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.M~mormidw:il of'Unh.erstanding 

Although not spelled ol,It in the contract,~"tiiiie'and 'fldt-ti:ihli'fire still availabl~ to the 
mem.bers of OWeDs Support StaffUnion Local #632!t as a standard practic~ in ~~Ccordarice with 
the gwdclines p:re'riously set forth by tke colleg0.. 

Signed on by. 

For Owens" Community College 

~~ (j,/~06 
Eugene Lapko,. 
Vice President for HUirulD. Re~urces 

For Owens Support Staff Union Local # 6325 
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Vice President Local #6325 
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OSSU Memorandums of Understanding 

Note the parties' recognize that the following MOUs are attached to the labor 

agreement for reference and historical purpose; and such MOUs may not be 

currently in effect. 

Clothing Allowance for New Bargaining Unit Members 

Benefit: College Retains Right to Change Health Care Providers 

Settlement of Final Terms for a Collective Bargaining Agreement 

11/20/2009 

11/20/2009 

5/23/2012 



Letter of Intent 
Between 

Owens Conununity College and 
Owens Support Staff Union, Local # 6325 

A full clothing allowance will be offered to all bargaining unit members just once every 
fiscal year, 

All parties agree it is the Union's responsibility to complete required paperwork for 
purchase of each member's clothing allowance. 

All parties agree the dollar amount of the clothing allowance is a mutual decision made 
by the Labor Management Committee. 

All parties agree bargaining unit members employed on or after May 31 and prior to JW1e 
30 of any year wili receive 100% ofthe allotted allowance in the June ordering. June will 
be considered the beginning of the ordering cycle. 

All parties agree if the member is hired between Julyl and October 31, the member will 
receive 75% of the allotted allowance. If the member is hired between November 1 and 
January 31, the member will receive 50% of the allotted allowance. If the member is 
hired between February 1 and May 30 the member will receive 25% of the allotted 
allowance. If hired between May 31 and June 30 the member will receive 100% of the 
allotted allowance during the June ordering. 

For Owens Community College For Support StaffUnion 
' ., 

Q~e. t tv 1 r -,?-e) 0'2 
ift'.!fc~u:: I .c.l pk:o Date Gail Swartz \Date 

'' · 1;./ ~· .· / ' {..-
_::... _ .~ ... , / . ) ' ~-' 

VP, Labor & Employee Relations President Local #6325 



Letter of Intent 
Between 

Owens Community College and 
Owens Support Staff Union, Local# 6325 

Health care coverage as stated in the contract will continue to be offered to all eligible 
bargaining unit members. All parties agree the College retains the right to change health 
care provider(s)/carrier(s) at its sole dJscretion. All parties agree the College will notify 
the Union and aU members at least thirty (30) days prior to any change in carrier(s). 

For Owens Community College For Owens Support StaffUnion 

cr. _ c~ 1/ a' -II l 
E . 

c L pko Date 
P, Labor & Employee Relations 
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1>ub9 '-X~~ ..... JJ 'C!l. " ) I~ /( 
Gail Swartz _ Date 
President Local #6325 



Memorandum of Understanding 
between 

Owens Community College 
and 

Owens Support Staff Union Local #6325 

Settlement of Final Terms for a Collective Bargaining Agreement 

The Owens Support Staff Union (Local6325) and Owens Community College (College) 
hereby agree to the following: 

A. The Opt-out payment program as outlined in Article XVII, Section (H) of the 
prior Collective Bargaining Agreement ( dated January 1, 2009 to December 31, 
2011) shall continue for the period of January 1, 2012 through June 30,2012. 
The following members will continue to receive the 331/3% payment in their 
biweekly paychecks until June 30, 2012: 

1. David Cookson 
2. Darlene Kiefer 
3. Laureen Tanner 
4. Todd Haggard 
5. Raymond Schaffer 
6. Sara Wilgus 
7. Sarah Smith 

B. It is acknowledged that no employee participating in the program will receive 
Opt-out payment between June 30, 2012 and January 1, 2013. It is further 
acknowledged, from this date forward the Opt-out benefit payment program has 
an annual period of January 1 through December 31. 

C. Other than with regard to the Opt-out payment provisions agreed to in paragraph 
1, the Recommendations of Fact Finder Daniel G. Zeiser contained in the Fact 
Finding Report dated March 12, 2012 are hereby in all respects agreed to and 
shall be adopted and implemented by the parties. 

D. All terms of the prior Agreement not addressed in the Fact Finding Report shall 
continue during the term of the new Agreement, which shall have a term of 
January 1, 2012 through and including December 31,2014. 

E. This further is to confirm that the parties agree to sign a new Collective 
Bargaining Agreement, to be effective January 1, 2012 and terminating December 
31, 2014. 

For Owens Community College: 

;2:2~~'->c.J/ij/ ~wittlil p?tc / jlc;( 
"11cC President Human Resources 
Owens Community College 

For the Union: 

---d£.;iJ .ltuu~ 5 13/r~ ... 
Gail Swartz ( ate 
OSSU President 
Owens Support Staff Local #6325 




