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ARTICLE I -- RECOGNITION

1.01 The Fort Frye Local School District Board of Education, hereinafter referred to as the
“Board” or “District,” recognizes the Fort Frye Teachers’ Association (OEA/NEA),
hereinafter referred to as the “Association,” as the sole and exclusive bargaining
representative for all professional, non-supervisory personnel as deemed certified by GR
#153 by the State Employment Relations Board both full and regular part-time under
contract on a daily basts, employed by the District performing by way of illustration only
and not limited to the duties of classroom teachers (K-12), special, vocational, guidance
counselors, librarians, school nurse(s), department heads, athletic directors and head
teachers. The Association rtecognizes that the Superintendent, principals, other
administrative personnel as defined in Chapter 4117 of the Ohio Revised Code,
substitutes, tutors and non-certified employees are excluded from the bargaining unit.

ARTICLE II - NEGOTIATIONS PROCEDURE

2.01 Procedure

Either the Association or the Board may initiate negotiations by a Notice to Negotiate
forwarded to the other party no earlier than seventy-five (75) days prior to the expiration
of the agreement. Within fifteen (15) working days of transmittal of said notice, the
parties shall hold their first negotiation session. The first negotiation session shall be for
the purpose of exchanging proposals and determining any ground ruies deemed
necessary. At any negotiation session, either party may be represented by no more than
five (5) representatives, including consultants. Neither party shall have control over the
selection of the bargaining representative of the other party.

2.02  Scope of Bargaining

The Board and the Association agree that the mandatory subjects of bargaining include
wages, hours and terms and other conditions of employment, and the continuation,

modification or deletion of an existing provision of the Negotiated Agreement between
the parties.

2.03  Dispute Settlement Procedure

A. Thirty (30) calendar days prior to the expiration of the agreement, either party may
call for the services of the Federal Mediation and Conciliation Service (FMCS) to

assist in negotiations. If a party calls for FMCS involvement, the other party shall
join in a joint request.

B. This dispute resolution procedure is mutually agreed to by the parties under Ohio
Revised Code §4117.14 (C) (1) (f) and is intended to supersede the dispute
procedures contained in Ohio Revised Code §4117.14.

Fort Frye Teachers Association Page 1 of 69
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2.04

2.05

3.01

3.02

3.03

3.04

C. The mediation period may begin thirty (30) calendar days from the day the initial
mediation session 1s held. The mediation period may be extended beyond the thirty
(30) days by mutual agreement of the parties.

D. Both parties agree that this procedure 1s the final step in negotiations.

Agreement

When final agreement is reached through negotiations, the outcome shall be reduced to
writing, and within ten (10) calendar days, it shall be submitted to the Associaticn for
ratification. Following ratification by the Association, the agreement shall, within ten
(10) calendar days, be submitted to the Board for ratification. Upon official ratification
by the Board, the Agreement shall be signed by both parties.

No Strike/No Lockout

During the term of this agreement, the Association will not engage in a strike as set forth
in Chapter 4117 of the Ohio Revised Code, nor will the Board lock out the Association
during the term of this agreement.

ARTICLE III -- GRIEVANCE PROCEDURE

A grievance is an alleged violation, misinterpretation or misapplication of the written
agreement entered into between the Board and the Association setting forth the
understanding of the parties upon those matters negotiated and agreed upon.

A gnevant shall mean an employee, or a group of employees of the Association within
the bargaining unit, alleging that some violation, misinterpretation or misapplication of
the aforementioned agreement has occurred. A grievance alleged to be a “group”

grievance shall have arisen out of the same or similar circumstances affecting each
member of said group.

The grievant shall receive fair and prompt treatment without fear of reprisal. All

proceedings shall be handled in a confidential manner in accordance with these
provisions.

A day shall mean a calendar working day. The number of days indicated at each level
shall be considered as maximum and shall not be exceeded. Lack of adherence to time
limits by the grievant shall result in a waiver of the right to proceed uniess mutual
agreement of the concerned parties is available.
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2.04
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3.01

3.02

3.03

3.04

C. The mediation period may begin thirty (30) calendar days from the day the initial
mediation session is held. The mediation period may be extended beyond the thirty
(30) days by mutual agreement of the parties.

D. Both parties agree that this procedure is the final step in negotiations.

Agreement

When final agreement is reached through negotiations, the outcome shall be reduced to
writing, and within ten (10) calendar days, it shall be submitted to the Association for
ratification. Following ratification by the Association, the agreement shall, within ten
(10} calendar days, be submitted to the Board for ratification. Upon official ratification
by the Board, the Agreement shall be signed by both parties.

No Strike/No Lockout

During the term of this agreement, the Association will not engage in a strike as set forth
in Chapter 4117 of the Ohio Revised Code, nor will the Board lock out the Association
during the term of this agreement.

ARTICLE HI -- GRIEVANCE PROCEDURE

A grievance is an alleged violation, misinterpretation or misapplication of the written
agreement entered into between the Board and the Association setting forth the
understanding of the parties upon those matters negotiated and agreed upon.

A grievant shall mean an employee, or a group of employees of the Association within
the bargaining unit, alleging that some violation, misinterpretation or misapplication of
the aforementioned agreement has occurred. A grievance alleged to be a “group”

grievance shall have arisen out of the same or similar circumstances affecting each
member of said group.

The grievant shall receive fair and prompt treatment without fear of reprisal. All

proceedings shall be handled in a confidential manner in accordance with these
provisions,

A day shall mean a calendar working day. The number of days indicated at each level
shall be considered as maximum and shall not be exceeded. Lack of adherence to time

limits by the grievant shall result in a waiver of the right to proceed unless mutual
agreement of the concerned parties is available.
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ARTICLE I - RECOGNITION

1.01 The Fort Frye Local School District Board of Education, hereinafter referred to as the
“Board” or “District,” recognizes the Fort Frye Teachers’ Association {OEA/NEA),
hereinafter referred to as the “Association,” as the sole and exclusive bargaining
representative for all professional, non-supervisory personnel as deemed certified by GR
#153 by the State Employment Relations Board both full and regular part-time under
contract on a daily basts, employed by the District performing by way of illustration only
and not limited to the duties of classroom teachers (K-12), special, vocational, guidance
counselors, libranans, school nurse(s), department heads, athletic directors and head
teachers. The Association recognizes that the Superintendent, principals, other
administrative personnel as defined in Chapter 4117 of the Ohio Revised Code,
substitutes, tutors and non-certified employees are excluded from the bargaining unir.

ARTICLE II - NEGOTIATIONS PROCEDURE

2.01 Procedure

Either the Association or the Board may initiate negotiations by a Notice to Negotiate
forwarded to the other party no earlier than seventy-five (75) days prior to the expiration
of the agreement. Within fifteen (15) working days of transmittal of said notice, the
parties shall hold their first negotiation session. The first negotiation session shall be for
the purpose of exchanging proposals and determining any ground rules deemed
necessary. At any negotiation session, either party may be represented by no more than
five (5) representatives, including consultants. Neither party shall have control over the
selection of the bargaining representative of the other party.

2.02  Scope of Bargaining

The Board and the Association agree that the mandatory subjects of bargaining include
wages, hours and terms and other conditions of employment, and the continuation,

modification or deletion of an existing provision of the Negotiated Agreement between
the parties.

2.03  Dispute Settlement Procedure

A. Thirty (30) calendar days prior to the expiration of the agreement, either party may
call for the services of the Federal Mediation and Conciliation Service (FMCS) to

assist in negotiations. If a party calls for FMCS involvement, the other party shall
join in a joint request.

B. This dispute resolution procedure is mutually agreed to by the parties under Ohio
Revised Code §4117.14 (C) (1) () and is intended to supersede the dispute
procedures contained in Ohio Revised Code §4117.14.
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3.05

3.06

3.07
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3.09

3.10

3.11
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3.13

Election of temedies: A grievant shall not be denied his’her legal rights under the law;
provided, however, upon the filing of a complaint by the grievant or on the grnievant’s
behalf in any court of competent jurisdiction demanding relief upon a matter which is the
subject of a pending grievance, such filing shall be deemed a waiver of the rights granted
herein, and the grievance shall be disrmissed.

Copies of the documents pertaining to a grievance which has been filed shall be placed
in a file of the Treasurer of the Board and the President of the Association. The
Treasurer shall make these available only to the members of the Board, the
Superintendent, and by court order. The grievant may request that all proceedings be
destroyed after three (3) years.

No grievant may be represented by any teacher organization other than the Association
in any grievance procedure initiated pursuant to this procedure.

No grievant shall be dented the right to Association legal advice and/or counsel in aﬁy of
the levels listed below, but representation at Level One shall be limited to representation
by a full-time employee of the District.

A grievance may be withdrawn at any level without prejudice or record.

Copies of all written decisions of grievances shall be sent to all parties involved: the
Association President, the aggrieved, the Treasurer, the President of the Board and the
administration’s and grievant’s representative.

Forms for processing grievances shall be made available through all administrative
offices in each building, the central administration building, and through designated
officials of the Association. (See Appendixes G and H.)

At each level of the grievance procedure, if a written response is not forthcoming in the

stated number of days, the grievance shall automatically be considered advanced to the
next level except arbitration.

Level One -- Informal

A. A teacher(s) with a grnievance must have first discussed this grievance with the Fort
Frye Teachers’ Association grievance committee.

B. If part A does not resolve the grievance to the grievant’s satisfaction, then this
grievance will be discussed with his/her immediate supervisor before a grievance
will be filed. However, if the immediate supervisor indicates he/she has no authority
to remedy the grievance, the grievance may be initiated at Level Three. The
grievance will have been discussed within twenty (20) working days after the alleged
grievance occurs, or the grievant has knowledge of the occurrence.

Fort Frye Teachers Association Page 3 of 69
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3.14 Level Two -- Formal

3.15

3.16

A,

If the informal discussion does not resolve the grievance to the satisfaction of the
employee, such employee shall have the right to lodge a written grievance with such
employee’s building principal. If such grievance is not lodged within nine (9)
working days following the discussion at Level One, the grievance shall no lenger
exist. The written gnievance shall be on a standard form supplied by the Board (see
Appendix G} and shall contain a statement of the facts upon which the grievance is
based and a reference to the specific provision of the written agreement allegedly
violated, misinterpreted, or misapplied. A copy of such grievance shall be filed with
the Superintendent. Upon written request, a hearing shall be conducted within ten
(10) days after the receipt of such request. The aggrieved employee shall be advised
in writing of the place, date, and time, mutually agreed upon by all parties, of such
hearing with a forty-eight (48) hour advance notice.

. The building principal shall take action on the written grievance within five (5) days

after the receipt of said grievance, or, if a hearing is requested, within five (5) days
after the conclusion of said hearing. The action taken and the reasons for the action
shall be reduced to wrting, and copies shall be sent to the employee, the
superintendent, the Treasurer of the Board, the President of the Association, and the
grievant’s representative,

Level Three -- Formal

A

If the action taken by the building principal does not resolve the grievance to the
satisfaction of the employee, such employee may appeal in writing to the
Superintendent within five (5) days from the receipt of the written notice of the
principal’s action on said grievance. Upon request, a hearing shall be conducted by
the Supenintendent within ten (10) days after receipt of the request. The aggrieved
employee shall be advised in writing of the time, place, and date of such hearing with
a forty-eight (48) hour advance notice.

The Superintendent shall take action on the appeal of the grievance within five (5)
days after receipt of the appeal, or, if a hearing is requested, within five (5) days after
the conclusion of such hearing. The action taken and the reasons for the action shall
be reduced to writing, and copies shall be sent to the employee, the Treasurer of the
Board, the butlding pnincipal, the President of the Association and the grievant’s
representative.

Level Four -- Formal Action with Arbitration

A,

If the Association is not satisfied with the disposition at Level Three, the Association
may request within five (5) days after receipt of the written notice of the action taken
by the Superintendent that the issue be submitted to arbitration.

Fort Frye Teachers Association Page 4 of 69
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B. The arbitrator shall be selected in accordance with the voluntary rules of the
American Arbitration Association (AAA). If no arbitrator is selected after two (2)
lists, then the arbitrator shall be selected from a list of seven (7) arbitrators provided
by AAA in accordance with the alternate strike method. Information submitted to
the arbitrator shall be confined to the information and positions related in the lower
levels of the grievance proceedings relative to the parties concerned.

C. The arbitrator shall have no power to alter, add to, or subtract from the terms of the
agreement, nor to make any award which is inconsistent with the terms of the
agreement or contrary to law.

D. The arbitrator shall make his/her report and recommendations to the aggrieved, the
Superintendent, the Treasurer of the Board, the President of the Board, the President
of the Association, and the grievant’s representative. The arbitrator’s decision shall
be binding upon the parties. The award shall be made within thirty (30) days
following the close of the hearing.

E. The cost of the arbitrator’s fees shall be split equally by the Board and the
Association; however, any cancellation fees assessed shall be the sole responsihility

of the party seeking the cancellation unless 1t 1s mutually agreed that the hearing
shall be canceled (if so, costs shall be split).

ARTICLE IV - LEAVES OF ABSENCE

4,01 Sick Leave

A. Each full-time certified employee shall accumulate sick leave at the rate of on¢ and
one-fourth (1-1/4) days per month. All new employees shall be granted five (5) days
of sick leave credit to be applied for in case of illness. These five (5) days shall be
repayable at the rate of one and one-fourth (1-1/4) days per month. The Board may
grant an advancement of ten (10) days for the first year if and when in their judgment
the situation warrants such action. The ten (10) days’ advancement shall be
repayable at the rate of one and one-fourth (1-1/4) days per month. A physician’s

certificate of illness shall be required to be considered for such ten (10) day
advancement.

B. A new employee shall provide a certified record of the accumulated sick leave from
his/her former employer. A new employee who transfers from another Ohio public
agency or school district shall be credited with the unused balance of the employee’s
accumulated sick leave as certified by the former employer, provided that his/her

employment in the District takes place within ten (10) years of the date of the last
termination from public service.

Fort Frye Teachers Association Page 5 of 69
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C. The employee is required to furnish a signed statement on forms prescribed by the
Beard when using sick leave. When more than three (3) consecutive sick days are
used, a licensed physician’s statement may be required as to the nature of the
employee’s illness. No sick leave may be granted to an employee after his or her
retirement or termination of employment. Falsification of the statement is grounds
for suspension or termination of employment under §3319.16 of the Ohio Revised
Code.

D. Sick leave may be used for personal illness, injury, exposure to contagious disease
and illness or death in the employee’s immediate family. Immediate family is
defined as spouse, children, father, mother, step-parent, step-children, grandparents,
grandchildren, father-in-law, and mother-in-law. In the case of illness withm the
immediate family, if more than three (3) consecutive sick leave days are used, a
physician’s statement may be required to verify the need of said employee’s
presence.

