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AGREEMENT
BETWEEN THE CITY OF AKRON
AND
FRATERNAL ORDER OF POLICE LODGE #7
PREAMBLE
THIS AGREEMENT is made and entered into this 3™ day of January, 2011, between Donald
L. Plusquellic, Mayor of the City of Akron, hereinafter referred to as the Administration, and the
Fraternal Order of Police, FOP #7, hereinafter referred fo as the FOP,
ARTICIE ]
PURPOSE
This Agreement is made for the purpose of promoting cooperation and harmonious relations
between the Administration and the FOP.

ARTICLE II

RECOGNITION

A. The City recognizes the Fraternal Order of Police, Akron Lodge #7 as the exclusive
bargaining representative for all sworn police officers excluding the Chief and Deputy Chiefs.

B. The Administration agrees to deduct union dues or a fair share fee for bargaining unit
members.
C. As a condition of employment, all sworn police officers who are not members of the FOP

shall become and remain members in good standing of the FOP or shall pay to the FOP a fair
share fee equal to the regular and usval dues of an FOP member.

1. All new officers, as a condition of employment, sixty (60) days after being sworn
in, shall become and remain members in good standing of the FOP or shall pay to the FOP a fair
share fee equal to the regular and usual dues of an FOP member.

2, The FOP shall prescribe an internal procedure to determine a rebate, if any.
D. The FOP shal! indemnify the City and hold it harmless against any and all claims,

demands, suits or other forms of liability that may arise out of or by reason of any action taken
by the City for the purpose of complying with the provisions of this Article.



ARTICLE I

CONFLICT

The parties intend this Agreement to supersede and replace any applicable federal, state
and local laws on the subjects covered by this Agreement. Where this Agreement makes no
specification about a matter, the provisions of applicable law shall prevail. If, by operation
of law, or by a court of competent jurisdiction, it is found that any provision shall be of no
further force and effect, the remainder of the Agreement shall remain in full force and
effect for the Agreement term.

Should any provision or provisions of this Agreement be invalidated as outlined above and upon
written request by either party, the parties shall meet within thirty (30} days to discuss the impact
and to consider modification of the invalidated provision or provisions.

ARTICLE IV

AMENDMENT

A, This Agreement may not be amended during its term except by mutual agreement. Either
party may propose an amendment or amendments by so certifying in writing to the other party.
Negotiations on the proposed amendment or amendments shall commence within thirty (30) days
of such notification. If no settlement is reached, the provisions of the Agreement shall remain in
effect.

B. The below listed ordinances are hereby made a part of this Agreement and are subject to
the grievance procedure in Article V and Article IV, Section A above, provided that nothing in
this Agreement shall be construed in any way as limiting the powers of Council and/or Mayor as
defined in the Charter of the City of Akron.

Wages - #11-2011

Qvertime - #530-1986/Akron Code of Ordinances §35.03

Uniform Allowance - #804-2000/Akron Code of Ordinances §35.12
Paid Leave Program - #802-2000, #238.16/Akron Code of Ordinances §§35.15,
35.16

Injury Leave - #662-1979

Working Hours - #11-2011/Akron Code of Ordinances §35.02
Dental Program - #377-2007

Major Medical - #11-2011

Sick Leave - #183-2002/Akron Code of Ordinances §35.03

10.  Parking - #805-1983

11.  Vision Care - #377-2007

12.  Physical Fitness Allowance - #11-2011
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C. The following referenced agreements not reflected in ordinances are hereby made a part
of this Agreement.

L Time Bank
2. Compensatory time as per liem #6 in Agreement of June 5, 1975.

A, All accumulated compensatory time (including court time and training
time) accrued after July 1, 1975 will be reported to the Finance Department and preserved there
as a part of payroll records. Upon death, retirement or resignation, such accrued overtime shall
be paid to the employee or his estate.

1) No employee shall be required to use any compensatory time he
may presently have accumulated or which he may subsequently accrue.

3. Overtime as agreed upon in the Agreement of June 5, [975.

A. All hours worked over eight (8) in any 24-hour period or over forty (40) in
any one (1) week (the 40 hour work week will be defined as payroll details that begin on
Monday and end on Sunday i.e. beginning 11 p.m. Sunday) shall be treated in the same
manner as emergency overtime regardless of the reason such hours are worked, provided
however, that no overtime shall be worked without prior approval by a superior officer.

B. Court time and training time shall not be considered emergency overtime
but shall be compensated as compensatory time.

ARTICLEV

GRIEVANCES AND ARBITRATION

A, Definition

A grievance is a complaint, dispute or controversy in which it is claimed that ¢ither party
has failed in an obligation under this Agreement and which involves the meaning, interpretation
or application of this Agreement,

B. L Both parties agree that all grievances should be dealt with promptly and every
effort should be made to settle grievances as close to the source as possible.

2. Should the Administration fail to comply with the time limits herein, the FOP
may appeal immediately to the next step. Should the FOP fail to comply with the time limits
herein, the grievance shall be considered abandoned. Time limits may be extended by mutual
consent.



C. The following procedure shall be utilized when a grievance is initiated by an officer, a
group of officers, or the FOP:

STEP L A grievance must be presented in either oral or written form to the
aggrieved paity's Shift Commander, based on the Akron Police Division chain of command. The
grievance must be submitted within five (5) working days of occurrence, or within five (5)
working days after it has become known to the employee. The Shift Commander shall have five
(5) days to submit his oral or written response. An FOP representative shall have the right to be
present at the hearing of the grievance.

STEP 2: If the grievance is not settled at the first STEP, the FOP or the aggrieved
may appeal the grievance to the Subdivision Commander within five (5) working days after
receipt of the STEP 1 answer. The grievance must be in writing. The Subdivision Commander
shall reply in writing within five (5) working days after receipt of the written grievance. An FOP
representative shall have the right to be present at the hearing of the grievance.

STEP 3: If the grievance is not settled at STEP 2, the FOP or the aggrieved may
appeal in writing to the Chief of Police. Such appeal must be submitted, in writing, within five
(5) working days after receipt of the STEP 2 reply. The Chief of Police, or his designee, shall
reply in writing within five (5) working days after receipt of the appeal. An FOP representative
shall have the right to be present at the hearing of the grievance.

A. If the grievance is not settled at STEP 3, then the grievance shall be
presented to the FOP grievance committee for merit review prior to initiating any further steps in
this process. The grievance committee shail meet within thirty (30) calendar days of the receipt
of the STEP 3 reply to the grievance.

STEP 4: If the grievance is not settled at STEP 3, the FOP may appeal in writing to
the Deputy Mayor for Labor Relations. Such appeal must be submitted within seven (7) working
days after the meeting of the grievance committee. The Deputy Mayor or his/her designated
representative shall meet within thirty (30) calendar days with the FOP to attempt to resolve the
grievance. The Deputy Mayor shall reply to the FOP in writing within ten (10} working days
following such meeting,

STEP 5: If the grievance is not resolved at STEP 4, either party may, within
twenty-one (21) calendar days after the decision of the Deputy Mayor, certify in writing to the
other party its intent to submit the grievance to arbitration.

D. A member and his grievance representative shall be allowed time off from regular duties
with pay for attendance at scheduled meetings under the grievance procedure with prior approval
of their respective supervisors. Such approval shall not be unreasonably withheld, and the
withholding of such approval shall result in an automatic, equivalent extension of time limits
within which a grievant must appeal his grievance or have it heard.

E. Arbitration



1. Selection

The parties shall have five (5) working days to select an arbitrator by mutual agreement.
If such agreement is not reached, a joint request shall be made to the Federal Mediation and
Conciliation Service or the American Arbitration Association to submit a panel of seven (7)
arbitrators to both parties. The parties shall meet within five (5) working days of receipt of said
list for the purpose of selecting the arbitrator by alternately striking names from the list until one
(1) name remains. The last remaining name shall be the arbitrator.

2, Hearing Time

The arbitrator shall schedule a hearing within thirty (30) days at a time and place
convenient to the parties.

3. Jurisdiction

The arbitrator shall be expressly limited to the meaning, intent, or application of the
provisions of this Agreement. He shall have no power to add to, detract from, or alter in any way
the provisions of this Agreement.

4, Binding Both Parties

The decision of the arbitrator shall be in writing and binding on both parties.

5. Cost Sharing

All expenses involved in the arbitration proceedings shall be equally shared between both
parties. However, expenses relating to the calling of witnesses or the obtaining of depositions or
any other similar expenses associated with such proceedings shall be borne by the party at whose
request such witnesses or depositions are required.

ARTICLE VI

NO STRIKE - NO LOCKOUT

The FOP agrees for itself, its representatives, and members that neither it nor they will directly or
indirectly call for, instigate, sanction, or encourage a strike or any other type of job action by
police officers during the term of this Agreement.

The FOP agrees to actively seek stoppage of any type job action by a member or members of the
bargaining unit. Failure on the part of the FOP to make reasonable effort to accomplish the
foregoing will result in the Administration seeking restitution from the FOP.

The Administration agrees not to lock out the FOP during the term of this Agreement.



ARTICLE VII
INTERNAIL INVESTIGATION PROCEDURE

The Administration affirms that the following procedures shall be the policy of the Police
Department and the Administration,

A. Any citizen alleging a wrongdoing on the part of a member of the bargaining unit will be
asked to sign a complaint form.

1. Judicial Adjudication shall be defined as follows:

If a written complaint against an officer alleges solely that the complainant is not guilty
of the criminal or traffic offense of which he/she is charged, then no investigation of alleged
officer misconduct is warranted and the determination of guilt or innocence of the complainant
will be determined through prosecution of the charge(s). Such complaint shall be deemed
unfounded. However, if the complaint also alleges misconduct on the part of the officer,
separate and apart from the determination of the guilt or innocence of the complainant, that
aspect of the compiaint shall be investigated promptly.

B. When any anonymous or unsigned complaint is made against a bargaining unit member
and there is no corroborative evidence, the bargaining unit member shall not be required to
submit a written report.

1. If a bargaining unit member is required to submit a written report, based on a
signed complaint or corroborative evidence, he/she shall be provided an FOP representative prior
to submission of the written report or any questioning,

2. The bargaining unit member and the FOP representative shall be advised of the
nature of the complaint, shall be provided with a copy of the complaint, and shall be allowed a
reasonable time to confer before any questioning is conducted and the written report is to be
submitted.

a. The bargaining unit member, at his’her discretion, may then release the
FOP representative for this step.

C. Any bargaining unit member, who is interviewed during the course of an internal
investigation, shall be provided an FOP representative. Both shall be advised of the nature of the
internal investigation, shall be provided with a copy of the initial complaint, if one exists, and
shall be allowed a reasonable time to confer before any questioning is conducted, and before the
submission of a written report if the member is ordered to do so.

1. A bargaining unit member, at his or her discretion, may then release the FOP
representative at any time.



D. A bargaining unit member who is investigated for criminal activity shall be provided a
FOP representative. The bargaining unit member shall be advised of his/her constitutional rights
as provided by law. The bargaining unit member shall be allowed a reasonable time to confer
with his’her FOP representative before any questioning is conducted.

1. A bargaining unit member, at his/her discretion, may release the FOP
representative at any time.

E. Questioning or interviewing of a bargaining unit member in the course of an internal
investigation will be conducted at hours reasonably related to a shift unless operational
necessities require otherwise. Interrogation sessions shall be for reasonable periods of time and
time shall be provided for rest periods and attendance to physical necessities.

1. Should said questioning and interviewing be conducted during hours other than
the officer’s regularly scheduled shift, the officer shall receive compensatory time at the
appropriate rate, with a four (4) hour minimum.

2. Any bargaining unit member who appears at a Mayor's Hearing as a result of
appealing a disciplinary action, and such hearing is held outside the individual officer's normal
working hours, shall be awarded compensatory time for the actual time spent during the hearing,
with no guaranteed minimum.

3. Any bargaining unit member who appeals a disciplinary action before the Civil
Service Commission and the Commission determines that "loss of pay" is not appropriate, shall
receive compensatory time for the actual time spent before the Commission at the appropriate
rate, with no guaranteed minimum.

a. Any bargaining unit member who appears as a witness, or is subpoenaed
to appear at a disciplinary hearing on behalf of the FOP, shall receive compensatory time for the
actual time spent at the hearing, with no guaranteed minimum.

Such time shall be deducted from the Union time account granted by the
City of Akron under Article XIX of this Agreement.

F. Interrogations conducted in the course of an internal investigation shall be recorded. The
bargaining unit member or members under investigation will be afforded the opportunity to
listen to and make personal notes regarding such tape. A copy of the tape or transcript, if such is
made, will be provided to the member, if he so requests, at no cost to the member. Nothing in
this Article shall prohibit the FOP and/or the bargaining unit member(s) being interviewed from
recording the interrogation,

1. At any time a bargaining unit member is charged with violating Rules and
Regulations, the FOP shall be provided copies of all tapes, transcripts, records, written
statements, and videotapes in order to provide representation. The request for such copies shall
be made to the Chief of Police or his designee by the individual officer or his designated



representative. Such access shall be reasonably provided in advance of any Mayor’s Hearing,
Civil Service Commission Hearing, or arbitration hearing.

G. After submission of a written report, the bargaining unit member shall be provided an
FOP representative, unless released by that bargaining unit member, in any subsequent
investigative meetings.

1. If a bargaining unit member had previously released the FOP representative,
he/she shall, at any time, be able to renew his/her right to be provided with a FOP representative
in subsequent investigative meetings.

2. Should a member request an opportunity to review written documents that he/she
has previously submiited or any documents that he/she has in his/her possession at the time of
the investigation and pertaining thereto, he/she shall be afforded a reasonabie time to examine
such documents in private, with the FOP representative.

3. A bargaining unit member serving as a representative in an investigative meeting
shall be released from his normal duty hours, upon the approval of his superiors, without loss of
pay or benefits. It is understood such time shall not be unreasonably withheld.

H. No officer shall be ordered to submit to a polygraph test for any reason.

I No officer shall be ordered to submit to a blood test, breathalyzer test, or any other test to
determine the percentage of alcohol in the blood except as may be provided otherwise by
specific statute.

J. In situations which involve an investigation of complaints or suspected violations in
which an attorney of the City or County Legal Department is a participant, the member shall
have the right to have an attorney of his choosing accompany him in such proceedings.

K. Before a member may be charged with insubordination or like offense for refusing to
answer questions or participate in an investigation, he shall be advised that such conduct, if
continued, may be made the basis for such charge.

L. A bargaining unit member being investigated for criminal activity shall be
advised of his Constitutional Rights as provided by Law and shall be afforded those rights if he
chooses to exercise them.

2. It is understood that no officer will be charged with insubordination once he/she is
advised of his/her Constitutional Rights and the refusal to answer questions is based on the
exercise of such rights.

3. If a bargaining unit member is required to submit a written report, he shall be
advised of the reason for such report, and the officer shall be required to submit a detailed
statement.



a. Once a bargaining unit member has made his initial written reply which
results in a question of potential criminal activity, the officer shall not be deprived of his
Constitutional Rights to remain silent and/or disciplined in the exercise of those rights.

L. Evidence obtained in the course of an internal investigation through the use of
administrative pressure, threats, coercion, or promises shall not be admissible in any subsequent
criminal action or Civil Service hearing.

1. Any lawful order shall not be construed as administrative pressure, threats,
coercion, or promises.

M.  In the event that disciplinary action is taken against a member, the member shall have the
right to request the presence of an FOP representative when such action is taken. The FOP will
be informed of all disciplinary actions and shall have the right to be present at the administration
of any disciplinary action.

N. Complaints against a bargaining unit member, anonymous or otherwise, when determined
to be unfounded by the Chief or his designee, shall not be included in the personne! file of the
officer and may not be used in any subsequent disciplinary procedure. The original complaint
and all copies shall be returned to the bargaining unit member against whom the complaint was
alleged. No complaints will be returned to a bargaining unit member, or otherwise destroyed,
until such time as the FOP obtains a declaratory judgment from Common Pleas Court declaring
such action to be lawful.

1. All oral and written reprimands against a bargaining unit member which are over
one (1) year old shall not be used or held against a bargaining unit member in future disciplinary
proceedings or promotional considerations, with the exception of those reprimands which pertain
to like offenses, which in this case will have a two (2) year limitation.

0. In all cases involving Complaint Resolutions, the following definitions shall apply:
1. Unsubstantiated - cannot determine whether the incident occurred or not.
2. Exonerated - the incident did occur, but the officer(s) action(s) were justified.
3. Unfounded - the incident did not occur.

4. Substantiated - the incident did occur, as stated by the complaining party.
5. Withdrawn - When the complaining party wishes to withdraw the complaint

before an investigation has been completed, provided that the investigating supervisor has not
uncovered any violations of law or the rules and regulations.
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P. Upon completion of an investigation, all complaints shall be clearly marked on the first
page with the appropriate disposition(s).

Q. In disciplinary cases involving suspensions for a definite period, the effective date shall
be on the ecleventh day following the date of service. An appeal to the Civil Service Commission
or to arbitration shall act as a stay until such time as a decision is rendered.
R. If any of these procedures are alleged to be violated, such allegations shall be subject to
the grievance procedure at STEP 3.

ARTICLE VIII

PRESS RELEASES

When an officer is charged with or under investigation for violations of the Akron Police
Department Rules and Regulations, reasonable efforts, consistent with applicable law, shall be
made to withhold the name of such officer(s) and the extent of disciplinary action taken until
such time as the officer(s) has been served with charges or exonerated.

ARTICLE IX

NONDISCRIMINATION

The parties agree that neither the Administration nor the FOP will discriminate against any
individual because of his/her membership or non-membership in the FOP, or his/her
participation in the FOP.

Both parties further agree not to discriminate against a police officer because of race, color,
creed, religion, age, sex, sexual orientation, national origin or political affiliation.

ARTICLE X

MANAGEMENT RIGHTS

Except to the extent otherwise limited or modified by this Agreement, the Administration retains
the right and responsibility:

A. To direct the work of police officers.

B. To determine the mission of the Police Division and the personnel, methods, means and
procedures necessary to most efficiently fulfill that mission,
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C. To suspend, discipline or discharge officers for just cause.

D. To_ take actions as may be necessary to carry out the mission of the Police Division in
emergencies.

E. To hire, promote and demote police officers within the powers granted by law.

F. To recruit, select and determine the qualifications and characteristics of new hires.

G. To schedule or not schedule overtime as required in the manner most advantageous to the

requirement of efficient governmental operations.

H. To train or retrain police officers as appropriate.

ARTICLE XI
OFFICERS AND FOP REPRESENTATIVES
The FOP shall at all times keep the Mayor or his designee, and the Chief of Police advised in
writing of the name and department of its officers and members of all committees authorized to
act on behalf of the FOP. Any changes in FOP personnel are to be immediately forwarded to the
above-mentioned individuals in writing.

ARTICLE XII
SENIORITY
A, Definitions

1. Seniority - Time served within rank classification.

2. Permanent Vacancy - A vacancy that occurs as a result of retirement, resignation,
death, dismissal, promotion or newly created position.

a. Both parties must agree to any new exempt position not already specified
in Article XII of this Agreement,

3. Subsequent Vacancy - Defined as any of the following:
a. A vacancy that results from filling a permanent vacancy; or
b. A vacancy that occurs thereafter as a result of the bid process; or
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c. A vacancy that occurs when a member is assigned to an exempt position;
or

d. A vacancy that occurs as a result of an Administrative Transfer.

4. Administrative Transfer - Any reassignment of a member between shifts, bureaus
or subdivisions not predicated upon a seniority bid.

a. The member shall be given at least a seven (7) calendar day notice before such
transfer takes place unless a verifiable departmental emergency exists, ot the
individual is transferred for disciplinary reasons.

5. Temporary Transfers - If the Union President and Chief of Police agree, the
Chief may temporarily assign a bargaining unit member to another assignment within the
Department for a period up to 99 days. The Union President and the Chief, by mutual
consent, may extend the period of the temporary assignment one time for anther period, up
to 90 days. The Administration will announce the temporary assignment in the Daily
Bulletin.

The Administration may administratively transfer a bargaining unit member
during an investigation under Article VII. Reassignments due to layoffs will occur
pursuant to Section 11 of Article XXV, Layoff, Displacement, and Recall.

