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ARTICLE|
NEGOTIATIONS PROCEDURE

RECOGNITION ST

The Bamesville Board of Education, hereinafter "Board of Education” or "Board”, hereby
recognizes  the Bamesville Educafion  Assoctation/fOEA/NEA-Local, hereafter the
"Association”/ "Union”, as the sole and exclusive bargaining representative for the purposes of -
and as defined in Chapter 4117, Ohio Revised Code, for &ll professional, non-supenvisory
personne! {as certified by the State Employment Relaticns Board) both full and pariime
whether urder confract, either verbal or written, on leave, or cn a per diem, hourly, or class-
rate basis, employed or to be employed by the Board, performing or {o perform any work
currendly being performed by bargaining unit members or any similar work including by way of
iltustration only, but not limitation: classroem feachers (K-12, Adult, Special, Vocational, and
fulitime substitutes), guidance counsslars, librarians, media and program specialists, school
social workers, aftendance officers, school nurses, cocrdinators, department heads, athlefic
directors, visiting teachers, advising or crific teachers, tutors, menfors, psychologists, and head
teachers.  The Union recognizes that the superintendent, assistent superinfendent,
administrative assistant, principals, Director of Technology, and’ other administrative and

_supefvisory personref as defined in Chapter 4117 Ohio Revised Code are excluded from the
“bargaining urit. Board recognizes that Union representation wil include any newly created

posttion unless employment into the position is govemed by Section 3319.02 of the Chio
Revised Cade.

PRINCIPLES ~
It & reafized that alf professional staff have the right to join, parficipate in, and assist the

Association, -

The legat rights inherent in the Revised Code of the State of Chio and in the Tulings and
regutations of the Depariment of Education affecting professionat personnel are in no way
abridged by this Agreement.

"Good Faith" requires that the Association and the Board be wiling to react to each other's
proposals. If a proposal is unacceptable 1o one of the parties, that party is cbligated o give its
reasons. Good faith requires both parties to recognize negotiations as a shared process.

Each team wil designafe a spokesperson to be the chief negotiator for hisiher respective side.
Other members of sither team may be called upon to speak by their respective spokesperson.

SCOPE OF BARGAINING )
These negotiations are entered inte between the Board and the Association for the purpase of

sstablishing and setting forth, In wrifing, matters pertaining to wages, hours, fems and other
canditions of employment, and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement.
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Such negotiations shail also serve as an orderly manner agreeable to both #he Board and
Association to resclve and adjust misunderstandings andfor misinferpratations of the Articles
set forth hersin as well as related matters concerning instructional staff members.

PROCEDURES FOR CONDUCTING NEGOTIATIONS

A

Negotiations shall be conducled by the Beard representatives and the Association
representatives. Sach feam will conduct negofiations in good faith. The team for sach
party shall be selected by the party they represent and shall not exceed five (5)
members at one time, exclusive of fay or professional consuitants. Either party may
use professional consultants or negotiatoss in the course of negotiations, Each party
will also be allowed up to two (2) cbservers, who may not parficipate in discussions.
Both parfies pledge that their representatives will be cloaked with the necessary
powers and authority to make proposals, counterproposals, and conslder concessions
in the course of neqotiations for the purpose of reaching agreement.

A request fo start. negotiations shall be submitted in wrifing by the Association
president- for the Association fo the Superinfendent for the Board or by the
Superintendent to Association president. A mutually convénient initial meefing date
shall be set within fifieen (15) days, The Board and Association representatives shall
first adopt an agenda listing those issues which shall be negofiated. Upon setting the
agenda, no issues shall be added to that agenda without the consent of both parties
involved, '

The Board's right to hire personnel and make policy for the school district is
recognized. .

Designated representatives of the Board shall meet at mutually agreed upon places
and fimes with representatives of the Assaciation for the purpose of affecting a free
exchange of fagts, opinions, and proposals in an effort to reach mutual understanding
and agresment. Both parties agree to conduct such negotiations in geod faith and to
deal openly and fairly with each other on all matters. Following the initial meefings, as
described in Section B., such additional meetings shall be held as the pariies may
require to resolve items under consideration. Duration and other arvangements of said
meefings shall be determined by the negotiating teams.

Unresolved issues shall be submitted upon request of efther party to an adviscry
panel, as described in Section |

Upon request of either party, the negotiations meeting shail be recessed to permif the
requesting party a period of time, not fo exceed thidy (30) minutes, o caucus, unless
extended time is mutually agreed upon. '

Prior fo and during the period of negotiations, the Board and the Association agree to
provide to each other, upon written request, ail regularty and routinely prepared
information conceming the issues under consideration. The request for information is
to be on the basis of a reasonable tme limit.

4




‘ '{The parfies agree that during the period of negefiations and prior fo reaching
‘agreement fo be submitted to the Board and the Asscciafion, periodic progress reporls

to the respective parties shafl be the responsibility of the respective teams,

As tentative agreement is reached on each issue, it shak be so noted and so initialed
by each pary. When consensus is reached covering the areas under discussion, the
preposed agresment shall be reduced to writing as a tentative agreement: and
submitted to the Association and Board for approvel Following approvai by the
Association and by the Board, the Board shall, by resclution, adopt the Agreement as
its official policy. ltems agreed to shall be aftached as Arficles 1o this decument and
remain in effest for the duration of this Agresment.. The Associafion agrees to ablde
by the terms of the Agreement and to take the necessary action fo advise its members
of the ferms of the Agraement.

Thirty {30) days prior to the expiration date of this Agreement, the parfies shall notify
Federal Mediation and Canciliation Service (FMCS) of such negotiations. From that
point (30 days prior), should an impasse occur, either party shall have the right to
request the assistance of FMCS. In the event that agreement is not reached by the
expiration date of the Agreement, then the Associafion shall have the right to procead
in accordance with Section 4117.14D{2) and Section 4117.18{C} of the Ohio Revised
Code. Findings of the mediafor shall not be binding on sither party and shail be
advisory only.

ARTICLE I
GRIEVANCE PROCEDURE

21 DEFINITION AND PROVISIONS

A

A grievance is a complaint involving an alleged violation, misinterpretation, or
misapplication of the te’rms of the written Agreement.

The grigvant shal! mean the perscn or group alleging that a violation, misinterpretation,
or misapplicaion of the Agreementt occurred. A group grievance shall refer to an
alleged violation anectang more than one (1) teacher in an ientical or like manner.
The term “grievant” shall include all members of the bargaining unit, any group of
members acfing as a class, or the bargaining agent itseff acting on behalf of itself or for
any member or group of members.

A day is a working day.during the school ysar and Monday through Friday during
summer vacation, exclusive of negotiated or federally recognized holidays.

Time limits stafed shall be considered maximums unlass extended by written mutgal
consent, Failure of the Administration or Board fo respond or meet time fimits shal
result in granting of the refief sought.
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Faiiure' of the grievant to meet time limits shall be cause for the grievance toend attheA
Jast level of the procedurs. _

A grievance may be withdrawn at any level, upon writien request, without prejudice or
recerd.

A grievant has the right to a representative of bhoice at each level of the grievance
procedure. No teacher or group of teachers may be represented by any organization

_ other than the Association. :

A group grievance affecting teachers in more than one buiiding may ba inifiated at -
Level Three, with all principals involved receiving a copy of the grievance.

Nothing contained in this procedure shall be consirued as fimiting the rights of any
individuals with a complaint or problem o discuss ihe matter informally wiih an
administrator through ormal channls of communicadion.

No reprisal or reprimand shall be made against any person for being a parly to the

" proceedings herein stated, :

in the event that any of the fime fimits specified in this procedure would be offected by
any period when classes are not in session, the time fimits may be extended to a
mufually agreeable date. :

Nothing contaired herein shall limit or otherwise exciude any grievant from seeking
redress from any governmental agency, regulatory body, or any court of law with
jurisdiction over this school district, after gxhausting the grievance procedure as
prescribed by this Agresment, but preserving the right to file an Unfair Labor Practice
in a timely fashion.

No grievance may be submitted to arbitration without the consest of the baegaining
agent.

The administrator and/or Board who or which is involved in the grievance procedure at
a specific step may waive the requirement of that level in wriling, which shall result in
the grievance automatically passing to the next step.

When sither party requests consolidation of two or more grievances, the question as
io whether or not consolidation shall accur shall be submitted to arbitration.

PROCEDURE

A,

Level One

Any bargaining unit member with a grievance shall first discuss the matter informally
with histher immediate supervisor. This shall be a scheduled meeting at which either
side may have representation.




B.

- Lievel Two
If the grievance is not rescived at Leve! One, a formal grievance may be filed by the
bargaining unit member within ffteen (15} days of the aggrieved becoming aware of

~ the violafion, or should have reasonably become aware of the act, The written

grigvance shall include:

1. ‘the alleged violation;

2 The saction of the Agreement violated;
3. The relief sought;

4, The date of the fifing.

The bargaining unit member's immediate supervisor shall then fssue a written decision
within five {5) days of his’her receipt of the formal grievance.

Level Three

- ifthe grievance is not resclved at Level Two, the grievance may be appealed in writing

to the Superintendant,

- The appeal is to be made within five (5) days of the bargaining unit members receipt
of the immediate supepvisor's Leve! 2 written decision. The Superintendent shall hold
& hearing within five (5} days of receiving the eppeal. If the grievance s a group
grievance, the Superintendent shall hold & hearing within 15 days of receiving the
grievance. The Superintendent shall render a written decision within five () days of
the hearing.

Level Four ‘ : :
If the grievance is nct resclved at Level Thise, the grievance may be appealed in
writing to the Board. The appeal is to be made within five (5} days of receipt of the
Supenintendent’s decision. The Board shall hold a hearing of the grievance within
thirty (30) days of such and render a written decision within five (5) days of the
hearing. The Board has the right to consider the grievance in executive sessicn.

Level Five )
if the grievant is not satisfied with the disposition of Leval Four, helshe may request
that the grievance be submitted to arbitration within ten {10} days after receipt of the
written notice of the action taken by the Board.

The parties wil jointly request a fist of nine (9) arbitrators from the American Arbitration
Asgociation from which an arbitrafor will be selected by the alfemate strike method.
The Association shall strike first. Their Voluntary Rules and Regulations shall apply.

Al parties shall make every reasonable effort to schedule said arbitration outside of
school heurs and select an arbifrator wha is witling to comply.

The arbitrator shall not have the authority to add to, subtract from, modify, change or

aller any of the provisions of this callective bargairing contract, nor add fo, defract
from, or modify the language therein in arriving af histher decision concerning any

S
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33

34

issue presented that is properly within the fimitations expressed herein. The arbitrator
shall expressly confine himselffherself to the precise issua(s) submitted for arbitration
and shall have no authority to decide any other issue(s) nat so submitted to himeher or
io submit observations or declaration of opinion which are not direclly essential In
reaching hisher decision. :

The arbitrator shall in no way interfere with management prerogatives involving the
Board's discretion, nor limit or interfere in any way wih the powers, dufies, and
responsibilities of the Board under its policies, applicable law and rules and regulafions
having the force and effect of law, except as expficitly modified by this Agreement.

The arbitrator shall submit his decision to the grievant, the Board, the Superintendent,
and the president of the Asscciation. Hisfher decision shall be binding .upon the
parties. The arbitrator's decision shadl be submitted within thity (30) days of the
hearing unless otherwise agresd by the parties. The cost of the arbitrator’s services
shall be paid 75% by the losing pary and 25% by the winning party. The arbitrator
must determine the winner and loser. If the decision is unclear, it shalf be considered
a spiit decision.

ARTICLE I
SALARY

Salaries in the Bamesville Exempted Village School District shall be calculated according to
the negotiated index. The starting salary shall be $25,822.37 on the cwrent index effective
July 1, 2009. Effective July 1; 2010, the starting salary shall be $26,338.82 on the current
index. Effective July 1, 2011, the starfing satary shall be $26,865.60 on the current index.

Ali teaching personnel will be employed as per the negofiated salary schedule and placed on a
step of the salary schedule commensurate with the individual teacher's experience as defined
and allowed by the Q.R.C. 3317.13 (A){1) . (2), (3, and {4} and shall be granted credit for al
years of teaching experience pursuant to this section.

Salary nofificaticn due on or before July 1 shall be waived during those years when salaries
are being negotiated,

A onedime cash payment of $600 shall be peid in a separate check within 30 days of
ratification by the parties.

