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. ARTICLE 1
RECOGNITION

Recoenition

The Southington Local School District, hereinafier "Board” or
"District”, hereby recognizes the Southington Education
Association, Nontheast Ohio Education Association, Ohio.
Education Association, and the National Education Association
(NEOEA/OEA/NEA). hereafter the "Association™ as the sole and
exclusive bargaining representative, for the purposes of and as

. defined in Chapter 4117 Ohio Revised Codé, for all professional,

- non-supervisory personnel-(as certified by the State Employment
Relations-Board) both full and part-time. The Association
recognizes that the Superintendent, Principals, and other
Administrative personnel as defined in Chapter 4117 Ohio Revised
Code are excluded from.the: cﬂm&E:o aunit. The Board recognizes
that Association representation will include any newly created
positon unless employvment into the position is governed by
Section wﬁo 02 of the Chio Revised Code.

[ il

wmaom:::a G::

-

.;n cE.mHE:m unit.shall.contain all teachers.(centificated
- employees) designated by state law.

Duration.of Bargaining Recognition

g

., .._..H_.:m:Pmmoa.mao:.m:%.wn_ﬁnomauoa as the sole.and exclusive

103

bargaining agent for the:bargaining unit,as defined herein, until
such time when this status is changed EEQ, the ﬁnoSEosm of ORC
4117. _

Rights of the Parties -

By
The duties-and obligations of the parties to this contract-shall be
limited to those expressly set forth by law and/or the provisions of
this contract. -All bargaining unit employees, as defined herein, are
entitled to.al] rights, advantages. and privileges of n.zm contract
unless otherwise: mvnﬁmoa
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200  Negotiations Tdnaa_:.nm

T I

The Board and the Association each may have up to four
representatives and rwo observers at each negotiating meeting.
Each party is free'to select its own representatives and observers
?oﬁa& that néither i¢am shall have more than one representative
E_._o 1s not an nEw_owmn of Ea wn:oou UHmEB

Upon written notice by either party at least ninety days prior to the,
expiration of this Agreement, negotiations' of a snccessor
agreement shall:commence. The parties shall meet within ten CS
days of the date oﬁ mcnv .written notice. ° .

R ¥ S, ha £ e A

Meetings

Wote . ..

201 Ooé_,mmm._. T : ST v

Negotiating meetings shall be in executive session unless
otherwise agreed upon by both parties.

. 201.1 . ,E..n woma m:a En >mmoﬁmco= recognize Emﬁ En wowa
... . is:the body.legally responsible for the determination Ea M
the implementation of policies for the operation'of the .
Southington‘Local Schools: The Board and the * o

. .~ Association recognize that the Board must'operate in =~ .,
accordance with the Revised Code and'with the rules and .
. regulations.promulgated by:the Department of-Education an
- and the State ‘anditor.. The parties recognize that: "A
Board of Educationis vested .with the ‘authority-to v
negotiate mba to enter into a collective bargainin g i
agreement with its employees as lonig as:such.agfeement
does not come in conflict with or purport to.abrogate the ™
.duties and responsibilities:imposed upon:the Boardof ..
Education by law; and in“accordance with 4117 ORC." oy

Either party may be granted time for independent caucus at any
time. . h N

..Snncdqw shall be at least two A.: _._oE.m In length ,UE may be
nﬁo:nna cu_ mutual mmaomEnE of the _umEOm

..

204 Consultants

Each _uE.Q may, om: upon competent consuliants to make
wcmmnmc ons on matters under discussion. .

205 mwo:mzmn of Information

The m:woﬂ:ﬁn:am:ﬁ shall furnish the Association and the
Association shall furnish the mcvnﬂ:ﬁ:ﬂng ‘each upon reasonable
request, all available informartion that is regularly prepared and
pertinent to the issues under negotiation. The Board and the
Association will incur no expense or time in providing such
information to the other party. While it.is expected that the
negotiating teams will keep their constituents informed of
progress, every effort should be made to prevent the release of
information from interfering with the negotiating process. No
information will be réleased 10 the public about matters under
negotiations without the approval of both parties prior to achieving
agreement or severing nnWOﬂmﬂonm.

201.2  The scope of negotiations shall be wages, hours, terms™.
and other conditions of employment, the continuation,

.- modification, or deletion:of éxisting ?,osm_osm Ea any .

- . other items BEEEw mmnnna_:voa ER ORI

g Tt £ ..h A = . ‘...A.a

202 ° Submission of Issues ’ o

The parties shall agree for the submission of proposals which mwmz
be within fifteen (15) days of the first session, unless extended 3
mutual: mmwooEnE All: waovOmm_m wwm: wa Racnoa 1o sﬂshu form.

_.Zo m,u&aoma issues shall be mc_uBHE& ,cw 299. wmnw mozoﬁnm
the second meeting, except by mutual consent of the parties. Al
issues shall be submitted in such:form that they may be -
immediately initialed and agreed upon if acceptable.

206  Agreement

206.1  Temative agreement on negotiation items shall be
reduced to writing, and initialed by the representatives of
each party, but such initialing shall not be construed as
final agreement. ‘



206.2

, E.ooonﬁnm set moa. in the OwO

The contract reached through negotiations shall be
reduced to writing and submitted to the certified
personne] by the Association for approval. Upon
approval' by the bargaining unit represented by the
Association, the contract shall be subrhitted to the Board
“for approval. If mﬁuaoﬁa by co_..,: parties, the contract
shall then be signed on behalf of the parties and shall be
adopted in resolution form as the policy of the Board
Agreement and Association Contract. The agreement will
expire August mo. 2010.

300

Disagreement

If agreement'is not reached after negotiations have taken place for
sixty (60) calendar days (unless a later date is mutually agreed to),
either party may request the mvvo:&unnﬂ of a mediator from the
staff of the Federal Zn&waon and Oonﬂrmcou mngoa (FMCS)..
The Mediator shall meét with the representatives of the parties
either jointly or separately, and shall take such steps as he/she .,
deems appropriate to persuade the parties to resolve their
differences and to effect a mutually acceptable agreement. The
Mediator shall not have the authority to extend the time limits of
any existing agreement or to bind the parties to any agreement.

302
Mediation as described in this article constitutes the parties’
mutually agreed upon and exclusive dispute settlement procedure
and shall operate in lieu of any and all of En &%E.h waanﬁnuﬂ

-
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ARTICLE 3

GENERAL PROVISIONS

Maintenance of mgaﬁam

The Association and its members shall maintain all terms,
conditions, and benefits of employment at not less than the level in

- effect as 8, the amonu,_n nma of this Oo::.mB

Contrary to Law

If any provision or application of this Agreement is determined by
a Court of competent jurisdiction. by an act of the Federal or State
Legislature, regulations or orders issned bv Federal or State
authorities. or by mutual agreement of the parties that provision
shall be considered null and void to the extent specifically
prohibited. but all other provisions herein shall continue in full
force and effect. If a Eoﬁm_.ou becomes unworkable due to its

 being contrary to law. such action shall be reason for a reopening

of negotiations within ten (10) calendar days after receipt of a
request by the Association or the Board on that provision. 1o obtain
a workable provision within the established legal structure.

Official m._w

The personnel file for each teacher shall be maintained by the
Board. This shall be considered the official file.

Contents of Personnel Files

303.1 - Such file shall contain the following:

Application

Coliege Transcripts and Credentials

Onamnmﬁm o

Letters of Recommendation

Evaluations

Medical Information when necessary

Other relevant and pertinent information 1o include:
letters of commendation/valor, reprimands and
emergency phone numbers.

S

303.2  Any copy of items added to the personnel file shall be

sent 1o the teacher. Such inclusions shall be nman_ and

5
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303.3

3034

Access

304.1

3042

3043

.anooBBnun»cou . P

initialed by the Administrator placing said information in
the file. Letters of reference and recommendations shall
be retained in the personnel fles.

No anonymous materials shall be Emo& in muw
bargaining unit member's file” "

dSunansu‘ an item is 8.,on Emooa ina cmamEEbm unit

‘ BnBUQ..m file, he/she shall :m<n theri m_z to examimne the

uﬁagamwm:rme_n%o BE.: 8 Emnn muomvosmnoa
rebuttal to the item in the file. :

- .

It shall be the responsibility of the Administrator making
an adverse- inclusion to a ﬁnn:na 's wnnmouun_ En to advise

% [t R A Sl

“the'a mmonﬁa R»nrn_. of mﬁ?.ovumﬁo ooﬁnnn ve wncou to be
. ﬁwxnu Lo

. - L '
..J. - L .

The affected teacher shall _:Eo the right to reply by
written' statement 1o m:w m%nan inclusion to the teacher's
wnwmoﬂun_ file. ,H._.E.. Ennnn mBﬁEaE mwm: be attached to

“the filed COPY._

_EEE R

= Lo PRt -

A teacher has the right, upon demand, to review-all itemsy.
in his/her file except those items vnnEE:m to conditions
of initial employment E.E Hos.ﬁ.m of reference a Ea

o
o

A representative of a certificated staff member shall be .
given access to the personne} file of said member, sﬁo:
presentation of written authorization from the staff -
member, E.;E:m administrative form to be maintained
by Superintendent, EnEaEm En Emﬁﬁﬁn of said
BoBUQ of Eo msm ’

Members of the >QB_Emﬁ.u=o= authonized- to use the
personnel files® shall be EE:& 8 those Administrators
who have responsibilities a:.nomv. related to the member
9ﬂ En staff nosnn_doa

b AT
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306

307

Personnel Files

3035.1 Personnel .m:n Inspection and Rebuttal Material

All employees will be accorded the right to examine their
persorinel files and to make additions of pertinent rebuttal
material in mo.noa,munn E_G Section 1347, Revised Code.
There shall be'ho more than one (1) official personnel file
maintained for each employee and such file shall be
maintaitied in the Personnel Office.

305.2  Restnctions

The right to review letters Q, recomunendation is excluded
from the above ﬁBSm_o:

305.3 ° Expunging Material from File

A tedcher shall be notified immediately, if possible, if
any individual or group requests to review his/her
personnel file. ‘Notification shall be in writing and by e-
mail and include the name .and date of the person or
group making the H.Bctmﬁ

Constimutional Rights

The Board of Education agrees that all members of the bargaining
unit are entitled to constitutional rights of oENoamEﬁ regardless of
sex. race, color, creed, or place of origin.

'

Personal H,me

The vﬂ.mo:m_ 1ifé of 2 ﬁmnsow is not within the mvvaovnmﬁ concern
or attention of &n Board of macom:ou except as it may u:oo:w
prevent the teachér from ﬁnovnmw vnn..oﬂﬁsm his/her assigned
furictions aE.Em Snﬁﬂom.w day. The Board of _wacomuoa shall not
adopt or enforce any policy which would invade the privacy and
dignity of the ﬁmnrnu

mmnc: ' Counci]

-

Fl

308. I The ?nc_a_ noazmw_ s:: consist Qq four (4) members of
. H:m >wmosmcou a5 desi mam:wm by SEA President, and the
m%nﬂ:ﬁsaua_ m,Ea mEuoESa .»unﬁEQOSnm This

Lt e
i



council will prepare a school year meeting mnrann
before September 10 of each moroo_ year.

Faculty counci}-will meet once each month, with the
meeting time mutually arranged to accommodate the
teaching staff g.& a minimum of Emndnuosa disruption.
Upon Bme_. meana the vﬂdnm may adjust the
“meeting s 'schedule: “The. m:ﬁnﬂ:ﬁsmgﬂ E& mm,>
?omimnmﬁ%hunrmnmn umnuumm at Fmﬂ :zo Bv days

priorto the Eoouum Ea &mﬁgﬁ the’ wmo:n» to the
council members prior to the meeting.

The purpose of the faculty council will include, but not be
limited to, matters H.numn_sm 8 a bargaining unit member's
_.hmngum environinent and a cE.mEEbm ‘Gnit member's
health and safety. It should provide a forum for the open
exchange of ideas, mcmmnmuoum ﬁHoEaBm Of CORCES,
from the certified staff or mnEpqumnon Such*
discussion &E: be nouasnmnn in.the wﬂb_ﬂ of serving to
?m<n_.= the nmnm.—mcon 9,. _.s.oEoEm 10 a Hn<m_ that causes
m:uaq party 5 vﬁmsm more mon.ua Eﬁ?w:ﬁo: measures.

H.,mn&Q council oE..nnm<0m will be to:

a.  improve student instruction

b.  increase job satisfaction and i E?o& morale

c.  increase decision-making roles of ,cEmBEnm unit
members in woroou ocﬂmnou v&_ﬁnw E_n_

programs

The faculty noE.n: will inspect the building at En e
beginning of each school year and periodically’
throughout the school year to advise the Superintendent

and 5&6 HoooEEonuunonm 10 En wcvguﬁnagﬂ '

B LLY]
oo:nnauum the EBEnumbnn noanEou ‘of each building.
~The council will ooucscn to make Hnomp,ﬁmm%houm to |
the’ mcvounﬁ:mnnﬁ am.dum the mn:oo_ year via mmnEQ
AF Ly, et ¥y + aTrEte ’

* couricil meetings. To be included as'a ﬁonum:mi wmn nE
item - Facilities (utilities, safety, EEEnumbnnv ’ B

Within five (5) work days of each meeting, the committee
shall file a report to the m:ﬁnnanuanﬂ and staff stating,
“its mnn:umm andfor wonoEEnunmnoam ‘Within’ ﬁu (10)

* work days of each meeting, the’ m%.nﬁ:ﬁ:%ﬁ shall

RSN BT

submit to SEA President a teéport to include any m:&:mw

8

!\J

).

results, or actions relevant to the council's discussions of
the agenda items.

Teachine Environment

Professional staff members will work under safe and
healthful conditions.’ >m£cm8 facilities will be
BEEE:& wo_. nmnr ﬁ_.o».nmaosa mm&. Enanq

1. The Board will Eoian a cContinuous mainienance
program in such areas as plumbing, lighting, floors,
walls, stairways, windows, fountains, and 052
such areas.

An electric duplicating machine; photoelectric
copier, computer, printer and paper will be made
available for the use of ﬁa&omm_ona staff members
in preparing instructional materials. No additional
equipment need be purchased provided the existing
BEanE is BEEEu& msu. Hm in operational order.

3. Upon request. available electric npewriters and

other office machines and equipment may be used
by professional staff Bnq&oa for preparation of
instructional materials. "

"4, Each existing classroom will have sufficient

blackboard and bulletin board space, desks. chairs,
filing cabinets and electrical outlets to complement

IR

En ﬁa&nmm_oza meq BnEcQ. s Emc.cncou

"'5.  Bulletin® boards ;;: v_n HOnmSa in an easily

mnonmmuzn position.

6. Classroom Eﬁddvcowm by the public address

“system are'to-be vouu_nnm only in the case of an
emergency or wheri no other Teasonable alternative
is possible.

