the teacher pays the premium.

The Board shall give written notification of recall by sending a registered or certified
letter to said teacher at his/her last known address. It shall be the responsibility of the
teacher to notify the Board of any change of address. If a teacher fails to accept the
position within ten (10) calendar days of the date of the mailing of the notice of recall by
registered or certified mail, said teacher shall be considered to have resigned his or her
employment and thereby terminating his or her employment contract with the Board
unless there 1s goed and just cause for the teacher’s failure to respond. If good and just
cause exists the teacher shall be returned to the recall list, and the Board may fill the
vacancy with the next cligible person on the recall tist, and, if none, then with whomever
it chooses.

ARTICLE VII - LEAVE PROVISIONS

SICK LEAVE

I. Full-time employees shall earn one and a guarter (1 %4) days of sick leave per
month, credited at the end of the month for all employees. The sick leave shall be
cumulative for all employees who were actively emploved or on approved leave
during the 1997-1998 school vear.
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A part-time employee will have his accumulative sick leave prorated and brought
forward.

Employees hired for the 1998-1999 school vear and thereafter shall be permitted
to accumulate up to two hundred fifty (250) days of sick leave. Emplovees hired
prior to the 1998-1999 school year shall not be permitted to accumulate more sick
leave days than the employee had accumulated, but not used, as of June 30, 2007.

Employees without accumulated sick leave shall be advanced five (5) days sick
leave at the time of their initial contract. Additiona! sick leave shall not accrue
beyond five (5) days until the fifth month of the contract.

Employees who have sick leave credit which was eamed in other Ghio Schoel
systems or public apgencies shall receive credit according to the Revised Code of
Ohio. A certificate from the administrative officer showing the place of
employment, number of cumulative sick leave days, and all dates shall be
presented to the treasurer of the Board of Education before any cumulative sick
leave may be given for this reason. All accumulated sick leave ecamed outside
Ohie in public schools may be certified.

An employee on an approved absence for more than his/her accumulated sick
leave or absent for other than as granted tn this policy statement shall receive
salary deductions in accordance with the following formula:

Annual salary divided by the number of days in current contract year equals the
amount of daily wages. Daily wage times the days of unauthorized absence

equals the fotal deduction.

Acceptable reasons for sick leave with pay but limitations as herein stipulated:

a. Personal illness, injury, or pregnancy.
b. Exposure to contagious disease which could be communicated to others.
C. lliness or injury in the employee’s immediate family (mother, father,

child, spouse, or parent-in-law) or those residing in the dame household.

d. For purposes of those not residing in the employee’s same household and
who are daughter-in-law, grandparent, brother, sister, brother-in-law, or a
person whom the emiployee can reasenably establish has stood in the same
relationship, a it of thirty {30) days per vear.

e A maximum of five (5) days sick leave may be used for the death of a
member of the immediate family unless additional days are granted by the
superintendent.



f. One (1) day of sick leave may be used upon death of a close triend, distant
relative, or neighbor, not to exceed five (5) days per year. See the
Employee Absence form in Appendix E.

o An employee must fumish a written, signed statement on a form
prescribed by the Board to justify use of sick leave exceeding five (5)
consecutive days, or in those instances where the superintendent has
reason to believe that an employee is falsifving sick leave.

6. Any teacher who is on sick leave with pay when schaools are closed due to severe

weather or other emergency conditions shall receive the same pay as the teacher
would have received if scheol had been in session on such days. No deduction
from days of accumulated sick leave shall be made for such days.

-

Sick leave may be deducted in one-eighth {1/8), one-fourth {1/4). one-half (1/2),
three-fourths {3/4), or one (1) day increments.

PERSONAL LEAVE

The superintendent may grant up to five percent (5%) of the staff personal leave on any
given day. Personal leave may not be used the day betose or after 2 legal school holiday
or vacation day, or on professional development days.

Each emplovee shall be entitled to three (3) days of personal leave per school vear,
Application for personal leave shall be made on the form included herein. Additional

days of personal leave may be granted to an employee at the discretion of the
superintendent.

At the end of each school vear, teachers may convert any unused personal leave to sick
leave.

See Employee Absence form in Appendix E.

ASSAULT LEAVE

Any service connected case of physical assault on a Board employee occurring on or off
the school premises or during a school sponsored function shall be reported immediately
to the principal or other administrator in charge who shall initiate an investigation of the
incident not later than twenty-four (24} hours after receipt of the report. When such an
assault resuited in absence from duty for medical reasons, such absence shall be at no loss
in pay to the employee who was assaulted and shall not be chargeable to sick leave to a
maximum of fifteen (15) days per member each school year.

Medical verification shall be furnished to the superintendent for all such absences
requiring more than five (5) days leave. The Board shall have the right to require a
medical examination by a physician of its choice after the member has becn absent for
five (5) school days per occurrence. In such event, the Board shall pay the full cost of the
cexamination,
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Absences due to course appearance resulting from an assault shall be chargeable to
assault leave.

It a member is required to be absent from school because of court appearance(s) resulting
from an assault and he/she requires assault {eave days exceeding fifteen (i5) during that
school vear, additional days equivalent to the number of days used for court appearances
shall be granted to that member.

The member assaulted agrees to file charges against the individual who assaulted him/her
and to cooperate fully with police and the administration in any investigation of an
assault.

JURY DUTY
The Board will insure all employees against loss of pay occasioned by a call to jury duty.

Should an employee be called for jury duty, he/she shall report same to the
superintendent. Emplovees called for jury duty shali be permitted to serve and will not
be penalized in any way for doing so. They will receive full pay if they endorse the
check recerved from the court or pay the amount shown on their record slip less travel
allowance.

While on jury duty, employees are required to report daily their schedule for the
following day.

That time spent on jury duty will not be charged against personal leave and will count as
timme on the job.

PARENTAL LEAVE

Leave Rights — A professional staff member may request a leave of absence without pay
for maternity reasons to begin at any time between the commencement of pregnancy, or,
in the case of adoption, the receipt of custody and one (1) year after the child is born or
adopted. Such leave shall be for any period through the existing school vear except that
the return date shall be at the start of a grading period. This leave may be extended upon
application and with the approval of the Board.

Application for Leave — Applications for parental ieave shall be in writing and shall
contain a statement of the expected date of birth, or, in the case of adoption, the date of
obtaining custody, the date on which the leave of absence is to commence, and the date
the professional staff member anticipates return to service.

Time for Filing Application — Application for parental leave prior to childbirth should be
made prior to the thirtieth (30" day before the beginning date of the parental leave.

Remnstatement Rights — Upon return from approved parental leave at the time set forth in
the apphcation for leave and provided the duration of the leave was less than a full school
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year, the professional staff member shall be entitled to reinstatement to the same position
which she/he held prior to the leave. An employee who takes parental leave for an entire
school year shall, upon return to duty, be entitled to a substantially equivalent position for
which the professional staft member holds valid certification.

If the professional staff member desires to return to active service prior to the stated date
of the application for leave, the staff member shall notify the superintendent in writing at
teast thirty (30) days in advance that an early return to service is requested and shall
indicate the date upon which he/she wishes to return.

UNCOMPENSATED LEAVE

1. Purpose

The Board recognizes that in certain instances an employee may wish extended
leave for personal reasons and that the district could benefit from the return of
said employee.

Uncompensated leaves of absence for reasons other than those specitied by statute
may be granted for:

study

travel

public service commitment

other as approved by superintendent

2. Eligibility

An employee shall have completed at least two (2) years of service with the
district to be considered for uncompensated leave.

3. Application

Request for uncompensated leave shall be made to the superintendent at least
thirty (30) days in advance of the desired start date whenever possible.

Special consideration will be given to emergencies, but in no casc will leave be
permitted to start at any time except the start of a semester.

All applications are subject to final approval by the Board.

4. Period of Leave
An uncompensated leave may be granted for a period of one (1) school year. An
extension for one (1) semester shall be considered upon proper application.

Renewal shall require clear evidence that the district’s interests will not be
adversely affected.
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5. Commitment of Employee

The employee granted an uncompensated leave shall give notification to the
Board as to his‘her intentions at least thirty (30} days prior to the next semester
when he/she is scheduled to return to service.

If said notification is not received, action may be taken to terminate employment.
6. Commitment of Emplover

At the expiration of the uncompensated leave, the employee shall be offered a
position for which he/she 1s qualified.

While on uncompensated feave for which FMLA does not apply, during the first
eight (&) weeks of the leave, an employee shall be entitled fo insurance benefits
provided to his/her peers if he/she pays the premiums as set forth in this
Agreement and the insurance carrier approves. After the eighth week, the
cmplovee will be responsible for paying fifty percent (30%) of the premiums.

The emplovee will bear sole responsibility for the purchase of STRS credit during
uncompensated leave.

