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AGREEMENT 
BETWEEN THE CITY OF AKRON 

AND 
AKRON FIREFIGHTERS ASSOCIATION, LOCAL #330 

PREAMBLE 

THIS AGREEMENT is entered into by and between the City of 
Akron, Ohio, hereinafter referred to as the CITY, and Local 
#330, Akron Firefighters Association, Ohio Association of 
Professional Firefighters, and International Association of 
Firefighters (AFL-CIO), hereinafter referred to as the 
UNION. 

ARTICLE I 

PURPOSE 

The purpose of this Agreement is to achieve and maintain 
harmonious relations between the City and the Union; to 
provide for equitable and peaceful adjustment of 
differences which may arise and to establish proper 
standards of wages, hours and other conditions of 
employment. 

ARTICLE II 

RECOGNITION 

A) The City recognizes the Union as the exclusive 
bargaining agent and sole representative of all officers in 
the bargaining unit for the purpose of collective 
bargaining in any and all matters relating to wages, hours 
and working conditions. 

B) The bargaining unit shall include all uniformed officers 
of the Akron Fire Department, excluding the Fire Chief and 
Deputy Chiefs. 

C) The City agrees to deduct voluntary contributions to the 
Union's Political Action Committee, and to immediately 
remit those contributions to the Union. The deductions 
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will be contingent 
individual and will 
writing. 

upon a signed 
remain in effect 

request 
until 

from 
revoked 

the 
in 

The Union agrees that it will indemnify and save the 
City harmless from any action growing out of these 
deductions. 

ARTJ:CLE IIJ: 

DUES DEDUCTION 

A) As a continuing condition of employment, the City shall 
deduct on a monthly basis from the salary of each member of 
the bargaining unit, monthly dues, or an amount equal to 
the monthly dues as designated from time to time by the 
Union, as service charge for union services, which amount 
shall be immediately remitted to the Union by the City. 

B) Local #330 shall hold the City harmless for any such 
dues deduction or service charge made in accordance with 
the Agreement. 

ARTJ:CLE IV 

UNION BUSINESS 

A) The Union President will have the option of a 24/48 
hour shift, or a 40 hour position within the bureau. A 
President working a 40 hour work week will work 20 hours 
per week for the bureau and 20 hours per week for the Union 
to administer the terms and provisions of the Agreement. 

1. The Union President, who, by his choosing, elects 
to work a 40 hour shift, will be assigned to a 
bureau by the Fire Chief or his designee. 

2. If a District Chief becomes Union President, he/she 
will be required to work a 40 hour shitt. 

3. Time off for Union business will be approved by the 
Fire Chief or his designee. 
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4. At the conclusion ot his term as President, he/she 
shall return to the shift and assignment he/she 
held at the time of his/her election to President. 

5. A temporary class change may be made to fill-in for 
an absent bargaining unit member who is off work 
due to union business. The temporary class change 
may be made if the absence is for less than twenty
four (24) hours. 

B) Five Union officers shall be released for OAPFF and 
IAFF annual Conference. No more than three personnel of the 
five personnel will be off per shift. The Secretary and 
Treasurer will be released for regular monthly union 
meetings. The Union will allow a Temporary Class change to 
cover the release of the Secretary or Treasurer. Other 
members may be released from scheduled duties on Union time 
to attend union conferences, conventions and other similar 
meetings. Such release shall require one-week prior 
notification, in writing, to the Mayor's designee, who will 
then contact the appropriate supervisors to secure 
approval, which will not unreasonably be withheld. No more 
than a total of six (6) firefighters will be excused at any 
one time without the written approval of the Mayor's 
designee; Section (C) below may be used to supplement this 
provision. 

C) The Union will be granted twenty-four (24) hours per 
week for use as paid released time for union activities as 
designated by the Union. Whenever practical and possible 
the Union must notify the Fire Administration at least 
seventy-two (72) hours prior to the anticipated use. The 
notification should include the amount of released time 
required and the firefighter who will be using such time on 
Union business. The Fire Administration will promptly seek 
the necessary manpower replacement and released time wfll 
commence when such replacement is on hand. Such replacement 
shall not result in the necessity for overtime pay. Any 
unused time shall be accumulated and carried over. 

D) Effective January 1, 1992, the City of Akron 
recognizes the establishment of a Benefits Officer, whose 
purpose is to assist bargaining unit members in benefit 
administration. 
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1. The individual chosen for the position will be 
designated by the Union, with the approval of the Fire 
Chief. 

2. The City shall pay up to a maximum of twenty (20} 
hours per week for the time spent by the Benefits 
Officer in the administration of his/her duties. 

ARTICLE V 

MANAGEMENT RIGHTS 

A} Except as limited by the terms of this Agreement, the 
City retains all inherent rights, legal and otherwise, to 
manage and direct the work force. 

B) The Union and the City agree that they have a joint 
and absolute responsibility to provide uninterrupted and 
continuous Fire/Medic service to the City of Akron. 

ARTICLE VI 

CONFLICT 

Should any part of this Agreement be invalidated by 
operation of law, or be declared invalid by any tribunal of 
competent jurisdiction, or be in conflict with state and 
federal laws, Charter of the City of Akron, or Civil 
Service Rules and Regulations, such invalidation shall not 
invalidate the remaining portions, and they shall remain in 
full force and effect. In such event, and upon written 
request by either party, the parties shall meet within 
thirty (30} days to discuss modification of the invalidated 
provision or provisions of this Agreement. 

ARTICLE VII 

AMENDMENTS 

A) This Agreement may not 
except by mutual agreement . 
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amendment or amendments by so certifying in writing to tr.te 
other party. Negotiations on the proposed amendment shall 
commence within fifteen (15) days of such notification. If 
no settlement is reached, the provisions of the Agreement 
shall remain in effect for the duration of this Agreement. 

ARTICLE VIII 

1) WAGES 

A) Effective June 1, 2010 0% increase for all 
bargaining unit members. 

B) Effective January 1, 2011 - 0% increase for all 
bargaining unit members. 

C) The bargaining unit members' wages for 2012 are 
sUbject to re-opener. Wage re-opener negotiations 
shall commence no later than November 1, 2011. If the 
parties are unable to reach an agreement on a wage 
increase for 2012, the parties shall resolve the 
dispute through interest arbitration, with the 
arbitrator being selected pursuant to the process of 
selecting an arbitrator under the CBA' s grievanae
arbi tration procedure. The parties agree that the 
arbitrator shall have the authority to make any wage 
award retroactive. The arbitrator's decision shall be 
final and binding. 

D) Any bargaining unit member retiring between 
January 1st of each year and the date of the wage 
increase will have their final payout reflect the pay 
increase. 

E) Effective January 1, 2008, all bargaining unit 
members will be required to have direct deposit of 
their weekly paychecks. This provision is only 
applicable to weekly paychecks and does not include 
additional payouts to bargaining unit members. 

2) CLOTHING ALLOWANCE 

A) The City shall, for those new employees known as 
"first year personnel 1 II provide the required uniforms 
as designated by the Akron Fire Department. 
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B) Effective January 1, 2011, and each year 
thereafter, the City will provide a clothing allowance 
account in the amount of seven hundred ($700) to al.l. 
bargaining unit members to be used at Levinson's, D&G 
Uniform, and Akron Uniforms. Effective the first pay 
of July 2011 and each year thereafter, the city wil.J. 
provide a maintenance allowance check in the amount of 
three hundred fifty ($350). 

C) The City shall continue to provide all required 
safety equipment including helmet, hood, lined boots, 
fire coat, gloves, night hitch, and any further safety 
equipment required in the future. 

D) Effective January 1, 1998, the City agrees to 
purchase the initial issue of Class "B" uniforms. Any 
subsequent changes in the uniform will be purchased by 
the City in the same quantities as the initial issue. 

B) The Akron Fire Department shall have a Uniform 
Comrni ttee consisting of three (3) representatives as 
designated by the Chief of the Fire Department, three 
(3) representatives as designated by the President of 
the Union. 

3) LONGEVITY PAYMENTS 

A) During February of each year, the City shall pay 
the following longevity payments based on years of 
completed service as of December 1st of the prior 
year. Each percentage payment shall be applied to the 
base maximum annual salary rate for the position of 
"Firefighter/Medic." 

1. Longevity payments for the year 2010 shall be 
deferred until November 2012 calculated at the 
2010 rate of pay. Bargaining unit members who 
have at least 22 years of service but less than 
25 years. of service as of December 1, 2010 will 
be paid in November 2010. Bargaining unit members 
retiring before November 2012 will be paid upon 
retirement. The deferred longevity pay.ment from 
2010 shall be paid in November 2012 at the rate 
of pay employee is at on November 2010. 
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2. Upon ratification of this agreement there wi.1~ 
be no lay-offs through December 31, 2010. 

B) Effective in the year 2003, and each year 
thereafter, the Longevity Pay shall be as follows: 

Years of Service Longevity Payment 

5 years (3.5%) 
6 years (3.6%) 
7 years (3. 7%) 
8 years (3. 8%) 
9 years (3. 9%) 
10 years (4.0%) 
11 years (4.1%) 
12 years (4.2%) 
13 years (4.3%) 
14 years (4.4%) 
15 years (4.5%) 
16 years ( 4. 6%) 
17 years (4.7%) 
18 years ( 4. 8%) 
19 years (4.9%) 
20 years (5.0%) 
21 years (5.1%) 
22 years (5. 2%) 
23 years (5. 3%) 
24 years (5.4%) 
25 years (5.5%) 
26 years (5. 6%) 
27 years (5.7%) 
28 years (5.8%) 
29 years (5.9%) 
30 years and over (6.0%) 
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4) OVERTIME PAY 

A) Continuous Overtime: Any employee who works 
overtime continuous with his regularly scheduled shift 
(8, 10, or 24 hours) shall be compensated for such 
overtime hours worked at the applicable rate, however, 
no guarantee shall apply. Any and all times worked 
immediately prior to commencement of the regular 
scheduled shift shall be paid as continuous overtime. 

B) Call Back: All employees who are covered by the 
terms of this agreement who are called back to work 
from off duty shall be guaranteed at least four ( 4) 

hours of work at the appropriate rate. 

C) In lieu of overtime payment and at the option of 
the City, overtime may be compensated for as 
compensatory time at the appropriate rate. 

D) Computation of overtime will be to the next 
quarter hour. 

E). Every bargaining unit member who is hired on 
overtime for special events, shall be compensated for 
the actual time worked to the next quarter hour using 
the following criteria: 

1. All members who are hired for special events 
overtime will be guaranteed a minimum of 2 hours 
of work. 

2. All special events overtime of 4 hours or 
less will not be charged against the overtime 
list. 

5) MAJOR MEDICAL 

A) Effective February 1, 1997, the City agrees that 
the lifetime maximum on major medical insurance shall 
be $3,000, 000.00 with deductible features of $100.00 
per individual and $200.00 per family. The City shall 
pay the necessary premiums, except as provided for in 
Section G of this article. 

B) Effective February 1, 1992, the City will provide 
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coverage of up to a maximum of One Hundred Dollars 
($100.00) towards professional fees for annual routine 
physicals. 

1. Effective February 1, 1994, the same 
coverage shall be extended to the dependents of 
bargaining unit members. 

C) The basic hospitalization and medical insurance 
shall continue in effect as provided in Ordinance No. 
210-2010. 

D) Surgical schedule shall be $11.00 per unit. 

E) Effective February 1, 1997, the City will provide 
coverage for "Radial Keratotomy". Maximum coverage 
will be $3,000.00 to include pre-operation evaluation. 

1. Effective February 1, 1998, coverage shall be 
extended to include all other refractive 
surgeries approved by the Food and Drug 
Administration. Maximum coverage will be 
$3,000.00 to include pre-operation evaluation. 

2. All refractive surgeries are limited to 
employees only, with a lifetime coverage of one 
(1) refractive surgery per eye. 

F) Effective January 1, 1989, the following "Remedi 
Plan" shall be effective for all bargaining unit 
members. 

1. Pre-Admission Certification 
2. Continued Stay Review 
3. Self Auditing of Medical Bills 

G) Effective January, 2012, permanent full time 
bargaining unit members shall be required to pay a 
portion of the premium cost on a pre-taxed basis for 
medical coverage as follows: 

$20 per month for individual coverage and $40 per 
month for family coverage. 
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6) SICK LEAVE 

A) Effective June 1, 2010, each employee attaining 
960 hours of sick leave prior to each calendar 
quarter (March 31st, June 30th, September 30th, and 
December 318 t), shall accrue one (1) additional day (8 
hours) of sick leave at the end of the quarter, 
provided the employee ends the quarter with 960 hours 
of sick leave. 

1) Maximum amount of bonus sick leave an 
employee may earn in each calendar year is fou:r 
(4) days or thirty-two (32) hours. 

2) Each employee will receive a pay-out of one-ha~f 
(1/2) of the bonus sick leave accrued during each 
calendar year in February of the foll~wing yaar. 
The remaining bonus sick leave will be placed in 
the employee's bonus sick leave bank and paid out 
according to the Section (B). 

3) ~1 remaining bonus sick leave earned prior to 
June 1, 2010, will be placed in the employee' s 
bonus sick leave bank and paid out according to 
Section (B) . 

B) The total of all such accumulated unused sick 
leave benefits will be paid in cash upon retirement, 
death or disability at member's current rate of pay at 
time of disbursement. 

C) If a firefighter is on extended sick or injury 
leave beyond one week and a Compensatory Day or Days 
falls within the sick or injury leave period, only one 
Compensatory Day shall be granted, the computation of 
3.4 hrs per day worked prior to reporting off will be 
used for reimbursement of the employee for lost 
Compensatory time. The City shall have the option to 
reschedule the day during the calendar year, or place 
the time in the employee's compensatory time bank. 

D) If any dispute shall arise between the City of 
Akron administration's designated physician and any 
bargaining unit employee's attending physician as to 
whether such employee is, or whether such employee 
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continues to be entitled to sick leave benefits, it 
shall be resolved by the following process: 

The administration's designated physician and the 
employee's attending physician shall select a third 
physician for examination of·the employee. The third 
physician, after examination of the employee and 
consultation with the other two physicians, shall 
decide such question. The City of Akron and Local 3 3 o 
will split the cost of the third physician. 

E) Effective June 1, 2010, when employees use sick 
leave, the employees' sick leave hours shall be 
deducted as follows: 

1. Hours will be deducted at hour for hour for 
(forty) 40 hour employees. A multiplier of . 8333 
times the hours requested will be deducted for 48 
hour employees. 

a. A employee can request any amount of 
hours in (one) 1 hour increments. 

F.)Granting of Sick Leave 
An employee eligible for sick leave shall be granted 
such leave with full nor.mal pay when absent for the 
following reasons: 

1. Illness, 1nJury, exposure to contagious 
diseases which could be communicated to other 
employees, illness or death in the employee's 
±mmediate family, and to preventative treatment, 
under the supervision of a physician or other 
appropriate professionally trained person, for 
addiction to, or abuse of, alcohol and drugs . 
Sick leave will not be granted when illness is 
caused by intoxication. 

2. Illness of a member of an employee's 
±mmediate family requiring the employee's 
personal care and attendance. Immediate family 
shall include: 

Spouse 
Grandparent 
Grandparent-in-law 
Mother 
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Mother-in-law 
Father 
Father-in-law 
Son-in-law 
Daughter-in-law 
Stepchild 
Stepparent 
Grandchild 
Niece 
Nephew 

Brother-in-law 
Sister 
Stepsister 
Sister-in-law 
Child 
Legal guardian 
or other person who 
stands in place 
of a parent 

3. Where injury leave has been denied or 
discontinued and the employee must be absent from 
work for an additional period. 

4 . An employee who becomes ill after reporting 
to work will be permitted by supervision to go 
home or to a medical facility. In either 
instance, except as provided in the Drug 
Screening Program, the employee will be charged 
as set forth in Section (A). Management retains 
the right to request medical documentation for 
the absence when going home sick from work. 

G) Employee Responsibility 

Fire uniformed personnel experiencing an illness or 
off-duty injury, or immediate family illness, must 
report to their immediate supervisor or if that person 
is not available to dispatch at (330) 375-2122, before 
the starting time of their shift on first day of the 
absence. 

H) Doctor's Certificate 

Sick leave for two (2) continuous work days for 24/48 
hour shift personnel and more than two (2) continuous 
work days for forty (40) hour personnel of time shall 
require a doctor's certificate, to include diagnosis 
or ICD code. 

7) DENTAL PROGRAM 

A) The employees covered by this Agreement shall 
have the right to participate in the current dental 
program as set forth in Ordinance No. 210-2010. 
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B) The deductible shall be removed from the dental 
plan and Classes I, II, III and IV shall be based on 
usual customary and reasonable charges. The yearly 
maximum shall be increased to $1,500.00 for eacr.t 
firefighter and his immediate family effective May l, 
1981. 

C) Effective April 1, 1982, the City shall pay the 
total cost of the dental program for all acti\re 
members. 

D) Orthodontia shall be increased to $2,500. 0 o 
lifetime maximum per each firefighter and members of 
his immediate family effective February 1, 1992. 

E) Retirees of the Akron Fire Department are 
eligible to participate in the above stated dental 
program. Those retirees participating in the dental 
program as of March 11, 1986, and any future retirees 
will have their dental premiums paid by the City 

1 

effective the first of the month after passage of the 
ordinance. 

8) LIFE INSURANCE 

A} Effective February 1, 1998, Life Insurance shall 
be increased to $43,000.00 and Accidental Death and 
Dismemberment per covered individual. Those bargaining 
unit members retiring on or after February 1, 1998 
shall receive $43,000.00 of life insurance for the 
first twelve ( 12} months of retirement, thereafter 

1 

$21,500.00. 

B) Effective January 1, 1999, Life Insurance shall 
be increased to $46,000.00 and Accidental Death and 
Dismemberment per covered individual. Those 
bargaining unit members retiring on or after January 
1, 1999, shall receive $46, 000. 00 of life insurance 
for the first twelve (12) months of retirement, 
thereafter, $23,000.00. 

C) Effective January 1, 2000, Life Insurance shall 
be increased to $50, 000. 00 and Accidental Death and 
Dismemberment per covered individual. Those 
bargaining unit members retiring on or after January 
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1, 2000, shall receive 
for the first twelve 
thereafter, $25,000.00. 

9) HOLIDAY PAY 

$50, 000. 00 of life insurance 
(12) months of retirement, 

A) Firefighters scheduled to work on the holidays 
listed below will receive premium pay in the amount of 
SO% over their normal straight time rate as currently 
calculated on a forty (40) hour work week and only for 
those hours worked during the holiday. New Year 1 s 
Day, Christmas Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day, day after Thanksgiving, 
President's Day, Columbus Day, Veteran 1 s Day, Akron 
Fire Department Memorial Day, and Martin Luther King, 
Jr. Day. 

1. Effective during the calendar year 2010, 
bargaining unit members will not receive premi~ 
pay in the amount of 50% over their nor.ma1 
straight time rate for the day after 
Thank.sgivi~g, Columbus Day, Veteran• s Day, and 
Akron Fire Department Memorial Day. New Year• s 
Day, Christmas Day, Memorial Day, :Independence 
Day, Labor Day, Thanksgiving Day will be paid in 
accordance to Article VIIJ: A in the amount of 50% 
over their nor.mal straight time rate. 

a. The day after Thanksgiving shall be a no 
training day for the year {for calendar 
year 2010 only). 

2. Effective starting January 1, 2011 New Year•s 
Day, Christmas Day, Memorial Day, :Independence 
Day, Labor Day, Thanksgiving Day, day after 
Thank.sgi ving, President • s Day, Columbus Day, 
Veteran • s Day, Akron Fire Department Memorial 
Day, and Martin Luther King, Jr. Day will receive 
premium pay in the amount of 50% over their 
nor.mal straight time rate as currently calculated 
on a forty (40) hour work week and only for those 
hours worked during the holiday. 

B) Only firefighters scheduled to work such holidays 
shall be eligible to receive premium pay. 
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C) Holiday Pay shall be granted in addition to the 
excused time for the above holidays. 

10) PRESCRIPTIONS 

A.) Effective January 1, 2008, the deductible for 
prescriptions shall be as follows: 

1. Formulary (preferred drug) brand 
prescription - $8.00 per prescription. 

name 

2. Non-formulary (non-preterred drug) brand name 
prescription - $25.00 per prescription. 

3. Generic prescription - $4.00 per prescription. 

B. ) Drugs ordered through mail order, the deductible 
shall be: 

1. Generic Prescription- $2.00 per prescription. 

2. Formulary (preferred drug} brand name 
prescription -$4.00 per prescription. 

3. Non formulary {non-preferred drug) brand name 
Prescription - $20.00 per prescription. 

C.) Effective January 1, 2011 every eligible 
pe~anent full time bargaining unit member and their 
eligible dependents shall be required to pay the 
following amo~ts: 

For mail order and retail 90-day supply programs to 
fill prescriptions, co-pays will be increased to $8 
for generic drugs, $16 for formulary brand name 
drugs and $50 for non-formulary brand name drugs. 

11} VISION CARE 

A) Members of the bargaining unit shall be provided 
vision care for members and their immediate family. 

B) Effective January i, 1997, dependents of retirees 
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shall be included in the Vision Care Program. 

C) Effective February 1, 1999, coverage for frames 
shall be increased an additional Twenty Dollars 
($20.00). 

12) EARLY RETIREMENT 

Members of the bargaining unit who retire at or after 
age forty-eight (48) with twenty-five (25) years 
service credit or other retirement approved by the 
Pension Board shall be provided all benefits as if 
he/she retired under a full pension. 

13) COMPENSATORY TIME OR BONUS SICK LEAVE OPTION 

A. Effective January 1, 1992, each bargaining unit 
member may withdraw up to one hundred fifty (150) 
hours of compensatory time, bonus sick leave, or a 
combination thereof, for cash payment, subject to the 
Finance Director's approval. 

B. A bargaining unit member requesting to purchase 
hours must do so by March 31st of each calendar year. 
The City agrees to establish two (2) pay periods 
(April and September) . Payments shall be made in 
separate checks. 

C. At the time of the request, the bargaining unit 
member shall designate the specific month or months 
he/she wishes to receive the payment. There shall be 
no payments in any months other than those so 
designated. The Fire Chief's designee shall compile a 
list of all such requests and forward that list to 
each station. The list shall serve as a means of 
notification of receipt of requests and shall include 
the names of those making the request, the date 
received, and the specific month (s) he/she wishes to 
receive the payment(s). 

