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PREAMBLE/PURPOSE 

Section 1. Parties. This Agreement is hereby entered into by and between the Township of 
Austintown, hereinafter referred to as the "Township" or "Employer," and the Ohio Patrolmen's 
Benevolent Association, hereinafter referred to as the "Union." 

Section 2. In an effort to continue harmonious and cooperative relationships with its employees 
and to insure the orderly and uninterrupted efficient operations of government, the parties now 
desire to enter into an agreement reached through collective bargaining which will have for its 
purposes, among others, the following: 

1. To recognize the legitimate interests of the employees of the Township to participate 
through collective bargaining in the determination of the terms and conditions of their 
employment; 

2. To promote fair and reasonable working conditions; 

3. To promote individual efficiency and service to the citizens of Austintown; 

4. To avoid interruption or interference with the efficient operations of the Township's 
business; and 

5. To provide a basis for the adjustment of matters of mutual interest by means of amicable 
discussion. 

ARTICLE 1 
RECOGNITION 

Section 1. Inclusion. The Township hereby recognizes the Union as the sole and exclusive 
bargaining agent vvith respect to wages, hours and other terms and conditions of employment, for 
all employees in the following classifications: 

A. Full-time Dispatcher 

B. Part-time Dispatcher 

Section 2. Exclusion. All management, supervisory, confidential, seasonal, intermittent, 
temporary employees, members of Austintown F.O.P. Lodge 126, and other employees of the 
Township are excluded from the bargaining unit. 

ARTICLE2 
FAIR SHARE FEE AND DUES DEDUCTION 

Section 1. It is hereby agreed between the Township and the Union that, after completion ofthe 
first sixty (60) days of employment, employees occupying bargaining unit classifications shall 
either become a dues paying member of the Union or remit a fair share fee in accordance with the 
provisions of Ohio Revised Code 4117.09(C). The Union shall indemnify the Township and 
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hold it harmless against any and all claims, demands, suits or other liability that may arise by 
reason of any action of the Township in complying with the provisions of this article. 

Section 2. Dues Deduction Procedure. The Township agrees to deduct Union dues and fees 
from any member of the bargaining unit who provides written authorization for payroll dues and 
fees deduction. 

Section 3. Fair Share Fee Deduction Procedure. In recognition ofthe Union's services as the 
bargaining representative, all employees of the bargaining unit not electing membership shall 
share in the fmancial support of the Union by paying to the Union a fair share fee. Fair share fee 
deductions shall be in accordance with the requirements of Ohio Revised Code Section 
4117.09(C). 

Sixty (60) days after the commencement of employment, employees not electing to hold 
membership in the Union will as a condition of employment pay the Union a fair share fee. The 
Union warrants to the Employer that it shall administer its fair share fee rebate procedure in 
accordance with state and federal law. All disputes concerning the amount of fair share fee shall 
not be subject to the grievance procedure of this Agreement. Disputes of this nature shall be 
resolved tmder the Union's internal rebate reduction procedure. 

ARTICLE3 
NON-DISCRIMINATION 

Section 1. Neither the Township, its agents, agencies or officials, nor the Union or its agents, or 
officers will discriminate against any employee on the basis of age, gender, marital status, race, 
color, religion, national origin, disability, military status, genetic history, or political affiliation. 

Section 2. The Township agrees not to interfere with the desire of any employee to become or 
remain a member of the Union. The OPBA shall not interfere with any person choosing not to be 
a member of the OPBA. 

Section 3. Gender Neutral All references in this Agreement to the male gender shall be 
construed to be equally applicable to females. 

ARTICLE4 
MANAGEMENT RIGHTS 

Section 1. Except to the extent otherwise limited or modified by this Agreement, the Township 
retains the right and responsibility: 

a. To direct the work of employees; 

b. To determine the mission of the dispatchers and the personnel, methods, means and 
procedures necessary to most efficiently fulfill that mission; 

c. To suspend, demote, discipline, or discharge employees for just cause; 
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d. To take actions as may be necessary to carry out the mission of the dispatchers m 
emergencies; 

e. To hire, schedule, transfer and assign employees m accordance with law and the 
provisions of this Agreement; 

f To recmit, select and determine the qualifications and characteristics of new employees; 

g. To schedule or not schedule overtime as required in the manner most advantageous to the 
requirements of efficient governmental operations; 

h. To train or retrain employees as appropriate; 

1. To do all other things which the Township Tmstees deem necessary and proper in the 
operation and management of the police department. 

ARTICLES 
NO STRIKE/NO LOCKOUT 

Section 1. Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, the Township and the Union recognize and agree that unintermpted services of the 
employees are essential to public health, safety and welfare. 

Section 2. No Strike. The Union agrees that it, its officers, agents, representatives and members 
shall not, directly or indirectly, call, authorize, instigate, cause, aid, condone, sanction, finance, 
participate and/or assist in any way in any strike, work stoppage, slowdown, walkout, concerted 
"sick" leave, mass resignation, picketing or interference of any kind of any operation of the 
Township by its members or other employees of the Township. The Union shall at all times 
cooperate with the Township in continuing operations in a normal manner and shall actively 
discourage and endeavor to prevent or terminate any violations of this provision. 

In the event any violation occurs, the Union shall immediately notify all employees that the 
strike, slowdown, picketing, work stoppage, or other interference at any operation of the 
Township is prohibited by this Agreement and by Ohio law and not in any way sanctioned or 
approved by the Union. Furthermore, the Union shall also immediately order all employees to 
return to work at once. 

Section 3. No Lockout. The Township agrees that neither it, its officers, agents or 
representatives, individually or collectively, will authorize, instigate, cause, aid or condone any 
lockout of any employees for the duration of this Agreement. 

Section 4. Crossing Picket Lines. In the event any other employee or group of employees of 
the Township engages in any intermption of the Township's business by way of strike or work 
stoppage of any kind, members of the Union shall come to work and/or continue to do their 
work. Where any member desires to come to work but is fearful of his safety due to the strike or 
work stoppage activities of other employees, he will call his or her first level of supervision that 
can be reached, express his concern and request assistance in coming to the work place. 
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ARTICLE6 
PROBATIONARY PERIOD 

Section 1. Initial Hire. The probationary period for all newly hired employees shall be nine 
hundred (900) hours in twelve (12) months. In the event a part-time employee becomes a full
time employee prior to completing the nine hundred (900) probation hours, the employee shall 
remain on probation until nine hundred (900) hours are completed. 

Newly hired employees shall accrue no seniority during the probationary period; upon 
completion of the probationary period, seniority shall be credited back to the date of hire in 
accordance with Article 10, Seniority. 

Section 2. Probationarv Removal/Termination. Removal/termination from probationary 
status shall be upon the recommendation of the Chief of Police and approval of the Board of 
Trustees, with no right of appeal. The Employer agrees to provide a probationary employee with 
thirty (30) days notice if he is being considered for removal/termination. 

Should a full-time employee fail to complete his probationary period within twelve (12) months, 
that employee shall be terminated or removed and returned to his part-time classification. Should 
a part-time employee fail to complete his probationary period in the specified time, that employee 
shall be terminated. 

Section 3. Return to the Bargaining Unit. A bargaining unit member accepting a promotion 
or transfer to a non-bargaining unit position shall be permitted to return to his prior bargaining 
unit position for a twelve (12) month period. Ifthe employee returns to his previous position, he 
shall suffer no loss of seniority and be entitled to benefits under the parties' Agreement. The 
parties agree that if any employee is displaced (i.e., laid off, removed, etc.) as a result of an 
employee's return to the bargaining unit, such action shall not be subject to the parties' grievance 
procedure. 

ARTICLE 7 
UNION ACTIVITY/REPRESENTATION 

Section 1. The Union President or his designee shall have up to twenty-four (24) hours of annual 
paid time off to attend OPBA functions and meetings. 

Section 2. The Union shall be allowed to designate two (2) members of the bargaining unit to 
attend meetings with the township and/or the OPBA, negotiations sessions, grievance processing 
meetings, labor/management meetings, etc. Employees shall suffer no loss in pay, if they are 
working, for attendance at these functions. 
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ARTICLES 
LABO~AGEMENTCO~TTEE 

Section 1. In order to promote the highest standards of safety and professionalism in the 
Communications Division, provide a means for continuing communication between the OPBA 
members and the Employer, and support a climate of constructive employee-employer relations, 
the parties agree to create a Labor/Management Committee. 

Section 2. Meetings. This committee will meet at least quarterly or within fourteen (14) days of 
a request of either the OPBA or the Employer to discuss any issues that either party wishes to 
raise relating to the operation of the communications division. Each party will provide the other 
with a written list of issues to be discussed at least seven (7) days prior to the meeting. 

Section 3. Composition. The Committee will consist of not more than three (3) representatives 
of the OPBA and three (3) members of Austintown Township Administration. 

Section 4. Subject Matter. The LMC shall not be construed as a substitute for the grievance 
procedure. The purpose of such meetings shall be to: 

A. To make a good faith effort to keep the Union informed of all matters having an effect 
upon the employment relations and/or working conditions of the employees in the 
bargaining unit. 

B. Discuss the administration of this contract. 

C. Discuss pending grievances/arbitrations when such discussions are mutually agreed to by 
the parties. 

D. Disseminate general information of interest to the parties. 

E. Give the Union representatives the opportunity to share the view of their members and/or 
make suggestions on subjects of interests to their members. 

F. Discuss ways to improve efficiency and work performance. 

G. Discuss training, education, and development opportunities. 

H. Consider policies relative to safety standards and equipment. 

ARTICLE 9 
DISCIPLINE 

Section 1. The tenure of every employee subject to the terms of this Agreement shall be during 
good behavior and efficient service. No employee shall be reduced in pay or position (including 
working suspensions), fined (not in excess of five [5] days paid leave), suspended, discharged, or 
removed except for grounds stated in Section 2 of this article. The Employer may take 
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disciplinruy action against any employee in the bargaining unit for just cause. Forms of 
disciplinruy action are: 

1. Letter of instruction and cautioning. 

2. Written reprimand. 

3. Suspension without pay. At the option of the employee and up to a maximum often (10) 
days time, accrued vacation or holiday time may be forfeited equal to the length of the 
suspension. For suspensions greater than ten (1 0) days, employees may elect to forfeit 
accrued paid time only with the agreement of the Employer. Record of suspension will 
be maintained. 

4. Suspension of record (i.e. paper suspension). 

5. Discharge. 

An employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked. Suspensions of record will only be used to deal with absenteeism related offenses. 
The working suspension shall be recorded in the employee's personnel file in the same manner as 
other disciplinruy actions having the same effect as a suspension without pay for the purpose of 
recording disciplinruy action. 

Section 2. Incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, 
insubordination, discourteous treatment of the public, neglect of duty, absence without leave, 
substance abuse, failure of good behavior, any conduct unbecoming a representative of the 
Employer, violations of Township or department work rules, policies, procedures, or any other 
acts of misfeasance or malfeasance or nonfeasance, shall be cause for disciplinruy action. 

Section 3. Progressive/Uniform Discipline. Except in instances where an employee is charged 
with a serious offense, discipline will be applied in a corrective, progressive and uniform manner 
in accordance with the Employer's policy. Progressive discipline shall take into account the 
nature of the violation, the employee's record of discipline, the employee's record of conduct, 
and how other employees have been disciplined under the same circumstances. 

Section 4. Timelines for Issuing Discipline. In areas of discipline that are non-criminal in 
nature, the Employer shall take disciplinruy action within a period of no later than ninety (90) 
calendar days from when management knew or should have had knowledge of the alleged 
infraction. 

Where discipline is based on a criminal conviction, the Employer shall take disciplinruy action 
within a period of no later than thirty (30) calendar days from when all court proceedings are 
concluded, provided that it has knowledge of the conviction. 

Section 5. Predisciplinary Conference. Whenever the Employer determines that an employee 
may be suspended, reduced in pay or position, or terminated, a predisciplinruy meeting will be 
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scheduled to investigate the matter. The Employer shall notify the employee and the Union in 
writing of the charges against the employee and what form of discipline may be imposed. This 
notification shall also include the employee's right to Union representation and the time and 
place of a predisciplinary meeting, to be held within forty-eight ( 48) hours, between management 
and the employee. Should an OPBA representative not be available, a single forty-eight (48) 
hour continuance shall be granted. 

