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ARTICLEL
Imoomz_doz .

STATEMENT o_u RECOGNITION: This agreement is made and.
entered into between the Board of Education of the :Champion
Local School-District. (hereinafter referred 1o as.the "Board"), and
tHe OrmBu.o: macom:o: >mwoo_wﬁ_o: .an mm_,_ma of the Ohio
Education Associafion, the NEOEA, and Em NEA (hereinafter
referred to- s the ,.Om>__ or ._>wmoo_m~_03 ).

EXCLUSIVE REPRESENTATIVE: The Board recognizes the

- CEA mm.ﬁrm_mxo_cmzm mmamu:_:m Unit’ mmma for the purpose of

collective’ cmﬁm_:_:@ “as defined ‘in mmoﬁ_oz h:q of the Ohio
Revised Code. The _woma “will not deal 5 any . oamzﬁmzo:m in
any manner. or ‘for the" _ucﬁomm and the’ mnonm of. ﬂmuﬂmmmﬂmzo:m
as “identified in ORC” me_o: 4117 for the "Bargaining Unit
descrived below. -

 DEFINITION OF BARGAINING UNIT

1.031 * INCLUSIONS: All ‘regular licensed/certified classroom
teachers employed by the Board including, but not limited
to, guidance counselors, librarians, nurses, technology
_facilitator, media’ mvon_m__mﬂ and mnmmo: pathologist
m3n_o<ma By the Board.

1.032 EXCLUSIONS: Ali supervisory, management level and
: ool_amgnm_ mau_o<mmm casual, seasonal and student
effiployees “as dafined: in "O.RC. 4117.01. Specifically
excluded from-the. wm:mm_:_:@ Unit are,.the .following:

Aawra s

mmmumﬁma U::o__um_m substitute

P

nmm,n_gmh.m JOJ..Q __.._mﬁ_,c.ﬂoﬂm mDQ Eﬁo_.m,

Gor

TEACHER DEFINED: For al mmumna of S_m agreement, except
as where specifically distinguished, the term “teacher” shall mean
m.Bchoﬁoﬁ the Bargaining,Unit. .. .. RS

£y

ZOZ-U_mOm_E_z>._._Oz Zm_z..mﬂ ﬁ_._m moma :Q dEm CEA shall

PO "

am:< any mau_o<3_m3 :oam or, q_@zw created U< the application of
this ‘contract to-any mBu_o<mm due o'ibe employee's race, creed,
color, national ozm_: gender, marital, status, disability, or personal

e
'

_am. . . , .

Ay v, . — 24
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1.07
S

1.06 BARGAINING UNIT WORK _DEFINED: Al
performed by mmams_:u Unit Bmacma as well as future work of

a similar nature, shall. be deemed’ wmﬂmm_:_sm Unit work.

1071

i

1.072 OO_s_umzm>._._Oz,_nO_ﬂ PART-TIME TEACHER: mmnr

1.073 PART-TIME FCZOI AND PLANNING PERIOD: A part

1 o,E _u>,_u._...._.=sm Wmvox._. ._._Zm A Umn.:z._m teacher who is

£

. Fal

1.075

1.076

PART-TIME m_s_u_roﬁmm B

.

" the mm_mQ mnrmn:_m Then his/her ooaum:mmﬁ_o_._ mrm__ be:

“regular’ mosoo_ am< or wo:oo_ week.

work currently

4 by

S L amew , “a e

iyt

L

Um_u_z_._..Ostg._..._._z_m mgv_...0<mmm A _umn.&am

. employee ' is “one who is mn,_u_oswa for _mmm Em: ‘the

2

RN

.vm_.Z_Bm ﬁmmormq m:m__ cm u_moma “at ":m_ proper. mﬁmv _o_..

Em proper m»mv on the mm_mQ mn_._mac_m

ammm ﬁm:m_ﬂx ' minutes mwwﬁnma

._mm i " total number "of B_Jcﬁmm in
teacher am<

T

_..o::m_

[

T ey

time teacher who 'is mmm_o:ma 250 minutes or moré shal
be mmm_c_._ma a E,__ Em::_zm Um:on msn_ a _c_..o: Um_._oa that
day. - B ‘

IR T U Y

_umnuﬁ_am ﬁmmo:m_,m who work 210° 3.:&mm but less than
'250° Bﬁcﬁmm will be mmm_msma a E__ v_w::_:m period that
day.

Part-time ﬁmmorm_,m who Eo«x _mwm ﬂ:m: N‘_o 35§mm will
be mmm_m:ma m .:m u_m::_n@ um:oa *:mﬂ am<

pry

“not mmm_mnma to the first um:oa s mxvm&mn to be in the
U:__a_:o ‘gach’'day a._m< are mmmﬁ:ma at’léast 10 minutes.

prior to hisfher first _assignment, _exclusive wo* Jacutty .
Bmmuzm_ E.:mm_f _, NG SO ke S

CAm «4‘ C A

PART-TIME x_z_umxmb_u._.mz *TEACHER:" A
x_:am_dm:m: teacher who teaches in the morning or

[Eara: T

mﬂo:._oo: will ‘be ow:m_nmqma a :m:.nam "mmn_..m_, m:n will

dor g A g

_um 83vm_._mm~ma as’ mcn: mxo_ca_:m _E..n:

b :
b B i

be pro-rated for part-time mau_oqmmm according'to the
percentage of time empioyed, exclusive of iunch.

2

,_ wmaovﬁ_o: > oon< of =.. 3 mum_._n_m *o_. Bm_:_mﬂ
m<m__mu_m 8 the 0m> mwmm_am:ﬁ at. §m ._._ﬂwmm:_.mmm office by 8:00

ARTICLE Il
CEA RIGHTS

.>mm00_>._._Oz _smm._._zmm The Om> shall Jmcm the. :o_.; fo hold

general_ Emacma:_u amm__z@m. boaaﬁom Smmﬁ_:mm and building
SmSUmB:_U _meetings .on mo:oo_ . property mﬁ reasonable times.
j.:m shali be free:of :mam mxnm_u.ﬁ when custodial service beyond

Ay

. .,Bmﬁ s\:._n?_m _.mo:_m=< scheduled is ﬂmn:_ﬂoai._.:m Board may then
, Bmxm standard n:mamm as _u8<amn for in woma vo__o<

4

ZZFWOX;;Z_. mm_~<_0m USE: The CEA m:m_, Um authorized to

.useli _:ﬁm?mn:oo_ mail service,and teachers’ mailboxes for dispersal

. of >mmoo_mﬁ_o: materials. mcn_._ ‘materialg, shall vm dispersed at the

" discretion. oﬂ the CEA, _representatives. A, 8c;mw< copy may be
.m_<m: to the mcum::ﬂmzama .

:

DISTRIBUTION OF BOARD POLICY: in September of each
school year, the, Board shall place a copy of the current policy

nwoo_A in.. all teachers' _oc_._mmm and in, mmn:‘acc__a_:m principal's

Fe1 s

office.” The. wom_,m m:m__ also U3<_n_m ‘the, CEA _uﬂmm_am:ﬁ with a

R

- copy of the o::.ma uo_.n< Uoor JAny. Son&om:o:m of official

moma policy, shall. Um ‘'sent to. 5 Om> _u_.m _am:ﬂ CEA building
r «mmmaﬂmﬁzmm m:a 1o, Em cc__a_:m _u::o_um_m <<_=.__: one (1) week

. w__cq_ e [5) wo_._oo_ am<mv m&mﬁam mao_u:o_._ ~1he m:um:_.;m:ama shall

Tk

be. ﬂmmuo:m_v_m_*o_. _keeping m,_m wo__n< Uooxm in the teachers'

FLIE

_o_._:umm nc_.ﬂma

zo._.__,.._nz.._Oz Om mOZNU z_mm._,_zmm ._l:m CEA President will

_be @_<m: v:oq :oﬁ,_omﬁ_o: of m,_ om,_gm_ maa vc_c:o meetings of the

Board. A copy o.d the official. ‘minutes of, the ‘Board shall be
n_d ided . for =._m. Om> E_ES m<m Amv WO x_:m days after their
Bmmﬂ_:nm will be made

o g

Ay

am. the day of the Board Bmmazm “The ‘CEA President.(or a
designee) may, -address. the Board, before the .Board .acts on any

ni.ip.

) mQ_o: s.:_o: haumﬁ on the ﬁmzsm m:a oo:an_o:m of m:.__u_oS:ma
\oﬁmﬁmmorm_. o et e e

14

FAA

ASSOCIATION' BULLETIN BOARD: Buliétin’ boards wil be

_oc:mm for. =..m voma:m of

LR

_u8<_ ma sﬁ:_: mmoz. "mmo:m_.m




2.06 AGENCY SHOP _..,__ﬂ..

F

>wm00_>._._02 MEMBERSHIP OR FAIR SHARE _umm

R T ] B w
::_.mooo: ion~ of ‘the *"Association's serv mmfo fthe

argaining Unit, ‘all members ‘of thé mm.qmm_:_:m Binit sha

o Il

sither be :._m_.:cma of the: >mmoo_m=o: of shae in the

LR

2081

e

4 dues, c:qo::_<
>mmoo_m=os

a -
et sy 3

-2 omm _u><_~0r_- Umccn._._oz mmam_n_:m Unit- B,m:_vm_.m may
‘pay. ‘yeairly” acmm or- mm2_n."m:*mmmﬂm_§v - dif )
- Association or*by payrolt* amacﬂ_pz Bmam _uca:ma o a
Uﬂo_um_.q executed PayroliDeduction’ ‘Authorization Form

am__<m_.ma to 5m moma. .

_..wmo:m.n_.__o* “the Em_.:vm_.m “of the

...f i ‘,..7« foo L md f:.

X

_u>=~ SHARE FEE PAYERS: m:o:_n a mmams.:m Unit
_._..mn._cm_. Socmm not’ 8 Umooam Bm_.:cmq.o* Em,Om>
&_55 5_5 Awov_.om_m:amﬂ amﬁ #o:._ the . start’ of . the /

L

v mn:oo <mm~ or- 5_3 (30) n_m<m #03 =..m, e

s«

L m3u_o<3m3 “‘date "for new employées ac:qm,.gm school

o, - e

<mm.q the mmam_:_:o ‘Unit member shall‘be’ m:%ma asa

"' FairShare’ _umm:_umw.m_.:,,h,.._.:mﬁ fee“payer- shall receive
financial information from:‘the "Association™and  the-.
payer's rights for protesting the fee or ﬂrm.m_.:o:: of the
fee and the quowamﬁ,ﬁo_. ovﬁm_:_:n m:< ﬁmwmﬁm to s.:_n:

) :m\mz,m, B_m:m‘mv

am<m 3__o§:m Sm mom_mﬁ

o

T

W I

N

- .:.mmmc_.m_. “shall” give the - moma ﬁmmmcﬂmﬂ a m,.m of fee

“payers’ *m_... 5303 ‘the’ Fair: m:mﬁm fee shall _um% m_mm_w_a_mn:_:
N mnooam:om 455 2.062 -above;"in"equal in ﬁm__n_m_._ﬁm,#oa

Py £ R ey gy CRUARE <

: “The Association m:m__ :am:._:_? Em
- OrmBU_o: Local‘Schools, Board of Education’ j.mmm_.__,mr

wcum_._nﬁm:nmsﬁ their. mmm:ﬁ On mmm._m_..m?m:a ihoid them
m_Emr am_.:man_m.

P ol

a ng'leg *mmmﬂma

Nom& M_zomz_z__"_nﬁ_oz" “hderr

complying: with--any. of the. provisions o* this® >;_n_m ,orzin:
reliance on any list, notices, or mmm_u_.__jmam éS_m:mn
under any of such provisions. . -

4

2.07 >ww00_>._._02 _.m><m - T

20771 _m_o_._._. ._.o__.m><m Any om:_mnmﬁma m3u_o<mm elected to

#* ... county/state, or national.education: office, or.as delegates

shall be “permitted to "attend conferences or conventions

of ﬁrm organization of which 5m< are m_mo.ﬁma Qamn.m_m. or
am_mom”mm ?.&._ ums mﬁ =._m=. own mxum:mm i o

w..o.\m. !

_uxOomchm." V>8»m_ Qn thirteen 38 >wmoo_m:o: days
‘will -be granted:to CEA officers andfor Association
,am_mumﬁmm for the purpose of carrying-out-business of the
>wmogmﬁ_o: §5_: Em *o__oi_am @c_am__amm

q>v_ .ﬂ.:m amﬁ mﬂmama“,f CEA am_mmmﬁmm moooa_:m to

" existing Board. policy shall bevincluded in the
thiteen (13) days and must Um ‘acknowledged in
- ©5 . advance: - by.'wthe : princi -and
, mcvm_._:"m:am:ﬂ P

: The local moma m:m_u be qmmuo:m__u_m for securing a
substitute teacher, if necessary, for' Association day
leave but shall not B_Scca.m CEA Bmacma for
. -.official-business’ mxnmswmm ; "0. b

- s = S
' ._, N M [ A

L

> Bmx_aca _94 *o:_. ﬁ£ mEﬁ_o<mmm shall be
muua<ma 8 mmzm as n_m_womﬁmm

AHf Om> Bmaumgmv :oEm ‘a- ﬂmm_o:m_ state or
-+ . national ‘office,’ o:m ‘additional’ Association day will
be added to the. ﬁoﬁm_ of Eimm: (13) Association
am<m ammo_._vma in AB n z._,m Section for the purpose
</ of - carrying sout the’ ‘duties’‘of his/her (their) office.
The additional‘day’ maybe: taken®in one-half {1/2)

_:_Qm:.,mam q =._m _wm_.mm_z_:m C:n Emavm_. is not a

J [ o ..

- i

P - . B PR

m”,,..gq_nrm.__;, -
NEGOTIATIONS

x

N
“.; - [

ZmOO._.._>._,_Ozm _umOOm_ucwm ._.:m woma m:a the CEA as the

‘mxn_cmzm; bargair 5@ ﬂmv_.mmm_..ﬂmﬁzm for its certifi cated/licensed
= staff, agree to’ :ﬁ.__Nm c._m *o__os‘_:m :mmoﬁ_mﬁ_o:m uﬂoomacam for all

g,

3.0




‘e

. . c:_mmm on_...m:z_mm :.E.Em_q mn_.mmn_ 8“9\ the nmn_mm

matiers pertaining to wages,
employment.

hours, terms, and: conditions. of

m:.aaoqomn_ H.mxomE USm Smaoﬁzaca of ::amaﬁsa_:m -between the
Um es . r T s e

wmocmm._. _now szO.:)._._Ozm ; :m Om> President.
shall ‘submit a letter q_mn:mm\n:m‘ the opening of
DKL :mooamcos.m fo. Em Superintendent: or_ the Superintendent
.- . -/shall: .submit. a, ietter requesting the xopening of
PR .‘.smmoﬁ_m,_m_n_um to, ¢_m _uﬂmm_nmmﬁ of .the: «CEA.. .The request
shall ..be;.no’_ moozm_.mn.”:.m:_m o:m..,,_‘_cznqmn‘\ sighty (180)
calendar days, but :o.y,mﬁmq than one hundred twenty

{120). nm.m:n_m_. amﬁ_ prior-to ﬁ:m mxu__.meo: of-the current.,

R eeat

oo::mﬂ

«u_f.

3.011

e I ! 3
mo.um,_ wz_mm._._znw.m._. _gm Um:<., _.mnm_s:m .Sm request for
:m@oumao_._m shall respond: to,. mco:_;mn:mmﬁ within one
month. The, mcumzamzam:n and the Om> _uﬂmmam:” shali .
:.EEm__z .w,mﬁu__m: ithe, .date., for. Em first awmoﬁ_mao:m

. Bmmﬁ_:n ;

s rahd

3 o._m zmoo._._>._._ozm ._.mbz,_m:.mmn: m_m_m shall select its own
team, ot to exceed four members., In addition, sither
party.may, use, a consltant. ., .., « __

qwr e

.-_l?.\

within.a.period-not to,exceed: E@.?m (45) calendar amﬁ_..ﬂ ,

# T g fi i

s

E:m and; u_u.om rmmmcmm: mmﬁm__mswa E both parties, Emh

L

,ao__oé_:m procedures will; be. _._mma

shall mcca_ﬁ in. sh&:m =m vawomm_m m:a 5@..mm¢m_,
additional items shall not vm m:a.ﬂ&mn by such um_.a?.

NN

unless Em oﬂ_._m_. uqu, oo:mm:ﬁ Emamﬂo

At the mmoo:a _meeting, the Um& E:o aa not _:_um,m.,.
:mmon_mﬂ_ozmramf.mcvan any, L_uauo_mw..“__m_ i _Eam:ms&oﬂ :

-articles to be n__mocmmmn in, addition o those _ﬂmam_,m;_o_mm_&m."”__“

. and/or uagmm_mamFrS_nma. b Emw_on_._mw ‘party. 4 The
parties will limit the :mooﬁ_mﬁ_o:m to the items, issues

-

.During the term of this master agreement,. no
- changes .in a, specific .term. of. this;written; contract shalizbe

S - EEEY] Gemewz.  Jfham,

m:&oq ._u_d_uo_mmhm mxn:m:wma at_the initial two meetings

dgr

_unless ﬂ_._m vmn_mm 35:m=< .mu_.mm to. n.mncm;m new or
maan_o:m_ items, issues. m:&o_. u_.ouomm_m. .

LEnd B o rEEst

< s .n

E s .

", 3016 CLOSED MEETINGS/PROGRESS, _»m_uo_ﬁm_,

A e

Zmuoﬂ_.mﬁ_os Bmmﬁ_:um shall Um closed.to the press and

U:U__n vm:oa_o sa_n.m,: u_.ou_.mmm reports. .3m< cm issued

LT PR APY FEARINE -

by. nsm vm;_mm to. wrm__. members. P.mwm qm_mmmom to the

VTP LT Pt =i 1

pews media ﬂmmma_:u :.mmo:m:o:w can be issued by
;.. either party. but.no, mmz_mﬂ than. 24 hours mmmq the moma

! R i el i do E,{ wt F2

_of mn_cnmcc: ‘Teceives zoﬂ_nm 2_,_:62 to. Strike,

Pty £ t: PRL R P

.v:_.mcma_ o* Ohio Revised Ooamh ,Mmﬂoz h._._.w. 14 (D)
ANV Tk . wﬂ )

1 »‘41

1S
H )

ray B ....\. T h

3.02 " TENTATIVE . ‘AGREEMENT/RATIFICATION: ~ When " fentative

owmmam:» is ﬁmmn_ama on :omoﬁ_mﬁma issues, mm_a mm.q.mm:,_m:ﬁ shall
be preésented to Em}mmoo_mﬁ_o,n for, qu._omco: :.mo rteen (14)

calendar days. Upon ratifi owﬂ_o: by the Association, the tentative

et

agreement_ shall be uﬂmmmaﬁmn_ to the Board for adoption within
fourteen (14). nm_m:amnhmv\m <<:m5 both parties have ratified or

i Jare gE e

adopted the tentative. mo«mmawmw_mn -shall become the new contract

or new part of the contract.

IRt - M

3.03 c_m>oxmmgmz4_ I after a&.%m (45) %E ora ama ‘mutually

3.04

Ty ey Lol TP U

R

m_.wma cvo::ﬁm:ﬁmﬂzm mcqmmz_m.a on m_ﬁ_w,_wm-:m _m :ow reached,
mnzwa um_.q may .| am nal _3Ummm_mc‘.__.n T

" {MPASSE/ MEDIATION: : _B_ummmm s nmn_mﬂmn_ either
 party: may, request the mm_.<_nmm oﬁ the Federal Mediation
-.and . Concil mao:é _mma_._o - Once ;mﬁmnmn

AEED. b

'

“3.031

m oww i u—s_.._._...._>_:_u<g >0Wmm_ua o >_-._.m_~Z>._._<m DISPUTE

" 1 RN

o _wm._.._._..m_smz._. 1_~Onmuc__..~m The 36@0_:@ is the

I, Emmumn_mm qm‘o_um: any. u8<_m_o: of

piv Spliaa b aat

this, contract, Em _umn_mm msm: meet., m:a,m._umam_: at a mutually

_z..._.m_ﬂ_s m>_~m>._z_zm

e Hp PP i T A PR T

L1t 47

= any, n3<_m_o: of
7

this. ,oo::mg is deemed

el et

‘.;Zn_OO:<03_‘m. L%

4 ¥ BTN



“contrary to law by* m_._< court, the um;_mm shall’meet and bargain

*"within-thirty (30)s ‘caléndar- am<m after mm_a m:a_:n is rendered. If

FEVERTS -

any change occurs in the“Ohio Revised Code'that aiters a term or
condition of this Agreement, the . -parties shall meet and_ bargain

7 R =BHA S & G

within ° ﬁ:_ﬂq 30)° ..om_m:aifnmﬁ. ‘after” the” o_._msum in“the Ohio

..... \:J

‘Révised‘Code takes effect: Ifin‘term bargaining'is required under
" Dhio' mm<_mma Ooam 414 om:?m um;_mm shalf _._._.mmﬁ and -bargain

syl

2_55 thirty” Awov om_m:n_mw am<m, of! :mﬁ _,mac__.mam_._w

B

:.,.Em wmn_mm__ meet m:a Bargain *or_..owm ﬂmmmo:m set above and

I k3

are unable 2 fo, reach agreement ‘within fifteen- (15} calendar days of

v

Pol_

' the “first “bargaining”. séssion, the . provisions" of. Article, 3.03,
Disagreement; 3.031, Impasse/Mediation; 3.032; m_uz to Strike;
and wowm?_s:ﬁcm_? >m_.mma_ @:m_dmﬂzm Dispute, Settlement

o .u__u_‘o%.

P,oomn_c_.m_ \mrm__ ﬁ_xmi_mm mvn_< 8 =._m mUo<m &._:.nm:.: _um_.om_:_:m

" >xdn_.m _<4 *
' 'WORKING oOzu_jOzm

SCHOOL n>rmz_u>_..~ ‘The, school calendar will be, n_m<m_ovma by

MEEN Pevi]

ﬁ:m mcvmzamnama *and:fhe wcvmznﬁmsnmamﬁ% moQ “Counsel.

‘Recommendations ‘from ‘the Bargaining 'Unit Will' bé“considered.