PROFESSIONAL LEAVE

Each school vear provision will be made to permit employees to attend professional
meetings, workshops, conferences, or visitations. The Board shall appropriate at least ten
thousand dollars ($10,000.00) each fiscal year for professional leave expenses of
bargaining unit members. However, grant mouey will be exhausted before the Board is
required to begin paying from the ten thousand dollar $10,000.00) appropriation. In
addition, substitute teachers will be paid by the Board of Education. It is the
responsibility of each staff member to make and pay for thewr own travel and hotel
accommodations.

Expenses will be reimbursed upon submission of Memized receipts. Credit card
statements will not be accepted.

All requests for attending any of the above activities shail be turned in to the
superintendent at least three {3) days prior to the Board meeting preceding the activity.

Attendance at any activity for which the Board will pay expenses will not be charged
agamst sick leave or personal leave. [f activity occurs during a school day, the principal
wiil make all arrangements for providing a substitute, if necessary.

All expenses should be kept to a mimimurz. A reimbursement form, hotel or motel
invoices, and receipts for all reumbursable items must be submitted to the treasurer before
reimbursement will be made. No payments will be made in advance. Reimbursement is
for actual expense only.



The following rates will apply for approved activities of all employees.
Unless special conditions exist, trips must be within a radius of six hundred (600) miles.

Resgistrafion

Actual expense.

Transportation

By plane or train or bus — full amount or lowest class or forty-five cents (3.45) per mile
for auto travel, whichever is less. Whenever possible, participants should share the nde
with other persons attending the same meeting, in which case the amount allowed shall
be prorated.

Lodging
Full amount for a single room up to ninety dollars ($90.00).
The same if accompanied by spouse.

Whenever possible, participants should share accommodations with others in order to
reduce costs.

No lodging expenses for the night preceding a convention or meeting which begins no
later than 9:00 a.m. and which is within one hundred twenty-five (125} miles of
Menroeville will be allowed.

Meals

Thirty-five dollars ($35.00) per day.

For mectings which involve only one (1) banguet meal, a maximum of twelve dollars
($12.00) will be allowed.

Professional Organization Meetings

Meetings and conventions which are held to carry on the business of an organized group
are not included as Board supported aclivities, Delegates to such meetings must seek to
have their expenses paid by the organization which sends them (OEA, NEA, OSPA, =ic.).
Such delegates or participants, it their absence from schoal on a scheol day has been
authorized, will not lose any wages and the cost of any necessary substitute will be paid
for by the Board {(and the absence will not be counted as personal reasons).

Extracurricular Achvities

Activitics whose major topic or purpose deals with the extracurricular activities program
of the school will have the costs of participants paid by the activity fund involved. If
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attendance is approved, the time will not be charged against personal leave time, and the
Board will pay for any necessary substitutes.

Supplemental activities related to the regular teaching assignment {(exclusive of PE and
HPE assignments) will be paid out of the general fund {e.g., band director that also serves
as band instructor can be reimbursed from the general fund).

FAMILY AND MEDICAL LEAVE

=l

The parties agree to abide by the terms and provisions of the federal Family and
Medical Leave Act, or any revisions to the act, of 1993, All benefits guaranteed
by the act will be provided to employees covered by this Agreement and shall be
in addition to any other benefits provided herein. Furthermore, the benefits of the
FMLA are not intended to supersede or diminish any other leave provisions
contained in this Agreement. The Monroeville Local Schoels Board of Education
agrees to provide leave in accordance with the final rules promulgated under the
act and revisions to the act.

A vear shall be defined as the twelve (12) month period of time from the Jast
usage of this leave under FMLA by the employee. Leave may be taken for the
following situations:

a. a serious health condition of the employee that makes the employee
unable to perform his‘her job;
the birth and first year care of a child;

¢ to care for a child, spouse, or parent who has a serious health condition;

d. the adoption or foster placement of a child.

Once the unpaid leave has commenced, the employee shall not be allowed to
switch to another [eave.

Eligible employces shall be those emplovees who have worked for the school
district for at least one (1} vear and who worked for at least one thousand two
hundred fifty (1,250) hours over the previous twelve (12} months.

Employees who take leave under this provision are entitled to the continuation of
all insurance benefits during the period of leave. Dunng this period of leave the
RBoard shall pay the same premium contribution for insurance as would be paid by
the Board :f the employee were working.

Upon the employee’s retum from leave granted under this provision, the Board
shall return the employee to the same or equivalent position he/she occupied prior
to the leave.

The taking of a leave under this provision shall not result in the loss of any

employment benetfit accrued prior to the date the leave commenced, nor shall such
feave affect the seniority of such employee.
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8. Alleged violations of this provision shall be resolved only through Article I
(Grievance Procedure} of this contract.

9. Employees may use up to six (6) weeks of their accumuiated sick leave at the
conclusion of a pregnancy. This applies to both male and female employees
(“maternity” or “paternity” leave).

a. Maternity/Paternity leave for employees without accumulated sick leave is
unpaid.

b. “Bed rest” during the pregnancy, or extended leave, does not subtract from
the maternity leave and will be treated as regular sick leave if ordered by a
doctor.

C. Employees who exceed six (6) weeks of leave without doctor’s orders, or

have no accumulated sick leave, will fall under the provisions of the
Family and Medical Leave Act.

L CATASTROPHIC LEAVE

1. Individual employees may donate up to five {5} days of sick leave fo each eligible
applicant. Employees with less than fifty (50) days of accumulated sick leave
shall not be eligible fo contribute.

2. A committee, compesed of twp Board-appointed members, two Association-
appointed members, and a mutually agreeable fifth member, will make a
determination based on the following criteria. The Chair of the committee shali
be designated by the Superintendent. '

a. The employee must have experienced a persenal catastrophic illness or
injury or a member of the immediate family (spouse or child) must have
experienced a catastrophic illness or injury which has exhausted or will
exhaust the emplovee’s sick leave, advanced sick leave, and all forms of
paid leave.

b. The total use of the Catastrophic Leave Assistance Program shall not
exceed the employee’s current contract or current school vear, nor shall it
exceed sixty (60) days.

C. The maximum number of donated days an individual may receive will be
determined on a case-by-case basis by the lcave comumittee.

d. All requests will be subject to the responses of the bargaining unit
members who wish to make donations to an tndividual approved by the
committee.
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All donations of sick leave by staff members will remain confidential to
the extent permitted by law and must be submitted to the Treasurer on the
proper form.

Employees requesting consideration for the Catastrophic Leave Assistance
must complete the request on the proper form and submit one copy to the
Superintendent and one copy to the Association President. The torms will
be made available through the central office.

Activation of the program shall require a majority vote of the committce.
Denial of a request for donations is not subject to the grievance procedure.

Donated leave may not be used for routine pregnancy, injurtes related 1o
personal drug or alcohol use, or a chronic injury/disease that is not fife
threatening or is manageable (e.g.) high blood pressure, diabetes, ete.}

Donated leave may not be used to increase retirement compensation or
severance, nor shali it preveni or prolong an application for/receipt of
disability retirement.

No recipient of donated leave shall earn additional sick leave, personal
days, or any other form of leave while using donated leave.

The applicant shall provide medical documentation of the need for
donated leave.

Examples of a catastrophic illness or injury include, but are not limited to:
multiple fractures, amputation ot a limb, AIDS, ALS, cancer, cerebral
palsy, muscular dystrophy, a condition causing paralysis, a rarc disease, a
severe burn involving over twenty percent (20%) of the body, a severe
head injury requiring hospitalization, spinal cord injury, heart attack,
stroke, efc.

[f eligible, applicant must also apply for disability retirement.

ARTICLE VIII - INSURANCE PROVISIONS

MAJOR MEDICAL AND PRESCRIPTION DRUG COVERAGE

The Monroeville Board of Education shall make available group medical and prescription
drug coverage for licensed/certificated personnel. The coverage shall include best
practices required by Ohio law.

The

Board

will assume eighty-five percent (85%) of the premiuvm for the

hospitalization/major medical program.



Coverage is to apply and include family members of each emplovee as defined by such
insurance plan.

DENTAL INSURANCE

The Monroeville Board of Education shall make available a dental plan for
licensed/certificated personnel and eligible family members as defined by the pian.

The Board will assume eighty-five percent (85%) payment of the premium.

The dental plan that shall be provided will be equal to or better than that provided
effective November 1, 1908,

LIFE INSURANCE

1. The Board agrees to pay for a twenty-five thousand dollars ($25,000.00) group
term life insurance policy including double indemnity for accidental death and
dismemberment for all certified teachers.

b

Life insurance shall be provided for all certified employees for the following
amounts and conditions:

a. Twenty-five thousand dollars ($25,000.00} of term life insurance shall be
provided to each craplovee.

b. Twenty-five thousand dollars ($25.000.00) of accidental death and
dismemberment shall be provided to each emplovee.

c. Employees may elect to take just the life insurance,
d. The Board will pay one hundred percent (100%) of the total premium.
e. The death benefit reduces according to the age reduction schedule shown
in the policy.
WAIVER OF INSURANCE

Bargaining unit members may elect not to be covered under the group medical,
prescription drug, and dental insurance plans. In consideration of the waiver of this
insurance coverage, the bargaining unit member shall be entitled to one of the following
options;

I. An empleyee who declines family coverage will receive one thousand two
hundred dollars ($1,200.00) divided into two (2) equal semi-annual payments.