[

7. The parties recognize that a teacher’s primary

responsibility is to' ﬂmmnr ,;m morooH day shall be
organized Ss.wa ommE.Em that the on@.muam of the

"% teacher are used vanEE to n.nm end. Reasonable

effort will be made 10 contai and reduce non-
instructjonal duties through the uses of all available

9



school resources. Reasonable effort will be made to
‘reduce undue vmvngoan and ooBvaﬁa
responsibilities.

308.2  Health and Safet

gnB,cﬂw of the  bargaining unit, shall not va required or

axﬁooﬁa to io_,w in facilities that are - judged by an

" appropriate authority to be unsafe or unhealthy.

.ﬂum ?.oﬁmuoum shall include, UE not necessarily be
Eﬁa to the following non&coum

1. Defective utility service, including gas, phone,
. clectric and water, that may cause a danger.

2. mmdnER.ao_m&annw that nmn be considered a
~hazard, . .

3, : choam_ oEE&nunw or local emergency that may
*-" threaten "danger to the school building by coEcEm
or other simlar action.

4. .wosﬂ failure that oms render safety devices
ineffective.

5.. Hazardous n:nB_n&m or building materials that may
. ..nwcmn,co&« wE.B v o

6. WEEEmm oH 595%& rooms where the

"' iempérature w%nanq Eﬁmnnnm with the learning
environment. Room. BE@@BER should be
maintained at a noEmonmEn _nai

7. Classrooms, workrooms, teachers' lunchroom, and
Hma.ooﬁ mwﬂbﬁnm m:ocE _uo cleaned and sanitized
at _ommn once a day. .

309  Just Cause

No Umnmw:ﬁum unit member mr.wc be disciplined, reprimanded,
reduced in nmnw or ooEﬁnummnou suspended, -

.uoBonoP n.m:&nQon mu&oq nnﬁnéa % any ﬁﬂownnwmoua
ma<wb$ww EHEoE hc.mm omnmn n

AN IO

10
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310
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ha

Deprivation of professional advantage may advance only to Board
level grievance procedure.

Academic Freedom
310.1  Teachers, Administrators, and Boards of Education seek
10 educate young people in a democratic tradition, to
foster a recognition of individual freedom and
responsibility to:society, and to instill appreciation of the
value of individual personality.
310.2 Tt is recognized that these democratic values can best be
transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inquiry and
learning, and in-which academic wnonaoa for teachers and
wEaE:m is: o:oocammna
310.3  Freedom of 5&3%& conscience, association, and
expression will be'encouraged and a fairness in
procedures will be observed both to safeguard the
legitimate interest of the school and the community. and
. to exhibit by appropriate examples the basic objectives of
a democratic society. Academic freedom. requires that
all sides of an issue be explored. Opinions should:be
stated as such in theory for what it is.

Non Discrimination

The Board shall administer its prerogatives without regard 1o race,
color. creed, national origin, sex, marital status, age, academic
assignment or membership or non-membership in the Southington’
Education Association or other association.

No Reprisals

oy

No reprisals shall be taken against a bargaining unit member by
reason of their utilization of anv ﬁaoaoaﬁm or moc«.:% provided for
herein.

11
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400

*400.1

Discipline

The Administration recognizes and accepits its responsibility to
give all reasonable support and assistance to teachers with respect’

- to the maintenance of contro] and discipline in the classroom and

other work related areas. While teachers are expected to control

- and discipline their. niu.n_wmmnooﬁm,_ﬁrnw. will.not be expected to

handle discipline problems which have occurred in other
classrooms, or:under the. supervision of any other teacher, aide,
administrator or substitute; nor will they be expected to monitor in-
school suspension students). All discipline w:w: be in accordance
with the laws of the State.of Ohio. "

Any teacher who has been verbally or physically threatened or
assaulied by a student.shall have the right to have said student
removed from his‘her class.. If possible, we will reschedule the
student into other classes or mEn_w HE if they are available.

Uuwn_ r:a Review OoEEmon

A &mnwvzua Rini ooEBp.mou consisting of superintendent,
principals, teachers; board members, and parents shall be formed to

. meet each,semester. The purpose of the.commitice shall be to
-evaluate the effectiveness of current discipline policies.

ARTICLE 4

DUES PAYMENT.

Dues Payment _ - .

In recognition of the Association's services to the
bargaining unit, all members.of the bargaining unit shall
cither be members of the Association or share in the - <
financial support of the Association by paying to the
Association-a-service fee.equivalent to the amount of
dues uniformly required of members of the Association.
Bargaining unit members may ¢ither pay directly to the

- Association or by dues deduction made pursuant to a
properly executed Payroll Deduction Authorization form
delivered to the School. Board.. The payment of dues or a
service fee is not a condition of employment; however, in
this event the bargaining unit member may be subject to a

12
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civil action by the Association for damages for said
service fee.

To be EnEnna in EESE.E Smnsna oo:_u.mnﬂm axoo:_.na
after Bn effective date of this agreement: -

400.2

‘This.contract is gniered into by you-and the Board and is
;subject to the-provisions of:the Constitution and the Ohio
Revised Code; applicable regulations of various State
~agencies; regulations and policies accepted by the School
Board-and; under its authority, administrative regulations
and applicable provisions of the contract-between the
School Board and the Association.

"The Master Contract negotiated between the Association
and the Board is herein incorporated by reference. Any
argument-or.dispute will be‘settled by the provisions
established in the Master Contract or by E,oswoum
provided by law.”

Association Dues .. - . , e

.p.».. , o - - .

dﬁ Board mmwoam to amacnﬁ Association dues from the wages of
teachers upon presentation to'the Board of-a written authorization
individually executed by the teachers desiring the aon:nco: Dues
to be paid consistent with:-current practice; ° =

Fa@d&m cation

The SEA agrees 10 indemnify the Board-for-any ‘and all damages
and expenses.incurred as a resultof this Articlé and'to assume all

costs of, and Rmvosm_gro, *oq mﬂd:&:m this .Edn_n ow En
Contract..- SRS -

13
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: ~Except as specifically limited by this.contract; the Board, on its

.. . --+0wn behalf;and on,the behalf, of the ¢lectors-of the district, hereby
retains and reserves unto-itself;. without limitation, all powers,

. .rights; authority, duties and responsibilities.conferred upon and

..rxnmﬁa in-it by.the laws.and the Constitution of the State of Ohio,

;and/or. Ea..CES& States.. - RO AN
. 4. . ARTICLES.
. ,GRIEVANCE PROCEDURE

i

600 Definition

A "grievance" is an alleged violation, misinterpretation,or £
_misapplication of a specific Article or Section of this Agreement,,
.and/or administrative regulations, directives; or-procedures. Any
..\uwtnmnh..ﬁo_wuo: misinterpretation; or: misapplication-of .
.administrative regulation, directive,ior v§&¢3 m:w: ,on.

processed only through Step Three. - - )

601  Purpose . :

It is the intent of.the Board.and the Association that grievances be
. _.nmo?na at the nﬂroﬂ vomm&_a man of this- m:?.muon procedure.

AT K

available without any fear of discrimination Unnmcmn,o_..._a_cmn.
602  General Provisions
602.1  Any grievance shall be initiated within twenty (20) days
of the act or when the grievant knew or should have ,
known of the act on which the grievance is based.
602.2  "Days" shall mean school days on the officially adopted

school calendar, except:that between the last day of any
school year and the first day of the next succeeding
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Eing,

602.3

602.4

school vear "davs" shall mean weekdavs (excluding
Sarurdays. Sundays and holidavs).

An "aggrieved party” is the bargaining unit member, or
group of bargaining unit members who submit a
grievance, or the Association. The Association shall have

the right 10 file a grievance, if the subject marter involved
concems:

1. Analleged violation of the negotiated contract with
respect to rights and privileges granted 1o the
Association, its officers. or its representatives. as
such;

1

An alleged vioiation of the negotiated contract with
respect to a matter affecting two or more staff
members of the bargaining unit. When judged
feasible by the Association, the names of the
gnevants shall be listed on the grievance form.

"Representative” shall be either the Chairperson or
designee of the Grievance Commitiee of the Association.

and/or private counsel of the employee/emplovees.

Submjission Reguirements

I. When a written grievance is provided under the
grievance procedure hereinafier, it shall be
submitied in writing on a form herein attached. and
shall identify the aggrieved party. time and place of
the alleged violation, the idéntity of the person(s)
responsible for causing such alleged grievance. a
general statement.Of the grievance. and the specific
redress sought by the aggrieved party.

b

A bargathing unit member or group of bargaining
unit members may submit grievances which affect
them personally. However, the Association shall
have the right to initiate a grievance on behalf of
any group of bargaining unit members. In the event
of such "Class Action,” the grievance shall be
initiated at Leve] Three.

3. The aggrieved bargaining unit member(s) may at

iis/her/their own option be represented during the

15



grievance procedure by the Association or any
representative(s) as defined in paragraph 602.4
above.

In the event that an aggrieved bargaining unit

- member chooses to have a grievance processed

without the participation of the Association, or the
Association-chooses not 1o process the grievance,
the bargaining unit member shall'be entitled to do
50, but in that event the teacher shall be liable for
any expenses incurred-therein, including but not
limited to a-reasonable hourly charge for
administrative time and attorneys. A written copy
of the grievance will nonetheless be sent to the
Association President when the written grievance is
submitted and a written-copy of the final settlement

- of the grievance, if any, will' be sent to the
Association President as soon as it is reached. If
taken to arbitration, the bargaining unit member will
reimburse the Board for all costs by payroll
deduction.

The time limitations setforth hereinafter for the
submission of a grievance at any step shall be
considered as maximum unless extended by mutual
agreement. Failure to submit a grievance within the
time specified shall be considered as a waiver of
that grievance.

Failure of the Administration to comply with time
limitations set forth hereinafter shall automatically
advance the grievance to:the next level.

The Association reserves the right to have a
representative present at any and all grievance
meetings to protect the contractual rights of the
Association and/or its members.

16
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604

Gnevance Form Data

The grievance form shall contain the information in the Section
above plus a place for the grievant's.signature and the signature of
the Administrator and Supervisor recejving the grievance. The
disposition of a grievange shall be in writing and signed by the
individual rendering the decision. A copy of the grievance form
and a Disposition of Grievance form shall be placed in the
appendix of this Agreement.

Grievance Step Procedure

604.1  Step One

When there is a grievance, the aggrieved party may
attempt to resolve it informally with his/her Immediate
Supervisor.

604.2  Step Two

If informal discussion does not resolve the problem to the
satisfaction of the grievant, the grievant may file a
formal, written gnevance.with the building principal.

The building principal will take action on the written
grievance within ten (10) days after receipt of the written
goevance. Copies of his/her written decision will be sent
to the grievant, the Grievance Chairperson, and the
Superintendent. '

604.3  Step Three

If the grievant is dissatisfied with the action of the
building principal at Step Two, or if no action is taken
within ten (10) days of the appeal, the grievant may refer
the grievance, in writing to the Superintendent. A copy of
the appeal will be sent to the building principal.

The Superintendent or his/her designee shall meet with
n..n., grievant and representative(s) of the grievant within
ten (10) days of the receipt of the referral.

A wnitten disposition of the grievance, including the
reason(s) for the decision, will, be sent to the employee,
representative(s), if any, and the building principal within

17



604.4

ten (10) days after the meeting; provided, however, that
the Superintendent or his/her designee shall not include in
such written reasons any information which he/she and
the employee deem to be confidential as to the employee,
unless such employee provides the Superintendent or
his/her mnmumdoo with a written consent for releasing such
information. "+ -

Step Four

If grievant is not satisfied with disposition of the
grievance at Step Three, or if no decision is reached
within ten (10) days, and the grievance involves an
alleged violation, misapplication, or misinterpretation of
a specific Article or Section of this Agreement, the
grnievance may be appealed to the Board of Education by
filing written notice with Superintendent.

Within fifteen (15) days after receiving the appeal, or by
mutual agreement of the parties, the Board will schedule
a hearing of the appeal of the grievance. The grievant,
his/her representative(s), building principal and
Superintendent shall be present for the hearing.

The Board of Education will render its decision no later
than ten (10) days following the hearing of the appeal.
Copies of the Board's decision shall be sent by the Board
Treasurer to the employee, his/her representative(s), the
Grievance Chairperson, Superintendent, and the building
prncipal.

605  Arbitration

'605.1

Step Five

If no decision is rendered as set forth in Step Four, or if
the grievance is not satisfactorily resolved under Step
Four, the aggrieved party may, not later than twenty (20)
days after receipt of the answer under Step Four, refer the
grievance to arbitration by requesting that the American
"Arbitration Association propose the names of
Arbitrators. A copy of such request shall be forwarded
to the Superintendent, grievant, and io the Grievance
Chairperson. - Upon receipt of the names of the proposed
Arbitrators, the designee of the Superintendent and a

18

605.2

605.3

605.4

designee of the Association, or the grievant if the
Assoctation has not chésen to process the grievance, shall
select an arbitrator from the names provided in

accordance with voluntary rules of Bm American
Arbitration Association:

The Arbitrator shall be empowered only to base his/her
decision Upon grievances as defined in Section 600
above, and shall have no power to add to, subtract from,
or modify those documents referred to in Section 602.5
and 603, above by implication or otherwise.

The decision of the Arbitrator, if rendered within and in
accordance with the above stated power, shall be binding
on the Association, its members, the teacher(s) involved,
and the Board.

1

Cost of Arbitration

Fees and expenses of the Arbitrator shall be shared
equally by the Board and the Association; or if the
Assoctation has chosen not to process the grievance, the
grievant shall be liable for all expenses incurred therein,
including but not limited 10 a reasonable hourly charge
for administrative time and attorney fees. All other
expenses shall be borne by the party incurring them, and
neither party shall be responsible for the expense of
witnesses called by the other.

19



606

607

606.1

606.2

606.3

606.4

Confidentiality

Every effort shall be made by the parties to this Agreement to
preserve the confidentiality of all records, documents, and
information pertaining to alleged grievances.

ts of the Association

.wwooan.n. :

T T e A ]

The Association shall have the right to attend all
grievance related hearings or discussions at Step Two
through Step Five,

et

X

Yo

The Association shall have the right to present its views
at all such sessions.

SRR

!

The Grievance Chairperson shall receive copies of all
correspondence, records, notices, opinions and
discussions related to all grievances.

No repnisals of any kind shall be taken against any party
or any member of the bargaining unit for having utilized
his/her rights under this grievance procedure. Similarly,
no member of the bargaining unit shall be subjected to
any harassment or discipline on account of testimony
offered during the course of any stage of the grievance

20

INFORMAL GRIEVANCE NOTIFICATION

Dear

{Administrator)

Thus Jetter is to notify you that I request a meeting for an informal

alleged grievance discussion.