S

Final approval of the caléndar is reserved for'the Board. There
m:m__ bg one :c:a_.mamm_m:?ﬁam :mwv am<m Umq mo:oo_ <mm=. fo

M

5 1A : .

m_.mamm _A.‘_m:

Bl ._.,zo m_._n o:m.:m._m hm .:Nw am&w,woﬁ ._:-mmgnm one :v day
U:oﬂ “tosthe! first’ ﬂam< .

.

half A.:B am< ﬁo,q .wmm"oam and Jﬂmuo:m on the day

mcvwmncma to-the' last* am< of: _:chﬂ_o:

and/or its representative shall mest, to discuss the
dateftimes of ‘the makeup days., The, Superintendent will
“di «m,__......u a 68330:%@0: asto when [these. amwm are to
"be scheduled after _._m<_:@ met with the Om). _u._.mm_am:ﬂ
or its representative.. The decision ﬂm@wa_:m Sm make up
of mo:oo_ days beyond the.five (5), nm_m_.z_?amﬁ shall be

i “ v agger ¥ 2 .

- .:._mam by the woma_ ‘of Education "after. receiving the

pm..qmnosam:am"_o: of the mcum:im:ama The CEA
ident and/or its _.qummm:ﬂmﬁzm .shall .be granted an

mﬁ i_g ﬁrm wom_d to, n_mocmm the CEA's
_ ﬂmuma“:n . the o Superintendent's
_,mnoasm_:am:czw .u_._o_. 1o z..m womam decision. . The
‘Board shall not be: required o compensate. teachers for

days,r o,_.n.mq. for, ﬂ_._ﬁ.‘ Board. to oo:._u_m with. the
mﬁmEmoQ nimut

s
s i

ﬂmn.

mmx_c_m _:me_om o_.wa:. is _.wn:__.ma it is to. Um selected by
Em ﬁmmn:mq é&: ‘administrator muu6<m_ Required
:.m_:_:m ,"Q. mcov_mamzﬁ_ contracts or education for credit,
Omc or. nm:m_.:m Sn mam_._ﬁm m:m__ _._oﬁ be approved
" under this” vqo<_m_o: m_mx_c_m _:mm_.som credit shall be
completed during non-coniract "hours. >= inservice day
during the month of January shall, be, ommqmmfo teachers.
who do not utilize the fiexibie _:mmgom option.. Teachers
shali. report, *_mx_v_m,m. mm.?.nm hours.by.May 1 on a form

Y

am<m_ov..ma U< the admir mﬁ:_o |

‘

PP

o et wxan.

m:m__ be <o_c:SQ in, moooam:nm <<&.. oc_._.m:ﬁ " practice.

s w o L ¥y

._.:m Board: &)

RS v

”mmo_._mﬂ

e

and ﬁ:m Om> 3._._E‘m__< .m.uﬂmm that_parent:

fions &re an in
The o_._m_ m__ Bmavma of . the
m«m,_m:ooc_.mmma.rﬁo participate in Open

v g FISY

/i mm_(__._‘ their :wmquEm moro.o_ Ur___a_:mm

R M

4.014 _uwo_umww_OZZ.. IN-SERVICE . U><m .:Pending State

T

a_m.B_mwm rm_wga the' H_Bm will Um used by the teachers for
grade- preparation, reporting and record keeping. The

asms_:m time will be for professional in-service provided
i



4.02 mOIOO_.. U>< ._.mmn:mu.m §__ :oﬁ cm _.ma::mn_ 6 be in the building

moson_c_mn_

>

_,..>nc_..“.< _smm._._zom qmmosma 3m< Um required 8

* mamza o:_< H.im_<m :Mv *mn:_Q Bmmﬂ_snm U q mo:oo_ year.

.
B r.ﬁ.ﬂ} Wi TN

eh.om._:
U -

-mu

R L

. m.,..& least ::.Q Awov mmmmmocfm .3.:5@ a@ﬂ a a:?.,#mm

‘lunch perigd each schog)’ am< n_:_._:m mwm hours a cafeteria

Smm_ is _m<m__mc_m Ao: Eomm nmﬁ.. n_._m Cafeteria is open).

T

TEAM g ! -

S, BVRE g S e ED SRR LY T VBT

- the” mom_d mﬂmc__mzmw or o:m_._m_mm the mﬁ;.:m man_ mnasm

times’ %9 Uc__a_ﬂmm or, U;Brmmm:,_m the’ CEA shall _._m<m their
" “gaven (7) hour “Work - day mm% am_._ﬂ.ma ‘Teachers

RENCERG i R

e Jmnx:oi_mamm that ‘it 'is‘in z._m best interest of the students

G ST 2t & fg

and’their mm*.m?mm _um m_._umgmma in the buildings at the

[t

oo:o_c‘wmoa‘ of the’ o:oo_ a.m< ._.mmn:ma ‘will make their

ST fAeE AT

“best mmo: o m:_.m ﬁjmﬁ s am_.:m are mcumgmma during

4.03

- Wg

m,.mz_mzﬁ_ﬁ _ucpzz_zm q__smimmmm elementary

g S P Aty Ty T L A

teacher, “during‘the’ school nm% shall*have™a minimum of
?o :c:&.ma (200) minutes per, five-day week for the

P m.f:v:;r?q A gt e Qs

. = kvcaomm _oﬁ _u—m::_:m m:a ,mmmmm__.mn_o: mxomvﬂ when acting
Mo anggtd Bubstitute:in man_aoq... to z..m 9__.2 (30):minute lunch

T : - FramelE, s b g thepas gy

¥ pariod “and™ recesses: 1mmn_..au,m_m3m:~ma~ teacher “shall

s C ol iad G e T £ 41 Wt X7

i :m<m mﬁ _mmmﬁ one :U;U_onx Qﬂ . ?6:? ANS consecutive

RS

h_.“om._

3 AT

R gy ol T

vmmsm m:a mzam ,i

FEE

‘4, 082" mmo%_arﬂ v_.>zz_zm TIME

N had " FEr

A “Each mmoo:amQ “teather mrm__ 68_<m ‘one planning

) 3 ...\fu h;nnsw 2

n;ﬂ :o”,._mm 3@: *03\ 38 BSEmm per ‘day

.,r,;

[

B. Administrators shall be considerate of a teacher's
. -, z+planning time before setting, Bmmﬂ_:mm conferences,
) and/or in-service. - .

% 404 BREAKS FOR ESP TEACHERS: Each building principal wil

establish procedures with the Building Advisory Council regarding.
ﬁ_,_m need for: ESP -teachers to-,receive ~breaks. caused by
czmwiﬁma _o__.ocamﬂm:owm e o,

4.05 Owbhzzm _umw_ocm". ._.:ma will _um nine @ iwmx nBa_:@ periods
with. interim feports .issued to all- students during.the. second and
*oc;smuqma_am umzoam . Teachers.will use ,.mvon forms - Appendix
m R R e

N

Aom 1>sz._.:. EACHER CONFERENCES: Parent; conferences will
_ be held for grades K-12.for all students a::sm the first. and third

u_.mn__:@ um_.,oam o L 4 .U

._mo_._m_ucr_zo _wmq_.m,_,,..ﬁmmn:mq ooa*m_.,mm_om_m. for. each
school year will be scheduled in one of the following
ways:

h om.d

st - is -

- One day as normal work hours

-Three hours after school and.three hours
the following morning i

- Six hours on one evening after moroo_

-Three hours mmn?os two evenings. after

school s T
s e Aen

. mmn: _u::o_um_m ._>Q<_mo_.<, Ooaa_nmm mrm__ amﬁm_.a_:m the
. _.:m”:oa to.be:used. at:its. building: for; the . foliowing year and
The Superintendent's
: .. Advisory. Committee: wili..resolve.. any:-issues with ~building
.+« conference schedule. mm_moﬂ_o:m At the: o_mBm:EQ level, alt

nofify the mcvm_._am:ama by April 1.

i

. -instructional  staff, will. schedule, nm_.m:r.ﬁoo:*mqm:omm on the
mo:oo*_m Oum: House day. ~Those. -parents not.scheduled at
that time will Um 8:6&3 U< telephone or ltter 9. the staff

., member; . . S s

. E H P
g _v. h

if z._m mo:mm_c__:m of, .umquSmmm:mﬂ con mqm:omm in any of the

mco<m ways _movmaﬁmm E:a_:o. such oE_o: will be




CONTACTING PARENTS, ELEMENTARY: All
elementary instructional staff will be responsible for

- 7 -

mn:mac_m oo:*m_.m:nwmaoﬂm__ mEam:ﬁm 2o F
Ooz.;n._._zm _u>_~mz._.m_v.mmoozc>_~< Al mmoo:amq
instructional staff will: be responsible for providing:aslist of
students whose parents are to be contacted - for
‘tonferences. °
-+ - assistance’ of the™instructional -staff; diring*a* planning
"~ pariod, wil'be ‘responsible for contacting by-télephone the
parents of students whose names have been provided.

contacting parents of students enrolled in their n_mmmmm 8

4.07 * CLASS PREPARATIONS: Every:'attempt- will ‘be ' madeto” limiit -
“teacher’ class preparation*in“'grades 7-12," to “three=(3)’ per
semester. In the ‘event this limit is not-possible; ‘preference for
class assignments will' be given according to certification and
- seniority,-with' the least:-senior- teacher:: _.mom_s:@ ~the additional
,u_.mvmﬂm:o:m e Rt AN ey

s

4.08 STAFF _n>0__|_._._mm >z_u _s>._.m_~_>rw .
A. Each n_mmm_.ooa <<___ _um macﬁvma <<=_J a desk, chair, filing
nmg:ﬂ o:m_xwom_d m:a _uc__m:: _uoma

;..»wf. »

B. Teacher room. mmm_mzam:nm wil} < Um made U< the building
administrator- on: the basis' of: seniority. In the event that a-
Bargaining Unit member's room. assignment is involuntarily

=vchanged- ‘between-the first: teacher's dayand:the last day of:
mEamEm he/she: m_._m_u be: mﬂm:"ma a m#: umao:m_ am<

T

TP .
dEd M w gl

Y

_so. g J> teacher work: area with* amm_e Bu_m..yoo:_ucﬂm_. and u_._amv
-t & e and” chairs® will beprovided “for-teachers - in"8ach building:
,“ - Office- ‘supplies: such*as‘a stapler staples; three-hole punch,-

mﬁo m:m__ m_mo ‘be provided-in =..m feacher: Eo..x_mqmm

,*Z Dlael DMRTTE T G f»“.. v A .

-

fyan

D. In each cc__u_nm there will cm an area’ amm_@:mnwa as the
teachers' lunchiarea, mmvm_.mﬁm and mum: from ﬁrm teachers'
_oc:um m:a #os ”rm mn:oo_ nm*mﬁm:m

#qoLt g vl u;.

E. _: o_mmmmw Esmqm a aoz.oo:mcamw_m ~mxnvoox is _.moc:ma
one shall be provided for each student. The teacher will be
consulted as to whether a textbook is required.

12

IThe *Guidance " ‘Department ‘with* the -

S e s,

4.09

_u mmn: Uc__n__:m <<_= have an. mawncmwm ammﬁ:mﬁma parking area
Qoq all Bmavma of the wmﬁm_s_:m C_.:c: .,mmumqma from

JER

m,Eam:ﬁ m:n visitor um}_:o

WAL -

CLASS m.._Nm

.> 20 n_mwm shall ‘excesd Em .ao__os::m m_Nm __B_ﬁmgo:m except
Um_..a o:o: and oqn:mmqm

@

K-2: 25.students
.35 27 students
68 *28: students *
) 9-12 28 .mEam:ﬂm e
" Phys.Ed. w‘_ mEam:rn. per instructor

+

RS

B. CElementary (K-5) ﬁmmnmmﬂm in self-contained classrooms
.{same teacher-all amS who. are assigned students above the
* limits~'Shall -Teceive an. o<m_._omn_ um<_3m2 of *$206:00 per
mﬁcamzﬂ per semester - ﬁ Eama must be’ o:..o__ma for at-least 9
weeks of the: mw:._mmﬁma Im_dﬂ.amu‘ x_:amam:m: shall be paid

$103. oo

v

S R . ¥ -

c. m_mamzﬁQ {(1- mv *mmnsm_.m s..:o nmnmnamzﬁ__um and who are
assigned stlidents above- the ' limit shall‘receive an overload
payment ; of '$41:20 vm_.tm,Eam:ﬁ per_ class/subject per
mmammﬁm:mﬁcn_%uvamm# be“énr olied’ for ‘at least 9 weeks of
. the_ mmammﬁmc O_mwm\.mcgmmf“amumnam:ﬂm_ﬁmeo: shall be
" grouped“as’ follows: (1) Math: (2)' Reading!”(3) Language
Ew}éa_:mf mbm:_:@; m:u__m: ?3 Sciences—-Science,

Immx: mon_m_ mn aﬂm:w () >a (6 v Om:m_.m. gcm,_né and (7)

£

D. mmoo:amQ "mmo:ma (6-12):who are assigned: mEam:ﬁm above
the limits shall receive an overload: payment of $41.20 ° per
‘student: per class/period per semester_ (student must be

kR g PR L T s T

m:_.o__ma *oﬁ mﬁ _mmmﬁ 9 weeks. o* the mmammﬁmc -

m mnmo_m macnmﬂ_o_.“ mﬁcamzﬁm é:c mum:a Eowm than 3m: Sm_q

Skt

mm_,ﬂ.oo:ﬁm_:wa o_mmm_,ooa or

Ythe class “size’ " lifmit-"When a special
macomﬁ_o: ﬁmmo:m_, is. mmm_o:ma to the class for more than half
1y

_.._:,_m the: mﬂ:a,m:zmv m_..m mxm_.:_uﬁ #o:._ n_mmm size limitations as
“outlined in 4.00A." A*teacher who™ is mmm_m:ma a .special

aﬂ



A‘_o..,

4117,

~t

..education.. , student -for .any of “ﬁm, class/subject

amum:Sm:S__Nm ' groupings 'as” definad in :paragraph C

3 EA

shall be paid the: o<m:oma um<3m:~ of. mﬁ 0 um_. student per

ATt

class/subject per mmBmmﬁmﬂ ?Eam:ﬁ must be enrolied for at
least 9 weeks o* ﬁ:m mm:._wm»mc

a4 1T

Tt s

&
otk

_..oi_ incidence mﬁc*ammbﬁw.w if. _zn_cama in a qmm:_mq. classroom on
a oo::::.:m basis;, w:m__ be” oo_._ama mm the q! <m_m3 o* two

(2)non-low incidence students for the Uc_ﬁ._o ‘of o_mmm size..

‘_ o -
F. ._.mmo:mv_:amﬁ@n oBcQ:mamumnamaﬁﬁmﬁ_o: that ﬂmmc:m
in class; ﬁ&umgonm in.excess of the negotiated limits are

1 limits. © Administration-initiated

mxmBQ “fromi, class size
‘,é,macv_:u\nm_umasmam_ﬁmzo: u L:mﬁ results . in class

i fxey)

size/périods in.-excess oﬂ;:mznmmozmﬁwa limits. shall be
.. counted toward the o_mmm m_Nm __Sn

H. moqsm ,ﬂo_. umz_.sm_.: <s__ Uw m<m__mu_w in Em _uzan_um"_m office
_in each_building., The forms are. to, be E..:mn_ in, 8 the

Pty Svem R

_u_._:o__um_b: the last am< of Em sem

HEEIRE ATk

,_ _um<3m3 for the <mq_.o.ma in Em first semester will be made

,"...”%. ﬁ__._m _m,_.m?umxo_._mox vmsum.,mmﬁ:.moﬂ the mmoo:n_

mmﬁ,mmﬁmﬂ will, vm made:i 3 z..m _mm_ﬁ nm<n:mnx in .E:m

- ar Py «rﬁ)
it i

xmoc_nmu _u:<m_o>_.

Ty Ao )

‘mandatory ‘physical’ mxm_.:_:mao: #mmﬁ _,m.n::ma 3 Em Board
'shall.be.made available by the mom_d at no cost to the teacher.

Shen e tRry,

\ an airhe

FRIEN _umwmozzm_- _u__..m Al Umaoszm_ _,moo_dm shall be kept

s sali g 4

up. o amﬁ m:i on m_m for: _.m*mqm:om mﬁ m__ n__.:wm An.index

,ﬂ_,_gw,mvmzam:am,am file can be

DET) IS L

—

personnel file, with the exception of references or other
materials supplied as confidential prior to employment.

4,113 COPIES: A member of the Bargaining Unit shall be
entitied to a copy of any reviewablg’ material in hisfher file.

4.114 DEROGATORY/INACCURATE MATERIAL: A member
of the Bargaining Unit shall be informed of any material

"7 which may be oo:m.S._ma derogatory which is directed
‘ - toward ,Emﬁ mau_ov‘ww(m:n which can become a matter of
“record ,,v_._o_, ‘fo ‘the “material- becoming part of the

. vm:.:m:ma fiie. " The member of the Bargaining Unit shall

“  acknowledge' that he/she’ has read the material by
initialing the copy to be filed. He/she shall aiso have the
opportunity to reply to such nmﬂo@mﬁoQ ‘material in a

written ‘statemenit ‘to *bé~attached’ to*the file copy. The
teacher“may ‘choose to challenge the accuracy of any

materials to'be placed in'his/her file through the grievance
procedure. Any information found-to be inaccurate shall

be removed from the teacher's file. The teacher may also

request’ materials, except evaluation documents and

. materials q,,_,_._.g.c__.ma,w.ncu,.s_m.‘_wi to’ be 'maintained, to be

. “expunged “after“three (3) years.’ The request by the
teacher to have the materials expunged must be made in
writing to thé Superintendent. The Superintendent shall

E_”J_%: thirty (30). days make a decision whether the

i e eXpung: in the

' ‘material *is-to* ‘be expiinged  of mqiw_zﬁm_:ma
ﬁw::m:ma fi _m.

I

s %

“shall not" be*’ _u_moma 5 m:< Bargaining' Unit
member's file nor* will they“be made a matter of record.
mmos item included in the file from officials of the school

" disfrict shall'be dated and m_m:ma U< ﬂsomm who m:_u_,:_nma
* such'items +o_.=.,m m_m T

o s b
ian

INITIAL OF w>_~0>_z_zo UNIT g_m_smmw The member
“'6f the -Bargaining Unit'shall indicate that he/she has read
. the material-in his/her file by _:_:m__:@ each item. Initialing
7" the ‘material’ does” not’ _:n:omﬁm ﬂ_._m ﬁmmorm_‘_m wo_,mmz._m:ﬁ

with E_._mﬁ i8 E:nm: LA

4,118

C oA

an

412 STUDENT 4m>OIm_w >mm_oz_<_mz._.m A classroom teacher will
be consulted and: must approve the ‘assignment' of a student

g



e

teacher and/or practicum student to his/her class and will be
reimbursed according 8 the vo_.n< o* H:m mﬁcama ﬂwmo:m_‘w oo__mmm
or university. ,

413 ADVISORY COUNCILS . T

4.131 _u_ﬂ_zo__uku.m >U<_mox< OOczo__.. R
>_., ._.3m _u:_._nﬁm_m >u$mo_.< Ooc:o__.__: each building
shall be -established, on or Um*oqm Ooﬂocmq 1 of each
. .year. and,shall consist of the: principal, the CEA
building representative, and, :o “mmmh._m: five {5)-and
no_more Em: nine- (9) Sms_uma of the mmam_:_:m
C:_ﬁ W 5
B.. >__ *moc_a‘ 39333 of. mmo_._ Uc__asm council will be
eiected by their ﬂmmvmnﬁzw *mo:_cmm This election
L will -be. _conducted - by mmos .CEA _uc__a_:o

_.m_u_.mmm:ﬁmﬁzm Co e, :
C. .Ajm Oo::,o.= <<___ Bmmﬁ 3035_< Mvmn_m_ meetings
e ..may be called with, muu8<m_ of. ”:m building principal
. orupon, mcc:__mm_o: of. mrs,_.&m: wmncmmﬁ for a special
-meeting signed - by - go.ﬂ:_am of ﬂ:m _u_._:o__um_m

LM

... Advisory, Oo_._:n_, Bnawmas_u

s

A ._wm mc_vm_ﬂ-z._.mz_umz._. S >U<_w0_~< OOCZO_P :

..x w%

ata o
ey

A, The mcvm_._:ﬁm:am:qm >a<_on Oocnoz will consist
- o:_< o& Em,_mcvm_._:ﬁmzam:ﬁ ) A.: Bmavmq of m._m

LS

[ .

: . Mm; i oAl
d._m Ooc:n_ E_ Bmmﬂ mﬁ _mmmﬂ once each month

| _"__u..w |
from October 53:@: May. . .

i

P T

414

4.133 w__ux_mom«.ooczn__.,vwoommm_

"A.  Each cE_n_zm council will be o:m_qoa 3. the building
administrator, The Superintendent's Advisory
L Ooc_.ﬂ.oz <<.E be chaired by Em.m_.‘_um_._:ﬁgam:ﬁ

B. . Members of the Bargaining C:=<3m< have items

" placed on"'the agenda.by submitting a written

e ﬂmncmmﬂ including . am:._ﬁmv to the .administrator two

P (2) working: am<m pfiof"to the meeting. Neither

* council shall deal with issues E:_or fall in the scope
‘of negotiations.

C. A recording secretary will be selected for each
‘noc:n__ and records of the meeting.will be prepared
and submitted to the building administrator and/or
Superintendent.