An employee who declines single coverage will receive six hundred dollars
{$600.00) divided inte two (2) equal semi-annual payments.

]

30



The above referenced semi-annual payments shall be issued to an employee at the time of
the second pay date in the months of February and August. Employees who work less
than full-time shall receive such payment on a prorated basis. Such compensation shall
not be subject to STRS contributions.

To be eligible for this payment in lieu of participation in the group medical insurance
plan, an employee must waive his/her right to coverage in wrifing to the treasurer by
August 31 of each year.

A bargaining unit member who is married to another bargaining unit member as husband
and wife and who has dependents and who elect coverage will be covered by one family
insurance plan, with the Board paying eighty-five percent (85%) of the premium.

A bargaining unit member who is married to another bargaining unit member as husband
and wife and who have no dependents and who elect coverage shall each be covered
under a single plan.

An emplovee’s waiver of insurance coverage shall remain in effect for one (1) year
(September 1 through August 31). However, any employee who has elected to
participate in this insurance waiver option and during the year loses insurance coverage
through death, divorce, job loss, layoff, or any other event outside the employee’s control
shall be provided Board insurance coverage immediately upon notification to the
treasurer. In such circumstances, the payments for waiver of insurance shall be prorated.

Bargaining unit members who have participated in this waiver for at least one (1} year
may apply for return to insurance coverage effective with the start of the school year.

ARTICLE 1IX — EXTRACURRICULAR SALARY SCHEDULE

Supplemental contracts will be issued to teachers for non-teaching duties and
responsibilities which are approved by the Board of Education and which mvolve the
teacher’s time beyond the school day or teaching contract vear. The approved list is
below.

A ftull teaching load is defined as one that has all perieds of the day assigned to study
hall, teaching, or supervising duties with one (1) period for planning or conference.

Supplemental contracts are LIMITED contracts and will be filled 1n accord with the
district’s best interest, as determined by the Superintendent. Tenure never applies. The
parties intend to wailve the notice and other requirements set forth in Q.R.C, §3313,53.
When a vacancy occurs, qualified staff members shall be given first constderation.

Supplemental contracts for ali activities will be calculated by using the bachclor's degree
as the base and experience in position for increment steps. Experience at any other equal
level and/or at a higher level is counted. Experience shall be determined by the athletic
director and the superintendent for sports and by the building prncipal and the
superintendent for ail other activities.



E. A bargaining unit emplovee’s performance of confracted supplemental duties may not
adversely affect personnel decisions regarding the employee’s regular employment,

POSITION % OF BASE SALARY
ATHLETICS
i 6105 Lol B T o Tvi 1) SO OO UR U OP RS USTR SRt 22.0
Assistant Athletic DIEector. ..o e 6.0
Football
Heead oo o e e 11.5
ASSISTANT (4] ittt et ettt e e e e eae e 9.0
Conditioning Director {3} ..o e e e 3.6
Baskethall
HeEad (2] i e et e et aane s 115
ASSISTANE {4) o oeceiee ettt et et e b ee et e e e e enannininn 9.0
Fresimtanm. e e LD
Junmior FHgh {4 et 0]
Wresthing
Heaad e e e 11.5
ASSISIBIL oo et 0 S
Junior Highe e e 4.0
Track
HEad oo e e e cea e ea s s e e 9.0
ASSISTANT (2) oo et et e e et ea s 3.3
JUsor HIgh {2 oo oo 4.0
Baseball
H ead e et 9.0
ASSISEAIIE oottt e e et 4.0
Girls Softball Head .o 9.0
Girls Softhall ASSISIANT ....ooooi it 4.0
CTOSS COUTITY Loiiniii ettt e a e eee et et te st s eaens e e 8.0
GOl C0aCR e e et 6.0
Volleyball
FHEA oo e e e et 11.5
ASSISLATIE oot ce e e et e e a1 9.0
Varsity ASSISTART ...t et 5.0
Tunior High (2) e 050
Cheerleader
VATSIEY AQVISOT Lottt et 7.5
Assistant AdVISOT e 3.0
Head Juntor High ... e 1.5
Assistant Junior High. e 1.0

L
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ARTS

Band
|3 o ) R T S PO PO UO OO U PO TTORTUPON 10.5
Flag COmPS e ettt et e e e s 1.5
IMIAJOTEIEES ...t ii ettt et oot s e e e a s e e e e e eb e e e b e 1.5
DIANCE TEAITI ..ottt et ta e e e et a e e st aeeasssmbnarmbesanssneserasnnas 4.5
CROIE DIICCIOT ..ottt e e et ee e e rtra e e et s et eaeeansa s e e s saeaeentmeesmmseeanmbeeaeaasnnns 5.0
Productions
CO-DHTECLOT (HS) covirrie oottt et et s et a e 5.0
Co-DHIECTOr (HS) oot 5.0
[nstrumental Production DIrector ... .....oooooeiiiiiieiiiii e, 1.0
EIemMeEntary ATt.....c.ooooiiieie ettt ettt et $220.00
ADVISORS
Y @ATDOOK ..ot e e et e st e be e anbenaae e 6.0
Junior High YearbDOOK ... ..o e 1.0
IMLBALA e ettt ettt e et et e ettt £ e eb e et et abete et st e 2.0
Class Advisors
Senior
HEAA .o e e e e e et s 2.0
ASSISTANE (2] 1oty err e 1.0
Junior
HEAA ittt et ans 2.5
ASSISTANE (2} 1ot re et ba et ee e tae s 1.5
SOPIOIMIOTE 1. .eii ettt ettt et e e et e neeameenteeaeenaeeeeeas 2.0
FIesShImMan ......ooo ettt e bt e en e e 1.5
TR8™ grade (JUMOT HIZNY ..o eooooee oo e eees s s s eaereesreesens e, 1.0
Team Leader ....ccoooiviiiiii et et 1.0
FACAdemic ChallenZe. ...oco oottt 25
Academic Challenge — Elementary.............cccooooiiiiiiiiic et 2.0
Elementary Student Council ........ccvooiiroiiion it 1.0
National HONOT SOCIELY .....iriiviriicieiie ettt 2.0
Library Club (EI@MEentary)......c.c.oooueiiiiieieieiiietieie et 2.0
RENAISSANICE {2) 101tiiiiieiie ettt e e ettt e e 2.0
SCIETICE FAIT ..ottt et e e e et 2.0
Middle School Science Fair.......cooooooiiiiiii e 1.0
B A ettt et 7.5
Young AUuthors (2) ...t 1.0
Tutors (other than LD) ..o e, $25.00 per hour
Summer SChool.... e, $22.00 per hour
Saturday SChool oo e $25.00/hr.
MOAE] UIN Lo et e e 2.0
E. 1. The Monroeville Board of Education shall have the authority to create positions

under this article. If a new position is created, the Board of Education shall
negotiate with the MTA covering the rate of compensation.
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2. The Board of Education has the right not to fill supplemental positions based
upon demonstration of financial exigencies or inadequate student enrollment.

3. The Board shall automatically renew supplemental contracts prior to Apnl 30,
unless they have notified the holder of such suppiemental of infent to non-renew
prior to April 30.

4. A member of the bargaining unit offered a supplemental contract pursuant te this
provision shall execute and return such contract to the treasurer within a
reasonable amount of time after issuance.

5. Payment of supplemental contract stipends shall be at the employec(s) requested
rate of deductions for tax purpeses, unless prohibited by IRS.

6. In addition to his/her supplemental contract, the athletic director shall be
emploved on a full-time teaching contract. During the teacher workday the
athletic director shall be scheduled for the equivalent of three (3) periods per day
for athletic director responsibilities and shall not be assigned other duties during
this time pericd.

7. Employees may request to share the responsibilities of a co-curricular or
extracurricular position. At the fime such request is submitted, the emplovees
shall indicate in writing an agreement regarding the sharing of the compensation
for such position. All such requests are subiect to final approval by the Board.

The administrator who conducts the annual evaluation for extracumricular performance
shall meet with the employee to review the evaluation and shall provide the employee
with a copy of the written evaluation. Within four (4) workdays after the evaluation
conference the employee may write a rebuttal to the evaluation which shall be attached to
the copy of the evaluation that is placed in the employee’s personnel file.

A Supplemental Review Committee will be established (o review the compensation and
equity of supplemental positions. The Committee will consist of three (3} members
appointed by the Association president and three (3) members appointed by the
superintendent. Such Committee’s recommendations will be presented by June 1 2002,
to the Board of Education for approval. This Committee will only have the power to
review the workload and the equity of the assigned index.

ARTICLE X - SALARY AND REIMBURSEMENT

SALARY SCHEDULES

1. Eftective July 1, 2010, the starting salary on the teachers’ salary schedule shall be
$30,510. {See Appendix D-1 for salary schedule index.)
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The Board of Education agrees to pay a one-time signing bonus of Four Hundred
Dollars ($400) to each bargaining unit member on the first pay of the 2010-2011
school year.