E. Sick leave days shall be accumulated up to two hundred ten (210} days.

F. Principals shall periodically review the use of sick leave of all employees working
under their supervision. If the review indicates that an employee’s use of sick leave
15 excessive, questionable, or not in accordance with the sick leave policy, the
principal shall write a report of the review and shall give a copy to the employee. If
the employee’s attendance does not improve, a statement from a physician may be
required for all future absences up to ten (10) days. Any employee who misuses sick
leave shall be subject to disciplinary action.

G. A bargaining unit member may transfer up to five (5) days of sick leave in any one
(1) year to any other bargaining unit member who has exhausted his or her
accumulated sick leave as a result of an extended illness or injury. A doctor’s
statement of need for an employee’s extended absence shall be required. The Local
Union President shall provide the list of employee names and number of donated
days to the Treasurer. A maximum of forty (40) days sick leave may be transferred
to the benefit of an employee. The transferred days will not act as accumulated sick
leave for the employee. This will be on a volunteer basis only. Transferred sick
leave must be used consecutively.

4.02 Family Hardship Leave

Sick leave shall be granted for death and/or illness of a family member outsidz the
immediate family. (Immediate family is defined in Paragraph 4.01 [D].) Family
hardship leave is limited to three (3) days per school year. Additional days may be
granted upon request and approval by the Superintendent.

/WJ/ ///Mw,'x o

e e e 0T S;g; R e
’ . 7 . {
Fort Frye Teachers Association Page 6 of 69
2007 -2010 Contract
R A A R NP PR I S S 25 s S LN /’/// e e

iloE 1%

/{‘M’f—{;’;w“f e /df - L !";""', T



4.03

Assault Leave

Any certificated employee of the Board who is assaulted by a student of the District or
the immediate family of such student while in the course of such teacher’s employment
and who is temporarily disabled by any injury resulting from such assault shall continue
to receive all benefits hereinafter provided; however, such leave will not be charged to
sick leave or any other leave. To receive assault leave, the certificated employee is
required to file charges and participate in criminal proceedings. The certificated
emplovee shall apply for Workers’ Compensation. If Workers’ Compensation benefits
are paid, the Board shall pay to such employee the difference between the benefits
received and the employee’s regular salary. On those days for which payment is made to
the injured employee by the Bureau of Workers® Compensation, there shall be no
deduction from the accumulated sick leave of the certificated employee. Assault leave
as provided herein shall not exceed one hundred eighty four (184) days from the date of
injury. Assault leave shall terminate at such time Workers® Compensation payments are
terminated or a licensed physician indicates proper time for reinstatement, whichever
occurs first.

4.04 Leave of Absence
A. A leave of absence shall be defined as a period of extended absence from duty
without pay for which a request was submitted by a bargaining unit member and
approval was given by the Board.
B. Each request for a leave of absence will be considered by the Board upcn its
individual merits with the following guidelines:
1. A leave of absence may be granted by the Board for a period of not more than
two (2) consecutive school years.
2. A leave of absence may be granted by the Board for service in the armed forces
providing the service is required by the United States government.
3. A leave of absence for professional improvement may be granted by the Board
for a period of one (1) school year.
4. The bargaining unit member may pay for his/her own fringe benefits during this
leave of absence at group rates.
5. No more than two (2) people per year can participate; the decision will be based
on the number of years of seniority at Fort Frye.
6. Upon recetving the leave, the employee will not, during said leave, work as a full
or half-time teacher in another K-12 setting.
Fort Frye Teachers Association Page 7 of 69 -
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4.05

4.06

7. The request, stating the reason for the leave, must be received by the board no
later than June 15. All leave requests will be acted upon at the regular June
Board meeting.

Pregnancy Leave

A.

Accumulated sick leave may be used by any teacher for reasons of pregnancy. Upon
receiving a doctor’s statement, sick leave shall be granted for six consecutive weeks.
Upon certification of the attending physician in writing to the Supernntendent that
such teacher is unable to perform her assigned duties, the period of sick leave for
maternity purposes shall be extended as determined by the teacher and the attending
physician.

Sick leave, as authorized under this section, shall not exceed that number of
accumulated and unused sick leave days to the credit of the teacher and earned
during the period of such leave.

Any teacher whose accumulated sick leave days or transferred sick days are
insufficient to cover the period of leave as set forth in section A above shall be
granted maternity leave without pay for the remainder of the six (6) wseks.
However, hospital and other fringe benefits shall be paid for by the Board. Upon
certification of the attending physician in writing to the Superintendent that such
teacher is unable to perform her assigned duties, the period of interim maternity
leave without pay shall be extended as determined by the attending physician.
During the extension of the interim maternity leave, the fringe benefits may be
extended by the teacher at her own expense.

No leave authorized pursuant to this section shall extend beyond the current school
year.

Maternity/Paternity Leave

A. Leave rights: In addition to the pregnancy leave, a teacher who is pregnant or

adopting a child less than one (1) year of age shall be granted a leave of absence
without pay for maternity/paternity or adoption to begin at any time between (a) the
commencement of pregnancy, or, in the case of adoption, the receipt of custody, or
(b) the pentod during which sick leave 1s authorized pursuant to sections A and B of
pregnancy leave. Such leave shall be for a period not to exceed the balance of the

current school year, and it may be extended upon the approval of the Board upon
application for extension.

Application for extension: Application for maternity/paternity leave shall be in
writing and it shall contain a statement of the expected date of birth, or, in the case of
adoption, the date of obtaining custody, the date on which the leave of absence 15 to
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commence, and the date the teacher expects to return to service. Such application
shall be made no less than thirty (30) days prior to the beginning of such leave. No
leave of absence shall extend beyond the term of such teacher’s limited contract.

C. Reinstatement rights: Upon return from approved matemity/paternity leave at the
time set forth in the application for leave, the teacher shall be assigned to a position
for which the teacher holds a valid unexpired certificate. If the teacher desires to
return to service prior to the stated date of application for such leave, the teacher
shall notify the Superintendent in writing that an early return to service is requested
and the date upon which the teacher wishes to return. Upon recommendation of the
Superintendent, the Board may authorize the early return of such teacher. Failure of
the teacher to return on the date stated on the application (of extension} as authorized
by the Board may be cause for disciplinary action as the Board deems necessary.

D. Benefits during maternity/paternity leave: Fringe benefits may be continued at the
teacher’s own expense.

4.07 Military Leave

Military leave shall be granted to teachers pursuant to the Ohio Revised Code.

4,08 Professional Leave

A. A Professional leave fund shall be included in the budget of the Board. The amount
shall be determined by the Board and the Association. The overall needs of the

educational program and the financial resources available shall be considered to
determine an appropriate amount.

B. Application for such leave shall be filed with the building principal ten (10) school
days prior to the date of such leave. Leave shall be granted only by the
Superintendent upon the recommendation of the building principal. Professional
leave shall be related to the teacher’s instructional program or supplemental position
and shall be in line with the overall butlding instructional needs. Federal guidelines
shall be taken into consideration. The teacher(s) may be requested to present a report
on the seminar, workshop, or conference attended to the instructional staff.

C. Staff members will be reimbursed for the following cost categories:
1. Travel by motor vehicle -- established Board rate per mile;

2. Cost of meals -- S1x Dollars (36.00) maximum for breakfast
Ten Dollars ($10.00) maximum for lunch
Fourteen Dollars ($14.00) maximum for dinner

3. A maximum of Eighty Dollars ($80.00) per day for lodging;
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4. Parking fees; and,
5. Registration fees for workshops or conferences.
Receipts are necessary for all expenses except item 1.

D. To be reimbursed, staff members shall turn in appropriate receipts and forms to the
Treasurer’s office in accordance with the following:

1. Any professional leave utilized during the period from September through
February, appropriate receipts and forms will be due to the Treasurer’s office by
March 15, with reimbursement by the Treasurer distributed by April 15.

2. Any professional leave utilized during the period from March through August,
appropriate receipts and forms will be due to the Treasurer’s office by September
15, with reimbursement by the Treasurer distributed by October 15.

3. The total annual amount for the Professional Leave Fund i1s $7,500. This amount
will be divided in half ($3,750) in accordance with the utilization periods (as in
#1 and #2). Any remaining balance of the $3,750 allocation of the Professtonal
Leave Fund that is not utilized in the first professional leave period {September-

February) shall be carmied over to the next professional leave penod (March-
August).

4. Reimbursement cannot exceed the total cost incurred by the bargaining umt

member for each conference. Reimbursement shall be made by the following
formula:

CTxB=R

C = budgetary cap
T = total amount of first choice conferences

B =Dbargaining unit member’s incurred cost (shown on submitted receipts)
R =reimbursement

E. If a conference has a registration fee of $200 or more, the staff member may request

the board to pay the registration fee and then this amount will be deducted from said
member’s reimbursement.

F. If fees are to exceed limitations and/or require air travel, prior approval of the Board
18 necessary.
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4.09

4.10

4.11

Sabbatical Leave

A. A public school teacher who has completed five (5) years of service may, with the

permission of the Board and the superintendent, be entitled to take a leave of absence
with or without part pay, for one (1) or two (2) semesters subject to the following
restrictions: The teacher shall present to the Superintendent for approval a plan for
professional growth prior to such grant of permission, and at the conclusion of the
leave provide evidence that the plan was followed. The teacher may be required to
return to the District at the end of the leave for a pertod of at least one (1) year,
unless the teacher has completed twenty-five (25) years of teaching in this state.

. The Board may not grant such a leave unless there is available a satisfactory

substitute, nor grant such leaves to more than five percent (5%) of the professional
staff at any one (1) time, nor allow a part salary in excess of the difference between
the substitute’s pay and the teacher’s expected salary, nor grant a leave longer than
one (1) school year, nor grant a leave to any teacher more often than once for each
five (5) years of service, nor grant a leave a second time to the same individual when
other members of the staff have filed a request for such a leave.

. Teachers on approved sabbatical leaves of absence shall be kept on the payroll

records and shall be permitted to continue participation in the group insurance
provided to teachers by paying to the Treasurer on a monthly basis the full cost of the
premiums for such coverages.

Jury Duty Leave

When it becomes necessary for a bargaining unit member to accept jury duty, the
bargaining unit member shall be paid full salary provided such member turns over to the
Treasurer all compensation paid to the bargaining unit member for jury duty. Such leave
shall not be deducted from any other type of leave.

Association Leave

A. The Association shall be granted seven (7) teacher days annually for its

representatives to attend professional meetings of the Ohio Education Association.
Such leave will be requested in writing by the Association President to the

Superintendent three (3) days prior to the use of such leave and shall not be charged
against any leave otherwise granted.

. If the Board does not appropriate funds for professional leave due to financial

problems, the Association may request leave with the Association reimbursing the
Board for the substitute’s wages.
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4.12

Personal Leave

A

Certificated employees shall be granted three (3) unrestricted days annually to
conduct personal business. However, personal leave shall not be granted for the last
two weeks of the school year without approval of a written narrative submitted to the
Superintendent by the applicant. The principal or his/her designee shall approve the
application. The granting of such leave shall not be required if such leave has been
granted to ten percent (10%) of the certificated staff of the building to which the
applicant is assigned or two (2) persons, whichever is greater.

Application for such leave shall be faxed to the Superintendent 48 hours prior to the
beginning of such leave. In cases of emergency, the teacher will indicate why prior
notice was impossible. If personal leave is not approved, the teacher will be given at
least one (1) day’s notice to make other arrangements or appeal the decision tc the
Superintendent. Leave may be granted without pay if applied for within three (3)
days with prior notice and reasons for said leave stated.

Unused personal leave days at the end of the bargaining unit member’s contract year
shall be added to the member’s sick leave accumulation until the member has
reached the maximum allowance sick leave accumulation. In this case, the member
will be reimbursed $50 for each unused personal leave day.

Certificated employees that are hired or meet the sixty day qualification for benefits
will have their personal leave prorated. If the first (lst) day of the sixty day
requirement begins:

prior to November 30 - three (3) days
December 1 - January 15 - two (2) days
January 16 - March 15 - one (1) day
March 16 - end of year - zero (0) days

4,13 National Board Teacher Certification Candidates
Bargaining unit members who have been accepted into the National Board Teacher
Certification process may receive, upon request, one (1) professional day to prepare,
compile, and/or complete the requirements for the certification. Said professional day
will be granted only if reimbursement to the board is available through the grant money
from the state.
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5.01

5.02

5.03

5.04

5.05

ARTICLE V - COMPENSATION

Salarv and Index

The BA-0 base salary shall be (3% increase) Twenty-six Thousand, Six Hundred Sixty-
nine Dollars ($26,669) for the 2007-2008 school year; (3% increase) Twenty-szven
Thousand, Four Hundred Sixty-nine Dollars ($27,469) for the 2008-2009 school year;
(3% mcrease) Twenty-eight Thousand, Two Hundred Ninety-three Dollars ($28,293) for
the 2009-2010 school year. The salary index appears in Appendix A of this agreement.
Salary schedules for the 2007-2008, 2008-2009, and 2009-2010 school years appear in
Appendixes B, C, and D of this agreement respectively.

Co-Curricular Activity Salartes

The salary schedule for co-curricular activities appears in Appendix E of this agreement.

Athletic Coaching Salanes

The salary schedule for athletic coaching appears in Appendix F of this agreement.

Summer Curriculum Work

Payment for summer curriculum work may be budgeted by the Board in an amount to be
determined by the Board which would be appropriated to the overall needs of the
educational program and in relation to the financial resources available. The building
prionty needs will be determined by the staff and principal. If said work is approved by
the Board, the rate of pay will be Seventeen Dollars ($17.00) per hour.

Local Professional Development Committee (L.P.D.C.)

A. There shall be one local professional development committee serving the Fort Frye
Local School District. It shall have up to eleven (11) members: at l=ast six (6)

teachers selected by the bargaining unit, and as many as five (5) administrative
representatives selected by the Board.

B. A member of the L.P.D.C. may be removed by agreement between the Association
President and the Superintendent, but only by reason of non-participation or failure
to abide by the governing by-laws.

C. Each member of the L.P.D.C. shall receive $100 plus $30 per meeting attended, not
to exceed ten (10) meetings, for his/her participation in the work of the committes.

D. The stipend shall be paid on the first paycheck in June.
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5.06 Mentors

A

H.

As a condition of employment, all bargaining unit members new to the district shall
be required to participate in the mentor program for the first year of service.

The building principal will assign each new bargaining unit member a mentor whose
certification/license is the same subject area or as close as possible to that of the new
bargaining unit member and who has completed the appropriate training,

No mentor will participate in any informal or formal contractual evaluation of 2 new
bargaining unit member.

The mentor program will not replace the employment evaluation. Evaluations will be
conducted in accordance with the negotiated contract and per applicable state laws.

