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ARTICLE 1
AGREEMENT

Section 1.1 Agreement. This is an Agreement entered into by and between the Township of
Madison, Franklin County, Ohio (the "Township"), and the Fraternal Order of Police, Capital

City Lodge No. 9, (the "Lodge").

Section 1.2 Purpose. This Agreement is made for the purpose of promoting cooperation, and
orderly, constructive and harmonious relations between the Township, bargaining unit members
and the Lodge, and to set forth the complete understandings and agreements between the parties
governing wages, hours, terms and conditions of those members' employment.

Section 1.3 Governing Law. This Agreement shall be governed by laws of the State of Ohio,
including, but not limited to the provisions of Ohio Revised Code Chapter 4117.

Section 1.4, Severability. Should any part of this Agreement be held invalid by operation of
law or by final order issued by any tribunal of competent jurisdiction, or should compliance with
or enforcement of any part of this Agreement be restrained by any such tribunal pending a final
datermination as to its validity, such invalidation or temporary restraint shall not invalidate or
affect the remaining portions hereof or the application of such portions to persons or
circumstances othier than those to whom or to which it has been held invalid or has been
restrained. In the event of invalidation of any portion of this Agreement, the parties shall, upon
the written request of either party, meet within thirty (30) days after receipt of such request in an
attempt to modify the invalidated provision(s) by good faith negotiations,

Section 1.5 Sanctity of Agreement. The Township and the Lodge agree that no elected official
of the Township or Lodge Representative shall ask a member to make any written or verbal
agreement which would conflict with this Agreement. No changes, alterations, modifications,
additions, or gualifications to the terms of this Agreement shall be made or be binding unless

made in writing and signed by each of the parties.

Section 1.6 Past Benefits and Practices. Any past benefit or past practice that has been
continuous, known, and sanctioned by the Township and/or the Department, but not incorporated
in this Agreement, shall not be altered except by mutual agreement between the Township and
the Lodge. If agreement cannot be reached between the Township and the Lodge as to what
constitutes a past benefit or practice, the Township Trustees shall determine what matters
constitute a past benefit or practice and such determination shall not be subject to arbitration.




ARTICLE 2
RECOGNITION

Section 2.1 Recognition. The Township recognizes the Lodge as the sole and exclusive
representative for all employees included in the bargaining units described in Section 2.2 of this
Agreement in matters affecting wages, hours, terms and conditions of employment, and the
centinuation, modification or deletion of any proviston of this Agreement.

Section 2.2 Bargajning Units.  There are two (2) bargaming units established by this
Agreement. The first bargaining unit consists of all sworn, regular fuli-time members of the
Madison Township Police Department (the "Department") who are below the rank of Sergeant.
The second bargaining unit consists of all sworn, regular full-time members of the Department
who are of the rank of Sergeant and above, excluding the rank of Captain and the Chief. The
parties agree to engage In multi-unit bargaining for the purpose of reaching agreement for
members of both bargaining units. Unless otherwise noted herein, the term "member” and/or
"members” refers to bargaining unit(s) member(s) represented by the Lodge.

ARTICLE 3
NON-DISCRIMINATION

Section 3.1 Joint Pledge. As may be provided by applicable law, neither the Township nor the
Lodge shall unlawfully discriminate against any member on the basis of age, sex, race, color,
creed, national origin, political affiliation, disability, marital status, military service, sexual
orientation, application for or participation in the State of Ohio worker's compensation program
or membership or non-membership in the Lodge.

ARTICLE 4
LODGE SECURITY

Section 4.1 Dues and Deductions. The Township agrees to deduct regular Lodge membership
dues and supplemental dues, as certified by the Lodge to the Township, the first and second pay
period of each month from the payroll check of a member. If a member has insufficient pay in
any pay period of the month in which said deductions are due, the deductions shall be made from
the next or a subsequent pay. If a deduction is desired, the member shall sign a payroll deduction
form, which shall be furnished by ihe Lodge and presented to the Township Clerk. The
Township Clerk agrees to furnish to the Financial Secretary of the Lodge a warrant in the
aggregate amount of the deductions made for that pay period, together with a notice of any
change in the number of members for whom deductions were made. No other employee
organization dues shall be deducted from any member’s pay during the term of this Agreement.

Section 4.2 Fair Share Fee. Bargaining unit members who are not members of the Lodge shall,
as a condition of employment, pay to the Lodge a fair share fee. The amount of fair share fee
shall be determined by the Lodge, but shall not exceed dues paid by the members of the Lodge
who are in the bargaining units, Such fair share fees shall be certified by the Lodge to the




Township at such times during the term of this Contract as necessary o be accurate. Such
payment shall be subject to an internal Lodge rebate procedure meeting all requirements of state

and federal law.

For the duration of this Contract, such fair share fees shall be automatically deducted by the
Township from the payroli check of each bargairing unit member who is not a member of the
Lodge. The automatic deduction shall be made in the first pay period of each month. The
Township agrees to furnish the Financial Secretary of the Lodge once each calendar month,
together with a listing of the bargaining unit members for whom said deductions were made.

The automatic deductions shall be initiated by the Township whenever a bargaining unit member
who is not a member of the Lodge has completed his/her first sixty (60) days of employment.

The Township’s obligation to make deductions under this Section shall terminate automatically
upon a termination of employment or transfer of a member to a job classification outside the

bargaining units.

Section 4.3 Processing. The Township shall be relieved of any obligation to deduct Lodge dues
upon a member's: (1) termination of employment; (2) transfer to a job other than one covered by
a bargaining unit; (3) unpaid leave of absence; (4) revocation of the check-off authorization in
accordance with the terms of this Agreement; or (5) resignation by the member from the Lodge.
Any changes in the rate at which dues are to be deducted shall be certified to the Township Clerk
by the Financial Secretary of the Lodge at least thirty (30) days prior to the implementation date.
Thirty (30) days advance notice must be given to the Township Clerk prior to making any
changes in an individual's dues deductions. Neither the members nor the Lodge shall have a
claim against the Township for errors in the processing of deductions, unless a claim of error is
made to the Township in writing within one hundred eighty (180) days after the date such an
error is claimed to have occurred. If it is found an error was made, it will ordinarily be corrected
at the next pay period that the Lodge dues deduction would normally be made by deducting the

proper amount.

Section 4.4 Additional Payroll Deduction. The Township shall provide the Lodge with an
additional payroll deduction for the purpose of the Lodge providing an additional member

benefit.

Section 4,5 Lodge Indemnification. The Lodge hereby agrees that it will indemnify and hold
the Township harmless from and against any and ali claims, actions or proceedings, including the
defense thereof, by any person arising from deductions made by the Township pursuant to this
Article. Once the funds are remitted to the Lodge, their disposition thereafter shall be the sole
and exclusive cbligation and responsibility of the Lodge.

Section 4.6 Bulletin Board. The Township agrees to provide space for a bulletin board in an
agreed upon area of Police Headquarters for use by the Lodge. Lodge bulletins and Lodge

L



materials only will be permitted to be posted on this board. It is also understood that no material
may be posted on the Lodge bulletin board which contains any of the following:

Al Personal attacks upon any member or employee;
B. Scandalous, scurrilous or derogatory attacks upon the Administration;
C. Attacks on any employee organization regardless of whether the organization has

local membership; and

D. Attacks and/or any favorable comments regarding a candidate for public office, or
for office in any employee organization.

Section 4.7 Ballot Boxes. The Lodge shall be permitted, upon prior nofification to the Chief, to
place ballot boxes at Departmental Headquarters for the purpose of collecting members' ballots
on all Lodge issues subject to ballot. These boxes shall be the property of the Lodge and neither
the ballot boxes nor their contents shall be subject to the Department's review. The Lodge agrees
*hat the use of the boxes shall not interfere with the operations of the Department, nor shall the
Department be responsible for the boxes or their contents.

Section 4.8 Bargaining Unit Meetings. The Lodge shall be permitted, upon prior notification
1o the Chief, to hold meetings for members at Departmental Headquarters or other Township
building, room or facility. The notification required under this Section shall be in writing, shall
be delivered to the Chief at least forty-eight (48) hours prior to the time of the meeting, and shall
state the date, time and requested location of the meeting. The Township agrees to hold the
requested location open for use by the Lodge on the date and at the time specified in the Lodge's
notification fo the Chief. However, if it is not practicable for the Township to provide the
requested location to the Lodge, the Township will so notify the Lodge and make an effort to
provide for an alternate meeting [ocation in another Township building, room or facility. No
memmber shall be obligated or asked to divulge to the Township information discussed at said

meetings.

Section 4.9 Use of Intra-Departmental Mails and Departmental E-Mail, The Lodge shall
be permitted to utilize the intra-departmental mail and e-mail systems. The Lodge agrees that the
use of these systems will be reasonable and limited for the purpose of providing information to
rembers pertaining to Lodge business or bargaining unit representation. All mail placed into the
mail system by the Lodge shall be the property of the member to whom it is addressed, and shall
not be subject to the Township's review. The Township shall not be responsible for such mail.
Any use of the e-mail system by the Lodge is subject to reasonable regulation by the Township,
There is no expectation of privacy attached to the Lodge's use of the e-mail system.

Section 4.10 Personal Mail. Tt is the policy of the Township that the Township offices shall
not be used by members as an address for regular receipt of personal mail. However, in the
event clearly marked or identifiable personal mail is sent to a member at the Township Offices it




shall not be subject to prior review by this Department or Township; provided, however, that the
Department shall not be deemed in breach of this provision should such mail be inadvertently
cpened upon a good faith belief that such mail was intended for or relates to Departmental and/or

Township operations.

Section 4.11  Lodge Business. Representatives of the Lodge, other than members, shall be
permitted to transact official Lodge business at Departmental work sites at all reasonable times,
provided that this shall not interfere with or interrupt normal Departmental operations, and
provided the representative gives the Chief or designee advance notice.