The employee may be accompanied by a Union director, officer, or representative during the 
predisciplinary meeting. Should the employee not wish to be represented by the Union, a Union 
Representative shall be allowed in the disciplinary meeting as an observer only. The employee 
shall have an opportunity in this meeting to respond orally to the charges prior to discipline being 
imposed. Any resolution to the disciplinary action by the employee and the Employer shall be 
consistent with the terms and provisions of this Agreement. An employee who is disciplined 
may file a grievance in accordance with the grievance procedure herein. 

Section 6. Appeals. Appealable disciplinary actions must be filed at Step 2 of the grievance 
procedure within fourteen (14) calendar days from receipt of the notice of discipline by the 
employee. Disciplinary actions not involving a loss in pay may be appealed through the 
grievance procedure, but are not subject to the arbitration procedure. 

Section 7. Felony Indictment/Arrest. Any employee under indictment or arrested for a felony 
may be placed on an administrative leave of absence with pay until resolution of the court 
proceedings. 

An employee found guilty by trial court may be summarily discharged, and any accrued unused 
leave will be forfeited to offset the time spent on administrative leave. Where the charges are 
reduced to a misdemeanor or the employee is found innocent of the charges, the employee may 
be subject to discipline pursuant to the terms of this article. 

Section 8. Disciplinary Records. Records of disciplh~ru7 action shall cease to have ru~y force 
or effect or be considered in future disciplinary matters or advancement possibilities, provided 
that there has been no intervening discipline, according to the following schedule: 

Letters of Instruction and Cautioning 
Written Reprimands 
Suspensions, Fines, and Reductions 

six ( 6) months 
six ( 6) months 
twenty-four (24) months 

ARTICLE 10 
EMPLOYEE STATUS/SENIORITY 

Section 1. Employee Status. 

A. Full-time. A full-time employee shall be defined as an employee regularly scheduled to 
work forty ( 40) hours per week. Employees hired to fill a full-time position during a year 
shall be considered full-time employees. 
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B. Part-time. A regular part-time employee shall be defined as an employee who works at 
least five hundred and twenty (520) hours per year, but is compensated for less than one 
thousand five hundred (1,500) hours per year. A part-time employee who works more 
than one thousand five hundred (1,500) hours is a full-time employee. 

Section 2. Seniority Defined. 

A. Full-Time Total Seniority. Total Seniority is the total accumulated service of an 
employee with the Township from the date they become a full-time employee. An 
employee moving from part-time to full-time status will receive seniority credit prorated 
for the amount of time spent in part-time status (e.g., a full-time employee with one 
thousand forty (1,040) hours of part-time service will be credited with a one-half (112) 
year seniority credit). 

B. Full-Time Bargaining Unit Seniority. Bargaining Unit Seniority is the total accumulated 
service of an employee as a police/fire dispatcher with the Township from the date they 
become a full-time employee. An employee moving from part-time to full-time status 
will receive seniority credit prorated for the amount of time spent in part-time status (e.g., 
a full-time employee with one thousand forty (1,040) hours of part-time service will be 
credited with a one-half (1/2) year seniority credit.) 

C. Part-Time Total & Bargaining Unit Seniority. Part-time employees receive part-time 
seniority credit on the basis of hours worked. A full-time employee moving to part-time 
status will be credited with all hours worked with the township. 

Section 3. Seniority List. A seniority list should be posted in the dispatch room at all times, 
showing hire date, seniority ranking, dates of classification change(s), and total years of service. 
This list will be updated every three (3) months. 

Section 4. Break in Seniority. Seniority is interrupted through volwJ.tary resignation, 
termination of employment, layoff in excess of twenty-four (24) months, and failure to report to 
work without prior notice to the Employer for a minimum of three (3) consecutive scheduled 
workdays, unless such failure to notify was reasonably beyond the employee's control. 

Section 5. No currently employed dispatcher shall lose any seniority ranking by virtue of the 
implementation ofthe contract language upon its execution in the year 2007. 

ARTICLE 11 
LAYOFF AND RECALL 

Section 1. Whenever the Employer determines that a lack of funds or lack of work exists, or 
reorganization in the operations of the Employer is necessary, a reduction in force shall occur 
(i.e., layoff or job abolishment). The Employer shall notify the affected employee(s) in writing at 
least thirty (30) calendar days prior to the date of the reduction. 

Section 2. Procedure. When the Employer determines that a reduction in force is to be made 
within the bargaining unit, it shall occur by classification, by seniority. The member with the 
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least amount of seniority in the affected job classification shall be laid off first. Seniority, for the 
purposes of reduction and recall, is calculated in accordance with Article 10, Section 2 (B) or (C) 
of this Agreement. The Employer agrees that it shall reduce/layoff all part-time dispatchers prior 
to instituting a reduction among full-time dispatchers. 

Section 3. Recall. A bargaining unit member laid off under this article shall remain on the 
layoff list for twenty-four (24) months. When the Employer determines that it wishes to recall 
laid off members of the bargaining unit, it shall recall bargaining unit members from the layoff 
list in reverse order in which the members were laid off. 

ARTICLE 12 
GRIEVANCE PROCEDURE 

Section 1. Definition. A grievance is defined as an allegation that there has been a breach, 
misinterpretation, or misapplication of the terms of this Collective Bargaining Agreement. 

Section 2. Group/Class Actions Grievances. A grievance may be filed by any member of the 
bargaining unit. Where a group of bargaining unit members or the OPBA desires to file a 
grievance involving a situation affecting more than one member of the bargaining unit in a 
similar manner, one member selected by such a group shall process the grievance. Such 
grievance shall be defined as a group or class action grievance. The names of each member on 
behalf of which the grievance is filed shall be affixed to the grievance form. Group grievances 
shall be presented in the first instance to the Chief of Police. 

Section 3. Grievance Contents. All grievances shall be filed in writing on a form provided by 
the OPBA and must contain, but not be limited to, the following information: 

1. Date and time grievance occurred. 

2. Description of incident giving rise to the grievance. 

3. Articles and sections of the agreement involved. 

4. Relief requested. 

5. Signature of the employee or OPBA Representative. 

Section 4. Procedure Generally. All grievances must be processed and answered at the proper 
step in the grievance progression to be considered at the next step. Any grievance that is not 
timely appealed to the next step of the procedure will be deemed to have been settled on the basis 
of the Employer's answer at the last completed step. The aggrieved may withdraw a grievance at 
any point by submitting, in writing, a statement to that effect, or by permitting the time 
requirements at any step to lapse without further appeal. 

Section 5. Disciplinarv Grievances. Disciplinary grievances involving suspension, reduction 
in rank, pay, or discharge are to be appealed directly to Step 2 of the grievance procedure subject 
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to the applicable time limitations as specified in this article. All other grievances related to 
disciplinary action are to be filed at Step 1. 

Section 6. Time Limits. Time limits set forth herein may only be extended by mutual 
agreement of the parties. The term "days" used in this article shall mean calendar days, except 
that where the deadline for action/response falls on a non-business day (e.g., weekend, holiday, 
etc.), such deadline shall be extended to the next business day. 

Section 7. Procedure. Nothing in this article shall be interpreted as discouraging or prohibiting 
informal discussions of a dispute by the employee and the Township prior to the filing or starting 
of the grievance. 

Step One. Chief of Police. Within thirty (30) days following the occurrence that initiated the 
dispute, the grievant shall file his grievance with the Chief of Police, or it is forever barred. This 
does not preclude filing a grievance over a recurring violation or over a violation if it occurs 
agam. 

When the Chief of Police receives the grievance, the Chief or his authorized representative shall 
arrange a meeting with the grievant within fourteen (14) days to discuss the grievance. The Chief 
shall render his decision in response to the grievance no later than seven (7) days after the above 
prescribed meeting. This decision must be in writing and signed by the Chief of Police or his 
authorized representative. 

Step Two. Board of Trustees/Designee. If the grievant is not satisfied with the decision of the 
Chief of Police or his authorized representative, the grievant must then process the grievance to 
the Board/designee within fourteen (14) days. 

Within fourteen (14) days from receipt ofthe grievance, the Board/designee shall either grant the 
remedy requested by the grievant, deny the grievance, or schedule a meeting to evaluate and 
decide the grievance. This meeting may be attended by the grievant and/or r.J.s representative of 
the Union and any other person so designated by the Employer. If a meeting is held, the 
Board/designee shall issue a written decision to the grievant and the Union within seven (7) days. 

Grievances unresolved at Step 2 may be submitted to arbitration upon request of the OPBA in 
accordance with the provisions of this article. 

Section 8. Arbitration. The OPBA, based on the facts presented, has the right to decide 
whether to arbitrate a grievance. Within thirty (30) calendar days from the date of the final 
answer on a grievance from Step 2, the OPBA shall notify the Employer, in writing, of its intent 
to seek arbitration of an unresolved grievance. 

Section 9. Selection of the Arbitrator. Within ten (10) days from the receipt of the properly 
signed appeal for arbitration, the Trustees' representative shall confer with the appropriate 
representative of the Union to determine if an arbitrator can be mutually agreed upon. If the 
parties are unable to agree on an arbitrator, the Employer or the Union may request the American 
Arbitration Association or the Federal Mediation and Conciliation Service to submit a list of 
fifteen (15) Ohio Resident, National Academy Certified arbitrators. Once the panel is submitted 
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to the parties, each party shall have fourteen (14) calendar days from the mailing date in which to 
strike any name to which it objects, number the names to indicate the order of preference, and 
return the list to FMCS or AAA. Each party may reject one (1) list and request another. 

Section 10. Hearing Procedure. The arbitrator shall conduct a hearing on the grievance within 
sixty (60) days after he or she is selected as arbitrator. The hearing shall be in Austintown, Ohio. 

If the question of the arbitrarily of the issue is raised, the arbitrator shall rule first on this 
question. If the arbitrator rules that the grievance is arbitrable, he then shall proceed to conduct a 
hearing on the merits. 

The arbitrator shall make his or her written decision on the grievance within thirty (30) days after 
conclusion of the arbitration hearing process. The arbitrator shall be governed by applicable 
Ohio law, in its decision and shall not render a decision that is in conflict with the language of 
this Agreement. The arbitrator's decision shall be final and binding upon the Township, the 
Union, and the grievant. 

Section 11. Arbitration Costs. The arbitrator's fees and other expenses shall be borne equally 
by the Township and the Union with regard to all grievances arising out of the interpretation or 
application of the specific terms of the Collective Bargaining Agreement, except the costs 
associated with the appearance of witnesses, attorneys, the production of documents, or other 
fees, whether they be for consultants or otherwise, shall be borne solely by the party which calls 
the witnesses or employs the attorneys or consultants. 

Section 12. Time Limits and Forfeitures. If the grievant fails to advance his or her grievance 
to the next step within the time limitations provided in this Article, the decision by the 
Township's representatives at the previous step shall then be conclusive. 

If the Board/designee fails to issue a decision within the applicable time limitations, the 
grievance shall be granted a..nd the remedy awarded, provided that the remedy is commensurate to 
the alleged contractual violation 

Section 13. Grievance Documents. In all steps of the above grievance procedure, the grievant 
shall be required to prepare the copies of the grievance and the Township shall be required to 
acknowledge receipt. The Township shall provide copies verifYing receipt to the Union or the 
grievant. 

ARTICLE 13 
WORK RULES AND POLICIES 

Section 1. The Union recognizes that the Township, in order to carry out the statutory mandates 
and goals, has the right to promulgate reasonable work rules, policies, procedures and directives 
consistent with statutory authority, to regulate the personal conduct of employees while at work 
and the conduct of the Township's services and programs. 

Section 2. The Township agrees that, to the extent any work rules have been or will become 
reduced to writing, every employee shall have access to them for the duration of this Agreement. 
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Copies of newly established written work rules or amendments to existing work rules will be 
furnished to the Union and employees at least ten (1 0) business days prior to their 
implementation except in a bona fide emergency situation. Copies of the General Orders Manual 
shall be provided to all dispatchers within (10) days ofhire. 