BOARD PICKUP OF EMPLOYEE CONTRIBUTIONS TO STRS

A, For purpases of this section, total annual salary-and salary per pay period for each
teacher shall be the salary otherwise payable under this Agreement on histher
contract. The total annual salary and salary per pay period of each ieacher shall be
payable by the Board in two paris: (1) deferred salary and (2) cash salary. Ateacher's
deferred salary shall be equal to that percentage of said teacher's total annuat salary
ar salary per pay period which is reguired from fime o fime by State Teachers'

8
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Retirement System (STRS) fo be paid as an employee contribution by said teacher
and shali be paid by the Board to STRS on behalf of said teacher as a "pickup” of the
STRS employee confribution ofherwise payable by said teacher. -A teacher's cash
salary shall be equal to said teacher's tofal annual salary or salary per pay period less
the amount of the pickup for said teacher and shall be payable, subject fo the

. applicable payroll deductions, to said teacher.

) .. The Board's total combined expenditures for teachers’ total annual salaries otherwise .

: :'p'ayable under their contracts and apnlicable Board policies including pickup amounts

and #s employer contributions to STRS shall not be greater than the amounts it would
have paid for thoss ftems had this Articke not been in effect.

The Beard shall compute and remit its employer coniribufions to STRS based upon
fotal annual salary, including the "pickup”. The Board shall report for Federal and Ohio
income tax purposes as an employee's gross income said employee's total salary less
the amount of the "pickup”. The Board shall repert for municipal income fax purposes

a5 & teacher's gross income said teacher's fotal annusal salaty, including the amount of

the "pickup”. The Board shall compute income tax withhoiding based upon gross

" income as reported fo the respective taxing authorities.

~

The “pickup” shall be included in the teacher's fotal annual salary for the purpose of
computing daily rate of pay, for determining paid salary adjustraents to be made due to
absence, or any other similar purpose. The "pickup’ shall apply to all payrali
payments made forty-five (45) days after the execution of this Agreement,

The Board shalf pay an additional 2.3% of 8TRS confributions for a total of 16.3%; and

* certificated contributions shall be reduced from 10.0% to 7.7%. The Board shalf not be

required to pay the additional 2.3% STRS contributicns to employees hired adter July 1, 2004.
Any employee hired prior to July 4, 2004 who is laid off and subsequently recalled shall
cortinue to be eligible for the 2.3% STRS contribution paid by the Board, provided they ware
not employed with anciher school district subsequent to their layoff from Bamesville Exempted
Viliage School Disirict. :

RETIREMENT INCENTIVE

Refire/Rehice

A,

The Board of Education will provide a retirement incenfive fo any
bargaining unit member who is eligible for full retirement and who desires
to be reemployed under a one year fimited confract at the salary at which
they refired as follows: .

1 A bargaining unit member must have at least '1_ 0 years consecutive
service in the Bamesville Exempted Village School District.




2. o

A bargaining unit member must submit. a written letter of
resignation by April 1 of the year in which he/she firsi becomes
eligivle for full retirement which shall be effective no earlier than
June 1 and no fater than June 15 of the year in which the letter of
retirernent is submitted. Any retirement prior to the end of the student
schoot year must receive'prior approval of the Superintendent.

Those bargaining unit members who were eligibie to retire prior to the
2009-10 school year ar}d did not, shall be pérmiited to retire under this
provision and receive the incerifive if they relire no earlier than June 1,
2010 and no later than June 15, 2010, in accordance wih this Article.
Any retirement prior to the end of the student school year must receive
prior approval of the Superintendent. A bérgaining unit rember must
submit & written leffer of resignation by April 1, 2010. -

A bargaining unit member who is efigible for full retirement but misses

the Apri 1 deadiine, forfelis his/her right to the retireirehive refirement
incentive. For purpases of this provision, “full refirement” shall mean
an employee that has 30 years of service or elects to refire at age 65.

Any bargsining unit member who has previcusly received fthe
refirement Incentive set forth herain shall not be entitied o any cther
refirement incentive offered by the Bamesville Board of Education in
ihe event of re-employment with the district, subsequent to refirement.

Any refirefrehired member is not eligible to receive 2 second
severance payment upon leaving employment with the Board.

it shall be the responsibilty of the bargaining unit member fo be
aware of when hefshe becomes eligible for full retirement, Lack
of knowledge or “innccent’ errors shall not extend a bargaining
urit member's deadline for written notice.

The one year limited confract shall automatically expire at the end of
the school year without the need for nofification to the employee of
action of the Board of Education. This pracedure for automatic non-
renewal supersedes all provisions of Q.R.C. 3319.11, 3319111

10




SALARY INDEX

! o150 MA +
"Step LPN = RN ' *BA '~ Hrs Masters 15
060000 0:23860 “1.00000 1.13800 1.19500 1.25200
0.63000 0.87260 1.13800 1.18%00 1.24300 1.30500
0.66000 0.90650 1.17590 122400 129090 1.35800
0.69000 - 0.97440 1.21390 1.266%0 "1.33890 1.41010
9.72000 1.10830 1.25190 130990 1.38690 1.46400°
075000 - 114220 129000 1.35300 143490 1.51200
0.78000 1.17620 132800 '1.35500 1.48300 1.57000
0.81000 120620 136590 1.43800- 153100 1.62300
0.84000 1.23620° 1.40390 ~1.48190 -1.57890 1.67600 .
0.87000 126620 1.44190- 1.52500 1.63680 1.72900
0.90000 1.29620 148000 1.56800 1.67500 1.78200
0-03960 132620 1.51790 1.61100 1.72290 1.83500
096000 133620 "1.54790 1.64100 1.75290 1.86500
0.99000 1.38620 1.57790 1.67100 178290 1.89500
1.02000 141620 L.67790 1.77100 1.88290 1.99500- :
‘1.05000 1.44620 1.7159G 1.81400 1.93080 2.04800- =
“1.08000 1.47620 173390 1.85700 1.97870 2.1G100 :

[ Pk
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ARTICLE IV
EXTRA DUTY SALARY SCHEDULE

61 The treasurer will develop a form for the supplemental confract teacher to indicate the desired
method of payment. The available dates for payment will be on the first pay of the following
months as set forth below:

A - For acadsmic supplementals: November, March, ankoune.

8. For fall athletic st:pplementals: September and November.

C. For winter athletics: December and March.,

D. Eor spring athletics: April ard June.

The teacher shall notify the treasurer by September 1. Failure to make iimely nofice shall
permit the treasurer to use hisfher own discretion in making payments. Payment shall either
be made upon the completion of the supplemental contract duties or, or those supplemental

duties that take place over the course of the academlc year, prorated over the above-
mentioned dates,

11
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4.7

The Bamesville Board of Education-agrees 1o fhe,eﬂ;a—duty-échedubs appended ﬁerein. '
All salaries will be besed on B.A. minimum at & step of the régiﬂar salary schedule.

Special education teachers shall receive released time of two days to faciitate the preparation
of LEPs. A special education teacher may request additional release time o facilitate-the
preparation of LE.2.’s; however, such request must be approved in-advance by the Spacial
Education Director-or Superintendent's designee. The Roard shall provide substitutes.

Guidance personnel will receive three percent (3%) of their indexed salary as a guidance
respensibility factor.

Bargaining unit members who petform supplemental duties shall be granted supplemental
contracts of cne year's duration. Supplemental contracts shalf automatically renew uniess
nonrenawed by the Board of Education, based upon the written recommendation of the
superiniendent an or before Aprl 30. The supplemental contract of a non-bargaining unit
individual employed by the Board in a supplemental position and in that position for fhree {3)
consecufive years may be renewed by the Board without first "offering the position fo a

_hargaining unit member in accordance with O.R.C. §3313.53. Mon-bargaining unit individuals
employed as of the ratification date of this Agreement shall keep thair positions for the 2009-

10 school year. A person will net be employed in two athletic supplemental posiions during
the same seascn. The Board will issue employee-only athletic passes.

A Except as ofherwise set forth in paragraph B, an employee who has
completed hisfher first and/or'second year in a supplemental position shall be
recommended for renewal for 2 subsequent year in the same supplemental
position at the Superintendent's discrefion. At the end of either the first or
second year in a supplemental position, the procedures set forth in paragraph
4.7 below do not nesd to be followed. However, to be non-enewed at the end
of the sacond year, an employee must have received an gvaluation during the
first or second year.

B. An employae who has completed histher third year in the same supplemental
position or an employee hired for the same supplementa! position that the
employee held prior to July 1, 2006, shal be renewed for the same
supplemental position urless the procedures set forth in paragraph 4.7 below
are followed. Such action of non-renewal shall be based upon reasonable
grounds and fair treatment.

SUPPLEMENTAL CONTRACT EVALUATION PROCEDURE
A The Superintendant shall make a recommendation for nanrenewal in writing based an
the performance of the employse.

B The recommendation shall be issued to the emplayee prior to any Board action.

12




G, Unsatisfactory performance must be documented and brought to the employee's
atterdion; however, egregious conduct may result in immediate dismissal without
_ adherance to the supplemental contract evaluation procedure.

D. . The employes shall be given 2 reasonable cpportunity o improve..
CE. The employee, only with the consent of the Association, shall have the right to appeal
a nonrenewal or dismissal through an appeal to Leve! Five {Arbitration) within fifteen
(15) days of the Board's action. The arbifration hearing shall be expedited so as to
guarantee the employee a decision upon closure of the hearing.

. SUPPLEMENTAL SALARY INDEX - BOYS/GIRLS' SPORTS

YEARS OF EXPERIENCE

POSITION . . .0 1 2 3 4 5 8
Head Swmmng . 077 079 081 083 085 067 .089
Assistant Swimming - 05 07 01 031 033 0% 0%
Head Cross Country 077 079 081 083 085 087 089
Assistant Cross County . 025 027 029 031 033 035 037

Head Cross Country and Assistant Cross Country Coaching positions shail remain as below unt such
ime tha the coach in the position as of July 1, 2009 resigns the position or refires. After that time, the
above shall be in effect.

SUPPLEMENTAL SALARY INDEX - BOYS' SPORTS

Indaxt is based on B.A, minimum

YEARS OF EXPERIENCE

POSITION 0 3 2 3 4 5 8

Athletic Director 200 202 205 207 209 211 213
Head Foothall 165 167 .169 A7 A73 475 A7
Head Baskethall 455 157 158 161 463 168 167
Head Wrestling 455 157 5% 161 . 163 .16B 167
Head Basehalt o o9 08 083 08 087 089
Head Track 077 078 081 083 085 (087 088
Head Golf 050 052 084 056 658 . 06D 052
Foothall Offensive Coordinaior’ 4000 02 104 106 408 M0 A2
Foothall Defensive Coordinator 400 102 4 408 108 - M0 12
Assistant Football 085 .087 088 it 003 095 097
Assistant Basketball . 059 06t 083 085 067 070 - 072
Assistant Wresting 059 061 083 085 067 070, 072
Assistant Track 050 052 054 056 058 060 062

13




Athletic Trainer ' 077 .07 081 083 085 087
Assistant Baseball 050 052 054 056 058 06D
Cross Couniry ' 050 D82 054 058 668 (RO
Weight Room Supervisor 050 052 054 056 .058 060

Assistant Cross Country 020 02 024 02 028 03X

SUPPLEMENTAL SALARY INDEX - GIRLS' SPORTS

Indey is based on B.A. minimuam

YEARS OF EXPERIENCE

FOSITION 0 1 2 3 4 5
Head Volleyball 077 079 08t . 083 085 087 .
Head Basksthali 485 157 158 161 - 183 185 .

Head Track 077 079 081 083 085 087
Head Softball . - 077 079 08t (083 085, 0

_ Assistant Volleybeli 050 052 04 056 088 . 060
Assistartt Track 050 052 Q04 056 068 060
Assistant Basketbal 059 081 063 (865 - 067 070
Assistant Softbal 050 (052 054 056  .058  .060 ..
Head Cheerleading Coach 050 082 054 056 058 060
Assistant Cheerleading Coaches 030 032 034 0% 03 040
Majoretfe Adviscr . 040 D42 044 046 048 050

. Head Cross Country 050 052 054 056 068 .00

Assistant Cross Country 020 022 024 026 028 030

SUPPLEMENTAL SALARY INDEX - NONATHLETIC

Index is based on B.A. Minimurs
All current employees will start at the 0 step

YEARS OF EXPERIENCE

POSITION ] 1 2 3 4 5

Instrumentat Music Director 00 402 04 406 08 A0
Asst. Instrumental Music Dir. 050 052 054 058 058 060
High School Vocal Music 050 082 054 056 058 060
Senrab 080 082 084 086 088  .0%0
Shamrock Newspaper 030 032 034 03 038 040
SAA - 030 032 034 036 038 . ..040
F.F.A. Director 050 052 Q054 086 058 060
EH.A. Director 050 052 054 056 0B8  .0RC
Thespian Club ) 045 047 040 0% 053 065
Media Specialist ©o00 02 04 026 028 030

089,
082 .
062
062 .
032

089
AB7 .
. .089

089
062 -
062
072
062,
062
042
052
062
032 .