14) RETIREMENT - BANKING OF HOURS 

A. Those bargaining unit members who retire on or 
after April 1, 1986, may place up to a maximum of 
eighty (80) hours of "time due" into their 
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"compensatory time" bank, at the time of notification 
to the City of their retirement. 

B. If the placement of hours increases the total 
hours in the bargaining unit member's compensatoiJ( 
time bank above the maximum of 480 hours, any excess 
hours shall be paid in cash as compensatory time. 

15) SICK LEAVE TIME BANK 

Bargaining unit members may choose to join an 
additional sick leav~ time bank for members running 
out of regular sick leave. Each member shall be 
allowed to put two (2) hours from his compensatory 
time bank, bonus sick leave .bank, or time due bank as 
needed to supplement hours paid out of such bank . 

. 16) RETIREE MEDICAL BENEFITS 

Effective December 1, 1983, City will pay supplemental 
hospitalization for the spouses and dependents of 
bargaining unit members who have died or retired prior 
to April 1, 1972, provided the surviving spouse and/or 
dependents were enrolled in the insurance program on a 
self-paid basis. 

17} PARKING - PUBLIC SAFETY COMMUNICATIONS 

A} The City of Akron will provide free parking Monday 
through Friday at the Morley Health Center for ' those 
firefighters assigned to Public Safety Communications. 

TRADES 

1. The City of Akron will provide eleven parking 
spaces for Administrative, Arson, Benefits, EMS, 
Fire Prevention, and Public Education Personnel 
for the parking of city vehicles in the Broadway 
Parking Deck. 

ARTICLE IX 

A} There are hereby established two (2} classes of 
trades for those bargaining unit members working a 
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forty-eight 48) hour schedule: 

1. Regular Trades 
2. Emergency Trades 

B) On January 1st of each calendar year, bargaining 
unit members wi 11 have five hundred (50 0) hours of 
regular trade hours and one hundred (100) hours of 
emergency trade hours credited to him/her. 

1. Each trade an individual is involved in 
reduces his/her total hours in the appropriate 
category by the number of hours he/she is off. 

a. For emergency trades, only the 
originator's time is charged to his 
emergency hours. The participant's hours 
are charged to his regular hours. 

2 . A bargaining unit member may not make a 
trade if there are not sufficient hours in 
his/her bank. 

3. There shall not be any carry-over of unused 
hours to the following calendar year. 

4. Trades shall not have the effect of requiring 
the payment of overtime. 

C) All trades for 24/48 hour employees are subject 
to the approval of the Company Officer and the 
Battalion Commander/Shift Commander. If a trade is 
disapproved, the individuals must be notified of the 
reason, in writing, of the disapproval. All trades 
for 40 hour employees are subject to the approval of 
the Bureau Manager. If a trade is disapproved, the 
individuals must be notified of the reason, in 
writing, of the disapproval. 

D) All trades must be paid back prior to the end of the 
calendar year in which the trade was initiated except as 
follows: Any trade initiated for a date on or after 
November 1st must be paid back within ninety (90) days of 
that date. 
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1. Trades may only be originated with a minimuTin 
of seventy-two (72) hours notice by the employee, 
except emergency trades. However, emergency 
trades require the paperwork to be completed 
with all signatures and dates no later than 
seventy-two (72) hours after the emergency date. 

E) The following Trades may only be completed: 

Citywide - District Chiefs 
Citywide - Captains 
Citywide - Lieutenants 
Citywide - Firefighters 
Citywide - Paramedics 

F) No trade shall interfere with the following types 
of training: 

1. Emergency Medical Training (EMT) 
2 . Paramedic 
3. Monthly Training Ground Exercises 

G) Bargaining unit members working a forty (40) hour 
work week on a four (4) ten (10) hour day schedule are 
eligible to make trades. 

1. Within each quarter of the calendar year, a 
bargaining unit member may work up to four (4) of 
his/her scheduled days off and then take those 
days off within the same quarter. 

2 . All trades are subject to proper bureau 
staffing and the approval of the Fire Chief or 
his designee. If a trade is disapproved, the 
individual must be notified, in writing, of the 
reason for disapproval. 

H) Arson Bureau personnel may make the following: 

Two (2) emergency compensatory day trades with 
themselves. Working one of the next two scheduled 
compensatory days will pay these trades back. 

I) Once a written trade request has been approved, 
the employee is responsible for the shift traded for 
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and is absolved of any responsibility for the shift 
traded from. If an employee's service ends, any trade 
hours he/ she has not paid back will be deducted from 
his/her terminal leave. 

J) If a bargaining unit member is unable to complete 
a trade, the member must choose one of the following: 

1. Have the hours the member was scheduled to 
work deducted from his/her compensatory time 
bank. 

2. Upon the member's return to work, the member 
will be required to work one (1) of his/her 
following two (2) compensatory days. The member 
will only be required to work the amount of hours 
he/she scheduled to work at the time of the 
trade. 

If a bargaining unit member calls off sick on the 
day the member is scheduled to work a trade, the 
member will not be charged sick leave. 

ARTICLE X 

HOURS OF EMPLOYMENT - FORTY (40) HOUR WORK WEEK 

A) 1. Bargaining unit members permanently assigned 
to a forty (40) hour work week schedule shall 
work either a straight eight (8) hour day, Monday 
through Friday, or four (4) ten (10) hour days, 
Monday through Friday. 

2. Employees who choose to work ten (10) hour 
days shall select their scheduled day off, by 
seniority, utilizing every day Monday through 
Friday, and no more than one~half can be off on 
any given day for all other leaves combined, 
except by mutual agreement. 

3. By written, mutual agreement between the 
bargaining unit member and the Fire 
Administration, an employee's scheduled day off 
may be exchanged with a regular workday. 
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B) Bargaining unit members permanently assigned to a 
forty (40) hour work week schedule shall work between 
the hours of 7:00 a.m. and 5:30p.m. 

C) Bargaining unit members permanently assigned to a 
forty (40) hour work week shall have the option to 
choose between the following work schedules: five (5) 
day/eight (8) hour day or a four (4) day/ten (10) hour 
day. 

1 . By January 1st of each calendar year, a 
bargaining unit member shall choose one of the 
two (2) acceptable work schedules. He/ she may 
not change this schedule for the duration of the 
year, unless mutually agreed upon by both 
parties. 

D) Fire/Medics choosing a four (4) day/ten (10) hour 
work schedule shall be governed in the following 
manner: 

1. Overtime shall not be paid for those hours 
worked in excess of eight (8) hours/day, but less 
than ten (10) hours/day. Hours worked in excess 
of ten (10) hours/day or forty (40) hours/week, 
shall be compensated at the rate of time and one
half (1 1/2 x) their hourly rate of pay. 

2. All deductions from any leave accumulation 
shall be equal to the work schedule chosen by the 
bargaining unit member. 

ARTICLE XI 

HOURS OF EMPLOYMENT - FORTY-EIGHT (48) HOUR WORK WEEK 

A) Effective January 1, 1982, all other employees shall 
be assigned to a forty-eight (48) hour work week in a three 
platoon system of twenty-four (24) hours of continuous duty 
commencing at 7:30 a.m., followed by forty-eight (48) 
continuous off-duty hours. In order to maintain the forty
eight (48) hour workweek, every seventh (7th) scheduled 
working tour shall be a twenty-four (24) hour continuous 
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off-duty period to be known as a "compensatory day". 

B) The "compensatory day" required to maintain the forty
eight (48) hour workweek shall not be lost to any employee 
by reason of conflict with vacation or holidays. 

C.) Compensatory day in conflict with any vacation o:r 
holiday 

1. Beginning on January 1, 2 011 and ending December 
30, 2012 any compensatory day in conflict with at.a.y 
vacation or holiday shall be compensated by the City 
by time off. 

a. Bargaining unit members shall bid lost 
compensatory days in conflict with any vacation 
or holiday by bidding by seniority in each rank. 

• Each rank shall bid scheduled time off 
up to two days at a time by seniority. 

• Lost compensatory time will be bid 
after bidding of holiday and vacation 
time. If there is not enough time left 
for bidding of lost compensatory days, 
an extra person per week will be added 
to Article XIII D. formula for number 
of individuals allowed off each week. 

2. Beginning December 31, 2012 any compensatory day in 
conflict with any vacation or holiday shall be 
coDpensated by the City by payment in cash, or 
placement in the employee's compensatory time bank. 

3. Bargaining unit members shall not be scheduled to 
take compensatory time off without mutual agreement 
between the member and supervision. This does not 
supersede the provisions of Article XI, Section D. 

D) If a compensatory day is lost due to injury or 
illness, the City shall have the option to reschedule the 
day during the calendar year, or place the time in the 
employee's compensatory time bank. 
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E) Bargaining unit members shall not lose a compensatoZ]( 
day if such day occurs while the member is on military 
leave. 

1. Such time shall be placed in the employee • s 
compensatory time bank, or be paid in cash. 

2. The maximum time an employee may receive for each 
compensatory day lost is twenty-four (24) hours. 

F) Effective April 1, 1987 all hours included in the 
employee's "time due" bank shall be frozen and any further 
accumulation of hours shall cease. 

G) District Chiefs may be required to attend meetings and 
hearings outside their normal work schedule. 

1. District Chiefs will be compensated with time 
off, calculated on a straight time basis, in lieu of 
overtime compensation. 

2. Time off earned under this prov~s1on must be used 
within the subsequent twenty-one (21) days. 

3. Time off not granted within the twenty-one (21) 
day limit shall be paid to the District Chiefs as 
overtime. 

H) The City may permanently assign a District Chief to 
work a forty-eight (48} hour swing shift. Under such 
assignment, the District Chief may work any twenty-four 
(24} hours shift assigned, as long as the District Chief 
averages forty--eight (48} hours per week. In such case, the 
District Chief will not _be considered to be "cross
shifting." 

1. If it is necessary to assign a District Chief to 
fill in for a Deputy Chief on a temporary basis, the 
City may utilize the swing shift District Chief or, 
when the swing shift District Chief is off duty, a 
Bureau District Chief. The swing shift District Chief 
will be assigned pursuant to Section H. The Bureau 
District Chief will be assigned pursuant to the 
Memorandum of Agreement governing Shift Commanqers. 
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ARTICLE XII 

HOLIDAYS 

A) Effective January 1, 2011 and each year thereafter 
each bargaining unit member will be awarded one 
liundred seventy-two (172) hours of time, for all. 
holidays in the coming calendar year. 

1. Bargaining unit members assigned to the forty
eight hour ( 48) work week shall have the option to 
use up to a maximum of ninety-six ( 96) hours each 
year as time off. A member choosing to take the time 
off shall ·bid in the last quarter of the previous 
year and must take the time in forty-eight (48) hour 
increments. 

2. Bargaining unit members assigned to the forty 
hour (40) work week shall have the option to schedule 
up to eight ( 8) days off throughout the year with 
management's approval. This will reflect an hour for 
hour reduction from the total granted at the beginning 
of the year. 

a. Bargaining unit members assigned to the 
eight (8) hour or ten (lO)hour day forty (40) 
hour work week will receive New Year's, Memorial 
Day, Independence Day, Labor Day, Thanksgiving, 
and Christmas off without an hour's reduction 
from their total. 

B) During the month of November of each year, any unused 
or unscheduled time will be added to the member's 
compensatory time bank and the bargaining unit member 
will be paid for all compensatory time hours in excess 
of four hundred and eighty (480) hours. 

C) Effective January 1, 2000, the total number of hours 
to be placed in the bargaining unit member' s compensatory 
time bank shall be increased to One Hundred Seventy-two 
(172} hours. 

D) Effective January 1, 2011 and each year thereafter each 
bargaining unit member will be awarded one hundred seventy
two (172) hours of time. During the month of November of 
each year, any unused or unscheduled time will be added to 
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the member's compensatory t~e bank. 

E) Should a bargaining unit member leave employment prior 
to December 1 of the calendar year, said time will be 
prorated as follows: 

1 . A bargaining unit member must have worked a ful..l.. 
month to earn credit for the hours. 

2 . Only the rema1n1ng months will be used in 
calculations to prorate the t~e. 

ARTICLE XIII 

VACATIONS AND HOLIDAYS 

A) Vacations and Holidays shall be granted according to 
the present allowance enacted by City Council. 

B) Beginning January 2008 1 vacations and holidays shall 
be scheduled according to seniority by means of a bid 
system beginning the first week of November as follows: 

First Round - Two weeks vacation or holidays 
which can be split. 

Second Round - Two weeks vacation or holidays 
which can be split. 

Third Round - Two weeks vacation or holidays 
which can be split. 

Fourth Round - Remaining vacation or holidays. 

C) Prior to bidding vacation and holiday periods 1 the 
year shall be divided into fifty-two (52) one-week periods, 
beginning the first week in January. 

1. Any bargaining unit member selling holidays 
must declare before the beginning of the bidding 
process. 

2. Holidays that are sold by bargaining unit members 
may not be used in calculating the number of 
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bargaining unit members allowed off each week. The 
number of individuals allowed off each week throughout 
the year, as described in Section D), shall not 
decrease by more than one (1) member. 

D) After the totaling of all vacations and holiday time 
available for each classification on each shift, the 
following formula will be used to determine the number of 
individuals allowed off each week throughout the year. 

1 to 52 weeks 
53 to 104 weeks 
105 to 156 weeks 
157 to 212 weeks 
213 to 264 weeks 
265 to 316 weeks 
317 to 368 weeks 
369 to 420 weeks 
421 to 472 weeks 

1 bargaining 
2 bargaining 
3 bargaining 
4 bargaining 
5 bargaining 
6 bargaining 
7 bargaining 
8 bargaining 
9 bargaining 

473 to 524 weeks ----10 
525 to 576 weeks ----11 
577 to 628 weeks ----12 

bargaining 
bargaining 
bargaining 

E) Seniority by hiring date within 
shall be the determining factor in 
vacations, holidays and compensatory 
vacations, holidays and compensatory 
separate groups as follows: 

1. District Chief 
2. Captains 
3. Lieutenants 
4. Firefighters 
5. Paramedics 

unit 
unit 
unit 
unit 
unit 
unit 
unit 
unit 
unit 
unit 
unit 
unit 

member/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 
members/week. 

the Fire Department 
the bid order, for 
days. Bidding for 

days shall be in 

F) After the bidding for compensatory days, holidays, and 
vacations is completed, no change shall be made in the 
individual's compensatory days, vacations, or holidays by 
reason of a transfer, except by mutual agreement. 

G) The first week of the year shall be labeled as Holiday 
period. 

H) Members of the bargaining unit shall be permitted to 
bank up to a maximum of fifteen (15) weeks vacation at any 
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time during their employment. It is understood that said 
member may bank up to his entitlement in any one year, 
effective upon signing the agreement. 

1. A bargaining unit member who has already 
scheduled his/her vacation, and chooses to bank the 
vacation shall notify his/her Shift Commander or 
Bureau Manager at least thirty (30) days prior to the 
established vacation period. Failure to notify 
his/her Shift Commander or Bureau Manager within the 
time period indicated, will constitute the bargaining 
unit employee forfeiting his right to bank the 
vacation. 

I) Bargaining unit members who are permanently assigned 
to a forty (40) hour work week may take up to two (2) weeks 
of vacation, one day at a time, provided the member is 
entitled to three (3) weeks of vacation. 

1. Bargaining unit members who are permanently 
assigned to a forty (40) hour work week may take 
up to three (3) weeks of vacation, one day at a 
time, provided the member is entitled to four (4) 
weeks of vacation. 

2. Upon completion of the vacation bid, individuals 
will be allowed to bid their holidays. 

ARTICLE XIV 

GRIEVANCE AND ARBITRATION 

A) Definition 

A grievance is a complaint, dispute or controversy in 
which it is claimed that either party has failed in an 
obligation under this Agreement and which involves the 
meaning, interpretation or application of this Agreement. 

B) Both parties agree that all grievances should be dealt 
with promptly and every effort should be made to settle 
grievances as close to the source as possible. 

Should the City fail to comply with the time limits 
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herein, the Union may appeal immediately to the next step _ 
Should the Union fail to comply with the time limits 
herein, the grievance shall be considered abandoned. Time 
limits may be extended by mutual consent. 

C) The word "day" shall mean calendar day, excluding 
Saturdays, Sundays and legal holidays, for the purpose of 
this Article. The following procedure shall be utilized 
when a grievance is initiated by an employee, a group of 
employees, or the Union: 

STEP 1: 

A grievance must be presented orally to 
appropriate immediate supervisor within five 
working days of occurrence or within five ( 5) 
after it has become known to the employee. 
supervisor shall have three (3) days following 
presentation to submit his oral response. 
employee shall be accompanied by a 
representative if he so requests. 

STEP 2: 

the 
(5) 

days 
The 

such 
The 

Union 

If the grievance is not settled at the first step, the 
Union or the aggrieved may reduce the grievance to 
writing. The written grievance must be presented to 
the Shift Commander or Bureau Manager within five (5) 
working days after receipt of the STEP 1 answer. The 
Shift Commander or Bureau Manager shall reply in 
writing within five (5) working days after receipt of 
the written grievance. 

STEP 3: 

If the grievance is not settled at STEP 2, the Union 
may appeal in writing to the Fire Chief. Such appeal 
must be submitted within five (5) days after receipt 
of the STEP 2 reply. The Fire Chief or his designee 
shall reply in writing within five (5) working days 
after receipt of the appeal. 

STEP 4: 

If the grievance is not settled at STEP 3, the Union 
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may appeal in writing to the Mayor's designee. Such 
appeal must be submitted within seven (7) days after 
receipt of the STEP 3 reply. The Mayor's designee 
shall meet within fourteen ( 14) calendar days with the 
Union to attempt to resolve the grievance. The 
Mayor's designee shall reply to the Union in writing 
within ten (10) days following such meeting. 

STEP 5: 

If the grievance is not resolved at STEP 4, either 
party may within ten 10 days after the decision of the 
Mayor's designee, certify in writing to the other 
party its intent to submit the grievance to 
arbitration. 

D) Any time limits herein may be extended by mutual 
agreement. 

E) ARBITRATION 

1) Selection 

The parties shall have five (5) working days to select 
an arbitrator by mutual agreement. If such agreement 
is not reached, a joint request shall be made to the 
Federal Mediation and Conciliation Service to submit a 
panel of five (5) arbitrators to both parties. The 
parties shall meet within five (5) days of receipt of 
said list for the purpose of selecting the arbitrator 
by alternately striking names from the list until one 
( 1) name remains. The last remaining name shall be 
the arbitrator. 

2) Hearing Time 

The arbitrator shall schedule a hearing within thirty 
(30) days of notification at a time and place 
convenient to the parties. 

3) Jurisdiction 

The arbitrator 
meaning, intent, 
this Agreement . 

shall be expressly limited to the 
or application of the provisions of 
He shall have no power to add to, 
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detract from, or alter in any way the provisions of 
this Agreement. 

4) Binding Both Parties 

The decision of the arbitrator shall be in writing artd 
binding on both parties. 

5) Cost Sharing 

All expenses involved in the arbitration proceedings 
shall be equally shared between both parties. 
However, expenses relating to the calling of witnesses 
or the obtaining of depositions shall be borne by the 
party at whose request such witnesses or depositions 
are required. 

ARTICLE XV 

ORDINANCES 

A) All ordinances and/ or amendments thereto required to 
implement the terms of this Agreement are hereby 
incorporated and made a part of this Agreement. 

B) Following is a list of ordinances affecting this 
Agreement: (Codified ordinance sections are also included.) 

1. Wages - #401-2010 
2. Dental - #210-2010 
3. Life Insurance - #210-2010 
4. Major Medical - #210-2010 
5. Sick Leave - #210-2010/Section 35.03 
6. Longevity - #210-2010/Section 35.06 
7. Working Hours - #210-2010/Section 35.02 
8. Overtime - #530-1986/Section 35.05 
9. Clothing Allowance - #210-2010/Section 

35.11 
10. Vacations - #658-1975/Section 35.01 
11. Prescriptions - #210-2010 
12. Vision Care - #210-2010 
13. Fitness Allowance - #806-2000 
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ARTJ:CLB XVJ: 

FUNERAL LEAVE/ SICK LEAVE 

A) In case of a death in the immediate family, a 
bargaining unit member on duty shall be released without 
delay. Such time remaining in his tour of duty shall be 
charged to emergency trade time and not to funeral leave. 
If needed, the employee shall have the right to use up to 
forty-eight (48) hours of compensatory time, bonus sick 
leave, holiday time, or to reschedule up to a maximum of 
two (2) of his/her next compensatory days during that 
period of time he/ she is · off. This time shall not be 
denied for any reason. 

B) For purposes of sick leave eligibility in the event of 
illness or death, the bargaining u;nit member's immediate 
family shall be defined as follows: 

Spouse 
Grandparent 
Grandparent-in-law 
Mother 
Mother-in-law 
Father 

Aunt 
Uncle 
Brother 
Stepbrother 
Brother-in-law 
Sister 

Father-in-law Stepsister 
Son-in-law Sister-in-law 
Daughter-in-law Child 
St~pchild Legal guardian or other 
Stepparent person who stands in place 
Grandchild of a parent 
Niece Nephew 

1. Those individuals defined as immediate family do 
not have to live in the member's household to 
determine sick leave eligibility. 

ARTJ:CLB XVJ:J: 

SUNDAY AND HOLIDAY WORK 

A) Sundays shall be limited to regular rig maintenance 
and regular station house work only. Any other outstanding 
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work will be held over to another workday. 

B) The following holidays shall be ·limited to regular 
maintenance and regular station house work only: 

1. New Year's Day 
2. Martin Luther King, Jr.'s Day 
3. Memorial Day 
4. Independence Day 
5. Labor Day 
6. Thanksgiving Day 
7. Christmas Day 
8. Day after Thanksgiving for 2010 

C) Those holidays observed by the City of Akron that are 
not listed under Section (B) of this Article shall be 
considered a normal work day for the purpose of scheduling 
work in addition to regular station house work and regular 
rig maintenance. 

ARTICLE XVIII 

SENIORITY 

A) Whenever a permanent vacancy exists in a company or 
bureau and the Chief of the Fire Department chooses to fill 
said vacancy, it shall be posted within seven (7) days of 
the position becoming vacant and for an additional two (2) 
weeks after the vacancy occurs. 

1. Within forty-five (45) days from the date of the 
posting of the vacancy, the vacancy shall be awarded 
to a bargaining unit member. 

2. For the purposes of this section, permanent 
vacancy shall occur as a result of retirement, 
resignation, death, dismissal or promotion. 