Section 3. Each employee shall get a full copy of all Rules and Regulations, prior to 
implementing any new Rules or Regulations. All employees and the Union must receive and 
review the rule. 

ARTICLE 14 
SHIFT BIDDING/SCHEDULING 

Section 1. The OPBA (the "Union") agrees that Austintown Township (the "Employer") shall 
establish shifts and post the available shifts for bid by bargaining unit members. 

Section 2. Bidding Procedure. For scheduling purposes, every three (3) months, the Employer 
will conduct a shift selection bid during which time bargaining unit members will be permitted to 
bid for their shift preference and days off. Bidding will be conducted by classification with shift 
selection being awarded by bargaining unit seniority. Bargaining unit seniority will govern shift 
selection. 

Section 3. Posting Period. Bid selection sheets for the next cycle shall be posted for seven (7) 
calendar days during the second month of the current three (3) month period. Fourteen (14) days 
after the posting period is complete, the new schedule shall be posted. 

Section 4. Award. Full shifts will be awarded over partial shifts regardless of status, seniority, 
or shift preference order. Award of shift preference/days off for full-time and part-time 
employees shall be as follows: 

A. Full-time Employees. Full-time employees shall be awarded their shift preference on the 
basis of bargaining unit seniority. Full-time employees shall also be allowed to select 
their desired days off on the basis of bargaining unit seniority. 

B. Part-time Employees. Part-time employees shall be awarded their shift preference on the 
basis of the total amount of the hours that the employee has worked as a part-time 
dispatcher. (For each shift onto which a part-time employee bids as the second 
dispatcher, he shall be required to bid onto an available unmanned shift.) 

Section 5. Dispatch Supervisor. This position will be limited to twenty-four (24) hours of 
actual dispatching and sixteen (16) hours of non-dispatch (Supervisory) duties per week. The 
Dispatch Supervisor, as a bargaining unit member, will bid along with other full-time 
Dispatchers. If he needs to change a shift due to fulfilling the duties of the Dispatch Supervisor 
position, the vacant shift will be filled per Appendix A. 
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Section 6. Part-time Schedule Adjustments. After the conclusion of the shift bidding process, 
the Employer may adjust the schedule for operational need prior to positing the final schedule. 
Any shifts still open will be filled pursuant to Appendix A of the parties' Agreement. 

ARTICLE 15 
HOURS OF WORK/OVERTIME 

Section 1. Workday. Eight (8) consecutive hours per day shall constitute a normal workday, 
including a thirty (30) minute paid lunch. The lunch period shall occur sometime during the shift 
as the situation allows. 

Section 2. Workweek The normal workweek shall consist of forty (40) hours worked per week 
scheduled over a seven (7) day, one hundred sixty eight (168) hour period. During this period, 
work shall be scheduled as five (5) eight (8) hour days and two (2) days off, which may be 
consecutive or nonconsecutive. Any shift that spans more than one (1) day shall be considered to 
have ended on the day the shift began. 

Section 3. Contractual/FLSA Overtime. Overtime due under the parties' Agreement shall be 
paid in accordance with the contract. Contractual overtime includes those hours paid, even if not 
actually worked, except that for purposes of overtime in excess of the normal workweek, sick 
leave shall not be included as hours worked, as defined in this contract or applicable law. 
Overtime due under the FLSA will be paid in accordance with the Act. 

Section 4. Overtime Defined. Overtime shall consist of any time worked in excess of the 
regularly scheduled workday, workweek, or hours worked within eight (8) hours of the end of the 
employee's previous shift. In no case shall a dispatcher be forced to work more than sixteen (16) 
hours in a 24-hour period. 

Section 5. Overtime Rate. Each employee shall receive for each overtime hour worked an 
amou..11t equal to one and one-half (1-1/2) times their regular hourly rate. 

Section 6. Overtime on Time Change Dates. Notwithstanding the provisiOns of this 
agreement, those dispatchers working the midnight tum, affected by the time change twice a 
year, will be paid a standard rate of pay for an eight hour shift and shall not be entitled to any 
overtime compensation when the time falls back one (1) hour, making it necessary for the 
dispatcher to work nine hours. 

When the time moves forward one hour, those dispatchers working the midnight tum will be paid 
for eight (8), hours when in actuality they are only working seven (7). 

It is understood and agreed that this provision will only affect the overtime compensation relative 
to the dispatchers working the midnight tum on that tum on the two (2) days a year affected by 
the time change. Any other disputes concerning overtime pay will be handled on a case-by-case, 
individual basis, pursuant to this agreement. 

Section 7. Compensatory Time. An employee who works overtime may, at the time the 
overtime is worked, elect to be paid for the overtime or receive compensatory time off. Overtime 
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hours banked as compensatory time will be converted to regular hours (i.e., eight [8] hours of 
overtime will be banked as twelve [12] hours regular time). Compensatory time may be taken on 
an hour-per-hour basis with the approval of the Chief of Police, Chief Dispatcher, Turn 
Commander or other designee. 

Upon retirement or separation of employment the employee shall be paid his accumulated 
compensatory hours at the current rate of pay at the time of retirement or separation. In the case 
of the employee's death it will be paid to the surviving spouse or the member's estate at the 
current rate of pay at the time of death. 

ARTICLE 16 
CALL-OUT/COURT TIME 

Section 1. Call-Out Pay. An employee ordered to report for work shall receive a minimum of 
four (4) hours pay or the actual time worked whichever is greater. The minimum call-out does 
not apply where the employee is called to work or held over and such time abuts his regularly 
scheduled shift. 

Section 2. Court Time. If a bargaining unit member is subpoenaed to appear in court or before 
an administrative agency of the State of Ohio or any other political subdivision on Township 
business on their off duty time, he will receive a minimum of 2.67 hours (2 hours 40 minutes) 
overtime pay. In the event such dispatcher is required to remain over 2.67 hours (2 hours 40 
minutes), the dispatcher shall be entitled to overtime hours equal to actual hours spent in court. 
All dispatchers must be professionally attired pursuant to the General Orders Manual for all court 
appearances. 

ARTICLE 17 
COMPENSATION 

Section 1 . Bargaining unit members shall not receive any general ·wage increases for the 
duration ofthis agreement. The Union may request a wage reopener for the third (3rct) year of the 
agreement in accordance with Ohio Revised Code 4117. Wage rates for the duration of the 
agreement shall be as set forth below. The Township shall have the right to hire an employee or 
advance an employee through the steps faster based upon merit. 

Section 2. Full-Time Dispatchers. Wage rates for full-time bargaining unit members are based 
on years of continuous full-time service with the Employer, and shall be as follows for the 
duration of the agreement for those employees in full-time status prior to April1, 2011: 

Years of Service 

Less than one (1) year 
One (1) to Three (3) years 
More than three (3) years 

$17.69 
$18.67 
$19.66 

Section 3. New Full-Time Dispatchers. Wage rates for full-time bargaining unit members are 
based on years of continuous full-time service with the Employer, and shall be as follows for the 
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duration of the agreement for those employees who enter full-time status on or after April 1, 
2011: 

Years of Service 

Probationary Rate 
Less than one (1) year 
One (1) year to two (2) years 
Two (2) to Three (3) years 
More than three (3) years 

$15.00 
$16.00 
$17.69 
$18.67 
$19.66 

Section 4. Part-Time Dispatchers. Wage rates for part-time bargaining unit members are 
based on years of continuous part-time service with the Employer, and shall be as follows for the 
duration of the agreement: 

Years of Service 

Less than nine hundred 
(900) hours 

Nine hundred (900) hours 
to three (3) years 

More than three (3) years 

$9.78 

$12.40 

$16.22 

Section 5. Lead Dispatcher/Working Supervisor. Wage rates for the Lead Dispatcher shall be 
as follows for the duration of the agreement: 

$22.61 

Section 6. Wage/Longevity Schedule Administration. Effective January 1, 2007, full-time 
employees are credited with wage/longevity service credit for part-time service in accordance 
with Article 10, section 2(B). Present full-time employees shall not be adversely affected by this 
language. 

ARTICLE 18 
PERSPICKUP 

Section 1. All dispatchers shall have six ( 6%) percent of their PERS picked up and paid by the 
Township. 

ARTICLE 19 
LONGEVITY 

Section 1. Eligibility/Payment Schedule. Each full-time employee shall receive an annual 
longevity payment, in December of each year, based on the length of continuous full-time service 
with the department from his/her anniversary date. Length of continuous full-time service is 
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calculated in the same manner as Article 10, Section 2 (A), Total Seniority, and shall include 
prior service credit based on PERS service time. 

Section 2. Payment Amount. The full-time employee shall receive overtime hours at the 
member's overtime rate determined by applicable law in an amount of hours which shall equal 
fifty dollars ($50.00) for each two (2) years of service up to a maximum often (10) years plus an 
additional one hundred fifty ($150.00) for each two (2) years of service over ten (10) years 
without limitation. 

Section 3. Separation Payment. Should an employee leave the department or retire, he shall be 
paid for his accumulated longevity without the need to wait for the payment date. In the case of 
the death of the employee, the money shall be paid to the surviving spouse or the member's 
estate. 

ARTICLE20 
OUT -OF -CLASS PAY 

Section 1. LEADS/TAC Officer. Any dispatcher assigned the responsibilities of a 
LEADS/TAC Officer shall have an additional ten percent (10%) added to his hourly wage rate 
for all hours worked in that capacity. 

Section 2. Training Officer. Any dispatcher assigned the responsibilities of a Training Officer 
shall have an additional five percent (5%) added to their hourly wage rate for all hours worked as 
a Training Officer. 

Section 3. Lead Dispatcher/Working Supervisor. The supplemental out of class payment 
differentials listed above are not available to the bargaining unit member occupying the Lead 
Dispatcher/Working Supervisor position. The rate of pay for that position already includes 
compensation for these duties. 

ARTICLE21 
CLOTHING ALLOWANCE 

Section 1. Full-time Emulovees. Full-time employees shall receive an annual clothing 
allowance of five hundred dollars ($500.00). Payment shall be issued in a check for the full 
amount of the allowance by the first regular pay in February. 

Section 2. Part-time Employees. Part-time employees shall receive an annual clothing 
allowance to be paid as follows: 

a) Part-time employees who work 1-299 hours shall receive $200.00 

b) Part-time employees who work 300-519 hours shall receive an additional $50.00 
or a total clothing allowance of $250.00 

c) Part-time employees who work 520 hours or more shall receive an additional 
$50.00 or a total clothing allowance of $300.00 
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Part-time employees shall be issued a check for $200.00 by the first regular pay in February. 
Part-time employees who advance to the higher steps will have a check issued by the second 
regular pay after achieving the required number of hours. 

Section 3. Change in Status. Part-time employees who are hired as full-time employees shall 
receive the amount of difference in the clothing allowance for the period in which they are hired 
to full time service, not to exceed five hundred dollars ($500.00). 

Section 4. Uniform Changes/Replacement. Any proposed change in uniforms by 
management, including new required items shall be provided by the Township if new, or 
exchanged on a one for one basis for replacements. The Township will pay for any repair or 
replacement of any uniform item that is stolen or damaged or changed. 

Section ' 5. Prorated Payment in Initial/Final Year of Employment. During the first and 
last year of employment the clothing allowance shall be paid on a pro-rata basis if an employee 
works less then the full year. Such time shall be calculated on a monthly basis with all time after 
the 15th of a month to be considered as a full month of service. 

ARTICLE22 
ATTENDANCE BONUS 

Section 1. Time Period. Each full-time member subject to this agreement shall be able to earn 
a semi-annual attendance bonus for periods of service of six (6) consecutive months during 
which he qualifies for payment. Payment is based on his attendance during the six ( 6) month 
periods of July 1st - December 31st and January 1st- June 30th each year. 

Section 2. Amount. Qualifying employees shall receive payment for each six month period in 
the amount of: 

One Hundred Sixty Dollars ($160.00) for perfect attendance; or 
Eighty Dollars ($80.00) for having one (1) absence 

Section 3. Eligibility. Employees absent from work due to vacation, holiday, funeral leave, 
military leave, attendance at approved seminars and training functions or due to on duty injury 
shall not be considered as absent from work for the purpose of this benefit. 