Mentors will be released from duties to observe his/her new bargaining unit member
and a substitute will be provided for the mentor.

Bargaining unit members, with Ohio Department of Education recognized training,
will be compensated at the rate of $200 in any year which they serve as an active
mentor to a teacher new to the district.

Bargaining unit members, with Ohio Department of Education recognized training,
will be compensated at the rate of $400 in any year which they serve as an active
mentor to a teacher who is going through the Entry-Year Process.

Upon receipt of documentation, the mentor will be paid the appropriate stipend for
cach mentee on the first paycheck following the completion of the academic year.

5.07 Compensation for Substituting Pay

A.

B.

Every reasonable effort shall be made to secure a regular substitute prior to
requesting a regular teacher to serve as a substitute.

When a full-time bargaining unit employee is to substitute for an absent bargaining
unit employee, (s)be will be compensated at the rate of seventeen ($17.00) per

classroom period (high school) or seventeen ($17.00) per hour (elementary) for all
substitute duty.

In those cases where substitutes are not available, or it is more efficient to utilize

bargaining unit members, any teacher(s) who agree, may be utilized as substitutes to
cover a class or classes (whole or part).

The building administrator, or his’her designee, shall create a list of possible
substitutes to utilize based on seniority within the affected building. The substitution
procedure selection process may be developed and rotated on most to least seniority
and/or common planning period with the affected substitute time required.
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D. The adminstrator, or his/her designee, requesting an employee substitute for an
absent member shall issue the reimbursement forms to the employee. The employee,
at the conclusion of the work day, shall submit the forms to the principal.

E. Payment will be made in the first pay following the submission of the absentee report
and substitute form verifying substitution. In order for the substitute to be paid, all
forms must be submitted according to the payroll date deadline schedule posted in
each building. Missing the deadline will result in non-payment.

F. The Board, or its designee, will maintain a record of all such assignments,
substitutions and payments.

5.08 Pay Periods

All bargaining unit members shall receive their contracted salary in bi-weekly payments
during the duration of the contract.

5.09 Pay for Partial Year

Bargaining unit members will be granted one (1) year of teaching experience for
completing one hundred twenty (120) or more teaching days within one (1) school year.
This experience will be credited after completion of the school year.

5.10 Teaching Experience

The Board shall recognize “years of teaching experience” as follows:

A. All teachers presently employed by the Board shall be paid salary as set forth in the
teachers’ salary schedule.

B. A year of teaching experience in the District shall consist of at least one hundred
twenty (120) days under a teacher’s contract.

C. For teachers newly employed in the District, a contracted teacher with verified
experience from a public or chartered nonpublic school with one hundred twenty
(120) days shall be placed on the salary schedule as follows:

1. One (1) to ten (10) years’ experience will be placed on the salary schedule per
years’ experience,

2. Ten (10) years’ experience or more will be placed on the salary schedule at ten
(10) years or per years’ experience.
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5.11

One (1) year of teaching experience will be recognized for each year of one-half
(1/2) day assignment of at least one hundred twenty (120) days under a teacher’s

contract. (One-half [1/2] day is defined as a minimum of three and three-quarter [3-
3/4] hours.)

A teacher, upon fulfilling the requirements for the next degree, hour, or column on
the salary schedule, will be placed on such column by transcript or degree
verification. Verification shall consist of the teacher presenting a transcript or other
official document that shows the hours or degrees. The increase shall be effective at
the beginning of the year if notified by September 15 or for one-half (1/2) year by
January 15. To be placed at the Masters +15 or the Masters +30 level, a bargaining
unit member must have accumulated 15 or 30 graduate hours respectively other than
those specified for his/her masters degree.

Teachers who begin employment beginning the second semester shall receive their
increments at mid-year.

Active military service in the Armed Forces of the United States shall be used as
years of teaching experience. For purposes of this calculation, a partial year of active
military service of eight (8) continuous months or more in the armed forces shal] be
counted as a full year. “Armed Forces™ of the United States, as used in this section,
include Army, Navy, Marine Corps, Coast Guard, Auxiliary Corps, Red Cross nurse
serving with the Army, Navy, Air Force, or hospital service of the United States, full
time service with the American Red Cross in a combat zone, and such other service
as 1s designated by the Congress as included therein.

Previously accumulated unused leave days shall be restored to all teachers returning
to the system, provided that such teachers return to the District within ten (10) years
from the date of the last termination from public service.

Regular substitute teachers who are appointed regular teachers shall be given service
credit of one (1) year for each one hundred twenty (120) days taught as a regular
substitute teacher in the District.

Part-time Staff

A.

Any bargaining unit member who is under contract to work three and three-quarter (3
3/4) hours or less per day shall be considered a part-time staff member.

. In order to be eligible for fringe benefits, a bargaining unit member must be under

contract to regularly work more than three and three-quarter (3 3/4) hours per day.

Any bargaining unit member receiving full benefits prior to July 1, 1998 shall not
lose these benefits unless employed less than three and three-quarter (3 3/4) hours.
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5.12 Re-employment of retired teachers

A. Re-employed teachers will be placed at step 0, at the appropriate educational level.
Thus they will be considered new employees.

B. Re-employed teachers are not eligible for Board paid health care, prescription drug

plan, or dental plans. The re-employed teacher may participate at his/her own
expense.

C. Re-employed teachers will be responsible for all the employee’s share of STRS.

D. There will be zero sick leave carried over as the severance package eliminates all
such leave. They will not be eligible for future severance considerations. Sick leave
may be accrued according to the contract.

E. Salary schedule advancement will be the appropriate educational level times years of
new rehired service.

F. The re-employed teachers will receive life insurance as per contract and will receive
$500 annually in lieu of all other insurances. Upon completion of the full contract
year, the $500 will be paid by June 30.

G. The Board shall follow the following sequence for limited contracts:
I. Two (2) one- (1) year contracts:
2. Two (2) year contracts thereafter.
Each contract will expire automatically at the end of the contract year.

5.13  Annual Notice of Salary

With respect to the year in which this Agreement expires, the parties agree that the annual
notice of salary required by Ohio Revised Code 3319.12 for the following school year
will be furnished by July 1 or not later than thirty (30) days after ratification of the
parties’ successor agreement, whichever deadline occurs later.

ARTICLE VI -- FRINGE BENEFITS

6.01 Hospitalization/Major Medical Insurance

A. The Board shall provide single and family hospitalization/major medical health

insurance program for all full-time employees. Part-time employees shall be as
defined in Section 5.11

Coverage and benefits shall be as contained in Appendix 1 of this contract.
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B. An open enrollment period will be held during the month of September each year,
with coverage beginning on October 1. Any teacher employed after the beginning of
the school year will have no more that ten (10) working days to enroll from the
starting date of employment.

C. Any bargaining unit member who is covered by his/her spouse’s health insurance and

who elects to decline Board insurance coverage shall be eligible for the following
Insurance options:

1. An employee eligible for family insurance coverage may decline Board insurance
coverage and receive an annual payment of $3,500.

2. An employee eligible for family insurance coverage may elect to take single
insurance coverage and shall receive an annual payment of $1,500.

3. When both a husband and wife are bargaining unit members, no insurance

coverage waiver can be claimed, but cost of the insurance to the couple will be
waived (see section 6.05).

4. Employees electing to participate in the above insurance waiver must notify the
District Treasurer in writing no later than December 1, 2007 for the first year, and
no later than August | for the subsequent years.

5. Any employee who has elected to participate in the insurance waiver and during
the year loses insurance coverage through divorce, death, job loss, layoff etc. shall
be provided Board insurance coverage upon notification of the Treasurer.

6. Any employee electing to take the insurance option shall receive payment in
October following the school year in which the member has elected not to receive
the coverage.

7. The first year of this contract only, the option shall be from January 1-August 31.
The remaining two (2) years the option shall be annual from September 1-August
31. Any employee electing to take this option shall not be subject to any
precendition clause upon re-enrollment in the negotiated insurance program.

D. Any employee hired after July 1, 1995, choosing single or family health care
coverage must be covered by the plan for twelve (12) months before a pre-existing
condition is covered or that the condition goes twelve (12) months without treatrnent,

E. Pre-certification is a procedure which requires that an approval be obtained from the
Pre-certification Center prior to incurring expenses for certain Inpatient and
Outpatient Services. An 800 phone number will be provided on your ID card. Pre-
certification is normally completed by your attending physician and/or hospital. For
emergency admissions, pre-certification is not required prior to admission, although
there is a need for contacting the Pre-certification Center within 24 hours of
admission.
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6.02

6.03

6.04

6.05

6.06

Prescription Drug

The Board shall provide single and family prescription. A summary of the insurance
specifications appears in Appendix L.

Dental Insurance

The Board shall provide single and family dental benefits through Core Source or its
equivalent. The benefits shall remain the same as the 2006-2007 school year.

Life Insurance

A. The Board shall purchase from a carrier licensed by the State of Ohio group term live
insurance for each full time member of the bargaining unit in the amount of Twenty-
Five Thousand Dollars ($25,000) for the life of this agreement.

B. Additionally, an employee may purchase up to an additional Twenty-Five Thousand
Dollars ($25,000) of life insurance at the employee’s expense in accordance with the
procedures required by the insurance carrier. The cost of this insurance shall be
deducted from the employee’s paycheck.

Cost of Insurance Coverage

Bargaining Unit Members shall pick up 10% (2007-2008), 10% (2008-2009) and 11%
(2009-2010) of the cost of the premium for medical insurance. When both a husband and
wife are bargaining unit members, the cost of insurance to the couple will be waived. A
section 123 tax reduction for employee portion of Insurance Premium shall apply.

Insurance Committee

A. Effective with the ratification of this Agreement, the Board and FFTA shall establish
a Health Insurance Committee. The FFTA shall appoint three (3) representatives to
serve on the commuttee for a three (3) year term and the Board shall appoint three (3)
representatives to serve on the committee for a three (3) year term. OAPSE may also
appoint three (3) representatives.

B. The purpose of the Health Insurance Committee shall be to improve the quality of
health care and lower the cost of health insurance for all enrollees in the health
insurance plan. The duties of the Committee shall be to review and analyze all
pertinent healthcare and health insurance information germane to the stated purpose
of the Committee and to recommend changes regarding health insurance and
healthcare systems. The Committee’s general area of review and counsel shall
include, but are not limited to the following:

(1) Review of the current plan provisions and proposals for any modification in the
benefit plans;
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(2) Recommendation for any health insurance education programs for current and
potential enrollees; and

(3) Review of any additional cost containment measures that may alter the delivery
of health care services, while maintaining quality, and not shifting any costs
from the plans to the employees.

The Committee may each year by mutual agreement:

1. Review the Boards contract with any Broker, Agent or other person or Entity
providing Health Insurance services to the Board.

2. Require a competitive bidding process among a number of qualified and certified
Insurance Brokers when procuring Health Insurance for Board employees and
their families.

3. Receive annual training along with two (2) Board members and two (2)
Association officers from the Ohio Public Sector Labor management Health Care

Benefits Committee regarding proper Health Insurance Committee functions and
activities.

C. In the event consensus cannot be reached as to plan modifications, the current plan
shall remain in effect. If consensus as to plan modifications or changes occurs, the
new proposal(s) shall be submitted to both sides for ratification.

D. The Board shall provide the Committee with information on bargaining unit claims
and experience, financial reports and other information requested by the Committee.
The Board will pay all reasonable costs incurred that pertain to materials and training
in fulfilling the purpose of the Committee. Release time for the members of the
Committee shall be made available such as to allow members to complete their
purposes on said Committee. The Committee shall determine the duration and
frequency of all regular meetings and shall update the Board and FFTA on a
quarterly basis with any and all relevant information regarding the Committee’s
work.

6.07 Board Pickup of Employee Contributions to STRS

A. For purpose of this section, total annual salary per pay period for each bargaining
unit member shall be the salary otherwise payable under this agreement and his/her
contract. The total annual salary and salary per pay period of each bargaining unit
member shall be payable by the Board in two parts: (1) deferred salary and (2) cash
salary. A bargaining unit member’s deferred salary shall be equa) to that percentage
of said bargaining unit member’s total annual salary or salary per pay period which is
required from time to time by the State Teachers’ Retirement System (STRS) to be
paid as a bargaining unit member contribution by said member and shall be paid by
the Board to STRS on behalf of said members as follows:
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Pickup on Pickup Salary Reduction
2% Balance of Member’s Contribution

B. The Board shall compute and remit its bargaining unit member contributions to
STRS based upon total annual salary, including the “pickup.” The Board shall report
for federal and Ohio mcome tax purposes as a bargaining unit member’s gross
income said member’s total annual salary less the amount of the “pickup.” The
Board shall report for municipal income tax purposes as a bargaining unit member’s
gross income said member’s total annual salary, including the amount of the
“pickup.” The Board shall compute income tax withholding based upon gross
income as reported to the respective taxing authorities.

C. The Treasurer shall continue the provisions of this section.

D. Board pickup shall terminate immediately if deemed illegal by a court of compatent
jurisdiction or by the Internal Revenue Service.

E. The Board shall compute and remit all applicable contributions to STRS based upon

annual salary and/or earned compensation which includes the amount of the pickup
computed therein.

F. The pickup percentage shall apply uniformly to all employees of the bargaining unit
and no employee covered by this provision shall have the option to elect a wage
increase or other benefit in lieu of the employer pickup.

G. The salary schedule will be used for the purpose of computing daily rate of pay, for
determining paid salary adjustments to be made due to absences, and for all other

purposes of compensation.

6.08  Admission to Co-Curricular Activities

Teachers working in the District are entitled to free admission to athletic and other co-
curricular activities. If a teacher is accompanied to a particular event by his/her spouse,
then he/she will be admitted free.

6.09  Severance Pay

A. Each bargaining unit member shall at the time of retirement or death be entitled to
severance pay. Retirements and requests for severance pay shall be submitted to the
superintendent at least 90 days prior to effective date of retirement. If notification is
not recetved by this specified date and the bargaining unit member retires, the
member will forfeit the payment of severance pay. Exclusions shall be made for
health related extreme emergencies. Retirement shall be defined to mean actual
retirement from STRS, or a retirement system with reciprocity with STRS, and have

officially applied and been approved by STRS for retirement benefits. The retiree or
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6.10

the beneficiary, as specified on STRS, shall be paid for one half {1/2)urused
accumulated sick leave days computed at the bargaining unit member’s actual per

diem rate, excluding extended service or pay for additional duties according to the
table below:

Years in District Days
one (1) to ten (10) thirty-three (33)
eleven (11) to twenty (20) forty-eight (48)
twenty-one (21) to twenty-five (25) fifty-six (56)
twenty-six (26) or more sixty (60)

B. Four (4) days will be added if the average sick leave absence rate for the employee is

five (5) days or less for the last three (3) years.