Seetion 4.12  Grievance Representative. The Lodge President shall designate not more than
one (1) Grievance Representative (Liaison Officer) who shall be a Lodge member. The
Cirievance Representative shall, upon supervisory approval, be permitted reasonable time, not to
exceed eighty (80) hours per year, during the representative's regular work shift, without loss of
pay, to perform authorized functions. Such supervisory approval shall not be unreasonably

withheld.

Section 4.13  Lodge Delegate. One duly elected delegate to the annual state or bi-annual (heid
iy the odd numbered vears) national conferences of the Fraternal Order of Police shall, upon
supervisory approval, be granted forty (40) hours with pay to attend such functions. This
supervisory approval shall not be unreasonably withheld.

ARTICLE §
GRIEVANCE PROCEDURE

Section 5.1 Grievance Defined. A grievance is an allegation that there has been a breach,
misinterpretation or improper application of this Agreement or that a Departmental work rule or
regulation has not been uniformly applied.

Section 5.2 Qualifications. A grievance may be initiated by an aggrieved member or by the
Lodge. A grievance initiated by the Lodge shall be filed at Step Three. When a group of
members desires to file a grievance involving each member of the group in a substantially
stmilar manner, the Lodge or the Grievance Representative may select one (1) member to
process the grievance as the designated representative of the affected group. Termination
grievances, if initiated, shall be filed directly at Step Four of the Grievance Procedure, A
member has the right to file grievances and have them adjusted without the assistance of a Lodge
Representative, as long as the adjustment is consistent with the terms of this Agreement.

Section 5.3 Jurisdiction. Nothing in the Grievance Procedure shall deny members or the
Lodge any rights available at law to achieve redress of their legal rights, including but not
limited to, the right to file charges with the State Employment Relations Board. However, once
a member or the Lodge elects to pursue a legal or administrative remedy in feu of this Grievance
Procedure and the court or administrative tribunal takes jurisdiction over the complaint, dispute




or charge, the member and the Lodge are thereafter precluded from seeking a remedy under this

procedure.

Section 5.4 Grievance Withdrawal. Any member or the Lodge may withdraw a grievance at
any point by submitfing in writing a statemsnt to that effect, or by permitting the time
requirement at any Step to lapse without further appeal. Once a grievance is withdrawn, the
member and/or the Lodge shall thereafter be precluded from filing a grievance or taking any
similar action based upon the incident or circumstance which gave rise to the initial grievance.
If a grievance is withdrawn as a resuit of fraudulent misrepresentation on the part of the
Township in the course of the Grievance procedure, the grievance may again be initiated at the
Step of last response within ten (10) calendar days a after the misrepresentation is discovered.

Section 5.5 Time Limits and Representatives. Any grievance which is not answered within
the stipulated time limits may be advanced to the next succeeding Step in the Grievance
Procedure within the time frames set forth therein. All time Iimits on grievances may be waived
by mutual written consent signed by the parties. The parties may, upon advance notice, bring
additional representatives to any meeting in this Grievance Procedure, provided that the
zftendance of such representative may be beneficial in resolving the grievance and will not
unduly disrupt or otherwise interfere with the Grievance Procedure outlined herein. For
purposes of computing time under this procedure, where the last day a grievant or respondent is
required to act under the time limits set out in this Article falis on a holiday, the grievant's or
respondent's scheduled day off, or during the grievant's or respondent’s approved leave, the time
limit for the act shall be automatically extended to the end of the next regularty scheduled work
day for such person. Furthermore, if an office specified for receipt of a grievance or the issuance
of a response is closed for an entire day, which day is the last day of the time period prescribed
for the filing of a grievance or the issuance of a response, then the grievant or respondent, as the
case may be, will be permitted to file such grievance or issue such response on the next day on

which such office 1s open.

Section 5.6 Grievance Form. Grievances shall be processed on the mutually agreed upon
form. The Lodge shall be responsible for the printing and distribution of the grievance forms.
The Township shall permit the Lodge to use the Divisional computer system to the extent that
the Lodge may develop a grievance form template to be placed on the hard drive for purposes of
filing and processing grievances. The Lodge Grievance Representative may save grievances on

a compact dise.

Section 5.7 Grievance Steps. All grievances must be processed at the proper step in the
progression in order to be considered at the subsequent step. Any grievance that originates from
a level above Step One of the grievance process may be submitted directly to the step or level
from which it originates. Whenever a grievance originates at Step Four, a copy of the grievance
shall bé given to the Chief. Any Step in the Grievance Procedure may be waived on any
grievance by mutual consent. The following Steps and procedures shall be utilized in the

resolution of grievances:




A, Step One - [mmediate Supervisor

1. A grievant shall first attempt to resolve a grievance by submitting the
grievance in writing to the grievant's immediate supervisor.  This
grievance shall be submitted to his/her immediate supervisor within the
earlier of ten (10) calendar days of the date the grievant first has
knowledge of the events or circumstances giving rise to the grievance or
within forty-five (45) days of the date these events or circumstances
occurred, The supervisor shall note on the grievance form the date of its

receipt.

2, Within seven (7) calendar days after receipt of the grievance, the
supervisor shall submit to the grievant and/or the grievance representative

a written response to the grievance.

B. Step Two — Captain or Desipnee

1. Should the grievant not be satisfied with the response at Step One, the
grievant may file an appeal of the grievance to the Ceptain or Designee.
The grievant shall initiate the appeal by delivering, within seven (7)
calendar days after receipt of the Step One response, a copy of the
grievance form containing the written responses from the prior Step and
any other pertinent documents to the Captain or Designee. The Captain or
Designee shall note on the grievance form the date of its receipt.

2. Within seven (7) calendar days after receipt of the grievance the Captain
or Designee, shall submit to the grievant and/or Grievance Representative
a written response to the grievance, which response shall be signed and

dated.

C. Sten Three - Chief

i. Should the grievant not be satisfied with the response at Step Two, the
grievant may file an appeal of the grievance to the Chief. The grievant
shall initiate this appeal by delivering, within seven (7) calendar days after
receipt of the Step Two response, a copy of the grievance form containing
the written responses from prior Steps and any other pertinent documents
to the Office of the Chief. The Chief shall note on the grievance form the

date of its receipt.

2. Within ten (10) calendar days after receipt of the grievance, the Chief shall
investigate the grievance, and shall schedule and conduct a meeting to
discuss the grievance with the grievant. The grievant may be represented
by the Grievance Representative and/or other Lodge representative. The



8]

Township Administrator may attend the meeting at the invitation of the
Chief,

At the meeting called for at this Step, the grievant and/or the Grievance
Representative will be permitted to give a full explanation of the grievance
and the material facts relating thereto.

Within seven (7) calendar days after the meeting at this Step, the Chief
shall submit to the grievant and the Grievance Representative a written
response to the grievance, which response shall be signed and dated.

Step Four - Board of Trustees.

1.

Shouid the grievant not be satisfied with the response at Step Three, the
grievant may file an appeal of the grievance to the Board of Trustees. The
grievant shall initiate this appeal by delivering, within seven (7) calendar
days after receipt of the Step Three response, a copy of the Grievance
Form containing the written responses from prior Steps, and any other
pertinent documents, to the Office of the Board of Trustees.

The grievance shall be heard by the Board of Trustees, or its designated
representative, within ten (10) calendar days at & meeting called to
consider the grievance, This time pericd may be extended by mutual
agreement of the parties. The grievant may be represented by the
Grievance Representative and/or other Lodge Representative at this
meeting. Within seven (7) calendar days after the meeting, the Board of
Trustees, or its designated representative, shall submit to the grievant and
Grievance Representative a written response to the grievance, which
response shall be signed and dated.

Should the grievant not be satisfied with the Trustees' response to the
griecvance at Step Four, the grievant shall notify the Grievance
Representative of the grievant's desire to proceed to arbitration. The
Grievance Representative will present the grievant's request for arbitration
to the Lodge President. Should the Lodge President, or designee,
determine to proceed to arbitration with the grievance, the Lodge
President shall so notify the Board of Trustees by written notification.
This written notification shall be delivered to the office of the Board of
Trustees within fourteen (14) calendar days after the grievant's receipt of
the Trustees' written response.
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Sten Five - Arbitration.

L.
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In the event the grievance is not referred to arbitration within the time
limits prescribed, the grievance shall be considered resolved based upon

the Step Four reply.

Upon receipt of a request for arbifration, the Township and the Lodge
shall, jointly agree to an Arbitrator or request a list of seven (7) tmpartial
labor Arbitrators from the Federal Mediation and Conciliation Service
(FMCS) who have a business or residential address in Ohio and who are
members of the National Academy of Arbitrators. Upon receipt of the fist
of seven (7) arbitrators, the parties shall select an arbitrator, The parties
shall use the aliemate strike method from the list of seven (7) arbitrators
submitted to the parties by the FMCS. The first strike shall be by coin-
toss and the parties shall then alternate in this manner unti! one (1) name
remains on the list. The remaining name shall be designated as the
Arbitrator to hear the dispute in question. Either party shall have the right
to elect to reject the list in its entirety and to request the submission of a
new seven (7) member panel, which election may only be exercised once.
If the Lodge and Township have not jointly agreed to an arbitrator or
neither party has made a request to the FMCS for a list of seven (7)
arbitrators within 60 days of the Lodge’s writlen notice to arbitrate the
grievance, the grievance shall be considered resolved and the issue will no
longer be subject to the arbitration process. All procedures relative to the
hearing shall be in accordance with the rules and regulattons of the FMCS.
The Arbitrator shall hold the arbitration promptly and issue a decision
within a reasonable time thereafter.

The Arbitrator shall determine the grievance in accordance with the terms
of the Agreement in effect on the date of the incident giving rise to the

grievance.