3. The Board of Education agrees to open contract discussions in April, 2011 for
discussion of salary only for contract years 2011-2012 and 20612-2013.

4. The column labeled Master’s (MA) +30 shall be defined as semester hours earmed
after the awarding of the master’s degree. Any hours eamned after the master’s
degree must be at the graduate level from an accredited college of education in the
employee’s area(s) of certification, in the field of education, and/or hours deemed
appropriate by the superintendent and approved by the LPDC.

SALARY PROVISIONS

Movement between columns will occur and will be effective for the entire school vear if
a bargaining unit member files an official transcript (or other evidence of completion of
course work such as an official grade slip from the university) on or before September 1
of a given school vear. 1f, however, the official transcript is not on file with the treasurer
by October 1, such advances and higher pay will be subtracted from future pays until the
halance 1s rectified.

An employee will be placed in the appropriate column effective with the second semester
if an official transcript or other evidence of completion of course work is filed after
September 15 but on or before January 15 of a given school year.

Part-time bargaining unit members shall move up one (1) experience step annually if
contracted for one hundred twenty (120} days or more per year with the Monroeville
Board of Education.

Bargaining unit members who hold LD tutoring positions shall be paid according to the
negotiated salary schedule for certified personnel and are entitled to all other rights and
benefits provided for in the negotiated agreement.

PROFESSIONAL DEVELOPMENT REIMBURSEMENT

The Monroeville Board of Education shall reimburse members of the certified staff for
professional development activities. All such activities shall be a part of an Individual
Professional Development Plan and shall have been approved by the LPDC and the
superintendent prior to undertaking the activity,

Any college course work that 1s part of the plan must be at the graduate [evel
Reimbursement will be granted only for a grade of B or higher. Copies of transcripts or
grade reports must accompany requests for reimbursement.

Staft members on leave of absence shall not qualify for reimbursement. No
retmbursement is made to staff who have lefi the employment of the Monroeville
Schools.
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The professional development reimbursement fund shall consist of:

I

e

d

A pool of fifteen thousand dollars ($135,000.00) yearly to be used for
reimbursement of tuttion for graduate classes. No individual may be reimbursed
more than seven hundred dollars ($700.00) yearly from this fund or be paid more
than the actual cost of the course. Funds shall not be camulative,

The tuition reimbursement will be paid to the individual in September of the
following vear as long as he/she remains an employee of Monroeville Local
Schools.

If the amount of tuition reimbursement requests exceed fifteen thousand dollars
(815,000.00), then the amount of remmbursement will be prorated. The amount
will be determined by dividing the amount of the pool by the number of staff
requesting reimbursement. I the actual cost of the class is less than seven
hundred dollars {$700.00), the amount will be scaled to reflect the ratio. {Ex.:
Cost of class = $400; the reimbursement will be [400/7001[amount reimbursed]),

The pool will reimburse expenses for tuition of approved graduate classes upon
submission of the approved documents.

Requests for reimbursement must include:

a copy of the IPDP

s acopy ot the Approval of Professional Development form

» 2 copy of the transcript or grade report showing the course completed and
grade received

+ documentation of the cost of the class {invoice, brochure, etc.}

* arequisition

SEVERANCE PAY

w2

Ld

Any bargaining unit member of the Monroeville Local Schools who has had five
{3) or more vears of current, consecutive vears of service in the Monroeville
Local School District and ten (10} or more vears of public service at the time of
retirement or death 1s eligible to be paid in cash {or to estate) for a total of one-
fourth {1/4) of the accrued unused sick leave. For purposes of this provision, a
break in service of up to one (1) year due to unpaid leave or disability retirement
shall not break the five {5) consecutive years requirement.

The maximum payment which may be made shall be for one-fourth (1/4) of the
accumulated sick leave to a maximum reimbursement for sixty-two and one-half
(62-1/2) days.

Severance pay will be issued to such employee, whose effective date of retirement
with the State Teachers Retirement System of Ohio is within ninety {90} days
from the last paid day of service, upon presentation of proof of actual retirement
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by the emplovee from STRS. Such payment shall elmminate all sick leave credit
accrued by the emplovee at that time. Such payment shall only be made once to
an employee. Such payment shall be made no later than thirty (30) calendar days
after presentation of proof of retirement from the State Teachers Retirement
System.

STRS PICK-UP WITH REDUCTION

The Board of Education of the Monroeville School District herewith agrees with the
Monroeviile Teachers Association to pick-up (assume and pay) contributions to the State
Teachers Retirement System upon behaif of the employees in the bargaining unit on the
tollowing terms and conditions:

i. The amount to be picked up and paid on behalf of each employee shall equal the
total mandatory employee contribution as established by STRS. The employee’s
annual compensation shall be reduced by an amount equal to the amount picked
up and paid by the Board.

2. The pick-up percentage shall apply uniformiy to all members of the bargaining
unit.

3. No employee covered by this provision shall have the option to elect a wage
increase or other benefit in lieu of the employer pick-up.

4. The pick-up shall remain effective and shail apply to all compensation including
supplemental earnings thereafter.

PAYCHECKS

R

Twenty-Six Pay Perieds

The total amount of a teacher’s salary shall be paid in twenty-six (26) equal
installments starting with a Friday datc established by the treasurer as soon as
permifted by law following the opening of school and continuing every other
Friday thereafter.

An employee who resigns or retires effective on the date preceding the first day of
the next school vear or whe is non-renewed or who is released due to a reduction
in staft may continue to receive histher pay according to the twenty-six {26)
wistallment plan with continuation of all fringe benefits or may elect to recerve the
balance of the salary due in eone lump sum less the emplovee’s monthly
contribution of his/her insurance premiums, which would also result in the
continuation of all fringe benefits.

Distribution of Paychecks

All employee pay will be in the form of direct deposit to a bank connected with
the automatic clearinghouse, The equivalent of a paycheck stub will be
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distributed to the employeec. All pay slips shall be issued to employees in
envelopes to provide for privacy. The envelopes (except as indicated in the
following paragraph) and any postage involved in forwarding pay slips when
school 1s not in session shall be paid for by the Board.

All teacher’s summer pay will be direct deposited to a bank of the teacher’s
choice.

LABOR-MANAGEMENT RELATIONS COMMITTEE (LMRC}

A Labor-Management Relations Committee (LMRC) shall be established through the
Federal Mediation and Conciliation Service (FMCS) no later than December 1, 1998,

The LMRC shall have no authority to adjust grievances or alter terms of this agreement
or an individual’s employment contract nor to abridge management rights.

BACKGROUND CHECKS

The Board of Education agrees to reimburse any bargaining unit member the cost of their
mandatory BCI and/or FBI background checks.

ARTICLE XI — ASSOCIATION RIGHTS AND RESPONSIBILITIES

EXCLUSIVE RIGHTS

Recognition of the Association as bargaining agent shall entitle the Association to certain
exclusive rights while the bargaining agent. These rights shall include:

1. The right to use the school buildings and facilities in order to conduct Association
business so long as regulations pertaining to the use of such buildings and
facilities are observed.

2. The right to use, upon yearly written notice, school equipment, including
computers, AV equipment, Xeroxing equipment, etc., when such equipment is not
otherwise i use. Supplies used in connection with such equipment shall be
furnished and paid for by the Association. Except for normal “wear and tear,” in
the event of damage or breakage, the Association shall be responsible for repair or
replacement.

3. The right to use the inter-school mail system to distribute materials, excluding
partisan political matters.

4. The use of a bulletin board designated for Association business and located in
teachers’ lounge. No partisan political material shali be placed on such bulletin
board.
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To use telephones in any building to carry out Association business. Any fees or
toll call charges shall be retmbursed to the Board by the Association. These calls
are not to be made at a time that interferes with duties assigned by the Board and
administration.

The right to allow representatives to call meetings of Association members within
the building before or after the student day.

The right to make announcements at the end of school faculty meetings. Upon
notice to the appropriate administrator, three (3) minutes of time will be allotted.

The night to hold Association meetings, to be limited to forty-five (45) minutes
each, on either or both teacher workdays at the beginning and closing of the
school year.

The Association presideni and the Union consultant shall have the right to visit
schools. The Association president need not obtain permission for visits before or
after student hours or during lunch. Either prior to or immediately upon the
armival of the representative at any school, the representative shall advise the
principal, or, in histher absence, the acting building administrator, of his‘her
desire to visit the school and secure the perission of said administrator to make
the visit.

Such permission shail not be denied but may be delayed, only if the visit, at the
time desired, would interfere with the regular teaching duties of the professional
stafl member(s) to be contacted. Visiis that are made to discuss special problems
of a professional staff member(s) with the principal must be arranged in advance
with the principal, or, in the principal’s absence, with the acting building
adminisirator,

ASSOCIATION RIGHT TO INFORMATION

The Board recognizes that the Association has the right to obtain information. The
Assoctation president shall be provided with;

[

Copies, upon request, of all Board of Education agendas and appendices by inter-
school mail by 12:00 noon the day of the Board meeting. This provision shall not
apply to emergency Board meetings and shall not apply to the amendment of the
agenda at the Board meeting.