Professional Growth

A. Ehgbility: All bargaining unit members shall be eligible for participation in the

professional growth program. Recipients will be chosen from those with degrees,
proper certification, and one (1) year of prior professional service in the District.

. Selection: Bargaining unit members must be enrolled in courses pertaining to their

Individual Professional Development Plan (IPDP). Applications must be submitted
to the Local Professional Development Committee (LPDC) at least four weeks prior
to the beginning of class. Upon approval of the LPDC, applications will be
forwarded to the Superintendent’s Office for approval by the Board of Education at
its next meeting.

Courses taken by bargaining unit members holding a permanent certificate must be
related to or supportive of their field of certification. Applications must be submitted
to the Superintendent’s Office at least four (4) weeks prior to the beginning of class
for approval by the Board of Education at its next meeting,

All summer courses must be approved by the LPDC by September 15 and by the
Board at the regular September meeting,

. Reimbursement: The bargaining unit member must pass with an average “B” grade

or better, or receive credit in courses, to be eligible for reimbursement. Also, the
bargaining unit member must submit a receipt showing tuition cost from the
educational institution attended. The bargaining unit member must teach in the
District the year following receiving this credit to be eligible to receive paynient.
Reimbursement will be offset to those who qualify and receive tuition help from
other sources.
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6.11

Fifteen Thousand Dollars ($15,000) for 2007-2008; Seventeen Thousand Dollars
($17,000) for 2008-2009; and Nineteen Thousand Dollars ($19,000) for 2009-2010

shall be budgeted for professional growth, and reimbursement shall be made in
accordance with the following formula:

C = Budgetary cap

T = Total amount of approved tuition for the entire bargaining unit
B = Bargaining unit member incurred tuition cost

R = Reimbursement per bargaining unit member

C
T xB=R

Reimbursement shall not exceed the total cost incurred by the bargaining unit
member.

Applications for all tuition reimbursement must be submitted to the Superintendent

by October 1. Payment will be made to each bargaining unit member by October 15
in a separate check.

Retirement Incentive

A

Each bargaining unit member eligible to retire and who elects to retire shall receive
fifty percent (50%) of the difference between the member’s current salary plus 14%
and the bachelor’s degree step 0 plus 14%. A member who retires a year after
eligibility will receive 25%. Extended time and supplemental contracts are excluded
from the member’s current salary.

The age and service requirements of STRS for retirement must be complied with in
order to be eligible for the payment.

1. Any age and 30 years of service.
2. 55 years of age and 25 years of service; or
3. 60 years of age and a minimum of 5 years of service.

The payment shall be made in one lump sum between January 1 and January 15 of
the first year of the employee’s retirement. At the employee’s option, the payment
may be made in two equal payments between January 1 and January 15 of the first
two years following the employee’s retirement. This retirement bonus will not be
subject to STRS withholdings either by the employee or the Board.

Any member who has or will have 30 years of service by the end of any school year
must make application for the retirement incentive bonus by March 15 of their 30th
year to be eligible to receive this bonus. Once an employee reaches 30 years of

service, that employee must take advantage of the retirement bonus or lose
eligibility.
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7.01

7.02

7.03

7.04

7.05

7.06

E. Members who are eligible to retire but have less than 30 years experience may apply
for the Retirement Incentive Program. Those in the “below thirty years of service”
categories that are pension-eligible now will have a second opportunity on reaching
30 years of service.

F. This incentive is in effect for the term of the contract.
G. To be eligible for the retirement incentive, the effective date of retirement must be no

earlier than after the last teacher work day of the given school year and must be no
later than by June 30 of the year the notice was given.

ARTICLE VII - CONTRACTS

The Board shall provide each member of the instructional staff with individually written

contracts in keeping with the provision of the Ohio Revised Code and Board-adopted
policies in accordance with the provision below.

Any agreement as supervisor (advisor/coach) for extracurricular activities for which
additional compensation is to be paid shall be written in a supplemental contract.

Supplemental renewal shall be 1ssued by the Board at least ninety (90) days prior to the
commencement of the extracurricular activity.

In consideration of the services rendered by the teacher, the Board agrees to pay said
teacher a base annual salary as prescribed by the salary schedule of the District.

Coptes of the Board’s policies, administrative rules, and regulations which affect
teachers shall be provided to the Association President at the same time copies are sent
to the building principals.

The Board shall follow the following sequence:

A. Two (2) one- (1) year contracts;

B. A two- (2) year contract;

C. A three- (3) year contract; and

D. Five- (5) year contracts thereafter.

A teacher may be given a one (1) or two (2} year contract at the end of any multi-year
contract following subsection B above if the written evaluation indicates unsatisfactory
performance (Does Not Meet Expectations). At the end of that one (1) or two (2) year
contract, the teacher shall be awarded the contract previously denied or nonrenewed.
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8.01

8.02

8.03

8.04

8.05

ARTICLE VIII - NONRENEWAL OF LIMITED TEACHING CONTRACTS

In the event that the Superintendent intends to recommend to the Board the nonrenewal
of a limited teaching contract, he/she shall notify the affected employee no less than
twenty (20) calendar days prior to the Board meeting at which formal action on the
recommendation is to occur. The notice to the employee shall be in writing, and shall
contain the following;

A. Specific reasons for the recommendation;

B. A tentative date for a meeting between the employee, his’her representative of
choice, and the Superintendent; and,

C. The date of the Board meeting at which formal action 1s to occur and the employee’s
right to a hearing before the Board with a representative of his/her choice.

The meeting in section B above shall be held at a mutually agreeable date and time, but
no less than five (5) calendar days prior to the Board meeting.

In the event the Board votes to nonrenew a contract which has been recommended for
renewal by the Superintendent, the Board shall give the employee a notification with
written specific reasons for such action within ten (10) calendar days following a formal

hearing before the Board, with a representative of his/her choice within ten (10) calendar
days from the date of notification.

An employee notified by the Superintendent in section 1 above of a recommendation to
nonrenew shall be entitled to a bearing with a representative of his/her choice, at the
Board meeting at which formal action is to occur. Following the hearing, the Board shall
act, and if the action is to nonrenew the employee, shall be notified in wnting with the
specific reasons for the action no later than ten (10) days following the Board meeting.

Grievance(s) regarding nonrenewal will be filed at Level Four.

After completing his/her fourth (4th) year of teaching in the District, a bargaining unit
member shall only be nonrenewed for just cause.

ARTICLE IX ~ VACANCIES, TRANSFERS, ASSIGNMENTS AND PROMOTIONS

9.01 Vacancies
A. When a bargaining unit member resigns, retires, is terminated, nonrenewed, or 1s
promoted out of the bargaining unit, and the administration determines that the
position held by that bargaining unit member must be filled, the position shall be
deemed a vacancy subject to the provisions of this article.
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6.02

B. All teaching and supplemental contract vacancies and new positions shall be posted
for seven (7) calendar days in each building throughout the calendar year. Each such
posting shall include the position, grades (i.e. K-6, 7-8, and 9-12), school location(s),
and certification required by the State Department of Education.

C. Summer procedures for notice of vacancies will be as follows:

1.

2.

Information relevant to the vacancy will be available to bargaining unit members
via a recorded message that can be dialed by telephone, 984-2497, ext. 314.

Notifications of vacancies will be provided to the Association President by the
Superintendent. If the Association President is unavailable, the Superintendent
will contact the President-Elect, Secretary, or Treasurer of the Association until
notification has been made.

. After July 1 postings of vacancies will observe a fast track which allows

administration to interview and recommend for employment without following
the 7-day posting requirement as contained in Section B. Simultaneously,
Section 9.01C, parts 1 and 2 will be followed.

D. The President of the Association will be notified in writing of all vacancies and new
positions for certified staff positions.

Transfers and Reassignments

A. A transfer (voluntary or involuntary) is a change in the bargaining unit member’s
building assignment. (Special teachers in the elementary areas of physical education,
art and music are exempted from this provision.)

B. A reassignment (voluntary or involuntary) is a change in the bargaining unit
member’s position as to previously assigned responsibilities as to a grade level or
subject area m the elementary schools or a change in more than one (1) course
offering in the secondary school.

C. Bargaming unit members who desire a transfer and/or reassignment may file a
written statement of such desire with the Superintendent’s office. An application for
a vacancy, transfer, and/or reassignment may be renewed annually. Applications
may be completed at any time.

l.

Each individual(s) who requests a transfer and/or reassignment shall be

considered when a vacancy, transfer, and/or reassignment exists that he/she
requests.

2. An individual(s) not selected shall be given a written or verbal statement of the
Superintendent’s dectsion within five (5) working days after the candidate is
selected.
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6.03

9.04

D.

Bargaining unit members will be notified in writing on or before July 31 of any
intent to transfer and/or reassign said bargaining unit member to another grade level,
building(s), or subject to be taught. This written notification of change shall include
specific reasons for the transfer and/or reassignment.

1. The bargaining unit member may request a meeting with the Superintendent
concerning this transfer and/or reassignment. An Association representative of
the teacher’s choice may be present at such meeting.

2. To transfer and/or reassign a teacher after July 31, the Superintendent shall
contact the teacher for a conference to discuss the transfer and/or reassignrent.
If the teacher cannot be contacted within five (5) days, a certified letter shall be
sent to the teacher’s address of record for the purpose of requesting a conference,

3. A bargaining unit member involuntarily transferred or reassigned after July 31
and after a conference with the Superintendent shall be granted up to five (5)
days’ extended time at his/ber per diem rate depending upon the nature of the
reassignment and/or transfer. The number of extended days shall be mutually
agreed upon by the teacher, principal, and/or Superintendent.

Other Certified Vacancies

A.

The Superintendent shall post a notice in all schools of any administrative

(supervisory) vacancy. A copy of said notice shall be given to the Association
President.

Bargaining unit members who desire to apply for such positions shall submit their
apphications in wrnting within seven (7) calendar days from the first day of the
posting.

Teaching Assignments

A

A bargaining unit member shall expect to teach in the same building and grade level
(elementary) or subject area (secondary) for the following school year.

An elementary teacher shall be given written or verbal notification of his/her grade
level and building assignment for the following school year by the building principal
by the last teacher workday. This notification should occur at the end of a school
day.

A secondary teacher (7-12) shall be given a class period-by-period listing of his/her

course teaching assignment for the following school year by the building principal by
July 31.
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D. Any change in the teacher’s assignment from the previous year as described above, if
not notified and agreed to by July 31, is considered an involuntary transfer and/or
reassignment.

E. The building principal will distribute a questionnaire (see Appendix K) for each
teacher to fill out. The information from the questionnaire will be used for
administrative awareness. The questionnaire will be distributed no later than March
1 and returned to the building principals no later than March 15.

ARTICLE X -- PERSONNEL

10.01 Personnel Files

A. An official file which includes the following items shall be maintained in the office
of the Superintendent for each teacher:

. Application for employment;

Current employment contracts(s);

1

2

3. Ohio teaching certificate;

4. College transcripts and other in-service credit;
5

. Written reprimands or complaints that have led to reprimands, together with any
written replies thereto;

6. Written observations and evaluations required by the District’s evaluation
procedure or attachments if attachments are continuations of teacher or principal
comments; and,

7. Letters of commendation and certificates of award.

B. A teacher shall be notified immediately of any request(s) to view the contents of the
teacher’s personnel file. The teacher shall be given the opporfunity to be present
when his/her file 1s viewed. In the event the teacher is unavailable, the record shall
be released within a reasonable time period. Nothing in this procedure shall be
construed to waive any rights conferred under ORC.

C. No anonymous complaint critical of a teacher shall be included in the file.

D. If a teacher disputes the accuracy, timeliness, relevance or scope of any item in
his/her file, it shalil be reviewed by the principal and staff member involved, and the
teacher shall be given the opportunity to file a written reply.

E. A teacher shall have the right to review evaluations in his/her file and to have a

written reply to same included in his/her file.
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F. Informal notices or records about teachers maintained by administrators shall not be
included in the official file, except to the extent such notices or records are made a
part of the teacher’s formal evaluation.

G. A teacher may request and shall receive at his/her expense a reproduction of any item
in his/her file exclusive of confidential letters of recommendation or references.

H. A written reprimand(s) shall be removed from the official file sixty (60) months from
the date of placement if a second reprimand for a similar offense 1s not given. The
bargaining unit member may request that the reprimand be destroyed after the sixty
(60) month period.

I. At any time that anything 1s placed in a teacher’s official personnel file, he/she will
be given a copy.

10.02 Class Size

A. The Board shall maintain a pupil/teacher ratio which shall be no less than that
prescribed by standards promulgated by the Department of Education, State of Ohio,
and shall be subject to all penalties and conditions of said standard.

B. If any class, except special classes (music, art, physical education, etc.) exceeds
thirty-two (32) students, the President of the Association, the teacher affected, the
building principal, and the Superintendent shall meet and work out an acceptable
arrangement. Transfer/ reassignment procedures outlined in this contract shall be
waived to correct problems.

C. Any teacher who does not have a planning period shall be paid the equivalent of a
class period of his/her regular salary.

10.03 Building Staff Meetings

A. Except as otherwise provided, all teachers assigned to a school building shall be
required to attend no more than two (2) general staff meetings per month called by
the principal. Except in the case of an emergency, such required staff meetings shall
not exceed ninety (90) minutes per month beyond the teacher’s scheduled day. The
principal may schedule such other staff meetings during the teacher’s scheduled day
as he/she deems appropriate. Attendance at additional meetings beyond the teacher’s
scheduled day shall be voluntary unless called becaunse of an emergency.
Announcements conceming Assoclation activities may be made by the Association
representatives at the conclusion of staff meetings.

B. Whenever possible, at least forty-eight (48) hours notice will be given as to the
" meeting dates.
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10.04 Academic Freedom

A. Bargaining unit members shall be guaranteed academic freedom. Such freedom shall
be exercised within the bonds of the curriculum guides as adopted by the Board.
Bargaining unit members shall have the night to create a classroom environment
which shall be conducive to investigation, interpretation, analysis and evaluation of
data on all sides of a critical 1ssue under study, but shall be responsible for exercising
reasonable and sound judgment in accordance with generally accepted professional
standards in selecting for discussion those issues which he/she deems relevant to the
maturity and understanding of the students involved.

B. The principal in each school shall be responsible for supervising teachers with
respect to all teaching activity conducted within the building to assure compliance
with such curriculum guide.

10.05 Complaints

A. Informal Procedure:

1.

The Board and the Association agree that the most beneficial method to resolve
public complaints or concems is through face-to-face conferences at the building
level. Conferences between teachers, pupils, parents, principals, and other
persons involved shall be utilized in resolving complaints or concerns.

Conferences between teachers, pupils, parents, principals, and other approprate
staff shall be pursued before using the formal procedure. When specific
assistance is needed to assist a student, the principal and teacher shall discuss
options and decide on a plan of action.