The Arbitrator shall not have the authority to add to, subtract from,
modify, change or alter any provision of this Agreement, The Arbitrator
shall be confined solely to the issues. submitted for arbitration. The
Arbitrator shall not establish any new or different wage rates not
negotiated as part of this Agreement. In cases of discharge or of
suspension the Arbitrator shall have the authority to order modification of
said discipline for the offense charged. In the event of a monetary award,
the Arbitrator shall limit any retroactive settlement to no earlier time than
forty-five (45) calendar days prior to the date the grievance was first
presented.



5. The question of arbitrability of a grievance may be raised by etther party
before the arbifration hearing of the grievance, on the grounds that the
matter is nonarbitrable or beyond the arbitrator's jurisdiction. The first
question to be placed before the Arbitrator will be whether or not alleged
grievance is arbitrable. If the Arbitrator determines the grievance is not
arbiirable, the Arbitrator shall render no decision on the merits,

6. The decision of the Arbitrator shall be final and binding upon the Lodge,
the member and the Township. Any cost involved in obtaining the list of
arbitrators shall be equally divided between the Township and the Lodge.
All costs directly related to the service of the Arbitrator shall be divided
equally between the Township and the Lodge. Expenses, if any, of the
witnesses shall be borne by the party calling the witness, except that
member witnesses on duty time shall not lose any wages due from the
Township. The fees of the court reporter shall be paid by the party asking
for one. The fees of the court reporter shall be split equally if both parties
desire a court reporter's recording, or request a copy of any transcript. The
Township shall not incur any overtime expense as a result of this

Provision.

Section 5.8 Time Off for Presenting Grievances. A grievant and Grievance Representative
shall be allowed reasonable time to pursue a grievance during their regular tours of duty with
prior approval of their respective supervisors, provided that normal Departmental operations
shall not thereby be interfered with or interrupted. A grievance meeting at Step Three shall, to
the extent possible be held during the grievant’s tour of duty. The Grievance Representative
and/or the grievant must obtain prior approval from their respective supervisor(s) before
conducting meetings with each other or with other members while on duty, which approval shall
not be unreasonably withheld. The Grievance Representative shall be allowed reasonable time,
as approved by the supervisor, during the Representative’s regular tour of duty, to conduct a
proper investigation of each grievance, which approval shall not be unreasonably withheld. The
Grievance Representative may, with seventy-two (72) hours advance supervisory approval, flex
his or her regular shift hours to perform duties related to the processing of grievances. Such
supervisory approval shall not be unreasonably withheld. The time off so allowed the Grievance
Representative shall be charged to the time allotted under Section 4.12 of this Agreement. The
withholding of such approval shall result in an automatic, equivalent extension of the time limits
within which a grievant must appeal the grievance or have it heard. The Township shall not
incur any overtime expense as a result of this provision. Grievance meetings will be held at

mutually agreeable times.

ARTICLE é
MANAGEMENT RIGHTS

Section 6.1 Management Responsibilities. The Lodge recognizes the right and authority of the
Township, subject to the restrictions, modifications, and limitations of this Agreement, to
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administer the business of the Township. In addition to other functions and responsibilities
which are required by law, the Lodge recognizes that the Township has and will retain the full
right and responsibility to direct the operations of the Department, to promulgate reascnable
rules and regulations and to otherwise exercise the prerogatives of management, which more
particularly include, but are not limited to, the following:

Al To manage and direct its employees, including the right to select, hire, promote,
transfer, assign, evaluate, layoff and recall or to reprimand, suspend, discharge or
discipline for just cause to maintain order among employees;

B. To manage and determine the location, type and number of physical facilities,
equipment, programs and the work to be performed;

C. To determine the Department’s goals, objectives, programs and services and fo
utilize personnel in the manner designed to effectively meet these purposes.

D. To determine the size and composition of the work force in the Township's
organizational structure, including the right to relieve employees from duty by

layoff or job abolishiment;

E. To determine the hours of work and work schedules required to most efficiently
operate;
F. To determine when a job vacancy exists, the duties to be included in all job

classifications and the standards of quality and performance to be maintained;

G. To determine the necessity to schedule overtime and the amount required thereof;
H. | To maintain the security of records and other important information,

L To determine the overall budget;

. To maintain and improve the efficiency and effectiveness of the Township’s

operations; and
K. To determine and implement necessary actions in emergency situations.

Section 6.2 Matters Bargained and Notf Bargained. The exercise of the foregoing powers
rights, authority, duties and responsibilities, the adoption of reasonable policies, rules and
regulations and practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the express terms of this Agreement. The
Township is not required to bargain with the Lodge during the term of this Agreement on
subjects reserved te its management and direction, except as affect wages, hours, terms and
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conditions of employment and the continuation, modification or deletion of a provision of this

Agreement.

ARTICLE 7
WAIVER IN CASE OF EMERGENCY

Section 7.1 Waiver. In cases of emergency declared by the Township Board of Trustees, the
Township Administrator, or the Chief, resulting from acts of God or civil disorder, the following
conditions of this Agreement shall automatically be suspended for the duration of the

cmergency.

1. Time limits for filing or responses o grievances,

2. Selected work rules and/or agreements and practices relating {o the assignment of
all members.

Section 7.2 Termination. Upon the termination of the emergency, grievances shall be
processed in accordance with the provisions outlined in the Grievance Procedure and, where
applicable, shall proceed from the point in the Grievance Procedure to which the grievance(s)

had properly progressed.

ARTICLE §
CORRECTIVE ACTION

Section 8.1 Discipline for a Cause. No member shall be reduced in pay, suspended, discharged
or otherwise disciplined except for just cause. This section does ot apply to members while in

their probationary period.

Section 8.2 Progressive Disciplinary Action. The Township agrees to follow the principles of
progressive disciplinary action. For minor offenses, oral and/or written reprimand(s) will
precede suspension(s) or discharge. For intermediate offenses, written reprimand(s) or
suspension(s) will precede discharge. For offenses of a serious nature the Township may take
disciplinary action up to and including discharge for the first offense. An accumulation of
offenses may warrant more severe disciplinary action than a first offense. Whenever a member
reasonably believes that a meeting or conference with a supervisor may result in disciplinary
action, the member may request the presence of the Grievance Representative.

Section 8.3 Appeals. Non-probationary members may elect to appeal a decision of the Board
of Trustees to tmpose a suspension or a removal either to Common Pleas Court as provided by
law, or directly to arbitration, with the approval of the Lodge President, as provided in Section
5.7 of this Agreement. In the event an appeal is taken to the Common Pleas Court, as provided
by law, the member is precluded from electing to take any appeal to arbitration. In the event that
a member appeals the findings of the Board of Trustees to arbitration, the member shall be
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precluded from pursuing any appeal to the Common Pleas Court, except as provided in Ohio
Revised Code Chapter 2711,

Section 8.4 Duration of Disciplinary Records. In the event of no intervening disciplinary
action against the member, the following shall apply: minor reprimands (which the Chief may
record) will cease to have force and effect no more than one (1) year from date of issuance.
Written Reprimands will cease to have force and effect after no more than eighteen months (18)
from the date of tssuance; and records of suspensions will cease to have effect no more than two

(2) years from the date of issuance.

Disciplinary records which cease to have force and effect shall, upon a member's request to the
Township Administrator, be placed in a "dead" file, but kept on record as required by state faw.
All other copies of such disciplinary records shall be destroyed.

Section 8.5 Review of Personnel Files. [f a request is made to inspect and/or copy records
within a member's personnel! file pursvant to Section 149.43 of the Ohio Revised Code, and the
Township intends to comply with the request, the Township shall first, provide notification to
the member of the nature of the request. The member shall have the opportunity to take any one
or more of the following actions within one business day (24 hours) of receiving notification: 1)
insure that any material within the member's personnel file, which is subject to removal from the
file under any provisions of this Agreement or by any other applicable law, is removed prior to
the Township's compliance with the request; 2) protest the Township’s intended compliance with
the request by filing a writien letter of protest with the Township Clerk, which letter of protest
shall be the considered prior to the Township's compliance with the request; and/or 3) pursue any

available legal remedy.

Section 8.6 Inaccurate Documents. Should any member have reasons to believe that there
are inaccuracles in documents contained in his or her file, the member may notify the Chief in
writing of the alleged inaccuracy. Material will be removed from the file and placed in a
confidential Township file uatil the material can be legally destroyed when a member's claim
that it is inaccurate, irrelevant, untimely or incomplete is verified and sustained by the Chief.
The member shall also have the right to submit a written statement detailing the member's
objections to the materials in question. If such a statement is prepared, it shall be attached to the
material objected to by the member. In the alternative, the member may pursue the remedies
under the Grievance Procedures, except that performance evaluations may not be grieved beyond

the Trustee level.

Section 8.7 Copies of Records of Disciplinary Action. A copy of any record of disciplinary
action, which has been placed in the member’s personnel file; shall be provided to the member at
the time of its placement. Unfounded citizen's complaints and zanonymous charges shall never be

placed in the member's personne! file.

Secction 8.8 Private Action. The Township agrees that, to the extent permitted by Jaw, all
disciplinary procedures shall be cairjed out in private and in a business-like manner. Any




member in disagreement with the action taken by the Township may file a grievance in
accordance with the Grievance procedure contained in this Agreement.

Section 8.2 Complaints. When a citizen complaint {including anonymous complaints) is filed
later than thirty (30) days after the date of the event complained of, and where the complaint, if
true, would not constitute a criminal offense, such complaint shall be classified as unfounded.

The member shall be notified of the complaint and such disposition.

Section 8.10 Compliments. When a citizen compliment is received by the Township, the
compliment will be recorded on a compliment form developed by both the Township and the
Lodge. This compliment will then be placed in the member’s personnel file.