Advance notice of any regular or special Board meeting before or at the same
time as the news media is notified.

Copies of the official minutes of all Board meetings within forty-eight (48) hours
after such meeting where the minutes have been approved by the Board.
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Copies of the following forms:

Training and experience grid of all employees in the bargaining unit
Monthly Treasurer’s Report

Appropriation Resolution

Amended Certificate of Estimated Resources

Adopted Budget

® oo o

Such copies shall be given to the president of the Association as soon as it is
feasible after such forms are filed with the agency required by law (it applicable}.

A place on the agenda of all regular Board of Education meetings to be used by
the Association to communicate with the Board.

PAYROLL DEDUCTIONS

The following payroll deductions shall be at no cost to the professional staff member:

Do s

e

% W

Association Dues — MTA. OFA, NCOEA, NEA

Departments of the Ohio Education Association as found on the vearly enrollinent
forms

Savings Bonds

Annuities — minimum of five {5) Unton members or more

Credit Union

EPAC

United Fund Appeal

Income Protfection

Norwalk Rec Center

Teachers may, prior to the fivst payment of the new contract year, or upon employment,
sign and deliver to the treasurer an authorization form requesting deduction for
membership dues assessments of the Association and its affiliates. Such authorization
shall continue in effect from year to year unless a teacher gives written revocation notice
to the treasurer of the Board to discontinue such deduction prior to September 15 of any
school year, or employment with the Board terminates.

DISTRIBUTION OF AGREEMENT

i

E

Lid

Within thirty (30) days after this agreement 15 signed, conies of this agreement
shall be ordered. The Association shall take the responsibility of having the
agreement typed. The Beard shall take the responsibility and pay for cost of
duplication.

The Board and Association shall have the opportunity to proofread and approve
the agreement before and after printing.

The Asscciation shall be forwarded one (1) copy for each bargaining unit
employee plus fen (10}
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4. Newly hired employees during the period of this master working agreement will
be turnished a copy of this agreement by the Association.

1. The Association and the Board agree that there will be no reprisals of any kind
taken against any professional staff member by reason of This’her
membership/non-membership in the Association or in any of its activities,

2. Unless clearly delineated and/or restricted herein, ali professional staff members

shall maintain their rights under the law.

ARTICLE XI11 — FAIR SHARE FEE

PAYROLL DEDUCTION OF FAIR SHARE FEE

The Beard shall deduct from the pay of members of the bargaiming unif who elect not to
become or to remain members of the Monroeville Teachers Association, a fair share fee
for the Association’s representation of such non-members during the term of this
Contract. No non-member filing a timely demand shall be required to subsidize partisan
pelitical or ideological causes not germane to the Association’s work in the realm of
collective bargaining,

NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE

Notice of the amount of the annual fair share fee, which shall not be more than one
hundred percent (100%;} of the unified dues of the Association, shall be transmitted by
the Association to the treasurer of the Board on or about September 15 of each vear
during the term of this contract for the purpose of determining amounts to be payroll-
deducted, and the Board agrees to promptly transmit all amounts deducted to the
Asgsociation.

SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

1 All Fair Share Fee Pavors

Payroll deduction of such fair share fees shall commence on the first pay date
which occurs on or after January 15 annually. In the case of bargaining unit
cemployees hired after the beginning of the school year, the payroll deduction shall
commence on the first pay date on or after the latter of:

a. Sixty (60) days in a bargaining unit position {which shall be the required
probaticnary period);
h. January 15.
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Upon Termination of Membership During the Membership Year

The treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair share
fee with respect to the former member, and the amount of the fee vet to be
deducted shall be the annual fair share fee less the amount previously paid
through payroll deduction.

TRANSMITTAL OF DEDUCTIONS

The Board further agrees to accompany each such transmittal with a list of the names of
the bargaining unit members for whom all such fair share fee deductions were made, the
period covered, and the amounts deducted for each.

PROCEDURE FOR REBATE

The Association represents to the Board that an internal rebate procedure has been
established in accordance with Section 4117.0%C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established and
will be given to each member of the bargaining unit who does not jomnr the Association
and that such procedure and notice shall be in compliance with all applicable State and
Federal laws and the Constitution of the United States and the State of Ohio.

Upon timely demand, nonmembers may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the intemal procedure adopted by the
Association.

The Association on behalf of itself and the OEA and NEA agrees to indemnify and hold
the Board harmmless from any claims, actions, demands, suits, damages, awards, fines, and
court costs incurred as a result of the implementation and enforcement of this provision
provided that:

i. The Board shall give a ten (10} day written notice of any claim made or action
filed agamst the employer by a nonmember for which indemnification may be
claimed;

]

The Association shall reserve the right to designate counsel to represent and
defend the emplover. However, the Board may reject the counsel selected by the
Association.

3. The Board agrees to (1} give full and complete cooperation and assistance to the
Association and its counsel at all levels of the proceedings, {2) permit the
Association or its affiliates to intervene as a party if it so desires, and/or not
oppose the Association or its affiliates’ application to file briefs amicus curiae in
the action.

4, The Board acted in good faith compliance with the fair share fee provision of this
Agreement; however, there shall be no indemnitication of the Board if the Board
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intentionally or willfully fails to apply (except due to court order) or misapplies
such fair share fee provisions herein.

ARTICLE XIII - MANAGEMENT RIGHTS

Except as otherwise agreed in this master contract, the Board retains all rights and
responsibilities it has according to law which include, but are not himited to, the following:

A, Determine matters of inherent managerial policy which include, but are not limited to,
areas of discretion or policy such as the functions and programs of the public employer,
standards of services, its overall budget, utilization of technology, and organizational

structure;
B. Direct, supervise, evaluate, or hire employees;
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall metiiods, process. means, or personnel by which governmental

operations are to be conducted;

E. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer. assign,
schedule, promote, or retain employees;

2

Determine the adequacy of the work force;

Determine the overall mission of the employer as a unit of government;

T @

Effectively manage the work force;

]

Take actions to carry out the mission of the public employer as a governmental unit.

ARTICLE X1V - EMPLOYMENT OF RETIRED TEACHERS

A. It is understood that if the Board desires to hire retired teachers, that such employees be
employed under terms and conditions which differ in some respects from those
established by the negotiated Agreement for teachers who have not attained retirement
status with the State Teachers Retirement System. A retired teacher is a teacher who has
attained service retirement status with the State Teachers Retirement System and is
otherwise qualified by certification and background for public school teaching in Ohio.

B. Where a teaching vacancy exists which the Beard may fill by hiring a properly cerfified
teacher who 1s not already employed by the Board, the board may consider and employ
retirees for any such vacancy upon the recommendation of the superintendent.

C. A retiree shall be placed at Step 10 of the appropriate training column, as agreed to by the
Roard and the retiree, and so long as employed by the Board shall not advance on the
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G.

salary schedule based on additional years of service. This section shall expressly
supersede Chapter 3317 of the Ohio Revised Code. A retiree may be hired on a part-time
basis, in which case salary shall be prorated based upon a full workday.

A retiree shall receive a one-year hmited teaching contract which shall expire
automatically at the end of the stated term. No notice of non-renewal is required.
Continuation of the employment of a retiree through offering new one-year limited
contracts which automatically expire shall be at the election of the Board and upon
recommendation of the superintendent. A retiree is not eligible for a continuing teaching
contract regardless of vears of employment as a retiree with the Board. The parties
specifically waive all rights for such employees pursuant to ORC §3319.11 and
3319.111. Article IX of the negotiated Agreement and ORC §3313.53 are waived with
respect to retiree eligibility for supplemental contracts, which shall only be offered to a
retiree at the superintendent’s discretion.

A retiree shall accumulate and may use sick leave in accordance with the negotiated
Agreement, but shall not be entitled to severance pay under Article X of the negotiated
Agreement or under law upon conclusion of employment as a retiree.
A retiree is entitled to participate in insurance in accordance with law.
A retiree shall not accumulate seniority in the bargaining unit and has no right of recall in

the event of a reduction in force under Article VI of the negotiated Agreement or under
ORC §3319.17.