B) In order to make all bureau 
available to all bargaining unit 
Administration shall establish and 
qualifications for each bureau. 

assignments equally 
members, the Fire 

maintain a list of 

1. The lists shall be made available to any 
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bargaining unit member upon his/her request. 

2. Any changes in or additions to the established 
qualifications shall be sent to all fire stations as 
an informational bulletin whenever such change takes 
place. 

C) The awarding of a permanent vacancy in a bureau to a 
bargaining unit member shall be based on whether the 
individual is qualified according to skill, ability and 
work performance with other members in the department who 
requested, in writing, such assignment. 

1. Seniority shall no longer be the determining 
factor in awarding a permanent vacancy in a bureau. 

2. In event there are no bids for a posted vacancy, 
the least senior qualified individual in the 
classification affected shall be awarded the position. 

a. Awarding of the position to the least senior 
qualified individual does not negate the 
individual's right to bid out of the position. 

D) The awarding of a permanent vacancy in a company shall 
be based on seniority, if otherwise qualified, according to 
skill, ability, and work performance with other members in 
the department who requested, in writing, such assignment. 

1. For purposes of this Article, seniority shall be 
defined as total continuous service in the Division of 
Fire. 

a. If a tie occurs, test scores of the 
individuals shall prevail. 

2. Posted vacancies shall list minimum 
qualifications needed to bid said vacancies. 

3. If no bargaining unit member bids the vacant 
position, it shall be awarded to the least senior 
qualified individual in the classification 
affected. 

a. Awarding of the position to the least senior 
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qualified individual does not negate the 
individual's right to bid out of the position. 

E) Seniority shall no longer be the determining factor in 
awarding any permanent vacancy to a District Chief. 

F) Written requests for any vacancies may be made at any 
time and such requests will be confirmed in writing to said 
individual requesting such transfer, and will be retained 
until December 31, of the calendar year in which the 
request were made. 

G) Whenever a member of the Division of Fire is 
transferred, by reason of being the successful bidder for a 
permanent vacancy, he shall not exercise his seniority for 
purposes of selecting a vacancy of his preference, for the 
first six (6) months after such transfer. In addition, the 
member may not be transferred for the first six (6) months. 

H) Bargaining unit members who are awarded through the 
bid process, any of the following positions, shall be 
prohibited from bidding for one (1) year. 

1. Hazardous Materials Team. 
2. Dive Team. 
3. Technical Rescue Operations Team. 
4. Swat Medic Team. 

ARTICLE XIX 

TRANSPORTATION BETWEEN STATIONS 

If a bargaining unit member of the Fire Division must fill 
in at another station while on duty, the Fire Division 
shall provide transportation to the new duty station when 
possible. Should transportation be unavailable, then a 
reasonable amount of time will be allotted to get from 
station to station by whatever means the member chooses. 
The member may, if he so chooses, drives his own vehicle. 
Said mode of transportation shall be at the member's 
expense and without reimbursement. 

Should a bargaining unit member not have transportation, he 
shall be released from his company one-half (~) hour prior 
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to the end of his scheduled shift, for the purpose of 
returning to his original duty station. 

If the company is unable to release the member one-half (~) 
hour prior to the end of the scheduled shift, then the 
Shift Commander will be notified in order to provide return 
transportation back to the original duty station. 

ARTICLE XX 

OVERTIME 

A) Rotation schedules shall be implemented in two 
categories. 

1. Firefighters overtime list. 
2. Mobilization of fire companies. 

B) Firefighters OVertime List 

1. An overtime list shall be established for each 
classification. Those classifications shall be 
fire/medic, lieutenant, captain, and district chief. 

2. Each member shall be charged on the list for all 
the hours worked by that member on an overtime basis. 
However, hours worked on Paramedic Continuing 
Education, Paramedic Training, Run Reviews, Hazmat 
Team, Dive Team, Swat Medic Team, Technical Rescue 
Operations Team, Court Time, and continuous overtime 
up to and including one (1) hour, shall be excluded as 
chargeable hours. 

3. If qualified, the senior member with the least 
amount of charged overtime hours shall be contacted 
first for overtime work. Overtime for the purpose of 
twenty-four (24) hour call offs will be as follows: 

(a) First twelve (12) hours will be offered to 
the previous shift of the member reporting off, 
then the firefighter's overtime list. 

(b) The second twelve (12) hours will be hired 
from the firefighter's overtime list. 
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4 . A member will not be charged for overtime hours 
refused by the member if this constitutes his/her 
first refusal. The member will be charged on the 
second consecutive overtime refusal. 

(a) A Direct order shall not be refused. 

(b) A member shall not be charged in instances 
where less than a twelve (12) hour notice is 
given and the member refuses to work the 
overtime. 

5. New employees or promoted employees shall be 
placed on the overtime list with the average number of 
overtime hours in the classification to which they are 
to be placed. 

6. The Union shall be provided with a copy of the 
updated manpower overtime and non-chargeable overtime 
list on a monthly basis. 

7. The overtime list shall be zeroed on January 1st 
of each calendar year. 

C) Mobilization of Fire Companies 

1. Recall list procedure as follows: 

A Shift working - B Shift on recall 
B Shift working - C Shift on recall 
C Shift working - A Shift on recall 

2. Firefighters cannot refuse a call-up during 
mobilization of fire companies. 

3. Fire company officers will mobilize their 
companies. 

4. District Chiefs called up during mobilization of 
fire companies shall report as directed. 

5. Officers on call-up must provide means to contact 
them, normally by keeping their phone posted. 
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6. Time 
emergency 
operation. 

element must be considered by type of 
to expedite an efficient, effective 

Time element may void the overtime list. 

D) A member called in for scheduled overtime for the 
purpose of training or a court appearance will be 
guaranteed four (4) hours of overtime work. If the 
training or court appearance does not last four (4) hours, 
the member must contact his/her supervisor who will assign 
the member additional work to complete the four (4) hours. 

1. If the training or court appearance does not last 
four ( 4) hours and the member refuses the 
additional work, he/she forfeits all rights to 
the four (4) hour guarantee and will only be paid 
for actual hours worked. 

E) All training approved by the Fire Chief or his 
designee will be paid as overtime or compensatory time when 
the training is scheduled off duty. 

1. · Training time will be paid only for time of 
classroom and/or hands-on training. 

2. When approved for such training, the selected 
personnel will be released from duty to attend the 
training. 

F) If training is for a week or longer, the Chief or his 
designee reserves the right to reassign a bargaining unit 
member working a 24/48 hours shift to a forty (40) hour 
workweek. 

G) Training that a bargaining unit member volunteers to 
attend will not be compensated for. Only transportation, 
registration, and housing will be paid for by the Fire 
Department. 

1. Personnel will make trades, request Camp Time, or 
vacation time to attend training. 

ARTICLE XXI 

UNION REPRESENTATION 

If a bargaining unit member is called into a 
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disciplinary hearing, the member shall be afforded Union 
representation. The Union shall receive notification prior 
to such inquiry or hearing. Such notification will contain 
the subject, date and time of the meeting, any allegations 
or charges pending or anticipated against the member and 
the basic facts of the incident. 

1. At any time an employee is questioned that may 
end in a disciplinary action the employee shall have 
Union Representation. 

2. It is recognized that Local #330, Akron 
Firefighters Association, is the sole representative 
of all bargaining unit members. If any other 
individual, other than the individual so designated by 
the Union, wishes to attend the inquiry ·on behalf of 
the bargaining unit member, he/she must receive the 
permission of the Union President before being allowed 
to attend said inquiry. 

ARTICLE XXII 

PARAMEDIC PROGRAM 

A) Bargaining unit members regularly scheduled to work as 
Paramedics in the EMS Program and those individuals 
required to maintain their. certification as Paramedics 
shall be granted a maximum of One Hundred and Sixty-Four 
(164) hours annually, outside their normal work schedule to 
maintain the highest level of skill necessary to perform 
paramedic work. 

1. For the purposes of maintaining certification, 
Forty-Four (44) hours shall be mandatory, with the 
remaining One-Hundred and Twenty (120) hours as 
optional hours. 

a. If during the calendar year it 
necessary to increase the mandatory 
excess of Forty-Four {44) hours, those 
be charged to the paramedic's optional 
available, for that year. 

becomes 
hours in 
hours may 
hours, if 

B) Paramedics shall be permitted each quarter to use 
Thirty (30) hours of their optional time for the purpose of 
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continuing education. 

C) The Chief may order a paramedic to train during hours 
outside the individual 1 s work schedule, if the 
administration of the Fire Department decides such training 
is necessary for the individual to improve those skills he 
may be deficient in. 

1. Any member who fails a required course shall 
complete the course at no additional cost to the City. 

D) When paramedic classes graduate, those graduates shall 
enter the Paramedic Program. Active paramedics may request 
to exit the Program. However, prior to the request, the 
paramedic must have been in the Paramedic Program a minimucrn 
of five ( 5) years. Active Paramedics hired after January 
1, 2007 must have been in the Paramedic Program a minimum 
of eight ( 8) years. Active paramedics hired after January 
1, 2010 must have been in the program a min~um of ten (10) 
years. 

1. Paramedics will be allowed to exit the program on 
the first Sunday of October according to the following 
criteria. There will be no release fram the Paramedic 
Program when the number of active paramedics is at or 
below 130. There will be a m1n~ of six (6) 
paramedics released when the number of active medics 
is between 131 150. When the number of active 
paramedics is in excess of 150, the maximum number 
released will be six (6) plus the number in excess of 
150. All requests to exit the Paramedic Program shall 
be submitted to the Chief or Bureau Manager of EMS by 
the first Sunday of September and shall include the 
paramedics 1 preference to be assigned or not to be 
assigned to a Combo-Company. 

2. At the Chief 1 s discretion, newly certified 
paramedics will replace the most senior paramedic 
requesting transfer. 

3. For purposes of time served in the Paramedic 
Program: If an employee is hired as a Paramedic, their 
entry date into the Paramedic Program shall be their 
day on the assigned company. For those employees who 
earn their paramedic certification while working for 

40 



the Akron Fire 
coinciding with 
Paramedic Card. 

Department, 
the date 

their time will 
on their State of 

start 
Ohio 

E) Members of the Combination Companies may be rotated 
out of such companies either by an order of the Chief or if 
an individual requests such transfer~ 

1. Requests for transfer will be governed by the 
Union Seniority Bidding System. 

F) All paramedics who have been released from paramedic 
duty under the above provisions will have the option to be 
assigned to a Combo-Company or to not be assigned to a 
Combo-company for a period of six (6) months following 
release from the Paramedic Program. However, the option to 
not be assigned to a Combo-Company shall not apply for 
trades and out of station fill-ins. 

G) Professional complaints shall be handled in accordance 
with Akron Fire Department Paramedic protocol. 

ARTICLE XXIII 

HAZARDOUS MATERIAL, TECHNICAL RESCUE OPERATIONS TEAM, AND 
WATER- RESCUE DIVE TEAM PROGRAMS 

A) Effective January 1, 1998, certified bargaining unit 
members assigned to the Hazardous Material Team, Technical 
Rescue Operations Team, or the Water-Rescue Dive Team shall 
have Thirty-Two (32} hours made available to them annually. 
Those hours shall be scheduled outside the member's normal 
work schedule and shall be made available for the purpose 
of allowing the members to maintain the highest level of 
skill necessary to perform their assignment. 

1. Effective January 1, 2000, the hours to be made 
available to the members shall be increased to Forty
Eight (48} hours. 

2. Based on available funds, the hours shall be. at 
the Chief's discretion. 
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ARTICLE XXIV 

LABOR MANAGEMENT COMMITTEE 

To provide for a means of better communication and 
understanding between the Akron Firefighters Association 
and management in the Akron Fire Department, a Labor 
Management Committee shall be established. 

A) The Committee will consist of no more than three (3) 
representatives of the Akron Firefighters Association and 
three (3) representatives as designated by the Fire Chief. 

B) The Committee will meet on a quarterly basis unless 
waived by mutual consent of the parties for the purpose of 
discussing subjects of mutual concern. 

~- Individual grievances will not be a subject 
matter for discussions at these meetings. 

C) Meetings will be held at a mutually agreeable time 
between the parties. 

D) At least one (~) week prior to the meeting each party 
will submit, in writing, specific discussion items. 

E) The President 
will notify the 
representatives. 

of the Akron Firefighters Association 
Fire Chief as to the Association's 

F) Within sixty (60) days after the signing of this 
agreement, the Committees shall be established. 

ARTICLE XXV 

"ON CALL" PAY 

A. Employees assigned to a Bureau, who are placed on an "on 
call" status during the weekdays, shall receive compensation 
at the rate of two (2) hours at time and a half. (1-1/2 x). 

B. Employees assigned to a Bureau, who are placed on an "on 
call" status during weekends, shall receive compensation at 
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the rate of four(4) hours at time and a half (1-1/2x). 

C. If an employee is called in while on call on a weekday, 
he/she will not receive any additional compensation if the 
call-in is for less than two (2) hours. 

D. If an employee is called in while on call on a weekend, 
he/she will not receive any additional compensation if the 
call-in is for less than four (4) hours. 

ARTICLE XXVI 

NON-DISCRIMINATION CLAUSE 

A) The provisions of this Agreement shall be applied 
equally to all employees in the bargaining unit without 
discrimination because of age, race, sex, color, creed, 
national origin, marital status, political affiliation, 
disability, or Union membership. 

B) All reference to employees in this Agreement shall 
designate both sexes. Wherever the male gender is used it 
shall be construed to include male and female employees. 

ARTICLE XXVII 

DRUG TESTING 

A} Both the City of Akron and the Union recognize illegal 
drug usage as a threat to the safety and welfare of the 
citizens of Akron, as well as to the employees of the Fire 
Division. 

As outlined in Appendix "A" of this Agreement, the City of 
Akron and the Union have agreed to a Drug Testing Program 
that will take the necessary steps to eliminate illegal 
drug usage and rehabilitate any drug offenders. 

B) Training will be held semi-annually across all three 
(3} shifts, informing bargaining unit members of the 
options and benefits available to them in respect to 
substance abuse. 
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ARTICLE XXVIII 

PHYSICAL FITNESS TRAINING 

A) All bargaining unit members will be required to 
participate in annual physical agility testing. The 
testing will be done as a training module on the member's 
shift. Each bargaining unit member shall receive a copy of 
the Physical Agility Program. 

B) Effective in the year 2011, all bargaining unit 
members shall receive an annual check of $300.00 as an
incentive to maintain their personal physical fitness. 
Payment shall be in July of each calendar year. This 
incentive shall not be used to engage in competitive 
sports, competitive sports training, or for recreational 
sports activities. 

ARTICLE XXIX 

INJORY LEAVE 

A) Definition of Injury Leave: Active bargaining uni. t 
members who are injured or incapacitated in the actual. 
discharge of duty, and who, as a result thereof, are 
compel.l.ed to be absent from duty, will be eligible to 
receive 1nJury leave. An employee who suffers a 
c~ensable injury and complies with all of the eligibility 
requirements of the Injury Leave Policy shall be paid at 
the employee's regular base hourly rate for the approved 
period of absence. 

B) Compensability: Injury leave benefits will be paid 
only for those injuries occurring in the course of and 
arising out of employment. Injury leave is paid in lieu of 
Temporary Total Compensation payments from the Ohio Bureau 
of Workers' Compensation (BWC), and as such, may be paid 
for periods of lost time that would otherwise qualify as 
compensable under the laws and rules of the Ohio Bureau of 
Worker's Compensation. In order to be eligible for injury 
leave, an employee must file a workers' compensation claim 
or provide the necessary information for the City's 
Employee Benefits Division to file a claim. 
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C) :Injury Reporting Requirement: To be eligible for 
injury leave, a member must submit a completed 
Incident/Injury Report form to the employee's supervisor 
within twenty-four (24) hours of the work-related injury. 
In cases where the employee may be unable to immediatel.y 
complete the Incident/Injury Report due to the severity of 
the injury, the City may waive or extend the 24-hour 
reporting requirement. 

D) Medical. Treatment and Certification Requirement: To be 
eligible for injury leave, an employee must be receiving 
medical treatment from a BWC-certified provider for a work-· 
related injury and submit sufficient medical certification 
to the City indicating that the employee is incapacitated 
due to the injury. Medical certificates may include an 
original doctor' s note, an original emergency room 
treatment form and "going home instructions", or an 
original "Physician's Report of Work Ability" form. The 
medical certificate must include the date of 1nJury, 
medical diagnosis or ICD code, beginning date of 
incapacitation if the employee is unabl.e to work, medical. 
restrictions (if appl.icable), an actual or estimated return 
to work date (full. duty and/ or light duty) , and the 
treating heal.th care provider's signature. A new medical. 
certificate must be submitted after each medical. 
appointment or every thirty calendar days, whichever comes 
first. The injured employee is responsible for submitting 
complete medical certification to the Fire Chief or 
designee within seventy-two (72) hours of the injury. :In 
cases where the empl.oyee may be unabl.e to submit the 
medical certification due to the severity of the injury, 
the City may extend the seventy-two (72-hour) submission 
requirement. Injury l.eave will not be approved until. 
acceptable medical certification is received by the City. 

E) Vocational Rehabilitation Requirement: To be eligible 
for continuing injury leave payment, an injured employee 
must participate in a vocational rehabilitation and/or 
return-to-work program. The employee must communicate and 
cooperate with the City's designated managed care 
organization (MCO) , vocational case management 
representatives, City designated workers' compensation 
representatives, and Fire Administration. 

F) Workers' Compensation Claim Appeals: The City of Akron 
reserves its right to appeal any decisions or 
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determinations issued by the BWC or :Industrial Commission 
of Ohio. 

:In the event that the City intends to contest or appea1 a. 
workers' compensation claim, the City may initially deny 
injury leave. :If injury leave is initially denied, the 
employee shall have the option of using sick leave, 
vacation, or compensatory time. If the claim is eventua11y 
allowed after all appeals are exhausted, the City wi1~ 
restore the employee's sick, vacation or compensatory time 
up to a maximum of one thousand forty (1,040) hours and 
adjust the member's bonus sick leave. An employee may a1so 
choose to be placed on an unpaid status so as to apply for 
BWC temporary total disability benefits. If an employee 
chooses to apply for BWC temporary total disabili~ 

benefits, the City is not obligated to retroactively pay 
injury 1eave if the claim is allowed. 

Should the City pay injury leave to a member and it is 
later determined by the Industrial Commission of Ohio that 
the lost time does not qualify as compensable under The 
Ohio Bureau of Workers' Compensation, the City is entitled 
to recover the hours from the member's accumulated sick 
leave. :If the member has no accumulated sick leave, the 
time may be charged against the member's bonus sick leave, 
compensatory time, annual vacation allowance, or banked 
vacation time. If the employee has insufficient hours to 
reimburse the City, the union time bank will reimburse the 
City. 

G) Duration: Injury leave will be paid for a consecutive 
period of incapacitation immediately following the injury. 
:In addition, an injured employee who returns to full duty 
or transitional work (light duty) immediately following an 
injury and subsequently requires a BWC-approved surgica1 
procedure will be eligible to receive injury leave for the 
recovery period following surgery. To be eligible for 
injury leave for approved surgeries, the absence for 
surgery and recovery period must occur within one year of 
the original injury date. 

Approved injury leave will be paid at the employee's 
regular base rate of pay on a forty (40) hour workweek 
basis for a period not to exceed one hundred and eighty 
(180) consecutive calendar days for each compensable 
injury. :Injury leave may be extended in thirty (30) 
consecutive calendar day increments by the Manager of the 
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City's Employee Benefits Division, provided the member 
continues to have a realistic prognosis of returning to 
full duty and continues to meet all eligibilit3r 
requirements. Extensions will be approved on a case.;.by
case basis. In no event, will injury leave be paid in 
excess of three hundred sixty-five (365) calendar days frc.n 
the date of injury. The City will notify the member in 
writing when injury leave has been denied or expired. 

B) Leave Accrual: AD employee who is approved for 1nJury 
leave will continue to accrue sick leave and vacation at 
the nor.mal rate while on injury leave status. 

I) Pre-scheduled Vacation: If an employee is on injury 
leave during his/her prescheduled vacation, upon returning 
to work he/she may choose to reschedule or bank the 
vacation with management's approval. 

J) Recurrences/Exacerbations: Intermittent periods of 
absence due to recurrence or exacerbation of previous 
injuries and workers' compensation claims (whether allowed 
or denied) will not be eligible for injury leave. An 
employee experiencing a recurrence or. exacerbation may 
choose to use sick leave or to be placed on an unpaid 
status so as to apply for BWC temporary total disability 
benefits. The City will not be Obligated to retroactively 
pay injury leave or restore sick leave for recurrences or 
exacerbations. A determination as to whether an injury is 
a recurrence or exacerbation shall be in accordance with 
BNC guidelines and applicable state law. 

K) Denial/Termination of Injury Leave: In addition to the 
reasons noted in the foregoing paragraphs, injury leave may 
be denied or terminated for any of the following reasons: 

(1) The employee returns to work to full duty or 
modified duty with restrictions; 

(2) The employee fails to return to work after his/her 
attending physician releases the employee to full duty 
or modified duty; 

(3) The employee is performing work for another 
employer (including self-employment) , or is otherwise 
engaging in physical activity that is inconsistent 
with the attending physician's medical restrictions; 
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(4) The employee has reached max~um 
improvement (MMJ:) and/ or the employee's 
restrictions have become per.manent; or 

medica.::t. 
medica.::t. 

(5) The employee at~ts to collect both 1nJu~ 
leave and temporary total disability compensation. 

L) l'al.se Cla~/Abuse: An employee who submits a false 
claim for injury leave benefits and/ or is found to be 
perfor-ming work or is otherwise engaging in physica.::t. 
activity that is inconsistent with the attendin~ 
physician's medical restrictions is subject to disciplina~ 
action up to and including discharge. In addition, the 
City reserves the right to recoup injury leave payments 
from the employee. 

M) Length of Agreement: This policy will expire December 
31, 2011 unless it is extended on a year-to-year basis by 
mutual agreement of the parties. The parties shall meet 
within thirty (30) days of expiration of this policy to 
discuss changes or continuation of the policy. 

ARTICLE XXX 

JURY DUTY 

A) Any bargaining unit member required to participate in 
Jury Duty will be released from duty at 2300 Hours the 
night before his scheduled jury day. Proof of attendance 
(letter from court) must be submitted upon return to duty. 