ARTICLE 9
PROBATIONARY PERIODS

Section 9.1 Initial Probation. Upon appointment as a Police Officer, a member will be
required to successfully complete a probationary period. The probationary period shall begin on
the first day for which the member receives compensation from the Township and shall continue
thereafter for a period of three hundred sixty-five (365) days or three hundred sixty-five (365)
days after certification as a peace officer, whichever is later. A probationary member may be
terminated at any time during this probationary period and shall have no recourse to the
arbitration procedure concerning probationary termination, nor may the member appeal such
termination in the Court of Common Pleas pursuant to Section 505.491, ef seq. of the Ohio

Revised Code.

Section 9.2 Extension of Police Officer Probationary Period. The Township may, from time
to time and in its sole and absolute discretion, extend a member's probationary period beyvond the
termm set forth in Section 9.1 of this Agreement; provided, however, that all extensions shall only
be done upon the written approval of the Lodge and the member. In the event of such extension,
the member shall continue as a probaticnary member for such time or times as agreed to by the
parties, without interruption of Step progression. During an extended probationary peried, the
member may be terminated at any time, and the member shall have 1o recourse to the arbitration
procedure concerning probationary termination, nor may the member appeal such termination in
the Court of Common Pleas pursuant to Section 505.491 et seq. of the Ohio Revised Cade.

Section_9.3 Promotional Probation. A newly promoted member will be required to
successfully complete a probationary period in such member's newly appointed rank. The
promotional probationary period for a newly promoted member shall begin on the effective date
of the promotion and shall continue thereafter for a period of three hundred and sixty-five (365)
days. A newly promoted member, who evidences unsatisfactory performance, may be returned
to the member's former rank at any time during the second half of the memiber's probationary
period, provided that the member shall be reinstated to the former rank and wages held by such
member immediately prior to the promotion, with full credit for service being given for time
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served during the promotional probationary period. If so returned, the member shali have no
recourse to the Arbitration Procedure to challenge the reinstatement action.

Section 9.4 Extension of Promotional Probationary Period. The Township may, from time
to time and in its sole and absolute discretion, extend a member's promotional probationary
period beyond the term set forth in Section 9.3 of this Agreement; provided, however, that all
extensions shall only be done upon the written approval of the Lodge and member. In the event
of such extension, the member shall continue as a probationary member for such times or times
as agreed to by the Township and the Lodge without interruption of Step progression. During an
extended probationary period, the member, who evidences unsatisfactory performance, may be
returned to the member's former rank at any time, provided that the member shall be reinstated to
the former rank and wages held by such member immediately prior to the promotion, with full
credit for service being given for time served during the promotional probationary period as
extended., If 0 returned, the member shall have no recourse to the Arbitration Procedure to

chellenge the reinstatement action.

Section 9.5 Promotional Evaluation. The Township will conduct at least one performance
evaluation every ninety (90) days after a member’s promotional appointment. This evaluation
shall measure the member's fitness to continue in the position.

ARTICLE 10
PROMOTIONS

Section 10.1 Promotional Appointment. All appointments to the rank of Sergeant shall be
filled by promotional appointment of Police Officers within the Department, as provided iu this

Article.

Section 10.2 Posting Period. Whenever a vacancy in the rank of Sergeant occurs, the Chief
shall, within ten (10} days of the vacancy, post a notice advising officers when applications will
be accepted to fill the vacancy, There shall be a fifteen (15) day posting period for receipt of
applications.

Section 10.3 Eligibility. To be eligible to receive consideration for promotional appointment to
the rank of Sergeant, a Police Officer must have af least five (5) years of service as & full-time
Police Officer in the Department as of the time the posting period is closed.

Section 10.4 Use of Examination: Temporary Appointment. Provided that at least two (2)
Police Officers apply and are eligible for promotional consideration, an examination process
shall be conducted to select an appointee to the vacant position. If there are not at least two (2)
eligible Police Officers who apply, the Chief shall assign the most senior police officer who
volunteers to serve out of rank in an acting capacity as a Sergeant uatil a promotional
appointment can be made pursuant to the provisions of this Article.
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Sectior 10.5  Promotional Examination Components, The Promotional Examination shall
consist of a written competitive examination component and an oral review hoard component.

Section 10.6  Independent Consultant. The Trustees shall engage the services of an
independent testing consultant to administer the examination process. This consultant shall be
responsible for preparing a written examination, which is job-related and valid.

Section 10.7 Writien Examination. The written examination shall be administered, with due
notice to the eligible applicants, no later than sixty (60} days after the close of the posting period.
At least sixty (60) days prior to the conducting of the written examination, each applicant shall
be provided notice of the source material from which the examination questions are prepared.
At least two (2) copies of each source material will be made readily accessible to the applicants
for their review. The written examination shall constitute fifty percent (50%) of the total test
score. Following the written examination, the applicants may participate in an oral board; such
oral board scores shall constitute fifty percent (50%) of the total score.

Section 10.8 Oral Review Board. Within thirty (30) days after the written examination the
Oral Review Board shall be convened and interview all eligible applicants.

The Oral Review Board shall be comprised of three qualified individuals. Two members shall be
employed in the rank of Sergeant or above in comparable police departments in Ohio. One of
the members shall be appointed by the Chief while the other shall be appointed by the Lodge
President. The third member shall be a community leader employed in a position of trust and
authority within the Township, The Board of Trustees shall appoint the third member.

Prior to the interviews, the Chief shall prepare a written packet of information for each applicant.
The packet shall list each applicant's job experience work history and seniority. Prior to
submission of this packet to the Oral Review Board, each applicant shall be given the
opportunity to review and comment in writing upon the information in the packet.

After interviewing each candidate, the Oral Review Board shall prepare and certify to the
Trustees its selection of no more than three (3) candidates whom the Oral Review Board
menibers, by consensus or majority vote, find to be the best qualified for prometional
appointment from among the applicants participating in the Oral Review Board component.

[n making this selection, the Oral Board members shall consider each applicant's job experience,
education, history, and seniority as well as the skills, knowledge and abilities shown by the

applicant in the Oral Review Board interview.

Section 10.9 Appointment. The Trustees shall appoint a candidate certified by the Oral
Review Board for promotional appointment to the vacant Sergeant's position.

Section 10.10 Promotional Eligibility List. Provided that at least thres (3) candidates are
certified to the Trustees for promotional appointment, the names of those certified candidates not
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sclected for promotional appoeintment to the vacant Sergeant's position shall be placed on a
promotional eligibility list. This list shall be used by the Trustees to fill the next vacancy in a
Sergeant's position, which may occur within one year after certification is made to the Trustees

to fill the vacant Sergeant's position.

Section 10.11 Time Limits. The time limits set forth herein for the conduct of the examination

may be extended for good cause. However, every effort will be made to adhere to these time

[imits.

ARTICLE 11
ASSIGNMENTS AND TRANSFERS

Section 11.1 Posting and Filling Permanent Vacancies.

A.

Whenever a vacancy occurs in a permanent shift assignment, that agsicnment is to
be filled on a requested basis, unless the provisions of Section 11.2 of this
Agreement apply. -The Chief will post the vacancy and will fill the vacancy with
the most senior officer who applies for the vacancy. Notice of the vacancy, shall
be posted for five (5) calendar days. Members who have completed their
probationary period and who are interested in the position shall signify their intent
by submitting a request for the assignment to the Chief within five (5) calendar
days after the last day on which the notice is posted. Members who are on
vacation, sick leave, or other approved leave may permit ancther member to
timely submit an assignment request. An assignment is defined as the hours of
work and days off that apply to the assignment, Additionally, all shift assignments
will be subject 1o the bid process each January and those bid assignments will go

into effect in February.

Section 11.2 Filling Administrative Permanent Vacancies,

Al

Administrative changes in a member's permanent shift assicnment may be made
by the Chief to ensure the needs, interests, efficient, or effective operation of the
Department or to ensure the safety of the Officer or the public. The Chief may
effect these changes notwithstanding the existence of a requested assignment

change for that shift.

Absent extraordinary circumstances, no member may receive an administrative
permanent assignment change more often than once every calendar year,

Section 11.3 Temporarv Assignment and Shift Reassignment.

Al

A temporary assignment, including shift reassignments, shall not exceed thirty
(30) days, except in extraordinary circumstances, in which case the Chief shall
provide written notice to the member explaining the need for such extension.
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Temporary assignments may be made by the Chief based upon the needs,
interests, efficient, or effective operation of the Department or to ensure the safety
of the Officer or the public. Temporary assignments may be effected by the Chief
at his or her option, either on a requested or on an administrative basis.

B. A member receiving a temporary assignment, including shift reassignment, shall,
if possible, receive written notice of the temporary assignment at least seven (7)
calendar days prior to such assignment, unless the member requests the temporary

assignment,

C. Upon completion of the temporary assigniment, the member shall be returned to
the permanent assignment, which was held immediately prior to the temporary

assignument.

Section 11.4 Protest of Assignment Change. A members who believes that he or she has been
improperly treated, in connection with a requested or administrative permanent or temporary
assignment change, may invoke the Grievance and Arbitration Procedure in accordance with this
Agreement.  Probationary members may be permanently or temporarily assigned to an
assignment if no other member requests that assignment.

ARTICLE 12
LAYOFF AND RECALL

Section 12.1 Notification to Lodge. In case the layoff of members is anticipated, the Township
shall notify the Lodge of the impending layoff. The Township and the Lodge shall meet to

discuss possible alternatives.

Section 12.2  Lavoff Notice. Affected members shall receive notice at least twenty-eight (28)
calendar days prior to the effective day of layoff. The notice shall specify the reason{s} for the
layoff, whether the layofl is to be of a permanent nature (more than one year's duration), a
statement advising the member to maintain a current address with the Township and a statement
advising the member of the member's reinstatement rights consistent with this Article.

