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ENTHE CITY OF RIVERSIDE

UNDERSTANDING

NALCROER OF POLICE, LODG

= #1061 hereby enter'into
fthe fateral transfer

1ing Agresment {anuary
C2017 n mrdm to mn' ance the Employ wility to recruit and hire
clive C‘Jff*ﬁiﬁi’f, g wage based tie ﬂd

hrough the lateral transfer process or who are authorized

tis ?&r their previous law enforcement amployment experiance

; or any seniority biddi rlay off purposes and will not be m%%%zeﬁ
ton time in service outside of Rivers s De;;ar’rmemt. Candidates hired under the
atera] transfer gmw shall be'assigred & Ter, Appendi C o t% ines the pay structure defined in Section
ction 20,1 of the Collective Bargaining Agreement.
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A5 in Article 11, Section 11.2, lateral transfers will achieve no seniority
il be placed on the seniority list defined in Section 11.3 In relation to their hire date
as at” ii i E% iverside ?’a lice Officer. Laters! transfer officers must complete & six {6) month
probationary period from the date of hire. The pay rate will be at the discretion of the Chief of Police
ami will be determined by any combination of experience, years of service and other relevant factars.

Lateral

] 5?@'@?‘5&1{3% o5 will be permitted 1o wansfer sick time hours from their
City of Riverside. Transfer of vacation or compensatory time is not permitted.
eive accumufation of vacation at the same armount of a new hir

action 21.1 of the Collective Bargaining Agreement.

CITY OF %EX:’E?&S?SE Frat%mgi Tirder of Police #1681




APPENDIX C

LATERAL TRANSEER TIER WAGES

Lateral Hire

Feod

Tier Tier 2

Range $24.95 - $26.79 $28.60 - 530.40