ARTICLE23 
ATTENDANCE INCENTIVE PROGRAM 

Section 1. Sick Leave Sell-Back. An employee with twenty-three (23) or more years of service 
maintaining seventy percent (70%) of his earned sick leave may elect to sell back one hundred 
twenty (120) hours of sick leave earned during the previous year for a three (3) year period. The 
maximum sell back of sick leave shall not exceed two hundred forty (240) hours, and an 
employee electing this option shall not be eligible for the sick leave conversion payment in 
Article 26, Sick Leave, Section 6. 
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Section 2. Procedure. If the employee is eligible, he shall notify the Employer by December 1 
of each year as to how much sick leave, if any, he desires to sell back. The sick leave sold back 
to the Employer shall be paid to the employee by January 30 of the following year. 

Section 3. Any full-time employee, who during his career was off on sick leave due to an 
extended illness or injury, may make a request to the Administrator to not consider sick leave 
time used for those purposes against his percentage of earned sick leave, for the purposes of 
Sections 1 and 2. 

ARTICLE24 
INSURANCE 

Section 1. The Employer shall provide coverage to all full-time bargaining unit members 
represented by OPBA comprehensive major medical/hospitalization health care insurance and 
ancillary coverage pursuant to the plan selected by the insurance committee under this article. 
The applicable plan offering(s) shall be reduced to writing and appended to the agreement as 
Appendix B. The eligible employee may select coverage (i.e., single, two-party, family, etc.) 
subject to the plan offerings. 

Section 2. Contribution Rates for Township Coverage. Effective July 1, 2011, the parties shall 
contribute the following amounts toward the monthly premiums for health care coverage 
provided by the Austintown Township Board ofTrustees as follows: 

PPO Plan Coverage Employer Employee Total Base Contribution 
Single Contribution $379.80 $42.20 $422.00 
Employee/Child(ren) $694.80 $77.20 $772.00 
Employee/Spouse $795.60 $88.20 $844.00 
Family Contribution $1,120.50 $124.50 $1,245.00 

HSA Plan Coverage Empioyer Empioyee Totai Base Contribution 
Single Contribution $294.30 $32.70 $327.00 
Employee/Child(ren) $541.80 $60.20 $602.00 
Employee/Spouse $588.60 $65.40 $654.00 
Family Contribution $868.50 $96.50 $965.00 

Should the plan costs exceed the total base contribution amounts set forth above, the 
participating employee shall be required to contribute fifty percent (50%) of the amount in excess 
of the total in order to continue participation. 

Section 3. Township HSA Contributions. The Township will establish an HSA account for 
each bargaining unit member covered by its HSA plan and contribute the following annual 
amounts to each member's respective account based upon the applicable coverage: 

Single Coverage 
Employee/Child(ren) Coverage 
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Employee/Spouse Coverage 
Family Coverage 

$2,800.00 
$2,800.00 

Annual contributions shall be credited to the Employee's HSA account effective January 1 of 
each year. Any employee that separates from service with the Employer during the course of the 
year shall have his annual contribution prorated on a monthly basis so that any overpayment 
amount is deducted fi·om the employee's final severance check. Employees may elect to 
supplement the above Township contribution, subject to the IRS maximum limits, through the 
execution of a pre-tax payroll deduction form. 

Section 4. Carrier Changes for Township Coverage. If, during the life of this agreement, it 
becomes necessary for the Employer to change carriers, the Employer agrees to provide notice to 
the Union through the Insurance Committee in advance of such action. 

Section 5. Insurance Committee/Insurance Changes for Township Coverage. The Union 
agrees that the Employer shall create and maintain an insurance committee for the purpose of 
studying and recommending cost containment programs for medical and prescription coverage, 
reviewing usage, and recommending benefit levels. Once created, the Union agrees to participate 
in the committee. The committee shall consist of one (1) representative from each of the 
Township bargaining units having members receiving insurance benefits through the Township 
insurance plan, one (1) or two (2) representatives of the Board/designee, whichever is needed for 
an odd number, and one (1) representative of the Township Clerk/designee. The insurance 
committee shall have the authority to approve program coverage changes, recommend alterations 
to benefit levels, and/or recommend adjustments to coverage levels through majority vote. 

The Committee may recommend any of the following options: 

A. To keep the same plan and pass on any cost increase above the levels set forth in Section 
2 of this article to the parties; or 

B. To change the plan and alter the benefit levels so that there is no increase in the cost of 
the plan; or 

C. To change the plan and alter the benefit levels and, if there is an increase in the cost of the 
plan above the levels set forth in Section 2 of this article, pass that increase along to the 
pmiies. 

Section 6. Committee Recommendations for Township Coverage. Recommendations ofthe 
committee cannot be unilaterally changed by the Township. Recommendations of the 
committee, and Employer actions to carry out those recommendations, are final and binding on 
all parties involved and shall not be subject to the grievance procedure or any other avenue of 
appeal. If, however, the committee makes no recommendation by June 1 or thirty (30) days prior 
to renewal for the following plan year, the Township may unilaterally adjust the benefit levels if 
required to stay within the costs set forth in Section 3. If the committee is going to recommend 
that the Township go out for bid for the following year, the committee must provide the 
Township with the necessary information by April 1 preceding the plan year for which bids are 
taken. 
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Section 7. Opt-Out. An employee may elect to "opt out" of the Township's health care plan. 
The employee is eligible to receive one hundred dollars ($100.00) per month, minus taxes, to be 
paid bi-weekly. Proof of other insurance must be submitted to the Township. 

Section 8. Life Insurance. The Township shall continue to provide and maintain in force, by 
payment of necessary premiums life insurance in the amount of fifty thousand ($50,000.00) 
dollars for all full time employees 

Section 9. Continuation of Coverage. 

A. Your individual and your family coverage terminates on your last day of work when you 
cease to be an employee of the Township. When you cease work because of a leave of 
absence, your individual and your family coverage terminates on the last day of the month 
in which you last worked. You have the privilege of continuing your medical insurance 
coverage for the number of months prescribed by law if the full premium payment is 
made in advance to continuation period to convert to an individual policy with the 
msurance company. Coverage is strictly between the insurance company and the former 
employee. 

B. If you cease work because of layoff, the following provisions will be applicable to your 
coverage under the benefit programs. Your individual and your family medical insurance 
will be continued during such layoff up to a maximum of six ( 6) months from the end of 
the month in which you last worked. If you have not returned to work at the end of such 
period your individual and your family medical coverage terminates subject to the 
"Continuation" and "Conversion Privilege" described above. 

C. If you cease work because of a non-occupational disability, your individual and your 
family medical insurance will be continued during absence due to such disability up to a 
maximum of three (3) months from the end of the month in wl1ich you last worked. 

D. If you cease work because of an occupational disability, your individual and your family 
medical insurance will be continued during absence due to such disability, up to a 
maximum of twelve (12) months from the end of the month in which you last worked but 
in no event more than the end of the month for which statutory compensation payments 
terminate. 

E. If you return to work following an absence on account of layoff, leave of absence, or 
disability during which your coverage under the insurance programs shall have terminated 
all your coverage under the insurance programs will be reinstated on the date you return 
to work. 

Section 10. Part-Time Insurance. Optionally part-time employees shall have access to the 
same medical, dental, drug, and vision insurance, as full-time employees except part-time 
employees will reimburse the Township the difference in cost to the Township with the part-time 
member included in the medical group and the part-time member not included in the medical 
group. 
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Optionally part-time employees shall have access to the same life insurance, as full-time 
employees except part-time employees will reimburse the Township the difference in cost to the 
Township with the part-time member included in the medical group and the part-time member 
not included in the medical group. 

ARTICLE25 
EMPLOYEE LIABILITY 

Section 1. The Township shall follow the provisions of Ohio Revised Code 2744.07 as it relates 
to the defense of an employee in civil actions brought against the employee as a result of his 
employment with the Township. 

ARTICLE26 
SICK LEAVE 

Section 1. Accrual. Full-time employees earn sick leave at the rate of four and six-tenths (4.6) 
hours with pay, per eighty (80) hours of service, not including those hours spent on sick leave. 
Part-time employees shall earn sick leave at this rate and be credited retroactively once they have 
worked five hundred twenty (520) hours during each calendar year. Sick leave shall be 
cumulative without limit, and unused sick leave accumulated prior to the effective date of this 
agreement shall be retained and taken at such times and in such amounts as provided in this 
agreement. 

Section 2. Usage/Deduction. Paid sick leave shall be deducted from a member's accumulated 
sick leave credit on the basis of actual regularly scheduled time (hour by hour) absent. Upon 
approval of the Employer, sick leave shall be granted for the following reasons: 

1. Personal illness or injury ofthe member; 

2. Disability due to pregnancy of the member; 

3. Exposure to contagious disease that could be communicated to other persons; 

4. Illness or injury of a member of the immediate family; 

5. Death of a member of the employee's immediate family. 

Section 3. Immediate Family Defined. Immediate family shall be defined as: spouse, former 
spouse if there is a minor child in common with the employee, parents, stepparents, child, step
child, mother-in-law, father-in-law, grandparents, grandchildren, brother, sister, half-brother, 
half-sister, or the member is legal guardian of. 

Section 4. Documentation. Employees shall be required to document the use of sick leave. 
Where the employee utilizes sick leave for three (3) consecutive days or more, he shall provide a 
certificate from a licensed practitioner stating the practitioner's opinion about the employee's 
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ability to return to work. Falsification of submitted documentation or a physician's certificate 
shall be grounds for disciplinary action, including dismissal. 

Section 5. Employer Required Examination. If the Employer has a reasonable basis for 
believing that an employee is no longer mentally or physically capable of performing the 
essential functions of his position, or poses a threat to himself or others, the Employer may order 
an examination by an appropriately qualified medical professional, at the Employer's expense. 
For an Employer ordered exam, the employee will be on paid time, which shall not be charged 
against accrued leave. The employee, at his option, may also seek an opinion from his own 
doctor. 

Upon receipt of the medical professional's opinion(s) on fitness for duty, the Employer, the 
OPBA, and the employee will meet to discuss possible alternatives and/or accommodations. If 
no alternative or accommodation is mutually agreeable, then the employee will be placed upon 
disability leave or disability separation, and the Union may grieve the reasonableness of the 
Employer's decision. 

Section 6. Sick Leave Conversion. Fifty percent (50%) of unused accumulated sick leave shall 
be paid to a member upon separation or retirement, or to the surviving spouse or estate of any 
member who dies, up to a maximum of eight hundred (800) hours. 

Section 7. Use of Other Paid Leave. An employee that is not capable of reporting to work for 
an extended period of time, and who has no sick leave, shall be allowed, but not required, to 
utilize accumulated, unused paid leave (e.g., vacation, compensatory, etc.), prior to being placed 
on an unpaid leave. 

Section 8. Sick Leave Transfer. The parties agree that bargaining unit members hired after 
January 1, 2007, shall only be permitted to transfer eighty (80) hours of sick leave earned with 
another public entity. Any transferred time shall be utilized first, after the onset of Township 
employment. 

ARTICLE27 
INJURY ON DUTY LEAVE 

Section 1. Injury on Duty Leave. When a bargaining unit employee is injured in the line of 
duty while actually working for the Township on regular assignment, and is disabled from his 
current position of employment for more than seven (7) consecutive days as a result of the work
related injury, the employee may be eligible for Injured on Duty leave (I.O.D), provided that he 
completes all of the steps required by the Employer to determine eligibility and otherwise 
adheres to any proscribed course of treatment/transitional work/light duty. The employee shall 
be paid for the rest of the day of injury and those scheduled work days going forward from the 
injury date during the IOD period provided that he satisfies the eligibility requirements of Section 
2 and there shall be no loss of benefits provided by this agreement during the period ofi.O.D. 