Section 12.3 Lavoff Order. The Township shall determine in which rank(s) layofi(s) will
occur. Where layoffs of members in a particular rank are necessary, such members shall be laid
off in the order of seniority within a rank, beginning with the least senior and progressing to the
most senior, up to the number of members that are to be laid off. A member in a higher rank
with more Departmental seniority may displace a less senior member in the next lower rank, and
in succeeding lower ranks, until the youngest member in point of service is laid off. In all cases
members who bump into a lower rank shall be entitled to the highest salary step established for
that particular rank into which the member bumps.

Section 12.4 Recall List. Members who are laid off shall be placed on a recall list for a period
of two (2) years. If there is a recall, members who are still on the recall list shall be recalled, in
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the inverse order of their layoff, provided they are presently qualified to perform the work in the
job classification to which they are recalled without further training or certification.

Section 12.5 Notice of Recall. Notice of recall listing a date for the member to retumn to duty
shall be sent to the member by certified mail with a copy to the Lodge. The Township shal! be
deemed to have fulfilled its obligations by mailing the recall notice by certified mail, return
receipt requested, to the last mailing address provided by the member. The recalled member
shall have ten (10) calendar days following the date of delivery of the recall notice to notify the
Township of the member's intention to return fo duty and shall have ten (10) calendar days
following the date delivery of the recall notice in which to report for duty, unless a different date
for returning to duty is otherwise specified in the notice.

Section 12.6 Effect of Recall. A member who is recalied from layoff shall suffer no loss of
seniority or break in service for the time during which the member was laid off, provided that the
member is recalled and timely returns to work during the duration of the recall list. However, a
member shall receive no service credit for time spent in layoff. A member who is recalled from
layoff during the duration of the recall list shall retum to the step commensurate with the
member's years of service, but not necessarily to the member's former rank, shift and/or
assignment. If, during the two (2) year duration of the recall [ist, a member is recalled to a rank
lower than that previously held at the time of the layoff, then should the member's former rank
be reestablished and become available during the two (2) year duration of the recall list, such
member shall be entitled to appointment to that rank. If a rank is reestablished and becomes
available and there 1s more than one member who previously held such rank, then the
appointment shall be based upon seniority m that rank. In all cases, a member's right to
anpointment to any rank shall expire upon the expiration of the recall list. Furthermore, this right
of appointment shall not be construed as a requirement on the part of the Township to reestablish
any rank or as a limitation of the Township's right to determine the adequacy of the work force
and the organizational structure of the Police Department.

Section 12.7 Department Abolishment. Should the Township abolish the Police Department,
the Township will make every effort to secure employment for members with another law
enforcement agency or agencies within Franklin County. For any member for whom the
Township is unable to secure such employment, the member will continue to receive the same
wages and benefits from the Township that he or she was receiving at the time of the
Department's abolishment, Such wages and benefits will continue for a period of three (3)
months from the date of abolishment. During this three (3) month period, the Township will
confinue to pursue employment for the members.

ARTICLE 13
LABOR RELATIONS MEETINGS

Section 13.1 Labor Relations Meetings. In the interest of sound labor relations, a Labor
Management Committee shall investigate, study, and discuss possible solutions to mutual
problems affecting labor and management relations. The Labor Management Committee shall be
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made up of three (3) members elected by the bargaining units and an zalternate, the Township
Administrator, the Chief, the Captain and an alternate as well as an ex-officic member from the
Lodge. Meetings shall be held quarterly uniess otherwise agreed and the Committee Chair shall
be rotated quarterly between the Lodge and the Township. Members shail suffer no loss of pay
for time spent in Labor Relations meetings. A member may attend during regular working hours
without loss of pay. A member may also, with seventy-two (72) hour's advance supervisory
approval, flex his or her work hours to attend such meetings. This supervisory approval shall not

be unreasonably withheld.

Section 13.2 Agenda. An agenda will be furnished at least five (5) working days in advance of
tke scheduled meeting with a list of the matters to be discussed in the meeting. The parties may
mufually agree to add item(s) to the agenda with less than five (5) working days notice. The

purpose of such meeting shall be to:

Al Discuss the administration of this Agreement;

B. Notify the Lodge of changes made by the Township which affect members;

C. Discuss the grievances which have not been processed beyond the final step of the
grievance procedure, but only when such discussions are mutually agreed to by
the parties;

D. Disseminate general information of interest to the parties;

E. Give the Lodge representatives the opportunity to share the views of their

members on topics of interest 1o both parties; and
F. Consider and discuss health and safety matters relating to members.

Section 13.3  Special Meetings. If special labor relations meetings have been requested, and
mutually agreed upon, they shall be convened as soon as practicable.

Section 13.4 No Authorify. Labor Management Committee meetings are not intended to be
negotiation sessions to alter or amend the basic Agreement. No party shall be required to
continue meeting after the second hour unless by consensus of the committee members.

Section 13.5 Resolution of Matiers. Matters resolved by the Labor Relations Committee shall
be reduced to written form and signed by authorized representatives of the Township and the
Lodge. The parties may use Memoranda of Understanding to reference such resolutions.
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ARTICLE 14
NO STRIKE/NO LOCKOUT

Section 14.1 No Strike. The Lodge recognizes that state law prohibits members from engaging
in a strike. In recognition of this prohibition, the Lodge shall meet any obligation imposed upon

it by state law,

Section 14.2 No Lockout. The Township recognizes that it is prohibited from instituting a
lockout of members. The Township shall meet any obligations imposed upon it by state law.

Section 14.3 Remedies. Each party also reserves its remedies under Qhio Revised Code
Chapter 4117.

ARTICLE 15
WAGES

Section 15.1 Hourly Wage Rates.

A, The following wage rates are effective by rank and step upon the first day of the pay
period which includes May 1, 2009: [2% increase] {Township to Supply Rates]

Step A B C D

Police Officer Howrly
$17.74 $20.16 $22.50 $25.32

Annually

$36,899.20 | $41,944.03 $46,802.50 $52,658.11

Sergeant Hourly

L$27.34 $29.35 B

Annually
$56,867.20 | $61,048.00

B. The Pay rates set forth in paragraph (A} of this Section reflect a sixteen percent (16%)
rank differential between Police Officer Step "D" and Sergeant, Step "B".

Section 15.2 Pav Plan Administration. The "A" Step shall be the minimum rate and shall be
the hiring rate for Police Officers. Advancement from the "A" Step to the "B" Step shall occur
upon completion of one (1) year. Advancement from the "B" Step to the "C" Step shall occur
upon the completion of one (1) year and advancement from “C” Step to the “D” Step shall occur
upon the completion of one (1} additional year. When a member is promoted to the rank of
Sergeant, the pay rate shall be the rate provided for such rank.

Step “A” for Sergeants 1s 8% above Step “D” of the Police Officer. This is the entry rate of pay
for the rank of Sergeant and is applicable during the probationary period for Sergeant. At the
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completion of six (6) months of the probationary period a Sergeant moves to Step B (16% above
Step "D" of the Police Officer).

Section 15.3 Application of Pay Rates. The rates of pay set forth in Section 15.1 are based on
full-time employment of forty (40) hours in a work week, eighty (80) hours in a bi-weekly pay
period, and two thousand eighty (2,080) hours annually, and shall be used to calculate wages for

hours in paid status for the appropriate pay range and Step.

Section 15.4 Working Out of Rank. Any member who is designated by the Chief to perform
the duties of a Sergeant shell be paid at Step "A" of the Sergeant's wage rate for all hours during
which the member performs such duties.

Section-15.5 Reinstatement from Authorized Leave. Time spent on authorized leave shall be
credited for purposes of step advancement and shall not constitute a break in service.

Section 15.6 Return to Duty. When a member returns to duty in the same rank after a
separation from the Township service of not more than one (1) year, which separation was not
due to discreditable circumstances, the member shall be reinstated to the same step as at the time
of separation. The member shall also serve thereafter for the amount of time as would be
required for advancement to the next higher step, with credit being given for time previously

served prior to the separation.

Section 15.7 Longevitv. The Township agrees to pay each member longevity in the amount of
one hundred doltars ($100.00) for each year of service up to a maximum of twenty five (25)
years of service. The total longevity pay shali be divided by the number of pay periods for one
year, and then shall be added to the wage of each member.

Section 15.8 Pay Statements. The Township will provide each member with statement(s) each
pay period listing as a minimum the following information: detes of the pay period; gross wages
earned for the pay period; year-to-date gross wages; taxes deducted by each taxing authority for
the pay period; year-to-date taxes deducted by each taxing authority, PERS-LE payments for the
pay period; year-to-date PERS-LE payments; any other deductions by source for the pay period;
any other year-to-date deductions by source; Jeave accruals for the pay period; and year-to-date

leave aceruals.

Section 15.9 Special Service Compensation. Any member who serves in an additional duty as
well as his or her permanent assignment shall receive one (1) hour of overtime for each shift
spent performing that duty. Such duties shall include Field Training Officers and Firearms
Iastructors. This will include the entire field training program.
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ARTICLE 16
PENSION PICK-UP

Section 16.1 Pension Pick-Up. The Township will maintain a fringe benefit "piclk-up” of the

member contribution to the Public Employees Retirement System (Law Enforcement)
(hereinafter referred to as "PERS-LE") under the following terms and conditions:

A.

The amount to be picked up on behalf of each member shall be ten and one tenth
percent (10.1%) of the member's earned compensation. Should the member
contribution to PERS-LE increase during the term of the Agreement, the
Township shall pay any increased amount to a maximum percentage of twelve
percent (12%). The member shall pay any increase beyond the percentage
maximum for which the Township is responsible.

Picked-up member contributions shall be designated as Public Empioyee
Contributions to PERS-LE and shall be in liew of statutorily required
contributions to PERS-LE by each member.

The provisions of this pension "pick-up" plan shall apply uniformly to all
members, and no member shall have the option to elect a wage increase or other
penefit in lien of the payment provided for herein. The Township will, in
reporting and making remittance to the PERS-LE, report that each member's

contribution has been made as provided by statute.