Sincerely,
Teacher . ) Date
RESOLUTION:
e
Administration Grievant/Representative

21
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800

801

802

ARTICLE 7
NO STRIKE
Throughout the period covered by this Agreement the Southington
Education Association shall not strike beyond its avthority to do so
as provided in ORC 4117.
ARTICLE 8
ASSOCIATION RIGHTS

Exclusive Organizational Rights

800.1  Rights and privileges provided in this Section shall be
exclusively granted to the Association as the sole and
exclusive bargaining agent.

800.2  The Board of Education shall neither contribute to, nor
encourage the creation or growth of any rival
organization(s) which have had or may seek bargaining
rights, by granting such organization(s) rights and/or
privileges which have been negotiaied by the
Association.

Use of School Facilities

The Association and/or its representatives shall have the right 1o
use the school buildings at all reasonable hours for meetings,
provided arrangements are made with the building principal.
When special custodial services are needed, the Board of
'Education may make a reasonable charge.

Use of School Equipment

The Association may use equipment located within the building for
Association business provided that such use does not conflict with
school business. All consumable materials used with the
‘equipment shall be provided by the Association.
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803

804

805

806

807

Bulletin Boards

All bulletin boards, faculty lounges, faculty lunch rooms, faculty
work rooms, and school offices may be used by the Association.

Association Representatives Access to Teachers and/or Buildings
)

‘

The Association shal) have the right to have its agents and/or
officers contact teachers during the regular school day.

804.1  Said contacts shall not normally interrupt instructjonal
time of teachers. o

804.2  Said officers or agents may make school visitations
during the regular school day to confer with teachers or
other employees during their free time by observing
normal check-in procedures through the principal's office.

Use of Inter-School Mail Svstem

H:n Association shall have the right to use the inter-school mail.

Use of Teacher's Mai] Boxes

The Association shall have the right to place materials into
mdividual teacher's mail boxes in schiool buildings.

Dues Deductions

807.1  Deduction of yearly Association dues and/or fees shal] be
authorized for payroll deduction to the Treasurer of the
. school by the bargaining unit member for the following:

Local Association and its Affiliates.
Annuities

Credit Union

EPAC, according to ORC 3313.262

w

el S
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807.2  No later than October 15, annually, a list of the
bargaining unit members requesting standard payroll

809  Committee Representative

Vot

s

deductions or continuous payroll deductions for
membership in the Association shall be submitted to the
Treasurer.

The President of the Association shall by September 15,
annually, certify to the Treasurer of the Board of
.Education the amount of annual dues deduoction for the
ensuing school year. .,

T

0

809.1  When changes in programs, curricula, subject areas, texts,

schedules, or supplemental materials are considered,
appropriate teachers, building representatives, and
administrative personnel from the buildings or subject
areas affected shall be included on committees to
consider possible changes. Consideration shall be given
when appointing members to the committee to PErsons
who have volunteered.

Dues deductions shall be made in equal payments 809.2  In on-going committees, every attempt will be made to
Un%:ﬁ.bm in November and ending in the last pay of July continue fifty percent (50%) of the membership on said
annually. committees in the following school year,
1.  The Board agrees to honor continuous dues 809.3  Where appropriate, committees will have the following
deduction authorizations.executed in accord with basic responsibilites:
_ this Article. Such authorization may be revoked in .
writing, with such revocation received by the Office 1. Evaluate the status quo as it relates to the task of the
of the Treasurer during,the period.of September 1 committee,
through September 15 each year. .
: 2. Make specific recommendations regarding any
2. Tf the bargaining unit member leaves the employ of proposed changes.
the Board prior to complete payment of the dues
owed for that vear, the remainder owed shall be 809.4  If the recommendations of the committees are approved
deducted from the final paycheck of the member. It or adopted, the committee(s) will be utilized to
shall be the responsibility of the Association to implement the recommendations.
collect the remainder after the final dedoction if the
paycheck is insufficient to pay the dues.owed. This 809.5  The Association will forward to the Superiniendent a list

provision shall not apply if appointment is ended
due to the death of the bargaining unit member.

All monies from Association mermberships shall be
remitted to the Association's Treasurer in a timely

of faculty members wishing to serve on any of the above
mentioned committees,

Board Documents and Records

manner. B10.1  The Association shall be provided, at no cost, with one (1)
. copy of all.documents prepared by the Board of
Faculty Meetings Education or received by the Board from State or Federal
Agencies regarding finances, instructional programs,
The Association may have time at the end of each faculty meeting staffing, or otherwise may relate to benefits and
“for Assqciation items. conditions of employment of bargaining unit members,
that are matters of public record when requested.
810.2  Such documents shall be provided to the Association
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mmmediately and without specific request on a timely and

i
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811

813

8103

 orientation &Q ‘each year.

. A full-time teacher, new to the district and/or the profession; or a
teacher who is moving to,a new, noamnmcon area shall be defined

routine basis such as the Board agenda, Board minutes,
and any materials publicly distributed.

o

The >wmoﬂmco= ‘'shall have an opportunity to make a
presentation to. the Board, when -requested through the
. ..m:@nﬂbﬁuanuﬂ

Teacher Ori nuﬁaon Tomasm .
The Associafion shall be on the program for any new teacher

orientation arranged by the Board or the Administration. The
Association will also have time scheduled during teacher

Postine and Display of Organizational Materials, Emblems and 1

814

Other Hanunmo.m_&o:

The Association shall have the right to post, wear, or otherwise
display emblems of an organizational nature in classrooms,
workrooms, lounges, mailboxes, or. mm.ﬁ.&nmn frequented by
bargaining unit members in school facilities.

Consuliing Teacher ,-%.nm.a Pro am

as an Entry-Year .H.wmnuna and is nrm:uwn to participate in an Entry-
Year Program.

I dvon the Enmamnmnou of ms orw:u_n teacher for an mE.Q-
Year Program, the maBHEmu.maon will activate a review
committee for the an<&oﬁ3n,§ and evaluation of the specific
program required. Such,a commitiee will be comprised of.
the following;

a. SEA m.uamana or designee,
I Wn@ﬁwgﬁmgd staff members from the anﬁmHanE or
"~ area of specialization,
c.. ., Building principal,
d. . County office representative.

2. Coordinate the m=5 Year Program for the Southington
Local School with the Trumbull County Consortium for the
wE.vomb of training 1 BnﬂSmm ivosgna applicable.
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901

Non-Resident mEani Attendance

Members of the bargaining unit represented by the Southington
Education Association who are non-residents of the Southington
Local School District shall be permitted to have their children
attend school in the District tuition-free, This provision does not
apply if the student rmm special needs which significantly increase

the cost to the Board.
ARTICLE 9
LEAVES OF ABSENCE

General

Leaves of Absence shall be granted in accordance with the
following provisions. If the provisions, hereinafter, provide a

‘teacher with more than one (1) option as to which leave may be

used, the teacher may apply for and be granted the leave which is
most beneficial to Em\sﬂ circumstances.

Unpaid Leave of Absence or llness medeﬂ

All employees shall be nuuana to an unpaid leave of
absence for one calendar wuﬁ upon request. The Board
shall grant the leave upon Hooogns&_n on of the
Superintendent.

901.1

Exception: The Board may terminate an unpaid leave of
absence for any employee who accepts similar
employment in any o&on school district during the time
of the leave.
9012 Any employee on Eﬁmﬁ leave of absence shall be
" permitted {6 participate in the group Emznw:nn programs
by H.nnuwﬁmsm the Board moa premium cost,
901.3  The Board may require that the unpaid leave expire at the
end of a school year or a semester, and may grant an
extension o». En oﬁmﬁ& _ﬂzo ofupt 8 one (1) additional
school wnﬁ :
901.4  All employees on unpaid leave of absence must submit to
the Superintendent, in writing, their intentions regarding
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their return to work no later than one month prior to the
date their leave expires or March 1, whichever occurs
first. Failure to do so will result in the employee's
forfeiture of the right to return to his/her position.

902  Sick Leave

902.1

902.2

902.3

902.4

Sick Leave shall accumulate on the basis of one and one-
quarter (1-1/4) days for each month of service up to
fifteen (15) days per year. Accumulation of Sick Leave
shall be:

2007-2010 = 312 days

New teachers to the district may transfer accumulated
sick leave or any portion thereof to the maximum allowed
by the district.

An employee shall be paid for acceptable reasons for
absence 1o the extent of his/her accumulated leave.
Acceptable reasons for leave with pay are personal
illness, pregnancy, injury, exposure to contagious disease
which counld be communicated to others, and absence due
to illness, injury. or death (in addition to that which is
granted in Section 910}, in the employee's immediate
family. The "immediate family” shall be interpreted to
mean father, mother, sister, brother, spoiise, children,
step-parent, mﬁww.naﬁ, immediate relative-in-law,
grandparents, grandchildren, foster parents, foster
children, or a person living in the same household and
person for whom you have legal custody.

The Board will advance Sick Leave to new employees
who have not yet earned sick leave, and returning
employees who have exhausted all the leave they have
earned. The amount of Sick Leave advanced shall be
equal to, but shall not exceed in total, the amount the
employee would earn during the school woﬂ. in which it is
mwmmﬁn. .

Uon_:nnou for absence shall be on a pér diem basis using
the number of days or parts of days requested. The
minimum deduction for sick leave shall be onie-fourth
(1/4) day.
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003

902.5

902.6

Each teacher who completes a semester without using any
"Sick Leave Days" shall be paid a bonus of $250. Said
bonus shall be included in the teacher's first pay in
February and/or July.

Each teacher who has at least 150 accrued and unused
sick leave days shall be eligible to participate in the
following sick leave buy back plan: .

At the teacher's option:
A,  The teacher may elect to accurnulate any unused
sick leave accrued during the school year; or

B.  The teacher may elect to “cash in" any unused sick
* leave accrued during the school year at the rate of

one-fourth (1/4) of the accrued but unused days
EEE%& by the teacher's per diem rate for that
school year. The maximum number of days which
would be compensated-in any year is 3 3/4 (1/4 *
15). Payment for these days shall be made by
separate check at the last pay in June.

Election:of this option shall eliminate any accrued but
unused sick leave days for that school year.

C.  Each teacher shall annually elect one of the options
on a form to be provided by the Treasurer. Request
mE.Bm shall be submitted the first week of May.

D.  Any teacher who has accrued 305 days shall be

entitled to accurnulate mn&aouw_ days for the
purpose of the bonus.

Teachers are encouraged io call off sick the day before
their absence.to help insure enough time for a substitute
tobefound. ~ -

Personal Leave

903.1

Paid Personal Leave to atténd to business of a personal
nature shall be granted to a maximum of four (4) days per
year. These days shall not be accumulated from year to
year. No personal leave days shall be deducted from sick

leave.
Fa
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803.2

903.3

903.4

903.5

903.6

Unpaid Professiona] Leave of Absence

904.1

9504.2

904.3

Notification of intent to take such leave should be made
to the teacher's Principal as far in advance as possible, but
not less than four (4) days. In an extreme emergency
precluding advance notification, the teacher shall notify
the building principal that the use of personal leave is
necessary due to the emergency and submit the proper
notification immediately upon return. The principal shal]
be responsible for substitute coverage.

No more than ten percent (10%) of all teachers shall be
granted Personal Leave on any given working day.

Teachers granted Personal Leave shall be replaced by a
Substitute according to the Board adopted policy
governing employment practice - Substitutes.

Deduction for absence shall be on a per diem basis using
the number of days or parts of days requested. The
minimum deduction for personal leave shall be one-half
(1/2) day. .

On July 1, of each year, a bargaining unit member's
unused Personal Leave shall be credited to the member's
sick leave.

Unpaid Professional Leave of Absence may be granted to
five percent (5%) of the full-time, annually contracted
staff for the purpose of study, but without pay, and for a
period of time not to exceed two (2) years if an
appropriate substiute can replace the professional leave
applicant.

Bargaining unit members eligible for Unpaid Professional
Leave of Absence shall be those who have been
employed by the school system for three (3) consecutive
years and hold a Continuing Contract, or who have been
employed by the school system for five (5) consecutive
years and hold a Bachelor's Degree.

The following additional ?.o&mwopm.w:w: apply:
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1. The Continuing Contract status of any such
employee shall not be adversely affected by Unpaid
Professional Leave of Absence.

2. The teacher has the right to return to the district for
an assignment to a comparable teaching position
(this does not include a supplemental position), if
the request for such assignment is made on or
before March 1st prior to the opening of school the
following September.

3. A teacher on Unpaid Professional Leave of Absence
must successfully complete a miniraum of twelve
(12) semester hours per semester of graduate study.

4.  The teacher returning from Unpaid Professional
Leave of Absence shall be placed on the Salary
Schedule reflecting the earned credits and with no
Joss of current experience on salary schedule due to
this leave.

905  Assault Leave

905.1

905.2

905.3

If, in the course of employment, a teacher is assaulted by
a student or a person acting in the student's behalf,
resulting in physical injury to the teacher which is severe
enough to preclude the satisfaciory performance of
regular teaching duties, the ieacher shall be granted
Assault Leave for the period of incapacitation, except that
the length of leave shall be limited to twelve {12) months
duration. The twelve (12) month duration shall
commence with the first day of Assault Leave. In case of
injury or visible disfigurement which causes ,
embarrassment to the teacher, Assault Leave shall be
limited to twenty (20) paid working days maximum.

The teacher shall not qualify for Assault Leave except
upon the submission of a report supporting the granting
of Assauit Leave. If medical attention is required, the
employee shall furnish a certificate from the attending
physician stating the nature of the disability and its
expected duration.

Payment of Assault Leave shall be at the regular rate of
pay (teacher's regular pay plus any extra-duty, .
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905.4

905.5

905.6

|
: 905.7

supplemental, and/or supplementary pay) in effect for’
such employee at the time of assaunlt, less any
compensation which the employee is entitled under the
Worker's Compensation Act of Ohio.

A teacher who has been physically assaulted in
oonuoonon with the vnnmogmnno of the professional
mmm_mzana of En Board shall 505@ his/her Building
Principal. The Rm&ﬁ. shall have the right to confer with
arepresentative of the’ teacher's choice prior to the ,
submission of any report. The teacher shall file a written
report, and the report shall be signed by teacher or his/her
avamnugﬁ

The Principal or his/her designee shall attempt to obtain a
list of witnesses to said assault. The Principal shall then
altempt to obtain a written mﬁmﬁoEnE % the o,cww?mucum
of nmnr ;:Enmm

If Court action results, said teacher. shall be granted leave
of his/her professional duties with no loss of pay for the
necessary time in Court.