D." Copies 94 the BSEmm will be ptaced on.all bulietin
boards in all teachers' work areas and principals’
offices, and copies will be distributed to each

. council member. ) .

o

INCLUSION:

A Whenever a student is. mainstreamed. from special
education classes o the _.moc.mﬁ m:a mumn_m:ﬂ art, music,
m_._a _u:<m_om_ education; class,” Sm qmuc_m_. ‘classroom
“teacher will be part of the IEP team. The administration
shall-make:reasonable efforts to mnc.ﬁ@? assign special
oa:nmﬁ_o: mﬁcam:ﬁm to. o_mmm_.ooam mn mmn: mﬂmam and/or
m:EmQ _m<m" Al .nmmn:m_.m at. mmn_.. mqmam _m<m_ at each
UEE_:Q m:m__ :m<m m._m ovvo:c:_é 8 m mﬂ with: the:
‘ v_._:o_um_ 6 ) u3<_am _:v:ﬁ 8 decisions
Y affacting the number of 's m.o_m, macnm.ao:?m:a_omuvma
students assigned to classes at’that’ grade: level. Such
_dnput shall be  ogiven - serious  consideration- by
ma_.:_:_mqm&o: C T

mw.oc_m_1 mn_:om:o: m:a mvmo_m__mﬁ art,, music and physical
education teachers affected by an IEP | may also ask for a
review of the special education student's progress if the
-+ student does not appear to=be making successful

17




E.

e

o o_mwmﬂoo:._ >v§ouﬂ_mﬁ_.‘.

vmzoa ow Bm

" in' consecutive” <mm:m E

progress andfor bmmm_:u the class, =~ Whenever an
employee requests 1o review the IEP and/of n_mnmama of
a student an _m_u Bmmﬁ_:@ m:m__ ocour 5_55 a reasonable

‘Special education students shall be am:ﬂ_:ma as low
_3oam:om or :_@3 _:o_am:om *oﬁ _uc_,vommm of So_cm_os
:mw_._:o _Bum_aa onjovmu_nmw;\
:m:a_omvuma\o_. other :mmz: :m:a_omuvma as identified by

‘mw\r L M

- the IEP. Iﬁ: incidénce mEamBm are identified as

ERFHLT R oy

Low incidence students will be rotated among the
#mmosma in. @qmam _m<m_m A-m each <mmﬂ However, a

A E AT

...kﬁmmosmq .3m< <oE_.=mm_. o moomE _os incidence students

eiox . “@ET

R

No more than go (2) low incidence students excluding

- .k,,:mm::n _Bum:ma will be v_moma in one n_mmm«ooa

T

Bk TR g

At-fio "time “Will* there " be’ more than
education students of m3< ‘combinati

n:_.mm (3) special
in any one regular

classroom. Ioim<mq at all _m<m_m teachers, 3m< agregto .

waive this restriction by signing a waiver form.”

o poAfurer s

Umo_m ons’ a@ma_:@ Em m._.<_omm *oﬂ

R TINCN -

“education ‘students " shail °|

o e A g

mE.am:ﬁ Umw_m and on .H_,,m macoB_o: :mmam of %m student. .

S T R SRt ]

<4 sl T gt

Su c_._: B_mwa% .,.a:o s assigr
S

_.:ma 94 m_m:ma

By e

53“3&_0: v:oq 1ol the™

e N IR - ERfR e SERET

umao

OEL

ey b o T

" The _umnoqam:om evaiLation ”6f om: _omnma mmam_:_zo
Unit members who are, impacted 3 an IEP shall not
include any :mmmﬁ_ assessment if the mgo&_oao 63._

T ML T R

oom_ mv o_“ the _mm :m.. g not cmm: met.

i

i

Administrators/Supervisors - will© be * conscious of a
teacher's Em::ﬁm time and Junch period in sefting IEP
meetings. - However, teachers will not-be required to
remain “past their: _.mm_.__mﬂ mo_._oo_ dm< *o_. BLAT/IEP
ammcsmm i
F. >:< waiver submitted to the- Dmnmna,ma ‘of Education
! requiring the Association's m_m:mﬁca m:m__ be’ uBSama to
.ﬁ:m >mmon,m=o= _u_.mm_am_._ﬂ_ :

; , :
S

G. - _Ocm_:q.ma vm_.mo::m_.'m:m__ ‘be ‘the only employees to
-, - provide' and” conduct ‘necessary’ medical*: procedures.
"<+ Cartified- empldyees. other-than- qualified 'school nurses

and/or trained medical technicians shall. not be requested
or -required to ‘perform ' any -medical’*procedure. on a
‘student’ However,- m:._u_ozmwm, are ‘Tequired to assist

P students in the cases of emergency. E_.._m,:m<mq possible.

IEP-CONFERENCES AND RELEASE TIME:

Special education personnel required to' participate in

annual mandated confarences will be given released time

during 'the: fourth: mﬂma_:m umnoa ‘to’"conduct only the
required-conferences’'Each’ special‘@ducation classroom
teacher shall:be m_,m:ﬁma two AB days of qm_mmwma time to

%: Toai

write _m_....m o R

H

I..;

- Gc_._:@ _.mm:_m_._w mn_..mac,ma _um_.mzvqmmnjmﬂ ‘Conference
 Days, special’ éducation - ‘personnel - shall scheduie
oo:.,mazomm 2&., umazﬁ 8 8<_m<< mﬁcawa u..ouqmmm

© M ot 3 : S
_z._.mw__s _vao_ﬂ.m., : _:ﬁmaa mmvonm mrm__ cm mm:ﬁ woS&ﬁa to
current’ uBQ_om i " e

415

.

1,
3

416 LOCAL _u_mo_umww_OzZ. DEVELOPMENT COMMITTEE A
‘local-five {5) mémbei’ Professional Uo<m_ou3m:ﬁ 00;:..346@ shall

% pe'established’in ‘accordance with:the law. -The Association shall

be a full and-egual* vmn:mq inthe v.m::_zm. deveéldpment and
implementation of the law as it qm_mﬁmm to the Champion LPDC. At
the+close «of the ‘schicol ‘year,; the ‘commitiee’shall‘submit: a report

' T of it§iactivities!- stucture’ and- ‘plans’ ”o%__”_._mmO:mBEo_._ Board of

- .,macomﬁ_o: m:a Em Q._m:._v_o_._ macom”_o: >mw0n_m=o: *2 review.,

,_m. o Mw

PG



4.17

INTERACTIVE DISTANCE LEARNING

A. .ﬁ:mzosmau_o: macomcoa >mwon_m=o: and ”_._m Board agree
-that _:ﬂmﬂmoﬁzm n_mﬁzg _mm:..__._m can be.a <_m_u_m instructional

phrd:o

option to improve the guality of instruction... Distance Leamning
Lab (DLL) is education that takes v_mnm when a teacher and
student.are, separated- c< distance but are, Joined by interactive

P Faw T ayr

”mo::o_om(_ .The U_wﬁnr sha m_,_@i mn_<m_..owa u_mom_:ma or
enhancement DLL courses.. )t is-not Sm _:.ma and purpose to
¥ reduce’ the total number  of mm_.mm_:_:m_ Unit members

m_.:u_o«ma or, the_hours worked: as.a, result of the DLL course.

- There,wil _um no _.macnco: in #_oﬁm_ _..ca_umq of Bargaining Unit

=Ry

Bm_.:uma or hours, ioqua as.a resuit of n_mﬁm:nm leamning.

ot ...n. %.( . .J

B. _mmZU_zQO__.ﬂ_Q_z)._._Oz .m_._.m .ﬁ:m wm:a_:n or originating
site Q_mSQ m:m__ be. _.mmvozm_u_m for Em course content and
»mxﬁvooimv m:uu_mn..m_.;m_ Bmﬁmzm_ wm_mnﬁ_o: testing, and
evaiuation o* Champion students will be the decision of the
originatingzsite - teacher, according: to rmegn:@_:m:o.: site's
-procedures m:a _uo__n_mm sy N .

e -

T

C. OOCWmm wm_rmo._._oz _u_._- oo:_.mmﬁmv m:m__ vm selected by

Sm u:so_vmu rm mmammﬁmroﬂ a <mm_._< Umm_mz )

T e By . m.h i e K
D. _u;zz_zo ._.=sm <<:m: a ﬁmmo:mq _:mc.:ﬂm for the first
time in the DLL, he/she shall be _u_.o<_ama with a second
... - preparation, ,period for. Emﬁrmmawmﬁm_. :b&m_. that initial

ey it -

. semester. of instruction, . the teacher is :oc entitied to an
maa&o:m_ u—maz_:m._ wm:oa:qwoma_mmm oﬁ ‘whether he/she

e v,

“teaches the ‘same course or-another-course. If the mmoo:a
_u_mz.E_..m period.is,unable to , be scheduled;s:thex - 1,

3

teacher shall be- ,vm_n_ ":m_w :oc1< rate - v_,o-_,m”ma to. ::_um_._oa
of instruction.
.‘.).....\.,.n...:... R s S ¢ i m? s 0 .0 oo
m - )wmm_uozm_w:-_._._mm - _._u_ :._m__ﬂm_:_:@. or

... dismantiing U_._. mn:ﬁ:._ma m:m‘: :oﬁ be. ﬂ_._m“._,mwco_..m_c.__q of

. theDLL ﬁmm.n:mﬁ. instructing the.course.. :. - , : . .

== ir i

i R T 2e I CETI R v

m . ._.m>o_._m_~ mm_-mn._._OZ Hmmo:_:u, a_DLL, course..is on a

[Ty =

<o_c:EQ basis. o=_< A.teacher is-eligible: 3 _u_.osn_m a.course

-in the. DLL | if Emﬁ.,ﬁmmn_..m_.w_m&mm_m:maLo "mmor .the course in
the regular school schedule.

20

NPRooresa Pl 2 P 2ot i o A 73

T

“G. 'VIDEOTAPING: All instructional ‘presentations broadcast
over the 'DLL :.._.m< be nouS_mEmn_ by, and are’the property of
the ozm_:mﬁ_:u a_mn._._Q m_._a the teacher. .u.mmo_._mﬂ. instructional
tems v_.oa:oma off site’and with”their' 6wn materials remain
the property of the ﬁmmn:ma A DLLclass may be televised for
am:._o:m:.mﬁ_o: Ucﬁommm c< mutual consent Qﬂ Em teacher
and’ =._m wom_d <_nmoﬁumm o* DLL n,mmmmm :._m< be- :mma for

e

h o?m_. @Eﬂommm by the'mutual consent of the teacher and the

o I

m.o_ma:<_amo"mvmm of DLL o_mmmmm may be used for make-up

| .Ro_.xm forall’ maam:a mzqo__on i :_o O_._. class.” o
- H. ‘_soz_._.o_..ﬂ_zm In' ﬂ:mwm,‘ma 5....,:;ﬁ:m__,_uc,_a_:u.._ma_._._ima.mﬁoq
" -detérmines™ that ™" ‘supervision ‘is necessary in a DLL
o,mmm_.ooa a téacher. _.=m< "be assigned‘and such assignment
‘shall be 'in .ﬂ.u_mnm 90 a classroom or other assignment at a

- pro- qmﬁmn :oc_._< _,mﬂm ‘of <o_::wm.é in mn_.dw.o_ substitution.

l. m<>_-c>._._oz OF STAFF: ._._._m m<m_cmmo: of teachers in
~ “DLL " courses. “shall Umlno:acﬂma person and in
" accordance ® with' z.,m evaluation Uﬂonmmm set -forth in the
- ,m@ﬂmmamwﬁ,ﬂ:m Umlo::mzom m<m_:m=o: ‘ofa Bargaining Unit

<"’ ‘riember who_is ~mmo:_:@:mco£ in"the DLL ‘shall not include

e by

o m3< :,wmmﬁzm mmmmmm_:ma as a ﬂmmcz 2 _:mﬁ_.co::m in the
U_;_mw CE&L PE LM T e o
’ A Ln SwrATEAr e g b TEr e T A T

*am,

0_|>mm m_Nm "Class'sizes msm__ be based’ Euoj provision in

Ertat e

this’ mmﬂmms._m_: _Jn_cm_<m of mm:a_:o m:a ﬂmnw_s:m site
mﬁcnm:ﬁm AR

e i..] m&v

S

+

b o
: r ..Mw.i_n ]

K- m._.x_ﬂm _umo:_m_._._nvz 20 O:m_ju_o: DLLbroadcast shall
_um uSSama to a mn:oo_ a_mq_g where m:< 9d :._m mauuovﬁmm

o i T quwb

‘are oo:u:ﬂ.:m a _mmm_ m:._xm e

[ L LU [T

R

'ARTICLEV' s
 EMPLOYMENT PRACTICES

. A,

4

501 >mw_02__smz.w ._.wmo.._m_.m will be assigned according to standards
T of omﬁ&om:oa mmﬁmc__m_..ma;,g :._m O:_o mﬁm*m m.oma o* Education.
STRNRIY: R e e AR

mom.u_,<0rcz._.>m< ._._»>zm_umwm i ..H.m o

.:.« r.tA o e oty

: . . s
__..,ﬁu_ : w

5. ow? <>0>zn< Um_u_ZmU A vacancy ‘shall be defined as a
Uom_ﬁ_o: which the Board determines to fill, formerly filled



by a teacher that becomes-.open due to death,
_.mm_u:muo: Bg.m_,:ma #mwa_:mﬁ_o_._ 9030 ion, transfer,
Board. mvv_.o<mn_ _mm<muoﬁ m_umm:nm or.a. newly, created

0

uom_”_o: for-which: a ﬁmn:mﬂ willbe :_Ba o um;o:.: the

P

. :_.mmvo:m_gﬁ_mm

m 022 ._.:m womﬁ o* macomaoz m:mu_ not. Um ﬁmnc_qma to fill a
, <mom:o< that; onnc_.m m:wﬂ ‘August ‘_o; . The Board of
¥ Education 3m<:.z__ ﬁ_._m <mom=o< with ,m:vmﬁcﬁmﬁmv who

ROk i

‘shall :m<m the _salary, m:a,.cm:mam&mm%ﬁo,\ama in Ohio

Revised Code Section 3319.10. if a substitute teacher

works -more :than.,120 days.in a given-schoolsyear for
O:m:__u_o: ronm_ mn_._oo_m and :Qm:m is, subsequently
E_,mu ‘888, ..mu&mﬁ?: time, teacher. S\ the. Board, he/she

G CETRE TN

_um.;m_._E_ma 8 one A ) <mmﬂ of. mmm_o:a. Icém<m_. a
<mnm:n< will: _um%omﬁma n; mnooam:om sa_._ 5.023 to be

RN Y

* filled at the cm@::.:m ‘of the next school year.
A.. % EEESN 3 a
3.0: omw _uOm._._zm _u_uonm_ucmm <<_...m:m<m_. a <mnm_._o< oceurs in

the mm_,mm_:_m,mr Unit, JE@ maow_d shall. _B?ma_mﬂmq post
Em«mac::@

?;wumzoa of five (5) school,¢

. mcn: <m0m:o< *o?  period
Em mn_._oo_émm_. ‘or, _ﬂocnmm; .Kv mm_w:amq am<m during
3 on the bullstin

_m:<qmommm_:ﬁmunym;‘é:_m_.:o.mman_mc.r,
_ boards in zamm_c_._mﬂmaxm_.mmm in .each Uc_a_sn. on the
Champion District:e-mail,=and shall:send written notice to
the CEA President...During.the summer.recess;the Board

[T N L0 S IRt e R et Al

C m_._mz. wmnm m:< posting: Jnotice..to . all, members: .of the

RN T

v B w BE

Wm_dm_:_:m Unit with wms.o__ checks: Om> Bmaum_,m must -

e

notify - the treasurer- for-special - malling arrangements if
m._m< no not receive: ”_._mq um<o_._mnxm, through the:mail. -

S L Ly

T <

ammo:_uﬁ_o: the ncm_a._omw.osm for the position, ._:o_:a_:m
- duties; -salary ratio, and procedure for appiication. The

Superintendent will, not draft:the posting notice settingthe -

o3

the: ucaomm 1o .exclude Bargaining Unit

LEWE

qualifications- wit
Bmacma

momm,,;)_u_u_.._nk_._Oz }mowm,ﬁ<>0>zn< >UU__om¢o:m ,ﬂoﬂ

vacancies must be submitted to the: m:vmzsﬂm:amam
- office within five (5) school, amﬁ «during .the school year;; -

and fourteen (14) calendar days a::_..@ m=._< recess from
the date of _uom::o ~ .

i ¢ e 5 e# 23 uM g oA

i

oy

-+ 5.026. SELECTION CRITERIA: First. consideration shall be
given to certification/licensure. If all other qualifications
are equal the most senior muv__nm:” m:m__ cm muuo__.;mn fo
fill 3m vacancy. 2 e )

5.027 . mm_.,.mn._._oz mNmmmmmZQm" Whenaver a vacancy

= occurs,: that vacancy: shall: first be. filled..by a current,

. -active ‘Bargaining . Unit' member -unless such transfer,
_reassignment; or reclassification prevents the recall of a

5 -Bargaining:Unit:member.on.layoff. In such circumstances,
- the’position~shall first: be offered to the - 4most senior

. - certifi omﬁw&__om:mwa mmﬂum_:_:u “_“c:_ﬁ Sm_.zcw_. on the RIF
list.- - . vor gt ¢y

5.028 JOB DESCRIPTIONS: The CEA and the Administration
shall :agree.on developing job: descriptions,-which .shall
be dispersed to the teachers within thirty (30) days from
:6 date of adoption by the Board.

LN R LA
P ST LU PO

5.03: _Z<O_-Cz._.>w< H.a)zm_umwm

o [
5 £ i *s,;. i I
ES ¥ .

Oxumm o_n _z<o_.czq>m< ._.m>zm_umm <<:m: a
-reduction -in.the number:of teachers within a building or
" o_.mums_mﬁ? is -necessary, the -most senior teacher(s)

.. within the affected-building and-grade-who volunteers will
be transferred:If there-are:nod <o_c3mm_.m the:ieast senior
... - teacher(s) will be. u.m:ﬂm:.ma R

$.051.

5.032 v EXCHANGES ; __z_,w+ ._.m>o_.=zm% “ASSIGNMENTS:
Exchanges in~teaching ~assignments - may-be made i
-acceptable.to the involved ,mmn_.,ma m:a u_._oq approval of
=._m v:__o__:m ma:.__:_mqmﬂoa crwdea ot g,

5. oww xmw._.x_o._._Ozm ._,_:mqm m:m__ be no _:<o_c:EQ transfers
made uniess they pertain to direct momnm:.._o v_.ou_.mam
c:B.mnma 8 m:nu_mamnﬁ B:Q.mqﬁ

AN #a Ty IR '

.04 . _zESUcZ. ._.m>0_._mm oOz._._nbnﬂm _

m oﬁ Ew_._._.mz Ooz._.xbnﬂ mmm_:_m.. = full time
H_nm_.ﬁm&__nm:mma: ‘, mau_ozmmm wili-. be - issued an
employment contract, no:later than forty-five (45) calendar
am<m subsequent to the Board of Education approval and
the' moma oaom 38.5:@ two Sn_mm of an official grade



transcript and’ a teaching certificate/license'svalid for- the
. m:_u_mQ area(s) assigned. : r. Y

= a1, o
g e a0t R

5.042 ._.<_umw O_u CONTRACTS: _no__os.__:m +wo:(2)ischool-years
of employment by the Board, a teacher whose ilimited
- . conftractis to be-renewed shall be’ granted' atleast-a.two-
year.contract. . Following four.(4) years of-employment, a
teacher whose.limited contract-is to-be renewed shall be
igranted at:least aiztwosyear. contract:##-Thereafter,
.teacher-whose limited: contractiis.torbe:renewed shall be
-granted.;at least:a three:year:confract:: All:provisions set
forth:.herein: will. bexin-effect:unless-ateacher becomes
eligible for a continuing contract and is granted.the same
in moooam:om E_ﬁ: Em _mi
ER s B e T AR T E S
5. om OOzddrn._. xmzm<<>_..;u1mmn:mz oo::,QO <<_= vm qm:mima as
outlined, in: the' Ohio: mmswmn_ Codew - " .w I-
U A VR
5.06 SUPPLEMENTAL nOz._._Nbo._.m
R I VR R xM L 13 3
5.061 SUPPLEMENTAL  SALARY. v;nmz_mz._. All
v supplémental contracts must.be placed onthe negotiated
a2 salary schedule.: ShouldrthexBoard- creaie-a new acz :
@ s assignment for E..._o_._“m supplemental contract i is required, |
.:h_._m ‘partiess E___ meetito ¢negotidte :an :appropriate pay
- qldifferantial: &o_. ‘the *zsupplemental--contract. Absent
agreement, the mcuv_mam:ﬁmﬁ contract- will: not be added.

|ﬁ.
-
bt}

" '5.062¥<SUPPLEMENTAL m.Km>ww JOF mxm,.mw_mzo,m“. - tATTY
+ =rzw ..change #ofs assignment. sinz'the . samesispoit on the
.+ . wassupplemental athletic :schedule willt' not.:nuliify previous
.. years of-experience.s Changesimaderfromsone sport o
another will result  in m return. to zero. (0) years of

e
Ll

Cony expefience: &. lare ol BHOHG RLELY

SRS

pt

Fon, X2, mop oty o

~ aid TERGNA S T G RS HE TN +.. ﬂ.fw:—.ﬂ. -
5.063 SUPPLEMENTAL: POSTING:.:Whenever - a <wnm:o<

occurs in a position covered by a mcv_u_mam_.;m_ contract .w

or when a new s(pplemental: coftract. position‘isicreated &

the ‘Superintendent will post the vacancy for. fourteen (14)
wr ..calendar:days afterithe:Board of, macom:o:.,mnnmuﬁ ‘the

LewTesignation:+ orzsapproves . the:. Qmmao:d.woﬁ a new
- ..mcuu_mamzﬁ_ ;contractipositiont.. ¥ Bl e,

P Y T oo .
LAWY i R n o w L

P

1

24 .

T e

A, Supplemental contract vacancies during the school
year shall be posted: in‘the principal's office and in
the teachers”lounges-in each building.

B.  Vacancies in:supplemental contracts occurring after

: the rclose- of the- regular’ school session” will be

. - announced- by ‘letter.- through = reguiar - payroll
distribution: The notice-will sat forth-a.description of

thg: uom&o: Em qualifications, - m:a Uaomacqm for
...._mvu__omﬂ_o: e e AYE th

o 20 vacancy occurring o_._o_, to L::m wo shall-be m__ma
4 until*such- ‘vacancy - has- _umm: Uomﬁma 3? at least

P fourteen (14) nm_msama days: -

'+ 5.064 APPLICATION -FOR mcw_u_umz_mz._.? POSITION:" Any

member. of the Bargaining Unit may "apply for such
vacancy at the office of the Superintendent. Whenever
more than.one _,:m:._cm_.wow?m.._wmam:.._w_.,.m..c:.:. applies for
5 - the .samexposition;- the most senior ‘qualified member of
«the-Bargaining: Unit"will bé’appointed-to’fill-the position if
ali other..qualifications: areaqualz’**Any ‘member of the
Bargaining Unit on the RIF list may apply and shall be
given the. same-consideratiori for supplemental positions
as current mQEm :._m:.__um_.m 9ﬂ Sm mm_@m_:_:m C_.:ﬁ
The _woma of macnmﬁ_o: may renew the Oo:a‘ma of any
non- __omsmma individual. currently employed for one (1) or
more years without first’ offering-the - nom;_o: to licensed
. I ‘employees 'of the: Districtor- advertising- the position as
available to other qualified licensed individuals: However,
the Board:will postithe position. :W_@ by the ub:-__om:mma
individual . iy

in accordance with ~ ‘Sedtion®'5.063- before
renewing J_m\smﬁ Contract. If a mmam_:_:@ C:n SmBUmﬂ

w . applies: for: thef uomn_o: "previolsly-+ :m_a U< ‘the non-
<« - .tlicensed individual,‘the Board has:the discretion to fill the

e vo@.co: with the:non-licensed _:n_sacm_, e
P ek Thoesas Wt A L R -
+ . Copies of-the notices of m:_uu_m:._m:ﬁ._ vacancies: shall be
mailed to sach member on the RIF list at the-last. maa..mmm
of record.