6. Bid Positions - All positions within the Akron Police Division other than exempt
positions.
7. Exempt Positions - Specific positions within the Akron Police Division which are

exempt from the bid process. They are as follows:
a. Office of the Chief of Police positions:

I. Administrative Aide - one (1) bargaining
unit position.

2. Intelligence Unit Personnel - up to a maximum
of two (2) bargaining unit positions.

3. Internal Investigation Unit - up to a maximum
of two (2) bargaining unit members.

4, Public Information Officer - up fo a maximum
of one (1) bargaining unit member.

b. Uniform Sub-Division positions:
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1. Patrol Operations Personnel - up to a maximum of three (3) bargaining
unit positions; one (1) Captain; two (2) Sergeants.

2. Accident Reconstruction Team - up to a maximum of three (3)
bargaining unit positions.

3. Canine Unit - the canine unit is eliminated. The Chief may assign a
canine to any officer in the officer’s current position. The six (6)
canine-exempt positions are eliminated. The current canine handlers
remain in their current unit assignment until these members exercise
their bid rights per Article XII, (B)(1), (2) of this Labor Agreement.

c. Investigative Sub-Division positions:

1. Assistant Commander - one (1) bargaining unit position; one (1)
Captain.

2. Property Room Personnel - a maximum of three (3) bargaining unit
positions; one (1) Sergeant and two (2) Officers.

(%]

. Polygraph Operators - two (2) bargaining unit positions.
4. Narcotics Unit Personnel

5. Street Narcotics Uniform Detail (SNUD) - up to maximum of fifteen
(15) bargaining unit positions; one (1) Lieutenant; two (2) Sergeants;
twelve (12) Officers. The maximum of fifteen (15) bargaining unit
positions will include the handler(s) of any narcotics canines that may
be assigned to the unit.

6. Canine Handlers - two (2) bargaining unit positions to handle narcotics
canines attached to either the Narcotics Unit or the Street Narcotics
Uniform Detail (SNUD). These positions will not be used to increase
the fifteen (15) exempt positions already allocated in sub-section C (5).

7. Vice Unit - Vice Commander.

8. Crimes Against Persons Unit - One (1) bargaining unit position; one (1)
Lieutenant.

9. Computer Forensic Specialists - Maximum of two (2) bargaining unit

positions.

d. Services Sub-Division positions:
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7.

. Assistant Commander - one (1) bargaining unit member; one (1)

Captain,

Data Processing Personnel - maximum of three (3) bargaining unit
positions; one (1) Sergeant and two (2) Officers.

. Civil Liabilities Personnel - one (1) bargaining unit position.
. Benefits Officer, as outlined in Section "E" of this Article.

. Police Community Relations - up to a maximum of seven (7)

bargaining unit members; one (1) Sergeant; one (1) Lieutenant; five (5)
Patroimen. D.A.R.E. shall remain part of Community Relations and be
included as part of the seven (7) exempt positions.

Planning/Research/Development/Grant Administration - one (1)
Captain; one (1) Patrolman.

Training - One (1) Lieutenant position.

e. Removal from exempt positions shall be for just cause.

B. Bid Process

1. When the Chief of Police chooses to fill any permanent or subsequent vacancy, except
those which occur in the exempt positions outlined above, it shall be filled by division-wide
seniority within rank classification, if otherwise qualified by skill, ability and work performance,

a. Notice of all permanent and subsequent vacancies which are to be filled shall
be printed in the Daily Bulletin for a three (3) day period, (excluding Saturdays, Sundays and

holidays).

b. Before the vacancy is filled, a member will have a five (5) day period,
(excluding Saturdays, Sundays and holidays) after the third day of posting in the Daily Bulletin
to notify in writing the Chief of Police of his desire to fill such position.

¢. Said vacancy shall then be filled within fifteen (15) days after the close of the
bid by awarding the position to the most senior bidder, if otherwise qualified by skill, ability or
work performance. This award, as well as the subsequent vacancy, shall be made known to the
members by Chief's Notice.

d. Any posted vacancy for which no written bids are received shall be filled by
assigning the least senior bargaining unit member, division-wide, within the rank classification
eligible for the vacancy. The member assigned to this vacancy shall be prohibited from
exercising his/her bid rights for a period of 180 days from the date of the Chief’s order
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awarding the position and shall be exempt from any other transfer for a period of 180 days
from the date of the Chief’s order awarding the position,

If other vacancies occur within this six (6) month period and no written bids are
received, these vacancies shall be filled by assigning the next least senior bargaining unit
member within the division in ascending order of seniority within the rank classification.

1. Bargaining unit members who are awarded, through the bid
process, any of the following positions, shall be prohibited from
bidding for another position for one (1) year:

Accident Reconstruction Team

. Crime Scene Unit

. Training Bureau

. Polygraph Operator

. Handwriting Examiner (Detective Bureau)

o o0 o

e. Any member transferred under the conditions set forth in subsection (d), who
subsequently becomes the successfiil bidder for another vacancy, shall not be considered for
transfer under the conditions of subsection (d) for a period of twelve (12) months following the
date of his/her successful bid.

f. Police recruits may be assigned by their Sub-Division Commander without
regard to seniority for a two (2) year period following their graduation from the Police Academy
as furtherance of their training. They will be exempt from the provisions of subsection (d)
during this two (2) year period.

g. Itis agreed by both parties that the permanent or subsequent vacancies shall
exist in the Trick/Shift or Unit, not the specific position.

2. Bid Considerations

a. Only those requests received in response to postings will be considered.
1. The FOP shall be provided copies of all bids.

b. A bargaining unit member may temporarily be assigned to fill a posted
position, but only during the posting and filling process.

¢. It is understood by both parties that if a member is transferred
during the posting, bidding or filling process, the vacancy shall be deemed to have occurred in
the position the member held at the time he submitted his successful bid request.

d. Whenever a sworn officer is awarded a permanent or subsequent vacancy, for
the first 180 days from the date of the Chief’s order awarding the position, he shall be
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ineligible to exercise his seniority for purposes of bidding another permanent or subsequent
vacancy.

e. If the Administration decides to fill an exempt position, they shall notify all
officers in the Daily Bulletin of the available position. Bargaining unit members interested in
filling the exempt position shall notify, in writing, their Sub-Division Commander.

f. Police recruits may be assigned by their Sub-Division Commander without
regard to seniority for a two (2) year period following their graduation from the Police Academy
as furtherance of their training.

g. It is agreed by both parties that the permanent or subsequent vacancies shall
exist in the Trick/Shift or Unit, not the specific position.

C. Bumping

1. Tt is understood between the parties that there shall be no bumping of members by
members in job assignments.

D. Seniority/Time Off

1. Seniority will not be a basis for receiving time off with pay where all allowable time
has previously been requested and approved.

E. Benefits Officer

1. The Benefits Officer shall be a police officer or sergeant, and his responsibilities shall
consist of assisting bargaining unit members in matters relating to employee benefits.

2. The Benefits Officer shall be mutually selected by the FOP and the Chief of Police,
using the below procedure.

a. The President of the FOP shall submit one (1) member's name for
consideration to the Chief of Police. If that member is not acceptable to the Chief, the FOP
President shall submit two (2) more names. The Chief and the FOP President shall then
mutually agree to one of those two members.

3. When the Benefits Officer leaves office, he/she shall return to the shift and Sub-
Division they were assigned prior to becoming the Benefits Officer.
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ARTICLE XHI
VACATIONS
Management retains the right to determine the number of personnel needed per shift to
effectively operate the Police Department. Therefore, it may be necessary to limit the number or
prohibit any employees from taking vacations during a particular period at the same time.

As far as practical and possible, based on the above:

A. The period from the second Sunday in June until the first Sunday in September shall be
considered the choice vacation period.

B. Vacations shall be granted as follows:

1. Sworn members with one (1) through nine (9) years of service shall be granted up
to two (2) consecutive weeks during this specific time.

2. Sworn members with ten (10) through fourteen (14) years of service shall be
granted up to three (3) consecutive weeks during this specific period.

3. Sworn members with more than fourteen (14) years of service shall be granted up
to four (4) consecutive weeks during this specified petiod.

C. If the sworn member does not have enough accumulated vacation time equal to his
request, the City of Akron shall not be bound to grant such leave as specified in Section B above.

D. Seniority within classification shall be the determining factor in the scheduling of
vacations.
E. Bargaining unit members, not on a Monday through Friday schedule, may change their

days off the week preceding their scheduled vacation to run consecutive with their vacation, if
sufficient manpower is available, as determined by management, and such changes do not result
in the payment of overtime.

F. When a bargaining unit member transfers to a new job assignment, he/she shall have
his/her drawn vacation time follow to the new assignment.
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ARTICLE XIV

LABOR MANAGEMENT COMMITTEE

To provide for a means of better communication and understanding between the Fraternal Order
of Police and Management in the Akron Police Department, a Labor Management Committee
will be maintained.

A, The Committee will consist of no more than three (3) representatives of the Fraternal
Order of Police and three (3) representatives as designated by the Chief of Police.

B. The Committee will meet on a quarterly basis unless waived by mutual consent of the
parties for the purpose of discussing subjects of mutual concern,

l. Individual grievances will not be a subject matter for discussion at these meetings.
C. Meetings will be held at a mutually agreeable time between the parties.

D. At least one (1) week prior to the meeting, each party will submit, in writing, specific
discussion items.

E. The President of the Fraternal Order of Police will notify the Chief of Police as to the
FOP representatives.

F. Within sixty (60) days after the signing of this Agreement, the parties shall meet.

ARTICLE XV
RISK MANAGEMENT

When the City is notified that an Officer has been made a party defendant in a civil

action secking damages against the Officer based upon allegations that the Officer violated the
rights of the plaintiff while acting in the scope of his or her employment

with the City, the City shall contact the Union and the Officer and, at the Officer’s request, meet
with a representative of the Union, the Officer or both, as the Officer

shall elect, prior to making any decision whether to represent the Officer in

accordance with O.R.C. 2744.07.
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ARTICLE XVI

OVERTIME

A. Call-In Pay. Any bargaining unit member called into work during their normal off-duty
hours shall be guaranteed a minimum of four (4) hours compensatory time or pay at the
appropriate rate, subject to Akron Code of Ordinances Section 35.05.

B. Continuous Overtime. Except as provided in Section B1 below, any bargaining unit
member who works overtime continuous with his/her regularly scheduled shift shall receive
compensatory time or pay for such hours at the appropriate rate, subject to Akron Code of
Ordinances Section 35.05. However, no minimum guarantee shall apply.

1. If a bargaining unit member is involved in a SWAT operation or a preplanned
search warrant execution, prior to his/her scheduled shift, and is given at least
24 hours notice, such member shall be compensated as continuous overtime.

C. No bargaining unit member shall have his regular shift rescheduled for the purpose of
eliminating overtime.

D. Compensatory time earned through court appearances or training ordered by the Chief of
Police during off-duty hours shall be calculated as follows:

L. Compensatory time shall be earned at the rate of one and one-half (1 1/2) times the
actual time spent in court or training.

2. Calculation of earned time shall be to the nearest one-tenth (I/10) of an hour.

3. Minimum time earned for any one court appearance or attendance at a training
session shall be for four (4) hours.

4, Maximum time earned for court appearances on any one day shall be eight (8)
hours, except in cases where a police officer must appear in hearings outside the City of Akron.

5. Additional training time required at the Weapons Range by reason of failure to
qualify under normal procedure shall not qualify for compensatory time.

E. In cases where the hearings or duty requires an officer to remain out of town overnight,
the officer shall receive his/her normal rate of pay on days he/she is regularly scheduled to work
and shall receive eight (8) hours of compensatory time at a rate of one and one-half (11/2) times
on normal scheduled days off.
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F. Effective January 1, 1992, and each calendar year thereafter, an officer may purchase up
to a maximum of one-hundred and sixty (160) hours of paid leave, compensatory time, or a
combination thereof.

1. Prior to March 31st of each calendar year, the bargaining unit member shall notify the
Finance Director of the total amount of time he/she wishes to purchase and when such payment
shall be made.

2. Payments shall be made in April or September of each calendar year.

3. All purchases are subject to the Finance Director's approval.

4. Payment shall be at the officer's hourly rate at the time of the pay-out.

G. Bargaining unit members chosen as field training officers shall receive four (4) hours of

compensatory time for every five (5) tours of duty as a field training officer. To be eligible for
the compensatory time, an individual must work a minimum of four (4) hours for each tour of

duty.

ARTICLE XVII

UNIFORM ALLOWANCE

A. The Chief of Police shall establish a committee consisting of four (4) members appointed
by the Chief, four (4) members appointed by the FOP and the Chief or his designee. This
Uniform Committee will review the rescinded Chief's Order #1-1978 and recommend revisions
thereto and will establish guidelines and regulations for the operation and implementation of the
uniform replacement program. Recommendations of this committee shall be subject to review
by the Mayor as Director of Public Safety.

B. Effective January 1, 2001, the non-uniform (plain clothes) allowance shall be $1,550.00
maximum per year for eligible bargaining unit members. It shall be the responsibility of the
officer to purchase T-shirts, socks, shoes, thermal underwear and gloves.

C. Effective January 1, 2001, each uniform officer shall receive a maximum allowance of
$1,225.00 per year for the purpose of purchasing civilian attire for court appearances. It shall be
the responsibility of the officer to purchase T-shirts, socks, shoes, thermal underwear and gloves.

D. Effective January 1, 1998, the Uniform Allowance Plan will be based on a "NON-
ACCOUNTABLE PLAN.” In January of each calendar year, bargaining unit members shall
receive a lump sum payment equal to the uniform allowance provided to the member for that
calendar year.

E. Any officer who receives a lump sum payment under the non-uniform allowance as provided
for under Section (B) of this Article and is subsequently transferred to the Uniform Sub-Division
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shall not be eligible to receive the uniform officer civilian clothing allowance during the year the
transfer is made.

F. Any uniform officer who receives a lump sum payment under Section (C) provision of this
Article and is subsequently transferred to a non-uniform (plain clothes) assignment for any
fractional portion of the calendar year, shall receive a pro-rated amount of the non-uniform
allowance for the fractional portion remaining of such calendar year.

1. The pro-rated amount shall be determined on the following basis:

a. The amount of monies the officer receives under Section (C) of this Article
shall be deducted from the monies specified under Section (B). The difference in monies shall
be divided by twelve (12) months to determine the monthly allowance. The monthly allowance
multiplied by the months remaining in the year, from the officer's date of transfer, shall
determine the additional monies the officer is entitled to.

b. In all cases, the officer shall not receive more than the maximum amount
specified under Section (B) of this Article. The officer is also entitled to not less than the
maximum allowance as specified under Section (C) of this Article.

ARTICLE XVIII

HOLIDAY PAY

A, Officers scheduled to work on the holidays listed below will receive premium pay in the
amount of fifty percent (50%) over their normal straight time rate. New Year's Day, Christmas
Day, Memorial Day (Observed Day), Independence Day, Labor Day, Thanksgiving, Friday after
Thanksgiving, Martin Luther King, Jr.'s Birthday, Presidents’ Day, Columbus Day, Veteran's
Day and National Peace Officer's Memorial Day (May 15th).

B. Only officers normally scheduled or called in to work such holidays shall be eligible to
receive premium pay.

C. Effective January 3, 2011, Picnic Day shall be changed to a personal day.

ARTICLE XIX
UNION TIME
A, The City will provide thirty-two (32) hours per week which may be used by authorized
representatives of the FOP for union business related to the administration of the Labor

Agreement. The unused time will accumulate during the term of this Agreement. Released time
under this Agreement must have the approval of the Chief of Police or his designee. It is
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understood that this provision is in addition to any time granted by the Mayor's Executive Order
regarding release time for Union Presidents.

B. The President of FOP Akron Lodge #7 shall be assigned a day shift to the Benefits Office
during his tenure, and shall be released from regular duty assignment to administer the terms and

provisions of this Agreement. His assignment to the day shifi shall not cause a reduction of

personnel in the Benefits Office.

1. At the conclusion of his term as President, he shall return to the Sub-Division and shift
he was assigned at the time of his election to President, unless otherwise mutually agreed.

SICK LEAVE

ARTICLE XX

A. For purposes of Sick Leave Eligibility in the event of illness or death, the employee's
immediate family shall be defined as follows:

Spouse Aunt

Grandparent Uncle
Grandparent-in-law Brother

Mother Stepbrother
Mother-in-law Brother-in-law

Father Sister

Father-in-law Stepsister

Son-in-law Sister-in-law
Daughter-in-law Child

Stepchild Legal guardian or other
Stepparent person who stands in place
Grandchild of a parent

B. Where there is illness in the employee's immediate family as defined above, an employee is
eligible for up to two (2) days of sick leave. Those individuals defined as immediate family do
not have to live in the employee's household to determine sick leave eligibility. Employees may
be eligible for up to three (3) days sick leave for a death in the immediate family, with one (1)
additional day allowable for travel time where warranted.

C. A bargaining unit member who is granted authorized leave under the Family and Medical

Leave Act of 1993, shall be allowed to maintain a total maximum balance of eighty (80) hours of
paid leave, annual leave, or compensatory time prior to making the transition to an unpaid status.
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ARTICLE XXI

DRUG TESTING

A. The drug screening program as agreed upon between the City of Akron and the Fraternal
Order of Police, Akron Lodge #7, shall be made a part of the Agreement and incorporated under
"Appendix A.”

ARTICLE XXII

DISCIPLINE

A. No employee shall be disciplined, suspended, removed or reduced in rank except for just
cause.

ARTICLE XXIII

ELECTION OF REMEDIES

A. The Union shall have the right to appeal notices of suspension, discharge, or reduction in
rank to either the Civil Service Commission or arbitration.

B. Within ten (10) calendar days of a decision following a Mayor’s Hearing, a bargaining
unit member may appeal discipline fo the Civil Service Commission. However, with the consent
of the Union, a bargaining unit member may waive his right of appeal to the Civil Service
Commission, and elect to appeal the discipline to binding arbitration pursuant to Article V of this
Agreement. In no event shall an employee be entitled to a hearing before both the Civil Service

Commission and an arbitrator regarding the same notice of suspension, discharge or reduction in
rank,

1. The Union or the bargaining unit member shall notify, in writing, the Deputy
Mayor for Labor Relations and the Personnel Director of their choice. Such notification shall be
within ten (10) calendar days of the Mayor’s decision. Failure to notify the City within the time
limits specified will result in the bargaining unit member and/or the Union waiving their right of
appeal.

C. Appeal of a suspension for a definite period or a reduction in rank to either the Civil
Service Commission or arbitration shall act as a stay until a decision is rendered.

D. Appeal through arbitration is governed by the rules as specified under the “Arbitration”
provisions found in Article V, Section E, of this Agreement.

E. Neither party waives its rights pursuant to Ohio Revised Code, Chapter 2711.
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ARTICLE XXIV

WAGES
1)
A. Effective April 3, 2011, all bargaining unit members shall receive a wage increase of

one and one half percent (1.5%).

B. Effective January 1, 2012, all bargaining unit members shall receive a wage increase
of two percent (2%).

C. Effective July 1, 2012, all bargaining unit members shall receive a wage increase of
one percent (1%).

2) DIRECT DEPOSIT
Effective January 1, 2008, bargaining unit members will be required to have Direct Deposit of

their weekly paychecks. This provision is only applicable to weekly paychecks and does not
include additional payouts to bargaining unit members.

ARTICLE XXV

LAYOFF, DISPLACEMENT, AND RECALL

Section 1.  City Seniority. For purposes of this Article, City Seniority shall be defined as
the length of continuous service with the City of Akron. City Seniority, for purposes of
layoft, displacement and recall shall mean:

(1) The amount of continuous service a permanent employee has accumulated in
the classified service of the City of Akron.

(2) Any permanent employee who has served as a temporary, seasonal,
provisional, or probationary employee and who has achieved permanent
status with no interruption in service shall receive seniority credit for the
continuous service including the period served as a temporary, seasonal,
provisional or probationary appointee employee.

)] Permanent part-time employees shall have their continuous service prorated
as it relates to full-time employment.