ARTICLE XXXI 

DISCIPLINE 

A) Just Cause for Disciplinary Action against Bargaining 
Unit Member. No form of disciplinary action will be taken 
against any bargaining unit member except for just cause. 
This just cause standard does not apply to probationary 
employees who may be given any form of disciplinary action 
up to and including termination any time during their 
probationary period without recourse. 

B) Progressive Discipline for Bargaining Unit Member. 
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The Administration will apply discipline to bargaining unit 
member in a corrective, progressive and uniform manner 
within the bargaining unit, except in cases of serious 
misconduct. Any discipline imposed will be based upon tr.te 
nature of the violation. The Administration reserves tr.te 
right to decide what discipline, if any, is appropriate. 

C) Forms of Disciplinary Action. 
The forms of disciplinary action provided in this Section 
are not necessarily mutually exclusive and may be combined 
as deemed appropriate by the Administration. Forms of 
disciplinary action are: 

1. Documented verbal warning. 
2. Written reprimand. 
3. Suspension without pay. 
4. Demotion. 
5. Discharge from employment. 

D) Pre-Disciplinary Conference. 
Whenever the Administration determines that a bargaining 
unit member may be disciplined, a pre-disciplinary 
conference will be scheduled to give a bargaining unit 
member an opportunity to offer an explanation of the 
alleged misconduct. 

1. Not less than forty-eight (48) hours prior to the 
scheduled starting time of the pre-disciplinary 
conference, the Administration will make available to 
the bargaining unit member and his representative, a 
written outline of the charges that may form the basis 
for the action, together with written notification of 
the date, time and place of the pre-disciplinary 
conference. 

2. The bargaining unit member must choose to: 

a. Appear at the pre-disciplinary conference to 
present an oral or written statement in his/her 
defense. 

b. Appear at the pre-disciplinary conference 
and have one (1) representative present an oral 
or written statement in his/her defense. 
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Or 

c. Elect, in writing, to waive the opportunity 
to have a pre-disciplinary conference. 

Failure to elect or pursue one of these three (3) options 
will be deemed a waiver of the right to a pre-disciplinar)r 
conference. 

In the pre-disciplinary conference, the bargaining unit 
members facing disciplinary charges, at his/her request, 
shall be permitted the opportunity to have legal counsel or 
a union officer present. The Administration shall 
determine who will conduct the pre-disciplinary conference. 
The pre-disciplinary conference shall be informal. 
Interviews shall be recorded. Upon request,. the member or 
the union will be provided a copy of the recording. Any 
disciplinary action to be administered must be issued 
within thirty (30) calendar days of the conclusion of the 
pre-disciplinary conference. 

The Administration may place a bargaining unit member 
facing potential suspension, demotion, or termination, on 
paid administrative leave prior and/ or subsequent to the 
pre-disciplinary conference in cases where the 
Administration determines that it is in the best interests 
of the City to do so. 

E) Records of Verbal Warnings and Written Reprimands. 
Records of verbal warnings and written reprimands .which are 
more than two (2) years old shall not be considered when 
determining the appropriate discipline to be imposed, 
provided that there is no intervening disciplinary action 
taken during the two (2) year period. 

ARTICLE XXXII 

ELECTION OF REMEDIES 

A) Local #330 shall have the right to appeal notices of 
.suspension, discharge, or reduction in rank to either the 
Civil Service Commission or arbitration. 

B) Within ten (10) calendar days of a decision following 
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a Mayor's Hearing, a bargaining unit member may appeal 
discipline to the Civil Service Commission. However, witr.t 
the consent of the Union, a bargaining unit member may 
waive his right of appeal to the Civil Service commission, 
and elect to appeal the discipline to binding arbitration 
pursuant to Article XIV of this Agreement. In no event 
shall an employee be entitled to a hearing before both the 
Civil Service Commission and an arbitrator regarding the 
same notice of suspension, discharge or reduction in rank. 

1 . The Union or the bargaining unit member shall 
notify, in writing, the Mayor's designee and the 
Personnel Director of their choice. Such notification 
shall be within ten (10) calendar days of the Mayor's 
decision. Failure to notify the City within the time 
limits specified will result in the bargaining unit 
member and/or the Union waiving their right of appeal. 

C. Appeal of a suspension for a definite period or 
reduction in rank to either the Civil Service Commission or 
arbitration shall act as a stay until a decision is 
rendered. 

D. Appeal through arbitration will be governed by the 
rules as specified under Article XIV of this Agreement. 
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APPENDIX "An 

DRUG SCREENING PROGRAM FOR UNIFORMED EMPLOYEES 
OF TBE AmON FIRE DIVISION 

I. ~OLJ:CY STA~ 

The City of Akron (City) and Local #330, Akron 
Firefighter's Association, recognize their obligation to 
provide timely, cost effective, quality service to the 
citizens of Akron and the community. Substance abuse poses 
a direct threat to the public safety and welfare and to the 
employees of the Fire Division. The goal of this Program 
is, therefore, to provide Fire Division employees who are 
free from the effects of drugs in order to ensure the 
safety of the public as well as the safety of the 
employees. 

Public trust and confidence in the integrity of the 
Fire Division can also be threatened by susp1c1on of 
firefighter drug use. Finally, firefighter drug use 
impacts potential departmental civil liability. This drug 
screening program ideally will serve to detect and deter 
prohibited drug use by firefighters and thereby insure the 
integrity of the Fire Division and preserve public trust 
and confiden6e in a fit and drug~free Fire Division. 

The City and Local #330 are committed to the 
principles of prevention and rehabilitation to assist 
employees in reaching the goal of this Program. This Drug 
Screening Program (DSP) and the City's Employee Assistance 
Program (EAP) are the two primary programs that will be 
utilized to fulfill the principles of prevention and 
rehabilitation. Since the success of rehabilitation is to 
a large extent dependent upon an employee's desire and 
commitment to achieve rehabilitation, the employee has the 
primary responsibility of resolving drug problems and their 
attendant effects on safety and work performance. 
Employees with a drug problem are, therefore, initially 
encouraged to seek counseling and treatment at the EAP. 

With these objectives in mind, the following policy and 
procedures on drug abuse have been established: 
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(A) LEGAL DRUGS 

Employees shall not use or have "traceable in their 
system" any legal drug to the extent that said drug 
may adversely affect the employee's safety or job 
performance or the safety of others. It is the 
responsibility of the employee to insure that he/she 
does not violate this requirement. 

(B) ILLEGAL DRUGS 

The illegal possession, sale, purchase or use of any 
controlled substance is prohibited whether on or off 
duty. Employees shall not report to work or be on 
duty with an illegal drug traceable in their systems. 

II . DEFINITIONS 

For purposes of this drug screening policy, the 
following terms shall have the following meanings: 

1. "Employee Assistance Program" (EAP) means the EAP 
authorized by the City of Akron. 

2. "Illegal drug" means any controlled substance as 
defined in Ohio Revised Code Section 3719.01 (C), the 
possession or sale of which is prohibited by law. 

3."Illegal drug usage" includes the use of cannabis or 
any other controlled substance which has not been 
legally prescribed and/or dispensed, or the abusive 
use of a legally prescribed drug. 

4. "Legal drug" means any substance the possession or 
sale of which is not prohibited by law, including 
prescription drugs and over-the-counter drugs. 

5. "Medical Provider" means the facility mutually 
approved by the City and Local *330, which may change 
from time to time, which collects, screens and/or 
stores urine samples. 

6. "Medical Review Officer" (MRO) means the physician 
mutually approved by the City and Local *330, whose 
primary responsibility is to review and interpret 
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positive test results 
screening program. 

obtained through this drug 

7. "Employment related accident" means any accident 
that occurs in the course of, or within the scope of, 
employment, regardless of whether the employee is 
physically located on City premises at the time of the 
accident. 

8. "Reasonable suspicion" means objective facts or 
specific circumstances found to exist, including 
inferences from those facts and circumstances, which 
present a reasonable basis to believe an employee is 
using or abusing illegal drugs. 

9. "Substance abuse" means a positive screen result in
dicating the existence of a drug at or above the 
levels prescribed by the City and Local #330, and set 
forth in IV (C) . 

10. "Traceable in the employee's system" means that the 
result of the Medical Provider's analysis of the 
employee's urine specimen is positive for the tested 
substance pursuant to the standards set forth in IV(c) 
of this policy. 

III. PROCED'ORES 

(A) WHEN SCREENING MAY OCCUR 

Employees may be tested for employment related illegal 
drug usage under any of the following conditions: 

1. Whenever an employee's behavior creates a 
reasonable suspicion of drug use. The following is a 
non-exclusive list of factors which may give rise to 
reasonable suspicion of substance abuse. Any factor 
alone, or in combination with other factors may be 
sufficient to constitute reasonable suspicion. 

a. Direct observation of drug use. 

b. Possession of drugs or related 
paraphernalia. 
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c. Employee 
possession. 

admissions of drug use or 

d. Symptoms of drug use including, but not 
limited to, disturbances in gait, slurred speech, 
impaired gross or fine motor control. 

e. Any tampering with the drug screening 
process. 

f. Any arrest for any drug related 
offense, or the filing of any drug 
criminal charge against the employee. 

criminal 
related 

The following factors must be used in combination with 
other factors and cannot by themselves serve to constitute 
reasonable suspicion: 

a. Attendance problems, including absenteeism, 
tardiness, or unusual use of sick leave. 

b. Excessive or repetitive vehicular, 
equipmental, or other workplace accidents. 

2. Whenever an employee is involved in a motor 
vehicle accident resulting in personal injury or 
property damage. Any employee involved in an 
employment-related accident MAY be subject to 
screening. The Chief or his Deputy will determine 
whether screening is appropriate with due regard to 
the nature of the accident and medical treatment 
involved. Should screening be deemed appropriate, 
such screening will take place within 72 hours. 

3. Whenever an employee returns to duty after an 
absence of 30 calendar days or more resulting from 
medical leave or a disciplinary suspension. 

4. Whenever an employee returns to duty after 
participation in a substance abuse rehabilitation 
program regardless of the duration of absence. Such 
an employee shall be required to undergo a minimum of 
twelve (12) urine tests within the one-year period 
starting with the date of return to duty. 
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5. Whenever an employee is certified from a 
promotional eligibility list. All promotions will be 
contingent upon a negative test result. 

6. When randomly selected. All employees shall be 
subject to random drug screening. The Fire Division 
will be divided into fifty-four (54) groups, based 
upon duty assignments and/or shift. Each group will 
be assigned an identification number. The 
identification numbers of all employees and each group 
will be entered into a computer. Once each calendar 
month the computer will select six (6) of the entered 
group identification numbers. A list of the selected 
group identification numbers is then forwarded to the 
Chief, or a Deputy Chief. The Chief or his Deputy 
matches the list of selected numbers against a master 
list in the presence of representatives from Local 
1F330. The selected groups of employees will then be 
screened immediately. Any employee from the selected 

.groups who is scheduled to work and calls off sick or 
makes an emergency trade the day his group is tested 
will automatically be tested during the next 
screening. An employee from the selected group who is 
working shall not be permitted to leave work until the 
employee has been screened. 

(B) DECISION TO SCREEN FOR CAUSE 

A supervisor who has a reasonable suspicion of 
employee substance abuse will immediately relieve the 
employee from his or her duties and will immediately 
notify the Chief, or a Deputy Chief, of the reasons he 
suspects substance abuse. Under no circumstances will 
such employee be permitted to operate a motor vehicle, 
equipment, or other machinery or go on Med Runs. The 
supervisor shall, as soon as practicable but before 
the end of the shift, complete and sign an 
"observation check list" setting forth the facts upon 
which such supervisor relied. The "observation check 
list" shall be sent in a sealed envelope directly to 
the Chief's Office and maintained in a separate and 
secured file. The Chief or a Deputy Chief will 
determine whether sufficient susp1c1on exists to 
warrant screening, and the determination will be based 
only upon reliable information as set forth in III 
(A) ( 1) • 
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If the Chief or Deputy Chief determines that an 
employee must participate in the screening process, it 
will be considered a direct order. 

The Chief, Deputy Chief, or the employee's supervisor, 
will then telephone the Medical Provider to notify it 
that an empfoyee is being transported for testing. 

A supervisor will transport the employee to be 
screened directly to the Medical Provider, and the 
employee will remain under observation to ensure the 
integrity of the screening process. 

The supervisor will provide the employee 
transportation home after the screening process. The 
employee will remain on leave with pay until the test 
results are reported to the Chief. If the test 
results are negative, the Chief, Deputy Chief·, or the 
employee's supervisor will inform the employee of the 
date the employee is to resume work. 

(C) UNION REPRESENTATION 

After an employee has been ordered to submit to drug 
testing for cause, the employee shall be provided a Local 
#330 representative to accompany the employee and the 
supervisor to the testing site. The employee may release 
the Local #330 representative if he/ she so desires. The 
Union may designate names of members solely for the purpose 
of representation during drug screening. 

IV. SCUENING PROCESS 

(A) SAMPLE COLLECTION 

Specimen collection will occur in a medical setting 
and the procedures should not demean, embarrass, or cause 
physical discomfort to the employee. 

Each step in the collecting and processing of the 
urine specimens shall be documented to establish procedural 
integrity and the chain of evidence. 

The employee designated 
positively identified with 
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identification by two ( 2) officers prior to any sample 
being taken. 

The Medical Provider will furnish urine sample 
containers prelabeled with the employee' s A. F. D. 
identification number, date, and time of collection. After 
collection, the sample will be split into two containers 
and will be sealed, the Chain of Custody form will be 
completed, and the employee will be asked to confirm the 
information contained on the sample container and the Chain 
of Custody form by signing the Chain of Custody form. 

(B) TESTING METHODOLOGY 

The Medical Provider selected by the City and Local 
#330 to conduct the analysis must be experienced and 
capable of quality control, documentation, chain of 
custody, technical expertise, and demonstrated proficiency 
in urinalysis testing. The testing or processing phase 
shall consist of a two-step procedure. 

i. Initial screening step, and 

ii. Confirmation step. 

The urine sample is first tested using a screening 
procedure. A specimen testing positive will undergo a 
confirmatory gas chromatography/mass spectrometry (gc/ms) 
test. An initial positive report will not be considered 
positive; rather it will be classified as confirmation 
pending. Where a positive report is received, urine 
specimens shall be maintained under secured storage for a 
period of not less than one (1) year. Any sample which has 
been adulterated or is shown to be a substance other than 
urine shall be reported as such. All test results shall be 
evaluated by suitable trained medica'l or scientific 
personnel prior to being reported to the Medical Review 
Officer. All test results shall be treated with the same 
confidentiality as other employee medical records and will 
be disclosed only to those administrative personnel 
involved in the screening, rehabilitation or disciplinary 
process. 

(C) SCREENING STANDARDS 

The City and Local #330 in consultation with the Medical 
Provider have determined the type of screening to be used. 
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The only substances to be tested for and the threshold 
substance levels that shall be considered a positive test 
result are as follows: 

Drug Initial Screening Confirmation 
Cutoff (ng/ml) Cutoff (ng/ml) 

Amphetamines* 1000 ng/ml 500 ng/ml 

Barbiturates 300 ng/ml 200 ng/ml 

Benzodiazepines 300 ng/ml 200 ng/ml 

Cannabinoids* 50 ng/ml 15 ng/ml 

Cocaine* 300 ng/ml 150 ng/ml 

Methadone 300 ng/ml 200 ng/ml 

Opiates* 2000 ng/ml 2000 ng/ml 

Phencyclidine* 25 ng/ml 25 ng/ml 

Propoxphene 300 ng/ml 200 ng/ml 

* Found in the 5-panel urine drug screen 

Should SAMHSA or the Department of Health and Human 
Services (DHHS) add to or delete from the current panel of 
controlled substances or alter the initial screening or 
confirmation levels, this program will be modified to 
conform to such standards. Employees will be notified, in 
writing, of such changes. 

(D) SCREEN RESULTS 

1. Negative Results 

If the screen results are negative, the results will 
be reported in writing to the Medical Review Officer 
and the sample will be discarded. 

2. Positive Results 

If the results of the first screen are positive, the 
Medical Provider will immediately conduct a second 
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screening using a different methodology on a different 
portion of the original sample. 

The Medical Provider will report the confirmation 
screen results, whether positive or negative, to the 
Medical Review Officer. Any adulterated sample, or 
samples otherwise tampered with, may be treated for 
disciplinary purposes as a positive result. 

If the confirmation screen results are positive, 
employees may request an additional screening, beyond 
the confirmation screening, by any SAMHSA approved 
alternate laboratory. Employees will be responsible 
for the cost of any additional screenings. For chain 
of custody purposes, the sample will be transferred 
directly from the Medical Provider to the alternate 
laboratory, and the alternate laboratory will complete 
the Chain of Custody form. 

If the confirmation screen results are positive, the 
Medical Provider will retain the sample for at least 
one ( 1) year to allow for additional screenings, and 
employee appeals. 

(E) ROLE OF MEDICAL REVIEW OFFICER 

The Medical Review Officer (MRO) is a physician knowledge
able in the medical use of prescription drugs and the 
pharmacology and toxicology of illicit drugs. The MRO' s 
primary responsibility is to review and interpret positive 
test results obtained through the DSP. In fulfilling these 
responsibilities, the MRO is to be guided by the U.S. 
Department of Health and Human Services ( DHHS) Mandatory 
Guidelines. 

If any question arises as to the accuracy or validity of a 
positive test result, the MRO should in collaboration with 
the laboratory director and consultants, review the 
laboratory records to determine whether the required 
procedures were followed. The MRO then makes a 
determination as to whether the result is scientifically 
sufficient to take further action. If records from 
collection sites or laboratories raise doubts about the 
handling of samples, the MRO may deem the urinary evidence 
insufficient and no further actions relative to individual 
employees would occur. 
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The MRO must also assess and determine whether alternate 
medical explanations could account for any positive test 
result. In reviewing the laboratory results, the MRO may 
conduct a medical interview with the employee, review the 
employee's medical history, or review any other relevant 
biomedical factors. The MRO shall also review any 
information provided by an employee attempting to show 
legitimate use of a drug. The MRO may perform limited 
physical examinations, seeking, for example, needle tracks, 
in determining whether clinical signs of drug abuse are 
present. 

The MRO must ultimately determine whether some reason other 
than illegal drug use explains a drug-positive urine. If 
the MRO verifies illegal drug use, the information related 
to the use of illegal drugs will be disclosed to the Chief 
or a Deputy Chief. Any medical information provided to the 
MRO that is not specifically related to use of illegal 
drugs will be treated as confidential and not disclosed. 
If it is determined with reasonable certainty that there is 
a legitimate medical or other reason to account for the 
positive laboratory findings, no information identifying 
the specific employee will be disclosed and the test 
results will be reported as negative. 

V. DISCIPLr.NARY ACTION AND APPEAL 

A. Disciplinary action against an employee for 
substance abuse shall occur only after a Fire 
Department Disciplinary Hearings Committee 
investigation in which the employee is informed of the 
evidence against him and has had an opportunity to 
respond. 

B. Employees who as a result of being drug tested 
are found to be using illegal drugs will be subject to 
dismissal. However, due consideration will be given 
to provision of rehabilitation through treatment 
programs in lieu of dismissal on a first offense. 
Voluntary submission to a rehabilitation program may 
be considered prior to imposition of a disciplinary 
penalty. Employees who are found to be abusing 
drug ( s) which have been legally prescribed shall :be 
allowed to enter a substance abuse rehabilitation 
program and shall not be terminated on the first 
instance of illegal drug use. Refusal to submit to a 
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drug test, or adulteration of, or switching a urine 
sample may also be grounds for dismissal. 

C. Employees may appeal any formal disciplinary 
action to the Mayor and the Civil Service Commission 
subject to the conditions stated in Section 72 of the 
City Charter and the Akron Fire Department Rules and 
Regulations. In lieu of an appeal to the Civil 
Service Commission, an employee may appeal his/her 
disciplinary action to arbitration pursuant to Article 
XXXII. 

VI. PARTICIPATION IN A TREATMENT PROGRAM 

Employees who may be drug dependent are encouraged to 
voluntarily seek professional assistance through a 
treatment program supervised by the Employee Assistance 
Program. Any self-referral will be kept confidential to 
the extent provided by the EAP' s policies and procedures. 
Voluntary assistance should be sought BEFORE the drug abuse 
affects job performance or endangers fellow employees or 
members of the public. 

Although rehabilitation is one of the principal mechanisms 
relied upon to reach the goal of this Program, 
rehabilitation is considered only secondary to the primary 
goal of ensuring safety. The Chief will, therefore, 
recommend referral to EAP only when the particular 
circumstances of an employee's case indicate that treatment 
will be both therapeutic, and a reasonable alternative to 
facilitating the goal of this program. If the Chief, or 
Deputy Chief, refers an employee to the EAP, such 
supervisory referral will be considered a direct order. 
Supervisory referrals will be kept confidential to the 
extent provided in this Program, and in the EAP's policies 
and procedures, except that the EAP will submit a written 
report to the Chief when an employee successfully completes 
the EAP, refuses to participate in the EAP, or withdraws 
from the EAP before successful completion of the program. 

The City's EAP is separate and distinct from the Fire 
Department and this Drug Screening Program. Therefore any 
referral or treatment is subject to the EAP's own policies 
and procedures. 
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Participation in the EAP will not necessarily preclude dis
ciplinary action with respect to any violations of the law 
or work rules and regulations. 

VII. MEDICAL PROVIDER 

The Medical Provider for collection of samples 
referred to above is MEDGroup, 3913 Darrow Road, Stow, 
Ohio, 44224. Phone 330-688-7900. Hours of service are 
7:00 a.m. - 9:00 p.m. Monday through Friday, Saturday and 
Sunday, 9:00 a.m. - 6:00 p.m. The Medical Provider of 
laboratory services in connection with the urinalysis 
testing is Medtox Laboratories. 

VIII. 
TESTING 

NOTICE 01' EDUCATION OF ~LODES UGARDING 

1. All employees will be informed of the Division's 
drug testing policy. Employees will be provided with 
information concerning the impact of the use of drugs 
on job performance, the manner in which these drug 
tests are conducted, the reliability of the tests 
performed, under what circumstances employees will be 
subject to testing, what the tests can determine, the 
types of substances to be screened, and the 
consequences of testing positive for illegal drug use. 
All new employees will be provided with this 
information when initially hired. No employee shall 
be tested until this information has been provided. 

2. There will be a 60 day information distribution 
period prior to the implementation of testing under 
this policy for employees. 