Section 2. Eligibility Requirements. To be eligible for injured on duty leave, the employee 
shall: 

{6/9/2011 AGASTTW 00091104.DOC} 22 



1. Follow the Incident Reporting Policies which have been discussed with the Union prior to 
implementation. 

2. Submit a completed and signed internal incident report containing the nature of the 
injury, the date of occurrence, the identity of all witnesses and persons involved, the facts 
surrounding the injury and any other information supporting the granting of injured on 
duty leave. 

3. Furnish the Township with a signed Austintown Township Authorization(s) to Release 
Medical Information relevant to the claim. 

4. File for Workers' Compensation benefits with the Ohio Bureau of Workers' 
Compensation and be approved for the receipt of benefits. 

5. Provide a medical certification from a physician on the list of Township-approved 
providers opining that the claimant is disabled from employment in excess of seven (7) 
consecutive days as a result of the work-related injury and specifYing the injury, 
recommended treatment, and the employee's inability to return to work as a result of the 
injury along with an estimated return to work date. 

Section 3. Healthcare Coverage. An employee's healthcare coverage shall remain in effect 
during the period that he is receiving IOD benefits. 

Section 4. Independent Medical Review. The Township reserves the right to require the 
employee to have an independent medical examination by a physician selected by and paid for by 
the Township at any time when the employee is receiving injured on duty leave, and reserves the 
right to review the employee's status every thirty (30) days. 

Section 5. Rate of Pay/Duration of Leave. Leave may be paid at the employee's current rate at 
the time ofthe injury for a period of three (3) months from the date of injury. 

Section 6. Denial of Claim/Reimbursement. If, for any reason, the employee's claim is finally 
disallowed by the Ohio Bureau of Workers' Compensation, said leave shall cease and the 
employee shall reimburse the Township for any amounts paid pursuant to this section. The 
Township may exercise its right to reimbursement through payroll deduction either in paid or 
accrued time. Any deduction by the Employer shall not exceed more than five percent (5%) of 
the employee's pay but will not exceed twenty-six (26) pay periods. 

Section 7. Concurrent FML/Exhaustion ofiOD Benefits. In accordance with the Employer's 
policy, Family and Medical Leave time is run concurrently with all paid time, including IOD 
benefits, used for a qualifying condition. An employee that is no longer eligible for IOD benefits 
shall take his accrued sick, vacation, personal time prior to applying for an unpaid leave of 
absence or unpaid Family and Medical Leave. This request must be in writing. 

Section 8. Transitional Work/Light Duty Program. The Transitional Work Program will be 
used to direct the work of all employees injured during the course and scope of employment and 
whose work restrictions are a direct result of the occupational injury. 
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At any time an employee is released to return to work with restrictions, the employee prior to 
starting work shall present the Employer with the medical return to work notice that indicates the 
employee can return to work under restricted function, commonly known as light duty. 

The Township will correspond with the medical provider issuing the notice to determine the 
employee's limits as far as the essential functions of the transitional work that may be assigned to 
the employee. 

The Township will determine if the employee is eligible for assignment to the Transitional Work 
Program. The Township will assign the employee approved for transitional work to an 
assignment for a period not to exceed sixty (60) calendar days. The assignment of the employee 
will not cause the displacement of any other employee from any bid position. The transitional 
work assignments will fall outside of the bidding processes in the C.B.A. and will be 
discretionary assignments by the Township. The transitional work assignments will not be 
permanent jobs and will not be construed as new jobs created for vacancy bidding. 

At the end of sixty (60) calendar days, the Township and the employee's medical provider will 
malce a decision as to the employee's availability to return to his/her regular assignment. It will 
be the expectation of the Township that all employees will malce the transition into their regular 
assignment within the sixty (60) calendar days. 

If the employee cannot perform regular assignments at the end of the sixty (60) calendar day 
limit, the Township may extend the transitional assignments for a period of ten (10) more 
working days. 

An employee that was injured in a work-related incident will not be eligible to return to Injured 
on Duty status at the expiration of his sixty (60) calendar days of Transitional Duty. 

A maximum of two (2) employees are permitted on light duty at any time. Light duty can consist 
not onJy of road-related work, but also non-road related work such as light maintenance ·work 
(cleaning or janitorial work, for example) so long as the employee's condition permits. 

Section 9. Discipline. The failure to properly document and report IOD related incidents on the 
day of the event, unless physically incapable of doing so, shall be considered a Group II 
infraction under Article 5, Discipline. 

ARTICLE28 
JURY DUTY LEAVE 

Section 1. Bargaining unit members that are called to serve on a jury in a court of law will be 
paid their regular wages for those hours that they must be away from duty, minus any 
compensation otherwise received for serving on the jury. Bargaining unit members not working 
the hours when court is in session will then be on paid leave for the shift( s) that are scheduled to 
work on that day or be paid at the overtime rate for said hours of work. There shall be no 
financial penalty attached to such service in any way. Such days shall not be deducted from any 
other leave days. 
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ARTICLE29 
FAMILY AND MEDICAL LEAVE ACT (FMLA) 

Section 1. Amount/Qualifying Conditions. The parties agree to be bound by the provisions of 
the Family and Medical Leave Act of 1993, and as set forth herein below. Any leave taken by an 
employee, whether paid or unpaid, for the following reasons, shall be applied against the 
employee's entitlement to twelve (12) work weeks of leave during the twelve (12) month period 
commencing with the first use of the leave. 

a. The birth of a son or daughter, and to care for the newborn child 

b. The placement with the employee of a son or daughter for adoption or foster care. 

c. To care for the employee's relatives as listed in Article 26 Section 2 with a health 
condition; and, 

d. Because of a health condition that makes the employee unable to perform the functions of 
his or her job. 

Section 2. Time Period. The annual twelve (12) month period shall commence and be 
measured forward from the date the employee first uses the leave set forth above. An employee 
taking funeral leave, during a period of FMLA, shall not have the funeral leave time counted 
against his FMLA entitlement. 

Section 3. Senioritv!Benefits. No employee shall lose seniority during the period of time off 
which is attributable to the Family Medical Leave Act. An employee shall not be required to use 
paid leave benefits provided in this Labor Agreement prior to the use of unpaid leave. During 
FMLA leave all health care and life insurance benefits will be paid by the Employer . 

..A,.RTICLE 30 
LEAVE OF ABSENCE WITHOUT PAY 

Section 1. An employee shall, upon request, be granted an tmpaid leave of absence, not to 
exceed ninety (90) calendar days. An employee may only exercise the right one time during the 
term of this agreement. Leave taken under a previous contract, or any extension thereof, shall not 
be counted against the ninety (90) day entitlement for this contract term. During such leave, the 
bargaining unit member's seniority shall not be broken, but the member shall cease to 
accumulate all paid leave and shall be responsible for the full payment of the insurance premium 
for that month for the plan in which he is emolled. A bargaining unit member who requests and 
is granted a leave of absence without pay for less than thirty (30) days will be responsible for the 
payment of the insurance premium for that month(s), in proportion to the number of days of 
unpaid leave that are requested (i.e., in a thirty [30] day month, with a fifteen [15] day leave 
without pay request, the employee would pay half of the total insurance premium should he wish 
to remain on the plan). The employee shall never contribute less than the amount established by 
the contract for employee contributions through the operation of this article. 
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ARTICLE31 
BEREAVEMENT LEAVE 

Section 1. In the event of a death of the employee's grandparent, grandchild, or half-sibling, the 
employee shall be allowed time off with pay for the next three (3) scheduled days of work. 

If the death or funeral occurs beyond thirty miles from the employee's home, or the death is to a 
parent, child or spouse, former spouse with a minor child in common, brother, sister, stepparents, 
stepchild, mother-in-law, father-in-law, or the member is legal guardian of said relatives, the 
days off shall increase to five (5) days. 

Additional bereavement days may be taken if the burial/cremation is delayed beyond the 
decedent's family's control. Such additional days will be deducted from the employee's 
accumulated sick leave and will not count against attendance incentive or performance 
evaluation. 

ARTICLE32 
HOLIDAYS/PERSONAL LEAVE 

Section 1. Full-time bargaining unit members are entitled to receive eight (8) hours of pay (i.e., 
holiday pay) for the following recognized holidays: 

1. New Years Day 
2. Martin Luther King Day 
3. Presidents Day 
4. Memorial Day 
5. Independence Day 
6. LaborDay 
7. Columbus Day 
8. Veterans Day 
9. Thanksgiving Day 
10. Christmas Day 

1st Day in January 
3rd Monday in January 
3rd Monday in Febmary 
Last Monday in May 
4th Day of July 
1st Monday in September 
2nd Monday in October 
11th Day of November 
4th Thursday in November 
25th of December 

Section 2. Holiday Work Rate. In addition to holiday pay, a full-time employee working on a 
paid holiday shall be paid for all hours worked at the rate of one and one-half (1-1/2) times the 
regular hourly base rate. A part-time employee who works a scheduled holiday shall be paid for 
all hours worked at the rate of one and one-half (1-1/2) times the regular hourly base rate. An 
employee working on a holiday may, at his option, elect to receive payment for any hours worked 
after eight (8) as A/T time. 

Section 3. Holiday Pay Eligibility. In order to be eligible for holiday pay, a full-time employee 
must work their scheduled day before and their scheduled day after the holiday, unless the 
employee furnishes satisfactory medical proof to the Employer that he was unable to work such 
days. 

Section 4. Holiday Staffing. The Chief of Police or his/her designated supervisor shall 
determine the staffing requirements for work on a holiday shift. 
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Section 5. Personal Leave. Each non-probationary employee shall be entitled to sixteen (16) 
hours of personal leave each calendar year. 

ARTICLE33 
VACATIONS 

Section 1. Accrual. Vacation leave is accrued and credited based on years of full-time service 
with the Employer, and shall include prior service credit computed on the basis of PERS service 
time. Years of full-time service is calculated in the same manner as Article 10, Section 2(A), 
Total Seniority. For the duration of the parties' agreement, the vacation schedule shall be as 
follows: 

Completed Years of Service Days/Weeks Hours 

Less than one (1) year 0 0 
One ( 1) to six ( 6) years 1 0 days I 2 weeks 80 hours 
Seven (7) to twelve (12) years 15 days I 3 weeks 120 hours 
Thirteen (13) to nineteen (19) years 20 days I 4 weeks 160 hours 
Twenty (20) years or more 25 days I 5 weeks 200 hours 

Section 2. Scheduling. Employees may take vacation leave to which they are entitled, in 
minimum increments of four ( 4) hours, beginning the first full day they complete the required 
years of service. 

For scheduling purposes, vacation requests for the next calendar year shall be made in writing by 
December 1st. Vacation requests will be awarded according to bargaining unit seniority, with the 
most senior member receiving his preference. Vacation requested after December 1st shall be 
scheduled on a first-come first-serve basis. Vacation, AT, and personal time off will not be 
dePied so long as someone else is working. Generally, bargaining unit members shall provide a 
minimum of seventy-two (72) hours advance notice on vacation requests. 

Section 3. Separation Payment. Unused accumulated vacation time prorated to the date of 
separation shall be paid at the time of such separation to any employee who leaves the employ of 
the department for any reason or is laid off. Unused accumulated vacation time will be paid to 
the surviving spouse or estate of any employee who dies, prorated to the date of his or her death. 

Section 4. Vacation Pay Rate. Vacation pay will be computed at the appropriate rate earned by 
the employee at the time vacation is actually taken. 

Section 5. Vacation Carryover. Up to one (1) week of vacation time may be paid or carried 
over for use during the next year. 

Section 6. Banking Vacation/Cashout. Once a full-time employee has completed ten (10) 
years of employment with the Township of Austintown, all vacation will be banked. Vacation 
used will be taken out in a FIFO method. Vacation cashed out will be taken out in a LIFO 
method. The banked vacation days can be cashed out or taken as time off in any given year. 
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Such time shall be compensated at the employee's rate of pay at the time it is taken or cashed out. 
Days cashed out will be paid at the next regular pay date. In the case of the death of the 
employee the money shall be paid to the surviving spouse or the member's estate. 