5.065 mc_uvrmimz._.ﬁ_.m-ocm)._._ﬂuz" The Board will follow
thieORC on the nonrenewal of supplemental contracts.

2R



ARTICLE VI
EVALUATION

6.01 EVALUATION PRINCIPLE: Throughout the.school year, each
ﬁmmormﬁ will be visited 9, the, .supervisory.personnel. The purpose

r-# T

oﬂ thess, <_m_ﬁm will Um -to assist the teacher-in examining hisfher
Emngzo m.mo:mu m:a,::._mx_:w .« constructive,, suggestions for
_Bu_mamzﬂao: and.improvement:: It.is:hoped-that alt teachers

LR

would Em_oo:._m Em visits of each supervisorior, ma_.:_:_mqmﬁoa and

o

utilize them to gain m:m@mmﬂ_osm and ideas. If, at any time during
the year,.a teacher, 3mm;m project.or, mnmo_m_ program i:_o: he
Um_,mcmm «_w;c:cmcm_ Jdt <<0c_n_ be :,_owﬁ appropriate to extend an

wr -

‘invitation to the various. mcvm_d_mo_.m -and administrators to attend.

6.02 m<>_-c>._._oz Om.._mo._._<mw ._.:m ,u:ﬁomw, of .this. evaluation
_u_,oomn_:am 13 oo S

N e

> ._.o U_.o<_am .ﬂoa oozﬁ.::n.cm m_.a oo:mq:n?m §u6<m3m3 of

. . the Um_.qo:‘:m:om of the ¢, professional teaching .staff through

.objective: evaluation of f.the individual teaching:process and to
_.moom:_wm mcum:oﬂmmn_.._:m Umqo::m:om s i,

S EYE L el L P .».i

B ._.o mcvno: ..m_ _.moo_ﬁ:._m:amzo: B@m_d_:m

o —
. [ IS .
e BT PPy _

1. The granting or §5:o_a_:m of 6::6 m:&o_‘ non-renawal

oﬂm teaching. contract. . . -,
' FEa ..4(.. v._._.; u.m 1». ’ i -L T
N >:< mcmvm:m_oz: or, ﬁm:._.__:m:on oﬁmoo:qmﬁ Emam in
mnooam:n,m with mmﬁ_o:m 3319. ,_m e:n_cmzmvo* the Ohio

et

- Revised. Owaam? Frod T fE s e s e

St

RIS TN

i

6.03 , EVALUATION _n..xﬁu.,w_.m_uc_nm N

; B L T
momz mOImUE.m O_N m<>_-C>._._Ozm >=" teachers working

iYL

c._..aﬂ __B_Hmn_ oo_.a.QO <s__ _.womEm at least, two.(2) formal

e e e T

w<m_cm~_o:m during ﬂrm school.year: All. oﬂ_‘_mimmnw_mqm will

[Rr Y r=ry

receive at least one *o_.:._m_ m<mEm:o: ‘every five (5) years.
All . *o::m_%n m<m_:m~_o:m AE__r _Umﬁ oo:a:oﬁma by an

-~ it Lt s

. en maES_m:mﬁoﬂ of the, Orm:,_u_o: Locai. Schools. -

Pt

SN

e

6.032 -OBSERVATIONS: Each formal evaluation shall be based
on at least one (1) classroom observation of forty (40)
minutes

v CE Ry

. .6.0321 .--PRIOR zo._._nm wm_dm_a_:m Unit Bmavmqm

.« . --ghall receive: 'a- written 'notice of 'ta: formal

S Wk _ocmmEm:o: at least'three*(3) work-days before

observation.: AThe+ administration shali,

sﬁ:_: fourteen (14) work days after the three

.0 (3) 'day. hoticai 83u_m8.§m ‘observation of the:

-+ 2 wclassroom  teacher. “ If :the':obsefvation is

. om:om__ma "_..m‘.:o:om of observation -shall be

. ﬂm_mmcma. ‘The administration, without. any

<+ . . "additional .notice;: may, within''the'fourfeen (14)

n 1 .. :day:lperiod. after:sthe sthree. ((3) -day " notice,

. w. © %, conduct more.than one ::oa._m_ observation.
N m,_,. 5t

6.0322 SCHEDULING OF memw<>._._oz" No formal

a observation - shall- occurstwo (2)+student days

+ - immediately™ Umﬁo_.m: or..-one- (1) student day

.immediately. after'the Board” approved. calendar

dates as follows: Thanksgiving break, winter

break, spring break. The day of the building

Im:oimm:\ImEmm?,mw_.Q and Valentine party
‘will be observed: under:this provision.

.~a~d. a.ﬂ- m‘w

'

6.0323 :JOB Ummow:u.zozm Each: formal’ classroom
‘o < . evalGation . conference‘shall’ be' based on
<i . T . objective + observance:~ of . the . teacher's
. classroom | activity and the .._"mmn:mq.m,.w “job
ammn:u:o:
..i;\.,. ﬁwa _r._ n; mhm wfzw
m 0324 Oo_s_u_.m._._oz OF. m<>_.c>._._Oz _no_ﬂ_sm >:,
an m<m_cm=o: *03_ m:m__ ‘be! 83u_m~ma in duplicate.
.mo__oé_:m gach. *o..:._m_ sobservation! The‘teacher
will be @Em: a copy of the form for review at
AL ANE AR T Jeleastiiwo ! Amv amﬁ. prior. to ﬁ:m m<m_cm=on
N Looim_,m:om, o Ate thescfollowing HEN
.. ., +, v evaluation iconference; the! written *o:s_.,_s\:._.vm
discussed:: i..-4The: .téacher "~ shall::* sign- the
m<m_:mco: *o_.a m_m_.__?_:m that he/she has

aticopy "of the:évaliation.

n

R - . . .
3 RSN . o n.l. r

« The
Tl D ;mmo_..oqm, _m_m:mE_.mw . n_omm 329 Sm_,nma

Lf. s T e : .n P

oty !

n=r



agreement . with what:+:is: ‘stated - on" .. the
evaluation. . . R TS

b

EVALUATION CONFERENCES: For limited contract
teachers, the.first.-formal;evaluationconference: shall take
++ 4 place-not:later tHan: wJanuary. 15..: The: second evaluation
, =y 1, - conference shall.occuriby April:15.~Foriall other: ﬁmmo:m_,m
the: m<m__._mﬁ_o:.<s= Sxm -place.by:May 15.¢
= 3 V«. el VT ey e
6.034: - ._.m>ozm_~ w_m_._._. ._.O ‘REBUTTAL::The teacher may
- ..y write;ajrebuttal to be included with:the:copy-of the
‘.m<m_:mzo=.5mﬁ is placed-in.the teacher's file.
L Nl ERTICP Sl o the e W IR N
6.035. - ém<>_uc>._._ozm FORMS:The evaluation form(s) shall :2
-+ ¢s call for substance- oriprocedure which:differs from that
- required.by:this article,-and m:m__ not be-: :changed ac_._:u
W the school year. ™
oo e T TAWRAEND O
6.036.. - The evaluation;procedures outlined in this collective
bargaining agreement:supersede:the evaluation
- vﬂoomn:_.m found:in the:ORC section:3319.111.

6.033

+t ng

LU PR

iy .

A .wf = x.nal P T RTON .M 5. ‘,,am.ﬂwav.w4
co J,..wm ot B .
S, L )ﬁ._._ﬂ_..m <= R

yo v, - SENIORITY .,

7.01 SENIORITY. . DEFINED: Seniority:s shally ba™:continuous -service
within - the *school.: district. «~-Those nteachers. with continuing
oo:qm_n_w shall be deemed:to- :msm n_.mm*mq mm:_ozq ﬁ:m: those
with limited, oo:aﬁﬂ@ J}w ” e, mmm

CALCULATION" OF <m>_~ 0_.. OOz._._chcm mm_~<_0m A
teacher. shall receive:a year.of;continuous ‘service for each:year in
s.:_os 5@%:9& at.least:120:days-of employment by the Board as
a:member; of ﬁ:m.wmﬁm_:_:@ Unit.

+e
i NP=FICEN _a. wﬂ..? =t :@T.:» 2O EEy - =T s

n>_.ncr>._..02 OF HALF-YEAR OF CONTINUOUS* mmmSnm >
teacher shall Som_<9m5m_?<mmﬂ of :continuous:service: credit for
each-year-in which.they have:at:least 60:days;of man_ow\ama by
the Board as: m :member.of the;Bargaining:Unit:z-.

ot R aARade RsT  wrsi g T
_u>._-< 0>_..0cr>._._oz OF mmz_ow:)«. «Beginning with the
1891-92 school year, oo:u:cocm,.mmgom shall:be calculated from
the day the teacher begins teaching as a member of the

28 )

7.02

.ﬂ,n..wa ."H. FHids un:

7.03

7.04

N mm_dm_:_:m Unit and shall-be’ om_n:_mﬂma on a daily basis.

e T e R R B Y e L
u om:. +T1E _z..ooz._._zcecm mmw<_0m;<<ro_.m ﬁmmozmﬂm have Em same
maoca Qﬂ oo::::ocw service:t i & dhrte wie UG ¥

o B > A ._._._m ‘teacher: i:o was: :__.ma at =..m earlier: moma :._mm.n_:m mrm__
T -2 bg considered-to'have-greater: mm:,o:Q

PR (T W b U ALTEE TP .w.rm« gty b 3 w ey Hrad
B. -Iif moee: than one teacher is hired at.a .wom_d amm::o.w m:m
b ¢ o= y/Boardwillconduct'a’ _oan;o amﬁm::_:mfmm:_oaé n

a3 tald sE R Ve LT id

-t ‘

qom BREAKS:IN: SERVICE:? When ‘a-teacher:leaves ‘thes Bargaining
bt Unity 53:@: resignation;=or. ‘appointmerit-to-an tadministrative
vom_:o: the teacher shall forfeit:all- Wm_.mm_:_:m Unit mm:_o:E if

e

3 -thetteacher:should :be- _.mmagozma& *the - Board'in ‘a‘Bargaining
»~  Unit.position;ithe:teacher's continlious service'shall-begin again at

NW—.O V‘ON—.M Lt o e

w

7.0614¢ _.m><mm S'OF .,>mmmznm=~=u ‘Continlous: service -shall
.+~ ‘¢ not'be broken byileaves of- mcmm:om m:&oq reduction in

PR 2 Tt e TS R RRE S o e

force. . - S v

1. -~ Y A....

- MILITARY-SERVICE: Military service:which interrupts the
teacher's’contract:due to: nationalsemergency and/or call
to duty, and:time while on sabbatical and/or professional
2. growth:leave: m_._m__&m included'in: om.oc_ma:m a‘teacher's
continuous service. o . v

v t R N PIVIT R - v e Ty g . AN 0
F:07 » _uOm._._zm -OF “SENIORITY LIST: m< ‘the™ maﬁ school day in
1w sJanuary-of "each year; theaSuperintendent: shall ‘have posted in

each building -and-delivered to the: President: of: CEA a current
seniority-list identifying forseach.area oﬁom_.m&.nmﬁ_o:\__om:mcqm all

4 Doteachers” holding¥ithat: - nm:&nmﬁ_o?__*omqmc_.m.; theirt years’ - of
T ,..,,Snzacocm_wwl.om‘Jm:a‘ﬁ:m_q hiring.dates. = “uvee T

LYEERE Lo CRETE e A3 0 IR

7.062

L E B0 e ot Leb ooflE - -
mi _u>m._. ._.__sm. _mm:_ozq *oﬁ _um:.ﬁ_am ‘employees will: be*pro-rated.

ap e A i Ltk smino s ol e e o0

e dwiu m..;. e o T el Mol ot o K ar
o - ARTICLE Vil N A
Wm_UCOH_OZ IN.-FORCE (RIF) . . :
S DV ORAN BT e BT S MR L Pl S

<<:m= it becomes :mommme to ireduce the! number of m:._n_ozmmm 5_5_:
< the :Bargaining-Unit dueto- ‘decreased:enroliment; return’of teachers from
..leaves:of absence}i suspension iof- school'or territorial: changes! affecting

1+



the school -district, - curriculum...changes, reduction.of. Aunits; lack of
sufficient E:am to maintain the existing education cwou_.mz._ or loss of
. state or federal:funds earmarkedfor:a;specific educational uﬁooﬁma ﬂ:m
ﬁo__os::m procedure shall be _BU_mBmsﬂma e B mer ey

- 8.01.-. Owonmww.po_w& LAYOFE: - Within., each .teaching fieid: affected,
reduction- in personnel.will-beimade :by: laying-off teachers with
limited oo:#m,ﬁm Umﬁoqm Eomm E_H: oo:::c_:n contracts.

rr L

b o e ,‘ Nyt u“ .Lm

w,u

m 02 mmz_o_ﬂ_._.< vxm_um__.amznm E_ﬁsspmmn: ‘continuing and limited

contract group, where the educational goals of the system permit,
Uﬂmﬂmqw:nm <<.= vm mzm: 8 umao:sm::ms:m n_._m“ _o_._omﬂ full-time

8. 8‘ 'NOT, >mw_._.m>m< oR o%w.n.oﬁ. “_9%635_6 the teacher
to.-be’ laid; off;- the,-Superintendent-. shall . not. be ,_mBn_,mQ or
capricious. . Co e

W

- 8.04  FULL : TIME--CONTINUOUS: -SERVICE: .DEFINED: Full time
E oosczco:m serviceswill be defined ‘as. the: .m:mz._ of service in the
district which shall include the following: e

A . - Military service which:interrupts:the ﬁmmo_._mﬂ_m_ contract due
AR (o 5 :m&o:m_ m:._m_.um:nsamomz 1o duty.
. e PR FEI TSN SN
B ._.._mmc_umaom_ _mm<m or Uaﬁmmm_o:m_ u_.os;: _mm<m

u Py

WA

b2 -

C. Teachers using dependent care _mm<m or m:oﬁrm_. leave of
', .. : » absencershall not:icse the seniority-heid: prior-to the leave,
e, DUt m:m _._on om.: maa_ﬁ_o:m_ mm:_ozq for, Em ”_Bm.oﬁ the

&

pid w e e .
m om,_,r_z_:i._..ozm. T :m moma o?mn_comﬁ_o: may not- mcmvm:a more
than seven (7) contracts:during:the dife.of :this_agreement. This
limitation does not mb_u_< 8 m:a is :oﬁ mmmﬂma c< mcmvmzm_o:m
R “.,.Q_.._m,q,._now.,mh ;

_Bum__.wq _Um<m_on§m:ﬁm_ m:a gc_ﬂ_-Im:a_omvvma “This article

e

‘shall ‘not mme 5m moma.m right " to _,macnm positions’ through
attrition. ’ ;

oy ARG 3 v GO Ml
8.06 -RIGHT" TO- U_m_u;nm LESS ,mmz_Ow BARGAINING UNIT
-+ . »:MEMBER?; :Bargaining:-Unit = members holiding .: “current
Nt omn_mnm:o:m\__om:mmm, inzother. mammmg:._mu\ electxto: a_mu_momﬂm
At mmﬁm_:_:o;C:qumavmn having less, full-time:continuous:service

- 30

with- the Champion School U,mc._nﬁ in the area that is least
affected,

8. ON zo._.=u_n>._.&02 OF W_m The mcvmzzﬁmzama m:m__ amﬁ::_:m by

.. .E_g.._o of mmo: zmmﬂ Em teaching fieids-affected and number of
~ positions to be” aacnwa,.qacm;o Em prior - stated ‘reasons. The
Superintendent shall send written notice to the- CEA President
immediately.upon determination and .no latersthan July 17 of the
number of positions to be reduced. A Bargaining Unit member to
be taid off n_cm to RIF shall be given writien notification and the
>wmoo_mﬁ_o: _u_,mm_ama shall be sent a copy,of said: :o%nmwo:

- 54
.

8. om _ _ﬂmo>_.r w_mm._.m .ﬂmmn:mqm on oo:”_::_:@ no::moﬁm shall have
all recall rights as provided in the Ohio Revised Code 3319.17.
Other teachers -who~keep. the -Board: informed of their: current
address shall have recall :m_.;m *o_. gm:alo:q Amé months from
the date of Board action..  we o v w a0

(.u‘;.

__.nmok..r W_QI._.m Um_u_z.m_u For. Em purpose of this
me_o: _,mom"_ :u_#m mean the right-to be offered- a
Uomn_o: ‘within the teacher's teaching field before the
. .position is offered-to-a:person not-already employed by
a..m Board of Education.

.. ]
T f.“

8. omw zo._.__u_o>._..oz O_... mmok.r .ﬁmmn_._mﬁm on lay-off will be
. notified- by certified..mail, of -the vacancy: in their teaching
.imm_a ._.mmn:ma :oﬁ _.mmno:a_:@ to. the re-employment
ommﬁ sij_: ﬁm: (10) o_mwm of the 3m___:m shall have waived
ﬁrm__‘ recal u:ﬁ

8.081.

[N

8083 EMPLOYEE RESPONSIBILITY: It shall be the
« ., responsibility.of the employee laid-off fo. inform the Board
Qﬂ any o:m:@mm in mSu.SB..mE status.

ES

: “>W._._O_|m _x R

L "nw_m?znm PROCEDURE

o

m:me_m:nm u_.oomn_c_.m oozq_wcﬁmm a_zwo% to _Bu_.o<m -communication
channels. Therefore, the following @_._m<m=nm vaoma:qm is maovﬁmn

ey “ R e Faar o e By
. ki s s . RN P F1a L\

. P EC S |
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9.01 DEFINITIONS -
9.011 GRIEVANCE: A "grievance” is any alleged violation,
"ot L - misapplication' ‘or- B_w_sﬁmaqmﬂmﬁ_oz ‘of H:_m Z_mmﬂm_. ‘Contract
" * - -or'Memorandumof- C:am_.mﬁm:a_:ﬂmv oq m:< a_mncﬁm as to
oo 7 its Bmm:_:m or mvu__omco: peeont 7
Cp . .:..‘,;.,. g e TLURE o N .
9.012 ,wc><m. "Days™in this’ Article’ m:m__ ‘mean mnem_ teacher
! Sk .,So_.x_:mamﬁ SELSIL A
oEmW, ‘GRIEVANT: ‘ The* ,Q_msa . ghall be" any individual
Bargaining Unit member-or the Om> _.wv_.mmm:::c ”jm
" we ™ membersofithe Bargaining Unit. T - e 5
TR R R R AT B - P S IE S 2 S T
9.02. RIGHTS OF THE mu._x_m<>z._. >z_u ._._._m‘nm> S
= 3a !..Mwu u.)ﬂ.h_ m.aw .r Iy .‘_.H..f w«f b mx P YRR
9.021 REPRESENTATION: A'* grievant,*- at’ his/her sole

choosing, may appear on his/her own behalf or may be

ity B

- - represented- at* m:< m:a “all' steps’-of the grievance

S Uaomac_.m.g the CEA orits affi __m"mm.mm. by counset.

wardoTh Chawrt A3 den K TR Eo Tamtsys .

9 omw ZO._._Om -OF - MEETING:*The' O_._m<m:om Commitiee
Chairperson of the GEA'shall receive v:o_. notice of each
Bmmﬁ_zm :m_a to Bmw_%m a’grievance 83..m=< ﬁ _mn

ERRIL .u. A q\»a(

womw WRITTEN : DECISIONS' "WITH _ﬂm>m02m Decisions

P

HTR 2 rendered at‘each-formal’ fevel “shall’ be Bmam in writing on
+ "« + the forms (Appendix* A-2) setting 'forth the decision and

o

PR

LR G LI .w.w.a Ry

apmaia

the reasons therefore, ‘and‘shall- be’ a.m

8 50 m:m<m_.= m:&o_. the' 0m> Lo

SRl Oy TEREWOS S
_ mom& “NO- _ﬂmv_ﬂ_mkrm.:._.:m :meJ:mﬂ ‘an’ m:..Eo«mm files a
@:m<m:om ‘shall nét‘be-récorded-in his/her Umao::m_ file

“or any file cmma in the transfer;'assignment ‘of promotion

process;,” nor  shall**such “fact be used:"in any

Agta T A

recommendation’ for- _.m.m_du_ou\ama orrecommendation-

e ~ s T Ty

for other’ m_.:u_owim:ﬁ *:oqﬁ,m:mw_w":m grievant; the CEA or
its osom_.m or' -empioyee "of the - U_mﬂ_._n” be u_momn_ in

.

A _movm_.a< of be'the'siibject o?mu:mm_ or m_mo:?_:mﬁ_os .ﬂo_‘
SR “having™ mo__oima,m "or"participat ma 5 E.W m:m<m:
) ~procedure, &7 TTOIR a3t ey R
K \naa .s;.%ﬂ.ﬂ”ww iy “«..L_;.u.»« :?xu =£ u.m....

9. omm ASSOCIATION" mw_m<>20m A “grievance w_,_mﬁ mmew
one or more teachers may be filed by the CEA on-behalf

3m3_=ma promptly .

Lo T s

903  TIME LIMITS AT,

- of - -the. steachers . ;affected.-. provided: sthat. . teachers
. participating;in the.grievance.are,informed in writing m:a

. mm&m thersto: u_._o_1 to the. a_:m of mco: grievance.