B. Formal Complamnt Procedure:

1.

If the complaint or concern has not been resolved by use of the above procedure,
the following formal procedure shall be used. For the purpose of this articlz, a
public complaint shail be defined as a complaint received in writing or a
complaint in which the person 1s willing to come to the school and meet with the
teacher(s) involved and an administrative representative. Initially, all public
complaints shall be the responsibility of the building administrator. At the
discretion of the administrator, all complaints shall be screened as determined by
said admimstrator.  However, after appropriate screening, the building
administrator shall present to the teacher(s) involved a written description of the
alleged problem (and/or resolution thereof) inchiding the name of the person(s)
making the complaint. Complaints (or resolutions thereof) shall be discussed
with the involved teacher within five (5) school days of receipt of the complaint
by the principal or other administrator.
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2. The building administrator and teacher shall make an investigation of the alleged
problem and arrange, if necessary, a conference with the teacher, principal, and
complainant to resolve the issue.

3. If the issue is not resolved to the satisfaction of the parties involved, the alleged

problem shall be referred to the Superintendent for further investigation and a
conference with said parties.

4. In alike manner, the issue, if not resolved, shall be referred to the Board.

5. The administration shall not issue a written reprimand regarding a complaint
under this provision until the bargaining unit member has been given an
opportunity to pursue the matter to the highest level of the complaint procedure

as described herein above.

10.06 Non-teaching Duties

The primary duty of a classroom teacher 1s to teach. Nonteaching duties shall be kept to
a minimum level to the extent that alternate actions can be reasonably implemented
within the financial resources available, and all assignments shall be made as equitable
as the schedule will permit within each building.

10.07 Classroom Visitations

Persons other than certificated employees, county office personnel, or North Central
officials, who wish to observe a bargaining unit member’s classroom may do so, with

prior notification and approval from the principal and notification to the bargaining unit
member by the principal in advance of the visitation.

10.08 Cooperating Teacher Guidelines

A. Upon being made aware of the availability of student teacher(s) by a college or
university, the building principal will notify the faculty in the area of licensure, grade
level or institution’s request and will be given the opportunity to express interest in
becoming a cooperating teacher.

B. A teacher’s participation as a cooperating teacher is limited to once every three
years.

C. Placement will be determined by the college or university in cooperation with the

building principal. Seniority will be taken into consideration, but will not be the sole
determmning factor.

D. Student teachers shall be responsible to the cooperating teacher, the building
principal and other such persons as designated by the superintendent.
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E. All stipends shall be paid directly to the cooperating teachers for their services
rendered beyond the duties and responsibilities of their teaching contract.

ARTICLE XI - REDUCTION IN STAFF

11.01 The employment confracts of teachers shall be suspended pursuant to Ohio Revised
Code §3319.17 when the positions to which such teachers are assigned are eliminated as
a result of any of the following:

A. A substantial reduction in the funds available to the Board, provided that such
reduction cannot be avoided by the reasonable exercise of the Board’s taxing of other
fiscal powers

B. A substantial reduction in pupil enroliment

C. The discontinuance of a particular type of teaching service
D. Discontinued use of one (1) or more school buildings

E. Territorial changes affecting the District

F. Return to duty of regular teachers after leaves of absence

11.02 If the Board is contemplating the layoff (suspension of employment contracts) of a
teacher(s), it shall so notify the Association at least sixty (60) days before the proposed
effective date of the layoff. Such notice shall be in writing and shall include the specific
positions to be affected, the proposed time schedule, and the reasons for the proposed
action. Within five (5) days after receiving the aforementioned notice, the Board shall, if
requested to do so, grant the Association the opportunity to appear before the Board to
present written or oral arguments concerning the reduction in force,

11.03 Contracts shall be suspended on the basis of least seniority within each area of
certification. Each teacher’s name shall appear in order of seniority on a list for his/her

area(s) of certification. Teachers with continuing contracts shall be deemed senior to all
teachers on limited contracts.

11.04  Any teacher who is laid off shall be notified, in writing, at least thirty (30) days before

the effective date of the layoff. Such notice shall include the proposed time schedule and
the reasons for the proposed action.
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11.05 Seniority shall be computed from a teacher’s date of continuous current employment.
Seniority shall not accrue during any leave of absence or assignment to an administrative
position, but such time shall not break existing seniority. When seniority is equal, upon
consultation with the Association, the teacher to be laid off shall be determined by the
Superintendent.

11.06 Upon the giving of notice as provided in subsection 2 above, the Superintendent shall
cause a list to be posted 1 each school building showing the seniority of each teacher
employed by the Board and shall promptly cause the posting of any changes in said list.
A copy of such list and all changes thereto shall be given to the President of the
Association or his/her destgnated representative.

11.07 A teacher who is laid off shall remain on the recall list for thirty (30) months after the
effective date of his/her layoff unless he/she:

A. Waives his/her recall rights in writing
B. Resigns

C. Fails to accept recall to the position that he/she held immediately prior to the layoff
or to a substantially equivalent position

D. Fails to report to work in a position that he/she has accepted within ten {10) days
after receipt of the notice of recall by registered or certified mail, unless such
employee is sick or injured; if a teacher has secured temporary employment
elsewhere, he/she shall be allowed a reasonable amount of additional time before
being required to report for work

E. Teacher(s) that accept part-time position(s) shall not waive full-time recall in arza(s)
of certification

11.08 When there is a vacancy in a negotiating unit position, that teacher with the most
seniority among those teachers laid off and certificated for the position shall be restored
by the Board at the same seniority, salary and fringe benefits as he/she would have
received if the layoff had not taken place, provided, however, that such teacher shall not
be granted service credit for salary purposes, for such time such teacher’s contract was
suspended. No new teachers may be hired by the Board for any position as long as there

1s an eligible teacher certificated for the position on the recall list, as provided in section
7 above.

11.09 Notice of recall shall be given in writing and sent by registered or certified mail to the
last address given to the Board by a teacher. A copy of the notice of recall shall be given
to the Association. If a teacher fails to respond within ten (10) days after receipt of the
above notice of recall, he/she shall be deemed to have refused the position offered.
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11.10 While on layoff, a teacher shall have the option to remain an active participant in any

group insurance program offered by the Board by paying the full premium of such
insurance contract.

ARTICLE XII - LENGTH OF DUTY DAY/SCHOOL YEAR

1201 Duty Day

The length of the regular duty day for teachers shall be seven (7) hours, exciusive of a
duty-free lunch period which shall not be less than thirty (30) consecutive minutes.

12.02 School Year

The length of the school year for classroom teachers shall be one hundred eighty-four
(184) days, of which one hundred seventy-eight (178) days shall be with pupils in
attendance. Two (2) days shall be parent/teacher conference days. The first day of
school shall be for in-service. The second day of school shall be for classroom
preparation: no more than one-half (1/2) of this day shall be taken by in-service. The
last day of each semester shall be a records day. The duty days of teachers shall be as set
forth in the school calendar with any amendments thereto. Make-up days will be
designated on the Board-adopted school calendar.

12.03 Planning Time

Each bargaining unit member shall have at least two hundred (200) minutes of planning
time per week. The planning period shall be used to perform professional
responsibilities other than classroom instruction. During such time bargaining unit
members shall not be required to supervise or instruct students.

ARTICLE XII -- TEACHER EVALUATION
13.01 Philosophy
The evaluation process is a cooperative effort between the individual being evaluated
and the person responsible for making the assessment. The process involves a joint
responsibility to focus upon performance areas needing improvement and working

cooperatively to achieve the best results.

13.02 Evaluation Procedure

A. The Superintendent has charged the principal of each school unit with the
responsibility of evaluating the staff each year.
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B. The Association recognizes the responsibility of principals and other administrators
to make periodic evaluations of the performance of the teachers.

C. Improved teacher performance is a goal of teacher evaluation. Another goal is
providing quality education in the District. Another goal 1s determining whether or
not teachers continue to be employed in the District.

D. All monitoring and observation of the performance of the teacher in connection with
such evaluation shall be conducted openly with the full knowledge of the teacher.
The teacher shall receive a copy of all written observation reports. These reports
shall be discussed with the teacher, and positive assistance and a reasonable time
period given to correct any deficiencies.

E. All evaluations shall be written on the Fort Frye Local School District evaluation

form (Appendix J).
F. Minimum evaluations Contract length
2 up for renewal
1 2 or 3 years
1 5 year
1 3 year period on continuing

Evaluations shall be completed by December 15 and April 1 of each school year for
teachers up for limited contract renewal.

G. The teacher 1s to individually sign all three (3) copies of their evaluation to indicate
the evaluation has been examined.
¢ One copy is to be kept in the principal’s files;
s One copy is to be sent to the Superintendent’s files;
¢ One copy 1s to be retained by the teacher.

H. Each teacher’s evaluation shall be discussed with him or her in a teacher-principal
conference. This conference shall occur within five (5) school days of the formal
observation in the classroom. This conference shall provide an opportunity to discuss
the teacher’s strengths and significant contributions, and for constructive suggestions

as to how the teacher can grow professionally in any area where weakness has been
indicated.

1. In the event that more than two (2) formal evaluations are conducted, there shall be a
minimum of thirty (30) calendar days between such evaluations.

J.  Evaluations shall not be conducted prior to October 1 of any school year.

K. Area(s) of the evaluation that are rated (Does Not Meet Expectations) shall be listed
on the evaluation with wntten recommendations from the evaluation listing methods
of improvement and the reason(s) that such ratings were given.
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L.

One (1) evaluation may be done by an administrator or certificated supervisor other

than the teacher’s assigned principal at the teacher’s request.

M. Periodic, unannounced, walk-through observations will be conducted by an

administrator.

ARTICLE XIV — ASSOCIATION RIGHTS AND RESPONSIBILITIES

14.01 The Board grants to the Association the following privileges:

A,

To use the facilities of any building for meetings, without fee, upon notification to
the administrator in charge of such building. Permission to use such facilities shall
be given as long as it does not interfere with any previously authorized activity in
said building. The Association shall be responsible to restore the meeting facility to
its original condition upon conclusion of such meeting.

To use the Board-owned equipment including, but not limited to, typewriters,
calculators, duplicating equipment, and audiovisual equipment at times which do not
interfere with the operation of the school system. Removal of any such equipment
from school premises shall be only upon the express written consent of the principal.

Any expendable supplies, such as duplicating masters and stencils, shall be supplied
by the Association.

To use the inter-school mail system in the school offices to distribute Association
bulletins, newsletters, or other circulars.

To use bulletin boards in teacher lounges or workrooms to disseminate information

to members, provided that any material so posted shall be signed by an officer of the
Association or committee chairperson.

To use telephones in any building to carry out Association business. Any fees or toll
call charges shall be reimbursed to the Board by the Association. These calls are not

to be made at a time that interferes with duties assigned by the Board and
administration.

To allow representatives to call meetings of Association members within the
building. These meetings shall not be scheduled during class time or during
conference periods when a teacher has scheduled an appointment with a student or
parent or at any time which conflicts with other scheduled meetings.

To allow the President of the Association or his’her designated official to visit
schools. Upon his/her arrival, he/she shall notify the principal of his/her presence.
These wvisits to the schools must not interfere with the teachers’ regularly assigned
duties.
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H. To place stickers identifying Association members on their mailboxes.

I. Dues may be paid through payroll deduction: Membership in NEA, OEA, SEQEA,
FFTA, Credit Union, TSA, other professional dues on dues deduction form and
EPAC. All payroll deductions will be mailed to the appropriate agency within a
reasonable amount of time, but not to exceed five (5) days.

J.  The Board and/or administration will not discourage membership in the Association.

K. The Association will be provided one-half (1/2) day each year for in-service topics of
its choosing.

L. Maintenance of membership: Dues deductions for membership in the NEA, OEA,
SEOEA, and the Association shall continue from year to year unless a member
makes a written request to the Treasurer to withdraw.

M. The President of the Association and/or his/her designated representative shall be
granted, upon request, the opportunity to meet with the Superintendent or his/her

designee to review and discuss current school problems and practices with the
administration.

N. The Association President will appoint three (3) bargaining unit members to a
committee to meet with the Superintendent to provide input into the appropriations
document prior to Board action. The association President will be given reasonable
prior notice as to the adoption of the annual appropriations measure.

O. The Board shall pay the full cost of tuition and other actual and necessary expenses
incurred in connection with any courses, workshops, seminars, conferences, in-
service training sessions, or such other programs which a bargaining unit member 1s
required to attend by the administration, as authorized by the Board.

14.02 The Association shall be provided with:

A. One (1) copy of all Board agendas, minutes, and financial reports of public record
shall be given to the President of the Association at least 24 hours prior to the regular
board meeting and as timely as possible for special meetings.

B. One (1) copy of the appropriations, budget, monthly budget reports, and training and
experience grid shall be given to the President of the Association within a reasonable
time after such forms are completed.

C. Upon specific request for a specific item, data or documents which will assist it in
developing intelligent, accurate, informed, and constructive programs for members
and their students, together with other available information which may be necessary
to formulate programs or process grievances; provided, however, nothing herein
shall require the Board to prepare such material nor to release a confidential report.
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D. A place on the agenda of all regular Board meetings to be used by the Association to
communicate with the Board.

E. Five (3) days’ released time for the President of the Association to conduct
Association business. A twenty-four (24) hour written notification to the building
principal is necessary. The cost of the substitute may be charged to the Association,

14.03 Fair Share Fee

A. Any bargaining unit member employed prior to July 1, 1995 and not a member of the
Association shall not be subject to the requirements of this section unless he/she
becomes a member at any time after July 1, 1995,

B. Payroll Deduction of Fair Share Fee

The Board shall deduct from the pay of members of the bargaining unit who elect not
to become or to remain a member of the Association, a fair share fee for the
Association’s representation of such non-member during the term of this contract.
No non-member filing a timely demand shall be required to subsidize partisan

political or ideological causes not germane to the Association’s work in the realm of
collective bargaining.

C. Notification of the Amount of Fair Share Fee

Notice of the amount of the annual fair share fee, (which shall not be more than one
hundred percent (100%) of the unified dues of the Association) shall be transmitted
by the Association to the Treasurer of the Board on or about September 15 of each
year during the terms of this contract for the purpose of determining amounts to be

payroll-deducted, and the Board agrees to promptly transmit all amounts deducted to
the Association.

D. Schedule of Fair Share Fee Deductions
I. All Fair Share Fee Payers

Payroll deduction of such annual fair share fees shall commence on the first (1st)
pay date which occurs on or after January 15th annually. In the case of unit
employees newly hired after the beginning of the school year, the payroll
deduction shall commence on the first pay date or after the later of:

a. Sixty (60) days employment in a bargaining unit position or

b. January 15th
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2. Upon Termination of Membership During the Membership Year

The Treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair share fee
with respect to the former member, and the amount of the fee yet to be deducted shall
be annual fair share fee less the amount previously paid through payroll deduction.
The deduction of said amount shall commence on the first (1st) pay date occurring
on or after forty-five (45) days from the termination of membership.