Section 7. Part-Time Employee's Vacation Leave. Part-time employees shall earn vacation 
leave based on hours actually worked, provided that they actually work at least six hundred (600) 
hours in a calendar year. Upon attaining the required minimum hour threshold, the employee 
will be credited with vacation earned based on the schedule set forth below. Vacation leave must 
be used in the year credited except for a portion of a day which can be carried over to the next 
year. No vacation leave shall be accumulated while on probation but total hours shall be counted 
and leave credited from date of hire once the employee is off probation. Time earned will be 
credited to the employee on the next regular pay. No part-time employees shall earn more than 
ten (1 0) vacation days per year. 

Total Hours Worked 

0-6,240 
6,241-12,480 
12,481- 19,760 
19,761- above 

Vacation Leave Earned Per Hour Worked 

.0385 hours 

.0577 hours 
.077 hours 

.0962 hours 

Part-time employees hired on or before April 1, 2011, shall retain their accrued vacation banks 
but shall earn any additional vacation leave according to this section. 

Part-time employees who become full-time employees, shall earn a year's vacation credit for 
each 1040 hours they worked since his part-time hire date, but in no case shall the employee earn 
more credit then if he had worked full-time since his part-time hire date. 

ARTICLE34 
HEALTH AND SAFETY 

Section 1. The Township agrees to furnish, maintain in safe working condition, all tools, 
facilities, supplies and equipment required to safely carry out the duties of each employee. 
Employees are responsible for immediately reporting any unsafe conditions or practices, and for 
properly using and caring for all tools and equipment furnished by the Township. 

Section 2. Adequate first aid equipment and training shall be provided at the appropriate 
locations. Dispatchers shall be provided with the same immunization shots as the police. 

Section 3. No dispatcher shall be required to perform police/jailer functions without prior 
training. Searching a prisoner is part of the Dispatcher's Duties when no Police Officer of the 
same sex as the arrestee is available. 
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ARTICLE35 
BULLETIN BOARD 

Section 1. The Township shall provide a bulletin board at the Police Station for the use by 
employees, as well as the Trustees and the Chief of Police. 

ARTICLE36 
PERSONNEL FILES 

Section 1. Personnel Files. It is recognized by the parties that the Township may prescribe 
regulations for the custody, use and preservation of the records, papers, books, documents, and 
property pertaining to the Township. Insomuch as material in a public employee's personnel file 
is considered a public record under the Ohio Public Records Law, the Employer is prohibited 
from denying access to certain portions of an employee personnel file when a public records 
request is made for the material. The Employer agrees to notify bargaining unit members when 
such a request has been made and keep inactive discipline in a separate file. 

Section 2. Access. Each bargaining unit member shall be allowed to review his personnel file 
during non-working time within twenty-four (24) hours of submitting a written request to do so. 
If any member disputes the accuracy of the material in his personnel file, he may make a written 
request that an OPBA representative be granted access to the personnel file. The Employer 
agrees to schedule a mutually agreeable time for the OPBA representative to be granted access to 
the personnel file once the request has been made. 

Section 3. Clarification. Bargaining unit members will be provided a copy of any new material 
placed in a member's personnel file. If the member feels that clarification of the circumstances 
surrounding the writing of such new or any existing material is necessary, the member may 
submit to the Chief or the Administrator a written clarification or explanatory memorandum. 
Such memorandum shall not contain derogator; or scurrilous matter regarding the 
Administration or any other employees. A response that points out inconsistent/disparate 
treatment shall be permitted. Upon examination, the Chief of Police or the Administrator shall 
have such memorandum attached to the material to which it is directed and placed in the 
member's personnel file. 

ARTICLE37 
EDUCATION AND TRAINING 

Section 1. Notice/Training Opportunities. The Employer shall post and make available 
training seminar(s) or schooling to allow employees to meet their minimum training 
requirements for licensure certification. In addition to that which is mandated for certification 
maintenance, but subject to the availability of funds and operational needs, the employee may 
request forty-eight ( 48) hours of additional training each year. 

Section 2. Training Time/Compensation. Time spent training and traveling for 
licensure/certification re€}tlin'l€i training shall be considered working time and paid as such to the 
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extent that such time coincides with the employee's scheduled work hours. The Employer and 
employee may agree to adjust the employee's schedule for the purpose of an employee to attend. 

Section 3. Training Expenses. An employee that is required to use his personal vehicle for 
training located outside of Austintown, shall receive mileage, at the IRS rate, to and from the 
training site. If required, the Employer shall pay for overnight accommodations, including meals. 

Section 4. Educational Scheduling Requests. The Employer agrees that it shall attempt to 
make reasonable scheduling accommodations in order to allow employees to attend job related or 
mandatory core courses at an accredited college or university. The parties agree that such 
accommodations shall not unduly disrupt or cause hardship to the operations of the Employer. 

Section 5. Ride Along. The Township may require each Dispatcher to complete eight (8) hours 
of ride along time with the Police Department and eight (8) hours of ride along time with the Fire 
Department. Subject to the availability of funds and operational needs, an employee may request 
to complete an additional thirty-two (32) hours of ride along time annually. Ride along time 
shall be considered as hours worked. 

ARTICLE38 
INTERNAL INVESTIGATIONS 

Section 1. Notice. When an employee is be interviewed or questioned concerning a complaint 
or allegation of misconduct, the employee will be informed of, prior to the interview, the nature 
of the investigation and whether the employee is the subject or a witness in the investigation. If 
the employee is the subject of investigation, the employee will also be informed of the specifics 
of each complaint or allegation against him or her. Additionally, if the complaint is in writing 
and does not fall within an exclusion tmder the Ohio Public Records Law, the Employer shall 
furnish a copy of the complaint to the employee against whom the complaint has been made. 
The Employer acknowledges that the Union may raise a challenge to the legitimacy of a 
complaint that is not made in ·writing. 

Section 2. Representation. Prior to an interview or questioning which might reasonably lead to 
disciplinary action, the employee shall be advised of his or her rights to Union representation 
and, if the employee so requests, the Union representative shall be provided before the interview 
and investigation proceeds. This right of representation shall apply except for unusual situations 
in which the interview or questioning must take place immediately. This right does not extend to 
performance evaluation interviews or meeting the purpose of which is solely to inform the 
employee of intended disciplinary action. 

Section 3. Garrity Warnings. An employee who is to be interviewed, questioned, or tested 
concerning the employee's performance or fitness for office shall be informed that the interview, 
questioning or test is part of an official investigation and that the employee is subject to 
disciplinary action, including dismissal, for failing to answer the questions. Before an employee 
may be subject to a charge of insubordination or like offense for refusing to answer questions 
honestly and participate in an investigation, he or she shall be advised that such conduct may be 
the basis for such a charge. The employee will be advised that the answers will not be used 
against him or her in criminal proceedings. Evidence obtained in the course of an internal 
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investigation through the use of administrative pressure, threats, coercion, or promises shall not 
be admissible in any such subsequent proceedings. If, during the investigation, it is believed the 
employee has knowledge of, or has participated in, any act which violates the criminal laws of 
the United States, the State of Ohio or any of its political subdivisions, the employee shall be 
advised of all constitutional and other legal rights applicable. 

Section 4. Interview Procedure. Austintown Township will make reasonable efforts to 
conduct interviews during regular business hours, and employees will be in on-duty paid status 
for the duration of all interviews. 

Interview(s) shall be conducted in a professional manner, with questions posed by one 
investigator at a time. Reasonable breaks for necessities will be permitted and questioning will 
not exceed fifty (50) minutes without ten (10) minute break unless waived by the employee. 

Section 5. Tape Recordings/Transcripts. If a tape recording or transcript of the interview or 
questioning is being made, the party making such recording shall advise the other party of such 
recording or transcription prior to the start of the interview or questioning. A copy of the tape 
recording or transcript will be provided upon written request of either party and provided within 
a reasonable time. 

Section 6. Polygraphs. Austintown Township shall not use any type of polygraph machine to 
investigate the statements made by an employee without the employee's request in writing and 
approved by both the requesting employee and the Chief of Police. Uncorroborated anonymous 
complaints and uncorroborated information from a polygraph examination will not be used as a 
basis for disciplinary action but maybe the basis for conducting further investigation. The results 
of any polygraph examination given to a bargaining unit member will not be used in any 
disciplinary proceeding without a written waiver from both the employee and the Union. 

Section 7. News Releases. In the event the Employer is engaged in an investigation of an 
employee covered by this agreement, t.1.e Township shall not discuss the matter with the media 
nor allow any documents to be released or inspected unless required by law. 

ARTICLE39 
BARGAINING UNIT APPLICATION 

OF EXTERNAL LAW 

Section 1. The parties agree that no section of the civil service laws contained in the Ohio 
Revised Code Sections 9.44, 124.01 through 124.56, 325.19, 511.10, 505 et seq., ORC 2506.01-
2506.04, pertaining to wages, hours, terms and other conditions of employment, shall apply to 
bargaining unit employees where such matter has been addressed by this agreement. Where such 
matters have not been negotiated and agreed to by the parties, bargaining unit members shall 
receive such benefits in accordance with the law. 
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ARTICLE40 
SEVERABILITY 

Section 1. Should any part of this Agreement be held invalid by operation of law or tribunal of 
competent jurisdiction, such invalidation shall not invalidate or affect remaining portions of the 
parties' Agreement. In the event that this occurs, the parties agree to meet for the purpose of 
discussing a mutually acceptable alternative to the invalidated language. Should the parties be 
tmable to agree, either party may execute a notice to negotiate pursuant to R.C. 4117. 

ARTICLE 41 
DURATION 

Section 1. This Agreement shall become effective April 1, 2011, and shall continue in full force 
and effect until March 31, 2014. The parties agree that should negotiations of the successor 
agreement proceed to conciliation pursuant to Ohio Revised Code Section 4117.14(G), the parties 
agree that notwithstanding any contrary provision in R.C. §4117.14(G)(ll), the conciliator shall 
have the right to determine that rates of compensation and matters with cost implications may be 
retroactive to April1, 2014. 

Section 2. Either party may file a notice to negotiate indicating its intent to commence 
negotiations over a successor agreement not earlier than one htmdred twenty (120) days nor later 
than ninety (90) days prior to the expiration of the current agreement. 

{6/9/2011 AGASTTW 00091104.DOC} 32 



SIGNATURE PAGE 

Signed and dated at Austintown, Ohio, on this. _ _:_/ ?r_-M_ day of 5 U/}\.L-

For Austintown Township 

Robin Bell, ChiefNegotiator 
Clemans, Nelson & Associates, Inc. 

For the Union 

JeffPe 

Bargaining Team Member 

B~~r 

' 2011. 



SIDE LETTER 
EXPANSION/CONSOLIDATION OF DISPATCH FUNCTIONS 

The parties agree that should dispatchers be required to handle dispatch duties for any entity 
other then Austintown Police and Fire, or should the Employer merge its dispatch functions with 
another governmental entity, then the contract will be re-opened. The purpose of this re-opener 
will be to discuss the effects of such actions on bargaining unit members. 
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SIDE LETTER 
SIGNING BONUS 

In lieu of general wage increases, the parties agree that current full-time bargaining unit members 
shall receive annual lump sum payments in the amount of seven hundred fifty dollars ($750.00) 
for each year of the Agreement. Payments shall be made in the first pay period in December for 
each year of the Agreement. A full-time member that retires during calendar year who has 
worked less than six (6) months will receive three hundred seventy five dollars ($375.00) for that 
year. If a full-time member works more than six (6) months, the full-amount shall be given. 

Each part-time bargaining unit member shall receive a three hundred seventy-five dollar 
($375.00) pro-rata lump sum payment for each year ofthe Agreement. The lump sum payments 
shall be divided into six (6) equal annual payments, and paid out on or before the first pay in July 
and on or before the last pay in December based on the numbers of hours worked as a portion of 
1040 hours for each ofthe six (6) months. 

{6/9/2011 AGASTTW 00091104.DOC} 35 



SIDE LETTER 
PRIOR SERVICE CREDITN ACATION & LONGEVITY 

The parties agree that the language adjustments to Article 33, Vacation, and Article 19, 
Longevity, shall not negatively impact any current bargaining unit member's level of benefit. 