Cas " v
et Fz8

1" Y LT Mo e 6 b

9. omm _um<m_. TO _u__-m Ow_m<>znmm >__ ©3m<m:omm shall be
filed at the lowest possible level. -The lowest possible
N AT .m<o_ means ;that;level  of: the;igrievance procedure at
which, the, administrator deciding:zthe :grievance has the

' mch:@ to Bmxm adecisions, . . .7 4
wom.\ Im;_zm W_Ucm vwoommm >= *o::m_ hearings bheld
ﬁc:am_., this- procedure shali;; _um mﬂ_,coEﬁwn. so that due
, xvﬂoommm wunder. the. o:nc:._mnm:omm is mnoo_dma both sides.
. Each rmm_._zo shall-have provision *oq initial presentation
oﬁ m=m<ma_m case, :presentation .of ma:.::_ma,mﬁ_o:m case,
cross-examination.. ., and/or s acmmﬁ_m:;_am “and final

summaries, with ma_gmq vma‘ having_the right at his/her
. own ou:o: to:waive m:Soﬁ all: Qﬂ the, ﬁo_,m@o_:m .

o

e

9. omm zoz.mcvvom._. OF Ow_m<>znm mm*oqm a grievance is
taken -fo, z..m next. _m<m_. .§w Om>:3mm the option of
in:nﬂi.:m nm m:uvo; ‘However,-.the grievant may
continue the process and at:Level V, if he/she proceads
without CEA support, must assume his/her m:mqw of the

~ . costsofarbitration: 5, *a  rengw TR

D

MAXIMUM: The number;of days indicated at each:step is:
considered. a maximum. The time [imits specified,
s ro€m<mﬂ Bmsbm mﬁm:ama USEq&_m: mo_.mmam:ﬁ of the
Um:_mm in- interest. .; a_

LT i ..m LG e

m owm _u><m TO _u_rm : a formal: o_._m<m:om Fm<m_ 1) is not filed
si::._ ?\m:a‘ ANS days after the mQ or conditions giving
, rise:to:the; m_._m<m=om;5m_ﬁu=m<mzom ‘shall, be;considered
Em_<wa.

momm Cz_o.z “_u)._..cwm ‘._.0 1wOnmmU J{f a decision on a

.grievance.is. :ormvumm_wa ,E_?: the-time iimits specified

... atqany. leveh-of . the.. uﬂoom,a:ﬁm the grievance shall be

amm:._wa wma_ma on the. basis, of n_mUOm_ﬁ_o: at that step

e m:a E_.__._m_. muumm_ will Um Um:.ma

9.031

ymER Y. A G T
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-8.034 ADMINISTRATION FAILURE TO PROCEED: Failure at
any’level of an-administrator to communicate a decision
within the specified time-iimit shall parmit:the grievant to
proceed to the next _m<m, oﬁ “the *o:._._mﬁ grievance

!nﬂoomn_:ﬂm S , _,:

w owm Ow_m<>znm vwonmwm_zm <<Imz mo_._oo_. IS NOT

7. IN- SESSION: -In the event a grievance is filed at such

-time that it cannot be resolved by the close of a calendar

" 4‘mo_..oo_ term, or the commencement of the Christmas or

- spring recess; -further attempts '« at'“resolution: will be

“postpornied- until‘the beginning’ of the néw-school term or

the return -to *school -following " the:“recess, unless the

* parties-in interest otherwise agree.” Thelparties shall so

' »-agree: where «ireparable _:_ca? Eo:_a result from a
uomﬁo:mama until the next term:

“

o ~ -

R IS
gg_z_m._.g._.ow AVAILABILITY: ._.:m temporary
absence of a _u::n_vm_. immediate supervisor, or the
-+ Superintendent shall toll the running of the days during
! the absence'of such principal; immediate supervisor or
Superintendent, but<in no ‘case’ shall the toliing be for
© more a._m: m<m Amv maaa_ozm_ amwm o
9.037 >._|_.mzc>20m AT Im>w_zm Imm::om held under this
procedure shall be conducted at a m:._m .mmqmmm_u_m to the
Board and the CEA. U Ve

m.owm :

=Y

9.04 -GRIEVANCE:PROCEDURE A

9.041-- _um<m_%..._~.,=2m&_~._s>_-v" It a: teacher believes there is a
basis for. a grievance, he/she must first discuss the matter
,.sﬁj his principal or immediate mcum_@_m.o_ﬂ in an mmo: o

qmmo_<m Em problem- _=*o:=m__< oY n

. - ~ .-
", ) LA . = 5

9.042 _|m<m_u __ ﬁ_uo_a.sE:T_z__sm_u_b._.m mcvmWSmom

e

A. If the m:m<m:: ) is not mmzmmmn with the results of
W * Level 1, or is'unable:for-cause beyond his/her control
to discuss -the “ihatter ‘with ~ hisfher principal or

= - immediate’ supervisor within‘the ‘time: limit prescribed
in "9.032:” he/she ‘may - begin formal procedure by
submitting the formal ‘grievance on the Grievance
Procedure Form (Appendix A-1) to his/her principal

34

———— e—xE -

or immediate supervisor.

B.  Within five (5)days of receipt of form:.the principal
or immediate mcumng shall make a written

. amo_m_o:
._,:m aogmmo: ‘aworma at=this meeting shail' be
recorded in Level Il of the Grievance Report Form

T %ﬁvm:u_x A-2).and.signed by.the administrator-
9.043 | _.m<mr _= nmowg?Twc_umx_z._.mzomz._.

s : thea £

A : Em m_._m<m:xmv is :Q satisfied with the results of

. Level:lls he/she: may continue-the formal procedure

by -again: submitting: the formal grievance to the

Superintendent or his’har ‘designee within five (5)

amﬁ oﬂ _.mom_g of =..m _.m<m_ Il decision.

_m. :S:E.: m<m Amv am«m ‘of ﬂmom_g -of the form, the
- :Superintendent or his/her= amm_uzwm shall make a
.- written decision.

:C. . The .decision reached at this meeting shall be
recorded in Level Ili-of the Grievance Report Form
and signed by the Superintendent.

9.044 LEVEL IV (FORMAL)~BOARD:

A. If the. grievant(s) is not satisfied with the disposition

) made at Level lll, within five (5)-days of the receipt

of the Level lil decision, he/she may request, in

v writing, a hearing with.the:Board of Education. The

-.-hearing shall be -held .in. executive session at the

. next . scheduiedi: Board . :..me._m mnmﬂ receipt of
... .,,.mncmﬂ e

.

av

P m ;m m:m<m_.imv m:a..m Buqmmmzﬁmﬁzo of the CEA
co :Grievance: Committee shall:present the grievance to
woi s the Board and: a_mocmm Sm m__mmmao:m for filing such

. grievance: ~ ot S

I AP “ \.4 T - e
*Within ten. (10) am<m of:the Board: hearing, a written
decision. will-be issued by the Board President to
¢ the grievant and the CEA Grievance Committee

nr
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representative.- - . - ¢

..m Obm _um<m_. VA ?ONZZ-T%W:.N)%.OZ

Yy T A ke
A if ”_.,m m_._m<m:z ) is not mmﬁ_mw_ma in: the disposition
made in Leve! IV, within five (5) am«m of _,mom_g of
e «..~the kevel.IV amo_m_o: :Qwsm el
3 -t 1w - : L)

.o LT v b g T

o, SR

B

e 3m< qmn:mmﬁ in: E:e:m. a _._mm::n&u\ an arbitrator.

B. T :mﬁnmawqmﬁonsm__&m,mm_moﬂma.,.Uz..Bcﬂcm_,km@qmmama

of the representatives of the parties.
AT S i { - Fifss WOORD TR «v: P - f
« Either-party*or the: partiestjointty, may petition the
~-American Arbitration-Association 6 Eosam a list of

. o sseven. S arbitrators from-Ohio. »

i

Vot
5

D. The arbitrator will be selected within ten (10) days

o - after.receipt of suchriist by each-side striking a name

-« v & untik a-person-is chosen.~ The-grievant or his/her
representative shall make:the:first:sirike.

R a R ] e AR T R ,,r... L1

E. ..:The hearing will-then be.scheduled to take place at
.o+ the mmn_mﬂ Uomm_v_m amﬂm ;R

[P T AL '
F. ._._,_m cost of the mlua.mﬁoq m:m__ _um _um_a _u< the um&
that does not* prevail G SJ G e T e

conn o, oiGe o The amo_mwo: of the arbitrator.will‘be binding on the

RN ¢ Um;_mm ot M.“w‘\m@f A#- S0 by R

e RS DR AT L el R, AT

_._ .ﬁ:m m&_"ﬂmﬁoh shall not:have the authority to add to,
P ..ﬂ._awccqmﬂh_.oa_ :modify; change;"or.alter any of the
v - oiprovisions:of this:Collective Bargaining Contract, nor
“*'add to, detract from!or: modify:the:language. therein

in arriving at a determination of any issue presented

w -« ..that:is proper within.the'limitations:eXprassed herein.

CE ; #The+ -*arbitrator/#*shallaz- rexpressly:  confine

¢ - B . himselffherselfsto.thespreciserissue(s) submitted for

arbitration and-shall have no®authority to determine
any other issue(s) not:so submitted: to -him/her-or to
..~ submit'observations:or. declarations:of. opinion which
. vared not . a:mQG mmmm:cm_z in:. reaching the

Anbncmminadinm ... e .

:
!

1. I the :issue of arbitrability is raised, the arbitrator
shall bifurcate the hearing and first-decide whether
the': grievance-“is “afbitrable. =" 'if- the arbitrator
~determines that the- grievance is'not arbitrable, the
m_:m<m:om m:m__ be dismissed. :

e T A I

“ ARTICLE X -
-+ o LEAVES O_u >wmmznm

TN -

~10. o.: >Onc_sc_.>._._Oz mmo: teacher m:m__ receive w&mm: (15)
days of sick leave each- ‘school “year which shall be
cumulative -such that any unused sick leave and/or
personal leave shall be credited o the total of ‘sick leave
held by each teacher. The days shall ,vm apportioned in

+ .. - such' a-mannerithat each teacher _.mom_<mm five (5) days
“on Em first day of the teacher's - = -

>« swork'year. ‘These'five (5)-days shall ,_Um credited on the

- - first'September pay of the school year. 'Each teacher will

then receive-an- maaao:m_ 1 Y4 day mmns month October

through May.~

:5 o._m NOTIFICATION FOR ‘USE: The teacher shall notify the
5. + building- principal or-his/her amm_msmm prior to sick leave
= ytilization. ‘Following-its’use; the amm,n:m_. shall sign a form

i

R <m_._€5n thé’use'of sick _mm<m ’ w.

1 o

10. ol_w Cz-.__s_._.mc >00cz_c_|>._._oz Om;amn employees may
e AR moncac_mﬁm an- uniimitéd’ ncawmq of" m_nx _mm<m days.

" p NP L -

10.02 vmxmoz>_.rm><m T A

3
TR PR LCEIL N S A .;w_ PR AT S A

10. om.m Czwmm.:ﬂ_nﬂm_u ‘Each Bmacmﬁ of the- wm.dm_:_:u Unit
i Cshall be entitled* to: *o:a (4 days’ of’ unrestricted personal

RPN PR —mm<mT T o, . vire (R T

RN Um € : LN .:, HPRRY

a3 0 s -

10.022 _u__z__qb,.;_._Ozm ZQ more Em_._ two ANV members of the

wmwo,m,_,:_:m Unit withifi a uc_#a_:o 3m< ‘fake such'leave on
4 the io}_:m day prior t6 or _Bama_mﬁm_w following holidays

«i5 "¢ of ‘schéduled” school: vacations mxomg ‘when there is an

- t-grargency Which - ‘fequires  the' teacher's immediate
ZF . . - R )

) T4

"

3y s

- R X N
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10.03

VIl

10.023 NOTIFICATION: mmomuﬁ in the

attention during the school day.. Personal ieave may not

. be.used, on, mo:oo_;z-mmE_om days or parent/teacher

oo&o.d:om am<m mxomuﬁ .when there is an emergency
E:_o: :wn_.__ﬂmm the "mmosm_...m _Bamn_mﬁm attention.

Sk - Team ."J -

ey

case of an emergency, a
written notice of intent to take such leave on a specified
- date must be filed: with; Sm building administrator at‘least
“three (3) s.o_,x_:m,,amﬁ in-advance of the date on which

the leave has been requested.

I

..\_

10.024 CONVERSION OF UNUSED _".m_mwoz)_. DAYS:

a0

‘¥

DEPENDENT.CARE. ..

‘Unused,personal days will: be. oo_._<m:®a, to- sick days at |
Cothey m:a of Em wn_._oo_ year,

i
e S i o

A

PRSI ’

p._o ow._ w_m_._._. ._.0 LEAVE: > Bmacm_. o* ﬁ_._m wm_.om__.::n Unit

B

F.

shall be approve *oq a,leave;of mvmm:om without pay or
. benefits AmxomE E:m_.m these wmsmﬁam are paid by the

o b n g 8

m:.__u_o<mm at:the employee's. o_uuoa *o:amumzama care to
.begin at a, amﬁm n_mﬁmaz_:ma U< ;..m E@_.:Umq requesting the
ieave.

B i
i 7u J

.10.032 LENGTH OF L.EAVE: Dependent leaye: shall be for a

I

8 owm >v_ur__n>doz

e

LS

2

- ahe

period..not, to mxomwa the! _,m_.:m_:n_mq oﬁ Ahe school year
m:a azo Amv mcoommaﬁm,kmmwm _._._._m ;Board may grant

[yt prarl i

~ additional years . Qﬂ.;nmvmﬁm,:: 88 _mm<m in special
circumstances.. -

PN ..
N FIRA S -} fwah. .a» AR

>Un__nm¢o:m to the. _wom_.n_ ﬁoﬂ amvm:ama

‘care’ leave shall be in sa::m_ and shall contain a
statement of the date on whichithe leave of-absence:is to
commence and the date the teacher anticipates return to
:senvice. Teachers shall teturn:atizz ety o
Em cmo_:_._,:m of, m»b_.mn_:m wm:oa%. :mmmcumzzﬂm:awa
shall ‘have the' m:»T_on to approve Ew\ BES of teachers

at m:< other time a:_.__._m the school year.

LT

S

~ X du 2 J\..J -_\4.“ “T. ,mgnl.;»tna...” i 4...4‘“..,...
10 omn wcwmm®£w24 <m.h£n ZO._.__n_mm.r,_..‘.bz Teachers
-, granted: dependent. care ,;_mm<m, .shall give written

PO B S S e )

_..osq_nmzo: to Em mcummaﬁ.m.:ampm by; April5! of each leave

year. 838350 va_os.:ma u_m_._m m:a leave status for

b i LTy

the next year.

wras

Fan

a2
]

10.037
. certificated staff," upon return’ from . a idependent care

10.035 EARLY xmmcwz" The Board will not be oa_m@mﬂma ‘to

return a teacher to active status with pay and benefits
prior to the expiration date of the _mm<m o* mamm:om

L

._m_,m:”ma *oﬁ nmum:ama oma _.mmmo:m
- R HIE, . .
5 NON- szms:z. WHILE Oz _-m><m If the leave
- granteg to a-limited contractteacher extéhds beyond April
30 -of the -teacher's confract: year; the Board is not
‘.oc__umﬁma to -re-employ the" teacher for the next school
year: oq for any-other school year-if: notice ‘'of non-renewal
-~ is-given on or before April :30.‘of the-teacher's contract
year: .The:teachersis.still: eligible for: all rights regarding
such non-renewal _uBSama U< ﬁrm no::.mQ and the Ohio
_»msmma Ooam o S

13

~ e

wm_zm.ﬂ>._.mz_mz._. N_OI._.m A member of the

ieave, will:be. reinstated ‘in- the . position:or .an equivalent
_position.to the one: <mnm~wa at the cmm_::_:m of the leave.

ui I e

e

.8 04 FAMILY .AND MEDICAL LEAVE: A mm_.mmﬁ_:m Unit member
-shall have the right to"apply for and-beigranted-family and medical

1

v . leaverin- accordance:with-the-Family and Medical Leave Act of

i 1993; . The: _uma__<?ma_om_ Leave:Act entitles giigible employees

*.10 take up-towelve (12) &mmxmh%c:um_% job.protected leave in a

X gm?@:& :month uwzoa for'specified; ‘family:and: medical reasons.

=

© = Whentcalculating: leave aligibility; ‘thei operative. twelve month

2f  period shall be: the12: Bo:ﬁzm _:._Boa_mﬁm:\.b_.ooma_:@ the date
when the _mm<m is: _,mncmm»ma .to :‘commence. :-Thevemployee shall

be entitled to leave for the *o__os\_:@ reasons:
care-ofia-newborn child/of'the employee;*(2) the: u_momam:ﬁ with

(1) the birth and

<. the mau_o<mm of:asonior ‘daughter for-adoption- or. *omﬁm_. care; (3)
-+ -to care:for an.immediate.family Smavmlmuocmm. ‘¢hild or parent)
with a serious’ :mm_ﬁz condition;-off(4) to take' medical leave when
the employee is unable to work because of a serious health

condition, .,

in. .determining the: ‘Bargaining! {Unit:member-to ‘be

@3:6& *ma_:‘ m:n Bma_nm_ leave, the mcumn:ﬁm:ama shall not be

b m_._u:_.m?o_, nmv_._n_ocm A

. e
] P L

e ;T -
q v.v o \1_. P P T

i

-

. =it O im..
T ‘ N B -

‘ >: m3v.o<mm may slect to use- m:< m<m__m_u_m Um_a _mm<m far any
‘partiof the period of leave including sick leave, personal leave, etc.
The Board-shall:continue: the employse'in any health insurances
at the-negotiated percentage cost to.the:Board. Notwithstanding



¢ 3
other provisions of this Article, a Bargaining Unit member shall .5 062- STATEMENT: * Upon “deterrination- of m__o_c___g by the

- ‘Board; such leave’ shall*be-granted; not'to mxommn_ fifteen
-continue to accrue seniority. credit:while: on.Family and Medical " (15)days Upon-thie membéF's delivering toithe Treasurer

Leave. . . - . .. e = ' a signed statement on forms’ Uﬂmmn_._cmq g z._w woma and
T 5 _ ) . Zensts Km«.. L ET B

10.05 LEAVES OF ABSENCE WITHOUT PAY OR BENEFITS FOR ‘maintained by the ‘Treasirer: e
ILLNESS, v_,mwmoz»w x_.m,.pwww_m OR oqwmwnw_mﬁ,_r_i 10.063 REPORTING OF ASSAULT: _ém. statement wil __a_oma

]

mo om;_ RIGHT TO LEAVE:. A :..m.BUQ of the_.Bargaining Unit
may. apply. for. a:leave:of absence for illness, personal

‘thé-nature ‘of the”injury,~the date 'of its*occurrence, the
- identity -of¢the ‘individual(s) causing the ‘assault; the facts

wcqo::a_:m ﬁsm mmmm:_: m:n the E___n:m:mwm 2 the
easons, or oler iablfy orfor inessordesbity e | member 1 paripale*and oSoperatewi he"Bcar In

C o e Y RS S : ng | m_mmn:o:m ainst:the mmmm__mam o
: , thoseasrbenefits & are -spaid . by - the :-employee -at .the . U_.‘__..mc._ m mmt P mm% o ( v ST

el ad 6.

employee's;option).for-a-period; not to extend beyond the | 10 054 PHYSICIAN - CERTIFICATE: If médical atntion s
-~ teacher's contract year.and..one, additiona! school year. required, the member shall supply a certificate_from a

Leaves of absence without pay.for the purpose of taking i
censed physician stating the :mEam of the disability’and”
other mBU_oﬁ:wa are granted at the _wom_d.m discretion. its acﬂmﬁ_ov_._ Y g 3
F TR WEoagy e T E T D i . I . i )

.__O 052 mgrf,,wm._-cwz The Board' will. not=be obligated to 10.065 P_L.m_NZ)ﬂm . WORK - ASSIGNMENT: The

w. - ~retum an-employee-to:activestatus.with pay and benefits Superintendent will- determine whether the empioyee is
.prior-to the,.expiration date. of -ieave- of absence granted ablesto- be given -an* alterriate “work mmw.n:_jm:ﬁ An

for iliness or disability. g ) alternate™ work- mmm_m::_m:” E_,_Jm::.:mﬁm the - n__mmc__..Q
.._).r )w‘ LA § Tiee ® PR LY T 4 L. A e
. Tt _mm(_.mw Cop e @ I ‘....! . i Tud

. i
R

. 10.053 zOz._mmzms..br WHILE - Oz _|m><m .If the leave
-granted to a.limited: oo:qmoﬁ.ﬂmmnzmﬁmxém:am beyond April

. .30 'of. the- teacher's -contract: iyear;..the::Board .is not |

-.. .-, obligated: to..re-employ=the teachersfor:the:; next school

U

¥

10.066 onxmwm OO.svmzm)._._Oz Full payment for
disability leave, less Worker's Compensation and any

_H_V\.

i o SR -+ “other financial-+ qmac:m-.m:o: m:m__ “:oﬁmxommaﬁ:m
T _me_..u._?Em.ﬂ:oeomu._o*u_:o:%m:mim_ «iS’ given Mo:“_o_,.,.vm*oq.m - member's: umq dismirate of pay: evclisive:of wcun_ emental
. ... ~April;30.0f the: teacher's .contract year. :Such:teacher is . . .payrand wil hot Bevapproved far‘payment unless and

A entitied. to: all,, :o_._ﬁ and- guarantees provided by the = s untit the™ f6fm “and’ 8_.5,86: ag ¢
. , : _u..osamn mUO<m are -
oo xoo:qmg m:a\o_. O—.:o mm<—wma Ooam Ay q..1 f P .1« m:uu__ma wo *_Jm .ﬁﬂmmmcﬂm\ﬂw.ﬂ S e TR e

N ..nr: fﬁr,. oy .. gt 4 W:_ NI LS - S
10.054, NOTIFICATION . OF ,RETURN: A member- of the | 10,067 FALSIFICATION:" Falsification- of - efther" ‘the _signed
.. - -Bargaining. Unit; o::_mm<m of~absence--must-:notify the frii

s “statément or- a v:<m_o.m:m ,am:z,_omﬂm is" grounds for

-~ Superintendent in; .writing.by:April .1 in the final.year of the . mcmvm:m_c.lro_. termiration™of mab_ouﬁ_ma ::Qm_. Ohio

leave of:- their intent to* _,mES,?oa the leaver. . .- mmsmwa Code Séctiorii3319.16. oo
LR B tw.z. ..‘.,. TOF sty L g, s by
10.06 >mm>cr._.\o_m>w_r_._“u« LEAVE <4 .. =% CoH .