ARTICLE XV — PROFESSIONAL DRESS AND APPEARANCE

Teachers are expected to dress appropriately for their assignment and conduct themselves
professionally. Thercfore, teachers are to be physically clean, neat, and well-groomed. Teachers
shall appear at work in dress that is considered at least “business casual.” Designated “jeans
days” or “t-shirt days™ are the cxception. Tattoos of any kind are to be covered when possible,

L"% *

ARTICLE XVI - EFFECTS OF CONTRACT

DURATION

This contract shall hecome effective July 1, 2010, and shall remain in full tforce and effect
through June 34, 2013, both dates mnclusive,
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SIGNATURES

FOR THE ASSOCIATION: FOR THE BOARD:

_.M @L_._ i%’”ﬂf éfZZ_@_QL,
Association President d President

f z S
i /L‘fh____

OEA Labor Relations Consultant Superintendent
SERB Agent of Record
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APPENDIX A-1

Page 1 of 3
MONRGEVILLE LOCAL SCHQOLS
TEACHER EVALUATION INSTRUMENT

i | NaME_
N/A 3 2 I ! SCHOCOL

; DATE  TIME
Nat Unsatistactory Needs Meets LEVER(Sy o

| Applicable Improvement Expectations ASSIGNMENT -

[ A. PLANNING & PREPARATION [ RATING = | COMMENTS: - B

{ 1. { Demonstrates knowledge of conteni and

pedagogy.
2 Prepares effective daily lesson plans that N
reflect the course of study.
3. Partic@cs in appraising students’ skills | - T
and abilities amd intervention planaing.

S Y S — —

4, | Prepares student assessments that align
! with goals.

[ L o
B. CLASSROOM ENVIRONMENT _ | RATING | COMMENTS: ]
1. ] Creates an envirommeat that promotes

fatrness and respect.

[

Monifors student behavier and  stops
inappropnate behavior while maintaining
student dignity.

3. | Effectively orgamizes and maintaing a
classroom that 1s safe,

4. | Makes the  plysical

1
1
environment |
conducive to learning. i

S, S

5. | Communicates appropriate expeciations |
to each stodent. ’

i
3
-
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APPENDIX A-1
Page 2 of 3

STAFF MEMBER:
C. CLASSROOM INSTRUCTION RATING. | COMMENTS: ]
1. | Clearly and accurately presents learning
objectives to students.
2. | Presents lessons using relevant methods,
activities, and material which are aligned
with the objectives of the lesson i
3 ! Provides  relevant  examples  and
demonstrations to illustrate concepis and
skills.
4. | Actively engages all students in the
learmng process.
5. | Encourages students io extend in their
thinking.
6. | Summarizes lesson’s learning objectives
and gives clear assignments.
7.1 Utlizes & varety of  assessment
technigues.
8. | Provides students with prompt feedback T
on in-class  work, homework, and
assessiments, B
9. § Uses instructional {ime effectively.
D. PROFESSIONAL S :
RESPONSIBILITIES RATING | COMMENTS:
1. | Maintains confidentiality and

comumunicates in a professional manner
with students and parents.

2. | Maintains positive workisg relationships
with colleagues.
3.1 Demonstrates panctuality and reliability. :

4. | Follows established district and building
policies and guidelines.

5. | Participates in activities that provide for
professional growth and development.

>

Uses language and models behavior
appropriate to the tcaching role.
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APPENDIX A-1

Page 3 of 3
STAFF MEMBER:
D. PROFESSIONAL
RESPONSIBILITIES _ b ,
CONTINUED RATING | COMMENTS:

7. ; Uses sound educational judgment in
fulfilling professional responsibilities.

-

N—

EVALUATOR’S COMMENTS:

RECOMMENDATIONS:
Signature of Evaluator: Date: o
Signature of Teacher: Date:

Note: Your signature denotes that vou have received a copy of this report but it does not
necessarily indicate agreement. If you believe any portion is not accurate, please attach your
concern in wrting to the evaluator within ten (10) calendar days{ _/ / ).
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APPENDIX A-2

Page 1 of 3
MONROEVILLE LOCAL SCHOOLS
COACH’S EVALUATION FORM
SUPPLEMENTAL CONTRACT
YEAR
MHS
Name School Position
1. Professional and Personal Responsibilities:
P Us NG NA*

i Cosnperates with Building Principal ... .. I

2 Cooperates with the Athletic Director...... . O

3 Rappott with Coaching Staffof theschool. ...

4 Relationship with Participants. ..

3 Relationship wilh Student Body

6. Relationship with Facujty ... . .

7 Relstionship wiih Parents and Cnmmﬂmty B o

8. Refationship with News Media. . ... e

2 Relmionship with Game Ofﬁcia!s ..............................

10, Refationship with Opponents

i Conduct dunng evenis/games. . s

12, Conduct during various schocl fun«fﬁnm ]

1 Abilny o motivate safl and playezszsmden»:a

toward desired goals........ . o
Comments on above items:
Item # _
Item #_
ftem ¥
Ttem #
[tem# —_
1I. Coaching and refated areas:
3 P S NO NA*

] Catiber and Quabity of InsttuctLeadership

2. Teaches fundamental skills. . .
3 Handling of emergencies .. ... .
3 Care of and relunviavertosy of equipment. ..
5 Superwision of partictpants and group discipiine. ... .
Orgauzation prmctiae SERSIONS.. ... ... T
Pre-planming. oo
3. Supervision of wnanagers . F P
9. Management of budget.... ..
i

7. Follows purchasing proesdures... ... ...

11, Organizaliion. ..o oo .
12, Follows District and League Policies.... F .
13 Widling to devate time and energy o duties.. .
14 Maimams cabm, professional manner in a erisis
fpublic)
{private)..
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APPENDIX A-2
Page 2 of 3

Comments on above items:
frem #
ftem #
fem #
Hem #
Hem #

*ode: S=SATISFACTORY P=PROBLEM US=UNSATISFACTORY NO=NOT OBSERVED NA=NOT APPLICABLE



COACH’S EVALUATION FORM
SUPPLEMENTAL CONTRACT

YEAR
1. Related Information:
L. Areas of Strength
2. Areas Needing Improvement

3. Recommoendations

Equipment properly stored and inventory

APPENDIX A-2
Page 3 of 3

along with list of participants who have outstanding items to retum

Signature of Coach 7 Signature of Athletic Director

Signature of Principal

Dale



APPENDIX A-3

MONROEVILLE LOCAL SCHOOLS
SUPPLEMENTAL EVALUATION FORM

Name: Position:

Professional & Personal Responsibilities

1. Cooperates with Building Principal S N/I N/A
2. Relationship with Students S N/ N/A
3. Pre-planning S N/l N/A
4. Professional Conduct S N/ N/A
S. Organization of Practice Sessions S N/T N/A
0. Overall Organization S N/ N/A
7. Teaches Fundamental Skills S N/I N/A
8. Follows Purchasing Procedures S N/ N/A
9. Care of and Return of Inventory/Equipment S N/I N/A
10. Management of Budget S N/1 N/A
S =SATISFACTORY N/I'= NEEDS IMPROVEMENT  N/A =NOT APPLICABLE
Comments:

Signature of Employee Signature of Supervisor Date

*Employee may attach comments to this form *



APPENDIX B
Page 1 of 2

MONROEVILLE LOCAL SCHOOL DISTRICT

TITLE:

REPORTS TG:
EMPLOYMENT STATUS:
FLSA STATUS:

QUALIFICATIONS:

GENERAL DESCRIPTIONS:

PERFORMANCE
RESPONSIBILITIES:

JOB DESCRIPTION

Classroom Teacher

Principal, Local Superintendent

Full-time/Part-time

Non-exempt

BN =

College or university degree(s)

Appropriate and valid Ohio teaching certificate
Good health

Demonstrates a sincere desire to aid all students.

To effectively conduct a high level of instruction and
provide an acceptable learning enviromment for each student
as cvidenced through classroom observations.

Help students to learn subject matter and skills which will
lead toward the fulfillment of their potential for intellectual,
emotional, and psychological growth. Directs and evaluates
the learning experiences of the students in activities
sponsored by the school.

1.

2.

Written lesson plans must be available as required by
state regulations.

Utilize all scheduled classrcom time for instruction and
supervised study.

Require academic excellence and appropriate behavior
from each student during the school day and during
voluntary duty {i.c., athletic contests, Christmas plays.
dances, ¢tc.).

Execute any professional tasks as required by an
administrator during the workday including monitoring
the halls, cafeteria duty, supervising assemblies.

Create a classroom environment that is conducive to
learning and appropriate to the maturity and interests of
students.

LN
tad



TERMS OF
EMPLOYMENT:

10.
1L
12,

APPENDIX B
Page 2 of 2

Assess the accomplishments of students on a regular
basis and provide progress reports as required.

Develop reasonable rules of classroom behavior and
procedures consistent with district  policy and
administrative regulations.

Take all necessary precautions to protect students,
equipment, materials, and facilities.

A teacher shall not permit a student to leave the school
grounds under any circumstances except as approved
by the pnincipal.

Maintain records as required by district policy.
Demonstrate knowledge of subject matter.

Implement and follow rules and regulations of the
Monroeville Local School District and of state and
federal OSHA laws to provide for safety in the
workplace.

Work year, workday and salary as adopted by the Board of
Education.

sk sk ok ok ok % sk ok ook ok oo o sk o ok o oK ok e ek ok ok ool sk ok o ok ol ok ok o sk sk o o ok s o ki sk ok ok kOB sk okl ok R R sk oK SoR ok ok kR Rk R ok ok kR

This job ‘description in no manner states or implies that these are the only duties and
responsibilities to be performed by the position incumbent. The meumbent will be required to
follow the instructions and perform the duties required by the incumbent’s principal or iocal

superintendent.