E. Transmittal of Deductions

The Board further agrees to accompany each such transmittal with a list of the names
of the bargaining unit members for who all such fair share fee deductions were made,
the period covered, and the amounts deducted for each.

F. Procedure for Rebate

The Association represents to the Board that an internal rebate procedure has been
established in accordance with Section 4117.09 (C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been established
and will be given to each member of the bargaining unit who does not join the
Association and that such procedure and notice shall be in compliance with all

applicable state and federal laws and the Constitutions of the United States and the
State of Ohio.

. Eniitlement of Rebate

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Association.

ARTICLE XV — NONDISCRIMINATION IN EMPLOYMENT

The parties agree there shall be no employment discrimination because of such person’s
handicap, race, color, creed, religion, national origin, age or sex as prohibited by law.

ARTICLE XVI - ELECTRONIC GRADING SYSTEMS

An Electronic Grading Implementation Committee shall be formed. The Committee shall
consist of three (3) bargaining unit members, appointed by the Association President and three
(3) Administrators, appointed by the Superintendent. The Committee shall meet and draft

recommendations consistent with the Collective Bargaining Agreement to be presented to the
Board for their approval.
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ARTICLE XVII -~ DURATION AND INTENT OF AGREEMENT

17.01 The terms of this agreement shall be prepared and published by the Board and
distributed to each employee. The Association President and the Superintendent shall
each receive an additional ten (10) copies for their respective use. The costs of
publication shall be shared equally by the Board and the Association.

17.02 During the duration of this contract, the Board shall maintain all terms, conditions and
benefits of employment which are subject to any provision of this contract at not less
than the level in effect as of the effective date of this contract.

17.03 In the event there is a conflict between a provision of this contract and state or federal
laws or valid rules or regulations adopted by a federal agency:

A. Federal laws, or valid rules or regulations adopted by a federal agency shall prevail
over conflicting provisions of this contract.

B. The provisions of this contract shall prevail over conflicting state law in accordance
with Ohio Revised Code §4117.10 (a).

17.04 This contract shall be effective from 12:01 AM on July 1, 2007 through midnight June
30, 2010.
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ARTICLE XVIII - SIGNATURES TO AGREEMENT

IN WITNESS WHEREOF, the parties hereto have set their hands this 29th day of June,

2007, at Beverly, Ohio.

FOR THE BOARD: FOR THE ASSOCIATION:
/ /éﬂt ﬁ fensee SV T forre
“President Presid,}ent
. / R/ )
@%ﬁiﬂﬁw_ﬂ/_— %7/(/(%/ 4 ,22 { S\(’ 3/1 4 k//ﬁfé(&/
Superintehdent President Elect/Negotiating Team Member
Trohsarer |~ [/ :

Fort Frye Teachers Association
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Negotiating Team Co-Chairperson
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Negottating Tesnf Co-Chairperson

s 70 Ui

Negétiating Team Member

M nau 5

Negotiating Team Memlér

Didwade L Wuid)

Negotiating Team Member

Negotiating Team Member

Ch < M OML,@

Negotiating Team Member
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FORT FRYE LOCAL SCHOOL DISTRICT
TEACHERS' SALARY INDEX SCHEDULE

APPENDIX A

Bachelor’s Master’'s  Master’s
Step Bachelor's +150Hrs Master's +15HRS +30 HRS
0 1.000 1.038 1.105 1.110 1.150
1 1.043 1.086 1.153. 1.158 1.200
2 1.081 1.129 1.201 1.206 1.250
3 1.119 1.172 1.249 1.254 1.300
4 1.157 1.215 1.297 1.302 1.350
5 1.195 1.258 1.345 1.350 1.400
6 1.233 1.301 1.393 1.398 1.450
7 1.271 1.344 1.441 1.446 1.500
8 1.309 1.387 1.489 1.494 1.550
9 1.347 1.430 1.537 1.542 1.600
10 1.385 1.473 1.585 1.633 1.681
i1 1.423 1.516 1.633 1.681 1.729
12 1.461 1.559 1.681 1.729 1.777
13 1.499 1.602 1.729 1.777 1.825
14 1.518 1.623 1.777 1.825 1.873
20 1.537 1.644 1.801 1.849 1.897
27 1.556 1.665 1.828 1.883 1.931
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APPENDIX B

FORT FRYE LOCAL SCHOOL DISTRICT
2007-2008 TEACHERS' SALARY SCHEDULE

Bachelor’s Master’s Master’s
Step Bachelor's +150 HR  Master's + 15HRS  + 30 HRS

0 26,669 27,682 29,469 29,603 30,669
1 27,816 28,963 30,749 30,883 32,006
2 28,829 30,109 32,029 32,163 33,336
3 29,843 31,256 33,310 33,443 34,670
4 30,856 32,406 34,590 34,723 36,003
5 31,869 33,550 35,870 36,003 37,337
6 32,883 34,696 37,150 37,283 38,670
7 33,896 35,843 38,430 38,563 40,004
8 34,910 36,990 39,710 39,843 41,337
9 35,923 38,137 40,990 41,124 42,670
10 36,937 39,283 42,270 43,550 44,831
11 37,950 40,430 43,550 44,831 46,111
12 38,963 41,577 44,831 46,111 47,391
13 39,977 42,724 46,111 47,391 48,671
14 40,484 43,284 47,391 48,671 49,951
20 40,990 43,844 48,031 49,311 50,591
27 41,497 44,404 48,751 50,218 51,498
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APPENDIX C

FORT FRYE LOCAL SCHOOL DISTRICT
2008-2009 TEACHERS' SALARY SCHEDULE

Bachelor’s Master’s  Master’s
Step Bachelor's +150Hrs Master's +15HRS + 30 HRS

0 27,469 28,513 30,353 30,491 31,589

1 28,650 29,831 31,672 31,809 32,963
2 29,694 31,013 32,990 33,128 34,336
3 30,738 32,194 34,309 34,446 35,710
4 31,782 33,375 35,627 35,765 37,083
5 32,825 34,556 36,946 37,083 38,457
6 33,869 35,737 38,264 38,402 39,830
7 34,513 36,918 39,583 39,720 41,204
8 35,957 38,100 40,901 41,039 42,577
9 37,001 39,281 42,220 42,357 43,950
10 38,045 40,462 43,538 44,857 46,175
11 39,088 41,643 44,857 46,175 47,494
12 40,132 42,824 46,175 47,494 48,812
I3 41,176 44,005 47,494 48,812 50,131
14 41,698 44,582 48,812 50,131 51,449
20 42,220 45,159 49,472 50,790 52,109
27 42,742 45,736 50,213 51,724 53,043
5L ity
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FORT FRYE LOCAL SCHOOL DISTRICT

2009-2010 TEACHERS' SALLARY SCHEDULE

APPENDIX D

Bachelor’s Master’s Master’s
Step Bachelor's + 150 HRS Master's + 15 HRS -+ 30 HRS
0 28,293 29,368 31,264 31,405 32,537
1 29,510 30,726 32,622 32,763 33,952
2 30,585 31,943 33,980 34,121 35,366
3 31,660 33,159 35,338 35,479 36,781
4 32,735 34,376 36,696 36,837 38,196
5 33,810 35,593 38,054 38,196 39,610
6 34,885 36,809 39,412 39,554 41,025
7 35,960 38,026 40,770 40,912 42,440
8 37,036 39,242 42,128 42,270 43,854
9 38,111 40,459 43,486 43,628 45,269
10 33,186 41,676 44,844 46,202 47,561
11 40,261 42,892 46,202 47,561 48,919
12 417336 44,109 47,561 48,919 50,277
13 42411 45,325 48,919 50,277 51,635
14 42949 45,920 50,277 51,635 52,993
20 43,486 46,514 50,956 52,314 53,672
27 44,024 47,108 51,720 53,276 54,634

A
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Appendix E Indexed on Base Salary - See Section 5.01

Fort Frye Local School District

Co-Curricular Activity Salary Index

APPENDIX E

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Head Teacher 0.10000 0.10500 0.11000 0.11500 0.12000 (.12500
Class Play Advisor 0.02431 0.02601 0.02771 0.02942 0.03112 0.03282
Newspaper Advisor 0.04224  0.0452  0.04815 0.05111 0.05407 0.05702
Publicity 0.03025 0.03237 0.03449 0.0366 0.03872 0.04084
Yearbook Advisor 0.04818 0.05155 0.05493  0.0583 0.06167 0.06504
Department Head - HS 0.03377 0.03613  0.0385 0.04086 0.04323 (.04559
Team Leader 0.03377 0.03613  0.0385 0.04086 0.04323 (.04559
National Honor Society Advisor  0.02123  0.02272  0.0242  0.02569 0.02717 0.02866
Prom Advisor 0.02409  0.02578 0.02746 0.02915 0.03084 0.03252
Band Head 0.08437 0.09028 0.09618 0.10209 0.10798 0.1139
Vocal Head 0.04224  0.0452 0.04815 0.05111 0.05407 0.05702
Student Council Advisor 0.03828 0.04096 0.04364 0.04632 0.049  0.05168
Flag Corps Advisor 0.03687 0.03945 0.04203 0.04462 0.0472 0.04978
Percussion Instructor 0.03714  0.03974 0.04234 0.04493 0.04753 0.05013
Jr. High Student Council
Advisor 0.0191  0.02043 0.02177 0.02311 0.02444 0.02578
District Newspaper Editor 0.06685 0.07153 0.07621 0.08088 0.08556 0.09024
Sentors In The Job Market 0.03979  0.04257 0.04536 (.04814 0.05093 0.05371
AV Repairman 0.02652 0.02838 0.03023 0.03209 0.03395  0.0358
Computer Repair Technician 0.02652 0.02838 0.03023 0.03209 0.03395  (.0358
Hourly  Hourly Hourly Hourly Hourly Hourly
Detention Hall Monitor Rate Rate Rate Rate Rate Rate
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APPENDIX E-1
Appendix E-1 Indexed on Base Salary - See Section 5.01 $26,669
Fort Frye Local School District
2007-2008 Co-Curricular Activity Salary Schedule

Position Years of Experience in District
ey 1 2 3 4 5
- - :){"(’7 K
Head Teacher 2,648 2,800 2,934 3,067 3,200 3,334
Class Play Advisor 648 693 739 785 830 . 875
Newspaper Advisor 1,126 1,205 1,284 1,363 1,442 1,521
Publicity 807 863 920 976 1,033 1,089
Yearbook Advisor 1,285 1,375 1,465 1,555 1,645 1,735
Department Head - HS 901 964 1,027 1,090 1,153 1,216
Team Leader 901 964 1,027 1,090 1,153 1,216
National Honor Society
Advisor 566 606 645 685 725 764
Prom Advisor 642 688 732 777 822 867
Band Head 2,250 2,408 2,565 2,723 2,880 3,038
Vocal Head 1,126 1,205 1,284 1,363 1,442 1,521
Student Council Advisor 1,021 1,092 1,164 1,235 1,307 1,378
Flag Corps Advisor 983 1,052 1,121 1,190 1,259 1,328
Percussion Instructor 990 1,060 1,129 1,198 1,268 1,337
Jr. High Student Council
Advisor 509 545 581 616 652 688
District Newspaper Editor 1,783 1,908 2,032 2,157 2,282 2,407
Seniors In The Job Market 1,061 1,135 1,210 1,284 1,358 1,432
AV Repairman 707 757 806 856 905 955
Computer Repair
Technician 707 757 806 856 805 955

Detention Hall Monitor $14.51/hr $15.54/hr 3$16.56/hr $17.57/hr $18.58/hr $19.61/hr
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APPENDIX E-2
Appendix E-2 Indexed on Base Salary - See Section 5.01 $27,469

Fort Frye Local SchoolDistrict
2008-2009 Co-Curricular Activity Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT

0 1 2 3 4 5
Head Teacher 2,747 2,884 3,022 3,159 3,296 3,434
Class Play Advisor 668 714 761 808 855 902
Newspaper Advisor 1,160 1,242 1,323 1,404 1,485 1,566
Publicity 831 889 947 1,005 1,064 1,122
Yearbook Advisor 1,323 1,416 1,509 1,601 1,694 1,787
Department Head - HS 928 992 1,058 1,122 1,187 1,252
Team Leader 028 992 1,058 1,122 1,187 1,252
National Honor Society
Advisor 583 624 663 706 746 787
Prom Advisor 662 708 754 801 847 893
Band Head 2,318 2,480 2,642 2,804 2,966 3,129
Vocal Head 1,160 1,242 1,323 1,404 1,485 1,566
Student Council Advisor 1,052 1,125 1,199 1,272 1,346 1,420
Flag Corps Advisor 1,013 1,084 1,155 1,226 1,297 1,367
Percussion Instructor 1,020 1,092 1,163 1,234 1,306 1,377
Jr. High Student Council
Advisor 525 561 598 635 671 708

District Newspaper Editor 1,836 1,965 2,093 2,222 2,350 2,479
Seniors In The Job

Market 1,093 1,169 1,246 1,322 1,399 1,475
AV Repairman 728 780 830 881 933 983
Computer Repair

Technician 728 780 830 881 933 983

Detention Hall Monitor $14.95/hr $16.01/br $17.06/hr $18.10/hr $19.14/hr  $20.20/hr
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APPENDIX E-3
Appendix E-3 Indexed on Base Salary - See Section 5.01 $28,293
Fort Frye Local School District
2009-2010 Co-Curricular Activity Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT

0 1 2 3 4 5
Head Teacher 2,829 2971 3,112 3,254 3,395 3,537
Class Play Adwvisor 688 736 784 832 880 929
Newspaper Advisor 1,195 1,279 1,362 1,446 1,530 1,613
Publicity 856 916 976 1,036 1,096 1,155
Yearbook Advisor 1,363 1,459 1,554 1,649 1,745 1,840
Department Head - HS 955 1,022 1,089 1,156 1,223 1,290
Team Leader 955 1,022 1,089 1,156 1,223 1,280
National Honor Society
Advisor 601 643 683 727 769 811
Prom Advisor 682 729 777 825 873 920
Band Head 2,387 2,554 2,721 2,888 3,055 3,223
Vocal Head 1,195 1,279 1,362 1,446 1,530 1,613
Student Council Advisor 1,083 1,159 1,235 1,311 1,386 1,462
Flag Corps Advisor 1,043 1,116 1,189 1,262 1,335 1,408
Percussion Instructor 1,051 1,124 1,198 1,271 1,345 1,418
Jr. High Student Council
Advisor 540 578 616 654 691 729