A teacher temporarily disabled as a result of physical
_ PmumEH mwm: be returned 1o Em same Eano,ﬁ as held at
" the time of incident, or mrmz _uo ﬁmummau.& to the first
available Smngnm vo.ﬁnoa nE.QEm BE<E¢E pay and
equivalent ﬁﬂomommgonm._ duties for which En teacher is
ooEmuP if the teacher 50 Qomudm

906 Tdmnmmmoum_ OBEE Hhmﬁf

A

The Superintendent } Emw authorize. mcmnuonm Ow members of
the certified staff for uaomnmmuoa& uﬁmxumnm with full pay.
H.wamaou& growth leave may be mqmuﬁom each teacher for
the purpose of visiting other schools, or attending Booummm or
ooumn_.osonm of an nacomcoua nature. N

The absence from school of w.n.unB_uQ. of the certified staff
who was officially m:&oﬂuon to, wﬁnua a vnomnmm_oumu

.Ennﬁbm in mnooambon i:s the E.oﬁzonm of this policy will

be charged with professional leave i in lieu of wnao?& leave.
Professional leave is not accruable or accumulative. It is
only activated when and if the Hoﬁcon of the certified staff is
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907

908

authorized to be absent for purposes of attending professional

* Mmeetings.

The person attending a professional workshop shall present a

written report to the Board of Education within ten (10} days
of said workshop. -

Professional workshop shall mean a meetin g or conference
that deals with an oaznmuoum_ program and/or issues.

Where such _nmsw 1s granted under the provisions of this
Section, a substitute will be provided in accordance with
Section 1404 (Substitute Teachers) of this agreement.

Jury Duty H...om<m

907.1

507.2

When a jury summons is received, the Supenintendent of
Schools shall be :onmnm promptly.

An employee who is .m&moE from duty for jury service or
1o serve as a witness under subpoena shall be granted
leave without loss of pay or other leave for such service.
An nBEowmn shall not be required to pay the board any
mon expense, or other ooEﬁnnmmaou for service as a juror
or wimess.

Association Leave

908.1

908.2

Elected delegate(s) to the. OEA Delegate Assemblies shall
be granted leave to attend these Assemblies. The leave
will not exceed a SE of E&a (3) days for the
delegate(s). q,nmnwnwﬁmv EE m:wﬁE anticipated absence
‘requests to the mu@nﬁuﬁanﬁa as soon as the delegate is
selected. )

Release time shall be granted to the following bargaining
unit members for the processing of grievances at an
arbitration E.oooo&um in accordance with Article 6,
Section 6.06 of this Coritract:

1. President of the Association

w.wEH&um woﬁudmm:ﬂmmﬁ Erovmmﬁnoonmmomﬂwn
’ grievance :
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3 a.

Grievant (if individual)

b.  Grevance Chairperson {if Class Action)

4.  All witnesses wnnﬁnna by the Association for the

time necessary to provide testimony at such
arbitration.

Whenever possible, vﬁda days of absence shall be
used for all participants. .

909 Sabbatical Leave

909.1

Teachers who have been employed in the Southington
Local School District for at least five (5) consecutive
years may apply for leave upon proper application, for
not more than one (1) school year for the purpose of
professional E%ﬁcﬁuuna in accordance with Ohio
Revised Code Section 3319.13. The following provisions
shall apply with regard to processing requests for,
mm&wmnna Leave, -

1.  Not more than one C%Sﬁrﬂ may be on leave at
any one time. Applications shall be processed in
chronological order of submission, Seniority shall
prevail in the event of tes.

2. The proposed program for Sabbatical Leave must
be approved in advance. Applications, including an
outline of the study program for professional

 improvement must be submitted by June ¥ for
consideration of FB& mQ. the following year or first
semester and 3 Ja EEEQ 1 for En second semester.

© A statement of achievement must be submitted at
the conclusion of the leave.

3.  Upon evidence EE m..n P.omnmzc:m_ mﬂoﬁr plan
- has been noBv:na with, the teacher shall receive
partial compensation in mono_d with the following
restrictions:_

a.  The staff member must be willing to return to

the employ of the district for at least one (1)
year following the leave; and
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b.  Compensation shall be the difference anog
the teacher's salary as scheduled in the district
during the year-of leave and the amount paid
to the'substitute inclusive of benefits. Such
ooEvnummnob shall be paid on the 15th day of

- each'month while the teacher is on Sabbatical
Leave. Such pay m_#E not preclude
mooaﬁgon of ?:oim_.:vm or other sources of
_supplemental ificome by En employee on
m»vcwcnm_ Leave.”

c. UEusmEm period of the approved leave, the

“employee will be eligible for Medical/Life
_Insurance benefits as provided in this
>wnnanE toa ?E.Eum teacher. In the event
* that teachef fails to meet the conditions of the
leave, said teacher shall fully reimburse the
_district for the cost of the insurance provided
Euaﬂ. this® ?dnﬁm

d.  The Board shall agree to make all necessary
contnibutions-to the State Teachers Retirement
System that are’ HBEH.& 1o grant the teacher
on Sabbatical Leave a complete year (one

uﬁmb of | service credit for the year in EEor the
Homovnn Emm o: ‘leave.

“Upon return m.oE leave, the Board .,E: make every effort
to return: the grnu 8 a noBﬁmHmEn mwm_mﬂBoE to that
held béfore’ going on a- "Sabbatical Leave: A returning
teacher shall:be entitled to advancement on the Salary
Schedule for the” vauoa of léave ‘the same as he/she would
-~ have received énan Un\mwn ooncuﬁum his/her regular

i

mmﬁmﬁan:” . # ..

No Hwn_._ma ‘shiall be m_.muﬁa _mm.e.n more often than every
seven 3 waEw mua leave Em not be granted more than
once to theé same téacher unless no asm_._g:m teacher is
m%m:ﬁm a mmgmnoa Hhm<n

gt

. Toea,
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Beteavement Leave

.Eo..m A vE.mBEu 2 unit EnB@oH shall receive leave with pay

for up 1o three (3) mnrnaﬁom ‘work days due to a death in
the bargainirig unit BnE@Q. s _BBnEmB family.
Immediate mmuEw shall be interpreted to mean father,
mother, sister, brother, mwo:mo children, step children,

, mﬁnv E.ng _.BBo&mﬁ REER.E.ES grandparents,
grandchildren, foster vmnnuﬁ “and foster children or
person living in the same household and person for whom
you rm<n legal custody. One (1) bereavement day may be

T amoa for H,nummonmgﬁm :oﬁ Ea:uo:na above. Bargaining

" unit BnEwnAmV who intend 8 use Bereavement Leave
must notify their _BBaEwS mcwnwsmoa of their intent to
use such Jeave EE the EE&Q, of days of leave they
intend to use. . :

910.2  This leave shall be mnv.mwmﬁm.mna apart from and shall not
be counted as use of Sick leave.

Extended Family E%ww .

911.1 A Htmme.n of >_umnuon SHEQE pay up to one (1) year will
be granted the teacher for the purpose of caring for a sick

912

member of the teacher's immediate family. Immediate

farnily shall be that anman in the Sick Leave provisions
" of this Ooun.mnﬂ >n9u
,..Emo_.onou Ow Em wnﬁa o

. gmﬁﬂEE\}moum o%mﬁﬂd?. Hhm«.n )

"912.1 ° Any teacher who is Emmnmbﬁ Em« anQ 8 use

accumulated Sick Leave in her _unnom of disability and/or
Matemnity Leave without.pay, } Matemnity or Adoption
" Léave shall be mnmanm 3t the Hoocnmﬁ 0m the teacher. H.rn

s ¥

) ,mozoi:ﬂm noE&nonm mvm: mﬁﬁ@

1. Requests for ZmﬁoﬂEQ or >&ovﬁo= Leave shall be
filed with the Superintendent's office at least eight
(8) weeks prior to the beginning of the requested
leave.

36

2. Leave shall extend through remainder of the school
contract year in which delivery occurs, or for a
shorter period at the request of the teacher; and
upon request of teacher, the leave may be extended
for an additional schoo! year upon approval by the
Board of Education.

3. woacnma for HEmEBBnE mrmz w.n directed to the
‘ m:vonsﬁaagpm office not later than March 1 of the
. . preceding school year. If the notification is not
received by March 1, the teacher will be deemed to
_ terminate her nBv_owEnE and waive any nmaﬁ to
o nﬂuaanﬂﬂ_r . .
4. The Board will make every effort to return the
© teacher to-a comparable assignment to that held
before going on Maternity Leave. A returning
., teacher shall not be entitled to advancement on the
Salary Schedule for the m.goa of the leave, nor
shall any Sick Leave accrue during that time.

9122 . ngQ th«.o without pay shall be granted at the
 Tequest of a teacher s&o has fathered or adopted a child
in accordance with the provisions above.

Em."‘_wnan m.ign.oa.rnm&

No benefits that incur an oxvgmu 8 the Board of Education will be
granted to a teacher while on a Leave of Absence without pay.
_..Provided that the benefit:carrier permits, teachers on approved
"Leave of Absence without pay may elect.to continue in Board
approved group benefit plans so long as the teacher makes
EBo&Eo election to m_ww the cost thereof. - . .-

37



43

.

1000

1001

Sy =

;ﬁorm_.s

mmao§<

gy

Sepiority Unm:oa..

S £owa

Seniority shall mean the _nama._ of nou.,mEzonm employment in a
_umameaum EE woﬁuon mw wozoim

F—

=t

“a.- moEo:Q shall begin‘to mnoEn @oB Fn first day worked in a

o ,cmHmEEnm EE ﬁ.uﬁﬁg
T [ q.i:....va A-TH

b.  Seniority shall accrue for all mwr;m.ww.\_mwuvuownw is on active
pay status or is BooEEm dcoaﬁu.w. Ooansmmcon benefits, or
‘is on E\om T A

¥

RS .:3..; Pl N Tt

¢i- - Time m@nuﬁ on 5»85 ﬁmw status AEEEQ Jeave) shall not
+ contribute to the’ an.cm_ 2. mnEonQ @E shall not constitute a

break :., mnEo:Q T e e

LoFE L
it 2 AL Voaas

d. Full-time nEEowoom shall accrue one (1) year of seniority for
-each year worked as nnguoa&w the minimal full-time

g TEe

‘standard 3 E.. ‘defined cw Ew\rﬂ. 5&5&:& nEEo%BnE

4 : b

COMLract: =~ & 11010 . ”

e.  Part-time nBEownwm shall accrue mnEonQ E.oémﬁa mmﬁumn
the minimal ?: time mBaama as n_nmbna by .Em@o_.
-+« sindividual nBEoSunE nou S ,v ’

e CeeED L B

of. Zo employée’shall accrue Bonn_m._mu.osn Gv wnma oﬁ mnEo:Q

Em&iouw,v.wﬂ SRR S e ,
i |d|.|.,.|. : B EEE o

Seniority Tie Breakers'

1001.1 A de in seniority shall occur when two (2) or more
employees have the same amount of seniority credit as
determined by the seniority list.

. 1001.2  Ties in seniority shall be broken by the following

method to determine the most senior employee;

1. The employee with the first day worked; then

38

1002

1003

1004

2. * The employee with the earliest date of
employment (date of Board meeting at which
u Smnaoﬂimm.\gw then

3. By lottery, with the most senior employee being
- the one whose name is drawn first, etc. This
- procedure shall be implemented in the presence of
a aom_mumﬁa Association representative.

Loss of Seniority

moEodG shall be lost when an employee retires or resigns; is

- employed‘in a full-time non-bargaining unit position; is discharged

for cause; or on._naﬁmn _om<nm the nBEowEnE of En Board.

OQE:E: Ooan.mﬁ wﬁmEm

HuoH the purpose of staff reduction o:_w, teachers with Continuing
Contract status shall have seniority greater than Limited Contract
teachers.. Teachers cSEJOomnuE:m Contract shall have their

seniority determined in‘accordance with the procedures stated in
this Article.

Posting of Seniont List

1004.1 Procedure

The seniority list shall be posted annually, by October 1
each work year. The Board shall prepare and post on
the designated bulietin board in each building a
seniority list indicating, by area of certification, license,
or entry- -level | requirement, the first day worked, the
date of employer resolution to hire, and the contract
status (limited or oo:E.Enmv of each employee. Said
list shall be Eoﬁnoa to the Association president on or
before the date of posting.

The names of employees on the seniority list shal]
appear in seniority rank order within areas of
certification, license or entry-level requirements, with
the name of the most senior employee appearing at the
top of the Ec:m and the name of the least senior
mBﬁ_owo.n appearing at the bottom of the listing,
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1004.2

The names of employees who are certified, licensed, or

Ootherwise minimally qualified in more than one (1) area

shall be included on the listing for all areas of
certification, wonumn or gﬁlnei requirement.

. Ther um.Bnm of vmn -time nBﬁ_ownam shall appear on the

seniority list but shall be listed separately from the
names of full-time employees. !

Correction of Inaccuracies

Each employee shall have a period of thirty (30) days
after posting of the seniority list-in which to-.advise the

‘Board,or its-agents in.writing of, any.inaccuracies which

affect his/her seniority. The Board o its agents shall
investigate all reported i EmooE.mmH.nm jin:seniority:and
make such adjustments as may be in order, and shall
post the updated list within ten,(10).days after Board
action. Zo protest shall be considered after thirty (30)

days .oﬁ the posting of the seniority list. . The list shall be

.considered as final until the next posting... ...

PR Dok beea
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1100

1101

S

ARTICLE 11

EMPLOYMENT PRACTICES/REDUCTION IN FORCE

Individual Teaching Contracts

A contract or salary,noticg shall. be issued to each member no later
«than June 30th of each work year for the following work year. The

_ coniract or. mas notice shall contain at Hm& the following

wﬂmogwﬂn-ﬂ P »
Names of En parties
Term of contract, type (Limited or Continuing); or annual
salary
School year
Salary . .
Number of pay periods and &:n of mmma ﬁmw
d...n Statement:. "The Master Contract negotiated between the
Association and the Board is herein incorporated by reference.
Any argument or dispute will be settled by the provisions
‘established in the Master Ooun.mQ or- _”Q ?dswuoum provided by
law.” .. . el
g. The anvu_. must notify. the. msvnubﬁsnna E_n_ Building
Prncipal in writing on or:before September 15 of the school
.. year-in which he/she-is:eligible for. a continuing contract.

e Ao

Supplemental Contracts

1101.}  Staff members shall be awarded Supplemental
Contracts for-extra-duty assignments as provided for in
. :Ohio Revised Code,-and the. noun.mozmv mEE contain
.. the ﬁozoi_am Smoq:mnoa

L

e ZmEnm om the vwnnnm
_... HQ.B of.contract; a@o ow contract
o am&.oo_ womb,mnmmom .
s mvoo&& wmm_mEEwE
= mas ERE I A
£ Payment wn:o&&n

11012 No teacher shall be non_.E.on to monn? a m%w_nﬁgﬁ&
: -..; Contract.as.a condition-of nEEO%EnE or.re-

e - Lot f

PR

T nEEowEnE

4.
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1102

11013 No teacher shall perform the duties normally associated
with the Supplemental Contracts listed within this
Master 09:.32 without n@nQSnm the EQ for such
duties.