112
082
062

092
042
M2

062

062

087

032




Student Council, H.S. S0 032 03 0% 038 00 042

Student Council, Elem, 020 02 0824 026 028 030 032
FTA 010 M2 o4 06 018 0N 022
Equip. Mainfain, LA, 030 032 03 03 038 40 042
Middle Scheol Yearhaok 080 082 084 086 088 - 090 082
K4 Yearbook 080 082 084 086 .08 090 082
Intaract Advisor* 010 02 04 016 018 020 022
M.S. Science Fair 040 042 044 46 0 048 050 052
H.S. Science Fair 040 042 - 04 048 048 050 052
. Varsity "8" 10 L2 014 o6 018 020 022
National Honor Soclety S0 o2 04 8 018 020 022
Key Club o0 2 014 016 018 020 022
AtCld 020 02 024 026 028 030 032
.Drama Assistant Per Play 03 037 03 o041 043 M5 47
Jr. Class Advisor 03 037 03 041 043 0 45 047
8r. Class Advisor 035 037 03 041 043 046 047
. Sophomore Class Advisor 03 037 038 041 043 045 047
Freshman Class Advisor 035 037 03 04 043 045 047
" Destination Imagination Advisor 030 032 03 036 038 040 042
Jr. High Vacal 030 032 034 036 038 040 - 042
* Etem. Computer Assistant 030 032 0% 03 038 40 042
Middle Schoo! Computer Agst. 030 032 03 036 03 040 042
K.S. Computer Assistanf 030 032 03 0% 038 040 - 042
Band Camp Instrisctor o030 032 0¥ 03 038 400 042
Solo & Ensemble Accompanist 030 032 03¢ 03 038 - .040 042
Art Fair Advisor - o5 07 e 0 0z 03 0
Homecoming Advisor 025 027 029 031 033 035 037
Spelling Bee Coordinator C2s 027 029 031 033 035 037
Special Olympics Coordinator 026 - 027 029 03t 033 035 037
Close Up Coordinater 025 027 029 03 033 036 037
Middie School Drama 025 027 020 031 033 03 0¥
Middle School Student Courici 030 032 034 036 038 040 042
Tille | Coordinator 200 202 204 206 208 210 212
Language Day Advisor 030 032 0¥ 036 038 .04 042

*The position of Interact Advisor shall only be filled if the supplemental salary of the person helding the
. Jposﬁmn can be paid using funds provided by the Rotary or other cutside source.-

Beginning with the 2010-2011 schooi year and thereafter, the administrafive staff shall construct
TEACHING schedules in such a manner to allow ane person to take primary respensibility of the
instrumental programs and one o take primary respcnslbillty of the vocal programs. ‘Furthermore; the
SUPPLEMENTAL positions of Instrumenta! Music Director, Jr. High Vocal and High School Vocal
Music shall be attached and the responsibility of said teacher in the corresponding position. Once
said posrtlons are created, all REGULAR music department positions shail be opei Tor bid among
current music staff only. Failure on the part of administration to adequately construct and maintain
such scheduling shall resuft in an immediate opening of negotiations for the purpose of discussing
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music departmént positions only. For the 2009-2010 school year, the administration shall mest with
music department staff and BEA representation to determine how said supplementels shall be paid.
Such payment shall be equitable for work completed in“cormesponding ‘positions and determined
mutually among the meeting pariicipanis.

48  Extended Service :
A Extended service shall be provided to the following positions as set forth in this

Section.
Vocationat Agricutture (full unit) 45 days

Ten (10) additional days of exiended service will e granted to the Vocational
Agriculiural Instructor. Due to the District receiving reimbursement monies for
these additional days from the Ohio Department of Educaiion’s Department of
Career-Technical and Adult Education (Agricultural 59 Quarter Grant), the
addiional days worked wil be in excess of the forty-five (45) extended days

. already paid. It is further agreed that these addiional days must be used fo
accomplish the goals and measurable outcomes described in the approved -
grant spplication. :

Instrumental Music 40 days
Director

High Scheol Guidance 20days -
ElemMiddle Guidance 20 cays
Psychologist 10 days
Curriculum/Technology Coordinator 30 days
Media Speciafist 10 days

B.  Caloulation of extended service salary.

Evtended Setvics salary shall be celculaied as follows:  The individuals
regular teaching salary shall be divided by 184 to yield & per diem rate. This
rate shall be multiplied by the number of extended service days to calculate
the amount of extended service salary.

48 'Nothing contained herein shall compel the Superintendent to fil any vacancy whether ina pre-
existing position, vacancy in a position newly-created hereby, or any other position.

410 A committes will be formed o create job descriptions for bargaining unit positions. The
committee shall ba comprised of three (3) persons appointed by the Superintendent and three
(3) persons appointed by the Association. Either party has the right to uilize one (1) resource
person in addition to the three (3) commitiee members fo assist and atiend the committee
meetings.
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5.1

The job deseriptions shall be submitted to the Board and the Association for ratification. The
committes stiall make its recommendations by June 1, 2010. If the Board or Associafion fails
tor ratify, the job description wilt be refumed to the commiftes for further consideraion. f no
agreament can be reached, either side may declars impasse and follow the dispute resoluticn
as per Arficle 1.4.1,

ARTICLEV
INSURANCE

The Board agrees to contribute to the cost of an employes's madical benefits including
family coverage, where applicable, in accordance with the following formuta:

A

Heatinsurance (includes prescription drug coverage)

1.

Dentaf
1,

Optical

Al {full and part-lime} employees hired prior fo July 1, 2004 - 90% of the
monthly premiur.

‘Full fime teachers hired on or afler July 1, 2004 - 90% of the monthly

premium,

Part-ime teachers (4 hours or less) hired on or after July 1, 2004 ~ 60% of the
monthly premium,

All (fufl and part-ime) employees hired prior to July 1, 2004 — 90% of the
maonthly premium,

Fulttime teachers hired on or after July 4, 2004 - 89% of the monthly
premium, '

Part-ime teachers (4 hours of less) hired on or after July 1, 2004 — 60% of the
monthly p{emiqm,

All {full and part-ime) employees hired prior to July 1, 2004 - 80% of the
monthly premium.

Full ime teachers hired on or after July 1, 2004 - 90% of the monthly
premium,

Part-time teachers (4 hours or less) hired on or affer July 1, 2004 = 60% of the
monthly premium. :

The creation of a part-ime position shall require mutual consent of the Bamesvills
Education Association and the Board of Education,
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53
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55

D. Al {full and part-ime) bargaining urit members hired prior to July 1, 2004, and afl full-
fime bargaining unit members hired on or after July 1, 2004, shal not contribute mare
than $1,887 annually for family coverage for health/prescription, dental and optical, or
$683 annually for single coverage for heafthprescription, dentat and optical, or $683
annually for single coverags for heaith/prescription, dental and optical, and at any time
during this contract.

E. - Lifelnsurance ' : ,
The Board of Education shall provide a $25,000 group term life insuzance palicy for af
certificated employees in the Bamesville Exempted Village School District.

The Board reserves the right o select and to change cariers for alt group insurance plans;
however, provided benefit levels shall not be reduced from those which are in effect on the
effective date of this contract. The Board shall nolify the Association no less than thirty (30)
days in advance of any meeting at which ihe Board will authorize any chenge of carriers. The

carrier shall be licensed by the State of Ohio. .

The insurance committee previcusly estabfished shiall remain in existence. Its assignment

. shall invalve reviewing specifications, utilization data, and cost containment measurers. The
- commitiee shall consist of two members from the BEA, two members: from BACE, the
~ freasurer and the Superintendent. Additional members may be mutually agreed to by the
~ gommitiee. The treasurer shall schedule the first meeting, which is to be held on or before

Qctohr 15 of each school year. A date for the next meeting shall be established at the end of

each meeting.

Prior to and after the 2008-09 school year, employees who opt out wil opf out and be paid
pursuant to Arficle V, Section 5.4 &8 set forth below:

A bargaining unit member may efect to opt out of the medical, prescription, dental, and opfical
coverage provided by the Board of Education by completing 2 Board prepared request form. if
said employee makes such election prior fo September 1, and opis out of medical,
prescription, denfal, and optical coverages, the employee shall receive a payment of
$2.000.00. If the employee elects out of partial coverage or opts out of medical, prescription,

-dental, and optical coverage subsequent to Septsmber 1, the employee shall receive a pro-

rated payment, Payment of said sum shall be made within 30 days of submitting the request
form. In order to be eligible for this payment, the employee must submit the application during
the school year in which they opt out of the subject coverages.

Amounts dug for premiums on above listed insurance coverages which are in excess of the .
amounts paid by the Board shall be paid by the employee by means of & payroll deduction.

All employess who wish coverage under the respective plans must comply with enrollment
and eligibility requirements of the insurer offering the plan.
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57

58.

6.1

- 6.2

6.3

8.4

All insurance benefiis listed under the terms of this Arficle shall remain the same as those
provided during the ferm of the previous Agreement between the parties.

A teacher that was laid off prior fo the 2004-2005 school year as a result of the reduction in
force implemented by the Bamesville Exempted Village Schoot District Finandial Planning &
Supervision Commission, and who is recalled to empleyment with the Bamesville Exempled
Vitage Schaol District during the term of this Agresmendt, shall not be subject to the premium
payments set forth in paragraph 5.1 (A-C) provided sald teacher was not employed by anciher
school district subsequent to hisfher layoff sesulting from the referenced reducfion in force.

ARTICLEW!
SICK LEAVE

The sick leave allocation for certified members of ihe Bamesville Exempted Vlllage School

" District shall be a toiad of two hur:dred gihty {280) days, accumulated ai fifteen {15) days per
: centract year, * . o,

.+ Inthe event that a doctor authorizes the extended use of sick leave for an individual, the Board
may at its discretion, require a second medical opinion regarding the employee's ability to
retum fo work, ‘at Board expense. " The doctor consulted for said second opinion shall be
chosen by the Superintendent. If the twd'medical opinions do not agree, a third physician may
" be consuited at Board expense. This physician shall be chosen by mutual agreement of the
Assoc;atmn president and the Superintendent, .

Immediate Family :
Immediate family is defined as: mother, father, spouse, son, daughter, brother, sister, step-

chiidren, mother-in-law, father-in-law, grandparents, grandehildren, son-inJaw, daughter-in-
law, or any other person restding in the employee’s household, .

Sick Leave Bank
- A sick leave bank shall be established to provide members of the sick leave bank
additional sick leave.

1. . Any toacher may become a member of the sick leave bank by donating upfoa
maximum of 5 days of hisiher accumulzted sick leave on an annual basis. This
sick leave donation will accur during the month of September.

2, Teachers may withdraw from pariicipation In the bank at any time, but the days )
they have denated are not refundable to them.

3. Only members of the sick leave bank are ehgzble fo recelve sick feave bank
benefits,

4. Members of the sick leave bank are eligible to éir'z_iw up to twenty-five (25) days per
schoot year from the bank i (1) 2l of the individual's” accumulated sick feave,
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6.5

71

personal leave, and available sick leave advance have been exhausted; (2} the
individual is a member of the sick leave bank.

5. A sick leave bank committee shall be formed to oversee the bank.  Thres (3}
representatives shall be designated by the Association President and two (2)
representatives shall be designated by the Superintendent. The committee shall have
the authority to confirm the request for sick leave with the member's physician. Sick
leave bark days may not be used for pregnancy or parental Téave purposes, except in
extenuating medical cireumstances. Before the committee will consider allowing the
use of sick leave bank days for pregnancy or parental feave, a physician must certify in
writing that extenuating medical circumstances axist. The committes shall make the
final decision. :

8, The Board shall remit the reqular salary to the sick leave bank _rhember and shall
assume all costs for the administration for the sick leave bank, -

7. The total number of days that can be donated to the bark for oné school year i
equivalent to the total number of bargaining unit members employed as of
.+ September 1 of the school year,

8. The totat number of days that can be in the bank at any one time is one hundred (100)
days. However, if a new teacher to the district wishes o join and the maximum
number of days has already been met, the teacher will be permitted to donate up to
five (5) days. The total number of days sfill cannot exceed one hundred (100) days.

Each empioyee shall fumish a written, signed statement on a form to be provided by the Board
to document the use of sick leave. If medical attention is required, the Superintsndent cr
designee may raquire the employee to provide a stalement listing the name and address of
the attending physician, and the dates when he/she was consulied. If the employee is absent
for five {5) consecutive workdays, a physician's statement regarding the absence may be
required. Falsification of sick Jeave information on the District form is grounds for suspension
or termination under Section 331%.16 of the Ohio Revised Code.

