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MEMORANDUM OF UNDERSTANDING _
PAINESVILLE CITY LOCAL BOARD OF EDUCATION K32754
AND

QOAPSE Local 393
This Memorandum of Understanding is made by and between the Painesville City Local Board
of Education (hereinafter, Board) and OAPSE Local 393 (hereinafter, Assaciation), and
collectively referred to as the “Parties”.
WHEREAS, The Board and Association recommend; and

NOW THEREFORE BE IT RESOLVED
That the Parties agree to the following:

1. Dan Golden
a. Will start at step 2 on the Class V1l District Custodian salary schedule.

The Parties mutually agree to the above provisions of this Memorandum of Understanding by
placing their signatures below.

FOR THE ASSOCIATION FOR THE BOARD OF EDUCATION
AL ﬂmf\ %pmd
i ,K Jobm T. Shepard Date
i Superintendent

S/ 1 (/‘W Faphe

Date Charles Tackett Date
Labgr Relatigns Consultant President, Board of Education




10-06-16

MEMORANDUM OF UNDERSTANDING 15-MED-03-0278
BETWEEN 3050-02
PAINESVILLE CITY LOCAL BOARD OF EDUCATION
AND K32754
OAPSE Local 393

This Memorandum of Understanding is made by and between the Painesville City Local Board
of Education {hereinafter, Board) and OAPSE Local 393 (hereinafter, Association), and
collectively referred to as the “Parties”.

WHEREAS, Director of Business and Personnel James Haffa, has requested the addition of
insurance henefits for Bus Drivers hired after October 1, 2013; and

NOW THEREFORE BE IT RESOLVED
That the Parties agree to the following:

1. Bus drivers must average at least thirty (30) hours a week between there contracted
time and bus driving outside of their contracted hours such as; field trips, after school
programs and covering mid-day routes.

2. The transportation office will track the hours using a spreadsheet.
a. Drivers should maintain a record for themselves.

3. There will be a review of the hours every six (6) months.
a. January to June and July to December.
b. Any driver that did not meet the average of thirty (30) hours a week will be
immediately removed from all insurance benefits.

4. Bus driver who choose not to take the insurance benefits.
a. Will be eligible for the insurance waiver in accordance with article 8.0301.
b. Must maintain the thirty (30) hours a week average for the six (6) months’ time
periods.

5. Anyone hired after this is in place:
a. Must go through a probation period of at least thirty (30) calendar days and will
not exceed ninety (90) calendar days.
b. Must average thirty (30) hours a week during probation period to be eligible for
insurance benefits,
6. This agreement will be reviewed at the end of the 2015-2016 school year.

The Parties mutually agree to the above provisions of this Memorandum of Understanding by
placing their signatures below.

FOR THE ASSOCIATION FOR THE BOARD OF EDUCATION
s PRy — %

g " 10)15) % WJMM, 02015
Stephen Davies Date- Jolin T. Shepard Date
ansidefrrf, QAPSE Local 393 Superintendent

§y S yZ [ / A i
\¥y /7 ¥ / .
V7T s ) g o-ao15
Trinia,Molnar Bock Date Staven Costell Date

Labgr RelatZons Consultant President, Board of Education
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MEMORANDUM OF UNDERSTANDING 3050'02
BETWEEN
PAINESVILLE CITY LOCAL BOARD OF EDUCATION K32754
AND
QAPSE Local 393

This Memorandum of Understanding is made by and between the Painesville City Local Board
of Education (hereinafter, Board) and OAPSE Local 393 (hereinafter, Association), and
collectively referred to as the “Parties”,

WHEREAS, The Board and Association recommend a need to expand the salary schedule; and

NOW THEREFORE BE IT RESOLVED
That the Parties agree to the following:

1. Create a new salary schedule.
a. Current class IX will become new class X and a new class IX will be created.
b. New class IX will consist of two classifications, Technology Support Technician
and Maintenance Technician II.
c. Class X will consist of two classifications, new Maintenance Technician
Electrical and Maintenance Technician 1.

2. New job descriptions will be made for
a. Class IX Maintenance Technician Ii.
b. Class X Maintenance Technician Electrical.

3. Certification qualifications.
a. Mutual agreement between the Parties (to be determined by February 12, 2016).
b. Upon completion of certifications Maintenance Technician II will move to
Maintenance Technician I on salary schedule.

4. Christopher Schafer
a. Will start at step 5 on the Class X Maintenance Technician Electrical salary
schedule.

The Parties mutually agree to the above provisions of this Memorandum of Understanding by
placing their signatures below.

FOR THE ASSOCIATION . FOR THE BOARD OF EDUCATION
NP R DAepinde 321
“Allred Gilbert —Prate Johf)T. Shépard Date

Préside_;"ftl,é OAPSE cal}@( Superintendent / /;

7 /'/ / ‘/,}‘ - /// ;o
/ 4 5 ] /; / e §
A g, [ 3 53
Trina Molnar Bock " Date Charles Tackett Date

Labor_,Relathdns Consultant President, Board of Education

L~
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3050-02
K32754
MEMORANDUM OF UNDERSTANDING
BETWEEN
PAINESVILLE CITY LOCAL BOARD OF EDUCATION
OAPSE Local 333

This Memorandum of Understanding ts made by and between the Painesville City
Local Board of Education (hereinafter, Board) and OAPSE Local 393 (hereinafter,
Association), and collectively referred to as the “Parties”.

WHEREAS, there is a need for an in-house nurse; and

WHEREAS, Appendix B, Employee Classtfications for Compensation, in the current
contract has no job classification for this position;

NOW THEREFORE BE IT RESOLVED
That the Parties agree to the following:

1. A position named “Nurse” be created as a Classification VII, 9-month, 185 day
posttion, 7.25 hours per day

2. The position will begin the 2015-2016 School Year.

The Parties mutually agree to the above provistons of this Memorandum of
Understanding by placing their signatures below.

FOR THE ASSOCIATION FOR THE BOARD OF EDUCATION
Il U -
= cs0s MM /515
Steve Davies Date Jahni T. Shipard ! Date
.. President, OAPSE Local 393 Superintendent
;-" | \/ 6/
MY 25/ s A‘M_

olnar Bock Date Steven Costell Date

r R?ﬁtlons Consultant President, Board of Education




EMPLOYEE CLASSIFICATIONS FOR COMPENSATION

CLASSIFICATION |

CLASSIFICATION I

CLASSIFICATION Il

CLASSIFICATION IV

CLASSIFICATION V

CLASSIFICATION VI

CLASSIFICATION VI

CLASSIFICATION VI

CLASSIFICATION IX

CLASSIFICATION X
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APPENDIX B

Nutrition Service Workers

Secretary Il

Paraprofessionals (Non-degreed)
Monitors

Attendance Caller/Health Aide
Library Assistant

Secretary |

Library Staff (Non-degreed)
Paraprofessional (Degreed)

Van Driver (without CDL bus endorsement)

Administrative Secretary

Van Driver (with CDL bus endorsement)
Nutrition Service Manager

Library Staff (Degreed)

Assistant Custodians

Bus Driver
Food Truck Driver

Elementary Head Custodian Day/Night
MS/HS Night Head Custodian
Floating/District Custodian

Operations Coordinator
HS/MS Head Custodian
Head Mechanic

Nurse

Maintenance Technician I
Technology Support Technician

Maintenance Technician Electrical
Maintenance Technician |