IX. PROBATIONARY EMPLOYEE DRUG TESTING 

(A) All newly-hired probationary employees shall be 
required as a condition of employment to participate in any 
unannounced mass/mandatory drug tests scheduled during the 
probationary period. 
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TIME BANX 

I. PURPOSE 

A. The purpose of the Time Bank is to assure a member 
of the program that he will not be removed from the payroll 
during the first year of illness or incapacity due to an 
off-duty 1nJury which causes him to use all time off 
available to him. 

II. ELIGIBILITY 

A. Any sworn member of the Akron Fire Division, 
hereinafter referred to as employee, who has completed his 
initial probation period is eligible to join this program. 
Employees will be afforded the opportunity to join the 
program within forty-five (45) days after the initial 
establishment of the Time Bank Committee. Employees who 
are not eligible, due to not having hours to donate, shall 
express their intent to join, in writing, within the above 
stated forty-five (45) day period and will be allowed to 
become members on the first opportunity they have to donate 
hours. After the initial enrollment, employees will have 
the opportunity to J01n during the first two weeks of 
January of each subsequent year. 

III. TIME DONATION 

A. Each employee who wishes to join into the Time Bank 
shall be required to donate two (2) hours of time to 
the program at the time he joins. 

1. The following types of time may be donated: 

a. Compensatory Time 
b. Time Due 
c. Bonus Sick Leave Time 

B. When the available time in the Time Bank is reduced 
to one hundred (100) hours through withdrawals, 
additional donations of time shall be required from 
each member to replenish the hours used. 

C. If a member is called on for a donation and fails 
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to respond, he shall be dropped from the p;rogram 
providing he has available hours to donate. If the 
member fails to respond due to having insufficient 
hours to donate, he will be continued on the program 
providing he contributes at the first opportunity he 
has to donate hours. 

IV. TIME BANK ADMINISTRATION 

A. The Time Bank shall be maintained and administered 
by the secretary of the Union, who shall report in 
writing any applications for withdrawal or donations 
to the Time Bank to the Chief of the Division of Fire , 
and the Time Bank Committee. 

B. The committee 
individuals: 

shall include the following 

1. Chief of the Division of Fire or his designee 
2. President of Local 330 
3. Secretary of Local #330 

C. The committee shall investigate each member 
applying to withdraw time from the Time Bank and 
assure that the member meets all of the established 
requirements for the withdrawal of time. 

D. The committee shall report its findings and 
recommendations to the Deputy Mayor of Labor Relations 
containing any information requested. 

E. A majority vote of the committee shall be the 
determining factor in the eligibility of the applying 
individual to withdrawal from the Time Bank. 

V. USE OF TIME BANK 

A. When a member off duty has used all time off 
available to him and is within fifteen (15} days of 
using all of his accumulated sick time, the secretary 
of the Union shall notify the Time Bank Committee to 
have a hearing to determine the eligibility of the 
individual applying to the program. 

B. The member shall furnish such information and 
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physician's statements to the committee as they may 
require to make a decision. 

C. Any member drawing time from the Time Bank may be 
required by the committee to periodically furnish them 
with additional information or physician's statements 
during the time the member is off. 

D. The length of time available to any one member 
through the Time Bank is six {6) calendar months; 
however, under exceptional circumstances a member on 
extended sick leave may apply for one extension of 
time not to exceed three {3) calendar months if his 
physician will assure the committee that at the end of 
the extension of time the member will be sufficiently 
recovered to return to active duty. 

E. In no case where regular sick leave has been abused 
by the member shall he be granted time from the Time 
Bank. 

1. The committee shall have the right to 
determine if sick leave has been abused in the 
past by investigating an employee's past record 
of sick leave usage to determine the character 
and frequency of any sick leave taken. 

2. The committee shall have the right to require 
proof of illness or injury in the investigation 
of past sick leave use. 

F. Additional qualifications may be imposed from time 
to time by agreement between Local 330 and the Deputy 
Mayor of Labor Relations or his designee. 

VI. SCOPE OF AGREEMENT 

It is expressly understood that this Agreement is subject 
to all applicable provisions of statutes, City Charter, 
Ordinances, and Civil Service Commission Rules and 
Regulations, as well as the Rules and Regulations of the 
Division of Fire; the parties shall continue to be bound by 
such provisions both as they now exist and as the same may 
be amended and supplemented from time to time. 
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MEMORANDUM OF AGREEMBN'l' 
Working in a Higher Classification 

The following Agreement is entered into between the City of 
Akron and Akron Firefighters Association, Local #330. The 
purpose of this Agreement is to establish an orderl~ 

procedure by which individuals are required to work in a 
higher classification on either a temporary or provisiona~ 
basis. This Agreement is also entered into with the 
understanding that it shall become effective when a vacanc~ 
exists for a minimum of twenty-four (24) hours. 

A) Temporary Reclassifications - when an individual in a 
higher classification is still on the payroll, but is 
absent for whatever reason and management needs to fill the 
position until the individual returns to work. 

1. If it is necessary to assign a fire/medic to 
fill-in for a lieutenant on a temporary basis, the 
fire/medic selected shall be determined on the basis 
of time in grade. If qualified, within the shift 
management may choose from the top three (3) qualified 
fire/medics with time in grade from the shift where 
the vacancy exists. 

2. If it is necessary to assign a lieutenant to 
fill-in for a captain on a temporary basis, the 
lieutenant selected shall be determined by time in 
grade. If qualified, on the shift where the vacancy 
exists, management may choose from the top three (3) 

qualified lieutenants with time in grade from the 
shift where the vacancy exists. 

3. If it is necessary to assign a captain to fill-in 
for a District Chief on a temporary basis, the captain 
selected shall be determined by time in grade. If 
qualified, on the shift where the vacancy exists, 
management may choose from the top three (3) qualified 
captains with. time in rank from the shift where the 
vacancy exists. 

4. In all of the above-referenced situations, if an 
eligibility list exists, then the Administration is 
required to choose an individual from the eligibility 
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list to fill the vacancy. The selection will be in 
rank order from those individuals on the shift where 
the vacancy exists. There will be no "cross shifting" 
of individuals. 

5. For the purpose of Officer and Specialty 
Training, the Fire Administration shall be afforded 
the option to use four (4) temporary appointments per 
day, for a maximum of ·eight (8) hours each to 
accomplish this training. 

B) Provisional Appointments - when a permanent vacancy 
exists and it is urgent to fill that vacancy and no one is 
available on an appropriate eligible list, an individual 
may be appointed provisionally until such time an 
appropriate eligible list is established. Appointments 
will be made in accordance with Civil Service Rule 7, 
Section 3. 

C) If a vacancy exists that is less than twenty-four (24) 
hours in duration and management wishes to fill the 
vacancy, the parties agree that such vacancy shall not be 
filled by either a temporary reclassification or 

·provisional appointment, but be filled on an overtime 
basis. 

D) Under the terms of this Agreement, "qualified" shall 
be defined as an individual possessing the minimum 
qualifications of the higher classification. In addition, 
the individual must have had a "satisfactory" grade sheet 
.for the grade period prior to individual filling the 
vacancy. 

E) If an individual is required to work in a higher 
classification, management shall submit for approval to the 
Personnel Director a request that the employee be paid at 
the higher rate. 

F) It is recognized and agreed between the parties that 
this Memorandum of Agreement is not intended to circumvent 
promotional opportunities in the Akron Fire Department, but 
shall be used to assign individuals on a temporary basis to 
a higher classification until such time that it is possible 
for the Fire Administration to promote individuals on a 
permanent basis. 
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G) This Agreement is subject to all applicable provisions 
of the current labor agreement and shall expire therewith. 

70 



MEMORANDUM OF AGREEMENT 
Health Care Cost Containment 

During the course of 2007 negotiations, International 
Association of Firefighter' s, Local #3 3 o, and the City of 
Akron conducted in-depth discussions concerning escalating 
health care costs and the manner in which health care costs 
continue to exceed the general inflation rate affecting 
other goods and services. Additionally, the parties 
renewed their commitment to provide a wide choice of 
medical service providers to these same individuals, while 
protecting them from the financial hardship that can result 
from occurrences of injury or disease. 

The parties recognized that continued health care inflation 
not only has a negative impact on overall employment costs, 
but also seriously impedes both parties' ability to provide 
health care coverage at present and future benefit levels. 

As a result of these discussions, both parties affirmed 
their commitment to control health care costs and to insure 
maximum value for funds spent to provide health care 
coverage. 

Both parties determined that the effort 
control health care cost escalation 
exploration of three broad areas. 

should be made to 
through a joint 

1. Over-utilization of certain medical benefits 
which are, in fact, medically unnecessary. 

2. Under-utilization of cost-effective means to 
obtain needed medical services, e.g. , encourage that 
medical treatment be rendered in doctor's office 
rather than in a hospital emergency room; and, 

3. The manner in which certain medical service 
providers charge in excess of reasonable and necessary 
allowances or exceed charges billed by other medical 
service providers within the same geographic area. 

In order to control health care cost escalation, the 
International Association of Firefighter'$ Local #330, and 
the City of Akron. agree to establish a joint Heal.th Care 
Cost Containment Committee. 
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This Committee shall consist of the President of 
International Association of Firefighter's, Local #330, or 
his designee, and another representative appointed by the 
UNION, and the Deputy Mayor for Labor Relations for the 
City of Akron and the Manager of Employee Benefits for the 
City of Akron. This Committee shall meet on a quarterly 
basis. 

This Committee shall be provided with informatiort 
pertaining to medical benefit utilization and costs 
especially when it appears that medical benefit utilizatiort 
and costs are escalating excessively. This Committee shall 
develop programs and procedures to address cost containment 
of benefits utilization. These programs and procedures 
shall include, but not be limited to, the following: 

1. Conducting discussions with health care providers 
whose charges exceed those billed by other providers 
for similar medical services. 

2 . Developing Communication Programs to inform 
covered employees and retirees about referred medical 
providers and· those providers of medical services 'that 
historically have exceeded benefit plan allowances. 

3. Establishing programs to educate employees and 
retirees about alternate less costly sources of health 
care that may be available. 

4. Initiating steps to improve the administration of 
health care benefits. 

5. Enlisting active and retired city employee 
involvement in community health issues which may have 
an impact on the overall City of Akron Health Care 
Program. 
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MEMORANDUM OF AGREEMENT 
Public Safety Communications 

This Agreement is entered into between the City of Akron 
and the Akron Firefighter's Association, Local #330, so as 
to establish work schedules for those lieutenants assigned 
to Public Safety Communications. This Agreement supersedes 
all prior agreements related to work schedules for the 
lieutenants. 

1. The Fire Administration will attempt to maintain a 
pool of at least twelve (12) qualified dispatch 
lieutenants. 

a. One (1) lieutenant will be assigned to each 
shift. 

The positions will be bid and awarded to the lieutenant 
based on seniority and qualification. 

b. The additional nine (9} lieutenants will be used 
as fill-ins at the Communications Center. 

2. The lieutenants will work a- 24/48 hour schedule. 

a. Vacations, holidays, and compensatory days will 
be bid with all other lieutenants assigned to a 
24/48 hour shift. 

3. When a lieutenant is absent, the shift commander may 
fill the vacancy as follows: 

a. The vacancy will be filled first by reassigning a 
qualified lieutenant on shift to fill the 
vacancy. However, the reassignment cannot result 
in a shortage of manpower "on the line." 

b. If the shift commander is unable to fill the 
vacancy from manpower on shift, then a lieutenant 
may be called in for overtime in the following 
order: 

1. Lieutenants regularly assigned to Safety 
Communications. 
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2. All o.ther qualified lieutenants. 

3. Shift Commanders may temporarily reassign 
lieutenants to Safety Communications for the 
purpose of training or to ensure the 
proficiency of the affected individuals. 

4. Shift Commanders are prohibited from 
reassigning a lieutenant -on shift to fill in 
for a manpower shortage "on the line." 

5. 

6. 

Trades will not be 
approval is subject 
qualified personnel 
affected dates. 

restricted. However, 
to the availability of 

for fill- in on the 

Sleeping facilities (unisex) 
provided to the lieutenants. 

will be 
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MEMORANDUM OF AGREEMENT 
Shift Commanders 

The City of Akron and 
Association, Local #330, hereby 
memorandum, for the purpose of 
commander will be assigned to the 

the Akron Firefighters 
agree to the following 
insuring that a shift 

"line" on a daily basis. 

A) If the Deputy Chief, who is assigned to the 
"line", is absent on his scheduled work shift, the 
Fire Chief shall have the option to schedule a 
District Chief who is normally assigned to work a 
forty (40) hour work week to fill in for the Deputy 
Chief. 

B) If the District Chief is assigned to fill in for 
the Deputy Chief, he shall work one of the following 
schedules: 

1. The regular twenty-four (24), forty-eight 
(48), hour schedule as governed by the provisions 
of the labor agreement. 

2. A forty (40) hour work week comprised of a 
twenty-four (24) hour work shift and two eight 
(8) hour shifts. 

3. The schedule to be worked shall be 
determined by the Fire Chief. 

C) If a District Chief is required to work a forty 
(40) hour work week, as defined in B {2), he shall only 
be paid overtime when following occurs: 

1. If he is assigned to the twenty-four (24) 
hour shift, he shall receive overtime 
compensation for only those hours worked in 
excess of twenty-four (24) hours. 

2. If he is assigned to an eight (8) hour 
shift, he shall receive overtime compensation for 
only those hours worked in excess of eight ( 8) 
hours. 

3. If he works more than forty (40) hours 
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during the work week, he shall be paid overtime 
for those hours worked in excess of forty ( 4 0) 
hours. 

D) District Chiefs assigned to work under this 
Memorandum of Agreement will be chosen by the Fire 
Chief. However, rotation of the District Chiefs shall 
be done on an equitable basis, in accordance with the 
needs of the Bureau. 

E) It is recognized and agreed between both the City 
of Akron and the Akron Firefighters Association, Local 
#330, that this Memorandum of Agreement is not 
intended to circumvent promotional opportunities 
within the Akron Fire Department. 

F) This Agreement shall expire on December 31, 2012, 
unless it is extended on a year-to-year basis by 
mutual agreement of the parties. 
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MEMORANDUM OF AGRBBMBNT 
Maternity Leave 

The City of Akron and the Akron Firefighters Association, 
Local #330 hereby agrees to the following provisions in 
regards to Maternity/Parental Leave: 

A. Bargaining unit members may take time off for family 
and medical needs relating to pregnancy or childbirth, 
consistent with the terms of this Memorandum of Agreement, 
the Charter, ordinances, policies, applicable collective 
bargaining agreement, rules and regulations of the City of 
Akron, Akron Fire Department and all state and federal 
laws, specifically the Family Medical Leave Act of 1993. 

B. Definitions: 

1. Maternity Leave - The period of time that an 
employee is certified by the employee's physician as 
being unable to perform the duties of a firefighter or 
those duties to which the employee has been assigned 
by the Chief or his designee, of the Department, as a 
result of pregnancy, childbirth or related medical 
conditions. 

2. Parental Leave - The period of time taken off to 
care for an employee's newborn, newly adopted, or 
foster child; or to care for a spouse experiencing 
complications due to a pregnancy, childbirth or 
related medical conditions. 

3. Spouse - A husband or wife as defined or recognized 
under State of Ohio law for purposes of marriage, 
including common law where recognized. Unmarried 
domestic partners do not qualify for family leave to 
care for their partner. 

4 . Son or Daughter - A biological, adopted or foster 
child, a stepchild, a legal ward, or a child of a 
person standing in loco parentis, who is under 18 
years of age or 18 years of age or older and incapable 
of self-care because of a mental or physical 
condition. 
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5 . Parent - Biological parent of an employee or an 
individual who stands or stood in loco parentis to an 
employee when the employee was a child. Parent does 
not include a parent-in-law or grandparent. Persons 
who are in loco parentis include those with day-to-day 
responsibilities to care for and financially support a 
child. 

C. Employees requesting maternity or parental leave must 
provide documentation to substantiate the request. 

D. An employee taking maternity leave or parental leave 
shall have the option of using accumulated time from any of 
the following banks of compensated leave. The usage may be 
from one bank or a combination of any of the listed banks 
of his/her choosing. 

1. Sick leave; 
2. Compensatory time; 
3. Annual vacation or holidays; 
4. Banked vacation; and/or 
5. Bonus sick leave 

E. An employee who is granted authorized leave under the 
Family and Medical Leave Act of 1993, as amended, shall be 
allowed to maintain a total maximum balance of eighty (80) 
hours of sick leave, compensatory time, annual leave, 
holidays, banked vacation or bonus sick leave prior to 
making the transition to an unpaid status. 

F. While on parental or maternity leave, an employee's 
health and insurance benefits shall be maintained at the 
same level and under the same conditions as if the employee 
had continued to work. Seniority rights and all other 
benefits shall continue to accrue. 

G. Light Duty - Light duty as used in this Agreement is a 
temporary reassignment to those duties deemed appropriate 
by the Chief or his or her designee for the medical 
condition of the employee based upon the employee's 
physician's recommendations. A pregnant employee may 
request light duty prior to receiving medical care so long 
as medical documentation is provided as soon as possible. 
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H. Maternity Attire 

1. The employee shall report to work dressed in such 
appropriate uniform as designated by the Chief of the 
Department, and/ or his designee, to ensure that the 
employee presents a professional appearance. 

2. An appropriate uniform shall be defined as white or 
blue tops and blue pants or skirts. 

a. Cost of the uniform shall be borne by the 
employee 

I. Return to Regular Assignment 

1. Upon termination of the pregnancy, or following 
childbirth, the employee shall present to the Chief of 
the Department or his designee, a return-to-work slip, 
with no restrictions, signed by her physician to 
return to full duty assignment. 
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MEMORANDUM OF AGlUmMBN'l' 
SWAT/EMS 

The City of 
Association, Local 
memorandum for the 
Program. 

Akron and 
#330, hereby 

purpose of 

the Akron Firefighters 
agree to the following 
establishing a SWAT /EMS 

1. The SWAT/EMS program will be recognized as a new 
specialty team under Article XXIII of the collective 
bargaining agreement. 

2. There will be a commitment on the part of the 
initial volunteers selected to remain in the program 
through December 31, 2003. After that date, the 
provisions of Article XVIII, Section H, will apply to 
all members. 

3. There will be forty-eight ( 48) hours of SWAT /EMS 
training made available annually, subject to the 
following conditions: 

a. Based on available funds, the hours shall be 
at the Chief's discretion. 

b. Training as scheduled by the Akron Police 
Department. 

c. Training as scheduled by the medical advisor 
to the Akron Fire Department. 

4. During the calendar year 2001, all SWAT/EMS hours 
shall not be counted against paramedic continuing 
education hours. 

a. Beginning in calendar year 2002, those 
SWAT/EMS hours in excess of forty-eight (48) 
hours may be counted against paramedic continuing 
education hours. 

b. Mandatory hours of training in excess of 
forty-eight (48) hours shall not be counted 
against the paramedic continuing education hours. 
However, those training hours in excess of the 
forty-eight (48) hours that are the result of an 
individual volunteering to participate in the 
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training will be counted. 

5. An initial drug screening will occur as a 
requirement of becoming a team member. After this 
initial screen, the member is subject only to drug 
testing as stipulated in the collective bargaining 
agreement between Local #330 and the City of Akron. 

6. Any APD/SWAT physical agility, SWAT/EMS protocol, 
or other testing required of team members will apply 
to SWAT /EMS team participation only. They will have 
no bearing on the Akron Fire Department physical 
agility testing, physical fitness program or paramedic 
program. 

7. Uniforms for AFD SWAT/Medics will be provided by 
the City of Akron. 
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MEMORANDUM OF AGREEMENT 

The City of Akron and the Akron Firefighters Association, 
Local #330, hereby enter into the following agreement: 

A) No later than July 30, 2010, representatives of both the 
City and the Union will meet to discuss the following 
issues: 

1. Temporary/Provisional appointments within 
the Akron Fire Department. 

2. The safety of the bargaining unit members 
in the performance of their duties. 

3. Manpower availability. 

B) No later than December 1, 2010, the committee will 
submit agreed upon recommendations to the Mayor regarding 
the issues as outlined in Section "A". 

1. If the committee is unable to agree on joint 
recommendations, both parties may submit their 
recommendations to the Mayor. 
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MEMORANDUM OF UNDERSTANDING 

Fire Investigators 

The City of Akron and the Akron Firefighters Association, Loca.J.. 
330, hereby agree to the following memorandum, for the purpose 
of insuring that a fire investigator will be assigned to the 
"line" on a daily basis. This agreement shall apply to the 
Arson Bureau only. Personnel assigned to this specia1 
schedule shall work one of the two schedules as defined. 
below with no carry-over of time from week to week. 

A) If the Fire Investigator, who is assigned to the 
"line", is absent on his scheduled work shift, the Fire 
Chief shall have the option to schedule a Fire Investigator 
who is no~lly assigned to work a forty (40) hour work 
week to fill in for the Fire Investigator who is off. 

B) If the Fire Investigator is assigned to fill in for the 
Investigator who is off, he shall work one of the following 
schedules: 

1. The regular twenty-four (24), forty-eight 
(48), hour schedule as governed by the provisions of 
the labor agreement. 

2. .A forty (40) hour work week comprised of a 
twenty-four (24) hour work shift and two eight (8) 
hour shifts . 

3. The schech1l.e to be worked shall be detel:mined. by 
the Fire Chief. 

C) If a Fire Investigator is required to work a forty 
(40) hour work week, as defined in B(2), he shall only be 
paid overtime when following occurs: 

1. If he is assigned to the twenty-four (24) 
hour shift, be shall receive overtillle campensation for 
only those hours worked in excess of twenty-four (24) 
hours. 

2. If he is assigned to an eight (8) hour shift, 
be shall receive overtime campensation for only those 
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hours worked in excess of eight (8) hours. 

3. If he works more than forty (40) hours duri.:ng 
the work week, he shall be paid overtime for those 
hours worked in excess of forty (40) hours. 

D) Fire Investigators assigned to work under th=i.s 
Mail.orandum of ~eement will be chosen by the l'ire Chief • 
However, rotation of the l'ire Investigators shall be done 
on an equitable basis, in accordance with the needs of the 
Bureau. 

E) l'ire Investigators shall bid vacation, 
compensatory days, holidays within the Arson Bureau. 

F) A11 trades will be within the Arson Bureau , 
submitted in writing, and subject to approval of the 
Bureau Manager. 

G) This Aqreement shall expire on December 31, 2011, 
unless it is extended on a year-to-year basis by mutual, 
agreeillent of the parties. 