(4)  Any personal leave without pay or disciplinary action in excess of sixteen (16)
consecutive calendar days, shall be subtracted when computing the
continuous service of an employee except sick leave or military leave for
purposes of determining total seniority credit. The seniority computation
shall not be affected by leaves in the excess of sixteen (16) consecutive

25



calendar days that are protected by law or if the employee has participated
in furloughs.

{(3)  The continuous service of a permanent employee who has resigned and been
reinstated shall be computed from the time of the last reinstatement and no
seniority credit shall accrue for service prior thereto.

(6)  Any employee, who has been laid-off from a position in the classified service
of the City of Akron, shall upon reinstatement, have the time while on layoff
subtracted from the computation of continmous service for purposes of
determining total seniority credit.

Seniority-in-Rank. Seniority-in-rank shall be defined within each rank, for the rank of
Sergeants and above, as the length of time a bargaining unit member has worked within
that rank, as designated by the bargaining unit member’s seniority ranking on the “S-List”
maintained by the Akron Police Division. However, Seniority-in-rank, as designated on the
S-List, shall be adjusted for purposes of layoff, displacement and recall, as set forth in
subsections (1) through (6) above.

Section 2. Whenever it becomes necessary to reduce the number of bargaining unit
members in the City of Akron, for reasons of lack of work or lack of funds, the appointing
authority shall have the power to lay off bargaining unit members.

Section3.  The appointing authority shall determine the number of reductions within
each rank. Beginning with the highest rank affected, the bargaining unit member with the
lowest Seniority-in-rank, as determined on the S-List (as adjusted), shall be bumped down
to the next lower rank, and shall be given a Seniority-in-rank designatior on the S-List that
the bargaining unit member held when he/she was promoted from that rank. The same
process shall be followed in each lower rank until the bargaining unit members with the
least City Seniority are laid off.

Section4.  In the event two or more bargaining unit members have equal seniority, the
order of layoff will be determined by the bargaining unit members’ final grades received in
the selection or promotion process for their current position; the bargaining unit member
with the lowest final grade to be laid-off first. Should the preceding procedure fail to
determine the layoff order, the date of application for the current rank shall determine the
layoff order, the bargaining unit member with the latest application date to be laid-off first.

Section 5. Bargaining unit members subject to layoff shall be given a written notice of
the layoff by the appointing authority at least fourteen (14) calendar days prior to the
effective date of the layoff.

Section 6. Bargaining unit members subject to layoff shall have the option of receiving
all of their terminal pay in their final pay, unless the bargaining unit member notifies the
Police Chief in writing that he or she wishes to defer his or her payout for one (1) calendar
year. In such case, if the bargaining unit member is recalled within one (1) calendar year,
the paid time will be restored to the bargaining unit member. If the bargaining unit
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member is not recalled within one (1) calendar year, and has not received his/her terminal
pay, the terminal pay will be paid to the bargaining unit member at the rate of pay at the
time of layoff.

Section 7.  Bargaining unit members who have been laid off shall be subject to recall in
the reverse order of their lay-off, i.e. the last bargaining unit member to be laid off shall be
the first bargaining unit member to be recalled. Rank shall be restored in the same
fashion; the last bargaining unit member who was reduced in rank shall be the first
bargaining unit member whose rank is restored.

Section 8.  Bargaining unit members shall retain recall rights from layoff for four (4)
years from the date of layoff. The right of a bargaining unit member who was reduced in
rank due to layoff and/or displacement, shall retain the right to have his/her rank restored,
without time limits.

Section 9.  Notices of recall shall be mailed, return receipt requested, to the bargaining
unit member’s last address on file with the Personnel Director. It is the responsibility of
the bargaining unit member on lay off to notify the Personnel Director of any change in
address, including any temporary change in address in the event the bargaining unit
member will be away for more than two (2) weeks. Upon actual receipt of the recall notice,
the bargaining unit member shall notify the Personnel Director within five (5) business
days of his or her intent to accept the recall. If the bargaining unit member fails to receive
the recall notice because the bargaining unit member no longer lives at the last-known
address or is away from the address for more than twe (2) weeks and has not provided a
temporary forwarding address, then the bargaining unit member shall forfeit any recall
rights. Laid off bargaining unit members who are members of the military will retain all
rights in accordance with USERRA.

Section 10. Once a bargaining unit member is recalled to work, the bargaining unit
member must return to work within two (2) weeks of notifying the Personnel Director that
he or she is accepting the recall. Bargaining unit members may return to work earlier,
with the consent of the Police Chief.

Section 11.  If layoffs, displacements, or recalls result in the need to re-bid any positions,
the parties will meet to negotiate the effects of the lay-offs, displacements or recalls on the
bidding procedure in the Agreement. Any disputes regarding the bidding of positions may
be addressed through arbitration,

Section 12. Any grievance filed concerning this Article may be processed directly to
arbitration. If a timely public records request is made, the City will provide existing
records priot to the arbitration hearing.
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ARTICLE XXVI

TERM

This Agreement shall be in effect for an initial period commencing January 3, 2011, and ending
December 31, 2012. Both parties agree to commence negotiations at least sixty (60) days, but
not more than one hundred twenty (120) days prior to the termination date of this Agreement,
unless otherwise agreed.
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DRUG SCREENING PROGRAM FOR SWORN EMPLOYEES
OF THE AKRON POLICE DIVISION

L POLICY STATEMENT

The City of Akron (City) and FOP, Akron Lodge #7, recognize their obligation to
provide a safe and efficient workplace and service to the public. Substance abuse poses a direct
threat to the public safety and welfare and to the employees of the Police Division. The goal of
this Program is, therefore, to provide Police Division employees who are free from the effects of
drugs in order to ensure the safety of the public as well as the safety of the employees.

Public trust and confidence in the integrity of the Police Division is also threatened by
suspicion of officer drug use. Finally, officer drug use impacts potential departmental civil
liability. This drug screening program ideally will serve to detect and deter prohibited drug use
by police officers and thereby insure the integrity of the Police Division and preserve public trust
and confidence in a fit and drug-free Police Division.

The City and the FOP are committed to the principles of prevention and rehabilitation to
assist employees in reaching the goal of this Program. This Drug Screening Program (DSP) and
the City's Employee Assistance Program (EAP) are*tife two primary programs that will be
utilized to fulfill the principles of prevention and rehabilitation. Since the success of rehabilita-
tion is to a large extent dependent upon an employee's desire and commitment to achieve
rehabilitation, the employee has the primary responsibility of resolving drug problems and their
attendant effects on safety and work performance. Employees with a drug problem are,
therefore, initially encouraged to seek counseling and treatment at the EAP.

With these objectives in mind, the following policy and procedures on drug abuse have
been established:

(A) LEGAL DRUGS

Employees shall not use any legal drug to the extent that said drug may adversely affect
the employee's safety or job performance or the safety of others. It is the responsibility of the
employee to insure that he/she does not violate this requirement.

(B) ILLEGAL DRUGS

The illegal possession, sale, purchase or use of any controlled substance is prohibited
whether on or off duty. Employees shall not report to work or be on duty with an illegal drug
traceable in their systems.
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I DEFINITIONS

For purposes of this drug screening policy, the following terms shall have the following
meanings:

1. "Employee Assistance Program" (EAP) means the EAP authorized by the City of
Akron.

2. "Mlegal drug" means any controlled substance as defined in Ohio Revised Code
Section 3719.01 (C), the possession or sale of which is prohibited by law.

3. "lllegal drug usage" includes the use of cannabis or any other controlled substance
which has not been legally prescribed and/or dispensed, or the abusive use of a legally prescribed
drug.

4. "Legal drug" means any substance the possession or sale of which is not prohibited by
law, including prescription drugs and over-the-counter drugs.

5. "Medical Provider" means the facility mutually approved by the City and the Fraternal
Order of Police, which may change from time to time, which collects, screens and/or stores urine
samples,

6. "Medical Review Officer” (MRO) means the physician mutually approved by the City
and the Fraternal Order of Police whose primary responsibility is to review and interpret positive
test results obtained through this drug screening program.

7. "Employment related accident” means any accident that occurs in the course of, or
within the scope of, employment, regardless of whether the employee is physically located on
City premises at the time of the accident.

8. "Reasonable suspicion" means objective facts or specific circumstances found to exist,
including inferences from those facts and circumstances, which present a reasonable basis to
believe an employee is using or abusing illegal drugs.

9. "Substance abuse” means a positive screen result indicating the existence of a drug at
or above the levels prescribed by the City and Fraternal Order of Police and set forth in IV (C).

10. "Traceable in the employee's system" means that the result of the Medical Provider's

analysis of the employee's urine specimen is positive for the tested substance pursuant to the
standards set forth in IV (C) of this policy.
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I, PROCEDURES

(A) WHEN SCREENING MAY OCCUR

Employees may be tested for employment related illegal drug usage under any of the
following conditions:

1. Whenever an employee's behavior creates a reasonable suspicion of drug use. The
following is a non-exclusive list of factors which may give rise to reasonable suspicion of

substance abuse. Any factor alone, or in combination with other factors may be sufficient to
constitute reasonable suspicion.

a. Direct observation of drug use.

b. Possession of drugs or related paraphernalia.

c. Employee admissions of drug use or possession.

d. Symptoms of drug use including, but not limited to, disturbances in gait, slurred

speech, impaired gross or fine motor control.
€. Any tampering with the drug screening process.

f. Any arrest for any drug related criminal offense, or the filing of any drug related
criminal charge against the employee.

The following factors must be used in combination with other factors and cannot by
themselves serve to constitute reasonable suspicion:

a. Attendance problems, including absenteeism, tardiness, or unusual use of sick
leave.
b. Excessive or repetitive vehicular, equipmental, or other workplace accidents.

2. Whenever an employee is involved in a motor vehicle accident resulting in personal
injury or property damage. Any employee involved in an employment-related accident may be
subject to screening. The Chief or his designee will determine whether screening is appropriate
with due regard to the nature of the accident and medical treatment involved. Shouid screening
be deemed appropriate, such screening will take place within seventy-two (72) hours.

3. Whenever an employee is transferred. or assigned to fill a sensitive position. Any
employee temporarily assigned to a sensitive position is subject to screening, provided the
assignment is expected to last beyond a two week period. The "sensitive positions," which may
subject the employee to screening, are listed below.

a. Forensic laboratory personnel including, but not limited to, the Crime Scene Unit.
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b. Drug interdiction and enforcement personnel including, but not limited to, the
Narcotics and Vice Squads, DARE Unit, and other units with high potential for
exposure to substance abuse.

c. Special response teams including, but not limited to, SWA'T and TAC Units.

d. Property Room Personnel.

e. Office of Professional Standards and Accountability.

The Chief, representatives of the Fraternal Order of Police, Lodge #7, and representatives

of the Office of Labor Relations shall determine whether a position falls within one of the sensi-

tive position categories.

4, Whenever an employee returns to duty after an absence of thirty (30) calendar
days or more resulting from medical leave or a disciplinary suspension.

5. Whenever an employee returns to duty afier participation in a substance abuse
rehabilitation program regardless of the duration of absence. Such an employee shall be required
to undergo a minimum of twelve (12) urine tests within the one year period starting with the date
of return to duty.

6. Whenever an employee is certified from a promotional eligibility list. All
promotions will be contingent upon a negative test result.

7. When randomly selected. All employees shall be subject to random drug
screening. All employees will be assigned a confidential identification number. The
identification numbers of all employees will be entered into a computer. Once each calendar
month the computer will select forty-five (45) of the entered identification numbers. A list of the
selected identification numbers is then forwarded to the Chief, or Acting Chief. The Chief or
Acting Chief matches the list of selected numbers against a master list in the presence of
representatives from the Fraternal Order of Police and the Office of Labor Relations. The
selected employees will then be screened within five (5) calendar days. Notification of screening
will be withheld from the selected employee until the day of the screening so that the screening
is not compromised. Any selected employee who is on an approved leave status during the
current screening process will automatically be tested in the next random screening.

(B) DECISION TO SCREEN FOR CAUSE

A supervisor who has a reasonable suspicion of employee substance abuse will
immediately religve the employee from his or her duties and will immediately notify the
Chief, or a Deputy Chief, of the reasons he suspects substance abuse. Under no circumstances
will such employee be permitted to operate a motor vehicle, equipment, or other machinery or be
in possession of a firearm. The supervisor shall, before the end of the shift, complete and sign an
"observation check list" setting forth the facts upon which such supervisor relied. The Chief or a

32



Deputy Chief will determine whether sufficient suspicion exists to warrant screening, and the
determination will be based only upon reliable information as set forth in III (A)(1).

If the Chief or Deputy Chief determines that an employee must participate in the
screening process, it will be considered a direct order.

The Chief, Deputy Chief, or the employee's supervisor, will then telephone the Medical
Provider to notify it that an employee is being transported for testing.

A supervisor will transport the employee to be screened directly to the Medical Provider,
and the employee will remain under observation to ensure the integrity of the screening process.

The supervisor will provide the employee transportation home after the screening
process. The employee will remain on leave with pay until the test results are reported to the
Chief. If the test results are negative, the Chief, Deputy Chief, or the employee's supervisor will
inform the employee of the date the employee is to resume work.

(C) UNION REPRESENTATION

After an employee has been ordered to submit to drug testing for cause, the employee
shall be provided an FOP representative to accompany the employee and the supervisor to the
testing site. The employee may release the FOP representative if he/she so desires. The Union
may designate names of members solely for the purpose of representation during drug screening.

IV. SCREENING PROCESS

(A) SAMPLE COLLECTION

Specimen collection will occur in a medical or other secure setting and the procedures
should not demean, embarrass, or cause physical discomfort to the employee.

Each step in the collecting and processing of the urine specimens shall be documented to
establish procedural integrity and the chain of evidence.

The employee designated to give a sample must be positively identified with photo 1.D.
or fingerprint prior to any sample being taken.

The Medical Provider will furnish urine sample containers prelabeled with the
employee's A.P.D. identification number, date, and time of collection. After collection, the
sample will be sealed, the Chain of Custody form will be completed, and the employee will be
asked to confirm the information contained on the sample container and the Chain of Custody
form by signing the Chain of Custody form.
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(B) IESTING METHODOLOGY

The Medical Provider selected by the City and the Fraternal Order of Police to conduct
the analysis must be experienced and capable of quality control, documentation, chain of
custody, technical expertise, and demonstrated proficiency in urinalysis testing. The testing or
processing phase shall consist of a two-step procedure.

i Initial screening step, and
ii. Confirmation step.

The urine sample is first tested using a screening procedure. A specimen testing positive
will undergo a confirmatory gas chromatography/mass spectrometry (gc/ms) test. An initial
positive report will not be considered positive, rather it will be classified as confirmation
pending. Where a positive report is received, urine specimens shall be maintained under secured
storage for a period of not less than one (1) year. Any sample which has been adulterated or is
shown to be a substance other than urine shall be reported as such. All test results shall be
evaluated by suitable trained medical or scientific personnel prior to being reported to the
Medical Review Officer. All test results shall be treated with the same confidentiality as other
employee medical records and will be disclosed only to those administrative personnel involved
in the screening, rehabilitation or disciplinary process.

© SCREENING STANDARDS

The City and the Fraternal Order of Police in consultation with the Medical Provider have
determined the type of screening to be used. The specific substances to be tested for, and the
threshold substance levels that shall be considered a positive test result are as follows:

Initial Confirmation
Drug Screening {evel

Level
Amphetamines 1000 ng/ml 500 ng/ml
Barbiturates 300 ng/ml 200 ng/ml
Benzodiazepines 300 ng/ml 200 ng/ml
Cannabinoids 50 ng/ml 15 ng/ml
Cocaine Metabolite 300 ng/mi 150 ng/ml
Methadone 300 ng/ml 200 ng/ml
Opiates 2000 ng/ml* 2000 ng/ml

*25 ng/ml if immunoassay

(specific for free morphine)
Phencyclidine (PCP) 25 ng/ml 25 ng/ml
Propoxyphene 300 ng/ml 200 ng/ml
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Should SAMHSA add to or delete from the current panel of controlled substances or alter
the initial screening or confirmation levels, this program will be modified to conform to
SAMHSA standards. Employees will be notified, in writing, of such changes. Such changes
will be reflected in the subsequent bargaining agreement.

(D) SCREEN RESULTS
L. Negative Resulis

If the screen results are negative, the results will be reported in writing to the Medical
Review Officer and the sample will be discarded.

2, Positive Results

If the results of the first screen are positive, the Medical Provider will immediately
conduct a second screening using a different methodology on a different portion of the original
sample.

The Medical Provider will report the confirmation screen results, whether positive or
negative, to the Medical Review Officer. Any adulterated sample, or samples otherwise
tampered with, may be treated for disciplinary purposes as a positive result.

If the confirmation screen results are positive, employees may request an additional
screening, beyond the confirmation screening, by any SAMHSA approved alternate laboratory.
Employees will be responsible for the cost of any additional screenings. For chain of custody
purposes, the sample will be transferred directly from the Medical Provider to the alternate
laboratory, and the alternate laboratory will complete the Chain of Custody form.

If the confirmation screen results are positive, the Medical Provider will retain the sample
for at least one (1) year to allow for additional screenings, and employee appeals.

(E) ROLE OF MEDICAL REVIEW OFFICER

The Medical Review Officer (MRO) is a physician knowledgeable in the medical use of
prescription drugs and the pharmacology and toxicology of illicit drugs. The MRO's primary
responsibility is to review and interpret positive test results obtained through the DSP. In
fulfilling these responsibilities, the MRO is to be guided by the U.S. Department of Health and
Human Services (DHHS) Mandatory Guidelines.

If any question arises as to the accuracy or validity of a positive test result, the MRO
should in collaboration with the laboratory director and consultants, review the laboratory
records to determine whether the required procedures were followed. The MRO then makes a
determination as to whether the result is scientifically sufficient to take further action. If records
from collection sites or laboratories raise doubts about the handling of samples, the MRO may
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deem the urinary evidence insufficient and no further actions relative to individual employees
would occur.

The MRO must also assess and determine whether alternate medical explanations could
account for any positive test result. In reviewing the laboratory results, the MRO may conduct a
medical interview with the employee, review the employee's medical history, or review any other
relevant biomedical factors. The MRO shall also review any information provided by an
employee attempting to show legitimate use of a drug. The MRO may perform limited physical
examinations, seeking, for example, needle tracks, in determining whether clinical signs of drug
abuse are present.

The MRO must ultitnately determine whether some reason other than illegal drug use
explains a drug-positive urine. If the MRO verifies illegal drug use, the information related to
the use of illegal drugs will be disclosed to the Chief or Acting Chief. Any medical information
provided to the MRO that is not specifically related to use of illegal drugs will be treated as con-
fidential and not disclosed. Ifit is determined with reasonable certainty that there is a legitimate
medical or other reason to account for the positive laboratory findings, no information
identifying the specific employee will be disclosed and the test results will be reported as
negative.

V. DISCIPLINARY ACTION AND APPEAL

A. Disciplinary action against an employee for substance abuse shall occur only after
a depattmental investigation in which the employee is informed of the evidence against him and
has had an opportunity to respond.

B. Employees who as a result of being drug tested are found to be using illegal drugs
may be subject to dismissal. Voluntary submission to a program may be considered prior to
imposition of a disciplinary penalty. Employees who are found to be abusing drug(s) which have
been legally prescribed shall be allowed to enter a substance abuse rehabilitation program and
shall not be terminated on the first instance of illegal drug use. Refusal to submit to a drug test
may also be grounds for dismissal. Adulteration of, or switching a urine sample shall be
grounds for dismissal.

C. Employees may appeal any formal disciplinary action to the Mayor and the Civil
Service Commission subject to the conditions stated in Section 72, of the City Charter and the
Akron Police Department Rules and Regulations. In lieu of an appeal to the Civil Service
Commission, the Union may appeal the disciplinary action to arbitration.

VI. PARTICIPATION IN A TREATMENT PROGRAM

Employees who may be drug dependent are encouraged to voluntarily seek professional
assistance through a treatment program supervised by the Employee Assistance Program. Any
self-referral will be kept confidential to the extent provided by the EAP's policies and
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procedures. Voluntary assistance should be sought BEFORE the drug abuse affects job
performance or endangers fellow employees or members of the public.