ESuperintendent or Designec)

{Date)

My signature below signifies that | have reviewed the contents of my job description and that |
am aware of the requirements of my position. [ further certity that | have been informed of the
location of the most current copy of the Monroeville Board of BEducation Personnel Policy

Manual.

{Signature)

{Date)

(]
o



APPENDIX C
Page 1 of 5

GRIEVANCE FORM

NAME OF GRIEVANT(S) DATE

BUILDING ASSIGNMENT GRIEVANCE NO.

The date(s) on which the alleged grievance occurred:

The provision(s) of the Master Contract, if any, which allegedly have becn violated,
misinterpreted, or misapplied:

Statement of Grievance:
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APPENDIX C

Page 2 of 5

The remedy sought: —
Signature of Grievant Date

Grievance Chairperson Date

LEVEL ONE

T hereby acknowledge that this grievance was filed with me on the date set forth below:

Signature of Principal Date
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Dhsposition by Principal;

Signature Date
LEVEL TWO
Grounds for Appeal:
Signature of Grievant Date

a7
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I hereby acknowledge that this grievance was filed with me on the date set forth helow:

Signature of Supenintendent Date

Disposition of Superintendent:

Signature Date
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LEVEL THREE

I hereby acknowledge that this grievance was filed with me on the dates set forth below:

Signature of Superintendent or Designee Date
on behalf of the Board of Education

Disposition of the Board;

Signature Date



APPENDIX D-1

MONROEVILLE LOCAL SCHOOLS

SALARY SCHEDULE INDEX
BA MA T maAaw0
STEPQ 1.0000 1.2000 12500
STEF | ] 1.0400 12400 12900
| STEP2 ] 1.0800 12800 3300
STEP3 1.1200 1.3200 ) 13700
| sreps 000004 0 110
____a___‘_.__-.m4_________ﬁ__.__,_1‘________ﬁ_‘"_;
STEP 4 1 1600 13600 14100
| sTeP4 ) S & 11\ S
U DU B R
STEF 5 | 1.2600 ) 1.4000 1.4300
—
! STEP 6 12400 14400 i 4900
STEP 7 N 12300 NE
STEP § _ T 1.3260 1.5200 1.5700 -
STEP 9 B ) 1.3600 1.5600 B T el
| STEPY ﬁl et el
STEP 10 14000 [ 1.6000 es00
| STEP10 - w0 heso
STEP 11 - 14400 [ 6400 16900
| STEP 1L o hesn
STEP 12 16800 R
STEP 13 1.7200 LI
STEP 14 ] 1.5600 17600 i gl
STEP 15 IR 1.5800 17800 i IREE
L — T E—
STEP 16 15000 1.8000 8500 |
| STEP 17 ' 16200 1.8200 8700 T
| STEP 18 1 1.6400 1.8400 R
STEP 19 1.6600 1.8600 19100 |
| STEPZ20 ] [ [ 6800 R T R
STEP 21 ] 1.7000 1.9600 18500 ]
Y . ]
STEP 22 17200 1.9200 Lowo T
[ STEP 23 1.7400 1.5400 T 1o B
I _
STEP 22 ] 1.7600 19600 20160 ]
- - - e e
STEP 25 1.7800 I 1.9800 26300 ]
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MONROEVILLE LOCAL SCHOOLS
TEACHERS SALARY SCHEDULE

EFFECTIVE JULY 1, 2010

APPENDIX D-2

B BA MA AlA+30
STEP G $30,510 $36,612 138,138
STEP | $31,730 837832 $39,35%
7
| STEP 2 $32,951 $39,053 140,578
STEP 3 $34.171 $40,273 $41.799
STEF 4 $35,392 S41.494 43019
STEF 5 $36,612 542,714 $44.230
STEP & $37832 $33,034 §45460
STEP 7 $39,053 $45,155 346,680 ]
STEP® 540272 346375 $47.307 ]
STEP 9 S41.494 $47.596 ) s49.021
STEP 16 343,714 548816 ] 550,342 ]
STEP 11 $43534 S0 136 B $51,567
STEF 12 $45,t55 $51.257 R $52,782
STEP 13 $46.373 §52,477 $54003
STEF 14 347 596 $53,698 355,223
STEP 15 $48,206 554 308 ] 55543
STEF 1% $48,816 554,518 556444 —
STEP 17 549,426 S$35.528 B 357054
STEP 18 50,035 $56,138 $57664
STEP 19 350,647 $36.749 558,274 ]
STEP 20 351,257 §57,359 1 $59.884
STEP 2] §31.367 $57.969 gsogus
STCP 22 552,477 §58.579 setigs
STEP 23 $53.087 $39,1%9 $A0,713 -
STEP 24 $53,698 559,800 $61,325
STEP 5 $54 308 ] S60A10 ) $61.935 ]
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NAME

MONROEVILLE LOCAL SCHOOLS
EMPLOYEE ABSENCE FORM

DATE

POSITION

APPENDIX E

1 was absent from my position with the Monroeville Board of Education for

day(s)'hrs.

DAYS ABSENT (month and days)

REASON FOR ABSENCE:

Personal Hiness

Family lilness

Injury

Death {Immediate Family)

Death (other family, friend, neighbaor)

Personal Leave
Protessional Leave
Jury Duty

Other: Specify

Dock Days/Hrs.

Vacation {Non-Certifted Only)

AN EMPLOYEE MUST FURNISH A WRITTEN, SIGNED STATEMENT TO JUSTIFY USE OF
SICK LEAVE EXCEEDING (5) CONSECUTIVE DAYS.

EMPLOYEE SIGNATURE DATE
APPROVED BY DATE B
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MONROEVILLE LOCAL SCHOOL DISTRICT
HURON-ERIE EMPLOYEE INSURANCE ASSOCIATION
SCHEDULE OF BENEFITS

7/1/07

APPENDIX F

Monroeville Local School District

A member of Huron-Erie School Employee
Insurance Association

MEDICAL
MUTUAL,

SuperMed Plus — Option 1

Effe

H Benefits
Benefit Period

Dependent Age Limit

ctive 07/01/2007

Sulrer/ Med

Plus

i Network ! Non-Network

January 1% through December 31%

1¢ Dependent / 25 Student
Removal upon end of month

Blood Pint Deductible

Lifelime Maximum

Benefit Period Deductible — Single/Family’

Coinsurance

Coinsurance Maximum - Smgijamdy

Coinsurance Cut-of-Pocket Maximum
{Including Deductible & Coinsurance
Maximum) — Single/Family

0 pints

" 7$2 000,000

8500/ $1,000

$500/8$1,000

90%

80%

~ $500/%1,000

$1.000/ $2,000

Physician/Office Services

| Office Visit (H!nessf!njury}" o 7

$1.000/%2.000

$1,500 / $3,000

§$20 copay, then 100%

_$20 copay, then 80%

Urgent Care Office Visit®

$20 copay. tﬁegn 100%

| Voluntary Second Surgical Opinion”
Routine Services

Routine Physical Exams (ages nine and over)’ |

_$20 copay, then 100% ; o

$20 copay, then 100%

Well Child Care Services including Exam,
immunizations and Laboratory Tests (birth to
age one, limited fo a $500 maximum per
benefit period; age one io age nine, timited to
_a $500 maximum per benefit period)?

Routine N Mammogram (one per benefit pereod) H

Routine Pap Test {one per benefit period)
Routine Prostate Specific Antigen (PSA)
Routme Endoscopies

Exam - $20 copay, then
100%
Immunizations/Labs — 90%
no deductitle

$20 copay, then 80%
$20 copay, then 80%

_ $20 copay. then 80%
$20 copay, then 80%

Immunizations/iabs — 80%
no deductible

90% - no deductible

80% - no éeduct ble

90% - no deductible
90% - nc deductible
90% - nc deductible

 80% - no deductible

80% - no éeduct ible
80% - no deductible |

All Routine X- -rays, ‘Medical Tests and
Labaoratory Tests {ages nine and over) :

~ 890% - no deductible

- 80% - no deductible
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_____ Network | Non-Network

Outpatient Services

90% after deductible

80% after deductible

Surgical Services
Diagnostic Services

90% after deductible

B0% after deductible

Physical & Occupational Therapy - Facility
and Professional (40 visits combined per
benefit period}

Cardiac Rehabilztataon

90% after deductibie

80% after deductible |

90% after deductible

80% after deductible |

Emergency use of an Emergency Room®

$75 copay, then 100%

Non-Emergency use of an Emergency Room” |

$75 copay, then 90%

$75 copay, then 80%

80% afler deductible

_Inpatient Facility .
_Semi-Private Room and Soard o 90% after deduciibEe
] Maternity o 90% after deductible

80% after deductible

Skilled Nursing Facility

 90% after deducti ble

78(}% after deductible

Human Organ Transplants

Additional Services

90% after deductible

80% after deéuctlb

Allergy Testmg and Treatments

90% after deductible

80% after deductible |

30% after deductibie

,:'80% after deductible

Durable Mecitca! EM ﬂepi

90% after deductible

80% after deductible

Home Healthcare

90% after deductibie

Hospice Services

80% after deductible

8U% after deductible

80% after deductible

;Prtvate Buty Nursing -
Mental Health and Substance Abuse

Services (31 days per benefil period;

lifetime}

Inpatient Mental Health and Substance Abuse |

Substance Abuse limited to 3 admissions per |

 90% after deductible

80% after deductible

90% after deductible

80% after deductible

Outpatient Mental Heaith and Substance

Abuse Services (50 visits per benefit period)

50% after deductible

Note:

Services requiring a copayment are not subject o the single/famity deductible.