B) A caillplain.t, dispute or controversy concerning t:b.e 
mean:i ng, interpretation or application of this Memorandum 
shall constitute a grievance subject to the CBA' s grievance 
and arbitration procedure. 
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Donald L Plusquellic 
Mayor 

THE MAYOR'S OFFICE OF LABOR RELATIONS 
146. S. High Street/ CitiCenter I Suite 703/ Akron, Ohio 44308/ (330) 375-2280 I Fax (330) 375-2414/www.ci.akron.oh.us 

Philip Gauer 
Akron Firefighters Assoc. 
Local#330 
161 Massillon Road 
Akron, OH 44312 

Dear Mr. Gauer: 

May27, 2010 

During the term of this agreement, no training shall take place for any Fire Department 
personnel between the hours of 5:30 p.m. and 7:30 a.m. the following d.ay, except as 
otherwise specified in this agreement. Paramedic training is excluded from this agreement. 

Local #330 agrees that for the purpose of maintaining certification, bargaining unit 
members assigned to the hazardous material team, technical rescue operations team, or the 
water-rescue dive team may be required to train after 5:30 p.m. 

Sincerely, 

Patricia Ambrose Rubright 
Interim Director of Labor Relations 
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Donald L Plusquellic 
Mayor 

THE MAYOR'S OFFICE OF LABOR RELATIONS 
146. S. High Street I CiliCenter I Suite 7031 Akron, Ohio 443081 (330) 375-2280 I Fax (330) 375-24141 www.ci.akron.oh. us 

Philip Gauer 
Akron Firefighters Assoc. 
Local#330 
161 Massillon Road 
Akron, OH 44312 

Dear· Mr. Gauer: 

May27, 2010 

This letter confirms the commitment that the City of Akron, along with the Personnel 
Department, shall meet with the Union to discuss Civil Service Rules, Officer Training 
Curriculum, promotions, the establishment of a classification entitled "Engineer", and any 
other issues of mutual concern. 

Sincerely, 

tfJtJilia.iklizhR-~ ~ 
Patricia Ambrose Rubright 
Interim Director of Labor Relations 

PAR/krr 



Donald L PlusqueiUc 
Mayor 

THE MAYOR'S OFFICE OF LABOR RELATIONS 
146. S. High Street I CitiCenter I Suite 7031 Akron, Ohio 443081 (330) 375-2280 I Fax (330) 375-2414/ www.ci.akron.oh. us 

Philip Gauer 
Akron Firefighters Assoc. 
Local#330 
161 Massillon Road 
Akron, OH 44312 

Dear Mr. Gauer: 

May27, 2010 

This letter .is to reaffirm the City of Akron's commitment made that should the Police and 
Firemens' Disability Pension Fund of Ohio's health insurance plan or a successor plan cease 
to provide benefits to eligible City of Akron retirees, spouses and dependent children, 
widows and widowers, the City of Akron would become the primary insurer of benefits 
authorized by the City of Akron ordinances. 

In cases where another health plan or plans' liability precedes the City of Akron plan, the 
City of Akron will continue to provide benefits in its order of liability. 

Sincerely, 

~~~ 
Patricia Ambrose Rubright 
Interim Director of Labor Relations 
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Donald L Plusquellc 
Mayor 

THE MAYOR'S OFFICE OF LABOR RELATIONS 
146. S. High Street I CiliCenter I Suite 1031 Akron, Ohio 443081 (330) 375-2280 I Fax (330) 375-2414/ www.ci.akron.oh.us 

Philip Gauer 
Akron Firefighters Assoc. 
Local#330 
161 Massillon Road 
Akron, OH 44312 

Dear Mr. Gauer: 

May27, 2010 

The City and the Union hereby agree to meet once a month beginning the month after 
this new contract is executed for six months. Each party will select three representatives to 
form a committee to discuss the promotional process. 

The Chairman of this Committee shall be the Personnel Director who will be an additional 
committee member. 

At the end of the six months, the Committee shall prepare a report containing 
·recommendations on all agreed items which will be furnished to the Civil Service 
Commission. 

Very truly yours, 

~~~ 
Patricia Ambrose Rubright 
Interim Director of Labor Relations 

PAR/krr 



Offered by Mayor Plusquellic 

· ORDINANCENO. JIOI -2010providingforawagefreezeforcalendaryear2011 for 
bargaining unit members of the Local #1360, American Federation of State, County and Municipal 
Employees Union, the bargaining unit members of the Akron Firefighters Association Local 330 
Union, ahd employees classified as non-bargaining, management and unclassified personnel; and. 
declaring an emergency. 

WHEREAS, the current economic crisis has negatively impacted many of the revenues 
received by the City; and 

WHEREAS, the City through good faith negotiations with Local #1360, of the American 
Federation of State, County, and Municipal Employees, and Local #330, Akron Firefighters 
Association, have reached an agreement for a "wage freeze• for calendar year 2011; and 

WHEREAS, to keep equity among City employees a "wage freeze" is necessary for 
management, non-bargaining , and unclassified personnel. 

NOW, THEREFORE, BE IT ENACTED by the Council of the City of Akron: 

Section 1. That Council hereby authorized a wage freeze for calendar year 2011 for 
bargaining unit members of the Local #1360, American Federation of State, County and Municipal 
Employees Union, the bargaining unit members of the Akron Firefighters Association Local 330 
Union, and employees classified as non-bargaining, management and unclassified personnel. 

Section 2. That this ordinance is hereby declared to be an emergency measure for the 
· immediate preservation of public peace, health, safety and welfare for the reason that employee 
compensation should remain in effect, and provided this ordinance receives the amrm~e vote of 
two-thirds of the members elected or appointed to Council, it shall take effect and be in force 
immediately upon its passage and approval by the Mayor; otherwise, it shall take effect and be in 
force at the earliest time allowed by law. 
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Offered by MAYOR PLUSOUELUC 
i~O J!JU 2 1 ~~ D 56 

ORDINANCE NO. a..ul._-2010 amending and/or supplementing Title 3, Chapter 35, 
·section 35.02 "Working Hours", 35.03 "Sick Leave for Permanent Full-Time Employees", 35.06 
"Longevity Pay", and 3$.11 "Clothing Allowance for Firemen", and approving changes in 
benefits for members of American Federation of State, County and Municipal Elnployees Local 
#1360, and the Akron Firefighters Association Local #330; and declaring an emergency. 

BE IT'ENACTED by the Council of the City of Akron: 

Section 1. That Title 3 "Administration," Chapter 35 "Employment Policies," 
Section 35.02 ''Working Hours" of the Code of Ordinances of the City of Akron, Ohio is hereby 
amended and/or supplemented to read as follows: 

35.02 Working hours. 
(A) It is hereby provided that the standard hours· of work for employees, as far 
as possible and practicable, shall be eight hours per day and forty hours in any 
one week. However, all hours in excess of eight hours in any twenty-four-hour 
period or forty hours in any one week by employees shall be classed as overtime 
and shall be paid for at the rate of time and one-half. In no event shall premium 
be paid on premium payment, except that a paid holiday, a day of '1lnnualleave, 
a day of funeral leave, a day of jury duty, a day of paid leave for reasons other 
than sickness or injury, and approved union time off shall be considered the 
same as a workday of eight hours for the purpose of computing premium pay. 
{B) Permanent employees in the classified service, except sworn personnel in 
the Police and Fire Divisions, shall receive compensation at their regular rate of 
pay for the following holidays: New Year's Day, Martin Luther King, Jr.'s birthday, 
Presidents' Day, M!!morial Day (day observed), Independence Day, Labor Day, 
Columbus Day (day observed), Veterans' Day~ Thanksgiving Day, the Friday 
after Thanksgiving, Christmas Day, and three days described as "Personal 
Days." 
1. Seasonal and temporary employees within the AMERICAN FEDERATION 
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME) Local #1360 
bargaining unit shall receive compensation for the above-listed holidays, however 
they are not eligible for ''Personal Days." 
2. In 2009, Civil Service Personnel Association bargaining unit members who 

. work in the Safety Communications DMsion are entitled to compensation for the 
holiday "City Picnic Day" and two days described· as "Personal Days." Effective 
BEGINNING in calendar year 2010 those employees will receive an additional 
"Personal Day" in lieu of "City Picnic Day." · 
(C) Any of the abOve holidays falling on Saturday shall be observed on the 
preceding Friday and those falling on Sunday shall be observed on the following 
Monday, which shall be considered the holiday for the purpose of this section. 
(D) However, to be entitled to pay for the holiday enumerated, the employee 
must be on a paid status the scheduled workday preceding the holiday as well as 
the scheduled workday following the holiday or take a furlough day on the 
scheduled workday before and/or after the holiday. For purposes of this section, 
if an employee receives permission from supervision to attend union 
conferences, meetings, and seminars, such day off shall not be defined as a 
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scheduled workday. In the event that the employee works less than the full 
scheduled workday on the day which precedes or follows the holiday,. holiday pay 
will be adjusted downward to correspond with the least number of hours worked 
on either of such days preceding or following the holiday, whichever is lesser. 
However, employees within the Local #1360 bargaining unit of the American 
Federation of State, County and Municipal Employees shall not lose holiday pay 
by virtue of being absent the day before or the day after the holiday if the 
absence is due to a suspension. 
(E) SWorn personnel of the Police Division shall receive fourteen working days 
compensatory time off for the following holidays: New Year's Day, Martin luther 
King, Jr.'s birthday, Presidents' Day, Memorial Day (day observed), 
Independence Day, Labor Day, Columbus Day (day observed), Veterans' Day, 
ThanksgMng Day, the Friday after Thanksgiving, Christmas Day, City Picnic 
Day, Peace Officers Memorial Day, which shall be observed on May 15 of each 
year, and one day described as a "Personal Day." 
(F). Sworn personnel of the Rre Division shall receive one hundred seventy-two 
hours of compensatory time off for the following holidays: New Year's Day, Martin 
Luther King, Jr.'s birthday, Presidents' Day, Memorial Day, Independence Day, 
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, the Friday after 
Thanksgiving, Chrisbnas Day, Cit}• PisRIG Day, and Akron Fire Department 
Memorial Day, Which shall be observed each year on the Thursday of Rre 
Prevention Week. 
(G) In the event any permanent employee, excluding all sworn police and fire 
personnel, and any seasonal and temporary employee within the Local #1360 
bargaining unit, is required to work on any of the above-enumerated holidays, 
such employee shall receive two and one-half times the regular rate of pay for 
actual hours worked in lieu of holiday cOmpensation for such hours, regardless of 
whether or not such employee has worked the scheduled workday before or after 
the holiday. 
(1} Swam personnel of the Police Division, including the Chief and Deputy 

Chiefs, who work the following holidays: New Year's Day, Martin Luther King, 
Jr.'s birthday, Presidents' Day, Memorial Day (day observed}, lndepend~nce 
Day, Labor Day, Columbus Day (day observed), Veterans' Day, Thanksgiving 
Day, the Friday after Thanksgiving, Christmas Day, City Picnic Day, and Peace 
Officers' Memorial Day, shall be paid at the rate of one and one half times the 
regular rate of pay for actual hours worked. Such pay shall not be in lieu of 
compensatory time off for those holidays. 
(2) Sworn personnel of the Rre Division, excluding the Chief and Deputy Chiefs, 
who work on the following holidays: New Year's Day, Martin Luther King, Jr.'s 
birthday, Presidents' Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving, 
Christmas Day, City Pisnis Day, and Akron Fire Department Memorial Day shall 
be paid at the rate of one and one-half times the regular rate of pay for actual 
hours worked. Such pay shall not be in lieu of compensatory time off for those 
holidays. 
(3) NOTWITHSTANDING ANY OTHER PROVISION IN THIS CODE, DURING 
CALENDAR YEAR 2010, BARGAINING UNIT MEMBERS OF AMERICAN 
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES LOCAL 
#1360 WHO WORK ON THE FOLLOWING HOLIDAYS SHALL NOT RECEIVE · 
PREMIUM PAY: INDEP.ENDENCE DAY, LABOR DAY, COLUMBUS DAY, 
VETERAN'S DAY, AND THE DAY AFTER THANKSGIVING. 
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(4) NOTWITHSTANDING ANY OTHER PROVISION IN THIS CODE, DURING 
CALENDAR YEAR 2010, BARGAINING UNIT MEMBERS OF LOCAL #330 
AKRON FIREFIGHTERS ASSOCIATION WHO WORK ON THE FOLLOWING 
HOLIDAYS SHALL NOT RECEIVE PREMIUM PAY: AKRON FIRE 
DEPARTMENT MEMORIAL DAY, COLUMBUS DAY, VETERAN'S DAY, AND 
THE DAY AFTER THANKSGMNG. 
(H). All hours worked on emergency or special services on Sundays by 
permanent employees shall be paid for at the rate of time and one-half. Nothing 
contained herein, however, shall be construed as to allow time and one-half for 
employees whose duties regularly require them to work on Sundays. 

Section2. That Title 3 "Administration," Chapter 35 "Employment Policies," 
Section 35.03 "Sick Leave for Permanent Full-time Employees" of the Code of Ordinances of 
the City of Akron, Ohio is hereby amended: and/or supplemented to read as follows: 

35.03 Sick leave for permanent foH-time employees. 
A In addition to vacation leaves, all permanent, full-time employees of the city 
who have completed ninety days of service shall be entitled, for each completed 
month of service, to sick leave of one and one quarter workdays with pay. 
Employees may use sick leave, on approval of the responsible appointing 
administrative officer of the employing unit, for absence due to illness, injury, 
exposure to contagious disease which could be communicated to other employees, 
illness or death in the employee's immediate family, and to preventive trea1ment, 
under the supervision of a physician or other appropriate professionally trained 
person, for addiction to, or abuse of: alcohol or drugs. No sick leave shall be 
granted when sickness is caused by intoxication. Unused sick leave shall be 
cwnulative up to nine hundred sixty hours unless more than nine hundred sixty 
hours are approved by the responsible appointing administrative officer of the 
employing unit or authorized by other provisions of this chapter. The previously 
accumulated sick leave of an employee who has been separated from the service 
with the city may be placed to his credit on his reemployment with the city. The 
responsible appointing administrative officer of the city may require the employee 
to :furnish a satisfactory affidavit to the effect that his absence was caused by 
illness due to any of the foregoing causes. · 

1. Effective January 1, 2005, unused sick leave shall be cumulative up to 
one thousand holD'S. 
B. In order to receive compensation while absent on sick leave, each employee 
shall make written application for leave of absence and take steps .to notify his 
immediate superior of his illness, as may be specified by the department head. 
When such absence is· for more than two days, the employee concerned, in order 
to receive compensation, must file with his request for sick leave a certificate 
from a registered physician stating that such employee was unable during the 
whole of such absence to perform his duties, or submit other satisfactory proof of 
such illness. Unexcused absenceS because of alleged illness in excess of two days 
shall be charged against the annual vacation allowance. 
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C. In the event a permanent full-time employee of the city dies, his estate shall 
be credited with such unused sick leave cumulative up to nine hundred sixty hours 
and his estate shall be paid for any unused sick leave as of the date of his death. 
D. In computing the pay for any employee who has lost time or service by 
reason of illness as provided for in this section, such computation shall be based 
on a day being the number of hours in the employee's regularly scheduled 
workshift. No days lost by sick leave and paid for shall be computed in 
determining the weekly earnings so as to effect pi-emium. pay. 

1. EFFECTIVE JUNE. 1, 2010, AKRON FIREFIGHTERS 
ASSOCIATION LOCAL #330 BARGAINING UNIT MEMBERS WHO 
REQUEST SICK LEAVE, AND ARE SCHEDULED TO WORK A FORTY 
(40) HOUR WORK WEEK, SHALL HAVE SICK LEAVE HOURS 
DEDUCTED FROM THEIR SICK LEAVE BANK ON AN HOUR FOR 
HOUR BASIS. LOCAL #330 BARGAINING UNIT MEMBERS WHO 
REQUEST SICK LEAVE AND ARE SCHEDULED TO WORK A 24/48 
HOUR SCHEDULE SHALL HAVE SICK LEAVE HOURS DEDUCTED 
FROM THEIR SICK LEAVE BANK USING A MULTIPLIER OF .8333 
PER HOUR TIMES EACH HOUR OF WORK MISSED. 
E. Beginning January 1, 1978, subSections A through D of this section shall 
apply to all permanent full-time employees of the city except swom personnel of 
the Police Division and all management and nonbargaining unit employees in the 
classified service. 
F. 1. Memhm iB.eluaea iB the ,.'\haD Firefig&tefs AsseeiatieB; Leeal 33Q 
Sat'gamisg &:it attaiBif!g 8Be Jumdfea W,•&ty £lays ef siek lea•;ce 1HlE1el stmSeetioB 
.. 
4
& ef iHs see1:iEJfl ptier te Mateh 31, 1981, at' asy Slleeeeamg eale&Elar ~ 

(JlHle 3Q, 8epteml3er 3Q, aB.6 Deeem:l»er 31) sl=laY aeeme es.e aBti eae half 
aSditiesal £lays er twel.,,.r-e B&lfPS ef siek lea...-e at 1:he a ef sueh flaartel :pfC¥liEled 
that the em.plefiSe has at least ese IB:mtl:ma tweBty days ef siek leave at the eati ef 
saeS. fl_fmtel. Begiml:if!.g Jal:JafY 1, 1984, t&e eemJS siek leave days 'Will 'he 
iaefeased frem EJfle aBti e&e W aEldi1:ief!Sl £lays ·te twe £lays per lfi:J&lter. AY 
aeemRWatea &l:lsea siek eeaefits 'Wil:l. ee paia iB sash EJfl retifemeat; &eat&; ()f 

etisaBility fe1:iHmeat as tle:liaed ey the Ohie Peliee aBd Fife PeBSie& FuBa 
EFFECTIVE JUNE 1, 2010, BARGAINING UNIT MEMBERS IN 

THE AKRON FIREFIGHTERS ASSOCIATION LOCAL #330 
BARGAINING UNIT WHO HAVE ATTAINED UO DAYS OF SICK 
LEAVE UNDER SUBSECTION (A) OF THIS SECTION PRIOR TO EACH 
CALENDAR QUARTER (MARCH 31, JUNE 30, SEPTEMBER 30, AND 
DECEMBER 31) SHALL ACCRUE ONE (1) ADDMONAL DAY OR 
EIGHT (8) HOURS OF SICK LEAVE AT THE END OF SUCH QUARTER 
PROVIDED THAT THE EMPLOYEE HAS AT LEAST UO DAYS OR 960 
HOURS OF SICK LEAVE AT THE END OF SUCH QUARTER. ALL 
ACCUMULATED UNUSED SICK LEAVE BENEFITS WILL BE PAID IN 
CASH UPON -RETIREMENT, DEATH, OR DISABILITY RETIREMENT 
AS DEFINED BY THE FIREMEN'S REI,IEF AND PENSION FUND. 

EFFECTIVE JUNE 1, 2010, ONE-HALF OF THOSE BONUS SICK 
LEAVE DAYS ACCRUED DURING EACH CALENDAR YEAR WILL BE 

4 



PAID OUT IN FEBRUARY OF THE FOLLOWING YEAR THAT THE 
BONUS DAYS ARE ACCRUED. SUCH PAYOUT WILL BE BASED ON 
THE EMPLOYEE'S HOURLY RATE AS OF DECEMBER 31sr OF THE 
PRIOR CALENDAR YEAR AND THOSE BONUS SICK LEAVE DAYS 
WILL BE DEDUCTED FROM THE EMPLOYEE'S BONUS SICK LEAVE 
BANK. 

3. Effeetive Jaauary 1, 1981 eBe half ef tkese hBRus siek lea·.te days 
aeeflleel dmiBg eaell ealesdar year wilt he paia em at the a ef tke yeBf that 1:he 
hBBtiS Says Bfe aeemei. 8ael! pa.ye:t:lt 'Will he hasetl cm1:lle ~e's lie:aPly fE 
as ef Deeem.13er 31 ef die eakm4at yeat aaa tliese emliS siek lea ... ·e days wHl he 
Eleelueted hm die empleyee's·hBBHS siek lea\te hauk. · 

G. 1. A pennauent employee who wishes to retire and is of sufficient age 
and has sufficient service with the city to qualify for a normal service retirement 
pension under the Public Employees Retiremm;tt System (PERS) or the Ohio 
Police and Fire Pension Fund shall receive pay for his/her unused accumulated 
sick leave in an amount not to exceed nine hundred sixty hours, unless authorized 
by other provisions of this chapter, on his/her separation from the active payroll. 

2. A perm811ent employee who wishes to retire and can provide 'Written 
verification that he or she is otherwise eligible to receive a service retirement 
pension under PERS or the Ohio Police and Fire Pension Fund shall receive pay 
for his/her unused accumulated sick leave in an amollllt not to exceed nine 
hundred sixty hours, unless authorized by other provisions of this chapter, on 
his/her separation from the active payroll. 

3. A permanent employee who files for a diSability retirement pension 
under PERS or the Ohio Police and Fire Pension Fund and does not have 
sufficient age and serviee to qualify for a service retirement pension, shall receive 
pay for his/her unused accum.~ sick leave in an amount not to exceed nine 
hundred sixty hours, unless authorized by other provisions of this chapter, on 
his/her separation from the active payroll and after the disability retirement is 
granted by PERS or the Ohio Police and Fire Pension Fund and accepted by the 
employee. 

4. Effective January 1, "2005, the amount of unused accumulated sick 
leave shall be increased to one thousand homs for all permanent full-time 
employees except swom personnel of the police and fire divisions. 