Staff Reduction

Whenever it becomes necessary to reduce the number of
bargaining unit members-because of decreased enrollment of
pupils, return to-duty of regular teachers after leaves of absence or
suspension of schools, or financial reasons, the Board may do so
by the suspension of bargaining unit nBEowoom contract using the
following vﬂoooa_.:.om

Section 1. Determination

a.  1f areduction in force becomes necessary, seniority, as
determined by the provisions of Article 10, and areas of
certification shall'be the exclusive criteria in‘determinin g
mzmwnnmmcu of contracts in all cases.

b.  Forthe ﬁﬁvomom 94 reduction in force, any and all certificated
teachers who are certified in more than one area of
certification shallbe placed on each and every senionity list
for which they have proper certification.- The exclusive
cniteria for a reduction in force-shall be seniority and
certification.

Availability of Lists

At Jeast fifieen (15) calendar days before the Board action to
reduce the number of teachers, the President of the
Association shall receive in writing a tentative list of
positions in each teaching field affected by the reduction in
teachers. The President of the Association will verify the
onginal or revised list prepared by the Superintendent. In
addition, as of October 1st of eachschool year, the Seniority
Lists for all teachers as defined in Article 10, Section 1004.1
shall be available for review by the Association.

d.  Notification of Teachers

Any teacher whose contract is to be suspended as the result
of a reduction in teachers shall be notified in writing of

42

oA

-his/her intended suspension at least fifteen (15) o&u:&ma days
prior to the date of the intended mnmvgmhom

.‘..__ —

moocon 2. Suspension of Oouqmn%&anco: in Force

a... ~Teachers halding En&ﬁa OoEHmoG &:E be-reduced in

-+ . .- accordance with En:. wnEon‘ and-area of certification.

K

"R
3

b. Oo:amEum ﬁwo:na nonu.wns mEE _...n suspended only after all
.. Limited Contract teachers inithe area of certification; the
_nPﬂ senior ieacher in the ans_nm field will be reduced first.

Amq T

| C. Hnmnrn_.m :o_&um Oo:c:c:._m Oonc.woﬁ m:mz be Emnon ina

. -teaching-assignment outside their ﬁmnEbm fields for which
they have certification and greater seniority. Limited
Contract teachers who;are certificated in more than one (1)

... -. teaching-field will be-placed in a teaching assignment outside

their teaching mna ».Q.rignwa:nw have onnnmnwcoa and
greater senjority.

Section 3. Recall

a.  Teachers whose continuing contracts or limited contracts are
suspended shall immediately be placed upon a RIF list.
. Teachers on,the.recall list shall; be offered re-employment to
pasitions for which they are certified in the order of seniority
«+at:the time their contract.was suspended. . A teacher who is
. .., recalled after-having their contract:suspended pursuant to the
~ RIF procedure, shall have seniority restored for the period

.. .1 -. . during which they.are on;the recall list. No new teachers

shall be employed by the Board while there are teachers on
the recall list who are nﬂdmoa mE. any ovnEum of a ,Rmngnm
posiion. - - L L

U..ﬁ Neotice of recall shall be given-by:telephone, and registered

) Bm: to the last telephone number or last address given by the

8»99 to the Board.; It shall be the responsibility of.the

ﬁnmn_..on to keep the ond masmoa in writing of a telephone

‘number and mailing address at S.Enr he/she can-be wnmnvoa

c.  Teachers notified on or before »%E 30 EE their Eﬁa
contracts are being suspended or that their continuing
contracts are being suspended for the next school year, shall
be offered re-employment based upon seniority should
openings occur for which they have the necessary ‘
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certification during the period that they-are on the recall list.
* Limited contract teachers placed on the recall list and not
recalled shall remain on the recall list for 48 months

beginning September 1, or any additional fraction of a month

thereof up to and including the first day of the fifth school

 year following notification of RIF.’ Teachers-who are offered
but who decline re-employment for-such-an'opening need not
be offered re-employment again in openings which may
occur after the teacher's declination of re-employment.
Teachers not offered re-employment during the period for
-which they remain on the recall list as defined in this Section
must make application for employment in accordance with

.. established procedures if they. desire to be considered for

employment any time after which their name is removed
from the recall list. Such teacher shall be hired as a new
employee due to a break in'continuous service and shall be
-granted seniority as a new employee. The rights herein

- granted to a teacher with' a suspended limited contract shall
be forfeited by the teacher should he/she:

1.  Waive his/her recall rights in writing;
2. Womums.
3. m»__ to: mnnom: recall as Edﬁnnn_ mou herein; or

4. Failto Rvoﬁ to work in a position-that he/she has
-accepted within five (5)'school days after receipt of the
- notice of recall, unless such recalled teacher is
E.cEan from no_sm mo wonuﬁn oﬁ physical illness or
: S._Euom o

e ] ra

. monaoun Zﬂ. €r. Ogmornmnouoaaa ent -

The Southington Education Association and the moﬁi:maou Board
of Education agree if a‘merger, consolidation, or assignment -

- occurs between Southington Local ' Schools and any 6ther district,

current certificated bargaining-unit members will not-be
non-renewed, discharged, riffed, ‘and/or términated without just

‘cause, because of such a merger, noumornmuou mmm_mabnﬂ or

combining of:schools.

1200

- to this process including,

Section 5. Inveoluntary Transfers Resulting From Staff Reductions

Any teacher forced to move from building to building or from one
teaching field to another as a result of the application of these
procedures, may request, in writing, reassignment to the previous

-building or-teaching field if-a vacancy is known for the following

school year. The H.Bsnmﬁ shall be m_& E_E the m:ﬁn::ﬁnnna on
or before June-15. e . -

mnnnon m Oo:n.unﬂ T.n onunouon

.,;o »,Q,omo:, g mnnnomm relative to Staff Reduction expressly

supercede any and:all provisions of the Ohio*Revised Code related
‘but not limited to; O.R.C. 3319.17 and
3319.18, to the extent petmitted by the statute, and constitute a
waiver of any and all statutory/regulatory rights or procedures not
embodied herein, again to the extent permitted by the statute.

>-.H_OFH 12

m<>~.c>,=OZ

:Purpose

1200.1 To assess an employee's work performance.

1200.2  To help the employee to achieve m_dwﬂn_. effectiveness

© i ﬁaloamunn 0». En icnx wwEwEdnE
. i T

1200.3: « ,_,o constitute the _umma for personnel decisions

‘1. -. vincluding promotions; feassignments, continuing

contract mBEm limited contracét renewal, or contract
non-renewal or termination.

T PR P
N ....._...“..u.,xufuu.ﬁ._,“..‘.v.u‘v...._z - S

S _Noo 41z .Ho recognize’ muvndo_. Snn_,:nm vnmonaﬁ_nn

- R “
Churn o =)
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1201

Procedures

1201.1

1201.2

Evaluator

Evaluation of an employee shall be conducted by the
employee's immediate supervisor. In the event an.
employee performs work under the supervision of more
than one supervisor, one supervisor shall be designated
as the evaluating supervisor. The evaluator shall not be
a bargaining unit member. The supervisor must be
employed under a contract pursuant to ORC Section
3319.01 or 3319.02 and must hold at least one (1)
certificate named under Division-(E), (F), (H), (J), or
(L) or ORC Section 33 G 22.

Onentation

Not later than September 15 each year, or in the case of
a new employee within 30 days of the first day worked,
each employee shall be notified in writing of the name
and position of the evaluating supervisor.

'An employee newly nBEowoa or one reassigned after

1201.3

the beginning of the work year shall be notified by the
evaluator of the evaluation procedures in effect. ‘Such
notification shall be within two (2) weeks of Gn first
day in a new assignment.

Criteria for Evaluation

1. An employee shall be evaluated on criteria set
forth in the Evaluation Instrument to be developed
jointly by the parties to this contract and
incorporated thereafter in an Appendix to this
contract.

2. No employee shall be evaluated on his or her
work performance except after observations of the
work performance of the employee.

3. All monitoring or observation of the work

performance of an employee shall be conducted
openly and with full knowledge of the employee.

46

4. No misleading, inaccurate, or undocumented
information may become part of an employee's
performance evaluation report.

1202 Definitions of Evaluations

1203

1202.1

1202.2

1203.1

Formal Evaluation is a process of conferences and
observations which culminates in the written evaluation
which is filed with the principal, teacher, and
Superintendent.

Informal Evaluation is a process of conferences and
observations initiated by either teacher or administrator
not culminating in a written evaluation file with the
principal-and Superintendent unless requested by the
teacher.

Observations

Schedule of Observations

1. First and second vear teachers (to the Southington
School System)

Two observations before the end of the first
semester - the first observation shall be during the
first grading period and the second observation by
the end of the first semester. Evaluator prepares
written observation report for each observation.
The first evaluation instrument should be
completed by the end of the first semester.

Two more observations before Aprni 1 -- make
written observation reports and complete
evaluation instrument by Apnl 10.

-

2. Third vear or more teachers

Two scheduled observations during the course of
the schoo] year -- it is recommended that one take
place during the first semester and the second
prior to April 1 -- make written observation
reports and complete evaluation instrument by
Apri] 10,
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1203.2

Bargaining unit members with three (3) or more
years in the Southington System shall be
evaluated once every other year. Any certificated
employee evaluated on a yearly basis shall be
given specific written reasons. Any certificated
employee may request, in writing, to be evaluated
on a yearly basis. :
%

3. All teachers shall be formally evaluated no more

than twice annually.

4. A minimum of two (2) formal observations shall
be conducted to support each formal evaluation.
A formal observation shall last a minimum of
thirty (30) minutes. There shall be at least three
(3) weeks between formal observations. If after
the second formal observation an employee's
performance is found deficient to the extent that
adverse personnel action may result, additional
observations may be conducted.

Observation Conferences

1. All formal observations shall be preceded by a
conference between the evaluator and the
employee within seven (7) days following the
formal evaluation for the employee to explain
plans and objectives for the work situation to be
observed.

2. A uoﬂ-ocmoﬁmmo,s conference shall be held after
each formal observation during which
. performance deficiencies are observed.

3. Anemployee may request a formal observation at

any time in addition to those required by this
procedure.

48
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1204.1

1204.2

I TR

1204 ldentification of Deficiencies

Deficiencies Identified Throueh Formal Observations

Observations resulting in identification of performance
deficiencies shall be ».o:oioa within seven (7) work
days by a ooumaasoo between the evaluator and the
employee in ‘order for questions arising from the
observation to be discussed. All of the evaluator's
observations shall be compiled in writing. A copy of
the written observation report shall be given to the
employee at the post-observation conference.

The supervisor involved in the particular area of the
employee's work shall assist the employee in correcting
deficiencies. The evaluator shall submit a written plan
for correcting the @nmnumunpnm which shall include ways
in which the supervisor shall assist the employee to
correct the deficiencies. The plan shiall include a
reasonable time between observations to allow time for
improvement E En E.nm of performance deficiency.

Oiher Deficiencies

Other deficiencies regarding the employee's failure to
adhere to reasonable work rules or other documented
deficiencies not noted during the formal observations
must mu\u_.:, in writing and provided to the employes
within three (3) work days after the deficient
performance occurs but not later than the date of the
employee's receipt of the evaluation report. The
evaluator must include said deficiencies in any plan for
correction of deficiencies and shall include a reasonable
time period for cormection.

WE
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1205 Finalization of Evaluation

1205.1

1205.2

1205.3

12054 -

Writien Evaluation

No later than ten (10} days before the formal written
evaluation report is finalized, a copy of the formal
written evaluation report for the employee's formal
evaluation shall be given to the teacher and a :
conference shall be rn_a between the teacher and the
evaluator. The teacher may respond in writing to the
content of the report as part of the formal observation.

Completion of Evaluation Process

The performance evaluation of an employee shall be
based upon the observations of the employee's
performance and shall wo._n._oﬁ;.oama the performance
strengths of the employee evaluated as well as
performance deficiencies, if any. The evaluator shall
note all the data used to support the conclusions
reached in the formal evaluation report. The evaluation
report shall be signed by the evaluator, The evaluation
report should then be signed by the employee to verify
notification to the employee that the evaluation will be
placed on file, but the employee's signatre should not

~ be construed as nﬁmﬁunn that the employee agrees with

the contents of the nﬁnsmnou report. The final
evaluation report shall be ooB@_nHP signed by both
parties, and sent to the Superintendent in accordance

" with the provisions of Section 12.04 of this Article,

Response to Evaluation

The employee shall have the right to make a written
response to the evaluation and to have it attached to the
evaluation report to be placed in the employec's
personnel file. A copy signed by both parties shall be
retained by the employee.

Personnel Action Reguirements

If the evaluator or the Superintendent decides to
recommend contract non-renewal, contract termination,
denial of continuing contract, or any other adverse
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personne] action, the employee shall be given the
reasons in writing at least seven ﬁd days wnoH to any
official employer action.

An employee shall be entitled to Association
representation at any conference held during this
procedure i which the employee will be advised of an
impending adwverse personnel action.

1206 Due Process

1207

1208

Any violation of Edm&ﬁ& due process shall automatically require
re-employment of the employee under a continuing contract, if

eligible, or an appropriate limited contract if the employee is not

eligible for a continuing contract.

Review

Annually, a review of the procedure(s) and instruments(s) shall be
conducted. This review shall include up to three representatives of
the Association, to be appointed by the SEA President, who will
meet with the administration.- Any recommended changes will be
implemented only after agreement of SEA and the administration.

Contract Pre-eminence

The foregoing Sections.relative to EVALUATION expressly

,mcﬁaao&n any and all provisions of the Ohio Revised Code related

to this process, :._nf&mm_ but not limited to, O:R.C. 3319.111, and
constitute a waiver of any and all statutory/regulatory rights or
procedures not embodied herein.
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ARTICLE 13

VACANCY, TRANSFER, PROMOTION, AND ASSIGNMENT

1300

1301 Transfer

1302

Vacancy

A. A vacancy is defined as any open position (administrative,
instructional, and/or supplermiental) which may be filled by a
certificated staff member of the bargaining unit. No vacancy
shall be permanently filled by a person outside the
professional staff when application to fill the vacant position
from within the existing bargaining unit is made.

B.  No later than May 1, the Superintendent, or his designee,
shall post on all staff bulletin boards, a list of known or
anticipated vacancies for the next school year.

A transfer shall be defined as any inter-building or intra-building
change which results-in re-assignmeént or Bo&mnmwou ofa
teacher's presently assigned amcnm

Posting of Vacancy

1302.1

© 13022

ok e

Upon occurrence of a job vacancy, a notice of such

-position along with its requirements will be posted in

each building. During vacation periods, such notice
shall be moooEvrm:& cw EwQ.aon in the pay
envelopes. =

The notice shall clearly set forth the following:

Description of job
Qualifications for job

Job duties

Salary (hourly, per diem, etc.)
Application procedures.