The sums to be paid hereunder by the Township on behalf of the member are not
to be considered additional salary or wages and are not to be treated as increased
compensation. For purposes of computing a member's eamings or basis of a
member's contributions to the PERS-LE, the amount paid by the Township on
behalf of the member as such member's statutory obligation is intended to be and
would be considered as having been paid by the member in fulfillment, whether in
whole or in part, as the case may be, of the member's statutory obligation.

The parties further agree that a member's salary for purposes of (1) determining
the contribution base for confributions to the PERS-LE and (2) determining any
sick leave, severance, vacation, disability pay and any other benefits which are
determined by reference to the member's rate of pay, shall consist of only the
member's cash salary as set forth in Section 15.1, of this Agreement, without
regard to the amount of the contribution to PERS-LE paid by the Township in lieu
of payment by the member pursuant to this Article 16.

The parties recognize and agree that the Township has obtained approval for the

use of this fringe benefit pension pick-up from PERS-LE and, if required by
PERS-LE, from the Internal Revenue Service. In the event PERS-LE will not
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accept this "pick-up" plan in its present form, then the parties agree that this
Article 16 is void, and the Township will utilize the statutory method for
employee contributions to PERS-LE pursuant to Section 145.47 of the Ohio
Revised Code. [tis acknowledged and understood that the Township has made no
representations as to the effects of this pension pick-up on any member's
retirement benefits or [evel of taxable income.

ARTICLE 17
HOURS OF WORK AND OVERTIME

Section 17.1 Definition. The standard workweek shall consist of forty (40) hours based on
consecutive work days and consecutive days off. The wage ranges prescribed in the pay plan for
the respective classes of positions are based upon an average workweek of forty (40) hours and a

work year of 2,080 hours.

Section 17.2 Overtime, Members shall be compensated at straight time rates for all hours in
paid status, except that all hours in paid status in excess of forty (40) hours in a work week shall
be compensated at a rate of time and one-half (1 1/2). No member shall be paid for overtime
work which has not been authorized by a supervisor. "Paid status” shall include work hours as
well as all hours in paid status while on any approved paid leave, including holiday, vacation,

injury and military, except sick leave.

Section 17.3 Call in Pay/Court Pav. When a member is called back for work by the Chief or
designee on hours not abufting such member's regular shift hours, the member shall be paid or
credited with a minimum of three (3) hours at the appropriate rate of pay. This provision shall
apply to members called in to off duty court appearances. A member called back on his or her
second day off shall be compensated at two (2) times his or her regular rate of pay for a

minimum of three (3) hours.

Section 17.4 Compensatory Time. In lieu of payment for overtime worked, a member may
elect to receive compensatory time off. Members may accumulate a maximum of two hundred
(200} hours compensatory time at any one time. Compensatory time off will be scheduled by
mutual agreement and may be taken in multiples of one (1) hour. Once each calendar year on the
member's anniversary date, a member may elect to convert to cash payment his or her
accumulated, unused compensatory time. If the member requests to receive payment of this
unused compensatory time, the member will be paid at this designated time, but will be paid for
no more than one hundred and twenty (120) hours.

Section 17.5 Separation Payout. Upon separation from employment with the Township for
any reason, members shall be entitled to compensation at their current rate of pay for accrued

and unused compensatory time.

Section 17.6. Survivor Benefits. When a member dies while in paid status in the Township's
service, any unused compensatory time to his or her credit shall be paid in lump sum to the
surviving spouse or secondarily to the estate of the deceased.

24



Section 17,7 Special Dutv. Special duty is defined as employment by a separate and
independent employer of 2 member performing law enforcement or related activities under
provision whereby the Division: (1) requires the members be hired by a separate and independent
employer to perform such duties; (2) facilitates the employment of a members by a separate and
independent employer; or (3) otherwise affects the conditions of employment of the member by a
separate and independent employer. If a member, solely at the member's option, agrees to be
employed on special duty, the hours the member is employed by a separate and independent
employer in law enforcement or related activities shall be excluded by the Township in the
calculation of the hours for which the member is entitled to overtime compensation.

The speciai duty rate shall be established by the Chief with input and agreement from the Labor
Management Committee. If the Chief and the Committee are unable to agree upon the special
duty rate, the current special duty rate will remain in effect.

Section 17.8 Substitution (Trading) of Time, If a member, with the approval of the member's
supervisor and solely at the member's option, agrees to substitute during scheduled work hours
for another member of the same rank, the hours the member works as substitute shall be
excluded in the calculation of hours which the member is entitled to overtime. The Division is
permitted, but not required, to keep a record of the hours of the substitute work.

ARTICLE 18
TUITION REIMBURSEMENT

Section 18.1 Approval. Tuition cost, up to a maximum of nine (9) credit hours per quarter, for
a course of education at a state accredited school or institute, if approved by the Chief as law
enforcement related, shall be reimbursed in full to the member by the Township, provided that
the member obtains either a passing grade or at least a "C" or better in a course with a letter
grade. All course work subject to reimbursement shall have prior approval of the Chief. If'the
Chief disapproves a credit course, the member may appeal to the Board of Trustees at its next
regular meeting. The decision of the Board of Trustees shall be final and binding, The rate of
reimbursement shall not exceed the Ghio State University Freshiman quarterly rate.

Section _18.2 Funds. Any financial assistance from any govermmental or private agency
available to a member, whether or not applied for and regardless of when such assistance may
hzve been received, shall be deducted in the entire amount from the full tuition reimbursement
the member is eligible for under this Article. If 2 member's tuition is fully covered by another
governmental or private agency, then the member is not entitled to payment from the Township.

Section 18.3 Reimbursement. A member will be reimbursed the appropriate amount of tuition
upon submitting legible copies of the paid tuition receipt and grade report to the Chief.
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Section 18.4 Attendance. All courses must be completed during off duty time. Any situation
which, in the discretion of the Chief, would require a member's presence on the job shall take
complete and final precedence over any time scheduled for courses.

ARTICLE 15
INJURY LEAVE

Section 19.1 Injury Leave. Any member whe is injured or disabled while in the performance
of the member's duties under such circumstances as would cause such injury or disability to be
compensable under the Workers' Compensation Law of the State of Ohio, shall be compensated
at the member's straight-time hourly rate for the period of disability and/or injury, but not to
exceed seven hundred (700) hours per injury, provided the extent of the njury or disability
prevents such member from performing normally assigned duties, including light duty where
available. Members injured on the job shall file an official Township injury report and
reimbursement agreement with the Chief as soon as possible following the injury.

On a case by case basis, as approved by the Township Trustees for good cause, injury leave may
be extended up to a total of 2,080 hours per injury. The Trustees' decision in regard fo injury

leave extension is not subject to arbitration.

Section 19.2  Application Procedure. To apply for benefits under Section 19.1, written
application shall be made to the Chief accompanied by a certificate from a physician, stating that
the member is unable to work and that such disability is the result of or is connecied with the
duties of the member. The Township may approve or reject the application, and in doing so
may require examination by a physician of the Township's selection.

Section 19.3 Coordination with Workers' Compensation. As a condition for receipt of injury
leave benefits, a member shall first make application for Workers' Compensation benefits.
Pending a decision by the Township, an injured member may be carried on sick leave, vacation
leave, or compensatory time, which leave shall be restored to the member's credit on certification
by the Township that the injury leave has been approved. If, after approval of injury leave, the
Township reasonably believes that the member is capable of performing normally assigned
duties or light duty if avallable, then the Township shall notify the member and cancel injury

leave.

Section 19.4 Remitiance of Award. Copies of all workers' compensation applications shall
be submitted to the Chief. The member shall endorse over to the Township any and all wage and
salary benefits awarded to the member by the Ohio Bureau of Workers' Compensation which
extends over the same time period for which the member is granted injury leave. In compliance
with the Rules and Regulations of the Ohio Bureau of Workers' Compensation, a member shall
execute a written agreement reflecting the provisions of this paragraph prior to an award of

injury leave,

ars



Section 19.5 Extended Leave. In the event a member uses all injury leave time, and is still
unable to return to active duty, the member may, with the approval of the Chief, use any
accumulated paid leave time to which the member is otherwise entitled.

Sectipn 19.6 Claim Denied. In the event an on duty injury leave claim is disaliowed by the
Bureau of Workers' Compensation or the Industrial Commission of Ohio, the member shall be
charged with all time lost from work, against the member's accumulated sick leave time. I the
member does not have accumulated sick leave to cover either all or part of the time off, then any
moneys paid to the member by the Township as injury leave under this Article shall be repaid by
the member to the Township, or at the option of member, the absence may be charged to any

other accumulated paid leave.

Section 19.7 Required Certificate. When requested by the Chief, after each thirty (3¢) days of
injury leave, a member shall submit to the Chief a certificate from a physician verifying proper
use of injury leave and providing an estimated date of return to work, if known.,

ARTICLE 20
SICK LEAVE

Section 20.1 Sick Leave Acerual. A member shall accrue without limit sick [eave with pay at
the rate of ten (10) hours for each completed calendar month. No sick leave credit shall accrue
for any pay period in which the member is off duty and not in paid status more than eight (8)
hours of regularly scheduvled work. No unearned sick leave may be granted to any member,
except as provided herein. Sick leave may be approved in multiples of one (1) hour,

Section 20.2 Use of Sick Leave. Sick leave with pay may be granted upon the approval of the
Chief, or designee, only for the following reasons:

A, Sickness of the member,

B. Injury to the member where such injury is incurred in the performance of
employment other than the member's employment with the Township.