10.088 EXTENSION OF >mm>c_-._._.0_w>m=|_._.< _..m><m When

e -y

i st the Sm_,:wmvmx:mcmﬂmﬁrm a,wmv___a‘ _mm<m Em ‘member
._o om._ w_m_.:. 40 rm><m >__ :..m:._cma oE:m wmﬁm_:_:u Unit " may" apply for: Hirthiar * a_mmc__ém_mm,‘m? Whethér such

who are required to be absent due to physical disability additional leave isigranted’ sha vm amﬁm:.:_:ma mo_m_< by
w .. resulting-from-ansassault~ which occurs-in the-course of the Board.- ~ RTINS

Board ‘employment-while- on .duty -on. school: grounds or :

when required; to be-in attendance at.a school-sponsored e

function, shalil-be eligible to receive disability leave. . 41

+
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10.07

10.08

10.069 TERMINATION OF CONTRACT BENEFITS: Where the
b.mm@:.ﬁn member. becomes . .eligible- for, benefits under
.the, State. Teachers, w@nqm:._m:» System because of any
a_mmv___q or because -of -age, or where.the member's
man_ozam:ﬁ v< this U_mSQ ceases,. this _m.m<m provision
shall no _o:omﬁ mqu ; e

...c_m< UC.Q Om 00_..5._. y wmoc_xmu >._._.mzu>znm >:<

"mmo:mﬂ amm_@:mﬂma to serve as juror or required by-subpoena to

muummq *oﬂ a:judicial proceeding, during the school ysar will be

qo_:._ucqmmn the. difference.betwesen:his/her, daily rate of .pay and"

the pay ﬂmom_<ma *o_. EQ ar_q *o?mmo: school.day the employee
serves as juror. ._.:m Board - m:m__:u_,osn_m 5@ mc_um:Eﬁm for the
teacher. - L FroL P L e, o

N S

SABBATICAL LEAVE .

10.081 RIGHT TO LEAVE: A member of the Bargaining Unit

who has: served continuously in the -Champion Local

. School U_mSQ ,«o_. a period, of at least five (5) years and is
Eo}_:m under. Em mﬁEm of a continuing’ contract may
apply for a mmvvmﬁ.o.m_ ._m_m<w for .the,purpose of.improving
their professional status in the area of education. Such
sabbatical leave’is subject to the selsction and __a_ﬁﬂ_osm
,as! 3__0<<m N T

U4 et

[

Faan A .

PN RTINS v

:.«... -
10.082 _._z__._.>._._02 .ﬂ.:m_.m §__ Um no.more Sm: o:m mmucmﬁ_om_
_mm<m u..m:69m<mQ H:_.om ;years.:. mmgmcom_ ieave for

P )

u_.o*mmm_o:mﬂ §u3<m30;=,m .willl" not -be @B_.;ma to. any

_member.of the ‘Bargaining. C_.__ﬁ -more.than.once.every ten
" (10) consecutive years ‘of 'service in O:mau_o: Schools.

10.083 APPLICATION:  Such;, .leave: will be, based <upon .an
B mvn__nmao: to mmmmcwmeom_ Leave, Ooaa_zmm iconsisting
. of the. District. ,m:vm_._:ﬁw:ao:” cone wc__a_so principal, two
Association ‘members;: oromm:.,..g the .CEA,. and one

Board 9, mn_com»_o: Bmavmq

RIS AL SR 4
10. oma _u_.>z mo_u _u_ao_umww_ozk.. mwoiﬂ_._: >u_u,_omam
., » shal m:_u:._: m sino: plan o?v_.o*mmm_o:m_ growth to this
oosaamm *2 review, and. final: recommendation to the

" 'Board of Education for approval. bt

.

ATy

10.085 LENGTH OF:LEAVE: . The ieave shall not exceed:one (1)
school/coniract year. Additional years may. be granted at
the discretion of.the Board.of.Education. » -~ =3

10.086 hw_m_uo_n._. TO BOARD: The ‘mcoommmf_p muu__nma shall
.n_.mmm_._r ‘at’ an_ open men_:n,msﬂ the :Board, a sanm: and

ation of how ?m_q u@wmm_@ﬂm_,mﬂosn: was

énhanced 'and potential benefits*td 'the Champion Local
moroo_m .

v T
- L SRS I TPy

10.087 _umOC__amz_mz._. TO _.ﬂmﬂc_az The ﬁmmormq shall be
Bn:__.ma to return to the District for one <mm_. foliowing the
sabbatical or forfeit any ﬂmacsm_.mzo: mmoaoa uc::o the
leave. = .;‘ Lo LT

 fBSeE L s .

ty

" ..Oc_._:n the “sabbatical leave the

10.088 .nOz__umzw>._._Oz
' teachér will receive the difference Umgmm: his/her salary
and the cost of the replacement ‘teacher hired to fill
his/her position.
10.088 _zmcgznmmsmmzmm:.m The Board’ m:m__ continue to
vm< all, insurances and oo:ﬂ_.mQ Um:mw_ﬁ ‘during the one

e

year term of the sabbatical ieave.

10.090 REINSTATEMENT 'RIGHTS: The _teacher's re-

employment salary’ shall’ 'be"at the _m<m_ at which he/she
wouid have been had they ﬁmco_._” the” ‘previous year and
they shall accrue seniority. for the one (1), year of

. A‘muv3<ma&_mm_< .The .Hm:m.o_.__:@ _.mmmm_msama will. be as

“y SLTH

i hoo:m_mﬁwa as uOmm_c_m ‘with "the teacher's preparation,

T T w, HE ST r.\r UVERT P

c.m_:__._u and experience e,

S /ARTICLE XI T
" SALARY'AND BENEFITS .

E

11.01 m>_.>m< o

by s ) ' L .n . N H =

1. oi W>mm w>r>—~< >ZU _zcmx wOImUCrm Effective

i

mmvﬁﬁumﬂ 1, moo.\ the base, mmumé at 9,@ Bachelor's

“'degree (0 years - f oS Oo_cS: of the Teachers’ Indexed
Salary Schedule (Appendix D) m_..m#_ be $30,048.

AN



) U

Effective September 1, 2008,the base’satary at-the
-Bacheior's degree (0 years- 1.:00) Column of the
Teachers' Indexed.Salary:Scheduie A>uvm:a~x D) shall be
$30,649.

11.012 BARGAINING,, 'UNIT , MEMBER "PLACEMENT: ‘Each

"“teacher shall Um.u_woma on the’ teachers _:amxma salary

- mo_..mac._m. .mmopﬂ_ﬁm fo :_.Q:mﬁ .mxum:m:om \&:a Qm_:_:u

v - rab N i :
A. Column | - Bargaining Unit members ‘'who have
. received a mmn:m_oqm mmu_,mm from. an. accredited

4? Jm‘«k-..qn rt.v.na
oo__mmm or c:_<m«m;<

b

ﬁ

% T

“B. ° Column”ll- Bargaining Unit Bm.._.__um_.m who have
received a five (5) year Bachelor's awm_.mm or the
equivalent or more than 150 semester, hours or 225

a S - NI o ry .L%ﬂw

n:m:m_., _Jo:a *83 .an moﬂma_ﬂmn_ oo:m@m or
::_<mqm=<

a . 4

w2 T <t

bl

C. Column il - wm_.om_:_:@ ‘Unit - BmBUm_.m s&o
mc_ummncma fo. ﬂmom_snm Wmo_amﬁou.m amoﬁmm

Ln,f

ma_._nmco: eam. .ﬂm or more wm.Bmmﬁmﬂ :o.c_.m 27 or

" A AT, !

more ncmnm_. :oc_.m oa m:< "such. 830_:&6:

N P N S s § IS IE =Y HER:

D. Column. IV - mm_.mm_:_:@ _C:a Bmaum_.m who. have

P St )

amowmm “from " “an monqma_ﬂma

CE R (T, i
oo:mmm or csr_<m_.w;< . Ca

v R o
W A

E Oo_c_.::_ < mmﬁm_:_:@ C:; Bma_uma, <§o have

R S Lone Ty e ALY

88_<ma 10 oq more aa&o:m_ sem ﬂ_mq :o:a 15

Taer

‘of more mann_o:m_ Pc m_, :owc_.m «mm.ﬁq _.mom_<_:o their
Master's Degree. 7

LA

.

v
. Ry
. RALT N

F. >aa;_o=m_ :oca - Al maa_ﬁ_o:m_ hours beyond a
degree shall cm:a_qmo% _.m_mﬁmn_ to the teacher's

rEd 4T e

area(s) of om;_momeo:\__om:m:«m 'or be’ muu__omgm o
additional teaching nm:_momco:\__nm:mc_.m Ali.course

P ey Ay

work shall be completed satisfactorily at accredited
.. Golleges or, universities .with. an, approved meo:_:m

] ST TR R PRI b LS T

_.-nm&_,. omaoa__om:mcﬂm anow..ma, recogni ma by “the
mﬁmﬁm 'of O:_m Umnm&ammﬁ of: majcnﬂﬁ._o,m:@sm_o: of
._.mmn:_:m Certification. .~ SR v

B Tal o0 TR > R TR

ayr

JE——

11.02 SUPPLEMENTAL SALARIES

11.021 RATIO TO BASE SALARY: All supplemental contracts
shall be maintained-at-the Uamm:ﬁ ratio-of the:base salary
-as am_ﬁ:ﬁ_mn 5.>nvm=a_x 0 m_.a >vum:a_x D

e - -
el AR e - B

11.022 EXTRA ° mmgczmg._._oz >._.Irm._._o "SCHEDULE

~ .. EXPERIENCE:INCREMENT: All supplemental.contracts

- . on,the extra remuneration athlgtic mn:ma:_.m\?ﬁumsa_x D)

~ shall; be ‘maintained. at the+present. ratios. {o -the base

-+ " salary refiected by-an.increment.of five percent (5%) each

i <mmﬂoﬁ the :m@oﬁ_mﬁma mm_mé cmmm c_u 6 *05 Tc years

mxvm:m:nm. EERE WD TE

1 .023 SPECIAL mcv_u_.m_smz.;r SALARY" 0>.__mmow_mm

- ™" Home Instruction, Sign Language_ _:m:coﬁoq ‘and’ Ski-Hi
__._mzcowoﬂ shall be paid the dﬂo__os,_so per hour ﬂmﬁm

- T T

.,L_n .

mm_me m:m&ém 8-1-07 = m:, mw Umq 30...: SRR
. Salary. mmmo?m m 1-08 = $18.02-per :oE._ C

mc:._m,_mﬂ monoo_ _:mﬁagogmv m_..m__ _um um_a the *o__os_:@
rate per hour with a paid 30-minute planning’ time-per
every two Amv 3oEm o_d mcaﬂ_mﬂ .mo:oo_ _:m:co:o: c_<m:”

o wm_mé mmm.n:.,\m 9- ._-o.\, : $17.67 per :oE

4

e mm_ma. m:mﬁzm +G- Tom §18. om vm_. _.6_.: .

s

W e T

2 Kl
BT

R

11.03 EXTENDED mmwSOm ._._am mm,mé for mcam:ama service s___,,_n:
includes=but«is Aot limited to, vocational-teachers; guidance
counselors, librarians, and teachers in-federal-and-state: .-
mandated nqomﬂwﬂm shall be: m: ﬁ:m ﬁmmo_..mwm pér diem’ _‘Bm for

xae ™ N ST LAV NEE -

the following’ _um:oam o

-,
RO IS e, 3%~

Guidance,Coordinator. . - ., . . 4. weeks
Guidance Counselors ‘ Tin .m.&mmw@
Family and Consumer mo_m:om - 2weeks
Technology-Facilitator. .+ . 3 weeks
Athietic -Director*. g9t C.3 weeks
High' School _.__u_.mg..z_ma_m Specialist 2. . 5'days
Elementary*Library/Media Spetialist ' 4.m.am<m
Middle wo:oo* _._UBQ\_SQO Specialist - 5 days

=5
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i

11.05

11.07

i + . . .
Es

Extended service- for -Family m:a Oo:mc_,:mq mnum:om will be eliminated
when the present,Bargaining Unit member occupying that position
refires, resigns, or vacates the position for any reason, unless the state
am_a._ucamm E_E Em funds for :._m mxmm:ama :Em .

Flien

>DD_._._Oz>_. ._.m>_z_zo mmo:zﬁmmn:w_‘ Eso “Fas oo_.:n_maa

.:m_:_:m which ‘would"gualify him/her for*a higher“salary bracket

and‘who'has filed ‘an official transcript of such-additional training
with the Board. Treasurer.:by, October .31 ~will immediately be
piaced.on the proper salary:step:and column. Each teacher who
has ooau_mﬁma training which would qualify him/her:for a higher
salary bracket and who has filed an official transcript of such

- additional- training .with the Board u_. reasurer. by. February 1 will be

L N

u_mnmu on the _uavmﬁ mm_mQ oo__._.a.a ‘and ﬂmu mzmo?m ‘s.;: the first
am< 9, Sm _m.moo_._a moammﬁm_

w - .

EXTRA-DUTY ASSIGNMENTS FOR mx._.wb.o_._mm_ocrbm
EVENTS: All extra-duty assignments for-extra-curricular events
will be filled. by members of the.Bargaining. Unit on a.voluntary
basis. Compensation for each extra-duty assignment will be
$28.33 for,.a; high school. double header mza <,mqm_€ *ooﬁm__ and
$23.70. *oﬁ&_.%wmmabﬁ e e
<0_.cz._.>m< IN-SCHOOL wcmm._._._.c._._OZ A teacher wil o:_<
be used as a mccnz::m during his/her u_mzn_:c period and only on
a voluntary” basis' When*a ﬁmmn:mq mccms_hmm nc::m histher
planning period, he/she shall be’ uma $17.50 perhour or'pro-rated
uo:_o: thereof, in addition to the regular per diem rate,

B P r.m.r.ci. ul.v VN iy .\...»J. ..u....,:-.ﬂmzﬁﬂ.q .....M,... un.
_z<0rcz._,>_n<i_z -SCHOOL: mcwm._._.mc._._oz .{Grades., 5-12):,
When . -the ;:administration. . qmnc:mm g ﬁmmn:mqa to.. become-

responsible *o_.,.m_:o?‘w_.n o_mwm in.addition to “his/er. os._: o_mwm:ﬁsmﬁ

e A T Phd s

teacher will be’ ooa_um:mm,mn at a rate of ﬂ.\ 50 per, :oE_ or Sm
pro-rated uo:_o: thergof, in maan_os to the So:_m: _umq a_mB ﬂmﬁm ‘

-3

11.071 _z<0rcz._,>m< IN-SCHOOL.: m:ww._._._.c._._oz e
AO_.mamm K-4)* - : K :

R BT Y L L A 2 !
> ‘When a substitute is. not available 10 mccm::.:m for
«. an-absent Bm:_mﬂ education teacher: and:the;class.
_without a mcUmﬁ_Eﬂm:m ;divided, among, the _,m@:,mﬂ
ma:om:o: »mmnzma sihat. uﬁmam_ _m<m_ 42 the

__._m:cﬁ_o:m_ day:_ s

. ,w e :
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1. The class may be split between two (2) regular
- education teachers, at that grade:level. Each
teacher shall; be -compensated: at:$17.50 per
hour or pro-ratgd share therefore divided by
i two. (2);,-in-addition to:the regulariper diem rate.
. ... If a combined:class-then-iravels-to-art, music,
- - . or.physical education, the special: teacher shall
_ - be oo_.:um:mmﬂmn :$8.75 per- hour;. or pro-rated
e share thereof, in:zaddition,to.the:regular per
diem rate.
- R N TR S S I SO
+ 2. When a class is. mu__rm_.:o:@ three (3) reguiar
- education teachers at that.grade. level, each
teacher shall be compensated at a,daily rate of
. -$50.50, in:addition-to the regular per. diem rate.
-~ .. If.a combined class.travels: to.art, music, or
. physical education, the special teacher shall be
compensated $7.20 per hour or pro-rated
. ~ugportion:.thereof, in addition:to the - -mnc_mq per
r .. diemrate: - PNy
B.. Al calculations will be figured on a six (6)-hour
¢ . day. :

11.08 BUSINESS MILEAGE: Those teachers ‘who -are scheduled in
more- than -one building-daily, .and -those who regularly travei
.between. buildings.or-sites' related to theirregular:teaching duties,
will be reimbursed .an.amount-equal. tosthe per.mile-allowance

- being utilized by:the Internal.Revenue.Service. . -
FoLne SR . R L

j,_m moma will Boa_a\ _._u oq aoé: .in-accordance. sas the allowance

- in.effect:by-the 1RS,on.January; 1 of each contractyeart.  Mileage

reports - must be-.:_completed- “by- ' affected teachers on a regular

{monthly) basis as Hmn_:_an by the Board. Reimbursement will be on

a semi-annual basis.

R T L B T s L
m.. .\._L__:._.ry“..m. Rt

11.09 _u><m.0_._.. _umbo._._omm A B

11.091 >c._.IOm_Nm_u _umocodozw ._.:m woma m:m__ only
provide a payroll deduction plan for the professional staff
for, all. professional:-dueswunders:the s Unified! Teaching
. Profession, . ..-annuities -« programy> .+United.  Appeal

4, contributions;spolitical donationssas specified under state

" statute, credit union‘deductions, hospitalization-insurance,

4=



_U.S. Savings Bonds, purchase of previous service credit
for STRS and dues to professional organizations in the
;mmo:mﬂm areas-of. mmmh@:q:ma

N
o7

11 omm ome_._. cz_Oz Dmucn._._ozm Credit Union deductions
‘shall:-be:sent to the:Seven:Seventeen Credit Union on the
date - of ' teacher- nm<6= distribution.  Bargaining Unit

* members -may begin'-or-change credit union payroll

" .%.deductions atany.time. .

11.093. SICK LEAVE INFORMATION: All members of the
- Bargaining: C:z“msm__amomZm,:o%ommo:“_g. accumnulated
.+ :8ick _mm<m6: mmos pay check. -

] £ ETRRNT TR I

11.094: gm>.0c14~v><ﬁo>ﬂmm _ums.:ma *oﬁ driver training,
-+ - volunteer. substitutes, extra-duty assignments, and home
-<instruction.will be on the last pay of each month.

s

11.095 PAY DATES: Pay checks shall be available for pick up in
the respective principal's office by-no later than 11 a.m.
on Thursday. If an emergency situation arises that the
Treasurer's.office’is unable to meet the pay check pick up
timeline, the CEA President and building principals shall
be notified immediately with the anticipated time for

. . =distribution.. lIf the “Thursday paydate’is-a bank holiday,
: .;_um,\‘o:mnxm will be availabie:for pick up by no'laterthan 1
©*+ p.mion:Wednesday.” ‘With the -exceptionof Christmas
~vacation, during the-school"year when-the- pay date
occurs duringa:vacation;members of:the:Bargaining Unit
will be paid on the day before vacation begins. -The
Superintendent's: >n<_mo_.< Council-will select the:pay:date
for=Christmas fbreak. ! |f*the regular _um<..am$_4m__m 5
January, - that= O_.__._mq:mm ‘Um< amﬁm chﬁ; wam_:
*January., e e 3

£y

11.096 PAY STUB INFORMATION: Paycheck stubs will include
an accumulated total of ali federal:income'tax.deductions,
state tax deductions, 0_2 Soo_ﬂm tax deductions and
@..omm pay:s' Lot Dl T un. 0 AL B

1 L

4
1

: .l r:.: et T d [RTX: 1 .
.: om.\. m>_..>m<:_zw._.>rrz_mz._.m _sm_.:cma of the mmam_:_:@
Unit- will receive:their contract-salary in twenty-six (26)
instaliments zpayable~on ‘Thursday sa: the’ mxomv:o:m

.- - ‘mentioned in.Section 11.095:above. -~

.

. 11.088 SUPPLEMENTAL :PAY: DATES: .:Payment for
:supplemental contracts will be made.on the last pay date
for the- month-for those:contracts that areicompleted by
November, ~March “or :May. -For-those:-contracts that
extend over the entire school ysar; payment will be made

_in-three:equal-instaliments.in November, March-and May.
= A oo:._n_m#m __m*_:m can be: *ocaa in >ﬁum:a_omm CandD.

P Lo

: owm. STRS ._.>x m:m_.._.mm.. ._.:m moma of pmacomzo: will
. ‘continue to tax sheltérthe STRS employees’ portion paid
to.the State Teachers mmﬂ_qm:_ma m<m6342 members of

o -

the Bargaining Unit. S b en FTEpE

11.0910-DIRECT DEPOSIT; Direct deposit will be:available as an
. option to:those who request it~ The deposit date for those
on direct deposit-will:be.the posting:time ‘of the-bank on
the date-of payroll distribution: Pay stubs will:be available
no later than11:00 a.m: on.Thursday--If the pay date is a
holiday, ‘the deposit’ date *on direct’-deposit will be the
posting time -of+the bank on the mmn_mmﬁ am< available
before such :o_am< L HE
- | LI A ? r
j 0911 Uoo_nmo PAY: .If-an. mBu_o<mm Amxmm n_m<m without pay,
. “the: amount :docked shall. be a,m:_cc”ma over the

: Bam_:.:@ Um< amﬁmm for that school <mm=.