{6/9/2011 AGASTTW 00091104.DOC} 36 



SIDE LETTER 
DISCIPLINARY RECORDS RETENTION SCHEDULE 

Section 1. The parties agree that they shall jointly petition the Township Records Commission 
to adopt a personnel records retention schedule that conforms with the parties' negotiated 
language regarding active discipline. 
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SIDE LETTER 
SCHEDULING OF PART-TIME DISPATCHERS 

Section 1. The Employer agrees that it shall not unilaterally adjust schedules for part-time 
personnel in a manner that would cause part-time personnel to be scheduled more than the 
negotiated maximum annual hours worked under the parties' agreement. The Employer agrees to 
consider an employee's other commitments when making part-time schedule adjustments. 
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SIDE LETTER 
2011 HSA CONTRIBUTION AMOUNTS 

Section 1. HSA Contributions. For the year 2011 only, the HSA contribution for members 
emolling in the plan for the first time effective July1, 2011, shall be half of the amount listed in 
the insurance article of the parties' Agreement. For subsequent years the contributions shall be 
according to the parties' Agreement. 

Section 2. Limited Self-Insurance for 2011. In order to bridge the funding gap between the 
prorated amount for 2011 funding as provided for in Section 1, the parties agree as follows: 

a. Single Plan Members. After a single member emolling in the HSA for the first time 
effective July1, 2011, has incurred costs in excess of eight hundred fifty dollars ($700 + 
$150 premium credit= $850.00), the Township shall self insure the next five hundred and 
fifty dollars ($550.00) in actual costs incurred ($850 employee obligation + $550 
Township Self-Insured Amount= $1,400.00). 

b. Other Plan Members. After a member emolling in the HSA for the first time effective 
July1, 2011, has incurred costs in excess of one thousand seven hundred dollars ($1,400 + 
$300 premium credit= $1,700.00), the Township shall self insure the next one thousand 
one hundred dollars in actual costs incurred ($1,700 employee obligation + $1,100 
Township Self-Insured Amount= $2,800.00). 

Section 3. Costs/Documentation. Costs in excess ofthe funding amount (i.e., $1,400/$2,800) 
are the employee's responsibility in accordance with the applicable plan. All expenditures 
submitted for self-insurance reimbursement must be eligible for HSA expenditure in order to 
qualify. Further, all expenditures submitted for reimbursement must be properly documented in 
order to qualify for self-insurance reimbursement. Any monies paid under this side letter shall be 
done as an additional HSA contribution. 

Section 4. Expiration. This side letter shall only apply to the 2011 year and shall expire 
December 31, 2011. 
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APPENDIX A 
OVERTIME SCHEDULING POLICY 

Section 1. In an effort to attempt to maintain double coverage for dispatch scheduling, the 
following procedure will be used for filing schedule vacancies. Shifts will not be moved to avoid 
calling someone out. The Turn Commander or designated supervisor shall institute call out 
under the procedure. 

Section 2. Vacant Shifts. Where schedule vacancies exist after the bidding procedure, the 
vacancy shall be offered by bargaining unit seniority to full-time employees, then part-time 
employees. Attempts shall be made to fill the full shift prior to awarding a partial shift. 

Section 3. Errors may only cause compensatory time not overtime pay. 

Section 4. 3:00a.m. to 11:00 a.m. Shift Fill. If any part-time dispatcher who is scheduled 3:00 
a.m. to 11 :00 a.m. uses any type of leave, causing the 3:00 a.m. to 11:00 a.m. shift not to be 
filled, then only part-time dispatchers will be called in accordance with the contract provisions 
and established scheduling procedures to fill the 3 :00 a.m. to 11 :00 a.m. shift. If the shift is not 
filled by a part-time dispatcher, the shift will remain unfilled and no full-time dispatcher will 
need to be called. 

If different times are to be designated for the shifts that dispatchers work, then it will be mutually 
agreed upon by the Township and OPBA in writing to which shift the above procedures for only 
the 3a-11a shift are applied, if the procedures need to be applied at all. 

Section 5. Emergency/Operational Needs. Non-bargaining unit members shall only be used to 
cover dispatch vacancies in the event of a declared state of emergency or where no dispatchers 
are willing or can be forced to cover the schedule vacancy. 
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APPENDIXB 
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APPENDIXC 
IOD/WORKERS' COMPENSATION PROVIDERS 

Note: The attached list represents the Township's tentative list of approved providers for IOD. 
Generally this list will be reviewed, finalized, and updated in January of each year. Other 
modifications and adjustments to the list may occur during the course of the year at the discretion 
ofthe Township. 

Physicians not on the approved list will be considered on a case-by-case basis. Anyone 
requesting a physician not on the list must contact the Union so that the request can be forwarded 
to the Township for consideration. 
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Here iS a preliminary list with no addresses etc .. Ju~t to get y~u :;.tarted. The liSt can change at .a!ly time withouJ notice and 

·'>~ers and approval is within full djScretioo of the employer. Verification of the providers' c:ontlnued certifiCation as BWC 

)\tiffed P.rt~viders also establishes approval. 

Simple supeiiiclallnlurie~soft tissue injurleS.fsptain strain (go here first) 

W?tk~ed - AusUnt,own 

Emer;:tency care suspected fractures or trauma 

'E>t Elizabeth- Austintown. Youngstqwn or BQaromaru 
Forum Health- North side H9Spiaai 

sOOclalized care 

Orthcip€1die S(.lrgery 
Jo;;epti steflco 
JameS Solffien 
Jame.S Bonifaee 
Rayrnoria Duffirtt 
Leslie SchWendeman 
Th&~s Joseptl · 
MlclV~el Stanjch 

Spinal or neurosurgery 
Pau.l Pagano 
Douglas Musser 
rain Kalfas 
Brian Brocker 
Moms Puitiarn 
Joel Siegal 

Michael Keith 
~epl'ien Laeey 
John Sontich 
Atari \1\Jilde 
James Jaltlison 
John Biondi. 
Kerwyn ..~Pnes 

Briao Brocker 
Gordon Bell 

j 

/; ;. ~ 

Anthony MlnhJ.!;i 

I2/23/2Ql0 

··. 



Qener~l Surgery 
~oi.mir Awad 
Pe~er Devito . 
Salim El Hay~k 

Physi~l.Ma~lcine/Rehab 
Michael Engle 
Ronald Ya'rab 

Podiatry 
Lawrence. Dtdomenico 
William Diorio 
Kenneth Ernch 
John Aauto 
L~w'renre kartock 
John Kunkel 
Kwaine Williams 

Psychl<:itry/P~ycnoJogy 
Anil Nalluri 
David Chiarella 

Chiropraclic 
Patrick A Lalama 

Eb P9dolsky 
Gene Pusateii 

Tho~s Yankush- physicai the~apy onsite 
Joseph bip_omenico- physical therapy biisite 
Chilstopher clautti 

Dennat6logy 
.John Bernat 
Pahick Shannon 
Anthony Mehle-

·Ear Nose and Throat 
John Babyak 
Richard Pearlstein 
Eugene Potest:;t 
Es_cart(to $evjlia 

Op1hall)101ogy 
Hai Shi:uh warm 
Lyn Yakuboii 
Maureen Matthews 

Gral M~xlno~ctal 
Mark Billy 
craig Wagley 

; . 
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the ohio Plan Health~are ConSi.ortlum 

~~-
OMEOJCAL Austintown Towf'l:shlp MUTUAL. ·SuperMed Plt,~s PPO Pli:m 

· Effective 5~1-2008 
san$~. NetWorit I Nori~ct~ork Benefit Pe-noo Janua·ry '1"" through "Oeoemoor 31 .. · Oependent Age LJmlt 

19~oepencfoot /24-Sfudef!li 
Removal upan ·end ot Calendar year Pi"a-Exlstiil!'.J Condition Walmg Period Initial Grtillp Watver. All OtMrs: e:.-12 · Lifo time Maximum $1000000 . Benefit Period Deductible.- Sbigle/Familv' N<:ioe $2001$400 Coinsurance 100%. 10% ·COinsurance Out-of..Pricket M;;OOmum None $1,800/$3,600 (Excluding Dedtitti~)-- Single/Famiist 

.. PhyaJclatJ/Offlee ServlcM 
OffiCe Visit (IUness.trniOtYl"' $15 eopav, !hen 100% 70% after deduCtible-Umeni can, Off'lte VIsit~ .. · $35 co pay, then 100% Surgical S~ in Pl'lYs~s Office $1S COP8Y. then 100% 70% atter deductible PmentaUile serviCes 

. Ro(rtirn, Ph~ieal Exa:rii&"' $15 c:OPav. tlieniOO% 70% after dedt.idible Well Chi~ Care~ inclyding ExalT! ~nl,i Jmmuntzations <To age 9)2 $15 copay, 'then 100% 70% alter deductible 
. Well Child Care labofatoiV Tests (To a® 9) 100% 70% after decJuctible . Routine Vision exams· (fritlodes Refractlot:t}" S15_copay, then 100% · 70% after ded~la · Routine .lleillnn'Q Ex•ma"' $15 coJ)<:ii'. then 100% .70% affer aediJCtibre Ro.uUne Matnl'l'l&l'I'Mt <One~ benefit period} $15 capay; lil:Sn 100% . 70% after dedOctitile Routine PaQ_ Test {One per_ benefit oeiiod) 100% 70% after deduCtible Routlrie Laboratocy; x.:ray aoo ~!Cal Tests 100% 70% after deducfible · (Aije 9 and older)' . . 

70% after dedUCtible~ 
n·outine EndoscOpiC S~ {AQe 9 and older) .100% OillP;dlarit Senilceia · 
Sui'g_iCal SeiViceS {other than a ohvsician's offica} ·. 100% 70% after dedUctible Diagi'!Oitic Service$ .. 100% 70% "attef dedUCtible oi.aQheisUc MammOQtams $15 C~JPaY; thien 100% 7o%:afier cleduttibte physica_l Therapy-:- Profe~al and Faclllty $15 capay, then 100%- ' 70% aftai deductible ( 20 visits per benefit ~j . <Profession~}: 1oo%lf'acitltn Occur>a.tional Therapy -::.l='rofessional and FaCility 
(20 Visits per.benefit PenOdl ~15 C:O~Y. itlt;if11po% 

(ProfeSsitxial);.1oo~ (Facility) 
70% after de9L!Ctible 

Chir'opractkntmrcaPY- ProfEiJssiana~ Only t 12 Vi$ib per ber,en( @ai6d} 
$15 copay,then 100% 70% after deductib.la 

S~ Th.eraPY -fj3c:ility and ProfessiOnal $15 ci;Jpay; tn:e:n 100% 70% after d¢clucUble (20 visits per benefit PE!riod} (Profes.$iona6: 1oo% tFaci!iM Cardiac Rahabil~tlori $15 ropay, then_190~ 70% after deductible CPrQre5sioiJa'l); 1 00% (Fadjity}_ Emt!~ use'.cifan EmerQ4:!n~ Rocim~-~ $50 :co~y, lt!en 100% Nori-Ernernencv useof.<ari Em¢rgencv Roomo,q S50 capay, lhen 100% $50 cripay, then 70% h'lpatlent FacilitY -
.. Saini:-Private Room aiid Board 

'" 
100% 70% after' deduCtible Dii!QnOSfiC.SeiV'ices .. 100%.. 70% atter deductible Professional Sanik:~:lls- 100% 70% after deductible Matei'nitii · · 
100%' .... 