Section 3. That Title 3 "Administration," Chapter 35 "Employment Policies~" 
Section 35.06 "Longevity Pay'' of the Code of Ordinances of the City of Akron, Ohio is hereby 
amended and/or supplemented to read as follows: 

35.06 Longevity pay. 
A Effective November 1, 2000, all permanent employees within the Civil 
Service Personnel Association bargajning unit, shall be entitled to longevity pay 
based upon the years of service accumulated prior·to November 1 of the year in 
which said longevity pay is to be paid. Said longevity pay shall be paid in 
November and shall be payable as follows: 
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Longevity Pay Years of Service 

$500 

$550 

$600 

$650 

$700 

after 5 

after 10 

after 15 

after 20 

after 25 

B. All bargaining unit members· included in the Akron Firefighters Association, 
Local #330 bargaining unit shall be entitled to longevity pay ba8ed upon the years 
of service accumulated pier te AS OF December 1 of the year PRIOR TO 
PAYMENT OF LONGEVITY P .AY m wmek .saieleBgeyity pay is te 11e ;paUl. 
The longevity pay shall be paid in Nerle~Bber FEBRUARY and shall be based on 
a percentage of the base maximum annual salary rate of the classificatio~ of 
"Firefighter/Medic." 
:8ffeetive iB 2999 tlie pmeatage ef 1:Be hase muimlim: aBBual salary fate ef t1ie 
elassiimea ef "Fifefiglai:Medie" sBaR he as· fellews: 

¥ems ef 8e!Yiee 1:,~ Paymet 

~ 2.8~ 

&-- 2.9% 

:,__ 3.9,4 

rr- 3.1% 

9- 3:2,4 

.w- 3.3% 

-H:-- 3.4% 

-1-2--- 3.~% 

-B- 3.fi~ 

-14-- 3.+% 

~ 3.8!)4 

-I&- 3.9% 

-I+- 4.9% 

-1-8-- 4.194 

.J:9- 4.2% 

29-- 4.3% 
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~ 4.4% 

~ 4.~% 

;!3-- 4.fi% 

24--- 4.!7~4 : 

~ 4.8% 

~ 4.9% 

~ ~.0% 

~ ~.1% 

~ ~.;!% 

30 aBEl EWeP ~.3% . . . Effeeti:le m the year 20~, tile pS!'ee!ltage efthe hase m!Hf!'FB\E mmaal salary mte 
efthe elassHieatie ef"Fkefiglltef/Medie" ~he as feUe\VS: 

¥ears ef SS!'¥iee Leap¥ity Paymet 

~ 3.1% 

&- 3.;!% 

+- 3.3% 

3-- 3.4% 

9-- 3.~% 

.IQ- 3.fi% 

.JJ:.- 3.!7% 

~ 3.8% 

±3-- 3.9% 

-I+- 4.0% 

~ 4.1% 

-16- 4:2~(, 

~ 4.3% 

-1-8- 4.4% 

-1-9-- 4.~% 

~ 4.fi% 

~ 4.~ 
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~ 4.8% 

~ 4.9% 

~ ~.0% 

~ ~.~~, 

~ ~~% 

~ §.3% 

~ §.4~(, 

;&9-- §.§% 

30 aBE1 6"lef §.(;% 

Effective in the year 2003, the percentage of the base maximum annual salary rate 
of the classification of''Firefighter/Medic" shall be as follows: 

Y~ of Service Longevity Payment 

5 3.5% 

6 3.6% 

7 3.7% 

8 3.8% 

9 3.9% 

10 4.00/o 

11 4.1% 

12 4.2% 

13 4.3% 

14 4.4% 

15' ... 4.5% 

16 4.6% 

17 4.7% 

18 4.8% 

19 4.9% 

20 5.0% 

21 5.1% 

22 5.2% 
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23 5.3% 

24 5.4% 

25 5.5% 

26 5.6% 

27 5.7% 

28 5.8% 

29 5.9% 

30andover 6.0% 

1. EXCEPT AS SET FORTH IN SUBSECTIONS (a) AND (b) BELOW 
LONGEVITY PAYMENTS DUE TO THOSE BARGAINING UNIT 
MEMBERS IN CALENDAR YEAR 2010 SHALL BE DEFERRED UNTIL 
2012~ PAYMENT W1LL BE MADE IN NOVEMBER, 2012, AT THE 2010 
PAY RATE. 

(a) BARGAINING UNIT MEMBERS WHO LEAVE CITY 
SERVICE PRIOR TO NOVEMBER, 2012 SHALL RECEIVE THEIR. 2010 
LONGEVITY PAYMENT AT THE TIME OF SEPARATION FROM THE 
CITY, AT THE 2010 PAY RATE. 

(b) BARGAINING UNIT MEMBERS WHO. HAVE 
COMPLETED AT LEAST 22 YEARS OF SERVICE BUT LESS THAN 25 
YEARS OF SERVICE IN 2010 SHALL NOT HAVE THEIR LONGEVITY 
PAYMENI'S DEFERRED. 

(c) Effective November 1, 2000, all permanent 
employees within the CMI Service Personnel Association 
bargaining unit, shall be entitled to longevity pay based upon 
the years of service accumulated prior to November 1 of the 
year in which said longevity pay Is to be paid. Said longevity 
pay shall be paid in November and shall be payable as 
follows: 

Longevity pay 
$500 
$550 
$600 
$650 
$700 

After 
After 
After 
After 
After 

Years of service 
5 

10 
15 
20 
25 

(C) Effective November 1, 2000, all permanent employees within American 
Federation of state, County, and Municipal Employees Local #1360 
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bargaining unit, shall be entitled to longevity pay based upon the years of 
service accumulated prior to November 1 of the year in which the longevity 
pay is to be paid. The longevity pay shall be paid in November and shall be 
payable as follows: 

LongevitY pay 
$500 

Years of service 
After 5 

$550 After 10 
$600 After 15 
$6&0 After 20 
$700 After 25 

(1) DURING CALENDAR YEAR 2010, PERMANENT EMPLOYEES ·WITHIN 
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES 
LOCAL #1360 BARGAINING UNIT WILL DEFER THEIR 2010 LONGEVITY 
PAYMENT UNTIL NOVEMBER, 2012. HOWEVER, A BARGAINING UNIT MEMBER 
WHO LEAVES CITY SERVICE PRIOR TO NOVEMBER, 2012, WILL RECEIVE 
PAYMENT OF THE 2010 LONGEVITY AT THE nME OF SEPARATION FROM THE 
CITY. 

(D) EffeCtive November 1, 2000, all permanent employees within the Akron Nurses 
Association bargaining unit shall be entitled to longevity pay based upon the years of 
service accumulated prior to December 1 of the year in which said longevity pay is to be 
paid. Said longevity pay shall be paid in November and shall be payable as follows: 

LONGEVITY PAY YEARS OF SERVICE 
$500 AFTER 5 
$550 AFTER 10 
$600 AFTER 15 
$650 AFTER 20 
$700 AFTER 25 

Section 4. That Chapter 35, Section 35.11 "Clothing Allowance for Firemen~' of the Code of 
Ordinances of the City of Akron, Ohio is hereby amended and/or supplemented to read as 
follows: 

35.11 Clothing allowance for firemen. 
A. Uniformed members of the Rre DMsion, Department of Public Safety, are 
granted a clothing allowance to provide for the furnishing of their equipmen~ 
uniforms, and other clothing necessary for the performance of their duties. 
8. 8Ysl:l slatl=liRg aii&-NaRae sf:lall be a&IR=tiRister:ed either by tf:1e aatwal issYaRee 
ef sletf:liRg aR&I eqwif'ReRt er ~ aR aARYal HRifeFFR alla•JaRee. · 
B. BEGINNING JANUARY 1, 2011 AND IN EACH FOLLOWING YEAR 
THE CITY WILL ESTABLISH A CLOTHING ALLOWANCE ACCOUNT AT 
RETAIL ESTABLISHMENTS FOR EACH MEMBER OF THE BARGAINING 
UNIT IN THE. AMOUNT OF SEVEN HUNDRED DOLLARS ($700.00). 
BARGAINING UNIT MEMBERS MAY PURCHASE UNIFORMS ONLY AT 
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THOSE RETAIL ESTABUSHMENTS AS AGREED UPON BETWEEN THE 
CITY OF AKRON AND THE AKRON FIREFIGHTERS ASSOCIATION, LOCAL 
tl330. 
C. EiffeBti¥8 danwas:y 1, aQQO, lf:te aRRYal sleiJiRg allewaRse far ~argaiRiRg YRit 
FReFR~eFS 'lo'9FkiRg a feFly eigl:lt hEU:Ir ssheEIYie shall ~e iRSFeased te RiRe hYRCifFBEI 
l\-JeFJt..• five ElellaFS per saleRdar year. 8Ysl:l aiiEVNaRse shall ~e paid dYFiRg 
JaRI:I&r/ sf eash saleREiar year. 
1. Eiffe;We claRI:IaF)' 1, a001 lie aRRYal sletRiRg aiiEVNBRBe sl=lall ~e IRsr:easeEI te 
eRe tl:\eYsaREI fifty deiiR per saleREiar year. 
C. EFFECTIVE THE FIRST PAY IN JULY, 2011 AND EACH YEAR 
THEREAFTER, THE CITY WILL PAY EACH BARGAINING UNIT MEMBER A 
CLOTHING MAINTENANCE ALLOWANCE IN THE AMOUNT OF THREE 
HUNDRED FIFTY DOLLARS ($350.00). 
Q. Eiffesti\re claRYBF)' 1, aQQQ, IIese fiFefigl:lters '•\'EirkiRg a faFty he1:1r weFk '.'leek 
·.·All r:eseive a sletiliRg allewaRse iR tf:le amewRt ef eRe tileYSaREI tweRt)' five 
ElellaFS per year. 81:1sh aiiEVo'o'aRse sJ:Iall ~e paiEI EIYFiRg JaRYBF)' sf east:~ saleREiar 
year;. 
1. l!ffesti\te JaRYary 1, aQQ1, tf:le sletf:JiRg aiiEPo'.'aRse SRall be iRsreaseEJ ta EIRe 
ileYsanEI eRe hYREIFBEI fifty ElellaFS per year. 
~ D. Uniformed employees of the Fire DMsion employed after January 1, 
1978, and known as first year personnel, shall be provided uniforms by the Fire 
Division, either through cash reimbursement or, if installed, though a commissary 
system. 

Section 5. That payment of the fitness allowance for members of the Akron 
Firefighters Association, local #330 bargaining unit authorized in Ordinance No. 806-
2000, shall be paid in the first week of July of each calendar year. 

Section 6. Approving changes in prescription co-pays and establishing 
monthly premiums and amending Section 1 of Ordinance No. 613-2006 to read as 
follows: 

That major medical benefits and life insurance for American Federation of State, 
County and Municipal Employees, Local #1360 permanent bargaining unit members 
be, and the same are hereby, amended and/or supplemented to read as follows: 

A. Hospitalization Insurance, as heretofore authorized, for active permanent 
full-time City employees and their dependents (inclucting children of divorced 
employees), retired employees and their .dependents (including children of 
divorced retirees), and for spouses of deceased active permanent full-time 
employees who have died since April I, 1972, and their dependents (including 
children of divorced employees), and for spouses of deceased retired employees 
who have retired since April I, 1972, and their dependents (including children of 
divorced retirees). 

B. Smgical and medical benefits, as heretofore authorized, for active 
pennanent and full-time City employees, retired employees, and their dependents 
(including children of divorced employees or retirees), and for spouses of 
deceased active employees who have died since April 1, 1972, and their 
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dependents (including children of divorced employees), and for spouses of 
deceased retired employees who have retired after April 1, 1972, and their 
dependents (including children of divorced retirees). 

1) For those active employees and their dependents (including cliildren of 
divorced employees) within the Local #1360, American Federation of State, 
County and Municipal Employees bargaining unit, an in-hospital doctor's visits 
schedule of $30.00 for the first day of confinement and $25.00 for the next 119 
days of confinem~, not to exceed $3,005.00 per confinement 

2) For those active employees and their dependents (including children of 
· divorced employees) within the Local #1360, American Federation of State, 

County and Municipal Employees bargaining unit, the surgical fee schedule shall 
be an $11.00 conversion factor. 

3) Effective February 1, 1998 coverage for out-patient treatment for 
mental and nervous disorders shall be increased to eighty percent (80%) of the 
reasonable and customary charges per visit for a maximum of 12 visits per policy 
year. 

C. Out-patient, laboratory and X-ray insurance, as heretofore authorized, as 
follows: • .. 

. 
1. In the amount of $750.00 fer' active penDanent fun-time 
City employees and their dependents (including children of 
divorced employees). Pap smears shall be an eligible expense. 

2. In the amount of $750.00 for retired employees and their 
dependents (including children of divorced retirees), and for 
spouses of deceased active employees who have died since April I, 
1972, and their dependents (mcluding children of divorced 
employees), and for spouses of deceased retired employees who 
have retired after April I, 1972, and their dependents (including 
children of divorced retirees). 

3. In the amount of $100.00 maximum per year for routine 
physicals for active employees and their dependents. 

D. Major medical benefits for active permanent full-time City employees and 
retirees, as follows: 

1. Effective February 1, 1997, a $3,000,000.00 life-time 
limitation· for those City employees, and their dependents 
(mcluding children of divorced employees), ·who are included in 
the Local #1360 of the American Federation of State, County and 
Municipal Employees bargaining unit, having deductible features 
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of $100.00 per individual and $200.00 per family. Inoculations 
shall be an eligible.expense. 

2. Effective February 1, 1997, for permanent full-time 
employees only, radial keratotomy shall be included as a covered 
expense, with a maximum limitation of $3,000.00 to include pre
operation evaluation. 

3. Effective February 1, 1998, for active permanent full-time 
employees only, all other refractive surgery that is approved by the 
Food and Drug Administration, shall be included as a covered 
expense, with a maximum limitation of $3,000.00, to include pre
operation evaluation. 

4. Life-time coverage is limited to one (1) reftactive surgery 
per eye. 

5. Effective February 1, 1997 a $1,500,000.00 lifetime 
limitation for retired employees and their dependents (mcluding 
children of divorced retirees), and for spouses of deceased active 
employees who have died since April I, 1972, and their dependents 
(mcludhtg children of divorced employees), and for spouses of 
deceased retired employees who have retired after Apri11, 1972, 
and their dependents (including children of divorced retirees). 

E. EFFECTIVE JANUARY 1, 2012 PERMANENT FULL-TIME 
BARG.AINING UNlT :MEMBERS SHALL PAY MONTHLY PREMIUMS 
FOR HEALTH CARE INSURANCE IN THE AMOUNT OF $20.00 PER 
MONTH FOR INDIVIDUAL COVERAGE AND $40.00 PER MONTH FOR 
FAMILY COVERAGE. 

E-.F. Life insurance for active permaneilt full-time employees and retirees as 
follows: 

1. Effective January 1, 2000, for active employees in the 
Local #1360, American Federation of State, County and Municipal 
Employees bargaining unit, life insurance shall be $50,000.00 and 
$50,000.00 accidental death and djsmemberment per covered 
individual. 

2. Bargaining unit members who retired: 

a. On or after January 1, 1969 and whose death 
occurs after May 13, 1980, $4,000.00, otherwise 
$2,000.00 ° 
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b. On or after May I, 1985, $15,000.00 for the 
first year of retirement, $7,500.00 thereafter. 

c. On or after November 1, 1988, life 
insurance in the ammmt of $18,000.00 for the first 
year of retirement, $9,000.00 thereafter. 
d. On or after April1, 1989, life insurance in 
the amount of $20,000.00 for the first year of 
retirement, $10,000.00 thereafter. 

e. On or after April 1, 1990, life insurance in 
the amount of $22,000.00 for the first year of 
retirement, $11,000.00 thereafter. 

f. On or after April29, 1991, life insurance in 
the amount of $25,000.00 for the first year of 
retirement and $12,500.00 thereafter. 

g. On or after January 1, 1992, life insurance in 
the. amount of $27,000.00 for the first year of 
retirement and $13,500.00 thereafter. 

h. On or after January 1, 1993, life insurance in 
the amount of $29,000.00 for the first year of 
retirement and $14,500.00 thereafter. 

i. On or after January 1, 1994, life insurance in 
the amount of $32,000.00 for the first year of 
retirement and $16,000.00 thereafter. 

j. On or after January 1, 1995, life insurance in 
the amount of $34,000.00 for the first year of 
retirement and $17,000.00 thereafter. 

k. On or after January 1, 1996, life insurance in 
the amount of $36,000.00 for the first year of 
retirement and $18,000.00 thereafter. 

1. On or about January 1, 1997, life insurance 
in the amount of $40,000.00 for the first year of 
retirement, and $20,000.00 thereafter. 

m. On or about January 1, 1998, life insurance 
in the amount of $43,000.00 for the first year of 
retirement, and $21,500.00 thereafter. 
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n. On or after January 1, 1999, life insurance in 
the amount of $46,000.00 for the first year of 
retirement, and $23,000.00 thereafter. 

o. On or after January 1, 2000, life insurance in 
the amount of $50,000.00 for the first year of 
retirement, $25,000.00 thereafter. 

I'. G. A prescription plan with the following deductible features. 

1. Effee&ve JaBl:la!'f 1, 2001, 1:lie deEhte:l:il=Jle featafe sBall he 
iBeleasea as felle...-iii: 

a. BmBd Name PKsEf:ipaeBS $8.QO 
l:J. GeBerie PftsEf:ip&ess $4.00 

2. Per these drugs pmellasea thte:agh mati emer, 1:he 
dedaeB.Ne shaU l=Je iaereasea as feJ:le:w5: 

a. BfaBd Name Pftsetipf:iefls $4 .QO 
l=J. GeBefie PftsGfipaess $2.QQ 

3. Effective July 1, 2007, the prescription plan will be modified as follows: 

(a) Prescriptions refilled at a participating retail pharmacy will be 
subject to the following co-payment structure: 
(i) Generic prescription $4.00 

(per prescription) 
(ii) Formulary (preferred 

drug) brand name 
prescription $8.00 
(per prescription) 

(iii) non-formulary (non
preferred drug) brand 
name prescription $25.00 
(per prescription) 

00 PfeseripQess refillee lJy ali;;isg the mail efiel Pf8gm1B: wiD lle 
su},jeet te the fe:llew.iBg ee paymeat stmetme: 

(i) geerie paseriptieB $2.QQ 
(per pNseripties:) 

(ii) f91'1lt'Hla!y (prefmea &mg) 
1RB& same presefipa9B $4.QQ 

(Hi) & fermulaty (BeB prefmea 
&rug) 1mm6 B8Hle PfesefiptieB $2QJ)Q 
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EFFECTIVE JULY 1, 2010 ELIGIBLE FULL-TIME BARGAINING UNIT 
MEMBERS AND THEIR DEPENDENTS SHALL BE REQUIRED TO PAY 
ACCO:RDING TO THE FOLLOWING SCHEDULE FOR MAIL ORDER AND 
THE RETAIL 90-DAY PROGRAM: 

(I) GENERIC PRESCRIPTIONS $8.00 PER PRESCRIPTION 
(ll) FORMULARY (PREFERRED DRUG) $16.00 PER PRESCRIPTION 

BRAND NAME PRESCRIPTION 
(lll) NON-FORMULARY $50.00 PER PRESCRIPTION 

(NON-PREFERBED DRUG) 
BRAND NAME PRESCRIPTION 

4. 1Aa: BI8Bdatefy mail Bftler iefiD restfieUSB 'Wtil Se Ht eft"eet; ~ aU pPSSeripti9BS i"Of 
mamteBrmee litags must se iDled ~ wUFAag tlie mail efEler pmgmm after R9 mefe t1iaB 
thfee (3) fSiJis at my par&eipati:Bg fetaH phaSBaey. · 

G-.B. Dental insurance as follows: 

1. For permanent City employees and their dependents 
(m.cluding children of divorced employees) included in the Local 
1#1360 bargaining unit, said plan shall be on a non- contributory 
basis. Said plan sball have a no-deductible feature and Class I, n, 
Ill, and IV services based on a usual, customary and reasonable 
plan, with Class I based upon 100 percent, Class ll based upon 100 
percent, Class m based upon 60 percent and Class IV based upon 
60 percent, with an aggregate $1,500.00 annual maximum and a 
$2,500.00 lifetime maximum on orthodontia. 

2. · Those employees who retire on or after November 1, 1998 
shall receive a dental plan on a non-contributory basis with the 
following features; no deductible, . and Class I, II, m and IV 
services based on a usual, customary, and reasonable plan, with 
Class I based upon 100 percent, Class II based upon 100 percent, 
Class ID and IV based upon 60 percent, with an aggregate $500.00 
annual maximum and ~ $2,500.00 Jifetime maximum on 
orthodontia. 

H.L For pennanent active full-time employees and their dependents (including 
children of divorced employees) included in the Local #1360, American 
Federation of State, County and Municipal Employees bargainjng unit a vision 
care plan. 

1. Effective February 1, 1994, retirees shall be 
included in the vision care plan. 
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a Effective January 1, 1997, spouses 
and dependents of retirees shall be included 
in the vision care plan. 

2. Effective January 1, 1997 coverage shall be 
increased an additional $10.00 in each category. 

3. Effective January 1, 1999, coverage shall be 
increased an additional $20.00 for frames only. 

Section 7. Approving changes in prescription co-pays and establishing monthly 
premium for members of the Akron Firefighters Association, Local #330, and amending Section 
3 of Ordinance No. 420-2007 to read as follows: 

That major medical benefits and life insurance for permanent bargaining unit members of 
the Akron Firefighters Association Local #330 are hereby amended to read as follows: 

A Hospitalization Insurance, as heretofore authorized, for active 
permanent full-time City employees and their dependents (including children of 
divorced employees), retired employees and spouses of deceased active 
permanent full-time employees who have died since April1, 1972, and their 
dependents (including children of divorced employees), and for spouse of 
deceased retired emPloyees who have retired since April 1, 1972, and their 
dependents (including children of divorced retirees), and for surviving spouses of 
active or retired firefighters who died or retired prior to April 2, 1972, and their 
dependents (mcluding children of said firefighters who were divorced), provided 
the ·surviving spouse and/or dependents were enrolled in the insurance plan on a 
self~pay basis April30, 1981. 

B. Smgical and medical benefits, as heretofore authorized, for active 
permanent and full-time City employees, retired employees, an~ their dependents 
(including children of divorced employees or retirees), and for spouses of 

· deceased active employees who have ·died since April 1, 1972, and their 
dependents (including children of divorced employees), and for spouses of 
deceased retired employees who have retired after April 1, 1972, and their 
dependent!J (including children of divorced retirees), and effective December 1, 
1983, for surviving spouses of active or retired firefighters who died or retired 
prior to Apri12, 1972, and their dependents (including children of said firefighters 
who were divorced), provided the surviving spouse and/or dependents were 
emolled in the insurance plan on a self-pay basis November 30, 1983. 

1. City of Akron. agrees to pay eighty percent (80%) of the usual 
customary, and reasonable rate, with a maximum of 12 visits per year for 
outpatient treatment ofmental and nervous disorders. 
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2. For those active employees and dependents (including children of 
divorced employees) within the Akron Firefighters Association, Local 
#330 bargaining unit, the smgical fee schedule shall be an $11.00 
conversion factor. · 

3. For those active employees and dependents (including children of 
divorced employees) within the Akron Firefighters Association, Local 
#330 bargaining unit, an in-hospital doctors' visits schedule of $30.00 for 
the first day of confinement and $25.00 for the next 119 days of 
confinement, not to exceed $3,005.00 per confinement 

C. Out-patient, laboratory and X-Ray insurance, as heretofore 
authorized, as follows: · 

1. In the amount of $750.00 for active permanent full-time employees 
within the Akron Firefighters Association, Local #330 bargaining unit and 
their dependents (including children of divorced employees). Pap smears 
shall be an eligible expense. 