In order to provide teachers with an opportunity to
apply for full-time vacancies to be filled the following
school year, members of the existing certificated staff
shall have ten (10) working days from the date of notice
1o apply for vacancies occurring during the regular
school year and three (3) weeks to apply for vacancies
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occurring in the summer unless circumstances existing
at the time of the occurrence of the vacancy makes it
essential to fill the vacancy prior to the Japse of the time
specified herein.

1303 Voluntary Transfer

1304

1303.1

1303.2

1303.3

1303.4

Teachers who-desire a transfer and principals who
request that a teacher be transferred shall file a written
request with the Superintendent or his designee no later.
than May 15.

Teachers requesting a change of assignment, within
their present building, shall consult with the building
Principal no later than May 1.

‘When vacancies exist within the school district,
teachers who have requested a change of assignment
shall be considered first and shall be interviewed.
However, 2ll members of the bargaining unit have the
right to apply and shall be interviewed.

Teachers possessing the proper certification and having
the greatest seniority shall be awarded the position in
the following order:

1. Those requesting change
2. All others who have applied

.FéEEE Transfer

1304.1

1304.2

‘When a reduction in the number of teachers in a school
is necessary, or when the involuntary transfers between
schools are necessary, or when involuntary transfers

- related to grade level assignments and/or subject

assignmenqts within a building are necessary, all
volunteers shall be first considered for transfer -
consistent with their areas of certification.

Thereafter, involuntary transfers will be made on the
same basis of certification in the area and the lowest
number,of years of service in the school system, those
lowest in service being transferred first. All such

-transfers shall be consistent with the areas of

certification of the affected teacher.
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1305

1306

13043

1304.4

1304.5

1304.6

Promotion

1305.1

1305.2

Subject to the approval of the Superintendent, the
bargaining unit member being transferred may be
granted one (1) workday off to effect such transfer if

- such transfer is after the beginning of the school year

and to a different building and/or classroom.

A list of open positions in:the district will be made
available to all teachers being involuntarily transferred
or reassigned. Such teachers may request the positions,
in order of preference, to which they desire to be
transferred.

No teacher will be transferred or reassigned arbitrarily,
capriciously, or without rational basis in fact.

A teacher being transferred or reassigned will be placed
only in an equivalent position involving no reduction in
rank, total cormnpensation and no impairment of tenure.

Every effort will be made to promote current members
of the bargaining unit to supervisory and/or
administrative positions for which they are certificated.

Teachers regularly employed as part-time teachers shall
be offered the opportunity to fill full-time vacancies (or
vacancies offering work which provides greater time
than their existing positions) whenever possible.

Assignment

1306.1

1306.2

All members of the bargaining unit shall be afforded
the opportunity to consult with the Superintendent with
regard to assignment vnomoma:om for the forthcoming
school year.

All teachers shall be given written notice of their

. tentative instructional assignment for the forthcoming

school year not later than the preceding 30th day of
June.. No change in such assignments
(building/subject/grade) shall-be made unless necessary
and unti} the teacher involved is consulted and given
the reason(s) in writing for such change. If after July
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1306.3

1400.1

1400.2

1400.3

10th the change in such assignument is necessary and 18
established without the consent of the teacher, that
teacher shall have the right toresign the contract of
employment E_Eoﬁ HEEE& action being taken by the
Board, _

The mm&don”w.ﬂo assign and transfer employees shall be
vested solely with the Superintendent.

ARTICLE 14

CALENDAR/SCHOOL YEAR SCHOOL DAY

AND WORKING CONDITIONS

1400 School Year

The school calendar shall be adopted annually by the
Board of Education, and shall designate:

1. Work days with students.
2. Work days without students.

Calendar

The Superintendent, prior to final recommendations for
adoption of the school calendar, agrees to discuss the
calendar with a committee of no more than four
members of the SEA, including the'President. Such
discussions and consideration of SEA advice shall be
submitted to the Board prior to ratification of the
calendar.

The Board shall have the final authority to adopt the
calendar for the ensuing school year. The school
calendar may. be subject to revision as needed as
determined by the Board. All calamity days shall be
made up in accordance with state law.

The school calendar shall not include more than the
following:
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1. Actual days in session: one hundred eighty (180)
days [includes two (2) days or four (4) half days
for Parent-Teacher Conferences];

.t

2. Opening staff meetings: one (1) day;

3. Teacher meeting days: two (2) days
€
4.  Teachers shall have a preparation minimum of

three minutes between every class or subject area.

5. Teachers shall have ten (10) consecutive minutes
each day for instructional duties at the beginning of
each day, starting the 2003-2004 school year.

6. Teachers shall have a minimum of three (3)
working days to complete grades after the close of
the first three grading periods.

7. A one-hour early release day shall be granted in the
fourth period for the purpose of entering grades.

For the purposes agreed upon in this Master Conttact,
the per diem rate shall be determined by dividing the
bargaining unit member's salary on the Indexed Salary
Schedule by one hundred eighty-three (183).

Schoo] Day

-Teachers who do not have post-school duties shall not
remain more than five (5) minutes after the student
instructional day.. Pre and/or post-school duties shall be
assigned-on m‘BSmH_m basis.

1. The length of a work day m:m: not exceed seven
hours ten minutes (7:10).

2. The work day shall include pre-school and/or
: post-school duties.

"3 The work day shall also include a thirty (30)
* minute; duty-free, uninterrupted Junch period.

It is agreed that a bargaining unit member's teaching
mnrnaEn“mua salary schedule anticipates that teachers
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1401.3

Class Size

1402.1

1402.2

will attend faculty meetings before or after the
instructional day.

1. Bargaining unit members shall be given at least
five (5) days notice of faculty meetings planned in
advance.

b

No bargaining unit member shall be required to
attend more than two (2} faculty meetings per
year. |

3. Faculty meetings shall not exceed forty-five (45)
minutes in length.

Teachers are required to attend one open house not to
exceed sixty (60) minutes in length, unless absence is

-approved by the Superintendent. Open house shall be

scheduled in the official school calendar.

The determination of class size by the Board should be
consistent with a review of changes in teaching
concepts, population shifts, financial resources, pupil
needs, and other such relevant factors. The Board of
Education and the teaching staff recognize smaller class
sizes increase student learming.

The Board of Education indicates its commitment to
provide such staffing as is appropriate to the methods of
instruction, modes of learning, available facilities and
finances, and consistent with the factors set forth in the
above paragraph. The Board will strive to maintain
class size as follows:

K-5..........25students
6-1Z......... 28 students

57



i

1403 Teacher Materjals and Su

1403.1 Annually, prior to the appropriation of funds for
mstructional materials, each Building Principal shall
have an opportunity to request funds for classroom
materials:

1. Request input, information, and requests from the
building staff as to the expenditure of such funds;
all staff members shall have an opportunity to
request funds for classroom materials.

2. Administration reserves the right to make final
decisions regarding requested materials.

Eo& Substitute Hmmny ers

1404.1 The Board of Education shall provide a substitute
teacher for the classes of a teacher out of school for a
whole school day when a substitute is available.

1404.2  Any bargaining unit member who assumes the duties of
a teacher out of school for a whole school day when a
substitute is not available shall be compensated at the
bargaining unit member's regular rate of pay for the
teaching day with the addition of twenty-seven dollars
and fifty cents ($27.50) for each period assumed due to
the lack of a substitute.

1405 Extended Service

Any member of the bargaining unit working beyond normaily
scheduled school year shall be paid at his/her regular per diem rate
for each day of extended service. The per diem rate shall be
determined by dividing the teacher's salary on the Salary Schedule
by one hundred eighty-three (183).

1406 Preparation Time

Each teacher shall have at least one (1) preparation period per day.
Time of lesser duration before or after normal student day shall not
be considered in computing total preparation time. Elementary
classroom teachers will have their preparation time during the
period when Specialists are responsible for the classes.
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1407

Preparation period shall be at least forty (40) consecutive minutes
in length; a minimum of two hundred (200) minutes per week for
each teacher.

Supplemental Duties

1407.1 All duties which involve members of the bargaining
unit who receive "extra-duty" pay, whether it is
seasonal, per diem, or hourly shall be listed in the
Appendix of this Contract and the rates shall be
negotiated by the Board of Education and the
Association.

1407.2 The Association and the Board of Education encourage
teachers to attend, participate and serve as Coaches and
Advisors. However, the acceptance or rejection of
extra-curricular duties shall not be a consideration in
the assignment, reassignment, transfer, evaluation,
promotion, hiring, or retention of teaching personnel.

14073 Job descriptions shall be developed for supplemental
duty positions, Said job descriptions shall set forth
_fully and explicitly the duties to be performed.

1407.4  In the event that existing positions are aliered, the
‘changes in compensation shall be commensurate with
the changes in duties. If a new position is created, the
Superintendent will forward to the President of the
Association a job description and the proposed
compensation. Should the Superintendent and the
Association be unable to agree on the amount of
proposed compensation, the matter shall be considered
at Level Five of the Grievance Procedure. These
procedures shall be expedited by all parties and the
activity may be commenced, and the outcome of any
arbitration award will be made effective as of the first
day of the activity.
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ARTICLE 15

INSURANCE

1500 General

1501

The costs of PPO insurance for bargaining unit members hired on

or before 7/01/2002 shall be paid in'ful} by the Board. Any
employee desinng to take other major medical and

hospitalization/surgical/insurance other than PPO under the “One
Plan Design™ will pay anything above the cost of the PPO plan.

This will be deducted on a monthly basis.

For bargaining unit members hired after 7/01/2002, the Board shall
pay 90% of the premium costs of any selected insurance benefits
and the employee shall pay 10% of the premium costs. This
provision shall end, however, on July 1, 2008 whereupon the

following provision shall be in effect.

Major Medical and Hospitalization/Sureical Insurance

15011 Bargaining unit members hired on or before July 1,
2008, wanting health insurance coverage, including
prescription drug coverage, will choose from the PPO
plans offered by Consortium. Such bargaining unit
members choosing PPO-1 will contribute five (5%)
percent of the monthly premium costs by payroll-
deduction. Eligible bargaining unit members choosing

"PPO-3 may subsequently change to the PPO-1 only
during the annual open enrollment period or in response

to a major change recognized by the insurer as a

“catastrophic change” such as due to the death of a
spouse, divorce, marriage, etc., and upon reverting to
PPO-1, the employee shall pay five (5%) percent of the

monthly premium cost by payroll deduction.

1501.2 Bargaining unit members hired after July 1, 2008,

desiring health insurance coverage, including

prescription drug coverage, may choose either PPO-2 or
PPO-3 offered by the Consortium. PPO-2 selection

will require a 10% premium contribution to be made
each month by payroll deduction. Eligible bargaining
unit members choosing PPO-3 subsequently may
change to the PPO-2 only during the annual open
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enrollment period or in response to a major change
recognized by the insurer as a “catastrophic change”
such as due to death of a spouse, divorce, martiage,
etc., and upon reverting to PPO-2, the employee shall
pay ten (10%) percent of the monthly premium costs by
payroll deduction.

A. Included in the health insurance benefit set forth herein to

eligible bargaining unit members is an Internal Revenue
Service Section 125 Plan which will include an employee

‘funded flexible mvg&:m account up 1o a maximum of

$2,500.00 annually. This FSA will allow eligible
bargaining unit members to use pre-tax dollars to pay
non-reimbursed medical, dental and/or prescription drug
bills as well as to pay chiid or elder dependant care
expenses as allowed under Section 125 of the Internal
Revenue Act of 1978. All administrative costs of the
Section 125 Plan shall be paid by the Board. Election for
this pian can be made only once per year in accord with
the schedule in the Treasurer’s office.

Eligible bargaining unit member selecting PPO-2 or PPG-
3 will receive health HQE,oaamanE accounts with the
Consortium for utilization in'accord with IRS regulations.
These health reimbursement accounts will be funded by
the Board to the maximum permitted by the individual
PPO plans of Eu noandEﬁ.‘.

. Prescription Q.cm coverage is included with each of the

PPO coverages and may not be utilized separate from the
PPO nor may the PP coverage be utilized without the

“accompanyinig drug coverage of the specified plan.

. Spousal coverage under any of the PPO alternatives will

be provided only epon proof that the spouse does not
have other insurance coverage available to him/her
through the mvoamn s‘employer which cost the spouse less
than $100.00'per‘month for single coverage. 'If such
coverage is available}the'eligible .omHmBuEm unit
inember’s spouse’ fust enroll'in at least single coverage
from his/her-employer for the bargaining unit employee

-to'be eligible for-covérage from the Board. ‘Falsification

of spousal coverage information 'shall be grounds for
discipline, including:discharge.
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is both employed and eligible for coverage with another

. employer of the employee with the earliest birth date in
“'the year employed (i.c., the gnramw rule). Neither

n listed below if both are no<9.na by insurance through the

- from the Trumbull County. Schools Insurance Consortium

. An eligible vmammanm unit member who has declined the

in accord with the requirements.of the insurer.. Any “opt-

.an that coverage is 92.259. extended; and:if an

. Ifthe OoumoBcE mao?m :n&@ nmw mmmnmmEnE programs
- as ?.oSmna by and recommended by the insurance

Eligible bargaining unit members who have a spouse who

Consortium member district (or with Southington) shall
either each obtain a single coverage policy from the

1502
spouse is eligible to participate in the “opt-out” provision

OoumonEE

Eligible Umﬁm&nﬁm unit members who chose 1o forego
their right to coverage shall receive an “opt-out” benefit
in the amount of twelve (12%) percent of the annual
premium costs of the most expensive PPO alternative for
which they were eligible semi annually, or Boamzw if
annuitized in each year the coverage is declined.
wmﬂmmEEm unjt members who forego their right to
coverage but are receiving health insurance. coverage

1503

as part of Tamily coverage are not eligible for the “opt- 1504

out”,

available coverages under this contract who suffers a
omﬁmmnov:_o change” (e.g. 9<0non birth of a child, etc.)
shall Eﬂdmﬁmﬂ have the ri m? to select and receive
ooéﬂﬁn from maowm H?w PPO’ 'S, mon EEnr they are
eligible under the previous provisions of this Section and

1505

oE vmwﬁnﬁm shall be reduced proportionately to the

overpayment has onncn_da the vmummzaum unit member
shall remit such overpayment to the Treasurer within
thirty (30) days of nﬁgm.ﬂo:, of mo<aummn.6 him/her,

carrier,.each demEEum unit member and:-their
anvn:agm must participate, Uw completing assessment
m:nmconuﬁaom and/or. participate in routine testing.

Eosmw UEmEEum unit members would be encouraged,
based upon their assessment/testing results to-participate
in health improvement. ;programs and/or, disease
Bmummnﬂa:_ programs as. part of this :o&& coverage
package, they wotlld not be required to do so.
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. All employees will be required to provide (spouse and
child) eligibility documentation as required by the
Trumbull County Schools Insurance Consortium.