ARTICLE VI
SEVERANCE PAY

The severance pay allocation for certified employess of the Bamesville Exempted Vilage
School District shall be computed at the rate of 1/4 of the unused sick leave accumutated at
the time of refirement. The per diem rate of pay in effect at refirsment will determine such pay.
Payment shall be made te the estate of any bargaining unit member who dies before receiving
this severance benefit,
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ARTICLE VIl
PERSONAL LEAVE

Each ceriified employee in the Bamesville Exempted Village Schol District will be permiited
persanat leave, not fo exceed five (5) scheduled days during the year, without loss of salary,
Al five (5) days sheil have no restrictions of any kind placed upon their use.

- The applicant for parsonal leave, except in cases of extreme emergency, should give two

working days notice to hiser immediate supervisor when requesting same.

No more than three (3) teachers in each of the three (3) levels, K4, 58, and 8-12 shall be
granted personal leave on any one (1) day, unless approved by the superiniendent. This
approved leave shall be granted only in case of extreme emergency, -

ARTICLE iX .
ALTERNATE SICKIPERSONAL LEAVE PAYMENT -

Each full ime employee who is employed for the entire school year shall be enfitted to &
payment of eight hundred dollars ($800.00), to be paid by the Board with the fast pay of June,
less one hundred ($100.00) for each day of sick and/or personal leave taken andior converted.
in lieu of payment for unused personal leave days, urused personal leave days may be rolied
over to sick leave days up to the maximu set forth in Article V1,

Part time employees and employees who commence emplayment after the start of the school
year shail receive these payments on a prorata basis.
ARTICLEX
PROFESSIONAL LEAVE
Professional leave may be granted teachers upon approval of the Superintendent, Said leave
shall be for attending meefings, conferences, currculum visitations, or related activities that

can benefit the teacher's professional abilities and/or benefit the Districi,

Written request for leave shall be made thirly (30} days in advance fo the Superintendent
whenever possible. It shall include the date(s), purpcse, and estimated expanses,

Approved leaves shalf inciude what expenses will be Board paid. If such leave is denied, the
teacher shall be given written reason why it was denied.

Expense reimbursement shall be on the following basis;
A, Registration Fees: Actual cost, receipt required.

B. Lodging: Actual cost, receipt racuired.
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142
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114
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£, AlMeals: All reasonable costs, recesipls require&.

D.  Travel: IRS rate per mife for personal. -Actual cost if public carrier. Advance approval
of type of carder required. Receipt required. o

E.  When up to three (3) teachers atiend an ovemight conference, and up to four {4)
teachers attend a oneday conference, every effort shall be made to "car pool’ thus
reducing transportation costs. Teachers of like gender shall share accommodations to

reduce lodging costs.

Steff members who are granted professional leave are to submit a copy of the conference
agenda to the Superintendent prior fo afending a conference, A post-conference report shall
be submiited to the principal or st a staff mesting at the principal’s request.

ARTICLEX
MILITARY LEAVE

A teacher who is a member of the Chio National Guard, the Ohio Defense Corps, the Ohio
Naval Militia, or a reserve component of the U.3. Amed Forces, is endifled fo leavs of absence
without Joss of Income for such fime as they are on active duty for & maximum of thiry-one
{31) days in any one calendar year.

A teacher who leavss the employment of the Board, and enters the Armed Services within
forty (4C) days of such leaving, shall be granted leave without pay. A teacher shall be
reemployed following such leave if application is made in wriling within ninety (80) days of
discharge from active duty. Reemployment shall be under the same type of contract as was

- formerly heid, and shall be at the beginning of the next semester, provided application is made

not less than thirty {30} days prior to the first of the rex{ semester.

Persons who are called o active service will submit a request for the leave to the
superintendent as far in advance of taking the military leave as possible.

The letter from the commanding officer shalf be submitted fo thé Superintendent as far In
advance of taking the military leave a8 passible.

The difference between military compensation and the teacher's salary will be paid by the
Board of Education when the teacher's military pay is less than the teacher's pay per diem.
ARTICLE Xii
UNPAID LEAVE

A fulltime tezcher may, with Board abproval, be granted an unpaid leave of absence. A
written application shall be made o the Superintendent stafing the purpose of the leave, the
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pericd-of fime involved, and a signed statement regarding the need for or desirability of said
leave.

122 The following conditions shafl apply to any leave which is granted:
A Such leave is nomally o be granted in one-semester blacks.

- B Thealiowable length of unpaid leave shall be based upon the type of leave requested,
as outlined in this Agreement.

C.  The request must be submitted at least forty (40) days prior to date of leave when
praciical. .

D. Bargaining unit members on unpaid leave of absence wil receiver Board-provided
insurance by paying the Board's share of the cost except as otherwise provided by this
Agreement. :

E. . Experience credit wil not accrue during an unpaid leave of absence untess otherwise
provided in the leave approval process.

F. Any use of the leave of absence for a purpose other than that stated in the approved
application may be grounds for termination of the teacher's contract.

G Teachers retuming from an unpaid leave shall be granted the appropriate confract
status. Teachers returning shall be assigned to duty as soon as possible,

123 TYPES OF LEAVE
A Parental Leave

1. Any member of the bargaining unit who becomes the parent of a newborn or
adopted child under the age of five {5) years or is the parent of a minar child
who develops a severe health preblem, shall have the right to an unpaid leave
of absence for a period not to exceed one (1) year from the date of birth,
termination of pregnancy leave, adoption, or date of the beginning of the
severe health problem. .

2 Application for Parental teave shall be filed at least twenty (20) days prior fo
the anticipated beginning date of such leave. In the case of early delivery or
adoption, the twenty (20) days rule shall be waived, but the empioyee must
noffy the superintendent at the earfiest apportunity of the intent to take such
leave,

B. Pregnancy Leave
1. Any employee who becomes pregnant shall have the right to an-urpaid leave
of absence to begin at any point during pregnancy and continus through the
disability connected with delivery, up to a period of one (1) year, Nothing
herein contained shall restrict the employee from using sick leave days for this
same period of time, instead of utilizing the pregnancy leave provision.
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4.

Application for Pregrancy Leave should, when possible, be fled at least
twenty {20) days prior to the beginning date of such leave, Such appficafion . .

mey be amended as to the anticipated beginning and terminafion dates, atany

fime, whether before or after the commencement of the leave, based upon
changes in the employee's condition, by filing of an amended application.
Such application for amendment shall be submitted to the Superinfenderit;

Any person on pregnancy leave shafi be permitted io maintain insurance
benefits by paying the employee's share of the insurance premium,

Experience credit shall accrue,

C. Educafion Leave

1.

D.  Medical
1

Any employee may be granted an unpaid leave of absence not to excead one
(1) schooi year in order to pursie advance study atan accredited institution of
higher leaming. : o

Such leave shall be applied for at least sixty (60) days in advance. At the
discretion of the Superintendent, all or part of this sixty-day period may be
waived, ) - '

Leave

Medical leave shall be granted, upon request, to any employee, subsequent fo
the use of sick leave, for serious diness, Such leave shall be for a period of up
to two (2) full years. Necessity for such leave shall be established by
physician's statement.

Length of such leave may be extended at the discretion of the Superintendent.

During the first twa years of such leave, the individual may mainiain insurance

henefits by paying the employee's share of insurance premiums.

124  Leave of absen

Notwithstanding any clause contained herein o the contrary, -should any
ndividual become eligible for disability benefits from STRS or SERS, then that
individual shall obtain heafth insurance coverage through STRS or SERS
instead of through the Board.

e for reasons other than those enumeraieﬂ in this Agreement shall be at the

discretion of the Superintendent and Board of Education.

In the event that leave is granted under this section, the Association shall be immediately
notified of the reason{s) for which such leave was granted. B
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ARTICLE Xl
CIVIL LEAVE

A bargaining unit member who is subpoenaed as a witness in a civil or criminal case, orby a
government agency such as or equivalent to the State Employment Relations Board, or is
called and serves'on a jury, shall be granted paid leave for that period of fime that he/she is
unable to report to work.  Notification shall be made in advance but not less than 24 hours,
when possible. Bargaining unit members shall nt be required to reimburse the Board for any
monies received as a result of their civil laave assignment,

This leave shall aiso apply to subpoenas in arbiirations if arbitration must be held during
scheal hours, but only to the extent of one union representative, two grievants, and three
malerial witresses.

ARTICLE XIV
BEREAVEMENT LEAVE

A bargaining unit member shall be allowed a maxirum of five (5} days of leave without loss of
pay upon the death of & child, parent {naturai, adoptive, foster or inaw), brother, sister,
husband, wife. A bargaining unit member shall be allowed three (3} days of leave without loss
of pay upon the death of a step-chitd, grandparent, grandchifd, sorvin-law, daughter-in-law, or
any other person residing in the bargaining, unit member's household. Substiiutes shall be
provided and paid for by the Board of Educahon for those bargaining unit members exercising
bereavement feave.

ARTICLE XV
ASSAULT LEAVE

A teacher who Is absent dus to a physical disability from an assault on the teacher which
occurs in the rommal course of Board employment shall be enfified o assault lsave in
accordance with this secion. An employee who was assaulied prior to- January 4, 2008,
shal be limited to twenty-five (25) days of assault leave per school year per incident of assault
An employee who was assaulied on o after January 1, 2008, shall be limited {0 forty (40)
total days of assault leave per incident of assault. These limis include the days the
employee may be absent immediately following the assault and for any treatment for the
assault.

The leave will be-granted only for the period of the disability and any care following the
assauit. While on assault ieave, the teacher will receive full pay, less any workers'
compensation hefshe receives, and finge bensfits as though hejshe were “actively
empioyed. The teacher who appfies for assault leave must apply for workers' compensation
for both medical bifls and lost ime from work.
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The employse shall be required to fumish. a signed statement on forms provided by the
Board {0 jusiify the use of assault leave. If medical atfention is required, a certificate  from a
ficensed physician stafing the nature of the disability and ifs durafiori shall be  required befors
assault leave can be approved for payment.

Additiona! days of assault leave beyond those sst forth in paragraph 15.1 may be
requested by - the employes, but may not be taken uniess approved by the
Superintendent. The Superintendent may, at hisher discretion, require a second medical
opinion, at the Board's expense, regarding the employes’s request for additional days before
approving or denying the additional days. The doctor consulted for said second opinion
shall be chosen by the Superintendent. [f the two medical opinions do not agree, a third

*. physician may be consulted at Board expense. This physician shalt be chosen by mutual

~ agreement of the Association president and the Superintendent. The decision not to grant

- 161
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-~ additional assault leave days may be appealed through the grievance procedure.

.

o . ARTICLEXV ,
EDUCATIONAL STATUS CHANGE EFFECTIVE DATE

If a ceriified member of the bargaining unit chaﬁges hisfer educational status during the
contract year, the following adjustments shail take place.

A Anew safary notification shail be lssued immediately indicating any monetary change,
and shall become effectve upon complefion of the applicable cotrsework, &s
confimed by the bargaining unit member's official transcript, and pursuant to the
following schedule: '

Coursework Confirmed Date Effeciive Payment Pericd
January 1 - March 31 First Pay in April

April 1 - June 30 First Pay in July

July 1 - September 30 First Pay in Oclober
October 1 ~ December 31 First Pay in January

B. Only those graduaté fevel courses obtained after being placed at the 150 Hour
column on the salary index will be applied toward the atiainment of the MA+15 status,
provided fhese hours were ot past of the required Masters Program.

c. The adjaistment is effactive on the payment date set forth above in the school year in
which notification is provided.

_ ARTICLE Xvi
WORKING CONDITIONS

The regular school year for teachers shall consist of 184 days.
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The reguiar work day for teachers shall not exceed 7 42 hou;é, including a thiry (30) minute
duty-free lunch periad. - '

Required teacher fravel time betwaen buildings shall not be a part of the thirty (30) minute

* dufy-free lunch period.

Ateacher will not lose pay if he/she is unable fo report to work on days when schocl is closed
due to inclement weather or emergency conditions. Mandatory make-up days shall be dealt
with as specified by state law.

- Required general staff meetings shall be held at the discretion of each buiiding principal -

whenever he/she believes it is necessary fo have a meeting. Such mestings will be limited to
forty-five (45) minutes beyond the school day. No more than one (1) general staff meefing per

month shall be held euiside the nomal schoo! hours, excapt in an emergency. Ne general
staff meeting wil be held before the start of the normal work day.

All teachers shall be provided preparation time on a regular basis. The amount provided shalt
be.as equal as possible within the requirements of the efficient cperation of the school system.

Teachers under Board contract shall be nofified by August 1 if thers Is a change in their
assignment for the following year. If further changes are made afler that dafe, they shall be
due o extenuating circumstances, and the teacher shall be notified within five {5) working
days of such change.