C. Medical, dental or optical consultations or treatment of the member.
D. Sickness af a member of the immediate family which requires the presence of the
member. The Chief may require a medical certificate from a licensed practitioner

to verify this use of sick time. For purposes of this Section, "immediate family" is
defined to include spouse, child, or parent,

E. Pregnancy-related and childbirth-related matters.

Section 20.3 Certification of Sick Leave. The Chief or the Board of Trustees may require
evidence as to the adequacy of the reasons for any member's absence during the time which sick
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leave is requested, including a cerfificate from a licensed practitioner verifying proper use of sick
leave.

After each thirty {30) days of sick leave, a member must submit to the Chief a certificate from a
licensed practitioner verifying the proper use of sick leave use and providing an estimated date of

return to worlk, if knowr

Section 20,4 Payment for Unused Sick Leave. Upon permanent service retirement from the
Township after at least seven (7) years full time service with the Division or upon death, a
member, or if applicable, the surviving spouse, or secondarily, the member's estate, shall be paid
for one-half (1/2) the value of the member's accrued but unused sick leave, provided that the
maximum amount paid shall not exceed one thousand two hundred (1200) hours of such leave.
Upon resignation or upon disability retirement from the Township after at least seven (7) years
full-time service with the Division, a member shall be paid for one-half (1/2) the value of the
member's accrued but unused sick leave, provided that the maximum amount paid shall not
exceed five hundred (500) hours of such leave. Notwithstanding the above, as to a member who
is killed in the line of duty, the member's surviving spouse, or secondarily, the member's estate,
shall be paid all of the member's accrued but unused sick Jeave. Payment shall be based upon the
member's straight-time rate of pay at the date of retirement, death, or resignation. The amount so
paid shall constitute payment in full for all accrued but unused sick leave credited to the member.

Section 20.5 Weliness Pavment. Any member who works three (3) consecutive months
without use of sick leave shall be granted twelve (12} hours of vacation leave. The posting of
such vacation shall occur on May 1st, August 1st, November 1st and Febroary 1st, when

appropriately earned.

ARTICLE 21
VACATION

Section 21.1 Vacation Accrual. The following table shall be used to determine the amount of
vacation leave for each member:

Years of Service Amount of Vacation Leave
Upon completion of 0 year 80 hours (3.1 pet pay period)
Upon completion of 5 years 120 hours (4.6 per pay period)
Upon completion of 10 years 160 {6.2 per pay period)
Upon corapletion of 15 years 200 hours (7.7 per pay period)
Upon completion of 20 years 240 hours (9.2 per pay period)

| Upon completion of 25 years 230 hours (10.8 per pay period)

Section 21.2 Cenditions of Accrual. Members shall accrue vacation leave by pay period at
the annual rate set forth in Section 21.1, based upon total vears of active service. A member,
having no prior service credit as provided by Ohio Revised Code Section 9.44, may not use any
accrued vacation until completion of one (1) year of continuous active service, If a member is
credited vacation time in advance and subsequently leaves the employ of the Township, and then
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all advance vacation time shall be forfeited without compensation or payment. In the event the
member has used all or any portion of the advanced vacation time prior to the member's
separation, then any time so used shall be deducted from any moneys owed the member.

Section 21.3 Vacation Carryv-Over. A member may carry-over one time the annual amount of
vacation leave as established in Section 21.1 above. Vacation carry-over may be expanded by
additional days per vear, with the approval of the Chief. The balance of any unused vacation
leave shall, at the Township's option and in such number of hours as the Township may
determine, either be paid at the member's regular rate of pay the second pay period in December
or be permitted to be carried over into the following year.

Section 21.4. Separation Payout. A member in full-time status who is to be separated from the
Township service for any reason and who has unused vacation leave shall be paid in a lump sum
for such unused vacation leave in lieu of granting such member a vacation leave after the
memiber's last day of active service with the Township.

Seetion 21.5 Survivor Benefit. When a member dies while in paid status in the Township
service, any unused vacation leave to the member's credit shall be paid in a lump suin to the
surviving spouse or, secondarily, to the estate of the deceased.

Section 21.6 Leave Scheduling, Requests for vacation leave, compensatory time leave, and
holiday leave received by the Chief by February 1st of each year will be granted on the basis of
seniority consistent with the current policies. All other vacation leave shall be taken at such time
or times at the discretion of and as approved by the Chief. Vacation and compensatory time
leaves shall be taken in multiples of one (1) hour. Heliday leave shall be taken in multiples of

gight (8) hours.

More than one membesr on the same shift may be on vacation leave at one time, as approved by
the Chief.

ARTICLE 22
HOLIDAYS

Section 22.1 Paid Holidavs. In addition to the member's regular rate of pay, 2 member shall be
entitled to eight (8} hours of holiday credit for each of the following legal holidays which shall

occur at the following times:

1. New Year's Day January I

2. Martin Luther King Day 3rd Monday in January

3. President's Day 3rd Monday in February

4. Memorial Day The last Monday in May

5. Independence Day July 4

6. Labor Day The first Monday in September
7. Columbus Day The Second Monday in October
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8. Veterans Day November 11
Thanksgiving Day 4th Thursday in November

10.  Christmas Day December 25

Section 22.2 Holiday Options. Holiday credit shall, at the option of the member, be paid or
used in one of the following three (3) ways:

A. Forty (40) hours of paid holiday leave (to be credited on January 1), taken at
mutually agreeable times, with an additional forty (40) hours of pay in a separate
check prior to December Ist.

B. Eighty (80) hours of paid holiday leave for the holidays throughout the year {to be
credited on January 1), taken at mutually agrecable times.

C.  Check for eighty (80) hours of pay in separate checks prior to December 1st.

D. The foregoing holidays shall be taken in the year in which they are earned and/or
credited. Holiday leave shall be taken in multiples of one (1) day. Any unused
holiday leave shall be forfeited without pay at the close of each calendar year.

Section 22.3 Prorated Payment and/or Credit for Holidays. A member who separates from
Township service for any reason and who is eligible for holiday payment will be paid any earned
but unpaid or unused holiday leave time. A newly hired member who qualifies for holiday time
other than on January 1 shall be credited and/or paid for those holidays remaining in that initial

calendar year.

Section 22.4 Repavment of Holiday Time. If a member is credited with holiday time and
subsequently separates employment with the Township, then all holidays occurring after such
separation shall be forfeited without compensation or payment. In the event the member has used
all or any portion of such holiday time prior to the member's separation, then the time so used
shall be deducted from any other moneys owed the member.

Section 22.5 Guarantee of Holidav Time. Each member is assured of having the option to
each receive at least one holiday off-duty. However, the Chief may rescind this guarantee when
an unexpected situation arises.

Section 22.6 Sixth Months Service Time. As provided in the O.R.C. Section 511.10, a member
must have at least six months full-time Township service prior to the month when the holiday
occurs to be entitled to holiday pay.
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ARTICLE 23
SPECIAL LEAVES

Section 23.1 Special Leave. In addition to other leaves authorized herein; the Board of
Trustees may authorize special leaves of absence with or without pay.

Section 23.2  Jurv Duty Leave. A member, while serving upon a jury in any court of record
will be paid the member's regular salary for each of the member's workdays during the pericd of
time so served. Upon receipt of payment for jury service, the member shall submit jury duty fees
to the Chief who will then deposit such funds with the Township Clerk. Time so served shall be

deemed active and continuous service for all purposes.

Section 23.3 Bereavement Leave. In the event of death of a member's spouse, son, daughter,
brother, sister, parent, father-in-law, mother-in-law, stepfather, stepmother, stepbrother,
stepsister, stepson, and stepdaughter, each member shall be entitled up to five (5) consecutive
work days for purposes of bereavement. In the event of death of a member's grandparent,
grandchild, great-grandparent, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
grandparent-in-law, half brother, half sister, and a person who stands in the place of a parent,
each member shall be entitled up to three (3) consecufive work days for bereavement purposes.

Section 23.4 Court Leave. Time off with pay shall be allowed members who are required to
attend any court of record as a witness for the Township in civil matters. Upon receipt of
payment for witness service the member shall submit witness fees to the Chief who will then

deposit such funds with the Township Clerk.

Section 23.5  Military Leave.  The Township military leave policy and procedures shall
conform to the applicable provisions in Chapters 5903 and 5923 of the Ohio Revised Code,
including provisions for military leave with full pay for members engaged on active military duty

and training.

ARTICLE 24
INSURANCE

Section 24.1 Life Insurance. The Township will provide a fully paid group life insurance
policy in the amount of $75,000.00 covering each member.

Section 24.2 Health Care, Dental and Vision Insurance. The Township shall continue to
provide group health care, dental and vision coverage including medical, major medical, and
prescription drug plan, dental and vision coverage comparable to the benefits that were in effect

January 1, 2010,
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The Township and the Lodge agree to establish a committee to share information regarding
health care, dental and vision insurance coverage including, but not limited to plan design and

employee contribution to premium.

As and for calendar year 2010, the following provisions apply to health insurance, dental
insurance, vision insurance, and the Employee Assistance Program (“EAP”) provided to

members and their families:

I.

(OS]

Effective January 1, 2010, the Central Ohio Health Care Consortium shall be the
health insurance provider; Delta Dental shall be the dental insurance provider;
V8P shall remain the vision insurance provider; and, Mount Carmel Health shall
remain the FAP provider. In regard to health insurance, the Trustees shall
continue to fund each individual member’s HRA as follows: for family coverage,

$4000.00; for single coverage, $2000.00.

The Township shall contribute the following Incentive for each member and
spouse towards the member’s HRA, provided that the member and/or spouse
complete a Voluntary Wellness Evaluation by December 31, 2009. The Incentive
is as follows: for an individual member, $500.00; for an individual member’s
spouse, $500.00; for an individual member who is a single parent and has family

coverage, $1000.00.

The HRA amounts for the Township and the member and the Incentive payment
for the Voluntary Wellness Evaluation is applicable to calendar year 2010.