Dental Insurance

The Board will provide single/family dental insurance for each
employee electing such coverage. The premium cost of such
coverage under a plan selected by the Board will be paid by the
Board for nEEownom hired prior to 7/1/2002. Those employees
hired after 7/01/2002 will pay ten percent (10%) of the cost of
dental insurance E:r the Board paying ninety percent (90%).

Prescription Insurance

Eligible SEA employees shall be provided prescription insurance
in accord with the applicable “One Plan Design” plan.

Life Insurance

The Board will ﬁao&%. group term life for each employee in the
amount of Fifty Thousand Dollars ($50,000). The premium cost
will be paid by the Board.

Vision

‘The Board will provide single/family vision insurance for each
employee electing such coverage. The premium cost of such

.coverage under a plan selected by the Board will be paid by the
' ‘Board for employees hired prior to 7/01/2002. Those employees

hired after 7/01/2002 will pay ten percent (10%) of the cost of

vision insurance with the Board paying ninety percent (90%).

This coverage will include:

. S
*  an annual examination
«  annual lenses
’ Q.Eﬁnm every 24 (twenty-four) months.

ANNUAI EXAIM c.oviveervessereinesnesveccscre e sresaececneeneseieines wmmreean %65
Frames {every m.» Bon%& OO ROPUORRPPRPRURUINS, o
Lenses’ )

Single Vision $45 per lense

BAFOCAL.......ooeceeeecrete st res e coran e crenennen s 93 PET JENISE
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1506

1507

TrfOCE ..o $75 per lense
Lenticular. ..o e $85 per lense

*CONTACT LENSES ......o.evee et ee st $175
*Medically necessary

Insurance Description Booklets

1
The Board shall provide to each employee one (1) copy of the
insurance description booklet(s) as they are made available to the
Board by the insurance company(s). When coverage is changed 10
another company in the middle of the contract, a new booklet will
be provided to each member within'a reasonable amount of time.

Level of Coverage and Services

1507.1 During the life of this agreement, if the plans currently
in force are modified due to'the Board's selection of a
different insurance carrier, the levels of coverage and
services provided shall not be less than those in effect at
the initiation of this agreement. Level of coverage is in
accordance with the Trumbull County Insurance
Consortium Plan and Board Policy 7.10.

1507.2  The President of the Association shall be provided with
a copy of each of the insurance contracts affecting
bargaining unit members between the Board and any
insurance provider by mnﬁﬁﬁvﬂ. 1,2002. Any time
that one of these insurance contracts affecting
bargaining unit members i is'renewed or changed, the
Association President will receive.a copy of that
contract within 30 days of the Board's acceptance of the
contract.

1507.3  Pursuant to COBRA guidelines, any bargaining unit
member on an approved unpaid leave or on the recall
list due to a reduiction in force may keep any or all of
the group insurance benefits provided bargaining unit
members in effect by submitting payment for those
applicable premiuims to the Treasurer of the Board by
the first of the month that the benefits are wanted. The
amount of the EE@E shall be no more than the
premium paid by the Board for the same benefit
coverage,
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1508

1600

Medical Benefiis Stipend

The Board will provide a one (1) time only medical benefits
stipend to employees taking health insurance by the second pay in
October of 2008 for members paying 5% of the annual plan, $600
for those employees who have family coverage and $200 for those
employees with single coverage.

The Board and the Association will appoint a committee for
discussion concerning health care options in January 2008.

Should any wEwwoﬁEoEm to coverage take place 1o the Trumbull
County Schools Insurance Consortium’s new health care plans the
bargaining unit will receive those improvements.
ARTICLE 16
PAY PRACTICES

Salary Placement and Adjustment

1600.1 Teachers shall be properly placed on the Salary

Schedule o_._n_snrsm longevity increments} according to

years of credit as defined by Section 3317.13 of the

Ohio Revised Code, which provides in pan as follows:

1. All years of teaching service in the school district
regardless of training level, each year consisting
of at least one hundred twenty (120) days under a
teacher's contract;

2. All years of teaching service, up to five (5} years
in a chartered, non-public school located in Ohio
as a teacher or another public school, regardless of

_ c.mﬁubm level, with each year consisting of at least
one hundred twenty GNS days under a teacher's
contract;

3. All years of active military service in the Armed
‘ Forces of the United States, to a maximum of five
(5) years.

1600.2  Each certified employee mnust apply for reclassification,

and must have on file with the Superintendent an
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1600.3

- Scheduie until the official transcript is on file which, in

official transcript reflecting additional training, on or
before September 20 of the vear in which
reclassification credit on the mmﬁ@, Schedule is sought.
Where for reasons bevond control of the employee, the
official transcript is not available, supporting ~
verification from the university granting additional
training must be on file on or before September 20.
However, no credit will be given on the Salary

any event, must be ne later than February 15.
Thereafter, credit shall be given where possible to
reflect training secured prior to the start of the school
year. Credits eamned after the beginning of the school
year. prior to January 20, shall be recognized on a pro-
rated basis beginning February 15, provided an official
transcript supporting such credits is on file by that date.

Tuition Reimbursement .

A. A bargaining unit member who enrolls in a course
for college credit shall receive tuition
reimbursement from the Board upon successful
completion of such
work. The Board will pay up to $75.00 per quarter
hour and $112.50 per semesterhour with a
maximum of $3,000.00 per vear for all staff. The
bargaining unit member must obtain the approval of

the Southington L.P.D.C. for the course(s) taken if 1601.1
‘the course 1s outside of Sm teacher’s current area(s}
of certification.
Intheev the number of h ho h

e event that the number of teachers who have . Hmorwl,

applied and have successfully completed their
course(s) and the amount of money due and owing
exceeds the maximum of the $5,000.00 allocated
- for all staff per vear, then the Treasurer shall

comipute a pro-rata distribution after all teacher’s
hours from the prior twelve (12) MONTHS HAVE
BEEN VERIFIED. An Association representatjve
appointed by the SEA President shall review the
distribution prior to any remuneration being made.

B. A bargaining unit member who enrolls in a course
for college credit shall receive tuition
reimbursement from the Board upon successful
completion of such work. The bargaining unit-
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1601 _PayDates

e

.+ 5. must be:submitted by August 15.:

member must obtain the approval of the
Southington L.P.D.C. for the course(s) taken if the
course is outside of the teacher’s nE.RE mﬁm@ of
certification.

In the event that the number of teachers who have

_. - applied and have successfully completed their

- course(s).and the amount of money due and owing

~exceeds the maximum of the $5,000.00 allocated
for all staff-per.year, then-the Treasurer shall
.compute a'pro-rata-distribution within the limits set
forth in Séction 1600.3 Asof.the:Agreement after all
teacher’s hours from the prior twelve (12)
MONTHS HAVE BEEN VERIFIED:- An .
Association representative appointed by the SEA

. President shall review. the distribution prior to any
remuneration being made.

>: ﬁﬁnou\.BwEvanE,n.E mo_._ course work taken
- between July 1:and Juné 30:shall be paid to the

~ employee on or before: October 1:. All transcripts

A , and proof-of payment(receipt or cancelled check)

Q-

All certificated employees shall be paid in twenty-six
. (26) equal payments beginning with;the first:Friday
...following six (6). %wm -of school including preschool
meetings. - -

..Distribution of paychecks shall be every other Friday.
Hm at doncEnm necessary.during;the term of this contract,
En union agrees to. meet with the Treasurer to adjust

" dates as necessary;depending upon school calendar
adoptions by the Board. If payday:falls on a legal
:O_EB‘ oron a day iwoz school is not in momzou,
mosonEna w.mwamw moigﬂ. if, a manaEna E&dmw
alls. s..:..Eu one,(1). amz of the last school day prior to

Qmﬁccﬁo& os 9@ wwmﬁ school; am% ﬁuoH 10 the break.

It
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1601.3

E

O_umomm_ Direct: Unﬂom: of the employee's pay check

‘will be‘miade availablé to the bank of the employee's

choice. This provision'shall become effective within
two (2) months-of the district- Treasurer receiving

"authorization from at Hnmmﬁ me vnaona (50%) of the

e wE.mEE:m unity

Froooom PR G il

1602 wn<nwmsmn Pay

i 16021

W

-Uponretirement, as hereinafter defined, following ten

(10) years of service in-district or upon separation of
service with the Board as a direct result of a reduction

"+ in force, following:- ter’(10) .wmmamncm service in the
* -district, a ieacher'shall be entitled to be paid a sum
* equal to one-fouith (1/4) of-his/her total accumulated
- and unused Sick Léave days a1 the time of his/her

axn_:m:‘m of mcﬁEnEgﬂE ﬁm<

1602.2

-1602.3 .

retirement. -Such-payment shall be based upon the
employee's per diem rate of pay at the time of -
retirement as defined in Article 14, Section 1401 D,

[ b Lae

& I

__anHnSnE m:m: be*defined to mean eligibility for
~ and application'to the'State Teachers Retirement
System (STRS) for retirement benefits.

Severance 'pay benefits for m‘Evaaﬂw% the bargaining
unit eligible-for benéfits urider this-Section who dies
while’on active’séfvice or on ‘an approved Leave of

- Absence, shall be- vma 1o En Eanﬂ,m th Insurance
.+ e -beneficiary.ls v ,.

. . o
2 T R

" The:retiring aEEowoo shall receive his/her severance
“pay‘and retiremént bonus-(if’ ‘eligible) in two (2)

-"»separate,'equal paymentsi The first payment shall be

‘made on or-béforé August 15th wo:oiEq retirernent.
* -+ The.second:payment shall be made 6n or before August

15th of the following year.
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1603

1604

1605

1606

1602.5  No STRS deductions shall be withheld from the
Severance Pay; and the acceptance of Severance Pay

- shall eliminate all Sick Leave credit accrued by the
individual up to that time, and such credit may not be
transferred to any ‘Gther institution.

s

Mileage Reimbursement

Mileage reimbursement will be waa.& staff members 1o transport
students, for approved I Board of Education business including
approved attendance at ?&nmmoua meetings, and for travel

‘required to purchase :nommme classroom supplies not available

from regitlar Board mcww_w sources. Such reimbursement will be at
$:35 per mile.

Spot Substitution

When a regular teacher is requested to teach or supervise a

.classroom (including study hall) during his/her preparation time,

the teacher will be paid at the rate of twenty-seven dellars and fifty
cents ($27.50) per class period. Spot substitutions for less than a
class period will be pro-rated to-the nearest one-tenth (1/10) hour.

L

STRS Pick-Up (Salary Reduction Method)

- The State Teachers Retirement System pick-up method will

continue to be used for the term of this contract for each
employee's contribution.

Tax Sheltered Accounts

The employer will appoint a joint coramittee to explore adopting a

403 (b) and or a 457 (b} accounts for members of the bargaining
unit for severance purposes.
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1701

- 2008-2009 school year.

ARTICLE 17
SALARY SCHEDULES

Indexed m&»ﬁ .mnrna&o

Effective with the 2007-2008 school year and through the 2009-
2010 school*year, the Board will pay bargaining unit employees in
accordance with their QEEH._m and ﬁmn_::m experience at rates
specifiedin the current indexed salary schedule (as amended
below) with base salaries as follows:

Effective Date : Base Salary
2007-2008 school vear 2.0% increase = $27,904
2.0% increase = $28,462

2009-2010 school year 3.0% increase = $29,316

Longevity Ste

wﬁv twenty-nine (29) shall be om_namﬁa ww the following
increment:

BA =1.80. BA +15 =,1.85. MA = 2.044, MA +15 = 2.094

70

10
11
12

13

20

29

A7 Ncoq-wcom
nu,po:. i w>+~m
27,904 No.NS
1.00 . 105
29,299 30,694
1.05 1.10
30,694 32,090
1.10 1.15
32,090 33,485
1.15 1.20
33,485 34,880
1:20 1.25
34,880 36,275
©1.25 1.30
36,275 37,670
1.30 135
37,670 39,066
1.35 1.40
39,066 40,461
1.40 ‘1.45
40,461 41,856
1.45 1.50
41,856 43,251
" 1.50 1.55
43251 44,646
1.55 1.60
44,646 46,042
1.60 1.65
46047 47437
1.65 1130
47437 48,832
1,70 1.75
43,832 50,227
175 :a
50,227 ‘ u:ﬂ
1.80 " 1.85
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mOEEZOHOZ HZUHNNU m>r>m$.\ mﬁmmbgm

MA

L TN

31,029
1.112

32,592
1.168

34,154
1.224

35717
1:280

37.280
1336

38,842
1.392

40,405
1.448

41,968
1.504

43,530
1.560

45,093
1.616

46,683

1673

48,246
1.729

50,004

1.792

51,762
1.855

53,520

1.918

35,278

“1.9810

57,036
2.044

MA+15

32,424
1.1620

33.987
1.2180

35,550
1.2740

37,112
1.3300

38,675
1.3860

40,238
1.4420

" 41,800

1.4980

43,363
1.5540

44,925
1.6100

46,488
1.6660

48,079
1.7230

49,641
1.7790

51,399
1.8420

53,157
1.9050

54,915
1.9680

56,673
2.0310

58,431
2.094
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OUTHINGTON INDEXED SALARY SCHEDULE

- 2008-2009
-“BACH. " “BA+15
28.462 29.885

1.00 1.05 ¢
29.885 31,308
1.05 1.10
31308 " 33,731
1.10 1.15
32731 34,154
1.15 1.20
34.154 35578
1.20 1.25
35.578 37,001
1.25 1.30
37.001 38.424
130 1.35
38.424 39,847
1.35 1.40
19,547 41270
1.40 1.45
Ta1270 42,693
1.45 1.50
42.693 44,116
1.50 1.55
44116 45.539
1.55 1.60
- 45.539 46962
1.60 1.65
46.967 48,385
" 1.65 1,70
" 48,385 49,809
1.70 1.75
49,809 51232
175 1.80
51232 52,655
1.80 1.85
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31.650
1.112

33,244
1.168

34,837
1.224

-36,431
1.280

38.025
1336

39619
1.392

41.213
1.448

42.807
1.504

44.40]
1.560

45,995
1.616

47617
1.673

49211
1.729
51.004
1.792

52,797
1.B55

54,590
1.918

56,383
1.9810

58,176

41,042
1.4420

42,636
1.4980

44,230
1.5540

45,824
1.6100

47418
49.040
1.7230

50,634
1.7790

52,427
1.8420

54.220
1.9050

56.013
1.9680

57.806
2.0310

59,599
2.094

10

11

12

13

14

20

29

SOUTHINGTON INDEXED SALARY SCHEDULE

BACH.