Teachers shall not be respansible for providing reguiar instructional equipment or student
supplies. .

Teachers shall be provided access to the following faciliies and equipment:

A Each school building is cusrently equipped with duplicating equipment, a teacher work
arsa, and & pop machine. The Beard shafl continus fo maintain these conditions
unless extreme circurnstances necessitate a change:

B.  Teachers shall have access to a school telephone in an area suliable for private
schockrelated conversations,

' C. Ateach building, parking spaces shal be designated for teacher use. The Board and

17.10

administration shall nofify employees and students of such designation.

D. Teacher preparation areas shall continue to be provided in each school building where
they currently exist.

No class shall have more studenis assigned than there are work stafions available. Class size

shall be assigned as equitably as possible within the limits of physical facitities and scheduling
needs.
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Teachers assagned insiructional aides shail be prowded clear directions regarding time aides
are to assist the teacher and the responsibilifes the teacher has regarding asmgnment of

aide's duties.

When a teacher is absent from hisfer assigned duties, the administration shall make every
effort to secure an approved substitute teacher to carry out the dufies of the regular absent
teacher,” The teacher is fo have a plan to aid the subslitute in their performance of hisier
duties. A teacher is not required to substitute during his/er conference andfor planning period
oF assume any duties of an absent member of the bargaining unit while hefshe has an
assignment.

if ateacher is asked by the bullding administrator or hisfher designee to substitute and agress,
except as ctherwise provided, the teacher wilt be compensated at a rate of $5.00 for each %

" hour. Any time worked beyond each % hour will be rounded to the next hour. A time shest

listing the name of staif member who substituted, the day the substitute taught, and the
period( ) taught shall be required.

In those clrcumstances whers special education students are involved, a regular classroom

" tgdcher will not receive the substitution rate unl they have assumed any duties for a special
- educafion teacher{s) more than once in a school year. . .

1713

1714

17.15 1

1716

17.17

Study hall teachers shall not be enfitled to the substitution rate unless more than one {1) class

is added to their study hall during a period, or Unless the study hall teacher is asked to accept
one (1} class per pericd more than two fimes in a given wesk (Monday through Friday).

The private life of a teacher is not within the appropriate concam or atiention of the Board o
administration. No aspect that is believed to directly affect the performance of a teacher's
assigned functions shall be made a part of any decision to demote, transfer, suspend,
discipling, terminate, or noarenew said teacher, unless it is documented as a part of the
avaluation procedure.

Professional staff members may be free to leave the school building, with nofificafion to the

" appropriate office, during those times when not directly supervising studenis.

ri the middle and elementary schools, regular teachers will not be required to remain in the
classroom when special teachers (i.e., reading, arl, music, efc.) are instructing.

No professional staff member shall be assigned class duty outside the scope of hisier

- teaching -cerfification without hisher written permission. The assignment with written

permission is nongrevable,

Lesson plans shall be brepared by all teaching members of the bargaining unil. Lesson plans

shall be prepared in advance, and made available to subsiiiute teachers. Lesson plan format
for each building shali be developed by building-level committees appointed by the
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Assoclafion president or hisher designee. This format shall be submittéd to the buiiding
principal, and to the Superintendent for histher approval. This format shall-be reviewed cn a
yearly basis. S ‘ o B

1718 The Board of Education will utifize one (1) staff inservice day and request a minimum of two
{2) additional “Walver Days” from the Ohio Department of Education to be used at the end of
the first three grading periods for professional- development and completion of reguired
paperwork, I waiver days are not granted by the Ohio Depariment of Educafion, the Board of
‘Education will uiiize three (3) staff insarvice days.

Al calculations and recording of attendance shall be handled by office personnel in the
respective buildings. -

1718 Whenever the adminisation finds it necessary 1o change of alter the curricujum, the
teacher(s) affected are fo be contacted regarding input in said change.

1720 The Associaion and the Board of Education shall create a Labor- Relations Management
Committee which shall meet one (1) time per month in an aitempt to resolve andfor pravent i
problems ‘other than active grievances: The commiftee shall be composed of eight (8)
members, four (4) to be chosen by the Beard, two (2) of which shall be Board members, and
four (4) to be chosen by the BEA. The Labor Relations Management Commiitee shall utifize
the services of the Federal Mediation Conciliation Services {FMCS) fo resolve labor problems
other than active grievances. : :

ARTICLE XVHIl -
INSERVICE

181 Time allotied for staff development shall be ofganized within the following altematives:
A During a regular workday scheduled within the schoof calendar.

B. During or after the regular school day for no more than two {2} hours, twe (2} times per
school year, no more than twice. During and outside the school day, that is, one-haif
the required fime during the school day and one-half the time beyond the school day.
The contert of the insenvice education Will determine the allocation and schedule of
time. A committes composed of teachers and the inservice coordinator will determine
not only the inservice programs but also what tme and how the ime will be used.

C.  For those teachers who are-in a positon for which they are not highly qualified,
additional professionat development classes will be offered within the current allotted
staff development time; however, before they are offered, a siirvey of the entire
teaching staff wil be conducted by the administration to defermine professional
development needs. " ’
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19.1

201

202

203

214

ARTICLE XiX
.. INDIVIDUAL CONTRACTS

Al feachers employed by tbeBoard Shal] receive written contracts. The centrzd shall include:

oW e

Namme of the teacher
Name of the school district
Type of confract -

Duration : :
Anneal salary and basis for determining the amount. Such information shalt be given

only for the inftiat year of @ multi-year contract and said informafion will be provided in
{he annual salary notification thereafter during the term of the Agreement.

Contracts shall provide for appropriate signatures and dates. . Supplemental confracts
shall include the name of the duty, the ime period said duty is to be performed, and
payment period for said duty.

© ARTICLE XX
SEQUENCE OF LIMITED CONTRACT 1SSUE

The nomal sequence of issuing of limited regular contrasts shall be:

mo o wre

Upon initial employment, & one (1) year contract.
The second coniract, a one {1) year confract,
The third contract, a one (1) year confract,

The fourth condract, a three (3} year contract.

The fifth confract, a five (5) year contrac,

After the first five (5) year contract, subsequent contracts fo be offered will be five (5} year

" confracts,

A teacher issued a contract of less duration than stated in 21.1 shall be given reasons based ~ '
on written evatuation and shall he allowed a conference with the superintendent to discuss the

~ reasons.

' Irvthe event that a candidate for employment has five (5) or more years successful feaching

experience in another school district, they may be offered a multiple-year contract (not to

" exceed three years) upon initial employment.

ARTICLE XXI
CONTINUING CONTRACTS

Continuing contracts will be dealt with in accordance with O.R.C. Section 3319.11.
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212 Ateacher becoming eligible for a continuing contract during the term of a limited contract shall
notify the Superintendent of his/her eligibility on or befare October 1 of the school year. On o
before April 1 of the school year, the teacher shaii provide to the Superintendent proof of
histher eligibifity for a continuing contract. The feacher's request for confinuing contrér_:t status
shalt then be considersd by the Board of Education at the next April Beard meeting. If a
tsacher's request for continuing conftract stafus is denied, the Board shell not be required to
ghve reasons for the denial and the teacher shall continue in hisher limited soniract.

213  If the teacher is awarded a confinuing coniract, the effective date of the contract shall be the
date of Board action on the teacher's conlract.

ARTICLE XXl
VACANCIES AND TRANSFERS

221 DEFINITIONS

A,

»

D.

"acancy" shall be defined as any position unfilled as a result of leaves of absence,

termination, resignation, norirenewal, dismissal, fransfer, reassignment, or any newly-
created position,

*Assignment’ is defined as the specific grade level, cerdification area, and building site
designated for each teacher.

"Reassignment’ is defined as a move within the same building site to another are of
certification andfor grade level.

Transfer" is defined a8 a move from one bullding sife fo another.

222 NOTICE OF VACANCIES

A,

Posting of all vacancies, including spécial assignments, shali be made to the teaching
staff. Vacancies that occur during the schoct year may be fifled by a substitute for the
remainder of the school vear unless the Superintendent determines otherwise.

A vacancy occurring during the school year that is not filled by a substitute shall not be
filed unfil the notice has been posted for five (5) working days, except in an
emergency. Vacancies ocourring betwean July 10 and September 1 wilt be posted for
three (3} week days. The notice shall contain the last day for acceptance of
applications. 1f applications are not recajved within the posted five (8) working day
pariod, during the schoo! year and the three (3) week days between July 1C and
September 1, the Superintendent may assign at his discretion. ‘

Vacancies and posttions available shall be provided to each bullding principal fo be
posted in each schoch, When schoois are not in session, the following shall apply:

1. Vacancies shall be posted in the superirtendent's office.
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23 A

On the year-end information form distributed by the superintendent's office,
staff members shall be given the opportumty to indicate an interest in being
notified of all or specific vacancies.

P,

3. Staff members indicating such an interest shall provide information as io
where they may be contacted during the stmimer.

4 Staff members shall be conacted if an opening occurs in an area in which they
have indicated en inferest. If nofified by phene, said staff member shall have
five (5) werking days during the school year and three (3} week days between
July 40 and September * in which fo make a decision on bidding for the

position,

5 I the Superintendent is unable to notify the interested staff member by phone,
a letter shall be sent to the summer address indicated by the staff member.
The staff member shall have five (5) working days during the school year and
three {3} wesk days between July 10 and September 1 from the pestmark of
- the letterin whlch to mdlcaie an intersst in bidding for the job.

If more than one teacher has applied for the same position, the teacher most qualified
for that posifion shall be awarded the position. Qualifications shall be determined by
certificationficensure In the area of vacancy. If cerfificationficensure are equal,
qualifications shall be determined by education degree level as per current salary
schedule of BA, 150 hours, Masters, and MA+15. If education degree levels are ec;uai
qualifications shall he determined by seniority in the district. -

The Superintendent, after following the above provisions shall have the final authority
{6 assign teachers and other employees under his supervision.

Nothing conigined herein shall compet the Superintendent to filf any vacancy.

On or before March 1 of each year, a wesling shall cecur between the
Superintendent, ar hisiher designes, and the Special Education staff to discuss and |
review poteniial class lists for the following school year, Staff will have input info
assignments; however, if assignments cannot be reached on a voluntary basis, then
the Superlntendent will make ihe final decision.

224 BOARD- REQUESTED TRANSFERS/ REASSIGNMENTS

A

When a Board-requested transferfreassignment is necessary, the initial nofification
shail be made during a personal conference between the teacher and principal,

Notification in wiiting stating the reason for the transfer/reassignment shall be made to
the person being fransferred/reassigned.

Staffing needs will be published during the schocl year as scon as they are known to
enable the most quaiified staff to be identified and assigned.
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231

22

\When fransferfreassignment s necessitated, the teachers at the grade level or
department will participate in discussing the transfer/reassignment with the principal. If
an assignment canngi be reached on & voluntary transfer, the superintendent wil
make {he reassignment. The reassignment will be made cn the basis of certification,
auelifications, and seniority,

Notification of. transfer/reassignment will be made to the teacher by August 1 when

- possitie; : .

Bargaining unit members transferred shall not be subject to transfer mere than once

avery three (3) years. Further transfer/reassignment will be governed by subsection

Ary bargaining unit member who is actually transferred shall be grante¢ a one-time

. $250.00 requisition for materials and supplies due fo the new assignment.

Final decision in assignment, transfers, or reassignnient will be made by the
Superintendent. No transfer shall be made for punifive or disciplinary reasons,

ARTICLE XXl
~ ASSOCIATION RIGHTS

The Association shall have the right to use school buiidings without charge for B.EA.
meetings after the teacher work day ai fimes custodian is normally on duty. If the
Association is given permission to hold a mesting at imes when the custedian is not
present, the building principal will determine what charges will be made for custodial
time or other services and will provide the Association with an estimate of these
charges prior to the meefing.

Assaciation meetings shall not inferfere with instructional programs or extracumicular
activities. In each building the principal will develop an informal method by which the
Association must provide advance writlen notice of a request to use a building for a
meeting. '

The Association may use school equipment, provided they are not required for any
school business or activity.

The Assoclation will gererally supply its own consumable supplies. For uses which
require sizable amounts of paper or repeated uses, the Association will supply the
consumable supplies. The school principal shall make the determination authorizing
use of scheol supplies by the Association.

The Association- assumes. financial responsibility for loss or damage to school
equipment which is caused by Associafion use.
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23.3

234

25

238

237

The Association may use the interschool maif service. Al applicable postal regulatlons will be

‘adhered to. The Assaciation will pay all actual costs incurred by the Board if the Board is

required to charge for this privilege.

Board-provided butletin boards in building office areas and leacher preparation areas shiall
have designated sections for Association use. .