Any remaining anthem HRA balances which a member has shall be carried over
to calendar year 2010. However, any remaining balance must be spent in 2010
for TRS qualified items, Effective Jamuary 1, 2010, the HRA offered by the
Central Ohio Health Care Consortium shall not have a carryover provision.

Effective January 1, 2010, the Township shall provide a Flexible Spending
Account which the member may use for IRS qualified expenses.

The Township shall pay premiums for health care, dental and vision coverage.
Effective January 1, 2010, and for the duration of calendar year 2010, each
member shall pay, by payroll deduction, six percent (6%) of the premium without
a physical or without participation in the Voluntary Wellness Evaluation.
However, if the member participates in the Voluatary Wellness Evaluation by
December 31, 2009, or submits proof of a comprehensive physical taken the
calendar year 2009 to the Township Administrator on a form mutually agreed to
by the Lodge and the Township by December 31, 2009, the member’s share of the
premiums shall be five percent (5%) effective January 1, 20106.



Section 24.3 Legal Services Plan. The Township will continue to provide a prepaid legal
service plan for all members, with the Township paying all premiums for coverage.

Section 24.4 Liability Coverage. Except as otherwise hereinafter provided, the Township shall
continue to provide professional liability coverage at such level ag is readily available at the
premium cost as paid in calendar year 2008, at no cost to the members. Notwithstanding the
foregoing, in the event applicable law, rule, or regulation requires the Township to reduce or
change the type of its present liability coverage, then the Township shall provide professional
liability coverage at such reduced amount or changed type at no cost to the members.
Furthermore, the Township may, if permitted by applicable law, rule, or regulation, delete all or
any portion of such coverage if the member is protected in a similar manner against loss, liability
claims and suits resulting from actions undertaken within the scope of a member's employment

as a constable for the Township.

Section 24.5 Change of Carriers. The Township retains the right to change insurance carriers
or self-insure for all or any portion of the Insurance coverage(s) provided by the Township,
provided that the level of benefits remain the same or are better than provided prior to the change
in carriers or the undertaking of self-insurance. The Township shall inform the Lodge prior to a

change in carrier or undertaking self-insurance.

Section 24.6 Lack of Coverage. The failure of any insurance carrier(s) to provide any benefit
and/or to carry coverage ior which it has currently contracted shall result in no liability to the
Township. Nothing in this Agreement, however, shall be construed to relieve any insurance
carrier from any liability it may have to the Township, Lodge, member or beneficiary of any

member.

Section 24.7 Availabilitv of Group Coverage. Group coverage for insurance benefits shall be
available to new members at such time as provided in the applicable insurance policies

maintained by the Township.

ARTICLE 25
UNIFORMS AND EQUIPMENT

Section 25,1 Uniforms and Equipment. The Township shall furnish all uniforms and
equipment required of members in the performance of their duties, with the exception of
underclothing and socks without cost to members. The Township shall reimburse up to one
hundred and ten dollars ($110) for each pair of footwear purchased by members as required for

their uniforms.

Section 25.2 Plain Clothes. All members permanently assigned to plain-clothes duties shall be
paid a one thousand dollars ($1000.00) clothing ellowance upon assignment. A three hundred
seventy-five dollars ($375.00) allowance shall be paid upon completion of each six-month
service in plain-clothes duties beginning with the 18" month of service and every 6 moenths
thereafter. Allowance shall not exceed seven hundred fifty dollars ($750.00) in any one year and
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will be issued the first pay period of January and July, Officers being reassigned and having
completed partial periods shall be compensated at one-twelfth of the yearly rate for each month

of service completed in plain-clothes duties.

Section 25.3 Damaged Uniform Parts or Equipment. Members shall be allowed to turn in
clothing and uniform parts or equipment which are damaged in the line of duty and these items
will be replaced or repaired by the Township at no cost to members, except where the damage
was caused-by the member's negligence, in which case, the member shall be responsible for the
repair and/or replacement of the item(s). This Section shall not apply to cruisers.

Section 25.4 Damaged Personal Property. Except to the extent caused by the member's
negligence and except to the extent covered by insurance, a member, shall be allowed {o turn in
personal property which is damaged in the line of duty and these items will be replaced by the
Township at no cost to the member. This Section shall not apply to cruisers.

Section 25.5 Return of Uniforms and Equipment. Upon termination, members shall return to
the Department in good condition, less normal wear, all uniforms and equlpment issued or paid

for by the Township.

ARTICLE 26
MISCELLANEOUS

Section 26.1 Work Rules. The Township agrees that to the extent practical work rules shall be
reduced to writing and provided to all members in advance of their enforcement. The Township
agrees to apply work rules uniformly and consistently, taking into consideration the surrounding
circumstances. Any charge by a member that a Departmental work rule, regulation or directive
is in violation of this Agreement, or has not been uniformly applied, shall be a proper subject for

a grievance.

Section 26.2 Safe Equipment. The Township will furnish and maintain in good working
condition, within the limits of its financial capability, the necessary tools, facilities, vehicles,
supplies and equipment required for members to safely carry out their duties. Members are
responsible for reporting unsafe conditions or practices, for avoiding negligence, and for
properly using and caring for tools, facilities, vehicles, supplies and equipment provided by the
Township.

Section 26.3 Political Activity Permitted. Members, as representatives of the Lodge and who
are off-duty and not in identifiable uniform, may participate in the activities of the Lodge

Political Education Committee, and other political activity to the extent permitted by applicable
law, rule or regulation. However, a member shall not serve as Chair or Treasurer of a political

candidate's campaign comumittes.

Section 26.4  Special Duty Work. Special duty is ordinarily reserved to members {Police
Officers and Sergeants). All special duty will be posted and compensation rates shall be set as




provided in Section 17.7. If special duty work has been posted for at least 72 hours (the current
72 hour rule} and has not been filled by the members, the Captain and Chief may be offered
special duty work In non-supervisory positions at the prevailing special duty rate for Police
Officers. If, after signing up for special duty work, & member is unable to fulfill the special duty
work, the member may either trade with another member for the work or notify the Chief or the
Captain who may work the assignment. When a trade occurs, the member who originally signed
up for the special duty assignment must notify the Captain or the Chief of the trade and the new
member who will be performing the special duty assignment.

Section 26.5  Seniority. For purposes of this Agreement, seniority shall be computed on the
basis of uninterrupted length of continuous, active full-time service as a sworn regular full-time
Constable, within a rank, in the Division. Continuous service shall be deemed broken when a
member resigns, retires, is discharged or fails to timely return to duty after an approved leave of
absence, following written notification to so return. Once continuous seivice within the division
is broken, a member looses all previously accumulated seniority. Time spent while on
suspension shall not be credited for purposes of seniority but shall not constitute a break in

service.

Section 26.6  Interpretation. The captions of the several portions of this Agreement are for
reference and convenience only and shall not enter into the interpretation of this Agreement.
Whenever in this Agreement the ferm member is used, it shall include any gender or number

thereof, as the context shall require.

Section 26.7 Acyeement Copies. As soon, as is practical following the signing of this
Agreement, the Lodge shall have printed thirty (30) coples of this Agreement. Five (5) copies
shall be provided to the Township, and the remainder shall be provided to the Lodge for
distribution to members. The Lodge shall be responsible for distributing copies to all members.

Section 26.8 Parking. The Township will reimburse members for reasonable and necessary
parking expense incurred in the line of duty.

Section 26.9 Reguired Training. If members are required by the Chief to participate in a
training program, the Township shall incur all of the reasonable and necessary costs of such

training.

Section 26.10 Leave Donation. Directive 3.47 of the Madison Township Police Department, as
dated May 1, 2002, will be in full force and effect during the term of this Agreement.

Section 26.11 Performance Evaluation. The Lzbor Management Commitiee will meet and
conder about the development of a possible performance evaluation system. The Committes
shall make recommendations on this issue by June 30, 2010 to the Trustees and the Lodge
President. By agreement of the Township and the Lodge, a performance evaluation system may

thereafter be implemented.
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ARTICLE 27
DURATION OF AGREEMENT

Section 27.1 Duration. The term of this Agreement shall be for a period of three (3} years,
commencing on May 1, 2009 and terminating at midnight April 30, 2012,

Section 27.2  Reopener. As of May 1, 2010 and thereafter, the provisions of Sections 15.1,
Wage Rates, Section 24.2 Health Care, Dental and Vision, and the issue of the establishment of
shift differential rates and conditions thereof shall be subject to reopened negotiations, no later
than March 1, 2010. The provisions of Section 4117.14 of the Ohio Revised Code shall apply to

reopened negotiations.

Section 27.3  Successor Negotiations. The provisions of Section 4117.14 of the Chio
Revised Code shail apply to successor negotiations. The terms of this Agreement shall remain in
full forece and effect pending implementation of a successor Agreement.

Section 27.4 Counterparts. This Agreement may be executed simultaneously in several
counterparts, each of, which shall be deemed an original, but all of which together shall

constitute one and the same instrument.

Section_27.5  Complete Agreement. The parties acknowledge that during the negotiations
which resulted in this Agreement, cach had the unlimited right to make demands and proposals
on any subject matter not removed by law from the area of collective bargaiming, and that the
understandings and agreements reached by the pasties after the exercise of that right and
opportunity are set forth in this Agreement. Accordingly, the Township and the Lodge, for the
term of this agreement each voluntarily and unequivocally waives the right and each agrees that
the other shall not be obligated to bargain collectively or individually with respect to any subject
or matter referred to or otherwise encompassed by this Agreement.

SIGNATURES

IN TESTIMONY WHEREQF, the parties hereto have caused duphcate counterparts hereof to be

duly executed and delivered on or as of the 20»3 day of EMQ 2669 2010

Madison Township Fraternal Order of Police
Franklin County, Ohio Capital City Lodge #9

Per ~o!u- BR o T 2 290
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Robert W. Sauter, Lodge Attorney
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