2. In the amount of $750.00 for retired employees md their 
dependents (including children of divorced retirees), and for spouses of 
deceased active employees who have died since April1, 1972, and their 
dependents (including children of divorced employees), and for spouses of 
deceased retired employees who have retired after Aprill, 1972, and their 
dependents (including children of divorced retirees). 

3. In the amount of $100.00 maximum per year for routine physicals 
for active employees and their dependents. 

D. Major medical benefits, as heretofore authorized, for active 
permment full-time employees within the Akron Firefighters Association, Local 
#330 bargaining unit and retirees, as follows: 

1. The lifetime limitation for active, permanent full-time employees 
within the Akron Firefighters Association, Local #330 bargaining unit shall be 
$3,000,000.00. Inoculations shall be an eligible expense. The major medical 
deductibles for bargaining unit members shall be $100.00 per individual and 
$200.00 per family. 

(a) Radial keratotomy shall be included as a covered major 
medical expense with a maximum limitation of $3,000.00. This shall 
include pre-operation evaluation. Coverage is for bargaining unit members 
only. 

(i) For bargaining unit members only, all other 
refractive surgery that is approved by the Food md Drug 
Administration sba1l be included as a covered major medical 
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expense, with a maximum limitation of $3,000.00. This shall 
include pre-operation evaluation. 

. (ii) Lifetime coverage is limited to one (1) refractive 
surgery per eye. 

2. . A $1,500,000.00 life-time limitation for retired employees and 
their dependents (including children of divorced retirees), and for spouses 
of deceased active employees who have died since Aprill, 1972, and their 
dependents (including children of divorced employees), arid for spouses of 
deceased retired employees who have retired after April1, 1972, and their 
dependents (including children of divorced retirees). 

(a) The J:W\ior medical deducti.bles shall be $100.00 per 
individual and $200.00 per family. 

E. EFFECTIVE JANUARY 1, 2012; BARGAINING UNIT MEMBERS 
WBL BE REQUIRED TO PAY MONTHLY MEDICAL 
PREMIUMS IN THE AMOUNT OF $20.00 PER MONTH FOR 
INDIVIDUAL COVERAGE AND $40.00 PER MONTH FOR 
FAMILY COvERAGE. 

&F. Life insurance for bargaining unit members in the Akron Firefighters 
Association, Local #330 and retirees as follows: 

1. For those bargaining unit members in the Akron Firefighters 
Association Local #330 barga;ning unit life insurance sha1l be in the amount of 
$50,000.00 and $50,000.00 accidental death and dismemberment per covered 
individ1J8l. 

2. Life insurance for those bargaining unit members of the Akron 
Firefighters Association, Local #330 who retired: 

(a).' Prior to April1, 1977, in the amount of$2,000.00. 

(b) On or after Aprill, 1977, and whose death occms after 
July 31, 1978, $4,0()0.00, otherwise, $2,000.00. 

(c) On or after April1, 1981, $13,000.00 for the first 12 months after 
retirement, thereafter $6,500.00. 

(d). On or after April 1, 1984, $15,000.00 for the first 12 months 
after retirement, thereafter $7 ,500.00. 
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(e). On or after April 1, 1987, $17,000.00 for the :first 12 months 
after retirement, 1hereafter $8,500.00. 

(f). On or after April 1, 1988, $18,000.00 for the :first 12 months 
after retirement, 1herea.fter $9,000.00. 

(g) On or after Apri11, 1989, $20,000 for the first 12 months after 
retirement, thereafter $10,000.00. 

(h). On or after April 1, 1990, $22,000.00 for the first 12 
months after retirement, thereafter $11,000.00. 

(i). On or after April 1, 1991, $25,000.00 for the :first 12 
mombs after retirement, thereafter $12,500.00. 

G). On or after January 1, 1992, $27,000.00 for the first 12 
months after retirement, tberea:fter $13,500.00. 

(k). On or after January 1, 1993, $29,000.00 for the first 12 months 
after retirement, 1hereafter $14,500.00. 

(1). On or after January 1, 1994, $32,000.00 for the first 12 
. months after retirement, thereafter, $16,000.00. 

(m). On or after JanWJIY 1, 1995, $34,000.00 for the first 12 
months after retirement, thereafter$17,000.00. 

(n). On or after January 1, 1996, $36,000.00 for the first 12 
months after retirement, thereafter $18,000.00. 

(o). On or after January 1, 1997, $40,000.00 for the first 12 
months after retirement, thereafter $20,000.00. 

(p). On or after January 1, 1998, $43,000.00 for the first 12 
months after retirement, thereafter $21,500.00. 

(q). On or after January 1, 1999, $46,000.00 for the first 12 
months after retirement, thereafter $23,000.00. 

(r). On or after January 1, 2000, $50,000.00 for the first 12 months after 
retirement, thereafter $25,000.00. 

M. A prescriplion plan with a THE FOLLOWING deductible featureS as iBJleVJS: 
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$8.00 

$4.00 

('e). Geamie ~as $2.00 

1. Effective January 1, 2008, the prescription plan will be modified as follows: 
(a) prescriptions re:6lled at a participating retail phannacy are subject to the 

following co-payment structure: 
(i). Generic prescription $4.00 

(per prescription) 
(ri.) Formulary (pre:feued 

drug) bnmdname 
prescripticm. $8.00 
(per Pfescription) 

(ili) Non-fimnulary (non
preferred drug) brand 
name prescription $25.00 
(per prescription) 

(b) Prescriptions refilled by utilizing the mail order program are subject to 
tb.e following co-payment structure: 

(i) Generic prescription $2.00 
(per prescription) 

(h) Formulary (plefened drug) $4.00 
(per prescription) 

(fu) Non-fommlary (non-prefeued 
drug) bnmdname prescription $20.00 
(per prescription) 

2. EFFECTIVE JANUARY 1, 2011 ELIGmLE FULL-TIME 
BARG.AINING UNIT MEMBERS AND THEIR DEPENDENTS SHALL BE 
REQUIRED TO PAY ACCORDING TO THE FOLLOWING SCHEDULE 
FOR MAIL ORDER AND THE RETAIL 90-DAY PROGRAM: 

(i) GENERIC PRESCRIPTION 
(PERPRESCRIPTION) $8.00 

(ii) FORMULARY (PREFERRED DRUG) 
(PERPRESCRIPTION) $16.00 
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(ih') NON-FORMULARY (NON-PREFERRED 
DRUG) BRAND NAME PRESCRIPTION 
(PERPRESCRIPI'ION) $50.00 

4. 1\ maadatefy mail9fEler fefiR HS1fieHe:B: willl:Je S effeet; ~ a:lt fRSeBptiefts fup 
maiBteseee dmgs must he fiRed l9f &Ueeg the :mail BfBer Jlf8g&El aftef Be lB8fe thae 
1:h:tee (3) mfi:Us at ey pafiieipa&g fetail pha.Haaey. 

G-.R Dental insurance as follows: For City employees and their dependents 
(mclnding cbildren of divorced employees), retired employees and their dependents 
(including children of divorced retirees), and spouses of deceased active employees and 
retirees and 1heir dependents (mcluding children· of divorced employees or retirees), 
included in the Akron Firefighters Association, Local #33U bargaining uoit, said plan 
sball have a no-deductible feature, and Class I, n, m, and IV services based on a usual, 
customary, and reasonable plan with Class I based upon 100 percent, Class H based 
upon 100 percent, Class m based upon 60 percent, and Class IV based upon 60 peroent, 
with an aggregate $1,500.00 annual maximum, and a $2,500.00 lifetime maximum on 
orthodon1ure. 

(1) Those retirees who are participating m the dental program as ofMarch 
11, 1986, and any future retirees participating in 1he dental program, 
sba1l do so on anon-contn'butory basis. 

IY. For active permanent full-time employees and their dependents (including 
children of divorced employees), included in the Akron Firefighters Associa1ion, 
Local #330 bargaining unit, a vision care plan 

(1) Effective February 1, 1994, retirees shall be included in the vision 
care plan. 

(2) Effective February 1, 1997, spouses and dependents of retirees 
shall be included in the vision care plan. 

(3) Effective January 1, 1999 coverage for frames shall be increased 
an additional $20.00. 

Section 8. That this ordinance is hereby declared to be an emergency measure 
necessary for the immediate preservation of public peace, health, safety and welfare for the 
reason these adjustments in employee compensation and benefits should become effective at the 
earliest possible moment in order to implement the changes agreed upon by the members of the 
American Federation of State, County and Municipal Employees, Local #1360 and the Akron 
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Firefighters Association, Local #330, and provided this ordinance receives the affinnative vote 
of two-thirds of the members elected or appointed to Council, it shall take effect and be in force 
immediately upon its passage and approval by the Mayor, otherwise, it shall take effect and be in 
force at the earliest time allowed by law. 

~1~ 
Clerk of Council 

~'oro~ 
\'(\_"\.Lif 

J \ 
~\..N C.O..X~ [fur~~, L\~ 

~L)"\-c.::c ::J 

~trrf\ L().u_) l)~nj 
.. . ...... . \ .. \ .... _.,,"l.\"'l.,.,.j 

9·t.rc~('\ L.; L\..;~..tJ ...... J ""·""~-'· \., ·-~ · 

\r .. c..c.\ ,p ~\1... bCOt.. ~~ 
tu\ ~~~ (h~ ~..1~ 

23 



MRI.EBDitjs ·12/11100 
Requested IJy the Mayor 

Budget and Finance 

~~~--------

. ~ .,, 
~)' III 

R 

ORDINANCENO. 6a,_ -2000 authorizing an~a11cJwalato.barpirmrgUDit~. 
oftbe Fraternal Order of Police, Akron Lodp ##7 (FOP) lad the Akrun Flli&pters Associaticm, 
Local#330 (.tocal330) to he1p promote and maintaiD physical &tness; and declariDg ~ etllelpncy. 

WHEREAS, during m;otiatious between the City of Akron ml tbe FOP and the City of 
Akron and Local330, it was asreed that elli:ctive liiiDIIJ, 2001 each barpiningUDit member would 
receive an aDIIUII allowance of$300.00 in liiDUIIJ fbr the purpose of maintaining a high level of 
physical (itDess; and 

W8BRBAS, it is in the pub&c interest ·and serves the public good that po1ice oflicen are 
physically fit to pcdmn their duties. 

NOW, TBERBFORE, BE 0: EN4CTBD by the Council ofthe City of Akron: . 

Section 1. That the Director off"mance be and is hereby authorized to pay an annual 
allowance of'S300.00 beginninginJaway, 2001 to bqainingunit memhersintbeFiatemal Order of 

. POlice, AboDLodgeltlnchlitu\krliiFiieBJhtiD; AsSOaaD"' toiiinmotciliftlii riiiiiiam thlir 
physical fitness. 

Sectioq 2. That this ordinance is hereby declared to.be an emergciacy measme necessary fbr_, jnjnu;djate preservation ofpuhlic peace. health, safety llld wel&uetbrtha reason that ph}rsical 
fitness enables pubJic sa&ty ~ to do their jobs as safely aud eiFectively. as possible, Qd 
provided this onfinance receives th., atlilmative vote of two-thirds :or the members elected or 
appointecl to Council, it sbaU take~ and be intiRe immediatelyuponitspassapaad&pprovat bj 
the Mayor; otherwise, it sbaD take etfect and be in fbrce at the earliest time allowed by law. 
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7/18/75 

OJDDWic:&·lo. -'f!-1975 usezuiiDs aad/ri nppleaeatiq 
.Sectioa 2]8.01 of tlie Coitt:Led ~tiaaace·s of Draa, Ohio, 197Sa 
so as to pzoovUe ta&He veeu. Y&Ca:tiaa at'obezo s:lx J'I&Z'S I ··~rice 
.aatl to jzooride f11zo a zoerised methocl of c.omputias vacatioll · 
el.is:LitW'Q'; ull decJ.azo:lns. u eaezoseaq. 

U I! DAC:DD bJ' the Couacil of ne Cit:r of .Akroa: 

Sectioll 1. Dat Sec1iioll 238.01 of the CoUfiell Ozoll:i.D&a'l:es 
Df .Akiii, Dni, 1915, iS UZ'8bJ' Jllll8Dile4 10 &I \0 Z'e&ll as. i"OUcnrs: 

\ 

-a]8.01 TAOAEOBS. 

•(a) Vacatioaa 'ritll par ue paated to emp1DJ'ees 
at tU CitJ'. u a zoevazoll fozo sezo'ri.ce1 as u illd.clellii of 
~~~pl.Dpaeat, u4 as aa :S.Dceatl.n f'DZ' CDDtilluea serrice. 

· :11Jtr.er7 ,pmallolleDt f11,11-:U.,me ~lDJ'ee of the Ci'tJ' 
· •all \e ·~tle4 to T&Catiola v.l.tb pq eaa!a pazo a.ccoriizas 

te tU :l'OUcnd.DI acbe4al.e of .etana~ UAUIL'DOU sezo-
ri.c:e bltaecll&W11' pi.ozo to Jua11a7 1 of' tJ&at J'UZ': 

•(1) llev .eapl.oyees whose a~ ae.te .S.a priozo to 
iJie 1:1zteea1da clq Df' tJua aoa- 11117 'lie u.eti.te4, 
.iUJI•t-to·tae fDnodtas Udiiauau •.. 11itih. g_. ~go 
at ae&fd.OJI ~- *hat BDDtill. U the aplD~e has coa
»1ete4. at l.e&sii ll!ae'Q' d.a.J"S :1D the peceaiq J'S&Z'1 · 

nt: less 1aula oae tu.11 :ru= 1 aae 4q :tDI' eacJ& aom
pl.etell llDIIiiJ& of serri~ 1 'lr.Lii aot IIDI'e thaD f:wo cale1L4&.:&
•eb sun 1te aeti.tea. =:t the _,1.,_ lias ut 
-.pkid a!aet7 419'1, 1le :-.n 'be an.U.tea with 
oae t1q' 3Pezo ._._. :J.z& •• ,._. 4'ol.1ar.l.ilc the ft.Z'st 
.aa.a.lete.cl u.tealla.Z' pa;o .(.f:Da ~ 1 15o ir&'ll'llaZ'T 1) 
'llaf; at IIDZ'e Uau 'hD web' 11114 tbZ'ee iqs i . 
•(e) u t:Jae eaple.pe lias :aap1etea a'l; least ee hl.l. 
7e&Z'1 fin .aale~U18. weeks .::.all Jte cn.U,telli 

• (3) U the .eattlDP• !las -=01111ettall Jl.DZ'e t1&aa six 
reu;.~. tbzoee cal.elliu weeks sJaal.l. 'be czoeUull; 

•(IJ) ~ -iJle apla:ree has COJll'let.a aon tlum 
'fnreln Je&ZOS1 ~G'IIZ' caluc1&1" weeks sJaa11 be czoeUtell; 

• (5) u tJae eap1o~ baa COllP1rie4 aazoe thaa tnntr 
,....., five cal.eaia:r weeks aJaall. 'be c=eUtea; 

• (') iS&ill ap1apes sbaU al.sa 'be ellsi'ble ~azo 
'I'&C&ti:oas iblri.al the aeeoal ha1't of 'f;Jae J'C&Z' ill ac
eutazace w!.tll 'Idle above acJ&e411le 'VbeD the appnpriate 
zmabai at J'UZ'• of ~'U.J' eoatia'IIOU sezori.ce :i.s 
zo.eaoJaell bl' .1)a1F ~ of that J'UoZ'• 

•(tt) tiae useat ~lean w:LilJlnt PtQ' at" ao:r:e thea 
sizhea couecnrtd.-.e t1Q'S ctZ' i'IIZ'S.as 1al'a#. shaU zoe4ue 11Jae 
-w1Dpe1 a .9\U&ticm zo:l.sb15 :tazo 'l;'be pazo :I'Dl.1ft5.as iD the 
pzopozotiaa tdaat nc:Ja U.e a1tsea1; bean 1:tl a hU ~ez, aacl 
.suaJa Uae .&btlea15 sJaaU 'be cteautea -lD caapati.lls·the total. 
aaa'a1lii of eanotU~tl7 eOAtiaau sen'ice.- 1nl.t sJ&aU aot otllezo
'ri.Se 'be zoesllritul as u :1Dtezoz'1qltiDil of nell senice. 
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11tiz:le iJl militUJ: servi.c:e, ather ~haD traiJWll peZ'i.ods 
of thirt:r-one ,..,.. or less, whi.c:h eh811 not· aft'ec:t vac:a~:toaa 
pa:r; shall 1ae. c:onsid.ered.. as absence or leave without pqr 
U the emplo:ree retuns to Ci'Q' eiaplopent vitbiD nillet:r 
4Q's after tl:l.schara;e. 

•(c)· fte cv.rrent rate C!f' PV of a ~ala.ried. em.plo;ree 
shall 4ete:aiDe his vacation p~ rate. 

8
Aa hovl:r wazoker shall. recein, tazo each w~ek of' vacation 

srate4, a :amo'llllt equal to tam times the c'lln'ent hour17 
rate at Pa:r iror the cl.assit:l.cat:I.OD assipell:to hh oa 'l:be 
rollS of' the Dep~ut ot Pe"rsoae1 at the time of' n.aat:Lan. 
!he rate of J&:r o:r IUIJ1o:rees wl:ao have lllD'&'e· thaa ue c:lasaS.:r:'i.aa
tioa oa the ~oUs o:r ~e Depar"'aeat o:r Persollllel daall. 
be pzoozoatea :on the 'bu:l.s. of' JLovs warkell ill each. cl.assU~c:at:l.on 
ll'llrias the precetias ca11!n4u ;reazo. · 

•:ra COilp'lltiaS vacation tiae, lesai · houaars shall. r&ot 
·'be coated. 

8 (4) • empl.o:ree ·miiJ aot; lldezo to a s'libaeqlUUlt :rear 
8Q" pazot of .his vacatioa time wi-thout the appnval at the 
llp!loiatiq authazoi11;r1 wJLo aha11 pu'b nch appo'l'&l. a1r 
U such lletezmu'b :ls :Ia the :!.A'bezoed ot the C:I.'Q'~ tt, 
'117 reason ~ Ulaess 1 in311Z'J' ozo othezo caue bQaall 'fohe 
aoabol at &'II eap1a:ree • he :Ls 111lable to take a vaaat:Loa 
briii. 'tlie Cil.lailaz. ;teu, such v~t1on shall be .sahell'lll.ed 
ll'IIZ':las 'the ~ollo1riq rae. 

•(e) • pema11ut emplo:ree sepuat:I.Dc in gaoll stallctug 
boll Cit,. em.pl.cQ'aellt aha.l.l 'be azoetitea wiilh nch auell 
vaaati.oa 't!ile as his sen'iae :lll tlie :relt.Z' priDZ' u hia 
separa.tioa iuul ill the C1JZ'Z'ea'\ ;reazo utitles llia ta reee~ve. 

•(:r) TaeaUODs shall. 'be taka cm1r as auell1al.e4 o::r 
&pP1'0YJI4 'by: the Uv:l.sioa heai, who shall aoapose I1'IIZ'1Ds 
'fohe ::l"iZ'st IJ.'a.al"tezo o~ eac:Ja ~a.r • a vaaa.t:l.oza so:be4111e 'll'hic:h 
sche4111e sJaW 'be: ac:aamao4a11e4 as ~azo as poss::i.'ble to the 
coDYelliuae: of a;plo:rees 1nlt wtd.eh slaail. assve Uae coa
tia.'ld.tr ~ be Uris:loaa•s wozok iaZ'oqbou.'b the yeazo. M.v:i.si.oa 
hea4s she.ll. so:be1111l.e tllw · cnm vaca.Uaa. perio&ls Cllll.7 aa 
approvea 11i. the heais o~ theU' respective llep•tau.ts. Bat 
aol"e thaD ~ee CIODSecutive weeks shall 'be tekea 'by ll.1lJ' 
eaploree 'ri,~t · the appron.l o~ the iepazotaeat he~. 

• (s) l:D the enat a pe:nuaeat salari.ei DZ' Jao'IIZ'l.J' 
emplo:ree at the C!:fi7 res ips, zoet:LZ'es DZ' ties •• n.c:Ja eaplol'ee 
ozo hi.s 91tate slul11 'be antitei v:i:th sueh 11D.Ue4 vac&ti.oa 
tiae as :bis se:&Tiee ill the :reazo prior to his Ieath aaa ill 
the avzoa'll reazo uti'bles hila to receive, aai 81leh UIJ1o78e 
or his es-A.:te shall. 'be tsaii ~or U,. 'llllaea · n.cat:l.oa as or 
his last WOZ'~ 11&J". • 

See'bi.Dil 2. !hat 'bllis DZ'aiDUlce is lleZ'e'b;r1 lle~i to 'be aza 
eae:zoge~~q aeas• tor the zoeasoa 'that s&:la !a=ease sha'lllll 'be. 
aoae- ef'tec:Un at the eazol.iest possible. momeat so as t;o ll&b1la.in 
the eODili t:l.oas o~ eaplopeat ri. th the ci t7 of .AJaoaa aa a Pari 'f:J' 
aai acnapetitin. with sildl.ar emplo:raeat. in othu pu'blic aseaeies 
arad/or priva'U entuprise; utl pzoo'ri&1e4 this o:zotiDuee nceins 
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~TICLE XXXIII 

TERM OF AGREEMENT 

This Agreement shall be in effect for an initial period 
commencing June 1, 2010 and ending December 31, 2012. Both 
parties agree to commence negotiations at least sixty (60) 
days, but not more than ninety (90) days prior to the 
termination date of this Agreement. 

IN WITNESS WHEREOF,~~~ 
signatures this A ~ 
Akron Firefighters 
Association, Local #330 

William Hai ~-))i ! 

~~di-
. 'fk { Brad McKJ.trJ. 

Russ Brode 

parties hereto affix their 

day of //~} JtJtJ 
City of Akron, Ohio 

qr~?l~·vr;;;J# 
Patricia Ambrose-Rubr~~ 

Interim Director of Labor Relations 

~~a£~ 
Larry Bunner, FJ.re Chief 

Approved as to Legal Form 
d ss: 

Director 
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