Association idenfication Wil be permltted in designated bulletin board sections, in teacher
preparation areas, and on hargaining unit members personal properdy. :

A

B.

Payrall deduction of dues for the Association and fis affiliates shall be authorized.

Writlen authorization for payroll deduction must be provided by the teacher. The
Association treasurer shall submit all authorizations 1o the clerkitreasurer prior to
September 15.

Authorization will continue in succeeding years unless & written withdrawal is given to
the Board treastrer prier o September 15 annually. Wihin five (5) days of receipt of
such request, the clerk/treasurer will notify the Association president of the names of
said feachers.

Deductions will be made in fwo (2), four (4), six (6), or twenty-six (26) equal
installments beginning with the first pay in the new confract year. Total deductions
shall be given to the Association treasurer folfowing the first pay of deductions, along
with a list of the names for whom deductions were made.

If & teacher leavas employment during the deduction period, the rema! nder of the dues

shall be deducted squally among remaining pay periods.

The Association will indemnify the Board and the Board treasurer for all deductions
made under these provisicns.

BEA. officers may leave their assigned buildings for emergency during conference
planning periads. The officer shall notify his/her supervising principal pnor to leaving
the bmldlng

The conduct of this emergency business shall not interfere with insiruction.
Any Association representative shall first report to the principal's office when entering a

school bullding during the teacher work day. Such report shall include the person(s) to
he seen.




238

2441

251

2.1

26.2

283

26.4

26.5

ks

The Association shall be provided seven (7) days leave annually to carry out Asscciation
business, or fo aftend meefings, workshops, o conferences. The Association president
andfor designee shall be permitted the use of such leave upon request. Such leave may be
taken in whole or half days. Substifutes shalt be provided and paid by the Board.

ARTICLE XXV
PROFESSIONAL DRESS

It is agreed that teaching requires professionals who identify with high moral and ethical
standards, individuals who dedicate themselves {o excallence in education and individuals
whose appearance reflect this professionalism.

- ARTICLE XXV
MANAGEMENT RIGHTS

-Management shall retain all management rights as given to them by O.R.C. 4117.08, excent
- = modified or imited by the specific written terms of this Agreement.

ARTICLE XXVi
PERSONNEL FILES

The Board shall maintain an official personne! fie for each teacher in the Administrative
Cenfer. Al items in the file shall show the date of filing. Al documents in the file shall be
signed or idenfified as to source.

Each ieacher has the right to examine hisher file upon request. The teacher may be
accompanded by a representafive. The teacher has the right fo attach written documents fo
any item in the file,

The file shali not be removed from the Administrative Center by the teacher. (Copies may be
obiainad).

"Nothing in this Agreement shall prevent any administrator from maintaining a filing system for

personal use. Nothing contained in an administrator's personal file shell be a part of an
empiayee's personnel file.

Each file shall contain 4 record of when and why the file was opened. Exceptions o this
provisicn are:

A The filing of items;

B.  Obtaining information for required reports;
C. Routing perscrnel functions performed by central office employees.
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2.7

271

272

273

@MMmooO®

Personne! files shall contain some o it of the following:

Application for employment including refarences;
Copy of the latest contract andfor salary notice;
Teaching certificate (copyh;

Official transcript of callege credtt,

Record of military servics;

Eveluation forms;

Letiers of reprimandicoramendation,

A Any teacher shall have the opportunity fo read any material which may be considered
critical of histher conduct, service, character; or personality before it is placed in his/her
personne! file. A teacher shall acknowledge that he/she has read the material by

- affixing histher signature to the copy to be filed. Hisfer signature shall not indicate
agresment with the content of the material, but indicates only that the matesial has

" been inspected by the feacher. Hafshe shall also have the opportunity o reply fo sich
critical material in a written statement to be aftached to the file copy. Upon the
teachers request, written reprimands and/or crifical letters or those of a disciplinary
nature will be removed from the feacher's parsonnel file providing that five (5) years
have elapsed after the effective date of the document and providing that there are no
intervening reprimarids or crifical or disciplinary letters during the five (5) year period.

B.  Anonymous letters or material shall not be placed in the teacher's file nor shall they be
raade a matter of record. T

C. Material shall be ramoved from a teacher's personnel file when hefshe claims that it is
inacourate or unfair as sustained by the grievance procedure.

ARTICLE 00Vl
PARENTAL CONCERN PRCCEDURE

Administraiors and teachers shall fake prompt action to resolve parental concems.
Administrators and teachers are responsible for making necessary amangemenis with all
involvad parties in order o afempt to reach safisfactory solutions to such expressed concems.

Should a comptaint or concemn be made known by a student's parents, or any other person, fo
an administrafor regarding a teacher under hisher supervisicn, regarding said teacher's
professional performance, the administrator shall, at the earliest convenient time, inform the
teacher that a complaint has been made.

No'cér‘n'plaints wil be placed in the personnel file of a teacher, nor made a matter of record
unless all ¢f the following are fulfilled: :

A The allegation is in wriing and is signed by a complainant on the complaint form as

provided. :
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E.

A conference was held including the compiainant, teacher, and principa! or immediate

supesvisor. The teacher may have Assosiation representation af the meeting.

The results of the confersnce have been reduced to writing by the immediate
supervisor and signed by the teacher. Said results shall be attached to the complaint.
No anonymcus fetfers or materials will be-placed in the file,

The teacher shall have the right fo submit in writing a rebuttal which shall be attached
fo the complaint. R _

Teacher signature is not an indication of agreement with the findings, but only provides
verffication of having ssen the complaint.

274  Should a complaini or concem made known by a student's parents or any other person be
determined to be without merit by the teacher’s principal and Superintendent, the complaint
shell be dismissed. .

‘275

28.1

Al péfentai ot cifizen complaints shall be made on the proper form and must be filed within 30

days of the occurrence of the incident or within 30 days of becoming knowledgeable of the
incident which friggered the complaint, '

ARTICLE XXVIi
EVALUATION PROCEDURE
GENERAL PROVISIONS
A, The evaluation of a teachers professional performance is the responsibility of the

administraticn; hawever, the individual teachers within the district should have ihe
desire to improve their professional performance, and their formal training and
experience provide them with a basis for such improvement upon evaluation,

The profassional performance of each teacher in the disirict shall be evaluated. The
major purpose of -such evaluation shall be the improvement of professional
psriormance of teschers in the Bamesville Exempted Village Schoot District.

The evaluation of professional performance shall encompass classroom observation
and day-lo-day performance. Al monitoring or abservation of work performance of a
staff member shall be conducted openly and with full knowledge of the sfaff member.

All classroom teachers, prior fo each evaluation cycle, shall be advised as to the
evaluative procedures and instruments to be used for evaluation.

When performance regarding such items @ classroom discipiine, prompness,

aftendance, and the like is reduced o writing by the evaluator, a copy of the evaluation
shall be given to the teacher,

37




F. ’ Theteacher concemed shall sign the copy of the observation or summative evaluation

to signify that it was discussed with himer, but the signature need not signify that the
teacher either agrees or disagrees with the findings.

Ezch teacher has the privilege of wifing additicnal comments to the evalualor's
conclusions. Such comments must be submitted by the teacher within five (5) warking
days after the date of the discussion. The evaluator's written cenclusions and the
teacher's comments thersto, if any, shall be placed in the tsacher's personnel file.

When on any observation or summative evaluation form the professional performance
of a teacher or any porfion thereof is designated as "unsatisfactory” by the evaluator,
the evaluator and the feacher shall mutually construct a wrilten program for
improvement; however, a program may not be considered to be an assurance by the
administration _or the evaiuator that their ufilization will improve the professional

-performance of the teacher. The administration shall give definite, positive assistance

to the teacher. Atime period of at least one (1) month shail be allowed for the purpose

.of correcting deficiencies.

An observation shalt be for an entire lesson, period, or class presentation.

' Al observations that are fo become a matter of record shall be followed within five (5)

working days by a conferance befween the principal and the staff member in order for
questions arising from the observalions fo be discussed. Staff members shall be
given a copy of any class-visit report; evaluation report, or recorded observations
prepared by their supesviser regarding $he observation.

The obsaerver shall write a repert on & observations that are to become a matier of
record.

All formal observations shall be in writing and shall be based on actual observations of
classroom periormance only.

Stadf members whose [imited contracts are to be considered for renewal shall have
thair limited contract extended for ane year if they are absent more than sighty-four
{84} days in that year. Cnly sick leave andfor personal lsave days shall be part of this
calculation.

Except for staff members in a renewal year, all fulf evaluztions will be completed
between September 1 and May 1. For staff members whose fimited contracts are o
be considered for renswal, full svaluations must be completed between September 1
and April 1; however, staff members shall not be observed more than once in a thiry
(30) day period.

262 TEACHER APPRAISAL AND INSTRUCTIONAL IMPROVEMENT PLAN

A

Purpese; : L Lo
1 To verify the quality of instruction and professional service within the District
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To ensure a basic level of competence for professional service within the
District. - ‘

To provide definite writien records of a staff member's performance to be
used:

‘s’ As evidence of a staff members performance in awerding or

continuing employment andfor dismissal;
b. As refetence materia for recommendafion to other systems;
c. To serve as written documentation in cases of nonrenewsl.

Directions for Determining Evaluation Instruments to be Used:
At the beginning of each scheol year, a commitiee’ shall meet fo determine the
evaluation instruments to be used for that schook year. The committee shall

1.

1.

’ consist of:

The Superintendent or hisiher designee;

The president of the Association or his/her deéignee;

2
3 Three (3) members appointed by the superintendent;

4, Three (3) members appoinied by the Association,

This commitiee shall be responsible for the design or revision of the following

instruments:
An evaluation procedure and form for teachers with less than four (4} years of
experience in the District;

2 An evaluation procedure and form for teachers with four (4) or more years of

 experience in the District
3; " Amethod for encoutaging staff self-evaluation and goal setfing;
4. This committee shall design the evaluaiion instrument{s) by September 15 of

each school year, following the inifial development of said instrument.

Who Is Evaluated

1.

First-year teachers: A full evaluation cycle. This includes a minimum of three
(3} formal classroom visits and one summaive svaluation.

Second-year teachers: A full evaluation cycle. This ncludes a tm‘nimufn of
two (2) formal classroom visits and one summative evaluation.
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3 Third-year teachers: A full evaluation cycle. This includes a minimum of fwo
(2) format classroom visits and one summative evaluation.

4 Three-year contract, A full evaluation cycle during the contract renewal year.
This includes a minimum of two (2) formal classroom visits and one
summative evaluatior, ' -

B Ffve—year contract: A maximum of two £2) formal evaluation cycles during the

five-year contract. One of the fuli evaluation cycles shall be canducted during
. ¢ the conract-renewal year. This includes a minimum of two {2) formal
. . classtoom visits and one summative evaluation.

: ~Fenure 'sia‘t_us: One formal evaluation every fourth yeaf, dating from the fime
-~ -fenure was granted or from the date of the most recent gvaluation.  This
-+ includas aminimur of cne (1) formal classroom visit

Cérrgg:—t:i_ngr héﬁciénéies: A staff member whe is declared deficient in any area shall
be given such deficiencies in writing and be given the opporiunity to correct the
deficiencies. The administration shall give definite positive assistance to the

-.feacher. ‘The assistance shall be oullined in & writien plan developed by the

evaluator and the staff member. A Hime period of at least cne (1) month shall be

: ;.{a__l_[owed-for the purpose of correcting deficiencies. -

ARTICLE XXIX
TEACHER DISMISSAL POLICY

- 281  TERMINATION OF CONTRAGT _
. Termination of a teacher's coniract shall be according o Section 3319.16 and related
provisions of the Ohio Revised Code. '

292 NONRENEWAL OF REGULAR LIMITED CONTRACT
Teachers newly hired by the Soard after July 1, 2007, shall have a two (2) year probationary
period during which they may be nonrenewed without just cause. During the first year of
.. probationary employment, the teacher may be nonrenewed pursuant to Chic law. During the
second year of probationary employment, the teacher may be nonrenwed anly after being
. .given defigiencles in writing and the opportunity to correct the deficiencies. Nenrenswal ofa
non-probationary teacher's regular limited contract shall be based upon written evaluation and
due 1o & teacher's lack of ability, low degree of professional competency, or ather reasonable
and just cause.