RENSE

11. ofm >zzc_._.< _u><_smz._.w The moma <<___ attempt to make
m::c&. um<3m:.a two @ times per 303:

ot |.u

11, ._o _um_znwm mmzm_n.._.w LR T

T e SE e

11, .5._ Iomv_4>EN>._._Oz >ZU _ummmom__u._.._Oz DRUGS

- AR e 5
a0 i V¥ EEPPPEE W

._,zm Board will Eosn_m ‘medical/hospitalization insurance
: ‘0" bargaining*unit members :through<the medical plan
.options + provided by the: TrumbullZ Gounty  Schools
~-Employees+ “«Insurance Oo:mon_:s ++ (hereinafter
7 _.:..Oo:mo:_:_.:v_: the ﬁo__oé_:m manner: ~: 3 *

. I Ve & ' et 4
P . W TN Wi

- Az Eligibie bargaining c:_ﬂ Boa_uma ,:_aa on or before
July 1, 2008, wanting health=insurance coverage
_:o—ca_:o prescription drug coverage will choose from
Em _u_uo Emzm -offered through” Em do:mon_c_,:. Such

e
ki S S - [
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bargaining unit members choosing PPO-1 or PPO-2
.+ will : contribute. - five (5%) percent of the monthly
spremium costs by payroll ;deduction. - Eligible
bargaining unit members choosing PPO-3 may
. ‘subsequently, change to..ithe PPO-1;0or. PPO-2 only
-during - the ~annual: open:..enroliment:-period or in
«»r@sponse to:a major change:recognized by the insurer
_ ‘as a “catastrophic change” such as due to the death
‘¢ . of -a :spouse; divorce, ; marriage, etc., .and upon
reverting to PPO-1.or-PPO-2, the employee shall pay
five (5%): percent of the: .30:5? premium costs by

+ payroli deduction, o4

B...Eligible bargaining. unit members: hired. after July 1,

r+ '»=2008;+desiring health:*insurance .coverage inciuding
‘prescription drug coverage may:choose.either PPO-2

+. -or PPO-3 offered..through the -Consortium. PPO-2
selection will require a. 10% premium -contribution to
.be:made: each month :by: payroll deduction. Eligible
_srbargaining  unit ...members : choosing PPO-3
"subseguently may change _to-the: PPO-2: only during
the annual open enroliment period or in response 1o a

»- major--.change :recognized by: the.iinsurer- as- a
.“catastrophic change” such as due-to the:death of a
spouse, divorce,; marriage;:eic.,-andsupon:reverting to
PPO-2, the employee.shall pay ten {10%) vmama of
~the 303:_< premium: oomﬁm by nmﬁo__ amnca_o: .

T P LA e [
BT oy 4

C. _:o_cama 5 Em :mm:r _:mcqm:om Umsmﬁ_ﬁ set forth
herein. to eligible bargaining unit.: members:is* an
Internal- Revenuse Service Section 125 Plan-which will

- % includeranemployee-funded:flexible spending account

up to a maximum of $2,500.00 annually. This FSA

... will allow eligible:bargaining unit members o use pre-
+  tax dollars to.pay-non-reimbursed. medical, dental
;. -and/or: prescription:drug:bills.as well. as:to-pay child or
..»1 elder.dependant caresexpenses:as-allowed under
Section.125; of the. Internal Revenue Act.ofx1978. The
Board shall pay all administrative costs of the Section

- 125, Plan.:.. Election for- this; plan .can be Bmam only

A - ONCe* Umﬂ<mm_. B J_.. ‘w‘w o B - 7

" Vs . o SIS st

U m__@a_m umam_:_:@ unit- Bmacma mm_mo"_:@ PPO-2 or
PPO-3 will receive health reimbursement accounts

.

with the Consortium for utilization-in:accord; with IRS
regulations. These health reimbursement.-accounts
will be funded by, the Board to the maximum permitted
by the individua! PPQ ), plans; of the Congortium.

N " asboe il b TRV GO

m Prescription. aEm coverage: _m _:o_cama with each of

- -the ;PPO. v_m:m -and-may:not- be o_._Omm: mmvmﬁma from
the: PPO nor’.may. the;; PRO coverage e chosen
witheut the . moooBum:S:m nﬂcm_no,\m_.mc tmo_:ma by
ﬁjm Tvo U—m: . AR S TN Ty A 2\

: N ek
F. muocmm_ oo<mqmmm c:amq any of ”:wauO alternatives

Py

will be provided.only, upon proof 5.& the spouse does

not have . othery ::mEm:om coverage:: -available to-

'l.;. edmry

- himvher.through thie :spouses. mau_ov‘mﬂ which cost the

spouse less than $100.00. per.: month -for single
coverage. Hf such coverage is available, the eligible

.- ,‘bargaining -unit member's.-spouse must- enroll in at

least, single -coverage from his/her;employer for the
.« bargaining ; unit, employee to be eligible; for ‘family

5 |

-1~ - coverage-from, the Board.--, Falsification of spousal

.coverage _aoqsmﬂ_o: m:m__ cm @Bc:am;oq discipline,
_:n_ca_:o a_mormém: oo

o . EEPSLI

- N

m mm_u__u_m umﬁm_:,:m unit Bmacma <§o :m<m a spouse
- whozis also.empioyed, and, eligible. for.coverage with
this« District, or m:oﬁmw Consortium smember district
shall either each ogm_a a single coverage policy from
their respective” man_o,\mﬂ or may select family
_coverage, :.o_.?ﬁjm,man_oﬁ: of the,spouse “with the
-earliest; birth 'dateqin.the-year.(i.e.,-the birthday rule).
= Neither, . muo:mo -is, eligible. 0. receive . “opt-out’
um<:._mam 'if both receive coverage through the

Oo:mon_:S g ST e Lt o il

o

I m_,@_c_m cmq@ms_:o _.5_" Bm:._uma who .chose to forgo

u ,...,j., £i h oo

¢« . their: :@2 to, coveragey: “shall- receive~ an-“opt out”

\cm:m,.; in’ ﬁ:m“maoca of twelve - :mo\ov vmqoma of the

annual premium costs of the most. expensive PPO
alternative for which they were efigible during the
-month-of. June, of the: mosoo_ year: of-non:participation.
mmam_:_:@ sunit- Bmaama who' foregostheir -right to
coverage but arereceiving;health. insurance coverage
“sfrom the -Trumbull -County: ‘Schools Insurance

Lt ]

v



- Consortium as part-of family oo<m_.m@m m:m not eligible
~for the-“opt: oS.. S A z. _

ra - 3 . .
T * O

I. >: eligible cmﬂow_:_:m -unit Bmacmr that has declined
the available coverage under this contract who suffers

. a “catastrophic:change”(e.g., divorce; birth-of a child,
w etey) shalls thereafter :have -the* -right-to sselect and
receivé coverage from’ amongithe. PPQ’s for which

"% " they ‘are -eligible’ Under:the previous provisions of this
Section and in accord with therequirements of the
insurer. Any “opt out”payments shall be reduced

" proportionately torthe-time 'that coverage is'thereafter
-extended: and, 'if- an' overpayment has-occurred, the
kS &mamwn_:@ unit: member-shall‘remit :such overpayment

- to'the Treasurer-within-thirty (30)° n_m<m 9, mﬁm:m_o: of

P oo<m3mm 1 :_S\:m_. SR or e e 5

oI

-
oAt T SRR [EX IR, %

J. If-the: Oo:moa_ca “adopts health _._mx ‘assessment
‘programs as=provided by and:recommended by the
<insurance carrier, ‘eachubargaining, unit-member and
 their~*dependents .. must <participate iby:completing
‘questionnaires~ and/or “participate :in’-assessments.
Although - bargaining- - unit*membersa.would- be
encouraged, based. upon their assessmentfesting

. ‘resultsitoiparticipate inthealth:improvement-programs

- - siand/of diseasetmanagement:programs’as part of this
¢ :mm:s,oo%qmoo package, :39\ Eoc_a :Q be required

e, R

“todoso. - XA
Vek ik T ‘.Ynn : o hetig
YK~ All employees:will:be.required:to: uqosam {spouse and
i ¢-(child) “eligibility# documentation «as:! required by the
wf e dl ._.Eacc__ County: mn_,_oo_mg_:mcqm:nm Consortium. .
.. . SN S PSR A (IS

-

_. .ﬂ:m board will provide a one :E.Boﬁo:_z medical
benefits stipend to. mau_o<mmm taking health.insurance
"t - py-the-second-payfin/October:of, 2008 in: the amount
w5 “of ¥$600.00forthose:-employees-twhothave family
T ...oo<m.ﬂmmm1._,m:am.mmoo.oon.61m~30wm._m,_m3u_o<mmm with
G [ Tl % A -t v

: RAEE ST
11. ._om r__um _zmcm>zom ._.sm _wom_d E___ nm< Em ‘cost of a _;m
"+ insurance: policy “in:the: faceamount of«$50,000 for each
member-of the.Bargaining:Unit.-in addition;*an employee
'may purchasé additional ‘life""insurance in*$10,000.00

b

R RIS TR S A

+

AT

' "“increments at histher own mxvm:mm upon mu_u8<& of the
omSmﬂ P

11.103 UmZ._.>r _zmcm;ZOm

i
£ + 4 W,

Az ._.:m ‘Board 2___ U_.o<_n_m a 'dental UGQmE for each
member-of the Bargaining-Unit'equal to that in effect
J ~ on ‘January "1, 1988~ and- will ‘pay- oné hundred
percent (100%) of the cost of :the family plan and
.. Gne hundred nmama :oonxc oq Em oomﬁ oﬁ Sm

, m_:@_m u_m: _ el
.mmezm ;m:cmé A 1992, Ew moma m:m: uBSam
the upgraded denta! program coverage mm«mma to by
the parties on September:3,; 1991. The:Board shall
pay one-hundred:(100%) of the’ monthiy premium

costs 8_. & m_:@_m or SB_E plan. .
B. ._.:,m am:ﬁm_ program will include one hundred
K ‘percent (100%) -payment on ‘diagnostic and
- preventive expenses; eighty percent (80%) payment
on restoration; ~'and -sixty. ‘percent (60%) on
orthodontia.

,.

-

-The: maximum- individual ‘deductible per calendar
year-shall be: $25.00; and-the-maximum family
deductible per om_m:amq <mE m:m__ be: $75.00.

© D!~ Calendar vyear: Bmx_aca Umq vmﬂmo_._ shall be

$3,000.00 *and orthodontia lifetime- maximum per
_umao: m:m__ _um ﬁ mmo oo .o TT

11.104 - <_w_oz o>wm N -

-7- A" The ‘Board will provide a vision care program for
each’member of theBargaining’ Unit equal to the
one in effect June 1, 1981, and will pay one hundred
percent .(100%) of* the " cost*iof “single ' oﬂ;mB__vf
oo<mqm@m .

. , a‘-f. .T.
. . - ST Ty L

a B. The' amacg_v_m maoca wsm__ﬂ remain at Sm level
effective during the 1993-94 schooliyear.’ -

6 -

53



11.11

£1.12 LIMITED mm<mm>znm BONUS - -

11.105 INSURANCE INFORMATION:; Literature pertaining to all
insurance coverage will be distributed in September of
each year to each member of the wmam__.__:@ Unit.

11.106 PERSONAL zo._._m_o>4_02 OF oo<mm>mm All
members.of the Bargaining:Unit. shall receive-notification
.-of the insurance-coverage:the Board:is providing for them
m:&o....%m_q families - with the *__.mﬁ -paycheck for each
¢ moroo_ year.
mm<mm>zom v>< The moma shalf EoSam severance pay to all
qualified employees who retire from service from the Champion
Local School meﬂoﬁ... S
11.111 m__@_c___q To receive: mm<mﬂm:om pay, an mBu.SBm must:
- A.- Havebeen mau_o<ma for five- @ years by Champion
Schools.
B. Submit a letter of qmm_@:mﬁ.os ‘to the Board of
Education. . -
C. Prove acceptance into~ \the retirement system by
notification from the..retirement system of the
employee’s retirement. . .

11.112 Payment:

A. Severance pay shall be granted at the final year per

* _diem rate of saig retiring individual .up o twenty (20)

per -cent -of unused accrued sick leave, not to

exceed 325 days. .

. B. . Payment shall-be,made.foliowing the last-pay of the
current. contract, year,. or- 3.53;5_3 (30) days
thereafter. ¢ . -2 .0 -

C. Severance pay shall be _uma o:_< once to those
employees retiring from the Champion;Local School
District.

D. ,The rate shall.be, exclusive of .any supplemental
‘contract: ooaow:mmﬁ_oz or overtime _um<

.,,..mm..u I

W

=L

11.120 ELIGIBILITY CRITERIA: Bargaining Unit members who
... meet all of the following criteria are m__m_c_m for a limited
mm<mqm:om Uo:cm e e e Al

54

-

e

11.13 .

o

v

)

- _.1‘..‘_,__9_6..._ severance - bonus

-~ 1. Atleast.five (5) years.of service with.the Champion

. Local mn_._oou District; ... =~ - - ..

uk.,m el

m.. Im<m 3.12 AmQ <mm.a‘ or, Soﬂm ,Qﬂ.mmE_om under
' STRS.or have attained the mmm of 60;.and.

PO . P Pt ]

. . , 1, ed ¥ T . : _wv
. 3.. m_mn» in writing, to 6:3 zoa mQEm service and

e e s thenretire.from active service;in.accordance with the
n g.o__os._:m mc_amu_:mm e Ll it e

B P T FREIaEY

- N [

Tk sk

S m__m_c_m mmﬁm_:_:m C:; Bmacma who qualify to

retire during a school - .year. shall,file a written

letter-;of ,'notification: with. :the Superintendent

. between, December 1. andiMarch,1, and retire

.. . & . .no eariierthan the-last-day;of schoofin that year
and no later. than ._:_._mumo,..w:._.:mr,\mmﬁ

Coea HERICP .\F..Q -1 .

11. de >_50c24 .OF, E.s....mc;mm<mm>zom wozcm The
d X payable .to ;the eligible
,‘.mmﬁm_:_:m.c:z.smacma will be-$1,500.00.,.

A w

11,122 _mnm<oo>.m_.mg<<m_ﬂmz NOTICE: The written notice
. of retirement submitted,in. monoam:om 5_5 E_m provision

——t

m_m _:m<oom_u_m <Any.person eligible, E_..o aomm not elect to
i 6:6 Y1} mmﬁ forth. above..forfeits. m:zzm.am_.; to. any

Er e o P

mm<oﬂm:ow _uo:cm ac::m therterm.of 5_m moam:._ma

i EEERt

™ . . ¥ o :
A1 ._mm ...:sm O_u tbﬁsmz._.: .,_um<3m2 m:m__ Um made within
- thirty. ﬁme om_m:amﬂ days:after the _mmﬁ.mn:oo_ am<

e

L A

N

_umO_ummm_OzZ. Um<m_-0_uz_m2._..., mm__smcwwm_smz._. ‘

Loy e T st
w

s e )

: Awg_wm_,.:_n_m_r_.___.% > _wam_,:S@ c:_,_:um_.:_umﬂ who has taught

L pinsthee Champion. Local.School _u_mSQ at Isast one year

o

, ~.and returns tothe a_m:_oﬂ_..m_*o__os_:m yearis eligible for

gl e et e o o e

o ...oo"_o@m E_:os ..reimbursement. ; if..a Bargaining Unit
) .,Bmawmﬂ _resigns ; before mmuﬁmacmqﬁ_ac.m\m:m forfeits
..o any. m_BUEwm.Sma A mmam_:_:m Unitu.member who
£ m:ﬂo:m_:_:@m course:; -, relating,- . his/her., employment

=~through-an. monan_”ma .college or; c:_swa_q shall receive

"+ .-uition . reimbursement. from.,the -Board. upon:successtul
. ooau_m:o: 2 ”_meéoqw. The empioyee-must notify the
mcvm:_‘_.ﬂm:aoa of the intended schoolwork. Approval of

-« the course work must be obtained in advance. All

&8



‘qualifying “hours taken after August 31, 2000, shali be

included in this m@_.mmama ~'Successful completion of

work shall be am::ma as a ,,m., or above or a "pass” in a

m pass/fail " class.- . O:_< “accredited  professional

am<m_ovama for ‘licenstre:’ (renewal or cumqmamv or
_mma_:@ 6 m: mn_<m:omn_ ammﬂmm will be mvua,\ma

The- ﬂm_accﬂwmama m_‘:oca ‘mentioned below shall be

v paid after presentation of: (1)-a fee'receipt; (2) evidence

of .obtaining a grade of “B” or better, or a “pass” in a

e vmmmxm__ class;-(3) the. a0nc3m3_m shall be provided to
...M »:m ‘Treasurer's-office on or Um;o_.m mmvﬁmavmﬁ 15.

1 -
PANH MT\.w... .

11.132 _...><_smz._. The Board will vm< upto $120.00 per quarter
© "-hour*$175:00' uwm@mamﬂmﬂ :oE ‘with a maximum of

- a1

" $650.00 per. employeé and a' maximum of $15,000.00 per
year for all staff. In the event that the 3:3Umq of teachers

Y AT e

- who 3m<m*muv__ma\m:a 'who have- m:oommmE_E completed

= their muu8<ma courses; and’the’ ‘amount’ of ‘money due
and-owing éxceeds thé: ‘maxifumn: of-$15;000: ‘00 aliocated

for ali staff per year, then the Treasurer shall compute an

P ,mnc_ﬂmc_md_m:&czor ‘within the- limits’ set forth in-the first
umﬂm@ﬂmuz ‘after-all ﬂmmo:ma;:oca from the prior twelve
amv months*have been’ xma_ma _um<3m3 will.be made
-per:year on the' mmno:a afmc_mﬂ pay in' October following

‘the':. Septémbert 1¢ ‘16" Aligust™31% eligibility year. No
Bargaining Unit Bmacmﬂ shall be reimbursed more than

Pt

- thewactual’ éost.of the' tition f nm_af_:“ no case' wil

in e

¢ ;m_aucqmwama mxomma Em amounts set:forth’ ‘above.. .

11.133" z>._._oz>_.ﬁm0>mo 'CERTIFICATION:" *Bargaining Unit

members who m,ﬂm mﬂm:ﬁma zmﬁ_ozm_ Board. Cerfification

SR L,

:  shall qmomEm.m_ .o:m.ﬁ_am c:.ﬁ mc_.:.nms.:m\:mo* $500.00
+ lgss usualiand ocmﬁoamé deductions’ when: certified.. The

4 Boardiis’ fequired’ ‘ﬂmfum&o:_ﬁmm .8 $1,000. oQ per year for

mmam_:_no Unit2 Bmacma who are @qmama National
< moma Omn_*_omﬁ_os ,Zmﬁ_o:m_,ﬂwoma Omazma teachers

.
7

oov<o* Sm_m z&_onm_rmfoma Om:_ﬁ_o&m s..:m: m<m__mc_m
T in Em ‘gvent’ %hat ¢ more Em: go Amv ﬁmmn_._ma receive
wE :izmn_o:m_ Board ﬁOm.n_da_nx...;_o_._ in‘al‘given <mm_‘ the first two
" {2)- “eactiars uBSaSofomn_zomao: 8 :._m moma shall

- Tecaive Em vm_\:..mnﬁ: - R S

o Y, - ot e . s L

T I T TR

o TR R
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et

AT A e
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T S

iAo oty

T R T

11,14 EMPLOYEE CHILDREN *TUITION® WAVIER: Bargaining Unit
members' children -who reside” outside'-dféthe Champion Local
School D_w:_g shall be- nmm.:&mn. 1o’ attend the-Champion Local

* Schools-af the réguestiof’ 'the"Bargaining’ Unit mérmber}'frée of any
charge'tof “tuition: by: the' Ormau_os tiocal mozoo_m E>=< student
currently c:amq suspension’or” mxucum_o:wmq _..m_mﬁma disciplinary
action .could be excluded. Children must be mbmou_mu in_the
Champion Schiool-District-by: October: 1 or'the!state" date required

*oﬂ >_u_<_ <mmq_< ooc_.; _:o_.am:omum:a O:m_.:u_o: mo:oo_m

|._ Taln s

- -
»\

i

L o ) ..1.. i ! L .whh\..-....r‘ - .....“. .n\;...,.. .-\. ) ) ‘v
S ARTIGLEXHG ¢ oo

st _smz._.Om Om ENTRY YEAR _u_xomwsrz_%: e 7
r P L A Wt L E T CAE e i SEPRELS Mol R

“12.01 The parties: mo_.mm to utilize thé Trumbull: Oocgq m.ama Eniry Year
« .7 .Teacher | Eom&:._ “Should’ this plan;cease or‘change- ac::m the
v wm_.B of.the: contract; the parties’agree S:m:mmo:mﬁm this'provision,
AR m:a =no Bargaining c:: .member’ wili"be oc__omﬁmn_ 10: vm;_o_umﬁm

* ny o TOVER

ca__ a :ms_ UBSm_o: is'in plage? - VT N 0T
S ey L 1, W - g . g
12.02 Oo:mc_::m ﬂmmnsma shall not evaluate, supervise;~ reward or
discipline any members of the Bargaining Unit including entry-year
TEs - teachers Or in m:< ‘way-provide mSam.:nm mom_:m» such- mm_.mm_s_sm
v - -=Unit members: oicm -compelled o?_.mn::ma finany way-to -give

evidence against any Bargaining!Unit‘members’67'10 Supervise as
5& 6:: is amﬁ_:oa in 41 K E 3 O R. O

H1... p

LY
1

. L ARTICLEXI- =0 %% o
e _u_mqm_o._. oozmocoﬁ_oz ._cw_mc_oq_ozk. o:>zmmm¢>zc
~ *4 " TERRITORIAL"TRANSFERS'PROVISION -~ '~

Faes - %

13.01 The -Board=will*-not enterinto -any merger,- wno_.,mo__n_m;_o_.. or

BEYTES mmm_m:_ﬂma 2_33 -any- other school:distriét-which would'result in

the:" suspension-«of any:. Bargaining C:_T Bmacma., currently

!

e mBU_o<wa U< the Champion School G,m»_‘_nﬁ SR

13:02 In’ case- of: mandated merger or-consolidation, the provisions of

" -this'negotiated -agreement- shall ‘apply for* all certified/licensed
- amployees* s%o s_oca be’ m_.nu_o<ma _u< =..m district:

. T e b y . u: o I arars .