50% after deductible

Deductible and coinsurance expenses incurred for services by a non-network provider will also apply to

the network deductible and ceinsurance out-of-pocket limits,

Beductible and colnsurance expenses

incurred for services by a network provider will also apply to the non-network deductible and

coinsurance out-of pocket limis.

Non-Contracting and Facility Other Providers will pay the same as Non-Network.

Benefits will be determined based on Medical Mutual's medical and administrative policies and

procedures.

This document is only a partial listing of benefits. This is not a contract of insurance. No person other
than an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The

coniract or certificate will contain the complete listing of covered services.
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in certain instances, Medical Mutual's payment may not equal the percentage lisied above. However,
the covered person’s coinsurance will always be based on the lesser of the provider's billed charges or
Medical Mutual's negotiated rate with the provider.

"Maximum family deductible. Member deductible is the same as single deductible. 4" quarter carryover applies.

“The office visit copay applies ta the cost of the office visit only.

3Cerpay waived if admitted. The copay applies to room charges only. Al other covered charges are nof subject fo
deductible.

‘Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible
and coinsurance.



Monroeville Local School District
A member of Huron-Erie School Employee
MEDICAL Insurance Association

MUTUATL, Prescription Drug Program’
Without Oral Contraceptives®
Effective 07/01/2007

Benefits oo Copay ]  DaySupply ]

Benefit Period January 1° through December 31%
] 19 Dependent / 25 Student

Dependent Age Limit 7 Removal uponend of month
Formulary Retail Program Without Oral Contraceptive Coverage*
Generic Copayment $10 30
Formulary Copayment $25 30 .
‘Non-Formulary Copayment $25 i 30
'F;arfr;lulary Home Delivery Program Without Oral Contracepti\}é Coverage” - ____:
 Generic Copayment | $20 90
Formulary Copayment $50 | o g0
"Non-Formulary Gopayment $50 w0

Note: In an effort to continue our commitment to quality care and help contain the increasing cost of

prescription drug coverage, a formulary feature is included in your prescription drug benefit. A formulary
drug is a FDA approved prescription medication reviewed by an independent Pharmacy and
Therapeutics Committee brought tegether by Medco Health Solutions, Inc. Formulary drugs can assist
in maintaining quality care while meeting your plan’s cost containment objectives.

Benefits will be determined based on Medical Mutual's medical and administrative policies and
procedures.

This document is only a partial tisting of benefits. This is not a contract of insurance. No person other

than an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The
contract or certificate will contain the complete listing of covered services.

*QOral contraceptives covered for medical necessary care only.

'includes Rx Selections® Drug List: A list of drugs on the Rx Selections® formulary will be used.
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DENTAL EXPENSE COVERAGE

Dental Expense Coverage for a dependent child is available from birth to age twenty-three.
Dental Expense Coverage eligibility extends from age twenty-three to age twenty-five provided
the child is a full-time student at an accredited school, college or university. Proof of full-time

student status will be required.

Calendar Year Maximum for
Other than Orthodontic Services ............cccccoovviceeeeieieeeenn. $1,500

Orthodontic Lifetime Maximum ...................oooeeveiiennnen. $1.,000

Calendar Year Deductible Amount

The deductible amount is waived for Preventive & Diagnostic Services and Orthodontic
Services.

Benefit Percentage

Preventive & Diagnostic Services ......coocoooevveiinneenee.. 100% of R&C
Basic Restorative SCrvices. ..o 80% of R&C
Major Restorative Services .......o.oooevieeeiieiieeieaeencnnn 50% of R&C
Orthodontic SErvICES.. .o 60% of R&C

HURON-ERIE SCHOOL EMPLOYEE INSURANCE ASSOCIATION
WORKING SPOUSE COVERAGE — APPROVED AS OF JULY 1, 2007.

If an employee’s spouse is eligible to participate as a current employee, self-emploved individual
(other than a sole proprietor) in a business or organization (e.g., partner, member), or retiree in
group health insurance and/or prescription drug insurance sponsored by his/her employer,
business, organization, or any retirement plan, the spouse must enroll for coverage in such
employer, business, organization, or retirement plan sponsored group insurance coverage(s) no
later than July 1, 2007.

This requirement does not apply to any spouse who:

¢  Works less than 20 hours per week AND is required to pay more than 50% of the single
premium to participate in his’her employer’s, business’s, organization’s, or retirement
plan’s group health insurance coverage and/or prescription drug insurance,

* Is employed by another Huron-Erie School Employee Insurance Association (HESE)
district, provided the spouse does not receive any available payment (or any other form or
remuneration) from that HESE district for waiving health insurance and/or prescription
drug insurance coverage.
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Upon the spouse’s enrollment in any such employer, business, organization, or retirement plan
sponsored group insurance coverage, that coverage will become the primary payor of benefits
and the coverage sponsored by HESE will become the secondary payor of benefits according to
the primary plan’s Coordination of Benefits and participation rules.

Any spouse who fails to enroll in any group insurance coverage sponsored by his/her employer,
business, organization, or any retirement plan, as required by this section, shall be ineligible for
benefits under such group insurance coverage sponsored by HESE.

It is the employee’s responsibility to advise the HESE Health Benefit Plan (the “Plan”)
immediately (and not later than 30 days after any change in eligibility) if the employee’s spouse
becomes eligible to participate in group health insurance and/or prescrniption drug insurance
sponsored by his/her employer, business, organization, or retirement plan after July 1, 2007.
Upon becoming eligible, the employee’s spouse must enroll in any group health insurance and/or
prescription drug insurance sponsored by his/her employer, business, organization, or retirement
plan unless he/she is exempt from this requirement in accordance with the exceptions stated in
this section.

Every employee whose spouse participates in HESE’s group health insurance coverage and/or
prescription drug insurance coverage shall complete and submit to the Plan, upon request, a
written certification verifying whether his/her spouse is eligible to participate in group health
insurance coverage and/or prescription drug insurance coverage sponsored by the spouse’s
employer, business, organization, or any retirement plan. If any employee fails to complete and
submit the certification form by the required date, such employee’s spouse will be removed
immediately from all group health insurance and/or prescription drug insurance coverages
sponscred by HESE. Additional documentation may be required.

If you submit false information or fail to timely advise the Plan of a change in your spouse’s
eligibility for employer (or business, organization, or retirement plan) sponsored group health
insurance and/or prescription drug insurance, and such false information or such failure by you
results in the Plan providing benefits to which your spouse is not entitled, you will be personally
liable to the Plan for reimbursement of benefits and expenses, including attorneys’ fees and
costs, incurred by the Plan. Any amount to be reimbursed by you may be deducted from the
benefits to which you would otherwise be entitled. In addition, your spouse will be terminated
immediately from group health insurance and/or prescription drug insurance coverage under the
Plan. If you submit false information, you may be subject to disciplinary action, up to and
including termination of employment.

PLEASE KEEP THIS SCHEDULE OF BENEFITS INSERT
WITH YOUR SUMMARY PLAN DESCRIPTION BOOKLET
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Pepple & Waggoner, Ltd.
ATTORNEYS AT LAW -
Crown Centre Building STATE FHPf I Y -
5005 Rockside Road, Suite 260 REL AT;_O N o ‘iof\f%f"l’
Cleveland, Ohio 44131-6808 v BURRY

peio s D029 A gy,

www.pepple-waggoner.com

Writer’s e-mail:
klocke@pepple-waggoner.com

July 20, 2010

Ms. Tammy Johnson
Administrative Assistant

Research and Training

State Employment Relations Board
65 East State Street, 12th Floor
Columbus, OH 43215-4213

Re:  Monroeville Local School District Board of Education and the
Monroeville Teachers Association
Qur File No. 673-7-10

Dear Ms. Johnson:
Enclosed herewith please find one copy of the executed Negotiated Agreement between the above-
captioned parties which I am forwarding to your attention for disposition, since a mediation case
number was not previouslyrequested. The Negotiated Agreement is filed pursuant to OAC §4117-9-
07.
Thank you for your assistance in this matter.

Very truly yours,

Kevin J. Locke
KIL/dIm

Enclosure
ce: Mr. David W. Stubblebine, Superintendent (w/o enclosure)
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