283 TEACHER DISMISSAL PROCEDURE

A

A full writters record of eva]uatioh of a teacher's professional senice shall be

. .maintained. - When appropriate, as determined by the appraiser and appraisee,
+. suggestions and assistance for improvements of deficient areas of concem shall be a
-part of the evaluation process. Sueh informadion shall be made available by the
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30.1

administration fo safd teacher and shall be a part of and precede any action to alter a
teacher's employment status,

Prior notice shall be made-in writing fo' the teacher by the administration before
recommending dismissal o the Board. When it is the infent of the administration fo
recommend nonrenewal of a regular fimited contract, or the intent of the Board fo act
in favor of nonrenewal of a regular limited contract, the affested teacher shall ke given
nctice by March 1 of the intent to recommend or act upon nonrenewal. In the event
that nonrenewal is to be acted upon at any Board mesting ofher than an Aprl Board
meeting, the teacher is to be given a minimum of thirty (30) days' advance riotice of
the intended action. For teachers who are in thelr first year of probationary
employment in the District, such notice shall state the reasons for nonrenewsal;
however, the Administration is not required o follow the requirements of 29.2(D).
During the second year of probationary employment, the teachers may be
nonrenewed only afier being given deficiencles in writing and the cpportunity to comect

“the deficiencies. For feachers who have bean employed In the District for more than

two (2) school years, such notice shall state the reasons for nonrenewal, and stich
reasons shall be for just cause, and based upon written evaluation.

Teachers, o notified, shall have the right to appear before the Boé_rd.

A teacher so nofified and upon request to the Board shail be granted a conference
before the Board, The teacher wil be given notice from the treasurer stafing the fime,
location, and purpose of the meeting, Said mesting shall be prior o the effective date
of said action. The mesting will be In executive session, unless the feacher requests a
public hearing, : '

. All perties involved shall have the right to counsel at any proceedings hersin provided.

ff the teacher requests organizational counsel, said counsel shall be a representative
of Bamesville Education Association of its afffiates. -

This policy shail not limit any professional or legal rights of the Board or teacher
Involved in cbtaining due process. , .

The recommendation of the bullding principal and Supeﬁntendént for renewal of &
limited contract based on satisfactory evaluation shafl not be reversed by.the Board of
Educaflon without due process. This provision does not apply fo supplemental
confracts,

ARTICLE XXX
SCHOOL CALENDAR

A teacher's committes, composed of three {3) certified employees, shalf be selected by the
Barmesvifie Education Association. This group will have one (1) representative from the Migh
School, one (1) from the Middle School, and one (1) from the Elementary School.
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30.2

31

3.2

33

314

£

They shall mest with the Superintendent af mutually agreed tmes in February or March, each
year, to develop a schoa! calandar,

This is to be done at & regular or special meefing during March,
ARTICLEXXO
REDUCTEON NFORCE

When necessary, the Board may reduce the numbsr of teaching positions, but such
reductions shall be lim#ted fo such reasons as:

A, Decling in student enroliment in the schocls or in particular courses;
B.  Relum toduty of reguler teachers affer leaves of absence;
c. Sdspension of scheols or termitorial changes affecting the District.

Having mads a defermination that such reduction is to be made for the above feasons, the

Superintendent shall inform the Association of the decision at least thirly {30} calendar days

prior to the Beard meefing st which acfion shall be taken on the reduction.

The Associalion shall recelve 2 list of &l teachers fo be reduced and a seniority-tenuse list,

. Inciuding each feacher's area of certification, present teaching assignment, and building

assignment. Such list shall first rank all tenured teachers by order of District seniority, Next
fisted shal! be all non-fenured teachers ranked by District seniority, and such listing shall
include area of cerfication, present assignment, and building assignment,

All reduction of staff pursuant to this poficy shall be made as follows:

A, The suspension of confracis shall be on last empioyed - first to be suspended by
teaching fietd basis and shall occur to non-fenured teachers first

B.  Should it bacome necessary to suspend the contract of any tenured teacher pursuant
to this poficy, such suspension shall he made from fenured teachers on a last
employed - first suspended by teaching field basis.

C.  Bumplng rights shall accrue to all teachers within their respective contract status
groups {continuing contract, tenured, or limited contract), but in no event shall a non-
tenured teacher exerclse bumping rights over tenured teachers. The nght to bump
shall be limited to teacher's area of certification.

315  DEFINITIONS

A Seniority. Shall be defined as the confinuous service or employment of a teacher
beginning with the first date the teacher reported for duty. 1 two (2) or more teachers
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317

38

A

have the same length of continuous service, then seniority will be determined by the
date of the Board meefing at which the teacher was hired. In the event that there is a
tig for seniority, the most senior ieacher shall be determined by fot.

3 Areaof Certification: Shall be defined as the cument teaching field andfor subject said
feacher is cerfified to teach.

CONTINUQUS EMPLOYMENT
A, Alitime on sick Jeave.

B.  Alltime accrued on & Board-approved leave of absence,
G Alime whieon miltary leave fabsence.

0. Altime while on disability refirement up to 2 maximum of five {5) years.'

E.  Alltime dusing suspension of a teacher if toacher is reinstated. ’

F. - Al ime when a teacher who submits a letter of resighaﬁon is subsequently
reemployed by the Board for the ensuing schodl year. I

SENIORITY LOSS e
Seniority shall be lost when a teacher.

A Resigns; - - :
B. Reftires; - -

€. Lgaves the employ of the Board due fo nonfenewai or términatibn 'af,_oonfréct.

RIGHTS TORECALL
Teachers under contract, suspended pursuant to this policy, shall have recall rights in the

following arder:

A First recalt rights shalt bé order of senicrity of tenured teéchers, by the teacher's

prefermed area of certification.

B.  lithe vacant area cannot be filed from -tlenured {eachers, then non-tenured feachars
by senisity by preferred area of certiication. - - - - : _

C.  When a recall is made, all teachers who are next cn the recall ist wili be notified in
" writing by certified mall. Any teacher who failed to respond within seven (7) calendar
days of receipt-of such letter or who refused an offer of a position for which the teacher
is certified or employee is qualified, will lose recall rights. :

D. AII. rights of recell shall expire five (5) years after ihe date of suspension..
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ARTICLE XX
NO STRIKE

The Associafion shall nefther encourage ner engage in a strske against the Board during the
term of this Agreement

ARTICLE XXXt
PROTECTED STRIKES

No member of the bargaining unit shall be reqmred fo cross a picket tine of another union
whlch is engaged in a strike.

ARTICLE XXXV
FAIR SHARE FEE

PAYROLL DEDUCTION OF FAIR SHARE FEE

The Board shall deduct from the pay of members of the bargaining unit who elect not to
became or to remain members of the Bamesvile Education Association, a fair share fee for
the Association's representation of such nen-members during the tem of this Contract. No
non-member filing a limely demand shall be required to subsidize partisan polifical or
ideclogical causes not germane fo the Assaciation’s work in the reatm of coffective bargaining.

NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE

Notice of the amount of the annual fair share fee, which shall not be more than 400% of the
unified dues of the Association, shall be transmitted by the Assoclation o the treasurer of the
Board on or about Sepiember 15 of each year during the ferm of this contract for the purpose
of determining amounts to be payroll-deducted, and the Board agrees fo promptly transmit all
amounts deducted to the Association.

SCHEDULE OF FA%R SHARE FEE DEDUCTIONS

A Alf Fair Share Fee Payors
Payrolt deduction of such fair share fees shall commence on the first pay date which
accurs or ot after January 15 annually. Inthe case of bargaining unit employees hired
after the beginning of the schoot year, the payroll deduction shall commence on the
first pay date on or after the latter of:

1. Sixly {80) days in a bargaining unit position {which shall be the required
probationary pericd);
2 January 15.

B.  Upen Termination of Membership During the Membership Year

The treasurer of the Board shall, upon notification from the Assogiation that 2 member
has terminated membership, commence the deduction of the fair share fee with
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_ respett to the former member, a'nd _ﬂie‘amoun’i of the fee yet to be deducted shall be
the annual fair share fee less the ametnt previously pa_id through payroli deduction.

TRANSMITTAL OF DEDUCTIONS *

The Board furiher agrees to accompany each such fransmiftal with a list of the names of the
bargaining unit members for whom &l such fair share fee deductions were made, the period
covered, and the amounts deducted for each.

PROCEDURE FOR REBATE
The Association represents to the Board that an intemal rebate procedure has been

" estabiished in accordance with Section 4117.09(C) of the Revised Code and that a procedure

for challenging the amount of the representation fee has been established and will be given to
each member of the bargaining unit who does not join the Association and that such
pracedure and nofice shalt be in complianse with all applicable State and Federal lews and the
Constitution of the Unifed States and the State of Ohio.

Upon timely demend, nonmembers may apply to the Associafion for an advance
reduciionfrebate of the fair share fee pursuant to the intemal procedure adopted by the
Association.

The Association on behalf of itself and the OEA and NEA agrees to indemnify and hofd the
Board hamless from any claims, actions, demands, suiits, damages, awards, fines, and court
costs incurred as & result of the implementation and enforcement of this provision provided
that: '

. A, The Board shail give a ten {10) day writien notice of any claim made or action filed

against the employer by a nonmember for which indemnification may be claimed;

B.  The Association shall reserve the right to designate counsel to represent and defend
the emplayer,

C.  The Board agrees to (1) give full and complete cooperation and assistance to the
Association and ifs counss! at all levels of the proceeding, (2) permit the Association or
its affiliates to infervene as a party if it so desires, and/or not oppose the Association or
its affiliates application to file briefs amicus curiae in the action;

D, The Board acted in good faith cempliance with the fair share fee provision of this
Agreement; however, there shalf be no indemnification of the Board if the Board
intentionally or willfully fails to apply {except due to court order) or misapplies such fair
share fee provisions herein. *
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35.1

. ARTICLE XXXV
TUITION REIMBURSEMENT

A sum of twelve thousand doffars (312,000) for each year w:!l be made available for
tuition relmbursement granted under this Ariicle.

Upon completion of graduate work In the teacher's area of certification with a grade of
"B" or beffer obtained at an accredited college or university, the Beard will reimburss
no more than fifty percent (50%) of the actual cost {o take the graduate hours.
Payments will be prorated cn the basis of total semester hours reimbursement.

Where graduate work o be taken is outside the teacher's field of cestification, he/she
shall first secure written approval of the Superintendent. To be eligible for this
reimbursement benefit:

1. Teachers must not be reimbursed by another agency and bs efigible to receive
ihis stipend. .

2. Teacheré régardless of certification, must nofify the treasurer in writing pﬁcr to
comimencement of the graduate course,

3 The funds wili be applied foward graduate courses compieted during the year
(Juty 1-June 30) and paid the following September,

4, Teachers must refurn as employess of the Barnesville Exempted -\flllage
School District for 180 days of service following completion of the course,

Undergraduate coursework and C.E.U.'s may be eligible for reimbursemant under this
provision, In erder for sueh eligitility, the undergraduate work and C.E.U.'s must be
required to maintain or upgrade a current certificate or meet a curricular need as
determined by the Board/Superintendent.  Written pricr approval of . these
undergraduate courses from the Superinfendent is required for reimbursement. Al
other requirements of the Arlicle shall apply.

Each participant under this program shall be iimited to reimbursement for no more
than twelve (12) semester hours during any one (1) fiscal year.

Any participant seeking payment must complete the Tuition Reimbursement

Application, te which a copy of a transcript and fee receipt showing the number of
hours eamed is attached.
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36.1

36.2

38.3

36.4

%5

36.6

‘L ARTICLE Y001
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC)

The purpose of the LPDC is limited to the review and approvai of individual professional
development plans and professional development aefivities for recertificafion and licensura as
specified by ORC 3319.22 arid OAG 3301-24 and related provisions. The LPDC shall have no
authority or affect to revise, delete, add to or modify any article or section of this agreement.
Actions of the LPDC shail not be contrary to the agreefnent or law.

There shall be a total of five (5) LPDC members; three (3) teacher members and two (2)
members selected by the Superintendent. The teacher members of the LPDC shall be
selected by the Association in accordance with fts constitution and by-laws. When the LPDC
reviews an administrative IPDP, the commitiee shall consist of three (3) administrators and

two {2) teachers,

The term of office for each LPDC member shall be three (3) years. Initially, the appointments
shall be staggered so one teacher member shall be appointed for cne (1) year term, another

for 2two (2} year term, and the third for a three (3) year term. Staggered terns shall also
apply to the administrative members of the LPDC. Each LPDC member shall serve no more

than two (2) consecutive terms of office.

The LPDC shall determine the time, location, and number of commitiee meefings. I the
event of an interm vacancy or removal, a feacher member shall be replaced by the
Association. The LPDC shall work with other educators to establish its Plan of Organization.

Each LPDC member shall be provided with ongoing training as determined by the commitiee.
LPDC members shall be paid their hourly rate in order fo perform LPDC duties. Released
time shall be provided to each LPDC member, upon request, for any and all work pertaining to

LPDC duties.