Although rehabilitation is one of the principal mechanisms relied upon to reach the goal
of this Program, rehabilitation is considered only secondary to the primary goal of ensuring
safety. The Chief will, therefore, recommend referral to EAP only when the particular
circumstances of an employee's case indicate that treatment will be both therapeutic, and a
reasonable alternative to facilitating the goal of this Program. If the Chief, or Acting Chief,
refers an employee to the EAP, such supervisory referral will be considered a direct order.
Supervisory referrals will be kept confidential to the extent provided in this Program, and in the
EAP's policies and procedures, except that the EAP will submit a written report to the Chief
when an employee successfully completes the EAP, refuses to participate in the EAP, or
withdraws from the EAP before successful completion of the Program.

The City's EAP is separate and distinct from the Police Department and this Drug Screen
Program, and therefore, any referral or treatment, is subject to the EAP's own policies and
procedures.

Participation in the EAP will not necessarily preclude disciplinary action with respect to
any violations of the law or work rules and regulations.

VII. MEDICAL PROVIDER

The Medical Provider for collection of samples referred to above is MEDGroup, 3913
Darrow Road, Stow, Ohio, 44224. Phone 330-688-7900. Hours of service are 7:00 a.m. - 9:00
p-m. Monday through Friday, Saturday and Sunday, 9:00 a.m. - 6:00 p.m. The Medical Provider
of laboratory services in connection with the urinalysis testing is Medtox Laboratories.

VIII. NOTICE OF EDUCATION OF EMPLOYEES REGARDING TESTING

1. All employees will be informed of the Division's drug testing policy. Employees
will be provided with information concerning the impact of the use of drugs on job performance,
the manner in which these drug tests are conducted, the reliability of the tests performed, under
what circumstances employees will be subject to testing, what the tests can determine, the types
of substances to be screened, and the consequences of testing positive for illegal drug use. All
new employees will be provided with this information when initially hired. No employee shall
be tested until this information has been provided.

2. There will be a 90-day information distribution period prior to the implementation of
testing under this policy for employees.
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IX. PROBATIONARY EMPLOYEE DRUG TESTING
(A)  All newly-hired probationary employees shall be required as a condition of employment

to participate in any unannounced mass/mandatory drug tests scheduled during the probationary
period.
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TIME BANK

L PURPOSE

A, The purpose of the Time Bank is to assure a member of the program that he will
not be removed from the payroll during the first year of illness or incapacity due to an off-duty
injury which causes him to use all time off available to him.

IL ELIGIBILITY

A. Any sworit member of the Akron Police Division, hereinafier referred to as
employee, who has completed his initial probation period is eligible to join this program.
Employees will be afforded the opportunity to join the program within forty-five (45) days after
the initial establishment of the Time Bank Committee. Employees who are not eligible, due to
not having hours to donate, shall express their intent to join, in writing, within the above stated
forty-five (45) day period and will be allowed to become members on the first opportunity they
have to donate hours. After the initial enrollment, employees will have the opportunity to join
during the first two (2) weeks of January of each subsequent year.

3] The Time Bank Committee may review any applicant’s past record of sick
time use before aliowing the applicant to join the program.

2) A past record of sick time abuse shall be sufficient to refuse any applicant
admission into the program.

nr. TIME DONATION

A. Fach employee who wishes to enroll in the Time Bank shall be required to donate
four (4) hours of time to the program at the time he joins it.

D The following types of time may be donated:

a. Paid Leave Hours
b. Compensatory Time
c. Holidays

B. When the available time in the Time Bank is reduced to one hundred (100) hours
through withdrawals, additional donations of time shall be required to bring the amount of time
in the Time Bank back to the five hundred (500) hour level. Such donations shall be made in the
following order:

)] A drawing shall be held by the Time Bank Committee to determine the
letter of the alphabet that will start the second round of donations.
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a. The entire roster must then be gone through before a
member can be called on for the third round donation, and so forth.

C. If a member is called on for a donation and fails to respond, he shall be dropped
from the program providing he has available hours to donate. If the member fails to respond due
to having insufficient hours to donate, he will be continued on the program providing he
contributes at the first opportunity he has hours available.

D. Effective January 1, 1995, and each year thereafter, the City of Akron agrees to place
into the Time Bank One-Hundred percent (100%) of all informal disciplinary time from the
previous year.

IvVv. TIME BANK ADMINISTRATION

A The Time Bank shall be maintained and administered by the Benefits Officer who
shall report in writing any withdrawals from, or donations to, the Time Bank to the Chief of
Police and the Time Bank Committee.

B. A committee shall be established by the Chief of Police consisting of five (5)
members appointed for terms of five (5), four (4), three (3), two (2) and one (1) year(s) who shall
elect a committee chairman from among themselves. In each succeeding year the Chief of Police
shall appoint one (1) committee member to a five (5) year term.

)] The committee shall investigate each member applying to withdraw time
from the Time Bank and assure that the member meets all of the established requirements for the
withdrawal of time.

2) The committee shall report its findings and recommendations to the Chief
of Police and make reports, upon request, to the Deputy Mayor of Labor Relations or Labor
Relations Director containing any information requested.

C. The Chief of Police, upon receiving a report from the Time Bank Committee,
shall notify the Administrative Agent whether a withdrawal of time is allowed or disallowed.

) The Chief of Police may, with good and reasonable cause, disallow
withdrawal of time from the Time Bank even though the committee has recommended approval;
however, if he does he must notify the committee of his reason as for doing so.

V. USE OF TIME BANK
A. When a member off duty has used all time off available to him and is within

fifteen (15) days of using all of his accumulated sick time, the Personnel Officer shall notify the
Chief of Police, the Time Bank Commiitee, the Benefits Officer and the member concerned.
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B. The member shall furnish such information and physician's statements to the
committee as they may require to make a decision.

C. Any member drawing time from the Time Bank may be required by the
committee to periodically furnish them with additional information or physician's statements
during the time the member is off.

D. The length of time available to any one (1) member through the Time Bank is six
(6) calendar months; however, under exceptional circumstances a member on extended sick
leave may apply for one (1) extension of time not to exceed six (6) calendar months if his
physician will assure the committee that at the end of the extension of time the member will be
sufficiently recovered to return to active duty.

E. In no case where regular sick leave has been abused by the member shall he be
granted time from the Time Bank.

D The committee shall have the right to determine if sick leave has been
abused in the past by investigating an employee's past record of sick leave usage to determine the
character and frequency of any sick leave taken.

2) The committee shall have the right to require proof of illness or injury in
the investigation of past sick leave use.

F. Additional qualifications may be imposed from time to time by agreement
between the Fraternal Order of Police, the Chief of Police and the Deputy Mayor of Labor
Relations or Labor Relations Director or their designees.

VI.  SCOPE OF AGREEMENT

It is expressly understood that this AGREEMENT is subject to all applicable provisions
of statutes, City Charter, Ordinances, and Civil Service Commission Rules and Regulations, as
well as the Rules and Regulations of the Police Division; the parties shall continue to be bound
by such provisions, both as they now exist and as the same may be amended and supplemented
from time to time,
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MEMORANDUM OF UNDERSTANDING

The parties agree that within sixty (60) days after the execution of this Agreement, each
party will appoint up to three members of a Health Insurance Improvement Committee charged
with the responsibility to examine into and recommend more cost-efficient health insurance
program alternatives. Representatives of each of the other unions representing City personnel
shall be invited to join the committee. The committee shall meet within thirty (30) days after it
has been constituted to discuss and formulate plans for the accomplishment of its task.
Consultants retained by the parties may participate in the committee meetings.
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATICONS
146. S. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.cl.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President
Fraternal Order of Police, Lodge #7
217 S. High Street

Akron, OH 44308

Dear Mr. Hlynsky:

This letter is to reaffirm the City of Akron's commitment made that should the Police and
Firemen's Disability and Pension Fund of Ohio's health insurance plan or a successor plan cease
to provide benefits to eligible City of Akron retirees, spouses and dependent children, widows
and widowers, the City of Akron would become the primary insurer of benefits authorized by the
City of Akron ordinances.

In cases where another health plan or plans' liability precedes that of the City of Akron
plan, the City of Akron will continue to provide benefits in its order of liability.

Sincerely,

kj ﬁméd,/dhi&#m%-c&
Patricia Ambrose Rubright
Interim Director Labor Relations

43



PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. S. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.ci.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street

Akron, OH 44308

Re: Secondary Employment Rates

Dear Mr. Hlynsky:

Since 19990, it has been the intent of both parties that the rate of pay for a patrolman be
within the closest $.50 increment of the top patrol officer hourly rate. The rate of pay for a
Sergeant and above acting as supervisors in the course of secondary employment shall always be
$2.00 per hour higher than the patrol officer rate.

To continue this method of calculation and to avoid confusion in the future over effective
dates of needed adjustments, the parties agreed during 1994 negotiations to the following
language: ‘

"The rate of compensation for secondary employment shall be adjusted, beginning with the first
day of the first pay period in January, to an amount necessary to remain within the closest $.50
increment of the top patrol officer hourly rate then in effect.”

Since the current Agreement is for three (3) years, the wage increases for off-duty
jobs will become effective the same day as the wage increases awarded by the Conciliator
on January 3, 2011,

The following off-duty hourly rates will become effective as follows:
1/3/11 — Hourly rate for off-duty police jobs:

Non-supervisory capacity - $25.50
Supervisory capacity - $27.50
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4/3/11 - Hourly rate for off-duty police jobs:

Non-supervisory capacity - $26.50.

Supervisory capacity - $28.50.

1/1/12 - Hourly rate for off-duty police jobs:

Non-supervisory capacity - $27.00.

Supervisory capacity - $29.00.

7/1/12 — Hourly rate for off-duty police jobs:

Non-supervisory capacity - $27.00.

Supervisory capacity - $29.00.

Sincerely,

.:\%ﬁbéfeiéyﬂ@wﬂfﬁiﬂmﬁ
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. S. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / {330) 375-2030 / Fax (330) 375-2041 / www.cl.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street

Akron, OH 44308

Dear Mr. Hlynsky:

This will confirm our commitment regarding Rule 400.05-A of the Police Rules and
Regulations.

400.05 Members will wear the official Police Division uniform prescribed by the Police
Division Uniform Specifications while on duty.

a. Wearing of the uniform cap is optional except under the following conditions:
1. When directing traffic;
2. When working crowd control (special events);

3. With the dress uniform.

Sincerely,

“{dtiia Lnbiat %&%K%
Patricia Ambrose Rubright !

Interim Director Labor Relations
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. 8. High Street / CitiCenter / Suite 703 / Akron, Chio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.ci.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President
Fraternal Order of Police, Lodge #7
217 S. High Street

Akron, OH 44308

Dear Mr. Hlynsky:

This letter confirms, in writing, the agreement made during 2006 negotiations between
the City of Akron and the Fraternal Order of Police, Akron Lodge #7, so as to evaluate the
current Fitness Program within the Akron Police Department.

The parties agree that not later than sixty days after the execution of this Collective
Bargaining Agreement, the parties will each nominate three members to serve as members of a
Joint Physical Fitness Review Committee charged with the responsibility of analyzing and
making recommendations to improve the programs and policies relating to the maintenance of
good health and physical fitness of Officers. The Committee shall convene and meet not later
than thirty days after the parties exchange their list of members.

Sincerely, L ‘/ )
; . ) . i
\JMw e b
Patricia Ambrose Rubright .

Interim Director Labor Relations
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. 5. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.ci.akron.oh.us

Janmary 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street, Room 403

Akron, OH 44308

Re:  Physical Fitness
Dear Mr. Hlynsky:

The City will furnish membership privileges to the CitiCenter Athletic Club or
Balch Street fitness facility or another facility designated by the City beginning January 3,

2011 for each bargaining unit member.

In 2003 negotiations, the parties have agreed that this incentive shall not be used to
engage in competitive sports, competitive sports training, or for recreational sports activities.

Sincerely, N o T
%ﬁm Uribhes, Frtsi J0
Patricia Ambrose Rubright

Interim Director Labor Relations
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. S. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax {330) 375-2041 / www.ci.akron_oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street, Room 403

Akron, OH 44308

Re:  Fitness Testing
Dear Mr. Hlynsky:

During 2003 labor negotiations between the City of Akron and the Fraternal Order of
Police, Akron Lodge #7, the parties negotiated the following change to the Akron Police
Department’s Physical Fitness Policy (P-2003-069).

A. Effective January 1, 2004, bargaining unit members hired between 9/10/84 to and
including 12/26/94, must do one of the following:

1. Maintain a level of fitness whereby the officer falls within the guidelines
as specified in the Health Maintenance Requirements Agreement signed by the bargaining unit
member or;

2. Complete the Criterion Task Test (CTT) within the time limits specified
by ARA Human Factors Incorporated. However, officers will be given the option to climb the
wooden barrier that is presently part of the Criterion Task Test, or a six (6) foot chain-link fence.

B. Officers hired on or after 8/29/95 will be required to successfully complete, on an
annual basis, one of the following tests:

I. Complete the Criterion Task Test (CTT) within the time limits specified
by ARA Human Factors Incorporated.
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2. Complete the Criterion Task Test (CTT) within the time limits specified
by ARA Human Factors Incorporated. However, officers will be given the option to climb the
wooden barrier that is presently part of the Criterion Task Test, or a six (6) foot chain-link fence.

Changes in the Physical Fitness Policy, as agreed upon in 2003 negotiations, cannot be
changed without the mutual consent of the City of Akron and the Fraternal Order of Police,
Akron Lodge #7.

However, if the changes are deemed invalid by operation of law or be declared invalid by
any tribunal of competent jurisdiction, or found to be in conflict with state and federal laws,
Charter of the City of Akron, or Civil Service Rules, the City of Akron and the Fratemal Order
of Police, Akron Lodge #7, will meet within thirty (30) days to negotiate an alternate test. All
other provisions of the Physical Fitness Policy will remain in full force and effect.

Sincerely,

Patricia Ambrose’Rubright
Interim Direcior Labor Relations
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYCOR'S OFFICE OF LABOR RELATIONS
146. S. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.ci.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street, Room 403

Akron, OH 44308

Re:  Medical Waiver for Physical Fitness Policy
Dear Mr. Hlynsky:

During 2006 negotiations, the City of Akron agreed with the Fraternal Order of Police,
Akron Lodge #7, that within sixty (60) days of ratification of the labor agreement, the parties
will meet to develop a medical waiver provision under which testing pursuant to the Physical
Fitness Policy (P-2003-069) may be postponed due to medical reasons.

Sincerely,

- 'L@Uﬂ?%ﬁﬁ,)%

Patricia Ambrose Rubright
Interim Director Labor Relations
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PATRICIA AMBROSE-RUBRIGHT

Donald L. Plusquellic
Mayor

THE MAYOR'S OFFICE OF LABOR RELATIONS
146. 8. High Street / CitiCenter / Suite 703 / Akron, Ohio 44308 / (330) 375-2030 / Fax (330) 375-2041 / www.ci.akron.oh.us

January 3, 2011

Mr. Paul J. Hlynsky, President

Fraternal Order of Police, Akron Lodge #7
217 S. High Street, Room 403

Akron, OH 44308

Re: Transitional Work
Dear Mr. Hlynsky:

~ This letter is written to confirm, in writing, the agreement made between the City of
Akron and the Fraternal Order of Police, Akron Lodge #7.

During 2007 negotiations, the parties agreed that within ninety (90) days of the signing of
the labor agreement, the parties will meet in an attempt to negotiate a Transitional Work

Program.
Sincerely, N .
e g D
WLy bt

Patricia Ambrose Rubright
Interim Director Labor Relations
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APPENDIX OF ORDINANCES

#11-2011 wrth Salary Plans (Akron Codg of Ordinances §35.02)
#530-1986 (Akron Code of Ordinances §35.12)

#802-2000, #238.16 (Akron Code of Ordinances §§35.15 and 35.16)
#804-2000 (Akron Code of Oldinanﬁes §35.12)

#662-1979

#377-2007

#183-2002 {Akron Code of Ordinances §35.03)

#805-1983
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ORDINANCE NO. 1. -2011 providing for adjustments in employee
compensation for the uniformed members of the Division of Police; amending and/or
supplementing Title 3, Chapter 35, section 35.02 "Working Hours", and approving
changes in medical benefits and fitness allowances for members of the Fraternal Order
of Police, Akron Lodge #7; and declaring an emergency.

Offered by MAYOR PLUSQUELLIC

A WHEREAS, on January 3, 2011, Conciliator Margaret Nancy Jémﬁon issued Her
findings, opinions and order in Case No. 09-MED-10-1137 between the City of Akron
and the Fraternal Order of Police, Akron Lodge #7; and

WHEREAS, issuance of the award constitutes a binding mandate upon the City
of Akron to promptly adopt conforming legislation.

NOW, THEREFORE, BE IT ENACTED by the Council of the City of Akron:

Section 1. That compensation for uniformed members of the Police
Division be increased as follows:

DATE PERCENTAGE OF INCREASE

April 3, 201 ¥ 1.5%
January 1,2012 2.0%
July § 2012 1.0%

Section2. Approving changes in prescription co-pays and establishing
monthly premiums for members of the Fraternal Order of Police, Akron Lodge#7,

and -amending and/or supplementing Section 3 of Ordinance No. 377-2007 to
read as follows:

A Hospitalization Insurance, as heretofore authorized, for
active permanent full-time City employees and their dependents (including
children of divorced employees), retired employees and spouses of
deceased active permanent full-time employees who have died since April
1, 1972, and their dependents (including children of divorced employees),
and for spouse of deceased retired employees who have retired since
April 1,1972, and their dependents (including children of divorced
retirees), and for surviving spouses of active or retired police officers who
died or retired prior to April 2, 1972, and their dependents (inciudirsg
children of said police officers who were divorced) provided the surviving
spouse and/or dependents were enrolled in the insurance plan ona self—
pay basis April 30, 1981.

B.  Surgical and medical benefits, as heretofare authorized, for
active permanent and full-time City employees, retired employees, and
their dependents (including children of divorced employees or retirees), -



- and for spouses of deceased active employees who have died since April
1, 1872, and their dependents (including children of divorced employees),
and for spouses of deceased retired employees who have retired after
April 1, 1972, and their dependents (including children of divorced
retirees), and effective May |, 1981, for surviving spouses of active or
retired police officers who died or retired prior to April 2, 1972, and their
dependents (including children of said police officers who were divorced),
provided the surviving spouse and/or dependents were enrolled in the
insurance plan on a self-pay basis April 30, 1981.

1. Coverage for outpatient treatment for mental and nervous
disorders shall be covered at eighty percent (80%) of the
reasonable and customary charge per visit for a maximum of 12
visits per policy year.

2, For those active employees and dependents (including
children of divorced employees) within the Fraternal Order of
Police, Akron Lodge #7, bargaining unit, the surgical fee schedule
shall be an $11.00 conversionfactor.

3 For those active employees and dependents (including
children of divorced employees) within the Fraternal Order of
Police, Akron Lodge #7, bargaining unit, an in-hospital doctors'
visits schedule of $30.00 for the first day of confinement and $25.00
for the next 119 days of confinement, not to exceed $3,005.00 per
confinement.

C. Out-patient, laboratory and X-Ray insurance, as heretofore
authorized, as follows:

1. In the amount of $750.00 for employees within the Fraternal
Order of Police, Akron Lodge #7, bargaining unit and their
_dependents (including children of divorced employees). For those
employees and dependents (including children of divorced
employees) within the Fraternal Order of Police Akron Lodge #7,
bargaining unit, Pap smears shall be an eligible expense.

2. In the amount of $750.00 for retired employees and their
dependents (including children of divorced retirees), and for
spouses of deceased active employees who have died since April
1, 1972, and their dependents (including children of divorced
employees), and for spouses of deceased retired employees who
have retfired after April 1, 1972, and their dependents (including
children of divorced retirees), and for surviving spouses of active or
retired police officers who died or retired prior to April 2, 1972, and
their dependents (including children of said police officers who are
divorced), provided the surviving spouse and/or dependents were
enrolled in the insurance plan on a self-pay basis April 30, 1981.



3. In the amount of $100.00 maximum per year for routine
physicals to cover active bargaining unit members and their dependents.

D. Major medlcai benefits, as heretofore authorized, for active
permanentfull-ime City employees and retirees, as follows:

1. The lifetime limitation for bargaining unit members shall be
$3,000,000.00. Inoculations shall he an eligible expense. The major
medical deductibles for bargaining unit members shall be $100.00 per
individual and $200.00 per family.