70% after dedl.ictit:Me PH. leal MediCine/Rehab . {6~avs per bfinefit'J,eriod} 100% 70% after deductible 
~~ill~ ~u-~n9 Faj:;ilify TOO% 70% all~i' deduefible (90 da~ per benefrt period) 



BG'na.fl~ .I Notwqrk 
AddiUonal Services .. 
Arrioolau'lee -- 100% 
AlllmrriuniZaoons 100% 
All8lQYTestina· · 100% 
~~~T~a~n~a~Inf~ $5 ci:ipay, ttien.100% 
Diabetic Education and .Tralnlnu $15 o::ipay, then 100% 
DUJ:ilble MOOk;31 Equipment Including Prosthetic 100% 
Appl'?~~ a~ QrthcitiC D~viCes 
( $8 oOO per benefit period) 
HOI"flB .HeaH.hca~e (9.0 visits per benefit period) 100.% 
Hri5olc8 100% 
o~ Transplants 100% 
Weight to~· S(.irgJCa! s~rvices ·inclUding Not Covered 
com~Ucirtlons 1rom weight L~ sumerv 
PriVata ouw NursinQ 100% 
MelritmB Health and Subri1!rice J\I:Hne 
lf1patierit M,~tal Health and SubStance Abuse 100% $901lces po daY$ per ba.nl;lfit ~:. $tibs~ 
Abuse Unitt~ to two a.<fmisslof!s per flfetlr!'te) 

ou~t Me~ Health and Substariee Ab.use $15 oopay. th~n 100% 
Servioes (30 vtsita per bertl'!lffl period.} 

No1e: ServiceS requiring a CQpaymerit am not subJect lo the s~lelfamily deductible, 

Non-Contmetlng el1(1 Facility Other Pro.idera ~pay the ti.amti aa N0n-Netwol1l. 

I Non~Netwbrk 

100% no de-Quctible 
70% afler dedllctible 
70% after.dedlictible 
70% ·after deductible 
70% atterdeductibh! 
70% ·aftert:!eductible 

. 
70% after dedUctible 
1 OQ% no ctedl.ictibl8: 
50% after deductible 

Not Covered 

70% after deduCtible 

70% after dedUctible 
(Camblnad IriJ)ati~t and 

OLJfpati;eri~ sul:fsta~ce abuM 
limited to $5§0) 

70% aftei' deductible 
·tcomb!ried JnpaHe-01 afid 

<;ai~l.Sl!bSfSnCe abuse 
limitEKI to $55-0; 1 0 visits for 
Mentai Hea!ii1 pe.. benefit 

perlod} 

B!il'l~ \1!1111 be determ_ined Oased oo ~lcaJ Mufuars medkal and admfnlstratilre pqlldes and procedures. 

Thi~ d~Jl_l ~ only a partiaJ li~fipg of ~fie !its· Th_m i~ ~ot a ro~ (Jf ifmura~. No person ol~ .than ~officer of Medical ~utuSl me:y agree, (lfilily orin 'Mitirig. to cbange the booe!its rltrtad here. The contract or certificate Will C:O(ll~ln lhe comp4ete Wiling of~ se~ · 

hi Certalri in:slances, .Medical Mirtuar.s. payment !1lSY not equal the percentage Jis1ed above. HoWeitef, lha t:Overnd ~-~ coinsurallC!:I Will always be based on !hE! lesser of IllS j:ifollid~$ bii!OO ch~ cir Medic<il MUtUars iuigotiat~ · r~l~ with ~e piilvl~er. . 

!Mmtf.m~ ~mi!'f dapucli.bl~- lll!erilhar d~l)C(j()l~ l.:f. lha same E\S &mgie da~u.;t!bl~. 3-month Canyolfer aPf11ies. ~The offiqe v!Sll capay appi!es to the Wst of the office visit o1ity. . 3 
CoJlay waived lf admitted, . .. . . . .. _ . "'nie ciipay applfes !O roam c;harg~ only. ~!l al~r CO\fered dl:arges are SUbj!Sd !o deduetlb,le and coii)SUrallOe'. 



.. 

OMEOICAL 
AustlritQWfl Townstalp 

~ 
SuperMed. Plus H$A 20()0/100 M l)TUA L_ 

. Option li {Curr~nt HSA) . flsu' . Benefit& 
Ne~i'k I Non~atwork. Beriafit P~ridd Jariuarv 1• thrnooh oecembef'a1"" · oePEih«;;erit Age limit 

19-Depen.d~t I 24-St_ude!lt; 
-Removril uoon end of csli!ir'id$f war -PrS-Exlstlnt~ Condition Waitina· Poood lniti~ Group_ Waiver"; .A1I Oth.ets: S.:.i2 LifetJrrie Maximum 

.. . ss ®O:ooo .. Benem PeriOd D®Lict1'ble - SiriQieJFamiJy' $2 000 /$4,000 . $2 000/$4,000 Coinsurance 
100% 70% Coinslli'ancei. Out-of;.?ocket Mrudmiim Nciri$ $2,000 I $4,()00· (Exdudlng Deductible)-;.... Sfi:lQJSJFamiiV Phplc:JaniOfliC-8 sarvJcn. · Office Vtstt ou~muf\1) 100% after deductible 70% ·aftef dedui::t\bta Urgent catll't>mce wm· 100% a~ deduCtible· 70% after'dedliCtibiG Suil:!icat Servlees irl PhWicl3rnil Offloo ·. 1 oo% 1'i1t9r dedUCtible 70% anerdoouctible. AD tmmuntzatiohs , 1 oo% attar dSclut:titite 70% Bfler di!df.idlbte Allellfi! Test~na ana Tm~ 1 oo% attar dealictibla 70% atterdacliictible !Pravantative &trvlcMI 

Routine Phvslcat Exams· 100% 70% .atte.-deductible Well Chi.ld care SerV!i::es iriduding El<art'l and 100% 70% ~ft$f depui::tlbla lmmunlzationa (To Eige 9} . . Well Child en l.Sbmtorv Ta·a CTo aae 9) 100% 70% after d&d.uctible Routine VIsiOn EXams (indudss RefraCtion) 100% 70% after deductible 
Routine Hearing E.xarrisi. 

100% 70% after di:klticllbla ROutine Mammogram (On&l>erbenafif oeriodl 100% 70% .Bfter. deductible Rrii.itina Pap Test' lOne ~benefit pa;iod) .100% 70% after deductible Rootine Labotatotif, x-ray and Med.ical TeSis (Age 100% 70% after dedi.rC!ible 9 and older} . . 
Routine Endoct:OPie SeMces (Age 9 und older) 100% 70% aflerdedOCtlbla +. 
Outpatient S$Mcn · 
surglcel Services. tat.het than a PhYsician's offios) 100% after deductible 70% after deduCtible Diagnostic 5ennt89· 100% after dt:iduclibla 70% after deotietibla oceupation!:!1111~rapj- PrmasslonaJ~:~nq Facility 100% after detf~ctible 70% atter deduCtible. (20 \lis~ per benefit Period) . 

.. Ptly~ci!J Th91"!:1PY ~ Professional ~nd Facilif'J {20 100% after d~lictibre 70% after ctl:!dl;lctibla visits Pf!r benefit pertOd) .· . · Chir:opractlc Therapy- PrOfeSsional Orily {12 viSits 100% afta{de4uctibi'Ci 70% ·aft~ deductible . ®r beneflt Qeriod} 
speeg, Therapy..:. Facility Snd Pr¢essional (2.0 1 QO% aner dedtictible 70% after deduCtible vlsits il.er benefit period) 
Cardiac Rehabilitation 1 00% after deduCtible .. 70% after deductible 

. Emern6"ncy <use Of .an Emei"Qencv RllOm 100% after deductible·· Non;.emem·an~i use of an Ememenev Room .1 00% after deductible 70% attar deductible lnoatlintFacllifY .. 

Semi-PriVate ROom and Board 1 00% after 1:1&duclible 70% aftei'.daductibla . biat¥ooStic servioas 100% aftef deauctihl8 10% after deduCtible · ProresSianaJ serviees 100% after dear.ictible 70%aftet deductible Maternity 
:1 oo% aner-·deductible . 70% 'after .deductible 



sen-efitU .. 
I N.etW~rk. . I Non-NetWork 

·-.rnP..,tlarit Fa-cUltY (contlinieiil . . 
PhysiCal Me<flclne/Rehab (00 daY,3 per tierieflt 

J 
100% after dadu~ble 70% after detiuctible 

i;!enOdl · · .. 

SklU~ Nur'Sing Facility (1 QO day& per benefit 1 00% aft~r d$ductible 70% afterde:dUCtible · 
QBiiOd} . . . 
Additional servlcea - .. 

Ambulsrice 1 00%· after deductible 
D~rable M~ical Eqytpment ioci!.Jd~ng Prostfietic 100% after' d~u.ctJbl!! 70% aftetdedui::tible 
AppHanpaa and Orthotic Devices ($8,000 per 
benefit Pfiriod) ' 
Home Heafthciui!l (1 oo visit& par benefit period) i DO% after deductible 70% after deoU:ctibfe 
Hospiee - 1 oo% afler deduCtible 
oman TransplantS 1 00% after deductible · 50% after deductible 
Weiijf1t, ~()~ S~rglcial S~tes inctUdlng Not Covered NOt Covered 
comi:ilications frori1 Welt1ht toss Sumeiv -----..,..,.., .. -
Privmm Dutv Nuniloa 1 00% after deductible 

.. ' 
70% attar deductible 

Pi88criotl0n oriiQs~· 100% afterdeduclible -
Menmr Healtti· lind suRJSta~ Abl.IH 

.. 

lripitf~ ~$1 HS$hh aM. Sub$!flPi:!i Abuse 100% afterdedlictibla 70% after deductible 
S¢trvil;:eS (30 .q~}i:$ p~r. ~.~ ~<;ld; Two (Co~bihi3d iriPB'tiant and 
SLj~stall~ Abi,IS$ ~~rnl~ipru:;lifetime maJ<i.m!JI'iJ) outpatient substance 

abuse of $550 Per-
beflefit rienool. 

Outplilti~t Men:tal Health end ~u~t,a~ Abuse 1!Xl% after deduGtible 70% after daauetible 
Servjces (30 vi.~lts per benefit pefiod) (Combined Inpatient and 

oi.itpatieiit substance 
ab1,1se of $1550 per 

benefrt periOj:i ; 10 Visits 
for Ma$1 Heaftl1 per 

benefit period) 
'' 

Not~: 5al'\lieell requ!rlng 11 copayrneot are not subject to lh5 ll'lriSI-t>lfamlly ~ttdud.IIJ!a. 

Non-CDntradJ~ and Fadlity Othei" Pmvlrlem 'lrit pay the same as NO«l-Netwodt. 

Deductible expenses incurred for~ by a i'ietworlt provider will only appl)' to tha network dedudibie o~-"Of-pocket 
fimlts. D~~ ~nr;as inQJrred f04" t.a.r-ic::r.t bY'" no."h-.aM"Oik pro-;,idej Wi!fonri apply \O \fm·~ d~ 
out-¢-flOt*et Ur{Jits. 

Coln~ui:ia~ I91CJ>en~ iM?J~ fQ.r senn.~ by a 11~ PfO'!/id!;!t Will_ only appl}j to t!ie network coinsurani::a out-of, 
pocket limits. ·colnsurance e#ensl;$ lncurrod for seiviceS by a riorHla'I.Wi:lfk prOvider will only apply to ihe·noti-ne:tWo~ 
Ct?~nsUt.iiinca ot,rt;-Of~et ~inlts. · · · ·· · 

~naffts will ~ detam11nad based on Macllcal M.ufUB:l's m~cal F~nd ~nistratiw! poli¢!es and prOcedl..lfe!!. · 

lJlls doc.unwnt is ooty a par!lalllsllng of barlafil.il. This Is not a t:Onlmct ofinslJ!"SOCi9. No 'persorl i:llhei tl:um an officer Of 
Meqlea,l M~BI rnai· a~ orally oi' in 'Writing, to change il'li'i beneff!S listed hera. The rontrad or certificate will COOtaln 
the complete·~~~ ofc.overed services. ,. 

In ~n In~ Me.d!cal M~'.s payment IT11iiY 11~ equal the ~.f!t;:lga l~.ed ~ •. ~. lh.e eov_ered 
:p-etBon'lii Coin.U.~ will ili~Y's bii bi!l~d on the~-of lha ~Sa's bli!Sd c:hargs:s or MediCal Mutual's negotiated rate wtit the provider. 

. 

1Maxi¢un;t f.ifl'lll)' dedu'd.l.blfi FamilY dedUctlbk!i mus1 be met before benefits are provided oo a. f<I!Tiilv cootra~ The sing~a dE!I;Juctible 
applies to'single !Xinlmcts. . . · · · 
"FaliJ~ to pi8St!ntan ID tart! may result in dedeased bl::ri.efits. 