29,315
1.00

30,782
1.05

32,248
1.10

33,713
1.15
35179

120

%_
36,645
125

38,111
1.30

39,577
135

41,042
1.40

42,508
1.45

43,974
1.50

45,440
1.55

46,906
1.60

48,371
1.65

49,837
1.70

51,303
1.75

52,769
1.80

2009-2010
BA+15

30,782
1.05

32,248
1.10

33,713
1.15

35,179
120
36,645
1.25

38,111
1.30

39,577
1.35

41,042
1.40

42,508
1.45

43,974
1.50

45,440
1.55

46,906
1.60

48,371
1.65

49,837
1.70

51,303
1.75

52,769
1.80

54,235
1.85
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MA

32,599
1.112

34,241
1.168

35,883
1.224

37,524
1.280

39,166
1336

40,808
1392

42.450
1,448

44,091
1.504

45,733
1.560

47375
1.616

49,046
1.673

50,687
1.729

52,534
1.792,

54,381
1.855

56,228
1.918

58,075
1.9810

58922
2.044

MA+15

34,065
1.1620

35,707
1.2180
37,349 :
1.2740

38,990
" 1.3300

40,632
1.3860

42,274
1.4420

43,915
1.4980

45,557
13340

47,199
1.6100 -

48,840
1.6660

50,511
17230

32,153
1.7790

54,000
1.8420

55,847
- 1.9050

57,694
1.9680

59,541
20310

61,388



Effective >Lmd2 30, Noo.\. mq.a continuing through Augus

.wﬁ:om:._n .p

.

t 30,

.., 2010 the Board will pay wa.mE.,a:m unit employees who perform
 supplemental duties listed on, but-not me.Sa.S. the current
supplemental salary schedule with rates to be determined as

follows:

m:. lemental Salary Placement

All supplemental contracts must be placed on the negotiated salary
schedule. Shouid the Board create a new duty assignment for

"~ which a E@&mﬁ«i&do:qg, is required, the parties will meet to
negotiate an appropriate pay differential for the supplemental
contract. Absent agreement, the supplemental contract will not be

added.

2007-2010 SUPPLEMENTAL SALARY SCHEDULE

STEFP 1
SUPPLEMENTALS 04 Years
Athletic Director 14%
Asst. Athletic Director 7%
Head Footbal 13%
Assistant Football 8%
Head Volleyball 13%
Assistant Volleyball 8%
Head Boys’ Basketball 13%
Assistant Boys’ Basketball 8%
Head Girls Basketbal! 13%
Assistant Girls Basketball 8%
Head Basebal] 7%
Assistant Baseball 5%
Head Sofiball 7%
Assistant Softbail 5%
Golf . 6%
Boys‘Elementary Basketball 4%
Girls Elementary Basketball 4%
Head.Cheerleading. «- 6%
Assistant Cheerleading - 4%
Marching Band 8%
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STEP 2 STEP 3
5-8 Years 9+ Years

15% 16%
8% 9%
14% 15%
9% 10%
14% 15%
9% 10%
14% 15%
9% 10%

. 14% 15%
o9 10%
8% 9%
6% 7%
8% 9%
6% 1%
7% 8%
5% 6%
5% 6%
T% - 8%
5% 6%
9% . 10%

SUPPLEMENTALS

Assistant Band Director
Yearbook

Class Advisor

Class Advisor

oY

Class Advisor

.- Conditioning
i — ‘Elementary Program

~ Drama .
.Jg.nwmﬂomm.namn Advisor

Boys Track

Girls Track : U

Cross Country
Majorette Advisor

1703 Leave Request Form

;Class-Advisor. . <

STEP 1 STEP 2 © STEP3
04 Years 5-8 Years 9+ Years
6% T% 8%
5%, . 6% 7%
T8 6% 7%
5% 6% 7%
5% 6% T%
5% 6% 7%
2% 3% .. 4%.
1% 2% 3% -
2% 3% 4%
13% 14% 15%
6% 7% 8%
6% 7% 8%
5% 6% 7%
6% 7% 8%
3% 4% 5%
2% - 3% 4%

75

-

The Leave Request Form, included in this Article, shall be the only
. form necessary for a:bargaining unit employee who requests any
leave agreed upon by the parties to this contract.

3

¥



LOCAL SCHOOL DISTRICT
LEAVE REQUEST FORM -
. ; Certified
- Y - Non-certified
Employee Job Assignment |
Date(s) of leave requested:” e
Type of leave requested: :
Current Position: . -
. Date : . *" Employee's Signamre .
Supervisor's Signature .
Substitute required: Yes
No
Type of leave:
Approved ’ -
Disapproved
Date : ' . a Superiniendent’s Signarure

For personal Jeave. "personal business” is the only explanaton required.

Three nmmwm of advance written notification on this form shall be given by the n_.quwon unless the
reason is of an emergency nature. ’

*

Misstatemnents on the Leave Request Form is grounds for disciplinary action.

White: Emplovee Pink:  Admin. Office
Blue:  Supervisor ) Yellow: Treasurer

Revised 9/90

76

ARTICLE 18

EEFECTS, DISTRIBUTION,

1800 Effects, Distribution .

1800.1 Effect

L

This contract constitutes the entire contract between the

e

" parties and it supersedes all- prior. and contemporaneous

c:anﬁﬁb&m% hiunnu or oral) not specifically.
incorporated herein:’ Zo change in a term of this
contract shall be made during the life of this contract
except by mutual agreement.

1800.2 Severability ’

W..E.osm.ou or mﬁvrnusc: shall not be deemed Valid and

If any provision of this contract or any application of
this contract to any employee or group of an_ownam

T T

m:m: be found 10 be contrary 1o law, then such

subsisting except to the extent permitted by law, but all
other provisions-or munwn»cobm &5: continue in full e

t R R e

. mo_,nn mna nﬂo& : ] . . s

- = W - P

1800.3 U_wﬁvccou ) .

e

“Within 5:.& GS days after this contract i3 Qm:ohr
seventy-five (75) copies of this contract shall be
reproduced, with the costs to be shared equally by the ,
parties. The Board shall distribute copies to the Board -t
members and school administrators, and the

Association shall distribute one (1) copy to each

' teacher. Additional copies may be ordered at the

nxvoawn of the Eﬁw requesting the same.

umooaﬁ DHMB ity

‘The Board recognizes the civil rights of all members of
the bargaininig unit and agrees that it will not
discriminate against any of the members of this
bargaining unit in any manner prohibited by state
and/or federal law.



o

The enforcement of this provision shal} be obtained in
the appropriate state and/or federal agency
responsible for enforcement.

1800.5  Duration

This contract shall be effactive ar 12:01 a.m. on
" August 30. 2607 and shal remnain in full force and
) ow,nﬂ through B.Q:L: »cqcﬂ >o ooﬂo

7-5-07
- Date

S

o 7-/9-07
Chief muo.ﬁvm*ms

Date
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- Decision

P , APPENDIX A

CERTIFIED GRIEVANCE FORM
: STEP2 - i
Grieved Party Date of Submission
2. Jab Classification S " Representative __
- . . (if requested) .

Umﬁ@ of alleged violation -
Date of EE.EE Meeting with m:vn::won or T.En_va

L State coneisely the specific section "and HB.BH mu ow the unmocﬁna mw_.nanE u.o_._ 4.8_
", has been viclaled or B_wmuu:& or Em mmgmﬂmﬁn mnnmﬂouxﬁs is noam_na.oa
;un@EBEa e B e

B L

I Star ip detail the incident(s) you feel constitute your grievance and the relationship to
the agrecment provisions cited in "I

Il What specific action do you feel should be taken to carrect the violation?

g €t D A

Signature of Grievant'

Date of receipt by Supervisor or Principal
(Must be within ten days of alleged viclation)

.----- |-n--n.----u-----l.nl-n-n--nnunnlu---cnnluln--.-nln------0
L P .

. Uanﬁou 3 mcﬁnnb_.ouann_

Date of hearing

A e
SOUTHINGTON LOCAL SCHOOLS Signature

Date Rendered

79



APPENDIX B
CERTIFIED GRIEVANCE FORM

STEP3
Grieved Party Date of Submission
Job Classification Representarive

tif requested}
Date(s) of alleged violation iy
Date of Informal Meeting with Supervisor or Principal.
L State concisely the specific section and 1ermis) of the negotiated agreement vou feel
has been violaled or misapplied or the administrative decision that is considersd

inequiiable:

L. Suate in detail the incidanis) vou fes| constitute vour grievance and the relationship to
the agreemen: provisions ciied in "1";

1. What specific action do vou fz2] should be taken 10 carrect the violanon?

Signature of Grievant

Date of receipt by Supervisor or Principal
{Must be within ten (10) days of allezed violation)

Ll Ly Y N Y T e P T P T T T T TP

scision by Superiniendent

Daie of hearing

Decision

SOUTHINGTON LOCAL SCHOOLS

Signature -

Date Rendered

80

APPENDIX C

CERTIFIED GRIEVANCE FORM

- STEFP 4
Grieved Party . Date of Submission
Job Classification Representative
{if requested)

Date(s) of alleged viclation
Date of Informal Meeting with Supervisor or Principal. and Superintendent.

L State concisely the specific section and term(s) of the negdtiated agresment you feel has
been violated or misapplied or the administrative decision that is considered
inequitabie:

II.  State in detail the incident(s) you feel constitute your grievance and the relationship 1o
the agreement provisions cited in "I":

M. What specific action do you feel should be taken to correct the violation?

Signamre of Grievant

Date of receipt by Supervisor or Principal
(Must be within ten (10) days of alleged violation)

P T L L L L L T T T e T T T L T T e R R R LY LD LEL LRI T

Decision by Supervisor or Principal

Date of hearing

Decision

SOUTHINGTON LOCAL SCHOOLS Signature

Date Rendered
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Appendix D
MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into between the Southinglon
Local School Distnict Board of Education (hersinafter “Board") and the Southingion
Education Association (hereinafier “SEA™) this 31¥ day of August, 2003,

WHEREAS. during coniract negotiations the parties discussed a proposal to allow
employees with twenty {20) or more vears of service 1o increase their annual contract
amoun by Five Hundred Dollars ($500.00) for up to three (3) vears. so as 10
potentially increase their retirement pay but enly in connection with this
Memorandum and in accord with the terms of this Memorandum:

WHEREAS. during the contract negotiations the parties mistakenly believed that
the provision could be made retroactive but such is contrary 10 law due io the
existence of the prior contract and State requirements for such contracts and
certification thereof by the Treasurer ai the ime they are executed:

WHEREAS., the parties believe this Memorandum wil) advance the interests of
both the Board and the SEA and they wish to set forth the procedure in which an

eligible SEA member may chose 10 take advantage of this agreement. it is therefore
agreed:

1. The Board will give bargaining unit members who have rwentv (20) or more
vears of senionty 2 one lime opportuniiy 1o receive an additional Five Hendred
Dollars ($300.00) 10 be added 10 their annual contract amount in consecutive
vears during the life of this Memorandum. with a maximurmn of three vears of
receipt of this additional Five Hundred Dollars ($5G0.001. but onlyv according
10 the following terms of this Memorandum.

2. This Five Hundred Doilar ($300.00) contract amount addition will be paid
over the remaining pays in the contract vear with all usual deductions taken
therefrom 1n accord with 1aw and the Collective Bargaining Agreement (e.g
federal and stale withholding, employee pension contributions. etc.) beginning
with the first payroll check io the month of November of each vear in which
the eligible bargaining unit member opts for this Five Hundred Dollar
{5500.00) contract addition.

3. To be eligible to receive this additional contract amount. the bargaining unit

member MUST possess al least twenty (20) vears of service at the time that

hefshe submits the wrirten request 1o the Treasurer of the District 1o receive the

Five Hundred Dollar ($500.00) coniract addition for that contract vear. and the

wrilien request 1o the Treasurer must be received by the Treasurer no later than

September 10" of sach contract vear covered by this Memorandum.

The comract vears covered by this Memarandum are from August 30. 2003

through August 30. 2008 and no payments pursuant 1o this agreement will be

made for any years thereafter. This agreement expires on Augusi 30. 2008,

lt s undersiood and agreed that an emplovee who is not eligible during the

first vear of this Memorandum therefore cannol receive the maximum three (3)

vears of benefit hereonder, For example. 2 bargaining unit member who

reaches 20 vears of completed service on August 135, 2006 and who thereafier
82

s

h

6.

SOUTHINGTON EDUCATION ASSOCIATION -

%\g =N

applies by September 10%, 2006:will receive two years of $500.0C additional
contract amounts under this Memorandum:-

It 1s upderstood and agreed that:this-Memorandum is envisioned by the parties
as a one lime opportunity and this.agreement will set no future precedent nor
does it obiigate the Board to offer this additional contract amount at any time
in the future afier expiration of this:agreement 10 any bargaining unit member.
This Memorandum shall not be referenced nor cited as evidence of precedent
in any'type of legal proceeding other thian one 1o enforce the terms as set forth
herein.

WHEREFORE, autherized representatives of the parties have set their
signatures hereunder this 31% day of August,2005.

SOUTHINGTON LOCAL SCHOOL
DISTRICT BOARD OF EDUCATION

D LY

By:

President

By: SERRY KOVAR, Board ?m&u@@\
D\%ﬂ\\ \RNP&. V\

Sopema Fendeas By _%om% TOTH, Treasurer
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Appendix E b P A e iy E .,Wﬂu,..m,.ma#
MEMORANDUM OF UNDERSTANDING

The Board of Education of the Southington Local School District (hereinafter
“Board”) and the Southingten Education Association {(hereinafier “SEA™) agrees as
follows:

1. The Board and SEA are participants in and bound by 2 Collective Bargaining
Agreement governing the members of the bargaining unit represented by the
SEA and recently completed negotiations for the contract term of Angust 30,
2007 through Augnst 30. 2010,

2. Subsequent to the completion of negouadons and raufication of that contract
by poth the Board and the SEA. the parties have agreed 10 add the
supplemental position of Assistant Cross Countrv Coach 10 the supplemental
salary schedule as follows:

~3

Supplementals Step1 - Step 2 Sigp 3
(-4 vrs. 5-8 vrs. G-17s.
Assistant Cross Country 5% 6% 7%

¥

3. The supplemental position of assistant cross country cpach may be filled by
Board effective with the date of this Memorandum of Understanding and the
positon shall continue as 2 supplemental condition throughout the term of this
agreement 50 long as sufficient numbers of students continue 10 participate in
cross country. The Board shall hire for the position in accord with Ohio law.
the Collective Bargaining Agreement of the parties. and the policies of the
Board.

4. The parues acknowledge that this Agreement anses out of a umaque sei of

circumstances and that the procedure for the Agreement embodied in this

Memorandum of Understanding shall not be binding preceden by and

between these parties relative to any future coniract negotations or

supplemental position creation, shall not be cited by either party as precedent
in any future contract negotiations, arbitration or legal proceeding. and this

Memorandum shall not be iendered as evidence of any binding precedent for

future establishment of supplemenial positions and-or contract negotiatons

between these parties.

WHEREFORE. by afiixing the signatures of the dulv designated representatives
of the Board and the SEA below the pariies acknowledge that theyv have read the
Agreement. they understand the Agreement. and that thev intend to be bound by

this Agreement effective this (30 __day of 4 ,J.. 2007,
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