(a) Radial keratotomy shall be included as a covered
major medical expense with a maximum limitation of $3,000.00 for -
bargaining unit members only, this shall include pre-operation
evaluation.

(i) For bargaining unit members only, all other
refractive surgery that is approved by the food and drug
administration, shall be included as a covered major medical
expense, with a maximum limitation of $3, 000. 00. This shall
include pre—operatlon evaluation.

(i) Lifetime coverage is limited to one (1)
refractive  surgery pereye. '

2. A $1,500,000.00 life-time limitationfor retired employees and
their dependents (including children of divorced retirees), and for
spouses of deceased active employees who have died since April
1.1972, and their dependents (including children of divorced
employees), and for spouses of deceased retired employees who
have retired after April 1, 1972, and their dependents (including
children of divorced retirees), and effective May 1, 1981, for
surviving spouses of active or retired police officers who have died
or retired prior to April 2, 1972, and their dependents (including
children of said police officers who were divorced), provided the
surviving spouse and/or dependents were enrolled in the insurance
plan on a self-pay basis April 30, 1981, having deductible features
of $100.00 per individual and $200.00 per family.

E. EFFECTIVE JANUARY |, 2012, BARGAINING UNIT MEMBERS
OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE #7, WILL
BE REQUIRED TO PAY MONTHLY MEDICAL PREMIUMS IN THE
AMOUNT OF $20.00 PER MONTH FOR INDIVIDUAL COVERAGE AND
$40.00 PER MONTH FOR FAMILY COVERAGE.



E:F. Life insurance for active permanent ful-time employees and
retirees as follows:

1.

For active employees in the Fraternal Order of Police, Akron

Lodge #7, bargaining unit, in the amount of $50,000.00 and $50,000.00
accidental death and dismemberment per covered individual.

2.

For bargaining unit members of the Fraternal Order of

Police, Akron Lodge #7, who retired:

(a).

(b)

@

(d).

(e).

().

(9.

(h).

(0).

.

).

Priorto April 1, 1979, $2,060.00.

On or after April 1, 1979, and whose death occurs after
May 13, 1980, $4,000.00, otherwise, $2,000.00.

On or after Aprit 1, 1981, and prior to January 1, 1982,
$8,000.00 for first 12 months after retirement, thereafter
$6,000.00

On or after January 1, 1982, $12,000.00 for first 12 months
after retirement, thereafter $6,000.00

On or after April 1,1983, $13,000.00 for first 12 months after
refirement, thereatfter $6,500.00.

On or about Aprit 1, 1984, $15,000.00 for first 12 months
after retirement, thereafter $7,500.00.

On or after April 1,1987, $17,000.00 for the first 12 months
after retirerent, thereafter $8,500.00.

On or after April 1,1988, $19,000.00 for the first 1'2 months
after retirement, thereafter $9,500.00.

On or about-January 1,1990, $22,000.00 for the first 12
months after retirement, thereafter $11,000.00.

On or about December 31, 1990, $25,000.00 for the first 12
months after retirement, thereafter $12,3500.00.

On or after January 1, 1992, $27,000.00 for the first 12
months after retirement, thereafter $13,500.00.



(1) .0On or after January 1,1993, $29,000.00 for the first 12 month

(m).

(n).

(0).

(p)-

().

{n.

&.

after retirement, thereafter $14,500.00.

On or after January 1, 1994, $32,000.00 for the first 12
months after retirement, thereafter, $16,000.00

On or after January 1, 1995, $34,000.00 for the first 12
months after refirement, thereafter $17,000.00.

On or about January 10,1996, $36,000.00 for the first 12
months after retirement, thereafter $18,000.00.

On or after January 1, 1997, $40,000.00 for the first 12

‘months after retirerent, there after $20,000.00.

On or after January 1, 1998, $43,000.00 for the first 12
months after retirement, there after $21,500.00. ‘

On or after January 1, 1999, $46,000.00 for the first 12
months after retirement, there after $23,000.00.

On or after January 1, 2000, $50,000.00 for the first 12 months
after retirement, thereafter $25,000.00

FG. A prescription planwith a deductiblefeature as follows:

(a).
(b).

Brand name prescriptions $8.00

Generic prescriptions $4.00

2. For those drugs purchased through mail order, thé deductible shall be

as follows:
(a).
(b).

Brand name prescriptions $4.00

Generic prescriptions $2.00

3.  Effective January 1, 2008, the prescription plan will be modified as

follows:
().

Prescriptions refilled at a participating refail pharmacy are subject
to the following co-payment structure:
0] Generic prescription $4.00
(per prescription)
(i)  Formulary(preferred



drug) brand name
prescription $8.00
(per prescription}

@iy  Non-formulary(non-
preferred drug) brand
name prescription $25.00
(per prescription) -

(b). EFFECTIVE JANUARY 1, 2011, BARGAINING UNIT
MEMBERS OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE
#7, AND THEIR DEPENDENTS SHALL BE REQUIRED TO PAY
ACCORDING TO THE FOLLOWING SCHEDULE FOR MAIL ORDER AND
RETAILS20-DAY PROGRAM:

{1] GENERIC PRESCRIPTION $8.00
(PER PRESCRIPTION)

(ii) FORMULARY (PREFERREDDRUG)  $16.00
(PER PRESCRIPTION)

(iii)  NON-FORMULARY (NON-PREFERRED
DRUG) BRANDNAME PRESCRIPTION $50.00
(PER PRESCRIPTION)

G:H. Dentalinsurance as follows: For City employees and their dependents
(including children of divorced employees), refired employees and their
dependents (including children of divorced retirees), and spouses of deceased
active employees and retirees and their dependents (including children of
divorced employees or retirees), included in the Fratemai Order of Police,
Akron Lodge #7, bargaining unit, said plan shall have a no-deductible feature
with Class 1,1}, ll, and iV services based on a usual and customary planwith an



aggregate $1,500.00 annual maximum, a $2,500.00 lifetime orthodontic
maximum, :

Hl. Bargaining unit members, their spouses and dependents, retirees
and their spouses and dependents, shall be covered under the City of
Akron's vision care plan.

Section 3. That Titie 3 "Administration," Chapter 35 "Employment Policies,"
Section 35.02 "Working Hours," of the Code of Ordinances ofthe City of Akron, Ohio, is
hereby amended and/or supplemented to provide for an adjustment in holidays for

bargaining unit members of the Fraternal Order of Police, Akron Lodge #7 and to read
as follows:

35.02 Working hours. -

(A} Itis hereby provided that the standard hours of work for employees, as far
as possible and practicable, shall be eight hours per day and forty hours in any
one week. However, all hours in excess of eight hours in any twenty-four-hour
period or forty hours in any one week by employees shall be classed as overtime
and shall be paid for at the rate of time and one-half. In no event shall premium
be paid on premium payment, excepl that a paid holiday, a day of annual leave,
a day of funeral leave, a day of jury duty, a day of paid leave for reasons other
than sickness or injury, and approved union time off shall be considered the
same as a workday of eight hours for the purpose of computing premium pay.

B) Permanent employees in the classified service, except sworn personnel in
the Police and Fire Divisions, shall receive compensation at their regular rate of
pay for the following holidays: New Year's Day, Martin Luther King, Jr.'s birthday,
Presidents’ Day, Memorial Day (day observed), Independence Day, Labor Day,
Columbus Day (day observed), Veterans' Day, Thanksgiving Day, the Friday
after Thanksgiving, Christmas Day, and three days described as "Personal
Days."

1. Seasonal and temporary employees within the American Federation of State,
County and Municipal Employses (AFSCME) Local #1360 bargaining unit shall
receive compensation for the above-listed holidays, however they are not eligible
for "Personal Days."

2. In 2009, Civil Service Personnel Association bargaining unit members who
work in the Safety Communications Division are entitted to compensation for the
holiday "City Picnic Day" and two days described as "Personal Days." Effective
beginning in calendar year 2010 those employees will receive an additional
"Personal Day" in fieu of "City Picnic Day."

(C) Any of the above holidays falling on Saturday shall be observed on the
preceding Friday and those falling on Sunday shall be observed on the following
Monday, which shali be considered the holiday for the purpose of this section.

(D) However, to be entitlied to pay for the holiday enumerated, the employee
must be on a paid status the scheduled workday preceding the holiday as well as
the scheduled workday following the holiday or take a furlough day on the
scheduled workday before and/or after the holiday. For purposes of this section,
if an employee receives permission from supervision to attend union
conferences, meetings, and seminars, such day off shall not be defined as a
scheduled workday. In the event that the employee works less than the full



scheduled workday on the day which precedes or follows the holiday, holiday pay
will be adjusted downward to correspond with the least number of hours worked
on either of such days preceding or following the holiday, whichever is lesser.
However, employees within the Local #1360 bargaining unit of the American
Federation of State, County and Municipal Employees shall not lose holiday pay
by virtue of being absent the day before or the day after the holiday if the
absence is due to a suspension. :

(E) Swom personnel of the Police Division shall receive fourteen working days
compensatory time off for the following holidays: New Year's Day, Martin Luther
King, Jr's birthday, Presidents' Day, Memorial Day (day observed),
Independence Day, Labor Day, Columbus Day (day observed), Veterans' Day,
Thanksgiving Day, the Friday after Thanksgiving, Christmas Day, Gity-Pienic
Bak Peace Officers Memorial Day, which shall be observed on May 15 of each
year, and ore-day TWO DAYS described as a "Personal Day$."

(F) Sworn personnel of the Fire Division shalt receive one hundred seventy-two
hours of compensatory time off for the following holidays: New Year's Day, Martin
Luther King, Jr.'s birthday, Presidents' Day, Memorial Day, independence Day,
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, the Friday after
Thanksgiving, Christmas Day, and Akron' Fire Department Memorial Day, which
shail be observed each year on the Thursday of Fire Prevention Week.

(G) Inthe event any permanent employee, excluding all sworn police and fire -
personnel, and any seasonal and temporary employee within the Local #1360
.bargaining unit, is required to work on any of the above-enumerated holidays,
such employee shall receive two and one-half times the regular rate of pay for
actual hours worked in lieu of holiday compensationfor such hours, regardless of
whether or not such employee has worked the scheduled workday before or after
the holiday.

(I) Sworn personnel of the Police Division, including the Chief and Deputy
Chiefs, who work the following hofidays: New Year's Day, Martin Luther King,
Jr's birthday, Presidents' Day, Memorial Day (day observed), independence
Day, Labor Day, Columbus Day (day observed), Veterans' Day, Thanksgiving
Day, the Friday after Thanksgiving, Christmas Day, City Picnic Day, and Peace
Officers' Memorial Day, shall be paid at the rate of one and one haif fimes the
- regular rate of pay for actual hours worked. Such pay shall not be in lieu of
compensatory time off for those holidays.

(a) Notwithstanding any other provision in this code, during calendar year

2010, bargaining unit members of the Fraternal Order of Police, Akron Lodge#7,
who work on the following holidays shall not receive premium pay: Columbus
Day, Veteran's Day, and the Friday after Thanksgiving. '

(2) Sworn personnel of the Fire Division, excluding the Chief and Deputy Chiefs,
who work on the following holidays: New Years Day, Martin Luther King, Jr.'s
birthday, Presidents' Day, Memoriai Day, Independence Day, Labor Day,
Columbus Day, Veterans'. Day, Thanksgiving Day, the Friday after Thanksgiving,
Christmas Day, and Akron Fire Department Memorial Day shall be paid at the
rate of one and one-half times the regular rate of pay for actual hours worked.
Such pay shall not be in lieu of compensatory time off for those holidays.

(3) Notwithstanding any other provision in this cede, during calendar year 2010,
bargaining unit members of American Federationof State, County and Municipal
Employees Local #1360 who work on the following holidays shall not receive
premium pay: Independence Day, Labor Day, Columbus Day, Veteran's Day,
and the day after Thanksgiving. :



{4) Notwithstanding any other provision inthis code, during calendar year 2010,
bargaining unit members of Local #330 Akron Firefighters Association who work
on the following holidays shall not receive premium pay: Akron Fire Depariment
Memorial Day, Columbus Day, Veteran's Day, and the day after Thanksgiving.
(H). All hours. worked on emergency or special services on Sundays by
pemanent employees shall be paid for at the rate of fime and one-half. Nothing
contained herein, however, shall be construed as to allow time and one-half for
employees whose duties regulaﬂy require them to work on Sundays.

Sectiond.  Amending and/or supplementing Ordinance No. 806-2000, so as to
promote a high level of physical fitness among uniform officers andto read as follows:

e

sAg EFFECTIVE JANUARY 1, 2011, THE CITY OF AKRON WILL NO LONGER
PROVI A FITNESS ALLOWANCE TO BARGAINING UNIT MEMBERS OF THE
FRATERNAL ORDER OF POLICE, AKRON LODGE #7.

AB EFFECTIVE JANUARY 1, 2011, THE CITY OF AKRON WILL FURNISH TO
BARGAINING UNIT MEMBERS OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE
#7, MEMBERSHIP PRIVILEGES TO THE CITICENTER ATHLETIC CLUB OR THE BALCH
STREET FITNESS FACILITY, OR ANOTHER FACILITY DESIGNATED BY THE CITY OF
AKRON.

Section 5. That this ordinance is hereby declared to be an emergency
measure necessary for the immediate preservation of public peace, health, safety and
welfare for the reason that these adjustments in employee compensation and benefits
should become effective at the earliest possible moment pursuant to the mandate in the
Conciliator's Award in Case No 08-MED-10-1137, and provided this ordinance receives
the affirmative vote of two-thirds of the members elected or appointed to Council, it shall
take effect and be in force immediately upon ifs passage and approval by the Mayor;
otherwise, it shall take effect and be in force atthe earliest time allowed by law.

Pass cﬁf‘/ 2011

112

it
L I

Approized 12011

MAYOR I hereby certify that theforegoing Ordinance
was returned by the Mayor unsigned and
without written olg;ectzans

Emmg, FoP oot ¥ M 9}4741

C',u(j,g_, uaeml-.. C‘ler‘kof Counczl ‘



CITY OF AKRON, OHIO

SALARY PLAN - POLICE
FRATERNAL ORDER OF POLICE - AKRON LODGE #7

ORDINANCE NO. 11-2011

PERSONNEL DEPARTMENT EFFECTIVE DATE: 04/03/2011
HOURLY WEEKLY MONTHLY ANNUAL
GRADE STEP RATE RATE RATE RATE

80 3 22,60 904.00 3,917.33 47,008.00
4 23.75 850.00 4,116.67 48,400.00

5 25.03 1,001.20 4,338.53 52,062.40

6 26.40 1,056.00 4,576.00 54,912.00

81 4 27.50 1,100.00 4,766.67 57,200.00
5 28.92 1,156.80 5,012.80 60,153.60

8 30.62 1,224.80 5,307.47 63,689.60

82 4 31.87 1,274.80 5,524.13 66,289.60
5 33.61 1,344.40 5,825.73 69,908.80

6 36.57 1,422.80 6,165.47 73,985.60

a3 4 36.98 1,479.20 6,400.87 76,918.40
5 38.92 1,566.80 6.,746.13 80,853.60

6 41.28 1.661.20 7,155.20 85,862.40

84 4 42.88 1,715.20 7,432.53 89,190.40
5 45,18 1,807.20 7,831.20 93,974.40

6 47.89 1,915.60 8,300.93 89,611.20

85 4 49.75 1,980.00 8,623.33 103,480.00
5 52.41 2,066.40 9,084.40 109,012.80

6 55.59 2,223.60 9,635.60 115,627.20



SALARY PLAN - POLICE
FRATERNAL ORDER OF POLICE - AKRON LODGE #7

CITY OF AKRON, OHIO ORDINANCE NO. 11-2011
PERSONNEL DEPARTMENT EFFECTIVE DATE: 01/01/2012
HOURLY WEEKLY MONTHLY ANNUAL
GRADE STEP RATE RATE RATE RATE

80 3 23.05 822.00 3,995.33 47,944.00

4 24.23 969.20 4,199.87 50,388.40

] 25.53 1,021.20 4,425.20 63,102.40

6 26.93 1,077.20 4,667.87 56,014.40

81 4 28.05 1,122.00 4,862.00 58,344.00

5 29.50 1,180.00 5,113.33 61,360.00

8 31.23 1,249.20 5,413.20 64,958.40

82 4 32.51 1,300.40 5,635.07 67,620.80

5 34.28 1,371.20 5,941.87 71,302.40

6 36.28 1,.451.20 6,288.53 75,462.40

a3 4 37.72 1,508.80 6,638.13 78,457.60

5 39.70 1,588.00 6,881.33 82,576.00

6 4211 . - 1,684.40 7,289.07 87,588.80

84 4 43.74 1,749.60 7,581.60 90,979.20

5 46.08 1,843.20 7,987.20 95,846.40

6 486.85 1,954.00 8,467.33 101,608.00

85 4 60.75 2,030.00 8,796.67 105,560.00

5 53.46 2,138.40 9,266.40 111,196.80

6 56.70 2,268.00 9,828.00 117,936.00



SALARY PLAN - POLICE
FRATERNAL ORDER OF POLICE - AKRON LODGE #7

CITY OF AKRON, OHI0 ORDINANCE NO. 11-2011
PERSONNEL DEPARTMENT EFFECTIVE DATE: 07/01/2012
HOURLY WEEKLY MONTHLY ANNUAL
GRADE __ STEP __ RATE RATE RATE RATE
80 3 23.28 931.20 4,035.20 48,422.40
4 24.47 978.80 4,241.47 50,897.60
] 25.79 1,031.60 4,470.27 53,643.20
6 27.20 1,088.00 4,714.67 56,576.00
81 4 28.33 1,133.20 4,910.53 58,826.40
5 29.80 1,192.00 5,165.33 61,984.00
6 31.54 1,261.60 5,466.93 65,603.20
82 4 32.84 1,313.60 5,692.27 68,307.20
5 34.62 1,384.80 6,000.80 72,009.60
6 36.64 1,465.60 6,350.93 76,211.20
83 4 38.10 1,524.00 8,604.00 79,248.00
5 40.10 1,804.00 6,950.67 83,408.00
6 42.53 1,701.20 7,371.87 88,462.40
84 4 44.18 1,767.20 7,657.87 91,884.40
5 46.54 1,861.60 8,066.93 96,803.20
6 49.34 1,973.60 8,552.27 102,627.20
85 4 51.26 2,050.40 8,885.07 106,620.80
5 53.99 2,159.60 9,358.27 112,299.20
6 57.27 2,290.80 9,926.80 119,121.60
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Budget and Finance ' y

Offered by MAYOR
! ORDINANCE NO. -1986 smending and/or supplementing Title
3, Section 35.05, sub Ovariime,” of the Code of Ordinances of the City L.

of Akron, Ohfo, 1985, 80 a8 to provide for the uniform admindstration of
overtime and e;mpans'ntorg time In both the Police and Fire Pivisions; and
declariny an emergeney.

BE IT ENACTED by the Coumeil of The City of Alaron:

Beotion 1. That it hereby amends and/or supplements Title 3, Section
85.05, gubtitled "Overtime," of the Code of Ordinances of the City of Akron,
Ohin, 1985, to read as follows:

"§5,06 OVERTIME.

"A) Por the purpose of this section the
following definitions shall apply unless the context
elagrly indinstes or requires & different memning.

1) 'COMPENSATORY TIME OFF. The
allowance of time off at the eonwv of the
service In an amount of time equal to the number of
hourg required for en employee to work at his regular
hourly rate to earn the monetary compensation to
which he would otherwize be entitled under the
provisions of this section.

“2) 'ELIGIHLE EMPLOYEERS. Al full-
time permenent salaried emplnyees of ihe vity, ezcept
. those in the unclassified service; employees in
" classifications allcrated to Munsgement pay ranges
M1 through M8; and employees allocated to police and
fire pey ranges 83y 84, and 85.