District Newspaper Editor 1,891 2,024 2,156 2,288 2,421 2,553

Seniors In The Job Market 1,126 1,204 1,283 1,362 1,441 1,520
AV Repairman 750 803 855 908 961 1,013
Computer Repair

Technician 750 803 835 908 961 1,013

Detention Hall Monitor $1540/hr $16.49h $17.57/hr $18.64/hr $10.71/hr $20.81/hr
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Appendix F Indexed on Base Salary - See Section 5.01
Fort Frye Local School District
Athletic Coaching Salary Index

APPENDIX F

(i \baid ;,q

e e #
(. ’:ﬁ‘jg/;"i’}: ;/j{é,

1
N
L
)

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Volleyball Head 0.08782 0.09271 0.0977 0.10316 0.10888 (.11438
Junior Varsity 0.04521 0.04983 0.0542 0.05874 0.06314 0.06715
0.2970F
Baseball/Softball Heads 0.06246 £.06818 0.0742 0.08039 0.08622 809690
Varsity Assistant 0.04185 0.04568 0.0497 0.05423 0.05803 0.06209
Junior Varsity 0.03608 0.04246 0.0482 0.05386 0.0578 0.06090 '
Junior High Girls 0.02431 0.03025 0.0361 0.04213 0.04508 004824 ¢
B
4
Track/Cross Country Head 0.06246 0.06818 0.0742 0.08039 0.08622 0.09709¥
Varsity Assistant 0.03608 0.04246 0.0482 0.05423 0.05803 0.06209
Junior High 0.02431 0.03025 0.0361 0.04213 0.04508 0.04824
Golf Head 0.05608 0.06246 0.0682 0.07423 0.07803 0.08209
Cheerleading Head 0.04818 0.05423 0.0604 0.06622 0.0705 0.07586
Jr. High Cheerleading 0.02159 0.0231 0.0246 0.02613 0.02764 0.02915
Football Head 0.11053 0.11669 0.1224 0.12857 0.1344 0.14100
Varsity Assistant (3) 0.06039 0.06622 0.0725 0.07843 0.08437 0.09042
Junior Varsity 0.06039 0.06622 0.0725 0.07843 0.08437 0.09042
Junior High (2) 0.03608 0.04246 0.0482 0.05423 0.06028 0.06450
Basketball Head 0.11053 0.11669 0.1224 0.12857 0.1344 0.14100
Varsity Assistant 0.07406 0.07818 0.0820 0.08614 0.0 0.09450
Junior Varsity 0.06039 0.06622 0.0725 0.07843 0.08437 0.09042
Freshman 0.04026 0.04598 0.0536 0.05753 0.06325 0.06768
Junior High (2) 0.03608 0.04246 0.0482 0.05423 0.06023 0.06450
Athletic Director 0.10611 0.11353 0.1210 0.12839 0.13582 0.14324
(4 periods release time)
Activity Coordinator 0.02652 0.02838 0.0302 0.03209 0.03395 0.03580
Activity Coordinator 0.02652 0.02838 0.0302 0.03209 0.03395 0.03580
Activity Coordinator 0.02652 0.02838 0.0302 0.03209 0.03395 0.03580
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APPENDIX F-1
Appendix F-1 Indexed on Base Salary-See Section 5.01 $26,669

Fort Frye Local School District
2007-2008 Athletic Coaching Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Volleyball Head 2,342 2472 2,606 2,751 2,904 3,050
Junior Vars’it , 1,206 1,329 1,445 1,567 1,684 1,791
H Sunior 1A Jed 1132 1285 ude e pros
Baseball/Softball Heads 1,666 1818 1,979 2,144 2299 AAAF- 25T
Varsity Assistant 1,116 1,218 1,325 1,446 1,548 1,656
Jumor Varsity 962 1,132 1,285 1,436 1,541 1,624
Junior High Softball 648 807 963 1,124 1,202 1,287
Track/Cross Country Head 1,666 1,818 1,979 2,144 2299 2589
Varsity Assistant 962 1,132 1,285 1,446 1,548 1,656
Junior High 648 307 963 1,124 1,202 1,287
Golf Head 1,496 1,666 1,819 1,980 2,081 2,189
Cheerleading Head 1,285 1,446 1,611 1,766 1,891 2,023
Jr. High Cheerleading 576 616 656 697 737 777
Football Head 2,948 3,112 3264 3429 3,584 3,760
Varsity Assistant (3) 1,ell 1,766 1,934 2,092 2,250 2411
Junior Varsity 1611 1,766 1,934 2,092 2,250 2411
Junior High (2) w 9627 1,132 1,285 1446 1,608 1,720 .
Basketball Head 2948 3,112 3,264 3429 3,584 3,760
Varsity Assistant 1,975 2,085 2,187 2,297 2,400 2,520
Junior Varsity 1,611 1,766 1,934 2,002 2,250 2,411
Freshman 1,074 1,226 1,429 1,534 1,687 1,805
Junior High (2) 962 1,132 1,285 1,446 1,608 1,720
Athletic Director 2,830 3,078 3,227 3,424 3,622 3,800
Activity Coordinator 707 757 805 856 805 955
Activity Coordinator 707 757 805 856 905 955
Activity Coordinator 707 757 805 856 505 955
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APPENDIX F-Z
Appendix F Indexed on Base Salary - See Section 5.01 $27,469
Fort Frye Local School District
2008-2009 Athletic Coaching Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Volleyball Head 2412 2547 2,684 2,834 2,991 3,142
Junior Varsity 1,242 1369 1,489 1614 1,734 1,845
SRNACEY 99/ sk LEE 47 1686 1772
Basehall/Softball Heads 1,716 1,873 2,038 2,208 2,368 2497 2647
Varsity Assistant LI5S0 1,255 1,365 1,490 1,594 1,706
Junior Varsity 991 Lie6 1,324 1479 1,588 1,673
Junmior High Softball 668 831 992 1,157 1,238 1,325
Track/Cross Couniry Head 1,716 1,873 2,038 2,208 2,368 2,667
Varsity Assistant 991 1,166 1,324 1479 1,588 1,673
Junior High 668 831 992 1,157 1,238 1,325
Golf Head 1,540 1,716 1,873 2,039 2,143 2,255
Cheerleading Head 1,323 1,490 1,659 1,819 1,948 2,084
Jr. High Cheerleading 593 635 676 718 759 801
Football Head 3,036 3,205 3,362 3,532 3,692 3,873
Varsity Assistant (3) 1,659 1,819 1,992 2,154 2,318 2,484
Junior Varsity 1,659 1,819 1,992 2,14574.__ 2,318 2,484
Junior High (2) 991 51,166 571,324 01,479 1 1,656 1,772
Basketball Head 3,036 3,205 3,362 3,532 3,692 3,873
Varsity Assistant 2,034 2,148 2252 2306 2472 2,59
Junior Varsity 1,659 1,819 1,992 2154 2,318 2,484
Freshman 1,106 1,263 1472 1,580 1,737 1,859
Juntor High (2) 991 L6 1,324 1479 1,656 1,772
Athletic Director 2915 3,119 3324 3,527 3,731 3,935
Activity Coordinator 728 780 830 881 933 983
Activity Coordinator 728 780 830 881 933 083
Activity Coordinator 728 780 830 881 933 983
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APPENDIX F-3
Appendix F Indexed on Base Salary - See Section 5.0t $28,293

Fort Frye Local School District
2009-2010 Athletic Coaching Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Volleyball Head 2485 2,623 2,764 2919 3,081 3,236
Junior Varsity 1,279 1410 1,533 1,662 1,786 1,900
¥ Jr High B AR e S A AR LY
Baseball/Softball Heads 1,767 1,926 2099 2274 2,439 2572 LT7¥7
Varsity Assistant 1,18 1,292 1,406 1,534 1,642 1,757
Junior Varsity 1,021 1,201 1,364 1,524 1,635 1,723
Junior High Softball 688 856 1,021 1,192 1,275 1,365
Track/Cross Country Head 1,767 1,929 2099 2,274 - 2,439 2,747
Varsity Assistant 1,021 1,201 1,364 1,534 1,642 1,757
Junior High 688 876 1,621 1,192 1,275 1,365
Golf Head [,587 1,767 1,930 2,100 2,208 1323
Cheerleading Head 1,363 1,534 1,709 1,874 2,006 2,146
Jr. High Cheerleading 611 653 696 739 782 825
Football Head 3,127 3,302 3,463 3,638 3,803 3,989
Varsity Agsistant (3) 1,709 1,874 2,051 2219 2,387 2,558
Junior Varsity 1,709 1874 2,051 2219 2,387 2,558
Junior High (2) <1021 5012017 (1,364 1534 7~ 1,7067 1,825
Basketball Head 3,127 3,302 3463 3,638 3,803 3,989
Varsity Assistant 2,005 2212 2320 2437 2,546 2,674
Junior Varsity 1,564 1,874 2,051 2219 2,387 2,558
Freshman 1,139 1,301 1,517 1,628 1,790 1,815
Junior High (2) 1,021 1,200 1,364 1,534 1,706 1,825
Athletic Director 3,002 3212 3423 3,633 3,843 4,053
Activity Coordinator 750 803 854 908 961 1,013
Activity Coordinator 750 803 854 908 961 1,013
Activity Coordinator 750 803 854 908 961 1,013
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APPENDIX G

FORT FRYE LOCAL SCHOOL DISTRICT

PROFESSIONAL STAFF FORMAL GRIEVANCE FORM
LEVEL TWO

Once the employee has tried to settle his/her problem informally with his/her immediate

supervisor and the discussion does not resolve the grievance, the employee has the right to lodge
a written grievance with the building principal.

The second step in the grievance procedure requires a “statement of the facts upon which the

grievance is based and a reference to the specific provision of the written agreement allegedly
violated, misinterpreted or misapplied.”

Please fill out the form with the appropriate information.

Date Time

Name of Grievant

Section of Contract Violated

Statement of the Grievance

Requested Remedy

Signature of Aggrieved Employee

Signature of Principal

Fort Frye Teachers Association Page 54 of 69
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FORT FRYE LOCAL SCHOOL DISTRICT
NOTICE OF GRIEVANCE HEARING FORM
LEVELS TWO AND THREE

TO:

APPENDIX H

This is a written notification of a grievance hearing to be held as follows:

Date:

Time:

Place;

Signature

Date:

Fort Frye Teachers Association
2007 -2010 Contract
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FORT FRYE LOCAL SCHOOL DISTRICT APPENDIX 1
SUMMARY OF INSURANCE
FORT FRYE LOCAL SCHOOL DISTRICT
Certificated Staff
Benefit Summary
SERVICE NETWORK BENEFITS | NON-NETWORK BENEFITS

Maximum Individual Limit
{(per lifetime)

$2,000,000
The maximurn individual limit applies actoss all plans or options offered by the
employer. When the maximurn individual limit is reached under one option or plan, it
is also reached under any other options or plans offered by the employer.

Deductible (per Calerdar Year)

$500/person; $1000/family

Out-of-Pocket Expense (per
Calendar Year — excludes deductible}

$1000/person; $2000/family

32000/person; $4000/family

L)

4+ Preventive Care (See Notes

Below)
%  Routine Physicals 100% ($500 per calendar year 80% after deductible
{to age 1) maximum)
> Routine Physicals 100% ($150 per calendar year 80% after deductible
(Age1-9) maximum)
% Routine Mammogram 100% (one mammogram per 80% after deductible
calendar year)
» Routine PAP Test 100% (one pap test per calendar 80% after deductible
year)
» Routine PSA Test 100% (one psa test per calendar 80% after deductible
year)
<+ Hospital
» In-Patient 80% after deductible 60% after deductible
{general hospital only)
» X-ray, Lab, Anesthesia 80% after deductible 60% after deductible
¥ Physician Visits 80% after deductible 60% after deductible
% Qut-Patient Expenses
»  Office Visiis 100% after $20 co-pay 60% afier deductible
» X-ray & Lab 80% after deductible 60% after deductible
» Physical Therapy 80% after deductible (31,000 per | 60% after deductible
calendar year maximum) The
calenduar year maximum may be exceeded
only if continuing therapy is deemed
medically necessary and progressive in
nature. You may not exceed the calendar
year maximum for maintenance therapy.
»  Surgery 80% after deductible 60% after deductible
» Second Surgical Opinion | 100% after $20 co-pay 60% after deductible
»  Qut-Patent Hospital 80% after deductible 60% after deductible
» Emergency Room 100% after $100 co-pay 80% after deductible
(Emergency use)
80% after deductible (Non- 60% after deductible
Emergency Use)
» Pre-Admission Testing 100% 80% after deductible
»  Chiropractic Care 80% after deductible (31,000 per | Same as Network benefit
calendar yvear maximum)
» Maternity Care Same as any illness Same as any illness
¥ Skilied Nursing Facility | 100% 80% after deductible
% Home Health Care 100% (60 visits per benefit period) 80% after deductible
» Hospice Care 80% afier deductible 60% after deductible

Fort Frye Teachers Association
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SERVICE NETWORK BENEFITS NON-NETWORK BENEFITS
» Rehabilitative Hospital 80% after deductibie (524,000 60% after deductible
per calendar year maximum)
% Mental Health/Substance
Abuse Care
» In-Patient Mental Health | 80% after deductible 22 days* 60% after deductible
(Psychiatric or General | per calendar year maximum)
Hospital)
» In-Patient Substance 80% after deductible (22 days* 60% after deductible
Abuse {(Substance Abuse | per calendar year maxinum)
or General Hospital)
¥ Out-Patient Mental 80% after deductible (715 visits 60% after deductible
Health Care per calendar year maximum)
»  QOut-Patient Substance 80% after deductible ($7,000 per | 60% after deductible
Abuse Care calendar year maximum)
% Medical Supply and 80% after deductible 60% after deductible
Equipment Purchase or
Rental
% Private Duty Nursing 80% after deductible ($5,000 per | 60% afier deductible
calendar year maximum)
4 Ambulance 80% after deductible 60% after deductible
% Suppiemental Accident 100% after $20 co-pay—Doctor | 80% after deductible
100% after $100 co-pay-ER

% Prescription Drugs -
Pharmacy Data Management

»  Retail Drugs $5 Generic/§15 Formulary/$25 Non-Formulary (30 Day Supply)

» Home Delivery Drugs $10 Generic/$30 Formulary/§$50 Non-Formulary (90 Day Supply)

s Weliness (Preventive) Covered Services

1. Well Baby and Child Care ages 18 and under:;
a. Routine examinations and medical history, including development assessment
and anticipatory guidance; and
b. Routine immunizations;
2. Well Adult Care ages 19 and over:
a. One routine physical examination per Benefit Year;
b. Routine gynecological care, including cytologic screening;
c. Chest x-ray and routine laboratory services;

d One Screening Mammography per Benefit Year for a Covered Person age 35 or

older, subject to the Benefit limits shown on the Outline of
Benefits.

e  The 22 days per calendar year maximum is a combined maximum between in-patient psychiatric,
substance abuse, and alcohol disorders.