T .n.\...“ N ¢ N R
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T >¢—N.—-—O—Im x~.<n . T ﬂ
MISCELLANEOUS PROVISIONS . .
T T - NERTIgre 14.06 MANAGEMENT RIGHTS: The, OIN:..U.O: Education Association

14.01 .PRINTING; OF .AGREEMENT:, Within 5_& (30) days. of contract | asuoﬂwwuﬁm hmz .of the Champion Board of, Education, except
acceptance; the Board and;the CEA will share mucm__< the cost of as m y the,provisions of this contract, to.control, supervise,

AT

3 direct and managé™the~Champion “LocalSchool District. 1t is
U::::@ the. Master. >m8m3m3 N s ; expressly understood that all, rights, .including, those,_outtined in
0o o SRS L ' : - Ohio Revised- Code-Section 4117.08 which are vested in the -
14.02 SEVERABILITY:: . If..any..provision of. this contract or any Champion Board of Education except those which are QM_% Jhe
application,of he provisions of this. contract .is determined to be | - . - expresslys relinquished-herein- ‘by ~the ‘Champion- -Board - of
either _:oosm,mﬁma with legisiation or contrary to law by the highest Education, continue to be vested mxncmzm_< sa: the Board of

court of competent jurisdiction to which an appeal has been made,
then such provision or;;application:shall not be deemed valid and

macnm:oz

T

subsisting .excepttoxthe; :extent:permitted by, law, but all other 14.07 INCONSISTENCIES: This contract shait mcuo_mmam -any E_m;mt_.;_

provisions or-applications -shall continue in full force and effect. If regulations, -or practices of the Board of previous-contracts which
.the ;.Ohio . General..Assembly, ; the, U.S.~Congress,: .the: Ohio { may be contrary to of Inconsistent with the terms of this contract. |

e 2 . n‘. SEG L TR L FE T

.Depariment of. Education,.or,the Ohio.or U.S.-Supreme.Court take

action requiring; the Board.to. make:changes. in programs. or policy ¥
-that effect . the .-wages,; -hours, - .nmgmﬁ_.m:&oq conditions of [

FE A s b A Rk B LA 13

TR T

et

14.08 DURATION: = This Master Contract will continue.in full force
and effect from September 1, 2007, through ‘August 392009, or
until such time Emamamq as = is 3358 by’ a._m mmﬂo&m& of the

empioyment of members. of.the Bargaining, Unit, the.Board and | parties. 1 ne ac
CEA agree 1o utilize the uﬁonma:qmm identified in the _..muo:m:o:w 4
Uﬂoo_ma:qu_. B # LA Lot L _.Z,:,. B : FOR THE ASSOCIATION FOR THE BOARD

luv-d T N ET .
[ Ty

14.03. moozo_s_o mmmchOm nozm_ummb._._oz = is oo:#w_.su_mﬁma :
ﬁ_._mﬁ .money, items w_?:.__m >uqmm:._m_.= :m<m m:ﬁ_n_vmﬁma Federal or ¢
State money, for- Em term.of.this contract.. ,‘,,+ @ o

I PG

14.04 NO wcmooz._.mbojzo.z No io_.x v_.m<_ocm_< _um:o::mo_ by laid
off empioyees and/or.work _performed by current employees shall
be subcontracted. No_current;non-Bargaining Unit member shall

e

,be assigned to:ill.a;BargainingiUnit position.or: nmaoa._ Bargaining

C:; work Es__mwm:bm_ﬁ_c_m m3u.o<mm remains:on‘layoft status.

——

President, Chief Spokesperson -,

Tk e e e

Cizta

Glz=ees e

14.05 NO pmmmm_m>rm._ 5y ._._..ma shall.be no:reprisals by. =._m moma their

officers or agents :against. ﬁrmﬁomkp _Mmzo:_omﬁm.ﬁ:_macma and

~  agents .or.-against m:<.,m3u,o<mmm students;.parents;.or other

Board personnel. forytheir: nm: inof: mcuuo: of: m:% Emﬁocm job
actions by the CEA._ .

.. There shall;be ;no. reprisals by, the: CEA, -their; officers, agents. or
‘members, ., against. - -the, - ; Board,.. -Board..; members, the
Superintendent; administrators. ovoﬁm_nma_u_ov\wmm of the Board,
parents and/or students for their.part, if any,.in any previous job |
actions by the ij:_v_o: Education Association. !

Negotiating Team Member

—Ty “\\\4 N St o,
Labor Relations Consuftant

D e S
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“ APPENDIXA-1 7 .
’ > .,,Dm_m<>20m.,_um00mocmm FORM " ’
N OI>_<=u_OZ _.OO>_. mOIOO_-m " )
>mm:m<ma Umao_._ _umao.:m .m:n:oﬂ 0m>
. M w -
L - % ™ . . T
; - A
Address Phone
School” “ % > ' pringipal T 1T T
Years .J.wmzmv_,mﬁ»m&«. i chmmﬁ or Oﬂm,mmﬁ_...mco,_,.; v
Date m:o<m=om Ono_._z,mu v m. 7 Umﬁm o_“ Formal _n___ma M

_um_.mo_._ or mmao:m o i_._oa.o_..ww«m:om is Directsd |

Initiated on Level

m.;._.mz_mz._. Ow GRIEVANCE » C
What mmoﬁ_oamv 94 the: z_mmﬂw_,._Oo:c,mﬂ has/have Ummz SO_mﬁmao mmﬁ *on_._ =._m
Specific _m:ncm@m and sourceé of’alleged violation, ™= "% s 1 -
a7 ..J.mtr .._,.,.cu LI Iy LRI ~ ».U..a ' - nu
>0.:Oz mmocmm._.mo g , .
.... J..... WWW? ) g Y. S w_.,.?.u. . ~I‘., i M.,...n .xn..u ..f;rm&,..:
Have you discussed this-matter with your immediate supervisor?
—Yes ____No . . m e
If yes, what action has been taken so far? )
,.mw.,w 3 ! ; _...,,.n w1
Grievant

60

ot g ke R T
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prir A by e

e W R L e

horee e et

APPENDIX A2
GRIEVANCE DECISIONS-
CHAMPION LOCAL:SCHOQLS ™

Level |l (formaly DECISION:

~ - e -~ EIN [P

DATE SIGNATURE _

: o Administrative. Representative
R SIGNATURE

P Grievant and/or Assn. Representative

Level Ill (formal). DECISION.

DATE " SIGNATURE

R Administrative Representative
SIGNATURE

Grievant and/or Assn. Representative

. .
W £

Level IV (formal) DECISION

DATE - m_mzﬁ.cmm
‘- L Administrative Representative
m_oz>._.cmm
_ co s Grievant m:&o_. Assn. Representative

Level V (formal) DECISION... .

L a
T A B r R aer e,
DATE

. m_mzxﬂ.cmm
- SiGNATURE
-Grievant and/or Assn. Representative

Administrative Representative

B AT it

Where decision requires additional space, attach pages as necessary.

~a



APPENDIX B
SUPPLEMENTAL: SALARY SCHEDULE
SEPTEMBER 1, 2007 TO AUGUST, 31, 2009
BASE $30,048 07-08 M
$30,649 08-09

% YEAR AMOUNT

.02 2007-08 601.00
: 2008-09-  €13.00

¥ CATEGORY AND PAY*

Footbali announcer (N)
F.T.A. (3)
-Freshman Ciass Advisor (3)
i + Sophomore Class Advisar (3)
Power of the Pen (3)
ind. Ars Club (3)
Junior NAD'Advisor (3)-
MS Ski Club: (M)
Pep Club (3)
DECA Club (3}
ES Music Production (MY)
T : English Festival Coord./Judge
* ‘Grades 5-9 (MY)
L _ English Festival Coord./Judge
Grades 10-12 (MY)
Destination'imagination-Coord./!
Judge Grades 5-8 (MY)
Boys Basketball Announcer {M)
Girls Basketball Announcer (M)
Football Statistician Varsity (N)
Track Statistician Varsity (MY)
S MS:Séience’Fair/Ciub (3)
por - G - MS Daily Video Production (3)
MS Channel 2 (3)
. . MS FootballiTimer -:+- >

MS Audio Visual (3)

-MS Girls Intramurals (M)

B Stage Director (3)

T S o Football Photographer (N)

_Girls Basketball Photographer (M)

-"Boys Basketball Photographer (M)
Football Athletic Trainer (N)
Video Production (3) '+

025 2007-08 .751.00
2008:09 : 766.00-
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2007-08  901.00

2008-08  1,226.00

03 High School Newspaper (3)
" 2008-09  918.00 HS Ski Ciub (M)
Football Phy.Fit.Asst. {MY)
Middle School Newspaper (3)
Boys Basketball Timer (M)
Girts Basketball Timer (M)
. MS Basketball Timer (M & MY)
° Football Timer (N}
- Elementary Student Council (3)
.035 7 2007-08 1,052.00 Intramural -Athletics (M)
© . .2008-09 , 1,073.00 o,
.04  2007-08 1,202.00 Boys Basket.Scorekeeper (M)

Girls Basketball-Scorekeeper (M)
Junior Class-Advisor (3)

'M.S. Student Counci! (3)

Vocal Music Director (3)
Middle School Yearbook (3)
Dept. Heads: (3)
English, Math,- Science,
HPE, Business, Ar,
Vocational, SE Social
Studies,Foreign Lang.,
ind. Arts,Music,Guidance

‘ Teen Care Coordinator (3)

C.E.C. Club Coord. (MY)

Key Club (3} .

HOPE Coordinator (MY)

High Schoot Bowl Coordinator (M)

Academic Challenge
Coord. {M) ;

MS Prep Bowl Coord. (M)

Jazz:Band (MY)

Show Chair (MY)

Sr. Class Advisor (3)

National Honor Society {3)

]



; .05 2007-08  1,502.00 Drama Cilub {MY)
2008-09 1,532.00 Physical Fitness Directors (3)
_ . Football, Boys &
Girls Basketball
Robotics Assistart (3)
.06 2007-08  1,803.00 Workbook Control (MY)
; 2008-08  1,839.00 HS Student Council (3)

Musical Director (MY)
Jr. Class Play (MY)
Sr. Class Play {N)

Debate Ciub (3)

.07 2007-08 2,103.00
- 2008-09 2,145.00.

- ' MarchingBand Asst. Dir.(N)

&

HS Yearbook {3)

.08 2007-08 2,404.00-
‘2008-09 2,452.00 Marching Band (N)
’ Pep, Musical,Stage & Concent
Band (MY)
. Robotics Advisor (3)
11 72007-08. 3,305.00 Summer Band Assist. Dir. (N)
o 2008-08 3,371.00 .
16 2007-08 - 4,808.00 Summer Band Dir. (N)
2008-09 : 4,904.00
*(Ny — November (M) — March.  (MY) - May

: 1 2 3

Technology Facilitator
2007-08
2008-09

(3} - 1/3 Nov.; 1/3 March; 1/3 May

4 5

$5,709 $5095 96,294 $6,609 $6,938 NMMY
$5,823:- $6,114 $6,420 §6,741

$7,078 NMMY
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APPENDIX C
ATHLETIC SALARY SCHEDULE

mm_u._.mz_mmm 1, 2007-TO AUGUST 31, NOOm

;A.wmo 048: m>mmv

IS S R

% Cateqgory 1 m 3 4 5 Pay-
0.18  Head Varsity Football $5,409 $5,679 $5.863 $6,261 §6574 Now.
0.115 _Assl. Varsity Football £3,456 83, mmm;r $3,810 54,000 $4,.200 Nov.
0.095 ~Freshman Football £$2,855 $2,097.7$3,147 mm 305%*$3,470  Nov,
0.085 MS Football Coordinator - $2,855 - $2,997 <= ww.._a.\.,:mm,mom $3,470 Nov.
0.085 8" Grade Football $2,554 $2,6825:52,816 - $2,957 '$3,105 - Nov.
noss 7™ Grade Fdotbalt . §2,554 32,682 *£52,B16% mm 9571-8$3.105 Nov,
0.18  Head Varsity'Basketball . - $5,409 ..$5,679 '35, 963 '$6,261- $6,574 Mar.
0.115 - JV/Asst. Varsity.Basketball $3,456 $3,628 :$3,810 $4,000% $4,200 Mar.
0.095 - Freshman Basketball - 82,855 $2,887 §3,147:83! wom“ :$3.470+° Mar.
0.085 8" Grade Basketball -+ . “$2,554 $2,682 * $2,816% mm 957:¥5$3:105'! Mar.
0.085 . 7" Grade Basketball . .+$2,554 - $2,682 . : . Mar.
0.125 - Head Varsity Base/Softball $3,756 $3,944 May
0.095 Asst. Varsity Base/Softball- $2,855 $2,997 -$3,147 ..mm 3051 $3; A.wo: May
0.125 Head:Varsity Track .* 7$3,756 - $3,944  $4,141."$4;3485$4,565+« May-
0.095 Asst. Varsity Track $2,855 $2,997 $3,147 . §3,305":$3,470%% May
0.055 MS Track '$1,653 $1,735 ° $1,822 $1:913. $2,0094! May - -
0.18  Athletic Director $5,708 $5.995 -'$6,204 $6,609 $6:939.¢ N-M:MY
0.095 Asst. Athletic-Director -  $2,855 $2,887 $3,147 $3.305 $3,4702:% N-M-MY
0.065. HS Cross Country - $1,053 §2,051 . $2,153 $2,261 $2,374's Now.! ©
0.04  MS Cross Country $1,202 $1,262 51,325 $1,391 $1:4612 Novs
0.065 Head Varsity Golf $1,853 §$2,051 $2,153 $2,261. $2,374 Nov..:
0.085 Heac Varsity Tennis - *:$1,853 - $2,051 - 782,153 $2:261 $2,374"" May .
0.125.. Head Varsity Volleyball  :$3,756 $3,944 54,141 54,348 54,565 Nov:.
0.095 Asst. Varsity Vaolleyball -$2,855 $2,997 @ $3,147 . $3,305 $3,470. Nov:
0.04 7" Grade Volleyball $1,202 $1,262 . $1,325:,$1,391 $1;461 Nov.
0.04 8" Grade Volleyball . $1,202 $1,262 °$1,325.,:$1,391 $1,461- Nov.
0.125 HS;Chearleader’ . ©v$3,756 $3,044 $4,141 154,348 $4,565 N-M .
0.07. M8 Cheerleader : '$2,103 $2,209 +$2,318 $2,435 $2,557 Mar.
0.07 Freshman Cheerieader :$2,103 $2,209 - -$2,3198 $2,435 $2,557° Mar.
0.125 Head Varsity:Soccer 83,756 $3,044 $4,141 34,3484 54,565 ° Nowv.
0.095 - JV Soccer v 32,855, §2,997 83,147 :.$3,305 $3,470 - Nov. .
0.065 Bowling , . $1,953 $2,0517 ° $2,153-:52,261- $2,374+ Nov.’
85



APPENDIX C
ATHLETIC SALARY SCHEDULE

SEPTEMBER 1, 2008 TO AUGUST 31, 2009

(530,649 BASE)

% Category 1 2 3 4 5 Pay
019 Head Varsity Football $5.517 §$5,793 :$6,082 $6,386 86,706 Nov.
0.118 Asst. Varsity Football $3525 .$3,701 " $3,886 .$4,080. $4,284 Nov.
0.085 Freshman Football $2.012 $3,057 .$3210 $3,371 §$3,53%9 Nov.
0.085 MS Football Coordinator  $2,912 $3,057 .$3.210 $3,371- $3,538 Nov.
0.085 8™ Grade Football $2,605 $2,735 $2,872- $3,016 §3.167 Nov.
0.085 7" Grade Football $2 605 $2,735 §2,872 .$3,016 $3,167 Nov.
0.18 Head Varsity Basketbali  $5,517 $5,793 £56,082. $6,386 §6,706 Mar.
0.115 JV/Asst. Varsity Basketball $3,525 $3,701 :$3,886 . $4,080 $4,284 Mar.
0.085 Freshman Basketball.® $2,912 $3,057 :$3,210 :$3,371 §$3,538 Mar.
0.085 8" Grade Basketball 1 $2,605 - $2,735 $2,872 $3,016 83,167 Mar.
0.085 7™ Grade Baskstball® *$2.605 $2,735 $2,872. $3,016 §3,167 Mar.
0.125 Head Varsity Base/Softball $3,831 $4,023 $4,224 §4,435. $4 657 May
0.095 Asst. Varsity Base/Softball. $2,812 .$3,057 .$3,210 §3,371 $3,539 May
0.125 Head Varsity Track . ° $3,831 $4,023 04,224 $4,435 $4,657 May
0.095 Asst. Varsity Track $2,912 $3,057 $3,210 $3,371- $3,535 May
0.065 MS Track $1,686 $1,770 §$1,858 51,951 $2,048 May
0.19 Athletic Director $5.823 $5,114 :$6,420 $6,741 §7,078 N-M-MY
0.095 Asst. Athletic Director $2,812 $3,057 .$3,210 §3,371 §3,539 N-M-MY
0.065 HS Cross Country . $1,092 $2,002 $2,186 $2,306 §$2,422 Nov.
0.04  MS Cross Country :$1,226 $1,287 $1,352 $1,419 $1,490 Nowv.
0.065 Head Varsity Golt” . $1,992 $2,092 $2,196 $2,306 $2,422 Nov.
0.085 Head Varsity Tennis . $1,992 $2,082 .$2,196 $2,306 $2,422° May
0.125 Head\Varsity Volleyball.  $3,831: $4,023 $4,224 *$4,435 $4,657 Nov.
0.005. - Asst. Varsity Volleybali:  $2,812 $3,057 $3,210 $3,371 $3;539 . Nov.
0.04 7" Grade Volleyball $1,226 $1,287 °§1,352 $1,419+ §1,490 Nov.
0.04 8" Grade Volieyball $1,226 $1,287 °"$1,352 $1,419 §$1,480 Nov.
0.125 HS Cheerleader..: $3,831 $4,023 .$4,224 . $4,435 B4,657 N-M
¢.07  MS Cheerleader .$2,145 %2253 $2,365 $2,484 §2,608- Mar.
0.07 . Freshman Cheerleader ~$2,745 .$2,253 $2,365 $2,484 $2,608 Mar.
0.125. Head Varsity Soccer ©  $3,831 $4,023 '$4,224 $4,435 34,657 Nov.

0.085 JV Soccer $2,012 $3,057 $3,210 $3,371 §3,539 Nov.
0.065 Bowiing $1,002 $2,002 $2,196 $2,306 $2,422 Nov.
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APPENDIX D _
BASE SALARY SCHEDULE
SEFTEMBER 1, 2007 TO AUGUST 31, 2008
‘BA. BAG@IS0HS BA+18  MA M.A +10°
1.00-051 _ 1.03-051 1.05-.051 1.08-.062 1,10-.064
30,048 30,949 31,550 32,452 33,053
1.0000 1.0300 1.0500 1.0800 1.1000
31,580 32,482 33,083 34,315 34,976
1.0510 1.0810 1.1010 1.1420 1.1640
<
33.113 34,014 34,615 36,178 36,699
1.1020 1.1320 1.1520 1.2040 1.2280
34,645 35,547 36,148 38,041 38,822
"1.1530 1.1830 1.2030 1.2660 12020
36,178 37,078 37,680 39,604 40,745
1.2040 1.2340 1.2540 1.3280 1.3560
37,710 38612 39,213 41,767 42,668
1.2550 1.2850 1.3050 1.3000 1.4200
39,243 40,144 40,745 43,630 44,501
1.3060 1.3360 1.3560 1.4520 1.4840
40,775 41677 42,278 45,493 46,514
1.3570 1.3870 1.4070 1.5140 1.5480
42,308 43200 43,810 47,356 48,437
1.4080 1.4380 1.4580 1.5760 1.6120
43,840 44,741 45,342 48,219 50,360
1.4590 - 1.4800 1.5080 1.6380 1.6760
45,372 46,274 45,875 51,082 52,284
1.5100 1.5400 1.5600 1.7000 1.7400
45,905 47,806 48,407 52,945 54,207
1.5610 1.5910 16110 1.7620 1.8040
45,437 45,339 48,940 54,808 56,130
16120 16420 '1.6620 1.8240 1.8680
49.970 50,671 51,472 56,671 58,053
1.6630 16830 1.7130 1.8860 1.8320
58,534 59,576
1.5480 1.9960
61,889
2.0600
50,631 51,773 52,073 50,134 62,500
1.695 1723 1.733 1.868 2080
52,674 53,636 53,876 60,937 64,303
1.753 1785 1.783 2.028 2140
64,904
2160

All haurs on the above scheduie are computed on & semester basis. |
*1N Qamactar e ire aftar rasaint ~f Messtare Nanraa



APPENDIX O
BASE SALARY SCHEDULE

SEPTEMBER 1, 2008 TO AUGUST 31, 2009

Years  B.A B.A @150 Hrs B.A +18 M.A. M.A. +10”
Exp.  1.00-051 1,03-.051 1.05-,051 1.08-.062 1.10-.064
o 30640 - - 31,568 32,181 v 83101 0 33,714
1.0000 1.0300 1.0500 1.0800 1.1000
1 32,212 33,132 33,745 . 35001 35,675
' 1.0510 1.0810 1.1010 Y 1,1420 1.1640
v .

2 33775 34,695 35,308 36,801 37,637
1.1020 1.1320 1.1520 1.2040 1.2280

3 35,338 36,258 36,871 38,802 . 39,509
1.1530 1.1830 12030 1.2660 1.2920

4 36,901 37.821 38,434 40,702 41,560
T 1.2040 1.2340 1.2540 1.3280 1.3560

5 3B.464 35,384 30,887 42,602 43,522
1,2550 1.2850 1.3050 1,3300 1.4200

8 40,028 40,547 41,560 44,502 45,483
. 1.3060 1.3380 1.3560 1.4520 1.4840

7 41,591 42,510 43,123 45,403 47,445
. 1,3570 1.3870 1.4070 1.5140 1.5480

8 43,154 44,073 44,686 48,303 48,406
1.4080 1.4380 1.4580 1.5760 1.6120

g 44,717 45,636 46,249 50,203 51,368
1.4590 1.4830  1.5080 1.6380 1.6760

10 46,280 47,199 47,812 52,103 53,328
1.5100 1.5400 1.5600 1.7000 1.7400

1 47,843 48,763 4B,376 54,004 55,291
1.5610 1.5910 16110 , 17820 1.8040

12 49,406 50,326 50,939 55,904 57,252
. 1.6120 1.6420 1.6620 1.8240 1.5680

13 50,962 51,888 52,502 57,804 . 58,214
1.6630 1.6830 1.7130 1.8860 T1.8320

14 59,704 61,175
1.8480 1.88960

15 63,137
2.0600

23 51,850 52,808 63,115 60,317 63.750
1.685 1,723 1.733 1.968 2,080
27 53,728 54,708 54,954 62,156 “65,589 .
1.753 1.785 1.793 2028 2.140

28 66,202
’ 2.160

All hours on the above schedule are computed on a semester basis.

*10 Samastar Houre aftar receiot of Masters Dearee.
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