%3) JOVERTIME COMPENSATION,! One
end one-helf times the hourly compensation rate
eatablished for the pey renge, provided that the term
‘OVERTIME COMPENBATION' ghall be construed to
mean ocompepsatery time off when an employes's
department or division has been notified by the
Finance Direstor that monetary compensation for
overtime work must be diseontinzed due to fiseal or
budgetary deficlencies. Absent a Jatter from the
Finance Director, overtime compensation may be
grented in the form of compensatory time off when an
enmployee requests in writing to be granted the same in
lien of monetery compensation for overtime work.

"4} ‘OVERTIME WOREK, Hours ar
fractions therec! which are worke, by en employee in
axcess of his norma! teur of dety, in em
situations, when such work is necessary to prevent loss
of lifs, damage to property, or discontimmnee of

publin gervice.

um"(s) '‘TOUR OF DUTY! 'lli,r:;rmal
workding ] ‘of afl e to 'orm his
Feguiarly duties, as the same have been

Basigned
estublished by the eppropriate administrative offjefal
hu:dertomaetﬂmvariwsmedundreqlﬂremmﬁ
the different departments and diviaions.

HB) Al eXgibls employees of the city shall
reteive overtime compensation for overtime work
performed for the city. However, there thall be no
compensaticn for overtime work in any form or



-2-

manner ercept on the advence authorization of t::e
appropriate department head or such person &s may be
desipnated by such department head to grant such
sutherization.

(C} The Mayor i= authorized to adopt and
enforce sueh edminjstrative rules and regulations as
&re necessary erd proper to carry out the provisions
and intent of this section.

"D) Al suthorized overtime worked on or after
July 1, 1075, shall be reported to the Finanne
Department and preservad there as a part of payroll
Tecords. On the death, retirement, or resignation of
an. employee, such accrued suthorized overtime shall
bepaidtoﬂisemployeeorhisaatnte, regardless of
whether or not such overtime qualifies es emergency
overtime within the meaning of this section.”

its passage and approval by the or; otherwise, it shall teke effect and b
h!omeutﬂlemﬂestﬁr‘zﬂloreagb;hw. e, o ¢




MIWEBD/Y 12/11/00 +0 :
Requ]:g:dbyﬂteMayor HE-

Budget and Finance R
Offered by; CONTI

ORDINANCE NO. -ﬁoz-amending andfor supplementing Title 3, Chapter 35,
Section 3 5.15 “Paid Leave Program for Swom Personne! of Police Division With More Than Five
Years Service” to reflect recent agreements in contract negotiations with the Fraternal Order of Palice
(FOP); and declaring an emergency.

BE IT ENACTED by the Council of the City of Akron, that:

Section 1.  That Title 3 “Administration”, Chapter 35 “Employment Policies”, Section
3'5.15 “Paid Leave Program For Swom Personnel of Police Division With More Than Five Years
Service” of the Code of Ordinances of the City of Akron, 1985 be and is hereby amended and/or
supplemented o read as follows: :

(A) For the purpose of §§35.15 and 35.16 the following
definitions shall apply unless the context clearly indicates ar requires a
mesning.

“ANNUAL 1FAVE BANK." The total number of unused
ennual leave hours an employee has eamed in accordance with this
section and chooses not to use during the calendar year.

“FROZEN PAID LEAVE.” Those unused paid leave hours
accurnulated in accordance with §3 5.15 and 3 5.16 and accumulated
up to the employee’s inclusion into the sick keave program.

“FROZEN SICK LEAVE.” Those unused sick leave howrs
accumulated in accordance with §35.03, and accumulated up to the
employee's inclusion into the paid leave program.

“PAID LEAVE ACCUMULATION.” The total mumber of_ )
unused paid leave hours, not frozen, an employec has eamed in & - .
accordance with this section and 535.16.

}



‘TERMINAL LFAVE" The amount of anmul leave an
amount of anmzl leave an employee is entifled fo in the following
calendar year.

(B) All permanent fullime swom personnel of the Police
Division with more than five years of service shall be included in this
peid leave program.

(1) Beginming January 1, 2000, ell permanent full4ime swom
personne] of the Police Division with five years or more of service
shall, for each completed week for which they have received pay from
the city or for each week for which they have received weekly benefits
ﬁmntheBuemofWoﬂms’Cmnpensaﬁon,beaﬁadtoawaddy
mnnulaﬁonofpaidleavehmns,basedonymofcompmed
service, as follows:

Years of Rate of Accumulation
Completed Service (Hours Per Week)
5 years, tut less than 10 years 4.42
10 years, but less than 15 years 5.2
15 years, but less than 20 vears 585
20 years and over 6.68
Beginning Jermary 1, 2002, the rate of accurmlation shail be
increased fo reflect the following;
Years of Rate of Accumniation
Completed Service (Hours Per Week)
3 years, hut less than 10 years 451
10 years, but less than 15 years 512
15 years, but less than 20 years 5.97
20 years and over 631

BEGINNING JANUARY 1, 2003, THE RATE OF
ACCUMULATION SHALL BE INCREASED TO REFLECT
THE FOLLOWING:

YEARS OF RATE OF ACCUMULATION
COMPLETED SERVICE (HOURS PER WEEK)
5 YEARS, BUT LESS THAN 10 YEARS 4.60
10 YEARS, BUT LESS THAN 15 YEARS 5.22
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15 YEARS, BUT LESS THAN 20 YEARS 6.09
20 YEARS AND OVER 6.95

{2) An employee shall, in accordance with the other provisions
of this program, be required to use a minimum of 80 hours of paid
leaveperyearprovidedﬂmhehaseompletedatleastﬁveymof
service on January 1 of that calendar vear.

(3) Effective January 1, 1982, thase employees with more than
12 years of setvice, and in accordance with other provisions of this
pmglml,willbelequiredmuseaminhmunofIZOhomsofpaidleave
per year provided that he has completed 12 years of service on
Jaruary 1, of that calendar year,

(4)Ifmemployeefailstousememinitmnrmmbm'ofpaid
Ieavehomsdmingmyculmdaryea,ﬂmacﬂmlmhhgnmnberof
unused hours required for usage in that year, not to exceed the stated
minimmns,shnllbcdedmdﬁmnsudlanployee’spaid leave
acumulaﬁon,wiﬂmmﬁxﬂmraocmnulaﬁonormrrymofﬂw
unused hours with respect to such employee.

(C) As of January 1, 1978, all vacation time to which an
employec would otherwise be entitled pursuant to §35.01, shall be
converted to paid leave hours.

(1) During each calendar year an employee shall be entitled to
a maximum number of paid leave hours for vacation use, based on
years of completed service, as follows;

Years of : Maximum Paid Leave
Completed Service Hours for Vacation
More than five but less than 80
six, years
More than six years 120
More than 12 years 160
More than 20 years 200

(2) Accumuleted paid leave hours for vacation usage in excess
of the sbove stated maximums may be granted at the discretion of
menagement.

(3) Vacation shzh be taken only as scheduled and epproved by
the division head, who shall compose during the first quarter of each
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Yyear, a vacation schedule, which schedule shall be accommodated as
ﬁaraspomiblemﬂwoonvenienceofmeanp}oymbmudﬁchshall
asswre the continuity of the division work throughout the year.
Division heads shall schedule their own vacation periods only as
approved by the heads of their respective departments. Not more than
three consecutive weeks (120 hours) of paid leave vacation shall be
takenbymemployeewiﬂlouttheappmvalofmedeparunenthead.

(D)Anemployeemayusepaid[anvehomslbranypmpose
provided the abscnces are properly reported to the employee’s
superior in accordance with existing report off procedures. Absences
forwlﬁchpddleavehnmsmepaidandwhichhwebemmwedmd
appmvedbymamgementatleastﬁhomsorﬂwworkdaypriorto
ﬂxeabmshallnotbecomﬁdagainstﬂwmployee’sworkmwﬁ.

(E) Paid leave will be paid in 1/10 hour incremments.

(F)(I)Whmﬂleqnployeeisleqwstingpaymemﬁmpaid
leave hours due to illness, injury, or a death, the responsible
appohttingadminisﬂaﬁveoﬁioerofﬂ:ecﬂymaquuimﬁemployee
to fumish a satisfactory affidavit to the effect that his absence was
caused by illness, injury, or a death.

(2} In any event, when such ahsence is for more than two days,
the employes concemed, in cdrder to receive compensation, must file
with hisrequmforpaidleavedmﬁosichmssoriqjmy,awﬁﬁm
from a registered physician stating that such employee was unable
through the whole of such absence to perform his duties or submit
other satisfactory proof of illness or injury.

(G) As of January 1, 1978, all sick leave hours which have
been accumulated in accordance with §§35.03 and 35.04, shall be
frozen and firther accumulation of sick leave hours pursuant to the
sections shall cease.

(1) An employes shall not use the frozen sick leave hours until
all accumulated paid leave hours have been exhausted. At such time as
all paid leave hours have been exhausted and it becomes necessary to
useﬁomsickleavehours,usageof&msehomsslmllbegovemedby
§8§3 5.03 and 3 5.04, as from time to time amended.

(Z)AnemployeewhohasmmpledeSyemsofservice,may
use his frozen sick leave in lieu of paid leave hours for an illness or



)

off-the-job injury. Payment of sick leave shall be governed by §835.03
and 35.04, as from time to tirme amended.

(3) If an employee, due to illness or offthe-job injury has
received a dissbility retirement, approved by the Police and Fire
PensionBoaxd,hemymesickleavehliwofpaidlea\reforsuch
illness or injury. Payment shall be govemed by §§35.03 and 35.04, as
from time to time amended.

(4) Frozen sick leave hours remaining at the time of retirement
or death shall be paid in accordance with §§35.03 and 35.04, as from
time to time amended.

(H) All permsnent full-ime employess separated  from
employment with the city, regardiess of the reason, shall receive
termination paybasedonﬂmebalameofmainm'gaccmmlatedpaid
leave howrs at the time of termination.

(l)hﬁeeventﬁ\atanemployeeofﬂ]ecitydiw,lﬁswtate
shall be entitled to a payout based on such employee’s remaining
accumulated paid leave hours as of the date of his death.

(2) Employees previously covered under the paid leave
pmgmmwhoretmntocitysavicemyhavahispﬁdleuvehours
restored, provided the employee reimburses the city in the amount of
fermination paid 2t the time such employee Ieft city service.

(3) An employee who is discharged or rosigns due to pleadiig
glﬁltymafeluw,orbeﬁgfomﬂglﬁhyofafelmy,mbeingmviaed
ofafélony,sluﬂibrfeitpaynmofallpaidleavehomsrumhingh
ﬂiehndividual‘spaidlenvebmﬂcatﬂwthneoftﬁschargeormigmﬁm
EFFECTIVE JANUARY 1, 2001, ALL FORFEITED HOURS
WILL BE PLACED IN THE FRATERNAL ORDER OF
POLICE SICK LEAVE TIME BANK.

(D (1) During November, each swom officer with five or more
warsofaavioe,asofDewnberlofﬂmyear,willmceivelongevity
payinanmnotmtequal!aﬂ]eappmpriatehomlymteibrsmhswom
officer as of October 1, of that calendar year times 5% of such swom
officer’s accumulated paid leave hours as of October 1. A swom
officer’s accumulation of paid leave hours shall be reduced by the
anwuntofpaidleavehomswlﬁchamusedinﬂlemmpmtimofmh
swom officer’s longevity pay, This method of longevity pay shall be



known as Longevity Program L

(Z){a)E&'ectiveinl%S,anopﬁmmlmelhodoflmgvin
was established, known as Longevity Progem II, whereby the
lmgeviiypayishmedupmﬂmywsofmioeammnﬂﬂedpﬂmm
Dwmb&lofﬁ:eyearinwhﬁhsaidbngevitypayistobewid.'lhe
longevity pay shall be paid in November and shall be based on a
percentage of the base maximum ennual salary rate of the
classification of “Patrolman™, Effective in 2000, the longevity pay shall
be payable as follows:

Years of Service Longpvity Payment
20 2.9%
21 3.0%
22 31%
L] 32%
24 3.3%
25 34%
26 3.5%
27 3.6%
28 3. 7%
29 38%

30 and over 3.9%

Eﬁeuiwhﬂmywm&nhngevﬂypayslmﬂbepayable
& follows:

YEARS OF SERVICE LONGEVITY PAYMENT

20 3.0%
21 3.1%
22 3.2%
23 3.3%
24 3.4%
25 35%
26 3.6%
21 3.7%
28 3.8%
29 3.9%
30 AND OVER 4.0%

EFFECTIVE IN THE YEAR 2003, THE LONGEVITY
PAY SHALL BE PAYABLE AS FOLLOWS:
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YEARS OF SERVICE LONGEVITY PAYMENT

20 3.1%
21 3.2%
22 33%
23 34%
24 35%
25 3.6%
26 3.7%
27 3.3%
28 3.9%
29 40%
30 AND OVER 41%

(3) Longevity Program Il is only available to those swom
oﬁ‘icmwhohaveconmlenedatleastzoywsofmiceasof
Deaemberlofeachcalmdaryear.hnoﬂicerchoosinghugmmll
must do so by Ootober 1 of each calendar year. If the officer chooses
ngmnﬂ,hcmnmmmhﬁlismgmmmﬁlhelew&sﬂw
employment of the city.

(n)Anoﬁieernotmcisinghisopﬁontoe:wthongcvity
Program II shall remain in Longevity Program 1.

(B) The Chief and Deputy Chiefs within the Akron Fire
Dmtnmtshallbeeligibletnpuﬁcipaﬁeinmelmgvityll
Program.  They shall be govemed by the same nules as those that
applytomnbersofﬁaePo!ieeDepamnem,exwptmatﬂwlongevity
payﬁallbebasedonapammtageofﬂwbasemimmnarmmlmlmy
rate of the classification of “Fire/Medic.” :

@ (a) A swom officer choosing Longevity Program I will
havenoyeaﬂypayoutof5%ﬁomﬂ1eoiﬁcer’spaidleavebank,$
provided for in Longevity Program 1, nor any automatic 5% reduction
hpﬁdluvehomsperyear.However,hasedonhisyearsofsewiue
mﬂmﬂchﬁeAhonPoﬁceDivisim,eﬂ’mﬁveJmm:yl,ZOOﬂhis
weeklypaidleavehowsacmu!ationslmﬂbeadjmtedﬁmnme
nonnalG.GShomsperwﬂmreﬂeetﬂwfoﬂowing:




20
21
22

24
25
26
27
28
29

£ To £ £ 07
— ] F T
2578 5.87 505
L L W ) — £ 99 £.03
2257 5.81 -3
24— =<3 S50 5.
8. g8 £77 587
Lr 7 £ &1 L7 5.85
AT 5 60— 571 -5-82
2R 5 27 L0, 5
s . { £.£7 578
~—30-and-aver— 5 52 £ AL 58

Patrimn, Sergeant Liewt  Captain  Major Chief
Hrdwk. Hrdwk Hrs/wk. Hrdwk. Hrdwk. HrsAvk
§5.52 5.68 5.82 5.9 .04 6.13
5.48 5.65 ' 5.79 5.91 6.02 6.11
5.44 5.61 5.78 5.80 8.00 §.09
5.40 5.58 5.73 5.86 597 6.07
5.36 5.54 5.70 5.8 5.95 6.05
5.32 §.51 5.687 5.81 5.93 6.03
5.28 547 5.64 5.78 5.91 6.02
5.24 5.4 5.61 5.76 5.89 6.00
5.20 5.40 5.58 5.73 5.86 5.98
5.16 5.37 5.55 57 5.88 5.86
5.12 5.34 5.52 5.68 5.82 5.94

(Police/firc)

(B) EFFECTIVE JANUARY 1, 2002 THE WEEKLY



Years
Of service

29
30 and over

Years
Of service
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PAID LEAVE HOURS ACCUMULATION SHALL BE
ADJUSTED FROM 6.81 HOURS PER WEEK TO REFLECT
THE FOLLOWING:

Patrimn, Sergeant Lieut.  Captain  Major Chief
(Police/fire)  (Police/fire)
‘Hre./wk. Hry./fwk, Hrs/wk Hrs/wk. HrsJok. Hrs/wk
5.61 5.78 5.92 6.04 6.15 . 6.24
5.57 5.1 5.89 6.02 6.13 6.23
553 57 5.86 599 6.10 6.21
549 5.67 5.83 5.97 6.08 6.19
548 5.64 5.80 5.94 6.06 6.17
541 5.60 5.77 591 6.04 6.15
§37 5.57 5.74 5.89 6.02 6.13
533 5.53 s 5.86 5.99 6.1
529 5.50 5.68 5.84 5.97 6.09
525 5.47 5.65 581 5.95 6.67
821 5.43 5.62 5.79 5.93 6.06

(©) EFFECTIVE JANUARY 1, 2008 THE WEEKLY
PAID LEAVE HOURS ACCUMULATION SHALL BE
ADJUSTED FROM 6.95 HOURS PER WEEK T0O REFLECT
THE FOLLOWING:

Patrimn. Sergeant Lieut.  Captain Major Chief
(Police/fire)  (Police/fire)
Hrs/wk, Hrs.fwic Hre/wk Hrs/wk Hr/wk Hrjwk

571 5.88 6.03 6.16 6.27 6.37
5.67 5.84 6.00 6.13 6.24 6.35
5.63 531 597 6.11 6.22 6.33
5.5% 5.78 5.94 6.08 6.20 631

5.55 5.73 591 6.05 6.18 6.29
551 57 5.88 6.03 6.16 6.27
5.47 5.67 5.85 6.00 6.13 6.25
543 5.64 5.82 598 611 6.23
5.3% 561 5.7% 5.95 6.09 621

§.35 5.587 5.76 593 6.07 6.20
531 5.54 5.73 5.9¢ 6.05 6.18

() Probationary employees shall not be entitled to
eccurnulated paid leave hours during the fist 90 days of the
puba&onarypeliodAnemp]oyee,aﬁerwmp]aingﬂ:eﬁstgﬂdays
ofﬁlembaﬁmmypaiod,wﬂlmceimpaidlmvehomsmumcﬁveh
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the date of employment.

(K)(I)Anemployeemtooveredbyﬂle paid leave program
who is subsequertly transferred into a classification covered by the
paid[euvemgmnwiﬂnotbecmneeligibleforﬂ:emmulaﬁnnof
paid leave hours until January 1 of the year following the date of
meer.Dmingﬂlei:mimpaiOdMemployee,whmmviously
covered by same, will contimie fo be covered by §§35.01, 35.03,
35.04,and35.06,asﬁomtimetoﬁmemmnded.meoonvasionto
the paid leavepmgramwimtespectmsuchenmloyees,shallbe
handled in the same manner and respect as was the initial conversion
of employees to the paid leave program of January 1, 1978,

(2) Employees covered under this paid leave program who
subsequently transfer into a classification which is not covered under
the paid leave program will continte to be covered under the paid
leavepmgmmmﬁl]anmylofﬂneyearﬁ:llowhgﬂmdamof
transfer. On January | of the year following the date of transfer, the
transferred employec shall, where applicable, be covered under
§§35.01, 3503, 35.04, and 35.06, as from time to time amended; and
further, with respect to §35 .01, such em\ployee’s accurmulated paid
Ieavehomsslm]lbeleducedbyﬂlemnomnofvmﬁonhoursmwhich
such employes will then become entitled pursuant fo §35.0 1. The
mwhhgbalaneeofaccmmﬂatedpaidleavehomsnmyhemedbyme
employee,wiﬂapﬁorappmvalofmugmt,orsuchhomsnmybe
held for payout to be made st the time of such employee’s death or
termination of city employment as heretofore provided,

(L) Payment with respect to all paid leave hours shall be made
at the employee’s regular rate of pay for the classification to which the
employeeispennmenﬂyassigmedatﬂwﬁmeofacuﬁlumgeor
Déyout.

(M)'Iheadministmﬁonmaydevelcpmnablemlsmﬂ
regulations, not in conflict with this section, goveming the usage of
paid leave hours so as o provide for the efficient operation of city
services.
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Section 2. This ordinance is hereby declared to be an emergency measure for the
inmedh&mvaﬁonofﬂwpublicpmm,hmlﬁ;mdmfayofﬁsﬁtymdﬁrﬁmmmﬂw
AlmmCodeshoddhunedimlymﬂedagmenmmmadewiﬂimeFOP,mmﬁdedmismﬂm
reoeiv&stheafﬂnmﬁvevomofhvo-ﬂﬁrdsofﬂlemnbmelemdorappoinwdm&mciutsmﬂ
mlmeﬁeﬂmdbehfbmehnmediatelyupmi&msmgemdappmvﬂbyﬂmmyonoﬂm“dmit
shal!takeeﬂ'ectmdbehfomeatﬂwearlimﬁmeallowedhylaw.