¢  Benefits paid at 100% are not subject to deductible or co-insurance.

»  Network and Non-Network benefit maximums co-accumulate.

¢ Services related to Network Hospital use will be paid at the Network level of benefits, However,
this does not include a Network in-patient confinement where the physician of your choice is Non-
Network. In this instance, Non-Network providers will be considered at the Non-Network level of

benefits. Please contact the Preferred Provider number on the back of your identification card for
assistance in selecting Network Providers.
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e Out-of-Area is designated as the area outside of the boundaries of the established Network.
Reasonable and customary charges outside of the Network area are payable as Non-Network
benefits,

¢  This document is intended to be a brief summary of benefits currently available to Fort Frye Local
School District Plan Participants. As such, it does not contain all the conditions and limitations
applicable to the benefits which may be available under the Plan. For more information regarding
a particular benefit, you should consult the Summary Plan Description which is provided by the
Plan Administrator to each Participant in the Plan. This document is not intended to be a
Summary Plan Description as that term is defined in ERISA. Any conflict or ambiguity arising
between this document and the actual Plan Document for the Fort Frye Local Schoo! District Plan
shall be resolved in favor of such Plan Document. Interpretation of any Plan provision shall be
made by the Pian Administrator under the terms of the Plan Document. The benefits under this
Plan are subject to change in accordance with the amendment procedures established by the Plan,
and any such changes may not necessarily be reflected in this document.
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APPENDIX K

Questionnaire
Name: Building
Current Grade Level: Current Subject Area:

Are you currently working on another area of licensure?

Do you have a new license?

If so, what 1s your new license?

Are you planning on continuing employment in this district next year?

If eligible, do you plan on retiring after this school year?

Are you satisfied in your current position and building? If yes, stop here.

If you would be interested in making a change in your current position, please answer the
following questions. The information is for administrative awareness and does not mean that a
change will be made.

What grade level would you be interested in teaching?

What subjects would you be interested in teaching?

In which building would you like to teach?

Additional Comments:

Forms to be returned to the building principal by March 15.
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MEMORANDUM OF UNDERSTANDING

The Association wiil form a committee for the purpose of working in conjunction with
Board members to ensure that teacher concerns be addressed. This committee will be appomted
by the Association President at the beginning of each academic year. One representative from
the high school, junior high, and each elementary building will serve on the committee.

Board members will be invited quarterly to the Association Committee Meeting to
address building concerns.

One or two bargaining unit representatives as appointed by the Association President
may attend the district principal’s meetings. Attendance will be approved upon request to the
Superintendent by the Association President.

Bargaining unit membets in all buildings will have input into scheduling and class size
before final decisions are made.
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CERTIFICATE

Section 5705.412, Ohio Revised Code

In the matter of:  Negotiated Agreement between the Fort Frye Local
School District Board of Education and the Fort Frye
Teachers’ Association for the period July 1, 2007
through June 30, 2010.

It 1s hereby certified that the Fort Frye Local School District Board of
Education, Washington County, Ohio, has in effect for the remainder of the fiscal
year and the succeeding fiscal year the authorization to levy taxes which, when
combined with the estimated revenue from all other sources available to the district
at the time of certification, are sufficient to provide operating revenues necessary to
enable the district to maintain all personnel and programs for all the days set forth in
its adopted school calendar for the current fiscal year and for a number of days in
the succeeding fiscal years equal to the number of days instruction was held or is
scheduled for the current fiscal year, except that if the above expenditure is for 2
contract, this certification shall cover the term of the contract, and if the above

expendifure 1s for a wage or salary schedule, this certification shall cover the term of
the schedule.

Dated: June 29, 2007

FORT FRYE LOCAL SCHOOL DISTRICT

By%@%—/

Tre:—/lsureU 4

BY%&W&W
Superintefident of Schools?
Byrj ﬂﬂ(i

President, Board of Education
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is made this _ 23 day of September, 2008 by and
between the Fort Frye Local School District (Board) and the Fort Frye Teachers’ Association
(Association).

WHEREAS, the Board and Association entered into a Collective Bargaining Agreement
effective July 1, 2007 through June 30, 2010; and

WHEREAS, the Board appointed committee and Association met and have agreed to extend the
current negotiated Agreement one additional year;

NOW, THEREFORE, the Board and Association agree to the following:

All terms and conditions of the current negotiated agreement will be extended with no
changes until June 30, 2011 except for the following additions: (bolded)

Article 5.01

Salary and Index

The BA-0 base salary shall be (3% increase) Twenty-nine Thousand, One Hundred
Forty-one dollars ($29,141) for the 2010-2011 school year. (See Appendix D-2
attached)

Article 5.02

Co-Curricular Activity Salaries

The salary schedule for Co-Curricular Activities for the 2010-2011 school year shall be
increased by 3% as appears in Appendix E-4 attached.

Article 5.03

Athletic Coaching Salaries

The salary schedule for Athletic Coaching for the 2010-2011 schoo! year shall be
increased by 3% as appears in Appendix F-4 attached.

Article 6.05

Cost of Insurance Coverage

Bargaining Unit Members shall pick up 10% (2007-2008), 10% (2008-2009), 11% (2009-
2010), and 11% (2010-2011) of the cost of the premium for medical insurance.

Article 6.10

Professional Growth

D. Fifteen Thousand Dollars ($15,000) for 2007-2008; Seventeen thousand Dollars
($17,000) for 2008-2009; Nineteen Thousand Dollars ($19,000) for 2009-2010; and
Twenty-one Thousand Dellars (521,000) for 2010-2011 shall be budgeted for
professional growth and reimbursement shall be made in accordance with the
following formula:

Fort Frye Teachers’ Association Page 1 of 5
MOU Extension of 2007-2010 Contract
Until June 30, 2011



Article 17.04

This contract shall be effective from 12:01 a.m. on July 1, 2007 through midnight June 30,
2010 with an extension of one year until June 30, 2011, following ratification by the
Fort Frye Teachers’ Association and the Fort Frye Local School District Board of

Education.

IN WITNESS WHEREOFF, the parties hereto have set their hands this 23

September, 2008 at Beverly, Ohio.

FOR THE BOARD

R Jetr: Gumgaree
7 Ik

/P;esident of the Board of Education

W

T réasurer J [

Fort Frye Teachers’ Association
MOU Extension of 2007-2010 Contract
Until June 30, 2011

day of

FOR THE ASSOCIATION

7;.;/_/% (2 é&c—t«_

‘President, Fort Frye T4

e )

Chairperson

Crfeadtn c’.:) [ #dleins

Negotiating Team Co-Chairperson

Qe 2 T 8o

Neg&tiating Team Member

Negotiaﬁng Tear' Co-

Ay Skt

Negotiating Team Memh"’é‘f

U{f rriah o ) gl

Negotiating Team Member

E MU ff)

Negotiating Team Member-

P . ;
Aostitlee 77) et
Negotiating Team Member

Page 2 of 5



SALARY SCHEDULE
Step BA
0 29,141
1.00000
1 30,394
1.04300
2 31,501
1.08100
3 32,609
1.11900
4 33,716
1.15700
5 34,826
1.19500
6 35,931
1.23300
7 37,038
1.27100
8 38,146
1.30900
9 39,253
1.34700
10 40,360
1.38500
11 41,468
1.42300
12 42575
1.46100
13 43,682
1.49900
14 44 236
1.51800
20 44,790
1.53700
27 45,343
1.55600

TEACHERS' SALARY SCHEDULE & INDEX

2010-2011
BA+150 MA
30,248 32,201
1.03800  1.10500
31,647 33,600
1.08600  1.15300
32,900 34,998
1.12900  1.20100
34,153 36,397
1.17200  1.24900
35,406 37,796
1.21500  1.29700
36,659 39,195
1.25800  1.34500
37,912 40,593
1.30100  1.39300
39,166 41,992
1.34400  1.44100
40,419 43,391
1.38700  1.48900
41,672 44,790
143000  1.53700
42,925 46,188
147300  1.58500
44,178 47,587
1.51600  1.63300
45,431 48,986
1.55900  1.68100
46,684 50,385
1.60200  1.72900
47,296 51,784
1.62300  1.77700
47,908 52,483
1.64400  1.80100

48,250 ) 53,270
1.82800

1.66500 |

cm e

Fort Frye Teachers’ Association ~
MOU Extension of 2007-2010 Contract
Until June 30, 2011

APPENDIX D-2
FORT FRYE LOCAL SCHOOL DISTRICT

MA+15
32,347

1.11000
33,745

1.15800
35,144

1.20600
36,543

1.25400
37,942

1.30200
39,340

1.35000
40,739

1.39800
42,138

1.44600
43,537

1.49400
44,935

1.54200
47,587

1.63300
48,986

1.68100
50,385

1.72900
51,784

1.77700
53,182

1.82500
53,882

1.84900
54 873
1.88300

3%

MA+30
33,512
1.15000
34,969
1.20000
36,426
1.25000
37,883
1.30000
39,340
1.35000
40,797
1.40000
42,254
1.45000
43,712
1.50000
45,169
1.55000
46,626
1.60000
48,986
1.68100
50,385
1.72900
51,784
1.77700
53,182
1.82500
54,581
1.87300
55,280
1.89700
56,271
1.93100

Page 3 of 5



Appendix E-4 Indexed on Base Salary - See Section 5.01
Fort Frye Local School District
2010-2011 Co-Curricular Activity Salary Schedule

APPENDIX E-4

529,141

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Head Teacher 2,914 3,060 3,206 3,351 3,497 3,643
Class Play Advisor 708 758 807 857 907 956
Newspaper Advisor 1,231 1,317 1,403 1,489 1,576 1,662
Publicity 882 943 1,005 1,067 1,128 1,190
Yearbook Advisor 1,404 1,502 1,601 1,699 1,797 1,895
Department Head - HS 984 1,053 1,122 1,191 1,260 1,329
Team Leader 984 1,053 1,122 1,191 1,260 1,329
National Honor Society
Advisor 619 662 705 749 792 835
Prom Advisor 702 751 300 349 899 948
Band Head 2,459 2,631 2,803 2,975 3,147 3319
Vocal Head 1,231 1,317 1,403 1,489 1,576 1,662
Student Council Advisor 1,116 1,194 1,272 1,350 1,428 1,506
Flag Corps Advisor 1,074 1,150 1,225 1,300 1,375 1,451
Percussion Instructor 1,082 1,158 1,234 1,309 1,385 1,461
Jr. High Student Council
Advisor 557 595 634 673 712 751
District Newspaper Editor 1,948 2,084 2,221 1,257 2,493 2,630
Seniors In The Job Market 1,160 1,241 1,322 140 1,484 1,565
AV Repairman 773 827 881 935 989 1,043
Computer Repair
Technician 773 327 881 935 989 1,043
Detention Hall Monitor $15.86/hr  $16.98/hr $18.10/hr $19.20/hr  $20.30/hr  $21.42/hr
Fort Frye Teachers’ Association Page 4 of §

MOU Extension of 2007-2010 Contract

Until June 30, 2011



APPENDIX F-4
Appendix F Indexed on Base Salary - See Section 5.01 $29,141

Fort Frye Local School District
2010-2011 Athletic Coaching Salary Schedule

POSITION YEARS OF EXPERIENCE IN DISTRICT
0 1 2 3 4 5
Volleybail Head 2,559 2,702 2,847 3,006 3,173 3,333
Junior Varsity 1,317 1,452 1,579 1,712 1,840 1,957
Baseball/Softball Heads 1,820 1,987 2,162 2.343 2,513 2,649
Varsity Assistant 1,220 1,331 1,448 1,580 1,691 1,809
Junior Varsity 1,051 1,237 1,405 1,570 1,684 1,775
Junior High Softball 708 882 1,052 1,228 1,314 1,406
Track/Cross Country Head 1,820 1,987 2,162 2,343 2,513 2,829
Varsity Assistant 1,051 1,237 1,405 1,580 1,691 1,809
Junior High 708 882 1,052 1,228 1,314 1,406
Golf Head 1,634 1,820 1,987 2,163 2,274 2,392
Cheerleading Head 1,404 1,580 1,760 1,930 2,066 2,211
Jr. High Cheerleading 629 673 717 761 805 849
Football Head 3,221 3,400 3,567 3,747 3,917 4,109
Varsity Assistant (3) 1,760 1,930 2113 2,286 2,459 2,635
Junior Varsity 1,760 1,930 2,113 2,286 2,459 2,635
Junior High {2) 1,051 1,237 1,405 1,580 1,757 1,880
Basketball Head 3,221 3,400 3,567 3,747 3917 4,109
Varsity Assistant 2,158 2278 2390 2,510 2,623 2,754
Junior Varsity 1,760 1,930 2,113 2,286 2,459 2,635
Freshman 1,173 1,340 1,562 1,676 1,843 1,972
Junior High (2) 1,051 1,237 1,405 1,580 1,757 1,880
Athletic Director 3,092 3,308 3,526 3,741 3,958 4,174
Activity Coordinator 773 827 880 935 989 1,043
Activity Coordinator 773 827 880 935 989 1,043
Activity Coordinator 773 327 880 935 989 1,043
Fort Frye Teachers’ Association Page 5 of 5
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Following January 2008 FFLSD Board Meeting:

These changes affect Supplemental Salary Schedule, pg. 51 of FFTA 2007-2010 contract;
Appendix F-1; Indexed on Base Salary; See Section 5.01 ($26,669)

Fort Frye Local School District 2007-2008 Athletic Coaching Salary Schedule
1. Addition of Junior High Volleyball coaching position was approved at a

previous year’s Board Meeting. At that meeting, the salary approved matched the
Junior High Football salary schedule:

Year Step 0 Step 1 Step 2 Step 3 Step 4 Step 5
07-08 $962 $1132 $1285 $1446 $1608 $1720
08-09 $991 $1166 $1324 $1479 $1656 $1772
09-10 $1021 $1201 $1364 $1534 $1706 $1825

2. Adjustment to Step S of Baseball/Softball Heads at this step only. FFTA, Dr.
Bumgarner, and Larry James agreed this adjustment is necessary because it is a

misprint.
Year Original Amounts Corrected Amount-Step 5
07-08 $2424 $2589
08-09 $2497 $2667
09-10 $2572 $2747

*Athletic Coaching Salary Index: Baseball/Softball Heads Year 5 should change from
0.09090 to 0.09709

~Bold Print indicates approved positions and ameunts.

Please insert this copy in the back of your contract book for future reference.

Original document: Submitted by Ericka Schneider, FFTA President 2007-2008