The LPDC shall be provided with ade'quate and secure space for the safe and secure storage

- of recoeds, files, Individual Professional Development Plans (iPDPs) and any other work

36.7

36.8

requiring storage and/or file space. The LPDC shal be provided with secratarial support and
ary other support sérvices necessary.

Under nic circumstances is the involverent in the activities of the LPDC process to be used for
employment decisions by the Board. Nothing in the LPDC process shall have an adverse
impact on the teacher's performance evaluation as established in this agreement.

The LPDC shall establish its own appeals procedure, which shall not be subject to the
arievance procedure of this agreement. The LPDC's decision is appsalable fo the state level
fwhen a staie-eve! process is developed) for thase individuals who have been adversely
impacted or disagree with the decision of the LPDC.
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381
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’ _ ARTICLE YOOVl
SEVERABILITY

In the svent there Is a conflict between a provision of this Centract and OR.C. 4117.10(g) o
Federal law, or valid nde or regulation adopted by a Federal agency as determined by a court
of competent jurisdiction, O.R.C. 4117.10(a) or Federal law or valid rule or reguiation adopted
by a Federal agency shall prevail as to that provision. All other provisions of this Confract
which are not in conftict with O.R.C. 4117.10(a) or Federal law, or valid rule or regulation
adopted by a Federal agency thereto, shall continue in full force and effect in accordance with
thelr terms. The parties will meet to negotiate any necessary change in the Contract relative
to the affected provision within sixty (60) days by demand of either party.

If, during the ferm of this Contrac, there is a change in Q.R.C. 4117.10(a) or Federal law, or
valid rule or regulation adepted by a Federal agency pursuant thereto, which would invalidate
any provision of this Contract as determined by a court of competent jurisdiction, the parties
will mest to negafiate any necessary change in the Contract relative to the affected provision
within sixiy. (60) days by demand of either parly.

“If, during the term of this Contract, there is a change in any applicable State or Federal law, or

valid rule or regufation adcpted by & Federal agency or a State agency pursuant fherefo,
which requied the Board of education to develop policies that affect the term(s), condition(s)

af employment, or working condiion(s), then the parties will meet to negotiate the addifional
term, condition of employment, or working condifion within sixy (63) days by demand of efther

pargy.

Negotiations for the above procedures shail be concluded within fifteen (15) days of the initial
meeting. Should either party declare impasse, ail unresolved issues shall be submitted to final
and binding arbitration in accordance with the voluntary ruies of the American Arbitration
Asgsociation. :

ARTICLE oGVl
NO REPRISAL CLAUSE

There shall be no reprisals of any kind taken against any teacher by reasen of their
membarship in the Asscciation or parficipaticn in any of its acfivities.
ARTICLE XXX
NON-DISCRIMINATION CLAUSE
The Bamnesville Board of Education shall be an Equal Opportunity employer and shall not

discriminate against any employee on the basis of race, color, national origin, &ge, sex,
religicn, marttel status, or handicap.
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ARTICLE XL
NG SUBCONTRACTING

401 Itis agreed that there shall be no subcontracting of full or part-time bargaining unit work during
_ the term of this Agreement.

' ARTICLEXLI
‘TERMS, CONDITIONS, AND BENEFITS

411 Forthe duréﬁon of this Agresment, the Board shall maintain all terms, conditions, and benafits
of employment at nct Jess than the same level as on the effective date of this contract.

412 This benefit shail extinguish once ihis confract is no iongéf ih effect,

ARTICLE XL , C
EFFECTS OF AGREEMENT 1

421 The terms of all sections of this Agreement shall be for three {3) years from July 1, 2009, to
dune 30, 2012, :

é:;! Q LM o, m 2t @W
For the Association For the Board

| -3~ 20D V-3~ 2010
Date Date
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MEMORANDUM OF UNDERSTANDING
Between the Barnesville Education Association OEA/NEA
And
The Barnesville Exempted Village School District Board of Education

The Asscciation and the Board agree that the LPN and RN can oniy change their educational status
and move horizontally on the salary schedule for coursework refated {o the nursing profession as

approved hy the Superintendent,

fnt) (o Fnch_ _a/21log

For fap Assocfaticn

Tk (), ﬁm/ 2lst]os

For the Bard’ Date
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LFN
15,493.42
16,268.09
17,042.76
17,817.44
18,592.11
19,366.78
20,141.45
20,916.12
21,690.79
22.465.46
23,240.13
24.262.70

24,262.70,

24,262.70
24,262.70
24,789.48
24,789.48
24,789.48
24,789.48
24,789.48
25,564.15
25,564.15
25,564.15
26,338.82
26,338.82
27,113.49
27,1349
27,888.16
77,888.16
27,885.16
27,888.16

RN
21,654.64
22,532.60
23,407.98
25,161.32
28,618.93
29,494 31
30,372.27
31,146.94
31,921.61
32,696.28
33,470.96
34,245.63
34,245.63
34,245.63
34,245.63
35,020.30

35,020.30-

35,020.30
35,020.30
35,020.30
35,794.97
35,794.97
35,794.97
36,569.64
36,569.64
3734431
3734431
38,118.98
38,118.98
38,118.98
38,113.98

2009 - 2010 SCHOOL YEAR

B.A.
25,822.37
29,385.86
30,364.52
31,345.77
32,327.03
33,310.86
34292.11
35270.78
36,252.03
37,233.28
38,217.11
39,195.78
39,195.78
39,195.78
39,195.78
39,970.45
39,670.45
39,970.45
39,970.45
39,670.45
40,745.12
40,745.12
40,745.12
43,327.35
43,327.35
44,308.60
44,308.60
45,289.85
45,280.85
45,289,85
45286.85

150 -
Hours
20,385.86
30,702.80
31,606.58
32,714.36
33,824.72
14,937.67
36,022.21
37,155.81
38,266.17
39,379.11
40,489.48
41,599.84
41,599.84
41,599.84
41,599.84
42,374.51
4237451
42,374.51
42,374.51
4237451
43,149.18
43,149.18
£3,149.18
4573142
45731.42
46,841.78
46,841.78
47,952.14
47952.14
47.952.14
47,952.14

51

MASTERS
30,357.73
32,007.21
33,334.10
34,573.57
35,813.04
37,052.52
33,204.57
39,534.05
40,770.94
42,266.06
4325247

" 44,489.36
44,489.36
44,489.36
4448936
45,264.03
45,264.03
4526403
45,264.03
4526403
4603870
46,038.70
46,038.70
48,620.94
48 620.94
49,857 83
49,857.83
51,004.72
51,094.72
51,004.72
51,004.72

MAA+IS
32,328.61
33,698.19
35,066.78

36,412.12

37,803.95
39,043.42
40541.12
41,909.71
43278.29
44,646.88

4601546

47,384.05
47,384.05
47,384.05
47,384.05
48,158.72
48,158.72
48,158.72
48,158.72
48,158.72
48,933.39
48,933.39
48,933.39
51,515.63
51,515.63
52,884.21
52,884.21
54252.80
54.252.80
54,252.80
54,252.80




OO-JO\M-&UJ[\)’—‘O;
: i«

LRI B R B B I RS T R L —
FORRVRE S-SR R S I A e A= S e e et

LPN
15,803.29
16,503.46
17,383.62
18,173.79
18,963.95
19,754.12
20,544.28
21,334.44
22,124.61
22,914.77
23,704.94
24,747.96
74,747.96
24,747.96
24,747.96
25,285,27
2528527
25,285.27
25,285.27
25,285.27
26,075.43
26,075.43
26,075.43
26,365.60
26,865.60
27,655.76
27,655.76
28,445.93
28,445.93
28,445.93
28,445.93

RN
22,087.73
22,983.25
23,876.14
25,664,55
29,191.31
30,084.20
30,979.72
31,769.88
32,560.05
33,350.21
34,140.38
34,930.54
34,930.54
34,930.54
34,930,54
35,720.71
35,720.71
35,720.71
35,720.71
35,720.71
36,510.87
36,510.87
36,510.87
37,301.04
37,301.04
38,091.20
38,091.20
38,881.37
38,881.37
38,981.37
38,881.37

2010 -2011 SCHOOL YEAR

B.A.
26,338.82
29.973.58
30,971.82
31,972.59
32,973.57
33,977.08
34,977.95
35,976.19
36,977.07
37,977.94
38,981.45
39,979.69
39,979.69
39,979.69
39,975.59
40,769.36
40,769 86
40,769.36
40,769.86
40,769.86
41,560.02
41,560.02
41,560.02
44,193.91
44,193.91
45,194.78
45,194.78
46,195.66
46,195.66
46,195.66
46,195.66

150
Hours

29.973.58
31,316.86
32,238.72
33,368.65
34,501.22
35,636.42
36,742.65
37,898.93
39,031.50
40,166.70
41,209,27
42,431.84
42,431.84
42,431.84
42,431.84
43,222.00
43,222.00
43,222.00
43,222.00

43,222.00

44,012.17
44,012.17
4401217
46,646.05
46,646.05
47,778.62
47,778.62
48,911.19
4891119
4801119
43,911.19

52

MASTERS
31,474.8¢
32,739.15

.34,000.78

35,265.05
36,529.31
37,793.57
39,060.47

40,324.73

41,586.36
43,111.38
44,117.52
45379.15
45379.15
45,379.15
45379.15
46,169.32
46,169.32

*46,169.32

46,169.32
46,169.32
46,959.48
46,959.48
46,959.48
49,593.36
49,393 36
50,834.99
50,854.99
52,116.62
52,116.62
52,116.62
52,116.62

M.A+LS
32,976.20
34,372.16
35,768.12
37,140.37
38,560.03
39,824.30
41,351.95
42,747.90
44,143 86
45,539.82
46,935.78
48,331.73
48,331.73
48,331.73
48.331.73
49,121.90
49,121.90
49,121.90
49,121.90
46,121.90
49,012.06
46,912.06
49.912.06
52,545.95
52,545.95
53,941.90

.53,941.96

55,337.86
55,337.86
55,337.86
55,337.86
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LPN
16,119.36
16,925.33
17,731.30
18,537.26
19,343.23
20,149,20
20,955.17

21,7614 -

22,567.10
23,373.07
24,179.04
5,242.92
25,242.92
25,242.92
25,242.92
25,790.98
25,790.98
25,790.58
25,790.98
25,790.98
26,596.94
26,596.94
26,596.94
27,402.91
27,402.91
28,208.88
28,208.88
29,014.85
29,014.85
29,014.85
29,014.85

RN
22,529.49
23,442.92
24,353.67
26,177.84
29,775.14
30,685.89
31,599.32
32,405.29
3321125
34,017.22
34,823.19
35,629.16
35,629.16

-35,629.16

35,629.16
36,435.13
36,435.13
36,435.13
36,435.13
36,435.13
37,241.09
37,241.09
37,241.09
38,047.06
38,047.06
38,853.03
38,853.03
39,659.00
39,659.00
39,659.00
39,635.00

2011 - 2012 SCHOOL YEAR

BA.
26,865.60
30,573.05
31,591.26
32,612.15
33,633.04
34,656.62
35,677.52
36,695.72

37,716.62

38,737.51
39,761.09
40,779.29
40,779.29
40,779.29
40,779.29
41,585.26
41,585.26
41,585.26
41,585.26
41,585.26
42,391.23
42,391.23
42,391.23
45,077.79
45,077.79
46,098.68
46,098.63
47,119.58
47,119.58
47,119.58
47,119.58

150"

Hours MASTERS

30,573.05
31,943.20
32,883.49
34.036.03
35,191.25
36,349.16
37,477.51
38,656.91
39,812.13
40,970.04
42,125.26
4328048
43,780.48
43.280.48
43,280.48
44,086.45
44,086.45
44,086.45
44,036.45
44,086.45
44,892.42
4489242
44,892 42
47,578.98
47,578.98
48,734.20
48,734.20
49.889.42
49,889.42
49 889 42
49 889.42

32,104.39
33,393.94
34,680.80
35,970.35
37,259.90
38,549.45
39,841.68
41,131.23
42,418.10
43.973.61
44,999 88
46,286.74
46,286.74
46,286.74
46,286.74
47,092.71
47,092.711
47,092.71
47,092.71
47,092.71
47,898.68

-47,898.68

47,898.68

50,585.24

50,585.24

51,872.10

51,872.10

.53,158.96

53,158.96
53,158.96
53,158.96

S

M.A+15
33,635.73
35,059.61
36,483.48
37,883.18
39,331.24
40,620.79
42,178.99
43,602.87
45,026.75
46,450.62
47,874.50
49,298.38

. 49,298.38

49,298.38
49,298.38
50,104.34
50,104.34
50,104.34
50,104.34
50,104.34
50,910.31
50,910.31
50,910.31
53,596.87
53,596.87
55,020.75
55,020.75
56,444.63
56,444.63
56,444 63

56,444.63