Passed:

; iu [ fz ] (\I\R '
erk of Council President of Council Leow Felaioms

ol ' s
soove: LLOQIRA Q0 o0 po? By Walses (v
Alf.n.r.g_"'d a0 ) .
. !m,.".! }).;_‘.‘:..’_llfitf. i .
rli.'-‘-.z.: LY I ‘

L sovs

Mayor {




ot E: An ennlarde not covered by the paid leave
rrofray vho i3 subsdqueatly transforred inte a
‘clagsificotion sovered by the pald loave program wiJA
® THNE -y i v . AL

hours unthl Jemuasy |1 of the vesr following the dyte
of transfel, Durl L the interim poriod such omployee,
what. nyevla : v_zawe, will continue’ ¥o he

covered by Sdctiong[233.01, 236.03, - 0% and/ZIT, 06
of the Codifidd Ordinances of The City of Alixga, Ohlo
1975, a5 fron Rlea fo tiza amended., YTha-cogderzion to
the pald leave ogran, with respoct to such coployees,
shall be handled\in{the sare namner and refpect az was
the initin) convodgion of employces to thh paid loave

profran on Jazuary\L, 1978, " ’ L.

. “Lnplovees covedgd unday thiz payd leave. propran

who subsequently trandfer into a clafaification which .

is not covered upder tig paid .ioa a/progran will

-cantinue to be goveiad Ogdcr the pdld leave progran .

until Januewry 1 of ‘the ydgr follglinp the -date of transfer.
on said Jamunry 1 of the ¥par fgllowing the date of- :
trans fer, . the-transfarred dpplgvee shall, vhere '
applicable, be covedpod unded\ Fections 236,01, 236.03,
2368.04 and 238,08 of the Codffiod Ordinances ef The -
ity of Akron, Obio, 1975, Mo ¥ron tins to time. .
anended; and furthep, vith/resppet to sald Sectlien- -
236.01, auch ampleydas gleunuldged paid leave hours

shall ba veduced by| the -sf\ vacation hours to

vwhich such enploves; uill . doe antitled pursuant

n{ng balsnce of .
ed by the
nifgenent, oy such
hours pay be held for payout to he mady at tha time . . -
of sueh employea’ ath-or teruination city - 7. .. ‘.
enployrent as he T fare provided. Lo . -

"L, paynpfne with respect to alt pafdleave hours
‘shall be made/ae thE eaployea‘s regular raty of pay : *
0 het ‘=lgy ich the enployed\is .. :

1#icotion to wh

. LN

parpanen
payaut. !

. »8/ The adrinkstration Bay develop reascnsfhle . -
rulcs And repulariohs, not in comflict with thioy.
ordindnes, goverain the uvsage e paid leava hour
1] to provide for the efficient operation of City
seaghices,™ - i .

- i - . ) :
. Sgectlon %, That Seiction 238,16 of the Codifimnd Ordimances
of The CIty ©f Akrom, o, 1375, bs gud the ssos Is hereby
enacted to Toad as follous: ' : . o

~section 238.16 PATD LLAVE PROGRAH TOR SUORH PERSONNEL
. OF THE FALICE DIVISION ¥ITA LISS 7THAR

¥E YCARE SLRVICE

A, l'.!feetiv_l January 1, 1978, all svorn perscanel
of tha Police Mviqion with less than Five years of,
service shall be inlcluded In the pzid leave pregras’ .

" and''shall secounulate paid leave At the rate of 2.38
hours per wesk. i L. - to u

. ¥ . i - "

"An coployee s:h-n be required to use & nindnmg!. ° |

+ of 40 hourz of pafd legva per yoar provided that he/ahs
has conpleted one Full year of survice as of Jegwary 1 .
of the calendar yedy., If the aomployee falls to use the .

‘winipun nunber of ﬁni_d leave hours' during.- the caleadar
-year, the actunl renainiag n r of wnused hours Tequived

. for usare in that ¥yoar, shall be deductad from such e

" “empluyce'z paid leave aceunulation, without furthar ™

- “atéumuletion or ca -over of ‘caid unused hours with
Tospect to sveh emplayes,. . -, 0 o] L

' vd . . “_ T .
- ek S T TR A 8L




"“As af Januvar)
enployes Hauld oth

b ¥
Mron, Dhio, 29750

apnual leave baok.

"An enmployee,
the paid leave pro

shall further be phbversed by paragraphs "D° thraugh "i°
of Roction 1 of this ordinsace. . i

up, ECffcctive Japuary 1, 1980, 2ll-sworn porscnnel
of the Police Pivikion with lesa than Zfive {5) veazs eof ’
service 'as well asipevw hires after this date shall ceass
. accunulating paid leave and shall bepin sccrulag siek

leave 2t the Tate ¢
pay.
bofore, thoy are el

. ] . .
“Cuployeet acgunmulating siek leave shall be poveroed .
* by Gection 228,03 &6Ff the Codiffed Ordinances,of The -
city of Alron, Ob2$ .. .

laave in the frozen tick leave bank

“Frozen sfck

of an individual a§ of Januvary 1, 1980,
rasterad to the employee, | -

"2, An oupl.;,rae. whe bac completed ona {1} full
year of sarvice, shall be catitled te two {2) woeks of

antual leave per v
use & pininus of o
and nay secumulamts

ﬂwmm;%%gwu shall ba '-*,_i;--e' H

entigled To use a paximum © Tf-paid—tcave—per - T
yanr for anhual lohve. P
vaeation usage in psrcess of BU houra ray bo grented at 3 .

the discretion of rhe Chief of Police. -

3
llew hires nuE.:" copplete ainety days-of-se reice-

1, 1970, all vacation t-im 10 vhich #n
rulsé be entitled to purswant to
- cex of The City of

shall be converted te paid Jeove hours.

Accumulatod paid lcave hours For

ag dofined In thia sectien, whils ia
ran, as outlingd In this section,

one and one-fourth workdays with

gible for sick lecava accunulaticn,

» 1975. B .

shall be -

ar. #An ampleyea shall be required to
e (1) veek of annual leave sach year .
the resxalning vacation time in the

" wygeation shal

11 only ba taken as sehedl'ﬂ.ad and W

by the Chief of Po]

tue (2) weeks of apnual leave each year provided
. has the approval & 3
aonber of Nours 4n ih!sﬂur anaual leave bank. - oot

, *On Janoary 1}
entitled to dusing

ber pald leave oce
docunulation shall

'tvo weeks of annual

enployes will only
leavae that is refle

op, Paid leave hours frosen ‘sn Jenuary 1, 1980, .may .
‘not be usod vnlogs!the employme has exhaunated all -

pecunulated sick

lsave hours have béer exhausted, and It bacooes necaszary

to use frozen peid

- pavarned by parap

ordinance.

g, If an e
he/she shall recel
halance of the re

hours et thé tine ‘4f termination, mn well as those hours °
renaining io the individual'p: annuel
sha)l be ot the rsdulay vate of pay for the claosification
- .-to vhich the anplny;ea'is .peraanantly asaipned

ternin utlc@.

ithe yaar shall bo-deducted froo his/,
lmulation snd the balance of ‘such c.

[ice. An cAployee nay take more -tham
hefsbe .
the Chief of PFolice und a n'nﬂ'id.lng t .

asap, the annusl leave an employes fs

be frozen.. 1£ su individual hos less than'
| Jeave In his/her pafd Jeava bank, the

be entitled to that awount of annual . .
ieted in the indlvidual's paid leave bank.

At such tice es 811 sieck .

ave hours.

ltaave, usage of those houss shell he

phs "B through *F" of Scetion 1 of this

1] v -

i : . C .

loyee leaves City servise for ‘any rTeason,
a torpination pay based on the .

ining frosen aceunulated pald leawvs. ~

lzave bank. - Faycent

at the

tioe of
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. “Fe On the f.i.rat of Eh' oonth after an enployee has . °

awith the €ite the

eojployes shall be gubjisct to the Zollowing provisfons:
i+ .

© W3, AlY'sick leave meeusvistion chall .

COasE af ¢ | @opIoyed & ]
paid leave ;lrlm.-an end subject te all the

provisions as!stated in Section 1-4f this

ordinance. |}

"1, Fife
leave hours e
inclunion intd
be convertad ¢
rennining sick
frozen in the
all tha pravig
this ordinascsy

. ®3. Al
first flve yan
to paid leave

y pereent {50%) of thosc sick
noining at the tine of .
the pald Jeava program shall

@ paid leave hours, Tha

leave zeeuntlation shall be
aick leave hank and suhject to
dong .as stated in Section') of °
annual leave not wsed in the
rs of service shall be converted
houra and all torminal lanve-

e¢arnod during
enployes hag

the czlendar year in which an
onpleted fiva (5) yeare of .

service and prior to bis/her inclusion into the- -

pald leave p

gran shall be converted to

‘pald leave houre.® N .

Seetion' 3. That t Ii¢ ordihance im Iurebr"du:hnd to be an
ensrgency coagura for the ropson that said paid leave program
should become effectiva {at the earliest moment.so a3 to maintein

‘"parity In tha City of Akron; and providad this ordinance recelves

the affirnative vote of jtwewthirds of tha membors sincted or
appointed to Council, it shail take affret and be in force

- {omediately upon its passege and zpproval by the Hayory ethervise,

£t shdll take effeet ‘on { bs £n force a7 the carllagt tipe allouved
by law, . 4 . .
1,

' "Paseeds _!.MPQ:.L:__ 1878
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Requested by the Mayor

Budget and Finance

Offered by: CONTI

ORDINANCE No. 80 2000

He

amending andlor supplementing Title 3, Chapter 35,

Section 35.12 “Clothing Alowance for Police 0ﬁm”ofﬂw€o&of0rdh1mcesofthe€ityof

Akron, Ohio 1985 to provide for an increase in clothing all

Fraternal Order of Police, Akron Lodge #7; and declaring an emergency.

BE]TENACI‘EDbyﬂleCoumilofmeCityofAkron:

Secton 1.
Officers” of the Code

and/or supplementad to provide an increase in

lowance for bargaining unit members ofithe

That Title 3, Chapter 35, Section 35.12 “Clothing Allowance for Police
of Ondinances of the City of Akron, Ohio 1985, be and is hercby amended

inﬂleFralermlOtderanolioe,Alanodge #7 as follows;

The City of Akron shall provide to swom memibers of the Police
Division, Department of Public Safety, such required ftems of
equipmentandmﬁﬁmns,oracorreq:mdingcloﬂﬁngallowame,
necessary o the performance of their duties in accordance with the
following:

A

Beginning January 1, 198 1, all swom police officers required
© wear 8 uniform in the performance of their duty shall
receive such items of equipment and uniforms as may from
ﬁmem-ﬁmebemquiredbymePoliceDivisianasneeessaqrm
ﬂtepelfonnanceofﬂwirduty,and,maddiﬁmﬂmm,mh
officers shall receive, upon the approval of the Chief or a
Deputy Chief of Police, necessary replacements for items of
equipmentmdwﬁfonnswhichhwebeomnewmnordmmged
as 2 result of use in the performance of duty.

Effective January 1, 2000, all swom officers required to wear
civﬂianchﬁmhtepafnnnmofﬂmh-dﬂy,slmllmeive
an antual clothing allowance of not more than One Thousand
ONE HUNDRED SEVENTY-FIVE Dollars (§1,175.00) per
year,

L Effective January 1, 2001, the anmual clothing
allowance shall be increased to a maximum of ONE

Dollars ($1,550.00) per year.

[

THOUSAND FIVE HUNDRED AND FIFTY . -

ing allowance for those bargaining unit members

[ ;‘:"J 00.

ot



2, Payment of the clothing allowance shall be based ont a
noneccountable plan.  Payment shall be made in
January of each calendar year.

3. Swom officers who are required to wear civilian
cloﬂ:inginlhepetfonnameofﬂmirdmyﬁxw
fractional portion of a calendar year shall receive a
pramated amournt of said ammual clothing allowance for
ﬂ:eﬂacﬁonalpmﬁonofsmhcalmdaryear.

Effective January 1, 2000, all wniform officers shall receive
AN ANNUAL clothing allowarice of not more than EIGHT
HUNDRED FIFTY Dollars ($850.00) for the pupose of
purchasing civilian attire for court appearance.

1. Effective Jamary 1, 2001, such clothing allowance
shall be increased to a maximum of ONE
THOUSAND TWO HUNDRED AND TWENTY-
FIVE Dollars ($1,225.00).

2. Eﬂiacﬁvelammyl,lwspaymmtofﬂnclodﬁng
allowmshaﬂbebasedonammmblep]m
Payment shall be made in January of each calendar
year.

1. Anypcﬁmoﬂiwwhopmchasackﬁmgmda'ﬁm

(l;l;ﬁmnallowmaspovidedfurmdapmgmph

of this ordinance and is subsequently transferred to

the Uniform Division of the Police Division shall be

eligible o receive the clothing allowance as outined in

this peragraph during the calendar year in which the

trensfér is made, on a pro-rated basis, provided the
Il‘q’!m“B”-

F’neaunspmvidedbytheOEtyofAhuntoallmmpetsonncl
hired efter July 24, 1979, shall remain the property of the City
of Akron, Chio and shall be retumed to the City of Akron
upon fexmination of employment for any reason.

Beginning Jermary 1, 198 I,allnewlyhiledsxmpo!ioe
oﬂicasduﬂrecefveaﬂmiﬁumsandeqtﬁptmreqﬁedby
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ﬂEPoﬁceDivisimasmmybﬂmpuﬁmnmeofﬁid
officer’s duty; however, all tile and ownership to said
wniifors and equipment shall be vested in and remain with the
CilyofAluonmﬂilsm:hiirnﬂasﬁwoﬂimmivmgsm‘l
property has successfilly passed and completed his or her

i paiodofm:ploymcntasdemlinedbyﬂ:eaief
of the Police Division.

qmﬂsmmgemﬂapmvﬂby&ehdaym;oﬁm&slmﬂmkeﬁamﬂbehmaﬂm
carliest time allowed by law.
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" ORDINARCE KO. &6 2 .1973 ameanding and/or suppleme

.238,0% and 2230.04 of the Codifiad m!.na:ees”o! ﬂ,:pgg_“- :;h.lk‘r:::th“s
Ohis, 1975, vredating to sick loave bemefits, by providing for the ot
squalization and combinming of benefitz for pernameat folletime
employees;: and declaring an ewergency, '

BE IT EHACIED by thf Council of The .City of Akzoun, Ohie:

Section 1. That Soctions 238,03 and 238.0% of the Codiffed

ordinmnces of The City of Akvon, Ohie, 1975, be anended and/or
_ supplementsd to read as follews: .

238,03 SICK LEAVE FOR EZ_IHIIIEIT FULL-TIME EHPLOYEES
¢{a) In addition to vacation leaves, zll perzuncnt,

.fn.l..'l.-th- emplayess .0f the City who hawa complated nincey

days of service s%all he eptirled, for each completed wmounth

of service, to aick leavs of ona and sne=-fourth workdays N

with pay. - Loployees may ute sick leave, upon approwpl of

the responsible appointing adnministrative.officar of the

epploying unit, for abssnce due to illmess, injury,

capusure to contaglous discase which sould be cocaunicated

to other ecployess, illnoss, or death in the euployea's -

irpadidte fanily, and to preventiws troatment, ander L.

the supervision of a physiclan or ather appropriate

profeasiepally trained persom, for addictica to, er .

abhuse of, ateohsl.or drugss Mo sick leave shall be T

granted when sickgess 1z cansed by intoxicstion., Unused |

sick leave shall be cusulative up to 120 workdays wnless

copa than

<o -gppointing’adeiniitrative officer of the emplaying woit”
or authorized by cther provisions of this chapter. The
previously acemausated sick leave of an employea whe has
beeo separated ficm the servics with The City of Akxvn *
say bs placed to Els credit upon his rocmployment with-
* the City. In the evert a permanent enployes of the fity
retires and is quullfied to recelva and is gradted aither
‘ . a 4isability or a‘moroal retirement poncion uader zhe
Poblie Employees Eetirecest Gystem, the Police Bolief and
Fension Fund, or the Firemen's Rellef aud Pepsien Fund,
such- parmanent sufloyas shall yeculve pay fer his oaused
accumglated sick leave in an accunt apt te oxceed 120
workdays, ¥nlaze’suthorizaed by other provisions of thig
. chapter, upon his separation from tha active payrell. The
. responaibls appointing sdminlstrative officer of the City
pay require the ekployee to furnish a satisfactery °
affidavit te the affect that his abaence was caused by
iliness dur to any of the foregoing eauscs, -

={b) In ordsr to Fessive compensation while absent -
on sick leave, aach ecmployae shall pake . written application
. ‘for leava of sbaepeo nid take gteps to motify hisp Jumediate
* auperior of bis Iliness, s may be spaciflad by the - -
Zapartment head. Vhen such sbsemue is for mere than two days,’
the ecployes cohenrned, it oxder to Tecaivs coopinsation,
must File with his requear for sick leave a enrtificate
frpn a, registored phycicisn staring that such ecployee was
dutien, or suwoit other satisfactory proof of sugh illinezs,
Unoxcused absences bouvause of alleged Lllness in excess of
twe days shall be charged against the sanual vacation
allowance. - .

wuable dorisg-the whole of stch absence to fiedfors his . .
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(e} In the avent a permanent Full~tive Empioyee g
of the ity dies, his estate shall be credited with such
unused sick leave cunulative up to 120 workdays and his
estate shall be paid for a.ny unused sick leave az of the

date of hix death,

*(d) ‘In computingz the pay fnr any, employee who has
lost time or serviee by reason of illness as provided for
in this sectios, such computaticn. shall be based cm a. day-
being eight hours, and a week .being five days, exeept that
if wha employes, during such ahsence, was seguiarly scheduled
to work-in excesz of fiva days per week, then the week shall
bo the aunber of days sguch emplojee was I.‘:gular.‘l.y ‘stheduled” " -
to work during such akaence., No days last by sick .léave and
puid For shall be computed: in geteraining’ thu weekly eaninga
5o 23 Ta effect preniun pay., - -

,®(a) Beginning Jamuary 1, 1978, Sul:sectmns (z) t!muus‘l
(4) of this Seetinn 238.03 shail apply to ali permavent X
full-time employees of the City oxcept sworn perscinel of
the Folice bivisien snd all wanagemest and nou-bangaiving .
wit employeea in tha wlassified.: sepvice. - .

T HLE) Henhe:-s included in the Akton Flre.Fiphter's
Asaoelation Loeal 330 atta!.a:lng 120" days of x=leck lcave under
segtion (a) af this Ordisance pricr to S:ptcnher ac, 1978,
or any suoccesding calendar guarter {December 31, Marsch 31,
June 50, Septemher 30) shdll acerue ooe {1} additional dar
af =sick leave at the end of such quartey provided that the
employee has 2t least 120 days of .£ick leave at the end -
aof suc.h quarter, -All, accipulated mnuned sick benefits “will’ .
nth, o disability

ratirement as dafined by the P:.reneu P I!n]. ¢¥ an
Fund.™

"Set:tin!l %3B.04 COUHPERSATION. !'OR IHJUED Ml IHEA.PACITA'IE"’
© s EHPLOYEES .

‘.. "Parmpsnent fuil-time employeea 1ﬂm are Injured or

incepaciteted fin the actual. dischaxgs of doty, and ‘wha, as
a result thereof, are compelled-to be ahseat frow duty, s...an,
upon recompendation of m certified physician and the head of

‘. 4he departmont, receive full pay for .such tiwe as may be
equitable. Howewer, a deduction may be made 1o the extent

. of any suwns they may recelve from any canpensa':iou fund teo
" which the State, County or City contributes.®

Section 2. That this- ordinnn:e is hersby declared to be 2
© emergensy measure for the reason that its provisions must hecome
cffactiva at the earliest poszible dats iz order to sgualise =nd
combine the henafits for permaneat fulletime anployees, and provided
this ordinance receives the affirmative vote of twowthirds of the .
nenbers elected or eppointad to Couueil, It shall take effect and be
in force imediat;ly upon fts passage and approval by tha Hayor;
athervise, it shall take effa:t and be in forse at the earliest
time allowsd by lav, .

g" . clerk of Cownciy

Approveds ; . 1979
?J{d Y
:‘ -ﬁ- e s -
b0, _ 7% .

. f ot
-(—sv.'_,




+ e NER/EDLYKED U/-10-U/

L
Buds
i

7,0 B
L L Eua Q@ dbh

orrerep By MONEYPENNY

‘ R .V

ORDINANCE N0.377-2007 providing for adjustmeats in employse compensation aad
comzpensation schedules for the uniformed members of the Division of Police; amending smd/or
supplementing Ordinance No. 799-2000 to provide for a three-tier formulary strochwe for
prescription drugs and require mandatory mail direct refill restrictions for all maintenance dmgs;
and declaring an emy .

WHEREAS, On July 9, 2007, Conciliator Alan M. Wolk issued his Findings, Opinions
and Crder in Case No. 06-MED-10-1217 between the City of Akron and the Fraternal Order of
Police, Akron Lodge #7; and

WHEREAS, issuance of the award constitutes a binding mandate upon the City of Akron
to promptiy adopt conforming legislation.

NOW, THEREFORE, BE IT ENACTED by the Council of the City of Akron:

Sectionl.  That retroactive to December 31, 2006, the gelary plan for the uniformed
members of the Division of Police be, and is herel , established as follows, which represents a
3% increase from the Police salary plan of 2006:

SCHEDULE OF COMPENSATION GRADES
POLICE DIVISION SALARY PLAN

GRADE STEP HOURLYRATE  WEEKLY RATH MONTHLY RATE ~ ANNUAL RATE

80 3 20.99 839.60 3,638.27 43,659.20
4 2206 882.40 3,823.73 45,884.80
3 2324 929.50 4,028.27 48,339.20
6 2451 980.40 4,248.40 50,980.80
81 4 25.53 1,021.20 442520 53,102.40
5 26.85 1,074.00 4,654.00 55.848.00
6 28.44 1,137.60 4,925.60 59,155.20
82 4 29.60 1,184.00 5,130.67 61,568.00
5 31.21 1,248.40 5,405.73 64,916.80
6 33.03 1,321.20 5,72520 68,702.40
&3 4 3434 1,373.60 5,952.27 71,427.20
5 36.14 1,445.60 6,264.27 75,171.20

6 38.34 1,533.60 6,645.60 79,747.20



84 4 35,83 1,59320 6,903.87 82,346.40
5 41.95 1,678.00 7.271.33 87,256.00
6 44.48 1,779.20 7,709.87 92,518.40
& 4 46.19 1,847.60 8,006.27 96,075.20
5 4B.68 1,947.20 8,437.87 101,254.40
6 51.62 2,064.80 B,947.47 107,369.60

Section2.  That the compensation schedule of this ordinance be adjusted
upward by enaciment of 2 reviged salary plan as follows:

Date Percentage Increase
12/30/2007 3.0%
01/04/2009 3.0%

dependents (including children of divorced retirees), and for surviving spouses of
active or retired police officers who died or retired prior to April 2, 1972, and
their dependents (including children of sajd police officers who were divarced),
provided the surviving spouse and/or dependents were enrolled in the insurance
plan on & selfipay basis April 30, 1981.

B. Surgical and medical benefits, a5 heretofore anthorized, for astive
permanent and full-time City employees, retired erployees, and their dependents
(including children of divorced employees or retirees), and for gpouses of
deceased active employees who have died since April 1, 1972, end their
dependents (including children of divorced employees), and for gpouses of
deceasedreﬁredemployeeswhohavemﬁredaﬁerApdl 1, 1972, and their
dependents (including children of divorced retirees), and effective May 1, 1981,
for surviving spouses ofasﬁveorrethedpoliceofﬁcm who died or retired prior
to April 2, 1972, and their dependents (including children of sai@ police officers
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who were divorced), provided the surviving spouse and/or dependents were
enrolled in the insarance plan on a self-pay basis April 30, 1981,

L Covuageﬁaroutpaﬁentirmtmentfarmenhlandmousdisordm
shall be covered at eighty percent (80%) of the reasonable and customary
chargcperviaitforamaximumoflzvisitsperpolicyyear.

2, For those active employees and dependents (including children of
divorced employees) within the Fratemal Order of Police, Akron Lodge
ﬁ,bargﬁﬁngmigﬂ:esurgicalfeescheduleshallbeanﬁl.m
conversion factor.

3. For those active employees and dependents (including children of
divorced employees) within the Fratemal Order of Police, Akron Lodge
#7, ining unit, an in-hospital doctors' visits schedule of #30.00 for
ﬁeﬁrstdayofmnﬁnanentmdm.ﬂoﬁxthenextlwdayaof
confinement, not to exceed $3,005.00 per confinement,

C. Out-patient, lsboratory amd X-Ray insurauce, as heretofore
authorized, as follows:
1 In the amount of $750.00 for employees within the Fraternal Order
of Police, Akron Lodge #7, bargaining unit and their dependents
(including children of divorced employees). For those employees and
dependents (including children of divorced employees) within the
Fmtemal()rdmof?oliceAkmulndgeﬁ, bargaining unit, Pap smears
shall be an eligible expense.

2. In the amount of $750.00 for retired employees and their
dependents (includingchﬂdrenofdivnmedreﬁrem), and for spouses of
deceased active employees who have died since April 1, 1972, and their
dependents (imcluding children of divorced employees), and for spouses of
deeeasedmtiredemployeeswhohavereﬁmdaﬂerApril 1, 1972, and their
dependents (mcludingchﬂdrenofdivotcedreﬁrees),mdforslmiving
spouses of active or retired police officers who died or retired prior to
April 2, 1972, and their dependents (including children of said police
officers who are divorced), provided the swviving spouse andfor
dspendmisweream'oﬂadinﬂzeinmmceplmonaselﬁpaybmisAprﬂ
30, 1981,

3 In the amount of $100.00 maximum Pper year for routine physicals
to cover active bargaining ynit members and thejr L

D. Major medical benefits, as heretofore muthorized, for active
pmanentfuﬂ-timeCityemloyeesandreﬁrees,asfoﬂows:

1 'The lifetime limitation for bargaining wnit members shall be
§3,000,060.00. Tnoculations shall be an eligible expense. The major medical
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deductibles for bargaining unit members shall be $100.00 per individual and
$200.00 per family.

(a)  Radial keratotomy shall be included 2s a covered major
medioal expense with 2 meximum Hmitation, of $3,000.00 for bargzining
unit members only, this shall inchnde Ppre-operation evaluation,

(@@ For bargaining unit members only, all other
refractive surgery that is appraved by the food and drug
adnﬁnisuaﬁon,shallbeinc}udedasaoovemdmajormedical
expense, with a maximuom limitation of $3,000.00. This shalt
include pre-operation evaluation.

(i)  Lifetime coverage is limited to one (1) refractive
Surgery per eye.

2. A $1,500,000.00 life-time Jimitation for retired employees and
their dependents {including children of divorced retiress), and for spouses
of deceased active employees who have died gince April 1, 1972, and their
dependents (including children of divorced employee), and for spouses of
deceased retired employees who bave retired afier April 1, 1972, and their
dependents (including children of divorced retivees), and effective May 1,
1981, for surviving spouses of active or retired police officers who have
died or retired prior to April 2, 1972, and their dependents (including
children of said police officers who were divorced), provided the
surviving sponse and/or dependents were enrolled in the insurance plan on
a self-pay basis April 30, 1981, having deductible features of $100.00 per
individual and $200.00 per family.

B.  Life insurance for active permanent fall-time employees and retirees as
follows:

1, For active employees in the Fraternal Order of Police, Akron
'Lodge #7, bargaining unit, in the amount of $50,000.00 and $50,000.00 accidental
death and dismemberment per covered individual,

2, For bargaining unit members of the Fraternal Order of Police,
Alcron Lodge #7, who retived:

(2).  Priorto April 1, 1979, $2,000.00.

(b)  Onorafter April 1, 1979, and whose death occurs afier
May 13, 1980, $4,000.00, otherwise, $2,000.00.

{¢) On or afier April 1, 1981, and prior to Jannary 1, 1982,
$8,000.00 for first 12 months afier retirement, thereafier
$6,000.00



@.

@©.
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(B).

@.

Q).

(®).

{1

{m).

(n).
{o).

®-

@

On or after Jarmary 1, 1982, $12,000.00 for first 12 mmomths
aﬁarreﬁtmmgthumﬂamooo.oo

On or afier April 1,1983, $13,000.00 for first 12 months afier
retirement, thereafter $6,500.00,

On or about April 1, 1984, $15,000.00 for first 12 months

aﬂ:errdﬁment,ﬂ:ﬂwﬁas‘?ﬁﬂo.oo.

On or after April 1,1987, $17,000.00 for the first 12 months
after retiremnent, thereafier $8,560.00,

Ob or after April 1,1988, $15,000.00 for the first 12 months
aﬁm-reﬁrmnmgﬂlereaﬁa%,%ﬁ.ou.

Onr or abount-Jamary 1, 1990, $22,000.00 for the first 12
months after retirement, thereafter $11,000.00.

On or about December 31, 1990, $25,000.00 for the first 12
months afer retirement, thereafter $12,3500.00,

Or or after January 1, 1992, $27,000.00 for the first 12
maonths after retirement, thereafter $13,500.00.

On or after Jarmary 1,1993, $29,000.00 for the first 12 month
after retirement, thereafter $14,500.00.

On or after January 1, 1994, $32,000.00 for the first 12
monfhuﬂerﬁimnmn,ﬂamh,!ﬂ@%ﬂ.ﬂﬂ

On or after Jamwary 1, 1995, $34,000.00 for the first 12
months after retirernent, thereafter $17,000.00,

On or sbout Jamuery 1, 1996, $36,000.00 for the first 12
months after retirement, thereafier $18,000.00.

On or after Jenwary 1, 1997, $40,000.00 for the first 12
months after retirement, there afler $20,000.00.

On or after January 1, 1998, $43,000.00 for the first 12
mnnihsa:ﬂmretimnent,ﬂweaﬂ:ermmﬂﬂ.ﬂﬂ.
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(). On or after January 1, 1999, $46,000.00 for the first 12

moiths after retirement, there after $23,000,00.
(8. Onor after January 1, 2000, $50,000.00 for the first 12 monfhs afler
Tetirement, thereafter $25,000.00
E A prescription plan with a dednctible Teature as follows;

(®-  Brand name prescriptions $8.00
). Generic prescriptians $4.00

2. Forﬂmsedrugspmvhasedﬂmughmaﬂmder,ﬁededmﬁblesbanbeasﬂ:hws:
(@)  Brand name prescriptions $4.00
().  Generic preseriptions . $2.00

3. EFFECTIVE JANUARY 1,2008, THE PRESCRIPTION FLAN WILL
BE MODIFIED AS FOLLOWS:

@ I‘RESCRB’I’IONSREFILIEDATAI’ARTICIPATING

PRESCRIPTION $8.00
(PER PRESCRIPTION)

@) NON-FORMULARY (NON-
PREFERRED DRUG) BRAND
NAME FRESCRIPTION $25.00
(PER PRESCRIPTION)

PAYMENT STRUCTURE

®  GENERIC PRESCRIPTION $2.00
(PER PRESCRIPTION)

( FORMULARY (PREFERREDDRUG)  $4.00
(PER PRESCRIPTION)

() NON-FORMULARY (NON-PREFERRED
DRUG)BRAND NAME PRESCRIPTION $20.00
(PER PRESCRIPTION)
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4. A MANDATORY MAIL ORDER REFIL RESTRICTION IS

H.  Bargrining unit members, their spouses apd dependents, retirees and their
spouses and dependents, shall be covered under the City of Akron's vision care
plan,

itspassageandapprovalby&eMaynr; otherwise, it shall take effict and be in force at the
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ORDINANCE NO. }83 - 2002 amending and/or supp - QUbilbter 35,
Section 35.03 “Sick Leave for Permanent Full-time Employees” {hiein payout of

musedaccmnulatedsiekleweisbbenmde;anddeclaﬁnganmmgemy.
BEHENACI‘EDbyﬁeCouncilofﬁteCﬁyofAhon:

Section ],  That Title 3 “Administration”, Chapter 35 “Employment Policies”,
Section 35.03 “Sick Leave for Permanent Full-fime Employees” of the Code of Ordinances of
the City of Akron, Ohio, 1985 be and is hereby amended and/or supplemented to read as follows:

Section 3503 SICK LEAVE FOR PERMANENT FULL-YIME
EMPLOYEES.

(A) In addiion to vacation leaves, all permanent, full-ime employees of
ﬂnecitywhohavecompleted%daysofm&ceslmllbemﬁﬂed,foreach
mmplemdmm&serﬁce,ma’d(mveof]JMwoﬂcdayswimpay.Employees
nmyusesi&lwve,onappmvﬂofﬂmmpom’bleappohﬁngadmhﬁsﬂxﬁve
oﬂioerofﬂxeemployﬁaglmit,forahsemeduemﬂhms,hjmy,exposmem

provisions of this chapter. The previously accumulated sick leave of an employee
whohasbemsepamedﬁomﬂwsenieewiﬂnﬁaecitymaybephmdmhismdit
on‘his mmﬁ with the (Zfl,y (E-He-eVeRt-a-pormaneni-emplovee-of thecit

EREPHers on=his separation—fron Hhe-Rotive-pavic r The nsih]e Epomﬁng
administrative offier of the city may require the employee to furnish a
saﬁs&mxyaﬂidavitmﬂweﬁ‘ectﬁmhisabsmcewascausedbyﬂhmsduem
any of the foregoing causeg,
(B)Inorderlnmoeivecompmsaﬁon%ileabmonsidclmve,ewh
mmbyeeshallmakewﬁuenapplicaﬁmforleaveofabsememdmkempsto
mﬁﬁrlﬁshmnedimmpeﬁorofhisilhms,asmybespwiﬁedbyﬂndepmtm
head.WhmsmhabsenoeisformmemanModays.ﬂaemmloymconwmd,in
ondermmeiveoompmsaﬁm,mustﬁlewﬂhismquestforsicklewea
c&ﬁﬁcateﬁmnalegislewdphysiciansmﬁngﬂmtsudxanployeewasmmble
duﬂngmewholeofsuchabsmoemperfomhisduﬁm,orsubmitoﬂicr
saﬁsﬁcm:yplmfofsmhilm.Unmmedmm&allegediﬂness
hexmofmdaysshallbecha@dagahmmemualvamﬁonaﬂowmce.




©) hﬂteeventapmnmmtﬁﬂl-ﬁmeanpluyeeofﬂlecitydiﬁ,his&m
slmﬂbeuuditedu&ﬁmhmwedsickleavemulaﬂveupm120wmkdaysand
hiswtaﬂeshallbepaidﬁormymusedsickleavemofﬂnedalnofhisdm.

(D)Inmmputhgﬁlepayforanyemployeewhohaslostﬁmeorservice
bymsonofilhe&saspmvi&dforinﬂﬁssecﬁon,swhwmputaﬁmdmube
basadanadaybeingeiglnhoms,mdaweekbeingﬁvcdays,mmeptﬁmifﬁxe
mnployee,dmhgmhabsame,wasmguhrb:sched:ﬂedtowukinmofﬁve
da:spawee]gﬂmﬂxewwksballbemenmnberofdaysmhemployeewas
mgldarlysdwduledtowodcdmh:gswchabmce.Nodayslostbysickleavem

premivm pay,

(E) Begimming January 1, 1978, divisions (A) fhrough (D) shall apply to all
permanent fulltime employess of the city except swomn personnel of the Police
Divisionmdaﬂmmagemmnandnmbargainhgmitmbyeeshﬂlechsﬁﬁed
service.

G)(l)MmbashchxdedinﬁwAhonFﬁeﬁ@mAssociaﬁm,Inml
330 bargaining unit attaining Imdaysofsickleaveunderdivisim(}\)hmf
prior to March 3 1, 198 1, or any succeeding calendar quarter (June 30, September
30,mdDwernbm31)shallaccrueljaddiﬁonaldaysornhomsofsickleweat
memdofsuchquazta'pmvidedﬁatﬁeanployeehasatleastlm&ysofsick
Ieaveatﬂneendofsuchquarter.Begimthanua:y 1, 1984, the bonus sick leave
days will be increased from 1.5 additional days to 2.0 days per quarter. All
mnnulmdunusedsickbmeﬁiswﬂlbepaidinmshonreﬁmnmdeaﬂgor
disability retirement as defined by the Firemen’s Relicf ang Pension Fund.

() Effective Janmary 1, 1981 one-half of those bonus sick leave days
mwddmingeadicalendaryearwiubepaidomatﬂwmdofﬁwmmatﬂ!e
bonusdaysmmued.&tchpayomwﬂlbebasedonﬂ:eemphya’shomlyrate
as of December 3 1 of‘ﬂiecalendaryearmdﬂwsebonussioklenvedayswiﬂbe
deducted from the employee’s bonus sick leave bank,

IN AN AMOUNT NOT TO EXCEED 120 WORKDAYS, UNLESS
AUTHORIZED BY OTHER PROVISIONS OF THIS CHAPTER, ON
HIS/HER SEPARATION FROM THE ACTIVE PAYROLL.

(Z)APERMANENTEMPIDYEEWHOWISIESTORET]REAND
CAN FROVIDE WRITTEN VERIFICATION THAT HE OR SHE IS
OTHERWISE ELIGIBLE TO RECEIVE A SERVICE RETIREMENT
PENSION UNDER PERS OR THE OHIO POLICE AND FIRE PENSION



(3) A PERMANENT EMPLOYEE WHO FILES FOR A
DISABILITY RETIREMENT PENSION UNDER PERS OR THE OHIO
POLICE AND FIRE PENSION FUND AND DOES NOT HAVE
SUFFICIENTAGEANDSERVICETOQUAL]FYFORASERVICE
RETIREMENT PENSION, SHALL RECEIVE PAY FOR HIS/HER
UNUSED ACCUMULATED SICK LEAVE IN AN AMOUNT NOT TO
EXCEED 120 WORKDAYS, UNLESS AUTHORIZED BY OTHER
FROVISIONS OF THIS ON HIS/HER SEPARATION FROM
THE ACIIVE PAYROLL AND AFTER THE DISABILITY
REYTIREMENT 1S GRANTED BY PERS OR OHIO POLICE AND FIRE
FENSION FUND AND ACCEPTED BY THE EMFLOYEE.

. That this ordinance is hereby declared to be an
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EJR/CBOA )
Requested by the Mayor

" Offeredby %,a@td:
&s Director of Public Safety,

ORDINANCE N0, E2ns 10m authotizing the Mayor,
to enter into a contract with the Fraternal Order of Police, Akron Lodge #7, to provide
parking for the swora personnel of the Pelice Division; and declering an emergency.
BE IT ENACTED by the Council of the City of Akron:
Beatlon L That the Mayar, as Director of Public Safety, be and s hereby
a contract, without advertising for bids,

authorized; effective April1, 1983, to entet into
with the Fraternal (‘Jng;-l of Police, Akron Lodge #7, to provide ;arkinﬁ for the swom
personnel of the Police Divisign, is contract shall not exceed Seven undred Dollars

($708,00) per month.
measure for

ection 2 That this ordinance is hereby declared to be an emerger

i ces shall become effective at the earljest sible moment so

ag 1o maintain parity within the City of Akron, and provided this ordinance receives the

affirmative vote of two-thirds of the membets elected or gppointed to Council, it shall
its passage and val by the Mayor;

he earliest time allowed by Jaw.
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Farthing, Sheila

Subject: FW: FOP contract

From: Ambrose, Patricia [mailto:PAmbrose@akronohio.gov]
Sent: Tuesday, January 07, 2014 2:15 PM

To: Johnson, Timothea

Cc: Briggs, Randy; Kalail, Tammy; Huey, Michelle

Subject: FOP contract

Execution of the most recent City of Akron contract with FOP Lodge 7 has been
held up pending resolution of an issue with contract language. For the most part-
the former contract is intact . It will be sent as soon as it is executed.





